
 
 
 
 
 
 
 

School Board Regular Meeting 
Monday, September 13; 7:00 PM 

ECC Room 349 
 
 

 
I. Determination of Quorum and Call to Order 

 
II. Approval of Agenda 

 

III. Hearing from Members of the Public 
 

IV. Presentation 
A. First Day of School through the Eyes of Leaders 

Description:  Edina students, families, and teachers are back in person. 
Presenter(s):  Dr. Stacie Stanley, Superintendent; Dr. Randy Smasal, Assistant 
Superintendent 
 

V. Consent Agenda  
A. Minutes:  August 9 special and regular meetings; August 17 special meeting; August 24 

special meeting, August 28 retreat, September 2 special meeting, September 8 special 
meeting 

B. Personnel Recommendations 
C. Expenditures Payable, August 2021, Period 13 
D. Expenditures Payable, August 2021, Period 2 
E. Cancel Sept. 21 Work Session 
F. Appoint Election Judges 
G. Contract with Computer Information Concepts  
H. District Committees, Council, Teams 
I. School Board Norms 
J. Substitute Pay Rates 
K. Reserve Premier Teacher Compensation 
L. Appendices B, C, F for Non-Affiliated Guidebook Employees 
M. Service Employees International Union MOU 
N. Student Support Services Agreements 

1.  Bayada Home Health Care 
2.  Panorama Education 
3.  Toneworks 

 
VI. Discussion 

A. 2022-23 and 2023-24 School Learning Year Calendars 
Description:  Proposed calendars for 2022-23 and 2023-24. 
Presenter(s):  Dr. Randy Smasal, Assistant Superintendent 
 

B. Return to School Update 
Description:  Overview of monitoring protocols, and updated mitigation processes. 
Presenter(s):  Dr. Stacie Stanley, Superintendent 
 



C. Policy Review (627, 912) 
Description:  These policies were reviewed with an eye toward clarity and alignment 
with District practice and state and federal statutes. 
Presenter(s):  Board Policy Committee 

 

VII. Action 
A. Proposed Property Tax Levy PAY 21 

Description:  Each year the District needs to approve a proposed levy to the Minnesota 
Department of Education and Hennepin County Auditor. 
Presenter(s):  John Toop, Director of Business Services 
Recommendation:  Approve the 21 Pay 22 Property Tax Levy at the maximum. 
 

B. General Obligation School Building Bonds, Series 2021B 
Description:  The School Board, at its August 9th, 2021 meeting, passed an Intent 
Resolution authorizing the issuance of up to $7,000,000 General Obligation School 
Building Bonds, Series 2021B. This was based on voter approval on May 11th, 2021. 
The School Board, at its August 9th, 2021 regular meeting, also authorized Ehlers & 
Assoc., the District’s Financial Advisor, to solicit proposals, within a parameters 
resolution, for the sale of these bonds. Five bidders responded and the results were 
excellent and within the parameters resolution. 
Presenter(s):  John Toop, Director of Business Services 
Recommendation:  Approve the sale of $7,000,000 General Obligation School Building 
Bonds, Series, 2021B. 
 

C. 2021-2022 Board Goals 
Description:  The board goals should be seen as a guiding document from which board 
meeting topics and or agendas will be prioritized. 
Presenter(s):  Governance Committee 
Recommendation:  Approve the proposed board goals. 
 

D. 2021-2022 Superintendent Goals 
Description: Goals developed to align with return to school and strategic plans.  
Presenter(s):  Dr. Stacie Stanley, Superintendent 
Recommendation:  Approve proposed goals. 
 

E. Policy Review (629, 913) 
Description:  These policies were reviewed with an eye toward clarity and alignment 
with District practice and state and federal statutes. 
Presenter(s):  Board Policy Committee  
Recommendation:  Accept the revised policies as presented. 

 

VIII. Leadership and Committee Updates 
 

IX. Superintendent Updates 
 

X. Information  
A. Update on Status of Hornet Logo 
B. Districtwide Assessment Plan 

 
 



INDEPENDENT SCHOOL DISTRICT 273 
OFFICIAL MINUTES OF THE SPECIAL MEETING OF AUGUST 9, 2021 

 
 
SPECIAL MEETING                                        Edina Community Center  
5:30 PM                       District Office Conference Room 

  
 
SCHOOL BOARD MEMBERS PRESENT: ABSENT: 
  
Ms. Erica Allenburg         
Mr. Matthew Fox 
Ms. Julie Greene 
Ms. Ellen Jones 
Mr. Owen Michaelson (attended remotely) 
Ms. Janie Shaw (attended remotely) 
Mr. Leny Wallen-Friedman 
 
 
PRESIDING OFFICER:  Chair Erica Allenburg              5:30 – 6:50 PM 
 
 
ADMINISTRATIVE STAFF PRESENT:  
 
Dr. Stacie Stanley, Superintendent 
Dr. Randy Smasal, Assistant Superintendent 
John Toop, Director of Business Services 
Nicole Tuescher, Director of Human Resources and Administrative Services 
 
Dr. Timothy Anderson, Principal, South View Middle School 
Andrew Beaton, Principal, Edina High School 
Karen Bergman, Principal, Countryside Elementary School 
Dr. Kari Dahlquist, Principal, Creek Valley Elementary School 
Paul Domer, Principal, Concord Elementary School 
Toya Pryor, Principal, Valley View Middle School 
Katherine Mahoney, Principal, Highlands Elementary School 
 
 
 
 
 
 
CERTIFIED CORRECT:    CERTIFIED CORRECT: 
 
 
 
__________________________   _____________________________ 
Ms. Erica Allenburg, Chair    Ms. Ellen Jones, Clerk 
  



(Official Publication) 
MINUTES OF THE SPECIAL MEETING OF THE SCHOOL BOARD 

DISTRICT 273    EDINA, MINNESOTA    AUGUST 9, 2021 
 
5:30 PM  Chair Allenburg called to order the closed session of the School Board.  
Members present:  Allenburg, Fox, Greene, Jones, Michaelson (remote), Shaw (remote), 
Wallen-Friedman.  Staff present:  Stanley, Smasal, Toop, Tuescher; Anderson, Beaton, 
Bergman, Dahlquist, Domer, Pryor, Mahoney. 
 

CLOSED SESSION (Labor Negotiations) 
 

REPORT 

 
2021-22 Return to School Plan 
 

The meeting adjourned at 6:50 PM.  The minutes and resolutions are open to public 

inspection on the district website, and on file at the district office, 5701 Normandale Road. 

 

Ms. Erica Allenburg, Chair     Ms. Ellen Jones, Clerk  



OFFICIAL MINUTES OF SCHOOL BOARD’S 
AUGUST 9, 2021 SPECIAL MEETING 

 
5:30 PM  Chair Allenburg called to order the closed session of the School Board.  
Members present:  Allenburg, Fox, Greene, Jones, Michaelson (remote), Shaw (remote), 
Wallen-Friedman.  Staff present:  Stanley, Smasal, Toop, Tuescher; Anderson, Beaton, 
Bergman, Dahlquist, Domer, Pryor, Mahoney. 
 
At 5:30 PM Member Greene moved and Member Wallen-Friedman seconded to close the 
meeting.  All Members voted Aye. 
 

CLOSED SESSION 
 

Session closed pursuant to Minn. Stat. 13D.03, for labor negotiations strategy.   
 
At 6:17 PM Member Fox moved and Member Wallen-Friedman seconded to re-open the 
meeting.  All Members voted Aye. 
 

REPORT 
 
2021-22 Return to School Plan:  Superintendent Stanley and Assistant Superintendent 
Smasal provided an overview of the District’s 2021-22 Return to School Plan. 

Comment:  A last minute request for streaming caused some technical issues, 
resulting in a shortened meeting, without discussion. 

 
At 6:50 PM, there being no objection, Chair Allenburg adjourned the meeting. 
 



INDEPENDENT SCHOOL DISTRICT 273 
OFFICIAL MINUTES OF THE REGULAR MEETING OF AUGUST 9, 2021 

 
 
REGULAR MEETING                                          Edina Community Center Room 349 
7:00 PM          5701 Normandale Road, Edina  

  
 
SCHOOL BOARD MEMBERS PRESENT: ABSENT: 
  
Ms. Erica Allenburg   
Mr. Matthew Fox 
Ms. Julie Greene 
Ms. Ellen Jones 
Mr. Owen Michaelson (attended remotely) 
Ms. Janie Shaw (attended remotely) 
Mr. Leny Wallen-Friedman 
 
 
PRESIDING OFFICER:  Chair Erica Allenburg          7:01 PM – 8:58 PM 
 
 
ADMINISTRATIVE STAFF PRESENT:  
 
Dr. Stacie Stanley, Superintendent 
Dr. Randy Smasal, Assistant Superintendent 
Valerie Burke, Director of Community Education Services 
Jody De St. Hubert, Director of Teaching and Learning 
Jeff Jorgensen, Director of Student Support Services 
Natasha Monsaas-Daly, Director of District Media and Technology Services 
John Toop, Director of Business Services 
Nicole Tuescher, Director of Human Resources and Admin Services 
Mary Woitte, Director of Communications 
 

Dr. Timothy Anderson, Principal, South View Middle School 
Andrew Beaton, Principal, Edina High School 
Karen Bergman, Principal, Countryside Elementary School 
Dr. Kari Dahlquist, Principal, Creek Valley Elementary School 
Paul Domer, Principal, Concord Elementary School 
Toya Pryor, Principal, Valley View Middle School 
Katherine Mahoney, Principal, Highlands Elementary School 
 
 
 
CERTIFIED CORRECT:    CERTIFIED CORRECT: 
 
 
 
__________________________   _____________________________ 
Ms. Erica Allenburg, Chair    Ms. Ellen Jones, Clerk 

  



(Official Publication) 
MINUTES OF THE REGULAR MEETING OF THE SCHOOL BOARD 

DISTRICT 273    EDINA, MINNESOTA    AUGUST 9, 2021 
 
7:01 PM  Chair Allenburg called to order the regular meeting of the School Board.  Members 
present:  Allenburg, Fox, Greene, Jones, Michaelson (remote), Shaw (remote), Wallen-Friedman.  
Staff present:  Stanley, Smasal, Burke, De St. Hubert, Jorgensen, Monsaas-Daly, Toop, Tuescher, 
Woitte; Anderson, Beaton, Bergman, Dahlquist, Domer, Pryor, Mahoney. 
 
Chair Allenburg changed the 2021-22 Return to School Plan from a report to a discussion item. 
 
APPROVAL OF MODIFIED AGENDA BY MAJORITY ROLL CALL VOTE 
 
HEARING FROM MEMBERS OF THE PUBLIC 
 
CONSENT ITEMS APPROVED BY UNANIMOUS VOTE 

A. Minutes: July 19, 2021 regular meeting 
B. Personnel Recommendations 
C. Expenditures Payable, July 2021 Period 13 
D. Expenditures Payable, July 2021 Period 1 
E. Post Issuance Debt Compliance Policy 
F. Appointment of District Auditor 
G. Student Support Services Agreements 

1. Kimberly Austin Moe 
2. Bayada Nursing Care   

 

DISCUSSION 

A. 2021-22 Return to School Plan 

B. Policy Review (629, 913) 

ACTION ITEMS APPROVED BY UNANIMOUS ROLL CALL VOTE 

A. General Obligation School Building Bonds 

B. Policy Review (439, 505, 908) 

The meeting adjourned at 8:58 PM.  The minutes and resolutions are open to public inspection on 

the district website, and on file at the district office, 5701 Normandale Road. 

 

Ms. Erica Allenburg, Chair     Ms. Ellen Jones, Clerk  



OFFICIAL MINUTES OF SCHOOL BOARD’S 
AUGUST 9, 2021 REGULAR MEETING 

 
7:01 PM  Chair Allenburg called to order the regular meeting of the School Board.  Members 
present:  Allenburg, Fox, Greene, Jones, Michaelson (remote), Shaw (remote), Wallen-Friedman.  
Staff present:  Stanley, Smasal, Burke, De St. Hubert, Jorgensen, Monsaas-Daly, Toop, Tuescher, 
Woitte; Anderson, Beaton, Bergman, Dahlquist, Domer, Pryor, Mahoney. 
 
Chair Allenburg changed the 2021-22 Return to School Plan from a report to a discussion item. 
 

APPROVAL OF MODIFIED AGENDA BY ROLL CALL VOTE 
 
Member Wallen-Friedman moved and Member Greene seconded to approve the modified agenda.  
All Members present voted Aye.  Members Michaelson and Shaw were remote and experiencing 
technical difficulties, so did not vote. 
 

HEARING FROM MEMBERS OF THE PUBLIC 
 
Karen Prieto and Dr. Sarah Prebil spoke in support of masks in schools; Dr. Anne Griffiths and 
Cesley Bergsten spoke in support of masks in schools and rapid testing for students and staff.   
Pamela Balabuszko-Reay expressed her thanks for 18 years of learning with the district. 
 

CONSENT AGENDA APPROVED BY UNANIMOUS VOTE 
 
Member Wallen-Friedman moved and Member Fox seconded to approve the consent agenda.  All 
Members voted Aye.  The resolutions were: 

A. Minutes: July 19, 2021 regular meeting 
B. Personnel Recommendations 
C. Expenditures Payable, July 2021 Period 13 
D. Expenditures Payable, July 2021 Period 1 
E. Post Issuance Debt Compliance Policy 
F. Appointment of District Auditor 
G. Student Support Services Agreements 

1. Kimberly Austin Moe 

2. Bayada Nursing Care   
 

DISCUSSION 
 
2021-22 Return to School Plan:  The Board discussed the detailed Return to School Plan.  The 
Board requested additional clarification on masking, student lunchtimes, vaccines and testing for 
staff, as well as possible rapid testing for students as a mitigation strategy. 
 
Policy Review:  Member Greene presented the following policies for discussion:   

• 629 – Student Fundraising 

• 913 – Partnerships - Parent Organizations and Booster Clubs 

 
ACTION ITEMS APPROVED BY UNANIMOUS ROLL CALL VOTE 

 
General Obligation Building Bonds:  Member Fox moved and Member Wallen-Friedman seconded 
to approve the motion.  All Members voted Aye by Roll Call vote. 
 
Policy Review:  Member Wallen-Friedman moved and Member Fox seconded to approve the 
motion.  All Members voted Aye by Roll Call vote.  The approved policies were:   

• 439 – Outside Employment and Conflict of Interest 



• 505 – Distribution of Nonschool-Sponsored Materials on School Premises by Students and 
Employees 

• 908 – Tutoring for Pay 
 

LEADERSHIP UPDATES 
 
Member Greene shared about an Edina Ed Fund event on August 17. 
 
Chair Allenburg noted that there was no discussion of the Return to School Plan during the Work 
Session due to technical difficulties. 
 
Superintendent Stanley spoke about seeing students back on the athletic fields, and an upcoming 
consortium meeting in September. 

 
At 8:58 PM, there being no objection, Chair Allenburg adjourned the meeting. 
 



INDEPENDENT SCHOOL DISTRICT 273 
OFFICIAL MINUTES OF THE SPECIAL MEETING OF AUGUST 17 2021 

 
 
SPECIAL MEETING                                        Edina Community Center  
5:00 PM                       District Office Conference Room 

  
 
SCHOOL BOARD MEMBERS PRESENT: ABSENT: 
  
Ms. Erica Allenburg               Ms. Julie Greene 
Mr. Matthew Fox 
Ms. Ellen Jones 
Mr. Owen Michaelson (attended remotely) 
Ms. Janie Shaw (attended remotely) 
Mr. Leny Wallen-Friedman 
 
 
PRESIDING OFFICER:  Chair Erica Allenburg              5:04 – 6:15 PM 
 
 
ADMINISTRATIVE STAFF PRESENT:  
 
Dr. Stacie Stanley, Superintendent 
Dr. Randy Smasal, Assistant Superintendent 
John Toop, Director of Business Services 
Nicole Tuescher, Director of Human Resources and Administrative Services 
 
Dr. Timothy Anderson, Principal, South View Middle School 
Andrew Beaton, Principal, Edina High School 
Karen Bergman, Principal, Countryside Elementary School 
Dr. Kari Dahlquist, Principal, Creek Valley Elementary School 
Paul Domer, Principal, Concord Elementary School 
Toya Pryor, Principal, Valley View Middle School 
Katherine Mahoney, Principal, Highlands Elementary School 
Lisa Masica, Principal, Cornelia Elementary School 
 
 
 
 
 
CERTIFIED CORRECT:    CERTIFIED CORRECT: 
 
 
 
__________________________   _____________________________ 
Ms. Erica Allenburg, Chair    Ms. Ellen Jones, Clerk 
  



(Official Publication) 
MINUTES OF THE SPECIAL MEETING OF THE SCHOOL BOARD 

DISTRICT 273    EDINA, MINNESOTA    AUGUST 17, 2021 
 
5:04 PM  Chair Allenburg called to order the special meeting of the School Board.  
Members present:  Allenburg, Fox, Jones, Michaelson (remote), Shaw (remote), Wallen-
Friedman.  Staff present:  Stanley, Smasal, Toop, Tuescher; Anderson, Beaton, Bergman, 
Dahlquist, Domer, Pryor, Mahoney, Masica.   
 

ACTION 

 
2021-22 Return to School Plan 
 
Health and Safety Measures for the 2021-22 School Year 
 

The meeting adjourned at 6:15 PM.  The minutes and resolutions are open to public 

inspection on the district website, and on file at the district office, 5701 Normandale Road. 

 

Ms. Erica Allenburg, Chair     Ms. Ellen Jones, Clerk  



OFFICIAL MINUTES OF SCHOOL BOARD’S 
AUGUST 17, 2021 SPECIAL MEETING 

 
5:04 PM  Chair Allenburg called to order the special meeting of the School Board.  
Members present:  Allenburg, Fox, Jones, Michaelson (remote), Shaw (remote), Wallen-
Friedman.  Staff present:  Stanley, Smasal, Toop, Tuescher; Anderson, Beaton, Bergman, 
Dahlquist, Domer, Pryor, Mahoney, Masica. 
 

ACTION ITEMS APPROVED BY MAJORITY ROLL CALL VOTE 
 
2021-22 Return to School Plan:  Member Shaw moved and Member Wallen-Friedman 
seconded to approve the motion.  Members Allenburg, Fox, Jones, Shaw, Wallen-
Friedman voted Aye, and Member Michaelson voted Nay by roll call vote.  Motion passed. 
 
Health and Safety Measures for the 2021-22 School Year:  Member Wallen-Friedman 
moved and Member Fox seconded to approve the motion.  Members Allenburg, Fox, 
Jones, Shaw, Wallen-Friedman voted Aye, and Member Michaelson voted Nay by roll call 
vote.  Motion passed. 
 
At 6:15 PM, there being no objection, Chair Allenburg adjourned the meeting. 
 
 



INDEPENDENT SCHOOL DISTRICT 273 
OFFICIAL MINUTES OF THE SPECIAL MEETING OF AUGUST 24, 2021 

 
 
SPECIAL MEETING                                        Edina Community Center  
9:30 AM                       District Office Conference Room 

  
 
SCHOOL BOARD MEMBERS PRESENT: ABSENT: 
  
Ms. Erica Allenburg  (attended remotely)                 Ms. Janie Shaw 
Mr. Matthew Fox (attended remotely)                                           Mr. Leny Wallen-Friedman 
Ms. Julie Greene (attended remotely) 
Ms. Ellen Jones 
Mr. Owen Michaelson (attended remotely) 
 
 
PRESIDING OFFICER:  Chair Erica Allenburg              9:33 – 10:34 AM 
 
 
ADMINISTRATIVE STAFF PRESENT:  
 
Dr. Stacie Stanley, Superintendent 
Dr. Randy Smasal, Assistant Superintendent 
 
 
 
 
 
 
 
CERTIFIED CORRECT:    CERTIFIED CORRECT: 
 
 
 
__________________________   _____________________________ 
Ms. Erica Allenburg, Chair    Ms. Ellen Jones, Clerk 
  



(Official Publication) 
MINUTES OF THE SPECIAL MEETING OF THE SCHOOL BOARD 

DISTRICT 273    EDINA, MINNESOTA    AUGUST 24, 2021 
 
9:33 AM  Chair Allenburg called to order the closed session of the School Board.  
Members present:  Allenburg (remote), Fox (remote), Greene (remote), Jones, Michaelson 
(remote).  Staff present:  Stanley, Smasal.  Guest present:  Trevor Helmers, Esq. 
 

CLOSED SESSION (Copyright Issue) 

 

Closed Session pursuant to Minnesota Statutes Section 13D.05, subdivision 3(b), to 

engage in discussions with the School Board’s legal counsel related to litigation that has 

been threatened against the District related to copyright issues.  The Board of Directors 

seeks legal advice on the status of the matter, alleged claims against the District, the 

District Attorney’s analysis of the same, and the District’s options for responding to such 

claims. 

 

The meeting adjourned at 10:34 AM.  The minutes and resolutions are open to public 

inspection on the district website, and on file at the district office, 5701 Normandale Road. 

 

Ms. Erica Allenburg, Chair     Ms. Ellen Jones, Clerk  



OFFICIAL MINUTES OF SCHOOL BOARD’S 
AUGUST 24, 2021 SPECIAL MEETING 

 
9:33 AM  Chair Allenburg called to order the special meeting of the School Board.  
Members present:  Allenburg (remote), Fox (remote), Greene (remote), Jones, Michaelson 
(remote).  Staff present:  Stanley, Smasal.  Guest present:  Trevor Helmers, Esq. 
 
Member Greene moved and Member Jones seconded to close the meeting.  Motion was 
approved by unanimous roll call vote. 
 

CLOSED SESSION (Copyright Issue) 
 
Closed Session pursuant to Minnesota Statutes Section 13D.05, subdivision 3(b), to 
engage in discussions with the School Board’s legal counsel related to litigation that has 
been threatened against the District related to copyright issues.  The Board of Directors 
seeks legal advice on the status of the matter, alleged claims against the District, the 
District Attorney’s analysis of the same, and the District’s options for responding to such 
claims. 
 
Member Allen moved and Member Fox seconded to reopen the meeting.  Motion was 
approved by unanimous roll call vote. 
 
At 10:34 AM, there being no objection, Chair Allenburg adjourned the meeting. 
 
 



INDEPENDENT SCHOOL DISTRICT 273 
OFFICIAL MINUTES OF THE RETREAT OF AUGUST 28, 2021 

 
 
RETREAT                                                                                                      Edina City Hall 
9:00 AM                  Mayor’s Conference Room 

  
 
SCHOOL BOARD MEMBERS PRESENT: ABSENT: 
  
Ms. Erica Allenburg   
Mr. Matthew Fox 
Ms. Julie Greene 
Ms. Ellen Jones 
Mr. Owen Michaelson 
Ms. Janie Shaw 
Mr. Leny Wallen-Friedman 
 
 
PRESIDING OFFICER:  Chair Erica Allenburg             9:00 AM – 3:00 PM 
 
 
ADMINISTRATIVE STAFF PRESENT:  
 
Dr. Stacie Stanley, Superintendent 
 
 
 
 
CERTIFIED CORRECT:    CERTIFIED CORRECT: 
 
 
 
__________________________   _____________________________ 
Ms. Erica Allenburg, Chair    Ms. Ellen Jones, Clerk 

  



(Official Publication) 
MINUTES OF THE RETREAT OF THE SCHOOL BOARD 

DISTRICT 273    EDINA, MINNESOTA    AUGUST 28, 2021 
 
9:00 AM  Chair Allenburg called to order the retreat of the School Board.  Members present:  
Allenburg, Fox, Greene, Jones, Michaelson, Shaw, Wallen-Friedman.  Staff present:  Stanley.   
 
REVIEW OF AGENDA  
 
DISCUSSION 

A. Thin Trust Essential Primer Discussion 

B. PEST/SWOT Analysis 

C. Board and Superintendent Goals, 2021-22 

D. Strategic Plan Management and Measures for Success 

E. Review of Board and Meeting Norms 

The meeting adjourned at 3:00 PM.  The minutes and resolutions are open to public inspection on 

the district website, and on file at the district office, 5701 Normandale Road. 

 

Ms. Erica Allenburg, Chair     Ms. Ellen Jones, Clerk  



OFFICIAL MINUTES OF SCHOOL BOARD’S 
AUGUST 28, 2021 RETREAT 

 
9:00 AM  Chair Allenburg called to order the regular meeting of the School Board.  Members 
present:  Allenburg, Fox, Greene, Jones, Michaelson, Shaw, Wallen-Friedman.  Staff present:  
Stanley.    
 

APPROVAL OF AGENDA BY UNANIMOUS VOTE 
 
Chair Allenburg reviewed the agenda. 
 

DISCUSSION 
 

A. Thin Trust Essential Primer Discussion 

B. PEST/SWOT Analysis 

C. Board and Superintendent Goals, 2021-22 

D. Strategic Plan Management and Measures for Success 

E. Review of Board and Meeting Norms 

 
At 3:00 PM, there being no objection, Chair Allenburg adjourned the meeting. 
 



INDEPENDENT SCHOOL DISTRICT 273 
OFFICIAL MINUTES OF THE SPECIAL MEETING OF SEPTEMBER 2, 2021 

 
 
SPECIAL MEETING                                        Edina Community Center  
4:30 PM                            Superintendent’s Conference Room 

  
 
SCHOOL BOARD MEMBERS PRESENT: ABSENT: 
  
Ms. Erica Allenburg                                                                                       Mr. Matthew Fox 
Ms. Julie Greene 
Ms. Ellen Jones 
Mr. Owen Michaelson  
Ms. Janie Shaw  
Mr. Leny Wallen-Friedman 
 
 
PRESIDING OFFICER:  Chair Erica Allenburg              4:35 – 6:10 PM 
 
 
ADMINISTRATIVE STAFF PRESENT:  
 
Dr. Stacie Stanley, Superintendent 
Dr. Randy Smasal, Assistant Superintendent 
John Toop, Director of Business Services 
Nicole Tuescher, Director of Human Resources and Administrative Services 
 
 
 
 
 
 
CERTIFIED CORRECT:    CERTIFIED CORRECT: 
 
 
 
__________________________   _____________________________ 
Ms. Erica Allenburg, Chair    Ms. Ellen Jones, Clerk 
  



(Official Publication) 
MINUTES OF THE SPECIAL MEETING OF THE SCHOOL BOARD 

DISTRICT 273    EDINA, MINNESOTA    SEPTEMBER 2, 2021 
 
4:35 PM  Chair Allenburg called to order the special meeting of the School Board.  
Members present:  Allenburg, Greene, Jones, Michaelson, Shaw, Wallen-Friedman.  Staff 
present:  Stanley, Smasal, Toop, Tuescher  
 

CLOSED SESSION (Copyright Issue) 

 

Closed Session pursuant to Minnesota Statutes Section 13D.05, subdivision 3(b), to 

engage in discussions with the School Board’s legal counsel related to litigation that has 

been threatened against the District related to copyright issues.  The Board of Directors 

seeks legal advice on the status of the matter, alleged claims against the District, the 

District Attorney’s analysis of the same, and the District’s options for responding to such 

claims. 

 

The meeting adjourned at 6:10 PM.  The minutes and resolutions are open to public 

inspection on the district website, and on file at the district office, 5701 Normandale Road. 

 

Ms. Erica Allenburg, Chair     Ms. Ellen Jones, Clerk  



OFFICIAL MINUTES OF SCHOOL BOARD’S 
SEPTEMBER 2, 2021 SPECIAL MEETING 

 
4:35 PM  Chair Allenburg called to order the special meeting of the School Board.  
Members present:  Allenburg, Greene, Jones, Michaelson, Shaw, Wallen-Friedman.  Staff 
present:  Stanley, Smasal, Toop, Tuescher. 
 
Member Greene moved and Member Shaw seconded to close the meeting.  Motion was 
approved by unanimous roll call vote. 
 

CLOSED SESSION (Copyright Issue) 
 
Closed Session pursuant to Minnesota Statutes Section 13D.05, subdivision 3(b), to 
engage in discussions with the School Board’s legal counsel related to litigation that has 
been threatened against the District related to copyright issues.  The Board of Directors 
seeks legal advice on the status of the matter, alleged claims against the District, the 
District Attorney’s analysis of the same, and the District’s options for responding to such 
claims. 
 
Member Shaw moved and Member Greene seconded to reopen the meeting.  Motion was 
approved by unanimous roll call vote. 
 
At 6:10 PM, there being no objection, Chair Allenburg adjourned the meeting. 
 
 



INDEPENDENT SCHOOL DISTRICT 273 
OFFICIAL MINUTES OF THE SPECIAL MEETING OF SEPTEMBER 8, 2021 

 
 
SPECIAL MEETING                                        Edina Community Center  
12:00 PM                            Superintendent’s Conference Room 

  
 
SCHOOL BOARD MEMBERS PRESENT: ABSENT: 
  
Ms. Erica Allenburg   Mr. Matthew Fox 
Ms. Julie Greene 
Ms. Ellen Jones (attended remotely) 
Mr. Owen Michaelson  
Ms. Janie Shaw  
Mr. Leny Wallen-Friedman 
 
 
PRESIDING OFFICER:  Chair Erica Allenburg              12:02 – 1:10 PM 
 
 
ADMINISTRATIVE STAFF PRESENT:  
 
Dr. Stacie Stanley, Superintendent 
Dr. Randy Smasal, Assistant Superintendent 
John Toop, Director of Business Services 
Nicole Tuescher, Director of Human Resources and Administrative Services 
 
 
 
 
 
 
CERTIFIED CORRECT:    CERTIFIED CORRECT: 
 
 
 
__________________________   _____________________________ 
Ms. Erica Allenburg, Chair    Ms. Ellen Jones, Clerk 
  



(Official Publication) 
MINUTES OF THE SPECIAL MEETING OF THE SCHOOL BOARD 

DISTRICT 273    EDINA, MINNESOTA    SEPTEMBER 2, 2021 
 
12:02 PM  Chair Allenburg called to order the special meeting of the School Board.  
Members present:  Allenburg, Greene, Jones (remote), Michaelson, Shaw, Wallen-
Friedman.  Staff present:  Stanley, Smasal, Toop, Tuescher  
 

CLOSED SESSION (Copyright Issue) 

 

Closed Session pursuant to Minnesota Statutes Section 13D.05, subdivision 3(b), to 

engage in discussions with the School Board’s legal counsel related to litigation that has 

been threatened against the District related to copyright issues.  The Board of Directors 

seeks legal advice on the status of the matter, alleged claims against the District, the 

District Attorney’s analysis of the same, and the District’s options for responding to such 

claims. 

 

The meeting adjourned at 1:10 PM.  The minutes and resolutions are open to public 

inspection on the district website, and on file at the district office, 5701 Normandale Road. 

 

Ms. Erica Allenburg, Chair     Ms. Ellen Jones, Clerk  



OFFICIAL MINUTES OF SCHOOL BOARD’S 
SEPTEMBER 8, 2021 SPECIAL MEETING 

 
12:02 PM  Chair Allenburg called to order the special meeting of the School Board.  
Members present:  Allenburg, Greene, Jones (remote), Michaelson, Shaw, Wallen-
Friedman.  Staff present:  Stanley, Smasal, Toop, Tuescher. 
 
Member Wallen-Friedman moved and Member Michaelson seconded to close the meeting.  
Motion was approved by unanimous roll call vote. 
 

CLOSED SESSION (Copyright Issue) 
 
Closed Session pursuant to Minnesota Statutes Section 13D.05, subdivision 3(b), to 
engage in discussions with the School Board’s legal counsel related to litigation that has 
been threatened against the District related to copyright issues.  The Board of Directors 
seeks legal advice on the status of the matter, alleged claims against the District, the 
District Attorney’s analysis of the same, and the District’s options for responding to such 
claims. 
 
Member Shaw moved and Member Wallen-Friedman seconded to reopen the meeting.  
Motion was approved by unanimous roll call vote. 
 
At 1:10 PM, there being no objection, Chair Allenburg adjourned the meeting. 
 
 



Board Meeting Date: September 13, 2021 

TITLE:  Personnel Recommendations 

TYPE:  Consent 

PRESENTER(S): Nicole Tuescher 

BACKGROUND:  Personnel recommendations are made monthly.  Conditional offers of 
employment are subject to successful completion of a criminal background check. 

RECOMMENDATION:  Approve the attached personnel recommendations. 

PRIMARY ISSUE(S) TO CONSIDER:  

ATTACHMENTS: 

1. Report (next page)



LICENSED STAFF 

A. RECOMMENDATIONS FOR EMPLOYMENT

Name Assignment Salary Date 
MASON, JULIA LA TEACHER - 1.0 FTE 51,520 08/23/2021 

THOMAS, PATRICIA LITERACY COACH ELEM- .5 FTE 
- DW

96,472 08/23/2021 

POPE, ROBERT DEAN OF STUD - 1.0 FTE - CV 86,252 08/23/2021 

STEENWYK, 
MADELYNNE 

SOCIAL STUDIES - 1.0 FTE - 
EHS 

44,169 08/23/2021 

LUEDERS, LINDSAY SPEECH PATH - 1.0 FTE - HL 60,620 08/23/2021 

BIRGE, CAITLIN 4TH GRADE TEACHER - 1.0 FTE 
- CV 

60,620 08/23/2021 

KALTHOFF, HEATHER LTS SUB - 1.0 FTE - CS $26.95 
HOURLY 

08/23/2021 

JOHNSON, COURTNEY LTS SUB - 1.0 FTE - EHS $26.95 
HOURLY 

08/23/2021 

SUNDQUIST, 
MARGARET 

LTS SUB - 1.0 FTE - EHS $26.95 
HOURLY 

08/23/2021 

SEEMUTH, PATRICK LTS SUB - 1.0 FTE - EHS $26.95 
HOURLY 

08/23/2021 

WILLIAMS, ELLA LTS SUB - 1.0 FTE - CV $26.95 
HOURLY 

08/30/2021 

MCKAY, LAURIE VIRTUAL TEACHER - 1.0 FTE - 
HL 

78,819 08/23/2021 

GRASER, ELIZABETH 1ST GRADE TEACHER - 1.0 FTE 
- ND

54,655 08/23/2021 

VAN OSDEL, BETHANY TEACHING AND LEARNING - 
ASSISTANT DIRECTOR -1.0 FTE 
- DW

113,000 09/07/2021 

ELLIS, CODY 5TH GRADE TEACHER - 1.0 FTE 
- CV

46,970 08/23/2021 

HOKENSON, CHRISTINE 7TH GRADE LA TEACHER - .67 
FTE - VV 

31,600.55 08/23/2021 

SHERVA, MORGAN SPEC ED TEACHER - 1.0 FTE 39,674 08/23/2021 

SHAPIRO, STEPHEN SPEC ED TEACHER - 1.0 FTE - 
SV 

87,358 08/23/2021 

These conditional offers of employment are subject to successful completion of a criminal background check. 



 
 
B. RESIGNATIONS 
 

Name Assignment Reason Date 

MCLUEN, LAURA STUDENT SUPPORT SERV SUP 
- 1.0 FTE - DW 

PERSONAL 09/03/2021 

ALVAREZ ALCAZAR, 
BEATRIZ 

SOCIAL WORKER- 1.0 FTE - EHS PERSONAL 08/26/2021 

LAFLEUR, CASSANDRA 1ST GRADE TEACHER - 1.0 FTE 
- ND 

PERSONAL 08/20/2021 

LYNCHBEATY, ETTA 1ST GRADE TEACHER - 1.0 FTE 
- ND 

PERSONAL 08/30/2021 

WIESE, KRISTINE MUSIC TEACHER - 1.0 FTE - 
EHS 

PERSONAL 08/30/2021 

 
 
 

NON-LICENSED STAFF.  
 
 

A. RECOMMENDATIONS FOR EMPLOYMENT 
 

Name Assignment Salary Date 

ANDERSON, STEPHEN Educational Associate 
Edina High School 

$20.20/hr 08/30/21 

ANDERSON, PATRICK Educational Associate 
Edina High School 

$20.20/hr 08/30/21 

BARBER, WILLIAM Educational Associate - Tech  
Districtwide 

$20.37/hr 08/30/21 

BUETTNER-SALIDO 
RAFAEL 

Educational Associate-Tech 
Districtwide 

$19.30/hr 08/30/21 

CAMMAS, JOHANNA Educational Associate 
Normandale 

$20.20/hr 08/30/21 

DAHL, MEGAN Educational Associate 
Southview Middle School 

$18.05/hr 08/30/21 

DEHKES, SARAH Educational Associate 
Edina High School 

$19.12/hr 08/30/21 

FRIEDRICHS, GRETA Educational Associate 
Countryside  

$18.05/hr 08/30/21 

GLEWWE, DANIELLE Educational Associate 
Normandale 

$20.20/hr 08/30/21 

HASSAN, JABRIL Educational Associate 
Edina High School 

$19.12/hr 08/30/21 



JENSEN, MIRANDA Educational Associate 
Creek Valley 

$19.12/hr 08/30/21 

JOHNSON, COLLEEN Educational Associate 
Southview Middle School 

$20.20/hr 08/30/21 

JOHNSON, BRADLEY Bus Driver, 
Transportation 

$18.99/hr 08/30/21 

KEATING, AMY Instructional Associate- K 
Cornelia 

$17.09/hr 08/30/21 

KRYZER, ELIZABETH DEPT SPEC E - Due Process 
Edina High School 

$33,540 08/30/21 

MCEVOY, BRIDGET Educational Associate 
Normandale 

$19.12/hr 08/30/21 

MCKEE, CATHERINE Educational Associate 
Normandale 

$20.20/hr 08/30/21 

MCMILLAN, WILLIAM Educational Associate 
Normandale 

$20.20/hr 08/30/21 

NAAS, ANNE Assistant to the Superintendent 
District Office 

$77,208 08/30/21 

NELSON, JACKSON Educational Associate 
Southview Middle School 

$18.05/hr 08/30/21 

PAGAC, STEPHANIE DEPT SPEC G - Media Asst 
Valley View/South View 

$30,528 08/30/21 

REIMRINGER, 
CHRISTINE 

Educational Associate 
Edina High School 

$19.12/hr 8/30/21 

SCHMALZ, EMILY Educational Associate 
Normandale 

$20.20/hr 8/30/21 

SCHULTENOVER, KIM DEPT SPEC D - 10 Mo 
Edina Community Center 

$35,530 8/30/21 

WALIOR, MARISSA Educational Associate 
Edina High School 

$19.12/hr 8/30/21 

 
 
B.        CHANGE IN ASSIGNMENT 
 

Name Assignment Salary Date 

SMITH, BRODY From: DW Float 
District Wide 
To: Hourly Custodian 
Edina High School 
 

$16.99/hr 7/09/21 

SMITH, KORY From: Custodial Supervisor 
Valley View Middle School 
To: Buildings and Grounds 
Manager 
District Office

$83,988 8/25/21 



 
 
 
C.  RESIGNATIONS 
 

Name Assignment Reason Date 

KNIGHT, CORWIN Educational Associate 
 
 

Personal 6/4/21 

DABRUZZI, GINA Educational Associate 
Cornelia

Personal 6/4/21 

DIGATANO, 
KATHLEEN 

Educational Associate 
High School 
 

Retirement 6/4/21 

SCHANDLE, SARAH Assistant to the Superintendent Retirement 8/25/21 

 
 
 
 
 

COMMUNITY EDUCATION SERVICES STAFF 
 
 
A. RECOMMENDATIONS FOR EMPLOYMENT 
 

Name Assignment Salary Date 

BRESIN,MATTHEW Lead Rec Leader 
Normandale Elementary 

$22.45/Hr.  9/07/2021 

JENNEN, ANNE Classroom Para 
Early Learning Center 

$17.09/Hr.  8/30/2021 

JOHNS, CORRAL Classroom Para 
Early Learning Center 

$18.78/Hr.  8/30/2021 

KHAN, NURUL Recreation Leader 
Normandale Elementary 

$19.60/Hr.  9/07/2021 

MCVANNHENKELMANN, 
RHYS 

Recreation Leader 
Concord Elementary 

$13.00/Hr.  9/07/2021 

OWEN, ABIGAIL Recreation Leader 
Normandale Elementary 

$15.13/Hr.  8/24/2021 

 
 
 
 
 



 
 
B. CHANGE IN ASSIGNMENT 
 

Name Assignment Salary Date 

BLOCK, SIRI 10 Month CES Supervisor 
Highlands Elementary  

$31,929.90 8/23/2021 

LIDSTONE, DERRICK 10 Month CES Supervisor 
Cornelia Elementary 

$41,924.49 8/23/2021 

MANTHE, BRIAN 10 Month CES Supervisor 
Cornelia Elementary 

$41,924.49 8/23/2021 

TILSNER, SAM 10 Month CES Supervisor 
Normandale Elementary 

$32,929.69 8/23/2021 

 
 
 
 















































































 

Board Meeting Date:  9/13/2021 

TITLE:  Board Meeting Dates, 2021-22, corrected 

 

TYPE:  Consent 

 

PRESENTER(S):  Erica Allenburg, School Board Chair 

 

BACKGROUND:  This cancels the second September 2021 work session 

 

RECOMMENDATION:  Adopt the attached meeting dates for the 2021-22 school year. 

 

PRIMARY ISSUE(S) TO CONSIDER:  2021-22 Board meeting dates 

 

ATTACHMENTS: 

1. 2021-2022 Board meeting dates, corrected 

 

 



2021-22 School Board Meeting Dates  

Updated 09-08-21 

School Board Meeting Dates 
2021-22

1st Work Session (5PM) and 
Regular Meeting (7PM) 

MONDAY 

2nd Work Session (5PM) 
TUESDAY 

JULY 19 none 

AUGUST 9 17 

SEPTEMBER 13 21 

OCTOBER 11 19 

NOVEMBER 8 16 

DECEMBER 13 none 

JANUARY 
Organizational 

Tues 4 
(No WS; 7PM only) 

none 

JANUARY 10 18 

FEBRUARY 14 22 

MARCH 7 15 

APRIL 11 19 

MAY 9 17 

JUNE 20 none 

No second work sessions in June, July or December. 

Second November work session on 12/1 to avoid Thanksgiving holiday. 

Avoids all major district, government and religious holidays, including specifically 

Eid al-Adha (July 19-20), MLKJ day (Jan 17), Spring Break (March 21-25) 



 

Board Meeting Date:  9/13/2021 

TITLE:  Election Judges 

 

TYPE:  Consent 

 

PRESENTER(S):  John Toop, Director of Business Services 

 

RECOMMENDATION:  Appoint election judges for the November 2, 2021, election as listed on 
the attached page. 

 

BE IT FURTHER RESOLVED that the Edina City Clerk is, with this resolution, authorized to 
make any substitutions or additions as deemed necessary. 

 

ATTACHMENT:   

1. List of Election Judges 

 



2021 School District #273 
Election Judges 

November 2, 2021 
 
Joseph Agnew 
Kathleen Amlaw 
Amy Anderson 
Valerie Anderson 
Andrea Bender 
Harvey Berg 
Joann Blatchley 
Janice Bolin 
Katherine Bradbury 
David Briscoe 
Sherra Buckley 
Kim Budish 
Paula Budish 
Peter Choukalas 
Judy Cipolla 
Susan Clark 
Donald Claxon 
Jennifer Collins 
Judith Dale 
Mary Dalsin 
Gloria DeBerg 
Amy Demarest 
Jan Doudiet 
Jim Doudiet 
Philip Dugan 
Sandra Eames-Day 
Cynthia Edwards 
Paul Fink 
Carrie Fordahl 
Rebecca Frederick 
Michelle Freese 
Suzanne Fuluvaka 
Denise Gamache 
Amir Arld Gharbi 
Devorah Goldstein 
Brian Hansen 
Janette Hansen 
Lisa Hatzung 
Eileen Hokkanen 
Allyson Hornseth 
Lynn Hovde 
Eliot Howard 
Sarah Hromada 
Ashley Hughes 
Cecily Johnson 
Grant Johnson 

Rita Johnson 
Roger Johnson 
Jessica Kingston 
Maggie Knack 
Marcia Koester 
Judith Krzyzek 
Dan Lew 
Reynold Lindquist 
Cynthia Loveland 
Susan Lundgren 
Teresa Luterbach 
Linda Maetzold 
Catherine Mahowald 
Mary Manderfeld 
Michael Martiny 
Michael Matuszak 
Kim McIlwain 
Marvin Menzel 
Nancy Miller 
Jon Moon 
Colleen Mueller 
Peggy Mullick 
Norman Owens 
Anita Peske 
Taylor Polomis 
Judie Pomerleau 
Linda Presthus 
Paul Presthus 
Nancy Reed 
Eric Rehm 
Judith Rodgers 
Luann Rosenthal-Erickson 
Carol Rothe 
Nancy Ryman 
Elizabeth Schloeder 
Judy Schwartz 
Marty Sedoff 
Jessica Shortall 
Del Smith 
Margaret Smith 
Ruth Smith 
Mara Stelzer 
Ann Swenson 
Donna Tilsner 
Carolyn Wenger 
Wayne Wenger 

Thomas Wentz 
Cristina Werling 
Laura Westlund 
Ardis Wexler 
Kelly Wheaton 
Katharine Winston 
Lisa Wittmer 
Mary Yee 
Hillary Zuleger 



 

Board Meeting Date:  9/13/2021 

TITLE:  Contract with Computer Information Concepts Licensed Product Agreement with  
              Edina Public Schools          
 

TYPE:  Consent 

 

PRESENTER(S):  Natasha Monsaas-Daly, Director, District Media & Technology Services 

 

BACKGROUND:  Tableau Software is an interactive data visualization software company 
focused on business intelligence.  In short, it helps people see and understand data using 
dashboards converted to an interactive platform. 
Use of this software would support our strategic plan 
- Strategy A.3: Provide expanded, timely and effective intervention for students based on data 
and individual needs, through all school phases, Pre-K - 12 and through the school year. 
- Strategy D.4: Develop and maintain a culture of continuous improvement based on evidence 
-Strategy E.6: Create assessment data dashboard. 
 
Most of our strategic outcomes require some degree of data collection and visualization in the 
metrics. Having a robust data system that is connected to our current systems will provide Edina 
Public Schools this opportunity. Our current data system is no longer viable or cost-effective in 
meeting the district’s needs. 
 

 

RECOMMENDATION:  Approve the attached contract for $45,214.00 with Computer 
Information Concepts (CIC) for the 2021-2022 school year. 

 

PRIMARY ISSUE(S) TO CONSIDER:  Contract with CIC for use in Edina Public Schools 

 

ATTACHMENTS: 

1. Report (next page) 

 



























 

Board Meeting Date:  9/13/2021 

TITLE:  District Committees, Councils and Teams, 2021-22 

 
TYPE:  Consent 
 
PRESENTER:  Dr. Stacie Stanley, Superintendent 
 

BACKGROUND:   

Edina Public School's advisory committees, councils and teams provide input, advice, 

direction and insight to District leadership. The District uses the advisory council model to 

help shape District policies, procedures and practices.  Advisory positions include 

membership on various Teaching & Learning, Finance, and Leadership subcommittees, 

councils, teams, and task forces.  Volunteers fill out an application and appointments are 

made by District Administration and the School Board to ensure a balanced 

representation of community and staff.   

Most terms are for one to three years; the District holds a call for applicants each spring to 

fill any vacant seats for the next school year.  If there are still opening after the initial call 

for applicants, the District moves to an open application process.  The selection process 

varies by advisory team and according to the number of applicants and vacancies, and 

may include interviews with some candidates.   

The purpose of each committee, council and team are described below.  

 

RECOMMENDATION:  Approve the updated District committees, councils and teams for 21–22 
in accordance with Policies 109 – School District Advisory Teams, and 213 – School Board 
Committees. 

 

ATTACHMENT: 

1. District committee, council and teams (next page) 



 

2021-22 DISTRICT COMMITTEES, COUNCILS AND TEAMS 

For additional information, please visit the District website 

https://www.edinaschools.org/ 
 
Community Education Services Advisory Council (CESAC) 

Provides Community Education Services with input, direction and insight.  Membership 
terms are three years.  Contact:  Valerie Burke 

 
Gifted District Advisory Committee 

Provides network for communication, support and accountability, as well as input and 
recommendations on the gifted education program and services.  Membership terms are two 
years.  Contact:  Deb Richards 

 
Go Green Advisory Committee 

Promotes environmental and energy conservation initiatives by providing advice and 
direction for schools and programs within the district.  Contact:  Megan Kooman 

 
Special Education Advisory Council (SEAC) 

Provides input, support and advice to district administration on topics related to special 
education services and supports.  Topics include programming, staff training, and parent 
education.  Membership terms are three years.  Contact:  Jeff Jorgensen 

 
Student Activity Advisory Committee (SAAC) 

Advises administration on student participation in athletics, performing arts, and academic 
organizations.  Items considered include lettering criteria, pepfest policies, middle school 
student participation on varsity athletic teams, and appeals on student suspensions from 
athletics and arts.  Membership terms are two years.  Contact:  Troy Stein 

 
Student Wellness Committee 

Charged primarily with monitoring implementation of School Board Policies 715 (Food & 
Nutrition Services Program) and 533 (Wellness) and 632 (Chemical Use and Abuse) and 
associated practices throughout the district.  Provides insight, support and advice to address 
behavioral health, nutrition, staff and student wellness, and chemical use and abuse 
problems within the district and community, and assists in the promotion of prevention 
strategies under the direction of the Directors Director of Student Support Services, the 
Secondary Student Support Services Coordinator and the Health Services Coordinator.  
Membership terms are three years.  Contacts:  Wellness: Jeff Jorgensen, Mary Heiman and 
Laura McLuen, Food & Nutrition Services: Dan Hutchinson, Chemical Health: Candi 
Davenport 

 
Technology Advisory Team (TAT) 

Develops procedures for planning, integration and coordination of the district’s technology 
program.  Membership includes parents, media specialists, teachers and administrators.  
Membership terms are three years.  Contact: Natasha Monsaas-Daly 

 
World’s Best Work Force Committee 

Advises and assists district in implementation of the system accountability and continuous 
improvement process regarding curriculum, assessment, staff development and instruction.  
Membership terms are two years.  Contact:  Randy Smasal 

 
 
 



 

Board Meeting Date:  9/13/2021 

TITLE:  School Board Norms  

 

TYPE:  Consent 

 

PRESENTER(S):  Erica Allenburg, School Board Chair 

 

BACKGROUND:  The School Board Norms were reviewed at the Board and Superintendent 
retreat on August 28th and two changes were suggested to be made immediately and are 
reflected in the document. A more comprehensive review of the norms will occur in January. 

 

RECOMMENDATION:  Approve School Board Norms 

 

PRIMARY ISSUE(S) TO CONSIDER:   

 

ATTACHMENTS: 

1. Norms (next page) 

 



 

Edina Public Schools 

Edina Public Schools 
Board Operating 
Norms 
  

 

 

 

Through our commitment and work, the members of the Edina School Board will strive to provide an excellent 

public education that meets the needs of all students in our district. The academic excellence we expect is 

accomplished in partnership with our students, parents, teachers, administrators, non-licensed staff and 

community members. The purpose of this document is to provide governing expectations and consistency for the 

conduct of the school board. This document serves to supplement our policies, which exist to provide a code of 

ethics, structure, operating guidelines, general meeting parameters, and the basic roles and responsibilities of our 

school board.   
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General Board Conduct 

 

As a board, we will model with each other the leadership and relationships we seek to build with others. 

How we run meetings, interact with each other, district staff, and the community, sends clear signals 

about how we value the mission, values, and vision we have established for the Edina School District. 

Collaborative relationships based on trust, respect, and accountability will build credibility and inspire 

confidence in our leadership, our vision, and the work of Edina Public Schools.  

 

Role of School Board and Superintendent  

 

The role of the School Board is to be the trustee of public education and to protect, conserve, and 

advance its progress. The role of the Superintendent is to lead district operations, and to implement 

board policy and decisions. The Board recognizes the Superintendent as the chief executive officer and 

expects recommendations, proposals and suggestions from the Superintendent on matters before the 

Board. As a board, our staff interaction will be facilitated through the office of the Superintendent. The 

board recognizes that only the board as a whole has power, and no individual board member has 

authority or power independently.  The board will focus on strategic leadership rather than 

administrative details, observe clear distinction between board and superintendent responsibilities, and 

give direction through majority decisions of the full board rather than through individual decisions. 

 

In fulfilling our roles as members of the Edina School Board, we will:  

 

1. Make our decisions based on the available information, and in the best interest of all 

students.  This obligation supersedes (a) any conflicting loyalty a member may have to 

advocacy or interest groups (b) loyalty based upon membership on other boards or staff, and (c) 

conflicts based upon the personal interest of any Board member or any member of their family. 

2. Make every attempt to attend all board functions including committee meetings, and remain 

informed of activities, programs, and incidents in the district within the board’s purview. 

3. Respect and remain mindful of the different roles within the school system, including, but not 

limited to the School Board, the Superintendent, Administrators, Teachers, and Staff.  

4. Not publicly criticize an employee or other board member.  

5. Meet with district personnel only after notifying the Superintendent, and attend staff meetings, 

staff training and other administrative events only upon invitation. 

6. Accept responsibility for all board decisions, regardless of the vote and speak with one voice 

after a decision has been made.  

7. Take no private or public actions that will compromise the District.   

8. Participate, when possible, in opportunities that provide professional growth and commit to 

continuous improvement through annual self evaluation.  

 

Meeting Protocols  

 

We shall conduct business through a set agenda that advances district goals. The Board Chair and 

Superintendent will ensure the agenda is appropriately balanced to provide adequate time for 

deliberation of each issue. As a general practice, we will endeavor not to vote on a new issue in the 

same meeting in which the issue is presented. Items will be addressed in subsequent meetings through 



 

2 
 

planned agenda items, unless it is determined by the Board Chair or Superintendent that it would be 

detrimental to delay the issue. (EPS Policy 203 Operation of the School Board) 

 

While every board member has the right request an agenda item or a change to an agenda at a board 

meeting, as best practice in preparing agendas and materials for Board meetings, we will strive to: 

 

1. Make a request to the Board Chair or Superintendent seven (7) days prior to a meeting for an 

item, presentation or material they wish to be considered at the meeting.   

2. Make a request 96-hours in advance to the Board Chair or Superintendent for any changes to 

the posted agenda.  If materials are not made available seven days in advance of a meeting, 

then any requests should be made within 48 hours of receipt of materials. 

3. If a board member has a question pertaining to a board agenda item that requires time and 

preparation, members should contact the Superintendent, or the Board Chair directly with any 

questions at least 24 hours prior to the scheduled meeting.  

4. Recognize and respect that it takes a majority of the board in attendance to add an item to the 

meeting or work session agenda during said meeting.   

5. Inform the Superintendent or Board Chair prior to the board meeting if a board member 

identifies an error in a presentation or minutes so corrections can be made.  

 

Edina Public Schools Policy 209 outlines the Code of Ethics that all Board Members will follow 

in fulfilling their roles.  As best practice when conducting board meetings and work sessions, 

we will strive to: 

 

1. Engage in meaningful, professional, focused and open discussion.  

2. Start and end on time, utilize a timekeeper, and maintain a timed agenda with meeting 

objectives in order to have effective and efficient meetings.  

3. Invite input from all board members, be respectful of everyone’s thoughts and ideas, and allow 

an opportunity for board member input. Articulate clearly and concisely, on topic, and loudly 

enough so all can be heard.   

4. Express our opinions and beliefs about issues. Board discussions will be open and candor 

encouraged. Honest disagreements are legitimate and have an appropriate place on the board; 

however, board members shall respect one another's opinions and shall not criticize one 

another in an inappropriate manner.  

5. Focus on issues rather than personalities.  

6. Come prepared by reading the packet before the board meetings and work session.   

7. Ask administrators to share only highlights of the meeting’s reports.  

8. Remain on the topic(s) communicated on the agenda posted before the meeting or work 

session.  

9. Refrain from the use of cell phones during board meetings and work sessions. 

 

Board Committees 

 

The Edina School Board uses committees to discuss issues related to policy, governance, teaching and 
learning, and finance and facilities. Board Committees are used to clarify issues, elicit board questions, 
and prepare for public presentation of policies, issues, and decision-making. As committees do not 
have a quorum, committees are in place to make the board work more efficient and effective. 
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Committees do not have decision making authority. 
 
As defined in Policy 213 and through best practice, in the Operations of Committees, we will strive to 
adhere to the following: 
 

1. Committees will act only within the guidelines and mission established for that committee or 
subcommittee by the School Board.   

2. Committees will act only as advisory to administration and the board.  
3. Committees will not meet independent of, or without prior knowledge and approval of 

administration.  
4. Committees will not stray into management work, and not direct or oversee school district staff, 

which is the function of the Superintendent.  

5. Committees will not initiate work outside the scope of administration recommendations without 
full board approval.  

6. If a Committee or board member would like a Committee to work on a project or item that is not 
already assigned, the full board, in conjunction with the Superintendent, needs to decide if the 
Committee should work on that item.  

7. Committees should provide feedback to administration to help them prepare recommendations 
and presentations. 

8. However, any direction to the Superintendent related to Committee work will come only from the 
full Board.  

9. Committees should meet as often as necessary to accomplish their work and should meet only 
when there is substantive work to be done. 

10. Committee chairs will work with the Superintendent and the Board Chair to understand work 
requirements and constraints of the District in managing projects. 

11. Committees will designate a secretary who will record meeting highlights . 
12. At monthly public board meetings, Committee Chairs should be prepared to give updates on 

substantive committee progress on issues that have not already been addressed in the public 
meeting. 

  

 

Communications 

 
The Edina School Board will be planful and systematic in its communications to set expectations, 

enhance understanding, and build support with each other and the community.  

 

In Board communications, we will strive to: 

 

1. Have the Superintendent update the entire board on issues on a bi-weekly basis via email.  
2. Communicate with the community through regular board meetings, District Communications 

Office publications, meeting minutes, and public hearings or listening sessions. 
3. Speak and/or write in an official capacity outside the board room only when given specific 

authority from the Board. 
4. Communicate to the Board only through the Superintendent.  Board members will not send 

emails to a quorum of the Board. 
5. Respond to community member emails only through the Superintendent or District 

Communications team if the email contains substantive district or board information (who will 
work with the Board Chair in formulating a response if warranted).  The Superintendent will 
provide a summary to the Board of material responses. Board members may respond to 
personal emails on substantive district or board information after coordinating with the 
Superintendent.    
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Information Request Procedures  

 
The School Board and Administration will work together to identify the information and data needed for 

board decision making. The Board will be cognizant of the district’s limited resources and time when 

requesting action from staff.  

 

When a Board Member is seeking data or information, we will strive to: 

 

1. Recognize the distinction between “monitoring data” (data used by the school board to address 

accountability) and “management data” (data used by the staff for operations). 

2. Limit requests to information related to issues before the Board. 

3. Make all requests either to the full Board or to the Superintendent, who will review all 

information requests to determine if the information is readily available.  

a. If the information is readily available, the requested information shall be provided to the 

full Board. 

b. If the information is not readily available, the Superintendent will work with the Board 

Chair to present the request to the full Board to determine if the information is relevant, 

valuable and a priority.  The Superintendent will give an approximate date when the 

information will be available to the School Board. 

 

Board Liaisons 

 

Members of the Edina School Board, through regular, ongoing communication, participate and 

collaborate with various state, city and district organizations that represent varied matters regarding the 

School District. Board liaisons should have a formal reporting process so board members and the 

community can better understand what is going on at the liaison level.  

 

1. Board liaisons represent the interests of the Edina School District and not themselves when 

they are serving in their liaison role.  

2. If a board liaison cannot make their liaison commitment, it is their responsibility to find a 

replacement.  

 

 



 

Board Meeting Date:  9/13/2021 

TITLE:  Rates of Pay for Substitutes 

 

TYPE:  Consent 

 

PRESENTER(S):  Nicole Tuescher, Director of Human Resources and Administrative 
Services; John Toop, Director of Business Services 

 

BACKGROUND:  Consistent coverage of all employee roles is critical to meeting the needs of 
our learners. This recommendation will enable the district to remain competitive with other 
districts and improve retention of substitutes in non-licensed positions.  In general, the rates 
noted below are current rates.  The “85% of lowest step on pay schedule” language assists in 
keeping hourly rates current for substitute employees.  

 

RECOMMENDATION:  Approve pay rates as listed for the following on-call substitute positions:   

Position On-Call Substitute Hourly Rate 

Instructional Assistants 
$15.04 or 85% of the lowest step on the pay schedule, 
whichever is greater. 

Educational Associates 
$15.63 or 85% of the lowest step on the pay schedule, 
whichever is greater 

Clerical 
$16.32 or 85% of the lowest step on the pay schedule, 
whichever is greater 

Custodial 
$14.82 or 85% of the lowest step on the pay schedule, 
whichever is greater 

Community Education  
Preschool Teacher 

$19.75 or 85% of the lowest step on the pay schedule, 
whichever is greater 

Kids Club Recreation Leader 
$13.37 or 85% of the lowest step on the pay schedule, 
whichever is greater 

 

PRIMARY ISSUE(S) TO CONSIDER:  Offering a competitive rate to attract and retain 
substitute employees, which in turn will ensure continuity for meeting student needs.    

 

 



 

Board Meeting Date: 9/13/2021 

TITLE: Memorandum of Understanding between Independent School District 273 and 
Service Employees International Union, Local 284  

 

TYPE:  Consent 

 

PRESENTER(S):  Nicole Tuescher, Director of Human Resources and Administration; 
John Toop, Director of Business Services  

 

BACKGROUND:  Conversations between SEIU and the district have resulted in a 
Memorandum of Understanding (“MOU”) between the Service Employees International Union, 
Local 284, who represent our bus drivers, custodians, groundkeepers, and mechanics.  The 
MOU takes effect on September 16, 2021 and sunsets on June 30, 2022.  

The MOU increases hourly compensation levels for bus drivers and custodians.  The nation is 
facing a bus driver shortage; these increases are to ameliorate this shortage by recruiting and 
retaining employees into these positions. 
 
The projected increase for the MOU is approximately $369,661 over the term of the MOU. The 
Superintendent supports the recommendation.    
 

RECOMMENDATION: Approve the MOU with the Service Employees International Union. 

 

ATTACHMENTS: 

1. Memorandum of Understanding between SEIU and District.  
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Memorandum of Understanding 

Between Service Employees International Union, Local 284  

 and Edina Public Schools 

 

This Memorandum of Understanding (“MOU”) is made by and between Independent School 

District No. 273, Edina Public Schools (“District”) and Service Employees International Union, 

Local 284 (“SEIU”). 

 

WHEREAS, SEIU is the exclusive representative of bus drivers, custodians, mechanics, 

groundskeepers employed by the District; 

 

WHEREAS, the Master Agreement (“Agreement”) governs the employee’s terms and conditions 

of employment between the District and SEIU for the 2020-22 school years; 

 

WHEREAS, the District and SEIU recognize the severe labor shortages exists in Minnesota; and 

 

NOW, THEREFORE, the District and SEIU agree as follows:   

 

1. 2.1 Hourly Pay Schedule for Classification VI Employees. 

 

 Effective September 16, 2021, the following language changes are made: 

a. Hourly Rates: 

Effective July 1 September 16, 2021 through June 30, 2022, 

the following schedule applies for classification VI 

employees. For the July 1, 2021 to June 30, 2022 school 

year, step movement will be made for eligible employees on 

the schedule.  

STEP 2020-2021 2021-2022 

1 $16.47 $16.99 

2 $16.74 $17.26 

3 $17.35 $17.87 

Longevity $19.14 $19.66 

 

Days Employed Hourly Rate (inclusive of second and third shift differentials) 

Less than 90 days $20.25 

90 days or more $21.00 
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b. Individual employee second and third hourly differentials are eliminated for 

classification VI employees, instead they are incorporated into the employee’s hourly 

rate as noted above. 
   

 2.2  Hourly Differentials  

  

Differential 

Elementary Night Lead 

Middle School Night Lead 

High School/ECC Night Lead 

Second Shift (not applicable to 

classification VI employees, included 

in hourly rate) 

Third Shift (not applicable to 

classification VI employees, included 

in hourly rate) 

2020-2022 

$.40 per hour 

$.45 per hour 

$.50 per hour 

$.65 per hour 

 

 

$.75 per hour  

  

c. For the duration of this MOU, longevity clauses contained throughout the Agreement 

do not apply to Classification VI employees. 

d. For the duration of this MOU, any applicable night lead, weekend, or monthly 

differentials in Article 2 of the Agreement remain in full force and effect. 

 

2. 5. Hourly Pay Schedule for Classification VII Employees. 

 

 Effective September 16, 2021, the following language changes are made: 

a. Hourly Rates: 

 

Effective July 1 September 16, 2021 through June 30, 2022, 

the following schedule applies for classification VII 

employees. For the July 1, 2021 to June 30, 2022 school 

year, step movement will be made for eligible employees on 

the schedule.  

STEP 2020-2021 2021-2022 

1 17.54 18.06 

2 17.82 18.34 

3 18.47 18.99 

Longevity 20.33 20.85 

 

Days Employed Hourly Rate 
Less than 90 days and coming in without 
bus driver license 

$22.25 

90 days or more or already has a MN valid 
bus driver license 

$23.00 

 

b. For the duration of this MOU, longevity clauses contained throughout the Agreement 

do not apply to Classification VII employees. 
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c. For the duration of this MOU, any applicable special needs bus driver or substitute 

bus driver differentials in Article 5 of the Agreement remain in full force and effect. 

d. For the duration of this MOU, any bus driver assigned to bus routes run under budget 

finance code 714, will be compensated at a rate of $30/hour while driving these “714” 

routes in lieu of the hourly rate noted above. 

3. Recruitment of New Custodians and Drivers.  For the duration of this MOU, the 

recruitment incentive in paragraphs 2.8 and 5.11 is increased from $100 to $250. 

4. Not Grievable. This MOU is not grievable, except to the extent that it may need to be 

enforced. SEIU and its employees hereby waive any right to file a grievance or pursue any 

action regarding this MOU, any matter that arises out of or related to the parties entering into 

this MOU, except to the extent that it may need to be enforced.    

5. Not Precedential or Evidence of Past Practice.  Nothing in this MOU may be deemed to 

establish an interpretation of the Agreement, a precedent, a practice, or to alter any 

established interpretation, precedent, or practice arising out of or relating to the Agreement 

between the District and SEIU. Neither party may submit this MOU in any proceeding as 

evidence of a contract interpretation, precedent, or practice. This MOU does not alter any 

managerial rights that the District has in absence of this MOU.    

6. Sunset Clause. This MOU sunsets on June 30, 2022.  

7. Equality in Drafting. In the event any person asserts or concludes that a provision of this 

Agreement is ambiguous, this MOU is construed to have been drafted equally by the District 

and SEIU. 

8. Entirety of Agreement.  The MOU constitutes the entire agreement relating to the one-time 

modification of the early retirement incentive clause. 

IN WITNESS WHEREOF, the District and SEIU specifically acknowledge that the party has 

read the MOU and the individual signing has the authority to bind the party to the Agreement. 

Representative for:  

SEIU 

             _____________________________________   Date: ________________ 

 

SEIU custodial steward 

 

 ______________________________________  Date:________________     

 

SEIU bus driver steward 

 

 ______________________________________  Date:________________     

Independent School District #273 

 ______________________________________  Date:________________  

 School Board Chairperson 

  

 ______________________________________  Date:________________   

 School Board Clerk 



 

Board Meeting Date:  9/13/21 

TITLE:  Appendices B, C, F for Non-Affiliated Guidebook Employees 

 

TYPE:  Consent 

 

PRESENTER(S):  Nicole Tuescher, Director of Human Resources and Administration; 
John Toop, Director of Business Services, Jeff Jorgensen, Director of Student Support 
Services  

 

BACKGROUND:  Appendix C covers student support services supervisors previously affiliated 
with the teachers’ terms and conditions of employment.  Appendix D covers the health services 
coordinator previously affiliated with the teachers’ terms and conditions of employment.  
Appendix F covers the literacy supervisor previously affiliated with the principals’ terms and 
conditions of employment.  

The appendices cover two current district employees, one open position, and one defunct 
position. The proposal eliminates the now defunct position.  The position title changes are to 
reflect a move to district-wide consistency in position nomenclature. 

The proposed salary schedules for appendix c and appendix d are reflected in recognition that 
these positions have become year-round positions versus requiring only 199 duty days.  
Eligibility towards performance incentives becomes consistent with other non-affiliated positions 
versus the previous affiliation with the teachers’ alt compensation program.    

The Superintendent supports the recommendation.    

RECOMMENDATION:  Adopt the appendix C and appendix D for the employees under the 
non-affiliated guidebook.  Allow rescission of appendix F. 

PRIMARY ISSUE(S) TO CONSIDER:  Approve the compensation packages for employees 
under appendices C, D, F of the non-affiliated guidebook. 

ATTACHMENTS: 

1. Appendices C, D, F to Non-Affiliated Guidebook  

 

 

 

 

 

 

 

 



APPENDIX C – Assistant Director - Student Support Services Supervisor 

 

Employee’s Annual Salary:  $107,172 

      

Step 2021-2022 Salary 

1      $124,000 

2      $125,500 

3      $127,000 

4      $128,500 

5      $130,000 

 

Assigned Work Days:  199 days 12 month calendar, full-time 

 

Basic Leave Allotment:  Per guidebook. 12 days 

 

Health Insurance Contribution towards Employer’s Insurance: 

 

Type of Coverage Effective 07/01/20 Effective 071/01/21 

Single $655.00 $625.92 

Single + One $1076.00 $1342.88 

Family $1423.00 $1764.06 

 

Dental Insurance Contribution towards Employer’s Insurance: 

 

Type of Coverage Effective 07/01/20 Effective 071/01/21 

Single $61 $40 

Single + One $61 $75 

Family $61 $121 



 

Performance Based Pay Incentive:  An employee who has successfully achieved the 

employee’s goals as set with the supervisor will receive up to $2150.  The amount of 

performance based pay incentive may vary based on budgetary restrictions and significance of 

goals achieved.  The employees will participate, set goals, and be eligible for remuneration in 

accordance with the Alt Compensation requirements. 

 

Holidays, Vacation Days:  Per guidebook. No additional compensation for holidays or 

employee vacation allotment. 

 

  



RETIREMENT BENEFITS, EMPLOYED PRIOR TO JULY 1, 2021 

 

Employer’s match towards tax-deferred matching contribution:  2% 

 

Early Retirement Incentive Payment:  An employee who has reached age 50 and who has 

worked (1) a minimum of 15 full years; (2)  and who elects to voluntarily retire at the end of any 

academic year; and (3) was employed by the district prior to July 1, 2021  is eligible for a 

payment equivalent to 150 days of basic salary based on the last year of employment. An 

eligible employee who retires will receive the early retirement incentive payment (150 days of 

basic salary) divided into two separate accounts: (1) one payment into the Health Care Savings 

Plan (25 percent of the early retirement incentive payment); (2) three payments into the 

403(b)/457 account established by the employee (75 percent of the early retirement incentive 

payment).  The Employer deposits one lump sum, which is 25 percent of the early retirement 

incentive payment, into the employee’s account with the Minnesota State Retirement System’s 

Health Care Savings Plan. 

 

Payment Date HCSP Amount 

Prior to June 30
th 

of 

Retirement Year 

25% of early retirement incentive payment 

 

The Employer deposits three equal payments, which total 75% of the early retirement incentive 

payment, into the 403(b) account established by the employee. 

 

Payment Date 403(b)/457 Amount 

July 20
th 

1
st 

yr 
1/3 of 403(b) payment 

July 20
th 

2
nd 

yr 
1/3 of 403(b) payment 

July 20
th 

3
rd 

yr 
1/3 of 403(b) payment 

 

If a retired employee dies before all or a portion of the early retirement incentive pay has been 

disbursed, that balance due is paid to a named beneficiary or, lacking same, to the deceased’s 

estate. 

Employer Contribution Toward Hospitalization-Medical Insurance for Employees Employed Prior 

to July 1, 2011:  A full-time employee who (1) was employed as an employee by the District 

before July 1, 2011 and (2) is eligible for and receives an early retirement incentive payment is 

also eligible for an Employer contribution toward the Employer’s hospitalization-medical 

insurance plan equal to the Employer’s contribution for single coverage at the time of retirement. 



The Employer’s contribution will increase each year by the same amount as the Employer’s 

contribution to single coverage for active employees during the period of eligibility. 

The Employer premium contribution identified above will cease as of (1) the employee becomes 

eligible for Medicare; (2) nine years from the date of employee’s retirement; or (3) the 

employee’s death, whichever is earliest. 

 

Caveat:  In no event will a combined total of early retirement incentive pay and additional 

employer premium contributions exceed one year's pay. 

 

Employer Contribution Toward Health Reimbursement Account for Employee Employed on or 

After July 1, 2011:  The Employer will contribute $600 annually to a Minnesota State Retirement 

System’s Health Care Savings Plan after the employee is employed for one full year. 

 

Employer Contribution to Health Reimbursement Account for Employees Having a Basic Leave 

Accrual in Excess of 150 Days:  A full-time employee who is eligible for and receives an early 

retirement incentive is also eligible for an Employer contribution toward the Minnesota State 

Retirement System’s Health Care Savings Plan.  The cumulative total of this Employer 

contribution will not exceed an amount determined by multiplying $35 times the number of the 

employee’s accumulated unused basic leave allowance days in excess of 150, as of the date of 

retirement.  The amount identified above will be deposited in the retiree’s account with the 

Minnesota State Retirement System’s Health Care Savings Plan. 

 

RETIREMENT BENEFITS, EMPLOYED AFTER JULY 1, 2021 

 

HRA Contribution: 

 

The Employer will make annual contributions into an HRA for 10 years in accordance with the 

below schedule for a total Employer contribution of up to $65,000. The funds contributed by 

the Employer and placed in an HRA for the employee vested with the employee after the 

seven consecutive years of employment with the Employer.  The Employer retains control of 

any funds contributed into an HRA on behalf of an Employee until those funds have vested. 

The Employer remains responsible to invest any funds and pay any associated fees until the 

funds vest with the Employee, at which point those responsibilities are transferred to the 

Employee. The Employer will deposit the appropriate amount of money into the HRA by June 

30th of the completed year of service.  

 
 

Payment to HRA 

Year 1  $1,000 

Year 2 $1,000 



Year 3 $1,000 

Year 4 $1,000 

Year 5 $3,500 

Year 6 $3,500 

Year 7 $7,500 

Year 8 (vested) $11,500 

Year 9 $15,500 

Year 10 $19,500 

 

Retirement Payments Benefit:  

 

Eligibility:  To be eligible for the retirement payments described below, an employee must be 

retiring after age 50 and have been a full-time district employee of Edina Public Schools for a 

minimum of ten full years. 

 

Application:  Application for the retirement payments for retirement at the end of the school year 

must be submitted to the Human Resources Office by February 1.  The Employer may approve 

a retirement request effective at a date prior to the end of the fiscal year.  Application for this 

consideration for "mid-year" retirement must be submitted by the end of the previous fiscal 

year.   

 

Distribution of Retirement Payments (Payment 1 and Payment 2):  An employee eligible for the 

retirement payments will receive payment in two installments. The first payment will be on the 

last day of the month the employee retires in an amount equal to two-thirds (2/3) of the 

retirement incentive payment amount.  The remaining one-third (1/3) will be distributed the 

following January 15.   

 

If an employee applied for mid-year retirement, as defined above, the amount of retirement 

payments is based on the last full fiscal year of employment. 

 

The retirement payments (early retirement incentive payment and basic leave conversion 

payment) will be deposited in the employee’s 403(b) account to the maximum extent allowed by 

the 403(b) administrator and any remainder of the payment will be deposited into the 

employee’s account with Minnesota State Retirement System’s Health Care Savings Plan.  

 



Calculation of Early Retirement Incentive Payment (Payment 1): A full-time eligible employee 

will receive a retirement incentive payment of 120 days.  The daily rate of pay is calculated from 

the last year of full-time service.   

 

Calculation of Basic Leave Conversion Payment (Payment 2):  In addition to the Early 

Retirement Incentive Payment (payment 1), an eligible employee will receive a basic leave 

conversion for unused basic leave days to a maximum of 83 days. The payment equals the 

number of the employee’s accumulated unused basic leave days, not to exceed 83 days, 

multiplied by the employee’s daily rate of pay.  The daily rate of pay is calculated from the last 

year of full-time service. 

  

Employer Contribution to the Health Care Savings Plan (Payment 3): A full-time employee retiring 

after age 50 with a minimum of ten full years of service is also eligible for an Employer contribution 

toward the Minnesota State Retirement System’s Health Care Savings Plan. The accumulative total 

of this contribution will not exceed the following calculation:  $35 multiplied by the employee’s 

accumulated unused basic leave days in excess of 140 days as of the date of retirement.   

 

Maximum Benefit:  A combined total of (1) early retirement incentive payment (payment 1), (2) basic 

leave conversion payment (payment 2), and (3) the Employer contribution to the Health Care 

Savings Plan (payment 3) must not exceed the employee’s last full year salary.  

  



APPENDIX D – Health Services CoordinatorSupervisor 

 

Employee’s Annual Salary:  $93,544 

      

Step 2021-2022 Salary 

1 $100,000 

2 $102,500 

3 $105,000 

4 $107,500 

5 $110,000 

 

Assigned Work Days:  12 month calendar, full time199 days 

 

Basic Leave Allotment:  Per guidebook. 12 days 

 

Health Insurance Contribution towards Employer’s Insurance: 

 

Type of Coverage Effective 07/01/20 Effective 071/01/21 

Single $504.99 $625.9200 

Single + One $881.61 $1342.88 

Family $1130.92 $1764.06 

 

Dental Insurance Contribution towards Employer’s Insurance: 

 

Type of Coverage Effective 07/01/20 Effective 07/01/21 

Single $61.00 $40.00 

Single + One $61.00 $75.00 

Family $61.00 $121.00 



 

Performance Based Pay Incentive:  An employee who has successfully 

achieved the employee’s goals as set with the supervisor will receive up to 

$2150.  The amount of performance based pay incentive may vary based 

on budgetary restrictions and significance of goals achieved. 

 

Holidays, Vacation Days:  Per guidebook. No additional compensation for holidays or 

employee vacation allotment. 

 

  



RETIREMENT BENEFITS 

 

Employer’s match towards tax-deferred matching contribution:  2% 

 

Early Retirement Incentive Payment:  An employee who has reached age 50 and who has 

worked (1) a minimum of 15 full years; (2)  and who elects to voluntarily retire at the end of any 

academic year; and (3) was employed by the district prior to July 1, 2021 is eligible for a 

payment equivalent to 150 days of basic salary based on the last year of employment. An 

eligible employee who retires will receive the early retirement incentive payment (150 days of 

basic salary) divided into two separate accounts: (1) one payment into the Health Care Savings 

Plan (25 percent of the early retirement incentive payment); (2) three payments into the 

403(b)/457 account established by the employee (75 percent of the early retirement incentive 

payment).  The Employer deposits one lump sum, which is 25 percent of the early retirement 

incentive payment, into the employee’s account with the Minnesota State Retirement System’s 

Health Care Savings Plan. 

 

 

Payment Date HCSP Amount 

Prior to June 30
th 

of Retirement Year 
 25% of early retirement incentive payment 

 

The Employer deposits three equal payments, which total 75% of the early retirement incentive 

payment, into the 403(b) account established by the employee. 

 

Payment Date 403(b)/457 Amount 

July 20
th of 

1
st 

yr 
1/3 of 403(b) payment 

July 20
th of 

2
nd 

yr 
1/3 of 403(b) payment 

July 20
th of 

3
rd 

yr 
1/3 of 403(b) payment 

 

If a retired employee dies before all or a portion of the early retirement incentive pay has been 

disbursed, that balance due is paid to a named beneficiary or, lacking same, to the deceased’s 

estate. 

 

Caveat:  In no event will the total of early retirement incentive pay exceed one year's pay. 

 



Employer Contribution Toward Health Reimbursement Account for Employee Employed on or 

after July 1, 2011:  The Employer will contribute $600 annually to a Minnesota State Retirement 

System’s Health Care Savings Plan after the employee is employed for one full year. 

 

Employer Contribution to Health Reimbursement Account for Employees Having a Basic Leave 

Accrual in Excess of 150 Days:  A full-time employee who is eligible for and receives an early 

retirement incentive is also eligible for an Employer contribution toward the Minnesota State 

Retirement System’s Health Care Savings Plan.  The cumulative total of this Employer 

contribution will not exceed an amount determined by multiplying $35 times the number of the 

employee’s accumulated unused basic leave allowance days in excess of 150, as of the date of 

retirement.  The amount identified above will be deposited in the retiree’s account with the 

Minnesota State Retirement System’s Health Care Savings Plan. 

  



APPENDIX F – Literacy Supervisor 

 

Employee’s Annual Salary:  $123,730 

 

Health Insurance Contribution towards Employer’s Insurance: 

 

Type of Coverage Effective 07/01/20 Effective 01/01/21 

Single $617 $625.92 

Single + One $1314 $1342.88 

Family $1735 $1764.06 

 

Dental Insurance Contribution towards Employer’s Insurance: 

 

Type of Coverage Effective 07/01/20 

Single $40 

Single + One $75 

Family $121 

 

RETIREMENT BENEFITS 

 

Employer’s maximum contribution towards tax-deferred matching contribution:  $4250  

 

Employer’s match towards tax-deferred matching contribution:  3%  

 

Early Retirement Payments:  To be eligible for the early retirement payments described below, 

an employee must be retiring after age 50 and have been a full-time employee of Edina Public 

Schools for a minimum of ten full years.  Application for the early retirement payments for 

retirement at the end of the school year must be submitted to the human resources department 

by February 1. An employee eligible for the early retirement payments will receive payment in 

two installments. The first payment will be on the last day of the month the employee retires in 

an amount equal to two-thirds (2/3) of the early retirement incentive payment amount.  The 

remaining one-third (1/3) will be paid the following January 15.  If an employee applied for mid-

year retirement, as defined above, the amount of early retirement payments is based on the last 

full fiscal year of employment. The early retirement payments (early retirement incentive 

payment and basic leave conversion payment) will be deposited in the employee’s 403(b) 



account to the maximum extent allowed by the 403(b) administrator and any remainder of the 

payment will be deposited into the employee’s account with Minnesota State Retirement 

System’s Health Care Savings Plan.  

 

An eligible employee will receive an early retirement incentive payment equivalent to 120 days. 

An administrator’s daily rate of pay is calculated from the last year of full-time service.   

 

In addition to the Early Retirement Incentive Payment, an eligible employee will receive a basic 

leave conversion for unused basic leave days, up to a maximum of 83 days. The payment 

equals the number of accumulated unused basic leave days, not to exceed the maximum 

number of days multiplied by the employee’s daily rate of pay.   

 

Employer Contribution to the Health Care Savings Plan:  A full-time employee retiring after age 50 

with a minimum of ten full years of service is also eligible for an Employer contribution toward the 

Minnesota State Retirement System’s Health Care Savings Plan.  The accumulative total of this 

contribution will not exceed the following calculation:  $35 multiplied by the employee’s accumulated 

unused basic leave days in excess of 140 days as of the date of retirement.  A combined total of 

early retirement incentive payment, basic leave conversion payment, and the Employer contribution 

to the Health Care Savings Plan must not exceed the employee’s last full year salary.  

 

After three years of full-time employment with the district, the Employer will contribute $2000 in 

year 4 towards a Minnesota State Retirement System Health Care Savings Plan.   

 

Years of Employment Contribution 

4 $2000 

 

If the employee leaves employment with the Employer, this employee’s Health Care Savings 

Plan remains the employee’s property.   

  

 



 

Board Meeting Date:  9/13/2021 

TITLE:  Rates of Pay for Substitutes 

 

TYPE:  Consent 

 

PRESENTER(S):  Nicole Tuescher, Director of Human Resources and Administrative 
Services; John Toop, Director of Business Services 

 

BACKGROUND:  Consistent coverage of all employee roles is critical to meeting the needs of 
our learners. This recommendation will enable the district to remain competitive with other 
districts and improve retention of substitutes in non-licensed positions.  In general, the rates 
noted below are current rates.  The “85% of lowest step on pay schedule” language assists in 
keeping hourly rates current for substitute employees.  

 

RECOMMENDATION:  Approve pay rates as listed for the following on-call substitute positions:   

Position On-Call Substitute Hourly Rate 

Instructional Assistants 
$15.04 or 85% of the lowest step on the pay schedule, 
whichever is greater. 

Educational Associates 
$15.63 or 85% of the lowest step on the pay schedule, 
whichever is greater 

Clerical 
$16.32 or 85% of the lowest step on the pay schedule, 
whichever is greater 

Custodial 
$14.82 or 85% of the lowest step on the pay schedule, 
whichever is greater 

Community Education  
Preschool Teacher 

$19.75 or 85% of the lowest step on the pay schedule, 
whichever is greater 

Kids Club Recreation Leader 
$13.37 or 85% of the lowest step on the pay schedule, 
whichever is greater 

 

PRIMARY ISSUE(S) TO CONSIDER:  Offering a competitive rate to attract and retain 
substitute employees, which in turn will ensure continuity for meeting student needs.    

 

 



 

Board Meeting Date:  9/13/2021 

TITLE:  Compensation and Benefits for Reserve Premier Teachers 

 

TYPE:  Consent 

 

PRESENTER(S):  Nicole Tuescher, Director of Human Resources and Administrative 
Services; John Toop, Director of Business Services; Randy Smasal, Assistant 
Superintendent 

 

BACKGROUND:  In accordance with the district’s back-to-school plan, the district has 
implemented a reserve premier teacher program pilot in lieu of utilizing contracted teacher 
substitute services. This pilot allows consistent coverage in teacher roles and (1) is critical to 
meeting the needs of our learners and (2) the ability enhance the district’s grow our own 
teachers efforts, in support of the district’s strategic plan. This recommendation enables the 
district to codify district compensation and benefits for our reserve premier teachers. Teachers 
in this program may have bachelor’s degree, with a short-call substitute teaching license.  
These recommended changes were budgeted into the pilot program structure.   

Current compensation and benefits:  $175/daily rate; 3 basic leave days; health insurance 
monthly district contribution benefit - $496.50 – single, $814.50 – single + one, $1077.75 – 
family.  

 

RECOMMENDATION:  Approve the following compensation rates beginning July 1, 2021:                                        

1. $190/daily rate; 
2. 3 basic leave days; and  
3. Health insurance monthly district contribution benefit 

 

Single $496.50 

Single + One $814.50 

Family $1077.75 

 

PRIMARY ISSUE(S) TO CONSIDER:  Offering a competitive rate to attract and retain reserve 
premier teachers, which in turn will ensure continuity for meeting student needs and grow our 
own teacher efforts.    

 

 



 

Board Meeting Date: 9/13/2021 

TITLE: Memorandum of Understanding between Independent School District 273 and 
Service Employees International Union, Local 284  

 

TYPE:  Consent 

 

PRESENTER(S):  Nicole Tuescher, Director of Human Resources and Administration; 
John Toop, Director of Business Services  

 

BACKGROUND:  Conversations between SEIU and the district have resulted in a 
Memorandum of Understanding (“MOU”) between the Service Employees International Union, 
Local 284, who represent our bus drivers, custodians, groundkeepers, and mechanics.  The 
MOU takes effect on September 16, 2021 and sunsets on June 30, 2022.  

The MOU increases hourly compensation levels for bus drivers and custodians.  The nation is 
facing a bus driver shortage; these increases are to ameliorate this shortage by recruiting and 
retaining employees into these positions. 
 
The projected increase for the MOU is approximately $369,661 over the term of the MOU. The 
Superintendent supports the recommendation.    
 

RECOMMENDATION: Approve the MOU with the Service Employees International Union. 

 

ATTACHMENTS: 

1. Memorandum of Understanding between SEIU and District.  
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Memorandum of Understanding 

Between Service Employees International Union, Local 284  

 and Edina Public Schools 

 

This Memorandum of Understanding (“MOU”) is made by and between Independent School 

District No. 273, Edina Public Schools (“District”) and Service Employees International Union, 

Local 284 (“SEIU”). 

 

WHEREAS, SEIU is the exclusive representative of bus drivers, custodians, mechanics, 

groundskeepers employed by the District; 

 

WHEREAS, the Master Agreement (“Agreement”) governs the employee’s terms and conditions 

of employment between the District and SEIU for the 2020-22 school years; 

 

WHEREAS, the District and SEIU recognize the severe labor shortages exists in Minnesota; and 

 

NOW, THEREFORE, the District and SEIU agree as follows:   

 

1. 2.1 Hourly Pay Schedule for Classification VI Employees. 

 

 Effective September 16, 2021, the following language changes are made: 

a. Hourly Rates: 

Effective July 1 September 16, 2021 through June 30, 2022, 

the following schedule applies for classification VI 

employees. For the July 1, 2021 to June 30, 2022 school 

year, step movement will be made for eligible employees on 

the schedule.  

STEP 2020-2021 2021-2022 

1 $16.47 $16.99 

2 $16.74 $17.26 

3 $17.35 $17.87 

Longevity $19.14 $19.66 

 

Days Employed Hourly Rate (inclusive of second and third shift differentials) 

Less than 90 days $20.25 

90 days or more $21.00 

 

  



2 
 

b. Individual employee second and third hourly differentials are eliminated for 

classification VI employees, instead they are incorporated into the employee’s hourly 

rate as noted above. 
   

 2.2  Hourly Differentials  

  

Differential 

Elementary Night Lead 

Middle School Night Lead 

High School/ECC Night Lead 

Second Shift (not applicable to 

classification VI employees, included 

in hourly rate) 

Third Shift (not applicable to 

classification VI employees, included 

in hourly rate) 

2020-2022 

$.40 per hour 

$.45 per hour 

$.50 per hour 

$.65 per hour 

 

 

$.75 per hour  

  

c. For the duration of this MOU, longevity clauses contained throughout the Agreement 

do not apply to Classification VI employees. 

d. For the duration of this MOU, any applicable night lead, weekend, or monthly 

differentials in Article 2 of the Agreement remain in full force and effect. 

 

2. 5. Hourly Pay Schedule for Classification VII Employees. 

 

 Effective September 16, 2021, the following language changes are made: 

a. Hourly Rates: 

 

Effective July 1 September 16, 2021 through June 30, 2022, 

the following schedule applies for classification VII 

employees. For the July 1, 2021 to June 30, 2022 school 

year, step movement will be made for eligible employees on 

the schedule.  

STEP 2020-2021 2021-2022 

1 17.54 18.06 

2 17.82 18.34 

3 18.47 18.99 

Longevity 20.33 20.85 

 

Days Employed Hourly Rate 
Less than 90 days and coming in without 
bus driver license 

$22.25 

90 days or more or already has a MN valid 
bus driver license 

$23.00 

 

b. For the duration of this MOU, longevity clauses contained throughout the Agreement 

do not apply to Classification VII employees. 
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c. For the duration of this MOU, any applicable special needs bus driver or substitute 

bus driver differentials in Article 5 of the Agreement remain in full force and effect. 

d. For the duration of this MOU, any bus driver assigned to bus routes run under budget 

finance code 714, will be compensated at a rate of $30/hour while driving these “714” 

routes in lieu of the hourly rate noted above. 

3. Recruitment of New Custodians and Drivers.  For the duration of this MOU, the 

recruitment incentive in paragraphs 2.8 and 5.11 is increased from $100 to $250. 

4. Not Grievable. This MOU is not grievable, except to the extent that it may need to be 

enforced. SEIU and its employees hereby waive any right to file a grievance or pursue any 

action regarding this MOU, any matter that arises out of or related to the parties entering into 

this MOU, except to the extent that it may need to be enforced.    

5. Not Precedential or Evidence of Past Practice.  Nothing in this MOU may be deemed to 

establish an interpretation of the Agreement, a precedent, a practice, or to alter any 

established interpretation, precedent, or practice arising out of or relating to the Agreement 

between the District and SEIU. Neither party may submit this MOU in any proceeding as 

evidence of a contract interpretation, precedent, or practice. This MOU does not alter any 

managerial rights that the District has in absence of this MOU.    

6. Sunset Clause. This MOU sunsets on June 30, 2022.  

7. Equality in Drafting. In the event any person asserts or concludes that a provision of this 

Agreement is ambiguous, this MOU is construed to have been drafted equally by the District 

and SEIU. 

8. Entirety of Agreement.  The MOU constitutes the entire agreement relating to the one-time 

modification of the early retirement incentive clause. 

IN WITNESS WHEREOF, the District and SEIU specifically acknowledge that the party has 

read the MOU and the individual signing has the authority to bind the party to the Agreement. 

Representative for:  

SEIU 

             _____________________________________   Date: ________________ 

 

SEIU custodial steward 

 

 ______________________________________  Date:________________     

 

SEIU bus driver steward 

 

 ______________________________________  Date:________________     

Independent School District #273 

 ______________________________________  Date:________________  

 School Board Chairperson 

  

 ______________________________________  Date:________________   

 School Board Clerk 



 

Board Meeting Date:  9/13/21 

TITLE:  Appendices B, C, F for Non-Affiliated Guidebook Employees 

 

TYPE:  Consent 

 

PRESENTER(S):  Nicole Tuescher, Director of Human Resources and Administration; 
John Toop, Director of Business Services, Jeff Jorgensen, Director of Student Support 
Services  

 

BACKGROUND:  Appendix C covers student support services supervisors previously affiliated 
with the teachers’ terms and conditions of employment.  Appendix D covers the health services 
coordinator previously affiliated with the teachers’ terms and conditions of employment.  
Appendix F covers the literacy supervisor previously affiliated with the principals’ terms and 
conditions of employment.  

The appendices cover two current district employees, one open position, and one defunct 
position. The proposal eliminates the now defunct position.  The position title changes are to 
reflect a move to district-wide consistency in position nomenclature. 

The proposed salary schedules for appendix c and appendix d are reflected in recognition that 
these positions have become year-round positions versus requiring only 199 duty days.  
Eligibility towards performance incentives becomes consistent with other non-affiliated positions 
versus the previous affiliation with the teachers’ alt compensation program.    

The Superintendent supports the recommendation.    

RECOMMENDATION:  Adopt the appendix C and appendix D for the employees under the 
non-affiliated guidebook.  Allow rescission of appendix F. 

PRIMARY ISSUE(S) TO CONSIDER:  Approve the compensation packages for employees 
under appendices C, D, F of the non-affiliated guidebook. 

ATTACHMENTS: 

1. Appendices C, D, F to Non-Affiliated Guidebook  

 

 

 

 

 

 

 

 



APPENDIX C – Assistant Director - Student Support Services Supervisor 

 

Employee’s Annual Salary:  $107,172 

      

Step 2021-2022 Salary 

1      $124,000 

2      $125,500 

3      $127,000 

4      $128,500 

5      $130,000 

 

Assigned Work Days:  199 days 12 month calendar, full-time 

 

Basic Leave Allotment:  Per guidebook. 12 days 

 

Health Insurance Contribution towards Employer’s Insurance: 

 

Type of Coverage Effective 07/01/20 Effective 071/01/21 

Single $655.00 $625.92 

Single + One $1076.00 $1342.88 

Family $1423.00 $1764.06 

 

Dental Insurance Contribution towards Employer’s Insurance: 

 

Type of Coverage Effective 07/01/20 Effective 071/01/21 

Single $61 $40 

Single + One $61 $75 

Family $61 $121 



 

Performance Based Pay Incentive:  An employee who has successfully achieved the 

employee’s goals as set with the supervisor will receive up to $2150.  The amount of 

performance based pay incentive may vary based on budgetary restrictions and significance of 

goals achieved.  The employees will participate, set goals, and be eligible for remuneration in 

accordance with the Alt Compensation requirements. 

 

Holidays, Vacation Days:  Per guidebook. No additional compensation for holidays or 

employee vacation allotment. 

 

  



RETIREMENT BENEFITS, EMPLOYED PRIOR TO JULY 1, 2021 

 

Employer’s match towards tax-deferred matching contribution:  2% 

 

Early Retirement Incentive Payment:  An employee who has reached age 50 and who has 

worked (1) a minimum of 15 full years; (2)  and who elects to voluntarily retire at the end of any 

academic year; and (3) was employed by the district prior to July 1, 2021  is eligible for a 

payment equivalent to 150 days of basic salary based on the last year of employment. An 

eligible employee who retires will receive the early retirement incentive payment (150 days of 

basic salary) divided into two separate accounts: (1) one payment into the Health Care Savings 

Plan (25 percent of the early retirement incentive payment); (2) three payments into the 

403(b)/457 account established by the employee (75 percent of the early retirement incentive 

payment).  The Employer deposits one lump sum, which is 25 percent of the early retirement 

incentive payment, into the employee’s account with the Minnesota State Retirement System’s 

Health Care Savings Plan. 

 

Payment Date HCSP Amount 

Prior to June 30
th 

of 

Retirement Year 

25% of early retirement incentive payment 

 

The Employer deposits three equal payments, which total 75% of the early retirement incentive 

payment, into the 403(b) account established by the employee. 

 

Payment Date 403(b)/457 Amount 

July 20
th 

1
st 

yr 
1/3 of 403(b) payment 

July 20
th 

2
nd 

yr 
1/3 of 403(b) payment 

July 20
th 

3
rd 

yr 
1/3 of 403(b) payment 

 

If a retired employee dies before all or a portion of the early retirement incentive pay has been 

disbursed, that balance due is paid to a named beneficiary or, lacking same, to the deceased’s 

estate. 

Employer Contribution Toward Hospitalization-Medical Insurance for Employees Employed Prior 

to July 1, 2011:  A full-time employee who (1) was employed as an employee by the District 

before July 1, 2011 and (2) is eligible for and receives an early retirement incentive payment is 

also eligible for an Employer contribution toward the Employer’s hospitalization-medical 

insurance plan equal to the Employer’s contribution for single coverage at the time of retirement. 



The Employer’s contribution will increase each year by the same amount as the Employer’s 

contribution to single coverage for active employees during the period of eligibility. 

The Employer premium contribution identified above will cease as of (1) the employee becomes 

eligible for Medicare; (2) nine years from the date of employee’s retirement; or (3) the 

employee’s death, whichever is earliest. 

 

Caveat:  In no event will a combined total of early retirement incentive pay and additional 

employer premium contributions exceed one year's pay. 

 

Employer Contribution Toward Health Reimbursement Account for Employee Employed on or 

After July 1, 2011:  The Employer will contribute $600 annually to a Minnesota State Retirement 

System’s Health Care Savings Plan after the employee is employed for one full year. 

 

Employer Contribution to Health Reimbursement Account for Employees Having a Basic Leave 

Accrual in Excess of 150 Days:  A full-time employee who is eligible for and receives an early 

retirement incentive is also eligible for an Employer contribution toward the Minnesota State 

Retirement System’s Health Care Savings Plan.  The cumulative total of this Employer 

contribution will not exceed an amount determined by multiplying $35 times the number of the 

employee’s accumulated unused basic leave allowance days in excess of 150, as of the date of 

retirement.  The amount identified above will be deposited in the retiree’s account with the 

Minnesota State Retirement System’s Health Care Savings Plan. 

 

RETIREMENT BENEFITS, EMPLOYED AFTER JULY 1, 2021 

 

HRA Contribution: 

 

The Employer will make annual contributions into an HRA for 10 years in accordance with the 

below schedule for a total Employer contribution of up to $65,000. The funds contributed by 

the Employer and placed in an HRA for the employee vested with the employee after the 

seven consecutive years of employment with the Employer.  The Employer retains control of 

any funds contributed into an HRA on behalf of an Employee until those funds have vested. 

The Employer remains responsible to invest any funds and pay any associated fees until the 

funds vest with the Employee, at which point those responsibilities are transferred to the 

Employee. The Employer will deposit the appropriate amount of money into the HRA by June 

30th of the completed year of service.  

 
 

Payment to HRA 

Year 1  $1,000 

Year 2 $1,000 



Year 3 $1,000 

Year 4 $1,000 

Year 5 $3,500 

Year 6 $3,500 

Year 7 $7,500 

Year 8 (vested) $11,500 

Year 9 $15,500 

Year 10 $19,500 

 

Retirement Payments Benefit:  

 

Eligibility:  To be eligible for the retirement payments described below, an employee must be 

retiring after age 50 and have been a full-time district employee of Edina Public Schools for a 

minimum of ten full years. 

 

Application:  Application for the retirement payments for retirement at the end of the school year 

must be submitted to the Human Resources Office by February 1.  The Employer may approve 

a retirement request effective at a date prior to the end of the fiscal year.  Application for this 

consideration for "mid-year" retirement must be submitted by the end of the previous fiscal 

year.   

 

Distribution of Retirement Payments (Payment 1 and Payment 2):  An employee eligible for the 

retirement payments will receive payment in two installments. The first payment will be on the 

last day of the month the employee retires in an amount equal to two-thirds (2/3) of the 

retirement incentive payment amount.  The remaining one-third (1/3) will be distributed the 

following January 15.   

 

If an employee applied for mid-year retirement, as defined above, the amount of retirement 

payments is based on the last full fiscal year of employment. 

 

The retirement payments (early retirement incentive payment and basic leave conversion 

payment) will be deposited in the employee’s 403(b) account to the maximum extent allowed by 

the 403(b) administrator and any remainder of the payment will be deposited into the 

employee’s account with Minnesota State Retirement System’s Health Care Savings Plan.  

 



Calculation of Early Retirement Incentive Payment (Payment 1): A full-time eligible employee 

will receive a retirement incentive payment of 120 days.  The daily rate of pay is calculated from 

the last year of full-time service.   

 

Calculation of Basic Leave Conversion Payment (Payment 2):  In addition to the Early 

Retirement Incentive Payment (payment 1), an eligible employee will receive a basic leave 

conversion for unused basic leave days to a maximum of 83 days. The payment equals the 

number of the employee’s accumulated unused basic leave days, not to exceed 83 days, 

multiplied by the employee’s daily rate of pay.  The daily rate of pay is calculated from the last 

year of full-time service. 

  

Employer Contribution to the Health Care Savings Plan (Payment 3): A full-time employee retiring 

after age 50 with a minimum of ten full years of service is also eligible for an Employer contribution 

toward the Minnesota State Retirement System’s Health Care Savings Plan. The accumulative total 

of this contribution will not exceed the following calculation:  $35 multiplied by the employee’s 

accumulated unused basic leave days in excess of 140 days as of the date of retirement.   

 

Maximum Benefit:  A combined total of (1) early retirement incentive payment (payment 1), (2) basic 

leave conversion payment (payment 2), and (3) the Employer contribution to the Health Care 

Savings Plan (payment 3) must not exceed the employee’s last full year salary.  

  



APPENDIX D – Health Services CoordinatorSupervisor 

 

Employee’s Annual Salary:  $93,544 

      

Step 2021-2022 Salary 

1 $100,000 

2 $102,500 

3 $105,000 

4 $107,500 

5 $110,000 

 

Assigned Work Days:  12 month calendar, full time199 days 

 

Basic Leave Allotment:  Per guidebook. 12 days 

 

Health Insurance Contribution towards Employer’s Insurance: 

 

Type of Coverage Effective 07/01/20 Effective 071/01/21 

Single $504.99 $625.9200 

Single + One $881.61 $1342.88 

Family $1130.92 $1764.06 

 

Dental Insurance Contribution towards Employer’s Insurance: 

 

Type of Coverage Effective 07/01/20 Effective 07/01/21 

Single $61.00 $40.00 

Single + One $61.00 $75.00 

Family $61.00 $121.00 



 

Performance Based Pay Incentive:  An employee who has successfully 

achieved the employee’s goals as set with the supervisor will receive up to 

$2150.  The amount of performance based pay incentive may vary based 

on budgetary restrictions and significance of goals achieved. 

 

Holidays, Vacation Days:  Per guidebook. No additional compensation for holidays or 

employee vacation allotment. 

 

  



RETIREMENT BENEFITS 

 

Employer’s match towards tax-deferred matching contribution:  2% 

 

Early Retirement Incentive Payment:  An employee who has reached age 50 and who has 

worked (1) a minimum of 15 full years; (2)  and who elects to voluntarily retire at the end of any 

academic year; and (3) was employed by the district prior to July 1, 2021 is eligible for a 

payment equivalent to 150 days of basic salary based on the last year of employment. An 

eligible employee who retires will receive the early retirement incentive payment (150 days of 

basic salary) divided into two separate accounts: (1) one payment into the Health Care Savings 

Plan (25 percent of the early retirement incentive payment); (2) three payments into the 

403(b)/457 account established by the employee (75 percent of the early retirement incentive 

payment).  The Employer deposits one lump sum, which is 25 percent of the early retirement 

incentive payment, into the employee’s account with the Minnesota State Retirement System’s 

Health Care Savings Plan. 

 

 

Payment Date HCSP Amount 

Prior to June 30
th 

of Retirement Year 
 25% of early retirement incentive payment 

 

The Employer deposits three equal payments, which total 75% of the early retirement incentive 

payment, into the 403(b) account established by the employee. 

 

Payment Date 403(b)/457 Amount 

July 20
th of 

1
st 

yr 
1/3 of 403(b) payment 

July 20
th of 

2
nd 

yr 
1/3 of 403(b) payment 

July 20
th of 

3
rd 

yr 
1/3 of 403(b) payment 

 

If a retired employee dies before all or a portion of the early retirement incentive pay has been 

disbursed, that balance due is paid to a named beneficiary or, lacking same, to the deceased’s 

estate. 

 

Caveat:  In no event will the total of early retirement incentive pay exceed one year's pay. 

 



Employer Contribution Toward Health Reimbursement Account for Employee Employed on or 

after July 1, 2011:  The Employer will contribute $600 annually to a Minnesota State Retirement 

System’s Health Care Savings Plan after the employee is employed for one full year. 

 

Employer Contribution to Health Reimbursement Account for Employees Having a Basic Leave 

Accrual in Excess of 150 Days:  A full-time employee who is eligible for and receives an early 

retirement incentive is also eligible for an Employer contribution toward the Minnesota State 

Retirement System’s Health Care Savings Plan.  The cumulative total of this Employer 

contribution will not exceed an amount determined by multiplying $35 times the number of the 

employee’s accumulated unused basic leave allowance days in excess of 150, as of the date of 

retirement.  The amount identified above will be deposited in the retiree’s account with the 

Minnesota State Retirement System’s Health Care Savings Plan. 

  



APPENDIX F – Literacy Supervisor 

 

Employee’s Annual Salary:  $123,730 

 

Health Insurance Contribution towards Employer’s Insurance: 

 

Type of Coverage Effective 07/01/20 Effective 01/01/21 

Single $617 $625.92 

Single + One $1314 $1342.88 

Family $1735 $1764.06 

 

Dental Insurance Contribution towards Employer’s Insurance: 

 

Type of Coverage Effective 07/01/20 

Single $40 

Single + One $75 

Family $121 

 

RETIREMENT BENEFITS 

 

Employer’s maximum contribution towards tax-deferred matching contribution:  $4250  

 

Employer’s match towards tax-deferred matching contribution:  3%  

 

Early Retirement Payments:  To be eligible for the early retirement payments described below, 

an employee must be retiring after age 50 and have been a full-time employee of Edina Public 

Schools for a minimum of ten full years.  Application for the early retirement payments for 

retirement at the end of the school year must be submitted to the human resources department 

by February 1. An employee eligible for the early retirement payments will receive payment in 

two installments. The first payment will be on the last day of the month the employee retires in 

an amount equal to two-thirds (2/3) of the early retirement incentive payment amount.  The 

remaining one-third (1/3) will be paid the following January 15.  If an employee applied for mid-

year retirement, as defined above, the amount of early retirement payments is based on the last 

full fiscal year of employment. The early retirement payments (early retirement incentive 

payment and basic leave conversion payment) will be deposited in the employee’s 403(b) 



account to the maximum extent allowed by the 403(b) administrator and any remainder of the 

payment will be deposited into the employee’s account with Minnesota State Retirement 

System’s Health Care Savings Plan.  

 

An eligible employee will receive an early retirement incentive payment equivalent to 120 days. 

An administrator’s daily rate of pay is calculated from the last year of full-time service.   

 

In addition to the Early Retirement Incentive Payment, an eligible employee will receive a basic 

leave conversion for unused basic leave days, up to a maximum of 83 days. The payment 

equals the number of accumulated unused basic leave days, not to exceed the maximum 

number of days multiplied by the employee’s daily rate of pay.   

 

Employer Contribution to the Health Care Savings Plan:  A full-time employee retiring after age 50 

with a minimum of ten full years of service is also eligible for an Employer contribution toward the 

Minnesota State Retirement System’s Health Care Savings Plan.  The accumulative total of this 

contribution will not exceed the following calculation:  $35 multiplied by the employee’s accumulated 

unused basic leave days in excess of 140 days as of the date of retirement.  A combined total of 

early retirement incentive payment, basic leave conversion payment, and the Employer contribution 

to the Health Care Savings Plan must not exceed the employee’s last full year salary.  

 

After three years of full-time employment with the district, the Employer will contribute $2000 in 

year 4 towards a Minnesota State Retirement System Health Care Savings Plan.   

 

Years of Employment Contribution 

4 $2000 

 

If the employee leaves employment with the Employer, this employee’s Health Care Savings 

Plan remains the employee’s property.   

  

 



 

Board Meeting Date:  9/13/2021 

TITLE:  NURSING CARE CONTRACT WITH BAYADA HOME HEALTH CARE 

 

TYPE:  Consent 

 

PRESENTERS:  Jeff Jorgensen 

 

BACKGROUND: The contract with Bayada Home Healthcare is for nursing services for an 
Edina student that requires direct nursing on the school bus and during the school day.  All care 
is delivered by a Registered Nurse (RN) or Licensed Practical Nurse (LPN). The direct care 
allows the student to participate in his educational program as determined by the IEP team.  
The nurse follows a MN Licensed Medical provider plan of care written for the students and only 
provides the interventions and assessments with the noted students.   

 

RECOMMENDATION:  Approve the attached contract with Bayada Home Healthcare 

 

PRIMARY ISSUE(S) TO CONSIDER:  Nursing services for an Edina student 

 

ATTACHMENTS: 

1. Contract (next page) 

 











 

Board Meeting Date:  9/13/2021 

TITLE:  Contract with Panorama Education for use in Edina Public Schools 

 

TYPE:  Consent 

 

PRESENTERS:  Jeff Jorgensen 

 

BACKGROUND:  The contract with Panorama focuses on gathering insight into the short-term 
needs of students and staff during the distance learning period including checks on wellbeing 
and social-emotional needs.  It will address learning gaps and utilizes data to inform tailored 
staff professional development/training workshops for school site counselors, administrators, 
principals, and leadership teams.  This investment uses data to drive decision making and build 
key data literacy skills in adults at Edina Public Schools. 

 

RECOMMENDATION:  Approve the attached contract with Panorama for 2021-22 school year. 

 

PRIMARY ISSUE(S) TO CONSIDER:  Contract with Panorama for use in Edina Public Schools 

 

ATTACHMENTS: 

1. Contract (next page) 
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Board Meeting Date:  9/13/2021 

TITLE:  AGREEMENT WITH TONEWORKS MUSIC THERAPY SERVICES, LLC 

 

TYPE:  Consent 

 

PRESENTERS:  Jeff Jorgensen 

 

BACKGROUND: The contract with Toneworks Music Therapy Services, LLC is for music 
therapy services for special education students.  Services will include music therapy, student file 
review, special education due process report and participation in IEP team meetings.  Services 
will be provided at Edina schools where music therapy has been identified as a special 
education need. 

 

RECOMMENDATION:  Approve the attached contract with Toneworks Music Therapy Services, 
LLC  

 

PRIMARY ISSUE(S) TO CONSIDER:  Music therapy services 

 

ATTACHMENTS: 

1. Contract (next page) 
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22-23 and 23-24 Calendar Proposals

Considerations/Discussions: 

• Board Parameters: Guiding Change

• Statute: 120A.41

• Past Calendar Practices in EPS

• Previous Data Sets from Stakeholders (2019)

• Early Release survey with staff focus group (Aug. 2021)

• Other district's practices

• Cultural holidays, traditions and celebrations

• Professional development needs of staff

• The Student and Family Experience

• Childcare considerations

• Breaks: MEA, Thanksgiving, Winter, Spring

































































TOPIC: School Calendars, 2022-23 & 2023-24
GUIDING CHANGE DOCUMENT:   2022-23 & 2023-24 School Calendars

Context and Reality Unacceptable Means Results

● District has strong education tradition with a culture of innovation
● District’s vision views EPS to be among the premier school districts both nationally and

internationally, including maximizing the time resource
● MN statutes places restrictions on school districts starting before Labor Day with identified

exceptions:
o To accommodate over $400,000 of construction
o A joint agreement with other districts which meets specific requirements

● Resource (funds, staff, time, facilities and technology) challenges continue to exist
● District establishes school calendars every two years by school board vote
● District has 171 student school days each year
● District has 9 days for teacher in-service & 2 data days; a minimum of 16 hours (number of

days varies from site to site) for parent-student-teacher days each year; and 4 two hour early
release days

● District has several school days dedicated to required assessments at every level
● District has a two-week winter break and one-week spring break
● Daily schedules at each site are:

o VVMS/SVMS: 8 periods over 2 days (9:20 a.m.- 4:05 p.m.)
o EHS: 7 period modified block schedule day (8:30 a.m. -3:15 p.m.)
o Normandale: 8:40 a.m. – 3:15 p.m.
o All other elementary schools: 7:50 a.m.- 2:25 p.m.
o ECSE 8:00 am-4:00 PM

● District offers summer academic programming in special education, intervention programs for
select students and enrichment opportunities through community education

● District is projected to annually have over $8 million dollars of summer construction over the
next 8 years

● District administration has developed plans to minimize emergency closings due to extreme
temperatures (E-Learning Days)

1. Create additional inequities in
services among early childhood,
elementary or secondary schools

2. Develop a calendar that violates
district policy, work agreements or
state statute

3. Exceed available funding limits or
3-year budget plan

4. Recommendations developed
without periodic school board
updates

5. Recommendations that do not
demonstrate best practices at a
national level

6. Recommendations that negatively
impact learning

7. Professional Learning days that are
unaligned among the schools

8. Recommendations not sensitive to
the cultures within the community

Develop recommendations for the 2022-23 and
2023-24 school years that:

A. Recognize needs and time challenges of school
construction

B. Prioritize a consistent pre-Labor Day start for
2022 and 2023 due to planned construction in
the summers of 2022 and 2023

C. Identify both a winter and spring break
D. Identify a minimum of the following:

a. Prof Learning Days = 5 full-days, plus 4 late
early releases

b. P-S-T Conf Hours = 16
c. Data Days = 2

E. Explore combinations of distributing
professional learning and collaboration time
throughout the school year.

F. Consider district calendar impacts on students,
families and staff

G. Final recommendations will be brought to the
school board for final decision not later than
September 2021

General Process Timeline

July 19, 2021: School Board Discussion of Calendar Design Parameters

Aug.  2021: Calendar Committee Draft Survey for Families, Calendar Committee Review Data and draft 2022-23 and 2023-24 calendars

Sept. 2021: Calendar Committee present draft calendars to board for discussion

Oct. 2021: 2-year Calendar approved by School Board



Board Meeting Date:  9/13/2021 

TITLE:  Return to School Plan Update 

TYPE:  Discussion 

PRESENTER(S):  Dr. Stacie Stanley 

BACKGROUND:  Report provides information COVID-19 reporting, protocol monitoring, and 
testing 

RECOMMENDATION:  None 

PRIMARY ISSUE(S) TO CONSIDER:  Continued monitoring of Return to School Plan 

ATTACHMENTS: 

Return to School Plan Update Presentation 



Edina Public Schools
Return to School Plan Update

September 13, 2021



Metric Monitoring Guidance - Masking



COVID-19 Monitoring Page
● Fully Vaccinated

● Confirmed Cases

● Quarantines
 



COVID-19 Testing
● Staff Resolution

● Student Symptomatic Testing



COVID-19 Mitigation  Updates
 



Questions



Board Meeting Date:  9/13/2021 

TITLE:  Policy Review 

TYPE:  Discussion 

PRESENTER(S):  Board Policy Committee 

BACKGROUND:  The following policies have been reviewed with an eye toward clarity, District 
practice, and alignment with State and Federal statutes. 

RECOMMENDATION:  Review the suggested policy modifications for 627 and rescind 912. 

ATTACHMENTS:  

1. 627 – Athletics, Fine Arts, and Activities – Participation and Academic Eligibility

2. 912 – Partnership – Community Organization and Government Entities



Policy 627 

Education Programs 

Athletics, Fine Arts, and Activities – Participation and Academic Eligibility 

I. Purpose

Student athletic and activity (“activity”) participation is dependent
upon the Minnesota State High School League and the school district’s eligibility
policies.  All participants in interscholastic and activity programs will comply with
the policies of participation and academic eligibility to maintain the privilege of
involvement in these programs.

II. General Statement of Policy

District activities provide opportunities for students to pursue interests that
contribute to their physical, mental, and emotional well-
being.  These activities complement the instructional program in providing students
with opportunity for growth and development.

While participating in these activities, sStudents who violate the Minnesota State 
High School League (“MSHSL”) and/or the school district eligibility 
policies are disciplinedreceive consequences in accordance with those policies 
regarding loss of participation and involvement.  The district follows the policies set 
by the MSHSL, as stated in the “Official Handbook” under Bylaws.  The district also 
imposes penalties, in addition to those specified in the MSHSL eligibility bylaws, as 
defined in this policy and/or the district’s policy on student discipline (Policy 506 – 
Student Discipline). 

Students participating in all activities are required to maintain satisfactory 
academic progress towards graduation. 

Students who violate district school policy or otherwise engage in conduct 
detrimental to the team, school, or community will be disciplinedreceive 
consequences in an appropriate manner including possible suspension or 
dismissal from the team/activity.  It is the students’ responsibility to 
review schooldistrict policies. 

III. Definitions

A. District activities include, but are not limited to, debate, speech, one-act play,
band, choir, orchestra, all special instrumental and vocal music ensembles,
Science Fair, History Day, Knowledge BowlMaster, Mock Trial, Quiz Bowl,
Robotics (FTC & FRC), Math Team, musicals, theater productions, pit
orchestra, production technical crews, yearbook, newspaper, Student Council,



Art Club, foreign language clubs, Writer’s Club, Thespians, Images, Tangents, 
service organizations and other clubs.  

  
B. For athletics, the season starts as soon as the student athlete registers and 

signs the forms for a particular sport.  For district activities, the activity starts as 
soon as the student registers, signs the eligibility forms, or attends the first 
meeting, whichever occurs first.  

  
IIIV. Eligibility Violations and Penalties for MSHSL-Sponsored Activities Athletics  
  

Please refer to the Student Eligibility Bylaws of the MSHSL (www.mshsl.org) for a 
complete description of eligibility violations.  The following is a list of the school 
district penalties for violating such policiesthe MSHSL bylaws and 
policies.  The school building administration will determine whether a violation has 
occurred.  
  
A. First Violation – District Consequences  
  
After a violation has been determined, in addition to MSHSL consequences, the 

student athlete loses eligibility for the next two consecutive interscholastic 
contests or two weeks, 14 calendar days, of a season in which the student 
athlete is a participant, whichever is greater.  In addition, the student athlete will 
be required to perform six hours of school and/or community service prior to 
having eligibility restored.  

  
B. Second Violation: Out-of-Season- District Consequences   

  
After a violation has been determined, in additional to MSHSL 
consequences, the student athlete loses eligibility for the next six consecutive 
interscholastic contests or three weeks, 21 calendar days, whichever is greater 
in his or her next season of participation.  In addition, the student athlete will be 
required to perform 12 hours of school and/or community service prior to having 
eligibility restored.   

  
C. Second Violation: During Season  

  
After a violation has been determined, the student athlete will be dismissed 
from the team for the remainder of the season or six consecutive contests, 
whichever is greater.  When there are less than six contests remaining in the 
season, any remaining period of ineligibility will carry over to the next season of 
participation. In addition, the student athlete will be required to perform 12 
hours of school and/or community service prior to having eligibility restored.   

  
D. Third Violation  
  



No further participation will be permitted on any interscholastic teams for remainder 
of the student athlete’s high school years. See G for administrative process  

  
E. Cumulative Penalties  
  
Penalties are cumulative, beginning with the student’s first participation 

in any district-sponsored activity, and continue through 
the student’s district career.  

  
F. Denial Disqualification  
  
A student athlete is disqualified from all interscholastic athletics for nine additional 

weeks beyond the student athlete’s original period of ineligibility when the 
student athlete denies violation of the rule and is allowed to participate and then 
is subsequently found guilty of the violation.  

  
  
  
G. Administrative Process  
  
If the student athlete’s third violation is due to chemical use, the administration 

reserves the right to modify the third penalty based on evidence of student 
participation in a treatment or support program that seeks to eliminate use and 
dependency on the chemical used by the student.  This modification cannot be 
in violation of MSHSL policies.  

  
H. Meeting Required  
  

After any violation, the student athlete must meet with the activities director 
before continued participation is allowed.  

  
IV.  Eligibility Violations and Penalties for District Activities, Non-MSHSL Activities   

  
The school district adopts MSHSL league consequences for eligibility infractions in 
accordance with the MSHSL bylaws for all district-sponsored activities.  Please 
refer to the Student Eligibility Bylaws of the MSHSL (www.mshsl.org) for a 
complete description of eligibility violations.  The following is a list of the school 
district penalties for violating such policies the MSHSL bylaws 
and policies..  The schoolbuilding administration will determine whether a violation 
has occurred.    
  
To the extent that an activity has a curricular component (i.e. choir, 
band, yearbook, newspaper, orchestra, musical ensembles), any violations in 
excess of any applicable MSHSL rules, will be imposed at the discretion of the 
building administration.   

  



A. First Violation – District Consequences  
  
After a violation has been determined, the student activity participant 
loses eligibility for the next two consecutive events/performances/contests or 
two weeks, 14 calendar days, of a school year in which the student is a 
participant, whichever is greater.  In addition,  in addition to the MSHSL 
consequences as adopted by the district, the student activity participant will be 
required to perform six hours of school and/or community service prior to 
having eligibility restored.  

  
B. First Violation – Dual Participation  

  
For students participating in athletics and a district activity, the penalty for an 
activity may be one event/performance/contest or 30 calendar days whichever 
is greater, provided the full penalty was served during the athletic season of 
participation.  The 30 calendar days should not carry over to the next school 
year if the student’s ineligibility for one performance/contest has been served.    
  

C. Second Violation:  Out-of-Season – District Consequences  
  

After a violation has been determined, the 
student activity participant loses eligibility for the next six consecutive 
events/performances/contests or three weeks, 21 calendar days, whichever is 
greater in their next season of participation.  In addition,  in additional to 
MSHSL consequences as adopted by the district, the 
student activity participant will be required to perform 12 hours of school and/or 
community service prior to having eligibility restored.  
  

V. Other Provisions Regarding Eligibility InfractionsD. Second Violation:  During 
Season  
  
After a violation has been determined, the student activity participant will be 
dismissed from participating in events/performances/ contests/trips for the 
remainder of that season.  If the violation happens after the events of a season 
are completed, the participant will miss the entire next season.  The seasons 
are defined as fall, winter and spring; coinciding with the breaks in the school 
year.  In addition, the student activity participant will be required to perform 12 
hours of school and/or community service prior to having eligibility restored.  
  

A.  Field Trips and District Travel.  In the event that a student is forced 
to withdraw from a scheduled trip, neither the organization nor the 
district is responsible for reimbursing any trip costs.    

  
If it is timely and appropriate, a student enrolled in a course for credit having 
incurred such violation may request and be allowed by school administration, 



after communication with his/her parents and respective staff, to select an 
alternative course for the remainder of the school year.  

  
E. Third Violation  

  
No further participation will be permitted in any district activity 

events/ performances/contests for the remainder of a student’s high school 
career.  
  

F. Cumulative Penalties  
  

Penalties are cumulative beginning with the student’s first participation in 
any district-sponsored activity and continue through the student’s district 
career.  
  

G. Denial Disqualification  
  
A district activity participant is disqualified from all district activities for nine 

additional weeks beyond the student’s original period of ineligibility when the 
student denies violation of the rule and is allowed to participate and then is 
subsequently found guilty of the violation.  

  
H. Administrative Process  
  
If the student’s third violation is due to chemical use, the administration reserves 

the right to modify the third penalty based on evidence of student participation 
in a treatment or support program that seeks to eliminate use and dependency 
on the chemical used by the student.  This modification cannot be in violation 
of MSHSL policies.  

B. Dual Participation, MSHSL activity and Non-MSHSL activity  
  
For students participating in MSHSL activity and a non-MSHSL activity, the 
penalty for the non-MSHSL activity may be one event/performance/contest or 
30 calendar days whichever is greater, provided the full consequence for the 
MSHSL activity was served during the season of participation.  The 30-calendar 
days should not carry over to the next school year if the student’s ineligibility for 
one performance/contest has been served.    
  

  
VI. Leadership Forfeiture  
  

A.  MSHSL Student Code of Responsibility     
  

Any Student Code of Responsibilities violation as defined in the Student 
Eligibility Bylaws of the MSHSL (www.mshsl.org) occurring after a student is 
named captain of a team, or named to a position of official leadership within 



an extracurricular activity, will result in the loss of the leadership position for the 
season or for the first season for which the student has been selected as a 
leader.  A student with two such violations will not be eligible for 
any activity extra-curricular leadership position for the duration of the athletic or 
high school career.  This exclusion includes class officer positions, 
homecoming court/ royalty, and sweetheart court/royalty.  
  
A student involved in a co-curricular program who is in violation of any student 
code of responsibilities may be forced to withdraw from a scheduled trip, 
neither the organization nor the district is responsible for reimbursing any trip 
costs.    
  
  

B.  Criminal Conduct  
      

A student named to a position of official leadership within 
an activity is suspended from a position of official leadership upon confirmation 
that he/shethe student has been formally charged with a criminal offense. 
Criminal offense includes misdemeanor and felony offenses as defined 
under state law. This suspension includes class officer positions, homecoming 
court/royalty, and sweetheart court/royalty. The suspension is in effect 
until there is confirmation of the resolution of the charge against the student. If 
the criminal conduct is confirmed, the student will lose any leadership position 
for the duration of his/her activities or high school career.  This exclusion 
includes class officer positions, homecoming court/royalty, and sweetheart 
court/royalty.  
  

VII.  Appeals  
  

Any appeals of penalties imposed under this policy will follow the process set forth 
by the MSHSL.  
  

VIII.  Academic Eligibility – MSHSL Activities  
  

MSHSL policy states that in order to maintain scholastic eligibility a student is to be 
making satisfactory progress toward graduation. In order to be making satisfactory 
progress toward graduation, an Edina student must meet both the credit and grade 
point requirements outlined below. These requirements for academic eligibility 
for all athletics, fine arts and activities supersede the definition provided by 
the MSHSL.   

  
A. High School Students  
  

1. A high school student is progressing satisfactorily toward graduation, and 
therefore eligible for MSHSL-sponsored activities at Edina, if the student 



has a GPA of 1.67 (C- average) and has accumulated the following credits 
prior to the beginning of the designated semester:  
  
9th Grade, Semester 2 5 credits  
10th Grade, Semester 1 11 credits  
10th Grade, Semester 2 16 credits  
11th Grade, Semester 1 22 credits  
11th Grade, Semester 2 27 credits  
12th Grade, Semester 1 33 credits  
12th Grade, Semester 2 38 credits  
Graduation 43 credits  

  
a. Failure to Meet GPA Requirement - Improvement Plan  
  
A high school student who participates in high school activities who fails to 

maintain a 1.67 GPA (C- average) at the end of each semester will be 
contacted by the appropriate counselor or activities director and 
a discussion will be held and may include the student, parent, counselor, 
activities director, and others as determined.  The purpose of 
the discussion is to develop an improvement plan for assisting 
the student to work to the student’shis/her potential.  The details of 
the improvement plan will be jointly determined by 
the discussion participants.   

  
If the student fails to meet the terms of the plan, the counselor or activities 

director will seek to determine the factors contributing to the 
student’s GPA and present that information to the Improvement Plan 
review committee comprised of the activities director and 
appropriate counselor.  If the reason for the failure to maintain 
a 1.75.0 GPA (C- average) is determined to include unexcused 
absences due to skipping of class or suspension from school or class 
and/or failure to complete assigned classroom or homework tasks, the 
student could be placed on probation by the Improvement Plan review 
committeei improvement plan team.  

  
If the student is placed on probation, he/she will be eligible to participate in 

activities but his/her progress on the plan presented to the probationary 
review committee and adherence to the classroom attendance and 
participation guidelines mentioned above will be monitored.  A 
subsequent eligibility review by the probationary review committee will 
occur at the end of the semester probation.  The probationary review 
committee will determine at that time if the student will be declared 
ineligible, continue on probation, or return to eligible status.  

  
b. Failure to Meet Credit Requirement  
  



High school students who do not meet the credit requirements will be placed 
on academic probation for one semester.  During this one-
semester probation, they will be eligible to participate in activities but 
their progress will be monitored and a plan for correcting their 
deficiencies determined.  

  
If at the end of the semester of probation,  they have not made sufficient 
progress toward making up the deficiency, they will be declared ineligible 
to participate in activities until the deficiencies have been corrected.    
  
Students will be allowed only one credit probation period during their 
high school career.  Any subsequent credit deficiency will automatically 
place the student on ineligible status until the deficiency has been 
corrected.  
  

2. For students receiving special education services, the Individual Education 
Plan will determine eligibility of the student.  

  
B. Middle School Students  
  

1. Middle school students who participate in middle school fine arts and 
enrichment activities and middle school or high school 
athleticMSHSL activities must have passed all of their courses the previous 
semester.  

  
2.  Middle school students are not eligible for credit probationary status.  If a 

student does not pass all of the courses during the semester, he/shethe 
student will be ineligible to participate in high school MSHSL activities the 
following semester.  

  
IX.  Transfer Students  

  
Transfer student eligibility will be determined by his or her placement in the 
appropriate grade and semester level upon entering Edina, along with 
their calculated grade point average.  They will then adhere to the same guidelines 
outlined above.  For participation in MSHSL-sponsored activities, MSHSL Transfer 
Bylaw 111 will be followed to determine eligibility.  All transfer students must meet 
with the activities director prior to participating in any activity.  

  
IX. Home Schooled Students  

  
Students who are home schooled must be in 
compliance withcomply with state requirements for home schooling, and 
may participate in district MSHSL sponsored and non-MSHSL 
sponsored activities  athletic/activity programs offered by the school district 
provided:  



  
• The student is responsible for any fees associated with the activity.  

  
• The student completes an application for participation, which is submitted 
to the activities officedirector.  The application must be submitted ten days 
prior to the start of the activity.  

  
• The student is a district resident of the district and participates in the 
activity at the school in the attendance area, as determined by the school 
board.    

  
• The student agrees to abide by all policies and rules applicable to 
requirements of enrolled students.  

  
• The home school institution provides shares documentation to the 
district demonstrating the student is making progress towards graduation.  

  
XI.  Private and Charter School Students  

  
The MSHSL does not permit participation in MSHSL league-sponsored activities 
without a cooperative sponsorship as per MSHSL Bylaw 403.  To develop a 
cooperative sponsorship, tThe school district and the private/ charter school 
boards/board of directors must agree to formally apply for cooperative sponsorship 
for specific athletics/activities for a private/charter school student to participate in 
these activities.  In addition, all private and charter school students must meet the 
academic requirements of their own school in order to be eligible to participate.    

  
XII.  Monitoring Process  

  
The counselors, coaches/advisors/directors, and activities department will be 
jointly responsible to monitor student eligibility.  Upon determination of 
scholastic ineligibility, a notification form will be sent to parents/guardians of the 
student and a plan for reinstatement of eligibility provided.  

  
  
  
Cross Reference:    
Policy 506 – Students, Student Discipline  
  
  
   
  
Policy       INDEPENDENT SCHOOL DISTRICT 273  
adopted:  10/26/09 Edina, Minnesota  
amended: 08/20/12  
revised: 10/19/15  
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Policy 912 

Community Relations -- RESCIND 

Partnerships – Community Organizations, Governmental Entities, Educational 
Institutions, and Other Organizations 

I. Purpose

This policy defines the working relationship between the school district and
community organizations, governmental entities, educational institutions and
other organizations.  The district is committed to growing successful
partnerships and creating additional opportunities to advance its mission.

II. General Statement of Policy

The school district recognizes the value and worth of cooperative relationships
with other organizations to assist in advancing its mission.  The district
encourages its employees to pursue both formal and informal partnerships that
increase access to academic and non-academic supports in advancement of
the district’s mission.  Partnerships may incorporate all segments of our
community including community organizations, governmental entities,
educational institutions, and organizations.  All formal partnerships must be
approved by the school board.

III. Definitions

A. Informal Partnerships - Informal partnerships are ongoing, cooperative
working relationships between the school district and an organization or
entity that are covered by another district policy; do not change district
decision-making authority; have a cost of less than $10,000; and are within
the school board's approved budget.

B. Formal Partnership - Formal partnerships are ongoing, cooperative working
relationships between the district and an organization or entity that are not
covered by other district policies; do not change district decision-making
authority; have a cost of more than $10,000; and are within the school
board's approved budget.

IV. School Board and Administrative Roles

A. The school board will approve all formal partnerships with memberships,
joint agreements, contracts, and service agreements.  These partnerships
must be documented in writing in accordance with this policy and its
appendices.  Contracting authority resides solely with the school board.

B. The superintendent or his/her designee will coordinate and oversee all
district approved partnerships.
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C.  The superintendent will designate administrative representatives to assist in 

the development of partnerships with community organizations, 
governmental entities, educational institutions, and/or for-profit 
organizations.  

   
V.    Overview of Partnerships Types 

 
A. The district will develop a framework for creating formal partnerships.  The 

framework will include: 
● Purpose and accountability measures 

● Selection and approval process 

● Decision-making authority 

● Key partnership components 

● Length of partnership and review cycle 

● Financial impact 
 

B. The superintendent will develop and maintain a database of district 
partnerships. 
 

C. All formal partnerships must follow all district policies unless specifically 
defined in the agreement and approved by the school board. 

 
D. The written partnership agreement requirement is waived when all of the 

following are true: 
1. There is no direct contact with students; 
2. No student, employee, or other confidential/private information is 

exchanged; 
3. The informal agreement is for an expected duration of less than one 

year; and 
4. The informal agreement has a cost of less than $10,000 and is within 

the school board’s approved budget. 
 
VI.   Establishing Partnerships 
 

Potential partnerships may be initiated by individual employees, building or 
district administrators, the superintendent, or the School Board.  After a 
potential partnership has been identified, the superintendent will designate an 
administrative representative to assist in the development of the potential 
partnership with the community organization, governmental entity, educational 
institution, and/or for-profit organization.   
 
The superintendent and/or administrative designee are responsible for 
ensuring compliance with this policy and categorizing the partnership. 

 
VII. Partnerships Providing Direct Resources to Students and Families 
 

The superintendent and designated administrative representatives will develop 
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and implement procedures to create an effective and efficient partnership 
relationship, and ensure data privacy requirements are followed when direct 
resources are being provided to students and families.  Resources could 
include donated funds, talent, scholarships, grants or services (see Appendix 
I). 

 
VIII.   Separate Entities 
 

A. Partnering organizations or entities are separate and distinct from the school 
district.  A district employee may not, while acting in his/her capacity as a 
district employee, exert any control over or direct the operations of a 
partnering entity.  This section does not prohibit district employees from 
becoming members of, or participating in, partnering entities. 
 

B. The district will not contribute, donate, lend or otherwise give monetary 
support to a partnering entity unless written into an agreement under Section 
IV. A. 

 
C. Sharing of private or confidential information by the district with a partnering 

entity can only occur if a written agreement under Section IV.A. is entered 
into with language ensuring compliance with state and federal data privacy 
laws. 

 
D. Unless otherwise stated in a written agreement under Section V.A., 

partnering organizations and entities are permitted to access district property 
to the same extent, and for the same purposes as any other type of 
organization or individual, as outlined in Policy 902 – Use of School Facilities 
and Equipment. 
 

 
 
 
Related Policies: 
629 – Student Fundraising 
902 – Use of School Facilities and Equipment 
 
 
 
Policy   INDEPENDENT SCHOOL DISTRICT 273 
adopted:    08/15/16   Edina, Minnesota 
Revised: 5/15/17 
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Appendix I to Policy 912 
Procedures for Partnerships Providing Direct Resources 

to Students and Families 
 
1. Purpose:  To create effective and efficient relationships, and ensure data privacy 

requirements are followed, when direct resources are provided to students and 
families. 
  

2. Types of Resources:  Donated resources could include: 

● Funds 
● Talents 
● Scholarships 
● Services 
● Grants   
 

3. District and School Contacts for Partnering Organization:  All requests to support 
possible resources at the district or building site level are to be directed to one of 
the following: 

● Director of Community Education Services 
● Director of Equity and Enrollment 
● Edina Resource Center Coordinator 
● Principals and Assistant Principals 
● School Social Workers 

 
4. Employees Supporting Distribution of Possible Resources: 

● At the building level, the employees will identify students who have unmet 
needs through conversations with teachers and families.  At the district 
level, the employees will support the building, and identify needs of other 
community members within the district (e.g. ECSE, Family Center, 
Community Education). 

● Teachers and other employees need to work with the above-named 
employee liaisons to access outside resources.  This practice helps to 
ensure recipient anonymity.   

● The building administrator will communicate the role of the school social 
worker and ERC Coordinator to teachers or other employees so they can 
bring concerns and pertinent information about students and/or families to 
the school social worker, building principal, or ERC Coordinator. 

● The Social Worker and ERC Coordinator can best determine how to 
connect a student or family up with the appropriate supports. 
 

5. Data Privacy:  The building principal and the ERC Coordinator will ensure that 
families receiving resources have either (1) consent in writing (found in District 
Policy 515) that their information can be shared with the specific organization 
allocating the resource, or (2) that the district act as a liaison between the  
organization and the family.  Maintaining anonymity and data privacy is a top 
priority of the resource sharing. 
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6. Communications: 

● To non-profit organizations – The district administration will direct non-profit 
organizations who provide student resources to contact the ERC 
Coordinator, building administrators, or the school social worker when 
resources exist. 

 

● To family – The district will publicize opportunities to families and solicit 
from them whether they would like to receive further notifications about 
other opportunities.  The district recognizes that not all students who lack 
resources to participate fully in our community are eligible for state and 
federal benefits.   
 

● To teachers and other employees – Building principals will communicate to 
teachers and other employees that the above-named employees are 
contact points regarding outside resources.   
 

● Between buildings and the ERC Coordinator – As resources become 
available to the district for families, the ERC Coordinator will send out 
information to school social workers and building administrators.  The ERC 
Coordinator will communicate with building administrators and social 
workers regularly and send electronic communications to update them 
about resource options available.   

 

 



 

Board Meeting Date:  9/13/2021 

TITLE:  21 Pay 22 Property Tax Levy  

 

TYPE:  Action 

 

PRESENTER(S):  John Toop, Director of Business Services 

 

BACKGROUND:  Each year the District needs to approve a proposed levy to the Minnesota 
Department of Education and Hennepin County Auditor.  The levy document in its current status 
as of today (09 09 21) for Edina ISD #273, is not fairly representing where the actual levy 
amount will end up in four levy components. Typically, the District certifies the proposed levy at 
the maximum to maintain flexibility if there are changes to the proposed levy.  

  

RECOMMENDATION:  To approve the 21 Pay 22 Property Tax Levy at the maximum. 

 

ATTACHMENT:   

1. 21 Pay 22 Proposed Levy Full Report 
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EDINA SCHOOLS #273

COMPARISON OF PROPERTY TAX LEVY BY LINE ITEM

LEVY CATEGORY

GENERAL FUND

VOTER APPROVED

MARKET VALUE REFERENDUM

LOCATION EQUITY/LOCAL OPTIONAL
CAPITAL PROJECT REFERENDUM (Tech Levy)

TOTAL GENERAL VOTER APPROVED

GENERAL EDUCATION

OPERATING CAPITAL

INTEGRATION

CRIME/SAFE SCHOOLS LEVY

CAREER TECHNICAL (SEC VOC)

HEALTH & SAFETY

BUILDING/LAND LEASE

ALTERNATIVE FACILITIES/LONG TERM FACILITIES MAINT.

REEMPLOYMENT INSURANCE

EQUITY

ALT TEACHER COMPENSATION

LCTS PAYBACK

ANNUAL OTHER POST EMPLOYMENT BENEFITS (OPEB)

ABATEMENT ADJUSTMENT

ADVANCE ABATEMENT ADJUSTMENT
OTHER GENERAL ADJUSTMENTS

TOTAL GENERAL OTHER

TOTAL GENERAL

COMMUNITY SERVICE

BASIC COMMUNITY ED

EARLY CHILDHOOD FAMILY EDUCATION

HOME VISITING LEVY

ADULTS W/ DISABILITIES

SCHOOL‐AGE CARE

ABATEMENT ADJUSTMENT
ADVANCE ABATEMENT ADJUSTMENT

TOTAL COMMUNITY SERVICE

J K P R S T

Run #5 Run #8

FINAL FINAL FINAL FINAL PROPOSED PROP

FY19 FY20 FY21 FY22 FY23 PAY 21 less PAY 20

PAY18 PAY19 PAY20 PAY21 PAY22 DIFFERENCE

17,047,556 17,327,578 16,344,139 16,266,908 17,737,210 1,470,302

3,955,017 3,864,662 6,642,289 6,533,582 6,851,303 317,722
5,300,000 5,914,554 6,277,203 6,490,673 6,977,669 486,996

26,302,572.61 27,106,794.50 29,263,631.42 29,291,162.88 31,566,182.52 2,275,020

0 0 0 0

997,510 1,123,200 1,067,898 1,172,834 1,072,228 (100,606)

325,487 358,200 335,446 372,025 357,735 (14,290)

475,242 465,312 464,682 459,389 473,809 14,420

120,561 106,364 111,842 95,228 95,028 (200)

(3,994) 0 0 0

615,825 808,557 751,993 770,697 758,496 (12,201)

7,085,198 6,857,801 8,989,194 9,948,594 9,638,028 (310,566)

36,636 18,331 89,626 151,193 293,140 141,947

772,090 724,252 630,611 603,636 673,627 69,991

787,700 805,853 824,823 801,445 749,499 (51,945)

0

767,660 912,079 623,494 915,708 1,036,898 121,190

263,990 259,099 185,433 286,987 102,459 (184,528)

47,120 (54,556) 144,256 (140,545) 33,043 173,588
(38,383) (42,658) 0 0 31,281 31,281

12,252,643.26 12,341,831.66 14,219,299.55 15,437,190.72 15,315,271.64 (121,919)

38,555,215.87 39,448,626.16 43,482,930.97 44,728,353.60 46,881,454.16 2,153,101

8.68% 2.32% 10.23% 2.86% 4.81%

294,969 306,969 306,969 306,969 309,579 2,610

331,928 330,171 327,219 316,849 311,301 (5,548)

5,778 6,273 6,602 6,976 7,442 466

5,202 5,202 5,202 5,202 0 (5,202)

428,178 462,280 445,372 480,702 453,000 (27,702)

6,510 6,961 4,275 5,706 2,341 (3,365)
1,249 (1,672) 4,464 (4,653) 961 5,614

1,073,814.38 1,116,183.86 1,100,103.03 1,117,751.80 1,084,624.79 (33,127)

‐4.09% 3.95% ‐1.44% 1.60% ‐2.96%
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EDINA SCHOOLS #273

COMPARISON OF PROPERTY TAX LEVY BY LINE ITEM

LEVY CATEGORY

50
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59

60

61

62

63

64

65

66

67

68

69

70

71

72

73

74

75

76

77

78

79

DEBT SERVICE

VOTER APPROVED

INITIAL G.O. BOND DEBT SERVICE

REDUCTION FOR DEBT EXCESS

DEBT SERVICE AID INELIGIBLE

ABATEMENT ADJUSTMENT
ADVANCE ABATEMENT ADJUSTMENT

TOTAL DEBT SERVICE VOTER APPROVED

ALT FACILITIES/LONG TERM FACILITIES MAINT. DEBT SERVICE

REDUCTION FOR DEBT EXCESS
DEBT SERVICE AID INELIGIBLE

TOTAL DEBT SERVICE NON‐VOTER APPROVED

TOTAL DEBT SERVICE

NET LEVY GRAND TOTAL
YEARLY % INCREASE

3 YEAR MOVING AVERAGE

5 YEAR MOVING AVERAGE

POSSIBLE NEW REFERENDUM/BOND REFUNDING

NET LEVY GRAND TOTAL

J K P R S T

Run #5 Run #8

FINAL FINAL FINAL FINAL PROPOSED PROP

FY19 FY20 FY21 FY22 FY23 PAY 21 less PAY 20

PAY18 PAY19 PAY20 PAY21 PAY22 DIFFERENCE

13,801,253 14,122,291 12,942,622 13,204,171 13,293,631 89,460

0 0 (652,127) (392,749) (847,015) (454,266)

0 0 0 0

50,180 105,959 83,232 115,344 47,256 (68,088)
6,149 1,612 64,740 (63,499) 13,992 77,490

13,857,582.01 14,229,861.77 12,438,466.70 12,863,267.81 12,507,863.56 (355,404)

‐0.78% 2.69% ‐12.59% 3.42% ‐2.76%

1,210,750 1,644,169 2,385,574 2,263,060 2,483,789 220,729

0 0 (120,005) (67,936) (158,257) (90,320)
20,948 20,948 20,948 20,948 0 (20,948)

1,231,697.75 1,665,116.75 2,286,515.94 2,216,071.65 2,325,532.32 109,461
‐13.85% 35.19% 37.32% ‐3.08% 4.94%

15,089,279.76 15,894,978.52 14,724,982.64 15,079,339.46 14,833,395.88 (245,944)

‐2.00% 5.34% ‐7.36% 2.41% ‐1.63%

54,718,310.01 56,459,788.54 59,308,016.64 60,925,444.86 62,799,474.83 1,874,030
5.24% 3.18% 5.04% 2.73% 3.08%

9.12% 3.43% 4.69% 3.78% 3.74%

7.84% 8.26% 7.61% 3.80% 4.16%

0 0

54,718,310.01 56,459,788.54 59,308,016.64 60,925,444.86 62,799,474.83 1,874,029.97

5.24% 3.18% 5.04% 2.73% 3.08%
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Pay 12 Pay 13 Pay 14 Pay 15 Pay 16 Pay 17 Pay 18 Pay 19 Pay 20 Pay 21 PROP Pay 22
39,802,207      39,310,292      39,958,154      42,964,717      51,188,271      51,991,396      54,718,310      56,459,789      59,308,017      60,925,445      62,799,475       

% Change -1.24% 1.65% 7.52% 19.14% 1.57% 5.24% 3.18% 5.04% 2.73% 3.08%
Total Levy $
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       **LEVY LIMITATION AND CERTIFICATION**        ******PROPERTY VALUATION DATA*******        *****PROPERTY VALUATIONS (CONT)*****
                             REPORT OUTLINE
                                       PAGE         MARKET VALUE                                PUPIL DATA
  I.   GENERAL INPUT DATA
       A. PROPERTY VALUATION             1     1    2016 MARKET VALUE     8,953,476,577         RESIDENT COUNTS ARE BASED ON ALL
       B. PUPIL DATA                     1     2    2017 MARKET VALUE     9,520,250,340         PUBLIC SCHOOL STUDENTS LIVING IN THE
                                               3    2018 MARKET VALUE    10,109,194,711         DISTRICT, REGARDLESS OF WHETHER THEY
  II.  INITIAL COMPUTATIONS BY FUND            4    2019 MARKET VALUE    10,476,131,305         ATTEND THERE.  ADJUSTED COUNTS
       A. GENERAL                        2     5    2020 MARKET VALUE    10,756,237,669         REFLECT ALTERNATIVE ATTENDANCE.
       B. COMMUNITY SERVICE             12
       C. GENERAL DEBT                  13          REFERENDUM MARKET VALUE (RMV)               RESIDENT AVE DAILY MEMBERSHIP (ADM)
       D. OPEB/PENSION DEBT             15
                                               6    2016 RMV              8,997,851,250    36   2018-19 RES ADM (ACT)      7,414.41
 III.  ADJUSTMENTS BY FUND                     7    2017 RMV              9,556,071,575    37   2019-20 RES ADM (ACT)      7,315.99
       A. GENERAL                       16     8    2018 RMV             10,134,867,600    38   2020-21 RES ADM (PRE)      6,981.73
       B. COMMUNITY SERVICE             23     9    2019 RMV             10,497,611,000    39   2021-22 RES ADM (EST)      6,902.00
       C. GENERAL DEBT                  23     10   2020 RMV             10,774,413,100    40   2022-23 RES ADM (EST)      6,902.00
       D. OPEB/PENSION DEBT             24                                                 41   2023-24 RES ADM (EST)      7,199.00
                                                    NET TAX CAPACITY (NTC)
  IV.  ABATEMENT ADJUSTMENTS            24                                                      RESIDENT PUPIL UNITS
                                               11   2016 NTC                 99,554,444
  V.   OFFSET ADJUSTMENTS               26     12   2017 NTC                106,330,012    42   2018-19 RES PU (ACT)       8,104.32
                                               13   2018 NTC                112,615,801    43   2019-20 RES PU (ACT)       7,987.82
  VI.  TACONITE ADJUSTMENTS             27     14   2019 NTC                116,453,509    44   2020-21 RES PU (PRE)       7,637.16
                                               15   2020 NTC                118,793,566    45   2021-22 RES PU (EST)       7,548.00
 VII.  LEVY AND AID SUMMARY             29                                                 46   2022-23 RES PU (EST)       7,548.00
                                                    SALES RATIO
 VIII. TOTAL LEVY LIMITATION            30                                                      ADJUSTED ADM
                                               16   2016 SALES RATIO              93.5%
       SCHOOL         FORMULA          TAX     17   2017 SALES RATIO              93.7%    47   2018-19 ADJ ADM (ACT)      8,412.20
       YEAR         ALLOWANCE         RATE     18   2018 SALES RATIO              96.0%    48   2019-20 ADJ ADM (ACT)      8,359.35
                                               19   2019 SALES RATIO              95.0%    49   2020-21 ADJ ADM (PRE)      8,241.13
       2011-12          5,174       0.0000     20   2020 SALES RATIO              95.2%    50   2021-22 ADJ ADM (EST)      8,565.00
       2012-13          5,224       0.0000                                                 51   2022-23 ADJ ADM (EST)      8,480.00
       2013-14          5,302       0.0000          UNLIMITED ADJUSTED NTC (UANTC)         52   2023-24 ADJ ADM (EST)      8,273.00
       2014-15          5,831       0.0035
       2015-16          5,948       0.0033     21   2016 UANTC=(11)/(16)=   106,484,284         ADJUSTED PUPIL UNITS
       2016-17          6,067       0.0030     22   2017 UANTC=(12)/(17)=   113,424,781
       2017-18          6,188       0.0014     23   2018 UANTC=(13)/(18)=   117,277,911    53   2018-19 ADJ PU (ACT)       9,218.03
       2018-19          6,312       0.0000     24   2019 UANTC=(14)/(19)=   122,579,794    54   2019-20 ADJ PU (ACT)       9,152.77
       2019-20          6,438       0.0000     25   2020 UANTC=(15)/(20)=   124,764,816    55   2020-21 ADJ PU (PRE)       9,033.01
       2020-21          6,567       0.0000                                                 56   2021-22 ADJ PU (EST)       9,379.80
       2021-22          6,728       0.0000          ADJUSTED NTC (ANTC)                    57   2022-23 ADJ PU (EST)       9,288.00
       2022-23          6,863       0.0000
                                               26   2016 ANTC               106,484,284
       NOTE: ABOVE NUMBERS ARE NOT ALWAYS      27   2017 ANTC               113,424,781
       COMPARABLE FROM YEAR TO YEAR.           28   2018 ANTC               117,277,911
                                               29   2019 ANTC               122,579,794
       WEIGHTS FOR     FY 2008-     FY 2015    30   2020 ANTC               124,764,816
       PUPIL UNITS     FY 2014      & LATER
                                                    AG MODIFIED ANTC FOR LTFM
       PRE-KGN HCP:    1.250       1.000
       HCP-KGN:        1.000       1.000       31   2016 AG MODIFIED ANTC   106,484,284
       REG-KGN PART:   0.612       0.550       32   2017 AG MODIFIED ANTC   113,424,781
       REG-KGN ALL:    0.612       1.000       33   2018 AG MODIFIED ANTC   117,511,698
       GRADES 1-3:     1.115       1.000       34   2019 AG MODIFIED ANTC   122,579,794
       GRADES 4-6:     1.060       1.000       35   2020 AG MODIFIED ANTC   118,793,566
       GRADES 7-12:    1.300       1.200
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       **********PUPIL DATA (CONT)*********         ******GENERAL EDUCATION REVENUE*****        *******COMPENSATORY REVENUE*******

       VOLUNTARY PRE-K ADJUSTED ADM                 BASIC REVENUE                          114  FY 2022 COMPENSATORY
                                                                                                REVENUE (FROM FY 2022
  58   2018-19 ADJ VPK ADM                    101   FY 2023 FORMULA ALLOW         6,863         GEN ED REV REPORT,
  59   2019-20 ADJ VPK ADM                     57   2022-23 ADJ PU (EST)       9,288.00         LINES 60 AND 61)         249,752.49
  60   2020-21 ADJ VPK ADM
  61   2021-22 ADJ VPK ADM                    102   BASIC REVENUE                          115  EST FY 2023 COMPENSATORY
  62   2022-23 ADJ VPK ADM                          = (57) X (101) =      63,743,544.00         REVENUE = (114)
                                                                                                X (6,863-839)/(6,728-839)
       VOLUNTARY PRE-K ADJUSTED PUPIL UNITS                                                     X [(50)/(49)] =          265,517.92
                                                    DECLINING ENROLLMENT REV
  63   2018-19 ADJ VPK PU                                                                  116  COMPENSATORY PILOT
  64   2019-20 ADJ VPK PU                      56   2021-22 ADJ PU (EST)       9,379.80
  65   2020-21 ADJ VPK PU                      57   2022-23 ADJ PU (EST)       9,288.00    117  TOTAL COMPENSATORY REV
  66   2021-22 ADJ VPK PU                                                                       = (115)+(116) =          265,517.92
  67   2022-23 ADJ VPK PU                     103   DECLINING PUPIL UNITS
                                                    = GREATER OF ZERO OR
       SCHOOL READINESS PLUS ADJUSTED ADM           = (56) - (57)                 91.80         ENGLISH LEARNER (EL)

  68   2018-19 ADJ SRP ADM                    104   DECLINING ENROLL ALLOW                 118  2022-23 ELIGIBLE
  69   2019-20 ADJ SRP ADM                          = 0.28 X (101) =           1,921.64         EL ADM (EST)
  70   2020-21 ADJ SRP ADM                                                                      (7 YEAR LIMIT)               389.00
  71   2021-22 ADJ SRP ADM                    105   DECLINING ENROLL REV
  72   2022-23 ADJ SRP ADM                          = (103) X (104) =        176,406.55    119  IF(118)=0, ZERO; ELSE
                                                                                                GTR OF 20, (118) =           389.00
       SCHOOL READINESS PLUS PUPIL UNITS
                                                    PENSION ADJUSTMENT REVENUE             120  EL REVENUE
  73   2018-19 ADJ SRP PU                                                                       = (119) X $704 =         273,856.00
  74   2019-20 ADJ SRP PU                     106   PENSION ADJUST ALLOWANCE
  75   2020-21 ADJ SRP PU                           (FY 2022 GEN ED REV                    121  2022-23 ADM SRV (EST)      8,434.63
  76   2021-22 ADJ SRP PU                           REPORT, LINE 50)               2.86
  77   2022-23 ADJ SRP PU                                                                  122  EL CONCENTRATION
                                              107   INITIAL PENSION ADJ REV                     RATIO = (118)/(121) =     .04611939
       (NOTE: VPK & SRP ADM AND PUPIL UNITS         = (57) X (106) =          26,563.68
       INCLUDED IN LINES (36-41), (42-46)                                                  123  EL CONCENTRATION
       (47-52), AND (53-57)                   108   FY 2022 RETIRE SALARY 57,622,941.18         FACTOR = LSR OF 1 OR
                                                                                                  (122)/.115 =            .40103817
       EXTENDED TIME ADM                      109   PENSION ADJUST RATE           .0105
       ADM >1.0 CAPPED AT 0.2                                                              124  EL PUPIL UNITS
                                              110   RETIRE PENSION ADJUST                       = (118) X (123) =            156.00
  78   2018-19 EXT ADM (ACT)         31.28          = (108) X (109) =        605,040.88
  79   2019-20 EXT ADM (ACT)         21.68                                                 125  EL CONCENTRATION REV
  80   2020-21 EXT ADM (PREL         15.92    111   TOTAL PENSION ADJ REV                       = (124) X $250 =          39,000.00
  81   2021-22 EXT ADM (EST)         37.00          = (107) + (110) =        631,604.56
  82   2022-23 EXT ADM (EST)         35.00                                                 126  DISTRICT EL REV +
  83   2023-24 EXT ADM (EST)         32.00                                                      EL CONCENTRATION REV
                                                    GIFTED & TALENTED REVENUE                   (EXCLUDES EL CROSS REDUC AID, 342)
       EXTENDED TIME PU                                                                         = (120)+(125) =          312,856.00
                                              112   GIFTED & TALENTED REV
  84   2018-19 EXT TIME PU           32.24          = (57) X $13.00 =        120,744.00    127  BASIC SKILLS REVENUE
  85   2019-20 EXT TIME PU           22.38                                                      = (117)+(126) =          578,373.92
  86   2020-21 EXT TIME PU           16.72
  87   2021-22 EXT TIME PU           39.80          EXTENDED TIME REVENUE                       SPARSITY REVENUE
  88   2022-23 EXT TIME PU           38.00
                                               88   2022-23 EXT PU (EST)          38.00    128  ATTENDANCE AREA
                                              113   EXTENDED TIME REVENUE                       FOR SPARSITY                  13.20
                                                    = (88) X $5,117 =        194,446.00    129  DIST TO NEAREST HS              7.5
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       *******SPARSITY REVENUE (CONT)******         *******TRANSPORTATION SPARSITY******        ***TRANSPORTATION SPARSITY (CONT)***

  130  ISOLATION INDEX                        143   ATTENDANCE AREA               13.20    158  REIMBURSEMENT OF TRANS FOR PREGNANT
       = [SQ RT (.55 X (128))]                144   SQUARE MILES PER                            AND PARENTING TEENS
       + (129) =                      10.2          RES PU = (143)/(46) =         .0017
                                                                                           159  FY 2022 TRANSP REV SUBTOTAL
  131  ISOLATION INDEX RATIO                  145   SPARSITY INDEX = GTR                        =(155)+(156)+
       = [(130)-23]/10, WITH                        OF (144) OR 0.2 =             .2000         +(157)-(158) =         2,958,013.06
         MIN= 0 AND MAX= 1.5                  146   DENSITY INDEX
                                                    = LSR OF (144) OR 0.2                  160  TRANSP EXCESS COST
  132  2022-23 ADM SRV, 7-12      3,978.75            BUT AT LEAST .005 =         .0050         = GTR OF ZERO OR
                                                                                                (153)-(159) =             28,579.67
  133  SECONDARY SPARSITY ADM RATIO           147   PRELIMINARY TOTAL
       = GREATER OF ZERO OR                         TRANSPORT ALLOWANCE                    161  PUPIL TRANSP ADJ
         [400-(132)]                                = [(145) RAISED TO .26 POWER]               IF (160)=0, THEN (161)=0
        /[400+(132)] =                              X [(146) RAISED TO .13 POWER]               ELSE (160) X 0.182 =       5,201.50
                                                    X .141 X (101) =             319.79
  134  SECONDARY SPARSITY REVENUE                                                          162  TOTAL TRANSPORTATION
       = [(101) - $530]                       148   TRANSPORTATION                              SPARSITY REVENUE
       X (131)X(132)X(133)                          SPARSITY ALLOWANCE                          = (149) + (161) =          5,201.50
       OR MEMO:                                     = GTR OF ZERO OR (147)
                                                    -[.0466 X (101)]=
  135  ELEM SPARSITY REVENUE                                                                    INITIAL GENERAL ED REVENUE
       (SEE WEBSITE)                          149   INITIAL TRANSPORTATION
                                                    SPARSITY REVENUE                       102  BASIC                 63,743,544.00
  136  PRELIM SPARSITY REVENUE                      (57) X (148) =                         105  DECLINING ENROLL         176,406.55
       = (134)+(135) =                                                                     111  PENSION ADJUSTMENT       631,604.56
                                              150   FY 2022 EST REG AND EXCESS             112  GIFTED & TALENTED        120,744.00
  137  FY 2022 SPARSITY REV                         TRANSP COST (FIN 720 + DEP)            113  EXTENDED TIME            194,446.00
       (FY 2022 GEN ED REV                          (FROM FEB21 FORECAST)  2,986,592.73    127  BASIC SKILLS             578,373.92
       REPORT, LINE 95)                                                                    139  SPARSITY
                                              151   FY 2021 EST REG AND EXCESS             142  SMALL SCHOOLS
  138  ELIGIBLE FOR CLOSED                          TRANSP COST (FIN 720 + DEP)            162  TRANSPORT SPARSITY         5,201.50
       BUILDING ADJUSTMENT?             NO          (FROM FEB21 FORECAST)  2,862,214.99    163  INITIAL GENERAL ED REV
                                                                                                = (102)+(105)+(111)
  139  SPARSITY REVENUE                       152   FY 2021 REG AND EXCESS                      + (112)+(113)+(127)
       IF (138)=YES, (139) =                        TRANSP COST TIMES 105%                      + (139)+(142)+(162) = 65,450,320.53
       GTR OF (136) OR (137);                       = (151) X 1.05 =       3,005,325.74
       ELSE (139) = (136)
                                              153   ADJUSTED TRANSP COST                        OPERATING CAPITAL
                                                    = LSR OF (150)
       SMALL SCHOOLS REVENUE                        OR (152) =             2,986,592.73    164  AVE BUILDING AGE (EST)
                                                                                                (NOT > 50 YEARS)
   57  2022-23 ADJ PU (EST)       9,288.00    154   FY 2022 BASIC REVENUE
                                                    (2021-22 GEN ED REV                    165  FACILITIES AGE INDEX =
  140  SMALL SCHOOLS RATIO =                        REPORT LINE 46)       63,107,294.40          1 + [.01 X (164)] =         1.0000
       GTR OF ZERO OR
       [960-(57)]/960 =                       155   TRANSPORTATION PORTION                 166  OPERATING CAPITAL
                                                    OF FY 2022 BASIC REVENUE                    ALLOWANCE = $79
  141  SMALL SCHOOLS ALLOWANCE                      = (154) X .0466 =      2,940,799.92         + [$109 X (165)] =           188.00
       = (140) X $544 =
                                              156   FY 2022 TRANSP SPARSITY                167  YEAR ROUND PU SERVED
  142  SMALL SCHOOLS REVENUE                        REV(2021-22 GEN ED REV                 168  OPERATING CAP REVENUE
       = (57) X (141) =                             REPORT, LINE 115)         17,213.14         = (57) X (166)
                                                                                                + (167) X $31 =        1,746,144.00
                                              157   FY 2022 CHARTER TRANSP ADJ
                                                    REV(2021-22 GEN ED REV
                                                    REPORT, LINE 294)
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       *******LOCAL OPTIONAL REVENUE*******         ****REFERENDUM ALLOWANCES (CONT)****        ****REFERENDUM ALLOWANCES (CONT)****

  169  MAXIMUM LOCAL                          183   PHASEOUT OF                            196  FY 2023 $/APU
       OPTIONAL ALLOWANCE              724          LINE (182)                                  UNCAPPED TOTAL,
                                                                                                ALL AUTHORITIES
  170  FY 2023 ACTUAL LOCAL                   184   FY 2023 RESULT BEFORE                       = (191)-(192)+(193)
       OPTIONAL ALLOWANCE           724.00          INFLATION ADJUSTMENT                        - (194)+(195) =            1,877.09
                                                    = (182)-(183) =            1,835.45
   57  2022-23 ADJ PU (EST)       9,288.00
                                              185   FY 2023 INFLATION                           REFERENDUM CAPS
  171  LOCAL OPTIONAL REVENUE                       FACTOR                       1.0195
       = (170) X (57) =       6,724,512.00                                                 197  INFLATION FACTOR
                                              186   FY 2023 RESULT AFTER                        AS SET IN STATUTE            1.0492
  172  TIER 1 LOR CAP/APU              300          INFLATION ADJUSTMENT       1,871.24
  173  TIER 2 LOR CAP/APU              724          = (184) X (185) =                      198  STANDARD CAP
                                                                                                =[2079.50X(197)]-300=      1,881.81
  174  TIER 1 LOR = LSR OF                    187   PERMANENT SUBTRACTION
        = (170) OR (172)            300.00          AMOUNT SUBJECT TO CPI        300.00    199  FY 2023 ALT CAP STARTING POINT
                                                                                                 (FY 2021 GENED REV
  175  TIER 2 LOR = [LSR OF                   188   CPI APPLIED TO                              REPORT, LINE137)+$300      1,833.95
       (170) OR (173)]-(174)        424.00          PERMANENT SUBTRACTION
                                                    = (187) X [(185)-1] =          5.85    200  FY 2023 ALTERNATE CAP
  176  TOTAL, TIER 1                                                                            =[(199)*(197)]-300 =       1,624.18
        = (57) X (174) =      2,786,400.00    189   ADDED BY ELECTIONS
                                                    HELD IN CY 2020 WITH                   139  SPARSITY REVENUE
  177  TOTAL, TIER 2                                DELAY
        = (57) X (175) =      3,938,112.00                                                 201  CAP ON AUTHORITY PER
                                              190   FY 2023 WITH INFLATION RESULTS              APU:  IF (139)>0
                                                    BEFORE ELECTIONS                            THERE IS NO CAP;
       REFERENDUM ALLOWANCES                        = (186)+(188)+(189) =      1,877.09         ELSE (201) = GTR
                                                                                                OF (198) OR (200)          1,881.81
       EXIST AUTHORITY AFTER                  191   FY 2023 $/APU UNCAPPED
       REFERENDUM SIMPLIFICATION                    TOTAL, ALL AUTHORITIES                 202  FY 2023 $/ADJ PU,
                                                    = (181)+(190) =            1,877.09         CAPPED TOTAL = LSR
       REF AUTH W/O INFLATION                                                                   OF (196) OR (201) =        1,877.09

  178  FY 2022 AUTHORITY                            NEW ELECTIONS                           57  2022-23 ADJ PU (EST)       9,288.00
       (FY 2022 GEN ED REV                          WITHOUT INFLATION
       REPORT, LINE 132)                                                                   203  FY 2023 REFER REVENUE
                                              192   FY 2023 AUTHORITY                           = (57) X (202) =      17,434,411.92
  179  PHASEOUT OF                                  CANCELLED BY ELECTIONS
       LINE (178)                                   HELD IN CY 2021
                                                                                                TRANSITION REVENUE
  180  ADDED BY ELECTIONS                     193   FY 2023 $/APU
       HELD IN CY 2020 WITH                         ADDED BY ELECTIONS                     204  TRANSITION ALLOWANCE
       DELAY                                        HELD IN CY 2021                             (FY 2015 GENERAL
                                                                                                EDUC REVENUE REPORT,
  181  FY 2023 W/O INFLATION RESULTS                NEW ELECTIONS                               LINE 174)
       BEFORE ELECTIONS                             WITH INFLATION
       = (178)-(179)+(180) =                                                               205  TRANSITION REVENUE
                                              194   FY 2023 AUTHORITY                           = (57) X (204) =
       REF AUTH WITH INFLATION                      CANCELLED BY ELECTIONS
                                                    HELD IN CY 2021
  182  FY 2022 AUTHORITY
       (FY 2022 GEN ED REV                    195   FY 2023 $/APU
       REPORT, LINE 138+139)      1,835.45          ADDED BY ELECTIONS
                                                    HELD IN CY 2021
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       ************EQUITY REVENUE**********         ********EQUITY REVENUE (CONT)*******        ***LOCAL OPT AIDS & LEVIES (CONT)***

  206  METRO  5TH PERCENTILE      7,167.32    225   = (220)+(224) =          144,985.68    236  TIER 1 LOR LEVY
  207  METRO 95TH PERCENTILE      9,078.53                                                       = (176) X (234) =     2,786,400.00
  208  METRO GAP                              226   BOTH RUR AND MET =
       =(207)-(206) =             1,911.21           = 0.25 X (225)           36,246.42    237  TIER 2 LOR LEVY
                                                                                                 = (177) X (235) =     3,938,112.00
  209  RURAL  5TH PERCENTILE      7,163.00     57   2022-23 ADJ PU (EST)       9,288.00
  210  RURAL 95TH PERCENTILE      9,029.99    227   = $50.00 X (57) =        464,400.00    238  TIER 1 LOR AID
  211  RURAL GAP                                                                                 = (176) - (236) =
       =(210)-(209) =             1,866.99    228   EQUITY REVENUE
                                                    = (225)+(226)+(227) =    645,632.10    239  TIER 2 LOR AID
  212  DISTRICT’S REGION:                                                                        = (177) - (237) =
       METRO=MET; RURAL=RUR           MET
                                                    OPERATING CAPITAL AIDS & LEVIES
  213  DIST’S REGION’S EQUITY                                                                   EQUITY AIDS & LEVIES
       GAP = (208) OR (211)=      1,911.21    168   OPERATING CAP REVENUE  1,746,144.00
                                                                                           228  EQUITY REVENUE           645,632.10
  214  DIST’S REGION’S 95TH                    30   2020 ANTC               124,764,816
       PCT = (207) OR (210)=      9,078.53     57   2022-23 ADJ PU (EST)       9,288.00    240  EQUITY LIMIT
                                              229   FY 2023 ANTC/ADJ PU                         = (228) X (235) =        645,632.10
  215  DISTRICT’S REVENUE/PU                        = (30)/(57) =             13,432.90    241  EQUITY AID
       FOR EQUITY PURPOSES                                                                      = (228)-(240) =
       =[(102)+(203)+(205)+                   230   LEVY RATIO FOR OPER CAP
       ((172)*(57))]/(57) =       9,040.09          = LESSER OF 1 OR
                                                    (229)/$22,912 =           .58628230         TRANSITION AIDS & LEVIES
  216  DISTRICT’S EQUITY GAP
       = GREATER OF ZERO                      231   OPERATING CAP LIMIT                    205  TRANSITION REVENUE
         OR (214)-(215) =            38.44          = (168) X (230) =      1,023,733.32
                                                                                           242  TRANSITION LIMIT
  217  EQUITY INDEX                           232   OPERATING CAP AID                           = (205) X (235) =
       = (216)/(213) =           .02011291          = (168)-(231) =          722,410.68    243  TRANSITION AID
  218  = $80 X (217) =                1.61                                                      = (205)-(242) =

  219  INITIAL EQUITY ALLOW                         LOCAL OPTIONAL AIDS & LEVIES
       IF (216)=0 THEN (219)=0                                                                  REFERENDUM AIDS & LEVIES
       ELSE (219)=$14+(218)          15.61    176   TOTAL, TIER 1
                                                     = (57) X (174) =      2,786,400.00    202  REFER $/APU
   57  2022-23 ADJ PU (EST)       9,288.00                                                      ALL AUTHORITIES            1,877.09
  220  = (57) X (219) =         144,985.68    177   TOTAL, TIER 2
                                                     = (57) X (175) =      3,938,112.00    244  TIER 1 CAP/APU                  460
  221  FY 2023 STATE AVERAGE                                                               245  TIER 2 CAP/APU
       REF REV & TIER 1 LOR       1,173.95     10   2020 RMV             10,774,413,100         = 0.25 X (101)-$300 =      1,415.75
                                               46   2022-23 RES PU (EST)       7,548.00
  222  =.10 X[(221)] =              117.40    233   FY 2023 RMV/RES PU                     139  SPARSITY REVENUE
                                                    = (10)/(46) =          1,427,452.72
  202  FY 2023 DISTRICT                                                                    246  TIER 2 CAP/APU
       REFERENDUM REV/ADJ PU      1,877.09    234   LEVY RATIO FOR                              IF (139) > ZERO
                                                    LOCAL OPTIONAL TIER 1                       THEN (246) = 9,999.99
  172  TIER 1 LOR CAP/APU              300          = LESSER OF 1 OR                            ELSE (246) = (245)         1,415.75
                                                    (233)/$880,000 =         1.00000000
  223  = GTR OF ZERO OR
       [(222)-(202)-(172)] =                  235   LEVY RATIO FOR
                                                    LOCAL OPTIONAL TIER 2,
   57  2022-23 ADJ PU (EST)       9,288.00          EQUITY, TRANSITION
  224  = LSR OF                                     = LESSER OF 1 OR
       $100,000 OR                                  (233)/$548,842 =         1.00000000
       [(57) X (223)] =
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       ***REFERENDUM AIDS & LEVIES (CONT)**         *******EQUALIZATION AID LIMIT*******        ***TAX BASE REPLACEMENT AID (CONT)**

       BREAKDOWN OF $/APU                     101   FY 2023 FORMULA ALLOW         6,863         INITIAL REVENUES ARE REDUCED TO
       BY TIER, ALL AUTHORITIES                57    ADJ PU (EST)              9,288.00         MAKE TAX BASE REPLACEMENT AID
                                                                                                REVENUE-NEUTRAL. REVENUE COMPONENTS
  247  TIER 1 = LSR OF                        261   REFERENDUM EQUALIZATION AID LIMIT           ARE REDUCED IN THE FOLLOWING ORDER:
       (202) OR (244) =             460.00           = [[0.25 X (101)]
  248  TIER 2 = [LSR OF (202)                        -$300]X(57)          13,149,486.00    273  TIER 2 REF AID
       OR (246)]-(247) =            955.75                                                 274  TIER 1 REF AID
  249  UNEQUALIZED                            262   REFERENDUM EQUALIZATION AID CAP        275  TIER 1 LOR AID
       = (202)-(247)                                 = GRT OF (260)-(261)                  276  TIER 1 LOR LEVY            4,471.97
       - (248) =                    461.34           OR 0 =                                277  TIER 1 REF LEVY
                                                                                           278  TIER 2 REF LEVY
                                                    REFERENDUM LEVY WITH AID LIMIT         279  UNEQL REF LEVY
       BREAKDOWN OF REFERENDUM REVENUES
                                              263   TIER 1 LEVY
  203  REFERENDUM REVENUE                           = (255) + (262) =      4,272,480.00         APPLYING THESE REDUCTIONS:
       ALL AUTHORITIES       17,434,411.92    256   TIER 2 LEVY
                                                    = (256)  =             8,877,006.00    272  TAX BASE REPLACE AID       4,471.97
  250  TOTAL, TIER 1                          252   UNEQUALIZED LEVY       4,284,925.92    280  TIER 1 REF AID
       = (57) X (247) =       4,272,480.00    264   TOTAL = (263)                               = (265)-(274) =
  251  TOTAL, TIER 2                                + (256)+(252) =       17,434,411.92    281  TIER 2 REF AID
       = (57) X (248) =       8,877,006.00                                                      = (259)-(273) =
  252  TOTAL, UNEQUALIZED                                                                  282  TIER 1 LOR AID
       = (203)-(250)                                REFERENDUM AID WITH AID LIMIT                = (238) - (275)
       - (251) =              4,284,925.92                                                 283  TIER 1 LOR LEVY
                                              265   TIER 1 AID                                   = (236) - (276)       2,781,928.03
                                                    = (258)-(262) =                        284  TIER 1 REF LEVY
       REFERENDUM LEVY PORTIONS               259   TIER 2 AID                                   = (263)-(277) =       4,272,480.00
                                                    = (259) =                              285  TIER 2 REF LEVY
  233  FY 2023 RMV/RES PU     1,427,452.72    266   TOTAL AID                                   = (256)-(278) =        8,877,006.00
                                                    = (265)+(259) =                        286  UNEQL REF LEVY
  253  TIER 1 = LSR OF 1                                                                        = (252)-(279) =        4,284,925.92
       OR (233)/$567,000 =      1.00000000
  254  TIER 2 = LSR OF 1                            TAX BASE REPLACEMENT AID (TBRA)        287  REFER AND LOR TIER 1 EQUALIZATION
       OR (233)/$290,000 =      1.00000000                                                      AID BEFORE AID GUARANTEE
                                              267   ADJ INITIAL TBRA                            = (272)+(280)
                                                    (FROM TBRA PHASEOUT                         + (281)+(282) =            4,471.97
       INITIAL REFERENDUM LEVY                      REPORT, LINE 11)           4,471.97    288  REFERENDUM AND LOR LEVY
                                                                                                BEFORE AID GUARANTEE
  255  TIER 1 LEVY                            268   CONVERTED ADJ FY 2002                       = (283) + (284)
       = (250) X (253) =      4,272,480.00          REF AUTHORITY                               + (285) + (286) =     20,216,339.95
  256  TIER 2 LEVY                                  (FY 2015 GENERAL
       = (251) X (254) =      8,877,006.00          EDUC REVENUE REPORT,
  252  UNEQUALIZED LEVY       4,284,925.92          LINE 254)                    957.63         REFERENDUM AID GUARANTEE
  257  TOTAL = (255)
       + (256)+(252) =       17,434,411.92    269   UNCAPPED REF AND LOR ALLOWANCE         289  FY 2015 REFERENDUM AID
                                                    = (174) + (196) =          2,177.09         INCREASE FROM GUARANTEE
                                                                                                (FY 2015 GEN ED REV
       INITIAL REFERENDUM AID                 270   PRORATED TBRA                               REPORT, LINE 276)
                                                    = LSR OF (267) OR
  258  TIER 1 AID                                   [(267)X(269)/(268)] =      4,471.97    290  FY 2015 REFERENDUM REV
       = (250)-(255) =                                                                          (FY 2015 GEN ED REV
  259  TIER 2 AID                             271   REF AND LOR REV                             REPORT, LINE 289)     12,438,945.19
       = (251)-(256) =                              = (176) + (203) =     20,220,811.92    291  FY 2015 LOCATION
  260  TOTAL AID                                                                                EQUITY REVENUE
       = (258)+(259) =                        272   CAPPED TBRA = LSR OF                        (FY 2015 GEN ED REV
                                                    (270) OR (271) =           4,471.97         REPORT LINE 198)       3,927,083.76



LVYLIM02730122             M I N N E S O T A   D E P A R T M E N T  O F  E D U C A T I O N                               ED-00111-43
DISTRICT NO. 0273  TYPE 01      L E V Y   L I M I T A T I O N   A N D   C E R T I F I C A T I O N
DISTRICT NAME EDINA PUBLIC SCHOOL DISTR         2 0 2 1   P A Y A B L E   2 0 2 2                              PAGE 07 OF 39
ECSU REGION 11  HENNEPIN                                                                                       DATE OF RUN: 09/08/21

       ***REFERENDUM AID GUARANTEE (CONT)**         **LOCAL OPTIONAL AID & LEVY SUMMARY*        **GENERAL EDUCATION REVENUE SUMMARY*
                                                          AFTER REF AID GUARANTEE
  292  FY 2015 COMBINED REVENUE                                                            102  BASIC                 63,743,544.00
       = (290)+(291) =       16,366,028.95    307   TIER 1 LOR LEVY                        105  DECLINING ENROLL         176,406.55
                                                    = (283) - (303) =      2,781,928.03    111  PENSION ADJUSTMENT       631,604.56
  293  FY 2015 REFERENDUM                     237   TIER 2 LOR LEVY                        112  GIFTED & TALENTED        120,744.00
       EQUALIZATION PLUS                            = (237)                3,938,112.00    113  EXTENDED TIME            194,446.00
       HOLD HARMLESS AID                                                                   127  BASIC SKILLS             578,373.92
       (FY 2015 GENERAL                       308   LOCAL OPTIONAL LEVY LIMIT              139  SPARSITY
       EDUC REVENUE REPORT,                         = (307) + (237) =      6,720,040.03    142  SMALL SCHOOLS
       LINES 276 & 287)                       309   LOCAL OPTIONAL AID                     162  TRANSPORT SPARSITY         5,201.50
                                                    =(282)+ (239)+ (303)=                  168  OPERATING CAPITAL      1,746,144.00
  294  FY 2015 LOCATION                             =(275)+ (276)=             4,471.97    171  LOCAL OPTIONAL         6,724,512.00
       EQUITY AID                                                                          203  REFERENDUM            17,434,411.92
       (FY 2015 GENERAL                                                                    205  TRANSITION
       EDUC REVENUE REPORT,                         REFERENDUM AID & LEVY SUMMARY          228  EQUITY REVENUE           645,632.10
       LINE 197)                                    AFTER REF AID GUARANTEE                320  ALT ATTENDANCE ADJ
                                                                                           321  TOTAL GENERAL REVENUE
  295  FY 2015 COMBINED AID                   310   TIER 1 REF LEVY                             = (102)+(105)+(111)
       FOR GUARANTEE                                = (284) - (304) =      4,272,480.00         + (112)+(113)+(127)
       = (293)+(294) =                        311   TIER 2 REF LEVY                             + (139)+(142)+(162)
                                                    = (285) - (305) =      8,877,006.00         + (168)+(171)+(203)
  296  FY 2023 COMBINED REVENUE               312   UNEQL LEVY                                  + (205)+(228)+(320) = 92,001,020.55
       = (171)+(203) =       24,158,923.92          = (286) - (306) =      4,284,925.92

  297  FY 2023 COMBINED                       313   TOTAL REFERENDUM LEVY                       GENERAL AIDS & LEVIES
       INITIAL AID                                  =(310)+ (311) +(312)= 17,434,411.92
       = (287)+(239) =            4,471.97                                                 231  OPERATING CAP LEVY     1,023,733.32
                                              314   TOTAL REFERENDUM                       240  EQUITY LEVY              645,632.10
  298  REVENUE RATIO =                              EQUALIZATION AID                       242  TRANSITION LEVY
       LESSER OF 1 OR                               =(272) + (280) + (281)  +              308  LOCAL OPTIONAL         6,720,040.03
       [(296)/(292)] =          1.00000000           (304)+ (305)+ (306) -                 313  TOTAL REFERENDUM LEVY 17,434,411.92
                                                     (275) - (276) =
  299  2012 RMV              7,435,007,626                                                 322  TOTAL GENERAL ED LEVY
   10  2020 RMV             10,774,413,100                                                      = (231)+(240)+(242)
  300  RMV RATIO =                                  ALTERNATIVE ATTENDANCE ADJUSTMENT           +(308)+(313) =        25,823,817.37
       LESSER OF 1 OR                               (CHARTER TRANSPORT AND
       [(299) /(10)] =           .69006150          MN STATE ACAD ADJ’S ONLY)              323  TOTAL GENERAL ED AID
                                                                                                = (321)-(322)=        66,177,203.18
  301  FY 2023 MINIMUM                        147   TRANSPORT ALLOWANCE          319.79
       COMBINED AID                           315   ADJ PU OF CHARTER
       = (295)X(298)X(300) =                        SCHOOLS TRANSPORTED                         ALTERNATIVE TEACHER COMPENSATION REV
                                                    BY DISTRICT
  302  FY 2023 REFERENDUM HOLD                                                             324  ENROLLMENT AS OF OCT 1,
       HARMLESS AID INCREASE                  316   EXT TME PU OF CHARTER                       2020 AT PARTICIPATING
       IF (289)=0 THEN 0,                           SCHOOLS TRANSPORTED                         SITES (FY 2022 GENERAL
       ELSE GREATER OF 0                            BY DISTRICT                                 EDUC RPT, LINE 311)        8,348.00
       OR [(301)-(297)] =                     317   CHARTER ALT ATTENDANCE
                                                    ADJUST = (147) X (315)                 325  EST ENROLLMENT AS OF
       INITIAL LEVIES ARE REDUCED TO                + $223 X (316) =                            OCTOBER 1, 2021 AT
       MAKE THE REFER AID GUARANTEE           318   2022-23 RES PU ATTENDING                    PARTICIPATING SITES
       REVENUE-NEUTRAL. LEVY COMPONENTS             MN STATE ACADEMIES                          = (324)X[(50)/(49)] =      8,676.06
       ARE REDUCED IN THE FOLLOWING ORDER:    319   MN STATE ACADEMIES
                                                    ALT ATTENDANCE ADJ                     326  ALTERNATIVE TEACHER
  303  TIER 1 LOR LEVY                              = - (101) X (318) =                         COMPENSATION REVENUE
  304  TIER 1 REF LEVY                        320   ALT ATTEND ADJUST                           = $260.00 X (325) =    2,255,775.60
  305  TIER 2 REF LEVY                              TO AID
  306  UNEQL REF LEVY                               = (317)+(319) =
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       ***ALT TEACHER COMP AIDS & LEVIES***         ***********ACHIEVEMENT AND**********        *****REEMPLOYMENT INSURANCE LEVY****
                                                             INTEGRATION REVENUE
  326  ALT COMP REVENUE       2,255,775.60                                                 359  EST FY 2022 EXPEND        60,000.00
                                               57   2022-23 ADJ PU (EST)       9,288.00
  327  ALT COMP BASIC AID                                                                  360  INITIAL REEMPLOYMENT
       = 0.65 X (326) =       1,466,254.14    343   FY 2023 EST                                 LEVY = 100% OF (359)=     60,000.00
                                                    INITIAL BUDGET         1,177,595.80
  328  BASIC AID PRORATION       .99209403
                                              344   FY 2023 EST                                 SAFE SCHOOLS LEVY
  329  PRORATED BASIC AID                           INCENTIVE BUDGET          92,140.00
       = (327)X(328) =        1,454,661.97    345   FY 2023 ADJ                            361  SAFE SCH LVY REQUEST?           YES
                                                    INITIAL BUDGET                          57  2022-23 ADJ PU (EST)       9,288.00
  330  PRO BASIC AID TO LEVY     11,592.17          = (343) X 1.003 =      1,181,128.59
       = (327) - (329) =                                                                   362  SAFE SCH LEVY LIMIT
                                              346   OCT 1, 2020 ENROLL OF                       = $36 X (57) =           334,368.00
  331  ALT COMP LEVY REVENUE                        PROTECTED STUDENTS         2,498.00
       =(326)-(327) + (330)=    801,113.63
                                              347   EST OCT 1, 2021 ENROLL                      SAFE SCHOOLS INTERMEDIATE LEVY
  229  FY 2023 ANTC/ADJ PU       13,432.90          OF PROTECTED STUDENTS
  332  ALT COMP LEVY RATIO                          = (346) =                  2,498.00    363  SAFE SCH INTERMEDIATE
       = LESSER OF 1 OR                                                                         LEVY REQUEST?                   YES
       [(229)/$6,100] =         1.00000000    348   OCT 1, 2020
                                                    TOTAL ENROLLMENT           8,348.00    364  INTERMEDIATE LEVY
  333  ALT TEACHER COMP LEVY                  349   EST OCT 1, 2021                             ALLOWANCE <= $15              15.00
       = (331) X (332) =        801,113.63          TOTAL ENROLLMENT
                                                    = (348) =                  8,348.00    365  SAFE SCH INTERMEDIATE
  334  ALT COMP EQUALIZATION AID                                                                LIMIT
       = (326)-(329)-(333) =                  350   PROTECTED ENROLLMENT                        = (57) X (364) =         139,320.00
                                                    RATIO =(347)/(349)=       .29923335
                                              351   INITIAL ACHIEVE &
       MISCELLANEOUS AIDS                           INTEG REVENUE FORMULA                       JUDGMENT LEVY
                                                    IF (343) > 0=$350 X (    972,747.77
       ESTIMATES OF FY 2023 MISC AIDS SHOWN                                                366  DISTRICT JUDGMENTS
       BELOW ARE BASED ON END OF SESSION      352   INTEG HOLD HARMLESS                    367  INTERMED JUDGMENTS
       2021 FORECAST. PLEASE NOTE THAT              (FROM FY 2022 INTEG                    368  JUDGMENT LIMIT
       THESE ARE ROUGH ESTIMATES AND                REV RPT, LINE 11)        212,598.12         =(366)+(367) =
       MAY CHANGE SIGNIFICANTLY WHEN
       UPDATED DATA BECOMES AVAILABLE.        353   INITIAL ACHIEVE & INTEG
                                                    REVENUE = LSR OF (345)                      ICE ARENA LEVY
  335  SPEC ED REGULAR                              OR [(351)+(352)] =     1,181,128.59
       BEFORE TUITION ADJ    11,719,864.32                                                 369  FY 2021 NET OPR COSTS
  336  NET TUITION ADJUST     1,145,094.50-   354   INCENTIVE REV                          370  ICE ARENA LEVY LIMIT
  337  EXCESS COST AID        4,409,143.85          =LSR OF (344) OR                            = 100% OF (369) =
  338  HOLD HARM/GROWTH LMT                         [(57) X $10] =            92,140.00
  339  CROSS SUB REDUC AID      571,743.80
                                              355   ACHIEVE & INTEG REVENUE                     FY 2022 CAREER & TECHNICAL
  340  TOTAL SPECIAL EDUC AID                       = (353) + (354) =      1,273,268.59
       = (335) TO (339) =    15,555,657.47                                                 371  SHARE OF FY 2022 EST
                                              356   ACHIEVE & INTEG LEVY                        COOPERATIVE BUDGET        54,913.27
  341   FY 2023 NON-PUBLIC      511,094.79          = (355) X .30            381,980.58    372  FY 2022 ESTIMATED
       TRANSPORTATION AID                                                                       DISTRICT BUDGET          266,000.00
                                              357   TRANSFER TO MDE
  342  FY  EL CROSS SUBSIDY      10,636.95          IF (353)=(345)                         373  FY 2022 EST BUDGET
       REDUCTION AID                                THEN (357)=(345)-(343)                      = (371) + (372) =        320,913.27
                                                    ELSE (357)=(353)X.003      3,532.79
                                                                                           374  PRELIMINARY REVENUE
                                              358   ACHIEVE & INTEG AID                         = .35 X (373) =          112,319.64
                                                    =(355)-(356)-(357)=      887,755.22
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       ******CAREER & TECHNICAL (CONT)*****         ********INITIAL LTFM REVENUE********        ***OLD LAW HEALTH AND SAFETY (H&S)**

  375  LAST YEAR REVENUE                       57   2022-23 ADJ PU (EST)       9,288.00    459  OLD LAW HEALTH & SAFETY
       (FY 2021 CTE AID                       451   AVE BLDG AGE (EST)                          REVENUE = FY 2023
       REPORT, LINE 16)          97,864.67          (NO MAX AGE LIMIT)            49.14         ESTIMATED H&S COST =

  376  REVENUE GUARANTEE                      452   BLDG AGE RATIO = LSR                   460  REG ALT FAC PAYGO
       = LESSER OF (373)                            OF 1 OR (451)/35 =       1.00000000         REVENUE APPROVED
        OR (375) =               97,864.67                                                      FOR FY 2023
  377  PRELIMINARY REVENUE                    453   INITIAL LTFM REVENUE =
       = GREATER OF (374)                           $380 X (57) X (452) =  3,529,440.00    461  ALT FAC/H&S PAYGO REV
       OR (376) =               112,319.64                                                      FOR NEW APPROVALS
  378  REVENUE ALLOCATION FOR                       ADDITIONAL LTFM REVENUE
       CAREER TECH PER                              FOR QUALIFIED H&S                      462  PAYGO REVENUE FOR
       MS 124D.4531, SUBD 5                         PROJECTS > $100,000                         ALT FAC AND AF/H&S
                                                                                                = (460)+(461) =
  379  CAREER TECH REVENUE                    766   NET DEBT SERVICE FOR
       = (377) + (378) =        112,319.64          EXISTING REGULAR                       765  NET DEBT SERVICE FOR
                                                    ALT FAC/H&S BONDS 1B                        EXISTING AND NEW REGULAR
   29  2019 ANTC               122,579,794                                                      ALT FAC BONDS 1A         819,105.37
   56  2021-22 ADJ PU (EST)       9,379.80    454   NET DEBT SERVICE FOR
  380  FY 2022 ANTC/ADJ PU                          PORTION OF EXISTING                    766  NET DEBT SERVICE FOR
       = (29)/(56) =             13,068.49          ALT FAC BONDS 1A FOR                        EXISTING AND NEW REGULAR
                                                    QUALIFIED H&S PROJ                          ALT FAC/H&S BONDS 1B
  381  LEVY RATIO FOR CTE
       = LESSER OF 1 OR                       767   NET LTFM REQ DEBT FOR                  767  NET LTFM REQ DEBT FOR
         (380)/$7,612 =         1.00000000          ELIG H&S>$100K                              ELIG H&S>$100K

  382  CAREER TECH LEVY LIMIT                 455   NEW PAYGO LTFM LEVY                    463  NET LTFM REQ DEBT FOR
       = (379) X (381) =        112,319.64          FOR ELIG H&S>$100K                          ALL OTHER PROJECTS FOR
  383  EST CAREER TECH AID                                                                      ALT FAC 1A, IF (465)=NO
       = (379) - (382) =                      456    TOTAL ADDL LTFM REV                        THEN (769), ELSE 0     1,506,426.88
                                                     FOR PROJECTS >$100K
                                                    = (766)+(454)                          768  NET LTFM REQ DEBT
       ANNUAL OTHER POSTEMPLOYMENT                  + (767)+(455) =                             SERVICE FOR VPK
       BENEFITS (OPEB)
                                                                                           457  NEW PAYGO LTFM LEVY
  384  AUTHORITY REQUESTED BY                       ADDITIONAL LTFM REVENUE                     FOR VPK
       DISTRICT BASED UPON                          FOR QUALIFIED VOLUNTARY
       FY 2021 EXPENSES PAID  1,036,898.01          PRE-KINDERGARTEN                       464  TOTAL OLD LAW ALT FAC
                                                                                                AND AF/H&S REVENUE
  385  PRORATION FACTOR TO                    768   NET LTFM REQ DEBT                           = (462)+(765)+(766)
       REFLECT STATEWIDE CAP    1.00000000          SERVICE FOR VPK                             + (767)+ (463)+(768)
                                                                                                + (457) =              2,325,532.25
  386  ANNUAL OPEB LEVY LIMIT                 457   NEW PAYGO LTFM LEVY
       = (384) X (385) =      1,036,898.01          FOR VPK
                                                                                                OLD LAW DEFERRED MAINTENANCE
                                              458   TOTAL LTFM REVENUE
       CAPITAL RELATED LEVY LIMITATIONS             UNDER NEW LAW                          465  ELIGIBLE FOR OLD LAW
                                                    = (453) + (456)                             DEF MAINT REVENUE?               NO
                                                    + (768) + (457) =      3,529,440.00
       LONG TERM FACILITIES MAINTENANCE                                                    466  OLD LAW DEFERRED
       REVENUE (LTFM)                                                                           MAINTENANCE REVENUE
                                                                                                = (453) X $64/$380 =
  450  LTFM PLAN
       APPROVAL STATUS            APPROVED                                                 467  TOTAL OLD LAW FORMULA
                                                                                                REVENUE FOR HOLD HARMLESS
                                                                                                = (459)+(464)+(466) =  2,325,532.25
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       ************LTFM REVENUE************         ***LTFM TOTAL AIDS & LEVIES (CONT)**        **GENERAL FUND PORTION OF LTFM REV**

  468  LTFM REVENUE FOR SCHOOL                483   TOTAL LTFM EQUAL LEVY                  472  TOTAL LTFM REVENUE     3,583,122.09
       DISTRICT PROJECTS                            = GTR OF ZERO OR
       = GREATER OF                                 (473) - (482) =        3,529,440.00    491  TOTAL GENERAL FUND
         (458) OR (467) =     3,529,440.00                                                      LTFM REVENUE
                                              484   TOTAL LTFM UNEQUAL LEVY                     = (472) - (770) =      1,257,589.84
  469  DISTRICT REQUESTED                           = GTR OF ZERO OR
       REDUCTION FROM MAXIMUM                       (472)-(482)-(483) =       53,682.09    492  LTFM GEN FUND EQUAL REV
       (FROM LIS SYSTEM)                                                                        = (473) - (486) =      1,203,907.75
                                              485   TOTAL LTFM LEVY
  470  DISTRICT LTFM REVENUE                        = (483) + (484) =      3,583,122.09    493  LTFM GEN FUND EQUAL AID
       = (468) - (469) =      3,529,440.00                                                      = (482) - (488) =

  471  DISTRICT SHARE OF                            DEBT SERVICE PORTION OF LTFM REV       494  GEN FUND LTFM EQUAL LIMIT
       ELIGIBLE COOP/INTERMED                                                                   = GTR OF ZERO OR
       LTFM PROJECTS             53,682.09    765   NET ALT FAC REG DEBT     819,105.37         (492) - (493) =        1,203,907.75
                                              766   NET ALT FAC/H&S DEBT
  472  TOTAL LTFM REVENUE                                                                  495  GEN FUND LTFM UNEQUAL LIMIT
       = (470) + (471) =      3,583,122.09    767   NET LTFM REQ DEBT FOR                       = GTR OF ZERO OR
                                                    ELIG H&S>$100K                              (491)-(493)-(494) =       53,682.09

       LTFM TOTAL AIDS & LEVIES               768   NET LTFM REQ DEBT                      496  TOTAL GEN FUND LTFM LEVY
                                                    SERVICE FOR VPK                             = (494) + (495) =      1,257,589.84
   57  2022-23 ADJ PU (EST)       9,288.00
                                              769   NET LTFM REQ DEBT FOR
  473  LTFM EQUALIZED REVENUE                       ALL OTHER PROJECTS     1,506,426.88         DISABLED ACCESS LIMIT
       = LSR OF (468),(470)
       OR $380 X (57) =       3,529,440.00    770   TOTAL DEBT SERVICE                     497  FY 1992-FY 2023
                                                    LTFM REVENUE                                APPROV DIS ACC COSTS     300,000.00
   35  2020 AG MODIFIED ANTC                        = (765)+(766)+(767)                    498  MAXIMUM = GTR OF (JUNE
       FOR LTFM REVENUE        118,793,566          +(768)+(769) =         2,325,532.25         1991 COMPONENT DISTS X
   54  2019-20 ADJ PU (ACT)       9,152.77                                                      150,000) OR 300,000 =    300,000.00
                                              486   LTFM DEBT SERV EQUAL                   499  LSR OF (497) OR (498)    300,000.00
  474  FY 2020 ANTC PER APU                         REVENUE = LESSER OF
       = (35) / (54) =           12,978.97          (473) OR (770) =       2,325,532.25    500  FIRST YEAR DISABLED
                                                                                                ACCESS LEVY CERTIFIED          1992
  475  STATEWIDE ANTC/APU         9,524.56    478   LTFM AID RATIO                         501  LAST YEAR TO CERTIFY
  476  LTFM EQUAL FACTOR                      487   LTFM DEBT INITIAL EQUAL                     = (500) + 7 YEARS =            1999
       = 123% OF (475) =         11,715.20          AID = (486)X(478) =                    502  TOTAL CUM CERT LEVY
  477  LTFM LEVY RATIO = LSR                                                                    (PAY 93 TO PAY 20)       300,000.00
       OF 1 OR (474)/(476) =    1.00000000    488   LTFM DEBT EQUAL AID
  478  LTFM AID RATIO =                             = GREATER OF                           503  CERT LEVY PAY 2021
       = 1 - (477) =                                (481) OR (487) BUT NOT                 504  TOTAL CERTIFIED LEVY
                                                    MORE THAN (770) =                           = (502)+(503) =          300,000.00
  479  LTFM INITIAL EQUAL AID
       = (473) X (478) =                      489   LTFM DEBT EQUAL LEVY                   505  DISABLED ACCESS LIMIT
  480  LTFM INITIAL EQUALIZED LEVY                  = GTR OF ZERO OR                            = GREATER OF ZERO
       = (473) - (479) =      3,529,440.00          (486) - (488) =        2,325,532.25          OR (499)-(504)=

  481  2015 TOTAL ALT FAC                     490   LTFM DEBT UNEQUAL LEVY
       GRANDFATHER AID                              = GTR OF ZERO OR                            LEASE LEVY LIMITATION
                                                    (770)-(488)-(489) =
  482  TOTAL LTFM EQUAL AID                                                                     DIST’S SHARE OF JOINT
       = GREATER OF                                                                             LEASE FOR INTERMED DISTS
       (479) OR (481) =                                                                         287, 288, 916 AND 917
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       *****APPROVED INTERMED OPERATING****         ****APPROVED REG OP LEASES (CONT)***        ***INITIAL CAPITAL RELATED LEVIES***

       ADMINISTRATIVE SPACE                         INSTRUCTIONAL/STORAGE                  231  OPERATING CAPITAL      1,023,733.32
  506  FY 2022 JOINT                                                                       496  LT FAC MAINTENANCE     1,257,589.84
  507  FY 2023 JOINT                          526   FY 2022 NONJOINT         124,100.00    505  DISABLED ACCESS
                                              527   FY 2023 NONJOINT                       549  LEASE LEVY               788,818.85
       INSTRUCTIONAL/STORAGE                  528   FY 2022 JOINT             35,786.00    550  COOP BLDG REPAIR
  508  FY 2022 JOINT             27,768.80    529   FY 2023 JOINT                          551  OTHER CAPITAL (MEMO)
  509  FY 2023 JOINT                                                                       552  CAP PROJECTS REFER     6,977,669.00
                                              530   REG OPERATING LEASES
  510  TOT INTERMED OPERATING                       = (522) TO (529) =       159,886.00    553  CAPITAL RELATED LIMITS
       = (506) TO (509) =        27,768.80                                                      = (231)+(496)+(505)
                                                                                                + (549)+(550)+(551)
                                                    APPROVED REGULAR CAPITALIZED LEASES         + (552) =             10,047,811.01
       APPROV INTERMED CAPITALIZED
                                                    ADMINISTRATIVE SPACE
       ADMINISTRATIVE SPACE                                                                     OTHER INITIAL GENERAL LEVIES
  511  FY 2022 JOINT                          531   FY 2022 NONJOINT
  512  FY 2023 JOINT                          532   FY 2023 NONJOINT                       554  CONSOLIDATION/
                                              533   FY 2022 JOINT                               TRANSITION
       INSTRUCTIONAL/STORAGE                  534   FY 2023 JOINT                          555  REORGANIZATION
  513  FY 2022 JOINT            273,486.75                                                      OPERATING DEBT
  514  FY 2023 JOINT                                INSTRUCTIONAL/STORAGE                  556  HEALTH BENEFITS
                                                                                           557  ADDL RETIREMENT
       EXCESS FUNDS CAP LEASE                 535   FY 2022 NONJOINT         327,677.30         (MPLS AND STP)
  515  FY 2022 JOINT                          536   FY 2023 NONJOINT                       558  SEVERANCE
  516  FY 2023 JOINT                          537   FY 2022 JOINT                          559  ADMIN DISTRICT
                                              538   FY 2023 JOINT                          560  SWIMMING POOL
  517  TOT INTERMED CAPITALIZED                                                            561  TREE GROWTH
       = SUM[(511) TO (514)]                        EXCESS FUNDS CAP LEASE                 562  CONSOLIDATION/
       - (515) - (516) =        273,486.75                                                      RETIREMENT
                                              539   FY 2022 NONJOINT                       563  ECON DEVELOP ABATE
  518  TOT INTERMED LEASE COSTS               540   FY 2023 NONJOINT                       564  OTHER GENERAL (MEMO)
       = (510) + (517) =        301,255.55    541   FY 2022 JOINT
                                              542   FY 2023 JOINT                          565  SUBTOTAL--OTHER INITIAL
   57  2022-23 ADJ PU (EST)       9,288.00                                                      GENERAL LEVIES
  519  INTERMED PUPIL UNIT MAX                543   REG CAPITALIZED LEASES                      = (554) T0 (564) =
       LIMIT = $65 X (57) =     603,720.00          = (531) TO (538) -
                                                      (539) TO (542) =       327,677.30
  520  INTERMED LEASE LIMIT                                                                     INITIAL GENERAL FUND LEVY
       =LSR (518) OR (519) =    301,255.55    544   TOTAL APPROVED REGULAR
                                                    LEASE COST & CARRYOVER                 566  GENERAL RMV VOTER
  521  INTERMED CARRYOVER (INCL                     =(521)+(530)+(543)=      487,563.30         APPROVED JOBZ EXEMPT
       IN REGULAR LEASE LIMIT)                                                                  =(313) =              17,434,411.92
       = (518) - (520) =                       57   2022-23 ADJ PU (EST)       9,288.00
                                              545   REG PUPIL UNIT MAXIMUM                 567  GENERAL RMV OTHER
                                                    LIMIT = $212 X (57) =  1,969,056.00         JOBZ EXEMPT
       APPROVED REGULAR OPERATING LEASES                                                        = (308)+(240)
                                              546   COMM APPROVED LIMIT                         + (242) =              7,365,672.13
       ADMINISTRATIVE SPACE
                                              547   REGULAR MAX LIMIT                      568  GENERAL NTC
  522  FY 2022 NONJOINT                             =GTR (545) OR (546)=   1,969,056.00         VOTER APPROVED
  523  FY 2023 NONJOINT                                                                         JOBZ EXEMPT
  524  FY 2022 JOINT                          548   REGULAR LEASE LIMIT                         = (552)                6,977,669.00
  525  FY 2023 JOINT                                =LSR (544) OR (547)=     487,563.30
                                                                                           569  GENERAL NTC OTHER
                                              549   TOTAL LEASE LEVY LIMIT                      GENED JOBZ EXEMPT
                                                    = (520) + (548) =        788,818.85         PHASED OUT IN 2018
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       ****INITIAL GEN FUND LEVY (CONT)****         ****EARLY CHILD FAMILY EDUCATION****        **********DISABLED ADULTS***********

  570  GENERAL NTC OTHER JOBZ                       FY 2021 ECFE ANNUAL REPORT             627  DISABLED ADULTS LIMIT
       =(333)+(356)+(360)                           MUST BE SUBMITTED TO CERTIFY                LSR $30,000 OR 50% OF
       +(362)+(365)+(368)                           EARLY CHILDHOOD FAMILY ED &                 APPROVED EXPENDITURES
       +(370)+(382)+(386)                           HOME VISIT LEVIES FOR FY 2023
       +(553)-(552)+(565) =   5,936,141.87
                                              612   DIST PLANS TO LEVY FOR                      SCHOOL-AGE CARE
  571  TOTAL INITIAL GENERAL                        FY 2023 ECFE REVENUE?           YES
       LEVY LIMITATION                                                                     628  FY 2023 SCH-AGE CARE REV
       =(566)+(567)+(568)                     613   ECFE ANNUAL REPORT                          (FY 2023 EST COST)       453,000.00
       + (569)+(570) =       37,713,894.92          SUBMITTED?                      YES
                                              614   POPULATION UNDER                        30  2020 ANTC               124,764,816
                                                    FIVE YEARS OF AGE             3,170     46  2022-23 RES PU (EST)       7,548.00
       COMMUNITY SERVICE
                                              615   GTR OF 150 OR (614) =         3,170    629  ANTC/RES PU
       BASIC COMMUNITY EDUCATION                                                                = (30)/(46) =             16,529.52
                                              616   ECFE ALLOWANCE
  601  POPULATION (YR 2020)         43,121          0.023 X (101) =              157.85    630  LEVY RATIO = LSR OF
  602  GTR OF (601) OR 1,335        43,121                                                      1 OR (629)/$2,318 =      1.00000000
                                              617   FY 2023 EARLY CHILD
  603  YOUTH SERVICE PROG?             YES          FAMILY REVENUE                         631  FY 2023 SCH-AGE CARE LIM
                                                    IF (612) = YES                              = (628) X (630) =        453,000.00
  604  AFTER SCHOOL                                 = (615) X (616),
       ENRICHMENT?                     YES          IF ANNUAL REPT = YES     500,384.50    632  FY 2023 EST GROSS
                                                                                                SCHOOL-AGE CARE
  605  FY 2023 GENERAL REVENUE                 30   2020 ANTC               124,764,816         AID = (628)-(631) =
       = $5.42 X (602) =        233,715.82    618   ECFE TAX RATE             .00247890
                                              619   = (618) X (30) =         309,279.50
  606  FY 2023 YOUTH SERVICE                                                                    COMMUNITY SERVICE SUMMARY
       REV = $1.00 X (602) =     43,121.00    620   EARLY CHILD LEVY LIMIT
                                                    = LESSER OF (617)                      633  OTHER COMM ED (MEMO)
  607  FY 2023 AFTER SCHOOL                          OR (619) =              309,279.50
       REVENUE = $1.85 X (602)                                                             634  TOTAL INITIAL COMMUNITY
       NOT TO EXCEED 10,000                   621   EST FY 2023 EARLY CHILD                     SERVICE LEVY LIMIT
       AND $0.43 X POPULATION                       AID = (617)-(620) =      191,105.00         = (610)+(620)+(625)
       IN EXCESS OF 10,000       32,742.03                                                      + (627)+(631)+(633) =  1,079,263.97
                                                    HOME VISITING LIMIT
  608  FY 2023 COMMUNITY
       EDUCATION REVENUE                      622   DIST PLANS TO LEVY FOR                      GENERAL DEBT SERVICE (FUND 7)
       = (605)+(606)+(607) =    309,578.85          FY 2023 HOME VISIT?             YES
                                                                                                REQUIRED DEBT SERVICE LEVY
   30  2020 ANTC               124,764,816    623   HOME VISITING REVENUE                       (EQUAL TO 105% OF THE FY 2023
  609  STANDARD COMM ED LEVY                        IF (622) = YES                              PRINCIPAL AND INTEREST PAYMENTS)
       = .00940 X (30) =      1,172,789.27          AND (619) > $0,
                                                    = $3.00 X (614),                            REQUIRED DEBT ELIGIBLE FOR LONG TERM
  610  COMM ED LEVY LIMIT                           ELSE = $0                  9,510.00         FACILITIES MAINTENANCE (LTFM) REV
       LSR (608) OR (609) =     309,578.85
                                              229   FY 2023 ANTC/ADJ PU       13,432.90    701  ALT FAC REGULAR
  611  FY 2023 EST GROSS COMM ED              624   HOME VISIT LEVY RATIO                       REQ DEBT SERV LEVY       874,847.00
       AID = (608)-(610) =                          = LESSER OF 1 OR
                                                      (229) / $17,250 =       .77871884    702  ALT FAC/H&S
                                                                                                REQ DEBT SERV LEVY
                                              625   FY 2023 HOME VISIT LIMIT
                                                    =(623) * (624)             7,405.62    703  NEW LTFM REQ DEBT FOR
                                                                                                ELIG H&S>$100K
                                              626   FY 2023 EST HOME VISIT
                                                    AID =(623)-(625)           2,104.38
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       ****REQ DEBT ELIG FOR LTFM (CONT)***         ***REQ DEBT FOR BONDS ELIG (CONT)***        *NON-VOTER APPR INELIG BONDS (CONT)*

  704  NEW LTFM REQ DEBT                      717   NON-VOTER BONDS SOLD                   735  BOARD AUTHORIZED
       SERVICE FOR VPK                              AFTER JULY 1, 2021                          TRANSFER TO FUND 7
                                                    ELIG FOR FUTURE AID                         REDUCING REQUIRED
  705  NEW LTFM REQ DEBT FOR                                                                    DEBT SERVICE LEVY
       ALL OTHER PROJECTS     1,608,942.00    718   SUBTOTAL,FUTURE
                                                    DEBT AID ELIGIBLE                      736  FEDERAL FUNDS
  706  TOTAL REQ DEBT SERV LEVY                      = (716) + (717) =                          REDUCING REQUIRED
       FOR LTFM REVENUE                                                                         DEBT SERVICE LEVY
       = (701)+(702)+(703)
       + (704)+(705) =        2,483,789.00          OTHER REQUIRED DEBT FOR BONDS               FUND 7 DEBT BALANCE
                                                    INELIGIBLE FOR DEBT EQUAL AID
       REQUIRED DEBT ELIGIBLE FOR NATURAL                                                  737  JUNE 2020 FUND 7-425
       DISASTER EQUAL AID (MS 123B.535)       719   VOTER APPR BONDS INELG                      BAL FOR BOND REFUND
                                                    FOR DEBT EQUAL AID       719,198.00
  707  NATURAL DISASTER                                                                    738  JUNE 2020 FUND 7-451
       REQ DEBT SERV LEVY                                                                       BAL FOR QZAB & QSCB
                                                    NON-VOTER APPR INELIG BONDS
       REQUIRED DEBT ELIGIBLE FOR DEBT                                                     739  JUNE 2020 FUND 7-460
       EQUALIZATION AID (MS 123B.53)          720   FACIL BOND-MS 123B.62                       BALANCE NONSPENDABLE
                                              721   EQUIP BOND-MS 123B.61
  708  TACONITE BONDS                         722   REORG OPER DEBT                        740  JUNE 2020 FUND 7-463
       REQ DEBT SERV LEVY                     723   ECON DEV ABATEMENT                          BALANCE UNASSIGN NEG
                                              724   JUDGMENT
  709  TAC FUNDING FOR                        725   OTHER NON-VOTER                        741  JUNE 2020 FUND 7-464
       BONDS (NOT IRRRB)                      726   INELG LEASE PURCHASE                        BALANCE RESTRICTED
                                                                                                (FOR DEBT EXCESS)      3,026,960.39
  710  TAC ADJ TO REQ = (709)                 727   SUBTOTAL, REQ DEBT FOR
       OR [(709) X 1.05] =                          NON-VOTER INELIG BONDS                 742  PAY 20 DEBT EXCESS
                                                     =(720) THRU (726)=                         LEVY REDUCTION           772,132.65
  711  NET REQ DEBT SERV LEVY
       TACONITE=(708)-(710)=                  728   REQ DEBT SERVICE LEVY                  743  PAY 21 DEBT EXCESS
                                                    FOR BONDS INELGIBLE                         LEVY REDUCTION           460,684.93
  712  VOTER APPR ELIG BONDS                        FOR DEBT EQUAL AID
       SOLD BY JULY 1, 2021  12,574,433.00          = (718)+(719)+(727) =    719,198.00    744  5% OF PAY 22 REQ DEBT
                                                                                                SERV LEVY=(729) X 5%=    788,871.00
  713  NON-VOTER ELIG BONDS                   729   GDS REQ DEBT SERV LEVY
       SOLD BY JULY 1, 2021                         =(706)+(707)+(715)                     745  FUND 7 AVAIL BALANCE
                                                    +(718)+(719)+(728) =  15,777,420.00         GTR OF ZERO OR [(741)
  714  VOTER APPR IRRRB BONDS                                                                   -(742)-(743)-(744)] =  1,005,271.81
       SOLD BY JULY 1, 2021                   730   GDS REQ DEBT SERV LEVY
                                                    VOTER APPR = (711)+(712)               746  RETAIN FOR CAPITAL
  715  TOTAL REQUIRED DEBT LEVY                     +(714)+(716)+(719) =  13,293,631.00         LOAN REPAYMENT
       ELIG FOR DEBT EQUAL AID
       =(711)+(712)                            30   2020 ANTC               124,764,816    747  APPROVED DEBT EXCESS
       +(713)+(714)=         12,574,433.00                                                      TO BE RETAINED
                                              731   MAXIMUM EFFORT DEBT
                                                    SERVICE TAX RATE                  %    748  DISTRICT REQUESTED
       REQUIRED DEBT FOR BONDS ELIG FOR                                                         ADDITIONAL EXCESS
       FUTURE DEBT EQUALIZATION AID           732   MAX EFFORT DEBT SERV
                                                    LEVY = (30) X (731) =                  749  CERTIFIED DEBT EXCESS
  716  VOTER APPR BONDS SOLD                                                                    = GTR OF 0 OR [(745)
       AFTER JULY 1, 2021                     734   DEBT EQUAL REVENUE BASE                     -(746)-(747)+(748)=    1,005,271.81
       ELIG FOR FUTURE AID                          GTR OF ZERO OR
                                                    [(715) - (732)] =     12,574,433.00    750  EXCESS USED TO RETIRE
                                                                                                FAC & EQUIP BONDS
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       *****FUND 7 DEBT BALANCE (CONT)*****         ***NET DEBT EXCESS SUMMARY (CONT)***        ****NAT DISASTER DEBT EQ (CONT)*****

  751  ADJUSTED DEBT EXCESS                   764   NET DEBT EXCESS FOR                    775  STATEWIDE AVE ANTC
       = (749)-(750) =        1,005,271.81          DEBT SERV LEVY REDUCT                       INCL JOBZ PER APU         10,116.02
                                                    = (762)+(763) =        1,005,271.81
       BREAKDOWN OF NET DEBT EXCESS                                                        776  DISASTER EQUAL FACTOR
                                                    LONG TERM FACILITIES MAINTENANCE AID        = 300% OF (775) =         30,348.07
  752  BASE FOR NET DEBT
       EXCESS DISTRIBUTION                    765   NET ALT FAC REG DEBT                   777  NATURAL DISASTER
       = IF (732)>0, THEN 0                         = (701)-(755) =          819,105.37         LEVY RATIO = LSR OF
       ELSE (729)-(718)=     15,777,420.00    766   NET ALT FAC/H&S DEBT                        1 OR (774)/(776) =        .44916761
                                                    = (702)-(756) =
  753  DEBT EXCESS RATIO =                                                                 778  DISASTER AID RATIO =
       LSR 1 OR (751)/(752)=     .06371586    767   NET LTFM REQ DEBT FOR                       = 1 - (777) =             .55083239
                                                    ELIG H&S>$100K
  754  NET DEBT EXCESS FOR                          = (703)-(757) =                        779  DISASTER DEBT EQUAL AID
       ELG REQ DEBT SERVICE                   768   NET LTFM REQ DEBT FOR                       = (773) X (778) =
       = (715) X (753) =        801,190.81          ELIG VPK
                                                    = (704)-(758) =                        780  DISASTER LEVY LIMIT
  755  EXCESS FOR ELIGIBLE                                                                      = (707) - (779) =
       ALT FAC REGULAR BONDS                  769   NET LTFM REQ DEBT FOR
       = (701) X (753) =         55,741.63          ALL OTHER PROJECTS
                                                    = (705)-(759) =        1,506,426.88         DEBT EQUALIZATION AID
  756  EXCESS FOR ELIGIBLE
       ALT FAC/H&S BONDS                      770   NET DEBT LEVY FOR                      734  DEBT EQUAL BASE       12,574,433.00
       = (702) X (753) =                            LT FAC MAINT                           754  DEBT EXCESS FOR ELIG
                                                    = (765)+(766)+(767)                         REQUIRED DEBT            801,190.81
  757  EXCESS FOR ELIGIBLE                          + (768)+(769) =        2,325,532.25
       LTFM IAQFAA BONDS                                                                   781  FY 2023 NET REV ADJ
       = (703) X (753) =                      486   LTFM DEBT EQUAL REV    2,325,532.25         TO DEBT EQUALIZATION
                                              488   LTFM DEBT EQUAL AID                         REVENUE (MEMO)
  758  EXCESS FOR ELIGIBLE
       LTFM VPK BONDS                         489   LTFM DEBT EQUAL LEVY   2,325,532.25    782  FY 2023 GROSS DEBT
       = (704) X (753) =                      490   LTFM DEBT UNEQUAL LVY                       EQUALIZATION REVENUE
                                                                                                =(734)-(754)+(781) =  11,773,242.19
  759  EXCESS FOR ELIGIBLE                    771   LTFM DEBT LEVY LIMIT
       LTFM OTHER BONDS                             = (489) + (490)                         30  2020 ANTC               124,764,816
       = (705) X (753) =        102,515.12          + (755) + (756)
                                                    + (757)+(758)+(759) =  2,483,789.00    783  = .1050 X (30) =      13,100,305.68
  760  GENERAL FUND LEVY ADJ
       FOR FACILITY & EQUIP                                                                784  MAX UNEQ LOCAL EFFORT
       BONDS =                                      NATURAL DISASTER DEBT EQUALIZATION          = .1574 X (30) =      19,637,982.04
       -(720)-(721)-(750) =
                                               30   2020 ANTC               124,764,816    785  FY 2023 NET DEBT EQ
  761  UNALLOCATED DEBT                                                                         REV = GTR OF 0 OR
       EXCESS = GTR OF ZERO                   772   TEN PERCENT ANTC                            [(782) - (784)] =
       OR [(751)-(752)] =                           = 0.10 * (30) =          12,476,481
                                                                                           786  PRELIM TIER 1 EQU REV
                                              707   REQ DEBT LEVY FOR                           =LSR (785) OR (783)=
       NET DEBT EXCESS SUMMARY                      NATURAL DISASTER DEBT
                                                                                           787  PRELIM TIER 2 EQU REV
  762  DEBT EXCESS FOR VOTER                  773   FY 2023 DISASTER DEBT EQ                    = (785)-(786) =
       APPROVED BONDED DEBT =                       REV = GTR OF ZERO OR
       [(730)-(716)]X(753) =    847,015.13          [(707) - (772)] =                      732  MAXIMUM EFFORT DEBT
                                                                                                SERVICE LEVY
  763  DEBT EXCESS FOR NON-                    54   2019-20 ADJ PU (ACT)       9,152.77
       VOTER APPROVED DEBT                    774   FY 2020 ANTC PER APU                   788  MAX EFFORT TIER 1 REV
       = (751)-(761)-(762) =    158,256.68          = (30) / (54) =           13,631.37
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       ****DEBT EQUALIZATION AID (CONT)****         *******ADJUSTMENT TO GDS LIMIT******        *OTR POSTEMPLOYMENT BENEFITS (OPEB)*
                                                             FOR IRRRB ALLOCATION                 & PENSION DEBT SERVICE (FUND 47)
  789  MIN TIER 2 REV FOR MAX
       EFF = GTR OF ZERO OR                   804   FY 2023 IRRRB FUNDING                  901  LEVY BONDS IRREV TRUST
       (782) - (732) =                              FOR VOTER-APPR BONDS                        VOTER APPROVED

  790  TIER 2 EQUAL REV = GTR                 805   PAY 22 IRRRB ADJUSTMENT                902  LEVY BONDS REVOC TRUST
       OF (787) OR (789) =                          FOR VOTER-APPROV BONDS                      VOTER APPROVED
                                                    = - ((804) X 1.05) =
  791  TIER 1 EQUAL REV = GTR                                                              903  REQ DEBT SERV LEVY OPEB
       OF (786) OR (788) =                    806   FY 2023 IRRRB FUNDING                       BONDS VOTER APPROVED
                                                    FOR NON-VOTER BONDS                         = (901) + (902) =
   54  2019-20 ADJ PU (ACT)       9,152.77
  792  2020 ANTC INCL JOBZ /                  807   PAY 22 IRRRB ADJUSTMENT                904  LEVY BONDS IRREV TRUST
       ADJ PU = (30)/(54) =      13,631.37          FOR NON-VOTER BONDS                         NON-VOTER APPROVED
                                                    = - ((806) X 1.05) =                   905  LEVY BONDS REVOC TRUST
  793  TIER 1 DEBT EQUAL                                                                        NON-VOTER APPROVED
       LEVY RATIO = LSR OF 1 OR               808   DEBT EQUAL AID ELIG,
       (792)/[GTR OF $4,430                         VOTER APPROVED                         906  REQUIRED DEBT SERVICE
       OR 55.33% OF (775)] =    1.00000000          =  GTR OF ZERO OR                           LEVY FOR OPEB BONDS
                                                     [(711)+(712)+(714)                         NON-VOTER APPROVED
  794  TIER 2 DEBT EQUAL                            +(803)-(801)-(805)]=  12,574,433.00          = (904) + (905)=
       LEVY RATIO = LSR OF 1 OR
       (792)/[GTR OF $8,000                   809   DEBT EQUAL AID ELIG,                        FUND 47 DEBT BALANCE
       OR 100% OF (775)] =      1.00000000          NON VOTER APPROVED
                                                    =  GTR OF                              907  REQ DEBT SERV LEVY FOR
  795  TIER 1 DEBT EQU AID                           [(713)-(800)-(807)]                        PENSION BONDS (MPLS)
       RATIO = 1-(793) =                             OR ZERO =
  796  TIER 2 DEBT EQU AID                                                                 908  REQ DEBT SERVICE LEVY
       RATIO = 1-(794) =                      810   DEBT EQUAL AID INELIG,                      FOR OPEB/PENSION BONDS
                                                    VOTER APPROVED                              NON-VOTER APPROVED
  797  TIER 1 DEBT AID                              =  (716) + (719) =       719,198.00         = (906) + (907) =
       = (791) X (795) =
                                              811   DEBT EQUAL AID INELIG,                 909  JUNE 2020 FUND 47-425
  798  TIER 2 DEBT AID                              NON VOTER APPROVED                          BAL FOR BOND REFUND
       = (790) X (796) =                            =  (717) + (727) =                     910  JUNE 2020 FUND 47-460
                                                                                                BALANCE NONSPENDABLE
  799  TOTAL DEBT EQ AID                      771   LTFM DEBT LEVY LIMIT                   911  JUNE 2020 FUND 47-463
       = (797)+(798) =                              NON VOTER APPROVED     2,483,789.00         BALANCE UNASSIGN NEG
                                                                                           912  JUNE 2020 FUND 47-464
  800  NON VOTER DEBT AID                     780   DISASTER LEVY LIMIT                         BALANCE RESTRICTED
       = (799)X(713)/(715) =                        VOTER APPROVED                         913  JUNE 2020 FUND 47-464
                                                                                                BALANCE VOTER APPROV
  801  VOTER APPR DEBT AID                    812   INITIAL GDS LEVY LIM                   914  JUNE 2020 FUND 47-464
       = (799)-(800) =                              VOTER APPROVED                              BAL NON-VOTER APPROV
                                                    =(808)+(810)+(780) =  13,293,631.00         = (912) - (913) =
       MINIMUM EST MAX EFFORT PAYMENT
                                              813   INITIAL GDS LEVY LIM                   915  PAY 20 OPEB DEBT EXC
  732  MAX EFFORT DEBT LEVY                         NON VOTER APPROVED                          REDUCTION NON-VOTER
                                                    = (809)+(811)+(771) =  2,483,789.00    916  PAY 21 OPEB DEBT EXC
  802  MAX EFFORT REQ LEVY                                                                      REDUCTION NON-VOTER
       = GTR OF ZERO OR                       814   TOTAL INITIAL GDS LEVY                 917  5% OF REQUIRED OPEB
       [(729)+(926)+(927)-(706)                     LIMIT = (812)+(813) = 15,777,420.00         DEBT SERV LEVY VOTER
       -(719)-(720)-(721) =                                                                     = (903) X 5% =
                                                                                           918  5% OF REQUIRED OPEB
  803  MINIMUM EST MAX EFFORT                                                                   DEBT SERV LEVY NONVOT
       PAYMENT = GTR OF 0                                                                       = (908) X 5% =
       OR (732)-(802) =
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       ****FUND 47 DEBT BALANCE (CONT)*****         ******GENERAL FUND ADJUSTMENTS******        *********FY 2022 LOR TIER 2*********
                                                                                                        LEVY ADJUSTMENT (CONT)
                                                    FY 2022 OPERATING
  919  RETAIN FOR CAP LOAN                          CAPITAL LEVY ADJUSTMENT               1014  20 PAY 21 LIMIT        3,892,574.40
       REPAYMENT NON-VOTER                                                                1015  20 PAY 21 LEVY         3,892,574.40
                                              1001  FY 2022 OPER CAP LEVY AUTH            1016  FY 2022 LOR TIER 2
  920  APPROV DEBT EXCESS TO                        (FROM FY 2022 GENERAL                       LEVY ADJUSTMENT
       BE RETAINED NON-VOTER                        EDUC REVENUE REPORT,                        = ((1013) - (1014))       84,460.80
                                                    LINE 180)              1,229,971.24
  921  FUND 47 AVAILABLE                                                                        FY 2022 EQUITY LEVY ADJUSTMENT
       BALANCE VOTER APPROVED                 1002  20 PAY 21 LIMIT        1,177,300.12
       = GREATER OF ZERO OR                   1003  20 PAY 21 LEVY         1,177,300.12   1017  FY 2022 EQUITY LEVY AUTH
       [(913)-(917)] =                                                                          (FROM FY 2022 GENERAL
                                              1004  FY 2022 OPER CAPITAL                        EDUC REVENUE REPORT,
  922  FUND 47 AVAILABLE                            LEVY ADJUSTMENT                             LINE 203)                652,365.09
       BALANCE NON-VOTER                            = ((1001)-(1002)) =       52,671.12
       = GTR ZERO OR [(914)-                                                              1018  20 PAY 21 LIMIT          638,625.48
       SUM (915) TO (920)] =                                                              1019  20 PAY 21 LEVY           638,625.48
                                                    FY 2022 LOR TIER 1                    1020  FY 2022 EQUITY
  923  CLOSING FUND 47 TO                           LEVY ADJUSTMENT                             LEVY ADJUSTMENT
       FUND 7 TRANSFER                                                                          = ((1017)-(1018)) =       13,739.61
       IF (922) GTR ZERO AND                  1005  FY 2022 LOR TIER 1
       (908) = ZERO,ELSE 0                          (FROM FY 2022 GENERAL                       FY 2022 TRANSITION LEVY ADJUSTMENT
                                                    EDUC REVENUE REPORT,
  924  ADDITIONAL DEBT EXCESS                       LINE 195)              2,813,940.00   1021  FY 2022 TRANSITION LEVY AUTH
       REQUESTED OPEB/PENSION                                                                   (FROM FY 2022 GENERAL
       BONDS VOTER APPROVED                   1006  ALLOCATION OF TBRA                          EDUC REVENUE REPORT,
                                                    (FROM PAY 21 LEVY                           LINE 210)
  925  ADDITIONAL DEBT EXCESS                       REPORT, LINE 275)          4,471.97
       REQUESTED OPEB/PENSION                                                             1022  20 PAY 21 LIMIT
       NON-VOTER APPROVED                     1007  ALLOC OF REF HOLD HARM                1023  20 PAY 21 LEVY
                                                    (FROM PAY 21 LEVY                     1024  FY 2022 TRANSITION
  926  NET DEBT SERVICE LEVY                        REPORT, LINE 302)                           LEVY ADJUSTMENT
       FOR  VOTER APPROVED
       OPEB/PENSION BONDS                     1008  20 PAY 21 LIMIT        2,749,708.03
       =(903)-(921)-(924) =                   1009  20 PAY 21 LEVY         2,749,708.03
                                                                                                FY 2022 1ST TIER REFERENDUM
  927  NET DEBT SERVICE LEVY                  1010  PAY 21 LIMIT BEFORE                         LEVY ADJUSTMENT
       FOR OPEB/PENSION BONDS                       TBRA AND HOLD HARM ADJ
       NON-VOTER APPROVED                           =(1006)+(1007)+(1008)  2,754,180.00   1025  FY 2022 1ST TIER REF LEVY AUTH
       =(908)-(922)-(925) =                                                                     (FROM FY 2022 GENERAL
                                              1011  PAY 21 LEVY BEFORE                          EDUC REVENUE REPORT,
                                                    TRBA AND HOLD HARM ADJ                      LINE 235)              4,314,708.00
       LEVY LIMITATION ADJUSTMENTS                  =(1006)+(1007)+(1009)  2,754,180.00
                                                                                          1026  ALLOCATION OF TBRA
       IN GENERAL, IF WE HAVE:                1012  FY 2022 LOR TIER 1                          (FROM PAY 21 LEVY
  A    FINAL LEVY AUTHORITY                         LEVY ADJUSTMENT                             REPORT, LINE 276)
  B    PREVIOUSLY CALCULATED AUTHORITY              = ((1005)-(1010)) =       59,760.00
  C    CERTIFIED LEVY BASED ON (B)                                                        1027  ALLOC OF REF HOLD HARM
  D    LEVY ADJUSTMENT, THEN:                                                                   (FROM PAY 21 LEVY
       IF A>B, D=A-B                                FY 2022 LOR TIER 2                          REPORT, LINE 303)
       IF A<C, D=A-C                                LEVY ADJUSTMENT
       OTHERWISE D=ZERO                                                                   1028  20 PAY 21 LIMIT        4,223,076.00
                                              1013  FY 2022 LOR TIER 2                    1029  20 PAY 21 LEVY         4,223,076.00
                                                    (FROM FY 2022 GENERAL
                                                    EDUC REVENUE REPORT,                  1030  PAY 21 LIMIT BEFORE
                                                    LINE 197)              3,977,035.20         TBRA AND HOLD HARM ADJ
                                                                                                = (1026)+(1027)+(1028  4,223,076.00
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       *****FY 2022 1ST TIER REFERENDUM****         *FY 2022 UNEQUAL REF LEVY ADJUST (CONT)*    ****FY 2022 LOR TBRA ALLOCATION ADJ*
             LEVY ADJUSTMENT (CONT)
                                              1044  20 PAY 21 LEVY         4,418,163.75         FY 2022 REFERENDUM
 1031  PAY 21 LEVY BEFORE                     1045  20 PAY 21 LEVY         4,418,163.75         HOLD HARMLESS ADJUSTMENT
       TBRA AND HOLD HARM ADJ                                                                   TO VOTER-APPROVED LEVIES
       = (1026)+(1027)+(1029  4,223,076.00    1046  PAY 21 LIMIT BEFORE
                                                    TBRA AND HOLD HARM ADJ                1057  FY 2022 ALLOC OF HOLD HARM
 1032  FY 2022 1ST TIER VTR REF                     = (1042)+(1043)+(1044  4,418,163.75         TO REF LEVY CATEGORIES
       LEVY ADJUSTMENT                                                                          (FROM FY 2022 GENERAL
       = ((1025)-(1030)) =       91,632.00    1047  PAY 21 LEVY BEFORE                          EDUC REVENUE REPORT,
                                                    TBRA AND HOLD HARM ADJ                      LINES 278 TO 280)
                                                    = (1042)+(1043)+(1045  4,418,163.75
       FY 2022 2ND TIER REF LEVY ADJUST                                                   1058  TIER 1 LEVY
                                              1048  FY 2022 UNEQUALIZED REF               1059  TIER 2 LEVY
 1033  FY 2022 2ND TIER REF LEVY AUTH               LEVY ADJUSTMENT                       1060  UNEQL LEVY
       (FROM FY 2022 GENERAL                        = ((1041)-(1047)) =      164,893.44-
       EDUC REVENUE REPORT,                                                               1061  TOTAL  HOLD HARM ALLOC
       LINE 237)              8,648,175.60          FY 2022 TBRA ALLOCATION ADJUSTMENT          TO REF LEVY CATEGORIES
                                                    TO VOTER-APPROVED LEVIES                    = (1058) TO (1060) =
 1034  ALLOCATION OF TBRA
       (FROM PAY 21 LEVY                            FY 2022 ALLOCATION OF TBRA            1062  TOTAL FY 2022 HOLD HARM ALLOC
       REPORT, LINE 277)                            TO REF LEVY CATEGORIES                      TO REF LEVY CATEGORIES
                                                    (FROM FY 2022 GENERAL                       FROM PAY 21 LEVY
 1035  ALLOC OF REF HOLD HARM                       EDUC REVENUE REPORT,                        =(1027)+(1035)+(1043)
       (FROM PAY 21 LEVY                            LINES 250 TO 252)
       REPORT, LINE 304)                                                                  1063  FY 2022 HOLD HARM ALLOC
                                              1049  TIER 1 LEVY                                 VTR-APPR ADJUSTMENT
 1036  20 PAY 21 LIMIT        8,094,994.05    1050  TIER 2 LEVY                                 = (1062)-(1061) =
 1037  20 PAY 21 LEVY         8,094,994.05    1051  UNEQL LEVY
                                                                                                FY 2022 REFERENDUM
 1038  PAY 21 LIMIT BEFORE                    1052  TOTAL FY 2022 TBRA ALLOC                    HOLD HARMLESS ADJUSTMENT
       TBRA AND HOLD HARM ADJ                       TO REF LEVY CATEGORIES                      TO LOR TIER 1 LEVIES
       = (1034)+(1035)+(1036  8,094,994.05          = (1049) TO (1051) =
                                                                                          1064  FY 2022 ALLOC OF HOLD HARM
 1039  PAY 21 LEVY BEFORE                     1053  TOTAL FY 2022 TBRA ALLOC                    TO LOR TIER 1 LEVY
       TBRA AND HOLD HARM ADJ                       TO REF LEVY CATEGORIES                      (FROM FY 2022 GENERAL
       = (1034)+(1035)+(1037  8,094,994.05          FROM PAY 21 LEVY                            EDUC REVENUE REPORT,
                                                    = (1026)+(1034)+(1042                       LINE 277)
 1040  FY 2022 2ND TIER REF
       LEVY ADJUSTMENT                        1054  FY 2022 TBRA ALLOCATION               1007  ALLOC OF REF HOLD HARM
       = ((1033)-(1038)) =      553,181.55          VTR-APPR ADJUSTMENT                         (FROM PAY 21 LEVY
                                                    = (1053)-(1052) =                           REPORT, LINE 302)

       FY 2022 UNEQUAL REF LEVY ADJUST              FY 2022 LOR TBRA ALLOCATION ADJUST    1065  FY 2022 HOLD HARM ALLOC
                                                                                                TIER 1 LEVY ADJUSTMENT
 1041  FY 2022 UNEQUAL REF LEVY AUTH          1055  FY 2022 ALLOCATION OF TBRA                  = (1007)-(1064) =
       (FROM FY 2022 GENERAL                        TO LOR TIER 1 LEVY
       EDUC REVENUE REPORT,                         (FROM FY 2022 GENERAL
       LINE 239)              4,253,270.31          EDUC REVENUE REPORT,                        FY 2020 OPERATING CAPITAL LEVY ADJ
                                                    LINE 249)                  4,471.97
 1042  ALLOCATION OF TBRA                                                                 1066  FY 2020 OPER CAP LEVY AUTH
       (FROM PAY 21 LEVY                      1006  ALLOCATION OF TBRA                          (FROM FY 2020 GENERAL
       REPORT, LINE 278)                            (FROM PAY 21 LEVY                           EDUC REVENUE REPORT,
                                                    REPORT, LINE 285)          4,471.97         LINE 193)              1,088,596.57
 1043  ALLOC OF REF HOLD HARM
       (FROM PAY 21 LEVY                      1056  FY 2022 TBRA ALLOCATION
       REPORT, LINE 305)                            LOR LEVY TIER 1 ADJUSTMENT
                                                    = (1006)-(1055) =
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       ***FY 2020 OPERATING CAPITAL LEVY ADJ (CONT)  *****FY 2020 TRANSITION LEVY ADJ*****      ****FY 2020 1ST TIER BOARD-APPR ADJU

 1067  18 PAY 19 LIMIT        1,137,614.20    1087  FY 2020 TRANSITION LEVY AUTH          1101  FY 2020 BRD-APPR REF LEVY AUTH
 1068  18 PAY 19 LEVY         1,137,614.20          (FROM FY 2020 GENERAL                       (FROM FY 2020 GENERAL
 1069  TOTAL ADJUST TO PAY 19                       EDUC REVENUE REPORT,                        EDUC REVENUE REPORT,
       OPER CAP LEVY AUTH                           LINE 221)                                   LINE 242)
       = ((1066)-(1068)) =       49,017.63-
                                              1088  18 PAY 19 LIMIT                       1102  PAY 19 LIMIT BEFORE
 1070  19 PAY 20 ADJ LIMIT       44,841.03-   1089  18 PAY 19 LEVY                              TBRA AND HOLD HARM ADJ
 1071  19 PAY 20 ADJ LEVY        44,841.03-   1090  TOTAL ADJUST TO PAY 19                      (FROM PAY 20 LEVY
 1072  FY 2020 OPER CAPITAL                         TRANSITION LEVY AUTH                        REPORT, LINE 1030)
       LEVY ADJUSTMENT
       = ((1069)-(1071)) =        4,176.60-                                               1103  PAY 19 LEVY BEFORE
                                              1091  19 PAY 20 ADJ LIMIT                         TBRA AND HOLD HARM ADJ
                                              1092  19 PAY 20 ADJ LEVY                          (FROM PAY 20 LEVY
       FY 2020 LOR OPTIONAL  LEVY ADJUST      1093  FY 2020 TRANSITION                          REPORT, LINE 1031)
                                                    LEVY ADJUSTMENT
 1073  FY 2020 LOC OPT LEVY AUTH                                                          1104  TOTAL ADJUST TO PAY 19
       (FROM FY 2020 GENERAL                                                                    BRD-APPR REF LEVY AUTH
       EDUC REVENUE REPORT,
       LINE 207)              3,883,687.36          FY 2020 1ST TIER VOTER-APPROVED
                                                    REFER LEVY ADJUST                     1105  19 PAY 20 ADJ LIMIT
 1074  18 PAY 19 LIMIT        3,879,769.60                                                1106  19 PAY 20 ADJ LEVY
 1075  18 PAY 19 LEVY         3,879,769.60    1094  FY 2020 1ST TIER REF LEVY AUTH        1107  FY 2020 BRD-APPR REF
 1076  TOTAL ADJUST TO PAY 19                       (FROM FY 2020 GENERAL                       LEVY ADJUSTMENT
       LOR OPTIONAL LEVY AUTH                       EDUC REVENUE REPORT,
       = ((1073)-(1074)) =        3,917.76          LINE 243)              2,747,892.00

 1077  19 PAY 20 ADJ LIMIT       16,875.20    1095  PAY 19 LIMIT BEFORE                         FY 2020 2ND TIER REF LEVY ADJUST
 1078  19 PAY 20 ADJ LEVY        16,875.20          TBRA AND HOLD HARM ADJ
 1079  FY 2020 LOR OPTIONAL                         (FROM PAY 20 LEVY                     1108  FY 2020 2ND TIER REF LEVY AUTH
       LEVY ADJUSTMENT                              REPORT, LINE 1022)     2,745,120.00         (FROM FY 2020 GENERAL
       = ((1076)-(1078)) =       12,957.44-                                                     EDUC REVENUE REPORT,
                                              1096  PAY 19 LEVY BEFORE                          LINE 239)              4,213,434.40
                                                    TBRA AND HOLD HARM ADJ
       FY 2020 EQUITY LEVY ADJUSTMENT               (FROM PAY 20 LEVY                     1109  PAY 19 LIMIT BEFORE
                                                    REPORT, LINE 1023)     2,745,120.00         TBRA AND HOLD HARM ADJ
 1080  FY 2020 EQUITY LEVY AUTH                                                                 (FROM PAY 20 LEVY
       (FROM FY 2020 GENERAL                        FY 2020 1ST TIER VOTER-APPROVED             REPORT, LINE 1038)     4,209,184.00
       EDUC REVENUE REPORT,                         REFER LEVY ADJUST
       LINE 210)                719,947.70                                                1110  PAY 19 LEVY BEFORE
                                              1097  TOTAL ADJUST TO PAY 19                      TBRA AND HOLD HARM ADJ
 1081  18 PAY 19 LIMIT          720,594.00          1ST TIER REF LEVY AUTH                      (FROM PAY 20 LEVY
 1082  18 PAY 19 LEVY           720,594.00          = ((1094)-(1095)) =        2,772.00         REPORT, LINE 1039)     4,209,184.00
 1083  TOTAL ADJUST TO PAY 19
       EQUITY LEVY AUTH                       1098  19 PAY 20 ADJ LIMIT       11,940.00   1111  TOTAL ADJUST TO PAY 19
       = ((1080)-(1082)) =          646.30-   1099  19 PAY 20 ADJ LEVY        11,940.00         2ND TIER REF LEVY AUTH
                                              1100  FY 2020 1ST TIER REF                        = ((1108)-(1109)) =        4,250.40
 1084  19 PAY 20 ADJ LIMIT       14,901.51-         LEVY ADJUSTMENT
 1085  19 PAY 20 ADJ LEVY        14,901.51-         = ((1097)-(1099)) =        9,168.00-  1112  19 PAY 20 ADJ LIMIT       18,308.00
 1086  FY 2020 EQUITY                                                                     1113  19 PAY 20 ADJ LEVY        18,308.00
       LEVY ADJUSTMENT                                                                    1114  FY 2020 2ND TIER REF
       = ((1083)-(1084)) =       14,255.21                                                      LEVY ADJUSTMENT
                                                                                                = ((1111)-(1113)) =       14,057.60-
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       ****FY 2020 3RD TIER REF LEVY ADJUST****     ****FY 2020 TBRA ALLOCATION ADJ****         ***FY 2020 REFERENDUM HOLD HARMLESS*
                                                         TO VOTER-APPROVED LEVIES                 ADJUSTMENT TO VOTER-APPROVED LEVIE
 1115  FY 2020 3RD TIER REF LEVY AUTH
       (FROM FY 2020 GENERAL                  1129  FY 2020 ALLOC OF TBRA                 1141  FY 2020 ALLOC OF HOLD HARM
       EDUC REVENUE REPORT,                         TO VTR-APPR REF LEVIES                      TO VTR-APPR REF LEVIES
       LINE 240)              7,781,114.18          (FROM FY 2020 GENERAL                       (FROM FY 2020 GENERAL
                                                    EDUC REVENUE REPORT,                        EDUC REVENUE REPORT,
 1116  PAY 19 LIMIT BEFORE                          LINES 272 TO 275)          4,471.97         LINES 300 TO 303)
       TBRA AND HOLD HARM ADJ
       (FROM PAY 20 LEVY                      1130  PAY 19 ALLOC OF TBRA                  1142  PAY 19 HOLD HARM ALLOC
       REPORT, LINE 1046)     7,485,027.20          TO VOTER-APPR REF LEVY                      TO VOTER-APPR REF LEVY
                                                    (FROM PAY 19 LEVY RPT,                      (FROM PAY 19 LEVY RPT,
 1117  PAY 19 LEVY BEFORE                            LINES 297 TO 300)         4,471.97          LINES 327 TO 330)
       TBRA AND HOLD HARM ADJ
       (FROM PAY 20 LEVY                      1131  FY 2020 TBRA ALLOCATION               1143  FY 2020 HOLD HARM TOTAL
       REPORT, LINE 1047)     7,485,027.20          TOTAL ADJUSTMENT                            VTR-APPR ADJUSTMENT
                                                    = (1130)-(1129) =                           = (1142)-(1141) =
 1118  TOTAL ADJUST TO PAY 19
       3RD TIER REF LEVY AUTH                 1132  19 PAY 20 ADJ LIMIT                   1144  19 PAY 20 ADJ LIMIT
       = ((1115)-(1116)) =      296,086.98    1133  19 PAY 20 ADJ LEVY                    1145  19 PAY 20 ADJ LEVY

 1119  19 PAY 20 ADJ LIMIT      322,047.70    1134  FY 2020 TBRA ALLOC                    1146  FY 2020 HOLD HARM ALLOC
 1120  19 PAY 20 ADJ LEVY       322,047.70          LEVY ADJUSTMENT                             VTR-APPR ADJUSTMENT
 1121  FY 2020 3RD TIER REF
       LEVY ADJUSTMENT
       = ((1118)-(1120)) =       25,960.72-
                                                    FY 2020 TBRA ALLOCATION ADJUSTMENT          FY 2020 REFERENDUM HOLD HARMLESS
                                                    TO BOARD-APPROVED LEVIES                    ADJUSTMENT TO BOARD-APPROVED LEVIES
       FY 2020 UNEQUALIZED REF LEVY ADJUST
                                              1135  FY 2020 ALLOC OF TBRA                 1147  FY 2020 ALLOC OF HOLD HARM
 1122  FY 2020 UNEQUAL REF LEVY AUTH                TO BRD-APPR REF LEVIES                      TO BRD-APPR REF LEVY
       (FROM FY 2020 GENERAL                        (FROM FY 2020 GENERAL                       (FROM FY 2020 GENERAL
       EDUC REVENUE REPORT,                         REVENUE REPORT,                             EDUC REVENUE REPORT,
       LINE 241)              2,536,579.11          LINE 271)                                   LINE 299)

 1123  PAY 19 LIMIT BEFORE                    1136  PAY 19 ALLOC OF TBRA                  1148  PAY 19 HOLD HARM ALLOC
       TBRA AND HOLD HARM ADJ                       TO BRD-APPR REF LEVY                        TO BOARD-APPR REF LEVY
       (FROM PAY 20 LEVY                            (FROM PAY 19 LEVY RPT,                      (FROM PAY 19 LEVY RPT,
       REPORT, LINE 1054)     2,937,918.93           LINE 296)                                   REPORT, LINE 326)

 1124  PAY 19 LEVY BEFORE                     1137  FY 2020 TBRA ALLOCATION               1149  FY 2020 HOLD HARM TOTAL
       TBRA AND HOLD HARM ADJ                       TOTAL ADJUSTMENT                            BRD-APPR ADJUSTMENT
       (FROM PAY 20 LEVY                            = (1136)-(1135) =                           = (1148)-(1147) =
       REPORT, LINE 1055)     2,937,918.93
                                              1138  19 PAY 20 ADJ LIMIT                   1150  19 PAY 20 ADJ LIMIT
 1125  TOTAL ADJUST TO PAY 19                 1139  19 PAY 20 ADJ LEVY                    1151  19 PAY 20 ADJ LEVY
       UNEQUAL REF LEVY AUTH
       = ((1122)-(1124)) =      401,339.82-   1140  FY 2020 TBRA ALLOC                    1152  FY 2020 HOLD HARM ALLOC
                                                    LEVY ADJUSTMENT
 1126  19 PAY 20 ADJ LIMIT      273,404.24-
 1127  19 PAY 20 ADJ LEVY       273,404.24-
 1128  FY 2020 UNEQUAL REF
       LEVY ADJUSTMENT
       = ((1125)-(1127)) =      127,935.58-
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       **FY 2022 ALT TEACHER COMP LEVY ADJUST**     ****FY 2020 INTEGRATION ADJUSTMENT****      ******* CAREER TECHNICAL ADJ*******

 1153  FY 2022 ALT COMP LEVY AUTH             1169  FY 2020 INTEG LEVY AUTH               1191  FY 2020 CAREER TECH
       (FROM FY 2022 GENERAL                        (FROM INTEGRATION REVENUE                   LEVY AUTHORITY
       EDUC REVENUE REPORT,                         REPORT, LINE 20)         312,201.83         (FY 2020 CTE AID REPORT
       LINE 324)                763,343.69                                                      LINE 21)                  94,550.69
                                              1170  18 PAY 19 LIMIT          337,378.20
 1154  20 PAY 21 LIMIT          815,447.11    1171  18 PAY 19 LEVY           337,378.20   1192  19 PAY 20 LIMIT          111,842.15
 1155  20 PAY 21 LEVY           815,447.11    1172  TOTAL ADJUSTMENT                      1193  19 PAY 20 LEVY           111,842.15
 1156  FY 2022 ALT TEACH COMP                       = (1169)-(1171) =         25,176.37-
       LEVY ADJUSTMENT                                                                    1194  FY 2020 CAREER TECH
       = ((1153)-(1155)) =       52,103.42-   1173  19 PAY 20 ADJ LIMIT                         ADJUSTMENT
                                              1174  19 PAY 20 ADJ LEVY                          = ((1191)-(1193)) =       17,291.46-
                                              1175  FY 2020 INTEGRATION
       FY 2020 ALT TEACHER COMP LEVY ADJUST         ADJUSTMENT LIMIT
                                                    = (1172)-(1174) =         25,176.37-        FY 2020 HEALTH BENEFITS LEVY ADJUST
 1157  FY 2020 ALT COMP LEVY AUTH
       (FROM FY 2020 GENERAL                        FY 2020 REEMPLOYMENT ADJUSTMENT       1195  FY 2020 ACTUAL COST
       EDUC REVENUE REPORT,                                                                     (LIMITED TO $600,000)
       LINE 340)                800,366.47    1176  FY 2020 EXPEND ACTUAL    303,139.66
                                              1177  REEMPLOY LEVY AUTH                    1196  19 PAY 20 LIMIT
 1158  18 PAY 19 LIMIT          793,278.35          = 100% OF (1176) =       303,139.66   1197  19 PAY 20 LEVY
 1159  18 PAY 19 LEVY           793,278.35    1178  19 PAY 20 LIMIT           70,000.00
                                              1179  19 PAY 20 LEVY            70,000.00   1198  FY 2020 HEALTH
 1160  TOTAL ADJUST TO PAY 19                                                                   BENEFITS ADJUST
       ALT COMP LEVY AUTH                     1180  FY 2020 REEMPLOY ADJUST
       = ((1157)-(1158)) =        7,088.12          = ((1177)-(1178)) =      233,139.66

 1161  19 PAY 20 ADJ LIMIT        6,598.99                                                      FY 2020 ANNUAL OPEB LEVY ADJUST
 1162  19 PAY 20 ADJ LEVY         6,598.99          FY 2020 SAFE SCHOOLS ADJUST
                                                                                          1199  FY 2020 ACTUAL COST
 1163  FY 2020 ALT TEACH COMP                 1181  SAFE SCH LVY REQUEST?           YES         (FIN 797 + OBJ 291)      915,707.98
       LEVY ADJUSTMENT                         54   2019-20 ADJ PU (ACT)       9,152.77
       = ((1160)-(1161)) =          489.13    1182  FY 2020 SAFE SCHOOLS                  1200  PRORATION FACTOR TO
                                                    AUTH $36 X (54) =        329,499.72         REFLECT STATEWIDE CAP    1.00000000

       FY 2022 INTEGRATION ADJUSTMENT         1183  18 PAY 19 LIMIT          329,414.40   1201  PRORATED ANNUAL
                                              1184  18 PAY 19 LEVY           329,414.40         OPEB LEVY AUTH           915,707.98
 1164  FY 2022 INTEG LEVY AUTH
       (FROM INTEGRATION REVENUE              1185  FY 2020 SAFE SCH ADJUST               1202  20 PAY 21 LIMIT          915,707.98
       REPORT, LINE 20)         364,832.74          = ((1182)-(1183)) =           85.32   1203  20 PAY 21 LEVY           915,707.98

 1165  20 PAY 21 LIMIT          363,901.89          FY 2020 SAFE SCHOOLS                  1204  FY 2020 ANNUAL
 1166  20 PAY 21 LEVY           363,901.89          INTERMEDIATE ADJUST                         OPEB ADJUSTMENT
                                                                                                (NO ADJUSTMENT)
 1167  FY 2022 INTEGRATION                    1186  SAFE SCH INTERMEDIATE
       ADJUSTMENT LIMIT                             LEVY ALLOW                    15.00
       = (1164)-(1165) =            930.85      54  2019-20 ADJ PU (ACT)       9,152.77         CAPITAL RELATED ADJUSTMENTS
                                              1187  FY 2020 SAFE SCHOOLS
                                                    INTERMEDIATE AUTHORITY                      FY 2022 LTFM EQUALIZED LEVY ADJUST
       FY 2021 INTEGRATION ADJUSTMENT               = (1186) X (54) =        137,291.55
                                                                                          1205  FY 2022 EST LTFM
 1168  FY 2021 INTEG LEVY AUTH                1188  18 PAY 19 LIMIT          137,256.00         EQUALIZED LEVY AUTHORITY
       CARRYOVER ADJUSTMENT                   1189  18 PAY 19 LEVY           137,256.00         (FROM FY 2022 WEBSITE
       (FROM FY 2021 INTEGRATION                                                                REPORT, LINE 63)       1,292,881.22
       CARRYOVER AID REPORT,                  1190  FY 2020 SAFE SCHOOLS
       LINE 14)                  31,281.25          INTERMEDIATE ADJUST
                                                    = ((1187)-(1188)) =           35.55
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       **FY 2022 LTFM EQUALIZED LEVY ADJ (CONT)**   **FY 2021 LTFM UNEQUALIZED LEVY ADJ (CONT)* **FY 2020 LTFM UNEQUALIZED LEVY ADJ

 1206  20 PAY 21 LIMIT        1,292,881.22    1224  20 PAY 21 ADJ LIMIT       52,068.56-  1247  FY 2020 UNEQUAL LEVY ADJUST
 1207  20 PAY 21 LEVY         1,292,881.22    1225  20 PAY 21 ADJ LEVY        52,068.56-        = (1243)+(1245) =         84,856.18

 1208  FY 2022 LTFM EQUALIZED                 1226  FY 2021 LTFM UNEQUALIZED              1248  FY 2020 LTFM UNEQUALIZED
       LEVY ADJUST                                  LEVY ADJUST                                 LEVY ADJUST
                                                    = (1223)-(1224) =          6,475.20         = (1241)-(1247) =        222,344.84-

       FY 2022 LTFM UNEQUALIZED LEVY ADJUST         FY 2020 LTFM EQUALIZED LEVY ADJUST          PAY 19 LEASE LEVY ADJUSTMENTS

 1209  FY 2022 EST LTFM                       1227  FY 2020 EST LTFM                            FY 2019 AND FY 2020 LEASE COST WITH
       UNEQUALIZED LEVY                             EQUALIZED LEVY AUTHORITY                    A PAY 19 LEVY(PAY 20 LEASE LEVY FOR
       AUTHORITY                                    (FROM FY 2020 WEBSITE                       FY 2020 & 2021 LEASE COSTS WILL BE
       (FROM FY 2022 WEBSITE                        REPORT, LINE 63)       1,836,493.20         ADJUSTED NEXT YEAR)
       REPORT, LINE 64)       8,668,814.86
                                              1228  18 PAY 19 LIMIT        1,832,982.00         FY 2019 NET LEASE COSTS
 1210  20 PAY 21 LIMIT        8,639,884.86    1229  18 PAY 19 LEVY         1,832,982.00
 1211  20 PAY 21 LEVY         8,639,884.86    1230  TOTAL ADJUSTMENT                      1249  PAY 18 OPER INTERMED
                                                    = (1227)-(1228) =          3,511.20   1250  PAY 18 CAP INTERMED
 1212  FY 2022 LTFM UNEQUALIZED                                                           1251  PAY 18 TIES CAPITAL       15,618.09
       LEVY ADJUST                            1231  19 PAY 20 ADJ LIMIT       15,124.00   1252  PAY 18 OPER JOINT
       = (1209)-(1210) =         28,930.00    1232  19 PAY 20 ADJ LEVY        15,124.00   1253  PAY 18 OPER NON-J ADM
                                                                                          1254  PAY 18 OPER NON-J
                                              1233  20 PAY 21 ADJ LIMIT       18,088.00-  1255  PAY 18 CAPITAL JOINT
       FY 2021 LTFM EQUALIZED LEVY ADJUST     1234  20 PAY 21 ADJ LEVY        18,088.00-  1256  PAY 18 CAP NON-J ADM
                                                                                          1257  PAY 18 CAPITAL NON-J
 1213  FY 2021 EST LTFM                       1235  FY 2020 EQUAL LIMIT ADJUST            1258  FY 2019 COSTS (PAY 18)
       EQUALIZED LEVY AUTHORITY                     = (1231)+(1233) =          2,964.00-        SUM (1249) TO (1257)=     15,618.09
       (FROM FY 2021 WEBSITE
       REPORT, LINE 63)       1,188,707.59    1236  FY 2020 EQUAL LEVY ADJUST                   FY 2019 NET LEASE COSTS (CONT)
                                                    = (1232)+(1234) =          2,964.00-
 1214  19 PAY 20 LIMIT        1,232,939.59                                                1259  PAY 19 OPER INTERMED      23,693.99
 1215  19 PAY 20 LEVY         1,232,939.59    1237  FY 2020 LTFM EQUALIZED                1260  PAY 19 CAP INTERMED      260,904.84
                                                    LEVY ADJUST                           1261  PAY 19 OPER JOINT         30,677.00
 1216  TOTAL ADJUSTMENT                             = (1230)-(1235) =          6,475.20   1262  PAY 19 OPER NON-J ADM
       = (1213)-(1215) =         44,232.00-                                               1263  PAY 19 OPER NON-J OTH    105,136.90
                                                    FY 2020 LTFM UNEQUALIZED LEVY ADJUST  1264  PAY 19 CAPITAL JOINT
 1217  20 PAY 21 ADJ LIMIT       15,352.00-                                               1265  PAY 19 CAP NON-J ADM
 1218  20 PAY 21 ADJ LEVY        15,352.00-   1238  FY 2020 EST LTFM                      1266  PAY 19 CAP NON-J OTH     332,277.30
                                                    UNEQUALIZED LEVY AUTH
 1219  FY 2021 LTFM EQUALIZED                       (FROM FY 2020 WEBSITE                 1267  FY 2019 COSTS (PAY 19)
       LEVY ADJUST                                  REPORT, LINE 64)       4,889,519.34         SUM (1259) TO (1266)=    752,690.03
       = (1216)-(1218) =         28,880.00-
                                              1239  18 PAY 19 LIMIT        5,027,008.00
                                              1240  18 PAY 19 LEVY         5,027,008.00         FY 2020 NET LEASE COSTS
       FY 2021 LTFM UNEQUALIZED LEVY ADJUST   1241  TOTAL ADJUSTMENT
                                                    = (1238)-(1240) =        137,488.66-  1268  PAY 19 OPER INTERMED
 1220  FY 2021 EST LTFM                                                                   1269  PAY 19 CAP INTERMED
       UNEQUALIZED LEVY AUTH                  1242  19 PAY 20 ADJ LIMIT       16,480.00-  1270  PAY 19 TIES CAPITAL       16,611.77
       (FROM FY 2021 WEBSITE                  1243  19 PAY 20 ADJ LEVY        16,480.00-  1271  PAY 19 OPER JOINT
       REPORT, LINE 64)       7,698,325.92                                                1272  PAY 19 OPER NON-J ADM
                                              1244  20 PAY 21 ADJ LIMIT      101,336.18   1273  PAY 19 OPER NON-J OTH
 1221  19 PAY 20 LIMIT        7,721,514.48    1245  20 PAY 21 ADJ LEVY       101,336.18   1274  PAY 19 CAPITAL JOINT
 1222  19 PAY 20 LEVY         7,721,514.48                                                1275  PAY 19 CAP NON-J ADM
 1223  TOTAL ADJUSTMENT                       1246  FY 2020 UNEQUAL LIMIT ADJUST          1276  PAY 19 CAP NON-J OTH
       = (1220)-(1222) =         23,188.56-         = (1242)+(1244) =         84,856.18
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       *******FY 2020 NET LEASE COSTS*******        *******FY 2020 NET LEASE COSTS*******       *****CAPITAL RELATED ADJ SUMMARY****

                                              1296  FY 2020 ADJUSTED COSTS                1004  FY 2022 OPER CAP ADJ      52,671.12
 1277  FY 2020 COSTS (PAY 19)                       (PAY 19) = (1277) -                   1072  FY 2020 OPER CAP ADJ       4,176.60-
       SUM (1268) TO (1276)=     16,611.77          (1272)-(1273)+(1295)=     16,611.77   1208  FY 2022 LTFM EQ ADJ
                                                                                          1212  FY 2022 LTFM UNEQ ADJ     28,930.00
 1278  PAY 20 OPER INTERMED      17,924.81    1297  PAY 19 ADJUSTED NET                   1219  FY 2021 LTFM EQ ADJ       28,880.00-
 1279  PAY 20 CAP INTERMED      278,503.60          LEASE COSTS                           1226  FY 2021 LTFM UNEQ ADJ     28,880.00
 1280  PAY 20 OPER JOINT         33,287.00          = (1292) + (1296) =      769,301.80   1237  FY 2020 LTFM EQ ADJ        6,475.20
 1281  PAY 20 OPER NON-J ADM                                                              1248  FY 2020 LTFM UNEQ ADJ    222,344.84-
 1282  PAY 20 OPER NON-J OTH    103,176.07    1298  DIST’S SHARE OF PAY 19                1310  PAY 19 LEASE LEVY ADJ     30,322.93-
 1283  PAY 20 CAPITAL JOINT                         LEASE COSTS FOR THE                   1311  LEASE LEVY ADJ (MEMO)
 1284  PAY 20 CAP NON-J ADM                         INTERMEDIATE DISTRICTS                1312  OTHER CEX ADJ (MEMO)
 1285  PAY 20 CAP NON-J OTH     330,977.30          = (1259) + (1260)                     1313  TOTAL CAPITAL RELATED
                                                     + (1268) + (1269) =     284,598.83         LEVY LIMIT ADJUSTMENT
 1286  FY 2020 COSTS (PAY 20)                                                                   =(1004)+(1072)+(1208)
       SUM (1278) TO (1285)=    763,868.78      54  2019-20 ADJ PU (ACT)       9,152.77         +(1212)+(1219)+(1226)
                                              1299  INTERM PUPIL UNIT                           +(1237)+(1248)+(1310)
 1287  TOTAL FY 2019 OPER                           AUTH = $65 X (54) =      594,930.05         +(1311)+(1312) =         168,768.05-
       NON-J NET LEASE COSTS
       =(1254)+(1262)+(1263)    105,136.90    1300  INTERMEDIATE LEASE
                                                    AUTHORITY = LSR OF                          OTHER GENERAL LIMITATION ADJ
 1288  ACTUAL FY 2019 UFARS                          (1298) OR (1299) =      284,598.83
       LEASE COSTS                                                                         760  GENERAL FUND LEVY ADJ
       (FUND 1, OBJECT 370)     577,408.41    1301  INTERM DIST CARRYOVER                       FOR FAC & EQUIP BONDS
                                                    TO REGULAR LEASE AUTH
 1289  PAY 18 OPER NON-J                            = (1298) - (1300) =                   1314  ECON DEV ABATE ADJUST
       LEASE COST LIMITED                                                                       (MEMO)
       BY FY 2019 UFARS                       1302  PAY 19 LEASE COST
       LSR (1254) OR (1288)=                        UNDER REGULAR AUTH                    1315  DEBT SURPLUS TRANSFER
                                                    = (1297) - (1300) =      484,702.97         (MEMO)
 1290  REMAIN FY 2019 UFARS
       = GREATER OF ZERO OR                     54  2019-20 ADJ PU (ACT)       9,152.77   1316  SCH TAX ADJUSTMENT
       [(1288) - (1289)] =      577,408.41    1303  PAY 19 PUPIL UNIT MAX                       (FROM STR ADJUST
                                                    AUTH = $212 X (54) =   1,940,387.24         REPORT, LINE 9)
 1291  PAY 19 OPER NON-J
       LEASE COST LIMITED                     1304  PAY 19 COMMISSIONER                   1317  OTHER ADJUST, GEN RMV
       BY FY 2019 UFARS                             APPROVED LIMIT                              VOTER APPROVED
       = LSR [(1262)+(1263)]                                                                    JOBZ EXEMPT (MEMO)
        OR (1290)=              105,136.90    1305  REGULAR MAX AUTHORITY
                                                    = GTR OF (1303)                       1318  TOTAL OTHER ADJUST
 1292  FY 2019 ADJUSTED COSTS                        OR (1304) =           1,940,387.24         GEN RMV VOTER APPR
       (PAY 19) = (1267) -                                                                      JOBZ EXEMPT
       (1262)-(1263)+(1291)=    752,690.03    1306  TOTAL PAY 19 REGULAR                        = (1316)+(1317)=
                                                    LEASE LEVY AUTHORITY
 1293  TOTAL FY 2020 OPER                           = LSR OF (1302)                       1319  MAINT PU VAR (MEMO)
       NON-J NET LEASE COSTS                         OR (1305) =             484,702.97
       FOR (PAY 19)                                                                       1320  SCH TAX ADJUSTMENT
       = (1272) + (1273) =                    1307  TOTAL PAY 19 REGULAR &                      (FROM STR ADJUST
                                                    INTERM LEASE LEVY AUTH                      REPORT, LINE 14)
 1294  ACTUAL FY 2020 UFARS                         = (1300) + (1306) =      769,301.80
       LEASE COSTS                                                                        1321  OTHER ADJUST, GEN
       (FUND 1, OBJECT 370)     628,530.63    1308  18 PAY 19 LIMIT          799,624.73         RMV OTHER JOBZ
                                              1309  18 PAY 19 LEVY           799,624.73         EXEMPT (MEMO)
 1295  PAY 19 OPER NON-J
       LEASE COST LIMITED                     1310  PAY 19 LEASE LEVY
       BY FY 2020 UFARS                             LIMITATION ADJUSTMENT
       =LSR(1293)OR(1294)=                          = (1307)-(1309) =         30,322.93-
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       **OTHER GEN LIMITATION ADJ (CONT)***         ******GENERAL FUND ADJ SUMMARY******        *****FY 2020 SCHOOL-AGE CARE (CONT)*

 1322  TOTAL OTHER ADJUST                                                                 1414  ADULTS W/DISABILITIES
       GEN RMV OTHER JOBZ                     1333  GENERAL NTC OTHER                           ADJUST
       EXEMPT=                                      JOBZ EXEMPT
       =(1319)+(1320)+(1321)                        = (760)+(1156)+(1163)                 1415  SCH TAX ADJUSTMENT
                                                    +(1167)+(1175)+(1180)                       (FROM STR ADJUST
 1323  SCH TAX ADJUSTMENT                           +(1185)+(1190)+(1194)                       REPORT, LINE 33)
       (FROM STR ADJUST                             +(1198)+(1204)+(1313)
       REPORT, LINE 23)                             +(1314)+(1315)+(1329)      2,622.46   1416  OTHER ADJUST (MEMO)

 1324  OTHER ADJUST, GEN NTC                  1334  TOTAL GENERAL LEVY                    1417  TOTAL OTHER ADJUST
       VOTER APPROVED                               LIMITATION ADJUSTMENT                       =(1415)+(1416)=
       JOBZ EXEMPT (MEMO)                           = (1330)+(1331)
                                                    + (1332)+(1333) =        464,678.85   1418  TOTAL COMMUNITY SERVICE
 1325  TOTAL OTHER ADJUST                                                                       LIMITATION ADJUSTMENT
       GEN NTC VOTER APPR                                                                       = (1404)+(1408)+ (1413)
       JOBZ EXEMPT                                  COMMUNITY SERV FUND ADJUSTMENTS              + (1414)+(1417) =         2,058.60
       =(1323)+(1324)=
                                                    FY 2022 EARLY CHILD FAMILY ADJUST
 1326  TIF ADJUST (MEMO)                                                                        GENERAL DEBT SERVICE ADJUSTMENTS
                                              1401  FY 2022 REVISED ECFE LEVY
 1327  SCH TAX ADJUSTMENT                           AUTH (FROM FY 2022 ECFE               1701  REDUCTION DEBT SERVICE
       (FROM STR ADJUST                             AID REPORT, LINE 1.7)    318,988.69         EXCESS, VOTER APPROVED
       REPORT, LINE 28)                                                                         = (762) X -1 =           847,015.13-
                                              1402  20 PAY 21 LIMIT          316,966.83
 1168  FY 2021 INTEG LEVY AUTH                1403  20 PAY 21 LEVY           316,966.83   1702  OTHER ADJUST (MEMO)
       CARRYOVER ADJUSTMENT      31,281.25    1404  FY 2022 EARLY CHILD                         VOTER APPROVED
                                                    FAMILY ADJUST
 1328  OTHER ADJUST, GEN                            = ((1401)-(1402)) =        2,021.86   1703  TOTAL DEBT SERV ADJUST
       NTC OTHER JOBZ                                                                           VOTER APPROVED
       EXEMPT (MEMO)                                FY 2020 HOME VISITING ADJUST                = (1701)+(1702) =        847,015.13-

 1329  TOTAL OTHER ADJUST,                    1405  FY 2020 HOME VISITING                 1704  REDUCTION DEBT SERVICE
       GEN NTC OTHER JOBZ                           FINAL ADJUSTMENT                            EXCESS, NON-VOTER
       EXEMPT=(1326)+(1327)                         (FROM FY 2020 HOME VISITING                 APPROV = (763) X -1 =    158,256.68-
       + (1168)+(1328) =         31,281.25          AID REPORT, LINE 8)        6,310.00
                                                                                          1705  OTHER ADJUST (MEMO)
                                              1406  18 PAY 19 LIMIT            6,273.26         NON-VOTER APPROVED
       GENERAL FUND ADJUSTMENT SUMMARY        1407  18 PAY 19 LEVY             6,273.26
                                              1408  FY 2020 HOME VISIT                    1706  TOTAL DEBT SERV ADJUST
 1330  GENERAL RMV VOTER                            ADJUSTMENT                                  NON-VOTER APPROVED
       APPROVED JOBZ EXEMPT                         = ((1405)-(1406)) =           36.74         = (1704)+(1705) +
       =(1032)+(1040)+                                                                          (1710)+(1717)+(1728)=    158,256.68-
       +(1048)+(1054)+(1063)
       +(1100)+(1114)+(1121)                        FY 2020 SCHOOL-AGE CARE
       +(1128)+(1134)+(1318)    302,798.21                                                      FY 2022 LTFM DEBT LEVY ADJUST
                                              1409  FY 2020 AUTHORITY (FROM
 1331  GENERAL RMV OTHER                            UFARS EXPENDITURES)      350,339.22   1707  FY 2022 EST LTFM
       JOBZ EXEMPT =(1012)+                                                                     DEBT LEVY AUTHORITY
       +(1016)+(1020)+(1024)                  1410  18 PAY 19 LIMIT          460,000.00         (FROM WEBSITE
       +(1056)+(1065)+(1079)                  1411  18 PAY 19 LEVY           460,000.00         FY 19 RPT, LINE 59)    2,263,059.89
       +(1086)+(1093)+(1107)                  1412  FY 2020 SCH-AGE CARE
       +(1140)+(1152)+(1322)    159,258.18          ADJUSTMENT                            1708  20 PAY 21 LIMIT        2,263,059.89
                                                    = ((1409)-(1411)) =      109,660.78-  1709  20 PAY 21 LEVY         2,263,059.89
 1332  GENERAL NTC VOTER
       APPROVED JOBZ EXEMPT                   1413  SCH-AGE CARE COVID ADJ                1710  FY 2022 LTFM DEBT LEVY
       =(1325) =                                    GTR $0 OR LINE (1412)                       ADJ =(1707)-(1708)=
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       ****FY 2021 LTFM DEBT LEVY ADJUST****        *****OPEB & PENSION DEBT SERVICE****        **ABATEMENT AID BY FUND (FROM PART**
                                                               ADJUSTMENT (CONT)                III OF FY 2022 ABATEMENT AID REPORT)
 1711  FY 2021 EST LTFM
       DEBT LEVY AUTHORITY                    1903  TOTAL OPEB DEBT SERV                  2016  GENERAL                   14,821.95
       (FROM  WEBSITE                               ADJ VOTER APPROVED                    2017  COMMUNITY SERVICE            977.13
       FY 18 RPT, LINE 59)    2,385,573.76          = (1901)+(1902) =                     2018  GENERAL DEBT SERVICE
                                                                                          2019  TOTAL                     15,799.08
 1712  19 PAY 20 LIMIT        2,385,573.76    1904  REDUCTION DEBT EXCESS,
 1713  19 PAY 20 LEVY         2,385,573.76          NON-VOTER  =  GTR OF                  2020  EST FY 2022 ABATEMENT
 1714  TOTAL ADJUSTMENT                             [(922)OR(925)] X -1 =                       AID PRORATION FACTOR     1.00000000
       ADJ =(1711)-(1712)=
                                              1905  OTHER OPEB DS ADJUST                        PRORATED ABATEMENT AID BY FUND
 1715  20 PAY 21 ADJ LIMIT                          (MEMO)NON-VOTER APPR
 1716  20 PAY 21 ADJ LEVY                                                                 2021  GENERAL (2020)X(2016)     14,821.95
                                              1906  TOTAL ADJUSTMENT                      2022  COM SER (2020)X(2017)        977.13
 1717  FY 2021 LTFM DEBT LEVY                       NON-VOTER APPROVED                    2023  GEN DBT (2020)X(2018)
       ADJ =(1714)-(1715)=                          = (1904)+(1905) =                     2024  TOTAL                     15,799.08

       FY 2020 LTFM DEBT LEVY ADJUST                ABATEMENT ADJUSTMENTS
                                                                                                INITIAL ABATE LEVY ADJ BY FUND
 1718  FY 2020 EST LTFM                             INITIAL ABATEMENT LEVY ADJUSTMENT           (ZERO IF NO LEVY AUTHORITY IN FUND)
       DEBT LEVY AUTHORITY
       (FROM  WEBSITE                         2001  SCHOOL TAXES ABATED                   2025  GENERAL=(2004)-(2024)-
       FY 17 RPT, LINE 59)    1,644,170.00          IN 2020                  166,788.91-        (2026)-(2027)-(2028)=    101,713.97
                                              2002  SCHOOL TAXES ADDED                    2026  COM SER [(2004)X
 1719  18 PAY 19 LIMIT        1,644,170.00          IN 2020                                     (2012)]-(2022) =           2,320.21
 1720  18 PAY 19 LEVY         1,644,170.00    2003  NET CHANGE IN SCHOOL                  2027  GDS DBT [(2004)X
                                                    TAXES                                       (2013)]-(2023) =          46,955.65
 1721  TOTAL ADJUSTMENT                             = (2001)+(2002) =        166,788.91-  2028  OPEB DBT [(2004)X
       ADJ =(1718)-(1719)=                                                                      (2014)] =
                                              2004  ABATEMENT RECOVERY                    2005  TOTAL = (2004)-(2024)    150,989.83
 1722  19 PAY 20 ADJ LIMIT                          REVENUE [GTR OF ZERO
 1723  19 PAY 20 ADJ LEVY                           OR -1 X (2003)]          166,788.91
                                                                                                ABATEMENT INTEREST ADJUSTMENT
 1724  20 PAY 21 ADJ LIMIT                    2024  FY 2022 ABATEMENT AID     15,799.08
 1725  20 PAY 21 ADJ LEVY                                                                 2029  ABATEMENT INTEREST
                                              2005  INITIAL ABATEMENT LEVY                      DEDUCTED FROM TAX
 1726  FY 2020 DEBT LIMIT ADJUST                    ADJUSTMENT                                  SETTLEMENTS IN 2020        1,066.50
       = (1722)+(1724) =                            = (2004)-(2024) =        150,989.83
 1727  FY 2020 DEBT LEVY ADJUST                                                                 ABATEMENT INTEREST ADJUST BY FUND
       = (1723)+(1725) =                            PAY 19 CERTIFIED LEVY PLUS                  (ZERO IF NO LEVY AUTHORITY IN FUND)
                                                    AUDITOR ADJUSTMENT BY FUND
 1728  FY 2020 LTFM DEBT LEVY                                                             2030  GENERAL = (2029) -(2031)
       ADJ =(1721)-(1726)=                    2006  GENERAL               39,448,626.16         -(2032)-(2033) =             745.17
                                              2007  COMMUNITY SERVICE      1,116,183.86   2031  COM SER (2029)X(2012)         21.08
                                              2008  GENERAL DEBT SERVICE  15,894,978.52   2032  GEN DBT (2029)X(2013)        300.25
       OTHER POSTEMPLOYMENT BENEFITS (OPEB)   2009  OPEB DEBT SERVICE                     2033  OPEB DBT (2029)X(2014
       & PENSION DEBT SERVICE ADJUSTMENTS     2010  TOTAL                 56,459,788.54   2029  TOTAL                      1,066.50

 1901  REDUCTION DEBT EXCESS,                       CERTIFIED LEVY RATIO BY FUND
       VOTER APPROV  = GTR OF                                                                   FY 2020 ABATEMENT AID ADJUSTMENT
       [(921)OR(924)] X -1 =                  2011  GENERAL (2006)/(2010)     .69870304         (ZERO IF NO LEVY AUTHORITY IN FUND)
                                              2012  COM SER (2007)/(2010)     .01976954
 1902  OTHER OPEB DS ADJUST                   2013  GEN DBT (2008)/(2010)     .28152742   2034  GENERAL
       (MEMO) VOTER APPROVED                  2014  OPEB DBT (2009)/(2010                 2035  COMMUNITY SERVICE
                                              2015  TOTAL                    1.00000000   2036  GEN DEBT
                                                                                          2037  OPEB DEBT
                                                                                          2038  TOTAL
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       **TOTAL REGULAR ABATEMENT LEVY ADJ**         *ADVANCE ABATEMENT AUTHORITY BY FUND        **COMMUNITY SERV INIT LEVY SUMMARY**

 2039  GENERAL =                              2061  GENERAL = (2060)                      3006  TOTAL COMMUNITY SERVICE
       (2025)+(2030)+(2034)=    102,459.14          -(2062)-(2063)-(2064)     91,664.45         FUND INITIAL LEVY LIMITATION
 2040  COMMUNITY SERVICE =                    2062  COM SER (2060)X(2012)      2,593.61         = (634)+(1418)+(2040)
       (2026)+(2031)+(2035)=      2,341.29    2063  GEN DBT (2060)X(2013)     36,934.22         + (2053)+(2071) =      1,084,624.79
 2041  GEN DEBT SERVICE =                     2064  OPEB DBT (2060)X(2014
       (2027)+(2032)+(2036)=     47,255.90    2060  TOTAL                    131,192.28
 2042  OPEB DEBT SERVICE =                                                                      GEN DEBT SERV INITIAL LEVY SUMMARY
       (2028)+(2033)+(2037)=                        PREVIOUS ADVANCE ABATE LEVY
 2043  TOTAL                    152,056.33          (PAY 20 PREVIOUS ADVANCE PLUS         3007  GEN DEBT SERVICE
                                                    PAY 20 ADVANCE LEVY)                        VOTER APPROVED
       CARRY-OVER ABATE LEVY AUTHORITY                                                          JOBZ NONEXEMPT
                                              2065  GENERAL                   58,621.11         = (812)+(1703)+(2041)
       PAY 21 REGULAR ABATEMENT LIMIT         2066  COMMUNITY SERVICE          1,632.68         + (2054)+(2072) =     12,507,863.56
                                              2067  GENERAL DEBT SERVICE      22,942.43
 2044  GENERAL                  286,987.38    2068  OPEB DEBT SERVICE                     3008  GEN DEBT SERVICE
 2045  COMMUNITY SERVICE          5,706.08    2069  TOTAL                     83,196.22         OTHER
 2046  GENERAL DEBT SERVICE     115,344.20                                                      JOBZ NONEXEMPT
 2047  OPEB DEBT SERVICE                                                                        = (813)+(1706)+(2041)
                                                    ADVANCE ABATEMENT ADJUSTMENT BY FUND        + (2054)+(2072) =      2,325,532.32
                                                    (ZERO IF NO LEVY AUTHORITY IN FUND)
       PAY 21 REGULAR ABATEMENT LEVY                                                      3009  TOTAL DEBT SERVICE FUND
                                              2070  GENERAL=(2060)-(2069)-                      INITIAL LEVY LIMITATION
 2048  GENERAL                  286,987.38          (2071)-(2072)-(2073)=     33,043.34         = (3007)+(3008) =     14,833,395.88
 2049  COMMUNITY SERVICE          5,706.08    2071  COM SER (2062)-(2066)        960.93
 2050  GENERAL DEBT SERVICE     115,344.20    2072  GEN DBT (2063)-(2067)     13,991.79
 2051  OPEB DEBT SERVICE                      2073  OPEB DBT (2064)-(2068                       OPEB/PENSION DEBT SERVICE INITIAL
                                              2074  TOTAL                     47,996.06         LEVY SUMMARY

       CARRY-OVER ABATEMENT LEVY LIMIT              TOTAL INITIAL LEVY LIMITATION         3010  OPEB/PENSION DEBT
       (ZERO IF NO LEVY AUTHORITY IN FUND)          SUMMARY BEFORE OFFSETTING ADJUST            SERVICE VOTER APPROVED
                                                                                                JOBZ NONEXEMPT
 2052  GENERAL=(2044)-(2048)                        GENERAL FUND INITIAL LEVY SUMMARY           = (903)+(1901)+(2042)
       OR MEMO                                                                                  + (2055)+(2073) =
                                              3001  GENERAL RMV
 2053  COM SER=(2045)-(2049)                        VOTER APPROVED                        3011  OPEB/PENSION DEBT
       OR MEMO                                      JOBZ EXEMPT                                 SERVICE OTHER
 2054  GEN DBT=(2046)-(2050)                        = (566)+(1330) =      17,737,210.13         JOBZ NONEXEMPT
       OR MEMO                                                                                  =(908)+(1904)+(2042)
 2055  OPEB DBT=(2047)-(2051)                 3002  GENERAL RMV OTHER                           + (2055)+(2073) =
       OR MEMO                                      JOBZ EXEMPT
 2056  TOTAL                                        = (567)+(1331) =       7,524,930.31   3012  TOTAL OPEB/PENSION DEBT
                                                                                                SERVICE FUND INITIAL
                                              3003  GENERAL NTC                                 LEVY LIMITATION
       ADVANCE ABATEMENT LEVY ADJUSTMENT            VOTER APPROVED                              = (3010)+(3011) =
                                                    JOBZ EXEMPT
 2057  SCHOOL TAXES ABATED                          = (568)+(1332) =       6,977,669.00
       IN 1ST 6 MO OF 2021      131,192.28-                                                     OFFSETTING ADJUSTMENTS
 2058  SCHOOL TAXES ADDED                     3004  GENERAL NTC OTHER                           (COUNTY AUDITORS CANNOT SPREAD
       IN 1ST 6 MO OF 2021                          JOBZ EXEMPT                                 LEVIES BASED ON A NEGATIVE TAX RATE.
 2059  NET CHANGE IN SCHOOL                         +(570)+(1333)+(2039)                        TOTAL LEVY LIMITATIONS BY TRUTH IN
       TAXES (2057)+(2058)      131,192.28-         +(2052)+(2070) =       6,074,266.81         TAXATION LEVY/FUND CATEGORY SHOWN ON
                                                                                                PAGE 30 MUST BE ZERO OR GREATER).
 2060  TOTAL ADVANCE ABATE                    3005  TOTAL GENERAL FUND
       LEVY AUTHORITY [GTR OF                       INITIAL LEVY LIMITATION
       ZERO OR -1 X (2059)]     131,192.28          = (569)+(3001)+(3002)
                                                    + (3003)+(3004) =     38,314,076.25
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       *******OFFSET CARRIED FORWARD*******         *****NET OFFSETTING ADJUSTMENTS*****        *****NET OFFSETTING ADJUSTMENTS*****
                                                             IN GEN AND COM SERV                     IN GENERAL DEBT SERV FUND
 3013  GENERAL
 3014  GENERAL DEBT SERVICE                   3026  GEN RMV VOTER                         3035  GDS VOTER
 3015  OPEB/PENSION DEBT                            JOBZ EXEMPT                                 JOBZ NONEXEMPT
       SERVICE                                      NET OFFSET ADJ                              NET OFFSET ADJ
                                                    = (3016)+(3021) =                           = (3031)+(3033) =
       POSITIVE OFFSETTING ADJUSTMENTS
       IN GENERAL AND COM SERV FUNDS          3027  GEN RMV OTHER
                                                    JOBZ EXEMPT                                 POSITIVE OFFSETTING ADJUSTMENTS
 3016  GEN RMV VOTER                                NET OFFSET ADJ                              IN OPEB/PENSION DEBT SERV FND (CONT)
       JOBZ EXEMPT                                  = (3017)+(3022) =
       POSITIVE OFFSET                                                                    3036  GDS OTH
       GTR 0 OR [0-(3001)]                    3028  GEN NTC VOTER                               JOBZ NONEXEMPT
                                                    JOB EXEMPT                                  NET OFFSET ADJ
 3017  GEN RMV OTHER                                NET OFFSET ADJ                              = (3032)+(3034) =
       JOBZ EXEMPT                                  = (3018)+(3023) =
       POSITIVE OFFSET                                                                    3037  OPEB/PENSION DEBT SERVICE
       GTR 0 OR [0-(3002)]                    3029  GEN NTC OTHER                               VOTER JOBZ NONEXEMPT
                                                    JOBZ EXEMPT                                 POSITIVE OFFSET
 3018  GEN NTC VOTER                                NET OFFSET ADJ                              GTR OF 0 OR [-(3010)]
       JOB EXEMPT                                   = (3019)+(3024) =
       POSITIVE OFFSET
       GTR 0 OR [0-(3003)]                    3030  COM SERV                                    POSITIVE OFFSETTING ADJUSTMENTS
                                                    NET OFFSET ADJ                              IN OPEB/PENSION DEBT SERV FUND
 3019  GEN NTC OTHER                                = (3020)+(3025) =
       JOBZ EXEMPT                                                                        3038  OPEB/PENSION DEBT SERVICE
       POSITIVE OFFSET                                                                          OTHER JOBZ NONEXEMPT
       GTR 0 OR [0-(3004)]                          POSITIVE OFFSETTING ADJUSTMENTS             POSITIVE OFFSET
                                                    IN GENERAL DEBT SERV FUND                   GTR OF 0 OR [-(3011)]
 3020  COM SERV
       POSITIVE OFFSET                        3031  GDS VOTER
       GTR 0 OR [0-(3006)]                          JOBZ NONEXEMPT                              COLLECT NEGATIVE ADJUSTMENTS
                                                    POSITIVE OFFSET                             IN OPEB/PENSION DEBT SERV FUND
                                                    GTR OF 0 OR [-(3007)]
       COLLECT NEGATIVE ADJUSTMENTS IN                                                    3039  OPEB/PENSION DEBT SERVICE
       GENERAL AND COMM ED FUNDS              3032  GDS OTHER                                   VOTER JOBZ NONEXEMPT
                                                    JOBZ NONEXEMPT                              NEGATIVE OFFSET
 3021  GEN RMV VOTER                                POSITIVE OFFSET
       JOBZ EXEMPT                                  GTR OF 0 OR [-(3008)]                 3040  OPEB/PENSION DEBT SERVICE
       NEGATIVE OFFSET                                                                          OTHER JOBZ NONEXEMPT
                                                                                                NEGATIVE OFFSET
 3022  GEN RMV OTHER                                COLLECT NEGATIVE ADJUSTMENTS
       JOBZ EXEMPT                                  IN GENERAL DEBT SERV FUND
       NEGATIVE OFFSET                                                                          NET OFFSETTING ADJUSTMENTS
                                              3033  GDS VOTER                                   IN OPEB/PENSION DEBT SERV FUND
 3023  GEN NTC VOTER                                JOBZ NONEXEMPT
       JOB EXEMPT                                   NEGATIVE OFFSET                       3041  OPEB/PENSION DEBT SERVICE
       NEGATIVE OFFSET                                                                          VOTER JOBZ NONEXEMPT
                                              3034  GDS OTH                                     NET OFFSET ADJ
 3024  GEN NTC OTHER                                JOBZ NONEXEMPT                              = (3037)+(3039) =
       JOBZ EXEMPT                                  NEGATIVE OFFSET
       NEGATIVE OFFSET                                                                    3042  OPEB/PENSION DEBT SERVICE
                                                                                                OTHER JOBZ NONEXEMPT
 3025  COM SERV                                                                                 NET OFFSET ADJ
       NEGATIVE OFFSET                                                                          = (3038)+(3040) =
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       ******NET NEGATIVE ADJ BALANCE******         ****MAXIMUM EFFORT LOAN AID (CONT)****      *******FY 2023 TAC ADD REF REV******
               TO BE CARRIED FORWARD
                                              3516  REQUESTED DEBT                        4008  FY 13 REF REV ALLOW
 3043  GENERAL ADJUST BALANCE                       DEFEASANCE AMOUNT                     4009  TAC REF ADD ALLOWANCE
       FORWARD = (3013)-(3026)                      BY END OF FY 2022                           = (4008) + $415 =
       -(3027)-(3028)-(3029)                  3517  BAL AVAIL END FY 2022                 4010  ADD FRONT END FORMULA
       -(3030) =                                    =(3507)+(3508)+(3509)                       = (4002) X (4009) =
                                                    +(3510)+(3511)-(3512)                 4011  TAC ADD BASE = GTR 0
 3044  GENERAL DEBT SERVICE                         -(3513)-(3514)-(3515)                       OR [(4010)-(4005)] =
       ADJUST BALANCE FORWARD                                                             4012  TAC ADD REF REVENUE
       =(3014)-(3035)                         3518  PLANNED LEVY REDUCTION                      = (4011) X 22.5% =
       -(3036)=                                     ALL FUNDS FOR PAY 21
                                                    NOT GTR THAN BAL AVAI
 3045  OPEB/PENSION DEBT SERVICE                                                                FY 2023 TAC TOTAL REF REV
       ADJUST BALANCE FORWARD                       LEVY LIMITS ARE REDUCED                     (JULY 2021 PAYMENT)
       =(3041)-(3042)=                              IN THE FOLLOWING ORDER
                                                                                          4013  TAC TOTAL REF REV
 3046  TOTAL ADJUST BALANCE                   3519  GEN DEBT VOTER =                            = (4007) + (4012) =
       FORWARD =(3043)                        3520  GEN DEBT OTHER =                      4014  MAXIMUM EC RESERVE
       +(3044)+(3045)=                        3521  OPEB DEBT VOTER =                           = (57) X $25 =
                                              3522  OPEB DEBT OTHER =                     4015  RSVD EARLY CHILDHOOD
                                              3523  GENERAL NTC VOTER =                         = LSR(4013)OR(4014)=
       LEVY AFTER OFFSETS                     3524  GENERAL NTC OTHER =
       STARTING POINT FOR MAX                 3525  COMMUNITY SERVICE =
       EFFORT ADJUSTMENTS                                                                       FY 2021 TACONITE RECEIPTS
                                              3526  MAX EFF LEVY LIMIT ADJ =                    (FEB 2021 & AUG 2021 PYMT)
 3500  GEN DEBT VOTER APPR   12,507,863.56          SUM (3519) TO (3525)=                       USED TO CALCULATE PAY 22
 3501  GEN DEBT OTHER         2,325,532.32                                                      LEVY LIMITATION REDUCTION
 3502  OPEB DEBT VOTER APPR                   3527  MAX EFFORT LOAN AID
 3503  OPEB DEBT OTHER                              RETAINED FOR                          4016  TAC POT 13.72 CENTS
 3504  GENERAL NTC VOTER      6,977,669.00          FUTURE USE                                  PER TON (INITIAL AMT)
 3505  GENERAL NTC OTHER      6,074,266.81          =(3517) - (3526) =                    4017  CITY/TWP REPLACEMENT
 3506  COMMUNITY SERVICE      1,084,624.79                                                      NOT USED THIS YEAR

       MAXIMUM EFFORT LOAN AID                      TACONITE REFERENDUM DATA              4018  TAC POT ALLOCATED TO
                                                    INFORMATION ONLY                            OTHER TAC SCHOOL DIST
 3507  ACT MAX EFF LOAN AID                                                                     TO FUND LINE (4028)
       FOR FY 18 (FUND 7)                     4001  1983-84 RESIDENT PU
 3508  ACT MAX EFF LOAN AID                   4002  2011-12 RESIDENT PU                   4019  TAC POT ALLOCATED TO
       FOR FY 19 (ALL FUNDS)                    44  2020-21 RES PU (PRE)       7,637.16         CITIES AND TOWNSHIPS
 3509  ACT MAX EFF LOAN AID                     57  2022-23 ADJ PU (EST)       9,288.00         (SEE SPREADSHEET)
       FOR FY 20 (ALL FUNDS)                                                                    AUG 2020 PYMTS MADE
 3510  ACT MAX EFF LOAN AID                   4003  TACONITE REG REF PU
       FOR FY 21 (ALL FUNDS)                        =GTR (4001) OR (44)=                  4020  TAC POT RECEIPTS BASE
 3511  ACT MAX EFF LOAN AID                                                                     = (4016) - (4017) -
       FOR FY 22 (LAST YEAR)                  4004  2011 NET TAX CAPACITY                       (4018) - (4019) =
 3512  PAY 18 ACT MAX EFF LOAN                4005  TAC REF REV REDUCT FOR
       AID LEVY LIMIT ADJUST                        BOTH REG AND ADD REF                  4021  MINING 3.43 CENTS/TON
       (ALL FUNDS) =                                 = (4004) X 1.8% =
 3513  PAY 19 ACT MAX EFF LOAN                                                            4022  TAC RAILR GRANDFATHER
       AID LEVY LIMIT ADJUST                                                              4023  DEER RVR GRANDFATHER
       (ALL FUNDS) =                                FY 2023 TAC REG REF REV
 3514  PAY 20 ACT MAX EFF LOAN                      (PAY 01 REF LEVY REQ)                 4024  FY 2021 ELIGIBLE TAC
       AID LEVY LIMIT ADJUST                                                                    RECEIPTS BASE AMOUNT
       (ALL FUNDS) =                          4006  REG FRONT END FORMULA                       =SUM(4020) TO (4023)=
 3515  PAY 21 ACT MAX EFF LOAN                      = (4003) X $175 =
       AID LEVY LIMIT ADJUST                  4007  TAC REG REF REV = GTR                 4025  MAX TAC REDUCT = 95%
       (ALL FUNDS) =                                0 OR [(4006)-(4005)]=                       OF [(4024) + (4019)]
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       ******TACONITE RECEIPTS (CONT)******         *****LEVY TACONTE ADJUST (CONT)*****        FY 2023 LEVY, AID & REVENUE SUMMARY
                                                                                                    BY FUND CONTINUES ON PAGE 29
 4026  TOTAL PAY 20 TAC LEVY                  4046  COM SERV = -1 X (LSR
       LIMIT ADJUST ON LEVY                         OF (4025) OR (4032))=
       LIMIT & CERTIFICATION                  4047  REMAINING REDUCTION
                                                    = (4025)+(4046) =
 4027  FY 2021 ELIG DIST TAC
       REPL AMT PLUS PAY 20                   4048  GEN OTH NTC = -1 X (LSR
       TAC LEVY ADJUSTMENT                          OF (4034) OR (4047))=
       =(4024)+(4026)-(4019)                  4049  REMAINING REDUCTION
                                                    = (4047)+(4048) =
 4028  TAC POT ALLOCATED FROM
       OTHER TAC SCH DIST FOR                 4050  OPEB TACONITE ADJUST
       PAY 20 LEVY REPLACMENT                       NON-VOTER = -1 X (LSR
       [NOT INCL IN (4024)]                         OF (4040) OR (4049))=
                                              4051  REMAINING REDUCTION
 4029  TAC PROP TAX RELIEF                          = (4049)+(4050) =
       ACCOUNT TRANSFER FOR
       PAY 20 LEVY REPLACMENT                 4052  GDS TACONITE ADJUST
       [NOT INCL IN (4024)]                         NON-VOTER = -1 X (LSR
                                                    OF (4043) OR (4051))=
 4030  FY 2021 ADDITIONAL TAC                 4053  REMAINING REDUCTION
       POT 11 CENTS/TON                             = (4049)+(4052) =
       [NOT INCL IN (4024)]
 4031  FY 2021 TAC BLDG MAINT                 4054  GEN OTH RMV = -1 X (LSR
       & REPAIR 4 CENTS/TON                         OF (4035) OR (4053))=
       [NOT INCL IN (4024)]                   4055  REMAINING REDUCTION
                                                    = (4053)+(4054) =
       LEVY LIMIT SUBJECT TO
       TACONITE ADJUSTMENT                    4056  OPER REF = -1 X (LSR
                                                    OF (4037) OR (4055))=
 4032  COMMUNITY SERVICE                      4057  REMAINING REDUCTION
 4033  OTHER GENERAL NTC                            = (4055)+(4056) =

 4034  REDUCED OTHER NTC FOR                  4058  CAP PROJ = -1 X (LSR
       LIMITED LTFM LEVY                            OF (4039) OR (4057))=
                                              4059  REMAINING REDUCTION
 4035  OTHER GENERAL RMV                            = (4057)+(4058) =

 4036  OP REFERENDUM (VOTER)                  4060  OPEB DEBT TAC ADJUST
 4037  = 50% OF (4036) =                            VOTER APPR= -1 X (LSR
                                                    OF (4042) OR (4059))=
 4038  CAP PROJ LIMIT(VOTER)
 4039  = 50% OF (4038) =                      4061  REMAINING REDUCTION
                                                    = (4059)+(4060) =
 4040  NET OPEB DEBT SERV LEVY
       NON-VOTER APPR BONDS                   4062  GDS TACONITE ADJUST
                                                    VOTER APPR= -1 X (LSR
 4041  NET OPEB DEBT SERV LEVY                      OF (4045) OR (4061))=
       FOR VOTER APPR BONDS
 4042  = 50% OF (4041) =                      4063  TOTAL TACONITE LEVY
                                                    LIMITATION ADJUST =
 4043  NET GEN DEBT SERV LEVY                       (4046)+(4048)+(4050)+
       NON-VOTER APPR BONDS                         (4052)+(4054)+(4056)+
                                                    (4058)+(4060)+(4062)=
 4044  NET GEN DEBT SERV LEVY
       FOR VOTER APPR BONDS                   4064  CITY/TOWNSHIP DISTRIBUTION
 4045  = 50% OF (4044) =                            = (4025)+(4063) =
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       **FY 2023 LEVY, AID & REVENUE SUMMARY**      *******COMMUNITY SERVICE FUND*******        ***OPEB/PENSION DEBT SERVICE FUND***
                     BY FUND
       (ESTIMATE AT TIME OF PROPOSED          5013  MAX EFFORT LOAN AID USED              5023  OPEB/PENSION DEBT
        LEVY CERTIFICATION)                         = -(3525) =                                 SERVICE VOTER APPROVED
                                                                                                JOBZ NONEXEMPT =(3010)+
       GENERAL FUND                           5014  TACONITE RECEIPTS                           (3041)+(3521)+(4060)=
                                                    = -(4046) =
 5001  GEN RMV VOTER APPROVED                                                             5024  OPEB/PENSION DEBT
       JOBZ EXEMPT = (3001)                   5015  TOTAL COMM SERV                             SERVICE OTHER
       +(3026)+(4056) =      17,737,210.13          FUND REVENUE = (5011)                       JOBZ NONEXEMPT=(3011)+
                                                    +(5012)+(5013)+(5014)  1,278,811.30         (3042)+(3522)+(4050)=
 5002  GENERAL RMV OTHER
       JOBZ EXEMPT = (3002)                                                               5025  TOTAL OPEB/PENSION DEBT
       +(3027)+(4054) =       7,524,930.31          GENERAL DEBT SERVICE FUND                   SERVICE FUND LEVY
                                                                                                LIMITATION
 5003  GEN NTC VOTER APPROVED                 5016  GEN DEBT SERVICE                            = (5023)+(5024) =
       JOBZ EXEMPT = (3003)+                        VOTER APPROVED JOBZ
       (3028)+(3523)+(4058)=  6,977,669.00          NONEXEMPT = (3007)+                   5026  MAX EFFORT LOAN AID USED
 5004  GENERAL NTC OTHER                            (3035)+(3519)+(4062)= 12,507,863.56         = -(3521)-(3522) =
       PHASED OUT IN FY18
                                              5017  GEN DEBT SERV OTHER                   5027  TACONITE RECEIPTS =
 5005  GENERAL NTC OTHER                            JOBZ NONEXEMPT = (3008)                     -(4050)-(4060) =
       JOBZ EXEMPT = (3004)+                        (3036)+(3520)+(4052)=  2,325,532.32
       (3029)+(3524)+(4048)=  6,074,266.81                                                5028  TOTAL OPEB/PENSION DEBT
                                              5018  TOTAL DEBT SERVICE                          SERVICE FUND REVENUE
 5006  TOTAL GENERAL FUND                           FUND LEVY LIMITATION                        =(5025)+(5026)+(5027)
       LEVY LIMITATION                              = (5016)+(5017) =     14,833,395.88
       = (5001)+(5002)+(5003)
       + (5004)+(5005) =     38,314,076.25    5019  TOTAL DEBT SERVICE                          TOTAL, ALL FUNDS
                                                    FUND AID = (488)+
 5007  TOTAL GENERAL FUND AID                       (779)+(799)+(2023) =                  5029  TOTAL LEVY LIMIT
       = (323)+(329)+(334)+                                                                     = (5006)+(5011)
        (340)+(341)+(342)+(358)               5020  MAX EFFORT LOAN AID USED                    + (5018)+(5025) =     54,232,096.92
       +(383)+(493)+(2021)=  84,611,831.53          =(3515)-(3519)-(3520)
                                                                                          5030  TOTAL AID
 5008  MAX EFFORT LOAN AID USED               5021  TACONITE RECEIPTS                           = (5007)+(5012)
       = -(3523)-(3524) =                           = -(4052)-(4062) =                          + (5019) =            84,806,018.04

 5009  TACONITE RECEIPTS                      5022  TOTAL DEBT SERVICE                    5031  TOTAL MAX EFFORT AID USED
       = - (4048)-(4054)                            FUND REVENUE = (5018)                       = (5008)+(5013)
       - (4056)-(4058) =                            +(5019)+(5020)+(5021) 14,833,395.88         + (5020)+(5026) =

 5010  TOTAL GENERAL FUND                                                                 5032  TOTAL TACONITE RECEIPTS
       REVENUE = (5006)+                                                                        = (5009)+(5014)
       (5007)+(5008)+(5009)=122,925,907.78                                                      + (5021)+(5027) =

                                                                                          5033  TOTAL REVENUE
       COMMUNITY SERVICE FUND                                                                   = (5010)+(5015)
                                                                                                + (5022)+(5028) =    139,038,114.96
 5011  TOTAL COMMUNITY
       SERVICE FUND LEVY
       LIMITATION = (3006)+
       (3030)+(3525)+(4046)=  1,084,624.79

 5012  TOTAL COMMUNITY
       SERVICE FUND AID
       = (611)+(621)+(626)
       + (632)+(2022) =         194,186.51
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I. COMPUTATION OF 2021 PAYABLE 2022 LEVY LIMITATION BY FUND (BEFORE COUNTY AUDITOR ADJUSTMENTS):

                      INITIAL LEVY       LIMITATION         ABATEMENT          OFFSET         TAC/MAX EFF       MAXIMUM LEVY
   FUND                LIMITATION        ADJUSTMENTS       ADJUSTMENTS       ADJUSTMENTS      ADJUSTMENT         LIMITATION
------------------------------------------------------------------------------------------------------------------------------

GEN-RMV VOTER-EXEMP   17,434,411.92       302,798.21         N/A                                               17,737,210.13
GEN-RMV OTHER-EXEMP    7,365,672.13       159,258.18         N/A                                                7,524,930.31
GEN-NTC VOTER-EXEMP    6,977,669.00                          N/A                                                6,977,669.00
GEN-NTC OTHER-GENED        N/A             N/A               N/A               N/A               N/A               N/A
GEN-NTC OTHER-EXEMP    5,936,141.87         2,622.46        135,502.48                                          6,074,266.81

TOTAL GENERAL         37,713,894.92       464,678.85        135,502.48                                         38,314,076.25

COM SERV-EXEMP         1,079,263.97         2,058.60          3,302.22                                          1,084,624.79

DEBT-VOTER-NONEXEMP   13,293,631.00       847,015.13-        61,247.69                                         12,507,863.56
DEBT-OTHER-NONEXEMP    2,483,789.00       158,256.68-                                                           2,325,532.32

TOTAL DEBT SERV       15,777,420.00     1,005,271.81-        61,247.69                                         14,833,395.88

OPEB-VOTER-NONEXEMP
OPEB-OTHER-NONEXEMP

TOTAL OPEB/PENSION

TOTAL                 54,570,578.89       538,534.36-       200,052.39                                         54,232,096.92
------------------------------------------------------------------------------------------------------------------------------

II. COMPARISON OF 2020 PAYABLE 2021 LEVY LIMITATION WITH 2021 PAYABLE 2022 LEVY LIMITATION (BEFORE COUNTY AUDITOR ADJUSTMENTS):

                                       2020 PAY 2021     2021 PAY 2022         INCREASE         PERCENT
   FUND                                  LIMITATION       LIMITATION          (DECREASE)        CHANGE
---------------------------------------------------------------------------------------------------------

GENERAL                                44,728,353.60     38,314,076.25      6,414,277.35-            14.34-
COMMUNITY SERVICE                       1,117,751.80      1,084,624.79         33,127.01-             2.96-
GENERAL DEBT SERVICE                   15,079,339.46     14,833,395.88        245,943.58-             1.63-
OPEB DEBT SERVICE

TOTAL                                  60,925,444.86     54,232,096.92      6,693,347.94-            10.99-
---------------------------------------------------------------------------------------------------------

III. COMPARISON OF 2020 PAYABLE 2021 CERTIFIED LEVY PLUS COUNTY AUDITOR ADJUSTMENTS WITH
     2021 PAYABLE 2022 CERTIFIED LEVY PLUS COUNTY AUDITOR ADJUSTMENTS:

                                       2020 PAY 2021     2021 PAY 2022
                                       CERTIFIED LEVY    CERTIFIED LEVY        INCREASE         PERCENT
   FUND                                + ADJUSTMENTS      + ADJUSTMENTS       (DECREASE)        CHANGE
---------------------------------------------------------------------------------------------------------

GENERAL                                44,728,353.60
COMMUNITY SERVICE                       1,117,751.80
GENERAL DEBT SERVICE                   15,079,339.46
OPEB DEBT SERVICE

TOTAL AFTER ADJUSTMENTS                60,925,444.86
---------------------------------------------------------------------------------------------------------
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                                          2020 PAY 2021    2020 PAY 2021 |    2021 PAY 2022    2021 PAY 2022    2021 PAY 2022
 LINE #   LIMITATION COMPONENTS            LIMITATION     CERTIFIED LEVY |     LIMITATION      PROPOSED LEVY   CERTIFIED LEVY NOTES
                                                                         |
SUBTOTALS BY LEVY CATEGORY                                               |
                                                                         |
 (5001) GENERAL-RMV VOTER-JOBZ EXEMPT    16,266,908.10    16,266,908.10  |   17,737,210.13
 (5002) GENERAL-RMV OTHER-JOBZ EXEMPT     7,137,217.72     7,137,217.72  |    7,524,930.31
 (5003) GENERAL-NTC VOTER-JOBZ EXEMPT     6,490,673.23     6,490,673.23  |    6,977,669.00
 (5004) GENERAL-NTC OTHER-GENED-EXEMPT       N/A              N/A        |       N/A              N/A              N/A         *1
 (5005) GENERAL-NTC OTHER-JOBZ EXEMPT    14,833,554.55    14,833,554.55  |    6,074,266.81
 (5011) COMMUNITY SERV-NTC OTHER-EXEMPT   1,117,751.80     1,117,751.80  |    1,084,624.79
 (5016) GENL DEBT-NTC VOTER-NONEXEMPT    12,883,592.73    12,883,592.73  |   12,507,863.56                                     *2
 (5017) GENL DEBT-NTC OTHER-NONEXEMPT     2,195,746.73     2,195,746.73  |    2,325,532.32                                     *2
 (5023) OPEB DEBT-NTC VOTER-NONEXEMPT                                    |
 (5024) OPEB DEBT-NTC OTHER-NONEXEMPT                                    |
                                                                         |
SUBTOTALS BY FUND                                                        |
                                                                         |
 (5006) GENERAL FUND                     44,728,353.60    44,728,353.60  |   38,314,076.25
 (5011) COMMUNITY SERVICES FUND           1,117,751.80     1,117,751.80  |    1,084,624.79
 (5018) GENERAL DEBT SERVICE FUND        15,079,339.46    15,079,339.46  |   14,833,395.88
 (5025) OPEB/PENSION DEBT SERVICE FUND                                   |
                                                                         |
SUBTOTALS BY TAX BASE                                                    |
                                                                         |
        REFERENDUM MARKET VALUE          23,404,125.82    23,404,125.82  |   25,262,140.44
        NET TAX CAPACITY                 37,521,319.04    37,521,319.04  |   28,969,956.48
                                                                         |
SUBTOTALS BY TRUTH IN TAXATION CATEGORY                                  |
                                                                         |
        VOTER APPROVED                   35,641,174.06    35,641,174.06  |   37,222,742.69
        OTHER                            25,284,270.80    25,284,270.80  |   17,009,354.23
                                                                         |
TOTAL LEVY                                                               |
                                                                         |
        TOTAL LEVY                       60,925,444.86    60,925,444.86  |   54,232,096.92

ALLOWABLE INCREASE

        ALLOWABLE INCREASE AMOUNT

        MAXIMUM ALLOWABLE CERTIFIED LEVY

        FOOTNOTES:
         *1  STUDENT ACHIEVEMENT (GENED) LEVY PHASED OUT AFTER PAY 2017
         *2  SCHOOL BUILDING BOND AGRICULTURAL CREDIT WILL BE CALCULATED USING THE GENERAL DEBT SERVICE LEVY CATEGORIES

       NOTE TO SCHOOL DISTRICTS: MUST CERTIFY PROPOSED AND FINAL LEVIES VIA THE WEB-BASED LEVY CERTIFICATION SYSTEM AVAILABLE ON
                                 THE MDE WEBSITE, HTTP://EDUCATION.STATE.MN.US.
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                                          2020 PAY 2021    2020 PAY 2021 |    2021 PAY 2022    2021 PAY 2022    2021 PAY 2022
 LINE #   LIMITATION COMPONENTS            LIMITATION     CERTIFIED LEVY |     LIMITATION      PROPOSED LEVY   CERTIFIED LEVY NOTES
                                                                         |
GENERAL REFER MARKET VALUE VOTER APPROVED JOBZ EXEMPT:                   |
                                                                         |
  (310) 1ST TIER RMV REFER                4,223,076.00     4,223,076.00  |    4,272,480.00                                     *3
  (311) 2ND TIER RMV REFER                8,094,994.05     8,094,994.05  |    8,877,006.00                                     *3
  (312) UNEQUALIZED RMV REFER             4,418,163.75     4,418,163.75  |    4,284,925.92
 (1032) FY 2022 1ST TIER REF ADJUST          38,364.00-       38,364.00- |       91,632.00                                     *3
 (1040) FY 2022 2ND TIER REF ADJUST          73,537.95-       73,537.95- |      553,181.55                                     *3
 (1048) FY 2022 UNEQUAL REF ADJUST           36,138.89-       36,138.89- |      164,893.44-
 (1054) FY 2022 TBRA ALLOC ADJUST                                        |                                                     *3
 (1063) FY 2022 REF HOLD HARMLESS ADJ                                    |
 (1100) FY 2020 1ST TIER REF ADJUST          51,891.00-       51,891.00- |        9,168.00-
 (1114) FY 2020 2ND TIER REF ADJUST          79,566.20-       79,566.20- |       14,057.60-
 (1121) FY 2020 3RD TIER REF ADJUST         149,631.54       149,631.54  |       25,960.72-
 (1128) FY 2020 UNEQUAL REF ADJUST          339,459.20-      339,459.20- |      127,935.58-
 (1134) FY 2020 TBRA ALLOC ADJUST                                        |
 (1146) FY 2020 REF HOLD HARMLESS ADJ                                    |
 (1318) OTHER RMV REF ADJUST (MEMO)                                      |
 (3026) RMV REF NET OFFSET ADJUST                                        |
 (4056) REFERENDUM TACONITE ADJUST                                       |
                                                                         |
 (5001)   TOTAL GENERAL - RMV VOTER                                      |
          APPROVED JOBZ EXEMPT           16,266,908.10    16,266,908.10  |   17,737,210.13
                                                                         |
GENERAL REFER MARKET VALUE OTHER JOBZ EXEMPT:                            |
                                                                         |
  (307) 1ST TIER LOCAL OPTIONAL           2,749,708.03     2,749,708.03  |    2,781,928.03                                     *4
  (237) 2ND TIER LOCAL OPTIONAL           3,892,574.40     3,892,574.40  |    3,938,112.00                                     *4
  (240) EQUITY                              638,625.48       638,625.48  |      645,632.10                                     *4
  (242) TRANSITION                                                       |                                                     *4
 (1012) FY 2022 LOR TIER 1 ADJUST                                        |       59,760.00                                     *4
 (1016) FY 2022 LOR TIER 2 ADJUST            35,361.60-       35,361.60- |       84,460.80                                     *4
 (1020) FY 2022 EQUITY ADJUST                19,040.16-       19,040.16- |       13,739.61                                     *4
 (1024) FY 2022 TRANSITION ADJUST                                        |                                                     *4
 (1056) FY 2022 LOR TIER 1 TBRA ADJUST                                   |                                                     *3
 (1065) FY 2022 LOR TIER 1 HOLD HARM AD                                  |
 (1079) FY 2020 LOCATION EQUITY ADJ          73,339.28-       73,339.28- |       12,957.44-
 (1086) FY 2020 EQUITY ADJUST                15,949.15-       15,949.15- |       14,255.21
 (1093) FY 2020 TRANSITION ADJUST                                        |
 (1107) FY 2020 1ST TR BRD-APPR REF ADJ                                  |
 (1140) FY 2020 TBRA ALLOC ADJUST                                        |
 (1152) FY 2020 REF HOLD HARMLESS ADJ                                    |
 (1322) OTHER ADJ, GEN OTHER RMV                                         |
 (3027) GENERAL OTH RMV NET OFFSET ADJ                                   |
 (4054) GENERAL OTH RMV TACONITE ADJUST                                  |
                                                                         |
 (5002)   TOTAL GENERAL - RMV                                            |
          OTHER JOBZ EXEMPT               7,137,217.72     7,137,217.72  |    7,524,930.31

       FOOTNOTES:
         *3  DISTRICT UNDERLEVY IN THIS COMPONENT WILL RESULT IN PROPORTIONATE REDUCTION IN CORRESPONDING REFERENDUM EQUALIZATION
             AID (PRIOR TO TAX BASE REPLACEMENT AID AND REFERENDUM HOLD HARMLESS).
         *4  DISTRICT UNDERLEVY IN THIS COMPONENT WILL RESULT IN PROPORTIONATE REDUCTION IN CORRESPONDING GENERAL EDUCATION AID.
        FISCAL YEAR (FY) REFERENCES IN THE LIMITATION COMPONENTS COLUMN RELATE TO PAYABLE 2022.  FOR PAYABLE 2021 COLUMNS,
        THE AMOUNTS SHOWN ARE FOR ONE YEAR PRIOR THE FISCAL YEAR SHOWN.
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                                          2020 PAY 2021    2020 PAY 2021 |    2021 PAY 2022    2021 PAY 2022    2021 PAY 2022
 LINE #   LIMITATION COMPONENTS            LIMITATION     CERTIFIED LEVY |     LIMITATION      PROPOSED LEVY   CERTIFIED LEVY NOTES
                                                                         |
GENERAL NET TAX CAPACITY VOTER APPROVED JOBZ EXEMPT:                     |
                                                                         |
  (552) CAPITAL PROJECT REFERENDUM        6,477,668.94     6,477,668.94  |    6,977,669.00
 (1325) OTHER NTC VOTER ADJ (MEMO)           13,004.29        13,004.29  |
 (3028) NTC VOTER NET OFFSET ADJ                                         |
 (3523) NTC VOTER MAX EFFORT ADJ                                         |
 (4058) CAPITAL PROJ TACONITE ADJ                                        |
                                                                         |
 (5003)   TOTAL GENERAL - NTC VOTER                                      |
          APPROVED JOBZ EXEMPT            6,490,673.23     6,490,673.23  |    6,977,669.00
                                                                         |
                                                                         |
GENERAL NET TAX CAPACITY OTHER GENED JOBZ EXEMPT:                        |
                                                                         |
        STUDENT ACHIEVEMENT (GENED)          N/A              N/A        |       N/A              N/A              N/A         *1
                                                                         |
 (5004)   TOTAL GENERAL-NTC OTHER                                        |
          GENED JOBZ EXEMPT                  N/A              N/A        |       N/A              N/A              N/A

       FOOTNOTES:
         *1  STUDENT ACHIEVEMENT (GENED) LEVY PHASED OUT AFTER PAY 2017
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                                          2020 PAY 2021    2020 PAY 2021 |    2021 PAY 2022    2021 PAY 2022    2021 PAY 2022
 LINE #   LIMITATION COMPONENTS            LIMITATION     CERTIFIED LEVY |     LIMITATION      PROPOSED LEVY   CERTIFIED LEVY NOTES
                                                                         |
GENERAL NET TAX CAPACITY OTHER JOBZ EXEMPT:                              |
                                                                         |
       INITIAL LEVIES:                                                   |
                                                                         |
  (231) OPERATING CAPITAL                 1,177,300.12     1,177,300.12  |    1,023,733.32                                     *4
  (333) ALT TEACHER COMP (Q COMP)           815,447.11       815,447.11  |      801,113.63                                     *5
  (356) ACHIEVEMENT & INTEGRATION           363,901.89       363,901.89  |      381,980.58                                     *6
  (360) FY 2022 REEMPLOYMENT INS            150,000.00       150,000.00  |       60,000.00
  (362) SAFE SCHOOLS                        330,501.60       330,501.60  |      334,368.00
  (365) SAFE SCHOOLS INTERMEDIATE           137,709.00       137,709.00  |      139,320.00
  (368) JUDGMENT                                                         |                                                     *7
  (370) ICE ARENA                                                        |
  (382) FY 2022 CAREER TECHNICAL            111,842.15       111,842.15  |      112,319.64
  (386) FY 2021 ANNUAL OTHER POST-                                       |
          EMPLOYMENT BENEFITS (OPEB)        915,707.98       915,707.98  |    1,036,898.01
  (494) LT FACILITIES EQUAL               1,292,881.22     1,292,881.22  |    1,203,907.75                                     *5
  (495) LT FACILITIES UNEQUAL             8,639,884.86     8,639,884.86  |       53,682.09
  (505) DISABLED ACCESS                                                  |
  (549) BUILDING/LAND LEASE                 784,217.89       784,217.89  |      788,818.85
  (550) COOP BUILDING REPAIR                                             |
  (551) OTHER CAPITAL (MEMO)                                             |
  (554) CONSOL/TRANSITION                                                |
  (555) REORG OPERATING DEBT                                             |
  (556) FY 2022 HEALTH BENEFITS                                          |
  (557) ADDITIONAL RETIREMENT                                            |
  (558) SEVERANCE                                                        |
  (559) ADMINISTRATIVE DISTRICT                                          |
  (560) SWIMMING POOL                                                    |
  (561) TREE GROWTH                                                      |
  (562) CONSOL/RETIREMENT                                                |
  (563) ECON DEV ABATEMENT                                               |
  (564) OTHER GENERAL (MEMO)                                             |
                                                                         |
(5005A) SUBTOTAL - INITIAL LEVIES -                                      |
        GENERAL NTC OTHER JOBZ EXEMPT    14,719,393.82    14,719,393.82  |    5,936,141.87

       FOOTNOTES:
         *4  DISTRICT UNDERLEVY IN THIS COMPONENT WILL RESULT IN PROPORTIONATE REDUCTION IN CORRESPONDING GENERAL EDUCATION AID.
         *5  DISTRICT UNDERLEVY IN THIS COMPONENT WILL RESULT IN PROPORTIONATE REDUCTION IN EQUALIZATION AID.
         *6  70% OF INTEGRATION REVENUE IS PROVIDED BY STATE AID.  DISTRICT MUST PROVIDE 30% OF INTEGRATION REVENUE EITHER
             THROUGH THIS LEVY OR THROUGH OTHER DISTRICT FUNDS.
         *7  WITH COMMISSIONER APPROVAL, DISTRICTS MAY SPREAD THIS LEVY OVER UP TO THREE YEARS.

        FISCAL YEAR (FY) REFERENCES IN THE LIMITATION COMPONENTS COLUMN RELATE TO PAYABLE 2022.  FOR PAYABLE 2021 COLUMNS,
        THE AMOUNTS SHOWN ARE FOR ONE YEAR PRIOR THE FISCAL YEAR SHOWN.
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                                          2020 PAY 2021    2020 PAY 2021 |    2021 PAY 2022    2021 PAY 2022    2021 PAY 2022
 LINE #   LIMITATION COMPONENTS            LIMITATION     CERTIFIED LEVY |     LIMITATION      PROPOSED LEVY   CERTIFIED LEVY NOTES
                                                                         |
GENERAL NET TAX CAPACITY OTHER JOBZ EXEMPT (CON’T):                      |
                                                                         |
       LEVY ADJUSTMENTS:                                                 |
                                                                         |
 (1004) FY 2022 OPER CAPITAL ADJUST           6,574.48-        6,574.48- |       52,671.12                                     *4
 (1072) FY 2020 OPER CAPITAL ADJUST           2,108.69         2,108.69  |        4,176.60-
 (1156) FY 2022 ALT TEACHER COMP ADJUST      14,002.39-       14,002.39- |       52,103.42-                                    *8
 (1163) FY 2020 ALT TEACHER COMP ADJUST                                  |          489.13
 (1167) FY 2022 ACHIEVE & INTEG ADJUST       19,866.34        19,866.34  |          930.85                                     *6
 (1175) FY 2020 ACHIEVE & INTEG ADJUST       11,743.58-       11,743.58- |       25,176.37-                                    *6
 (1180) FY 2020 REEMPLOYMENT ADJUST           1,192.60         1,192.60  |      233,139.66
 (1185) FY 2020 SAFE SCHOOLS ADJUST           6,226.92-        6,226.92- |           85.32
 (1190) FY 2020 SAFE SCHOOLS INTERM ADJ       2,594.55-        2,594.55- |           35.55
 (1194) FY 2020 CAREER TECHNICAL ADJUST      16,613.79-       16,613.79- |       17,291.46-
 (1198) FY 2020 HEALTH BENEFITS ADJUST                                   |
 (1204) FY 2020 ANNUAL OPEB ADJUST                                       |
 (1208) FY 2022 LTFM EQUAL ADJUST            15,352.00-       15,352.00- |
 (1212) FY 2022 LTFM UNEQUAL ADJUST          52,068.56-       52,068.56- |       28,930.00
 (1219) FY 2021 LTFM EQUAL ADJUST            18,088.00-       18,088.00- |       28,880.00-
 (1226) FY 2021 LTFM UNEQUAL ADJUST         101,336.18       101,336.18  |       28,880.00
 (1237) FY 2020 LTFM EQUAL ADJUST            48,324.60-       48,324.60- |        6,475.20
 (1248) FY 2020 LTFM UNEQUAL ADJUST          48,324.60        48,324.60  |      222,344.84-
                                                                         |
(5005B) SUBTOTAL - ADJUSTMENTS-THIS PAGE                                 |
        GENERAL NTC OTHER JOBZ EXEMPT        18,760.46-       18,760.46- |        1,664.14
                                                                         |
       FOOTNOTES:
         *4  DISTRICT UNDERLEVY IN THIS COMPONENT WILL RESULT IN PROPORTIONATE REDUCTION IN CORRESPONDING GENERAL EDUCATION AID.
         *6  70% OF INTEGRATION REVENUE IS PROVIDED BY STATE AID.  DISTRICT MUST PROVIDE 30% OF INTEGRATION REVENUE EITHER
             THROUGH THIS LEVY OR THROUGH OTHER DISTRICT FUNDS.
         *8  DISTRICT UNDERLEVY IN THIS COMPONENT WILL RESULT IN PROPORTIONATE REDUCTION IN ALTERNATIVE COMPENSATION EQUALIZATION

        FISCAL YEAR (FY) REFERENCES IN THE LIMITATION COMPONENTS COLUMN RELATE TO PAYABLE 2022.  FOR PAYABLE 2021 COLUMNS,
        THE AMOUNTS SHOWN ARE FOR ONE YEAR PRIOR THE FISCAL YEAR SHOWN.
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                                          2020 PAY 2021    2020 PAY 2021 |    2021 PAY 2022    2021 PAY 2022    2021 PAY 2022
 LINE #   LIMITATION COMPONENTS            LIMITATION     CERTIFIED LEVY |     LIMITATION      PROPOSED LEVY   CERTIFIED LEVY NOTES
                                                                         |
GENERAL NET TAX CAPACITY OTHER JOBZ EXEMPT (CON’T):                      |
                                                                         |
       LEVY ADJUSTMENTS:                                                 |
                                                                         |
 (1310) PAY 19 LEASE ADJUST                  13,521.32-       13,521.32- |       30,322.93-
 (1311) LEASE LEVY ADJ (MEMO)                                            |
 (1312) OTHER CAPITAL ADJUST (MEMO)                                      |
  (760) FY 2023 FAC & EQUIP BOND ADJUST                                  |
 (1314) ECON DEV ABATE ADJUST                                            |
 (1315) DEBT SURPLUS ADJUST                                              |
 (1329) OTHER GENERAL ADJUST                                             |       31,281.25
 (2039) ABATEMENT ADJUSTMENT                286,987.38       286,987.38  |      102,459.14                                     *11
 (2052) CARRY-OVER ABATEMENT ADJUST                                      |                                                     *12
 (2070) ADVANCE ABATEMENT ADJUST            140,544.87-      140,544.87- |       33,043.34                                     *13
 (3029) GENERAL OTH NTC NET OFFSET ADJ                                   |
 (3524) GEN OTH NTC MAX EFFORT ADJ                                       |
 (4048) GENERAL OTH NTC TACONITE ADJUST                                  |
                                                                         |
(5005C) SUBTOTAL - ADJUSTMENTS- THIS PAGE                                |
        GENERAL NTC OTHER JOBZ EXEMPT       132,921.19       132,921.19  |      136,460.80
                                                                         |
(5005A) SUBTOTAL - INITIAL LEVIES- PAGE 35                               |
        GENERAL NTC OTHER JOBZ EXEMPT    14,719,393.82    14,719,393.82  |    5,936,141.87
                                                                         |
(5005B) SUBTOTAL - ADJUSTMENTS- PAGE 36                                  |
        GENERAL NTC OTHER JOBZ EXEMPT        18,760.46-       18,760.46- |        1,664.14
                                                                         |
 (5005)   TOTAL GENERAL - NTC                                            |
          OTHER JOBZ EXEMPT              14,833,554.55    14,833,554.55  |    6,074,266.81

       FOOTNOTES:
         *11  PAY 2023 LEVY LIMITATION WILL BE INCREASED BY THE AMOUNT OF ANY UNDERLEVY IN THIS COMPONENT.  DISTRICTS MAY SPREAD THI
             COMPONENT OVER A PERIOD OF TWO YEARS (UP TO THREE YEARS ON REQUEST).
         *12  PAY 2023 LEVY LIMITATION WILL NOT BE INCREASED BY ANY UNDERLEVY IN THIS COMPONENT UNLESS EXTENSION IS REQUESTED.
         *13  PAY 2023 LEVY LIMITATION WILL BE INCREASED BY THE AMOUNT OF ANY UNDERLEVY IN THIS COMPONENT.
        FISCAL YEAR (FY) REFERENCES IN THE LIMITATION COMPONENTS COLUMN RELATE TO PAYABLE 2022.  FOR PAYABLE 2021 COLUMNS,
        THE AMOUNTS SHOWN ARE FOR ONE YEAR PRIOR THE FISCAL YEAR SHOWN.
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                                          2020 PAY 2021    2020 PAY 2021 |    2021 PAY 2022    2021 PAY 2022    2021 PAY 2022
 LINE #   LIMITATION COMPONENTS            LIMITATION     CERTIFIED LEVY |     LIMITATION      PROPOSED LEVY   CERTIFIED LEVY NOTES
                                                                         |
COMMUNITY SERVICE JOBZ EXEMPT:                                           |
                                                                         |
  (610) BASIC COMMUNITY EDUC                306,969.00       306,969.00  |      309,578.85                                     *14
  (620) EARLY CHILD FAMILY                  316,966.83       316,966.83  |      309,279.50                                     *15
  (625) HOME VISITING                         6,908.23         6,908.23  |        7,405.62
  (627) ADULTS W/ DISABILITIES                5,202.00         5,202.00  |
  (631) SCHOOL-AGE CARE                     443,959.00       443,959.00  |      453,000.00                                     *15
  (633) OTHER COMM ED (MEMO)                                             |
 (1404) FY 2022 EARLY CHILD FAMILY ADJ          117.47-          117.47- |        2,021.86
 (1408) FY 2020 HOME VISITING ADJUST             68.24            68.24  |           36.74
 (1413) FY 2020 SCHOOL-AGE CARE ADJUST       36,743.25        36,743.25  |
 (1414) ADULTS W/ DISABILITIES ADJUST                                    |
 (1417) OTHER ADJUST (MEMO)                                              |
 (2040) ABATEMENT ADJUSTMENT                  5,706.08         5,706.08  |        2,341.29                                     *11
 (2053) CARRY-OVER ABATEMENT ADJUST                                      |                                                     *12
 (2071) ADVANCE ABATEMENT ADJUST              4,653.36-        4,653.36- |          960.93                                     *13
 (3030) COM SERV NET OFFSET ADJUST                                       |
 (3525) COM SERV MAX EFFORT ADJUST                                       |
 (4046) COM SERV TACONITE ADJUST                                         |
                                                                         |
 (5011)   TOTAL COMMUNITY SERVICE                                        |
          JOBZ EXEMPT                     1,117,751.80     1,117,751.80  |    1,084,624.79

       FOOTNOTES:
         *11  PAY 2023 LEVY LIMITATION WILL BE INCREASED BY THE AMOUNT OF ANY UNDERLEVY IN THIS COMPONENT.  DISTRICTS MAY SPREAD THI
             COMPONENT OVER A PERIOD OF TWO YEARS (UP TO THREE YEARS ON REQUEST).
         *12  PAY 2023 LEVY LIMITATION WILL NOT BE INCREASED BY ANY UNDERLEVY IN THIS COMPONENT UNLESS EXTENSION IS REQUESTED.
         *13  PAY 2023 LEVY LIMITATION WILL BE INCREASED BY THE AMOUNT OF ANY UNDERLEVY IN THIS COMPONENT.
         *14  DISTRICT UNDERLEVY IN THIS COMPONENT WILL RESULT IN PROPORTIONATE REDUCTION IN CORRESPONDING STATE AID.
         *15  DISTRICT UNDERLEVY IN THIS COMPONENT WILL RESULT IN PROPORTIONATE REDUCTION IN CORRESPONDING STATE AID.  DISTRICT
             MUST PROVIDE A COMMUNITY EDUCATION PROGRAM TO QUALIFY FOR THIS LEVY.
        FISCAL YEAR (FY) REFERENCES IN THE LIMITATION COMPONENTS COLUMN RELATE TO PAYABLE 2022.  FOR PAYABLE 2021 COLUMNS,
        THE AMOUNTS SHOWN ARE FOR ONE YEAR PRIOR THE FISCAL YEAR SHOWN.
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                                          2020 PAY 2021    2020 PAY 2021 |    2021 PAY 2022    2021 PAY 2022    2021 PAY 2022
 LINE #   LIMITATION COMPONENTS            LIMITATION     CERTIFIED LEVY |     LIMITATION      PROPOSED LEVY   CERTIFIED LEVY NOTES
                                                                         |
DEBT SERVICE VOTER APPROVED JOBZ NONEXEMPT:                              |
                                                                         |
  (808) DEBT SERVICE-AID ELIG            13,204,171.00    13,204,171.00  |   12,574,433.00                                    *16
  (810) DEBT SERVICE-AID INELIG              20,948.00        20,948.00  |      719,198.00                                    *16
  (780) NATURAL DISASTER DEBT                                            |                                                    *16
 (1701) REDUCTION FOR DEBT EXCESS           393,371.77-      393,371.77- |      847,015.13-
 (1702) OTHER ADJUST (MEMO)                                              |
 (2041) ABATEMENT ADJUSTMENT                115,344.20       115,344.20  |       47,255.90                                    *11,17
 (2054) CARRY OVER ABATEMENT                                             |                                                    *12,17
 (2072) ADVANCE ABATE ADJUST                 63,498.70-       63,498.70- |       13,991.79                                    *13,17
 (3035) GDS VTR NET OFFSET ADJUST                                        |
 (3519) GDS VTR MAX EFFORT ADJ                                           |
 (4062) GDS VTR TACONITE ADJUST                                          |
                                                                         |
 (5016)   TOTAL DEBT SERVICE VOTER                                       |
          APPROVED JOBZ NONEXEMPT        12,883,592.73    12,883,592.73  |   12,507,863.56                                    *2
                                                                         |
                                                                         |
DEBT SERVICE OTHER JOBZ NONEXEMPT:                                       |
                                                                         |
  (809) DEBT SERVICE-AID ELIG                                            |                                                    *16
  (811) DEBT SERVICE-AID INELIG                                          |                                                    *16
  (771) LT FACILITIES DEBT SERVICE        2,263,059.89     2,263,059.89  |    2,483,789.00                                    *16
 (1710) FY 2022 LTFM DEBT SERV ADJ                                       |
 (1717) FY 2021 LTFM DEBT SERV ADJ                                       |
 (1728) FY 2020 LTFM DEBT SERV ADJ                                       |
 (1704) REDUCTION FOR DEBT EXCESS            67,313.16-       67,313.16- |      158,256.68-
 (1705) OTHER ADJUST (MEMO)                                              |
 (2041) ABATEMENT ADJUSTMENT                                             |                                                    *11,17
 (2054) CARRY OVER ABATEMENT                                             |                                                    *12,17
 (2072) ADVANCE ABATE ADJUST                                             |                                                    *13,17
 (3036) GDS OTH NET OFFSET ADJUST                                        |
 (3520) GDS OTH MAX EFFORT ADJ                                           |
 (4052) GDS OTH TACONITE ADJUST                                          |
                                                                         |
 (5017)   TOTAL DEBT SERVICE OTHER                                       |
          JOBZ NONEXEMPT                  2,195,746.73     2,195,746.73  |    2,325,532.32                                    *2

       FOOTNOTES:
         *2  SCHOOL BUILDING BOND AGRICULTURAL CREDIT WILL BE CALCULATED USING THE GENERAL DEBT SERVICE LEVY CATEGORIES
         *11  PAY 2023 LEVY LIMITATION WILL BE INCREASED BY THE AMOUNT OF ANY UNDERLEVY IN THIS COMPONENT.  DISTRICTS MAY SPREAD THI
             COMPONENT OVER A PERIOD OF TWO YEARS (UP TO THREE YEARS ON REQUEST).
         *12  PAY 2023 LEVY LIMITATION WILL NOT BE INCREASED BY ANY UNDERLEVY IN THIS COMPONENT UNLESS EXTENSION IS REQUESTED.
         *13  PAY 2023 LEVY LIMITATION WILL BE INCREASED BY THE AMOUNT OF ANY UNDERLEVY IN THIS COMPONENT.
         *16  DISTRICT MUST LEVY THE MAXIMUM AMOUNT FOR THIS LEVY COMPONENT.
         *17  ABATEMENT ADJUSTMENTS SHOWN ON LINES 2041, 2054 AND 2072 APPEAR AS VOTER APPROVED DEBT SERVICE IF VOTER APPROVED
             INITIAL DEBT SERVICE LEVY ON LINE 812 IS GREATER THAN ZERO. OTHERWISE ABATEMENT ADJUSTMENTS APPEAR AS OTHER DEBT
             SERVICE.
        FISCAL YEAR (FY) REFERENCES IN THE LIMITATION COMPONENTS COLUMN RELATE TO PAYABLE 2022.  FOR PAYABLE 2021 COLUMNS,
        THE AMOUNTS SHOWN ARE FOR ONE YEAR PRIOR THE FISCAL YEAR SHOWN.
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                                          2020 PAY 2021    2020 PAY 2021 |    2021 PAY 2022    2021 PAY 2022    2021 PAY 2022
 LINE #   LIMITATION COMPONENTS            LIMITATION     CERTIFIED LEVY |     LIMITATION      PROPOSED LEVY   CERTIFIED LEVY NOTES
                                                                         |
OPEB/PENSION DEBT SERVICE VOTER APPROVED JOBZ NONEXEMPT:                 |
                                                                         |
  (903) REQ DEBT SERVICE LEVY                                            |
          FOR OPEB/PENSION BONDS                                         |                                                     *16
 (1901) REDUCTION FOR DEBT EXCESS                                        |
 (1902) OTHER ADJUST (MEMO)                                              |
 (2042) ABATEMENT ADJUSTMENT                                             |                                                    *11,18
 (2055) CARRY OVER ABATEMENT                                             |                                                    *12,18
 (2073) ADVANCE ABATE ADJUST                                             |                                                    *13,18
 (3041) OPEB DEBT VTR NET OFFSET ADJUST                                  |
 (3521) OPEB VTR MAX EFFORT ADJ                                          |
 (4060) OPEB/PENSION DEBT TACONITE                                       |
          ADJUST                                                         |
                                                                         |
 (5023)   TOTAL OPEB/PENSION DEBT                                        |
          SERVICE VOTER APPROVED                                         |
          JOBZ NONEXEMPT                                                 |
                                                                         |
                                                                         |
OPEB/PENSION DEBT SERVICE OTHER JOBZ NONEXEMPT:                          |
                                                                         |
  (908) REQ DEBT SERVICE LEVY                                            |
          FOR OPEB/PENSION BONDS                                         |                                                     *16
 (1904) REDUCTION FOR DEBT EXCESS                                        |
 (1905) OTHER ADJUST (MEMO)                                              |
 (2042) ABATEMENT ADJUSTMENT                                             |                                                    *11,18
 (2055) CARRY OVER ABATEMENT                                             |                                                    *12,18
 (2073) ADVANCE ABATE ADJUST                                             |                                                    *13,18
 (3042) OPEB DEBT OTH NET OFFSET ADJUST                                  |
 (3522) OPEB OTH MAX EFFORT ADJ                                          |
 (4050) OPEB/PENSION DEBT TACONITE                                       |
          ADJUST                                                         |
                                                                         |
 (5024)   TOTAL OPEB/PENSION DEBT                                        |
          SERVICE OTHER                                                  |
          JOBZ NONEXEMPT                                                 |

       FOOTNOTES:
         *11  PAY 2023 LEVY LIMITATION WILL BE INCREASED BY THE AMOUNT OF ANY UNDERLEVY IN THIS COMPONENT.  DISTRICTS MAY SPREAD THI
             COMPONENT OVER A PERIOD OF TWO YEARS (UP TO THREE YEARS ON REQUEST).
         *12  PAY 2023 LEVY LIMITATION WILL NOT BE INCREASED BY ANY UNDERLEVY IN THIS COMPONENT UNLESS EXTENSION IS REQUESTED.
         *13  PAY 2023 LEVY LIMITATION WILL BE INCREASED BY THE AMOUNT OF ANY UNDERLEVY IN THIS COMPONENT.
         *16  DISTRICT MUST LEVY THE MAXIMUM AMOUNT FOR THIS LEVY COMPONENT.
         *18  ABATEMENT ADJUSTMENTS SHOWN ON LINES 2042, 2055 AND 2073 APPEAR AS VOTER APPROVED OPEB DEBT SERVICE IF VOTER APPROVED
             INITIAL OPEB DEBT SERVICE LEVY ON LINE 903 IS GREATER THAN ZERO. OTHERWISE ABATEMENT ADJUSTMENTS APPEAR AS OTHER DEBT
             SERVICE.
        FISCAL YEAR (FY) REFERENCES IN THE LIMITATION COMPONENTS COLUMN RELATE TO PAYABLE 2022.  FOR PAYABLE 2021 COLUMNS,
        THE AMOUNTS SHOWN ARE FOR ONE YEAR PRIOR THE FISCAL YEAR SHOWN.

        END OF LEVY LIMITATION AND CERTIFICATION REPORT



 

Board Meeting Date:  9/13/2021 

TITLE:  General Obligation School Building Bonds, Series 2021B 

 

TYPE:  Action 

 

PRESENTER(S):  John Toop, Director of Business Services and Matt Hammer, Ehlers & 
Assoc. 

 

BACKGROUND:  The School Board, at its August 9th, 2021 meeting, passed an Intent 
Resolution authorizing the issuance of up to $7,000,000 General Obligation School Building 
Bonds, Series 2021B.  This was based on voter approval on May 11th, 2021.  The School 
Board, at its August 9th, 2021 regular meeting, also authorized Ehlers & Assoc., the District’s 
Financial Advisor, to solicit proposals, within a parameters resolution, for the sale of these 
bonds.  Five bidders responded and the results were excellent and within the parameters 
resolution.   
 
Ehlers & Assoc. will be available at the meeting to go over the bid results.   
 
 

RECOMMENDATION:  Approve the sale of $7,000,000 General Obligation School Building 
Bonds, Series, 2021B. 

 

ATTACHMENT:   

1. Sale Day Report 
2. Ratifying Resolution 

 



 

 
 
 

 

 
 
 

 



 

 
Sale Day Report for Independent School District No. 273 (Edina Public Schools), 
Minnesota 1 

 
 

COMPETITIVE SALE RESULTS  
 

Purpose: To finance the acquisition and betterment of school sites and 
facilities, as authorized by voters in a referendum on May 11, 2021.  

Rating: Underlying Rating: Moody's Investor's Service "Aaa"                     
MN Credit Enhancement Rating: Moody's Investor's Service "Aa2"  

Number of Bids: 5 

Low Bidder: Hilltop Securities, Dallas, Texas 

 
Comparison from Lowest to Highest Bid: 

(TIC as bid) 

Low Bid 1.6274%  

High Bid 1.9056% 

Interest Difference $202,675 

 

Summary of Sale Results: 
 

Principal Amount: $7,000,000 

Underwriter’s Discount: $61,440 

Reoffering Premium: $357,053 

True Interest Cost:  1.6274%  

Costs of Issuance: $64,527 

Yield: 0.92%-1.55% 

Total Net P&I $8,620,765 
 

❖ The winning bidder submitted a bid with a premium price (a price greater than the par amount of the 
bonds) that was higher than the estimate in the Pre-Sale Report.. The premium will be deposited in the 
construction fund and used for project costs.  

 

Notes: The actual true interest cost of 1.63% is lower than the 
estimate of 1.80% included in the Pre-Sale report presented at 
the School Board meeting on August 9th.  

Closing Date: September 30, 2021 

Designated Official 
Action: 
 
 
 
 

Pursuant to the resolution adopted by the School Board on 
August 9th the Board Treasurer and Director of Business 
Services accepted the proposal from Hilltop Securities on 
behalf of the District on September 8th.  



 

 
Sale Day Report for Independent School District No. 273 (Edina Public Schools), 
Minnesota 2 

 
 

School Board Action:  Adopt the Resolution Ratifying the Award of Sale of 
$7,000,000 General Obligation School Building Bonds, 
Series 2021B. 

 

Supplementary Attachments 
 

✓ Bid Tabulation 
✓ Updated Sources and Uses of Funds 
✓ Updated Debt Service Schedule for 2021B Bonds 
✓ Updated Long-Term Financing Plan for Debt and Capital Levies 
✓ Rating Report 
✓ Resolution Ratifying the Award of Sale (Distributed Separately) 

 



BID TABULATION 

$7,000,000 General Obligation School Building Bonds, Series 2021B 

Independent School District No. 273 (Edina Public Schools), Minnesota 

SALE:  September 8, 2021 

AWARD:  HILLTOPSECURITIES 

MN Credit Enhancement Rating: Moody's Investor's Service "Aa2" 

Underlying Rating: Moody's Investor's Service "Aaa"  

Tax Exempt -   Non-Bank Qualified 

NAME OF BIDDER 

MATURITY 
(February 1) RATE 

REOFFERING 
YIELD PRICE 

NET 
INTEREST 

COST 

TRUE 
INTEREST 

RATE 

HILLTOPSECURITIES $7,295,612.60 $1,325,152.12 1.6274% 

  Dallas, Texas 2030 3.000% 0.920% 

2031 3.000% 1.060% 

2032 2.000% 1.180% 

2033 2.000% 1.330% 

2034 2.000% 1.450% 

2035 2.000% 1.550% 

PIPER SANDLER & CO. $7,013,724.50 $1,312,923.19 1.6468% 

  Minneapolis, Minnesota 

BAIRD $7,223,366.50 $1,368,889.06 1.6896% 

  Milwaukee, Wisconsin 

BOFA MERRILL LYNCH $7,191,465.70 $1,429,299.02 1.7693% 

  New York, New York 

UBS FINANCIAL SERVICES INC. $7,092,937.80 $1,527,826.92 1.9056% 

  New York, New York 

Attachments - Page 1



RESULTS OF 2021B BOND SALE

Edina School District No. 273 September 8, 2021

Estimated Sources and Uses of Funds

General Obligation School Building Bonds

May 2021 Election

Authorized Bond Amount $7,000,000

Number of Years (Tax Levies) 13

Election Date 5/11/2021

Dated 9/30/2021

Sources of Funds

Par Amount $7,000,000

Investment Earnings 
1 3,616

Bond Premium 
2 357,053

Total Sources $7,360,668

Uses of Funds

Allowance for Discount Bidding
 3 $61,440

Legal and Fiscal Costs 
4 64,527

Net Available for Project Costs 7,234,701

Total Uses $7,360,668

Deposit to Construction Fund $7,231,086

1

2

3

4

The allowance for discount bidding is an estimate of the compensation taken by the underwriter who provides 

the lowest true interest cost as part of the competitive bidding process and purchases the bonds. Ehlers 

provides independent municipal advisory services as part of the bond sale process and is not an underwriting 

firm.

Includes fees for municipal advisor, bond counsel, rating agency, paying agent and county certificates.

The underwriter of the bonds will receive a reoffering premium in the sale of the bonds. They will retain a 

portion of the premium as their compensation, or underwriter's discount.  The remainder of the premium will be 

deposited to the construction fund and used to fund project costs.

Estimated investment earnings are based on an average interest rate of 0.10% and an average life of 6 

months.

Sources & Uses Edina 2021B Results.xlsx
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I.S.D. No. 273 (Edina), MN 
$7,000,000 General Obligation School Building Bonds, Series 2021B 
Dated: September 30, 2021 

Debt Service Schedule 

Date Principal Coupon Interest Total P+I Fiscal Total

09/30/2021 - - - - -
08/01/2022 - - 119,814.72 119,814.72 -
02/01/2023 - - 71,650.00 71,650.00 191,464.72
08/01/2023 - - 71,650.00 71,650.00 -
02/01/2024 - - 71,650.00 71,650.00 143,300.00
08/01/2024 - - 71,650.00 71,650.00 -
02/01/2025 - - 71,650.00 71,650.00 143,300.00
08/01/2025 - - 71,650.00 71,650.00 -
02/01/2026 - - 71,650.00 71,650.00 143,300.00
08/01/2026 - - 71,650.00 71,650.00 -
02/01/2027 - - 71,650.00 71,650.00 143,300.00
08/01/2027 - - 71,650.00 71,650.00 -
02/01/2028 - - 71,650.00 71,650.00 143,300.00
08/01/2028 - - 71,650.00 71,650.00 -
02/01/2029 - - 71,650.00 71,650.00 143,300.00
08/01/2029 - - 71,650.00 71,650.00 -
02/01/2030 230,000.00 3.000% 71,650.00 301,650.00 373,300.00
08/01/2030 - - 68,200.00 68,200.00 -
02/01/2031 100,000.00 3.000% 68,200.00 168,200.00 236,400.00
08/01/2031 - - 66,700.00 66,700.00 -
02/01/2032 2,730,000.00 2.000% 66,700.00 2,796,700.00 2,863,400.00
08/01/2032 - - 39,400.00 39,400.00 -
02/01/2033 1,370,000.00 2.000% 39,400.00 1,409,400.00 1,448,800.00
08/01/2033 - - 25,700.00 25,700.00 -
02/01/2034 1,260,000.00 2.000% 25,700.00 1,285,700.00 1,311,400.00
08/01/2034 - - 13,100.00 13,100.00 -
02/01/2035 1,310,000.00 2.000% 13,100.00 1,323,100.00 1,336,200.00

Total $7,000,000.00 - $1,620,764.72 $8,620,764.72 -

Yield Statistics 
 
Bond Year Dollars $79,612.78
Average Life 11.373 Years
Average Coupon 2.0358098%
 
Net Interest Cost (NIC) 1.6644968%
True Interest Cost (TIC) 1.6274920%
Bond Yield for Arbitrage Purposes 1.3149561%
All Inclusive Cost (AIC) 1.7150983%
 
IRS Form 8038 
Net Interest Cost 1.5133533%
Weighted Average Maturity 11.350 Years

2021B FINAL  |  SINGLE PURPOSE  |  9/ 8/2021  |  10:35 AM
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RESULTS OF BOND SALES FOR 2021A FACILITIES MAINTENANCE BONDS AND 2021B SCHOOL BUILDING BONDS

Edina School District No. 273

Financing Plan for 2021A Facilities Maintenance Bonds and Future Projects

Current and Future Bond Issues

Type of Bond Dated Int. Rate

Facilities Maintenance 05/27/21 1.00%

Building Bonds 09/30/21 1.63%

Facilities Maintenance 05/01/23 2.50%

Levy

Pay Fiscal Building Alt. Fac./FM Est. Debt Net Tax Lease Capital Addl. Debt Net General Fund Addl. DebtEst. LTFM Debt Total Tax

Year Year ($000s) % Chg Bonds Bonds Excess 
3

Levy Rate Levy 
4

Project Levy 
5

Principal Interest Excess*** Levy Revenue Principal Interest Excess 
3

Aid Levy Levy Rate

2020 2021 113,566       3.4% 12,963,570     2,385,574     (772,133)        14,577,011     12.84   774,080       6,277,203      - - - - 8,954,454      - - - - 30,582,748        26.93   

2021 2022 115,791       2.0% 13,225,118     2,263,060     (460,062)        15,028,116     12.98   784,218       6,477,669      - - - - 9,932,766      - 173,443 7 - - 32,222,769        27.83   

2022 2023 120,436       4.0% 13,293,630     2,215,093     (995,085)        14,513,638     12.05   784,218       7,039,823      - 191,465 - 201,038 9,685,807      - 255,900 - 268,695 32,493,219        26.98   

2023 2024 122,845       2.0% 12,618,533     2,079,958     (697,893)        14,000,598     11.40   784,218       7,322,226      - 143,300 - 150,465 10,618,127    - 315,994 - 331,793 33,207,428        27.03   

2024 2025 125,302       2.0% 6,851,145       6,279,853     (661,432)        12,469,566     9.95     784,218       7,468,671      - 143,300 - 150,465 11,336,769    1,270,000    336,025 - 1,686,326 33,896,015        27.05   

2025 2026 127,808       2.0% 6,964,808       8,167,753     (590,895)        14,541,666     11.38   784,218       7,618,044      - 143,300 (6,771)      143,694 9,353,643      1,810,000    297,925 (75,885)       2,137,437 34,578,702        27.06   

2026 2027 130,364       2.0% 11,508,158     5,840,349     (680,965)        16,667,542     12.79   644,218       7,770,405      - 143,300 (6,466)      143,999 8,480,624      1,340,000    243,625 (96,185)       1,566,622 35,273,409        27.06   

2027 2028 132,320       1.5% 11,712,120     6,115,764     (780,683)        17,047,202     12.88   644,218       7,925,813      - 143,300 (6,480)      143,985 8,509,813      1,415,000    203,425 (70,498)       1,628,848 35,899,879        27.13   

2028 2029 134,304       1.5% 11,714,220     6,192,992     (802,255)        17,104,957     12.74   452,066       8,044,700      - 143,300 (6,479)      143,986 8,505,139      1,980,000    175,125 (73,298)       2,189,583 36,440,431        27.13   

2029 2030 136,319       1.5% 11,717,370     6,198,347     (805,825)        17,109,892     12.55   452,066       8,165,371      230,000      143,300 (6,479)      385,486 8,758,684      1,970,000    135,525 (98,531)       2,112,270 36,983,769        27.13   

2030 2031 136,319       0.0% 10,576,020     7,338,227     (806,207)        17,108,040     12.55   452,066       8,287,852      100,000      136,400 (17,347)    230,873 9,019,835      800,000       96,125       (95,052)       845,879         35,944,544        26.37   

2031 2032 136,319       0.0% 10,579,380     4,753,704     (806,141)        14,526,943     10.66   452,066       8,287,852      2,730,000   133,400 (10,389)    2,996,181  9,288,821      - 80,125 (38,065)       46,067 35,597,929        26.11   

2032 2033 136,319       0.0% 10,574,970     4,634,844     (689,989)        14,519,826     10.65   452,066       8,287,852      1,370,000   78,800       (134,828)  1,386,412  9,565,877      1,230,000    80,125 (2,073)         1,373,558      35,585,590        26.10   

2033 2034 136,319       0.0% 10,573,080     4,628,151     (684,442)        14,516,789     10.65   452,066       8,287,852      1,260,000   51,400       (62,389)    1,314,581  9,851,244      1,105,000    49,375 (61,810)       1,150,284      35,572,815        26.10   

2034 2035 136,319       0.0% 10,573,080     4,633,466     (684,055)        14,522,491     10.65   452,066       8,287,852      1,310,000   26,200       (59,156)    1,343,854  10,145,172    870,000       21,750 (51,763)       884,575         35,636,009        26.14   

2035 2036 136,319       0.0% 10,343,340     3,266,130     (684,295)        12,925,175     9.48     452,066       8,287,852      - - - - 10,447,918    - - - - 32,113,011        23.56   

2036 2037 136,319       0.0% 10,275,720     - (612,426) 9,663,294       7.09     452,066       8,287,852      - - - - 10,759,746    - - - - 29,162,957        21.39   

2037 2038 136,319       0.0% - - - - -       452,066       8,287,852      - - - - 11,080,930    - - - - 19,820,847        14.54   

2038 2039 136,319       0.0% - - - - -       452,066       8,287,852      - - - - 11,411,748    - - - - 20,151,665        14.78   

2039 2040 136,319       0.0% - - - - -       452,066       8,287,852      - - - - 11,411,748    - - - - 20,151,665        14.78   

2040 2041 136,319       0.0% - - - - -       452,066       8,287,852      - - - - 11,411,748    - - - - 20,151,665        14.78   

2041 2042 136,319       0.0% - - - - -       452,066       8,287,852      - - - - 11,411,748    - - - - 20,151,665        14.78   

2042 2043 136,319       0.0% - - - - -       452,066       8,287,852      - - - - 11,411,748    - - - - 20,151,665        14.78   

2043 2044 136,319       0.0% - - - - -       452,066       8,287,852      - - - - 11,411,748    - - - - 20,151,665        14.78   

2044 2045 136,319       0.0% - - - - -       452,066       8,287,852      - - - - 11,411,748    - - - - 20,151,665        14.78   

2045 2046 136,319       0.0% - - - - -       452,066       8,287,852      - - - - 11,411,748    - - - - 20,151,665        14.78   

2046 2047 136,319       0.0% - - - - -       452,066       8,287,852      - - - - 11,411,748    - - - - 20,151,665        14.78   

2047 2048 136,319       0.0% - - - - -       452,066       8,287,852      - - - - 11,411,748    - - - - 20,151,665        14.78   

2048 2049 136,319       0.0% - - - - -       452,066       8,287,852      - - - 11,411,748    - - - - 20,151,665        14.78   

2049 2050 136,319       0.0% - - - - -       452,066       8,287,852      - - - - 11,411,748    - - - - 20,151,665        14.78   

Totals 186,064,260   76,993,266   (12,214,782)   250,842,745   15,929,051  239,866,957  7,000,000   1,620,765  (316,785)  8,735,018  311,236,348  13,790,000  2,464,487  (663,159)     16,221,937    842,832,056      

1 

2  Initial debt service levies are set at 105 percent of the principal and interest payments during the next fiscal year.

3  The debt excess adjustment for taxes payable in 2020 and 2021 are the actual amounts. The estimate for 2022 is based on audited data. Estimates for future years are based on 4.5% of the prior years' total debt service levy.

4  Lease levy amounts for future years are based on the best available estimates of future payments for all current and planned future leases. 

5  Assumes that the existing capital project levy, renewed on May 11, 2021 would be renewed at the same tax rate prior to expiring.

$3,205,000

Debt Service Levies - Existing Bonds
 2

Est. Tax

Capacity Value 
1

Facilities Maintenance FundingPotential Building Bonds Combined TotalsOther Levies

Tax capacity values include the actual value for taxes payable in 2020 and 2021. Taxes payable in 2022 is based on a preliminary estimated from Hennepin County,  with estimated percentage changes for later years as shown above. 

2021A Facilities Maintenance Bond

2021B Voter Approved Bond Issue and CPL

1 Future Facilities Maintenance Bond Issue

September 8, 2021Amount

$10,585,000

$7,000,000

Debt Plan Results 2021A & 2021B.xlsx
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RESULTS OF BOND SALES FOR 2021A FACILITIES MAINTENANCE BONDS AND 2021B SCHOOL BUILDING BONDS

Edina School District No. 273
Estimated Tax Rates for Capital and Debt Service Levies

Date Prepared: September 8, 2021

2021A Facilities Maintenance Bond

1 Future Facilities Maintenance Bond Issue

2021B Voter Approved Bond Issue and CPL
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Rating Action: Moody's assigns UND Aaa & ENH Aa2 to Edina ISD 273, MN's GO
bonds

25 Aug 2021

New York, August 25, 2021 -- Moody's Investors Service assigns Aaa underlying and Aa2 enhanced ratings to
Edina Independent School District 273, MN's $7.0 million General Obligation School Building Bonds, Series
2021B. Moody's maintains the district's Aaa issuer rating, the Aaa rating on the outstanding general obligation
unlimited tax (GOULT) bonds and the Aa1 rating the outstanding Certificates of Participation (COPs). The
issuer rating reflects the district's ability to repay debt and debt-like obligations without consideration of any
pledge, security, or structural features. Following the sale, the district will have about $191 million in GOULT
bonds and $735,000 in COPs. The outlook is stable.

RATINGS RATIONALE

The Aaa issuer rating reflects the district's growing local economy and full value per capita in the Twin Cities
metro area, very strong adjusted resident income, strong competitive position supporting relatively stable
enrollment, and somewhat above average leverage from debt and pension with moderate fixed costs. While
cash is strong, fund balance is a little low compared to peers in the rating category.

The Aaa rating assigned to the district's GOULT bonds is equivalent to the issuer rating given a pledge of the
district's full faith and credit and the authority to levy a dedicated property tax unlimited as to rate and amount.

The Aa1 rating on the district's COPs is one notch below the issuer rating reflecting the contingent nature of the
pledge, which is subject to annual appropriation and the more essential leased asset of a school building
addition.

The Aa2 enhanced rating reflects the additional security provided by the Minnesota School District Credit
Enhancement Program. The Aa2 enhanced programmatic rating is notched once from the state's Aa1 general
obligation unlimited tax (GOULT) rating and the program carries a stable outlook, reflecting the stable outlook
on the State of Minnesota. The enhanced rating reflects sound program mechanics and the state's pledge of
an unlimited appropriation from its General Fund should the district be unable to meet debt service
requirements. The program's mechanics include a provision for third party notification of pending deficiency. If
the district does not transfer funds necessary to pay debt to the paying agent at least three days prior to the
payment due date, the state will appropriate the payment to the paying agent directly. Moody's has received a
copy of the signed program applications.

RATING OUTLOOK

The outlook is stable because the tax base and economy will continue be a strength given the location in the
metro area and good demographic and population trends. Reserves will likely remain level because of the
district's track record of good budget management overall.

FACTORS THAT COULD LEAD TO AN UPGRADE OF THE RATING

- N/A

- Upgrade of state's general obligation rating (enhanced only)

FACTORS THAT COULD LEAD TO A DOWNGRADE OF THE RATINGS

- Sustained declines in cash and fund balance

- Material increase in leverage

- Downgrade of state's general obligation rating (enhanced only)

LEGAL SECURITY

Attachments - Page 6



The district's general obligation (GO) bonds are backed by the district's full faith and credit pledge and the
authority to levy a dedicated property tax unlimited as to rate and amount. The bonds are secured by statute,
but there is no lockbox structure.

The bonds are additionally secured by the Minnesota School District Credit Enhancement Program which
provides for an unlimited advance from the state's General Fund should the district be unable to meet debt
service requirements.

The district's COPs are secured by lease rental payments, subject to annual appropriation pursuant to a lease
purchase agreement, and related ground lease and trust indenture. Proceeds financed the construction of an
addition to Southview Middle School.

USE OF PROCEEDS

Proceeds of the bonds will finance the acquisition and betterment of school sites and facilities in the district.

PROFILE

The district is located 12 miles southwest of downtown Minneapolis (Aa1 stable) and encompasses about
8,179 acres in Hennepin County (Aaa stable). The district's population is estimated at 42,000 and its student
enrollment is an estimated 8,190 in fiscal 2021.

METHODOLOGY

The principal methodology used in the underlying rating was US K-12 Public School Districts Methodology
published in January 2021 and available at https://www.moodys.com/researchdocumentcontentpage.aspx?
docid=PBM_1202421. The principal methodology used in the enhanced rating was State Aid Intercept
Programs and Financings published in December 2017 and available at
https://www.moodys.com/researchdocumentcontentpage.aspx?docid=PBM_1067422 . Alternatively, please
see the Rating Methodologies page on www.moodys.com for a copy of these methodologies.

REGULATORY DISCLOSURES

For further specification of Moody's key rating assumptions and sensitivity analysis, see the sections
Methodology Assumptions and Sensitivity to Assumptions in the disclosure form. Moody's Rating Symbols and
Definitions can be found at: https://www.moodys.com/researchdocumentcontentpage.aspx?
docid=PBC_79004.

For ratings issued on a program, series, category/class of debt or security this announcement provides certain
regulatory disclosures in relation to each rating of a subsequently issued bond or note of the same series,
category/class of debt, security or pursuant to a program for which the ratings are derived exclusively from
existing ratings in accordance with Moody's rating practices. For ratings issued on a support provider, this
announcement provides certain regulatory disclosures in relation to the credit rating action on the support
provider and in relation to each particular credit rating action for securities that derive their credit ratings from
the support provider's credit rating. For provisional ratings, this announcement provides certain regulatory
disclosures in relation to the provisional rating assigned, and in relation to a definitive rating that may be
assigned subsequent to the final issuance of the debt, in each case where the transaction structure and terms
have not changed prior to the assignment of the definitive rating in a manner that would have affected the
rating. For further information please see the ratings tab on the issuer/entity page for the respective issuer on
www.moodys.com.

The ratings have been disclosed to the rated entity or its designated agent(s) and issued with no amendment
resulting from that disclosure.

These ratings are solicited. Please refer to Moody's Policy for Designating and Assigning Unsolicited Credit
Ratings available on its website www.moodys.com.

Regulatory disclosures contained in this press release apply to the credit rating and, if applicable, the related
rating outlook or rating review.

Moody's general principles for assessing environmental, social and governance (ESG) risks in our credit
analysis can be found at http://www.moodys.com/researchdocumentcontentpage.aspx?docid=PBC_1288435 .

The Global Scale Credit Rating on this Credit Rating Announcement was issued by one of Moody's affiliates
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outside the EU and is endorsed by Moody's Deutschland GmbH, An der Welle 5, Frankfurt am Main 60322,
Germany, in accordance with Art.4 paragraph 3 of the Regulation (EC) No 1060/2009 on Credit Rating
Agencies. Further information on the EU endorsement status and on the Moody's office that issued the credit
rating is available on www.moodys.com.

The Global Scale Credit Rating on this Credit Rating Announcement was issued by one of Moody's affiliates
outside the UK and is endorsed by Moody's Investors Service Limited, One Canada Square, Canary Wharf,
London E14 5FA under the law applicable to credit rating agencies in the UK. Further information on the UK
endorsement status and on the Moody's office that issued the credit rating is available on www.moodys.com.

Please see www.moodys.com for any updates on changes to the lead rating analyst and to the Moody's legal
entity that has issued the rating.

Please see the ratings tab on the issuer/entity page on www.moodys.com for additional regulatory disclosures
for each credit rating.

Amy Marks
Lead Analyst
REGIONAL_MIDWEST
Moody's Investors Service, Inc.
100 N Riverside Plaza
Suite 2220
Chicago 60606
JOURNALISTS: 1 212 553 0376
Client Service: 1 212 553 1653

David Levett
Additional Contact
REGIONAL_MIDWEST
JOURNALISTS: 1 212 553 0376
Client Service: 1 212 553 1653

Releasing Office:
Moody's Investors Service, Inc.
250 Greenwich Street
New York, NY 10007
U.S.A
JOURNALISTS: 1 212 553 0376
Client Service: 1 212 553 1653

© 2021 Moody’s Corporation, Moody’s Investors Service, Inc., Moody’s Analytics, Inc. and/or their licensors and
affiliates (collectively, “MOODY’S”). All rights reserved. 

CREDIT RATINGS ISSUED BY MOODY'S CREDIT RATINGS AFFILIATES ARE THEIR CURRENT
OPINIONS OF THE RELATIVE FUTURE CREDIT RISK OF ENTITIES, CREDIT COMMITMENTS, OR
DEBT OR DEBT-LIKE SECURITIES, AND MATERIALS, PRODUCTS, SERVICES AND
INFORMATION PUBLISHED BY MOODY’S (COLLECTIVELY, “PUBLICATIONS”) MAY INCLUDE
SUCH CURRENT OPINIONS. MOODY’S DEFINES CREDIT RISK AS THE RISK THAT AN ENTITY
MAY NOT MEET ITS CONTRACTUAL FINANCIAL OBLIGATIONS AS THEY COME DUE AND ANY
ESTIMATED FINANCIAL LOSS IN THE EVENT OF DEFAULT OR IMPAIRMENT. SEE APPLICABLE
MOODY’S RATING SYMBOLS AND DEFINITIONS PUBLICATION FOR INFORMATION ON THE
TYPES OF CONTRACTUAL FINANCIAL OBLIGATIONS ADDRESSED BY MOODY’S CREDIT
RATINGS. CREDIT RATINGS DO NOT ADDRESS ANY OTHER RISK, INCLUDING BUT NOT
LIMITED TO: LIQUIDITY RISK, MARKET VALUE RISK, OR PRICE VOLATILITY. CREDIT RATINGS,
NON-CREDIT ASSESSMENTS (“ASSESSMENTS”), AND OTHER OPINIONS INCLUDED IN
MOODY’S PUBLICATIONS ARE NOT STATEMENTS OF CURRENT OR HISTORICAL FACT.
MOODY’S PUBLICATIONS MAY ALSO INCLUDE QUANTITATIVE MODEL-BASED ESTIMATES OF
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CREDIT RISK AND RELATED OPINIONS OR COMMENTARY PUBLISHED BY MOODY’S
ANALYTICS, INC. AND/OR ITS AFFILIATES. MOODY’S CREDIT RATINGS, ASSESSMENTS,
OTHER OPINIONS AND PUBLICATIONS DO NOT CONSTITUTE OR PROVIDE INVESTMENT OR
FINANCIAL ADVICE, AND MOODY’S CREDIT RATINGS, ASSESSMENTS, OTHER OPINIONS AND
PUBLICATIONS ARE NOT AND DO NOT PROVIDE RECOMMENDATIONS TO PURCHASE, SELL,
OR HOLD PARTICULAR SECURITIES. MOODY’S CREDIT RATINGS, ASSESSMENTS, OTHER
OPINIONS AND PUBLICATIONS DO NOT COMMENT ON THE SUITABILITY OF AN INVESTMENT
FOR ANY PARTICULAR INVESTOR. MOODY’S ISSUES ITS CREDIT RATINGS, ASSESSMENTS
AND OTHER OPINIONS AND PUBLISHES ITS PUBLICATIONS WITH THE EXPECTATION AND
UNDERSTANDING THAT EACH INVESTOR WILL, WITH DUE CARE, MAKE ITS OWN STUDY AND
EVALUATION OF EACH SECURITY THAT IS UNDER CONSIDERATION FOR PURCHASE,
HOLDING, OR SALE. 

MOODY’S CREDIT RATINGS, ASSESSMENTS, OTHER OPINIONS, AND PUBLICATIONS ARE NOT
INTENDED FOR USE BY RETAIL INVESTORS AND IT WOULD BE RECKLESS AND INAPPROPRIATE FOR
RETAIL INVESTORS TO USE MOODY’S CREDIT RATINGS, ASSESSMENTS, OTHER OPINIONS OR
PUBLICATIONS WHEN MAKING AN INVESTMENT DECISION. IF IN DOUBT YOU SHOULD CONTACT
YOUR FINANCIAL OR OTHER PROFESSIONAL ADVISER. 

ALL INFORMATION CONTAINED HEREIN IS PROTECTED BY LAW, INCLUDING BUT NOT LIMITED TO,
COPYRIGHT LAW, AND NONE OF SUCH INFORMATION MAY BE COPIED OR OTHERWISE
REPRODUCED, REPACKAGED, FURTHER TRANSMITTED, TRANSFERRED, DISSEMINATED,
REDISTRIBUTED OR RESOLD, OR STORED FOR SUBSEQUENT USE FOR ANY SUCH PURPOSE, IN
WHOLE OR IN PART, IN ANY FORM OR MANNER OR BY ANY MEANS WHATSOEVER, BY ANY PERSON
WITHOUT MOODY’S PRIOR WRITTEN CONSENT. 

MOODY’S CREDIT RATINGS, ASSESSMENTS, OTHER OPINIONS AND PUBLICATIONS ARE NOT
INTENDED FOR USE BY ANY PERSON AS A BENCHMARK AS THAT TERM IS DEFINED FOR
REGULATORY PURPOSES AND MUST NOT BE USED IN ANY WAY THAT COULD RESULT IN THEM
BEING CONSIDERED A BENCHMARK. 

All information contained herein is obtained by MOODY’S from sources believed by it to be accurate and
reliable. Because of the possibility of human or mechanical error as well as other factors, however, all
information contained herein is provided “AS IS” without warranty of any kind. MOODY'S adopts all necessary
measures so that the information it uses in assigning a credit rating is of sufficient quality and from sources
MOODY'S considers to be reliable including, when appropriate, independent third-party sources. However,
MOODY’S is not an auditor and cannot in every instance independently verify or validate information received
in the rating process or in preparing its Publications. 

To the extent permitted by law, MOODY’S and its directors, officers, employees, agents, representatives,
licensors and suppliers disclaim liability to any person or entity for any indirect, special, consequential, or
incidental losses or damages whatsoever arising from or in connection with the information contained herein or
the use of or inability to use any such information, even if MOODY’S or any of its directors, officers, employees,
agents, representatives, licensors or suppliers is advised in advance of the possibility of such losses or
damages, including but not limited to: (a) any loss of present or prospective profits or (b) any loss or damage
arising where the relevant financial instrument is not the subject of a particular credit rating assigned by
MOODY’S. 

To the extent permitted by law, MOODY’S and its directors, officers, employees, agents, representatives,
licensors and suppliers disclaim liability for any direct or compensatory losses or damages caused to any
person or entity, including but not limited to by any negligence (but excluding fraud, willful misconduct or any
other type of liability that, for the avoidance of doubt, by law cannot be excluded) on the part of, or any
contingency within or beyond the control of, MOODY’S or any of its directors, officers, employees, agents,
representatives, licensors or suppliers, arising from or in connection with the information contained herein or the
use of or inability to use any such information. 

NO WARRANTY, EXPRESS OR IMPLIED, AS TO THE ACCURACY, TIMELINESS, COMPLETENESS,
MERCHANTABILITY OR FITNESS FOR ANY PARTICULAR PURPOSE OF ANY CREDIT RATING,
ASSESSMENT, OTHER OPINION OR INFORMATION IS GIVEN OR MADE BY MOODY’S IN ANY FORM OR
MANNER WHATSOEVER. 
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Moody’s Investors Service, Inc., a wholly-owned credit rating agency subsidiary of Moody’s Corporation
(“MCO”), hereby discloses that most issuers of debt securities (including corporate and municipal bonds,
debentures, notes and commercial paper) and preferred stock rated by Moody’s Investors Service, Inc. have,
prior to assignment of any credit rating, agreed to pay to Moody’s Investors Service, Inc. for credit ratings
opinions and services rendered by it fees ranging from $1,000 to approximately $5,000,000. MCO and Moody’s
Investors Service also maintain policies and procedures to address the independence of Moody’s Investors
Service credit ratings and credit rating processes. Information regarding certain affiliations that may exist
between directors of MCO and rated entities, and between entities who hold credit ratings from Moody’s
Investors Service and have also publicly reported to the SEC an ownership interest in MCO of more than 5%, is
posted annually at www.moodys.com under the heading “Investor Relations — Corporate Governance —
Director and Shareholder Affiliation Policy.” 

Additional terms for Australia only: Any publication into Australia of this document is pursuant to the Australian
Financial Services License of MOODY’S affiliate, Moody’s Investors Service Pty Limited ABN 61 003 399
657AFSL 336969 and/or Moody’s Analytics Australia Pty Ltd ABN 94 105 136 972 AFSL 383569 (as
applicable). This document is intended to be provided only to “wholesale clients” within the meaning of section
761G of the Corporations Act 2001. By continuing to access this document from within Australia, you represent
to MOODY’S that you are, or are accessing the document as a representative of, a “wholesale client” and that
neither you nor the entity you represent will directly or indirectly disseminate this document or its contents to
“retail clients” within the meaning of section 761G of the Corporations Act 2001. MOODY’S credit rating is an
opinion as to the creditworthiness of a debt obligation of the issuer, not on the equity securities of the issuer or
any form of security that is available to retail investors. 

Additional terms for Japan only: Moody's Japan K.K. (“MJKK”) is a wholly-owned credit rating agency subsidiary
of Moody's Group Japan G.K., which is wholly-owned by Moody’s Overseas Holdings Inc., a wholly-owned
subsidiary of MCO. Moody’s SF Japan K.K. (“MSFJ”) is a wholly-owned credit rating agency subsidiary of
MJKK. MSFJ is not a Nationally Recognized Statistical Rating Organization (“NRSRO”). Therefore, credit
ratings assigned by MSFJ are Non-NRSRO Credit Ratings. Non-NRSRO Credit Ratings are assigned by an
entity that is not a NRSRO and, consequently, the rated obligation will not qualify for certain types of treatment
under U.S. laws. MJKK and MSFJ are credit rating agencies registered with the Japan Financial Services
Agency and their registration numbers are FSA Commissioner (Ratings) No. 2 and 3 respectively. 

MJKK or MSFJ (as applicable) hereby disclose that most issuers of debt securities (including corporate and
municipal bonds, debentures, notes and commercial paper) and preferred stock rated by MJKK or MSFJ (as
applicable) have, prior to assignment of any credit rating, agreed to pay to MJKK or MSFJ (as applicable) for
credit ratings opinions and services rendered by it fees ranging from JPY125,000 to approximately
JPY550,000,000. 

MJKK and MSFJ also maintain policies and procedures to address Japanese regulatory requirements. 
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EXTRACT OF MINUTES OF MEETING 
OF THE SCHOOL BOARD OF  

INDEPENDENT SCHOOL DISTRICT NO. 273 
(EDINA PUBLIC SCHOOLS) 

HENNEPIN COUNTY, MINNESOTA 
 

 
 Pursuant to due call and notice thereof, a regular meeting of the School Board of Independent 

School District No. 273 (Edina Public Schools), Hennepin County, Minnesota, was duly held in said 

School District on September 13, 2021, commencing at 7:00 o’clock p.m. 

 The following members were present: 

 

and the following were absent: 

  

* * *                         * * *                         * * * 

 

   

  

 Member _____________________  introduced the following resolution and moved its adoption: 
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RESOLUTION RATYIFYING THE ISSUANCE AND SALE OF 
GENERAL OBLIGATION SCHOOL BUILDING BONDS, SERIES 
2021B, IN THE ORIGINAL AGGREGATE PRINCIPAL AMOUNT 
OF $7,000,000; FIXING THEIR FORM AND SPECIFICATIONS; 
DIRECTING THEIR EXECUTION AND DELIVERY; AND 
PROVIDING FOR THEIR PAYMENT 
 

 
 BE IT RESOLVED by the School Board (the “Board”) of Independent School District No. 273 
(Edina Public Schools), Hennepin County, Minnesota (the “District”), as follows: 
 
 Section 1. Findings, Determinations; Sale of Bonds.  
 
 1.01 Background.  It is hereby determined that: 
 

(a) At a duly called and regularly held special election on May 11, 2021, the voters 
of the District approved the issuance and sale by the District of general obligation bonds for the 
acquisition and betterment of school sites and facilities in the maximum principal amount of 
$7,000,000 pursuant to Minnesota Statutes, Chapter 475, as amended (the “Act”). 

 
(b) The purpose of the bonds as approved by the voters is to provide financing for 

the acquisition and betterment of school sites and facilities, including the construction of parking 
lot improvements at Countryside Elementary School, parking lot improvements and upgrades to 
lighting at Valley View Middle School, parking lot and bus traffic flow improvements and 
upgrades to lighting at Creek Valley Elementary School, and the expansion of the bus garage 
facility (collectively, the “Project”). 

 
(c) On August 9, 2021, the District adopted a resolution (the “Parameters 

Resolution”) setting the parameters for the issuance and sale of its General Obligation School 
Building Bonds, Series 2021B (the “Bonds”), pursuant to the Act, and also covenanted and 
obligated itself to be bound by the provisions of Minnesota Statutes, Section 126C.55, which 
provides for payment by the State of Minnesota of the debt service on the Bonds in the event the 
District notifies the State of Minnesota of a potential default by the District in the timely payment 
of the debt service on the Bonds.  The District understands that as a result of its covenant to be 
bound by said provisions, these provisions shall be binding as long as the Bonds remain 
outstanding. 

 
(d) Pursuant to the Parameters Resolution, the Director of Business Services and a 

Board officer were authorized to review proposals received for the purchase of the Bonds and 
award the sale of the Bonds to the prospective purchaser based on the recommendation of Ehlers 
and Associates, Inc., the District’s independent municipal advisor (the “Municipal Advisor”), and 
the following parameter:  the true interest cost of the Bonds shall not exceed 2.3 percent. 

 
(e) The District is authorized by Section 475.60, subdivision 2(9), of the Act to sell 

the Bonds other than pursuant to a competitive sale because the District has retained the 
Municipal Advisor in connection with the sale of the Bonds.  The actions of the District staff and 
the Municipal Advisor in negotiating the sale of the Bonds are ratified and confirmed in all 
aspects. 
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 1.02. Ratification of Sale to the Purchaser and Interest Rates.  The proposal of Hilltop Securities 
Inc.(the “Purchaser”), to purchase the Bonds of the District is hereby found and determined to be a reasonable 
offer and the sale of the Bonds to the Purchaser is hereby ratified and confirmed, the proposal being to 
purchase the Bonds at a price of $7,295,612.60 (par amount of the Bonds of $7,000,000,  plus original issue 
premium of $357,052.60, less an underwriter’s discount of $61,440.00), plus accrued interest, if any, to date 
of delivery for Bonds bearing interest as follows: 
 

Year  Interest Rate Year Interest Rate 
    

2030  3.000% 2033 2.000% 
2031  3.000% 2034 2.000% 
2032  2.000% 2035 2.000% 

 
True interest cost:  1.6274920% 
 
 1.03. Purchase Contract.  The execution and delivery of a Proposal Form, dated as of 
September 8, 2021 (the “Purchase Agreement”), between the District and the Purchaser, is hereby ratified and 
confirmed in the form set forth in EXHIBIT A to this resolution (the “Resolution”).  The Bonds shall be 
issued and delivered in accordance with the terms and conditions of the Purchase Agreement.  The amount 
proposed by the Purchaser in excess of the minimum bid shall be credited to the Debt Service Fund 
hereinafter created or deposited in the Construction Fund hereinafter created, as determined by the Treasurer 
in consultation with the Municipal Advisor.  The Treasurer is directed to receive and retain the good faith 
check of the Purchaser, pending completion of the sale of the Bonds. 
 
 1.04. Terms and Principal Amounts of the Bonds.  The District shall forthwith issue and sell the 
Bonds pursuant to the Act, in the total principal amount of $7,000,000, originally dated September 30, 2021, 
in the denomination of $5,000 each or any integral multiple thereof, numbered No. R-1 upward, bearing 
interest as above set forth, and maturing serially on February 1 in the years and amounts as follows: 
 

Year  Amount Year Amount 
    

2030  $ 230,000 2033 $1,370,000 
2031  $ 100,000 2034 $1,260,000 
2032  $2,730,000 2035 $1,310,000 

 
 1.05. Combined Maturities.  In order to satisfy the requirements of Section 475.54, subdivisions 1 
and 2, of the Act, the Director of Business Services has combined the maturities of the Bonds with the 
outstanding maturities of one or more designated general obligation bond issues of the District. 
 
 1.06. Optional Redemption.  The District may elect on February 1, 2029, and on any day 
thereafter to prepay Bonds due on or after February 1, 2030.  Redemption may be in whole or in part and if in 
part, at the option of the District and in such manner as the District shall determine.  If less than all Bonds of a 
maturity are called for optional redemption, the District shall notify DTC (as defined in Section 7 hereof) of 
the particular amount of such maturity to be prepaid.  DTC shall determine by lot the amount of each 
participant’s interest in such maturity to be redeemed and each participant will then select by lot the beneficial 
ownership interests in such maturity to be redeemed.  Prepayments shall be at a price of par plus accrued 
interest to the date of optional redemption. 
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 Section 2. Registration and Payment. 
 
 2.01. Registered Form.  The Bonds shall be issued only in fully registered form.  The interest 
thereon and, upon surrender of each Bond, the principal amount thereof, is payable by check or draft issued 
by the Registrar described herein. 
 
 2.02. Dates; Interest Payment Dates.  Each Bond shall be dated as of the last interest payment date 
preceding the date of authentication to which interest on the Bond has been paid or made available for 
payment, unless (i) the date of authentication is an interest payment date to which interest has been paid or 
made available for payment, in which case the Bond shall be dated as of the date of authentication, or (ii) the 
date of authentication is prior to the first interest payment date, in which case the Bond shall be dated as of 
the date of original issue.  The interest on the Bonds is payable on February 1 and August 1 of each year, 
commencing August 1, 2022, to the registered owners of record thereof as of the close of business on the 
fifteenth day immediately preceding each interest payment date, whether or not such day is a business day. 
 
 2.03. Registration.  The District shall appoint a bond registrar (the “Registrar”), authenticating 
agent (the “Authenticating Agent”), and paying agent (the “Paying Agent”).  Except as specifically provided 
otherwise in Section 7 hereof, the effect of registration and the rights and duties of the District and the 
Registrar with respect thereto are as follows: 
 
  (a) Register.  The Registrar must keep at its principal corporate trust office a bond 

register (the “Bond Register”) in which the Registrar provides for the registration of ownership of 
Bonds and the registration of transfers and exchanges of Bonds entitled to be registered, transferred, 
or exchanged. 

 
  (b) Transfer of Bonds.  Upon surrender for transfer of a Bond duly endorsed by the 

registered owner thereof or accompanied by a written instrument of transfer, in form satisfactory to 
the Registrar, duly executed by the registered owner thereof or by an attorney duly authorized by the 
registered owner in writing, the Registrar shall authenticate and deliver, in the name of the designated 
transferee or transferees, one or more new Bonds of a like aggregate principal amount and maturity, 
as requested by the transferor.  The Registrar may, however, close the books for registration of any 
transfer after the fifteenth day of the month preceding each interest payment date and until that 
interest payment date. 

 
  (c) Exchange of Bonds.  When Bonds are surrendered by the registered owner for 

exchange the Registrar shall authenticate and deliver one or more new Bonds of a like aggregate 
principal amount and maturity as requested by the registered owner or the owner’s attorney in 
writing. 

 
  (d) Cancellation.  Bonds surrendered upon transfer or exchange shall be promptly 

cancelled by the Registrar and thereafter disposed of as directed by the District. 
 
  (e) Improper or Unauthorized Transfer.  When a Bond is presented to the Registrar for 

transfer, the Registrar may refuse to transfer the Bond until the Registrar is satisfied that the 
endorsement on the Bond or separate instrument of transfer is valid and genuine and that the 
requested transfer is legally authorized.  The Registrar shall incur no liability for the refusal, in good 
faith, to make transfers which it, in its judgment, deems improper or unauthorized. 
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  (f) Persons Deemed Owners.  The District and the Registrar may treat the person in 
whose name a Bond is registered in the Bond Register as the absolute owner of the Bond, whether 
the Bond is overdue or not, for the purpose of receiving payment of, or on account of, the principal of 
and interest on the Bond and for all other purposes, and payments so made to a registered owner or 
upon the owner’s order shall be valid and effectual to satisfy and discharge the liability upon the 
Bond to the extent of the sum or sums so paid. 

 
  (g) Taxes, Fees, and Charges.  The Registrar may impose a charge upon the owner 

thereof for a transfer or exchange of Bonds sufficient to reimburse the Registrar for any tax, fee, or 
other governmental charge required to be paid with respect to the transfer or exchange. 

 
  (h) Mutilated, Lost, Stolen, or Destroyed Bonds.  If a Bond becomes mutilated or is 

destroyed, stolen, or lost the Registrar shall deliver a new Bond of like amount, number, maturity 
date, and tenor in exchange and substitution for and upon cancellation of the mutilated Bond or in 
lieu of and in substitution for any Bond destroyed, stolen, or lost upon the payment of the reasonable 
expenses and charges of the Registrar in connection therewith; and, in the case of a Bond destroyed, 
stolen, or lost, upon filing with the Registrar evidence satisfactory to it that the Bond was destroyed, 
stolen, or lost, and of the ownership thereof, and upon furnishing to the Registrar an appropriate bond 
or indemnity in form, substance, and amount satisfactory to it and as provided by law, in which both 
the District and the Registrar must be named as obligees.  Bonds so surrendered to the Registrar shall 
be cancelled by the Registrar and evidence of such cancellation must be given to the District.  If the 
mutilated, destroyed, stolen, or lost Bond has already matured or been called for redemption in whole 
in accordance with its terms it is not necessary to issue a new Bond prior to payment. 

 
  (i) Redemption.  In the event any of the Bonds are called for redemption, notice thereof 

identifying the Bonds to be redeemed shall be given by the Registrar by mailing a copy of the 
redemption notice by first class mail (postage prepaid) to the registered owner of each Bond to be 
redeemed at the address shown on the Bond Register and, if publication of the notice of redemption 
is required by law, by publishing the notice of redemption as required by law.  Failure to give notice 
by publication or by mail to any registered owner, or any defect therein, shall not affect the validity 
of the proceedings for the redemption of Bonds.  Bonds so called for redemption shall cease to bear 
interest after the specified redemption date, provided that the funds for the redemption are on deposit 
with the place of payment at that time. 

 
 2.04. Appointment of Initial Registrar.  Appointment of Initial Registrar, Paying Agent, and 
Authenticating Agent.  The District appoints Bond Trust Services Corporation, Roseville, Minnesota, as the 
initial Registrar, Paying Agent, and Authenticating Agent with respect to the Bonds.  The Board Chair and the 
Clerk are authorized to execute and deliver, on behalf of the District, a contract with Bond Trust Services 
Corporation, as the initial Registrar, Paying Agent, and Authenticating Agent with respect to the Bonds.  
Upon merger or consolidation of the Registrar, Paying Agent, and Authenticating Agent with another 
corporation, if the resulting corporation is a bank or trust company authorized by law to conduct such 
business, the resulting corporation is authorized to act as successor Registrar, Paying Agent, and 
Authenticating Agent.  The District agrees to pay the reasonable and customary charges of the Registrar, 
Paying Agent, and Authenticating Agent for the services performed.  The District reserves the right to remove 
the Registrar, Paying Agent, or Authenticating Agent upon thirty (30) days’ notice and upon the appointment 
of a successor Registrar, Paying Agent, or Authenticating Agent, in which event the predecessor Registrar, 
Paying Agent, or Authenticating Agent must deliver all cash and Bonds in its possession to the successor 
Registrar, Paying Agent, or Authenticating Agent and the Registrar and must deliver the Bond Register to the 
successor Registrar.  On or before each principal or interest due date, without further order of the Board, the 
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Treasurer must transmit to the Paying Agent money sufficient for the payment of all principal and interest 
then due.   
 
 2.05. Execution, Authentication, and Delivery.  The Bonds shall be prepared under the direction of 
the Clerk and executed on behalf of the District by the signatures of the Board Chair and the Clerk, provided 
that those signatures may be printed, engraved, or lithographed facsimiles of the originals.  If an officer 
whose signature or a facsimile of whose signature appears on the Bonds ceases to be such officer before the 
delivery of a Bond, that signature or facsimile shall nevertheless be valid and sufficient for all purposes, the 
same as if the officer had remained in office until delivery.  Notwithstanding such execution, a Bond shall not 
be valid or obligatory for any purpose or entitled to any security or benefit under this Resolution unless and 
until a certificate of authentication on the Bond has been duly executed by the manual signature of an 
authorized representative of the Authenticating Agent.  Certificates of authentication on different Bonds need 
not be signed by the same representative of the Authenticating Agent.  The executed certificate of 
authentication on a Bond is conclusive evidence that it has been authenticated and delivered under this 
Resolution.  When the Bonds have been so prepared, executed, and authenticated the Clerk shall deliver the 
same to the Purchaser upon payment of the purchase price in accordance with the contract of sale heretofore 
made and executed, and the Purchaser is not obligated to see to the application of the purchase price. 
 
 Section 3. Form of Bond. 
 
 3.01. Execution of the Bonds.  The Bonds shall be printed or typewritten in substantially the form 
attached hereto as EXHIBIT B. 
 

3.02. Approving Legal Opinion.  The Clerk is authorized and directed to obtain a copy of the 
proposed approving legal opinion of Kennedy & Graven, Chartered, Minneapolis, Minnesota, and cause 
the opinion to accompany each Bond. 

 
 Section 4. Payment; Security; Funds; Pledges and Covenants. 
 
 4.01. Debt Service Fund.  The Bonds shall be payable from the General Obligation School 
Building Bonds, Series 2021B Debt Service Fund (the “Debt Service Fund”) hereby created, and the 
proceeds of the ad valorem taxes hereinafter levied (the “Taxes”) are hereby pledged to the Debt Service 
Fund.  The amounts to be applied to pay the principal of and interest on the Bonds shall be deposited in the 
Debt Service Fund at least three days prior to each respective interest payment date and principal payment 
date.  There is appropriated to the Debt Service Fund amounts over the minimum purchase price of the Bonds 
paid by the Purchaser to the extent designated for deposit in the Debt Service Fund in accordance with 
Section 1.03 hereof. 
 
 4.02. Construction Fund.  The District hereby creates the General Obligation School Building 
Bonds, Series 2021B Construction Fund (the “Construction Fund”).  Proceeds of the Bonds, less the 
appropriations made in Section 4.01 hereof, shall be deposited in the Construction Fund to be used solely to 
pay costs of the Project.  Any balance remaining in the Construction Fund after completion of the Project 
may be used for any other public use authorized by law and approved by resolution adopted or vote taken 
in the manner required to authorize the application of the proceeds of the Bonds for such new use and 
purpose, or credited to the Debt Service Fund or other District debt service fund, all in accordance with 
Section 475.65 of the Act. 
 
 4.03. General Obligation Pledge.  For the prompt and full payment of the principal of and 
interest on the Bonds, as the same respectively become due, the full faith and credit and taxing powers of 
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the District are hereby irrevocably pledged.  If a payment of principal of or interest on the Bonds becomes 
due when there is not sufficient money in the Debt Service Fund to pay the same, the Treasurer must pay 
such principal or interest from the general fund of the District, and the general fund shall be reimbursed 
for those advances out of the proceeds of the Taxes levied herein, when collected. 
 
 4.04. Pledge of Taxes.  For the purpose of paying the principal of and interest on the Bonds, 
there are levied direct, annual, irrepealable, ad valorem taxes (the “Taxes”) upon all of the taxable 
property in the District, to be spread upon the tax rolls and collected with and as part of other general 
taxes of the District.  The Taxes shall be credited to the Debt Service Fund above provided and shall be 
levied in the years and amounts attached hereto as EXHIBIT C to this Resolution.  Said tax levies shall be 
irrevocable as long as any of the Bonds are outstanding and unpaid, provided that the District reserves the 
right and power to reduce the levies in the manner and to the extent permitted by the Act (specifically, 
Section 475.61). 
 
 4.05. Debt Service Coverage.  It is determined that the estimated collection of the Taxes levied in 
accordance with Section 4.04 hereof shall produce at least five percent (5%) in excess of the amount needed 
to meet when due the principal and interest payments on the Bonds.  The tax levies herein provided shall be 
irrepealable until all of the Bonds are paid, provided that at the time the District makes its annual tax levies 
the Treasurer may certify to the Director of the Taxpayer Services Department of Hennepin County, 
Minnesota (the “County Auditor”) that the District made an irrevocable appropriation of a specified amount 
to the Debt Service Fund of money actually on hand or if there is on hand any excess amount in the Debt 
Service Fund and the County Auditor shall reduce by the amount so certified the amount otherwise to be 
included in the rolls next thereafter prepared. 
 
 4.06. Registration of Resolution.  The Clerk is authorized and directed to file a certified copy of 
this resolution with the County Auditor and to obtain the certificate required by Section 475.63 of the Act. 
 
 Section 5. Authentication of Transcript. 
 
 5.01. District Proceedings and Records.  The officers of the District are authorized and directed to 
prepare and furnish to the Purchaser and to the attorneys approving the Bonds certified copies of proceedings 
and records of the District relating to the Bonds and to the financial condition and affairs of the District, and 
such other certificates, affidavits, and transcripts as may be required to show the facts within their knowledge 
or as shown by the books and records in their custody and under their control relating to the validity and 
marketability of the Bonds, and such instruments, including any heretofore furnished, shall be deemed 
representations of the District as to the facts stated therein. 
 
 5.02. Certification as to Official Statement.  The Board Chair, the Clerk, and the Treasurer are 
authorized and directed to certify that they have examined the final Official Statement prepared and circulated 
in connection with the issuance and sale of the Bonds and that to the best of their knowledge and belief the 
final Official Statement is a complete and accurate representation of the facts and representations made 
therein as of the date of the final Official Statement and further that said final Official Statement did not (as of 
the date of the final Official Statement) and does not contain any untrue statement of a material fact or omit to 
state a material fact which should be included therein for the purpose for which the final Official Statement is 
to be used, or which is necessary in order to make the statements made therein, in light of the circumstances 
under which they are made, not misleading. 
 
 5.03. Other Certificates.  The Board Chair, the Clerk, and the Treasurer are hereby authorized 
and directed to furnish to the Purchaser at the closing such certificates as are required as a condition of 



 

DOCSOPEN-ED515-3-743636.v4-9/9/21 8

sale.  Unless litigation shall have been commenced and be pending questioning the Bonds or the 
organization of the District or incumbency of its officers, at the closing the Board Chair, the Clerk, and 
the Treasurer shall also execute and deliver to the Purchaser a suitable certificate as to absence of material 
litigation, and the Treasurer shall also execute and deliver a certificate as to payment for and delivery of 
the Bonds. 
 
 5.04. Payment of Costs of Issuance.  The District authorizes the Purchaser to forward the amount 
of Bond proceeds allocable to the payment of issuance expenses to Old National Bank, Chaska, Minnesota, 
on the closing date for further distribution as directed by the Municipal Advisor. 
 
 Section 6. Tax Covenants. 
 
 6.01. Tax-Exempt Bonds.  The District shall comply with all the necessary requirements and take 
all necessary actions (or decline to take prohibited actions) to ensure that interest on the Bonds shall not be 
includable in gross income for federal income tax purposes under Section 103 and Sections 141 through 150 
of the Internal Revenue Code of 1986, as amended (the “Code”), and applicable Treasury Regulations 
promulgated thereunder (the “Regulations”). The District covenants and agrees with the holders from time to 
time of the Bonds that it shall not take or permit to be taken by any of its officers, employees, or agents any 
action which would cause the interest on the Bonds to become subject to federal income taxation under the 
Code and the Regulations, in effect at the time of such actions, and that it shall take or cause its officers, 
employees, or agents to take all affirmative action within its power that may be necessary to ensure that such 
interest shall not become includable in gross income for federal income tax purposes under the Code and 
applicable Regulations, as presently existing or as hereafter amended and made applicable to the Bonds. 
 
 6.02. Continuing Requirements.  The District shall comply with requirements necessary under 
the Code to establish and maintain the exclusion from gross income of the interest on the Bonds under 
Section 103 of the Code including, without limitation, requirements relating to temporary periods for 
investments, limitations on amounts invested at a yield greater than the yield on the Bonds, and the rebate 
of excess investment earnings to the United States.  The Board Chair, the Clerk, and the Treasurer, being 
officers of the District charged with the responsibility for issuing the Bonds pursuant to this Resolution, 
are authorized and directed to execute and deliver to the Purchaser a certificate in accordance with the 
provisions of Section 148 of the Code and applicable Regulations stating the facts, estimates, and 
circumstances in existence on the date of issue and delivery of the Bonds which make it reasonable to 
expect that the “gross proceeds” of the Bonds will not be used in a manner that would cause the Bonds to 
be “arbitrage bonds” within the meaning of the Code and the Regulations.  The District covenants and 
agrees to retain such records, make such determinations, file such reports and documents, and pay such 
amounts at such times as are required under Section 148(f) and applicable Regulations to preserve the 
exclusion of interest on the Bonds from gross income for federal income tax purposes, unless the Bonds 
qualify for an exception from the rebate requirement in accordance with one of the spending exceptions 
set forth in Section 1.148-7 of the Regulations.  The District shall use its best efforts to comply with any 
federal procedural requirements which may apply in order to effectuate the designations made by this 
section. 
 
 6.03. Not Private Activity Bonds.  The District further covenants not to use the proceeds of the 
Bonds or to cause or permit them or any of them to be used, in such a manner as to cause the Bonds to be 
determined to constitute “private activity bonds,” within the meaning of Sections 103 and 141 through 150 of 
the Code and the applicable Regulations promulgated thereunder. 
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 6.04. Not Qualified Tax-Exempt Obligations.  The District shall not designate the Bonds as 
“qualified tax-exempt obligations” within the meaning of Section 265(b)(3) of the Code. 
 
 6.05. Reimbursement.  Pursuant to the Parameters Resolution, the District has declared its official 
intent to reimburse certain costs of the Project from proceeds of the Bonds (the “Declaration”) in accordance 
with Section 1.150-2 of the Regulations. 
 
 Section 7. Book-Entry System; Limited Obligation of District. 
 
 7.01. DTC.  The Bonds shall be initially issued in the form of a separate, single, typewritten or 
printed, fully-registered Bond for each of the maturities set forth in Section 1.04 hereof.  Upon initial 
issuance, the ownership of each Bond shall be registered in the registration books kept by the Registrar in the 
name of Cede & Co., as nominee for The Depository Trust Company, New York, New York, and its 
successors and assigns (“DTC”).  Except as provided in this section, all of the outstanding Bonds shall be 
registered in the Bond Register in the name of Cede & Co., as nominee of DTC. 
 
 7.02. Participants.  With respect to Bonds registered in the Bond Register in the name of Cede & 
Co., as nominee of DTC, the District, the Registrar, and the Paying Agent shall have no responsibility or 
obligation to any broker dealers, banks, and other financial institutions from time to time for which DTC 
holds Bonds as securities depository (the “Participants”) or to any other person on behalf of which a 
Participant holds an interest in the Bonds, including but not limited to any responsibility or obligation with 
respect to (i) the accuracy of the records of DTC, Cede & Co., or any Participant with respect to any 
ownership interest in the Bonds; (ii) the delivery to any Participant or any other person (other than a 
registered owner of Bonds, as shown by the registration books kept by the Registrar), of any notice with 
respect to the Bonds, including any notice of redemption; or (iii) the payment to any Participant or any other 
person, other than a registered owner of Bonds, of any amount with respect to principal of, premium, if any, 
or interest on the Bonds.  The District, the Registrar, and the Paying Agent may treat and consider the person 
in whose name each Bond is registered in the Bond Register as the holder and absolute owner of such Bond 
for the purpose of payment of principal, premium, and interest with respect to such Bond, for the purpose of 
registering transfers with respect to such Bonds, and for all other purposes.  The Paying Agent shall pay all 
principal of, premium, if any, and interest on the Bonds only to or on the order of the respective registered 
owners, as shown in the registration books kept by the Registrar, and all such payments shall be valid and 
effectual to fully satisfy and discharge the District’s obligations with respect to payment of principal of, 
premium, if any, or interest on the Bonds to the extent of the sum or sums so paid.  No person other than a 
registered owner of Bonds, as shown in the Bond Register, shall receive a certificated Bond evidencing the 
obligation of this Resolution.  Upon delivery by DTC to the Clerk of a written notice to the effect that DTC 
has determined to substitute a new nominee in place of Cede & Co., the words “Cede & Co.” shall refer to 
such new nominee of DTC; and upon receipt of such a notice, the Clerk shall promptly deliver a copy of the 
same to the Registrar and Paying Agent. 
 
 7.03. Representation Letter.  The District has heretofore executed and delivered to DTC a Blanket 
Issuer Letter of Representations (the “Representation Letter”) which shall govern payment of principal of, 
premium, if any, and interest on the Bonds and notices with respect to the Bonds.  Any Paying Agent or 
Registrar subsequently appointed by the District with respect to the Bonds shall agree to take all action 
necessary for all representations of the District in the Representation Letter with respect to the Registrar and 
Paying Agent, respectively, to be complied with at all times. 
 
 7.04. Transfers Outside Book-Entry System.  In the event the District, by resolution of the Board, 
determines that it is in the best interests of the persons having beneficial interests in the Bonds that they be 
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able to obtain Bond certificates, the District shall notify DTC, whereupon DTC shall notify the Participants, 
of the availability through DTC of Bond certificates.  In such event the District shall issue, transfer, and 
exchange Bond certificates as requested by DTC and any other registered owners in accordance with the 
provisions of this Resolution.  DTC may determine to discontinue providing its services with respect to the 
Bonds at any time by giving notice to the District and discharging its responsibilities with respect thereto 
under applicable law.  In such event, if no successor securities depository is appointed, the District shall issue 
and the Registrar shall authenticate Bond certificates in accordance with this resolution and the provisions 
hereof shall apply to the transfer, exchange, and method of payment thereof. 
 
 7.05. Payments to Cede & Co.  Notwithstanding any other provision of this Resolution to the 
contrary, so long as a Bond is registered in the name of Cede & Co., as nominee of DTC, payments with 
respect to principal of, premium, if any, and interest on the Bond and all notices with respect to the Bond shall 
be made and given, respectively, in the manner provided in DTC’s Operational Arrangements, as set forth in 
the Representation Letter. 
 
 Section 8. Continuing Disclosure. 
 
 8.01. Execution of Continuing Disclosure Certificate.  For purposes of this Section, 
“Continuing Disclosure Certificate” means that certain Continuing Disclosure Certificate executed by the 
Board Chair and Clerk and dated the date of issuance and delivery of the Bonds, as originally executed and as 
it may be amended from time to time in accordance with the terms thereof. 
 
 8.02. District Compliance with Provisions of Continuing Disclosure Certificate.  The District 
hereby covenants and agrees to comply with and carry out all of the provisions of the Continuing Disclosure 
Certificate.  Notwithstanding any other provision of this resolution, failure of the District to comply with the 
Continuing Disclosure Certificate is not to be considered an event of default with respect to the Bonds; 
however, any Bondholder may take such actions as may be necessary and appropriate, including seeking 
mandate or specific performance by court order, to cause the District to comply with its obligations under this 
section. 
 
 Section 9. Defeasance.  When all of the Bonds and all interest thereon have been discharged as 
provided in this section, all pledges, covenants, and other rights granted by this resolution to the holders of 
the Bonds shall cease, except that the pledge of the full faith and credit of the District for the prompt and full 
payment of the principal of and interest on the Bonds shall remain in full force and effect.  The District may 
discharge all Bonds which are due on any date by depositing with the Registrar on or before that date a sum 
sufficient for the payment thereof in full.  If any Bond should not be paid when due, it may nevertheless be 
discharged by depositing with the Registrar a sum sufficient for the payment thereof in full with interest 
accrued to the date of such deposit. 
 
 
 
 

(The remainder of this page is intentionally left blank.) 
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 The motion for the adoption of the foregoing resolution was duly seconded by 

___________________and upon vote being taken thereon, the following voted in favor thereof: 

 

 

and the following voted against the same: 

 

whereupon the resolution was declared duly passed and adopted. 
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EXHIBIT A 
 

PURCHASE AGREEMENT 
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EXHIBIT B 
 

FORM OF BOND 
 
 

No. R-_____ UNITED STATES OF AMERICA $_________ 
STATE OF MINNESOTA 
COUNTY OF HENNEPIN  

INDEPENDENT SCHOOL DISTRICT NO. 273 
(EDINA PUBLIC SCHOOLS) 

 
 

GENERAL OBLIGATION SCHOOL BUILDING BONDS 
SERIES 2021B 

 
 

Interest Rate 
 

Maturity Date 
Date of 

Original Issue 
 

CUSIP 

    

 February 1, 20__ September 30, 2021  

 
REGISTERED OWNER:  CEDE & CO. 
 
PRINCIPAL AMOUNT:   
 
 Independent School District No. 273 (Edina Public Schools), a duly organized and existing school 
district in Hennepin County, Minnesota (the “District”), acknowledges itself to be indebted and for value 
received hereby promises to pay to the Registered Owner specified above or registered assigns, the Principal 
Amount specified above, on the Maturity Date specified above, with interest thereon from the date hereof at 
the annual rate specified above (calculated on the basis of a 360 day year of twelve 30 day months), payable 
February 1 and August 1 in each year, commencing  August 1, 2022, to the person in whose name this Bond 
is registered at the close of business on the fifteenth day (whether or not a business day) of the immediately 
preceding month.  The interest hereon and, upon presentation and surrender hereof, the principal hereof are 
payable in lawful money of the United States of America by check or draft by Bond Trust Services 
Corporation, Roseville, Minnesota, as Registrar, Paying Agent, Transfer Agent, and Authenticating Agent, or 
its designated successor under the Resolution described herein.  For the prompt and full payment of such 
principal and interest as the same respectively become due, the full faith and credit and taxing powers of the 
District have been and are hereby irrevocably pledged. 
 
 The District may elect on February 1, 2029, and on any date thereafter to prepay Bonds due on or 
after February 1, 2030.  Redemption may be in whole or in part and if in part, at the option of the District and 
in such order as the District shall determine.  If less than all Bonds of a maturity are called for redemption, the 
District shall notify The Depository Trust Company (“DTC”) of the particular amount of such maturity to be 
prepaid.  DTC shall determine by lot the amount of each participant’s interest in such maturity to be 
redeemed and each participant shall then select by lot the beneficial ownership interests in such maturity to be 
redeemed.  Prepayments shall be at a price of par plus accrued interest to the optional redemption date. 
 
 This Bond is one of an issue in the aggregate principal amount of $7,000,000 all of like original issue 
date and tenor, except as to number, maturity date, redemption privilege, and interest rate, all issued pursuant 
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to a resolution adopted by the School Board of the District (the “Board”) on September 13, 2021 (the 
“Resolution”), for the purpose of providing money to aid in financing the acquisition and betterment of 
school sites and facilities, pursuant to and in full conformity with the Constitution and laws of the State of 
Minnesota, including Minnesota Statutes, Chapter 475, as amended, pursuant to authority granted by the 
voters of the District at a duly called and regularly held special election on May 11, 2021.  The principal 
hereof and interest hereon are payable primarily from ad valorem taxes, as set forth in the Resolution to 
which reference is made for a full statement of rights and powers thereby conferred.  The full faith and credit 
of the District are irrevocably pledged for payment of this Bond and the Board has obligated itself to levy 
additional ad valorem taxes on all taxable property in the District in the event of any deficiency of ad valorem 
taxes pledged, which additional taxes may be levied without limitation as to rate or amount.  The Bonds of 
this series are issued only as fully registered Bonds in denominations of $5,000 or any integral multiple 
thereof of single maturities. 
 
 The Board has not designated the issue of Bonds of which this Bond forms a part as “qualified 
tax-exempt obligations” within the meaning of Section 265(b)(3) of the Internal Revenue Code of 1986, as 
amended (the “Code”), relating to the disallowance of interest expense for financial institutions and within 
the $10 million limit allowed by the Code for the calendar year of issue. 
 
 The District has covenanted and obligated itself to be bound by the provisions of Minnesota 
Statutes, Section 126C.55, and to guarantee the payments of the principal of and interest on this Bond 
when due, pursuant to said statute. 
 
 As provided in the Resolution and subject to certain limitations set forth therein, this Bond is 
transferable upon the books of the District at the principal office of the Registrar, by the registered owner 
hereof in person or by the owner’s attorney duly authorized in writing, upon surrender hereof together with a 
written instrument of transfer satisfactory to the Registrar, duly executed by the registered owner or the 
owner’s attorney; and may also be surrendered in exchange for Bonds of other authorized denominations.  
Upon such transfer or exchange the District shall cause a new Bond or Bonds to be issued in the name of the 
transferee or registered owner, of the same aggregate principal amount, bearing interest at the same rate and 
maturing on the same date, subject to reimbursement for any tax, fee, or governmental charge required to be 
paid with respect to such transfer or exchange. 
 
 The District and the Registrar may deem and treat the person in whose name this Bond is registered 
as the absolute owner hereof, whether this Bond is overdue or not, for the purpose of receiving payment and 
for all other purposes, and neither the District nor the Registrar shall be affected by any notice to the contrary. 
 
 IT IS HEREBY CERTIFIED, RECITED, COVENANTED, AND AGREED that all acts, conditions, 
and things required by the Constitution and laws of the State of Minnesota to be done, to exist, to happen, and 
to be performed preliminary to and in the issuance of this Bond in order to make this Bond a valid and 
binding general obligation of the District in accordance with its terms, have been done, do exist, have 
happened, and have been performed as so required, and that the issuance of this Bond does not cause the 
indebtedness of the District to exceed any constitutional or statutory limitation of indebtedness. 
 
 This Bond is not valid or obligatory for any purpose or entitled to any security or benefit under the 
Resolution until the Certificate of Authentication hereon has been executed by the Registrar by manual 
signature of one of its authorized representatives. 
 
 IN WITNESS WHEREOF, Independent School District No. 273 (Edina Public Schools), Hennepin 
County, Minnesota, by its School Board, has caused this Bond to be executed on its behalf by the facsimile or 
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manual signatures of the Board Chair and Clerk and has caused this Bond to be dated as of the date set forth 
below. 
 
 
Dated:  September 30, 2021 
 

INDEPENDENT SCHOOL DISTRICT 
NO. 273 (EDINA PUBLIC SCHOOLS), 
HENNEPIN COUNTY, MINNESOTA 

 
 
 (Facsimile)   (Facsimile)  
Board Chair      Clerk 
 
 

______________________________________ 
 
 

CERTIFICATE OF AUTHENTICATION 
 
 This is one of the Bonds delivered pursuant to the Resolution mentioned within. 
 

BOND TRUST SERVICES CORPORATION 
 
 

By   
Its Authorized Representative 
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ASSIGNMENT 

 
 For value received, the undersigned hereby sells, assigns and transfers unto 
________________________________________ the within Bond and all rights thereunder, and does hereby 
irrevocably constitute and appoint _________________________ attorney to transfer the said Bond on the 
books kept for registration of the within Bond, with full power of substitution in the premises. 
 
Dated:              
 
 Notice:  The assignor’s signature to this assignment must correspond with the name as it 

appears upon the face of the within Bond in every particular, without alteration or 
any change whatever. 

 
Signature Guaranteed: 
 
  
 
NOTICE:  Signature(s) must be guaranteed by a financial institution that is a member of the Securities 
Transfer Agent Medallion Program (“STAMP”), the Stock Exchange Medallion Program (“SEMP”), the New 
York Stock Exchange, Inc. Medallion Signatures Program (“MSP”) or other such “signature guarantee 
program” as may be determined by the Registrar in addition to, or in substitution for, STEMP, SEMP or MSP, 
all in accordance with the Securities Exchange Act of 1934, as amended. 
 
 The Registrar will not transfer this Bond unless the information concerning the assignee requested 
below is provided.  
 
 Name and Address:    
 

  
 
  
(Include information for all joint owners if this Bond is 
held by joint account.) 

 
Please insert federal identification or other 
identifying number of assignee 
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PROVISIONS AS TO REGISTRATION 
 
 The ownership of the principal of and interest on the within Bond has been registered on the books of 
the Registrar in the name of the person last noted below. 
 
 
Date of Registration 

 
Registered Owner

Signature of 
Officer of Registrar 

  
 
September 30, 2021 

Cede & Co. 
Federal ID #13-2555119
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EXHIBIT C 
 

TAX LEVY SCHEDULE 
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STATE OF MINNESOTA ) 

) 
    )  
COUNTY OF HENNEPIN ) ss. 

)  
INDEPENDENT SCHOOL ) 
DISTRICT NO. 273 ) 
 
 
 I, the undersigned, being the duly qualified Clerk of Independent School District No. 273 (Edina 

Public Schools), Hennepin County, Minnesota (the “District”), do hereby certify that I have carefully 

compared the attached and foregoing extract of minutes of a regular meeting of the School Board of the 

District held on the date specified above, with the original minutes on file in my office, and the extract is a 

full, true, and correct copy of the minutes insofar as they relate to the issuance and sale of the District’s 

General Obligation School Building Bonds, Series 2021B, in the original aggregate principal amount of 

$7,000,000. 

 WITNESS My hand officially as such Clerk this _____ day of September, 2021. 

 

  
Clerk 
Independent School District No. 273 
(Edina Public Schools), Hennepin County, 
Minnesota 

 
 
 
 
 
 
 
 
 
 
 



 

Board Meeting Date:  9/13/2021  

TITLE:  2021-2022 Board Goals 

 

TYPE:  Action 

 

PRESENTER(S): Governance Committee   

 

BACKGROUND:  A draft of these board goals was presented and discussed at the board 
retreat on August 28th. Board member and Superintendent feedback was solicited and 
integrated into this version of the board goals. These goals have also been reviewed for 
alignment with Superintendent Stanley’s proposed goals for the year.  

The board goals should be seen as a guiding document from which board meeting topics and/or 
agendas will be prioritized.  

An overview of a timeline of board meetings to achieve approved board goals will be presented 
at our September 28th board special meeting.  

 

RECOMMENDATION:   Approve the proposed board goals. 

 

PRIMARY ISSUE(S) TO CONSIDER:   

1. Approval of proposed board goals.  
2. Alignment with Superintendent goals.  

ATTACHMENTS:   

1. 2021-2022 Board Goals 

 

 

 



2021-2022 Board Goals

Return to School Plan*
1. Oversee mitigation measures to facilitate having students and staff in-person 5 days a week with

as few disruptions as possible, ensuring the Superintendent has the needed resources and
structures to manage the day to day responsibilities of covid mitigation.

2. Understand current levels of student performance this fall at board level in order to work with the
Superintendent to create necessary programs and interventions to support student academic
needs.

3. Ensure student health and well-being is being assessed; provide strategic direction, resources,
and oversight in order to support these needs.

Strategic Plan*
1. Ensure timely receipt of updates on implementation of approved literacy plan.*
2. Provide strategic direction and oversight to development of additional prek-12 programming that

promotes authentic and engaging learning experiences to meet the needs of future ready
learners and provide attractive educational options for families.*

a. Refine Edina School District profile of a graduate and EHS graduation requirements.
3. Monitor development and implementation of social and emotional learning and support for

students and teachers.
4. Oversight of assessment of district needs for systems wide equity framework*

a. Training for school board members.
b. Benchmarking against other districts.

5. Decide on process and metrics for strategic plan monitoring.
6. Discussion on any post-covid (2020-2021 school year) changes (additions/deletions) to strategic

plan.
7. Review and discuss 1-year and 5-year GANTT schedule for strategic plan.

Along with the superintendent, develop and finalize metrics of success for the district.
1. Include measurement tools and baseline measures.

Advocacy
1. Ensure the board and community are engaged in advocating for policies and laws that positively

affect public school systems.
2. Ensure the board and community is advocating for effective Covid-19 management measures

that positively impact our ability to manage the Covid-19 epidemic at EPS at the city and state
level.

Assess and participate in board development to ensure the board is providing the district the
strategic oversight and direction it needs.

1. Revisit and refine the Superintendent evaluation process.
2. Revisit board communications and engagement requirements.
3. Continue review of governance model with onboarding of new school members
4. Equity training

*Asterisk indicates it mirrors a corresponding Superintendent goal.



 

Board Meeting Date:  9/13/2021 

TITLE:  Superintendent 2021-2022 Goals 

 

TYPE:  Action 

 

PRESENTER(S):  Dr. Stacie Stanley 

 

BACKGROUND:  All goals have been developed to align with return to school plan and 
strategic plan 

RECOMMENDATION:  Approve the proposed superintendent goals for 2021-2022 

 

PRIMARY ISSUE(S) TO CONSIDER:  Goals are related to key district areas of focus 

 

ATTACHMENTS: 

Proposed Superintendent 2021-2022 Goals 



 
 

 

Proposed 2021-2022 Superintendent Goals are directly related to the return to in person learning and 
key aspects of the strategic plan.    
 
Letter.Number = Connection to Strategic Plan 
P = Priority 
Month/Year = Target Date 
 
Return to School Plan – Edina Public Schools will return to in person learning 5 days per week.  The 
Superintendent will lead the implementation of the return to school plan including: 

● Collaboratively develop a comprehensive return to school plan that will support the return to 
in-person learning with limited learning disruptions. P, July - August 2021 

● Develop and monitor key set of metrics to determine degree of mitigation factors including a 
gauge to determine when the use of masks will be dialed back. P, D.4, September 2021 

● Establish, publish, and maintain a dashboard to report aggregate district level COVID positive 
cases and quarantine data. P, D.4, September 2021 

● Continued partnership with City of Bloomington and public health and other stakeholders on 
the incident command team. P, E.4, Ongoing 2021-2022 

● Ensure student performance data is collected, reviewed, and used in each school to identify 
learning impact, if any, from the learning model shifts during the 2020-2021 school year.  P, A.3 
Ongoing 2021-2022 

● Provide an overview of current levels of student performance to the board of directors. P, A.1, 
October 2021 

● Ensure student health & well-being data is collected, reviewed, and used in each school to 
identify student mental health needs and establish targeted support plans as needed. P, C.1-
C.4, On-going 2021 - 2022 

● Monitor teaching and learning efforts in the Edina Virtual Academy to ensure rigorous 
instruction and learning outcomes are in place and implemented throughout the school year. P, 
C.4, On-going 2021 - 2022 

● Frequent, accurate and effective communication with families and community to maintain 
trust.  P, E.2 & E.3, On-going 2021 - 2022 

 
Magnet Schools (Strategic Plan A.1) 

● Explore, develop, and establish a launch plan for additional Early Learning Center -12 
programming that promotes authentic and engaging learning experiences to meet the needs of 
future ready learners and provide attractive educational options. P, November 2021 

o Provide direction and consultation on the magnet programming design process; ensure 
that student and parent voice is engaged in the process, and that the plan includes an 
analysis and revision of the Profiles of a Learner.   November, 2021 

o Ensure quarterly detailed updates are provided to the board of directors. On-going 
2021 - 2022 

o Evaluate and monitor fiscal implications to ascertain programming is implemented 
within proposed timelines. On-going 2021 - 2022 



 
 

 

o Leverage partnership with city agencies and the business community to support Early 
Learning Center -12 program development. On-going 2021 - 2022 

 
Comprehensive Literacy Plan (Strategic Plan A.3, A.4) 

● Provide direction and consultation to ensure the quality implementation of the board approved 
literacy plan, including the key component of critical thinking. P, On-going throughout 2021 - 
2022 

o Work with the district administration team to establish a Gantt chart for 
implementation efforts to project proceeds according to timelines.  October 2021 - 2022   

o Establish a district instructional leadership team, that will provide monthly updates to 
the superintendent to September 2021: 

▪  Monitor student performance data, D.4, On-going throughout 2021 - 2022 
▪ Monitor implementation of training, and application in the classroom setting. 

D.4, On-going throughout 2021 - 2022 
● Provide direction in the development of assessment dashboard that will allow administrators, 

teachers, and other service providers to easily access student performance data that informs 
instructional practice to meet the learning needs for students performing at all percentile 
levels.  E.6 July - December, 2021 

● Development and approval of the Early Learning Center & 6-12 plan.   A.3 & A.4 January, 2022 
● Provide direction for key human resource acquisitions.  E.5 July - August, 2021 

 
Equity review and analysis (Strategic Plan Priority B) 

● Create learning environments and curricula that enable staff and students to learn from and 
reflect on their own and others’ experiences; explore multiple perspectives; practice civil 
discourse; encourage empathy; create interpersonal connections and embrace diverse 
identities B.2 

o Direct and oversee an organizational scan to build baseline understanding of district 
needs. P, September, 2021 - October, 2021 

o Establish a plan for the implementation of systems-wide framework.   P, October, 2021 - 
November, 2021 

o Organize professional development for administration and teacher leadership to 
develop a train-the-trainer model and support long-term sustainability.  August, 2021 - 
January 2022 

o Organize training for the school board of directors to ensure common language and 
coherence throughout the school district.  February, 2022 

● Support and retain quality, culturally competent staff with increasingly diverse backgrounds, 
experiences, and perspectives P, B.4 

o Form partnerships with post-secondary institutions to create a pipeline for a diverse 
workforce. March, 2022 

o Oversee the development of recruitment, hiring, and retention plan. December, 2021 
▪ Establish baseline metrics and develop 3-year goals.  February, 2021 

 



 
 

 

 
Leadership Development (Strategy D) 

● Reestablish goal setting, feedback, and evaluation system for cabinet level leadership. P, D.2, 
August, 2021 

● Establish a department continuous improvement process to include goals, actions steps, key 
indicators of progress and evaluation metrics. P, D.4, August, 2021 

● Build understanding & use of effective change management models for all district leaders.  D.2, 
November, 2021 

● Establish student superintendent leadership teams. P, D.3, November, 2021 
 
Superintendent 2021-2022 Transition & Onboarding 

● Develop a four-year Gantt Chart that outlines the implementation of Strategic Plan. P, October, 
2021 

● Foster trusting, collaborative, and constructive relationships with the Edina Public Schools 
Board of Directors. P, E.4, On-going 2021 -2022 

● Foster trusting, collaborative, and constructive relationships with Edina Public Schools internal 
& external stakeholders.  P, E.4, On-going 2021 -2022 

● Maintain a high level of trust with the Edina Public Community and stakeholders during a time 
of transition through quality communication and visibility. P, E.1, On-going 2021 -2022 

● Assess organizational coherence and effectiveness across key departments to support 
implementation of strategic plan and collaboratively defined outcomes. D.4,  May, 2022 

● Build deep understanding and initial intra - district commitment to district vision, core values 
and core beliefs.  P, E.1, Fall 2021 

● Strategically utilize community partnerships to champion excellence and value of education in 
EPS.  E.1, Ongoing 2021 - 2022 

● Convene a Core Planning Community Feedback team consisting of students, parents, licensed & 
classified staff, administrators, and school board directors to monitor yearly progress in 
implementation of the strategic plan.  D.4 & E.1 March 2022 

● Provide communication and information to school board candidates. D.1, October 2021 
● Complete MSBA phases 1-3 with new school board members, along with key first quarter key 

decisions that will be made.  D.1, Spring 2022 
● Explore data request process to ensure efficiencies for the public, E.3, February, 2022 

 
 



 

Board Meeting Date:  9/13/2021 

TITLE:  Policy Review 

 

TYPE:  Action 

 

PRESENTER(S):  Board Policy Committee 

 

BACKGROUND:  The following policies have been reviewed with an eye toward clarity, District 
practice, and alignment with State and Federal statutes, and were discussed at a prior regular 
meeting of the Board. 

• 629 – Student Fundraising 

• 913 – Partnership – Parent Organizations and Booster Clubs 

 

RECOMMENDATION:  Accept the revised policies as presented. 

 

ATTACHMENTS:   

1. 629 – Student Fundraising 
2. 913 – Partnership – Parent Organizations and Booster Clubs 

 

 



Policy 629  
  
Education Programs  
  
Student Fundraising  
  

I.  Purpose  
  

This policy regulates fundraising activities by school district-
sponsored student groups and organizationsathletics, fine arts, and 
activities. Refer to Policies 912 and 913 for fundraising by other groups.  
  

II.  General Statement of Policy  
  

The school district recognizes the desire by district-sponsored student groups and 
student organizationsathletics, fine arts, and activities to raise funds to meet their 
needs and goals, and to fund student activities.  The district also recognizes a 
need for limitations to prevent fundraising activities from becoming too 
numerous andor overly demanding on for students, employees and the 
community.  
  

III. Definitions  
  
A. “District-sponsored” are athletics, fine arts, or other student acitivities is a student 
group or student organization that (1) are is directly related to a class offered by the 
district; (2) receives funding directly from the district; or (3) haves a teacher or other 
district employee assigned to and overseeing its activities.   

  
B. “Student group or student organization” is a group or organization, whatever its 

organizational structure or title, comprised of one or more current district 
students, in which the membership is limited to current district students and any 
district-assigned advisor.  

  
B. “District-sponsored” is a student group or student organization that 
(1) is directly related to a class offered by the district (e.g., music, 
journalism, drama, art or choir) (2) receives funding directly from the district; 
or (3) has a teacher or other district employee assigned to and overseeing 
its activities..  

  
C. “Student activity” is a program, presentation or other event, other than a 

fundraising activity, conducted or sponsored by a district-sponsored student 
group or organization.  

  
D. “Fundraising activity” is any program or event conducted by or on behalf of a 

student group or student organization that has the primary purpose of raising 



money for the use of a student group, student organization, to pay for any part 
of a student activity, or for approved donations as outlined in Section IV.E.45.  

  
IV.  Fundraising Guidelines  
  

A. No student group or student organization, other than a district-sponsored 
student group or organization, may conduct a fundraising activity on district 
property.  

  
B. A district-sponsored student group or student organization must submit a written 

request to the building principalor program administrator and receive approval 
of the written request from the administratorprincipal prior to 
conducting, sponsoring or advertising a fundraising activity.  

  
C. The written request to conduct or sponsor a fundraising activity must contain the 

following:   
  

1. The name of the district-sponsored student group or student organization.  
  
2. A description of the proposed fundraising activity.  
  
3. The dates of fundraising.  
  
4. A statement identifying the need for and proposed use of funds to be raised 

by the fundraising activity.  
  
5. All necessary permits or forms of authorization necessary to conduct the 

fundraising activity (e.g., solicitation permits, work permits, parade permits).  
  
6. The names of students, employees and volunteers who may be participating 

in the fundraising activity.  
  

D. The building or program administrator’s principal’s decision regarding whether 
the fundraising activity will occur is final.  The administrator building 
principal may limit the number, location and length of fundraising activities that 
are approved.  Limitations must be based on legitimate, school-related 
concerns.  The building principaladministrator may deny a fundraising activity 
request due to past violations of this policy by students or the organization.   

  
E. Money or other resources raised by the fundraising activity must be:   
  

1. Used by the student group or student organization, or its members or 
advisor, to pay for necessary expenses incurred in connection with the 
fundraising activity;  

  



2. Used to pay for a student activity sponsored or conducted by any district-
sponsored student group or student organization;  

  
3. Used to purchase an item which then will be donated to the district; or  
  
4. Donated to a tax-exempt, nonprofit organization on behalf of the district-

sponsored student group or student organization, only with approval and 
written consent of the building principaladministrator (see Section VIII).  

  
F. Fundraising activities or student activities sponsored by student groups or 

student organizations must adhere to district policies, even if the fundraising 
activity or student activity is not conducted during regular school hours or on 
district property.    

  
G. Fundraising activities must not result in additional expense to the district.  
  
H. A student’s participation or lack of participation in a fundraising activity will not 

form the basis for determinations relating to the student’s participation in the 
district-sponsored student group or student organization or any student activity 
sponsored by the student group or student organization.  

  
I. Fundraising activities conducted on district property during the regular school day 

must be conducted in a manner that minimizes interference with the regular 
functioning of the school.  

  
J. Fundraising activities must be age-appropriate for the involved student group or 

student organization.  
  
K. Fundraising activities must comply with relevant state and federal, state, or 

local laws and regulationsguidelines.     
  

V.  Discontinuance of Fundraising Activity  
  

A.  The building principal or program administrator may revoke the permission to 
conduct a fundraising activity for violation of law, district policy or school rule at 
any time.  The building principaladministrator may also terminate any 
fundraising activity if the fundraising activity becomes unduly disruptive or 
poses a health or safety risk to students, employees or community members.   

  
B.  Violations of this policy may result in disciplinary action for an employee or 

student, or revocation of a volunteer’s permission to enter district property and 
provide services to the district.  Disciplinary action could include suspension or 
expulsion for students.  Disciplinary action could include suspension or 
termination for employees.  

  
VI.  Accounting of Fundraising Funds  



  
Money or other resources raised by fundraising activities conducted by district-
sponsored student groups or organizations becomes district property, designated 
for the use described on the written request to conduct a fundraiser.  All such 
money is subject to the district’s accounting procedures.  
  

VII.  Notification of Fundraising Events  
  

The school district will maintain a record of approved fundraising activities by 
district-sponsored student groups and student organizations in each school 
office.  These records may be released in accordance with state and federal law.    
  
  
  
  

VIII. Donations to a Non-district Organization  
  

A.  Donations from a fundraising activity by a student group or student organization 
to a tax-exempt, nonprofit organization not associated with the district may be 
permitted when:   

  
1.  The building principaland program administrator approves the fundraising 

activity and plans for the funds being donated to an identified non-district 
organization. Appendix I provides guidelines for an administrator to utilize 
when reviewing the request.  Any contract language will be reviewed by the 
district to ensure rights of the district are protected.  The decision of 
the building principaladministrator is final.  

  
2.  The funds are sent directly to an identified organization. The 

funds will cannot be deposited into a district account prior to sending to an 
identified organization.   

  
B.  The criteria for review and the determination of the periodic frequency of the 

review will be determined by the building principal.  
  

  
  
  
Legal References:  
Minnesota Statutes, Chapter 13 (Minnesota Government Data Practices Act)  
20 U.S.C. § 1232g; 34 CFR Part 99 (Family Educational Records Privacy Act)  
  
Cross References:  
Policy 628 (Student Activities Program)  
Policy 630 (Community Organizations, Parent Organizations and Booster Clubs)  
Policy 703 (Accounting)  



Policy 709 (Acceptance of Gifts, Donations and Bequests)  
Policy 711 (Student Activities Accounting)  
Policy 912 (Partnerships – Community Organizations, Governmental Entities, 

Educational Institutions, and Other Organizations)  
Policy 913 (Partnership – Parent Organizations and Booster Clubs)  
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Appendix I to Policy 629  
Administrator Guidelines on Approval of Non-District Fundraising  

  
  
When receiving a request for a student group to fundraise for a non-district organization 
the administrator should consider these guidelines when approving or denying the 
request:  
  

A.  The funds being raised by the student group are sent directly to an identified 
organization. The funds cannot be deposited into a district account prior to 
sending to an identified organization. The funds should be provided to the non-
district organization using one of these methods:  

  
1. A representative from the non-district organization 
is presentresponsible to collect all donations;  

  

2. Donations are made out directly to and sent to the non-district 
organization; or  

  

3. Another organization can act as the fiscal agent (e.g.i.e., parent 
organization or booster club).   

  
B.  The non-district organization has a current tax-exempt status, and 

can provide a current certificate of insurance (if coming on district propertysite).  
  
C.  The non-district organization’s mission or program charge aligns with the 

district’s educational mission and a pre-determined priority of a student group 
or organization.  

  
D. The involved student group or organization should completes a periodic review 

of other tax-exempt nonprofit organizations with similar mission statements.    
  



E.  The purpose of the review would be to provide an opportunity by a student 
group or organization to fund other non-district organizations. If the outside 
organization is providing employeesstaff or equipment as part of the fundraising 
activity, they must comply with the district policies, including, but not limited to:  

  
1. Policy 103-, Equal Education Opportunity:  
2. Policy 413-, Harassment and Violence Prohibition, Students and 
Employees:  
3. Policy 515-, Protection and Privacy of Student Records;  
4. Policy 902-, Use of School District Facilities and Equipment; and  
5. Policy 903-, Visitors to School District Buildings and Property.  

  
  
  
Created:  11/13/17  

 



Policy 913  
  
Education ProgramsCommunity Relations  
  
Partnerships - Parent Organizations and Booster Clubs  
  

I.  Purpose  
  

This policy defines the relationship between the school district and  parent 
organizations and booster clubs and the school district.  
  

II.  General Statement of Policy  
  

Parent organizations and booster clubs assist in promoting the mission and 
objectives of district programs.  The district recognizes the important role parent 
organizations and booster clubs play in enhancing programs that serve students’ 
needs.  The district affirms its appreciation for parent organizations and booster 
clubs.  
  

III.  Definitions  
  

A. A.  A “parent organization or booster club” is one or more 
individuals, in whatever form organized, for the purpose of promoting the 
mission, goals and objectives of the district and/or a specified program or 
event sponsored by the district (e.g. parent/teacher organizations, sport or 
activity supporters, parents supporting captains of activities).    

  
B. “Specified program or event sponsored by the district” includes, 
but is not limited to, individual classes operated by the district, district extra-
curricular and cocurricular programs or a district-sponsored student 
groups or organizationsathletics, fine arts and activities.  

  
CB.  “Fundraising activity” is a program or event conducted by, or on behalf of, 

a parent organization or booster club that has the primary purpose of raising 
money for the use of or donation by the parent organization or booster club.  

  
IV. Separate Entity  

  
A. Parent organizations and booster clubs are separate and distinct from the 

district.  A district employee may not, while acting in the 
employee’s his/her capacity as a district employee, exert any control over or 
direct the operations of a parent organization or booster club.  This section 
does not prohibit district employees from becoming members of, or participating 
in, parent organizations or booster clubs.  

  



B. The district will not contribute, donate, lend or otherwise 
give monetary support to a parent organization or booster club.  

  
  

V.  Access to District Property  
  

Parent organizations and booster clubs are permitted to access district property to 
the same extent, and for the same purposes as any other type of organization or 
individual, as outlined in Policy 902 – Use of School Facilities and Equipment.  
  

VI. Volunteers  
  

Members of parent organizations and booster clubs may volunteer to provide 
services to the district to the same extent as other individuals are allowed to serve 
as volunteers.  
  

VII. Acceptance of Gifts and Donations  
  

A. Any donation, except in-kind donations of less than $250.00, by parent 
organizations or booster clubs to or for the benefit of the district and district-
sponsored programs and events must be submitted for acceptance by 
the district in accordance with Policy 709 – Acceptance of Gifts, Donations and 
Bequests.  The district may refuse to accept a gift or donation 
for any lawful reason.  

  
B. A district employee or volunteer, including coaches and volunteer coaches, 

may not accept, solicit or receive a gift or donation from a parent 
organization, booster club or individual member of these entities, except 
as stated in this policy.  

  
C. District employees and volunteers may only accept gifts or donations of limited 

value, as permitted by Policy 421 - Gifts to Employees.  These limited value 
gifts may include those gifts given to coaches or activities’ supervisors for end-
of-year celebrations.  The superintendent has the discretion to determine what 
value is “limited.”  

  
D. A district employee or volunteer, including coaches and volunteer coaches, 

may not accept, solicit or receive a salary, stipend or other payment, whether in 
the form of cash or otherwise, from a parent organization, booster 
club or an individual member of these entities for the performance 
or nonperformance of any act or service that constitutes any portion of the 
responsibilities of the district employee or district volunteer.  This prohibition 
specifically includes, but is not limited to, payments intended to reimburse the 
employee or volunteer for expenses incurred while performing the 
employee’s or volunteer’s duties as a district employee or district volunteer  

  



VIII. Events and Activities  
  

A. All district-sponsored activities and events remain under the district’s exclusive 
control and direction of the district despite funding for that activity or event 
provided by a parent organization or booster club.  

  
B. All parent organization or booster club activities or events remain under the 

exclusive control and direction of that entity, except to the extent that the 
district is authorized to regulate the use of its property and conduct on its 
property.  The district and district employees willmay not assert any control 
over, or otherwise direct, an event or activity sponsored or conducted 
by a parent organization or booster club.  

  
  
Cross References:    
Policy 421 (Gifts to Employees)  
Policy 709 (Acceptance of Gifts, Donations and Bequests)  
Policy 801 (Equal Access to School Facilities)  
Policy 902 (Use of School District Facilities and Equipment)  
Policy 912 (Partnerships - Community Organizations, Governmental Entities, 

Educational Institutions, and Other Organizations)   
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Board Meeting Date:  9/13/2021 

TITLE:  Status update on use of the Hornet Logo 

 

TYPE:  Information 

 

PRESENTER(S):  Dr. Stacie Stanley and Mr. John Toop 

 

BACKGROUND:  Memo outlines current status of use of Hornet Logo 

RECOMMENDATION:  None 

 

PRIMARY ISSUE(S) TO CONSIDER:  Removal of Logo throughout the school district and 
design of new logo. 

 

ATTACHMENTS: 
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To:   Edina Public Schools Board of Directors 

From:  Dr. Stacie Stanley, Superintendent and Mr. John Toop, Director of Business Services 

 

Date:  September 9, 2021 

 

RE:  Status update on use of the Hornet Logo 

 

Edina Public Schools received a cease-and-desist letter regarding the use of the Hornet Logo, 

created by Mr. Michael Otto. Mr. Otto owns the copyright in the logo, which has been in use 

since 1981.  Mr. Otto has taken the position that he has the right to determine how the image 

may used, and which vendors the District may contract with for uniforms and spirit wear that 

include the Hornet logo.  The District does not agree with this position based on the previous 

conduct of the parties and permissions that were granted over the past 40 years.  After notifying 

the District of his position, Mr. Otto notified the District that it could no longer use the logo. Since 

receiving the cease-and-desist letter, the District has attempted to negotiate an agreement with 

Mr. Otto to continue to use the logo or to obtain ownership rights of the copyright. So far, these 

attempts have been unsuccessful.   

The District offered a payment to Mr. Otto to buy the logo, and when that was turned down, the 

District offered a contract and payment to simply be able to continue to use the logo.  Mr. Otto 

has declined each offer and has now indicated that the District must either stop using the logo 

altogether or pay him $500,000.00 to purchase the logo.   A payment of this magnitude would 

negatively impact Edina Public Schools financial status and its efforts to successfully implement 

components of its strategic plan including the Early Childhood - 12th grade comprehensive 

literacy plans.  Simply put, the District does not have the money to make this kind of payment to 

purchase the logo. 

When Mr. Otto notified the District that it must cease the use of the logo, the District began 

temporarily using the widely known Edina block-style E as the District’s logo image in June of 

2021.  It also halted any and all new uses of the logo.  Existing uses of the Hornet logo have 

been catalogued to determine all of the locations where the logo is being displayed or used on 

District property or uniforms, and the District will begin covering up or removing the logo as soon 

as possible.  The District will move forward with its efforts to develop a new logo design and 

continue to use the block-style E in the interim.  

The District has turned this matter over to its Insurance Company for processing due to the 

potential legal actions that are possible, but we also remain open to continuing to try to come to 

some sort of agreement with Mr. Otto to avoid any future confrontations.  We remain hopeful 

that we will be able to come to a resolution that benefits all parties and the Edina community, 

but are simply not able to afford the current monetary demands.   

 

 



Assessment
Grade Level

When
Mode &

Administration
**Time

Purpose, Rationale & Notes
PK K 1 2 3 4 5 6 7 8 9 10 11 12

MCA-III/MTAS
Minnesota

Comprehensive
Assessment

Read
Math & Reading

Test Window:
March 2-May 1

Science
Window March

2 -May 8

��

Read: 3-4 hours
Math: 2-3.5 hours
Science: 1-2.5
hours

Annual measure which provides a system-wide snapshot of student achievement
Directly measures student performance on the MN state academic standards
Informs content alignment decisions system-wide
Results shared electronically via a secure portal in late May/early June
State produced letters to be mailed in late August / mid-September
Translations can be found here

Math

Science

WIDA Screener
WIDA-ACCESS
Placement

Ongoing

��

K: 45 min
Gr.1-12:  60-80 min

Screening for new ELL students in the areas of Speaking, Writing, Listening and Reading
Informs placement and teacher instruction
Results are available within a few days and shared for placement reasons.

ACCESS for ELLs /
Alternate ACCESS Jan 27 – Mar 20

��
2-3 hours

Assesses English language proficiency levels in reading, writing, speaking, and listening.
Informs classroom instruction
Results shared electronically via a secure portal upon arrival in late May / early June
State produced letters mailed in late August / mid-September
Translations can be found here

High School Civics Test Spring
��

1 hour

Required knowledge and understanding of civics
FAQ can be found here

Results shared with students via teacher gradebook and loaded electronically to secure portal

F: 9/27 -10/29
��

Untimed
Recommended: 45-

65 min / subj

Computer adaptive benchmark assessment of reading and math
NWEA MAP

Measure of Academic
Progress

Math & Reading

Measures normative growth in reading and math by grade level
Informs classroom instruction and individual student progress on math and reading skillsW: 12/6 – 1/20

S: 4/25-5/27
Results shared electronically via a secure portal within one week after the test window closes.
Individual results available upon request from the classroom teacher. Math MAP gr2 in Spring.

Formative Assessment System
for Teachers Fastbridge
K-1 Literacy & Numeracy
2-5 CBM Oral Fluency
6     Fastrack Reading

F: 8/23 -9/24

10-20 min / subj

Universal Screener for K-5 students in Reading
K-1 measures student learning in foundational skills associated with literacy and numeracy.
1st grade adds CBM in winter.
Used in K-8 to progress monitor to support instruction and learning at classroom level
Results shared electronically via a secure portal within one week after the test window
closes.
Individual results available upon request from the classroom teacher.
Grade 6 will do Fastbridge testing for Reading in the Fall and Spring.

W: 12/6-1/20

S: 3/28-5/20

Teaching Strategies GOLD
F: 9/16- 10/17
W: 12/10-1/25

S: 5/1-5/24 10-30 min / subj

Measures progressions of development and learning in the areas of: Social Emotional,
Physical, Language, Cognitive Development, Literacy, Math, & English Language
Acquisition
Results are available upon request. Teachers share information during conferences and as requested
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Assessment
Grade Level

When Mode & Time Purpose, Rationale & NotesPK K 1 2 3 4 5 6 7 8 9 10 11 12
ACT

April 19 3 hours & 35 min
State required opportunity for juniors and any senior who has not already participated
Measures academic preparedness for postsecondary success

(Practice ACT for Gr. 10)
April 19

Results shared by the school with students in the form of a paper score report.

PSAT
(Preliminary
Scholastic

Aptitude Test)

Sophomores April
Juniors October 4 hours

National Merit Scholarship qualifying test
Designed to help students prepare for the SAT
Pre-registration is required. Register here

Results shared by the school with students in the form of a paper score report.

ACTFL
(American Council on the

Teaching of Foreign
Languages)

April 2021
2 hours

Competency-Based performance assessment used to certify learning in a foreign language
Students can be awarded certificates at the novice, intermediate or advanced levels
State of MN recognizes proficiency on the transcript starting at the Intermediate-Low Level
AP Exams are another state approved assessment of proficiency in World Language

Results shared by the school with students in the form of a paper score report.

AP (Advanced Placement)
Exams

(multiple subject areas)

May 2021 2-3 hours

Students may take as many AP Exams as they wish; with the exception of AP Capstone
Students are not required to take an AP Course before taking an exam
AP exams provide students an opportunity to earn college credit
To learn more visit this link.
Students may view results online at apscores.org beginning in July.

Diagnostic Reading
Assessment K-5: Benchmark
Assessment System (Fountas
& Pinnell) (Replacing
DRA/QRI)

Based on a
Site

Determined
Schedule

K-3: 20-30 min
4-5: 20-40 min

Diagnostic Assessment called The Fountas & Pinnell Benchmark Assessment System which is
used to determine a student’s independent and instructional reading ranges.

Results will be used to guide instruction and monitor reading growth.

Common Assessments
Quality Rubrics &
Exemplar Units of Study

Ongoing Varies
Collaboratively designed end of unit assessments used both to inform instruction and learning
needs and used to certify learning by providing grades to students

Shared with students and families in the form of feedback and information, as needed

End of Course Assessments:
Algebra, ELA, Math, Science

End of Term
End of Year

Varies

End of Course Assessments provide understanding around knowledge and skills acquired

Results to be shared via electronic portal within one week after course ends

Embedded Formative
Assessment Strategies Ongoing Varies

Strategies focused on quality descriptive feedback, student’s use of meta-cognitive skills,
Self-assessment, peer review and purposeful goal setting are key to growing a student’s success.

Mastery of Standards
Tracking Ongoing Varies

Measure student learning progress and goals; Supports keeping learning and learners on track.

Results used to inform instruction and feedback to students for and as learning.
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