VI.

DEFINING EXCELLENCE

School Board Regular Meeting
Monday, October 11; 7:00 PM
ECC Room 349

Determination of Quorum and Call to Order

Approval of Agenda

Excellence in Action

Hearing from Members of the Public

Consent Agenda

A. Minutes: September 13 work session, regular and special meetings; September 20
special meeting; September 28 special meeting

B. Personnel Recommendations

C. Expenditures Payable, 09-01-21 for Period 3

D. NIS Consulting Services Agreement

E. Lease to Own Bus Purchase

F. ERC/CVP transfers

G. EME 2021-23 Master Agreement

H. Student Support Services Agreements
1. Maxim Healthcare

Discussion

A. Early Learning Center - 5 CLP Professional Development Plans and Processes
Description: The Early Learning Center - 5 Comprehensive Literacy Plan was
approved by our School Board on June 21, 2021. Following approval, our Teaching &
Learning Literacy team began the important work of implementation. Key areas of
implementation thus far have included expanding our Teaching & Learning Literacy
team, creating building structures to ensure understanding of the Early Learning Center
- 5 CLP and current research, and directly providing professional development for staff.
Presenter(s): Jody De St. Hubert, Director of Teaching & Learning; and Bethany Van
Osdel, Assistant Director of Teaching & Learning

B. Student Academic Performance: Overview of State of Student Learning Performance

Description: Our Edina staff has been working diligently at all levels in order to
determine the state of learning for our Edina students this fall. They have taken the
responsibility of gathering fall performance data to understand students’ current learning
levels seriously and have teamed together to create instructional plans at the building,
classroom, and individual level. This report outlines results of fall performance data.
Presenter(s): Jody De St. Hubert, Director of Teaching & Learning; and Bethany Van
Osdel, Assistant Director of Teaching & Learning; Greg Guswiler, Data Programmer
and Analyst Coordinator; Mark Carlson, Instructional Coordinator of Teaching &
Learning



VII.

VIII.

XI.

C. COVID Quarantine Guideline Review and Recommendation
Description: The school board requested reconsideration of the current quarantine
protocols to include the option for a shortened 7 day quarantine period.
Presenter(s): Jeff Jorgensen, Director of Student Support Services; and Mary Heiman,
Health Services Supervisor

D. Schoolwide Surveillance Testing for COVID-19
Description: The school board requested the development of a plan for district-wide
surveillance testing of COVID-19 with a breakdown of necessary resources.
Presenter(s): Jeff Jorgensen, Director of Student Support Services; and Mary Heiman,
Health Services Supervisor

Action

A. FY20-21 End of Year Fund Transfers
Description: This report recommends fund transfers for FY20-21 end of year. These
transfers require School Board approval before being sent to the MDE Commissioner
for approval. Minnesota Laws 2020, Chapter 116/House File 4415, Article 3 Section 8
allows these transfers.
Presenter(s): John Toop, Director of Business Services
Recommendation: Itis recommended that the School Board transfer $231,807.83 of
Staff Development to Unassigned fund balance and an Operating Capital transfer of
$762,805. These fund transfers will not interfere with the equitable delivery of distance
learning or social distancing models. After these transfers, Restricted for Staff
Development will have an ending fund balance of $200,000 to carry into the FY21-22
fiscal year, and Restricted for Operating Capital will have an ending fund balance of
$1,107,204 to carry into the FY21-22 fiscal year.

B. 2022-23 and 2023-24 School Year Calendars

Description: Proposed calendars for 2022-23 and 2023-24.

Presenter(s): Dr. Randy Smasal
Recommendation: Administration recommends approval of Option B for 2022-23 and

2023-24 School Year calendars.

Leadership Updates

Superintendent Updates

Information

A. General Fund Budget in Progress, July-Sept. 2021
B. Federal COVID Funding Flowchart

Adjournment



INDEPENDENT SCHOOL DISTRICT 273
OFFICIAL MINUTES OF THE WORK SESSION OF SEPTEMBER 13, 2021

WORK SESSION Edina Community Center

5:00 PM ECC 349 and Virtual
SCHOOL BOARD MEMBERS PRESENT: ABSENT:
Ms. Erica Allenburg Mr. Matthew Fox

Ms. Julie Greene

Ms. Ellen Jones

Mr. Owen Michaelson

Ms. Janie Shaw

Mr. Leny Wallen-Friedman

PRESIDING OFFICER: Chair Erica Allenburg 5:01 PM-6:47 PM

ADMINISTRATIVE STAFF PRESENT:

Dr. Stacie Stanley, Superintendent

Dr. Randy Smasal, Assistant Superintendent

Valerie Burke, Director of Community Education (attended remotely)
Jody De St. Hubert, Director of Teaching and Learning

Nicole Tuescher, Director of Human Resources and Admin Services

CERTIFIED CORRECT: CERTIFIED CORRECT:

Ms. Erica Allenburg, Chair Ms. Ellen Jones, Clerk



(Official Publication)
MINUTES OF THE WORK SESSION
OF THE SCHOOL BOARD DISTRICT 273 EDINA, MINNESOTA
SEPTEMBER 13, 2021

5:01 PM Chair Allenburg called to order the work session of the School Board. Members present:
Allenburg, Greene, Jones, Michaelson, Shaw, Wallen-Friedman. Staff present: Stanley, Smasal,
Burke (remote), De St. Hubert, Tuescher.

DISCUSSION

Superintendent Goals

Board Goals

Proposed Metric Monitoring Guidance for COVID-19 Universal Masking Protocols

Resolution for staff vaccination and testing

Policy 206 update

The meeting was adjourned at 6:47 PM. The minutes and resolutions are open to public
inspection on the district website, and on file at the district office, 5701 Normandale Road.

Ms. Erica Allenburg, Chair Ms. Ellen Jones, Clerk



OFFICIAL MINUTES OF SCHOOL BOARD’S
SEPTEMBER 13, 2021 WORK SESSION

5:01 PM Chair Allenburg called to order the work session of the School Board. Members present:
Allenburg, Greene, Jones, Michaelson, Shaw, Wallen-Friedman. Staff present: Stanley, Smasal,
Burke (remote), De St. Hubert, Tuescher.

DISCUSSION

Superintendent Goals: Dr. Stanley presented goals developed to align with return to school and
strategic plans.

Board Goals: The Board and Superintendent Stanley discussed goals that will be used as a
guiding document from which board meeting topics and/or agendas will be prioritized.

Proposed Metric Monitoring Guidance for COVID-19 Universal Masking Protocols: The Board,
Superintendent Stanley and Assistant Superintendent Smasal discussed the Return to School Plan
and metrics to monitor mask use. Testing was also discussed.

Resolution for staff vaccination and testing: The Board and Superintendent Stanley discussed a
Resolution requiring staff to be vaccinated or submit to regular testing.

Policy 206 update: Chair Allenburg provided updated policy language to balance hearing from
public and maintaining orderly meetings.

At 6:47 PM, there being no objection, Chair Allenburg adjourned the meeting.



INDEPENDENT SCHOOL DISTRICT 273
OFFICIAL MINUTES OF THE REGULAR MEETING OF SEPTEMBER 13, 2021

REGULAR MEETING Edina Community Center Room 349
7:00 PM 5701 Normandale Road, Edina
SCHOOL BOARD MEMBERS PRESENT: ABSENT:

Ms. Erica Allenburg

Mr. Matthew Fox

Ms. Julie Greene

Ms. Ellen Jones

Mr. Owen Michaelson

Ms. Janie Shaw

Mr. Leny Wallen-Friedman

PRESIDING OFFICER: Chair Erica Allenburg 7:00 PM —-9:50 PM

ADMINISTRATIVE STAFF PRESENT:

Dr. Stacie Stanley, Superintendent

Dr. Randy Smasal, Assistant Superintendent

Valerie Burke, Director of Community Education Services

Jody De St. Hubert, Director of Teaching and Learning

Jeff Jorgensen, Director of Student Support Services

Natasha Monsaas-Daly, Director of District Media and Technology Services
John Toop, Director of Business Services

Nicole Tuescher, Director of Human Resources and Admin Services

Mary Woitte, Director of Communications

CERTIFIED CORRECT: CERTIFIED CORRECT:

Ms. Erica Allenburg, Chair Ms. Ellen Jones, Clerk



(Official Publication)
MINUTES OF THE REGULAR MEETING OF THE SCHOOL BOARD
DISTRICT 273 EDINA, MINNESOTA SEPTEMBER 13, 2021

7:00 PM Chair Allenburg called to order the regular meeting of the School Board. Members present:
Allenburg, Fox, Greene, Jones, Michaelson, Shaw, Wallen-Friedman. Staff present: Stanley, Smasal,
Burke, De St. Hubert, Jorgensen, Monsaas-Daly, Toop, Tuescher, Woitte.

APPROVAL OF MODIFIED AGENDA BY MAJORITY VOTE

HEARING FROM MEMBERS OF THE PUBLIC

PRESENATION

A.

First Day of School through the Eyes of Leaders

CONSENT ITEMS APPROVED BY UNANIMOUS VOTE WITH CHANGE

A.

IOMMUO®

Minutes: August 9 special and regular meetings; August 17 special meeting; August 24 special
meeting, August 28 retreat, September 2 special meeting, September 8 special meeting
Personnel Recommendations

Expenditures Payable, August 2021, Period 13

Expenditures Payable, August 2021, Period 2

Cancel Sept. 21 Work Session

Appoint Election Judges

Contract with Computer Information Concepts

District Committees, Council, Teams

l%eheel—Beard—NeFms removed from Consent

ZZrR&o

Substitute Pay Rates

Reserve Premier Teacher Compensation

Appendices B, C, F for Non-Affiliated Guidebook Employees
Service Employees International Union MOU

Student Support Services Agreements

1. Bayada Home Health Care

2. Panorama Education

3. Toneworks

DISCUSSION
A. 2022-23 and 2023-24 School Learning Year Calendars
B. 2021-22 Return to School Plan
C. Policy Review (627, 912)

ACTION ITEMS APPROVED BY MAJORITY VOTE

moow2

Proposed Property Tax Levy PAY 21

General Obligation School Building Bonds, Series 2021B
2021-22 Board Goals

2021-22 Superintendent Goals

Policy Review (629, 913)

The meeting adjourned at 9:50 PM. The minutes and resolutions are open to public inspection on the
district website, and on file at the district office, 5701 Normandale Road.

Ms. Erica Allenburg, Chair Ms. Ellen Jones, Clerk



OFFICIAL MINUTES OF SCHOOL BOARD’S
SEPTEMBER 13, 2021 REGULAR MEETING

7:00 PM Chair Allenburg called to order the regular meeting of the School Board. Members present:
Allenburg, Fox, Greene, Jones, Michaelson, Shaw, Wallen-Friedman. Staff present: Stanley, Smasal,

Burke, De St. Hubert, Jorgensen, Monsaas-Daly, Toop, Tuescher, Woitte.

APPROVAL OF AGENDA BY UNANIMOUS VOTE

HEARING FROM MEMBERS OF THE PUBLIC

Dr. Sarah Prebil and Dr. Abby Metzler spoke in support of masking and quarantining protocols and testing;
Jason Dockter spoke about teacher support for the staff vaccination resolution and the teacher contract
negotiations; Elizabeth Hillstrom, Shannon Seaver, Alex Galt, Kim Caster, Debi Krengel, and Mike
McCarthy spoke about teacher contract negotiations.

PRESENTATION

Dr. Smasal shared a presentation on the First Day of School through the Eyes of Leaders which included
video of staff and students on the first day of school. Dr. Stanley shared that she had visited many
classrooms and enjoyed reading to, and having lunch with, students.

CONSENT ITEMS APPROVED BY UNANIMOUS VOTE

Member Wallen-Friedman moved and Member Shaw seconded to approve the consent agenda. All
members voted Aye. The resolutions were:

A. Minutes: August 9 special and regular meetings; August 17 special meeting; August 24
special meeting, August 28 retreat, September 2 special meeting, September 8 special
meeting
Personnel Recommendations
Expenditures Payable, August 2021, Period 13
Expenditures Payable, August 2021, Period 2
Cancel Sept. 21 Work Session
Appoint Election Judges
Contract with Computer Information Concepts
District Committees, Council, Teams
Substitute Pay Rates
Reserve Premier Teacher Compensation
Appendices B, C, F for Non-Affiliated Guidebook Employees
Service Employees International Union MOU
. Student Support Services Agreements

1. Bayada Home Health Care
2. Panorama Education
3. Toneworks

TrARCTIONIMODOm

Board Norms: Motion to approve School Board Norms by Member Wallen-Friedman, seconded by
Member Shaw. Discussion about School Board Norms previously reviewed at Board retreat, more
thorough discussion planned after new Board members seated in January. Members Allenburg, Greene,
Shaw, and Wallen-Friedman voted Aye. Members Jones and Michaelson voted Nay. The Board Norms
were approved.



DISCUSSION

2022-23 and 2023-24 School Learning Year Calendars: Dr. Smasal and Calendar committee members
presented proposed 2022-23 and 2023-24 school year calendars. Discussion about considerations
including testing schedule, early releases, professional development, holidays and breaks. Coming back to
the Board in October for approval.

2021-22 Return to School Plan: Superintendent Stanley provided an update on masking and mitigation
strategies, and the family dashboard that will be updated weekly and show various COVID data

Policy Review (627, 912): The following policies were presented for discussion:
e 627 — Athletics, Fine Arts, and Activities — Participation and Academic Eligibility
e 912 — Partnership — Community Organization and Government Entities (recommend rescission)

ACTION ITEMS APPROVED BY UNANIMOUS VOTE

Proposed Property Tax Levy PAY 21: Member Michaelson moved and Member Shaw seconded to
approve the motion. All members voted Aye.

General Obligation School Building Bonds, Series 2021B: Member Wallen-Friedman moved and Member
Shaw seconded to approve the motion. All members voted Aye.

2021-22 Board Goals: Member Wallen-Friedman moved and Member Shaw seconded to approve the
motion. All members voted Aye. Board Goals for 2021-22 approved.

2021-22 Superintendent Goals: Member Wallen-Friedman moved and Member Shaw seconded to
approve the motion. All members voted Aye. Superintendent Goals for 2021-22 approved.

Policy Review (629, 913): Member Wallen-Friedman moved and Member Shaw seconded to approve the
motion. All members voted Aye. Member Michaelson presented policies, no changes to the policies.
Policies 629 and 913 approved.

e 629 — Student Fundraising

e 913 — Partnerships — Parent Organizations and Booster Clubs

Board Leadership/Committee Updates
e Member Greene shared that through the City of Edina and the American Rescue Plan Act
(ARPA), the Edina Education Fund/Heal Together Mental Health campaign has received a
$142,000 grant to support needs in EPS.

Superintendent Updates

e Superintendent Stanley talked about her weekend, starting with the football game Friday night.
The marching band was so precise and amazing. Saturday, she attended 9/11 recognition
ceremony, the band performed again and was outstanding. Sunday, she attended the HRRC
(Human Rights & Relations Commission) event, sponsored by the City of Edina. Also, thank
you to all the volunteers who are helping with outdoor lunches at the schools; and thank you to
Our Lady of Grace who quickly sent out corrected information after erroneous information was
released regarding MCA scores. And thank you families for their patience with Transportation,
the district is working hard to add more drivers.

At 9:50 PM, there being no objection, Chair Allenburg adjourned the meeting.



INDEPENDENT SCHOOL DISTRICT 273
OFFICIAL MINUTES OF THE SPECIAL MEETING OF SEPTEMBER 13, 2021

SPECIAL MEETING Edina Community Center
10:00 PM Superintendent’s Conference Room
SCHOOL BOARD MEMBERS PRESENT: ABSENT:
Ms. Erica Allenburg Mr. Matthew Fox

Ms. Julie Greene

Ms. Ellen Jones

Mr. Owen Michaelson

Ms. Janie Shaw

Mr. Leny Wallen-Friedman

PRESIDING OFFICER: Chair Erica Allenburg 10:00-11:15PM

ADMINISTRATIVE STAFF PRESENT:

Dr. Stacie Stanley, Superintendent

Dr. Randy Smasal, Assistant Superintendent

John Toop, Director of Business Services

Nicole Tuescher, Director of Human Resources and Administrative Services

CERTIFIED CORRECT: CERTIFIED CORRECT:

Ms. Erica Allenburg, Chair Ms. Ellen Jones, Clerk



(Official Publication)
MINUTES OF THE SPECIAL MEETING OF THE SCHOOL BOARD
DISTRICT 273 EDINA, MINNESOTA SEPTEMBER 13, 2021

10:00 PM Chair Allenburg called to order the special meeting of the School Board.

Members present: Allenburg, Greene, Fox, Jones, Michaelson, Shaw, Wallen-Friedman.
Staff present: Stanley, Smasal, Toop, Tuescher

CLOSED SESSION (Copyright Issue)

Closed Session pursuant to Minnesota Statutes Section 13D.05, subdivision 3(b), to
engage in discussions with the School Board’s legal counsel related to litigation that has
been threatened against the District related to copyright issues. The Board of Directors
seeks legal advice on the status of the matter, alleged claims against the District, the
District Attorney’s analysis of the same, and the District’s options for responding to such
claims.

The meeting adjourned at 11:15 PM. The minutes and resolutions are open to public
inspection on the district website, and on file at the district office, 5701 Normandale Road.

Ms. Erica Allenburg, Chair Ms. Ellen Jones, Clerk



OFFICIAL MINUTES OF SCHOOL BOARD’S
SEPTEMBER 13, 2021 SPECIAL MEETING

10:00 PM Chair Allenburg called to order the special meeting of the School Board.
Members present: Allenburg, Greene, Jones, Michaelson, Shaw, Wallen-Friedman. Staff
present. Stanley, Smasal, Toop, Tuescher

Member Wallen-Friedman moved and Member Michaelson seconded to close the meeting.
Motion was approved by unanimous roll call vote.

CLOSED SESSION (Copyright Issue)

Closed Session pursuant to Minnesota Statutes Section 13D.05, subdivision 3(b), to
engage in discussions with the School Board’s legal counsel related to litigation that has
been threatened against the District related to copyright issues. The Board of Directors
seeks legal advice on the status of the matter, alleged claims against the District, the
District Attorney’s analysis of the same, and the District’s options for responding to such
claims.

Member Wallen-Friedman moved and Member Michaelson seconded to reopen the
meeting. Motion was approved by unanimous roll call vote.

At 11:15 PM, there being no objection, Chair Allenburg adjourned the meeting.



INDEPENDENT SCHOOL DISTRICT 273
OFFICIAL MINUTES OF THE SPECIAL MEETING OF SEPTEMBER 20, 2021

SPECIAL MEETING Edina Community Center
1:00 PM Superintendent’s Conference Room

and Virtual
SCHOOL BOARD MEMBERS PRESENT: ABSENT:

Ms. Erica Allenburg

Ms. Julie Greene

Mr. Matthew Fox (remote)

Ms. Ellen Jones

Mr. Owen Michaelson (remote)
Ms. Janie Shaw

Mr. Leny Wallen-Friedman

PRESIDING OFFICER: Chair Erica Allenburg 1:03-1:34 PM

ADMINISTRATIVE STAFF PRESENT:

Dr. Stacie Stanley, Superintendent

Dr. Randy Smasal, Assistant Superintendent

John Toop, Director of Business Services

Nicole Tuescher, Director of Human Resources and Administrative Services

CERTIFIED CORRECT: CERTIFIED CORRECT:

Ms. Erica Allenburg, Chair Ms. Ellen Jones, Clerk



(Official Publication)
MINUTES OF THE SPECIAL MEETING OF THE SCHOOL BOARD
DISTRICT 273 EDINA, MINNESOTA SEPTEMBER 20, 2021

1:03 PM Chair Allenburg called to order the special meeting of the School Board.
Members present: Allenburg, Greene, Fox (remote), Jones, Michaelson (remote), Shaw,
Wallen-Friedman. Staff present: Stanley, Smasal, Toop, Tuescher

CLOSED SESSION (Copyright Issue)

Closed Session pursuant to Minnesota Statutes Section 13D.05, subdivision 3(b), to
engage in discussions with the School Board'’s legal counsel related to litigation that has
been threatened against the District related to copyright issues. The Board of Directors
seeks legal advice on the status of the matter, alleged claims against the District, the
District Attorney’s analysis of the same, and the District’s options for responding to such
claims.

The meeting adjourned at 1:34 PM. The minutes and resolutions are open to public
inspection on the district website, and on file at the district office, 5701 Normandale Road.

Ms. Erica Allenburg, Chair Ms. Ellen Jones, Clerk



OFFICIAL MINUTES OF SCHOOL BOARD’S
SEPTEMBER 20, 2021 SPECIAL MEETING

1:03 PM Chair Allenburg called to order the special meeting of the School Board.
Members present: Allenburg, Greene, Fox (remote), Jones, Michaelson (remote), Shaw,
Wallen-Friedman. Staff present: Stanley, Smasal, Toop, Tuescher.

Member Wallen-Friedman moved and Member Greene seconded to close the meeting.
Motion was approved by unanimous roll call vote.

CLOSED SESSION (Copyright Issue)

Closed Session pursuant to Minnesota Statutes Section 13D.05, subdivision 3(b), to
engage in discussions with the School Board’s legal counsel related to litigation that has
been threatened against the District related to copyright issues. The Board of Directors
seeks legal advice on the status of the matter, alleged claims against the District, the
District Attorney’s analysis of the same, and the District’s options for responding to such
claims.

Member Shaw moved and Member Wallen-Friedman seconded to reopen the meeting.
Motion was approved by unanimous roll call vote.

At 1:34 PM, there being no objection, Chair Allenburg adjourned the meeting.



INDEPENDENT SCHOOL DISTRICT 273
OFFICIAL MINUTES OF THE SPECIAL MEETING OF SEPTEMBER 28, 2021

SPECIAL MEETING Edina Community Center
5:30 PM ECC 349 and Virtual
SCHOOL BOARD MEMBERS PRESENT: ABSENT:

Ms. Erica Allenburg

Ms. Julie Greene

Mr. Matthew Fox (remote)
Ms. Ellen Jones

Mr. Owen Michaelson

Ms. Janie Shaw

Mr. Leny Wallen-Friedman

PRESIDING OFFICER: Chair Erica Allenburg 5:30-7:34 PM

ADMINISTRATIVE STAFF PRESENT:

Dr. Stacie Stanley, Superintendent

Dr. Randy Smasal, Assistant Superintendent

Valerie Burke, Director of Community Education Services

Jody De St. Hubert, Director of Teaching and Learning

Jeff Jorgensen, Director of Student Support Services

Natasha Monsaas-Daly, Director of District Media and Technology Services
Nicole Tuescher, Director of Human Resources and Admin Services

Mary Woitte, Director of Communications

Mary Heiman, Health Services Coordinator

CERTIFIED CORRECT: CERTIFIED CORRECT:

Ms. Erica Allenburg, Chair Ms. Ellen Jones, Clerk



(Official Publication)
MINUTES OF THE SPECIAL MEETING OF THE SCHOOL BOARD
DISTRICT 273 EDINA, MINNESOTA SEPTEMBER 28, 2021

5:30 PM Chair Allenburg called to order the special meeting of the School Board. Members
present. Allenburg, Greene, Fox (remote), Jones, Michaelson, Shaw, Wallen-Friedman. Staff
present. Stanley, Smasal, Burke, De St. Hubert, Jorgensen, Monsaas-Daly, Tuescher, Woitte;
Heiman.

DISCUSSION
A. Return to School Phase | Update

ACTION
A. Staff Vaccine Resolution

SUPERINTENDENT UPDATE

BOARD LEADERSHIP UPDATE

The meeting adjourned at 7:34 PM. The minutes and resolutions are open to public inspection on
the district website, and on file at the district office, 5701 Normandale Road.

Ms. Erica Allenburg, Chair Ms. Ellen Jones, Clerk



OFFICIAL MINUTES OF SCHOOL BOARD’S
SEPTEMBER 28, 2021 SPECIAL MEETING

5:30 PM Chair Allenburg called to order the special meeting of the School Board. Members
present. Allenburg, Greene, Fox (remote), Jones, Michaelson, Shaw, Wallen-Friedman. Staff
present: Stanley, Smasal, Burke, De St. Hubert, Jorgensen, Monsaas-Daly, Tuescher, Woitte;
Heiman.

DISCUSSION

Return to School Phase | Update: Staff and Board members discussed CDC and MDH guidelines
for masking and testing for symptomatic and asymptomatic students and staff.

ACTION ITEM APPROVED BY MAJORITY VOTE

Staff Vaccine Resolution: Member Wallen-Friedman moved and Member Shaw seconded to
approve the motion. Members Allenburg, Greene, Jones, Shaw, and Wallen-Friedman voted Aye,
Member Michaelson voted Nay. Motion passed.

SUPERINTENDENT UPDATES

Superintendent Stanley spoke about the upcoming Consortium meeting of high-performing districts
that she and Dr. Smasal would be attending. They will provide an update after they return.

BOARD LEADERSHIP UPDATES

Chair Allenburg will provide a summary of agenda topics at an upcoming meeting.

At 7:34 PM, there being no objection, Chair Allenburg adjourned the meeting.



DEFINING EXCELLENCE

Board Meeting Date: October 11, 2021

TITLE: Personnel Recommendations
TYPE: Consent
PRESENTER(S): Nicole Tuescher

BACKGROUND: Personnel recommendations are made monthly. Conditional offers of
employment are subject to successful completion of a criminal background check.

RECOMMENDATION: Approve the attached personnel recommendations.
PRIMARY ISSUE(S) TO CONSIDER:

ATTACHMENTS:
1. Report (next page)



LICENSED STAFF

A. RECOMMENDATIONS FOR EMPLOYMENT

Name
BENDER, COLLEEN

BERCKENHOFF,
BRENDA

CONOVER, DEBORAH

DORRANCE, ANNE

JALAO, PHIA

KENNEDY, HELEN

KURI ALAMILLO, ALICIA

MOEHRLE, BROOKE

REINSMA, JUSTIN

SAMPSON, TATIANA

SCHMIDT, KRISTIN

ST GERMAINE,
JENNIFER

SUTTON, MAYA

WILSON, JACOB

Assignment

School Social Worker
Edina High School

Special Education Teacher
Normandale Elementary

Long Term Teacher
Countryside Elementary

Premier Teacher
Creek Valley Elementary

Special Education Teacher
Highlands Elementary

Premier Teacher
Normandale Elementary

Premier Teacher
Creek Valley Elementary

School Psychologist
Districtwide

PE Teacher/.67 FTE
SV/VV

Premier Teacher
Highlands Elementary

Premier Teacher
ECSE

Virtual Teacher
Edina Virtual - .50 FTE - DW

Virtual Teacher
Edina Virtual - DW

PE Teacher
South View Middle School

Salary

$46,779.13

$42,840.00

$23.75/hr

$23.75/hr

$77,546.33

$23.75/hr

$30,780.00

$64,585.68

$28,391.32

$29,450.00

$23.75/hr

$37,981.74

$62,603.48

$55,375.83

Date

09/27/21

10/04/21

09/28/21

10/04/21

10/04/21

09/20/21

09/13/21

10/18/21

09/07/21

09/22/21

09/28/21

09/27/21

09/27/21

09/23/21

These conditional offers of employment are subject to successful completion of a criminal background check.



B. RESIGNATIONS

Name Assignment Reason
ROBB, CHRISTINA PREMIER BUILDING SUB PERSONAL
NON-LICENSED STAFF.
A. RECOMMENDATIONS FOR EMPLOYMENT
Name Assignment Salary
ALBERTSON, NICHOLE DS Oriver $20.25/hr
ransportation
ALKIRE, DAVID Bus Driver $20.25/hr
ransportation
Educational Associate Step 5
AUSTINSON, JOHN Edina High School $20.20/hr
Instructional Associate Step 3
BEHM, KIMBERLY Edina Community Center $17.09/hr
Educational Associate Step 2
BERDAHL, JAMES Southview $16.96/hr
CERVANTES, Instructional Associate Step 2
ELIZABETH Concord $16.96/hr
Educational Associate Step 4
COHEN, LINDA Cornelia $19.12/hr
Media Tech Para Step5- 4
ELKERTON, RUTH Edina High School $1696/mo
Educational Associate Step 2
GOTSOPOULOS, RITA  iniands $16.96/hr
Instructional Associate Step 5
GRATZER, PAGE Countryside $18.78/hr

Date

09/27/21

Date

09/07/21

09/20/21

09/28/21

09/14/21

09/14/21

09/27/21

09/07/21

09/20/21

09/21/21

09/07/21



JENSEN, ANDREW

KARA, MELISSA

LEON, JULIE

MADSEN, ANGELA

MASON, SCOUT

MEKONNEN, HANA

MILLER, RANDY

MUNSON DANIELS, TAMI

PADDOCK, MELISSA

ROBERTO, SAMUEL

RUBY, JOHANNA

SELCKE, JACK

TATE, AMANDA

URBANSKI, ELIZABETH

VAN HEUVELN,
ANGELICA

Bus Driver
Transportation

Educational Associate
Creek Valley

Educational Associate
Highlands

Educational Associate
Countryside

Educational Associate
Edina High School

Educational Associate
Highlands

Bus Driver
Transportation

Educational Associate
Southview

Educational Associate
Highlands

Educational Associate
Highlands

Educational Associate
Creek Valley

Educational Associate
Cornelia

Educational Associate

Educational Associate

Educational Associate

$20.25/hr

Step 5
$20.20/hr

Step 5
$20.20/hr

Step 4
$19.12/hr

Step 3
$18.05/hr

Step 5
$20.20/hr

$20.25/hr

Step 4
$19.12/hr

Step 4
$19.14/hr

Step 3
$18.05/hr

Step 3
$18.05/hr

Step 2
$16.96/hr

Step 3
$18.05

Step 4
$19.12/hr

Step 3
$18.05/hr

09/20/21

10/04/21

09/20/21

09/05/21

09/15/21

09/09/21

09/28/21

09/06/21

09/20/21

09/13/21

09/09/21

09/13/21

09/21/21

09/09/21

09/13/21



B. CHANGE IN ASSIGNMENT

Name Assignment Salary Date

From: Building Repair
Southview Middle School
To: Custodial Supervisor
Concord Elementary School

HATCHER, STEPHANIE $4,816/month 09/21/21

From: Custodial Supervisor
Concord Elementary School
To: Custodial Supervisor
Valley View Middle School

KILANOWSKI, MICHAEL $5,631/month 08/25/21

From: Educational Associate
Normandale Elementary

KONICEK, JEAN-LUC ) $19.60/hr 10/04/21
To: Rec Leader
Community Education
From: Educational Associate

O’'BRIEN, ERIN Highlands Elementary $15.74/hour 10/01/21
To: Rec Leader
Community Education

C. RESIGNATIONS

Name Assignment Reason Date
Educational Associate

DEHKES, SARAH Edina High School Personal 09/24/21

DOSTAL, CONNOR Educational Associate Personal 10/15/21
Countryside Elementary

HENNESSEY, JANE Educational Associate Personal 10/04/21
Creek Valley Elementary

WALIOR, MARISSA Educational Associate Personal 10/15/21

Edina High School

COMMUNITY EDUCATION SERVICES STAFF

A. RECOMMENDATIONS FOR EMPLOYMENT

Name Assignment Salary Date

Recreation Leader

BALVOA, MICHAEL Creek Valley Elementary

$15.13/Hr. 09/22/21



BRASTAD, LILLY

BURCH, SARA

GALAVANPIZANA, MITZIL

GEPPERT, TERRY

GIBSON, ANNELYSE

KOEHNEN, STEPHANIE

KRUENEGEL, RACHEL

MIEDEMA, MARIT

SANDELL, DAVID

STICHA, JOHN

B.

Recreation Leader
Concord Elementary

Recreation Leader
Cornelia Elementary

Recreation Leader
Cornelia Elementary

Van Driver
Early Learning Center

Recreation Leader
Concord Elementary

Lead Recreation Leader
Highlands Elementary

Recreation Leader
Normandale Elementary

Recreation Leader
Concord Elementary

Van Driver
Early Learning Center

Recreation Leader
Creek Valley Elementary

CHANGE IN ASSIGNMENT

Name

KONICEK, JEAN-LUC

O’BRIEN, ERIN

Assignment

Recreation Leader
Normandale Elementary

Recreation Leader
Hlghlands Elementary

$15.13/Hr.

$15.13/Hr.

$15.13/Hr.

$17.23/Hr.

$15.13/Hr.

$22.45/Hr.

$15.74/Hr.

$15.74/Hr.

$17.23/Hr.

$15.74/Hr.

Salary

$19.60/Hr.

$15.74/Hr.

09/13/21

10/04/21

10/11/21

10/04/21

09/13/21

10/11/21

09/13/21

09/13/21

09/27/21

09/13/21

Date

10/04/21

10/04/21



%

\

>

DEFINING EXCELLENCE
Board Meeting Date: 10/11/2021

TITLE: Expenditures Payable 09-01-21 for Period 3

TYPE: Consent

PRESENTER(S): John Toop, Director of Business Services

BACKGROUND:

01
02
04
06

07
12
20
50

General Fund
Food Service Fund
Community Service Fund
Construction
Long Term Facility Maintenance
Technology
Debt Redemption Fund
Construction -2015 Building Bond
Internal Service - Dental Self Insurance
Student Activities
Total Expenditures

$5,194,563.49
$42,895.22
$126,507.90
$1,255,732.97

$0.00

$0.00
$48,151.65
$0.00
$6,667,851.23

RECOMMENDATION: It is recommended that the Board approve the payment of expenditures

as appended.

PRIMARY ISSUE(S) TO CONSIDER: None

ATTACHMENTS:

1. September Check Register — FY2022 P3



SOURCEWEL]. TECHNOLOGY
DATE: 10/01/2021
TIME: 07:34:11

SELECTION CRITERIA: transact.yr='22'

ACCOUNTING PERIOD: 4/22

FD - 01 - GENERAL

CASH ACCY CHECK NO  ISSUE DT
Al101.00 382422 v 07/14/21
AL01.00 383088 09/01/21
A101.00 383088 09/01/21
TOTAL CHECK

Al01.00 383089 09/01/21
Al01.00 383091  09/01/21
Al101.00 383091  09/01/21
Al0L.00 383091 09/01/21
TOTAL CHECK

AL01.00 383092 09/01/21
Al101.00 383093 09/01/21
A101.00 383093 09/01/21
Al01.00 383093  09/01/21
Al01.00 383093 09/01/21
A101.00 383093  0%/01/21
TOTAL CHECK

Al(1.00 383094 09/01/21
Ald1.00 383095  09/01/21
Al01.00 383095  09/01/21
Al01.60 383095  09/01/21
A101.00 383095 09/01/21
TOTAL CHECK

A101.00 383096  09/01/21
Al0L.00 383097 09/01/21
A101.00 383097  09/01/21
ARG1 .00 383097 09/01/21
ALD1.00 383097  09/01/21
Al01.00 383097  08/01/21
Al101.00 383097  09/01/21
ALl01.00 383097 09/01/21
AL01.00 383097  09/01/21
Al01.00 383097  09/01/21
A101.00 383097 09/01/21
TOTAL CHECK

AL01.00 383098 09/01/21
A101.00 383099  09/01/21
Al01.00 383099  09/01/21
TOTAL CHECK

A101.00 383100 09/01/21

VENDOR
20374

12420
12420

31372

24803
24803
24803

24904

26064
26064
26064
26064
26064

20697

21085
21085
21085
21085

22668

24945
24945
24945
24945
24945
24945
24945
24945
24945
24945

11272
E12787
E12787

26773

EDINA - LIVE

CHECK REGISTER - BY FUND
and transact.period='3’
NAME BUDGET CODE ACCNT
BORENE LAW FIRM P.A 01005105000000 305
ABLENET INC 01528402740000 433
ABLENET INC C1528403740000 433
ACME TOOLS PLYMOUTH (1529810302000 530
APURE INC, 01020211000000 305
APURE INC. 01021412419000 401
APURE INC. 0101921.1000000 305
A-Z RENTAL CENTER 01528810000810 401
BAYADA HOME HEALTH 01005416740000 394
BAYADA HOME HEALTH (1005416740000 394
BAYADA HOME HEALTH 01005416740000 394
BAYADA HOME HEALTH 01005416740000 394
BAYADA HOME HEALTH 01005416740000 394
BAYCOM INC 01005810000000 305
BROOKES PUBLISHING (1005420419000 401
BROOKES PUBLISHING 01005420419000 401
BRODKES PUBLISHING (1005420419000 401
BRODKES PUBLISHING 01005420419000 401
CAPSTONE PRESS INC (1005870795000 406
CENTURYLINK 01529810000000 320
CENTURYLINK 01008810000000 320
CENTURYLINK 0101981.0060000 320
CENTURYLINK 01020810000000 320
CENTURYLINK 01021810000000 320
CENTURYLINK 01526810000000 320
CENTURYLINK 01532810000000 320
CENTURYLINK 01528810000000 320
CENTURYLINK 01527830000000 320
CENTURYLINK 01526810000000 320
CLLIMB THEAYRE 01532203000000 366
BRUCE W COLES 1005630000000 320
BRUCE W COLES 01005630000000 366
COMBINED INSURANCE 01 1.215.25

= DESCRIPTION- -~~~
TEACHER CANDIDAYTE

#10080800 - EQUALS
#10080800 - EQUALS

SUPPLIES/CAPITAL

Vv 21-22 SERVICE FE
SPED WATER MACHINE
SV 21-22 SERVICE FE

TANK FItl (2)

NURSE DURING SCHOOL
NURSE DURING SCHOODL
NURSE DURING SCHOOL
NURSE DURING SCHOOL
NURSE DURING SCHOOL

WATER TOWER REPEATE

#55323 - TEST OF IN
#52711 - 5LS SCREEN
#79130 -~ TEST OF IN
ESTIMATED SHIPPING/

PEBBLE GO RENEWAL F

HL 08/01/21-08/31/2
ECC 08/01/21-08/31/
Sv 08/01/21-08/31/2
vv 08/10/21-09/09/2
EHS 08/10/21-09/09/
CC 08/19/21-09/18/2
Cv 08/10/21-09/09/2
Cs 08/01/21-08/31/2
CN 08/01/21-08/31/2
CC 08/01/21-08/31/2

GRD 5 RETREAT FALL2
JUL-AUGZ1 CELL PHON

JUL-AUGZ1 MILEAGE

EMPLOYEE WITHHOLDIN

PAGE NUMBER: i

ACCTPAZ1

SALES Tax

0.00

.00
0.00
0.00

0.00

0.00
0.00
0.00
0.00

.00

0.00
0.00
0.00
0.00
0.00
0.00

0.00

0.00
G.00
0.00
0.00
0.00

0.00

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

0.00
¢.00
0.00
0.00

0.00

AMOUNT
~531.30

1,197.50
1,197.50
2,395.00

699.00

1,210.00
534.00
554.00

2,298.00

35.70

240.00
405.00
585.00
600.00
1,425.00
3,255.00

240.00

1,199.00

220.25
256,89
279.72
313.02

3,550.17



SOURCEWEL L TECHNOLOGY

DATE: 10/01/2021
TiMeE: 07:34:11

SELECTION CRITERIA: transact.

ACCOUNTING PERIOD:

4/22

FD - 01 - GENERAL

CASH ACCT CHECK NO

A101.00 383102
Al01.00 383103
A101,00 383104
A101.00 383104
Al01.00 383104
TOTAL CHECK

AL01.00 383105
Al01.00 383106
Al01.00 383107
AL101.00 383107
Al01.00 383107
Al01.00 383107
A101.00 383107
A101.00 383107
Al101.00 383107
AL01.00 383107
AL01.00 383167
A101.00 383107
Al01.00 383107
Al01.00 383107
Al01.00 383107
A101.00 383107
Al101.00 383107
Al01.00 383107
Al101.00 383107
Al1D1.00 383107
Al01.00 383107
TOTAL CHECK

AL01.00 383108
Al01.060 383109
Al01.60 383109
A101.00 383109
TOTAL CHECK

Al101.00 383110
Al101.00 383111
A101.00 383112
A101.00 383112
ALID1.00 383112
TOTAL CHECK

Al01.00 383113

ISSUE DT
09/01/21
09/01/21

05/01/21
09/01/21
08/01/21

09/01/21
09/01/21

05/01/21
09/01/21
049/01/21
09/01/21
09/01/21
09/01/21
08/01/21
09/01/21
09/01/21
09/01/21
Go/01/21
09/01/21
09/01/21
09/01/21
09/01/21
09/01/21
09/01/21
09/01/21
03/01/21

09/01/21
09/01/21
09/01/23
09/01/21
09/01/21
09/01/21
09/01/21

09/01/21
09/01/21

09/01/2%

EDINA - LIVE

CHECK REGISTER - BY FUND

yr='22" and transact.period='3"

VENDOR
27824
32200

12171
12171
12171

33178
32819

18200
18200
18200
13200
13200
18200
18200
18200
138200
18200
18200
18200
18200
18200
18200
18200
18200
18200
18200

00296
21963
21963
21963
21315
03318
32829

32829
32829

32728

NAME
DIVERSE CONSTRUCTIO
EAU CLAIRE ACADEMY

ECKROTH MUSIC
ECKROTH MUSIC
ECKROTH MUSIC

ENVERONMENTAL PLANT
FINALSITE

GENERAL SECURITY SE
GENERAL SECURITY sSC
GENERAL SECURITY SE
GENERAL SECURITY SE
GENERAL SECURITY SE
GENERAI. SECURITY SE
GENERAL SECURITY SE
GENERAL SECURITY SE
GENERAL SECURITY SE
GENERAL SECURITY SE
GENERAL SECURITY SE
GENERAL SECURITY SE
GENERAL SECURITY SE
GENERAL SECURITY SE
GENERAL SECURITY SE
GENERAL SECURITY Sf
GENERAL SECURITY SE
GENERAL SECURITY SE
GENERAL SECURITY SE

GROTH MUSIC COMPANY
HEINEMANN

HEINEMANN

HEINEMANN

HORXZON COMMERCIAL
HOUSE OF NOTE
HUMANEDGE INC

HUMANEDGE INC
HUMANEDGE INC

IDENTISYS INC

BUDGET CODE
01021865383000
01005211060000

01021258000250
01021258000250
01021258000250

01020865352000
01005870795000

01005810000000
1005810000000
01005810000000
01005810000000
010065816000000
01005810000000
01005810000000
010038100600000
01005810000000
01005810000000
01005810000000
01005810000000
01005810000000
01005810000000
01005810000000
01005816000000
01005810000000
01005810000000
010058100000G0

01026258000252
01527420740000
01527420740000
01527420740000
01019816000815
01005258302000
01005407740299

01005407740299
01005407740299

(1005105000000

430
433
433
433
401
530
394

394
394

401

=== -DESCRIPTION-~~-
2021 EHS RERGOF
JUL21 TUITION IN C&

EHS BAND REPAIR
EHS BAND REPAJIR
EHS BAND REPAIR

Vv 2021 ASBESOTS RE
UPDATES PER M.W.

BUS-PATROL STANDBY
ECC-PATROL STANDBY
EH5-PATROL STANDBY
VV-PATROL STANDBY
CC-PATROL STANDBY
CN-PATROL STANDBY
C5-PATROL STANDBY
CV-PATROL STANDBY
HL-PATROL STANDBY
SV-PATROL STANDSY
CS-INTRUSION MONITO
ECC-INTRUSTION MONIT
EHS-INTRUSION MONIT
VV-INTRUSION MONITO
CV-INTRUSION MONITO
HE-INTRUSION MONITO
SV-INTRUSION MONITO
CC-INTRUSION MONITO
CN~INTRUSION MONITO

XEROS CELLO ENDPIN
SKU: EQ7769 - BENCH
SKU: EO7770 - BENCH
ESTIMATED SHIPPING/
SV POOL SUPPLIES
DISTRECT WIDE ORCHE
SPED TEACHER SERVIC

SPED TEACHER SERVIC
SPED TEACHER SERVIC

BADGE CARD SLEEVES

PAGE NUMBER: 2

ACCTPAZ1

SALES TAX

0.00
0.00

0.00
0.00
0.00
0.00

0.00
0.00

.00
0.00
0.00
0.00
0.00
0.00
0.00
0.60
0.00
0.00
0.00
.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

0.00
0.00
0.00
0.06
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

AMOUNT
66,191.25
158.33

121.15
144.00
144 .15
409.30

1,535.42
1,000.00

90.00
90.00
90,00
90.00
90.00
90.00
90.00
90.00

349.80
425,00

1,052.50
2,410.00
1,120.00
1,166.90
1,435.00
3,721.%0

78.91



SOURCEWELL TECHNOLOGY

DATE: 10/01/2021
TEME: 07:34:11

SELECTION CRITERIA: transact.

ACCOUNTING PERIOD:

4/22

FD - 01 - GENERAL

CASH ACCT CHECK NO

A101.00 333114
ALO] .00 383114
A101.00 383114
A1G1.00 383114
AlG1.00 383114
A101.00 383114
Al01.00 383114
Al01.00 383114
Al01.00 383114
Al01.00 383114
Al01.00 383114
Al01.00 383114
Al01.00 383114
AL01.00 383114
AL01.00 383114
TOTAL CHECK

Al01.00 383115
A101.00 383115
A101.00 383115
Al101.00 383115
TOTAL CHECK

Al01.00 383116
Al101.00 383116
Al101.00 383116
Al01.00 383116
AL01.00 383116
A10L.00 383116
A101.00 383116
AL01.00 383116
ALO01.00 383116
ALOL.00 383116
ALG1.00 383116
TOTAlL CHECK

Al01.00 383117
AlQ1.00 383118
Al01.00 383119
Al01.00 383120
Al01.00 383120
Al01.00 383120
TOTAL CHECK

A101.00 383121
Al01.00 383123
A101.00 383123

TOTAL CHECK

ISSUE DT

09/01/21
09/01/21
05/01/21
09/01/21
09/01/21
09/01/21
09/01/21
09/01/21
09/01/21
09/01/21
09/01/21
09/01/21
09/01/21
09/01/21
09/01/21

09/01/21
09/01/21
09/01/21
09/01/21

09/01/21
09/01/21
09/01/21
09/01/21
09/01/21
09/01/21
09/01/21
09/01/22
09/01/21
09/01/21
09/01/21

09/01/21
09/01/21
09/01/21
09/01/21
09/01/21
09/01/21
09/01/21

09/01/21
09/01/21

EDINA - LIVE

CHECK REGISTER - BY FUND

yr='22" and transact.period=

VENDOR

20605
20605
20605
20605
20605
20605
20605
20605
208605
20605
20605
20605
20605
20605
20605

(3488
03488
03488
03488

16322
16322
16322
16322
16322
16322
16322
16322
16322
16322
16322

15169
26941
25335
32927
32927
32927
03720

09728
09728

NAME

INNOVATIVE OFFICE
INNOVATIVE OFFICE
INNOVATIVE OFFICE
TINNOVATIVE OFFICE
INNOVATIVE OFFICE
INNOVATIVE OFFICE
INNOVATIVE OFFICE
INNOVATIVE OFFICE
INNOVATIVE OFFICE
INNOVATIVE OFFICE
INNOVATIVE OFFICE
INNOVATIVE OFFICE
INNOVATIVE OFFICE
INNOVATIVE OFFICE
INNOVATIVE GFFICE

nntnnuvuhnurnnnnnunan

INSPEC INC
TINSPEC INC
INSPEC INC
INSPEC INC

INTERMEDIATE DISTRI
INTERMEDIAYE DISTRI
INTERMEDIATE DISTRI
INTERMEDIATE DISTRI
INTERMEDIATE DISTRI
INTERMEDIATE DISTRI
INTERMEDIATE DISTRI
INTERMEDIATE DISTRI
INTERMEDIATE DISTRI
INTERMEDIATE DISTRI
INTERMEDIATE DISTRI

INTERMEDIATE SCHOOL
IWS - INNOVATIONAL
JANET UNGS - BUSINE
JERRY'S FOODS EDINA
JERRY'S FOOPS EDINA
JERRY'S FOODS EDINA
JERRY'S HARDWARE

Jw PEPPER & SON INC
JW PEPPER & SON INC

'

BUDGET CODE

01533050000000
01533050000000
01533050000000
01533050000000
01533050000000
01533050000000
01533050000000
01533050000000
1533650000000
01533050000000
1533050000000
01533650000000
01533050000000
(1533050000000
01533050000000

01019865383000
01020865383000
01021865383000
01008865383000

01021211303000
01021399830000
01021380835000
01021211303000
01005865382000
01021399830000
01005400342000
01005400000000
01021211303000
01005850302287
01605400000000

01005211000000
01527810000000
1005640316000
1019211000000
01019211000000
010192110006000
01528810000810

01020258000250
01021258000251

390
350
305
490
480

401

430
430

—~=~DESCRIPTION~= -~

UNVB0120 WHITE LABE
UNVE3412 INVISIBLE
UNV15001 TAPE DISPE
UNVIO630 LEGAL PADS
UNV35662 SMALL POST
UNV72220 JUMBO PAPE
UNV72210 SMALL PAPE
UNV35668 3X3 POST I
UNV47215 INDEX CARD
AVES8073 GLUE STICK
UNV43B5]1 DRY ERASE
UNV51301 MASKING TA
UNV51302 MASKING TA
SW1444015 STAPLER
UNV43663 DRY ERASE

SV - EPS 2021 RERCO
Vv - EPS 2021 RERCO
EHS ~ EPS 2021 RERO
ECC - EPS 2021 RERO

ALC

CAREER & TECH
TRANSTITION DISARLED
ALC-STABELIZATION F
LONG TERM FACILITIE
HTP-GEN ED

SAFE SCHOOL

CORE +EE

CONTRACTED NSO
LEASE LEVY
TTINERANT

TUITION BILLING REG
CN MICRON FILTERS

JUL-AUG21 SERVICES
WORKSHOP WEEK FQOD
WORKSHOP WEEK FOOD
WORKSHOP WEEK FOOB
CS - LOCKER PAINT/S

BAND SHEET MUSIC
EHS CHOIR SUPPLIES

PAGE NUMBER: 3

ACCTPA21

SALES TAX

.00
0.00
G.00
.00
0.00
.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

.00
.00
0.00
G.00
0.00

0.00
0.00

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

0.00
0.00

AMOUNT

43.26
15.80
3.70
8.11
3.94
13.41
1.49
11.52
7.44
16.66
3.78
13.68
34.53
21.93
4.20
203.45

1,375.00
1,375.00
1,375.00
1,375.00
5,500.00

1,312.46
1,738.31
2,439.83
3,633.99
4,246.43
10,361.11
10,901.96
10,938.31
10,994.47
23,849,38
27,749.66
108,165.91

12,031.91
185.00
500.00

85.06
103.37
196.04
384.47

65.67

86.00

199.74
285.74



SOURCEWELL TECHNOLOGY

DATE: 10/01/2021
TIME:; §7:34:11

SELECTION CRITERIA: transact.yr='22'

ACCOUNTING PERIOD:

4/22

ED - 01 - GENERAL

CASH ACCT CHECK WO

Al101.00 383124
Al01.00 383128
Al01.00 383128
A101.00 383128
TOTAL CHECK

A101.00 383129
Al01.00 383130
Al01.00 383136
Al01.00 383130
Al101.00 383130
TOTAL CHECK

Al101.00 383131
AL0L.00 383131
TOTAL CHECK

AL01.00 383132
Al101.00 383133
Al01.00 383133
TOTAL CHECK

Al01.00 383134
Al101.00 383134
TOTAL CHECK

AL0L.00 383136
AL0OL.00 383137
AL01.00 383137
Al101.00 383137
Al01.00 383137
A101.00 383137
ALO01.00 383137
TOTAL CHECK

A101.00 383138
A10L.00 383139
A101.00 383139
Al01.00 383139
A101.00 383139
Al101.00 383139
TOTAL OHECK

AL01.00 383141
AlOL.00 383142

ISSUE DT

09/01/21

09/01/21
09/01/21
09/01/21

09/01/21

05/01/21
09/01/21
09/01/21
09/01/21

09/01/21
09/01/21

09/01/21

09/01/21
04/01/21

09/01/21
09/01/21

09/01/21

09/01/21
09/01/21
09/01/21
09/01/21
09/01/21
08/01/21

09/01/21
09/01/21
09/01/21
09/01/21
09/01/21
09/01/21
08/01/21
09/01/21

VENDOR

16127

11079
11079
11079

16463

30024
30024
30024
30024

30025
30025

20037

23177
23177

04661
04661

30265

14069
14069
14069
14069
14069
14069

30930
28039
28039
28038
28039
28039
32612

11873

EDINA - LIVE

CHECK REGISTER - BY FUND

NAME

KULLY SUPPLY INC

MASPA/STATE NEGOTIA
MASPA/STATE NEGOTIA
MASPA/STATE NEGOTIA

MASSP-MN ASSOC OF S

MENARDS - EDEN PRAI
MENARDS - EDEN PRAT
MENARDS - EDEN PRAX
MENARDS - EDEN PRAT

MENARDS ~ RICHFIELD
MENARDS -~ RICHFIELD

METRO ELEVATOR INC

NCS PEARSON INC
NCS PEARSON INC

OFFICE DEPOT INC
OFFICE DEPOT INC

PARK NICOLLET FOUND

PITSCO EDUCATION LL
PITSCO EDUCATION LL
PITSCO EDUCATION LL
PETSCO EDUCATION il
PITSCO EDUCATION LL
PITSCO EDUCATION LL

PLANSOURCE

PLASTIC BAG MART
PLASTIC BAG MART
PLASTIC BAG MART
PLASTIC BAG MART
PLASTIC BAG MART
PROJECT LEAD THE WA

RATWIK ROSZAK & MAL

and transact.period='3"

BUDGET CODE

01529810000000

01005105000000
010053105000000
01005105000000

01015050000000

01005810000820
(1005810000820
01005810000820
01021810000820

01019810000000
01019810000000

01005810000000

01605420413000
61005420419000

01526203000000
01526203000000

01005400000000

01020255000000
01020255000000
010620255000000
01020235000000
01020255000000
01020255000000

01005105000000
01532810000810
01527810000810
01526810000810
01529810000810
01528810000810
01005870795000

01005400000000

ACCNT

350
820
820
820
820
401
401
401

350
350
305
401
401

401
401

= ~DESCRIPTION-~ -~

REPAIR KIT & PARTS
MEMBERSHIP FEE - D,
MEMBERSHIP FEE - M,
MEMBER RENEWALS
MEMBERSHYP FEE - T.
DW ~ GREASE/TARP
DW - BINS

DW - RETURN
EHS - TIRE PLUGS

SV REPAIR SUPPLIES
SV REPATR SUPPLIES

ECC - SEP21 SERVICK
#0158985095 - wepsI
#015898501X - WPPSE

OFFICE LABELS/CARDS
FOLDERS/BINDING COM

G¥G SERVICE ~ 1 YEA

wW30181 CHIPBOARD
W35781 PRECISION S
W56832 KITE STRING
w50143 PORTA~PAD
w51891 BALSA WOOD
wW57977 ESTES E-ENG

SERVICES FOR AUG 21

CV - COMPOST BAGS
CN - COMPOST BAGS
CC - COMPOST BAGS
HL - COMPOST BAGS
CS - COMPOST BAGS

VV-PLTW GATEWAY PAR
PROF FEES FOR SPED

SALES TAX

0.00

0.00
0.00
0.60
0.00

0.00

0.00
0.00
G.00
0.00
0.00

0.00
.00
0.00

0.00

0.00
0.00
0.00

0.00
0.00
0.00

0.00

0.00
0.00
0.00
0.00
0.00
Q.00
0.00

0.00

0.00
0.00
0.00
0.00
0.00
6.00

g.00
0.00

PAGE NUMBER: 4
ACCTPAZ]

AMOUNT

28.99
550.00

287.80
21.88
45.25
67.13

1,236.66

2,600.70
950.00
404,50



SQURCEWELL TECHNOLOGY

DATE:; 10/01/2021
TIME: 07:34:11

EDINA - LIVE

SELECTION CRITERIA: transact.yr='22' and transact.period="3'
y

ACCOUNTING PERICD:

4722

FD - 01 - GENERAL

CASH ACCT CHECK NO

A101.00 383143
Al01.00 383144
Al101.00 383144
Al101.00 383144
Al01.00 383144
A101.00 383144
A101.00 383144
Al01.00 383144
A101.00 383144
A10L.00 383144
AL01.00 383144
ALOL.00 383144
Al01.00 383144
A101.00 383144
Al01.00 383144
Al01.00 383144
Al01.00 383144
AID1.00 383144
AlTOL.00 383144
TOTAL CHECK

Al01.00 383145
A101.00 383146
Al01.00 383147
A101.00 383148
Al101.00 383149
AL01.00 383150
AT01.00 383151
Al01.00 383151
TOTAL CHECK

Al01.00 383153
A101.00 383153
Al101.00 383153
TOTAL CHECK

Al01.00 383154
Al101.00 383154
Al01.00 383154
A101.00 383154
Al01.00 383154
TOTAL CHECK

AlOL.00 383155

ISSUE DT

09/01/21

09/01/21
09/01/21
09/01/21
09/01/21
09/01/21
09/01/21
05/01/21
09/01/21
09/01/21
03/01/21
09/01/21
09/01/21
09/01/21
09/01/21
069/01/21
09/01/21
09/01/21
09/01/21

09/01/21
09/01/21
08/01/21
09/01/21
09/01/21
09/01/21
A

09/01/21
09/01/21
09/01/21

09/01/21
09/01/21
09/01/21
09/01/21
09/01/21

0%/01/21

VENDOR

15873

32585
32585
32585
32585
32585
32585
32585
32585
32585
32585
32585
32585
32585
32585
32585
32585
32585
32585

34679
06922
32832
27919
08656
33179
22773
22773

26581
26581
26581

23013
23013
23013
23013
23013

16882

NAME

REALLY GOOD STUFF I

SAVVAS LEARNING COM
SAVVAS LEARNING COM
SAVVAS 1LEARNING COM
SAVVAS LEARNING COM
SAVVAS LEARNING COM
SAVVAS § EARNING COM
SAVVAS LEARNING COM
SAVVAS LEARNING COM
SAVVAS LEARNING COM
SAVVAS LEARNING COM
SAVWAS LEARNING COM
SAVVAS LEARNING COM
SAVVAS LEARNING COM
SAVVAS LEARNING COM
SAVVAS LEARNING COM
SAVVAS LEARNING COM
SAVVAS LEARNING COM
SAVVAS { EARNING COM

SCHOLASTIC INC
SCHOOL SERVICE £MPL
SCHOOL SPECIALTY, L
SOUTHWEST METRO ISD
SPS COMPANIES INC
ST PAUL LINOLEUM &
SUMMIT FIRE PROYECT
SUMMIT fIRE PROTECT

THE MCDOWELL AGENCY
THE MCBOWEELL AGENCY
THE MCDOWELL AGENCY

UNIVERSETY LANGUAGE
UNIVERSITY LANGUAGE
UNIVERSITY LANGUAGE
UNIVERSITY EANGUAGE
UNIVERSITY LANGUAGE

CHECK REGISTER ~ BY FUND
BUDGEY CODE ACCNT
01527201000050 430
01528402740000 433
01528403740000 433
01528403740000 433
01528402740000 433
01528403740000 433
01528402740000 433
01528403740000 433
01528402740000 433
01528403740000 433
01528402740000 433
01528403740000 433
01528402740000 433
01528403740000 433
01528402740000 433
01528403740000 433
01528402740000 433
01528402740000 433
01528403740000 433
01532203000000 430
01 L215.08
01526203000000 430
01005211000000 390
01529810000000 350
01008865379000 520
01005865363000 305
01005865363000 305
01 L215.30
01005105000000 305
01005105000000 305
01005790000000 358
01005420740000 358
01005420740000 358
01005420740000 358
01005420740000 358
01019211000093 430

VIRCO INC

- -~—DESCRIPTION-~--

KINDERGARTEN SUPPLY

ISBN-10: 1428441867
ISBN-10: 1428441867
ISBN-10: 1428441875
ISBN-10: 1428441875
ISBN: 1428441883

ISBN: 1428441883

ISBN: 9781428432420
ISBN: 9781428432420

ISBN; 9781428442368
ISBN: 9781428442368
ISBN: 9781428432437
ISBN: 9781428432437

ISBN: 9781428444189
ISBN: 9781428444189
ISBN: 9781428441903
ISBN: 9781428441903
ESTIMATED SHIPPEING/
ESTIMATED SHIPPING/

GRD 3 SCHOLASTIC

UNION DUES W/HOLDIN
SKETCH NOTBOOK DIAR
EDUC SERVICES IN C&
REPAIR SUPPLY-O RIN
ECC-MISC FLOOR WORK
BUS GAR-SPRINKLER I

ECC-FIRE EXTINGUESH

BKGD CHECK-EPS EMPL
BKGD CHECK-STU TEAC
BKGD CHECK-PARENT V

INTERPRETER FOR GEN
INTERPRETER FOR SPE
INTERPRETER FOR SPE
INTERPRETER FOR SPE
INTERPRETER FOR SPE

12018 sTooL, 120 SE

SALES TAX

0.00

0.00
0.00
0.00
0.00
0.00
0.00
¢.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
Q.40
0.00
0.00
0.00
0.00

G.00
0.00
0.00
6.00
0.00
0.00
.00
G.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

0.00

PAGE NUMBER: 5
ACCTPAZ]

AMOUNT

209.39

11.20
11.21
8.85
8.86
270.58
206.12
1,847.61
312.00
14,770.21
13.40
3,574.00
607.00
982.04
1,589.04

310.00

189.32
189.52
8§13.82

1,630.72



SOURCEWELL TECHNOLOGY

DATE: 10/031/2021
TIME: 07:34:11

EDINA ~ {IVE

CHECK REGISTER ~ BY FUND

SELECTION CRITERIA: transact.yr='22' and transact.period='3"

ACCOUNTING PERIOD:

4722

FD - D1 - GENERAL

CASH ACCT CHECK NO ISSUE BT

A101.00 383156
AL101.00 383156
TOTAL CHECK

Al101.00 383157
A101.00 383158
Al01.00 383158
Al01.00 383158
Al101.00 383158
Al01.00 383158
Al101.00 383158
A101.00 383158
A101.00 383158
A101.00 383158
Al101.00 383158
Al101.00 383158
Al101.00 383158
A101.00 383158
AL0L.00 383158
ALID1.00 383158
A101.00 383158
Al101.00 383158
Al01.00 383158
A101.00 383158
A101.00 383158
Al01.00 383158
Al01.00 383158
Al01.00 3183158
A101.00 383158
Al101.00 383158
Al0L.00 383158
TOTAL CHECK

AL01.00 383159
A101.00 383159
Al01.00 383159
Al01.00 383159
Al01.00 383159
ALDL.50 383159
Al01.00 383159
Al01.00 383159
A101.00 383159
Al101.00 383159
Al101.00 383159
Al101.00 383159
Al101.00 383159
TOTAL CHECK

A101.00 383160

09/01/21
09/01/21

08/01/21

09/01/21
09/01/21
09/01/2%
09/01/21
08/01/21
08/01/21
09/01/21
09/01/21
09/01/21
09/01/21
09/01/21
09,/01/21
09/01/21
09/01/21
09/01/21
09/01/21
09/01/21
09/01/21
09/01/21
09/01/21
09/01/21
09/01/21
09/01/21
09/01/21
09/01/21
09/01/21

09/01/21
09/01/21
09/01/21
09/01/21
09/01/21
09/01/21
09/01/21
09/01/21
09/01/21
09/01/21
09/01/21
09/01/21
03/01/21

08/01/21

VENDOR

15967
15967

15501

14146
14146
14146
14146
14146
14146
14146
14146
14146
14146
14146
14146
14146
14146
14146
14146
14146
14146
14146
14146
14146
14146
14146
14146
14148
14146

07655
07655
07655
07655
07655
07655
07655
07655
07655
07655
07655
07855
07655

16906

NAME

WEST MUSTIC COMPANY
WEST MUSIC COMPANY

WILD RUMPUS BOOK ST

WILEYAM V MACGILL &
WILETAM V MACGILL &
WILLTAM V MACGILL &
WILLIAM V MACGILL &
WILLIAM V MACGILL &
WILLIAM V MACGILL &
WILLIAM V MACGILL &
WILLTAM V MACGILL &
WILLIAM V MACGILL &
WILLIAM V MACGILL &
WILLIAM V MACGILL &
WILLIAM V MACGILL &
WILLIAM V MACGILI &
WILLIAM V MACGTILL &
WILLIAM V MACGTLL &
WILLTAM V MACGILL &
WILLIAM V MACGILL &
WILLIAM V MACGILL &
WILLIAM Vv MACGILL &
WILLIAM V MACGILL &
WILLIAM V MACGILL &
WILLIAM V MACGILL &
WILLTAM V MACGIEL &
WILLIAM V MACGILL &
WILLIAM V MACGELL &
WILLIAM V MACGILL &

WPS - WESTERN PSYCH
WPS - WESTERN PSYCH
WPS -~ WESTERN PSYCH
WPS - WESTERN PSYCH
WPS - WESTERN PSYCH
WPS - WESTERN PSYCH
WPS - WESTERN PSYCH
WPS - WESTERN PSYCH
WPS - WESTERN PSYCH
WPS - WESTERN PSYCH
WPS - WESTERN PSYCH
WPS - WESTERN PSYCH
WPS - WESTERN PSYCH

YOUTH FRONTIERS INC

BUDGET CODE

01005258302000
01005258302000

01005620795000

01005720000000
01005720000000
01005720000000
01005720000000
01005720000000
01005720000000
01005720000000
1005720000000
G1005720000000
01005720000600
01005720000000
01005720000000
01005720000000
01005720000000
01005720000000
01005720060000
01005720060000
01005720000000
01605720000000
01005720000000
01005728000000
01005720000000
1005720000000
01005720000000
01005720000000
01005720000000

01005420419000
01005420419000
01005420419000
01005420419000
01005420419000
01005420419000
01005420419000
01005420419000
01005420419000
01005420419000
01005420419000
01005420419000
01005420419000

01529640316000

ACCNT

530
530

v —DESCRIPTION = = -

DISTRICT WIDE ELEME
DISTRICT WIDE ELEME

BOOKS FOR VALLEY VI

#8900 - 3/8" x 1-1/
#68580 - 5/8” x 2-1
#7303 - 3/4" x 3" p
#7304 - 1" x 3" pPLA
#19223 ~ {NB) TRU-C
#9711 - 2" X 3" pAT
#14208 - 1" X 5 YAR
#52013 - 2" X 5 YAR
#4022 - 2" X 2" gCO
#4042 - 4" X 4" EcO
#1218 - ISOPROPYL A
#103001 - AiCoHOL P
#4002 - TWISYT TIE S
#15680 - 4" X 6" TH
#15681 - 4" x 9" TH
#60250 - 5" X 7" IN
#1318 - CALAMINE LO
#25130 - CUREL FRAG
#1650 -~ VASELINE 3-
#3096 - BANDAGE SCT
#1000 - TRIANGULAR

#51030 - ARM SLING

#17157 - TRUEPLUS G
#25590 - 1-1/2" sAf
#19119 - PLASTIC EY
#14146 - ZIPLOC ONE

#LY-9A - THE WORD T
#EM-236A - TOCS EXA
#EM-236B - TOCS OBS
ESTIMATED SHIPPING/
#EM-193 - UNIT2 KIT
ESTIMATED SHIPPING/
#-685A ~ CASL-2 CO
#wW-686A - OPUS EORM
#EM-210A - TNL-2 EX
#AP-58B - RESCA-E S
#AP-58A - RESCA-E R
#EM-201A - FCP-R PR
#EM-194A - THE WORD

PURPOSE STAFF RETRE

SALES TAX

0.00
0.00
0.00

G.00

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.60
0.00
0.00
0.00
06.00
¢.00
.00
0.00
0.00
0.00
0.00
.00
G.00
0.00

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

0.00

PAGE NUMBER: o
ACCTPAZL

AMOUNT

359.96
1,998.00
2,357.96

143.87

2.44
31.05
151.45
281.12

1,158.17

45.00
49.00
33.00
61.50

45.00
1,599.40

3,870.00



SOURCEWELL TECHNOLOGY
DATE: 10/01/2021
TIME: 07:34:11

SELECTION CRITERIA: transact.

ACCOUNTING PERIOD: 4/22

FD - 01 - GENERAL

CASH ACCT CHECK NO ISSUE DT
Al031.00 383161  09/01/21
A101.00 383162  09/08/21
A101.00 383164 09/08/21
Al101.00 383164  09/08/21
TOTAL CHECK

Al01.00 383165 09/08/21
Al101.00 383167 09/08/21
Al0L.00 383167 09/08/21
A101.00 383167  09/08/21
AL0L.00 383167  09/08/21
AL01.00 383167  09/08/21
AlD1.00 383167 09/08/21
Al01.00 383167  09/08/21
Al101.00 383167 09/08/21
Al101.00 383167 09/08/21
Al01.00 383167  09/08/21
Al01.00 383167 09/08/21
Al01.00 383167 09/08/21
TOTAL CHECK

ALOL.00 383169  {9/08/21
Al01.00 383169 09/08/21
A101.00 383169 09/08/21
TOTAL CHECK

Al01.00 383170  09/08/21
A101.00 383170  09/08/21
AL101.00 383170  09/08/21
TOTAL CHECK

Al01.00 383171 09/08/21
Al01.00 383171 09/08/21
TOTAL CHECK

ALGL.00 383172  09/08/21
Al01.00 383173  09/08/21
A101.00 383174 09/08/21
Al0L.00 383174  09/08/21
Al01.6G0 383174 09/08/21
Al01.00 383174 09/08/21
Al01.00 383174  09/08/21
Al01.00 383174  09/08/21
AI01.00 383174 09/08/21
AL01.00 383174  09/08/21
AL01.00 383174  09/08/21

TOTAL CHECK

EDEINA - LIVE

CHECK REGISTER - BY FUND

yr="22" and transact.period=

VENDOR
18489
24001

93437
93437

33183

28377
28377
28377
28377
28377
28377
28377
28377
28377
28377
28377
28377

60500
060500
00500

05628
05628
05628

30223
30223

14652
14618

19965
19965
19965
19965
19965
19965
19965
19965
19965

NAME
NCPERS GROUP LIFE I
1ST AYD CORPORATION

ALY ZAKARIA
ALY ZAKARIA

AMANDA THOMPSON

ARROWHEAD
ARROWHEAD
ARROWHEAD
ARROWHEAD
ARROWHEAD
ARROWHEAD
ARROWHEAD
ARROWHEAD
ARROWHEAD
ARROWHEAD
ARROWHEAD
ARROWHEAD

FORENSICS
FORENSICS
FORENSICS
FORENSICS
FORENSICS
FORENSICS
FORENSICS
FORENSICS
FORENSICS
FORENSICS
FORENSICS
FORENSICS

ASTLEFORD
ASTLEFORD
ASTLEFORD

INTERNATI
INTERNATI
INTERNATT

AUTO PLUS/UNI-SELEC
AUTO PLUS/UNI-SELEC
AUTO PLUS/UNI-SELEC

BATTERIES PLUS BULB
BATTERIES PLUS BULB

BAUER BUILT INC
JOHN W MCKONE -- BE

BIO-RAD
BIO-RAD
BIO-RAD
BIO-RAD
BIOC-RAD
BIO-RAD
BIO-RAD
BIO-RAD
BIO~-RAD

LABORATORIE
LABORATORIE
LABORATORIE
LABORATORIE
LABORATORIE
LABORATORIE
LABORATORIE
LABORATORIE
LABORATORIE

13

BUDGET CODE
01
01009760720000

01021294000663
01021296000663

01021296000669

01021260000000
01021260000000
01021260000000
01021260000000
01021260000000
01021260000000
01021260000000
010212600006000
01021268000000
©1021260000000
(1021260000000
01021260000000

01009760720000
01009760720000
01009760720000

01009760720000
01009760720000
01609760720000

01005760720000
01009760720000

01009760720000
01021258000251

01021260000000
01621260000000
01021260000000
01021260000000
1021260000000
01021260000000
01021260000000
01021260000600
01021260000000

ACCNT
L215.40
401

302
302

RO50

430
430
430
430
430
430
430
430
430
430
430
430

402
402
402

402
402
402

403
403

403

~=—-DESCRIPTION----
EMP W/H 9/1-9/30
PARTS CLEANER

VAR SOCCER: WAYZATA
VAR SOCCER: WAYZATA

VOLLEYBALL REFUND

ITEM#A-12201
ITEM#A-ULLNTSP
ITEM#A-6306
ITEM#A-5061
ITEM#A-5007
ITEM#A-2514X
ITEM#A-6101
ITEM#A-1003
ITEM#FA-3704
ITEM#A-6335
YTEM#A-6355
FREIGHT CHARGE

SWITCH
GASKET
SENSOR

BEARING
BELOWER MOTOR
TAPE

BATTERY
BATTERY

TIRES
CHOIR PIANOS TUNING

ITEM#LGE0600EDL
ITEM#ELGG0409£D)
ITEM#1660408EDU
ITEM#L660421ED0
ITEM#1660405EDU
ITEM#L1660407EDU
ITEM#1660406EDU
ITEM#1660530EDU
ESTIMATED SHIPPING/

SALES TAX
0.00
0.00

0.00
0.06
0.00

0.00

0.00
0.00
0.00
0.00
0.00
0.00
.00
0.00
0.00
0.00
0.00
0.00
0.00

0.00
0.00
0.00
0.00

.00
0.00
0.00
0.00

0.00
0.00
0.00

0.00

PAGE NUMBER: 7
ACCTPAZL

AMOUNT
32.00
651.38

906.59

29.80
40.79
15.81
86.40

19.60
471.80
491.40
235.96

420.00



SOURCEWELEL TECHNOLOGY
DATE: 10/01/2021
TIME: 07:34:11

SELECTION CRITERIA: transact.yr='22'

ACCOUNTING PERIOD; 4/22

FD - OL - GENERAL

CASH ACCT CHECK NO  ISSUE DT
A101.00 383176  09/08/21
A101.00 383176 09/08/21
A101.00 383176  09/08/21
A101.00 383176  09/08/21
TOTAL CHECK

Al01.00 383178 09/08/21
Al101.00 383178  09/08/231
TOTAL CHECK

A101.00 383179  09/08/21
Al101.00 383179  09/08/21
Al101.00 383179 09/08/21
A101.00 383179  09/08/21
Al01.00 383179  09/08/21
AL01.00 383179  09/08/21
TOTAL CHECK

Al01.00 383180 09/08/21
Al01.00 383180 09/08/21
Al01.00 383180 09/08/21
TOTAL CHECK

Al01.00 383182 09/08/21
Al101.00 383183 09/08/21
AIDL.00 383185  09/08/21
Al10L.00 383187 09/08/21
Al01.00 383188 09/08/21
Al01.00 383189  09/08/21
A101.00 383189  09/08/21
Al01.00 383189  09/08/21
Al01.00 383189 09/08/21
TOTAL CHECK

A101,00 383196  09/08/21
ALOL.00 38319¢  09/08/21
TOTAL CHECK

Al01.00 383193  09/08/21
Al01.00 383193 09/08/21
Al01.60 383193  09/08/21
Al101.00 383193 09/08/21
Al101.00 383193  09/08/21
TOTAL CHECK

Al1D1.00 383194  09/08/21

VENDCR

10270
10270
10270
10270

01012
01012

01170
01179
01170
01170
01170
01170

27717
27717
27717

33165
11744
17950
20505
25555
22184
22184

22184
22184

28966
28966

09346
09346
09346
09346
09346

15367

EDINA - LIVE

CHECK REGISTER - BY FUND

and transact.period="3"

NAME BUDGET CODE ACCNT

BOYER TRUCKS 01009760720000 402
BOYER TRUCKS 01009760720000 351
BOYER TRUCKS 01009760720000 402
BOYER TRUCKS 01009760720000 351
BSN SPORYS, LLC 01021292000651 401
BSN SPORTS, LLC 01021296000669 401
CAROLINA BIOLOGICAL (1021260000000 430
CARQLINA BIOLOGICAL 01021260000000 430
CAROLINA BIOLOGICAL 01021260000000 430
CARQLINA BIOLOGICAL 01021260000000 430
CAROLINA BICLOGICAL 01021260600000 430
CARQLINA BIOLOGICAL Q1021260000000 430
CATALYST SOURCING S 01009760720000 305
CATALYST SOURCING S 01021292000000 305
CATALYST SOURCING S 01005110000000 305
COMPUTER INFORMATIO Q1005400000000 405
CULLIGAN BOTTLED wA 01021292000000 401
DELEGARD TOOL COMPA 01009760720000 401
EDUCATION LOGISTICS (3009760720000 320
EMI AUDIO 01019211302000 530
ESTR PUBLTCATIONS L 010054204190G0 401
ESTR PUBLICATIONS L 01005420413000 401
ESTR PUBLICATIONS L 01005420419000 401
ESTR PUBLICATIONS L Q1005420419000 401
FACTORY MOTOR PARTS 01009760720000 401
FACTCRY MOTOR PARYTS (1009760720000 401
GRAINGER 1009760720000 401
GRAINGER 01009760720000 401
GRAINGER 01009760720000 401
GRAINGER 01009760720000 401
GRAINGER 01009760720000 401
H&B SPECIALIZED PRO 01020810000000 350

~===DESCRIPTION-~--

ATIR FILTER
DOT INSPECTION
AIR FILTER
DOT INSPECTION

BSKETBALL PADDING E
VOLLEYBALL UNIFORMS

ITEM#746863
ESTIMATED SHIPPING/
ITEM#82-4020
ITEM#182006
ESTIMATED SHIPPING/
ESTIMATED SHIPPING/

OND3IEMAND /SPED/MPLS
ONDEMAND/SPORT STRE
SUPP TRACK MON SUBS

TABLEAU~ YEAR 1
WATER - ACTIVITIES
CHARGER

GPS SERVICE

SHURE BETA TRANS/RE
ESTR-JI-REVISED, LAV
ESTR-J REVISED, GRA

ESTR-I-P, SPANISH,
ESTIMATED SHIPPING/

HARNESS
HEADLIGHT

LOCK NUTS
BATTERY/WASHER
GLASSES

CORD

HOLE CUTTER

BUILDING REPAIR

SALES TAX

conoo
SEE 33538

QCOooCOo

OO0 OO0QOROZ OO0

)
585

COoQO COoOOoOLOD OO0 OO

=3
o

<
L]
<

0.00
0.00
0.00
0.00

0.00
0.00
0.00
0.00
0.00

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

PAGE NUMBER: 8
ACCTPAZL

AMOUNT

86.46
103.50
172.15
293.34
655.45

428.00

6,593.68
7,021.68

45,214.00
50.42
558.90
1.,456.32
2,858.00
120.00
260.00
20.00
24.00
424.00
102.94

135.60
238.54

1,694.00



SOURCEWELL TECHNCLOGY

DATE: 10/01/2021
TIME: 07:34:11

SELECTION CRITERIA: transact.yr='22'
ACCOUNTING PERIOD:

4/22

FD - 01 - GENERAL

CASH ACCT CHECK NO ISSUE DT

Al101.00 383195
A101.00 383196
AL0L.00 383197
A101.00 383197
TOTAL CHECK

Al01.00 383200
Al101.00 383201
A101.00 383201
Al01.00 383201
AL01.00 383201
A101.00 383201
Al0L.00 383201
Al01.00 383201
Al01.00 383201
Al101.00 383201
A101,00 383201
TOTAL CHECK

Al101.00 383203
Al101.00 383203
TOTAL CHECK

A101.00 383205
Al101.00 383205
Al01.00 383205
TOTAL CHECK

AL01.00 383206
A101.00 383209
Al01.00 383209
Al101.00 383209
Al101.00 383209
TOTAL CHECK

AL01.00 383210
Al01.00 383211
Al01.00 383212
Al01.00 383213
Al01.00 383214
Al01.00 383214
Al01.00 383214
Al01.00 383214

09/08/21
09/08/21

09/08/21
09/08/21

05/08/21

09/08/21
09/08/21
09/08/21
09/08/21
08/08/21
09/08/21
09/08/21
09/08/21
09/08/21
09/08/21

09/08/21,
09/08/21

09/08/21
09/08/21
09/08/21

09/08/21
09/08/21
09/08/21
05/08/21
09/08/21
09/08/21
03/08/21
09/08/21
09/08/21
09/08/21
09/08/21

09/08/21
09/08/21

VENDOR

32711
18392

03263
03263

31746

22302
22302
22302
22302
22302
22302
22302
22302
22302
22302

03720
43720

12665
12665
12665

09728
24322
24322
24322
24322
32966
31374
1127
17803
04024
04024

04024
04024

EDINA -~ LIVE

CHECK REGISTER - BY FUND

NAME

HAPPY NUMBERS INC
HEALY AWARDS INC

HOGLUND BUS CO INC
HOGLUND BUS CO INC

IN-JAE KIM

INTEREUM INC
INTEREUM INC
INTEREUM INC
INTEREUM INC
INTEREUM INC
INTEREUM INC
INTEREUM INC
INTEREUM INC
INTEREUM INC
INTEREUM INC

JERRY'S HARDWARE
JERRY 'S HARDWARE

JESSEN PRESS INC
JESSEN PRESS INC
JESSEN PRESS INC

Jw PEPPER & SON INC
KEYSTONE

KEYSTONE

KEYSTONE

KEYSTONE

KINECT ENERGY, INC
KOCH SCHOOL BUS SER
KULLY SUPPLY INC
LAKE CONFERENCE
LAKESHORE LEARNING
LAKESHORE LEARNING

LAKESHORE LEARNING
LAKESHORE LEARNING

and transact.period="'3"

BUDGET CODE

01005422740000
1021294000654

1009760720000
01005850302000

01021296000663

01533203302000
01533203302000
01533203302000
01533203302000
01533203302000
01533203302000
01533203302000
01533203302000
01533203302000
01533203302000

01008810000000
01008810000000

1021050000000
01005810000820
01605020000000

(1021258000252
01009760720000
01009760720000
01009760720000
01009760720000
1005810000000
01609760723000
0152681000G000
1021292000000
01533203000000
01533203000000

01533203000000
01533203000000

ACCNT

406
401

401
548

401
401

401
401
401

430
401
401
401
401
440
360
350
820
430
430

430
430

~—--DESCREPTION-—~—-

HAPPY NUMBERS TO BE
FOOTBALL HELMET DEC

RUBRATIL
4 NEW SCHOOL BUSES+

9GRD SOCCER: WAYZAT

VS AMERICA CURVED B
VS AMERICA HOKKI ST
VS AMERTICA PANTO sSW
HERMAN MIULLER RECT
HERMAN MILIER SURFA
LABOR~ GROMMET CUT

SIT ON IT SEATING E
HERMAN MILLER BAR P
HERMAN MILLER PEDES
INSTALLATION SERVIC

PLUMBING SUPPLIES
PAINTING SUPPLIES

BUSINESS CARDS-B.D.
BUSINESS CARDS-K.S.
BUSINESS CARDS-S.S.

SHEET MUSIC PRINYS
PATNT

AUTO WIPES

PAINT

TAPE, PAINT

DO - SEP21
JUL21~SUMMER SPED
FOUNTAIN REPAIR PAR
LAKE CONF DUES 21-2
PLASTEC COINS

MATH GRID WRITE AND

DOUBLE SIDED COUNTE
GEOMETRIC FOAM SHAP

SALES TAX

0.00
0.00

0.00
0.00
0.00

G.00

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

0.00
0.00
0.00

.00
0.00
0.00
0.00

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

0.00
0.00

PAGE NUMBER: 9
ACCTPAZL

AMOUNT

2,900.00
378.88
520.20

413,803.56
414,323.76

62.00

435.70
1,268.94

850.00
15,010.71
372.41
5,000.00
29.99
29,99

15.99
29.99



SOURCEWELL TECHNOLOGY

DATE: 10/01/2021
TIME: 07:34:11

EDINA - LIVE

CHECK REGISTER - BY FUND

SELECTION CRITERIA: transact.yr='22" and transact.period='3’

ACCOUNTING PERIOD:

4/22

FD - 01 - GENERAL

CASH ACCT CHECK NO

Al101.00 383214
Al101.00 383214
Al01.00 383214
Al101.00 383214
TOTAL CHECK

A101.00 383215
Al101.00 383216
A101.00 383217
AL0L.00 383218
A101.00 383219
AL(L.00 383220
Al01.00 383222
Al01.00 383223
A101.00 383223
TOTAL CHECK

A101.00 383225
Al01.00 383225
A101.00 383225
TOTAL CHECK

Al01.00 383226
Al01.00 383226
Al01.00 383226
TOTAL CHECK

A101.00 383227
A101.00 383228
ALDL.00 383228
AL01.00 383228
TOTAL CHECK

A101.00 383230
Al01.00 383231
Al01.00 383232
ALlQ1.00 383232
TOTAL CHECK

AL01.50 383233
Al01.00 383233
AL01.G0 383233

ISSUE DT
09/08/21
09/08/21
09/08/21
03/08/21
09/08/21
09/08/21
09/08/21
09/08/21
09/08/21
09/08/21
09/08/21
09/08/21
09/08/21

09/08/21
09/08/21
09/08/21

09/08/21
09/08/21
09/08/21

09/08/21
G9/08/21
09/08/21
05/08/21
09/08/21
09/08/21
09/08/21
09/08/21

09/08/21
09/08/21
03/08/21

VENDOR
04024
04024
04024
04024
26066
33160
10090
30099
14980
16463
31088
32765
32765

09167
09167
09167

30024
30024
30024

33139
22660
22660
22660
26048
10596
33186
33186

26521
26521
26521

NAME

LAKESHORE LEARNING
LAKESHORE LEARNING
LAKESHORE LEARNING
LAKESHORE LEARNING

MAC TOOLS DISTRIBUT

MACHINE SAFETY MANA

MACKIN EDUCATIONAL
MAPLE GROVE SENIQR
MASBO

MASSP-MN ASS0C OF S
MATSON HOLDINGS, IN

MATTHEW EDGAR
MATTHEW EDGAR

MENARDS - GOLDEN vA
MENARDS - GOLDEN VA
MENARDS - GOLDEN vA

MENARDS - EDEN PRAL
MENARDS ~ EDEN PRAL
MENARDS - EDEN PRAT

MEZZO-FORTE STRINGE
MIDWEST BUS PARTS I
MIDWEST BUS PARTS I
MIDWEST BUS PARTS I
MN HIGH SCHOOL MATH
MN STATE HIGH SCHOO
MOTION LLC

MOTION LLC

NATIONAL BALSA
NATIONAL BALSA
NATIONAL BALSA

BUDGET CODE

01533203000000
01533203000000
01533203000000
01533203000000
01009760720000
01019865347000
01005620795000
01021296000669
01605110000000
01821292000000
01609760720000
01021294000663
1021296000663

01068810000000
01003810000000
01008810000000

01021292000000
01009760720060
01528810000G000

031005258302000
01009760720000
01008760720000
01009760720000
010212910060291
01621292000000
01023211000450
01021211000096

01021211600130
01021211000130
01021211000130

ACCNT
430
430
430
401
305
470
369
820
820
401
302
302
401
401
401
401
350
530
402
402
402
820
820
305
305

430
430
430

— = =DESCRIPTION- -~
SMALL MAGNETIC POCK
MAGNETIC POCKET CHA
SPACE SAVER POCKET
ESTIMATED SHIPPING/
BRILL GUIDE

MACHINE GUARDS AS P
CC BOOKS - FINAL PM
VOLLEYBALL INVITE
ABSO MEMBERSHIP-R.C
MEMBERSHIP FOR T.S.
BUFFING KIT, TOWEL
VAR SOCCERD WAYZATA
VAR SOCCER: WAYZATA

RETURN
BUILDING SUPPLIES
BUILDING SUPPLIES

TSCHIDA SUPPLIES
SHELF
BOILER #3 PARTS

CARBON FIBER CELLO
STOP ARM

LED LIGHT

BRACKET

LEAGUE MEMBERSHIP
21-22 MEMBERSHIP
GRADUATION FLY BY
GRADUATION #LY BY

ITEM#AERO-GLIDERS
ITEM#AERO-GLIDERS
ITEM#AERO-GLIDERS

SALES TAX

0.00
0.00
0.00
0.00
0.00

0.60
0.060
0.00
0.00
0.00
0.00
0.06
0.00
0.00
0.00
0.00
0.00
0.00
0.00
G.00
0.00
0.00
0.60
0.00
0.00
0.00
6.00
¢.00
0.00
¢.00
0.00
0.00
0.00
0.00

0.00
0.0¢

PAGE NUMBER: 0
ACCTPAZ2L

AMOUNT

22.99
29.99
16.99
6.99
182.92

125.99
6,775.29
225.64
100.00
230.00
865.00
23.25
€9.50
69.50
139.4G0
-159.99
220,09
230.46
290.56
327.92
248.55
1.58
578.05
4,291.07
750.00
53.30
68.70
872.060
600.00
18,240.20
2,775.00
2,775.00
5,550.00
48.75

366.00
43.50



SOURCEWELL TECHNOLOGY

DATE: 10/01/2021
TIME: 07:34:11

SELECTION CRITERIA: transact.yr='22’

ACCOUNTING PERIOD:

4/22

FD - 01 - GENERAL

CASH ACCT CHECK NGO

Al101.00 383233
AL0L.00 383233
TOTAL CHECK

Al101.00 383234
Al101.00 383235
Al01.00 383237
Al01.00 383237
Al01.00 383237
A101.00 383237
TOTAL CHECK

A101.00 383238
Al01.00 383238
Al101.00 383238
TOTAL CHECK

Al01.00 383239
Al101.00 383240
ALDL.00 383245
ALDL.00 383247
Al101.00 383249
AL01.00 383249
TOTAL CHECK

A101.00 383250
Al101.00 383251
Al101.00 383251
Al10(1.00 383251
TOTAL CHECK

Al0L. 00 383253
Al01.00 383255
A101.00 383255
TOTAL CHECK

A101.00 383257
Al01.00 383259
Al101.00 383259
ALI0L.00 383259
Al01.00 383259
A101.00 383259
A101.00 383259

ISSUE DT
09/08/21
09/08/21
09/08/21
09/08/21
09/08/21
09/08/21

09/08/21
09/08/21

09/08/21
09/08/21
09/08/21.
0%/08/21
09/08/21
09/08/21
09/08/21
09/08/21
09/08/21
09/08/21
09/08/21
09/08/21
09/08/21
09/08/21
09/08/21
09/08/21,
09/08/21
09/08/21
09/08/21
09/08/21
09/08/21

09/08/21
09/08/21

VENDOR
26521
26521
22535
27578
17215
17215

17215
17215

04661
04661
04661
31228
33185
32940
32982
32832
32832
21881
22930
22930
22930
24607
33184
33184
31504
27819
27819
27819
27819

27819
27819

EDINA - LIVE

CHECK REGISTER ~ BY FUND
and transact.period='3"
NAME BUDGET CODE ACCNT
NATIONAL BALSA 01021211000130 430
NATIONAE BALSA 01021211000130 430
NEW DOMINION SCHOOL (1005211000000 390
NEW PRAGUE HIGH sScH 01021296000671 369
OCCUPATIONAL MEDICI 01009760720000 305
OCCUPATIONAL MEDICI Q1009760720000 305
OCCUPATIONAL MEDICI 01009760720000 305
OCCUPATIONAL MEDICI 01009760720000 305
OFFICE DEPOT INC 01527203000000 401
OFFICE DEPOT INC 01532203000000 401
OFFICE DEPOT INC 01532203000000 401
OPENTEXT INC 01005630000000 320
PETER NWAQFUNE 01021294000663 302
PREMIUM WATERS INC 01008105000000 401
RICK MROS DBA NORTH 01021291000262 305
SCHOOL SPECIALTY, L 01526203000000 401
SCHOOL SPECIALTY, I 01528212000000 430
SHAMROCK GROUP 01021292000000 305
SIGN PRO 01009760720000 402
SIGN PRO 01009760720000 402
SIGN PRO 01009760720000 402
STIX SPORTSWEAR & S 01019211000000 401
THEATREFOLK LTD 01020291000256 820
THEATREFOLK LTD 01020211000000 820
TIME FOR KIDS 015322030600000 460
T-MOBILE 01526050000000 320
T-MOBILE 01527050000000 320
T-MOBILE 01528050000000 320
T-MOBILE 01529050000000 320
T-MOBILE 01529830000000 320
T-MOBILE 01021810000000 320

~~~-DESCRIPTION----
ITEM#PGE

ESTIMATED SHIPPING/
MAY2L C&T - GEN ED
DANCE INVITE

DRIVER PHY-J.T.
DRIVER PHY-M.L.

DRIVER PHY-R.R.
DRIVER PHY-J.L.

START UP TEACHER SU
ON LINE ORDER

ON LINE ORDER

FEES FOR AUGUST 202
IV SOCCER: CRETIN-D
HOT/COLD CNTR SEP21
HOMECOMING DJ

5 PACKAGES OF FOLDE
ART ROOM PAPER
KUHLMAN ICE MACHINE
DECALS

DECALS

DECALS

STAFF SHIRTS
MEMBERSHIP - A.M.
MEMBERSHIP - A.M.
GRD K SUBSCRIPTIGNS
CONCORD

CORNELIA
COUNTRYSIDE
HIGHLANDS

HIGHLANDS MAINT
HIGH SCHOOL MAINT

SALES TAX

0.00
.00
G.00

0.00
0.00

0.00
0.00
0.00
0.00
0.00

0.00
G.00
0.00
0.00

0.00
0.00
0.00
0.00

¢.00
0.00
0.00

0.00

0.00
0.00
0.00
0.00

.00

0.00
0.00
0.00

0.00

0.60
0.00
0.00
0.00
0.00
6.00

PAGE NUMBER: il
ACCTPAZ2L

AMOUNT

42.00
92.00
592.25

485.38
300.00

29.95
3,900.00

157.25
252.50
409.75

211.05

249.05
29.85
174 .21
453.11

1,202.50

166.50
166.50
333.00

514.80

22.44
22.44
22.44
22.44
22.44

6.24



SOURCEWEL L TECHNOLOGY

DATE: 10/01/2021
TIME: 07:34:11

EDINA - LIVE

SELECTION CRITERIA: transact.yr='22' and transact.period="3"

ACCOUNTING PERYIOD:

4/22

FD - 01 - GENERAL

CASH ACCT CHECK NO

Al101.00 383259
Al101.00 383259
Al01.00 383259
A101.00 383259
Al01.00 383259
A101.00 383259
Al101.00 383259
A101.00 383259
Al101.00 383259
A101.00 383259
ALOL.00 383259
ALOL.00 383259
AL01.00 383259
Al01.00 383259
Al01.00 383259
Al01.00 383259
A101.00 383259
Al01.00 383259
TOTAL CHECK

Al101.00 383260
Al101.00 383260
TOTAL CHECK

Al01.00 383262
AL(1.00 383263
Al101.00 383265
Al01.00 383265
Al01.00 383265
Al101.00 383265
A101.00 383265
A101.00 383265
A101.00 383265
Al01.00 383265
Al01.00 383265
Al01.00 383265
Al01.00 383265
AL01.00 383265
Al01.00 383265
ALO1.00 383265
ALD1.00 383265
A101.00 383265
Al01.00 383265
Al01.00 383265
A101.00 383265
TOTAL CHECK

Al01.00 383267
Al0l.00 383268

ISSUE DT

09/08/21
09/08/21
69/08/21
09/08/21
09/08/21
09/08/21
09/08/21
09/08/21
09/08/21
09/08/21
09/08/21
09/08/21
05/08/21
09/08/21
09/08/21
09/08/21
09/08/21
09/08/21

09/08/21
09/08/21

09/08/21
09/08/21

09/08/21
09/08/21
09/08/21
09/08/21
09/08/21
09/08/21
09/08/21
09/08/21
09/08/21
09/08/21
09/08/21
09/08/21
09/08/21
09/08/21
09/08/21
09/08/21
09/08/21
09/08/21
09/08/21

09/08/21
69/15/21

VENDOR

27819
27819
27819
27819
27819
27819
27819
27819
27819
27819
27819
27819
27819
27819
27819
27819
27819
27819

28040
28040

32022
24966

25308
25308
25308
25308
25308
25308
25308
25308
25308
25308
25308
25308
25308
25308
25308
25308
25308
25308
25308

16042
24001

CHECK REGISTER - BY FUND
NAME BUDGET CODE ACONT
T-MOBILE 01020810000000 320
T-MOBILE 01009760720000 320
T-MOBILE 015328100600000 320
T-MOBILE 01528810000000 320
T-MOBILE 01005420419000 320
T-MOBILE 01019810000000 320
T-MOBILE 01526810000000 320
T-MOBILE 01005420419000 320
T-MOBILE 01527810000000 320
T-MOBRILE Q1505810000000 320
T-MOBILE 01005816000000 320
T-MOBILE 01065630000000 320
T-MOBILE 01005630000000 320
T-MOBILE G1533050000000 320
T-MOBILE 31019450000000 328
T-MOBILE 01021050000000 320
T-MOBILE 01020050000000 320
T-MOBILE 01532050000000 320
TWIN CITY TRANSPORT 01009760723000 360
TWIN CITY TRANSPORT 01009760723000 360
VER-TECH LABRORATORI 01000760720000 402
WEX BANK Q1009760720000 441
WOLD ARCHITECYS & E Q1020865380000 305
WOLD ARCHITECTS & E 01526865384000 305
WOLD ARCHITECTS & E 01008865384000 305
WOLD ARCHITECTS & E 1020865384000 305
WOLD ARCHITECTS & E Q1008865384000 305
WOLD ARCHITECTS & £ 01529865384000 305
WOLD ARCHITECTS & £ 01526865384000 305
WOLD ARCHITECTS & £ 01008865384000 305
WOLD ARCHITECTS & E 01019865369000 305
WOLD ARCHITECTS & E 01526865384000 305
WOLD ARCHITECTS & E (1528865384000 305
WOLD ARCHITECTS & E 01529865384000 305
WOLD ARCHITECTS & E 01526865384000 305
WOLD ARCHITECTS & E 01008865384000 305
WOLD ARCHITECTS & E 0152886%384000 305
WOLD ARCHITECYTS & E 01527865384000 305
WOLD ARCHITECTS & E 01008865384000 305
WOLD ARCHITECTS & E (1532865384000 305
WOLD ARCHITECTS & E 01008865384000 305
ZEE MEDICAL SERVICE (1009760720000 401
15T AYD CORPORATEION 01009760720000 403

-~--DESCRIPTION- -~~~

VALLEY VIEW MAINT
TRANSPORTATION
CREEK VALLEY MAINT
COUNTRYSIDE MAINT
SPECIAL SERVICES
SOUTH VIEW MAINT
CONCORD MAINT

ECSE

CORNELIA MAINT
BUTLDINGS & GROUNDS
ECC MAINT

DMTS

EPS HOT SPOTS-EMPOW
NORMANDALE

SOUTH VIEW

HIGH SCHOOL

VALLEY VIEW

CREEK VALLEY

AUG21 TRANSPORTATIO
JuL21 TRANSPORTATIO

BUS WASH SOAP & RIN
UNLEADED FUEL

VV BOILER PLANT REP
{C LIGHTING REPLACE
ECC WINDOW REPLACEM
vV 2020 RENOVATION
ECC EXTERIOR REPAIR
HL LIGHTING REPLACE
CC WINDOW REPLACEMN
ECC 2020 RENOVATION
SV POOL SOUND SYSTE
CC INTERIOR FINISHE
CS INTERTIOR FINISHE
HL INTERIOR FINXISHE
CC AREA WELL REPAIR
ECC RENOVATIONS

CS EXTERIOR FAX REP
CN SERVICE SINK

ECC SITE REPAIRS
CV LIGHTING REPLACE
ECC BOILER PLANT RE

FIRST AID KIT SUPPL
TIRES

SALES TAX

0.00
0.00
0.00
0.00
0.00
.00
0.00
0.00
0.00
0.00
0.00
0.00
.00
0.00
0.00
0.00
0.00
0.00
0.00

0.00
0.00
0.00
0.00

.00

PAGE NUMBER: 12
ACCTPAZL

AMOUNT

18.54
31.86
34.74

111.00
181.61
855.83
22.44
22.44
22.44

23.46
1,848.02

8,201.73
20,171.19
28,372.92

1,572.89
245.57

5,908.60
6,034.72
7,610.63
8,322.73
8,357.85
8,873.43
12,306.79
20,288.09
281.50
347.95
347.95
347.95

86,891.72
326.75
1,392.00



SOURCEWEL L. TECHNOLOGY
DATE: 10/01/2021
TIME: 07:34:11

SELECTION CRITERIA: transact
ACCOUNTING PERIOD: 4/22

FD - 01 - GENERAI
CASH ACCT CHECK NO ISSUE DT

AL01.00 383268 v 09/15/21
TOTAL CHECK

A101.00 383269  09/15/21

A101.00 383270 09/15/21
Al01.00 383270 09/18/21
TOTAL CHECK

A101.00 383272  09/15/21
Al0Q1.00 383272 09/15/21
Al01.00 383272  09/15/21
Al01.00 383272 09/15/21
Al01.00 383272  09/15/21
Al01.00 383272 09/15/21
Al01.00 383272  09/15/21
A101.00 383272 09/15/21
A101.00 383272 09/15/21
AI0L1.00 383272 09/15/21
AL0L.00 383272 09/15/21
TOTAL CHECK

Al01.00 383273  09/15/21
Al101.00 383274  Q9/15/21
A101.060 383274  09/15/21
TOTAL CHECK

Al01.00 383275 09/15/21
Al01.00 383276  09/15/21
Al01.00 383278  09/15/21
A10L.00 383279  09/15/21
A1I0L.00 383279 09/15/21
TOTAL CHECK

Al01.00 383280 09/15/21
Al01.00 383281 09/15/2%
A101.00 383282 09/15/21
Al01.00 383283  09/15/21
A101.00 383283  09/15/21
A101.00 383283  09/15/21
Al101.00 383283  09/15/21
TOTAL CHECK

Al01.00 383284  09/15/21

PAGE NUMBER: 13
EDINA - EIVE ACCTPAZ]L
CHECK REGISTER - BY FUND

.yr="22" and transact.period='3’

VENDOR  NAME BUDGET CODE ACCNT ~~~=DESCRIPYION--~--  SALES TAX AMOUNT
24001 15T AYD CORPORATION 01009760720000 403 TIRES 0.60 -1,392.00

0.00 0.00
32833 93 HOP LLC 01009760720000 330 AUGZ1 - BUS GARAGE 0.00 2,655.73
32071 93 SKIP LLC 01527810000000 330 AUGZ1 - CN SOLAR 0.00 4,659.34
32071 93 SKIP LLC 01009760720000 330 AUG21 - BUS GARAGE 0.00 324,94

0.00 4,984.28
32610 ADVANCED IMAGING SO (1526850302000 370 CONCORD 07/21 0.00 226.02
326310 ADVANCED IMAGING SO (1529850302000 370 HIGHLANDS 07/21 0.00 259,01
32610 ADVANCED IMAGING SO 01532850302000 370 CREEK VALLEY 07/21 0.00 363.34
32610 ADVANCED IMAGING S0 Q1021850302000 370 HIGH SCHOOL 07/21 .00 403.62
32610 ADVANCED IMAGING S0 010198%0302000 370 SOUTH VIEW 07/21 0.00 451.01
32610 ADVANCED IMAGING 30 01527850302000 370 CORNELTA 07/21 0.60 501.69
32610 ADVANCED IMAGING So 01009850302000 370 BUS GARAGE 07/21 0.00 24.90
32610 ADVANCED IMAGING SO 01533850302000 370 NORMANDALE 07/21 0.00 107.29
32610 ADVANCED IMAGING 50 01528850302000 370 COUNTRYSIDE 07/21 0.00 118.43
32610 ADVANCED IMAGING S0 (1020850302000 370 VALLEY Vview 07/21 0.00 164.20
32610 ADVANCED IMAGING SO 01005850302000 370 ECC/DO 07/21 0.00 1,014.98

0.00 3,664.49
14659 ALLEGRA 01528203000000 460 GRADE LEVEL PRINTS 0.00 3,981.00
93437 ALY ZAKARIA 01021294000663 302 BOYS SOCCER: BLM/JE 06.00 69.50
93437 ALY ZAKARIA 01021296000663 302 GRLS SOCCER: BLM/IE Q.00 69.50

0.00 139.00
28258 AMERICAN MAILING MA 01021211000000 329 POSTAGE SEALING SOL 0.00 43.72
24803 APURE INC. 01021810000810 401 WATER MACH FILYT PRG 0.00 534.00
00500 ASTLEFORD INTERNATI 01009760720000 402 GASKET 0.00 22.18
26064 BAYADA HOME HEALTH 01005416740000 394 NURSE DURING SCHOOL 0.00 585.00
26064 BAYADA HOME HEALTH 01005416740000 394 NURSE DURING SCHOOL G.00 465 .00

0.00 1,050.00
33192 BONNIE KEE-BOWLING 01021296000664 302 GRLS SWIM: STMA 0.00 87.00
20374 BORENE LAW FIRM P.A 01005105000000 305 TEACHER CANDIDATE Q.00 531.30
19025 BOWLERO-EDEN PRAIRI 1526203000240 369 5TH GRD TRIP DEPOSI 0.00 1,078.32
28129 BRAUN INTERTEC CORP (1008865384000 305 ECC 2020 RENO-TESTI 0.00 2,200.00
28129 BRAUN INTERTEC CORP (1528865384000 305 CS - SITE IMPROVEME 0.00 990.50
28129 BRAUN INTERTEC CORP (1532865384000 305 CV - SITE IMPROVEME 0.00 1,110.00
28129 BRAUN INTERTEC CORP 01020865384000 305 VV - SITE IMPROVEME m.wm W.me.mw

. ,491 .

26385 BREAKDOWN SPORTS US (1021296000669 369 VOLLEYBALL ENTRY FE 0.00 95.00



SOURCEWELL TECHNOLOGY

DATE: 10/01/2021
TIME: 07:34:11

EDINA - LIVE

SELECTION CRITERIA: transact.yr='22" and transact.period="3"

ACCOUNTING PERIOD:

4/22

FD - 01 - GENERAL

CASH ACCT CHECK NOQ

Al101.00 383285
Al101.00 383285
TOTAL CHECK

Al101.00 383286
AL0L.00 383286
TOTAL CHECK

Al101.00 383287
Al01.00 383290
Al101.00 383290
TOTAL CHECK

Al01.00 383291
A101.00 383291
Al01.00 383291
Al101.00 383291
Al101.00 383291
Al101.00 383291
Al01.00 383291
AL101.00 383291
ALOL.00 383291
TOTAL CHECK

AL0L.00 383294
Al101.00 383295
Al01.50 383296
AL01.00 383297
Al101.00 383298
Al01.00 383299
Al101.00 383300
Al101.00 383301
A101.00 383302
A101.00 383302
A101.00 383302
AL0L.00 383302
TOTAL CHECK

A101.00 383303
AL0L1.00 383306
AlQL1.00 383307

ISSUE DT
09/15/21
09/15/21

09/15/21
09/15/21
09/15/21
09/15/21
09/15/21

09/15/21
09/15/21
09/15/21
09/15/21
09/15/21
09/15/21
09/15/21
09/15/21
09/15/21
09/15/21
09/15/21
09/15/21
09/15/21
09/15/21
09/15/21
09/15/21
09/15/21
09/15/21
09/15/21
09/15/21
09/15/21
09/15/21
09/15/21

09/15/21

VENDOR
31224
31224

33193
33193
33194
15058
15058

27269
27269
27269
27269
27269
27269
27269
27269
27269
30260
11744
12261
33189
15165
17950
27824
22552
12171
12171
12171
12171
13063
24575

30341

NAME

BRIAN KOEMLER
BRIAN KOEHLER

BRIANNA PENSINI
BRIANNA PENSINT

CARQLINE CONNER

CENGAGE {EARNING
CENGAGE LEARNING

CHARTWELLS DINING
CHARTWELLS DINING
CHARTWELLS DINING
CHARTWELLS DINING
CHARTWELLS DINING
CHARTWELLS DINING
CHARTWELLS DINING
CHARTWELLS DINING
CHARTWELLS DINING

CROWN PLASTICS INC
CULLIGAN BOTTLED W,

CUSHMAN MOTOR COMPA

DAVID NELSON
DECKER INC
DELEGARD TOOL COMP
DIVERSE CONSTRUCTI
EBERT CONSTRUCTION
ECKROTH MUSIC
ECKROTH MUSIC
ECKROTH MUSIC
ECKROTH MUSIC

ECM PUBLISHERS INC

EDUCATORS BENEFIT

CHECK REGISTER - BY FUND
BUDGET CODE ACCNT
01021294000663 302
01021296000663 302
01021294000663 302
01021296000663 302
01021296000663 302
01005205417000 433
01005205417000 433

s 01009760720000 490
$ 01533203000000 490
S 01005640316174 490
S 01005640316174 490
S 01005640316000 490
$ 01005640316174 490
S 01005640316000 490
5 01005640316000 490
5 01005640316000 490
01008810000000 401
A 01021292000000 401
(1529810000820 401
1021296000664 302
01019810000000 401
A 01005810000000 350
0 01008865384000 520
01021292000000 305
01021258000250 350
01021258000250 350
01021258000250 350
01021258000250 350
01605010000000 305
C 010065105000000 305
01021296000663 302

ERIC ROTH

D
BOYS
GRLS

BOYS
GRLS
GRLS
EDGE
EDGE

08/23
08/27
03/18
08/17
08/26
08/17
08/10
08/16
08/25

PLEXE
WATER
HL-FI
GRLS

SUPPL
Bw-DIX

£CC -

ESCRIPTION---~
SOCCER: BELM/JE
SOCCER: BLM/JE

SOCCER: BLM/JE
SCCCER: BLM/JE
SOCCER: EP

2014 B: STUDE
STUDENT EBITIO

20140009 ow
20140008 Aa
20140005 Ca
20140003 c6
20140007 <G
20140004 ¢G
20140001 ss
20140002 15
20140006 Mw

GLASS
- ACTIVITIES
LTER/DRAIN/PLU
SWIM; ST MIC/A

1ES
AM REFILLS/TIR
INSTALL PYIPE

ECC WEIGHT &M BOLT

BAND
BAND
BAND
BAND
JuL 1
403(8

GRLS

REPAIR
REPAIR
REPAIR
REPAIR
9 REG/IUN 21 s
) ADMIN&COMP F

SOLCER: EP

SALES Tax

0.00
0.60
0.60

0.40
0.00
0.00

0.00

G.00
0.00
0.00

0.00
0.00
0.00
0.00
0.00
0.00
0.60
0.00

0.00

0.00
0.00
0.00
0.00

PAGE NUMBER: 14
ACCTPAZL

2,085.60
1,042.80
3,128.40
181.60
233.00
383.40
388.40
874.13

i,218.05
8,213.75
12,574.70
179.88
8.36

77 .80
87.00
225.49
15.96
3,850.00
511.00
58.19



SQURCEWELL TECHNOLOGY

DATE: 310/01/2021%
TIME: 07:34:11

SELECTION CRITERIA:

ACCOUNTING PERIOD:

transact
4/22

FD - 01 - GENERAIL

CASH ACCT CHECK NO

A101.00 383307
TOTAL CHECK

Al01.00 383308
A1031.00 383308
A101.00 383308
TOTAL CHECK

Al101.00 383309
Al01.00 383310
A101.00 383310
Al01.00 383310
A101.00 383310
AL01.00 383310
Al01.00 383310
Al101.00 383310
Al01.00 383310
Al101.00 383310
A10L.00 383316
A3IDL.00 383310
A101.00 383310
A101.00 383310
Al101.00 383310
TOTAL CHECK

Al01.00 383311
A101.00 383313
A101.00 383313
TOTAL CHECK

Al01.00 383314
A101.00 383314
Al101.00 383314
TOTAL CHECK

Al(1.00 383315
A101.00 383315
Al101.00 383315
Al01.00 383315
Al101.00 383315
Al01.60 383315
TOTAL CHECK

A101.00 383317
Al01.00 383317
Al01.00 383317
TOTAL CHECK

Al03.00 383319
Al01.00 383319

ISSUE DT
09/15/21

09/15/21
09/15/21
09/15/21

09/15/21

09/15/21
09/15/21
09/15/21
09/15/2]
09/15/21
09/15/21
09/15/21
09/15/21
09/15/21
09/15/21
09/15/21
09/15/21
09/15/21
09/15/21

09/15/21

09/15/21
09/15/21

09/15/21
09/15/21
09/15/21

09/15/21
09/15/21
09/15/21
09/15/21
09/15/21
09/15/21

09/15/21
09/15/21
09/15/21

09/15/21
09/15/21

VENDOR
30341

28966
28966
28966

31648

02476
02476
02476
02476
02476
02476
02476
(2476
02476
02476
02476
02476
02476
02476

30267

31666
31666

18200
18200
18200

13854
13854
13854
13854
13854
13854

09346
09346
09346

27788
27788

EDINA - LIVE

CHECK REGISTER - BY FUND

NAME
ERIC ROTH

FACTORY MOTOR PARTS
FACTORY MOTOR PARTS
FACTORY MOTOR PARTS

FISH WINDOW CLEANIN

FLINN SCIENTIFIC IN
FLINN SCIENTIFIC IN
FLINN SCIENTIFIC IN
FLINN SCIENTIFIC IN
FEINN SCTENTIFIC IN
FLINN SCIENFIFIC IN
FLINN SCIENTIFIC IN
FLINN SCIENTIFEC IN
FLINN SCIENTIFIC IN
FLINN SCIENTIFIC IN
FLINN SCIENTIFIC IN
FLINN SCIENTIFIC IN
FLINN SCIENTIFIC IN
FLINN SCIENTIFIC IN

FORKLIFTS OF MINNES

GARAGE DOOR PLUS LL
GARAGE DOOR PLUS LL

GENERAL SECURITY SE
GENERAL SECURITY SE
GENERAL SECURITY SE

GILBERT MECHANICAL
GILBERT MECHANICAL
GILBERT MECHANICAL
GILBERT MECHANICAL
GILBERY MECHANICAL
GILBERT MECHANICAL

GRAINGER
GRAINGER
GRAINGER

GREATAMERICA FINANC
GREATAMERICA FINANC

.yr='22" and transact.period='3"

BUDGET CODE
01021296000663

01009760720000
01009760720000
01009760720000

$1021810000810

1021260000000
01021260000000
01021260000000
01021260000000
01021260000000
01021260000000
01021260000000
01021260000000
01021260000000
01021260000000
01621260000000
01021260000000
01021260000000
01021260000000

01021810000810

01526810302000
01527810302000

01005810000000
01005810000000
01005810000000

01621810000000
01528810000000
01532810000000
01527810000000
01529810000000
01019810000000

01009760720000
01009760720000
01019810000000

01008105000000
01021211000000

ACCNT
302
403

401
403

350
530
530
305
305
350
350
350
350

350

402
401

329
329

~-=--DESCRIPTION----

GRLS SOCCER: BLM/JE

BATTFERY
BLADES
BATTERY

WINDOW CLEANING

ITEM#APS954
ITEM#FRO019
ITEM#FBOGGS
ITEM#FBO669
ITEM#FROG70
TTEM#AP5953
ITEM#EAPG250
ITEM#EAPG245
ITEM#APG13S
TTEM#APOCYS
ITEM#GP7047
ITEM#GP7046
ITEM#APSS00
ITEM#HO03B

CUSHMAN SERVICE CAL

CC - GARAGE DOOR
CN - GARAGE DOOR

EHS - PATROL RESPON
ECC~PATROL RESPONSE
BUS - PATROL RESPON

EHS - PROGRAM ISSUE
CS - PROGRAM TSSUES
CV - PROGRAM ISSUES
CN - PROGRAM ISSUES
HL - PROGRAM ISSUES
SV - PROGRAM ISSUES

CLAMP
TABLE
ROCKER SWITCH

OCT21 POSTAGE MTR E
EHS - POSTAGE

SALES TAX

0.00
0.400

0.00
6.00
.00
.00

0.00

0.00
0.00
G.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
G6.00
0.00
0.00
0.00
0.00

0.00

0.00
0.00

0.00
0.00
0.00
0.00
0.00

0.00
0.00
0.00
0.00

0.00
0.00

PAGE NUMBER: 15
ACCTPAZL

AMOUNT

62.00
124.00

9.90
21.29
33.35

907.15

194.06

1,630.00
1,630.00
3,260.00

35.00
105.00
70.00
210,00

88.50
220.00
220.00
220.00



SOURCEWELEL TECHNOLOGY

DATE: 10/01/202]
TIME: 07:34:11

EDINA - LIVE

CHECK REGISTER -~ BY FUND

SELECTION CRITERIA: transact.yr='22' and transact.period="3"

ACCOUNTING PERIOD:

4/22

FD - 01 - GENERAL

CASH ACCT CHECK NO  ISSUE DT

TOTAL CHECK

Al01.00 383320
Al101.00 383321
A101.00 383321
Al101.00 383321
ALDL.00 383321
TOTAL CHECK

ALO1.00 383323
A101.00 383325
Al01.00 383326
Al101.00 383327
A101.00 383328
Al101.00 383328
A10%.00 383328
TOTAL CHECK

AlG1.00 383329
Al01.00 383329
Al01.00 383329
Al101.00 383329
Al01.00 383329
Al01.00 383329
Al01.00 383329
Al01.00 383329
Al01.00 383329
Al101.00 383329
Al1(1.00 383329
TOTAL CHECK

ALOL.00 383330
Al101.00 383331
Al01.G0 383332
A101.60 383333
A101.00 383334
Al101.00 383334
A101.00 383334
Al103.00 383334
TOTAL CHECK

A101.00 383335
Al101.00 383335

09/15/21

09/15/21
09/15/21
09/15/21
09/15/21

09/15/21
09/15/21
09/15/21
09/15/21

09/15/21
09/15/21
09/15/21

09/15/21
09/15/21
09/15/21
09/15/21
09/15/21
09/15/21
09/15/21
09/15/21
09/15/21
09/15/21
09/15/21

09/15/21
09/15/21
09/15/21
09/15/21
i

09/15/21
09/15/21

09/15/21
09/15/21

VENDOR

31051

00296
00296
00296
00296

31788
24726
03318
16513

22560
22560
22560

16322
16322
16322
16322
16322
16322
16322
16322
16322
16322
16322

26941
20880
33203
32927
2

03720
03720

13917
13917

NAME

GREENHILL SCHOOL

GROTH MUSIC COMPANY
GROTH MUSIC COMPANY
GROTH MUSIC COMPANY
GROTH MUSIC COMPANY

HAMMER SPORTS LLC
HILDI INC

HOUSE OF NOTE
INSTITUTE FOR ENVIR

INTELLIGERE INC
INTELLIGERE INC
INTELLIGERE INC

INTERMEDIATE DISTRI
INTERMEDIATE DISTRI
INTERMEDIATE DISTRI
INTERMEDIATE DISTRI
INTERMEDIATE DISTRX
INTERMEDIATE DISTRE
INTERMEDIATE DISTRI
INTERMEDIATE DISTRI
INTERMEDIATE DISTRI
INTERMEDIATE DISTRI
INTERMEDIATE DISTRI

Iws - INNOVATIONAL
IXL LEARNING
JEFF MARSHALL
JERRY'S FOODS EDINA
JERRY'S
JERRY'S

JERRY'S
JERRY’'S

HARBWARE
HARDWARE
HARDWARE
HARDWARE

Jit LARSON COMPANY
JH LARSON COMPANY

BUDGEY CODE

01021291000254

01021258000250
01021258000250
01021258600250
01019258000250

01021296000669
01005116000000
01020258000252
01005203170000

01005790000000
01005420415000
01005219317000

01021211303000
01021399830000
01021380835000
010212113063000
01005865382000
01003400000000
01021399830000
01005715342000
01005400000000
01021211303000
01005850302287

01005810000000
01532203000000
01005610000000
01019211000000
01008810000000
01021292000000

01005630000000
01021292000000

0152881000080
01621810000000

ACCNT

369

430
430

350

302
305
350
320
358
358

390

390
390

380
380
311
396
370
305
430
305
490
350
401
401

401
350

-=--DESCRIPTION---~

DEBATE ENTRY FEE

BAND SUPPLIES
BAND SUPPLIES
BAND SUPPLIES
CLARINET REPAIR

VOLLEYBALL OFFICIAL
AUDIT REVIEW 08/19/
ORCHESTRA BOW REPAI
AUG2L COVID TRACING

INTERPRETER-GEN ED
INTERPRETER-SPED ST
INTERPRETER-EL

Al.C

CAREER & TECH
TRANSITION DISABLED
ALC-STABILIZATION F
LONG TERM FACILITIE
ITINERANT

HTP-GEN ED

SAFE SCHOOL

CORE FEE

CONTRACTED NSO
LEASE LEVY

AUGZ1 - MGMT PROGRA
CV SITE LICENSES GR
CREDIT ASSESS EVAL

STAFF FOOD

BLDG REPAIR SUPPLIE
TSCHIDA SUPPLIES

MOUNTING TAPE
TSCHIDA SUPPLIES

6§ CASES OF NEW BULB
LIGHTING BALLASTS

PAGE NUM
ACCTPAZL

SALES TAX
0.00
0.00

0.00
0.00
0.00
0.00
0.00

0.00
.00
0.00
0.00

0.00
0.00
0.00
0.60

0.00
0.00
0.00
0.00
.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

0.00
0.00
0.00
0.00
0.00

0.00
0.00

BER: i6

AMOUNT
308.95
200.00

164.00
168.00
177.09

58.00
13,375.00
350.00
1,134.00

112.5%0
145.00
1,024.25
1,281.75

1,053.60
1,395.46
1,958.62
2,917.24
3,408.89
22,276.50
8,317.56
8,751.73
8,780.92
8,825.99
19,145.49
86,832.00

3,343.25
650.00
120.00

59.99
4.94

437.85
188.39



SQURCEWELL TECHNOLOGY

DATE: 10/01/2021
TIMe: 07:34:11

EDINA - LIVE

CHECK REGISTER - BY FUND

SELECTION CRITERIA: transact.yr='22' and transact.period='3'

ACCOUNTING PERIOD:

4722

FB - 01 - GENERAL

CASH ACCT CHECK NO  ISSUE BT

TOTAL CHECK

Al101.060 383336
A101.00 383337
A101.00 383338
A101.00 383341
Al0L.00 383342
Al01.00 383344
A101.00 383345
Al01.00 383346
A101.00 383346
A101.00 383346
TOTAL CHECK

ALGL.00 383347
Al101.00 383349
AlG1.00 383350
Al101.00 383351
Al01.00 383351
A101.00 383351
Al101.00 383351
Al101.00 383351
TOTAL CHECK

A101.00 383352
AL01.00 383353
Al01.00 383354
A101.00 383355
Al01.00 383356
Al101.00 383357
A101.00 383357
TOTAL CHECK

A101.00 383359
AI0L.00 383359
AL0L.00 383359

TOTAL CHECK

09/15/21
09/15/21
09/15/21
09/15/21
09/15/21
09/15/21
09/15/21
09/15/21
09/15/21
09/15/21
09/15/21
09/15/21
09/15/21
09/15/21
09/15/21
09/15/21
09/15/21
09/15/21
09/15/21
09/15/21
09/15/21
09/15/21
09/15/21
09/15/21
09/15/21

09/15/21
09/15/21
09/15/21

VENDOR

14618
33201
30592
25101
31458
10090
31991
16115
16115
16115
16463
33006
09167
30024
30024
30024
30024
30024
044595
18737
32778
92438
22660
30280
30280

31971
31971
31971

NAME

JOHN W MCKONE -- BE
JONATHAN HOLMES
JOSEPH QLIVER
LAMINATOR.COM INC
LANDSCAPE STRUCTURE
MACKIN EDUCATIONAL
MANQR ELECTRIC INC
MASE

MASE

MASE

MASSP-MN ASSOC OF S
MCCROSSAN B80YS RANC
MENARDS -~ GOLDEN VA
MENARDS - EDEN PRAL
MENARDS - EDEN PRAI
MENARDS - EDEN PRAI
MENARDS - EDEN PRAIX
MENARDS - EDEN PRAX
MESPA

METRO SALES INC
METRO VOLLEYBALL OF
MICHAEL KALLAS
MIDWEST BUS PARTS 1
MIKE STOKFISZ

MEKE STOKFISZ

MINNESOTA READING A
MINNESOTA READING A
MINNESOTA READING A

BUDGET CODE

01021291000250
01021294000673
01021294000654
01021605000000
01526850302000
01005620795000
01008810000000
031005420740000
01005420740000
01005420740000
01.019050000000
01005211000000
61005810000000
01526810000000
01021810000000
1021810000820
01526810000000
01005810000820
01527050000000
01021292000000
01021296000669
01021294000654
01009760720000
01021294000663
01021296000663

01021640316000
01021640316000
01021640316000

ACCNT

305
302
302
401
520
470
350
%
366
820
380
401
350
@
401
820
305
302
302
401
366
366

-—~~DESCRIPTION--~-

PIANC TUNING MUSIC
BOYS LACR: BLM/JEFF
FOOTBALL: MENNETONK
COPY CENTER

CC PLAYGROUND

BOOKS FOR EHS

WOOD SHOP ELECTRICA
MASE TRAINING - L.L
MASE TRAINING - A.H
MASE TRAINING - W.RB
MEMBERSHIP - T.C.
AUGZ1 REG ED IN C&T
SUPPLIES FOR B.C.
ELECTRICAL BOX COVE
PIPE FITTING PART
EHS - WASP KILLER
REPAIR HARDWARE

DW - CAULKING
MEMBERSHIP - L.M.
SEP21 - ATHIL. COPIER
VOLLEYBALL OFFICIAL
FOOTBALL: MINNETONK
CAMERA BRACKET PART
BOYS SOCCER:

GRLS SOCCER: BLM/IE

CONF: LEADERS - S.S
CONF: LEADERS - $.B
CONF: LEADERS - S.H

SALES TAX
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
G¢.00
.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.60
0.00
0.060
0.00
0.00
0.00
0.00
0.00

.00
0.00

PAGE NUMBER: 17
ACCTPAZ1

AMOUNT
626.24
420.00
137.00
80.00
266.40
251,651.94
434.24
1,635.00
700.00
700.00
706.00
2,100.00
615.00
1,841.40
51.99
5.86

18.99
23.30



SOURCEWELL TECHNOLOGY

BATE: 10/01/2021
TIME: 07:34:11

EDINA - LIVE

CHECK REGISTER - BY FUND

SELECTION CRITERIA: transact.yr='22' and transact.period='3"

ACCOUNTING PERIOD: 4/22
FD - 01 ~ GENERAL

CASH ACCT CHECK NO  ISSUE DT
A101.00 383360 09/15/21
Al101.00 383361  09/15/21
Al01.00 383362 09/15/21
Al101.00 383362 09/15/21
TOTAL CHECK

Al101.00 383363 09/15/21
Al01.00 383363 09/15/21
Al101.00 383363 09/15/21
Al101.00 383363 09/15/21
A101.00 383363 09/15/21
TOTAL CHECK

A101.00 383365  09/15/21
Al101.00 383366  09/15/21
Al101.00 383368 09/15/21
Al01.00 383369 09/15/21
Al101.00 383371 09/15/21
Al01.00 383372 09/15/21
A101.00 383372 09/15/21
Al101.00 383372  09/15/21
TOTAL CHECK

Al0L.00 383373  09/15/21
Al01.00 383373 09/15/21
AL0L.00 383373 09/15/21
TOTAL CHECK

AL01.00 383375 09/15/21
AI01.00 383375 09/15/21
TOTAL CHECK

AL01.00 383377 09/15/21
A101.00 383378 09/15/21
A301.00 383378 09/15/21
AL01.00 383378 09/15/21
AL01.00 383378 09/15/21
A101.00 383378 09/15/21
AL01.00 383378 09/15/21
A101.00 383378 09/15/21
Al01.00 383378  09/15/21
A101.00 383378 09/15/21
AL01.00 383378  09/15/21

VENDOR

10755
15692

231956
21956

27482
27482
27482
27482
27482

17215
28502
33195
30446
31726

32612
32612
32612

15873
15873
15873

22996
22996

13425

06400
06400
06400
06400
06400
06400
06400
06400
06400
06400

NAME

MN DEPT OF LABOR AN
MSBA -~ MINNESOTA S

THE MUSIC MART
THE MUSIC MART

NATIONAL
NATIONAL
NATIONAL
NATIONAL
NATIONAL

INSURANCE
INSURANCE
INSURANCE
INSURANCE
INSURANCE

OCCUPATIONAL MEDICI
PALMER WEST CONSTRU
PATRICK SPIELMAN

PAUL, MCCULLOUGH AND
PROFESSIONAL BEVERA

PROJECT LEAD THE WA
PROJECT LEAD THE WA
PROJECT LEAD THE WA

REALLY GOOD STUFF I
REALLY GOOD STUFF I
REALLY GOOD STUFF I

R] MECHANICAL INC
R] MECHANICAL INC

SAM'S CLUB/SYNCHRON

SCHMITT
SCHMITT
SCHMITT
SCHMETT
SCHMITT
SCHMITT
SCHMITT
SCHMITT
SCHMITT
SCHMETTY

MUSIC
MUSTIC
MUSIC
MUSIC
MUSIC
MUSIC
MUSIC
MUSIC
MUSIC
MUSIC

BUDGET CODE

01009760720000
0100650100000060

01005258302000
01020258000250

01
01
01005203797000
01
01

01009760720000
01529810600000
0102129400654
01005790342000
01021292600000

01005630000000
01005870795000
01005870795000

01527203000051
01527203000051
01527201000050

01529810000000
01529810000000

01020211000000

01021258000250
01021258000250
01021258000250
01021258000250
0102125800025
01021258000250
01021258000250
01021258000250
01021258000250
01021258000250

ACCNT

305
366
530
430

£.215.30
£215.40
291

1L.215.30
L215.30

305
350
302
305
305
401

405
405

430
430
430

350
350

-~ -DESCRIPTION-~~~

PRESSURE VALUE READ
SUMMER SEMINAR - S,

DISTRICT WEDE BAND
REEDS

PRIOR MONTH ADJUSTM
VOL ADED EMP W/H
COBRA/RETIREE
CURRENT EMP LIFE AD
LTD DISTRICT W/H

DOT - M.B.
VENT LEAK REPAIR

FOOTBALL: MINNETONK

SAFESCHOOLS CONSULT
ICE MACHINES

PLTW SUPPLIES - EHS
EHS ENGINEER 21-22
PLTW GATEWAY Sv 21-

GRADE 1 TEACHER SUP
ESTIMATED SHIPPING/
KINDERGARTEN SUPPLY

HL-WATER LINE REPAI
HL-WATER MAIN REPAX

SCHOOL FOOD SUPPLIE

BAND
BAND
BAND
BAND
BAND
BAND
BAND
BAND
BAND
BAND

REPAIR
REPAIR
REPAIR
REPAIR
REPAIR
REPAIR
REPAIR
REPAIR
REPATR
REPAIR

PAGE NUM
ACCTPAZ1

SALES TAX

0.00
0.00

0.00
0.00
0.00

0.00
0.00
0.00
0.00
0.00
0.00

0.00
.00
0.00
0.00
0.00

0.00
0.00
0.00
0.00

0.00
0.00
0.00
0.00

0.00
0.00
0.00

0.00

0.00
0.00
0.00
0.00
0.00
0.00
0.00
.00
.00
0.00

BER: 18

AMOUNT

20.00
255.00

4(},828.60
75.00
795.00
80.00
1,402.50
268.81

3,152.25
3,200.00

950.00
7,302.25

751.00
68.65
4.99
824.64

1.,915.00
2,800.00
4,715.00

650.06

75.00

51.00

90.00
106.00
100,00
100.00
105.00
110.84
125.00
125.00



SOURCEWELL TECHNOLOGY

DATE: 10/01/2021
TIME: 07:34:11

EDINA - LIVE

SELECTION CRITERIA: transact.yr='22' and transact.period=*3*
p

ACCOUNTING PERICD:

4/22

FO ~ 01 - GENERAL

CASH ACCT CHECK ND  ISSUE DT

TOTAL CHECK

A101.00 383379
A101.00 383379
Al01.00 383379
Al101.00 383379
Al101.00 383379
Al01.00 383379
Al01.00 383379
A101.00 383379
Al01.00 383379
Al01.00 383379
A10L1.00 383379
AL01.00 383379
ALOL.00 383379
AL01.00 383379
Al01.00 383379
Al01.00 383379
Al101.00 383379
Al01.00 383379
Al01.00 383379
A101.00 383379
A101.00 383379
Al101.00 383379
4101.00 383379
Al01.00 383379
TOTAL CHECK

Ai01.00 383380
A101.00 383380
TOTAL CHECK

Al01.00 383381
A101.00 383381
Al01.00 383381
TOTAL CHECK

A101.00 383382
A101.00 383382
AlD1.00 383382
A101.00 383382
TOTAL CHECK

Al0L. 00 383384
A101.00 383385
A101.00 383386
Al01.00 383388
A101.00 383388
Al01.00 383388

09/15/21
09/15/21
09/15/21
09/15/21
09/15/21
09/15/21
09/15/21
09/15/21
09/15/21
09/15/21
09/15/21
09/15/21
09/15/21
09/15/21
09/15/21
09/15/21
09/15/21
09/15/21
09/15/21
09/15/21
09/15/21
09/15/21
09/15/21
09/15/21

09/15/21
09/15/21

09/15/21
09/15/21
08/15/21

09/15/21
09/15/21
09/15/21
09/15/21

09/15/21
09/15/21
09/15/21
09/15/21

09/15/21
08/15/21

VENDOR

32832
32832
32832
32832
32832
32832
32832
32832
32832
32832
32832
32832
32832
32832
32832
32832
32832
32832
32832
32832
32832
32832
32832
32832

33174
33174

17725
17725
17725

24740
24740
24740
24740

08656
17014
22892
26581

26581
26581

NAME

SCHOOL SPECIALTY, L
SCHOOL SPECIALTY, L
SCHOOL SPECIALTY, L
SCHOOL SPECIALTY, L
SCHOOL SPECTALTY, L
SCHOOL SPECIALTY, L
SCHOOL SPECIALTY, L
SCHOOL SPECTALTY, L
SCHOOL SPECIALTY, L
SCHOOL SPECIALTY, b
SCHOOL SPECIALTY, L
SCHOOL SPECIALTY, L
SCHOOL SPECIALTY, L
SCHOOL SPECTALTY, L
SCHOOL SPECTIALTY, L
SCHOOL SPECIALTY, L
SCHOOL SPECIALTY, L
SCHOOL SPECIALTY, L
SCHQOL SPECIALTY, L
SCHOOL SPECIALTY, L
SCHOOL SPECTIALTY, .
SCHOOL SPECIALTY, L
SCHOOL SPECIALTY, L
SCHOOL SPECIALTY, L

SET - THE MULCH STO
SET - THE MULCH STO

SIGNUM SIGNS AND GR
SIGNUM SIGNS AND GR
SIGNUM SIGNS AND GR

SOCIAL THINKING PUB
SOCIAL THINKING PUB
SOCIAL THINKING PUB
SOCIAL THINKING PUB
5PS COMPANIES INC

STANDARD SPRING PAR
TERMINAL SUPPLY CO

THE MCDOWELL AGENCY
THE MCDOWELL AGENCY

CHECK REGISTER - BY FUND
BUDGET CODE ACCNT
01533212000000 430
01533212000000 430
01533212000000 43¢
015332120060000 430
01533212000000 430
01533212000000 430
01533212000000 430
01533212000000 430
01533212000000 430
01533212000000 430
01533212000000 430
01533212000000 430
015332312000000 430
01533212000000 430
(1533212000000 430
01533212000000 430
01533212000000 430
01533212000000 430
01533212000000 430
01333212000000 430
01533212000000 430
01533212000000 430
(1533212000000 430
01533212000000 430
01005850302000 520
01005850302000 520
01020211000000 401
01005640316000 401
01020211000000 401
01526420740000 433
01526420740000 433
01526420740000 433
01526420740000 433
01021810000G0¢ 350
01609760720000 402
1009760720000 402
01 L215.30
01005105000000 305
01 L215.30

THE MCDOWELL AGENCY

-~-—DESCRIPTION---~

EXTRA LARGE COLOR W
WATER COLOR PAINT R
WATERCOLOR PAINT SE
WASHABLE BULK MARKE
WASHABLE BULK MARKE
WASHABLE BULK MARKE
CRAYON REFILL BLACK
CRAYON REFILL RED,
CRAYON REFILL YELLO
CRAYON REFILL GRAY,
CRAYON REFILI WHITE
CRAYON REFILL BLUE,
COLORED PENCILS SET
WATERCOLOR MARKER P
MULTI ETHNIC CRAYON
MULTE ETHNIC CONSTR
OIL PASTEL ASSORTED
ARTIST PORTFOLIOQ
KRAFT PAPER SHEETS
TAGBOARD 9X12 WHITE
SMART FOAM BOARD 35X
DUAL TEMP MINI GLUE
JUMBO CHENILELE STEM
STREET CHENELLE STE

DW - MULCH FOR EHS
DW - MULCH FOR EHS

SIGNAGE
NAME PLATES/HOLDERS
S$SIGNAGE

WE THINKERS! VOLUME
YOU ARE A SOCIAL DE
THE ZONES OF REGULA
ESTIMATED SHIPPING/

PEPE FITTING

BUS S5PRING

SHRINK TUBE

BKGD CHECK-ND HOST

BKGD CHECK-STUD TEA
BKGD CHECK-EPS EMPL

SALES TAX
0.00

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
G¢.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.60
0.00

0.00
0.00
0.00

0.00
Q.00
0.06
0.00

0.00
0.00
0.00
0.00
0.00

0.00
0.00
0.00
0.00

¢.00
.00

PAGE NUMBER: 19
ACCTPA21

AMOUNT
981.84

572.00
114.00
128.00
810.00

49.49
22.49
49.49
13.87
135.34

21.93
370.98
105.39

306.00

113.50
955.20



SOURCEWELL TECHNOLOGY

DATE: 10/01/2021
TIME: 07:34:11

EDINA - LIVE

SELECTION CRITERIA: transact.yr='22' and transact.period='3"

ACCOUNTING PERIOD:

4/22

FD - 01 - GENERAL

CASH ACCT CHECK NO  ISSUE DT

Al101.060 383388
TOTAL CHECK

Al01.00 383389
Al01.00 383389
TOTAL CHECK

A101.00 383390
Al01.00 383391
Al(1.00 383392
Ai0L.00 383393
AL0L.00 383394
ALDL.00 383394
Al1GL.00 383394
TOTAL CHECK

Al01.00 383395
Al01.60 383395
Al01.00 383395
A101.00 383395
Al101.00 383395
A101.00 383305
A101.00 383395
A101.00 383395
Al01.00 383395
Al01.00 383395
Al01.00 383395
Al01.00 383395
Al101.00 383395
TOTAL CHECK

Al101.00 383396
Al01.00 383396
Al01.00 383396
AIDL.00 383396
A30L.00 383396
AL01.00 383396
AL01.00 383396
Al101.00 383396
A101.00 383396
A101.00 383396
TOTAL CHECK

Al01.60 383397
A101.00 383400
AL0L.00 383401

09/15/21

09/15/21
09/15/21

09/15/21
09/15/21
089/15/21
09/15/21

09/15/21
09/15/21
09/15/21

09/15/21
09/15/21
09/15/21
09/15/21
09/15/21
09/15/21
09/15/21
09/15/21
09/15/21
09/15/21
09/15/21
09/15/21
09/15/21

09/15/21
09/15/21
09/15/21
09/15/21
09/15/21
09/15/21
09/15/21
09/15/21
09/15/21
09/15/21

09/15/21
09/15/21
09/22/2%

VENDOR
26581

331001
31001

22468
33202
25724
25342

23013
23013
23013

14932
14932
14932
14932
14932
14932
14932
14932
14932
14932
14932
14932
14932

(5410
45410
05410
05410
05410
05410
05410
05410
05410
05410

30173
30780
27571

NAME

THE MCDOWELL AGENCY

TIMECLOCK PLUS DATA
TIMECLOCK PLUS DATA

TRI-STATE BOBCAT IN
UK DEBATE TOURNAMEN
ULINE

ULTIMATE EVENTS

UNIVERSITY LANGUAGE
UNIVERSITY [ANGUAGE
UNIVERSTIYY LANGUAGE

WASTE MANAGEMENT OF
WASTE MANAGEMENT OF
WASTE MANAGEMENY OF
WASTE MANAGEMENT OF
WASTE MANAGEMENT OF
WASTE MANAGEMENT OF
WASTE MANAGEMENT OF
WASTE MANAGEMENT OF
WASTE MANAGEMENT OF
WASTE MANAGEMENT OF
WASTE MANAGEMENT OF
WASTE MANAGEMENT OF
WASTE MANAGEMENT OF

XCEL ENERGY
XCEL ENERGY
XCEL ENERGY
XCEL. ENERGY
XCEL ENERGY
XCEL ENERGY
XCEL ENERGY
XCEL ENERGY
XCEL ENERGY
XCEL ENERGY

YALE DEBATE ASSOCIA
DISCOUNT TIRE/AMERY

CHECK REGISTER - BY FUND
BUDGET CODE ACCNT
1005105000000 305
01005105795000 405
01005105795060 405
01529810302000 530
01021291000254 389
01021292000000 401
010053109000000 401
01005420740000 358
01005790000000 358
01005420740000 358
01009760720000 332
01015310000000 332
01533810060000 332
(1527810000000 332
01532810000000 332
010198106000000 332
01021810000000 332
01529816000000 332
01019810000000 332
01008816000000 332
01526810000000 332
01020810000000 332
01528810000000 332
01527810000000 330
01533810000000 330
015298100600000 330
01526810000000 330
01528810000000 330
01529810000000 330
01019810000000 330
01008810000000 330
01020810000000 330
01021810000000 330
01021281000254 369
01009760720000 403
01021294000654 302

ADAM JOHNSTON

===--DESCRIPTION® -~~~

BKGD CHECK-PAR VOILU

ADDL. EMP OVERAGE
EMP LICENSE OVERAGE

HL - SNOWBLOWER
DEBATE ENTRY FEE
TSCHIDA HANGERS
KECKOFF STAGE/STAIR

INTERPRETER ~ SPED
INTERPRETER - GEN E
INTERPRETER ~ SPED

BUS GARAGE -~ SEPRZ1
SV - AUGZ21
NORMANDALE - SEP21
CORNELIA - SEP2L
CREEK VALLEY - SEPZ
SV - AUG2]

HIGH SCHOOL - SEP2L
HIGHLANDS - SEP2}
SOUTH VIEW - SEP2L
ECC - SEP21

CONCORD ~ SEP21
VALLEY VIEW - SEPZ]
COUNTRYSIDE - SEP21

CN 07/25/21-08/23/2
ND 07/22/21-08/22/2
Cv G7/22/21-08/22/2
CC 07/22/21-08/22/2
CS 07/22/21-08/22/2
HL 07/25/21-08/23/2
SV 07/22/21-08/22/2
ECC 07/22/21-08/22/
v 07/22/21-08/22/2
EHS 07/22/21-08/22/

DEBATE ENTRY FEE
TIRES
FOOTBALL: MINNETONK

SALES TAX

PAGE NUMBER: 20

ACCTPAZ]

AMOUNT
0.00 15.00
0.00 1,113.70
0.00 3.16
0. 00 1,134.00
0.00 1,137.16
0.00 559.00
0.00 685.00
0.00 173.30
0.00 281.62
0.00 180.00
0.00 187.28
0.00 165.00
0.00 532.28
0.00 153.99
0.00 173.62
.00 336.3%
g.00 461.73
0.00 472.63
0.00 655.84
0.00 715.29
0.00 718.96
0.00 B84.82
0.00 1,192.52
0.00 1,266.73
0.00 1,299.05
0.00 1,638.32
0.00 9,969.85
0.00 4,308_88
0.00 5,418.69
Q.00 6,029.42
0.00 6,351.52
0.00 6,630.34
0.G0 8,259.16
0.00 17,957.1%
0.00 18,211.70
0.00 20,956.66
0.00 43,980.31
0.00 139,103.83
0.00 160.00
0.00 1,392.00
0.00 80.00



SOURCEWEEL TECHNOLOGY
DATE: 10/01/2021
TIME: 07:34:131

EDINA - LIVE

CHECK REGISTER - BY FUND

SELECTEON CRITERIA: transact.yr='22"' and transact.period='3"'
¥

ACCOUNTING PERIOD: 4/22

FDO -~ 01 - GENERAL

CASH ACCT CHECK NO  ISSUE DT
A101.00 383405 09/22/21
A101.00 383406 09/22/21
Al01.00 383406 09/22/21
A101.00 383406 09/22/21
TOTAL CHECK

Al01.00 383407  09/22/21
Al101.00 383410 09/22/21
Al01.00 383412 09/22/21
A10L.00 383414 09/22/21
Al01.00 383416  09/22/21
A101.00 383416  09/22/21
A101.00 383416  09/22/21
Al101.00 383416  09/22/21
A101.00 383416 09/22/21
A101.00 383416  09/22/21
Al01.00 383416  09/22/21
A101.00 383416 09/22/21
A101.00 383416  09/22/21
TOTAL CHECK

A101.00 383417  09/22/21
A101.00 383417  09/22/21
A101.00 383417 09/22/21
Al01.00 383417  09s22/21
TOTAL CHECK

Al01.00 383418 09s22/21
A101.00 383421  09/22/21
Al01.00 383422  09/22/21
A101.00 383422 09/22/21
TOTAL. CHECK

Al01i.00 383423  ©9/22/21
A4101.00 383425 09/22/21
Al01.00 383425 09/22/21
TOTAL CHECK

Al101.00 383426  09/22/21
Al0L1.00 383427  09/22/21
A101.00 383428  09/22/21

VENDOR

32610
32942
32942
32942
93437
12067
30301
18771
24945
24945
24945
24945
24945
24945
24945

24945
24945

01321
01321
01321
01321
32814
26286
26819
26819
27824
24575
24575
15846
30341

02490

NAME

ADVANCED IMAGING SO
ADVANCED IMAGING S0
ADVANCED IMAGING SO
ADVANCED IMAGING 30
ALY ZAKARIA

BARNES & NOBLE INC
BRANDON TAYLOR

CDW GOVERNMENT
CENTURYEINK
CENTURYLINK
CENTURYLINK
CENTURYLINK
CENTURYLINK
CENTURYLINK
CENTURYLINK

CENTURYL.INK
CENTURYLINK

CITY OF EDINA

CITY OF EDINA

CITY OF EDINA

CITY OF EDINA
COMCAST CABLE MANAG
DAKOTA TRUCK UNDERW
DAVEY TREE EXPERT C
DAVEY TREE EXPERT C
DIVERSE CONSTRUCTIO
EDUCATORS BENEFIT C
EDUCATORS BENEFIT C
ELECTRIC MOTOR REPA
ERIC ROTH

FOLLETT S5CHOOL SOLU

BUBGET CODE

01009850302060
01005850302000
01005850302000
01005850302000
01021296000663
01005620795000
01021294000654
01005870795000
(1528810000000
01529810000060
010088100000G0
01005620000000
01019810000000
01065620000000
01020810000000

01527810000000
0152681060CG000

01526810000000
01532810000000
01020810600000
0102181.0000000
01005630000000
01

01528810302000
(1532810302000
01021865383000
01005105000000
01005105000000
01019810000000
01021296000663
01528203000000

ACCNT

370
370
370
370
302
470
302
405
320
320
320
320
320
320
320

320
320

331
331
331
331
320
1215.70
530
530
520
305
305
350
302

460

-~--DESCRIPTEON---~

TONER ORDER
LEASE PAYMENTS 10/0
LEASE PAYMENTS 10/0
LEASE PAYMENTS 10/0
GRLS SOCCER: STWR
BOOKS FOR VALLEY VI
FOOTBALL: MINNETONK
FORTIANALYZER- 1 YE
C5 09/01-09/30

#t. 09/01-09/30

Ecc 09/01-09/30

Do 09/01-09/30

sv 09/01-09/30

B0 09/01-09/30

vv 08/28-09/27

CN 09/01-09/30
cc 09/01-09/30

CC 05/27/21-08/27/2
Cv 05/27/21-08/27/2
v 05/28/21-08/27/2
EHS 05/28/21-08/27/
SEP21 INTERNET FEES
INSTALLMENT #4

CS - TREE SURGERY §
CV - TREE SURGERY S
EHS ROOF REPAIR
ACT BASE FEE

ACT PARTICIPANT FEE
MOTOR REWIND

GRLS SOCCER: ALB/ST
10 WORKBOOK (A) MAT

SALES TAX

0.00

6.00
0.00
.00
.00

G.00
0.00
0.00
0.00

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

0.00
0.00
0.00
.00
0.00
0.00
0.00
0.00
0.00
0.00
0.60
0.60
0.00
0.00
0.00
0.00

0.00

PAGE NUMBER: 21
ACCTPAZ1

AMOUNT

63.00

80.00
4,257.30
159.84
228.25
256.89
260.00

279.72
89.00

1,703.36
2,205.57
7,074.61
9,394.95
15,836.06
34,511.19
19.90
27,391.00

2,250.00

2,780.00
102.00
346.50
448.50
595.55

62.00

1i6.20



SOURCEWELL TECHNOLOGY

DATE: 10/01/2021
TIME: 07:34:11

EDINA - LIVE

SELECTION CRITERIA: transact.yr='22' and transact.period='3"'

ACCOUNTING PERIOD;

4/22

FD - 01 - GENERAL

CASH ACCT CHECK NO

A101.00 383429
A101.00 383430
A101.00 383432
Al01.60 3834133
A101.00 383433
A101.00 383433
AL01.00 383433
TOTAL CHECK

Al01.00 383434
Al01.00 383435
Al101.00 383436
Al101.00 383437
Al01.00 383437
A101.00 383437
Ai0L.00 383437
A101.00 383437
A101.00 383437
TOTAL CHECK

AL01.00 383438
ALC1.00 383440
A101.00 383441
Al01.00 383442
Al01.00 383443
Al101.00 383444
A101.00 383445
A101.00 383445
TOTAL CHECK

A101.00 383447
Al01.00 383449
Al01.00 383452
Al01.00 383453
Al101.00 383454

I55UF DT

09/22/21
09/22/21
09/22/21
09/22/21
09/22/21
09/22/21
09/22/21
09/22/21
09/22/21
03/22/21
09/22/21
09/22/21
09/22/21
09/22/21
09/22/21
09/22/21
09/22/21
09/22/21
09/22/21
09/22/21
09/22/21
09/22/21
09/22/21
09/22/21
09/22/21
09/22/21
09/22/21
08/22/21

09/22/21

VENDOR

13854
28397
27788
00296
00296
00296
00296
E14891
21963
31746
16513
16513
16513
16513
16513
16513
20880
32926
03720
03708
31223
09728
33205
33205
30069
17682
30024
30364

30280

CHECK REGISTER - BY FUND
NAME BUBGET CODE ACCNT
GILBERT MECHANICAL {01019810000000 350
GOODIN COMPANY 01526810000000 350
GREATAMERICA FINANC 1008105000000 329
GROTH MUSIC COMPANY (0102125800025% 430
GROTH MUSIC COMPANY 01021258000251 430
GROTH MUSIC COMPANY 01021258000251 430
GROTH MUSIC COMPANY 0102125800025%1 430
EBONY GUMS 01021710000000 430
HEINEMANN 01005422740000 433
IN-JAE KIM 01021296000663 302
INSTITUTE FOR ENVIR 01020865358000 305
INSTITUTE FOR ENVIR Q1008865358000 305
INSTITUTE FOR ENVIR (1529865379000 305
INSTITUTE FOR ENVIR 01020865352000 305
INSTITUTE FOR ENVIR 01008865358000 305
INSTITUTE FOR ENVIR 01005865352000 305
IXL LEARNING (1529203000000 430
JERRY 'S FOODS £DINA 01533203000096 490
JERRY'S HARDWARE 01528810000810 401
JERRY'S PRINTING 010132110000600 401
JOSH THUROW 01021294000654 302
JwW PEPPER & SON INC (1021258000251 430
KARL AULECIEMS 01021294000663 302
KARL AULECIEMS 01021296000663 302
LIBRAIRIE MONET 01533203000000 470
MALLOY MONTAGUE KAR 01005110000000 305
MENARDS - EDEN PRAY (1527810000820 401
MID METRCG CONSTRUCT 01021810302000 530
MIKE STOKFISZ 01021296000663 302

---~DESCRIPTION--~~

POOL UNIT REPAIR
WATER HEATER FAN VF
PSTGE MTR OCTZ21 PO
CHORAL OCTAVOS
CHORAL OCTAVOS
CHORAL OCTAVOS
CHORAL OCTAVOS
RESTORATIVE PRACTIC
SkU: E02110 ISBN
GRLS SOCCER: STWR
2021 wv ASBESTOS RE
2022 ECC ASBESTOS R
HL FLGOR TILE REM '
2020 Vv COMMISSYONT
20/21 ECC ASBESTOS
20-23 EHS MGMT $ERV
UPGRADE SITE LICENS
GF MUFFINS FOR STAF
HEALTH OFFICE KEYS
SV NOTECARDS/ENVELO
FOOTBALL: ROSEMOUNT
CHORAL. QCTAVOS

BOYS SOCCER: HF/STW
GRLS SOCCER: HE/STW
FRENCH LIBRARY BOOK
PROGRESS BILLING 8/
CN - WASP KILLER

P GATE SYSTEM

GRLS SOQCCER: STWR

SALES TAX

0.00
0.00
0.00
0.00
(.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
G.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
6.00
0.00
0.00
0.00

0.00

PAGE NUMBER: 22
ACCTPAZL

AMOUNT

419.75
1,607.50
184.95
308.00
672.00
132.00
153.00
1,265.00
34.07
34.50
62.00
102.00
216.00
426.42
2,270.00
3,767.08
4,434.79
11,216.29
500.00
13.98
6.28
530.00
92.00

11.25

2,126.20
10,000.00
14.83
8,800.00
62.00



SOURCEWELE TECHNOLOGY

DATE: 10/01/2021
TIME: 07:34:11

EDINA - LIVE

SELECTION CRITERIA: transact.yr='22' and transact.period=‘3"'

ACCCUNTING PERIOD:

4/22

fD - 01 - GENERAL

CASH ACCT CHECK NO  ISSUE DT

A101.00 383455
Al10L.00 383455
TOTAL CHECK

Al101.00 383456
A101.00 383456
ALOL.00 383456
TOVAL CHECK

Al101.00 383457
Al01.00 383458
Al101.00 383460
Al101.00 383460
Al01.00 383460
Al01.00 383460
Al101,00 383460
A101.00 3834860
TOTAL CHECK

A101.00 383461
Al101.00 383463
A101.00 383464
A101.00 383465
A101.00 383466
Al101.00 383467
Al101.00 383467
Al101.00 383467
Al01.00 383467
A10L. 00 383467
TOTAL CHECK

A01.00 383470
AL01.00 383470
TOTAL CHECK

A101.00 383471
ALD1.00 383472
Al101.00 382473
Al01.00 383474
A101.00 383474
AL0L.00 383474

09/22/21
09/22/21

09/22/2%1
09/22/21
09/22/21
08/22/21
09/22/21
09/22/21
09/22/21
09/22/21
09/22/21
09/22/21
09/22/21
09/22/21
09/22/21
09/22/21
08/22/21
09/22/21
09/22/21
09/22/21
09/22/21

09/22/21
09/22/21

09/22/21
09/22/21
09/22/21
09/22/21
09/22/21
09/22/21

09/22/21
09/22/21

VENDOR

26125
26125

04847
04847
04847
18615
32755
04661
04661
04661
04661
04661
04661
33191
14069
28697
30930
33208
05932
05932
05932

05832
05832

26495
26495
25897
14679
06922
32832

32832
32832

CHECK REGISTER - BY FUND
NAME BUDGET CODE ACCNT
MN PETIP 01005203797000 291
MN PEIP (033 L215.20
MTI PISTRIBUTING IN 0QI0Q05810000820 401
MTI DISTRIBUTING IN 01008810000820 401
MTI DISTRIBUTING IN Q1019810000820 401
NAC 01528865380000 520
NATHAN ENGMAN 1021294000663 302
OFFICE DEPOT TINC 01526203000000 401
OFFICE DEPOT INC 01532203000000 401
OFFICE DEPOT INC Q1527203000000 401
OFFICE DEPOT INC 01527203000000 401
OFFICE DFPOT INC 01527203000000 401
OFFICE DEPOT INC 01532203000000 401
P&D NEUROPSYCHOLOGI 01005400000000 305
PITSCO EDUCATION LL 01020255000000 430
PIYUSH RANADE 01021294000654 302
PLANSOURCE 01005105000000 305
PREMIUM WATERS INC (1535412413000 401
PRO-ED (1005420419000 401
PRO~ED 01005420419000 401
PRO-ED 01005420419000 401
PRO-ED (1005420419000 401
PRO-ED (1005420419000 401
RUPP ANDERSON SQUIR 01005010000000 305
RUPP ANDERSON SQUIR 030051100000600 305
FLAGSHIP RECREATION 01526850302000 520
SCHOLASTIC INC 01532203000000 430
SCHOOL SERVICE EMPL 01 L215.08
SCHOOL SPECIALTY, L (1533203302000 530
SCHOOL SPECIALTY, L 01533203302000 530
SCHOOL SPECIALTY, L 01528203000000 401

m= = DESCRIPTION- -~

RETIREES/COBRA
CURRENT TEACHERS

DW SUPPLY - TIE ROD
ECC SUPPLY - TIE RO
SV SUPPLY - TIE ROD
C5: REPL EXHAUST FA
BOYS SOCCER: ALB/ST
SHEET PROT/CONS PAP
LITERACY PRG SUPPLI
OFFICE STOCK START
OFFTICE STOCK START
OFFICE STOCK START
LITERACY PRG SUPPLI
SPED: INDIV ED EVAL
w53749  TISSUE PAPE
FOOTBALL: MINNETONK
SERVICES FOR SEP 21
ECSE WATER COOLER

#14880 - REEL-4: RE
ESTIMATED SHIPPING/
#14307 ~ CAS2: EXAM

#14309 - CAS2: STUD
ESTIMATED SHIPPING/

LEG SER:!BOARD 6/30

LEG SER:GEN DIST 6/
CC PLAY SURF & INST
GRD 4 SCHOLASTIC NE
UNION DUES W/HOLDIN
PRIMARY TEACHING EA

ESTIMATED SHIPPING/
OFFICE SUPPLIES

PAGE NUMBER: 23

ACCTPAZ]

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

0.00
6.00

AMOUNT

59,802.64
678,299.42
738,102.06

125.72
125.73
125.73
377.18
7,149.00

186.00

14.60
368.50

2,658.50
3,272.33
5,930.83
96,794.75
654.50
2,801.78
369.56

44 .35
16.39



SOURCEWELL TECHNOLOGY

DATE: 14/01/2021
TIME: 07:34:11

SELECTION CRITERTIA: transact.yr='22' and transact.periods=

ACCOUNTING PERIOD:

4/22

FD - 01 - GENERAL

CASH ACCT CHECK NO

A101.00 383474
TOTAL CHECK

A101.00 383477
A101.00 383478
Al101.00 383479
AL01.00 383481
AID1.00 383481
AlQ1.00 383481
Al01.00 383481
Al(d1.00 383481
Al101.00 383481
Al01.00 383481
Al101.00 383481
Al01.00 383481
A101.00 383481
TOTAL CHECK

Al101.00 383483
Al01.00 3834384
A101.00 383486
Al01.00 383487
Al01.00 383488
A101.00 383488
Al01.00 383488
TOTAL CHECK

A101.00 383490
AL01.00 383491
AT01.00 383492
Al01.00 383493
Al01.00 383494
ALQ1.00 383494
TOTAL CHECK

A101.00 383495
Al01.00 383496
Al01.00 383497

ISSUE DT
09/22/21

09/22/21
09/22/21
09/22/21
09/22/21
09/22/21
09/22/21
09/22/21
09/22/21
09/22/21
09/22/21
09/22/21
09/22/21
09/22/21
09/22/21
09/22/21
09/22/21
09/22/21
09/22/21
09/22/21
09/22/21
69/29/21
09/29/21
05/29/21
09/29/21
09/29/21
09/29/21
09/29/21
09/29/21

09/29/21

VENDOR
32832

46875
26543
32604
31301
31301
31301
31301
31301
31301
31301
31301
31301
31301
90586
91403
30140
32708
28326
28326
28326
24525
19896
28334
31338
26064
26064
93085
33207

33218

NAME

S5CHOOL SPECTALTY, L

STATE SUPPLY COMPAN
STRIVVEN MEDIA LLC
STUDY.COM LLC
TEACHERS PAY TEACHE
TEACHERS PAY TEACHE
TEACHERS PAY TEACHE
TEACHERS PAY TEACHE
TEACHERS PAY TEACHE
TEACHERS PAY TEACHE
TEACHERS PAY TEACHE
TEACHERS PAY TEACHE
TEACHERS PAY TEACHE
TEACHERS PAY TEACHE
THOMAS SCHILLER

TOM GILLUND

TYLER DOWNS

TYRUS ERICKSON
VOYAGER SOPRIS LEAR
VOYAGER SOPRIS LEAR
VOYAGER SOPRIS LEAR
THRESHOLD

AMAZON CAPITAL SERV
AMPLIFY

ANDERSON ACQUISITIO
BAYADA HOME HEALTH
BAYADA HOME HEALTH
BENSON CONLEY

BRAXOS SECURITY SOF

EDINA - LIVE

CHECK REGISTER - BY FUND
.W-
BUDGET CODE ACCNT
01528212000000 430
01008810000000 350
01005380628000 433
01005211302000 460
01020420740000 433
01020420740000 433
01020420740000 433
01020420740000 433
01020420740000 433
01532411740000 433
01532411740000 433
01532411740000 433
01532411740000 433
01532411740000 433
01021294000654 302
01021294000654 302
01021294000654 302
01021296000663 302
01019420740000 433
01019420740000 433
01019420740000 433
01526203000000 401
01527203000052 430
01005211302000 460
1005760723000 360
01605416740600 394
01005416740000 394
01021294000654 302
0100587G735000 405
01021291000254 302

DAVID COATES

~~~-DESCRIPTION-~~~

ART ROOM SUPPLIES

BOILER SIGHT GLASS
FY21-22 RENEWAL
PLAN PROVIDES TEACH
MY WORD WALL ROOK (
SIMPLY SPECIAL VISU
LIFE SKILLS SPECIAL
LIFE SKILLS DAILY W
PROCESSING FEE

MADE FOR ME MATH (D
COUNTING & CARDINAL
APPLE SEED COUNT &
TEN FRAME MATS AND
PROCESSING FEE
FOOTBALL: ROSEMOUNT
FOOTBALL T ROSEMOUNT
FOOTBALL: ROSEMOUNT
GRLS SOCCER: STWR
#338386 - v MATH NA
#338239 - YMATH LIV
ESTIMATED SHIPPING/
TARDY SLIP BOOKS
GRADE 2 INSTRUCTION
LICENSES FOR TEACHE
AUGZ1 STUD TRANSPOR
NURSE DURING SCHOOL
NURSE DURING SCHOOL
FOOTBALL: ROSEMOUNT
12 MONTH SUPPORT AG

PEBATE: GREEN HILL

SALES TAX

0.00
0.00

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
.00
0.00
0.00
0.00
0.00
0.00
0.00
G.00
0.00
0.00
0.00
0.060
0.00
0.00
0.00
0.00
.00
0.00

0.00

PAGE NUMBER: 24
ACCTPAZ21

AMOUNT

21.76
446.06

139.75
3,781.25
2,560.00



SOURCEWELL TECHNOLOGY
DATE: 10/01/2021
TIME: §7:34:11

SELECTION CRITERIA: transact.yr='22"' and transact.period=
y

ACCOUNTING PERIOD: 4/22

FD - 0L -~ GENERAL

CASH ACCT CHECK NO  ISSUE DT
Al101.00 383498 09/29/21
Al101.00 383499 08/29/21
Al101.00 383500 09/29/21
A101.00 383501 09/29/21
Al01.00 383502 09/29/21
A101.00 383503 09/29/21
Al01.00 383504  09/29/21
A101.00 383505 09/29/21
Al101.00 383506  09/29/21
Al01.00 383506  09/29/21
A101.00 383506  09/29/21
TOTAL CHECK

Al01.00 383507  09/29/21
AL01.00 383507  09/29/21
AL01.00 383507 09/29/21
ALDL.00 383507 09/29/21
TOTAL CHECK

AL01.00 383508 09/29/21
Al01.00 383508  09/29/21
Al01.00 383510 09/29/21
Al01.00 383511 09/29/21
Al01.00 383511 09/29/21
Al01.00 383511 09/29/21
Al101.00 383511 09/29/21
A101.60 383511  09/29/21
Al101.00 383511 09/29/21
A101.00 383511 09/29/21
Al01.00 383511 09/29/21
Al101.00 383511 09/29/21
A101.00 383511 0%/29/21
TOTAL CHECK

A101.00 383512 09/29/21
Al101.00 383512 09/29/21
TOTAL CHECK

A101.00 383513 09/29/21
Al01.00 383513  09/29/21

TOTAL CHECK

VENDOR
27824
32200
15846
30545
02490
92472
13854
30209
21719

21719
21719

00296
00296
00296
00296

91175
03318
28081

20605
20605
20605
20605
20605
20605
20605
20605
20605
20605

22560
22560

33222
33222

NAME

DIVERSE CONSTRUCTIO
EAU CLAIRE ACADEMY
ELECTRIC MOTOR REPA
FLICEK WELDING
FOLLETT SCHOOL SOLY
GERALD WITHERS
GILBERT MECHANICAL
GRAINGER

GREEN LIGHTS RECYCL

GREEN LIGHTS RECYCL
GREEN LIGHTS RECYCL

GROTH MUSIC COMPANY
GROTH MUSTC COMPANY
GROTH MUSIC COMPANY
GROTH MUSIC COMPANY

HIGH NORTH INC
HOUSE OF NOTE
INFINITE CAMPUS INC

INNOVATIVE OFFICE S
INNOVATIVE OFFICE S
INNQVATIVE OFFICE S
INNOVATIVE OFFICE S
INNOVATIVE OFFILE S
INNOVATIVE OFFICE S
INNOVATIVE OFFICE S
INNOVATIVE OFFICE $
INNOVATIVE OFFICE S
INNOVATIVE OFFICE S

INTELLIGERE INC
INTELLIGERE INC

Isp 283 - ST. LOUIS

EDINA - LIVE

CHECK REGISTER -~ BY FUND
_W-
BUDGET CODE ACCNT
01021865383000 520
01005211000000 392
01529810000000 350
01529810302000 530
01005870795000 406
01021294000654 302
01020810302000 530
01021810000820 401
(1008865349000 305
01528865349000 305
01008865349000 305
031020258000250 350
01020258000250 350
01020258000250 350
01005258302000 530
01021294000664 302
01020258000252 350
01005870795000 405
01533203302000 530
01533203302000 530
01533203302000 530
015332033020060 530
01533203302000 530
01533203302000 530
01533203302000 530
01533203302000 530
01533203302000 530
01533203302000 530
01005420419000 358
01005219317000 358
01005211000000 390
01005211000000 390

isp 283 - ST. LOUIS

~ == =DESCRIPTION—~~~
2021 EHS RERQOF
APRZ1 TUITION IN C&
REPALIR

HL-CLIMBING COVER
NOV-DEC2} MANAGER L
FOOTBALL: PRIOR LAK
SCREENS FOR HVAC
EHS - SHELVING
ECC-PAINT/ETC RECYC

CS - RECYCLING
ECC - PAINT RECYCLX

BAND REPAIR
BAND REPATR
BAND REPAIR
DIGITAL PIANO & STA

BOYS SWIM: HOPKINS
ORCHESTRA BOW REPAIL
VIRTUAL DATA WAREHO

WISP TABLE 30x54
RIBBON TABLE 30X54
RECTANGLE TABLE 24X
ADUSTABLE HEIGHT BA
KIDNEY TABLE 48X72
MEGA~CASE OPEN W/13
MINI DEAMOND OPEN F
CASTER PACK 17576
INSTALLATION
ESTIMATED SHIPPING/

INTERPRETER FOR SPE
INTERPRETER FOR ML

EDUC SERVICES IN <&
EDUC SERVICES IN C&

PAGE NUMBER: 25

ACCTPAZL
SALES TAX AMOUNT
¢.00 110,497.50
0.00 3,008.27
0.00 255.35
0.00 1,500.00
0.00 935.19
0.00 80.00
0.00 1,194.00
0.00 277.72
0.00 590.46
0.60 127.09
0.00 49.95
0.00 767.50
0.00 113.00
0.00 128.00
0.00 131.00
0.00 2,207.35
0.00 2,579.35
0.00 87.60
0.00 800.00
0.00 2,321.67
¢.00 1,163.36
0.00 1,216.16
0.00 964.48
0.00 528.00
0.00 564,85
0.00 1,563.90
.00 474.50
0.00 154.05
0.00 782.50
0.00 582.51
0.00 7,994.31
0.00 300.00
0.00 112.50
0.00 412.50
0.00 527.94
0.00 762.58
0.00 1,290.52



SOURCEWELL TECHNOLOGY

DATE; 10/01/2021 EDINA - LIVE
TIME: 07:34:11 CHECK REGISTER - BY FUND
SELECTION CRITERIA: transact.yr="22" and transact.period='3"'
ACCOUNTING PERIOD: 4/22

ED - 01 - GENERAL
CASH ACCT CHECK NDO ISSUE DT VENDOR  NAME BUDGET CODE ACCNT
AL01.00 383514 09/29/21 32928 JERRY'S FOODS EDTINA 01020211000000 490
Al01.00 383515 09/29/21 32927 JERRY'S FOODS EDINA 01019250000000 430
Al101.00 383516 09/29/21 33220 JOHN KEANE 01018258000000 350
Al01.00 383517 09/29/21 09728 JW PEPPER & SON INC (1020258000252 430
A101.00 383517 09/29/21 09728 JW PEPPER & SON INC 01020258000252 430
Al101.00 383517 09/29/21 09728 JW PEPPER & SON INC Q1020258000250 430
AL101.00 383517 08/29/21 09728 JW PEPPER & SON INC 01020258000250 430
TOTAL CHECK
AL01,00 383518 09/29/21 04024 LAKESHORE LEARNING (1533203000000 430
ALOL.00 383519 09/29/21 21327 LANGUAGE LINE SERVI (1005810000000 320
Al101.00 383520 09/29/21 32875 LAURSEN PIANO SERVI 01020258000252 350
A101.00 383520 09/29/21 32875 LAURSEN PIANC SERVI (1020258000251 350
Al01.00 383520 09/29/21 32875 LAURSEN PTANG SERVI 01020258000251 350
TOTAL CHECK
A101.00 383521 09/29/21 33219 LOESCH SHEET METAL 0100886538(G000 520
A101.00 383522 09/29/21 10090 MACKIN EDUCATIONAL 01005620795000 470
A1(1.00 383523 09/29/21 30024 MENARDS - EDEN PRAI 01021810000810 401
A101.00 383523 09/29/21 30024 MENARDS - EDEN PRAI 01005010000000 401
TOTAL CHECK
A301.00 383524 09/29/21 93135 MICHAEL LOVAS 01021294000654 302
AX(L.00 383525  09/29/21 30280 MIKE STOKFISZ 01021294000663 302
AT01.00 383526 09/29/21 15692 MSBA -~ MINNESOTA S Q1005020000000 470
AL0L1.00 383526 08/29/21 15692 MSBA -~ MINNESOTA S (1005010000000 366
TOTAL CHECK
A101.00 383527 09/29/21 31035 MYSTERY SCIENCE INC 01532203000096 430
Al01.00 383528  09/29/21 23177 NCS PEARSON INC 01005420419000 401
Al01.00 383528 09/29/21 23177 NCS PEARSON INC 01005420419000 401
TOTAL CHECK
Al01.00 383530 09/29/21 04661 OFFICE DEPOT INC 01532203302000 530
Al01.00 383530  (9/29/21 04661 OFFICE DEPOT INC 01532203302000 530
Al01.00 383530  09/29/21 04661 OFFICE DEPOT INC 01532203000000 401
Al01.00 383530 09/29/21 04661 OFFICE DEPOT INC 01526203000000 401
TOTAL CHECK
Al01.00 383531 09/29/21 28451 ORKIN COMMERCIAL SE 010058100060000 305
Al01.00 383531 09/29/21 28451 ORKIN COMMERCIAL SE 01005810000000 305

- ~-DESCRIPTION- -~~~

FOOD

FACS SUPPLIES

PIANG REPAIR/TUNING
INTRO TO ORCHESTRA
INTRO TO ORCHESTRA
BAND SHEET MUSIC
INTRODUCING BAND
NUMBER LINE SLIDER
AUG21 INTERPRETER
PIANO TUNE ORCHESTR
PIANG INSPECTION
INSPECTION OF PIANO
ECC-DUCT WORK WOODS
BOOKS FOR EHS
SEAFOAM AND WIRE
TV INSTALLS: BOARD
FOOTBALL: PRIOR LAK
BOYS SOCCER: HOPKIN
NEWSLETTER RENEWAL
MSBA PH3 TRAINING
MYSTERY SCIENCE LIC
#1103000260031 - Q-
#QNTRUSERAAONLY - Q

ON LINE ORDER
ON LINE ORDER
YELLOW FOLDERS
TRAFFIC WHISTLES

EHS - AUGZl SERVICE
TRANSPORT ~ AUGZ1

PAGE NUMBER: 26

ACCTPAZL
SALES TAX AMOUNT
0.00 6.11
0.00 8.97
0.00 1,295.00
0.00 236.99
0.00 27.00
0.00 45.00
0.00 101.99
0.00 410,98
0.06 89.97
0.00 3,777.95
0.00 116.00
0.00 110.00
0.00 126.00
0.00 346.00
0.00 3,780.00
0.00 224,19
0.00 95.10
0.00 25.09
0.00 120.19
0.00 80.00
0.00 62.00
0.00 60.00
0.60 420.00
0.60 480.00
0.60 1,499.00
0.00 3,000.00
0.00 900.00
0.00 3,900.00
0.00 199.99
0.00 295.99
0.00 6.37
0.00 9.96
0.00 512.31
0.00 95.00
0.00 120.00



SOURCEWELL TECHNOLOGY
DATE: 10/01/2021
TIME: 07:34:11

EDINA - LIVE

CHECK REGISTER - BY FUND

SELECTION CRITERIA: transact.yr="22' and transact.period=

ACCOUNTING PERIOD: 4/22

FD - 01 - GENERAL

CASH ACCT CHECK NO ISSUE DT
Al101.00 383531 09/29/21
A101.00 383531 09/29/21
A101.00 383531  09/29/21
A101.00 383531 09/29/21
Al01.00 383531  09/29/21
Al01.00 383531 09/29/21
A101.00 383531  09/29/21
AlD1.00 383531 09/29/21
A101.00 383531 09/29/21
AL01.00 383531 09/29/21
TOTAL CHECK

AlQ1.00 383532 09/29/21
Al01.00 383533 09/29/21
A101.00 383533 09/29/21
TOTAL CHECK

Al01.00 383534  09/29/21
Al01.00 383535  09/29/21
Al101.00 383537 09/29/21
A101.00 383538  09/29/21
A101.00 383539  09/29/21
Al01.00 383540  09/29/21
Al01.00 383541 09/29/21
Al01.00 383541 09/29/21
TOTAL CHECK

AL01.00 383542 09/29/21
A101.00 383542 09/29/21
A101.00 383542  09/29/21
Al101.00 383542  09/29/21
A101.00 383542  09/29/21
Al0%.00 383542  09/29/21
Al01.00 383542  09/29/21
Al01.00 383542 09/29/21
Ai01.00 383542 09/29/21
A101.00 383542 09/29/21
A101.00 383542  09/29/21
A101.00 383542  09/29/21
AL01.00 383542 09/29/21
TOTAL CHECK

A101.00 383543 09/29/21
Al01.00 383543 09/29/21

TOTAL CHECK

VENDCR

28451
28451
28451
28451
28451
28451
28451
28451
28451
28451

32742

290622
29022

22617
15331
33221
30299
10684
06400

14679
14679

32832
32832
32832
32832
32832
32832
32832
32832
32832
32832
32832
32832
32832

33217
33217

NAME

ORKIN COMMERCTIAL SE
ORKIN COMMERCTIAL SE
ORKIN COMMERCIAL SE
ORKIN COMMERCIAL SE
ORKIN COMMERCIAL SE
ORKIN COMMERCIAL SE
ORKIN COMMERCIAL SE
ORKIN COMMERCIAL SE
ORKIN COMMERCIAL SE
ORKIN COMMERCIAL SE

PANORAMA EDUCATION

PAUL RISDALL
PAUL RISDALL

PETERSON COMPANIES
PRAIRIE ELECTRIC CO
RANDCMISTES
RICHELLE LIES
ROBERT 8 HILL €O
SCHMITT MUSIC

SCHOLASTIC INC
SCHOLASTIC INC

SCHOOL SPECIALTY,
SCHOOL SPECIALTY,
SCHOOL SPECIALTY,
SCHOOL SPECIALTY,
SCHOOL SPECIALTY,
SCHOOL SPECIALTY,
SCHOOL SPECIALTY,
SCHOOL SPECIALTY,
SCHOOL SPECIALTY,
SCHOOL SPECIALTY,
SCHOOL SPECIALTY,
SCHOOL SPECIALTY,
SCHOOL SPECIALTY,

L2 I i A el el el sl el el sl

SONER DOGAN
SONER DOGAN

'3

BUDGET CODE

01005810000000
0100581.0000000
01005810000000
01005810000000
01005810000000
01005810000000
01005810000000
01005810000000
010605810000000
01005810000000

01005400150000

01021294000663
01021296000663

01008810000000
010198100600000
01533640316000
01021291000254
01527810000000
01020258000252

01020211000000
01020211000000

01528203000000
1529212000000
01527201000050
01528401740000
01528401740000
01528401740000
01528401740000
01523401740000
01528401740000
01533203000537
01533203000537
01529212000000
01528203000000

01021294000663
01021296000663

ACCNT
305

305
305

305
305

305
305
304
350
350
366
302
350
430

460
460

--~~DESCRIPTION--—-

ECC ~ AUG21 SERVICE
EHS BUNKER ~ AUG21
HL - AUG21 SERVICES
ND - AUGZ21 SERVICES
CC - AUG21 SERVICES
CN ~ AUG21 SERVICES
CS - AUG21 SERVICES
CV - AUG21 SERVICES
SV - AUG21 SERVICES
VW - AUG21 SERVICES

PLATFORM LICENSE FE

BOYS SOCCER: MNTONK
GRLS SOCCER: MNTONK

BACKSTOP NET REPLAC
LIGHT SENSOR REPAIR
PALS TRAINING:845 C
DEBATE: NATIONAL UK
SALT DELIVERY

ORCHESTRA BASS ROSI

MAGAZINE - DYNAMATH
MAGAZINE - QUE TAL

2ZND GRD SUPPLIES
ART SUPPLIES
KINDERGARTEN SUPPLY
#1585196 - WORDLY W
#1585191 - WORDLY W
#1585250 -~ WORDLY w
ESTIMATED SHIPPING/
ESTIMATED SHIPPING/
ESTIMATED SHIPPING/
KIDDIES PARADISE OL
TANGLE RELAX THERAP
ART SUPPLIES

2ND GRD SUPPLIES

BOYS SOCCER: MNTONK
GRLS SOCCER: MNTONK

SALES TAX

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

0.00

0.00
0.00
0.00

0.00
0.00
0.00
0.00
0.00
0.00

0.00
0.00
0.00

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.060
0.00
0.00
0.00
6.00

0.00
0.00
0.00

PAGE NUMBER: 27
ACCTPAZ1

AMOUNT

80.00
880.00

36,750.00
69,50
69.50

139.00
5,576.00
433.58
666.51
140.00
209.80
29.85
153.78
635.25
78%.03
263.00
2,459.86
4.09
20.50

20.50
99.00

69.50
64.50
139.00



SOURCEWELL TECHNOLOGY
DATE: 10/01/2021
TIME: 07:34:11

EDINA ~ LIVE

CHECK REGISTER - BY FUND

SELECTION CRITERIA: transact.yr='22"' and transact.period='3'

ACCOUNTING PERIOD: 4/22

FD - 01 - GENERAL

CASH ACCT CHECK NO ISSUE DT
ALO1.00 383544  09/29/21
Al101.00 383545  09/29/21
Al01.00 383545 09/29/21
TOTAL CHECK

Al01.00 383546  09/29/21
A101.00 383546  09/29/21
Al101.00 383546  09/29/21
A101.00 383546 09/29/21
Al0L1.00 383546  09/29/21
A101.00 383546  09/29/21
ALOL.00 383546  09/29/21
A101.00 383546  09/29/21
A101.00 383546 09/29/21
Al01.00 383546 09/29/21
Al0L1.00 383346  09/29/21
A101.00 383546 09/29/21
Al01.00 383546  09/29/21
Al01.00 383546  09/29/21
A101.60 383546 09/29/21
Al101.00 383546  09/29/21
A101.00 383546 09/29/21
A101.00 383546  09/29/21
TOTAL CHECK

Al101.00 383547  09/29/21
Al01.00 383548 09/29/21
Al01.00 383549  09/29/21
Al01.00 383550 09/29/21
Al101.00 383551  09/29/21
Al0L.00 383551  09/29/21
Al01.00 383551 09/29/21
AID1.00 383551 09/29/21
AL0L.00 383551  09/29/21
A1G1.00 383551 09/29/21
ALD1.00 383551 09/29/21
AL01.00 383551  09/29/21
TOTAL CHECK

Al101.00 383552  09/29/21
Al01.00 383552 09/29/21
Al101.00 383552 09/29/21
TOTAL CHECK

Al01.00 383553 09/29/21

VENDOR

33209

26543
26543

31301
31301
31301
31301
31301
31301
31301
31301
31301
31301
31301
31301
31301
31301
31301
31301
31301
31301

91325
17231
33216
32609

23013
23013
23013
23013
23013
23013
23013
23013

23075
23075
23075

05410

NAME

SPEEDPRO IMAGING OF

STRIVVEN MEDIA LLC
STRIVVEN MEDIA ELC

TEACHERS PAY TEACHE
TEACHERS PAY TEACHE
TEACHERS PAY TEACHE
TEACHERS PAY TEACHE
TEACHERS PAY TEACHE
TEACHERS PAY TEACHE
TEACHERS PAY TEACHE
TEACHERS PAY TEACHE
TEACHERS PAY TEACHE
TEACHERS PAY TEACHE
TEACHERS PAY TEACHE
TEACHERS PAY TEACHE
TEACHERS PAY TEACHE
TEACHERS PAY TEACHE
TEACHERS PAY TEACHE
TEACHERS PAY TEACHE
TEACHERS PAY TEACHE
TEACHERS PAY TEACHE

TERRY BUMGARNER
TIERNEY BROTHERS IN
TYLER FRANKE
ULTIMATESLP, COM

UNIVERSITY LANGUAGE
UNIVERSITY LANGUAGE
UNIVERSITY LANGUAGE
UNIVERSITY LANGUAGE
UNIVERSITY LANGUAGE
UNIVERSITY LANGUAGE
UNIVERSITY LANGUAGE
UNIVERSITY LANGUAGE

WEST METRO LEARNING
WEST METRO LEARNING
WEST METRO LEARNING

XCEL ENERGY

BUDGET CODE

1535412420000

01005420419000
01005420419000

01005420740000
01005420740000
01005420740000
01005420740000
01005420740000
01005420740000
01020410740000
1020407740000
01020410740000
01020407740000
01026407740000
01020410740000
01020407740000
01020410740000
01020407740000
01020410740000
01020410740000
01020407740000

01021296000664
01005420419000
01021294000663
01005401740000

01005420740000
01005219317000
01005219317000
01005219317000
01005219317000
01005219317000
(1005420740000
01005420740000

01005411740000
01005411740000
01005411740000

01019810000000

ACCNY

401

406
406

394
394
394

330

~~~~DESCRIPTION--~~

FOAM TAPE

VISJUNIOR.COM SINGL
ACCOUNT SET UP, MAIL

SOCIAL EMOTIONAL LE
SOCIAL EMOTIONAL LE
PERSPECTIVE TAKING
SOCIAL SKILLS ACTIV
EXECUTIVE FUNCTIONI
PROCESSING FEE

SELF ADVOCACY - HOW
SELF ADVOCACY ~ HOW
SOCIAL SKILLS, SELF
SOCIAL SKILLS, SELF
5TH GRADE MATH WORD
5TH GRADE MATH WORD
4TH GRADE MATH WORD
4TH GRADE MATH WORD
PERSPECTIVE-TAKING
PERSPECTIVE-TAKING
PROCESSING FEE
PROCESSING FEE

GRLS SWIM: HOPKINS

ED-SW-1 SMART LEAR
BOYS SOCCER: HF CAT
10-MONTH SUBSCRIPTI

INTERPRETER FOR SPE
INTERPRETER FOR SP
INTERPRETER FOR 5P
INTERPRETER FOR ML
INTERPRETER FOR SP
INTERPRETER FOR 5P
INTERPRETER FOR SPE
INTERPRETER FOR SPE

SERVICES REQ IN IEP
SERVICES REQ IN IEP
SERVICES REQ IN IEP

sv 08/12/21-09/13/2

SALES TAX

0.00

0.00
0.00
0.00

0.00
0.00
0.00
0.00
0.00
§.00
G.00
0.00
0.00
0.00
0.00
0.60
0.00
0.00
0.00
0.00
0.00
0.00
0.00

0.00
0.00
0.00
0.00

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

0.00
0.00
0.00
0.00

0.00

PAGE NUMBER: 28
ACCTPAZL

AMOUNT

12.00
2,475.00

4.50

1.50
434.42

87.00
118.00
77.00
1,969.60

188.9%
190.08
195.12
202.96
209.12
209.12
180.00
187.28
1,562.64

6,351.10
7,280.00
21,120.00
34,751.10

20,096.53



SOURCEWELL TECHNOLOGY
pATE: 10/01/2021
TIME: 07:34:11

CHECK REGISTER -

EDINA - LIVE

SELECTION CRITERIA! transact.yr='22" and transact.period='3’

ACCOUNTING PERIOD: 4/22

FD - QL -~ GENERAL

CASH ACCT CHECK NO ISSUE DT
A101.00 V16446 09/01/21
Al101,00 vied447 09/01/21
A101.00 v16449 09/01/21
A101.00 v156449 09/01/21
TOTAL CHECK

ALOT. 00 V16450 09/01/21
Al01.00 v16451 09/01/21%
A101.00 V16452 09/01/21
A10Q1.00 V16453 09/01/21
Al01.00 vig455s 09/01/21
A101.00 vi6e4hs 09/01/21
TOTAL CHECK

ALDL.00 V16456 09/01/21
ALDL. 00 V16457 09/01/21
A10L1.00 V16457 09/01/21
TOTAL CHECK

Al01.00 v16458  09/01/21
Al01.00 v16458 09/01/21
TOTAL CHECK

A101.00 v16459 09/01/21
ALlOL1.00 vi6460 09/01/21
A101.00 V16461 09/01/21
Al101.00 v1i6461 09/01/21
TOTAL CHECK

A101.00 V16462 09/01/21
ALQL.00 v16462 08/01/21
TOTAL CHECK

AlQ1.00 V16463 09/08/21
Al01.00 v16464 09/08/21
A101.00 vie465 09/08/21
Al101.00 V16466 09/08/21
ALl01.00 vi6467  09/08/21

VENDOR
E21628
ES729

£14643
E14643
E11637
E14117
E£14116
E5674

E11034
E11034
E21575
E14119
E14119

E14815
E14815
E7258
E8056
£14104
E14104

£9724
£9724
E13887
E21621
£20443
EBB21
E20078

NAME
VENISHA L BAHR

DAN BAIER

LORT J CARTER

LtORI I CARTER

ADAM P DUFFY

ERIC D HAMILTON
THOMAS ] JOHNSTON
PETER 1 LINDER
CHRISTINE E MIOEN
CHRISTINE E MIOEN
NATASHA L MONSAAS D
MARY K O'KEEFE
MARY K O'KEEFE

ALYSS5A C MEANS
ALYSSA C MEANS
BEBORAH M PEKAREK
KORY M SMITH

EMILEE K VAN DE LAA
EMILEE ¥ VAN DE LAA

MARK WALLACE

MARK WALLACE

AMY 10 MANCINI ANDE
CHANDREYEE BASU THA
JENNA I PEPLOE COUR
AMY E FATIRWEATHER
SANDRA M HARLEY

BUDGEY CODE

01528620000000
01529263000000
01019211006000
01019211000000
01005630000000
61005810000000
01005630000000
01003810000000
BRI
01005630000000
01527203000055
01527203000055

61529203000000
(1529203000000
01529203000000
01020810000000
01529203000000
01529203000000

0152%203000000
0152%203000000
01019211000000
01527203000000
01528212000000
01535412740000
01005203302000

BY FUND

ACCNT
470
401
490
401
320
320
320
320
490
401
320
401
401

401
460
401
320
460
401

2
401
366
430
366
460

~~=~DESCRIP¥ION--~-
BOOK: HELLO WORLD!
CLASSROOM SUPPLIES
WORKSHOP WEEK FOOD
WORKSHOP WEEK SUPPL
AUGZ1 CELL PHONE
AUGZ1 CELL PHONE
AUG21 CELL PHONE
AUGZ2E CELL PHONE
CLASSROCM FOOD
CLASSROOM SUPPLIES
JUL-AUGZ1 CELL PHON
STUDENT SUPPLIES
STUDENT SUPPLIES

CLASSROOM SUPPLIES
CLASSROOM BOOKS
CLASSROOM SUPPLIES
AUG21 CELL PHONE
CLASSROOM BOOKS
CLASSROOM SUPPLIES

ONLINE SUBSCRIPTION
CLASSROOM SUPPLIES
ADVISORY PROJ SUPPL
AUG21 MILEAGE

ART ROOM SHARPENERS
JUL-AUG21 MILEAGE
CLASSROOM BOOKS/SUB

PAGE NUMBER: 29

ACCTPAZ1

SALES TAX
0.00
0.00
0.60
0.00
0.00
0.00
0.00
0.00
0.00
G6.00
0.00
0.60
0.060
0.00
G.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

0.00

AMOUNT
12.06
153.74
267.72
8.00
275.72
65.00
25.00
65.00
65.00
8.74
72.52
81.26
130.00
142.25

207.42
349.67



SOURCEWELL TECHNCLOGY
DATE: 10/01/2021
TIME: 07:34:11

ACCOUNTING PERIOD:

4/22

FD - 01 - GENERAL

CASH ACCT CHECK NO

Al01.00 v16468
Al101.00 v16469
Al0L.00 V16470
A101.00 v16471
Al01.00 V16474
Al01.00 V16475
AL101.00 vie477
Al01.00 vi6478
Al01.00 v16479
Al0L.00 V16480
A10L.00 v16481
ALD1.00 V16483
A1G1.00 v16484
Al01.00 V16485
Al01.00 v16486
Al101.00 v1i6487
A101.00 V16488
A101.00 V16488
TOTAL CHECK

Al01.00 V16491
Al101.00 v16493
Ai01.00 v16494
Al01.00 v16495
A101.00 V16495
AL01.00 v16495
TOTAL CHECK

ALG1.00 V16496
Al101.00 vi6498
AlO1.00 v16500

ISSUE DT
09/08/21
09/08/21
09/08/21
09/08/21
03/08/21
09/08/21
09/08/21
09/08/21
09/08/21
09/08/21
09/15/21
09/15/21
09/15/21
09/15/21
09/15/21
09/15/21
09/15/21
09/15/21
09/15/21
09/15/21
09/15/21
09/15/21
03/15/31
08/15/21
09/15/21
09/22/21

VENDOR
E10132
E21138
E12739
EB837

E9776

E14126
EZ0760
E9846

E9724

£21192
E20230
E10192
E15078
E20443
E7011

E21113
£12245
E12245
EL2477
E10520
E14319
E21115
E21115
E21115
E12524
E10604
ELLE1S

EDINA - LIVE

CHECK REGISTER - BY FUND
SELECTION CRITERIA: transact.yr='22' and transact.period=’'3’

NAME

HOPE MILLER HEFFELF
JENNIFER HEYER
MARY E HOWE

JAMES JOHANSEN
MEGAN B SCHNEIDER
SHANNON E SEAVER
ERIN ST. ORES
SOPHIE J TONER

MARK WALLACE

MOLLY K KUFFEL
ERICA R ALLENBURG
JENNIFER M CARTER
RA CHHOTH

JENNA I PEPLOE COUR
MARK A DEYOUNG
SENALI L DIASABEYGY
MATTHEW £ GABRIELSC
MATTHEW E GABRIELSO
KATHRYN A MAHONEY
MATTHEW K MOSBY
MARY K O'KEEFE
CARA RIECKENBERG
CARA RIECKENBERG
CARA RIECKENBERG
GINA S SCHROEPFER
MARGARET E TRENDA

NINA EHRMENTRAUT CA

BUDGET CODE

(1533203302000
01529203000000
01019211040000
01529203000000
01535420419000
01021260000000
01535412740000
01533203000000
01529402740000
01529203000000
010050100600600
01621050060000
1005115000000
61528212000000
01526605000000
01529203000000
01529203000000
01529203000000
01529402740000
1529810000000
01527203000055
01529203000000
01529503000000
01529203000000
01021230000000
01527203000052

ACCNT
530
401
430
460
366
401
366
430
433
401
490
320
320
401
320
401
1
401
320
401
2
401
401
430
401

—==~DESCRIPTION~~-~
CLASSROOM DESK CHAI
CLASSROOM SUPPLIES
LATIN COURSE SUBSCR
CLASSROOM BOOKS
JUL-AUG2E MILEAGE
CLASSROOM SUPPLIES
JUL-AUG21 MILEAGE
CLASSROOM BOOKS
SPED TILING LEVELS
CLASSROOM SUPPLIES
LUNCH FOR BD RETREA
JUN-AUGZ1 CELL PHON
SEPZ21 CELL PHONE
ART ROOM STORAGE BI
AUG21 CELL PHONE
CLASSROOM SUPPLIES
CLASSROOM RBOOKS
CLASSROOM SUPPLIES
SPED PROGRAM SUPPLI
AUGZ1 CELL PHONE
CLASSROOM SUPPLIES
CLASSROOM SUPPLIES
CLASSROOM BOOKS
CLASSROOM SUPPLIES
CLASSROOM SUPPLIES
SPANISH POSTERS
CLASSROOM SUPPLIES

PAGE NUMBER: 30

ACCTPAZL

SALES TAX
G.00
0.00
0.00
0.00
0.00
3.00
0.00
0.00
0.60
0.00
Q.90
0.00
0.00
0.00
0.00
0.00
9:00
0.00
0.60
0.00
0.0%
0.00
9:00
0.00
0.00
0.00
0.00

AMOUNT
65.54
145.24
232.90
185.2%1
73.19
27.71
85.51
236.92
50.00
780.24
134.04
185.00
65.00
30.00
65.00
442.01
96.00
328.26
424,26
211.79
65.00
79.29
92.56
173.43
461.08
727.07
434.87
72.25

151.09



SOURCEWELL TECHNOLOGY
DATE: 10/01/2021
TIME: 07:34:11

EDINA - LIVE

SELECTION CRITERIA: transact.yr="22' and transact.perjod='3"

ACCOUNTING PERIOD:

4/22

FD - 01 - GENERAL

CASH ACCT CHECK NO  ISSUE DT

ALDL.00 v16501
AT(L.00 V16502
A101.00 v16503
AL01.00 v16504
Al101.00 v16504
TOTAL CHECK

Al01.00 V16505
Al101.00 V16505
TOTAL CHECK

Al01.00 vi6506
A101.00 V16508
A101.00 vi6509
Al101.00 vi6511
A101.00 v16512
Al101.00 v1i6512
TOTAL CHECK

Al01.00 v16513
Al01.00 v16514
A101.00 V16515
Al01.00 vi6516
Al01.00 v16517
Al10L1.00 V16518
A101.00 v16519
AL01.00 V16520
Al101.00 v16521
AL0L.00 V16522
AL01.00 v16523
AL(1.00 v1i6524
AL01.00 v16524

TOTAL CHECK

09/22/21
09/22/21
09/22/21
03253

wEA
09/22/21
09/22/21
09/22/21
09/22/21
R
09/29/21
09/2%/21
09/29/21
09/29/21
09/29/21
09/29/21
09/29/21
09/29/21
09/29/21
09/29/21
09/29/21

09/29/21
09/29/21

VENDOR

ES367
E3407
E13763
E21237
E21237

E13348
E13348
E9656
E5755
E9412
E13275
E5483
E5483
E21665
EZ21667
£21064
E21097
£21668
E21771
E10400
E21676
E21675
E9835
£15524

£14117
£14117

NAME

RACHEL CHRISTIAN

BRETT COPE

JULIE M GABRIELSON
MASON DANIEL LINDLE
MASON DANIEL LINDLE

NATHANIEL M LINDLEY
NATHANIEL M LINDLEY

THOMAS LYMAN
TIMOTHY ] RODEN
SARA SWENSON
KRISTA & WINKEL
MELTISA A ZENNER
MELISA A ZENNER
ADELINE APERS

JUSTINE BRISSON

GRACE E BUCHHOLZ

ANNA CALTIPEL
ALIZEE CHAMPIOT

LENNIE CLEMENT

ALEXANDER F CONVERS
MOHAMEDAMIN DAMEZ

JUSTIN GARCIA
ERICA 5 GARDNER
GRETCHEN L GOSH

ERIC D HAMILTON
ERIC D HAMILTON

CHECK REGISTER - BY FUND
BUDGET CODE ACCNT
01019211000240 401
01005810000000 320
01005850000830 320
e 2
iz R
01528810000000 320
01068810000000 320
01005870795000 406
01005620795000 470
01020211000000 490
01020211000000 401
01533230600096 305
01533230000096 305
01019260000057 430
01533230000096 305
01533230000096 305
01024230000096 305
01005203302000 460
01020623000009¢ 305
01020230000096 305
01018211000240 401
01021640316000 366
s 3

=~ DESCRIPTION--~~

RETREAT SUPPLIES
SEPZ1 CELL PHONE
SEPZ1 CELL PHONE
JUNZ1 MILEAGE
AUGZ1 MILEAGE

AUG21 MILEAGE

AUGZ1 CEiL PHONE
SEP21 CELL PHONE
SEPZ21 CELL PHONE
GOOSECHASE SUBSC
LIBRARY BOCOKS

PRG MTG STAFF FOOD
PRC MTG STAFF PICS
ND FRENCH INTERN PA
ND FRENCH INTERN PA
SCIENCE LAB SUPPLIE
ND FRENCH INTERN PA
ND FRENCH INTERN PA
WV FRENCH INTERN PA
SET OF NOVELS

EHS FRENCH INTERN P
EHS FRENCH INTERN P
RETREAY SUPPLIES
SNOM CONFERENCE

SEPZ21 CELL PHONE
TECH ALLOWANCE: PHO

SALES TAX

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
¢.00
0.00
0.00
0.00
0.00
0%
0.00
G.00
0.00
0.00
0.60
0.00
0.00
0.00
0.00
0.00
0.00
.00
0.00

.00
6.00

PAGE NUMBER: 31
ACCTPAZL

AMOUNT

27.93
35.00
13.00
17.36

27,27
44.63

310.00
29.98
310.00
310.00
310.00
149,50
316.00
310.00
9.66
235.02
25.00

829.00
854.00



SOURCEWEILLL TECHNOLOGY
DATE: 10/01/2021
TIME: 07:34:11

SELECTION CRITERIA: transact.yr="'22" and transact.period='3"'

ACCOUNTING PERIOD: 4/22

FB - 01 - GENERAL
CASH ACCT CHECK NO ISSUE DT

A101.00 v1e525  09/29/21
A101.00 V16526  09/29/21
A101.00 v16527  08/29/21
Al01.00 v16529  09/29/21
AL101.00 v16529  09/29/21
TOTAL CHECK

Al01.00 V16530 09/29/21
A101.00 vi6531  09/29/21
Al101.00 vi6331  09/29/21
TOTAL CHECK

Al10L.00 V16532  09/29/21
AL0L.00 v16533  09/29/21
ALQL.00 V16533  09/29/21
TOTAL CHECK

Al161.00 v16534 09/29/21
Al101.00 v16535  09/29/21
Al01.00 v1e536  09/29/21
A101.00 v16537  09/29/21
Al01.00 vie538  09/29/21
Al01.00 V16539 09/29/21
A101.00 vi6540  09/29/21
A101.00 vi6541  09/29/21
Al101.00 vi6341  §9/29/21
A101.00 V16341  09/29/21
TOTAL CHECK

A101.00 v16542  09/29/21
AL01.00 v16542  09/29/21
TOTAL CHECK

AL101.00 v16543  09/29/21
AL101.00 v1l6543  09/29/21
TOTAL CHECK

AL01.00 vle544  09/29/21

VENDOR

EG542

E21770
E21167
ES061

E9C61

E12817
E12477
12477
E21674
E21677
E21677
E10934
E21673
E21783
EZ1105
E6341

EZ21664
£12524
£21635

E21635
E£21635

£E7878
E7878

E5184
E5184

E21764

NAME

FELICITY HANSON
ALICIA HERUBEL
PAULINE KREMER
CARMINE LEVOIR
CARMINE LEVOIR
GRETCHEN L LUND
KATHRYN A MAHONEY
KATHRYN A MAHONEY
SACHA MANCEAUX
LAURIE MCKAY
LAURIE MCKAY

KIM M MISMASH
ROMANE PEJOUX
GAELLE PENGRECH
MARGOT PUERTOLAS
LORT J RACEK
JULIETTE RIBOULET
GINA S SCHRCEPFER
LEAH SPELLMAN

LEAH SPELLMAN
LEAH SPELIMAN

LESLIE STAGEBERG
LESLIE STAGEBERG

NORMAN F VANDERLIND
NORMAN F VANDERLIND

EDINA - LIVE

CHECK REGISTER - BY FUND
BUDGET CODE ACCNT
1005205417000 329
01533230000096 305
01533230000096 305
01019211000000 430
01019211000000 490
01019219317000 430
01534402740000 401
01534203000000 460
01020230000096 305
01534203000000 460
01534203000000 401
01527201000050 401
01533230000096 305
(1533230000096 305
01533230000096 305
01529203000000 401
01333230000096 305
01529203000000 430
01534203000000 460
01529203000000 401
01529203000000 401
01529203000000 460
01529203000000 401
01008810000000 320
01008810000000 320
01533230000096 305

DAAN VANTIL

~=~~DESCRIPTION-~~~

MCA-+ACCESS TESTS MA
ND FRENCH INTERN PA
ND FRENCH ENTERN PA
MICHAE{ MONROE MUSI
5L PARADE TREATS
WRAPPING PAPER
SUPPLIES FOR EVA
BOOKS FOR EVA

VV FRENCH INTERN PA
BOOKS FOR EvA
SUPPLIES FOR EVA
AUG-SEPZ1 SUPPLIES
ND FRENCH INTERN PA
ND FRENCH INTERN PA
ND FRENCH INTERN PA
CLASSROOM SUPPLIES
ND FRENCH INTERN PA
LEARNING A-2Z SUBSCR
BOOKS FOR EVA

CLASSROOM SUPPLIFS
CLASSROCM SUPPLIES

CLASSROCM BOOKS
CLASSROCM SUPPLIES

AUG21 CELL PHONE
SEP21 CELL PHONE

ND FRENCH INTERN PA

PAGE NUMBER: 32

ACCTPAZ]

SALES TAX

0.00
.00
0.00
0.00
0.00
0.00
6.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
¢.00
G.00
0.00
0.00
0.00
6.00
0.00
0.00
0.060
0.G60
0.60
0.00
0.00
0.00
0.00
0.00

0.00

310.60
155.00
310.00
312.77
310.00
168.00

87.23
206.62
464.30
758.15

21.38

221.70
243.08



SOURCEWEL L. TECHNOLOGY
DATE: 10/61/2021
TIME: 07:34:11

SELECTION CRITERJA: transact.
ACCOUNTING PERIOD: 4/22

FD -~ 01 - GENERAL

CASH ACCT CHECK NO ISSUE DT
A101.00 vi6545  09/29/21
A101.00 vie546  09/29/21
A101.00 WR2568  09/01/21
Al01.00 WR2568  09/01/2]
TOTAL CHECK

A1D1.00 WR2569  03/01/21
AX01.00 WR2569  09/01/21
ALOL.00 WR2565  09/01/21
TOTAL CHECK

Al01.00 WRZ2570  09/01/21
Al01.00 WR2571 09/03/21
Al01.00 WR2572  09/07/21
Al01,00 WR2574  09/07/21
A101.00 WR2575  09/08/21
Al01.00 WRZ576  09/08/21
Al101.00 WR2577  09/09/21
ALD1.00 WR2578  09/09/21
AL01.00 WR2579  09/10/21
ALO1.00 WR2582  09/14/21
AL(1.00 WR2582  09/14/21
Al101.00 WR2582  09/14/21
TOTAL CHECK

Al01.00 WR2583  09/14/21
Al01.00 WR2584  09/15/21
A101.00 WR2585 08/15/21
A101.00 WR2586  09/16/21
A101.00 WR2586  09/16/21
TOTAL CHECK

Al101.00 WR2587  09/16/21
A101.00 wWR2588  09/16/21
Al01.00 WR2588  09/16/21

TOTAL CHECK

EDINA - LIVE

CHECK REGISTER - 8Y FUND

yr="22" and transact.period='

VENDOR NAME

E21669 LAURA VOULGRE
E10634 DANIEL 5 WYMORE
30199 MN ~ DHS - WIRE ONL
30199 MN - DHS - WIRE ONL

30200 MN DOR - WIRE ONLY
30200 MN DOR - WIRE ONLY
30200 MN DOR - WIRE ONLY
30219 CHS -~ FLEX - WIRES

30424 MERCHANT E-SOLUTTION
30257 ST OF MINN - HCSP R
30375 ELEYD - WIRES ONLY
30219 CHS ~ FLEX - WIRES

30375 ELEYO - WIRES ONLY
30667 REVTRAK - WIRES ONL
31037 VANCO -~ WIRE ONLY

30379 MERCHANT SERVICES -
30206 WM SCHOOLS CREDIT U
30206 WM SCHOOLS CREDIT U
30206 WM SCHOOLS CREDIT U
30219 CHS - FLEX - WIRES

30383 US BANK {FEES) - WI
30383 US BANK {FEES) - WI
30376 BCBS - WIRES ONLY

30376 BCBS - WIRES ONLY

31821 EDINA EDUCATION FUN
30203 EBC, LLC - WIRE ONi.
30203 EBC, LLC - WIRE ONL

3!

BUDGET CODE
01533230000096
010182110600240
01

01

01
01
01
61
01021790000790
01
01005850000830
01
01005850000830
01005605302830
01021211000096
01021292000000
0L
01
01
158
01005110000000
01005110000000
01
01005203797000
01

01
01

ACCNT
305

401
L215.13
L215.13

1215.02
1215.02
£215.02
L215.51
305
1L215.00
305
1L215.,51
305
rO94
305

305
71308
£215.08
L215.51
305

305
L215.20
291
L215.00

1.215.50
L215.50

~=~=DESCRIPTION~~~~
ND FRENCH INTERN PA
RETREAT SUPPLIES

CHILD SUPPORT PAYME
CHILD SUPPORT PAYME

MN TAX wW/H 100

MN TAX W/H 10H

MN TAX W/H 101
FLEX REIMBURSEMENT
SEP 21 FEES

HCSP PAYMENT MM
ELEYD CHARGES

FLEX REIMBURSEMENT
ELEYO CHARGES
REVTRAK FEES

VANCO SEP 21 FEE
AUG 2} FEES

WMCU PAYMENT

WMCU PAYMENT

WMCU PAYMENT

FLEX REIMBURSEMENT
SEP 21 FEES

SEP 21 FEES

BCBS OCT 2021

BCBS OCT 2021
EDINA ED FUND

403(B) PAYMENT
457 PAYMENT

PAGE NUMBER: 33

ACCTPA2L
SALES TaX AMOUNT
0.00 310.00
0.00 56.85
0.00 862.00
0.00 558.00
.00 1,420.00
0.00 33,241.30
0.00 1,784.16
0.00 73,660.07
0.00 108,685.53
0.00 23,111.05
0.00 59.85
0.00 47,409.71
0.00 605.43
0.00 8,111.02
0.00 22.32
0.00 89.95
0.00 23.95
0.00 7,391.01
0.00 42,714.75
0.00 106,82
0.00 181.52
0.00 43,003.09
0.00 750.90
0.00 326.05
.00 64.54
0.00 369,062,211
0.00 24,345.24
0.00 393,407.45
0.00 64.50
0.00 193,200.20
0.00 12,628.89
0.00 205,829.09



SOURCEWELL TECHNOLOGY

DATE: 10/01/2021
TIME: 07:34:11

EDINA - LIVE

CHECK REGISTER - BY FUND

SELECTION CRITERIA: transact.yr='22' and transact.period='3"

ACCQUNTING PERIOD: 4/22
FD - 01 - GENERAL

CASH ACCT CHECK NO ISSUE DT
AlL01.00 wWR2589  09/16/21
A101.00 WR2589  09/16/21
AL01.00 WR258%  09/16/21
TOTAL CHECK

Al101.00 WR2580  09/16/21
Al01.00 WR259F  09/17/21
Al01.00 WR2592  09/17/21
ALO01,00 WR2593  09/17/21
Al01.00 WR2534  09/17/21
A101.00 WR2593  09/17/21
A101.00 WR2596  09/17/21
Al101.00 WR2596  09/17/21
Al101.00 WR2596  09/17/21
Al01.00 WR2596  09/17/21
A10L.00 WR2596  09/17/21
AL01.00 WR2596 09/17/21
A101.00 WR2596  09/17/21
Al101.00 WR2596  09/17/21
ALOL.00 WR2596  09/17/21
Al01.00 WR2596  09/17/21
TOTAL CHECK

Al101.00 WR2598  08/21/21
Al01.00 WR2600  09/24/21

TOTAL CASH ACCOUNT
TOTAL FUND

VENDOR

30198
30198
30198

30202
30199
30205
30200
30204
30219
30200
30200
30200
30200
30200
36200
30200
30200
30200
30200
30219

30203

NAME

IRS - WIRES ONLY
IRS - WIRES ONLY
IRS -~ WIRES ONLY
CHS - HRA - WIRE ON
MN - DHS ~ WIRE ONL
TRA -~ WIRE ONLY

MN DOR - WIRE ONLY

PERA - WIRE ONLY

CHS -~ FLEX - WIRES
MN DOR - WIRE ONLY
MN DOR - WIRE ONLY
MN DOR - WIRE ONLY
MN DOR - WIRE ONLY
MN DOR - WIRE ONLY
MN DOR - WIRE ONLY
MN DOR - WIRE ONLY
MN DOR - WIRE ONLY
MN DOR - WIRE ONLY
MN DOR - WIRE ONLY
CHS - FLEX - WIRES
EBC, LLC - WIRE ONL

BUDGET CODE

01
01
01

01
01
o1
o1
01
01
01021000000830
01021291000280
01005000000G000
01005000000830
01005258302000
(1008000000830
01008810000000
01009760000000
01019000000830
01020000000830
01

01065020000000

ACCNT

1.215.01
1215.01
£215.01

£215.51
L215.13
L215.18
1.215.02
1.215.14
£215.51
RO93
RE20
rO99
r093
rO93
ROS3
RO93
ROSY
rOS3
RO93
L215.51

191

~~--DESCRIPFION- - -~

55C PAYMENY
MEDI PAYMENT
FED TAX W/H PAYMENT

HRA PAYMENT

CHILD SUPPORT PAYME
TRA PAYMENT

MN TAX W/H

PERA PAYMENT

FLEX REIMBURSEMENT

AUG
AUG
AUG
AUG
AUG
AUG
AUG
AlG
AUG
AlUG

SALES
SALES
SALES
SALES
SALES
SALES
SALES
SALES
SALES
SALES

TAX
TAX
TAX
TAX
TAX
TAX
TAX
TAX
TAX
TAX

FLEX REIMBURSEMENT
403(B) PAYMENT SS

PAGE NUMBER: 34

ACCTPAZ21
SALES TAX AMGUNT
0.00 395,643.64
0.00 92,529.83
0.00 282,602.05
0.00 770,775.52
0.00 7,371.13
0.00 1,420.00
0.00 406,169.96
.00 134,779.99
.00 100,667.36
0.00 24,888.79
0.00 693.00
0.00 446.00
0.00 34.00
0.00 51.00
0.00 70.00
0.00 73.00
0.00 148.00
0.00 80.00
0.00 270.00
0.060 1.60
0.00 1,866.00
0.00 2,018.57
¢.00 9,600.00
0.00 5,194,563.49
0.00 5,194,563.49



SOURCEWELL TECHNOLOGY

DATE: 10/01/2021
TEME: (7:34:11

ACCOUNTING PERIQD:

FD - (2 - FOOD
CASH ACCT CHECK NO

Al101.00 383090
A101.00 383122
Al101.00 383125
4101.00 383126
Al01.00 383177
Al101.00 383202
Al101.00 383243
Al01.00 3832438
A101.00 383288
A101.00 383291
ALOTI00 383201
A101.00 383291
A101.00 383291
Al101.00 383291
TOTAL CHECK

Al01.00 383292
A101.00 383316
Al01.00 383322
A101.00 383324
A101.00 383343
A101.00 383399
A101.00 383408
A101.00 383439
A101.00 383448
A101.00 383468
Al01.00 383485
Al01.00 vi6499

EDINA -~ LIVE

CHECK REGISTER - BY FUND
SELECTION CRITERIA: MMWmenn.<1u_-. and transact.period='3"

SERVICES
T55UE DT VENDOR NAME BUBGET CODE ACCNT
09/01/21 33177 ANGEL A CIAGNE 02005770701000 RE60L
09/01/21 33181 JOCELYN TOBER 2005770701000 R60L
03/01/21 33182 LAMA BISSAR CHEBACL 02005770701000 RGO
09/01/21 32704 LAURA FERRARA 02005770701000 R6OL
09/08/21 33187 BRIDGET NAPPER 82005770701000  R6O1
09/08/21 33188 JENNIFER MACPHAIL  $2005770701000 R601
09/08/21 15331 PRAIRIE ELECTRIC CO Q2005770701000 305
09/08/21 29072 SARAH ROBB 02005770701000 R601
09/15/21 33200 CARRIE RECKER 02005770701000 R6O1
Wi TS cames e s e
A i chus s s oo
AV % canelis sl s oo o
09/15/21 32091 COMMERCIAL KITCHEN Q2005770701000 350
09/15/21 28397 GOODIN COMPANY 02005776701000 350
09/15/21 33197 HALYAN ZHANG 02005776701000 RE601
09/15/21 33198 HEIDI CATRON 02005770701000 R601
09/15/21 33199 LINDSAY FAHRNER 02005776701000 R60L
09/15/21 33196 YULIMAR GUILLEN 02005770701000  Rr60L
09/22/21 33214 ANIL ATRI 02005776701000  RE01
09/22/21 33204 JENNIFER SAMOUNTRY 02005770701000 RE01
09/22/21 33211 LISA BOSS 02005770701000  R601
09/22/21 33213 RAMESH BASINENI 02005770701000 RrR601
09/22/21 33212 TRINA BLOEMENDAAL 02005770701000 RGO1
09/22/21 E11961 LESLIE ™M BOURGEAULT 0200577G701000 R601

TOTAL CASH ACCOUNT

- ~~-DESCRIPTION---~

LUNCH
LUNCH
LUNCH
LUNCH
LUNCH
LUNCH

ACCT
ACCT
ACCT
ACCT
ACCT
ACCT

WIRE TURBO

LUNCH

LUNCH

ACCT
ACCT

REFUND
REFUND
REFUND
REFUND
REFUND
REFUND
CHEF OVE
REFUND
REFUND

MGMT LABOR-AUGZL BK
MGMT LABOR-AUGZ1 Ly
AUG21 SUMMER LUN
AUG21 SUMMER BKF
MGMT FRINGE-AUG21 B
MGMT FRINGE-AUGZ2L L

ICE MAKER REPAIR

DTSHWASHER

LUNCH
LUNCH
LUNCH
LUNCH
LUNCH
LUNCH
LUNCH
LUNCH
LUNCH
LUNCH

ACCT
ACCT
ACCT
ACCT
ACCT
ACCT
ACCT
ACCT
ACCT
ACCT

PRESSURE
REFUND
REFUND
REFUND
REFUND
REFUND
REFUND
REFUND
REFUND
REFUND

REFUND

PAGE NUMBER: 35
ACCTPA21

SALES TAX

0.00
0.00
0.90
0.90
0.00
0.00
0.00
0.00
0.40
000
5.0
0.00
0:00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

06.00

AMOUNT
47.35
160.70
26.25
52.85
i2.60
20.00
1,395.00
75.30
137.10
M
14,504.95
1,767.40
Las
38,768.33
770.00
162.04
687.20
63.45
68.10
68.00
64,90
62.30
152.20
25.15
55.80
20.60

42,895.22



SOURCEWELL TECHNOLOGY PAGE NUMBER: 36
BATE: 10/01/2021 EDINA ~ LEVE ACCTPA2Y
TIME: 07:34:11 CHECK REGISTER - BY FUND
SELECTION CRITERIA: transact.yr='22" and transact.period='3"
ACCOUNTING PERIOD: 4/22
FD - 02 - FOOD SERVICES
CASH ACCT CHECK NO ISSUE DT VENDOR  NAME BUDGET COBE © ACCNT ~=~~DESCRIPTION---- ~ SALES TAX AMOUNT

TOTAL FUND : i 0.00 . A42,895.22



SOURCEWEL L TECHNOLOGY

DATE: 10/01/2021
TIME: 07:34:11

EDINA - LIVE

SELECTION CRITERIA: transact.yr='22' and transact.perjod="3'

ACCOUNTING PERIOD:

FO - 04 - COMMUNITY SERVICE FUND

CASH ACCT CHECK NO

Al101.00 383101
A101.00 383101
TOTAL CHECK

ALOL.00 383163
Al101.00 383166
Al01.00 383168
A101.00 383168
TOTAL CHECK

Al01.00 383181
Al101.00 383186
Al01.00 383186
TOTAL CHECK

A301.00 383191
ALOL.00 383198
AlG1.00 383199
Al101.00 383204
AL01.00 383207
Al01.00 383208
Al01.00 383221
Al01.00 383221
TOTAL CHECK

A101.00 383224
ALOL.00 383224
A101.00 383224
AT01.00 383224
Al01.00 383224
Al101.00 383224
Al01.00 383224
Al01.00 383224
Al01.60 383224
A101.00 383224
Al01.00 383224
Al101.00 383224
A101.00 383224
A101.00 383224
Al01.00 383224
Al01.00 383224
A101.00 383224
ALOL.00 383224

4/22

ISSUE DT

09/01/21
09/01/21

09/08/21
09/08/21

05/08/21
09/08/21

09/08/21

09/08/21
09/08/21

09/08/21
09/08/21
09/08/21
09/08/21
09/08/21
09/08/21

09/08/21
05/08/21

09/08,/21
09/08,/21
09/08/21
09,/08/21
09/08/21
09/08/21
09708721
09/08/21
09/08/21
09708721
09/08/21
09/08/21
09/08/21
09/08,/21
09,/08/21
09/08,/21
09/08/21
09/08,21

VENDOR

01510
01510

27944
33180

23347
23347

32821

22631
22631

30056
20776
27194
03708
31778
31402

32587
32587

04485
(4485
04485
04485
04485
04485
04485
04485
04485
04485
04485
04485
04485
04485
04485
04485
04485
04485

NAME

CURRICULUM ASSOCIAT
CURRICULUM ASSOCIAT

ABAMATH LLC
ANNE AINOMAE

ART SPARK LLC
ART SPARK LLC

CHESS & STRATEGY GA

EDINBOROUGH PARK
EDINBORCUGH PARK

FUN ENGINEERZ LLC
HOUSE OF PRINT
INGINA LLC
JERRY'S PRINTING
KAETHE BIRKNER
KAY ZUCCARO

MATH ADDVANTAGE TUT
MATH ADDVANTAGE TUT

MCGRAW-HIELL SCHOOL
MCGRAW-HILL SCHOOL
MCGRAW-HILL SCHOOL
MCGRAW-HILL SCHOOL
MCGRAW-HTLL SCHOOL
MCGRAW-HILL SCHOOL
MCGRAW-HILE SCHOOL
MCGRAW-HILL SCHOOL
MCGRAW-HILE SCHOOL
MCGRAW-HILL SCHOOL
MCGRAW-HIL1L SCHOOL
MCGRAW-HILL SCHOOL
MCGRAW-HILL SCHOOL
MCGRAW-HILL SCHOOQL.
MCGRAW-HIEL SCHOOL
MCGRAW-HILL SCHOCL
MCGRAW-HILL SCHOOL

CHECK REGISTER - BY FUND
BUBGET CODE ACCNT
04001590351000 460
04001590351000 460
04005585362503 305
04005585362503 305
04005585362503 305
04005585362503 305
04005585362503 305
04005570321501 369
4005570321501 369
04005585362503 305
04005505321506 305
04005585362503 305
04005570321000 401
04008505321503 305
04008505321503 305
4005585362503 305
04005585362503 305
04007590351000 460
04007590351000 460
04007590351000 460
04007590351000 460
04007590351000 460
04007590351000 460
04007590351000 460
4007590251000 480
04007590351000 460
04007590351000 460
04007590351000 460
4007590351000 460
04007590351000 460
04007590351000 460
04007590351000 460
04007590351000 460
04007590351000 460
04007590351000 460

MCGRAW-HILL S3CHOOL

-~-~DESCRIPTION--~-

w5132 - QUICK WORD
ESTIMATED SHIPPING/

816-04
175-25

726-06
JULY 19/26 ART Camp

816-11, B816-07

AUG SWIM PASSES
JULY SWIM PASSES

AUG 9 CAMPS

FALL CATALOG PRINTIL
GLAM LAB

HIRING SIGNS
531-901
604-09/10/11/12

816-12/13/14/15
802-31

33: 9780021389193
13: 9780021445264
13: 9780021196524
13: 9730021197286
13: 9780021197293
13: 9780021195855
13: 9780021369089
ESTIMATED SHIPPING/
ISBN 13: 9780021340
ISBN 13: 9780076783
ISBN 13: 9780076807
ESTIMATED SHIPPING/
rsen 13: 5730021340
¥sBN 13: 9780076783
IsenN 13: 9780076807
ESTIMATED SHIPPING/
ISBN 13:; 9780021340
ISBN 13: 9780076783

EARNRE |

SALES TAX

0.00
0.00
0.00

0.00
0.00

0.00
0.00
0.00

G¢.00

0.00
0.00
0.60

0.60
0.00
0.00
0.00
0.00
0.00

0.00
0.00
0.00

0.00
0.00
0.00
0.00
.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

PAGE NUMBER: 37
ACCTPAZL

AMOUNT
37.25
9.31
46.56
60.00
100.00
1,938.00
7,068.00
9,006.00
2,768.50
1,794.00
4,611.50
6,405.50
3,410.00
1G,540.05
1,368.00
300.00
819.00
848.00
1,800.00
3,150.00
4,950.00
121.65

121.65
145.98

298.80

415.50



SCURCEWELL TECHNOLOGY

DATE: 30/01/2021
TIME: 07:34:11

EDINA - LIVE

SELECTION CRITERIA: transact.yr='22' and transact.period="3"

ACCOUNTING PERIOD:

FD ~ 04 - COMMUNITY SERVICE FUND

CASH ACCT CHECK NO

Al101.00 383224
A101.00 383224
TOTAL CHECK

Al101.00 383229
A101.00 383236
Al01.00 383236
A101.00 383236
TOTAL CHECK

Al01.00 383241
Al01.00 383241
TOTAL CHECK

Al01.00 383242
Al01.00 383246
Al01.00 383246
A10%.00 383246
AX01.00 383246
Al01.00 383246
A101.00 383246
TOTAL CHECK

Al01.00 383252
A101.00 383259
AL01.00 383259
A101.00 383259
Al01.00 383259
A101.00 383259
Al101.00 383259
Al01.00 383259
Al01.00 383259
TOTAL CHECK

Al01.00 383261
A101.00 383261
TOTAL CHECK

Al101.00 383266
Al101.00 383289
A101.00 383304
AL01.00 383305
A101.00 383312
ALDL.00 383348

4/22

ISSUE DT

09/08/21
069/08/21

09/08/21

09/08/21
09/08/21
09/08/21

0%/08/21
09/08/21

469/08/21.

09/08/21
09/08/21
08/08/21
09/08/21
09/08/21
09/08/21

09/08/21
09/08/21
09/08/21
09/08/21
09/08/21
09/08/21
09/08/21

09/08/21
05/08/21

09/08/21
09/08/21
08/08/21
09/15/21
09/15/21
09/15/21
09/15/21
09/15/21

VENDOR

04485
04485

30174

33145
33145
33145

28601
28601

24673

32612
32612
32612
32612
32612
32612

31815
27819
27819
27819
27819
27819
2781%

27819
27819

20097
20097
30511
16676
16244
22631
32881
32587

CHECK REGISTER - BY FUND
NAME BUBGET CODE ACCNT
MCGRAW-HILL SCHOOL 04007590351000 460
MCGRAW-HILL SCHOOL (4007590351000 460
MIKKONEN MUSIC LLC (4005585362503 305
NORTHSTAR BUS LINES (4005570321501 360
NORTHSTAR BUS LINES (4005570321501 360
NORTHSTAR BUS LINES 04005570321501 360
PHOENIX SCHOOL COuUN 04001590353000 305
PHOENIX SCHOOL COUN (4007590353000 305
PITNEY BOWES EASYPE (4005505321506 329
PROJECT LEAD THE wA 04007590351000 460
PROJECT LEAD THE WA 04007590351000 460
PROJECT LEAD THE wA 04007590351000 460
PROJECT LEAD THE WA 04007590351000 460
PROJECT LEAD THE wA 04007590351000 460
PROJECT LLEAD THE WA 04007590351000 460
SKYHAWKS MINNESOTA Q4005585362503 305
T~MOBELE 04005582344000 401
T-MOBILE 04005585362502 320
T-MOBILE 04526570321000 320
T-MOBILE 04527570321000 320
T-MOBILE (4528570321000 320
T-MOBILE 04529570321000 320
T-MOBILE 04532570321000 320
T-MOBILE 04533570321000 320
UPPER LAKES rFOODS I (4529570321000 490
UPPER LAKES FOODS I 04529570321000 490
ARTEDUTC LLC 04005585362503 305
CATHERINE EARLEY 04008505321503 305
EDINA EDUCATION FUN 040055B5362503 305
EDINBOROUGH PARK 04008505321503 370
FREMONT DEBATE ACAD 04005585362503 305
MATH ADDVANTAGE TUT (4005585362503 305

~—~~DESCRIPTION---~

ISBN 13: 9780076807
ESTIMATED SHIPPING/

AUG MUSIC LESSONS

8/18 BUS
B/16 BUS
8/18/21 Bus

SVC GR 7/8 AVAIL Q1
SVC GR 7/8 0LG Ql

FALL CATALOG POSTAG

220-7067 LAUNCH .6
220-7068 1LAUNCH 1.5
LAUNCH LOGS - ALL 3
220-7072 LAUNCH 4.6
220-7073 LAUNCH 4.7
220-7074 LAUNCH 4.8

7/19, 8/9, 8/16 cam
FAMILY CENTER 2
COMMUNITY ED
CONCCORD KIDS CLUB
CORNELIA KIDS CLUB
COUNTRYSDIE KIDS CL
HIGHLANDS KIDS CLUB

NORMANDALE KIPS CLU
CREEK VALLEY KIDSCL

BOWLS

KC SNACKS

ART CAMPS
607-900/901/902/903
608-22

AUG POOL RENTAL
607-22

719-52

SALES TAX

0.00
0.00
.00

0.00

0.00
0.00
0.00
0.00

0.00
0.00
0.00

0.00

0.00
0.00
0.00
0.00
0.00
0.60
.00

0.00

0.00
0.00
0.00
.00
0.00
0.00
0.00
0.00
0.00

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

0.00

PAGE NUMBER: 38
ACCTPAZL

AMOUNT
81.75
5,000.23
1,327.50
1,191.00
195.00
649.25
2,035.25
2,642.81
8,345.70
10,988.51
2,605.64
681.75
301.75
207.00
1,166.25
1,151.25
591.00
4,099.00
13,168.00

40.68
6.24

-62.03
1,348.17
1,286.14
5,280.00
1,585.00

189.00
1,040.00

189.00

560.00



SCURCEWELL TECHNOLOGY

DATE: 10/01/2021
TIME: 07:34:11

SELECTION CRITERIA: transact.yr='22'

ACCOUNTING PERXQD:

FD - 04 - COMMUNITY SERVICE FUND

CASH ACCT CHECK NO

AL01.00 383372
A101.00 383383
Al01.00 383404
A101.00 383451
Al01.00 383459
AL01.00 383466
A101.00 383476
Al01.00 383482
A101.00 V16448
A101.00 V16448
TOTAL CHECK

A101.00 vie454
A101.00 vi6454
TOTAL CHECK

Al01.00 v16472
Al01.00 V16472
TOTAL CHECK

A101.00 v16473
Al01,00 v16473
TOTAL CHECK

Al01.00 viga7e
AL01.00 v1i6482
Al101.00 V16485
Al01.00 V16489
TOTAL CHECK

A101.00 V16492
Al01.00 V16492
TOTAL CHECK

AL0L. 00 viG4g7
AI01.00 v16503
A101.00 V16503
TOTAL CHECK

Al01.00 V16507

4/22

ISSUE DT

09/15/21
09/15/21
09/22/231
09/22/21
09/22/21
09/22/21
09/22/21
09/22/21
09/01/21
09/01/21

05/01/21
08/01/21

09/08/21
09/08/21

09/08/21
09/08/21,
09/08/21
09/15/21
09/15/21
09/15/21

09/15/21
08/15/21

09/15/21
09/22/21
08/22/21

09/22/21

VENDOR

32612
21250
23536
14105
52127
33208
32791
26346
E15260
E15260

E9204
£9204

E20800
E20800

E6248
E62438
E9723
EL10461
E£20647
E20647

E9204
E9204

E20769
E£13763
E13763

E12607

EDINA - LIVE

CHECK REGISTER - BY FUND

and transact,period='3"

NAME BUDGET CODE ACCNT

PROJECT LEAD THE WA 04007590351000 460
SPORTS UNLIMITED 04005585362503 305
ABDVANCED FEIRST AID (4005505321000 530
MCEA 04005570321000 305
LAURA NISI 04005505321506 305
PREMIUM WATERS INC 04005590321000 401
SPYGLASS CREATIVE I 04005590321502 305
TERRI VON FELDEN 04005585362501 305
TAJTIANNA BELL 04405570321000 366
TAJTIANNA BELL 04005570321000 320
PAUL MILLER 04005570321000 366
PAUL MILLER 04005570321000 320
JARED D LITTLE 04005570321000 366
JARED D LITTLE 04005570321000 320
CARGLYN PROCTOR 04005570321000 320
CAROLYN PROCTOR 04005570321000 366
SERENITY SEBESTA 04005570321000 320
VALERIE F BURKE 04005505321000 320
RACHEL M HICKS 04005570321000 320
RACHEL M HICKS 04005570321000 320
PAUL MILLER 04005570321000 320
PAUL MILLER G4005570321000 366
COLLEEN V SIMMONS  04533570321000 401
JULIE M GABRIELSON 04005505321000 320
JULIE M GABRIELSON 04005505321000 490
CHRISTINE E RINGGEN (4005570321000 366

-~ ~-DESCRIPTION----

220~6812 LAUNCH KIT
621-27

AED MACHINE-WQOODSHO
JOB POSTING

SUM 21, FALL 21 CAT
ECSE WATER COOLER
BRND DEVLPMENT
LEARN TO DIVE FALL
JAN-JUNZ1 MILEAGE
JULZ21 CELL PHONE

JUL21 MILEAGE
JUL21 CELL PHONE

AUGZ1 MILEAGE
AUGZ21 CELL PHONE

AUGZ1 CELL PHONE
JUL-AUG2L MILEAGE
AUG21 CELL PHONE
JUN-AUG2L CELL PHON
AUG21 CELE PHONE
JuL2l CELL PHONE

AUGZ1 CEtl. PHONE
AUG21 MILEAGE

KIDS CLUB SUPPLIES
SEP21 CELL PHONE
KICK OFF FOOD

8/30 - 9/15 MILEAGE

SALES TAX

.00
0.60
0.00
0.00
0.00
0.00
G.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

0.00

PAGE NUMBER: 39
ACCTPAZ]

AMOUNT

1,028.25
975.00
2,227.00
45.00
10,800.00
36.42
3,750.00
460.69

63,22
134.22

65.00
195.00



SOURCEWELL TECHNOLOGY

PAGE NUMBER: 40

BATE: 10/01/2021 EDINA - LIVE ACCTPAZL

TIME: 07:34:11 CHECK REGISTER - BY FUND

SELECTION CRITERIA: transact.yr='22' and transact.period="3'
ACCOUNTING PERIOD: 4/22

FD - 04 - COMMUNITY SERVICE FUND

CASH ACCT CHECK NO ISSUE DT VENDOR  NAME BUDGET CODE ACCNT ~---DESCRIPTION---~  SALES TAX
A101.00 V16507 09/22/21 E12607 CHRISTINE E RINGGEN D4005570321000 320 AUGZ21 CELL PHONE 0.00
TOTAL CHECK 0.00
AI01.00 v16510 09/22/21 E7105 HEATHER J WHITESELL 04005580325000 401 DOLLHOUSE SUPPLIES 0.00
AI0L.00 v16528 09/29/21 £14167 JOANNA T KRUPECKA-T 04005590321000 401 CLASSROOM SUPPLLIES 0.00
AI01.00 WR2576  09/08/21 30375 ELEYO - WIRES ONLY 04005570321000 305 ELEYO CHARGES 0.00
ALQL.00 WR2576 059/08/21 30375 ELEYO - WIRES ONLY 04005585362501 305 ELEYO CHARGES 0.00
Al01.00 WR2576 09/08/21 30375 ELEYO - WIRES ONLY 04005585332000 305 ELEYO CHARGES 0.00
A101.00 WR2576  09/08/21 30375 ELEYO - WIRES ONLY (4005585362503 305 ELEY(Q CHARGES 0.00
Al01.00 WR2576 09/08/21 30375 ELEYO - WIRES ONLY (4019585332000 305 ELEYO CHARGES 0.00
Al0L.00 wWrR2576  09/08/21 30375 ELEYO - WIRES ONLY 04020585332000 305 ELEYQO CHARGES 0.00
AL01.00 WR2576  09/08/21 30375 ELEYO - WIRES ONLY 04008505321502 305 ELEYO CHARGES 0.00
AL0L.00 WR2576 09/08/21 30375 ELEYO -~ WIRES ONLY 04008505321503 305 ELEYO CHARGES 0.00
ALOL.00 WRZ576 09/08/21 30375 ELEYO - WIRES ONLY 04005580325000 305 ELEYO CHARGES 0.00
AL01.00 WR2576 09/08/21 30375 ELEYO - WIRES ONLY 04005590321000 305 ELEYO CHARGES 0.00
TOTAL CHECK 0.00
A101.00 wR2574A  09/08/21 30375 ELEYO - WIRES ONLY 04005570321000 305 ELEYQ CHARGES 0.00
A101.00 WR2574A 09/08/21 30375 ELEYO - WIRES ONLY 04005580325000 305 ELEYD CHARGES 0.00
AI01.00 WR2574A 09/08/21 30375 ELEYO - WIRES ONLY Q4005585332000 305 ELEYO CHARGES 0.00
AT0L.00  WR2574A 09/08/21 30375 ELEYO - WIRES ONLY 04005585362501 305 ELEYO CHARGES 0.00
AL01.00 WRZ574A 09/08/21 30375 ELEY(Q ~ WIRES ONLY Q4019585332000 305 ELEY( CHARGES 0.00
AL0L.00 WR2574A 09/08/21 30375 ELEYD - WIRES ONLY 04020585332000 305 ELEYD CHARGES 0.00
AL0L.00 WR2574A 09/08/21 3037% ELEYO - WIRES ONLY 04005585362503 305 ELEYQ CHARGES 0.00
AL01.00 wr2574A  09/08/21 30375 ELEYO - WIRES ONLY 04005590321000 305 ELEYO CHARGES 0.00
A101.00 WR2574A 09/08/21 30375 ELEYO - WIRES ONLY 04008505321502 305 ELEYO CHARGES 0.00
A101.00 WwR2574A  09/08/21 30375 ELEYO - WIRES ONLY 04008505321503 305 ELEYO CHARGES 0.00
TOTAL CHECK 0.00
TOTAL CASH ACCOUNT 0.00
TOTAL FUND 0.00

AMOUNT

65.00
86,45

79.51
182.48

469.80
339.42
902.23
13,947.30

126,507.90
126,507.90



SOURCEWELL TECHNOLOGY

DATE: 10/01/2021
TIME: 07:34:11

SELECTION CRITERIA: transact.yr=‘22'

ACCOUNTING PERIOD:

4/22

FD - 06 - CONSTRUCTION FUND

CASH ACCT CHECK NO

A101.00 383127
A101.00 3831135
Al0L1.00 383135
TOTAL CHECK

AL01.00 383140
A101.00 383152
Al01.00 383175
Al01.00 383184
A101.00 383192
Al101.00 383205
AL0L.00 383238
Al01.00 383244
Al01.50 383244
TOTAL CHECK

Al101.00 383254
A101.00 383256
Al101.00 383265
A101.00 383265
Al01.00 383265
Al01.00 383265
Al101.00 383265
TOTAl. CHECK

Al01.00 383271
A101.00 383277
Al01.00 383293
Al01.00 383318
A101.00 383339
A101.00 383339
A101.00 383339
Al101.00 383339
Al01.00 383339
A101.00 383339
TOTAL CHECK

Al01.00 383340

ISSUE DT
09/61/21
09/01/21
09/01/21
08/01/21
09/01/21
09/08/21
05/08/21
09/08/21
09/08/21
09/08/21
09/08/21
09/08/21
09/08/21
09/08/21
09/08/21
09/08/21
09/08/21
09/08/21
09/08/21
09/15/21
08/15/21
09/15/21
069/15/21
09/15/21
09/15/21,
09/15/21
08/15/21

09/15/21
09/15/21

09/15/21

VENDOR
31991
22297
22297
06953
28713
27877
30917
28037
12665
04661
06953
06953
28713
17231
25308
25308
25308
25308
25308
108380
27918
29089
32562
22320
22320
22320
22320

22320
22320

28894

NAME

MANQR ELECTRIC INC
PARALLEE TECHNOLOGI
PARALLE[. TECHNOLOGI
PREMIUM WATERS INC
TECHNOLOGY RESOURCE
BLACKBOARD

DARK KNIGHT SOLUTIO
GOPHER STATE ONE-CA
JESSEN PRESS INC
OFFICE DEPOT INC
PREMIUM WATERS INC
PREMIUM WATERS INC
TECHNOLOGY RESOURCE
TIERNEY BROTHERS IN
WOLD ARCHIYECTS & £
WOLD ARCHITECTS & £
WOLD ARCHITECTS & E
WOLD ARCHITECTS & E
WOLD ARCHITECTS & E
ACOUSTICS ASSOCIATE
ARVIG

CONSTRUCTION SYSTEM
GRAZZINI BROTHERS &
KRAUS~ANDERSON CONS
KRAUS-ANDERSON CONS
KRAUS-ANDERSON CONS
KRAUS~ANDERSON CONS

KRAUS-ANDERSON CONS
KRAUS-ANDERSON CONS

EDINA - LIVE

and transact.period='3'

CHECK REGISTER - BY FUND
BUDGET CODE ACCNT
06005870795754 555
06008867380000 305
06008867380000 305
06005870795000 305
06005870795731 556
06005870795000 505
06005870795000 305
06005820795754 553
06005870795744 555
06005870795742 556
06005870795000 305
06005870795000 305
G6005870795731 556
06005870795724 556
06532870000000 305
06020870000000 305
06528870000000 305
08009870000000 305
06532870000000 305
06020867380000 520
06005870795754 555
06020867380000 520
06020867380000 520
06020867380000 305
06020867380000 520
06008867380000 520
06008867380000 305
06020867380000 305
06008867380000 305
06020867380000 520

LAKETOWN ELECTRIC C

= =DESCRIPTION-——-
ENROLL CTR RECEEPTA
ECC SECURITY-PHASE
ECC SECURITY~FINAL
WATER FOR DMTS (8)
QUOTE 18099

ONE YEAR SUBSCRIPTI
AUGZ21 SECURITY FEE
TICKETS FOR AUG21
ENVELOPES FOR ENR C
ITEMS FOR CREEK AND
SEP21 COOLER RENTAL
WATER FOR bMTSs (6)
DEDUCTIBLES-1

QUOTE 215476

CV SITE REPAIRS

VV PARK&SITE IMPROV
CS PARK/SITE IMPROV
BUS GARAGE ADDITION
CV PARK & SITE IMPR
v 2020 RENO WS 09-
SEP21 - INTERNET
v 2020 RENO WS 05-
vV 2020 RENO WS (9-
VV PHASE II-~CON MGM
VV PHASE II-GEN CON
ECC 2020 RENO-GEN €
ECC 2020 RENO-CON M

VV PHASE TI-SITE SE
ECC 2020 RENO-SITE

vV 2020 RENO WS 26-

PAGE NUMBER: 41

ACCTPA21

SALES TAX

G.G0
0.00
0.00
0.00
0.00
0.00
0.00
0.00
G.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.060
0.00
Q.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

.00

AMOUNT
485.00
H,umm”ww
1,854.17
48.00
21,600.00
23,636.61
350.00
124.20
228.00

98.77

86,315.65
6,608.85
1,910.90
1,093.45

43.70

45,392.00
120,172.82

3,702.77



SOURCEWELL TECHNOLOGY

DATE: 18/01/2021
TIME: 07:34:11

SELECTION CRITERIA: transact.yr='22'

ACCOUNTING PERIOD:

4/22

FD - 06 -~ CONSTRUCTION FUND

CASH ACCT CHECK NO  ISSUE DT

Al01.00 383358
A101.00 383364
e
TOTAL CHECK

A101.00 383370
A101.00 383374
AL0L.00 383376
A101.00 383387
AL01.00 383389
Al101.00 383398
A101.00 383402
A101.00 383403
e
TOTAL CHECK

Al(01.00 383411
AI0L.00 383411
TOTAL CHECK

Al01.00 383413
Al01.00 383415
Al101.00 383419
A10L.00 383420
Al01.00 383424
Al01.00 383431
AL01.00 383446
Al01.00 383450
Al01.00 383457
Al01.00 383462

09/15/21
069/15/21
R
09/15/21
09/15/21
08/15/21
09/15/21
08/15/21
09/15/21
09/22/21
OW\NNVNH
A/

R
08/22/21
09/22/21
09/22/21
09/22/21
09/22/21
09/22/21
09/22/21
09/22/21
09/22/21
09/22/21

VENDOR

26228
27935
22297
22297
28985
28831
28970
31082
31001
32171
31989
22875
26629
26629

00649
00649
22896
10363
32077
29089
22552
32562
22894
31991
18615
22297

EDINA -~ LIVE

CHECK REGISTER - BY FUND

NAME

MINNESOTA MEMORY IN
NORTHSTAR AUDIO VID
PARALLEL TECHNOLOGI
PARALLEL TECHNOLOGI
PETERSON SHEET META
RED CEDAR STEEL ERE
RTL CONSTRUCTION,IN
TERRAZZO DESIGN, LL
TIMECLOCK PLUS DATA
YAMRY CONSTRUCTTION
ADMIRAL COATINGS, I
ADVANCE TERRAZZO &
ASSETGENIE, INC
ASSETGENIE, INC

BEST BUY BUSINESS A
BEST BUY BUSINESS A
CD TILE & STONE INC
CENTRAL ROOFING COM
COMMERCTAL DRYWALL
CONSTRUCTION SYSTEM
EBERT CONSTRUCTION
GRAZZINI BROTHERS &
KENDELL DOORS & HAR
MANOR ELECTRIC INC
NAC

PARALLEL TECHNOLOGI

and transact.period='3"

BUDGET CODE

Q6005870795731
06005870795724
06005870795000
06005870795000
06020867380000
06020867380000
06020867380000
06020867330000
06005870795000
06020867380000
06008867380000
06008867380000
Q6005870795731
08005870795731

06005870795711
06005870795711
06008867380000
06008867380000
06008867380000
06008867380000
06008867380000
06008867380000
6008867380000
06008867380000
06008867 380000
060058707935000

ACCNT

556
556
520
520
520
520
405
520
520
520
556
556

556
556
520
520
520
520
520
520
520
520
520
305

-~~~DESCRIPTION~--~

QUOTE 142945296
PRICE QUOTE DATE 8/
DOOR REPAIR SERVICE
DOOR 4 REPAIR SERVI
Vv 2020 RENO WS 23-
vV 2020 RENO WS 05-
VW 2020 RENO WS 09-
vv 2020 RENO ws 09-
FY21/22 LICENSE REN
Vv 2020 RENO WS 06-
ECC 2020 RENC wS 09
£CC 2020 RENO WS 09
QUOTE 342405

QUOTE 342405

BEST BUY STORE BYOD
BEST BUY STORE BYOD
ECC 2020 RENC WS 09
ECC 2020 REND wS 07
ECC 2020 RENC ws 09
ECC 2020 RENO WS 05
ECC 2020 RENO WS 06
ECC 2020 RENO WS 09
ECC 2020 RENO WS 08
ECC 2020 RENO W$ 26
ECC 2020 RENO WS 23
52 RENAMING UPDATES

PAGE NUMBER: 42

ACCTPAZ]

SALES TAX

0.00
0.00
8:09
0.00
0.00
0.00
0.00
3.00
0.00
0.00
0.00
0.00
0.00
0:00
0.00
5:85
0.00
8.00
0.00
0.60
0.00
0.00
0.06
0.00
0.00

0.00

AMOUNT

5,198.00
660.00
162.00
T

6,632.05

36,100.00
28,781.05
280.00
12,058.20
4,241.75
11,775.86
427.80
199.00
43500
1,650.00
8,700.00
10,350.00
3,324.15§
1,997.78
14,102.76
3,153.62
21,103.67
1,942.52
21,376.01
86,926.90
598,210.91

621.00



S0URCEWELL TECHNOLOGY
DATE: 10/01/2021
TIME: §7:34:11

SELECTION CRITERIA: transact.yr="22'
ACCOUNTING PERIOD:

4/22

FD - 06 - CONSTRUCTION FUND

CASH ACCT CHECK NO ISSUE BT VENDOR

A101.00
A101.00
A101.00
Al101.00
A101.00
AlI0L.00
AL(01.00
A101.00

TOTAL CASH ACCOUNT

TOTAL FUND

383469
383475
383480
383489
383529
383536
v16490
v16505

09/22/21
09/22/21
09/22/21
09/22/21
09/29/21
09/29/21
09/15/21
09/22/21

14195
32099
22773
32561
18842
06953
E0Q8358
E13348

EDINA - LIVE

CHECK REGISTER - BY FUND

and transact.period='3"

NAME BUDGET CODE

RIGHT-WAY CAULKING O06008867380000
S0NUS INTERIORS INC 06008867380000
SUMMIT #IRE PROTECT 060G08867380000
WOODSIDE INDUSTRIES 06008867380000
NORTHERN COMPUTER T 06005870795754
PREMIUM WATERS INC 06005870795000
06005870795744
NATHANIEL M LINDLEY 06005870795731

KELLY N KRuTZ

ACCNTY

520
520
520
520
555
305
555
536

-=~~DESCREIPTION--~-

ECC 2020 REND WS 07
ECC 2020 RENO wS 09
ECC 2020 RENC WS 21
ECC 2020 RENO WS 12
BROADCOM 9361-4I RA
WATER FOR OMTS (8)
CASTERS - DMTS CART
IPAD CHARGERS

PAGE NUMBER: 43

ACCTPAZL
SALES TAX AMOUNT
G.00 8,645.00
0.00 70,697.18
0.00 19,829.23
0.00 15,927 .44
0.00 662.00
0.00 48.00
0.00 65.36
¢.00 34.99
0.00 1,255,732.97
0.60 1,255,732.97



SOURCEWELL TECHNOLOGY
DATE: 10/01/2021
TIME: Q7:34:11

EDINA - LIVE

CHECK REGISTER - BY FUND

SELECTION CRITERIA: transact.yr='22' and transact.period='3"

ACCOUNTING PERICD:

£D -

CASH ACCT CHECK NO

Al01.00
A101.00
A101.00
A101.00
Al101.00

TOTAL CASH ACCOQUNT

TOTAL FUND

20 -

WR2573
WR2580
WR2581
WR2597
WRZ2599

TOTAL REPORT

4722

INTERNAL SERVICE

ISSUE DT VENDOR
08/07/21 30220
09/13/21 30220
09/13/21 30220
09/20/21 30220
cm\Nw\NH.wONNo

NAME

DELTA DENTAL
DELTA PENTAL
DELTA DENTAL
DELTA DENTAL
DELTA DENTAL

1

BUDGET CODE
WIRE 20605105000000
WIRE 20005105000000
WIRE 20005105000000
WIRE 20005105000000
WIRE 20005105000000

ACCNT
220
220
220
220
305

~==-DESCRIPTION~~--
DENTAL PAYMENT
DENTAL PAYMENT
DENTAL PAYMENT
DENTAL PAYMENT
ADMIN FEE

ACCTPAZ1

SALES TAX AMOUNT
0.00 18,686.46
0.00 13,040.67
0.00 2,041.10
.00 9,894.40
0.00 4,489.02
0.00 48,151.65
0.00 48,151.65
0.00 6,667,851.23

PAGE NUMBER: 44
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DEFINING EXCELLENCE

Board Meeting Date: 10/11/2021

TITLE: National Insurance Services (NIS) Benefits Consulting Services Agreement
TYPE: Consent

BACKGROUND: Edina Public Schools has contracted for the past five years for benefit
consulting services with National Insurance Services (NIS). That agreement expires December
31, 2021. NIS provides services for renewals and goes out for bids for the district in the areas
of health, dental, life, Itd, group Medicare supplemental plan, vision, and retiree health
reimbursement arrangements (HRA'S).

RECOMMENDATION: The District administration recommends renewing the agreement with
NIS for the next five (5) years beginning January 1, 2022.

ATTACHMENTS:

1. Catalyst Sourcing Process Summary
2. NIS Consulting Services Agreement



CATALYST

Sourcing Solutions

General Information

Sourcing Process Summary

Client

ISD #273 - Edina Public Schools

Date

10/1/2021

Department

Human Resources

ltem/Category

Insurance/Benefits Consulting Services

Purchase Notes

Component

Process utilized:

Note

e Negotiation of extension with incumbent using marketplace benchmark data
o  Professional services agreements can be negotiated directly WITHOUT formal RFP/bid per

Minnesota statute.

Vendoi(s):

e National Insurance Services (NIS)

Agreement Term:

e Two (2) yearsin base term

o Three (3) 1-year renewal opftions for district

Recommendation Rationale

The District has partnered with NIS for Benefits Consulting/Marketing since awarding this agreement following the Request for
Proposal (RFP) process in 2015. In this process, NIS proposed the best value (and lowest over fees) of all proposals submitted
while presenting experience and capabilities that best aligned with the District’s benefits strategy.

NIS has NOT raised their fees to the district since the original award, while most vendors have maintained nominal annual rate

increases.

The recommended agreement allows for an initial rate increase of $5,000.00 and annual rate increases of up to $2,500.00 to

account forrising labor cost. The structure of this agreement allows the District to maintain continuity for the next two years but
empowers the district with flexibility to terminate after the initial term OR continue renewal under capped rate increases for up

to three additional years. This rate control component would allow the District to potentially secure future savings based on
current labor, health care, and insurance inflation projections (all of which could have significant impact on this category’s

costs).

The District utilizes a benefits management strategy that places the responsibilities for benefits advising, plan marketer, and
enrollee consulting during open enroliment on NIS and uses Plan Source’s software platform to manage plan and enrollee
data. When the cost of the two components (NIS and Plan Source) are combined, the total cost to the District remains to be
under benchmark costs for benefits consulting and management costs that are typically about 1% of the total annual

premium.




N IS Client Focused. Solution Driven.

National Insurance Services

A

CONSULTING AGREEMENT

This Consulting Agreement (Agreement) is between Edina Public Schools (Client) and National Insurance Services (NIS)
(Consultant), effective as of January 1, 2022.

WHEREAS, Client wishes to obtain the assistance of Consultant with strategic benefit planning, design, funding,
administration and communication with respect to its employee benefit programs;

WHEREAS, Consultant has superior knowledge and expertise in assisting employers with designing and servicing employee
benefit plans; and

WHEREAS, the parties wish to set forth their respective expectations;

Now, therefore, for good and valuable consideration, the receipt and sufficiency of which is hereby mutually acknowledged,
the parties hereby agree as follows:

1. Scope of Services to be provided by Consultant. Scope of service actions will be mutually agreed
upon annually through our Full Benefits Consulting Service Model and/or described in the Scope
of Services portion of this agreement.

2. Client's Responsibilities. Client will make available such reasonable information as required for
Consultant to conduct its services. Such data will be made available as promptly as possible. It is
understood by Consultant that the time of Client’s personnel is limited, and judicious use of that
time is a requirement of this Agreement. Client will make timely payments of the service fees as
set forth elsewhere in this Agreement.

3. Disclosure and Recordkeeping.

a. Full Disclosure. Client has the right to approve any arrangements and/or the utilization
of any intermediaries in connection with, or arising out of, or in any way related to
Client's insurance and risk management program. Consultant must seek approval from
Client prior to the use of any of the above in connection with the Client's insurance and
risk management program.

b. Recordkeeping. Consultant will maintain accurate and current files including, but not
limited to, insurance policies and correspondence with insurers or brokers in accordance
with industry standard record retention practice or as otherwise directed by Client.

4. Term & Termination.

a. Term. The initial term of this Agreement shall be two (2) years, renewable annually for up
to three (3) additional 1-year terms (a total maximum term of five years), commencing on
January 1, 2022 and ending no later than December 31, 2026. Thereafter, this
Agreement will remain in effect until terminated as described below.

b. Termination. This Agreement may be terminated by either party only as follows:

I Effective upon thirty (30) days’ advance written notice to the other party
stating that such other party is in breach of any of the provisions of this

PROPOSAL | BENEFITS CONSULTING



N IS Client Focused. Solution Driven.

National Insurance Services

A

Agreement, provided such breach (if able to be cured) is not cured within
twenty (20) days after the notice is received;

Il effective upon ninety (90) days’ advance written notice to the other party given
with or without reason; provided such notice is given after the Initial Term; or

1. By mutual written agreement of the parties.

V. If contract is termed prior to the agreed upon contractual time frame. Any
uncompleted services will cease.

5. Compensation. Subject to any changes as may be mutually agreed by the parties, NIS will
receive, as compensation for its services under this Agreement, fees illustrated in Exhibit 1.

Consistent with industry practices, insurers may also pay insurance brokers, such as NIS, indirect
compensation based upon volume efficiencies, client renewals, marketing services, product
development, technology investments and other additional services. NIS seeks written
assurances from insurers that any such indirect compensation will not adversely impact the
pricing or coverage terms that NIS is able to obtain for its clients. The amount of any available
indirect compensation shall not be included in the calculation of any commission that may be
due to NIS as a result of the placement of an insurance product.

NIS shall comply with all applicable state and/or federal laws and regulations regarding disclosure
of compensation and embraces industry efforts for transparency. We believe it is important that
clients have access to information that may be relevant to their choice of insurance products,
including the cost of such insurance and services, and, the compensation that may be directly or
indirectly paid to NIS in connection with the products or services that are selected. Your NIS
account representative will be happy to address any questions you have regarding this matter.

6. Personnel. Consultant will assign its personnel according to the needs of Client and according to
the disciplines required to complete the appointed task in a professional manner. Consultant
retains the right to substitute personnel with reasonable cause. The Account Management Team
consists of the following individuals:

Primary Service Team:
= Consultant: Aaron A. Casper, AIF®
= Account Manager: Brock Buckellew
= Director of Health Plan Analytics: Pierre Guilfoile

= Senior Client Relations Representative: Ashley Veenendaal

Additional Key Resources:

=  Retirement Income Account Representative: Adam Kuck

7. Records and Information. Consultant agrees to keep any information provided by Client
confidential and to exercise reasonable and prudent cautions in protecting the confidentiality of
such information. If the services provided by Consultant involve the use of protected health
information, Client and Consultant agree to enter into an appropriate business associate
agreement.

PROPOSAL | BENEFITS CONSULTING



N IS Client Focused. Solution Driven.

National Insurance Services
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8. Independent Contractor. It is understood and agreed that Consultant is engaged by Client to
perform services under this Agreement as an independent contractor. Consultant shall use its
best efforts to follow written, oral or electronically transmitted (i.e., sent via facsimile or email)
instructions from Client as to policy and procedure.

9. Fiduciary Responsibility. Client acknowledges that: (i) Consultant shall have no discretionary
authority or discretionary control respecting the management of any of the employee benefit
plans; (ii) Consultant shall exercise no authority or control with respect to management or
disposition of the assets of Client's employee benefit plans; and (iii) Consultant shall perform
services pursuant to this Agreement in a non-fiduciary capacity.

Client agrees to notify Consultant as soon as possible of any proposed amendments to the plans'
legal documents to the extent that the amendments would affect Consultant in the performance
of its obligations under this Agreement. Client agrees to submit (or cause its agent, consultants
or vendors to submit) all information in its (or their) control reasonably necessary for Consultant
to perform the services covered by this Agreement.

10. Entire Agreement. This constitutes the entire Agreement between the parties, and any other
warranties or agreements are hereby superseded.

Subsequent amendments to this Agreement shall only be in writing signed by both parties.

For National Insurance Services:

Signature Date

For Edina Public Schools:

Signature Date

PROPOSAL | BENEFITS CONSULTING
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National Insurance Services

COMPENSATION AGREEMENT

Client: Edina Public Schools Client State: Minnesota

Client has agreed that National Insurance Services will be compensated for the above services as follows:

& Consulting fee of S 45,000 annual (billed quarterly) plus carrier commissions on
non-medical lines of business. With an annual increase of $2,500 for subsequent years.
|:| Compensation embedded in the monthly cost of the insurance plan/s. Details below.

Compensation Details for Insured and Self-Funded Employee Benefit Products and Services

Effective Date of Percentage of
Product/Service Premium

Medical 1/1/2022 N/A
Dental 1/1/2022 N/A

Product/Service

For National Insurance Services:

Name (print) Title

Signature Date

For Edina Public Schools:

Name (print) Title

Signature Date

PROPOSAL | BENEFITS CONSULTING
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SCOPE OF SERVICES

Our experts and consultants utilize a process that is designed not only to detect and address the cost-drivers

A

impacting your premium costs, but also help you build sustainable plans that get buy-in from all stakeholders.

Three Dedicated Consultants Working with Edina Public Schools

= Annual calendar of scheduled meetings

= Step-by-step, written timeline

= 24-hour response time to all inquiries related to the client’s employee benefits

= Attendance at open enrollment, employee benefit, and/or management meetings
= Bargaining and/or negotiation support

= Assistance handling claims or service concerns with all plan providers including but not limited to
Medical, Dental, Life and Disability Insurance, Flexible Spending Accounts, Health Savings
Accounts, COBRA administrators, and Retirement Plan administrators

Evaluation of All Employee Benefits

= Costs delineated for each benefit plan with annualized amounts
= Review master employment agreements for Teachers and Administrators
= GAP analysis

= Policy administration recommendations

Health Plan Evaluation and Recommendations

= Run Medical/Rx utilization analytics to impartially pinpoint true cost factors
= Review claims experience utilizing various underwriting methods
= Compare previous years’ claims experience to current year outlining the trend

= Monitor increases and decreases in employee participation including financial impact to short-
term and long-term cost control objectives

= Review claim performance levels including administration and network

= Perform claim analysis to forecast benefit adjustments

= Help determine appropriate benefit levels for all staff members based on utilization
= Design cost mitigation/containment procedures

= Evaluate the use of plan designs implemented successfully by other NIS clients

= Use cost modeling reports to evaluate proposed plans

= Perform statutory market searches through formal and informal bid process

=  Wellness plan review and recommendations

PROPOSAL | BENEFITS CONSULTING
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= Review self-funding as an option (multiple plan offerings, defined contribution, onsite clinics,
retiree solutions, etc.)

= Review and maintenance of all stop-loss contracts (if applicable), SPD’s, and Certificates of
Coverage to ensure that both the employer and employees are covered at the expected levels at
all times

OPEB Assessment and Recommendations

= OPEB reduction plan and funding options

= Asset management strategy

Retirement Plan Evaluation and Recommendations

= Early retiree payout cost cutting measures

= Plan to transition early retirees off your medical plan

Develop Strategic Benefits Plan

= Development of a three-to-five-year strategic plan
= This plan will identify and prioritize additional long-term objectives

= |t will also establish specific deadlines for meeting those objectives

Carrier and Administrator Selection and Management

= Development, submission, and proposal analysis for all RFPs
= Implementation support for wellness initiatives

= Provide all applicable information for development of wellness program or provide this
information to selected vendors

= Rate negotiations with all incumbent carriers and potential carriers available in the market
bidding on the client’s business

PROPOSAL | BENEFITS CONSULTING
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NIS

National Insurance Services

Employee Communication Plan

Employee Benefit Communications
Benefit Statements

Consumer-Directed Health Care (CDHC)
HealthCare Reform

Employer Education Articles and Newsletters
Benefits Bulletin

Employee Handbook and Policies
Health Awareness Newsletter

Know Your Employee Benefits

Live Well, Work Well

National Health Observances Calendar
Prevention Newsletter

Retirement

Compliance and HR Support

Healthcare reform compliance analysis, updates, and personalized strategy

IRS and state-specific legislation, employment law, and regulation

Compliance guidance on HIPAA and COBRA

Annual Account Review

Benefit Administration Platform Services — NIS Enroll

Client Focused. Solution Driven.

Annual benefit plan design review outlining different options with cost differentials

Individual Employee Benefit education and communication annually and for new hires

Benefit Administration Management
Online enrollment
Billing and eligibility

Documentation and communication

PROPOSAL | BENEFITS CONSULTING
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DEFINING EXCELLENCE

Board Meeting Date: 10/11/2021

TITLE: Lease-To-Own purchase of Minneapolis Student Route Buses
TYPE: Consent

BACKGROUND: Challenges with Minneapolis student routes have been ongoing since the
start of the school year. The advantage of having Edina bus drivers doing these routes is less
reliance on contractors amid a bus driver shortage. In order to begin that changeover process
the Transportation Dept. would need to purchase additional buses on a staggered schedule. In
order to help expedite this process additional regular buses are being proposed to be leased to
own over a 3-year period. This will eliminate a larger one-time cost in the operating capital fund
in any one current year, until the changeover is complete. David White, Transportation Director,
currently has 2 drivers ready to go to drive Minneapolis student routes. Costs (excluding bus
purchases) for the Minneapolis student routes are reimbursed 100% by the State. The
administration recommends approving the lease of these buses from the Hoglund Bus
Company.

RECOMMENDATION: The district recommends selecting the lease to own proposal by
Hoglund Bus for three (3) buses, as this proposal offers the best overall combination of the
decision criteria — including competitive total pricing, local service and support capabilities, and
the district’s prior experience working with Hoglund Bus Company.

ATTACHMENTS:

1. Bus Quote letter for RFQ and analysis
2. Hoglund Bus Lease-to-Own Amortization Schedule



W caTALYST Sourcing Process Summary

\ Sourcing Solutions

General Information

Client ISD #273 - Edina Public Schools Date 10/6/2021

Department Transportation Iltem/Category Type C Bus Leases

Purchase Notes

Component

Process Used . Direct quote

American Bus Sales
Hoglund Bus
National Bus

Telin Group

United Bus

Participating Vendors

Availability/delivery timeline
Price

Product Quality
Vendor/Product Reputation
Vendor Support

Purchase Criteria

Recommended Vendor

The district’s transportation operations began exploring solutions to overcome the challenges brought on by limitations of
outsourced transportation services driven by current industry conditions. The solution we are pursuing is to expand our internal
capabilities thus allowing the district to directly serve additional students and maintain greater control of these routes, thus
minimizing service disruptions to our students.

The current extended lead time on delivery of new buses presents a significant challenge in this expansion.

The district has secured an opportunity to take immediate delivery on three (3) additional late-model Class C buses to be
deployed to serve routes that are currently outsourced. The opportunity presented allows the district to secure units that are
equipped consistent with the current fleet, and still have significant utility remaining in their lifecycle. The dealer, Hoglund, has
presented a lease-to-own proposal that fits immediate and extended budget constraints.

Before the award recommendation below, a total of five (5) vendors were evaluated to provide the necessary equipment.

Vendor Comparison

Description American Hoglund National
Type C Buses Available 1 3 1 2 0
Average Age 5 years 3 years 3 years 12.5 years n/a
Average Mileage 70,000 miles 31,000 miles 40,000 miles 133,721.5 miles n/a
Manufacturer | ¢  Thomas . International . Bluebird * BIUEbIrd. n/a
. International

Recommended Award

The district recommends selecting moving forward with the 3-year lease-to-own proposal from Hoglund Bus, as it immediately
provides the opportunity to expand the capabilities of internal district transportation services with vehicles consistent with the
current fleet immediately to reduce service disruptions for the 2021-2022 school year, as well as future school years.



HOGLUND BUS COMPANY

Sept 30, 2021

Attn: David White
Phone:
Fax:

Used Bus Lease Finance to Own
We appreciate this opportunity to work with you and the school to solve your transportation needs.
Below is the lease to own option that we have discussed and if there are any additional questions or

quotes needed, please let me know. Thank You!

(3) Used 2020 IC CE - 77 Passenger: 21K — 31K Mileages
Sell Price After Tax / Title / Licensing Fees: $68,873.00 Each Unit

3-2020 Used IC CE 77 Pass School Buses
Nominal Annual

Rate: 2.000%
Event Date Amount Number Period
1 Loan 10/25/2021  206,619.00 1
2 Payment 11/25/2021  70,360.00 3 Annual
Date Payment Interest Principal Balance
Loan 10/25/2021 206,619.00
1 11/25/2021 70,360.00 350.97  70,009.03 136,609.97
2 11/25/2022 70,360.00 2,732.20 67,627.80 68,982.17
3 11/25/2023 70,360.00 1,377.83  68,982.17 0.00
Grand Totals 211,080.00 4,461.00 206,619.00

Tax / Title / Licensing Fees Include
Note All Stock Units Are Subject to Prior Sale!
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DEFINING EXCELLENCE

Board Meeting Date: 10/11/2021

TITLE: Edina Resource Center
TYPE: Consent

PRESENTER(S): Valerie Burke, Director of Community Education Services

BACKGROUND:

The funding of the Edina Resource Center was approved by the School Board in June, 2021. At
that time, it was determined by the Edina Community Council, the Community Education
Services Advisory Council, and the School Board through this action, that District 273’s Local
Collaborative Time Study commitment to the Edina Resource Center for fiscal year 2021-22 is
$66,000.

The Edina Resource Center is a collaborative effort between Edina Public Schools, the City of
Edina, and the wider community. The ERC connects all people who live, work or go to school in
Edina to services, providers, organizations and opportunities to meet their needs. The ERC
works closely with school district representatives including school social workers, school
psychologists, equity and inclusion specialists, and Early Learning Center staff.

In addition, the Resource Center Manager leads the Edina Community Council, connecting
Edina Public Schools with crucial community partners including Bloomington Public Health,
Hennepin County, Community Action Partnership of Hennepin County, VEAP, Edina Police,
YMCA and more. The ERC continues to provide timely and needed services to our families and
larger community. The Edina Resource Center is managed by Edina Community Education.

RECOMMENDATION: Approve the agreement

PRIMARY ISSUE(S) TO CONSIDER: In accordance with the agreement to be fiscal agent for
LCTS (Local Collaborative Time Study) funds, approves the transfer of $66,000 to the Edina
Resource Center budget, 04-005-590-321-502-R040, for the current fiscal year, 2021-22

ATTACHMENTS: ERC Highlights 2020-21



Edina Resource Center

Connecting all people who live, work or go to school in Edina to services, providers, organizations and opportunities to
meet their needs. A collaborative partnership between Edina Public Schools and the City of Edina, the Edina Resource
Center works closely with school district representatives including school social workers, school psychologists, equity
and inclusion specialists, and Early Learning Center staff.

2020-21 Highlights Most Common Needs
2020-21
In 2020-21, 468 households, comprised of 1,217individuals reached out to the Community I\/Iembers.
Edina Resource Center for personalized support in connecting with resources. who Contacted the Edina
Support was offered by phone and email, as in-person meetings were paused due Resqurce Center were
to COVID-19. More than 1,111 referrals were made to help best meet their looking for resources
household situation. Fewer seniors reached out as in past years, primarily due to related to:
many seniors staying home during the pandemic. 90% of the individuals served %Financial Support
were from families with children. Scholarship
Trend continues with more people accessing resources online. % Food Resources
EdinaResourceCenter.com provides local, timely information to help connect the % CRilEl O
Edina community to providers and resources. Activity increased by 36% with % .
10,902 views by 6,727 visitors. Hundreds of updates were made throughout the Community Info
year to keep the community informed on the most relevant information and %Transportation
resources. %
Housing
¥ od
) %
D | =
468 households 1,111 personalized referrals 36% increase in online activity
reached out for 1:1 support accessing resources

13% increase

\6/ ¢S5
AR .

225 students provided 144 youth had their summer 40 Families received
backpacks & school supplies learning energized with summer  Thanksgiving Baskets from the
donated from VEAP scholarships (30 with YMCA; 114  Rotary Clubs of Edina & Rotary
Edina Community Ed) Club of Edina Morningside

Edina Community Council
The Edina Community Council is the decision-making body for the Edina

Family Services Collaborative and acts as the Advisory Council for the Edina .
Resource Center. Our mission is to be a catalyst for Edina community efforts g
to strengthen individuals and families. The Resource Center Manager leads I n a

the Edina Community Council, connecting Edina Public Schools with crucial Resource Center
community partners including the City of Edina, Bloomington Public Health,

Hennepin County, Community Action Partnership of Hennepin County,

VEAP, Edina Police, YMCA and more.
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DEFINING EXCELLENCE

Board Meeting Date: 10/11/2021

TITLE: Volunteer Program
TYPE: Consent

PRESENTER(S): Valerie Burke, Director of Community Education Services

BACKGROUND:

The Community Volunteer Program provides an invaluable connection from classroom to
community. CVP creates opportunities for community members to connect with students to
support the curriculum or support them personally. Volunteers are placed with careful
consideration given to how their presence supports the educational objectives of a class and or
the curriculum.

The community volunteer program, Is managed by Community Education. Staff responsible
recruit, screen, takes applications, complete orientations, coordinates background checks, and
matches volunteer skills and interests with student, staff and program needs. The volunteer staff
maintains a welcoming environment where volunteers find a sense of purpose and feel
appreciated.

We are pleased to be welcoming in-person volunteers back into our school settings for the
2021-22 school year.

RECOMMENDATION: Approve the agreement

PRIMARY ISSUE(S) TO CONSIDER: Approve the agreement to transfer funds ($40,000) to
the Edina Volunteer Program for the above services: Please transfer to 04-005-590-321-501-
R040 for the 2021-22 school year.

ATTACHMENTS: None
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DEFINING EXCELLENCE

Board Meeting Date: 10/11/2021

TITLE: Master Agreement — Independent School District 273 and Education
Minnesota/Edina

TYPE: Consent

PRESENTER(S): Nicole Tuescher, Director of Human Resources and Administrative
Service; John Toop, Director of Business Services

BACKGROUND: Negotiations have resulted in a tentative agreement between Education
Minnesota/Edina, who represents our teachers, and the district. This tentative agreement is to
be effective July 1, 2021 through June 30, 2023. Members of the bargaining unit have
approved the new contract terms and conditions of employment. These terms are reflected in
the attached master agreement, which includes, but is not limited to the following changes:

1. Step movement in both years of the agreement.

2. The salary schedules, including extracurricular, extra pay and extra services schedules,
will be increased by 1.5% in the first year. Those teachers currently on increment S as of the
end of FY20-21 will receive a one-time payment of approximately $310 on the December
15" pay period.

3. For the second year of the agreement, the salary schedule, including extracurricular,
extra pay and extra services schedules, will be increased by 1%.

4. The district contribution for health insurance will be increased by 1% on January 1, 2023,
year 2 of the agreement.

5. Removal of athletic coaching stipends from the agreement.

6. Incorporation of sick leave pool language into agreement eliminating previous disaster
leave provisions.

The total compensation package is approximately 6.11%, or $4,174,819 over the term of the
contract. The total compensation package is within the adjusted parameters set by the School
Board. The Superintendent supports the recommendation.

RECOMMENDATION: Approve 2021-2023 EM/E Contract

ATTACHMENTS:

1. Final EM/E Contract
2. Redline Version of Final EM/E Contract



MASTER AGREEMENT INDEPENDENT
SCHOOL DISTRICT NO. 273
EDINA, MINNESOTA

AND

EDUCATION MINNESOTA/EDINA
JULY 1, 2021 THROUGH JUNE 30, 2023

Education Minnesota

Edina



2.

CONTENTS

INTRODUCTION

1.01 Master Contract

1.02 Preamble

1.03 Recognition

1.04 Rights and Privileges of the Union
1.05 Management Rights

1.06 Teachers' Duties and Responsibilities
1.07 Definitions

1.08 Employee Rights

1.09 Meet and Confer

SALARIES AND RELATED ITEMS

.01
.02
.03
.04
.05
.06
.07
.08
.09
.10
.11
.12
.13

DN NDDNDDNDNDDNDDDNDNDDNDDNDDNDDN

Individual Teacher Contracts
Salary Schedules

Status of Salary Schedules

Pay Periods

Credit for Outside Experience
Increases in Salary

Full Years Credit - Step Advancement
Payroll Deduction - Dues Check Off
Tax-Sheltered Annuities
In-District Travel

Retirement

Early Retirement Incentive Payment

Employer Contribution Toward Hospitalization

Medical Insurance
Differential for Multi-Grade & Multi-
Department Assignments

LEAVES OF ABSENCE

.01
.02
.03
.04
.05
.06
.07
.08
.09
.10
.11
.12
.13
.14

W wWwwwwwwwwwwwww

Basic Leave Allowance

Compensatory Time

Professional Leave

Workload Relief Days

Sabbatical Leave

Long Term Leaves of Absence Without Pay
Parental Leave

Judicial Leave

Leave for Holding Public Office
Military Leave

Selective Service Physical Examination
Non-Instructional Positions for Teachers
Superintendent Discretionary Leave
Shared Contracts

Page

G s NP

O O oyvoyoy oy oy O

e
= o o W

=
N

13

13
18
18
19
19
24
25
27
27
27
27
27
28
28



INSURANCE

[N

.01
4.02

.03
.04
.05
.06

.07

B

DUTY

ul

.01
.02

(@]

.03
.04
.05
.06
.07
.08

[S2BNCBNC BNE NG INE |

Group Insurance Policies

Life Insurance and Accidental Death and
Dismemberment Insurance

Income Protection Insurance

Hospitalization-Medical Insurance

Hospitalization-Medical-Dental Insurance

Dental Insurance

Liability Insurance
DAYS AND HOURS

Duty Days

Salary Deduction and Pay for Extended School
Year Positions

Legal Holidays and Emergency Closings

Hours of Employment

Preparation Time

Duty-Free Lunch Period

Supervisory Responsibilities

Secondary School Advisory

UNREQUESTED LEAVES OF ABSENCE

.01
.02
.03
.04
.05
.06
.07
.08
.09
.10
.11

Y O O O)Y O O)Y O)Y OO O) Oy O

Purpose

Seniority Date

Seniority List

Seniority List Preparation
Unrequested Leaves of Absence
Bumping Rights Procedures
Status While on Leave

Recall

Termination of Rights
Probationary Period

Teachers on Unrequested Leave Serving as Long-

Term Substitutes

EXTRA DUTY, EXTRA SERVICE, EXTRACURRICULAR

.01
.02
.03
.04
.05

N N RN

Extra Duty and Extra Service Assignments
Extracurricular Assignments

Extra Service and Extra Duty Salary Schedules
Extracurricular Salary Schedule
Extracurricular Study Committee

HOURLY-PAID TEACHERS

8.01

8.02

Provisions Applicable to Hourly-Paid Teachers and

EC/FE Teachers
Provisions Applicable to Hourly-Paid Teachers

29

29
30
30
31
31

32

32

33
33
34
34
34
35
36

36
36
37
37
38
38
39
39
41
41

41

42
42
43
43
43

44
44



9. GRIEVANCE PROCEDURE

9.
9.

01
02

10. LONG

10.
10.
10.
10.
10.
10.
10.

01
02
03
04
05
06
07

Definition
Procedure

TERM SUBSTITUTE TEACHERS

Definition

Compensation

Hospitalization-Medical-Dental Insurance
Leave Allowance

Long-term Substitute Seniority List
Limitations

Other Applicable Provisions of the Agreement

11. MISCELLANEOUS

11.
11.
11.

01
02
03

External Education Organizations
Study Hall Supervision
Open Enrollment for School-Aged Children of Teachers

12. DURATION AND RENEGOTIATION OF AGREEMENT

12.
12.
12.
12.

01
02
03
04

Term of Agreement

Effect of Agreement
Termination or Modification
Publication of the Agreement

13. DOCUMENT AUTHORIZATION
14. APPENDICES

A

B

INDEX

2021-22 Teachers’ Salary Schedule

2022-23 Teachers’ Salary Schedules

2021-22 & 2022-23 Extracurricular Salary Schedule
2021-22 & 2022-23 Extra Service Salary Schedule

2021-22 & 2022-23 Hourly Teacher/Extra Duty Salary
Schedule

2021-22 School Calendar

Leave Examples

47
47

49
49
49
49
50
50
50

50
50
51

51
51
51
52

52

53

54

56

60

62

63

64

65



I. INTRODUCTION

1.01 Master Contract

This Agreement is made and entered into by and between INDEPENDENT
SCHOOL DISTRICT NO. 273, City of Edina, Hennepin County, Minnesota,
("Employer”) or (“District”), and the EDUCATION MINNESOTA/EDINA ("Union").

1.02 Preamble

Recognizing that providing quality education is the paramount aim of
the Employer and the Union and that the character of such education depends
largely upon the quality and morale of the teaching service, we hereby
declare:

WHEREAS, the Union recognizes that the Employer, under law, has the
final responsibility for establishing policies for the district, provided
that such rights and responsibilities are exercised by the Employer in
conformity with the provisions of this Agreement;

WHEREAS, the Employer recognizes that teaching is a profession;

WHEREAS, the laws of the State of Minnesota authorize teachers and
employers to negotiate in good faith for the purpose of reaching mutual
agreement concerning terms and conditions of employment as defined in Minn.
Stat. 8179A of the P.E.L.R.A. Act of 1971, as amended, (“PELRA”); and

WHEREAS, the Employer and Union desire to incorporate their
understandings into a written agreement in the belief that such action is in
the best interests of the residents of the school district, the students
attending school, the Employer and the teachers represented by the Union;

NOW THEREFORE, in consideration of the following mutual covenants, the

Union and the Employer hereby agree as follows:

1.03 Recognition

The Employer recognizes the Union as the sole and exclusive bargaining
representative for all teachers; long-term substitute teachers (substitute
teachers who replace the same teacher for more than 30 duty days); and other
personnel included in the appropriate unit as defined by Minn. Stat. 8179A.03,
Subd. 18, of PELRA. This representation excludes the superintendent,
assistant superintendents, principals, assistants to the principals,
directors, EAC coordinators, consultants, administrative assistants,
supervisors, trainees, and confidential or supervisory employees as defined in

PELRA. The term "teacher" refers to all professional employees represented by
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the Union in the bargaining or negotiating unit as defined above.

The Employer will provide by October 1 of each school year a list in
electronic form to the union the names, address, telephone numbers, e-mail
address, full-time equivalency (“FTE”) status, worksite locations and
assignment of all eligible bargaining unit members employed and shall keep
that list current by notifying the Union of additions and deletions as they
occur.

The Employer agrees not to negotiate or meet and confer with any
teachers' organization other than the Union so long as the Union is the duly

authorized, exclusive bargaining agent of the District’s teachers.

1.04 Rights and Privileges of the Union

1.04.1 Released Time for Union Activities

During the period covered in this Agreement the Union is allowed up to
25 days annually to be used by teachers who are officers or agents of the
Union at the discretion of the Union. The Union agrees to notify the
Superintendent or designee, no less than 48 hours in advance of the date for
intended use of the Union leave. The cost of substitutes for 18 of the days
used 1s borne by the Employer. Costs thereafter are borne completely by the
Union.

The Union President receives a leave of absence from the 1.0 FTE teacher
position that is paid by the District as described in this section. The Union
will reimburse the District for one-half of this paid leave of absence
(salary and benefits). The District will provide an itemized bill to the
Union by May 31 for one-half of the Union president’s actual salary and
benefits. The reimbursement will be paid by June 30 for actual salary and
benefits of the release time. The Union agrees to notify the District in
writing before May 1 of each year as to who this individual will be for the
following school year.

The District agrees to provide office space for the Union, for use by
its President and other elected officers to conduct the business of the
Union, including:

1. A minimum of a desk, desk chair, phone, and file cabinet.

2. the Union will be responsible for providing technology (excluding the

telephone) used in the office.

3. The District and Union agree that Union materials in the office will

be treated as confidential Union property. The office will have a

lock, and access will be limited to Union officers and District



custodial employees performing routine maintenance.
Either party may cancel its participation regarding access to the office by
providing notice of cancellation a minimum of 60 calendar days prior to the
date of cancellation.

1.04.2 Use of Facilities

The Union has the right to use District buildings and facilities in
accordance with the District's policies, rules and regulations, provided such
use does not interfere with normal District activities or functions. The
Union has the right to use District mailboxes and email for Union business.
The Employer reserves the right to assess charges for additional custodial
and operational expense beyond normal maintenance costs resulting from this
use.

1.04.3 Teacher Requests for Assignments

Each teacher may submit to the Employer, in writing, any requests or
preferences for teaching assignments for the following school year, in
accordance with established staffing procedures. Requests or preferences may
refer to a specific assignment open for the following year but may also take
the form of a request for a particular type of assignment.

1.04.4 Assignments and Transfers

The Employer reserves the right to establish policies and procedures by
which teachers are assigned and transferred. Disputes over the interpretation
or application of these policies is subject to final and binding arbitration
as established by this Agreement.

1.04.5 Board Agendas

The Employer provides access to the school board agendas and minutes
for the Union President at the same time and manner they are provided to

board members.

1.05 Management Rights

1.05.1 Authority of the Employer

State laws have vested in the Employer the full authority to manage,
control and direct the operation of the school district, and to adopt, modify
or repeal policies, rules and regulations for the district. All such
authority of the Employer continues unimpaired, except as limited by a
specific provision of this Agreement.

1.05.2 Provisions Contrary to Law

Any portion of this Agreement that violates any provision of state or
federal laws, are null and void and without force and effect. The
provisions of this Agreement are severable, and if any provision hereof or
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the application of any such provision under any circumstances is held
invalid, it does not affect any other provision of this Agreement or the
application of such provision under other circumstances. The Employer and
the Union agree to mutually amend any provision of this Agreement as

necessary to comply with federal or state laws.

1.06 Teachers' Duties and Responsibilities

Basic Duties Teachers will teach in places, grades or subjects as
designated by the Employer and for which they are licensed. Teachers
perform all teaching and related services as directed by the Employer, use
instructional materials as are approved by the Employer, and observe all
policies, rules and regulations as established from time to time by the
Employer. Before the end of the school year, each building administration
will attempt to notify, in as far as is administratively feasible,
returning teachers of their tentative teaching assignment for the succeeding
school year.

Teachers will attend and participate in institutes, conferences, and
meetings required by the Employer. The provisions of this section will not
be inconsistent with the terms and conditions of other sections of this

Agreement.

1.07 Definitions

The following definitions are applicable to terms used in this
Agreement:

Teacher A "teacher" is any person employed by the Employer in a
position for which such person must be licensed by Professional
Educator Licensure and Standards Board (“PELSB”), excluding the
superintendent, assistant superintendents, principals, assistants to
the principals, directors, EAC coordinators, consultants,
administrative assistants, supervisors, trainees, and all confidential
or supervisory employees.

Duty Day A "duty day" is a day a teacher is required by contract to
perform basic duties.

Other Terms Other terms not specifically defined herein have the

meanings given them under PELRA.

1.08 Employee Rights

1.08.1 Fair Employment Practices

The Employer undertakes and agrees that it will not directly or



indirectly discourage, deprive or coerce any rights conferred by the PELRA or
other state or federal laws. The Employer will not discriminate against any
teacher with respect to hours, salaries, terms or conditions of employment, by
reason of membership in the Union, participation in any activities of the
Union or collective professional negotiations with the Employer, or
institution of any grievance, complaint or proceeding under this Agreement, or
otherwise with respect to any terms or conditions of employment.

The parties agree that there will be no discrimination against any
teacher by reason of protected class (e.g. race, creed, ethnicity, marital
status, age, sex, sexual orientation, disability, status with respect to
public assistance, or national origin), and that the provisions of this
Agreement are applied in a manner that are not arbitrary, capricious or

discriminatory.

1.08.2 Personnel Files

Teachers may request a copy of all evaluative material generated within
the District and have recourse through the grievance procedure to purge false
or misleading information. The Employer may charge teachers the cost to make

these copies.

1.08.3 Teacher Discipline

No teacher will be disciplined without just cause.

1.09 Meet and Confer

The Employer and the Union mutually recognize that PELRA provides for
the establishment of procedures whereby the parties have the obligation to
meet and confer on the District’s educational policies and on matters
relating to employment.

The parties agree to establish a meet and confer committee that meets
at the request of either party at a mutually agreeable time to consider any
matter subject to the meet and confer process under PELRA, but no less often

than once every four months.

2. SALARIES AND RELATED ITEMS

2.01 Individual Teacher Contracts

All probationary teachers are employed by written contract, which will
be signed by the teacher and by the Chairperson and Clerk of the Board of
Education. Each probationary teacher is compensated according to the terms of
the individual contract. Compensation is consistent with the specific terms

and conditions of this Agreement. All continuing contract teachers receive an
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annual notice of compensation by November 15, unless a new Agreement has yet
to be ratified. In this case, teachers will receive the annual notice of
compensation within 60 days of Agreement ratification. The notice of
compensation will be consistent with the terms and conditions of this

Agreement.

2.02 Salary Schedules

The salaries set forth in Appendices A and B (which are attached hereto
and made a part of this contract) are effective as of July 1, 2021, and until
June 30, 2023. Salary schedules apply to the performance of basic duties for
184 days, as specified in Section 5.01, during each of the above contract
years. Part-time teachers contracted to work less than the full-time duty day
or less than the full number of duty days in the work year will be paid pro-

rata from these salary schedules.

2.03 Status of Salary Schedules

The salary schedules set forth in this contract are not, and will not be
construed to be, a part of the individual contract or continuing contract of

any individual teacher. These salary schedules expire as of June 30, 2023.

2.04 Pay Periods

The teacher has the option of 19 or 24 pay periods per year.
Probationary teachers must state the choice when individual contracts are
signed, or by May 1 of the prior fiscal year when negotiations have not been
completed prior to that date. Continuing contract teachers must notify the
business office by May 1 of the prior fiscal year if they want to change their

payment option.

2.05 Credit for Outside Experience

Initial placement on the salary schedule is as mutually agreed upon
by the teacher and the Employer.

Teachers whose Edina experience is interrupted by military service will
be given experience credit on the salary schedule upon their return for the

time spent in such service.

2.06 Increases in Salary

2.06.1 Training
Salary adjustments for increased training are made twice each year. The

first adjustment is made during November and based upon credits and degrees
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completed prior to September 1. Requests for adjustments in November must be
filed on or before October 15 to be considered. Upon approval of a November
adjustment, the applicable salary increase for a full contract year includes
retroactive pay to the beginning of the year and the new pay rate will be paid
over the remaining pay periods.

The second adjustment is made during April and based upon credits and
degrees completed prior to February 1. Requests for adjustments in April must
be filed on or before March 15 be considered. Upon approval of an April
adjustment, one-half (1/2) of the full year salary increase will include a
retroactive payment from the mid-point of the school year and the new pay rate
will be paid over the remaining periods. If an official transcript from the
higher education institution where the credits were earned is unavailable in
time to meet the October 15 deadline, the leader of Human Resources (“Human
Resources”) may extend the October 15 deadline for up to 30 days upon receipt
of proof of credits earned that Human Resources determines to be acceptable.
Requests for salary adjustments must be accompanied by a transcript of credits
earned since the last adjustment was made.

2.06.2 Training Requirements for Basic Salary Adjustment for Teachers

Training Description
Level
A bachelor’s degree issued by an institution approved by the North
BA: Central Association or an equivalent regional accrediting
BA+i5 association. Exceptions to accreditation will be granted only with
the approval of Human Resources.
30 Quarter Hours or 20 Semester Hours. Placement will be
BA+30; authorized with the approval of Human Resources. Prior approval
BA+45 of the training program is strongly recommended.
MA s A master’s degree issued by an institution approved by the North
MA+15 Central Association or an equivalent regional accrediting
association.
A master’s degree plus 30 quarter hours or 20 semester hours.*
MA+30; Placement will be authorized with the approval of Human Resources.
MA+45 Prior approval of the training program is strongly recommended.
A specialist degree or doctorate degree issued by an institution
approved by the North Central Association or an equivalent regional
SPEC. ; accrediting association. New placements for specialist and doctorate
MA+60; degrees will be restricted to degrees earned in education majors or
DR programs germane to a teacher’s assignment. A master’s degree plus
60 quarter hours or 40 semester hours. Placement will be authorized
with the approval of Human Resources. Prior approval of the training
program is strongly recommended.
* Use of Prior Credit: Credits not required for the master’s degree may,

with the approval of the Human Resources Department, be applied to lane
changes beyond the master’s degree, even though such credits were earned
prior to the granting of the degree.
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2.06.3 Requirements for Credit Approval

Admittance to the graduate school of an institution approved by the
North Central Association, or an equivalent regional accrediting association,
is a prerequisite to the acceptance of salary schedule credit for graduate

work. The following exceptions to this requirement are authorized:

1. Credits at the graduate level may be approved without admittance to
a graduate school; however, the course must be eligible to count
toward a graduate program at that institution.

2. Undergraduate credits may be approved when requested by the
Employer for the good of the District. This request may be
initiated by the teacher.

3. Credits may be approved for salary schedule purposes upon the
completion of District organized professional growth classes that
take place outside the duty day. One quarter credit may be approved
for the successful completion of workshops of at least 10 hours,
and two quarter credits may be approved for the successful
completion of workshops of at least 20 hours. Partial credit will
not be given for workshops of less than 10 or 20 hours. Teachers
must receive certification of completion of the course requirements
to receive credit. Teachers receiving credit will not receive any
other hourly remuneration for the classes. A maximum of six
credits earned under this paragraph may be allowed per salary lane
change.

4. Any other exceptions to the requirements listed in this section
must be approved in advance by Human Resources.

Acceptance of credit work for salary schedule purposes must be certified
by an official transcript from an accredited institution.

Teachers may only receive a salary adjustment based upon credits taken
during paid release time from their duty day provided they received prior
approval of Human Resources.

Credit work certified for salary schedule purposes is in the teacher's
major or minor field, or with the approval of Human Resources, in a related
educational field. Programs specifically leading to degrees in other
professional fields, including but not restricted to law and medicine, will
not be approved for salary schedule placement purposes.

Social workers, without a bachelor’s degree in social work and whose
master’s degree required 50 or more semester credits, will be granted 15

quarter credits beyond the MA level for the purposes of lane advancement.

2.06.4 Tuition Reimbursement

When the Employer requests a teacher to take a specific course or
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courses from an academic institution, the Employer will reimburse the teacher
for tuition costs. The Superintendent will notify the teacher in writing of
the specific course or courses requested by the District for which the
teacher will be reimbursed. This request may be initiated by the teacher.
Credits reimbursed in this manner will only be utilized for placement

on the teachers' salary schedule with the prior approval of Human Resources.

2.07 Full Year Credit for Purposes of Step Advancement

Any teacher who works more than half the duty hours (defined as 736
of 1472) in any school year will be given one full year of credit for the
purpose of step movement on the teachers’ salary schedule. Any teacher who
serves less than half the duty hours in any school year are allowed to
accumulate these duty hours for the purposes of this provision. When the
cumulative number of duty hours exceeds half the duty hours, as defined
above, during any school year, the teacher is credited with one full year
of credit beginning with the start of the next school year. The teacher
will then begin accumulating, from zero, additional duty hours toward the

next “Full Year Credit” with the start of the next school year.

2.08 Payroll Deduction - Dues Check Off

Any teacher may authorize deductions from regular pay for membership
dues in the Union. Additionally, a teacher may authorize deductions from
regular pay for political action committee contributions; deductions must
be authorized in writing. Requests for membership dues deductions must be
received in writing by the business office and continues in effect from
year to year unless revoked in writing between June 1 and September 1 for
the following contract year. Pursuant to such authorization, the district
deducts a proportionate amount of the dues from each paycheck the teacher

receives during the contract year.

2.09 Tax-Sheltered Annuities

The Employer supplements the Minnesota Teachers' Retirement Association
Program through a tax-sheltered annuity program. The District matches

individual contributions to the annuity fund as follows:

Placement District Match to Employee Contribution
Step A and All BA levels: Are not eligible to participate.
Step B MA levels and above: 1.5 % of basic salary.
Step C and above Two percent of basic salary.

To become a carrier under the District’s tax-sheltered annuity program, a
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company must enroll a minimum of 20 employees. Any removal of an approved
carrier from the list of approved carriers must be mutually agreed to by the
Employer and the Union. The scheduled deadline date for the designation of a
403 (b) or 457 deferred compensation carrier and the amount of the employee
contribution is the first Friday of December. For a teacher who changes
training levels during the school year, the appropriate increase to the
Employer’s matching amount will be contributed to the teacher’s designated tax-
sheltered annuity.

Eligibility While on Leave or Temporarily Employed

1. Temporary Employees

Teachers temporarily employed are not eligible to participate in
the tax-sheltered annuity program.

2. Sabbatical Leave

Teachers on sabbatical leave are eligible to participate in the
tax-sheltered annuity program.

3. Military Leave

Teachers on military leave are not eligible to participate in the
tax-sheltered annuity program, except as provided for in Minn.

Stat. 8192.26.

4. Medical Leave

Teachers on medical leave are not eligible to participate in the
tax-sheltered annuity program.

5. Long Term Leave of Absence Without Pay

Teachers on long term leave of absence without pay are not eligible

to participate in the tax-sheltered annuity program.

2.10 In-District Travel

The rate of reimbursement for teachers whose regular teaching assignments
requires interschool travel within a duty day is at a rate uniformly
established for all district employees in accordance with appropriate I.R.S.

rules.

2.11 Retirement

Teachers who retire and meet the eligibility requirements of Minn. Stat.
§ 471.61, subd. 2b are eligible to continue indefinitely, at their own
expense, participation in the District’s group health and dental plan. These
teachers may also continue, at their own expense, participation in the

District’s group life insurance plan, to the extent and for the duration
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permitted by the terms of the insurance plan. Upon becoming eligible for
Medicare benefits, in order to continue on the District’s health insurance
benefits, the retired teacher must purchase a Medicare supplement policy
directly through the hospitalization-medical insurance carrier. Payment for

this coverage must be paid directly to the carrier.

2.12 Early Retirement Incentive Payment

2.12.1 Eligibility

Any teacher who has reached age 50 and who has worked a minimum of 15
full years, as defined in section 2.07 of the Agreement, in the Edina School
District and who elects to voluntarily retire at the end of any academic year
is eligible for a payment equivalent to 150 days of basic salary based on the
last year of employment.

For part-time teachers, payment will be pro-rated based on the teacher’s
full-time equivalent in the teacher’s last year of employment.

2.12.2 Early Retirement Incentive Payment Schedule and Distribution

An eligible teacher who retires will receive the early retirement
incentive payment (150 days of basic salary) divided into two separate
accounts: (1) one payment into the Health Care Savings Plan (25 percent of
the early retirement incentive payment); (2) three payments into the
403 (b) /457 account established by the teacher (75 percent of the early
retirement incentive payment). Below is how the early retirement incentive
payment will be deposited into the specified accounts:

Health Care Savings Plan (“HCSP”): For all eligible employees, the Employer
deposits one lump sum, which is 25 percent of the early retirement incentive
payment, into the teacher’s account with the Minnesota State Retirement

System’s Health Care Savings Plan.

Payment Date HCSP Amount
Prior to June 30th of 25% of early retirement incentive payment
Retirement Year

403 (b) /457 Account Established by Teacher: For all eligible teachers, the
Employer shall deposit three equal payments, which total 75% of the early
retirement incentive payment, into the 403 (b) account established by the

teacher.

Payment Date 403 (b) /457 Amount

July 20th 1st yr 1/3 of 403 (b) payment

July 20tk 2nrd yr 1/3 of 403 (b) payment

July 20th 3rd yr 1/3 of 403 (b) payment
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2.12.3 Early Retirement Incentive Application

Applications for early retirement incentive payment for retirement at
the end of the academic year must be submitted to the Human Resources
Department by February 1. The retiring teacher must provide the District
with account information for the teacher’s 403 (b) /457 for the deposits to be
made. In lieu of the early retirement incentive payments provided in this
Section 2.12, a teacher may elect to receive early retirement incentive
payments for which the teacher has qualified under the terms of any contract
covering another bargaining unit within the district. If a retired teacher
dies before all or a portion of the early retirement incentive has been
disbursed, any balance remaining is paid to a named beneficiary or, lacking

same, to the deceased’s estate.

2.13 Employer Contribution Toward Hospitalization-Medical Insurance

2.13.1 Employer Contribution Toward Hospitalization-Medical

Insurance, Employed Prior to July 1, 2011

A full-time teacher who (1) was employed as a teacher by the
District before July 1, 2011 and (2) is eligible for and receives an early
retirement incentive payment under Section 2.12 is also eligible for an
Employer contribution toward the Employer’s hospitalization-medical
insurance plan equal to the Employer’s contribution for single coverage at
the time of retirement. The Employer’s contribution will increase each year
by the same amount as the Employer’s contribution to single coverage for
active teachers during the period of eligibility.

The Employer premium contribution identified above will cease as of
(1) the teacher becomes eligible for Medicare; (2) nine years from the date
of retirement; or (3) the teacher’s death, whichever is earliest.

In no event will a combined total of early retirement incentive pay

and additional employer premium contributions exceed one year's pay.

2.13.2 Employer Contribution Toward Health Reimbursement Account,

Employed On or After July 1, 2011

Teachers hired after July 1, 2011 are not eligible for the retiree
health insurance benefits under Section 2.13.1. For teachers hired after
July 1, 2011 and not eligible for the contribution in Section 2.13.1, the
Employer will contribute $600 annually to a Minnesota State Retirement
System’s Health Care Savings Plan after the teacher receives a non-
probationary continuing contract status as a teacher covered by the Agreement

between the Union and the Employer.
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2.13.3 Employer Contribution to Health Reimbursement Account for

Teachers Having a Basic Leave Accrual in Excess of 150 Days

A full-time teacher who is eligible for and receives an early
retirement incentive under Section 2.12 is also eligible for an Employer
contribution toward the Minnesota State Retirement System’s Health Care
Savings Plan. The cumulative total of this Employer contribution will not
exceed an amount determined by multiplying $35 times the number of the
teacher’s accumulated unused basic leave allowance days in excess of 150, as
of the date of retirement. The amount identified above will be deposited in
the retiree’s account with the Minnesota State Retirement System’s Health

Care Savings Plan.

2.14 Differential for Multi-Grade and Multi-Department Assignments

A salary differential in the amount of $450.00 per semester is paid
to each teacher who meets one of the following criteria.

1. An elementary teacher or subject-matter specialist in a multi-grade
teaching assignment required and approved by the Employer. Assignments
that qualify for this differential would be limited to multi-grades
within a single class section for a full teaching day. This qualification
would not include subject matter specialists or other teachers who teach
at more than one grade level during the course of a teaching day.
2. A secondary teacher in a teaching assignment required and approved by
the Employer that involves at least one hour per day for the full

semester in two or more of the following departments or special areas:

Visual Arts Music
Business & Coop. Education Physical Education & Health
*World Languages Natural (Biological) Science
Family and Consumer Sciences Physical Science
Technology Education Social Studies
Language Arts Special Education
Mathematics AP Computer Science

AVID

*Each world language will count as a separate area.
3. A secondary teacher who teaches two or more separate levels of World

Language or Visual Arts courses during the same class period.

3. LEAVES OF ABSENCE

3.01 Basic Leave Allowance

A leave allowance of 12 days will be granted for each school year. Leave

not used during any school year may accumulate without limit. Basic leave may
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be deducted in increments of four hours, six hours, or eight hours for full
time teachers. For part time teachers, leave time may not be deducted in daily
increments greater than the daily increment the teacher is granted at the
beginning of the school year.

3.01.1 Disability Leave

A teacher may use one day of accumulated basic leave allowance for each
regular teaching day the teacher is absent because of illness or physical
disability, including illness or disability resulting from pregnancy or
childbirth. Any teacher who has been absent may be required to present a
statement from a physician verifying an illness and certifying that the
teacher has recovered sufficiently to return to normal duties. Any teacher
absent more than five consecutive working days must present this
certification. If certification is required for an absence of less than six
days, the Employer will designate the physician and pay the physician’s fee.
Charges for certification for absences greater than five consecutive working
days will be the teacher’s responsibility unless the school district requires
examination by a specified physician.

A teacher who is compensated under the provisions of the Workers'
Compensation Act and/or income protection insurance is paid the difference
between such compensation received and the teacher's basic salary to the
extent of accrued basic leave earned. Deductions are made from the teacher’s
basic leave accrual according to the pro-rata portion of basic leave used to
supplement these benefits. While a teacher is receiving income protection
insurance or workers’ compensation income replacement benefits, the teacher
also remains eligible for the Employer premium contribution to
hospitalization-medical coverage.

3.01.2 Disaster Leave — Sick Leave Pool

For the duration of the 2021-2023 Master Agreement, the follow language sick
leave pool language applies:

Purpose

1. The purpose of the sick leave pool is to support teachers who have
exhausted their basic leave bank and are themselves or have an immediate
family member in need of medical attention.

2. The sick leave pool coordinates with Long-Term Disability (“LTD”), which
begins after teachers have been absent from their position 65 consecutive
workdays. After 65 consecutive workdays the teacher must apply for LTD or
return to work.

Sick Leave Committee

3. The sick leave pool is administered by the sick leave pool committee
composed of 3 employees appointed by EM/E and 1 non-voting member to be
appointed by the department of Human Resources. The non-voting member will
assist the sick leave committee in administration of the pool.
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Employee Request

4.

A written request for use of sick leave pool days must be provided to human
resources and accompanied by a licensed physician’s verification that the
teacher is unable to work due to the applicant or applicant’s immediate
family member’s illness. For purposes of Section 3.01.2, an immediate
family member includes a spouse, life partner, parent, child, or other for
whom the applicant is a legal guardian.

The human resources department will confirm the receipt of the request
within 48 business hours and forward the request to the members of the sick
leave committee for review.

Approval of sick leave requests will be granted based on the eligibility
criteria noted below.

Employee Eligibility

7.

11.

12.

13.

14.

15.

16.

The teacher must have elected sick leave pool membership during the
enrollment period to make a request of the sick leave pool.

The sick leave pool is available for use by teachers who have exhausted
their basic leave bank and are themselves or have an immediate family
member in need of medical attention.

The teacher must have exhausted all the teacher’s basic leave allocation.
The teacher must provide a licensed physician’s verification that the
teacher is unable to work due to the applicant or applicant’s immediate
family member’s illness.

Teachers who become members of the sick leave pool and who are working
less than full-time are eligible for benefits only for the pro-rata
portion of the school day for which they are employed.

Teachers on long-term leaves of absence or sabbaticals are not eligible
for benefits from the sick leave pool.

Teachers receiving workers’ compensation are not eligible to draw from the
sick leave pool.

Sick leave days from the sick leave pool may be drawn only for designated
teacher calendar duty days.

Benefits from the sick leave pool will end upon a member’s qualification
for benefits from the long-term disability insurance plan, the Teachers’
Retirement Association, or Social Security.

A teacher cannot exceed the career maximum of 195 days of sick leave pool
use inclusive of previous days used as disaster leave under Section
3.01.02.

Donation of Sick Days

17. Teachers will be able to donate their basic leave under Section 3.01 into
the sick leave pool during any leave drive. All donated days will be
deducted from the teachers’ accrued basic leave totals under Section
3.01.

18. A leave drive will occur annually in September.

19. Should the number of days in the sick leave pool at the end of December be
less than 500 days, the sick leave pool committee will decide whether a
leave drive will occur or each member of the pool would be required to
donate 1 day to remain in the pool.

Membership

20. Teachers are eligible to be a member of the EM/E sick leave pool.

21. To become a member of the EM/E sick leave pool, teachers must donate at
least 1 day at the teacher’s full-time equivalency.

22. Teachers must complete and submit a sick leave pool enrollment form to
join the sick leave pool.

23. New teachers to the district may elect to join the sick leave pool within
the first 60 calendar days from the teacher’s start date.

24. Teachers who have not elected to become a member of the sick leave pool,

may elect to become a member during a period of a sick leave pool leave

15



drive by contributing 1 day for each year that the teacher was eligible
but declined participation.

25. A written request to withdraw from sick leave pool membership in the sick
leave pool must be made to the sick leave pool committee prior to 10 duty
days after the first duty day for all teachers.

26. As a condition of making a withdrawal from the sick leave pool, teachers
who have accessed the sick leave pool must remain members of the sick
leave pool for the duration of their career in the district.

Other Provisions

27. All days donated to the sick leave pool are irretrievable by the donor
teacher.

3.01.3 Family Illness or Bereavement Leave

A teacher may use accumulated basic leave provided by the Employer for
absences due to an illness, injury or death to the teacher’s family member or
nonrelative living in the household that relies on the support of the teacher
for reasonable periods. The leave is on the same terms the employee is able to
use accumulated basic leave allowance for the teacher’s own illness or injury.
The teacher may use accumulated basic leave at no salary deduction. For
necessary absence because of the death of friends, the teacher may use
accumulated basic leave at no salary deduction.

Medical leave taken under the provision is considered as a leave taken
under the Family Medical Leave Act.

Teachers may, without deduction from pay or leave, also attend local
funerals when the absence involves approximately two hours and when classes can

be arranged for within the staff.

3.01.4 Personal Leave

Up to four days leave allowance during any one regular school year may
be used by a teacher for personal leave.

Requests for personal leave must be submitted in writing to the
Superintendent or the authorized representative at least three duty days in
advance except in cases of extreme emergency.

A teacher making a timely request for personal leave may use such leave
unless the teacher is notified that the Superintendent or Human Resources
Department has denied the request because it does not meet the established
percentage or numerical criteria. A teacher will be notified in writing of the
approval or denial of a request for personal leave on or before the second
duty day preceding the day requested, except that the Employer always has a
minimum of two full duty days within which the request may be denied because
it does not meet the established percentage or numerical criteria. No more

than 10 percent of the teachers in any one building will be granted personal
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leave for the same day. The 10 percent limitation does not restrict such
personal leave allowance to less than three teachers in any single building.
On the days preceding and following a holiday, no more than two teachers
per elementary building or two percent of the teachers per secondary building
will be granted personal leave on the same day. In unusual circumstances, the
Superintendent or Human Resources Department may elect to exceed the
limitations on the number of teachers on personal leave on any given day.

3.01.5 Religious Observance Leave

Up to three days leave are granted to a teacher for required religious
observance. These days must be recognized religious holidays and are not
permitted for circumstances where personal alternative attendance options
exist. A teacher’s use of these days is deducted from the basic leave
allowance. Notification must be submitted to the Superintendent, or Human
Resources Department, in writing, at least three days prior to such absence.

3.01.6 Additional Personal Leave

One additional personal leave day with pay is granted to any teacher who
completed the full prior school year without using any leave allowance for
disability leave, disaster leave, family illness or death leave or personal
leave, as provided for in Sections 3.01.1, 3.01.2, 3.01.3, and 3.01.4 of the
Agreement. This additional leave day may be used at the teacher’s discretion
upon three duty days of written notice to Human Resources Department subject
only to the numerical limitation on numbers of leaves in a single day as
specified in Section 3.01.4. The teacher may request that this additional
unused leave day be reimbursed at the end of the school year at the current
casual substitute daily pay rate.

3.01.7 Attendance Incentive

On behalf of each teacher who meets the following criteria for use of
basic leave days in a school year and who has at least 65 accrued basic leave
days, the Employer will automatically deposit into the teacher’s account
with the Minnesota State Retirement System’s Health Care Savings Plan (“HCSP”)
the stated number of days at the causal daily substitute rate. Such deposit
will be made by June 30 of each calendar year. The teacher’s basic leave day

balance will automatically be reduced by an equivalent number of

days.
Use of 3 or 4 basic leave days = 2 days at the casual daily sub rate
Use of 1 or 2 basic leave days = 3 days at the causal daily sub rate
Use of no basic leave days = 4 days at the casual daily sub rate
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3.02 Compensatory Time

3.02.1 Guidelines

1. The accumulation of compensatory days must be pre-approved by the
appropriate principal/supervisor.

2. Compensatory time is earned on a day-for-day basis. Teachers can either
receive time off or compensation at the current casual substitute base
rate.

3. No more than 10 percent of licensed staff in an individual building may use
compensatory time on any given day.

4. No more than two compensatory days may be taken consecutively. Compensatory
days may be combined with other leaves, with approval of the appropriate
supervisor, one time during a career in the District.

5. Compensatory days may not be taken on District in-service days unless

arranged in advance with the building principal or Director of Teaching and

Learning.

Compensatory usage requests must be made at least three days in advance.

No compensatory days may be taken after May 15.

There is no carryover of compensatory days from one year to the next.

Compensatory day usage is limited to two days per year unless additional

time is granted by the appropriate supervisor.

10. Appropriate uses of compensatory days are subject to annual review.

O 00 J O

3.02.2 Approved Uses for Compensatory Days

The following guidelines are used when these opportunities are preapproved by
the appropriate principal/supervisor:

1. Kindergarten Information Night and Kindergarten Registration: One day per
school year.

2. Environmental Learning Camps: Up to two days can be used for accompanying
students to camp during each school year.

3. College Recommendation Writing: One day of compensatory time will be
granted for a minimum of 12 students who request college recommendations,
to a maximum of two days per school year. Only two compensatory days may be
used in any school year.

4. Early Conferences: Two days per school year. Kindergarten teachers earn one
compensatory day. (Note: Kindergarten teachers have two days in September
without students to conduct most of the early conferences.)

3.02.3 Unapproved Activities for Earning Compensatory Days

1. Building, department, and district meetings.

2. Weekend attendance at local, state, and national conventions and other
workshops.

3. Lost prep time.

4. Duties performed as part of an extra-curricular position for which a
contract has been issued.

3.03 Professional Leave

Professional leave without deduction from pay or basic leave allowance
may be approved to permit attendance at professional meetings and subject
matter conferences, professional visitations in an approved school system or
institution of higher learning, or the carrying out of other professional
duties. This leave must be approved in advance by the Superintendent or

designee. Teachers applying for this leave will be notified of approval or
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rejection within five working days of the application date.

3.04 Workload Relief Days

The purpose of workload relief days is to provide teachers time during
the duty day to complete job-related responsibilities. Possible uses
include, but are not limited to: lesson planning, team planning, assessing
student work, curriculum planning and data analysis.

1. Each teacher will receive one workload relief day each year.

2. Workload relief days may only be used between October 1 and May 15.

3. A teacher must schedule to use a workload relief day at least three
days prior to the date(s) requested.

4. Workload relief days are not meant to replace professional leave that
traditionally has been granted for specific activities (e.g. curriculum
review cycle).

5. Teachers will have no basic leave deduction for using workload relief
days.

6. Teams of teachers are encouraged to schedule their workload relief days
jointly, though this is not a requirement.

7. Workload relief days may not be used on Monday or Fridays without prior
approval from the Human Resources Department.

8. No documentation will be required for teachers to demonstrate how they
used the workload relief days.

9. Workload relief days do not carry over from one year to the next year.

3.05 Sabbatical Leave

Sabbatical leave for study or professional improvement may be approved
by the Employer. The purpose of a sabbatical leave is to afford current
teachers, who have been successful in their teacher endeavors, opportunities
to improve and enrich their professional lives. Teachers on intensive
assistance are not eligible for sabbatical leaves. In order to be eligible
for sabbatical leave, a teacher must have completed at least six full
regular school years of employment by the Employer since the later of such
teacher's initial date of employment by the Employer or the expiration of
such teacher's last previous sabbatical leave.

The Employer may post a request for sabbatical applications relating to
school district initiatives. Such proposals will seek qualified applicants
with an interest in the topic to consider applying for the sabbatical
opportunity. This interest may coincide with the individual’s graduate

course work and/or final projects.
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An application must be submitted by December 15 for a sabbatical leave
during the next regular school year. Teachers with less than a master’s
degree must have been accepted in a graduate school, have attained at least a
bachelor’s degree plus 12 quarter hours graduate credit, and must submit for
approval a tentative program leading to an advanced degree. An application
by a teacher with less than a master’s degree must satisfy one of the
following minimum programs:

(a) 24 semester or 36 quarter hours of graduate work without an
assistantship;

(b) 12 semester or 18 quarter hours of graduate work with an assistantship;
or

(c) plans to write a graduate thesis or dissertation.

A teacher with a master’s degree or training beyond that degree must
include in the application a summary of plans for study, research and/or
travel.

A sabbatical leave committee will screen the applications to select a
list of finalists for leave consideration. The committee will use the criteria
outlined in 3.05.1.1 to select qualified finalists. The selection committee
shall include the following members: two district administrators, two
principals, one elementary teacher, one mid-level teacher, one high school
teacher and one teacher-at-large. The Superintendent or authorized
representative will select the administrative representatives and the Union
President will select the teacher representatives.

The maximum number of full-time equivalent sabbatical leaves granted
for any one school year shall be one and three quarters (1-3/4) percent of the
full time teachers provided a sufficient number of applicants meet the

qualifications enumerated in 3.05 and 3.05.1, as determined by the selection

committee. Fractions over one half (1/2) will be rounded to the next larger
whole number. Fractions less than one half (1/2) will be rounded down to the
next smaller whole number. Length of leaves may be for a period of one half

year (first or second semester) or one full year.

A teacher who is unable to use a sabbatical leave approved by the Board
is eligible to reapply for the following year, and will be given priority
consideration provided the other sabbatical leave criteria are still met. If
the teacher does not reapply, or otherwise fails to qualify for the
sabbatical leave, the sabbatical leave will be open to other teachers who
have properly submitted applications. In either event, such a sabbatical

leave shall not count toward the one and three-fourths (1-3/4) percent limit
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otherwise applicable to that school year.

3.05.1 Sabbatical Leave Candidate Selection

Teachers who have been granted a previous sabbatical leave from the

Edina Schools and teachers applying for a travel leave without a plan for at

least 12 quarter hours of study will not be considered for sabbatical leave

unless additional leaves are available after all other qualified candidates

have been selected.

The following procedure is used in determining which qualified

applicants receive sabbatical leave:

(a)

The qualified applicants are divided into two divisions: elementary
and secondary. Teachers shall be placed in the elementary division if
their duty day is primarily associated with early childhood through
grade five.Teachers shall be placed in the secondary division if
their duty day is primarily associated with students in grade six
through grade twelve. Teachers whose job assignments do not clearly
align with these grade levels must, in their applications, select
either the elementary or secondary division. Teachers may submit an

application in only one division each application period.

The qualified applicants in each division shall be divided into two
categories, BA and MA. Teachers who are below the MA level on the
salary schedule shall be placed in the BA category. Teachers who are
on the MA level or above on the salary schedule shall be placed in the
MA category.

Sabbatical leaves are granted in the elementary and secondary
divisions in the same proportion as total teachers in the elementary
and secondary divisions in the school system. The definition of
elementary and secondary teachers will be as previously defined in
3.05.1. Calculations shall be rounded to the nearest whole number.
In each division sabbatical leaves are granted in the BA and MA
categories in the same proportion as total BA and MA teachers in the
division. The definition of BA and MA teachers will be as previously
defined in 3.05.1. Calculations are rounded to the nearest whole
number.

In the event of a deficiency of applicants in one or more of the
categories, qualified applicants from the other category in that
division will fill the vacancy or vacancies.

In the event of a deficiency of qualified applicants in a division,

qualified applicants from the other division will fill the vacancy or
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vacancies.

The proportional allocations described in paragraphs (c) and (d) do
not apply until at least one sabbatical leave has been allocated to each of
the BA and MA categories at both the elementary and secondary divisions. If
there are fewer than five sabbatical leaves available in total, they will be
granted on the basis of factors listed below.

3.05.1.1 Selection Criteria

The sabbatical application form will provide applicants with direction
and proposal evaluation criteria. The following factors will be considered
in selecting the list of qualified applicants and in determining which
qualified applicants should receive a sabbatical leave if there are more
qualified applicants than sabbatical leaves available. These factors are not
listed in priority order.

1. Proximity to degree sought. With current emphasis upon attainment of
advanced degrees, those teachers who are closest to fulfilling
requirements for an advanced degree will be most likely to confer the
greatest benefit upon the District and themselves by receipt of a

sabbatical leave. In addition, those who expended the energy, time,

and financial resources in earning graduate credits would be most
likely to make optimum use of the educational opportunities provided by
the sabbatical leave.

2. Relevance of qualified applicant's program to their role in the
District. The applicant should clearly identify within the application
how the sabbatical proposal is relevant to the applicant’s role in the
District and how it relates to District initiatives and how it relates
to student achievement. The school's primary objective in a sabbatical
leave program should be to enhance the teacher's competence in his or
her present function rather than to provide mobility from one field to
another. For example, a teacher working toward an advanced degree in
her/his teaching field should have priority over a teacher working
toward a degree in administration or counseling. Programs specifically
leading to degrees in other professional fields, including, but not
restricted to law or medicine, shall not be approved for sabbatical
leave.

3. Relevance to goals and strategic plans of the district and/or school
building. The applicant should clearly identify within the application
how the sabbatical proposal is relevant to school district initiatives

and how it relates to student achievement.
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4. Length of Service. After the above factors have been considered, if two
or more candidates are considered equal, remaining leaves shall be
granted on the basis of seniority in the district.

5. Applicants will be informed in writing of the final status of their
sabbatical application by January 15. For applicants whose applications
were denied, sufficient feedback will be provided to assist the
applicant should he or she decide to reapply for a sabbatical leave in
the future.

A sabbatical leave for one regular school year is conditioned upon
agreement by the teacher to return to teach for the Employer for at least two
full regular school years following the leave. A sabbatical leave for one-half
(1/2) of a regular school year is conditioned upon agreement by the teacher to
return to teach for the Employer for at least one full regular school year
following the leave. If a teacher chooses not to return for service following
sabbatical leave, the teacher will refund to the District the total cost of
basic salary and benefits paid to the teacher while on sabbatical leave.
Benefits costs to be reimbursed include: FICA, TRA, Health, Dental, Life
Insurance, and LTD Insurance.

A teacher must secure written approval from the Superintendent or
designee if the teacher desires or intends to significantly alter the
approved sabbatical leave plan.

3.05.2 Sabbatical Leave Salaries

A teacher's salary while on the sabbatical leave will be 50% of the
annual basic salary such teacher would have received in the absence of a
sabbatical leave, except that the salary of a teacher who has completed at
least 11 full regular school years of employment by the Employer since the
termination of the last sabbatical leave for such teacher will be 75% of such
annual basic salary. However, compensation by the Employer during a
sabbatical leave shall in no event exceed a sum which, when added to all
grants, aids, G.I. Bill and similar payment (but excluding compensation for
services rendered for assistantships and the like) equals the total basic
annual salary such teacher would have received in the absence of the
sabbatical leave.

Salary for a part-time sabbatical leave shall be pro-rated for the
period of the leave.

Those teachers eligible to receive 50% of annual basic salary may elect
to receive 75% of annual basic salary for the period of the leave and 75% of

annual basic salary for a succeeding equal period of time.
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A teacher on sabbatical leave remains eligible, upon request, for
participation in all insurance programs for teachers. The Employer
contribution toward such insurance coverage shall bear the same ratio to the
normal Employer contribution for such teacher in the absence of a sabbatical
leave as the ratio of such teacher’s salary while on sabbatical leave to such
teacher’s annual basic salary. Each teacher electing to continue insurance
coverage while on sabbatical leave shall contribute, through payroll
deduction, any excess premium over the Employer contribution.

3.05.3 Changes in Training Level

Individuals selected for sabbatical leaves may apply for a change of
training level if all appropriate work has been completed by June 30 of the
summer immediately preceding the leave.

This request for increased training level shall be made in a timely

fashion to conform with the provisions of Section 2.06.

3.06 Long Term Leaves of Absence Without Pay

Long term leaves of absence without pay may be requested. To be
eligible for this leave a teacher must have completed five full regular
school years of service with the Employer. This leave does not commence
prior to the teacher’s sixth year of employment.

All long term leaves of absence except for medical reasons must be
requested prior to February 1. If the criteria are met, the leave will be
approved by the Employer for an initial period of one regular school
year, except that a leave of absence due to medical reasons, if approved,
will be for an initial period of the remainder of the regular school year
in which such leave begins. Not later than February 1 of each regular
school year, a teacher on a long term leave must either notify Human
Resources Department of intent to return at the beginning of the next
regular school year or request a renewal of the long term leave of
absence. Failure of the teacher on long term leave of absence without pay
to notify of the intent to return or renew is deemed a resignation and
the teacher’s employment with the district will be terminated. Each
renewal of a long term leave of absence will be for a period of one year.
No long term leave will be for a total period of more than five years.

A teacher granted a long term leave of absence will be returned to
employment at the end of this leave of absence to a position for which the
teacher is licensed. Failure to return upon expiration of the leave of

absence will result in termination of employment.
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A teacher on a long term leave of absence remains eligible, upon
request, for participation in all insurance programs for teachers other than
income protection insurance but must pay the entire premium for any elected
insurance coverage. Premium payments must be received by the business office
at least one month in advance.

No teacher will be granted experience credit while on long term leave
of absence.

3.06.1 Career Change Leave of Absence

A teacher may request a leave of absence during a school year under the

following circumstances:

1. The purpose must be for a career change opportunity only.

2. The Employer reserves total discretion to grant or deny such a
request, and to establish the effective date of such leave if
granted. ©No teacher, nor the Union, has any cause, whatsoever, to
seek redress or review of the decision of the Employer on such a
request, nor shall such decisions be subject to arbitration.

3. A leave of absence granted during the school year, regardless of
how many duty days have been served by the teacher, is considered a
full year leave of absence and no experience credit for that year
will be granted.

All provisions and requirements enumerated in Section 3.06 (Long Term Leaves

of Absence Without Pay) apply unless expressly superseded above.

3.07 Parental Leave

3.07.1 Parental Leave Without Pay

A teacher will be granted a leave of absence without pay for a period
of up to 12 months for the purpose of providing full-time care for a newborn
or newly-adopted child or children. Whenever possible, the teacher will
submit a completed Request for Leave of Absence Form for this parental leave
without pay to the Human Resources Department at least four months prior to
the expected commencement of the leave. The Employer will use a long-term
substitute, if necessary, to fill a vacant position resulting from a parental
leave.

Once a parental leave without pay has started, use of accumulated
disability leave may no longer be available for the remainder of the leave
without pay.

Following return to active teaching duty, the teacher will be credited
with the amount of the teacher’s unused leave allowance as of the date of

commencement of the unpaid parental leave.
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3.07.2 Parental Leave with Pay

A teacher may use up to 30 days of accumulated basic leave for the
birth of a child. These days need not be consecutive. Plans that include non-
consecutive days are subject to mutual agreement between the Employer and the
teacher. These days may be used by either parent prior to and/or after a
period of physical disability arising out of the birth of a child.

1. All teachers may use one day of accumulated basic leave allowance for each
duty day the teacher is absent because of illness or disability resulting
from pregnancy or childbirth.

2. 10 days or more: A teacher who uses 10 or more accumulated basic leave
days for illness or disability resulting from pregnancy or childbirth may
use an additional 20 days of accumulated basic leave for the birth of a
child as parental leave with pay.

3. Less than 10 days: A teacher who uses less than 10 accumulated basic
leave days for illness or disability resulting from pregnancy or
childbirth may use an additional accumulated basic leave, up to a total of
30 basic leave days, for the birth of a child as parental leave with pay.

4. The teacher must have accumulated basic leave adequate to cover the paid
leave time. All basic leave days used will be deducted from accumulated
basic leave days.

Examples of application of this provision can be found in Appendix G.

3.07.3 Parental Leave for Adoption

By mutual agreement between the Employer and the teacher, a teacher may
use up to 30 days of accumulated basic leave prior to and/or after the
adoption of a child. These days need not be consecutive.

3.07.4 Other Parental Leave Provisions

In approving a parental leave of absence, the Employer will confirm to
the teacher approval of the parental leave, including the date on which the
parental leave will end. A teacher may return to work prior to the date
designated in the approved parental leave only if approved by the Employer at
its sole discretion. Failure to return to work on the designated date will be
considered a voluntary termination of employment unless a leave extension is
approved by the Employer. If the parental leave includes a period of disability
for the teacher, the teacher must provide the Employer with medical
certification of ability to work.

A teacher returning from parental leave will be returned to the position
held when placed on leave, or if not available, to any other position for which
the teacher is licensed, subject to the reduction of position provisions of
this Agreement.

A teacher on parental leave remains eligible, upon request, for
participation in all insurance programs for teachers other than income
protection insurance but must pay the entire premium for all selected insurance
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coverage. Premium payments must be received by the business office at least one

month in advance.

3.08 Judicial Leave

A teacher called for jury duty or who is subpoenaed is compensated for
the difference between the teaching pay and the pay received for the

performance of this obligation.

3.09 Leave for Holding Public Office

A leave of absence not to exceed four years is granted to any teacher
upon application for the purpose of serving in a public office at the local,
county, state, or national level. No teacher will be granted experience

credit while on this leave of absence.

3.10 Military Leave

Leaves of absence for military service will be granted in accordancewith
all requirements of federal and state law.

A teacher on military leave is not eligible for insurance coverage while
on leave, except as provided in Minn. Stat. 8192.26, and except that such
teacher may request continued life insurance coverage. The amount of life
insurance coverage available through the Employer will be reduced by the amount
of life insurance coverage provided by the government. All premiums for this
continued life insurance coverage are paid by the teacher. Premium payments

must be received by the business office at least one month in advance.

3.11 Selective Service Physical Examination

Teachers called for a selective service physical examination are
granted a day of leave without loss of pay if this examination occurs during

the duty day.

3.12 Non-Instructional Positions for Teachers

The Employer may create special positions for teacher who serve the
Employer in a unique capacity. The purpose of these positions is to utilize the
experience, licensure, formal education, and special skills of individual
teachers to perform unique, seasonal, and/or support tasks to augment the
duties necessary for completion of the District’s mission. The potential number
of these positions will be determined at the sole discretion of the Employer.
These special positions for teachers may be posted as teacher coordinators,

teacher facilitators, coaches (e.g. peer, rigor, literacy), specialists, or
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teacher on special assignment positions (“TOSA”). Any special positions as
part of the alternative compensation program are bound by the terms of the
program and any alternative compensation agreements. TOSA positions will be
posted by the Employer as such a position.

In the event a non-instructional teaching position extends beyond one
year, continuance of a teacher serving in such position is contingent on a
satisfactory review of the teacher's performance. The Employer reserves
discretion to grant or to deny the continuance of a teacher in a non-
instructional teaching position beyond one year. No teacher nor the Union has
cause, whatsoever, to seek redress or review of the decision of the Employer to
not continue a non-instructional teaching positions beyond one year, nor will
its decisions be subject to arbitration.

In the event an incumbent in a non-instructional teaching position is not
renewed for a position that extends beyond one year, the position will be
posted. If the duration of the non-instructional teaching positions is less
than seven years, the teacher will be returned to the same position held
prior to the non-instructional assignment or if not available, to any other
position for which the teacher is licensed. If the duration of the non-
instructional teaching positions is seven years or more, the teacher will
be placed in a position of the teacher’s licensure.

If the TOSA position extends for a duration more than three school
years, the district will post the position for application every three
years. The Employer may use its discretion to post the position internally
or externally, during the spring staffing for other interested
applicants. The incumbent in the TOSA position may also apply for the TOSA
posting. Preference for the TOSA postings will be given to teachers with

successful teaching experience with the Employer.

3.13 Superintendent Discretionary Leave

Other types of absence not included herein are subject to the discretion

of the Superintendent.

3.14 Shared Contracts

Teachers sharing a contract will be granted a half-time (.5) leave of

absence.
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4. INSURANCE

4.01 Group Insurance Policies

a. During the term of this Agreement, the Employer will provide all
teachers who work 30 or more hours per week the program of group insurance
coverage described in this Section. Part-time teachers contracted to work at
least 20 hours per week but less than 30 hours per week are eligible for
prorated Employer insurance premium contributions but must pay any additional
premium through payroll deduction. A teacher’s eligibility for benefits is
governed by the terms of the master insurance contracts in force between the
Employer and the insurers providing such coverage. If there is a change in
any of the employer sponsored group insurance plans or carriers that the
bargaining unit has committed to participate in, the matter will be referred
to the Insurance Committee for recommendation to management.

b. Basic life, accidental death & dismemberment (“AD&D”) and income
protection insurance coverage are based upon a teacher’s salary for required
annual duty days and FTE based upon the school year calendar and does not
include optional duty days during the summer. Teachers required to work duty
days in addition to the regular 184 day work year will be provided basic
life, AD&D and income protection insurance coverage based on a salary that
includes the additional required duty days. Basic life, AD&D and income

protection insurance coverage for teachers who are on an unpaid leave during

the duty year is reduced by the amount of salary reduction incurred by the

unpaid leave.

4.02 Life Insurance and Accidental Death and Dismemberment Insurance

Each full-time teacher is eligible for basic group term life insurance
coverage in an amount equal to one and one-half (1 1/2) times the basic annual
salary specified in such teacher's individual contract rounded up to the next
higher $1,000, if not already a multiple of $1,000.

Example: A teacher whose basic annual salary is $30,000 would be
insured for $45,000.

Salary for the purpose of life insurance means the compensation
provided under Appendices A & B of this Agreement, as modified by paragraph
4.01(b) if applicable. Teachers required to work duty days in addition to the
regular 184 day work year, excluding optional duty days served during summer
months, will be provided life insurance coverage based on a salary that
includes the additional required duty days. Life insurance for teachers who

are on an unpaid leave during the duty year is reduced by the amount of salary
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reduction incurred by the unpaid leave.

FEach full-time teacher is eligible for accidental death and
dismemberment insurance coverage in whole thousands to an amount equal to three
times the whole thousands of basic annual salary specified in such teacher's
individual contract. Salary for the purpose of accidental death and
dismemberment means the compensation provided under Appendices A and B of this
Agreement, as modified by paragraph 4.01(b) if applicable. The Employer pays
the entire premium for this coverage.

FEach full-time teacher may apply for supplementary group term life
insurance coverage in multiples of $10,000 from $10,000 to $300,000. Teachers
electing this coverage may also apply for dependent coverage in multiples of
$5,000, from $5,000 to $300,000 for the spouse not to exceed the amount of the
teacher’s supplemental coverage. Teachers electing supplementary coverage for
themselves may also elect dependent life insurance in the amounts of $2,500,
$5,000 or $10,000 for each dependent child under age 19. Premiums for all
supplementary coverage must be paid by the individual teacher through payroll
deduction.

Life insurance coverage is reduced by 35% when an employee reaches

age 70.

4.03 Income Protection Insurance

Full-time teachers are eligible for income protection insurance. The
Employer contributes 100% of the premium cost of the income protection plan
as provided by the insurance policy between the carrier and the Employer. In
the event of a disability, the plan provides an income benefit equal to 2/3
of the salary. Salary for the purpose of income protection insurance means
the compensation provided under Appendices A and B of this Agreement, as
modified by paragraph 4.01(b) if applicable. Teachers required to work duty
days in addition to the regular 184 day work year, excluding optional duty
days served during summer months, will be provided income protection coverage
based on a salary that includes the additional required duty days.
Eligibility for disability benefits under this plan commences after a waiting
period of 65 duty days and continue through the end of the disability, or

until age 70, whichever comes first.

4.04 Hospitalization-Medical Insurance

Each full-time teacher may enroll for Single, Single + One, or Family
coverage in the Employer's hospitalization-medical insurance program(s) .

Participation in these programs is voluntary.
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The monthly Employer contribution follows:

Type of Effective Effective Effective
Coverage 07/01/21 07/01/22 01/01/23
Single $662 $662 $670
Single + One $1086 $1086 $1098
Family $1437 $1437 $1452

If the teacher selects a hospitalization-medical insurance plan for
which the monthly premium is less than the Employer contribution, the Employer
will deposit, into the teacher’s health savings plan, the difference between
the Employer contribution and the amount of the monthly premium.

Each teacher enrolled in the program contributes, through payroll
deduction, any excess of the semi-monthly premium over the Employer
contribution toward the type of coverage for which the teacher has enrolled.

If two full-time employees in this unit are married and covered under
one Family or one Single + One policy and one spouse has waived coverage, the

employee enrolled in the coverage will receive the following monthly

contribution:
Type of Effective Effective Effective
Coverage 07/01/21 07/01/22 01/1/23
Single + One $1749 $1749 $1768
Family $2097.33 $2097.33 $2118

4.05 Hospitalization-Medical-Dental Insurance

EC/FE teachers who are assigned hours in the Early Learning Center
under the Community Education Services’ (“CES”) Guidebook may combine their
EC/FE hours and CES hours to determine eligibility for Hospitalization-Major

Medical insurance benefits.

4.06 Dental Insurance

The Employer provides a dental insurance program for full-time

teachers. Participation in this program is voluntary. Each teacher enrolled
in the program contributes, through payroll deduction, any excess of the semi-
monthly premium over the Employer contribution toward the type of coverage for

which the teacher is enrolled. The monthly Employer contribution follows:

Effective 07/01/21
Monthly Employer Contribution $61

If two full-time teachers in this unit are married and covered under
Family or Single + One policy and one spouse has waived coverage, the teacher
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enrolled in the coverage will receive up to the following monthly

contribution:

Effective 07/01/21
Monthly Employer Contribution $117

In no case will the teacher enrolled in the coverage receive more than the

total annual premium rate for the plan in which the teacher is enrolled.

4.07 Liability Insurance

The Employer will provide advance notice to the Union and the
opportunity to bargain before implementing any change reducing the scope of

the liability insurance coverage for teachers provided by the Employer.

5. DUTY DAYS AND HOURS

5.01 Duty Days

The School Board will establish the school calendar for the succeeding
school year prior to April 1 each year. The number of duty days for the
school year is 184 days for returning teachers and 187 for teachers new to the
District in a particular year. The School Board adopted calendars are attached
hereto and are a part of the Agreement (Appendices F and G).

The following changes must be mutually agreed to by the Employer and
the Union in a Memorandum of Understanding:

1. Any change to the length of the student instructional day beyond 5
minutes at any site;

2. Any school calendar that starts prior to August 15 or ends after June
15; or

3. Any school calendar that requires any teacher to work a “stretch”

calendar in which some duty days are scheduled outside the parameters
of #2 above.

Each year, teachers have three data days: one at the semester
break, one at the end of the school year, and one floating day at either
the beginning or end of the school year. Each building determines when its
floating data day occurs. Data days are reserved for teachers to complete
their job responsibilities individually. A data day is a day in which a

teacher will not be required to attend a district or building meeting.

5.01.1 Newly-Hired Teachers

All teachers hired by Edina Public Schools will work three additional
duty days during their first year in the District. Teachers will be

compensated at their daily pro-rata amount for each of the additional duty

days.
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Additionally, teachers in their first year in the District who have
less than three full years of full-time, creditable teaching experience as
determined by the District will be required to participate in the New To
Edina Teacher Training (“NETT”) program. This program will be offered for
graduate credit or for District credit toward increases in training levels
on the salary schedule.

5.01.2 Flexible Delivery of Professional Development

The Employer and Union agree that there may be opportunities to deliver
building or district professional development that occur beyond the scheduled
duty day (e.g. online employee development, evening or weekend sessions). When
such opportunities arise, the Employer and Union will work collaboratively to
establish memoranda of understanding to address any variances from the School

Board approved calendar.

5.02 Salary Deduction and Pay

When salary deductions are required for duties not performed and not
covered by leave policies, they shall be made at the rate of 1/184 for
teachers. Positions requiring basic contract service beyond the normal
school year shall be prorated on the same basis (i.e. 1/184) of annual basic
salary to be added for each additional day of service beyond that in the

normal school year.

5.03 Legal Holidays and Emergency Closings

Each teacher performs services on those duty days designated by the
Employer, including those legal holidays on which the Employer is authorized
to conduct school. Instruction days canceled due to energy shortages, severe
weather or any other emergency may be rescheduled at the Employer’s
discretion, and teachers will perform services on these rescheduled days, if
any. The rescheduling of canceled days may include adjustments in the length
of the work day (e.g. to allow a 4-day work week of longer work days),
provided that the total weekly hours required of a teacher are not increased.
If canceled days are made up, the Employer will make reasonable efforts to
reschedule these days prior to the last regularly scheduled work day for the
school year. See the MOU entitled Flexible Learning Days for additional

information regarding emergency closures.

5.04 Hours of Employment

Each teacher is expected to devote 40 hours per week to the
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performance of basic duties. Daily time schedules are as established by the
Employer, with the length of the overall teacher's day being eight hours
inclusive of a one-half (1/2) hour, duty-free lunch period. All professional
learning communities (“PLC”)/collaborative team time is scheduled within the

duty day.

5.04.1 Changes in Days and Hours

The Employer recognizes the right of the Union to meet and confer
regarding the rescheduling of days, changes in the length of the work day,

and any other changes in the school calendar.

5.05 Preparation Time

The amount of preparation time per day for each teacher may be up to
10 minutes less than the daily allocated minutes, provided that the total
number of minutes of preparation time in a given week is equal to or greater
than the daily average of allocated minutes per day multiplied by the number
of days worked that week as provided for in Minn. Stat. 8122A.50. Preparation
time will be allocated in one or two blocks of time. A request for a
variance from the above must be forwarded in writing by an individual teacher

to the District and to the exclusive representative for approval.

5.06 Duty-Free Lunch Period

All teachers will have a one-half (1/2) hour, duty-free lunch period.
No duties, unless mutually agreed to by teacher and Employer, are assigned
during the duty-free lunch period except in the case of emergency to protect
the health and safety of students and the property of the Employer.

5.06.1 Teachers Assigned to More Than One Building

Teachers assigned to more than one building (“traveling teachers”)
during any one duty day receives a one-half (1/2) hour duty and travel-free
lunch hour. Traveling teachers receive a minimum of 20 minutes to travel
from building to building. The overall length of the traveling teacher's day
is eight hours inclusive of a one-half (1/2) hour lunch period.

Traveling teachers assigned to more than one building will be provided
space at each building for their scheduled time at the building. Traveling
teachers assigned to more than one building will receive preparation time in

accordance with Section 5.05.

5.07 Supervisory Responsibilities

In addition to basic responsibilities for pupil direction and

supervision in a direct teaching capacity, teachers may be required to perform
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supervisory functions in non-instructional situations for up to 5 hours
annually as a part of their basic duties. Teachers assigned to more than one
building in a school year are exempt from this requirement. As a part of such
duties, a secondary teacher may be required to supervise up to one evening
activity (e.g. dances, parties, plays) each school year.

If it is necessary for additional supervisory assignments to be made
during the school year, administrators will first seek volunteers to fill
these assignments. If volunteers do not fill the additional supervisory
assignments, the assignments will be made by mutual agreement or on a reverse
seniority basis (i.e. the least senior teacher in the building will receive the
first extra assignment for one day, then the next least senior teacher,
etc.).

Periodically, it is necessary for principals to utilize teachers in a
supervisory capacity during their unassigned period. If teachers are assigned
direct supervisory responsibilities outside the instructional area in excess of
5 hours during the regular school year, they will be compensated at the rate of
1/1472, of their annual basic salary for each hour of the assignment beyond the
5 hours.

Teachers who are required by the building administrator to substitute
for another teacher during their unassigned period (minimum of 45 consecutive
minutes) are compensated at the rate of 1/1472 of their annual basic salary for
each hour of this assignment. Hours for which a teacher is compensated under
this provision are not counted toward the 5 hour annual supervisory
requirement. The provisions of this section does not apply to substituting
responsibilities requested by another teacher, as approved by the building
administrator.

If there is no available substitute for a class, and a teacher 1is
assigned to provide coverage, students may be divided among other teachers’
classrooms. The teachers who gain students are compensated at the rate of 1/1472
of their annual basic salary for each hour of such assignment.

If non-grade level or non-classroom teachers have their regular student
contact responsibilities cancelled because they are re-assigned to provide
substitute coverage, due to the shift in the normal workload the teacher is
compensated at the daily sub rate.

5.07.1 Records Maintenance

Building principals, or their designees, will keep a record of such
non-instructional supervisory assignments. This record is available for

inspection upon request.
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Supervisory responsibilities as described herein do not include
activities that are incorporated in the Extracurricular, Extra Service, or
other salary schedules for which compensation has been established, or

meetings and conferences initiated by the building principal.

5.08 Secondary School Advisory

Secondary School Advisory is a time for teachers to check in with students
on academic progress and provide academic and affective support to a small

group of students. Advisory may consist of the following:

1. Grade/progress checks with students.

2. Conferences scheduled with parents of advisory students.

3. Provided advisory lesson plans. Teachers are not expected to create
lessons for advisory. When lessons or presentations are necessary,

they will be created by administration or an advisory planning
committee. Teachers chosen to serve on the advisory planning
committee will receive an annual stipend of $1,000. Although teachers
will not be responsible for creating lesson plans, it is recognized
that it will take time to prepare for the presentations of weekly
lesson or presentation and to prepare for student grade checks, so
advisory time will be included in the calculations for daily prep

time.

6. UNREQUESTED LEAVES OF ABSENCE
6.01 Purpose

The Article sets forth a plan for providing unrequested leaves of
absence without pay for as many teachers as may be necessary because of
discontinuance of position, lack of pupils, financial limitations, or merger
of classes caused by consolidation of districts, or other reason permitted by
law. This Article has been agreed upon by the Employer and the Union pursuant

to the provisions of Minn. Stat. 8122A.40, Subd. 10.

6.02 Seniority Date

Seniority is based upon continuous and unbroken employment with the
Employer from the most recent date of hire, including periods of employment
outside the appropriate unit and periods on authorized leaves of absence.

Each teacher employed pursuant to Minn. Stat. 8122A.40 will be
assigned a seniority date based on the first day of actual service for the
Employer. The original seniority date is retained a teacher who has been

terminated by resignation or termination pursuant to Minn. Stat. 8122A.40
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but whose employment was subsequently reinstated by the Employer without

interruption of service for any other reason.

6.03 Seniority List

The full-time and part-time seniority lists are a single seniority
list, with the seniority number reflective of teachers’ teaching status on
June 30, 2009. All full-time teachers employed in the District on June 30,
2009, have a greater seniority number than the part-time teachers employed on
June 30, 2009.

Teachers who begin their service after July 1, 2009, will be placed on
the single seniority list.

Any teacher on the seniority list described in this section who
subsequently is employed as an EC/FE or hourly teacher retains the seniority
number on this seniority list in addition to having a seniority number on the
appropriate EC/FE or hourly teacher seniority list.

6.03.1 New Licenses

A new license becomes effective on the date it is filed with the
Human Resources Department. Only those licenses filed on or before May 1 or
the date of Board action eliminating positions, whichever is earlier, may be
used to exercise bumping rights. Only those licenses filed before a notice
of recall is issued may be used for recall rights.

6.03.2 Licenses

Teachers are not entitled to another position in which they are
licensed if they fail to renew the license in the area which they are

currently employed.

6.04 Seniority List Preparation

The Employer will prepare a seniority list in order of seniority number,
the seniority list contains the teacher’s seniority number, seniority date,
name and area(s) of licensure for each teacher. All individual signed contracts
are time-stamped upon receipt by the office of the Human Resources Department
and listed on the seniority list in the order in which their signed contracts
were received. The Employer will provide one copy of the list to the Union and
will post one copy of the list in each school building on or before December 1
of each year.

The seniority lists are “approved” and conclusively deemed correct for
all future years if there is no grievance filed within 30 days of the posting.

No teacher has the right in any subsequent year to grieve the teacher’s
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seniority ranking relative to other teachers if that ranking was included in an
earlier approved list. Teachers newly added to a seniority list may challenge
the correctness of their placement on the list within 30 calendar days after
the date of posting. In the event that no grievance is filed within 30 days,

the new information is incorporated into the approved list.

6.05 Unrequested Leaves of Absence

The Employer may place on unrequested leave of absence as many
teachers as may be necessary because of discontinuance of position, lack of
pupils, financial limitations, or merger of classes caused by consolidation
of districts, or other reason permitted by law. In the reduction of teachers
in any field in which licensing is required by the PELSB, teachers so licensed
and currently teaching in this field will be placed on unrequested leave of
absence in the inverse order of their position on the seniority list. No
teacher who has acquired continuing contract rights will be placed on
unrequested leave of absence while a probationary teacher is retained in a
position for which the continuing contract teacher is qualified and licensed.

If an unrequested leave of absence for any teacher would result in any
violation of the Employer's affirmative action program, the Employer may
retain the teacher with less seniority and the next senior teacher in the
field will be placed on unrequested leave of absence. Any teacher placed on
unrequested leave of absence pursuant to this Section 6 will be notified, in
writing, by personal delivery or U.S. mail, of this placement or unrequested
leave of absence by the date required by law (currently July 1), together with
a statement of the reasons for the placement. This notification must be sent

simultaneously to the Union.

6.06 Bumping Rights Procedures

The Employer provides written notice by personal delivery or U.S. mail to
each teacher it proposes to place on unrequested leave of absence. This
notification is sent simultaneously to the Union. A teacher proposed to be
placed on unrequested leave of absence (whether or not a member of the
appropriate unit) may elect to displace the teacher with the most recent
seniority number who is employed in a position for which both are qualified
and licensed by the PELSB. A teacher so displaced is notified of proposed
placement on unrequested leave. A teacher is considered to be "qualified"
for the purpose of this Article only if the teacher has a major in the
subject matter or field and full time licensure by the PELSB. A teacher must
provide written notice stating that the teacher is exercising bumping rights
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to the office of the Human Resources Department within 10 calendar days from
the date of notice of placement on unrequested leave of absence. If the
Employer gives written notice stating its determination that there are no
positions into which the teacher is entitled to bump, the teacher has 10
calendar days from the date of notice to review the District's assignment
schedules and specify in writing all teaching positions into which the
teacher claims to be entitled to bump. No bumping rights may be exercised
into a position not identified. A teacher placed on unrequested leave of
absence pursuant to this Article must be notified, in writing, by personal
delivery or U.S. mail by the date required by law (currently July 1). This

notification is sent simultaneously to the Union.

6.07 Status While on Leave

An unrequested leave of absence is effective no later than the close
of the school year or at such earlier time as mutually agreed between the
Employer and the individual teacher. A teacher placed on unrequested leave
of absence remains eligible for group insurance benefits at the teacher’s
expense. A teacher electing to continue group insurance benefits must
arrange for the prepayment of premiums through the District’s group
insurance administrator on a monthly basis. A teacher on unrequested leave
may engage in teaching or any other occupation during the period of this
leave and may be eligible for unemployment compensation pursuant to the

criteria for eligibility under the Unemployment Insurance Law.

6.08 Recall

Except as otherwise provided in this Section, no new teacher will be
employed by the Employer while there is available on unrequested leave of
absence a teacher who is properly qualified and licensed to fill the vacant
position. A teacher placed on unrequested leave of absence will be recalled,
as positions become available, to the position from which the teacher was
placed on leave or to any other position for which the teacher is qualified
and licensed. Reinstatement is in the inverse order of placement on leave:
the last teacher placed on unrequested leave of absence who is qualified and
licensed for the position is the first teacher recalled to an available
position.

Notice of recall by the Employer is complete upon mailing the notice by
certified mail addressed to the last known address provided by the teacher to
the Human Resources Department, or by personal delivery, with this notice sent

simultaneously to the Union. If notice of recall is given to any teacher on or
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after August 16 of any school year, the teacher has the right to defer the
effective date of return to actual service until the beginning of the next
succeeding school year; provided, however, that any teacher so deferring the
date of return to actual service signs an individual teacher contract for the
next succeeding school year. A teacher who was granted an approved leave of
absence prior to placement on unrequested leave of absence also has the right
to defer the effective date of recall to return to actual service until the
expiration date of the original approved leave of absence but must sign an
individual contract for the return to work. Teachers with current classroom
teaching assignments are not eligible to return to a mid-year vacancy occurring
after September 15 but have the effective date of return to actual service
deferred to the beginning of the next succeeding school year, provided that the
teacher signs an individual teacher contract for the next succeeding school
year.

Any teacher accepting recall must notify the Employer of this
acceptance in writing, by certified mail, including notification of any
election to defer the effective date of return to actual service, within 15
calendar days after the mailing date of the notice of recall. In the
event a teacher accepts recall but the effective date of return is deferred,
the Employer is free to fill the vacant position on a temporary basis from
any source, without regard to teachers remaining on unrequested leave of
absence. The Employer is also free to fill any position on a temporary basis
pending completion of the recall procedure.

A teacher on unrequested leave of absence will not lose recall rights
by reason of refusal to accept a position for which the teacher is qualified
and licensed which has fewer hours per week than contracted for at the time of
being placed on unrequested leave of absence.

6.08.1 Involuntary Transfer of Senior Teachers

The Employer is not required to transfer more senior teachers
involuntarily for the purpose of affecting the order in which less senior
teachers are placed on unrequested leave, or bumped, or recalled from
unrequested leave. The Employer may continue to assign varying class
sections in two or more fields to any full- time position combining such
fields that was in existence in the school year preceding the year of
placement of teachers on unrequested leave of absence. The Employer is not
required to split existing full-time assignments combining more than one
field into separate part-time positions for the purpose of affecting the

order in which teachers are placed on unrequested leave, or bumped, or
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recalled from unrequested leave; provided, however, that a teacher who has
ten years or more of seniority as of September 1 of the current school year
who would otherwise be placed on unrequested leave may continue to require
that a combination full-time assignment be split into separate part-time
positions in order to avoid being placed on unrequested leave. Teacher
assignments will continue to be governed by the criteria set forth in Section

1.04.4.

6.09 Termination of Rights

A teacher's seniority rights, unrequested leave of absence, and recall
rights, if any, terminate upon the earliest of the following events:

(a) Resignation;

(b) Retirement;

(c) Discharge or termination of contract;

(d) Failure to return at the expiration of a leave of absence;

(e) Failure to give written notification to the Employer
accepting recall, including notification of any election to
defer the effective day of return to actual service, within
15 calendar days after the date of receipt of notice of
recall; or

(f) The expiration of five years from the effective date of an
unrequested leave of absence without recall, or a period
equal to the teacher's length of active service, whichever
is less.

6.10 Probationary Period

Minnesota law provides that the Employer may decline to renew a
teacher's contract during a probationary period, pursuant to Minn. Stat.
8122A.40, Subd. 5. At its sole discretion, the Employer may send to such
teacher and to the Union a notice of intent to recall a probationary teacher
to future vacancies. Any probationary teacher to whom a notice is sent is
entitled to recall, in seniority order, after licensed and qualified
continuing contract teachers have been recalled, according to the recall
procedures in this Article. Recall rights under this Section expire after a

period equal to the length of the teacher's active service.

6.11 Teachers on Unrequested Leave Serving as Long Term Substitutes

When the Employer knows at the time a long-term substitute position is
filled that the position will last for 30 duty days or more, the long-term

substitute position will be offered, in order of seniority, to teachers on
41



unrequested leave of absence who are qualified and licensed for the position.
The Employer may give notice of the available substitute position to more
than one teacher at a time and may require timely acceptance of the offer.

A teacher on unrequested leave of absence who accepts a long-term substitute
contract remains on unrequested leave of absence but is paid such teacher's
regular salary and benefits for the service performed as a long-term
substitute teacher. Experience credit will be granted as provided in [Section
2.07]. If there is any doubt at the time the substitute position is filled
that the position will last for 30 duty days, or if the position must be
filled before any teacher on unrequested leave accepts the position offered,

the Employer may fill the position from any source.

7. EXTRA DUTY, EXTRA SERVICE, EXTRACURRICULAR

7.01 Extra Duty and Extra Service Assignments

Other conditions being equal, preference in making extra duty and extra
service assignments will be first offered to tenured teachers regularly
employed in the district, and seniority in the activity prevails. Within the
school year, if an extra duty or extra service assignment is not accepted as
above, the duty is assigned on a reverse seniority basis.

Contracts for extra duty and extra service assignments includes the
specific assignment, the duration of the assignment, all special provisions
pertaining to the assignment, the salary for the assignment and the pay
periods for the assignments. These extra duty and extra service contracts are
not a part of the teacher’s continuing contract. No teacher will be required
to commence an assignment prior to receipt of an extra duty or extra service

contract.

7.02 Extracurricular Assignments

Extracurricular assignments are not made without the consent of the
teacher involved.

Letters of agreement for extracurricular assignments include the
specific assignment, the duration of the assignment, all special provisions
pertaining to the assignment and the salary for the assignment. Pay for the
assignments are 19 or 24 payments, as stipulated in the basic teacher
contract. These assignments are not a part of a teacher’s continuing
contract. No teacher will be required to commence this assignment prior to

receipt of a letter of agreement.
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7.03 Extracurricular Salary Schedule

Appendix C, as attached, are a part of this Agreement for the 2021-22 and
2022-23 school years.

7.04 Extra Service and Extra Duty Salary Schedules

Appendices D and E, as attached, are a part of this Agreement for the

2021-22 and 2022-23 school years.

7.05 Extracurricular Study Committee

An Extracurricular Study Committee is established. The committee
consists of eight members.
Representatives from the following positions are appointed by the Union:

One member from the secondary level with fine arts responsibilities.
One member from the secondary level with activities responsibilities.
One member from the secondary level with club responsibilities.
One member from the elementary level.
Representatives from the following positions are appointed by the Employer:

District Office Administrator
Activities Director

One Secondary Building Administrator
One Elementary Building Administrator

This committee functions to evaluate and make recommendations to the
Employer and the Union for new activities and for activities affected by a
major and substantial change. An activity affected by minor changes will not
be considered for re-evaluation. The Extracurricular Study Committee (“ESC”) can
be activated by the Employer and/or Union for the purposes of evaluating new
activities or those that have changed substantially.

Requests for re-evaluation because of a major and substantial change in
position must be submitted to the Employer and Union for review by October 1,
for consideration by the ESC during that school year. Requests submitted after
October 1 will be considered for review the following school year.

New positions or positions changed by an outside agency, i.e., the
Minnesota State High School League, or by the action of the Edina School Board,
will be reviewed as soon as they are created or changed.

All members of the ESC have the right to vote.

The Extracurricular Study Committee evaluate the relative responsibility
of each extracurricular activity and make recommendations regarding
responsibility points to be designated for each. The Extracurricular Study

Committee may also recommend changes in the criteria to be used for evaluating
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the responsibility of positions. Such recommendations are reported to the
Employer and the Union for salary consideration.

If and when mutual agreement is reached between the Union and the
Employer regarding recommendations, the resulting salary adjustments shall be
effective on the date of formal adoption by the School Board, except that any
activity reassessed that has actually commenced by the date of such adoption
shall be compensated at the level existing when the activity commenced.
Adjustment for such an activity become effective in the following fiscal

year.

8. HOURLY-PAID TEACHERS

8.01 Provisions Applicable to Hourly-Paid Teachers

8.01.1 Roster of Hourly-Paid Teachers

The Employer maintains separate rosters of individuals eligible to
perform services as hourly-paid teachers subject to the availability of
funds and annual decision by the Employer regarding the number of hourly-
paid teachers and hours needed. The Employer issues to every hourly-paid or
teacher an individual written contract providing that the individual will be
placed on the roster of eligible hourly-paid or teachers.

8.01.2 Leave Allowance

Each hourly-paid teacher will be granted prorated leave allowance,
which accrues at the rate of one working day of leave allowance for each
month (21.7 duty days) worked by a hourly-paid teacher. Each hourly-paid
teacher is eligible for four working days of personal leave each year,
according to the standards set forth in 3.01.4. Any hourly-paid teacher who
has been absent may be required to present a statement from a physician
verifying the illness and certifying that the hourly-paid teacher has
recovered sufficiently to return to normal duties.

8.01.3 Limitations

No hourly-paid teacher is eligible for any compensation, differential,
leave or benefit of any nature whatsoever, except as specifically provided

for in Article 8.

8.02 Provisions Applicable to Hourly-Paid Teachers

8.02.1 Compensation

The hourly rate of pay for individuals performing services as hourly-

paid teachers as follows:
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2021-2022 2022-2023

Supplemental Tutors/Success Center $32.70 $33.03
Multi-lingual Language Tutor $32.70 $33.03
LSN Subs $27.71 $27.99

Title I Teachers are paid according to the Hourly Teacher/Extra Duty Salary
Schedule (Appendix E). Step advancement for Title I teachers are calculated
according to the guidelines established in section 2.08 (Full Year Credit)
of the Master Agreement.

8.02.2 Hospitalization-Medical-Dental Insurance

Hourly-paid teachers who can be expected to work a minimum of 20 hours
per week throughout the regular school year, as determined by the Employer,
are eligible to participate in the Group Hospitalization-Major Medical and
Dental Insurance Programs. The Employer will contribute a prorated amount
based on three-fourths (3/4) of the Employer's contribution for full-time
teachers working a 40 hour week.

8.02.3 In-service Requirements

Each hourly-paid teacher may be required by the Employer to attend
in-service hours during each school year and will be paid for attendance at
these required collaborative team/professional learning community work of
in-service sessions at the applicable hourly rate. Parent conferences that
have the approval of the building principal will also be compensated for at
the hourly rate.

In the event of casual student absence, the hourly-paid teacher is
paid for the assigned time. It is understood and agreed that this time is
utilized by the hourly-paid teacher in planning and/or preparation activity.

8.02.4 Seniority List for Hourly-Paid Teachers

On or before December 1 of each year, the Employer prepares and
delivers to the Union one copy of a separate seniority list for individuals
on the roster of eligible hourly-paid teachers who have completed a
probationary period in accordance with Minn. Stat. 8122A.40.

Seniority is based upon continuous and unbroken employment with the
Employer as an hourly-paid teacher during consecutive school years and
measured from the first day of actual service in the bargaining unit under
the most recent period of continuous employment. Teachers with identical
seniority dates have seniority based on the date and listing order in which

their individual contract was approved by the school board. All individual
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signed contracts will be time- stamped upon receipt by the office of the
Human Resources and listed on the seniority list in the order in which their
signed contracts were received. For purposes of this Article, an hourly-paid
teacher is deemed to have had continuous and unbroken employment for a school
year only if the hourly-paid teacher actually performed services as a
bargaining unit member for the Employer on at least 90 duty days in a school
year.

An hourly-paid teacher may challenge the correctness of the seniority
list. In the absence of a grievance filed within 30 calendar days from the
date of mailing to the Union, the seniority list is deemed to be
conclusively correct.

8.02.5 Unrequested Leave of Absence

Placement on unrequested leave of absence is based upon seniority among
hourly-paid teachers, as appropriate. A teacher on the hourly-paid seniority
list who is subsequently employed under a regular teaching contract with a new
seniority date under Section 6.03 also retains the original seniority date on
the hourly-paid seniority list. Recall of hourly-paid teachers is in the
inverse order of placement on unrequested leave of absence; the last hourly-
paid teacher, as appropriate, placed on unrequested leave of absence is the
first recalled. All seniority, unrequested leave of absence, and recall rights
of hourly-paid teachers terminate, and the hourly-paid teacher is removed from
the seniority list and roster of eligible hourly-paid teachers upon the

earliest of the following events:

1. resignation;

2 retirement;

3. discharge or termination of contract;

4 failure to give written notification to the Employer accepting

recall within 15 calendar days of receipt of notice of recall; or
5. the completion of any school year in which the hourly-paid
teacher has not performed services on at least 90 duty days.

8.02.6 Other Provisions of the Agreement

Hourly-paid teachers qualify for individual rights and obligations
according to the terms for eligibility set forth in the following sections of
this Agreement: Article I (Introduction), Sections 2.08 (Payroll
Deduction), 2.10 (In-District Travel), 3.03 (Professional Leave), 3.05
(Sabbatical Leave), 3.07 (Parental Leave), 3.08 (Judicial Leave), 3.09 (Leave
for Holding Public Office), 3.10 (Military Leave), 3.11 (Selective Service

Physical Examination), 3.12 (Non-Instructional Positions for Teachers), 3.13
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(Superintendent Discretionary Leave), 4.06 (Liability Insurance), 7.02
(Extracurricular Assignments), 7.03 (Extra Service and Extra Duty Salary
Schedules), 7.04 (Extracurricular Salary Schedule), and Article IX (Grievance
Procedure) . Nothing in this article restricts the Union in the exercise of

its rights on behalf of hourly-paid teachers under this Agreement.

9. GRIEVANCE PROCEDURE

9.01 Definition

A grievance is defined as a dispute or disagreement as to the
interpretation or application of any term or terms of this Agreement.

A calendar day is defined as each day of the week, Sunday through
Saturday. During the school year if the fourteenth day of the timeline is on
a nonduty day, the timeline will be extended to the first duty day following
the fourteenth day.

9.02 Procedure

Step I

Whenever any aggrieved teacher or small group of aggrieved teachers
have a grievance, they will meet on an informal basis with the teacher’s
building principal or supervisor in an attempt to resolve the matter within 14
calendar days after becoming aware of the incident giving rise to the
grievance. If the parties are unable to resolve the dispute, the grievance
will be reduced to writing by the exclusive representative and submitted to
the Human Resources Department within 14 calendar days following the Step I
meeting.

If the grievance involves a matter that substantially affects a large
number of employees, the grievance will be reduced to writing by the exclusive
representative and submitted to the Human Resources Department within 14
calendar days after becoming aware of the grievance.

Step II

The Human Resources Department will meet with the exclusive
representative within 14 calendar days after receipt of the Step II written
grievance and attempt to mutually resolve the dispute. The parties are
required to meet and negotiate in good faith at reasonable times in an attempt
to resolve the grievance. If a resolution is reached, the terms of the
resolution will be written on the grievance and signed by both parties. If no
agreement is reached, the Human Resources Department will within 14 calendar

days submit to the exclusive representative the Employer's written answer
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denying the grievance. In its discretion, the exclusive representative may
submit the unresolved grievance to the Superintendent of Schools within 14
calendar days after receipt of the Employer's answer in writing.

Step IITI

The Superintendent or designee will meet with the designated official
of the exclusive representative within 14 calendar days after receipt of the
grievance to attempt to resolve the dispute. Upon resolution both parties
shall sign a memorandum setting out the disposition of the grievance. If the
parties are unable to reach agreement within 14 calendar days after the Step
III meeting, either party may then request, within another 14 calendar days,
by written notice to the other party that the grievance be submitted to final
and binding arbitration.

Step IV

The Employer and the exclusive representative will select a mutually
acceptable arbitrator to hear and decide the grievance. If the Employer and
the exclusive representative are unable to agree on an arbitrator, they will
request from the Director of the Bureau of Mediation Services, State of
Minnesota, a list of five arbitrator’s names. The list maintained by the
Director of the Bureau of Mediation Services consists of qualified
arbitrators. The parties will alternately strike names from the list of five
arbitrators until only one name remains. The remaining arbitrator will hear
and decide the grievance. If the parties are unable to agree on who strikes
the first name, the question is decided by a coin flip.

Each party is responsible for equally compensating the arbitrator for
the arbitrator’s fee and necessary expenses.

The arbitrator does not have the power to add, to subtract from, or to
modify in any way the terms of the existing Agreement.

The arbitrator’s decision is final and binding upon the parties. The
decision is issued to the parties by the arbitrator and a copy is filed with
the Bureau of Mediation Services, State of Minnesota.

The processing of all grievances will be during the regularly scheduled
working hours and the employees will not lose wages due to their necessary
participation.

The parties by mutual written agreement may waive any step, and extend
any time limits in the grievance procedure. However, failure, by the teacher
or the Union, to adhere to the time limits without mutual agreement to waive
such limits, results in a forfeit of the grievance. Failure of the Employer to

act within the time limitations specified, without mutual agreement to waive
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such limits, constitutes a denial of the grievance and permits the grievant to

proceed to the next step.

10. LONG-TERM SUBSTITUTE TEACHERS

10.01 Definition
Long-term substitute teachers are substitute teachers who replace the

same teacher for more than 30 duty days.

10.02 Compensation

The daily rate of pay for long-term substitute teachers for 11
continuous duty days to 30 continuous duty days is $162.00. After 30 duty
days of continuous employment as a long-term substitute teacher, the
substitute teacher will be paid on a pro-rata basis according to the first
step of the BA training level, retroactive to the first day of such
continuous employment.

The daily rate of pay for District teacher retirees who work as long-
term substitute teachers for more than 11 continuous duty days is pro-rata
based on their step and lane at their retirement, in accordance with current
appendices A and B, retroactive to the first day of such continuous
employment.

If a long-term substitute is replacing a Licensed School Nurse, the

hourly rate of compensation is found in subsection 8.02.1.

10.03 Hospitalization-Medical-Dental Insurance

Long-term substitute teachers who are assigned to work 30 or more
hours per week for a minimum of 85 duty days, as determined by their
supervisor, are eligible to participate in the Group Hospitalization-Major
Medical and Dental Insurance Programs. The Employer will contribute a
prorated amount based on three-fourths (3/4) of the Employer's contribution,
as stated in Section 4 of the Agreement, for full-time teachers working a 40

hour week.

10.04 Leave Allowance

After 85 duty days of continuous employment as a long-term substitute
teacher, the long-term substitute teacher becomes eligible for future basic
leave for personal illness at the rate of one working day per month of
employment. Any long-term substitute teacher who has been absent may be
required to present a statement from a physician verifying the illness and

certifying that the long-term substitute teacher has recovered sufficiently to
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return to normal duties.

10.05 Long-term Substitute Seniority List

Long-term substitute teachers are not placed on any seniority

list.

10.06 Limitations
No long-term substitute teacher is eligible for any compensation,
differential, leave or benefit of any nature whatsoever, except as

specifically provided for in Article 10.

10.07 Other Applicable Provisions of the Agreement

Long-term substitute teachers also qualify for individual rights and
obligations according to the terms for eligibility set forth in the following
sections of this Agreement: Article I (Introduction), Sections 2.08 (Payroll
Deduction), 2.10 (In-District Travel), 3.03 (Professional Leave), 3.08
(Judicial Leave), 3.09 (Leave for Holding Public Office), 3.10 (Military
Leave), 3.11 (Selective Service Physical Examination), 3.13 (Superintendent
Discretionary Leave), 4.07 (Liability Insurance), 5.01 (Duty Days), 5.03
(Legal Holidays and Emergency Closings), 5.04 (Hours of Employment), 5.05
(Preparation Time), 5.06 (Duty Free Lunch Period),7.02 (Extracurricular
Assignments), 7.03 (Extracurricular Salary Schedules), 7.04 (Extra Service
and Extra Duty Salary Schedules), and Article IX (Grievance Procedure).
Nothing in this Article restricts the Union in the exercise of its rights on

behalf of long-term substitute teachers under this Agreement.

11. MISCELLANEQOUS

11.01 External Education Organizations

The Employer may enter into agreements to provide services to external
education organizations (“EEO”). Any employee who voluntarily agrees to
teach in an EEO setting will be covered by this Agreement for purposes of
salary, benefits, and seniority. All other provisions of this contract will
be replaced by the labor relations agreement or Employer-adopted labor

relations plan of the EEO.

11.02 Study Hall Supervision

Study hall supervisor vacancies are filled as follows:

1. Teachers available during a given study hall period will first be
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offered a position and seniority in the District prevails.

2. Any teachers on unrequested leave will be offered any remaining
available positions.

3. If vacancies still remain, the District will attempt to fill these
with teachers on the District's substitute teaching list.

4. The District will attempt to fill any remaining vacancies with
retired Edina teachers.

5. If vacancies still exist, the District will repeat step one and
provide notification to the Union.

6. Remaining vacancies will be filled at the District's discretion.

Compensation is provided as per Appendix E, Extra Duty Salary Schedule.

11.03 Open Enrollment for School-Aged Children of Teachers

School-aged children of teachers, as covered by this Agreement, who are
residents of other districts, will be guaranteed open enrollment placement in
the district, if (1) the parent/guardian has submitted a request for
admission to the district by January 15; (2) the school board has not closed
the grade, school, or program; or (3) state or federal law does not prevent

the placement.

12. DURATION AND RENEGOTIATION OF AGREEMENT

12.01 Term of Agreement

This Agreement is effective on July 1, 2019, and continues in full
force and effect to and including June 30, 2021, and for biennial periods
thereafter unless modified or terminated in accordance with the provisions of

this Article.

12.02 Effect of Agreement

Any and all prior agreements, resolutions, practices, policies, rules
and regulations regarding terms and conditions of employment to the extent

inconsistent with the provisions of the Agreement, are hereby superseded.

12.03 Termination or Modification

Either party desiring to terminate or modify this Agreement must
notify the other party in writing at least 90 days but not more than 120
days prior to June 30, 2023.
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12.04 Publication of the Agreement

Copies of this Agreement titled “Master Agreement, Independent

School District No. 273, Edina, Minnesota, and Education Minnesota/Edina,”

are published online on the District website within 30 days after two

copies of the Agreement are signed for the purposes of record.

13. DOCUMENT AUTHORIZATION

IN WITNESS WHEREOF, the parties have signed this Agreement this

’

day of , 2021.
FOR EDUCATION MINNESOTA/EDINA FOR IND. SCHOOL DIST. NO. 273
President Chairperson
Teacher Representative Clerk

Teacher Representative

Teacher Representative

Teacher Representative
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APPENDIX A
EDINA PUBLIC SCHOOLS
2021-22 TEACHERS’ SALARY SCHEDULES

Salary Schedule - 2021-2022

BA/BA15 BA30/BA45 MA/MA15 MA30/MA45 MAG60/SPEC/PHD
A 40,269 41,699 47,675 49,109 52,437
B 41,790 43,445 49,985 51,671 54,999
C 43,310 45,191 52,293 54,233 57,563
D 44,832 46,937 54,603 56,796 60,125
E 46,351 48,682 56,911 59,359 62,687
F 47,872 50,428 59,220 61,921 65,249
G 49,393 52,175 61,529 64,483 67,812
H 50,913 53,921 63,839 67,046 70,375
| 52,434 55,667 66,147 69,609 72,936
J 53,954 57,412 68,457 72,171 75,500
K 55,475 59,158 70,766 74,733 78,062
L 56,996 60,904 73,074 77,295 80,626
M 58,516 62,650 75,383 79,859 83,186
N 60,037 64,396 77,693 82,420 85,749
(o] 61,557 66,141 80,001 84,983 88,312
P 63,078 67,887 82,310 87,546 90,874
Q 64,599 69,633 84,620 90,109 93,436
R 66,119 71,277 86,930 92,671 95,999
S 67,442 72,806 88,668 94,524 97,919
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APPENDIX B

EDINA PUBLIC SCHOOLS
2022-23 TEACHERS’ SALARY SCHEDULES

Salary Schedule - 2022-2023

BA/BA15 BA30/BA45 MA/MA15 MA30/MA45 MAG0/SPEC/PHD
A 40,672 42,116 48,151 49,600 52,961
B 42,207 43,879 50,485 52,187 55,549
C 43,743 45,643 52,816 54,776 58,138
D 45,280 47,406 55,149 57,364 60,726
E 46,814 49,169 57,480 59,953 63,314
F 48,351 50,933 59,812 62,540 65,902
G 49,887 52,697 62,145 65,128 68,490
H 51,423 54,460 64,478 67,716 71,079
| 52,958 56,223 66,808 70,305 73,665
J 54,494 57,987 69,141 72,892 76,255
K 56,030 59,750 71,473 75,481 78,842
L 57,566 61,513 73,805 78,068 81,432
M 59,101 63,276 76,137 80,658 84,018
N 60,638 65,040 78,470 83,244 86,607
(o) 62,172 66,803 80,801 85,833 89,195
P 63,709 68,566 83,134 88,421 91,783
Q 65,245 70,329 85,466 91,010 94,370
R 66,780 71,990 87,799 93,597 96,959
S 68,116 73,534 89,555 95,469 98,898
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EDINA PUBLIC SCHOOLS
2021-23 NATIONAL BOARD CERTIFICATIONS

National Teacher Board Certification

Teachers who achieve and maintain National Teacher Board Certification (“NTBC”)
will receive an additional $4000 per year. Part-time NTBC Teachers will
receive a pro-rata amount of this stipend.

National Certification Speech-Language Pathologists

Full-time speech-language pathologists who achieve and maintain national
certification from the American Speech-Language-Hearing Association will
receive an additional $2750 per year. Part-time speech-language pathologists
with national certification will receive a pro-rata amount of this stipend.

National Certification School Psychologists

Full-time school psychologists who achieve and maintain national certification
from the National Association of School Psychologists will receive an
additional $2750 per year. Part-time school psychologists with national
certification will receive a pro-rata amount of this stipend.

National Certification Occupational Therapists

Full-time occupational therapists who achieve and maintain national
certification will receive an additional $2750 per year. Part-time
occupational therapists with national certification will receive a pro-rata
amount of this stipend.

National Certification Licensed School Nurses

Full-time school nurses who achieve and maintain national certification will
receive an additional $2750 per year. Part-time school nurses with national
certification will receive a pro-rata amount of this stipend.

National Certification School Social Worker

Full-time school social workers who achieve and maintain Board Certified
Diplomate in Clinical Social Work Certification will receive an additional
$2750 per year. Part-time school social workers will receive a pro-rata amount
of this stipend.

National Certification Physical Therapists

Full-time physical therapists who achieve and maintain national certification
will receive an additional $1250 per year. Part-time physical therapists with
national certification will receive a pro-rata amount of this stipend.

National Certification School Counselors

Full-time school counselors who achieve and maintain national certification
from the National Board for Certified Counselors will receive an additional
$1250 per year. Part-time school counselors with national certification will
receive a pro-rata amount of this stipend.
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APPENDIX C - Extracurricular

Point | 1stYear 2021-2022 | 2021-2022 | Point | 1st Year 2022-2023 | 2022-2023
Value After First | After Value After First | After
Year Second Year Second
NON- Year Year
ATHLETICS

Senior High Drama
Dramatics Director 30 4955 5151 5358 30 5005 5203 5412
Musical Director 30 4955 5151 5358 30 5005 5203 5412
Set Construction 9.9 1635 1699 1770 9.9 1652 1716 1788
Theater Asst 9.9 1635 1699 1770 9.9 1652 1716 1788
3 Act Play 16 2643 2750 2858 16 2669 2777 2887
1 Act Play 53 872 906 943 5.3 881 915 952
Sr High Drama Const 53 872 906 943 5.3 881 915 952
Tech/Costumes/Props 9 1486 1547 1607 9 1501 1562 1623
Middle School Drama
Dramatics Director 16 2643 2750 2858 16 2669 2777 2887
Musical Director 16 2643 2750 2858 16 2669 2777 2887
Set Construction 53 872 906 943 53 881 915 952
Fall Play 16 2643 2750 2858 16 2669 2777 2887
Director Variety 6.4 1058 1099 1145 6.4 1068 1110 1156
Show Variety Show 3.2 530 549 571 3.2 535 555 577
Asst
8 Theater Workshop 6.4 1058 1099 1145 6.4 1068 1110 1156
6/7 Theater Workshop 4.8 792 823 860 4.8 800 831 868
3 Act Play Set C 2.7 449 467 484 2.7 453 472 489
Tech/Costumes/Props 9 1486 1547 1607 9 1501 1562 1623
Class Advisors
Senior Class 5 825 861 893 5 833 869 902
Junior Class 5 825 861 893 5 833 869 902
Sophomore Class 3.75 620 646 669 3.75 626 652 676
Homecoming 2.5 416 429 446 2.5 420 434 450
Speech Activities
Varsity Debate 31 5121 5324 5536 31 5172 5377 5591
Junior Varsity Debate 21.7 3582 3727 3877 21.7 3618 3764 3916
Novice Debate 21.7 3582 3727 3877 21.7 3618 3764 3916
Speech Coach 31 5121 5324 5536 31 5172 5377 5591
Speech Coach Asst 21.7 3582 3727 3877 21.7 3618 3764 3916
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Clubs/Organizations

Mid. Sch. Student 10 1670 1732 1804 10 1686 1749 1822
Council
Clubs/Organizations 5 833 870 902 5 842 879 911
DECA 18 2994 3119 3247 18 3024 3150 3279
DECA Coffee Shop Adv. 10 1670 1732 1804 10 1686 1749 1822
Math League 9 1501 1562 1623 9 1516 1578 1639
Mock Trial Adv. 15 2503 2602 2709 15 2528 2628 2736
AVID 5 833 870 902 5 842 879 911
Model United Nations 41 4554 4739 4928 41 4600 4786 4977
Knowledge Bowl 10 1657 1732 1804 10 1674 1749 1822
High School Robotics 41 4554 4739 4928 41 4600 4786 4977
Middle School Robotics 9 1501 1562 1623 9 1516 1578 1639
ASL 5 833 870 902 5 842 879 911
Quiz Bowl 10 1670 1732 1804 10 1686 1749 1822
Publications
Sr High Newspaper 28 4670 4858 5052 28 4717 4906 5102
Mid. Sch. Newspaper 10 1670 1732 1804 10 1686 1749 1822
Sr High Yearbook 27 4505 4685 4871 27 4550 4732 4920
Mid. Sch. Yearbook 14 2336 2428 2524 14 2359 2452 2550
Mid. Sch. Pub Tech Asst | 10.5 1750 1822 1895 10.5 1767 1840 1914
Literary Magazine 25 4170 4334 4511 25 4211 4377 4556
Bus. Adv. Sr High 8 1334 1384 1442 8 1347 1398 1457
Yearbk
Tangents 16 2669 2778 2887 16 2696 2806 2916
School News Broadcast 9 1501 1562 1623 9 1516 1578 1639
Point | 1st Year 2021-2022 | 2021-2022 | Point | 1st Year 2022-2023 | 2022-2023
Value After First | After Value After First | After
INSTRUMENTAL Year Second Year Second
MUSIC Year Year
Concert Band 32 5339 5551 5774 32 5392 5607 5832
Varsity Band 31 5172 5377 5592 31 5224 5431 5648
Marching Band 28 4670 4858 5052 28 4717 4906 5102
Marching Band Asst 21 3504 3643 3788 21 3539 3679 3826
Symphonic Band 21 3504 3643 3788 21 3539 3679 3826
Director
Pep Band 1334 1384 1442 1347 1398 1457
Sophomore Jazz Band 506 528 548 512 533 554
Jazz Band 1167 1215 1262 1179 1227 1274
Concert Orchestra 27 4505 4685 4871 27 4550 4732 4920
Philharmonic Orchestra 14 2336 2428 2524 14 2359 2452 2550
Orchestra 9 10 1670 1732 1804 10 1686 1749 1822
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Orchestra 8 1167 1215 1262 1179 1227 1274
Orchestra 7 1167 1215 1262 1179 1227 1274
Orchestra 6 833 870 902 842 879 911
Varsity Orchestra 14 2336 2428 2524 14 2359 2452 2550
Chamber Orchestra 10 1670 1732 1804 10 1686 1749 1822
Percussion Coach 20 3336 3472 3609 20 3370 3507 3645
Marching Band 20 3336 3472 3609 20 3370 3507 3645
Manager

Band 10 10 1670 1732 1804 10 1686 1749 1822
Band 9 10 1670 1732 1804 10 1686 1749 1822
Band 8 1167 1215 1262 1179 1227 1274
Band 7 1167 1215 1262 1179 1227 1274
Band 6 833 870 902 842 879 911
Tournament

Performances

Hourly Activity Based

on Varsity Band

Vocal Music

Concert Choir 27 4505 4685 4871 27 4550 4732 4920
Varsity Choir 21 3503 3643 3788 21 3538 3679 3826
Choir 9 10 1670 1732 1804 10 1686 1749 1822
Choir 8 1167 1215 1262 1179 1227 1274
Choir 7 1167 1215 1262 1179 1227 1274
Choir 6 833 870 902 842 879 911
Musical Drama Teacher | 7.5 1250 1300 1354 7.5 1263 1313 1368
-Gr.9

Musical Drama Teacher | 5.25 877 910 946 5.25 886 920 955
-Gr.8

Chamber Singers 8 1334 1384 1442 8 1347 1398 1457
Bel Canto Singers 21 3503 3643 3788 21 3538 3679 3826
Ensemble Director 8 1334 1384 1442 8 1347 1398 1457
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APPENDIX C

EDINA PUBLIC SCHOOLS
EXTRACURRICULAR SALARY SCHEDULE

PAYMENT PROCEDURE

A. Teaching Staff Supervising Extracurricular Activities - Non-Athletics

Payment for the above services shall be made on a pro-rata basis consistent
with the 19 or 24 payment basic contract pay option selected by the individual, with
the first payment to be made on the first pay date occurring 15 days after receipt of
the signed contract in the Human Resources Department.

Teachers receiving salary payment for extracurricular activities may elect a
single lump sum payment to be made on November 30 for fall activities, March 30 for
winter activities, and June 15 for spring activities provided the assignment
concludes prior to that date.

B. The Extracurricular Study Committee has the authority to approve new stipends on
Schedules C, assign stipends to qualifying staff, and determine qualifying staff.
Teachers receiving stipends on Schedules C may request that the Extracurricular
Review Committee review their stipend to determine the level of appropriate
compensation and make a recommendation to be shared with the EM/E President and the
Human Resources Department. Any stipend must be school board approved.

POST SEASON PAY
The following applies to all activities on the Extracurricular Salary

Schedule:
A. Nonathletic Activities

When an extension of the normal program beyond that defined by the time factor in
the Extracurricular Position Responsibility Analysis is required by the Employer, pay for
this extension is prorated at an hourly rate based on a calculation of the hourly rate
from the normal program in the Extracurricular Salary Schedule.

The number of personnel to be eligible and the amount of additional time for
these positions is determined by the building principal responsible for the activity

after consultation with the activity sponsor.
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APPENDIX D

EDINA PUBLIC SCHOOLS
EXTRA SERVICE SALARY SCHEDULE

2021-2023
STIPEND AMOUNT STIPEND AMOUNT
2021-2022 2022-2023
Academic Triathlon Advisor 2241 2264
Area Leaders, Grade 6 Team Leaders (Secondary) 5663 5719
Commencement Speaker/Scholars Banquet Speaker 288 291
Counselors’ and Psychologists’ Extra Duties 2466 2491
Creek Valley Environmental Project Facilitator 1960 1980
District Spelling Bee Coordinator 1235 1248
District Wide Chemical Hygiene Officer 1806 1824
Elementary School Patrol 1463 1477
Equipment Managers 8490 8575
Gifted and Talented Coordinator (Prorate if 5663 5719
applicable)
Grade Level Leader, Elementary and Early Learning 2832 2860
Center
Lunchroom & Playground Supervision Indoor & Outdoor 2033 2053
2475 2499
Middle School Athletic Coordinator 3712 3749
Preparation Stipend (For middle school 810 818
teachers with multiple building assignments
who supervise in advisor-advisee groups)
Project Pride/Connect Time Coordinator 1807 1825
Senior High Student Council Advisor 7577 7653
Special Education Team Leader Base Pay 3227 3259
(Additional amount * per licensed FTE on their team as *447 *451
of October 1. Licensed FTEs must fall under one of
the categories listed (Psychologist, Occupational
Therapist, Speech Language Clinician, Special
Education Teacher, Diagnostician). This amount will
not be adjusted during the year due to changes in team
staffing. In no event will the total team leader pay
exceed the pay for area leaders.
Special Project/Events Coordinator/MN Reading or Math 2033 2053
Corp Leader
Staff Development Chairperson 2466 2491
Student Leadership Team Coordinator, Elementary, 1807 1825
Middle School
Success Center Lead Teacher 3230 3262
Elementary
1952 1971
Secondary
Travel Based Learning Facilitator 1960 1980
Teacher Evaluation Committee 1138 1149
Weight Room Supervision (Quarter) 718 725
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APPENDIX D

EDINA PUBLIC SCHOOLS

EXTRA SERVICE SALARY SCHEDULE
2021-23

Payment Procedure

Teaching Staff - Payment for the above services are made on a pro-rata
basis consistent with the 19 or 24 payment basic contract pay option
selected by the teacher, with the first payment to be made on the first pay
date occurring 15 days after the receipt of the signed contract in the Human
Resources Department.

If a teacher wishes to have a lump sum payment, this option must be
selected on the Extra Service Contract form and be received in the Human
Resources Department prior to September 15.

The Extracurricular Review Committee will have the authority to approve new
stipends on Schedule D, assign stipends to qualifying staff, and determine
qualifying staff. Teachers receiving stipends on Schedule D may request that the
Extracurricular Review Committee review their stipend to determine the level of
appropriate compensation and make a recommendation to be shared with EM/E President

and the Human Resources Department. Any stipend must be school board approved.
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APPENDIX E
EDINA PUBLIC SCHOOLS

HOURLY TEACHER/EXTRA DUTY SALARY SCHEDULE

2021-23
Hourly Rate Hourly Rate
Effective Effective
8/15/21 08/15/22
Training Level Experience Level

BA A-E $31.60 $31.91
BA F-R $32.74 $33.07
MA A-E $32.74 $33.07
MA F-R $33.67 $34.00
MA+45; Spec; A-R $33.67 $34.00

MA + 60; Dr.

(Includes study hall supervision, homebound tutors, early childhood screening, hourly
teachers, summer school teaching, and other summer programs such as band, post-
kindergarten, speech therapy, library, and physical conditioning. As of July 1, 2018,
excludes Early Childhood/Family Education.)

CURRICULUM WRITING SALARY SCHEDULE
2021-23

Curriculum writing will be paid at the rates listed below and will be paid only for work

that is required by the school district within the specifications of a contractual

agreement.
Hourly Rate Hourly Rate
Effective Effective
8/15/21 08/15/22
Training Level Experience Level
BA A-E $32.78 $33.11
BA F-R $33.97 $34.31
MA A-E $33.97 $34.31
MA F-R $34.97 $35.32
MA+45; Spec; A-R $34.97 $35.32

MA + 60; Dr
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Appendix G

Examples of Parental Leave Application from Section 3.07

The following examples are being provided to illustrate Section 3.07.2
in the Master Agreement and are not meant to be exhaustive:

1. A teacher who has an uncomplicated birth during the school year and uses
30 days of accumulated basic leave as disability leave may also use up to

20 days of accumulated basic leave as parental leave with pay.

2. A teacher who has a child during the summer months, and whose
disability period falls entirely outside of the school year, may use up to
30 days of accumulated basic leave for the birth of a child as parental

leave with pay.

3. A teacher who has a child during the summer months, but whose
disability period lasts 5 duty days into the school year, may use 5 days of
accumulated basic leave as disability leave and may also use up to

25 days of accumulated basic leave as parental leave with pay.

4. A teacher who has a child during the summer months, but whose
disability period lasts 15 duty days into the. school year, may use 15 days
of accumulated basic leave as disability leave and may also use up to 20

days of accumulated basic leave as parental leave with pay.

5. A teacher who has a child near the end of a school year and uses 7 days
of accumulated basic leave as disability leave as the school year ends, may
also use up to 23 days of accumulated basic leave as parental leave with

pay at the start of the following school year.

6. A teacher who has a child near the end of a school year and uses 20
days of accumulated basic leave as disability leave as the school year
ends, may also use up to 20 days of accumulated basic leave as parental

leave with pay at the start of the following school year.
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Hospitalization-Medical Insurance, 31

Hourly-Paid Teachers, 45

Hours of Employment, 34
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Long-Term Substitute Teachers,

Lunch Period, 35

Meet And Confer, 5

Membership Dues, 10

Military Leave, 27

Non-Instructional Supervisory
Responsibilities, 35

Parental Leave, 26

Pay Periods, 6

Personal Leave, 19

Personnel Files, 5

Preparation Time, 35

Prior Credit, 8

Probationary Period, 42

Professional Leave, 19

Recall, 40

Recognition, 1

Released Time, 2

Religious Observance Leave, 17

Retirement, 11

Sabbatical Leave, 20

Salary Adjustments, 7

Salary Differential, 14

Salary Schedule, 6

Salary Schedules,

Seniority, 37

Seniority List, 38

Shared Contracts, 29

Sick Leave Pool, 15

Study Hall Supervision, 52

Tax-Sheltered An