
LOS ALAMITOS UNIFIED SCHOOL DISTRICT
2021-2022

CERTIFICATED SALARY SCHEDULE

A B C D E

STEP
Intern/

Non-Credential
BA BA + 30 BA + 45 BA + 60 & 

Master's

1 $54,294 $66,786 $66,787 $66,788 $71,896

2 $56,571 $66,787 $66,788 $69,536 $74,911

3 $58,921 $66,788 $68,622 $72,660 $78,257

4 $61,227 $66,789 $71,274 $75,765 $81,622

5 $63,541 $68,622 $73,915 $78,888 $84,960

6 $63,541 $71,199 $76,555 $82,000 $88,320

7 $63,541 $73,626 $79,208 $85,117 $91,663

8 $63,541 $76,123 $81,853 $88,229 $95,018

9 $63,541 $78,857 $84,492 $91,337 $98,369

10 $63,541 $81,382 $87,672 $94,523 $101,724

11 $63,541 $83,953 $90,834 $97,700 $105,067

12 $63,541 $86,486 $94,001 $100,877 $108,415

13 $63,541 $89,016 $97,185 $104,057 $111,761

14 - 16 $63,541 $91,540 $100,349 $107,244 $115,101

(17 - 20 years) $104,552 $111,526 $119,635
(21 - 23 years) $107,752 $114,740 $123,013
(24 - 26 years) $110,961 $117,948 $126,385

(27+ years) $129,765

Column A Intern and Non-credential
Column B Bachelor's Degree and appropriate teaching credential
Column C Bachelor's Degree plus 30 semester units of upper division or graduate work and appropriate teaching credential
Column D Bachelor's Degree plus 45 semester units of upper division or graduate work and appropriate teaching credential
Column E Bachelor's Degree, Master's Degree and/or Doctoral Degree*, plus 60 semester units of upper division or graduate work

and teaching credential.  30 units beyond the Master's Degree may be taken before, after, or concurrently with the Master's,
but after the Bachelor's.
*An annual stipend of $600 will be paid to a unit member with an earned doctorate degree (Ph.D. or Ed.D.) from an
 accredited university.

Board Approved:   December 14, 2021

Effective Date:  July 1, 2020

Experience:  Unit members with regular credentials shall, upon employment, be given up to a maximum placement of the sixth step of the salary 
schedule provided such experience was acquired in public schools or accredited private schools of the United States or its possessions

Advancement on the salary schedule:  In order to assure course credit for column advancement on the salary schedule, the unit member should 
obtain approval in advance from the Superintendent or designee.  Movement, when eligible, from one column to another column shall be 
effective when possible by September 1 of any fiscal year.  Unit members are required to file a written intent to qualify for such movement with 
the District Office by May 1 for this transfer to become effective in September.

Transcipt-Date:  It shall be the responsibility of the employee to submit verification of completed work and/or degrees.  Official transcripts from 
your college or university must be received in Human Resources by November 1. 


