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STRONGSVILLE BOARD OF EDUCATION 
JULY 12, 2021 

REGULAR MEETING 
 

The Regular Meeting of the Strongsville Board of Education Work Session and any other items germane 
to the Board of Education was called to order at 7:00 p.m. on Monday, July 12, 2021, at the Administration 
Building, Meeting Room, 18199 Cook Avenue, Strongsville, Ohio, by President, Richard O. Micko. 
 
All members of the Board and media were notified of this meeting in compliance with Section 121.22 
O.R.C., effective November 28, 1975. 
 
The following Board Members answered Roll Call: Mrs. Bissell, Mrs. Buckner-Sallee, Mrs. Housum, Mr. 
Micko, and Mr. Roberts.   

Others present were: Dr. Cameron Ryba, Superintendent; Mr. George Anagnostou, Treasurer; and Ms. 
Jenni Pelko, Assistant Superintendent. 
 
This meeting was videotaped and is part of the official minutes. 
 
PLEDGE OF ALLEGIANCE 
 
DISTRICT GOALS 
Student Achievement is the District’s number one goal and is balanced against Financial Prudence.  Helping 
with both goals is Community Engagement. 
 
PUBLIC COMMENT 
Ms. Leslie Stout voiced her concern regarding transgender issues taking place as our culture is changing. 
She also had questions regarding the Math curriculum as it, too, is changing. Mr. Micko stated that Dr. 
Ryba and Ms. Green are available to answer Ms. Stout’s questions and concerns during office hours. 
 
RECOGNITIONS 
 
A. STRONGSVILLE HIGH SCHOOL ATHLETICS – OHSAA DIVISION I STATE 

QUALIFIERS – TRACK & FIELD   
 
 Presenter:  Mr. Denny Ziegler, Athletic Director, Strongsville High School 
 

 Mr. Christopher Koval, Head Coach, Boys’ Track 
 Mr. John Syroney, Head Coach, Girls’ Track 

 
 STATE PLACER  
 

      ▫     Andrew Beten – 8th Place, High Jump 
 

 STATE QUALIFIERS  
 

      ▫     Taylor Demmerle  ▫     Andrew Arslanian 
   ▫     Paige Fabrizi  ▫     Matthew Cornelius 

      ▫     Shelby Sallee  ▫     Jared Lewis 
   ▫     Mackenzie Schulz  ▫     Nicholas Turner 
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TREASURER’S REPORT 
 
*A. Cafeteria Change Fund (006-Food Services Fund) 

Resolution 21-07-02 

Be it resolved upon the recommendation of the Treasurer that the Cafeteria Change Fund be established in 
the amount of $800.00.  These funds are used to establish start-up funds for the school cafeterias.   

 
*B.  Middle School Athletic Change Fund (300-District Managed Student Activity Fund) 

Resolution 21-07-03 
 
Be it resolved upon the recommendation of the Treasurer that the Middle School Change Fund be 
established in the amount of $500.00.  These funds are to be used to establish start-up funds for Middle 
School athletic events. 
 
SUPERINTENDENT’S REPORT 
 
A. SUPERINTENDENT 
No items to report. 
 
B. BUSINESS SERVICES 
In Mr. Breckner’s absence, Dr. Ryba presented the Business Services’ report beginning with Item #2, 
Discussion on Tennis Courts. Dr. Ryba went out of order of the agenda as discussion on item #2 could 
impact the Schedule of Rental fees presented as Item #1.  
 
2. Discussion Item – Tennis Courts 
As Mr. Breckner presented the history and the current issue regarding the use of the new tennis courts at 
the June meeting, Dr. Ryba shared a brief review and then continued with three options to consider.  
 

Option 1- Leave the gates locked at all times and do not allow community use of the new 
courts. 

Option 2 – The public will be permitted to use the new courts under our existing rental 
procedures and rates. 

Option 3 – The new courts are available to the community at designated times. 
Key/Keycard provided to interested community members. 

 
Dr. Ryba shared pros and cons for each of the mentioned options. Mr. Breckner culminated all the 
information and his recommendation was none of the three mentioned options. Dr. Ryba shared Mr. 
Breckner’s recommendation which is to unlock the center gates from the spring season (start of tennis 
season for girls) until the fall (conclusion of the tennis season for the boys) and allow free access to our 
community during times in which the courts are not being used by the district or rented. During the winter 
months, the nets will be removed and the courts will be locked up entirely. Mr. Breckner’s recommendation 
continued with the District placing signs at the courts stating that users are doing so at their own risk. This 
will allow the community to access the courts and release the district from any liability. Signs can also be 
posted prohibiting skateboarding, rollerblading, etc. on the courts to try and minimize wear and tear of the 
surface.  
 
Dr. Ryba stated he is in support of Mr. Breckner’s recommendation.  
 
Discussion was had and Dr. Ryba answered questions. The consensus of the Board is to move forward with 
Mr. Breckner’s recommendation. 
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SUPERINTENDENT’S REPORT (continued) 
 
BUSINESS SERVICES (continued) 
 
*1. Schedule of Rental Fees for Direct and Indirect Costs 

Resolution 21-07-04 
 
Be it resolved upon the recommendation of the Superintendent that the Schedule of Rental Fees for Direct 
and Indirect Costs be approved as it appears in the Exhibit. 

    
(Exhibit A) 

 
A couple adjustments will be made to the rental rates listed in Exhibit A regarding the HS Tennis Courts 
and MS Athletic Field hourly rates. Descriptors will be added for clarification stating the fees don’t apply 
for casual use by the community. 
 
3. Athletic Department – Agreement with Hudl (300-Athletic Fund) 
 
21-07-05  Moved by Mr. Roberts that the agreement with Hudl for subscriptions, assists, and 
automated outdoor cameras be approved for the period of August 1, 2021 – July 31, 2024, at a cost of 
$13,500.00 per year for three (3) years, for a total cost of $40,500.00, as listed in the Exhibit.  Payments 
are to be split between the District, boosters, and booster team funds.  Funding to be from the Athletic Fund, 
seconded by Mrs. Housum and approved on a roll call vote as follows: 
 
    Mr. Roberts, yes; Mrs. Housum, yes; Mrs. Bissell, yes;  
    Mrs. Buckner-Sallee, yes; Mr. Micko, yes. 
    Motion carried 5-0 
  

(Exhibit B) 
 
*4. Athletics Reserved Seating Ticket Price Increase 

Resolution 21-07-06 
 

Be it resolved upon the recommendation of the Superintendent that reserved seating ticket prices be 
increased by $2.00 per ticket for the 2021-2022 school year.  Prices will be as follows: 

 
    Per Game Ticket - $14.00 
    Season Ticket - $70.00 

 
*5. Correction 

Resolution 21-07-07 
 
Be it resolved upon the recommendation of the Superintendent that the following correction be made: 

 
Correction to AGENDA, JUNE 29, 2021, B. BUSINESS SERVICES, 4. Purchase of One (1) Ford Truck 
(003-Permanent Improvement Fund), purchase price changed from $43,661.56 to $46,000.68. 
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SUPERINTENDENT’S REPORT (continued) 
 
BUSINESS SERVICES (continued) 
 
*6. Gifts 

Resolution 21-07-08 
 
The Strongsville Football Backers donated the following equipment to the high school and middle school 
football programs: 
 

• A pair of Varsity Scoreboard Battery Operated Delay of Game Clocks, 2 portable 
power packs/wireless sideline controller/wireless remote, valued at $5,495.00 

• A Rogers 5 Man LEV sled, valued at $6,505.00 
• An M-Series 5 Man Royal Pro Pad sled, valued at $3,505.00 

 
C.   CURRICULUM 
 
*1. Memorandum of Understanding for Ohio Online Learning Program 

Resolution 21-07-09 
 

Be it resolved upon the recommendation of the Superintendent that the Memorandum of Understanding 
between the Educational Service Center of Northeast Ohio and Strongsville City School District be 
approved as presented. 

  (Exhibit C) 
 

*2. LETRS Participant Materials and License (ESSER Funds) 

Resolution 21-07-10 
 

Be it resolved upon the recommendation of the Superintendent that Strongsville City School District pays 
to purchase LETRS Participant Material Bundles Units 1-4 Print and a one-year license to train K-3 teachers 
and staff, at a total cost of $42,229.00.  This will be paid with ESSER funds which are now available. 

 
D.  STUDENT SERVICES 

  
*1. Educational Service Center of Northeast Ohio (001-General Fund) 

Resolution 21-07-11 
 

Be it resolved upon the recommendation of the Superintendent that the Strongsville Board of Education 
enters into contract with the Educational Service Center of Northeast Ohio for admission of students for 
visual, audiology, and/or hearing impaired services for the 2021-2022 school year, per the attached Exhibit. 

(Exhibit D) 
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SUPERINTENDENT’S REPORT (continued) 
 

D.  STUDENT SERVICES (continued) 
 
*2. PSI Affiliates, Inc./PSI Associates, Inc. (001-General Fund) 

Resolution 21-07-12 
 

Be it resolved upon the recommendation of the Superintendent that the Board of Education enters into an 
agreement with PSI Affiliates, Inc./PSI Associates, Inc. for Nursing and Health Services for the 2021-2022 
school year in the amount of $334,399.32, 2022-2023 school year in the amount of $344,438.64, and 2023-
2024 school year in the amount of $351,300.60, per the attached Exhibit. 

(Exhibit E) 
 

*3. PSI Affiliates, Inc./PSI Associates, Inc. (467-Student Wellness Fund) 

Resolution 21-07-13 
 

Be it resolved upon the recommendation of the Superintendent that the Board of Education enters into an 
agreement with PSI Affiliates, Inc./PSI Associates, Inc. in the amount of $67,775.40 for Social Worker 
services to service students at Strongsville City Schools, District-wide for the 2021-2022 school year, per 
the attached Exhibit. 

  (Exhibit F) 
 
*4. Education Alternatives Service Agreement (001-General Fund) 

Resolution 21-07-14 
 
Be it resolved upon the recommendation of the Superintendent that the Strongsville Board of Education 
enters into a tuition/excess cost agreement with Education Alternatives for placement of students with 
disabilities for the 2021-2022 school year, per the attached Exhibit.                            

     
  (Exhibit G) 

 
*5. Education Alternatives Student Transportation Agreement (001-General Fund) 

Resolution 21-07-15 
 

Be it resolved upon the recommendation of the Superintendent that the Strongsville Board of Education 
enters into a Student Transportation Agreement with Education Alternatives.  This agreement engages 
Education Alternatives to provide transportation services for the District’s students enrolled at Education 
Alternatives’ school locations during the 2021-2022 school year, per the attached Exhibit. 

 
  (Exhibit H) 
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SUPERINTENDENT’S REPORT (continued) 
 

E. HUMAN RESOURCES 
 
*1. Stipend – Teacher Based Team Coaches (001-General Fund) 

Resolution 21-07-16 
 
Be it resolved upon the recommendation of the Superintendent that the following  certificated personnel be 
awarded a Teacher Based Team (TBT) Coach stipend, salary to be $1,000.00.  Paid upon completion in the 
last pay in June. 

     Rachel Dlouhy  Whitney Elementary  
 
*2. Summer Work – Non-Certificated (001 General Fund) 

Resolution 21-07-17 
 
Be it resolved upon the recommendation of the Superintendent that non-certificated personnel who 
participate in reviewing of student records during the summer be paid at Step E of the appropriate 
classification.  To be paid by timesheet. 
      
*3. Medical Leave – Administrative 

Resolution 21-07-18 
 
Be it resolved upon the recommendation of the Superintendent that the following administrative medical 
leave be approved: 

Glen Stacho (FMLA) May 24, 2021 to June 24, 2021 
 
Medical Leaves – Certificated 

 
Be it resolved upon the recommendation of the Superintendent that the following certificated medical leaves 
be approved: 

 
Rochelle Hart-Walker (FMLA) May 20, 2021 to May 28, 2021 
Lisa Kaczor (FMLA) August 16, 2021 to September 27, 2021 
     

Medical Leave – Leadership 
 
Be it resolved upon the recommendation of the Superintendent that the following leadership medical leave 
be approved: 

Lori Sinick (FMLA) May 17, 2021 to July 31, 2021 
 
Medical Leave – Non-Certificated 
 
Be it resolved upon the recommendation of the Superintendent that the following non-certificated medical 
leave be approved: 

Arlene Hinding (FMLA) June 3, 2021 to July 19, 2021 
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SUPERINTENDENT’S REPORT (continued) 
 
E. HUMAN RESOURCES (continued) 
 
*4. Unpaid Leave – Certificated 

Resolution 21-07-19 
 

Be it resolved upon the recommendation of the Superintendent that the following certificated unpaid leave 
be approved:  

Lisa Kaczor (Parental - Year 1) September 28, 2021 to May 27, 2022 
 
Unpaid Leave – Non-Certificated 

 
Be it resolved upon the recommendation of the Superintendent that the following non-certificated unpaid 
leave be approved:  

 
Katherine Swigonski (BWC) Extension to September 15, 2021 

 
*5. Volunteer – Coach 

Resolution 21-07-20 
 

Be it resolved upon the recommendation of the Superintendent that the following volunteer be approved as 
a volunteer coach for the 2021-2022 school year based upon receipt of clear FBI/BCI background check, 
Fundamentals of Coaching, Lindsay’s Law, Concussion Certificate, CPR, Sports First Aid, and Pupil 
Activity Permit: 

 
  Dominic Lombardi Freshmen Football Coach, SHS 

 
*6. Correction  

Resolution 21-07-21 
   

Be it resolved upon the recommendation of the Superintendent that the following correction be made: 
 

Correction to AGENDA, JUNE 29, 2021, E. HUMAN RESOURCES, *1. Paragraph 2. Appointment – 
Non-Certificated Athletic Supplemental Contract – Paid Upon Completion (001-General Fund), corrected 
to Appointment – Non-Certificated Athletic Supplemental Contract – Prorated (001-General Fund). 
 
Correction ADDENDUM 

 
Be it resolved upon the recommendation of the Superintendent that the following correction be made: 

 
Correction to Agenda, JUNE 29, 2021, pg. 14, E. HUMAN RESOURCES, *1.  Appointments – 
Certificated (001-General Fund) (507-ESSER Fund), Item 3. Nicole Morris, salary to be $42,572.00.  
Salary corrected to $42,573.00. 
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SUPERINTENDENT’S REPORT (continued) 
 
E.  HUMAN RESOURCES (continued) 

 
*7.   Abolishment – Non-Certificated (001-General Fund) ADDENDUM 

Resolution 21-07-22 
 
Be it resolved upon the recommendation of the Superintendent that the following non-certificated position 
be abolished in accordance with Article 13 of the Negotiated Agreement between the Board of Education 
and the Ohio Association of Public School Employees Local 290 and 028.  Effective July 8, 2021. 

 
Custodian, 6 hours per day, 260 days 
 

*8.   Retirement – Non-Certificated (001-General Fund) ADDENDUM 

Resolution 21-07-23 
 

Be it resolved upon the recommendation of the Superintendent that the following non-certificated 
retirement be approved: 

 
Richard Miltner, Senior Technology Assistant, assigned to the Technology Department.  Effective end of 
day July 31, 2021. 
    
*9.   Appointment – Certificated (001-General Fund) (507-ESSER) ADDENDUM 

Resolution 21-07-24 
 
Be it resolved upon the recommendation of the Superintendent that the following certificated personnel be 
hired: 

 
Megan Sanniti, Intervention Specialist Mild/Moderate, 184 day contract, salary to be BA/0 at $42,573.00 
per year.  Effective August 11, 2021.  This is a new ESSER funded position. 
 
Appointment – Leadership (001-General Fund) ADDENDUM 

 
Be it resolved upon the recommendation of the Superintendent that the following leadership personnel be 
hired: 

 
Kathy Starek, Assistant Transportation Supervisor, 2 year, 215 day contract, salary to be PL/0 at 
$47,056.00 per year.  Days worked during July 2021 paid at $218.87    per diem.   Effective August 1, 
2021.  Replacement for Curtis Washington. 

 
Appointment – Certificated Supplemental Contract – Prorated (001-General Fund) ADDENDUM 

   
Be it resolved upon the recommendation of the Superintendent that the following    certificated personnel 
be hired for the 2021-2022 school year.  Be it further resolved that this limited contract be non-renewed for 
the 2022-2023 school year and that, to comply with Ohio Revised Code, Section 3319.11, the required 
written notification of the intention to non-renew be included in the limited contract.  Salary to be paid 
prorated. 

Tanya Rogers  6th Class, Middle School 
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SUPERINTENDENT’S REPORT (continued) 
 
F.  TECHNOLOGY 
No items to report. 
 
CONSENT CALENDAR 
 
21-07-25  Moved by Mr. Roberts to approve the Consent Calendar with a correction to Item 8C2 
LETRS will be paid with ESSER funds that are available now, seconded by Mrs. Housum and approved on 
a roll call vote as follows: 
 
    Mr. Roberts, yes; Mrs. Housum, yes; Mrs. Bissell, yes;  
    Mrs. Buckner-Sallee, yes; Mr. Micko, yes. 
    Motion carried 5-0 
 
SUPERINTENDENT’S TIMELY INFORMATION  
Dr. Ryba shared two items that will be shared with the Board at the upcoming meeting on August 5th.  
 
July 15th is the deadline for enrolling in the District’s asynchronous virtual learning option for the 1st 
semester of the 2021/22 school year.  
 
BOARD OF EDUCATION / OTHER 
Strongsville City Home Days starts on Wednesday.  
 
MEETING NOTIFICATIONS 

 
A Regular Board of Education Meeting – Work Session will be held Thursday, August 5, 2021, 7:00 p.m. 
in the Meeting Room of the Administration Building, 18199 Cook Avenue, Strongsville, Ohio. 
 
A Regular Board of Education Meeting will be held Thursday, August 19, 2021, 7:00 p.m. in the Meeting 
Room of the Administration Building, 18199 Cook Avenue, Strongsville, Ohio. 
 
EXECUTIVE SESSION 
 
21-07-26 Moved by Mr. Roberts to enter into Executive Session to consider the employment, of a 
public employee, and to confer with an attorney for the Board of Education concerning disputes involving 
the Board that are subject to pending or imminent court action, seconded by Mrs. Housum and approved 
on a roll call vote as follows: 

    Mr. Roberts, yes; Mrs. Housum, yes; Mrs. Bissell, yes;  
    Mrs. Buckner-Sallee, yes; Mr. Micko, yes. 
    Motion carried 5-0 
 
Entered into Executive Session at 8:00 p.m. 
 
Resumed public session at 9:04 p.m. 
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ADJOURNMENT 
 
21-07-27  Moved by Mr. Roberts to adjourn the Strongsville Board of Education Regular Work 
Session, seconded by Mrs. Housum and approved on a roll call vote as follows: 
 
    Mr. Roberts, yes; Mrs. Housum, yes; Mrs. Bissell, yes;  
    Mrs. Buckner-Sallee, yes; Mr. Micko, yes. 
    Motion carried 5-0 
 
Meeting adjourned at 9:05 p.m. 
 
 
      _____________________________ 
      Richard O. Micko, President 

       
                
            
            
      _____________________________ 
      George K. Anagnostou, Treasurer 
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