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ARTICLE I 

Recognition 

Resolved that the Onteora Board of Education has recognized the Onteora Teachers 
Association for the purposes of collective negotiations as the exclusive bargaining agent 
for all regular teaching personnel including school psychologists, school social workers, 
occupational and physical therapists and nurses, excluding school administrators, the 
Superintendent of Schools, Assistant Superintendents, Principals, and Assistant Principals. 
Regular teachers shall be defined as all teaching personnel except per diem substitutes. 

ARTICLE II 

Negotiations Procedures 

This Agreement will be automatically renewed on an annual basis after the 
expiration date hereof, unless either party to this Agreement notifies the other in writing of 
its intention to modify or amend such Agreement no later than February 1 prior to the 
expiration date or annual renewal date thereafter. Any and all such amendments or 
modifications by either party must be presented in writing to the other party at a meeting 
to be held before April 1. Negotiations will begin promptly thereafter. 

Neither party in any negotiations shall have any control over the selection of the 
negotiating representatives of the other party and each party may select its representative 
from within or outside the District. The parties mutually pledge that their representative 
will be clothed with all necessary power to make proposals, consider proposals and reach 
compromises in the course of negotiations. 

The District shall make available, upon reasonable request of the Association, non­
confidential or publicly available information pertinent to the negotiation or administration 
of this Agreement. The Association shall reimburse the District the costs of expenses 
incurred. The Association shall share with the District information it may access through 
New York State United Teachers that is relevant to negotiations. 

ARTICLE III 

Grievance Procedure 

A. A grievance shall mean a complaint by an employee in the bargaining unit that:

1. There has been a misapplication, misinterpretation, or a violation of this
Agreement.
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2. There has been a violation, misapplication or misinterpretation of, or
inequitable treatment under established past practice, policy or rules and
regulations of the Board of Education affecting the terms and conditions of

employment of members of the bargaining unit.

As used in this article, the term employee shall mean: 

B. Steps

Step 1: 

Step 2: 

Step 3: 

(a) An individual employee, or
(b) A group of employees, or
( c) The Association.

The employee shall discuss the matter with the employee's 

principal. The employee may be represented by a representative of 
the Association. The principal shall give the employee a written 
answer within four (4) school days. A copy of the answer shall be 
given to the Association. 

If the grievance is not resolved at Step 1, the employee, through the 
employee's Association representative, may, within five (5) school 
days submit the grievance, in writing, to the Superintendent or 
his/her designee. The Superintendent or his/her designee shall set up 
a conference to be held within ten (10) school days of the submission 
of the grievance. The employee and/or the employee's 
representative shall be present at the conference to meet with the 
Superintendent or his/her designee to discuss the grievance in an 
attempt to resolve it. The Superintendent or his/her designee shall 
furnish the employee and the Association with a decision, m 
writing, within ten (10) school days of the conference. 

In the event that the preceding steps have failed to resolve the 
dispute, the Association may submit the grievance to arbitration by 
filing with the Superintendent or his/her designee a written notice of 
intent to arbitrate at any time within ten (10) school days from the 
time a decision is rendered at the Superintendent's level at Step 2 

above, or failing a written response from the Superintendent or 
his/her designee, within ten (10) school days from the time the 
decision was due. Both the Board of Education and the Association 

shall have the right to request a hearing of the grievance prior to 
arbitration. Request for such hearings shall be made in writing 
within five (5) school days after the intent to arbitrate is filed. Such 
hearing shall be held with the Board of Education or subcommittee 

thereof in executive session within fifteen (15) school days from the 
date of the request for Board Hearing. The Board shall reserve the 
right to waive such hearing. In the event the Board exercises its 
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Step 4: 

right to waive such hearing, the Association shall have the right to 
proceed immediately to arbitration as provided for in Step 4 below. 
In the event that no such request is made, the grievance will proceed 
immediately to arbitration as provided in Step 4 below. Should a 
Board level hearing be elected, the Board of Education shall render 
its decision within five (5) school days of the hearing. 

The parties shall select from the following panel of five (5) 
arbitrators: Howard C. Edelman, Martin Scheinman, Susan T. 
MacKenzie, Thomas N. Rinaldo, and Jay M. Siegel. Arbitrators 
shall serve in rotation. In the event that none of the aforementioned 
arbitrators are available in a timely fashion or decline to hear a 
dispute, the parties shall have five (5) days within which to agree 
upon an alternate arbitrator from the American Arbitration 
Association. In either case, the Voluntary Labor Arbitration Rules 
of the American Arbitration Association shall be used. 

C. Time Limits

D. 

l. A grievance shall be submitted at the first applicable step of the grievance
procedure as outlined herein within thirty (30) school days of the date upon
which the aggrieved party is aware of the alleged grievance or shall be
deemed to be waived, null and void, and shall not be further processed.

2. Since it is important to good relationships that the grievance be processed
as rapidly as possible, the number of days at each stage should be considered
a maximum and every effort should be made to expedite the process. The
time limits may, however, be extended by mutual agreement.

3. Failure at any stage of the grievance procedure to communicate a decision
to the aggrieved party and to the Association within the specified time limits
shall permit the lodging of an appeal at the next stage of the procedure
within the time allotted, communicated by the final day.

4. In the event a grievance is filed at such time that it cannot be processed
through all stages in this grievance procedure by the end of the school year,
the time limits set forth herein may be reduced so that the grievance
procedure may be exhausted prior to the end of the school year or as soon
thereafter as practicable.

Basic Principles 

1. If, in the judgment of the Association, a grievance affects any group within
the professional staff, the Association may submit such grievance in writing
to the Superintendent of Schools or his/her designee directly, and process
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such grievance through levels two, three, and four of the grievance 

procedure. 

2. Forms for filing grievances, serving notice, taking appeals, making reports
and recommendations, and other necessary documents will be jointly

prepared by the Superintendent or his/her designee and the Association and
given appropriate distribution so as to facilitate operation of the grievance

procedure.

3. The District and the Association agree to facilitate any investigation which

may be required and to make available any and all material and relevant
documents, communications and records concerning the alleged grievance.

4. No interference, coercion, restraint, discrimination or reprisal of any kind

will be taken by the District or any member of the administration against
the aggrieved party, any party of interest, any representative, any member
of the grievance committee or any other participant in the grievance

procedure or any other person by reason of such grievance or participation

therein.

5. All documents, communications, and records dealing with the processing

of a grievance shall be filed separately from the personnel file of the
participant.

E. General-Arbitration

1. The arbitration hearing shall be held in the District Offices in the Onteora
Central School District. The arbitrator shall hear and decide the case or
cases that are brought to arbitration.

2. The arbitrator shall have the power to make awards, or to fix back pay and

other compensations. The decision and award of the arbitrator shall be final
and binding.

3. All fees and expenses of the American Arbitration Association and the

arbitrator shall be shared equally by the District and the Association.

ARTICLE IV 

Teacher Hours and Teacher Load 

A. Workday

The teaching day shall in no instance exceed seven (7) consecutive hours,
such seven-hour period to include at least thirty (30) minutes of duty-free lunch. 
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The District level SDM as established by CR I 00.11 may recommend the 
length of class periods, etc., as necessary, to enhance educational opportunity. 

B. Work Year

1. The teacher work year shall be 182 days which shall include both
student attendance and staff development days. Effective with the
2022-2023 school year, the teacher work year shall be 183 days
which shall include both student attendance and staff development
days. In any year in which Labor Day falls on the 4th, 5th, 6th or 7th

of September, the District may open after September I st, provided
that the school year ends as of the last Regents Day (inclusive of
rating day). New teachers may have one (1) additional day prior to
Labor Day. Elementary teachers shall be granted two (2) half days
at the end of the year, provided that one-half day is the last day of
school. The other half-day may be scheduled to meet District needs.
Under no circumstances will half-days be scheduled in any week
that would result in non-conformance with the Commissioner's
regulations dealing with number of hours of instruction or in such a
way that would result in a loss of state aid.

2. Any day or portion thereof that a teacher is required to report for
work will be considered a full day.

3. Unused snow days will be returned to teachers; one day of which
will be reserved to be added to the Memorial Day vacation. The
remainder will be scheduled at the District's discretion.

C. Preparation Periods

1. Elementary classroom and special teachers will have six (6) 30
minute planning periods per week to be free from assigned duties.
Every reasonable effort will be made by the District to schedule
these periods without interruption. In lieu of duties normally
assigned during school lunch and recess periods, teachers may be
assigned a professional period to be used on the same basis as
secondary teachers.

2. Each secondary teacher shall maintain an eight period day
consisting of five (5) teaching periods, one duty assignment, one
preparation period and one professional period free from assigned
duties, exclusive of lunchtime.

A professional period may be used for attendance at CSE meetings,
professional staff meetings, parental conferences and to provide
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assistance to students identified as having failed or who are in 
danger of failing if those students or a teacher requests the 
assistance, provided it is within the teacher's tenure or certification 
area. This clause is not intended to create a sixth teaching 
assignment. 

Professional periods will be posted by teachers in their classroom(s) 
for student/parental utilization. Teachers shall be required by no 
later than the first school week to notify the high school and middle 
school principals of their specific location during their professional 
period. Teachers are required to be in that location during posted 
office hours. Should a teacher decide to be in a different location on 
a given day, he or she is required to notify the high school or middle 
school principal in advance and post the change on the office door. 

Teachers recognize that they have a professional responsibility to 
assist students, upon student's request, during one preparation 
period per week. 

3. Nurses shall have two (2) fifteen (15) minute blocks of time free
from assigned work or duties.

4. Every effort shall be made to obtain substitutes for all teacher
absences.

5. Except in the case of emergency, or by mutual consent of the parties,
teachers may be required to attend CSE meetings during preparation
periods.

Teachers may be required to attend CSE meetings during a 
preparation period up to a maximum of six (6) periods per year. 

6. In the event that a teacher misses his/her preparation period and is
required to instruct a class, he/she shall be paid $35 per period, and
the District will not be required to make up the missed preparation
period. Prior to mandating a class coverage, the District shall solicit
volunteers from within the tenure area. In the event that there are no
volunteers from within the tenure area, the District shall solicit
volunteers from certified teachers within the building. If there are
no volunteers, then the District shall have the discretion to assign
the coverage. Coverage shall be assigned in reverse seniority order
(in the tenure area, if administratively feasible), and a teacher shall
not be assigned to cover more than one period per day.
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D. Workload

1. To provide for maximum effectiveness in the classroom, secondary

teachers should be limited to three (3) subject preparations and five
(5) teaching periods each day where administratively feasible.
Secondary teachers who prefer to teach additional classes in lieu of
above may volunteer to do so.

2. There will be no change in current elementary preparation time

scheduling language and the District will endeavor to maintain
preparation time schedules for as Jong as those schedules are
feasible, within District discretionary limits on budget.

3. Non-administrator CSE chairs will be assigned no less than three
student contact periods per day. CSE chairs, other than
administrators, shall chair meetings of the CSE. Non administrator
CSE chairs will not supervise teachers or act on behalf of or
represent administrators. They will not create and/or implement
directives or memos on behalf of supervisors or administrators to
members of the bargaining unit. Pupils assigned to chairs shall be
balanced within reason and based on the individual need of students
and scheduling availability with due consideration to balancing
students to the extent feasible.

4. Teachers may be required to attend CSE meetings during teaching
periods. Elementary and secondary teachers may be assigned to
CSE meetings during a professional period.

E. Calendar

The Onteora Teachers Association shall be granted the right to advise the
Superintendent or his/her designee on its views on the calendar. Such advice shall be 
forwarded to the Superintendent or his/her designee no later than April 30, and in any event, 
the decision of the Board with regard to the construction of the calendar shall be final. 

F. The District and the Association agree, that the contract language regarding
secondary school teachers' assignments remains, irrespective of any prior agreements with 

regard to maximum student contact minutes. 

Specifically: 
... provisions of Article IV, Section A 
... provisions of Article IV, Section C, paragraph (2) 
... provisions of Article IV, Section D 

Given this time schedule framework, all other time within the school day 
may be assigned for supervisory duties. 
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ARTICLE V 

Additional Professional Duties 

The teachers, the administration, and the Board of Education all recognize that 

teachers assume certain additional professional responsibilities which involve time spent 
outside the normal day. Such things as extra help sessions and special projects for interested 
students are left to the discretion of the individual teacher who may arrive earlier and 
remain later than the normal school day. In addition to these responsibilities voluntarily 
assumed by the teachers, there have been various other duties assigned to all teachers. Such 
duties have traditionally included professional meetings, Parents' Night, attendance at 
athletic events in order to supervise students and other functions which require a return to 

school at some time after the end of the normal school day. 

The teachers, the administration, and the Board of Education agree to the following 

guidelines for such activities: 

1. Meetings held prior to or immediately after the normal school day
shall be limited to six (6) meetings per month of no more than three­

quarters of an hour in length, except that if an unforeseen problem
of special significance arises, there may be an additional period of
one-half hour available to the principal. Except for emergency
meetings, a written agenda will be provided to each teacher at least
one day in advance of faculty meetings. The administration will
determine whether the content and number of those meetings are
necessary. Meetings will be consolidated where possible to achieve
the best use of faculty time.

2. All parent conferences will be scheduled at times mutually

convenient to the parent and the teacher.

3. Two (2) parent/teacher conferences will be held in the evening. The
day following the evening parent/teacher conference will be a
Superintendent's Conference Day which will begin no earlier than

10:00 a.m. and end by 3:00 p.m.

4. Duties involving a return to school after the normal day has ended
or a day when school is not in session will be limited in the following

manner:

(a) Attendance at all other evening meetings with the public is
voluntary. No record will be made of teacher attendance or

nonattendance at such functions.
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(b) Teachers may be required to attend two Parents' Nights and
individual teachers may be additionally required to
participate in the planning and presentation of one other
school sponsored evening program.

( c) Teachers will not be required to drive pupils to activities
which take place away from the school building.

( d) In order to guard against overburdening any individual
teacher, the Board, Administration and Association agree to
the scheduling of reasonable extra-curricular supervisory
assignments with these guidelines:

• No teacher should be required to supervise children
from schools other than the one to which they are
regularly assigned.

• No teacher will be assigned more than one student
home supervision assignment during the school year.
No teacher shall be assigned more than one away
assignment. (See Article XXII for amounts paid.)

5. Newly hired professional staff will be required to participate in a
maximum of five (5) core area teaching courses. These core area
teaching courses may be a part of the respective teacher's course of
study progressing to his/her master's degree for permanent
certification.

6. A sixth teaching assignment may only be assigned to a certified high
school teacher when any of the following conditions exist:

Part-time vacancies within a department, for which no 
certified candidate can be found following reasonable 
District efforts to do so. 

Emergency situations, such as a long-term illness for which 
no appropriate substitute can be found. 

Emergency situations, such as the unavailability of 
substitutes, leaving students without appropriate instruction 
in the content area. 

Significant increase or decrease in the number of students in 
core academic courses and special education areas. 
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For the purposes of economy, where the effect does not 
involve the reduction in the staffing of probationary and 
tenured teachers. 

The following constraints will define the assigning of a teacher to a 
sixth period: 

a) No teacher will teach any class outside of his/her teaching
area.

b) Probationary teachers will not be assigned a sixth
assignment. In departments without tenured teachers, a
probationary teacher may be assigned a sixth assignment
upon mutual agreement of the parties. The Association will
not unreasonably withhold approval for such assignment.

c) The assignment of a sixth (6th) instructional period shall be
rotated within the affected departments by inverse order of
seniority. However, volunteers will be selected based upon
seniority. No teacher may be assigned two (2) consecutive
sixth (6th) assignments.

d) Two consecutive classes of science laboratory instruction
shall be considered a single period of classroom instruction.
Any split laboratory classes, e.g. not back-to-back, shall each
be considered a single period of classroom instruction.

e) The District shall have the right to solicit an unlimited
number of volunteers to teach a sixth (6th) period.

f) Teachers in ( c) shall be compensated at the rate of $8,114
per period Effective July 1, 2021, this amount shall be
$8,318. This amount will be prorated if the course starts later
in the school year.

g) The maximum student load for a teacher assigned or
volunteering for a sixth assignment in English, Math,
Science, Social Studies, Foreign Language and Special
Education will be no more than twenty-five students in that
class. If any emergency condition arises, the twenty-five
students per class load may be exceeded. Teachers having a
class load beyond twenty-five students will receive
additional compensation on a per-student, pro-rata basis
commencing after October 15 each year.
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ARTICLE VI 

h) No more than six (6) teachers or two (2) per department as
referenced in (g) above may be assigned a sixth period of
teaching, as long as it does not affect the number of FTE's
in the department.

i) As a result of implementation of this clause, no full-time unit
member will be excessed.

j) Unit members who have a reduced teaching assignment due
to contractual obligations (i.e. Association President,
Cabinet Position, Coordinator, etc.) will not be assigned
and/or volunteer and will not be entitled to additional
compensation for an additional teaching assignment.

k) Music teachers will have a maximum of five (5) instructional
periods per day. If a music teacher has a sixth instructional
period for the purpose of conducting lessons, such
assignment will be at the teacher's option, but such teacher
will not be entitled to the stipend set forth in (f). If the
teacher has only five (5) instructional periods, he/she will be
assigned a supervisory duty.

I) If a teacher assumes or is assigned such sixth instructional
period, there will be no scheduled assignments of any and all
supervisory duties.

A signmeots and Transfers 

A. Assignments

1. Every reasonable effort will be made to notify teachers in writing of
their schedules for the coming school year by June 30 so that
adequate preparation can be made, including the schools to which
they will be assigned, the grade and/or subjects they will teach, and
special classes they will have.

2. Every reasonable effort will be made to assure that pupils are taught
by teachers working within their area of competence. Teachers will
be assigned only to those areas within the scope of their teaching
certification or their major or minor fields.

3. Elementary teachers shall be excused from cafeteria duty except
where the District has made every effort to obtain qualified
employees to assume the duty and such effort has failed. Where
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B. 

qualified aides/teaching assistants can't be obtained, the duty shall 
be assumed by the teaching staff on a rotating basis. Teachers 
relieved of such duty shall not be given an alternate assignment. In 
addition, where aides/teaching assistants are obtained, teachers shall 
be assigned to assist should a genuine need arise. Teacher presence 
is always essential to maintain reasonable order with students 
outside the classroom. Such assignment shall be on a rotational 
basis. 

4. Physical education staff assigned to the secondary school will have
a maximum of six (6) student contact periods per day. Secondary
physical education staff assigned six (6) teaching periods per day
will not be assigned any duties. There will be no reduction in the
total District physical education staff from the level of full-time
equivalents currently in effect, except for the purpose of District­
wide reorganization. When a physical education teacher terminates
his/her employment with the District, that position may then be
excessed.

Tran fers or Reassignment 

In the event of transfer or reassignment, length of service with the District 
shall be given consideration. 

1. Voluntary Transfers

(a) Building principals shall assign all newly elected personnel
to their specific positions which, except for regular
substitutes, shall be within the type of service for which the
teacher has been elected by the Board of Education.

(b) The Superintendent of Schools or his/her designee shall post
in all school buildings a list of the known vacancies as they
occur.

(c) Teachers who desire a change in grade and/or subject
assignment or desire to transfer to another building shall file
a written statement of such desire and the reasons therefore
with their building principal or Superintendent of Schools or
his/her designee no later than May 1st or within the time
limits set forth on the notice of vacancy pursuant to Article
VI, Section A herein. No transfer need be made until
September of any school year. Such statement shall include
the grade and/or subject to which the teachers desire to be
transferred, in order of preference. The Superintendent or a
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designee shall inform those teachers of the reasons for denial 
of such requests. 

2. Involuntary Transfers

(a) Except for the purpose of District-wide reorganization, one

(1) teacher per building to a maximum of four (4) teachers

per year may be involuntarily transferred once during their
career in the District.

(b) Involuntary transfers shall be made after the District has
asked for volunteers and has failed to obtain acceptable
volunteers. If no acceptable volunteer is found for transfer,
teachers may be involuntarily transferred. Involuntary
transfers will be made for coverage of additional sections,

educational purposes, retirements, resignations, paid and
unpaid leaves of absences and vacancies. If the teacher
objects to an involuntary transfer, then any such dispute will
be resolved by a committee of three (3) teachers and three

(3) administrators taken from buildings other than the
building in which the transfer is initiated. Any dispute with
regard to involuntary transfer will be resolved by the Board

of Education, whose decision shall be final.

(c) When an involuntary transfer is to be made, every reasonable
effort will be made to notify the teacher involved with at

least thirty (30) calendar days' notice. If the transfer is made
effective in September, every reasonable effort will be made
to notify the teacher involved by the end of the current school

year.

(d) Involuntary transfers shall not be used to impose disciplinary
measures.

(e) The voluntary and involuntary transfer clause criteria shall
be deemed procedural only.

3. Abolition of Positions

(a) If there is to be a reduction in the number of staff positions:

(1) The District shall make every effort to meet such
reduction by attrition.

(2) If an employee is excessed, this shall be done only as
of the end of the school year.

- 13 -



ARTICLE VII 

Vacancies 

(3) Any employee to be excessed as a result of the
abolition of a position covered by this Agreement
shall be given notice in writing not less than forty­
five (45) days prior to the time the employee's
employment with the District is to terminate. If such
notice is not provided, the employee shall be paid a
full forty-five (45) days pay at the rate of 11180th of
their annual salary for each of the fo1iy-five (45)
days.

( 4) Prior to adopting any resolution to terminate the
employment of any employee pursuant to this
provision, the District shall give the Association
notice in writing that such a resolution will be voted
upon by the Board and afford the Association an
opportunity to present its views with respect to such
proposed termination in advance of the time such is
to be voted upon.

(5) The District shall continue to pay such excessed
employee's health insurance premiums for a period
of three months from the date the employee's
employment terminates, or, until the employee shall
accept other employment, whichever is sooner.

(6) The District shall furnish any excessed employee
with information it may have regarding openings for
employees in other districts.

(7) Excessed personnel shall have the first right to any
substitute positions at the regular substitute rate.

A. Notice of and Application for Vacancies

l. All vacancies and newly created positions shall be posted in all
District schools on all faculty bulletin boards within one week after
they occur and in no event less than one week before applications
are due. Posting shall include vacancies for current and following
school years. Said notice shall clearly set forth a description of and
qualifications for the position including the duties and salary.
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B. 

C. 

2. In the event vacancies or positions occur during summer vacations,
the notice thereof shall be posted in the administrative offices of the

Onteora Central School District and a notice thereof shall be sent to

the Association and to each teacher previously registering with the

District. A stamped, self-addressed envelope shall be supplied to the

District for each position.

3. Teachers who desire to apply for any such vacancy shall submit their
application in writing to the Superintendent or his/her designee

within the time limit specified.

Qualification for Assignment 

l . All appointments and assignments to any and all vacancies and 

openings shall be based on qualifications and experience where due 

regard shall be given to seniority. 

2. Each applicant who is not selected shall have an oral explanation
and upon request a written explanation as to why the applicant did

not receive the appointment to such vacancy.

Preferred Eligibility List Substitutes 

Teachers on the preferred eligibility list who have not been otherwise 

recalled for employment will be given preference in the calling of per diem and regular 
substitute teachers. 

AR TIC LE VIII 

Conferences and Travel Allowance 

A. Attendance at and participation in conferences, workshops, conventions,
and similar meetings are a vital part of the professional person's

development and progress in the field. All professional personnel should be
encouraged to attend such gatherings. However, requests for attendance

must be filed with the building principal one month in advance, when
possible.

B. The District shall bear the cost of travel to and from such meetings in a
matter approved in advance by the Board of Education as follows:

1. Use of school vehicles.

2. Use of such mass travel as may be considered most appropriate.
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3. Use of private vehicles may be allowed for conferences on consent
of the Superintendent or his/her designee with mileage amount
payment as approved by the Board of Education. The mileage
reimbursement amount shall not be less than 21 cents per mile or
Board rate, whichever is higher.

4. The District shall pay all reasonable and necessary costs of rooms.
If the cost of a hotel room is not approved in advance the total per
diem rate will not exceed the schedule below:

Single Accommodation 

Double Accommodation 

$74 

$66 

5. The per diem meal rate shall not exceed $51 per day, except when
attending a conference in New York City, in which case the per diem
meal rate shall not exceed $61 per day, inclusive of tip.

C. To obtain reimbursement, participants shall procure the proper receipts and
payment proofs to comply with the New York State Department of Audit
and Control directives. Reimbursements for expenses shall be made upon
presentation of such proofs of payment.

ARTICLE IX 

Professional F aci 1 ities 

A. Each school will continue to have the following facilities:

I. Space in each elementary classroom for the classroom teacher to
store instructional materials and supplies. Space in each building
will be provided for special teachers to store instructional materials
and supplies when not available in the classroom. At the secondary
level, space in each building will be provided where each teacher
may store instructional materials and supplies.

2. A teacher work area containing adequate equipment and supplies to
aid in the preparation of instructional materials.

3. An appropriate furnished room apart from the students will be
reserved for the use of school staff. A dining area apart from the
students will be reserved for the use of the school staff.

- 16 -



4. A serviceable desk and chair for the teacher in each classroom.
Where two teachers share a classroom, provisions should be made

for a desk or work area outside the classroom.

5. Bulletin board space in each faculty room for the use of the

Association.

B. It shall be the objective of the Onteora School District to improve the
professional library. The procedures to develop a unified professional

library in the school District will continue.

C. It is a goal of the Onteora School District to provide each school with the

following:

ARTICLEX 

1. Adequate and appropriate teaching stations for specialized
instruction.

2. A private room for effective teaching of remedial reading and

remedial speech.

Short Term Leaves of Absence 

A. Sick Leave

1. Each professional staff member shall be granted sixteen (16) days

per year for sick leave for personal illness and/or family illness in
the immediate family. For the purposes of sick leave, immediate
family shall be defined consistent with the Family and Medical
Leave Act ("FMLA"). Teachers will not have to fill out any forms

for family illness use. When teachers call the substitute service to
indicate that they are going to be absent pursuant to the "sick leave"

provision, they shall state whether such absence is for personal
illness or family illness. Each year, the sixteen (16) sick leave days

will be credited to each returning professional staff member. Any

unused sick days will be accumulated. A unit member may use their
accumulated sick leave for personal illness. A unit member may

only use their accumulated sick leave for family illness up to the
maximum number of days approved for FMLA leave. There will be
no limitation on the number of accumulated sick days. Medical

check-ups or annual physical examinations are not considered as

"sick leave." Upon request, the District will provide a statement of
the number of sick leave days credited to such teacher and the same
shall be furnished orally or in writing at the teacher's election. A
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B. 

unit member who is absent from work for ten (10) or more 
consecutive work days shall be required to submit medical 
documentation substantiating the absence and certifying that the unit 
member is fit to return to duty. 

2. Each teacher may be allowed to contribute up to two days from their
accumulated sick leave to the Bank. Only contributing teachers may
be members of the Bank. The Bank shall be for use in case of
catastrophic illness after accumulated sick leave has been exhausted.
There shall be an automatic renewal at such time when the Bank is
exhausted and use by an individual is limited to sixty days per year.
Withdrawals, additions and general use shall be regulated by a
committee of three administrators and three teachers.

Emergency Leave 

Death: Staff members will be permitted five (5) days emergency leave with 

pay, per occurrence, for death in the immediate family. Immediate family 
shall include: husband, wife, child, father, mother, sister and brother, step­
parent and grandchildren. A maximum of two emergency leave days per 
occurrence with pay, not to exceed four (4) emergency leave days per year, 
shall be granted for death of non-immediate family as follows: father-in­
law, mother-in-law, sister-in-law, brother-in-law, and employee's 
grandparents, uncle and aunt. 

C. Leave for Religious Holy Days

D. 

Up to three (3) days, non-cumulative religious days per year shall be granted 
with full pay, where absence from work is an obligation of the employee's 
faith, upon written request to the Superintendent or his/her designee at least 
ten ( 10) working days in advance of such leave. 

Special Leave 

Effective July L 2016: Each professional staff member shall be granted 
three days with pay for conducting business that cannot be conducted at any 
other time. Special leave is not to be considered as vacation time. It implies 
that the situation warranting use of these days is considered to be more 
important than the professional's responsibility to the School District. In a 
year where a staff member does not use all or any part of the three (3) special 
leave days, he/she will be entitled to convert such unused special leave days 
to unused sick leave. 

Effective July L 2022: Each professional staff member shall be granted 
four ( 4) days with pay for conducting business that cannot be conducted at 
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E. 

ARTICLE XI 

any other time. Special leave is not to be considered as vacation time. It 
implies that the situation warranting use of these days is considered to be 
more important than the professional' s responsibility to the School District. 
In a year where a staff member does not use all or any part of the four ( 4) 
special leave days, he/she will be entitled to convert such unused special 
leave days to unused sick leave. 

All personal and other short term conference leave shall be acted on by the 
administration no later than 72 hours after the request is received, or three 
(3) school days, whatever is later. Leave applications must be received one
week in advance of the day on which the administration must act, where
such notice is possible.

Should a teacher request a special leave day which falls on a day before or 
after a holiday the Superintendent or his/her designee may request a reason 
as to the nature of such request. 

Jury Pay 

Pay for jury duty shall be returned to the District in exchange for regular 
salary. Jury duty mileage, meals and parking shall accrue to the employee. 

Parental Leave of Absence 

A. An unpaid leave of absence shall be granted to a teacher for the purpose of
child rearing as follows:

1. A teacher shall be entitled upon request to a leave to begin within
one year upon delivery or adoption of a child. Said teacher shall
notify the Superintendent or his/her designee in writing of intent to
take such leave and, except in case of emergency, shall give notice
at least thirty days prior to the date of which said leave is to begin.

B. A teacher who is granted such leave of absence pursuant to Section A above,
shall have the following re-employment rights:

J. Teachers shall be returned to the same position or a position similar
and within their own tenure area upon sixty days notice to the
District of intent of return. Said return shall be at the beginning of a
semester unless by mutual agreement. Child care leave of up to one
(1) year shall be allowed to all teachers with right to extend for one
(1) more year.
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ARTICLE XII

2. Upon return to service a teacher shall have restored the same
benefits accrued at the time the leave commenced.

3. All employees on long term leave shall notify the District of their
return no later than 60 days prior to the expiration of the leave.

Military Leave of Absence 

The District will grant employees paid leave while on ordered military duty in 
accordance with Section 242 of the New York State Military Law. 

ARTICLE XIII 

Other Leaves 

A. Professional personnel receiving an academic honor for study or research
or enlisting in the Peace Corps shall be granted a leave of absence without
pay for the term of such program, but not to exceed two (2) years. They
shall be advanced on the salary schedule, as if they had remained in the
District.

(1) All members of the bargaining unit are eligible.

(2) Leave granted on a full-time basis for up to one year. District may
extend for up to one additional year.

(3) Purpose: Normally granted for academic honors, grants, research,
academic or instructional programs. The Board may also grant
leaves for any other reason specified herein. The decision of the
Board shall be final.

B. General Leave Notification

All employees on long-term leave shall notify the District of their return no
later than 60 days prior to the expiration of the leave.
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ARTICLE XIV 

Evaluation, Discharge, Discipline and Files 

Article XIV, Section A and Appendices A and B shall only apply to any teacher 

and supplemental school personnel not covered by the District's APPR plan. 

A. Evaluation

The purpose of evaluation is the improvement of instruction and assessment
of teaching performance. Appendices A and B represents the jointly agreed
to Annual Professional Performance Review and Teacher Improvement

Plan, respectively.

I. All monitoring or observation of the work performance of a teacher

will be conducted openly.

2. Four observations shall be completed annually for probationary
teachers. All such observations shall be conducted by certified
administrative personnel. In the event that a teacher's performance
is deemed satisfactory, the above observations may be waived.
Before probationary teachers are recommended for release, the

District shall observe them a minimum of four (4) times in the
school year of discharge. The first observation is to be conducted
prior to December 1st, with a reasonable time between formal
observations. Once a year, a teacher shall have the option to require
that one observation be rescheduled to another date.

3. Non-tenured teachers may, if they choose to, also participate in Peer
Coaching or Self-directed Learning in addition to the classroom
observations.

4. Tenured teachers may request, under normal circumstances, one of
the following methods of evaluation:

a. Regular classroom observation

b. Peer Coaching
c. Self-directed Learning

Teachers who choose a classroom observation may be observed 
once each year. Teachers who choose Peer Coaching or Self­
directed Learning are to submit their request to the building 
principal for approval according to the existing schedule. If 
approval is not granted the teacher will participate in a regular 
classroom observation. 
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Tenured teachers may, under usual circumstances, be evaluated 

once per year. The District shall make every reasonable effort to 

observe teachers at normal yearly times. The District may elect to 

waive an observation if the principal considers the teacher's 

performance to be satisfactory. An observation may be rescheduled 

a maximum of once per year. 

5. Teachers will be given a personal copy of any evaluation repo1i

within ten (10) school days of an "observation," and will be required

to sign the office copy to indicate that it has been received. Such

signature merely signifies that they have examined the materials and

shall not be deemed to be an admission to, or to signify agreement

by the teacher for any matter therein.

6. Not more than ten (10) school days after the receipt of the report,

there shall be a conference between the observer and the teacher.

Such conference may be waived by mutual agreement if the

Administration involved deems the performance of the evaluated
teacher to be satisfactory or above.

7. If the performance of a teacher is less than satisfactory, the teacher

must be so advised. The supervisor or evaluator shall have the

responsibility to make recommendations in writing to the teacher to

improve the teacher's performance. Such recommendation shall be

part of the written evaluation which is placed in the teacher's

personnel file. These recommendations shall be used as a basis for

future observations and evaluations.

B. Discharge and Discipline

1. Tenured teachers shall be entitled to binding arbitration if they are

discharged or disciplined. Probationary teachers denied tenure shall

be entitled only to procedural review of District compliance with the

terms of the Agreement.

2. The Superintendent shall advise a teacher of whether or not the

teacher is to be recommended to tenure by March 15, or sixty (60)

working days if the tenure day is other than September 1. Once a

teacher has been notified by the Superintendent, they shall not be

discharged except for just cause.

3. In the event that a non-tenured teacher is released from the services

of the District for performance inadequacies, the teacher shall be

entitled to an interview with the Board of Education prior to the

release, if the teacher so wishes.
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4. Should an administrator conduct a conference wherein they have
detennined that disciplinary action may result, the teacher shall be
advised of such and given an opportunity to have an Association
representative present at such conference.

C. Teacher Personnel Files

ARTICLE XV 

1. Teacher files shall contain routine financial information and matters
of a factual nature which relate to the job performance of the teacher.

2. There shall be one (1) official District teacher personnel file which
shall be maintained in the central office. Teachers shall have the
right, upon request to review the contents of their files excluding
confidential references pertaining to hiring o.r promotion. Teachers
shall be entitled to have a personally selected representative
accompany them during such interview.

3. No material except confidential references pertaining to promotion
shall be filed unless the teacher has had notification and an
opportunity to examine the material. Teachers shall be given an
opportunity to affix their signature on the actual copy to be kept with
the understanding that such signature merely signifies that they
examined the materials. Such signature does not necessarily
indicate agreement with its content. The teacher shall have the right
to reply in writing to any material placed in the personnel file. The
reply shall be attached to the material and filed in the official District
personnel file. While the failure to reply shall not be construed as a
waiver of a defense in any case, teachers shall ordinarily be expected
to reply in ten (10) days of the placement of any unusual material in
a file.

4. Upon receipt of a written request, the teacher will be furnished a
reproduction of any material at their expense, excluding confidential
references pertaining to hiring or promotion.

Dues Deduction 

The District agrees to deduct from the salaries of its teachers and other professional 
staff members dues for the Onteora Teachers Association and its affiliates, as said teachers 
or other professional staff members, individually and voluntarily, authorize the District to 
deduct, and to transmit monies promptly to such Association. 

- 23 -



The Association will certify to the Board in wntmg the current rate of the 
membership dues of the Association. The Association will give the District thirty (30) days 

written notice prior to the effective date of such change. 

Deductions will be made in twenty (20) equal installments during the school year. 

The District will not be required to honor for any month's deduction any authorizations 

that are delivered to it later than one (1) week prior to the distribution of the payroll from 

which the deductions are to be made. 

No later than September 30 of each year, the District will provide the Association 

with a list of those teachers who have voluntarily authorized the Board to deduct dues. Any 

teacher desiring to have the Board discontinue deductions they have previously authorized 

must notify the District and the Association concerned in writing by September 15 of each 
year for that school year's dues. 

The District will transmit the momes obtained from dues deduction to the 

Association as they are collected. The District agrees that it will not accord dues deduction 

or similar checkoff rights to any other organizations of professional staff members until 

and unless such organization has been duly recognized or certified according to law. 

Agency Fee 

The District agrees to make an agency fee deduction for those individuals who are 

not members of the Association, such deduction to equal the amount deducted from those 

individuals who are members of the Association unless a lesser amount is established by 

the Association. 

ARTICLE XVI 

Insurance and Annuities 

A. The District shall assume a share of the cost of individual and family

coverage programs of the Dutchess Employees Health Insurance
Consortium (DEHIC) Alternative PPO Plan and shall continue Group

Health Insurance coverage for professional personnel and their dependents

pursuant to existing practice, as follows:

Effective July 1, 2019: 

Effective July 1, 2021: 

Effective July 1, 2022: 

Effective July 1, 2023: 

85% 

84% 

83% 

82% 

Effective July 1, 2016, the District shall add the DEHIC EPO 20 health 

insurance plan as an available option to eligible unit members with the 

District paying the full cost of the premiums. 
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For tenure track employees hired on or after ratification, DEHIC EPO 20 
shall be the employee's only health insurance plan option during their 
probationary period. For non-tenure track employees hired on or after 
ratification, DEHIC EPO 20 shall be the employee's only health insurance 
plan option during their first 4 years of employment. 

After the completion of the probationary period or the 4 years of 

employment (whichever is applicable), the employee shall have the option 
of enrolling, during open enrollment, in either the DEHIC Alternate PPO or 
the EPO 20 plan. 

B. Health insurance coverage shall be extended to domestic partners subject to

the limitations and restrictions and eligibility requirements provided by the
Dutchess Employees Health Insurance Consortium.

C. Employees hired after December 6, 1999 must be regularly scheduled to
work. 75 of the workweek to be eligible for a District contribution for health
insurance benefits.

D. The District's contribution to the individual or family cost for premium to
an HMO shall be consistent with those percentages for the DEHIC Alternate
PPO plan in Section A above.

E. The District and the OTA will explore alternative health insurance options.
If the OTA requests the District withdraw from the DEHIC plan and/or
HMO options in order to provide alternative health insurance options, the
District will not unreasonably withhold its permission.

F. Except as otherwise provided in Section H below, it is agreed that members
of the unit represented by the Onteora Teachers Association for all regular
teaching personnel may direct the District to remove themselves from health
insurance coverage in exchange for a pay-out under the following rules:

1. All elections and requests for reinstatement shall be made in writing.

2. Employees electing to waive insurance coverage shall demonstrate
to the satisfaction of the Business Office that they have adequate
alternate coverage.

3. Except for married couples both working for the District (See
Section G below), employees opting to waive coverage and receive

a pay-out in lieu of insurance shall be entitled to an annual payment
of Two Thousand Five Hundred Ninety Six Dollars ($2,596)
effective July 1 2019. This amount shall increase to Two Thousand
Six Hundred Sixty-One Dollars ($2,661) effective July 1, 2021. If
an employee is covered under the District Individual Plan, the
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employee will be entitled to an annual payment of Two Thousand 
Fifty Five Dollars ($2,055) effective July 1, 2019. This amount shall 
increase to Two Thousand One Hundred Seven Dollars ($2,107) 
effective July 1, 2021. 

4. Employees withdrawing for a full year as of July I st will be paid
half the amount in December and half the amount in the following
June. Payments will be made in December and June following
withdrawal. Employees withdrawing at other times will receive pro
rata payment.

5. Any individual electing this option may reve11 to the plan of
previous enrollment subject to the provisions of each individual
plan.

G. Health insurance buyout will be mandatory for District employees whose
spouse is also a District employee. The employee opting out of family
coverage will receive Three Thousand One Hundred Thirty Eight Dollars
($3,138) effective July 1, 2019. This amount shall increase to Three
Thousand Two Hundred Seventeen Dollars ($3,217) effective July I, 2021.
The employee will not be eligible for individual coverage. Employees who
withdraw after the start of the school year in September will receive pro rata
payments.

Employees withdrawing for a full year as of July I st will be paid one-third 
of the amount in December and the remaining two-thirds of the amount in 
the following June. Payments will be made in December and June 
following withdrawal. Employees withdrawing at other times will receive 
pro-rata payment. 

H. Retirees and employees who become ineligible for the buyout because of
death or divorce will be immediately reinstated to the District health
insurance plan or HMO option. The reinstatement of the retiree or
employee will cause the buyout to be prorated for that year.

I. The District will implement an I.R.S. Code 125 flexible benefits plan for
the purpose of health related expenditures. The IRS Code 125 plan will be
expanded to provide for maximum coverage. The OTA will establish a
committee to meet with the District for implementing this plan.

J. Health insurance coverage for employees resigning at the end of the school
year shall be terminated as of August 31 of that school year.

K. Tax sheltered annuities are available for any professional staff member
upon request to the District prior to November 1. Payments for these
annuities shall constitute a reduction in salaries as authorized by the staff
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members and will be deductible automatically by the District from each 
paycheck. The Association will select one company to serve as a fmwarding 
agent. 

L. Benefit Trust

I . The Onteora Teachers Association will maintain a Benefit Trust. In 
addition, the District will fund the Onteora Teachers' Association 
Benefit Trust at the rate of $1,573 . 

Employees hired after December 6, 1999 must be regularly 
scheduled to work 0.75 of the workweek to be eligible for a District 
Benefit Trust contribution. 

2. The fund shall be administered by Trustees appointed by the
President of the Association. The fund shall provide adequate
fiduciary safeguards.

3. The District shall make payments to the funds semi-annually; one­
half (50%) on October 1, and one-half (50%) on December 15, for
the total amount.

4. Financial reports, which shall be subject to audit, of the monies shall
be made available to the District for periodic review. The Trustee
shall forward to the Board copies of the fund's financial report,
pursuant to the Agreement and Declaration of Trust.

5. Monies shall be used solely to purchase or to provide benefits to
participants of the fund. No fund monies can be used by any
participant, or by the fund itself, in any litigation against the Onteora
Central School District.

M. Whenever teachers are absent from their employment and unable to perform
their duties as a result of personal injury caused by an accident occurring in
the course of their employment and are eligible to receive Workers'
Compensation payments for such absence, they will be paid the difference
between such weekly benefits and their full salary during their absence from
their employment for a period equal to the equivalent dollar value of their
accumulated sick leave.

N. The IRC 403(b) is annexed as Appendix C and the IRC 457 Plan is annexed
as Appendix D.
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AR TIC LE XVII 

Retirement Incentive 

Teachers, Physical Therapists and Occupational Therapists are eligible for the 
retirement incentive benefit set forth in paragraph 1 OR paragraph 2 below. 

1. Flat Dollar Retirement fncentive: teachers, physical therapists and
occupational therapists will be eligible for the retirement incentive during

the first year of eligibility only. Any teacher, physical therapist or

occupational therapist becoming fifty-five years of age or becoming first
eligible for retirement without TRS or ERS penalty (whichever is
applicable) shall inform the District no later than March 1st of the school

year in which they become eligible of their intent to apply for the retirement
incentive. In order to be eligible for retirement incentive, the teacher,

physical therapist or occupational therapist must submit an irrevocable
letter of resignation for retirement purposes no later than March pt of the
year of retirement. The retirement incentive bonus shall be established at
$26,000. The District will act on any retirement application no later than
May of the year of retirement.

2. Salary Pere nta.ge Retirement lncentive: Any teacher, physical therapist or
occupational therapist who meets the retirement eligibility qualifications set
forth in in above, who also has a minimum of twenty (20) years of District
credited service (provided that in total there is a minimum of four teachers,
physical therapists and occupational therapists who apply) shall be eligible
for an alternative retirement incentive at one percent (1 %) of the final year's
salary multiplied by the number of years of District credited service.

Under no circumstances will eligible teachers, physical therapists or occupational 
therapists be entitled to the benefits of both incentives in paragraph 1 and paragraph 2 
above. 

3. Nurses will receive a retirement incentive in the amount of $7,500 for
anyone who retires in their first year of eligibility without penalty if the
employee completed fifteen (15) years of credited service in the District

Additional benefits will be granted to members of the New York State 
Employees Retirement System through the provision of Section 41j and 34j 
allowing application for unused sick leave as additional service credit upon 
retirement. 
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ARTICLE XVIII 

Retirees Health Insurance 

The District will pay one hundred (100%) percent of the premiums for individual 
retirees health insurance and fifty (50%) percent of the premiums for retirees selecting 
family coverage who retire prior to or on June 30, 2000. For employees who retire after 
June 30, 2000, the District will pay one hundred percent (100%) of the premiums for 
individual retiree health insurance and sixty percent (60%) of the premium for retirees 
selecting family coverage. Employees hired on or after December 1, 2009 shall be required 
to be employees of the District for a period of not less than ten (10) years to be eligible for 
retirees' health insurance. 

ARTICLE XIX 

Payment for Unused Sick_ Leave

Any employee eligible for retirement shall be paid for all unused sick leave days 
upon retirement from the District according to the following formula. Such payment shall 
be considered in addition to any other incentive bonuses the employee might otherwise be 
eligible to receive pursuant to this Agreement. 

Payment For Unused Sick Leave on Retirement 

Number of Accumulated Days: 

Effective July 1, 2019: 
0-75
76-100
101-125
126-175
176-200
201 to maximum of 290 days

Effective July 1, 2021: 
0-100
101-200
201 to 300
Maximum Payout 
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ARTICLE XX 

Association Rights 

A. Upon reasonable prior notice to the Administrator assigned by the District,
the Association may conduct meetings in District buildings at times which
do not interfere with the instructional schedule and is subject to those Board

regulations regarding the public use of District buildings.

B. At the end of a faculty meeting, an Association representative may speak to
professional personnel whose continued attendance shall not be required.

C. The Association may distribute printed material via inter-school mail.

D. The OTA President or his/her designee shall not be subject to assignment
of supervisory duties during the course of the school day. The affected
building principal shall schedule supervisory duties to maintain this

provision. If the union president is a secondary teacher the union president
shall be given a teaching load of a maximum of four (4) classes. If the union
president is a secondary teacher, the union president shall be given a bank
of seventeen (17) days (for union business) which may be used in full or
half-day increments. If the union president is an elementary teacher, the
union president shall be given a bank of seventeen (17) days (for union
business) which may be used in full or half day increments. The
Association agrees to reimburse the District at the current certified
substitute teacher rate for each day or half day used. The union shall notify
the District no later than June 1 of the identity of the union president. If the
union president is an elementary teacher, leave days shall be taken on 72
hours notice for actual union business and scheduled to prevent absence
during days when the District needs that person in attendance. The 2002-

2003 school year shall be used as a basis for establishing presidents' release
time as a maximum of three (3) student contact periods.

E. The OTA President or designee shall be granted an additional five (5) days

for Union assistance in implementing shared decision-making, teacher
mentoring and other mutually agreed upon work. Such time off will be
granted at the Superintendent's or his/her designee's discretion.
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ARTICLEXX I 

REMUNERATION 

A. Salary

1. Current payments and other practices dealing with long term
substitutes and others shall continue.

2. Longevity shall be paid in the 25th and 28th years of accredited
service in education as set forth in schedules A-E and AA-EE.

3. Prior service credit for years in the Armed Forces of the United
States of America shall be of one step only and shall be granted at
the time of initial employment.

4. Credit may be given for all prior teaching service without
consideration of prior salary. Credit may also be given for related
experience at the discretion of the administration and the Board of
Education.

5. It is required that teachers provide evidence of graduate record upon
applying for advancement on the salary schedule.

6. Guidance Counselors will be employed at a factor of 1.1 of their
placement on the salary schedule. Guidance Counselors will work
the regular teacher work year (182 days which shall include both
student attendance and staff development days through June 30,
2022, and 183 days which shall include both student attendance and
staff development days effective July 1, 2022) and twenty (20)
additional days between July I and June 30. In any year in which
Labor Day falls on the 4th, 5th, 6th or 7th of September, the District
may open after September I si, provided that the school year ends as
of the last Regents Day (inclusive of rating day). Counselors will
have a total of sixteen (16) days sick leave per year. The
administration shall consult with and consider the Guidance
Chairperson's recommendations regarding days which individual
Guidance Counselors shall work their additional twenty (20) days.

7. Salary Schedules and Steps:

The salary schedule shall be increased as follows:

Effective July I, 2020: 
Effective July I, 2021: 
Effective July I, 2022: 
Effective July 1, 2023: 
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The Salary Schedules are attached hereto in schedules A - D and 
AA-DD . 

8. Graduate and In-Service Credits

(a) It is not possible for the credit criteria to cover all areas of
request for course approval. While the administrative
approval is required for all courses, the criteria set forth will
be used as a guide for those areas listed below. Courses must
be from an accredited degree granting institution on a
graduate level.

(b) In service courses shall not exceed 30 credits beyond the
Master's Degree. No unit member shall be credited with
more than 12 graduate credits in any one school year whether
derived from course work or in-service work except where
credits are earned towards permanent or professional
certification and excess credits earned shall be carried
forward to the next year(s) for recognition.

( c) The Superintendent or his/her designee shall give
authorization and salary credit shall be granted for courses
in the following areas:

(1) Courses in teaching methodology;
(2) Courses related to the applicant's assignment;
(3) Courses prescribed by permanent certification in 

teaching assignment currently held by the applicant;
( 4) Courses prescribed by a college for a degree as by

proof of matriculation where the degree or courses
are in the approved field of education; and

(5) Courses requested by the administration for the
improvement of the teacher.

(d) Applications shall normally be submitted to the
Superintendent or his/her designee for prior approval. Where
registration difficulties develop, the Superintendent or
his/her designee shall review the appropriateness of the
substitute course(s) actually taken.

(e) Salary credit will not be granted for the following unless
prior approval is granted by the Superintendent or his/her
designee:

(1) Courses in adult or continuing education;
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(2) Courses leading to a new profession outside the field
of education;

(3) Courses previously approved but for which a passing
grade is not received;

(4) Courses which duplicate previously taken courses;
(5) Courses which are not properly documented by

official transcript;
(6) Undergraduate credits;
(7) Courses which are older than five (5) years at the

time of application.

(f) Employees who take in-service courses not otherwise
eligible for graduate credit payments shall be reimbursed for
the cost of such courses upon presentation of a paid bill.
Approval shall be governed by the above criteria.

(g) Any staff member having 42 approved hours of graduate
credit beyond the Bachelor's Degree and who has
accumulated at least twenty (20) hours of graduate credit in
their teaching area or areas of appointment will be
considered to have the equivalent of a Master's Degree in 
placement on the salary schedule. Any staff member having
sixty (60) approved hours of graduate credit beyond the
Bachelor's Degree and who has accumulated at least twenty
(20) hours of graduate credit in their teaching area or areas
of appointment will be considered to have the equivalent of
a Master's Degree + 12 in placement on the salary schedule.
This provision shall not be effective for those seeking its
application on or after July 1, 2008.

(h) Any teacher who obtains an earned doctorate degree from a
university accredited by the National Council for
Accreditation of Teacher Education, or Middle States
Association of Colleges and Schools, or New England States
Association of Colleges and Schools, or by the New York
State Board of Regents shall receive an annual stipend, in
addition to this step placement on the M+60 column of the
salary schedule. (See salary schedule.)

(i) One (1) in service credit will be awarded to teachers who are
assigned a student teacher for each seven to ten week period.

U) Beginning in the 2012-2013 school year, unit members shall
be given the choice of being remunerated for approved in­
service courses at the hourly rate described as "Summer
Curriculum" in Schedule "G" or receiving in-service credits
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ARTICLE XXII 

Extra Pav for xtra Duties 

until they have reached the maximum number of combined 

graduate and in-service credits. 

Once unit members have reached either the maximum 

allowable in-service credits or the maximum reimbursable 

number of combined graduate and in-service credits, they 
shall be remunerated for approved in-service courses at the 

hourly rate described as "Summer Curriculum" in annexed 
Schedule "G". 

Any and all remuneration referenced in this paragraph shall 

be conditioned upon the District's receipt of proof of 
completion by June 30th of the school year for in-District 

offerings, and within one year for out of District offerings: 
(i) written proof of completion of the approved in-service
course(s) for in-District offerings, on the form and in the
manner as dictated by the District; or written proof of

completion for out of District course(s); and (ii) a written
claim for reimbursement of the tuition costs for the approved
in-service course(s). The submission deadline may be
extended by the Superintendent or his/her designee in
extenuating circumstances.

A. Definition: An "extra duty" is any service which a professional staff
member will be required to perform above and beyond the educational
responsibilities encountered during the school day such as coaching duties,

advisory duties, and other duties which are to be carried on outside the
school day. Extracurricular assignments shall be as shown on the appended
co-curricular, interscholastic and extracurricular schedules (See Schedules
F-H).

B. The District shall, at its discretion, create, eliminate or modify positions

listed as it deems is in the best interest of the District.

C. penings

1. Openings shall be posted in the appropriate buildings annually and

all qualified personnel shall be eligible to fill these positions.
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2. Applications shall be submitted to the building principal and shall
be subject to the principal 's approval and the Superintendent's or
his/her designee's approval.

D. Teachers desiring assignment to a specified type of activity shall indicate
their preference to the building principal before March 30 of each school
year.

E. Teachers may be requested and/or volunteer to accept more than one extra
assignment per year. These extra assignments will be compensated at the
following rate if requested in advance:

F. 

Evening functions and home Saturdays:

Effective July 1, 2018: 
Effective July 1, 2021: 

Saturday functions away from school: 

Effective July 1, 2018: 
Effective July 1, 2021: 

$29.00 
$30.00 

$56.00 
$58.00 

Music teachers assigned to supervise Saturday out-of-District events shall 
be paid 1/200 of BA 1 for the day of such assignment. 

Team Teaching 

Teachers who participate in "Team Teaching" for an individual grade level 
or specific discipline will be compensated for working up to a maximum of 
five (5) days on days when the professional staff is not required to be in 
school. Staff members participating in this program will decide what day or 
days to work. However, day(s) of team work requiring remuneration must 
be approved, in advance, by the appropriate chief building administrator. 
The District and the OT A will annually review and modify this clause to 
meet the educational needs of the District. 

G. Nurse coordinators shall receive a stipend as listed in the salary schedule.

H. A longevity stipend will be granted after ten (10) years of service at the
following rates:

Effective July 1, 2019 
Effective July 1, 2021 

$161.00 
$164.00 

A longevity stipend will be granted after fifteen (15) years of service at the 
following rates: 
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Effective July 1, 2019 
Effective July 1, 2021 

$213.00 
$216.00 

A longevity stipend of will be granted after twenty (20) years of service at 

the following rates: 

AR TI CLE XXIII 

Speech Teachers 

Effective July 1, 2019 
Effective July 1, 2021 

$323.00 
$326.00 

Speech Teachers required to maintain a license for District Medicaid 
reimbursement will be compensated $310 per year. 

ARTICLE XXIV 

Miscellaneous Provisions 

A. This Agreement shall supersede any rules, regulations, or practices of the

District which shall be contrary to or inconsistent with its terms. The
provisions of this Agreement shall be incorporated into and be considered
part of the established policy of the Board.

B. Any individual arrangement, agreement, or contract between the District

and an individual professional staff member, heretofore executed, shall be
subject to and consistent with the terms and conditions of this Agreement

and any individual arrangement, agreement or contract hereafter executed
shall be expressly made subject to and consistent with the terms of this or
subsequent agreements to be executed by the parties. If any individual
arrangement, agreement or contract contains any language inconsistent with
this Agreement, this Agreement, during its duration, shall be controlling.

C. If any provision of this Agreement or any application of this Agreement to
any professional staff member or group of professional staff members shall
be found contrary to law, then such provision or application shall not be
deemed valid and subsisting except to the extent permitted by law, but all
other provisions or applications shall continue in full force and effect.

D. This Agreement shall constitute the full and complete commitments
between both parties and may be altered, changed, added to, deleted from,
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or modified only through the voluntary mutual consent of the parties in a 
written and signed amendment to this Agreement. 

E. Any District policies affecting wages, hours, or other terms and conditions
of employment unaltered and unchanged by this Agreement shall remain in
force.

F. This clause shall not be construed as limiting the prerogative of the District
to establish new programs.

G. The Board of Education shall provide one (1) copy of this Agreement to
each professional staff member employed for the school years covered by
this agreement. Copies are to be provided within thirty (30) days of
ratification by the Association and the Board.

H. It is agreed by and between the parties that any provision of this agreement
requiring legislative action to permit its implementation by amendment of
law or by providing the additional funds therefore, shall not become
effective until the appropriate legislative body has given approval.

ARTICLEXXV 

DURATION OF AGREEMENT 

This Agreement shall be effective as of July 1, 2020 and continue in full force and 
effect through June 30, 2024. 

ONTEORA TEACHERS' ASSOCIATION ONTEORA CENTRAL SCHOOL 

\ 

Interim Superintendent 
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APPENDrX ''A" 

ONTEORA ANNUAL PROFESSIONAL PERFORMANCE REVIEW (PLAN) 

A The Onteo!';1 !\1-f'F w;_,s ,ic�V(!k1p�!d qy a committee of teachers, pupil 
personnel p1 r)1,,:;�;u1ni.1li',, ::1r ;rl �yd1 ninistrators in 1991 and has been 
included i11 lf·1•.0 (l1 neo,·.1 1 r.:11:1·1ers Ass_ocialion contract starting in 
1993. 

8. Evaluation of teacher personnel

The purpose of evaluation is the improvement of instruction and
assessment of teaching performance.

1. All monitoring or observation of the work performance of a teacher
will b'e conducted openly.

2. Four <-JbsF>rv�I1ir1ns sl,2-11 h8 conip!'..':tt:<1 .::;nnr.,ally ft.,1 1,-1r:uu::i11onary
teachers. C131:tifiecl �drniruslr,JliVP. per:;onnel sl·13II co11clur::I c1ll such
observations. Ii, ih.1 evc�nt \t1at ,1 te2.icher's perfom1.c1nce is
deorn0rJ satisfar.:fo,y, Hie ;;1bove ol,sarv;:ition may be waived.
B�fore probaliorn:.ry teachers are recommended for release, the
District shall observe tt1ern a minimum of four (4) times in the
school year of discharge. Th8 first observation Is to be conducted
prior to· Decambar 1 �, with. a reasonable time between formal
observations. Once a year, a teacher shall have the option to
require ttiat one observation be rescheduled to another date.
Attachment 1 Is the classroom rubric to be used.

3. Non-lenlired teachers may, if they choose to, also participate ln
Pe�rcoachlrig .or Self-dirnded learning in addition to the
classroom observation. Attachment 2 is for Peer Coaching and 
Attachment 3 is for Self-Directed Development.

4. Tenured teachers may request, under nonnal circumstances, one
of !he following methods of evaluation:

a. Regular classroom observation
b. Peer coaching
c. Self-directed learning (study groups - attachment B,

action resenrch plans - attachment A, Nations I Teacher
Certification, etc.)

Teachers who choose a classroom observation may be observed 
once each year. Teachers who choose Peer coaching or self­
directe<l lsarning are to submit their request to the buiiding 
principal for approva! accor"C!iWJ to the existing schedule, If 
Bpproval is not granted, U-10 l�;�cher will participate In a regular 
classroom observation. Approval of this request a!;.St.:me$ the
accomplishment of the nir1e (9) criteria from the observation

form. 

Tenwred teachers may, under usual circumstances, be evaluated 
once per year. The District shall make every reasonable effort to 
observe teachers at normal yearly times. The district may elect to 
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waive an observaiion if the principal considers the teachers per­
fonnance to be satisfactory. An observ.=ition may be rescheduled 
a maximum of once per year. 

5. Teadwr:; ·.viii he �:iven ,"l L'":w�or1al copy of any !c!VcJILi;:ition rr:!purl
wilhi11 wn ('JO) school clays of ;;111 ",1bse1vatiort', &id wili tJ<� rnquired
to si�11 1t1r: office copy to indic,Jte that it has been r£>r:eivecl. Such
signatu1 e ,nernly si9111rlr�s t1·1<'lt !hey have exarrnrie-rl l�:e rnnlf.!11;::1ls
and shall not be deemed to be an admission to, or to signify
agreement by the teacher for any matter therein.

6. Not more than ten (10) school days a�e r the receipt of the report,
there shall bs a conference between the observer and the
teacher. Such conference may be waived by mutual Agreement if
lhe Administration involved deems the performance of the
evaluated teacher to be satisfactory or above.

7. If a teacher has not accomplished o,· is not progrnssing low,ud
attainment of a goal as described in t/)o Observ<1t/011 form of the
APPR, an improvement plan w/11 be devised by the teacher and
the admln{strator. Dates for a rev/ow of tJ1e plan w/11 be
estab/lsh.ed. The administrator wilf complete a formal
evaluation of the completion of the plan, and this wJJ( be placed
In the teacher's file. This work will be the basis for future
observatiorzs and evaluations.

C. The teacher evaluation on the District Classroom Evaluation fom, is
�o be based on specific d�cislons/activities that promote learning.
These decisions/activities may include, but are not limited to such
things as:
1. Content Knowledge
2. Preparatlon
3. Instructional De/Ivery
4. Classroom Management
5. Knowledge of Student Devalopment
6. Application of Assessments
7. Collaboration Skills
8. Reflective ResponsJve Practice
9. Technology

D. Summativa Evaluation: All professional sioff w/11 receive a
summative evaluation, completed by the end of the year. The
summative report wJ/1 take one of the following forms: an
observiJtion evaluation {a11d fe>llow-up Improvement plan and
evaluntion, if necess:iry), an evtJJuBtron of the self-directed
dcveJopmrmt pfrm, an �valuation of the peer-coaching plan.

E. Training in Perfonnance Evaluation: Administrators at Onteora
Central Schools who are responsible for conducting perfomiance
evaluations shall receive training in good practice on a yearly basis
through Administrative Council Meetings and by participating in
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training in this discipline that is offered by Ulster BOCES Principals' 
Center. 

Administrative Council training to include, but not limited to: 

On-going collegial dialogue about the use of the observation 
instruments. 
IJ1:;cussion of lead1r-!rS i11 11cf!d of i, 1(1o�n�e �1 :pe11t1::.1u11 will ,1ssist 
adn11r 11!;lrmors 1n d<�velopi119 ti 1e �;i\il!s for- :de11ti:v1ng l/1e ht:ll:J'.'iors 
1l 1e1t are nrn cnm1ucive to the l��act 1i11g/ie<1rn111(J rr n,.:,.'ss l..iki::wi :_;c 
th�sr� rdl,::t:li.ve c.c111vei,,,1tions. w11! l"ruble ad1ni11is1r:ilnr.-; 1l1 
;iew�lop ;:i H)J ic,:i1 lotr� of s Ir �:11er1:e s \ha\ ca1; i·,e u si�d to '.'.urrect 
11,e,.e behaviors. 
�3h"<.JI'(:) resourCT!s finrn ;;1!1 source:. (i.8. l::clucilliun flrsP.arch 
Setvice, ASCD) on currnnl rcsenrct, on supNv1�:nry pri'lr.rir.e as it 
:c-lnl8s to s:rc1\i;iyi�s and tecl'1n1que$ ll1..il improve 10�1ching. 
Peer revlew of tl'te procass of writing effe"iivt� ohserw1tions. 

Principals' Center Workshops on: 

Facilitating reflective practice and effective conferencing 
techniques. 
The use of a rubric to assess perfonnance with interrater 
reliability. 
The use and analysis of individual student/classroom data. 
Effective teaching practices. 

F. Tile superintehdent-or his desigr.iee will review all observations
and sL1mmatlve evaluations. l'n lhe eV!=!nt of an unsalisfactory
perfonnance, the· superin\endent or his designee will wo� closely
with the Prineipal lo lnsure·the process is followed.

G. The Plc111 will be in !he dislrict office and available for review no later
than Septen1ber 1D111·of eacl) year. All changes or modifications to the
Plan will lie c.levelop�d Ltsing the guidelines in A. above.
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PEER COACHING 

Definition -

Peer coaching is a process whereby a small group of educators works together 
toward the goal of instructional improvement by visiting each others' classes and 
discussing what !hey have seen. 

Eligibility-

Euucators wlio wist) to refine ;;1nci develop thr:iir \e3c:hi119 strategies are eligible 
for U1is opli•n. Teams should consist of two •r three etluc.=ilors, one of whom must be 
temjred. TI1ere are no subject area or grade level restrictlcir1s in the composition of 
teams. Building pnnaipals an� directors will determine finzil eligibility. 

Procedures -

T�achers who- are lnterestE?d in peer coaching me to notify their building 
principal by October ·1 lhatt hey wguld Hice to pursue this oplion, to artow lime 
for an orientation meeting. on perer coaching before October 15. An optional 
in-service oourse will also be pmvidetl if lhe number of part;cipa,:its warrants 
it. 

2. Teachers who decide to work together as -a peer coaching te;::1in wtll meet witl1
their building :prlncipal/director before Movemher ·1 tp submii ani:! discuss lheir
team plan. The plan should includa:at lea�l two Gyclc�s. Ec1d1 cycle will consist
of a pre-visit discussion, the visit Itself . .;,,ncl ·c1 r:iost�visil discussion for P.1.Jd1
participant.

3. Approval or dlsapproval of tile plan is to be given by the building
principal/director by November 15, as indicated on the attached forrn.

4 The first observation cycle will be completed by February 1, and the second by
May 15.

5. The results of the peer coaching effort will be provided to the principal/director
in a conference with the ·teachers Involved by June 1. The final administrative

evaluation will be provided to the teachers by June 15.
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SELF-DIRECTED DEVELOPMENT 

Definition ·-

S�li--di,-..�di::ic.J dt,;v1-1loprnenl 1:, a rrm;ess in which a lsnurecl t0�cl1cr develops .111cJ 
carnes out a plan tor professional groWlh over t11e course or a school year, with the 
:-1pprov:cil flnd st1p})(vislor1 of his or her bu[lrling principslldirector. Pbn!! lll8Y be h1gl11v 
lnrl/vicJualized Find rnay reflect person.JI objaclives, l;ut e!,!c;h plw\ will h,1ve Ilic same 
general gonl: to c-ml1a1'ii::e UW t(!a,.har's. clas5room perfomi.:1nce. E.xmnple...<,: action 
resettrch plan, stJ.Jcty groups, etc. 

Ellg iblllty -

Tenured teachers are eli!Jible for. this option. Flnal eligiblllty Is to ba detarmlned 
by tna building principaUdlre·ctor. 

Prooedur-es -

1. A teacher wha wish�s t(? participate in self-directed development will present
a summary af his/her plan to the building pririclpaVdlrector before October 1.

2. Once tha teacher is given preliminary approval, a conference will be held. with
!he building principal/director before Octobe, 15.

3. DLJtlny lhl!; conierenc.:�� the "S1�lf-Directad Development Plan" ls to bo complet@d;
rinal �1pprova1 or rli�..:ipprnval of 11·,o plan Is to be completed by the bulldlng
pr irir.ip:,1/clirector by Nov,::n rbHr 1.

4, At least one conference regarding progress on the plan Is to be held before
Dec.smber 15, with a sec.and by March 1.

s. Tha n.:�ults o! (lie; �ulC-tli1 ecma riev1.'.!lopmen! 8ffor'l will be provided to the
rrincrpi:ll/clin�clor rri r1 co11femnc:A wi1h \hS! te.cJcticr :;,v.:;lvect anri ihe, building
princ:ip-.d/rJir,,cior by _Junfl ·J Tbe fins! Bdministr.:itivG evaluation Will be
provided to the teacher. by June 15.
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Attachment A 

Action Research Plan 

"Action Research" is a process of improving stL1c!ent 
perrorrn,rnce b.-1�·.ed on ll1e fon-nal identification of a question/prnhle111. 
It will include tt1e gathering of date/information to generate possible 
solutiuns. T!1is rnodei is especially useful to suppo1i a new program 
u instrucliona! strategy and can be untlertaken individually or in 
groups. The group will be expected to share information with 
colleagues from the learning experience. 
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Attachment B 

Study Group Learning 

"Study Group Learning" is a model of learning for study groups 
that identifies a goal, problem or issue. This model is an effective 
means of improving student achievement througl1 such activities as 
the development and/or revision of curriculum, tile design o-f 
assessment or programs, involvGrnent in school improvement 
planning, and/or identification of strategies to implement "best 
practice" instruction. The individual will be �xpected to share 
information with colleagues from the learning experience. 
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Empro vement Plan: A plan as(ablisr�d by administrator & unit member ra address identified areas. 
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I .., co 

SPEECH, OCCUPATIONAL THERAPIST, PHYSICAL THERAPIST 

1 .• Coritenl Kr.ow!1?<i�? _ I Accomplished j_'E Prog�ss1�2,'.:0 1:em,:;n:. Pl�;:,-·
!1. _pemonsJ!:ates thu,C'J·:h �-n�n;I :?doe of licensed are.a. i j .. I Comments !°,J::;,tf�naf.'. 

� -�--�----------�------------------------'------
__ [_=:· - ----- --.--· 

--------------------------------------------------- 1---------- - -, -- - ---· - , __

2. F', e par all 011 Acoornplished J Ir, Progress fr;-,provement Plan -- --····-- -...... - ·····-------····· -
f-•. Ul1iiz:es shon ;.,p.j j,.:inq ,er:n 1":,:.:.c.:::l�;r:.:.1ir:..:..Q:::.·=---------------------------

- ·-EL Dernonstrat� f!.deo:.l�
£i= f3lio:1. ______ -· 

--.---- - ·--. 

�-' Pro•Jid.sppfann1r1g doc'..lm:!nlal.i:,·. Lne:. t.i.�:.\manner.
_Coniments !·opfianai)

1· 
-----L - - --- -

---,.--------"-----,- !-- -----· 

i Qeliv�ry 
!· -,-· --=i _�-�---�-

. l A!;compllsried. !rr Progress l Jrnprovemenl Plan 

--�- Ulil)zes atcepteu li;eh11I::iues oi oroup and/o'r indi,iduel Instruction lndudlng moUva\ion end . I 
-

dem::inslrnlion. -..-- j 
8. Enccura_g-c-s aci!'le_ studcni lnleraclicm.

·--· -- -
c. Interacts aporomialsly will, s.il.Jcients. 1 �--! 

j 
· - - -

Comrnenls (ooiional! - -- --
I I 
l -,--

4. t,12nzgemerlt 1,;;,compllshed 
�

n Pr�9ress_; 111)1,co.,>m�n�:Plan
· 

A. Provides a pe:3it'1ve and safe env!mnment for all sludenls. l 
' __ 

� . .J:>rovides :Hl eri::ircn:11ent 40nduc;jvs to acilve sll.Jdenl participal!on ! . __ .... "..:.. ___ . __ _ ___ .. 
C. Provides en snvironmer;it lhat o;omotes fai'Tiess and mu'lual r:eS acL J 

-5_ Pra,1iues clsar. cpr,sislent e.:<peclations ior behavior for all·studenl�1c. · ·- .. --= i=-�:==-
Cc,mmenfs (ooti,:1nEi! t I 1 . . 

1--- - . ---�-·--· --- -·--·-

1 
i : ------------ ·--· 1-·--· ·:--·- --

� _t<;�·(le.dg�tudent"D,,�eicpment : Acc"alnglished r In Pr2_�frE;; -�Ye)_��:0ve.�10:;iPla;-:-
-�. _ProY\des for individual dllferer.��s. . �-- _ . __ 
B. Derr•c-r.s:Tuies h110;,·..tedge of and ut!Uc:as a varier· of'lnstrucllonal st rae.-iss lo address

student 11eeds.
._ C. i.J2nic-r.slr2tc:s �ulu,·.'1adc:e of individual sludent plans and lmpacl .en lnstruC1lon.
_Comments (op1,_·o_n_a,-'--!) _____ _

·----- - ------- - '! 8.:.

i 

!

r--·
_j -- --

- i

-1-



I ""' 
l.O 

I 

ff""-.�pp!T�aUon of Assessrtiimt;; l. Accomglish.ed j In PH>!Jrlf#,SS ·-�,""J:u7 ..... .,,� Pi�n-

- A Utilizes a variet}1 ot.assessmeot-lechniaues baseEl upon apprepaal&.sla(\darns. : 
_ __§:__�p!.Opriate!v moniJor� stueef'!l prcoress. 

· 

� 
C. AµQfies restills .of assessment lb student planning.

9?(H�nents (or::Uor:a/J _ _ __ 

----------,---t-___ ; ___ -1· - - ---
7-:-cc!l;:boratioriSkllls j Aecom llshed lri Progressi lmprov;;,11Ent P!2n 

f.c_ Devciocs ,:,,::-ops,aUve-;efilte�1Shlps Wilh fe!lc,w Crofession;:,I staff; r r - . . __ 
8. DNeiDps e!facli'Je co\12bornlion ·.vith oare;·:[s'caregivers. l --· 1 --- ----

�gmmenfa :opU-:>no:.; 

·---
-Reflecll'ie Resnonsiv2-?racl!c,:,

8;;•..-k:w5 cr2cllces anu fficcXC?S ep�rc�·ria,e adjuslmenls.
t:ffsc:l•;,,;11: ass�se� ['i0iessionc1 r,ra.:!ici':!s. 
Seeks out op�crt1-:nilies for Eiotessicn2! devs-lopment ancJ ae2lles new skills in slue.em 
t!::ti'lili:1Q. 

Commenls j0plionc,:,' 

________ (_� 

� 
j_ - --
! lrnprnv.;men( Plan_

��---J. �-. �---. _·,_·_ 
Accomplished I In Progrn�� 

-l 

I ! L=
. - - -·---------------�----,-· i J ·---· -

I . =i== 
9. Tc:ch1to!o& j Accompllshe.dlJn Progre�/�ovement _Plan 

A. Demorislrales kr,0witdoc and sl<Uls,to use le::11nofog.t as e.leaching·and ·learning tool.
B. Fecrlitales the student use 6f tecllnoloqy lo rurU'!er the leamino orocess: · · 
C. lntearalee.lec:hncloc r.' in dala collection an"d recpf1]1'1g. 

Carnmenis· fo!)ih;ma/) 

Ar::complished; 
In Progress: 

Performs at a satisfactory level. 
Successfui/y worklng towards BCCDmp/ishecJ performance. 

. 

Improvement Plan: A plan asi6blisfred by admmistralor 811d vnit member to address identiffe.d areas. 
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I 

u·, 

0 

SOCIAL WORKER 
' 

1� ftnowl£;dg<! _ _ . �-·-
AccomeHshed 1 ,n Progress' l!ll)Jrovement Plan 

A. QG,110nslrales lhorou.cm Knowledge or ;:i�fGssfori'al dulfes:and $fat.a reg.u!aUoris.
<:;_!)_!iiments (00/.fonc:;1!

_l _J_. -·- -- -- -
. . 

! , 
I ------.L-�--. =---

' . 
l 

-, --

I 

1-
·--

2. Preparatlon bc.-c.or:npll.shed Qn Progress t !nip!O\�iit Plan 
A. Uliliz.es snort and lo1;a terrn Jlannin;-i. J _ 

� 
____ !___ __

8. Adsqvalely maintains records. I __ I _ 
_ 9. Providas plennino dccum2nlaU0r1 .in 3 timely rnan"r,·er. ·- -- ·-·---------
Comments {oo:ionat) -··-1---. --· 

_l _. -· -- --
-------------------i _____ L. .. - I

' 

3. De:! Lte,y I Accomp1Ist10d : In Progress\ ln1proY�n1;;-:H Plan
- A. ULiliz.es acceµled Q(O!esslo�;cll tecbnigu-;s for Urnrap' .

.._.. :=r=-___ _ 
. B. cncouraqss active sluderl int€raciion. i ; � ___ _ 
_ C. Interacts appr,:ipcialely wi1!1 swdenls.

' ' 

� Cc,rnrnenls !coticns:') 

--··-------
4. /\1311<;19enier1t

A. Provides B pa�iiive and safe envi1onme11( for all sludeli1s.
a. i=1oo.'icks an environn1:;nt C0ndudve lo participal!Qn.

Ccn;men!s (opiionci) 
-,-----

. 5. 11,ncwied·ge of 8Lucte11t Develoement -
_ l,. PJ.Ovides for indiv;dual differ-en�. 

13. Demonslralss knowladge of and uUlii°E.S a variety of inslru&lional sfra!egies to address
student-needs.

· CGJmments (opffa:io/,1

-1-·--·

t 

!--·---- - ---1--
'····-·--- - --· --
= Acoompllsl1e�-

�--

-·- -

! 

!;1 '"eSs, Ir 
I ·-

J_ 
/__ I --1 -
I·-·- i ----

Accomp!lshad I ln Pro_gress: Im· 

rovcn ,e1, tPlan

---- - - --

wc·:;;r11;;1:t Pi�fl-
----· - - -----

--f-- -,·-_ 
( __ 



I 
l'1 
f--' 
I 

----·--- - --- -
��£P.llca!ie1LQ1 Assessments i AccaJnpllsheci L ln P[o_qress;., !1:w.rove:T12nt Plan� 

A. 'i..;tiii;z.es av r;.,-., r . !OfessiurViJ� • .ec:.2c,te:1 tachn.i Uc5. --1 . ·--L -. __ ..EL.l..DOL.(;v.0.;.11a1:L..monltors sludsnl prggr�Es. _ __ L __ 
Camm•ei§. (,gti,;net 

�- - ·_t--.�- --=�
I 1-

· 

7. Coi1aEoraii�kills . ,- . I Accom_p_l[_s_h_e_d !In �-���e-;.s i---im�;;� . .,��1�e ��
r, Qeve10,,s coapgr� ;1 re!a'ioost iQ§ win,.(eliow ploi1:sslona1 staff. 1 __ _ __ l ·, . -·-·---
B� D-avelo05, srrecttve ca!iabc1:tmo wllh paren!s/eat;,;:,ivers, 1 -·1-----+- ____ _ 

j I 
. � li Lll!Sli t.;Qll�IIIJ[:fill::m;� !�I., O!OS:C,iDsl•l 11::ls.� Qt �ii�sme1Jt leem. ·-·---

0;_,_rr.inE nls (o..oiiongJJ I 
-

' . i -- --
I -

I 

... _ -·� ------ . -
- -- �----·-- ·--. --

---- ···- ·- ·-- ·----- - I ------ --
Accorno!i!"iled .. In Pro_gress[ lrn_P,.raveme11l Pian __§_._ Reflective f1esEonsive Practice 

A. Gevi§YC! grQ[esslonc.l teracliGSs QDd rni.'!Kf!S �QC'roQrl�!e 12dtuslmfmls
B. Ei!;;cliy:!v assesses ornfessioi:,al cracliee�.

,::::mi; ;sn 1 § ,r orii,oasl! 

--

' f 
! 

; -
i 

-

·------+· - �--

--

--------------------------!-----. _J__ I - -·
Q:_ T ech11oloa · . 

Accomolishe d/ In Progress./ Imp ro·,�n 1en.L �Ji;!IJ..... 
_A.- Demcr;sfra,t;.s lrncwle� s s to use lec,�1 .. as e ____ ---�-- ·-
·- .fl. Facllllzles tlJe s\udent use of \achnolo;iy lo /wiher lhe (iBmlop proces,� �c . J __ . -· .. .. -· _ _ _G,_JoiE;Jrales lia:l1notun,, in teacl1ior; learnfnu & raporlioa, �- I -- .-
c�mmenls to!)Uonai') I 

- ·, -r- ·-----
F"" I ···1--·- --

Accomplished: Performs at a sellsfactory level. 
In Progress: SuccessTWfy working towards accomplished performance. 
lmprovemant Pian: A ptsn es(ablished by administrator and unit member to fJddross identified areas. 
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I 
Ul 
t\J 
I 

GUIDANCE 

1. Cqntet1ll(novJlt:ciQe· J Accamplished I In Prc9ress 11:1µ:overnent Plan 

.C- A. Oemoo
_ 
Slrales lr.Dtouql1 k.11c·,;·le�OISU�Je8J rnatk:wand ,state ar,ic! locai-c.unicurum.

1-
·-- r - '1--·-·- . - - -

_ 8. Demonslrnte��-;o\'il:dgf. of posl--seccr;ctary educaJ,ion� career ORflo·rtutlllies. . J_ ·----·--· 
��urrnnen!s (oJ,Jticnv l} 

... j -
·
- ·-1------"i_,,_ .. --·· -· -.

1

----�-----------------------------'''-------:-,-- -- : ···--·-···--

2. Ptsuar�ll�-- Accomp!ished I· �1!. PTEQ!:�
-- ��i 

---L 
. ,\. UUfire.s short and 10119 term ·r,Janninp.

B. pemonst ref.es adecuate weoaralbr:.

·-

I 

lmprm1!a!m�n�PJan 
I . ---- ---·-

C. ProVides elcnninq documentation In a lime1,, manner.
. -- -- .... - '---···- ... 

Comments (optfcnai) 
. 

--l- -- - - -· . l 

i --- --- l 

. ___ .. �---·· .. 
-:- - - ---

1 

----

:- _.. ___ _ 

. 

.. 
I 

� 
- "' 

.. 
i 

. ,_.Ac'IWmP.ilshect 
.i - _____ · i 

3: U�Hvery 
'A. Uli]�s !;!COi�f

a

,�aJ !e:::.&nigu A. Ulii�s t.Jroi�:a11aJ !e:::.&nious:s tor academic and I.I.\Er-P§.r_s.9 
El. EnccuraQes adiv� s!udenl inleraction. 

In Progress 

nal co_unseJina. 

)m,iroveme11t Plan 

C. l01teract9 aporoprialel·1 with s!udents.
-! 

Co,iimants (op_l:
-'-
·o-'n_a

-'--
:) __ _

4.' Managemeut 

,- -------·-
-----!-. - . -··-- -

-- - ....... __ ;· _- - _1.-= . -
Accornpllshed I In Progress Jinprovement P lali 

A. PmvldEs a l:;Gsiii�·e. a11i.l 5ofe snvironm::r,l for all students. __ . - l. 
B. Pr<Nides an erwlronmenl conducive to actlve student oarticipalion _\, ___________ ! _ 
C. Derr:or.s\rntes ,1d�1u��e scneuul!ng skill� L._ ·--_I __ -·---- __

-----·· --

[!. P'..'.c��,��_a11 s:�·1iro�\m2nl thatcrom()le.s faime3s and rnLilual re.spccl L------- _j _______ J- ···-·--·· __ 
E. Provides clear, consistent exnect.alions for behaYlor for all students. _ L _____ 

1

1
__ _ _ _ _ • _____ _ 

Comments (opticnal)
l 
.I ·------ ·--�-----· - . -···--· -• 1 ·---- -· ----- - -!--- .. --· -----

---.c.. ---------- -----------'-------------------l 
- - ---- . --·· - ·---. I- -- -- ·-

s. l�.11owlecJge of Studcml Development Ac;cempllshed i Jn Progress /m[)rovement Plan 

8. Uemonstrates fl1:0·(1iedge. or and uLillzes a ·,arielv of inslrucOonal slrat.e�ies to address _ __..c.=· _ . ·----
A. l-'rov1ae.s tor irldivldual r]Tierenc.es.

� (-·-stu;ient. needs. ____ ... J___ ·---.... Derno11slratas lui_c;•,l�dge of indi"viduarstudonl plan.;. ano lmfi<ict on ins!rucUon. 
C-1.:n :m eI: l:: foa!foil el; 
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lJl 
w 

B .. 4i-_,_.,2� of Asse.ssmenis ______ ---- I Accomplished ' in P�s frrnp1:CY,' _:_)i: Plan
A.U@z.es a veriety of proiessior.al t�cl111iqv�s based-up::m stale EJn·o loea! requi;ar.i�nls.

j j 
L.___ _ __ _ 

�-@r::,pdaie.tv monitors sh.JdanlJ�.!Egress. . . I ______ _ 
C .. \:.miies resLJJls of e.sses.smanl lo student :)lcnr�inc:. I I ! 

·- - I 
-----·· - --

CO,"J)J.)en(s (c.qti�!iru/.1 I 
_ + -- ·---- -- -- i 

--·-·- --· 
) 

--r-- -- I 
--· ---_ ----·-; 

7a Cc;Jlabmalion Sk.llls___ Acc;;;oltshed ·:-1-n Pra9r��IJrn.wovem1mt Plan . !
A._ Devl:toe�geraU·;e rcla(bnshio!. wiUi fl=l!Ov.' r.1ors-ssiona/ s[3ff. r- [ ____ . _ __, 
8. 1.)svelops elfe.c.�i'Je c:::ili;;boratkJ!: with 1l.:::c:1!£/ccir'=i:ivers

. 
!_-____ _ I ____ ·-· _____ :

C•::mm�n/s (G>p./ional) ��1-------=-· -. !

B. Ref I ectlve R ss pons i, e P, acJ ice Accornel Is I 1ed : _In Prog"s s I _1mr,1_,>�eme nl P Ian� :
/\_ Re'Jiews µ12.9\ii::ss and makes <=uµropriale 2diusJ1miiiis. +·· -- - - ··- -jB. Erfecli,•e:l·t assesses orofessiona\ practices.
C. Sesks out opportuniUes ror profess-iorial_ cle•,elopmetit and applles rtew sklU�·in:_sluaaiil,

I 
.L. _ __ . . i

r:ia1nii11g.
· · 

__ I ____ -·---
Cornmen(s jo:,Uonal) - . l ___ ! __ 
---------- .... --------------

. 
I !-

- : 
' . -,- -·· --· • .  __ _J - I l 

rl LJechnolon¥ 
. . Ac-ccrmolish.�d i-,n Promess I hnprov�merrtPlan 

A. Demonstrates lmow1edqe arig srjl!s ro__1.1s-e !ed,notoqy as _a 1eacfrir.ig &Od-Jearnitia:llibJ; ' J � -- -
B. Faclli!alas U1e sludeni Use ofle:chnologv to furth.er-lh-e.feail1lng·p(ocass. ) -�------�--
C. :n '.e(Jrales le:ctinctoqv in tJ2 le :::ollscte:n and reocrlin.ti. I I ____ _

_ Cc:i!,nen!s (cwtionaJ! 

·
.
: .

. 1--- l__ -· ·- __ _
--------+----· ,�-�=--=--_-___ 1

Accomp//shfld.- Petforms at a satisfactory level. 
In Progress: Sucressfu/fy working towards accomplished performance

. Improvement Plan� A plan sslablished Dy administrator & unit member to address identified areas..
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lJl 

>I'> 

PSYCHOLOG1ST 

1. l<nowled.ga _ 1 Act:0111_ellsl1ed �-ln.£:r.�.2.r�ss ' 

-·- --
.:=:�:-::. �rt·.:j:� �1��: 

A. Qemaru:1!3L:as...:.:iw�1 ·�1:,:;-.·,1ei'.:;1: of t>P.,1!:,�.01:�� cluUi;s 3J7J s!ale :i!gul.5li�ns. 
CiJmments :opih.-rci'. 

� · 

----�-----
- ---------------· -- -----------------------------

l 
j-·--'
I ---·---1-

-t-- - ·; .. :=-� =�----------------------:------:-:--:--:--

7. Pr�p;;r;;uoi, . Accomplishe-d In Pr0-0ress ' L,:i;;o,,,,T!?,,, Pian 
A. Utiliz.e.s short� ::_:-;,�ia:,r.11i'). ]_____ 

. ·-

. ___ B. Arlaourai,J)· n1aintair.s recan1s. I __ , . ____ l ______ _ 
C. Provit'.!!;;S., pi::r-.ni:lg ctocum�ntafion in a lime 1\' rnann?.r. _______ , ________ -------

1 comments /0p:icfrs!) 

1 -I __ __ 
1 • I i ·-r-
p. Delive!J.__ __ ___ _ I Agco,ri;:lllsr,1!� In Prag� -1 !r:,oro7,mnt ·Plan -
l A, Utifaes acce led �ianaJ 1Ecl1nl UBS forl<.:>s6 ·a;id th9raov.

B. Encourages active s!udenl infaracfilfl.
---· 
!-----------.....,--------1 

leommen/s (opf/ona/J ·-· --
C. Jnmracl.s appropr.ate�· will, slUdants.

�=======�� 
- - � 

L ____ _ 

j __ 
I 4 M�na�cmeut 

6-. Pro�1des a po#vt; and !:a{s eol/\roM)enl lor al!· sttlcfanlS. 
8. Provides an c!OYironment cooouclre !v l)SfticloafunE 'Ca ,.,_ :omm1mis {DpfitJnaJ}
- --· -

·1 

________ , ___ - -
.. -----r -- ·I 

---

Atcom1:llished In Procrress 
. ·I

·------i
I 

-----

!: nuru�·;rm�nt.Plati 
-

-- ·---

f----·---i -·'
__,.---------,------------------------· 

1 I 

5. Knowledg� Qf�Studenl �'"Yl!!opment pA.�complishaci-itri Pro�-ssl l.;:pra,;;1'11:0� PlaI1 
A. Prol/ldes !t>r individual d!fle,enres.

. j 8. Demonstrates knowledge of and vliliz.es a 1<-ariely ofuistriJci:!om:! s:ralegle·fi to· address slutlen1 nae<t;. 
t Cvmnwnts (optionaJ) 

t----�-----·---·-

---�-------�---------,�--
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Ui 

Ul 

1:._�ollcation ol Assessments Ac{:o.mpl!shed j In Progress Irr :,ro,e'!',9ilt Pfan 
' A. Utilizes a variety ol llfOlesaionaUy accepted c;j,Se;;stnenl t.1�c�niquas.
-� Aop,1oortalel� mcnium; sl\.ldent:p_!IJ91'B.SS. j --1 --
;-�mmen_(ti0p/io,1aJ). ·---------'--�-1 ·---=-1 =-�-_- ; --
:-· I 

--, - ----

·-, .. EoilaboraUon Skll_ls ----.-- : Ace<1mplf��chn Progress i i111;:�-n�r10JliR-

- A. D-:•,·.:1::ips cc-cpe1:Hi'i'-: sialic;;��11;r::s with fo�G1:1:rofu$Si::n'.=J staff. I 
. _ � C'{;\"elops e[lec!ive ccu,,t-:i:cUcl! Yr'i�l p:i;1211!s!�<!l':Qi·tf'l"S. I - r---

G. Wort.s roll3bora:J\v::ly 'l'lilh other memb�?:s of ass2Ssmant le-am.
, Comments (

9

9tionalj 

I_ f---__ = __
·------ __ ......_ _______________ .,_ ___________________ -I-- ---i------ - r- ---

' 
I ·----

8. Retlecl!·,e R.:S�a11si\:e Practice Accomplished In Pro.gre.ss_ 

�- Reviews orores.�:ma! prac&es and makes aoprupriala a.djuslrnsnls...
B. Effeci}.;erf as"�es grofe:ssi.:ina? r,:1 acti::e-5. -

. Com_r!]enis (ot:oM!l.i I 
.- .. 

I. 

I ! . -�, 
i 9. Tei;hnoJegy ___ I Accopu11!she<;1 L In P11?9,ress

- --
- . fm�(_,�·:;,1;.::nl Plc11

I 

,-----

L_, ---- -
!nHJ1u\·�r�1;;-r,l Pl�-

L A. Demons!rats·s knowled_ e & skills to use techrt!:'.1115" ,as·-a. taatfvr:i, &Jmmiloo boot J 
B .. Focil\t.ates_llle sl!..ldenl use of teehnG!ogv to r1..uU1er'I� lfiamll'.lg :prffe:;es's.. . _ -L __ . __ 
C. lntegrales technology ln teaciiliiR, leamlng, & reD9f11og.

C9mr.rents {cpilom;tj -r---..........-----�-------··1- -1-=--� -

Accomplished: Perfomis at B satisfactory level. 
In Progress: Successfully working towan:is accomplished petfonnance. 
Improvement Plan; A plan establiahad by edminfstrator& unit member to address identified areas. 
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CLASSROOM OB$..ERVAT10N/EY ALUATION 

ON!EORA CENTRAL SCHOOLS 

SCHOOL YEAR.���- DATE 
----

I 

Lr1 

TEACHER'S NMIIB 

m SCHOOL 
I 

SJGNA TIJRES.: 

Teach.er Signature Date 

Observer Signature Dare 

Priilcipal/D.ireciQr 3ignatµ.re · Date 

Superintendent of Schools Smnature Date 
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/1..PPENDIX "C" 

JVrEMORANDUM OF AGl<EE:MENT ("'hereinafter "MOA") 

THIS AGREEMENT is entered into as of the l 0th day of June, 2003 1 by and between 
()nteorn Cetrtral School District ("Employer") and tl:11:: Om.eora Teachers _A,..ssociation (the:
As.sociarion") does hereby amend ilia le1ms of the existing collective bnrgaining agreement 
("CBA") that governs th:e em:p!oymen;t rclarlomibip between Employer :ind the Association, Rll 

follows: 

Effective June 10, 20031 the :Employer and Association agree to the following: 

MANDATORY CLAUSES 

1. No Cai.Ji Option N0 employee ms.y receive. c;;ash in lieu of or as an ahernati'V'e to any of the
Eniploy:cr' s N'o.o-clec:tl.vc Contribution(�) described herein.

2. Cmrtrllmtion l..hn.itatioruJ 1n my <lj)plicable year, the n111:xm-1iii'.Jl.J:�mpl0:y� Contnoutjop shall
not ca.use e.ri employee's 403(b) 11CCOunt to exceed lhc ilpplicuble .contributkin limit tihd.ei
Scction·4lS(c)(l) qftlie Code, as adjusted fur t:Qst-of..,living mcrca.sei.. For Bmployc:r Nqn­
electiw Confl:ibutiens ma.de poi.t,-employroent 1o former c::mploy�s· 403 (b) li.CCO� the
Co.Imibutiotl Limit shall be ba.sod on the employee's compensa:tjc,n, as determined Ullder
Section 403(9){3) of t1ie Code and in 8llY �� ncr Bmplayer Non.--c-1.ocnve Contribution ·S'ba'tl
b� mad.e<,on bebalfof sucb fornwr employee aft!:X the fifth. taxable Y,em- following the tax�le
y� in which that employee tc::rminaied cmploymcnt.

In;� �cnt � the calculation of the Employer Non--elt::ctive CC!Dhlbution ref�ced :tn any
'l!)il�.��g .. _p�phs: exeeed .fue 8:pP.licab1e Contn'),m:ion L�. the exc� amount
·s�U: bo.�cd·fu,tli��loy.c:r·a.�· fo�ws:

A. FOl"·all m.cmibars·i::Q the New York State Te.mhers' _Rbrirement Sy�em .("TRS"") with-a
m.ombarnbip date-� 1QD.e 17, 1971 1 , the :Bmplo.Y.cr shaJJ ii.mt mBke an �mploycr
Nan-:e�ive Comnbution up to the Omt:rlbution Limit of the btJe:maJ llever»Je Code
and thCll p� aµy excess amount ns compensation directly ta the Employee. In no
instance shall the; Empley� have any righti to, includmg tile ability t!) �eiv�, any
C".ltee!iS i,ttnotmt as coropensatiO'Il unlesa and until the Con:tnbutian Limit of file Interru:il
Rewmue Cade �e fully met through payment of the Employer' B Non-Elective
Contribution; and

---
·------··- ---

1 Tunlsi,!1Hlion fur TRS tme:o---les; Vnc\u Educa1ion Law§ 50l(ll)(_a}, IJ,c culcuW:im1 afu pro-June l7, 1971 I'RS 
tia I mc:rillx::r' C: um frve ytnrS fuull nvcrni;c 1;;u..uy (upo.o. which n member's 1i:fy-timc_ p!ll6ion l!:, in lJiift, cnlcob.t.cd) 
i.1.idu1ks any uon-orr#nnry i:ocome (i;uch m: 1crmmadoo 1>113�) wnicb is reccivCtI aF compcu,;11'.ion prior m Dcecznha 
Jl .. o(thc-y�lir ofn:uremcm. T)i\11.,. i;u:cb a· m=bc;- '.VO'llld bctc:iit from i-eceiviue. ru; compensation. .ni· lbcir fru:tl yenr 
nf �plo�cnt that portion of the Employer Nan-1:l�:rivn cori1rihutian. whicli u; in c,;C(".,.;S of ·!he ut:rrimum 
O.>ntnlnltion Li:ruim ufIDC �·� 15. 

lbe fmul ;,vcr�gc: Si\lary of al) oilier mc:mhcrr. afthc: 'CTlS (L c. all TRS mtrilbcri; with a nlt:nt\ler:;hip date on or ancr 
J1u,.1e 17, 1971) mny� irJCtud·c any form a/"Tc.l1llinari.on l>ny, .thetcfc'Jr!':. (he Employc::r',& por.t�l:ir=nt P3)'•UC.O.t into 
1he eroplt>y�1:S 403(b) u.ccount af that portion of !he: F.ru!)lPyc.:r NOri-.!lccdve Contn1mcion, which i6 i:n cxo:ss of the 
ma..i.!nmn Co.arrilJ\nJtn1 Ll1iµu; .of IltC 91 l.5, i� mm...-. ;,tl\'.urt.,,,toc:•ns for tbo�. mcmibc:r. 
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B. For all members in the New York State Teachers Retirement System ('l:'RS'') with a
membership date in the TR.S mi or after Jnn(! t 7, 1971, and fur all members in the Ne-w
Yo:rk State EJllployees' Retirement Syst!ml regardless of their membership date, the
:Bntf>loy.er shnil finrt make an Employer NmH�lcctive COIItrJbutibn ttp to the
Coutribution Limit bf the InternJJ.l Revtnue Code. To the atcnt th.at the Employer
Non-ele.ctivc Cantn"btltion exceeds the Catrtribution Limi� 9uch �ccss shall be
reallocated to the: Employee the following year as an Employer Non-elective
Con:tnbution (wbich Contnbutioo shall not cx.ceed the ma.'lOllltlill aII10unt permitted

·llllder the Code), and :in Jmnmry of each rubsequent year for up to four (4) yearn after
the year bf the :employee's employment severance, tuitil guch time .as the Bmploy�
Non�clective Crmtribution_is fully deposited into the Employee·'s 403(b) account. In oo
case s.hal1 the Employer Non-elective C.ontn'butjon e�cced the Ccmtnbutian Limit of
the Internal Reve:,me Code.

3. 403,(b) A.cconnts Emplo-yer contn1m:t/.ons sball be deposited mto the ING Li.fr; Insurance and
Annuity Company ("'ING'; 403(b) n.ccou.nt. of each. recipient employee. If the employee does
not have an INO 403(b) aveoutrt,. the Emp1oyer ehall deposit ihe employer coJ,Iin"butlons. in
the: n� of the employee, into an ING .u.coum: estnb1ished i:n the on:pioyee' s I1!1lllcs. Agemts
from JNO w,11 be allowed reasorutblo access to.the School Di:itrict 'ii fucilities in order to a9Sist:
the employco.s ·end Disuiat'srcptescmtatives in fulfilling applicable 4D3(b) legal requiromeJJts.
Upon the reqQ.CSt of � Ilistrici:, ·1he ING agents will assist Distpct' s � m
eal� the lUJJiual rou:xinmm allowable 403(:b) ·cantn"bu:tfon under the IntcmaI R.tvQnuo
Code, based � salary .md p•oii infprmation pr0"\1ided to the lNG reprcscmtstive by the
Jntrict. Upon thd reqo.est of the ··District. ING �ees to provide the E.mployer with thit.ir
stsndard hold bmnlcss �

4. Tier I AdjnBtioentp Tier I members with m� da11;$ prior to Jrme 17, 1971, Employer
Non-elective Contribution hcremuirJr will. be reported ns nan<-regu.1ar CC1IDpeosa:tion to the New
York Stat.o Teachers' Retirement System.

s. This MOA shall be subject w· IRS regulations and rulings. Should any portion. be declared
COil.trarY. to llt'I'>', then roch portion &hall not be deemed vn.1id and subsisting. but all other
portione shall comfmic in fu..U. fqrce and d'fect.. A.Ji to those portioII!! declarc;d contrary to law,
the AssQC:im:i.on lind.Employe:r ·shall prolXlptly meet and alter those portions in onfor t.o provide
the same or similar benefit(s) which conform, � closest as possible, to the original imcnt of
the protie:a..

6. This MOA shall further be suqject td the a:pprovaJ of ING, which shall n.wfow the MOA solely
as a. :matter of furm and as the provider of iavcstment products designed to mt:ct the
n::quirements of Section 403(b) of the Internal Revenue Code.

7. Tbe Employer is r.espoosibk for providing a.ccuntte infonna:tion to WG .. Trus irifom:mtion
includes both- Elective and Employer Non-Elective Contributions and the amount of the
pnrtidpant1s Inc1udlble Compc:usatio_n. Before ru1easing :;uch informatioo to-ING, tho District
vrill provide "the relevant information to the Employee who shall notify the Dkt:rict -if the
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mformnrion is incorrect. The District shall not be l:iab1e far any penalties, lossc:s or cl.amages 
which result from the transmission of i:nfonrunirm to ING unless the Employee na; provided a 
timely objc:ctioo to the transmission of such information. 

Errml11Y!::T J'1nn-J1;kdivc: C<ll1tr.ibutlilt.t Egm<l lo 1't-.rm.imdiuu 'I'ny The Employer agrees to 
nwke u:n Employt':f l..'fon�cJcc.r.i'\'ta Ccmtrjou:rci<m �o "the 403(b) account of each c.ovc:rcd 
:ni,ployc:c, who :ic-v<!L"!i thc:ir cmplo,1111t.'i1.\ with.tlii! Bmp1.oye. during the co:atract yeEir and who 
i!: �li�µl.Jk to apply for ;.md who comrn�ncc:s their 1etile.w..cn1 from the state �ouson::d 
reLi, (:1)11::rn system. 111c nmouut of Employ�'$ cootributioxi for each eligible employee shall 
,;.qual the value of each such etnplq,y.oe' s aGOimolated leav.e days., dcl:ermincd in o.cco.rchmcc 
w:i;tb Artll}lc XIX. of 1:hc Collective �-�g- Agreement. The· Employer sholl make the: 
rn.a:ximum cen:tr1nut:io:o· �:tted; l..Dli:k:r $.cciion 4·15(c)(t)_ of·the Inttrnal lkvenue Code of 
1_9E6, a9 � fur th� ycJrr in .r��b the ,�1oycc .s_�ers "CII"l"p1oymont. The Employer
5h,"'1.ll dcp001t the contn'butii;pl no lirter than. July l:S , fullowmg the. ctl;l�layee' s sevenmce date. 

9. Exr1y Rntircment 1Dce,nti'9e Tho Employer agrees to rt1,'lke. an Employer Non-d�"r.iw�
Conm'lmtion to the 4030?") account o_f eac.1:t covered ·�lqyc:t who notifies the Ernploycr L'lf
·b13 or hc:r inti:m,t � r�ei no �er- fyBil �h 171

• Tbe ;m,aj: a.mm.mt et: �ployo-' s Non­
l?lec;thv_e ,(;Gtlt:Il'"butian: �- �' �l�"blo: �il?Y.� ·sh'ifi .cgnaj. th_c, �ip.�· -.O:� :S;B,.000 or pne 
.:PC1"�.���1 of.the �·.:��s;�:��:�-!Jr.�ll�- 2�: ��-�l?� �t," yen.:ry �:Pi.stri� credited
s�co .plIIIDJZ[lt !CJ Ailii;!c:·� ..S�pn ·i ·� � 6j�_. Gp)l�ve-�wga,ml'Jg.A�� JlO,d 
�pnll °l'?� -,ne.cie ·in. �q$i ·c� .a ."p�d Of::!Q'O.�..,�: "f¢\\.0'9(-m'!f �� xear ;ttl which th'� 
�loycc sCVCl'Cd their·�� '\The fimt �yet-�� �i ,be llfll4c· � Jul:y 
and the last � Deemnber of the year in which the. cm,ployee's severnnce 0ccum:d. The 
Emp1oyc::r sh.all:make tho-� OQ"lll:ri�ttion p�_ed under Section 415(c)(l) of tho 
Iritc:rna1.Rove Cod.I: of i.in�.� •. ns �tWl-.

For Employer 

By elk-&/_"'-__ 
Dated: ti&f§:L. ------·-

-59-

Far the Association 

1./ a /1 ••• -
By: -,L&'j,:.C.- · t'\kc-:;r;r ... ,.,,._. __



HOLD .B.A_'llJ\1LESS A GREEM:ENT

WHEREAS, the Onteora D;m:ra1 School District (the "Employer") wishes to make available to its
employee& a program (the "Program .. ) in accordance with the provisibru of Section 403(b) the 
Unrt:ed Stat�s Internal Revenue Code of 1986, as amended ("Code") which permits the making of
poo;t:icrpnnl dcetivc deferral!:, to the extent the participant is employed by tho Employer, and
ernplc:iye:r non-clccrivt conmoutions '

WHEREAS, the Employer wishes to max:e post-rctiren.i.em employer non-c:loci:ivc contn1nrt:ions to
the Prognnn as permitted by the Code fm: eng:i"ble employees, and

WHEn.EAS �;}ifc Insurance and A1muity Complllly (the "Conpany") bas offered to provick
a tax d.-:kr4u�fai1y contract intmdcd fo sat:i&fy the rego.i1'emeuts. of Code Secti.Oil 403(b) for
purchase by the Employer an behalf of eligible employees forthe Pmgr-mn. 

IT IS AGREED AS FOILOWS cum ''AGREEMEN7T'"):

1. The Company shall pro-vide for purc:bmie 'by -µie �10yer an aimuhy contra.et thHt Illeets
the &finmon of an "amnrity cantract" punruam to. the PJPv:isions of Code Section 403(b) 
and any pertinent :fw� 1z.ws relating to The pm'cllase of snc'h annuity �'"l(s). Such ·
lroIIllity contr=t mwl be aYm1abtc for purcl:iruJe·b.y the.En:rplcfye;r fur any· c:m:ployct., whose 
eligibility ha9 bect1 d.ete;rmin¢ by the E.mployer and w.sci:-part:i'Q;paf.!:::s 'Ill tho hogram.

2. Except ·as� 'EJy the annuity � imq .• � -����'" -�e-t;i;>�imy. its agents end
n:pr-cacnta:t:m,s sh.all �ly wti'h aA -p� � -�vcs of the Emp1o:yer
,egard:ing the solicitatjon and em-o-Jlnu:nt of employe� .IJDd the purclu.tst of the m:i.nu:iry
contract..

3. The Company warrants tbzt it shall per-form its duties as =-the issuer- of the: 3lllluity contract
in a careful, diligent and prqfcssional manner and t1mt if will promptly correct any and all
mufi nta<le by the Ct'>mpauy u:n1ess sueh crrut W83 a � 9f" the Compmy' s reli.nnce on
any infotmarlpn or mnissio:o of infunnatian provided by tne Employer, the !m!ployee., crr
an authorizcd rcprcsc:nui:tive qf enbc;;r of the foregoing. The· Compnµy. $ill hold hannless 
and inckmmify the Emplcyer, its agcmtB, officers and employees when acting on behalf of
the Employer, from every claim and demand to the proport:iomtte extent that it results from
the negligence or wrongdoing of the Company or any of its �C':Iltativos· acting in thrlt 
capaciry, wruch may be ma� by reason of the purchase from the Company of an annuity
contract by the Employer on behalf of an employee as authorized by Code Section 403(b).

4 With the acqrt:ion of any m.axi1mnn allowable conmoution calculations calculated on the
basis of illaccurate or i:aa:pproprim:e information provided by the ·Employer or the
employee, the CmnpaG)' shall hold harmless E!Ild indemnify the Employer, its agents,
officers and employees, from every claim and demand for penalties (including penalbes
based on State and/or Federal withholding taxes otherwise due) and interest, including
reasonable Bttomey's fee!!, which may be tn:ade by reasot1 of a cbal1enge t.o the maximum
alJowable CO!ltnbution calcuJation computed by the Company at tbe direction of &...her the
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t:mpl1.iy1:t, nr tlv.; !·:-11i;)lP\1,;;- i'nr i'!ff\' ·rnp\c,y·.:t: p,1n.ici!:iar.ing i11 Ule Prog:ratr!.. Tbe 
Cmnpro1y' r, r.,bligrition 10 incl.cnmify 1�ml holcJ tl1� 1.:;,mpkiy�1 11-�rniJc:,r. und(!I( this'Paragraph 
1Hs not l�ondi1ioned upon ;,ad :dial! n,JI rt,l/l:1;·,:,: ;i �h(iWing t1r'tbc Company's negligence or 
wrongdcring.. 

5. In performing the :maximum aJlaw:iblc contribution calL.-ulariarJ.S. in, connection Wrth the
Prog;ram, the Compa::ay may rely on i.nformqtio11 provided by the Employer and employee.
This information shall include but not be limrtct} to whc::tl,er the contnout.io� to th.e
Program are elective or non-elective employer contnbutions, the employee's elective
deferrals tO all eligible plans (whether or not sponsorei!. by the Bmploym') :in that ,:ax year
purruant to Code. Section 40�(g), and the employee's incl11cbb1e compensaticin as defined
under Code Sections 403{b)(3) and 41 S(c}.

6. .AJ:Iythmg in this A� to tlie contrary n�ding, the Campany shall neither
hold harmless nor ttidemnify the Eroplo17cr, its officers, agents, or �loyees froxn any
c1aun and deofurid based upon the negligence, fraud or wrongdoing of the EmployC!l', its
offi� agents or employoes, nor from any situation where the claim or d,ema:ncl is due t6
the failur.e of the Employer to properly discharge its ebligations under the Mrororandum
of .Agreement between the Employer and the Teachers' Association.

7; The Company, at its own cost and c:.xpense and as allowed cy la.wt i;ha.11 �old 1:im:tnloss Bnd ·
inckimnjfy the Employer by defending any legal proc:c:ediog ·brought against the EJ.lJPloy�
or satisfying any legal judgmc::ttt rendered aga:iq.st the :Employer based on rmy c.1aim or
dtm:mnd allow� under this Agn:emcnt ·81 descn�· above. .A,ny ,J,iaqi;l� o( �� Company
u:nca any prov;sion of this .Agr.eement to hold' 'hsnnlcss �d . .ihdammfy 'the Empldyer is
S'Uhject to dischmgo by the Employer of the eon.ditions � tfurt tbc ».niployOl' shall
immediately 11otify tlle Company in writing wfthin thirty (30) days upon receipt of. rmy
stll':h claim or denm:nd and s:hall permit 1he <;:�y, at fui oprl� 19 direct tbc d&nsc
aga:iost sueb cWm or demand. It 1e understood that-the Company's liability bore"lU].dcr sch.all 

be llini:ted to actual damage only.

8. The Company reserves the right, upon sixty (60) days' writtc:n notiee to the Employer 1:Q
terminate serving as the: 403(b) provider and to simultaneously terminate tb.is Agrccnieut.
Such termination shall in no m.armer affect any liability of the Company incurred W1dor this
Agreement for actS taken prior to the effcaivc da:tc of such termination.

I I 

j,( f'.·r�1� 
/, I ,Y/._,...,/ --.. -

-J.-·- --·---·-- -

Date I 
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APPENDIX "D" 

Orrttolll Cl!IltrtJ Scmool Dul ricl Juinptinn of 
The SL.al,, ofNr:w Vot1: Oeforttd Dnnp.eo.tlltitm :Pl.an 

Wi1'0H.EAS·, :iit Crotcor.1. C,,.,i11'a1I Sc:\,mil L\ir.trjd tt� tn adt,pt flu; ni::Wrctl 
c;wnpc.na�,o;, l'Jnn for :�.rnpioyo�� of lbQ !;lulu urltfonr Yori:: ;uuf Other Pnnldp:i.tlna 
r·ol,llc Jwiodi::lior.,· [o.- tb. vnl11:11,;iry J!C!.tiieiputiun of :i.11 cligibln <!lllploy=i:; .md 

Wl.ll!ll.E,o,S, thll Onl:llOfll Ceiunil �Ii.col Dlc-trid r, 1 l�n.t pUhlio employer eli�bkro 
adopL ll15' Plll.ll purrui,nt in �on Ii of Ua Sim Ff tl!Ulcc low 'illU 

WBaBhB, th1 Onn!mu C,eUtro..l Sclwol P.drid h lll :r�.w� the Pl.an e�Jiitl=l w 
:..:�.:wi.c,., v,tl1 F,:c�m, q,5 ·1 of the Jiu,aroll.I � II.@ CuJc =rl $(:Cbo,1 5 of the: Slltc 
.fuumo\l u.w o:t!ht Stm11 iitNt!W Y�l'I::; and 

WTTF.IU:0.AY, th• �UJJlGU of� Pl.till il1 to �u111.p: "'mplc,yeo tn niab, and c:cntitwe 
i::uen l1'ttb !he DJ 11...;,r:\ C:cntni.1 Schoo I Dunriol ll! 1 Jl.'t'OVidbtu eliyfuk. cnp 1 r,ycr� with o. 
cr.mv-cnicnt lllld l!DX.-fa.vcnd metkr� uf sav.u,e = 1 �.gnll!t' nn.d kuii-111tm bltk md 
!.h.mu,y prtivld.· fcr'\ho1r� 

.NOW, niDl!POll, it i; l=-eby: 

RESOLVED, tlmtw Onhlo.a Dantrlll :ikhnnl lliiilrlct hereby 11dtiptt the Pl.:tn Cur lhe 
vuiunl11ry panu,iplltitm cif all cliip.ba itaipli,yuei, ll w. .i1. a furtb:r 

USSL ViD, thal U.11pj1ropnlie oei� of the Clnt,eoi:.,: Cmiri:ld' ��l :IllJ1tJd lll"tl 
hun,b:)' «a1b,l,rl.1,11d Ill tn)tHu.ch at:riom: .IClW =h,r m:·eh aa,ue, LICJIJI .U. Ulll· r,:guhud or 
nao�·,0,r lh.l a.dopti=, i111platnenbtbm., nnd mit�manj!" � Pllln_: IUJ.d It ha nmhct' 

Rl.!SOLVBD, thnt tho Adrninkt.:ltivo: S�vici,ie Ao11n.cy h:. l='nhy lllll.b.o:ri:z:aO 10 lil� cap.Its 
of (b� �lutl=z: ,md l'1hcr ri:qulrtd doou.11:11:::m .v.ith 1M Prl!S'!.t.lenl. of chc �am of New 

York Civil Ssrv.la& Connn.iaclim. . 

.Atlnph>d """ 'fmrd di!)' o fN ovsm�. ;20 OJ: Ja ll 10!! �Li.us of tl ><= Ontx:ora Ccn.trnl. S-e1hcm1 
Dl..,nct Bruoro '1f'Ei.lr.=1lh:m, 
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J lle!ll:l1y ::,., ,;ry '.bl _1l,r. t::,,'.r:cr. ,::�_1:t:�1 ��c.hnol :Aia di::,.� R .)n�,d_Pul·
'.
ji" r:mplu)'1::· w:ni;n 

,l!r. /11�1111w� c,t '.,.....:t111,,.!i ,,� 1h,, '.l1J;lo 1·1m1ncr I..H\\' i id i;\, 1J1u uu_opliou·of the Plo\J l::l:; 
rcouiv:c,J .,ll :-«111,r.::d "!')'' n�\11li: oi �.n:, ln:;1>1 uov�mli� bUl(y 11; ,,,;·,.:s::r "-lld n.!hcr,.liu:l'. 
cnatpllCII wrih. lo:7J Ju Ill, 

Wltne5/lQtb b� 

(11 A· t
J·t: ,,,., ,)·· �-=-c:v7-- --

.--· 

PltVJ·
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STEP 

1 
2 
3 
4 
5 

6 
7 

8 
9 

10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 

ONTEORA CENTRAL SCHOOL DISTRICT 

2020-2021 Salary Schedule E 
Effective 7/1/2020 

$62,420 
$64,260 
$66,246 
$67,909 
$69,589 
$71,336 
$73,097 
$74,837 
$76,580 
$78,982 
$80,046 
$81,702 
$83,369 
$85,029 
$86,697 
$88,854 
$90,419 
$92,060 
$93,935 
$98,011 

$102,599 
$107,186 

M6 

$65,810 

$67,766 
$69,887 
$71,666 
$73,508 
$75,411 
$77,304 
$79,196 
$81,084 
$82,984 
$84,850 
$86,622 
$88,404 
$90,397 
$92,430 
$94,701 
$96,751 
$98,452 

$100,255 
$104,597 
$108,947 
$113,291 

1.2% 

MAXIMUM SCHEDULE· 
BA CREDITS = $75.00 

BA +36 
MA CREDITS= $144.00 

MA+60 

Longevity Increment at Step 25 
and an additional at Step 28 

Bonus for earned Doctorate 

INCREMENTS OF 6 

Annual stipend for School Psychologist 

BA +42 equivalent to MA Schedule 
BA +60 equivalent to MA +12 
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$3,927 
$3,927 

$1,654 

$2,531 



ONTEORA CENTRAL SCHOOL DISTRICT 

2020-2021 Salary Schedule EE 

Effective 7/1/2020 

1.2% 

�TEE NURSE 

1 $48,298 
2 $49,543 

3 $50,789 

4 $52,032 

5 $53,271 
6 $54,522 
7 $55,749 
8 $56,913 
9 $58,085 

10 $59,390 
11 $60,726 
12 $62,219 
13 $63,566 
14 $64,684 

BA CREDITS= $76.00 
MAXIMUM SCHEDULE BA +36 

INCREMENTS OF 6 

BA Degree $1,406 

Longevity After 15 Years $3,582 

Longevity After 17 Years $3,010 

Longevity After 20 Years $1,688 

Longevity After 25 Years $1,688 
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1 

2 

3 

4 

5 

6 

7 

8 

g 

10 

11 

12 
13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

ONTEORA CENTRAL SCHOOL DISTRICT 

2021-2022 Salary Schedule E 

Effective 7/1/2021 

BA 

$63,169 

$65,031 

$67,041 

$68,724 

$70,424 

$72,192 

$73,974 

$75,735 

$77,499 

$79,930 

$81,007 

$82,682 

$84,369 

$86,049 

$87,737 

$89,920 

$91,504 

$93,165 

$95,062 

$99,187 

$103,830 

$108,472 

$66,600 

$68,579 

$70,726 

$72,526 

$74,390 

$76,316 

$78,232 

$80,146 

$82,057 

$83,980 

$85,868 

$87,661 

$89,465 

$91,482 

$93,539 

$95,837 

$97,912 

$99,633 

$101,458 

$105,852 

$110,254 

$114,650 

1.2% 

BA CREDITS= $76.00 0 MA CREDITS= $145.00 

MAXIMUM SCHEDULE: BA +36 MA +60 

Longevity Increment at Step 25 

and an additional at Step 28 

Bonus for earned Doctorate 

INCREMENTS OF 6 

Annual stipend for School Psychologist 

BA +42 equivalent to MA Schedule 

BA +60 equivalent to MA +12 
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$3,974 

$3,974 

$1,674 

$2,561 



ONTEORA CENTRAL SCHOOL DISTRICT 

2021-2022 Salary Schedule EE 
Effective 7/1/2021 

STEP NURSE 

1 $48,878 

2 $50,138 

3 $51,398 

4 $52,656 

5 $53,910 

6 $55,176 

7 $56,418 

8 $57,596 

9 $58 ,782 

10 $60,103 

11 $61,455 

12 $62,966 

13 $64,329 

14 $65,460 

15 $66,857 

16 $68,253 

17 $69,650 

18 $71,046 

19 $72,443 

20 $73,839 

1.2% 

BA CREDITS = $77 .00 

MAXIMUM SCHEDULE: BA +36 
INCREMENTS OF 6 

BA Degree $1,423 

Longevity at Step 25 $1, 708 
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ONTEORA CENTRAL SCHOOL DISTRICT 

2022-2023 Salary Schedule E 

Effective 7/1/2022 

BA 

$63,990 

$65,876 

$67,913 

$69,617 

$71,340 

$73,130 

$74,936 

$76,720 

$78,506 

$80,969 

$82,060 

$83,757 
$85,466 

$87,168 
$88,878 

$91,089 
$92,694 

$94,376 

$96,298 
$100,476 

$105,180 

$109,882 

$67,466 

$69,471 

$71,645 

$73,469 

$75,357 

$77,308 

$79,249 

$81,188 

$83,124 

$85,072 

$86,984 

$88,801 
$90,628 

$92,671 

$94,755 

$97,083 
$99,185 

$100,928 

$102,777 
$107,228 

$111,687 

$116,140 

1.3% 

BA CREDITS;:: $77.00 0 MA CREDITS= $147.00 

MAXIMUM SCHEDULE. BA +36 

Longevity Increment at Step 25 

and an additional at Step 28 

Bonus for earned Doctorate 

INCREMENTS OF 6 

Annual stipend for School Psychologist 

BA +42 equivalent to MA Schedule 

BA +60 equivalent to MA +12 
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MA +60 

$4,026 

$4,026 

$1,696 

$2,594 



ONTEORA CENTRAL SCHOOL DISTRICT 

2022-2023 Salary Schedule EE 
Effective 7/1/2022 

STEP NURSE 

1 $49,513 
2 $50,790 
3 $52,066 
4 $53,341 
5 $54,611 
6 $55,893 
7 $57,151 
8 $58,345 
9 $59,546 

10 $60,884 
11 $62,254 
12 $63,785 
13 $65,165 
14 $66,311 
15 $67,726 
16 $69,140 
17 $70,555 
18 $71,970 
19 $73,385 
20 $74,799 

1.3% 

BA CREDITS = $78.00 
MAXIMUM SCHEDULE: BA +36 

INCREMENTS OF 6 

BA Degree $1,441 

Longevity at Step 25 $1, 730 
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ONTEORA CENTRAL SCHOOL DISTRICT 

2023-2024 Salary Schedule EE 

Effective 7/1/2023 

ST�� NURSE 

1 $50,157 
2 $51,450 
3 $52,743 

4 $54,034 
5 $55,321 

6 $56,620 

7 $57,894 
8 $59,103 

9 $60,320 

10 $61,675 

11 $63.063 

12 $64,614 

13 $66,012 

14 $67,173 

15 $68,606 

16 $70,039 

17 $71,472 

18 $72,906 

19 $74,339 
20 $75,771 

1.3% 

BA CREDITS= $79.00 

MAXIMUM SCHEDULE BA +36 

INCREMENTS OF 6 

BA Degree $1,460 

Longevity at Step 25 $1, 752 
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SCHEDULE F 

Effective 7/1/2021 

ATHLETICS 

fall Sports 
Soccer Varsity - Head Coach (Boys & Girls) 
Soccer JV - Head Coach (Boys & Girls) 
Soccer Modified - Head Coach (Boys & Girls) 

Field Hockey - Varsity - Head Coach 

Field Hockey - JV - Assistant Coach 

Field Hockey - Modified - Assistant Coach 
Football Varsity - Head Coach 

Football Varsity - Assistant Coach (2 Stipends) 
Football JV - Head Coach 

Football JV - Assistant Coach (2 Stipends) 

Football Modified - Head Coach 

Football Modified - Assistant Coach (2 Stipends) 

Golf - Varsity - Head Coach (Boys) 

Tennis - Varsity - Head Coach (Girls) 

Track - Cross Country - Head Coach 

Track - Cross Country - Assistant Coach 

Track - Cross Country - Modified 

Volleyball - Varsity - Head Coach 
Volleyball - JV - Assistant Coach 

Winter Sports 
Basketball - Varsity - Head Coach (Boys & Girls) 

Basketball - JV - Head Coach (Boys & Girls) 

Basketball - Modified - Head Coach (Boys & Girls) 

Cheerleading Advisor 

Skiing - Varsity - Head Coach (Boys & Girls) 

Wrestling - Varsity - Head Coach 

Wrestling - JV - Assistant Coach 
Wrestling - Modified - Assistant Coach 

Swimming - Head Coach 

Track - Winter - Head Coach 
Track - Winter - Assistant Coach 

Sprjng Sports 

Baseball/Softball - Varsity - Head Coach 
Baseball/Softball - JV - Head Coach 

Baseball/Softball - Modified - Head Coach 

Golf - Varsity - Head Coach (Boys & Girls) 

Tennis - Varsity - Head Coach (Boys) 

Track - Modified - Head Coach (Boys & Girls) 

Track - Modified - Assistant Coach (2 Stipends) 

Track - Spring - Head Coach (Boys & Girls) 
Track - Spring - Assistant Coach (3 Stipends) 

Fitness Room (3 Stipends) 
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3.0% 

$4,967 
$3,727 
$2,064 

$4,967 

$3,727 

$2,064 
$6,051 

$4,502 
$4,032 

$3,727 

$3,494 

$2,545 

$3,262 

$2,913 

$4,191 

$2,545 

$2,064 

$4,032 
$3,104 

$5,278 

$4,032 

$2,681 

$1,906 

$3,262 

$5,278 

$3,727 
$2,143 

$3,262 

$3,262 
$2,913 

$4,346 

$3,262 

$2,064 

$3,262 

$2,913 

$2,545 

$2,064 

$5,278 

$3,571 

$2,215 



MISC. SALARY EXPENSES 

1 lndivid.ual Per Sgort/ Per Day 

Announcer 

Fi lmNideo 

Score Keeper 

Shot Clock 

Time Keeper 

Per Sport/ Per Day 

Athletic Crowd Control 

Per Hour 

After School Supervision 

Home Instruction 

In-Service Instructor 

Summer Regents Proctering & Grading 

Summer Curriculm 

Academic Support 

After School Professional Development 

Detention 

Per Event 

Athletic Event Nursing Services 

School Initiated Overnight Trips 

SCHEDULE G 

Effective July 1, 2021 

$80 

$80 

$80 

$80 

$80 

$58 

$33 

$50 

$50 

$45 

$45 

$45 

$45 

$45 

$107 

$111 
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SCHEDULE H 

0.0% 1 2% 1.3% 1.3% 

2020-21 2021-22 2022-23 2023-24 

Class Advisor - Senior/Junior $2,831 $2,865 $2,902 $2,940 
Class Advisor -Freshman/Sophmore $890 $901 $913 $925 

AIS/Regents/SAT Prep (up to 10 stipends) $2,030 $2,054 $2,081 $2,108 

Musical - Director $4,036 $4,084 $4,137 $4,191 
Musical - Vocal Coach $1,177 $1,191 $1,206 $1,222 
Musical - Orchestra Director $842 $852 $863 $874 
Musical - Coordinator $504 $510 $517 $524 
Chamber Ensemble Director $1,850 $1,872 $1,896 $1,921 
Commencement Orchestra Director $338 $342 $346 $350 
Jazz Ensamble Director $1,512 $1,530 $1,550 $1,570 
Sound of Jazz - Director $1,512 $1,530 $1,550 $1,570 
Marching Band Advisor $5,009 $5,069 $5,135 $5,202 
Marching Band Drill Instructor $1,989 $2,013 $2,039 $2,066 
Marching Band Color Guard Instructor $1,989 $2,013 $2,039 $2,066 

Art Club Advisor - HS $1,779 $1,800 $1,823 $1,847 
Art Club Advisor - MS $1,202 $1,216 $1,232 $1,248 
Battle of the Books - MS $2,397 $2.426 $2,458 $2,490 
Belleayre Bash Advisor $2,030 $2,054 $2,081 $2,108 
Belleayre Bash Assistant Advisor $678 $686 $695 $704 
Book Challenge Club - HS $1,744 $1,765 $1,788 $1,811 
Computer Advisor - HS $5,307 $5,371 $5,441 $5,512 
Computer Advisor - MS $5,307 $5,371 $5,441 $5,512 
Computer Club Advisor $2,035 $2,059 $2,086 $2,113 
Community Mentor $25,735 $26,044 $26,383 $26,726 
Debating Club - Model Congress Advisor $1.404 $1,421 $1,439 $1,458 
DECA Advisor $4,520 $4,574 $4,633 $4,693 
DECA Assistant Advisor $1,244 $1,259 $1,275 $1,292 
Diversity Club Advisor 1 $678 $686 $695 $704 
Diversity Club Advisor 2 $678 $686 $695 $704 
Environmental Club $1,298 $1,314 $1,331 $1,348 
Elementary Resource - Bennett (up to 3 stipends) $2,138 $2,164 $2,192 $2,220 
Elementary Resource - Phoenicia (up to 3 stipends) $2,138 $2,164 $2,192 $2,220 
Elementary Resource - Woodstock (up to 3 stipends) $2,138 $2,164 $2,192 $2,220 
Elementary Rec - Bennett $3,569 $3,612 $3,659 $3,707 
Elementary Rec - Phoenicia $3,569 $3,612 $3,659 $3,707 
Elementary Rec - Woodstock $3,569 $3,612 $3,659 $3,707 
French Club Advisor - HS $1,779 $1,800 $1,823 $1,847 
Gay-Straight Alliance Club Advisor 1 $1,016 $1,028 $1,041 $1,055 
Gay-Straight Alliance Club Advisor 2 $1,016 $1,028 $1,041 $1,055 
Literary Magazine $1,298 $1,314 $1,331 $1,348 
Lyceum Club Advisor $1,298 $1,314 $1,331 $1,348 
Math Club Advisor - HS $1,779 $1,800 $1,823 $1,847 
National Honor Society Advisor (2 Stipends) $1,020 $1,032 $1,045 $1,059 
National Junior Honor Society Advisor MS $2,039 $2,063 $2,090 $2,117 
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SCHEDULE H (Cont'd) 2020-21 2021-22 2022-23 2023-24 

Olympics of the Visual Arts $1,778 $1,799 $1,822 $1,846 
Peer Mediation Advisor 1 $2,972 $3,008 $3,047 $3,087 
* Production Account Manager $537 $543 $550 $557 
Robotics - MS $1,202 $1,216 $1,232 $1,248 

Rocket Club $1,298 $1,314 $1,331 $1,348 
SAAD Advisor 1 $850 $860 $871 $882 

SAVI Club Advisor $2,030 $2,054 $2,081 $2,108 
School Newspaper Advisor $1,298 $1,314 $1,331 $1,348 
Science Fair Coordinator - MS $576 $583 $591 $599 
Science Olympiad Coach HS & MS $1,942 $1,965 $1,991 $2,017 

Science Olympiad Asst. Coach - HS & MS $1,389 $1,406 $1,424 $1,443 

Seventh Grade Trip Coordinator $890 $901 $913 $925 
Spanish Club Advisor - HS $1,779 $1,800 $1,823 $1,847 
Student Advocacy Club $2,504 $2,534 $2,567 $2,600 
Association of Student Government $2,039 $2,063 $2,090 $2,117 

Student Affairs Council Advisor - HS & MS $2,039 $2,063 $2,090 $2,117 
Theatre Technical Director $3,377 $3,418 $3,462 $3,507 
TUFS Advisor MS & HS (up to 3 stipends) $1,287 $1,302 $1,319 $1,336 
Yearbook Advisor - HS $2,539 $2,569 $2,602 $2,636 
Yearbook Business Manager $1,819 $1,841 $1,865 $1,889 
Yearbook Advisor - MS $1,732 $1,753 $1,776 $1,799 

Liaison - PE/Health $2,082 $2,207 $2,336 $2,466 
Liaison - Art $2,082 $2,207 $2,336 $2,466 
Liaison - English $3,469 $3,511 $3,557 $3,603 
Liaison - Foreign Language $3,469 $3,511 $3,557 $3,603 
Liaison - Math $3,469 $3,511 $3,557 $3,603 

Liaison - Music $2,082 $2,207 $2,336 $2,466 
Liaison - Occup. Ed. $2,082 $2,207 $2,336 $2,466 
Liaison · PPS $3,469 $3,511 $3,557 $3,603 
Liaison - Science $3,469 $3,511 $3,557 $3,603 
Liaison - Social Studies $3,469 $3,511 $3,557 $3,603 

Dept. Chairs - District Health Coordinator $5,412 $5,477 $5,548 $5,620 
Dept. Chairs - Guidance $7,230 $7,317 $7,412 $7,508 
Dept. Chairs - Guidance per counselor $70 $71 $72 $73 

District Nursing Coordinator $2,615 $2,646 $2,680 $2,715 

ELL Coordinator $3,469 $3,511 $3,557 $3,603 
* Math Coordinator $4,825 $4,883 $4,946 $5,010 

Mentor Coordinator $2,705 $2,737 $2,773 $2,809 

Middle School Cabinet (4 Stipends) $3,469 $3,511 $3,557 $3,603 
PPS Coordinator - MS/HS $4,162 $4,212 $4,267 $4,322 

* Nothing herein requires the District to fill these positions.
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