
 

 

 
 
 
 

STATEMENT TO BISHOP O’GORMAN EMPLOYEES,  
PASTORS, AND PARENTS 

 
In a great witness of government and the private sector exhibiting extraordinary cooperation for the common 
good, the development of COVID-19 vaccinations in response to this pandemic has been a source of hope.  The 
collective efforts have led to marked improvements in the quality of life enjoyed by many and restored a sense of 
freedom to those who are most vulnerable. 
 
Since becoming available, extraordinary efforts have been made to inform the general public about the benefits 
and the potential risks of the vaccines that are available.  In addition, the vaccines have been widely available to all 
persons with essentially all cost barriers here in the United States removed.  This has resulted in a scenario where 
individuals could use right reason and, guided by faith, give a true consent for receiving the vaccination. 
 
However, recently some governments and private employers have used their authority to begin requiring 
vaccinations—often without due consideration for the need for religious exemptions.  While this has been in an 
effort to achieve a higher rate of vaccine-acquired immunity, such requirements have proven to bring an unjust 
burden to individuals as they remove one’s ability to give a free consent for therapy.  In a pastoral teaching issued 
on August 10, 2021, Bishop Donald E. DeGrood and Bishop Peter Muhich, Bishop of Rapid City, explained in a 
joint letter how the Church teaches that “consent is free if one has the ability to decline a medical intervention 
following discernment of relevant information and in accord with one’s certain conscience, without coercion or 
fear of punishment.” 
 
On November 5, 2021, through the Emergency Temporary Standard (ETS) published through the United States 
Department of Labor’s Occupational Safety and Health Administration (OSHA), the Bishop O’Gorman Catholic 
Schools (“Bishop O’Gorman”) has been mandated to require each of its employees to become vaccinated or 
undergo weekly testing.  Severe financial penalty is threatened if Bishop O’Gorman does not comply with the 
ETS. 
 
Under the pastoral leadership of Bishop DeGrood, the Bishop O’Gorman governing board has determined that it 
will remain true to Church teaching and its mission as a Catholic school system first.  Therefore, it has chosen to 
challenge the constitutional and statutory validity of the ETS and not comply, as it burdens the exercise of faith 
for many according to the principles articulated by Bishop DeGrood in his earlier teaching 
document.  Recognizing the precedent the ETS sets for directing how a religious nonprofit is to treat its 
employees, Bishop O’Gorman has joined a multi-plaintiff lawsuit to challenge the enforceability of the ETS in 
federal court.  In challenging the enforceability of the ETS, the Bishop O’Gorman seeks the same protections for 
religious freedom that are provided for in our federal constitution and the Religious Freedom Restoration Act. 
 
Bishop O’Gorman is represented in this complaint by Alliance Defending Freedom (ADF), a legal organization 
that specializes in protecting religious freedom.  Bishop O’Gorman is a part of the coalition of States and private 
employers seeking relief from the ETS.  ADF is providing its legal counsel at no cost to Bishop O’Gorman. 
 
More updates will be provided to Bishop O’Gorman families and staff as they become available.  An FAQ 
document is included with this mailing.  We invite you to consider these.  If you have other questions after 
learning of this, you are most welcome to relay these questions.  We will do the best we can to answer them. 
                       
With Gratitude, 

Kyle L. Groos, President 

On behalf of the Bishop O'Gorman Catholic Schools Governing Board 

 
 

 
 


