Longview
DESIGN FOR EXCELLENCE • 2021-26

PUBLIC SCHOOLS

WHERE LITERACY IS THE MOST
IMPORTANT THING WE DO

READY TO LEARN, READY FOR LIFE
TOGETHER WE ASPIRE AND ACHIEVE

INCREASING STUDENT ACHIEVEMENT

LONGVIEW

IMPROVING THE CULTURE &
CLIMATE OF OUR SCHOOLS

DISTRICT GOALS
OUR MISSION

OUR VISION STATEMENT

OUR AIM

The mission of Longview Public Schools
is to ensure that every student learns the
knowledge, skills, attitudes, and behaviors
to become a responsible citizen in a rapidly
changing world.

Ready to Learn, Ready for Life.
Together We Aspire and Achieve.

The district of choice for families, educators
and support staff!

PRIMARY GOAL: INCREASE STUDENT ACHIEVEMENT
Longview Public Schools is focused on student learning and providing equitable opportunities for student success. The district
will continue to create a system of practices dedicated to improving student achievement levels, for all students Pre-K through
12th grade, while valuing the unique backgrounds and perspectives of each of the students we serve. We believe that all students
can learn and that it is our responsibility to teach all of our students to become critical thinkers and discerning consumers of
information while being challenged to reach their academic potential. This is accomplished by focusing on results:
•
•
•

Through a partnership of students, staff, parents, and community;
In a supportive, caring, innovative environment;
With a commitment to challenge each learner to reach their potential.

SECONDARY GOAL:
IMPROVE THE CULTURE & CLIMATE OF OUR SCHOOLS

The Longview Public Schools uses a survey to gather information to help improve the culture and climate in each of our
schools. This survey was created by a district team and is based upon the “Five Seeds of Hope” found in Building a Culture of
Hope written by Robert D. Barr and Emily L. Gibson. Goals are written and actions are taken to address needs identified by the
survey. The use of this survey began in the fall of 2021 and is given to staff, students, and parents to gauge perceptions of
their school’s realization of the “Five Seeds of Hope;” Belonging, Optimism, Pride, Purpose, and Resiliency.

DISTRICT FOCUS AREAS
RIGOR & RELEVANCE
•
•
•

Focus on improving the literacy (phonemic awareness, phonics, fluency,
vocabulary and comprehension) skills of our students.
Provide diverse and challenging curricular and co-curricular academic,
career focused, and fine arts options to students.
Creating opportunities that help students become adept and discerning
digital citizens and critical thinkers.

FOCUSED INTERVENTION
•
•
•

Provide services to help students struggling to meet achievement
and behavior standards.
Offer students alternate paths to achieve on-time graduation.
Provide enrichment opportunities, so students continue to grow
academically and socially.

STUDENT CONNECTEDNESS
•
•
•

Create meaningful relationships with our students and their families
to promote academic success, including on-time graduation.
Offer a welcoming, safe environment at each school.
Provide smooth transitions between elementary, middle and high
schools.

THE WHOLE CHILD
•
•

Recognize that many of our students need help with social, emotional,
behavioral and physical health issues.
Collaborate with students, their families and community organizations
to overcome those challenges.

PRUDENT & FOCUSED FINANCIAL MANAGEMENT
•
•
•

Focus our financial priorities on our students, their achievement needs
and the district’s goals.
Recognize the hard work and support of our local and state taxpayers.
Manage our financial resources transparently and provide regular
community updates.

MAINTAIN & BUILD DYNAMIC FACILITIES
•
•
•

Maximize the life and functionality of existing facilities while we plan for
the future needs of our educational system and its students.
Create and maintain inviting facilities that reflect well upon our community
and its students.
Clearly and transparently advocate for the passage of building levies and
bonds to secure the needed funding to maintain existing facilities and to
build needed new facilities.

DISTRICT COMMITMENTS

TO OUR STUDENTS

TO OUR FAMILIES

•
•

•

•

Focus on student learning and improving achievement.
Provide our students with opportunities to gain the knowledge
and life skills needed for success.
Offer safe and supportive learning environments, where students
can explore their strengths, address their weaknesses and
achieve their potential.

TO OUR EDUCATORS & SUPPORT
PERSONNEL
•
•
•

Recruit, retain and develop effective, well-trained, passionate
and student-centered staff members.
Provide professional development to meet the needs of our
staff, including training opportunities focused on literacy,
instruction and dropout prevention.
Compensate our employees—our greatest resource—fairly
and competitively.

LONGVIEW

•
•

Create an environment where families are informed,
welcomed, supported and encouraged.
Work with our students’ families to meet our students’
needs.
Communicate effectively with all families.

TO OUR COMMUNITY
•
•
•

Seek to involve all stakeholders within the community.
Communicate our successes and challenges effectively
and consistently with the Longview community.
Create processes for community input.

The Longview School District is an Equal Opportunity district in education programs, activities, services, and employment. Longview School District does not discriminate on the
basis of race, creed, color, religion, sex, national origin, marital status, sexual orientation, including gender expression or identity, age, families with children, honorably discharged
veteran or military status, the presence of any sensory, mental, or physical disability, or the use of a trained dog guide or service animal. We provide equal access to the Boy Scouts of
America and other designated youth groups. We also comply with Section 504 of the Rehabilitation Act of 1973, Section 402 of the Vietnam Era Veterans Readjustment Act of 1974,
the Americans with Disabilities Act of 1990, the Civil Rights Act of 1964, the Age Discrimination in Employment Act, Older Worker Protection Act, and all other state, federal, and local
equal opportunity laws. If you have a physical or mental disability that causes you to need assistance to access school facilities, programs, or services, please notify the school principal.
This district endeavors to maintain an atmosphere free from discrimination and harassment. Any person who believes he or she has been discriminated against should contact the
appropriate administrator or the following district designee: Title IX / Americans with Disabilities Act / Section 504 / Civil Rights Compliance Coordinator, Tony VanderMaas, Assistant
Superintendent, 360-575-7200, tvandermaas@longview.k12.wa.us

