Criteria for New Board Members

Heritage Christian School

Spiritual Qualifications

1.

Has a reputation for being a mature Christian; high moral integrity and a positive
Christian witness.

Is meaningfully involved in a local, Bible-believing church.

Has a reputation for wise and enlightened leadership, demonstrated by effective
service on other boards and/or leadership teams.

Has a reputation for gracious and respectful relationships and behavior.

Views potential service on the school board as a ministry and calling from God.

[s willing to pray faithfully for the Heritage leadership, faculty, staff and students and
financially support Heritage Christian School according to his/her ability.
Understands and is committed to the biblical worldview and Christian philosophy of
education.

Practical Qualifications

1.

2.

Lo No:

Is willing to sign and champion the Charter of Core Values (including the HCS
Statement of Faith) the Employee Covenant and the Mission Statement.

[s willing to sign the Conflict of Interest, Whistleblower, and Confidentiality
Statements.

[s willing to commit to attend and actively participate in all board meetings, relevant
committee meetings and board-related activities.

Is willing to have eligible children enrolled as students at HCS unless circumstances
do not permit.

Is willing to champion HCS to the Indianapolis-area community.

[s willing to serve a full term of four years.

[s willing to not interfere with daily operations of the school.

Is willing to be discreet and able to keep confidences.

Board members may not be employed by the school or have a spouse or child
employed by the school. *See HCS Conflict of Interest policy for permissible exceptions.



