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WORKSHOP # 2 

 

Codes: 2250, 2820, 2825, 2815, 2610, 

2810, 2850, 2855 
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QR Code for smart devices.   

Scan code below to keep up  

to date throughout the budget process. 
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January 22 Overview and Review of Codes: 
 1000, 2010, 2020, 2070,  
 7000, 8000 
 
February 12 Review of Codes: 
 2250, 2610, 2810, 2815, 2820,  
 2825, 2850, 2855  
 
March 5 Codes 2110, 2280, 2630, 5000, 9000 
 
March 19 Full Budget Review of Revenues 
 and Expenditures 
 
March 26 Adoption of Budget  
 by Board of Education 

 



Ç The allowable levy growth factor is the lesser of 2% or 
CPI. 
 

Ç For the '15-'16 budget, the CPI, which will be used for the 
tax levy threshold calculation, before exclusions, is 1.62%. 
 

Ç Accordingly, Jerichoôs tax levy threshold for '15-'16 will 
be below 2%. 

 

Ç This yearôs tax levy ('14-'15) remained flat or 0%. 
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Ç Option 1: Propose a budget requiring a tax levy before exemptions at or below  

the Tax Levy Limit prescribed by law. Requires a simple majority (50% + 1 

voter approval). 
 

Ç Option 2: Propose a budget requiring a tax levy before exemptions above the 

Tax Levy Limit. Requires a ñsuper majorityò (60% voter approval). Requires 

a statement on ballot indicating the required tax levy before exemptions 

exceeds the Tax Levy Limit. 
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Ç NYS Mandated Employer Contribution Rates to the Employee Retirement System (ERS) 

will decrease minimally for '15 -'16. 

 
 

Ç NYS Mandated Employer Contribution Rates to the Teachers Retirement System (TRS) will 

also decrease for '15-'16. 

 

 
Ç Should economy continue to stabilize, future Employer Contribution Rates should continue 

to stabilize as well. 
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Ç Health insurance premiums for 2015 will increase over 4% for the 
NYSHIP plan and 10% for HIP. 
 

 

Ç How will the continued rollout of the Affordable Care Act legislation 
affect future NYSHIP premiums? 
 

Ç What is the future of state aid for a district such as Jericho that is 
considered high wealth and low need? 
 

Ç How does lower CPI, or even deflation, affect tax levy cap? 
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Ç Remain committed to being a premier school district and continue to 
deliver a high quality 21st Century education. 

 

Ç Commit to our district mission and goals. 
 

Ç Keep a multi-year perspective on the budget. 
 

Ç Develop long-range plans for our educational programs and goals. 
 

Ç Maintain and renovate our facilities. 
 

Ç Continue technology replacement plans and expand technological 
initiatives district -wide. 

 

Ç Continue to pursue efficiencies in all areas of the district. 
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Existing Capital Reserve (authorized May 2013) not to exceed $10M (current balance $8.8M)

Proposed second Capital Reserve (May 2015) not to exceed $10M 

Continuation of annual budgetary transfer to capital $900K over 5 years totals $4.5M

Potential future bond/debt issuance Timed with existing principal and interest (P&I) due to

retire in years '18-'19 and '19-'20

Funding a Long-Term Capital Facilities Program:

GOAL: Fund long-term capital program while minimizing future budget spikes.
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È Director (1) -- Pupil Personnel Services (K-12) 

È Curriculum Associates (2) -- PPS (K-5) & (6-12) (no change) 

È Special Ed. Facilitators (3) -- Elementary, Middle and High 
School (no change) 

È Transition Coordinator (1)  

È Special Classes (11.4) -- K-12 (no change) 

È Co-Teachers (29) -- K-12 (+3.3)  

È Speech Teachers (12.5) ï (no change) 

È Teacher Aides: As Needed (currently 80) 

È Learning Center Instructors: As Needed (currently 62)   



¾ Elementary Individual Development Classes:   
  Two tuition -based students accepted from other 

districts; extended school year; buddy program 
 
¾ MS/HS Skills Achievement & Career  Development 

Classes: Cool Beans Café, catering and delivery 
service, students working at Nicholas Center and 
other sites; students as mentors; school store 

 
¾ Co-Teaching Classes (K-11):  Presently enrollment 

illustrates +1 at Seaman, +1 at Jackson, and -1 at 
Cantiague.  Additional staffing necessary at 
secondary level.  Subject to change based upon 
enrollment and needs  

 
¾ Small Ratio Classes (K-12): modified curriculum 

for diploma-bound students and students 
returning from outside programs; classes enable 
some students to remain in Jericho 

 
¾ Assistive Technology:  Dedicated tech support for 

PPS; CART; iPads and apps for instruction and 
communication; adaptive equipment; video-
conferencing; PLNs through social media (video 
chats, Twitter); classroom blogs; #jerichopps 
 



Á Staff Development: Workshops on Common 
Core State Standards (CCSS); Transition; 
Edcamp; IEP goals; development and 
management; Reading strategies (elem) and in 
content areas (sec); reading in speech; co-
teaching; assistive technology 
 

¾ Presentations: CCSS for diverse learners, 
behavioral strategies for the classroom, varied 
disabilities and instructional implications 

 
¾ VolunTeens: Community service learning 

program: opportunities for social skills 
integration 

 
¾ Post-Secondary Transition: Library; Print and 

online resources for students, staff and parents 
applicable to interests and career inventories; 
school and career resources; Transition Fair 
 

Á SEPTA: monthly workshops, post-secondary 
transition night , movie night, school grants, 
scholarships 



 
¾ Policy/Procedural Updates:  
  Career credentials; changes in  
  graduation pathways; transition 
  library and procedures; IEP goals aligned with CCSS; procedures  for 

SAT, PSAT, ACT security  
 
¾ Data Enhancements: Ongoing improvements in documentation to 

enhance efficiency and service delivery;  new electronic document 
storage; new translation service; new data oversight program; new data 
reconciliation program 
 

¾ NYSED Indicator #12  (EI to CPSE transition compliance rates '13-'14):   
          100% compliance  
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¾ Provide staff  with professional development on additional 
diploma tracks 
 

¾ Expand community partnerships and career technical classes 
 

¾ Expand transition planning resources to highlight a broader 
range of post-secondary opportunities such as supervised work, 
community college, technology training and career readiness 
(CDOS) 
 

¾ Collaboration between younger and older skills classes 


