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1649 Federal Families First Coronavirus (COVID-19) Response Act

The Federal Families First Coronavirus (COVID-19) Response Act (FFCRA) includes
the Emergency Family and Medical Leave Expansion Act (EFMLEA) and the
Emergency Paid Sick Leave Act (EPSLA). The EFMLEA expands the Federal Family
and Medical Leave Act (FMLA) and the EPSLA provides employees with paid sick leave
for specified reasons related to COVID-19.

The provisions of the FFCRA shall apply from April 1, 2020 t
2020.

A,

a. "Eligible employee” m
for at
least thirty calendar days by_the
leave is requested

ears of age of such employee if the school or place of care has
closed,-or the child care provider of such son or daughter is
e, due to a public health emergency.

VID—19 declared by a Federal, State, or local authority.

‘Child care provider” means a provider who receives compensation
for providing child care services on a regular basis, including an
‘eligible child care provider’ (as defined in section 658P of the
Child Care and Development Block Grant Act of 1990 (42 U.S.C.
9858n)).

f.

“School” means an ‘elementary school’ or ‘secondary school’ as such
terms are defined in section 8101 of the Elementary and Secondary
Education Act of 1965 (20 U.S.C. 7801).
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2. Relationship to Paid EFMLEA Leave

The FFCRA includes the Emergency Family and Medical Leave
Expansion Act (EFMLEA) that amended the Federal Family and Medical
Leave Act of 1993 (29 U.S.C. 2611 et seq. to provide leave to an eligible
employee because of a qualifying need related to a public health
emergency with respect to COVID-19 - (U.S.C. 2612(a)(1)(E)).

a. Leave for Initial Ten Days

(1)  The first ten days of this
employee shall be unpaid.

)

FMLA " leavesfor anZeligible

school. by’ the school district’s medical authorities on
account of oontaglous dlsease or of being quarantmed for

Leave for Subsequent Days

(1)  An employer shall provide paid leave for each day of leave
under the EFMLEA that an employee takes after taking
suchleave for ten days.
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The paid leave for an employee shall be calculated based
on:

(a)  An amount that is not less than two-thirds of an
employee’s regular rate of pay (as
section 7(e) of the Fair Labor
(29 U.S.C. 207(e)); and

oyeézwhose schedule varies from week to week to
-an extent that an employer is unable to determine with
certamty the number of hours the employee would have
worked if such employee had not taken leave under the
MLEA the employer shall use the following in place of
such number:

(a) Subject to A.2.b.(4)(b) below, a number equal to the
average number of hours that the employee was
scheduled per day over the six-month period ending
on the date on which the employee takes such leave,
including hours for which the employee took leave
of any type.
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n any case where th
EFMLEA for the purpo:

public health emerg i
provide the employe

= be subinitted to
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If the employee did not work over such period, the
reasonable expectation of the employee at the time
of hiring of the average number of hours per day
that the employee would normally be scheduled to
work.

for leave” under the
fying néed related to a
n employee shall
wtice of leave as is

leave that is foreseeable shall be
\e Superintendent or Designee prior

A need for such leave that is not foreseeable shall
the Superintendent  or
Designee within one business day of the first day of
the leave being taken by the employee. -

The employee shall provide to the Superintendent
or Designee the name of the employee’s child, the
name of the school, place of care, or child care
provider that has closed or become unavailable, and
a statement that no other suitable person is available
to care for the child.
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d. Restoration to Position

4y

The employee shall be restored to the same or equivalent
position held by the employee when the Jeave commenced
pursuant to 29 CFR 825.214. The requi
the employee to the same or equivalentfc
the leave commenced does not apply

y the employee when the leave
-not exist due to economic
ions of @thet changes in operating conditions
of the employer:

That affect employment; and

ii. Are caused by a public healtﬁ emergency
during the period of leave, -

(c) The employer makes reasonable efforts to restore
the employee to a position equivalent to the position
the employee held when the leave commenced with
equivalent employment benefits, pay, and other
terms and conditions of employment.
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(d)  If the reasonable efforts of the employer under
A2.d.(1)c) above fail, the employer makes
reasonable efforts during the period described in
A2.d.(2) below to contact the emplovee if an
equivalent position described in A.2.d.(1){(c) above
becomes available.

(2)  Contact Period

(a)

e date that is twelve weeks after the date
on which the employee’s leave under the
EFMLEAcommences.

id Sick Leave Act (EPSLA)

The"FFCRA includes the EPSLA, which provides paid sick time to an employee
to the extent the employee is unable to work or (telework) due to a need related to
COVID-19. The paid sick time provided by the EPSLA and outlined in B.1.
below cannot be taken with any other paid leave time provided by the employer.

1. Definitions
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a. For purposes of the EPSLA and this Policy:

(1)  “Employee” means an individual who is employed by a
private employer with fewer than five hundred™ employees and
public employers with at least one employe

(2) “Employer” means a private pérso 6'r’5'“ent'1;;§y that employs
fewer than five hundred ublic employers
that employ at least.or 2

(a) “Co cludes any person engaged
ymmerce of inany industry or activity affecting

érce that;

In the case of a private entity or individual,
employs fewer than five Thundred
employees; and

In the case of a public agency or any other
entity that is not a private entity or
individual, employs one or more employees.

(b)  “Covered employer” alsoinctudes:

i. Any person acting directly or indirectly in
the interest of an employer in relation to an
employee (within the meaning of such
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phrase in section 3(d) of the Fair Labor

Standards Act of 1938 (29 U.S.C. 203(d));
and

1i. Any successor in interest of an employer;

any “public

(c) “Covered emplt €S
of the Fair Labor

agency “as defined

()

“State” have the meanings given such terms
¢ Fair.Fabor Standards Act of 1938 (29

in section 3 ¢
! S5.C. 203).

are provider” and “son or daughter” have the
meanings given such terms in section 101 of the Family
dical Leave Act of 1993 (29 U.S.C. 2611).

“Paid sick time” means an increment of compensated leave
that:

(a) Is provided by-.an employer for use during an
absence from employment for a reason described in
any paragraph of B.2.a. below; and
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(b) Is calculated based on the employee’s required
compensation under B.l.a.(6) below and the
number of hours the employee would otherwise be
normally scheduled to work (or the number of hours
calculated under (B.1.a.(7) below), except that in no
event shall such paid sick time exceed:

110.00%4n the
i 2.a.(1),

aggregate for a, €
(2), or (3) below; d =

(6)

> (Y4

em loyee’s “required compensation” shall be not less than
of the following:

‘The employee’s regular rate of pay (as determined
under section 7(e) of the Fair Labor Standards Act
of 1938 (29 U.S.C. 207(¢)).

The minimum wage rate in effect under section
L 6(a)(1) of the Fair Labor Standards Act of 1938 (29
U.S.C. 206(a)(1)).

(c) The minimum wage rate in effect for such employee
in the applicable State or locality, whichever is
greater, in which the employee is employed.
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Subject to B.l.a.(S)b)above, with respect to any
paid sick time provided for any use described in
B.2.a.(4), (5), or (6) below, the employee’s required
compensation shall be two-thirds of the amount
described in B.1.a.(6) above.

“Varying Schedule Hours Cal Uon means in the case of
o 0 such an extent that
an employer is unable’ ith oertamty the
pumber of hours the "
employee had not ta

lause B.1.a(7)(b) below, a number
the average number of hours that the
i& was scheduled per day over the six-month
‘ending on the date on which the employee
the paid sick time, including hours for which
he employee took leave of any type.

If the employee did not work over such period, the
reasonable expectation of the employee at the time
of hiring of the average number of hours per day
that the employee would normally be scheduled to
work.

2. Paid Sick Leave Requirement
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a. An employer shall provide to each employee employed by the
employer paid sick time to the extent that the employee is unable
to work (or telework) due to a need for leave because:

(1)  The employee is subject to a Federal L.otate, or local

quarantine or isolation order related to COVID

(2)  The employee has been advis
self~quarantine due to conce

The employee is caring for a son or daughter of such
‘employee if the school or place of care of the son or
danghter has been closed, or the child care provider of such
son or daughter is unavailable, due to COVID-19
precautions.

(6)  The employee is experiencing any other substantially
similar condition specified by the Secretary of Health and
Human Services in consultation with the Secretary of the
Treasury and the Secretary of Labor.
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3. Duration of Paid Sick Time

a. An employee shall be entitled to paid sick time for an amount of
hours determined under B.3.b. below.

Paid sick time provided to an employee under the EPSLA shall
cease beginning with the employee’s next scheduled work shift
immediately following the termination of the need for paid sick
time under B.2.a. above,

5. Prohibition
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An employer may not require, as a condition of providing paid sick
time under the EPSLA, that the employee involved search for or
find a replacement employee to cover the hours during which the
employee is using paid sick time.

EPSLA, regardless of how long t
by an employer.

Sequencing Lea

nployer may not require an employee to use other
pard” Teave provided by the employer to the employee
before the employee uses the paid sick time under B.2.a.
above.

Each employer shall post and keep posted, in conspicuous places
on the premises of the employer where notices to employees are
customarily posted, a notice, to be prepared or approved by the
Secretary of Labor, of the requirements described in the EPSLA,
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b. Not later than seven days after the date of enactment of this Act,
the Secretary of Labor shall make publicly available a model of a
notice that meets the requirements of B.7.a. above.

Prohibited Acts

Unpaid Sick Leave - An employer who violates B.2. through B.6.
of this Policy shall:

(1) Be considered to have failed to pay minimum wages in
violation of section 6 of the Fair Labor Standards Act of
1938 (29 U.S.C. 206); and
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(2)  Be subject to the penalties described in sections 16 and 17
of the Fair Labor Standards Act of 1938 (29 U.S.C. 216,
217) with respect to such violation.

b. Unlawful Termination - An employer who willfu
above shall;

violates B.8.

)(3) of the

(1)  Be considered to be in violation of s;:(‘e,cgion !
(29 U.8.CF215(a)(3)),

Fair Labor Standards Actfof 1
and

described in sections 16 and 17
ds ATt of 1938 (29 U.S.C. 216;
ect to such Violation.

(2)  Be subject to
of the Fajf L
217) with

10.  Rules of Constructic

EPSLA shall be construed:

To in any way diminish the rights or benefits that an
employee is entitled to under any:

(a) Other Federal, State, or local iaw;

(b) Collective bargaining agreement; or
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(¢) Existing employer policy; or

(2) To require financial or other reimbursement to an employee
from an employer upon the employee’s termination,
resignation, retirement, or other
employment for paid sick time under
not been used by such employee,

11. Guidelines

12,

| Sickstime under the EPSLA, an employer may require the
empioyee to follow reasonable notice procedures in order to
= continue receiving such paid sick time.

The request for such leave shall be submitted to the
, who may request documentation from the
employee in support of the emergency paid sick leave.

c. The documentation shall include a signed statement containing the
following information: the employee’s name; the date(s) for which
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leave is requested; the COVID-19 qualifying reason for leave; and
a statement representing that the employee is unable to work or
telework because of the COVID-19 qualifying reason.

. leave under
child must

d. An employee requesting to take emergency paid si
the EPSLA or the EFMLEA to care for his:
provide the following information: the nandy
care for; the name of the school; place.of «
provider that closed or became ungyailable dues
reasons; and a statement representingthat no'other st
is available to care for the child®
leave.

or child care

COVID-19
ble person

13.  Regulatory Authorities

all have the authority to issue regulations
sections 553(b)(B) and 553(d)(A) of Title 5,

>xempt small businesses with fewer thanfifty employees
m the requirements of B.2.a.5. when the imposition of
such requirements would jeopardize the viability of the
business as a going concern; and

As necessary, to carry out the purposes of the EPSLA,
including to ensure consistency between the EPSLA and
Division C and Division G of the FECRA.
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H.R. 6201: Families First Coronavirus (COVID-19) Response Act

N.J.S.A. 18A:30-1

Adopted: 24 August 2020
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3134 ASSIGNMENT OF EXTRA DUTIES

The professional responsibilities of teaching staff members include such extra duties as
may be assigned by the Superintendent or designee. The Superintendent or designee will,
in accordance with the Board of Education’s managerial prerogative,assign teaching staff
members extra duties that are in accordance with applicable law and any collective
bargaining agreement.

All aspects of assignment to, retention in, dismissal from, and any terms and conditions
of employment concerning extra-curricular activities shall be deemed mandatory subjects
for collective negotiations in accordance with the provisions of N.J.S.A. 34:13A-23,

Performance in any extra duties may be considered in a teaching staff member’s
evaluation.

N.J.S.A. 18A:27-4
N.J.SA, 34:13A-23

Adopted: 24 January 2011
Revised:
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3142 NONRENEWAL OF NONTENURED TEACHING STAFF MEMBER

The Board of Education recognizes its obligation to employ only those staff members
best trained and equipped to meet the educational needs of the students of this district,
The Board shall discharge that obligation by retaining in service only those nontenured
teaching staff members who meet those standards. The Board will renew the
employment contract of a nontenured teaching staff member only upon the
recommendation of the Superintendent and by a recorded roll call majority vote of the
full membership of the Board. The Board shall not withhold its approval for arbitrary
and capricious reasons. A nontenured teaching staff member who is not recommended
for renewal by the Superintendent is deemed nonrenewed.

When the nontenured teaching staff member’s performance does not meet the standards
of the school district, the Superintendent shall recommend not to renew the teaching staff
member’s contract. Prior to notifying the nontenured teaching staff member of the
nonrenewal, the Superintendent will notify the Board of the recommendation not to
renew the nontenured teaching staff member’s contract and the reasons for the
recommendation. The Superintendent may notify the Board in a written notice or in
executive session at a full Board Meeting. In the event the Board is notified in executive
session, the Superintendent will comply with the requirements of the Open Public
Meetings Act and provide reasonable notice to the nontenured teaching staff member
their employment will be discussed in executive session in order for the nontenured
teaching staff member to exercise their statutory right to request a public discussion.

On or before May 15 of each year, each nontenured teaching staff member continuously
employed by a Board of Education since the preceding September 30 shall recejve a
wtitten notice from the Superintendent that such employment will not be offered if the
Superintendent recommends the nontenured teaching staff member not bé renewed. Any
nontenured teaching staff member receiving notice that a teaching contract for the
succeeding school year will not be offered may, within fifteen calendar days thereafter,
request in writing a statement of the reasons for such non-employment which shall be
given to the nontenured staff member in writing within thirty calendar days after the
receipt of such request. :

Whenever the nontenured teaching staff member has requested in writing and received a
written statement of reasons for non-reemployment pursuant to N.J.S.A. 18A:27-3.2, the
nontenured teaching staff member may request in writing an informal appearance before
the Board. The written request shall be submitted to the Board within ten calendar days
of the nontenured teaching staff member’s receipt of the Board’s statement of reasons.

The informal appearance shall be scheduled within thirty calendar days from the
nontenured teaching staff member’s receipt of the Board’s statement of reasons.
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The Board is not required to offer reemployment or vote on reemployment after an
informal appearance with a nontenured {eaching staff member who was not
recommended for reemployment by the Superintendent. The Board may, with a majority
vote of its full membership in public session and without the recommendation of the
Superintendent, offer the nontenured teaching staff member reemployment after the
informal appearance before the Board. Within three working days following the informal
appearance, the Board shall notify the affected nontenured teaching staff member, in
writing, of its final determination.

N.J.S.A. 18A:27-3.1; 18A:27-3.2; 18A:27-4.1;
18A:27-10 et seq.
N.J.A.C. 6A:10-9.1

Adopted: 24 January 2011
Revised: 31 March 2014
Revised:
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3221 EVALUATION OF TEACHERS (M)

The Board of Education recognizes the importance of teacher effectiveness to further the
development of a professional corps of educators and to increase student achievement.
The Board of Education adopts Policy and Regulation 3221 for the evaluation of teachers
consistent with the Teacher Effectiveness and Accountability for the Children of New
Jersey Act (TEACHNI) and the AchieveN] administrative codes. This Policy and
Regulation provides the provisions and requirements for teacher evaluations consistent
with TEACHNTI and AchieveNT,

For the purposes of Policy and Regulation 3221, “teacher” means a teaching staff
member who holds the appropriate standard, provisional, or emergency instructional
certificate issued by the Board of Examiners and is assigned a class roster of students for
at least one particular course.

No collective bargaining agreement entered into after July 1, 2013, shall conflict with the
educator evaluation system established pursuant to N.J.A.C. 6A:10-1.1 et seq. or any
other specific statute or regulation, nor shall topics subject to bargaining involve matters
of educational policy or managerial prerogatives. All information contained in annual
performance reports and all information collected, compiled, and/or maintained by
employees for the purpose of conducting the educator evaluation process pursuant to
N.JA.C. 6A:10-1.1 et seq., including, but not limited to, digital records, shall be
confidential and shall not be subject to public inspection or copying pursuant to the Open
Public Records Act, N.J.S.A. 47:1A-1 et seq.

. The Board shall annually adopt evaluation rubrics for all teachers which shall be
- submitted to the Commissioner of Education by August 1 for approval by August 15 of
each year. The evaluation rubrics shall have four defined annual ratings: ineffective,
- partially effective, effective, and highly effective. The Board shall meet the requirements
as outlined in N.J.A.C. 6A:10-2.2(a) for the annual evaluation of teachers and shall
ensure the training procedures as outlined in N.JLA.C. 6A:10-2.2(b) are followed when
implementing the evaluation rubrics for all teachers. A District Evaluation Advisory
Committee may be established in accordance with the requirements of N.JLA.C. 6A:10-
2.3.

The minimum requirements for the evaluation procedures for teachers as outlined in
N.JA.C. 6A:10-2.4 shall be followed. For each teacher rated ineffective or partially
effective on the annual summative evaluation rating, as measured by the evaluation
rubrics, a corrective action plan shall be developed in accordance with the provisions of
N.J.A.C. 6A:10-2.5, A School Improvement Panel shall be established in accordance
with N.JLA.C, 6A:10-3.1 and with the responsibilities outlined in N.J.A.C. 6A:10-3.2.
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The components of the teacher evaluation rubric as described in N.J.A.C. 6A:10-4.1 shall
apply to teachers. Measures of student achievement, as outlined in N.J.A.C, 6A:10-4.2,
shall be used to determine impact on student learning, Teacher observations shall be
conducted in accordance with the provisions of N.J.A.C. 6A:10-4.4 and N.J.S.A. 18A:27-
3.1. Observers shall conduct the observations pursuant to N.J.S.A, 18A:6-123.b.(8) and
N.JA.C. 6A:10-2,5 and 3.2, and they shall be trained pursuant to N.J.A.C. 6A:10-2.2(b).

The teacher practice instrument approved by the Department of Education shall meet the
criteria as outlined in N.J.A.C. 6A:10-7.2,

The Superintendent shall annually notify all teachers of the adopted evaluation policies
and procedures/regulations no later than October 1. If a teacher is hired after October 1,
the Superintendent shall notify the teacher of the policies and procedures/regulations at
the beginning of his or her employment. All teachers shall be notified of amendments to
the policy and procedures/regulations within ten teacher working days of adoption.

N.J.S. A 18A:6-117 et seq.; N.LLS.A. 18A:27-3.1.

N.J.A.C, 6A:10-1.1 through 1.4; 6A;10-2.1 through 2.5
N.J.A.C, 6A:10-3.1 and 3.2; N.JLA.C. 6A:10-4.1 through 4.4
NJA.C. 6A:10-7.1 and 7.2

Adopted: 31 March 2014
Revised: 31 July 2017
Revised:
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3222 EVALUATION OF TEACHING STAFF MEMBERS, EXCLUDING TEACHERS
AND ADMINISTRATORS (M)

The Board of Education recognizes the importance of teaching staff member
effectiveness to further the development of a professional corps of educators and to
increase student achievement. The Board of Education adopts Policy and Regulation
3222 for the evaluation of teaching staff members consistent with the Teacher
Effectiveness and Accountability for the Children of New Jersey Act (TEACHNJ) and
the AchieveNI administrative codes. This Policy and Regulation provides the provisions
and requirements for teaching staff member evaluations consistent with TEACHNJ and
AchieveN]J,

For the purposes of Policy and Regulation 3222, “teaching staff member” includes, but is
not limited to, educational services staff members, guidance counselors, school nurses,
library/media specialists, occupational therapists, and other teaching staff members
working under an educational services certificate. For the purposes of Policy and
Regulation 3222, “teaching staff member” does not include teachers, Principals, Vice
Principals, Assistant Principals, and administrators, including, but not limited to,
directors and/or supervisors.

No collective bargaining agreement entered into after July 1, 2013, shall conflict with the
educator evaluation system established pursuant to N.J.LA.C. 6A:10-1.1 et seq. or any
other specific statute or regulation, nor shall topics subject to bargaining involve matters
of educational policy or managerial prerogatives. All information contained in annual
performance reports and all information collected, compiled, and/or maintained by
employees for the purpose of conducting the educator evaluation process pursuant to
N.JA.C. 6A:10-1.1 et seq., including, but not limited to, digital records, shall be
confidential and shall not be subject to public inspection or copying pursuant to the Open
Public Records Act, N.J.S.A. 47:1A-1 et seq.

The Board shall annually adopt evaluation rubrics for all teaching staff members which
shall be submitted to the Commissioner of Education by August 1 for approval by August
15 of each year. The evaluation rubrics shall have four defined annual ratings:

ineffective, partially effective, effective, and highly effective. The Board shall meet the
requirements as outlined in N.JLA.C. 6A:10-2.2(a) for the annual evaluation of teaching
staff members and shall ensure the training procedures as outlined in N.J.A.C. 6A:10-
2.2(b) are followed when implementing the evaluation rubrics for all teaching staff
members. A District Evaluation Advisory Committee may be established in accordance
with the requirements of N.JJ.A.C. 6A:10-2.3.
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The minimum requirements for the evaluation procedures for teaching staff members as
outlined in N.ILA.C. 6A:10-2.4 shall be followed. For each teaching staff member rated

~ ineffective or partially effective on the annual summative evaluation rating, as measured
by the evaluation rubrics, a corrective action plan shall be developed in accordance with
the provisions of N.JLA.C. 6A:10-2.5.

Observations and evaluations for nontenured teaching staff members shall be in
accordance with the provisions of N.J.S.A. 18A:27-3.1 and N.J.A.C. 6A:10-6.2.
Evaluations for nonterured teaching staff members shall take place before April 30 each
year prior to the May 15 notice requirement date for continued employment, Evaluations
for tenured teaching staff members shall be completed prior to June 30.

The Superintendent shall annually notify all teaching staff members of the adopted
evaluation policies and procedures/regulations no later than October 1. If a teaching staff
member is hired after October 1, the Superintendent shall notify the teaching staff
member of the policies and procedures/regulations at the beginning of his or her
employment. All teaching staff members shall be notified of amendments to the policy
and procedures/regulations within ten teaching staff member working days of adoption.

"NJ.S.A. 18A:6:-117 et seq.; N.J.S.A. 18A:27-3.1
-N.JLA.C. 6A:10-1.1 through 1.4; 6A:10-2.1 through 2.5;
- 6A:10-6.2

Adopted: 31 March 2014
Revised: 31 July 2017
Revised:
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3223 EVALUATION OF ADMINISTRATORS, EXCLUDING. PRINCIPALS. VICE
PRINCIPALS, AND ASSISTANT PRINCIPALS

M

The Board of Education recognizes the importance of administrator effectiveness to
further the development of a professional corps of educators and to increase student
achievement. The Board of Education adopts Policy and Regulation 3223 for the
evaluation of administrators consistent with the Teacher Effectiveness and Accountability
for the Children of New Jersey Act (TEACHNI) and the AchieveNJ administrative
codes. This Policy and Regulation provides the provisions and requirements for
administrator evaluations consistent with TEACHNTJ and AchieveN].

For the purposes of Policy and Regulation 3223, “administrator” means an appropriately
certified staff member, as defined in N.J.S.A. 18A-1.1, employed in the school district in
an administrative and/or supervisory role and capacity, and holding a valid and effective
standard, provisional, or emergency administrative certificate. An “administrator” may
.be a director, supervisor, or any other administrative or supervisory position in the
district. For the purposes of Policy and Regulation 3223 and N.J.A.C. 6A:10-1.1 et seq.,
“administrator” is not a Principal, Vice Principal, or Assistant Principal.

_ No collective bargaining agreement entered into after July 1, 2013, shall conflict with the

‘educator evaluation system established pursuant to N.J.A. C 6A:10-1.1 et seq. or any

_ other specific statute or regulation, nor shall topics.subject to bargaining involve matters

" of educational policy or managerial prerogatives. All information contained in annual

performance reports and all information collected, compiled, and/or maintained by

~ employees for the purpose of conducting the educator evaluation process pursuant to

. NJAC. 6A:10-1.1 et seq., including, but not limited to, digital records, shall be

- confidential and shall not be subject to public inspection or copying pursuant to thd Open
Public Records Act, N.J.S.A. 47:1A-1 et seq.

The Board shall annually adopt evaluation rubrics for all administrators which shall be
submitted to the Commissioner of Education by August 1 for approval by August 15 of
each year, The evaluation rubrics shall have four defined annual ratings: ineffective,
partially effective, effective, and highly effective. The Board shall meet the requirements
as outlined in N.J.A.C. 6A:10-2.2(a) for the annual evaluation of administrators and shall
ensure the training procedures as outlined in N.J.A.C. 6A:10-2.2(b) are followed when
implementing the evaluation rubrics for all administrators, A District Evaluation
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Advisory Committee may be established in accordance with the requirements of N.J.A.C.
6A:10-2.3.

The minimum requirements for the evaluation procedures for administrators as outlined
in N.LA.C. 6A:10-2.4 shall be followed. For each administrator rated ineffective or
partially effective on the annual summative evaluation rating, as measured by the
evaluation rubrics, a corrective action plan shall be developed in accordance with the
provisions of N.JLA.C. 6A:10-2.5.

Observations and evaluations for nontenured administrators shall be in accordance with
the provisions of N.J.S.A. 18A:27-3.1. Evaluations for nontenured administrators shall
take place before April 30 each year prior to the May 15 notice requirement date for
continued employment. Evaluations for tenured administrators shall be completed prior
to June 30.

The Superintendent annually shall notify all administrators of the adopted evaluation
policies and procedures/regulations no later than October 1. If an administrator is hired
after October 1, the Superintendent shall notify the administrator of the policies and
‘procedures/regulations at the beginning of his or her employment. All administrators
shall be notified of amendments to the policy and procedures/regulations within ten
administrator working days of adoption.

N.J.S.A. 18A:6-117 et seq.; NJ.S.A. 18A:27-3.1
N.J.A.C. 6A:10-1.1 through 1.4; 6A:10-2.1 through 2.5

Adopted: 31 MARCH 2014
Revised: 31 July 2017
Revised:
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3224 EVALUATION OF PRINCIPALS, VICE PRINCIPALS, AND ASSISTANT
PRINCIPALS (M)

M

The Board of Education recognizes the importance of Principal, Vice Principal, and
Assistant Principal effectiveness to further the development of a professional corps of
educators and to increase student achievement. The Board of Education adopts Policy
and Regulation 3224 for the evaluation of Principals, Vice Principals, and Assistant
Principals consistent with the Teacher Effectiveness and Accountability for the Children
of New Jersey Act (TEACHNJ)} and the AchieveN] administrative codes. This Policy
and Regulation provides the provisions and requirements for Principal, Vice Principal,
and Assistant Principal evaluations consistent with TEACHN]J and AchieveN].

No collective bargaining agreement entered into after July 1, 2013, shall conflict with the
educator evaluation system established pursuant to N.J.A.C. 6A:10-1.1 et seq. or any
other specific statute or regulation, nor shall topics subject to bargaining involve matters
of educational policy or managerial prerogatives. All information contained in annual
performance reports and all information collected, compiled, and/or maintained by
employees for the purpose of conducting the educator evaluation process pursuant to
N.J.AC. 6A:10-1.1 et seq., including, but not limited to, digital records, shall be
confidential and shall not be subject to public inspection or copying pursuant to the Open
Public Records Act, N.J.S.A. 47:1A-1 et seq.

The Board shall annually adopt evaluation rubrics for all Principals, Vice Principals, and
Assistant Principals which shall be submitted to the Commissioner of Education by
August 1 for approval by August 15 of each year, The evaluation rubrics shall have four
defined annual ratings: ineffective, partially effective, effective, and highly effective.
The Board shall meet the requirements as outlined in N.J.A.C. 6A:10-2.2(a) for the
annual evaluation of Principals, Vice Principals, and Assistant Principals and shall ensure
the training procedures as outlined in NJ.A.C. 6A:10-2.2(b) are followed when
implementing the evaluation rubrics for all Principals, Vice Principals, or Assistant
Principals. A District Evaluation Advisory Committee may be established in accordance
with the requirements of N.J.A.C, 6A:10-2.3,

The minimum requirements for the evaluation procedures for Principals, Vice Principals,
and Assistant Principals as outlined in N.JLA.C. 6A:10-2.4 shall be followed. For each
Principal, Vice Principal, or Assistant Principal rated ineffective or partially effective on
the annual summative evaluation rating, as measured by the evaluation rubrics, a
corrective action plan shall be developed in accordance with the provisions of N.J.A.C.
6A:10-2.5.
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The components of the principal evaluation rubrics as described in N.J.A.C. 6A:10-5.1
shall apply to Principals, Vice Principals, and Assistant Principals. Measures of student
achievement, as outlined in N.J.A.C. 6A:10-5.2, shall be used to determine impact on
student learning. Principal, Vice Principal, and Assistant Principal observations shall be
conducted in accordance with the provisions of N.JLA.C. 6A:10-5.4. The Superintendent
or designated supervisor shall conduct observations for the evaluation of Principals
pursuant to N.J.S.A. 18A:6-121 and he or she shall be trained pursuant to N.J.A.C,
6A:10-2.2(b). A Principal, or the Superintendent or designated supervisor, shall conduct
observations for the evaluation of Vice Principals and Assistant Principals pursuant to
N.J.S.A. 18A:6-121.

The principal practice instrument approved by the Department of Education shall meet
the criteria as outlined in N.J.A.C. 6A:10-7.3,

The Superintendent annually shall notify all Principals, Vice Principals, or Assistant
Principals of the adopted evaluation policies and procedures/regulations no later than
October 1. If a Principal, Vice Principal, or Assistant Principal is hired after October 1,
the Superintendent shall notify the Principal, Vice Principal, or Assistant Principal of the
policies and procedures/regulations at the beginning of his or her employment. All
Principals, Vice Principals, and Assistant Principals shall be notified of amendments to
the policy and procedures/regulations within ten Principal, Vice Principal, or Assistant
Principal working days of adoption.

N.JS.A. 18A:6-117 et seq,

N.ILA.C. 6A:10-1.1 through 1.4; 6A:10-2.1 through 2.5
N.J.A.C. 6A:10-5.1 through 5.4

N.J.A.C. 6A:10-7.1 and 7.3

~ Adopted: 31 March 2014
Revised: 31 July 2017
Revised:
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4146 NONRENEWAL OF NONTENURED SUPPORT STAFF MEMBER

The Board will renew the employment contract of a nontenured support staff member
only upon the recommendation of the Superintendent and by a recorded roll call majority
vote of the full membership of the Board. The Board will not withhold its approval for
arbitrary and capricious reasons. A nontenured support staff member who is not
recommended for renewal by the Superintendent is deemed nonrenewed.

‘When the nontenured support staff member’s performance does not meet the standards of
the school district, the Superintendent shall recommend not to renew the nontenured
support staff member’s contract. Prior to notifying the nontenured support staff member
of the nonrenewal, the Superintendent will notify the Board of the recommendation not to
renew the nontenured support staff member’s coniract and the reasons for the
recommendation. The Superintendent may notify the Board in a written notice or in
executive session at a full Board meeting. In the event the Board is notified in executive
session, the Superintendent will comply with the requirements of the Open Public
Meetings Act and provide reasonable notice to the nontenured support staff member their
employment will be discussed in executive session in order for the nontenured support
staff member to exercise their statutory right to request a public discussion,

The Superintendent shall provide written notification to each nontenured support staff
member to whom reemployment will not be offered in accordance with the terms of any
applicable collective bargaining agreement, individual contract, or any other agreement
between the parties. Paraprofessionals continuously employed since the preceding
- - September 30 as a school aide or classroom aide in a school district that receives funding
" - under Title I of the Federal Elementary and Secondary Education Act of 1965 shall be
notified of renewal or nonrenewal on or before May 15 in each year in accordance with

- the provisions of N.J.S.A. 18A:27-10.2.

- Any nontenured support staff member recetving notice that a contract for the succeeding

* year will not be offered, may within fifteen calendar days, request in writing a statement

" of the reasons for such nonemployment which shall begiven to the nontenured support
staff member in writing within thirty calendar days after the receipt of such request.

Whenever a nontenured support staff member has requested in writing and received a
written statement of reasons for non-reemployment pursuant to N.J.S.A. 18A:27-3.2, the
nontenured support staff member may request in writing an informal appearance before
the Board. The written request shall be submitted to the Board within ten calendar days
of the nontenured support staff member’s receipt of the Board’s statement of reasons.
The informal appearance shall be scheduled within thirty calendar days from the
nontenured support staff member’s receipt of the Board’s statement of reasons.
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The Board is not required to offer reemployment or vote on reemployment after an
informal appearance with a nontenured support staff member who was not recommended
for reemployment by the Superintendent. The Board may, with a majority vote of its full
membership in public session and without the recommendation of the Superintendent,
offer the nontenured support staff member reemployment after the informal appearance
before the Board. Within three working days following the informal appearance, the
Board shall notify the affected nontenured support staff member, in writing, of its final
determination.

The provisions as outlined in Policy and Regulation 4146 may be revised or adjusted by
the Superintendent of Schools to be in accordance with the terms and timelines of any
applicable collective bargaining agreement, individual contract, or any other agreement
between the parties provided the terms are not contrary to any statute, administrative
code, or any management rights of the Board.

This Policy does not apply to the contract renewal of the Treasurer of School Moneys,
Board Auditor, Board Attorney or Board Secretary, except a Board Secretary who
performs business administration functions.

N.J.S.A. 18A:27-3.2; 18A:27-4.1
N.JLA.C. 6A:10-9.1

Adopted: 24 January 2011
Revised: 3! March 2014
Revised:
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5460.02 BRIDGE YEAR PILOT PROGRAM

The New Jersey Commissioner of Education has established a three-year "Bridge Year
Pilot Program,” under which each school district with a high school shall offer students in
the graduating classes of 2021 and 2022 the opportunity to pursue a Bridge Year during
the year immediately following their senior year of high school, in accordance with the
provisions of P.L. 2020 ¢.41. The purpose of the Bridge Year Pilot Program shall be to
provide participating students an additional year to address learning loss and missed
opportunities in extracurricular activities, including spring sports programs, as a result of
the public health state of emergency caused by the COVID-19 pandemic.

For the purpose of this Policy, "host high school" means the high school that a student,
who pursues a Bridge Year pursuant to the provisions of P.L. 2020 c.41, attended as a
junior in high school.

Under the Bridge Year Pilot Program, each high school in a school district shall designate
a school staff member as a Bridge Year Liaison to serve as the school's central point of
contact for students interested in pursuing a Bridge Year and for students participating in
a Bridge Year. Nothing in P.L. 2020 ¢.41 shall be construed to require a school district to
hire an individual to serve as a Bridge Year Liaison.

To be eligible to participate in the Bridge Year Pilot Program, a student shall be nineteen
years of age or younger and shall not turn twenty years of age at any time during the
Bridge Year, except that a classified student shall be eligible to participate if the student
will turn twenty years of age during the Bridge Year due to services provided pursuant to
the student's individualized education program. To participate in the Bridge Year Pilot
Program, eligible students must notify their host high school’s Bridge Year Liaison by
February 15 of their senior year.

The Bridge Year Liaison shall develop, in consultation with Bridge Year students, an
Individual Learning Plan (ILP) for ecach student. To ensure ample time to plan for the
implementation of services outlined in the ILP, each Bridge Year student’s ILP shall be
completed by May 15, but no later than June 1 of the student’s senior year.

During the fall semester of the student's Bridge Year, the student shall take between nine
and twelve credits at the host high school, the county college that serves the county of the
host high school, or a combination thereof. During the spring semester of the student’s
Bridge Year, the student shall take between nine and twelve credits at the county college
that serves the county of the host high school. During either semester of the Bridge Year,
a student may also take up to three credits offered by a four-year institution of higher
education at any high school in the State or at any other location to fulfill the student's




P OLICY " BOARD OF EDUCATION

Students
5460.02/Page 2 of 2
BRIDGE YEAR PILOT PROGRAM

credit requirement. At the conclusion of each semester of the Bridge Year, the host high
school shall update the student's high school transcript to reflect any high school credits
earned during the Bridge Year,

In the event that a student initially decides to pursue a Bridge Year in the fall semester,
but does not continue the Bridge Year in the spring semester, the student's host high
school shall release all final transcripts and other records as necessary and as may be
requested. A student who decides not to continue the Bridge Year in the spring semester
shall not be eligible to participate in a spring sports program or extracurricular activities
pursuant to P.L. 2020 c.41,

The State Board of Education shall promulgate regulations pursuant to the
"Administrative Procedure Act,” P.L.1968, ¢.410 (C.52:14B -1 et seq.), necessary to
effectuate the provisions of P.L. 2020 c.41.

The Higher Education Student Assistance Authority shall promulgate regulations,
pursuant to the "Administrative Procedure Act," P.L.1968, ¢.410 (C.52:14B -1 et seq.),
necessary to effectuate the provisions of subsection d. of section 2 of this Act.

P.L. 2020 c.41

Adopted:
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6471 SCHOOL DISTRICT TRAVEL (M)

M

The Board of Education shall implement a Policy and Regulation pertaining to travel
expenditures for its employees and Board of Education members that is in accordance
with N.J.S.A, 18A:11-12, N.J.A.C. 6A:23A-7, and other rules and procedures the Board
of Education deems appropriate pursuant to N.J.A.C. 6A:23A-7.2(a). The Policy and
Regulation pertaining to school district travel expenditures incorporates either expressly,
in whole or in part, and/or by reference, the laws and regulations contained in N.J.S.A.
18A:11-12 and N.J.A.C. 6A:23A-7.

The Board of Education ensures the effective and efficient use of funds by adopting and
implementing policies and procedures that are in accordance with N.J.S.A. 18A:11-12
and New Jersey Department of the Treasury, Office of Management and Budget (OMB)
current circulars and any superseding circulars pertaining to travel, meals, events and
entertainment, and the additional requirements set forth in N.J.A.C. 6A:23A-7. If any
superseding circulars of the OMB conflict with the provisions of these rules, the
provisions of the superseding circulars shall govern.

Any sections of State travel regulations as established by the OMB presented as OMB

Travel, Entertainment, Meals, and Refreshments Circulars, that conflict with N.J.S.A.

18A:1-1 et seq. shall not be included in Policy and Regulation 6471 nor authorized under

. NJAC 6A:23A-7. This includes, but is not limited to, the authority to issue travel

* . charge cards as allowed under the OMB Circulars, but wh1ch is not authorized for school
~ districts under New Jersey school law.

" The Board of Education shall ensure, through Policy and Regulation 6471, that all travel
. by its employees and Board of Education members is educationally necessary and fiscally
- prudent. Policy and Regulation 6471 shall include the requirement that all school district

travel expenditures are:

1. Directly related to and within the scope of the employee's or district Board
member's current responsibilities and, for school district employees, the
school district's professional development plan, the school professional
development plan, and employee’s individual professional development
plan,
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2. For travel that is critical to the instructional needs of the school district or
furthers the efficient operation of the school district; and

3. In compliance with State travel payment guidelines as established by the
OMB and with guidelines established by the Federal Office of
Management and Budget; except any State or Federal regulations and
guidelines that conflict with the provisions of Title 18A of the New Jersey
Statutes shall not be applicable, including, but not Jimited to, the authority
to issue travel charge cards. The Board of Education shall specify in its
travel policy the applicable restrictions and requirements set forth in the
State and Federal guidelines, including, but not limited to, types of travel,
methods of transportation, mileage allowance, subsistence allowance, and
submission of supporting documentation including receipts, checks, or
vouchers.

School district travel expenditures shall include, but shall not be limited to, all costs for
transportation, meals, lodging, and registration or conference fees directly related to
participation in the event.

School district travel expenditures subject to N.J.A.C. 6A:23A-7 shall include costs for
all required training and all travel authorized in school district employee contracts and
Policy and Regulation 6471. This includes, but is not limited to, required professional
development, other employee training and required training for Board members, and
attendance at specific conferences authorized in existing employee contracts, provided
the travel meets the requirements of N.JLA.C. 6A:23A-7. All such expenditures are
subject to the rules in N.J.A.C, 6A:23A-7, including, but not limited to, inclusion in the
annual travel limit, prior Board of Education approval, separate tracking as described at
"N.J.S.A. 18A:11-12.q., and per diem reimbursements.

- Travel reimbursements will only be paid upon compliance with all provisions of N.J.A.C.
6A:23A-7 and Policy and Regulation 6471. The Board of Education will not ratify or
approve payments or reimbursements for travel after completion of the travel event,
except as provided at N.J.A.C. 6A:23A-7.4(d).

The Board of Education shall establish a maximum travel budget in accordance with the
requirements outlined in N.JLA.C. 6A:23A-7.3.

All travel requests must be submitted and approved in writing by the Superintendent of
Schools and the majority of the Board of Education’s full voting membership of the
Board, except if the Board of Education has excluded regular business travel from prior
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approval pursuant to N.J.A.C. 6A:23A-7.3(b), prior to obligating the school district to
pay related expenses and prior to attendance at the travel event.

All travel requests for Board members shall require prior approval by a majority of the
Board of Education's full voting membership, except where the Board of Education has
excluded regular business travel from prior approval pursuant to N.J.A.C. 6A:23A-7.3(b),
and the travel shall be in compliance with N.J.S.A. 18A:12-24 and 24.1.

A Board member must recuse himself or herself from voting on travel if the Board
member, a member of his or her immediate family, or a business organization in which
he or she has an interest has a direct or indirect financial involvement that may
reasonably be expected to impair his or her objectivity or independence of judgment.
Policy and Regulation 6471 prohibit a Board member from acting in his or her official
capacity in any matter in which he or she or a member of his or her immediate family has
a personal involvement that is or creates some benefit to the school district Board
member or member of his or her immediate family; or undertaking any employment or
service, whether compensated or not, that may reasonably be expected to prejudice his or
her independence of judgment in the execution of his or her official duties.

The Board of Education requires documentation required in N.J.A.C. 6A:23A-7.5(b) that
justifies the number of employees attending an event and the benefits derived from their
attendance. Pursuant to NJ.A.C. 6A:23A-7.5(c), the school district shall maintain
documentation on file that demonstrates compliance with the Board of Education's travel
policy, including travel approvals, reports, and receipts for all school district funded
expenditures, as appropriate.

The School Business Administrator/Board Secretary shall be responsible for the
accounting requirements for travel in accordance with the provisions of N.J.A.C.
6A:23A-7.6.

The Superintendent of Schools is the final approval authority for travel,

Sanctions for a violation of the provisions of N.J.A.C. 6A:23A-7 or this Policy are
outlined in N.JLA.C. 6A:23A-7.7 and Regulation 6471,

The Board of Education prohibits the types of travel expenditures not eligible for
reimbursement as listed in N.J.A.C. 6A:23A-7.8, and Regulation 6471.

Travel methods shall be in accordance with the provisions of N.J.A.C. 6A:23A-7.9 and
Regulation 6471 and the routing of travel shall be in accordance with the provisions of
N.JA.C. 6A:23A-7.10 and Regulation 6471.
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Any subsistence allowance shall be in accordance with the provisions of N.J.A.C.
6A:23A-7.11 and Regulation 6471. Meal allowances and incidental expenditures shall be
in accordance with N.J.A.C. 6A:23A-7.12 and Regulation 6471,

Reimbursement for out-of-State and high-cost travel shall be made pursuant to N.J.S.A.
18A:11-12, N.J.A.C. 6A:23A-5.9, and Policy and Regulation 6471.

Records and supporting documentation must be completed and maintained as required in
N.JA.C. 6A:23A-7.13 and outlined in Regulation 6471,

The Board of Education shall approve the mileage reimbursement amount to be paid to
an employee who has been approved by the Superintendent or designee to use their
personal vehicle for school-related business.

N.J.S.A. 18A:11-12
NJA.C. 6A:23A-5.9; 6A:23A-7

Adopted: 24 January 2011
Revised:
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8561- PROCUREMENT PROCEDURES FOR SCHOOQL NUTRITION PROGRAMS

The Board of Education adopts this Policy to identify their procurement plan for the
United States Department of Agriculture’s (USDA) School Nutrition Programs. School
Nutrition Programs include, but are not limited to: the National School Lunch Program
(NSLP}; School Breakfast Program (SBP); Afterschool Snack Program (ASP); Special
Milk Program (SMP); Fresh Fruit and Vegetable Program (FFVP); Seamless Summer
Option (SSO) of the NSLP; Summer Food Service Program (SFSP); the At-Risk
Afterschool Meals component of the Child and Adult Care Food Program (CACFP); and
the Schools/Child Nutrition USDA Foods Program.

The Board of Education is ultimately responsible for ensuring all procurement procedures
for any purchases by the Board of Education and/or a food service management company
(FSMC) comply with all Federal regulations, including but not limited to: 7 CFR Parts
210, 220, 225, 226, 245, 250; 2 CFR 200; State procurement statutes and administrative
codes and regulations; local Board of Education procurement policies; and any other
applicable State and local laws. ‘

The procurement procedures contained in this Policy will be implemented beginning

immediately, until amended. All procurements must maximize full and open

competition. Source documentation will be maintained by the School Business

Administrator/Board Secretary or designee and will be available to determine open
- ‘competition, the reasonableness, the allowability, and the allocation of costs.

The Board of Education intentionally seeks to prohibit conflicts of interest in all
‘procurement of goods and services.

A, General Procurement

The procurement procedures will maximize full and open competition,
transparency in transactions, comparability, and documentation of all procurement
activities. The school district’s plan for procuring items for use in the School
Nutrition Programs is as follows:

I. The School Business Administrator/Board Secretary will ensure all
purchases will be in accordance with the Federal Funds Procurement
Method Selection Chart — State Agency Form #358. Formal procurement
procedures will be used as required by 2 CFR 200.318 through .326 and
any State and local procurement code and regulations. Informal
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procurement procedures (small purchase) will be required for purchases
under the most restrictive small purchase threshold.

2. The following procedures will be used for all purchases:
Product/ | Estimated [Procurement | Bvaluation [Contract | Contract
Dollar Award
Services | Amount Method Duration/
Type
Frequency
B. Micro-Purchase Procedures

1, Public/Charter Schools

Purchases of supplies or services, as defined by 2 CFR 200.67, will be
awarded without soliciting competitive price quotations if the price is
reasonable in accordance with N.J.S.A. 18A:18A-37(a) and below
thresholds established by the State Treasurer for informal receipt of
quotations. Purchases will be distributed equitably among qualified
suppliers with reasonable prices. Records will be kept for micro-
purchases.

2. Non-Public Schools

Purchases of supplies or services, within the Federal micro-purchase
threshold (the aggregate amount does not exceed the Federal micro-
purchase threshold as set by 2 CFR 200.67) will be awarded without
soliciting competitive price quotations if the price is reasonable.
Purchases will be distributed equitably among qualified suppliers with
reasonable prices. Records will be kept for micro-purchases.

3. Formal bid procedures will be applied on the basis of centralized system;
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4. Because of the potential for purchasing more than public or non-public
informal/small purchase threshold amount, or the Board approved
threshold if less, it will be the responsibility of the School Business
Administrator/Board Secretary to document the amounts to be purchased
so the correct method of procurement will be followed.

C. Formal Procurement

When a formal procurement method is required, the following competitive sealed
bid or an Invitation for Bid (IFB) or competitive proposal in the form of a Request
for Proposal (RFP) procedures will apply:

1. An announcement of an IFB or a RFP will be placed in the Board
designated official newspaper to publicize the intent of the Board of
Education to purchase needed items. The advertisement for bids/proposals
or legal notice will be published in the official newspaper for at least one
day in accordance with the provisions of N.J,S.A. 18A:18A-21.

2. An advertisement in the official newspaper for at least one day is required
for all purchases over the school district’s small purchase threshold as
outlined in Federal Funds Procurement Method Section Chart — State
Agency Form #358. The advertisement will contain the following;

a. A general description of items to be purchased;
b. The deadline for submission of questions and the date written
responses will be provided, including addenda to bid

specifications, terms, and conditions as needed;

c. The date of the pre-bid meeting, if provided, and if attendance is a
requirement for bid award;

d. The deadline for submission of sealed bids or proposals; and

e. The address of the location where complete specifications and bid
forms may be obtained.

3. In an IFB or RFP, each vendor will be given an opportunity to bid on the
same specifications.
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4, The developer of written specifications or descriptions for procurements
will be prohibited from submitting bids or proposals for such products or
services.

5. The IFB or RFP will clearly define the purchase conditions, The following
list includes requirements, not exclusive, to be addressed in the

procurement document:

a. Contract period for the base year and renewals as permitted;

b. The Board of Education is responsible for all contracts awarded
(statement);

c. Date, time, and location of IFB/RFP opening;
d. How the vendor is to be informed of bid acceptance or rejection;
e. Delivery schedule;

f. Requirements (terms and conditions) the bidder must fulfill in
order for bid to be evaluated;

g Benefits to which the Board of Education will be entitled if the
. contractor cannot or will not perform as required;

h. . Statement assuring positive efforts will be made to involve small
and minority businesses, women’s business enterprises, and labor
surplus area firms;

1. Statement regarding the return of purchase incentives, discounts,
rebates, and credits under a cost reimbursement FSMC contract to
the Board of Education’s nonprofit school food service account;

]. Contract provisions as required in Appendix II to 2 CFR 200:

(1)  Termination for cause and convenience — contracts in
excess of $10,000;
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(2)  Equal Opportunity Employment — “federally assisted
congtruction contracts”;

(3) Davis-Bacon Act — construction contracts in excess of

$2,000;

(4)  Contract work Hours and Safety Standards — contracts in
excess of $100,000;

(5) Right to inventions made under a contract or agreement —

if the contract meets the definition of a “funding
agreement” under 37 CFR 401.2(a);

(6) Clean Air Act — contracts in excess of $150,000;
(7)  Debarment and Suspension — all Federal awarded contracts;

(8)  Byrd Anti Lobbying Amendment — contracts in excess of
$100,000; and

(9)  Contracts must address administrative, contractual, or legal
remedies in instances where contractors violate or breach
contract terms, and provide for such sanctions and penalties
as appropriate, '

k. Contract provisions as required in 7 CFR 210.21(f) for all cost
_ reimbursable contracts;

L Contract provisions as required in 7 CFR 210.16(a)(1-10) and 7
CFR 250.53 for food service management company contracts;

m. Procuring instrument to be used are purchase orders from firm
fixed prices after formal bidding;

. Price adjustment clause for renewal of multi-year contracts as
defined in N.J.S.A. 18A:18A-42. The “index rate” means the
annual percentage increase rounded to the nearest half percent in
the implicit price deflator for State and local government purchases
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of goods and services computed and published quarterly by the
U.S. Department of Commerce, Burean of Economic Analysis;

0. Method of evaluation and type of contract to be awarded
(solicitations using an IFB are awarded to the lowest responsive
and responsible bidder; solicitations using a RFP are awarded to
the most advantageous bidder/offer or with price as the primary
factor among factors considered);

p. Method of award announcement and effective date (if intent to
award is required by State or local procurement requirements);

qg. Specific bid protest procedures including contact information of
person and address and the date by which a written protest must be
received;

T, Provision requiring access by duly authorized representatives of

the Board of Education, New Jersey Department of Agriculture
(NJDA), United States Department of Agriculture (USDA), or
Comptroller General to any books, documents, papers, and records
of the contractor which are directly pertinent to all negotiated

contracts;
S. Method of shipment or delivery upon contract award;
t. Provision requiring contractor to maintain all required records for

three years after final payment and all other pendmg matters
(audits) are closed for all negotiated contracts;

u. Description of process for enabling vendors to receive or pick up
orders upon contract award;

V. Provision requiring the contractor to recognize mandatory
standards/policies related to energy efficiency contained in the
Energy Policy and Conservation Act (PL 94-163);

W, Signed statement of non-collusion;

X. Signed Debarment/Suspension Certificate, clause in the contract or
a copy of search results from the System for Award Management
(SAM);
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y. Provision requiring “Buy American” as outlined in 7 CFR Part
210.21(d) and USDA Guidance Memo SP 38-2017, including
specific instructions for prior approval and documentation of
utilization of non-domestic food products only;

Z. Spectfications and estimated quantities of products and services
prepared by the school district and provided to potential
contractors desiring to submit bids/proposals for the products or
services requested; and

aa. The Board of Education’s Electronic Signature Policy.

6. If any potential vendor is in doubt as to the true meaning of specifications
or purchase conditions, questions may be sent to the School Business
Administrator/Board Secretary. The School Business
Administrator/Board Secretary or designee’s response will be provided in
writing to all potential bidders within days.

a. The School Business Administrator/Board Secretary will be
responsible for providing responses to questions and securing all
bids or proposals.

b. The School Business Administrator/Board Secretary will be
responsible to ensure all Board of Education procurements are
conducted in compliance with applicable Federal, State, and local
procurement regulations.

C. The following criteria will be used in awarding contracts as a result
of bids/proposals. Price must be the highest weighted criteria.
Examples of other possible criteria include quality, service,
delivery, and availability.

7. In awarding a RFP, a set of award criteria in the form of a weighted
evaluation sheet will be provided to each bidder in the initial bid document
materials. Price alone is not the sole basis for award, but remains the
primary consideration among all factors when awarding a contract.
Following evaluation and negotiations, a firm fixed price or cost
reimbursable contract is awarded.
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a. The contracts will be awarded to the responsible bidder/proposer
whose bid or proposal is responsive to the invitation and is most
advantageous to the Board of Education, price as the primary, and
other factors considered. Any and all bids or proposals may be
rejected in accordance with the law,

b. The School Business Administrator/Board Secretary or designee is
required to sign on the bid tabulation of competitive sealed bids or
the evaluation criterion score sheet of competitive proposals
signifying a review and approval of the selections,

C. The School Business Administrator/Board Secretary shall review
the procurement system to ensure compliance with applicable
laws.

d. The School Business Administrator/Board Secretary or designee

will be responsible for documentation that the actual product
specified was received,

e. Any time an accepted item is not available, the School Business
Administrator/Board Secretary will select the acceptable alternate.
The = contractor must inform the School  Business
Administrator/Board Secretary within one workday if a product is
not available. In the event a nondomestic agricultural product is to
be provided to the Board of Education, the contractor must obtain,
in advance, written approval for the product. The School Business
Administrator/Board Secretary must comply with the Buy
American Provision.

f. Full documentation regarding the reason an accepted item was
unavailable, and the procedure used in determining acceptable
alternates, will be available for audit and review. The person
responsible for this documentation is the School Business
Administrator/Board Secretary.

g. The School Business Administrator/Board Secretary is responsible
for maintaining all procurement documentation.
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D. Small Purchase Procedures

If the amount of purchases for items is less than the school district’s small
purchase threshold as outlined in the Federal Funds Procurement Method
Selection Chart — State Agency Form #358, the following small purchase
procedures including quotes will be used. Quotes from a minimum number of
three qualified sources will be required.

L. Written specifications will be prepared and provided to all vendors.

2. Each vendor will be contacted and given an opportunity to provide a price
quote on the same specifications. A minimum of three vendors shall be
contacted.

3. The School Business Administrator/Board Secretary or designee will be
responsible for contacting potential vendors when price quotes are

needed.
4, The price quotes will receive appropriate confidentiality before award.
5. Quotes/Bids will be awarded by the School Business Administrator/Board

Secretary. Quotes/Bids will be awarded on the following criteria.
Quote/Bid price must be the highest weighted criteria. Examples of other
possible criteria include quality, service, delivery, and availability,

6. The School Business Administrator/Board Secretary will be responsible
for documentation of records to show selection of vendor, reasons for
selection, names of all vendors contacted, price quotes from each vendor,
and written specifications.

7. The School Business Administrator/Board Secretary or designee will be
responsible for documentation that the actual product specified is
received.

8. Any time an accepted item is not available, the School Business

Administrator/Board Secretary will select the acceptable alternate. Full
documentation will be made available as to the selection of the acceptable
item.




: P OLICY BOARD OF }EDUCA]%?I%);}T

Operations
8561/Page 10 of 15
PROCUREMENT PROCEDURES FOR SCHOOL NUTRITION PROGRAMS

9. The School Business Administrator/Board Secretary or designee is
required to sign all quote tabulations, signifying a review and approval of
the selections.

E. Noncompetitive Proposal Procedures
If items are avatlable only from a single source when the award of a contract is
not feasible under small purchase, sealed bid or competitive negotiation,
noncompetitive proposal procedures will be used:
1. Written specifications will be prepared and provided to the vendor.
2. The School Business Administrator/Board Secretary will be responsible

for the documentation of records to fully explain the decision to use the
noncompetitive proposal. The records will be available for audit and

review.

: 3. The School Business Administrator/Board Secretary or designee will be
responsible for documentation that the actual product or service specified
was received.

4, The School Business Administrator/Board Secretary will be responsible

for reviewing the procedures to be certain all requirements for using single
source or noncompetitive proposals are met.

5. The noncompetitive micro-purchase method shall be used for one-time
purchases of a new food item if the amount is less than the applicable
Federal or State micro-purchase threshold to determine food acceptance
by students and provide samples for testing purposes. A record of
noncompetitive negotiation purchase shall be maintained by the School
Business Administrator/Board Secretary or designee. At a minimum, the
record of noncompetitive purchases shall include: item name; dollar
amount; vendor; and reason for noncompetitive procurement,

6. A member or representative of the Board of Education will approve, in
advance, all procurements that result from noncompetitive negotiations.




POLICY BOARD OF EDUCATION

Operations
8561/Page 11 of 15
PROCUREMENT PROCEDURES FOR SCHOOL NUTRITION PROGRAMS

F. Miscellaneous Provisions

1. New product evaluation procedures will include a review of product labels
and ingredients; an evaluation of the nutritional value; taste tests and
surveys; and any other evaluations to ensure the new product would
enhance the program.

2. The Board of Bducation agrees the reviewing official of each transaction
will be the School Business Administrator/Board Secretary.

3. Payment will be made to the vendor when the contract has been met and
verified and has met the Board of Education’s procedures for payment. (If
prompt payment is made, discounts, efc., are accepted.)

4, Specifications will be updated as needed.

5. If the product is not as specified, the following procedure, including, but
not limited to, will take place: remove product from service; contact
vendor for approved alternate product; or remove product from bid.

G. Emergency Purchases

1. If it is necessary to make a one-time emergency procurement to continue
service or obtain goods, and the public exigency or emergency will not
permit a delay resulting from a competitive solicitation, the purchase must
be authorized using a purchase order signed by the School Business
Administrator/Board Secretary. The emergency procedures to be
followed for such purchases shall be those procedures used by the school
district for other emergency purchases consistent with N.J.S.A. 18A:18A-
7. All emergency procurements shall be approved by the School Business
Administrator/Board Secretary. At a minimum, the following emergency
procurement procedures shall be documented to include, but not be
limited to: item name; dollar amount; vendor; and reason for emergency.
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H. Purchasing Goods and Services — Cooperative Agreements, Agents, and Third-
Party Services (Piggybacking)

1. When participating in intergovernmental and inter-agency agreements the
Board of Education will ensure that competitive procurements are
conducted in accordance with 2 CFR Part 200.318 through .326 and

applicable program regulations and guidance.

2. When utilizing the services of a co-op, agent, or third party the Board of
Education will ensure that the following conditions have been met and
considered as one source of pricing in addition to other prices:

a. All procurements were subject to full and open competition and
were made in accordance with Federal/State/local procurement
requirements;

b. The existing contract allows for the inclusion of additional Board

of Educations that were not contemplated in the original
procurement to purchase the same supplies/equipment through the
original award,

c. The specifications in the existing contract meets their needs and
that the items being ordered are in the contract;

d. The awarded contract requires all the Federally required
certifications; e.g. Buy American, debarment, restrictions on
lobbying, etc.;

e. The agency will confirm the addition of their purchasing power
{goods or services) to the procurement in scope or services does
not create a material change, resulting in the needs to re-bid the
contract;

f. Administrative costs (fees) for participating in the agreement are
adequately defined, necessary and reasonable, and the method of
allocating the cost to the participating agencies must be specified,
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g The Buy American provisions are included in the procurement of
food and agricultural products; and

h. The agreement includes the basis for and method of allocating each
discount, rebate, or credit and how they will be returned to each
participating agency when utilizing a cost-reimbursable contract.

I Records Retention

1. The Board of Education shall agree to retain all books, records, and other
documents relative to the award of the contract for three years after final
payment. If there are audit findings that have not been resolved, the
records shall be retained beyond the three-year period as long as required
for the resolution of the issues raised by the audit. Specifically, the Board
of Education shall maintain, at a minimum, the following documents:

a. Written rationale for the method of procurement;
b. A copy of the original solicitation;
c. The selection of contract type;

d. The bidding and negotiation history and working papers;
e. The basis for contractor selection;

f. Approval from the State agency to support a lack of competition
when competitive bids or offers are not obtained;

g The basis for award cost or price;

h. The terms and conditions of the contract;

i. Any changes to the contract and negotiation history;
J. Billing and payment records;

k. A history of any contractor claims;

L. A history of any contractor breaches; and
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m. Any other documents as required by N.J.S.A, 18A:18A — Public
School Contracts Law.

J. Code of Conduct for Procurement

1. All procurements must ensure there is open and free competition and
adhere to the most restrictive Federal, State, and local requirements. The
Board of Education seeks to conduct all procurement procedures in
compliance with stated regulations and to prohibit conflicts of interest and
actions of employees engaged in the selection, award, and administration
of contracts. All procurements will be in accordance with this Policy and
all applicable provisions of N.J.S.A. 18A:18A — Public School Contracts
Law.

2. No employee, officer, or agent may participate in the selection, award, or
administration of a contract supported by a Federal, State, or local award if
he or she has a real or apparent conflict of interest. Such a conflict of
interest would arise when the employee, officer, or agent; any member of
his or her immediate family, his or her partner; or an organization which
employs or is about to employ any of the parties indicated herein has a
financial or other interest in or a tangible personal benefit from a firm
considered for a contract.

3. The officers, employees, and agents of the non-Federal entity may neither
solicit nor accept gratuities, favors, or anything of monetary value from
contractors or parties to subcontracts. However, non-Federal entities may
set standards for situations in which the financial interest is not substantial
or the gift is an unsolicited item of nominal value.

4. The standards of conduct must provide for disciplinary actions to be
applied for violations of such standards by officers, employees, or agents
of the non-Federal entity. Based on the severity of the infraction, the
penalties could include a written reprimand to their personnel file, a
suspension with or without pay, or termination.
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5. All questions and concerns regarding procurement solicitations, contract
evaluations, and contract award, shall be directed to the School Business
Administrator/Board Secretary.

K. Food Service Management Company (FSMC)

1. In the operation of the school district’s food service program, the school
district shall ensure that a FSMC complies with the requirements of the
Program Agreement, the school district’s Free and Reduced School Lunch
Policy Statement, all applicable USDA program policies and regulations,
and applicable State and local laws. In order to operate an a la carte food
service program, the FSMC shall agree to offer free, reduced price, and
full price reimbursable meals to all eligible children.

2. The school district shall monitor the FSMC billing invoices to ensure
compliance with Federal and State procurement regulations.

3. In accordance with N.J.S.A. 18A:18A-5a.(22), RFPs are required in all
solicitations for a FSMC.

N.J.S.A, 18A:18A — Public School Contracts Law
New Jersey Department of Agriculture
“Procurement Procedures for School Food
Authorities” Model Policy — September 2018

Adopted: 20 January 2011
Revised: 12 November 2020
Revised:
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2422 HEALTH AND PHYSICAL EDUCATION (M)

The Board of Education requires all students to participate in a comprehensive,
sequential, health and physical education program aligned with the New Jersey Student
Learning Standards (NJSLS) that emphasizes the natural interdisciplinary connection
between wellness and health and physical education. The primary focus of the NJISLS is
the development of knowledge and skills that influence healthy behaviors within the
context of self, family, school, and the local and global community,

The curriculum requirements listed below address the neced for students to gain
knowledge and skill in caring for themselves, interacting effectively with others, and
analyzing the impact of choices and consequences, The primary focus of the curriculum
listed below is to help students develop concepts and skills that promote and influence
healthy behaviors.

The NJSLS incorporate New Jersey statutes related to health and well-being of students
in New Jersey schools. The following statutes incorporated into the NJSLS include, but
are not limited to, the following requirements:

1. Accident and Fire Prevention (N.J.S.A. 18A:6-2) requires regular courses
of instruction in accident and fire prevention.

2, Breast Self-Examination (N.J.S.A. 18A:35-5.4) requires offering
instruction on breast self-examination for students in grades seven through
twelve.

3. Bullying Prevention Programs (N.J.S.A. 18A:37-17) requires the
establishment of bullying prevention programs.

4, Cancer Awareness (N.J.S.A. 18A:40-33) requires the development of a
school program on cancer awareness by the Commissioner of Education,

5. Dating Violence Education (N.J.S.A. 18A:35-4.23a) requires instruction
regarding dating violence in grades seven through twelve.

0. Domestic Violence Education (N.J.S.A. 18A:35-4.23) allows instruction
on problems related to domestic violence and child abuse.

7. Gang Violence Prevention (N.J.S.A, 18A:35-4.26) requires instruction in
gang violence prevention for elementary school students.
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8. Health, Safety, and Physical Education (N.J.S.A. 18A:35-5) requires that
all students in grades one through twelve participate in at least two and
one-half hours of health, safety, and physical education each school week.

9. Drugs, Alcohol, Tobacco, Controlled Dangerous Substances, and
Anabolic Steroids (N.J.S.A. 18A:40A-1) requires instructional programs
on drugs, alcohol, anabolic steroids, tobacco, and controlled dangerous
substances and the development of curriculum guidelines for each grade
Kindergarten through twelve.

10. Lyme Disease Prevention (N.J.S.A. 18A:35-5.1 through 5.3) requires the
development of Lyme Disease curriculum guidelines and training to all
teaching staff members who instruct students with Lyme Disease.

11, Organ Donation (N.J.S.A. 18A:7F-4.3) requires information relative to
organ donation to be given to students in grades nine through twelve.

12.  Sexual Assault Prevention (N.J.S.A. 18A:35-4.3) requires the
development of a sexual assault prevention education program by the
Commissioner of Education for utilization by school districts.

13.  Stress Abstinence (N.J.S.A. 18A:35-4.19 through N.J.S.A. 18A:35-4.22),
also known as the “AIDS Prevention Act of 1999,” requires sex education
programs to stress abstinence.

14, Suicide Prevention (N.J.S.A. 18A:6-111 through 113) requires instruction
in suicide prevention in public schools.

15.  Cardiopulmonary Resuscitation (CPR)/Automated External Defibrillator
(AED) (N.I.S.A. 18A:35-428 and 18A:35-4.29) requires public high
schools and charter schools to provide instruction in cardiopulmonary
resuscitation and the use of an automated external defibrillator to each
student prior to graduation.

16.  Sexually Explicit Images through Electronic Means (N.J.S.A. 18A:35-4.32
and 4.33) requires instruction, once during middle school, on the social,
emotional, and legal consequences of distributing and soliciting sexually
explicit images through electronic means.
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17, History of Disabled and LGBT Persons (N.J.S.A. 18A:35-4.35 and 4.36)
requires instruction on the political, economic, and social contributions of
persons with disabilities and lesbian, gay, bisexual, and transgender people
for middle and high school students.

18.  Financial Literacy (N.J.S.A. 18A:35-4.34) requires instruction with basic
financial literacy necessary for sound financial decision-making in each of
the grades six through eight.

19.  Sexual Abuse and Assault Awareness and Prevention Education (N.J.S.A.
18A:35-4.5a) requires age-appropriate sexual abuse and assault awareness
and prevention education in grades preschool through twelve,

20,  Cumiculum to Include Instruction on Diversity and Inclusion (N.J.S.A.
18A:35-4.36a) requires instruction on diversity and inclusion in an
appropriate place in the curriculum for students in grades Kindergarten
through twelve.

21.  Incorporation of Age-Appropriate Instruction Relative to Consent for
Physical Contact and Sexual Activity (N.J.S.A. 18A:35-4,38) requires
age-appropriate instruction in grades six through twelve on the law and
meaning of consent for physical contact and sexual activity.

22, Health Curriculum to Include Instruction on Mental Health (N.J.S.A.
18A:35-4.39) requires health education programs to include instruction on
mental health and the relation of physical and mental health for students in
grades Kindergarten through twelve.

23.  Information About “New lJersey Safe Haven Infant Protection Act”
Included in Public School Curriculum (N.J.S.A. 18A:35-4.40) information
on the provisions of the “New Jersey Safe Haven Infant Protection Act”
shall be included in curriculum for public school students in grades nine
through twelve.

24.  Infusion of African American Accomplishments into School Curricula
(N.J.S.A. 18A:35-4.43) requires in the curriculum for all elementary and
secondary students instruction that infuses into all courses on the United
States the centuries of accomplishments by African Americans in the
building and development of America,
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25. Other Statutory or Administrative Codes. The Board will incorporate into
its health and physical education curriculum any other requirements of the
NJSLS in Comprehensive Health and Physical Education.
In accordance with the provisions of N.J.S.A. 18A:35-4.7, any student whose parent
presents to the Principal a signed statement that any part of the instruction in health,
family life education, or sex education is in conflict with his/her conscience or sincerely
held moral or religious beliefs shall be excused from that portion of the course where
such instruction is being given and no penalties as to credit or graduation shall result.

The Board of Education must provide two and one-half hours of health, safety, and
physical education courses in each school week, or proportionately less when holidays
fall within the week. Recess period(s) shall not be used to meet the requirements of
N.J.S.A, 18A:35-5, 7, and 8.

In accordance Wlth N.J.S.A. 18A:35-4.31, the Board of Education shall provide a daily
recess period of at least twenty minutes for students in grades Kindergarten through five.
A recess period is not required on a school day in which the day is substantially shortened
due to a delayed opening or early dismissal. The recess period shall be outdoors, if
feasible. A student shall not be denied recess for any reason, except as a consequence of
a violation of the school district’s Code of Student Conduct, including a harassment,
intimidation, or bullying (HIB) investigation pursuant to N.J.S.A. 18A:37-13 et seq.
Students may not be denied recess more than twice per week for a violation of the Code
of Student Conduct or HIB investigation and these students shall be provided restorative
justice activities during the recess period.

Restorative justice activities are defined as activities designed to improve the
socioemotional and behavioral responses of students through the use of more appropriate
and less punitive interventions thereby establishing a more supportive and inclusive
school culture. The student’s recess period should be scheduled in a manner that does not
interfere with the implementation of a student’s Individualized Education Program (IEP).
School staff may deny recess for a student on the advice of a medical professional, school
nurse, or the provisions of a student’s IEP and/or 504 Plan.

A copy of the NISLS for Comprehensive Health and Physical Education and all related
curriculum/course guides and instructional material shall be available for public
inspection in each school.

Adopted: 24 January 2011
Revised: 22 August 2016
Revised: 16 October 2019
Revised: 15 June 2020
Revised:
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2467 SURROGATE PARENTS AND RESOURCE FAMILY PARENTS (M)

Federal and State laws require the Board ensure the rights of a student are protected
through the provision of an individual to act as surrogate for the parent and assume all
parental rights under N.J.A.C. 6A:14 when;

1. The parent cannot be identified;
2. The parent cannot be located after reasonable efforts;

3. An agency of the State of New Jersey has guardianship of the student or
the student is determined a ward of the State and, if the student is placed
with a resource family parent, the resource family parent declines to serve
as the student’s parent; or '

4. The student is an unaccompanied youth as that term is defined in section
725(6) of the McKinney-Vente Homeless Assistance Act (42 USC
§11434.(a)6) and N.J.A.C. 6A:17-1.2.

Qualifications and Selection

The district shall make reasonable efforts to appoint a surrogate parent within thirty days

of the determination that a surrogate parent is needed for a student. If the district fails to

appoint a surrogate parent for a ward of the State, a judge may appoint a surrogate parent
. if the judge determines a sutrogate parent is necessary for such student.

The district shall establish a method for selecting and training surrogate parents.

The person serving as a surrogate parent shall:

1. Have no interest that conflicts with the interest of the student they
represent;

2. Possess knowledge and skills that ensure adequate representation of the
student;

3. Not be replaced without cause;

4, Be at least eighteen years of age; and

5. Complete a criminal history review pursuant to N.J.S.A. 18A:6-7.1 if the
person serving as the surrogate parent is compensated.
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The person(s) serving as a surrogate parent may not be an employee of the New Jersey
Department of Education, this district, or a public or nonpublic agency that is involved in
the education or care of the child.

The Assistant Superintendent for Pupil Services shall serve as Surrogate Parent
Coordinator and will: determine whether there is a need for a surrogate parent for a
student; contact any State agency that is involved with the student to determine whether
the State has a surrogate parent appointed for the student; and make reasonable efforts to
appoint a surrogate parent for the student within thirty days of determining that there is a
need for a surrogate parent for the student.

When a student who is or may be a student with a disability is in the care of a resource
family parent, and the resource family parent is not the parent of the student, the district
where the resource family parent resides shall contact the student’s case manager at the
Division of Child Protection and Permanency (DCP&P) in the Department of Children
and Families to determine whether the parent retains the right to make educational
decisions and determine the whereabouts of the parent.

If the parent retains the right to make educational decisions and the parent’s whereabouts
are known to the school district, the Superintendent or designee shall obtain all required
consent from, and provide written notices to, the parent,

If the district cannot ascertain the whereabouts of the parent, there source family parent

_shall serve as the parent unless that person is unwilling to do so. If there is no resource

- family parent, or if the resource family parent is unwilling to serve as the student’s

parehit, the Surrogate Parent Coordinator shall consult with the student’s case manager at

DCP&P to assist in identifying an individual to serve as a surrogate parent, appointing a

| surfogate parent, and obtaining all required consent from, and providing written notices
*-to, the surrogate parent,

Training

NJ.A.C 6A:14-2.2(d) requires the district train surrogate parents so they have the
knowledge and skills that ensure adequate representation of the student. The Surrogate
Parent Coordinator shall coordinate the training for surrogate parents. The training may
include, but not be limited to:
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1. Providing the surrogate parent a copy of:
a. Parental Rights in Special Education booklet;

b. N.J.A.C 6A:14,

c. The Special Education Process;
d. Administrative Code Training Materials from the Department of
Education website; and
e. Other relevant materials.
2. Providing the surrogate parent an opportunity to meet with the Surrogate

Parent Coordinator to discuss the rights of the surrogate parent and the
applicable statutes, administrative codes, and Federal laws. The Surrogate
Parent Coordinator shall provide the surrogate parent the opportunity to
review and to become familiar with the State and Federal requirements for
assessment, individualized educational program development, and parental
rights with respect to the referral and placement process, including their
rights with respect to seeking a due process hearing if they disagree with
the local procedure or decisions;

3. Providing the surrogate parent adequate time to become familiar with the
student and the nature of the student’s disability through a review of the
student’s record;

4, Providing the surrogate parent an opportunity to confer with the student’s
case manager to discuss the student; and

5. Other information. and resources to provide the surrogafe parent the
knowledge and skills to ensure adequate representation of the studert,

Rights of the Surrogate Parent

A surrogate parent appointed in accordance with N.J.A.C. 6A:14-2.2 shall assume all
parental rights under N.JLA.C. 6A:14.

N.JA.C. 6A:14-2.2

Adopted: 24 January 2011
Revised:
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5111 ELIGIBILITY OF RESIDENT/NONRESIDENT PUPILS (M)

The Board of Education shall admit fo its schools, free of charge, persons over five and
under twenty years of age, pursuant to N.J.S.A. 18A:38-1, or such younger or older
student as is otherwise entitled by law to a free public education.

Eligibility to Attend School

The Board shall admit students eligible to attend school free of charge that are domiciled
within the district as defined in N.J.A.C. 6A:22-3.1,

A child who is domiciled within the school district and resides with a parent or guardian
who is a member of the New Jersey National Guard or a member of the reserve
component of the armed forces of the United States who is ordered into active military
service in a time of war or national emergency shall be permitted to remain enrolled in
the school district in which the child is domiciled at the time of the parent or guardian
being ordered into active military service, regardless of where the child resides during the
period of active duty. Following the retumn of the child’s parent or guardian from active
military service, the child’s eligibility to remain enrolled in the school district pursuant to
N.JI.S.A. 18A:38-3.1 shall cease at the end of the current school year unless the child is
domiciled in the school district.

The Board shall also admit any student that is kept in the home of a person other than the
student’s parent or guardian, where the person is domiciled in the school district and is
supporting the student without remuneration as if the stadent were his or her own child in
accordance with N.JLA.C. 6A:22-3.2. A student is only eligible to attend school in the
district pursuant to N.J.A.C. 6A:22-3.2 if the student’s parent or guardian files, together
with documentation to support its validity, a sworn statement that he or she is not capable
of supporting or providing care for the student due to family or economic hardship and
the student is not residing with the other person solely for the purpose of receiving a free
public education. In addition, the person keeping the student must file, if so required by
the Board of Education, a sworn statement that he or she: is domiciled within the school
district; is supporting the child without remuneration and intends to do so for a time
longer than the school term; will assume all personal obligations for the student relative
to school requirements; and provides a copy of his or her lease if a tenant, a sworn
landlord’s statement if residing as a tenant without a written lease, or a mortgage or tax
bill if an owner. Pursuant to N.J.S.A. 18A:38-1.c., any person who fraudulently allows a
child of another person to use his or her residence and is not the primary financial
supporter of that child and any person who fraudulently claims to have given up custody
of his or her child to a person in another district commits a disorderly persons offense.
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A student is eligible to attend school in this school district free of charge pursuant to
N.J.S.A. 18A:38-1.b, if the student is kept in the home of a person domiciled in the
school district, who is not the parent or guardian and the parent or guardian is a member
of the New Jersey National Guard or the reserve component of the United States armed
forces and has been ordered into active military service in the United States armed forces
in time of war or national emergency. Eligibility under this provision shall cease at the
end of the current school year during which the parent or guardian returns from active
military duty.

A student is eligible to attend school in this school district free of charge pursuant to
N.J.S.A. 18A:38-1.d. if the student’s parent or guardian temporarily resides within the
school district and elects to have the student attend the school district of temporary
residence, notwithstanding the existence of a domicile elsewhere. When required by the
Board of Education, the parent or guardian shall demonstrate the temporary residence is
not solely for purposes of a student attending the school district of temporary
residence. When one of a student’s parents or guardians temporarily resides in the school
district while the other is domiciled or temporarily resides elsewhere, eligibility to attend
school shall be determined in accordance with the criteria of N.J.A.C. 6A:22-3.1(a)1.i.

A student is eligible to attend this school district free of charge:

1. If the student’s parent or guardian moves to another school district as the
result of being homeless, subject to the provisions of N.J.A.C. 6A:17-2 -
Education of Homeless Children;

2, If the student is placed by court order or by a society, agéncy, or
institution in the home of a school district resident pursuant to N.J.S.A.
18A:38-2;

3. If the student previously resided in the school district and if the parent or

guardian is a member of the New Jersey National Guard or the United
States reserves and has been ordered to active service in time of war or
national emergency, resulting in the relocation of the student out of the
school district, pursuant to N.J.S.A.18A:38-3.b. The school district shall
not be obligated for transportation costs; and

4, If the student resides on Federal property within the State pursuant to
N.J.S.A. 18A:38-7.7 et seq.
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Notwithstanding the provisions of N.J.S.A, 18A:38-1 or any other law, rule, or regulation
to the contrary, a student who moves out of the school district as a result of domestic
violence, sexual abuse, or other family crises shall be permitted to remain enrolled in the
school district for the remainder of the school year pursuant to N.J.S.A. 18A:38-1.1 and
in accordance with the provisions of N.JLA.C. 6A:22-3.2(h). If the student remains
enrolled in the school district for the remainder of the school year, the school district shall
provide transportation services to the student, provided the student lives remote from
school, and the State shall reimburse the school district for the cost of the transportation
services, Nothing in N.J.S.A. [8A:38-1.1 shall be construed to affect the rights of
homeless students pursuant to N.J.S.A. 18A:7B-12, N.J.S.A, 18A:7B-12.1, or any other
applicable State or Federal law.

If the district of residence cannot be determined according to the criteria contained in
N.J.S.A. 18A:7B-12; if the criteria contained in N.J.S.A. 18A:7B-12 identify a district of
residence out of the State; or if the child has resided in a domestic violence shelter,
homeless shelter, or transitional living facility located outside of the district of residence
for more than one year, the State shall assume fiscal responsibility for the tuition of the
child in accordance with N.J.S.A. 18A:7B-12.d.

A student’s eligibility to attend this school shall not be affected by the physical condition
of an applicant’s housing or his or her compliance with local housing ordinances or terms
of lease.

Except as set forth in N.J.A.C. 6A:22-3.3(b)1., immigration/visa status shall not affect
. - eligibility to attend school and the school district shall not condition enrollment in the
-school district on immigration status. A student’s immigration/visa status and their
- eligibility to attend school shall be in accordance with N.J.A.C. 6A:22-3.3(b) and
Regulation 5111.

.. Proof of Eligibility

. The Board of Education shall accept a combination of forms of documentation from
persons attempting to demonstrate a student’s eligibility for enrollment in the school
district in accordance with the provisions of N.J.A.C. 6A:22-3.4. The Board of Education
shall consider the totality of information and documentation offered by an applicant, and
shall not deny enrollment based on failure to provide a particular form or subset of
documents without regard to other evidence presented.

The Board of Education shall not condition enrollment on the teceipt of information or
documents protected from disclosure by law, or pertaining to criteria that are not a
legitimate basis for determining eligibility to attend school as outlined in N.J.A.C. 6A:22-




P OLI CY BOARD OF EDUCAEFIE)]IE;?

Students
5111/Page 4 of 8
ELIGIBILITY OF RESIDENT/NONRESIDENT PUPILS (M)

3.4(d). The Board of Education may consider, in a manner consistent with Federal Jaw,
documents or information referenced in N.J.A.C.6A:22-3.4(d) or pertinent parts thereof if
voluntarily disclosed by the applicant. The Board of Bducation may not, directly or
indirectly, require or request such disclosure as an actual or implied condition of
enrollment.

In the case of a dispute between the school district and the parent of a student in regard to
the student’s eligibility to enroll in the school district or to remain enrolled in the school
district pursuant to the provisions of N.J.S.A. 18A:38-1, the school district may request
from the New Jersey Motor Vehicle Commission(NJMVC) the parent or guardian’s name
and address for use in verifying a student’s eligibility for enrollment in the school district
in accordance with the provisions of N.J.S.A, 18A:38-1.3. The NJMVC shall disclose to
a school district the information requested in accordance with procedures established by
the NIMVC. However, the school district shail not condition enrollment in the district on
immigration status or on the fact that the NIMVC does not have the name or address of
the parent on file.

Registration Forms and Procedures for Initial Assessment

Registration and initial determinations of eligibility will be in accordance with N.J.A.C.

6A:22-4.1. The Board of Education shall use Commissioner-provided registration forms

or locally developed forms that are consistent with the forms provided by the

Commissioner. A district-level administrator designated by the Superintendent shall be

clearly identified to applicants and available to assist persons who experience difficulties
- with the enrollment process.

Initial eligibility determinations shall be made upon presentation of an enrollment
application, and enrollment shall take place immediately except in cases of clear,
uncontested denials, Enrollment shall take place immediately when an applicant has
provided incomplete, unclear, or questionable information, but the applicant shall be
notified that the student will be removed from the school district if defects in the
application are not corrected, or an appeal is not filed, in accordance with subsequent
notice to be provided pursuant to N.J.A.C. 6A:22-4.2.

When a student appears ineligible based on the information provided in the initial
application, the school district shall issue a preliminary written notice of ineligibility,
including an explanation of the right to appeal tothe Commissioner of
Education. Enrollment shall take place immediately if the applicant clearly indicates
disagreement with the district’s determination and an intent to appeal to the
Commissioner of Education. An applicant whose student is enrolled pursuant to this
provision shall be notified that the student will be removed, without a hearing before the
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Board, if no appeal is filed within the twenty-one day period established by N.I.S.A.
18A:38-1.

When enrollment is denied and no intent to appeal is indicated, applicants shall be
advised they shall comply with compulsory education laws. When the student is between
the ages of six and sixteen, applicants also shall be asked to complete a written statement
indicating the student will be attending school in another school district or nonpublic
school, or receiving instruction elsewhere than at a school pursuant to N.J.S.A. 18A:38-
25. In the absence of this written statement, designated staff shall report to the school
district of actual domicile or residence, or the Department of Children and Families, a
potential instance of “neglect” for the purposes of ensuring compliance with compulsory
education law, N.J.S.A. 9:6-1. Staff shall provide the school district or the Department of
Children and Families with the student’s name, the name(s)of the
parent/guardian/resident, and the student’s address to the extent known. Staff shall also
indicate admission to the school district has been denied based on residency or domicile,
and there is no evidence of intent to arrange for the child to attend school or receive
instruction elsewhere,

Enrollment or attendance at the school shall not be conditioned on advance payment of
tuition when enrollment is denied and an intent to appeal is indicated, or when enroliment
is provisional and subject to further review or information, The Board of Education shall
ensure the registration process identifies information suggesting an applicant may be
homeless so procedures may be implemented in accordance with N.J.A.C. 6A:17-2,
Education of Homeless Children. Enrollment or attendance in the school district shall not
be denied based upon the absence of the certified copy of the student’s birth certificate or
other proof of a student’s identity as required within thirty days of initial enrollment,
pursuant to N.JI.S.A. 18A:36-25.1,

Enrollment in the school district shall not be denied based upoh absence of student
medical information. However, actual attendance at scheol may be deferred until the
student complies with student immunization rules set forth in N.J.A.C. 8:57-4.

When enrollment in the school district, attendance at school, or the receipt of educational
services in the regular education program appears inappropriate, the student shall not be
denied based upon the absence of a student’s prior educational record. However, the
applicant shall be advised the student’s initial educational placement may be subject to
revision upon the school district’s receipt of records or further assessment of the student.
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Notice of Ineligibility

When a student is found ineligible to attend the school district pursuant to N.J.A.C,
6A:22 or the student’s initial application is found to be deficient upon subsequent review
or investigation, the school district immediately shall provide to the applicant notice that
is consistent with Commissioner-provided sample form(s) and meets requirements of
NJA.C. 6A:22-4 et seq. Notices shall be in writing; in English and in the native
language of the applicant; issued by the Superintendent; and directed to the address at
which the applicant claims to reside. Notices of ineligibility shall include information as
outlined in N.JLA.C, 6A:22-4.2,

Removal of Currently Enrolled Students

Nothing in N.JLA.C. 6A:22 et seq. and this Policy shall preclude the Board of Education
from identifying through further investigation or periodic requests for revalidation of
eligibility, students enrolled in the school district who may be ineligible for continued
attendance due to error in initial assessment, changed circumstances, or newly discovered
information.

When a student who is enrolled and attending school based on an initial eligibility
determination is later determined to be ineligible for continued attendance, the
Superintendent may apply to the Board of Education for the student’s removal in
accordance with the provisions of N.J.A.C. 6A:22-4.3, No student shall be removed from
school unless the parent, guardian, adult student, or resident keeping an “affidavit
student” (as defined in N.J.A.C. 6A:22-1.2) has been informedof his or her entitlement to
a hearing before the Board of Education. Once the hearing is held, or if the parent,
guardian, adult student or resident keeping an “affidavit student”, does not respond within
the designated time frame to the Superintendent’s notice or appear for the hearing, the

" Board of Education shall make a prompt determination of the student’s eligibility and
shall immediately provide notice in accordance with N.J.LA.C., 6A:22-42 Hearings
required pursuant to N.J.A.C. 6A:22-4.3 may be conducted by the full Board or a Board

 Committee, at the discretion of the full Board. If the hearing(s) is conducted by a Board
Committee, the Committee shall make a recommendation to the full Board for action. No
student may be removed except by vote of the Board taken at a meeting duly convened
and conducted pursuant to N.J.S.A. 10:4-6 et seq., the Open Public Meetings Act.

Appeal to the Commissioner

An applicant may appeal to the Commissioner of Education the school district’s
determination that a student is ineligible to attend its schools. Appeals shall be initiated
by petition which shall be filed in accordance with N.J.S. A, 18A:38-1 and N.J.A.C. 6A:3-
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8.1 and shall proceed as a contested case pursuant to N.J.A.C. 6A:3. Pursuant to N.J.S.A.
18A:38-1.b(1), appeals of “affidavit student” eligibility determinations shall be filed by
the resident keeping the student.

Assessment and Calculation of Tuition

If no appeal to the Commissioner is filed following notice of an ineligibility
determination, the Board of Education may assess tuition, for up to one year of a
student’s ineligible attendance, including the twenty-one day period provided by N.J.S.A.
18A:38-1 for appeal to the Commissioner. Tuition will be assessed and calculated in
accordance with N.J.LA.C. 6A:22-6.3 et seq. If the responsible party does not pay the
tuition assessment, the Board of Education may petition the Commissioner pursuant to
N.J.A.C, 6A:3 for an order assessing tuition, enforceable in accordance with N.J.S.A.
2A:58-10 through recording, upon request of the Board of Education pursuant to
N.JLA.C, 6A:3-12, on the judgment docket of the Superior Court, Law Division.

If an appeal to the Commissioner is filed and the petitioner does not sustain the burden of
o demonstrating the student’s right to attend the school district, or the petitioner withdraws

" the appeal, fails to prosecute, or abandons the appeal by any means other than settlement
agreeing to waive or reduce tuition, the Commissioner may assess tuition in accordance
with the provisionsof N.JLA.C. 6A:22-6.2(a). Upon the Commissioner’s finding that an
appeal has been abandoned, the Board of Education may remove the student from school
and seek tuition in accordance with N.J.A.C. 6A:22-6.2,

Nonresident Students

The admission of a nonresident student to school free of charge must be approved by the
Board. No student otherwise cligible shall be denied admission on the basis of the
student’s race, color, creed, religion, national origin, ancestry, age, marital status,
. affectational or sexual orientation or sex, social or economic status, or disability. The
" continued enrollment of any nonresident student shall be contingent upon the student’s
maintenance of good standards of citizenship and discipline.

F-1 Visa Students
F-1Visa students will not be admitted to this school district.
J-1 Visa Students

J-1 Visa students will not be admitted to this school district.
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N.JES.A 18A:38-1; 18A:38-1.1;18A:38-1.3;18A:38-3;
18A:38-3.1; 18A:7B-12

N.JA.C. 6A:14-3.3; 6A:17-2.1 et seq.; 6A:22

8 CFR 214.3

Adopted: 24 January 2011
Revised: 22 August 2016

Revised: 16 October 2019
Revised:
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5114 CHILDREN DISPLACED BY DOMESTIC VIOLENCE

The Board of Education will cooperate with the County Office of Education, as
appropriate and feasible, in the education of children temporarily displaced by domestic
violence. Any pupil attending the schools of this district, whether re
this or another district, who has been admitted to a shelterifor=victims of domestic

be released.

N.J.S.A. 18A:38-1 et seq.
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5116 EDUCATION OF HOMELESS CHILDREN

The Board of Education will admit and enroll homeless children in accordance with
Federal and State laws and New Jersey Administrative Code. The Board of Education
adopts this Policy to be in compliance with law and administrative code to ensure the
enrollment of homeless children in school and to respond to appeals made by parents or
other parties related to the enrollment of homeless children,

The Board of Education shall determine that a child is homeless when he or she resides in
a publicly or privately operated shelter designed to provide temporary living
accommodations, including: hotels or motels; congregate shelters, including domestic
violence and runaway shelters; transitional housing; and homes for adolescent mothers.
A child is also determined homeless when he or she resides in a public or private place
not designated for or ordinarily used as a regular sleeping accommodation, including:
cars or other vehicles including mobile homes; tents or other temporary shelters; parks;
abandoned buildings; bus or train stations; temporary shelters provided to migrant
workers and their children on farm sites; and the residence of relatives or friends where
the homeless child resides out of necessity because his or her family lacks a regular or
permanent residence of its own. A child is also determined homeless when he or she
resides in substandard housing,

The school district of residence for a homeless child is responsible for the education of
the child and shall assume all responsibilities as required in N.J.A.C. 6A:17-2.3. The
school district of residence for a homeless child means the school district in which the
parent of a homeless child resided prior to becoming homeless.

The school district liaison designated by the Superintendent of Schools for the education
of homeless children is the Director of Enrollment. The liaison will facilitate
communication and cooperation between the school district of residence and the school
district where the homeless child resides and shall assume all responsibilities as outlined
in N.LLA.C. 6A:17-2.4(a).

When a homeless child resides in a school district, the school district liaison shall notify
the liaison of the school district of residence within twenty-four hours of receiving
notification from the parent, the Department of Human Services or the Department of
Children and Families, a shelter director, an involved agency, or a case manager. Upon
notification of the need for enrollment of a homeless child, the liaison in the school
district of residence shall coordinate enrollment procedures immediately based upon the
best interest of the child pursuant to N.J.A.C. 6A:17-2.5(b).




{ POLICY BOARD OF EDUCAETDIIS(;)§

Students
5116/Page 2 of' 3
EDUCATION OF HOMELESS CHILDREN

The Superintendent of the school district of residence or designee shall decide in which
school district the homeless child shall be enrolled in accordance with the provisions of
N.JA.C. 6A:17-2.5.

Unless parental rights have been terminated by a court of competent jurisdiction, the
parent retains all rights under N.J.A.C, 6A:17-2.1 et seq.

When a dispute occurs regarding the determination of homelessness or the determination
of the school district of enrollment made by the school district of residence, the
Superintendent(s) or the designee(s) of the involved district(s) or the child’s parent(s)
shall immediately notify the Executive County Superintendent of Schools, who, in
consultation with the Department of Education’s McKinney-Vento Homeless Education
Coordinator or designee, shall immediately decide the child’s status. If a dispute remains
between the parent and the involved school district(s) following the Executive County
Superintendent’s determination, the parent or the involved district Board(s) of Education
may appeal to the Commissioner of Education for determination pursuant to N.J.A.C.
6A:3, Controversies and Disputes.

When a school district designated as the school district of residence disputes ifs
designation as the school district of residence, or where no designation can be agreed
upon by the involved school districts, the Superintendent(s) or designee(s) of the

" involved school districts shall immediately notify the Executive County Superintendent
of Schools, who shall immediately make a determination, if possible, but no later than
within forty-eight hours.

- . If the dispute regarding determination of district of residence does not involve the
determination of homelessness and/or district enrollment, the school district disputing the
Executive County Superintendent’s determination may appeal to the Department of
Education pursuant to N.J.A.C. 6A:23A-19.2(d), (e), and (f) and request a determination

- from the Division of Administration and Finance. If an appeal of a determination of

- district of residence also includes an appeal of the determination of homelessness and/or

- school district of enrollment, the appeal shall be submitted to the Commissioner of
Education pursuant to N.J.A.C. 6A:3, Controversies and Disputes,

Any dispute or appeal shall not delay the homeless child’s immediate enrollment or
continued enrollment in the school district. The homeless child shall be enrolled in the
school district in which enrollment or continued enrollment is sought by the parent,
pending resolution of the dispute or appeal. Disputes and appeals involving the services
provided to a homeless child with a disability shall be made pursuant to N.J.A.C. 6A:14.
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Financial responsibility, including the payment of tuition for the homeless child, will be
in accordance with N.JLA.C. 6A:17-2.8. The school district of residence shall Hst the
child on its annmual Application for State School Aid (ASSA) pursuant to N.J.S.A.
18A:7F-33 until the parent establishes a permanent residence or is deemed domiciled in
another jurisdiction pursuant to N.J.S.A. 18A:38-1.d. At that time, the school district of
residence shall no longer list the student on its ASSA. The State shall assume fiscal
responsibility for the tuition of the child pursuant to N.J.S.A. 18A:7B-12.1 and shall pay
the tuition to the school district in which the child is currently enrolled until the parent
establishes a permanent residence or is deemed domiciled in another jurisdiction pursuant
to N.J.S.A. 18A:38-1.d. under the circumstances outlined in N.J.A.C. 6A:17-2.8(c).

On or before December 31 of each year, the district shall report to the Office of
Homelessness Prevention in the Department of Community Affairs an accounting of each
instance in which the district is made aware that a student enrolled in the district because
the student’s parent moved to the district as a result of being homeless.

NJ.S.A. 18A:7B-12; 18A:7B-12.1; 18A:38-1
N.JA.C. 6A:17-2.1 et seq.

Adopted: 24 January 2011
Revised: 27 March 2017
Revised: 31 July 2017
Revised:
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7432 EYE PROTECTION (M)

M

The Board of Education requires each student, staff member, and school visitor,
including individuals present for evening adult-school programs, to wear appropriate eye
protective devices while participating in educational activities and programs as defined in
N.J.A.C. 6A:7-1.3. Appropriate eye protective devices must be worn by anyone engaged
in a process or activity where exposure to which might have a tendency to cause damage
to the eyes pursuant to N.JLA.C. 6A:26-12.5(a) and N.J.S.A. 18A:40-12.1.

The term “appropriate eye protective device” shall include plain or prescription lenses
provided the lenses and other portions of the device meet or exceed the prescribed
specifications for the device. Specifications for appropriate eye protection for various
activities shall meet or exceed standards described in the American National Standard
Practice for Occupational and Educational Eye and Face Protection, ANSI Z87.1-1989;
American National Standard Practice for the Safe Use of Lasers, ANSI Z136.1-1986; and
eye protective procedures recommended by the manufacturer of the laser device.

The Superintendentor designee shall be responsible for the continual #fionitoring of the
school program, including, but not limited to, all vocational education, industrial arts
education, science education, technology education and arts education, for conditions
under which students, staff members, or visitors are exposed to a process or activity that
might have a tendency to cause damage to the eyes.

The appropriate eye protective device shall be supplied by the Board, except that the
student, staff member, or visitor, including individuals present for evening adult-school
programs, may wear personal eye wear that is appropriate to the activity and certified, in
writing, by a licensed optician or other qualified licensed eye professional to meet or
exceed those standards. District-owned appropriate eye protective devices shall be
inspected regularly by the appropriate staff member, and defective or poorly fitting
devices shall be returned to the Principal for repair or discard. Any shared appropriate
eye protective devices shall be disinfected between uses by the method prescribed by the
school medical inspector.

Each classroom, shop, laboratory, and other area of the school in which students or staff
members are exposed to caustic materials that can cause damage to the eyes shall be
equipped with an emergency eye wash fountain in accordance with standards established
by the New Jersey Department of Education.
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The Building Principal or designee shall ensure that each area in the school identified as
housing an activity hazardous to the eyes shall be posted with conspicuous signs that
warn participants that an appropriate eye protective device must be worn during the
activity. Staff members of such activities are responsible for instructing students in
appropriate eye safety practices and for serving as exemplary models in the
implementation of such practices.

The Board authorizes each staff member responsible for an activity or process hazardous
to the eyes to compile and maintain, for the duration of the course of study, a list of
students in the course who wear contact lenses.

The school district shall provide annual training and appropriate supplies and equipment
to all school personnel responsible for implementing the eye-safety policies and
program. The training shall cover all aspects of eye protection in schools as described in
N.J.A.C. 6A:26-12.5(a) through (f).

N.J.S. A 18A:40-12.1; 18A:40-12.2
N.JA.C. 6A:7-1.3

N.JA.C 6A:26-12.5

Adopted: 24 January 2011
- Revised:
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8420 EMERGENCY AND CRISIS SITUATIONS (M)

The Board of Education recognizes its responsibility to provide for the safety and
security in each school building in the district. The district will develop and implement
comprehensive written plans, procedures, and mechanisms to provide for the protection
of health, safety, security, and welfare of the school population; the prevention of,
intervention in, response to and recovery from emergency and crisis situations; the
establishment and maintenance of a climate of civility; and support services for staff,
students, and their families.

“School security drill” means an exercise, other than a fire drill, to practice procedures

that respond to an emergency situation including, but not limited to, a bomb threat, non-
fire evacuation, lockdown, or active shooter situation and that is similar in duration to a
fire drill.

The Superintendent of Schools or designee shall consult with law enforcement agencies,
health and social services provider agencies, emergency management planners, and
school and community resources, as appropriate, in the development of the school
district’s plans, procedures, and mechanisms for school safety and security. The plans,
procedures, and mechanisms shall be consistent with the provisions of N.J.A.C, 6A:16-
5.1 and the format and content established by the Domestic Security Preparedness Task
Force, pursuant 1o N.LS.A. App. A:9-64 et seq., and the Commissioner of Education and
shall be reviewed annually, and updated as appropriate.

- A copy of the school district’s school safety and security plan shall be disseminated to all
"~ school district employees. New employees shall receive a copy of the school district’s
- - safety and security plan, as appropriate, within sixty days of the effective date of their
employment. All employees shall be notified in writing, as appropriate, regarding
" updates and changes to the school safety and security plan.

-+ The school district shall develop and provide an in-service training program for all school
-district employees to enable them to recognize and appropriately respond to safety and
‘security concerns, including emergencies and crises, consistent with the school district’s
plans, procedures, and mechanisms for school safety and security and the provisions of
NJAC, 6A:16-5.1. New employees shall receive this in-service training, as

appropriate, within sixty days of the effective date of their employment. This in-service
training program shall be reviewed annually and updated, as appropriate.

The Board shall ensure individuals employed in the district in a substitute capacity are
provided with information and fraining on the district’s practices and procedures on
school safety and security including instruction on school security drills, evacuation
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procedures, and emergency response protocols in the district and the school building
where the individuals are employed in accordance with the provisions of N.I.S.A,
18A:41-7.

Every Principal of a school of two or more rooms, or of a school of one room, when
located above the first story of a building, shall have at least one fire drill and one school
security drill each month within the school hours, including any summer months during
which the school is open for instructional programs, and shall require all teachers of all
schools, whether occupying buildings of one or more stories, to keep all doors and exits
of their respective rooms and buildings unlocked during the school hours, except during
an emergency lockdown or an emergency lockdown drill. Where school buildings have
been provided with fire escapes, they shall be used by a part or all of the students
performing every fire drill. An actual fire or school security emergency that occurs at a
school during the month and that includes activities which are the equivalent of a drill
shall be considered a drill for the purposes of meeting the requirements of N.J.S.A.
18A:41-1,

Every school in the district shall conduct a school security drill within the first fifteen
days of the beginning of the school year.

The Principal or designee will provide local law enforcement or other emergency
responders, as appropriate, with a friendly notification at least forty-eight hours prior to
holding a school security drill. A law enforcement officer shall be present at a minimum
of one school security drill in each school year in order to make recommendations on any
improvements or changes to school security drill procedures that the officer may deem
advisable in accordance with N.J.S. A, 18A:41-1.

Such drills and in-service training programs shall be conducted in accordance with a
building security drill guide and training materials that educate school employees on
proper evacuation and lockdown procedures in a variety of emergency situations on
school grounds in accordance with N.J.A.C. 6A:16-5.1.

The school district will be required to annually submit a security drill statement of
assurance to the New Jersey Department of Education by June 30 of each school year.

Each school in the district will be required to complete a security drill record form as
required by the New Jersey Department of Education.
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N.J.S.A. 2C:33-3
NJS.A. 18A:41-1; 18A:41-2; [8A:41-6; 18A:41-7

N.JA.C. 6A:16-5.1; 6A:27-11.2

Adopted: 24 January 2011
Revised: 22 December 2020
Revised:
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8540 SCHOOL NUTRITION PROGRAMS

The Board of Education recognizes the importance of a child receiving a nutritious, well-
balanced meal to promote sound eating habits, to foster good health and academic
achievement, and to reinforce the nutrition education taught in the classroom. Therefore,
the Board of Education may participate in the school nutrition programs of the New
Jersey Department of Agriculture in accordance with the eligibility criteria of the
program. These programs may include the National School Lunch Program, the School
Breakfast Program, the After-School Snack Program, and the Special Milk Program,

If seventy percent or more of the students enrolled in a school in the district on or before
the last school day before October 16 of the preceding school year are eligible for free or
reduced price meals under the National School Lunch Program or the Federal School
Breakfast Program, the district shall establish a “Breakfast After the Bell” program for
that school in accordance with N.J.S.A. 18A:33-11.1 et seq. The district may request a
waiver of the requirements of the “Breakfast After the Bell” program pursuant to
N.J.S.A. 18A:33-12.

The Board of Education shall sign an Agreement with the Division of Food and
Nutrition, School Nutrition Programs, New Jersey Department of Agriculture for every
school nutrition program operated within the school district. Any child nutrition program
operated within the school district shall be operated in accordance with the provisions of
the Agreement and all the requirements of the program.

Students may be eligible for free or reduced pricing in accordance with the requirements
~ ofthe program operating in the school district. Prices charged to paying children shall be
. established by the Board of Education, but must be within the maximum prices

established by the Division of Food and Nutrtion, School Nutrition Programs, New

Jersey Department of Agriculture. Prices charged to adults shall be in accordance with

‘the requirements of the program.

The Superintendent or designee shall annually notify parents of all children in the school
district of the availability, eligibility requirements, and application procedures for free or
reduced price meals or free milk in accordance with the notification requirements and
procedures of the Division of Food and Nutrition, School Nutrition Programs, New
Jersey Department of Agriculture.

The Superintendent will designate in the annual notification to parents, the person who
will determine, in accordance with standards issued by the Division of Food and
Nutrition, School Nutrition Programs, New Jersey Department of Agriculture, a student’s
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eligibility for free or reduced price meals or free milk depending on the programs
operated in the school district.

© A parent may request a household application and instructions from the Principal of their
child’s school. A household application must be completed before cligibility is
‘determined. Where necessary, the Principal or designee shall assist the applicant in the
preparation of the household application.

Applications shall be reviewed in a timely manner. An eligibility determination will be
magde, the family will be notified of its status, and the status will be implemented as soon
as possible within ten operating days of the receipt of the completed application. Any
student found eligible shall be offered free or reduced price meals or free milk
immediately upon the establishment of his/her eligibility and shall continue to receive
such meals during the pendency of any inquiry regarding his/her eligibility in accordance
with the requirements of the Division of Food and Nutrition, School Nutrition Programs,
New Jersey Department of Agriculture. Carry-over of previous year’s eligibility for
students shall be in accordance with the requirements of the Division of Food and
Nutrition, School Nutrition Programs, New Jersey Department of Agriculture.

A denial of eligibility for free or reduced price meals or free milk shall be in writing and
shall include the reasons for which eligibility was denied, notice of the parent’s right to
appeal the denial, the procedures for an appeal, and a statement reminding parents that
they may reapply at any time during the school vear. Appeal procedures shall include: a
hearing, if requested by the parent, held with reasonable promptness and convenience of
the parent before a hearing officer other than the school official who denied the

- application; the parent’s opportunity to be represented by counsel; a decision rendered
promptly and in writing; and an opportunity to appeal the decision of the hearing officer
to the School Business Administrator/Board Secretary. The appeal hearing will be
conducted in accordance with the provisions as outlined by the Division of Food and
Nuitrition, School Nutrition Programs, New Jersey Department of Agriculture,

- There shall be no overt identification of any child(ren) who may be eligible to receive
free or reduced price school meals or free milk. The identity of students who receive free
or reduced price meals will be protected. Eligible students shall not be required to work
in consideration for receiving such meals or milk. Eligible children shall not be required
to use a separate dining area, go through a separate serving line, enter the dining area
through a separate entrance, or consume their meals or milk at a different time. A
student’s eligibility status will not be disclosed at any point in the process of providing
free or reduced price meals or free milk in accordance with the requirements of the
Division of Food and Nutrition, School Nutrition Programs, New Jersey Department of
Agriculture.
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The School Business Administrator/Board Secretary or designee will verify applications
of those eligible for free or reduced price meals in accordance with the requirements of
the, Division of Food and Nutrition, School Nutrition Programs, New Jersey Department
of Agriculture.

The Board of Education will comply with all the requirements of the Division of Food
and Nutrition, School Nutrition Programs, New Jersey Department of Agriculture Local
Education Agency (LEA) Agreement and all requirements outlined in the School
Nutrition Electronic Application Reimbursement System (SNEARS).

7 CF.R. 210.1 et seq.
N.J.S.A. 18A:33-5; 18A:33-11.1 et seq.; 18A:58-7.2
NJ.A.C. 2:306

Adopted: 24 January 2011
Revised: '
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8550 MEAL CHARGES/OUTSTANDING FOOD SERVICE BILL

The Board of Education does not permit a student in the school district to charge for
breakfast or lunch.

The Board of Education recognizes a student may forget to bring breakfast or lunch
(meal), as applicable, or money to purchase a meal to school on a school day. In
this circumstance, the food service program will provide the student a meal and
will inform the Principal or designee. The Principal or designee will contact the
student’s parent to provide notice of an outstanding meal bill and will provide the
parent with a period of ten school days to pay the amount due. If the student’s
parent has not made full payment by the end of the ten school days, the Principal
or designee shall again contact the parent with a second notice informing the
parent of any action to be taken by the school district in response to a student’s
school breakfast or school lunch bill being in arrears. Such action may include
denying the student school breakfast or lunch. A school district shall report at
least biannually to the New Jersey Department of Agriculture the number of
stadents who are denied school breakfast or school lunch in accordance with
N.J.S.A. 18A:33-21a. and this Policy.

The school district shall not;

L. Publicly identify or stigmatize a student who cannot pay for a meal or
whose school meal bill is in arrears. (For example, by requiring the
student to sit at a separate table or wear a wristband, hand stamp, or
identifying mark or by serving the student an alternative meal);

2. Require a student who cannot pay for a school meal or whose school meal
bill is in arrears to do chores or other work to pay for the school meal; or

3. Require a student to discard a school meal after it has been served because
of the student’s inability to pay for a school meal or because money is
owed for previously provided meals.

If a student owes money for the equivalent of five or more school meals at any time
during the school year, the Principal or designee shall:

L. Determine if the student is eligible for a free or reduced-price school meal;
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2. Make at least two attempts, not including the application or instructions
provided to the parent each school year pursuant to N.J.S.A. 18A:33-21b.;
to contact the student’s parent and have the parent fill out an application
for the school funch program and school breakfast program; and

3. Contact the student’s parent to offer assistance with the application for the
school lunch and school breakfast program; determine if there are other
issues within the household that have caused the child to have insufficient
funds to purchase a school breakfast or school lunch; and offer any other
appropriate assistance.

The school district shall direct communications about a student’s school meal bill being
in arrears to the parent and not the student. The school district’s contact with the parent
may be via email or telephone call. Nothing in N.J.S.A. 18A:33-21 shall prohibit the
school district from sending a student home with a letter addressed to a parent.

If the student’s meal bill is in arrears, but the student has the money to purchase a meal
on a subsequent school day, the student will be provided a meal with payment and the
food service program will not use the student’s payment to repay previously unpaid
charges if the student intended to use the money to purchase that school day’s meal.

A parent who has received a second notice their child’s meal bill is in arrears and who
has not made payment in full within one week from. the date of the second notice will be
requested to meet with the Principal or designee to discuss and resolve the matter,

- A parent’s refusal to meet with the Principal or designee or take other steps to resolve the
matter may be indicative of more serious issues in the family or housechold. However,
~ when a parent’s routine failure to provide breakfast or lunch is reasonably suspected to be
“indicative of child abuse or neglect, the Principal or designee shall immediately report
such suspicion to the Department of Children and Families, Division of Child Protection
and Permanency as required in N.J.S.A. 9:6-8.10. Such reporting shall not be delayed to

: accommodate a parent’s meeting with the Principal or designee.

Students receiving free meals will not be denied a meal even if they accrued a negative
balance from other purchases in the cafeteria.




P O LI CY BOARD OF EDUCAE"I]?II%)§

Operations
8550/Page 3 of 3
MEAL CHARGES/OUTSTANDING FOOD SERVICE BILL

In accordance with N.J.S.A 18A:33-21b., at the beginning of each school year, and upon
initial enroliment in the case of a student enrolling during the school year, the school
district shall provide to the parent of each student:

1. Information on the National School Lunch Program and the Federal
School Breakfast Program;

2, An application to apply for the school lunch and school breakfast
programs and instructions for completing the application; and

3. Information on the rights of students and their families under N.J.S.A.
18A:22-21 et seq.

The school district may provide the application and information electronically through
the means by which the school district communicates with parents electronically. The
application and information shall be in a language the parent understands.

The school district’s liaison for the education of homeless children shall coordinate with
school district personnel to ensure that a homeless student receives free school meals and
is monitored according to the school district policies pursuant to N.J.S.A. 18A:33-21c.

The school district may post this Policy on the school district’s website provided there is
a method in place to ensure this Policy reaches all households without access to a
‘computer or the Internet.

 N.J.S.AL 18A:33-21; 18A:33-21a.; 18A:33-21b.; 18A:33-21c.

Adopted: 22 August 2016
Revised: 31 July 2017
Revised:
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8600 TRANSPORTATION (M)

The Board of Education shall transport eligible students to and from school and school
related activities in accordance with N.J.S.A. 18A:39-1 et seq., NJ.A.C. 6A:27-1 et seq.,
and Board policy. Transportation shall be provided only to eligible public and nonpublic
school students, authorized school staff members, and adults serving as approved
chaperones.

Nenpublic school transpbrtati.on or aid in lieu of transportation shall be provided for
resident students in accordance with N.J.S.A. 18A:39-1 et seq. and N.J.A.C. 6A:27-2.1 et
seq.

Charter or renaissance school transportation or aid in lieu of transportation shall be
provided for resident students in accordance with N.J.S.A. 18A:39-1 et seq. and N.J.A.C.
6A:27-3.1 et seq.

Students with special needs shall be provided transportation in accordance with N.J.S.A.
18A:39-1 et seq., and with their Individualized Education Program (IEP) pursuant to
NJAC. 6A:27-5.1.

The Board will approve all bus routes each school year. Bus routes for all non-remote
students who must walk to and from school along hazardous routes will be designatedand
approved by the Board. The Board mayconsider, but shall not be limited to, the criteria
outlined in N.J.S.A. 18A:39-1.5 in determining “Hazardous Routes.”

The Board will not be responsible for the transportation of nonresident students to or
from school, except that transportation to and from school will be provided for homeless
students; students residing in group homes; students residing in resource family homes;
and students residing in shared custody homes pursuant to N.J.A.C. 6A:27-6.2, 6.3, 6.4,
and 6.5.

When the schools of this district are closed for inclement weather or other conditions, no
transportation will be provided for students enrolled in any public, nonpublic, charter
school, and/or renaissance school.

The Board shall utilize cooperative/coordinated transportation services in accordance
with the provisions of N.J.S.A. 18A:39-11.1 et seq. and N.JLA.C. 6A;27-10.1 et seq. The
Board shall utilize one of the agencies prior to determining to pay aid in lieu of
transportation if in the prior year payments in lieu of transportation were provided. The
Board will provide to the cooperative/coordinated transportation services any unique
limitations or restrictions of the required transportation.
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Vehicles used to transport students to and from school or school related activities shall
meet standards, registration, and inspection requirements of the New Jersey Department
of Education (NJDOE), the New Jersey Motor Vehicle Commission (NJMVC), and any
applicable Federal regulations. The operation and fiscal management of the district’s
transportation system shall be conducted in strict accordance with rules of the New Jersey
State Board of Education and the NJDOE.,

In addition to the provisions of any State law, tule, or regulation containing more
stringent requirements, provided that those requirements are compatible with Federal law,
and notwithstanding the provisions of any State law, rule, or regulation to the contrary,
school bus operations in the State shall comply with the requirements outlined in N.J.S.A.
39:3B-27.

N.J.S.A. 18A:18A-1 et seq.; 18A:39-1 et seq.; 18A:39-11.1 et seq.

N.J.S.A.27:15-16

NJ.S.A. 39:3B-1 et seq.; 39:3B-2.1; 39:3B-10; 39:3B-27

N.J.A.C. 6A:27-1.1 et seq.; 6A:27-2.1 et seq.; 6A:27-3.1 et seq.;
6A:27-4.1 et seq.; 6A:27-5.1; 6A:27-6.2 through 6.5;
0A:27-7.1 et seq.; 6A:27-9.1 et seq.; 6A:27-10.1 et seq.;
6A:27-11.1 et seq.; 6A:27-12.1 et seq.

Adopted: 24 January 2011 |
Revised: .
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8810 RELIGIOUS HOLIDAYS

The Board of Education recognizes the acknowledgment of religious holidays in the
public school may be a source of community concern. It is a goal of the district
educational program to teach mutual understanding and brotherhood and respect for
group differences. In pursuing this goal, the educational p

official capacity, endorse, persuade, compe
constltutlonally protected prayer or reli glon i

Superintendent shall ensure:

1.

of Education - Guidance on Constitutionally Protected Prayer
econdary Schools

NJAC. 6:20-1. (])

Adopted: 24 January 2011
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6115.01 FEDERAL AWARDS/FUNDS INTERNAL CONTROLS —
ALLOWABILITY OF COSTS

The Uniform Administrative Requirements, Cost Principals, and Audit Requirements for
Federal Awards (UGG), 2 CFR §200.302(b)(7) requires written procedures for
determining the allowability of costs in accordance with 2 CFR §200 — Cost Principals.
Determining the allowability of costs shall be in accordance with the requirements
outlined in 2 CFR §200.403 — Factors Affecting Allowability of Costs. The School
Business Administrator/Board Secretary or designee shall be responsible for determining
the allowability of costs are in accordance with the provisions of 2 CFR §200.403.

The following procedures shall be used to determine the allowability of costs in
accordance with 2'CFR. §200.403:

Except where otherwise authorized by statute, the School Business
Administrator/Board Secretary or designee will ensure costs meet the following
general criteria in order to be allowable under Federal awards:

l. Be necessary and reasonable for the performance of the Federal award and
be allocable thereto under these principles.

2. Conform to any limitations or exclusions set forth in these principles or in
the Federal award as to types or amount of cost items.

3. Be consistent with policies and procedures that apply uniformly to both
Federally-financed and other activitics of the non-Federal entity.

4. Be accorded consistent treatment. A cost may not be assigned to a Federal
award as a direct cost if any other cost incurred for the same purpose in
like circumstances has been allocated to the Federal award as an indirect
cost.

5. Be determined in accordance with Generally Accepted Accounting
Principles (GAAP), except for State and local governments, which
includes school districts, as otherwise provided for in 2 CFR §200.403.

6. Not be included as a cost or used to meet cost sharing or matching
requirements of any other Federally-financed program in either the current
or a prior period. (See also 2 CFR §200.306 — Cost Sharing or matching 2.
above).
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7. Be adequately documented. (See also 2 CFR §200.300 — Statutory and
National Policy Requirements through 2 CFR §200.309 — Period of
Performance).

In the event the School Business Administrator/Board Secretary or designee is not sure if
a cost is allowable under 2 CFR Subpart E - §200.403, the School Business
Administrator/Board Secretary or designee will contact the New Jersey Department of
Education or the United States Department of Education for assistance.

2 CFR §200.302(b)(7)
2 CFR §200.403

Adopted:
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6115.02 FEDERAL AWARDS/FUNDS INTERNAL CONTROLS —
MANDATORY DISCLLOSURES

The Uniform Administrative Requirements, Cost Principals, and Audit Requirements for
Federal Awards (UGG), 2 CFR §200.113 — Mandatory disclosures requires a non-Federal
entity or applicant (a New Jersey Board of Education) for a Federal award must disclose,
in a timely manner, in writing to the Federal awarding agency or to the New Jersey
Department of Education all violations of Federal criminal law involving fraud, bribery,
or gratuity violations potentially affecting the Federal award.

If the Board of Education receives a Federal award including the terms and conditions
outlined below as per 2 CFR §200 — Appendix XII — Award Term and Condition
for Recipient Integrity and Performance Matters shall report certain civil, criminal, or
administrative proceedings to the System for Award Management (SAM). Failure to
make required disclosures can result in any of the remedies described in 2 CFR §200.338
- Remedies for noncompliance, including suspension or debarment. (See also 2 CFR
§180, 31 USC 3321, and 41 USC 2313)

A. General Reporting Requirement

1. If the total value of all Board of Education currently active grants,
cooperative agreements, and procurement contracts from all Federal
awarding agencies exceeds $10,000,000 for any period of time during the
period of performance of this Federal award, then the Superintendent or
designee, on behalf of the Board of Education as the recipient during that
period of time, must maintain the currency of information reported to the
SAM that is made available in the designated integrity and performance
system about civil, criminal, or administrative proceedings described in B.
below.

2. This is a statutory requirement under section 872 of Public Law 110-417,
as amended (41 USC 2313).

3. As required by section 3010 of Public Law 111-212, all information
posted in designated integrity and performance system on or after April
15, 2011, except past performance reviews required for Federal
procurement contracts, will be publicly available.
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B.  Proceedings About Which the Board of Education Must Report

1. The Superintendent or designee must disclose to the Federal awarding
agency or to the New Jersey Department of Education information
required about each proceeding that:

a.

Is in connection with the award or performance of a grant,
cooperative agreement, or procurement contract from the Federal
Government;

Reached its final disposition during the most recent five-year
period; and

[s one of the following:

(1} A criminal proceeding that resulted in a conviction, as
defined in E. below;

(2) A civil proceeding that resulted in a finding of fault and
liability and payment of a monetary fine, penalty,
reimbursement, restitution, or damages of $5,000 or more;

(3) An administrative proceeding, as defified in E. below, that
resulted in a finding of fault and liability and the payment
of cither a monetary fine or penalty of $5,000 or more or
reimbursement, restitution, or damages in excess of
$100,000; or

(4)  Any other criminal, civil, or administrative proceeding if:

(a) It could have led to an outcome described in
B.1l.c.(1), (2), or (3) above of this award term and
condition;

(b) It had a different disposition arrived at by consent
or compromise with an acknowledgment of fault on
the school district’s part; and

(c) The requirement in this award term and condition to
disclose information about the proceeding does not
conflict with applicable laws and regulations.
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C. Reporting Procedures

1. The Superintendent or designee shall enter in the SAM Entity
Management area the information that the SAM requires about each
proceeding described in B, above,

2, The Superintendent or designee does not need to submit the information a
second time under assistance awards the Board of Education received if
the Superintendent or designee already provided the information through
the SAM because the Board of Education was required to do so under
Federal procurement contracts the Board of Education was awarded.

D. Reporting Frequency

1. During any period of time when the Board of Education is subject to the
requirement in A. above, the Superintendent or designee must report
proceedings information through the SAM for the most recent five year
period, either to report new information about any proceeding(s) the Board
of Education has not reported previously or affirm that there is no new
information to report.

2. If the Board of Education has Federal contract, grant, and cooperative
agreement awards with a cumulative total value greater than $10,000,000,
the Board of Education must disclose semiannually any information about
the criminal, civil, and administrative proceedings.

k. Definitions
1. For purposes of this Policy:

a. “Administrative proceeding” for the purposes of 2 CFR §200 -
Appendix XII and this Policy means a non-judicial process that is
adjudicatory in nafure in order to make a determination of fault or
liability, This includes proceedings at the Federal and State level
but only in connection with performance of a Federal contract or
grant. It does not include audits, site visits, corrective plans, or
inspection of deliverables.

b. “Conviction” for the purposes of 2 CFR §200 - Appendix XIT and
this Policy, means a judgment or conviction of a criminal offense
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2 CFR §200.113

Adopted:

by any court of competent jurisdiction, whether entered upon a
verdict or a plea, and includes a conviction entered upon a plea of
nolo contendere,

Total value of currently active grants, cooperative agreements, and
procurement contracts includes:

(1) Only the Federal share of the funding under any Federal
award with a Board of Education cost share or maich; and

(2) The value of all expected funding increments under a
Federal award and options, even if not yet exercised.
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6115.03 FEDERAL AWARDS/FUNDS INTERAL CONTROLS - CONFLICT OF
INTEREST

The Uniform Administrative Requirements, Cost Principals, and Audit Requirements for
Federal Awards (UGG), 2 CFR §200.318 — General Procurement Standards addresses
standards of conduct covering conflict of interest and governs the actions of school
district employees, officers, and agents in the selection, award, and administration of
contracts supported by a Federal award.

The Board of Education must use its own documented procurement procedures which
reflect applicable State and local laws and regulations, provided that the procurements
conform to the applicable Federal law and the standards identified in 2 CFR §200.

The Board of Education must maintain oversight to ensure that contractors perform in
accordance with the terms, conditions, and specifications of their contracts or purchase
orders.

The Board of Education must maintain written standards of conduct covering conflicts of
interest and governing the actions of its employees engaged in the selection, award, and
administration of contracts supported by a Federal award.

1. No employee, officer, or agent of the Board of Education may participate
in the selection, award, or administration of a contract supported by a
Federal award if he or she has a real or apparent conflict of interest.

a. Such a conflict of interest would arise when a Board of Education
employee, officer, or agent, any member of his or her immediate
family, his or her partner, or an organization which employs or is
about to employ any of the parties indicated herein, has a financial
or other interest in or a tangible personal benefit from a firm
considered for a contract.

2. The Board of Education officers, employees, and agents must neither
solicit nor accept gratuities, favors, or anything of monetary value from
contractors or parties to subcontracts.

3. However, a Board of Education may set standards for situations in which
the financial interest is not substantial or the gift is an unsolicited item of
nominal value.
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4. The standards of conduct must provide for disciplinary actions to be
applied for violations of such standards by officers, employees, or agents
of the non-Federal entity.

The Board of Education’s procedures must avoid acquisition of unnecessary or
duplicative items. Consideration should be given to consolidating or breaking out
procurements to obtain a more economical purchase. Where appropriate, an analysis will
be made of lease versus purchase alternatives, and any other appropriate analysis to
determine the most economical approach.

To foster greater economy and efficiency, and in accordance with efforts to promote cost-
effective use of shared services across the Federal government, the Board of Education is
encouraged to enter into State and local intergovernmental agreements or inter-entity
agreements where appropriate for procurement of use of common or shared goods and
services.

The Board of Education is encouraged to use Federal excess and surplus property in lieu
of purchasing new equipment and property whenever such use is feasible and reduces
project costs.

The Board of Education is encouraged to use value engineering clauses in contracts for
construction projects of sufficient size to offer reasonable opportunities for cost
reductions. Value engineering is a systematic and creative analysis of each contract item
or task to ensure that its essential function is provided at the overall lower cost.

.The Board of Education must award contracts only to responsible contractors possessing

the ability to perform successfully under the terms and conditions of a proposed
procurement. Consideration will be given to such matters as contractor integrity,
compliance with public policy, record of past performance, and financial and technical
resources. (See also 2 CFR §200.213 — Suspension and Debarment).

The Board of Education must maintain records sufficient to detail the history of
procurement. These records will include, but are not necessarily limited to the
following: rationale for the method of procurement, selection of contract type, contractor
selection or rejection, and the basis for the contract price.

The Board of Education may use a time and materials type contract only afier a
determination that no other contract is suitable and if the contract includes a ceiling price
that the contractor exceeds at its own risk. Time and materials type contract means a
contract whose cost to a Board of Education is the sum of:
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1. The actual cost of materials; and

2. Direct labor hours charged at fixed hourly rates that reflect wages, general
and administrative expenses, and profit,

Since the time and material formula generates an open-ended contract price, a time-and-
materials contract provides no positive profit incentive to the contractor for cost control
or labor efficiency. Therefore, each contract must set a ceiling price that the contractor
exceeds at its own risk. Further, the Board of Education awarding such a contract must
assert a high degree of oversight in order to obtain reasonable assurance that the
contractor is using efficient methods and effective cost controls.

The Board of Education alone must be responsible, in accordance with good
administrative practice and sound business judgement, for the settlement of all
contractual and administrative issues arising out of procurements. These issues include,
but are not limited to, source evaluation, protests, disputes, and claims. These standards
do not relieve the Board of Education of any contractual responsibilities under ifs
contracts. The Federal awarding agency will not substitute its judgement for that of the
Board of Education unless the matter is primarily a Federal concern. Violations of law
will be referred to the local, State, or Federal authority having proper jurisdiction.

The Board of Education and its employees shall be required to comply with all New
Jersey statutes and administrative codes regarding school ethics and internal controls.

. 2CFR§200318

Adopted:
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6311 CONTRACTS FOR GOODS OR SERVICES FUNDED BY FEDERAL GRANTS

Any vendor providing goods or services to the school district to be funded by a Federal
grant must be cleared for contract in accordance with the provisions of the Uniform
Administrative Requirements, Cost Principals, and Audit Requirements for Federal
Awards (UGG), 2 CFR §200.213 — Suspension and Debarment,

The School Business Administrator/Board Secretary shall be responsible to check the
web-based System for Award Management (SAM) maintained by the United States
government — the General Services Administration (GSA). The purpose of the SAM is to
provide a single comprehensive list of individuals and firms excluded by Federal
government agencies from receiving Federal contracts or Federally approved contracts or
Federally approved subcontracts and from certain types of Federal financial and
nonfinancial assistance and benefits.

The School Business Administrator/Board Secretary, upon opening of bids or upon
receipt of proposals for goods or services to be funded by a Federal grant shall access the
SAM to determine if the vendor has been disbarred, suspended, or proposed for
disbarment. The School Business Administrator/Board Secretary shall also access the
SAMIist immediately prior to the award of a bid or contract to ensure that no award is
made to a vendor on the list,

In the event a vendor under consideration to be awarded a bid or contract for goods or
services to be funded by a Federal grant is on the SAM list or proposed for disbarment,
the School Business Administrator/Board Secretary shall comply with the contracting
restrictions as outlined in 2 CFR §200.

Continuation of cutrent contracts and restrictions on subcontracting with vendors who are
on the SAM list or proposed for disbarment shall be in accordance with the limitations as
outlined in 2 CFR §200.

Any rejection of a bid or disqualification of a vendor who has been disbarred, suspended,
or proposed for disbarment shall be consistent with the requirements as outlined in
N.J.S.A. 18A:18A — Public School Contracts Law and all applicable State laws.

2 CFR §200

Adopted: 28 March 2011
Revised:
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1648 RESTART AND RECOVERY PLAN

On June 26, 2020, the New Jersey Department of Education (NJDOE} published “The
Road Back — Restart and Recovery Plan for Education” (Guidance), a guidance document
for reopening New Jersey schools during the COVID-19 . The Guidance

collaboration with commumty stakeholders, a “
reopen schools that best fits the district’s local n

shall only be effective through the cu ent
over any existing Policy on the S
the Superintendent.

odationd” for students who are unable to wear a face
ould be addressed according to that student's particular
accordance with all applicable laws and regulations.

district shall use best practices for cleaning and disinfecting
ed school buses and other transportation vehicles in

c. District-employed school bus drivers and aides on district-owned school
buses shall practice all safety actions and protocols as indicated for other
school staff.
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d. It the school district is using contracted transportation services, the
contractor shall ensure all Board of Education safety actions and protocols
are followed by the contractor and its employees and/or its agents.

[See Policy Guide 1648 — Appendix C for the protocols/procedures for “Transportation”
which is also included in the school district’s Restart and Rec P]

a. The school district shall screen 8
of exposure,

(1) School staff

ol district becomes aware that an individual who has
enf-fime in a school district facility tests positive for COVID-19,
listrict officials must immediately notify local health officials,
staff, and families of a confirmed case while maintaining
confidentiality.

b. School staff and visitors are required to wear face coverings unless doing
so would inhibit the individual's health or the individual is under two years
of age.
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(1) If a visitor refuses to a wear a face covering for non-medical
reasons and if such covering cannot be provided to the individual
at the point of entry, the visitor's entry to the school/district facility
may be denied.

Students are required to wear face coverin
inhibit the student's health. It is necessary to?

individuals with disabilities.

(1) Accommodations for stu
covering should be addre
in accordance with all

dl="condition, or disability as
Education Program (IEP), precludes

The student is engaged in high intensity aerobic or anaerobic
activities.

%) Face coverings may be removed during gym and music classes
when individuals are in a well-ventilated location and able to
[ maintain a physical distance of six feet apart.
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(10) When wearing a face covering creates an unsafe condition in
which to operate equipment or execute a task.

“Screening, PPE,
aincluded in the

[See Policy Guide 1648 — Appendix E for the protocols/proceduf
and Response to Students and Staff Presenting Symptoms
school district’s Restart and Recovery Plan.]

3. Facilities Cleaning Practices

a.

s/procedures for — “Facilities
Restart and Recovery

| health supports will be affected by the
: begmnmg of the school year. If in-person
ict- must find other ways to assess and monitor

pendix K for the protocols/procedures for “Academic,
s” which is also included in the school district’s Restart
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5. Contact Tracing

a. Upon notification that a res1dent has tested posmvc for COVID- 19

conducting contact
communication with

‘'school district’s Plan must account for resuming in-person
truction and shall provide steps to shift back to virtual learning
models if circomstances change and in-person instruction
guidelines can no longer be followed.

b. The school district’s Plan accommodates opportunities for both
synchronous and asynchronous instruction, while ensuring
requirements for a 180-day school year are met.
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C. The school district recognizes special populations will require
unique considerations to ensure the continuity of learning as well
as the health and safety of students and staff within the least
restrictive environment.

(1) Special Education and Engli
(a)

[See Policy Guide 16482
Students” which is also ]

the school district adjusts schedules, teaching staff
lembers must maintain quality instruction for students
- pursuant to the minimum requirements set forth in NJDOE
regulation. :

Guide 1648 — Appendix Q for the protocols/procedures for “Staffing”
which is dlso included in the school district’s Restart and Recovery Plan.]
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C.  NJDOE Guidance — Key Subject Area 3 — Policy and Funding
1. School Funding

a. Purchasing

The school district may likely need to purchase ite
may experience increased demand for previously

)] district shall continue to meet their obligations
s with disabilities to the greatest extent possible,

Professional Learning

The schoot district shall prepare and support teaching staff
members in meeting the social, emotional, health, and
academic needs of all students throughout the
implementation of the Plan.
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3] Professional Learning

(a) The school district shall grow each teaching
staff member’s professional capacity to
deliver developm ntally appropriate
standards-based ins

Mentoring and Induct

nal £teachers working in a
vironment;

ntoring is provided in both hybrid
fully  remote  learning
environments and that mentors and
provisional teachers will agree upon
scheduling, structure, and
communication strategies they will
use to maintain the mentonng
experience; and

The use of online collaborative tools
for school staff to remain connected
to other mentors, new teachers, and
administrators to maintain a sense of
communal support.
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(3)  Evaluation

(a)  The school district has considered the
requirements and best practices with
provisional status chers, nontenured
educators, and thosi Corrective Action
Plans (includin;

observers, ass

and face-t

3.

The schoot disirict shall ensure s
high-value credentials.
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1648.02 Remote Learning Options for Families

On July 24, 2020, the New Jersey Governor and the Commissioner of Education
published a supplemental guidance document titled “Clarifying Expectations Regarding
Fulltime Remote Leaming Options for Families 2020-2021” as a result of the COVID 19
pandemic. This supplemental guidance includes an add1t1 i
standard,” as this phrase is used throughout “The Road Bac

for Educatlon” (NJDOE Guidance). This add1t10na “antici

families/guardians (hereinafter referred to as “par_;_
shall accommodate, requests for full-time rer

remotely, while other services folloW:
to the provisions in the

ligibility for full-time remote learning cannot be conditioned on a
parent demonstrating a risk of illness or other selective criteria.

Unconditional eligibility for full-time remote learning includes
students with disabilities who attend in-district schools or receiving
schools {county special services school districts, educational
services commissions, jointure commissions, Katzenbach School
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for the Deaf, regional day schools, college operated programs, and
approved private schools for students with disabilities).

B. Procedures for Submitting Full-time Remote Learning Reg

be delivered to the student on an in-person or hybrid
such as instruction, behavioral and support services,
ucation, and related services;

For students with disabilities, the school district staff will
determine if an Individualized Education Plan (IEP) meeting or an
amendment to a student’s IEP is needed for full-time remote
learning; and
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e. Any additional information the Principal or designee requests to
ensure the student, when receiving remote learning, will receive
the same quality and scope of instruction and other educational
services as any other student otherwise participating in school
district programs.

(1)

e written request and upon
n this Policy, the Prmmpal or

: ﬁes that need to be addressed by the parent to
procedures outlined in this Policy.

The written approval will include the date the remote learning
program will commence for the student in accordance with B.2,
above.
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C. Scope and Expectations of Full-Time Remote Learning

1. The scope and expectations of the school district’s full-time remote
learning program will include, but not be limited to, the following:

quality and rigor as afforded all
district, the district making its best

¢atest extent possible.

school district will endeavor to provide supports and resources
issist parents, particularly those of younger students, with

D. Procedures:to Transition from Full-Time Remote Learning to In-Person Services

1. A parent may request their student transition from full-time remote
learning to in-person services, if in-person services are being provided, by
submitting a wriften request to the Principal of the building the student




POLICY BOARD OF EDUCATION

Administration
1648.02/Page 5 of 7
Remote Learning Options for Families

will attend. This request must be submitted at least 30 calendar days
before the student is eligible for in-person services,

2. A student is only eligible to transition from full-time remote leaming to in-
person services commencing at the beginning of '

1sfacf10n of the procedures in this Policy, will provide
student a written approval of the student entering the

cvent the request does not satisfy the procedures outlined in
this' Policy, the Principal or designee will notify the parent in
writing of the issues that need to be addressed by the parent to
satisfy the procedures outlined in this Policy.

6. Upon approval of the student’s transition from full-time remote Jearning to
in-person services, the school district will provide specific student and
academic services to better assist parents anticipate their student’s learning
needs and help educators maintain continuity of services.
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7. School districts that offer Pre-K will consult their Pre-K curriculum
providers regarding appropriate measures to assess a Pre-K student’s
learning progress during the transition from full-time remote learning to
in-person learing,

E. Reporting

1. To evaluate full-time remote le
meaningful guidance for school dj
Jersey Department to Educatig
nature of demand for full-ti

include the:
learning

clear and frequent communication with
age, t0 help ensure this important flexibility is
i Communication must include, at a

d. The transition from full-time remote learning to in-person services and
vice-versa in accordance with B. and D. above; and

e. The school district’s procedures for ongoing communication with families
and for addressing families’ questions or concerns.
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Q. Home or Qut-of-School Instruction

1. No provision of this Policy supersedes the district’s requirements to
provide home or out-of-school instruction for reasons outlined in

[See the District’s Restart and Recove
protocols/procedures for “Remote Learni

“Clarifying Expectations Regar

Options for Families 2020220217
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1648.03 RESTART AND RECOVERY PLAN - FULI-TIME REMOTE
INSTRUCTION

On June 26, 2020, the New Jersey Department of Education published “The Road Back -
Restart and Recovery Plan for Education” (NJDOE Guidance), a_guidance document for
reopening New Jersey schools during the COVID-19 i

including revisions, provided school officials with the 1nf0‘g

+‘Checklist for Re-Opening of School 2020-2021,” and detailed in the
dhe Road Back - Restart and Recovery Plan for Education” Guidance,
that the school is unable to satisfy;

3. The school’s anticipated efforts to satisfy the identified health and safety
standard(s); and
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4, A date by which the school anticipates the resumption of in-person
instruction.

~Such documentation must be submitted to the Department of Edi
week prior to the public school district’s first day of school

1on at minimum one

updates from the Superintendent of Schools of a.p
remote instruction to demonstrate the school disi

All instruction, whether in-person instruction or.remote
vear, shall adhere to the following reqi
Order, statute, or regulation:

I. of'at least four (4)
priately certified

and one-half hours may

:iciijatmg in the National School Lunch and Breakfast
2 they are required to partzclpate or voluntanly opt—m to

For the 2020-2021 school year, the use of student growth data based on standard1zed
assessment or student growth percentile shall be waived and shall not be used as

measure of educafor effectiveness in the overall evaluation of any educator in accordance
with N.I.S.A. 18A:6-123(b)(2) and (4).

Paragraph 8 of Executive Order No. 107 (2020), which prohibits in-person dining at
certain establishments that are open to the public, shall not apply to school district
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cafeterias provided that social distancing can be maintained and access is limited to staff
and students and not available to the general public. Such cafeterias must adhere to
infection control practices outlined for dining in the applicable reopening documents
issued by the Department of Education,

Executive Order 175 — August 13, 2020
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1648.11 THE ROAD FORWARD COVID-19 - HEALTH AND SAFETY

The Board of Education plans to provide full-day, full-time, in-person instruction and
operations for the 2021-2022 school year. In June 2021, the New Jersey Department of
Health (NJDOH) and the New Jersey Department of Education (NJDOE) worked
collaboratively to develop guidance, The Road Forward — Health and Safety Guidance
for the 2021-2022 School Year (The Road Forward).

The Road Forward replaces the mandatory anticipated minimum standards outlined in the
NIDOE’s “The Road Back — Restart and Recovery Plan for Education” (June 2020) and
provides a range of recommendations rather than mandatory standards. These
recommendations are meant to assist school districts in implementing protocols to reduce
risks to students and staff from COVID-19 while still allowing for full-time learning,

The Board considered many factors as they prepared for the 2021-2022 school year,
including the level of COVID-19 transmission in the community at large and in the
school community, as well as vaccination coverage rates in both the community at large
and the school community,

For the purpose of this Policy, “Order” shall mean any Governor of New Jersey
Executive Order, New Jersey State Agency mandate, Centers for Disease Control and
Prevention (CDC) guidance, New Jersey statute, or administrative code requiring
compliance by the school district.

The Board considered the recommendations outlined in The Road Forward to develop
health and safety protocols. The Board will consider all recommended Orders and
comply with all mandatory Orders when developing health and safety protocols and
reviewing them periodically,

The Board considered the recommendations outlined in The Road Forward to develop the
school district’s COVID-19 protocols in the following areas and included in
corresponding Appendices:

A, General Health and Safety Concerns of Students, Staff Members, and
Visitors

1. Vaccination — See Appendix A.;
2. Communication with the Local Health Department

See Appendix B.;
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3. Mask Wearing Protocol -~ See Appendix C.;

4. Physical Distancing and Cohorting
Protocbls — See Appendix D.;

5. Hand Hygiene and Respiratory Etiquette-
Protocols — See Appendix E.;

6. Provision of Meals — See Appendix F.; and

7. Transportation Protocols — See Appendix G.

Cleaning, Disinfection, and Airflow — See Appendix H.

Screening, Exclusion, and Response to Symptomatic Students and Staff
Members — See Appendix 1.

Contact Tracing — See Appendix J,
Testing — See Appendix K.

Student and Staff Member Travel — See Appendix L.

The absence of one or more of the recommendations outlined in The Road Forward
and/or in the school district’s health and safety protocols will not prevent the reopening
of the school(s) in the district for full-day in-person operation with all enrolled students
and staff members present.

Pursuant to N.J.S.A. 18A:7F-9, schools must be in session for 180 days to receive State
Aid. The statute requires that school facilities be provided for at least 180 days during
the school year. N.J.S.A. 18A:7R-9(b) indicates when a school district is required to
close the schools of the district for more than three consecutive school days due to a
declared state of emergency, declared public health emergency, or a directive and/or
recommendation by the appropriate health agency or officer to institute a public health-
related closure, days of virtual or remote instruction commensurate with in-person
instruction will count toward the school district's 180-day requirement.
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The school district may be confronted with the incidence of COVID-19 positive cases
among staff and/or students. If the school district is required to exclude a student, group
of students, a class, or multiple classes as a result of possible exposure to COVID-19,
while the school itself remains open for in-person instruction, the school district may
offer virtual or remote instruction to those students in a manner commensurate with in-
person instruction to the extent possible. In circumstances when the school facilities
remain open and in-person instruction continues in those classrooms that are not required
to quarantine, those days in session will also count toward the school district's 180-day
requirement in accordance with N.J.S. A, 18A:7F-9,

|
i
|

The school district anticipates updates to The Road Forward and as such this Policy is
subject to review by the Superintendent to ensure compliance with Orders that may arise
after Board adoption of this Policy. All revisions to Orders affecting this Policy and
corresponding Appendices shall be reviewed by the Superintendent with the Board
Attorney, School Physician, and Board of Education, if appropriate. The Superintendent
may revise the health and safety protocols included in any Appendix as necessary and
appropriate. All students, parents, and staff members will be notified of any changes to
school district-developed protocols implemented as a result of this Policy, as appropriate.

Adopted:
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1648.13 SCHOOL EMPLOYEE VACCINATION REQUIREMENTS

In accordance with Executive Order No. 253 signed by the Governor of New
Jersey on August 23, 2021, the Board shall adopt and maintain a policy that
requires all covered workers to either provide adequate proof that they have been
fully vaccinated or submit to COVID-19 testing at a minimum of one to two times
each week.,

This requirement shall take effect on October 18, 2021, at which time any covered
workers that have not provided adequate proof to the school district that they are
fully vaccinated must submit to COVID-19 testing at a minimum of one to two
times each week on an ongoing basis until fully vaccinated.

For purposes of Executive Order 253 and this Policy, “covered workers” shall
include all individuals employed by the Board of Education, both full and part-
time, including, but not limited to, administrators; teachers; educational support
professionals; individuals providing food, custodial, and administrative support
services; substitute teachers, whether employed directly by the Board of
Education or otherwise contracted; contractors; providers; and any other
individuals performing work in the school district whose job duties require them
to make regular visits to the school district, including volunteers. Covered
workers do not include individuals who visit the school district only to provide
one-time or limited duration repairs, services, or construction.

A covered worker shall be considered “fully vaccinated” for COVID-19 two
- weeks or more after they have received the second dose in a two-dose series or
~two weeks or more afier they have received a single-dose vaccine, Individuals
will only be considered fully vaccinated after they have received a COVID-19
“vaccine that is currently authorized for Emergency Use Authorization (EUA) by
the United States Food and Drug Administration (FDA) or the World Health

* Organization (WHO), or that are approved for use by the same.

Workers who are not fully vaccinated, or for whom vaccination status is
unknown, or who have not provided sufficient proof of documentation, shall
be considered unvaccinated in accordance with the provisions of Executive Order
253.

Covered workers shall demonstrate proof of full vaccination status by presenting
any of the following documents if they list COVID-19 vaccines currently
authorized for EUA by the FDA or the WHO, or that are approved for use by the
same, along with an administration date for each dose:
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L. The Centers for Disease Control and Prevention (CDC) COVID-19
Vaccination Card issued to the vaccine recipient by the vaccination
site, or an electronic or physical copy of the same;

2. Official record from the New Jersey Immunization Information
System (NJIIS) or other State immunization registry;

3. A record from a health care provider’s portal/medical record
system on official letterhead signed by a licensed physician, nurse
practitioner, physician's assistant, registered nurse, or pharmacist;

4, A military immunization or health record from the United States
Armed Forces; or -

5. Docket mobile phone application record or any State specific
application that produces a digital health record.

The Board of Education’s collection of vaccination information from covered
workers shall comport with all Federal and State laws, including, but not limited
to, the Americans with Disabilities Act, that regulate the collection and storage of
that information.

To satisfy the testing requirement of Executive Order 253 and this Policy, an
unvaccinated covered worker must undergo screening testing at a minimum of
one to two times each week, to be determined by the Superintendent of Schools.

An unvaccinated covered worker is required to submit proof of a COVID-19 test.

The unvaccinated covered worker may choose either antigen or molecular tests
that have EUA by the FDA or are operating per the Laboratory Developed Test
requirements by the U.S, Centers for Medicare and Medicaid Services.

Where a Board of Education provides the unvaccinated covered worker with
on-site COVID-19 test(s), the school district may similarly elect to administer or
provide access to either an antigen or molecular test.

If the covered worker is not working on-site in the school district during a week
when testing would otherwise be required, the Superintendent or designee may
not require the worker to submit to testing for that week. This requirement shall
not supplant any requirement imposed by the Board of Education regarding
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diagnostic testing of symptomatic workers or screening testing of vaccinated
workers.

The Board of Education shall track test results required by Executive Order 253
and must report those results to the local public health department.

Nothing in Executive Order 253 and this Policy shall prevent a Board of
Education from revising this Policy to include additional or stricter requirements,
as long as such revisions comport with the minimum. requirements of Executive
Order 253,

Executive Order 253 authorizes the Commissioner of the Department of Health
(DOH) to 1ssue a directive supplementing the requirements outlined in Executive
Order 253, which may include, but not be limited to, any requirements for
reporting vaccination and testing data to the DOH. Actions taken by the
Commissioner of the DOH pursuant to Executive Order 253 shall not be subject
to the requirements of the Administrative Procedure Act, N.J.S.A. 52:14B-1 et
seq.

This Policy shall be supplemented by Policy 1648.11 — Appendix A, which shall
include the school district’s protocols implementing the provisions of this Policy.

The Superintendent is authorized to implement revisions to provisions in this
Policy based on any subsequent Executive Orders or any additional mandates that
affect any provisions of this Policy. Any such revisions in this Policy shall be
submitted by the Superintendent to the Board of Education for ratification if the
Board cannot approve such revisions before the effective date.

Executive Order 253 — August 23, 2021

Adopted:




