From: Staton, Jennifer A

Sent: Monday, July 2, 2018 2:21 PM

To: '‘Angst, Maggie'

Cc: Foster, James H

Subject: RE: Freedom of Information Act (FOIA) Request Form
Attachments: Bauroth.pdf; Newton.pdf

Ms. Angst:

Thank you for your request for public records in accordance with the South Carolina Freedom of Information

Act. Attached are responsive public records, provided pursuant to S.C. Code Ann. 30-4-40(a)(13) and 30-4-50(A)(1). The
BCSD exempts the remainder of Mr. Newton’s and Mr. Bauroth’s personnel files from disclosure pursuant to S.C. Code
Ann. 30-4-40(a)(2).

Jennifer Staton, MS, CSP

Risk Manager

Beaufort County School District
843-322-2355 (w) | 843-812-6405 (m)

From: JotForm [mailto:noreply@jotform.com]

Sent: Thursday, June 21, 2018 3:57 PM

To: Foster, James H <James.Foster@beaufort.k12.sc.us>; Staton, Jennifer A <Jennifer.Staton@beaufort.k12.sc.us>
Subject: Re: Freedom of Information Act (FOIA) Request Form

Enter your email address

below to receive a

confirmation email mangst@islandpacket.com
when you submit your

data: (Optional)

Name: Maggie Angst

Organization (if
applicable):

Address: Street Address: 10 Buck Island Rd
City: Bluffton
State: South Carolina
Zip Code: 29910
Country: United States

Home Phone Number:  (630) 3990648

The Island Packet and The Beaufort Gazette

E-mail Address: mangst@islandpacket.com




Public Records Please consider this a request under the South

Requested (Description  Carolina Freedom for Information Act.

of Documents or

Information Requested): This request includes the following records:
An electronic record of the personnel files for
both Douglas Newton and Stefan Bauroth, who
were teachers at Bluffton Elementary School. 1
am also requesting a copy of any grievances
either of them filed against Jeffery Moss,
Christine Brown, Alice Walton or Mary Rozek.

As a member of the news media seeking this
information in the public interest, I respectfully
request fees be waved, per statue. If charges are
necessary for this request, please provide me
with a detailed breakdown of the anticipated
charges before fulfilling the request.

Thank you,
Maggie

You can edit this submission and view all your submissions easily.
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APPLICATION FOR UNABLE TO RETURN
EMPLOYMENT ORIGINALS

(CERTIFIED/ADMINISTRATIVE)

POSITION(S) APPLIED FOR, EDP@.C»oJ Educatipn K- 12, Elevaamfa@ Edducation
+€a(/?r\mq Position

NOTE: ALLINFORMATION REQUESTED ON THE APPLICATION MUST BE COMPLETE. References to other documents such
as resumes will not be accepted in place of completing any portion of this application. Th1s application will remain active for a period of

twelve (12) months from date submitted.
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PERMANENT ‘)C%\m& as R’CS«em'f EMER. PHONE,
ADDRESS Street
City State Zip
Former Beaufort County School District employee? L] Yes X o If “yes” when?
High School and Location ST u Date of Attendance Last Grade Completed Graduation Date
g)( il : J
Holf Hollow hlls  Wweest *"0v] 9/50- ¢/a/ | 12 ™ Juse [99)
COLLEGE/UNIVERSITY DATES ATTENDED MAJOR MINOR DEGREE DATE
AND LOCATION From To
CW Post Unjversity | S
. [000 ool [Dfeial - ) .
Prookwlle, vy (7/ ,9”/& Eclucation MS ’&/&00‘ |
Oldd WwesSthury Colleqe | » - ‘
Ol westhu ATy 11997 | 12 e |ERpreners | Bchasy | BS | (3 g

An Equal Opportunity Employer
This District does not discriminate on the basis of age, race, religion, sex, marital status, disability or national origin.




PERSONAL DATA

Have you ever been dismissed from a position? (Please check) Yes[ ] No

If yes, explain

. Have-gpu ever been asked to resign from a position? (Please check) Yes [] No E

If yeéé: éxplain

Have %fou ever resigned rather than face disciplinary action and/or nonrenewal by an employer and/or disciplinary action againsta

license/certificate? (Please check) [] Yes No
N
g
If 4ed® explain
REFERENCES

Complete the information called for below. You must include the name of your most recent employer. If you are applying for a substitute
teaching position, include the names of all principals who you have worked for.

Name of Reference Position/Relationship Mailing Address Phone Number

i Prector ot Q5 M. B{C“jolﬁ Potih, Surte A =) 8543S0

D, . qi-208 Kaunolu St ~ -

2. B@UQH:j _BSCC,'O R’-W‘\CI PCL\ Eiwa Beschn, Ur qg106 @%}63‘{ )’é%(;
] — qi-750 Fort Wkaver Rel e o

- Faﬂ& bum |Cacher Elug Beach, HT q670¢ (Go8)cgr- 1250

Do you have a relative who is either a member of the Beaufort County Board of Education or who is employed in any capacity in the
Beaufort County School District ? Yes [] No [N

If “ Yes,” please give the following information:

Name of Relative Relationship Position Held

This district is required by South Carolina Law (S-59-26-90 Code of Laws, South Carolina, 1976, as amended) to obtain criminal
history record information on applicants for employment.

Have you ever been convicted of a felony, misdemeanor, or a crime involving moral turpitude (including but not limited to: theft,
attempted theft, rape, murder, swindling, shop lifting, sale or possesion of an illegal drug, assault and indecency with a minor) and/or

received probation or deferred adjudication?

Yes[] NoP<] 1If Yes, please explain. (If more space is needed, attach additional sheet.):

(Conviction of a felony is not an automatic bar to employment. The district will consider the nature, date, and relationship between
the offense and the position for which you are applying.) If you are not sure if’ your police problem fits the above definition, you
are encouraged to inform the school district of your problem.




Note: Resume is not sufficient

EMPLOYMENT EXPERIENCE: Listall employment (except U.S. Armed Forces) in chronological order, with present

employment first. ANY VOIDS IN THE CHRONOLOGICAL ORDER MUST BE EXPLAINED ON A SEPARATE ATTACHMENT.
Substitute teaching and/or part-time teaching should be clearly labeled under “Position Held.” (Use additional paper if necessary.)

N . STAFF USE ONLY
PRESENT EMPLOYMENT - Datcs from: C] i /04 o: 6 36,05 Yr___ Mo

Name and Address of Employer: Cen"\creﬂﬁjf\ H‘ (f \f\ S‘d‘ 00’
Position Held: -5 P@C\dl/ E:Ol ]ec‘d/\ < Duties ém‘l’\f\ 55‘0\/)06 t BK)!OCM

Name of Supervisor/Principal: .A ie?\ﬂ@ A b\"u\/\(\é Telephone Number: ( 63' ) 985 3 100
Salary or Hourly Wage:éﬂqu £00 ¥ Reason for Leaving; LOOK i) b Mwe o SC.

Did you receive any disciplinary action? X No Yes If yes, explain:

STAFF USE ONLY

Name and Address of Employer: hCL K@a Q}em eV’\Tawq Lé@W@fZ/f Distrg O 150 FL (yeayer

Rl
Position Held: SQC\CL& 601 Dutics 6 V‘uﬂ(&é B o Ewet Beach HI 97y

NEXT MOST RECENT EMPLOX#’IE - Dates from: C{ / 15/ 03 to: 6 ID OL’ Yr. Mo.

Name of Superwsor/Prmmpal %)C,U@fleﬁ ’CLSQ"'U Telephone Number: (%) @ f - IQC]O
Salary or Hourly Wage: 351 OOO‘/V" Reason for Leaving: mOUZCi &LK o N Y.
Did you receive any disciplinary action? X No Yes If yes, explain:
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NEXT MOST RECENT EMPLOYMENT - Dates from: % / ' / OQ to: é C7 03 Yr. Mo

Name and Address of Employer: _-eewind District - Ke Ielapuu Elevnentary TGS oo 5
Position Held: g PC-QCLI 6()] eacﬂwu’* Duties Gmﬂfeﬁ St 6 S F“W-Hi(l’{ R
Name of Supervisor/Principal: ( rqm' ?CW{OH haq Telephone Number: (%?%) é 7S ~0266

Salary or Hourly Wage: fH SS OQ0yr Reason for Leaving: IV] (j Sh Kf’" "'}"MV\S‘PGV"

Did you receive any disciplinary action? X No Yes If yes, explain:

~ STAFF USE ONLY
NEXT MOST RECENT EMPLOYMENT - Dates from: { 6 Q QOQ Yr._ Mo._
Name and Address of Employer: :&WMW\ WWS E'e\'“e\t’daﬁ“'i S@O /Mﬂ-‘i LCW\E East Meadow AY [1SSH
Position Held: F@'m Sub Ttervenhion Teacher, me’b&ﬁg\s@v Q«\W‘W\ Sub all L?WAQS Tnervention 4 leave RQP'MeW'EVﬂ
Name of Supervisor/Principal: ?@"'e\r Va l en "’6 Telephone Number: (5 € ) J ﬁq GSCD

Salary or Hourly Wage: # /S; 000 Y Reason for Leaving: /WU U@(} % HQWGI [

Did you receive any disciplinary action? 23 No Yes If yes, explain:

MILITARY EXPERIENCE: (Copy of DD214 must be submitted for verification)

Active Duty Dates from: / / to: / / Branch of Service:

Position/Duties:

Signature M w/kar?
1 2




(To Be Completed By Teaching And Administrative Applicants)

CERTIFICATION
List teaching certificates you hold or have previously held (submit copy):
State Certificate Type Date Issued Date Expired Fild(s)
L VY| Remonent [ ]1]o - Elementuy €l K-
2 v | Rrmanent | 201]0D — Stecial €4 K-12
i = .
Tx&ﬁﬁh li(éj; cer&ﬁi;ﬁ;g + /Wulﬁ'z-feﬁaalf(o % / ] /Eoz'{a'l'IL 4 /30/06 ' /%y“ﬁgx\‘to . e
Have you previously taught in South Carolina on a teaching permit? Yes [ _| No Explain.

Years of experience in SC None

Years of experience out-of-state HU&

*Recent graduates without teaching certificate: Include a letter of certrification status from the college certification office.

Have you taken the National Teacher’s Examination? (Ifyes, please submit a copy of results)

[I¥es XNO

Area Score Professional Knowledge Score

Praxis Scores: B<Enclosed [IOn File with the S.C. State Department of Education

(To Be Completed By Teaching And Administrative Applicants)

STUDENT TEACHING EXPERIENCE

Telephone Grade or Semester
School Number Location Subject Taught Hour
° gl ) N % ~
1 fandlecloilt 65?;1«3%00 Dix Hills, Ny S th grade
3 ’ Ay 1 . —
> Woadhall |*873.200 | Hunbington , wy Kindergarten
3.

B D Solizeb— April 20, 30S

v Applicant’t Signature 7 Date




(To Be Completed By Teaching Applicants)
In the spaces provided, please provide answers to the three questions that follow

Your responses are to be handwritten.

1. Write a paragraph outlining noteworthy experiences you have had, or interesting activities in which
you have been engaged, within the last three years.
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SUPPORTING STATEMENTS

If in your class you have a group of low achievers, what strategies or activities would you utilize to

motlvate them and maintain their interests?
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Describe you approach to classroom management.
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WEARE UNABLE TO RE-

APPLICATION FOR TURN ORIGINALS
EMPLOYMENT

(CERTIFIED/ADMINISTRATIVE)

POSITION(S) APPLIEDFOR__ E | e men-ta = P‘r\x{@;? cel  Educe™Hon

NOTE: ALLINFORMATION REQUESTED ON THE APPLICATION MUST BE COMPLETE. References to other documents such
as resumes will not be accepted in place of completing any portion of this application. This application will remain active for a period of
twelve (12) months from date submitted.
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SOCIAL SECURITY NUMBER DATE OF APPLICATION DATE AVAILABLE
NAaME_ W e wutron Do valas Mucdo
Last ~ First  ~_) Middle Other

PRESENT

HOME PHONE ( )
w Street

BUS. PHONE
City State Zip

PERMANENT CELL PHONE
ADDRESS (if different from “present address”) Street

EMER. PHON

ADDRESS City State Zip
Former Beaufort County School District employee? L] Yes ,[24) If “yes”when?
EDUCATION

‘J\ High School and Location " Dates of Attendance Last Grade Completed Graduation Date
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~ An Equal Opportunity Employer
This District does not discriminate on the basis of age, race, religion, sex, marital status, disability or national origin,




PERSONALDATA
Have you ever been dismissed from a position? (Please check) Yes [ ] NO/Z/

If yes, explain

Have you ever been asked to resign from a position? (Please check) Yes [ ] No /Z/

If yes, explain

Have you ever resigned rather than face disciplinary action and/or nonrenewal by an employer and/or disciplinary action against a
license/certificate? (Please check) Yes [ No

If yes, explain

REFERENCES

Itis the APPLICANT’S RESPONSIBILITY to have the following information provided to the Beaufort County School District prior to
being considered for employment: (1) A placement file which includes reference comments from principals and/or superintendents from all
contracted educational jobs, all students teaching experience reference(s) included with comments from Supervising Teacher and/or
Principals; or (2) The names from at least three reference sources must be provided (if a placement file is not available).

Name of Reference Position/Relationship Mailing Address Phone Number
. Py , “1 S5t A0 ~ 57 b~ Bl
L pupert Herdadson| Princps) |30 Weten S 3 75Ty
B A Pre - reoabed : L Fod~ 5 ~5002
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Do you have a relative who is either a member of the Beaufort County Board of Education or who is employed in any capacity in the
Beaufort County School District ? Yes [ ] No

If“Yes,” please give the following information:

Name of Relative Relationship Position Held

™ P o
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4

This district is required by South Carolina Law (8-59-26-90 Code of Laws, South Carolina, 1976, as amended) to obtain criminal history
record information on applicants for employment.

Have you ever been convicted of a felony, misdemeanor, or a crime involving moral turpitude (including but not limited to: theft,
attempted theft, rape, murder, swindling, shop lifting, sale or possesion of an illegal drug, assault and indecency with a minor) and/or
received probation or deferred adjughication?

Yes [:] No If Yes, please explain. (If more space is needed, attach additional sheet.):

My signature below certifies that I understand that if I misrepresent or omit any, information as requested on this employment application and/or during
the employment process, such misconduct is cause for forfeiture of employment consideration and/or dismissal if employed. 1 herewith authorize Beaufort
County School District to request and receive confidential release of documentary materials relating to me, regardless of physical form or characteristics,
prepared, owned, used, in the possession of, or retained by: (1) educational institutions I have attended, (2) previous employers of mine, and (3) city,

s

county, state, and federal law enforcement authorities.”

(Conviction of a felony is not an automatic bar to employment. The district will consider the nature, date. and relationship between the offense and the
position for which you are applying,) If you are not sure if your police problem fiis the above definition, you are encouraged to inform the school

district of your problem.
] — ' ]
/M / UZ EE 5 - Date MQ_/_lJ__O ’_

Signature .




Note: Resume is not sufficient

EMPLOYMENT EXPERIENCE: Listall employnient (except U.S. Armed Forces) in chronological order, with present
employment first. ANY VOIDS IN THE CHRONOLOGICAL ORDER MUST BE EXPLAINED ON A SEPARATE ATTACHMENT.
Substitute teaching and/or part-time teaching should be clearly labeled under “Position Held.” (Use additional paper if necessary.)

PRESENT EMPLOYMENT - Dates from: 5 /IS to / /I Y. Mo,
Name and Address of Employer: kwois Munes Marin . Scheol “ 19 Hﬁ!eﬁé\- flﬁé@(ﬁ T 02

Position Held: Pt"" %’ PE

Tecc

Pres 4‘34\'+ STAFF USE ONLY

Name of Supervisor/Principal:

Salary or Hourly Wage: b in! 3; ool

Lobert Herdridesan Telephone Number: @Ra3) 8 "o ~320A

Wwel Duties ‘Veechs, ! ] Sa:un“i'f

Did you receive any disciplinary action?

Reason for Leaving: e.e\,bc;:,%“hs IO ma &M; ‘\'I

Yes If yes, explain:

NEXT MOST RECENT EMPLOYMENT -

Name and Address of Employer: Bf(‘gﬁs@‘m( % @m(‘el of "E:&

STAFF USE ONLY

— Present

Dates from: n / I OSto: / / Yr. Mo.

Position Held: Adentyeloone) Tooryor” Duties_ TR 12 Smde bebasler nediel isshoe shaderd

Name of Supervisor/Principal: empemne_ e, £ o2 2y

Telephone Number: ()) M

Salary or Hourly Wage: wﬁ

Did you receive any disciplinary action? ZNO

Reason for Leaving: N '/ /‘\

Yes If yes, explain:

STAFF USE ONLY
NEXT MOST RECENT EMPLOYMENT - Dates from: / / to: / / Yr. Mo.
Name and Address of Employer: i ‘
Position Held: , Du‘tfggﬂ
Name of Supervisor/Principal: ] _,.M“’/MW Telephone Number: ( )

Salary or Hourly Wage: T " Reason for Leaving:
Did you receive any disciplinary action? ___ No ___ Yes If yes, éxplain:

STAFF USE ONLY
NEXT MOST RECENT EMPLOYMENT - Dates from: / / - to: / / Yr. Mo.
Name and Address of Employer: ,.,../'“'”w'
Position Held: ‘ ,,»v'””"]syl‘;ties
Name of Supervisor/Principal: ,,/”'MM Telephone Number: ( )

Salary or Hourly Wage:

Did you receive any disciplinary action?

No  Yes If yes, explain:

Reason for Leaving:

MILITARY EXPERIENCE: (Copy of DD214 must be submlttc.ﬁ.for Verifica tion)

Active Duty Dates from:

/

/

to:

4/ / Branch of Service:

Position/Duties:
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(To Be Completed By Teaching And Administrative Applicants)
CERTIFICATION

List teaching certificates you hold or have previously held (submit copy):

State Certificate Type Date Issued Date Expired Field(s)

LOT | Tt Bdocay |SPH 05 | $[23/0F P12 (e Hetth

2.

Do you currently hold a certificate in S.C.? Yes [_] NC),E/ Explain.

Have you previously taught in South Carolina on a teaching permit? Yes ] Nojz/ Explain.

Years of experience in SC? __NYen\ 2

Years of experience out-of-state Q\

{

*Recent graduates without teaching certificate: Include a letter of certrification status from the college certification office.

Have you taken the National Teacher’s Examination? (If yes, please submit a copy of results)

[] Yes Mo

Area o Score /’_:_ Professional Knowledge Score —

e

Praxis Scores: /Q{nclosed [] On File with the S.C. State Department of Education

(To Be Completed By Teaching And Administrative Applicants)

STUDENT TEACHING EXPERIENCE

Telephone Grade or Semester
School Number Location Subject Taught Hour
— Mo rabirch Fane P NRYT\
i \eres) Tever, Mot Hauortredon, PA 5-¢ /el &
2. Neew i n bhigh Norin H\mh‘h@o\m,ﬂ PA T2 PET Hasl Co
3.




(To Be Completed By Teaching Applicants)
In the spaces provided, please provide answers to the three questions that follow
Your responses are to be handwritten.

1. Write a paragraph outlining noteworthy experiences you have had, or interesting
activities in which you have been engaged, within the last three years.
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SUPPORTING STATEMENTS

If in your class you have a group of low achievers, what strategies or activities would
you utilize to motivate them and maintain their interests?
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Describe you approach to classroom management.
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Education:

‘Experience:

Dou las M. Nevvton o

The PennsylVania State University, University P.ar'k" PA' o G P.A:3.28 .

: 'B S.in Kmesmlogy, K- 12 Health and Phy51cal Educauon Teacher Cert1ﬁcatron

k H1llcrestlntermed1ate School NorthHuntmgdon PA “ e 1 1/05 = 3/05"

Student T eacher:

=" Instructed, supervrsed and evaluated 5th and 6th grade physrcal educatron and 6“‘ ‘

‘ 0rade health

" 'Norwm Hrgh School North Huntmgdon PA o IR 3/05 5/05;
*..-Student Teacher T - -

Professional -
.- "Experience: -

e Developed organized, 1mplemented and evaluated mstructlonal lessons for hlgh
‘ school phys1ea1 educat1on/ﬁtness/aquatrcs/and 10m grade health o

. ';Li'cens‘ed"in Pennsylvania andConne‘cticut L

" Lais Munoz Marm School Br1dgeport CT = . R .>8/05‘*-7Prese‘nt\ e

S Physzcal Education Teacher; PK — 8" grade”
“w PK = 6% grade physical education curriculum coordlnator/lead 1nstructor R

Coaching
Experience:

" Qualifications:"

References:

SRS grade physical education co-instructor - -

» . American Heart Assocra‘uon Jump Rope/ Hoops for Heart 1mplemente1

= . Coca* Cola Get Fit program coordinator , - - :

" -Annual PK-6™ grade Field Day: orgamzer/eo ehauman S

"o Scrence Farr Commlttee member o :

Brrdgeport Board of Educatlon Brldgeport CT S R 11/05 Present :

Homebound Tutor =~

R Tutored middle and h10h school students w1th d1501plmary/health issues one- on- one L

in all subject areas -

S Penn State DII Men’s Ice Hockey Assrstant L e - k 8‘/'04_7'-,‘1/05

Penn State University, University Park, PA

Lo Managed defensive umt durmg practlces and games

e Girl’s Basketball Coach, 7"‘/8th grade PAETE . 05/06 Season
- Luis Munoz Marin School, Brzdgeport cr. e R T
" Orgamzed preseason workouts tryouts and practrces

Professronal Development )

- ‘High Five Adventure Based Educatron
CPR/First Aid Certified
Physical Best Health/Fltness Specialist
Certified Instructor National School Golf Program -
National Urban Alliance '
Cornerstone Literacy Program

See Attached





