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Recogition
The Board hereby recognizes the Stonington School Administrators' and Supervisors'
Association (hereinafter "Association") as the exclusive representative for all employees ir
the administrators' unit comprised of all certified professional employees in the school district

not excluded from the purview of s€ctions 1G153a to 10-153n, inclusive, employed in
positions requiring an intermediate administrator or supervisor certificate, or the equivalent
thereof, and whose administrative or supervisory duties, for purposes of determining
membership in the adminisrators' unit, shall equal at least fifty percent (5O9o) of the assigned
time of such employee; having been designated pursuant to a ptition signed by a majority of
said empioyees and certified by the Board on May 8, 1980.
B.

It is recognized that the Board has and will continue to retain, whether exercised or not, the
sole and unquestioned right, responsibility and prerogative to direct the operation of the
public schools in the Town of Stooington in all aspecs, and all of said rights, responsibilities
and prerogatives not specifically abridged, delegated or modified by this Agreement are
retained by the School Board. Said rights, responsibilities and prerogatives shall include, but
not be limited to, the following: o maintain public elementary, middle, and secondary
schools and such other educational activities as in its judgment will best serve the int€rests of
the Town of Stonington; to give the children of Stoninglon as nearly equal advantages as may
be practicable; to decide the need for school facilities; and, to determine the care,
maintenance and operation of buildings, lands, apparatus and other property used for school
puposes; to determine the number, age and qualifications of the pupils to be admitted into
each school; to employ, assign and transfer leachers; to select and assign supervisory and
adminisrative personnel; to suspend or dismiss teachers in the manner provided by statute; to
designate the schools which shall be attended by the various children within the Town; to
make such provisions as will enabie each child of school age residing within Stonington to
attend school for the period requested by law and provide for the transportation of children
whenever it is reasonable and desirable; to prascribe rules for the management, shldies,
classification and discipline for the public schools; to decide the textbooks to be used; to
make ruIes for the arrangement, use and safekeeping of the school libraries and to approve
the books selected therefore, to approve plans to school buildings; to prepare and submit
budgets to the appropriate town boards and, in its sole discretion" expend monies
appropriated by the town for the maintenance of the schools, and to make such tansfers of
funds within the appropriated budget as it shall deem desirable-

C.

1.

These rights, responsibilities, and prerogatives aro not subject to delegation in whole
or in part, except that the same shall not be exercised in a manner inconsistent with,
or in violation of, any of the specific terms and provisions of the Agreement. No

action taken

by &e Board with

respect

to

such rights, responsibilities, and

prerogatives, other than as there are specifrc provisions herein elsewhere contained,
shall be subject to the grievance provision of this Ageement.

2.

T\e impact of any modification in the working conditions of a member(s) of the
bargaining unit over which the Board is tegally required to negotiate with the
Association shall be the subject of negotiations between the parties in conformity
with section 10-153 of the Connecticut General Statutes. Except in the case of

an

emergency, the Association will notified at least ttrirty (30) days prior to the effective
date of any proposed actions (modifications) taken by the Board which impact on
working conditions provided above.

D.

The Association hereby accepts *re recognition and certifrcation as herein provided.

ARTICLE
Duration

1

The provisions of this Agreement, which is effective as of July 1, 2019 shall continue and remai.n in
full force and effect to and including June 30,2022 ptovided that if the total cost of a group health
plan or plans offered under this Agreement meets the thresholds that would trigger an excise tax
under the Internal Revenue Code Section 4980I, the parties agree to reopen this Agreement for
the sole purpose of negotiating over health insurance.

In witness whereof, the parties have hereto set their hands and seals on

{q.lQ--,

20i8 at

Stoninglon, Connecticut.

ARTICLE 2
Frinee Benelits
The Board agrees to pay the following percent for individual, two-person or family plan coverage
under the High Deductible Health Plan for Association members, with the exception of life
insurance and Item F as noted.

July l, 2019
July 1, 2020
JuIy 1, 2021

-

-

June 30,2020:
Ju ne 3O,20?l:

837o
829o

30,2022:

8l7o

June

ln the event tbat the Boald's renewal rate from a contract year to the

subsequent contmct year

increases by five percent (5Vo) or more, the parties agre€ that the Boand may change or substirue
insurance plans (or carriers) provided the level of benefits are substantially equivalent to or better

than the existing plan. The "subst ntially equivalent to or better than" standard shall be applied
on an overall plan benefit basis and shall not be benefit specific.

Participating members shall pay the remaining premiums ttrough payroll deductions. This
coverage is as follows:

A.

The Board shall provide coverage through a High Deductible Health Plan as more
particulariy set forth in Appendix A.

B.

Ufe Insurance - Two (2) times annual salary (Board pays

C,

Dental - Fuli Service Dental Plan for Dental Care (Comparable to BC/BS with Rider A and
B)

D.

Long Term Disability Plan @oard pays one huridred percent (100%) of premium)

2

one hundred Percent (1007o))

E.

Administrators hired prior to July 1, 2Ol3 may elecr to waive atl health insurance benefits
and, in lieu thereof, be remunerated in the amount of forty percent (4O1o) of the applicable
C.O.B.R.A rate or premium as appropriate to a maximum waiver amount of one thousand
dollars ($I,000.0O) for single coverage, two thousand dollars (92,00O.00) for single plus
one coverage and thee thousand dollars ($3,00O.00) for family coverage. Such
remuneration shall be paid twice per year, on or about December l't and June l't.
Administrators choosing this option shall be able to change their option on July 1$, for any
reason, and no more than one time during each year, if there has been a significant change in
the administratods ci-rcumstances, such a divorce, death of a spouse, etc., which wan-ants such
change in option. Such request for change must be presented, in writing, to the Business
Manager at least sixty (60) days prior to the beginning of the month in which rhe change is to
take effect. Upon receipt of the revocation of waiver, coverage by the insurer shall be subject
to any regulations, which may include waiting periods and proof of insurability, which may
then be in effect Waivers under this section are subject to the approval of the applicable
insurance carrier. Administrators hired on or after July 1, 2013 shall not be eligible for such
waiver. Should benefits or pians change for teachers during this agreement period the
Association and Board will meet to consider a memorandum of understanding.

F.

Professional employees shali be allowed to deposit ino a special flexible benefits account
under Section 125 of the Intemal Revenue Code, for the purpose of defraying additjonal
medical costs that may be incurred by administrators and/or their families. These monies
may be expended for medical care and./or dependent care under Section 129 of the Intemal
Revenue Code. Employees may also contribute voluntarily additional dollars to their account
under the 125, 129 and 105(H) s€.tions of the Internal Revenue Code. Cost of the
administration of the plan shall be borne by the Board. The Board shall, for professional
employees who are .5 F,T.E. or greater, match employee contributions up to a cap of three
hundred dollars ($300.00) per such employee per year.

ARTICLE3
IllnesVSick Leave
A.

A

bargaining unit employee covered by this Agreement whose regular work year is no less
than two hundred seven (207) days shall be entitled to a minimum of twenty (20) days of sick
leave annually with full pay. Unused sick leave may be accumulated up to, but not in excess
oi two hun&ed (200) days.

A bargaining unit employee covered by this Agreement whose regular work year is less than
two hundred seven (207) days shall receive sick days on a pro-rated basis based on his/her
work year.
I'.

For absence due to illness certified by the Superintendent of Schools beyond the available
sick leave, employees, subject to the approval of the Board, or its designee, shall be paid the
difference between their regular saiary and the cost incurrei in connection with obtainiog a
substitute to assume their responsibilities.

3

C.

When a member has to be absent because of illness of a member of the immediate family,
such absence will be deducted from such leave. This will be a maximum of five (5) days in
any contract year and will be noncumulative from one year to another, provided, the
Supedntendent, in his discretion, may permit the use of additional sick days for an illness to
an Adminis(ator's immediate family member (as defined herein). Ttre Superintendent shall
have the right to request a doctods certilicate to asc€rtain the validity of the actual illness.
knmediate family shall be defined as: spouse, mother, father, children, brothers, sisters,
mother-inlaw, father-inlaw, grandmother, grandfather or anyone domiciled in the home for
whom the Administrator provides primary care (as defined by *re IRS Code Section 152
conceming dependent persons).

ARTICLE4
In- Service Compensation
Association members will be compensated at a rate of forty do ars ($40.00) per hour for
compulsory participation in professional or curricula development activities which occur beyond
the normal work year,
Compensation for planning the content and presentation of a professional development workshop
will be at a rate of forty dollan ($4O.00) per hour.

ARTICLE5
Leaves

A.

Work Year Schedules

1.

Set work year schedules shall be from July l"ttlrough June 30m annually. As part
of such work year scheduies, on an annual basis, each administrator shall submit a
proposed set work year schedule to the Superintendent for consideration.

2.

Final set work year schedules shall be determined by the Superintendent after
consideration of the individual proposed set work year schedules.

3.

To provide for the personal and famiJy needs of administrators, each administrator
shall be provided with five (5) flex days per contract year.

4.

Such five (5) flex days are considered a part of the number of work days that
comprise the administrator's annual set work schedule.

5.

In preparing his/her annual set work year

schedule, each administrator shall

include the f,rve (5) flex days.

6.
'7.

Each administrator may use up to three (3) of the flex days for schooVcommunity
events or activities that fall on weekends, holidays, or other non-work days on a
pro-rata basis for example, 0.25 day for a two (2) hour play on a Saturday).
Use of such flex days shall be subject to approval by the Superintendent.
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8.

Any work day(s) an administrator is required to work beyond &e set work year
shall be paid at the individual adlninistrators' per diem rate and shall require
advance written approval of the Superintendent or his designee.

9.

As unknown personal situations arise, an administrator's set work year may be
adjusted mid-year. Such a change must be requested in writing by the individual
administrator and shall require advance written approval of the Superintendent or
his designee.

10.

Snow days (or other days cancelled by the Board during the set work year) shall
be considered non-work days and would not be included in the set work year,
thereby, requiring possible mid-year adjustments to the set work year when school
is cancelled.

l.

Regardless of whether there is a delayed opening or an early dismissal, such days
shall count as fuil work days.

I

B.

Bereavement

i.

A member will be allowed up to five (5) days per case with full pay for absence due
to the death of a member of the immediate family, provided, the Superintendent may
grant the use of additional days for such purposes by use of the Administrator's
personal days or sick days.

2.

C.

Immediate farni.ly shall be defined as: spouse, mother, father, children, brothers,
sisters, mother-inlaw, father-in.ilaw, grandmother, grandfather, brothers-in-law or
sisters-in-Iaw.

Relieious Holidavs
Members whose religious holidays fall on ordinary school days shall be entitled to rcceive
full pay for any such day of absence drie to religious reasons without having such absence
charged against their sick leave or any other leave provided for in the Article. The member
involved must give reasonable advance notice of hiMrer intended absence, and the reason
therefore, to the Superintendent.

D.

Militarv Leave
Military leave shal} be provided to eligible employees in accordance with starc and federal
law.

E.

.Iurv Lcave

L

Any mcmber who is absent from his/her work by reason of serving on a jury shall,
during such absence, receive a rate of pay equal to the difference between his/trer
ordinary salary and the jury fee, or as otherwise required by iaw, whichever is greater,

provided that no such payment shall be made unless the Superintendent of Schools is
notified immediately upon receipt of ootic€ by the member of the jury duty

\/\

asslgnment.

2.
F.

No such absence shall be deducted from sick leave or from any other personal days
provided for in this Article.

Familv and Medicsl L€ave
Famiiy and medical leave shall be provided in accordance with applicable law.

G.

Professional Days

An unspecified number of days with full pay may be granted annually for the purpose of
visiting days, institute, organization meetings, conferences or presentations at the discretion
of the Superintendent of Schools.

H.

Personal Leave
Upon application to the Superintendent, not more than two (2) personal days shall be granted
to any Administrator per contract year for any reason on the following conditions:

A written norice that the personal

day is to be taken shali be given to the
Superintendent not less than forty-eight (48) houn in advance of the day,
except in case of emergencies.

ARTICLE

6

Pavroll Deductiorx
Adjustments to the following payroll deductions will be based on relevant State Starutes and this
Agreement between the Board of Education and ttre Stoaington School Administrators' and
Supervisors' Association.
The following are eligible for payroll deductions:

l.

Tax Sheltered Annuity Plans Clhose plans in which professional employees are eligible to
participate). Under this Agreement only those companies that enroll a rninimum of three (3)
employees and are licensed and approved by the Commissioner of trnsurance for the State of
Connecticut shall be eligible to participate.

2.

United States Iocome Taxes

3.

Connecticut or Rhode Islaad State Income Tax

4,

Health and Life Insurance

5.

Teachers'Retirement

6

Co-pay Disabiiity Income Protection

-

7.

United Way

Connecticut

8.

United Fund - Rhode Island

9.

Palroll Savings Plan (maximum of three)
Further, in addition to tlle current institutions, the Chelsea Groton Savings Bank and the New
England Savings Bank, the Norwich-Pequot Teachers Federal Credit Union is now the third
institution for payroll savings. (Board minut€s 5/14181)

10.

Flexible Benefits

11.

Association Dues

t.!)eauotons
The Stonington Board of Education agre€s to deduct from each administrator an
amount equal to the Association membership dues for Administrators who elect to
join the Association by means of a payroll deduction. The Board sha.ll deduct dues
from the pay of each member of the Association in equal amounts on each payday of
each month commencing in July and ending in June. Under normal circumstances,
the amount of Association dues shall be certified by the Association to the Board not
later than June ls of each contract year.

2.

SubsequentEmplovment
Those Administrators whose employment colllmenc€s after the start of the school
year shall pay a pro-rated amount equal to the percentage of the rernaining school
year.

3.

Forwardim of Monies
The Board agrees to forward to the Association each month a check for the amount of
money deducted dudng that month. The Board shall include with such a check a list
of administrators for whom such deductions were made.

4.

Lists
No later than the first paycheck in October of each year, the Board shall provide &e
Association with a list of all administrarors of the Board and the positions held by
said employees. The Board shall notify the Association monthly of any changes in
said list.
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5.

Save Harmless

The Association shall hold the Board harmless ,gainst any and all claims, demands,
liabilities, lawsuits, attomey's fees, or other costs which may arise out of, or by reason
of, actions taken against the Board as a result of the enforcement or adminisration of
this section.

ARTICLE 7
Protection of Members

A.

The Board agrees to comply wi& the provisions of Section 10-235 with respect to the
protection of members in damage suits to the extent that it is applicable to the members of
this unit.

B.

Members shall report immediately in writing to their immediate supervisor and to the
Superintendent all cases of assault suffered by them or injury caused to &em in connection
with their emplol,rnent, which report shall be received on the day of the incident, if possible,
but if not possible, on &e first school day following such incident, provided, howevel that
such notices shall be made in any event within five (5) calendar days from the date of such
occulTence-

C. Any member so injured may request

such reasonable ioformation relating to the
circumstances surrounding the injury from the Board of Education which shall not
unreasonably withhold the same.

D.

When a member is absent from school as a result of a personal injury caused by an assault
arising out of or in the course of his/her employment, he/she shail be paid his/her fuIl salary
for the period of such absence without having such absence charged to his/her annual or
accumulated sick leave, vacation time or personal leave days. Any amount of salary payable
pursuant to this section shall be reduced by any Workers' Compensation award for disability
due io the said assault injury for the period for which such salary is paid. The Board shall
have t]rc right to have the member examined by a physician designated by the Board, or by
the member's own doctor, at the Eember's cost, for the purpose of establishing the time
during which the member is disabled from performing hiVher duties. A copy of such report
shall be provided to the Boa.rd.

ARTICLE

8

Retirement Options

l.

Association Members Retirtment Option
Any administrator who leaves the employ of the Board and is entitled to payment of the benefits
under the State Teachers' Retirement Act shail be eligible to individually purchased policies
provided to active Association members under the conditions as established by the insurance
carier or State or Federal Regulations.
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2. Association Retircment Insurance
For any administrator who leaves the employ of the District having ten (10) years or more
service in the Stonington Public Schools as an adminisrator and who is entitled ro payment of
medical benefits under the State Teachers' Retirement Act, the Board of Education shall pay
three percent (3Vo) of the cost of such medical insurance for the administrator and spouse for
each year of service as an administrator until the month in which the administrator shall have
reached hiVhcr 65u birthday. The above described benefit shall be available only !o
administraton cun€ntly employed by the Board who have been employed by the Board prior to
June 30, 2007, and shall not be rnade available to employees hired subsequent to such date. The
policies shall be the same as &ose policies then provided to active Association members under
the conditions established by the insurance carrier and this contract. Except as provided herein,

the retired adminisEator shall pay the difference betwe€n the amount contributed by the
Teachers' Retirement System and the full cost of said medical insurance.

ARTICLE9
Sabbatical Leave

A.
I'

A

B,

Sabbatical leaves with pay may be authorized by the Board of Education upon the
recommendation of the Superintendent of Schools in accordance with the following rules:

sabbatical leave is defned as a year of study for which application may be made by an
Association member possessing a professional educator interrnediate administraror certificate
after having completed seven consecutive years of teaching or administrative service in the
Stonington Public School System. Sabbatical leaves are designed to encourage improvement
of curriculum, sup€rvision" and administration. The prime pqpose of a sabbuical leave is to
enable an individual to participate in a leaming experience which will allow the individual to
do a better job in the education of the children in the Stonington School System.

1.

No morc than one sabbatical leave shall be authorized in any two (2) year period
effe.tive September l, 1982.

2.

Writren notice that a sabbatical leave will be applied for must be received by the
Superintendent on or before January ld of the school year preceding the proposed
sabbatical. Requests for sabbatical leaves must be received in writing by the
Superintendent on or before March 15th of the school year proceeding the proposed
sabbatical year.

3.

The grantee of the sabbatical leave will receive full insurance coverage in the same
manner as hey'sho would if serving as a teacher/administrator provided that there is no
increase in premium costs as a result of such sabbatical leave; but if such increase in
premium does result, the SSASA member will rcceive such insurance coverage as
may be obtained by the expcnditure of the same premium.

4.

The grantee of the sabbatical leave will rcceive credit on the salary scale for the
sabbatical year.

9

5.

Proposed sabbatical leaves will be available only for approved scholarly programs to
be carried on in an accredited institution of higher leaming which shall be itemized in
the application.

6.

The proposed program of study must b€ directly rclated to the SSASA member,s
work in the Stonington Public School System and must offer a pocntial to the
individual and to the school system.

7.

Upon retum the Association member shall be placed in an assignment similar to the
position held prior to said sabbatical.

8.

The gmntee .rs a condition to the acceptance of the sabbatical leave is required to
report in writing to the Superintendent once each semester, (December lstand April
l$) indicating the extent of the study and the nature of the courses taken.

9.

A

SSASA member granted sabbatical leave shall be paid fifty percent (5070) of
his/her annual salary minus any program grant received by such Association member.
A SSASA nlember granted a one-semester sabbatical leave (between September ln
and June 30h) will be paid one hundred percent (100%) of his/trer salary for that
semester only, minus any program grant received by such Association member.

10.

The SSASA member granted sabbatical leave is expected to retum to employment in
the Stonington school system for a minimum of three consecutive years following the
year of the sabbatical leave. If said member fails to return to the system for the full
three year period, her'she shall be obligated to pay the prorated share of the monies
received from the system during the sabbatical year equal to the prcpoftion of the
three year period not completed.

ARTICLE 10
Salaries

o The following salaries will be in effect for the years noted:

Position
High School Principal
K- 8 Principal
K- E Principal

(formerly Elementary School
Principal - salary transition
over three (3) vears)

High School

High School
-

Guidance

2020-2021

2021-2022

Davs)
222

$ 155.523

$158,634

$ 161,807

2t7

$142,678

$145,531

$r48/42

2t7

$ t 38,239

$143,141

$t48/42

222

$

133.610

$ 136,282

$ 139.008

)))

$r21,120

$126,900

$ 132,681

Assistant

Principal

Principal

Work Year
(No, of 2019-2020

Assistant

l0

Middle School

Assistant
Principal
(Effective July 1, 2021:
K-8 Assistant Principal)
211
Elementary School Assistant

$127,529

$130

$132,681

Year 1: 208
Year 2:2I2
Year 3:217

$118,315

$124,7N

$132,681

217

$104,160

$ 106,243

$

Facilitator

207

$93,387

$95,255

$97.160

Dean of Students

207

s93,387

222

$1r1.641

$95,255
$120,000

$97,160

Director of Guidance

hincipal
(Effective JuIy 1, 2021:
K-8 Assistant Principal)

Coordinator of Special
Services and Alternative
Programs

Elementary

.

108,368

Program

A one thousand dollar

($

$122,400

I,000.00) differential shall be provided for an eamed doctorate

degree from an accredited university.

A.

Salary for administrators working less tban two hundred seven (207) work days sha.ll be
paid on a pro.rata basis.

The Board shall, at its discretion, be allowed to hire new full-time administrators at a
starting salary up to ten prc€nt (10%) below the applicable rate listed herein.
Notwithstanding the sta$ing rate, new administrators must be raised to the full salary
applicable to their position by their third year of emplolment witi the Board.

B.

All bargaining unit employees shall be paid via direct deposit.
ARTICI,E

11

Travel Allowance

?It9-20 m20-21
$550.00 $550.00

Principals/Assistant PrincipalVCoordinxor

OfStudentSupports

ARTICLE 12
Ilolidavs
Twelve (12) month Administraiors are granted the following designated hoiidays:
Labor Day

11

m21.22
$550.00

Columbus Day
Veteran's Day

Thanksgiving Day and following Friday
Christmas Day
New Year's Day
Martin Luther Kiog Day
President's Day
Good Friday
Memorial Day
Independence Day

In the event that school is in session.on any one of the above days, it will be considered a workday
for all administrators. December 24h and December 3l't shall be work days oniy when included in
either the student calendar or teacher work year.
Ten (10) month Administrators are granted the followiag desigrated holidays:
l^abor Day

Columbus Day
veteran's Day
Thanksgiving Day and following Friday
Christrnas Day

New Yeat's Day
Martin Luther King Day
President's Day
Good Friday
Memorial Day

ARTICLE 13
Grievance Procedure

A.

DEFIMTIONS

1.

A

2.

A grievance to be considered under this procedure must be initiated in writing within
twenty (20) days from the lime when the grievant knows or should have known of its

grievance shall mean any complaint by one or more Association member or the
Association over the interpretation or application of the terms of this Agrcement.

occulTence.

3.

A "grievant" is the individual or individuals nnking the complaint.

4.

A "momber" is any

5.

For the purposes of this Article, "days" shall mean days during which the central
Office is open for business.

member of the professionai staff for whom the Association is a
bargaining agent as defined in the Recognition clause of this Agreement.
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B.

PURPOSE

1,

The purposes of this procedure is to secure at the lowest possible administrative level

equitable solutions to the problems which may arise from time to time affecting
members. It is understood that these proceedings shall be kept as informal and
conlidential as may be appropriate at any level of the procedure.

C,

2.

Nothing herein contained shall be construed as timitiflg the rights of any grievant 0o
discuss the matter informally with any appropriate individual on the professional
staff.

3.

It is understood that any member grievant shall, during

and not withstanding the
pendency of any grievance, continue to observe all assignments and applicable rules
and regulations of the Board until such grievance and any effect thereof shall have
been duly determined.

PROCEDURE

1.

Since it is important that a grievance be processed as rapidly as possible, the number
of days indicated at each level should be considered as maximum and every effort
should be made to expedite the process. The time limit specified, however, may be
extended by written €reement of both parties.

2.

A

3.

All

grievance must be presented in wriuen forrn at
specifically outlining the basis for the grievance.

all levels of the

procedure

meetings in the grievance procedure shall be held outside the specified school

hours.

D.

FORMALPROCEDURE

l.

kvel

(a)
(b)

One - Suoerintendent
The Superintendent shall be the hearing agent at this levet of the grievance procedure.
Within ten (10) days after receipt ofthe grievance by the Superintendent, he./she shalt
meet with the aggrieved person in an effort to resolve the grievance.
The decision at Level One will be rendered to the grievant in written form within ten
(10) days after the meeting at which the grievance was discussed.

Level Two - Board of Education

(a)

ln the event that the gdevant is not satished with the disposition of his/her grievance
at Irvel One, hey'she has five (5) days ftom the receipt of the decision to file a
statement of appeal with the Board of Education. In the event no decision has been
rendered within ten (10) days after the presentation of the grievance at kvel One, the
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individual may fr-le an appeal within ten (10) days following the ten (10) day period of
reply. The appeal shall be in writing and shall set forth with specificity the grievance
asserted in its disposition at Irvel One. The Board of Education or a designated
two-member subcommittee, thereof, which may have counsel prcsent, will rneet with
the grievant and hiVher representatives within thirry (30) days of the receipt of the
written appeal. A decision wiII be rendered in writing within llfteen (15) days of said
meeting. This meeting shall be held in Executive Session to the extent permitted by
law.
Level Three - American Arbitration Association
(a)

the aggrieved person is not satisfied with the disposition of the grievance at kvel
Two or if no decision has been reached within frfteen (15) days after the Board Irvel
Hearing, a request for a list of arbitrarors shall be made to the American Aftitration
Association within ten (10) days. The Board of Education and the Stonington School

If

Administrators' and Supervisors' Association shall be bound by the rules and
procedures of the American Arbitration Association in the selection of an arbitrator
and the decision of the arbitrator shall be binding. The arbitrator shall limit
himself/herself to the issue submitted and can neither add or subtract from the
language of the Contract, nor determine Board policy.
(b)

4.

The cost for services of the arbitrator at this level including per diem expenses shall
be bome equally by the Board and the Associalion.

Miscellaneous

All

of

(a)

documeuts, communications and records dgaling with the processing
grievance sball be filed separately from the personnel files of the participants.

(b)

The sole remedy available to any member for any alleged breach ofthis Agreement or
any alleged violation of his/her righs hereunder shall be punuant to the foregoing
grievance and a$itration procedure, provided, however, that nothing contained herein
shall deprive any member of a substantive legal right which he/she presently has.
Nothing in this procedure shall obviaie the statutory right of the Board.

(c)

It shall be

(d)

The grievant and one representative of the Association, chosen by grievant, may be
released during a school day(s) to attend a grievance hearing(s) above kvel Three
with full pay for that day(s). If more than one person hles a particular grievance, one
of the grievants shail be designated by the Association as the representative for the
group of grievants. Such person representing the group of grievants may have an
Association representative of his/trer choice - as the case of an individual (see above)'

a

understood that aly member has the right at any time to tum to his/her
local, state, or national professional organization for advice.
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(e) If a grievance

is f,rled on or after June 1$, the time limits set forth herein shail be
reduced so that the gdevance procedure may be completed prior to the end of the
school year or as soon thereafter as is practicable.

ARTICLE

14

Communitv Activities

h

each year of the contract, each administrator shall receive two thousand five hundred doilan
($2,500.00) in additional remuneration for pqposes of engagrng in and attending activities outside
of the workplace such as, but not limited to, attendance at conmunity events.
Such remuneration shall be paid throughout the work year in addition to the Administrator's regular

remuneration.

ARTICLE 15
Extended Work Year
The Association recognizes tle right of the Board to unilaterally extend the work year for all
members of the bargaining unit- The Board agrees that if such work year is increased, members of
t}te bargaining unit shall have their salaries increased on a pro rata basis.

ARTICLE 16
Reduction In Force

\/

1.0

The parties recognize that the Board may from time-to-time eliminate administrative
positions. The parties further recognize tlat such a decision is within the discretion and
prerogative of the Board.

2.O In the event

an Administrator's position is eliminated by the Board, such Adrninistrator
shall be entitled to retain a position wirh the Board, to the extent such position is available,
in the following order:

l.

Any other vacant administrative position, for which the Administrator is certified
and qualified.

2.

Any other administrative position held by the least senior administrator, for which
the Administrator is certified and qualified.

3.

The Board will comply with bumping rights of Administrators into the teacher
bargaining unit as requLed by state law.

4.

Any teaching position heid by a non-tenured teacher for which the Administrator
is cenifred and qualifled.

Quaiification shall be determined by:

r

Evaluations by the Superintendent;
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o Degree attainment; and
o Previous teaching or administrative experience
3.0

at the school level or academic field.

Any administrator bumping into a different position within the bargaining unit wiil be
provided with a remporary appointment with a six (6) (school) month probationary
period.

4.0

In the event that two (2) Administrators have equal seniority and are deemed equally
qualified for the position by the Superintendent, the Iength of continuous employment
within the Stonington School System in any certified professional position shall break the
tie. Seniority shall be defined as the length of continuous employment as an
Administrator in the Stonington Public Schools.

5.0

In the event that the administrator cannot be assigned to an administrative

position
following &e elimination of hiVher position as set forth herein, the adminisrator shall be
placed on a recall list for a period not to exceed two (2) yean from the date of termination
from the administrative position.

During such layoff, the administrator shall be entitled to first preference for any available
position(s), for which he./she is both certi-fled and qualified, covered by this Agreemenr. It is
the obligation of the individual administrator to keep the adminisration fully apprised of
hisArer current mailing address, and any obligation the Board shall have under this article
shall be fully discharged by transmitting a letter by certified riail to the last known address
of the laid-off administrator appearing on cunent record maintained by the Superintendent
notifying that administrator of the position(s) and granting said administraor a period of
time, not to exc€ed thirty (30) days from the date of the mai.ling of the letter to apply for
such position(s).

6.0

An administrator scheduled !o be laid off may not refuse an assignment to any available
administrative position as set forth above.

If

any such position is available at the time of the layoff and the administrator is offercd that
position, said administrator must accept such position or forfeit all layoff and recall rights.

If

the administrator refuses to accepr a position for which he/she is certified and qualifred,
the Board shall have no further obligation to offer the adminisEator any position at a larer
date.
7.0

In the event that there is no available position in either the administmtors' or teacher's
bargaining units, the Board agrees to pay the premium of the various insurance coverages
for either a period not to exceed one (1) year from the time of &e layoff or the adminisrabr
becomes eligible for other insurance coverage, whichever comes fist.

During the remainder of the time that the adminisuator is on the recall list, he,/she may be
allowed to purchase the group insumnce coverages at the group rate.

i6

8.0

Any and all termination hearings shall be in conformance with the provisions of Section
10-151 of the Connecticut General Statutes.

No such termination shall be subject to the grievance procedure set forth in this Agreement.

ARTICLE 17
Just Cause
No Administrator shall be given a written waming, reduced in compensation, or suspended without
just cause or in violation of hiVher due process rights.

STONINGTON ADMIMSTRATORS'
AND SUPERVISORS' ASSOCIATION

STONINGTON BOARD OF EDUCATION

By**J^,r{\l:
Hereunto duly autho

o^,",tlfzt/t(

,,fu,frc
,*'----T----t-

IN THE PRF],SENCE OF:

IN TIIE PRESENCE OF:

t7

APPENDIX A
Stonington BOE
Administrators - Medical Plan
The Board will provide a High Deductible Health Plan (HDHP) to full-time employees
that elect to participate. The program shall be offered on a contract year basis (July 1"t to
June 30s) with open emollment to be available in June.
The HDHP shall have a $2,000.00 single and $4,000.00 two-person/family deductible for
in network services.
Once the deductible is met there shall be no coinsurance in network for covered sewices,
except for prescriptions. Upon satisfaction of the HDHP deductible, prescriptions subject

to a

managed three tier drug rider with co-pays of $5.00 Generic/$25.00 Brand
Namei$40.00 Non Formulary Brand Name co-pay (unlimited maximum) (2x retail copayment for 90-day supply).

r
o
o

Bariatric bypass surgery (covered);
Infertility(covered);
High-cost diagnostics: 040 afts deductible (in-network). Prior authorization
required.

Out of pocket maximum: in network $3,500.00 for the individual and $6,850.00 for the
family.
Out of network medical services will be subject to a70Vo planl3O% member coinsurance.

Out of pocket maximum: out of network $5,000.00 for the individual aad $ 10,000.00 for
the fami.ly.

Enrollees in the HDHP shall have a Health Savings Account (HSA) to defray deductible
expenses.

i,

2019 through June 30, 2O20 contrrct year, the Board will contribute forty
of the applicable deductible amount into the employee's established Health
Savings Account ('HSA).

For the July

prcent

(4OVo)

For the July l, 2019 through June 30,2020 contract year, the Board's contribution toward
the deductible wiil be deposited into the HSA accounts on or about the second payroll
period of July of 2019 (507o of the Board's percentage of the deductible) and the first
payroll period in February of 2020 (the remaining 50% of the Board's percentege of the
deductible).
For the July 1,2020 through June 30, 2021 contract year, the Board wi-ll contribute forty
percent (40Vo) of the applicable deductible amount into the employee's established HSA.
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For the July 1, 2020 through June 30, 2021 contract year, the Board's conaibution toward
the deductible will be deposited into the HSA accounts on or about the second payroll
period of July 2020 (5OVo of the Board's percenrage of the deductible) and the fust
payroll period in February of 2021 (the remaining SOVo of the Board's percenrage of the
deductible).

o

For the July l, 202I through June 30, ZO22 contract year, the Board will contribute forty
percent (407o) of the applicable deductible amount into the employee's established HSA.
For &e JuIy 1, 2021 through June30,2022 contract year, rhe Board's contribution toward
the deductible will be deposited into the HSA accounts on or about the second payroll
period of July 2021 (509o of the Board's percentage of the deductible) and the first
payroll period in February of 2022 (the remaining 5OVo of the Board's percentage of the
deductible).

The employee's contribution toward the deductible shall either be, at the employee's
option, via pagoll deduction or contributed directly by rhe employee in his/her HSA bank
account.

A HSA is not healft insuralce, it is a bank account. The parties acknowledge that the
Board's contribution toward funding the deductible is not an element of the underlying
plan, but rather relates to the manner in which the deductible shail be funded for active
employees.

A

health reimbursement account ("HRA") wiil be offered to any Administrator eligible for
health insurance who is not eligible for a HSA. The Board's annual contribution toward the
HRA shall be equal to the annual contribution toward rhe HSA Oased upon the Administrator's
level of insurance (single, single + 1 or family)).

A

new employee shall be eligible for coverage under the health and dental insurance plans
offered by the Board effective on the first day of the month subsequent to the date that he/she
commences work for the Board.

Additionaliy, an employee shall receive a prorated contribution toward his/her HSA, if the
employee: (a) is hired by the Board after the commencement of the applicable plan year; or (b)
he/she elects health insurance after the commencement of the plan year due to a change in status.
The prorated amount of the contribution shall be based on the first day that the employee is
covered under the plan tlrough June 30e of the applicable cootract year.
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