LAKOTA LOCAL SCHOOL DISTRICT
NON-REPRESENTED SALARY RANGE (number of positions)
Effective July 1, 2019

GRADE JOB TITLE WORK DAYS Hrly Range ANNUALIZED SALARY RANGE
1 Information System User Support Specialist (1) 260 S 18.75|S 28.37]|S 39,000.00 S 59,000.00
2 EMIS Enrollment Generalist (5) 260 $ 18.75|S 28.37]|S 39,000.00 S 59,000.00
2 Admin Asst to Executive Directors (4) 260 S 2356 |S 33.17]|S$ 49,000.00| $ 69,000.00
2 Technology Specialist (1) 260 S 2356|S 33.17]|S 49,000.00 (S 69,000.00
2 HR Generalist (2) 260 S 2356 |S 33.17]|S 49,000.00 S 69,000.00
2 Administrative Assistant to the Assistant Superintendent (1) 260 S 2356 |S 33.17]| S 49,000.00| $ 69,000.00
2 Administrative Assistant to the Treasurer (1) 260 S 2356 (S 33.17]|S$ 49,000.00| $ 69,000.00
3 Administrative Assistant to the Superintendent (1) 260 S 25.48|S 35.10|$ 53,000.00| $ 73,000.00
3 Fiscal Office Specialist (6) 260 $ 2548 |S 35.10]S 53,000.00 S 73,000.00
4 Athletic Facilities Manager (2) 260 S 2837 |S 3798]|S$ 59,000.00 S 79,000.00
4 Application Specialist (1) 260 S 28.37|S$ 37.98]S 59,000.00|S 79,000.00
4 Application Support Specialist (1) 260 S 28.37|S 37.98]|S 59,000.00| S 79,000.00
4 |HR Specialist (1) 260 |$ 2837[% 37.98|$ 59,000.00(% 79,000.00
5 Student Information Specialist (1) 260 S 2933 |S$ 3894]|S 61,000.00 | S 81,000.00
5 Student Wellness Coordinator (1) 260 S 2933|S 3894]|S$ 61,00000| $ 81,000.00
5 Network Infrastructure Manager (1) 260 S 2933|S 3894]|S 61,00000| $ 81,000.00
5 Systems Infrastructure Manager (1) 260 S 2933|S 3894]|S 61,00000| $ 81,000.00
5 Technology Innovation Systems Manager (1) 260 S 2933|S 3894]|S 61,00000| $ 81,000.00
6 EMIS Specialist Enrollment Center (1) 260 S 3558 |S 45.19]|S 74,000.00| $ 94,000.00
6 High School Building Coordinator/Assistant to Administration (2) 260 S 3558|S 45.19]|S 74,000.00 | $ 94,000.00
6 Purchasing Manager (1) 260 S 3558 |S 45.19]|S 74,000.00| $ 94,000.00
6 Manager-Media & Community Relations (1) 260 S 3558|S 45.19]|S$ 74,000.00| $ 94,000.00

The Superintendent and/or Treasurer, in consultation with the Board, shall have the authority to place non-represented staff within the salary
range based on performance, experience, competitive job market and financial capacity of the district.
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