[ siwpLIFiED -

Employee FAQ
Health Savings Account (HSA)

What is a Health Savings Account (HSA)?

An HSA is a pre-tax benefit created for the purpose of
saving and paying for qualified medical, dental, and
vision expenses in connection with a High Deductible
Health Plan (HDHP). Funds are taken out pre-tax via
payroll deduction.

An HSA is an individual account and is ‘portable’ should
the employee change employers or leave the work
force. The funds will stay with the individual and not the
former employer.

Why should | participate? HSA contribution limit Self-only: $3,650
HSA funds contributed have triple-tax savings. (employer + employee) Family: $7,300

HSA catch-up contributions
(age 55 or older)

1. Money goes into the account tax-free. $1,000
Most employers offer contributions via payroll deduction
which allows you to make contributions to your HSAon  H| ioup minimum deductible || 3&only: $1,400
a pre-tax basis. This means the contribution is Family: 52,800

deposited into your HSA prior to taxes being applied to

your paycheck, making your savings immediate.

HDHP maximum out-of-
poert SRS Self-only: $7,050
(deductibles, co-payments Family: $14,100
and other amounts, but not
premiums)

You can contribute to your HSA post-tax and recognize
the same tax savings by claiming the deduction when
filing your annual taxes.

2. Money comes out tax-free.
Eligible healthcare purchases can be made tax-free
when you use your HSA.

3. Earn interest, tax-free.

The interest on HSA funds grows on a tax-free basis.
Interest earned on a HSA is not considered taxable
income when the funds are used for eligible medical
expenses.

Am | eligible to participante in a HSA?
You must be enrolled in a qualified HDHP to be eligible
to participate in a HSA.
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Will | need to submit a receipt for a claim?

No, per IRS regulations, documentation is not required
for HSA claims. It is the responsibility of the individual to
keep their receipts should they ever be audited by the
IRS.

What if | already have a HSA with another bank
or previous employer?

You are able to transfer your funds from your current
HSA account to your HR Simplified HSA account. Fill
out a transfer form that is available online through the
Participant Portal. There is no penalty for having more
than one HSA open at a time, but each account may
have a monthly fee.

What happens if | leave my current employer?
HSAs are portable and move with you if you change
employment. Your HSA belongs to you, not your
employer and you will not lose funds that are already in
your HSA account.

Can |l invest my funds?

Once you hit the minimum amount required by the
custodian bank you will be able to invest into the
provided mutual funds through the Participant Portal.

You can choose from a selection of mutual funds and
setup an allocation model for future transfers.

Can | transfer funds between the cash and
investment accounts?

Yes, you can transfer money between your HSA cash
and HSA investment account at any time through the
Participant Portal.

Can | withdraw the money for non-healthcare
purchases?

Yes, if you withdraw the money for an unqualified
expense prior to age 65, you'll pay a 20% excise tax.
You can withdraw the money for any reason without
penalty after age 65, but you are subject to applicable
income taxes.
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