































































































11312020 Long-term Sub Bioclogy and Health 10 job in Williamstown, Massachusetts

Apply for this job!

Teli a friend {/{addthis.com/bookmark.php?v=250&pub=schoolspring)

Print job (httpZ//www.schoolspring.comfjob.cfm?jid=32074458print=)

Click here FOR Application Procedures (hitp/iwww.schoolspring.com/fjobinstruct.cfm?)

The content you submif, offer, contribute, altach, post, or display (each a "Submission”) will viewed by other users of the service who may or may not
he accurately representing who they are or who they represeni. Do notinclude any sensifive data in your submissions. Any submission or any use or
reliance on any content or mafterials posted via the service or obfained by you through the use of the service is at your own risk. “Sensitive data” for
purposes of this section means social security or other government-issued identification numbers, medical or health information, account securify
information, individual financial account information, credit/debit/gift or other payment card information, account passwords, individual crodit and
incorme information or any other sensitive personal data as defined under applicable laws.

https:/fwww.schoolspring .comfjob.cfm?jid=32074458,
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1/3/2020 Anticipated/Temporary 1:1 Paraprofessional job in Lanesborough, Massachusetis

ANTICIPATED/TEMPORARY 1:1 PARAPROFESSIONAL

Lanesborough Elementary School
Mount Greylock Regional School District
Lanesborough, Massachusetts { map (http://www.schoolspring.com/jobmap.cfm?

lid=7090&jid=3207452) )
Apply for this job!

Tell a friend (/faddthis.com/bookmark.php?v=250&pub=schoolspring)

Print job (http/iwww.schoolspring.comfjob.cfm?jid=3207452&print=)

Job Details

Job ID: 3207452

Application Deadline: Posted until Filled
Re-posted : December 26, 2019
Starting Date: Immediately

Job Description

Lanesborough Elementary School seeks applicants for an anticipated temporary paraprofessional position.
Associates Degree Preferred

Prior expetience working with students with intensive special needs preferred

First Aid/CPR and AED training preferred.

Prior experience or training using CPI preferred.

Position Type: Full-time

Positions Available: 1
* Job Category: Instruciional Support > Paraprofessional f 1A

Welcome to Lanesborough Elementary School!

Lanesborough Elementary Vision:
We are a community of life-long learners who are ready to problem solve all challenges. Through persistence and resilience, we cultivate soclal-
emotional readiness and academic excelience In the 21st century classroom.

Mount GreMock Regional Schoot District includes Lanesborough and Williamstown representing a combined population of 11,000 residents. QOur

https:/iwww.schoolspring .comfjob.ofm?jid=3207452& 3




1/3/2020 Anticipated/Temporary 1:1 Paraprofessional job in Lanesborough, Massachusetts

Districtis comprised of three schools: Lanesborough Elementary (PreK-6), Williamstown Elementary (PreK-6) and Mount Greylock Regional School
(7-12). Total enrollmentis approximately 1200 students. At Mount Greylock Regional School District, our mission is to create a community of learners
working together in a safe and challenging learning environment that encourages restorative based processes, respect, inclusive diversity, courtesy,
integrity and responsibility through high expectations and cooperation resulting in life-long learning and personal growth. Our District's faculty and
staff are dedicated and passionate professionals that endeavor every day to uphold this mission by holding true the District's core beliefs:

Core Beliefs:

*Courtesy. We are committed to fostering and maintaining an environment free of all types of fear and intimidation. Based on our core belief that
individuals are entitled to be treated with dignity and respect, itis our policy to prohibit any conduct that constitutes a climate in which individuals feel
fear and/or intimidation.

*Inclusive Diversity: We recognize that students come to us with diverse experiences, interests, strengths, and needs. ltis therefore essential that all
students have access to challenging and personally meaningful curriculum and instruction.

*Integrity: We believe in the integrity of all members of the school communityand the commitment to academic honesty and support of our quest for
authentic learning. By adhering to ethical principles, acting honorably and assuring that there is consistency between beliefs, words, and actions, we
individually demonstrate integrity and high moral character.

*Respect: We nurture the whole child and ensure that each student receives a new opportunity every day to perform at his/her best. We believe that
developing caring and supporlive relationships between and among educators, students and parents lead to higher levels of student achievement.
*Responsibility: We recognize the responsibility of the entire school community to ensure the success of all students. All students learn when their
passions and talents are coupled with high expectations and academic rigor in a safe and caring environment.

*‘Restoralive Based Processes: We are best when students are first. All decisions are centered on the needs of the whole child. Learn more about
us... (hitp:/;iwww.schools pring.com/joblocation.cfm?jid=3207452&I1id=7090)

(http/lwww.s chools pring.com/joblocation.cfm ?jid=3207452&lid=7090)

Equal Opportunity Employer

Mount Greylock Regional School Districtis committed to maintaining a work and learning environment free from discrimination on the basis of race,
color, religion, national origin, pregnancy, gender identity, sexual orientation, marital/civil union status, ancestry, place of birth, age, citizenship status,
veteran status, political affiliation, genetic information or disability, as defined and required by state and federal laws. Additionally, we prohibit
retaliation againstindividuals who oppose such discrimination and harassment or who participate in an equal opportunity investigation.

Job Requirements

e Al offers of employment with Mount Greylock Regional School District are contingent upon satisfactory completion of the employment
screening process to include SAFIS CHRI federal and CORI state background check reports.

e Atleast3 years of relevant experience preferred

* Associate degree preferred

* Citizenship, residency or work visa required

Contact Inform‘ation

Nolan Pratt, Interim Principal
188 Summer Street
Lanesborough, Massachusetts 01267

Phone: 413-443-0027
Email: click here (http:/www.schoolspring.com/jobcontact.cfim ?jid=3207452&uid=345794)

Apply for this job!

hitps:/fwww.schoolspring .com/job.cfm?jid=3207452&



1/3/2020 AnticipatedTemporary 1:1 Paraprofessional job in Lanesborough, Massachusetts

Tell a friend (//addthis.com/bookmark.php?v=250&pub=schoolspring)

Print job (http://'www.schoolspring.comfjab.cfm?jid=32074528& print=)

Click here FOR Application Procedures (htip:/iwww.schoolspring.com/jobinstruct.cfm?)

The content you submit, offer, contribute, attach, post, or display (each a "Submission”) will viewed by other users of the service who may or may nof
be accurately representing who they are or who they represent. Do not include any sensitive data in your submissions, Any submission or any use or
reliance on any content or malerials posted via the service or obtained by you through the use of the service is at your own risk. “Sensitive data” for
purposes of this section means social security or other government-issued identification numbers, medical or health information, account security
information, individual financial account information, credit/debitigift or other payment card information, account passwords, individual credit and
income informalion or any other sensitive personal data as defined under applicable laws,

hitps:/fwwwv.school spring .cormvjob.cfm?jid=3207452&
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1312020 Elementary Paraprofessionals job in Williamstown, Massachusetts

Richard Sherman’s five missteps |
negotiating his 49ers contract

ELEMENTARY PARAPROFESSIONALS

Williamstown Elementary School
Mount Greylock Regionai School District
Williamstown, Massachusetts ( map (http:.//www.schoolspring.com/jobmap.cfm?

lid=7089&jid=3195527) }
Apply for this job!

Telt a friend (//addthis.com/bookmark.php?v=250&pub=schoolspring)

Print job {http:/iwww.schoolspring.comjob.cfm?jid=3195527 &print=)

Job Details

Job ID: 3195527

Application Deadline: Posted until Filled
Re-posted : December 30, 2019
Starting Date: Immediately

Job Description

Williamstown Elementary School seeks to fill two paraprofessional positions for the remainder of the 2019-2020 school year to work with students in
grades K-6. Experience working with children with identified special needs strongly preferred.

Position Type: Full-ime

Positions Available: 2
¢ Job Category: Instructional Support > Paraprofessional / 1A

Welcome to Williamstown Elementary School!

Williamstown Elementary Vision:
We are a compassionate community of curious and diverse learners with a commitment to social-emotional development and academic
engagement. Competent, kind, and resilient, our students are prepared to contribute fo their ever-changing world.

Mount Greylock Regional Schoot Districtincludes Lanesborough and Williamsfown representing a combined population of 11,000 residents. Our

Districtis comprised of three schools: Lanesborough Elementary {PreK-8}), Williamstown Elementary {PreK-6) and Mount Greviock Regional School
{7-12). Total enroliment is approximately 1200 students. At Mount Greylock Regional School District, our mission is to create a community of learners
working fogether in a safe and challenging learning emironment that encourages restorative based processes, respect, inclusive diversity, courtesy,

hitps :/iwww.school spring .comfjob.cfm?jid=3195527& 143




1/3/2020 Elementary Paraprofessionals job in Williamstown, Massachusetts

integrity and responsibility through high expectations and cooperation resulting in life-long learning and personal growth. Our District's faculty and
staff are dedicated and passionate professionals that endeavor every dayto uphold this mission by holding true the District’s core beliefs:

Core Beliefs:

*Courtesy: We are committed to fostering and maintaining an environment free of all types of fear and intimidation. Based on our core belief that
individuals are entitled fo be treated with dignity and respect, itis our policy to prohibit any conduct that constitutes a climate in which individuals feel
fear and/for intimidation.

*Inclusive Diversity: We recognize that students come to us with diverse experiences, interests, strengths, and needs. Itis therefore essential that all
students have access to challenging and personally meaningful curriculum and instruction.

*Integrity: We believe in the integrity of all members of the school community and the commitment to academic honesty and support of our quest for
authentic learning. By adhering to ethical principles, acting honorably and assuring that there is consistency between beliefs, words, and actions, we
individually demonstrate integrity and high moral character.

*Respect: We nurture the whole child and ensure that each student receives a new opportunity every day to perform at his/her best. We believe that
developing caring and supportive relationships between and among educators, students and parents lead to higher levels of student achievement.
*Responsibility: We recognize the responsibility of the entire school community to ensure the success of all students. All students learn when their
passions and talents are coupled with high expectations and academicrigor in a safe and caring environment.

*Restorative Based Processes: We are best when students are first. All decisions are centered on the needs of the whole child. Learn more about
us... (http://www.schoolspring.com/joblocation.cfm ?jid=3195527&lid=7089)

i (http:/www.schoolspring.com/joblocation.cfm?jid=3195527&lid=7089)

Equal Opportunity Employer

Mount Greylock Regional School Districtis committed to maintaining a work and learning environment free from discrimination on the basis of race,
color, religion, national origin, pregnancy, gender identity, sexual orientation, marital/civil union status, ancestry, place of birth, age, citizenship status,
veteran status, political affiliation, genetic information or disability, as defined and required by state and federal laws. Additionally, we prohibit
retaliation againstindividuals who oppose such discrimination and harassment or who participate in an equal opportunity investigation.

Job Requirgments

» Al offers of employment with Mount Greylock Regional School District are contingent upon satisfactory results of the employment screening
process, including SAFIS/CHRI Federal and CORI State background check reports.

e Atleast1 year of relevant experience preferred

e Associate degree preferred

o Citizenship, residency or work visa required

Contact Info_rrmation

Joelle Brookner , Principal
115 Church Street
Williamstown, Massachusetts 01267

Phone: 413-458-5707
Fax: 413-458-3287
Email: click here (htip:/fwww.schoolspring.com/jobcontact.cim?jid=3195527 &uid=85072)

Apply for this job!

https:/fww.schoolspring .com/job.cfm?jid=3195527&



1/3/2020 Elementary Paraprofessionals job in Williamstown, Massachusetts

Tell a friend (/addthis.com/bookmark.php?v=250&pub=schoolspring)

Print job (http://www.schoolspring.com/job.cfm?jid=3195527& print=)

Click here FOR Application Procedures (http://iwww.schoolspring.com/jobinstruct.cfm?)

The content you submit, offer, contrib ute, attach, post, or display (each a “Submission”) will viewed by other users of the service who may or may not
be accurately representing who they are or who they represent. Do notinclude any sensitive data in your submissions. Any submission or any use or
reliance on any content or materials posted via the service or obtained by you through the use of the service is at your own risk. "Sensitive data” for
purposes of this seclion means social securify or other government-issued identification numbers, medical or health information, account security
information, individual financial account information, credit/debit/gift or other payment card information, account passwords, individual credit and
income information or any other sensitive personal data as defined under applicable laws.

EASY-TO-MANAGE

https:/iwww.schoolspring .com/job.cfm?jid=3195527&
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Child Find Letters to:

Private Schools:
Pine Cobble 163 Gale Road, Williamstown, MA
Buxton School, South Street, Williamstown, MA
Miss Hall’s School, 492 Holmes Road, Pittsfield, MA

Medical Offices:
Siracusa & Associates, 681 Simonds Road, Williamstown, MA
Brien Center 124 American Legion Drive, North Adams, MA 01247
Northern Berkshire Pediatrics, 77 Hospital Avenue, Suite 302, North Adams, MA
01247

Dr. Brian Dempsey Pittsfield

Dr. Vicki Smith Pittsfield

Dr. John Dallanback, Pittsfield

Dr. Michael Fabrizio Pittsfield

Child Care of the Berkshires North Adams
Child Care of the Berkshires Pittsfield
Berkshire Children and Families

Pediatric Development Center Pittsfield
Berkshire Pediatrics Association Pittsfield
Boys & Girls Club Pittsfield
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MGRSD Educational Technology Update
January 2020

At Williamstown Elementary and Lanesborough Elementary, we have been working very hard to
ensure that students and teachers in both buildings have the same online learning experiences. By
merging school software into district licenses, we reduce costs while expanding some of the
programmings to schools and teachers who previously did not have access. One of the exciting
software initiatives has been adding a Discovery Ed Experience license to Lanesborough. This
learning platform combines dynamic curated curriculum resources and real-world educational content
personalized for teachers and students.

At Mount Greylock, we recently purchased Edulastic, an online testing program that provides
standards-based testing bank, MCAS practice question bank, immediate feedback, and analysis. It
can be used in all content areas and will provide both technical and educational support for our
students for online testing environments. It integrates with Canvas, which allows teachers to
incorporate question banks into their online courses.

At the district level, we have held three Google tech nights: one at each of the schools. Technology
teachers, principals, and high school social studies teacher demonstrated the use of Google Apps for
Education in the classroom. At the end of the event, attendees had the opportunity to ask specific
questions regarding technology in the classroom.

The three library media specialists have met multiple times to collaborate on both building and
district-wide initiatives, They are excited about the opportunity to meet and learn from and with each
other. They are planning on attending both local and national conferences and seminars to further the
incredible work they are doing for students.

The 16 member tech committee has met multiple times, and we have begun the work of developing
goals that are in line with the district's strategic plan. We will be sending out surveys to parents,
teachers, and students over the upcoming weeks as part of the development of the district's
three-year technology plan.



MOUNT GREYLOCK REGIONAL SCHOOL DISTRICT

Job Description

JOB TITLE: Director of Curriculum, Instruction, and Technology
REPORTS TO: Superintendent

POSITION:  Administrative, Full-time, 12 Months

QUALIFICATIONS:

a. MA Degree or advanced coursework in curriculum development, instruction and data analysis with a
valid teaching certificate.

b. Minimum of three years of successful professional practice or administrative experience in curriculum,
instruction and assessment.

c. Demonstrated knowledge in program evaluation and aligning CCSS to MA Curriculum Frameworks.

d. Cutting edge skills in the application of data to inform classroom instruction and using differentiated
learning techniques across grades PK-12.

e. Demonstrated Leadership and instructional ability in delivering high quality staff development that
fosters collaboration and continuity across grades and disciplines.

f. Experience in collaborative group work and professional learning communities focused on curriculum
development and improvement and capable of forming a rapport with school staff and administrators.

g. Excellent interpersonal and communication skills when presenting reports and speaking to members of
the school community.

JOB DESCRIPTION:

The Director of Curriculum, Instruction and Technology is responsible for providing leadership and
guidance in the development and coordination of the Region’s PK-12 curriculum standards, instruction
and assessment through the use of data both formative/summative, qualitative/quantitative that yields the
highest standards of student achievement and instructional excellence.

Essential Job Functions:
Planning and Facilitating Curriculum Review, Alignment and Coordination

e Coordinates the development, implementation and evaluation of curriculum, instruction and
assessment at MGRS, WES, LES to insure alignment with CCSS (Common Core State
Standards).

* Works with principals and teachers to organize and coordinate grade level and departmental
continuity with the CCSS standards.

* Researches the application of web-based curriculum lesson plans and materials for teachers.

« Annually reviews and updates published curriculum documents on district websites.



e Curriculum review and data analysis will begin with a focus on ELA and Mathematics; then
expand to include other curriculum areas including science, social students and the arts.

« Designs opportunities for faculty/staff to create integrated, interdisciplinary curriculum
lessons/units.

Planning and Facilitating Professional Development

e Plans and conducts Professional Development for faculty and staff by working with
elementary school and middle school/high school principals to set annual PD goals.

e Observes teachers in their classrooms upon request of teachers or administrators and offers
recommendations to enhance teaching and learning.

e Models classroom demonstration of best practices and “next practices” in instruction and
curriculum review/alignment.

e Studies and evaluates, and as appropriate, recommends adoption of new curriculum and
instructional materials and web-based programs to the superintendent for budgetary
consideration.

= Will pursue and oversee grant opportunities to supplement the financial resources supplied by
the annual school department budgets.

= Actively participates in state and regional workshops/trainings and maintains a professional
network with educational leaders in curriculum, instruction and assessment.

e Annually evaluates student performance on MCAS and presents it to staff/faculty.

Review and Evaluate Assessment Practices/Tools

Assumes responsibility for reviewing and evaluating results of school-based summative and
formative assessments, and other evaluative measures used across the schools.

Recommends and demonstrates the use of cutting edge assessment tools and techniques.
Reviews and analyzes state and school-based student/district performance data and assist teachers
and administration in designing effective interventions and differentiated instruction to improve
student achievement.

Monitors MA Data Warehouse on-line information and reviews it with faculty/staff at each
school.

Participates in State training to assist in greater understanding and use of student/district
performance data and trends.

Performs such other tasks and assumes such other responsibilities as may from time to time be
assigned by the superintendent.

Technology Related Duties to Support Curriculum, Instruction, and Assessment

Provide technical assistance and resources required to support curriculum, instruction, assessment
and professional development.

Participates regularly in District administrative team meetings, K-12 subject area curriculum
committee meetings, and other committees designated by the Superintendent.

Development and implementation of all policies regarding technology and digital learning.



e Attends workshops, meetings, and conventions to remain updated on trends and developments in
technology and digital learning.

e Support the efforts of educators in their review of the existing curriculum.

e Keeps abreast of new developments in curriculum, instruction, and management through
readings, conferences and other means of gathering training and knowledge and disseminate
information to members of the administrative, instructional, and support staff including
conducting staff development seminars and lessons for the benefit of the District.

e Collaborates with principals in developing technology budgets including instructional materials
and provisions for teaching and learning programs.

e Collaborate in the development and implementation of a professional development plan in
conjunction with principals and administrators to ensure effective PD program are implemented
and aligned with the school and district improvement plans.

Specific Duties

e Support classroom teachers and students by promoting appropriate instructional technology
practices.

» Collaborate with and support teachers in delivering effective technology-rich instruction.

e Oversee the implementation and operation of the 1:1 Chromebook and Digital Learning
Programs.

e Provide leadership in the development, implementation, and maintenance of technology, district,
and school improvement plans.

Superintendent’s Office February 2019



































https://maps.env.state.ma.us/dep/arcgis/js/templates/PSF/
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