
  
 

 
 

 
 

 

 

STRONGSVILLE BOARD OF EDUCATION 

REGULAR MEETING AGENDA 

 

September 16, 2021 

 

7:00 p.m. 

 Regular Meeting 

Administration Building/Meeting Room 

18199 Cook Avenue 
 

 
MISSION 

 

Strongsville City Schools in partnership with the community, will ensure all 

students reach their fullest potential through challenging curriculum and 

activities, provided by a highly qualified, motivated staff, in a safe, 

supportive environment with up-to-date facilities and technology. 

 

STRONGSVILLE BOARD 

 OF EDUCATION 

 

Richard O. Micko, President 

Laura Wolfe-Housum, Vice President 

Michelle Bissell 

Sherry Buckner-Sallee 

John J. Krupinski 

 

 

Cameron M. Ryba, Superintendent 

George K. Anagnostou, Treasurer 
 



WELCOME! 

 

Thank you for taking time out of your busy life to join us. We appreciate your presence and involvement. 

 

The Agenda 

 

We review a draft agenda prior to our meetings. The agenda may deal with curriculum, budget, personnel, 

facilities, school transportation and/or long-range planning. It includes supporting materials to assist us 

with decisions. 

 

This meeting is a meeting of the Board of Education in public for the purpose of conducting the School 

District’s business and is not to be considered a public community meeting.  There is a time for public 

participation during the meeting as indicated in the agenda.  We welcome your comments; however, we 

do ask that you abide by the guidelines of our Policy 0169.1.  When your name is called, please stand and 

state your name, address, and topic.  You will have three (3) minutes to speak.  If your comment involves 

a problem with a student, employee, or Board member please do not address them by name.  The primary 

role of the Board of Education is to listen and reflect on your comments.  Sometimes Board members may 

respond or ask questions, but not always.  Whether we respond or not, your input is valued. 

 
 

Thank You for Supporting Our Schools 

 

School Board Members are elected officials who devote many hours to our schools. We serve on the 

Board because we care about providing high quality schools in our community. You are probably here 

tonight because you care, too. We welcome your interest and comments! Involved and informed parents 

and citizens are our best allies in guaranteeing excellent public education. 
 

STRONGSVILLE BOARD OF EDUCATION 

Richard O. Micko, President 

Laura Wolfe-Housum, Vice President 

            Michelle Bissell  Sherry Buckner-Sallee       John J. Krupinski      

Cameron M. Ryba, Superintendent     George K. Anagnostou, Treasurer 

 
THE REGULAR BOARD OF EDUCATION MEETINGS ARE STREAMED LIVE AND VIEWABLE FROM THE DISTRICT MAIN 

WEB PAGE – SCS-TV TAB, AND PRESENTED OVER WIDE OPEN WEST, ATT, AND TIME WARNER LOCAL CABLE 

CHANNELS, AND ARE AVAILABLE FOR VIEWING ON THE DISTRICT YOUTUBE CHANNEL 

https://www.youtube.com/channel/UCVP2x5XImM6N1O_7z6UxZGg.   

ALL MEETINGS ARE RECORDED.  ALL DISTRICT VIDEO AND AUDIO RECORDINGS WILL BE A PERMANENT PART OF THE 

MINUTES AND ARE AVAILABLE UPON REQUEST THROUGH THE TREASURER'S OFFICE. 
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Administration Building/Meeting Room 

18199 Cook Avenue 

 

September 16, 2021 

 

7:00 p.m. 

 

 

 

 

 

  1.  CALL TO ORDER 

 

  2.  ROLL CALL 

        Present  Not Present 

   Michelle Bissell   

   Sherry Buckner-Sallee 

   John J. Krupinski 

   Richard O. Micko 

   Laura Wolfe-Housum 

 

 3.  PLEDGE OF ALLEGIANCE 

 

 4.  DISTRICT GOALS 

 

 5.  PUBLIC COMMENT 

 

 6.  RECOGNITION 

  

   7.      APPROVAL OF MINUTES  
   

August 5, 2021 Regular Board of Education Meeting 

August 19, 2021 Regular Board of Education Meeting 

August 21, 2021 Special Board of Education Meeting Executive Session 

 

      All District video and audio recordings will be a permanent part of the minutes. 

      All Board approved minutes are available at http://schools.strongnet.org/strongsville/minutes.html. 

 

Motion:        Motion:                   Second:   Roll Call:      Yes        No 

      Michelle Bissell     

      Sherry Buckner-Sallee    

      John J. Krupinski     

      Richard O. Micko     

     Laura Wolfe-Housum     

 

 

 

 

http://schools.strongnet.org/strongsville/minutes.html
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AGENDA                SEPTEMBER 16, 2021 

 

 8. TREASURER’S REPORT 

 

 * A. Financial Report for Month Ending August 31, 2021 

 

     (Exhibit A) 

 

 * B.  FY22 Permanent Appropriations 

 

Be it resolved upon the recommendation of the Treasurer that the Permanent 

Appropriations for FY22 be approved. 

 

    (Exhibit B) 

 

 * C. Student Activity Program Budgets and Purpose and Goals for FY22 

 

Be it resolved upon the recommendation of the Treasurer that the Student Activity 

Program Budgets and Purpose and Goals for FY22, per Exhibit C, be approved. 

 

(Exhibit C) 

 

 * D. Grant Approval 

Be it resolved upon the recommendation of the Treasurer that the following Grant be 

approved for FY22: 

 

Grant                           Fund/SCC           Amount 

SEF HS – Building Thinking   019-9915  $12,300                

  Mathematics Classrooms Cohort Grant 

   

E.  Resolution Approving an Exemption from Real Property as Provided in RC 5709.78 and 

a Compensation Agreement Executed in Connection with the Development of Certain 

Property in the Township of Columbia 

 

 Be it resolved upon the recommendation of the Treasurer that a Resolution approving an 

Exemption from Real Property as provided in RC 5709.78 and a Compensation 

Agreement executed in connection with the development of certain property in the 

Township of Columbia be approved as described in Exhibit D. 

 

     (Exhibit D) 

 

   Motion: Second: Roll Call: Yes  No 

      Michelle Bissell     

      Sherry Buckner-Sallee    

      John J. Krupinski     

      Richard O. Micko     

               Laura Wolfe-Housum              __  
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AGENDA                SEPTEMBER 16, 2021 

 

  9.  SUPERINTENDENT’S REPORT 

   

A. SUPERINTENDENT 

 

B.   BUSINESS SERVICES 
     

 * 1. Bus Routes and Stops 

 

Be it resolved upon the recommendation of the Superintendent that all bus routes 

and bus stops presented by the Transportation Department for the 2021-2022 

school year be approved and that the Operations Manager and the Supervisor of 

Transportation be authorized to adjust the routes and stops as necessary during 

the school year. 

 

 *  2. Gifts 

 

    St. Joseph Catholic Church donated gift cards totaling $985.00 to Whitney 

Elementary School to be used for school supplies and clothing items for students 

in need. 

 

    The local Books-A-Million at SouthPark Mall facilitated a summer book drive 

culminating in the donation of $2,500.00 worth of books to be distributed 

District-wide. 

 

    Ms. Gail Trimper donated a keyboard, valued at $700.00, to the Whitney 

Elementary School Music Department. 

 

    Hirt’s Flowers donated name tag magnets to Strongsville High School MI 

classrooms for use by students wearing name tags during coffee service. 

 

C.  CURRICULUM  

 

 * 1. Amendment to Apex Learning Digital Curriculum Solutions Client Agreement 

 

  Be it resolved upon the recommendation of the Superintendent that Amendment 

One to Client Agreement between Apex Learning Digital Curriculum Solutions 

and Strongsville City School District be approved as presented.  This 

Amendment is to extend the term through August 31, 2022. 

 

  (Exhibit E) 

 

 * 2. Student Teacher Affiliation Agreement 

 

  Be it resolved upon the recommendation of the Superintendent that the 

Affiliation Agreement between Capital University and Strongsville City School 

District be approved as presented. 

 

  (Exhibit F) 

 

D.  STUDENT SERVICES 
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AGENDA                SEPTEMBER 16, 2021 

 

 9.  SUPERINTENDENT’S REPORT 

 

  E.  HUMAN RESOURCES 

 

                     *   1.      Reduction in Force – Non-Certificated (006-Food Services)  

 

Be it resolved upon recommendation of the Superintendent that the following 

non-certificated employee be Reduced in Force for a period of thirty-six (36) 

months in accordance with Article 13 of the Negotiated Agreement between the 

Board of Education and the Ohio Association of Public School Employees, 

Locals 028 and 290, as a result of a return from an unpaid medical leave of 

absence.  Effective August 13, 2021. 

 

Kris Koechling, Cafeteria Cook, assigned to Strongsville High School, from 6.75 

hours per day, 191 days per year to 5.0 hours per day, 191 days per year. 

 

                     *   2.     Resignations – Non-Certificated (001-General Fund) (006-Food Services)  

 

Be it resolved upon the recommendation of the Superintendent that the following 

non-certificated resignations be accepted:  

 

Lori Deertz, Monitor, assigned to Muraski Elementary.  Effective August 21, 

2021.   

 

Theresa DiSanto, Monitor, assigned to Surrarrer Elementary.  Effective August 

16, 2021.   

 

Sally Matlock, M/M Aide, assigned to Muraski Elementary.  Effective August 

31, 2021. 

 

Marissa Olesick, Secretary, assigned to Chapman Elementary School.  Effective 

September 10, 2021. 

 

Judy Vanderwyst, Monitor, assigned to Muraski Elementary.  Effective August 

16, 2021.   

 

Sarah Zurowski, Cafeteria Cook, assigned to Strongsville High School. Effective 

August 12, 2021. 

 

             *   3. Appointment – Non-Certificated (006-Food Services) 

 

Be it resolved upon the recommendation of the Superintendent that the following 

non-certificated personnel be hired: 

 

Dina Halaa, Cafeteria Hourly, 2 hours per day, 189 day per year. Salary to be 

step A at $15.38 per hour. Effective September 7, 2021.  Replacement for Vera 

Dezhnyuk. 
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AGENDA                SEPTEMBER 16, 2021 

 

 9.  SUPERINTENDENT’S REPORT 

 

  E.  HUMAN RESOURCES 

 

                     *   3. Appointment – Administrative Substitute (001-General Fund)  

 

Be it resolved upon the recommendation of the Superintendent that the following 

personnel be hired as an elementary and middle school administrative substitute. 

Salary to be at $408.54 per diem.  Effective September 20, 2021.  

 

Judith Myers      

 

Appointments – Certificated Substitutes (001-General Fund)  

 

Be it resolved upon the recommendation of the Superintendent that the following 

certificated personnel be hired as substitutes for the 2021-2022 school year. 

Salary per the substitute salary schedule. Be it further resolved that these limited 

contracts be non-renewed for the 2022-2023 school year and that, to comply with 

Ohio Revised Code, Section 3319.11, the required written notification of the 

intention to non-renew be included in the limited contract.  Effective August 16, 

2021. 

 

     Deena Ahmed  Substitute: General Substitute 

     Ghalib Ali  7-12 SS; General Substitute 

     Jeanette Bill-Cole  Multi-Age PK-12 

     Margaret Brown  Multi-Age PK-12 

     Mary Dadaian  General Substitute; Testing Consultant 

     Jeffrey Eicher  7-12 PE; General Substitute 

     Matthew Gedean  7-12 SS; General Substitute  

     David Guseman  Multi-Age PK-12 

     Stanley Iddings  Substitute: General Substitute  

     Nancy Sender  Multi-Age PK-12 

     Rebecca Suminguit  Multi-Age PK-12   

     John Teubert  Multi-Age 7-12 

 

Appointments – Non-Certificated Substitutes (001-General Fund)  

 

Be it resolved upon the recommendation of the Superintendent that the following 

non-certificated personnel be hired as substitutes for the 2021-2022 school year.  

Salary to be per the non-certificated substitute schedule.  Effective August 16, 2021. 

   

     Rozette Abdalmalek  Special Education Aide 

     Dexter Albietz  Custodian 

     Joseph Borovicka  Bus Driver   

     Steven Burke  Custodian 

     Anthimon Ebrahim  Monitor 

     Daniel Kurtz  Custodian  
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AGENDA                SEPTEMBER 16, 2021 

 

 9.  SUPERINTENDENT’S REPORT 

 

  E.  HUMAN RESOURCES 

 

   *   3. Appointments – Non-Certificated Substitutes (001-General Fund) (continued)                                                                

 

     Sally Matlock  Monitor, Special Education Aide, 

     Linda Raper  Custodian 

     Nancy Sender  Bus Aide, Media, Monitor, Special 

Education Aide 

     Matthew Shoaff  Bus Aide, Bus Driver 

     Lori Silvis  Clerical, Monitor, Special Education 

Aide 

  

      Appointments – Home Instruction Tutors (001-General Fund)  

 

Be it resolved upon the recommendation of the Superintendent that the following 

personnel be approved as home instruction tutors for the 2021-2022 school year, 

salary to be $26.52 per hour: 

      

     Tara Brzuski Michele Mudryk 

     Nancy Chase Kelly Peskura 

     Cynthia Daniels Alison Rafter 

     Brian Edmonds Michael Rodak 

     Mary Giaimo Brittany Sermak 

     Suzette Hosier 

       

     Appointments – Certificated – Supplemental Contracts – Prorated (001-General 

Fund) (507-ESSER Fund) 
 

Be it resolved upon the recommendation of the Superintendent that the following 

certificated personnel be hired for the 2021-2022 school year.  Be it further 

resolved that these limited contracts be non-renewed for the 2022-2023 school 

year and that, to comply with Ohio Revised Code, Section 3319.11, the required 

written notification of the intention to non-renew be included in the limited 

contract.  Salary to be prorated. 

 

Timothy Doyle  Intramurals, Whitney Elementary 

Jessica Frenchik    .5 Tech Club, Kinsner Elementary 

Brittany Sermak .5 Tech Club, Kinsner Elementary 
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AGENDA                SEPTEMBER 16, 2021 

 

 9.  SUPERINTENDENT’S REPORT 

 

  E.  HUMAN RESOURCES 

 

   *   4. Changes in Hours – Non-Certificated (001-General Fund) 

 

     Be it resolved upon the recommendation of the Superintendent that the following 

     non-certificated changes in hours be approved.  Effective August 16, 2021. 

      

     Maureen Albeitz From 6.20 hours per day 189 days per 

year, plus 2 hours per day 154 days per 

year to 8 hours per day 189 days per year 

     Margaret Berk From 4.88 hours per day to 5.08 hours per day 

     Mary Ellen Blankenship From 5.12 hours per day to 5.0 hours per day 

     Annette Bokar From 5.38 hours per day to 5.25 hours per day 

     Tonya Burke From 5.0 hours per day to 4.92 hours per day 

     Jill Bush From 5.80 hours per day, plus 2 hours 

per day 154 days per year to 5.83 hours 

per day 189 days per year 

     Linda Cancelliere From 5.43 hours per day to 5.5 hours per day 

     Raymond Chipgus From 5.17 hours per day to 5.5 hours per day 

     Lori Deertz From 5.27 hours per day to 7.92 hours per day 

     Theresa Disanto From 5.53 hours per day to 7.83 hours per day 

     Karen Figush From 5.78 hours per day to 5.83 hours per day 

     Elizabeth Goins From 5.40 hours per day to 5.42 hours per day 

     Paul Harris From 5.27 hours per day to 5.33 hours per day 

     Michael Hicar From 5.42 hours per day to 5.5 hours per day 

     Cathy Hoang From 5.0 hours per day to 5.09 hours per day 

     Debra Horvath From 7.47 hours per day to 7.58 hours per day 

     Iris Jones From 7.85 hours per day to 7.58 hours per day 

     Brett Jorgensen From 4.97 hours per day to 5.0 hours per day 

     Rohoni Jorgensen From 4.77 hours per day to 5.0 hours per day 

     Bettina Kaplan From 7.00 hours per day 189 days per year 

to 5.08 hours per day 189 days per year 

plus 2.17 hours per day 154 days per year 

     Tamara Kerr From 4.95 hours per day to 5.34 hours per day 

     Theresa Kimmick From 5.32 hours per day to 5.25 hours per day 

     Penny Kurowski From 4.93 hours per day to 5.25 hours per day 

     Karen Lawrence From 7.30 hours per day to 7.58 hours per day 

     David Leisinger From 4.43 hours per day to 5.5 hours per day 

     Raymond Lewis III From 5.27 hours per day to 5.33 hours per day 

     Connie Lumsden From 7.35 hours per day to 7.25 hours per day 

     Robert Mahoney From 4.90 hours per day to 4.75 hours per day 

     Kimberly Malcuit From 5.28 hours per day to 5.25 hours per day 

     Kimberly Mansell From 7.38 hours per day to 7.42 hours per day 

     Julie McGivern From 5.42 hours per day to 5.17 hours per day 

     Deborah Mendek From 4.72 hours per day to 4.92 hours per day 

     Kathleen Mikolajczyk From 5.42 hours per day to 5.41 hours per day   

 

 

 

 

 



 10 

AGENDA                SEPTEMBER 16, 2021 

 

 9.  SUPERINTENDENT’S REPORT 

 

  E.  HUMAN RESOURCES 

 

   *   4. Changes in Hours – Non-Certificated (001-General Fund) (continued) 

        

     Janet Neal From 5.22 hours per day to 4.83 hours per day 

     Faith Paliwoda From 7.10 hours per day 189 days per year 

to 5.40 hours per day 189 days per year 

plus 2 hours per day 154 days per year  

     Mary Pawlowski From 5.55 hours per day to 5.91 hours per day 

     Ann Plitt From 5.87 hours per day to 5.83 hours per day 

     Kimberly Regan From 4.32 hours per day to 5.42 hours per day  

     Cheryl Richardson From 4.77 hours per day to 4.75 hours per day 

     Arlan Rohrbach From 5.43 hours per day to 5.5 hours per day 

     John Seitz From 7.73 hours per day to 7.83 hours per day 

     Cheryl Shrenkel From 5.85 hours per day to 5.75 hours per day 

     Amy Sloan From 4.20 hours per day to 5.33 hours per day 

     Laura Snowberger From 5.80 hours per day 189 days per year 

plus 2 hours per day 154 days per year to 

5.25 hours per day 189 days per year plus 2 

hours per day 154 days per year 

     Stephanie Stewart From 4.40 hours per day to 4.58 hours per day 

     Kimberly Stradtman From 5.08 hours per day to 5.17 hours per day  

     James Thompson From 5.18 hours per day to 5.25 hours per day 

     Carol Timko From 5.72 hours per day to 5.75 hours per day 

     Judy Vanderwyst From 5.32 hours per day to 5.42 hours per day 

189 days per year, plus 2 hours per day, 154 

days per year 

     Daniel Vining From 4.48 hours per day to 5.25 hours per day 

     Keenya Wheeler From 4.38 hours per day to 4.66 hours per day 

     Cynthia Wilson From 8.0 hours per day to 7.35 hours per day 

     Mark Wyler From 4.57 hours per day to 4.59 hours per day 

     Douglas Yanus From 4.43 hours per day to 4.58 hours per day 

 

                          *   5.     Change in Status – Certificated (001-General Fund) 

  

Be it resolved upon the recommendation of the Superintendent that the following 

certificated full time equivalent be changed for the 2021-2022 school year: 

 

                                       Jena Skinner  From .5 FTE – 184 days per year to 1 

FTE - 116 days per year – One year only 
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AGENDA                SEPTEMBER 16, 2021 

 

 9.  SUPERINTENDENT’S REPORT 

 

  E.  HUMAN RESOURCES 

 

                     *   5.          Changes in Status – Non-Certificated (001-General Fund) (006-Food Services)                                      

  

Be it resolved upon the recommendation of the Superintendent that the following 

non-certificated changes in status be approved:  

 

Tonya Burke, from Monitor, assigned to Strongsville High School, 3 hours per 

day to Monitor, assigned to Muraski Elementary, 2 hours per day.  No change to 

days per year or hourly rate.  Effective August 31, 2021.  Replacement for Carrie 

Hudson. 

 

David Hastings, from Events Custodian, assigned to Strongsville High School, 8 

hours per day, to Custodian 3rd shift, 8 hours per day, assigned to Strongsville 

High School.  Effective August 31, 2021.  Replacement for Zachary Hodge. 

 

Zachary Hodge, from Custodian, assigned to Strongsville High School, 8 hours 

per day 3rd shift to Custodian, assigned to Strongsville Middle School, 8 hours 

per day 2nd shift.  No change to days per year or hourly rate.  Effective August 

24, 2021.  Replacement for Bonnie Schaffer. 

 

Carrie Hudson, Monitor, assigned to Muraski Elementary, from 2 hours per day 

to 2.5 hours per day.  No change to days per year or hourly rate.  Effective 

August 19, 2021.  Replacement for Lori Deertz. 

 

Siobhan Kurtz, from Monitor, assigned to Kinsner Elementary, 2 hours per day 

to Monitor, assigned to Whitney Elementary, 2 hours per day.  No change to days 

per year or hourly rate.  Effective September 2, 2021.  Replacement for Michelle 

Kuznik. 

 

Michelle Kuznik, from Monitor, assigned to Whitney Elementary, 2 hours per 

day to Cafeteria Hourly, assigned to Whitney Elementary, 3.5 hours per day.  No 

change to days per year, salary to be $17.33 per hour.  Effective August 31, 2021. 

This is a new position. 

 

Linda Mraz, from M/M Aide, assigned to Kinsner Elementary, 6 hours per day to 

M/M Aide, assigned to Muraski Elementary, 6 hours per day.  No change to days 

per year or hourly rate.  Effective August 1, 2021.  Replacement for Sally 

Matlock. 

 

Heather Mudra, from M/I Aide, assigned to Strongsville Middle School, 6 hours 

per day, 189 days per year to M/I Aide with RBT Certification, assigned to 

Surrarrer, 6 hours per day, 189 days per year.  No change to hourly rate (pending 

RBT certification).  Effective August 16, 2021.  Replacement for Tami Whipkey. 

 

Janet Neal, Cafeteria Hourly, assigned to Muraski Elementary, from 2.5 hours 

per day to 3 hours per day.  No change to days per year or hourly rate.  Effective 

August 23, 2021. 
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AGENDA                SEPTEMBER 16, 2021 

 

 9.  SUPERINTENDENT’S REPORT 

 

  E.  HUMAN RESOURCES 

 

                     *   5.       Changes in Status – Non-Certificated (001-General Fund) (006-Food Services) 

      (continued)                                      

 

Julie Niewiadomski, from Cafeteria Hourly, assigned to Strongsville Middle 

School, 3.25 hours per day to Cafeteria Hourly, assigned to Strongsville Middle 

School, 4 hours per day. No change in hourly rate or days per year.  Effective 

August 23, 2021.  Replacement for Stephania Pivovar-Wagner. 

 

Mary Pawlowski, from Bus Driver, 2.0 hours per day, 154 days per year to Bus 

Aide, 2.0 hours per day, 154 days per year.  Salary to be $21.35 per hour. 

Effective August 24, 2021. 

 

Kimberly Stradtman, from Bus Aide, 2 hours per day, 154 days per year to Bus 

Driver, mid-day route, 2.17 hours per day, 189 days per year.  Salary to be 

$25.99 per hour.  Effective August 16, 2021.  Change due to annual route 

bidding.  

            

Kimberly Stradtman, from Bus Driver, 2.17 hours per day, 189 days per year to 

Bus Aide, 2.0 hours per day, 154 day per year.  Salary to be $18.98 per hour. 

Effective August 24, 2021.  

 

Kyle Veris, from Monitor, assigned to Chapman Elementary, 2 hours per day to 

Monitor, assigned to Strongsville High School, 3 hours per day.  No change to 

hourly rate or days per year.  Effective August 24, 2021.  Replacement for Mel 

Davis. 

 

                     *   6.        Educational Upgrades (001-General Fund) (507-ESSER Fund)   

 

Be it resolved upon the recommendation of the Superintendent that the salary of 

the following administrative personnel be upgraded due to submission of grades:  

 

Michael Griffen From MA to MA 15 

Eric Kassel From MA 15 to MA 30      

     Lauren Scotta  From MA 15 to MA 45 

 

Be it resolved upon the recommendation of the Superintendent that the salary of 

the following leadership personnel be upgraded due to the submission of 

transcripts per the Leadership Handbook:  

 

Kathy Starek  $1,500.00 
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AGENDA                SEPTEMBER 16, 2021 

 

 9.  SUPERINTENDENT’S REPORT 

 

  E.  HUMAN RESOURCES 

 

                     *   6.        Educational Upgrades (001-General Fund) (507-ESSER Fund) (continued)   

 

Be it resolved upon the recommendation of the Superintendent that the salary of 

the following certificated personnel be upgraded due to submission of grades:  

 

Brad Aurand From MA 30/13 to MA 50/13 

Stacy Baker From MA 15/20 to MA 30/20 

Ashley Baldyga From MA /9 to MA 15/9 

Erin Barrett From BA 30/3 to MA /3 

Allison Benson  From BA 15/4 to MA /4 

Sylvia Bergmann From BA /0 to MA 30/5 

Sean Black From BA /8 to BA 15/8 

Lisa Bluemel From MA 15/14 to MA 30/14 

Evelyn Bravo From BA /0 to BA /1 

Monica Cooney From BA /7 to BA 15/7 

Cynthia Daniels From MA 30/20 to MA 50/20 

Courtney Davian From BA /0 to BA 30/3 

Michele Delahunty From BA /0 to BA 15/5 

Mark Demmerle From MA 15/20 to MA 30/20 

Allison DeVore From BA /6 to BA 15/6 

Kelly DuPlaga From MA /5 to MA 15/5 

Marie Dykstra From BA /0 to BA /1 

Julie Fadenholz  From BA /0 to MA 30/0 

Rachel Flynn From BA /2 to BA 30/2 

Kristen Gerber From MA /7 to MA 15/7 

Katherine Glueck From BA 15/4 to MA /4 

Emily Gundert From BA /0 to MA 30/5 

Joshua Hanes From BA /7 to BA 15/7 

Paula Hartsough From MA /13 to MA 15/13 

Dan Hogan From MA /20 to MA 15/20 

Alyssa Hoslar From MA /11 to MA 15/11 

Chelsy Kearney From BA /0 to MA /0 

     Melissa King From BA /6 to BA 15/6 

Samuel Lawrence From MA /6 to MA 15/6 

Allison Lebo From BA 15/3 to BA 30/3 

Brittany Leonard From BA 15/3 to MA /3 

John Lipowski From MA 15/20 to MA 30/20 

Megan Marlette From MA 15/10 to MA 30/10 

Jeffrey Martinelli From MA /10 to MA 15/10 

Mike Misencik From MA /16 to MA 15/16 

Melissa Moon From MA /7 to MA 15/7 

Michele Mudryk From BA 30/10 to MA /10 

Jenna Naymik From MA /2 to MA 30/2 

     Steve Owens From MA /13 to MA 15/30 

Christine Pasko From MA 15/19 to MA 30/19 

Stacy Pietrocini From MA 15/8 to MA 30/8 
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AGENDA                SEPTEMBER 16, 2021 

 

 9.  SUPERINTENDENT’S REPORT 

 

  E.  HUMAN RESOURCES 

 

   *   6.       Educational Upgrades (001-General Fund) (507-ESSER Fund) (continued)   

 

Ronetta Rafeld From MA 15/20 to MA 30/20 

Kelly Rose From MA 30/14 to MA 50/14 

Holli Ruman From BA /6 to BA 30/6 

Megan Sanniti From BA /0 to BA /5 

Jeanine Scally From BA /0 to MA 50/7 

Emily Schaefer From MA /14 to MA 15/14 

Brittany Sermak From MA /8 to MA 15/8 

Michelle Smith From MA 30/14 to MA 50/14 

Audrey Smolik From BA 30/6 to MA /6 

Stacy Sokolowski From MA 30/10 to MA 50 /10 

Ashley Swaney From MA 15/11 to MA 30/11 

Kim Taylor From MA /12 to MA 15/12 

Jennifer Tedeschi From MA 15/9 to MA 30/9 

Carolyn VanKerkhove From MA /7 to MA 15/7 

Christine Vish From MA 30/8 to MA 50/8 

Kevin Weir From MA /10 to MA 15/10 

Jennifer Wesolowski From BA /O to MA /O  

Meredith Wise From MA 15/16 to MA 30/16 

Jamie Yonkoff From MA /12 to MA 15/12 

Andrea Zak From MA 30/12 to MA 50/12 

 

                     *  7.      Stipends – Resident Educator Committee (001-General Fund)  

 

Be it resolved upon the recommendation of the Superintendent that a stipend be 

paid to the following certificated personnel for serving on the Resident Educator 

Committee for the 2021-2022 school year: 

    

   Ian Steffen     15 minutes $13.30  

Andrea Zak     15 minutes $13.30 

 

Stipends – Resident Educator Mentors (001-General Fund) 

 

Be it resolved upon the recommendation of the Superintendent that the following 

certificated personnel be approved as Resident Educator Mentors for the 2021-2022 

school year.  Stipend of $2,129.00 paid to Mentor per Mentee, and to be prorated. 

 

Mentor Mentee 

Kathleen Amari Hannah Smith 

 Michael Buckley 

Kelly Barrett Lauren Boros 

Lisa Bluemel Sarah Atakan 

Chris Chidsey Evelyn Bravo 

     Monica Cooney Sydney Zoloty 

      Alyssa Lance 

     Laura Gaba Robert Vitale 

Mary Giaimo Mike Byrne 
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AGENDA                SEPTEMBER 16, 2021 

 

 9.  SUPERINTENDENT’S REPORT 

 

  E.  HUMAN RESOURCES 

 

   *    7.      Stipends – Resident Educator Mentors (001-General Fund) (continued)  

 

Mentor Mentee 

     Traci Harrison Chloe Nelson 

Emily Havel TJ Lett 

Lynn Lawson Marie Dykstra 

Ann McDevitt Chloe Matson 

     Carol McKnight Caitlyn Choe 

     Missy Novak All Year 3 Resident Educators 

Theresa Novicky Carson Moore 

 Renee Flower  

Christina Potter Chloe Pozderac 

Karen Schindler Cory Maatz 

 Olivia Stefanek  

Katie Ward Natalija Buchwald 

Megan Wilson Mary Ortenzi 

 McKenna Coyle  

      

Stipends – Technology Coaches (001-General Fund)  

 

Be it resolved upon the recommendation of the Superintendent that a $1,000.00 

stipend be paid to the following certificated personnel for serving as Technology 

Coaches for the 2021-2022 school year.  Stipends to be paid upon completion in 

the second pay in June 2022. 

 

Leanne Ambroziak Whitney Elementary 

Sean Black Strongsville High School 

Kim Errington Whitney Elementary 

Carla Ganim Strongsville Middle School 

Mary Giaimo Strongsville High School 

Michelle Holland Surrarrer Elementary 

Dana Hoopingarner Surrarrer Elementary 

Chelsea Koval Muraski Elementary 

Alyssa Lempner Kinsner Elementary 

Jenna Naymik Strongsville High School 

Denise Schrote Chapman Elementary 

Brittany Sermak Strongsville High School 

Audrey Smolik Strongsville Middle School 

Ashley Swaney Strongsville Middle School 

Kim Sweigart Strongsville High School 

Brianne Tabar Chapman Elementary 

Kim Taylor Strongsville Middle School 

Jennifer Tedeschi Muraski Elementary 

Kim Williams Kinsner Elementary 
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 9.  SUPERINTENDENT’S REPORT 

 

  E.  HUMAN RESOURCES 

 

      *   7.  Stipends – Webmasters (001-General Fund)  

 

Be it resolved upon the recommendation of the Superintendent that a $2,000.00 

stipend be paid to the following personnel for serving as Webmasters for the 

2021-2022 school year.  Stipends to be paid upon completion in the second pay 

in June 2022. 

 

Mary Arpidone Chapman Elementary, Kinsner 

Elementary, Muraski Elementary, 

Strongsville Middle School  

Jennifer Orlosky Early Learning Preschool, Strongsville 

High School, Surrarrer Elementary, 

Whitney Elementary  

 

   *   8.      Medical Leaves – Certificated  

 

Be it resolved upon the recommendation of the Superintendent that the following 

certificated medical leaves be approved: 

 

Stacy Boodheshwar (NON-FMLA)   August 20, 2021 – September 23, 2021 

Lynn Lawson (FMLA) August 16, 2021 – Intermittent 

 

Medical Leaves – Non-Certificated  

 

Be it resolved upon the recommendation of the Superintendent that the following 

non-certificated medical leaves be approved:  

 

Katica Cebula August 23, 2021 – Intermittent 

Brian Gill September 23, 2021 to January 2, 2022 

 

     *   9.      Unpaid Leave – Certificated 

 

Be it resolved upon the recommendation of the Superintendent that the following 

certificated unpaid leave be approved: 

 

Cassidy Arsenault August 16, 2021 to August 31, 2021 

 

Unpaid Leaves – Non-Certificated 

 

Be it resolved upon the recommendation of the Superintendent that the following 

non-certificated unpaid leaves be approved: 

 

Kim Malcuit (NON-FMLA)  August 16, 2021 to November 29, 2021  

Bonnie Schaefer  Extension to September 15, 2021 

     Katherine Swigonski (BWC) Extension to November 15, 2021 

 

  F.  TECHNOLOGY 
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10.  REPORT ON POLARIS CAREER CENTER – Michelle Bissell  

 

11.  REPORT ON LEGISLATION – Sherry Buckner-Sallee and Richard O. Micko  

 

12.  BOARD LIAISON REPORTS 
  

  A.  City Council – Michelle Bissell and Laura Wolfe-Housum  

  B.  Strongsville Education Foundation – Richard O. Micko and Laura Wolfe-Housum 

  C.  Strongsville PTA Council – Sherry Buckner-Sallee 

  D.  OSBA Student Achievement –  

 

13.  BOARD COMMITTEE REPORTS 

 

  A.  Finance Committee – Sherry Buckner-Sallee  

    (Next Meeting:  TBA)   

  B.  Policy Committee – Michelle Bissell and Richard O. Micko  

    (Next Meeting:  TBA) 

  C.  Facilities Committee – Sherry Buckner-Sallee and Laura Wolfe-Housum 

    (Next Meeting:  November 11, 2021; 6:30 p.m.; Administrative Offices) 

  D.  Business Advisory Council Committee – Laura Wolfe-Housum 

    (Next Meeting:  TBA)  

 

14.  CONSENT CALENDAR 
 

Action by the Board of Education in “Adoption of Consent Calendar” at this point of the agenda 

means that all items appearing in this agenda with asterisks (*) (which items constitute the 

“consent calendar”) are adopted by one single motion, unless a member of the Board or the 

Superintendent requests that such items be removed from the “consent calendar” and voted upon 

separately. 

 

        Motion:                   Second:   Roll Call:      Yes        No 

      Michelle Bissell     

      Sherry Buckner-Sallee    

      John J. Krupinski     

      Richard O. Micko     

               Laura Wolfe-Housum    
 

15.  SUPERINTENDENT’S TIMELY INFORMATION 

 

16.  BOARD OF EDUCATION / OTHER   

 

17.  MEETING NOTIFICATION 
 

A Special Board of Education Meeting – Retreat will be held Thursday, September 23, 2021,  

6:30 p.m. in the Board Room at Polaris Career Center, 7285 Old Oak Boulevard, Middleburg 

Heights, Ohio. 

 

A Regular Board of Education Meeting – Work Session will be held Thursday, October 7, 2021, 

7:00 p.m. in the Meeting Room of the Administration Building, 18199 Cook Avenue, 

Strongsville, Ohio. 

 

A Regular Board of Education Meeting will be held Thursday, October 21, 2021, 7:00 p.m. in the 

Meeting Room of the Administration Building, 18199 Cook Avenue, Strongsville, Ohio. 
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18.  EXECUTIVE SESSION  

   

        Motion:                   Second:   Roll Call:      Yes        No 

      Michelle Bissell     

      Sherry Buckner-Sallee    

      John J. Krupinski     

      Richard O. Micko     

               Laura Wolfe-Housum    
 

 Entered into Executive Session at ____________p.m. 

 

Resumed public session at ______________p.m. 

21.  

20.  19.  ADJOURNMENT 

 

    Motion:                   Second:   Roll Call:      Yes        No 

      Michelle Bissell     

      Sherry Buckner-Sallee    

      John J. Krupinski      

      Richard O. Micko     

               Laura Wolfe-Housum    
 

 Meeting adjourned at ________________ p.m.  










































































	September 16, 2021 Agenda
	Exhibits 9.16.21

