Sorry but | feel like this attitude that
Dr. Rodriguez should be beholden

To BC because he was offered the job is wrong, The new Supt
of Schools for BC has an overwhelming task ahead of him to rectify the sins of the past. Let's
give this school board credit for the negotiation process and having the knowledge of the past
contract failures. Time to move forward with a positive attitude.

Lyn Piwko Bullard

On Apr 27, 2019, at 8:56 AM, jerry at the beach
<gringoviejotwo@yahoo.com <mailto:gringoviejotwo@yahoo.com> > wrote:

Here’s what you might see in Beaufort Co. school board’s
contract with new superintendent
<https://linkprotect.cudasvc.com/url?a=https%3a%2f%2fwww.islandpacket.com%2fnews%2fl
ocal%2feducation%2farticle229729044.html|%23storylink%3dmainstage_card2&c=E,1,2687Spk
KEQW3v-7BGJazL_chRtXSOTfOUFIhZQ-bPwoH-d4dLCR-

6SxyjtYCHulf8i50VJYO5yeHzfnCLYlIkw9O7EalopiYXKv2aiDavZViznrU&typo=1>

Here’s what you might see in Beaufort Co. school board’s contract with n...

The Beaufort County SC school board is in contract negotiations with superintendent hire
Frank Rodriguez of the ...

Hi JoAnn,

We both know that a good education is currently available in
our Beaufort County School District to students who apply themselves.
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What | don't want to see, is a contract that exceeds 3 years
and a starting salary of over 200K UNTIL Dr. Rodriguez proves to you and the people you
represent so well, that he is worthy of the salary and the position . Please consider a start
salary of 200K with merit increases (if deserved) each year, tied to school district cost
reductions, improved fiscal responsibility and student achievement improvement.

G.A. Smith

Well represented in Dist. 11.
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From: EdWeek Tech Leader <newsletters@edweek.org>

ent: Friday, May 3, 2019 6:00 AM
To: JOHN DOWLING
Subject: What Educators Really Think About Ed Tech and Innovation

** WARNING: This email originated from outside of Beaufort County School District’s email
system. Do not click links or open attachments unless you recognize the sender and know the
content is safe. **

Strategies and Solutions for Ed-Tech Leaders, May 3, 2019. View as web page.
<https://linkprotect.cudasvc.com/url?a=http%3a%2f%2fe-
news.edweek.org%2fct%2f97387144%3a7itRo-
uzN%3am%3al1%3a3168936266%3a5AD934E7FB0438CD7FESDIFDA3CA21C3%3ar&c=E,1,waF
ab16Kco0zvSolTkX2a5snnRAEsM3fAIBebvUSpLbRNBIWd4Syy4IjtCMjDHAjQ7uG2cvRI6MaByiW
WdiZmMdzSf7C2elJz75fwgPBmYrim1ALOoNC&typo=1>
<https://linkprotect.cudasvc.com/url?a=http%3a%2f%2fe-
news.edweek.org%2fct%2f97387145%3a7itRo-
uzN%3am%3al1%3a3168936266%3a5AD934E7FB0438CD7FESDIFDA3CA21C3%3ar&c=E,1,No_
80Q7SSA5PewP_lUhDPor5eNZclGzfdv_vroPOgd7ak15hafn3qyYFTI-
OAfZNADIhW3ArLF61GyYVZiiPLW8WNaozrc2CDmeqW1yW5) &typo=1>
<https://linkprotect.cudasvc.com/url?a=http%3a%2f%2fe-
news.edweek.org%2fct%2f97387146%3a7itRo-
uzN%3am%3a1%3a3168936266%3a5AD934E7FB0438CD7FE5D9FDA3CA21C3%3ar%3a299519
8&c=E,1,3H_L9g45VrPTIG1nIC7U2C071IgTCdXLBPanvyj7BulzZkntrOwlflgaYMc12nDOcCIVO r8f5
INAZITgfmcuXsUcLrGCgim53Y_3EqVAaLLhKBFSTnhM9PfK5Q,,&typo=1>

<https://linkprotect.cudasvc.com/url?a=http%3a%2f%2fe-

news.edweek.org%2fct%2f97387147%3a7itRo-
uzN%3am%3a1%3a3168936266%3a5AD934E7FB0438CD7FE5D9FDA3CA21C3%3ar%3a299519
8&c=E,1,wCcHVFCtQi5-
05kcOrRNRAEOCOXNmMIi3S6JdtHPYZqComSyuvAeH23TvPGGYYAZqwaHjZQryfrOSpGén-
KmiH9EouWx1bxCvmhGOvyGa3FYIAVxAslQJvkgOb&typo=1> Girls Outshine Boys on Federal
Exam of Tech, Engineering Skills <https://linkprotect.cudasvc.com/url?a=http%3a%2f%2fe-
news.edweek.org%2fct%2f97387147%3a7itRo-
uzN%3am%3a1%3a3168936266%3a5AD934E7FB0438CD7FES5DI9FDA3CA21C3%3ar%3a299519

&c=E,1,GITtYt8QotpXM3_06V2yxt6mfYnnQIOitE_ YWTdX4F-7_ CfgOBI6-
ifASAW36hFprmGablwjoyD31GQxdrSekNCNtLSrBW5L8sXt0p2L&typo=1>
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Overall, average scores were up two points since 2014 on the National Assessment of
Educational Progress in Technology and Engineering Literacy. Read more.
<https://linkprotect.cudasvc.com/url?a=http%3a%2f%2fe-
news.edweek.org%2fct%2f97387148%3a7itRo-
uzN%3am%3a1%3a3168936266%3a5AD934E7FB0438CD7FE5DI9FDA3CA21C3%3ar%3a299519
8&c=F,1,17FN7FrZPOF9269LRVIV_ACPtzR3AkTzjKzzpL4miz5_-0-
Dg8joxWwX2Xx0y_iy2zAzVx5ytip6eESBAHOrzog-5CFqcs2xgrkZ_q8P_yo9lQ,,&typo=1>
<https://linkprotect.cudasvc.com/url?a=http%3a%2f%2fe-
news.edweek.org%2fct%2f97387149%3a7itRo-
uzN%3am%3a1%3a3168936266%3a5AD934E7FB0438CD7FESDIFDA3CA21C3%3ar&c=E,1,zQc
03p4c9PzBm3QNK5PUN51e9YGbm2sX8C3E50IVH_3RUXVYNnS8B7YcMySIqIXqFvbNrir19BHSVhf
9nrBNGrC5Zcm0VjjzIvL8okR7qZ4MVwGbzrXgECUYhfBly&typo=1>
<https://linkprotect.cudasvc.com/url?a=http%3a%2f%2fe-
news.edweek.org%2fct%2f97387150%3a7itRo-
uzN%3am%3al1%3a3168936266%3a5AD934E7FB0438CD7FESDIFDA3CA21C3%3ar&c=E,1,Ze3l
cTDVGh2LmOCtOX6VelcAax_cDrwCk46GNsZPUia7XSoTZ3YNw6U1yfZ2Ssw2kQnCPNAdpZhbOP
Ff{GdDeW7RM52ure8lt5ZDGImtakKrPV4Jfx20STmr8l&typo=1>
<https://linkprotect.cudasvc.com/url?a=http%3a%2f%2fe-
news.edweek.org%2fct%2f97387151%3a7itRo-
uzN%3am%3a1%3a3168936266%3a5AD934E7FB0438CD7FE5DI9FDA3CA21C3%3ar&c=E,1,BV9
5s640Ly650gY9mullupBL6NKsdkjF15bvRi8wb2uBaahEQ5RFNVhsk9ImtQPnesJGNt4qacDAWhN
kEmPLyHMcvIwDBFdr2gmM_vdj6G4,&typo=1>
<https://linkprotect.cudasvc.com/url?a=http%3a%2f%2fe-
news.edweek.org%2fct%2f97387152%3a7itRo-
uzN%3am%3a1%3a3168936266%3a5AD934E7FB0438CD7FE5DI9FDA3CA21C3%3ar&c=E,1,Hol
YN2CJXD6_ta52mif71XsKE4DQI39cFPP-e_iOrcfDnhi7LEWzfSifKUk-OihW2yuddTuj6ES-
DalljYtAh5jsrwiXBY08f2kpmNKCDd_Y1S6zo5_9QdmO&typo=1>

Advertisement

<https://linkprotect.cudasvc.com/url?a=http%3a%2f%2fe-
news.edweek.org%2fct%2f97387153%3a7itRo-
uzN%3am%3a1%3a3168936266%3a5AD934E7FB0438CD7FE5DI9FDA3CA21C3%3ar&c=E,1,YQF
H70Ci5bgEoSkF5Ysc-1Ve9f6E-384YhQK-
H4wPtzNSOjA1Bmns48aFREOtIKARRxUmztIFH_Tm1mLxAZ-
jNNeKJhGI2wkBtrtECAcOnTsKQ,, &typo=1> Building and Nurturing a Data Culture
Actionable data can help leaders and teachers make better decisions to reach every learner.
But first, district leaders must foster a culture of data across schools and in classrooms. Learn
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how <https://linkprotect.cudasvc.com/url?a=http%3a%2f%2fe-
news.edweek.org%2fct%2f97387153%3a7itRo-
uzN%3am%3a1%3a3168936266%3a5AD934E7FB0438CD7FESDIFDA3CA21C3%3ar&c=E,1,QIDI
-YemhXgulcr-VwFsNk-
f_TOWHO9sIHUjVXVgVfba7Rr5tvulOvafnXcFaWrZwmaboxH9pl4MaelGVkMIt6zZ9WxATyWjK8q
wXo7RwJYv34A LmSHmMbQ,,&typo=1>.

LESSONS LEARNED
District leaders share ed-tech best practices and persistent challenges

<https://linkprotect.cudasvc.com/url?a=http%3a%2f%2fe-

news.edweek.org%2fct%2f97387154%3a7itRo-
uzN%3am%3a1%3a3168936266%3a5AD934E7FB0438CD7FESDIFDA3CA21C3%3ar%3a299519
8&c=E,1,IH_e48 unlLnkyg8HmS5-
KehvRdfhpxRz43kaAA3dbPmi5r31mqg8bVhgg3wKQTaBkkjp20d7Qx8gjf111l0utoXdvU2lwXW6N
WmbXEdfNTgKZUIkY-dzfA&typo=1> How Digital Games Take the Stress Out of Formative Tests
<https://linkprotect.cudasvc.com/url?a=http%3a%2f%2fe-
news.edweek.org%2fct%2f97387154%3a7itRo-
uzN%3am%3a1%3a3168936266%3a5AD934E7FB0438CD7FE5D9FDA3CA21C3%3ar%3a299519

&c=E,1,Ib_2hnmcgliLl0ogVE4ID3a4Ce_b77u97Bavx8yOTEDeiWdQV2K7_N52a-
CXjlU_802ICjcXvLUStiegb56tSale WttFPWGMAVIYnxpOWDA,,&typo=1>
See how educators are using digital games to develop better ways to put in place formative
assessments that measure students' math and reading skills. Read the full story.
<https://linkprotect.cudasvc.com/url?a=http%3a%2f%2fe-
news.edweek.org%2fct%2f97387155%3a7itRo-
uzN%3am%3a1%3a3168936266%3a5AD934E7FB0438CD7FE5D9FDA3CA21C3%3ar%3a299519
8&c=E,1,ZZ9XmN8Cn3KqfuBxHsv5xGabEzew1FAufn8d34pxi9DVXd3HGINPQbI9RCO-Lvv-
dzQtNZp8GexXicaKXGbM7jM_hPFz6Qq3sDvLpQ_SXodo&typo=1>

Advertisement
<https://linkprotect.cudasvc.com/url?a=http%3a%2f%2fe-
news.edweek.org%2fct%2f97387156%3a7itRo-
uzN%3am%3a1%3a3168936266%3a5AD934E7FB0438CD7FE5DIFDA3CA21C3%3ar&c=E,1,RV6
AHU6eTgsoRqwLmO08PvkbZxM1md49cqclQ_3gQOHwW6I9P5jvaoR190Zg7GnmleKohaaUTyOuR
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aBl2zpHUJUzds8ig57_SGYHQUmMSqYJY,&typo=1> Making the Most of Special Ed
Funding for Students with Autism

We know that offering robust support for students with autism spectrum disorder and funding
those programs can be a challenge for school districts. That's why we've compiled this toolkit
featuring resources to maximize your ability to serve students with special needs, support the
needs of your staff, and minimize program expenses. Download Whitepaper
<https://linkprotect.cudasvc.com/url?a=http%3a%2f%2fe-
news.edweek.org%2fct%2f97387156%3a7itRo-
uzN%3am%3al1%3a3168936266%3a5AD934E7FB0438CD7FE5DIFDA3CA21C3%3ar&c=E,1,70Q
TAIZ7N5grow2zBoHVpEj391BoPisagHzX04lYzwoYua-
Geez)2SgFIDyz7pvpapQGyzQn0c6Tg9dIWTSI3ECVTnKASfzc62hb7WOHWUPV_I_4fw,,&typo=1>

WHAT YOU NEED TO KNOW

<https://linkprotect.cudasvc.com/url?a=http%3a%2f%2fe-
news.edweek.org%2fct%2f97387157%3a7itRo-
uzN%3am%3a1%3a3168936266%3a5AD934E7FB0438CD7FE5DIFDA3CA21C3%3ar%3a299519
8&c=FE,1,LaGpgAWNgaPq0xzG5bkNelB7SPBsyHJ_GGxNzOabNFG_rXOfc-tx2QejoW5Ns-
Uepk7FUUVFAC60Rc_mP2SwJ3V6x0PdgS72GpLppYzMm5Qc2HGQIWWShw,, &typo=1>
Districts Often Out of Touch With Teachers' Biggest Tech Needs, Survey Finds
<https://linkprotect.cudasvc.com/url?a=http%3a%2f%2fe-
news.edweek.org%2fct%2f97387157%3a7itRo-
uzN%3am%3a1%3a3168936266%3a5AD934E7FB0438CD7FE5DIFDA3CA21C3%3ar%3a299519
8&c=E,1,Lxh xNWOOGUFT7yV408RqILURM8CR2HtR7k57X0RY2CDHNzYFS8GuXi750BiH40psCnF
g3NuMhK47cLOJgXEXygjHy5Cy10wLUINmC5y8NwXCydc136THIg,,&typo=1>
A recent report from Common Sense Media reveals that teachers don't feel they have the
right tech for their classrooms. Read more.
<https://linkprotect.cudasvc.com/url?a=http%3a%2f%2fe-
news.edweek.org%2fct%2f97387158%3a7itRo-
uzN%3am%3a1%3a3168936266%3a5AD934E7FB0438CD7FESDIFDA3CA21C3%3ar%3a299519
8&c=E,1,ZaliROtSuUbHWIcMLtd4WNqGGjYaq-NGb_djXwTsyxClvpjbB900IX9UXfQ5QVO0r-
ZsVxYP-Foq6gno4RLPP-vc-W5HOPmMpCf9ABjDfO64WLajf58Vo6WAA, &typo=1>

SPECIAL REPORT
Ed Tech & Innovation: What Educators Really Think
<https://linkprotect.cudasvc.com/url?a=http%3a%2f%2fe-
news.edweek.org%2fct%2f97387159%3a7itRo-
uzN%3am%3a1%3a3168936266%3a5AD934E7FB0438CD7FESDIFDA3CA21C3%3ar%3a299519
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8&c=E,1,hac5pG-
Pchjryu0Seccks8_dChdS2eQ045ZDAtiSbtlgv8EibMRypBcViQxUcDAIvrglLzls)FgGOCIimFBYYONiw
MhKeSUHJog50NGXpivYM8e-TZQX8Ww,,&typo=1>

“eachers say the technology ecosystems they experience in their schools are largely
characterized by incremental, rather than transformational, changes. Read more.
<https://linkprotect.cudasvc.com/url?a=http%3a%2f%2fe-
news.edweek.org%2fct%2f97387160%3a7itRo-
uzN%3am%3a1%3a3168936266%3a5AD934E7FB0438CD7FE5D9FDA3CA21C3%3ar%3a299519
8&c=E,1,_fdzGfIBvNZ58EuXxXK6lIJQOXTXmi_0XP3qjf2FiCLLN5SGGEgqZRDY56tGOiVktaTK3M60b
6FLFYT7nl_-9-Or-pR1tH5tG62jtiHBQJViIVmupyl&typo=1>

e Read the Full Report: Technology Counts 2019
<https://linkprotect.cudasvc.com/url?a=http%3a%2f%2fe-
news.edweek.org%2fct%2f97387161%3a7itRo-
uzN%3am%3a1%3a3168936266%3a5AD934E7FB0438CD7FESDIFDA3CA21C3%3ar%3a299519
88&c=E,1,vPIFt7uEY-4V1VZ5X0PjRPZ82-97G41tps4dGgQZ0SMj-49X0EZIT8y-Anoo7spuK-JupYF)7-
6FMelvEyly_jxZJ77Ho-NM7chjNG3E5Q0Te&typo=1>

Why the High-Achievers Have Moved to 'Shop' Class
<https://linkprotect.cudasvc.com/url?a=http%3a%2f%2fe-
news.edweek.org%2fct%2f97387162%3a7itRo-

ZN%3am%3al1%3a3168936266%3a5AD934E7FB0438CD7FES5DIFDA3CA21C3%3ar%3a299519
8&c=E,1,6Wpi7S6Ux2GgdNWnpbSTavLiPIMQ4B-
ZKMMHmM6xM9H4EONQb8542j8YImWUYRkSvfnqclgql029bbGiaMHf jEjk2kOMvOfHNwa3NCD
d&typo=1>
Higher-achieving students are flocking to career-technical-education classes, a new study says,
and their participation could help erase the stigma that has long dogged old-school "voc ed"
classes. Read more. <https://linkprotect.cudasvc.com/url?a=http%3a%2f%2fe-
news.edweek.org%2fct%2f97387163%3a7itRo-
uzN%3am%3a1%3a3168936266%3a5AD934E7FB0438CD7FESDIFDA3CA21C3%3ar%3a299519
8&c=E,1,C3ILQEF6CAJIIO_7V83Q6ggMscNKZD5WS5YCXxPwoEJldGna30HxocoKrzh5KcLKhwOw5
nEOfszfqzAD31HhDJMzsRqVW-yms3gJ1CVVYEjcDNQ,,&typo=1>

FBI Investigating $3.7 Million Cyber Scam of Kentucky School District
<https://linkprotect.cudasvc.com/url?a=http%3a%2f%2fe-
news.edweek.org%2fct%2f97387164%3a7itRo-
uzN%3am%3a1%3a3168936266%3a5AD934E7FB0438CD7FE5D9FDA3CA21C3%3ar%3a299519
8&c=E,1,04gDR5ts0JFMZiWMK8iblJNDVrH3Q1XJLTEjnAQDa3d3sT4AmeAkdXKlyplEibD2bBWo)

hyObSbtcyQDsbDrsuvNBX8I3SvfR2MKLY]SI71Z2ayTIH8&typo=1>
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Scott County Public Schools officials announced that the district is the victim of a $3.7 million
cyber scam that is under investigation by the FBI. Read more.
<https://linkprotect.cudasvc.com/url?a=http%3a%2f%2fe-
news.edweek.org%2fct%2f97387165%3a7itRo-
uzN%3am%3a1%3a3168936266%3a5AD934E7FB0438CD7FE5DI9FDA3CA21C3%3ar%3a299519
88&c=F,1,c-sAA9zEWRXSPzIfD-1jnPTCIJHrH1c4dI-5agbc91ebGtOyu3a7KVoKCNBzONAQ6z-
JspVPbWIQoQrtdwMi5mg-5zKWABqWYj8CdwWMFOgCUFUsV5w,,&typo=1>

TRENDING ELSEWHERE

Tech Integration: Helping Students With ADHD Stay Organized
<https://linkprotect.cudasvc.com/url?a=http%3a%2f%2fe-
news.edweek.org%2fct%2f97387166%3a7itRo-
uzN%3am%3a1%3a3168936266%3a5AD934E7FB0438CD7FE5D9FDA3CA21C3%3ar%3a299519
8&c=E,1,8u7ZEBXi2mYg14Sp_506iSrFo2LYmm38Gdlyg8JbSYOMXJ3ihTqETURIcZwo2-
peRGjKg6-Dgh1jH4dFdtOLo2faThbYVzGOFPuPgesGeW7-2ycEz5peiPigBXSI&typo=1>
(Edutopia)

6 Tech and Non-Tech Tools to Easily Bring Mindfulness Into the Classroom
<https://linkprotect.cudasvc.com/url?a=http%3a%2f%2fe-
news.edweek.org%2fct%2f97387167%3a7itRo-
uzN%3am%3al1%3a3168936266%3a5AD934E7FB0438CD7FE5DIFDA3CA21C3%3ar%3a29951¢
8&c=E,1,i07Hepjgj2icGY_BBEhsoEI3mZUCq90AFu20M91D2zR1zCfgV7qAiRkehrhxiR7vZhOGs90
i5GGdxN3oeyYEjwsk1HrRGq61AIDMhKZm6ahVNFwY&typo=1>
(ISTE)

Advertisement

<https://linkprotect.cudasvc.com/url?a=http%3a%2f%2fe-
news.edweek.org%2fct%2f97387168%3a7itRo-
uzN%3am%3a1%3a3168936266%3a5AD934E7FB0438CD7FE5DIFDA3CA21C3%3ar&c=E,1,agj
w97WC_zlvmYumfFpXZ5iY6bDtrJE8Uy6zrluNsCjPqQckCul7mH-BDnlAqU2-
m2ubbczwCBKFzT9bdyeQ90QVNLFGYtW-y5uBtqumJOsKuA51rNO2&typo=1>

Education Week - The Ed-Tech Leadership & Innovation Summit
Join Education Week's newsroom on Wednesday June 5, 2019, from 1 to 3 p.m., as they offer
you an opportunity to probe and better understand the challenges facing ed-tech leaders and
innovators during this online event. Learn more.
<https://linkprotect.cudasvc.com/url?a=http%3a%2f%2fe-
news.edweek.org%2fct%2f97387168%3a7itRo-
uzN%3am%3a1%3a3168936266%3a5AD934E7FB0438CD7FE5DIFDA3CA21C3%3ar&c=E,1,hAP
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N5jvExePniZ_LFEwm813rVOWXg2Zqsd5Q7W314bEPu811RtNJtIkFjkPiEErLUA zaNXOKaA6cS30
0drga0_uxAo-P6VOWbLzAemkRgPWGSi1Bw,,&typo=1>

EDUCATION WEEK FREE QUIZ

Quiz: How Much Do You Know About Cybersecurity in Schools?
<https://linkprotect.cudasvc.com/url?a=http%3a%2f%2fe-
news.edweek.org%2fct%2f97387169%3a7itRo-
uzN%3am%3a1%3a3168936266%3a5AD934E7FB0438CD7FESDIFDA3CA21C3%3ar%3a299519
8&c=E,1, SOxcmkB7UXtBKIxjE-
LbGfkx_4SeyKhrLBsqBOYcDCITNxaooW9WIEaox6U3ZAAOjx3BpxPdKHa8iiDoc2Im_-
S9iheXwrwfgOmsgcQTPM-NM9TSorX0J8,&typo=1>
How is our education system impacted by cybersecurity threats and are schools prepared to
confront the issue? See other Quizzes.
<https://linkprotect.cudasvc.com/url?a=http%3a%2f%2fe-
news.edweek.org%2fct%2f97387170%3a7itRo-
uzN%3am%3al1%3a3168936266%3a5AD934E7FB0438CD7FES5DIFDA3CA21C3%3ar%3a299519
8&c=E,1,pDLIYCjHruBbQaEchpiDh7xhQb5cfm-
11AX7pXoglvrDpuEOI6iQK2CBUmMSgI_hfrL3suyzOFwRaoZQ9wI9JgyH1PHudK8mky O-
QleLSvOvnkLRRaeY9CU8eg,,&typo=1>

UPCOMING EVENTS

SPONSORED WEBINAR - Thursday, May 9, 2019, 2to 3 p.m. ET
How to Cultivate Social and Emotional Learning With Computational Thinking
<https://linkprotect.cudasvc.com/url?a=http%3a%2f%2fe-
news.edweek.org%2fct%2f97387171%3a7itRo-
uzN%3am%3a1%3a3168936266%3a5AD934E7FB0438CD7FESD9FDA3CA21C3%3ar%3a299519
8&c=E,1,dNwOv6L7GDV6Nn_JtFQIW_rDvo60sla-nlG-
OFB11995HFmelwNxuYytnw2AzuclJXnxKuDfYtNrCwU4m7nglL3D7_00Zi_JwMLKV1793bb95m4K
zn0u9J&typo=1>
In this webinar, learn how to cultivate SEL with computational thinking. Our guest will:

* Define social and emotional intelligence as well as computational thinking and the
mindset it encourages;

* Share why developing social and emotional intelligence is vital for our students;

5 lllustrate the connections between computational thinking and social and emotional

2arning;
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# Share ideas to foster the connection between developing social and emotional
intelligence and computational thinking.

Click here to attend this free live event.
<https://linkprotect.cudasvc.com/url?a=http%3a%2f%2fe-
news.edweek.org%2fct%2f97387172%3a7itRo-
uzN%3am%3a1%3a3168936266%3a5AD934E7FB0438CD7FESDIFDA3CA21C3%3ar%3a299519
8&c=E,1,T-I-
ixYen4vzZ4aVbyHaoN74JrVXmHArzPfLtRWESppQRfAypRwmMqySWrTy6dQtwEpqgFfkkm277ICM
HdfOumOIloFjvWQipKnm5CNTLTLoUg5kmsJ3&typo=1>

Content provided by: Learning.com <https://linkprotect.cudasvc.com/url?a=http%3a%2f%2fe-
news.edweek.org%2fct%2f97387173%3a7itRo-
uzN%3am%3al1%3a3168936266%3a5AD934E7FB0438CD7FE5DIFDA3CA21C3%3ar&c=E,1,ZRS
ZH_oyr0d4kRQUYFOGF__KQ8IgHKXNgoTbdh-ymRYGS6KInwgqge-
5Wuj3gjHOrVGafhWCZHoBt5MFkF73EEXKIfji5iNzX7_Lr1PO&typo=1>

SPONSORED WEBINAR - Wednesday, May 15, 2019, 2 to 3 p.m. ET
PBIS and SEL in Action: How Districts Are Promoting Positive Behavior
<https://linkprotect.cudasvc.com/url?a=http%3a%2f%2fe-
news.edweek.org%2fct%2f97387174%3a7itRo-
uzN%3am%3a1%3a3168936266%3a5AD934E7FB0438CD7FESDIFDA3CA21C3%3ar%3a29951¢
8&c=E,1,u0wovIinZAwwsWWiCT409VA9aEd742Wi4NRI710lzre_xpDH_S8NvaH4nX9-
KCLGT9pXwck_QufymeSMjLxI60UOAelYYSp16GIXTpNEh4nKsmg7eAahIRWdCWg,, &typo=1>
Join this webinar to learn how schools and districts are strengthening PBIS and RTI by
measuring and understanding their students' social-emotional learning. Click here to attend
this free live event. <https://linkprotect.cudasvc.com/url?a=http%3a%2f%2fe-
news.edweek.org%2fct%2f97387175%3a7itRo-
uzN%3am%3al1%3a3168936266%3a5AD934E7FB0438CD7FESDIFDA3CA21C3%3ar%3a299519
88&c=F,1,tqUgkwaTIXmv_Bsj7VNG4i9%eY80CddGdujQmJKADLupemw-
lgHjnzCF9t8wu20PTWHKDO1ndLse4L2YolTCMk2gctABZ0S4asqNIwWFrAjBAVSdc_dpgiKU,&typ
o=1>
Content provided by: Panorama Education
<https://linkprotect.cudasvc.com/url?a=http%3a%2f%2fe-
news.edweek.org%2fct%2f97387176%3a7itRo-
uzN%3am%3al1%3a3168936266%3a5AD934E7FB0438CD7FE5DIFDA3CA21C3%3ar&c=E,1,BTR
hWbXs4wbAbNrEsWn7hftulCbCyClghca5WExWdZpgQuzXtfXQDRTMz201ZvOWtAzMw6oPh2a
Sh-r7-lgb2CLZ0jlcgMtKoupOMeKYNg,,&typo=1>
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MOST POPULAR STORIES

1. Which States Have the Highest and Lowest Teacher Salaries?
<https://linkprotect.cudasvc.com/url?a=http%3a%2f%2fe-

ews.edweek.org%2fct%2f97387177%3a7itRo-

uzN%3am%3al1%3a3168936266%3a5AD934E7FB0438CD7FES5DIFDA3CA21C3%3ar%3a299519
8&c=E,1,19KbxUOyTtWxiq9EBxxOReSvf_XbsRzFVuuHySYtcJNm3quNniZdSelLAekOE9LEEDcfat5x
DSVXO0lIHgmOWavLyBS4FYgzRY_JeXpzlpaAf2Xx2FIU_&typo=1>

2. Why the High-Achievers Have Moved to 'Shop' Class
<https://linkprotect.cudasvc.com/url?a=http%3a%2f%2fe-
news.edweek.org%2fct%2f97387178%3a7itRo-
uzN%3am%3a1%3a3168936266%3a5AD934E7FB0438CD7FESDIFDA3CA21C3%3ar%3a299519
8&c=E,1,jnW6utnKBAFO_sDm9uvmavPOcxPwYba2H52BZpW3bjoUAiz9dIKLvpMQublhlxdpMOF
UmvkNLcpXkUs2YHtMUZXOFEBIRStIOtFqPjZDuUY,&typo=1>

3. 4 Things Teachers Shouldn't Be Asking Their Students to Do (Opinion)
<https://linkprotect.cudasvc.com/url?a=http%3a%2f%2fe-
news.edweek.org%2fct%2f97387179%3a7itRo-
uzN%3am%3al%3a3168936266%3a5AD934E7FB0438CD7FE5D9FDA3CA21C3%3ar%3a299519
8&c=E,1,re2sWwhw5qywZUzunELIUDXOvcOv9Uibpy-0zxgOnpsfHQS-4ntdbf3cDwyi6-
M7irvalrAIEmxpPH-eKNmYC03-O7K5VKEC5ZPdNiZBcfPj8EkLAg,, &typo=1>

4. Teacher Pay: How Salaries, Pensions, and Benefits Work in Schools
<https://linkprotect.cudasvc.com/url?a=http%3a%2f%2fe-

ews.edweek.org%2fct%2f97387180%3a7itRo-

uzN%3am%3a1%3a3168936266%3a5AD934E7FB0438CD7FESD9FDA3CA21C3%3ar%3a299519
8&c=E,1,QhiTVudpy-N4gPQ_-
RLNS37PmrMGSOEgIIHGQRAYmmyOGMfROGLXPNIMSBBogXr2CYvd_C6zABG3hHZqp1CGMVZ4Ee
NptxgTLON7UnLi4tIKdSOtqBE65M&typo=1>

5. Trump Did Attend Teacher of the Year Ceremony, But Two Honorees Boycotted
<https://linkprotect.cudasvc.com/url?a=http%3a%2f%2fe-
news.edweek.org%2fct%2f97387181%3a7itRo-
uzN%3am%3a1%3a3168936266%3a5AD934E7FB0438CD7FE5D9FDA3CA21C3%3ar%3a299519
8&c=E,1,V9ISI5z1f4xs6ELFQFzIBExyR6B_Mu7P4VNYVBztzODsnrEvldwr8PPB752-
eA7zhel3QcHcssUwIr80coghlwoMPut9mJXCh3p4WpuQxluiSaUTUBLO&typo=1>

<https://linkprotect.cudasvc.com/url?a=http%3a%2f%2fe-
news.edweek.org%2fct%2f97387182%3a7itRo-
uzN%3am%3al%3a3168936266%3a5AD934E7FB0438CD7FE5DOFDA3CA21C3%3ar%3a299519
8&c=E,1,sbQlpgrXbSLrcjeaUf700XfUDod4ii7xnMs0t8jklz7Jbu-BTAVCV2whgW6pyaZ2P-
przmn3_4JkVfoQOJ4AIAKFVLWIy2wcjdSxN2rjG72mkf7MXeWWr60gmo,&typo=1>
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+ Supervisor of Elementary Education
<https://linkprotect.cudasvc.com/url?a=http%3a%2f%2fe-
news.edweek.org%2fct%2f97387183%3a7itRo-
uzN%3am%3a1%3a3168936266%3a5AD934E7FB0438CD7FE5DIOFDA3CA21C3%3ar%3a29951¢
8&c=E,1,WmtQlkxpoQErOyCNswQt0S1klfvCxnZAcF5HLcIDgnDsmd_ipxjnoQTOOTxZ8fwGOicTK
NfOp5xInMbMmYmXLqvbvyaDTS2VUu99QfUEfuPOH5EK45WG&typo=1> Harrison Central
School District, Harrison, NY, US

+ High School Teacher (Social Studies, Spanish, Counselor, Music/Drama)
<https://linkprotect.cudasvc.com/url?a=http%3a%2f%2fe-
news.edweek.org%2fct%2f97387184%3a7itRo-
uzN%3am%3a1%3a3168936266%3a5AD934E7FB0438CD7FE5DI9FDA3CA21C3%3ar%3a299519
8&c=E,1,fNW5J4GrXUi5GP_bWre-I-
VkzON6pEWOMgNHad3C9pX79p1lmoq7mPpmSjXAUSKkCwCSY_QOzsEj-
slclIKWDbA8JNz6043RaTgtvCoHAEtXgpeqRrSFV14,&typo=1> Erie High School in the St. Vrain
Valley School District, Erie, Colorado

+ Multiple Principal Openings <https://linkprotect.cudasvc.com/url?a=http%3a%2f%2fe-
news.edweek.org%2fct%2f97387185%3a7itRo-
uzN%3am%3a1%3a3168936266%3a5AD934E7FB0438CD7FESDIFDA3CA21C3%3ar%3a299519
8&c=E,1,XHAQo0s8ugQunqlCPtBfaw_AfbwMntrqVv6WCMIHswBpQbcoUxI1yls6gSCRyMrOMO2
99INSJTYEG_6d67yc3J0U_OEOWIUcPHVsPVcZX_P-&typo=1> Charlotte-Mecklenburg Schools,
Charlotte, North Carolina

+ Fairfield Warde High School Headmaster (Principal)
<https://linkprotect.cudasvc.com/url?a=http%3a%2f%2fe-
news.edweek.org%2fct%2f97387186%3a7itRo-
uzN%3am%3a1%3a3168936266%3a5AD934E7FB0438CD7FE5DI9FDA3CA21C3%3ar%3a299519
8&c=E,1,WTDO0XzJ5inl0-
xagZmstgkUBDjhrQOhZGXXYdDYvws8kqUsKvyy5_djMWqgBxHINjOH_W_J3e9gAnnwchi-
EUyODc3fVDeGeV_mBzPL-ud58f&typo=1> Fairfield Public Schools, Fairfield, Connecticut

+ Regional Director-Northeast Region
<https://linkprotect.cudasvc.com/url?a=http%3a%2f%2fe-
news.edweek.org%2fct%2f97387187%3a7itRo-
uzN%3am%3a1%3a3168936266%3a5AD934E7FB0438CD7FESDIFDA3CA21C3%3ar%3a299519
8&c=E,1,x_VgmgNN2Qy_I0EfpbCHZm_rmzysCrglgAwilSjNgThwN1Q82QapbNzEnwL8WQrf1H2
148ceBW708ZMAsUfroanhgW6pncTwKEBY _HE-lzw,,&typo=1> NFTE, New York City, New York

+ School Psychologist - Full time and Part time available
<https://linkprotect.cudasvc.com/url?a=http%3a%2f%2fe-
news.edweek.org%2fct%2f97387188%3a7itRo-
uzN%3am%3a1%3a3168936266%3a5AD934E7FB0438CD7FESDIFDA3CA21C3%3ar%3a29951¢

8&c=E,1,6W-
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FXPB2hEh8YoK8X26CBJZP6SyTmyj84ZnRvxZNCciZhonOAXle3t4up3k9TeDxfOqn84aylgh7HGhc
xm8wDFms45RycMZrMMFPxsNSWACcsIhXpKTW6&typo=1> LEARN Charter Network, Chicago,
[llinois

+ School Based Mental Health Professional
<https://linkprotect.cudasvc.com/url?a=http%3a%2f%2fe-
news.edweek.org%2fct%2f97387189%3a7itRo-
uzN%3am%3al1%3a3168936266%3a5AD934E7FB0438CD7FESDIFDA3CA21C3%3ar%3a299519
8&c=E,1,bOvSaBY_dtfvS7U5qQYb_zZD7wDp6ceNva_viwVyuQJYaVHA4KCNB4XO-
_K427XC4r2IVksXMI-IXGh2UvDhFQr6DgdOnnHuFP_-fW5la8QLgAtge-n3e&typo=1> Okanogan
Behavioral HealthCare, Omak, Washington State

+ Elementary Teacher <https://linkprotect.cudasvc.com/url?a=http%3a%2f%2fe-
news.edweek.org%2fct%2f97387190%3a7itRo-
uzN%3am%3al%3a3168936266%3a5AD934E7FB0438CD7FESDIFDA3CA21C3%3ar%3a299519
8&c=E,1,BTAb8b2Zp15DXJVaGlVvX6lnahOQm5JOAHBFal4_jGUOFEePzQzoDyJHA118kg6bwijFLzQf
ANxmalZmuQ6_xfGtx4sEGVTgyNkIPmLmXnqTw,,&typo=1> LaTanja Riley-Hedgepeth -
latanja.riley@nn.k12.va.us, Newport News, Virginia

+ Social Studies/English Teacher 6th grade
<https://linkprotect.cudasvc.com/url?a=http%3a%2f%2fe-
news.edweek.org%2fct%2f97387191%3a7itRo-
uzN%3am%3al%3a3168936266%3a5AD934E7FB0438CD7FE5D9FDA3CA21C3%3ar%3a299519
8&c=E,1,BZMZc9v9psIBzOx4XSfo3kd9_xHIJQqqB-5wnLYDen9ZeBZqlAINLawu6Cr63-gaT6-
30JhsEKXGFSr-YqlgwFZ7BmIC6KP1HHt9TGOpub9gMzB_Kle-12BneUQ,&typo=1> Hatikvah
International Academy Charter School, East Brunswick, New Jersey

Browse top education jobs. Search Jobs>>
<https://linkprotect.cudasvc.com/url?a=http%3a%2f%2fe-
news.edweek.org%2fct%2f97387182%3a7itRo-
uzN%3am%3al1%3a3168936266%3a5AD934E7FB0438CD7FE5D9FDA3CA21C3%3ar%3a299519
8&c=E,1,nEIPvCIqro9PZOMYmW5WLNym-
PySF5gPhmniKtCxvqul3CZTD1AGUHYiRU1R04MI57BMgmukQTvyeWev5VPxUOs1o00OHLf7neCSp
J3PUc9_pEEPGC754adcLiJCE,&typo=1>
Recruit top education professionals. Post a Job>>
<https://linkprotect.cudasvc.com/url?a=http%3a%2f%2fe-
news.edweek.org%2fct%2f97387192%3a7itRo-
uzN%3am%3al%3a3168936266%3a5AD934E7FB0438CD7FE5D9FDA3CA21C3%3ar%3a299519
8&c=E,1,PtQaGF3rLyaeptNuwsQEoSgNLWON-eNGaF-yuZcHQuFpulCB_4Qdmve6-
fLOvxmA41YptrrmBJ5gYbF3M1zCXf1XhApCyq6dBBMzZ0OTOIbzex4INBeiuy&typo=1>
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<https://linkprotect.cudasvc.com/url?a=http%3a%2f%2fe-
news.edweek.org%2fct%2f97387193%3a7itRo-
uzN%3am%3a1%3a3168936266%3a5AD934E7FB0438CD7FESDIFDA3CA21C3%3ar&c=E,1,tAE
3zDD2CLZ4dHzsRyq_kwYOt2hUsslpOUpvlsqC_HQhz4YQvNG2Z3MAIgt2WsS-
6q9J0Ik4XguStmrzCA_qiGX7K4tuZygKSdXWJI2bWfhAz&typo=1>
<https://linkprotect.cudasvc.com/url?a=http%3a%2f%2fe-
news.edweek.org%2fct%2f97387194%3a7itRo-
uzN%3am%3al1%3a3168936266%3a5AD934E7FB0438CD7FESDIFDA3CA21C3%3ar&c=E,1,BcH
HuT-p-IroifNrC7n6Y8I0HsnWBjzqVzFVhnMOS28-jvp_kJNbVV5A0vgzXAi6TzHIdTA2dvr_-
7rZyyWMsRd5Vi9jOif6OHN-inOZNusd4EOW&typo=1>
<https://linkprotect.cudasvc.com/url?a=http%3a%2f%2fe-
news.edweek.org%2fct%2f97387195%3a7itRo-
uzN%3am%3al1%3a3168936266%3a5AD934E7FB0438CD7FESDIFDA3CA21C3%3ar&c=E,1,HvL
PX9K9G40IZIN3mQKuy8eG9z-fMekP8swmMIxI2Gd9B1hShrakHr-

gl _59T0_tTfh0jy55Ygqm136LzpROVTOWG5BhW29S0QVWpng9x34V26NJFdA,,&typo=1>

Update Preferences <https://linkprotect.cudasvc.com/url?a=http%3a%2f%2fe-
news.edweek.org%2fct%2f97387196%3a7itRo-
uzN%3am%3a1%3a3168936266%3a5AD934E7FB0438CD7FESDIFDA3CA21C3%3ar&c=E,1,3kK
d6KYkdjXHIpPnRYRL5a0JM67HzD83uu2R6RYNYAE6qk158icLMAt2pjX9D3Zd0jUul4frp-
myDOcLPcx9e)nWQDiuufFr2X2To-RWQAzGFWvFeA,, &typo=1> | Customer Care
<https://linkprotect.cudasvc.com/url?a=http%3a%2f%2fe-
news.edweek.org%2fct%2f97387197%3a7itRo-
uzN%3am%3a1%3a3168936266%3a5AD934E7FB0438CD7FESDIFDA3CA21C3%3ar&c=E,1,iwb
5YhUmmKOTApRLXz3QUTU4kPPo7mPVPcInS-
hNcMIsAF_GiNXQk4vEw7a5DQ82541iXn3T8aMUw7kOwr58Yq3xTlo010-5LrAbGaVWNA-5-
EsSQ_H9cg,, &typo=1> | Editor Feedback <mailto:webeditors@epe.org> | Advertising
<https://linkprotect.cudasvc.com/url?a=http%3a%2f%2fe-
news.edweek.org%2fct%2f97387198%3a7itRo-
uzN%3am%3al1%3a3168936266%3a5AD934E7FB0438CD7FESDIFDA3CA21C3%3ar&c=E,1,4kV
NUXIbrJxX1KHNP1D95KitEbM5E1LIPDOGO4UkWsunw83G2W3z2sYc_VNhvUeE19YWO3IgvQOx
FeDSG7ZgBUjnyjMCpsGIBeXMM62Ees7fqg,, &typo=1>

This message was intended for john.dowling@beaufort.k12.sc.us
<mailto:john.dowling@beaufort.k12.sc.us> . You are receiving this free e-newsletter because
you requested it when you registered on edweek.org
<https://linkprotect.cudasvc.com/url?a=http%3a%2f%2fe-
news.edweek.org%2fct%2f97387199%3a7itRo-
uzN%3am%3a1%3a3168936266%3a5AD934E7FB0438CD7FE5DIFDA3CA21C3%3ar%3a299519
8&c=E,1,m5t7GbKT_gygmYyxOLPmukcTXMOyClIp70DDIYG6eqhui9%aQ5AWGS4uDu7v-
0u6CQgzPyX_JysmBulIAXLViV8REC-DJKe8I0XVItLnnGXRPGAgYaQ,,&typo=1>. To change your
e-newsletter subscriptions or other email preferences, please click here
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<https://linkprotect.cudasvc.com/url?a=http%3a%2f%2fe-
news.edweek.org%2fct%2f97387200%3a7itRo-
uzN%3am%3al%3a3168936266%3a5AD934E7FB0438CD7FE5DIFDA3CA21C3%3ar&c=E,1,3_9
1XILLeHWiPx0aSrX3OHOPOPFPcAWNfYTI1ls1s06CMWIAB7QaWkaD9JsmLY-hUrg-0P664j-
1QJ94V2y3kXfxJcqFVbFNAAfdFv8hTkWBfCSTWU8ejelLXO _w,,&typo=1>.

This free e-newsletter is a service of Editorial Projects in Education, Inc., 6935 Arlington Road,
Suite 100, Bethesda, MD 20814. EPE is the publisher of Education Week
<https://linkprotect.cudasvc.com/url?a=http%3a%2f%2fe-
news.edweek.org%2fct%2f97387201%3a7itRo-
uzN%3am%3al%3a3168936266%3a5AD934E7FB0438CD7FE5DIFDA3CA21C3%3ar%3a299519
8&c=E,1,05GM22VRNfXvIpSbOA7ITB61gHYRuU2_BxJ4_0TgZInAb1TjxEhdHJptGgxCIrEYT7WMZ7
MqPaOCqwjNL7Y50Ngid4GLeQNJKYXXUx6wVOu3c7SYZM33HRZknJLk,&typo=1>, EdWeek
Market Brief <https://linkprotect.cudasvc.com/url?a=http%3a%2f%2fe-
news.edweek.org%2fct%2f97387202%3a7itRo-
uzN%3am%3a1%3a3168936266%3a5AD934E7FB0438CD7FE5DI9FDA3CA21C3%3ar%3a299519
8&c=E,1,8Ifrh-
CwnK6G0qxZ2QVIpogFUBh50L8mM3Yqb9TShPScDZSExSLeT5AqwIBZuPvvdwpdkXD667FBnMtlcH
9CocSQQR3e5Nq7Kr3IWxmLGDdvdfmttGxQ,&typo=1>, and EdWeek TopSchoollobs
<https://linkprotect.cudasvc.com/url?a=http%3a%2f%2fe-
news.edweek.org%2fct%2f97387203%3a7itRo-
zZN%3am%3a1%3a3168936266%3a5AD934E7FB0438CD7FE5D9FDA3CA21C3%3ar%3a299519
8&c=E,1,6GmGSW93tgZY_YwoDINIi8VY2dNQJO6lyCFb4FKOOBveymtswUYN10wXK-
muidXvH2xX2MHkeil9XXiHO6MGZd6M73130lb_eHfNUNOQRNOm&typo=1> .

Copyright © 2019 Editorial Projects in Education.

<https://linkprotect.cudasvc.com/url?a=http%3a%2{f%2fe-
news.edweek.org%2fimagelibrary%2fN-7itRo%21uzN-
A46CD7F1579FA4E56841BE73DDF5660B.jpg&c=E,1,9yRU_vs55GsKkPjP1ImORLYyAmU2fARVXUz
8pAGmqawrHqvq_t-Eii-
rZoepVLZugPOzCmhaTOiNvh2_TcrksMYtmONAOWpzKwrytA_54CKWDYIxBPIQ,,&typo=1>

<https://linkprotect.cudasvc.com/url?a=http%3a%2f%2fe-
news.edweek.org%2fclients%2fedweek%2fclupdate.htm%3feemail%3djohn.dowling%2540bea
ufort.k12.sc.us%26_mh%3d1b3b7c13ee4f3cc30c827929ed375c99&c=E,1,jzK8xxA30cC5w1WQ
5NObf-aTmPnrSzWSzqw1PCt2RYkrASQKukSQe60c39GQ-
iSkdAfHGie5a49DaTO60aS5P0JAIEOzgwqBgHWA2_9VFtdTHx6hANg,&typo=1>
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R =

From: jerry at the beach <gringoviejotwo@yahoo.com>

Sent: Friday, May 3, 2019 9:22 AM

To: ‘JoAnn Orischak’; 'Joan Deery'; Rick Caporale

Cc: "Tricia Fidrych'; 'Earl Campbell’; 'Christina Gwozdz'; ‘Rachel Wisnefski'; 'Melvin Campbell’;

'William Smith'; 'Mike Gleason'; 'David Strebinger'; ‘Cathy Robine'; john dowling';
'Richard Geier"; 'Richard Bisi'; 'Fran Bisi'; ‘Windrunnerstables Info'; ‘Mike Gleason’;
'Herbert M. Berg'; 'Liz Farrell'

Subject: Re: No more golden parachutes

** WARNING: This email originated from outside of Beaufort County School District’s email
system. Do not click links or open attachments unless you recognize the sender and know the
content is safe. **

Hi board members,
| hope you are paying attention to Ricks excellent observations and experiences. He makes
very good points.

~lerry

On Thursday, May 2, 2019, 5:38:59 PM EDT, Rick Caporale <rpcl@hargray.com> wrote:

It would be handy if candidates were asked to provide their salary/compensation expectations
as part of their application materials. It could tell us something about their intentions and their
perspective.

Another element of the challenge is that most elected officials have no experience negotiating
salaries, and attorneys/advisors like Ken Childs have proven they will gladly give away the
store.
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And then there’s a common assumption that the new person has to make at least as much as,
and preferably more than, the former person, which is nonsense, unless the rationale is
supported by objective evidence.

Worse, and I've seen this firsthand several times, some elected folks with whom I’ve served
behave as if higher & higher salary levels are required as a matter of pride. Whose pride is,
well, uncertain.

RC

From: jerry at the beach <gringoviejotwo@yahoo.com>
Sent: Wednesday, May 1, 2019 2:41 PM
To: JoAnn Orischak <joann.orischak@beaufort.k12.sc.us>; Joan Deery <jdpc@hargray.com>
Cc: Tricia Fidrych <patricia.fidrych@beaufort.k12.sc.us>; Earl Campbell
<earl.campbell@beaufort.k12.sc.us>; Christina Gwozdz
christina.gwozdz@beaufort.k12.sc.us>; Rachel Wisnefski
<rachel.wisnefski@beaufort.k12.sc.us>; Melvin Campbell
<melvin.campbell@beaufort.k12.sc.us>; William Smith <william.smith2@beaufort.k12.sc.us>;
Mike Gleason <gleasonm@gmail.com>; David Strebinger
<david.striebinger@beaufort.k12.sc.us>; Cathy Robine <cathy.robine@beaufort.k12.sc.us>;
john dowling <john.dowling@beaufort.k12.sc.us>; Richard Geier
<richard.geier@beaufort.k12.sc.us>; Richard Bisi <bisi@roadrunner.com>; Fran Bisi
<eyelandart@yahoo.com>; Windrunnerstables Info <info@windrunnerstables.com>; Rick
Caporale <rpcl@hargray.com>; Mike Gleason <gleasonmj@gmail.com>; Herbert M. Berg
<herbert.berg@beaufort.k12.sc.us>; Liz Farrell <efarrell@islandpacket.com>
Subject: Re: No more golden parachutes

All,

received the following from Joan Deery and asked permission to share with the group.
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This is what she sent that | wanted shared with the group.

lerry,

| think the hiring of a Superintendent with no prior experience as Superintendent is a BIG
mistake. Valerie introduced so many improvements: Diagnostic MAP testing, Strategic
Governance Policies, eliminated site-based management (which Moss returned), extended
learning, PBIS for student discipline and many more.

Yes, the Board did pay for gas allowance but | don’t remember how much.

Dr. Truesdale left after | left the Board so | do not know why. It was not a clear departure so |
have often wondered why. | never did believe it was to be closer to her grandchild in
Charlotte, NC.

BTW, we did give Valerie rigorous academic measurements. However when she did not make
them, my Board watered them down. | was very disappointed. We have not made any

substantial progress in 10+ years. — other than graduation rates.

Joan also asked that | share "I hope they notice that my Board watered down our academic
metrics and the consequences of that."

~lerry

On Wednesday, May 1, 2019, 1:01:28 PM EDT, jerry at the beach <gringoviejotwo@yahoo.com
<mailto:gringoviejotwo@yahoo.com> > wrote:
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Beaufort County schools superintendent wins Lifetime Achievement Award
<https://www.blufftontoday.com/article/20120621/NEWS/306219837>

Beaufort County schools superintendent wins Lifetime Achievement Award

COLUMBIA-- Beaufort County School District Superintendent Valerie Truesdale was among
three school leaders in th...

HilJoan,

A quick snapshot of your superintendent:

Truesdale has served as high school and college faculty, as an assistant principal, a high school
principal, a senior executive at the South Carolina Department of Education, a district chief
instructional officer and as superintendent in Oconee County. Since 2007, Truesdale has
served as superintendent in Beaufort County and since then, has reversed the district’s
stagnant academic fortunes with a strong focus on teacher development, enhanced classroom
technology, extended learning opportunities for struggling learners and improved student
discipline. Also an active member of SCASA, she was the 2009 SC Superintendent of the Year.

| do not believe the current candidate has the same impressive background, and should be
paid accordingly. A question. Did your board also offer an $850.00 per month gas allowance?
Also, | seem to remember Ms. Truesdale as quite controversial and left at the end of her
contract...Am | correct?

remain well represented in Dist. 11.

143



~lerry

On Wednesday, May 1, 2019, 12:27:19 PM EDT, Marilyn Bullard <bullardpiwko@aol.com
<mailto:bullardpiwko@aol.com> > wrote:

Thanks for that info Joan. Regressive thinking accomplishes nothing positive here. Time to
move forward!!!

Regards,

Lyn

Sent from my iPhone

On May 1, 2019, at 12:12 PM, Joan Deery <jdpc@hargray.com <mailto:jdpc@hargray.com> >
wrote:

All,

A short history. My Board hired its Superintendent in 2007 for $207,000 per year with a 3 year
contract. With a $25,000 bonus, if the Performance Goals were met, the Superintendent
could earn $232,000 per year.

Joan
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From: Marilyn Bullard [mailto:bullardpiwko@aol.com <mailto:bullardpiwko@aol.com> ]

Sent: Wednesday, May 01, 2019 7:41 AM

‘o0: jerry at the beach

Cc: JoAnn Orischak; Tricia Fidrych; Earl Campbell; Christina Gwozdz; Rachel Wisnefski: Melvin
Campbell; William Smith; Mike Gleason; David Strebinger; Cathy Robine; john dowling; Richard
Geier; Richard Bisi; Fran Bisi; Windrunnerstables Info; Joan Deery; Rick Caporale; Mike
Gleason; Herbert M. Berg; Liz Farrell

Subject: Re: No more golden parachutes

Ha, ha - two of a kind. | repeat you are not a 12th school board member and don't have a vote.
Go away - pest!!
Best To You

Lyn

ent from my iPhone

On May 1, 2019, at 7:15 AM, jerry at the beach <gringoviejotwo@yahoo.com

<mailto:gringoviejotwo@yahoo.com> > wrote:

Mike Gleason was right!

~lerry

On Wednesday, May 1, 2019, 4:29:02 AM EDT, Marilyn Bullard <bullardpiwko@aol.com
<mailto:bullardpiwko@aol.com> > wrote:
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Hi Jerry; taking an average salary of very small school districts to justify a salary for a
super large district is a failure in math for you.

Do you even know what a State Supt's job description is, or all the back door benefits
that come to the politicians you describe?

As far as keeping the money you didn't work for in your pocket, give me your address
and I'll send you a dollar every year to reimburse your tax payment for this new Supt. salary.

because you are not a 12th school board member and don't get a vote-

Overseeing 54 schools is hardly inexperienced. Your anti school rhetoricis like - oh here
we go again- what's Jerrys newest gripe - Ha ha -

| just don't get it. Projecting constant negativity is boring. - yawn, yawn- but then some
people are happy being unhappy -

Regards,

Lyn

Sent from my iPhone

On May 1, 2019, at 2:21 AM, jerry at the beach <gringoviejotwo@yahoo.com
<mailto:gringoviejotwo@yahoo.com> > wrote:

Hi Lyn,

| already provided a link in this thread with what each school district in SC pays.
To review, the average School Superintendent salary in South Carolina is $148,273 as of April
27,2019, but the range typically falls between $121,121 and $178,911.
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Once again | ask; why are we willing to pay an untested school superintendent
more than twice as much as the South Carolina Superintendent of Education, the Governor,
Secretary of State or the Attorney General?

As to how | made my money...I married up. My biggest concern now is trying to
keep it out of the hands of those who wish to redistribute other peoples money.

~lerry

On Tuesday, April 30, 2019, 5:33:36 PM EDT, Marilyn Bullard
bullardpiwko@aol.com <mailto:bullardpiwko@aol.com> > wrote:

How about researching what other school districts in SC pay. As far as the
governor goes, free mansion, servants, etc. Like | said before - demand that all those
employees making $100,000 plus in BCSD take a pay cut because you have your opinion on
what salaries should be.

Living in Long Cove you definitely didn't make your money working in education.

Regards,

Lyn

Sent from my iPhone
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On Apr 30, 2019, at 5:09 PM, jerry at the beach <gringoviejotwo@yahoo.com
<mailto:gringoviejotwo@yahoo.com> > wrote:

Hi Lynn; Have you noticed the debt never gets retired?

| pay practically twice the amount for my HHP/ POA dues than | do for the
school debt retirement on my property tax bill.

Additionally; why would we be willing to pay an untested school
superintendent more than twice as much as the South Carolina Superintendent of Education,
the Governor, Secretary of State or the Attorney General?

For the record...l don't think you are an elitist, but | bet you will be voting
for Bernie in 2020.

~lerry

On Tuesday, April 30, 2019, 2:48:49 PM EDT, Marilyn Bullard
<bullardpiwko@aol.com <mailto:bullardpiwko@aol.com> > wrote:

Well Jerry - | viewed the town Supt examples listed in Michigan- Base
Compensations Stated - because | am familiar with the State. They are all very small
population areas with most probably 4 schools with 8 schools max. Hardly an accurate
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measure of salary comparisons for this 30 school district. | don't think there are many districts
the size of BC in SC.

But thanks for that info. Hopefully it will be helpful to the school board.
Incidentally, | pay practically twice the amount for my HHP/ POA dues than

| do for the school debt retirement on my property tax bill. The 1% sales tax
and other contributions | pay maybe would equal that POA amount,

Like | stated before - the undervalued

support for education for these students in this area is very surprising to
me. But then according to Mike | am an up north elitist- not of the good ole boy mentality.

Regards,

Lyn Piwko Bullard

Sent from my iPhone
On Apr 28, 2019, at 9:34 AM, jerry at the beach
<gringoviejotwo@yahoo.com <mailto:gringoviejotwo@yahoo.com> > wrote:

For comparison here are some other salaries in South Carolina.

South Carolina Superintendent of Education Molly Mitchell Spearman
$92,007

Governor: Henry McMaster (R)

Salary: $106,07
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South Carolina Secretary of State Mark Hammond

$92,007

Attorney General of South Carolina Alan Wilson

$92,007

A penny saved is a penny earned.

~lerry

On Sunday, April 28, 2019, 8:54:01 AM EDT, jerry at the beach
<gringoviejotwo@yahoo.com <mailto:gringoviejotwo@yahoo.com> > wrote:

Have you looked at the link | provided? It gives a breakdown by state
and counties within the state.

~lerry
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