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STRONGSVILLE BOARD OF EDUCATION 
AUGUST 5, 2021 

REGULAR MEETING 
 

The Regular Meeting of the Strongsville Board of Education Work Session and any other items germane 
to the Board of Education was called to order at 7:00 p.m. on Thursday, August 5, 2021, at the 
Administration Building, Meeting Room, 18199 Cook Avenue, Strongsville, Ohio, by President, 
Richard O. Micko. 
 
All members of the Board and media were notified of this meeting in compliance with Section 121.22 
O.R.C., effective November 28, 1975. 
 
The following Board Members answered Roll Call: Mrs. Bissell, Mrs. Buckner-Sallee, Mrs. Housum, Mr. 
Micko, and Mr. Roberts.   

Others present were: Dr. Cameron Ryba, Superintendent; Mr. George Anagnostou, Treasurer; Ms. Jenni 
Pelko, Assistant Superintendent; Mr. Dave Binkley, Director of Technology; and Mr. Stephen Breckner, 
Operations Manager.  
 
This meeting was videotaped and is part of the official minutes. 
 
PLEDGE OF ALLEGIANCE 
 
DISTRICT GOALS 
Student Achievement is the District’s number one goal and is balanced against Financial Prudence.  Helping 
with both goals is Community Engagement. 
 
The meeting continued out of order of the agenda with Recognitions prior to Public Comment. 
 
RECOGNITIONS 
 
A. STRONGSVILLE KNIGHTS OF COLUMBUS TEACHER OF THE YEAR AWARD 

2020-2021  
 
     Presenters:  Mr. Bill Burdick, Knights of Columbus 
             Mrs. Amy Pinney, Principal, Chapman Elementary 

Congratulations! Ms. Brianne Tabar, Grade 2 Teacher, Chapman Elementary School 
 

Ms. Pelko recognized two individuals who were previously approved by the Board to accept new positions 
with the District.  
 
     Mr. Curtis Washington – Transportation Supervisor 
     Ms. Kathy Starek – Assistant Transportation Supervisor 
 
PUBLIC COMMENT 
Ms. Kimberly Baga asked how the amount was determined for payment in lieu of transportation with the 
minimum being $250 and the maximum $1077 from the Ohio Department of Education guidelines. She 
also asked how many students are needed for bus transportation to be provided to other schools. Mr. 
Breckner will reach out to Ms. Baga. 

Ms. Julie Cajigas spoke regarding COVID and wearing masks in schools. She respectfully requested that 
the District adopt universal masking rules at least as a minimum at the elementary level. 
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PUBLIC COMMENT (continued) 
Dr. Christina DuRoss also spoke regarding COVID and universal masking. She shared information 
regarding the Delta variant and stated she is an advocate for students with special needs. She, too, requested 
universal masking for the District. 

Ms. Lisa Zelenka spoke regarding masking at the preschool level. She asked that masking be optional for 
the young learners at the preschool and that the preschool be considered separately from the rest of the 
District when making masking decisions. 

Ms. Jill Hankinson voiced her concerns regarding masks. She asked the Board to let parents decide whether 
their children will or will not wear masks. She’s requesting masks to be optional. 
 
TREASURER’S REPORT 

 
A. Discussion Item 

   
1.  OSBA Capital Conference November 7 – November 9, 2021 Delegate/Alternate Delegate 

Appointments for November 8, 2021 Annual Business Meeting 

Mr. Micko volunteered to be the delegate with Ms. Housum as the alternate. This will be on the August 
19th agenda for approval. 

  
(Exhibit A) 

 
SUPERINTENDENT’S REPORT 
 
A. SUPERINTENDENT 
 
1. Discussion Item – 2021-2022 School Operating Procedures 
Dr. Ryba shared his recommendation for Operating Procedures for the upcoming school year. The Board 
was invited to comment and or ask questions during the presentation. Dr. Ryba explained the learning 
options for the upcoming school year. Strongsville City Schools will offer two learning options; 1. In person 
learning and 2. Strongsville Online-learning Opportunity (SOLO) Academy. He shared information on 
Athletics and Performances, Food Services (free breakfast and lunch and Cafeteria Protocols), 
Transportation Safety protocols (facial coverings are mandatory on the bus), Parent/Student Procedural 
Updates, and Health & Safety protocols. Ms. Pelko spoke on COVID Symptom & Exposure Protocols. The 
goal for this evening is to have consensus on the operating procedures. On Monday, Dr. Ryba will send the 
operating procedures, as presented, to all the District’s families. There will be a community conversation 
also on Monday at noon to go through the procedures in detail and to answer any questions the community 
may have. Questions were asked, answered and comments made. Although a difficult decision, the Board 
is supportive of Dr. Ryba’s recommendation knowing that if the need arises, the protocols can be changed 
to do what is in the best interest and safety of the students. 

2. Discussion Item – Strongsville Online Learning Opportunity Academy (SOLO) 
Strongsville City Schools has offered an online program for six to seven years. Dr. Ryba spoke on the 
changes to the program. He shared a resource that will be available to families to learn about the online 
program which utilizes a platform called Lincoln Learning. SOLO will also be discussed during the second 
half of the Community Conversation to be held on Monday, August 9th. Dr. Ryba explained new legislation 
for Virtual Schools, Instructional supports, course expectations, course fees and materials, grading and 
report cards, eligibility requirements, and enrollment deadlines. Dr. Ryba reviewed Ohio Department of 
Education online learning requirements. Students in SOLO will have breakfast and lunch available to them 
and can participate in extracurricular activities offered by the District. Dr. Ryba will reopen the 1st semester 
enrollment for the SOLO program starting August 6 – August 10. Dr. Ryba will send a communication to 
all families notifying them of this. Enrollment for the 2nd semester will be November 29 – December 27. 
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SUPERINTENDENT’S REPORT (continued) 
 
A. SUPERINTENDENT (continued) 
 
3. Discussion Item – Summer Learning Recap 
Ms. Pelko thanked all the many, many people who contributed to the success of this year’s summer learning 
program. She shared a recap of the program including enrollment numbers and attendance. She then shared 
results of feedback from students, parents, and teachers at both the elementary and secondary levels. At the 
elementary level, data needs to be reviewed to determine if the summer learning program met its objective. 
At the secondary level, Ms. Pelko shared a graphic with an explanation of the APEX Tutoring program.  
She also shared results on credit recovery and credit advancement programs for high school students. The 
ALEKS program was a huge success. Ms. Pelko shared a breakdown of summer school’s costs for staffing 
and materials which, as of August 5th, totaled $186,695.  
 
B.  BUSINESS SERVICES  
 
*1. Advertising and Exclusivity Agreement with Cleveland Coca-Cola Bottling (006-Food Service) 

Resolution 21-08-01 
 
Be it resolved upon the recommendation of the Superintendent that the Treasurer be authorized to enter into 
a five (5) year Advertising and Exclusivity Agreement beginning August 2021 with Cleveland Coca-Cola 
Bottling Company, Inc. 
 
 (Exhibit B) 
 
C.  STUDENT SERVICES  

 
*1. psi Affiliates, Inc./psi Associates, Inc. (516-Part B IDEA Grant Fund)  

Resolution 21-08-02 
 

Be it resolved upon the recommendation of the Superintendent that the Board of Education enters into an 
agreement with psi Affiliates, Inc./psi Associates, Inc. in the amount of $7,706.16 for Speech/Language 
Pathologist Services to service students at Sts. Joseph and John Interparochial School during the 2021-2022 
school year. 

    (Exhibit C) 
 
D. HUMAN RESOURCES 
 
*1.  Appointment – Certificated (001-General Fund) 

Resolution 21-08-03 
 
Be it resolved upon the recommendation of the Superintendent that the following certificated personnel be 
hired: 

Natalija Buchwald, Social Studies Teacher, 184 day contract, salary to be BA/0 at $42,573.00 per year.  
Effective August 11, 2021.  Replacement for Andrew Knapp. 
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SUPERINTENDENT’S REPORT (continued) 
 
D. HUMAN RESOURCES (continued) 

 
*1.   Appointment – Non-Certificated (001-General Fund) 
 
Be it resolved upon the recommendation of the Superintendent that the following non-certificated personnel 
be hired: 

Keirstin Polocy, Data Input Specialist – Human Resources, 7.5 hours per day, 215 days per year, salary to 
be Step C at $20.36 per hour.  Effective August 2, 2021.  Replacement for Cynthia Vaccariello. 
 
Appointment – Extended School Year 2021 (001-General Fund) (507-ESSER Funds) 

 
Be it resolved upon the recommendation of the Superintendent that the following non-certificated personnel 
be hired for the Extended School Year Program:  

    Denise Zappola-Ensign RBT Aide Step E 
 
Appointments – Certificated – Supplemental Contracts – Prorated (001-General Fund) 
 

Be it resolved upon the recommendation of the Superintendent that the following certificated personnel be 
hired for the 2021-2022 school year.  Be it further resolved that these limited contracts be non-renewed for 
the 2022-2023 school year and that, to comply with Ohio Revised Code, Section 3319.11, the required 
written notification of the intention to non-renew be included in the limited contract.  Salary to be prorated. 

Alyssa Bartel .5 FTE National Honor Society, SHS 
Alana Bendetta World Language Department Chair, SHS 
Cheryl Bizub Special Education Department Chair, SHS 
Danielle Blackman Student Council Advisor, SMS 
Tara Brzuski Key Club Advisor, SHS 
Christopher Chidsey Band Director, SMS 
Vicki Eicher Chorus Director, SHS; Show Choir Director, SHS 
Mary Giaimo Newspaper Advisor, SHS 
Paula Hartsough Detention Monitor, SMS 
Andy Hire Orchestra Director, SHS; Fine Arts Division Chair, SHS 
Vicki Kellar Student Council Advisor, SHS 
Brian King Band Director, SMS 
Laurel Maher Science Department Chair, SHS 
Alexandra Mattox .5 FTE Junior Class Advisor, SHS 
Ryan Mester Athletic Coordinator, SMS 
Jamison Muth Vocal Director, SMS 
Jenna Naymik Sophomore Class Advisor, SHS 
Allison Papish Social Studies Department Chair, SHS 
Kelly Ribblett English Department Chair, SHS 
Rene Roblee Band Director, SMS 
Tanya Rogers Orchestra Director, SMS 
Michael Scott Mathematic Department Chair, SHS 
Brittany Sermak .5 FTE Junior Class Advisor, SHS Freshman Class 

Advisor, SHS 
Lyssa Stonitsch .5 FTE National Honor Society, SHS 
Kimberly Sweigart Career Tech Division Chair, SHS 
Kimberly Taylor Orchestra Director, SMS 
Julia Williams Guidance Department Chair, SHS 



AUGUST 5, 2021  Page 5 of 8 
 

SUPERINTENDENT’S REPORT (continued) 
 
D. HUMAN RESOURCES (continued) 

 
*1.  Appointments – Non-Certificated – Supplemental Contracts – Prorated (001-General Fund) 
 

Be it resolved upon the recommendation of the Superintendent that the following non-certificated personnel 
be hired for the 2021-2022 school year.  These contracts have been offered to those employees of the 
District who have a certificate of a type described in Section 3319.08 of the Ohio Revised Code and no 
such employee qualified to fill this position has accepted it.  Be it further resolved that these limited 
contracts be non-renewed for the 2022-2023 school year and that, to comply with Ohio Revised Code, 
Section 3319.11, the required written notification of the intention to non-renew be included in the limited 
contract.  Salary to be paid prorated. 

Christine Merrill Yearbook Advisor, High School 
Jennifer Orlosky Senior Class Advisor, High School 
 

Appointments – Certificated – Supplemental Contracts – Paid Upon Completion (001-General Fund) 
 

Be it resolved upon the recommendation of the Superintendent that the following non-certificated personnel 
be hired for the 2021-2022 school year.  Be it further resolved that these limited contracts be non-renewed 
for the 2022-2023 school year and that, to comply with Ohio Revised Code, Section 3319.11, the required 
written notification of the intention to non-renew be included in the limited contract.  Salary to be paid upon 
completion. 

Jeremy Jenkins Fall Play, HS; Drama Director-All School Musical HS 
 
*2. Changes in Status – Non-Certificated (006-Food Service) 

Resolution 21-08-04 
 
Be it resolved upon the recommendation of the Superintendent that the following non-certificated changes 
in status be approved: 

 
David Hastings, Custodian, 6 hours per day to 8 hours per day.  No change to days per year or hourly rate.  
Effective July 7, 2021.  Replacement for John Osborne. 
 
Zachary Hodge, Custodian, 7 hours per day to 8 hours per day.  No change to days per year or hourly rate.  
Effective August 16, 2021.  Replacement for Daniel Wilson. 

 
Daniel Wilson, from Custodian to Maintenance Assistant, salary to be Step H at $27.42 per hour.  No 
change to hours per day or days per year.  Effective July 14, 2021.  Replacement for Brenden Mullen. 
 
*3. Educational Upgrades (001-General Fund) (507-ESSER Funds) 

Resolution 21-08-05 
 
Be it resolved upon the recommendation of the Superintendent that the salary of the following 
administrative personnel be upgraded due to submission of grades:  

 
     Lauren Scotta From MA to MA 15 
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SUPERINTENDENT’S REPORT (continued) 
 
D. HUMAN RESOURCES (continued) 
 
*3. Educational Upgrades (001-General Fund) (507-ESSER Funds) (continued) 
 
Be it further resolved upon the recommendation of the Superintendent that the salary of the following 
certificated staff be upgraded due to submission of grades and/or verification of experience: 

 
     Emily Husik Angelo From BA/0 to MA/2 
     Sarah Atakan From BA/0 to MA/1 
     Leah Behymer From BA/0 to MA 15/5 
     Lauren Boros From BA/0 to BA/1 
     Renee Flower From BA/0 to MA/1 
     Melissa Gurchensky From BA/0 to MA/5 
     Celia Joyce From BA/0 to MA/1 
     Allison Lebo From BA/0 to BA 15/3 

     Elizabeth Mahyer From BA/0 to MA 30/5 
     Nicole Morris From BA/0 to BA/2 
     Cory Plotts From BA/0 to BA/5 
     Melissa Rice From BA/0 to MA 15/5 
     Caricia Scheeff From BA/1 to BA/3 
     Rosemary Vukovic From BA/0 to MA 15/8 
 
*4. Stipend – Resident Educator Coordinator (001-General Fund) 

Resolution 21-08-06 
 
Be it resolved upon the recommendation of the Superintendent that a stipend of $6,000.00 be paid to Jamean 
Theodus for serving as the Resident Educator Coordinator for the 2021-2022 school year.  Stipend to be 
paid prorated.  

 
*5. Security Services – Strongsville Police Department (001-General Fund) 

Resolution 21-08-07 
 
Be it resolved upon the recommendation of the Superintendent that the Board of Education authorizes the 
Superintendent to work with the Strongsville City Police Department to provide security services to school 
buildings for the 2021-2022 school year.  Officers to be paid at the rate of $35.00 per hour by timesheet, as 
verified by the building administrator and the Strongsville City Police Department. 
 
E.  TECHNOLOGY  
 
*1. BPI Information Systems (001-General Fund) 

Resolution 21-08-08 
 
Be it resolved upon the recommendation of the Superintendent that the Board of Education approves BPI 
Information Systems MBS Managed Backup Service Schedule – Server and Storage Bundle, at an annual 
cost of $24,780.00 for a period of three (3) years, beginning July 1, 2021 through June 30, 2024. 
 

(Exhibit D) 
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CONSENT CALENDAR 
 
21-08-09  Moved by Mr. Roberts to approve the Consent Calendar with the correction to Item D3, 
Elizabeth Behymer corrected to Leah Behymer, seconded by Mrs. Housum and approved on a roll call vote 
as follows: 

    Mr. Roberts, yes; Mrs. Housum, yes; Mrs. Bissell, yes;  
    Mrs. Buckner-Sallee, yes; Mr. Micko, yes. 
    Motion carried 5-0 
 
BOARD POLICIES 
 
A.  First Reading 
 
Revised Policy 1422 – Nondiscrimination and Equal Employment Opportunity (Administrative Staff) 
Revised Policy 1623 – Section 504/ADA Prohibition Against Disability Discrimination Based in 

Employment (Administrative Staff) 
Revised Policy 1662 – Anti-Harassment (Administrative Staff) 
Revised Policy 2240 – Controversial Issues 
Revised Policy 2260 – Nondiscrimination and Access to Equal Educational Opportunity 
Revised Policy 2260.01 – Section 504/ADA Prohibition Against Discrimination Based on Disability 
Revised Policy 2413 – Career Advising 
Revised Policy 3122 – Nondiscrimination and Equal Employment Opportunity (Professional Staff) 
Revised Policy 3123 – Section 504/ADA Prohibition Against Disability Discrimination Based in 

Employment (Professional Staff)  
Revised Policy 3362 – Anti-Harassment (Professional Staff) 
Revised Policy 4122 – Nondiscrimination and Equal Employment Opportunity (Classified Staff) 
Revised Policy 4123 – Section 504/ADA Prohibition Against Disability Discrimination Based in 

Employment (Classified Staff) 
Revised Policy 4362 – Anti-Harassment (Classified Staff) 
Revised Policy 5336 – Care of Students with Diabetes 
Revised Policy 5460 – Graduation Requirements 
Revised Policy 5517 – Anti-Harassment (Students) 
Revised Policy 6114 – Cost Principles-Spending Federal Funds 
Revised Policy 6144 – Investments 
Revised Policy 6146 – Post-Issuance Compliance for Tax-Exempt and Tax-Advantaged Obligations 
Revised Policy 6220 – Budget Preparation 
Revised Policy 6325 – Procurement-Federal Grants/Funds 
Revised Policy 6600 – Deposit of Public Funds:  Cash Collection Points 
Revised Policy 7440.01 – Video Surveillance and Electronic Monitoring 
Revised Policy 7450 – Property Inventory 
Revised Policy 7455 – Accounting System for Capital Assets 
Revised Policy 8500 – Food Services 
           
BOARD OF EDUCATION / OTHER 
This weekend is the Ohio sales tax holiday, August 6 – August 8.  

The Strongsville Community Band is performing a Salute to Heroes at the Middle School. 

Mr. Micko asked fellow Board Members to check their calendars for a date to hold an off-site retreat.  
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EXECUTIVE SESSION 
No Executive Session. 
 
ADJOURNMENT 
 
21-08-10  Moved by Mr. Roberts to adjourn the Strongsville Board of Education Regular Work 
Session, seconded by Mrs. Housum and approved on a roll call vote as follows: 
 
    Mr. Roberts, yes; Mrs. Housum, yes; Mrs. Bissell, yes;  
    Mrs. Buckner-Sallee, yes; Mr. Micko, yes. 
    Motion carried 5-0 
 
Meeting adjourned at 9:30 p.m. 
 
 
      _____________________________ 
      Richard O. Micko, President 

       
                
            
      _____________________________ 
      George K. Anagnostou, Treasurer 
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