STRONGSVILLE BOARD OF EDUCATION
MAY 7, 2020
REGULAR MEETING
The Regular Meeting of the Strongsville Board of Education Work Session and any other items germane
to the Board of Education was called to order at 7:00 p.m. on Thursday, May 7, 2020, by President, Richard
O. Micko via BoxCast, a livestream online broadcast.
The direct link is https://www.strongnet.org/Page/12692 or can be viewed from the Strongsville City
Schools Channel on the BoxCast app available on Apple TV, Roku, Amazon fire TV/Stick.
All members of the Board and media were notified of this meeting in compliance with Section 121.22
O.R.C., effective November 28, 1975.
The following Board Members answered Roll Call: Mrs. Bissell, Mrs. Housum, Mr. Micko, and Mr.
Roberts. Mr. Grozan was not in attendance
Others present were: Dr. Cameron Ryba, Superintendent; Mr. George Anagnostou, Treasurer; and Ms.
Jenni Pelko, Assistant Superintendent.
This meeting was recorded and is part of the official minutes.
PLEDGE OF ALLEGIANCE
DISTRICT GOALS
The District’s three goals are Student Achievement and Growth, Financial Prudence, and Community
Engagement. Every decision made by the Board is measured on these three goals.
PUBLIC COMMENT
Mr. Kevin Joniak asked that since Gov. DeWine eased in-person restrictions, are there any plans to change
the commencement format.
Mr. Micko commented on graduation and stated the District is doing its best to celebrate and honor the 470
students graduating. He asked for patience, kindness, and compassion as we work through this stressful
time together.
Dr. Ryba added that the District has numerous people working tirelessly to make sure events for our seniors
and all our students are the best they can be. We have liaisons working with the principals to identify all
the special end of the year events, ceremonies, awards, etc. that can possibly be recreated in a virtual
situation or with social distancing. Erin Green, Director of Curriculum, is the liaison working with the
principals for the elementary and preschool students. Dan Foust, Communications Coordinator, is the
liaison working with the middle school principal, and Jenni Pelko, Assistant Superintendent, is the liaison
working with the high school team. Whatever is decided on, the goal is to continue to do what is best for
our kids.
Dr. Ryba shared details of the current plan for commencement which was decided on after the Board of
Health denied the many other suggestions made for graduation ceremonies. The entire ceremony with
speeches and everything will be videotaped and streamed at a later date. The goal is to have an in-person
ceremony with the restrictions that are in place. It will be an outdoor, drive-up ceremony and everything
possible is being done to permit parents and families to get out of the car to hear their student’s name read.
Dr. Ryba stated we are trying to meet the needs of everyone involved with a sincere effort to continue to
do what is in the best interest of all.
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PUBLIC COMMENT (continued)
Dr. Ryba shared an update on prom. The original scheduled date of May 22nd has been cancelled. Dates for
a live prom for June are being held and will continue to be held for as long as possible. Many options are
being explored including a virtual prom. We will continue to get guidance from the Board of Health and
from the State and will revise plans if possible if restrictions are reduced.
Contingency plans for inclement weather will be discussed and once plans are made, they will be shared.
Second public comment was from Cynthia and she asked about reimbursement for kindergarten and will
they be reimbursed for the months the full day kids missed.
Reimbursement for full day kindergarten is on the agenda for discussion.
TREASURER’S REPORT
Mr. Anagnostou shared news that earlier this week the Governor announced a $775 million reduction to
the State’s budget of which $300 million is for the school foundation funding formula and $55 million
reduction to other educational items. The reductions were not applied equally meaning some districts
received a reduction above 3.7% and others received a reduction below 3.7%. Strongsville received a 17%
reduction which is $1.6 million of our $9.1 million of state funding for this year’s budget. The reduction
will occur in May and June. Reductions for next fiscal year, beginning July 1, are still unknown. Mr.
Anagnostou will present the Five-year Forecast at the May 21 Board meeting.
Mr. Micko commented on the budget reduction and stated we will continue to be financially prudent and
will work through those decisions. He stated we still don’t know how the CARES Act will affect the
District. Regarding the CARES Act, Mr. Anagnostou shared that the State did release allocations and
Strongsville should receive about $371,000. The application and parameters should be released by the Ohio
Department of Education within the next couple weeks.
A.

Student Fees – Secondary

20-05-01
Moved by Mr. Roberts that a credit/reimbursement be issued for unused course materials
and parking permits due to the COVID-19 school closure, as set forth in the Exhibit, seconded by Mrs.
Housum and approved on a roll call vote as follows:
Mr. Roberts, yes; Mrs. Housum, yes;
Mrs. Bissell, yes; Mr. Micko, yes.
Motion carried 4-0
(Exhibit A)
B.

Field Trip and All Other Academic Club Activities

20-05-02
Moved by Mr. Roberts that a credit/reimbursement be issued for the cancellation of any
field trips and student activity events due to the COVID-19 school closure, seconded by Mrs. Housum and
approved on a roll call vote as follows:
Mr. Roberts, yes; Mrs. Housum, yes;
Mrs. Bissell, yes; Mr. Micko, yes.
Motion carried 4-0
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TREASURER’S REPORT (continued)
C.

Pay to Participate and Trainer Fee for Spring Sports

20-05-03
Moved by Mrs. Housum that a credit/reimbursement be issued for student athlete pay to
participate fees and trainer fees (when applicable) as a result of the cancellation of the spring sports season
due to the COVID-19 school closure, seconded by Mr. Roberts and approved on a roll call vote as follows:
Mrs. Housum, yes; Mr. Roberts, yes;
Mrs. Bissell, yes; Mr. Micko, yes.
Motion carried 4-0
Mr. Anagnostou explained the methodology used to determine the reimbursement of school fees. Spring
sports, field trips, and academic club activities were cancelled so those fees are being reimbursed. If a trainer
fee was paid for a spring sport, as the student did not participate in a fall or winter sport, it is being
reimbursed.
Mr. Anagnostou then explained the process for the refunds. All refunds will be credited to the student’s fee
account in PowerSchool. If the student has outstanding fees, the credit will be applied to those fees. If there
is still a credit balance, it will be applied to any sibling’s account with an outstanding fee balance. If there
is still a credit balance, the credit will be carried forward to next year and will be applied to next year’s
fees. If the student is a senior and has a credit balance with no younger siblings, the family can apply for a
refund after all fees have been entered and credits have been finalized. The same process will apply for
non-seniors. If a family does not wish to carry forward their credit balance, the family will be able to apply
for a refund. Once all fees/fines are applied and credits issued, the Treasurer will notify the families and
will explain the process. There will be a form on the District website that must be completed along with
payment instructions such as ACH information or mailing address. As this is a manual process, it will take
some time to accomplish. Lunchroom balances are carried forward to the next school year.
D.

Preschool School Tuition

20-05-04
Moved by Mr. Roberts that due to the COVID-19 school closure, the collection of
preschool tuition payments for the months of April 2020 (due March 20) and May 2020 (due April 20) have
been suspended.
Be it resolved upon the recommendation of the Treasurer that the suspended monthly tuition of $140 for
the month of April 2020 be waived.
Be it further resolved that the suspended monthly tuition of $140 for the month of May 2020 be reinstated
and added to the student’s fee account, as remote learning and engagement has been provided, seconded by
Mrs. Housum and approved on a roll call vote as follows:
Mr. Roberts, yes; Mrs. Housum, yes;
Mrs. Bissell, yes; Mr. Micko, yes.
Motion carried 4-0
Engagement and instruction was provided for the preschool students. As it was not the same as being in the
classroom, it was determined to waive 50% of the tuition balance equaling $140.
Mr. Micko stated the goal was to be reasonable, fair and to have a consistent methodology in determining
whether fees should be refunded or not.
The full day kindergarten refund recommendation will come from the Superintendent to avoid any conflict
as the Treasurer currently has a kindergarten student attending Strongsville.
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SUPERINTENDENT’S REPORT
A.
SUPERINTENDENT
Dr. Ryba shared a few general updates with the Board and Community. Dr. Ryba first shared his sincere
appreciation for everyone’s understanding, patience, and collaboration as we work through remote learning.
Throughout the process, we’ve seen what’s worked, what needs enhancement, and where we need to grow
as we prepare for the 2020/2021 school year.
The last day of school is May 29th. Dr. Ryba shared what the remaining school calendar will look like during
the final weeks. He will share this information with families. Teachers will be available for office hours.
Students’ belongings will be packaged and there will be a schedule sent out by the building principals for
pick up dates and times.
Safe protocols have been set up for employees, Board Members, and for visitors. All visitors will have to
wear a facial covering when entering SCS buildings.
There is much uncertainty as to what the next school year will look like. In the near future, the Board of
Health and the Ohio Department of Education may share some parameters that school districts may need
to live under at the start of next school year. Work groups comprised of parents and staff are being formed
for elementary school, middle school, and high school. There are many topics to be addressed but they will
start looking at what educational programming may look like with social distancing.
Dr. Ryba had a virtual meeting today with the Student Advisory Group which is comprised of students from
6th through 12th grades. He received feedback from them on what they feel is working and suggestions on
what to improve.
*1.

Resolution Authorizing Required Third Grade Ohio State Tests in Paper Format

Resolution 20-05-05
Be it resolved upon the recommendation of the Superintendent that grade three Ohio State Tests in English
language arts and mathematics shall be administered in paper format for the 2020-2021 school year pursuant
to Ohio Revised Code Section 3301.0711, as amended by Senate Bill 216, as stated in the Exhibit.
(Exhibit B)
2.

Resolution Authorizing Implementation and Plan for Distance Learning

20-05-06
Moved by Mr. Roberts that per the authority provided by HB 197, Strongsville City School
District will implement distance learning, retroactive to March 16, 2020 and continuing through the period
of extended school closure due to COVID-19, as set forth in the Exhibit, seconded by Mrs. Housum and
approved on a roll call vote as follows:
Mr. Roberts, yes; Mrs. Housum, yes;
Mrs. Bissell, yes; Mr. Micko, yes.
Motion carried 4-0
(Exhibit C)
*3.

Resolution Authorizing Suspension of Student Progress Reporting and Grading

Resolution 20-05-07
Be it resolved upon the recommendation of the Superintendent that grading and reporting procedures, as
stipulated in Board Policies 5420 and 5421, will be suspended for the period of March 16, 2020 - May 29,
2020 and the District will follow the procedures outlined in Exhibit A, previously listed in Item 7.A.2.
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SUPERINTENDENT’S REPORT (continued)
A.

SUPERINTENDENT (continued)

*4.

Resolution Authorizing Remote Learning Graduation Requirements

Resolution 20-05-08
Be it resolved upon the recommendation of the Superintendent that per the authority provided by HB 197,
students enrolled in 12th grade in the 2019-2020 school year at Strongsville High School shall earn a high
school diploma with the successful completion of all required courses and credit hours per Board Policy
5460 and show adequate completion of required remote learning work from April 20, 2020 through May
29, 2020. Graduation requirements as stated in Board Policy 5460 outside of required courses and credit
hours shall not apply to students enrolled in 12th grade in the 2019-2020 school year.
5.

Resolution Authorizing Teacher/Counselor Evaluations be Designated Impracticable and/or
Impossible

20-05-09
Moved by Mr. Roberts that the Board designates completion of the 2019-2020
teacher/counselor evaluations to be impracticable and/or impossible due to the COVID-19 pandemic
pursuant to HB 197, as set forth in the Exhibit, seconded by Mrs. Housum and approved on a roll call vote
as follows:
Mr. Roberts, yes; Mrs. Housum, yes;
Mrs. Bissell, yes; Mr. Micko, yes.
Motion carried 4-0
(Exhibit D)
6.

Resolution Authorizing Suspension of Certain Leadership and Administrator Evaluations

20-05-10
Moved by Mrs. Housum that certain leadership team and administrator evaluations be
suspended for the 2019-2020 contract year due to the COVID-19 pandemic pursuant to HB 197, as set forth
in the Exhibit, seconded by Mr. Roberts and approved on a roll call vote as follows:
Mrs. Housum, yes; Mr. Roberts, yes;
Mrs. Bissell, yes; Mr. Micko, yes.
Motion carried 4-0
(Exhibit E)
7.

Full Day Kindergarten Tuition Reimbursement

Full Day Kindergarten Tuition Reimbursement tabled until the May 21, 2020 Board of Education Meeting.
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SUPERINTENDENT’S REPORT (continued)
B.

HUMAN RESOURCES

*1.

Resignation – Non-Certificated (001-General Fund)

Resolution 20-05-11
Be it resolved upon the recommendation of the Superintendent that the following non-certificated
resignation be accepted:
Marie Jakubecz, Moderate/Intensive Aide, assigned to Strongsville Early Learning Preschool. Effective
end of day May 29, 2020.
*2.

Appointments – Certificated (001-General Fund)

Resolution 20-05-12
Be it resolved upon the recommendation of the Superintendent that the following certificated personnel be
hired:
Christine Kvaka, Kindergarten Teacher, 184 day position, one (1) year contract, salary to be BA/1 at
$44,510.00 per year. Effective August 17, 2020. This is a new position.
Alyssa Lance, Grade 2 Teacher, 184 day position, one (1) year contract, salary to be BA/0 at $41,738.00
per year. Effective August 17, 2020. Replacement for Christine Raiff.
Appointments – Certificated (001-General Fund) (continued)
The Strongsville City School District in accordance with Ohio Revised Code Section 3319.22, hereby offers
to employ Chloe Nelson as a Gifted Intervention Specialist, salary to be BA/0 at $41,738.00 in accordance
with the collective bargaining agreement, provided that Chloe Nelson secures the necessary
certificate/license required by the Ohio Department of Education in order to serve as a Gifted Intervention
Specialist. Said individual’s employment by the Board of Education is expressly contingent upon the
individual securing said certificate/license. Failure to secure the necessary certificate/license in a timely
manner shall cause the automatic withdrawal of the offer of employment without further action of the Board
of Education, and shall constitute the individual’s voluntary relinquishment of a contract with the Board of
Education pursuant to Ohio Revised Code Section 3319.22. If the individual is eligible for the necessary
certificate/license, properly applied for it from the Ohio Department of Education, and is simply awaiting
receipt of the actual certificate from the Ohio Department of Education, the offer of employment will not
be automatically withdrawn if said certificate/license is not received by the Board of Education. Effective
August 17, 2020. Replacement for Karen Sherwood.
Kevin Sapara, Intervention Specialist Mild/Moderate Teacher, 184 day position, one (1) year limited
contract, salary to be BA/0 at $41,738.00 per year. Effective August 17, 2020. This is a new position.
Jenger Schmersal, Kindergarten Teacher, 184 day position, one (1) year limited contract, salary to be BA/1
at $44,510.00 per year. Effective August 17, 2020.
This is a new position.
Alison Wojtowicz, English Language Teacher, 184 day position, one (1) year limited contract, salary to be
BA/0 at $41,728.00 per year. Effective August 17, 2020. This is a new position.
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SUPERINTENDENT’S REPORT (continued)
B.

HUMAN RESOURCES (continued)

*2.

Appointment – Certificated Supplemental Contract – Prorated (001-General Fund)

Be it resolved upon the recommendation of the Superintendent that the following certificated personnel be
hired for the 2020-2021 school year based upon receipt of clear FBI/BCI background check, Fundamentals
of Coaching, Concussion Certificate, CPR/AED, Lindsay’s Law, Sports First Aid, and Pupil Activity
Permit. Be it further resolved that this limited contract be non-renewed for the 2021-2022 school year and
that, to comply with Ohio Revised Code, Section 3319.11, the required written notification of the intention
to non-renew be included in the limited contract. Salary to be paid prorated over the applicable athletic
season.
Kevin Sapara
3.

Head Boys’ Basketball Coach, SHS

Appointment – Certificated Supplemental Contract – Prorated (001-General Fund)

20-05-13
Moved by Mrs. Housum that Melissa Kelly be hired as the Head Football Cheerleading
Coach, SHS, for the 2020-2021 school year based upon receipt of clear FBI/BCI background check,
Fundamentals of Coaching, Concussion Certificate, CPR/AED, Lindsay’s Law, and Pupil Activity Permit.
Be it further resolved that this limited contract be non-renewed for the 2021-2022 school year and that, to
comply with Ohio Revised Code, Section 3319.11, the required written notification of the intention to nonrenew be included in the limited contract. Salary to be paid prorated over the applicable athletic season,
seconded by Mr. Roberts and denied on a roll call vote as follows:
Mrs. Housum, no; Mr. Roberts, no;
Mrs. Bissell, no; Mr. Micko, no.
Motion denied 0-4
Welcome to Coach Sapara.
Mr. Micko explained the appointments on this evening’s agenda were offered prior to the knowledge of the
Governor’s budget reduction. The District will be very prudent on hiring but will continue to do what is in
the best interest of our students.
CONSENT CALENDAR
20-05-14
Moved by Mr. Roberts to approve the Consent Calendar, seconded by Mrs. Housum and
approved on a roll call vote as follows:
Mr. Roberts, yes; Mrs. Housum, yes;
Mrs. Bissell, yes; Mr. Micko, yes.
Motion carried 4-0
BOARD OF EDUCATION / OTHER
The Administration and Board will make the best decisions possible during this uncertain time to do what
is best for our students.
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EXECUTIVE SESSION
20-05-15
Moved by Mr. Roberts to enter into Executive Session to consider the employment of a
public employee or official, to consider the investigation of complaints against a public employee, to confer
with an attorney for the Board of Education concerning disputes involving the Board that are subject to
pending or imminent court action, to prepare for or review negotiations or bargaining sessions with public
employees, and to consider matters required to be kept confidential by federal law, or regulations, or state
statues, seconded by Mrs. Housum and approved on a roll call vote as follows:
Mr. Roberts, yes; Mrs. Housum, yes;
Mrs. Bissell, yes; Mr. Micko, yes.
Motion carried 4-0
Entered into Executive Session at 7:58 p.m.
Resumed public session at 10:25 p.m.
ADJOURNMENT
20-05-16
Moved by Mr. Roberts to adjourn the Strongsville Board of Education Regular Work
Session, seconded by Mrs. Bissell and approved on a roll call vote as follows:
Mr. Roberts, yes; Mrs. Bissell, yes;
Mrs. Housum, yes; Mr. Micko, yes.
Motion carried 4-0
Meeting adjourned at 10:26 p.m.
_____________________________
Richard O. Micko, President

_____________________________
George K. Anagnostou, Treasurer
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