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WESTERN PLACER UNIFIED SCHOOL DISTRICT
BOARD OF TRUSTEE MEETING FACT SHEET

MISSION STATEMENT: Empower Students with the skills, knowledge, and attitudes for Success in an Ever Changing World.

DISTRICT GLOBAL GOALS

1. Develop and continually upgrade a well articulated K-12 academic program that challenges all students to
achieve their highest potential, with a special emphasis on students

2. Foster a safe, caring environment where individual differences are valued and respected.

3. Provide facilities for all district programs and functions that are suitable in terms of function, space, cleanliness
and attractiveness.

4. Promote the involvement of the community, parents, local government, business, service organizations, etc. as
partners in the education of the students.

5. Promote student health and nutrition in order to enbance readiness for learning,

SUBJECT: AGENDA ITEM AREA:
Resolution No. 21/22.12 In Support of Applications Action

For Eligibility Determination and Funding Under The

School Facility Program and Appointing Authorized

District Representatives for the School Facility Program

REQUESTED : ENCLOSURES:
Michael Adell Yes
Director of Facilities

DEPARTMENT: FINANCIAL INPUT/SOURCE:
Facilities Fund 35 — State Facility Program
MEETING DATE: ROLL CALL REQUIRED:
December 21, 2021 Yes

BACKGROUND:

The District intends to file eligibility and funding applications under the State School Facility Program (SFP) to
be funded by the most recent passage of Proposition 51 and future State Bonds. A condition of processing the
various applications includes the passage of a resolution by the Board supporting the applications and appointing
representatives authorized to act on behalf of the District in matters relating to the SFP including, but not limited
to, submittal of applications, reports, and information to the Office of Public School Construction and State
Allocation Board.

Due to changes in staffing since the prior resolution, the attached resolution is proposed supporting applications
under the SFP and appointing authorized representatives to act on behalf of the District.

RECOMMENDATION:

Staff recommends that the Board of Trustees approve Resolution 21/22.12 supporting applications for eligibility
and funding under the School Facility Program and appointing authorized District representatives for the School
Facility Program.

210



Resolution No. 21/22.12

A RESOLUTION OF THE GOVERNING BOARD OF THE
WESTERN PLACER UNIFIED SCHOOL DISTRICT
IN SUPPORT OF APPLICATIONS FOR ELIGIBILITY DETERMINATION AND
FUNDING UNDER THE SCHOOL FACILITY PROGRAM AND APPOINTING
AUTHORIZED DISTRICT REPRESENTATIVES FOR THE SCHOOL FACILITY
PROGRAM

WHEREAS, the Western Placer Unified School District (“District”) intends to file applications for
funding under the School Facility Program as provided in Chapter 12.5, Part 10, Division 1,
commencing with Section 17070.10, et seq., of the Education Code; and

WHEREAS, a condition of processing the various applications under School Facility Program is a
resolution in support of those applications from the Western Placer Unified School District Board
of Trustees and signatures of District Administration; and

WHEREAS, the District wishes to submit applications for eligibility determination and funding and
any other applications as necessary for programs including, but not limited to, modernization and
new construction for all District schools; and

WHEREAS, the State of California requires districts to appoint a representative{s) who are
authorized to act on behalf of the District on any matter related to the School Facility Program,
other than those requiring action by the governing board, who act as a liaison between the District
and the Office of Public School Construction and State Aliocation Board:

NOW THEREFORE, BE IT HEREBY RESQLVED, that the Western Placer Unified School District
Board of Trustees is in support of necessary applications under the School Facility Program and
appoints Kerry Callahan, Audrey Kilpatrick, Michael Adell, and Carrie Carlson as authorized

District Representatives to act on behalf of the District in matters related to the School Facility
Program.

Enacted this 21st day of December 2021, by the Western Placer Unified School District Board of
Trustees.

AYES;
NOES:

ABSENT:

President, Governing Board
Western Placer Unified School District

Aftest:
Secretary, Governing Board
Western Placer Unified School District
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WESTERN PLACER UNIFIED SCHOOL DISTRICT
BOARD OF TRUSTEES MEETING FACT SHEET

MISSION STATEMENT. Empower Students with the skills, knowledge, and atfitudes for Success in an Ever Changing World.

DISTRICT GLOBAL GOALS

1. Develop and continually upgrade a well articulated K-12 academic program that challenges all students to achieve their
highest potential, with a special emphasis on students

2. Foster a safe, caring environment where individual differences are valued and respected.

3. Provide facilities for all district programs and functions that are suitable in terms of function, space, cleanliness and
attractiveness.

4. Promote the involvement of the community, parents, local government, business, service organizations, etc. as partners in
the education of the students.

5. Promote student health and nutrition in order to enhance readiness for learning.

SUBJECT: AGENDA ITEM AREA:

Educator Effectiveness Block Grant Plan Action ltem

REQUESTED BY: ',D ENCLOSURES

Scott Pickett % Yes

Assistant Superintendent

DEPARTMENT: FINANCIAL INPUT/SOURCE:

Educational Services Educator Effectiveness Block Grant
Funds

MEETING DATE: ROLL CALL REQUIRED:

December 21, 2021 No

BACKGROUND:

Recently, Western Placer Unified School District was allocated restricted, one-time Educator
Effectiveness Funds (EEF) by the California Department of Education. These EEF funds, in
coordination with federal Title 1l funds, are intended to support professional learning for
certificated teachers, administrators, paraprofessional educators, and other certificated staff.
EEF funds must be expended by June 30, 2026.

As a requirement to receive these funds, WPUSD must prepare a local written plan. Per
statute, that plan was publicly presented to the board of trustees at the December 7, 2021
board meeting. The local written plan must be adopted by the board of trustees no later than
December 30, 2021.

The only difference between this plan and the plan presented to the board on December 7,
2021 is a minor correction to fix a typo in the allocation shown in the Section 1 “Total Budgeted
Per Activity” column. Budget allocations by section and year have not changed.
RECOMMENDATION:

The school board adopt the WPUSD Educator Effectiveness Block Grant Plan.
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WESTERN PLACER UNIFIED SCHOOL DISTRICT
BOARD OF TRUSTEES
2021-22 First Interim Notes

The First Interim budget report is a snapshot in time of the local educational agency’s (LEA) revenue and
expenditure forecasts for the current fiscal year as well as a projection of the two subsequent fiscal years. It
is a time to adjust the budget based upon the enacted State Budget and subsequent trailer bills, the closing
of the prior fiscal year, and other factors that impact revenue and expenditures. The First Interim report
covers the period of time from July 1 through October 31 each fiscal year and must be submitted to the
county office of education no |later than December 15.

BUDGET ASSUMPTIONS

Planning Factors for First Interim and MYPs:

The 2021-22 budget assumptions are used to prepare the 2021-22 Budget and multi-year projections for
2022-23 and 2023-24 fiscal years. The multi-year projections provide a view of the current year (2021-22)
budget and the next two years’ budget plan (2022-23 and 2023-24). They are built with assumptions
provided by PCOE Common Message, School Services of California, the State Dept. of Finance (DOF),
FCMAT LCFF Calculator, federal funding projections and district trends and data. Property taxes, state
aliocations, LCFF Funding estimates, new legislature, federal funding and budget projections, and ballot
measures can all have a significant impact on revenue assumptions.

Additionally, PCOE recommends the district incorporate projection information from FCMAT and School
Services of California (SSC) Dartboard for specific budget circumstances for our individual district. Every
district receives differing amounts of revenue through the LCFF funding model and has its own particular set
of financial risk factors. It is important that all districts continue to assess their individual situation and plan
accordingly to maintain fiscal solvency.

Key planning factors for LEAs to incorporate into the 2021-22 budget and multiyear projections are listed on
the next page and based on the latest information available.
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WESTERN PLACER UNIFIED SCHOOL DISTRICT
BOARD OF TRUSTEES
2021-22 First Interim Notes

GENERAL FUND BUDGET ASSUMPTIONS FIRST INTERIM AND MYP — Revenues

WESTERN PLACER UNIFIED SCHOOL DISTRICT
2021-22 FIRST INTERIM BUDGET ASSUMPTIONS

20/21
Unaudited 21/22 21/22 First 22123 23724
Actuals | Adopted Interim | Projection | Projection

REVENUES

Enrollment 7,034 7,209 7,308 7,308 7,381 21-22: actual Oct CALPAD'S, 22-23: fal
enrollment, 23/24: 1% increase from 22/23
21-22 refiects awerage % at first interim, 1%

ADAYield 95.8% 95.0% 94.0% 95.0% 95.5% increase in 22-23 and 5% increase in 23-24

ADA (Excl. County ADA} 6,739 6,923 6,870 6,943 7,049 Enroltment x ADA Yield

ADA {Incl. County ADA) 6,758 6,942 6,888 6,962 7,068

% increase (Decrease) Enroliment -2.4% 2.5% 3.9% 0.0% 1.0%

# Increase (Decrease) Enrollment (175) 175 274 0 73

Funded ADA (excl. County ADA) 6,947 6,947 6,947 6,943 7,049 ﬁ”m &21/22 Funded With 18720 ADA hold

Funded ADA {incl. County ADA} 6,966 6,066 6,966 6,962 7,068 Z?Enzligzects awerage % at first interim, 1%
increase in 22-23 and 5% increase in 23-24

% Increase (Decrease) Funded ADA 0.0% 0.0% 0.0% 0.1% 1.5%

# Increase (Decrease) Funded ADA 0 0 0 (4) 106 E:{ﬂl:simz Funded With 19/20 ADA hold

Statutory COLA % 2.31% 1.70% 1.70% 2.48% 3.11%  |PerSSC Darboard

Effective Deficit Factor 0.00% 0.00% 0.00% 0.00% 0.00%  |PerSSC Darboard

COLA Suspension 231% 0.00% 0.00% 0.00% 0.00%  |PerSSC Dariboard

Pricr Year COLA Recognition 0.00% 2.31% 2.31% 0.00% 0.00%  |PerSSC Dartboard

Funded COLA % 0.00% 5.07% 5.07% 2.48% 3.11% Per SSC Dariboard

Base Grant - Grades K-3 $7.702 $8,002 $8,083 $8,204 $8,552  |Per LCFF Calculator

Base Grant - Grades 4-6 $7,818 $8,214 $8,215 $8,418 $8,681  |PerLCFF Calculator

Base Grant - Grades 7-8 $8,050 $8,458 $8,458 $3,668 $8,938  |Per LCFF Calculator

Base Grant - Grades 8-12 $9,326 $0,802 $9,802 $10,045 $10,357  |Per LCFF Calculator

Grade Span Funding - K-3 CSR $801 5842 5842 $863 $889 Per LCFF Calculator

Grade Span Funding - Grades 9-12 $243 $255 $255 $261 $269 Per LCFF Calculator

Supplemental Grants (% Adj. Base) 20% 20% 20% 20% 20% Per LCFF Calcutator

Concentration Grants 50% 50% 50% 50% 50% Per LCFF Calculator

Concentration Grant Threshold 55% 55% 55% 55% 55% Per LCFF Calculator

LCFF Gap Closed Percentage 100.00% | 100.00% { 100.00% | 100.00% 100.00%  |Per LCFF Caleulator

LCFF Entitlement per ADA (Inc Supp $) 9,243 9727 8,700 9,937 10,213 |PerLCFF Calculator

LCFF Funding - Base $60,339,800|$63,310,225)|$63,315,041| 364,870,932 | $67,851,813 |Per LCFF Calculator

Property Tax change 2.68% 3.00% 7.82% 3.00% 3.00%  |21-22P-1 Property Taxes

Est. Properiy Taxes $54,348,448| 356,363,387 $58,598,680 | $60,356,640| $62,167,340 |21-22 P-1 Property Taxes

LCFF Supplemental Funds $4.110,826 | $4,448 714 | $4,257,643 | $4,346,078 | $4,336,266 |Per LCFF Calculator

Federal Revenue 0% 0% 0% 0% 0% Per PCOE Common Message

Categorical COLA 0.00% 4.05% 4.05% 2.48% 3.11%  |PerPCOE Common Msg, S5C Darboard

Transfers In 13,500 - - - -

Lottery Unrestricted/ADA $168.72 $150.00 $163.00 $183.00 $163.00  |PerSSC Dartboard

Lottery Restricted/ADA $73.63 $49.00 $65.00 $65.00 $65.00  |PerSSC Dartboard

Mandate Block Grant (grades K-8) $32.18 $32.79 $32.79 $33.60 $34.64  |Per5SC Dartboard

Mandate Block Grant (grades 8-12) $61.84 $63.17 $63.17 $64.74 $66.75  |PerSSC Dartboard
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WESTERN PLACER UNIFIED SCHOOL DISTRICT
BOARD OF TRUSTEES
2021-22 First Interim Notes

GENERAL FUND BUDGET ASSUMPTIONS FIRST INTERIM AND MYP - Expenditures

WESTERN PLACER UNIFIED SCHOOL DISTRICT
2021-22 FIRST INTERIM BUDGET ASSUMPTIONS

20/21
Unaudited 21122 21/22 First 22123 23124
Actuals | Adopted Interim | Projection | Projection

EXPENDITURES
Certificated New Positions - FTE 5.0 34 6.5 20 2.0 Based on Enrollment & Staffing Projeclions
Cert. New Positions - New Schools 40 46 46 1.0 1.0 20421 New Elemendary, 21/22 New H.S.
Estimated Retire/Resignations - FTE 0.0 0.0 0.0 0.0 0.0 Based on Nofificalions
Reductiens in Staffing - FTE 0.0 0.0 0.0 0.0 0.0 Based on Enroliment & Staffing Projections
Staffing Ratios:

TK/Kindergarten 25:1 251 251 251 251 Per Contract - District-wide

1-3 25:1 25:1 2511 25:1 25:1 Per Contract - District-wide

4-5 311 31:1 311 3 311 Per Contract

6-8 321 321 321 321 321 Per Contract

9-12 361 361 36:1 36:1 36:1 Per Confract
Cerfificated Step/Column 1.55% 1.55% 1.46% 1.46% 1.46%
Avg. teacher compensation $112,682 | $114,429 | $116,099 | $117,794 $119.514
Classified New Positions - FTE 1.3 1.0 6.0 0.0 0.0
Classified New Positions - New Schools 4.2 10.5 10.5 2.0 0.5 20/21 New Elementary, 21/22 New H.S.
Estimated Retirements - FTE 0.0 0.0 0.0 0.0 0.0 '
Reductions in Staffing - FTE 0.0 0.0 0.0 0.0 0.0
Classified Step/Column 1.40% 1.40% 1.33% 1.33% 1.33%
Heaith Benefits per FTE $14,424 | $14424 | $4424 | $14.424 $14,424 |Contribution Capped
CalPERS Employer Rate 20.70% 291% 22.9M% 26.10% 27.10%  |PerSSC Dariboard
Classified Total Statutory Benefits Rate | 29.75% 33.14% 32.40% 35.60% 36.30%  |Assumes Uldecto 2% in 23-24
CalSTRS Employer Rate 16.15% 16.92% 16.92% 19.10% 19.10%  |Per SSC Darlboard
Certificated Total Statutory Benefits Rate| 19.00% 20.95% 20.22% 22.40% 22.10%  |Assumes Uldecio .2% in 23-24
Transfers Out $28.421 $256,881 $87,016 $326,838 $604,266 »:11;1'! Ed {$25k). Cafeteria (all yoars but 20-
Contribution to RRM $2,207,824 | $2,324,203 | $2,324,203 | $2,324,203 | $2,324,203 :iIOLGg)Emenditures {8TRS On-Behalf

ude

Designated for Economic Uncertainty 3% 3% 3% 3% 3%
Site Allocations:

Elementary $47.00 $47.00 $47.00 $47.00 $47.00

Middle School $58.50 $58.50 $58.50 $58.50 $58.50

High Schoo! $83.75 $83.75 $83.75 $83.75 $83.75

Lottery per teacher $500 $500 $500 $500 $500 Per Contract
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WESTERN PLACER UNIFIED SCHOOL DISTRICT
BOARD OF TRUSTEES
2021-22 First Interim Notes

Multi-Year Projections 2021-22, 2022-23 and 2023-24 Budget Years:

The multi-year projections provide a view of the current year (2021-22) budget and the subsequent two
years’ projected budgets. The multi-year projections are built on assumptions provided by PCOE Common
Message, School Services of California, the 2021-22 State adopted budget, the State Dept. of Finance
(DOF), FCMAT LCFF Calculator, federal funding projections and district trends and data.

Local Control Funding Formula (LCFF)

The final budget for 2021-22 included the statutory 1.70% COLA and included a provision for the suspended
2020-21 COLA of 2.31%, providing a total of 5.07% COLA in the the Local Control Funding Formula (LCFF).
While 21-22 enrollment is slightly greater than adopted budget, the ADA % is lower than prior years
(generally around 95.8%) and is currently estimated to be 94.0% in 21-22. Current projections increase that
to 95.0% in 22-23 and 95.5% in 23-24. Below are the current planning factors used in calculating the
district’'s LCFF funding.

20121
Unaudited 21i22 21/22 First 22123 23/24
Actuals Adopted Interim | Projection | Projection

REVENUES
Statutory COLA % 2.31% 1.70% 1.70% 2.48% 3.11%
Effective Deficit Factor 0.00% 0.00% 0.00% 0.00% 0.00%
COLA Suspension -2.31% 0.00% 0.00% 0.00% 0.00%
Prior Year COLA Recognition 0.00% 2.31% 231% 0.00% 0.00%
Funded COLA % 0.00% 5.07% 5.07% 2.48% 3.11%

CalSTRS and CalPERS Employer Contributions

The CalSTRS employer contributions rates are as follows:
e 2021-22 -16.92%
o 2022-23-19.10%
2023-24 -19.10%

The CalPERS employer contributions rates are as follows:
o 2021-22-22.91%
2022-23 — 26.10%
o 2023-24 -27.10%

The projected CalSTRS and CalPERS costs associated with the employer rates increase over the next
three years are illustrated below.

2021-2022 2022-23 2023-24
STRS Additional Costs (Savings) Per Year § 291,134 804,023 0
PERS Additional Costs (Savings) Per Year § 275,772 396,755 125,340
$ 566,906 1,200,778 125,840
STRS Additional Costs - Cumulative
{since 16M17) $ 1,869,332 2,671,959 2,671,959
PERS Additional Costs - Cumulative
{since 1617} $ 1,045,936 1,439,311 1,565,151
5 2,915,268 4,111,270 4,237,110
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WESTERN PLACER UNIFIED SCHOOL DISTRICT
BOARD OF TRUSTEES
2021-22 First Interim Notes

Property Taxes

Property taxes revenues have grown moderately for each of the past 5 years. In 2020-21, property tax
revenues increased about 2.68% over the prior year, and they are expected to increase ancther 7.82% in
2021-22. We are conservatively projecting a 3.0% increase in property taxes for the 2022-23 and 2023-24

fiscal year.

Enrollment and ADA

[n the current year, the District saw an increase in enrollment of 274 students from 2020-21, due in part to the
opening of the new Twelve Bridges High School. Even with this increase, we expect that 2021-22 ADA will be
less than 2019-20 ADA, on which the district was funded in 2020-21 due to the state's hold harmless provision.
Because school districts are funded on the greater of current or prior-year reported ADA, we are budgeting the
current year 2021-21 to again be funded on 2019-20 ADA. Also, the district is experiencing a attendance
percentage rate of approximately 94.0% in 2021-22, a decrease of 2.0% from Adopted.

For 2022-23, due to the uncertainty of the pandemic and impact on student enrollment, we are projecting that
enrollment will remain at the 2021-22 level of 7,308, and our attendance percentage will increase to 95.0%.
ADA is projected to be 6,943 and will be the funded 2022-23 ADA since it will exceed the prior year projected

2021-22 ADA of 6,870.

For 2023-24, we are projecting that enroliment will increase to 7,381, with a 1% increase over 2022-23.
Applying an increased ADA yield of 95.5%, we expect 2023-24 LCFF funding to be based on 7,049 ADA, a

projected increase of 106 ADA.

Enroliment and attendance information for the 2020-21 Unaudited Actuals, the current 2021-22 budget year
and the next two budget years are listed in the table below.

20/21
Unaudited 21/22 21/22 First 22123 23/24
Actuals Adopted Interim | Projection | Projection

REVENUES
Enroliment 7,034 7,209 7,308 7.308 7,381
ADAYield 95.8% 96.0% 94.0% 95.0% 95.5%
ADA (Excl. County ADA) 6,739 6,923 6,870 6,943 7,049
ADA (Incl. County ADA) 6,758 6,942 6,888 6,962 7,068
% Increase {Decrease) Enroliment -2.4% 2.5% 3.9% 0.0% 1.0%
# Increase (Decrease) Enrollment (175) 175 274 0 73
Funded ADA (excl. County ADA) 6,947 6,947 6,947 6,943 7,049
Funded ADA {incl. County ADA) 6,966 6,966 6,966 6,962 7,068
% Increase (Decrease) Funded ADA 0.0% 0.0% 0.0% -0.1% 1.5%
# Increase (Decrease} Funded ADA 0 0 0 {4) 106

11
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WESTERN PLACER UNIFIED SCHOOL DISTRICT
BOARD OF TRUSTEES
2021-22 First Interim Notes

Contributions to Restricted Programs

Some categorical programs require contributions from the district unrestricted funds as the funding received
does not cover the expenditures for that specific program. A summary of the change in contributions from
2021-22 Adopted Budget to First Interim Budget is displayed below.

Contributions to Restricted Programs
2021-22 Adopted Budget vs. First Interim
2021-22 2021-22
Program Resource Adopted 1st interim Change Comments

Special Ed-Basic Grant (PL94- Added 3.0 FTE paraprofessionals,

142) 3310 0~ $2,192,681 $2,359,850 $167,169  final position control adjustments

Spec Ed Pre-School 35 $21,800 $0 ($21,600) Closed .55 FTE para position
Increase in Special Ed revenues,
increase in NPS/NPA costs, final

Special Education 6500 * $8,039,126 $7,347,663 ($691,483)  position control adjustments

Routine Repair & Maintenance

{RRM) 8150 $2,324,203 $2,324,203 $0

RDA Funds - Facilities 9030 ($350,000) ($350,000) $0

Total Contribution to Restricted Programs $12,227,610 $11,681,716 ($545,894)
Total Special Ed Contribution $ 10,253,407  § 9,707,513 $545,804

Other Expenditure Assumptions

Negotiations were completed for the 2021-22 school year with all bargaining units, management, contract
and confidential employees and these costs were included in the adopted budget. No projected settlement
costs are included in the 2022-23 or 2023-24 budget years.

Other board approved and negotiated COVID activities and incentive pay rate MOUs in the 2021-22 school
year with the WPTA and CSEA bargaining units have been included in the 2021-22 First Interim budget.
The one-time costs associated with the COVID MOUSs will be funded with ESSER Ill funds.

Cash Flow and Deferrals

As a significant portion of our State funding are from property taxes and those payments are apportioned
only two times a year, the District must use short-term TRANS (Tax Revenue Anticipation Notes) borrowing
to provide General Fund cash flow support during the remaining nine non-apportionment months.

The enacted state budget provided for $11 billion to eliminate the cash deferrals that have been in place for
the past two fiscal years.

In 2021-22, the District has used a $9 million TRANS borrowing to provide cash flow support during the non-
apportionment months. Next year the District will be participating in TRANS borrowing and will be assuming
approximately an $11 million TRANS. Without a TRANS issuance, we would anticipate having negative
cash for the two or three months preceding our property tax payments each year in December. This is
typical of districts that rely on property taxes for the majority of LCFF funding.
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WESTERN PLACER UNIFIED SCHOOL DISTRICT
BOARD OF TRUSTEES
2021-22 First Interim Notes

COMPONENTS OF ENDING FUNDS BALANCE

Details of Components of Ending Fund Balance for 2021-22, 2022-23 and 2023-24 are listed below:

First Interim Projection Projection
2021-2022 2022-23 2023-24
Camhinad Camhinad Camhinad
components ot knding Fund Balance
Nonspendable:
Revolving Cash 5,000 5,000 5,000
Stores - - -
Restricted-Federal/State/Local
Programs
Reserves - Designated Programs 3,801,667 3819453 4,018,307
Unassigned/Unappropriated:
Reserve-Economic Uncertainty @ 3% 3,042,696 2,639,044 2,686,435
Reserve-One-Time Science Adoption 400,000 400,000 400,000
Reserve-Charter Technical Assistance 211,241 222,073 222,073
Reserve-Unassigned Economic
IInfrartaintvy ciimine fidaficit) £ 20C 747 2 enc 261 1 aor 2o

When reviewing the components of Ending Fund balance it is important to distinguish those amounts that
are non-spendable, restricted and unassigned/unappropriated. For the 2021-22 budget year and next two
budget years the district is meeting the minimum 3% Reserve for Economic Uncertainties. Along with this
reserve, the district is reserving one-time funds for startup costs associated with a one-time science
textbook adoption and charter technical assistance. Amounts that are not specifically identified for
designated uses as noted above are included in the Reserve — Unassigned Economic Uncertainty Surplus.

Placer County Office of Education continues to reinforce the need for reserves over the minimum reserve
requirements. In the projection years, funding growth is expected to be limited or flat growth due to the
pandemic and revenues remain flat, employer contributions to retirement benefits are scheduled to rise and
requirements to improve academic performance increase. Special attention must be made to out-year
projections and the contributing factors both within and outside the contro! of district decision makers. To
maximize success, districts will need to make deliberate use of rescurces and prudent fiscal decisions.
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WESTERN PLACER UNIFIED SCHOOL DISTRICT
BOARD OF TRUSTEES
2021-22 First Interim Notes

DISTRICT OTHER FUNDS

Included below are the other funds of the District. The budgets have been updated to reflect budget
adjustments up to the First Interim reporting period. Also, the actual 2020-21 Ending Fund Balances have
been carried forward and are reflected the 2021-22 First interim budget.

2021-22 FIRST INTERIM

Beginning
Fund Balance

Revenues Expenditures

Ending
Fund Balance

15

Fund 11 - Adult Education Fund $ 22,908 % 112,000 $ 112,000 % 22,908
Fund 12 - Child Development Fund $ 11,271 $ - $ - $ 11,271
Fund 13 - Cafeteria Fund $ 638249 $ 2691656 $ 3,003,135 § 326,770
Fund 17 - Special Reserve for Other Than

Capital Outlay $ 722,765 $ 3,000 § - $ 725,765
Fund 21 & 22 - Building Fund $ 13,543162 §$§ 1,702,317 $ 4,936,274 $ 10,309,205
Fund 25 - Capital Facilities Fund $ 2610137 $ 2428915 §$ 1,375,083 $ 3,663,969
Fund 35 - County Schools Facilities Fund $ 30649 §$ 5000 % - $ 35,649
Fund 40 - Special Reserve for Capital Outlay

Projects $ 1,934,392 § 50 % 6134 § 1,928,308
Fund 49 - Debt Service Fund for Blended

Component Units $ 14,813,387 5 13,539,592 § 9,063,344 § 19,289,635
Fund 71 - Retiree Benefit Fund $ 7,295 § 125 § - $ 7,420
Fund 73 - Foundation Private-Purpose Trust

Fund $ 163,775 $ 2500 § - $ 166,275
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First Interim
Westermn Placer Unified DISTRICT CERTIFICATION OF INTERIM REPORT 31 66951 0000000
Placer County For the Fiscal Year 2021-22 Form Cl

NOTICE OF CRITERIA AND STANDARDS REVIEW. This interim report was based upon and reviewed using the
state-adopted Criteria and Standards. (Pursuant to Education Code (EC) sections 33129 and 42130)

Signed: Date:

District Superintendent or Designee

NOTICE OF INTERIM REVIEW. All action shall be taken on ihis report during a regular or authorized special
meeting of the governing board.

To the County Superintendent of Schools:
This interim report and certification of financial condition are hereby filed by the governing board
of the school district. (Pursuant to EC Section 42131)

Meeting Date: December 21, 2021 Signed:

President of the Governing Board

CERTIFICATION OF FINANCIAL CONDITION

X POSITIVE CERTIFICATION
As President of the Governing Board of this school district, | certify that based upon current projections this
district will meet its financial obligations for the current fiscal year and subsequent two fiscal years.

QUALIFIED CERTIFICATION
As President of the Governing Board of this school district, | certify that based upon current projections this
district may not meet its financial obligations for the current fiscal year or two subsequent fiscal years.

NEGATIVE CERTIFICATION

As President of the Governing Board of this school district, | certify that based upon current projections this
district will be unable to meet its financial obligations for the remainder of the current fiscal year or for the
subsequent fiscal year.

Contact person for additional information on the interim report;

Name: Carrie Carlson Telephone: (916} 645-6350

Title: Director of Business Services E-mail; ccarlson@wpusd.org

Criteria and Standards Review Summary

The following summary is automatically completed based on data provided in the Criteria and Standards Review
form {Form 01CSl). Criteria and standards that are "Not Met," and supplemental information and additional fiscal
indicators that are "Yes," may indicate areas of potential concern, which could affect the interim report certification,
and should be carefully reviewed.,

Not
CRITERIA AND STANDARDS Met Met
1 Average Daily Attendance Funded ADA for any of the current or two subsequent fiscal years has
not changed by more than two percent since budget adoption. X
California Dept of Education 2 5 3

SACS Financial Reporting Software - 2021.2.0
File: ci (Rev 05/08/2018) Page 1 of 3 Printed: 12/10/2021 2:04 PM



Western Placer Unified

Placer County

First Interim
DISTRICT CERTIFICATION OF INTERIM REPORT
For the Fiscal Year 2021-22

31 66951 0000000
Form ClI

Not
CRITERIA AND STANDARDS (continued) Met  Met
2 Enroliment Projected enroliment for any of the current or two subsequent fiscal
years has not changed by more than two percent since budget X
adoption.
3 ADA to Enrollment Projected second period (P-2) ADA to enroliment ratio for the current
and two subsequent fiscal years is consistent with historical ratios. X
4 Local Control Funding Projected LCFF revenue for any of the current or two subsequent
Formula (LCFF) Revenue fiscal years has not changed by more than two percent since budget X
adoption.
5 Salaries and Benefits Projected ratio of total unrestricted salaries and benefits to total
unrestricted general fund expenditures has not changed by more X
than the standard for the current and two subsequent fiscal years.
Ba Other Revenues Projected operating revenues (federal, other state, other local) for the
current and two subsequent fiscal years have not changed by more X
than five percent since budget adoption.
6b Other Expenditures Projected operating expenditures (books and supplies, services and
other expenditures) for the current and two subsequent fiscal years
have not changed by more than five percent since budget adoption. X
7 Ongeing and Major If applicable, changes occurring since budget adoption meet the
Maintenance Account required contribution to the ongoing and major maintenance account X
(i.e., restricted maintenance account).
8 Deficit Spending Unrestricted deficit spending, if any, has not exceeded the standard
in any of the current or two subsequent fiscal years. X
Sa Fund Balance Projected general fund balance will be positive at the end of the
current and two subsequent fiscal years. X
Sb Cash Balance Projected general fund cash balance will be positive at the end of the
current fiscal year. X
10 Reserves Available reserves {e.g., reserve for economic uncertainties,
unassigned/unappropriated amounts) meet minimum requirements X
for the current and two subsequent fiscal years.
SUPPLEMENTAL INFORMATION No Yes
S1 Contingent Liabilities Have any known or contingent liabilities {e.g., financial or program
audits, litigation, state compliance reviews) occurred since budget X
adoption that may impact the budget?
52 Using One-time Revenues Are there ongoing general fund expenditures funded with one-time
to Fund Ongoing revenues that have changed since budget adoption by more than five X
Expenditures percent?
53 Temporary Interfund Are there projected temporary borrowings between funds?
Borrowings X
54 Contingent Revenues Are any projected revenues for any of the current or two subsequent
fiscal years contingent on reauthorization by the local government,
special legislation, or other definitive act (e.g., parcel taxes, forest X
reserves)?
85 Contributions Have contributions from unrestricted to restricted resources, or
transfers to or from the general fund to cover operating deficits,
changed since budget adoption by more than $20,000 and more than X
5% for any of the current or two subsequent fiscal years?

California Dept of Education
SACS Financial Reporting Software - 2021.2.0
File: ci (Rev 05/068/2018)
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Weslem Placer Unified

Placer County

First Interim
DISTRICT CERTIFICATION OF INTERIM REPORT
For the Fiscal Year 2021-22

31 56951 00000040
Farm Cl

SUPPLEMENTAL INFORMATION (continued} No Yes
56 Long-term Commitments Does the district have long-term (multiyear) commitments or debt
agreements? X
* If yes, have annual payments for the current or two subsequent
fiscal years increased over prior year's {2020-21) annual X
payment?
+ |f yes, will funding sources used to pay long-term commitments
decrease or expire prior to the end of the commitment period, or X
are they one-time sources?
S7a Postemployment Benefits Does the district provide postemployment benefits other than
Other than Pensions pensions (OPEB)? X
+ If yes, have there been changes since budget adoption in OPEB
liabilities? X
S7b Other Self-insurance Does the district operate any self-insurance programs (e.g., workers'
Benefits compensation)? X
» If yes, have there been changes since budget adoption in self-
insurance liabilities? n/a
S8 Status of Labor Agreements| As of first interim projections, are salary and benefit negotiations still
unsettled for:
» Certificated? (Section S8A, Line 1b) X
« Classified? (Section S8B, Line 1b) X
+ Management/supervisor/confidential? (Section S8C, Line 1b) X
s8 Labor Agreement Budget For negotiations settled since budget adoption, per Government
Revisions Code Section 3547.5(c), are budget revisions still needed to meet the
costs of the collective bargaining agreement(s) for:
« Certificated? (Section S8A, Line 3) ni/a
+  Classified? (Section S8B, Line 3) n/a
S8 Status of Other Funds Are any funds other than the general fund projected to have a
negative fund balance at the end of the current fiscal year? X
ADDITIONAL FISCAL INDICATORS No Yes
Al Negative Cash Flow Do cash flow projections show that the district will end the current
fiscal year with a negative cash balance in the general fund? X
A2 Independent Position Is personnel position control independent from the payroll system?
Control X
A3 Declining Enrollment Is enrollment decreasing in both the prior and current fiscal years? X
Ad New Charter Schools Are any new charter schools operating in district boundaries that are
Impacting District impacting the district's enrollment, either in the prior or current fiscal X
Enrollment year?
A5 Salary Increases Exceed Has the district entered into a bargaining agreement where any of the
COLA current or subsequent fiscal years of the agreement would result in
salary increases that are expecled to exceed the projected state X
funded cost-of-living adjustment?
AB Uncapped Health Benefits Does the district provide uncapped (100% employer paid) health
benefits for current or retired employees? X
AT Independent Financial |s the district's financial system independent from the county office
System system? X
AB Fiscal Distress Reports Does the district have any reports that indicate fiscal distress? If yes,
provide copies to the COE, pursuant to EC 42127.6(a). X
AD Change of CBO or Have there been personnel changes in the superintendent or chief
Superintendent business official (CBO) positions within the last 12 months? X

Califomnia Dept of Education
SACS Financial Reporting Software - 2021,2,0
File: ci {Rev 05/08/2018)
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First Interim
Western Placer Unified TABLE OF CONTENTS 31 66951 0000000
Placer County Form TCI

G = General Ledger Data; § = Supplemental Data

Data Supplied For:
2021-22
Board
2021-22 Approved 2021-22 2021-22
Criginal Operating Actuals to Projected
Form  Description Budget Budget Date Totals
o1l General Fund/County School Service Fund GS GS GS GS
08l Student Activity Special Revenue Fund
09 Charter Schools Special Revenue Fund
101 Special Education Pass-Through Fund
i1l Adult Education Fund G G G G
121 Child Development Fund G G G G
13l Cafeteria Special Revenue Fund G G G G
141 Deferred Maintenance Fund G
151 Pupil Transportation Equipment Fund
17l Special Reserve Fund for Other Than Capital Qutlay Projects G G G G
18I School Bus Emissions Reduction Fund
191 Foundation Special Revenue Fund
201 Special Reserve Fund for Postemployment Benefits
211 Buiiding Fund G G G G
251 Capital Facilities Fund G G G G
301 State School Building Lease-Purchase Fund
35l County School Facilities Fund G G G G
401 Special Reserve Fund for Capital Qutlay Projects G G G G
491 Capital Project Fund for Blended Component Units G G G G
511 Bond Interest and Redemption Fund
52l Debt Service Fund for Blended Component Units
53l Tax Qverride Fund
561 Debt Service Fund
571 Foundation Permanent Fund
81l Cafeteria Enterprise Fund
62l Charter Schools Enterprise Fund
B3l QOther Enterprise Fund
66l Warehouse Revolving Fund
671 Self-Insurance Fund
71l Retiree Benefit Fund G G G G
73l Foundation Private-Purpose Trust Fund G G G G
761 Warrant/Pass-Through Fund
95l Student Body Fund
Al Average Daily Attendance S S S
CASH Cashflow Worksheet S
CHG Change Order Form
Cl Interim Certification S
ESMOE Every Student Succeeds Act Maintenance of Effort G
ICR Indirect Cost Rate Worksheet S
MYPI Multiyear Projections - General Fund GS
SIAl Summary of Interfund Activities - Projected Year Totals G
01CSI Criteria and Standards Review 5

California Dept of Education
SACS Financial Reporting Software - 2021.2.0 2 §
File: tci (Rev 03/18/2020) Page 1 of 1 Printed: 12/10/2021 11:35 AM
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2021-22 First Interim

General Fund 31 66951 0D00000

Western Placer Unifled

Placer County Unresiricted (Resources 0000D-1999) Form 01/
Revenues, Expendilures, and Changes in Fund Balance
Board Approved Projected Year Difference % Diff
Gbject Original Budget | Operating Budget| Actuals To Date Totals {ColB & D) (E/B)
Description Resourte Codes  Codes {A} {B) (%] (D) (E) {F}
Certificated Teachers' Salaries 1100 25,718,849.00 25,719,849.00 8,201,760.30 256,676,957.00 42,892.00 0.2%
Certificated Pupil Support Salaries 1200 1,432,467.00 1,432,467.00 468,649.58 1,437,723.00 (5,256.00) -0.4%
Cortificatad Suparvisors' and Administrators' Salarias 1300 3,245,152.00 3,245,152.00 [ _  1,089,644.21 3,271,476.00 (26,324.00) -0.8%
Other Certificated Salaries 1900 51,416.00 51,416.00 0.00 51,416.00 ©.00 0.0%
TOTAL, CERTIFICATED SALARIES 30,448,884.00 30,448,884.00 9,760,054.09 30,437.572.00 11.312.00 0.0%|
CLASSIFIED SALARIES
Classified Instruclional Salaries 2100 | 110,387.00 | . 110,387.00 40,696.79 153,519.00 (43,132.00) -39.1%)
Classified Support Salaries 2200 2 267,071.00 2,287,071.00 _641,310.42 2,261,225,00 25,846,00 1.1%
Classified Supervisors' and Administralors' Salaries 2300 623,772.00 623,772.00 189,586.68 571,463.00 52 302.00 8.4%
Clencel, Technical and Ofice Salaries 2400 3,192,161.00 3,192,161.00 1,040,886.72 3,270,213.00 (78,052.00) -2.4%
Other Classilied Salaries 2900 561,962.00 561,962.00 182,267.46 595,679.00 (33,717.00) -6.0%
TOTAL, CLASSIFIED SALARIES 6,775,353.00 6,775,353.00 2,094,748.07 §,852,099,00 (76,745.00) -1.1%
EMPLOYEE BENEFITS
STRS 3101-3102 5,077,051.00 5,077,051.00 1,618,335.97 5,025,007.00 52,044.00 1.0%
PERS 3201-3202 $,419,087.00 1,419,087,00 458,638.24 1,463,318.00 (44,231.00) -3.1%
QASDI/Medicare/Alternativa 3301-3302 952,663.00 952,663.00 299,182.62 965,793.00 (13,130.00)|_ _ _-1.4%
Health and Welfare Benefils 3401-3402 5,721,190.00 5,721,180.00 1,780,470.69 5,443,080.00 278,110.00 4.9%
Unemployment Insurance 3501-3502 447,538.00 __447,538.00 57,595.70 186,765.00 260,773.00 58.3%
Workers' Compensation 3601-3602 491,102.00 491,102,00 155,028.22 _49(,286.00 816.00 0.2%
OPEB, Allocated 3701-3702 181,798.00 181,798.00 88,918.46 182,088.00 {300.00) 0.2%
OPEB, Active Employees 3751-3752 Q.00 0,00 .00 0.00 Q.00 0.0%
Other Employee Benefits 3901-3902 465,774.00 465,774.00 143,733.72 440,387.00 25,387.00 5.5%
TOTAL, EMPLOYEE BENEFITS _ _ 14,756,203.00 14,756,203.00 4,601,803.62 14,196,734.00 559,469.00 3.8%
BOOKS AND SUPPLIES
Approved Textbooks and Core Gurricula Materials 410D 300,000.00 __300,000.00 27,813.48 768,288.00 {468,288.00)| -156.1%,
Books and Other Reference Materials 4200 0.00 0.0 1683780 | 94,070.00 {94,070.00) New
Meterials end Supplies 4300 3,659,450.00 3,659,450,00 490,197.17 5,789,072.00 (2,129,622.00) -58.2%
Noncapitalized Equipment 4400 208,400.00 208,400.00 111,654.26 635,566.00 (427,156.00)) -205.0%
Food 4700 0.00 __ 0go| 0.00 0.00 0.00 0.0%|
TOTAL, BOOKS AND SUPPLIES 4,167,850.00 4,167,850.00 646,502.79|  7,286,986.00 {3,119,136.00) -74.8%
SERVICES AND OTHER GPERATING EXPENDITURES
Subagreements for Services 5100 0.00 0.00 0.00 0.00 0.00 0.0%
Travel and Conferences 5200 o _.79,999.00)_ 79,999.00 61,503.10 168,471.00 (88,472.00) _ -110.6%
Dues and Memberships 5300 49,878.00 43,876.00 16,079.00 22,007.00 27,869.00 55.9%
Insurance 5400-5450 | 1,096,178.00 | 1,096,178.00 257,86B.75 1,096,178.00 0.00 0.0%
Operalions and Housekeeping Services 5500 2,295,700.00 2,295,700.00 766,649.98 ___2,295,700.00 0.00 0.0%!
Renlals, Leases, Repairs, and Noncapilalized Improvements 5600 99,325.00 99,325.00 79,957.45 233,217.00 (133,882,00)|  -134.8%
Transfers of Direct Costs 5710 (510,694.00) (510.694.00) 0.00 {204,433.00) (306,261.00) 50.0%
Transfers of Direct Costs - inferfund 5750 0.00 000, _ _ 0.00 0,00 0.00 0.0%
Professional/Consulting Services and
Operating Expendilures 5800 1,823,221.00 1,823,221.CC 744,160.10 2,218,905.00 , (395,684.00) -21.7%
Communications 5900 136,500.00 136,500.00 41,145.35 136,800.00 (300.00) -0.2%
TOTAL, SERVICES AND OTHER
OPERATING EXPENDITURES 5,070,105.00 5,070,105.00 1,967,363.73 5,966,845.00 | (8986,740,00) -17.7%
g:tgg”:'a De?llo';Edusiaiiﬂg fwi 2021.2.0 262
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Western Placer Unified

2021-22 Firsl Interim
General Fund

31 66851 0000000

Placar County Unrestricted (Resources 0000-1999) Form 011
Revenues, Expenditures, and Changes in Fund Balance
Board Approved Projected Year Difference % Diff
Object Criginal Budget | Operating Budgst | Actuals To Dale Totals {ColB&D) (E/B)
Description Resource Codes Codes {A) {B} (S} ()] (E) (F)
INTERFUND TRANSFERS
INTERFUND TRANSFERS IN
From: Special Reserve Fund 8912 0.00 0.00 0.00 0.00 .00 0.0%
From; Bend Interest and
Redemplion Fund 8914 0.00 . hog 0.00 0.00 G.00 0.0%
Other Autherized Interfund Transfers In 8919 0.00 0.00 0.00 0.00 0.00 0.0%
(a) TOTAL, INTERFUND TRANSFERS IN 0.00 | 0.60 0.00 0.00 0.00 0.0%
INTERFUND TRANSFERS OUT
To: Child Development Fund 7511 0.00 0.00 a.00 0.00 0.00 0.0%
To: Spectal Reserve Fund 7612 ___0.00 0.0¢ 0.00 0.00 0.00 0.0%
To: State School Buitding Fund/!

Counly School Facilities Fund 7613 0.00 0.00 c.00 0.00 0.00 0.0%
To: Cafetaria Fund 7616 231,521.00 231,521.00 0.00 61,656.00 169,865.00 73.4%
Other Authorized Interfund Transfers Out 7619 25,360.00 25,360.00 0.00 25,360.00 0.00 0.0%

_{b) TOTAL, INTERFUND TRANSFERS QUT 256,881.00 256,881.00 . _Doo 87,016.00 169,865.00 B6.1%
OTHER SOURCES/USES
SOQURCES
State Apportionments

Emergency Apportionments 2931 0.04 000 0.00 0.00 i 0.00 0.0%
Proceeds ‘

Preceeds from Disposal of

Capilal Assets B953 0.00 | 0.00 0.00 0.0¢ 0.00 0.0%
Other Sources

Transfers from Funds of

Lapsed/Recrganized LEAS B965 0.00 0.00 0.00 - 0.00 0,00 0.0%|
Long-Term Debt Proceeds

Proceeds from Certificates

of Participation B971 0.00 l 0.00 0.00 .00 0.0C 0.0%

Proceeds from Leases 8972 0.00 | 0,00 0.00 .00 | 0.00 0.0%

Proceeds from Lease Revenue Bonds 8973 0.00 0.00 0.00 o.0" 0.00 0.0%
All Other Financing Sources B979 0.00 0.00 0.00 0.0 0.00 .0%

{c) TOTAL, SOURCES 0.00 0.00 0.00 0.0 0.00 0.0%
USES

Transfers of Funds from

Lapsed/Reorganized LEAS 7651 0.00 0.00 0.00 0.0 0.00 0.0%
All Other Financing Uses 7699 0.00 0.00 0.00 0.0 0.00 0.0%

(d) TOTAL, USES 0.00 0.00 0.00 o0 0.00 0.0%
GONTRIBUTIONS

Contributicns from Unresiricled Revenues -E[] {12,227 610.00} (12,227,610.00) 0.00 (11,6681,716.0 545,894.00 -4.5%

Contributions from Restricted Revenues 8990 0.00 0.00 0.00 0.0 0.00 0.0%

{e) TOTAL, CONTRIBUTIONS _ . {12,227,610.00} (12,227,610.00) 0.00 (11,6681,716.0 __545,894.00 -4.5%
TOTAL, OTHER FINANCING SOURCES/USES

(a-b+c-d+e) {12,484,491.00) {12,484 491.00) n.co {11,768,732.0 715,759.00 -5.7%

California Depl of Education
SACS Financial Reporting Software - 2021.2.0
File: fundi-a (Rev 04/20/2021)
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2021-22 First Interim

Western Placer Unified General Fund 31 66951 DDOOOOO
Placer County Summary - Unrestricted/Restricted Form 01l
Revenues, Expendilures, and Changes in Fund Balance

Board Approved Projected Year Ditterence % Diff
Object Orlginal Budget | Operating Budget| Actuals To Dale Totals {ColB & D) [E/B)
Description Resource Codes Codes {A) (B} (C) (D) ({E) {F}
CERTIFICATED SALARIES
Certificated Teachers' Salaries 1100 30,912,418.00 30,812,418.00 10,196,386.39 31,423,524.00 (511,108.00) _ -1.7%
Cerlificated Pupil Supporl Salaries 1200 1,976,945.00 1.976,945.00 724,515.71 2,200,701.00 {223,756.00) -11.3%
Certificated Supervisors' and Administratars' Salaries 1300 3,677,843.00 3,677,843.00 1,327,354.62 3.913,642.00 | (235,799.00) -6.4%
Other Cenlificated Salaries 1900 290,148.00 290,148.00 G8,146.53 271,726.00 18,422.00 6.3%
TOTAL, CERTIFICATED SALARIES 36,857,354.00 36,857,354.00 12,316,401.25 37,808,593.00 {952,239.00H_ __ -2.6%
CLASSIFIED SALARIES
Classified Instruclional Salaries 2100 2,738,926.00 2,738,926.00 865,748.06 2,906,632.00 {187,706.00) -6.1%
Classified Support Salaries 2200 3,099,963.00 3,099,863.00 938,225.31 3,138,118.00 (39,155.00) -1.3%
Classified Supervisors' and Adminisirators' Salaries 2300 1,413,976.00 1,413 976.00 439,972.23 1,352,837.00 61,139.00 4.3%
Clerical. Technical and Office Salaries 2400 3.475,782.00 5.475,782.00 1,158,503.79 3,583,916.60 (108,124.00) -34%
Ciher Classified Salaries 2900 625,895.00 625,895.00 205,405.07 664,928.00 (39,033.00) -6.2%
TOTAL, CLASSIFIED SALARIES o 11,354,552.00 11,354,552.00 3,607,854.46 11,647,431.00 {292,879.00) -2.6%
EMPLOYEE BENEFITS
STRS 3101-3102 | 9,683,630.00 5,683,630.00  2.016,206.61 9,747,952.00 (64,322.00) -0.7%
PERS 3201-3202 2,333,108.00 2,333,108.00 765,923.61 2,442,790.00 {109,681.00) -4.7%
0ASDI/Medicare/Altemative 3301-3302 | 1,382,614,00 C1,382,674.00 | 446 962,35 1.426,044.00 (43.430.00) -3.1%
Health and Welfare Benefits 3401-3402 7,976,441.00 7.976.441.00 2,450,656.38 7.667,117.00 309,324.00 3.9%
Unemployment Insurance 3501-3502 577,488.00 577,488.00 T7.24243 ) . 25506000 | _322428.00 | = _55.8%|
Workers' Compensation 3601-3602 633,925.00 633,925.00 207,828.05 £48,011.00 (14,086.00) -2.2%
OPEB, Allocated 3701-3702 | 181,798.00 181,798.00 80,326.45 183,506.00 {1,708.00) -0.9%
DPEB, Active Employees a751-3752 0,00 0.00 0.00 0.00 0.00 0.0%
Other Employee Benefits 3901-3902 | 581,676.00 5681,676.00 183,236.35 | _ __563,486.00 18,190,00 3.1%|
TOTAL, EMPLOYEE BENEFITS 23,350,681.00 23,350,681.00 6,238,382.23 22,933,866.00 418,715.00 1.8%
BOOKS AND SUPPLIES
Approved Textbooks and Core Curricula Materials 4100 611,318.00 611,318.00 638,623,94 1,644,264.00 | (1,032,946.00)|  -169.0%
Books and Other Reference Materials 4200 10,000.00 10,6C0.00 63,406.13 184,070,00 (154,070.00)) -1540.7%
Materials and Supgplies 4300 4,223,509.00 4,223,509.00 740,276.65 11,808,724.00 {7,585,215.00}, -179.6%
Noncapitalized Equipment 4400 226,950.00 226,9560.00 213.126.08 l 1,030,407.00 {803,457.00) -354.0%
Food 4700 0.00 0.00 0.c0 0.00 0.00 0.0%|
_TQOTAL, BOOKS AND SUPPLIES 5,071,777.00 5,071,777.00 1,665,432.80 14,647 465,00 (9,675,688.00), -1BB.8%
SERVICES AND OTHER OPERATING EXPENDITURES
Subagreements for Services 5100 0.00 0.00 0.00 0.00 0.00 0.0%
Travel and Conferences 5200 123,196.00 123,196.00 77,620.72 295,467.00 {172,271.00)] -139.8%
Dues and Memberships 5300 50,676.00 50,676.00 16,079.00 22,978.00 27.,698.00 S4.7%
Insurance 5400-5450 1,086,178.00 1,086,178.00 257,868.75 1,086,178.01 0.00 0.0%
Operations and Housekeeping Services 5500 2,306,700.00 2,308,700.00 771,865,116 2,307,200.00 (500.00) 0.0%
Rentals, Leases, Repairs, and Noncapitalized Improvements 5600 211,470.00 211,470.00 242,228.93 518,115.0 (306,645.00)] -145.0%
Transfers of Direcl Costs 5710 0.00 0.00 0.00 0.00 0.00 0.0%
Transfers of Direc Costs - Interfund 5750 oo, . _ __ 000 6.00 0.00 0.00 0.0%
Professiona¥Consulting Services and
Operating Expenditures 5800 4,202,162.00 4,202,162.00 2,012,122.63 5,823,893.00 {1,621,731.00) -38.6%
Communicalions 5900 142,500.00 142,500.00 167,279.15 260,770.00 _(118,270.00)| _ -83.0%
TOTAL, SERVICES AND} OTHER
CPERATING EXFENDITURES __B132882.00) _ 8,132,882.00 _3,544,773.34 10,324 601.0 (2,191,719.00) -26.9%
g:l(i;gn;i.a Dept of Education 2 7 8
inancial Reporting Soflware - 2021.2.0

File: fundi-a (Rev 04/20/2021) Page 6 Printed: 12M10/2021 11:41 AM
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Western Placer Unified
Placer County

First Interim
General Fund
Exhibit: Restricted Balance Detail

31 66951 0000000
Form 01l

2021-22
Resource Description Projected Year Totals
5640 Medi-Cal Billing Option 77,963.00
6010 After School Education and Safety (ASES) 1.00
6300 Lottery: Instructional Materials 1.00
7311 Classified School Employee Professional De 31,351.00
8150 Ongoing & Major Maintenance Account (RM, 799,079.00
9010 Other Restricted Local 2,893,272.00
Total, Restricted Balance 3,801,667.00

California Dept of Education

SACS Financial Reporting Software -

File: fundi-a (Rev 04/24/2012)

2021.2.0
Page 1

Printed: 12/1 0/201284":41 AM
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Wesiemn Placer Unified

2021-22 First Interim
Adult Education Fund

31 66951 0000000

Placer County Revenues, Expenditures, and Changes in Fund Balance Form 111
% DI
Board Approved Projected Year Difference Column
Original Budget Operating Budgel Actuals To Date Totals {ColB & DY B&D
Description Resource Codes  Object Codas (A} {B] [{=]] {E] {F
CERTIFICATED SALARIES
Cerificaled Teachers' Salaries 1100 .00 0.00 0.00 0.00 Q.00 0.0%]
Gerlificated Pupil Support Saleries 1200 0.00 0.00 c.00 0.0 0.00 0.0%|
Cerlificated Suparvisars' and Adminislralors’ Salaries 1300 0.00 0.00 4.00 0.90 0.00 0.0%]
OQther Certificated Salarias 1900 0.00 0.00 0.00 0.00 0.co 0.0%
TOTAL, CERTIFICATED SALARIES 0.00 0.00 Q.00 0.00 0.00 0.0%,
CLASSIFIED SALARIES
Classilied Instructlonal Salaries 2100 0.00 0.00 0.00 0.00 0.00 0.0%
Classifiad Support Salanias 2200 0.co 0.00 0.00 0.00 Q.00 0.0%
Classified Supervisors' and Adminislrators’ Salares 2300 29,489.00 29,465.00 2625.31 29,489.00 a.00 0.0%
Clerical, Technical and Office Salaries 2400 14,000.00 14,002.09 0.00 14,000.09 000 0.0%
Other Classified Salarias 2900 20,325.00 20,325.00 6,774.96 20,325.00 0.00 0.0%
TOTAL, CLASSIFIED SALARIES 83 784.00 63,794.00 89400.27 83,794.00 0.00 0.0%
EMPLOYEE BENEFITS
STRS J101-3102 0.00 0.00 a.co0 6.00 0.00 0.0%
PERS 3201-3202 14,331.00 14,331.00 2,058.90 14,331.00 0.00 0.0%
OASDIMeadicare/Allarnative J301-3302 4,8680.00 4.880.00 719.12 4,880.00 0.00 0.0%
Heailih and Wellare Benefits 3401-3402 18,016.00 18,016.00 2,942,867 18,016.00 0.00 0.0%
Unemploymenl Insuranca 3501-3502 785.00 785.00 46.98 785.00 0.00 0.0%
Workers' Compensation 3601-3602 B61.00 861.00 126.87 861.00 0.00 0.0%:
CPEB, Allacated 3701-3702 0.00 0.00 0.00 0.00 [11s]s] 0.0%
OPEB, Aclive Emplaoyees 3751-3752 0.00 0.00 D.00 0.00 0.00 0.0%)
Othar Employee Benafits 3301-3902 £96.00 £96.00 61.82 596.00 0.00 0.0%|
TOTAL, EMPLOYEE BENEFITS 39,469.00 39,469.00 5 956.36 39,469.00 0.00 0.0%
|BOQKS AND SUPFLIES
Approved Texlbooks and Core Curricula Materials 4100 .00 0.00 0.00 0.00 0.00 0.0%)
Books and Other Referenca Malerials 4200 Q.00 0.00 0.00 0,00 2.00 0.0%)|
Materials and Suppllies 4200 1,627.00 1,627.00 C.00 1,627.00 9.00 0.0%
Nencapilalized Equipment 4400 0.00 0.Q0 £.00 0.00 0.00 0.0%)
TOTAL, BOOKS AND SUPPLIES 1,627.00 1,627.00 2.00 1627.00 0.00 0.0%

Lalilernia Degl of Education
SACS Finanslal Reporling Sehwore - 2021.2.0
File: undi-b (Rev 02/19/2021)

Page 4
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First Interim

Western Placer Unified Adult Education Fund 31 66951 0000000
Placer County Exhibit: Restricted Balance Detail Form 11l
2021/22
Resource Description Projected Year Totals
89010 Other Restricted Local 22,908.00
Total, Restricted Balance 22.908.00

California Dept of Education
SACS Financial Reporting Software - 2021.2.0
Fite: fundi-b {Rev 04/30/2012) Page 1 Printed: 12/10/205 égﬂ AM
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2021-22 First Interim

Western Placer Unified Child Devalopment Fund 31 66951 000000C
Placer County Revenues, Expenditures, and Changes in Fund Balance Form 12l
%o DIfF
Board Approved Prejected Year Differance Column
Original Budgat Qperating Budget Actuals To Date Tatals {Col B &0} BE&D
Description Resource Codes  Object Codes [A) B} C D} [E] {F}

CERTIFICATED $SALARIES

Certificated Teachers' Salaries 1100 0.00 0.00 .00 0.00 0.00 0.0%|
Cenlificatad Pupil Suppont Salarias 1200 9.00 0.09 0.00 0.00 0.00 0.0%)|
Cenrlificated Supervisors' and Administrators” Salarigs 1200 0.00 0.09 0.00 0.00 0.00 0.0%)
Other Cerlificaled Salaries 1500 0.00 9.00 0.00 0.00 0.00 0.0%)
TOTAL, CERTIFICATED SALARIES 0.00 4.00 0.00 .00 0.60 0.0%
CLASSIFIED SALARIES
Classified Instructional Salaries 2100 0.00 0.00 g.co 0.00 0.00 0.0%|
Classified Suppart Salarias 2200 0.400 0.00 000 0.00 0,00 0.0%
Classffied Supervisors' and Administrators' Salanes 2300 0.00 0.00 0.00 0.00 0.00 0.0%|
Clarical, Technical and Qifice Safaries 2400 0.00 0.00 0.00 C.00 0.0 0.0%
Other Classified Salaries 2300 0.00 Q.00 0.00 C.00 0.00 0.0%
TOTAL, CLASSIFIED SALARIES 0.00 0.00 0.00 0.00 0.02 CI.O';I
EMPLOYEE BENEFITS
STRS 3101-2102 0.00 000 0.00 4.00 0.00 0.0%|
PERS 3201-3202 .00 000 0,00 4.00 0.00 0.0%
OASDI/Medicare/Aliernalive 3301-3302 C.00 0.00 0.0% 0.00 .00 0.0%
Heallh and Welfare Benefits 3401-3402 0.09 0.00 0.00 0.00 .00 0.0%|
Unemplayment Insurance 3501-3502 0.00 0.00 0.00 0.00 0.00 0.0%)
Warkers' Compensalion 3601-3602 2,00 0.00 0.00 0,00 0.00 D.IJ";I
OPEB, Allocated 3701-3702 9.00 0.0% 2.00 Q.00 2.00 0.0%|
OPEB, Active Employees 3751-3752 0,00 0.00 0.00 0.00 Q.00 0.0%)
Other Emplayee Benafils 390%-3902 0.00 £.00 Q.00 0.Co .00 9.0%|
TOTAL, EMPLOYEE BENEFITS 0.00 4.00 0.00 0.00 Q.00 0.0‘J

BOOKS AND SUPPLIES

Approved Texibooks and Core Curricula Malerials 4100 0.00 0.00 0.00 0.400 0.00 0.0%)
Books and Other Referance Materials 4200 .00 0.00 0.00 .00 0490 0.0%|
Materiats and Supplies 4300 0.00 0.00 0.00 0.00 0.00 0.0%)|
Noncapitalized Equipmenil 4400 0.00 .00 0.co 0.00 0,00 0.0%)
Fond 4700 0.00 0.00 0.00 0.00 0.00 0.0%)
TOTAL, BOOKS AND SUPPLIES 0.00 0.00 0.00 0.00 0.00 0.0%,

Californla Dept of Educalion

SACS Financial Reporting Software - 2021.2.0

Fite; fungi-b {Rev CIMBZ021) Paga 4 Printed: 12102021 11:42 AM
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Woeslern Placer Unified
Placer County

Resource Description

First Interim
Child Development Fund
Exhibit: Restricted Balance Detail

31 66951 6000000
Form 12l

2021722
Projected Year Totals

6130 Child Development: Center-Based Reserve Account

Total, Restricted Balance

Califernia Dept of Education
SACS Financial Reporting Software - 2021.2.0
File: fundi-b (Rev 04/30/2012}

Page 1

11,271.00

11,271.00

Printed: 12/10/2021 11:42 AM
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20:21-22 First Interim

Western Placer Unified Cafeteria Special Revenue Fund 31 66851 0000000
Placer County Revanues, Expenditures, and Changes in Fund Balance Farm 13|
%o Diff
Board Approved Projactad Year Difference Column
Orlginal Budget Qperating Budgat Actuals To Date Totals (Col B & D) B&D
Description Regource Codes _ Object Codes| [B} (C} (D} (E} F
CERTIFICATED SALARIES
Certificated Supervisors' and Administrators’ Salaries 1300 0.00 9.00 0.00 0.00 0.00 0.0%
Qther Cerlificaled Salaries 1500 0.00 0.00 0.00 0.00 0.00 0.0%
TOTAL, CERTIFICATED SALARIES 0.00 0.00 0.00 0.00 0.00 0.0%
CLASSIFIED SALARIES
Classifiad Support Salaries 2200 718.437.00 716,437.00 181,862 80 685,665,00 32,572.00 4.5%|
Classified Supervisors' and Adminislraters' Salaries 2300 106,187.00 106, 187.00 35,395 68 106,187.00 0.00 0.0%|
Clarical, Technical and Office Salaries 2400 32,408.00 32,408.00 12,9098.40 38,882.00 {6,474.00} ~20.0%|
Other Classified Salaries 2800 0.00 0.00 0,00 0.00 0,00 0.0%
TOTAL, CLASSIFIED SALARIES 857,032.00 B57,032.00 220,987.98 830,534,600 25,098.00 3.03J
EMPL.OYEE BENEFITS
STRS 3101-3102 4.00 0.00 0.00 0.00 Q.00 0.0%
PERS 3201-3202 148,914.00 148,914.00 42,108.10 132,829.00 16,085.00 10.5%]
OASDIMedicare/Aliemative 3301-3302 64,233.00 64,233.00 17,090.97 52.147.00 2,086.00 3.2%|
Heallh and Welfare Benefits 3401-3402 189,803.00 168,803.00 43,668.268 142.652.00 47,151.00 24.8%)
Unemployment Insurance 3501-3502 10,328.00 10,328.00 1,117.00 4,061.0C §,267.00 60.7%|
Workers' Compensalion 3601-3602 11,303.00 11,303.00 3,004.76 10.933.00 370.00 3.3%
QPEB, Allocatad 3701-3702 0.0 .00 0.00 0.00 0.C0 0.0%
OPEB, Active Employeas A754-3752 Q.co .00 0.00 0.00 0.00 0.0%
Other Employee Benefils I501-3902 3,392.00 3,3292.00 1,015.42 3,673.00 (281.00) -8.3%
TOTAL, EMPLOYEE BENEFITS 427.973.00 427 ,973.00 10E,206.51 358,295.00 7167800 16.7%|
BOOKS AND SUPPLIES
Books and Qthar Referance Materials 4200 0.00 0.00 0.00 0.00 0.00 0.0%!
Matlerials snd Supplies 4300 85,720.00 §9,720.00 44,583.08 94,720.00 (25,000.00} -35.9%
Noncapitalized Equipment 440Q 40,000.00 4000000 0.00 40,000.00 0.00 0.0%
Faed 4700 557,470.00 557,470.00 295 797,14 1,416,500.00 (859,030.00) =154.1%
TOTAL, BCOKS AND SUPPLIES 667,190.00 687,190.00 340,390.22 1,551,220.00 (884,030.00)] -132.5%]

California Depl of Education

SACLS Financial Reporling SoRwara - 2021.2.0

File: fundi-b [Rav 0/192021) Page 4 Printed: 1271002024 11:43 AM
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First Interim

Western Placer Unified Cafeleria Special Revenue Fund 31 66951 0000000
Placer County Exhibit; Restricted Balance Detail Form 131
2021/22
Resource Description Projected Year Totals
5310 Child Nutrition: School Programs {e.g., School Lunch, School 326,770.00
Total, Restricted Balance 326,770.00

Califernia Dept of Education
SACS Financial Reporting Software - 2021.2.0
File: fundi-b (Rev 04/30/2012)} Page 1 Printed: 12/1 0!20% db‘la AM
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First Interim

Western Placer Unified Special Reserve Fund for Other Than Capital Outlay Projects 31 66951 0000000
Placer County Exhikit: Restricted Balance Detail Form 171
2021/22
Resource Description Projected Year Totals
Total, Restricted Balance 0.00

California Dept of Education
SACS Financial Reporting Software - 2021.2.0
File: fundi-b (Rev 04/30/2012) Page 1 Printed: 12/10/2021 11:44 AM
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2021-22 First Inlerim

Canlornia Dept of Edutalion
SALS Financial Reporting Software - 2021.2.0
File: fundi-d (Rev 04/23/2021)

Page 3

309

Western Placer Unified Building Fund 31 86951 CCO0000
Placer County Revenues, Expenditures, and Changes in Fund Balance Form 211
% Difl
Board Approved Projected Year Difference Column
Original Budget Operating Budget Actuals To Date Totals {Col B & Dj BA&D
Dageription Resource Codes  ObJect Codes| (B (o] (E) iF)
FEDERAL REVENUE
FEMA, 8z 0.00 0.00 0.00 0.00 0.00 0.0%
All Othar Federal Revenue 8200 0.00 0.00 9.00 0.00 .00 C.0%
TOTAL, FEDERAL REVENUE .00 0.00 0.00 0.00 0.00 C.0%
OTHER STATE REVENUE
Tax Reliaf Subvantions
Resticled Levies - Other
Hemeowners' Exemplions 6575 0.00 0.00 0.00 a.00 0.00 9.0%|
Other Subventions/in-Lieu Taxes 8576 0.00 4.00 0.00 0.00 0.00 0.0%|
All Qther Stale Ravanua a590 0.c0 9.00 a.00 0.00 0.00 O.DWJ
TOTAL, OTHER STATE REVENUE 0.00 0.00 .60 0.00 0.0 0.0%
[OTHER LOCAL REVENUE
County and Districi Taxes
Olher Restricled Levies
Secured Roll 8615 0.00 [ ] 0.00 2.00 0.00 0A0'3§1
Unsecured Roll 86816 0.00 g.co 0.00 4.00 0,00 0.0%|
Prior Years' Taxes Ba%7 0.00 a.co 0.00 0.00 0.00 0.0%|
Supptemenlal Taxes eq18 0.0 0.00 D.02 0.00 C.00 0.0%)
Non-Ad Valorem Taxas
Parcel Taxas 8621 c.00 0.00 0.00 0.00 0.00 0.0%
Other 8822 .00 0.00 C.00 0.00 0.00 0.0%|
Community Redevelopment Funds
Noi Subjecl to LCFF Deduction 8625 0.00 0.00 4.00 0.00 0,00 G.0%
Penaities and Interast from Delinguani J
Non-LCFF Taxgas B629 .00 0.00 0.00 0.00 0.00 0.0%|
Sales
Sale of Equipment/Supplies BB31 0,00 G.03 0.00 o.60 0.00 0.0%
L&ases end Renlals 8650 0.00 2.00 0.00 0.00 0.60 0.0%|
Interast 8660 0.co 2.00 7,209.56 Q.00 0.00 0.0%
Net Increase (Decrease) in lhe Fair Value of Invasimants 6662 0.00 0.00 0.6a 0.00 .00 0.0%:!
QOlher Local Revenue
All Other Local Revenua 8699 000 0.0a 0.00 0.00 0.00 U.D%J
All Other Transfers In (rom All Others a799 0.00 0.00 000 D.00 0.00 0.0%
TOTAL, OTHER LOCAL REVENUE 000 0.00 7,209.56 6,00 0.00 0.0%
TOTAL, REVENUES 0.00 000 7,209.58 .00 - . _

Printed: 12/10/2021 11°45 AM
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First Interim

Western Placer Unified Building Fund 31 66951 0000000
Placer County Exhibit: Restricted Balance Detail Form 211
2021/22
Resource Description Projected Year Totals
g010 Other Restricted Local 10,308,205.00
Total, Restricted Balance 10,309,205.00

California Dept of Education
SACS Financial Reporting Software - 2021.2.0
File: fundi-d (Rev 04/18/2012) Page 1 Printed: 12[10.’2§11 5:45 AM
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First interim

Western Placer Unified Capital Facilities Fund 31 66851 0000000
Placer County Exhibit: Restricted Balance Detail Form 251
2021/22
Resource Description Projected Year Totals
8010 Other Restricted Local 3,663,965.00
Total, Restricted Balance 3,663,969.00

California Dept of Education
SACS Financial Reporting Software - 2021.2.0
File: fundi-d (Rev 04/18/2012) Page 1

Printed: 121 0.’2&26:46 AM
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First Interim

Western Placer Unified Special Reserve Fund for Capital Outlay Projects 31 66951 0000000
Placer County Exhibit: Restricted Balance Detail Form 401
2021/22
Resource Description Projected Year Totals
9010 Other Restricted Local 1,928,308.00
Total, Restricted Balance 1,928,308.00

California Dept of Education
SACS Financial Reporting Software - 2021.2.0
File: fundi-d (Rev 04/18/2012) Page 1 Printed: 12/10!2§b17‘4? AM



328



329



330



331



332



333



First Interim

Western Placer Unified Capital Project Fund for Blended Component Units 31 66951 0000000
Placer County Exhibit: Restricted Balance Detail Form 481
2021/22
Resource Description Projected Year Totals
8010 Other Restricted Local 19,289,635.00
Total, Restricted Balance 19,289,635.00

California Dept of Education
SACS Financial Reporting Software - 2021.2.0
File: fundi-d (Rev 04/18/2012) Page 1 Printed: 12H1 0/2§314:47 AM
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First Interim

Western Placer Unified Retiree Benefit Fund 31 66851 0000000
Placer County Exhibit: Restricted Net Position Detail Form 711
2021122
Resource Description Projected Year Totals
Total, Restricted Net Position 0.00

California Dept of Education
SACS Financial Reporting Software - 2021.2.0
File: fundi-e (Rev 04/19/2012) Page 1 Printed: 12/10/2%35:50 PM
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First Interim

Western Placer Unified Foundation Private-Purpose Trust Fund 31 66951 CODOOOO
Placer County Exhibit: Restricted Net Position Detail Form 731
2021722
Resource Description Projected Year Totals
Total, Restricted Net Position 0.00

California Dept of Education
SACS Financial Reporting Software - 2021.2.0
File: fundi-e (Rev 04/19/2012) Page 1 Printed: 12!10!@.2&:03 PM
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Western Placer Unified

2021-22 First interim
AVERAGE DAILY ATTENDANCE

31 66951 0000000

Placer County Form Al
ESTIMATED
FUNDED ADA | ESTIMATED
ESTIMATED Board P-2 REPORT | ESTIMATED
FUNDED ADA| Approved ADA FUNDED ADA PERCENTAGE
Original Operating |Projected Year| Projected DIFFERENCE | DIFFERENCE
Budget Budget Totals Year Totals {Col. D-B) {Col. E/B}
Description (A (B) (€) (D) (E} {F)

C. CHARTER SCHOOL ADA

FUND 01: Charter School ADA corresponding to SACS financlal data reported In Fund 01.

Authorizing LEAs reporting charter school SACS financial data in their Fund 01, 09, or 62 use this worksheet to report ADA for those charler schools.
Charter schools reporting SACS financial data separately from their aulhorizing LEAs in Fund 01 or Fund 62 use this worksheet o report their ADA.

0.00 !

0.00 I

1. Totai Charter Schoel Regular ADA 0.00 0.00 0.00 0%
2. Charter School County Program Alternative
Education ADA
a. County Group Home and Instilution Pupils 0.00 0.00 0.00 0.00 0.00 0%
b. Juvenile Halls, Homes, and Camps 0.00 0.00 0.00 0.00 0.00 0%
¢. Probation Referred, On Probation or Parole,
Expelled per EC 48915(a) or {c) [EC 2574(c){4){A)] 0.00 0.00 Q.00 0.00 0.00 0%
d. Total, Charter School County Program
Alternative Education ADA
{Sum of Lines C2a through C2c) 0.00 0.00 0.00 0.00 0.00 0%
3. Charter School Funded County Program ADA
a. County Community Schools 0.00 .00 0.00 0.00 0.00 0%
b. Special Education-Special Day Class 0.00 0.00 0.00 0.00 .00 0%
c. Special Education-NPS/LCI 0.00 0.00 0.00 0.00 0.00 0%
d. Special Education Extended Year 0.00 0.00 0.00 0.00 0.00 0%
e. Other County Operated Programs:
Opporiunity Schools and Full Day
Opportunity Classes, Specialized Secondary
Schools 0.00 0.00 0.00 0.00 0.00 0%
f. Total, Charter School Funded County
Program ADA
{Sum of Lines C3a through C3e) 0.00 0.00 0.00 0.00 0.00 0%
4. TOTAL CHARTER SCHOOL ADA
{Surn of Lines C1, €2d, and C3f) 0.00 0.00 0.00 0.00 0.00 0%
FUND 09 or 62: Charter School ADA corresponding to SACS financial data reported in Fund 09 or Fund 62.
5. Total Charter School Regular ADA 0.00 ] 0.00 | 0.00 | 0.00 0.00 0%
6. Charter School County Program Alternative
Education ADA
a. County Group Home and Institution Pupits 0.00 0.00 0.00 0.00 0.00 0%
b. Juvenile Halls, Homes, and Camps 0.00 0.00 0.00 0.00 0.00 0%
c. Probation Referred, On Probation or Parole,
Expelled per EC 48915(a) or (c) [EC 2574{c){4){(A)] 0.00 0.00 0.00 0.00 0.00 0%
d. Total, Charter School County Program
Alternative Education ADA
{Sum of Lines C6a through Céc) 0.00 0.00 0.00 0.00 0.00 0%
7. Charter School Funded County Program ADA
a, Counly Community Schools 0.00 0.00 0.00 0.00 0.00 0%
b. Special Education-Special Day Class 0.00 0.00 0.00 0.00 0.00 0%
c. Special Education-NPS/LCI 0.00 0.00 0.00 0.00 0.00 0%
d. Special Education Extended Year 0.00 0.00 0.00 0.00 0.00 0%
e. Other County Operated Programs:
Opportunity Schools and Full Day
Opportunity Classes, Specialized Secondary
Schools 0.00 .00 0.00 0.00 0.00 0%
f. Total, Charter School Funded County
Program ADA
{Sum of Lines C7a through C7e) 0.00 0.00 0.00 0.00 0.00 0%
8. TOTAL CHARTER SCHOOL ADA
{Sum of Lines C5, C6d, and C7f) 0.00 0.00 0.00 0.00 0.00 0%
9. TOTAL CHARTER SCHOOL ADA
Reported in Fund 91, 09, or 62
{Sum of Lines C4 and C8) 0.00 0.00 0.00 0.00 0.00 0%
California Dept of Education
SACS Financial Reporting Software - 2021.2.0
File: adai {Rev 03/27/2018) Page 1 of 1 Printed: 1231407 2:03 PM
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First Interim

Western Placer Unified 2021-22 Projected Year Totals 31 66951 0000000
Placer County Every Student Succeeds Act Maintenance of Effort Expenditures Form ESMOE
SECTION IV - Detail of Adjustments to Base Expenditures (used in Section |, Line A.1)
Total Expenditures
Description of Adjustments Expenditures Per ADA
Total adjustments to base expenditures 0.00 0.00

California Dept of Education
SACS Financial Reporting Software - 2021.2.0
File: esmoe (Rev 03/01/2018) Page 3 Printed: 12/ %2%24 2:04 PM



First Interim
Western Placer Unified 2021-22 Projected Year Totals 31 66851 0000000
Placer County Indirect Cost Rate Worksheet Form ICR

Part | - General Administrative Share of Plant Services Costs

California's indirect cost plan allows that the generat administrative costs in the indirect cost pool may include that portion of plant services
costs (maintenance and operations coslts and facilities rents and leases costs) attributable to the general administrative offices. The
calculation of the plant services costs attributed o general administration and included in the pool is standardized and automated

using the percentage of salaries and benefits relating to general administration as proxy for the percentage of square footage

occupied by general administration.

A. Salaries and Benefits - Other General Administration and Centralized Data Processing
1. Salaries and benefits paid through payroll (Funds 01, 09, and 62, objects 1000-3999 except 3701-3702)
(Functions 7200-7700, goals 0000 and 9000) 2,608,264.00
2. Contracted general administrative positions not paid through payroll
a. Enter the costs, if any, of general administrative positions performing services ON SITE but paid through a
contract, rather than through payroll, in functions 7200-7700, goals 0000 and 9000, Object 5800.
b. If an amount is entered on Line A2a, provide the title, duties, and approximate FTE of each general
administrative position paid through a contract. Retain supporting documentation in case of audit.

B. Salaries and Benefits - All Other Activities
1. Salaries and benefits paid through payroll (Funds 01, 09, and 62, objects 1000-3999 except 3701-3702)
(Functions 1000-6999, 7100-7180, & 8100-8400; Functions 7200-7700, all goals except 0000 & 9000) 69,599,220.00

C. Percentage of Plant Services Costs Attributable to General Administration
{Line A1 plus Line A2a, divided by Line B1; zero if negative} {See Part lIl, Lines A5 and A8} 3.75%

Part Il - Adjustments for Employment Separation Costs

When an employee separates from service, the local educational agency (LEA) may incur costs associated with the separation in addition
to the employee’s regular salary and benefits for the final pay period. These additional costs can be categorized as "normal” or "abnormal
or mass" separation costs.

Normal separation costs include items such as pay for accumulated unused leave or routine severance pay authorized by governing board
policy. Normal separation costs are not allowable as direct costs to federal programs, but are allowable as indirect costs. State programs
may have similar restrictions. Where federal or state program guidelines required that the LEA charge an employee's nommal separation
costs to an unrestricted resource rather than to the restricted program in which the employee worked, the LEA may identify and enter
these costs on Line A for inclusion in the indirect cost pool.

Abnormal or mass separation costs are those costs resulting from actions taken by an LEA to influence employees to terminate their
employment earlier than they normally would have. Abnormal or mass separation costs include retirement incentives such as a Golden
Handshake or severance packages negotiated to effect termination. Abnormal or mass separation costs may not be charged to federal
programs as either direct costs or indirect costs. Where an LEA paid abnormal or mass separation costs on behalf of positions in general
administrative functions included in the indirect cost pool, the LEA must identify and enter these costs on Line B for exclusion from the pool.

A. Normal Separation Costs (optional)
Enter any normal separation costs paid on behalf of employees of restricted state or federal programs that
were charged to an unrestricted resource (0000-1999) in funds 01, 09, and 62 with functions 1000-6999 or 8100-8400
rather than to the restricted program. These costs will be moved in Part |l from base costs to the indirect cost pool.
Retain supporting documentation.

B. Abnormal or Mass Separation Costs (required)
Enter any abnormal or mass separation costs paid on behalf of general administrative positions charged to
unrestricted resources (0000-1999) in funds 01, 09, and 82 with functions 7200-7700. These costs will be
moved in Part Il from the indirect cost pool to base costs. If none, enter zero. 0.00
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First Interim

Western Placer Unified 2021-22 Projected Year Totals 3166951 0000000

Placer County Indirect Cost Rate Worksheet Form ICR
Part lll - Indirect Cost Rate Calculation (Funds 01, 09, and 62, unless indicated otherwise)
A. Indirect Costs
1. Other General Administration, less portion charged to restricted resources or specific goals
{Functions 7200-7600, objects 1000-5999, minus Line B9) 4,061,881.00
2. Centralized Data Processing, less portion charged to restricted resources or specific goals
(Function 7700, objects 1000-5999, minus Line B10) 1,468,392.00
3. External Financial Audit - Single Audit (Function 7190, resources 0000-1999,
goals 0000 and 9000, objects 5000-5999) 0.00
4. Staff Relations and Negotiations (Function 7120, resources 0000-1999,
goals 0000 and 9000, objects 1000-5999) 0.00
5. Plant Maintenance and Cperations {portion reiating to general administrative offices only)
(Functions 8100-8400, cbjects 1000-5999 except 5100, times Part |, Line C) 275,491.05
6. Facilities Rents and Leases {portion relating to general administrative offices only)
(Function 8700, resources 0000-1999, objects 1000-5999 except 5100, times Part |, Line C) 0.00
7. Adjustment for Employment Separation Costs
a. Plus: Normal Separation Costs (Part II, Line A) 0.00
b. Less: Abnormal or Mass Separation Costs (Part Il, Line B} 0.00
8. Total Indirect Costs (Lines A1 through A7a, minus Line A7b) 5,805,764.05
9. Carry-Forward Adjustment {Pait IV, Line F) 474,156.01
10. Total Adjusted Indirect Costs (Line AB plus Line A9) 6,279,920.06
B. Base Costs
1. Instruction (Functions 1000-1999, objects 1000-5999 except 5100) 64,952,080.00
2. Instruction-Related Services {Functions 2000-2999, objects 1000-5999 except 5100) 9,653,484.00
3. Pupil Services (Functions 3000-3999, objects 1000-5999 except 4700 and 5100) 5,812,438.00
4. Ancillary Services {Functions 4000-4999, objects 1000-5999 except 5100} 2,331,968.00
5. Community Services (Functions 5000-5999, objects 1000-5999 except 5100} 144,972.00
6. Enterprise (Function 6000, objects 1000-5999 except 4700 and 5100) 0.00
7. Board and Superintendent (Functions 7100-7180, objects 1000-5999,
minus Part Ill, Line A4} 597,279.00
8. External Financial Audit - Single Audit and Other (Functions 7190-7191,
objects 5000-5999, minus Part lll, Line A3) 0.00
9. Cther General Administration (portion charged to restricted resources or specific goals only)
(Functions 7200-7600, resources 2000-9999, objects 1000-5999; Functions 7200-7600,
resources 0000-1999, all goals except 00C0 and 9000, objects 1000-5999) 33,307.00
10. Centralized Data Processing (portion charged fo restricted resources or specific goals only)
{Function 7700, resources 2000-9999, objects 1000-5999; Function 7700, resources 0000-1999, all goals
except 0000 and 9000, objects 1000-5999) 856,826.00
11.  Plant Maintenance and Cperations {all except portion relating to general administrative offices)
{Functions 8100-8400, objects 1000-5999 except 5100, minus Part Ill, Line A5} 7,070,936.95
12. Facilities Rents and Leases (all except portion relating to general administrative offices)
(Function 8700, objects 1000-5999 except 5100, minus Part Ill, Line A6) 0.00
13. Adjustment for Employment Separation Costs
a. Less: Normal Separation Costs (Part Il, Line A) 0.00
b. Plus: Abnormal or Mass Separation Costs (Pait I, Line B) 0.00
14. Student Activity (Fund 08, functions 4000-5999, objects 1000-5999 except 5100) 0.00
15.  Adult Education (Fund 11, functions 1000-6999, 8100-8400, and 8700, objects 1000-5999 except 5100) 105,890.00
16. Child Development (Fund 12, functions 1000-6999, 8100-8400 & 8700, objects 1000-5999 except 4700 & 5100) 0.00
17. Cafeteria (Funds 13 & 61, functions 1000-6999, 8100-8400 & 8700, objects 1000-5999 except 4700 & 5100) 1,385,699.00
18. Foundation (Funds 19 & 57, functions 1000-6999, 8100-8400 & 8700, cobjects 1000-5999 except 4700 & 5100) 0.00
19. Total Base Costs {Lines B1 through B12 and Lines B13b through B18, minus Line B13a) 93,044,880.95
C. Straight Indirect Cost Percentage Before Carry-Forward Adjustment
(For information only - not for use when claiming/recovering indirect costs)
(Line A8 divided by Line B19) 6.24%
D. Preliminary Proposed Indirect Cost Rate
(For final approved fixed-with-carry-forward rate for use in 2023-24 see www.cde.ca.govffg/aclic)
(Line A10 divided by Line B19) 6.75%
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First Interim

31 66951 0000000
Form ICR

Western Placer Unified 2021-22 Projected Year Totals
Placer County Indirect Cost Rate Worksheet
Part IV - Carry-forward Adjustment
The carry-forward adjustment is an after-the-fact adjustment for the difference between indirect costs recoverable using the indirect
cost rate approved for use in a given year, and the actual indirect costs incurred in that year. The carry-forward adjustment eliminates
the need for LEAs to file amended federal reports when their actual indirect costs vary from the estimated indirect costs on which the
approved rate was based.
Where the ratio of indirect costs incurred in the current year is less than the estimated ratio of indirect costs on which the approved rate for
use in the current year was based, the carry-forward adjustment is limited by using either the approved rate times current year base costs,
or the highest rate actually used to recover costs from any program times current year base costs, if the highest rate used was less than
the approved rate. Rates used to recover costs from programs are displayed in Exhibit A.
A. Indirect costs incurred in the current year (Part lll, Line A8)
B. Carry-forward adjustment from prior year(s}
1. Carry-forward adjustment from the second prior year
2. Carry-forward adjustment amount deferred from prior year(s), if any
C. Carry-forward adjustment for under- or over-recovery in the current year
1. Under-recovery: Part lll, Line A8, plus carry-forward adjustment from prior years, minus (approved indirect
cost rate (5.77%) times Part lll, Line B19); zero if negative
2. Qver-recovery. Part ll], Line AB, plus carry-forward adjustment from prior years, minus the lesser of
{approved indirect cost rate (5.77%) times Part lll, Line B19) or (the highest rate used to
recover costs from any program {5.77%) times Part [ll, Line B19}; zero if positive
D. Preliminary carry-forward adjustment (Line C1 or C2)
E. Optional allocation of negative carry-forward adjustment over more than one year
Where a negative carry-forward adjustment causes the proposed approved rate to fall below zero or would reduce the rate at which
the LEA could recover indirect costs to such an extent that it would cause the LEA significant fiscal harm, the LEA may request that
the carry-forward adjustment be allocated over more than one year. Where allocation of a negative carry-forward adjustment over more
than one year does not resolve a negative rate, the CDE will work with the LEA on a case-by-case basis to establish an approved rate.
Option 1. Preliminary proposed approved rate (Part lll, Line D} if entire negative carry-forward
adjustment is applied to the current year calculation;
Option 2. Preliminary proposed approved rate (Part ll, Line D) if one-half of negative carry-forward
adjusiment is applied to the current year calculation and the remainder
is deferred to one or more future years:
Option 3. Preliminary proposed approved rate (Part Ill, Line D} if one-third of negative carry-forward
adjustment is applied fo the current year calculation and the remainder
is deferred to one or more future years:
LEA request for Option 1, Option 2, or Option 3
F. Carry-forward adjustment used in Part lll, Line A8 (Line D minus amount deferred if
Option 2 or Option 3 is selected)

5,805,764.05

37,081.59

0.00

474,156.01

0.00

474,156.01

not applicable

not applicable

not applicable

474 156.01
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Western Placer Unified

First Interim
2021-22 Projected Year Totals

31 66951 0000000

Placer County Exhibit A: Indirect Cost Rates Charged to Programs Form ICR
Approved indirect cost rate: 577%
Highest rate used in any program: 577%
Eligible Expenditures
{Objects 1000-5999 Indirect Costs Charged Rate
Fund Resource except 4700 & 5100) {Objects 7310 and 7350) Used
01 3010 884,833.00 50,993.00 5.76%
01 3182 221,431.00 12,776.00 577%
01 3212 1,294,618.00 74,699.00 5.77%
01 3213 2,160,372.00 124,653.00 5.77%
01 3310 3,420,979.00 197,390.00 577%
01 3315 49.457.00 2,781.00 5.62%
01 3327 89,625.00 5,171.00 5.77%
01 3550 42,760.00 2,467.00 5.77%
01 4035 159,452.00 9,199.00 5.77%
01 4127 96,044.00 5,541.00 577%
01 4203 123,007.00 2.459.00 2.00%
01 6010 623,518.00 31,205.00 5.00%
01 6387 235,847.00 12,977.00 5.50%
01 6388 108,759.00 6,275.00 5.77%
01 6500 9,569,577.00 552,164.00 5.77%
01 6512 45,003.00 2,596.00 577%
01 6520 66,900.00 3,860.00 577%
01 6546 533,051.00 30,756.00 5.77%
01 7422 1,047,995.00 55,051.00 5.25%
01 8150 2,234,735.00 120,165.00 5.38%
01 92010 1,059,266.00 55,989.00 5.29%
11 3410 105,8590.00 6,110.00 577%
13 5310 1,385,699.00 75,936.00 5.48%
California Dept of Education
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2021-22 First Interim
‘Western Placer Unified General Fund 31 66951 0000000
Placer County School District Criteria and Standards Review Form 01CS|

Provide methodology and assumptions used to estimate ADA, enrollment, revenues, expenditures, reserves and fund balance, and mulfiyear
commitments (including cost-of-living adjustments}).

Deviations from the standards must be explained and may affect the interim cerlificalion.

CRITERIA AND STANDARDS

1. CRITERION: Average Daily Attendance

STANDARD: Funded average daily aitendance (ADA} for any of the current fiscal year or two subsequent fiscal years has not changed by more than
two percent since budget adoption.

District's ADA Standard Percentage Range: -2.0% to +2.0%

1A, Calculating the District's ADA Variances

DATA ENTRY: Budget Adaptien data that exist for the current year will be exiracted; otherwise, enter data into the first column for all fiscal years. First Interim Projected Year Totals data that
exist far the current year will be exiracled; otherwise, enter data for all fiscal years. Enter district regular ADA and charler school ADA corresponding 1o financial data reported in the General
Fund, enly, for all fiscal years.

Estimated Funded ADA

Budget Adoplion First Interim
Budgel Projecied Year Totals
Fiscal Year {Farm 01CS, ltem 1A) {Form Al, Lines A4 and C4) Percent Change Slatus
Current Year {2021-22)
District Regular 6947.00 6,946.71
Charter School 0.00 0.00
Total ADA 6,947.00 6,946.71 0.0% Met
1st Subsequent Year (2022-23}
District Regutar 7,061.00 6,943.00
Charter School
Total ADA 7,061.00 6,943.00 A1.7% Met
2nd Subsequent Year (2023-24)
Disiricl Regular 7,132.00 7,049.00
Charer Schoal
Total ADA 7.132.00 7,048.00 1.2% Mst

1B. Comparison of District ADA to the Standard

DATA ENTRY: Enier an explanation if the standard is not met.

1a. STANDARD MET - Funded ADA has not changed since budget adoption by more than two percent in any of the current year or lwo subsequent fiscal years.

Explanation:
{required if NOT met)

California Dept of Education 36 7
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2021-22 First Interim
Western Placer Unified General Fund 31 66951 00000CD
Placer County School District Crileria and Standards Review Fomm G1CSl

2. CRITERION: Enroliment

STANDARD: Projected enrollment for any of the current fiscal year or two subsequent fiscal years has not changed by more than two percent since
budget adoption.

District's Enroliment Standard Percentage Range: -2,0% to +2.0%

2A. Calculating the District's Enroilment Variances

DATA ENTRY: Budget Adoption data thal exist will be extracled; otherwise, enter data inte lhe first colurnn for all fiscal years. Enter data in ihe second column for ali fiscal years. Enter
district regutar enrollment and charler school enreliment corresponding to financial data reported in the General Fund, only, for all fiscal years.

Enraliment
Budget Adopticn First Interim
Fiscal Year {Form C1CS, liem 3B) CBEDS/Projected Percent Change Stalus
Current Year (2021-22)
District Ragular 7,209 7,308
Charler School
Total Enroliment 7,208 7,308 1.4% Met
151 Subsequent Year (2022-23)
District Ragular 7,353 7,308
Charter Scheol
Total Enroliment 7,353 7,308 0.6% Mst
2nd Subsequernd Year (2023-24)
District Regular 7427 7,391
Charter School
Total Enrollment 7427 7,381 0.6% Mot

2B. Comparison of District Enrollment to the Standard

DATA ENTRY: Enter an exptanation if ihe standard is not met.

1a. STANDARD MET - Enrollment projections have not changed since budgel adoption by more than two percent for the curent year and two subsequent fiscal years.

Explanation:
(required if NOT met)

Califomnia Dept of Education
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2021-22 Firsl Interim
Weslern Placer Unified General Fund 31 66951 (000000
Placer County Schogl Disirict Criteria and Siandards Review Form 01CSI

3. CRITERION: ADA to Enroflment

STANDARD: Projected second period (P-2) average daily altendance (ADA) to enrollment ratia for any of the current fiscal year or twa subsequent
fiscal years has not increased from the historical average ratio from the three prior fiscal years by mare than one half of ane percent (0.5%).

3A. Calculating the District's ADA to Enroliment Standard

DATA ENTRY: Unaudiled Actuals data thal exist will be exiracted into the P-2 ADA colurmn for the First Prior Year; otherwise, enter First Prior Year data, P-2 ADA for the second and third
prior years are preloaded. Budgel Adoption data that exist will be extracted into the Enrcliment column; otherwise, enter Enrollment data for all fiscal years. Data should reflect district regular
and charter sehool ADA/enroliment coresponding te financial dala reported In the General Fund, only, for all fiscal years.

P-2 ADA Enroliment
Unaudited Actuals CBEDS Actual Hislorical Ralio
Fiscal Year {Form A, Lines A4 and C4) {Form 01CS, llem 24) of ADA 1o Enroliment
Third Prior Year (2018-19)
District Regular 6,779 7,081
Chanter School
Total ADAJEnrallment 6,779 7,081 95.7%
Second Prior Year (2019-20)
Disfrict Regular 6,947 7,208
Charter School
Total ADAJEnrollment 6,947 7,206 96.4%
Firsi Prior Year (2020-21)
District Regular 6,947 7.034
Charler School o]
Total ADA/Enroliment 8,947 7,034 98.8%
Historical Average Ratio: 97.0%
District's ADA to Enroliment Standard (historical average ratfo plus 0.5%): | 97.8%

38. Calculating the District's Projected Ratio of ADA to Enrellment

DATA ENTRY: Estimated P-2 ADA will be extracied inta the first column for the Cumment Year; enter data in the first column for the subsequent fiscal years. Data should reflect disirict regular
and charler school ADA/enroliment corresponding to financial data reported in the General Fund, only, for all fiscal years. All other data are extracted.

Estimated P-2 ADA Enroliment
CBEDS/Frojecied
Fiscal Year (Form Al Lines Ad and C4) {Criterion 2, llem 2A) Ratio of ADA 1o Enroliment Status
Current Year (2021-22)
Disirict Regular 6,947 7,308
Charter School a
Total ADA/Enrollment 6,947 7,308 95.1% Met
1st Subsequent Year {2022-23)
District Regular 6,843 7,308
Charler School
Total ADAJEnroliment 6,943 7,308 95.0% Mot
2nd Subsequent Year (2023-24)
District Regular 7,049 7,381
Charter School
Total ADAEnrallment 7,049 7,381 85.5% Mot

3C. Comparison of District ADA to Enroliment Ratio to the Standard

DATA ENTRY: Enler an explanalion if the standard is not met.

1a. STANDARD MET - Projected P-2 ADA to enroliment ratio has not exceeded the standard for the current year and iwo subsequent fiscal years.

Explanation:
{required if NOT mel)
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2021-22 First Interim
Western Placer Unified General Fund 31 66951 0000000
Placer County School Distried Criteria and Standards Review Farm 01CSt

4. CRITERION: LCFF Revenue

STANDARD: Projected LCFF revenue for any of the current fiscal year or two subsequent fiscal years has not changed by more than two percent
since budget adoption.

District's LCFF Revenue Standard Fercentage Range: [ -2.0% 1o +2.0% |

4A. Calculating the District's Projected Change in LCFF Revenue

DATA ENTRY Budget Adoption data that exist will be exiracted; otherwise, enter data into the first column. In the First Interim column, Current Year dala are exiracted; enter data for the two
subsequent years.,

LCFF Revenue
{Fund 01, Objects 8011, 8012, 8020-8089)

Budget Adoplion First Interim
Fiscal Year {Form 01C3, ltem 4B8) Projecled Year Totals Percent Change Status
Currend Year (2021-22) 82 418,264.00 82,727,082.00 0.4% Met
1st Subsequent Year (2022-23) 85,364,451.00 84,316,905.00 -1.2% Met
2nd Subsequent Year (2023-24) 88,949,977.00 87,574,300.00 -1.5% Met

4B, Comparison of District LCFF Revenue to the Standard

DATA ENTRY: Enter an explanalion if the standard is not met.

1a. STANDARD MET - LCFF revenue has not changed since budget adopiion by more than two perceni for the cument year and two subsequent fiscal years.

Explanation:
(required it NOT met)
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2021-22 First Interim
Weslern Placer Unifled General Fund 31 66951 0000000
Placer County School District Criteria and Slandards Review Form 01CSI

5. CRITERION: Salaries and Benefits

STANDARD: Projected ratio of total unrestricted salaries and benefits to total unrestricted general fund expenditures for any of the current fiscal year
or two subsequent fiscal years has not changed from the historical average ratio from the three prior fiscal years by more than the greater of three
percent or the district's required reserves percentage.

5A. Calculating the District's Historical Average Ratio of Unrestricted Salaries and Benefits to Total Unrestricted General Fund Expenditures

DATA ENTRY: Unaudiled Actuals data that exist for the First Prior Year will be extracted; olherwise, enter data for the First Prior Year. Unaudited Actuals data far the second and third prior
years are preloaded.

Unaudited Actuals - Unresiricted

(Resources 0000-1999) Ratio
Salaries and Benelits Total Expendilures of Unrestricied Salaries and Benefits
Fiscal Year {Form 01, Obhjecis 1000-3999)  (Form (1, Objects 1000-7499) to Total Unrestricted Expenditures
Third Prior Year (2018-19) 45,779,460.28 52,103,937.40 B7.9%
Second Prior Year (2018-20) 47,042,207.44 53.048,326.02 BB.7%
Firsl Prior Year (2020-21) 49 344 108.50 55,406,554.54 89.1%
Historical Average Ratio: B8.6%
Current Year 1st Subsequent Year 2nd Subsequent Year
{2021-22) (2022-23) (2023-24)

District's Reserve Standard Percentage
(Criterion 10B, Line 4) 3.0% 3.0% 3.0%

District’s Salaries and Benefits Standard
{historlcal average ratio, plus/minus the
greater of 3% or the district’s reserve
standard percentage): 85.6% 10 91.6% 85.6% to 91.6% 85.6% to 91.6%

5B. Calculating the District's Projected Ratio of Unrestricted Salaries and Benefits to Total Unrestricted General Fund Expenditures

DATA ENTRY: If Form MYPI exists, Projected Year Tolals dala for the two subsequent years will be exiracied; if not, enter Projected Year Totals data. Projecied Year Tolals data for Current
Year ara exiracied,

Projected Year Totals - Unrestricted
{Resources 0000-1999)

Salaries and Benefits Total Expenditures Ralio
{Form 011, Objects 1000-3888) (Form 01l, Objects 1000-7499)  of Unrestricted Salaries and Benefils
Fiscal Year {Form MYPI, Lines B1-B3) (Form MYPI, Lines B1-B8, B10} 1o Total Unrestricled Expenditures Slalus
Current Year {2021-22) 51,4B6,405.00 £3,461,883.00 81.1% Not Met
15t Subsequent Year (2022-23} 54,096,003.00 $2,965,105.00 85.9% Mel
2nd Subsequent Year {2023-24) 55,175,513.00 64,044 615,00 86.2% Mel

5C. Comparison of District Salaries and Benefits Ratlo to the Standard

DATA ENTRY: Enter an explanation if the siandard is not met.

1a. STANDARD NOT MET - Projecied ratio of unrestricted salary and benefit costs to total unresiricled expenditures has changed by more than the standard in any of the ¢urrent year or
two subsequent fiscal years. Provide reasons why the change(s) exceed the standard and a descriplion of ihe methods and assumptions used in projecting salaries and benefits.

Explanation: The 21-22 interim budget includes over $10 million in GOVID-related funds. While much of this is spent on salaries and benefits, quite a bil is speni on
{required if NOT met) supplies and projects. Therefore, the ratio is skewed in 21-22.
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Western Placer Unified
Placer County

School Districl Criteria and Standards Review

6. CRITERION: Other Revenues and Expenditures

202122 First Interim
General Fund

31 66951 0000000
Form 01C5)

STANDARD: Projected operating revenues (including federal, other state and other local) or expenditures (including books and supplies, and services
and other operating), for any of the current fiscal year or two subsequent fiscal years, have not changed by more than five percent since budget

adoption.

Changes that exceed five percent in any major object category must be explained.

District's Other Revenues and Expendltures Standard Percentage Range:

District's Other Revenusas and Expendliures Explanation Percenlage Range:

-5.0% to +5.0%

«5.0% ta +5,0%

6A. Calculating the District's Change by Major Object Category and Comparison to the Explanation Percentage Range

DATA ENTRY: Budget Adopiion data that exist will be exiracted; otherwise, enter data into the first column. First Interim data for the Current Year are exiracted. If First Interim Form MYPi

exists, data for {he lwo subsequent years will be extracted; if not, enter data for the two subsequen years into the second column,

Explanations must be entered for each category if the percent change for any year exceeds ihe districl's explanation percentage range.

Object Range / Fiscal Year

Current Year {2021-22)
1st Subsequent Year {2022-23)
2nd Subsequent Year {2023-24)

{required if Yes)

Currenl Year (2021-22)
1st Subsaquent Year {2022-23)
2nd Subsequent Year (2023-24)

Budget Adoption First Interim
Budget Projected Year Totals Change Is Qutside
{Form 01CS, Item GB) (Fund 01} (Form MYPI) Percent Change Explanation Range
Federal Revenue (Fund 01, Objects 8100-8293) (Form MYPI, Line A2)
2,450,016.00 ©.521,913.00 288.6% Yes
2,296 287.00 2,343,382.00 2.1% No
2,296,287.00 2,343,382.00 2.1% Ne
Explanatlon: %6.25 million in federal carryover revenues from 20-21.
Qther State Revenue {(Fund 01, Objects B300-8599) (Form MYPI, Line A3)
5,395,761.00 10,683,248.00 57.0% Yes
6,395,761.00 6,597,714.00 3.2% No
6,395,751.00 6,507,714.00 3.2% No

Explanation:
{required If Yes)

Other Local Revenue {Fund 01, Objects B600-8799) (Form MYP, Line Ad)

Currant Year {2021-22)
1st Subsequent Year (2022-23)
2nd Subseguent Year {2023-24)

Explanation:
{required if Yes)

Books and Supplles (Fund 01, Objects 4000-4999) (Form MYPI, Lina B4}

Current Year (2021-22)
1st Subsequent Year (2022-23)
2nd Subsequeni Year (2023-24)

Explanation:
[required If Yes)

Current Year (2021-22)
1st Subsequent Year (2022-23}

21-22: $1.7 million in carryover from 20-21; Educator effectiveness block grant $1,45 nillion; Increase in Iottery revanues $200k, Special Education
Early Intervention Grant 470k, Expanded Leaming Opporiunities Program $475k. 22-23 and 23-24: Continuation of increase in lotlery revenues.

4,758,812.00 5,702,937.00 19.9% Yes
4,756,812.00 5,599.174.00 17.7% Yes
4,756,812.00 5,599,174.00 17.7% Yes

21-22: Increase in local AB602 revenues $590k, E-rate revenues $120k, Facility use revenues $80k, Insurance claim $40k, TRAN interest revenues

§30k, 20-21 carryover $55k. 22-23 and 23-24; sama changes except insurence claim and prior-year camyover

5071, 777.00 14,647,465.00 186.8% Yes
5,071,777.00 §,217,654.00 2.9% No
5,071,777.00 5,217,654.00 2.9% No
Pricr-year carryover: $9.4 miltion
Services and Other Operating Expenditures (Fund 01, Objscts 5000-5998) {Form MYFI, Line B5)
8,132,882.00 10,324,601.00 26.9% Yes
8,132,882.00 8,112,355.00 0.3% Mo
8,132,683.00 §,112,355.00 -0.3% No

2nd Subsequent Year {2023-24)

Explanation:
{required If Yes)

Califormia Dep! of Education

Because not all budgeted iterns will be spent in 21-22, we are basing the contribution on the district’s lotal 2019-20

SACS Financial Reporting Software - 2021.2.0

File: csi (Rev02/26/2021)
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2021-22 First Interim
Western Placer Unified General Fund
Placer County School District Criteria and Standards Review

31 66851 0000000
Form 01CSI

EE. Calculating the Bistrict's Change in Total Operating Revenues and Expenditures

DATA ENTRY All data are extracted or calculated.

Budget Adoption First Interim
Object Range / Fiscal Year Budget Projected Year Totals Percent Change Slalus
Total| Faderal, Othar State, and Other Local Revenue {(Section 6A)
Curmrent Year {2021-22) 13,602,589.00 25,908,098.00 90.5% Nol Met
15t Subsequent Year {2022-23) 13,448 860.00 14,540,270.00 8.1% Nol Met
2nd Subsequent Year (2023-24) 13,448,860.00 14,540,270.00 8.1% Not Met
Total Books and Supplies, and Services and Other Operating Expenditures (Section BA)
Current Year (2021-22) 13,204,658.00 24 972 066.00 89.1% Not Met
1st Subsequent Year (2022-23) 13,204,659.00 13,330,009.00 0.9% Met
2nd Subsequent Year (2023-24) 13,204 660.00 13,330,009.00 0.9% Met

6C. Comparison of District Total Operating Revenues and Expenditures to the Standard Percentage Range

DATA ENTRY: Expianations are linked from Section 64 if the status in Seclion 6B is Not Met; no entry s allowed below.

1a. STANDARD NOT MET - One or more projecled operating revenue have changed since budget adoption by more than the standard in one or more of the current year or two
subsequent fiscal years. Reasons for the projected change, descriptions of the methods and assumptions used in the projections, and what changes, if any, will be made 1o bring the

projected operating revenues within the standard must be entered In Section BA above and will also display in the explanation box below.

Explanation: $6.95 million in federal carryover revenues from 20-2t.
Federal Revenueg
{linked from 84
if NOT met)

Explanation: 21-22: $1.7 million in carryover from 20-21; Educalor eflectiveness block grant $1.45 million; Increase in loftery revenues 5200k, Special Education
Early Intervention Grant $470k, Expanded Leaming Opportunities Program $475k. 22-23 and 23-24: Conlinuation of increase in lottery revenues.

Other State Revenue
(linked from 8A
if NOT met)

Explanatlon: 21-22: Increase in local AB602 revenues $580k, E-rate revenues $120k, Fagility use revenues $B0K, Insurance claim $40k, TRAN interest revenues

Other Local Revenue $30k, 20-21 carryover $55k. 22-23 and 23-24: same changes except Insurance ciaim and prior-year camyover

(linked from 6A
if NOT met)

1b,  STAMDARD NOT MET - One or more total operating expenditures have changed since budget adoplion by more than the standard in one or mere of the currenl year or bwo
subsequent fiscal years. Reasons for the projected change, deseriplions of the methods and assumptions used in the projections, and whal changes, il any, will be made 1o bring the

projected operating revenues within the standard must be entered in Seclion A above and will also display in the explanation box beiow.

Explanation: Prior-year carryover: $9.4 miltion
Books apd Supplies
{linked from 64
if NOT met)

Explanation: Because not all budgeted Hems will be spem in 21-22, we are basing the cordribution on the district's lotal 2018-20
Services and Other Exps
(linked from BA
il NOT met}

California Dept of Educetion
5ACS Financial Reporling Software - 2021.2.0
File: esi (RevD2/26/2021}) Page 7 of 26
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2021-22 First Interim
Weslemn Placer Unified General Fund 31 66951 0000000
Placer Coundy School Districi Criteria and Siandards Review Form 01CSI

7. CRITERION: Facilities Maintenance

STANDARD: Identify changes that have occurred since budget adoption in the projected contributions for facilities maintenance funding as required
pursuant lo Education Code Section 17070.75, or in how the district is providing adequately to preserve the functionalily of its facilitlies for their normal
life in accordance with Edugation Code sections 52060(d)}{(1) and 17002(d)(1).

Determining the District's Compliance with the Contribution Requirement for EC Section 17070.75 - Ongoing and Major Maintenance/Restricted
Maintenance Account (OMMA/RMA)

NOTE: EC Sectlon 17070.75 requires the district to deposit into the account a minimum amount equal to or grealer 1han three percem of the lotal general fund expendilures and olher
financing uses for that fiscal year. Per SB 98 and SB 820 of 2020, resources 3210, 3215, 3220, 5316, 7027, 7420, and 7630 are excluded from the lotal general fund expendilures

calculation.

DATA ENTRY: Enter the Required Minlmurn Coniribution if Budget dala does not exisi, Budget data that exist will be extracted, olherwise, enter budget dala into lines 1, if applicable, and 2,
All other data are extracted,

First Interim Contribution
Projected Year Totals

Required Minimurm (Fund 01, Resource 8150,
Contributian Objects 8500-9599) Statug
1.  OMMA/RMA Contribution 2,503.715.16 2,324 203.00 Hot Met J
2. Budget Adoplion Contribwtion {information anly) | 2.324 203.00 ]

{Form D1C3, Criterion 7)

I status is not met, enter an X in the box that best describes why the minimum required contribution was nol made:;

Not applicakle (dislrict does not participale in the Leroy F. Greene School Facilities Acl of 1988)
Exempl (due to district's small size [EC Section 17070.75 (b)(2)(E)])
b3 Other {explanation musi be provided)

Because not all budgeted iterns will be spent in 21-22, we are basing the contribution on 1he district's 2019-20 total general fund expenditures and

Explanation: :
fransfers out, excluding STRS on-behalf payments.

{required if NOT met
and Other is marked)

California Dept of Education
SACS Financial Reporting Software - 2021.2.0
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Western Placer Unified
Placer County

2021-22 First Interim
General Fund

School District Criteria and Standards Review

31 66951 0000000
Form 01CSI

CRITERION: Deficit Spending

STANDARD: Unrestricted deficit spending (intal unrestricted expenditures and other financing uses is greater than total unrestricled revenues and
other financing sources) as a percentage of total unrestricied expenditures and other financing uses, has not exceeded one-third of the districl's
available reserves' as a percentage of total expenditures and other financing uses? in any of the current fiscal year or two subsequent fiscal years.

"Available resarves are (he unresiricied amounts in the Stabilization Arrangements, Reserve for Economic Uncertainties, and Unassigned/Unappropriated accounts in the General
Fund and the Special Reserve Fund far Other Than Capital Outlay Projects, Available reserves will be reduced by any negalive ending balances in resiricied resources in the
General Fund.

*A school district thai is the Adminisirative Unit of a Spectal Education Local Plan Area (SELPA) may exclude from ils expenditures the disiribution of funds to ils paricipating
members.

8A. Calculating the District's Deficit Spending Standard Percentage Levels

DATA ENTRY: All data are exiracted or calculated.

Current Year 1st Subsequeni Year 2nd Subsequent Year
{2021-22} (2022-23) (2023-24)
District's Available Reserve Percentages {Criterion 10C, Line 9) 9.8% 7.8% 5.8%
District's Deficit Spending Standard Percentage Levels l |
{one-third of avallable reserve percentage): 3.3% 2.8% 1.9%

BB. Calculating the District's Deficit Spending Percentages

DATA ENTRY: Current Year data are exiracted. If Form MYP] exists, data for the two subsequent years will be extracted; if not, enter data far the two subseguent years into the first and
second columns,

Projected Year Tofals

Net Change in Total Unrestricted Expenditures
Unrestricted Fund Balance and Other Financing Uses Deficit Spending Level
(Form 011, Section E) {Form 011, Objects 1000-7999)  (If Net Change in Unresfricted Fund
Fiscal Year {Form MYPI, Line C} {Form MYPI, Line B11) Balance is negative, else NfA) Stalus
Current Year (2021-22) {4,445 631.00) 63,548,909.00 7.0% Nol Met
1st Subsequent Year {2022-23) {3,070,130.00) 63,291,943.00 4.9% Nol Met
2nd Subsequent Year (2023-24) {1,659 809.00) 64 648,881.00 2.6% Mot Mel

8C. Comparison of District Deficlt Spending to the Standard

DATA ENTRY: Enter an exptanation if the standard is nol met,

1a.

STANDARD NOT MET - Unrestricted deficit spending has exceeded the slandard percentage level in any of the current year or two subsequent iscal years. Provide reasons for the
deficit spending, a description of the methods and assumptions used in balancing the unresiricted budget, and what changes will be made to ensure that the budget deficits are
elirninaled or are balanced within the standard.

21-22: $3.6 million prior-year EFB carryover. The major comtributor to the decrease in fund balance for the next two years is lower-than previously

Explanation:
P projected ADA. We will be closely monitoring actval ADA and will eonsider making expendilure reductions if necessary.

(required if NOT met)

California Dept of Education 3 75
SACS Financial Reporling Software - 2021.2.0
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2021-22 First Interim
Weslern Flacer Unified General Fund 31 €6951 0000000
Placer County Schoal District Criteria and Standards Review Form 01CS|

9. CRITERION: Fund and Cash Balances

A. FUND BALANCE STANDARD: Projected general fund balance will be positive at the end of the current fiscal year and two subsequent fiscal years.

9A-1. Determining if the District’s General Fund Ending Balance is Positive

DATA ENTRY: Curent Year data are extracted. If Form MYP| exists, data for the iwo subsequeni years will be exdracted; if not, enter dala for the two subseguent years.

Ending Fund Balance
General Fund
Projected Year Totals

Fiscal Year (Form 011, Line F2 ) (Form MYFI, Line 02} Stalus
Current Year {2021-22) 13,756,246.00 Mel
1sl Subsequent Year {2022-23}) 10,804.002.00 Met
2nd Subsequent Year {2023-24) 9,243,047.00 Met

9A-2. Comparison of the District's Ending Fund Balance to the Standard

DATA ENTRY: Enter an explanation if the standard is not mel,

ta. STANDARD MET - Projected general fund ending balance is posilive for the current fiscal year and two subsequert fiscal years.

Explanation;
(required if NOT met)

B. CASH BALANCE STANDARD: Projected general fund ¢ash balance will be positive at the end of the current fiscal year.

9B8-1, Determining if the District's Ending Cash Balance is Posltive

DATA ENTRY: If Form CASH exists, data will be extracied; if not, data must be entered below.

Ending Cash Balance
General Fund
Fiscal Year {Form CASH, Line F, June Column} Slatus
Curent Year {2021-22) [ 4 988,939.00 | Met

98.2, Comparison of the District’s Ending Cash Balance te the Standard

DATA ENTRY: Enter an explanation if the slandard is not met.

1a. STANDARD MET - Projecled general fund cash balance will be positive at the end of the current fiscal year.

Explanation:
(required if NOT met)

California Dept of Education
SACS Financial Reparting Software - 2021,2.0
File: csi (Rev02/26/2021) Page 10 of 26 Printed: 12{/10/2021 2:05 FM



Weastern Placer Unified
Placer County

10. CRITERION: Reserves

2021-22 First inlerim
General Fund

School District Criteria and Standards Review

31 66951 0000DOCO
Form 01CS5I

STANDARD: Available reserves’ for any of the current fiscal year or two subsequent fiscal years are nol less than the following percentages or
amounts? as applied to total expendilures and other financing uses®

DATA ENTRY Current Year daia are extracted. If Form MYPI exists, 1st and 2nd Subsequent Year data will be extracted. If not, enter district regular

ADA and charter school ADA corresponding to financial data reported in the General Fund, only, for the two subsequent years.
District ADA

Percentage Level

5% or $71,000 (greater of)
4% or $71,000 (greater of)
3%

2%

1%

0

301
1,001
30,001
400,001

300
1,000
30,000
400,000
over

1 Available reserves are the unrestricied amounts in the Stabilization Arrangements, Reserve for
Economic Uncertainties, and Unassigned/ftnappropriated accounts in the General Fund and Special
Reserva Fund for Other Than Capital Oullay Projects. Available reserves will be reducad by any negative
ending balances in resiricted resources in the General Fund.

 Dollar amounts to be adjusted annually by the prior year staiutory cosi-of-living adjusiment, as
referenced in Education Code Section 42238.02, rounded to the nearest thousand.

1 A scheol district that is the Administrative Unit (AU) of a Special Education Lecal Plan Area (SELPA)
may exclude from its expenditures the distribution of funds to its participating members.

Current Year

1st Subsequent Year

2nd Subsequent Year

(2021-22) {2022-23) {2023-24)
District Estimated P-2 ADA {Curment Yaar, Form Al, Lines A4 and C4. | 6,947 6,943 7,049
Subsequend Years, Form MYPI, Line F2, if availabte.)
District's Reserve Standard Percentage Level: 3% 3% 3% |

10A. Calculating the District's Special Education Pass-through Exclusions {only for districts that serve as the AU of a SELPA)

DATA ENTRY: For SELPA Alls, if Form MYP| exists, all data will ba extracted including the Yes/No button selection. If not, click {he appropriale YYes or Mo buton for item 1 and, i Yes, enter
data for item Za and for the two subsequent years in item 2b; Cument Year data are extracted.

For districts that serve as the AU of a SELPA (Form MYPI, Lines F1a, F1b1, and F1b2):

1.
2.

Do you choose to exclude from the reserve calculalion the pass-~through funds distributed to SELPA members?

If you are the SELPA AU and are excluding special education pass-through funds:

a. Enter the nama(s) of the SELPA(s):

b. Special Education Pass-through Funds

{Fund 10, resources 3300-3499, 6500-6540 and 6546,

objects 7211-7213 and 7221-7223)

Current Year
Projected Year Totals 1st Subsequent Year 2nd Subsequent Year
12021-22) (2022-23) {2023-24)

G.00

0.00

0.00

10B. Calculating the District's Reserve Standard

DATA ENTRY: If Form MYPI exists, all data will be extracted or calculated. If not, enter dala for line 1 lor the two subsequent years; Current Year data are exiracled.

Expenditures and Other Financing Uses

{Ferm 011, abjects 1000-7999) (Form MYPI, Line B11}
Plus: Special Education Pass-lhrough

(Criterion 10A, Line 2b, if Criterion 10A, Line 1 js No}
Total Expenditures and Other Financing Uses

(Line B1 plus Line B2)

Reserve Standard Percentage Level

Reserve Slandard - by Percent

(Line B3 times Line B4)

Reserve Siandard - by Amount

{571,000 for districts wilh less than 1,001 ADA, else 0)
Distrlct's Reserva Standard

{Grwater of Line BS or Line B6)

California Dept of Education
SACS Financial Reporting Software - 2021.2.0
File: csl (Rev02/26/2021)

Current Year
Projected Year Tolals

13t Subsequent Year

2nd Subsequeni Year

(2021-22) (2022-23) (2023-24)
101,423,190.00 87,968,143.00 B9,547,823.00
0.00 0.00 0.00
101,423,190.00 87,968,143.00 89,547,823.00
2% 3% 3%

3,042 685.70 2,630,044.29 2,686,434,69

0.00 0.00 0.00

3,042,685.70 2,639,044.29 2,686,434.50
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Western Placer Unified

2021-22 First Interim
General Fund

31 66851 000000

Placer County School Distriel Criteria and Standards Review Form 01CSI
10C. Calculating the District's Available Reserve Amount
DATA ENTRY: All dala are extracted from fund data and Form MYPI. If Form MYPI does not exist, enler data for the two subsequent years.
Current Year
Reserve Amounts Projected Year Totals 15t Subsequent Year 2nd Subsequent Year
{Unrestricted resources 0000-1999 except Lina 4) {2021-22) (2022-23) {2023-24)
1. General Fund - Stabilization Arrangements
{Fund 01, Object 9750) (Form MYPI, Lina E1a} 0.00
2. General Fund - Resenve for Economic Uncertainties
{Fund 01, Object 9789) (Form MYPI, Line E1b} 3,042, 696.00 2,639,044.00 2,666,435.00
3.  General Fund - Unassigned/Unapprapriated Amouni
{Fund 01, Object 8790} {Form MYPI, Line E1c) 6,908,983,00 4,245,505.00 2,538,305.00
4. Generai Fund - Negalive Ending Balances in Restricted Resources
(Fund 01, Object 8782, if negative, for each of resources 2000-9999)
(Form MYP, Line E1d) 0.00 0.00 0.0%
5.  Special Reserve Fund - Stabilizalion Arrangements
(Fund 17, Object 8750} (Form MYPI, Line E2a) 0.00
6. Special Reserve Fund - Reserve for Economic Uncertalnties
{Fund 17, Object 9789} (Form MYPI, Line E2b) 0.00
T. Special Reserve Fund - Unassigned/Unappropriated Amount
(Fund 17, Object $790) (Form MYPI, Line E2¢) Q.00
8,  District's Available Reserve Amount
(Lines C1 thru C7) 9,949,679.00 6,864 549.00 5,224,740.00¢
9. District's Available Reserve Percentage {Information only)
{Line 8 divided by Seclion 10B, Line 3) 9.81% 7.83% 5.83%
District's Reserve Standard
(Section 10B, Line 7): 3,042 695.70 2.639,044.29 2,686,434.69
Status: Met Met Metl

10D. Comparison of District Reserve Amount to the Standard

DATA ENTRY: Enter an explanation if the slandard is not met.

1a. STANDARD MET - Available reserves have met the standard for the current year and two subsequent fiscal years.

Explanation:
{required If NOT met)

California Dept of Education
SACS Financial Reporting Software - 2021.2.0
File: csi (Rev02/26/2021)
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Western Placer Unified

Placer County

2021-22 Firsl Interim
General Fund

School Dislrict Criteria and Siandards Review

31 66951 0000000
Form 01CSlI

SUPPLEMENTAL INFORMATION

DATA ENTRY: Click the appropriate Yes or No bution for items S1 through 54. Enier an explanation for each Yes answer.

§1. Contingent Liabilities
1a. Does your district have any known or contingent liabilities (e.g., linancial or program audits, litigation,
stale compliance reviews) that have occumed since budget adoption that may impact the budget? No
1b,  If Yes, idenlify the liabilities and how hey may impact the budget:
§2. Use of One-time Revenues for Ongoing Expenditures
1a. Does your disirict have ongoing general fund expenditures funded with one-fime revenues that have
changed since budget adoplion by more than five percent? No
1b, I Yes, identify the expenditures and explain how the one-time resources will be replaced to continue funding the ongoing expenditures in the following fiscal years:
53. Temporary Interfund Borrowings
1a. Does your district have projected temporary borrowings between funds?
{Refer to Educetion Code Section 42603) Na
1b.  IF Yes, identify ihe interfund borrowings:
S4. Contingent Revenues
1a. Does your dislrict have projected revenues for the current fiscal year or either of the two subsequent fiscal years
conlingent on reaulhorization by the local govermment, special legislation, or other definilive act
(e.g., parcel taxes, forest reserves)? Na
1b. I Yes, identify any of these revenues that are dedicaled for ongoing expenses and explain how lhe revenues will be replaced or expendilures reduced:
Cafifornia Dept of Education

SACS Financial Reporting Software - 2021.2.0
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2021-22 First Interim

Westarn Placer Unified General Fund
Placer County School District Criteria and Standards Review

85. Contributions

31 66951 0000000
Form 01C5I

Identify projected contributions from unrestricled rescurces in the general fund 1o restricted resources in the general fund for the curvent fiscal year and two subsequent fiscal years.

Provide an explanation if contributions have changed by more than $20,000 and more than five percent since budget adoption.

Identify projected transfers to or from the general fund to cover operating deficits in either the general fund or any other fund for the current fiscal year and two subsequent fiscal

years. Provide an exptanation if {ransfers have changed by moare {han $20,000 and more than five percent since budget adoplion.

Identify capital project cost everruns that have occurred since budget adoption that may impact 1he general fund budget.

-5.0% to +5.0%
District's Contrlbutions and Transfers Standard: or -$20,000 to +$20,000

55A. Identiflcation of the District's Frojected Contributions, Transfers, and Capital Projects that may Impact the General Fund

DATA ENTRY: Budget Adoplion data that exist will be extracted; olherwise, enar daia into the firsi column, For Contributions, the Fiest lnterim's Current Year data wilt be extracled, Enter
Firs{ Interim Contributions for the 1st and 2nd Subsequent Years. For Transfers In and Transfers Qut, the First Interim's Current Year data will be extracied. If Form MYPI exists, the data will
be extracted into the First Interim column for the 1st and 2nd Subsequenl Years, If Form MYPI does not exist, enter dala for 1st and 2nd Subsequent Years. Click on the appropriale bution for

Hem 1d; all other data will be calculated.

Budget Adoption First Interim Percent
Description / Fiscal Year {Form 01CS, ltem S5A) Projecled Year Totals Changa Amount of Change Siatus
1a. Contributlons, Unrestricted General Fund
{Fund 01, Resources 0000-19%%, Objoct 6980)
Current Year {2021-22) (12,227,610.00} {11,681,716.00)| -4.5% {545,894.00) Mel
1st Subsequent Year (2022-23} (12,394 771.00% {11,833.011.00) -3.7% {461,760.00} Met
2nd Subsequent Year {2023-24) (12,603,394.00} {12,136,821.00})] -3.7% {466,573.00) Met
1b. Transfers In, General Fund *
Current Year (2021-22) 0.00 000 0.0% 0.00 Met
15t Subsequent Year {2022-23) 0.00 0.00] 0.0% 0.00 Met
2nd Subsequent Year {2023-24) 0.00 0.00 [ 0.0% 0.00 Met
1c. Transfers Out, General Fund *
Current Year {2021-22) 256,881.00 87,016.00 | -66.1% {169,665.00) Not Met
1st Subsequent Year (2022-23) 569,410.C0 326,838.00 | -42.6% (242 572.00) Not Met
2nd Subsequent Year (2023-24) 604,266.00 604,266.00 | 0.0% 0.00 Met
1d. Caplial Project Cost Overruns
Have capital project cost overruns occurred since budget adoption that may impact the
general fund operational budget? No

* Include fransfers used 1o cover operaling deficits in either the general fund or any other fund.

558, Status of the District's Projected Contributions, Transfers, and Capital Projects

DATA ENTRY: Enter an explanation if Not Met for items 1a-1¢ or if Yes for [tem 1d.

ia. MET - Projected contributions have not changed since budget adoplion by mere than the standard for the current year and two subsequent fiscal years.

Explanation:
(required if NOT met)

1b.  MET - Projected {ransfers in have not changed since budget adoption by rmore than the standard for the current year and two subsequent fiscal years.

Explanation:
{required if NOT met)

Califonia Dept of Education 380
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2021-22 First Interim
Westemn Placer Unified General Fund 31 66951 0000000
Placer Counly School District Criteria and Standards Review Form 01CSI

1c.  NOT MET - The projected transfers oul of ihe general fund have changed since budget adoption by more than ihe standard for any of the current year or subsequent two fiscal years,
Identify the amounis transferred, by fund, and whether transfers are ongoing or one-lime in nature. If cngoing, explain the district’s plan, with timeframes, for reducing or eliminating
the transfers.

Explanation: The conlfinualion of the 20-21 NSLP program, which provided a scheool lunch to every student every day, has increased the dislricl's Cafeteria revenuas
(required if NOT met) more than ils expendilures. Therefore, less of a contribution is needed, 2022-23 will begin the year wilh a fund balance so that year's contribution will
be less than projected at adopted budget,

1d, NO - There have been no capital project ¢ost overruns occurring since budget adoption that may impac! the general fund operational budget.

Project Information:
{reguired if YES)

California Dept of Educetion
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Western Placer Unified
Placer County

56. Long-term Commitments

School District Criterla and Slandards Review

2021-22 First Interim
General Fund

Identify all existing and new multiyear commitments* and their annual required payment for the current fiscal year and two subsequent fiscal years.

31 66951 0000000
Form 01C5I

Explain how any increase in annual payments will be funded. Alsc, explain how any decrease to funding sources usaed to pay long-term commitments wilt be replaced.

* Include multiyear commitments, mukliyear debt agreements, and new programs or contracts ihat result in lang-term obligations.

S6A. Identification of the District's Long-term Commitments

DATA ENTRY: If Budgel Adoplion dala exis! {Form 01CS, llem S64), long-lerm commitment data will be extracled and it will only be necessary to click the appropriate bution for Jtem 1b,
Exiracled dala may be overwritten to update (ong-term commitment data in llem 2, as applicable, |f no Budget Adoption data exist, click the appropriate butions for items 1a and 1b, and enter

all other data, as applicable.

1. a. Does your district have lang-term {multiyear) cormmitments?
{If No, skip ilerns 1b and 2 and sections S68 and S6C)

b. If Yes to llem 1a, have new long-lerm (mulliyear) commitments been incurred |

since budget adoption?

| Yes

No

2. I Yes to lem 1a, list {or update) all new and existing muliyear cornmitments and required annual debt service amounts. Do not include long-term commitments for postemployment
benefits other than pensions (OPEB); OPEB is disclosed in llem S7A.

# of Years SACS Fund and QObjeci Codes Used For; Principal Balance
Type of Commilment Remaining Funding Sources (Revenues) Debt Service (Expenditures) as of July 1, 2021
Leases
Certificates of Parlicipation See below
General Obligation Bonds 51/861x 51/743x 112,035,000
Supp Early Retirement Program
State School Bullding Loans
Compensated Absences
Other Long-tenm Commitments {do not include QPEB):
2015 Refunding Mello-Roos Bonds 49/86xx 49/743x 8,832,113
Series 2016 Refunding COP 49/86xx 49/743x 65,140,000
Series 2017 Refunding COP 48/86xx 49/743x 49,730,000
Series 2019 Refunding COP 49/BGxx 49/743x 8,200,000
Bond Anticipation Notes 21/8951 21/743x% 53,525,000
GAN Lease 21/8979 21/743x 18,887,598
TOTAL: 316,349,711
Prier Year Current Year 1s1 Subsequent Year 2nd Subsequent Year
(2020-21) (2021-22) (2022-23) (2023-24)
Annual Payment Annual Payment Annual Payment Annual Payment
Type of Cormmitment (conlinued} {P&I} {P&1) (PA1} (P&}
Leases
Certificates of Parlicipation
General Obligation Bonds 7429851 7,430,676 7,431,851 7,422,851
Supp Eary Retirement Program 205,180 Q 1] a
State Scheol Building Loans
Compensated Absences
Qther Long-term Cornmitments {continued):
2015 Relunding Mello-Roos Bonds 885,333 882999 881,472 878,472
Series 2018 Refunding COP 3,335,434 3,551,494 3,813,769 4,111,419
Series 2017 Refunding COP 2,585,238 2,458,638 2,249,688 2,136,588
Serles 2019 Refunding COP 355,538 338,988 342,492 340,852
Bond Anticipation Notes 984,265 1,070,500 1,070,500 1,070,500
GAN Lease 457,080 457,080 506,777 505,567
Total Annual Payments: 16,237,979 16,190,375 16,296 549 16,466,348
Has total annual payment increased over prior year {2020-21)7 No Yes Yes

Califomia Dept of Education
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2021-22 First Interim
Western Placer Unified General Fund 31 66951 0000000
Placer County School District Critaria and Standards Review Form 01CSI

'SBB. Comparison of the District's Annual Payments to Prior Year Annual Payment

DATA ENTRY: Enter an explanation if Yas.

1a. Yes - Annual paymenis for long-term commitments have increasad in one or more of the currenl or two subsequent fiscal years, Explain how the increase in annual paymenis will be
funded,

Explanation: Small annual Increases, primarily in the Series 2016 Refunding COP.
{Required if Yes
to increase in total
annual payments)

"S6C. Identification of Decreases to Funding Sources Used to Pay Long-term Commitments

DATA ENTRY: Click the appropriale Yes or Ne button in ltem 1; if Yes, an explanation is required in ltem 2.

1. Will funding sources used 1o pay leng-term commitments decrease or expire prior to the end of the commitment period, or are they one-time sources?

No

2. No - Funding sources will not decrease or expire prior to the end of the cormmitment period, and one-time funds are not being used for long-term commilment.

Explanation:
{Required if Yes)

Calfifarnia Dept of Education 3 8 3
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Western Placer Unified

2021-22 First Interim
General Fund

Placer County School District Criteria and Standards Review

§7. Unfunded Liabilities

Identify any changes in estimates for unfunded liabililies since budgel adoption, and indicate whether the changes are the result of a new aciuarial valuation.

31 66951 0000000
Form @1CSI

S7A. |dentification of the District's Estimated Unfunded Liability for Postemployment Benefits Other Than Pensions (OFEB)

DATA ENTRY: Click the appropriate butfon(s) for items 1a-tc, as applicable. Budgel Adoplion data that exist {Form 01C5, ltern 57A) will be extracted; otherwise, enter Budget Adoption and

First Interim dala in items 2-4.

1. a. Does your disirict provide pasiemployment benefits
other than pensions {OPEB)? {If Mo, skip items 1b-4)

b. If Yes 1o ltem 1a, have there been changes since
budget adoption in CPEB liabilities?

c. If Yes to item 1a, have there been changes since
budget adoption in OPEB contributions?

2. OPEB Liabilities

a. Total OPEB liabilily

b. OPEB plan(s} fiduciary net position (if applicable)
¢. Total/Net OPEB liability (Line 2a minus Line 2b}
d.

15 total OPEB liability based on the district's estimate
or an actuarial valuation?

e. |f based on an actuarial valuation, indicate the measurement date
of the OPEB valualion,

3. CPEB Contributions
a. OPEB acluarially determined contribution (ADC) if available, per
acluarial valuation or Altemative Measurement Method
Current Year (2021-22)
151 Subsequent Year {2022-23)
2nd Subsequent Year {2023-24)

b. OPEB amount contributed (for this purpose, include premiums paid 1o a self-Insurance fund}

(Funds 01-70, objects 3701-3752)
Current Year (2021-22)
1st Subsegquent Year (2022-23)
2nd Subsequent Year {(2023-24)

¢. Cost of OPEB benefits (eguivalent of “pay-as-you-go" amount})
Current Year (2021-22)
1st Subsequent Year (2022-23)
2nd Subsequent Year (2023-24)

d. Number of retirees receiving OPEB benefits
Current Year {2021-22}
1st Subsequent Year (2022-23)
2nd Subsequent Year {2023-24)

4,  Comments:

Yes
Ne
No
Budget Adoplion
(Form D1CS, ltem STA) First Interm
14,637,337.00 14,637,337.00
4,873,213.00 4,873,213.00
8,764,124.00 6,764.124.60
Acluarial Actuarial
Jun 30, 2020 Jun 30, 2020
Budget Adoption
{Form 01CS5, Item S7A} First Interim
0.0 0.00
0.00 0.00
0.00 0.00
181,798.00 183,506.00
181,798.00 183,506.00
181,798.00 183,506.00
498,715.00 498,715.00
563,448.00 563,448.00
693,767.00 693,767.00
18 18
18 18
18 18

California Cept of Education
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2021-22 First Interim
Wesiern Placer Unified General Fund 31 66951 0000000
Placer Counly School District Criteria and Standards Review Form 01CSlI

S7B. ldentiffcation of the District's Unfunded Liability for Self-insurance Programs

DATA ENTRY: Click the appropriate butlon(s) for items 1a-1c, as applicable. Budgel Adoption dala that exisi {Form 01CS, llem S7B) will be exiracied; otherwise, enter Budget Adoption and
First Interim data in items 2-4.

1. a. Does your districl operale any salf-insurance programs such as
workers' compensalion, employee health and welfare, or
properly and liabilily? {Do not include OPEB; which is coveraed in

Section 57A) (If No, skip items 1b-4) N
o

b, If Yesto ltem 1a, have there been changes since
budget adoplion in self-insurance liabilities?

n/a

c. If Yes to item a, have there been changes since
budgel adoption in self-insurance contributions?

nia

Budget Adoption
2. Self-Insurance Liabilities (Form 01CS, ltem S57B) First Interim

a. Accrued liability for self-insurance programs
b. Unfunded llabilily for seli-insurance programs

3. Seli-Insurance Contributions Budget Adoption
a. Required ¢ontribution (funding} for self-insurance programs {Form O1CS, lern S7B) Flrst Interim
Currant Year (2021-22)
1st Subsequent Year (2022-23)
Znd Jubsequent Year (2023-24)

b. Amount ¢contribuled (funded) for self-insurance programs
Curreni Year (2021-22)
18t Subsequent ear (2022-23)
2nd Subsequent Year (2023-24)

4. GComments:

California Dept of Educetion 38 5
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2021-22 First Interim

Western Placer Unified

General Fund

Placer County School District Crileria and Standards Review

§8. Status of Labor Agreements

31 66951 0000000
Form 01CSi

Analyze ihe status of all employee labor agreements. Identify new labor agreements that have been ratified since budget adoption, as well as new commilments provided as part of
previously ratilied multivear agreements; and include all contracts, including all administrator contracts {and including all compensation). For new agresments, indicate the date of the
required board meefing. Compare 1he increase in new commitments to the projected increase In ongeing revenues and explain how these commilments will be funded In future fiscal

years.

If salary and benefit negotiations are not finalized, upon settlement with certificated or classified staff:

The schocl district must determine the cost of the settlement, including salaries, benefits, and any other agreements that change costs, and provide the counly office of education

(COE) with an analysis of the cost of the settlement and its impact on the operating

budget.

The county superintendent shall review the analysis refative to the criteria and standards and may provide wrillen comments to the presideni of the district governing board and

superintendent.

S8A. Cost Analysis of Ristrict’s Labor Agreements - Certificated (Non-management} Employees

DATA ENTRY Click the appropriate Yes or No bution for "Stalus of Certificated Labor Agreements as of the Previous Reporting Period," There are no exiractions In this section.

Status of Certificated Labor Agreements as of the Previous Reporting Perlod

Were all certificated labor negoliations settled as of budget adoption? Yes
If Yes, complete number of FTEs, then skip lo section 58B.
If No, continue with section SBA.
Certificated {Non-management) Salary and Benefit Negotlations
Prior Year (2nd Interim) Currenl Year 1st Subsequenl Year 2nd Subsequent Year
{2020-21) (2021-22) {2022-23) {2023-24}
Number of certificated (nen-management) full-
time-equivalent (FTE) positions 356.5 369.9 3729 374.9
1a. Have any salary and benefit negotiations been seftled since budget adoption? nfa
If Yes, and the carresponding public disclosure documents have been fited with the CQE, complete questions 2 and 3.
Ii Yas, and the corresponding public disclosure documents have not been filed with the COE, complele quesiions 2-5,
If N¢, tomplete queslions 6 and 7.
1b.  Are any salary and benefit negotiations still unsetiled?
if Yes, complete questions 6 and 7. No
Negoliations Setiled Since Budaet Adoplion
2a. Per Government Cade Section 3547.5(a}, date of public disclosure board meeting:
2b. Per Government Code Section 3547.5(b), was the collective bargaining agreement
certified by the disiricl superintendent and chief business official?
If Yes, date of Superiniendent and CBQ certification:
3. Per Govemment Code Seclion 3547.5(c), was a budgst revision adopted
1o meet lhe costs of the colleclive bargaining agreement? nfa
If Yes, date of budget revislon board adoption:
4, Period covered by the agreement: Begin Date: | | End Date: | _|
5. Salary setilement: Cumerd Year 1st Subseguerd Year 2nd Subseguent Year
(2021-22) (2022-23) (2023-24)

Is the cosl of salary setllement included in the interim and multiyear
projections (MYPs)?

One Year Agreement

Total cost of salary setllementl

% change in salary schedule from prior year

or
Multiyear Agreemant

Total cost af salary setilement

% change in satary schedule from prior year
{may enter text, such as "Reopener")

Identify the source of funding that will be used to suppor multiyear salary commitments:

California Dep! of Education
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2021-22 First Interim
Western Placer Unifled General Fund 31 66951 0000000
Placer County School District Criteria and Standards Review Form 01CSI

Negotiations Not Settled
6.  Cosiof a one percent increase in salary and statulory benefits

Current Year 1sl Subsequent Year 2nd Subsequent Year
(2021-22) {2022.-23) {2023-24)
7. Amount included for any tentative satary schedule increases J |
. Current Year 1st Subsequent Year 2nd Subsequent Year
Certificated {Non-management) Health and Welfare {H&W) Benefits (2021-22) (2022-23) {2023-24)
1 Are costs of HEW benefil ¢hanges included in the interim and MYPs?
2. Total cost of H&W benefits
3. Perceml of H&W cosl paid by employer
4 Percent projecled change in H&AW cost over prior year
Certlficated {Non-management) Prior Year Settlements Negotlated
Since Budget Adoption
Are any new costs negoeliated since budget adoption for prior year
sefllements included in the interim?
If Yes, amount of new costs included in the interim and MYPs
If Yes, explain ihe nature of the new costs;
Current Year 15t Subsequent Year 2nd Subsequent Year
Certificated {Non-management) Step and Column AdJustments (2021-22) {2022-23) {2023-24)
1. Are step & column adjustments included in the interim and MYPs?
2. Costof step & column adjustments
3.  Percent change in step & column over prior year
Current Year 1st Subsequent Year 2nd Subsequent Year
Certificated {Non-management) Attrition (Jayoffs and retirements) {2021-22) {2022-23) {2023-24)
1. Are savings from atirition included in the interim and MYPs?
2. Are additional H&W benefils for these laid-off or retired
employees included in the interim and MYPs?

Certificated {(Non-management) - Cther
List other significant contract changes that have occurred since budget adoption and the cost Impact of each change (i.e., ¢lass size, hours of employment, leave of absence, banuses, etc.):

California Dept of Educalion 38 7
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2021-22 First Interim
Western Placer Unified General Fund 31 66951 0000000
Placer County School Disfrict Crileria and Standards Review Fomm 01CSI

§8B. Cost Analysis of District's Labor Agreements - Classified {Non-management) Employees

DATA ENTRY: Click the appropriate Yes or No button for "Staius of Classified Labor Agreements as of the Previous Reporting Period,” There are no exiraclions in this section.

Status of Classifled Labor Agreements as of the Prevlous Reporting Period
Were ali classified labor negoliations setiled as of budget adoption?
If Yes, camplete number of FTEs, then skip 1o seclion S8C. Yes
If No, cantinue with section S8B.

Classlifled (Non-management) Salary and Benefit Negotlations

Prior Year (2nd Interim) Current Year 1st Subsequent Year 2nd Subsequent Year
{2020-21% (2021-22) (2022-23} {2023-24)
Nurnber of classilied (non-management)
FTE posilions 224.3 264.0 266.0 266.5
1a. Have any safary and benefit negotialions been seitled since budget adoption? | nfa ]

If Yas, and the corresponding public disclosure documents have been filed with the COE, complete questions 2 and 3.
IF¥es, and the corresponding public disctosure documsnts have not been filed with the COE, complete guestions 2-5.

If No, complete queslions 6 and 7.

tb.  Are any salary and benefit negotiations siill unseitled?
If Yes, complete questions 6 and 7. No

egoliations Setiled Since Budget Adoption
2a.  Per Govemnrment Code Seclion 3547 .5(a), date of public disclosure board meeting: ]

2b.  Per Government Code Section 3547.5(b). was the collecliva bargaining agreernent
cerlified by the districl superintendent and chief business official?
If Yes, date of SuperiMendent and CBO certification:

3. Per Govemmenl Code Section 3547.5(c), was a budget revision adopted
to meet the costs of 1he colleclive bargaining agreement? n/a
If Yes, date of budget revision board adoptian:

4.  Period covered by the agreement: Begin Date: | I End Cale: l |

3. Salary sellfement: Cument Year 1st Subsequent Year 2nd Subsequent Year
{2021-22) (2022-23) (2023-24)

Is the cost of satary setllernent included in the interim and multiyear
projections (MYPs)}?

One Year Agreement
Total cosl of salary settlament

% change in salary schedule from prior year
ar
Multiyear Agreement
Total cost of salary seltlement

% change in salary schedule from prior year
{may enter texi, such as "Reopener”)

Identify the source of funding that will be used to supporl multiyear salary commitments:

Negoliations Not Sefiled

6. Cost of a one percenl increase in salary and statutory benefits I |
Current Year 1st Subsequent Year 2nd Subsequent Year
{2021-22) (2022-23) (2023-24)
7. Amount includad for any tertative salary schedule increases | ] f ]
Califomnta Dapt of Education 388
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Weslern Placer Unified
Placer County

Classified (Nop-management) Health and Welfare (H&W) Beneflls

Total cost of H&W benefils
Percent of H&W cost paid by employer
Perceni projecied change n H&W cost over prior year

Eal I

Classifled (Non-management) Pror Year Settlemenis Negotlated
Since Budget Adoptlon

Are any new costs negotiated since budget adoptian for prior year
settlements included in the inerirm?

If Yes, amaunt of new costs included in the interim and MYPs
If Yas, explain ihe nature of the new costs:

Are costs of HLW benefit changes included in the interim and MYPs?

2021-22 First Interim
General Fund
School District Criteria and Slandards Review

Current Year
{2021-22)

1sl Subsequent Year
(2022-23)

31 66951 0000000
Form 01CSI

2nd Subsequent Year
{2023-24)

Classified (Non-management) Step and Column Adjustments

1. Are step & column adjustments Inciuded in the interim and MYPs?

2. Cosiof step & column adjusiments
3.  Percent change in step & colurmn over prior year

Classifled {Non-management) Attritlon {layoffs and retlrements)

1. Are savings from attrition included in the interim and MYPs?

2. Are additional H&W benefits for those laid-off or retired
employees included in the imerim and MYPs?

Classifled {Non-management) - Other

Current Year
{2021-22)

15t Subsequent Year
{2022-23)

2nd Subsequent Year
(2023-24)

Curenl Year
(2021-22)

151 Subsequent Year
{2022-23)

2nd Subsequent Year
{2023-24}

List olher significant cantract changes that have occurred since budget adoption and 1he cost impact of each {i.e., hours of employment, leave of absence, honuses, &lc.):

Caiifernia Dept of Education
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2021-22 First Interim
‘Western Flacer Unified General Fund 31 66951 0000000
Placer County School Districi Criteria and Standards Review Form M1CSI

58C. Cost Analysis of District's Labor Agreements - Management/Supervisor/Confidential Employees

DATA ENTRY: Click the appropriate Yes or No bution for "Sialus of Management/Supervisar/Confidenlial Labar Agreements as of the Previous Reporling Period.” There are no exiraclions
in this section.

Status of Management/Supervisor/fConfldential Labor Agreements as of the Previous Reporting Period
Were all managerialiconfidential labor negotiations seitled as of budget adaoption? Yes
If Yes or nfa, complete number of FTES, then skip to 59,
If No, continue with section SBC.

Management/Supervisor/Confldential Salary and Benefit Negotiations
Prior Year (2nd Interim}) Current Year 1st Subsequent Year 2nd Subsequent Year
{2020-21) (2021-22} {2022-23) {2023-24)

Number of management, superyisor, and
confidential FTE positions 61.2 66.0 66.0 67.0

1a. Have any salary and henefil negoliations been setlled since budget adoption?
If Yes, compleie question 2. n/a

If Mo, complete guestions 3 and 4.

1b,  Are any salary and benefi negotiations still unsettied? No
If Yes, complele questions 3 and 4.

Negoliations Settled Since Budget Adoption

2. Balary seillement; Current Year 1st Subsequent Year 2nd Subsequent Year
(2021-22) {2022-23) (2023-24)

Is the cost of salary settlerment included in the interim and multiyear
projeclions (MYPs)?

Total cost of salary selllement

Change in salary schedule from prior year
{may enter text, such as "Reopener”)

Negotiations Not Settled
3. Cost of a one percent increase in salary and siatulory benefits |

Current fear 15t Subsequent Year 2nd Subsequent Year
(2021-22) {2022-23) {2023-24)

4. Amount included for any tentative salary schedule increases | |
Management/Supervisor/Confidentlal Current Year 1s1 Subsequent Year 2nd Subsequent Year
Health and Welfare [H&W) Benafits (2021-22) {2022-23} {2023-24)

1. Are cosls of HAW benefit changes included in the interim and MYPs?

2, Telal cost of H&W benefits

3. Percent of H&W cost paid by employer

4. Percent projected change in H&W cosl over prior year
Management/Supervisor/Confidenttal Curreni Year 1st Subsequen Year 2nd Subsequent Year
Step and Column AdJustments {2021-22) (2022-23) (2023-24)

1. Are step & column adjusiments included in the interim and MYFs?

2. Costof step & column adjustments

3. Percenl change in step and column over prior year
Management/Supervisor/Confidential Current Year 15t Subsequent Year 2nd Subsequent Year
Other Benefits (mlleage, bonuses, ete.} (2021-22) (2022-23) (2023-24)

1. Are costs of other benefits included in the interim and MYPs?

2. Total cost of other benefits

3. Percent change in cost of other benefils over prior year

California Dept of Education 39 0
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2021-22 First interim

General Fund 31 66951 DOCOONO
School District Crileria and Standards Review

Western Placer Unified
Placer County

Form 01C8)
§9. Status of Other Funds
Analyze 1he status of gther funds that may have negative fund balances at the end of the current fiscal year. If any other fund has a projected negalive fund balance, prepare an
interim report and mulfiyear projection for that fund. Explain plans for how and when ihe negative fund balance will be addressed.
S9A. Identification of Other Funds with Negative Ending Fund Balances
DATA ENTRY: Click the appropriate buiton in Item 1, If Yes, enter data in llem 2 and provide the reporis referenced in ltem 1,
1. Are any funds other than the general fund projected to have a negative fund
balance at the end of the current fiscal year? No
If Yes, prepare and submit to the reviewing agency a reporl of revenues, expenditures, and changes in fund balance {e.g., an interirm fund report) and a multiyear projection report for
each fund.

If Yes, idenlify each fund, by name and number, that is projected to have a negative ending fund balance for the current fiscal year, Provida reasons for the negative balance(s} and
explain the plan for how and when the problem(s) will be corracted.
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2021-22 First Interim
Western Placer Unified General Fund 31 66951 0000000
Placer Counly School District Criteria and Standards Review Form 01CSI

ADDITIONAL FISCAL INDICATORS

The following fiscal indicators are designed 1o provide additional data for reviewing agencies. A "Yes" answer fo any single indicator does not necessarily suggest a cause for concemn, but
may alart the reviewing agency ta the need for additional review.

DATA ENTRY: Click the appropriale Yes or No bution for items A2 through AS; ltem A1 is automatically compieted based on data from Criterion £.

At Do cash flow projections show that the district will end the current fiscal year with a [ |
negative cash balance in the general fund? {Data from Criterion 98-1, Cash Balance, No
are used to determine Yes or No)
A2. s the system of persannel pesition control independent from the payroil system? | |
No
A3. Is enrollment decreasing in both the prior and current fiscal years? [ |
No
A4, Are new charter sthools operating in district boundaries that impact the district's | |
enrollment, either in ihe prior or current fiscal year? No
AS5.  Has {he district enlered into a bargalning agreement where any of the cumrent | |
or subsequent fiscal years of the agreement would resul in salary increases that No
ara expecled to exceed {he projected state funded cost-oi-living adjustment?
AB. Daes ihe district provide uncapped (100% employer paid) health banefils for current or | |
retired employees? No
AT, 15 the district's financlal $ystem independent of the counly office system? | ‘
No
AB. Does the disirict have any reporis that indicate fiscal distress pursuant 1o Education | |
Code Section 42127.6{a}? {If Yes, provide copies to the county office of education.) No
A9, Have there been personnel changes in the superintendent or chief business I |
official positions within the last 12 months? Yes
When providing comments for additional fiscal indicators, please include the ilem number applicable to each comment.
Commenis: The former supernlenden retired on June 30, 2021 and the former Assistant Superintendent of Ed Senvices, who has been with ihe district for many
(optional} years, became superintendent.
End of School District First Interim Criteria and Standards Review
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SACS2021ALL Financial Reporting Software - 2021.2.0
12/10/2021 2:06:35 PM 31-665951-0000000
First Interim
2021-22 Projected Totals
Technical Review Checks
Western Placer Unified Placer County

Following is a chart of the various types of technical review checks and
related requirements:

F — Fatal (Data must be corrected; an explanation is not allowed)
W/WC -  Warning/Warning with Calculation (If data are not correct,
correct the data; if data are correct an explanation
is required)
o — Informational (If data are not correct, correct the data; if
data are correct an explanation is optional,
but encouraged}

IMPORT CHECKS

GENERAL LEDGER CHECKS

OBJ-POSITIVE - (W) - The following objects have a negative balance by

resource, by fund: EXCEPTION
FUND RE SOURCE OBJECT VALUE
13 5310 B634 -12,000.00

Explanation:Because free lunch is provided to all students in 21-22, we have no
food sales revenue. Additionally, we have refunded many students whc had
balances in their cafeteria accounts, leading t¢ negative revenue in the
current year.

SUPPLEMENTAT, CHECKS

EXPORT CHECKS

Checks Ccompleted.
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SACS2021ALL Financial Reporting Software - 2021.2.0
12/10/2021 2:06:48 PM 31-66951-0000000
First Interim
2021-22 Actuals to Date
Technical Review Checks
Western Placer Unified Placer County

Following is a chart of the variocus types of technical review checks and
related requirements:

F - Fatal {Data must be corrected; an explanation is not allowed)
W/WC - Warning/Warning with Calculation (Tf data are not correct,
correct the data; if data are correct an explanation
is required)
0 - Informational (If data are not correct, correct the data; if
data are correct an explanation is optional,
but encouraged)

IMPORT CHECKS

CHECKRESQURCE -~ (W) - The following codes for RESOURCE are not valid. Data
should be corrected or narrative must be provided explaining why the exception

(s} should be considered appropriate. EXCEPTION
ACCOUNT

FD - RS - PY - GO - FN - OB RESQURCE VALUE

01-6537-0-5760-1180-5800 6537 13,815.95

Explanation:This is the resource assigned to the Special Educatiocn Learning
Recovery Support program.

01-6537-0-0000-0000-9792 6537 -13,815.95
01-6537-0-0000-0000-9730 6537 -13,819.85

CHK-FUNDxRESQURCE - (W) - The following combinations for FUND and RESOURCE are
invalid. Data should be corrected or narrative must be provided explaining why

the exception(s) should he consgsidered appropriate. EXCEPTION
ACCOUNT

FD - RS - PY - GO - FN - OB FUND RESQURCE VALUE

01-6537-0-0000-0000-9720 01 6537 ~13,819.95

01-6537-0-0000-0000-9792 01 6537 -13,819.95

01-6537-0-5760-1280-5800 01 6537 13,819.95

Explanation:This is the resource assigned to the Special Educaticon Learning
Recovery Support program.

GENERAL LEDGER CHECKS

SUPPLEMENTAL CHECKS
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SACS2021ALL Financial Reporting Software - 2021.2.0
31-66951-0000000-Western Placer Unified-First Interim 2021-22 Actuals to Date
12/10/2021 2:06:48 PM

EXPORT CHECKS

Checks Completed.
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Page 1

SACS2021AT1 Financial Reporting Software - 2021.2.0
12/10/2021 2:10:46 PM 31-66951-0000000
First Interim
2021-22 Original Budget
Technical Review Checks
Western Placer Unified Placer County

Following is a chart of the various types of technical review checks and
related requirements:

F - Fatal (Data must be corrected; an explanation is not allowed)
W/WHC - Warning/Warning with Calculation (If data are not correct,
correct the data; if data are correct an explanation
is required)
Q - Informational (If data are not correct, correct the data; if
data are correct an explanation is optional,
but encouraged)

IMPORT CHECKS

GENERAL, LEDGER CHECKS

EFB-POSITIVE -~ (W) - Ending balance (Object 97%2}) is negative for the
following resources. Please explain the cause of the negative balances and

your plan to resolve them. EXCEPTION
FUND RESQURCE NEG. EFB
01 3212 -248,666.00

Explanation:Adopted budget included expenditures but not revenues for resource
3212. This has heen corrected.

Total of negative resource balances for Fund 01 -248,666.00

OBJ-POSITIVE - (W) - The following cbjects have a negative balance by

rescurce, by fund: EXCEPTION
FUND RESQOURCE OBJECT VALUE
01 3212 9730 -248,666.00

Explanation:Adopted budget included expenditures but not revenues for resource
3212. This has been corrected.

SUPPLEMENTAL CHECKS

EXPORT CHECKS

Checks Completed.
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SACS2021ALL Financial Reporting Software - 2021.2.0
12/10/2021 2:11:04 PM 31-66851-0000000
First Interim
2021-22 Board Approved Operating Budget
Technical Review Checks
Western Placer Unified Placer County

Following is a chart of the various types of technical review checks and
related requirements:

F - Fatal (Data must be corrected; an explanaticn is not allowed)
W/WC - Warning/Warning with Calculation (If data are not correct,
correct the data:; if data are correct an explanation
is required)
0 - Informaticnal (If data are not correct, correct the data; if
data are correct an explanation is optional,
but enccuraged)

IMPORT CHECKS

GENERAL LEDGER CHECKS

EFB~POSITIVE - (W) - Ending balance (Object 979%Z) is negative for the
following resources. Please explain the cause of the negative balances and

your plan to resolve them. EXCEPTION
FUND RESQURCE NEG. EFB
01 3212 -248,666.00

Explanation:Adopted budget included expenditures but not revenues for resource
3212. This has been corrected.

Total of negative resource balances for Fund 01 -248,666.00

OBJ-POSITIVE - (W) - The following objects have a negative balance by

resource, by fund: EXCEPTION
FUND RESOQURCE QOBJECT VALUE
01 3212 9790 -248,666.00

Explanation:Adopted budget included expenditures but not revenues for resource
3212. This has been corrected.

SUPPLEMENTAL CHECKS

EXPORT CHECKS

Checks Completed.
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Gayle Garbolino-Mojica, County Superintendent of Schools

Date: October 1, 2021

To: District Superintendents & Sierra College President

From: Gayle Garbolino-Mojica, County Superintende Schools

RE: County Committee District Voting Representative Selection for 2022

Please remember to have your board select, at its upcoming December Organizational
Meeting, the Voting Representative who will vote to elect members to the Placer County
Committee on School District Organization in 2022—which will be held next November.

Following the selection of your district’s Voting Representative, please complete and return
this form no later than January 10, 2022 to Suzie Arcuri a

Please contact my office if you have any questions. Thank you.
GGM/sea

cc: District Executive Assistants

Please use the following section to designate the name of the voting representative from your district
who has been selected to elect individuals to the Placer County Committee on School District
Organization at the 2022 Meeting of District Voting Representatives.

District Name: VVestern Placer Unified School Distirct

submitted By: Maria Gonzalez Date: 12/22/21

Designated Board Member Voting Representative information:

Name:

Address:

E-mail Address:

Telephone:
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CSBA POLICY GUIDE SHEET
March 2021

Note: Descriptions below identify revisions made to CSBA's sample board policies, administrative regulations,
board bylaws, and/or exhibits. Editorial changes have also been made. Districts and county offices of education
should review the sample materials and modify their own policies accordingly.

Board Policy 3600 - Consultants
Policy updated to reflect NEW LAW (AB 2257, 2020) which recodifies the three-part test established in
Dynamex Operations West, Inc. v. Superior Court of Los Angeles to determine whether a person providing
services for remuneration should be classified as an employee or an independent contractor, and NEW
LAWS (AB 2257 and AB 323, 2020) which establish exceptions to the use of the three-part test.
Requirement to afford equal opportunity for contracts revised to add ethnicity and reflect NEW LAW (AB
3364, 2020) which changes the term "military and veteran status" to "veteran or military status.”

Exhibit 4112.9/4212.9/4312.9 - Employee Notifications
Exhibit updated to add employee notifications related to (1) the rights of employees who are victims of crime
or abuse; (2) potential exposure to COVID-19 at a district facility; (3) the right and procedure to access the
district's injury and illness prevention program; (4) nondiscrimination on the basis of sex and contact
information for the district’s Title IX Coordinator; and (5) following an investigation of an alleged
misconduct of a district police officer, the district's decision to impose discipline.

Administrative Regulation 4161.2/4261.2/4361.2 - Personal Leaves

Regulation updated to reflect NEW LAW (AB 2992, 2020) which extends leave for employees who are
victims of domestic violence, sexual assault, or stalking to include employees who are victims of a crime that
caused physical injury, or mental injury with a threat of physical injury, and employees whose immediate
family member is deceased as a direct result of a crime. Regulation also reflects provisions of AB 2992
which require districts to inform employees of their rights for such leave and authorize employees, when an
unscheduled absence occurs, to submit documentation from a victim advocate or any other form of
documentation that reasonably verifies that the crime or abuse occurred, including, but not limited to, a
written staternent signed by the employee or an individual acting on the employee's behalf.

Administrative Regulation 4161.8/4261.8/4361.8 - Family Care and Medical Leave

Regulation updated to reflect NEW LAW (SB 1383, 2020) which, for purposes of leave under the California
Family Rights Act, (1} revises the definition of "child" to include the child of a registered domestic partner;
(2) includes an employee's grandparent, grandchild, sibling, and registered domestic partner as persons for
whom an employee may take leave for a serious health condition; (3) repeals a provision of law which had
limited any leave related to the birth or placement of the child to only one parent if a district employs both
parents, thereby requiring the district to grant leave to each employee; (4) eliminates the district's authority
to deny reinstatement, upon return from leave, for an employee who is among the highest paid 10 percent of
district employees when the employee's absence would cause substantial and grievous economic injury to
district operations; and (5) authorizes military family leave to attend to an exigency arising when the
employee's registered domestic partner is on active duty or on call to active duty status in the National Guard
ot Reserves or is a member of the regular Armed Forces on deployment to a foreign country.
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Board Policy Manual
Western Placer Unified School District

The Board of Trustees authorizes the use of consultants and other independent contractors to provide expert
professional advice or specialized technical or training services which are not needed on a continuing basis and which
cannot be provided by district staff because of limitations of time, experience, or knowledge. Individuals, firms, or
organizations employed as independent contractors may assist management with decisions and/or project
development related to financial, economic, accounting, engineering, legal, administrative, instructional, or other
matters.

As part of the contract process, the Superintendent or designee shall determine that the individual, firm, or
organization is properly classified as an independent contractor.

A person-firmerorganization providing labor or services for remuneration shall be considered an employee rather
than an independent contractor unless the district is able to demonstrate that all of the following conditions have
been met: {Labor Code 2750.3 2775)

1. The person srentity is free from the control and direction of the district in connection with the performance of
the work.

2. The person erentity is performing work that is outside the usual course of the district providing educational
services.

3. The person erentity is customarily engaged in an independently established trade, occupation, or business of
the same nature as the work to be performed.

mdepeﬁdeﬁt—eeﬁtﬁeteemay—aﬁﬁly—ﬂra{aeﬁeede%) The determlnatlon of whether an |nd|V|dual actmg asa

sole proprietor or a firm or other business organization is an independent contractor shall be made in accordance
with Labor Code 2775-2785, as applicable.

All consultant contracts shall be brought to the Board for approval.

All qualified independent contractors shall be accorded equal opportunity for contracts regardless of actual or
perceived race, ethnicity, color, national origin, ancestry, age, religious creed, marital status, pregnancy, physical or
mental disability, medical condition, genetic information, militaryand-veteran or military status, sex, sexual
orientation, gender, gender identity, gender expression, immigration status, or association with a person or group
with one or more of these actual or perceived characteristics. {Education Code 220; Government Code 12940)

Independent contractors shall submit a written conflict of interest statement disclosing financial interests as
determined necessary by the Superintendent or designee, depending on the range of duties to be performed by the
consuftant. The Superintendent or designee shall consider this statement when deciding whether to recommend
approval of the contract.

Any consultant hired by the district who is subject to the filing requirements in the district's conflict of interest code
shall file a Staternent of Economic Interests within the time period required by law. {Government Code 87302}

When employees of a public university, county office of education, or other public agency serve as consuitants or
independent contractors in other capacities for the district, they shall certify as part of the agreement that they will
not receive salary or remuneration other than vacation pay from any other public agency for the specific days when
they work for the district.

The Board prohihits the harassment of an independent contractor by any district employee or by any other person
with whom the independent contractor comes in contact during the course of employment with the district.
Additionally, the Board prohibits the harassment of a district employee by an independent contractor. Any
complaint of harassment shall be investigated and resolved in accordance with applicahle district complaint
procedures. {(Government Code 12940)

402



All Personnel

B 4112.9()

4212.9
EMPLOYEE NOTIFICATIONS 4312.9
Note: The following exhibit lists notices which the law requires be provided to employees. See the

program and notice requirements.

referenced Board policy, adminisirative regulation, or Board bylaw for further information about related

When/Whom
to Notify

I. To All Employees

At the beginning of school year
or upon employment

Annually te-all-employees

and 72 hours before pesticide
application

FeallempleyeespPrior to

implementing year-round
schedule

TeoallemployeespPrior to

implementing alternative schedule

Annually te-all-empleyees

Annually te-aH-empleyees

At least once per year

To all employees

Education or
Other Legal
Code

Education Code
231.5; Government
Code 12950

Education Code
17612

Education Code
37616

Education Code
46162

Education Code
49013; 5 CCR 4622

Education Code

49414

Education Code
494143

Government Code
1126

Board Policy/
Administrative
Regulation #

AR 4119.11
421%.11
4315.11

AR 35142

BP 6117

BP 6112

AR 13123
BP 0460
BP 3260

AR 5141.21

AR 5141.21

BP 4136
4236
4336

Subject

The district's policy on
sexual harassment, legal
remedies, complaints

Use of pesticide product,
active ingredients, Internet
address to access information
on pesticides

Public hearing on year-round
program

Public hearing on alternate
schedule in secondary grades

Uniform complaint procedures,
appeals, civil law remedies,
coordinator, complaints about
student fees and local control
and accountability plan

Request for volunteers to be
trained to administer
epinephrine auto-injectors

Request for volunteers to
be trained to administer
opioid antagonist

Prohibition of activities that
are inconsistent, incompatible,
in conflict with, or inimical to
duties; discipline; appeal

403



EMPLOYEE NOTIFICATIONS (continued)

When/Whom
to Notify

I. To All Employees (continued)

To all employees

Upon employment

Upon placement of automated
external defibrillator (AED) in
school, and annualiy thereafter

Teallemployees, #If the

district receives Tobacco-Use
Prevention Education funds

Annually te-aH-employees;

or more frequently if there
is new information

To new employees upon

hire and other employees
upon request, in districts with
25 or more employees

Toallempleyees-wWith each
paycheck

Upon hire, in employee
handbook, and upon request
for parental leave

To covered employees and
former employees

Education or
Other Legal
Code

Government Code

8355;41 USC 8102
34 CFR 84.205, 84.210

Government Code
21029

Health and Safety
Code 1797.196

Health and Safety

Code 104420

Health and Safety
Code 120875,
120880

Labor Code 236.1

Labor Code 246

Labor Code
1034

Labor Code
28002

Board Policy/
Administrative
Regulation #

BP 4020
BP 4159
4259
4359

None

AR 5141

AR 35133

BP 4119.43
4219.43
4319.43

AR 4161.2
4261.2
4361.2

AR 4161.1
4361.1
AR 4261.1

BP 4033

AR 4154
4254
4354

E 4112.9(b)
4212.9
4312.9

Subject

District's drug- and alcohol-
free workplace; actions to be
taken if violated; available
employee assistance programs

Right to purchase PERS
service credit for military
Service performed prior to
Public employment

Proper use of AED; location
of all AEDs on campus
sudden cardiac arrest,
school’s emergency response
plan

District's tobacco-free schools
policy and enforcement
procedures

AIDS and hepatitis B,
meluding methods to
prevent exposure

Rights pursuant to Labor
Code 230-230.1 pertaining
to leaves and
accommodations for victims
of crime or abuse

Amount of sick leave
available

The district's policy on
lactation accommodation

Availability of COBRA/
Cal-COBRA continuation
and conversion coverage;
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EMPLOYEE NOTIFICATIONS (continued)

When/Whom
to Notify

1. To All Employees (continued)

To employees participating
in a flexible spending account

To every new employee, either
at the time employee is hired
or by end of first pay period

Within one day of receiving
notice of potential exposure
to COVID-19, to employees
who were on the premises
during the infectious period,

the exclusive representative, and

the employer of subcontracted
employees as applicable

Prior to beginning employment

Upon employment, and when
employee goes on leave
for specified reasons

To all employees and job
applicants

To all employees via employee
handbook, or to each new
employee

Education or
Other Legal
Code

Labor Code
2810.7

Labor Code
3551

Labor Code 6409.6

Penal Code
11165.7,11166.5

Unemployment
Insurance Code
2613

2 CCR 11023; 34,
CFR 104.8, 106.9

2 CCR 11096;
29 CFR 825.300

E 4112.9(c)
4212.9
4312.9

Board Policy/
Administrative

Regulation # Subject

statement encouraging careful
examination of options before
declining coverage

None Deadline to withdraw funds
from account before the end
of the plan year

AR 4157.1 Workers' compensation
4257.1 benefits, how to obtain medical
4357.1 care, role of primary physician,
form for reporting personal
physician/chiropractor
AR 4157 Potential exposure to
4257 COVID-19;benefits to which
4357 employees may be entitled;
available leave options;
protection against
diserimination and
retaliation; district's
disinfection and safety plan
AR 51414 Status as a mandated reporter
of child abuse, reporting
obligations, confidentiality
rights, copy of law
AR 4154 Disability insurance rights and
4254 benefits
4354
BP 0410 District's policy on
AR 4030 nondiscrimination and related
complaint procedures
AR 4161.8 Benefits through Family and
4261.8 Medical Leave Act (FMLA)
4361.8 and California Family Rights

Act (CFRA); obligation to
Provide 30 days’ notice of
need for leave when possibie
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EMPLOYEE NOTIFICATIONS (continued)

When/Whom
to Notify

I. To All Employees (continued)

To all employees

Annually te-all-emplovees

II. To Certificated Employees

To eligible certificated
employees in a timely manner,
and to part-time and substitute
certificated employees

within 30 days of hire

Upon employment of a
retired certificated individual

To certificated empleyees

30 days before last day of school
year for instructional staff] or by
June 30 for noninstructional
Certificated staff, in any year

in which employee is evaluated

To a certificated employee
with unsatisfactory evaluation,
once per year for probationary
employee or at least once every

other year for permanent employee

By May 30, if district issues
reemployment notices to
certificated employees

Education or
Other Legal
Code

8 CCR 3203

40 CFR 763.84,
763.93

Education Code
22455.5

Education Code
22461

Education Code
35171

Education Code
44663

Education Code
44664

Education Code
44842

E 4112.9(d)
4212.9
4312.9

Board Policy/

Administrative

Regulation # Subject

AR 4157 The right and procedure to

4257 access the injury and illness

4357 prevention program

AR 3514 Availability of asbestos
management plan; inspections,
response actions, post-response
actions planned or in progress

AR 4121 Criteria for membership in
retirement system; right to
clect membership at any time

AR 4117.14 Postretirement earnings

4317.14 limitation or employment

restriction; monthly report
of compensation

AR 4115 District regulations related to

BP 4315 performance evaluations

AR 4115 Copy of employee’s evaluation

AR 4115 Notice and description of the
unsatisfactory performance

AR 4112.1 Request that the employee

notify district of intent to
remain in service next year
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EMPLOYEE NOTIFICATIONS (continued)

When/Whom
to Notify

Education or
Other Legal
Code

II. To Certificated Employees (continued)

To eertifieated probationary
and temporary certificated
employees upon employment

and every July thereafter inJuby

To probationary employee,
by March 15

When certificated employee is
subject to disciplinary action

for cause at any time of year or,
for charge of unsatisfactory
performance, during instructional
year

To certificated employee charged
with unprofessional conduct, at
least 45 days prior to suspension/
dismissal notice

To certificated employee charged
with unsatisfactory performance,
at least 90 days prior to
suspension/dismissal notice or
prior to last quarter of school year

To certificated employee charged
with mandatory leave of absence
offense, within 10 days of entry
of judgment in proceedings

To probationary employees-

30 days prior to dismissal, during
school year, but not later than
March 15 for a second-year
probationary employees

Education Code
44916

Education Code

4462921, 44929.23,

44948.5

Education Code
44934, 44934.1
44936

Education Code
44938

Education Code
44938

Education Code
44940.5

Education Code
44948.3

Board Policy/
Administrative
Regulation #

AR 4112.1
AR 4121

BP 4116

BP 4118
AR 4118

BP 4118

BP 4118

AR 4118

AR 4118

E 4112.9()
42129
4312.9

Subject

Employment status and salary

Whether or not employee
is reelected for next school
year

Notice of charges, procedures,
and employee rights; intent to
dismiss or suspend 30 days
after notice

Notice of deficiency and
opportunity 1o correct

Notice of deficiency and
opporfunity to correct

Notice of intent to dismiss
30 days from notice unless
employee demands hearing

Reasons for dismissal and
opportunity to appeal
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EMPLOYEE NOTIFICATIONS (continued)

When/Whom
to Notify

Education or
Other Legal
Code

II. To Certificated Employees {continued)

By March 15 when necessary
to reduce certificated personnel,
with final notice by May 15

Onor-beforeJune-30, Before the

End of the school year to
temporary employee who

served 75 percent of school year

but will be released

To teacher, when student
engages in or is reasonably
suspected of specified acts

To certificated employee upon
change in employment status
due to alleged misconduct or
while allegation is pending

IIL. To Classified Employees

When classified employee is
subject to disciplinary action
for cause, in nonmerit district

Teclassified-empleyaes, adld
least 60 days prior to layoff, or
by April 29 if specially funded
program is expires at end of
school year

Fo-elassified-employees ullpon
employment and upon each
change in classification

To elassified permanent
employee whose leave
is exhausted

Bducation Code
44949, 44955

Education Code
44954

Education Code
49079

5 CCR 80303

Education Code
45113

Education Code
45117

Education Code
45169

Education Code
45192, 45195

Board Policy/
Administrative
Regulation #

BP 4117.3

BP 4121

AR 4158
4258
4358

AR 4117.7
4317.7

AR 4218

AR 42173

AR 4212

AR 4261.1
AR 4261.11

E 4112.9(9)
4212.9
4312.9

Subject

Reasons for personnel
reduction and employees' right
to hearing; final notice of
Board decision re: termination

District's decision not to
reelect employee for
foliowing school year

Student has committed
specified act that constitutes
ground for suspension or
expulsion

Contents of state regulation
re: report to Commission on
Teacher Credentialing

Notice of charges, right to
hearing, timeline for
requesting hearing

Notice of layoff and
reemployment rights

Employee's class specification,
salary data, assignment or
work location, duty hours,
prescribed workweek

Exhaustion of leave,

opportunity to request
additional leave
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EMPLOYEE NOTIFICATIONS (continued)

When/Whom
to Notify

Education or
Other Legal
Code

HI. To Classified Employees (continued)

To school bus drivers and
school activity bus drivers
prior to expiration of
specified documents

To school bus drivers and
school activity bus drivers
upon employment and at
least once per year thereafter

To school bus drivers, prior to
district drug testing program
and thereafter upon employment

To school bus drivers, prior to
operating school bus

13 CCR 1234

13 CCR 2480

49 CFR 382.113,

49 CFR 382.303

IV. To Administrative Supervisory Personnel

To superintendent, deputy,
associate, or assistant
superintendent or senior
manager of classified service,
at least 45 days before
expiration of contract

Upon request by administrative
or supervisory employee
transferred to teaching position

By March 15 to employee
wheo may be released/reassigned
the following school year

Education Code
35031

Education Code
44896

Education Code
44951

Board Policy/
Administrative
Regulation #

AR 3542

AR 3542

AR 4112.42
4212.42
4312.42

AR 411242
4212.42
4312.42

BP 2121
BP4312.1

AR 43132

AR 43132

E 4112.9(g)
4212.9
4312.9

Subject

Expiration date of driver's
license, driver's certificate
and medical certificate; need
to renew

Limitations en vehicle idling;
consequences of not
complying

Explanation of federal
requirements for drug testing
program and district’s policy

Post-accident information,
procedures, and instructions

Decision not to reelect or
reempioy upon expiration of
contract or term

Staternent of the reasons for
the release-or reassignment

Notice that employee may be
released or reassigned the
following school year
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EMPLOYEE NOTIFICATIONS (continued)

Education or Board Policy/
When/Whom Other Legal Administrative
to Notify Code Regulation #

V. To Individual Employees Under Special Circumstances

In the event of a breach of Civil Code 1798.21 BP 3580
security of district records,
to affected employees

Prior to placing derogatory Education Code AR 41126
information in personnel file 44031 4212.6

4312.6
To employees who volunteer Education Code AR 5141.21
to administer epinephrine 49414

auto-injector

To district police officer, Government AR 35153
within 30 days of decision Code 3304
to impose discipline discipline

To employees returning from Government Code AR 4161.5
military leave of absence, 20997 4261.5
within 30 days of return 4261.5
24 hours before Board meets Government Code BB 5321

in closed session to hear 54957

complaints or charges against

employee

When taking disciplinary Government Code BP 411523
action against employee for 54963 421923
disclosure of confidential 4319.23
information

Within one working day Labor Code 3553, AR 4157.1
of work-related injury or 5401 4257.1
victimization of crime 43571
When adverse employment Penal Code 11105, AR 41125
action is based on DOJ criminal 11105.2 4212.5
history information or 4312.5

subsequent arrest notification

E 4112.9h)
4212.9
4312.9

Subject

Types of records affected, date
of breach, description of
incident, and, as applicable,
contract information for credit
reporting agencies

Notice of derogatory
information, opportunity to
review and comment

Defense and indemnification
from civil liability by the
district

Decision to impose discipline,
including the date that
will be imposed

Right to receive PERS
service credit for military
service; application form

Employee's right to have
complaints/charges heard in
open session

Law prohibiting disclosure of
confidential information
obtained in closed session

Potential eligibility for
workers' compensation
benefits, claim form

Copy of DOJ notification

410



EMPLOYEE NOTIFICATIONS (continued)

Education or
Other Legal
Code

When/Whom
to Notify

Board Policy/
Administrative
Regulation #

V. To Individual Employees Under Special Circumstances (continued)

To any employee with 8 CCR 3204
exposure io blood or other

potentially infectious materials,

upoen initial employment and at

least annually thereafter

To any employee assigned 8 CCR 5191
to a work area where

hazardous chemicals are

present, upon initial

assignment and upon new

exposure situation

To any employee who may 8 CCR 5154
be exposed to hazardous
substances in the work area,
upon initial assignment and
when new hazard is
introduced into work area
To employee eligible for 38 USC 4334
military leave

29 CFR 825.300
2 CCR 11045,
11091

Within five days of employee's
request for FMLA leave,
receipt of supporting
information, or district's
knowledge that the requested
leave may qualify as FMLA
leave

Whenever notice of eligibility 29 CFR 825.300

for FMLA is provided to
employee

Exhibit
version: December 16, 2014

AR 411542
421542
4319.42

AR 3514.1

AR 3514.1

AR 4161.5
4261.5
4361.5

AR 4161.8
4261.8
4361.8

AR 4161.8
4261.8
4361.8

E 4112.9()
4212.9
4312.9

Subject

The existence, location, and
availability of exposure and
medical records; person
responsible for maintaining
and providing access to
records; right to access records

Location and availability of
chemical hygiene plan,
exposure limits, signs and
symptoms of exposure,
location of reference material

Any presence of hazardous
substances in the work area,
location and availability of
hazard communication program,
new material safety data sheet,
employee rights

Notice of rights, benefits, and
obligations under military
leave

Designation of leave as
FMLA or non-FMLA; if not
eligible, reason not eligible;
requirement to use paid
leave; any requirement for
fitness-for-duty certification;
any subsequent changes in
designation notice

Rights and responsibilities re:
use of FMLA; consequence
of failure to meet obligations

WESTERN PLACER UNIFIED SCHOOL DISTRICT

Lincoln, California

revised: September 1, 2015, February 16, 2016, November 15, 2016, May 2, 2017, May 19,

2020, September 15, 2020, December 21, 2021
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Board Policy Manual
Woestern Placer Unified School District

Personal leaves granted to district employees shall be used as permitted in this administrative regulation, other
Board-approved policy or district regulation, or applicable collective bargaining agreement.

For the purpose of any personal leave offered pursuant to state law, a registered domestic partner shall have the
same rights, protections, and benefits as a spouse and protections provided to a spouse's child shall also apply to a
child of a registered domestic partner. {Family Code 297.5)

Whenever possible, employees shall request personal leaves in advance and prepare suitable lesson pians or
instructions for a substitute employee.

{ef4121Temporary/Substitute Persennel}

Bereavement

Employees are entitled to a leave of up to three days, or five days If out-of-state travel is required, upon the death of
any member of the employee's immediate family. No deduction shall be made from the employee's salary, nor shall
such leave be deducted from any other leave to which the employee is entitled. (Education Code 44985, 45194)

{ef 4161/ 4261/436—teaves)

Members of the immediate family include: {Education Code 44985, 45194}

1. The mother, father, grandmother, grandfather or grandchild of the employee or of the employee’s spouse

2. The employee's spouse, son, son-in-law, daughter, daughter-in-law, brather or sister

3. Any relative living in the employee’s immediate household

At the employee's request, bereavement leave may be extended under personal necessity leave pravisions as
provided in the section "Personal Necessity” below. (Education Code 44981, 45207)

Personal Necessity

Employees may use a maximum of seven days of their accrued personal iliness/injury feave (sick leave) during each
school year for reasons of persanal necessity. {Education Code 44981, 45207)
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Acceptable reasons for the use of personal necessity leave include:

1. Death of a member of the employee’s immediate family when the number of days of absence exceeds the limits
set by bereavement leave provisions {(Education Code 44981, 45207)

2. An accident involving the employee's person or property or the person or property of a member of the employee’s
immediate family (Education Code 44981, 45207)

3. lliness, preventive care, or other need of a member of the employee's family, as defined in Labor Code 245.5
{Education Code 44981: Labor Code 246.5)

4. A classified employee's appearance in any court or before any administrative tribunal as a litigant, party or witness
under subpoena or other order {Education Code 45207)

5. Fire, flood or other immediate danger to the home of the employee
6. Personal husiness of a serious nature which the employee cannot disregard

Leave for personal necessity may be allowed for other reasons at the discretion of the Superintendent or designee.
However, no such leave shall be granted for purposes of personal convenience, for the extension of a holiday or
vacation, or for matters which can be taken care of outside of working hours. The Superintendent or designee shall
have final discretion as to whether a request reflects true personal necessity.

Advance permission shall not be required of an employee in any case invelving the death of a member of the
employee's immediate family, an accident involving the employee's person or property or the person or property of a
member of his/her the employee's immediate family, or the iliness prevention care, or other need of a member of the
employee's family. (Education Code 44981, 45207)

For any leave that is planned, or where the need for leave is foreseeable, an employee shall notify the
Superintendent or designee in advance. In all other circumstances, the employee shall notify the Superintendent or
designee of the need for the leave as soon as practicable.

After any absence due to personal necessity, the employee shall verify the absence by submitting a completed and
signed district absence form to histher the employee's immediate supervisor.



Legal Duties

An employee may take time off work in order to: (Labor Code 230)

1. Serve on an inquest jury or trial jury

2. Comply with a subpoena or other court order to appear as a witness

Notices, summons, and subpoenas for court appearances shall be submitted to the district office when requesting
leave.

A classified employee called for jury duty shall be granted leave with pay up to the amount of the difference
between hisAer the employee's regular earnings and any amount received for jury fees. (Education Code 44037)

A certificated employee who is called for jury duty also shall be granted leave with pay up to the difference between
hisfher the employee's regular earnings and any jury fees he/she received.

An employees shall be granted leave with pay to appear in court as witnesses other than litigant or to respond to an
official order from another governmental jurisdiction for reasons not brought about through the connivance or
misconduct of the employee. Such an employee shall receive the difference between histher the employee's regular
earnings and any witness fees he/she recejved.

Leaves for Crime Victims for Judicial Proceedings

An employee may be absent from work in order to attend judicial proceedings related to a crime when he/she the
employee is a victim, or an immediate family member registered domestic partner, or child of a registered domestic
partner of a victim, of any of the following crimes: {Labor Code 230.2)

1. A violent felony as defined in Penal Code 6467.5(c)

2. A serious felony as defined in Penal Code 1192.7(c}

3. A felony provision of law proscribing theft or embezzlement

For these purposes, the employee may use vacation, personal leave, personal illness/injury leave, unpaid leave, or
compensatory time off that is otherwise available to the employee, or unpaid leave. {Labor Code 230.2)
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Prior to taking time off, an employee shall give his/her superviser the Superintendent or designee a copy of the
notice of each scheduled proceeding that is provided by the responsible agency, unless advance notice is not
feasible. When advance notice is not feasible or an unscheduled absence occurs, the employee shall, within a
reasonable time after the absence, provide documentation evidencing the judicial proceeding from the court or
government agency setting the hearing, the district attorney or prosecuting attorney's office, or the victim/witness
office that is advocating on behalf of the victim. (Labor Code 230.2}

The district shall keep confidential any records pertaining to the employee's absence from work by reason of this
leave. (Labor Code 230.2)

Leaves for Victims of Demestie Vielence-orSexual Assauttand Stalldng-Crime or Abuse

An employee who is a victim of domestic viclence or sexual assault, or stalking, wha is a victim of a crime that
caused physical injury or that caused mental injury with a threat of physical injury, or whose immediate family
member, as defined, is deceased as the direct result of a crime as-defined-bylaw may use vacation, sick leave,
personal leave, or compensatory time off that is otherwise available to himther the employee underthetermsof
histheremployment to attend the following activities: {Labor Code 230, 230.1, 244.5)

1. Obtain or attempt to obtain any relief, including, but not limited to, a temporary restraining order, restraining
order, or other injunctive relief to help ensure the health, safety, or welfare of the employee or histher the
employee's child

2. Seek medical attention for injuries caused by demestic-vielence-orsexual-assautt-orstalkingcrime or abuse

3. Obtain services from a domestic violence shelter, program, ef rape crisis center, or victim services arganization or

agency as a result of demestic-vielenee-ersexuatassaultorstalldng-the crime or abuse

4. Obtain psychological counseling or mental health services related to an experience of demesticvislence-ersexual
assatit-er-stalking-crime or abuse

5. Participate in safety planning and take other actions to increase safety from future demestic-violence-or-sexuat
assault-or-statking crime or abuse, including temporary or permanent relocation

Prior to taking time off, an employee shall give reasonable notice to histhersupervissrthe Superintendent or
designee, unless advance notice is not feasible. When an unscheduled absence occurs, the employee shall provide,
within a reasonable time, certification of the absence in the form of any of the following documents: {Labor Code
230, 230.1)

1. A police report indicating that the employee was a victim ef-dornestic-vielence-orsexualassault

2. A court order protecting or separating the employee from the perpetrator of an act-of-demesticvielence-orsexual
assatit- the crime or abuse, or other evidence from the court or prosecuting attorney that the employee has
appeared in court

415



3. Documentation from a medical prefesstenal-domestic viclence advocate or sexual assault counselor as defined in
Evidence Code 1037.1 or 1035.2, licensed medical professional or health care provider, victim advocate fervictirns

of-sexuat-assault-health-care provider or counselor that the employee was undergoing treatment or receiving
services for physical or mental injuries or abuse resulting in victimization from amr-actef-domesticviolenee-or-sexua!

assautt the crime or abuse

4. Any other form of documentation that reasonably verifies that the crime or abuse occurred, including, but not
limited to, a written statement signed by the employee or by an individual acting on the employee's behaif
certifying that the absence is for a purpose authorized under Labor Code 230 or 230.1

The district shall maintain the confidentiality of such an employee to the extent authorized by law. (Labor Code 230,
230.1)

The Superintendent or designee shall inform employees of their rights pursuant to Labor Code 230 and 230.1 using
a form developed by the Labor Commissioner or substantially similar form developed by the district.

Such information shall be provided to new employees upon hire and to othere employees upon request. {Labor
Code 230.1)

Personal Leave for a Child's School Activities

Any employee who is a parent/guardian of one or more children of an age to attend any of grades K-12, or am,
program offered by a ficensed child care provider may use up to 40 hours of personal leave, vacation, or
compensatory time off each school year in order to: (Labor Code 230.8)

1. Find, enroll, or reenroll kis#ker a child in a school or with a licensed child care provider or to participate in activities
of the school or child care provider, provided the employee gives reasonable advance notice of the absence. Time off
for this purpose shall not exceed eight hours in any calendar month.

2. Address a school or child care emergency, provided the employee gives notice. An emergency exists when the
child cannot remain in school or with a child care provider due to one of the following circumstances:

a. A request by the school or child care provider that the child be picked up

b. An attendance policy, excluding planned holidays, that prohibits the child frem attending or requires that the child
be picked up from the school or child care provider

¢. Behavioral or discipline problems

d. Closure or unexpected unavailability of the school or child care provider, excluding planned holidays

e. A natural disaster, including, but not limited to, fire, earthquake, or flood
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{cf. 5148 - Child Care and Development)

For purposes of this leave, parent/guardian includes a parent, guardian, stepparent, foster parent, grandparent, or
person who stands in loco parentis to a child. (Labor Code 230.8)

In lieu of using vacation, personal leave or compensatory time off, eligible employees may take unpaid feave for this
purpose,

If both parents/guardians of a child are employed at the same work site, this leave shall be aliowed for the
parent/guardian who first gives notice to the district. Simultaneous absence by another parent/guardian of the child
may be granted by the Superintendent or designee. (Labor Code 230.8)

Upon request by the Superintendent or designee, the employee shall provide documentation from the school or
licensed day child care provider that hetshe the employee engaged in permitted child-relfated activities on a specific
date and at a particular time. {Labor Code 230.8)

Service on Education Boards, Committees

Upon request, a certificated employee shall be granted up to 20 school days of paid leave per school year for service
performed within the state on any education board, commission, committee, or group authorized by Education Code
44987.3 provided that all of the following conditions are met: {Education Code 44%87.3)

1. The service is performed within the state.

2. The board, commission, organization or group informs the district in writing of the service.

3. The board, commission, organization or group agrees, prior to service, to reimburse the district, upon the district's
request, for compensation paid to the employee's substitute and for actual related administrative costs.

Employee Qrganization Activities

Upon request, any certificated or classified employee shall be granted a leave of absence without loss of
compensation to serve as an elected officer of a district employee organization or any statewide or national
employee organization with which the employee organization is affiliated. The leave shall include, but is not limited
to, absence for purposes of attending periodic, stated, special or regular meetings of the body of the organization.
{(Education Code 44987, 45210}

44014 240/4340—Paresin; o
(cE- 414344243 Negotiations)
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Upon request of an employee organization in the district or its state or national affiliate, a reasonable number of
unelected classified employees shall be granted a leave of absence without loss of compensation for the purpose of
attending important organizational activities authorized by the organization. The employee organization shall provide
reasonable notification to the Superintendent or designee when requesting a leave of absence for employees for this
purpose. {Education Code 45210}

When leave is granted for any of the above purposes, the employee organization shall reimburse the district within
10 days after receiving the district's certification of payment of compensation to the employee, (Education Code
44987, 45210)

Religious Leave

The Superintendent or designee may grant an employee up to three days of leave per year for religious purposes,
provided that the leave is requested in advance and that it does not cause additional district expenditures, the
neglect of assigned duties or any other unreasonable hardship on the district.

The Superintendent or designee shall deduct the cost of a substitute, when required, from the wages of the
employee who takes religious leave.

No employee shall be discriminated against for using this leave or any additional days of unpaid leave granted for
religious observances at the discretion of the Superintendent or designee.

Spouse on Leave from Military Deployment

An employee who works an average of 20 hours or more per week and whose spouse is a member of the United
States Armed Forces, National Guard, or reserves may take up to 10 days of unpaid leave during a pericd that
hisher the employee's spouse is on leave from deployment during a military conflict, as defined in Military and
Veterans Code 395.10. (Military and Veterans Code 395.10)

Within two business days of receiving official notice that histher the employee's spouse will be on leave from
deployment, the employee shall provide the Superintendent or designee with notice of histher the intention to take
the leave. The employee shall submit written documentation certifying that kisther the employee's spouse will be on
teave from deployment during the time that the leave is requested. {Military and Veterans Code 395.10)

Leave for Emergency Duty

An employee may take time off to perform emergency duty as a volunteer firefighter, a reserve peace officer, or
emergency rescue personnel, (Labor Code 230.3)

An employee who performs duty as a volunteer firefighter, reserve peace officer, or emergency rescue personnel
shall be permitted to take temporary leaves of absence, not to exceed an aggregate total of 14 days per calendar
year, for the purpose of engaging in fire, law enforcement, or emergency rescue training. (Labor Code 230.4)
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An employee who performs duty as a volunteer firefighter, reserve peace officer, or emergency rescue personnel
shall be permitted to take temporary leaves of absence, not to exceed an aggregate total of 14 days per calendar
year, for the purpose of engaging in fire, law enforcement, or emergency rescue training. (Labor Code 230.4)

Civil Air Patrol Leave

An employee may take up to 10 days of unpaid leave per calendar year, beyond any leave otherwise available to
hirther the employee, to respond to an emergency operational mission of the California Civil Air Patrol, provided
that the employee has been employed by the district for at least a 90-day period immediately preceding the leave.
Such leaves shall not exceed three days for a single mission, unless an extension is granted by the governmental
entity authorizing the mission and is approved by the Superintendent or designee. (Labor Code 1501, 1503)

The employee shall give the district as much advance notice as possible of the intended dates of the leave. The
Superintendent or designee may require certification from the proper Civil Air Patrol authority to verify the eligibility
of the employee for the leave and may deny the leave if the employee fails to provide the required certification.
{(Labor Code 1503)
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Board Policy Manual
Western Placer Unified School District

The district shall not deny eligible employee the right to family care; or medical leave; erpregnancy-disability-leave
tPBE} pursuant to the Family and Medical Leave Act {FMLA}; or the California Family Rights Act (CFRA), or leave for

pregnancy dlsablllty pursuant to Callfornra Pregnancy Dlsablhty Leave (PDL) eFthe—FawEmpfeymeﬁt—and—l-letﬁfng
itertThe district shall not

interfere wuth restrain, or deny the exercise of an employee s rlght to any such leave, nor shall the

district discharge, aremployee-or discriminate against, or retaliate against-him/her an employee for taking such
leave, ferhisthereppositionto-erchallenge opposing or challenging ef-any an unlawful distriet

employment practice in relation to any of these laws, or for his/herinvelrement being involved in any related
Inquiry or proceeding. (Government Code 12945, 12945.2; 2 CCR 11094; 29 USC 2615)

(64030 —NendiscriminatiorinEmpl ;
{ef4032ReasonableAccommedation)

Definitions

The words and phrases defined below shall have the same meaning throughout this administrative regulation except
where a different meaning is otherwise specified.

Child {sen-ardaughter} means a biological, adopted or foster chlld a stepchlld a Iegal ward or a ehild personto
whom the employee stands in loco parentis;= : g schldeserders hi
For purposes of CFRA leave, child also includes a chlld ofa reglstered domestlc partner (Government Code 12945, 2
2 CCR11087; 29 USC 2611}

Eligible employee, for FMLA and CFRA purposes means an employee who been employed with the district for at
least 12 months and who has at least 1,250 hours of service with the district duringtheprevious-12-month-period:
during the 12 months immediately preceding the leave. However, these requirements shall not apply when an
employee applies for PDL. (Government Code 12945.2; 2 CCR 11087; 29 USC 2611; 29 CFR 825.110)

Eligible family member means an employee’s child, parent, or spouse. For purposes of leave to care for a family
member with a serious health condition pursuant to CFRA, eligible family member includes an employee's child,
parent, spouse, registered domestic partner, grandparent, grandchild, or sibling. {Government Code 12945.2; 2 CCR
11087; 29 USC 2612)

Employee disabled by pregnancy means an empioyee whose health care provider states that the employee is: (2 CCR
11035)

1. Unable because of pregnancy to perform any one or more of the essential functions of the job or to perform any
of them without undue risk to the employee or other persens or to the pregnancy's successful completion

2. Suffering from severe "morning sickness” or needs to take time off for prenatal or postnatal care, bed rest,
gestational diabetes, pregnancy- |nduced hyperten5|on preeclamp5|a postpartum depression, childbirth, loss or end
of pregnancy, recov th :Jlated conditi
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Parent means a biological, foster, or adoptive parent, a stepparent, a legal guardian, or another person who stood in
loco parentis to the employee when the employee was a child. Parent does not include a spouse's parents.
(Government Code 12945.2; 2 CCR 11087; 29 USC 2611; 29 CFR 825.122)

Serious health condition means an illness, injury, (including, but not limited to, on-the-job injuries), impairment, or
physical or mental condition of the employee or an eligible family member of the employee histherchildparentor
speuseincludingbut-rothmited-to; that involves either inpatient care or continuing treatment, including

treatment for substance abuse, thatinvelves-eitherefthefellowing-as follows: (Government Code 12945.2; 2 CCR
11087, 11097; 29 USC 2611:29 , 2612.29; CFR 825.113-825.115)

1. Inpatient care in a hospital, hospice, or residential health care facility, any subsequent treatment in connection
with such inpatient care, or any period of incapacity

A person is considered an inpatient when formally admitted to a health care facility fermatiy-admitshirm‘herte-the
facitity with the expectation that of he/she-wilt remaining overnight and occupying a bed, even if it later develops
that the person can be discharged or transferred to another facility and does not actually remain cvernight.

Incapacity means the inability to work, attend school, or perform other regular daily activities due to a serious health
condition, its treatment, or the recovery that it requires.

2. Continuing treatment or continuing supervision by a health care provider, including one or more of the following:

a. A period of incapacity of more than three consecutive full days

b. Any period of incapacity or treatment for such incapacity due to a chronic serious health condition

¢. Any period of incapacity due to pregnancy or for prenatal care under FMLA

d. Any period of incapacity which is permanent or long term due to a condition for which treatment may not be
effective

e. Any period of absence to receive multiple treatments, including recovery, by a health care provider

Spouse means a partner in marriage as defined in Family Code 300 including same sex partners in marriage;er. For
purposes of CFRA leave, spouse also includes a registered domestic partner within the meaning of Family Code
297-297.5. (Family Code 297.5, 297.5, 300; 2 CCR 11087; 29 CFR825.122)

Eligibility
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The district shall grant FMLA or CFRA leave to eligible employees for any of the following reasons: (Government
Code 12945.2; $2945:6;29 USC 2612; 29 CFR 825.112, 825.126, 825.127)

1. The birth of a child of the employee or placement of a child with the employee in connection with the employee's
adoption or foster care of the child {parental leave)

2. To care for the empleyee'schild; parentspeuse employee’s eligible family member with a serious health
condition.

3. The employee's own serious health condition that makes the employee -himher unable to perform one or more
essential job functions of Risther the position.

4. Any qualifying exigency arising out of the fact that the employee's spouse, child, er parent or, for CFRA leave only,
aregistered domestic partner, is a military member on covered active duty or call to covered active duty (or has
been notified of an impending call or order to covered active duty)

3. To care for a covered servicemember with a serious injury or illness if the covered servicemember is the
employee's spouse, child, parent, or next of kin, as defined

In addition, the district shall grant PDL to any employee who is disabled by pregnancy, childbirth, or any related
medical condition. {Government Code 12945; 2 CCR 11037)

Terms of Leave

An eligible employee shall be entitled to a total of 12 work weeks of FMLA or CFRA feave during any 12-month
period, except in the case of leave to care for a covered servicemember as provided under "Military Caregiver Leave"
below. To the extent allowed by [aw, CFRA and FMLA leaves shall run concurrently. In circumstances where the
leaves do not run concurrently under the law, the employee may take up to 12 work weeks for both CFRA and
FMLA, for a total of 24 work weeks. (Government Code 12945.2; 29 USC 2612)

OPTION 1: This 12-month period shall coincide with the calendar year, (29 CFR 825.200)
OPTION 2: This 12-month period shall coincide with the fiscal year, (29 CFR 825.200)

OPTION 3: This 12-month period shall be measured forward from the date the employee's first family care and
medical leave begins. (29 CFR 825.200)

OPTION 4: This 12-month period shall be a rolling period measured backward from the date an employee uses any
family care and medical leave, as defined in 29 CFR 825.200. (29 CFR 825.200)

In addition, any employee who is disabled by pregnancy, childbirth, or other related condition shall be entitled to PDL
for the period of the disability not to exceed four months. For a part-time employee, the four months shall be
calculated on a proportional basis. {Government Code 12945; 2 CCR 11042)

PDL shall run concurrently with FMLA leave for disability caused by an employee's pregnancy. At the end of the
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employee's FMLA leave for disability caused by pregnancy, or at the end of four months of PDL, whichever occurs
first, a CFRA-eligible employee may request to take CFRA leave of up to 12 work weeks, for the reason of the birth
of her child or to bond with or care for the child. [Government Code 12945, 12945.2: 2 CCR)

Leave taken for the birth or placement of a child must be concluded within the 12-month period beginning on the
date of the birth or placement of the child. Such leave does not need to be taken in one continuous period of time (2
CCR 11090; 29 USC 2612)

‘Ehe-ehﬂd-sheﬂ-be—{fﬁﬂ%ed-te—a—emebmedmkef—la—weeks- Each ellglble em ployee shall be granted up to 12 work

weeks for family care and medical leave related to the birth or placement of a child, regardless of whether both
parents of the child work for the district.
retatienships—{Government Code 12945.2; 12945.4; 29 CCR 11088; 29 USC 2612)

Use/Substitution of Paid Leave

Durmg any uthenmse unpald period of
FMLA or CFRA leave, except leave for an emp[oyee s own serlous health condition, an employee shall use accrued
paid leave, including, but not limited to, vacation leave, personal leave, or family leave. If the leave is for the
employee's own serious health condition, the employee shall use accrued paid leave, including but not limited to,
vacation leave, personal leave, or sick [eave. During an unpaid period of PDL, the employee shall use any accrued
sick leave and may elect to use any vacation time or other accrued perscnal time off. {Government Code 12945,
12945.2, $2945:6; 2 CCR 11044, 11092; 29 USC 2612)

OPTION 2: During the any otherwise unpaid period of PDL or any FMLA or CFRA leave, the employee may elect to
use his/her accrued vacation leave, accrued sick leave, or any other paid time off negotiated with the district that
the employee he/she is eligible to use. If the leave is for the employee's own serious health condition or PDL, the
employee may also elect to use accrued sick leave during the period of leave. (Government Code 12945, 12945.2,
12045:6; 2 CCR 11044; 11092; 29 USC 2612)

The district and employee may also regetiateforthe-empleyee's come to agreement regarding the use of any
additional paid or unpaid time off instead of using the employee's CFRA leave. (2 CCR 11092)

(ef-4 14114241 Cottective BareainingA }
{ef-416144261H1436 1 teaves)

Intermittent Leave/Reduced Leave Schedule

PDL and family care and medical leave for the serious health condition of an employee or histher-child-parent
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spouse eligivle family member may be taken intermittently or on a reduced work or leave schedule when medically
necessary, as determined by the health care provider of the person with the serious health condition. However, the
district may limit leave increments to the shortest peried of time that the district's payroll system uses to account for
absences or use of leave provided it is not to be greater than one hour. (Government Code 12945.2; 2 CCR 11042,
11090; 29 USC 2412)

The basic minimum duration of leave for the birth, adoption, or foster care placement of a child shall be two weeks.
However, the district shall grant a request for such leave of less than two weeks on any two occasions. (2 CCR
11090; 29 USC 2612)

The district may require an employee to transfer temporarily to an available alternative position under any of the
following circumstances: {2 CCR 11041, 11090C; 29 USC 2412}

1. The employee needs intermittent leave or leave on a reduced work schedule that is foreseeable based on a
planned medical treatment for the employee or family member.

2. A medical certification is provided by the employee's health care provider that, because of pregnancy, the
employee has a medical need to take intermittent leave or leave on a reduced work schedule.

3. The district agrees to permit intermittent leave or leave on a reduced work schedule due to the birth, adoption, or
foster care placement of the employee's child.

The alternative position must have equivalent pay and benefits and must better accommodate recurring periods of
leave than the employee's regular job, and the employee must be qualified for the position. Transfer to an alternative
position may include altering an existing job to better accommodate the employee's need for intermittent leave or a
reduced work or leave schedule. (2 CCR 11041, 11090; 29 USC 2612)

Request for Leave

The district shall consider an employee's request for PDL or family care and medical leave only if the employee
provides at least verbal notice sufficient to make the district aware of the need to take the [eave and the anticipated
timing and duration of the leave. (2 CCR 11050, 110291}

For family care and medical leave, the employee need not expressly assert or mention FMLA/CFRA to satisfy this
requirement. However, he/she the employee must state the reason the leave is needed {e.g., birth of child, medical
treatment). If more information is necessary to determine whether the employee is eligible for family care and
medical leave, the Superintendent or designee shall inquire further and obtain the necessary details of the leave to
be taken. (2 CCR 11091}

The district shall respond to requests for leave as socn as practicable, but no later than five business days after
receiving the employee's request. (2 CCR 11091)



Based on the information provided by the employee, the Superintendent or designee shall designate the leave, paid
or unpaid, as FMLA/CFRA qualifying leave and shall give notice of such designation to the employee. Failure of an
employee to respond to permissible inquiries regarding the leave request may result in denial of CFRA protection if
the district is unable to determine whether the leave is CFRA qualifying. (2 CCR 11091; 29 CFR 825.300)

When an employee is able to foresee the need for PDL or family care and medical leave at least 30 days in advance
for the leave, the employee shall provide the district with at least 30 days advance notice before the leave. When
the 30 days' notice is not practicable because of a lack of knowledge of when leave will be required to begin, a
change in circumstances, a medical emergency, or other good cause, the employee shall provide the district with
notice as soon as practicable. Failure of an employee to provide required notice may result in a denial of leave. (2
CCR 11050, 11091)

In all instances, the employee shall consult with the Superintendent or designee and make a reasonable effort to
schedule, subject to the health care provider's approval, any planned appointment or medical treatment or
supervision so as to minimize disruption to district operations. {Government Code 12945.2; 2 CCR 11050, 11091)

Certification of Health Condition

Within five business days of an employee's request for family care and medical leave for histher ewn-erhisther
chitd's-parent's;or-spouse’s the serious health condition of the employee or an eligible family member, the
Superintendent or designee shall request that the employee provide certification by a health care provider of the
need for leave. Upon receiving the district's request, the employee shall provide the certification within 15

calendar days, unless either the Superintendent or designee provides additional time or it is not practicable under the
particular circumstances, despite the employee's diligent, good faith efforts. {2 CCR 11087, 11091; 29 CFR 825.205)

The certification shall include the following: (Government Code 12945.2; 2 CCR 11087; 29 USC 2613)

1. The date on which the serious health condition began

2. The probable duration of the condition

3. If the employee is requesting leave to care for-a-childparert-spoeuse an eligible family member with a serious
health condition, both of the following:

a. Statement that the serious health condition warrants the participation of the employee to provide care, such as by
providing psychological comfort, arranging for third party care, or directly providing or participating in the medical
care of theehildparent-orspouse the eligible family member during a period of the treatment or supervision

b. Estimated amount of time the health care provider believes the empioyee needs to care for the-child-parent
spouse the eligible family member
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4. If the employee is requesting leave because of histher the employee's own serious health condition, a statement
that due to the serious health condition, hefshe the employes is unable to work at all or is unable to perform one or
more essential job functions of the position efhistherjob

5. If the employee is requesting leave for intermittent treatment or on a reduced work or leave schedule for planned
medical treatment, a statement of the medical necessity for the leave, the dates on which treatment is expected to
ke given, the duration of such treatment, and the expected duration of the leave

When an employee has provided sufficient medical certification to enable the district to determine whether the
employee's leave request is FMLA/CFRA-eligible, the Superintendent or designee shall notify the employee within
five business days whether the leave is FMLA/CFRA-eligible. The Superintendent or designee may also retroactively
designate leave as FMLA/CFRA as long as appropriate notice is given to the employee and there is no harm or injury
to the employee. {2 CCR 11091; 29 CFR 825.301)

If the Superintendent or designee doubts has a good faith objective reason to doubt the validity of a certification
that accompanies a request for leave for the employee's own serious health condition, the Superintendent or
designee hefshe may require the employee to obtain a second opinion from a district-approved health care provider,
at district expense. If the second opinion is contrary to the first, the Superintendent or desighee may require the
employee to obtain a third medical opinion from a third health care provider approved by both the employee and the
district, again at district expense. The opinion of the third health care provider shall be final and binding.
(Government Code 12945.2; 2 CCR 11091; 29 USC 2613}

Certification for PDL

Fer-PBLthe The Superintendent or designee shall request that the an employee who is requesting PDL provide
certification by a health care provider of the need for leave at the time the employee gives notice of the need for
PDL, or within two business days of giving the notice. If the need for PDL is unforeseen, the Superintendent or
designee shall request the medical certification within two business days after the leave commences. The
Superintendent or designee may request certification at some later date if the Superintendent or designee hefshe
has reason to question the appropriateness of the leave or its duration. (2 CCR 11050}

For PDL that is foreseeable and for which at least 30 days' notice has been given, the employee shall provide the
medical certification before the leave begins. When this is not practicable, the employee shall provide the
certification within the time frame specified by the Superintendent or designee which must be at least 15
calendardays after the request, unless it is not practicable under the particular circumstances despite the employee's
diligent, good faith efforts. {2 CCR 11050)

Medical certification for PDL purposes shall include a statement that the employee needs to take the leave because
she is disabled by pregnancy, childbirth, or a related medical condition, the date on which the employee became
disabled because of pregnancy, and the estimated duration of the leave. {2 CCR 11050}

If additional PDL or family care and medical leave is needed when the time estimated by the health care provider
expires, the district may require the employee to provide recertification in the manner specified for the leave.
(Government Code 12945.2; 2 CCR 11050; 29 USC 2613)
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Release to Return to Work

Upon expiration of an employee's PDL or family care and medical leave taken for the employee's own serious
health condition, the employee shall present certification from the health care provider of the employee's ability
able to resume work. The certification shall address the employee's ability to perform the essential job functions of
the position.

Rights to Reinstatement

The district may afse refuse to reinstate an employee to the same or a comparable position if the FMLA/CFRA leave
was fraudulently obtained by the employee. (2 CCR 11089; 22 CFR 825.216)

The district may refuse to reinstate an employee to the same position after taking PDL if, at the time the
reinstatement is requested, the employee would not otherwise have been employed in that position for legitimate
business reasons unrelated to the employee's PDL. (2 CCR 11043)

Maintenance of Benefits/Failure to Return from Leave

During the period when an employee is on PDL or family care and medical leave, he#she the employee shall
maintain hisher employee status with the district and the leave shall not constitute a break in service for purposes
of longevity, seniority under any collective bargaining agreement, or any employee benefit plan. (Government Code
12945.2; 2 CCR 11092; 29 USC 2614)

For up to a maximum of four months for PDL or 12 work weeks for other family care and medical leave, the district
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shall continue to provide an eligible employee the group health plan coverage that was in place before the employee
kefshe tock the [eave. The employee shall reimburse the district for premiums paid during the leave if the employee
heste fails to return to district employment after the expiration of all available leaves and the failure is for a reason
other than the continuation, recurrence, or onset of a serious health condition or other circumstances beyond the
employee's histher control. {Government Code 12954.2; 2 CCR 11044, 11092; 29 USC 2614; 29 CFR 825.213)

{ef-4354/4254/4354—Healthand-Welfare Benefits)

In addition, during the period when an employee is on PDL or family care and medical leave, the employee shall be
entitled to continue to participate in other employee benefit plans including life insurance, short-term or long-term
disability insurance, accident insurance, pension and retirement plans, and supplemental unemployment benefit plans
to the same extent and under the same conditions as apply to an unpaid [eave taken for any other purpose,
However, for purposes of pension and retirement plans, the district shall not make plan payments for an employee
during any unpaid portion of the leave period and the leave period shall not be counted for purposes of time accrued
under the plan. (Government Code 12945.2; 2 CCR 11044, 11092)

Military Family Leave Resulting from Qualifying Exigencies

An eligible employee may take up to 12 work weeks of unpaid FMLA/CFRA leave during each 12-month peried
established by the district in the section entitled "Terms of Leave" above, for one or more gualifying exigencies while
hesher the employee's child, parent, er spouse, or, for purposes of CFRA leave, registered domestic partner who is a
military member is on covered active duty or on call to covered active duty status. {Government Code 12945.2; 29
USC 2612;29 CFR 825,126 -CER1104414092)

Covered gctive duty means, for members of the Regular Armed forces, duty during the deployment of a member of
the regular Armed Forces to a foreign country er and, for members of the Reserve compenents of the Armed
forces, duty during the deployment of a member of the National Guard or Reserves to a foreign country under a call
or order to active duty in support of a contingency operation pursuant to law. Deployment to a foreign county
includes deployment to international waters. (29 USC 2611; 29 CFR 825.126)

Qualifying exigencies include time needed to: (29 CFR 825.126)

1. Address issues arising from short notice deployment of up to seven calendar days from the date of receipt of call
or arder of short notice deployment

2. Attend military events and related activities, such as any official ceremony or family assistance program related to
the covered active duty or call to cavered active duty status

3. Arrange child care or attend schocl activities arising from the covered active duty or call to covered active duty,
such as arranging for alternative child care, enrolling or transferring a child to a new school, or attending meetings

4. Make or update financial and legal arrangements to address a military member's absence
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5. Attend counseling provided by someone other than a health care provider

6. Spend time {up to 15 calendar days of leave per instance} with a military member who is on short-term,
temporary, rest and recuperation leave during deployment

7. Attend to certain post-deployment activities, such as arrival ceremonies or reintegration briefings

8. Care for a military member's parent who is incapable of self-care when the care is necessitated by the military
member's covered active duty

9. Address any other event that the employee and district agree is a qualifying exigency

The employee shall provide the Superintendent or designee with notice of the need for the qualifying exigency leave
as soon as practicable, regardless of how far in advance such leave is foreseeable. (29 CFR 825.302)

An employee who is requesting such [eave for qualifying exigencies shall provide the Superintendent or designee
with a copy of the military member's active duty orders, or other documentation issued by the military, and the dates
of the service. in addition, the employee shall provide the Superintendent or designee with certification of the
qualifying exigency necessitating the leave. The certification shall contain the information specified in 29 CFR
825.309,

The employee's qualifying exigency leave may be taken on an intermittent or reduced work or leave schedule basis.
(29 CFR 825.302)

During the period of qualified exigency leave, the district's rute regarding an employee's use of hisfker accrued
vacation leave and any other accrued paid or unpaid time off, as specified in the section "Use/Substitution of Paid
Leave" above, shall apply.

Military Caregiver Leave

The district shall grant an eligible employee up to a total of 26 work weeks of leave during a single 12-month period,
measured forward from the first date of leave taken, to care for a covered servicemember with a serious iliness or
injury. In order to be eligible for such military caregiver leave, the employee must be the spouse, sen-daughter child,
parent, or next of Kin of the covered servicemember. This 26-week peried is not in addition to, but rather is inclusive
of, the 12 work weeks of leave that may be taken for other FMLA qualifying reasons. {29 USC 2611, 2612; 29 CFR
825.127)

Covered servicemember may be: (29 CFR 825.127}

1. A current member of the Armed Forces, including a member of the National Guard or Reserves, who is undergoing
medical treatment, recuperation, or therapy; is otherwise in outpatient status; or is otherwise on the temporary
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disability retired list for a serious injury or illness

2. A veteran who was discharged or released under conditions other than dishonorable at any time during the five-
year period prior to the first date the eligible employee takes FMLA leave to care for the covered veteran

Sen-or-daughter Child of a covered servicemember means the covered servicemember's biological, adopted, or foster
child, stepchild, legal ward, or & child efamy-age for whom the covered servicemember stood in loco parentis, and
who is of any age. (29 CFR 825.127)

Parent of a covered servicemember means the covered servicemember's biological, adopted, step, or foster parent, or
any other individual who stood in loco parentis to the covered servicemember (except "parents in taw"). (29 CFR
825,127}

Next of kin means the nearest blood relative to the covered servicemember, other than the spouse, parent or child,
unless or-as-designated in writing by the covered servicemember. {29 USC 2411, 2612; 29 CFR 825.127)

Outpatient status means the status of a member of the Armed Ferces assigned to a military medical treatment facility
as an outpatient or a unit established for the purpose of providing command and control of members of the Armed
Forces receiving medical care as outpatients. (22 USC 2611; 29 CFR 825.127)

Serious injury or iliness means: (29 USC 2611; 29 CFR 825.127)

1. For a current member of the Armed Forces, an injury or illness incurred by the member in the line of duty on
active duty, or that existed before the beginning of the member's active duty and was aggravated by the member's
service in the line of duty while on active duty in the Armed Forces, and that may render the member medically unfit
to perform the duties of the member's office, grade, rank, or rating

2. For a veteran, an injury or iliness incurred or aggravated by the member's service in the line of duty on active duty
in the Armed Forces, including the National Guard or Reserves, that manifested itself before or after the member
became a veteran and that is at least one of the following:

a. A continuation of a serious injury or illness incurred or aggravated while the veteran was a member of the Armed
Forces and rendered &ither the servicemember unable to perform the duties of his/her the
servicemember's office, grade, rank, or rating

b. A physical or mental condition for which the veteran has received a U.S. Department of Veterans Affairs (VA)
Service-Related Disability Rating of 50 percent or greater, based wholly or partly on that physical or mental
condition

c. A physical or mental condition that substantially impairs the veteran's ability to secure or follow a substantiaily
gainful occupation by reason of one or more disabilities related to hisfher the servicemember's military service or
that would do so but for treatment received by the veteran
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d. An injury, including a psychological injury, on the basis of which the veteran has been enrclled in the VA's Program
of Comprehensive Assistance for Family Caregivers

The employee shall provide reasonable and practicable notice of the need for the leave in accordance with the
procedures in the section entitled "Request for Leave" ahove.

An employee requesting leave to care for a covered servicemember with a serious injury or illness shall provide the
Superintendent or designee with certification from an authorized health care provider of the servicemember that
contains the information specified in 29 CFR 825.310.

The leave may be taken intermittently or on a reduced work or leave schedule when medically necessary. An
employee taking military caregiver leave in combination with other family care and medical leaves pursuant to this
administrative regulation shall be entitled to a combined total of 26 work weeks of leave during a single 12-month
period. When both spouses work for the district and both wish to take such leave, the spouses are limited to a
maximum combined total of 26 work weeks during a single 12-month period. (29 USC 2612)

During the pericd of military caregiver leave, the district's rule regarding an employee's use of histther accrued
vacation leave and other accrued paid or unpaid time off, as specified in the section "Use/Substitution of Paid Leave"
above, shall apply.

Notifications

The Superintendent or designee shall provide the following notifications about federal and state law related to PDL
or FMLA/CFRA |eave:

1. General Notice: Information explaining the provisions of the FEHA/PDL and FMLA/CFRA and employee rights and
obligations shall be posted in a conspicuous place on district premises, or electronically, and shall be included in
employee handbooks. {2 CCR 11049, 11095; 29 U5C 2619)

The general notice shall also explain an employee's obligation to provide the Superintendent or designee with at
least 30 days' notice of the need for the request leave, when the need is reascnably foreseeable at least 30 days
prior to the start of the leave. {2 CCR 11049, 1150, 11091)

(cf. 4112.9/4212.9/4312.9 - Employee Notifications)

2. Eligibility Notice: When an employee requests leave, including PDL, or when the Superintendent or designee
acquires knowledge that an employee's leave may be for an FMLA/CFRA qualifying reason, the Superintendent or
designee shall, within five business days, provide notification to the employee of histher eligibility to take such leave.
{2 CCR 11049, 11091; 29 CFR 825.300)

3. Rights and Responsibllities Notice: Each time the eligibility notice is provided to an employee, the Superintendent
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or designee shall provide written notification explaining the specific expectations and obligations of the employee,
including any consequences for a failure to meet those obligations. Such notice shall include, as applicable: (29 CFR
825.300)

a, A statement that the leave may be designated and counted against the employee's annual FMLA/CFRA [eave
entitlement and the appropriate 12-month entitlement period, if qualifying

b. Any requirements for the employee to furnish medical certification of a serious health condition, serious injury or
iliness, or qualifying exigency arising out of active duty or call to active duty status and the consequences of failing to
provide the certification

¢. The employee's right to substitute paid leave, whether the district will require use of paid leave, conditians related
to any use of paid leave, and the employee's entitlement to take unpaid leave if the employee does not meet the
conditions for paid leave

d. Any requirements for the employee to make premium payments necessary to maintain health benefits, the
arrangement for making such payments, and the possible consequences of failure to make payments on a timely
basis

f- e.The employee’s right to maintenance of benefits during the leave and restoration to the same or an equivalent
job upon return from leave

&f. The employee's potential liability for health insurance premiums paid by the district during the employee's unpaid
FMLA leave should the employee not return to service after the leave

Any time the information provided in the above notice changes, the Superintendent or designee shall, within five
business days of his/her receipt of an emplayee's first notice of need for leave, provide the employee with a written
notice referencing the prior notice and describing any changes to the notice. (29 CFR B25.300})

4. Designation Notice: When the Superintendent or designee has information (e.g., sufficient medical certification) to
determine whether the leave qualifies as FMLA/CFRA leave, he/she shall, within five business days, provide written
notification designating the leave as FMLA/CFRA qualifying or, if the leave will not be so designated, the reason for
that determination. {2 CCR 11091; 29 CFR 825.300)

If the amount of leave needed is known, the notice shall include the number of hours, days, or weeks that will be
counted against the employee's FMLA/CFRA entitlement. If it is not possible to provide that number at the time of
the designation notice, notification shall be provided of the amount of leave counted against the employee's
entitlement upon request by the employee and at least once in every 30-day period if leave was taken in that period.
{29 CFR 825.300)
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If the district requires paid leave to be use during an otherwise unpaid family care and medical [eave, the notice shall

so specify. If the district requires an employee to present a release to return to work certification that addresses the

employee's ability to perform the essential functions of the job, the notice shall also specify that requirement. (2 CCR
11091.11097; 29 CFR 825.300)

Any time the information provided in the designation notice changes, the Superintendent or designee shall, within
five business days, provide the employee with written notice referencing the prior notice and describing any changes
to the notice. (29 CFR 825.300})

Records

The Superintendent or designee shall maintain records pertaining to an individual employee's use of family care and
medical leave in accordance with law, {Government Code 12946; 29 USC 2616; 42 USC 2000ff-1; 29 CFR 825.500)
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