DISTRICT: Maryville City Schools
Safe Return to In-Person Instruction
and Continuity of Services Plan

The Elementary and Secondary School Emergency
Relief 3.0 (ESSER 3.0) Fund under the American
Rescue Plan (ARP) Act of 2021, Public Law 117-2,
enacted on March 11, 2021. ARPA ESSER Funding
provides a total of nearly $122 billion to states
and local educational agencies (LEAs) to help
safely reopen and sustain the safe operation
of schools and address the impact of the
coronavirus pandemic on the nation’s students.
In addition to ARP ESSER Funding, ARP includes
$3 billion for special education, $850 million
for the Outlying Areas, $2.75 billion to support
non-public schools, and additional funding for
homeless children and youth, Tribal educational
agencies, Native Hawaiians, and Alaska Natives.
LEAs must develop and make publicly available a
Safe Return to In-Person Instruction and Continuity
of Services Plan that meets the following
requirements within 30 days of receiving ARP
ESSER allocation. If an LEA developed a plan
before ARP was enacted that does not address
the requirements, the LEA must revise its plan no
later than six months after it last reviewed its plan.
All plans must be developed with meaningful
public consultation with stakeholder groups (i.e.,

families, students, teachers, principals, school
and district administrators, school leaders, other
educators, school staff, advocacy organizations
representing student groups). The consultation
process must include an opportunity for input and
meaning consideration of that input. ARP ESSER
plans to be in an understandable and uniform
format; to the extent practicable, written in a
language that parents can understand or, if not
practicable, orally translated; and upon request
by a parent who is an individual with a disability,
provided in an alternative format accessible
to that parent. All plans must be made publicly
available on the LEA’s website and published
on the Tennessee Department of Education’s
(department) website within thirty (30) days.
Please note that LEAs need to update the Safe
Return to In-Person Instruction and Continuity of
Services Plan at least every six months through
September 30, 2023, and must seek public input
on the plan and any revisions, and must take such
input into account. All revisions must include an
explanation and rationale of why the revisions
were made.

Questions in this health plan were developed by the US Department of Education.
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Describe how the LEA will, in planning for the use of ARP ESSER funds, engage in meaningful
consultation with stakeholders, including, but not limited to:
i.
ii.
iii.
iv.
v.
vi.
vii.

students;
families;
school and district administrators (including special education administrators); and
teachers, principals, school leaders, other educators, school staff, and their unions.
tribes;
civil rights organizations (including disability rights organizations); and
stakeholders representing the interests of children with disabilities, English learners, children
experiencing homelessness, children and youth in foster care, migratory students, children who are
incarcerated, and other underserved students.

All stakeholders were given an opportunity to participate in a survey process, which was open for five
weeks during the district summer break. Invitations were sent to internal and external stakeholders,
posted to social media, and forwarded to community civic groups and government officials. Feedback
was received from students, parents, government officials, school administrators, teachers, classified
staff, and community members.
Our district has an abundance of communication tools in place and all were used to share the proposed
plan for
ESSERan
spending.
Allof
demographics
hadstakeholder
an opportunity
to review
the information
email,
Provide
overview
how the public
input
was considered
in thevia
development
of
website,
social
media,
local
print
media,
and
more.
the LEA’s plan for ARP ESSER funds.
Each school principal led an instructional and site review to identify areas of need through a
comprehensive Needs Assessment. All departments and programming, including ELL, SPED, RTI, CTE,
Along with the school’s Needs Assessments, the feedback provided by stakeholders through the surveys
Homeless, Migrants, and Non-Traditional Learning Programs participated and analyzed their needs
was compiled and tabulated for immediate and on-going reference and use. Much of the initial thought
against their current assets. These Needs Assessments will be continually reviewed, prioritized, and
in development of a plan came from experience and previous work that provided insight into known
fulfilled based on available funding.
challenges for the district, such as accessing recent budget requests, reviewing the master plan, and
Meaningful engagement with families and stakeholders occurs through a variety of ways in our school
analyzing the capital improvement lists. Many of these were highlighted during the 2020-21 school year
district. ESSER communication will be added to our established practices to keep families and community
and have since risen to the top of our priority list. For instance, HVAC work in some school buildings was
partners informed and knowledgeable about processes. District communication to all employees occur
on our
long-term
plan
improvement,
but
became
priority
in 2020 when
ventilation
wasPlan?
paramount.
How
did thewith
LEAafor
compile
feedback
during
theathat
open
period
forprint
the ARP
at least
monthly
replicated
Parent Newsletter
is comment
issued through
both
and digital
means.
The Needs Assessment and the survey data will continue to inform our decision as well as guide our
School administrators convey a large portion of communication through multiple methods and avenues.
school principals as they engage in continuous conversations with their school staff and families. As
In
addition,
they
engage
in specific
ESSER from
conversations
with their
school’s
engagement
teams as
Maryville
City
Schools
received
feedback
244 individuals
the
use will
offamily
ARP
ESSER
funds.
ESSER
3.0 fills
our
top prioritized
needs, this
additional
source on
of funding
obviously
free upFeedback
some
well
as
in
their
school
support
organizations.
All
these
conversations
and
pointed
discussions
will
further
was compiled
stakeholder
groupThe
(e.g.,
teachers,
parents, from
etc.) in
to identify common
threads.
monies
withinby
our
school budgets.
Needs
Assessments
allorder
our stakeholders
will be used
to
facilitate
an on-going a
exchange
between
stakeholders
andby
district
leadership
about
proposedfor
funding
Each school
comprehensive
Needs
Assessment
grade
level and/or
department
wisely
spendprovided
those monies
as well to best
meet
the needs of
all
students.
distribution.
consideration. All staff was asked to participate in the Needs Assessment.

2

3

4

How was the input considered during the open comment period time?

The stakeholder feedback aligned nicely with needs identified by the compiled Needs Assessment. The
input was used to fine-tune action steps for the planning document.

Questions in this health plan were developed by the US Department of Education.
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5

Describe to the extent to which the LEA has adopted policies and a description of any such
policies on each of the following health and safety strategies:
•
•
•
•
•
•
•
•
•

universal and correct wearing of masks;
physical distancing (e.g., use of cohorts/podding);
hand washing and respiratory etiquette;
cleaning and maintaining healthy facilities,
including improving ventilation;
contact tracing in combination with isolation and quarantine;
diagnostic and screening testing;
efforts to provide vaccinations to educators, other staff, and students, if eligible; and
appropriate accommodations for children with disabilities with respect to health and safety policies.

During the 2020-21 school year, 92% of our student body ended the year receiving in-person instruction,
and all students were engaged in the educational process for 176 days in the year. Throughout the year,
masks were either recommended or mandated (depending on the grade band and local risk analysis).
Physical distancing measures were also in place (again, specific to age levels and risk analysis).
Historically our district has been a beacon for wellness as it relates to the typical childhood illnesses that
circulate throughout the year – reflecting our standard of excellence around cleanliness. During COVID
there was a heightened awareness of the standards that contributed to our success. In cooperation with
Continuity
of Services Plan
the local health department, students and staff were isolated or quarantined as needed throughout the
2020-21
school
year.will
Ourensure
local hospital
graciously
partnered
with but
us during
the winter
of 2020 to
to provide
How
the LEA
continuity
of services
including
not limited
to services
address
vaccination
clinics to
all staff inneeds,
our schools.
Due to their
ease
of scheduling,
the students’
academic
and students’
and meticulous
staff social,planning,
emotional,
mental
health, and
and
convenient,
multi-sessions
of
opportunities,
over
70%
of
our
employees
are
fully
vaccinated.
other needs, which may include student health and food services.

6

As we approach the 2021-22 school year, we are confident in the experience we had last year that proves
Through the district’s needs assessment, additional academic support and intervention is a priority to
our ability to be flexible and adaptable to the changing health and safety environment. This year, we
escort students through dramatic growth and rebound from an unconventional year of regressed
stand ready to implement the protocols used last year to ensure the safety of both our students and
achievement during COVID 19. We intend to strengthen our capacity to close learning gaps through the
staff.
provision of interventionists. Multi-metrics of data are available and used in the district to capture both
academic fortitude and consistent growth for all students and subgroups. The schools believe in shared
Over the summer, we created the MCS COVID Response Plan, 2021-22. We provided this plan to all staff
ownership where all employees work to meet the needs of learners and ensure they are traveling a
during inservice week for feedback and suggestions. Then, prior to the opening of the school year, the
positive, strong, on-grade level trajectory. The targeted analysis of student performance and growth
revised plan was shared with all families. We had a significant high satisfaction and approval rate from
assessments through multi-metrics provides interventionists the data to guide individualized and group
our stakeholders from our responsive plan implemented last year, so the revision feedback was minimal
instruction. The district will continue to use school and district funds to provide multi-metrics of data
with less than 5 emails collected from the parent group.
tools to identify student’s academic achievement and growth strengths and areas to strengthen.
For the 2021-22 school year, Maryville City Schools will prioritize and focus on our mission of educating
The continuity of academic services will be addressed by close analysis of student performance and
students and partnering with the Health Department and health care agencies who will predominately
growth data. Teachers will immediately provide universal screening and access previous benchmark data
manage positive COVID cases and close contact tracing. Last year, the schools absorbed the huge body of
to isolate and determine learning gaps and learning losses. Remediation Plans will be implemented in all
work of the Health Department in monitoring all positive cases and close contact tracing due to the
stages of RTI with a firm foundation in Stage 1 of best practice personalized instruction. Interventionists
stressful conditions of the national pandemic.
will work closely in small group settings of low pupil/teacher ratio to provide both skills and
standards-based instruction to place students on a positive and strong path to on-grade level
An analysis of our comprehensive COVID data (student and staff positive cases, quarantine tracking,
competencies.
community tracking, and staff vaccination statistics) provides the rationale and confidence in making
decisions for this year. Last year, 7% of our K-12 students had a confirmed case of COVID. However, 63%
All grade bands in Maryville City Schools have been consistently provided access to a digital device. Since
of our students were quarantined at least once – over 3,000 students. Some students were quarantined
2015, the school district (PreK-12) provides a 1:1 device to every learner. Students in PreK-3 are provided
as manyinasthis
four
times.
aware of
handful of of
quarantined
Questions
health
plan We
wereare
developed
by only
the USa Department
Education. students who subsequently
an iPad, and students in grades 4-12 are provided a laptop. While our onsite elementary students keep
received a positive test, and most of these had a social connection outside of the classroom environment.
their device at school, our digital elementary students took their device home with them during school
Tennessee
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closures or
those who of
selected
digital
delivery options. A provision of internet hotspots were and will Pg 3
The district will offer both student and staff testing for symptomatic cases in each school clinic. Testing
continue to be made available to all students. In addition, due to the increase of technology support
is an optional service and a personal decision. School employees will not pressure or encourage anyone
tickets last year, the team worked doubly hard to respond to help-desk tickets, so all devices and
to be tested. Likewise, vaccinations are personal decisions, and school employees will not pressure or

