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Loogootee Community School Corporation does not discriminate on the basis of

religion, race, color, national origin, sex, disability, age, marital status, genetic

information, or any other legally protected characteristic, in its programs and

activities, including employment opportunities.

Role of the Title IX Coordinator

Pursuant to Title IX of the Education Amendments of 1972 and the U.S. Department of

Education’s implementing regulations at 34 C.F.R. Part 106, the LCSC’s Title IX

Coordinator has primary responsibility for coordinating the LCSC’s efforts to comply with

and carry out its responsibilities under Title IX, which prohibits sex discrimination in all

the operations of this LCSC, as well as retaliation for the purpose of interfering with any

right or privilege secured by Title IX.

Sexual misconduct against students, including sexual harassment, sexual assault, rape,

and sexual exploitation, can be a form of sex discrimination under Title IX. The Title IX

coordinator oversees the LCSC’s response to reports and complaints that involve

possible sex discrimination to monitor outcomes, identify and address any patterns, and

assess effects on the campus climate, so the LCSC can address issues that affect the

wider school community.

A student should contact the Title IX Coordinator at any time via phone, in person, or

email, or by any other means that results in the Title IX Coordinator receiving the

person’s verbal or written report in order to:

● seek information or training about students’ rights and courses of action available

to resolve reports or complaints that involve potential sex discrimination,

including sexual misconduct,

● file a complaint or make a report of sex discrimination, including sexual

misconduct,

● notify the LCSC of an incident or policy or procedure that may raise potential Title

IX concerns,

● get information about available resources (including confidential resources) and

support services relating to sex discrimination, including sexual misconduct, and

● ask questions about the LCSC’s policies and procedures related to sex

discrimination, including sexual misconduct.

The LCSC’s Title IX compliance team includes [List all relevant parties, e.g., the Title IX

Coordinator, the Deputy Title IX Coordinator(s), and the Chief of Campus Safety]:
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