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ARTICLE 1
GENERAL PROVISIONS

Section 1.1 Parties
This agreement is made and entered into between Peninsula School District #401 (hereinafter “District”)
and Peninsula Education Association Co-Curricular (hereinafter “Association”).

Section 1.2 Recognition

The District recognizes Peninsula Education Association Co-Curricular as the exclusive bargaining agent
for all coaches and regular employees holding extracurricular positions identified in Appendix “A”. All
terms and conditions ofthis Agreementapply to all employees unless specifically stated otherwise. Nothing
contained herein shall be construed to include in the bargaining unit any person whose duties necessarily

imply a confidential relationship to the Board of Directors or Superintendent of the District pursuant to
RCW 41.56.030(2).

Section 1.3 Ratification

This agreement shall become effective when ratified and signed by the Board of Directors and the
Association. No change in this Agreement either in whole or in part shall be valid unless ratified and
signed by the parties.

Section 1.4 Meetings and Information

A Labor Management Commmunication Team comprised of Association and District representatives will
meet at mutually agreeable times during the year to review problems and practices concerned with the
administration of this Agreement and other matters of interest pertaining to co-curricular activities. Upon
request, the District shall make available to the Association information needed to assist the Association
in performing its representation responsibilities. Such information shall be in the same form as available
to the general public or for normal administrative use.

Section 1.5 Distribution of Agreement

Within 30 days followingratification, the District shall publish this Agreement and provide electronic access
to all employees on the Peninsula School Distr;i;‘ct web site. Ten (10) paper copies shall also be provided
to the Association. The District shall pay for the cost of duplicating the Agreement and posting it
electronically. Copies will be available in the Human Resources Department.

1
ARTICLEII
MANAGT]}ZMENT RIGHTS
|

All rights, duties and functions of management, including all mattersrelating to the establishment or changes
to programs, facilities, budget, personnel and staffing shall remain exclusively within the control of the
District except as limited by this Agreement and the Employer’s responsibility to bargain in good faith
wages, hours and terms and conditions of employment as defined by RCW 41.59.

ARTICLEIII
EMPLOYEE RIGHTS

Section 3.1 Nondiscrimination

The District and the Association agree that they shall not interfere with the right of any employee to become
a member of the Association if he or she desires, or to refrain from Association membership. Neither
the District nor the Association shall discriminate against any employee because of his or her membership
or non-membership in the Association.
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Section 3.2 Personnel File
A. An employee shall have the right, upon reasonable notice, to inspect the contents of his/her personnel

file. Inspection shall be in the presence of a District representative. File materials may be reproduced for
the employee as promptly as is feasible upon request. An Association representative may, at the
employee’srequest, be present during the review of said employee’s file.

B. No materials derogatory of the employee’s conduct, service, character or personality shall be placed
in the personnel file unless the employee has had the opportunity to read and respond to them. The
employee shall acknowledge having read such material by affixing his/her signature to the copy to be
filed. The employee shall have the right to submit his/her own version of the incident or statement
and have his/her statement attached to the original document(s).

C. Parent complaints or other third-party materials will be placed in the personnel file only if reviewed,
ivestigated and confirmed by an administrator.

Section 3.3 Due Process
A. The specific grounds forming the basis for disciplinary action will be made available to the employee

in writing upon request.

B. No employee shall be disciplined without just cause, including a policy of progressive discipline,
when appropriate, which may include, but not be limited to, verbal warnings, written reprimands,
suspension with pay, suspension without pay, and discharge. Non-renewal of an employee’s
employment for the following school year is not subject to just cause.

C. Anemployeeshallhavetherightto have one individual of his orher choice present when being formally
reprimanded or disciplined.

ARTICLE 1V
ASSOCIATION RIGHTS

Section 4.1 Access to Equipment and Facilities
The association shall be entitled to use school bulletin board space, interschool and intraschool mail

service, duplicating machines, e-mail, and school facilities for meeting and shall have access to District
buildings and to bargaining unit members, using the normal procedures for appointment, provided that
there is no disruption of the educational program or additional cost to the District. Each bulletin shall be
signed by the Association official responsible for its posting. The Association will hold the District
harmless for all liability and costs of attorney fees in defending the legality of this section.

Section 4.2 Release for Meetings
Employees designated by the Association shall be released for bargaining or other meetings with the
District at mutually agreed upon times. Payment for the cost of substitutes, if any, for such released

employees shall be agreed upon by the parties prior to the meeting.

Section 4.3 Levy Failure
In the event of a double levy failure or a significant loss of state revenues, the parties shall discuss

potential impact on the bargaining unit and altematives at the regular Labor Management Communication
Team meeting identified in Section 1.4.
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ARTICLE YV
BUSINESS

Section 5.1 Dues Deduction

A. The District will make a payroll deduction for Association dues and assessments uponreceipt of a
written authorization executed by an individual educator. Any deductions for political contributions
subject to RCW 42.17A.495 shall be separately authorized in writing by the educator on forms that
comply with WAC 390-17-100, and be revocable by the educator at any time. The District shall
provide all educators annual notice of their rights regarding payroll deductions for political
contributions under WAC390-17-110.

B. Prior to the beginning of each school year, the Association will give written notice to the District of the

dollar amount of dues and assessments required of an Association member. The amount for deductions

shall not be subject to change during the school year. The deductions authorized by the above

provisions will be made in twelve (12) equal amounts from each paycheck beginning the pay period of

September through the pay period in August of each year. Educators who commence employment after

September or terminate employment before June shall have their deductions prorated. Each month

during the school year, the District will send the Association all money deducted for dues accompanied

by a list of names of those educators for whom payroll deductions were made.

The Association will refund to the District any amounts paid to it in error.

The Association and its affiliates will defend, indemnify, and hold the District harmless against all

liability, including allegations, claims, actions, suits, demands, damages, obligations, losses,

settlements, judgments, costs and expenses (including attorneys’ fees) that arise out of any action taken

or not taken by the District in implementation of this section.

o0

Section 5.2 Staff Protection

Employees covered by this Agreement are considered additional insureds and are afforded protection
under the District’s comprehensive liability policy. This protection is valid so long as employees are
functioning within the recognized scope of their job responsibilities.

Section 5.3 Travel Expenses and Use of Private Automobile

An employee required to travel by the district in a private vehicle shall be compensated for such travel at
the maximum rate authorized for such purpose by the Internal Revenue Service. Employee requests for
district business travel in a private vehicle must be approved in advance by the building principal or
his/her designee.

ARTICLE VI
EVALUATION PROCEDURES

The purpose of cvaluation is to provide feedback as to how the employee can increase effectiveness. The
evaluation process will acknowledge the strengths of the employee being evaluated and to note any
deficiencies that the evaluator would like addressed.

Section 6.1 General Provisions
A. Each head coach or advisor shall have an annual evaluation by his/her building principal or supervisor
within thirty (30) days of the end of the season or activity.

B. Head coaches will supervise and evaluate assistant coaches under the direction of the Athletic
Director/Supervisor.

C. No head coach will be involved in the evaluation of an immediate family member including the
following: spouse, mother, father, daughter, son, in-laws, grandparents, or siblings. In the event an
assistant coach is a family member of a head coach, the Athletic Director or building administrator
will be the evaluator of the assistant coach.

D. All monitoring of the work performance of an employee shall be conducted openly and will reflect

the observations and professional judgment of the evaluator.
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All evaluations shall acknowledge the strengths of employees evaluated, as well as deficiencies, if
any.

High school head and middle school coach evaluations shall include a recommendation that the
employee be hired or not hired again for the following year. This recommendation shall be binding
on the District except for a middle school coach may be notified of a nonrenewal at least thirty (30)
calendar days prior to the start of a new season. If a head coach is on an improvement plan or probation,
the District may notify the coach of nonrenewal at least forty-five (45) calendar days prior to the start
of the season for high school and thirty (30) days for a middle school. This provision shall not prevent
the District from discharging a coach at any time for just cause.

Section 6.2. Evaluation Report

A.

B.

Employee evaluation criteria are contained in Appendix “B” of this Agreement and by this reference
are made a part hereof.

One copy of the evaluation report signed by the evaluatorand the employee being evaluated shall be
placed in the employee’s personnel file. The signature of the employee does not, however, necessarily
imply that the employee agrees with the contents of the evaluation report.

An employee may submit written comments regarding evaluation reports. Such comments will become
part of the official evaluation report.

ARTICLE VII
EMPLOYMENT CONDITIONS

Section 7.1. Staff Protection

A

The District and the Association mutually agree thata “Code of Conduct” for parents and guardians
will be developed and student/athlete participation will be dependent upon the parent/guardian
agreeing to the code of conduct. This code will outline a chain of communication and will be
progressive in nature regarding violations of the code.

Employees who are physically or verbally threatened by another person while performing services for
the District will notify a supervisor at the earliest practical time and take any immediate necessary steps
for protection. The supervisor is responsible for taking any additional steps necessary for employee
protection. If the employee is dissatisfied with the steps taken by the supervisor in response to the threat,
the employee or Association will be granted a meeting upon request with the supervisor/building
administrator to discuss the reasons for the supervisor’s decision.

The immediately involved employees will be consulted on any appeal of a disciplinary action taken
against a student athlete or activity participant.

Coaches are expected to provide supervision of athletes before and after games and practices.
Coaches will meet with building administration to determine appropriate supervision time and
coverage. The district shall provide for the appropriate supervision of locker rooms where coaches
must supervise and oversee those athletes that are of the opposite sex. Coaches are expected to comply
with all District and WIAA coaching policies and procedures this includes all out of season contact with
student athletes as permitted by the WIAA.

Section 7.2. Physical Facilities

A,

B.

The parties agree that properly maintained equipment and facilities are essential to a safe and
successful program. Each head coach shall be given a facilities and equipment condition review form
by the athletic director/building administrator at the end of each season to be completed by the coach
and reviewed at the time of evaluation,

Emergency repairs that cannot wait until the end of the season or school year shall be reported as

Collective Bargaining Agreement Peninsula Education Association Co-Curricular2021— 2024



soon as possible to the employee’s supervisor/building administrator in writing by the affected head
coach. The supervisor/building administrator shall apprise the coach of the steps being taken as soon
as possible.

C. First Aid/injury kits will be available for all facilities, vehicles, and fieldsused in team practice and
competitions.

Section 7.3 Transportation and Safety

By the first day of competition, each high school head coach will be provided with his or her school’s

emergency procedures for taking students away from campus, which outlines a flow chart on who to call
when there is an emergency situation (including phone numbers).

Section 7.4 Hiring of New Coaches

A. Co-curricular assignments shall be for one year only. At the time of hiring, new employees will be
notified of the approximate dates of the season/activity year, mandatory trainings and meetings, and
placement on the salary schedule. The splitting of stipends is discouraged. However if stipend(s) are
to be split, no coach on a partial stipend will receive less than 50% of the advertised stipend. The head
coach will notify the AD of their intent to split the stipend within 2 days of the position closing.

B. High school head coaches shall provide input into high school assistant coach hiring decisions.

Section 7.5 Training and Staff Development

A. Coaches’ trainings for CPR, hepatitis B and bloodborne pathogens, and First Aid shallbe made available
to coaches at no cost three times during the calendar year. Type II license training shall be made
available to coaches at no cost two times during the calendar year. The schedule of such trainings
will be provided annually before the end of September.

B. All mandatory District and WIAA training must be completed before the start of the season. No
compensation will be given if training is not complete. All sports/activities, even if not a WIAA
sanctioned sport or activity (i.e. water polo, lacrosse), will adhere to WIAA and District rules and
policies.

C. The district will provide the comprehensive high schools a training budget of a minimum of $3,800
per year and the middle schools a minimum budget of $600 per year for coaches. The money can be
accessed by coaches through the individual school’s athletic administrator. Coaches who wish to join
the Washington State Coaches Association may do so by notifying their athletic administrator. Dues
will be deducted from the building’s Athletic Training and Staff Development Budget.

D. The District will provide additional training for middle school coaches by high school coaches, if
both parties agree.

There is an interestin having HS coaches have a positive influence on middle school programsthrough
training and collaboration. This would mutually benefit both levels. Implementation to be studied on
an equal basis between feeder schools in 2014-15. Additional study of MS sports seasons to create
opportunities for sub-varsity coaches.

Section 7.6 Availability of Substitutes for In-district Teachers/Coaches

When necessary for appropriate supervision of students, or school operations, the District shall provide
coverage for in-district employees who are required to be out of class for competitions, provided that the
employee provides at least three (3) work days prior notice to the building administrator.

Section 7.7 Staffing

A. The parties agree to review recommended guidelines for staffing through the Labor Management
Communication Team at any time upon the request of either party. They will be listed in Appendix
“C”. Existing levels of staffmg and program offerings will be discussed by the Labor Management
Communication Team prior to the nnplementatlon of any district-directed program cuts. Although a
sport or activity is listed in Appendix C, this' does not guarantee or obligate the District to offer the sport
or activity at any or all schools.
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B. When sports and activities exceed recommended levels, a middle school coach or the head coach of a
high schoolsport may request an additional coach/advisor in writing to the Athletic Director/supervisor,
who will then make a decision. The coach will receive the reasons behind a denial in writing within
5 (five) business days from the receipt of the request, except during the first two weeks of the season,
in which case the response will be provided within 5 (five) business days of the end of the first two

weeks of the season.

Section 7.8 Length of Seasons
A. High school season length will be determined by the WIAA.

B. Middle school season length shall be no more than 27 days of activity from the first practice until the
last competition.

Section 7.9 Middle School Philosophy on Athletics
It is the goal of middle school athletic programs in the Peninsula School District to accomplish the

following:
* Maximize the number of participants who are able to have an enjoyable experience within the
given resources;
* Provide a safe environment and teach skills that emphasize safe play;
Teach sportsmanship and team-building; and
Develop sport specific skills that will increase the athletes’ ability to compete if they choose to

continue participation beyond middle school;

All hiring, professional development and evaluation processes and procedures at the middle level will
reflect this philosophy.

ARTICLE VIII
GRIEVANCE PROCEDURE

Section 8.1 Definition
A grievance is a claim based upon alleged violation, misinterpretation or misapplication of the terms of

this Agreement. A grievant shall mean an individual, a group of individuals, or Association.

Section 8.2 Procedure
Grievances shall be processed as rapidly as possible; the number of days indicated at each step shall be

considered as maximum, and every effort shall be made to expedite the process. Time limits under
unusual circumstances may be extended by mutual consent.

Section 8.3 Level One _
An employee with a grievance shall discuss the grievance first with their immediate administrative

supervisor. Every effort shallbe made to solvethe grievanceatthis level in an informal matter. An employee
must initiate such action within ten (10) business days of when the employee knew or should have known
of the facts underlyingan alleged infraction. If the grievance is notresolved informally, it shall be produced
in writing and presented to the supervisor. Within five (5) business days after the written grievance is
presented to the supervisor, the supervisor shall rendera decision thereon in writing, and present it to the

grievant.

Section 8.4 Level Two
If the aggrieved employee is not satisfied with the disposition of his or her grievance at Level One, or if

no decision has been rendered within five (5) business days after the presentation of the grievance, he or
she may file the grievance in writing with the superintendent of schools with a copy sent to his or her
immediate administrative supervisor. Within five (5) business days after receiving the written grievance,
the superintendent, or designated representative shall meet with the aggrieved in an effort to resolve the
grievance. If an employee does not file a grievance in writing with the superintendent of schools within

five (5) business days after completing Level One, then the (%n'evance shall be considered as waived. The
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decision of the superintendent or designated representative shall be in writingand delivered to the
aggrieved employee and the Association within ten (10) business days and shall be considered the final
position of the Employer.

Section 8.5 Level Three

If no satisfactory settlement is reached at Level Two, the Association, within ten (10) business days of the
receiptof the Level Two decision, may appeal the final decision of the Employer to the American Arbitration
Association for arbitration under the voluntary rules. Seven (7) business days notice shall be given to both
parties of the time and place of the hearing. The arbitrator’s decision will be in writing and will set forth
his or her findings of fact, reasoning, and conclusions on the issues submitted to him/her. The decision
of the arbitrator shall be final and binding upon the Employer, the Association, and the affected employee(s).
The fees and expenses of the arbitrator shall be equally shared by the parties.

Section 8.6. Time Limits :
Failure on the part of the Employer to render a written decision concerning the grievance at any step of
this procedure and within the time limits specified, shall permit the grievance to be appealed to the next
level of the grievance procedure. All time limits within the grievance procedure may be extended by
mutual agreement between the parties.

Section 8.7 Jurisdiction of the Arbitrator
A. The arbitrator shall decide all substantive and procedural arbitrative issues arising under this
Agreement.

B. Upon request by either party, the merits of a grievance and the substantive and procedural arbitrative
issues arising in connection with that grievance shall be consolidated for hearing before the arbitrator,
provided that an arbitrator shall resolve the arbitrative of a grievance before hearing the merits of the
grievance.

C. Matters involving adverse effect in contract status, or termination of employment are exempt from
being arbitrated. Matters involving employee evaluation are grievable as to procedural matters only,
substantive matters of evaluations are not subject to this article.

D. The arbitrator shall have no powerto alter, add to, or subtract from the terms of agreements between
the District and the Association. The arbitrator shall be without authority to make any decision, which
is contrary to law, or to adjudicate in alleged violation which occurs beyond the duration of the
Agreement or beyond any mutually agreed extension thereof.

Section 8.8. Supplemental Conditions

A. At each step of the procedure for adjusting grievances, the employee may be represented by a person
and/or representative of the Association who might contribute to the acceptable adjustment of the
grievance.

B. There shallbe no reprisal by the District or its employees or the Associationby reason ofthe involvement
of any person in the grievance procedure.

C. Nothing herein contained shall be construed as limiting the right of any employee having a grievance
to discuss the matter informally with any appropriate member of the administration.

D. Copies of grievances and decisions rendered at Levels One and Two shall be sent to the Association
and the Superintendent.

E. A grievance may be filed by the Association in the name of the organization. Such a grievance shall
beinitiated at Level Two of the grievanceprocedure and may be appealed through the establishedlevels.

F. Excluded from the grievance procedure shall be matters for which law mandates another method of
review.
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G. The Associationmay process a grievance at Level One only if the grievance affects more than one
employee in a particular school building and at least one employee has already initiated a grievance.

H. Grievancerecords shall be filed separately from individual personnel files.

ARTICLE IX
ECONOMIC PROVISIONS

Section 9.1 Activities Experience
A. The District shall recognize prior interscholastic coaching experience in the same sport or activity for

placement on the salary schedule. In cases of new hires with exceptional out of state coaching
experience, the District and the Association shall meet to determine the completed levels of
experience under section 9.1B

B. Longevity pay credit for athletic sport, forensic and cheer coaches shall be paid on the following

schedule:
Completed Years of Experience Additional Stipend
0 $0
1-5 $200
6-10 $300
11-15 $400
16 -20 $500
21+ $600

» Longevity will be calculated as the number of years an individual has coached in the specific
sport at a public school, private school, and college or university.

Section 9.2 Post Season
A. Extendedseasonis defined as when the regular season is concluded, after all team tournaments are

complete and advancement to the District/ WIAA State Tournament begins.

Extended seasonis defined as when teams and/or individual athletes must meet a qualifying standard
in order to continue competition, and where elimination takes place. An event where all schools are
allowed to send individuals ora team are part of the regular season.

B. Only high school sports and forensic coaches will be eligible for extended season stipends.

C. For extended season participation, coaches will be paid $200/week until teams/individuals are
eliminated or teams/individuals participate in the WIAA State Championships.

D. For WIAA Summer Season participation, coaches can submit a plan to the athletic director by May 1%
of the current school year for approval. If approved coaches will be paid $200/week for work
performed per the submitted plan. (Excluding football)

Section 9.3 Payment Method
Assuming all requirements (ie: PSD, WIA A) for compensation are met, the following months reflect the

pay periods for high school sports. Stipends will be paid over two months as follows:

A. Fallseason - October/November

B. Winter season- January/Febmary

C. Springseason - April/May

D. Summer season - July/August (per submitted plan to AD)

Middle school coaches will paid in a lump sum at the end of the month the season ends.
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Section 9.4 FLSA Compliance

A. The hours of the coaching activity positions included in this bargaining unit necessarily fluctuate.
Each employee will be paid the entire stipend due under this contract for work weeks in which the
employee’s hours areless than forty (40). Employees whoare not exemptunder the Fair Labor Standards
Act (FLSA) shall receive overtime compensation equal to one and one-half times their regular hourly
rate for all hours worked over forty (40) hours in one week.

B. Employees otherwise employed by the District in a position outside of this bargaining unit which is
eligible for payment of overtime shall be paid at one and one-half times the blended rate for both
positions consistent with the Fair Labor Standards Act for the week in which the overtime occurred.
Each employee subject to these provisions shall complete a timesheet for all hours worked on the
coaching or activities assignment along with the employee’s regular timesheet.

C. For the purposes of calculating overtime under this Agreement, the regular hourly rate of pay for the
coaching/activity position will be calculated by dividing the stipend amount on Appendix “A” by the
number of weeks designated by the Washington Interscholastic Athletic Association (WIAA) for the
activity, divided by the number of hours worked in the activity for the week.

ARTICLE X
DURATION OF AGREEMENT

Section 10.1 Duration

The term of this Agreement shall be from the initial ratification by both parties, effective with the
2021-2022 school year through August 31, 2024. The written provisions expressed in this Agreement
constitute the entire agreement between the parties and may be altered, changed, added to, or modified only
through the mutual consent of the parties in a written and signed amendment. If any provision of this
Agreement or any application of this agreement to any employee in the bargaining unit shall be found
contrary to law, such provision or applications of this Agreement shall continue in full force and effect.

WM// e,

K en Andep{en Chief Financi Ofﬁcer Date

C\VA\\‘—;? [7,-))"'2,]

Kevin Eager, PEACC Representative Date
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COACH - HIGH SCHOOL 2021-2022SY 2022-2023 SY 2023-2024 SY

HS BASEBALL - HEAD COACH $4,808 $4,952 $5101
HS BASEBALL - ASST COACH $3,365 $3,466 $3,570
HS FASTPITCH - HEAD COACH $5,068 $5,478 $5,642
HS FASTPITCH - ASST COACH $3.625 $3,991 $4411
HS BASKETBALL - HEAD COACH $6,328 $6,518 $6,714
HS BASKETBALL - ASST COACH $4,432 $4,565 $4,702
HS BOWLING - HEAD COACH $3,673 $3,783 $3,896
HS BOWLING - ASST COACH $2,572 $2,649 $2,728
HS CROSS COUNTRY - HEAD COACH $5,460 $5.624 $5,793
HS CROSS COUNTRY - ASST COACH $3,823 $3,938 $4,056
HS FOOTBALL - HEAD COACH $6,956 $7165 $7,380
HS FOOTBALL - ASST COACH $4,867 $5,013 $5163
HS FOOTBALL (SUMMER) - HEAD COACH $3,000 $3,090 $3183
HS FOOTBALL (SUMMER) - ASST COACH $2100 $2163 $2,228
HS GOLF - HEAD COACH $3,673 $3,783 $3,896
HS GOLF - ASST COACH $2,572 $2,649 $2,728
HS SOCCER - HEAD COACH $5,068 $5,478 $5,642
HS SOCCER - ASST COACH $3,625 $3,991 $41M
HS SWIM - HEAD COACH $4,808 $4,952 $5,101
HS SWIM - ASST COACH $3,365 $3,466 $3,570
HS TENNIS - HEAD COACH $4,808 $4,952 $5.101
HS TENNIS - ASST COACH $3,365 $3,466 $3,570
HS TRACK & FIELD - HEAD COACH $6,206 $6,392 $6,584
HS TRACK & FIELD - ASST COACH $4,345 $4,475 $4,609
HS UNIFIED SPORTS - DIRECTOR $2,080 $2142 $2,206
HS UNIFIED SPORTS - COACH $1,040 $1,071 $1103
HS VOLLEYBALL - HEAD COACH $5,068 $5,478 $5,642
HS VOLLEYBALL - ASST COACH $3,625 $3,991 $441
HS WATER POLO - HEAD COACH $4,808 $4,952 $5,101
HS WATER POLO - ASST COACH $3,365 $3,466 $3,570
HS WRESTLING - HEAD COACH $5,952 $6,131 $6,315
HS WRESTLING - ASST COACH $4166 $4,291 $4,420
HS WEIGHT ROOM - SUPERVISOR (1) $2,500 $2,500 $2,500
HS VARIOUS (5 PER HS) - BENCH COACH (2) $2,000 $2,000 $2,000
HS LACROSSE - HEAD COACH $3,673 $3,783 $3,896
ADVISOR - HIGH SCHOOL

HS CHEER - ADVISOR $6,867 $7.073 $7,285
HS CHEER - ASST ADVISOR $4,807 $4,951 $5.100
HS DRILL TEAM - ADVISOR $6,867 $7,073 $7,285
HS DEBATE/FORENSICS - ADVISOR $5,569 $5,736 $5,908
HS DEBATE/FORENSICS - ASST ADVISOR $3,899 $4,016 $4136
HS CLASS ADVISOR - JR CLASS $1137 $1A71 $1,206
HS CLASS ADVISOR - SR CLASS $2,278 $2,346 $2,416
HS KNOWLEDGE BOWL - ADVISOR $1709 $1,760 $1,813
HS MARCHING BAND - ASSISTANT (3) $1,000 $1,030 $1,061
HS DRAMA - ASST (4) $2,234 $2,301 $2,370

DISTRICT BUDGET EXPENSE CODE = 0911 28 2014 LLL 0000 0000 O

1. $2500/season, 4 seasons per school year

2. Up to 5 per HS for non-football sports; must meet Title IX requirements

3. Up to 3 per school year; if additional needs, must get HR Director approval
4. Up to 2 productions per school year






OA DD OO0

MS SOCCER - HEAD COACH $1,980 $2,000 $2,020
MS BASKETBALL - HEAD COACH $1,980 $2,000 $2,020
MS VOLLEYBALL - HEAD COACH $1,980 $2,000 $2,020
MS WRESTLING - HEAD COACH $1,980 $2,000 $2,020
MS TRACK & FIELD - HEAD COACH $1,980 $2,000 $2,020
MS CROSS COUNTRY - HEAD COACH $1,980 $2,000 $2,020
MS CROSS COUNTRY - RACE DIRECTOR (7) $2,400 $2,424 $2,448
AD OR DD OO

MS YEARBOOK - ADVISOR (5 ) $2,260 $2,283 $2,306
MS KNOWLEDGE BOWL - ADVISOR $677 $684 $691
MS MATH MEET - ADVISOR $379 $383 $387
MS DEBATE/FORENSICS - ADVISOR $677 $684 $691
MS STUDENT COUNCIL - ADVISOR (5) $2,260 $2,283 $2,306
MS DRAMA - ADVISOR (6) $2,260 $2,283 $2,306

D R BUD P oD 09 B8 2014 0000 0000 O

5. Advisor does not teach the assoclated class

6. Advisor does not teach the associated class; stipend is per production (2 maximum)

7. Coordinates MS Cross Country meets; 4 meets per season







2

Coachfleader: Assignment:
School /Department: Season/Year:

10

[

Appendix B-1
Peninsula School District
Head Coach Evaluation
2021-2024 School Years

PENINSULA
SCHROL DSTRICT Peninsula Scheol District

Co-Curricular Head Coach Evaluation
Performance Standards

14 Demonstrates ivmvledge of sportfactvity
12 Demonshrates knowiledge of the nies of the sport or activity
13 Demonstrates inowledge of first 3id and (e abilily to deal with injuries

INSTRUCTIONAL SKILLITEAM MANAGEMENT

21 Prepares organized king and shorl-range plans for individual player, game and program development
22 Teaches fundamential s\ik using effeciive instruc€oral echnique
23 Mamtains appropriate, effective discipiine for B achivity

24 Provides foe 3 variely of dritls and aclivifies during practize session
25 Communicates efiectively with shdents, coadhes and parents

26 Uses assistant coaches effectively

31 Cooperabes with buikling principal and achivities dreciot
32 Models professions] conduct during tumouts and actiiies
33 Relationships with participants (students, staff, parents, communily, officials}

4.4 Demonstrates an interest in, and concem kr the needs of all persons involved in Bve program
42 Demonsirates good health and saliely standards
4.3 Grooening and dress are appeopriate for the job responsiiily

51 Follows purchasing procedures

52 Hheclively manages fe budget

§3 Hieclively marages equipment and inventories
54 Follows league, district and WIAA poficies

55 Attends sppropriaie meetings

56 Fdinwsiﬂﬂa!bﬁmnepoﬁmes

Corrma'ds- {Add attachment & necessary)

Collective Bargaining Agreement Peninsula Education Association Co-Curricular 2021 - 2024
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Appendix B-2
Peninsula School District

Peninsula School District
Co-Curricdar & Activities Head CoachfLeader
Goal Setting fEvaluation Document

Coach/leader Name: Assignment:

sdchool/Department: SeasonfYear:

¥ The Head Coach/l eader is to kst goaks in 2 to 4 of the areas listed below.

3 The Head Coach /Leater and the supervisor will meet prior tofat the start of the season to disass
the goals,

¥ The supervisor may recommend = goal area to be addressed.

% The Head CoachfLeader and the supervisor will mest at the end of the year to discuss progress on
the goals as they apply to the final evaluation,

¥ Professional Preparation and Scholarship:

Goal:

End of Sz2ason Reflection:

¥ Instructional Skill/ Team Management:

Goal:

End of Season Reflection:

Athletic Direchor,Superviser Comments:
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Appendix B-3
Peninsula School District
Head Coach/Leader
Goal Setting/Evaluation Document (continued)

» Professional and Personal Relations:

Goal:

End of Season Reflection:

Athlelic Direchor/Supervisor Comments:

¥ Personal and Professional Attributes:

Goal:

£nd of Season Reflection:

Athletic DirectorfSupesvisor Comments:

¥ Department, District, League and State Procedures:

Goal:

End of Season Reflection:

Athletic Director/Supervisor Comments:
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Appendix B-4
Peninsula School District
Head Coach/Leader

Goal Setting/Evaluation Document {continued)

» Other Sport Spedific Issues:

Goal:

End of Season Reflection:

Aghletic Diredior/Supervisor Comments:

FOR ATHLETIC DIRECTOR USE ONLY:

Yes No cCoachfisaderhas submitted a completed equipmentfumiform inventory and

final roster of participants, if applicable.

Yes NO 1t is recommended the coachfleader will rehamn to this position next year.
CoadhfLeader Signabure: Date:
AD/Supervisor Signature: Date:
Principal | Assistant Principal Signature: Date:

Copies to: Coach School Athletic Office Personnel File
4
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Appendix B-5
Peninsula School District
Middle School Coach Evaluation
2021-2024 School Years

Peninsula School District
Co-Curricular Middle School Coach Evaluation

Coachileader: Assignment:
School/Department: Season/Year:
| Complete sef-evaluation before with athietic director
+ Completely meets 3ll aspecis of criteria
X Conbinues to work toward ing criteria

Daes nat meet criteria {Requires writfen explanation)
NA Doses not apply to this assipnment

Coadh S
Evaegtion

Coath
Evatvation

10 PROCEASINAL PREFPARATION AND SCHOLARSIDP
11 Demonstrates knowledpe of sport'activity
12 Demonstrates knowledpe of the rules of the sport or activity
13 Demonstrates knowledpe of first aid and the ability to deal with injuries

IESTRUCION 2L SKILL/TEAN MaN SGEMENT
2% Prepares organized long and Mmgeplmfcrmdmdndplayu gane ard program development

24 Fmdsfwawmofdﬂhmmwmmacﬁeesssm
25 Gommunicates effsctively with shudents, coaches and parents

310oopumesuahbundmgpmepax o
32 Models professional conduct during turmouts and adtivities
3.3 Rdationships with participants {students, saff, parents, community, officials)

41 Demmsﬁalzsanmanstm mdeunnemfarﬁeneedsufaﬂpasmsmvdvednihepmgmm
42 Demonsirates good health and safely standards.

4.3 Crooming and dress are appropriate for the job responsibiiity

44 Demonsirates good attendance and punchuality

45 Demonstrates flexibility and patience

45 s receplive to evalisation and responds positively to epportunities for professional growth

52 Effectively manages equunentand inventories
53 Follows league, district and WIAA policies

5.4 Altends appropriate meetings

55 Follows distriet attendance policies

FOR ADMMNISTRATIVE USE ONLY
g NO Coach has submittad a completed equipmentiunifonm inventory.
YES HO It is recomenendead that the coach will return o this position next yesr.
YES NO Caach has been placed on a coaching improvement plan.

Coach Signalure: Date:

Principal/AP Signature: Date:

Copies to.  Coach Schodl Attiletic OTice Parsarmet Flie
Rev D4/2214
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Appendix B-6
Peninsula School District

Assistant Coach Evaluation
2021-2024 School Years

Peninsula School District
Assistant Coach Evaluation

Coach/Leader: Assignment:
School/Department: SeasonfYear:
i Completely meets af aspects of criteria
3 5 .E x Continues to work towand meeling criteria
I- Does not meet criteria (Requires written explanation)
‘g § 'g g i NA Does not apply to this assignment
o QL 10 PROFESSIONAL PREPSRATION AND SCHOLARSHIP

1.1 Demonsirates knowledge of sport/activity
12 Demnonstrates knowledge of the rules of fhe sport or activity
1.3 Demcnsirates knowledge of first aid and the ability io deal with npries

Ml
2_1 WWWWEWMQMMdﬂWWWWWﬂ
22 Teaches fundamental skills using effective instructional technique
23 Maintsins appropriate, efective discipline for the aciivity
2.4 Provides for a vasiely of drilis and activities during practice session
2.5 Commemicates effectively with shudents, coaches and parents

3.1 a.lppnrls haad coach and pmga'n goﬂs
3.2 Models professienal conduct during tumouts and activifies.
3.3 Reationships with participants [shsdents, staff, parents, community, officials)

41 Demmshdsmmaratn mﬁameemfa’lheneedsafa!pemmvdvednhpagm
42 Demonstates good health and safely standands

43 Gmomingand dress ae appropriate for the job responsibility

44 Demonsirates good atbendance and punchlity

45 Demonstrates fimdbility and patience

4.6 is receplive io evalsation ard responds positvely to opportursties for professional growth

51 Folnws puwhasmg prwedus
52 Effectvely manages the budget

5.3 Bfiectively manages equipment and swentores
54 Follows league, district and WIAA policies

54 Attends appropriate meetings

55 Folows district altendance policies

£f OTHERSPORT SPECEFIC ISSUES

Caomemenis: (A atachment if necessay)

FOR ADMBMSTRATIVE USE ONLY
YES NO 1t is recomenendad that the coach wil reten to this position next yeas.

YES ND Coach has been placed on a coaching mprovement plan.
Coach Signature: Date:

Principai’AP Signature: Date:

Coghes o |Coach School Alhigtic Ofmee Personne Fig
Rev 422044

Collective Bargaining Agreement Peninsula Education Association Co-Curricular 2021 —2024



Football

Volleyball
Swim, Boys’
Swim, Girls’
Soccer, Boys’
Soccer, Girls’
Wrestling
Forensics

Golf, Boys’

Golf, Girls’
Fastpitch
Baseball
Basketball, Boys’
Basketball, Girls’
Cheer

Dance

Cross Country
Track

Tennis, Boys’
Tennis, Girls’
Water Polo, Boys’
Water Polo, Girls’
Lacrosse

Appendix C-1
Peninsula School District
High School Sports Staffing Guidelines
2021-2024 School Years

9 coaches, 3 teams if the number of 9" grade student athletes exceeds 30, a 10™
coach will be added with the intent of having a minimum of 3 coaches supporting
freshman football practice and games.

1 coach per team

2.5 coaches, includes dive, < 20 discuss (with AD or School Administrator)
2.5 coaches, includes dive, < 20 discuss (with AD or School Administrator)

1 coach per team

1 coach per team
2 coaches + 1 every 15 over 30 (0.5 at 8), max. 4, + 0.5 Female, if needed
2 coaches up to 40, 0.5 per 10 over 40, max. 3, < 20 discuss (with AD or
School Administrator)

1 coach, 15 to 20 discuss (with AD or School Administrator), > 20 — 2 coaches
1 coach, 15 to 20 discuss (with AD or School Administrator), > 20 — 2 coaches
1 coach per team, 3 teams

1 coach per team, 3 teams

1 coach per team, 3 teams

1 coach per team, 3 teams

1 coach, per cheer season, per 18 (cheer season is fall and winter)

1 coach, per dance season, per 18 (dance season is fall and winter)
2 coaches, 0.5 per 10 over 40, max. 4

6 coaches +PV coach (if offering Pole vault) min. (50-90), < 50 then 5 coaches,
> 90 then 1 for every 15 (0.5 at 8)
1 coach, 14 to 20 discuss (with AD or School Administrator), > 20 — 2 coaches
1 coach, 14 to 20 discuss (with AD or School Administrator), > 20 — 2 coaches
2 coaches, <20 discuss (with AD or School Administrator)
2 coaches, <20 discuss (with AD or School Administrator)

1 coach per team

Bowling 1 coach per team

Unified Sports 1 coach per sport season, <10 discuss (with AD or School Administrator)
Knowledge Bowl 1 coach :

Weight Room 1 coach

As of September 2021
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Appendix C-2
Peninsula School District
Middle School Sports Staffing Guidelines
2021-2024 School Years

The third day of practice/turnout will be the day official counts of participants are made to determine the
correct amount of staff, so day 4 can have the correct staffing. Staffing ratios for volleyball and basketball
are to determine if additional teams may be added, currently there will be cuts to two teams (7™ and 8™.)
If numbers show they legitimately could, the coach may make a request for an additional team to the
assistant principal (or whoever is in charge of sports in that school). The ratio does not dictate how many
athletes a coach must keep on the team. The other sports are non-cut sports and staffing is determined by
the tum out.

Volleyball, Girls* 7" Grade 1:15
Volleyball, Girls’ 8" Grade 1:15

Soccer, Boys’ Combined 7™ & 8" Grade, make as many teams as athletes
22 or less 1 coach, | team
23 to 40 2 coaches, 2 teams
41 to 60 3 coaches, 3 teams
> 60 4 coaches, 4 teams

Soccer, Girls’ Combined 7™ & 8" Grade, make as many teams as athletes
22 or less 1 coach, 1 team
23 to 40 2 coaches, 2 teams
41 to 60 3 coaches, 3 teams
> 60 4 coaches, 4 teams

Wrestling, Boys’& Girls’ Combined 6™, 7" and 8® Grade
Less than 20 discuss staffing with administrator
2 coaches + .0.5 for every 10 over 40.

Basketball, Girls* 7" 1:15
Basketball, Girls’ 8" 1:15
Basketball, Boys’ 7" 1:15
Basketball, Boys’ 8" 1:15

Track, Boys’ and Girls’ Combined 6™, 7%, and 8™
1 coach for every 20 athletes to 100, 0.5 coaches for every 20 over 100

Cross Country, Boys’ and Girls’ Combined 6%, 7%, and 8™:
10 or less= 1 coaches
11-50= 2 coaches
51-75= 3 coaches
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Peninsula Education Association Co-Curricular (PEACC)
Facilities and Equipment Condition Review Form

The following form is provided to Peninsula School District head coaches at the end of his/her sport
season for the purpose of informing the athletic director and school administration of any needed facility
or equipment repair. The head coach is to complete this form for review at the time of his/her

performance evaluation.

NOTE: This form is not intended to be a maintenance work order, but rather a communication tool between
coach and athletic director/building administrator. Work orders need to be completed and processed in

accordance with current district procedures.

School:

Coach: B

Sport:

Year:

Key: 1=Top Priority
2 = Priority
3 = Concern

Please list facility items that need attention at this time:

1

Please list equipment items that need attention at this time:

1.

I have no facility or equipment concerns at this time.
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