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ARTICLE I

Recognition

Resolved that the Onteora Board of Education has recognized the Onteora Teachers
Association for the purposes of collective negotiations as the exclusive bargaining agent
for all regular teaching personnel including school psychologists, school social workers,
occupational and physical therapists and nurses, excluding school administrators, the
Superintendent of Schools, Assistant Superintendents, Principals, and Assistant Principals.
Regular teachers shall be defined as all teaching personnel except per diem substitutes.

ARTICLE II

Negotiations Procedures

This Agreement will be automatically renewed on an annual basis after the
expiration date hereof, unless either party to this Agreement notifies the other in writing of
its intention to modify or amend such Agreement no later than February 1 prior to the
expiration date or annual renewal date thereafter. Any and all such amendments or
modifications by either party must be presented in writing to the other party at a meeting
to be held before April 1. Negotiations will begin promptly thereafter.

Neither party in any negotiations shall have any control over the selection of the
negotiating representatives of the other party and each party may select its representative
from within or outside the District. The parties mutually pledge that their representative
will be clothed with all necessary power to make proposals, consider proposals and reach
compromises in the course of negotiations.

The District shall make available, upon reasonable request of the Association, non-
confidential or publicly available information pertinent to the negotiation or administration
of this Agreement. The Association shall reimburse the District the costs of expenses
incurred. The Association shall share with the District information it may access through
New York State United Teachers that is relevant to negotiations.

ARTICLE III

Grievance Procedure

A. A grievance shall mean a complaint by an employee in the bargaining unit that:

1 There has been a misapplication, misinterpretation, or a violation of this
Agreement.



2. There has been a violation, misapplication or misinterpretation of, or
inequitable treatment under established past practice, policy or rules and
regulations of the Board of Education affecting the terms and conditions of
employment of members of the bargaining unit.

As used in this article, the term employee shall mean:

(a) An individual employee, or
(b) A group of employees, or
(c) The Association.

Steps

Step 1: The employee shall discuss the matter with the employee’s
principal. The employee may be represented by a representative of
the Association. The principal shall give the employee a written
answer within four (4) school days. A copy of the answer shall be
given to the Association.

Step 2: If the grievance is not resolved at Step 1, the employee, through the
employee’s Association representative, may, within five (5) school
days submit the grievance, in writing, to the Superintendent or
his/her designee. The Superintendent or his/her designee shall set up
a conference to be held within ten (10) school days of the submission
of the grievance. The employee and/or the employee’s
representative shall be present at the conference to meet with the
Superintendent or his/her designee to discuss the grievance in an
attempt to resolve it. The Superintendent or his/her designee shall
furnish the employee and the Association with a decision, in
writing, within ten (10) school days of the conference.

Step 3: In the event that the preceding steps have failed to resolve the
dispute, the Association may submit the grievance to arbitration by
filing with the Superintendent or his/her designee a written notice of
intent to arbitrate at any time within ten (10) school days from the
time a decision is rendered at the Superintendent’s level at Step 2
above, or failing a written response from the Superintendent or
his/her designee, within ten (10) school days from the time the
decision was due. Both the Board of Education and the Association
shall have the right to request a hearing of the grievance prior to
arbitration. Request for such hearings shall be made in writing
within five (5) school days after the intent to arbitrate is filed. Such
hearing shall be held with the Board of Education or subcommittee
thereof in executive session within fifteen (15) school days from the
date of the request for Board Hearing. The Board shall reserve the
right to waive such hearing. In the event the Board exercises its



right to waive such hearing, the Association shall have the right to
proceed immediately to arbitration as provided for in Step 4 below.
In the event that no such request is made, the grievance will proceed
immediately to arbitration as provided in Step 4 below. Should a
Board level hearing be elected, the Board of Education shall render
its decision within five (5) school days of the hearing.

Step 4: The parties shall select from the following panel of five (5)
arbitrators: Howard C. Edelman, Martin Scheinman, Susan T.
MacKenzie, Thomas N. Rinaldo, and Jay M. Siegel. Arbitrators
shall serve in rotation. In the event that none of the aforementioned
arbitrators are available in a timely fashion or decline to hear a
dispute, the parties shall have five (5) days within which to agree
upon an alternate arbitrator from the American Arbitration
Association. In either case, the Voluntary Labor Arbitration Rules
of the American Arbitration Association shall be used.

C. Time Limits

1. A grievance shall be submitted at the first applicable step of the grievance
procedure as outlined herein within thirty (30) school days of the date upon
which the aggrieved party is aware of the alleged grievance or shall be
deemed to be waived, null and void, and shall not be further processed.

2 Since it is important to good relationships that the grievance be processed
as rapidly as possible, the number of days at each stage should be considered
a maximum and every effort should be made to expedite the process. The
time limits may, however, be extended by mutual agreement.

3 Failure at any stage of the grievance procedure to communicate a decision
to the aggrieved party and to the Association within the specified time limits
shall permit the lodging of an appeal at the next stage of the procedure
within the time allotted, communicated by the final day.

4. In the event a grievance is filed at such time that it cannot be processed
through all stages in this grievance procedure by the end of the school year,
the time limits set forth herein may be reduced so that the grievance
procedure may be exhausted prior to the end of the school year or as soon
thereafter as practicable.

D. Basic Principles

1. If, in the judgment of the Association, a grievance affects any group within
the professional staff, the Association may submit such grievance in writing
to the Superintendent of Schools or his/her designee directly, and process



such grievance through levels two, three, and four of the grievance
procedure.

Forms for filing grievances, serving notice, taking appeals, making reports
and recommendations, and other necessary documents will be jointly
prepared by the Superintendent or his/her designee and the Association and
given appropriate distribution so as to facilitate operation of the grievance

procedure.

The District and the Association agree to facilitate any investigation which
may be required and to make available any and all material and relevant
documents, communications and records concerning the alleged grievance.

No interference, coercion, restraint, discrimination or reprisal of any kind
will be taken by the District or any member of the administration against
the aggrieved party, any party of interest, any representative, any member
of the grievance committee or any other participant in the grievance
procedure or any other person by reason of such grievance or participation
therein.

All documents, communications, and records dealing with the processing
of a grievance shall be filed separately from the personnel file of the
participant.

E. General-Arbitration

ARTICLE IV

The arbitration hearing shall be held in the District Offices in the Onteora
Central School District. The arbitrator shall hear and decide the case or
cases that are brought to arbitration.

The arbitrator shall have the power to make awards, or to fix back pay and
other compensations. The decision and award of the arbitrator shall be final
and binding.

All fees and expenses of the American Arbitration Association and the
arbitrator shall be shared equally by the District and the Association.

Teacher Hours and Teacher Load

A.

Workday

The teaching day shall in no instance exceed seven (7) consecutive hours,

such seven-hour period to include at least thirty (30) minutes of duty-free lunch.



The District level SDM as established by CR 100.11 may recommend the
length of class periods, etc., as necessary, to enhance educational opportunity.

B. Work Year

&

The teacher work year shall be 182 days which shall include both
student attendance and staff development days. Effective with the
2022-2023 school year, the teacher work year shall be 183 days
which shall include both student attendance and staff development
days. In any year in which Labor Day falls on the 4, 5% 6% or 7%
of September, the District may open after September 1%, provided
that the school year ends as of the last Regents Day (inclusive of
rating day). New teachers may have one (1) additional day prior to
Labor Day. Elementary teachers shall be granted two (2) half days
at the end of the year, provided that one-half day is the last day of
school. The other half-day may be scheduled to meet District needs.
Under no circumstances will half-days be scheduled in any week
that would result in non-conformance with the Commissioner’s
regulations dealing with number of hours of instruction or in such a
way that would result in a loss of state aid.

Any day or portion thereof that a teacher is required to report for
work will be considered a full day.

Unused snow days will be returned to teachers; one day of which
will be reserved to be added to the Memorial Day vacation. The
remainder will be scheduled at the District’s discretion.

C. Preparation Periods

1.

Elementary classroom and special teachers will have six (6) 30
minute planning periods per week to be free from assigned duties.
Every reasonable effort will be made by the District to schedule
these periods without interruption. In lieu of duties normally
assigned during school lunch and recess periods, teachers may be
assigned a professional period to be used on the same basis as
secondary teachers.

Each secondary teacher shall maintain an eight period day
consisting of five (5) teaching periods, one duty assignment, one
preparation period and one professional period free from assigned
duties, exclusive of lunchtime.

A professional period may be used for attendance at CSE meetings,
professional staff meetings, parental conferences and to provide



assistance to students identified as having failed or who are in
danger of failing if those students or a teacher requests the
assistance, provided it is within the teacher’s tenure or certification
area. This clause is not intended to create a sixth teaching
assignment.

Professional periods will be posted by teachers in their classroom(s)
for student/parental utilization. Teachers shall be required by no
later than the first school week to notify the high school and middle
school principals of their specific location during their professional
period. Teachers are required to be in that location during posted
office hours. Should a teacher decide to be in a different location on
a given day, he or she is required to notify the high school or middle
school principal in advance and post the change on the office door.

Teachers recognize that they have a professional responsibility to
assist students, upon student’s request, during one preparation
period per week.

Nurses shall have two (2) fifteen (15) minute blocks of time free
from assigned work or duties.

Every effort shall be made to obtain substitutes for all teacher
absences.

Except in the case of emergency, or by mutual consent of the parties,
teachers may be required to attend CSE meetings during preparation
periods.

Teachers may be required to attend CSE meetings during a
preparation period up to a maximum of six (6) periods per year.

In the event that a teacher misses his/her preparation period and is
required to instruct a class, he/she shall be paid $35 per period, and
the District will not be required to make up the missed preparation
period. Prior to mandating a class coverage, the District shall solicit
volunteers from within the tenure area. In the event that there are no
volunteers from within the tenure area, the District shall solicit
volunteers from certified teachers within the building. If there are
no volunteers, then the District shall have the discretion to assign
the coverage. Coverage shall be assigned in reverse seniority order
(in the tenure area, if administratively feasible), and a teacher shall
not be assigned to cover more than one period per day.



D. Workload

1 To provide for maximum effectiveness in the classroom, secondary
teachers should be limited to three (3) subject preparations and five
(5) teaching periods each day where administratively feasible.
Secondary teachers who prefer to teach additional classes in lieu of
above may volunteer to do so.

2. There will be no change in current elementary preparation time
scheduling language and the District will endeavor to maintain
preparation time schedules for as long as those schedules are
feasible, within District discretionary limits on budget.

3 Non-administrator CSE chairs will be assigned no less than three
student contact periods per day. CSE chairs, other than
administrators, shall chair meetings of the CSE. Non administrator
CSE chairs will not supervise teachers or act on behalf of or
represent administrators. They will not create and/or implement
directives or memos on behalf of supervisors or administrators to
members of the bargaining unit. Pupils assigned to chairs shall be
balanced withinreason and based on the individual need of students
and scheduling availability with due consideration to balancing
students to the extent feasible.

4. Teachers may be required to attend CSE meetings during teaching
periods. Elementary and secondary teachers may be assigned to
CSE meetings during a professional period.

E. Calendar

The Onteora Teachers Association shall be granted the right to advise the
Superintendent or his/her designee on its views on the calendar. Such advice shall be
forwarded to the Superintendent or his/her designee no later than April 30, and in any event,
the decision of the Board with regard to the construction of the calendar shall be final.

F. The District and the Association agree, that the contract language regarding
secondary school teachers’ assignments remains, irrespective of any prior agreements with
regard to maximum student contact minutes.

Specifically:
...provisions of Article IV, Section A
...provisions of Article IV, Section C, paragraph (2)
...provisions of Article IV, Section D

Given this time schedule framework, all other time within the school day
may be assigned for supervisory duties.



ARTICLE V

Additional Professional Duties

The teachers, the administration, and the Board of Education all recognize that
teachers assume certain additional professional responsibilities which involve time spent
outside the normal day. Such things as extra help sessions and special projects for interested
students are left to the discretion of the individual teacher who may arrive earlier and
remain later than the normal school day. In addition to these responsibilities voluntarily
assumed by the teachers, there have been various other duties assigned to all teachers. Such
duties have traditionally included professional meetings, Parents’ Night, attendance at
athletic events in order to supervise students and other functions which require a return to
school at some time after the end of the normal school day.

The teachers, the administration, and the Board of Education agree to the following
guidelines for such activities:

1s Meetings held prior to or immediately after the normal school day
shall be limited to six (6) meetings per month of no more than three-
quarters of an hour in length, except that if an unforeseen problem
of special significance arises, there may be an additional period of
one-half hour available to the principal. Except for emergency
meetings, a written agenda will be provided to each teacher at least
one day in advance of faculty meetings. The administration will
determine whether the content and number of those meetings are
necessary. Meetings will be consolidated where possible to achieve
the best use of faculty time.

2 All parent conferences will be scheduled at times mutually
convenient to the parent and the teacher.

3 Two (2) parent/teacher conferences will be held in the evening. The
day following the evening parent/teacher conference will be a
Superintendent’s Conference Day which will begin no earlier than
10:00 a.m. and end by 3:00 p.m.

4. Duties involving a return to school after the normal day has ended
or a day when school is not in session will be limited in the following
manner:

(a) Attendance at all other evening meetings with the public is
voluntary. No record will be made of teacher attendance or
nonattendance at such functions.



(b) Teachers may be required to attend two Parents’ Nights and
individual teachers may be additionally required to
participate in the planning and presentation of one other
school sponsored evening program.

(c) Teachers will not be required to drive pupils to activities
which take place away from the school building.

(d) In order to guard against overburdening any individual
teacher, the Board, Administration and Association agree to
the scheduling of reasonable extra-curricular supervisory
assignments with these guidelines:

e No teacher should be required to supervise children
from schools other than the one to which they are
regularly assigned.

e No teacher will be assigned more than one student
home supervision assignment during the school year.
No teacher shall be assigned more than one away
assignment. (See Article XXII for amounts paid.)

Newly hired professional staff will be required to participate in a
maximum of five (5) core area teaching courses. These core area
teaching courses may be a part of the respective teacher’s course of
study progressing to his/her master’s degree for permanent
certification.

A sixth teaching assignment may only be assigned to a certified high
school teacher when any of the following conditions exist:

o Part-time vacancies within a department, for which no
certified candidate can be found following reasonable
District efforts to do so.

. Emergency situations, such as a long-term illness for which
no appropriate substitute can be found.

. Emergency situations, such as the unavailability of
substitutes, leaving students without appropriate instruction
in the content area.

. Significant increase or decrease in the number of students in
core academic courses and special education areas.



For the purposes of economy, where the effect does not
involve the reduction in the staffing of probationary and
tenured teachers.

The following constraints will define the assigning of a teacher to a
sixth period:

a)

b)

d)

g)

No teacher will teach any class outside of his/her teaching
area.

Probationary teachers will not be assigned a sixth
assignment. In departments without tenured teachers, a
probationary teacher may be assigned a sixth assignment
upon mutual agreement of the parties. The Association will
not unreasonably withhold approval for such assignment.

The assignment of a sixth (6™) instructional period shall be
rotated within the affected departments by inverse order of
seniority. However, volunteers will be selected based upon
seniority. No teacher may be assigned two (2) consecutive
sixth (6™) assignments.

Two consecutive classes of science laboratory instruction
shall be considered a single period of classroom instruction.
Any split laboratory classes, e.g. not back-to-back, shall each
be considered a single period of classroom instruction.

The District shall have the right to solicit an unlimited
number of volunteers to teach a sixth (6") period.

Teachers in (c) shall be compensated at the rate of $8,114
per period Effective July 1, 2021, this amount shall be
$8,318. This amount will be prorated if the course starts later
in the school year,

The maximum student load for a teacher assigned or
volunteering for a sixth assignment in English, Math,
Science, Social Studies, Foreign Language and Special
Education will be no more than twenty-five students in that
class. If any emergency condition arises, the twenty-five
students per class load may be exceeded. Teachers having a
class load beyond twenty-five students will receive
additional compensation on a per-student, pro-rata basis
commencing after October 15 each year.

- 10 -



ARTICLE VI

h) No more than six (6) teachers or two (2) per department as
referenced in (g) above may be assigned a sixth period of
teaching, as long as it does not affect the number of FTE’s
in the department.

i) As aresult of implementation of this clause, no full-time unit
member will be excessed.

1) Unit members who have a reduced teaching assignment due
to contractual obligations (i.e. Association President,
Cabinet Position, Coordinator, etc.) will not be assigned
and/or volunteer and will not be entitled to additional
compensation for an additional teaching assignment.

k) Music teachers will have a maximum of five (5) instructional
periods per day. If a music teacher has a sixth instructional
period for the purpose of conducting lessons, such
assignment will be at the teacher’s option, but such teacher
will not be entitled to the stipend set forth in (f). If the
teacher has only five (5) instructional periods, he/she will be
assigned a supervisory duty.

1) If a teacher assumes or is assigned such sixth instructional
period, there will be no scheduled assignments of any and all
supervisory duties.

Assienments and Transfers

A. Assignments

1.

Every reasonable effort will be made to notify teachers in writing of
their schedules for the coming school year by June 30 so that
adequate preparation can be made, including the schools to which
they will be assigned, the grade and/or subjects they will teach, and
special classes they will have.

Every reasonable effort will be made to assure that pupils are taught
by teachers working within their area of competence. Teachers will
be assigned only to those areas within the scope of their teaching
certification or their major or minor fields.

Elementary teachers shall be excused from cafeteria duty except

where the District has made every effort to obtain qualified
employees to assume the duty and such effort has failed. Where

S



qualified aides/teaching assistants can’t be obtained, the duty shall
be assumed by the teaching staff on a rotating basis. Teachers
relieved of such duty shall not be given an alternate assignment. In
addition, where aides/teaching assistants are obtained, teachers shall
be assigned to assist should a genuine need arise. Teacher presence
is always essential to maintain reasonable order with students
outside the classroom. Such assignment shall be on a rotational

basis.

4, Physical education staff assigned to the secondary school will have
a maximum of six (6) student contact periods per day. Secondary
physical education staff assigned six (6) teaching periods per day
will not be assigned any duties. There will be no reduction in the
total District physical education staff from the level of full-time
equivalents currently in effect, except for the purpose of District-
wide reorganization. When a physical education teacher terminates
his/her employment with the District, that position may then be
excessed.

B. Transfers or Reassienments

In the event of transfer or reassignment, length of service with the District
shall be given consideration.

1. Voluntary Transfers

(a) Building principals shall assign all newly elected personnel
to their specific positions which, except for regular
substitutes, shall be within the type of service for which the
teacher has been elected by the Board of Education.

(b) The Superintendent of Schools or his/her designee shall post
in all school buildings a list of the known vacancies as they
occur.

(c) Teachers who desire a change in grade and/or subject
assignment or desire to transfer to another building shall file
a written statement of such desire and the reasons therefore
with their building principal or Superintendent of Schools or
his/her designee no later than May Ist or within the time
limits set forth on the notice of vacancy pursuant to Article
VI, Section A herein. No transfer need be made until
September of any school year. Such statement shall include
the grade and/or subject to which the teachers desire to be
transferred, in order of preference. The Superintendent or a

SIS



designee shall inform those teachers of the reasons for denial
of such requests.

2% Involuntary Transfers

(a)

(b)

(©

(d)

©

Except for the purpose of District-wide reorganization, one
(1) teacher per building to a maximum of four (4) teachers
per year may be involuntarily transferred once during their
career in the District.

Involuntary transfers shall be made after the District has
asked for volunteers and has failed to obtain acceptable
volunteers. If no acceptable volunteer is found for transfer,
teachers may be involuntarily transferred. Involuntary
transfers will be made for coverage of additional sections,
educational purposes, retirements, resignations, paid and
unpaid leaves of absences and vacancies. If the teacher
objects to an involuntary transfer, then any such dispute will
be resolved by a committee of three (3) teachers and three
(3) administrators taken from buildings other than the
building in which the transfer is initiated. Any dispute with
regard to involuntary transfer will be resolved by the Board
of Education, whose decision shall be final.

When an involuntary transfer is to be made, every reasonable
effort will be made to notify the teacher involved with at
least thirty (30) calendar days’ notice. If the transfer is made
effective in September, every reasonable effort will be made
to notify the teacher involved by the end of the current school
year.

Involuntary transfers shall not be used to impose disciplinary
measures.

The voluntary and involuntary transfer clause criteria shall
be deemed procedural only.

3. Abolition of Positions

(a)

If there is to be a reduction in the number of staff positions:

(1 The District shall make every effort to meet such
reduction by attrition.

(2) If an employee is excessed, this shall be done only as
of the end of the school year.

- 13-



ARTICLE VII
Vacancies

A.

)

“)

)

(6)

(7

Any employee to be excessed as a result of the
abolition of a position covered by this Agreement
shall be given notice in writing not less than forty-
five (45) days prior to the time the employee’s
employment with the District is to terminate. If such
notice is not provided, the employee shall be paid a
full forty-five (45) days pay at the rate of 1/180th of
their annual salary for each of the forty-five (45)
days.

Prior to adopting any resolution to terminate the
employment of any employee pursuant to this
provision, the District shall give the Association
notice in writing that such a resolution will be voted
upon by the Board and afford the Association an
opportunity to present its views with respect to such
proposed termination in advance of the time such is
to be voted upon.

The District shall continue to pay such excessed
employee’s health insurance premiums for a period
of three months from the date the employee’s
employment terminates, or, until the employee shall
accept other employment, whichever is sooner.

The District shall furnish any excessed employee
with information it may have regarding openings for
employees in other districts.

Excessed personnel shall have the first right to any
substitute positions at the regular substitute rate.

Notice of and Application for Vacancies

Ik

All vacancies and newly created positions shall be posted in all
District schools on all faculty bulletin boards within one week after
they occur and in no event less than one week before applications
are due. Posting shall include vacancies for current and following
school years. Said notice shall clearly set forth a description of and
qualifications for the position including the duties and salary.
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B.

C.

In the event vacancies or positions occur during summer vacations,
the notice thereof shall be posted in the administrative offices of the
Onteora Central School District and a notice thereof shall be sent to
the Association and to each teacher previously registering with the
District. A stamped, self-addressed envelope shall be supplied to the
District for each position.

Teachers who desire to apply for any such vacancy shall submit their
application in writing to the Superintendent or his/her designee
within the time limit specified.

Qualification for Assignment

b

All appointments and assignments to any and all vacancies and
openings shall be based on qualifications and experience where due
regard shall be given to seniority.

Each applicant who is not selected shall have an oral explanation
and upon request a written explanation as to why the applicant did
not receive the appointment to such vacancy.

Preferred Eligibility List Substitutes

Teachers on the preferred eligibility list who have not been otherwise

recalled for employment will be given preference in the calling of per diem and regular

substitute teachers.

ARTICLE VIII

Conferences and Travel Allowance

A.

l.

Attendance at and participation in conferences, workshops, conventions,
and similar meetings are a vital part of the professional person’s
development and progress in the field. All professional personnel should be
encouraged to attend such gatherings. However, requests for attendance
must be filed with the building principal one month in advance, when
possible.

The District shall bear the cost of travel to and from such meetings in a
matter approved in advance by the Board of Education as follows:

Use of school vehicles.

Use of such mass travel as may be considered most appropriate.
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Use of private vehicles may be allowed for conferences on consent
of the Superintendent or his/her designee with mileage amount
payment as approved by the Board of Education. The mileage
reimbursement amount shall not be less than 21 cents per mile or
Board rate, whichever is higher.

The District shall pay all reasonable and necessary costs of rooms.
If the cost of a hotel room is not approved in advance the total per
diem rate will not exceed the schedule below:

Single Accommodation $74

Double Accommodation $66
The per diem meal rate shall not exceed $51 per day, except when

attending a conference in New York City, in which case the per diem
meal rate shall not exceed $61 per day, inclusive of tip.

C. To obtain reimbursement, participants shall procure the proper receipts and
payment proofs to comply with the New York State Department of Audit
and Control directives. Reimbursements for expenses shall be made upon
presentation of such proofs of payment.

ARTICLE IX

Professional Facilities

A. Each school will continue to have the following facilities:

Space in each elementary classroom for the classroom teacher to
store instructional materials and supplies. Space in each building
will be provided for special teachers to store instructional materials
and supplies when not available in the classroom. At the secondary
level, space in each building will be provided where each teacher
may store instructional materials and supplies.

A teacher work area containing adequate equipment and supplies to
aid in the preparation of instructional materials.

An appropriate furnished room apart from the students will be

reserved for the use of school staff. A dining area apart from the
students will be reserved for the use of the school staff.
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4. A serviceable desk and chair for the teacher in each classroom.
Where two teachers share a classroom, provisions should be made
for a desk or work area outside the classroom.

St Bulletin board space in each faculty room for the use of the
Association.

B. It shall be the objective of the Onteora School District to improve the

professional library. The procedures to develop a unified professional
library in the school District will continue.

C. It is a goal of the Onteora School District to provide each school with the
following:
I Adequate and appropriate teaching stations for specialized

2.

ARTICLE X

instruction.

A private room for effective teaching of remedial reading and
remedial speech.

Short Term Leaves of Absence

A. Sick Leave

1.

Each professional staff member shall be granted sixteen (16) days
per year for sick leave for personal illness and/or family illness in
the immediate family. For the purposes of sick leave, immediate
family shall be defined consistent with the Family and Medical
Leave Act (“FMLA”). Teachers will not have to fill out any forms
for family illness use. When teachers call the substitute service to
indicate that they are going to be absent pursuant to the “sick leave”
provision, they shall state whether such absence is for personal
illness or family illness. Each year, the sixteen (16) sick leave days
will be credited to each returning professional staff member. Any
unused sick days will be accumulated. A unit member may use their
accumulated sick leave for personal illness. A unit member may
only use their accumulated sick leave for family illness up to the
maximum number of days approved for FMLA leave. There will be
no limitation on the number of accumulated sick days. Medical
check-ups or annual physical examinations are not considered as
“sick leave.” Upon request, the District will provide a statement of
the number of sick leave days credited to such teacher and the same
shall be furnished orally or in writing at the teacher’s election. A
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unit member who is absent from work for ten (10) or more
consecutive work days shall be required to submit medical
documentation substantiating the absence and certifying that the unit
member is fit to return to duty.

2 Each teacher may be allowed to contribute up to two days from their
accumulated sick leave to the Bank. Only contributing teachers may
be members of the Bank. The Bank shall be for use in case of
catastrophic illness after accumulated sick leave has been exhausted.
There shall be an automatic renewal at such time when the Bank is
exhausted and use by an individual is limited to sixty days per year.
Withdrawals, additions and general use shall be regulated by a
committee of three administrators and three teachers.

Emergency Leave

Death: Staff members will be permitted five (5) days emergency leave with
pay, per occurrence, for death in the immediate family. Immediate family
shall include: husband, wife, child, father, mother, sister and brother, step-
parent and grandchildren. A maximum of two emergency leave days per
occurrence with pay, not to exceed four (4) emergency leave days per year,
shall be granted for death of non-immediate family as follows: father-in-
law, mother-in-law, sister-in-law, brother-in-law, and employee’s
grandparents, uncle and aunt.

Leave for Relizious Holy Days

Up to three (3) days, non-cumulative religious days per year shall be granted
with full pay, where absence from work is an obligation of the employee’s
faith, upon written request to the Superintendent or his/her designee at least
ten (10) working days in advance of such leave.

Special Leave

Effective July 1, 2016: Each professional staff member shall be granted
three days with pay for conducting business that cannot be conducted at any
other time. Special leave is not to be considered as vacation time. It implies
that the situation warranting use of these days is considered to be more
important than the professional’s responsibility to the School District. In a
year where a staff member does not use all or any part of the three (3) special
leave days, he/she will be entitled to convert such unused special leave days
to unused sick leave.

Effective July 1. 2022: Each professional staff member shall be granted
four (4) days with pay for conducting business that cannot be conducted at
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ARTICLE XI

any other time. Special leave is not to be considered as vacation time. It
implies that the situation warranting use of these days is considered to be
more important than the professional’s responsibility to the School District.
In a year where a staff member does not use all or any part of the four (4)
special leave days, he/she will be entitled to convert such unused special
leave days to unused sick leave.

All personal and other short term conference leave shall be acted on by the
administration no later than 72 hours after the request is received, or three
(3) school days, whatever is later. Leave applications must be received one
week in advance of the day on which the administration must act, where
such notice is possible.

Should a teacher request a special leave day which falls on a day before or
after a holiday the Superintendent or his/her designee may request a reason
as to the nature of such request.

Jury Pay

Pay for jury duty shall be returned to the District in exchange for regular
salary. Jury duty mileage, meals and parking shall accrue to the employee.

Parental Leave of Absence

A.

An unpaid leave of absence shall be granted to a teacher for the purpose of
child rearing as follows:

le A teacher shall be entitled upon request to a leave to begin within
one year upon delivery or adoption of a child. Said teacher shall
notify the Superintendent or his/her designee in writing of intent to
take such leave and, except in case of emergency, shall give notice
at least thirty days prior to the date of which said leave is to begin.

Ateacher who is granted such leave of absence pursuant to Section A above,
shall have the following re-employment rights:

L: Teachers shall be returned to the same position or a position similar
and within their own tenure area upon sixty days notice to the
District of intent of return. Said return shall be at the beginning of a
semester unless by mutual agreement. Child care leave of up to one
(1) year shall be allowed to all teachers with right to extend for one
(1) more year.
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ARTICLE XII

Upon return to service a teacher shall have restored the same
benefits accrued at the time the leave commenced.

All employees on long term leave shall notify the District of their
return no later than 60 days prior to the expiration of the leave.

Military Leaves of Absence

The District will grant employees paid leave while on ordered military duty in
accordance with Section 242 of the New York State Military Law.

ARTICLE XIII

Other Leaves

A.

Professional personnel receiving an academic honor for study or research
or enlisting in the Peace Corps shall be granted a leave of absence without
pay for the term of such program, but not to exceed two (2) years. They
shall be advanced on the salary schedule, as if they had remained in the

District.

(M
@)

3)

All members of the bargaining unit are eligible.

Leave granted on a full-time basis for up to one year. District may
extend for up to one additional year.

Purpose: Normally granted for academic honors, grants, research,
academic or instructional programs. The Board may also grant
leaves for any other reason specified herein. The decision of the
Board shall be final.

General Leave Notification

All employees on long-term leave shall notify the District of their return no
later than 60 days prior to the expiration of the leave.
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ARTICLE XIV

Evaluation, Discharge. Discipline and Files

Article XIV, Section A and Appendices A and B shall only apply to any teacher
and supplemental school personnel not covered by the District’s APPR plan.

A.

Evaluation

The purpose of evaluation is the improvement of instruction and assessment
of teaching performance. Appendices A and B represents the jointly agreed
to Annual Professional Performance Review and Teacher Improvement
Plan, respectively.

I

All monitoring or observation of the work performance of a teacher
will be conducted openly.

Four observations shall be completed annually for probationary
teachers. All such observations shall be conducted by certified
administrative personnel. In the event that a teacher’s performance
is deemed satisfactory, the above observations may be waived.
Before probationary teachers are recommended for release, the
District shall observe them a minimum of four (4) times in the
school year of discharge. The first observation is to be conducted
prior to December 1st, with a reasonable time between formal
observations. Once a year, a teacher shall have the option to require
that one observation be rescheduled to another date.

Non-tenured teachers may, if they choose to, also participate in Peer
Coaching or Self-directed Learning in addition to the classroom
observations.

Tenured teachers may request, under normal circumstances, one of
the following methods of evaluation:

a. Regular classroom observation
b. Peer Coaching
(o Self-directed Learning

Teachers who choose a classroom observation may be observed
once each year. Teachers who choose Peer Coaching or Self-
directed Learning are to submit their request to the building
principal for approval according to the existing schedule. If
approval is not granted the teacher will participate in a regular
classroom observation.
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Tenured teachers may, under usual circumstances, be evaluated
once per year. The District shall make every reasonable effort to
observe teachers at normal yearly times. The District may elect to
waive an observation if the principal considers the teacher’s
performance to be satisfactory. An observation may be rescheduled
a maximum of once per year.

Teachers will be given a personal copy of any evaluation report
within ten (10) school days of an “observation,” and will be required
to sign the office copy to indicate that it has been received. Such
signature merely signifies that they have examined the materials and
shall not be deemed to be an admission to, or to signify agreement
by the teacher for any matter therein.

Not more than ten (10) school days after the receipt of the report,
there shall be a conference between the observer and the teacher.
Such conference may be waived by mutual agreement if the
Administration involved deems the performance of the evaluated
teacher to be satisfactory or above.

If the performance of a teacher is less than satisfactory, the teacher
must be so advised. The supervisor or evaluator shall have the
responsibility to make recommendations in writing to the teacher to
improve the teacher’s performance. Such recommendation shall be
part of the written evaluation which is placed in the teacher’s
personnel file. These recommendations shall be used as a basis for
future observations and evaluations.

Discharge and Discipline

Tenured teachers shall be entitled to binding arbitration if they are
discharged or disciplined. Probationary teachers denied tenure shall
be entitled only to procedural review of District compliance with the
terms of the Agreement.

The Superintendent shall advise a teacher of whether or not the
teacher is to be recommended to tenure by March 15, or sixty (60)
working days if the tenure day is other than September 1. Once a
teacher has been notified by the Superintendent, they shall not be
discharged except for just cause.

In the event that a non-tenured teacher is released from the services
of the District for performance inadequacies, the teacher shall be
entitled to an interview with the Board of Education prior to the
release, if the teacher so wishes.
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Should an administrator conduct a conference wherein they have
determined that disciplinary action may result, the teacher shall be
advised of such and given an opportunity to have an Association
representative present at such conference.

C. Teacher Personnel Files

ARTICLE XV

Dues Deduction

Teacher files shall contain routine financial information and matters
of a factual nature which relate to the job performance of the teacher.

There shall be one (1) official District teacher personnel file which
shall be maintained in the central office. Teachers shall have the
right, upon request to review the contents of their files excluding
confidential references pertaining to hiring or promotion. Teachers
shall be entitled to have a personally selected representative
accompany them during such interview.

No material except confidential references pertaining to promotion
shall be filed unless the teacher has had notification and an
opportunity to examine the material. Teachers shall be given an
opportunity to affix theirsignature on the actual copy to be kept with
the understanding that such signature merely signifies that they
examined the materials. Such signature does not necessarily
indicate agreement with its content. The teacher shall have the right
to reply in writing to any material placed in the personnel file. The
replyshall be attached to the material and filed in the official District
personnel file. While the failure to reply shall not be construed as a
waiver of a defense in any case, teachers shall ordinarily be expected
toreply in ten (10) days of the placement of any unusual material in
a file.

Upon receipt of a written request, the teacher will be furnished a
reproduction of any material at their expense, excluding confidential
references pertaining to hiring or promotion.

The District agrees to deduct from the salaries of its teachers and other professional
staff members dues for the Onteora Teachers Association and its affiliates, as said teachers
or other professional staff members, individually and voluntarily, authorize the District to
deduct, and to transmit monies promptly to such Association.
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The Association will certify to the Board in writing the current rate of the
membership dues of the Association. The Association will give the District thirty (30) days
written notice prior to the effective date of such change.

Deductions will be made in twenty (20) equal installments during the school year.
The District will not be required to honor for any month’s deduction any authorizations
that are delivered to it later than one (1) week prior to the distribution of the payroll from
which the deductions are to be made.

No later than September 30 of each year, the District will provide the Association
with a list of those teachers who have voluntarily authorized the Board to deduct dues. Any
teacher desiring to have the Board discontinue deductions they have previously authorized
must notify the District and the Association concerned in writing by September 15 of each
year for that school year’s dues.

The District will transmit the monies obtained from dues deduction to the
Association as they are collected. The District agrees that it will not accord dues deduction
or similar checkoff rights to any other organizations of professional staff members until
and unless such organization has been duly recognized or certified according to law.

Agency Fee

The District agrees to make an agency fee deduction for those individuals who are
not members of the Association, such deduction to equal the amount deducted from those
individuals who are members of the Association unless a lesser amount is established by
the Association.

ARTICLE XVI

Insurance and Annuities

A. The District shall assume a share of the cost of individual and family
coverage programs of the Dutchess Employees Health Insurance
Consortium (DEHIC) Alternative PPO Plan and shall continue Group
Health Insurance coverage for professional personnel and their dependents
pursuant to existing practice, as follows:

Effective July 1, 2019: 85%
Effective July 1, 2021: 84%
Effective July 1, 2022; 83%
Effective July 1, 2023: 82%

Effective July 1, 2016, the District shall add the DEHIC EPO 20 health
insurance plan as an available option to eligible unit members with the
District paying the full cost of the premiums.
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For tenure track employees hired on or after ratification, DEHIC EPO 20
shall be the employee’s only health insurance plan option during their
probationary period. For non-tenure track employees hired on or after
ratification, DEHIC EPO 20 shall be the employee’s only health insurance
plan option during their first 4 years of employment.

After the completion of the probationary period or the 4 years of
employment (whichever is applicable), the employee shall have the option
of'enrolling, during open enrollment, in either the DEHIC Alternate PPO or
the EPO 20 plan.

Health insurance coverage shall be extended to domestic partners subject to
the limitations and restrictions and eligibility requirements provided by the
Dutchess Employees Health Insurance Consortium.

Employees hired after December 6, 1999 must be regularly scheduled to
work .75 of the workweek to be eligible for a Districtcontribution for health
insurance benefits.

The District’s contribution to the individual or family cost for premium to
an HMO shall be consistent with those percentages for the DEHIC Alternate
PPO plan in Section A above.

The District and the OTA will explore alternative health insurance options.
If the OTA requests the District withdraw from the DEHIC plan and/or
HMO options in order to provide alternative health insurance options, the
District will not unreasonably withhold its permission.

Except as otherwise provided in Section H below, it is agreed that members
of the unit represented by the Onteora Teachers Association for all regular
teaching personnel may direct the District to remove themselves from health
insurance coverage in exchange for a pay-out under the following rules:

1. All elections and requests for reinstatement shall be made in writing.

2. Employees electing to waive insurance coverage shall demonstrate
to the satisfaction of the Business Office that they have adequate
alternate coverage.

3; Except for married couples both working for the District (See
Section G below), employees opting to waive coverage and receive
a pay-out in lieu of insurance shall be entitled to an annual payment
of Two Thousand Five Hundred Ninety Six Dollars ($2,596)
effective July 1 2019. This amount shall increase to Two Thousand
Six Hundred Sixty-One Dollars ($2,661) effective July 1, 2021. If
an employee is covered under the District Individual Plan, the
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employee will be entitled to an annual payment of Two Thousand
Fifty Five Dollars ($2,055) effective July 1, 2019. This amount shall
increase to Two Thousand One Hundred Seven Dollars ($2,107)
effective July 1, 2021.

4. Employees withdrawing for a full year as of July Ist will be paid
half the amount in December and half the amount in the following
June. Payments will be made in December and June following
withdrawal. Employees withdrawing at other times will receive pro
rata payment.

5 Any individual electing this option may revert to the plan of
previous enrollment subject to the provisions of each individual
plan.

Health insurance buyout will be mandatory for District employees whose
spouse is also a District employee. The employee opting out of family
coverage will receive Three Thousand One Hundred Thirty Eight Dollars
($3,138) effective July 1, 2019. This amount shall increase to Three
Thousand Two Hundred Seventeen Dollars ($3,217) effective July 1, 2021.
The employee will not be eligible for individual coverage. Employees who
withdraw after the start of the school year in September will receive pro rata
payments.

Employees withdrawing for a full year as of July 1 will be paid one-third
of the amount in December and the remaining two-thirds of the amount in
the following June. Payments will be made in December and June
following withdrawal. Employees withdrawing at other times will receive
pro-rata payment.

Retirees and employees who become ineligible for the buyout because of
death or divorce will be immediately reinstated to the District health
insurance plan or HMO option. The reinstatement of the retiree or
employee will cause the buyout to be prorated for that year.

The District will implement an 1.R.S. Code 125 flexible benefits plan for
the purpose of health related expenditures. The IRS Code 125 plan will be
expanded to provide for maximum coverage. The OTA will establish a
committee to meet with the District for implementing this plan.

Health insurance coverage for employees resigning at the end of the school
year shall be terminated as of August 31 of that school year.

Tax sheltered annuities are available for any professional staff member

upon request to the District prior to November 1. Payments for these
annuities shall constitute a reduction in salaries as authorized by the staft
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members and will be deductible automatically by the District from each
paycheck. The Association will select one company to serve as a forwarding
agent.

Benefit Trust

[k The Onteora Teachers Association will maintain a Benefit Trust. In
addition, the District will fund the Onteora Teachers’ Association
Benefit Trust at the rate of $1,573 .

Employees hired after December 6, 1999 must be regularly
scheduled to work 0.75 of the workweek to be eligible for a District
Benefit Trust contribution.

2; The fund shall be administered by Trustees appointed by the
President of the Association. The fund shall provide adequate
fiduciary safeguards.

3. The District shall make payments to the funds semi-annually; one-
half (50%) on October 1, and one-half (50%) on December 15, for
the total amount.

4, Financial reports, which shall be subject to audit, of the monies shall
be made available to the District for periodic review. The Trustee
shall forward to the Board copies of the fund’s financial report,
pursuant to the Agreement and Declaration of Trust.

3 Monies shall be used solely to purchase or to provide benefits to
participants of the fund. No fund monies can be used by any
participant, or by the fund itself, in any litigation against the Onteora
Central School District.

Whenever teachers are absent from their employment and unable to perform
their duties as a result of personal injury caused by an accident occurring in
the course of their employment and are eligible to receive Workers’
Compensation payments for such absence, they will be paid the difference
between such weekly benefits and their filll salary during their absence from
their employment for a period equal to the equivalent dollar value of their
accumulated sick leave.

The IRC 403(b) is annexed as Appendix C and the IRC 457 Plan is annexed
as Appendix D.
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ARTICLE XVII

Retirement Incentive

Teachers, Physical Therapists and Occupational Therapists are eligible for the
retirement incentive benefit set forth in paragraph 1 OR paragraph 2 below.

1.

Flat Bollar Retirement Incentive: teachers, physical therapists and

occupational therapists will be eligible for the retirement incentive during
the first year of eligibility only. Any teacher, physical therapist or
occupational therapist becoming fifty-five years of age or becoming first
eligible for retirement without TRS or ERS penalty (whichever is
applicable) shall inform the District no later than March 1* of the school
year in which they become eligible of their intent to apply for the retirement
incentive. In order to be eligible for retirement incentive, the teacher,
physical therapist or occupational therapist must submit an irrevocable
letter of resignation for retirement purposes no later than March 1 of the
year of retirement. The retirement incentive bonus shall be established at
$26,000. The District will act on any retirement application no later than
May of the year of retirement.

Salary Percentage Retirement Incentive: Any teacher, physical therapist or
occupational therapist who meets the retirement eligibility qualifications set
forth in 1 above, who also has a minimum of twenty (20) years of District
credited service (provided that in total there is a minimum of four teachers,
physical therapists and occupational therapists who apply) shall be eligible
for an alternative retirement incentive at one percent (1%) of the final year’s
salary multiplied by the number of years of District credited service.

Under no circumstances will eligible teachers, physical therapists or occupational
therapists be entitled to the benefits of both incentives in paragraph 1 and paragraph 2

above.

Nurses will receive a retirement incentive in the amount of $7,500 for
anyone who retires in their first year of eligibility without penalty if the
employee completed fifteen (15) years of credited service in the District

Additional benefits will be granted to members of the New York State
Employees Retirement System through the provision of Section 41j and 34
allowing application for unused sick leave as additional service credit upon
retirement.
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ARTICLE XVIII

Retirees Health Insurance

The District will pay one hundred (100%) percent of the premiums for individual
retirees health insurance and fifty (50%) percent of the premiums for retirees selecting
family coverage who retire prior to or on June 30, 2000. For employees who retire after
June 30, 2000, the District will pay one hundred percent (100%) of the premiums for
individual retiree health insurance and sixty percent (60%) of the premium for retirees
selecting family coverage. Employees hired on or after December 1, 2009 shall be required
to be employees of the District for a period of not less than ten (10) years to be eligible for
retirees’ health insurance.

ARTICLE XIX

Payment for Unused Sick Leave

Any employee eligible for retirement shall be paid for all unused sick leave days
upon retirement from the District according to the following formula. Such payment shall
be considered in addition to any other incentive bonuses the employee might otherwise be
eligible to receive pursuant to this Agreement.

Payment For Unused Sick Leave on Retirement

Number of Accumulated Days:

Effective July 1, 2019:

0-75 $0

76-100 $58

101-125 $72

126-175 $93

176-200 $120

201 to maximum of 290 days $123
Effective July 1, 2021:

0-100 $60 ($6,000)

101-200 $75 ($7,500)

201 to 300 $85 ($8.500)

Maximum Payout $22,000
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ARTICLE XX

Association Rights

A.

Upon reasonable prior notice to the Administrator assigned by the District,
the Association may conduct meetings in District buildings at times which
do not interfere with the instructional schedule and is subject to those Board
regulations regarding the public use of District buildings.

At the end of a faculty meeting, an Association representative may speak to
professional personnel whose continued attendance shall not be required.

The Association may distribute printed material via inter-school mail.

The OTA President or his/her designee shall not be subject to assignment
of supervisory duties during the course of the school day. The affected
building principal shall schedule supervisory duties to maintain this
provision. Ifthe union president is a secondary teacher the union president
shall be given a teaching load of a maximum of four (4) classes. If the union
president is a secondary teacher, the union president shall be given a bank
of seventeen (17) days (for union business) which may be used in full or
half-day increments. If the union president is an elementary teacher, the
union president shall be given a bank of seventeen (17) days (for union
business) which may be used in full or half day increments. The
Association agrees to reimburse the District at the current certified
substitute teacher rate for each day or half day used. The union shall notify
the District no later than June 1 of the identity of the union president. If the
union president is an elementary teacher, leave days shall be taken on 72
hours notice for actual union business and scheduled to prevent absence
during days when the District needs that person in attendance. The 2002-
2003 school year shall be used as a basis for establishing presidents’ release
time as a maximum of three (3) student contact periods.

The OTA President or designee shall be granted an additional five (5) days
for Union assistance in implementing shared decision-making, teacher
mentoring and other mutually agreed upon work. Such time off will be
granted at the Superintendent’s or his/her designee’s discretion.
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ARTICLE XXI

REMUNERATION
A. Salary

I.

Current payments and other practices dealing with long term
substitutes and others shall continue.

Longevity shall be paid in the 25" and 28" years of accredited
service in education as set forth in schedules A-E and AA-EE.

Prior service credit for years in the Armed Forces of the United
States of America shall be of one step only and shall be granted at
the time of initial employment.

Credit may be given for all prior teaching service without
consideration of prior salary. Credit may also be given for related
experience at the discretion of the administration and the Board of
Education.

It is required that teachers provide evidence of graduate record upon
applying for advancement on the salary schedule.

Guidance Counselors will be employed at a factor of 1.1 of their
placement on the salary schedule. Guidance Counselors will work
the regular teacher work year (182 days which shall include both
student attendance and staff development days through June 30,
2022, and 183 days which shall include both student attendance and
staff development days effective July 1, 2022) and twenty (20)
additional days between July 1 and June 30. In any year in which
Labor Day falls on the 4", 5™ 6™ or 7" of September, the District
may open after September 1%, provided that the school year ends as
of the last Regents Day (inclusive of rating day). Counselors will
have a total of sixteen (16) days sick leave per year. The
administration shall consult with and consider the Guidance
Chairperson’s recommendations regarding days which individual
Guidance Counselors shall work their additional twenty (20) days.

Salary Schedules and Steps:

The salary schedule shall be increased as follows:

Effective July 1, 2020: 1.2%
Effective July 1, 2021: 1.2%
Effective July 1, 2022: 1.3%
Effective July 1, 2023: 1.3%
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The Salary Schedules are attached hereto in schedules A — D and
AA-DD.

Graduate and In-Service Credits

(a) It is not possible for the credit criteria to cover all areas of
request for course approval. While the administrative
approval is required for all courses, the criteria set forth will
be used as a guide for those areas listed below. Courses must
be from an accredited degree granting institution on a
graduate level.

(b) In service courses shall not exceed 30 credits beyond the
Master’s Degree. No unit member shall be credited with
more than 12 graduate credits in any one school year whether
derived from course work or in-service work except where
credits are earned towards permanent or professional
certification and excess credits earned shall be carried
forward to the next year(s) for recognition.

(c) The Superintendent or his/her designee shall give
authorization and salary credit shall be granted for courses
in the following areas:

) Courses in teaching methodology;

2) Courses related to the applicant’s assignment;

3) Courses prescribed by permanent certification in
teaching assignment currently held by the applicant;

“4) Courses prescribed by a college for a degree as by
proof of matriculation where the degree or courses
are in the approved field of education; and

5) Courses requested by the administration for the
improvement of the teacher.

(d) Applications shall normally be submitted to the
Superintendent or his/her designee for prior approval. Where
registration difficulties develop, the Superintendent or
his/her designee shall review the appropriateness of the
substitute course(s) actually taken.

(e) Salary credit will not be granted for the following unless
prior approval is granted by the Superintendent or his/her
designee:

() Courses in adult or continuing education;
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(2

(h)

(M)

0

2) Courses leading to a new profession outside the field
of education;

3) Courses previously approved but for which a passing
grade is not received;

4) Courses which duplicate previously taken courses;

5) Courses which are not properly documented by
official transcript;

6) Undergraduate credits;

™ Courses which are older than five (5) years at the
time of application.

Employees who take in-service courses not otherwise
eligible for graduate credit payments shall be reimbursed for
the cost of such courses upon presentation of a paid bill.
Approval shall be governed by the above criteria.

Any staff member having 42 approved hours of graduate
credit beyond the Bachelor’s Degree and who has
accumulated at least twenty (20) hours of graduate credit in
their teaching area or areas of appointment will be
considered to have the equivalent of a Master’s Degree in
placement on the salary schedule. Any staff member having
sixty (60) approved hours of graduate credit beyond the
Bachelor’s Degree and who has accumulated at least twenty
(20) hours of graduate credit in their teaching area or areas
of appointment will be considered to have the equivalent of
a Master’s Degree +12 in placement on the salary schedule.
This provision shall not be effective for those seeking its
application on or after July 1, 2008.

Any teacher who obtains an earned doctorate degree from a
university accredited by the National Council for
Accreditation of Teacher Education, or Middle States
Association of Colleges and Schools, or New England States
Association of Colleges and Schools, or by the New York
State Board of Regents shall receive an annual stipend, in
addition to this step placement on the M+60 column of the
salary schedule. (See salary schedule.)

One (1) in service credit will be awarded to teachers who are
assigned a student teacher for each seven to ten week period.

Beginning in the 2012-2013 school year, unit members shall
be given the choice of being remunerated for approved in-
service courses at the hourly rate described as “Summer
Curriculum” in Schedule “G” or receiving in-service credits
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until they have reached the maximum number of combined
graduate and in-service credits.

Once unit members have reached either the maximum
allowable in-service credits or the maximum reimbursable
number of combined graduate and in-service credits, they
shall be remunerated for approved in-service courses at the
hourly rate described as “Summer Curriculum” in annexed
Schedule “G”.

Any and all remuneration referenced in this paragraph shall
be conditioned upon the District’s receipt of proof of
completion by June 30" of the school year for in-District
offerings, and within one year for out of District offerings:
(i) written proof of completion of the approved in-service
course(s) for in-District offerings, on the form and in the
manner as dictated by the District; or written proof of
completion for out of District course(s); and (ii) a written
claim for reimbursement of the tuition costs for the approved
in-service course(s). The submission deadline may be
extended by the Superintendent or his/her designee in
extenuating circumstances.

ARTICLE XXII

Extra Pay for Extra Dulies

A.

Definition: An “extra duty” is any service which a professional staff
member will be required to perform above and beyond the educational
responsibilities encountered during the school day such as coaching duties,
advisory duties, and other duties which are to be carried on outside the
school day. Extracurricular assignments shall be as shown on the appended
co-curricular, interscholastic and extracurricular schedules (See Schedules

F-H).

The District shall, at its discretion, create, eliminate or modify positions
listed as it deems is in the best interest of the District.

Openings

1. Openings shall be posted in the appropriate buildings annually and
all qualified personnel shall be eligible to fill these positions.
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2. Applications shall be submitted to the building principal and shall
be subject to the principal’s approval and the Superintendent’s or
his/her designee’s approval.

Teachers desiring assignment to a specified type of activity shall indicate
their preference to the building principal before March 30 of each school
year.

Teachers may be requested and/or volunteer to accept more than one extra
assignment per year. These extra assignments will be compensated at the
followingrate if requested in advance:

Evening functions and home Saturdays:

Effective July 1, 2018: $29.00
Effective July 1, 2021: $30.00

Saturday functions away from school:

Effective July 1, 2018: $56.00
Effective July 1, 2021: $58.00

Music teachers assigned to supervise Saturday out-of-District events shall
be paid 1/200 of BA 1 for the day of such assignment.

Team Teaching

Teachers who participate in “Team Teaching” for an individual grade level
or specific discipline will be compensated for working up to a maximum of
five (5) days on days when the professional staff is not required to be in
school. Staff members participating in this program will decide what day or
days to work. However, day(s) of team work requiring remuneration must
be approved, in advance, by the appropriate chief building administrator.
The District and the OTA will annually review and modify this clause to
meet the educational needs of the District.

Nurse coordinators shall receive a stipend as listed in the salary schedule.

A longevity stipend will be granted after ten (10) years of service at the
following rates:

Effective July 1, 2019 $161.00
Effective July 1, 2021 $164.00

A longevity stipend will be granted after fifteen (15) years of service at the
following rates:
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Effective July 1, 2019 $213.00
Effective July 1, 2021 $216.00

A longevity stipend of will be granted after twenty (20) years of service at
the following rates:

Effective July 1, 2019 $323.00
Effective July 1, 2021 $326.00

ARTICLE XXIII

Speech Teachers

Speech Teachers required to maintain a license for District Medicaid
reimbursement will be compensated $310 per year.

ARTICLE XXIV

Miscellaneous Provisions

A.

This Agreement shall supersede any rules, regulations, or practices of the
District which shall be contrary to or inconsistent with its terms. The
provisions of this Agreement shall be incorporated into and be considered
part of the established policy of the Board.

Any individual arrangement, agreement, or contract between the District
and an individual professional staff member, heretofore executed, shall be
subject to and consistent with the terms and conditions of this Agreement
and any individual arrangement, agreement or contract hereafter executed
shall be expressly made subject to and consistent with the terms of this or
subsequent agreements to be executed by the parties. If any individual
arrangement, agreement or contract contains any language inconsistent with
this Agreement, this Agreement, during its duration, shall be controlling.

If any provision of this Agreement or any application of this Agreement to
any professional staff member or group of professional staff members shall
be found contrary to law, then such provision or application shall not be
deemed valid and subsisting except to the extent permitted by law, but all
other provisions or applications shall continue in full force and effect.

This Agreement shall constitute the full and complete commitments
between both parties and may be altered, changed, added to, deleted from,
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or modified only through the voluntary mutual consent of the parties in a
written and signed amendment to this Agreement.

Any District policies affecting wages, hours, or other terms and conditions
ofemployment unaltered and unchanged by this Agreement shall remain in
force.

This clause shall not be construed as limiting the prerogative of the District
to establish new programs.

The Board of Education shall provide one (1) copy of this Agreement to
each professional staff member employed for the school years covered by
this agreement. Copies are to be provided within thirty (30) days of
ratification by the Association and the Board.

It is agreed by and between the parties that any provision of this agreement
requiring legislative action to permit its implementation by amendment of
law or by providing the additional funds therefore, shall not become
effective until the appropriate legislative body has given approval.

ARTICLE XXV

DURATION OF AGREEMENT

This Agreement shall be effective as of July 1, 2020 and continue in full force and
effect through June 30, 2024.

ONTEORA TEACHERS’ ASSOCIATION ONTEORA  CENTRAL SCHOOL

DISTRIC’

M. Bcott Via

Marystephanie Corsones

O resident Interim Superintendent
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APPENGIX "A"
ONTEORA ANNUAL PROFESSIONAL PERFORMANCE REVIEW (PLAN)

A The Onteasa AR wiss sievelopad by a committes of teachers, pupil

personnel proressinnials, ancd adiministrators in 1991 and has been
included in the Dateara Trachers Association contract starting in
1993.

B. Evaluation of teacher personnel

The purpose of evaluation is the improvement of instructlon and
assessment of teaching performance.

1. All monitoring or abservation of the work performance of a teacher
will be conducted apenty.

l[\‘l

Four abservations shzll ha campleted annnally (o probationary
teachers. Cartified admirustrative personnel shall conduct alt such
observalions. i ihe event ihat 2 w@acher’s perfarmance is
deemerd satislactary, the abiove ntisarvation may be waived.
Befare probationary {aachers are recomrnanded for release, the
District shall observe them a minimurn of faur (4) times in tha
school year of discharge. The firs! observation Is to be conducted
prior to-Decamber 1%, with. 8 reasonable time between formal
observations. Once a year, a teacher shall have the option to
require that one observation be rescheduled to another date.
Attachment 1 Is tha classroom rubric to be used.

3. Nan-tenured teachers may, if they choose to, also participate in
Paar:coaching or Self-diracted leaming in addition to the
classroom observation. Attachment 2 is for Peer Coaching and
Attachment 3 is for Self-Directed Development.

4, Tenured teachers may request, under normal clrcunistances, ona
of the following methods of evaluatlon:
a. Regular classroom observation
b. Peer coaching
c. Self-directed leaming (study groups — attachment B,
action research plans — attachment A, National Teacher
Certification, etc.j
Teachers who choose a classroom observation may be observed
once each year. Teachars who choose Peer coaching or self-
directed Isaming are to submit their raqusst to the building
principal for approva! according to the existing schadule, If
approval is not granted, e tezchar will participate in a regular
classroom observation. Approval of this request assumes the
accomplishment of the nine (9) criteria from the abservation
farm.

Tenured teachers may, under usual circumstances, be evaluated
once per year. The District shall make every reasonable effort to
observe teachers at normal yearly times, The district may elect to



waive an observation if the principal considers the teacher's per-
formance to be satisfactory. An observation may ba rescheduled
a maximurn of once per year.

5. Teauhwrs will be given a persocal copy of any evaluation report
wilhin t2n (10} school days af an "observation”, and wili be required
to sign Ihe affice copy to indicate 1hat it has been received. Such
signatuie inerely sigpuiles that they have examingd (he matauals
and shall not be deemed to be an admission to, or to signify
agreement by the teacher for any matter therein.

6. Not more than ten (10) schoaol days after the receipt of the report,
there shall be a conference between the observer and the
teacher. Such conference may be waived by mutual Agresment if
{the Administration involved deems the performance of the
evaluated teacher to be satisfactory or above.

7. If a teacher has not accomplished or is not progressing towurd
attainment of 8 goal as described in the Observation form of the
APFR, an improvement plan wlil be devised by the teacher and
the administrator. Dates for a reviaw of the plan wlil be
established. The adminlstrator will complete a formal
evaluation of the completion of the plan, and thils will be placed
In the teacher's file. This work will be the basis for future
observations and evaluations.

C. The teacher evaluation on the DRistrict Classroom Evaluation form is
to be based on spacific decisions/activities that promote leaming.
These decisions/activities may include, but are not limited to such
things as:

Content Knowledgs

Preparation

Instructional Delivery

Classrocom Management

Knowtledge of Student Devalopment

Application of Assessments

Collaboration Skills

Reflective Responsive Practice

Technology

NI AWN A

D. Summative Evaluation: All professional staff will receive a
summative evaluation, completed by the end of the year. The
summmative report will take one of the following forms: an
observation evaluation (and follow-up Improvement plan and
evaluation, if necessary), an evaluation of the self-directed
devedopment plan, an evaluation of the peer-coaching plan.

E. Training in Perfomance Evaluation: Administrators at Onteora
Central Schools who are rasponsible for conducting performance
evaluations shall receive training in good practice on a yearly basis
through Administrative Council Meetings and by participating in
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training in this discipline that is offered by Ulster BOCES Principals'
Center.

Administrative Council training to include, but not limited to:

On-gaoing collegial dialogue about the use of the observation
instruments.

Discussion of teachers in need of infense sepeviaian will assist
acmunustratars in developing the siills for wentiiving the heh:pnaors
that are not conducive to the lwaching/iearmmg process. Likowise
these reftzclive conversations will anabie adiminisiratlors (@
develop a repeilore of strategges thal cad be used i cotrect
thess belhaviors.

Share rasouvrces rom ull saurces (i.e. Education Research
Setvice, ASTD) ot current research an supearvisary praciice as it
relates to stratiéyies and tzchimiques thal mprove ieaching.

Peer review of the procass of writing effeciive obsarvations.

Principals’' Center Workshops on:

- Facilitating reflective practice and effective conferencing
technlgues.

- The use of 3 rubric to assess parfonnance with interrater
rellability.

= The use and analysis of individual student/classroom data.

- Effective teaching practices.

The superintendent or his designea will review all observations
and summative evaluations. In the event of an unsatlisfactory
perfonmance, the superintendent ar his designee will work closely
willh the Prineipal to tnsure-the procass is followed.

The Plan will be in the dislrict office and avaltable for review no later

than September 100" of each year. All changes or modifications to the
Plan will be developed using the guidelines in A. above.
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PEER COACHING

Definition —

Peer coaching is a process whereby a small group of educators works together
toward the goal of instructionai improvement by visiting each others’ classes and
discussing what they have seen.

Eligibility —

Educalars who wish to refine and develap their teaching strategles are eligible
for this oplisn. Teams should consist of two ar three educaltors, one of whom must be
teniired. There are no Subject area of grade leve! restrictions in the composition of
teams. [Building prancipals and direclors will determine final eliglbility.

Procedures —

1 Teachers wha are Interested in peer coaching are to nolify their building
principal by October 1 thatt hey wolild fike lo:pursue this oplion, to allow time
far an orientation meeting. on peer coaching before Octaber 15. An optional
in-sarvice cotrse will alse be pravided if (he nuniber of participants warrants
it.

2. Teachers who decide to work together as a peer coaching taaim will meat with
their building principal/dirgctor before Movembher 1 to submit and discuss heir
team plan. The plan should include:at least two cycies. Each cycle will consist
of a3 pre-visit dtscussion, the visit itself, and a post-visil discussion for aach

participant.

3. Approval or disapproval of the plan is to be given by the building
principal/director by November 15, as indicated on the attached form.

4 The first observation cycle will be completed by February 1, and the second by
May 186.

55 The results of the peer coaching effort will be provided to the principal/diractor

in a conference with the tsachers involved by June 1. The final administrat/ve
evaluation will be provided to the teachers by June 15.
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SELF-DIRECTED DEVELOPMENT

Definition —

Sall-dicecied devulopment iz a process in which a tenured teacher davelops and
carmes oul a plan tar professional growlh ovar the eourse of a schoal year, with the
approval and supsivislon of hus or her bulleling principai/director. Plans may be nighly
Individualized and may reflect parsonal nhjaclivas, Lut esch pian will have (he same
ganeral goal: to snhance Ne teachar's.classroom perfonnance. Examples: action
research plan, study groups, etc.

Eligibility —

Tenured teachars are eligible for this optien. Final efigibtillity |s to be determtned
by the building principal/director.

Procedures —

1, A teacher who wishes to participate in self-directed development will presant
a summary of his/her plan to the building principaldirector before October 1.

%) Once tha teachsr is givan prefiminary approval, a conference will be held. with
the bullding principal/director before October 15,

3. Duting nls conerencs the “Sall-Directad Development Plan” is to be completed:
final approvai ar disappraval of (e plan ls to be completad by the buliding
principal/director by Noveriber 1.

4, At least one conferanca regarding progress on the plan Is to be held before
Decambar 15, with a second by March 1.

S The fesults of he sell-dhecea development efforl will be provided to the
principal/director 1 a conferenca with the teacher invslved and ihe building
principal/direcior by Juna 1 The final administritive evaluation will be
provided to the teacher by Juna 15,
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Attachment A

Action Research Plan

"Action Research" is a process of mproving stucent
performance based on the formal identificatian of & question/problem.
It will include the gathering of date/information to generate possible
solutions. This modei is especially useful to support a new program
e instructional stralegy and can be undertaken individually or in
groups. The group will be expected to share information with
colleagues from the learning experience.
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Attachment B

Study Group Learning

“Study Group Learning” is a model of learning for study groups
that identifies a goal, problem or issue. This model is an effective
means of improving student achievement through such activities as
the devélopment and/or revision of curriculum, the design of
assessment or programs, involvament in  school improvement
planning, and/or identification of strategies to implement "best
practice” instruction. The individual will be expected to share
information with colleagues from the learning experience.
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SCHOOL YEAR

TEACHER'S NAME

SCHOOL

GRADE/SUBIECT

TIME/PERIOD

EVALUATOR

CLASSROOM OBSERVATION/EVALUATION

ONTEORA CENTRAL SCHOOLS

DATE

XIaNdday

uly



>
(a2

TEACHER

4. Content Knawledge | A=co

meiished

P v e G S —— e —

In Pragress Improvement Plarn

A. Damonslrates (hoiough krowledge of subject maller & stale & local currculum.

[ I

B. Fians dasians, & dellvers instruction based on lha NYS Leéaming Standards.

Zoomsnds (cehianadl

o ¢

2. Preparation

A. Ullizas short 4 iong term pianning.

i
]
l
f Accompllshed
i
1

5. Oemensirales adequate praparaiion.

In Progress 1

"‘fl_'-‘ srnanl Plan

‘G. Provides plenring documentation in & iimzaly maonet.,

Comnients (coilonal):

[l

3. (nsiructional Delivery

Accomplished | ;

fmprovemcntPlan

In Progress

A. Utilizes acczpled techniques for group instruction mnciuding moﬂvaligll& demonstration.
5. Enccurages aclive sludent interaction.

—

e e — - —— o

., ——— ‘_ —— s

C._Interacls 2ppropriately with students.

C. Varies \nsiructional tschniques to accommodale a variely of student learning slyies.

L oiainiedis (optionail:

4. Classrooin Managemant

Impiovelneni Plan

__A__Providas s cositive & safe environment far all students.

B. Provides an etivironment conducive la leaming.

_ .C. Povidas an nvironment that promotes faimess & mutual respect.

D._Frovides clear. consislent exgectalions for behavior for all sledents:.

Commens {oolicaz!).

i |

5. Kiiowlgdgs of Student Development -

i |

— —

Accomplished |

_A_Provides Tor Individual dmerences

__B Yemonsiralgs knowledge of & ulilzes a variety of instruchonal siiategies 10 address studen!

- ——

In Progress  I(ncrovzment Plan

needs.

i
! e
\
|

C. Cemonsirales | 1"‘<Jn18‘\lgé ol indivicual student plans & imgac! on lnstruction. e :— n L e A
Comments !colionl): : '
i
—- i
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6. Appllzstion of Assezsnienls

¢

i Accnm:zllshei

‘#_i In Pragress @ ;. Ot nent Plan

A UTliZes a vanalion of slzle & local assessment leciiniques based ubon 2pprawrisie lsa:nind

slaildards.

—.B. H(‘G'O!Hal—‘“( i aieenl progisss.
(‘ zilss resulis of assessmant lo ciasscoom planning.
Lomments [cpiioiial):

7. Collaboratlon Skills

A:comp!mhad

A. Devzions coojs2r3iive relalionshios wilh colleagues.

2. Devalops sifeclive collzhoralion with parenis/careatvers:

{ainmieins [Qotonal):

8, Reflective Resgonsive Practice

Acc omplished

In Progress | Imgroverneil Plar

: - A Reviews insliuction praclices & makss aoprannale adjustmsnls.

B. Effeclively assesses insfrucilonal praclices.

__C. Seoks out opporiuniiles for professional development & appl!es new sklllsin Lhe classroom.

Commienls (oplional):

8. Technelogy Accomplished Tl n Progress \mprovamsn_tf_l__a_n
A Demanslrales knowladae & skills !0 use lechnology s a-leashing & leammq tool. ! . Sy
__B_racliiates the sluderil use of lechnolcgy lo further the leaming process. { — s
___C. Islepiaies lechnelogy in teacning, |2asming, & regorting. F S ey
Cormnmefis (oplicnal} | i g .
- - _—_—
= i e
[ i &
| _—._.——-*—‘——J ----- — —

Accomplished: Psiforms af a satisfactory level.
in Progress: Successfully working towards accompilshad performances.

Improvement Plan: A plan astablished by administrator & unft member (0 address identified arees.
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SPEECH, OCCUPATIONAL THERAPIST, PHYSICAL THERAPIST

1 [,onlenl Krorledys [

C complss*led In Progiess! Improvemsni Plan
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el - ——— e —— - —
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=g i T sy — F —— e s e — e -
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- : — - e ——

B. Enccurages acilve sludeni inleraclicn. f

B ———- e
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e e =} — e —— e b — - c—

i
|
i

‘L Maha_qemehr

Accomplished | In Progress. [mprovement Plan
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__C. Provides an anvirunment lhat gromoies (@mass and mulual respecl J
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———— | e S
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'G_.”.C';H;glif:allon of Assessnienis

Accomplished

In Progress

Imore. ment Plsn

A""Ulilizes a varizty of assessmeni lschniouss based upon approprsle stapdards.

B. Apgzropriately tnoniiors student pregress.

C. Appiies resulls of assessment lo studenl gianning.

Comiments (cclional)

7. L,u‘i‘.bomho.. Skms

Accomplished !

T

It Progress

Imorovament Flan

7 DO€veons tooperelne reializnsnips wilh [elivw Crofessional sial,

!

!

i 8. Uevaiops siteclve colleboralion with carerisicaregivers.

_,om/“en(s SOPUANA!

_1'

B. Reflecllye Resnonsive Praclics

Accomplished

*ﬁ Ravicws praclices ang menes epprebriaie zgjuslments.

B. Sifecivaly assessse proiessiongl practices

i c.eeks out opperiunities for professicnat develagpment and apalies naw skilis in slsdani

f,.":x'ﬁx L-:_

Comments |sglini:al

8. Tcchno! logy

Accom plisha-d"1

——

in Progress

lmprm ==r1en Plan

A. Demonslmales kraviedaes and skills o use lechinology as a leaching and leammg loal.

B. Fecilitales the studen! use of technalogy to further the learning process.

C. Inlegratas lechncloay in 3ata colleclicn and regoring.

Comnenis (oetional)

Accomplisfied: Performs at a salisfactory level.
in Progress: Successfudly working tawards accomplished performancs.
Improvement Plan: A pian established by administralar and unit member to address /denfifiad
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SOCIAL WORKER

1. _HKnowledge

Accomphished-—In Pragrass’ liurovement Plan

A. Dencnsirales l-orougn knowledge of professional dulies and stale regulations.
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e s s i

i { ,_
i
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C. Providas plennina dccumantation ini a limaly manmner.
Cumments {optionatj

vy 3. Delvery

—

Accc)'n;billshaﬁ_l“ln ProEraés l fmprovamzt

T | -

, A._Ulilzes acceplsd grolessional technigues for Uarapy.
B. Encauragss aclive studenl interaction,

i

C. |nteracts approprialely wilh sludents.

& Cemments ‘eeticns!

|
i
|
|

!

e o (w2 1

i_: Managenient

Accomplished In Progress _limpravenielit Plan

__A. Piovides B posiiive and sale envitonmenl for all slugents.

8. FFiovidas an environnisnt conducive o oaicipalion .

ICCMEN!S [(GRifonEi)

|

5. Knocwiedge of Student Developinent

Accomp!iéhsd

_ A, Provides for individual differencss.

In Progressj Impreyzisnt Pian

__B._Cemonstralss knowledge of and ulilizss a variely of instruclional siralegies to address

i

stludenl needs.

Camments [t cplionsi!
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._ﬁtﬁppll zlier) of Assessinents

_ A Ulliizes a varisiv of orolessiuna'ly aeo

cled techaiguas.
. B. soorcotialely mopilors studant proare

88,

Accumg]lshed L_ln Progress; !mprovemant Plan.

Ceminenis (£ ptisnal]

-y L ki

_7,_Celiaboration Skilis

_ . Develdss Quosiail

= 2 ‘='ahons} nDu u‘ feligw praiessional staff.
B,_D..‘x.lnn; i ;" jgalsoivers.

diprks cofaboralivgiy wilt
_.1,';gr;r_n_g,l7f (optional)

mlmmhbm ma.&s_mmgam

8 r%aﬂ\f-.‘t:tlve Responsive Praclice

Accomgplisihed

_A*Emﬂﬁmmg_aclrﬁsa__nu makes aporopdale adiusimenis
B Iof clices

In Progress lmgroven1e|1t  Pizn

T

_J..,

~ .__-____._JL(__. -

B Accomplishad| In Progress 1 Improv Plan_
- 0o« e ' P

_B_. _Faclliizles flie §1u(,=n use of \achnology lo furiher lhe lgsming process :J,._
C._Iniearales lechngioay in leaching, lsarninu. & reporling SERRFRRINE S
f‘:wmmsul.,. otioa)) i b ~
- | H o
|

Accomplished: Performs at 8 sellsfactory isvel.
In Progress: Successluly working towards accomptished performance.
Improvement Plan:

-51-
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GUIDANCE

1. Cantent Knowdedaz

| Ac

ﬂmphm

| In Prugress

Imuicvement Plan

ugh kncwiedgz oi subject maber and state angd local cumcujum.

. A Demonshales incic
qé of posl-secendary sducalional career opporiuniiies.

" B. Demonsirates kriaw

cudl
12d

I

Caomments (epticne?!

L

—

2. Piauarzlion

Accomplished

2 Ulllizes shori and long lemm clarning.

\n Progress

-

Improvement 2lan

]

B. Demaonslrdes adecuale preparalior.

_ C. Provides planning documentatlon In 8 limely manner.

Commenls (opticnai)

3. Lslivery

A¢ omplisied

, - A, UliiJ288 proi gstional lec.sniques for acadernic and i.0kr- -P8ISCNal couns oounsehnq

o B. Enccuiages adive sfudent interaction.

| __C. !nteracis appropnatel - with students.

Cammeants [oglions:)

4: Mancgemeul

| Accomplished

| In Progress

Jinprovement P lag

_A. Provides a s pesilive and safe environmeni for all siudents.

B. Provides an envircniment conducive to actva sludent oarticigalion
5, Derr; onsirales adsquate scnaduiing skills

s "IJv.dbS an snrecinenl that cromoles faimess and mutyal raspect

E. Provides “clear, consisisnt exoectalions far behavior for all students.

Camments [opticns:)

5. !'.nowledge of Student Davelopment

Acca—npl_lshad

tn Prog?esg

A Proviees for mdividual differences.

B. Demonstreles kiowiedge of and ulillzes a variely of instrucllonal slratsgles fo address

student needs.

4 Bu'nm‘l'stmtas‘mc.'llodc= ol individual stucenl plans and Impact on instruclion.

)

_improvement Plan_

Cenanznts (opbcnal:
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B. &, _ucziien of Assessmenls

Accomplished

In Brogress | Imorow  #:Plan_|

A Ulillizes a varieiy of proiessicnal izchiie2s based ugan sisle and loca! requirerients.

~propiiaisly monitors student pregress.

Aupiies resulls of esseasmant o student nlanning.

)

~.
=
J

~n
it

nnen(s {eglivirs!)

!
|

7. Ccllabosation Skllls™ ~ ~

Accompllshed

in Progress 'l"fmprove-merlf Plap

__A_Develops cgoperalive relaiionshios willi feliow piofessional siaif.

¢
i

8. Lsveiops elfeclive coligboratio!n with pa:enls/carscivers.

Comarenls {cplional)

8. Rellective Responslive Practice

Accomplishied |

A Reviews waclicas and makes zoproprials adiuslinenis.

in Progress | lprovement Plan

~ B. Elfeclively assesses piafessional praclices.

C. Sesks pul opporlunilies lor zrofessional development and sppiles new skille in sludent

- -
|
[

CIEINgG.

Cominen(s yodtional)

Q.—T-;chnology

Aceomplished | _InProgress ﬁm'p}gverﬁé_rn_Pl—aﬁ

A. Demunslrates knawiedge and skills m use technology as a ieaching &nd learnitia ool

|

B. Faclitales the sludant use of (echnalogy to further (he leaming process.

_ G 'negrales lechnelogy in dele sollecéen and reocrling.

CEnTriEms (epiiohal;

Accomplished: Performs al a satisfactory lavel.
In Progress: Successfully working fowards sccomplished performancs.

Improvement Pfan: A pfan sstablished by administratar & uni member 1o address identilisd ereas.
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PSYCHOLOGIST

1. Knawledge T [ &ccomplished in Progress anio, tmEnr fian
. : Aceold k.
A. Cemgonshialzs gyl ergaiene of prtess.sna; dulles ar stale ;2quistians. — -/ M B —
Upaigenls toninaal, P . ;__ o
Samipents jegnadh, e :
[ — = =" { Sa— e
[ e iametnth, J S
17 Brasarstion " Accamplished ' In Procress ' inipio-eTent Plan
A 1Jllizes shod aid 2 ferm planta, b A—— —
i RAdagudely Nigsntains reconds. I_,y SN Y \ U e e
+_C. Provides piztning documentafion in a e mannar. = | =
Comments (vpieagl e T T == == AR
; - .
|_-. 1 = —— — B -
3 Belivery R . Avcojnplished in Progeess finoreyegzol Plan
|__A Ulilzes accepied professional tecinlquas for tesng znd (harapy. -
i B. Encourages aclive sluden! infareclisn. =
__ C._Interacls appraprialely wilh sWdsnis. -' o5 T
| Comunents (optional) ' ek IR
; B
. i | £
4, Nenagemznt Accomplished | In Progress 1| bnurevament Plan

A Provides a posilive and =als envirorvnent for abl studans.

E. Provides 2n anvironment conduclve o perticipalion

. Comments (opBonal)

5. Knoviledpe of Studenl Dsvetopment Accomplished | In Progress | kiiprowsiicn: Plan
«___A. Provides torindivdual differsaoss. . I N
|__B._Demonsirates knowledge of and uliiizes a vanely of instniconz! siralegles b 2ddress sfudent needs. o
i_Comments (opbonel] S i - 5
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ﬁj_gjgllcaﬁon of Assessinents

i Accomplizhed

In Progress | Imarovemsnt Plan
T

" A, Ulifees a variety ol professionally aceepled assessimen! (echniques.

" B. Aopioprzlely menToers sadznl pogress.

i
| =
} |

i Commenls fonlenai)

7bi!abomu on Sklilis

' Accamplished

In Progress | imzrovemstt Plan

4. Cvalops ocopersiv: cialiomshics Witk felow prossienz! stafl,

e b ———

o “Cavzi0gs eileclve colataraien: vi i) paientsicaizgiees.

5. Works colaborafivaly «ih othes meinkers of assessmsnt l2am,

PR T

" Coments {options)

" 8. Refleci!ve Resp comsive Practice

Accorplished

In Progress | _lniptavznicnt Plan

__A. Reviews orofessional praclices and makes approndale adjustmenis.

! Eifeciively asaasses nrofessional oiachices.

Lomrnanis [Cpizaal!

| 8. Technaology

| Accomplished

In Progress

__A. Demonslralas knowledge "% skills 1o use techndloav as a teachind & Ieammg tealk.

'1_<'- P

" B Faclilales he student use of technology ta lurihsr e l8aming process.
__Integrales technology in teaching, leamning, & repering.

Canirients {cpilonal]

Accompiished:
/n Progress:
fmprovement Plan:

Performs & & safisfactory lavel.
Successfully working lowards accomplished performance.

-55-

A plan established by edmin/strator & unit member to address identifisd arees.




_99_

SCHOOL YEAR_

TEACHER'S NAME

SCHOOL

SIGNATURES:

CLASSROOM OBSERVATION/EVALUATION

ONTEORA CENTRAL SCHOOLS

DATE

Teacker Signatwre Date

Observer Signature Date

Principal/Director Signature - Date

Superintendent of Schools Signatire Date
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APPENDIX '

MENMORANDUM OF AGREEMENT (“hereinafter “MOA”)

THIS AGREEMENT is entered mto as of the 10® day of June, 2003, by and between
Outeora Ceotral School District (“Bmployer”) and the Omeora Teachers Association (the
Association’) does hereby amend the terms of the exdstmg collective barpaiming aprecment
(“CBA™) thet governs the employment rclarionship between Employer and the Association, as
follows:

Effective June 10, 2003, the Proployer and Association agree to the fallowing;:
MANDATORY CLAUSES

1. No Cavh Option No cruployec may reccive cash in Heu of or as an alternative to eny of the
Employer’s Non-clective Cantribution(s) deseribed herein.

2. Contrliation Limitations In my applicable year, the mmximiom Employer Contribation shall
not ceuse an employee’s 403(b) account to exceed Ihic applicuble coniribution Jimit ihder
Section 475(¢)(1) of the Code, as adjusted for cost-of-living mcreases, For Buployer Non-
elective Copfributions made post-employroent to former employeas’ 403(b) sccount, the
Contribution Limit ghall be based on the employee’s compensafion, as determined under
Section 403(b)(3) of the Code znd in auy evemt, no Employer Non~clactive Contribution shall
be made: on bebalf of such former employee after the fifth taxable year foBowing the taxable
year in'which that employee tenminated cruployment.

In the event that the calculation of the Brmployer Non-elective Contribution refaenced i any
‘af the preceding paragraphs excecd the applicable Contriburion Limits, the excess amoumt
‘shall bo handled by the'Employer as. follows:

A For all membars m the New York State Teachers' Resirement System .(“TRS™) with a
mombership date before Yane 17, 1971, the Bmployer shal) first make an Employer
Nan-¢lective Coptribution up to the Contribution Limmt of the Internal Revenue Code
and then pay amy excess ampumt as compcusation directly to the Eoployee. In mo
mstance shall the Employce bave any rights to, including the ability to receive, any
cXces9 amoumt as compensation unless and until the Contribution Limmit of the Internal
Revenue Code are fully met through payment of the Employer's Non-Elective
Contribution; end

) Explangtion for TRS Cxiegories; Under Education Law § 501(11)(a), the cnculation of o pre-Juee 17, 1971 TRS
Tier ] mamber'e lam five years final avemge mliry (upos which o mmerber's iife-thne pension i, 0 part, colenlaicd)
nicludes any non-ardihary meomie (such as termmation pay) which s recerved #F campensution priar 10 Decanber
31" ofthe yenr of reiremen. Thus. such a member weonld bacdit from recsiving, 05 campensation, i their fival yeor
of cuploymcent thal pordon of the Bwployer Non-tlective contitution, which i3 jn cxcess of he maximum
Conpdmtion Limitgs o TRC §415.

‘The finul avernge sdlary of all ollic membar of the TRS (i e. 2l TRS membar with a meoubexship date on or afler
Juge 17, 1971) may pol inchide any form of Terminadon Pry; thercfors, Oic Enployer’s postorirement payment into
the eroployes’s 403(b) uccovnt af that pordon of the Employer Non—lecrive Contribudon, which is i cxeess of e
maximinn Coaminnitm Lingws of IRC 4415, 14 o advardupoons for thasg member.



B. For gll members in the New York State Teachers Retirement System (“TRS™) with &
memburship date in the TRS on or after Jome 17, 1971, and for all members in the New
York Stste Employecs’ Retircment Systom yegardless of their membershup date, the
Eommployer shall fost make sn Bmployer Non-elective Contribution up to the
Contribunion Limit of the Internal Revenue Code. To the extent that the Bmployer
Non-elective Contribution exceeds the Cootribution Limit, such cxcess shall be
reallocated 1o the Employee the following year as am Employcr Non-clective
Contribution (which Contribution shall not cxceed the maxdmmm amount permitted
umder the Code), and i January of each subsequent year for up 1o four (4) years after
the year of the Employes’s employment severance, until such time as the Employer
Non-elective Contribution is fully deposited into the Emplayee's 403(b) sccount. In no
cage shall the Emoployer Non-clective L.ontn'bunon excced the Contribution Liomt of
the Internal Reverute Code.

3. 403(b) Acconnts Employer contributions shall be d.cposxtcd mto the ING Life Inswgance and
Anmuity Compaay (“ING™) 403(b) account of each recipient cruployes. I€ the employee does
not have an ING 403(b) account, the Employer shall deposit the employer contributions, in
the name of the employee, into an ING account established m the enploycee’s name. Agents
from ING will be allowed reasonebls access to the School District’s facilities ip order to assist
the employeces and District's representanives in fulfilling applicable 403 (b) legal requiraments.
Ugon thcqumofthcmmthcm(}a,gmtx will essist Distict’s (opesematives in
calculating the ammal meximmym alowable 403(b) coumitution under the Imapal Revems
Cods, based upon salary and payroll inforomtion provided to the ING represamative by the
District. Upon thie request of the District, ING agrees to provide the Buployer with their
standard hold harmless agreament.

4, HT”LM%EI members with membearship dates prior to Tune 17, 1971, BEmployer
on-clective Contribntion hereundear will bs reported as non-regular campensation to the New
York State Teachers” Retrement System

5. This MOA shall be subject to IRS regulations aud rulmgs. Should any portion be declared
coutrary to law, then such portion shall not be deemed valid and subsisting, but all other
portions shall contimic I full force and cffect As to those portions declarcd contrary to law,
the Association and Bmployer shall promptly mect and alier those portions in order to provide
the same or ginmlar benefit(s) which conform, as closest as possible, to the origal iment of
the parties.

¢. This MOA shall further be subject 1o the approval of ING, which shall review the MOA solely
as a matter of form and as the provider of mvestiment products designed to meet the
requirememts of Scction 403(b) of the Intenal Revenue Code,

7. The Employer is responsible for providing accurate inforrnation to ING.. This information
includes both.Elective and Employer Non-Blective Contributions and the amourt of the
participant's Inchidible Compensation. Before releasmg such information to ING, the District
will provide the relevant information to the Ewployece who shall notify the District if the
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mnformation is mcorrect. The District shall not be liable for any penalties, losses or damages
which result from tlie transmmsgion of mformenou to ING unless the Bmployee has provided a

Hmely objection to the transamssion of such informarion.

5 Bmoleyver Non-bilective Conmributon Lqual to Termination Pay The Bmployer agrees 10
make un Epployer Non-clective Conwibution to the 403(b) accoust of each cowvercd
muployae, who severs their employimetd with the Bawloyer during the comtract year and who
i t’hl;ﬂﬂr w apply for and who commences theémr rettement from the state gponsored
reuremen system, The amouny of Employer's contribution for each eligible employee shall
squal the valae of each such employee’s acoimulated lcave days, determined 1 nccordance
with Article XIX of the Collective Bargaimmg Agreement The Employer shall makc the
maximum comrihution pernvtted under Scetion 415(0)(1) of the Inttmal Revenne Code of

1986, a3 amended, for the ycar m which. the mg: oyce severs amploymem. The Employer
shall deposit the corwribution no loter than July 157, following the einplayee’s severance date.

9. Esrly Botirement Incentive The Emp]eycr agrees to mwake an Empleyer Non-clective
Contribution to the 403(b) account of each covered employec who natifics the Brnployer of
his or her fmtanmt to vetire mo later them Merch 1", The totul smwount af Employa's Non-
Blective Contritution for- cach eligible employes shall equal the greater of $23,000 or one
pereent. (1%%) of the ﬁ:‘mﬂl year’s sala:y tmﬂﬂphed by the numbes of yenrs of District credited
service pursuant to AT ' fthe Collecdve Barganring Agmemcm mad
shall be meade msnzﬂmcms over A pcnod of ‘one. yeer following the yeer . which the
cmployce sevarcd their cxmloymznt. The fist Bmployés catimiintion shall be made o July
and the last in December of the year in which the employee's severance occunxd. The

Employer shall make the aoaximnm sonbitmtion permitted under Section 415(c)(1) of ths
Internal Ravenne Code of 1986, a3 amended.

For Employer For the Association

By - / ,‘l{'/z/f-'-/{ By: ’,Aﬁzx'?;f{. d . .fik}('f—f' arama

Dated: _@//_%'2_ S Dated: ___ Q‘i‘l_/ 4%
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BHOLD HARMLESS AGREEMENT

WHEREAS, the Onteora Cenoal Schoo) District (the "Exmployer™) wishes to make available to its
employces a program (the “Program™) in accordance with the prowvisions of Section 403(b) the
United States Internal Revenue Code of 1986, as amended ("Code™) which permmits the maling of
participam cleetivz deferrals, to the extent the partictpant 18 employed by the Employer, and
crmployer non-clective contributions ,

WHEREAS, the Employer wishes to make post-retrement employer non-clective contributions to
the Program as perntted by the Code for eligible employees, and

o=

WHERBAS .'P'\'G’),ifc Insuranec and Armuity Company (the "Conpany”) has offered to provide
a tax d:ﬁ:r«éilj’rizfuily contract intended to satisfy the requiremnents of Code Section 403(b) for
purchase by the Brmployer on behalf of eligible employees for the Program.

IT IS AGREED AS FOLLOWS (THE “AGREEMENT):

1. The Cormpany shall provide for purchase by the Bmployer an anmity cordracx that meets
the definition of an "anmuity camract® pursuant 1o the provisions of Code Section 403(b)
and any pertinent federal lxws refating to the purchase of such annuity eomract(s). Such
anmuity contract shefl be avasiabic for purchese-by the Employer for any anployes, wbose
cligibility has beeu determined by the Bmployer and who perticipates tn the Program.

2. Except as lingted by the ammnity contract and applicsble law, the Conpany, its gents and
repreacntatives shall comply with all potinent written -directives of the Emiployer
regarding the solicitation and enrollment of ermployees and the purchase of the mmwiry
contract.

3. The Company warrants that it shall perform 6 dutiés as:the issuer of the ammuity contract
m a carefu), diligent end professional manner and that 1t will prumptly correct any and all
orats made by {ae Company unless such aror was a regult of the Cormpany’s reliance on
any information or omission -of infornaban provided by the Employes, the employee, or
an authorized represemeative of enther of the foregoing. The Company shall hold harmless
and mdanmify the Emaplcyer, its agents, officers and employees when acting on behalf of
the Employer, from every claim and demand 1o the proportionate cxtent that it results from
the neghigence or wrongdoing of the Company or any of its represcutatives acting i thet
capaciry, which may be made by reason of the purchase from the Company of an annuity
contract by the Employer on behalf of an employee es auwthorized by Code Section 403(b).

4 With the exception of my maxinron allowable commbution calculations calculated an the
basis of maccwate or appropriate mformation provided by the Employer or the
crployee, the Campany shall hold barmless and indenmmify the Employer, its agents,
officers end employees, from every claim and demand for penatties (mcluding penalties
based on Statc and/or Federal withholding taxes otherwise dne) and mterest, including
reasonable attorney’s fees, which may be made by reason of a challenge 1o the maxdmum
allowable contribution calcnlation compwed by the Cormpany at the direction of either the
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duployes or the Famplover for any amplovae perdcipating n Use. Program The
Cowmpauy ' s obligation wa imdemmily end hold the nplaye bermicse undex s Paragmph
4.4s not eonditioned vpon and 2hall nal Tegue a showing of the Company’s negligence or
wrongdomg,

In performing the maximumn allowablc contribution calenlatians in connection With the
Program, the Compamy may rely on infortnation provided by the Employer and employee.
This mformation shell include but not bs limited 1o whether the contribeions to the
Program arc elective or non-electve employer contyibutions, the employee g elective
deferrals to all eligible plans (whether or not sponsored by the Boployer) in that tax year

pursuant to Code. Sectiont 402(g), and the employee’s mcludible compensation 2s defined
under Code Sections 403(b)(3) and 415(c).

Axything in this Agreement to the contrary notwithstanding, the Company shall neither
bold harmless nor mdemuify the Employer, its officers, agents, or cmployees from a:ry
claim and dermmand based upon the negligence, fraud or wrongdoimg of the Bmployer, its
officers, agents or employees, nar from any situation where the claim or demand s due 16
the failure of the Employer to properly discharge its obligations under the Memarandun
of Agrecment between the Employer and the Teachers' Assaciation.

The Company, at its own cost and expemse and as allowed by law, shall hold harmloss and -
mdemmify the Bmplayer by defending any logal proceeding brought agamst the Employer
or satisfying any legal judgment rendered agamst the BEmployer based on mmy claim or
demnend allowed under this Agresent as described above. Any lability of the Company
mdrr amy provision of this Agrecment to hold harmless and indermify the Erployer is
subject wo dischargo by the Emmployer of the conditions precedent that the Employar shall
immmediately notfy the Compeny in writing within thirty (30) days upon receipt of any
such claim or dernand and shall permot the Company, at its oytion, to direct the defenag
against such claim or denmnd. 1t ie 1nderstood that the Company's liability hereunder shall
be tmited to actual dmmmge only.

The Company reserves the right, upon sixty (60) days' Written notice to the Employer to
terminate serving as the 403(b) provider and to simultaneously termmnate this Agrecmeut.
Such termrination shall in no mamer affect any liability of the Company incwred under this
Apgreement for acts taken prior 10 the effective date of such termination.

.,f'
/{Jh;{:_-u—f j@] = 4':'_(4 - 4’ .: TR
C

R “.{L‘ﬂ b{.'] far (”Uf‘ru_muy
IC - 1/

Print Nape: 51,,{ # r,.ew,{,/izf

h.,.-/gé _L'f AEE—
Autflorized Officer for Ermployer
Title:

Prim Name:
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APPENDIX "D"

Outsorn Central School Diu net Adoption of
Tbe Stule of New York Deforret| Campeveaticn Plan

WITEREAS, e Ovteore Cenilial Selunal Diclrjet tishsg to adopt the Defersed
Cumpetazhan [Yon Yor Zmpieyves of taa Sint ol'1{ew ¥ork and Other Panlelpatdng

ffublle Jwisdiztony for the vabwmary pedicipution af 21l eligibly smployees; and

WLUMFAS, the Ontsors Centrul Sclioo) District it & Ineal puhlis employer eligihle m
adopt the Plan pursunnt in Seatlon b of the State Fipance [ow und

WHEREAS, the Coteoru Ceutral Sehoo) Thdrict hig xewiswad 1he Plam estehfished in
wevordanse with Bectinn 457 of the Intamal Revense Cinde aud Scchion 5 of the Stowe
Finduos Lyw of the Swrn of New York; and

WITF.REAN, the purpoee of the P in to envoms,jc cmploysrs to tnakr and cantinne
raresrr with Lbe Oujupr (lentral Schon) Divaiot by pravidby =)iylhle cmpliyeck with a
comvensent ond tox-faversd method uf gaving on a regnix ond Jong. trm hasis and
thereby pruvide for tholr nerement;

NOW, THERFPORE, it i bereby:

RESQLVED, tirt the Ontwora Cantral S=hon! Lighiot hereby adopte the Plan for e
vuluntary pamoipation of all eligible amploynes; x3d il it farther

RESOLVED, that the kppeopriste stiiclaly of the (iatects Cmanil Sahua) Dlstrkct s
horoby exthorizad ¥a ke cuch actions ol caler meh agroervam Ax wo requitad or
nroecsary lor tba xdoption, implementstion, aud miiatrnmee of ths Pligz end It s Auarcher

RUSOLVED, that the Administative Secvices Agency iR hemby mutharizsd 1o fle coples
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ONTEORA CENTRAL SCHOOL DISTRICT

1.2%
2020-2021 Salary Schedule E
Effective 7/1/2020
STEP BA MA
1 $62,420 $65,810
2 $64,260 $67,766
3 $66,246 $69,887
4 $67,909 $71,666
5 $69.589 $73,508
6 $71.336 $75,411
7 $73,097 $77,304
8 $74,837 $79,196
9 $76,580 $81,084
10 $78,982 $82,984
11 $80,046 $84,850
12 $81,702 $86,622
13 $83,369 $88,404
14 $85,029 $90,397
15 $86,697 $92,430
16 $88,854 $94,701
17 $90,419 $96,751
18 $92,060 $98,452
19 $93,935 $100,255
20 $98,011 $104,597
21 $102,599 $108,947
22 $107,186 $113,291
BA CREDITS = $75.00 MA CREDITS = $144.00
MAXIMUM SCHEDULE BA +36 MA +60

INCREMENTS OF 6

Longevity Increment at Step 25 $3,927

and an additional at Step 28 $3,927
Bonus for earned Doctorate $1,654
Annual stipend for School Psychologist $2,531

BA +42 equivalent to MA Schedule
BA +60 equivalent to MA +12
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ONTEORA CENTRAL SCHOOL DISTRICT
1.2%

2020-2021 Salary Schedule EE
Effective 7/1/2020

STEP NURS

$48,298
$49,543
$50,789
$52,032
$53,271
$54,522
$55,749
$56,913
$58,085
$59,390
$60,726
$62,219
$63,566
$64,684

SOV A WRN =

-
—_

-
AN

BA CREDITS = $76.00

MAXIMUM SCHEDULE BA +36
INCREMENTS OF 6

BA Degree $1,406
Longevity After 15 Years $3,582
Longevity After 17 Years $3,010
Longevity After 20 Years $1,688
Longevity After 25 Years $1,688
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ONTEORA CENTRAL SCHOOL DISTRICT

2021-2022 Salary Schedule E
Effective 7/1/2021

STEP BA

1 $63,169
2 $65,031

3 $67,041

4 $68,724
5 $70,424
6 $72,192
7 $73,974
8 $75,735
9 $77.499
10 $79,930
11 $81,007
12 $82,682
13 $84,369
14 $86,049
15 $87,737
16 $89,920
17 $91,504
18 $93,165
19 $95,062
20 $99,187
21 $103,830
22 $108,472

MA

$66,600
$68,579
$70,726
$72,526
$74,390
$76,316
$78,232
$80,146
$82,057
$83,980
$85,868
$87,661
$89,465
$91,482
$93,539
$95,837
$97,912
$99,633
$101,458
$105,852
$110,254
$114,650

1.2%

BA CREDITS = $76.00 0 MACREDITS = $145.00

MAXIMUM SCHEDULE BA +36
INCREMENTS OF 6

Longevity Increment at Step 25
and an additional at Step 28

Bonus for earned Doctorate
Annual stipend for School Psychologist

BA +42 equivalent to MA Schedule
BA +60 equivalent to MA +12
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MA +60

$3,974
$3,974

$1,674

$2,561



ONTEORA CENTRAL SCHOOL DISTRICT

1.2%
2021-2022 Salary Schedule EE
Effective 7/1/2021
STEP NURSE
1 $48,878
2 $50,138
3 $51,398
4 $52,656
5 $53,.810
6 $55,176
7 $56,418
8 $57,596
9 $58,782
10 $60,103
11 $61,455
12 $62,966
13 $64,329
14 $65,460
15 $66,857
16 $68,253
17 $69,650
18 $71,046
19 $72,443
20 $73,839

BA CREDITS = $77.00
MAXIMUM SCHEDULE: BA +36
INCREMENTS OF 6
BA Degree $1,423

Longevity at Step 25 $1,708

67



ONTEORA CENTRAL SCHOOL DISTRICT

2022-2023 Salary Schedule E
Effective 7/1/2022

MA
$67,466
$69,471
$71,645
$73,469
$75,357
$77,308
$79,249
$81,188
$83,124
$85,072
$86,984
$88,801
$90,628
$92,671
$94,755
$97,083
$99,185

$100,928
$102,777
$107,228
$111,687
$116,140

1.3%

BACREDITS =$77.00 0 MA CREDITS =$147.00

STEP BA
1 $63,990
2 $65,876
3 $67,913
4 $69,617
5 $71,340
6 $73,130
7 $74,936
8 $76,720
9 $78,506
10 $80,969
11 $82,060
12 $83,757
13 $85,466
14 $87,168
15 $88,878
16 $91,089
17 $92,694
18 $94,376
19 $96,298
20 $100,476
21 $105,180
22 $109,882
MAXIMUM SCHEDULE; BA +36

Longevity Increment at Step 25
and an additional at Step 28

Bonus for earned Doctorate

INCREMENTS OF 6

Annual stipend for School Psychologist

BA +42 equivalent to MA Schedule

BA +60 equivalent to MA +12
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MA +60

$4,026
$4,026

$1,696

$2,594



ONTEORA CENTRAL SCHOOL DISTRICT
1.3%

2022-2023 Salary Schedule EE
Effective 7/1/2022

STEP NURSE
1 $49,513
2 $50,790
3 $52,066
4 $53,341
5 $54,611
6 $55,893
7 $57,151
8 $58,345
9 $59,546
10 $60,884
11 $62,254
12 $63,785
13 $65,165
14 $66,311
15 $67,726
16 $69,140
17 $70,555
18 $71,970
19 $73,385
20 $74,799

BA CREDITS = $78.00
MAXIMUM SCHEDULE: BA +36
INCREMENTS OF 6
BA Degree $1,441

Longevity at Step 25 $1,730
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ONTEORA CENTRAL SCHOOL DISTRICT

2023-2024 Salary Schedule E

Effective 7/1/2023
STEP BA

1 $64,822
2 $66,732
3 $68,796
4 $70,522
5 $72,267
6 $74,081
7 $75,910
8 $77,717
9 $79,527
10 $82,022
11 $83,127
12 $84,846
13 $86,577
14 $88,301
15 $90,033
16 $92,273
17 $93,899
18 $95,603
19 $97,550
20 $101,782
21 $106,547
22 $111,310

MA
$68,343
$70,374
$72,576
$74,424
$76,337
$78,313
$80,279
$82,243
$84,205
$86,178
$88,115
$89,955
$91,806
$93,876
$95,987
$98,345

$100,474

$102,240
$104,113
$108,622
$113,139
$117,650

1.3%

BA CREDITS =$77.00 0 MA CREDITS = $149.00

MAXIMUM SCHEDULE: BA +36
INCREMENTS OF 6

Longevity Increment at Step 25
and an additional at Step 28
Bonus for earned Doctorate
Annual stipend for School Psychologist

BA +42 equivalent to MA Schedule
BA +60 equivalent to MA +12

MA +60

$4,078
$4,078

$1,718

$2,628



ONTEORA CENTRAL SCHOOL DISTRICT

2023-2024 Salary Schedule EE

Effective 7/1/2023

STEP

TS0 ONOO AN WN o

N = ~ a a o
QWO NGO A WN

MAXIMUM SCHEDULE

BA Degree

Longevity at Step 25

NURSE

$50,157
$51,450
$52,743
$54,034
$55,321
$56,620
$57,894
$59,103
$60,320
$61,675
$63,063
$64,614
$66,012
$67,173
$68,606
$70,039
$71,472
$72,906
$74,339
$75,771

1.3%

BA CREDITS = $79.00

BA +36

INCREMENTS OF 6
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$1,460

$1.752



SCHEDULE F
Effective 7/1/2021

ATHLETICS

Eall Sports
Soccer Varsity - Head Coach (Boys & Girls)

Soccer JV - Head Coach (Boys & Girls)
Soccer Modified - Head Coach (Boys & Girls)
Field Hockey - Varsity - Head Coach

Field Hockey - JV - Assistant Coach

Field Hockey - Modified - Assistant Coach
Football Varsity - Head Coach

Football Varsity - Assistant Coach (2 Stipends)
Football JV - Head Coach

Football JV - Assistant Coach (2 Stipends)
Football Modified - Head Coach

Football Modified - Assistant Coach (2 Stipends)
Golf - Varsity - Head Coach (Boys)

Tennis - Varsity - Head Coach (Girls)

Track - Cross Country - Head Coach

Track - Cross Country - Assistant Coach
Track - Cross Country - Modified

Volleyball - Varsity - Head Coach

Volleyball - JV - Assistant Coach

Winter Sports
Basketball - Varsity - Head Coach (Boys & Girls)
Basketball - JV - Head Coach (Boys & Girls)

Basketball - Modified - Head Coach (Boys & Girls)

Cheerleading Advisor

Skiing - Varsity - Head Coach (Boys & Girls)
Wrestling - Varsity - Head Coach

Wrestling - JV - Assistant Coach

Wrestling - Modified - Assistant Coach
Swimming - Head Coach

Track - Winter - Head Coach

Track - Winter - Assistant Coach

Soring Sports

Baseball/Softball - Varsity - Head Coach
Baseball/Softball - JV - Head Coach
Baseball/Softball - Modified - Head Coach

Golf - Varsity - Head Coach (Boys & Girls)
Tennis - Varsity - Head Coach (Boys)

Track - Modified - Head Coach (Boys & Girls)
Track - Modified - Assistant Coach (2 Stipends)
Track - Spring - Head Coach (Boys & Girls)
Track - Spring - Assistant Coach (3 Stipends)

Fitness Room (3 Stipends)
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3.0%

$4,967
$3,727
$2,064
$4,967
$3,727
$2,064
$6,051
$4,502
$4,032
$3,727
$3,494
$2,545
$3,262
$2,913
$4,191
$2,545
$2,064
$4,032
$3,104

$5,278
$4,032
$2,681
$1,906
$3,262
$5,278
$3.727
$2,143
$3,262
$3,262
$2,913

$4,346
$3,262
$2,064
$3,262
$2,913
$2,545
$2,064
$5,278
$3,571

$2,215



SCHEDULE G
Effective July 1, 2021

MISC. SALARY EXPENSES )

1 Individual Per Sport! Per Day

Announcer $80
Film/Video $80
Score Keeper $80
Shot Clock $80
Time Keeper $80
Per Sport/ Per Day

Athletic Crowd Control $58
Per Hour

After School Supervision $33
Home Instruction $50
In-Service Instructor $50
Summer Regents Proctering & Grading $45
Summer Curriculm $45
Academic Support $45
After School Professional Development $45
Detention $45
Per Event

Athletic Event Nursing Services $107
School Initiated Overnight Trips $111
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SCHEDULE H

0.0% 12% 1.3% 1.3%

2020-21 2021-22 2022-23 2023-24

Class Advisor - Senior/Junior $2,831 $2,865 $2,902 $2,940
Class Advisor -Freshman/Sophmore $890 $901 $913 $925
AlS/Regents/SAT Prep (up to 10 stipends) $2,030 $2,054 $2,081 $2,108
Musical - Director $4,036 $4,084 $4,137 $4,191
Musical - Vocal Coach $1,177 $1,191 $1,206 $1,222
Musical - Orchestra Director $842 $852 $863 $874
Musical - Coordinator $504 $510 $517 $524
Chamber Ensemble Director $1,850 $1,872 $1,896 $1,921
Commencement Orchestra Director $338 $342 $346 $350
Jazz Ensamble Director $1,512 $1,530 $1,550 $1,570
Sound of Jazz - Director $1,512 $1,530 $1,550 $1,570
Marching Band Advisor $5,009 $5,069 $5,135 $5,202
Marching Band Drill Instructor $1,989 $2,013 $2,039 $2,066
Marching Band Color Guard Instructor $1,989 $2,013 $2,039 $2,066
Art Club Advisor - HS $1,779 $1,800 $1,823 $1,847
Art Club Advisor - MS $1,202 $1,216 $1,232 $1,248
Battle of the Books - MS $2,397 $2,426 $2,458 $2,490
Belleayre Bash Advisor $2,030 $2,054 $2,081 $2,108
Belleayre Bash Assistant Advisor 3678 $686 $695 $704
Book Challenge Club - HS $1,744 $1,765 $1,788 $1.811
Computer Advisor - HS $5,307 $5,371 $5,441 $5,512
Computer Advisor - MS $5,307 $5,371 $5,441 $5,512
Computer Club Advisor $2,035 $2,059 $2,086 $2,113
Community Mentor $25,735 $26,044 $26,383 $26,726
Debating Club - Model Congress Advisor $1.,404 $1.,421 $1,439 $1,458
DECA Advisor $4,520 $4,574 $4,633 $4,693
DECA Assistant Advisor $1,244 $1,259 $1,275 $1,292
Diversity Club Advisor 1 3678 $686 $695 $704
Diversity Club Advisor 2 %678 $686 $695 $704
Environmental Club $1,298 $1,314 $1,331 $1,348
Elementary Resource - Bennett (up to 3 stipends) $2,138 $2,164 $2,192 $2,220
Elementary Resource - Phoenicia (up to 3 stipends) $2,138 $2,164 $2,192 $2,220
Elementary Resource - Woodstock (up to 3 stipends) $2,138 $2,164 $2,192 $2,220
Elementary Rec - Bennett $3,569 $3,612 $3,659 $3,707
Elementary Rec - Phoenicia $3,569 $3,612 $3,659 $3,707
Elementary Rec - Woodstock $3,569 $3,612 $3,659 $3,707
French Club Advisor - HS $1,779 $1,800 $1,823 $1,847
Gay-Straight Alliance Club Advisor 1 $1,016 $1,028 $1,041 $1,055
Gay-Straight Alliance Club Advisor 2 $1,016 $1,028 $1,041 $1,055
Literary Magazine $1,298 $1,314 $1,331 $1,348
Lyceum Club Advisor $1,298 $1,314 $1,331 $1,348
Math Club Advisor - HS $1,779 $1,800 $1,823 $1,847
National Honor Society Advisor (2 Stipends) $1,020 $1,032 $1,045 $1,059
National Junior Honor Society Advisor MS $2,039 $2,063 $2,090 $2,117

74



SCHEDULE H (Cont'd)
Olympics of the Visual Arts

Peer Mediation Advisor 1

* Production Account Manager
Raobotics - MS

Rocket Club

SAAD Advisor 1

SAVIClub Advisor

School Newspaper Advisor
Science Fair Coordinator - MS
Science Olympiad Coach HS & MS
Science Olympiad Asst. Coach - HS & MS

Seventh Grade Trip Coordinator

Spanish Club Advisor - HS

Student Advocacy Club

Association of Student Government
Student Affairs Council Advisor - HS & MS
Theatre Technical Director

TUFS Advisor MS & HS (up to 3 stipends)
Yearbook Advisor - HS

Yearbook Business Manager

Yearbook Advisor - MS

Liaison - PE/Health
Liaison - Art

Liaison - English

Liaison - Foreign Language
Liaison - Math

Liaison - Music

Liaison - Occup. Ed.
Liaison - PPS

Liaison - Science

Liaison - Social Studies

Dept. Chairs - District Health Coardinator
Dept. Chairs - Guidance
Dept. Chairs - Guidance per counselor

District Nursing Coordinator

ELL Coordinator

* Math Coordinator

Mentor Coordinator

Middle School Cabinet (4 Stipends)
PPS Coordinator - MS/HS

* Nothing herein requires the District to fill these positions
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2020-21 2021-22 2022-23 2023-24
$1,778 $1,799 $1,822 $1,846
$2,972 $3,008 $3,047 $3,087

$537 $543 $550 $557
$1,202 $1.216 $1,232 $1,248
$1,298 $1,314 $1,331 $1,348
$850 $860 $871 $882
$2,030 $2,054 $2,081 $2,108
$1,298 $1,314 $1,331 $1,348
$576 $583 $591 $599
$1,942 $1,965 $1,991 $2,017
$1,389 $1,406 $1,424 $1,443
$890 $901 $913 $925
$1,779 $1,800 $1,823 $1,847
$2,504 $2,534 $2,567 $2,600
$2,039 $2,063 $2,090 $2,117
$2,039 $2,063 $2,090 $2,117
$3,377 $3,418 $3,462 $3,507
$1,287 $1,302 $1,319 $1,336
$2,539 $2,569 $2,602 $2,636
$1.819 $1,841 $1,865 $1,889
$1,732 $1,753 $1,776 $1,799
$2,082 $2,207 $2,336 $2,466
$2,082 $2,207 $2,336 $2,466
$3,469 $3,511 $3,557 $3,603
$3,469 $3,511 $3,557 $3,603
$3,469 $3,511 $3,557 $3,603
$2,082 $2,207 $2,336 $2,466
$2,082 $2,207 $2,336 $2,466
$3,469 $3,511 $3,557 $3,603
$3,469 $3,511 $3,557 $3,603
$3,469 $3,511 $3,557 $3,603
$5,412 $5,477 $5,548 $5,620
$7,230 $7.317 $7.412 $7,508
$70 $71 $72 $73
$2,615 $2,646 $2,680 $2,715
$3,469 $3,511 $3,5657 $3,603
$4,825 $4,883 $4,946 $5,010
$2,705 $2,737 $2,773 $2,809
$3,469 $3,511 $3,557 $3,603
$4,162 $4,212 $4,267 $4,322





