
 is displayed when . . . is displayed when . . .
•	 There is a willingness and opportunity to provide and receive assistance to 

and from others. 

•	 Effective collaboration and communication exists to accomplish team goals.

•	 There is an established shared accountability among team members.

•	 All team members display an attitude that is helpful to shared commitments 
and goal attainment.

CORE VALUES

 is displayed when . . . is displayed when . . .

•	 When stakeholders have the opportunity to use their talents to benefit others. 

•	 When stakeholders are mindful of the needs of each individual and respond 
with equity and compassion.

•	 When stakeholders identify and strategically plan for expected challenges as 
well as accept and find solutions for the unexpected.

•	 When stakeholders are selfless, flexible and understanding of inconveniences.

 is displayed when . . . is displayed when . . .
•	 All stakeholders are empowered to pursue excellence through service, teamwork 

and learning. 

•	 Team members are influenced, not “managed”, and focus is on the disposition, 
not the “position”. 

•	 Leaders are committed to the integrity, equality, safety and stewardship of all 
entrusted to them.

•	 Leaders possess the appropriate emotional disposition to motivate all around 
them, overcome challenges and work alongside others in a productive manner. 

Ascension values diversity with Ascension values diversity with 
a commitment to the behaviors a commitment to the behaviors 

of respect, tolerance and of respect, tolerance and 
integrity of ALL stakeholders.integrity of ALL stakeholders.

 is displayed when . . . is displayed when . . .

•	 All stakeholders have the opportunity for personal and professional growth 
through service, leadership and teamwork.

•	 When opportunities are ongoing and frequent; acknowledging that excellence 
is temporary.

•	 When stakeholders embrace a growth mindset.

•	 There is a commitment to excellence through prioritizing and engaging in 
learning opportunities.

•	 Stakeholders make an intentional effort to share their knowledge and actively 
listen to one another through reflection and feedback. 




