
 
 
 
 
 
 

School Board Regular Meeting 
Monday, July 19, 2021; 7:00 PM 

ECC Room 349 
  

I. Determination of Quorum and Call to Order 
 

II. Approval of Agenda 
 

III. Excellence in Action – Summer Programming 
 

IV. Hearing from Members of the Public 
 

V. Consent Agenda  
A. Minutes:  June 21, 2021 special, work session and regular meetings; June 28 and July 

13, 2021 special meetings 
B. Personnel Recommendations 
C. SEIU Contract 
D. Expenditures Payable, June 2021 
E. Notice of General Election 
F. Memberships 

1. AMSD 
2. MSBA 
3. Metro ESCU 

G. Contracts 
1. Fraser 
2. SpEd Forms 

H. Rental Agreements  
1. Minnesota International Chinese School 
2. Minnesota Japanese School 

I. Purchase of Music Instruments and Equipment 
J. Pay Equity Implementation Report 
K. Gift - Donation from Anonymous for Creek Valley Elementary 
 

VI. Discussion 
A. School Calendars Guiding Change 

Description:  Attached is a draft guiding change document as the district plans its 
2022-23 and 2023-24 school years. The administration seeks input from the school 
board prior to finalizing this guiding change document. 
Presenter(s):  Randy Smasal, Assistant Superintendent 
 

B. Policy Review (439, 613, 908 [rescind]) 
Description:  These policies were reviewed with an eye toward clarity and alignment 
with District practice and state and federal statutes. 
Presenter(s):  Board Policy Committee 

 

VII. Action 
A. LTFM Program Budget Application 

Description:   The 2015 Legislative session established a Long-Term Facilities 
Maintenance Revenue Program for school districts, intermediate districts, etc. This 



program replaced the Health and Safety Revenue, Deferred Maintenance Revenue and 
Alternative Facilities Bonding and Levy programs beginning in FY 2017.  As a result of 
this legislative change, the ISD #273 school board is required to annually approve the 
Long-Term Facility Maintenance 10-year plan, which it did at its June 2021 meeting.  All 
other required materials and attachments also need to be approved by the school board 
before being submitted to MDE. 
Presenter(s):  John Toop, Director of Business Services 
Recommendation:  Approve the Long-Term Facility Maintenance Program Budget 
Application. 

B. Supplementary Student Transportation Services
Description:  District administration engaged Catalyst, our district sourcing agent, to do 
a request for proposal, followed by direct negotiation with selected contractors that 
submitted a qualifying proposal.  After review of all options, direct negotiation was 
opened with Metropolitan Transportation Network and Twin City Transportation. These 
services will cover transportation of Special Education students and Out-of-District 
students open enrolling into the district.
Presenter(s):  John Toop, Director of Business Services
Recommendation:  District administration is recommending entering into a contract for 
2 years, plus two 1-year options with Metropolitan Transportation Network as the 
Primary Contractor and Twin City Transportation as the Secondary Contractor.  Further, 
the district retains the right to terminate the agreement after the first year, should the 
contractor performance not meet district expectations.

C. Policy Review (409, 429, 431, 432, 516, 633, 904)
Description:  These policies were reviewed with an eye toward clarity and alignment 
with District practice and state and federal statutes.
Presenter(s):  Board Policy Committee
Recommendation:  Accept the revised policies as presented.

VIII. Board Leadership and Committee Updates

IX. Superintendent Updates

X. Information
A. Enrollment Report
B. Staff Recognition
C. Community Education Summer Programming: Excellence in Action



INDEPENDENT SCHOOL DISTRICT 273 
OFFICIAL MINUTES OF THE SPECIAL MEETING OF JUNE 21, 2021 

 
 
CLOSED MEETING                                        Edina Community Center  
4:30 PM                       District Office Conference Room 

  
 
SCHOOL BOARD MEMBERS PRESENT: ABSENT: 
  
Ms. Erica Allenburg        Mr. Leny Wallen-Friedman 
Mr. Matthew Fox 
Ms. Julie Greene 
Ms. Ellen Jones 
Mr. Owen Michaelson 
Ms. Janie Shaw 
 
 
PRESIDING OFFICER:  Chair Erica Allenburg              4:30 – 5:28 PM 
 
 
ADMINISTRATIVE STAFF PRESENT:  
 
Dr. John W. Schultz, Superintendent 
Nicole Tuescher, Director of Human Resources and Administrative Services 
 
 
 
 
 
CERTIFIED CORRECT:    CERTIFIED CORRECT: 
 
 
 
__________________________   _____________________________ 
Ms. Erica Allenburg, Chair    Ms. Ellen Jones, Clerk 
  



(Official Publication) 
MINUTES OF THE SPECIAL MEETING OF THE SCHOOL BOARD 

DISTRICT 273    EDINA, MINNESOTA    JUNE 21, 2021 
 
4:30 PM  Chair Allenburg called to order the closed session of the School Board.  
Members present:  Allenburg, Fox, Greene, Jones, Michaelson, Shaw.  Staff present:  
Schultz, Tuescher.  Guest present:  Trevor Helmers, Esq. 
 
CLOSED SESSION (Attorney-Client Privilege) 
Closed Session pursuant to Minnesota Statutes Section 13D.05, subdivision 3(b), to 
engage in discussions with the School Board’s legal counsel related to litigation that has 
been threatened against the District by three parents.  The School Board seeks legal 
advice on the status of the matter, alleged claims against the District, the District Attorney’s 
analysis of the same, and the District’s options for responding to such claims. 
 
The meeting adjourned at 5:28 PM.  The minutes and resolutions are open to public 
inspection on the district website, and on file at the district office, 5701 Normandale Road. 
 
Ms. Erica Allenburg, Chair     Ms. Ellen Jones, Clerk  



OFFICIAL MINUTES OF SCHOOL BOARD’S 
JUNE 21, 2021 SPECIAL MEETING 

 
4:30 PM  Chair Allenburg called to order the closed session of the School Board.  
Members present:  Allenburg, Fox, Greene, Jones, Michaelson, Shaw.  Staff present:  
Schultz, Tuescher.  Guest present:  Trevor Helmers, Esq. 
 
At 4:30 PM Member Shaw moved and Member Fox seconded to close the meeting.  All 
Members voted Aye. 
 

CLOSED SESSION (Attorney-Client Privilege) 
 
Closed Session pursuant to Minnesota Statutes Section 13D.05, subdivision 3(b), to 
engage in discussions with the School Board’s legal counsel related to litigation that has 
been threatened against the District by three parents.  The School Board seeks legal 
advice on the status of the matter, alleged claims against the District, the District Attorney’s 
analysis of the same, and the District’s options for responding to such claims. 
 
At 5:28 PM Member Fox moved and Member Michaelson seconded to re-open the 
meeting.  All Members voted Aye. 
 
At 5:28 PM, there being no objection, Chair Allenburg adjourned the meeting. 
 



INDEPENDENT SCHOOL DISTRICT 273 
OFFICIAL MINUTES OF THE VIRTUAL WORK SESSION OF JUNE 21, 2021 

 
 

WORK SESSION                                Edina Community Center 350 
5:30 PM              
 

  
 
SCHOOL BOARD MEMBERS PRESENT: ABSENT: 
  
Ms. Erica Allenburg  Mr. Leny Wallen-Friedman 
Mr. Matthew Fox 
Ms. Julie Greene 
Ms. Ellen Jones 
Mr. Owen Michaelson  
Ms. Janie Shaw  
 
 
 
PRESIDING OFFICER:  Chair Erica Allenburg     5:30 PM – 6:55 PM 
 
 
ADMINISTRATIVE STAFF PRESENT:  
 
Dr. John W. Schultz, Superintendent 
Dr. Randy Smasal, Assistant Superintendent 
Jody De St. Hubert, Director of Teaching and Learning 
Dr. Kari Dahlquist, Principal, Creek Valley Elementary School 
Katherine Mahoney, Principal, Highlands Elementary School 
Mark DeYoung, Assistant Principal, Concord Elementary School 
 
 
 
CERTIFIED CORRECT:    CERTIFIED CORRECT: 
 
 
 
__________________________   _____________________________ 
Ms. Erica Allenburg, Chair    Ms. Ellen Jones, Clerk 
  



(Official Publication) 
MINUTES OF THE SCHOOL BOARD WORK SESSION 

DISTRICT 273    EDINA, MINNESOTA 
JUNE 21, 2021 

 
5:30 PM  Chair Allenburg called to order the work session of the School Board.  All 
members and staff participated in person unless otherwise noted.  Members present:  
Allenburg, Fox, Greene, Jones, Michaelson, Shaw.  Staff present:  Schultz, Smasal, De St. 
Hubert, Dahlquist, Mahoney, DeYoung. 

 
REPORTS AND DISCUSSION 

 
Magnet Programming 
 
The meeting was adjourned at 6:55 PM.  The minutes and resolutions are open to public 
inspection on the district website, and on file at the district office, 5701 Normandale Road. 
 
Ms. Erica Allenburg, Chair     Ms. Ellen Jones, Clerk 
 
  



OFFICIAL MINUTES OF THE SCHOOL BOARD 
JUNE 21, 2021 WORK SESSION 

 
5:30 PM  Chair Allenburg called to order the work session of the School Board.  All 
members and staff participated in person unless otherwise noted.  Members present:  
Allenburg, Fox, Greene, Jones, Michaelson, Shaw.  Staff present:  Schultz, Smasal, De St. 
Hubert, Dahlquist, Mahoney, DeYoung. 
 

REPORT AND DISCUSSION 
 
Magnet Programming:  Director De St. Hubert and Dr. Smasal were joined by Principals 
Dr. Dahlquist and Mahoney and Assistant Principal DeYoung in presenting a process for 
developing the next level of elementary programming recommendations.   
 
 
At 6:55 PM, there being no objection, Chair Allenburg adjourned the meeting. 
 



INDEPENDENT SCHOOL DISTRICT 273 
OFFICIAL MINUTES OF THE REGULAR MEETING OF JUNE 21, 2021 

 
 
REGULAR MEETING                                          Edina Community Center Room 349 
7:00 PM                       5701 Normandale Road  

  
 
SCHOOL BOARD MEMBERS PRESENT: ABSENT: 
  
Ms. Erica Allenburg  Mr. Leny Wallen-Friedman 
Mr. Matthew Fox 
Ms. Julie Greene 
Ms. Ellen Jones 
Mr. Owen Michaelson 
Ms. Janie Shaw 
 
 
PRESIDING OFFICER:  Chair Erica Allenburg          7:05 PM – 9:43 PM 
 
 
ADMINISTRATIVE STAFF PRESENT:  
 
Dr. John W. Schultz, Superintendent 
Dr. Randy Smasal, Assistant Superintendent 
Steve Buettner, Director of District Media and Technology Services 
Valerie Burke, Director of Community Education Services (attended remotely) 
Jody De St. Hubert, Director of Teaching and Learning 
Jeff Jorgensen, Director of Student Support Services 
John Toop, Director of Business Services 
Nicole Tuescher, Director of Human Resources and Admin Services 
Mary Woitte, Director of Communications 
 
Sean Beaverson, Elementary Digital Learning Specialist 
Michael Walker, Secondary Digital Learning Specialist 
 
 
 
CERTIFIED CORRECT:    CERTIFIED CORRECT: 
 
 
 
__________________________   _____________________________ 
Ms. Erica Allenburg, Chair    Ms. Ellen Jones, Clerk 

  



(Official Publication) 
MINUTES OF THE REGULAR MEETING OF THE SCHOOL BOARD 

DISTRICT 273    EDINA, MINNESOTA    JUNE 21, 2021 
 
7:05 PM  Chair Allenburg called to order the regular meeting of the School Board.  Members and 
staff participated in person unless otherwise noted.  Members present:  Allenburg, Fox, Greene, 
Jones, Michaelson, Shaw.  Staff present:  Schultz, Smasal, Buettner, Burke (virtual), De St. Hubert, 
Jorgensen, Toop, Tuescher, Woitte; Beaverson, Walker.   
 
APPROVAL OF MODIFIED AGENDA BY UNANIMOUS VOTE 
 
EXCELLENCE IN ACTION – Retiring staff 
 
HEARING FROM MEMBERS OF THE PUBLIC 
 
CONSENT ITEMS APPROVED BY UNANIMOUS VOTE 

A. Minutes:  May 10, 2021 special, work session and regular; May 18, 2021 work session; 
June 2, 2021 training and special; June 4, 2021 special; June 14, 2021 special  

B. Personnel Recommendations 
C. Expenditures Payable, May, 2021 
D. Board Committee Appointments, Liaisons, Representatives (June) 
E. Columbus Day – Ability to Conduct District Business 
F. 2021-22 School Board Meeting Dates, corrected 
G. Designation of MDE IOwA’s 
H. Membership in MSHSL, 2021-22 
I. District Paper Order 
J. Technology Purchases - Laptops and Computers for Staff 
K. Food Service Management Contract Renewal 
L. Type A Meal Pricing 
M. Pool Video Display System 
N. Insurance Renewals 

1. Workers’ Comp  
2. Property, Casualty, Liability 

O. Lease Renewals 
1. Minnesota Gifted & Talented 
2. West Metro Credit Union 
3. Yamaha 

P. Donation from EAB for ABBC Video Display – walked in 
 

REPORTS AND DISCUSSION 
A. Technology GAP Analysis Report 
B. Test the Nest:  Student COVID Testing Pilot Evaluation Report 
C. Policy Review (409, 429, 431, 432, 516, 633, 904) 

ACTION ITEMS APPROVED BY UNANIMOUS VOTE 
A. PreK-12 CLP Phase 1 
B. Youth Service Development Plan  
C. 2020-21 Final Budget 
D. Policy Review (625, 626, 901, 902) 

The meeting adjourned at 9:43 PM.  The minutes and resolutions are open to public inspection on 
the district website, and on file at the district office, 5701 Normandale Road. 
 
Ms. Erica Allenburg, Chair     Ms. Ellen Jones, Clerk  



OFFICIAL MINUTES OF SCHOOL BOARD’S 
JUNE 21, 2021 REGULAR MEETING 

 
7:05 PM  Chair Allenburg called to order the regular meeting of the School Board.  Members and 
staff participated in person unless otherwise noted.  Members present:  Allenburg, Fox, Greene, 
Jones, Michaelson, Shaw.  Staff present:  Schultz, Smasal, Buettner, Burke (virtual), De St. Hubert, 
Jorgensen, Toop, Tuescher, Woitte; Beaverson, Walker.   
 
Chair Allenburg added a Donation from the Edina Athletic Boosters Club to the Consent agenda.    
 

APPROVAL OF MODIFIED AGENDA BY UNANIMOUS VOTE 
 
Member Greene moved and Member Shaw seconded to approve the modified agenda.  All 
Members voted Aye. 
 

RECOGNITION OF RETIRING DISTRICT EMPLOYEES 
 
Chair Allenburg recognized the 33 employees who are retiring from positions all across the 
district, having collectively contributed 612 years of service to our students, families and 
colleagues.  She then recognized three administrators on this, their final school board meeting:  
Superintendent Dr. John Schultz; Director of District Media and Technology Services Steve 
Buettner; and Valley View Middle School Principal Shawn Dudley.  The Chair read from personal 
tributes, presented certificates of merit, and noted charitable donations made in their names. 
 

HEARING FROM MEMBERS OF THE PUBLIC 
 
Sarah Hromada requested “structured literacy” information be provided to all EPS teachers. 
 

CONSENT AGENDA APPROVED BY UNANIMOUS VOTE 
 
Member Greene moved and Member Shaw seconded to approve the modified consent agenda.  
All Members voted Aye.  The resolutions were: 

A. Minutes:  May 10, 2021 special, work session and regular; May 18, 2021 work session; 
June 2, 2021 training and special; June 4, 2021 special; June 14, 2021 special  

B. Personnel Recommendations 
C. Expenditures Payable, May, 2021 
D. Board Committee Appointments, Liaisons, Representatives (June) 
E. Columbus Day – Ability to Conduct District Business 
F. 2021-22 School Board Meeting Dates, corrected 
G. Designation of MDE IOwA’s 
H. Membership in MSHSL, 2021-22 
I. District Paper Order 
J. Technology Purchases - Laptops and Computers for Staff 
K. Food Service Management Contract Renewal 
L. Type A Meal Pricing 
M. Pool Video Display System 
N. Insurance Renewals 

1. Workers’ Comp  
2. Property, Casualty, Liability 

O. Lease Renewals 
1. Minnesota Gifted & Talented 
2. West Metro Credit Union 
3. Yamaha 



P. Donation from EAB for ABBC Video Display – walked in 
 

REPORTS AND DISCUSSION 
 
Technology GAP Analysis Report:  Director Buettner was joined by Messrs. Beaverson and Walker 
in providing information on the Strategic Plan’s requested technology GAP analysis, the findings 
for which were overall extremely positive.  Board discussion touched on assistive technology; 
calendaring and organization; parent apps, resources and learning; and intentionality in planning 
and implementation. 
 
Test the Next:  Student COVID Testing Pilot – Evaluation Report:  Members Fox and Greene 
presented an evaluative report on the pilot program.  Board discussion touched on communication 
and planning; great partnerships and resources; and next steps.  Member Fox noted that the 
District’s Incident Command Team plans to look at the collected data for possible use as a 
mitigation strategy if needed in the fall.  He also noted how illustrative the process was of how far 
we can go with community partnerships and the tremendous social capital available in Edina. 
 
Policy Review:  Member Michaelson presented the following policies for discussion:   

• 409 – Employee Publications, Instructional Materials, Inventions, and Creations 
• 429 – Shared Contract 
• 431 – Compensatory Practices 
• 432 – Assignment and Transfer of Teachers 
• 516 – Student Medication 
• 633 – Research Requests 
• 904 – Distribution of Materials 

Director Tuescher clarified a portion of Policy 409, and there were no questions on any of the other 
policies. 
 

ACTION ITEMS APPROVED BY UNANIMOUS VOTE 
 
PreK-12 CLP Phase 1:  Member Shaw moved and Member Greene seconded to approve the 
motion.  All Members voted Aye. 
 
Youth Service Development Plan:  Member Greene moved and Member Fox seconded to approve 
the motion.  All Members voted Aye. 
 
2020-21 Final Budget:  Member Fox moved and Member Michaelson seconded to approve the 
motion.  All Members voted Aye. 
 
Policy Review:  Member Greene moved and Member Shaw seconded to approve the motion.  All 
Members voted Aye.  The approved policies were:   

• 625 – Addition/Deletion of Interscholastic Athletic Programs 
• 626 – Independent Provider Activity Programs 
• 901 – Community Education Services 
• 902 – Use of School District Facilities and Equipment 

 
At 9:43 PM, there being no objection, Chair Allenburg adjourned the meeting. 
 



INDEPENDENT SCHOOL DISTRICT 273 
OFFICIAL MINUTES OF THE SPECIAL MEETING OF JUNE 28, 2021 

 
 

WORK SESSION                                Edina Community Center 350 
5:30 PM                 and Virtual 
 

  
 
SCHOOL BOARD MEMBERS PRESENT: ABSENT: 
  
Ms. Erica Allenburg  Mr. Matthew Fox 
Ms. Julie Greene Ms. Janie Shaw 
Ms. Ellen Jones (virtual) 
Mr. Owen Michaelson (virtual) 
Mr. Leny Wallen-Friedman (virtual) 
 
 
 
PRESIDING OFFICER:  Chair Erica Allenburg     5:30 PM – 5:35 PM 
 
 
ADMINISTRATIVE STAFF PRESENT:  
 
Dr. John W. Schultz, Superintendent 
John Toop, Director of Business Services 
 
 
 
CERTIFIED CORRECT:    CERTIFIED CORRECT: 
 
 
 
__________________________   _____________________________ 
Ms. Erica Allenburg, Chair    Ms. Ellen Jones, Clerk 
  



(Official Publication) 
MINUTES OF THE SCHOOL BOARD SPECIAL MEETING 

DISTRICT 273    EDINA, MINNESOTA 
JUNE 28, 2021 

 
5:30 PM  Chair Allenburg called to order the special meeting of the School Board.  
Members and staff participated in person unless otherwise noted.  Members present:  
Allenburg, Greene, Jones (virtual), Michaelson (virtual), Wallen-Friedman (virtual).  Staff 
present:  Schultz, Toop. 
 
ACTION ITEMS APPROVED BY UNANIMOUS ROLL CALL VOTE 
A.  Establishing Dates of Filing Affidavits of Candidacy 
B.  Revision to 2021-22 Final Budget 
 
The meeting was adjourned at 5:35 PM.  The minutes and resolutions are open to public 
inspection on the district website, and on file at the district office, 5701 Normandale Road. 
 
Ms. Erica Allenburg, Chair     Ms. Ellen Jones, Clerk 
 
  



OFFICIAL MINUTES OF THE SCHOOL BOARD 
JUNE 28, 2021 SPECIAL MEETING 

 
5:30 PM  Chair Allenburg called to order the special meeting of the School Board.  
Members and staff participated in person unless otherwise noted.  Members present:  
Allenburg, Greene, Jones (virtual), Michaelson (virtual), Wallen-Friedman (virtual).  Staff 
present:  Schultz, Toop. 
 

ACTION ITEMS APPROVED BY UNANIMOUS ROLL CALL VOTE 
 
Establishing Dates of Filing Affidavits of Candidacy:  Member Michaelson moved and 
Member Greene seconded to approve the motion.  All Members voted Aye by roll call vote. 
 
Revision to 2021-22 Final Budget:  Member Greene moved and Member Michaelson 
seconded to approve the motion.  All Members voted Aye by roll call vote. 
 
 
At 5:35 PM, there being no objection, Chair Allenburg adjourned the meeting. 
 



INDEPENDENT SCHOOL DISTRICT 273 
OFFICIAL MINUTES OF THE SPECIAL MEETING OF JULY 13, 2021 

 
 
CLOSED MEETING                                        Edina Community Center  
4:30 PM                    Superintendent Conference Room 

  
 
SCHOOL BOARD MEMBERS PRESENT: ABSENT: 
  
Ms. Erica Allenburg         
Mr. Matthew Fox 
Ms. Julie Greene 
Ms. Ellen Jones 
Mr. Owen Michaelson 
Ms. Janie Shaw 
Mr. Leny Wallen-Friedman 
 
 
PRESIDING OFFICER:  Chair Erica Allenburg              4:33 – 5:50 PM 
 
 
ADMINISTRATIVE STAFF PRESENT:  
 
Dr. Stacie Stanley, Superintendent 
Nicole Tuescher, Director of Human Resources and Administrative Services 
 
 
 
 
 
CERTIFIED CORRECT:    CERTIFIED CORRECT: 
 
 
 
__________________________   _____________________________ 
Ms. Erica Allenburg, Chair    Ms. Ellen Jones, Clerk 
  



(Official Publication) 
MINUTES OF THE SPECIAL MEETING OF THE SCHOOL BOARD 

DISTRICT 273    EDINA, MINNESOTA    JULY 13, 2021 
 
4:33 PM  Chair Allenburg called to order the closed session of the School Board.  
Members present:  Allenburg, Fox (virtual), Greene (virtual/in person), Jones, Michaelson, 
Shaw, Wallen-Friedman.  Staff present:  Stanley, Tuescher.  Guest present:  Trevor 
Helmers, Esq. 
 
CLOSED SESSION (Attorney-Client Privilege) 
Closed Session pursuant to Minnesota Statutes Section 13D.05, subdivision 3(b), to 

engage in discussions with the School Board’s legal counsel related to litigation that has 

been threatened against the District by three parents.  The School Board seeks legal 

advice on the status of the matter, alleged claims against the District, the District Attorney’s 

analysis of the same, and the District’s options for responding to such claims. 

 

The meeting adjourned at 5:50 PM.  The minutes and resolutions are open to public 

inspection on the district website, and on file at the district office, 5701 Normandale Road. 

 

Ms. Erica Allenburg, Chair     Ms. Ellen Jones, Clerk  



OFFICIAL MINUTES OF SCHOOL BOARD’S 
JULY 13, 2021 SPECIAL MEETING 

 
4:33 PM  Chair Allenburg called to order the closed session of the School Board.  
Members present:  Allenburg, Fox (virtual), Greene (virtual/in person), Jones, Michaelson, 
Shaw, Wallen-Friedman.  Staff present:  Stanley, Tuescher.  Guest present:  Trevor 
Helmers, Esq. 
 
At 4:33 PM Member Wallen-Friedman moved and Member Shaw seconded to close the 
meeting.  All Members voted Aye. 
 

CLOSED SESSION (Attorney-Client Privilege) 
 

Closed Session pursuant to Minnesota Statutes Section 13D.05, subdivision 3(b), to 

engage in discussions with the School Board’s legal counsel related to litigation that has 

been threatened against the District by three parents.  The School Board seeks legal 

advice on the status of the matter, alleged claims against the District, the District Attorney’s 

analysis of the same, and the District’s options for responding to such claims. 

 
At 5:50 PM Member Wallen-Friedman moved and Member Shaw seconded to re-open the 
meeting.  All Members voted Aye. 
 
At 5:50 PM, there being no objection, Chair Allenburg adjourned the meeting. 
 



 
 

Board Meeting Date: July 19, 2021 

TITLE:  Personnel Recommendations 

  

TYPE:  Consent 

  

PRESENTER(S): Nicole Tuescher 

  

BACKGROUND:  Personnel recommendations are made monthly.  Conditional offers of 
employment are subject to successful completion of a criminal background check. 

  

RECOMMENDATION:  Approve the attached personnel recommendations. 

  

PRIMARY ISSUE(S) TO CONSIDER:  

  

ATTACHMENTS: 

1. Report (next page) 

  

  

  

  
 
 



 
 

 
LICENSED STAFF 

 
A. RECOMMENDATIONS FOR EMPLOYMENT 
 

Name Assignment Salary Date 
STANLEY, STACIE Superintendent $225,000 7/01/2021 

PRYOR, TOYA Principal - VV  (EAC) $138,116 7/01/2021 

MONASSAS-DALY, 
NATASHA 

Director of Technology (SAC) $133,555 7/01/2021 

HAVILAND, LACI LSN Elem - CS - 1.0 FTE $59,150 8/20/2021 

FRIEDRICH, MARISSA Third Grade Teacher - CV - 1.0 
FTE 

$53,796 8/20/2021 

VAN DE LAARSCHOT, 
EMILEE 

Kindergarten Teacher - CS - 1.0 
FTE 

$62,896 8/20/2021 

DUMKE, MARYA Social Worker - CS - 1.0 FTE $66,055 8/20/2021 

MCCAULEY, RYAN PE/Health Teacher - SV- 1.0 FTE $46,243 8/20/2021 

VOLZ, ANNAMARIE Kindergarten Teacher - CS - 1.0 
FTE 

$65,169 8/20/2021 

BRAUCHLA, WHITNEY Sped Facilitator - SV- 1.0 FTE $71,858 8/20/2021 

TROSKEY, KATE Spec Ed Teacher - ECC - 1.0 $71,994 8/20/2021 

LANCE, LESLEY Sped Facilitator - VV- 1.0 FTE $56,070 8/20/2021 

GOSS, WILSON Grade 1 Teacher - ND -1.0 FTE $76,908 8/20/2021 

RODGERS, MADISON Spec Ed Teacher -ECFE  - .8 FTE $41,329.60 8/20/2021 

WETTER, MARIA 
ARIANA 

ML Teacher-EHS-1.0 FTE $46,970 8/20/2021 

 
These conditional offers of employment are subject to successful completion of a criminal background check 
 

 
 
 
 
 
 
 



B. REQUEST FOR LEAVE OF ABSENCE WITHOUT PAY 
 
 

Name Current Status Type Date 

BAGLEY, KEVIN Spec Ed Teacher - EHS - 1.0 FTE Supt Leave 2021-2022 

 
 
C. RESIGNATIONS 
 

Name Assignment Reason Date 

MARSHALL, JEFFREY Dean of Students - EHS-1.0 FTE Personal 6/30/2021 

JANSEN, JOSHUA Dean of Students - EVA/CV- 1.0 
FTE 

Personal 6/30/2021 

ROPER, DONNA Director of Res and Eval - DW - 
1.0 FTE 

Personal 6/30/2021 

HOUCK, BONNIE Instructional Sup of Literacy - DW - 
1.0 FTE  

Staff 
Reduction 

6/30/2021 

 
 

NON-LICENSED STAFF.  
 
 

A. RECOMMENDATIONS FOR EMPLOYMENT 
 

Name Assignment Salary Date 

KENNETT, MONICA Office Assistant - 10 month 
Classification D 
Edina Community Center 
 

$3,529/mo 8/16/2021 

HEIMEL, MOLLY Communications Intern 
District Office 

$15.00/hr 7/12/2021 

 
 
B.        CHANGE IN ASSIGNMENT 
 
 

Name Assignment Salary Date 

BALFANZ, BRUCE From: Hourly Bus Driver 
To: Route Programmer 
Transportation Center 
 

$44,184 7/01/2021 

FITZSIMMONS, JAMES From: Hourly Bus Driver 
To: Safety Coordinator/Trainer 
Transportation Center 
 
 

$44,184 7/01/2021 



JOHNSON, CRAIG From: Hourly Bus Driver 
To: Route Programmer 
Transportation Center 
 

$44,184 7/01/2021 

PHILLIPS, LAVINA From: Hourly Bus Driver 
To: Route Programmer 
Transportation Center

$44,184 7/01/2021 

 
 
C.  RESIGNATIONS 
 

Name Assignment Reason Date 

MCGUIRE, KIMBERLY Department Specialist A 
District Office

Personal 7/15/2021 

 
 
 

COMMUNITY EDUCATION SERVICES STAFF 
 
 
A. RECOMMENDATIONS FOR EMPLOYMENT 
 

Name Assignment Salary Date 

BERG, BRIANNA Classroom Assistant 
Early Learning Center 

$19.60/ hr 8/23/2021 

HANSON, ANN Preschool Teacher 
Early Learning Center 

$30.00/ hr 8/23/2021 

LEIDLE, BRITTANY Preschool Teacher 
Early Learning Center 

$24.34/ hr 8/23/2021 

LUX, MATTHEW Summer Rec Leader & 10 Month 
Program Supervisor 

$41,924 7/12/2021 

MONTGOMERY, SARAH Preschool Teacher 
Early Learning Center 

$30.00/ hr 8/23/2021 

NOTSCH, TABATHA Classroom Assistant 
Early Learning Center 

$18.18/ hr 8/23/2021 

PROCTOR, SAMANTHA Summer Recreation Leader 
Highlands Elementary 

$19.60/hr 7/07/2021 

SIECK, BRANDON 12 Month Program Supervisor 
Edina Community Center 

$42,925 7/15/2021 

 
 
 



 
 
B. CHANGE IN ASSIGNMENT 
 
Name Assignment Salary Date 

KAROUSO, ZEEBO 12 Month Enrichment Program 
Supervisor 

$46,425 7/12/2021 

MARING, KAYLA 12 Month Youth Development & 
Volunteer Supervisor 

$50,194 8/01/2021 

 



 

Board Meeting Date: 7/16/2021 

TITLE:  Agreement between Independent School District 273 and Service Employees 
International Union, Local 284 2020-2022 

 

TYPE:  Action 

 

PRESENTER(S):  Nicole Tuescher, Director of Human Resources and Administration; 
John Toop, Director of Business Services  

 

BACKGROUND:  Negotiations have resulted in a tentative agreement between the Service 
Employees International Union, Local 284, who represent our bus drivers, custodians, 
groundkeepers, and mechanics, and the district. The terms and conditions are for a two-year 
agreement to be effective July 1, 2020 through June 30, 2022. Members of the bargaining unit 
have approved the new contract terms and conditions.  

Collective bargaining agreement modifications include the following changes:  

1. No increase to compensation structures in the first year 
2. $1000 lump sum payment to 12-month employees upon ratification; $500 lump 

sum payment to 9-month employees upon ratification 
3. $.52 increase to the compensation structure in the second year 
4. No increase to district’s health insurance contribution 
5. Increase from $.40 to $.50 for the weekend shift differential for Saturday; 

increase from $.40 to $1.00 for the weekend shift differential for Sunday 
6. Clarification of overtime assignment language 
7. Indemnification clause for union due deductions 

 
The total compensation packet is approximately 4.48% or $296,007 over the term of the 
contract. This recommendation is within the parameters determined by the School Board. The 
Superintendent supports the recommendation.    
 

RECOMMENDATION: Approve the collective bargaining agreement with the Service 
Employees International Union for the 2020-2022 contract years. 

 

ATTACHMENTS: 

1. Service Employees International Union, Local 284, 2020-2022 Redlined Version  

2. Service Employees International Union, Local 284, 2020-2022 
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1.  INTRODUCTION 

 

1.1  Master Agreement 

 

This Agreement is made and entered into by and between 

Independent School District No. 273, Edina Public Schools, 

("Employer") and Service Employees International Union, Local 

No. 284, ("Union"). 

 

1.2 Definitions 

 

The following definitions are applicable to terms used in this 

Agreement: 

 

1.2.1  Casual Employee.  A "casual employee" is an employee 

whose employment does not exceed the lesser of 14 hours per week 

or 35 percent of the normal work week in the employee’s 

appropriate unit. 

 

1.2.2  Temporary Employee.  A "temporary employee" is any 

employee who is employed for no more than 67 working days in any 

calendar year. 

 

1.2.3  School-Term Employee.  A school-term employee is any 

employee whose regular assignment (excluding additional work 

assigned through Section 7.2, or other time-sheeted hours) 

aligns with the school year. 

 

1.2.4  Twelve-Month Employee.  A twelve-month employee is 

any employee who is assigned to work year-round on an ongoing 

and continuing basis. 

 

1.2.5  Grievance.  A "grievance" is any dispute or 

disagreement as to the interpretation or application of any term 

or terms of this Agreement. 

 

1.2.6  Other Terms.  Other terms not specifically defined 

have the meanings given them under the Public Employment Labor 

Relations Act of 1971 ("PELRA") as amended.   

 

1.3 Recognition 

 

The Employer recognizes the Union as the exclusive 

representative for the purpose of negotiating terms and 

conditions of employment for all employees as defined in 

Appendix A but excluding the Supervisor of Transportation, 

Custodial Supervisors, and all other temporary, casual, 

confidential or supervisory employees. 
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The Employer also recognizes that nothing in this Agreement 

limits the employees' or their representatives' right to express 

their views to the extent it is provided for in PELRA. 

   

1.4  Union Dues 

 

Service employees shall have the right to request and be allowed 

dues checkoff for the organization of their selection. Upon 

receipt of a properly executed authorization, the school 

district will deduct monthly the dues that the service employees 

have agreed to pay to the organization during the period 

provided in said authorization. The Union will indemnify, defend 

and hold the District harmless against any claims made against 

and any suits instituted against the Employer, its officers or 

employees, by reason of the association dues.  

 

1.4.1 Union Access to Information. Upon request, the 

District shall make available to the Union a bargaining unit 

list of employees including name, address, phone numbers, 

electronic mail address(es), work hours, work location, 

classification, wage schedule placement, and dates of 

employment. Additionally, the District will notify the Union of 

new hires on a monthly basis. 

 

1.5  Managerial Rights 

State law has vested in the Employer the full authority and 

power to manage, control and direct the operation of the school 

district, and to adopt, modify or repeal policies, rules, and 

regulations for the Employer.  All such authority and power of 

the Employer will continue unimpaired, except as limited by a 

specific provision of this Agreement. 

 

1.6  Provisions Contrary to Law 

 

Any portion of this Agreement that violates any provision of 

state or federal law, or any rules or regulations promulgated 

thereunder, either now or hereafter, are null and void and 

without force and effect.   

 

If any provision of this Agreement or the application of any 

provision under any circumstances is held invalid, that 

provision is severable and it will not affect any other 

provisions of this Agreement or the application of provisions 

under other circumstances. 
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2. WAGES AND OTHER COMPENSATION FOR TWELVE MONTH EMPLOYEES 

 

2.1  Twelve-Month Employee Compensation Schedules    

 

The job titles currently placed in each pay classification are 

listed in Appendix A. The following compensation schedules apply 

to employees covered by this Agreement. Longevity pay (Section 

2.4) is included in the longevity step on the compensation 

schedules. Employees reaching their longevity eligibility 

between January 1, 2020 and June 30, 2022 will advance to their 

appropriate longevity step. 

 

Below is the compensation schedule for classification I through 

V,I/M,IV/M, and LM employees. The hourly rates in Section 2.1 

are for reference purposes only. The monthly pay rates are the 

official pay rates for classification I-V,I/M, IV/M, and LM 

employees and are based on full time, eight hours per day 

assignments.   

 

Monthly Salary Schedule for Classification I-V, LM 

Employees 

 

Effective July 1, 2020 through June 30, 2021, the following 

schedule applies for the classifications noted. For the July 1, 

2020 to June 30, 2021 school year, no step movement will be made 

for employees on the schedule except for those employees eligible 

to move to the longevity step in accordance with Section 2.4. 

Applicable retroactive pay will be paid to these employees 

eligible for longevity.  In lieu of step movement for the 2020-21 

school year, employees employed as of ratification by the school 

board will receive a $1000 lump sum payment. 

 

2020-2021 

STEP I IM II III IV IVM V LM 

1 
$3,072 $3,393  $3,025  $2,978  $2,932  $3,252  $2,886  $4,559  

($17.72) ($19.58) ($17.45) ($17.18) ($16.92) ($18.76) ($16.65) ($26.30) 

2 
$3,119  $3,439  $3,072  $3,024  $2,978  $3,298  $2,932  $4,559  

($17.99) ($19.84) ($17.72) ($17.45) ($17.18) ($19.03) ($16.92) ($26.30) 

3 
$3,863  $4,187  $3,821  $3,764  $3,693  $4,011  $3,682  $5,398  

($22.29) ($24.16) ($22.04) ($21.72) ($21.31) ($23.14) ($21.24) ($31.14) 

Longevity 
$4,216  $4,537  $4,167  $4,107  $4,029  $4,350  $4,017  $5,676  

($24.32) ($26.18) ($24.04) ($23.69) ($23.24) ($25.10) ($23.18) ($32.75) 

 

 

 



 4 

Effective July 1, 2021 through June 30, 2022, the following 

schedule applies for the classifications noted. For the July 1, 

2021 to June 30, 2022 school year, step movement will be made for 

eligible employees on the schedule.  

 
STEP Class I Class IM Class II Class III Class IV Class IVM Class V Class LM 

1 3162 (18.24) 3483 (20.10) 3115 (17.97) 3068 (17.70) 3022(17.44) 3342(19.28) 2976(17.17) 4649(26.82) 
2 3209 (18.51) 3529 (20.36) 3162 (18.24) 3114(17,97) 3068(17.70) 3388(19.55) 3022(17.44) 4649(26.82) 
3 3953 (22.81) 4277 (24.68) 3911 (22.56) 3854(22.24) 3783(21.83) 4101(23.66) 3772(21.76) 5488(31.66) 
L 4306 (24.84) 4627 (26.70) 4257 (24.56) 4197(24.21) 4119(23.76) 4440(25.62) 4107(23.70) 5766(33.27) 

 

Hourly Pay Schedule for Classification VI Employees  

 

Effective July 1, 2020 through June 30, 2021, the following 

schedule applies for classification VI. For the July 1, 2020 to 

June 30, 2021 school year, no step movement will be made for 

employees on the schedule except for those employees eligible to 

move to the longevity step in accordance with Section 2.4. 

Applicable retroactive pay will be paid to these employees 

eligible for longevity. In lieu of step movement for the 2020-21 

school year, employees employed as of ratification by the school 

board will receive a $1000 lump sum payment. 

 

Effective July 1, 2021 through June 30, 2022, the following 

schedule applies for the classification VI. For the July 1, 2021 

to June 30, 2022 school year, step movement will be made for 

eligible employees on the schedule.  

 
STEP 2020-2021 2021-2022 

1 $16.47 $16.99 

2 $16.74 $17.26 

3 $17.35 $17.87 

Longevity $19.14 $19.66 

 

 

2.2  Hourly Differentials   

 

Differential 

Elementary Night Lead 

Middle School Night Lead 

High School/ECC Night Lead 

Second Shift 

Third Shift 

2020-2022 

$.40 per hour 

$.45 per hour 

$.50 per hour 

$.65 per hour 

$.75 per hour 

 

 

 2.2.3  Night Lead Differential   

 

Night lead custodians will receive an hourly differential. The 

Elementary Night Lead position will receive an hourly 

differential of $.40 per hour.  The Middle School Night Lead 

position will receive an hourly differential of $.45 per hour.  
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The High School/ECC Night Lead positions will receive an hourly 

differential of $.50 per hour. 

 

 2.2.4  Shift Differentials   

 

Shift differentials for custodial work apply to compensation 

paid to bus drivers who do custodial work during second shift, 

third shift, and/or the weekend shift. Custodial employees who 

work second or third shift during the school year will continue 

to receive a shift differential for first shift summer work.      

 

An employee, who plows snow during second or third shift, or on 

weekends, will receive applicable weekend or shift 

differentials.   

 

  2.2.4.1 Second Shift Differential 

 

For all custodial hours worked during a shift, defined as second 

shift (2:00 p.m. – 10:00 p.m.), the employee will be compensated 

with a shift differential of $0.65 per hour.  

   

  2.2.4.2  Third Shift Differential   

 

For all custodial hours worked during a shift, defined as third 

shift (10:00 p.m. – 6:00 a.m.), the employee will be compensated 

with a shift differential of to $0.75 per hour.   

 

  2.2.4.3  Weekend Shift Differential   

 

For all custodial hours worked on a Saturday, regardless of 

shifts, the employee will be compensated with a weekend 

differential of $0.50 per hour. This weekend differential is in 

addition to second or third shift differentials and any overtime 

pay as appropriate based on hours worked within the workweek.   

 

For all custodial hours worked on a Sunday, the employee will be 

compensated with a Sunday differential of $1.00 per hour. This 

weekend differential is in addition to second or third shift 

differentials and any overtime pay as appropriate based on hours 

worked within the workweek.  

 

Snow plowing differential falls under Section 9.3 and not this 

section 2.2.4.3.  

 

2.3  Monthly Differentials 

 

 2.3.1  Boiler License and/or Pool Operator Certification  

An eligible employee who furnishes to the Human Resources 

Department a copy of a valid and current boiler operator's 
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license card and/or pool operator certification issued by the 

State of Minnesota will be eligible for an additional monthly 

salary differential, as follows: 

 

License 

 Special 

 Second Class 

 First Class 

 Chief 

 Pool 

Monthly Differential 

$13.00 

$18.00 

$28.00 

$38.00 

$28.00 

 

A school-term employee, or an employee whose assignment is 

transportation related, is not eligible for these differentials.   

 

2.4  Longevity Pay   

 

Eligibility for longevity pay will be determined as of July 1 

for each following twelve-month period.  Employees will qualify 

for longevity differentials above the basic monthly salary and 

hourly wage schedule after five years of service to the Employer 

within this bargaining unit. The longevity differential is 

included in the longevity row of the salary schedule. 

 

2.5  Credit for Outside Experience   

 

Credit may be granted by the Human Resources Department for 

appropriate outside experience at the time of employment. No new 

employee will be hired at the longevity rate.     

 

2.6  Credit for In-District Experience   

 

 2.6.1  Step Advancement for New Employees   

 

New employees hired prior to January 1 who are still employed by 

the District on the following June 30 will be considered to have 

worked one year for purposes of salary increases and vacation 

privileges.   

 

 2.6.2  New Classification 

 

A current employee who moves from a classification VI or VII to 

a classification I-V, I/M, IV/M, and LM position will be placed 

at (1) the first step of the wage schedule in the new 

classification or (2) at the first step that exceeds the 

employee’s current hourly rate, whichever is greater.  In the 

event that the employee is placed on step 3, the employee must 

remain on step 3 for the remainder of that fiscal year prior to 

advancing to the longevity schedule.  Provisions in Section 2.4 

apply to this situation.  
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2.7  Supervisory Substitute Compensation   

 

The Director of Business Services, or designee, will appoint an 

employee to replace the head engineer or night lead temporarily 

absent for three or more consecutive working days.  Beginning 

with the first day of the replacement period, the appointed 

employee will be paid the head engineer or night lead rate at 

step one.  If step one is equal to or less than the appointed 

employee’s regular rate of pay, the appointed employee will be 

paid at the night lead’s or head engineer’s step that is the 

next step higher than the appointed employee’s regular rate of 

pay.  In no circumstance will the appointed employee be paid at 

a rate lower than the employee’s regular rate of pay. 

 

2.8  Recruitment of New Custodians and Drivers   

 

An employee will receive $100 from the Employer for each new 

employee that the employee recruits to work for the Employer.  

The compensation will be provided after the recruited employee 

completes the probationary period set forth in Section 9.1.  

 

 

3.  TWELVE MONTH EMPLOYEES HOURS AND ASSIGNMENTS 

 

3.1  Custodial Shifts   

 

Each custodial position is assigned to the first shift, second 

shift or third shift.  Shift and weekend differentials apply to 

employees working custodial hours only, which includes 

snowplowing duties.    

 

The first shift is any shift where the majority of the scheduled 

hours to be worked during a work week fall within a period 

between 6:00 a.m. and 2:00 p.m. 

 

Second shift is any shift in which the majority of the scheduled 

hours worked during a work week fall between the hours of 2:00 

p.m. and 10:00 p.m.   

 

Third shift is any shift in which the majority of the scheduled 

hours worked during a work week fall between 10:00 p.m. and 6:00 

a.m. 
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3.2  Split Shifts   

 

There are no split shifts unless approved by the employees.  

Split shifts are defined as two periods of work in one day 

separated by more than a one hour period. 

 

3.3  Inclement Weather- Custodial Employees  

 

On days when school or all activities are cancelled for all or 

part of the day during a custodian’s shift due to inclement 

weather, all employees normally assigned custodial duties for 

all or part of the day are expected to report for work to the 

site at which the custodial duties are normally performed.  

 

An employee that works on these days will earn a day off with 

pay. The employee and the supervisor will work together to 

ensure the time earned is not forfeited. Earned time off must be 

used by August 31 each year.   

 

If an employee is scheduled to work when school or activities 

are cancelled due to inclement weather but not able to report to 

work, the employee will be paid for the assigned hours the 

employee works on a normal workday.   

 

 

4. VACATION AND HOLIDAYS FOR TWELVE MONTH EMPLOYEES 

 

A twelve-month employee receives vacation days as follows:   

 

Years of Service 

in Unit 

1-5 

6-12 

13-19 

20 or more 

Number of 

Vacation Days 

10 

15 

20 

25 

 

A twelve-month employee will be credited with vacation on a 

prorated basis at the time of hire and each subsequent July 1.    

Upon an employee’s departure from employment with the Employer 

any used, unearned vacation will be deducted from the employee's 

final payment.  A twelve-month employee may carry up to ten days 

of vacation from one fiscal year to the next fiscal year.     

 

4.1  Vacation Scheduling for Twelve-Month Employees   

 

An employee may schedule vacation on any day or days subject 

only to the requirement that sufficient employees remain on the 

job to constitute an efficient work force, as determined by the 

Custodial Supervisors in each building.  
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All vacation requests submitted prior to March 1st for the 

following fiscal year (July 1 to June 30) will be granted on a 

seniority basis.  All other requests for vacation must be 

received by the supervisor two weeks in advance and will be 

granted on a first come first serve basis.   

 

4.2 Holidays for Twelve-Month Employees 

 

There will be 11 holidays with pay per year.  Placement of days 

is determined by the Employer, after consultation with the Union 

Steward. 

 

 

5. WAGES AND OTHER COMENSATION FOR SCHOOL TERM EMPLOYEES 

 

Hourly Pay Schedule for Classification VII Employees  

 

Effective July 1, 2020 through June 30, 2021, the following 

schedule applies for classification VII. For the July 1, 2020 to 

June 30, 2021 school year, no step movement will be made for 

employees on the schedule except for those employees eligible to 

move to the longevity step in accordance with Section 5.6. 

Applicable retroactive pay will be paid to these employees 

eligible for longevity. In lieu of step movement for the 2020-21 

school year, employees employed as of ratification by the school 

board will receive a $500 lump sum payment. 

 

Effective July 1, 2021 through June 30, 2022, the following 

schedule applies for the classification VII. For the July 1, 2021 

to June 30, 2022 school year, step movement will be made for 

eligible employees on the schedule.  

 
STEP 2020-2021 2021-2022 

1 17.54 18.06 

2 17.82 18.34 

3 18.47 18.99 

Longevity 20.33 20.85 

 

 

5.1  Hourly Differentials   

 

Differential 

Special Needs Bus Driver 

Substitute Bus Driver 

 

2020-22 

$.55 per hour 

$.60 per hour 
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5.2 Differential for Transportation of Students with Special 

Needs   

 

An hourly bus driver regularly assigned to transport students 

with special needs will be paid a differential of $0.55 per hour 

in addition to the applicable hourly-paid driver rate.  This 

differential will also be applied for the hours that an hourly 

paid driver is transporting student(s) in wheelchairs on field 

trips.  

 

5.3 Substitute Bus Driver Differential 

 

Hourly bus drivers regularly assigned to drive routes on a 

substitute basis will be paid a differential of $0.60 per hour 

in addition to the applicable hourly-paid driver rate. This 

differential will also be paid to other drivers who substitute 

on a route but limited only to those hours worked as a 

substitute bus driver.    

 

5.4  Credit for Outside Experience   

 

For a new transportation employee, experience credit may be granted.  

No new employee will be hired at the longevity rate.    

 

Years of experience outside the District will not be counted for 

calculating longevity pay in Section 5.6.   

 

5.5  Credit for In-District Experience   

 

5.5.1  Step Advancement for New Employees   

 

New employees hired prior to January 1 who are still employed by 

the District on the following June 30 will be considered to have 

worked one year for purposes of salary increases and vacation 

privileges.   

 

5.6  Longevity Pay   

 

Eligibility for longevity pay will be determined as of July 1 

for each following twelve-month period.  Employees will qualify 

for longevity differentials above the basic monthly salary and 

hourly wage schedule after five years of service to the Employer 

within this bargaining unit.  The longevity differential is 

included in the longevity row of the salary schedule. 

 

5.7  Movement to New Classification 

 

A current employee who moves from a classification VI or VII to 

a classification I-V,I/M, IV/M, and LM position will be placed 
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at (1) the first step of the wage schedule in the new 

classification or (2) at the first step that exceeds the 

employee’s current hourly rate, whichever is greater.  In the 

event that the employee is placed on step 3, the employee must 

remain on step 3 for the remainder of that fiscal year prior to 

advancing to the longevity schedule.  Provisions in Section 5.6 

apply to this situation.  

 

5.8  Lump Sum Payment for School-Term Employees   

 

An eligible school-term employee will receive from the Employer 

a lump sum payment equivalent to one day of pay based on the 

employee's assignment as of December 31st of the given year.  An 

eligible school-term employee is an active employee already 

scheduled to be paid as of December 31st of the given year.  The 

Employer will pay the lump sum payment to the employee in the 

first paycheck in January.  

 

5.9  Inclement Weather - Bus Drivers   

 

On days when school is canceled due to inclement weather, an 

employee normally assigned solely to school bus driving duties 

will not report to work, but is paid for the regular amount of 

hours worked on a normal school day.   

 

5.10  Physical Examinations for Drivers   

 

State law requires a physical examination for bus drivers. The 

Employer will pay for the required biennial physical for 

drivers. 

 

If a full-time employee with three or more years of seniority 

with the Employer fails to qualify as a bus driver but is 

certified by the Employer's physician to be capable of doing 

custodial work, the employee will be retained on the seniority 

list and transferred to a custodial position, if available.   

 

5.11  Recruitment of New Custodians and Drivers   

 

An employee will receive $100 from the Employer for each new 

employee that the employee recruits to work for the Employer.  

The compensation will be provided after the recruited employee 

completes the probationary period 

 

 

6.0  BUS ROUTES AND FIELD TRIP TIME CALCULATIONS 

 

Route times are calculated by the Supervisor of Transportation 

as the route schedules are developed. These times are 
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approximations and may be amended if a driver finds the driver’s 

route takes a longer period of time to complete, subject to 

review with the supervisor.  The driver is compensated based 

upon the time worked. 

 

7.0 CUSTODIAL WORK FOR SCHOOL-TERM EMPLOYEES 

 

7.1  Sign-up Procedure for Working on Non-School Days 

During the School Term 

 

A school-term employee will be provided the opportunity to 

request first consideration for work that falls on non-school 

days. Each fall, at the first drivers' meeting conducted by the 

transportation supervisor, school-term employees are notified 

that opportunities may exist for work on non-school days. A 

current school-term employee has 30 calendar days to indicate  

the employee’s interest in performing custodial work on non-

school days during the school term by placing the employee’s 

name on a sign-up list. The list is maintained and posted by the 

transportation department. The transportation department 

forwards the list to the custodial supervisor in each building.  

A new employee may sign up within 60 calendar days of the 

employee’s date of hire. The decision for assignment of this 

additional work is made by the Employer. The rate of pay will 

reflect Step 1 of the Hourly Custodian salary schedule.         

 

7.2  Sign-up Procedure for Working in Summer   

 

A school-term employee is provided the opportunity to request 

first consideration for work that falls on non-school days.  

Prior to May 1 of each year, a school-term employee may place 

the employee’s name on a list indicating interest in summer 

work. The list is maintained and posted by the transportation 

department. A school-term employee who indicated interest in 

having summer work will be notified by the supervisor of 

buildings and grounds of approval or denial of summer work by 

May 10. The decision for assignment of this additional work is 

made by the Employer, with respect to seniority, using an 

interview process that includes the supervisor or assistant 

supervisor of buildings and grounds and the custodial supervisor 

of the building where the available assignment exists.   

 

8.0  VACATION FOR SCHOOL-TERM EMPLOYEES 

 

A school-term employee who has worked at least 500 hours between 

July 1st and June 30th will receive up to a maximum of 80 hours 

of paid vacation time.   
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8.1  Calculation of Paid Vacation Time   

 

An eligible school-term employee will receive up to 80 hours of 

paid vacation time.  The amount of paid vacation time is 

prorated to the amount of hours worked by the school-term 

employee in the previous year.  The actual number of hours 

worked in the previous school year is divided by 2000.  This 

resulting fraction is multiplied by 80 hours resulting in the 

amount of paid vacation hours to which the school-term employee 

is eligible.  

      

Example One.  A school-term employee worked 5 hours per day for 

172 days in the previous school year.  The school-term employee 

is eligible to 34.4 hours of paid vacation time.  

 

5 hours x 172 days = 860 hours worked 

860 hours worked ÷ 2000 = .43 

.43 x 80 hours = 34.4 hours of paid vacation time 

 

Example Two.  A school-term employee works 7 hours per day for 

172 days.  The school-term employee also completes 80 hours of 

summer work.  The school- term employee is eligible for 51.36 

hours of paid vacation time.    

 

7 hours x 172 days = 1204 hours worked 

1204 hours worked + 80 hours of summer work = 1284 total hours 

1284 hours worked ÷ 2000 = .642 

.642 x 80 hours = 51.36 hours of paid vacation time 

 

 8.1.2 Paid Vacation Hours   

 

An employee who elects to take earned vacation time has until 

August 31st of the following school year to use earned vacation 

time. For example, time earned during the 2015-2016 school year 

and awarded on July 1, 2016, must be used between July 1, 2016 

and August 31, 2017.  Earned vacation time must be taken during 

non-student contact days and with the approval of the immediate 

supervisor. 

 

     8.1.3  Lump Sum Payment   

 

In lieu of taking paid vacation time, an employee may elect to 

receive a lump sum payment in the employee’s August 15th 

paycheck. 
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9.0 BARGAINING UNIT HOURS, ASSIGNMENTS, AND OVERTIME 

 

9.1  Regular Work Week   

 

The regular work week consists of five consecutive days totaling 

40 hours.  The work week commences at 12:01 a.m. on Monday and 

concludes at midnight the following Sunday.  This work week will 

be used to determine overtime.  The five consecutive days need 

not fall within a single Monday through Sunday work week. 

 

9.2  Overtime   

 

An employee will be paid at one and one-half times the 

employee’s regular rate for work in excess of 40 hours per week, 

which includes days worked and holidays. Hours not worked by a 

school-term employee due to a holiday will count as hours worked 

for purposes of calculating when an employee has exceeded 40 

hours of work in a work week and is thus entitled to overtime 

pay.  Sick leave and vacation days will not be included in 

calculating overtime.   

 

Overtime hours worked on a holiday designated in this Agreement 

will be paid at two times the regular rate.  This payment is in 

addition to any holiday pay the employee may be eligible for 

under Section 7.3.   

 

School-term employees scheduled to work non-overtime hours on 

the holidays recognized in Section 7.3 are paid at one and one-

half time their regular rate.   

 

Overtime will be assigned to employees and is rotated as 

equitably as possible among the employees who are qualified to 

handle the work as determined by the Employer. When the district 

has been notified of possible overtime situations, the overtime 

work will be posted one week prior to the scheduled event. 

Overtime will first be offered to employees within the specific 

worksite and then to employees at other sites. The Employer will 

utilize the maintained district-wide list of employees willing 

to work overtime when employees within the worksite are not 

willing to work overtime. In the event no employee is willing to 

work overtime, the Employer will assign an employee on a 

rotational basis using reverse seniority at the building.   

 

The Employer, insofar as possible, will include pay for the 

overtime with the paycheck for the period following the period 

in which the overtime was earned. 

 

Overtime pay will be calculated using the employee’s regular 

rate of pay as defined by state and federal law. 
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9.3  Snowplowing Overtime   

 

An employee who works hours outside the employee’s assigned 

shift for snowplowing purposes are compensated at one and one-

half times the regular rate.  

 

9.4 Return to Work  

 

An employee called into work receives a minimum of two hours of 

pay regardless of hours worked.  This "called into work" 

provision does not include the extension of a regular shift.   

 

9.5 Emergency Transfers   

 

The Employer may transfer an employee in an emergency or to fill 

a temporary vacancy without posting that position, provided the 

transfer does not exceed 180 calendar days. During the period of 

reassignment, if the temporary position is in classification I-

V,I/M, IV/M, or LM, the employee will be paid at the rate of pay 

provided for the temporary position under the terms of this 

contract. The Employer will notify in writing the union steward 

of transfers exceeding five days indicating the effective date 

of the temporary transfer. This notification will be completed 

prior to the tenth day of the temporary transfer. 

 

10. BARGAINING UNIT INSURANCE 

 

10.1  Life Insurance   

 

 10.1.1  Classification I-V,I/M,IV/M,LM Employees   

 

An employee working 25 or more hours per week is eligible to 

participate in the Employer's group term life insurance program 

and is insured for an amount equal to the whole number of 

thousands of annual base salary. The Employer pays the entire 

premium for this coverage. 

 

 10.1.2  Classification VI and VII Employees   

 

An hourly employee is eligible to receive a $10,000 term life 

policy. The Employer pays the entire premium for this coverage. 

 

10.2  Long-Term Disability Insurance   

 

An employee working 25 or more hours per week is eligible to 

participate in the Employer's long-term disability insurance 

program. The Employer pays the entire premium for this coverage. 
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10.3  Hospitalization-Medical Insurance   

 

An employee working 25 or more hours per week may enroll for 

single, single plus one, or family coverage in the Employer's 

hospitalization-medical insurance program.  Participation in 

this program is voluntary.  The maximum monthly Employer 

contribution toward the premium for the type of coverage in 

which a full-time employee is enrolled will be as follows: 

 

Type of Coverage Effective 01/01/20 

Single $701.43 

Single + One $1,215.40 

Family $1,564.57 

 

Two eligible employees who are legal spouses may choose to be 

covered under two separate single Employer hospitalization-

medical insurance plans (“plan”). If two eligible employees who 

are legal spouses choose to be covered by one family or single 

plus one plan, the married employees will receive a monthly 

Employer contribution equal to two single Employer contributions 

to the enrollee’s premium. This election must be made during (1) 

the open enrollment period or (2) upon the occurrence of a 

qualifying event, as defined by the hospitalization-medical 

insurance carrier.    

 

If an employee selects a plan for which the monthly premium is 

less than the Employer contribution toward the premium, the 

Employer will deposit the excess contribution into the 

employee’s health reimbursement account.   

 

An employee enrolled in the Employer's hospitalization-medical 

insurance program will contribute through payroll deduction any 

excess of the monthly premium over the maximum Employer 

contribution toward the type of coverage for which the employee 

is enrolled.   

 

An employee receiving wage replacement benefits from the 

Employer's workers’ compensation carrier or the long-term 

disability carrier remains eligible for the Employer 

contribution towards a plan. 

 

10.4  Dental Insurance   

 

An employee working 25 or more hours per week may participate in 

the Employer's dental plan.  An employee who enrolls in the 

program will contribute the entire premium through payroll 

deduction. 
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10.5  Flexible Benefits Plan   

 

An employee is eligible to participate in the Flexible Benefits 

Plan established by the Employer, however, the employee must 

meet all other requirements for eligibility set forth in the 

Flexible Benefits Plan.   

 

10.6  Accidental Death and Dismemberment Coverage   

 

10.6.1  Classification I-V,I/M,IV/M,LM Employees   

 

A classification I-V,I/M, IV/M, LM employee working 25 or more 

hours per week is eligible for accidental death and 

dismemberment insurance in an amount equal to the employee’s 

annual salary rounded up to the next whole thousand.  The 

Employer pays the entire premium for this coverage.   

 

 10.6.2  Classification VI and VII Employees   

 

A classification VI-VII employee working 25 or more hours per 

week is eligible for accidental death and dismemberment 

insurance in an amount equal to $10,000.  The Employer pays the 

entire premium for this coverage.   

   

11.  BARGAINING UNIT RETIREMENT 

 

11.1  Retirement   

 

An employee who retires may elect to maintain participation in 

the Employer's hospital medical insurance program by paying the 

full premium costs of this program in accordance with Minn. 

Stat. §471.61.  

 

11.2  Severance Pay   

 

 11.2.1  Eligibility for Severance Pay   

 

In order to be eligible for severance pay, an employee must have 

attained the age of 55 years as of June 30 of the school year in 

which an application is made and must have completed a minimum 

of 20 full years of continuous service to the Employer.  

Severance pay is only available to employees hired prior to July 

1, 1990. No severance pay will be paid to any employee who is 

discharged for cause.   

 

 11.2.2  Severance Pay 

 

At the time of retirement, unused sick leave accumulation over 

90 days will be converted to severance pay at the rate of one 
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day of severance pay for each two days of sick leave.  The 

amount of severance pay is determined by multiplying $85.00 by 

the number of days of severance pay for which the employee is 

eligible.  In no case, however, will the severance pay exceed 

$5,000. 

 

 11.2.3  Application and Payment   

 

An employee's application for severance pay at the end of the 

school year must be submitted to the Human Resources Department 

by February 1. An employee will receive the employee’s severance 

payment in three equal installments.  These payments will be 

made on July 15 of each year, following the effective date of 

retirement in accordance with Minn. Stat § 465.72. 

 

 11.2.4  Reduction for Tax-Deferred Matching Contribution   

 

The amount of severance pay for which an employee may be 

eligible under this section is reduced by the amount of any 

Employer contribution that has been made to that employee’s tax-

deferred matching contribution plan account.  

 

11.3  Retirement Savings Plans 

 

An employee may participate in a retirement savings program by 

contributing a portion of the employee’s base salary to this 

program.  A list of eligible programs is available on the 

Employer's website and with the Business Services Department.   

 

11.4  Tax-Deferred Matching Contribution Plan  

 

An Employer contribution is payable to an employee’s tax-

deferred matching contribution plan, subject to the following 

provisions.   

 

 11.4.1  Eligibility   

 

Only an employee who is beginning the sixth year of service as 

determined under Section 2.6 and whose regular assignment is 

equivalent to or greater than 25 hours per week is eligible for 

the matching Employer contribution provided in this article. 

 

11.4.2  Approved Plan   

 

The employee's tax-deferred matching contribution plan must be 

approved and subject to applicable provisions of Minnesota 

Statutes and IRS Code Section 403(b). 
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11.4.3  Matching Salary Deduction   

 

The Employer contribution is not payable unless the employee 

authorizes a matching salary reduction in the amount he or she 

is eligible to receive in Section 11.4.4 for the same period. 

 

 11.4.4  Employer Contribution   

 

The amount of the Employer contribution will be one percent of 

the employee's annual base salary as specified in Section 2.1. 

The employer contribution will be up to 2% of the employee’s 

annual base salary, as noted in Section 11.4.3.   

 

    11.4.5  Employee and District Contribution   

The Employer contribution and matching employee contribution 

will be made to an Employer-approved company of the employee’s 

choice, subject to Section 11.4.2.  The employee is responsible 

for making all arrangements required by the company to ensure 

that proper payment can be made by the Employer.   

 

12.  BARGAINING UNIT UNIFORMS 

 

Employees shall report to work with the uniform type approved by 

the Director of Business Services or designee. Items requiring 

an official logo must be purchased through an approved vendor. 

Annually the employer will pay a uniform allowance to the 

employee in the amount of $225. New employees must purchase 

their uniforms within 30 days after employment and will receive 

the uniform allowance on their first paycheck.  

 

13.  BARGAINING UNIT LEAVES AND ABSENCES 

 

13.1  Requests for Leaves 

 

Leave requests should be submitted to the employee's supervisor.  

The supervisor will respond to the leave request as soon as 

possible but within a maximum of three working days after 

receiving the leave request.   

 

If the supervisor is not available to make the decision within 

this timeframe, or if a leave is denied and the employee 

disagrees with the decision, the employee should contact the 

Human Resources Department to discuss the leave.  Any unique 

circumstances surrounding the leave request will be considered 

as it relates to legal obligations or other factors presented by 

the employee.   

 

In situations where the number of leave requests exceeds the 

ability to grant the leave, leave approvals will first be 



 20 

determined by the request date of the leave with seniority being 

the secondary criteria.   

 

 13.1.1  Leaves for Good Cause   

 

There is no loss of job or seniority in case of leaves of 

absence for good cause.  The Employer determines whether the 

leave of absence is for good cause.   

 

13.2  Sick Leave  

 

An employee is entitled to sick leave of one working day per 

month worked, accumulative without limit.  An employee will be 

credited with sick leave on July 1.  If employment is concluded 

before the end of any year, sick leave days will be prorated. 

Accumulated sick leave is to be used for personal illness or 

serious illness of the employee's immediate family.  Sick leave 

may not be used for absence due to accident resulting from 

employment with another employer.   

 

An employee may use leave allowance provided by the Employer for 

absences due to an illness or injury to the employee’s dependent 

child, adult child, spouse, sibling, parent, grandparent, or 

stepparent, for such reasonable periods as the employee’s 

attendance may be necessary, on the same terms the employee is 

able to use accumulated leave allowance for the employee’s own 

illness or injury. 

    

When a medical doctor certifies that home care is essential 

because of illness or injury of the employee’s spouse, the 

employee may deduct up to 15 days from accumulated leave 

allowance at no wage deduction. 

 

An employee who has been absent may be required to present a 

statement from a medical doctor verifying an illness and 

certifying that the employee has recovered sufficiently to 

return to normal duties.  If a medical certificate is required, 

the employee must be notified by 10:00 a.m. of the previous day 

by the Director of Business Services, or designee.  The Employer 

will designate the medical doctor and pay the fee if 

certification is required for an absence of less than six days. 

 

 13.2.1  Use of Sick Leave for Bereavement 

 

For death or illness in the immediate family (immediate family 

includes spouse, children, mother, father, brother, sister, 

grandparents and grandchildren; also in-laws of a similar degree 

of relationship), up to five days of current sick leave may be 

used.  For death or illness in other than the immediate family, 
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up to three days of current sick leave may be used upon the 

approval of the Human Resources Department.   

 

13.3  Personal Business Leave  

  

An employee may use a maximum of four days of paid leave, up to 

32 hours, during any one contract year for the transaction of 

personal business that cannot occur outside school duty hours.  

Personal business leave is deducted from accumulated sick leave.  

Examples of personal business that qualify for use of leave 

allowance are court appearances, real estate closings and 

significant family events such as weddings and commencement 

ceremonies.  Activities of a social nature would not qualify, 

nor would avocational activities or negotiations for a change in 

regular employment.   

 

The specific reason for the requested leave does not have to be 

given.  Requests for personal business leave must be submitted 

to the employee's supervisor in writing at least three days in 

advance, except in cases of extreme emergency, and are subject 

to the approval of the Human Resources Department.  Adequate 

staffing for buildings and departments must be ensured as 

determined by the supervisor.   

 

13.4   Jury Duty   

 

An employee who is absent because of required jury duty or a 

subpoena for any court duty will be granted leave and will be 

paid by the Employer the difference between the regular salary 

and the fee received for the required jury or court duty. 

 

13.5   Military Leave   

 

Military service leave will be granted in accordance with state 

and federal law. 

 

13.6   Child Care Leave   

 

Effective July 1, 2019, refer to the Sick Leave Pool Memorandum 

of Understanding which supersedes this section upon the 

establishment of the Sick Leave Pool.  

 

An employee is eligible for a leave of absence without pay for a 

period of up to 12 months for child care purposes.  The employee 

will submit an application for child care leave at least 60 

calendar days before requested leave is to begin.  The 60-day 

requirement may be waived when an emergency makes notice 

impossible.  Child care will commence at a date agreed upon 

between the Employer and the employee.  Failure to return to 
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work upon expiration of a leave of absence will result in 

termination of employment.  The employee will be reinstated to 

the employee's original job or to a custodial position with no 

reduction of monthly pay and will retain all seniority and leave 

benefits accrued prior to taking the leave of absence. 

 

13.7  Short-Term Disability Leave   

 

The Employer will provide short-term disability leave coverage 

for employees who have exhausted accumulated sick leave days 

prior to the commencement of long-term disability benefits.   

 

 13.7.1  Eligibility   

 

An employee who has been employed by the Employer for one 

calendar year will become eligible for short-term disability 

leave coverage after the employee has been totally and 

continuously disabled and unable to work for 15 consecutive duty 

days, as certified by a medical doctor. An employee who receives 

short-term disability leave coverage is ineligible to receive it 

again until 12 months after the date of the last payment.   

 

 13.7.2  Short-Term Disability Leave Allowance   

 

Short-term disability leave payments commence as of the 16th 

continuous duty day the employee is totally unable to work or 

after the last day of paid sick leave, whichever occurs last.  

Short-term disability leave will end after the employee has been 

unable to work for 65 continuous duty days.   

 

 13.7.3  Short-Term Disability Leave Payments   

 

Short-term disability leave payments will be 50% of an 

employee’s daily rate of pay. If an employee works hours that 

vary, an average of the previous six weeks of pay will be used 

to determine the daily rate. 

 

13.8  Sick Leave Conversion to Vacation Time 

 

After a twelve-month employee has accumulated 90 days of unused 

sick leave, the employee may convert additional sick leave to 

vacation days at the rate of one vacation day for each two days 

of unused sick leave. Forms requesting this election must be 

received in the Payroll office no later than July 15th.  There is 

no vacation conversion for less than two-day segments of 

accumulated sick leave.  Up to four days of vacation may be 

converted each year.  These vacation days are subject to the 

provisions of Section 8.  
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14.  BARGAINING UNIT SENIORITY, JOB VACANCIES,  

PROBATIONARY PERIOD 

  

14.1  Probationary Period 

 

All new employees will be on probation for a period of one year.  

During this time period, the Employer has the unqualified right 

to terminate the probationary employee without assigning any 

cause for the termination.  After serving the probationary 

period, the employee, if retained, will be a non-probationary 

employee and assigned the privileges afforded to a non-

probationary employee.   

 

If a non-probationary employee is transferred or promoted to a 

new classification, the employee will serve a new probationary 

period of 90 calendar days in the new classification.  During 

the probationary period in a new classification, the Employer 

may reassign the employee to the former classification if the 

employee's performance in the new classification is 

unsatisfactory.  Also, during the probationary period in the new 

classification, the employee has the right to return to a 

position within the employee's former classification, without 

loss of seniority.   

 

14.2  Layoffs   

 

Layoffs due to employee reductions will be on the basis of 

seniority. The last employee hired will be the first laid off.  

An employee who is laid off will be offered re-employment before 

a new employee is hired; however, an employee retained or 

recalled must be qualified to perform the work available.   

An employee who is laid off will be called back in reverse order 

of lay off.  An employee on layoff retains the employee’s 

seniority and right to recall for a period of two years from the 

date of layoff.   

 

 14.2.1 Callback to Position 

 

An employee notified of call back must report to duty within 15 

days of the date the notice of call back has been mailed by 

certified mail.  The notice will be sent to the last known 

address of the employee and the union steward.  Failure to 

respond within 15 calendar days constitutes a waiver of rights 

and the employee will be terminated.   

 

14.2.2  Qualification as a Bus Driver 

A laid off employee who becomes qualified as a bus driver 

(license, physical examination, and any other requirements) may, 
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within 90 days from the date of layoff, bump either (1) the 

least senior of the hourly bus drivers with lesser seniority 

than the employee, or (2) the hourly paid driver with lesser 

seniority who is working the greatest number of hours per week.   

 

 14.2.3  Bumping Procedure 

 

A laid off classification I-V,I/M,IV/M,LM employee may 

immediately bump into a less senior position classification VI 

or VII position provided that the employee is  qualified. The 

less senior person will be laid off in turn.   

 

The Employer will combine classification VI and VII positions, 

if practicable, to provide a total of 40 hours per week to laid 

off senior employees.  The least senior classification VI or VII 

employees will be laid off in turn.   

 

A laid off classification I-V,I/M,IV/M,LM employee who bumps 

into a different position is "red-circled" and will continue to 

be paid at the then-current equivalent hourly rate of pay and 

benefits.  A "red-circled" rate applies to the individual 

employee, not to the position. 

 

An employee holding day positions or lead night custodians who 

were laid off will revert to a position in the employee’s 

previous classification provided he or she is qualified, as 

determined by the Employer, and have more seniority than other 

employees in that classification. 

 

14.3  Vacancies   

 

A custodial job vacancy is posted at each building, including 

the transportation facility, for seven business days.  A 

transportation job vacancy is posted at the transportation 

facility for seven business days.  In the event no employee 

applies for a vacancy, the least senior employee may be required 

to fill the vacancy.  Job vacancies will be posted on the 

Employer's website.   

 

14.3.1  Application for Job Vacancies   

An employee interested in being considered for job vacancies 

should submit a letter of application outlining the employee’s 

work history within and outside of the District.  An employee 

who submits a letter of application for any posted vacancy 

pursuant to this section will be interviewed.  Interviews may be 

in the form of preliminary screening interviews in an effort to 

allow the Employer to determine finalists for the position.  A 
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probationary employee is not eligible to apply for posted 

vacancies without the employee’s supervisor's approval.   

 

 14.3.2  Selection for Job Vacancies   

 

Vacant positions will be filled by the Employer with the most 

qualified candidate. In making its determination, the Employer 

will consider current employees' qualifications and Employer 

seniority along with other relevant factors. These relevant 

factors include, but are not limited to, quality of work, 

dependability, general work ethic, customer service, and 

interpersonal skills as observed or reported by the employees' 

supervisors. Employees from within the bargaining unit who apply 

for promotion or transfer will be given priority consideration. 

The decision for advancement, transfers, or promotions will be 

made by the Employer.   

 

 14.3.3  Employee Applicant Feedback   

 

An employee applicant not offered a position has the right to 

request feedback from the Employer so he or she can increase 

skills or correct deficiencies in order to be considered for 

future job postings.   

 

15.  DISCIPLINE AND DISCHARGE 

15.1  Discipline and Discharge   

 

The Employer has the right to impose disciplinary actions on 

employees for just cause.  Disciplinary actions by the Employer 

will normally take the course of #1, 2, 3 and 4, except in cases 

of a serious magnitude that could seriously jeopardize the 

safety of the students, fellow employees or the physical and 

financial assets of the school district, including falsification 

of time records. 

 

1 - Oral reprimand   

2 - Written reprimand  

3 - Suspension without pay 

4 – Discharge 

 

An employee who is subjected to the above actions has the right 

to request that these actions be reviewed through the recourse 

of the grievance procedure. 

 

15.2  Written Records   

 

If an employee has a deficiency of such magnitude that a written 

record is made of it, the employee and the Union Steward will be 
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provided with a copy of the report. An employee’s records will 

be examined annually by the administration and a notation will 

be made on any record of deficiency that has been satisfactorily 

corrected. Uncorrected deficiencies will be called to the 

attention of the employee and the Union in writing. Reasonable 

time and assistance will be granted for the correction of 

deficiencies.  An employee who fails to correct deficiencies 

will be asked to resign or be discharged. 

 

 

16.  GRIEVANCES AND ARBITRATION 

 

16.1  Definitions and Interpretation   

 

 16.1.1  Days   

 

Reference to “days” regarding time periods within this section 

refers to working days.  A “working day” is defined as all 

weekdays not designated as holidays by state law. 

 

 16.1.2  Computation of Time   

 

In computing any period of time within this section, the date of 

the act, event, or default for which the designated period of 

time begins to run will not be included.  The last day of the 

period so computed will be counted, unless it is a Saturday, 

Sunday, or a legal holiday, in which event the period runs until 

the end of the next day that is not a Saturday, Sunday, or legal 

holiday. 

 

 16.1.3  Filing and Postmark   

 

The filing or service of any notice or document herein will be 

timely if it is personally serviced or if it bears a certified 

postmark of the United States Postal Service within the time 

period. 

 

16.2  First Step   

 

An employee with a grievance will take the matter up with the 

immediate supervisor within six scheduled working days after the 

alleged original occurrence of the grievance. 

 

16.3  Second Step   

 

An employee who is not satisfied with the disposition of the 

grievance at the first step will, with the assistance of the 

Union Steward, file a written statement of the grievance with 

the Director of Business Services within 15 scheduled working 
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days after the first step discussion with the immediate 

supervisor.   

 

The written statement must (1) be dated and signed by the 

employee and (2) set forth the facts and state the provisions of 

the Agreement alleged to have been violated.   

 

If the parties fail to agree, or the matter has not been 

satisfactorily adjusted within 15 scheduled working days after 

the grievance has reached the second step, the employee may 

appeal the grievance to the third step. 

 

16.4  Third Step   

 

An employee who is not satisfied with the disposition of the 

grievance at the second step will file a copy of the written 

statement of the grievance with the Superintendent within ten 

scheduled working days after the disposition of the grievance at 

the second step.   

 

The Superintendent or designee and the Business Representative 

or designee will then attempt to resolve the grievance and 

provide a written statement to the Union within ten scheduled 

working days after receiving the third step written statement of 

grievance.   

 

If the grievance is not satisfactorily resolved under the 

procedure of the third step, it will be submitted to arbitration 

in accordance with the terms of this Section 11. 

 

16.5  Submission to Arbitration   

 

The Union may submit to arbitration any grievance that has been 

properly processed through the third step of the formal 

grievance procedure.  A grievance may only be advanced to final 

and binding arbitration provided that the employee has not 

elected to pursue a veteran’s discharge hearing and the timeline 

for such hearing has been exhausted, if applicable.   

 

The Union must file with the Superintendent a written notice of 

intention to arbitrate within 15 scheduled working days after 

disposition of the grievance at the third step.  The parties 

will select an arbitrator in accordance with Minnesota Statutes, 

Section 179A.21 of PELRA.    

 

16.6  Jurisdiction and Authority of Arbitrator   

 

The arbitrator has jurisdiction only over those grievances that 

have been properly submitted to arbitration in accordance with 
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the terms of this Agreement.  The arbitrator has no power to add 

to or subtract from, or change, modify or amend in any way the 

terms and conditions of employment set forth in this Agreement; 

nor does the arbitrator have any power to hear or determine any 

dispute involving matters of inherent managerial policy.  The 

decision of the arbitrator is subject to all the limitations of 

arbitration decisions set forth in PELRA.  Within these 

constraints the decision of the arbitrator is final and binding. 

 

16.7  Representation   

 

An employee, supervisor or the School Board may be represented 

at any stage of the formal grievance procedure by any person or 

agent designated by the represented party to act in its behalf. 

 

16.8  Time Limitations   

Since it is important that grievances be processed as rapidly as 

possible, the time limitations specified in this Agreement are 

considered as a maximum and every effort will be made to 

expedite the process.   

 

Time limitations may be extended only by mutual consent.  

Failure of an employee or the Union to comply with the 

limitations specified constitutes a waiver of the grievance.  

Failure of a supervisor to act within the time limitations 

specified constitutes a denial of the grievance and the employee 

or the Union may proceed to the next stage. 

 

16.9  Number of Arbitrators   

 

Arbitration proceedings under this Section 11 are limited to the 

services of one arbitrator. 

 

17.  DURATION AND RENEGOTIATION OF AGREEMENT 

 

17.1  Term of Agreement   

 

This Agreement becomes effective on July 1, 2020, and will 

continue in full force and effect to and including June 30,  

2022, and annually thereafter except as modified or terminated 

in accordance with the provisions of this Section 17. 

 

In the event negotiations are not completed by July 1, 2022, 

terms of the Agreement will remain in full force and effect and 

any scheduled longevity increases will be granted as specified 

in this Agreement. 

 

  



 29 

17.2  Effect of Agreement   

Any and all prior agreements, resolutions, practices, policies, 

rules, and regulations regarding terms and conditions of 

employment, to the extent inconsistent with the provisions of 

this Agreement, are hereby superseded. 

 

17.3  Termination or Modification   

 

Either party desiring to terminate or modify this Agreement must 

notify the other party in writing at least 60 days but not more 

than 90 days prior to June 30 of any year thereafter. 

 

17.4  Negotiations During Term   

The parties mutually acknowledge that during the negotiations 

that resulted in this Agreement, each had the unlimited 

opportunity to make demands and proposals regarding terms and 

conditions of employment.  All understandings and agreements 

arrived at by the parties are set forth in this Agreement.  For 

the duration of this Agreement, the Employer and the Union each 

voluntarily and unqualifiedly waive the right to meet and 

negotiate (except by mutual consent) regarding any and all terms 

and conditions of employment, whether or not specifically 

referred to or covered in this Agreement, even though such 

matters may not have been within the knowledge or contemplation 

of either or both of the parties at the time this Agreement was 

negotiated or executed. 

 

18. DOCUMENT AUTHORIZATION 

 

 IN WITNESS WHEREOF, the parties have executed this 

Agreement as follows: 

 

INDEPENDENT SCHOOL DIST. #273  SERVICE EMPLOYEES INTERNATIONAL 

       UNION LOCAL 284    

       

 

    

 

 

    

 

 

    

 

 

Dated this___day of______, 2021 Dated this___day of____, 2021 
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APPENDIX A 

 

 

Classification I/M 

 

Bus Mechanic 

 

Classification II 

 

Building Repair 

EHS Night Lead Custodian 

ECC Night Lead Custodian 

 

Classification III 

 

MS Night Lead Custodian 

Full Time Groundskeeper/Custodian 

 

Classification IV 

 

Bus Driver/Custodian 

Custodian/Repair 

ES Night Lead Custodian 

 

Classification IV/M 

 

Mechanic/Bus Driver 

 

Classification V 

 

Custodian 

Route Programmer/Bus Driver (Twelve-month employee) 

Interschool Mail Driver (Twelve-month employee) 

 

Classification LM 

 

Lead Bus Mechanic 

 

Classification VI 

 

Hourly Custodian (Twelve-month employee) 

Hourly Custodian/Bus Driver (Twelve-month employee) 

 

Classification VII 

 

Hourly Bus Driver (School-term employee) 

Transportation Maintenance/Bus Driver (Twelve-month employee) 

 

 

(References to twelve-month and school-term employees in Appendix A are for 

informational purposes only.) 

 

* The positions of Supervisor of Warehouse and Media Technician are not 

positions the District currently is staffing. In the event the District 

reinstates these positions, the positions will be placed back into the 

contract. 
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1.  INTRODUCTION 

 

1.1  Master Agreement 

 

This Agreement is made and entered into by and between 

Independent School District No. 273, Edina Public Schools, 

("Employer") and Service Employees International Union, Local 

No. 284, ("Union"). 

 

1.2 Definitions 

 

The following definitions are applicable to terms used in this 

Agreement: 

 

1.2.1  Casual Employee.  A "casual employee" is an employee 

whose employment does not exceed the lesser of 14 hours per week 

or 35 percent of the normal work week in the employee’s 

appropriate unit. 

 

1.2.2  Temporary Employee.  A "temporary employee" is any 

employee who is employed for no more than 67 working days in any 

calendar year. 

 

1.2.3  School-Term Employee.  A school-term employee is any 

employee whose regular assignment (excluding additional work 

assigned through Section 7.23.9, or other time-sheeted hours) 

aligns with the school year. 

 

1.2.4  Twelve-Month Employee.  A twelve-month employee is 

any employee who is assigned to work year-round on an ongoing 

and continuing basis. 

 

1.2.5  Grievance.  A "grievance" is any dispute or 

disagreement as to the interpretation or application of any term 

or terms of this Agreement. 

 

1.2.6  Other Terms.  Other terms not specifically defined 

have the meanings given them under the Public Employment Labor 

Relations Act of 1971 ("PELRA") as amended.   

 

1.3 Recognition 

 

The Employer recognizes the Union as the exclusive 

representative for the purpose of negotiating terms and 

conditions of employment for all employees as defined in 

Appendix A but excluding the Supervisor of Transportation, 

Custodial Supervisors, and all other temporary, casual, 

confidential or supervisory employees. 
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The Employer also recognizes that nothing in this Agreement 

limits the employees' or their representatives' right to express 

their views to the extent it is provided for in PELRA. 

   

1.4  Union Dues 

 

Service employees shall have the right to request and be allowed 

dues checkoff for the organization of their selection. Upon 

receipt of a properly executed authorization, the school 

district will deduct monthly the dues that the service employees 

have agreed to pay to the organization during the period 

provided in said authorization. The Union will indemnify, defend 

and hold the District harmless against any claims made against 

and any suits instituted against the Employer, its officers or 

employees, by reason of the association dues.  

 

1.4.1 Union Access to Information. Upon request, tThe 

District shall make available to the Union a bargaining unit 

list of employees including name, address, phone numbers, 

electronic mail address(es), work hours, work location, 

classification, wage schedule placement, and dates of 

employment.  Additionally, the District will notify the Union of 

new hires on a monthly basis. 

 

1.5  Managerial Rights 

The laws of the State of MinnesotaState law hasve vested in the 

Employer the full authority and power to manage, control and 

direct the operation of the school district, and to adopt, 

modify or repeal policies, rules, and regulations for the 

Employer.  All such authority and power of the Employer will 

continue unimpaired, except as limited by a specific provision 

of this Agreement. 

 

1.6  Provisions Contrary to Law 

 

Any portion of this Agreement that violates any provision of 

state or federal law, or any rules or regulations promulgated 

thereunder, either now or hereafter, are null and void and 

without force and effect.   

 

If any provision of this Agreement or the application of any 

provision under any circumstances is held invalid, that 

provision is severable and it will not affect any other 

provisions of this Agreement or the application of provisions 

under other circumstances. 

 

 

2. WAGES AND OTHER COMPENSATION FOR TWELVE MONTH EMPLOYEES 
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2.1  Twelve- Month Employee Compensation Schedules    

 

The job titles currently placed in each pay classification are 

listed in Appendix A. The following compensation schedules apply 

to employees covered by this Agreement. Longevity pay (Section 

2.4) is included in the longevity step on the compensation 

schedules. Employees reaching their longevity eligibility 

between January 1, 202019 and June 30, 202219 will advance to 

their appropriate longevity step. 

 

Below is the compensation schedule for classification I through 

V,I/M,IV/M, and LM employees.  The hourly rates in Section 2.1.2 

are for reference purposes only.  The monthly pay rates are the 

official pay rates for classification I-V,I/M, IV/M, and LM 

employees and are based on full time, eight hours per day 

assignments.   

 

Monthly Salary Schedule for Classification I-V, LM 

Employees 

 

Effective July 1, 2018 through June 30, 2019 

 

CLASSIFICATION 

2018-2019 

STEP I IM II III IV IVM V LM 

1 
$3,020  $3,292  $2,973  $2,926  $2,882  $3,153  $2,836  $4,438  

($17.43) ($18.99) ($17.15) ($16.88) ($16.63) ($18.19) ($16.36) ($25.60) 

2 
$3,065  $3,337  $3,020  $2,972  $2,926  $3,199  $2,882  $4,438  

($17.68) ($19.25) ($17.42) ($17.15) ($16.88) ($18.46) ($16.63) ($25.60) 

3 
$3,797  $4,073  $3,755  $3,700  $3,629  $3,900  $3,618  $5,263  

($21.91) ($23.50) ($21.66) ($21.35) ($20.94) ($22.50) ($20.87) ($30.36) 

Longevity 
$4,143  $4,416  $4,096  $4,036  $3,960  $4,232  $3,948  $5,536  

($23.90) ($25.48) ($23.63) ($23.28) ($22.85) ($24.42) ($22.78) ($31.94) 

 

Effective July 1, 202019 through June 30, 2021, the 

following schedule applies for the classifications noted. For the 

July 1, 2020 to June 30, 2021 school year, no step movement will 

be made for employees on the schedule except for those employees 

eligible to move to the longevity step in accordance with Section 

2.4. Applicable retroactive pay will be paid to these employees 

eligible for longevity.0  In lieu of step movement for the 2020-

21 school year, employees employed as of ratification by the 

school board will receive a $1000 lump sum payment. 
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CLASSIFICATION 

202019-20210 

STEP I IM II III IV IVM V LM 

1 
$3,072 $3,393  $3,025  $2,978  $2,932  $3,252  $2,886  $4,559  

($17.72) ($19.58) ($17.45) ($17.18) ($16.92) ($18.76) ($16.65) ($26.30) 

2 
$3,119  $3,439  $3,072  $3,024  $2,978  $3,298  $2,932  $4,559  

($17.99) ($19.84) ($17.72) ($17.45) ($17.18) ($19.03) ($16.92) ($26.30) 

3 
$3,863  $4,187  $3,821  $3,764  $3,693  $4,011  $3,682  $5,398  

($22.29) ($24.16) ($22.04) ($21.72) ($21.31) ($23.14) ($21.24) ($31.14) 

Longevity 
$4,216  $4,537  $4,167  $4,107  $4,029  $4,350  $4,017  $5,676  

($24.32) ($26.18) ($24.04) ($23.69) ($23.24) ($25.10) ($23.18) ($32.75) 

 

 

 

Effective July 1, 2021 through June 30, 2022, the following 

schedule applies for the classifications noted. For the July 1, 

2021 to June 30, 2022 school year, step movement will be made for 

eligible employees on the schedule.  

 
STEP Class I Class IM Class II Class III Class IV Class IVM Class V Class LM 

1 3162 (18.24) 3483 (20.10) 3115 (17.97) 3068 (17.70) 3022(17.44) 3342(19.28) 2976(17.17) 4649(26.82) 
2 3209 (18.51) 3529 (20.36) 3162 (18.24) 3114(17,97) 3068(17.70) 3388(19.55) 3022(17.44) 4649(26.82) 
3 3953 (22.81) 4277 (24.68) 3911 (22.56) 3854(22.24) 3783(21.83) 4101(23.66) 3772(21.76) 5488(31.66) 
L 4306 (24.84) 4627 (26.70) 4257 (24.56) 4197(24.21) 4119(23.76) 4440(25.62) 4107(23.70) 5766(33.27) 

 

Hourly Pay Schedule for Classification VI Employees  

 

Effective July 1, 202019 through June 30, 2021, the 

following schedule applies for classification VI. For the July 1, 

2020 to June 30, 2021 school year, no step movement will be made 

for employees on the schedule except for those employees eligible 

to move to the longevity step in accordance with Section 2.4. 

Applicable retroactive pay will be paid to these employees 

eligible for longevity. In lieu of step movement for the 2020-21 

school year, employees employed as of ratification by the school 

board will receive a $1000 lump sum payment. 

 

 

Effective July 1, 2021 through June 30, 2022, the following 

schedule applies for the classification VI. For the July 1, 2021 

to June 30, 2022 school year, step movement will be made for 

eligible employees on the schedule.  

 

 
STEP 2020-2021 2021-2022 

1 $16.47 16.99 

2 $16.74 17.26 
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3 $17.35 17.87 

Longevity $19.14 19.66 

 

Effective July 1, 2018 through June 30, 2019 

 
CLASSIFICATION 

STEP VI 

1 $16.19 

2 $16.45 

3 $17.05 

Longevity $18.81 

 

 Effective July 1, 2019 through June 30, 2020 

 
CLASSIFICATION 

STEP VI 

1 $16.47 

2 $16.74 

3 $17.35 

Longevity $19.14 

 

 

 

2.2  Hourly Differentials   

 

Differential 

Elementary Night Lead 

Middle School Night Lead 

High School/ECC Night Lead 

Second Shift 

Third Shift 

2018-2019 

$.40 per hour 

$.45 per hour 

$.50 per hour 

$.40 per hour 

$.50 per hour 

 

202019-20220 

$.40 per hour 

$.45 per hour 

$.50 per hour 

$.65 per hour 

$.75 per hour 

 

 

 2.2.3  Night Lead Differential   

 

Night lead custodians will receive an hourly differential. The 

Elementary Night Lead position will receive an hourly 

differential of $.40 per hour.  The Middle School Night Lead 

position will receive an hourly differential of $.45 per hour.  

The High School/ECC Night Lead positions will receive an hourly 

differential of $.50 per hour. 

 

 2.2.4  Shift Differentials   

 

Shift differentials for custodial work apply to compensation 

paid to bus drivers who do custodial work during second shift, 

third shift, and/or the weekend shift. Custodial employees who 

work second or third shift during the school year will continue 

to receive a shift differential for first shift summer work.      
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An employee, who plows snow during second or third shift, or on 

weekends, will receive applicable weekend or shift 

differentials.   

 

  2.2.4.1 Second Shift Differential 

 

For all custodial hours worked during a shift, defined as second 

shift (2:00 p.m. – 10:00 p.m.), the employee will be compensated 

with a shift differential of $0.40 per hour. Effective July 1, 

2019, the hourly differential will increase to $0.65 per hour.  

   

  2.2.4.2  Third Shift Differential   

 

For all custodial hours worked during a shift, defined as third 

shift (10:00 p.m. – 6:00 a.m.), the employee will be compensated 

with a shift differential of $0.50 per hour. Effective July 1, 

2019, the hourly differential will increase to $0.75 per hour.   

 

  2.2.4.3  Weekend Shift Differential   

 

For all custodial hours worked on a Saturday or a Sunday, 

regardless of shifts, the employee will be compensated with a 

weekend differential of $0.5040 per hour.  This weekend 

differential is in addition to second or third shift 

differentials. and any overtime pay as appropriate based on 

hours worked within the workweek.    

 

For all custodial hours worked on a Sunday, the employee will be 

compensated with a Sunday differential of $1.00 per hour. This 

weekend differential is in addition to second or third shift 

differentials and any overtime pay as appropriate based on hours 

worked within the workweek.  

 

Snow plowing differential falls under Section 9.3 and not this 

section 2.2.4.3.  

 

2.3  Monthly Differentials 

 

 2.3.1  Boiler License and/or Pool Operator Certification  

An eligible employee who furnishes to the Human Resources 

Department a copy of a valid and current boiler operator's 

license card and/or pool operator certification issued by the 

State of Minnesota will be eligible for an additional monthly 

salary differential, as follows: 

 

2018-20 

License 

 Special 

Monthly Differential 

$13.00 
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 Second Class 

 First Class 

 Chief 

 Pool 

$18.00 

$28.00 

$38.00 

$28.00 

 

A school-term employee, or an employee whose assignment is 

transportation related, is not eligible for these differentials.   

 

2.4  Longevity Pay   

 

Eligibility for longevity pay will be determined as of July 1 

for each following twelve-month period.  Employees will qualify 

for longevity differentials above the basic monthly salary and 

hourly wage schedule after five years of service to the Employer 

within this bargaining unit.  The longevity differential is 

included in the longevity row of the salary schedule. 

 

2.5  Credit for Outside Experience   

 

Credit may be granted by the Human Resources Department for 

appropriate outside experience at the time of employment. No new 

employee will be hired at the longevity rate.    For a new 

custodial employee, experience credit may be granted as follows: 

 

 Two to four years experience - Step 1 

 Five to seven years experience - Step 2 

 Eight years or more experience – Step 3 

 

2.6  Credit for In-District Experience   

 

 2.6.1  Step Advancement for New Employees   

 

New employees hired prior to January 1 who are still employed by 

the District on the following June 30 will be considered to have 

worked one year for purposes of salary increases and vacation 

privileges.   

 

 2.6.2  New Classification 

 

A current employee who moves from a classification VI or VII to 

a classification I-V, I/M, IV/M, and LM position will be placed 

at (1) the first step of the wage schedule in the new 

classification or (2) at the first step that exceeds his or 

herthe employee’s current hourly rate, whichever is greater.  In 

the event that the employee is placed on step 3, the employee 

must remain on step 3 for the remainder of that fiscal year 

prior to advancing to the longevity schedule.  Provisions in 

Section 2.4 apply to this situation.  
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2.7  Supervisory Substitute Compensation   

 

The Director of Business Services, or designee, will appoint an 

employee to replace the head engineer or night lead temporarily 

absent for three or more consecutive working days.  Beginning 

with the first day of the replacement period, tThe appointed 

employee replacement will be paid the appropriate head engineer 

or night lead rate at step one.  If step one is equal to or less 

than the appointed employee’s regular rate of pay, the appointed 

employee will be paid at the night lead’s or head engineer’s 

step that is the next step higher than the appointed employee’s 

regular rate of pay.  beginning with the first day of the 

replacement period.  In no circumstance will the appointed 

employee be paid at a rate lower than the employee’s regular 

rate of pay. 

 

2.8  Recruitment of New Custodians and Drivers   

 

An employee will receive $100 from the Employer for each new 

employee that the employee recruits to work for the Employer.  

The compensation will be provided after the recruited employee 

completes the probationary period set forth in Section 9.1.  

 

 

3.  TWELVE MONTH EMPLOYEES HOURS AND ASSIGNMENTS 

 

3.1  Custodial Shifts   

 

Each custodial position is assigned to the first shift, second 

shift or third shift.  Shift and weekend differentials apply to 

employees working custodial hours only, which includes 

snowplowing duties.    

 

The first shift is any shift where the majority of the scheduled 

hours to be worked during a work week fall within a period 

between 6:00 a.m. and 2:00 p.m. 

 

Second shift is any shift in which the majority of the scheduled 

hours worked during a work week fall between the hours of 2:00 

p.m. and 10:00 p.m.   

 

Third shift is any shift in which the majority of the scheduled 

hours worked during a work week fall between 10:00 p.m. and 6:00 

a.m. 

 

3.2  Split Shifts   

 

There are no split shifts unless approved by the employees.  

Split shifts are defined as two periods of work in one day 
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separated by more than a one hour period. 

 

3.3  Inclement Weather- Custodial Employees  

 

On days when school or all activities are cancelled for all or 

part of the day during a custodian’s shift due to inclement 

weather, all employees normally assigned custodial duties for 

all or part of the day are expected to report for work to the 

site at which the custodial duties are normally performed.   

 

An employee that works on these days will earn a day off with 

pay. The employee and the supervisor will work together to 

ensure the time earned is not forfeited. Earned time off must be 

used by August 31 each year.   

 

If an employee is scheduled to work when school or activities 

are cancelled due to inclement weather but not able to report to 

work, the employee will be paid for the assigned hours the 

employee works on a normal work day.   

 

 

4. VACATION AND HOLIDAYS FOR TWELVE MONTH EMPLOYEES 

 

A twelve-month employee receives vacation days as follows:   

 

Years of Service 

in Unit 

1-5 

6-12 

13-19 

20 or more 

Number of 

Vacation Days 

10 

15 

20 

25 

 

A twelve-month employee will be credited with vacation on a 

prorated basis at the time of hire and each subsequent July 1.    

Upon an employee’s departure from employment with the Employer 

any used, unearned vacation will be deducted from the employee's 

final payment.  A twelve-month employee may carry up to ten days 

of vacation from one fiscal year to the next fiscal year.     

 

4.1  Vacation Scheduling for Twelve-Month Employees   

 

An employee may schedule vacation on any day or days subject 

only to the requirement that sufficient employees remain on the 

job to constitute an efficient work force, as determined by the 

Custodial Supervisors in each building.  

 

All vacation requests submitted prior to March 1st for the 

following fiscal year (July 1 to June 30) will be granted on a 

seniority basis.  All other requests for vacation must be 
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received by the supervisor two weeks in advance and will be 

granted on a first come first serve basis.   

 

4.2 Holidays for Twelve-Month Employees 

 

There will be 11 holidays with pay per year.  Placement of days 

is determined by the Employer, after consultation with the Union 

Steward. 

 

 

 

5. WAGES AND OTHER COMENSATION FOR SCHOOL TERM EMPLOYEES 

 

Hourly Pay Schedule for Classification VII Employees  

 

Effective July 1, 2020 through June 30, 2021, the following 

schedule applies for classification VII. For the July 1, 2020 to 

June 30, 2021 school year, no step movement will be made for 

employees on the schedule except for those employees eligible to 

move to the longevity step in accordance with Section 5.6. 

Applicable retroactive pay will be paid to these employees 

eligible for longevity. In lieu of step movement for the 2020-21 

school year, employees employed as of ratification by the school 

board will receive a $500 lump sum payment. 

 

 

Effective July 1, 2021 through June 30, 2022, the following 

schedule applies for the classification VII. For the July 1, 2021 

to June 30, 2022 school year, step movement will be made for 

eligible employees on the schedule.  

 

Effective July 1, 2018 through June 30, 2019 

CLASSIFICATION 

STEP  VII 

1  17.24 

2  17.51 

3  18.15 

Longevity  19.98 

 

 Effective July 1, 2019 through June 30, 2020 

 
CLASSIFICATION 

STEP  VII 

1  17.54 

2  17.82 

3  18.47 

Longevity  20.33 
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STEP 2020-2021 2021-2022 

1 17.54 18.06 

2 17.82 18.34 

3 18.47 18.99 

Longevity 20.33 20.85 

 

 

5.1  Hourly Differentials   

 

Differential 

Special Needs Bus Driver 

Substitute Bus Driver 

 

2018-19 

$.30 per hour 

$.60 per hour 

 

202019-220 

$.55 per hour 

$.60 per hour 

 

 

5.2 Differential for Transportation of Students with Special 

Needs   

 

An hourly bus driver regularly assigned to transport students 

with special needs will be paid a differential of $0.5530 per 

hour in addition to the applicable hourly-paid driver rate.  

This differential will also be applied for the hours that an 

hourly paid driver is transporting student(s) in wheelchairs on 

field trips. Effective July 1, 2019, the hourly differential 

will increase to $0.55 per hour.   

 

5.3  Substitute5.3 Substitute Bus Driver Differential 

 

Hourly bus drivers regularly assigned to drive routes on a 

substitute basis will be paid a differential of $0.60 per hour 

in addition to the applicable hourly-paid driver rate. This 

differential will also be paid to other drivers who substitute 

on a route but limited only to those hours worked as a 

substitute bus driver.    

 

5.4  Credit for Outside Experience   

 

For a new transportation employee, experience credit may be granted.  

No new employee will be hired at the longevity rate.   as follows: 

 

 At least two years experience - Step 1 

 Three to four years experience - Step 2 

 Five years or more experience – Step 3 

 

Years of experience outside the District will not be counted for 

calculating longevity pay in Section 5.6.   

 

5.5  Credit for In-District Experience   

 

5.5.1  Step Advancement for New Employees   
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New employees hired prior to January 1 who are still employed by 

the District on the following June 30 will be considered to have 

worked one year for purposes of salary increases and vacation 

privileges.   

 

5.6  Longevity Pay   

 

Eligibility for longevity pay will be determined as of July 1 

for each following twelve-month period.  Employees will qualify 

for longevity differentials above the basic monthly salary and 

hourly wage schedule after five years of service to the Employer 

within this bargaining unit.  The longevity differential is 

included in the longevity row of the salary schedule. 

 

5.7  Movement to New Classification 

 

A current employee who moves from a classification VI or VII to 

a classification I-V,I/M, IV/M, and LM position will be placed 

at (1) the first step of the wage schedule in the new 

classification or (2) at the first step that exceeds his or 

herthe employee’s current hourly rate, whichever is greater.  In 

the event that the employee is placed on step 3, the employee 

must remain on step 3 for the remainder of that fiscal year 

prior to advancing to the longevity schedule.  Provisions in 

Section 5.6 apply to this situation.  

 

5.8  Lump Sum Payment for School-Term Employees   

 

An eligible school-term employee will receive from the Employer 

a lump sum payment equivalent to one day of pay based on the 

employee's assignment as of December 31st of the given year.  An 

eligible school-term employee is an active employee already 

scheduled to be paid as of December 31st of the given year.  The 

Employer will pay the lump sum payment to the employee in the 

first paycheck in January.  

 

5.9  Inclement Weather Bus Drivers   

 

On days when school is canceled due to inclement weather, an 

employee normally assigned solely to school bus driving duties 

will not report to work, but is paid for the regular amount of 

hours worked on a normal school day.   

 

5.10  Physical Examinations for Drivers   

 

State law requires a physical examination for bus drivers. The 

Employer will pay for the required biennial physical for 

drivers. 
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If a full-time employee with three or more years of seniority 

with the Employer fails to qualify as a bus driver but is 

certified by the Employer's physician to be capable of doing 

custodial work, the employee will be retained on the seniority 

list and transferred to a custodial position, if available.   

 

5.11  Recruitment of New Custodians and Drivers   

 

An employee will receive $100 from the Employer for each new 

employee that the employee recruits to work for the Employer.  

The compensation will be provided after the recruited employee 

completes the probationary period 

 

6.0  BUS ROUTES AND FIELD TRIP TIME CALCULATIONS 

 

Route times are calculated by the Supervisor of Transportation 

as the route schedules are developed. These times are 

approximations and may be amended if a driver finds the driver’s 

his or her route takes a longer period of time to complete, 

subject to review with the supervisor.  The driver is 

compensated based upon the time worked. 

 

 

 

Bus route times will be calculated in 15-minute increments with 

a 7-minute breakdown. If a route is finished after a quarter of 

an hour and the additional time is less than 7 minutes, the time 

will be entered at the previous 15-minute increment.  If the 

route is finished and the time is 7 minutes or more the time 

will be entered at the following 15-minute increment. 

 

Example Chart:  Time Finished  Time Entered 

       4:06:59      4:00 

       4:07       4:15 

 

 

7.0 CUSTODIAL WORK FOR SCHOOL-TERM EMPLOYEES 

 

7.1  Sign-up Procedure for Working on Non-School Days 

During the School Term 

 

A school-term employee will be provided the opportunity to 

request first consideration for work that falls on non-school 

days. Each fall, at the first drivers' meeting conducted by the 

transportation supervisor, school-term employees are notified 

that opportunities may exist for work on non-school days. A 

current school-term employee has 30 calendar days to indicate 

his or her the employee’s interest in performing custodial work 

on non-school days during the school term by placing the 
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employee’s his or her name on a sign-up list. The list is 

maintained and posted by the transportation department. The 

transportation department forwards the list to the custodial 

supervisor in each building.  A new employee may sign up within 

60 calendar days of his or herthe employee’s date of hire. The 

decision for assignment of this additional work is made by the 

Employer. The rate of pay will reflect Step 1 of the Hourly 

Custodian salary schedule.         

 

7.2  Sign-up Procedure for Working in Summer   

 

A school-term employee is provided the opportunity to request 

first consideration for work that falls on non-school days.  

Prior to May 1 of each year, a school-term employee may place 

the employee’s his or her name on a list indicating interest in 

summer work. The list is maintained and posted by the 

transportation department. A school-term employee who indicated 

interest in having summer work will be notified by the 

supervisor of buildings and grounds of approval or denial of 

summer work by May 10. The decision for assignment of this 

additional work is made by the Employer, with respect to 

seniority, using an interview process that includes the 

supervisor or assistant supervisor of buildings and grounds and 

the custodial supervisor of the building where the available 

assignment exists.   

 

8.0  VACATION FOR SCHOOL-TERM EMPLOYEES 

 

A school-term employee who has worked at least 500700 hours 

between July 1st and June 30th will receive up to a maximum of 

80 hours of paid vacation time.   

 

8.1  Calculation of Paid Vacation Time   

 

An eligible school-term employee will receive up to 80 hours of 

paid vacation time.  The amount of paid vacation time is 

prorated to the amount of hours worked by the school-term 

employee in the previous year.  The actual number of hours 

worked in the previous school year is divided by 2000.  This 

resulting fraction is multiplied by 80 hours resulting in the 

amount of paid vacation hours to which the school-term employee 

is eligible.  

      

Example One.  A school-term employee worked 5 hours per day for 

172 days in the previous school year.  The school-term employee 

is eligible to 34.4 hours of paid vacation time.  

 

5 hours x 172 days = 860 hours worked 

860 hours worked ÷ 2000 = .43 
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.43 x 80 hours = 34.4 hours of paid vacation time 

 

Example Two.  A school-term employee works 7 hours per day for 

172 days.  The school-term employee also completes 80 hours of 

summer work.  The school- term employee is eligible for 51.36 

hours of paid vacation time.    

 

7 hours x 172 days = 1204 hours worked 

1204 hours worked + 80 hours of summer work = 1284 total hours 

1284 hours worked ÷ 2000 = .642 

.642 x 80 hours = 51.36 hours of paid vacation time 

 

 8.1.2 Paid Vacation Hours   

 

An employee who elects to take earned vacation time has until 

August 31st of the following school year to use earned vacation 

time. For example, time earned during the 2015-2016 school year 

and awarded on July 1, 2016, must be used between July 1, 2016 

and August 31, 2017.  Earned vacation time must be taken during 

non-student contact days and with the approval of the immediate 

supervisor. 

 

     8.1.3  Lump Sum Payment   

 

In lieu of taking paid vacation time, an employee may elect to 

receive a lump sum payment in the employee’s his or her August 

15th paycheck. 

 

9.0 BARGAINING UNIT HOURS, ASSIGNMENTS, AND OVERTIME 

 

9.1  Regular Work Week   

 

The regular work week consists of five consecutive days totaling 

40 hours.  The work week commences at 12:01 a.m. on Monday and 

concludes at midnight the following Sunday.  This work week will 

be used to determine overtime.  The five consecutive days need 

not fall within a single Monday through Sunday work week. 

 

9.2  Overtime   

 

An employee will be paid at one and one-half times his or herthe 

employee’s regular rate for work in excess of 40 hours per week, 

which includes days worked and holidays. Hours not worked by a 

school-term employee due to a holiday will count as hours worked 

for purposes of calculating when an employee has exceeded 40 

hours of work in a work week and is thus entitled to overtime 

pay.  Sick leave and vacation days will not be included in 

calculating overtime.   
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Overtime hours worked on a holiday designated in this Agreement 

will be paid at two times the regular rate.  This payment is in 

addition to any holiday pay the employee may be eligible for 

under Section 7.3.   

 

School-term employees scheduled to work non-overtime hours on 

the holidays recognized in Section 7.3 are paid at one and one-

half time their regular rate.   

 

Overtime will be assigned to employees and is rotated as 

equitably as possible among the employees who are qualified to 

handle the work as determined by the Employer. Probationary 

employees may be called in if overtime is refused by non-

probationary employees. An employee's refusal to accept overtime 

assignments is considered as time worked in determining 

equitable distribution. When the district has been notified of 

possible overtime situations, the overtime work will be posted 

one week prior to the scheduled event. Overtime will first be 

offered to employees within the specific worksite and then to 

employees at other sites. The Employer will utilize the 

maintained district-wide list of employees willing to work 

overtime when employees within the worksite are not willing to 

work overtime. In the event no employee is willing to work 

overtime, the Employer will assign an employee on a rotational 

basis using reverse seniority at the building.   

 

The Employer, insofar as possible, will include pay for the 

overtime with the paycheck for the period following the period 

in which the overtime was earned. 

 

Overtime pay will be calculated using the employee’s regular 

rate of pay as defined by state and federal law. 

 

9.3  Snowplowing Overtime   

 

An employee who works hours outside the employee’s assigned 

shift for snowplowing purposes are compensated at one and one-

half times the regular rate.  

 

9.4 Return to Work  

 

An employee called into work receives a minimum of two hours of 

pay regardless of hours worked.  This "called into work" 

provision does not include the extension of a regular shift.   

 

9.5 Emergency Transfers   

 

The Employer may transfer an employee in an emergency or to fill 

a temporary vacancy without posting that position, provided the 
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transfer does not exceed 180 calendar days.  During the period 

of reassignment, if the temporary position is in classification 

I-V,I/M, IV/M, or LM, the employee will be paid at the rate of 

pay provided for the temporary position under the terms of this 

contract.  The Employer will notify in writing the union steward 

of transfers exceeding five days indicating the effective date 

of the temporary transfer.  This notification will be completed 

prior to the tenth day of the temporary transfer. 

 

10. BARGAINING UNIT INSURANCE 

 

10.1  Life Insurance   

 

 10.1.1  Classification I-V,I/M,IV/M,LM Employees   

 

An employee working 25 or more hours per week is eligible to 

participate in the Employer's group term life insurance program 

and is insured for an amount equal to the whole number of 

thousands of annual base salary.  The Employer pays the entire 

premium for this coverage. 

 

 10.1.2  Classification VI and VII Employees   

 

An hourly employee is eligible to receive a $10,000 term life 

policy.  The Employer pays the entire premium for this coverage. 

 

10.2  Long-Term Disability Insurance   

 

An employee working 25 or more hours per week is eligible to 

participate in the Employer's long-term disability insurance 

program.  The Employer pays the entire premium for this 

coverage. 

 

10.3  Hospitalization-Medical Insurance   

 

An employee working 25 or more hours per week may enroll for 

single, single plus one, or family coverage in the Employer's 

hospitalization-medical insurance program.  Participation in 

this program is voluntary.  The maximum monthly Employer 

contribution toward the premium for the type of coverage in 

which a full-time employee is enrolled will be as follows: 

 

Type of 

Coverage 

Effective 

07/01/18 

Effective 

01/01/19 

Effective 

01/01/20 

Single $681 $681 $701.43 

Single + One $1,180 $1,180 $1,215.40 

Family $1,519 $1,519 $1,564.57 

 



 18 

Two eligible employees who are legal spouses may choose to be 

covered under two separate single Employer hospitalization-

medical insurance plans (“plan”).  If two eligible employees who 

are legal spouses choose to be covered by one family or single 

plus one plan, the married employees will receive a monthly 

Employer contribution equal to two single Employer contributions 

to the enrollee’s premium.  This election must be made during 

(1) the open enrollment period or (2) upon the occurrence of a 

qualifying event, as defined by the hospitalization-medical 

insurance carrier.    

 

If an employee selects a plan for which the monthly premium is 

less than the Employer contribution toward the premium, the 

Employer will deposit the excess contribution into the 

employee’s health reimbursement account.   

 

An employee enrolled in the Employer's hospitalization-medical 

insurance program will contribute through payroll deduction any 

excess of the monthly premium over the maximum Employer 

contribution toward the type of coverage for which the employee 

is enrolled.   

 

An employee receiving wage replacement benefits from the 

Employer's workers’ compensation carrier or the long-term 

disability carrier remains eligible for the Employer 

contribution towards a plan. 

 

10.4  Dental Insurance   

 

An employee working 25 or more hours per week may participate in 

the Employer's dental plan.  An employee who enrolls in the 

program will contribute the entire premium through payroll 

deduction. 

 

10.5  Flexible Benefits Plan   

 

An employee is eligible to participate in the Flexible Benefits 

Plan established by the Employer, however, the employee must 

meet all other requirements for eligibility set forth in the 

Flexible Benefits Plan.   

 

10.6  Accidental Death and Dismemberment Coverage   

 

10.6.1  Classification I-V,I/M,IV/M,LM Employees   

 

A classification I-V,I/M, IV/M, LM employee working 25 or more 

hours per week is eligible for accidental death and 

dismemberment insurance in an amount equal to the employee’s his 
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or her annual salary rounded up to the next whole thousand.  The 

Employer pays the entire premium for this coverage.   

 

 10.6.2  Classification VI and VII Employees   

 

A classification VI-VII employee working 25 or more hours per 

week is eligible for accidental death and dismemberment 

insurance in an amount equal to $10,000.  The Employer pays the 

entire premium for this coverage.   

   

11.  BARGAINING UNIT RETIREMENT 

 

11.1  Retirement   

 

An employee who retires may elect to maintain participation in 

the Employer's hospital medical insurance program by paying the 

full premium costs of this program in accordance with Minn. 

Stat. §471.61.  

 

11.2  Severance Pay   

 

 11.2.1  Eligibility for Severance Pay   

 

In order to be eligible for severance pay, an employee must have 

attained the age of 55 years as of June 30 of the school year in 

which an application is made and must have completed a minimum 

of 20 full years of continuous service to the Employer.  

Severance pay is only available to employees hired prior to July 

1, 1990.  No severance pay will be paid to any employee who is 

discharged for cause.   

 

 11.2.2  Severance Pay 

 

At the time of retirement, unused sick leave accumulation over 

90 days will be converted to severance pay at the rate of one 

day of severance pay for each two days of sick leave.  The 

amount of severance pay is determined by multiplying $85.00 by 

the number of days of severance pay for which the employee is 

eligible.  In no case, however, will the severance pay exceed 

$5,000. 

 

 11.2.3  Application and Payment   

 

An employee's application for severance pay at the end of the 

school year must be submitted to the Human Resources Department 

by February 1.  An employee will receive his or herthe 

employee’s severance payment in three equal installments.  These 

payments will be made on July 15 of each year, following the 
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effective date of retirement in accordance with Minn. Stat § 

465.72. 

 

 11.2.4  Reduction for Tax-Deferred Matching Contribution   

 

The amount of severance pay for which an employee may be 

eligible under this section is reduced by the amount of any 

Employer contribution that has been made to that employee’s tax-

deferred matching contribution plan account.  

 

 

11.3  Retirement Savings Plans 

 

An employee may participate in a retirement savings program by 

contributing a portion of his or her the employee’s base salary 

to this program.  A list of eligible programs is available on 

the Employer's website and with the Business Services 

Department.   

 

11.4  Tax-Deferred Matching Contribution Plan  

 

An Employer contribution is payable to an employee’s tax-

deferred matching contribution plan, subject to the following 

provisions.   

 

 11.4.1  Eligibility   

 

Only an employee who is beginning the sixth year of service as 

determined under Section 2.6 and whose regular assignment is 

equivalent to or greater than 25 hours per week is eligible for 

the matching Employer contribution provided in this article. 

 

11.4.2  Approved Plan   

 

The employee's tax-deferred matching contribution plan must be 

approved and subject to applicable provisions of Minnesota 

Statutes and IRS Code Section 403(b). 

 

 11.4.3  Matching Salary Deduction   

 

The Employer contribution is not payable unless the employee 

authorizes a matching salary reduction in the amount he or she 

is eligible to receive in Section 11.4.4 for the same period. 

 

 11.4.4  Employer Contribution   

 

The amount of the Employer contribution will be one percent of 

the employee's annual base salary as specified in Section 2.1. 

As of July 1, 2017, tThe employer contribution will be up Formatted: Highlight
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increase to 2% of the employee’s annual base salary, as noted in 

Section 11.4.3.   

 

     

 

 11.4.5  Employee and District Contribution   

The Employer contribution and matching employee contribution 

will be made to an Employer-approved company of the employee’s 

choice, subject to Section 11.4.2.  The employee is responsible 

for making all arrangements required by the company to ensure 

that proper payment can be made by the Employer.   

 

12.  BARGAINING UNIT UNIFORMS 

 

Employees shall report to work with the uniform type approved by 

the Director of Business Services or designee. Items requiring 

an official logo must be purchased through an approved vendor. 

Annually the employer will pay a uniform allowance to the 

employee in the amount of $22500. New employees must purchase 

their uniforms within 30 days after employment and will receive 

the uniform allowance on their first paycheck. Effective July 1, 

2019, the uniform allowance will increase to $225 per year.  

 

13.  BARGAINING UNIT LEAVES AND ABSENCES 

 

13.1  Requests for Leaves 

 

Leave requests should be submitted to the employee's supervisor.  

The supervisor will respond to the leave request as soon as 

possible but within a maximum of three working days after 

receiving the leave request.   

 

If the supervisor is not available to make the decision within 

this timeframe, or if a leave is denied and the employee 

disagrees with the decision, the employee should contact the 

Human Resources Department to discuss the leave.  Any unique 

circumstances surrounding the leave request will be considered 

as it relates to legal obligations or other factors presented by 

the employee.   

 

In situations where the number of leave requests exceeds the 

ability to grant the leave, leave approvals will first be 

determined by the request date of the leave with seniority being 

the secondary criteria.   

 

 

 13.1.1  Leaves for Good Cause   
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There is no loss of job or seniority in case of leaves of 

absence for good cause.  The Employer determines whether the 

leave of absence is for good cause.   

 

 

13.2  Sick Leave  

 

An employee is entitled to sick leave of one working day per 

month worked, accumulative without limit.  An employee will be 

credited with sick leave on July 1.  If employment is concluded 

before the end of any year, sick leave days will be prorated. 

Accumulated sick leave is to be used for personal illness or 

serious illness of the employee's immediate family.  Sick leave 

may not be used for absence due to accident resulting from 

employment with another employer.   

 

An employee may use leave allowance provided by the Employer for 

absences due to an illness or injury to the employee’s dependent 

child, adult child, spouse, sibling, parent, grandparent, or 

stepparent, for such reasonable periods as the employee’s 

attendance may be necessary, on the same terms the employee is 

able to use accumulated leave allowance for the employee’s own 

illness or injury. 

    

When a medical doctor certifies that home care is essential 

because of illness or injury of the employee’s spouse, the 

employee may deduct up to 15 days from accumulated leave 

allowance at no wage deduction. 

 

An employee who has been absent may be required to present a 

statement from a medical doctor verifying an illness and 

certifying that the employee has recovered sufficiently to 

return to normal duties.  If a medical certificate is required, 

the employee must be notified by 10:00 a.m. of the previous day 

by the Director of Business Services, or designee.  The Employer 

will designate the medical doctor and pay the fee if 

certification is required for an absence of less than six days. 

 

 13.2.1  Use of Sick Leave for Bereavement 

 

For death or illness in the immediate family (immediate family 

includes spouse, children, mother, father, brother, sister, 

grandparents and grandchildren; also in-laws of a similar degree 

of relationship), up to five days of current sick leave may be 

used.  For death or illness in other than the immediate family, 

up to three days of current sick leave may be used upon the 

approval of the Human Resources Department.   

 

13.3  Personal Business Leave  
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An employee may use a maximum of four days of paid leave, up to 

32 hours, during any one contract year for the transaction of 

personal business that cannot occur outside school duty hours.  

Personal business leave is deducted from accumulated sick leave.  

Examples of personal business that qualify for use of leave 

allowance are court appearances, real estate closings and 

significant family events such as weddings and commencement 

ceremonies.  Activities of a social nature would not qualify, 

nor would avocational activities or negotiations for a change in 

regular employment.   

 

The specific reason for the requested leave does not have to be 

given.  Requests for personal business leave must be submitted 

to the employee's supervisor in writing at least three days in 

advance, except in cases of extreme emergency, and are subject 

to the approval of the Human Resources Department.  Adequate 

staffing for buildings and departments must be ensured as 

determined by the supervisor.   

 

13.4   Jury Duty   

 

An employee who is absent because of required jury duty or a 

subpoena for any court duty will be granted leave and will be 

paid by the Employer the difference between the regular salary 

and the fee received for the required jury or court duty. 

 

13.5   Military Leave   

 

Military service leave will be granted in accordance with state 

and federal law. 

 

13.6   Child Care Leave   

 

Effective July 1, 2019, refer to the Sick Leave Pool Memorandum 

of Understanding which supersedes this section upon the 

establishment of the Sick Leave Pool.  

 

An employee is eligible for a leave of absence without pay for a 

period of up to 12 months for child care purposes.  The employee 

will submit an application for child care leave at least 60 

calendar days before requested leave is to begin.  The 60-day 

requirement may be waived when an emergency makes notice 

impossible.  Child care will commence at a date agreed upon 

between the Employer and the employee.  Failure to return to 

work upon expiration of a leave of absence will result in 

termination of employment.  The employee will be reinstated to 

the employee's original job or to a custodial position with no 
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reduction of monthly pay and will retain all seniority and leave 

benefits accrued prior to taking the leave of absence. 

 

 

 

 

 

13.7  Short-Term Disability Leave   

 

The Employer will provide short-term disability leave coverage 

for employees who have exhausted accumulated sick leave days 

prior to the commencement of long-term disability benefits.   

 

 13.7.1  Eligibility   

 

An employee who has been employed by the Employer for one 

calendar year will become eligible for short-term disability 

leave coverage after the employee has been totally and 

continuously disabled and unable to work for 15 consecutive duty 

days, as certified by a medical doctor.  An employee who 

receives short-term disability leave coverage is ineligible to 

receive it again until 12 months after the date of the last 

payment.   

 

 13.7.2  Short-Term Disability Leave Allowance   

 

Short-term disability leave payments commence as of the 16th 

continuous duty day the employee is totally unable to work or 

after the last day of paid sick leave, whichever occurs last.  

Short-term disability leave will end after the employee has been 

unable to work for 65 continuous duty days.   

 

 13.7.3  Short-Term Disability Leave Payments   

 

Short-term disability leave payments will be 50% of an 

employee’s daily rate of pay.  If an employee works hours that 

vary, an average of the previous six weeks of pay will be used 

to determine the daily rate. 

 

13.8  Sick Leave Conversion to Vacation Time 

 

After a twelve-month employee has accumulated 90 days of unused 

sick leave, the employee may convert additional sick leave to 

vacation days at the rate of one vacation day for each two days 

of unused sick leave.  Forms requesting this election must be 

received in the Payroll office no later than July 15th.  There is 

no vacation conversion for less than two-day segments of 

accumulated sick leave.  Up to four days of vacation may be 
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converted each year.  These vacation days are subject to the 

provisions of Section 8.  

 

14.  BARGAINING UNIT SENIORITY, JOB VACANCIES,  

PROBATIONARY PERIOD 

  

14.1  Probationary Period 

 

All new employees will be on probation for a period of one year.  

During this time period, the Employer has the unqualified right 

to terminate the probationary employee without assigning any 

cause for the termination.  After serving the probationary 

period, the employee, if retained, will be a non-probationary 

employee and assigned the privileges afforded to a non-

probationary employee.   

 

If a non-probationary employee is transferred or promoted to a 

new classification, the employee will serve a new probationary 

period of 90 calendar days in the new classification.  During 

the probationary period in a new classification, the Employer 

may reassign the employee to the former classification if the 

employee's performance in the new classification is 

unsatisfactory.  Also, during the probationary period in the new 

classification, the employee has the right to return to a 

position within the employee's former classification, without 

loss of seniority.   

 

14.2  Layoffs   

 

Layoffs due to employee reductions will be on the basis of 

seniority.  The last employee hired will be the first laid off.  

An employee who is laid off will be offered re-employment before 

a new employee is hired; however, an employee retained or 

recalled must be qualified to perform the work available.   

An employee who is laid off will be called back in reverse order 

of lay off.  An employee on layoff retains the employee’shis or 

her seniority and right to recall for a period of two years from 

the date of layoff.   

 

 14.2.1 Callback to Position 

 

An employee notified of call back must report to duty within 15 

days of the date the  notice of call back has been mailed  by 

certified mail  The notice will be sent to the last known 

address of the employee and the union steward.  Failure to 

respond within 15 calendar days constitutes a waiver of rights 

and the employee will be terminated.   

 

14.2.2  Qualification as a Bus Driver 
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A laid off employee who becomes qualified as a bus driver 

(license, physical examination, and any other requirements) may, 

within 90 days from the date of layoff, bump either (1) the 

least senior of the hourly bus drivers with lesser seniority 

than the employee, or (2) the hourly paid driver with lesser 

seniority who is working the greatest number of hours per week.   

 

 14.2.3  Bumping Procedure 

 

A laid off classification I-V,I/M,IV/M,LM employee may 

immediately bump into a less senior position classification VI 

or VII position provided that the employee is  qualified. The 

less senior person will be laid off in turn.   

 

The Employer will combine classification VI and VII positions, 

if practicable, to provide a total of 40 hours per week to laid 

off senior employees.  The least senior classification VI or VII 

employees will be laid off in turn.   

 

A laid off classification I-V,I/M,IV/M,LM employee who bumps 

into a different position is "red-circled" and will continue to 

be paid at the then-current equivalent hourly rate of pay and 

benefits.  A "red-circled" rate applies to the individual 

employee, not to the position. 

 

An employee holding day positions or lead night custodians who 

were laid off will revert to a position in the employee’s his or 

her previous classification provided he or she is qualified, as 

determined by the Employer, and have more seniority than other 

employees in that classification. 

 

14.3  Vacancies   

 

A custodial job vacancy is posted at each building, including 

the transportation facility, for seven business days.  A 

transportation job vacancy is posted at the transportation 

facility for seven business days.  In the event no employee 

applies for a vacancy, the least senior employee may be required 

to fill the vacancy.  Job vacancies will be posted on the 

Employer's website.   

 

14.3.1  Application for Job Vacancies   

An employee interested in being considered for job vacancies 

should submit a letter of application outlining the employee’s 

his or her work history within and outside of the District.  An 

employee who submits a letter of application for any posted 

vacancy pursuant to this section will be interviewed.  

Interviews may be in the form of preliminary screening 
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interviews in an effort to allow the Employer to determine 

finalists for the position.  A probationary employee is not 

eligible to apply for posted vacancies without his or herthe 

employee’s supervisor's approval.   

 

 14.3.2  Selection for Job Vacancies   

 

Vacant positions will be filled by the Employer with the most 

qualified candidate.  In making its determination, the Employer 

will consider current employees' qualifications and Employer 

seniority along with other relevant factors.  These relevant 

factors include, but are not limited to, quality of work, 

dependability, general work ethic, customer service, and 

interpersonal skills as observed or reported by the employees' 

supervisors.  Employees from within the bargaining unit who 

apply for promotion or transfer will be given priority 

consideration.  The decision for advancement, transfers, or 

promotions will be made by the Employer.   

 

 14.3.3  Employee Applicant Feedback   

 

An employee applicant not offered a position has the right to 

request feedback from the Employer so he or she can increase 

skills or correct deficiencies in order to be considered for 

future job postings.   

 

15.  DISCIPLINE AND DISCHARGE 

15.1  Discipline and Discharge   

 

The Employer has the right to impose disciplinary actions on 

employees for just cause.  Disciplinary actions by the Employer 

will normally take the course of #1, 2, 3 and 4, except in cases 

of a serious magnitude that could seriously jeopardize the 

safety of the students, fellow employees or the physical and 

financial assets of the school district, including falsification 

of time records. 

 

1 - Oral reprimand   

2 - Written reprimand  

3 - Suspension without pay 

4 – Discharge 

 

An employee who is subjected to the above actions has the right 

to request that these actions be reviewed through the recourse 

of the grievance procedure. 

 

15.2  Written Records   
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If an employee has a deficiency of such magnitude that a written 

record is made of it, the employee and the Union Steward will be 

provided with a copy of the report.  An employee’s records will 

be examined annually by the administration and a notation will 

be made on any record of deficiency that has been satisfactorily 

corrected.  Uncorrected deficiencies will be called to the 

attention of the employee and the Union in writing.  Reasonable 

time and assistance will be granted for the correction of 

deficiencies.  An employee who fails to correct deficiencies 

will be asked to resign or be discharged. 

 

 

16.  GRIEVANCES AND ARBITRATION 

 

16.1  Definitions and Interpretation   

 

 16.1.1  Days   

 

Reference to “days” regarding time periods within this section 

refers to working days.  A “working day” is defined as all 

weekdays not designated as holidays by state law. 

 

 16.1.2  Computation of Time   

 

In computing any period of time within this section, the date of 

the act, event, or default for which the designated period of 

time begins to run will not be included.  The last day of the 

period so computed will be counted, unless it is a Saturday, 

Sunday, or a legal holiday, in which event the period runs until 

the end of the next day that is not a Saturday, Sunday, or legal 

holiday. 

 

 16.1.3  Filing and Postmark   

 

The filing or service of any notice or document herein will be 

timely if it is personally serviced or if it bears a certified 

postmark of the United States Postal Service within the time 

period. 

 

16.2  First Step   

 

An employee with a grievance will take the matter up with the 

immediate supervisor within six scheduled working days after the 

alleged original occurrence of the grievance. 

 

16.3  Second Step   

 

An employee who is not satisfied with the disposition of the 

grievance at the first step will, with the assistance of the 
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Union Steward, file a written statement of the grievance with 

the Director of Business Services within 15 scheduled working 

days after the first step discussion with the immediate 

supervisor.   

 

The written statement must (1) be dated and signed by the 

employee and (2) set forth the facts and state the provisions of 

the Agreement alleged to have been violated.   

 

If the parties fail to agree, or the matter has not been 

satisfactorily adjusted within 15 scheduled working days after 

the grievance has reached the second step, the employee may 

appeal the grievance to the third step. 

 

16.4  Third Step   

 

An employee who is not satisfied with the disposition of the 

grievance at the second step will file a copy of the written 

statement of the grievance with the Superintendent within ten 

scheduled working days after the disposition of the grievance at 

the second step.   

 

The Superintendent or designee and the Business Representative 

or designee will then attempt to resolve the grievance and 

provide a written statement to the Union within ten scheduled 

working days after receiving the third step written statement of 

grievance.   

 

If the grievance is not satisfactorily resolved under the 

procedure of the third step, it will be submitted to arbitration 

in accordance with the terms of this Section 11. 

 

16.5  Submission to Arbitration   

 

The Union may submit to arbitration any grievance that has been 

properly processed through the third step of the formal 

grievance procedure.  A grievance may only be advanced to final 

and binding arbitration provided that the employee has not 

elected to pursue a veteran’s discharge hearing and the timeline 

for such hearing has been exhausted, if applicable.   

 

The Union must file with the Superintendent a written notice of 

intention to arbitrate within 15 scheduled working days after 

disposition of the grievance at the third step.  The parties 

will select an arbitrator in accordance with Minnesota Statutes, 

Section 179A.21 of PELRA.    

 

16.6  Jurisdiction and Authority of Arbitrator   
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The arbitrator has jurisdiction only over those grievances that 

have been properly submitted to arbitration in accordance with 

the terms of this Agreement.  The arbitrator has no power to add 

to or subtract from, or change, modify or amend in any way the 

terms and conditions of employment set forth in this Agreement; 

nor does the arbitrator have any power to hear or determine any 

dispute involving matters of inherent managerial policy.  The 

decision of the arbitrator is subject to all the limitations of 

arbitration decisions set forth in PELRA.  Within these 

constraints the decision of the arbitrator is final and binding. 

 

16.7  Representation   

 

An employee, supervisor or the School Board may be represented 

at any stage of the formal grievance procedure by any person or 

agent designated by the represented party to act in its behalf. 

 

16.8  Time Limitations   

Since it is important that grievances be processed as rapidly as 

possible, the time limitations specified in this Agreement are 

considered as a maximum and every effort will be made to 

expedite the process.   

 

Time limitations may be extended only by mutual consent.  

Failure of an employee or the Union to comply with the 

limitations specified constitutes a waiver of the grievance.  

Failure of a supervisor to act within the time limitations 

specified constitutes a denial of the grievance and the employee 

or the Union may proceed to the next stage. 

 

16.9  Number of Arbitrators   

 

Arbitration proceedings under this Section 11 are limited to the 

services of one arbitrator. 

 

17.  DURATION AND RENEGOTIATION OF AGREEMENT 

 

17.1  Term of Agreement   

 

This Agreement becomes effective on July 1, 202018, and will 

continue in full force and effect to and including June 30, 2019 

2022, and annually thereafter except as modified or terminated 

in accordance with the provisions of this Section 17. 

 

In the event negotiations are not completed by July 1, 20222020, 

terms of the 2018-20 Agreement will remain in full force and 

effect and any scheduled longevity increases will be granted as 

specified in this Agreement. 
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17.2  Effect of Agreement   

Any and all prior agreements, resolutions, practices, policies, 

rules, and regulations regarding terms and conditions of 

employment, to the extent inconsistent with the provisions of 

this Agreement, are hereby superseded. 

 

17.3  Termination or Modification   

 

Either party desiring to terminate or modify this Agreement must 

notify the other party in writing at least 60 days but not more 

than 90 days prior to June 30 of any year thereafter. 

 

17.4  Negotiations During Term   

The parties mutually acknowledge that during the negotiations 

that resulted in this Agreement, each had the unlimited 

opportunity to make demands and proposals regarding terms and 

conditions of employment.  All understandings and agreements 

arrived at by the parties are set forth in this Agreement.  For 

the duration of this Agreement, the Employer and the Union each 

voluntarily and unqualifiedly waive the right to meet and 

negotiate (except by mutual consent) regarding any and all terms 

and conditions of employment, whether or not specifically 

referred to or covered in this Agreement, even though such 

matters may not have been within the knowledge or contemplation 

of either or both of the parties at the time this Agreement was 

negotiated or executed. 
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18. DOCUMENT AUTHORIZATION 

 

 IN WITNESS WHEREOF, the parties have executed this 

Agreement as follows: 

 

INDEPENDENT SCHOOL DIST. #273  SERVICE EMPLOYEES INTERNATIONAL 

       UNION LOCAL 284    

       

 

    

 

 

    

 

 

    

 

 

Dated this___day of______, 202119 Dated this___day of____, 

202119 
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APPENDIX A 

 

 

Classification I/M 

 

Bus Mechanic 

 

Classification II 

 

Building Repair 

EHS Night Lead Custodian 

ECC Night Lead Custodian 

 

Classification III 

 

MS Night Lead Custodian 

Full Time Groundskeeper/Custodian 

 

Classification IV 

 

Bus Driver/Custodian 

Custodian/Repair 

ES Night Lead Custodian 

 

Classification IV/M 

 

Mechanic/Bus Driver 

 

Classification V 

 

Custodian 

Route Programmer/Bus Driver (Twelve-month employee) 

Interschool Mail Driver (Twelve-month employee) 

 

Classification LM 

 

Lead Bus Mechanic 

 

Classification VI 

 

Hourly Custodian (Twelve-month employee) 

Hourly Custodian/Bus Driver (Twelve-month employee) 

 

Classification VII 

 

Hourly Bus Driver (School-term employee) 

Transportation Maintenance/Bus Driver (Twelve-month employee) 

 

 

(References to twelve-month and school-term employees in Appendix A are for 

informational purposes only.) 

 

* The positions of Supervisor of Warehouse and Media Technician are not 

positions the District currently is staffing.   In the event the District 

reinstates these positions, the positions will be placed back into the 

contract. 

















































































 
 

Board Meeting Date: 7/19/2021 

 
 

TITLE: Election of School Board Members and Calling the School District 
General  Election 

 
 

TYPE: Consent 

 
 

PRESENTER: John Toop, Director of Business Services 

 

BACKGROUND: See attached documents 

 

RECOMMENDATION: Approve the calling of the school district general election for the 
purpose of electing four (4) school board members for terms of four (4) years each 

 
 

ATTACHMENTS: 

1. Resolution Relating to Election of School Board Members and Calling the School District 

General Election 



 

NOTIFICATION OF ELECTION 

 

 
TO: Hennepin County Auditor 

 

FROM: Independent School District No. 273 (Edina Public Schools) 

Edina, Minnesota 

 

SUBJECT: November 2, 2021, General Election 

 
 

Independent School District No. 273 (Edina Public Schools) will be holding a general 

election on November 2, 2021. The form of the questions shall be as specified on the attached 

Notice of General Election. Please consider this official notification as required by Minnesota 

Statutes, Section 205A.07. Please prepare the necessary polling place rosters for use at this 

election. 
 

 

 
 

Superintendent 
 

 

(attach Notice of General election) 



 

NOTICE OF GENERAL ELECTION 

INDEPENDENT SCHOOL DISTRICT NO. 273 

(EDINA PUBLIC SCHOOLS) 

STATE OF MINNESOTA 

 

NOTICE IS HEREBY GIVEN that the general election has been called and will be 

held in and for Independent School District No. 273 (Edina Public Schools), State of 

Minnesota, on Tuesday, November 2, 2021, for the purpose of electing four (4) school board 

members for four (4) year terms.  The ballot shall provide as follows: 

 

General Election 

November 2, 2021 
 
 

Instructions to Voters: 
To vote, completely fill in the oval(s) next to your choice(s) like this:  . 

 

 

School Board Member 

Vote for Up to Four 
 

 

Name 

Name 

Name 

Name 

Name 

Name 

 

write-in, if any 
 

write-in, if any 
 

write-in, if any 
 

write-in, if any 
 



 

The polling places and combined polling places for this election and the precincts 

served by those polling places will be as follows: 

 

Polling Place: Chapel Hills Church 

6512 Vernon Avenue 

Edina, Minnesota 

 

This polling place serves all territory in Independent School District No. 273 located in 

the City of Edina, Precinct No.1 B; Hennepin County, Minnesota 

 

Polling Place: Highlands Elementary School 

505 Doncaster Way 

Edina, Minnesota 

 

This polling place serves all territory in Independent School District No. 273 located in 

the City of Edina, Precinct No. 2; Hennepin County, Minnesota 

 

Polling Place: Mercy Commons Covenant Church 

4201 West 50th Street 

Edina, Minnesota 

 

This polling place serves all territory in Independent School District No. 273 located in 

the City of Edina, Precinct No. 3; Hennepin County, Minnesota 

 

Combined Polling Place: Edina Morningside Community Church 

4201 Morningside Road 

Edina, Minnesota 

 

This combined polling place serves all territory in Independent School District No. 273 

located in the City of Edina, Precinct No. 4; Hennepin County, Minnesota 

 

Polling Place: Good Samaritan Church 

5730 Grove Street 

Edina, Minnesota 

 

This polling place serves all territory in Independent School District No. 273 located in 

the City of Edina, Precinct No. 5; Hennepin County, Minnesota 



 

Polling Place: Countryside Elementary School 

5701 Benton Avenue 

Edina, Minnesota 

 

This polling place serves all territory in Independent School District No. 273 located in 

the City of Edina, Precinct No. 6; Hennepin County, Minnesota 

 

Polling Place: Normandale Lutheran Church 

6100 Normandale Road 

Edina, Minnesota 

 

This polling place serves all territory in Independent School District No. 273 located in 

the City of Edina, Precinct No. 7; Hennepin County, Minnesota 

 

Polling Place: South View Middle School 

4725 South View Lane 

Edina, Minnesota 

 

This polling place serves all territory in Independent School District No. 273 located in 

the City of Edina, Precinct No. 8; Hennepin County, Minnesota 

 

Polling Place: Concord Elementary School 

5900 Concord Avenue 

Edina, Minnesota 

 

This polling place serves all territory in Independent School District No. 273 located in 

the City of Edina, Precinct No. 9; Hennepin County, Minnesota 

 

Polling Place: St. Alban’s Church 

6716 Gleason Road 

Edina, Minnesota 

 

This polling place serves all territory in Independent School District No. 273 located in 

the City of Edina, Precinct No. 10; Hennepin County, Minnesota 

 

Polling Place: New City Covenant Church 

6400 Tracy Avenue 

Edina, Minnesota 

 

This polling place serves all territory in Independent School District No. 273 located in 

the City of Edina, Precinct No. 11; Hennepin County, Minnesota 



 

Polling Place: Arneson Acres Park 

4711 West 70th Street 

Edina, Minnesota 

 

This polling place serves all territory in Independent School District No. 273 located in 

the City of Edina, Precinct No. 12; Hennepin County, Minnesota 

 
Combined Polling Place: Cornelia Elementary School 

7000 Cornelia Drive 

Edina, Minnesota 

 

This combined polling place serves all territory in Independent School District No. 273 

located in the City of Edina, Precinct Nos. 13, 16, 17 and 18; Hennepin County, Minnesota 

 

Polling Place: Edina Community Lutheran Church 

4113 West 54th Street 

Edina, Minnesota 

 

This combined polling place serves all territory in Independent School District No. 273 

located in the City of Edina, Precinct No. 14; Hennepin County, Minnesota 

 

Polling Place: Church of St. Patrick 

6820 St. Patrick’s Lane 

Edina, Minnesota 

 

This polling place serves all territory in Independent School District No. 273 located in 

the City of Edina, Precinct No. 15; Hennepin County, Minnesota 

 

Polling Place: Calvary Lutheran Church 

6817 Antrim Road 

Edina, Minnesota 

 

This polling place serves all territory in Independent School District No. 273 located in 

the City of Edina, Precinct No. 19; Hennepin County, Minnesota 

 

CITY OF BLOOMINGTON VOTERS. Those School District voters residing in the 

City of Bloomington in Precinct 17 will vote at Westwood Community Church, 6301 Cecilia 

Circle, Bloomington, Minnesota. Those School District voters residing in the City of 

Bloomington in Precinct 18 will vote at the Church of St. Edwards, 9401 Nesbitt Avenue 

South, Bloomington, Minnesota. 



 

CITY OF ST. LOUIS PARK VOTERS. Those School District voters residing in the 

City of St. Louis Park will vote at Vista Lutheran Church, 4003 Wooddale Ave. S., St. Louis 

Park, Minnesota. 

 

Any eligible voter residing in the school district may vote at said election at the polling 

place or combined polling place designated above for the precinct in which he or she resides. 

The polls for said election will be opened at 7:00 o'clock a.m. and will close at 8:00 o'clock 
p.m. on the date of said election. 

 

A voter must be registered to vote to be eligible to vote in this election. An unregistered 

individual may register to vote at the polling place on election day 

 

Dated: , 2021. 
 

 

 

BY ORDER OF THE SCHOOL BOARD 

 

/s/  

School District Clerk 

Independent School District No. 273 

(Edina Public Schools) 

State of Minnesota 



 

EXTRACT OF MINUTES OF MEETING 

OF SCHOOL BOARD 

OF INDEPENDENT SCHOOL DISTRICT NO. 273 

(EDINA PUBLIC SCHOOLS) 

STATE OF MINNESOTA 

HELD: , 2021 

Pursuant to due call and notice thereof, a meeting of the School Board of 

Independent School District No. 273 (Edina Public Schools), State of Minnesota, was held in 

said school district on , 2021, at o'clock p.m. 

The following members were present: 

and the following were absent: 

Member introduced the following resolution and 
 

moved its adoption: 

 

RESOLUTION RELATING TO ELECTION OF SCHOOL BOARD MEMBERS 

AND CALLING THE SCHOOL DISTRICT GENERAL ELECTION 

 

BE IT RESOLVED by the School Board of Independent School District No. 273, State 

of Minnesota, as follows: 

 

1. (a) It is necessary for the school district to hold its general election for the 

purpose of electing four (4) school board members for terms of four (4) years each. 

 

(b) The clerk shall include on the general election ballot the names of the individuals 

who file or have filed Affidavits of Candidacy during the period established for filing such 

affidavits, as though they had been included by name in this resolution. The clerk shall not 

include on the ballot the names of individuals who file timely affidavits of withdrawal in the 

manner specified by law. 

 

2. The general election is hereby called and directed to be held on Tuesday, 

November 2, 2021, between the hours of 7:00 o'clock a.m. and 8:00 o'clock p.m. The general 

election shall be conducted in conjunction with the City of Bloomington and the City of St. 

Louis Park municipal elections. 

 

3. Pursuant to Minnesota Statutes, Section 205A.11, the school district polling 

places and combined polling places and the precincts served by those polling places, as 

previously established and designated by school board resolution for school district elections 



not held on the day of a statewide election, are hereby designated for this general election. 

However, because the City of Bloomington and the City of St. Louis Park will each be holding 

its municipal elections on November 2, 2021, school district voters residing in those cities will 

vote at their regular city polling places. 

 

4. The clerk is hereby authorized and directed to cause written notice of said 

general election to be provided to the County Auditor of each county in which the school 

district is located, in whole or in part, at least seventy-four (74) days before the date of said 

general election. The notice shall specify the date of said election and the office or offices to 

be voted on at said general election. Any notice given prior to the adoption of this resolution 

is ratified and confirmed in all respects. 

 

The clerk is hereby authorized and directed to cause notice of said general election to 

be posted at the administrative offices of the school district at least ten (10) days before the 

date of said general election. 

 

The clerk is hereby authorized and directed to cause a sample ballot to be posted at the 

administrative offices of the school district at least four (4) days before the date of said general 

election and to cause two sample ballots to be posted in each polling place on election day. 

The sample ballot shall not be printed on the same color paper as the official ballot. The 

sample ballot for a polling place must reflect the offices, candidates and rotation sequence on 

the ballots used in that polling place. 

 

The clerk is hereby authorized and directed to cause notice of said elections to be 

published in the official newspaper of the school district, for two (2) consecutive weeks with 

the last publication being at least one (1) week before the date of the general election. 

 

The notice of election so posted and published shall state the offices to be filled as set 

forth in the form of ballot below, and shall include information concerning each established 

precinct and polling place. 

 

The clerk is hereby authorized and directed to cause the rules and instructions for use 

of the optical scan voting system to be posted in each polling place or combined polling place 

on election day. 

 

5. The clerk is authorized and directed to acquire and distribute such election 

materials and to take such other actions as may be necessary for the proper conduct of this 

general election and generally to cooperate with any election authorities conducting other 

elections on that date. The clerk and members of the administration are authorized and directed 

to take such actions as may be necessary to coordinate this election with those other elections, 

including entering into agreements or understandings with appropriate officials regarding 

preparation and distribution of ballots, election administration and cost sharing. 



6. The clerk is further authorized and directed to cause or to cooperate with the 

proper election officials to cause ballots to be prepared for use at said election in substantially 

the following form, with such changes in form, color and instructions as may be necessary to 

accommodate an optical scan voting system: 

 

 

(The remainder of this page is intentionally left blank) 



General Election Ballot 

 

Independent School District No. 273 

(Edina Public Schools) 

 

November 2, 2021 
 
 

Instructions to Voters: 
To vote, completely fill in the oval(s) next to your choice(s) like this:  . 

 

 

School Board Member 

Vote for Up to Four 

 

Name 

Name 

Name 

Name 

Name 

Name 

 

write-in, if any 
 

write-in, if any 
 

write-in, if any 
 

write-in, if any 
 

 



 

Optical scan ballots must be printed in black ink on white colored material, except that marks 

to be read by the automatic tabulating equipment may be printed in another color ink. The 

name of the precinct and machine-readable identification must be printed on each ballot. 

Voting instructions must be printed at the top of the ballot on each side that includes ballot 

information. The instructions must include an illustration of the proper mark to be used to 

indicate a vote. Lines for initials of at least two election judges must be printed on one side of 

the ballot so that the judges' initials are visible when the ballots are enclosed in a secrecy 

sleeve. 

 

7. The name of each candidate for office at each election shall be rotated with the 

names of the other candidates for the same office in the manner specified in Minnesota law. 

 

8. If the School District will be contracting to print the ballots for this election, the 

Clerk is hereby authorized and directed to prepare instructions to the printer for layout of the 

ballot. Before a contract in excess of $1,000 is awarded for printing ballots, the printer shall, 

if requested by the election official, furnish, in accordance with Minnesota Statutes, Section 

204D.04, a sufficient bond, letter of credit, or certified check acceptable to the clerk in an 

amount not less than $1,000 conditioned on printing the ballots in conformity with the 

Minnesota election law and the instructions delivered. The clerk shall set the amount of the 

bond, letter of credit, or certified check in an amount equal to the value of the purchase. 

 

9. The clerk is hereby authorized and directed to provide for testing of the optical 

scan voting system within fourteen (14) days prior to the general election date. The clerk shall 

cause notice of the time and place of the test to be given at least two (2) days in advance of 

publication once in the official newspaper, by posting a notice, and by notifying the county or 

legislative district chair of each major political party. 

 

10. The clerk is hereby authorized and directed to cause notice of the location of the 

counting center or the place where the ballots will be counted to be published in the official 

newspaper at least once during the week preceding the week of the general election and in the 

newspaper of widest circulation once on the day preceding the general election, or once the 

week preceding the general election if the newspaper is a weekly. 

 

11. As required by Minnesota Statutes, Section 203B.121, the Board hereby 

establishes a ballot board to process, accept and reject absentee ballots at school district 

elections not held in conjunction with the state primary or state general election or that are 

conducted by a municipality on behalf of the school district and generally to carry out the 

duties of a ballot board as provided by Minnesota Statutes, Section 203B.121 and other 

applicable laws. The ballot board must consist of a sufficient number of election judges trained 

in the handling of absentee ballots. The ballot board may include deputy county auditors and 

deputy city clerks who have received training in the processing and counting of absentee 

ballots. The clerk or the clerk's designee is hereby authorized and directed to appoint the 

members of the ballot board. The clerk or the clerk's designee shall establish, maintain and 



 

update a roster of members appointed to and currently serving on the ballot board and shall 

report to the Board from time to time as to its status. Each member of the ballot board shall 

be paid reasonable compensation for services rendered during an election at the same rate as 

other election judges; provided, however, if a staff member is already being compensated for 

regular duties, additional compensation shall not be paid for ballot board duties performed 

during that staff member's duty day. 

 

12. The clerk is hereby authorized and directed to begin assembling names of 

trained election judges to serve at the various polling places and combined polling places 

during the November 2, 2021, general election. The election judges shall act as clerks of 

election and submit the results to the school board for canvass in the manner provided for other 

school district elections. The general election must be canvassed between the third and the 

tenth day following the general election. 

 

13. The School District clerk shall make all Campaign Financial Reports required 

to be filed with the school district under Minnesota Statutes, Section 211A.02, available on the 

school district's website. The clerk must post the report on the school district's website as soon 

as possible, but no later than thirty (30) days after the date of the receipt of the report. The 

school district must make a report available on the school district's website for four years from 

the date the report was posted to the website. The clerk must also provide the Campaign 

Finance and Public Disclosure Board with a link to the section of the website where reports 

are made available. 

 

The motion for the adoption of the foregoing resolution was duly seconded by 
 

   and upon vote being taken thereon the following voted in favor 

 
 

thereof: 

 

and the following voted against the same: 

 
 

whereupon said resolution was declared duly passed and adopted. 



 

STATE OF MINNESOTA ) 

) ss. 

COUNTY OF HENNEPIN ) 

 
 

I, the undersigned, being the duly qualified and acting Clerk of Independent School 

District No. 273 (Edina Public Schools), State of Minnesota, hereby certify that the attached 

and foregoing is a full, true and correct transcript of the minutes of a meeting of the school 

board of said school district duly called and held on the date therein indicated, so far as such 

minutes relate to the calling of the general election of said school district, and that the 

resolution included therein is a full, true and correct copy of the original thereof. 

WITNESS MY HAND officially as such clerk this         day of 2021. 
 

 

 
 

School District Clerk 



 

Board Meeting Date:  7/19/2021 

TITLE:  Membership in the Association of Metropolitan School Districts (AMSD), 2021-22 

 

TYPE:  Consent 

 

BACKGROUND:  Dues are comprised of a fixed fee and a variable fee, based on resident 
student enrollment.  Dues for 2020-21 were $10,271.00.  This year’s total represents an $159 
decrease.  

AMSD is the only education organization with the mission of advocating for the unique needs 
and challenges facing metropolitan school districts.  It continues to be the voice for metropolitan 
school districts and plays a major role in shaping state education policy and building support for 
public education among policymakers and the general public. 

The School Board of Edina Public Schools has been a member of AMSD since its beginning 
more than forty years ago 

 

RECOMMENDATION:  Renew its membership in the Association of Metropolitan School 
Districts (AMSD) for the school year 2021-22 with dues totaling $10,112.00. 

 

PRIMARY ISSUE(S) TO CONSIDER:  Renewal of AMSD dues. 

  

 



 

Board Meeting Date:  7/19/2021 

TITLE:  Membership in the Minnesota School Boards Association (MSBA), 2021-2022 

 

TYPE:  Consent 

 

BACKGROUND:  Edina's dues are based on 8,365.42 "Average Daily Membership of Students 
Served" (ADM) for the fiscal year ending June 30, 2020, as provided by the Minnesota 
Department of Education.  Last year's dues were $15,109.00, based on 8,412.20 ADM.   

 

RECOMMENDATION:  Renew district membership in the Minnesota School Boards 
Association (MSBA) for the 2021–2022 school year, with dues and services in the amount of 
$14,660.00. 

 

PRIMARY ISSUE(S) TO CONSIDER:  Renewal of MSBA membership. 

 



 

Board Meeting Date:  7/19/2021 

TITLE:  Membership in the Educational Cooperative Service Unit (ECSU) of the 
Metropolitan Twin Cities Area, 2021-22 

 

TYPE:  Consent 

 

PRESENTER(S):  Jeff Jorgensen, Director of Student Support Services 

 

BACKGROUND:  The 2021–2022 general service fee is determined at a rate of $700 plus 90 

cents per pupil based on FY 2021–2022 enrollment of 8348 students.  ECSU provides a wide 

variety of benefits and services such as staff development, administrative services, special 

programs including services for special education, student programs, contracted programs 

planning/professional development activities, and resources/libraries. 

 

RECOMMENDATION:  Approve the Edina Public Schools as a continuing member of Metro 
ECSU for the school year 2021–2022 by payment of the general service fee of $8,213.20. 

 

PRIMARY ISSUE(S) TO CONSIDER:  Membership in Metro ECSU. 

 

ATTACHMENTS:  None 

 



Board Meeting Date:  7/19/2021 

TITLE:  Contract for Site-Based Mental Health Clinics in Edina Public Schools 

TYPE:  Consent 

PRESENTERS:  Jeff Jorgensen, Director Student Support Services 

BACKGROUND:  The contract with Fraser for site-based mental health clinics in Edina school 
buildings for student’s birth to 21 years of age to improve student access to mental health 
services during the school day.  These services will result in an expansion of the District’s 
Mental Health and Wellness service continuum to effectively service the needs of all students in 
Edina Public Schools. 

RECOMMENDATION:  Approve the attached contract with Fraser for 2021-22 school year. 

PRIMARY ISSUE(S) TO CONSIDER:  Contract for site-based mental health clinics in Edina 
Public Schools 

ATTACHMENTS: 

1. Contract (next page)



















Board Meeting Date:  7/19/2021 

TITLE: Edina Public Schools Agreement with SpEd Forms 

TYPE:  Consent 

PRESENTERS:  Jeff Jorgensen, Director Student Support Services 

BACKGROUND:  
To remain compliant, school districts need forms and templates that are updated each time 
compliance requirements change. SpEd Forms updates forms and templates as soon as new 
information becomes available for our Edina students served in student support services.  

RECOMMENDATION:  Approve the attached contract with SpEd Forms. 

PRIMARY ISSUE(S) TO CONSIDER:  Due process compliance with state and federal 
guidelines 

ATTACHMENTS: 

1. Contract (next page)















 

Board Meeting Date:  7/19/2021 

TITLE:  Minnesota International Chinese School Space Rental Agreement 

 

TYPE:  Consent 

 

PRESENTER(S):  Valerie Burke – Director of Community Education Services 

 

BACKGROUND:  The Minnesota International Chinese School and the Edina Public schools 
have partnered together for the past 6 years.  In 2018, we agreed to a Space Rental Agreement 
with the MICS.  This is a renewal of the agreement that combines segments of our Facilities 
Policy with standard lease language. 

 

RECOMMENDATION:  Administration recommends approval of this agreement. 

 

PRIMARY ISSUE(S) TO CONSIDER:  Space Rental Agreement with MICS 

 

ATTACHMENTS: 

1. Room Rental agreement for 2021-22 (next page) 

 











 

Board Meeting Date:  7/19/2021 

TITLE:  Minnesota Japanese School Space Rental Agreement 

 

TYPE:  Consent 

 

PRESENTER(S):  Valerie Burke – Director of Community Education Services 

 

BACKGROUND:  The Minnesota Japanese School would like to rent space for the 2021-22 
school year. This is a room rental agreement that combines segments of our Facilities Policy 
with standard lease language. 

 

RECOMMENDATION:  Administration recommends approval of this agreement. 

 

PRIMARY ISSUE(S) TO CONSIDER:  Space Rental Agreement with MNJS 

 

ATTACHMENTS: 

1. Room Rental agreement for 2021-22 (next page) 

 

















































 

Board Meeting Date:  7/19/2021 

TITLE:  Pay Equity Implementation Report 

 

TYPE:  Consent 

 

BACKGROUND:  The Local Government Pay Equity Act (“Act”), Minnesota Statutes               
§§ 471.991 to 471.999 and its implementing regulations, Minnesota Rules, Chapter 3920, 
require school districts to submit a Pay Equity Implementation Report to show their compliance 
with the Act. The district is required to submit a report every three years.  The district’s last 
report was submitted in August 2018. The attached report was created using pay equity 
software provided by the state. The report shows the required information for each job class 
within the district. A public entity is required to submit the report to its governing body for 
approval and awareness. The report indicates that the district met pay equity compliance 
standards. The report was submitted directly to the state via its software. The state will review 
the district’s report and issue a statement of compliance to the district.   

 

RECOMMENDATION:  Accept the attached Pay Equity Implementation Report 

 

PRIMARY ISSUE(S) TO CONSIDER:  Pay Equity Implementation Report 

 

ATTACHMENTS: 

1. Pay Equity Compliance Report (next page) 

 



Pay Equity Implementation Report
Part A: Jurisdiction Identification

Jurisdiction: ISD No. 273 - Edina Jurisdiction Type: School
5701 Normandale Road

Edina, MN 55424

Contact: Dolly Bina Phone: (952) 848-4002 E-Mail: Dolly.Bina@edinaschoo
ls.org

Contact: Ellen Bowden Phone: (952) 848-4912 E-Mail: Ellen.Bowden@edinasc
hools.org

Part B: Official Verification
1. The job evaluation system used measured

skill, effort responsibility and working
conditions and the same system was used for
all classes of employees.
The system was used:
Description:
The same as last year.

2. Health Insurance benefits for male and
female classes of comparable value have
been evaluated and:
There is no difference and female classes are
not at a disadvantage.

3. An official notice has been posted at:
District Office, Bulletin Board

(prominent location)
informing employees that the Pay Equity
Implementation Report has been filed and is
available to employees upon request.  A copy
of the notice has been sent to each exclusive
representative, if any, and also to the public
library.
The report was approved by:

Edina Board of Education
(governing body)
Erica Allenburg

(chief elected official)
School Board Chairperson

(title)

Part C: Total Payroll
$65784200.00

is the annual payroll for the calendar year just
ended December 31.

[X] Checking this box indicates the following:
- signature of chief elected official
- approval by governing body
- all information is complete and accurate,
and
- all employees over which the jurisdiction has
final budgetary authority are included
Date Submitted:6/25/2021

Page 1 of 1 6/25/2021 1:20:40 PM



 

Board Meeting Date:  7/19/2021 

TITLE:  Donation Request for Approval 

 

TYPE:  Consent 

 

BACKGROUND:  School Board policy 709 states that a written contribution proposal is required 
for all contributions exceeding $5,000, to be submitted to the site principal or program director.  
Attached is that required proposal for a donation to Creek Valley Elementary School.  The 
donation is from an anonymous source.   

 

Contribution Proposal: 

Amount: $10,000 

1. Describe how the gift furthers the mission of the district: Monies will be used to 
enhance the academic experience for students. 

2. Are there any restrictions on the district’s use of the gift? No 
3. Does the gift imply an endorsement of any business or product? No 
4. Describe in detail any ongoing expenses the district may incur if the gift is 

accepted? None 
5. Does the gift create inequities between programs or sites: Monies will be used to 

purchase materials and experiences for students, similar to how PTOs support schools. 

 

PRESENTER:  John Toop for Principal Kari Dahlquist 

 

RECOMMENDATION:  Accept with sincere appreciation the donation from an anonymous 

donor to Edina Public Schools for Creek Valley Elementary School. 



 

Board Meeting Date:  7/19/2021 

TITLE:  GUIDING CHANGE DOCUMENT FOR 2022-23 & 2023-24 SCHOOL CALENDARS 

 

TYPE:  Discussion 

 

PRESENTER(S):  Randy Smasal, Assistant Superintendent 

 

BACKGROUND:  Attached is a draft guiding change document as the district plans its 2022-23 
and 2023-24 school years. The administration seeks input from the school board prior to 
finalizing this guiding change document. 

 

RECOMMENDATION:  Review the attached guiding change plan for the 2022-23 and 2023-24 
school learning year calendars, with discussion at the Board’s regular September meeting, and 
final calendar approval at the Board’s regular October meeting. 

 

PRIMARY ISSUE(S) TO CONSIDER:  Parameters for the 2022-23 and 2023-24 School 
Learning Year Calendars 

 

ATTACHMENTS: 

1. Guiding Change Document for 2022-23 and 2023-24 School Learning Year Calendars 

 



 

TOPIC:  School Calendars, 2022-23 & 2023-24 

 GUIDING CHANGE DOCUMENT:   2022-23 & 2023-24 School Calendars 

Context and Reality Unacceptable Means Results 

● District has strong education tradition with a culture of innovation 
● District’s vision views EPS to be among the premier school districts both nationally and 

internationally, including maximizing the time resource 
● MN statutes places restrictions on school districts starting before Labor Day with identified 

exceptions: 
o To accommodate over $400,000 of construction 
o A joint agreement with other districts which meets specific requirements 

● Resource (funds, staff, time, facilities and technology) challenges continue to exist  
● District establishes school calendars every two years by school board vote  
● District has 171 student school days each year 
● District has 9 days for teacher in-service & 2 data days; a minimum of 16 hours (number of 

days varies from site to site) for parent-student-teacher days each year; and 4 two hour early 
release days 

● District has several school days dedicated to required assessments at every level 
● District has a two-week winter break and one-week spring break 
● Daily schedules at each site are: 

o VVMS/SVMS: 8 periods over 2 days (9:20 a.m.- 4:05 p.m.) 
o EHS: 7 period modified block schedule day (8:30 a.m. -3:15 p.m.) 
o Normandale: 8:40 a.m. – 3:15 p.m. 
o All other elementary schools: 7:50 a.m.- 2:25 p.m. 

● District offers summer academic programming in special education, intervention programs 
for select students and enrichment opportunities through community education 

● District is projected to annually have over $8 million dollars of summer construction over the 
next 8 years  

● District administration has developed plans to minimize emergency closings due to extreme 
temperatures (E-Learning Days) 
 

1. Create additional inequities in 
services among early childhood, 
elementary or secondary schools 

2. Develop a calendar that violates 
district policy, work agreements or 
state statute 

3. Exceed available funding limits or 
3-year budget plan 

4. Recommendations developed 
without periodic school board 
updates 

5. Recommendations that do not 
demonstrate best practices at a 
national level 

6. Recommendations that negatively 
impact learning 

7. Professional Learning days that are 
unaligned among the schools  

8. Recommendations not sensitive to 
the cultures within the community 

 
 

Develop recommendations for the 2022-23 and 
2023-24 school years that: 

A. Recognize needs and time challenges of school 
construction 

B. Prioritize a consistent pre-Labor Day start for 
2022 and 2023 due to planned construction in 
the summers of 2022 and 2023 

C. Identify both a winter and spring break 
D. Identify a minimum of the following: 

a. Prof Learning Days = 4 full-days, plus 4 late 
early releases 

b. P-S-T Conf Hours = 16 
c. Data Days = 2 

E. Explore other combinations of distributing 
professional learning and collaboration time. 

F. Create options to pace professional learning 
throughout the year 

G. Consider district calendar impacts on students, 
families and staff 

H. Final recommendations will be brought to the 
school board for final decision not later than 
September 2021 

 

 

General Process Timeline 

July 19, 2021: School Board Discussion of Calendar Design Parameters 

July 2021: Calendar Committee Draft Survey for Families 

Aug. 2021: Calendar Committee Review Data and draft 2022-23 and 2023-24 calendars 

Sept. 2021: Calendar Committee present draft calendars to board for discussion 

Oct. 2021: 2-year Calendar approved by School Board 

 



 

Board Meeting Date:  7/19/2021 

TITLE:  Policy Review 

 

TYPE:  Discussion 

 

PRESENTER(S):  Board Policy Committee 

 

BACKGROUND:  The following policies have been reviewed with an eye toward clarity, District 
practice, and alignment with State and Federal statutes. 
  

• 439 – Outside Employment and Conflict of Interest 

• 613 – Graduation Requirements 

• 908 – Tutoring for Pay (rescind) 

 
RECOMMENDATION:  Review the suggested policy modifications. 

 

ATTACHMENTS: 

1. 439 – Outside Employment and Conflict of Interest 
2. 613 – Graduation Requirements 
3. 908 – Tutoring for Pay (rescind) 

 
 
 
 
 
 

 



 

Policy 439 
 

Personnel 

 
Outside Employment and Conflict of Interest 

 
I. Purpose 

 
This policy provides district employees with guidance concerning their engagement 
in employment outside Edina Public Schools and with activities that create or give 
the appearance of creating a conflict of interest with their employment with the 
district. 

 
II. General Statement of Policy 

 
Edina Public SchoolsThe school district expects its employees to appropriately 
complete their professional responsibilities and duties with the district. The district 
expects that its employees will not engage in any activity or employment that 
conflicts with or creates the appearance of conflict with the district. 

 
III. Outside Employment and Conflict of Interest Standards and Procedures 

 
A. Employees’ outside employment must not interfere with the proper 

performance of professional responsibilities, negatively impact their 
attendance, or reflect adversely on the district. 

 
B. Employees must not engage in employment that would result in the 

release, either intentionally or unintentionally, of confidential information. 

 
C. Conflict of Interest Definitions 

 
1. “Family member” means any blood relative through the second degree 

and any person living in the same household. 

 
2. “Own or “substantial personal interest” means holding an equity interest 

equal to more than five percent of an individual’s net worth or more than 
five percent of the ownership of the business or outside organization. 

 
D. Employees and their family members must not engage in or have financial 

interest in any activity that creates a conflict of interest with their job duties and 
responsibilities. This includes, but is not limited to: 

 
1. Participating for financial compensation in outside activities where their 

employment with the district is used to sell goods or services to students 
or their parents; 



 

2. Engaging in any type of work where the source of information concerning 
the customer, client or employer originates from information obtained 
through the district; 

 
3. Using personal employment with the district, district materials or district 

facilities to promote outside activities which result, or may result, in personal 
financial gain or advantage; 

 
4. Using duty hours, district equipment or district facilities to promote any out- 

of-school activity resulting in personal financial gain without the 
authorization of the school district; 

 
5. Owning a business or nondistrict organization that does business with 

the school district, without the written authorization of the district; 

 
6. Rendering services as a director, officer, employee of, contractor or 

consultant to a nondistrict organization that does business with the 
school district or is in the business of providing for-profit educational 
services, without the written authorization of the district; and 

 
7. Representing the school district in a transaction in which the employee 

or the employee’s family member has a substantial personal interest. 

 
E. For the protection of both the school district and its employees, employees 

must make timely disclosure of any potential conflict of interest. Employees 
must exercise good judgment when engaging in employment outside the 
school district. All disclosures made in compliance with this policy will be 
treated as personnel data in compliance with applicable laws. 

 
F. The responsibility for disclosure of conflicts of interests rests with employees. 
 

G. Off-Season - Coaches It will shall not be considered a conflict of interest under 
this policy for coaches to provide off-season coaching or other outside services 
to students, in compliance with MSHSL rules, as long as the students and 
parents or guardians are notified that the coaching or outside services are not 
required for participation or playing time on the team and the activities do not 
interfere with the coach’s duties.  Coaches or their outside employers may 
charge fees for such voluntary off-season coaching or other services for 
students.  Any solicitation for such services must not be made directly to 
students, must be accompanied by a notice that participation is not required, and 
should be offered along with other alternatives for the same or similar coaching 
or services from someone other than the coach. 
1. Coaches and other employees (‘coaches”) falling under the purview of the 

Minnesota State High School League (“MSHSL”) must ensure compliance 
with MSHSL rules, regulations, and guidance in the provision of 
services/activities (“services”) outside their employment with the district. 

2. Solicitations for services may be communicated directly to families, but not 
the student participant directly, if the solicitation includes the notification in 



 

paragraph 3 below. It is preferable that the solicitation is offered along with 
other alternatives for services offered by non-employee providers.  

3. In communication with students and families regarding outside services, 
coaches must notify students and families that participation is not required 
for participation on the team or playing time while a team member and a 
student’s participation or non-participation does not impact coaching 
decisions. 

4. Coaches are exempt from Article III, D, 2-3. 
5. Coaches must not use district materials or facilities to promote services 

that result or may result in personal financial gain.    
   

 
H. Tutoring for Pay 

1. Teachers may not arrange for a paid tutor or provide paid educational 
support services to students enrolled in the district without knowledge and 
written approval of their supervising administrator. 

2. A student’s current teacher(s) may not provide paid tutoring for the student 
or the family during the student’s school year. 

 
G.I. Employees who work outside the district and whose employment is 

deemed to be in violation of this policy could beare subject to discipline. 
Employees are encouraged to consult with their supervisor prior to being 
involved in outside employment. 

 
 

Cross Reference: 
Policy 908 (Tutoring for Pay) 
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Policy 613 

Education Programs 

 

Graduation Requirements 

 

 I.  Purpose 

 

This policy sets forth requirements for graduation from the school district.  
 

 II.  General Statement of Policy 

 

TIt is the school district’s policy is that all students will fulfill applicable state 
required assessments as well as satisfactorily complete all course requirements 
and , as determined by the district and as established by the school board, in order 
to receive a diploma. 
 

 III.  Definitions 

 

A. “Course credit” is equivalent to a student’s successful completion of a semester 
of study or a student’s mastery of the applicable subject matter, as determined 
by the school district and as identified annually in district course registration 
catalogs. 

B. “Section 504 Plan” means the defined appropriate accommodations or 
modifications that must be made in the school environment to support an 
individual student with an identified need. 

C. “Individualized Education Program” or “IEP” means a written statement 
developed for a student eligible by law for special education and services. 

D. “Academic standard” means: (1) a statewide adopted expectation for student 
learning in the content areas of language arts, mathematics, science, social 
studies, physical education, world language, or the arts, or (2) a locally adopted 
expectation for student learning in health, the arts, or career and technical 
education. 

E. “English language learners” or “ELL” student means an individual whose first 
language is not English and whose test performance may be negatively 
impacted by lack of English language proficiency. 

 

 IV.  Test Administrator 
 

The Director of Research and EvaluationTeaching and Learning is the school 
district test administrator and in charge of all test procedures. 
 

 V. Graduation Requirements 

 

Students must fulfill state graduation requirements and successfully complete, high 
school level courses, as determined by the school district, to graduate from Edina 
Public Schools. District requirements are articulated in Appendix I. 
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VI.  Requirements to Participate in Graduation Ceremony 
 

A. The high school graduation ceremony is the commencement event provided to 
students, families, and community by the school district.  A high school senior 
with the required course credits will be allowed to participate in the ceremony.  
The high school principal or designee will present a list of seniors to receive a 
diploma from Edina Public Schools to the school board for its approval prior to 
the ceremony. 

 

B. The district reserves the right to not allow a student to participate in or attend 
the graduation ceremony for inappropriate and/or destructive behavior.  
Inappropriate behavior This includes but is not limited to destroying or 
damaging property, disrupting the school day or activities, injuring or harming 
people or animals, or engaging in disrespectful behavior toward fellow students 
or district staffemployee. 

 

C. In accordance with state law, tThe district will not charge fees for rental or 
purchase of caps, gowns, or diplomas. 

 

VII.  Early Graduation 

 

In accordance with state lawAs provided for by Minn. Stat. § 120B.07, students 
may be considered for early graduation, as provided for within Minn. Stat. § 
120B.07 upon meeting the following conditions: 
 

A. All course or standards and credit requirements must be met; 
 

B. All test requirements or higher guidelines have been satisfied; 
 

C. The principal or designee will has conducted an interview with the student and 
parent or guardian, familiarized the parties with opportunities available in post-
secondary education, and supports the early graduation request.  arrive at a 
timely decision; and 

 

The principal’s decision will be in writing and is may be subject to review approval 
by the superintendent and school board. 
 

VIII.  Notice  
 
 

1.  
The school district will notify students and their parents of the district’s graduation 
requirements within 30 working days of a student’s entry into eighth grade. 

 

 

 

Legal References: 
Minn. Stat. § 120B.02 (Educational Expectations for Minnesota’s Students) 

Minn. Stat. § 120B.021 (Required Academic Standards) 

Minn. Stat. § 120B.023 (Benchmarks) 
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Minn. Stat. § 120B.024 (Graduation Requirements; Course Credits) 

Minn. Stat. § 120B.07 (Early Graduation) 

Minn. Stat. § 120B.11 (School District Process) 
 

Minn. Rules Parts 3501.0010-3501.0180 (Rules Relating to Graduation Standards –  
 Mathematics and Reading) 

Minn. Rules Parts 3501.0200-3501.0290 (Rules Relating to Graduation Standards –  
 Written Composition) 

Minn. Rules Parts 3501.0505-3501.0635 (K-12 Standards) 
Minn. Rules Chapter 3501 
20 U.S.C. § 6301, et seq. (No Child Left Behind ActEvery Student Succeeds Act) 
 

 

Cross References: 
Policy 601 (Academic Standards and Instructional Curriculum) 

Policy 614 (School District Testing Plan) 
Policy 616 (School District System Accountability) 

 

 

 

Policy   INDEPENDENT SCHOOL DISTRICT 273 

adopted: 10/26/09 Edina, Minnesota 

Revised: 8/17/15 
Revised: 2/27/17 
Revised: 3/11/19 
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Appendix I to Policy 613 

 

EDINA PUBLIC SCHOOLS GRADUATION REQUIREMENTS 

 

I. Graduation Assessment Requirements 
 
A. All enrolled students are subject to the following assessment requirements, 

unless the parents/guardians opt out in writing: 
 
1. Must participate in the Minnesota CComprehensive Assessments (“MCAs”) 

assessments in rReading, mMath, and sScience 
2. Must have had an opportunity to complete the ACT Plus Writing in Grade 11. 

 
B. All students must complete the currently adopted Minnesota Academic 

Standards, in accordance with the standards as developed by the Minnesota 
Department of Education: 

 
1. Minnesota Academic Standards, Language Arts K-12; 
2. Minnesota Academic Standards, Mathematics K-12; 
3. Minnesota Academic Standards, Science K-12;  
4. Minnesota Academic Standards, Social Studies K-12; 
5. Minnesota Academic Standards, Arts K-12; and 
6. Minnesota Academic Standards, Physical Education K-12; and 
7. Minnesota Career and College Success Domains and Competencies. 

 
C. All students must demonstrate their understanding of the following academic 

standards: 
 

1. School District Standards, Health K-12; and 
2. School District Standards, Career and Technical Education K-12; and. 
3. School District Standards, World Languages K-12.; 

 
D. All students must also successfully demonstrate mastery of one of the following 

required standards: 
 

1. Complete forty-three (43) semester credits, as recorded on the high school 
transcript. 

2. Have met the requirements of the student’san IEP or Section 504 Plan; or 
3. Have met the requirements of an accredited alternative learning center within 

the district. 
 

 

II.   Edina Public Schools Graduation Requirements 

      
A. Students must successfully complete, as determined by the school district, the 

following high school level course semester credits for graduation: 
 

1. Eight (8) semester credits of English Language Arts; 
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2. Six (6) semester credits of mathematics, encompassing at least algebra, 

geometry, statistics and probability sufficient to satisfy the academic standard.  
Students must satisfactorily complete two semester credits of Algebra II or its 
equivalent;equivalent;. 

 

3. Six (6) semester credits of science, including at least two semester credits in 
biology.  Students must also satisfactorily complete two chemistry or two 
physics semester credits; 

 
4. Seven (7) semester credits of social studies, encompassing at least United 

States history, geography, government and citizenship, world history, and 
economics;  

 
5. Two (2) semester credits in the visual and/or performing arts; 
 
6. One (1) semester credit in health and two (2) semester credits in physical 

education, of which at least one credit must be taken in grades 10-12; 
 
7. As an option, oOne (1) semester credit for a Capstone experience, for 

implementation with the graduating class of 2022; 
 
8. For transfer students, an agriculture science course may fulfill a science 

semester credit requirement for the specified science semester credits in 
chemistry or physics found in Section V. A. 3.  Further, a career and technical 
education semester credit may fulfill a mathematics or arts semester credit 
requirement or a science requirement other than the specified science 
semester credits in biology.The district may recognize appropriate credit 
equivalences under Minn. Stat. § 120B.024, subd. 2. 

 
 

 
 
Revised:  12/10/12 
Revised:   8/17/15 
Revised: 2/27/17 
Revised: 7/16/18 
Revised: 3/11/19 
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Policy 908 
Rescind when new 439 is adopted  
  
Education Programs 
 
Tutoring for Pay 
 
 I.  Purpose 
 

This policy provides guidance concerning paid tutoring of school district 
students. 
 

 II.  General Statement of Policy 
 

Every effort will be made by the principal and involved teachers to help a 
student with succeed his/her difficulties in school.  The district will use 
established guidelines to prevent a conflict of interest between the family, 
district and teachers of the district. 
 

 III.  Guidelines 
 
A.  Teachers may not arrange for a paid tutor or provide paid educational 

support services to students enrolled in the district without knowledge 
and written approval of their supervising administrator principal or 
director of special services. 

 
B.  A student’s current teacher(s) may not provide paid tutoring for the 

student or the family during the student’s school year. 
 
C.  Teachers who provide paid tutoring to students must also comply with 

the provisions in Policy 439 (Outside Employment and Conflict of 
Interest). 

 
D.  The district will maintains a tutor list but doeswill not endorse any 

particular tutor, perform background checks, or determine licensure 
status of the tutors listed.  Annually, interested candidates or agencies 
may request to be on the master list. 

 
E. A district family may request a tutor list from the district’s Edina 

Resource Center, by contacting an elementary school building office or 
by contacting the secondary school counseling office.  The 
parent/guardian must fill out and sign a tutor/instructor request form, 
which acknowledges the limitations of the list, prior to receiving the tutor 
list.  As noted on the form, it is the district  recommendeds that the family 
conduct inquiries prior to deciding on a tutor.  
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Cross Reference:  Policy 439 (Outside Employment and Conflict of Interest) 
 
 

Policy   INDEPENDENT SCHOOL DISTRICT 273 
adopted: 6/22/09 Edina, Minnesota 
amended: 9/26/11 
revised: 5/18/15 
revised:        7/16/18 
  



 

 

Board Meeting Date:  7/19/2021 

TITLE:  Independent School District #273 Long-Term Facility Maintenance Program Budget 
Application 

 

TYPE:  Action 

 

BACKGROUND:  The 2015 Legislative session established a Long-Term Facilities 
Maintenance Revenue Program for school districts, intermediate districts, etc. This program 
replaced the Health and Safety Revenue, Deferred Maintenance Revenue and Alternative 
Facilities Bonding and Levy programs beginning in FY 2017. 

As a result of this legislative change, the ISD #273 school board is required to annually approve 
the Long-Term Facility Maintenance 10-year plan, which it did at its June 2021 meeting.  All 
other required materials and attachments also need to be approved by the school board before 
being submitted to MDE.  

 

PRESENTER:  John Toop, Director of Business Services 

 

RECOMMENDATION:  Approve the Long-Term Facility Maintenance Program Budget 
Application. 

 

ATTACHMENTS: 

1. Long-Term Facilities Maintenance Ten-Year Expenditure Plan 
2. Edina High School narrative for MDE Submittal  
3. Long-Term Facilities Maintenance Ten-Year Revenue Projection  
4. FY 2023 Long-Term Facilities Maintenance – Statement of Assurances  
5. School Board Resolution/Minutes Adopting the Ten-Year Plan 
6. Ten-Year Plan Detailed Project List 

 



MDE / Schoo l  Fin an ce

Division of School Finance               

1500 Highway 36 West                  

 Roseville , M N 55113-4266

ED - 02478-07

District Info. Enter Information District Info. no  d ata no  d ata no  d ata no  d ata no  d ata no  d ata no  d ata no  d ata

District Name :    Ed ina Pub lic Schoo ls Date : no  d ata no  d ata no  d ata no  d ata no  d ata no  d ata no  d ata no  d ata

District Numbe r: 2 7 3 Emai l : n o  d ata no  d ata no  d ata no  d ata no  d ata no  d ata no  d ata no  d ata

District Con tact Name : John  Toop , Dire cto r o f Busine ss Se rvice s no  d ata no  d ata no  d ata no  d ata no  d ata no  d ata no  d ata no  d ata no  d ata no  d ata no  d ata

Con tact P hone  # 9 5 2 ‐8 4 8 ‐4 9 1 6 no  d ata no  d ata no  d ata no  d ata no  d ata no  d ata no  d ata no  d ata no  d ata no  d ata no  d ata

2 0 2 1   (base  ye ar) 2 0 2 2 2 0 2 3 2 0 2 4 2 0 2 5 2 0 2 6 2 0 2 7 2 0 2 8 2 0 2 9 2 0 3 0 2 0 3 1

no  d ata no  d ata no  d ata no  d ata no  d ata no  d ata no  d ata no  d ata no  d ata no  d ata no  d ata

Finance  Code Cate go ry  (1 ) 2 0 2 0 2 0 2 1 2 0 2 2 2 0 2 3 2 0 2 4 2 0 2 5 2 0 2 6 2 0 2 7 2 0 2 8 2 0 2 9 2 0 3 0

3 4 7 Physical  Hazard s $ 1 0 ,9 2 7 $ 3 9 ,3 9 3 $ 4 0 ,5 7 5 $ 4 1 ,7 9 2 $ 4 3 ,0 4 6 $ 4 4 ,3 3 7 $ 4 5 ,6 6 7 $ 4 7 ,0 3 7 $ 4 8 ,4 4 8 $ 4 9 ,9 0 2 $ 8 3 ,7 0 1

3 4 9 Othe r Hazardou s Mate rials $ 1 4 ,3 6 8 $ 3 6 ,0 1 6 $ 3 7 ,0 9 7 $ 3 8 ,2 1 0 $ 3 9 ,3 5 6 $ 4 0 ,5 3 7 $ 4 1 ,7 5 3 $ 4 3 ,0 0 5 $ 4 4 ,2 9 5 $ 4 5 ,6 2 4 $ 4 6 ,9 9 3

3 5 2 Environme n tal  He al th  and  Safe ty Manageme n t $ 1 5 7 ,4 0 9 $ 1 8 7 ,1 5 2 $ 1 9 2 ,7 6 7 $ 1 9 8 ,5 5 0 $ 2 0 4 ,5 0 7 $ 2 1 0 ,6 4 2 $ 2 1 6 ,9 6 1 $ 2 2 3 ,4 7 0 $ 2 3 0 ,1 7 4 $ 2 3 7 ,0 7 9 $ 2 4 4 ,1 9 1

3 5 8 Asbe sto s Removal  and  En cap su lation $ 4 7 8 ,5 0 0 $ 0 $ 0 $ 1 0 0 ,0 0 0 $ 0 $ 2 9 ,5 0 2 $ 0 $ 0 $ 0 $ 7 0 ,5 3 0 $ 0

3 6 3 Fire  Safe ty $ 9 8 ,5 0 2 $ 1 9 5 ,9 2 1 $ 2 0 1 ,7 9 8 $ 2 0 7 ,8 5 2 $ 2 2 5 ,9 6 5 $ 2 3 2 ,7 4 4 $ 2 3 9 ,7 2 6 $ 2 4 6 ,9 1 8 $ 3 2 1 ,7 8 8 $ 3 3 1 ,4 4 2 $ 3 5 1 ,9 3 3

3 6 6 Indoo r Ai r Qual i ty $ 0 $ 0 $ 0 $ 0 $ 0 $ 0 $ 0 $ 0 $ 5 ,7 2 4 $ 0 $ 0

al l To tal  He alth  and  Safe ty Cap ital  P ro je cts $ 7 5 9 ,7 0 5 .4 6 $ 4 5 8 ,4 8 2 $ 4 7 2 ,2 3 7 $ 5 8 6 ,4 0 4 $ 5 1 2 ,8 7 3 $ 5 5 7 ,7 6 1 $ 5 4 4 ,1 0 7 $ 5 6 0 ,4 3 0 $ 6 5 0 ,4 3 0 $ 7 3 4 ,5 7 7 $ 7 2 6 ,8 1 8

no  d ata no  d ata no  d ata no  d ata no  d ata no  d ata no  d ata no  d ata no  d ata no  d ata no  d ata

Finance  Code Cate go ry  (2 ) 2 0 2 0 2 0 2 1 2 0 2 2 2 0 2 3 2 0 2 4 2 0 2 5 2 0 2 6 2 0 2 7 2 0 2 8 2 0 2 9 2 0 3 0

3 5 8 Asbe sto s Removal  and  En cap su lation $ 0 $ 0 $ 0 $ 0 $ 0 $ 0 $ 0 $ 0 $ 0 $ 0 $ 0

3 6 3 Fire  Safe ty $ 0 $ 0 $ 0 $ 0 $ 0 $ 0 $ 0 $ 0 $ 0 $ 0 $ 0

3 6 6 Indoo r Ai r Qual i ty $ 0 $ 0 $ 0 $ 0 $ 0 $ 0 $ 0 $ 0 $ 0 $ 0 $ 0

al l To tal  He alth  and  Safe ty Cap ital  P ro je cts $ 1 0 0 ,0 0 0  o r More $ 0 $ 0 $ 0 $ 0 $ 0 $ 0 $ 0 $ 0 $ 0 $ 0 $ 0

no  d ata no  d ata no  d ata no  d ata no  d ata no  d ata no  d ata no  d ata no  d ata no  d ata no  d ata

Finance  Code Cate go ry  (3 ) 2 0 2 0 2 0 2 1 2 0 2 2 2 0 2 3 2 0 2 4 2 0 2 5 2 0 2 6 2 0 2 7 2 0 2 8 2 0 2 9 2 0 3 0

3 5 5
Remode l in g  fo r p re kinde rgarte n   (P re ‐K )  in stru ction  app ro ve d  b y  th e  commissione r.  $ 0 $ 0 $ 0 $ 0 $ 0 $ 0 $ 0 $ 0 $ 0 $ 0 $ 0

no  d ata To tal  Remode ling  fo r App rove d  Vo lun tary P re ‐K  P ro je cts $ 0 $ 0 $ 0 $ 0 $ 0 $ 0 $ 0 $ 0 $ 0 $ 0 $ 0

no  d ata no  d ata no  d ata no  d ata no  d ata no  d ata no  d ata no  d ata no  d ata no  d ata no  d ata

Finance  Code Cate go ry  (4 ) 2 0 2 0 2 0 2 1 2 0 2 2 2 0 2 3 2 0 2 4 2 0 2 5 2 0 2 6 2 0 2 7 2 0 2 8 2 0 2 9 2 0 3 0

3 6 7 Acce ssib i l i ty $ 0 $ 0 $ 0 $ 1 4 3 ,4 4 0 $ 1 0 3 ,6 2 6 $ 7 4 0 ,6 2 6 $ 3 1 8 ,0 7 0 $ 4 4 4 ,4 2 3 $ 1 7 8 ,8 8 0 $ 6 1 5 ,8 6 7 $3 4 1 ,0 4 9

no  d ata To tal  Acce ssib i l ity P ro je cts $ 0 $ 0 $ 0 $ 1 4 3 ,4 4 0 $ 1 0 3 ,6 2 6 $ 7 4 0 ,6 2 6 $ 3 1 8 ,0 7 0 $ 4 4 4 ,4 2 3 $ 1 7 8 ,8 8 0 $ 6 1 5 ,8 6 7 $3 4 1 ,0 4 9

no  d ata no  d ata no  d ata no  d ata no  d ata no  d ata no  d ata no  d ata no  d ata no  d ata no  d ata

Finance  Code Cate go ry  (5 ) 2 0 2 0 2 0 2 1 2 0 2 2 2 0 2 3 2 0 2 4 2 0 2 5 2 0 2 6 2 0 2 7 2 0 2 8 2 0 2 9 2 0 3 0

3 6 8 Bu i ld in g En ve lope $ 1 2 ,4 2 0 $ 4 ,2 1 5 ,2 4 4 $ 1 ,3 4 3 ,4 8 9 $ 9 8 1 ,9 9 3 $ 9 1 8 ,5 8 6 $ 1 ,0 9 6 ,3 1 8 $ 1 ,4 2 5 ,2 0 7 $ 2 3 3 ,0 7 5 $ 1 0 9 ,0 3 2 $ 2 4 ,3 3 3 $ 6 4 ,2 3 9

3 6 9 Bu i ld in g Hardware  and  Equ ipme n t $ 0 $ 1 7 8 ,6 2 7 $ 2 0 5 ,1 4 9 $ 2 9 9 ,5 0 4 $ 1 ,2 3 8 ,4 6 0 $ 8 4 6 ,0 9 6 $ 8 6 6 ,8 3 6 $ 1 ,9 2 1 ,3 4 0 $1 6 3 ,7 5 4 $ 1 2 1 ,6 2 9 $ 4 9 8 ,3 0 6

3 7 0 Ele ctrical $ 0 $ 1 ,6 8 8 ,2 5 1 $ 1 ,4 6 6 ,8 3 4 $ 1 ,9 7 4 ,3 1 3 $ 2 ,0 3 5 ,6 9 4 $ 1 ,7 1 3 ,5 8 2 $ 1 ,2 7 9 ,9 1 3 $9 2 ,1 7 7 $ 1 2 1 ,2 9 8 $ 8 7 1 ,0 4 5 $ 1 2 5 ,5 5 7

3 7 9 In te rio r Su rface s $ 4 1 8 ,0 6 5 $ 6 5 9 ,7 6 7 $ 4 ,0 7 2 ,1 6 6 $ 2 ,1 7 6 ,9 9 5 $ 2 ,1 5 8 ,8 7 1 $ 2 ,2 2 5 ,4 4 4 $ 1 ,7 6 7 ,1 9 6 $ 1 ,0 5 5 ,0 9 3 $ 1 ,0 2 6 ,3 8 3 $ 4 ,2 2 9 ,3 8 2 $ 1 ,2 2 2 ,8 3 0

3 8 0 Me chan ical  Systems $ 1 9 ,0 6 2 ,3 2 3 $ 3 ,8 8 8 ,5 4 7 $ 5 ,4 7 7 ,6 2 1 $ 6 ,0 0 1 ,5 4 5 $ 2 ,3 1 3 ,8 4 6 $ 3 1 9 ,6 0 6 $ 1 9 0 ,8 4 2 $ 3 1 2 ,7 4 2 $ 1 8 6 ,0 3 5 $ 6 3 4 ,7 6 9 $ 3 ,7 7 6 ,2 1 2

3 8 1 P lumb in g $ 0 $ 2 3 0 ,3 1 3 $ 7 6 9 ,7 8 3 $ 1 4 9 ,1 7 8 $ 1 8 6 ,9 4 2 $ 7 3 ,7 5 5 $ 5 ,3 4 4 $ 6 ,5 8 4 $ 5 4 1 ,0 7 0 $ 86 0 ,3 2 4 $ 4 4 0 ,1 8 1

3 8 2 P ro fe ssional  Se rvice s and  Salary $ 2 5 8 ,7 5 0 $ 2 6 7 ,8 0 6 $ 2 7 7 ,1 7 9 $ 1 7 2 ,1 2 8 $ 1 7 8 ,1 5 3 $ 1 8 4 ,3 8 8 $ 1 9 0 ,8 4 2 $ 1 9 7 ,5 2 1 $ 2 0 4 ,4 3 5 $ 2 1 1 ,5 9 0 $ 0

3 8 3 Roo f Systems $ 5 0 7 ,1 5 0 $ 1 ,5 5 3 ,2 7 6 $ 5 2 1 ,0 9 7 $ 2 0 6 ,5 5 4 $ 4 2 7 ,5 6 7 $ 5 9 0 ,0 4 3 $ 1 ,7 8 7 ,5 5 2 $ 3 42 ,3 7 0 $ 7 7 6 ,8 5 1 $ 0 $ 4 5 ,6 2 4

3 8 4 Si te  P ro je cts $ 6 9 2 ,7 8 8 $ 2 ,4 7 8 ,3 2 0 $ 1 ,5 8 6 ,3 8 7 $ 1 ,4 3 4 ,9 7 8 $ 1 ,4 7 9 ,8 3 3 $ 1 ,2 1 5 ,3 2 8 $ 2 1 8 ,9 0 8 $ 3 ,4 3 6 ,9 5 1 $ 4 ,6 7 1 ,3 8 5 $ 4 3 7 ,1 7 3 $ 3 ,2 5 0 ,6 2 3

al l To tal  De fe rre d  Cap ital  Expe nse  and  Main te nance $ 2 0 ,9 5 1 ,4 9 6 $ 1 5 ,1 6 0 ,1 5 1 $ 1 5 ,7 1 9 ,7 0 5 $ 1 3 ,3 9 7 ,1 8 8 $ 1 0 ,9 3 7 ,9 5 2 $ 8 ,2 6 4 ,5 6 0 $ 7 ,7 3 2 ,6 4 0 $ 7 ,5 9 7 ,8 5 3 $ 7 ,8 0 0 ,2 4 3 $ 7 ,3 9 0 ,2 4 5 $ 9 ,4 2 3 ,5 7 2

$ 2 1 ,7 1 1 ,2 0 1 $ 1 5 ,6 1 8 ,6 3 3 $ 1 6 ,1 9 1 ,9 4 2 $ 1 4 ,1 2 7 ,0 3 2 $ 1 1 ,5 5 4 ,4 5 1 $ 9 ,5 6 2 ,9 4 7 $ 8 ,5 9 4 ,8 1 7 $ 8 ,6 0 2 ,7 0 6 $ 8 ,6 2 9 ,5 5 3 $ 8 ,7 4 0 ,6 8 9 $ 1 0 ,4 9 1 ,4 3 9

no  d ata no  d ata no  d ata no  d ata no  d ata no  d ata no  d ata no  d ata no  d ata no  d ata no  d ata

no  d ata Fund 01 2 0 2 0 2 0 2 1 2 0 2 2 2 0 2 3 2 0 2 4 2 0 2 5 2 0 2 6 2 0 2 7 2 0 2 8 2 0 2 9 2 0 3 0

no  d ata Be ginn in g Fund  Balan ce  0 1 ‐4 6 7 ‐X X $ 0 $ 0 $ 0 $ 0 $ 0 $ 0 $ 0 $ 0 $ 0 $ 0 $ 0

no  d ata LTFM  Fiscal  Ye ar Re ve nue   ‐  Le vy $ 8 ,9 8 9 ,1 9 4 $ 9 ,9 4 8 ,5 9 4 $ 9 ,6 9 5 ,6 3 0 $ 1 0 ,7 2 5 ,7 1 4 $ 1 1 ,1 0 8 ,1 3 3 $ 9 ,1 1 6 ,6 2 9 $8 ,1 4 8 ,4 9 9 $ 8 ,1 5 6 ,3 8 8 $ 8 ,1 8 3 ,2 3 5 $ 8 ,7 9 4 ,3 7 1 $ 1 0 ,5 4 5 ,1 2 2

no  d ata LTFM  Fiscal  Ye ar Re ve nue   ‐ AID  if App licab le $ 0 $ 0 $ 0 $ 0 $ 0 $ 0 $ 0 $ 0 $ 0 $ 0 $ 0

no  d ata LTFM  Fiscal  Ye ar Re ve nue  Othe r $ 0 $ 0 $ 0 $ 4 4 4 ,5 8 1 $ 0 $ 0 $ 0 $ 0 $ 0 $ 0 $ 0

no  d ata LTFM  Tran sfe r  IN  from Fund  0 6   i f app l icab le   (se e   tran sfe r gu id an ce   tab ) $ 0 $ 0 $ 0 $ 0 $ 0 $ 0 $ 0 $ 0 $ 0 $ 0 $ 0

no  d ata LTFM  Tran sfe r OUT  from Fund  0 1   i f app l icab le   (se e   tran sfe r gu id an ce   tab ) $ 0 $ 0 $ 0 $ 0 $ 0 $ 0 $ 0 $ 0 $ 0 $ 0 $ 0

no  d ata LTFM  Tran sfe r OUT  i f app l icab le   ‐ Sp e cial   Le gislation  FY 2 0  and  FY 2 1 $ 0 $ 0 $ 0 $ 0 $ 0 $ 0 $ 0 $ 0 $ 0 $ 0 $ 0

no  d ata LTFM  Estimate d  Fiscal  Ye ar Expe nd itu re s $ 8 ,9 8 9 ,1 9 4 $ 9 ,9 4 8 ,5 9 4 $ 9 ,6 9 5 ,6 3 0 $ 1 1 ,1 7 0 ,2 9 5 $ 1 1 ,1 0 8 ,1 3 3 $ 9 ,1 1 6 ,6 2 9 $ 8 ,1 4 8 ,4 9 9 $ 8 ,1 5 6 ,3 8 8 $ 8 ,1 83 ,2 3 5 $ 8 ,7 9 4 ,3 7 1 $ 1 0 ,5 4 5 ,1 2 2

$ 0 $ 0 $ 0 $ 0 $ 0 $ 0 $ 0 $ 0 $ 0 $ 0 $ 0

no  d ata Fund 06 2 0 2 0 2 0 2 1 2 0 2 2 2 0 2 3 2 0 2 4 2 0 2 5 2 0 2 6 2 0 2 7 2 0 2 8 2 0 2 9 2 0 3 0

no  d ata Be ginn in g Fund  Balan ce  0 6 ‐4 6 7 ‐X X $ 1 1 ,9 9 7 ,4 0 8 $ 1 0 ,4 7 9 ,2 9 9 $ 4 ,8 0 9 ,2 5 9 $ 3 ,3 4 7 ,9 4 7 $ 3 9 1 ,2 1 0 $ 1 ,9 4 4 ,8 9 3 $ 1 ,4 4 4 ,8 9 3 $ 9 4 4 ,8 9 3 $ 4 4 4 ,8 9 3 $ 0 $ 0

no  d ata LTFM  Fiscal  Ye ar Bonde d  Re ve nue $ 1 1 ,2 0 3 ,8 9 8 $ 0 $ 5 ,0 3 5 ,0 0 0 $ 0 $ 2 ,0 0 0 ,0 0 0 $ 0 $ 0 $ 0 $ 0 $ 0 $ 0

no  d ata LTFM  Fiscal  Ye ar Re ve nue  Othe r $ 0 $ 0 $ 0 $ 0 $ 0 $ 0 $ 0 $ 0 $ 0 $ 0 $ 0

no  d ata LTFM  Tran sfe r  IN  from Fund  0 1   i f app l icab le   (se e   tran sfe r gu id an ce   tab ) $ 0 $ 0 $ 0 $ 0 $ 0 $ 0 $ 0 $ 0 $ 0 $ 0 $ 0

no  d ata LTFM  Tran sfe r OUT  from Fund  0 6   i f app l icab le   (se e   tran sfe r gu id an ce   tab ) $ 0 $ 0 $ 0 $ 0 $ 0 $ 0 $ 0 $ 0 $ 0 $ 0 $ 0

no  d ata Othe r Tran sfe rs $ 0 $ 0 $ 0 $ 0 $ 0 $ 0 $ 0 $ 0 $ 0 $ 0 $ 0

no  d ata LTFM  Estimate d  Fiscal  Ye ar Expe nd itu re s $ 1 2 ,7 2 2 ,0 0 7 $ 5 ,6 7 0 ,0 3 9 $ 6 ,4 9 6 ,3 1 2 $ 2 ,9 5 6 ,7 3 7 $ 4 4 6 ,3 1 8 $ 5 0 0 ,0 0 0 $ 5 0 0 ,0 0 0 $ 5 0 0 ,0 0 0 $ 4 4 4 ,8 9 3 $ 0 $ 0

$ 1 0 ,4 7 9 ,2 9 9 $ 4 ,8 0 9 ,2 5 9 $ 3 ,3 4 7 ,9 4 7 $ 3 9 1 ,2 1 0 $ 1 ,9 4 4 ,8 9 3 $ 1 ,4 4 4 ,8 9 3 $ 9 4 4 ,8 9 3 $ 4 4 4 ,8 9 3 $ 0 $ 0 $ 0Ending Fiscal Year Fund Balance 06‐467‐XX

Ending Fiscal Year Fund Balance 01‐467‐XX

Fiscal Year (FY) Ending June 30

Expenditure Categories

Long-Term Facility Maintenance Ten-Year Expenditure Application (LTFM) - Fund 01 and Fund 06 Projects Only

Enter Information

He alth  and  Safe ty  ‐  th is  se ction  e xclude s p ro je ct co sts  in  C ate go ry 2  o f $ 1 0 0 ,0 0 0  o r more   fo r wh ich  add itional  re ve nue   is 

re que ste d   fo r Finance  Code s 3 5 8 , 3 6 3  and  3 6 6 .

Instructions : Enter estimated, allowable LTFM expenditures  (Fund 01 and/or Fund 06 only) under Minnesota Statutes , section 123B.595, subdivis ion 10. Enter by Uniform Financial and Accounting Reporting Standards  (UFARS) finance code and by fiscal year in the cells  provided. 

7 /1 4 /2 0 2 1

john .toop@ed inaschoo ls.o rg

Total Annual 10‐Year Plan Expenditures

De fe rre d  Cap ital  Expe nd itu re s and  Main te nance  P ro je cts

Acce ssib i l ity

Remode ling  fo r Approve d  Vo lun tary P re ‐K  unde r M inne so ta Statu te s,  se ction  1 2 4D.1 5 1

He alth  and  Safe ty  ‐ P ro je cts Costing $ 1 0 0 ,0 0 0  o r more  pe r P ro je ct/Site /Y e ar

Fund Balance Section
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Project Description: 

 
The 10 year LTFM plan includes replacement of the deteriorated mechancial and electrical systems at the Edina High School 

that are approaching the end of their useful life.  The building was originally built in 1971 and much of the original 

mechanical systems infrastructure still remains.   An addition and renovation project in 1992 expanded the building in 5 

areas including the Perfoming Arts Center and modified the exisitng air handling systems to be predominately constant 

volume reheat serving the classroom areas.  An addition and renovation project in 2016 further expanded the building and 

started the conversion of the building mechanical systems from steam to hot water heating.  The attached drawings 

summarizes the building expansion since the original construction. 

 

The remaining ventilation systems installed prior to the 2005 addition and renovation project will be replaced with new 

systems to provide minimum code required ventilation and include new direct digital controls, dehumidification capability, 

and filtration systems to meet or exceed current ASHRAE standards. See attached existing systems drawing.  Refer to the 

attached drawings. 

 

The existing steam heating boiler plant and distribution system has deteriorated and is near the end of its useful life. The 

proposed work will replace the remaining steam systems and fully convert the building to hot water operation. Additional hot 

water plant capacity will be incorporated with the hot water plant installed in 2016 and hot water will be pumped throughout 

the building with a variable primary distribution system.   

 

Mechanical ventilation systems renovated in the 2006 addition and renovation projects included de-humidificaiton 

capabilities.  De-humidification is accomplished by two separate air cooled chillers located on the roof.  The system were not 

planned for expansion and are not adequate to serve additional areas of the building.  The proposed work includes two new 

air cooled chiller plants located on the Northwest corner of the roof and South side where the existing air cooled chiller 

currently resides.  The new system will interconnect to the chilled water distribution sytem constructed ion the 2006 project.    

 

Work is planned to start in Spring of 2023 and will be phased for year around construction to the extent possible with a 

planned completion in the Fall of 2024.     

 

Project Work Scope: 
 

The LTFM work scope includes the following:     

*Fire Protection: Fire protection modificaitons necessary for the installation of new systems.   

*Heating Distribution Piping: The existing steam boiler plant and distribution piping are beyond their useful life.  The scope 

of this project fully converts the building from steam to hot water.  New hot water boiler capacity and distribution piping are 

installed to provide heating to all areas of the building.  The distribution system will be connected to the mechanical systems 

renovated in previous projects.    

*Dehumidification/Distribution: The existing chiller plant was installed in the 2016 addition and renovation project and has 

the capacity to serve the systems replaced in this project.  The existing distribution system will be modified as necessary.     

 *Air Handling/Ventilation System: The existing air handling units installed prior to 20005 are beyond their useful life. Refer 

to the attached proposed drawings for areas of the building that will be retrofit with new ventialtion systems.  The new 

systems will be designed to meet or exceed State code required minimum ventilation rates in accordance with the current 

adopted ASHRAE 62 guidelines. All new ventilation systems will have dehumidification capability with humidity sensors 

located to maintain a maximum space humidity level of 55% and a maximum humidity level of 60% at the coolest surface.  
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The systems are designed in accordance with the Minnesota Energy Code for the following conditions: Summer 88 degrees 

Fahrenheit dry bulb/72 degrees web bulb, winter -15 degrees Fahrenheit dry bulb. Inside winter design temperature is 70 

degrees, summer design temperature is 74 degrees 

*Building Automation System: New direct digital controls will be provided for the new mechanical systems as an extension 

of the existing building automation system. 

*Electrical Power/Systems: New power connections for new mechanical systems are included in the scope of this project. No 

energy savings or performance contracts will be included.  Provide power connections to new mechanical equipment and 

replace deteriorated distribution panels as required. Relocate existing electrical systems including sound, clocks, etc… only 

as required to install new mechanical systems.  These electrical systems are re-used to the greatest extent possible. 

Deteriorated lighting is replaced in areas receiving new ceilings and is configured to coordinate with new distribution 

ductwork. Modify the existing fire alarm system as necessary to include the addition of new duct smoke detectors located in 

new mechanical systems and to relocate devices necessary to accommodate new mechanical systems. 

*Structural Reinforcement: Structural reinforcement as necessary for the installation of new mechanical systems.   

*General Construction (Roof, Chases, Ceilings, Soffits): All ceilings, chases, and soffits are that are modified or replaced to 

accommodate the new mechanical systems.   

*Testing Balancing and Commissioning: Testing, balancing and commissioning of new mechanical systems. 

*Asbestos Abatement: Asbestos is abated as required for the installation of new building systems.   

 

Refer to attached drawings for project work scope.  The drawings show both the total project work scope.  

 

Project Cost: 

 
All of the work in this project will be funded through LTFM.  The total funding related to LTFM to implement the work 

described here-in is $20,641,657. FY23 = $9,993,361, FY24 = $10,648,296.   

 

_368 Building Envelope                          $      606,226 

_379 Interior Surfaces                            $    4,726,659 

_369 Building Hardware                         $       433,695 

_367 Accessibility                                  $      143,440   

_370 Electrical                                       $    2,590,760 

_380 Mechanical                                   $  11,221,916 

_381 Plumbing                                      $       918,961 

                                                      Total: $ 20,641,657   
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MDE / School Finance Division 7/1/2015

Revised 5/12/2021 n/a n/a n/a n/a n/a n/a n/a n/a

273 <= Type in School District Number n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a

n/a EDINA PUBLIC SCHOOL DISTRICT n/a Change only n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a
n/a n/a n/a if requiring levy  Payable 2021 n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a
Calculations for Ten Year Projection Pay 21 adjustments LLC Certification Current Estimate n/a n/a n/a n/a n/a n/a n/a n/a n/a
n/a n/a LLC # FY 2021 FY 2022 FY 2022 FY 2023 FY 2024 FY 2025 FY 2026 FY 2027 FY 2028 FY 2029 FY 2030 FY 2031

1 Type your district number in cell A2   (Minneapolis = 1.2) n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a
2
Type APU, health and safety and alternative facilities project, and 
bond estimates in lines 6a, 14, 16b  to 18, 20, 21, 26, 27 and 50b n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a

3 Type debt excess, intermediate/coop district, and revenue 
reduction data in lines 13, 15, 23, 31, and 33 n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a

4 Look‐up data from following tabs n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a
n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a

5 Initial Formula Revenue n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a
6 Current year APU 57           n/a 9,180.60              9,275.40                 9,364.10              9,364.10              9,364.10              9,364.10               9,364.10              9,364.10              9,364.10              9,364.10              9,364.10             
6a Additional Pre‐K Pupil Units ( line 19 of Pre‐K application) n/a n/a n/a
6b Total Adjusted Pupil Units = (6) + (6a) n/a n/a n/a 9,275.40                 9,364.10              9,364.10              9,364.10              9,364.10               9,364.10              9,364.10              9,364.10              9,364.10              9,364.10             
7 District average building age (uncapped) 451        n/a 46.66                   46.66                       47.66                   48.66                   49.66                    50.66                    51.66                   52.66                   53.66                   54.66                   55.66                  
8 Formula allowance n/a n/a 380.00$                380.00$                   380.00$                380.00$                380.00$                380.00$                380.00$                380.00$                380.00$                380.00$                380.00$               
9 Building age ratio = (Lesser of 1 or (7) / 35) 452        n/a n/a 1.00000                  1.00000               1.00000               1.00000               1.00000                1.00000               1.00000               1.00000               1.00000               1.00000              

10 Initial revenue = (6) * (8) * (9) 453        n/a 3,488,628           3,524,652               3,558,358           3,558,358           3,558,358           3,558,358             3,558,358           3,558,358           3,558,358           3,558,358           3,558,358          
n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a

11 Added revenue for Eligible H&S Projects > $100,000 / site n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a
12 Debt service for existing Alt facilities H&S bonds (1B) ‐ gross before 

debt excess         702  n/a n/a ‐                             ‐                          ‐                          ‐                          ‐                          ‐                          ‐                          ‐                          ‐                          ‐                         
13 Debt Excess related to Debt service for existing Alt facilities H&S 

bonds (1B)         756  n/a n/a ‐                             ‐                          ‐                          ‐                          ‐                          ‐                          ‐                          ‐                          ‐                          ‐                         
14 Debt service for portion of existing Alt facilities bonds from line (22) 

attributable to eligible H&S Projects > $100,000 per site (1A)          701  n/a n/a ‐                             ‐                          ‐                          ‐                          ‐                          ‐                          ‐                          ‐                          ‐                          ‐                         
15

Debt Excess related to Debt service for portion of existing Alt facilities 
bonds attributable to eligible H&S Projects > $100,000 per site (1A)          755  n/a n/a ‐                             ‐                          ‐                          ‐                          ‐                          ‐                          ‐                          ‐                          ‐                          ‐                         

n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a
16a Existing Net debt service for LTFM bonds for eligible new H&S 

projects > $100,000 / site   = (principal + interest)*1.05 ‐ portion of 
bond paid by initial revenue  from "IAQFAA Bonds" tab

n/a n/a n/a ‐                             ‐                          ‐                          ‐                          ‐                          ‐                          ‐                          ‐                          ‐                          ‐                         
16b New debt service for LTFM bonds for eligible new H&S projects > 

$100,000 / site   = (principal + interest)*1.05 ‐ portion of bond paid by 
initial revenue  n/a n/a n/a ‐                             ‐                          ‐                          ‐                          ‐                          ‐                          ‐                          ‐                          ‐                          ‐                         

17 Net debt service for LTFM bonds for eligible new H&S projects > 
$100,000 / site   = (principal + interest)*1.05 ‐ portion of bond paid by 
initial revenue  = (16a) + (16b)         767  n/a n/a ‐                             ‐                          ‐                          ‐                          ‐                          ‐                          ‐                          ‐                          ‐                          ‐                         

18 Pay as you go revenue for  eligible new H&S projects > $100,000 / 
site

        455 
‐                          n/a ‐                             ‐                          ‐                          ‐                          ‐                          ‐                          ‐                          ‐                          ‐                          ‐                         

19 Total additional revenue for eligible H&S projects >$100,000 / site  
(12) ‐ (13) + (14) ‐(15) + (17) + (18)         456  n/a ‐                          ‐                             ‐                          ‐                          ‐                          ‐                          ‐                          ‐                          ‐                          ‐                          ‐                         

n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a
Added revenue for Pre‐K remodeling (for VPK approvals only)  n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a

20a Net debt service for bonds approved for Pre‐K remodeling         768  n/a n/a ‐                           ‐                        ‐                        ‐                         ‐                         ‐                        ‐                        ‐                        ‐                        ‐                       
20b Pay as you go for projects approved for Pre‐K remodeling         457  n/a n/a ‐                          
20c Total Pre‐K revenue n/a n/a n/a ‐                           ‐                        ‐                        ‐                         ‐                         ‐                        ‐                        ‐                        ‐                        ‐                       

n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a
20d Total New Law Revenue (10) + (19) + (20c)         458  n/a n/a 3,524,652               3,558,358           3,558,358           3,558,358           3,558,358             3,558,358           3,558,358           3,558,358           3,558,358           3,558,358          

n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a
Old Formula revenue n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a

21 Old formula Health & Safety revenue (these should match the pay as 
you go amounts entered into the Health & Safety Data Submission 
System through FY 2023)         459  n/a 391,530                 458,482                    472,237                 586,404                 512,873                 557,761                 544,107                 560,430                 650,430                 734,577                 726,818                

22
Old formula alt facilities debt revenue (1A) ‐ gross before debt excess         701  n/a n/a 922,812                    874,847                 739,712                 4,939,607             4,795,757             203,897                 203,897                 203,897                 203,897                 1,379,897            

23 Debt Excess allocated to line 22 n/a n/a n/a 27,448                     ‐                        ‐                        ‐                         ‐                         ‐                        ‐                        ‐                        ‐                        ‐                       
24 Old formula alt facilities debt revenue (1A) ‐  debt excess         765  n/a n/a 895,364                  874,847               739,712               4,939,607           4,795,757             203,897               203,897               203,897               203,897               1,379,897          
25 Old formula alt facilities net debt revenue (1B) = (12) ‐ (13)         766  n/a n/a ‐                           ‐                        ‐                        ‐                         ‐                         ‐                        ‐                        ‐                        ‐                        ‐                       
26 Old formula alt facilities pay as you go revenue (1A)          460  ‐                         n/a 9,487,597               9,169,711           10,085,628         10,541,578         8,505,186             7,550,710           7,542,276           7,479,123           8,006,112           9,764,621          
27 Old formula alt facilities pay as you go revenue (1B) > $500,000 

(these should match the pay as you go amounts entered into the 
Health & Safety Data Submission System through FY 2023)         463  n/a n/a ‐                             ‐                          ‐                          ‐                          ‐                          ‐                          ‐                          ‐                          ‐                          ‐                         

27a LTFM "H&S >100K per site" bonds          767  n/a n/a ‐                           ‐                        ‐                        ‐                         ‐                         ‐                        ‐                        ‐                        ‐                        ‐                       
27b LTFM "other" bonds for 1A hold harmless         769  n/a n/a 1,300,382               1,608,941           1,608,941           2,942,441           5,501,186             7,215,128           7,527,083           8,167,845           8,121,120           6,815,130          
28 Old formula deferred maintenance revenue

= (if (22) + (26) = 0, (10) * ($64 / formula allowance))         466  n/a n/a ‐                             ‐                          ‐                          ‐                          ‐                          ‐                          ‐                          ‐                          ‐                          ‐                         
29 Total old formula revenue = 

(21)+(24)+(25)+(26)+(27)+(27a)+(27b)+(28)         467  n/a 12,074,874           12,141,826               12,125,736           13,020,685           18,936,499           19,359,890           15,513,841           15,833,685           16,501,295           17,065,706           18,686,466          

FY 23 Long‐Term Facilities Maintenance (LTFM) Ten‐Year Revenue Projection



MDE / School Finance Division 7/1/2015

Revised 5/12/2021 n/a n/a n/a n/a n/a n/a n/a n/a

273 <= Type in School District Number n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a

n/a EDINA PUBLIC SCHOOL DISTRICT n/a Change only n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a
n/a n/a n/a if requiring levy  Payable 2021 n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a
Calculations for Ten Year Projection Pay 21 adjustments LLC Certification Current Estimate n/a n/a n/a n/a n/a n/a n/a n/a n/a
n/a n/a LLC # FY 2021 FY 2022 FY 2022 FY 2023 FY 2024 FY 2025 FY 2026 FY 2027 FY 2028 FY 2029 FY 2030 FY 2031

FY 23 Long‐Term Facilities Maintenance (LTFM) Ten‐Year Revenue Projection

n/a n/a n/a n/a n/a n/a (1,685)                  n/a n/a n/a n/a n/a n/a n/a
30 Total LTFM Revenue for Individual District Projects

= Greater of (20d) or [(29) + (20c)]         468  n/a 12,074,874           12,141,826               12,125,736           13,020,685           18,936,499           19,359,890           15,513,841           15,833,685           16,501,295           17,065,706           18,686,466          
31 District Requested Reduction from Maximum LTFM Revenue (to levy 

less than the maximum).  Also enter this amount in the Levy 
Information System.  Stated as positive number         469  n/a ‐                          ‐                             ‐                          ‐                          ‐                          ‐                          ‐                          ‐                          ‐                          ‐                          ‐                         

n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a
32 District LTFM Revenue  (30) ‐ (31)         470  n/a 12,074,874         12,141,826             12,125,736         13,020,685         18,936,499         19,359,890           15,513,841         15,833,685         16,501,295         17,065,706         18,686,466        

n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a
33 LTFM Revenue for District Share of Eligible Cooperative / 

Intermediate Projects (Unequalized)         471  n/a 53,639                   53,639                       53,682                   53,682                   53,682                   53,682                   53,682                   53,682                   53,682                   53,682                   53,682                  
34 Grand Total LTFM Revenue (32) + (33)         472  n/a 12,128,513         12,195,465             12,179,418         13,074,367         18,990,181         19,413,572           15,567,523         15,887,367         16,554,977         17,119,388         18,740,148        

n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a
Aid and Levy Shares of Total Revenue n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a

35 For ANTC & APU, three year prior date n/a n/a 2019 2019 2020 2021 2022 2023 2024 2025 2026 2027 2028
36 Three year prior Ag Modified ANTC  33           n/a 122,579,794       122,579,794          124,868,087       129,862,810       135,057,323       140,459,616         146,078,000       151,921,120       157,997,965       164,317,884       170,890,599      
37 Three year prior Adjusted PU (New Weights) 54           n/a 9,218.03              9,218.02                 9,159.65              9,131.41              9,275.40              9,364.10               9,364.10              9,364.10              9,364.10              9,364.10              9,364.10             
38 ANTC / APU = (36) / (37) 474        n/a 13,297.83           13,297.85               13,632.41           14,221.55           14,560.81           14,999.79             15,599.79           16,223.78           16,872.73           17,547.64           18,249.54          
39 State average ANTC / APU with ag value adjustment 475        n/a 9,105.95              9,105.95                 9,556.02              10,153.52           10,452.22           10,870.00             11,305.00           11,757.00           12,227.00           12,716.00           13,225.00          
40 Equalizing Factor = 123%  of (39) 476        n/a 11,200.32           11,200.32               11,753.90           12,488.83           12,856.23           13,370.10             13,905.15           14,461.11           15,039.21           15,640.68           16,266.75          
41 Local (levy) share of Equalized Revenue (lesser of 1 or (38) / (40)) 477        n/a 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
42 State (aid) share of Equalized Revenue (1 ‐ (41)) 478        n/a 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
43 Equalized Revenue  (lesser of (34) or (6) * (8)) 473        n/a 3,488,628           3,524,652               3,558,358           3,558,358           3,558,358           3,558,358             3,558,358           3,558,358           3,558,358           3,558,358           3,558,358          
44 Initial  LTFM State Aid (42) * (43) 479        n/a ‐                        ‐                           ‐                        ‐                        ‐                         ‐                         ‐                        ‐                        ‐                        ‐                        ‐                       
45 Old formula Grandfathered Alternative Facilities Aid 481        n/a ‐                        ‐                           ‐                        ‐                        ‐                         ‐                         ‐                        ‐                        ‐                        ‐                        ‐                       
46 Total LTFM State Aid (Greater of (44) or (45)) 482        n/a ‐                        ‐                           ‐                        ‐                        ‐                         ‐                         ‐                        ‐                        ‐                        ‐                        ‐                       
47 Total LTFM Levy  (34) ‐ (46)    (including coop/intermediate) 485        n/a 12,128,513         12,195,465             12,179,418         13,074,367         18,990,181         19,413,572           15,567,523         15,887,367         16,554,977         17,119,388         18,740,148        

n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a

48 Debt Service Portion of Revenue  (non‐grandfather districts) n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a
49 Subtotal Debt Service Revenue from above

= (12) ‐ (13) + (17) + (20a) + (24)
 765+766+ 
767+768  n/a n/a 895,364                    874,847                 739,712                 4,939,607             4,795,757             203,897                 203,897                 203,897                 203,897                 1,379,897            

50 Existing LTFM bonds excluding bonds on line 17   (principal + 
interest)*1.05  from "FM Other Bonds" tab 769        n/a n/a 1,300,382                 1,608,941             1,608,941             2,942,441             5,501,186             7,215,128             7,527,083             8,167,845             8,121,120             6,815,130            

50b New LTFM bonds excluding bonds on line 17   (principal + 
interest)*1.05 n/a ‐                             ‐                          ‐                          ‐                          ‐                          ‐                          ‐                          ‐                          ‐                          ‐                         

51 Total Debt Service Revenue = (49) + (50) + (50b) 770        n/a n/a 2,195,747               2,483,788           2,348,653           7,882,048           10,296,943           7,419,024           7,730,979           8,371,742           8,325,017           8,195,027          
52 Equalized debt Service Revenue (lesser of (43) or (51)) 486        n/a n/a 2,195,747               2,483,788           2,348,653           3,558,358           3,558,358             3,558,358           3,558,358           3,558,358           3,558,358           3,558,358          
53 Debt Service Aid = (52) * (42) 488        n/a n/a ‐                           ‐                        ‐                        ‐                         ‐                         ‐                        ‐                        ‐                        ‐                        ‐                       
54 Equalized Debt Service Levy  = (52) ‐ (53) 489        n/a n/a 2,195,747               2,483,788           2,348,653           3,558,358           3,558,358             3,558,358           3,558,358           3,558,358           3,558,358           3,558,358          
55 Unequalized Debt Service Revenue and Levy

= (Greater of zero or (51) ‐ (50))         490  n/a n/a ‐                             ‐                          ‐                          4,323,690             6,738,585             3,860,666             4,172,621             4,813,384             4,766,659             4,636,669            
n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a

56 General Fund Portion of Revenue (non‐grandfather districts) n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a
57 Total General Fund Revenue = (34) ‐ (51) 491        n/a n/a 9,999,718               9,695,630           10,725,714         11,108,133         9,116,629             8,148,499           8,156,388           8,183,235           8,794,371           10,545,122        
58 General Fund Equalized Revenue = (43) ‐ (52) 492        n/a n/a 1,328,905               1,074,570           1,209,705           ‐                         ‐                         ‐                        ‐                        ‐                        ‐                        ‐                       
59 Total General Fund Aid = (46) ‐ (53) 493        n/a n/a ‐                           ‐                        ‐                        ‐                         ‐                         ‐                        ‐                        ‐                        ‐                        ‐                       
60 General Fund Equalized Levy = (58) * (41) 494        n/a n/a 1,328,905               1,074,570           1,209,705           ‐                         ‐                         ‐                        ‐                        ‐                        ‐                        ‐                       
61 General Fund Unequalized levy = (57) ‐ (58) 495        n/a n/a 8,670,813               8,621,060           9,516,009           11,108,133         9,116,629             8,148,499           8,156,388           8,183,235           8,794,371           10,545,122        
62 Total General Fund Levy = (60) + (61) 496        n/a n/a 9,999,718               9,695,630           10,725,714         11,108,133         9,116,629             8,148,499           8,156,388           8,183,235           8,794,371           10,545,122        

n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a

n/a

Notes:
1.  Underlevy on general fund equalized levy results in proportionate 
reduction in associated aid.
2.  Total Debt Service revenue on line 49 must not exceed total LTFM 
revenue for individual district projects (line 30) for any of the 10 
years in the plan.
3.  For 1A districts with old Alt Facilities bonding, the amount on line 
22 will reduce initial revenue on line 10, less the H & S portion 
entered on line 14.

n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a



Division of School Finance 
1500 Highway 36 West 

Roseville, MN 55113-4266

Fiscal Year (FY) 2023 Application for 
Long-Term Facilities Maintenance 
Revenue Statement of Assurances 

ED-02477-07 
Due: July 31, 2021 

General Information: Minnesota school districts, intermediate school districts, cooperative districts, applying for Long-Term Facilities 
Maintenance revenue (LTFM) under Minnesota Statutes, section 123B.595 must annually complete the Application for Long-Term 
Facilities Maintenance Revenue – Statement of Assurances (ED-02477). The application must be submitted to the Minnesota 
Department of Education (MDE) by July 31, 2021. Submit to Sarah C. Miller (MDE.Facilities@state.mn.us) along with other required 
LTFM documentation. Do not mail a hard copy. Please email this form with other required documentation. 

Identification Information 
Name of District or Cooperative: District Number and Type: Date Submitted: 

Statement of Assurances 
1. All estimated expenditures included in the attached Ten-Year Plan Expenditure spreadsheet under Health and Safety and 

entered into the MDE Health and Safety data submission system are for allowed health and safety uses under Minnesota 
Statutes, section 123B.595, subdivision 10, paragraph (a), clause (3), Minnesota Statutes, section 123B.57, subdivision 6, and the 
MDE Long-Term Facilities Maintenance Guide for Allowable Expenditures, Section E, Health and Safety Qualifying Criteria, and 
Section F, Additional Requirements Regarding Health and Safety. None of the estimated expenditures included in the attached 
Ten-Year Plan Expenditure spreadsheet under Health and Safety and entered into the MDE Health and Safety System are for 
uses prohibited under Minnesota Statutes, section 123B.595, subdivision 11. 

2. All estimated expenditures included in the attached Ten-Year Plan Expenditure spreadsheet under Accessibility and Deferred 
Maintenance are for allowed uses under Minnesota Statutes, section 123B.595, subdivision 10, paragraph (a), clauses (1) and 
(2), and the MDE Long-Term Facilities Maintenance Guide for Allowable Expenditures, Section C, Deferred Maintenance 
Qualifying Criteria or Section D, Disabled Access Qualifying Criteria. None of the estimated expenditures included in the 
attached Ten-Year Plan Expenditure spreadsheet under Accessibility and Deferred Maintenance are for uses prohibited under 
Minnesota Statutes, section 123B.595, subdivision 11. 

3. All actual expenditures to be reported in Uniform Financial Accounting and Reporting Standards (UFARS) for FY 2023 under 
Finance Codes 347, 349, 352, 358, 363 and 366 will be for allowed health and safety uses under Minnesota Statutes, section 
123B.595, subdivision 10, paragraph (a), clause (3), Minnesota Statutes, section 123B.57, subdivision 6, and the MDE Long-Term 
Facilities Maintenance Guide for Allowable Expenditures, Section E, Health and Safety Qualifying Criteria, and Section F, 
Additional Requirements Regarding Health and Safety. None of the actual expenditures reported in these finance codes will be 
for uses prohibited under Minnesota Statutes, section 123B.595, subdivision 11. 

4. All actual expenditures to be reported in UFARS for FY 2023 under Finance Codes 367, 368, 369, 370, 379, 380, 381, 382, 383 
and 384 for Accessibility and Deferred Maintenance will be for allowed uses under Minnesota Statutes, section 123B.595, 
subdivision 10, paragraph (a), clauses (1) and (2), and the MDE Long-Term Facilities Maintenance Guide for Allowable 
Expenditures, Section C, Deferred Maintenance Qualifying Criteria or Section D, Disabled Access Qualifying Criteria. None of the 
actual expenditures reported in these finance codes will be for uses prohibited under Minnesota Statutes, section 123B.595, 
subdivision 11. 

5. The district will maintain a description of each project funded with long-term facilities maintenance revenue that will provide 
enough detail for an auditor to determine the cost of the project and if the work qualifies for revenue (Minn. Stat. § 127A.411, 
subd. 3). 

6. The district’s plan includes provisions for implementing a health and safety program that complies with health, safety and 
environmental regulations and best practices, including indoor air quality management and mandatory lead in water testing, 
remediation and reporting (Minn. Stat. § 121A.335). The district’s ten-year plan does not include a request for a second-time 
project cost for: (1) replacement of an existing mechanical ventilation system to the current Minnesota State Mechanical 
Code/American Society of Heating, Refrigerating, and Air-Conditioning Engineers (ASHRAE) guidelines; or, (2) to provide a 
level of approximately 15 Cubic Feet per Minute (CFM) per person.  

Certification of Statement of Assurances  
Signature –  Must be signed by Superintendent or 
Cooperative Director: 

Name – Superintendent or Cooperative Director (Please print) Date:

 

Edina Public Schools 273-01 07/19/2021
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Site Number Type Category Building Zonroject Numb Item Priority Inflated Cost Funding Year 2020 Cost FIN Code Responsibility Year Completed

532_Creek Valley Elementary Accessibility 1 Provide an ADA lift for access to the computer room on the stage  84,636$              LTFM 2030 60,000$            _367_Accessibility

532_Creek Valley Elementary Accessibility 1, 2, 3 Replace all remaining classroom sinks with roll under to meet accessibility requirements (rooms 206, 401, 402, 403, 3 49,380$              LTFM 2028 37,500$            _379_Interior_Surfaces

532_Creek Valley Elementary Accessibility 3 Upgrade two sets of M and W's toilets adjacent to the cafeteria to be accessible 444,423$            LTFM 2028 337,500$          _367_Accessibility

532_Creek Valley Elementary Accessibility 2, 3 Replace lower cabinets, counter and sinks at rooms 506, 507, 301, 302 and 303 70,530$              LTFM 2030 50,000$            _379_Interior_Surfaces

532_Creek Valley Elementary Accessibility 3 Replace a portion of the countertop at classrooms 401, 402, and 403 4,584$                LTFM 2030 3,250$              _379_Interior_Surfaces

532_Creek Valley Elementary Electrical Systems 1 CVES‐001 Remove spotlights at gym 1,071$                LTFM 2022 1,000$              _370_Electrical Wold

532_Creek Valley Elementary Electrical Systems 1 CVES‐001 Move gym light switches from the stage (room 211) to the gym 3,214$                LTFM 2022 3,000$              _370_Electrical Wold

532_Creek Valley Elementary Electrical Systems Replace parking lot lighting with LED, connect to BAS 1 160,684$            Bond 2022 150,000$         

532_Creek Valley Elementary Electrical Systems 1 CVES‐001 Replace all remaining flourescent lights with LEDs and dimmer controls 111,407$            LTFM 2022 104,000$          _370_Electrical Wold

532_Creek Valley Elementary Electrical Systems 2 CVES‐001 Replace all remaining flourescent lights with LEDs and dimmer controls 57,846$              LTFM 2022 54,000$            _370_Electrical Wold

532_Creek Valley Elementary Electrical Systems 3 CVES‐001 Replace all remaining flourescent lights with LEDs and dimmer controls 111,407$            LTFM 2022 104,000$          _370_Electrical Wold

532_Creek Valley Elementary Electrical Systems 1,2,3 Provide additional classroom outlets 2 21,425$              Bond 2022 20,000$           

532_Creek Valley Elementary Electrical Systems 3 CVES‐001 Add kitchen freezer to generator 6,427$                LTFM 2022 6,000$              _370_Electrical Wold

532_Creek Valley Elementary Exterior Repaint exterior soffit  73,755$              LTFM 2026 60,000$            _368_Building_Envelope

532_Creek Valley Elementary Exterior Provide a solution to manage the water from the soffit downspouts ‐ (arch portion to add downspouts or similar) 61,463$              LTFM 2026 50,000$            _368_Building_Envelope

532_Creek Valley Elementary Exterior Repair a downspout at one location that leaks ‐ (replace roof drain and pipe?) 7,990$                LTFM 2026 6,500$              _368_Building_Envelope

532_Creek Valley Elementary Exterior Recaulk expansion joints and reseal sidewalk adjacent to the building (esp at Gym) 14,751$              LTFM 2026 12,000$            _368_Building_Envelope

532_Creek Valley Elementary Exterior Exterior envelope repairs recommended per Encompass report 100,307$            LTFM 2026 81,600$            _368_Building_Envelope

532_Creek Valley Elementary Interior 1, 2, 3 Carpet replacement allowance phase 2  84,276$              LTFM 2028 64,000$            _379_Interior_Surfaces

532_Creek Valley Elementary Interior 1, 2, 3 Painting allowance for interior classroom walls ‐ phase 1 26,336$              LTFM 2028 20,000$            _379_Interior_Surfaces

532_Creek Valley Elementary Interior 1, 2, 3 Painting allowance for interior classroom walls ‐ phase 2 26,336$              LTFM 2028 20,000$            _379_Interior_Surfaces

532_Creek Valley Elementary Interior 1 Replace interior P. Lam doors in areas adjacent to the gym with H.M. ‐ 11 total 32,591$              LTFM 2028 24,750$            _369_Building_Hardware_and_Equipment

532_Creek Valley Elementary Interior 1 Replace NE exterior doors at gym (door 2A) 9,218$                LTFM 2028 7,000$              _369_Building_Hardware_and_Equipment

532_Creek Valley Elementary Interior 1 New gym divider curtain 32,920$              LTFM 2028 25,000$            _369_Building_Hardware_and_Equipment

532_Creek Valley Elementary Interior 1, 2, 3 Electrostatic paint lockers with district standard colors (500) 45,265$              LTFM 2028 34,375$            _369_Building_Hardware_and_Equipment

532_Creek Valley Elementary Interior 1, 2, 3 Repaint exposed sprinkler pipe throughout the building 46,088$              LTFM 2028 35,000$            _379_Interior_Surfaces

532_Creek Valley Elementary Interior 1 Replace the rubber gymnasium floor (4200 SF) 200,484$            LTFM 2028 152,250$          _379_Interior_Surfaces

532_Creek Valley Elementary Interior 1, 2, 3 Replace classroom door hardware with security classroom locks (50 doors) ‐ assumes doors to remain 80,655$              LTFM 2028 61,250$            _369_Building_Hardware_and_Equipment

532_Creek Valley Elementary Interior 2 Provide curtain and lights for three cot stations in nurses room 19,752$              LTFM 2028 15,000$            _369_Building_Hardware_and_Equipment

532_Creek Valley Elementary Interior 1, 2, 3 Replace hardware on all exterior doors to remove the hold open feature (21 doors) 25,019$              LTFM 2028 19,000$            _369_Building_Hardware_and_Equipment

532_Creek Valley Elementary Interior 1, 2, 3 Modify all vestibules to be larger except secured vestibule 527 (7 total) 115,221$            LTFM 2028 87,500$            _368_Building_Envelope

532_Creek Valley Elementary Interior 1 Patch existing gym floor (4200 SF) 14,811$              LTFM 2030 10,500$            _379_Interior_Surfaces

532_Creek Valley Elementary Interior 1, 2, 3 Electrostatic paint all fin tube 49,371$              LTFM 2030 35,000$            _379_Interior_Surfaces

532_Creek Valley Elementary Interior 1 Renovate mens and womens bathrooms adjacent to the gym (rooms 122, 123, 217 and 218) 282,120$            LTFM 2030 200,000$          _379_Interior_Surfaces

532_Creek Valley Elementary Interior 2 Provide power for countertop ice machine at nurse's room and modify upper cabinet as needed, Add receptic 1 0$                       Capital 5,000$             

532_Creek Valley Elementary Interior 1 Install roll under ADA panel at music classroom 201 2,257$                LTFM 2030 1,600$              _367_Accessibility

532_Creek Valley Elementary Interior 1 Provide new countertop at music classroom 206 4,408$                LTFM 2030 3,125$              _379_Interior_Surfaces

532_Creek Valley Elementary Interior 1, 2, 3 Provide roller shades on exterior classroom and office windows (1448 sf) 38,298$              LTFM 2030 27,150$            _379_Interior_Surfaces

529_Highlands Elementary Electrical Systems 1, 2 Additional classroom outlets 2 14,997$              Bond 2022 14,000$           

532_Creek Valley Elementary Interior 1, 3 Provide corner guards at extended learning spaces (approx. 5) 7,053$                LTFM 2030 5,000$              _379_Interior_Surfaces

532_Creek Valley Elementary Interior 3 Reconfigure bathrooms adjacent to cafeteria to be accessible (316 and 418) 141,060$            LTFM 2030 100,000$          _367_Accessibility

532_Creek Valley Elementary Interior 3 Convert bathroom 412 and 413 into unisex, single bathrooms with indicator locks 70,530$              LTFM 2030 50,000$            _379_Interior_Surfaces

532_Creek Valley Elementary Interior 2 Reconfigure kindergarten room 506 bathroom to be ADA and accessible from main circulation 70,530$              LTFM 2030 50,000$            _367_Accessibility

532_Creek Valley Elementary Interior 1 Patch hose cabinet in corridor 130 and cover with stainless steel plate 3,174$                LTFM 2030 2,250$              _379_Interior_Surfaces

532_Creek Valley Elementary Interior 3 Replace/ remove operable walls in classrooms 301/302/303 81,400$              LTFM 2030 57,706$            _379_Interior_Surfaces

532_Creek Valley Elementary Interior 2 Reconfigure curtains in nurse's room  3,526$                LTFM 2030 2,500$              _369_Building_Hardware_and_Equipment

532_Creek Valley Elementary Interior 3 Paint walls in stairway leading to the penthouse 2,116$                LTFM 2030 1,500$              _379_Interior_Surfaces

532_Creek Valley Elementary Interior 1 Replace door from room 211 to 211A 1,975$                LTFM 2030 1,400$              _369_Building_Hardware_and_Equipment

532_Creek Valley Elementary Interior 1 Remove  fire extinguisher cabinet at two locations on south wall of gym and cover with stainless steel plate 6,348$                LTFM 2030 4,500$              _379_Interior_Surfaces

532_Creek Valley Elementary Interior 3 Insulate pipes near stairs in penthouse 7,053$                LTFM 2030 5,000$              _381_Plumbing

528_Countryside Elementary Electrical Systems 1,2,3 Provide additional classroom outlets 2 21,425$              Bond 2022 20,000$           

532_Creek Valley Elementary Interior 1 Remove fire extinguisher cabinet and cover with stainless steel plate near vestibules 125A, 220A, and 234A, corridor  12,695$              LTFM 2030 9,000$              _379_Interior_Surfaces

532_Creek Valley Elementary Mechanical Systems 1 Replace the recessed drinking fountain in the gymnasium 6,584$                LTFM 2028 5,000$              _381_Plumbing

532_Creek Valley Elementary Mechanical Systems 3 Replace fixtures in set of staff M and W's near kitchen to be accessible  49,380$              LTFM 2028 37,500$            _380_Mechanical_Systems
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532_Creek Valley Elementary Mechanical Systems 1 Replace plumbing fixtures in mens and womens bathrooms adjacent to the gym (rooms 122, 123, 217 and 218) 45,139$              LTFM 2030 32,000$            _381_Plumbing

532_Creek Valley Elementary Mechanical Systems 1 Replace sink music classroom 201 3,526$                LTFM 2030 2,500$              _381_Plumbing

532_Creek Valley Elementary Mechanical Systems 1 Remove sink closest to corridor and replace other sink in music classroom 206 4,232$                LTFM 2030 3,000$              _381_Plumbing

532_Creek Valley Elementary Mechanical Systems 2, 3 Replace sinks at rooms 506, 507, 301, 302 and 303 21,159$              LTFM 2030 15,000$            _381_Plumbing

532_Creek Valley Elementary Mechanical Systems 3 Replace sink at classrooms 401, 402, and 403 10,579$              LTFM 2030 7,500$              _381_Plumbing

532_Creek Valley Elementary Mechanical Systems 3 Provide new plumbing fixtures for two renovated unisex restrooms 412 and 413 (2 wc, 2 lavs, 2 fd) 70,530$              LTFM 2030 50,000$            _381_Plumbing

532_Creek Valley Elementary Mechanical Systems 2 Provide new plumbing fixtures for reconfigured kindergarten room 506 bathroom (1 lav, 1 wc, 1  fd) 42,318$              LTFM 2030 30,000$            _381_Plumbing

532_Creek Valley Elementary Mechanical Systems 1 Replace classroom sink faucets in room 213 2,821$                LTFM 2030 2,000$              _381_Plumbing

532_Creek Valley Elementary Mechanical Systems 1 Modify CFMs serving classroom on stage. Used to be a computer room.  7,053$                LTFM 2030 5,000$              _380_Mechanical_Systems

532_Creek Valley Elementary Mechanical Systems 1 Replace drinking fountain in corridor 225 7,053$                LTFM 2030 5,000$              _381_Plumbing

532_Creek Valley Elementary Mechanical Systems 2 Replace sink faucet in conference room 503 2,821$                LTFM 2030 2,000$              _381_Plumbing

532_Creek Valley Elementary Mechanical Systems 2 Replace sink faucet in nurse room 505 2,821$                LTFM 2030 2,000$              _381_Plumbing

532_Creek Valley Elementary Mechanical Systems 3 Replace drinking fountain in caferteria  7,053$                LTFM 2030 5,000$              _381_Plumbing

532_Creek Valley Elementary Mechanical Systems 3 Relocated eyewash station in kitchen storage room 326 50,782$              LTFM 2030 36,000$            _381_Plumbing

532_Creek Valley Elementary Mechanical Systems 3 Replace Water Softener in Boiler room 42,318$              LTFM 2030 30,000$            _381_Plumbing

532_Creek Valley Elementary Site Fix CB too low 7,901$                LTFM 2028 6,000$              _384_Site_Projects AJA

532_Creek Valley Elementary Site Monument sign (10,000 for elec funded by capitol) 0$                       Capital 40,000$            _384_Site_Projects AJA

532_Creek Valley Elementary Site Add pavement direction arrows 3,160$                LTFM 2028 2,400$              _384_Site_Projects AJA

532_Creek Valley Elementary Site East parking lot crack seal every 2 years after 2022 funded project 1,721$                LTFM 2024 1,500$              _384_Site_Projects AJA

532_Creek Valley Elementary Site East parking lot crack seal every 2 years after 2022 funded project 1,844$                LTFM 2026 1,500$              _384_Site_Projects AJA

532_Creek Valley Elementary Site East parking lot crack seal/seal coat every 6 years after 2022 funded project 9,007$                LTFM 2028 6,840$              _384_Site_Projects AJA

532_Creek Valley Elementary Site East parking lot reconstruct after 2022 funded project 290,737$            LTFM 2037 162,000$          _384_Site_Projects AJA

532_Creek Valley Elementary Site North parking lot, drop off, main entry drive crack seal every 2 years after 2022 funded project 8,262$                LTFM 2024 7,200$              _384_Site_Projects AJA

532_Creek Valley Elementary Site North parking lot, drop off, main entry drive crack seal every 2 years after 2022funded project 8,851$                LTFM 2026 7,200$              _384_Site_Projects AJA

532_Creek Valley Elementary Site North parking lot, drop off, main entry drive crack seal/seal coat every 6 years after 2022 funded project 47,405$              LTFM 2028 36,000$            _384_Site_Projects AJA

532_Creek Valley Elementary Site North parking lot, drop off, main entry drive reconstruct after 2022 funded project 1,130,646$         LTFM 2037 630,000$          _384_Site_Projects AJA

532_Creek Valley Elementary Site South parking lot, loading dock, and turnaroud crack seal every 2 years after 2022 funded project 1,928$                LTFM 2024 1,680$              _384_Site_Projects AJA

532_Creek Valley Elementary Site South parking lot, loading dock, and turnaroud crack seal every 2 years after 2022 funded project 2,065$                LTFM 2026 1,680$              _384_Site_Projects AJA

532_Creek Valley Elementary Site South parking lot, loading dock, and turnaroud crack seal/seal coat every 6 years after 2022 funded project 11,061$              LTFM 2028 8,400$              _384_Site_Projects AJA

532_Creek Valley Elementary Site South parking lot, loading dock, parent drop‐off, and turnaround reconstruct after 2022 funded project 409,186$            LTFM 2037 228,000$          _384_Site_Projects AJA

532_Creek Valley Elementary Site 3 CVES‐003 Rebuild loading dock, expand for trash, add sidewalk from the staff parking ‐ include with 2022 funded project 267,806$            LTFM 2022 250,000$          _384_Site_Projects Wold

532_Creek Valley Elementary Site 2 CVES‐002 Replace concrete sidewalk and main entrance ‐ combine with 2022 funded project 231,385$            LTFM 2022 216,000$          _384_Site_Projects Wold

532_Creek Valley Elementary Site 3 Regrading or alternate solution to control water flow at steeply sloped (SE) side of the building  316,034$            LTFM 2028 240,000$          _384_Site_Projects AJA

532_Creek Valley Elementary Site Resurface tennis courts 70,805$              LTFM 2026 57,600$            _384_Site_Projects AJA

532_Creek Valley Elementary Site Hard play crack seal 2023 and every 2 years  1,796$                LTFM 2023 1,620$              _384_Site_Projects AJA

532_Creek Valley Elementary Site Hard play crack seal 2023 and every 2 years  1,924$                LTFM 2025 1,620$              _384_Site_Projects AJA

532_Creek Valley Elementary Site Hard play crack seal/seal coat every 6 years 10,666$              LTFM 2028 8,100$              _384_Site_Projects AJA

532_Creek Valley Elementary Site Hard play reconstruct 338,544$            LTFM 2030 240,000$          _384_Site_Projects AJA

527_Cornelia 527_Cornelia Electrical Systems 1, 2 Additional classroom outlets 2 21,425$              Bond 2022 20,000$           

529_Highlands Elementary Accessibility 1, 2 Replace non‐compliant classroom casework with ADA compliant roll under panels 81,774$              LTFM 2029 60,000$            _367_Accessibility

529_Highlands Elementary Accessibility 2 Replace counter, sink and install a roll under ADA panel in room 34. Keep enough room for soap dispenser 4,380$                LTFM 2031 3,000$              _367_Accessibility

529_Highlands Elementary Accessibility 2 Make bathrooms in kindergarden rooms 29 and 30 accessible 153,297$            LTFM 2031 105,000$          _367_Accessibility

529_Highlands Elementary Accessibility 2 Upgrade bathroom 40 & 41 to be accessible 145,997$            LTFM 2031 100,000$          _367_Accessibility

529_Highlands Elementary Electrical Systems 1 HES‐001 Remove the abandoned light panel on the stage  5,356$                LTFM 2022 5,000$              _370_Electrical Wold

529_Highlands Elementary Electrical Systems 1 HES‐001 Replace lighting and power in gang restrooms 16G and 16F 10,712$              LTFM 2022 10,000$            _370_Electrical Wold

529_Highlands Elementary Electrical Systems 2 HES‐001 Fix media green wall lights to be on their own switch 1,071$                LTFM 2022 1,000$              _370_Electrical Wold

529_Highlands Elementary Electrical Systems 2 HES‐001 Improve lighting at wall near desk in the media center 2,142$                LTFM 2022 2,000$              _370_Electrical Wold

529_Highlands Elementary Electrical Systems 2 Add power at display case outside media center 0$                       Capital 1,000$             

529_Highlands Elementary Electrical Systems 1 HES‐001 Replace all remaining flourescent lights with LEDs and dimmer controls 307,442$            LTFM 2022 287,000$          _370_Electrical Wold

529_Highlands Elementary Electrical Systems 2 HES‐001 Replace all remaining flourescent lights with LEDs and dimmer controls 160,684$            LTFM 2022 150,000$          _370_Electrical Wold

529_Highlands Elementary Electrical Systems 1 HES‐001 Add tunnel lighting pilot light 1,071$                LTFM 2022 1,000$              _370_Electrical Wold

020_Valley View Middle School Electrical Systems Replace southwest building‐mounted exterior lights with LED, tie into BAS 1 48,205$              Bond 2022 45,000$           

529_Highlands Elementary Electrical Systems 1 HES‐001 Add kitchen freezer to generator 6,427$                LTFM 2022 6,000$              _370_Electrical Wold

529_Highlands Elementary Electrical Systems 3 HES‐001 Replace lighting fixtures in bathrooms 40 & 41 2,142$                LTFM 2022 2,000$              _370_Electrical Wold
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529_Highlands Elementary Exterior 1 Provide door to roof from the penthouse between gym and cafeteria 28,504$              LTFM 2025 24,000$            _369_Building_Hardware_and_Equipment

529_Highlands Elementary Exterior 2 Rebuild brick wall to the north of the main entrance ‐ move downspout 51,961$              LTFM 2025 43,750$            _368_Building_Envelope

529_Highlands Elementary Exterior 1 Replace glass block at cafeteria/gymnasium with Kalwall  74,230$              LTFM 2025 62,500$            _368_Building_Envelope Wold

529_Highlands Elementary Exterior 1 Remove and infill the exterior door at the former electrical vault room 38A in the north end of the buildng 12,619$              LTFM 2025 10,625$            _368_Building_Envelope

529_Highlands Elementary Exterior 2 Repaint the exterior metal columns that support the collonade 16,331$              LTFM 2025 13,750$            _368_Building_Envelope

529_Highlands Elementary Exterior 1, 2 Exterior envelope repairs recommended per Encompass report 142,522$            LTFM 2025 120,000$          _368_Building_Envelope

529_Highlands Elementary Exterior 1 Replace windows in Custodial Space ‐ Room 13A 15,426$              LTFM 2027 12,125$            _368_Building_Envelope

529_Highlands Elementary Exterior 2 Fix stucco at canopy above door 1 16,699$              LTFM 2027 13,125$            _368_Building_Envelope

529_Highlands Elementary Interior 1, 2 Carpet replacement allowance phase 1‐  including rooms 9, 28, 29, 30, and 40 110,688$            LTFM 2027 87,000$            _379_Interior_Surfaces

529_Highlands Elementary Interior 1, 2 Carpet replacement allowance phase 2  110,688$            LTFM 2027 87,000$            _379_Interior_Surfaces

529_Highlands Elementary Interior 1, 2 HES‐002 Painting allowance for interior walls ‐ phase 1 42,849$              LTFM 2022 40,000$            _379_Interior_Surfaces Wold

529_Highlands Elementary Interior 1, 2 Painting allowance for interior walls ‐ phase 2 50,891$              LTFM 2027 40,000$            _379_Interior_Surfaces

529_Highlands Elementary Interior 1, 2 Ceiling tile replacement allowance ‐ approximately 25% identified for immediate need 91,054$              LTFM 2022 85,000$            _379_Interior_Surfaces District

529_Highlands Elementary Interior 1, 2 Replace lockers ‐ budgeted for 1 to 1 locker replacement (450) ‐ coat hooks to be considered 250,194$            LTFM 2028 190,000$          _369_Building_Hardware_and_Equipment

529_Highlands Elementary Interior 1, 2 Replace classroom door hardware with security classroom locks (70 doors) 100,192$            LTFM 2027 78,750$            _369_Building_Hardware_and_Equipment

529_Highlands Elementary Interior 1, 2 Provide roller blinds on exterior windows 87,469$              LTFM 2027 68,750$            _369_Building_Hardware_and_Equipment

529_Highlands Elementary Interior 1 Paint the exposed sprinkler pipe in the gym, cafeteria, classrooms and hallway 15,108$              LTFM 2027 11,875$            _379_Interior_Surfaces

529_Highlands Elementary Interior 1 Provide wall hold, new ceiling, and new flooring in bathroom 16G and 16F 145,997$            LTFM 2031 100,000$          _379_Interior_Surfaces

529_Highlands Elementary Interior 1 Remove interior wall and widen door opening for accessibility in bathroom 16G and 16F 72,998$              LTFM 2031 50,000$            _379_Interior_Surfaces

529_Highlands Elementary Interior 1 16D/C ‐ fix bathroom access & new ceiling, 16D ‐ replace tile at plumbing wall & add floor drain 16C ‐ new wall & floo 153,297$            LTFM 2031 105,000$          _379_Interior_Surfaces

529_Highlands Elementary Interior 1 Replace wall pads behind basketball hoop in cafeteria and gym 2,372$                LTFM 2031 1,625$              _363_Fire_Safety

529_Highlands Elementary Interior 2 Relocate media center book drop 0$                       Capital 3,438$             

529_Highlands Elementary Interior 2 Replace double door from media center stacks and replace with one door with panic hardware 5,475$                LTFM 2031 3,750$              _369_Building_Hardware_and_Equipment

020_Valley View Middle School Electrical Systems 3 Auditorium long term ‐ Auerbach review 3 ‐$                    Bond 2022

529_Highlands Elementary Interior 1 Replace VCT with LVT in classrooms and staff spaces (Zone 1, 13 rooms) 116,798$            LTFM 2031 80,000$            _379_Interior_Surfaces

529_Highlands Elementary Interior 2 Replace VCT with LVT in classrooms and staff spaces (Zone 2, 12 rooms) 109,498$            LTFM 2031 75,000$            _379_Interior_Surfaces

529_Highlands Elementary Interior 2 Remove fire cabinet near door 7 and cover with stainless steel plate 2,628$                LTFM 2031 1,800$              _379_Interior_Surfaces

529_Highlands Elementary Interior 1 Replace north wall casework in Art room 32  10,037$              LTFM 2031 6,875$              _379_Interior_Surfaces

019_South View Middle School Electrical Systems 1, 2, 3, 4 Provide additional classroom outlets 2 42,849$              Bond 2022 40,000$           

529_Highlands Elementary Interior 1 Add tile wainscot at wall along corridor in extended learning room 3 7,026$                LTFM 2031 4,813$              _379_Interior_Surfaces

529_Highlands Elementary Interior 2 Add durable wall surface (c.tile or abuse resistant gyp bd w/p.tile base) at Calm Room 40G 7,207$                LTFM 2023 6,500$              _379_Interior_Surfaces Wold

529_Highlands Elementary Interior 1 Provide new grille below casework in extended learning room 3 for finned tube radiation 2,099$                LTFM 2031 1,438$              _379_Interior_Surfaces

529_Highlands Elementary Interior 1 Replace VCT at stage 14,782$              LTFM 2031 10,125$            _379_Interior_Surfaces

529_Highlands Elementary Interior 2 Install gaskets at door 5 1,095$                LTFM 2031 750$                 _369_Building_Hardware_and_Equipment

529_Highlands Elementary Interior 1 Infill floor and replace stainless steel plate at penthouse 6,022$                LTFM 2031 4,125$              _347_Physical_Hazards

529_Highlands Elementary Life Safety 1 Seal the tunnel entrance to be smoke tight at two locations in the boiler room and add floor grate (similar to Cornelia) 11,877$              LTFM 2025 10,000$            _363_Fire_Safety

529_Highlands Elementary Mechanical Systems 1, 2 Replace non‐compliant classroom sinks/ drinking fountains with ADA compliant arrangement 318,070$            LTFM 2027 250,000$          _367_Accessibility

529_Highlands Elementary Mechanical Systems 2 Replace the water cooler at the main entrance with a new combo bottle filler 5,344$                LTFM 2027 4,200$              _381_Plumbing

529_Highlands Elementary Mechanical Systems 1 Replace wall hyrdant in courtyard (broken) 8,760$                LTFM 2031 6,000$              _381_Plumbing

529_Highlands Elementary Mechanical Systems 2 Replace wall hydrant outside of Kindergarten Room 30 8,760$                LTFM 2031 6,000$              _381_Plumbing

529_Highlands Elementary Mechanical Systems 1 Replace hose bib from south side of penthouse 8,760$                LTFM 2031 6,000$              _381_Plumbing

529_Highlands Elementary Mechanical Systems 1 Replace plumbing fixtures and add floor drains in gang restooms 16G and 16F 140,157$            LTFM 2031 96,000$            _381_Plumbing

529_Highlands Elementary Mechanical Systems 1 Replace drinking fountain outside of gang restroom 16 and 4 14,600$              LTFM 2031 10,000$            _381_Plumbing

529_Highlands Elementary Mechanical Systems 1 Provide floor drain in staff toilet 16D 7,300$                LTFM 2031 5,000$              _381_Plumbing

529_Highlands Elementary Mechanical Systems 1 Relocate water shut off valves in kitchen for easier access, currently 12 ft high 5,840$                LTFM 2031 4,000$              _381_Plumbing

529_Highlands Elementary Mechanical Systems 2 Remove fin tube in rooms 24E and 24F  5,840$                LTFM 2031 4,000$              _380_Mechanical_Systems

529_Highlands Elementary Mechanical Systems 2 Replace sink in room 34 for ADA 3,650$                LTFM 2031 2,500$              _381_Plumbing

529_Highlands Elementary Mechanical Systems 2 Replace plumbing fixtures in kindergarden room 29 and 20 for ADA 9,198$                LTFM 2031 6,300$              _381_Plumbing

529_Highlands Elementary Mechanical Systems 1 Replace north sink in Art room 32 5,840$                LTFM 2031 4,000$              _381_Plumbing

529_Highlands Elementary Mechanical Systems 2 Upgrade plumbing fixtures in bathrooms 40 & 41 to be accessible 72,998$              LTFM 2031 50,000$            _381_Plumbing

529_Highlands Elementary Mechanical Systems 2 Replace faucet in work room 40D 2,920$                LTFM 2031 2,000$              _381_Plumbing

529_Highlands Elementary Mechanical Systems 2 Replace faucet and toilet flushvalve in nurse restroom 4,380$                LTFM 2031 3,000$              _381_Plumbing

529_Highlands Elementary Mechanical Systems 2 Replace faucet in nurse workroom 40L 2,920$                LTFM 2031 2,000$              _381_Plumbing

529_Highlands Elementary Mechanical Systems 2 Provide chase around exposed vertical pipes in office room 40H 3,650$                LTFM 2031 2,500$              _380_Mechanical_Systems
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529_Highlands Elementary Mechanical Systems 1 Replace dishwasher  72,998$              LTFM 2031 50,000$            _381_Plumbing

529_Highlands Elementary Mechanical Systems 2 Replace sink faucet located across from 40F 2,920$                LTFM 2031 2,000$              _381_Plumbing

529_Highlands Elementary Mechanical Systems 2 Replace sink faucet in classroom 25 2,920$                LTFM 2031 2,000$              _381_Plumbing

529_Highlands Elementary Site Monument sign (10,000 for elec funded by capital) 0$                       Capital 40,000$           

529_Highlands Elementary Site Replace the upper playground 286,881$            LTFM 2024 250,000$          _384_Site_Projects

529_Highlands Elementary Site HES‐003 Provide gate at entrance to the South lot similar to Concord 32,137$              LTFM 2022 30,000$            _384_Site_Projects AJA

529_Highlands Elementary Site HES‐004 Replace concrete stoop at the north door #5 32,137$              LTFM 2022 30,000$            _384_Site_Projects Wold

529_Highlands Elementary Site Improve washout by shed 35,039$              LTFM 2031 24,000$            _384_Site_Projects AJA

529_Highlands Elementary Site Reslope edge of concrete basins 17,520$              LTFM 2031 12,000$            _384_Site_Projects AJA

529_Highlands Elementary Site North parking lot crack seal 2021 and every 2 years after 1,242$                LTFM 2021 1,200$              _384_Site_Projects AJA

529_Highlands Elementary Site North parking lot crack seal 2021 and every 2 years after 1,425$                LTFM 2025 1,200$              _384_Site_Projects AJA

529_Highlands Elementary Site North parking lot crack seal 2021 and every 2 years after 1,527$                LTFM 2027 1,200$              _384_Site_Projects AJA

529_Highlands Elementary Site North parking lot crack seal/seal coat 2023 and every 6 years after 6,652$                LTFM 2023 6,000$              _384_Site_Projects AJA

529_Highlands Elementary Site North parking lot crack seal/seal coat 2023 and every 6 years after 8,177$                LTFM 2029 6,000$              _384_Site_Projects AJA

529_Highlands Elementary Site North parking lot reconstruct/drainage solution  (2036) 530,600$            LTFM 2036 306,000$          _384_Site_Projects AJA

529_Highlands Elementary Site West parking lot crack seal 2024 and every 2 years after 4,406$                LTFM 2024 3,840$              _384_Site_Projects AJA

529_Highlands Elementary Site West parking lot crack seal 2024 and every 2 years after 4,720$                LTFM 2026 3,840$              _384_Site_Projects AJA

529_Highlands Elementary Site HES‐005 West parking lot crack seal/seal coat 2022 and every 6 years after 20,568$              LTFM 2022 19,200$            _384_Site_Projects Inspec

529_Highlands Elementary Site West parking lot crack seal/seal coat 2022 and every 6 years after 25,283$              LTFM 2028 19,200$            _384_Site_Projects AJA

529_Highlands Elementary Site West parking lot reconstruct/drainage solution 1,147,536$         LTFM 2031 786,000$          _384_Site_Projects AJA

529_Highlands Elementary Site South parking lot crack seal 2021 and every 2 years after 1,863$                LTFM 2021 1,800$              _384_Site_Projects AJA

529_Highlands Elementary Site South parking lot crack seal 2021 and every 2 years after 2,138$                LTFM 2025 1,800$              _384_Site_Projects AJA

529_Highlands Elementary Site South parking lot crack seal 2021 and every 2 years after 2,290$                LTFM 2027 1,800$              _384_Site_Projects AJA

529_Highlands Elementary Site South parking lot crack seal/seal coat 2023 and every 6 years after 9,978$                LTFM 2023 9,000$              _384_Site_Projects AJA

529_Highlands Elementary Site South parking lot crack seal/seal coat 2023 and every 6 years after 12,266$              LTFM 2029 9,000$              _384_Site_Projects AJA

529_Highlands Elementary Site South parking lot reconstruct (2036) 374,541$            LTFM 2036 216,000$          _384_Site_Projects AJA

529_Highlands Elementary Site Improve drainage east side (talked to Dave a Ray ‐ slit drainage) 262,795$            LTFM 2031 180,000$          _384_Site_Projects AJA

528_Countryside Elementary Accessibility 1, 2, 3 Replace non‐compliant classroom sinks with new ADA compliant roll under counter sinks (assumes 31 locations) 19,003$              LTFM 2025 16,000$            _367_Accessibility Wold

528_Countryside Elementary Electrical Systems 3 Remove can lighting above tall storage at IT desk 1,109$                LTFM 2023 1,000$              _370_Electrical Wold

528_Countryside Elementary Electrical Systems 1 Replace all remaining flourescent lights with LEDs and dimmer controls 226,178$            LTFM 2023 204,000$          _370_Electrical Wold

528_Countryside Elementary Electrical Systems 2 Replace all remaining flourescent lights with LEDs and dimmer controls 131,937$            LTFM 2023 119,000$          _370_Electrical Wold

528_Countryside Elementary Electrical Systems 3 Replace all remaining flourescent lights with LEDs and dimmer controls 137,481$            LTFM 2023 124,000$          _370_Electrical Wold

528_Countryside Elementary Electrical Systems 1 Add tunnel lighting switch 2,217$                LTFM 2023 2,000$              _370_Electrical Wold

008_ECC/ND District Wide Electrical Systems 2,3,4 Provide additional classroom outlets 2 42,849$              Bond 2022 40,000$           

528_Countryside Elementary Exterior 1, 2 Exterior envelope repairs recommended per Encompass report 256,540$            LTFM 2025 216,000$          _368_Building_Envelope

528_Countryside Elementary Exterior 1 Replace exterior doors 2 & 3 and provide new with removable mullions and larger doors 57,698$              LTFM 2027 45,350$            _368_Building_Envelope

528_Countryside Elementary Exterior 1 Install exterior window at Room 215 ‐ Kid's Club 0$                       Capital 25,100$           

528_Countryside Elementary Exterior 1 Repair stucco soffit outside door 2 15,267$              LTFM 2027 12,000$            _368_Building_Envelope

528_Countryside Elementary Exterior Add full size, one court gym ‐ review equitability with other sites 3 1,626,923$         Bond 2022 1,518,750$      

528_Countryside Elementary Interior 3 Allowance for carpet replacement ‐ lower and main level (carpet in good shape throughout) 201,907$            LTFM 2025 170,000$          _379_Interior_Surfaces Wold

528_Countryside Elementary Interior 1, 2, 3 Allowance for carpet replacement ‐ upper level (carpet in good shape throughout) 109,032$            LTFM 2029 80,000$            _379_Interior_Surfaces

528_Countryside Elementary Interior 1, 2 Painting allowance for painting interior classroom walls ‐ main and upper level 107,640$            LTFM 2021 104,000$          _379_Interior_Surfaces Wold

528_Countryside Elementary Interior 3 Painting allowance for painting interior classroom walls ‐ lower level 52,976$              LTFM 2025 44,604$            _379_Interior_Surfaces Wold

528_Countryside Elementary Interior 1, 2, 3 Ceiling tile replacement allowance ‐ lower, main and upper level 35,631$              LTFM 2025 30,000$            _379_Interior_Surfaces Wold

528_Countryside Elementary Interior 1, 2, 3 Replace classroom door hardware with security classroom locks (50 doors) 71,261$              LTFM 2025 60,000$            _369_Building_Hardware_and_Equipment Wold

528_Countryside Elementary Interior 1, 2, 3 Recondition lockers ‐ electrostatic paint with district color pallet and refurbish bases (682) 50,477$              LTFM 2025 42,500$            _379_Interior_Surfaces

528_Countryside Elementary Interior 1, 2, 3 Provide roller blinds on exterior windows 39,045$              LTFM 2025 32,875$            _379_Interior_Surfaces

528_Countryside Elementary Interior 1 Paint the exposed sprinkler pipe in the gym / cafeteria 11,164$              LTFM 2025 9,400$              _379_Interior_Surfaces Wold

528_Countryside Elementary Interior 1 Replace building separation doors near main entry ‐ replace with 2 sets of double doors 86,909$              LTFM 2028 66,000$            _369_Building_Hardware_and_Equipment

528_Countryside Elementary Interior 2 Replace blue tile and railings on the interior ramp wall in the link near the main entry and east and west stairs 65,840$              LTFM 2028 50,000$            _379_Interior_Surfaces

528_Countryside Elementary Interior 2, 3 Replace floor tile at girls and boys toilets on the upper and lower levels ‐ 4 total 63,865$              LTFM 2028 48,500$            _379_Interior_Surfaces

528_Countryside Elementary Interior 1 Replace doors at the Northeast building entry #2 ‐ move interior doors for functional vestibule  41,569$              LTFM 2025 35,000$            _369_Building_Hardware_and_Equipment Wold

528_Countryside Elementary Interior 1 Replace the rubber gymnasium floor (3600 SF) 160,418$            LTFM 2026 130,500$          _379_Interior_Surfaces

528_Countryside Elementary Interior 1 Replace the cafeteria floor ‐ inlcude tile with lines 107,889$            LTFM 2025 90,840$            _379_Interior_Surfaces Wold
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528_Countryside Elementary Interior 1 Replace casework and counter sinks in 3 kindergarten rooms ‐ rooms 209, 211, 213 (RM 214 is new) 66,392$              LTFM 2025 55,900$            _379_Interior_Surfaces Wold

528_Countryside Elementary Interior 1, 2, 3 Renovate staff toilet rooms at a total of three locations  71,261$              LTFM 2025 60,000$            _379_Interior_Surfaces Wold

528_Countryside Elementary Interior 1 New / Repair / reconditon gym divider curtain 21,378$              LTFM 2025 18,000$            _369_Building_Hardware_and_Equipment Wold

528_Countryside Elementary Interior 3 Replace doors on lower level east and west corridors to stairs with new double doors 7,223$                LTFM 2029 5,300$              _369_Building_Hardware_and_Equipment

528_Countryside Elementary Interior 3 Replace counter in classroom 101 4,170$                LTFM 2029 3,060$              _379_Interior_Surfaces

528_Countryside Elementary Interior 2, 3 Replace floor tile at lower level and upper level girls & boys wash stations 34,072$              LTFM 2029 25,000$            _379_Interior_Surfaces

526_Concord Elementary Exterior 2 Expand admin office space and add a conference room 1 267,806$            Bond 2022 250,000$         

528_Countryside Elementary Interior 2, 3 Replace door and frame at lower level and upper level girls and boys bathroom custodial chase 4,498$                LTFM 2029 3,300$              _369_Building_Hardware_and_Equipment

528_Countryside Elementary Interior 1 Replace cafeteria ceiling with higher NRC acoustic tiles (3158 SF) 80,411$              LTFM 2029 59,000$            _379_Interior_Surfaces

528_Countryside Elementary Interior 1 Replace and move interior vesibule doors to make a larger vestibule at doors 2, 3 and 4. No center mullion needed 89,270$              LTFM 2029 65,500$            _368_Building_Envelope

528_Countryside Elementary Interior 1, 2, 3 Provide door number signage on the inside 4,770$                LTFM 2029 3,500$              _379_Interior_Surfaces

528_Countryside Elementary Interior 1 Paint gym structure 22,147$              LTFM 2029 16,250$            _379_Interior_Surfaces

528_Countryside Elementary Interior 1 Replace tile flooring at kindergarten bathrooms ‐ rooms 209, 211 & 213 3,407$                LTFM 2029 2,500$              _379_Interior_Surfaces

528_Countryside Elementary Interior 2 Fix falling insulation in upper level custodial girls and boys bathroom chases 16,355$              LTFM 2029 12,000$            _363_Fire_Safety

528_Countryside Elementary Interior 1 Replace doors and hardware at kindergarten rooms 209 & 211 7,223$                LTFM 2029 5,300$              _369_Building_Hardware_and_Equipment

528_Countryside Elementary Interior 1 Repair rubber floor at gym (4258 SF) 14,992$              LTFM 2029 11,000$            _379_Interior_Surfaces

528_Countryside Elementary Interior 2 Remove pipes, patch and repaint on east wall of room 306 4,770$                LTFM 2029 3,500$              _381_Plumbing

528_Countryside Elementary Mechanical Systems 2,3 Replace drinking fountain in lower level and upper level circulation by girls bathroom 11,877$              LTFM 2025 10,000$            _381_Plumbing Wold

528_Countryside Elementary Mechanical Systems 1 Replace recessed drinking fountain in the gymnasium 5,938$                LTFM 2025 5,000$              _381_Plumbing Wold

528_Countryside Elementary Mechanical Systems 1,2,3 Upgrade a total of 3 custodial closets.  Replace the faucets only. One on each floor excluding the canwash station. 12,471$              LTFM 2025 10,500$            _381_Plumbing Wold

528_Countryside Elementary Mechanical Systems 1 Replace toilet room fixtures at three Kindergarten locations 209, 211, 213 23,754$              LTFM 2025 20,000$            _381_Plumbing Wold

528_Countryside Elementary Mechanical Systems 1 Replace three remaining roof mounted exhaust fans with direct drive fans (EF‐7 Dishwasher, EF‐8 & EF‐9 Oven) 13,455$              LTFM 2021 13,000$            _380_Mechanical_Systems Wold

528_Countryside Elementary Mechanical Systems 3 Replace sink in classroom 101 3,407$                LTFM 2029 2,500$              _381_Plumbing

528_Countryside Elementary Mechanical Systems 2,3 Provide floor drain at upper and lower level girls and boys wash stations (4 total) 16,355$              LTFM 2029 12,000$            _381_Plumbing

528_Countryside Elementary Mechanical Systems 2 Modify existing ductwork for new kiln room 5,452$                LTFM 2029 4,000$              _380_Mechanical_Systems

528_Countryside Elementary Mechanical Systems 1 Replace classroom sink faucets in room 209 and 211  (4 total) 8,177$                LTFM 2029 6,000$              _381_Plumbing

528_Countryside Elementary Mechanical Systems 1 Repair wall at can wash station 8,177$                LTFM 2029 6,000$              _381_Plumbing

528_Countryside Elementary Mechanical Systems 3 Replace sprinkler in IT room 107 to concealed due low ceiling 3,407$                LTFM 2029 2,500$              _380_Mechanical_Systems

528_Countryside Elementary Site Monument sign (5,000 for elec funded by capital) 0$                       Capital 35,000$           

528_Countryside Elementary Site CSES‐001 Playground improvements/drainage on west side of building/outdoor learning/basketball asphalt and hoops 831,538$            LTFM 2023 750,000$          _384_Site_Projects AJA

528_Countryside Elementary Site East parking lot crack seal every 2 years after 2022 funded project 2,375$                LTFM 2025 2,000$              _384_Site_Projects AJA

528_Countryside Elementary Site East parking lot crack seal every 2 years after 2022 funded project 2,545$                LTFM 2027 2,000$              _384_Site_Projects AJA

528_Countryside Elementary Site East parking lot crack seal/seal coat (every 6 years after 2029) 13,574$              LTFM 2029 9,960$              _384_Site_Projects AJA

528_Countryside Elementary Site East parking lot reconstruct after 2022 funded project 430,722$            LTFM 2037 240,000$          _384_Site_Projects AJA

528_Countryside Elementary Site North parking lot crack seal 2021 and every 2 years after 1,863$                LTFM 2021 1,800$              _384_Site_Projects AJA

528_Countryside Elementary Site North parking lot crack seal 2021 and every 2 years after 2,138$                LTFM 2025 1,800$              _384_Site_Projects AJA

528_Countryside Elementary Site North parking lot crack seal 2021 and every 2 years after 2,290$                LTFM 2027 1,800$              _384_Site_Projects AJA

528_Countryside Elementary Site North parking lot crack seal/seal coat 2023 and every 6 years after 9,978$                LTFM 2023 9,000$              _384_Site_Projects AJA

528_Countryside Elementary Site North parking lot crack seal/seal coat 2023 and every 6 years after 12,266$              LTFM 2029 9,000$              _384_Site_Projects AJA

528_Countryside Elementary Site North parking lot reconstruct (2036) 457,772$            LTFM 2036 264,000$          _384_Site_Projects AJA

528_Countryside Elementary Site 1 Insulate the exterior shed and provide heat 59,384$              LTFM 2025 50,000$            _368_Building_Envelope Wold

021_EHS High School Exterior 11 Extend door 4 vestibule to the west and relocate coiling door in the scene shop to the west building façade 1 190,678$            Bond 2022 178,000$         

527_Cornelia Elementary Accessibility 1, 2 Replace non‐compliant classroom sinks with new ADA compliant roll under counter sinks and new countertops (20) 49,170$              LTFM 2026 40,000$            _367_Accessibility

527_Cornelia Elementary Accessibility 1 Renovate the gang toilet rooms at the south end of the building (4 total) 663,798$            LTFM 2026 540,000$          _379_Interior_Surfaces

527_Cornelia Elementary Accessibility 1 Renovate the staff toilet rooms by Extended Learning room 31 to two unisex restrooms 73,755$              LTFM 2026 60,000$            _379_Interior_Surfaces

527_Cornelia Elementary Electrical Systems 1 Renovate the gang toilet rooms at the south end of the building (4 total) 14,600$              LTFM 2031 10,000$            _370_Electrical

527_Cornelia Elementary Electrical Systems 1 Renovate the staff toilet rooms by Extended Learning room 31 to two unisex restrooms 14,600$              LTFM 2031 10,000$            _370_Electrical

527_Cornelia Elementary Electrical Systems Replace parking lot lighting with LED, connect to BAS 91,452$              LTFM 2025 77,000$            _370_Electrical Wold

527_Cornelia Elementary Electrical Systems Replace building‐mounted lighting with LED, connect to BAS 27,317$              LTFM 2025 23,000$            _370_Electrical Wold

527_Cornelia Elementary Electrical Systems 1 Replace all remaining flourescent lights with LEDs and dimmer controls 208,439$            LTFM 2023 188,000$          _370_Electrical Wold

527_Cornelia Elementary Electrical Systems 2 Replace all remaining flourescent lights with LEDs and dimmer controls 140,807$            LTFM 2023 127,000$          _370_Electrical Wold

527_Cornelia Elementary Electrical Systems 1 Add tunnel lighting pilot light switch 2,217$                LTFM 2023 2,000$              _370_Electrical Wold

008_ECC/ND District Wide Exterior 2 Reconfigure door #10 entry to provide less steep stairs and safer ADA ramp.  Move entry to west?? 2 334,758$            Bond 2022 312,500$         
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527_Cornelia Elementary Exterior Monument sign (5,000 for elec funded by capital) 0$                       Capital 35,000$           

527_Cornelia Elementary Exterior 1, 2 Encompass exterior repairs ‐ tuckpoint, replace spalled bricks, replace sealant, patch and repair stucco 105,467$            LTFM 2025 88,800$            _368_Building_Envelope

527_Cornelia Elementary Exterior 2 Clean and paint conopy ceiling and columns 50,098$              LTFM 2026 40,755$            _368_Building_Envelope

527_Cornelia Elementary Exterior 1 Paint exterior stucco above windows 97,111$              LTFM 2026 79,000$            _368_Building_Envelope

527_Cornelia Elementary Exterior 1 Repurpose courtyard with maintenance free asthetic solution 102,028$            LTFM 2026 83,000$            _384_Site_Projects

527_Cornelia Elementary Exterior 1 Replace exterior storage doors on the west side of the building 4,071$                LTFM 2027 3,200$              _369_Building_Hardware_and_Equipment

527_Cornelia Elementary Hazardous Materials 1 Remove asbestos tile under the carpet in the music room, adjacent offices and staff lounge 29,502$              LTFM 2026 24,000$            _358_Asbestos_Removal_and_Encapsulation

527_Cornelia Elementary Interior 1, 2 Allowance for carpet replacement ‐ carpet in good shape throughout. 295,021$            LTFM 2026 240,000$          _379_Interior_Surfaces

527_Cornelia Elementary Interior 1, 3 Allowance for miscellaneous paint ‐ paint in generally good condition throughout 79,902$              LTFM 2026 65,000$            _379_Interior_Surfaces

527_Cornelia Elementary Interior 1, 4 Ceiling tile replacement allowance ‐ Ceiling tile noted to be in good condition 184,388$            LTFM 2026 150,000$          _379_Interior_Surfaces

527_Cornelia Elementary Interior 1, 5 Recondition lockers ‐ paint with standard district color pallet and refurbish bases (525) 39,336$              LTFM 2026 32,000$            _379_Interior_Surfaces

527_Cornelia Elementary Interior 1 Paint the exposed sprinkler pipe in the gym and cafeteria 9,219$                LTFM 2026 7,500$              _379_Interior_Surfaces

527_Cornelia Elementary Interior 2 Replace interior double doors to the gym at two locations 20,651$              LTFM 2026 16,800$            _369_Building_Hardware_and_Equipment

527_Cornelia Elementary Interior 1 Retile the wall between the mens and womens public toilet rooms ‐ one location 9,219$                LTFM 2026 7,500$              _379_Interior_Surfaces

527_Cornelia Elementary Interior 2 Remove the old mechanical shaft in the storage room off the gymnasium 12,293$              LTFM 2026 10,000$            _380_Mechanical_Systems

527_Cornelia Elementary Interior 2 Repair / cover the wall in the storage room off the gymnasium 6,638$                LTFM 2026 5,400$              _379_Interior_Surfaces

527_Cornelia Elementary Interior 1, 2 Patch laminate counter trim at rooms 54, 27, 29, 58, 60 and workroom 1D 10,222$              LTFM 2029 7,500$              _379_Interior_Surfaces

532_Creek Valley Elementary Interior 1 Reconfigure storage spaces 113, 114, 115 and 117 3 85,698$              Bond 2022 80,000$           

527_Cornelia Elementary Interior 1 Reconfigure door location at west bathrooms to open to sink space rather than the hallway (similar to Highlands) 20,443$              LTFM 2029 15,000$            _379_Interior_Surfaces

527_Cornelia Elementary Interior 1, 2 Replace classroom door hardware with indicator locks (approx 30 rooms) 36,798$              LTFM 2029 27,000$            _369_Building_Hardware_and_Equipment

527_Cornelia Elementary Interior 2 Provide epoxy paint to 6' at the gym 6,575$                LTFM 2029 4,824$              _379_Interior_Surfaces

527_Cornelia Elementary Interior 1 Replace cafeteria doors and mag holds (4 doors) 14,447$              LTFM 2029 10,600$            _369_Building_Hardware_and_Equipment

527_Cornelia Elementary Interior 1, 2 Provide a solid surface sill in music room 41, sped room 11 and extended learning 31 13,902$              LTFM 2029 10,200$            _379_Interior_Surfaces

527_Cornelia Elementary Interior 1 Provide a more durable wall surface at extended learning 31 west wall 5,724$                LTFM 2029 4,200$              _379_Interior_Surfaces

527_Cornelia Elementary Interior 2 Provide a more durable wall surface at extended learning 17 west wall 5,724$                LTFM 2029 4,200$              _366_Indoor_Air_Quality

527_Cornelia Elementary Interior 2 Provide occupancy indicators at 2 single use bathrooms in the south wing 2,453$                LTFM 2029 1,800$              _369_Building_Hardware_and_Equipment

527_Cornelia Elementary Interior 1 Make single use bathroom 44A accessible (low priority) 54,516$              LTFM 2029 40,000$            _367_Accessibility

527_Cornelia Elementary Interior 1 Provide a more durable surface at Art room east wall 5,452$                LTFM 2029 4,000$              _379_Interior_Surfaces

527_Cornelia Elementary Interior 1 Provide more durable walls at reset room  6,542$                LTFM 2029 4,800$              _379_Interior_Surfaces

527_Cornelia Elementary Interior 2 Replace/repair finned tube casework in room 13 5,315$                LTFM 2029 3,900$              _379_Interior_Surfaces

527_Cornelia Elementary Interior 2 Replace ADA sink apron in SPED classroom 12 1,635$                LTFM 2029 1,200$              _379_Interior_Surfaces

527_Cornelia Elementary Mechanical Systems 1, 2 Replace non‐compliant classroom sinks with new ADA compliant roll under counter sinks and new countertops (20) 68,145$              LTFM 2029 50,000$            _381_Plumbing

527_Cornelia Elementary Mechanical Systems 1 Renovate four gang toilet rooms at the south end of the building (10 wc, 6 ur, 4 fd) 261,676$            LTFM 2029 192,000$          _381_Plumbing

527_Cornelia Elementary Mechanical Systems 1 Renovate the staff toilet rooms by Extended Learning room 31 to two unisex restrooms (2 wc, 2 lavs, 2 fd) 68,145$              LTFM 2029 50,000$            _381_Plumbing

527_Cornelia Elementary Mechanical Systems 1 Provide new mop sink at srubber dump location 5,315$                LTFM 2029 3,900$              _381_Plumbing

527_Cornelia Elementary Mechanical Systems 1 Make single use bathroom 44A accessible (low priority) 8,586$                LTFM 2029 6,300$              _381_Plumbing

527_Cornelia Elementary Mechanical Systems 1 Replace water heater in Boiler Room 45,000$              LTFM 2020 45,000$            _381_Plumbing

527_Cornelia Elementary Mechanical Systems 1 Replace wall hydrant outside of boiler room 8,177$                LTFM 2029 6,000$              _381_Plumbing

527_Cornelia Elementary Mechanical Systems 1 Replace finned tube cover in Extended Learning room 31 4,089$                LTFM 2029 3,000$              _380_Mechanical_Systems

527_Cornelia Elementary Mechanical Systems 1 Replace sink faucet in Music room 41 2,726$                LTFM 2029 2,000$              _381_Plumbing

527_Cornelia Elementary Mechanical Systems 1 Remove finned tube in storage room 6A between cafeteria and media 4,089$                LTFM 2029 3,000$              _380_Mechanical_Systems

527_Cornelia Elementary Mechanical Systems 2 Replace sink faucet in Medication Room 3B in Nurse area 2,726$                LTFM 2029 2,000$              _381_Plumbing

527_Cornelia Elementary Mechanical Systems 2 Replace sink faucet in Workroom 1D 2,726$                LTFM 2029 2,000$              _381_Plumbing

527_Cornelia Elementary Site West sidewalk removal 5,701$                LTFM 2025 4,800$              _384_Site_Projects AJA

527_Cornelia Elementary Site South Parking/play area crack seal/seal coat (every 6 years after 2021) 16,631$              LTFM 2023 15,000$            _384_Site_Projects AJA

527_Cornelia Elementary Site South Parking/play area reconstruct (2036) 509,792$            LTFM 2036 294,000$          _384_Site_Projects AJA

527_Cornelia Elementary Site South Parking/play area crack seal (every 2 years after 2021) 3,105$                LTFM 2021 3,000$              _384_Site_Projects AJA

527_Cornelia Elementary Site South Parking/play area crack seal (every 2 years after 2021) 4,089$                LTFM 2029 3,000$              _384_Site_Projects AJA

527_Cornelia Elementary Site South Parking/play area crack seal (every 2 years after 2021) 3,817$                LTFM 2027 3,000$              _384_Site_Projects AJA

527_Cornelia Elementary Site 2 Repair curb at the main entry 7,126$                LTFM 2025 6,000$              _384_Site_Projects

527_Cornelia Elementary Site 1 Parking lot and site improvments/vehicle flow redesign ‐ AJA SD estimate with new exterior lighting 1,211,440$         LTFM 2025 1,020,000$       _384_Site_Projects AJA

526_Concord Elementary Electrical Systems 2 CONC‐001 Ground outlets and add wire mold in room 111 2,142$                LTFM 2022 2,000$              _370_Electrical Wold

526_Concord Elementary Electrical Systems 2 CONC‐001 Reprogram lights at the media center to be in controllable zones 2,142$                LTFM 2022 2,000$              _370_Electrical Wold

526_Concord Elementary Electrical Systems 2 CONC‐001 Replace cove lights in media center with LEDs 5,356$                LTFM 2022 5,000$              _370_Electrical Wold
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526_Concord Elementary Electrical Systems 2 CONC‐001 Remove the motor control center in the boiler room and feed remaining system from distribution panels. 16,068$              LTFM 2022 15,000$            _381_Plumbing Wold

526_Concord Elementary Electrical Systems 1 CONC‐001 Replace exposed electrical wires in room 111 1,071$                LTFM 2022 1,000$              _370_Electrical Wold

526_Concord Elementary Electrical Systems 2 CONC‐001 Remove abandoned starter and disconnect switches in room 110A 1,071$                LTFM 2022 1,000$              _370_Electrical Wold

526_Concord Elementary Electrical Systems 1 CONC‐001 Replace all remaining flourescent lights with LEDs and dimmer controls 187,464$            LTFM 2022 175,000$          _370_Electrical Wold

526_Concord Elementary Electrical Systems 2 CONC‐001 Replace all remaining flourescent lights with LEDs and dimmer controls 203,533$            LTFM 2022 190,000$          _370_Electrical Wold

526_Concord Elementary Electrical Systems 3 CONC‐001 Replace all remaining flourescent lights with LEDs and dimmer controls 222,815$            LTFM 2022 208,000$          _370_Electrical Wold

526_Concord Elementary Electrical Systems 1,2,3 CONC‐001 Divide corridor lighting into multiple BAS zones 16,068$              LTFM 2022 15,000$            _370_Electrical Wold

526_Concord Elementary Electrical Systems 2 CONC‐001 Add tunnel lighting pilot light 1,071$                LTFM 2022 1,000$              _370_Electrical Wold

526_Concord Elementary Electrical Systems 1,2,3 CONC‐001 Additional classroom outlets 21,425$              LTFM 2022 20,000$            _370_Electrical Wold

526_Concord Elementary Electrical Systems 1,2,3 Upgrade generator to 60kW, add data room cooling, kitchen freezer/cooler, BAS PC, clock and paging head ends 87,598$              LTFM 2031 60,000$            _370_Electrical

526_Concord Elementary Exterior 1, 2, 3 CONC‐002 5000 sq spot tuckpoint allowance, deteriorated mortar from ‐ Encompass Report 169,254$            LTFM 2022 158,000$          _368_Building_Envelope Inspec

526_Concord Elementary Exterior 1, 2, 3 CONC‐002 Replace spalled/cracked/missing brick from ‐ Encompass Report  51,419$              LTFM 2022 48,000$            _368_Building_Envelope Inspec

526_Concord Elementary Exterior 1,2,3 CONC‐002 Replace deteriorated/failed sealant, stone sills etc ‐ Encompass Report 169,254$            LTFM 2022 158,000$          _368_Building_Envelope Inspec

526_Concord Elementary Exterior 1, 2 CONC‐003 Replace a total of 6 exterior doors  (4, 5 & 6) Possibly door 3 as well. 53,561$              LTFM 2022 50,000$            _368_Building_Envelope Wold

526_Concord Elementary Exterior 2 CONC‐004 Replace area well grates at 4 locations north of the main entrance 10,712$              LTFM 2022 10,000$            _368_Building_Envelope Wold

526_Concord Elementary Exterior 1,2,3 CONC‐004 Reconstruct area well drainage per original gravel base detail ‐ 10 locations 32,137$              LTFM 2022 30,000$            _368_Building_Envelope Wold

526_Concord Elementary Exterior 3 CONC‐003 Replace exterior windows on north face of the building 207,818$            LTFM 2022 194,000$          _368_Building_Envelope Wold

526_Concord Elementary Exterior 1,2,3 CONC‐003 Replace all exterior windows (except 2002 addition) 8000 sf  925,538$            LTFM 2022 864,000$          _368_Building_Envelope Wold

526_Concord Elementary Exterior 1 CONC‐003 Replace glass block windows in gymnasium/cafeteria with new Kalwall 86,769$              LTFM 2022 81,000$            _368_Building_Envelope Wold

526_Concord Elementary Exterior 2, 3 CONC‐003 Replace glass block windows in area wells at 9 locations including toilet rooms 52,062$              LTFM 2022 48,600$            _368_Building_Envelope Wold

526_Concord Elementary Exterior 3 CONC‐002 Remove brick and replace on north wall 158,541$            LTFM 2022 148,000$          _368_Building_Envelope Inspec

526_Concord Elementary Exterior 1, 2, 3 Repaint exterior soffit around building 38,168$              LTFM 2027 30,000$            _368_Building_Envelope

532_Creek Valley Elementary Interior 3 Provide acoustic separation between breakout/offices in 401 ‐ modify mechanical systems 3 107,123$            Bond 2022 100,000$         

526_Concord Elementary Exterior 2 Replace leaking windows in room 206 59,797$              LTFM 2027 47,000$            _368_Building_Envelope

526_Concord Elementary Interior 1, 2, 3 Carpet replacement allowance phase 1 254,784$            LTFM 2021 246,168$          _379_Interior_Surfaces Wold

526_Concord Elementary Interior 1, 2, 3 Carpet replacement allowance phase 2 162,273$            LTFM 2023 146,361$          _379_Interior_Surfaces Wold

526_Concord Elementary Interior 1, 2, 3 Painting allowance for interior walls ‐ phase 1 69,849$              LTFM 2023 63,000$            _379_Interior_Surfaces Wold

526_Concord Elementary Interior 1, 2, 3 Painting allowance for interior walls ‐ phase 2 72,294$              LTFM 2024 63,000$            _379_Interior_Surfaces

526_Concord Elementary Interior 1, 2, 3 Repaint all corridor walls (5,600 sf) 12,172$              LTFM 2021 11,760$            _379_Interior_Surfaces Wold

526_Concord Elementary Interior 1, 2, 3 Ceiling tile replacement allowance ‐ approximately 25% identified for immediate need 134,332$            LTFM 2022 125,400$          _379_Interior_Surfaces District

526_Concord Elementary Interior 1, 2, 3 Replace lockers on Lower Level (assume 725 lockers) 321,528$            LTFM 2023 290,000$          _379_Interior_Surfaces

526_Concord Elementary Interior 1, 2, 3 Recondition all/replace few lockers on Upper Level ‐ repaint and refurfish bases 83,154$              LTFM 2023 75,000$            _379_Interior_Surfaces

526_Concord Elementary Interior 1, 2, 3 Replace all interior doors and security classroom hardware (105 doors) 153,668$            LTFM 2023 138,600$          _379_Interior_Surfaces Wold

526_Concord Elementary Interior 1, 2, 3 Replace VCT in lower level corridor 159,655$            LTFM 2023 144,000$          _379_Interior_Surfaces Wold

526_Concord Elementary Interior 1, 2, 3 Replace VCT in upper level corridor 55,613$              LTFM 2023 50,160$            _379_Interior_Surfaces Wold

526_Concord Elementary Interior 1 Repair handrail at north stair 5,544$                LTFM 2023 5,000$              _379_Interior_Surfaces Wold

526_Concord Elementary Interior 1, 2, 3 Replace remaining classroom blinds and media center south wall with roller shades 107,268$            LTFM 2023 96,750$            _379_Interior_Surfaces

526_Concord Elementary Interior 1, 2, 3 Add floor transition strips 10 locations at material change locations 3,881$                LTFM 2023 3,500$              _379_Interior_Surfaces

526_Concord Elementary Interior 1 Remove existing and replace (24x48) sound panels in mutipurpose room 22,770$              LTFM 2021 22,000$            _379_Interior_Surfaces Wold

526_Concord Elementary Interior 1 Provide wall mounted basketball backboards at mutipurpose room 9,978$                LTFM 2023 9,000$              _369_Building_Hardware_and_Equipment

526_Concord Elementary Interior 1 Repaint the stage apron 1,497$                LTFM 2023 1,350$              _379_Interior_Surfaces Wold

526_Concord Elementary Interior 1 Paint all exposed sprinkler piping in the gym, cafeteria, and rest of school 8,870$                LTFM 2023 8,000$              _379_Interior_Surfaces Wold

526_Concord Elementary Interior 1 Replace the ceiling in the gymnasium (1000 sf) 22,174$              LTFM 2023 20,000$            _379_Interior_Surfaces Wold

526_Concord Elementary Interior 2 Trim the interior of skylights at 4 locations in the kindergarten rooms and media center 12,196$              LTFM 2023 11,000$            _379_Interior_Surfaces Wold

526_Concord Elementary Interior 3 CONC‐003 Provide an interior door to create a vestibule at exterior doors 5 and 6 29,994$              LTFM 2022 28,000$            _369_Building_Hardware_and_Equipment Wold

526_Concord Elementary Interior 1, 2 Refinish the doors frames at the toilet rooms where the doors have been removed (6 loc) 1,663$                LTFM 2023 1,500$              _379_Interior_Surfaces Wold

526_Concord Elementary Interior 3 Repair gyp bd on west wall of multipurpose room and add wall pads 49,639$              LTFM 2031 34,000$            _379_Interior_Surfaces

529_Highlands Elementary Interior 2 Replace Media wood doors with glass for increased visibility/openness 3 14,729$              Bond 2022 13,750$           

526_Concord Elementary Interior 1, 2 Create a vestibule at doors 4 & 5 40,879$              LTFM 2031 28,000$            _368_Building_Envelope

526_Concord Elementary Interior 1, 2, 3 Replace all classroom doors (approx 105 doors) 264,255$            LTFM 2031 181,000$          _369_Building_Hardware_and_Equipment

526_Concord Elementary Interior 1, 2, 3 Provide stainless steel cover plate at removed fire extinguisher cabinet (approx 6 locations) 8,760$                LTFM 2031 6,000$              _370_Electrical

526_Concord Elementary Interior 1, 2, 3 Provide accent wall in classrooms 30,966$              LTFM 2031 21,210$            _379_Interior_Surfaces

526_Concord Elementary Interior 1 Replace all wall pads at columns in the gym (8 total) 8,176$                LTFM 2031 5,600$              _363_Fire_Safety

526_Concord Elementary Interior 1, 2 Replace countertops at rooms 100B, 201, 206, 217, 218 20,075$              LTFM 2031 13,750$            _379_Interior_Surfaces
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526_Concord Elementary Interior 3 Repair insulation in south gang toilet chases on the upper and lower levels (580 sf of insulation) 26,279$              LTFM 2031 18,000$            _347_Physical_Hazards

526_Concord Elementary Interior 3 Repair/ re‐seal failing casework in rooms 213, 217, and 218 5,110$                LTFM 2031 3,500$              _379_Interior_Surfaces

529_Highlands Elementary Interior 2 Reconfigure nurse room to fit cots with curtains  2 29,459$              Bond 2022 27,500$           

526_Concord Elementary Interior 1 Patch rubber gym floor (4245 SF) 21,900$              LTFM 2031 15,000$            _379_Interior_Surfaces

526_Concord Elementary Interior 2 Seal wall on both sides between south conference room and media center 3,650$                LTFM 2031 2,500$              _379_Interior_Surfaces

526_Concord Elementary Interior 2, 3 Replace sink and counter in rooms 106 and 160 to be ADA compliant 14,016$              LTFM 2031 9,600$              _367_Accessibility

526_Concord Elementary Interior 1, 2 Provide wall protection at extended learning conference rooms 103, 203, 115 and 215 and music room 200 column 20,440$              LTFM 2031 14,000$            _379_Interior_Surfaces

526_Concord Elementary Interior 3 Replace bottom half of exterior SF at door 6 and provide new interior vestibule doors 23,360$              LTFM 2031 16,000$            _368_Building_Envelope

526_Concord Elementary Interior 1 Remove old curtain from stage storage room 5,110$                LTFM 2031 3,500$              _369_Building_Hardware_and_Equipment

526_Concord Elementary Interior 1 Replace sinks and provide a roll under ADA panel at rooms 106, 150, 155 and 160 23,360$              LTFM 2031 16,000$            _367_Accessibility

526_Concord Elementary Mechanical Systems 2 Replace Water Softener 34,426$              LTFM 2024 30,000$            _380_Mechanical_Systems Wold

526_Concord Elementary Mechanical Systems 1 Extend the downspout at one location to the north of the main entrance 5,544$                LTFM 2023 5,000$              _380_Mechanical_Systems Wold

526_Concord Elementary Mechanical Systems 2 Repair the boiler stack where it is noted to be leaking in the boiler room 8,870$                LTFM 2023 8,000$              _380_Mechanical_Systems Wold

526_Concord Elementary Mechanical Systems 1 Replace the wash fountain at the 2002 lower level toilet room addition 5,738$                LTFM 2024 5,000$              _380_Mechanical_Systems Wold

526_Concord Elementary Mechanical Systems 2 Add sink to room 104 (new teacher's lounge) 4,672$                LTFM 2031 3,200$              _381_Plumbing

526_Concord Elementary Mechanical Systems 1, 2 Replace sink at rooms 100B 3,650$                LTFM 2031 2,500$              _381_Plumbing

526_Concord Elementary Mechanical Systems 1 Replace sinks and provide a roll under ADA panel at rooms 106, 150, 155 and 160 14,600$              LTFM 2031 10,000$            _381_Plumbing

526_Concord Elementary Mechanical Systems 1 Replace drinking fountain by front office and lower level cafeteria hallway 14,600$              LTFM 2031 10,000$            _381_Plumbing

526_Concord Elementary Mechanical Systems 1 Replace galvinized pipe and gate valve on water main 11,680$              LTFM 2031 8,000$              _381_Plumbing

526_Concord Elementary Mechanical Systems 1 Provide radon ventilation system for room 111 21,900$              LTFM 2031 15,000$            _380_Mechanical_Systems

526_Concord Elementary Mechanical Systems 1,2,3 Provide tunnel exhaust 21,900$              LTFM 2031 15,000$            _380_Mechanical_Systems

526_Concord Elementary Mechanical Systems 3 Replace dishwasher  72,998$              LTFM 2031 50,000$            _380_Mechanical_Systems

526_Concord Elementary Mechanical Systems 3 Replace two faucets in kitchen 8,760$                LTFM 2031 6,000$              _381_Plumbing

526_Concord Elementary Mechanical Systems 3 Replace drinking fountain in upper level gym 7,300$                LTFM 2031 5,000$              _381_Plumbing

526_Concord Elementary Site Replace the playground and provide one additional bike rack 625,968$            LTFM 2021 604,800$          _384_Site_Projects AJA

526_Concord Elementary Site Monument sign (5,000 for elec funded by capital) 0$                       Capital 35,000$           

526_Concord Elementary Site CONC‐005 Ball field drainage 83,556$              LTFM 2022 78,000$            _384_Site_Projects AJA

526_Concord Elementary Site Dumpster drainage lower grade 350,393$            LTFM 2031 240,000$          _384_Site_Projects AJA

526_Concord Elementary Site East Bituminous walk drainage or replacement 35,039$              LTFM 2031 24,000$            _384_Site_Projects AJA

526_Concord Elementary Site East parking lot crack seal (every 2 years after 2021) 4,347$                LTFM 2021 4,200$              _384_Site_Projects AJA

526_Concord Elementary Site East parking lot crack seal (every 2 years after 2021) 4,988$                LTFM 2025 4,200$              _384_Site_Projects AJA

526_Concord Elementary Site East parking lot crack seal (every 2 years after 2021) 5,344$                LTFM 2027 4,200$              _384_Site_Projects AJA

526_Concord Elementary Site East parking lot crack seal/seal coat 2023 and every 6 years after 2029 22,008$              LTFM 2023 19,850$            _384_Site_Projects AJA

526_Concord Elementary Site East parking reconstruct  474,288$            LTFM 2029 348,000$          _384_Site_Projects AJA

526_Concord Elementary Site West parking lot crack seal (every 2 years after 2021) 3,726$                LTFM 2021 3,600$              _384_Site_Projects AJA

526_Concord Elementary Site West parking lot crack seal (every 2 years after 2021) 4,276$                LTFM 2025 3,600$              _384_Site_Projects AJA

526_Concord Elementary Site West parking lot crack seal (every 2 years after 2021) 4,580$                LTFM 2027 3,600$              _384_Site_Projects AJA

526_Concord Elementary Site West parking lot crack seal/seal coat 2023 and every 6 years after 24,532$              LTFM 2029 18,000$            _384_Site_Projects AJA

526_Concord Elementary Site West parking lot reconstruct (2036) 520,196$            LTFM 2036 300,000$          _384_Site_Projects AJA

021_EHS High School Interior 4 Provide new accessible stairs in lower level mech room on the south side 15,000$              LTFM 2020 15,000$            _369_Building_Hardware_and_Equipment

020_Valley View Middle School Electrical Systems 3 Replace the auditorium stage lighting with new LED lighting and controls 540,872$            LTFM 2026 440,000$          _370_Electrical

020_Valley View Middle School Electrical Systems Replace outside electrical outlets (refer to Corey's map) 2,821$                LTFM 2030 2,000$              _370_Electrical

020_Valley View Middle School Electrical Systems 1 Fix tunnel lights in west half 84,636$              LTFM 2030 60,000$            _370_Electrical

020_Valley View Middle School Electrical Systems 1 Replace electrical service in room 113 (conduit that comes into building that feeds the panel leaks) 169,272$            LTFM 2030 120,000$          _370_Electrical

020_Valley View Middle School Electrical Systems 4 Replace manual flag pole with and electrically operated one 4,232$                LTFM 2030 3,000$              _370_Electrical

020_Valley View Middle School Electrical Systems 1, 2, 3, 4 Replace original electrical panels 507,816$            LTFM 2030 360,000$          _370_Electrical

528_Countryside Elementary Interior 2 COUN‐003 Create new kiln room in art room storage and reconfigure existing casework 2 91,054$              Bond 2022 85,000$           

020_Valley View Middle School Electrical Systems 1 Replace all remaining flourescent lights with LEDs and dimmer controls zone 1 89,736$              LTFM 2026 73,000$            _370_Electrical

020_Valley View Middle School Electrical Systems 3 Replace all remaining flourescent lights with LEDs and dimmer controls zone 3 507,682$            LTFM 2026 413,000$          _370_Electrical

020_Valley View Middle School Electrical Systems 4 Replace all remaining flourescent lights with LEDs and dimmer controls zone 4 181,930$            LTFM 2026 148,000$          _370_Electrical

020_Valley View Middle School Electrical Systems 1, 2, 3, 4 Provide additional classroom outlets 56,424$              LTFM 2030 40,000$            _370_Electrical

020_Valley View Middle School Electrical Systems 1 Install interior electrical receptacle by door 23 1,411$                LTFM 2030 1,000$              _370_Electrical

020_Valley View Middle School Electrical Systems 1 Repair electrical receptacle by loading dock 1,411$                LTFM 2030 1,000$              _370_Electrical

020_Valley View Middle School Electrical Systems Remove old junction boxes from hallway speakers, camera mounts and any other junction boxes that are not being u 8,464$                LTFM 2030 6,000$              _370_Electrical
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020_Valley View Middle School Electrical Systems 3 Provide card readers to back doors of the locker rooms 12,695$              LTFM 2030 9,000$              _370_Electrical

020_Valley View Middle School Electrical Systems 3 Remove old conduit from pool filter room 1,411$                LTFM 2030 1,000$              _370_Electrical

020_Valley View Middle School Electrical Systems 4 Remove abandoned camera between doors 1 and 2 1,411$                LTFM 2030 1,000$              _370_Electrical

020_Valley View Middle School Electrical Systems 1 Add recepticals by chiller for cleaning 2,821$                LTFM 2030 2,000$              _370_Electrical

020_Valley View Middle School Electrical Systems 3 Remove and patch 2 scoreboards in north and south gym 7,053$                LTFM 2030 5,000$              _370_Electrical

020_Valley View Middle School Electrical Systems 3 Remove old speaker in storage room off the cafeteria 1,411$                LTFM 2030 1,000$              _370_Electrical

020_Valley View Middle School Electrical Systems 3 Replace auditorium sound system 393,362$            LTFM 2026 320,000$          _370_Electrical

020_Valley View Middle School Electrical Systems 3 Remove abandoned sound box in Storage room 229A by cafeteria 1,411$                LTFM 2030 1,000$              _370_Electrical

020_Valley View Middle School Electrical Systems 3 Remove abandoned cell tower outside of Choir 210 3,526$                LTFM 2030 2,500$              _370_Electrical

021_EHS High School Exterior Exterior envelope repairs recommended per Encompass report 185,279$            LTFM 2025 156,000$          _368_Building_Envelope

019_South View Middle School Exterior 4 Replace roof section A per Inspec report 600,000$            LTFM 2020 600,000$          _383_Roofing_Systems

008_ECC/ND District Wide Exterior Replace roof sections C and F as recommended by the Inspec report 150,000$            LTFM 2020 150,000$          _383_Roofing_Systems

021_EHS High School Exterior 3 Provide insulation in exterior soffit of classroom E130 107,580$            LTFM 2024 93,750$            _368_Building_Envelope Wold

021_EHS High School Exterior 3, 4 Replace exterior windows on the east face of the building on the lower level 102,053$            LTFM 2028 77,500$            _368_Building_Envelope

021_EHS High School Exterior 4 Replace store front at door 15, 14, 13 and 12 and add an interior vestibule 117,524$            LTFM 2023 106,000$          _368_Building_Envelope Wold

527_Cornelia Elementary Interior 1 CORN‐005 Investigate a new location for the scrubber dump 3 ‐$                    Bond 2022

021_EHS High School Exterior 9,11 Fix gap in smoke hatch above stage at EPAC and HS Auditorium/ replace with new smoke hatches. 34,647$              LTFM 2023 31,250$            _368_Building_Envelope Wold

021_EHS High School Interior Carpet replacement allowance phase 1 (Lower level, includes mosture mitigation) 208,439$            LTFM 2023 188,000$          _379_Interior_Surfaces Wold

021_EHS High School Interior Carpet replacement allowance phase 2 (Main and upper level) 233,559$            LTFM 2026 190,000$          _379_Interior_Surfaces

021_EHS High School Interior EHS‐002 Painting allowance for interior walls (Lower level) 48,205$              LTFM 2022 45,000$            _379_Interior_Surfaces Wold

021_EHS High School Interior Painting allowance for interior walls (Main and upper level) 114,752$            LTFM 2024 100,000$          _379_Interior_Surfaces Wold

021_EHS High School Interior Ceiling tile replacement allowance ‐ extent to be determined 401,633$            LTFM 2024 350,000$          _379_Interior_Surfaces Wold

021_EHS High School Interior 2 Replace the field house floor (12,000 SF) 276,530$            LTFM 2028 210,000$          _379_Interior_Surfaces

021_EHS High School Interior 2 Refinish the floor in the gymnastics gym (6,000 SF) 34,566$              LTFM 2028 26,250$            _379_Interior_Surfaces

021_EHS High School Interior Extend corridor tile wainscot to 5'‐6". 343,703$            LTFM 2023 310,000$          _379_Interior_Surfaces Wold

021_EHS High School Interior 2, 3, 4 Replace stair tower windows/doors misc east elevation windows 346,474$            LTFM 2023 312,500$          _368_Building_Envelope Wold

021_EHS High School Interior Replace interior doors ‐ an allowance provided for 50 doors 75,737$              LTFM 2024 66,000$            _369_Building_Hardware_and_Equipment Wold

021_EHS High School Interior Replace classroom door hardware with security  hardware (100 doors) 103,277$            LTFM 2024 90,000$            _369_Building_Hardware_and_Equipment Wold

021_EHS High School Interior 10 Replace the curtain dividers in FICK 468,784$            LTFM 2028 356,000$          _369_Building_Hardware_and_Equipment

021_EHS High School Interior 10 Replace the auditorium stage rigging system and stage curtains 474,051$            LTFM 2028 360,000$          _369_Building_Hardware_and_Equipment

021_EHS High School Interior 10 Replace all auditorium seating 197,521$            LTFM 2028 150,000$          _369_Building_Hardware_and_Equipment

021_EHS High School Interior 10 Replace carpet in the auditorium 103,699$            LTFM 2028 78,750$            _379_Interior_Surfaces

021_EHS High School Interior 10 Replace the seat end panels with lights in EPAC 92,177$              LTFM 2028 70,000$            _370_Electrical

021_EHS High School Interior 11 Reconfigure entry at door #3 ‐ provide a new vestibule, security check in kiosk, and replace exterior doors.  130,409$            LTFM 2027 102,500$          _368_Building_Envelope

526_Concord Elementary Interior 3 Reconfigure cafeteria location or add lift to cafeteria to allow for easier trash removal 3 214,245$            Bond 2022 200,000$         

021_EHS High School Interior 3 Remove and repurpose display cases near FACS room 16,460$              LTFM 2028 12,500$            _379_Interior_Surfaces

021_EHS High School Interior Add card swipe to elevator near door #14 at each floor 2,500$                LTFM 2020 2,500$              _370_Electrical

021_EHS High School Interior 2 Remove the old hoops in the gymnastics gym 11,087$              LTFM 2023 10,000$            _369_Building_Hardware_and_Equipment Wold

021_EHS High School Interior 2 Remove the scoreboard in the field house 2,772$                LTFM 2023 2,500$              _369_Building_Hardware_and_Equipment Wold

021_EHS High School Interior 2 Repaint Field house structure and walls ‐ includes exposed ductwork and sprinkler piping  52,664$              LTFM 2023 47,500$            _379_Interior_Surfaces Wold

021_EHS High School Interior 1 Recoat new gym wood floors 25,000$              LTFM 2020 25,000$            _379_Interior_Surfaces

021_EHS High School Interior 1 Recoat new gym wood floors 20,700$              LTFM 2021 20,000$            _379_Interior_Surfaces District

021_EHS High School Interior 1 Recoat new gym wood floors 21,425$              LTFM 2022 20,000$            _379_Interior_Surfaces District

021_EHS High School Interior 1 Recoat new gym wood floors 22,174$              LTFM 2023 20,000$            _379_Interior_Surfaces District

021_EHS High School Interior 1 Recoat new gym wood floors 22,950$              LTFM 2024 20,000$            _379_Interior_Surfaces District

021_EHS High School Interior 1 Recoat new gym wood floors 23,754$              LTFM 2025 20,000$            _379_Interior_Surfaces

021_EHS High School Interior 1 Recoat new gym wood floors 24,585$              LTFM 2026 20,000$            _379_Interior_Surfaces

021_EHS High School Interior 1 Recoat new gym wood floors 25,446$              LTFM 2027 20,000$            _379_Interior_Surfaces

021_EHS High School Interior 1 Recoat new gym wood floors 26,336$              LTFM 2028 20,000$            _379_Interior_Surfaces

021_EHS High School Interior 3 Replace ceilings where AHUs: HS8, HS16, HS18  serves (28,000 SF) 261,061$            LTFM 2024 227,500$          _379_Interior_Surfaces Wold

021_EHS High School Interior 5 Replace ceilings where AHUs: HS8, HS9, HS13, HS14 and RTU‐HS1 serves (35,000 SF) 326,327$            LTFM 2024 284,375$          _379_Interior_Surfaces Wold

021_EHS High School Interior 8 Replace ceilings where AHUs: HS7, HS13, HS15 and RTU‐HS2 serves (52,000 SF) 279,709$            LTFM 2024 243,750$          _379_Interior_Surfaces Wold

021_EHS High School Interior 11 Replace ceilings where AHUs: HS22, HS23 serves (84,000 SF) 720,667$            LTFM 2023 650,000$          _379_Interior_Surfaces Wold

021_EHS High School Interior 2 Replace one smoke curtain glass pane with gyp bd soffit in gym atrium ‐at connection to school 1,524$                LTFM 2023 1,375$              _379_Interior_Surfaces Wold
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021_EHS High School Interior 2 Provide tile wainscot at the wall outside of concessions Room 101 4,691$                LTFM 2023 4,231$              _379_Interior_Surfaces Wold

526_Concord Elementary Interior 1 Remove storage wall, provide accessbile lift ‐ verify use and function 3 ‐$                    Bond 2022

021_EHS High School Interior 2 Update mens and womens bathrooms off the field house, providing block wall partitions 64,548$              LTFM 2024 56,250$            _379_Interior_Surfaces Wold

021_EHS High School Interior 3 Provide sloped panel top at men's locker room south lockers ‐ assumes 50LF 5,738$                LTFM 2024 5,000$              _379_Interior_Surfaces Wold

021_EHS High School Interior 3 Replace benches in men and women's locker rooms 40,163$              LTFM 2024 35,000$            _369_Building_Hardware_and_Equipment Wold

021_EHS High School Interior 3 Lower men's locker room office to ground level for accessibility and update the attached bathroom 143,440$            LTFM 2024 125,000$          _367_Accessibility Wold

021_EHS High School Interior 2 Provide durable walls outside training room 105B and in classroom 106 ‐ approx. 175SF of tile wainscot to 5' 6" 10,041$              LTFM 2024 8,750$              _379_Interior_Surfaces Wold

021_EHS High School Interior 11 Provide book drop at media center ‐ reconfigure counters / height  / site lines??? 3 32,137$              Bond 2022 30,000$           

021_EHS High School Interior 2 Review function of old Field House gym 3 ‐$                    Bond 2022

021_EHS High School Interior 3 Replace stairwell and corridor doors adjacent to room N108 7,901$                LTFM 2028 6,000$              _369_Building_Hardware_and_Equipment

021_EHS High School Interior 2, 3, 4 Replace interior corridor doors at door 12, 13, 14, and 15 30,945$              LTFM 2028 23,500$            _369_Building_Hardware_and_Equipment

021_EHS High School Interior 3 Provide new doors at rooms E134, E135 and E136 with glass openings 5,267$                LTFM 2028 4,000$              _369_Building_Hardware_and_Equipment

021_EHS High School Interior Install elevator door lock monitoring overlay per 12‐8‐2020 Metro Elevator inspection report 15,004$              LTFM 2023 13,533$            _369_Building_Hardware_and_Equipment Wold

021_EHS High School Interior Replace elevator to 'Widen south elevator door opening to 4' and install a card reader on all floors 66,523$              LTFM 2023 60,000$            _369_Building_Hardware_and_Equipment Wold

021_EHS High School Interior 4 Renovate men and women's bathroom in the south end of the lower level, including new fixtures, finishes, durable b 387,289$            LTFM 2024 337,500$          _379_Interior_Surfaces Wold

021_EHS High School Interior 3, 4 Replace lower level old lower and upper casework (approx 10 classrooms) 143,440$            LTFM 2024 125,000$          _379_Interior_Surfaces Wold

021_EHS High School Interior 3, 4 Provide roller shades on exterior windows in the lower level 11,325$              LTFM 2028 8,600$              _369_Building_Hardware_and_Equipment

021_EHS High School Interior Replace all conf room carpet with a hard surface and provide durable wall surfaces (12 rooms) 19,162$              LTFM 2031 13,125$            _379_Interior_Surfaces

021_EHS High School Interior 5 Provide new H.M. doors with keyed removable mullions and wall holds at gym N205 (6 doors) 23,044$              LTFM 2028 17,500$            _369_Building_Hardware_and_Equipment

021_EHS High School Interior 5 Provide new H.M. doors with keyed removable mullions and wall holds at gymnastics gym N207 (3 doors) 11,851$              LTFM 2028 9,000$              _369_Building_Hardware_and_Equipment

021_EHS High School Interior 5 Provide new H.M. doors with keyed removable mullions and wall holds at wrestling room N206 door (1 door) 11,851$              LTFM 2028 9,000$              _369_Building_Hardware_and_Equipment

021_EHS High School Interior 5 Repair casework in science and chem labs in rooms E230, E231, E232, E233, E235, E237, E346, E347, E348 and E349 74,230$              LTFM 2025 62,500$            _379_Interior_Surfaces Wold

021_EHS High School Interior 5 Remove coiling door from room E238 21,900$              LTFM 2031 15,000$            _369_Building_Hardware_and_Equipment

021_EHS High School Interior 3 Investigate the use of room N107 and connection to N108 3 32,137$              Bond 2022 30,000$           

021_EHS High School Interior 5 Infill door behind desk in E238 ‐ PLTW  6,570$                LTFM 2031 4,500$              _379_Interior_Surfaces

021_EHS High School Interior 5 Provide new scrubber 'shed' in central mechanical room adjacent to room E230 ‐ review use of space 45,624$              LTFM 2031 31,250$           

021_EHS High School Interior 6 Update finishes and provide block wall stalls at men and women's bathroom adjacent to the cafeteria, existing fixtur 374,192$            LTFM 2023 337,500$          _379_Interior_Surfaces Wold

021_EHS High School Interior 2, 3, 4 HS‐011 Enclose space under stairs and provide understair storage at door 12, 13, 14, and 15 1 80,342$              Bond 2022 75,000$           

021_EHS High School Interior 6 Reconfigure mothers rooms in women's room 209 so they are not open to the bathrroms 21,516$              LTFM 2024 18,750$            _379_Interior_Surfaces Wold

021_EHS High School Interior 6 Replace wall adjacent to room E239A to be curved and match the wall to the south 10,758$              LTFM 2024 9,375$              _379_Interior_Surfaces Wold

021_EHS High School Interior 6 Remove unused sink and modify stainless steel countertop (cap sink) in the servery E240 1,825$                LTFM 2031 1,250$              _379_Interior_Surfaces

021_EHS High School Interior 5 HS‐012 Investigate function of room E238 ‐ PLTW (does it need 2 exits) 3 12,855$              Bond 2022 12,000$           

021_EHS High School Interior 6 Investigate usage of room E239, possibly re‐purpose into cafeteria storage 3 1,071$                Bond 2022 1,000$             

021_EHS High School Interior 6 Provide 2 new storage rooms on the south end of the cafeteria for custodial storage 3 50,214$              Bond 2022 46,875$           

021_EHS High School Interior 7 Replace doors from the cafeteria to the loading dock and provide a new card reader 7,901$                LTFM 2028 6,000$              _369_Building_Hardware_and_Equipment

021_EHS High School Interior 7 Widen opening for dry storage room and provide a new door/frame 4,609$                LTFM 2028 3,500$              _369_Building_Hardware_and_Equipment

021_EHS High School Interior Repair wall, repaint and install a wide chair rail on damaged gyp board walls in classrooms ‐ approx 18 51,639$              LTFM 2024 45,000$            _379_Interior_Surfaces Wold

021_EHS High School Interior Provide epoxy paint on damaged accent block walls in classrooms ‐ approx 8 rooms 13,140$              LTFM 2031 9,000$              _379_Interior_Surfaces

021_EHS High School Interior Provide intentional pin up areas around the school ‐$                    Capital

021_EHS High School Interior 9 Provide a durable wall solution on the south wall of fitness room N300 18,250$              LTFM 2031 12,500$            _379_Interior_Surfaces

021_EHS High School Interior 9 Expose ceiling on the east side of fitness room N300 to match other parts of room 13,687$              LTFM 2031 9,375$              _379_Interior_Surfaces

021_EHS High School Interior 9 Provide H.M. doors w/removable mullions at the doors leading to the main circulation adjacent to fitness room N300 3,950$                LTFM 2028 3,000$              _369_Building_Hardware_and_Equipment

021_EHS High School Interior 9 Upgrade upper level men and womens bathroom with block partitions and add an access panel to the chase 374,192$            LTFM 2023 337,500$          _379_Interior_Surfaces Wold

021_EHS High School Interior 9, 13 Provide wall hold for doors in classroooms E222, E337, W313, W315, and W317 2,881$                LTFM 2028 2,188$              _369_Building_Hardware_and_Equipment

021_EHS High School Interior 10 Create a new lockable staff conference room in the north east corner of the commons 36,955$              LTFM 2031 25,313$            _379_Interior_Surfaces

021_EHS High School Interior 10 Raise the hight of the honeycomb tile pattern on the south wall of the commons 3,299$                LTFM 2024 2,875$              _379_Interior_Surfaces Wold

021_EHS High School Interior 10 Add glass panels and seal to curtain wall at 2 corner locations in upper level commons space 9,125$                LTFM 2031 6,250$              _379_Interior_Surfaces

021_EHS High School Interior 5 Review science classrooms for secondary school equity 3 ‐$                    Bond 2022

021_EHS High School Interior 9 Provide a durable wall solution to the circulation space outside rooms N306 and N307 9,382$                LTFM 2028 7,125$              _379_Interior_Surfaces

021_EHS High School Interior Replace old main level upper and lower casework (approx 26 classrooms) 371,152$            LTFM 2025 312,500$          _379_Interior_Surfaces Wold

021_EHS High School Interior 7 HS‐009 Reconfigure the receiving area ‐ create a separate break room for custodial/kitchen staff ‐ relocate tool work  3 200,855$            Bond 2022 187,500$         

021_EHS High School Interior 9 Review function of rooms N303, N304, N305, N306, and N307 3 ‐$                    Bond 2022

021_EHS High School Interior 9 Provide new fixtures and wall tile at the staff bathrooms adjacent to FICK auditorium 332,615$            LTFM 2023 300,000$          _379_Interior_Surfaces Wold

021_EHS High School Interior 11 Provide durable wall solution in Media Center conference rooms B and C 10,288$              LTFM 2028 7,813$              _379_Interior_Surfaces
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021_EHS High School Interior 12 Provide tile wainscot to the circulation wall on the upper level above the main entry ‐ outside 300/301 9,465$                LTFM 2028 7,188$              _379_Interior_Surfaces

021_EHS High School Interior 12 Replace music suite doors S350, S354, and S356 (7 doors), provide keyed removable mullions 24,361$              LTFM 2028 18,500$            _369_Building_Hardware_and_Equipment

021_EHS High School Interior 10 Remove FICK mechanical wall partitions and projection screens ‐ repair finishes 173,371$            LTFM 2031 118,750$          _369_Building_Hardware_and_Equipment

021_EHS High School Interior 12 Provide new tall storage lockers in room S353 45,624$              LTFM 2031 31,250$            _379_Interior_Surfaces

021_EHS High School Interior 12 Provide an acoustic solution to art rooms S391 and S392 ‐$                    Capital

021_EHS High School Interior 12 Replace countertops in bathrooms adjacent to EPAC (lighter color) 7,300$                LTFM 2031 5,000$              _379_Interior_Surfaces

021_EHS High School Interior 11 Provide mag holds on circlation doors adjacent to room S387 4,115$                LTFM 2028 3,125$              _369_Building_Hardware_and_Equipment

021_EHS High School Interior 11 Provide tile wainscot in nurse's suite entry 5,761$                LTFM 2028 4,375$              _379_Interior_Surfaces

021_EHS High School Interior 9 Provide epoxy flooring in staff locker room 10,950$              LTFM 2031 7,500$              _379_Interior_Surfaces

021_EHS High School Interior 9 Repair removable railing leading to tunnel behind the athletics atrium 9,125$                LTFM 2031 6,250$              _369_Building_Hardware_and_Equipment

021_EHS High School Interior 12 Cut in an expansion joint to the circulation alcove north of EPAC, repair tile in adjacent restrooms 24,637$              LTFM 2031 16,875$            _379_Interior_Surfaces

021_EHS High School Interior 12 Replace missing floor grille at EPAC sound box 3,376$                LTFM 2031 2,313$              _369_Building_Hardware_and_Equipment

021_EHS High School Interior Allowance for locker replacement ($35,000 per year) 41,569$              LTFM 2025 35,000$            _369_Building_Hardware_and_Equipment

021_EHS High School Interior Allowance for locker replacement ($35,000 per year) 44,530$              LTFM 2027 35,000$            _369_Building_Hardware_and_Equipment

021_EHS High School Interior Allowance for locker replacement ($35,000 per year) 43,024$              LTFM 2026 35,000$            _369_Building_Hardware_and_Equipment

021_EHS High School Interior Allowance for locker replacement ($35,000 per year) 40,163$              LTFM 2024 35,000$            _369_Building_Hardware_and_Equipment District

021_EHS High School Interior Allowance for locker replacement ($35,000 per year) 40,163$              LTFM 2024 35,000$            _369_Building_Hardware_and_Equipment District

021_EHS High School Interior Allowance for locker replacement ($35,000 per year) 38,805$              LTFM 2023 35,000$            _369_Building_Hardware_and_Equipment District

021_EHS High School Interior Allowance for locker replacement ($35,000 per year) 37,493$              LTFM 2022 35,000$            _369_Building_Hardware_and_Equipment District

021_EHS High School Interior 8 Provide project storage in maker lab 0$                       Capital 12,500$           

021_EHS High School Interior 5 Remove railing at east side of old gym, replace with glass intended for viewing, and door/gate for exiting from bleach 225,383$            LTFM 2031 154,375$          _379_Interior_Surfaces

021_EHS High School Interior 9 Change hinges on fitness room door to allow for 180 degree opening and provide wall stops 2,370$                LTFM 2028 1,800$              _369_Building_Hardware_and_Equipment

021_EHS High School Interior 3 Provide stainless steel cover plate at removed fire extinguisher cabinet in men's locker room 105 3,285$                LTFM 2031 2,250$              _379_Interior_Surfaces

021_EHS High School Interior 4 Replace 2x2 access panels into lower level gang restrooms to be 4x2 14,600$              LTFM 2031 10,000$            _369_Building_Hardware_and_Equipment

021_EHS High School Interior 8 Renovate gang restroom adjacent to Office 323 187,096$            LTFM 2023 168,750$          _379_Interior_Surfaces Wold

021_EHS High School Mechanical Systems 11 Modify cabinet unit heater at door #3 5,544$                LTFM 2023 5,000$              _380_Mechanical_Systems Wold

021_EHS High School Mechanical Systems 3 Mechanical Upgrades Project ‐ AHUs: HS8, HS16, HS18 and AHU‐10 VAVs (28,000 SF) 1,767,185$         LTFM 2024 1,540,000$       _380_Mechanical_Systems Wold

021_EHS High School Mechanical Systems 5 Mechanical Upgrades Project ‐ AHUs: HS8, HS9, HS13, HS14 and RTU‐HS1 (35,000 SF) 2,208,982$         LTFM 2024 1,925,000$       _380_Mechanical_Systems Wold

021_EHS High School Mechanical Systems 8 Mechanical Upgrades Project ‐ AHUs: HS7, HS13, HS15 and RTU‐HS2 (30,000 SF) 1,893,413$         LTFM 2024 1,650,000$       _380_Mechanical_Systems Wold

021_EHS High School Mechanical Systems 11 Mechanical Upgrades Project ‐ AHUs: HS22, HS23 and AHU‐9 VAV Boxes (84,000 SF) 5,122,277$         LTFM 2023 4,620,000$       _380_Mechanical_Systems Wold

021_EHS High School Mechanical Systems 2 Reconstruct boiler plant to convert from steam to hot water ‐ install high efficiency boiler capacity 3,649,924$         LTFM 2031 2,500,000$       _380_Mechanical_Systems

021_EHS High School Mechanical Systems 4 Replace the steam to hot water convertor located mechanical room 140 45,000$              LTFM 2020 45,000$            _380_Mechanical_Systems

021_EHS High School Mechanical Systems 3 Reroute dryer vent in facs room E131 office to the east exterior wall 8,870$                LTFM 2023 8,000$              _380_Mechanical_Systems Wold

021_EHS High School Mechanical Systems 4 Relocate hose bib at door 15 (freezes frequently) 3,326$                LTFM 2023 3,000$              _380_Mechanical_Systems Wold

021_EHS High School Mechanical Systems 4 Provide additional heat to sprinkler room in room 142 5,544$                LTFM 2023 5,000$              _380_Mechanical_Systems Wold

021_EHS High School Mechanical Systems 7 Replace and relocate Kitchen AHU‐HS4 located in kitchen staff break room (2,500 SF) 110,872$            LTFM 2023 100,000$          _380_Mechanical_Systems Wold

021_EHS High School Mechanical Systems 11 Replace computer room unit for data room north or EPAC 49,892$              LTFM 2023 45,000$            _380_Mechanical_Systems Wold

021_EHS High School Mechanical Systems 2 Replace unit heater #3A near outside air duct with larger unit in Mechanical Room south of Concession 101 8,870$                LTFM 2023 8,000$              _380_Mechanical_Systems Wold

021_EHS High School Mechanical Systems 2 Provide exhaust in Concession 101 6,652$                LTFM 2023 6,000$              _380_Mechanical_Systems Wold

021_EHS High School Mechanical Systems 8 Provide door air curtains at garage door in Maker Lab 219 and Loading Dock doors 13,305$              LTFM 2023 12,000$            _380_Mechanical_Systems Wold

021_EHS High School Mechanical Systems 5 Cap gas pipes in valve box located in Physics Room 236 3,326$                LTFM 2023 3,000$              _380_Mechanical_Systems Wold

021_EHS High School Mechanical Systems 7 Provide new EF‐26 serving Shawn's and kitchen toilet room. 5,544$                LTFM 2023 5,000$              _380_Mechanical_Systems Wold

021_EHS High School Mechanical Systems 11 Investigate if dryer vent located in washer/dryer room on east of EPAC is properly vented 2,772$                LTFM 2023 2,500$              _380_Mechanical_Systems Wold

021_EHS High School Mechanical Systems 10 Investigate FTR nosie in phone room in Classroom 360 2,772$                LTFM 2023 2,500$              _380_Mechanical_Systems Wold

021_EHS High School Mechanical Systems 10 Investigate existing baffles restricting airflow in ductwork serving HS Auditorium  2,772$                LTFM 2023 2,500$              _380_Mechanical_Systems Wold

021_EHS High School Mechanical Systems 5 Remove the drinking fountain in the wrestling room and cap branch line at main. Provide stainless steel cover plate 4,657$                LTFM 2023 4,200$              _381_Plumbing Wold

021_EHS High School Mechanical Systems 7 Investigate and repair the lack of hot water to the kitchen staff toilet and Shawn's toilet room 2,772$                LTFM 2023 2,500$              _381_Plumbing Wold

021_EHS High School Mechanical Systems 2 Replace plumbing fixtures in mens and womens bathrooms off the field house 110,872$            LTFM 2023 100,000$          _381_Plumbing Wold

021_EHS High School Mechanical Systems 3 Replace showers and plumbing fixtures in women's and men's locker room 149,178$            LTFM 2024 130,000$          _381_Plumbing Wold

021_EHS High School Mechanical Systems 3 Replace plumbing fixtures in lower men's locker room office 55,436$              LTFM 2023 50,000$            _381_Plumbing Wold

021_EHS High School Mechanical Systems 3 Insulate piping in exterior soffit of classroom E130 5,544$                LTFM 2023 5,000$              _381_Plumbing Wold

021_EHS High School Mechanical Systems 4 Replace plumbing fixtures in men and women's bathroom in the south end of the lower level 110,872$            LTFM 2023 100,000$          _381_Plumbing Wold

021_EHS High School Mechanical Systems 6 Replace plumbing fixtures in mens and womens restroom adjacent to the cafeteria  106,437$            LTFM 2023 96,000$            _381_Plumbing Wold

021_EHS High School Mechanical Systems 6 Remove unused sink, faucet, and cap pipes at mains in servery E240 5,544$                LTFM 2023 5,000$              _381_Plumbing Wold
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021_EHS High School Mechanical Systems 9 Replace plumbing fixtures in staff bathrooms south of FICK auditorium 106,437$            LTFM 2023 96,000$            _381_Plumbing Wold

021_EHS High School Mechanical Systems 12 Repair/replace (3) clay traps in art room Art 378 3,326$                LTFM 2023 3,000$              _381_Plumbing Wold

021_EHS High School Mechanical Systems 3 Provide new wall hydrant along north exterior wall of men's locker room 105  8,870$                LTFM 2023 8,000$              _381_Plumbing Wold

021_EHS High School Mechanical Systems 3 Provide pipe insulation at water meter in Equipment Room 105A 8,870$                LTFM 2023 8,000$              _381_Plumbing Wold

021_EHS High School Mechanical Systems 2 Provide new restroom and shower room in Mechanical Room 101B near cooling tower sump basin 49,892$              LTFM 2023 45,000$            _381_Plumbing Wold

021_EHS High School Mechanical Systems 4 Replace drinking fountain by south elevator on lower level 5,544$                LTFM 2023 5,000$              _381_Plumbing Wold

021_EHS High School Mechanical Systems 5 Replace drinking fountain in corridor south of Gym 225 to fully recessed DF 5,544$                LTFM 2023 5,000$              _381_Plumbing Wold

021_EHS High School Mechanical Systems 5 Replace floor drains covers serving eye wash/shower to have integrated funnel in Chemistry Rooms on main level (5  8,870$                LTFM 2023 8,000$              _381_Plumbing Wold

021_EHS High School Mechanical Systems 5 Provide clay traps  at sinks in Chemistry Rooms on main level (12 total) 26,609$              LTFM 2023 24,000$            _381_Plumbing Wold

021_EHS High School Mechanical Systems 5 Replace sink mounted eyewash station in PLTW room on main level 3,991$                LTFM 2023 3,600$              _381_Plumbing Wold

021_EHS High School Mechanical Systems 6 Replace two drinking fountain outside of cafeteria gang restrooms  11,087$              LTFM 2023 10,000$            _381_Plumbing Wold

021_EHS High School Mechanical Systems 11 Replace bi‐level drinking fountain at EPAC gang restroom 5,544$                LTFM 2023 5,000$              _381_Plumbing Wold

021_EHS High School Mechanical Systems 11 Replace classroom drinking fountain in Orchestra 397, Band 395 and Vocal 396 16,631$              LTFM 2023 15,000$            _381_Plumbing Wold

021_EHS High School Mechanical Systems 8 Replace plumbing fixtures in gang restroom adjacent to Office 323 106,437$            LTFM 2023 96,000$            _381_Plumbing Wold

020_Valley View Middle School Electrical Systems VVMS‐005 Provide new/modify LED lights for SW lot reconstruction include with 2022 funded project 235,670$            LTFM 2022 220,000$          _370_Electrical Wold

020_Valley View Middle School Electrical Systems 2 Investigate electrical panel in Workroom 263D. Abandoned?  2,821$                LTFM 2030 2,000$              _370_Electrical

021_EHS High School Interior 10 FICK auditorium long term plan ‐ Auerbach review 3 ‐$                    Bond 2022

020_Valley View Middle School Site SW parking lot, drop off, VV road, drop off and stormwater crack seal in 2024 every 2 years after  10,689$              LTFM 2025 9,000$              _384_Site_Projects AJA

020_Valley View Middle School Site SW parking lot, drop off, VV road, drop off and stormwater crack seal in 2024 every 2 years after  11,063$              LTFM 2026 9,000$              _384_Site_Projects AJA

020_Valley View Middle School Site SW parking lot, drop off, VV road, drop off and stormwater crack seal in 2024 every 2 years after  12,695$              LTFM 2030 9,000$              _384_Site_Projects AJA

020_Valley View Middle School Site SW parking lot, drop off, VV road, drop off and stormwater crack seal/seal coat in 2028 and every 6 years after 59,256$              LTFM 2028 45,000$            _384_Site_Projects AJA

021_EHS High School Interior 12 EPAC auditorium long term plan ‐ Auerbach review 3 ‐$                    Bond 2022

020_Valley View Middle School Site 1 VVMS‐005 Repair the edge of the loading dock and proivde a ramp for adjustable height 21,425$              LTFM 2022 20,000$            _384_Site_Projects Wold

020_Valley View Middle School Site Parking lot C crack seal in 2021 and every 2 years after 4,720$                LTFM 2021 4,560$              _384_Site_Projects AJA

020_Valley View Middle School Site Parking lot C crack seal in 2021 and every 2 years after 5,416$                LTFM 2025 4,560$              _384_Site_Projects AJA

020_Valley View Middle School Site Parking lot C crack seal in 2021 and every 2 years after 5,802$                LTFM 2027 4,560$              _384_Site_Projects AJA

020_Valley View Middle School Site Parking lot C crack seal in 2021 and every 2 years after 6,215$                LTFM 2029 4,560$              _384_Site_Projects AJA

020_Valley View Middle School Site Parking lot C crack seal/seal coat in 2023 and every 6 years after  25,279$              LTFM 2023 22,800$            _384_Site_Projects AJA

020_Valley View Middle School Site Parking lot C reconstruct (2036) 624,235$            LTFM 2036 360,000$          _384_Site_Projects AJA

020_Valley View Middle School Site Replace rocks with grass at exterior door 28  17,739$              LTFM 2023 16,000$            _384_Site_Projects

020_Valley View Middle School Site 4 VVMS‐005 Repair and regrade sidewalk at the front entry #1 ‐ include with 2022 funded project to reconstruct parking lot 12,855$              LTFM 2022 12,000$            _384_Site_Projects Wold

020_Valley View Middle School Site 1 Repair sidewalk and improve drainage near door #26 ‐ fix catch basin 83,154$              LTFM 2023 75,000$            _384_Site_Projects

021_EHS High School Electrical Systems 3 New with LED fixtures and controls where AHUs: HS8, HS16, HS18 and AHU‐10  serves (28,000 SF) 208,849$            LTFM 2024 182,000$          _370_Electrical Wold

020_Valley View Middle School Accessibility 3 Provide ADA access to the auditorium stage 176,325$            LTFM 2030 125,000$          _367_Accessibility

020_Valley View Middle School Accessibility 3 Provide ADA access to the raised gymnasium floor 141,060$            LTFM 2030 100,000$          _367_Accessibility

021_EHS High School Electrical Systems 5 New LED fixtures and controls where AHUs: HS8, HS9, HS13, HS14 and RTU‐HS1 serves (35,000 SF) 261,061$            LTFM 2024 227,500$          _370_Electrical Wold

021_EHS High School Electrical Systems 8 New LED fixtures and controls where AHUs: HS7, HS13, HS15 and RTU‐HS2 serves (30,000 SF) 223,767$            LTFM 2024 195,000$          _370_Electrical Wold

021_EHS High School Electrical Systems 11 New LED fixtures and controls where AHUs: HS22, HS23 serves (84,000 SF) 605,360$            LTFM 2023 546,000$          _370_Electrical Wold

021_EHS High School Electrical Systems Replace existing exlectrical panels original to building 714,907$            LTFM 2024 623,000$          _370_Electrical Wold

021_EHS High School Electrical Systems 10 Fick Replace auditorium sound system 367,207$            LTFM 2024 320,000$          _370_Electrical Wold

021_EHS High School Electrical Systems 2 Replace the basket controls in the field house 22,950$              LTFM 2024 20,000$            _370_Electrical Wold

021_EHS High School Electrical Systems 2 Provide cages for strobe lights in Aux gym and main gym 2,295$                LTFM 2024 2,000$              _370_Electrical Wold

021_EHS High School Electrical Systems 2 Move light switches from locked panels in Aux gym and main gym to more accessible locations 6,885$                LTFM 2024 6,000$              _370_Electrical Wold

021_EHS High School Electrical Systems 2 Replace lights and power in mens and womens bathrooms off the field house 11,475$              LTFM 2024 10,000$            _370_Electrical Wold

021_EHS High School Electrical Systems 3 Replace lights and power in women's and men's locker room 11,475$              LTFM 2024 10,000$            _370_Electrical Wold

021_EHS High School Electrical Systems 3 Replace lights and power in lower men's locker room office 11,475$              LTFM 2024 10,000$            _370_Electrical Wold

021_EHS High School Electrical Systems 4 Replace lighting and power in men and women's bathroom in the south end of the lower level 11,087$              LTFM 2023 10,000$            _370_Electrical Wold

021_EHS High School Electrical Systems 4 Remove old, unused fire alarm system in lower level elec room on the south side 1,148$                LTFM 2024 1,000$              _370_Electrical Wold

021_EHS High School Electrical Systems Remove remaining large circular hanging light fixtures and replace them (rooms S286C, SPED conf A, media center co 11,475$              LTFM 2024 10,000$            _370_Electrical Wold

021_EHS High School Electrical Systems 12 Replace makeup lighting with LED and raise ceiling 22,950$              LTFM 2024 20,000$            _370_Electrical Wold

021_EHS High School Electrical Systems 5 Improve sound system control panel at gym N205 22,950$              LTFM 2024 20,000$            _370_Electrical Wold

021_EHS High School Electrical Systems 6 Remove abandonded electrical comm box in servery 1,148$                LTFM 2024 1,000$              _370_Electrical Wold

021_EHS High School Electrical Systems 5 Replace the electrical outlets in the wrestling room  10,328$              LTFM 2024 9,000$              _370_Electrical Wold

021_EHS High School Electrical Systems 2 Reconfigure light switch controls to be out of wall enclosure in lower level Aux gym  3,443$                LTFM 2024 3,000$              _370_Electrical Wold

12



 Independent School District #273 ‐ Edina Public Schools

 Facility Analysis 

6/10/2021

1

A B C D E F G H I J K L M N

Site Number Type Category Building Zonroject Numb Item Priority Inflated Cost Funding Year 2020 Cost FIN Code Responsibility Year Completed

649

650

651

652

653

654

655

656

657

658

659

660

661

662

663

664

665

666

667

668

669

670

671

672

673

674

675

676

677

678

679

680

681

682

683

684

685

686

687

688

689

690

691

692

693

694

695

696

697

698

699

700

701

702

021_EHS High School Electrical Systems 8 Provide more power drops in Maker Lab 219 9,180$                LTFM 2024 8,000$              _370_Electrical Wold

021_EHS High School Electrical Systems 5 Replace sound system for Gym 225 34,426$              LTFM 2024 30,000$            _370_Electrical Wold

021_EHS High School Electrical Systems 7 Replace battery power chair lift to hardwire located back of EPAC stage 3,443$                LTFM 2024 3,000$              _370_Electrical Wold

021_EHS High School Electrical Systems 8 Replace lighting and power in gang restroom adjacent to Office 323 11,475$              LTFM 2024 10,000$            _370_Electrical Wold

021_EHS High School Site Lower field reconstruction‐ grass and cinder track 817,738$            LTFM 2028 621,000$          _384_Site_Projects AJA

021_EHS High School Site Parking lot A crack seal 2021 and every 2 years after 10,805$              LTFM 2021 10,440$            _384_Site_Projects AJA

021_EHS High School Site Parking lot A crack seal 2021 and every 2 years after 12,399$              LTFM 2025 10,440$            _384_Site_Projects AJA

021_EHS High School Site Parking lot A crack seal 2021 and every 2 years after 13,283$              LTFM 2027 10,440$            _384_Site_Projects AJA

021_EHS High School Site Parking lot A crack seal/seal coat in 2023 and every 6 years after 58,540$              LTFM 2023 52,800$            _384_Site_Projects AJA

020_Valley View Middle School Exterior 1, 2, 3, 4 Exterior envelope repairs recommended per Encompass report 244,278$            LTFM 2027 192,000$          _368_Building_Envelope

021_EHS High School Exterior Replace 1/2 roof area A as recommend by the Inspec report 507,150$            LTFM 2021 490,000$          _383_Roofing_Systems Inspec

020_Valley View Middle School Exterior 1 Tuck‐pointing at loading dock 17,494$              LTFM 2027 13,750$            _368_Building_Envelope

021_EHS High School Site Parking lot A crack seal/seal coat in 2023 and every 6 years after 71,961$              LTFM 2029 52,800$            _384_Site_Projects AJA

020_Valley View Middle School Exterior 1 Remove exterior door from computer room 165 17,494$              LTFM 2027 13,750$            _368_Building_Envelope

020_Valley View Middle School Exterior 4 Add gasketing to exterior door in orchestra room 217 795$                   LTFM 2027 625$                 _369_Building_Hardware_and_Equipment

020_Valley View Middle School Exterior 3 Remove old door stops at exterior door 28 3,181$                LTFM 2027 2,500$              _369_Building_Hardware_and_Equipment

020_Valley View Middle School Exterior 2 Replace windows in the 'donut' 636,140$            LTFM 2027 500,000$          _368_Building_Envelope

020_Valley View Middle School Exterior Find a space to to relocate the 1964 cornerstone 2,036$                LTFM 2027 1,600$              _368_Building_Envelope

020_Valley View Middle School Hazardous Materials 2 Remove asbestos floor tile in rooms 252 and 270 70,530$              LTFM 2030 50,000$            _349_Other_Hazardous_Materials

020_Valley View Middle School Interior 1, 2, 3, 4 Paint interior walls ‐ an allowance provided for areas to be determined 61,463$              LTFM 2026 50,000$            _379_Interior_Surfaces

020_Valley View Middle School Interior 1, 2, 3, 4 Ceiling tile replacement allowance ‐ extent to be determined 122,926$            LTFM 2026 100,000$          _379_Interior_Surfaces

020_Valley View Middle School Interior 3 Replace the operable wall in the gymnasium 107,560$            LTFM 2026 87,500$            _369_Building_Hardware_and_Equipment

020_Valley View Middle School Interior 3 VVMS‐002 Replace the tile in the pool 267,806$            LTFM 2022 250,000$          _379_Interior_Surfaces Wold

020_Valley View Middle School Interior 3 VVMS‐003 Replace the retractable bleachers in the pool with fixed seating sized for fewer spectators 46,866$              LTFM 2022 43,750$            _369_Building_Hardware_and_Equipment Wold

020_Valley View Middle School Interior 3 Reconstruct remaining locker rooms to replace fixtures, finishes, and ADA accessibility 691,456$            LTFM 2026 562,500$          _367_Accessibility

020_Valley View Middle School Interior 3 VVMS‐004 Replace the acoustic panels in the auditorium with fire retardant panels 66,952$              LTFM 2022 62,500$            _363_Fire_Safety Wold

020_Valley View Middle School Interior 3 Replace the auditorium stage rigging system and stage curtains 442,532$            LTFM 2026 360,000$          _369_Building_Hardware_and_Equipment

020_Valley View Middle School Interior 2 Retile around the stair at each of the four exterior entries in the "donut" 107,560$            LTFM 2026 87,500$            _379_Interior_Surfaces

020_Valley View Middle School Interior 1 VVMS‐006 Replace the storefront and provide new interior doors to create a vestibule at door #23 66,952$              LTFM 2022 62,500$            _368_Building_Envelope Wold

020_Valley View Middle School Interior 1, 2, 3, 4 Replace classroom door hardware with security classroom locks (71 doors) 103,257$            LTFM 2026 84,000$            _369_Building_Hardware_and_Equipment

020_Valley View Middle School Interior 1, 2, 3, 4 Provide an allowance for replacement of student lockers ‐ a total of 1200 are needed 37,493$              LTFM 2022 35,000$            _369_Building_Hardware_and_Equipment District

020_Valley View Middle School Interior 1, 2, 3, 4 Provide an allowance for replacement of student lockers ‐ a total of 1200 are needed 38,805$              LTFM 2023 35,000$            _369_Building_Hardware_and_Equipment

020_Valley View Middle School Interior 1, 2, 3, 4 Provide an allowance for replacement of student lockers ‐ a total of 1200 are needed 43,024$              LTFM 2026 35,000$            _369_Building_Hardware_and_Equipment

020_Valley View Middle School Interior 1, 2, 3, 4 Provide an allowance for replacement of student lockers ‐ a total of 1200 are needed 43,024$              LTFM 2026 35,000$            _369_Building_Hardware_and_Equipment

020_Valley View Middle School Interior 1, 2, 3, 4 Provide an allowance for replacement of student lockers ‐ a total of 1200 are needed 43,024$              LTFM 2026 35,000$            _369_Building_Hardware_and_Equipment

020_Valley View Middle School Interior 1, 2, 3, 4 Provide an allowance for replacement of student lockers ‐ a total of 1200 are needed 44,530$              LTFM 2027 35,000$            _369_Building_Hardware_and_Equipment

020_Valley View Middle School Interior 1 Repace exterior doors and create space for a new vestibule at door #24 ‐ very difficult ‐ addition??? 3 334,758$            Bond 2022 312,500$         

020_Valley View Middle School Interior 1 Repace exterior doors and create space for a new vestibule at door #25 ‐ very difficult ‐ addition??? 3 334,758$            Bond 2022 312,500$         

020_Valley View Middle School Interior 1 Repace exterior doors and create space for a new vestibule at door #26 ‐ very difficult ‐ addition??? 3 334,758$            Bond 2022 312,500$         

020_Valley View Middle School Interior 1, 2, 3, 4 Provide an allowance for replacement of student lockers ‐ a total of 1200 are needed 46,088$              LTFM 2028 35,000$            _369_Building_Hardware_and_Equipment

020_Valley View Middle School Interior 1, 2, 3, 4 Provide an allowance for replacement of student lockers ‐ a total of 1200 are needed 47,701$              LTFM 2029 35,000$            _369_Building_Hardware_and_Equipment

020_Valley View Middle School Interior 1, 2, 3, 4 Replace all remaining carpet in the area renovated in 2005  (includes offices and moisture mitigation on LL) 153,657$            LTFM 2026 125,000$          _379_Interior_Surfaces

020_Valley View Middle School Interior 2 Refurbish display case in the west corridor of the "donut" 13,390$              LTFM 2022 12,500$            _379_Interior_Surfaces Wold

020_Valley View Middle School Interior 1 Replace the ceiling in the stair near the receiving area 6,171$                LTFM 2030 4,375$              _379_Interior_Surfaces

020_Valley View Middle School Interior 2 Replace the windows in the "donut" 676,090$            LTFM 2026 550,000$          _368_Building_Envelope

020_Valley View Middle School Interior 1 Add mag holds to lower level link doors 3,526$                LTFM 2030 2,500$              _369_Building_Hardware_and_Equipment

020_Valley View Middle School Interior 1 Replace fixtures, re‐tile wet wall and add privacy indicator to custodial toilet 177 35,265$              LTFM 2030 25,000$            _379_Interior_Surfaces

020_Valley View Middle School Interior 3 Add mag holds and modify door swing at cafeteria doors  6,348$                LTFM 2030 4,500$              _369_Building_Hardware_and_Equipment

020_Valley View Middle School Interior 1 Fix leaking walls on the east wall of the tunnel (leaking from courtyard) ‐ Allowance pending investigation 28,212$              LTFM 2030 20,000$            _384_Site_Projects

020_Valley View Middle School Interior 1 Replace exterior boiler room door by the chiller  7,406$                LTFM 2030 5,250$              _368_Building_Envelope

020_Valley View Middle School Interior 3 Replace folding wall door in the middle gym 49,371$              LTFM 2030 35,000$            _369_Building_Hardware_and_Equipment

020_Valley View Middle School Interior 1 Replace doors to couryard in rooms 136 and 150 11,461$              LTFM 2030 8,125$              _369_Building_Hardware_and_Equipment

020_Valley View Middle School Interior 1, 2, 3, 4 Replace wainscot in all circulation (26,000 SF) 1,306,567$         LTFM 2030 926,250$          _379_Interior_Surfaces

020_Valley View Middle School Interior 3 Replace skid proof floor in locker rooms with tile (4,500 SF) 95,215$              LTFM 2030 67,500$            _379_Interior_Surfaces
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020_Valley View Middle School Interior 3 Replace peg board in the south gym with acoustic panels 26,449$              LTFM 2030 18,750$            _379_Interior_Surfaces

020_Valley View Middle School Interior 1 Repair ceiling in custodial break room, paint duct work and add an accent wall 8,111$                LTFM 2030 5,750$              _379_Interior_Surfaces

020_Valley View Middle School Interior 1, 2 Replace door frames in rooms 230, 143, 202, 206A and 206B 30,857$              LTFM 2030 21,875$            _369_Building_Hardware_and_Equipment

020_Valley View Middle School Interior 1, 2, 3, 4 Replace all remaining blinds with roller shades on exterior windows 96,979$              LTFM 2030 68,750$            _379_Interior_Surfaces

020_Valley View Middle School Interior 1 Remove cement forms for old hot water tank in boiler room 4,937$                LTFM 2030 3,500$              _379_Interior_Surfaces

020_Valley View Middle School Interior 1, 2 Replace countertop and upper shelves in approx 25 classrooms, paint and patch wall 435,522$            LTFM 2030 308,750$          _379_Interior_Surfaces

020_Valley View Middle School Interior 1 Install flooring in chemical storage room 154 3,350$                LTFM 2030 2,375$              _379_Interior_Surfaces

020_Valley View Middle School Interior 3 Replace acoustic panels in the band room ‐ approx 900SF 19,043$              LTFM 2030 13,500$            _379_Interior_Surfaces

020_Valley View Middle School Interior 3 Replace stage floor (2,300 SF) 81,109$              LTFM 2030 57,500$            _379_Interior_Surfaces

020_Valley View Middle School Interior 4 Replace hardware and provide gasketing and center mullion to door 30 2,539$                LTFM 2030 1,800$              _369_Building_Hardware_and_Equipment

020_Valley View Middle School Interior 3 Replace acoustic panels in practice rooms 215B and 215A 5,572$                LTFM 2030 3,950$              _379_Interior_Surfaces

020_Valley View Middle School Interior 3 Remodel girls and boys locker rooms and reconfigure pool filter, equip stor, laundry and chlorine room (9000 3 1,807,692$         Bond 2022 1,687,500$      

020_Valley View Middle School Interior 3 Provide new music storage casework at choir rooms 210 and 208 16,927$              LTFM 2030 12,000$            _379_Interior_Surfaces

020_Valley View Middle School Interior 3 Provide new music storage casework at 209 and remove wood panel wall covering 21,159$              LTFM 2030 15,000$            _379_Interior_Surfaces

020_Valley View Middle School Interior 1, 2, 3, 4 Re‐key building ‐ underway? Phased? ‐$                    Capital

020_Valley View Middle School Interior 3 Demo and Infill recessed floor box in the circulation to the west of the auditorium 3,181$                LTFM 2027 2,500$              _379_Interior_Surfaces

020_Valley View Middle School Interior 1, 2 Replace single use bathroom indicator locks (approx 6 doors) 7,617$                LTFM 2030 5,400$              _369_Building_Hardware_and_Equipment

020_Valley View Middle School Interior 3 Remodel girls and boys bathrooms 221K, 221J, 239 and 245 including new doors with holds 987,419$            LTFM 2030 700,000$          _379_Interior_Surfaces

020_Valley View Middle School Interior 3 Remove toilet partitions and create single, unisex bathrooms at 2 staff bathrooms adjacent to staff lounge (review fo 14,988$              LTFM 2030 10,625$            _379_Interior_Surfaces

020_Valley View Middle School Interior 2 Replace boys bathroom door 238 and provide a door hold 3,526$                LTFM 2030 2,500$              _369_Building_Hardware_and_Equipment

020_Valley View Middle School Interior 3 Update elevator interior finishes, repair floor trainsition and damaged outside corner of carrier 20,788$              LTFM 2023 18,750$            _379_Interior_Surfaces Wold

020_Valley View Middle School Interior 3 Repair elevator door entry near cafeteria ‐ allowance pending investigation 22,174$              LTFM 2023 20,000$            _369_Building_Hardware_and_Equipment Wold

020_Valley View Middle School Interior 3 Provide new tile on cafeteria south walls where currently exposed gyp bd (near servery) 9,850$                LTFM 2030 6,983$              _379_Interior_Surfaces

020_Valley View Middle School Interior 3 Install door locak monitoring overlay at ELV‐0667 per Metro Elevtor reort 12‐8‐2020 15,004$              LTFM 2023 13,533$            _379_Interior_Surfaces

020_Valley View Middle School Interior 3 Remove wood paneling in the staff lounge, west wall, replace with gyp bd wall 26,449$              LTFM 2030 18,750$            _379_Interior_Surfaces

020_Valley View Middle School Interior 3 Investigate staff lounge and school store reconfiguration 3 294,587$            Bond 2022 275,000$         

020_Valley View Middle School Interior 2 Provide a new transition strip at media commons 259 21,159$              LTFM 2030 15,000$            _379_Interior_Surfaces

020_Valley View Middle School Interior 3 Add armor plate to food production room 229F door 882$                   LTFM 2030 625$                 _369_Building_Hardware_and_Equipment

020_Valley View Middle School Interior 2 Replace display cases in north and south hallway of the 'donut' 14,106$              LTFM 2030 10,000$            _379_Interior_Surfaces

020_Valley View Middle School Interior 1 Replace casework in rooms 135, 137 and 139 (higher priority) 44,081$              LTFM 2030 31,250$            _379_Interior_Surfaces

020_Valley View Middle School Interior 1,2,3 Provide solid surface panels below hand dryers 19,396$              LTFM 2030 13,750$            _379_Interior_Surfaces

020_Valley View Middle School Mechanical Systems Mechanical Upgrades Project ‐ planned for construciton 2020 thru 2021 4,364,794$         LTFM 2020 5,250,000$       _380_Mechanical_Systems

020_Valley View Middle School Mechanical Systems Mechanical Upgrades Project ‐ planned for construciton 2020 thru 2021 3,804,794$         LTFM 2021 5,806,500$       _380_Mechanical_Systems Wold

020_Valley View Middle School Mechanical Systems 2 Replace the plumbing fixtures in each of 2 science classrooms ‐ 12 faucets, 1 eyewash, 1 ss sink each  73,755$              LTFM 2026 60,000$            _381_Plumbing

020_Valley View Middle School Mechanical Systems 1 Replace plumbing fixtures in custodial toilet 177 13,119$              LTFM 2030 9,300$              _381_Plumbing

020_Valley View Middle School Interior 1 Reconfigure/modernize science rooms 147 and 149 and replace casework 3 421,795$            Bond 2022 393,750$         

020_Valley View Middle School Mechanical Systems 3 Replace floor drains by showers in both locker rooms 16,927$              LTFM 2030 12,000$            _381_Plumbing

020_Valley View Middle School Mechanical Systems 1 Install mixing valves for eyewash stations in boiler rooms, laundry room and science rooms 147 and 149 7,053$                LTFM 2030 5,000$              _381_Plumbing

020_Valley View Middle School Mechanical Systems 1 Remove exhaust fan in room 113 that feeds paint room 4,232$                LTFM 2030 3,000$              _380_Mechanical_Systems

020_Valley View Middle School Mechanical Systems 1 Replace can wash in room 179 with a floor mounted wash and retile floor 16,927$              LTFM 2030 12,000$            _381_Plumbing

020_Valley View Middle School Interior 1, 2, 3, 4 Replace shelves in staff bathrooms ‐$                    Capital

020_Valley View Middle School Mechanical Systems 3 Replace plumbing fixtures in girls and boys bathrooms 221K, 221J, 239 and 245 (18 WC, 8 UR, 6 WF, 2 MS, 2 Bi‐DF)  270,835$            LTFM 2030 192,000$          _381_Plumbing

020_Valley View Middle School Mechanical Systems 3 Replace plumbing fixtures for future unisex bathrooms at 2 staff bathrooms adjacent to staff lounge  70,530$              LTFM 2030 50,000$            _381_Plumbing

020_Valley View Middle School Mechanical Systems 1 Provide additional dust collector drops in maker spac to owner furnished equipment 3,526$                LTFM 2030 2,500$              _380_Mechanical_Systems

020_Valley View Middle School Mechanical Systems 1,2 Remove abandoned sinks and associated water supply piping back to main and cap in rooms 143, 144, 146, 148, 170 16,927$              LTFM 2030 12,000$            _381_Plumbing

020_Valley View Middle School Mechanical Systems 1 Replace acid netraulizing basin in Science storage room 106A. Add floor drain for emergency shower 14,106$              LTFM 2030 10,000$            _381_Plumbing

020_Valley View Middle School Mechanical Systems 1 Remove science exhaust fan panel and BAS panel in storage room adjacent to Boys 104 8,464$                LTFM 2030 6,000$              _380_Mechanical_Systems

020_Valley View Middle School Mechanical Systems 3,4 Replace FTR covers in corridor link to high school. East wall of link and north wall of VVMS corridor to link. 8,464$                LTFM 2030 6,000$              _380_Mechanical_Systems

020_Valley View Middle School Mechanical Systems 3,4 Add FTR in 221Ba,  227a, FTR in large storage room south of stage, and unit heater at door NW vestibule to BAS. Prov 12,695$              LTFM 2030 9,000$              _380_Mechanical_Systems

020_Valley View Middle School Mechanical Systems 3 Add Liebert thermostat in Tech room 227C  to BAS.  5,642$                LTFM 2030 4,000$              _380_Mechanical_Systems

020_Valley View Middle School Mechanical Systems 3 Remove FTR in Laundry Room 227D and FTR in adjacent Custodial Closet   5,642$                LTFM 2030 4,000$              _380_Mechanical_Systems

020_Valley View Middle School Mechanical Systems 3 Remove abandoned hose bib in corridor north of Boys Locker room 227 and others on Korey's map 7,053$                LTFM 2030 5,000$              _381_Plumbing

020_Valley View Middle School Mechanical Systems 3 Remove abandoned FTR in west stairs by Cafeteria 229 5,642$                LTFM 2030 4,000$              _380_Mechanical_Systems

020_Valley View Middle School Mechanical Systems 3 Replace eyewash station and add floor drain in Dishroom 229H 9,310$                LTFM 2030 6,600$              _381_Plumbing
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020_Valley View Middle School Mechanical Systems 3 Replace diswasher in Dishroom 229H 70,530$              LTFM 2030 50,000$            _381_Plumbing

020_Valley View Middle School Mechanical Systems 1 Replace fuel oil lines ‐ noted that the containment wall appears to be cracked and water enters the boiler room 8,464$                LTFM 2030 6,000$              _380_Mechanical_Systems

020_Valley View Middle School Mechanical Systems 1 VVMS‐001 Reconstruct the existing steam boiler plant with new high efficiency hot water boilers 1,799,658$         LTFM 2022 1,680,000$       _380_Mechanical_Systems Wold

020_Valley View Middle School Mechanical Systems 1 Replace the existing domestic water heater with a new high efficiency system 253,908$            LTFM 2030 180,000$          _380_Mechanical_Systems

020_Valley View Middle School Mechanical Systems 3 Replace drinking fountain in Caferteria 229 with single unit 7,053$                LTFM 2030 5,000$              _381_Plumbing

020_Valley View Middle School Mechanical Systems 3 Provide ADA counter sink in Faculty Lunchroom 235. Modify casework. 7,053$                LTFM 2030 5,000$              _381_Plumbing

020_Valley View Middle School Mechanical Systems 3 Replace drinking fountain in Band 215 with new drinking fountain with bottle filler 7,053$                LTFM 2030 5,000$              _381_Plumbing

020_Valley View Middle School Mechanical Systems 4 Provide thermostat and connect to BAS in small storage room south of Stage 213 5,642$                LTFM 2030 4,000$              _380_Mechanical_Systems

020_Valley View Middle School Mechanical Systems 1 Relocate fire sprinkler system drain pipe more to the east along south wall in Mech room 113 4,232$                LTFM 2030 3,000$              _380_Mechanical_Systems

020_Valley View Middle School Mechanical Systems 2 Investigate loud FTR in Boys 206A 2,116$                LTFM 2030 1,500$              _380_Mechanical_Systems

020_Valley View Middle School Mechanical Systems 2 Remove drinking fountain and cap pipes at main in Classroom 211 5,642$                LTFM 2030 4,000$              _381_Plumbing

020_Valley View Middle School Mechanical Systems 2 Replace motorized damper serving kiln hood located in Storage 200B 11,285$              LTFM 2030 8,000$              _380_Mechanical_Systems

020_Valley View Middle School Mechanical Systems 2 Remove two pump motor starters in Mech room 264  5,642$                LTFM 2030 4,000$              _380_Mechanical_Systems

021_EHS High School Site Parking lot A reconstruct (2036) 1,456,548$         LTFM 2036 840,000$          _384_Site_Projects AJA

021_EHS High School Site Parking lot D crack seal 2021 and every 2 years after 1,987$                LTFM 2021 1,920$              _384_Site_Projects AJA

021_EHS High School Site Parking lot D crack seal 2021 and every 2 years after 2,280$                LTFM 2025 1,920$              _384_Site_Projects AJA

021_EHS High School Site Parking lot D crack seal 2021 and every 2 years after 2,443$                LTFM 2027 1,920$              _384_Site_Projects AJA

021_EHS High School Site Parking lot D crack seal/seal coat in 2023 and every 6 years after 10,378$              LTFM 2023 9,360$              _384_Site_Projects AJA

021_EHS High School Site Parking lot D crack seal/seal coat in 2023 and every 6 years after 12,757$              LTFM 2029 9,360$              _384_Site_Projects AJA

021_EHS High School Site Parking lot D reconstruct (2036) 468,176$            LTFM 2036 270,000$          _384_Site_Projects AJA

021_EHS High School Site Bus lot crack seal in 2021 and every 2 years after 3,353$                LTFM 2021 3,240$              _384_Site_Projects AJA

021_EHS High School Site Bus lot crack seal in 2021 and every 2 years after 3,848$                LTFM 2025 3,240$              _384_Site_Projects AJA

021_EHS High School Site Bus lot crack seal in 2021 and every 2 years after 4,122$                LTFM 2027 3,240$              _384_Site_Projects AJA

021_EHS High School Site Bus lot crack seal/seal coat in 2023 and every 6 years after 17,961$              LTFM 2023 16,200$            _384_Site_Projects AJA

021_EHS High School Site Bus lot crack seal/seal coat in 2023 and every 6 years after 22,079$              LTFM 2029 16,200$            _384_Site_Projects AJA

021_EHS High School Site Bus lot reconstruct (2036) 582,619$            LTFM 2036 336,000$          _384_Site_Projects AJA

019_South View Middle School Interior 4 Review auditorium ‐ include Auerbach 3 ‐$                    Bond 2022

021_EHS High School Site Replace lower turf field 178,00 sq ft 1,668,186$         LTFM 2029 1,224,000$       _384_Site_Projects

021_EHS High School Site Replace upper turf field 83,600 sq ft 894,231$            LTFM 2031 612,500$          _384_Site_Projects

021_EHS High School Site Replace upper turf field 83,600 sq ft 1,000,000$         LTFM 2020 1,000,000$       _384_Site_Projects

019_South View Middle School Accessibility 4 Provide ADA access to the stage in the auditoirum 42,591$              LTFM 2029 31,250$            _367_Accessibility

019_South View Middle School Electrical Systems 4 Replace the auditorium stage lighting with new LED lighting and controls 522,582$            LTFM 2025 440,000$          _370_Electrical Wold

019_South View Middle School Electrical Systems 4 Replace auditorium sound system 380,060$            LTFM 2025 320,000$          _370_Electrical Wold

019_South View Middle School Electrical Systems 4 Replace all corridor and classroom lighting west of the dount with new LED lighting and controls 548,711$            LTFM 2025 462,000$          _370_Electrical Wold

019_South View Middle School Electrical Systems 2 Replace fluorescent lighting from 2012 addition / cafeteria remodel 117,581$            LTFM 2025 99,000$            _370_Electrical Wold

019_South View Middle School Electrical Systems 4 Replace the lighting in the game gymnasium 128,270$            LTFM 2025 108,000$          _370_Electrical Wold

019_South View Middle School Electrical Systems 4 Replace the lighting in the pool ‐ repaced in 2013 119,956$            LTFM 2025 101,000$          _370_Electrical Wold

019_South View Middle School Electrical Systems 4 Replace a total of 6 can lights in the auditorium that are not easily accessible with LED lights 14,252$              LTFM 2025 12,000$            _370_Electrical Wold

019_South View Middle School Electrical Systems 4 Replace the remaining house lights in the auditorium with LED 85,513$              LTFM 2025 72,000$            _370_Electrical Wold

019_South View Middle School Electrical Systems Replace exterior pathway poles with LED 65,419$              LTFM 2029 48,000$            _370_Electrical

019_South View Middle School Electrical Systems 1 Replace all remaining flourescent lights with LEDs and dimmer controls zone 1 114,505$            LTFM 2027 90,000$            _370_Electrical

019_South View Middle School Electrical Systems 2 Replace all remaining flourescent lights with LEDs and dimmer controls zone 2 25,446$              LTFM 2027 20,000$            _370_Electrical

019_South View Middle School Electrical Systems 4 Replace all remaining flourescent lights with LEDs and dimmer controls zone 4 928,764$            LTFM 2027 730,000$          _370_Electrical

019_South View Middle School Electrical Systems 1 Transition remaining tunnel lighting to LED, add pilot light switch 40,887$              LTFM 2029 30,000$            _370_Electrical

019_South View Middle School Interior 4 Add 60 lockers to both the girls and boys locker rooms 2 64,274$              Bond 2022 60,000$           

019_South View Middle School Electrical Systems 4 Replace transformer in custodial room 270C 9,540$                LTFM 2029 7,000$              _370_Electrical

019_South View Middle School Electrical Systems 4 Provide additional outlets on the south wall of art room 257 for pottery wheels 4,089$                LTFM 2029 3,000$              _370_Electrical

019_South View Middle School Electrical Systems 1 Investigate lighting controls in Office 125C. Light doesn't turn off. 1,363$                LTFM 2029 1,000$              _370_Electrical

019_South View Middle School Exterior 1, 2, 3, 4 SVMS‐001 Exterior envelope repairs recommended per Encompass report 398,496$            LTFM 2022 372,000$          _368_Building_Envelope Inspec

021_EHS High School Exterior EHS‐001 Replace the remaining 1/2 of roof of area A as recommended by the Inspec report 524,900$            LTFM 2022 490,000$          _383_Roofing_Systems Inspec

019_South View Middle School Exterior 2 Repurpose courtyard with maintenance‐free aesthetic solution 253,534$            LTFM 2026 206,250$          _384_Site_Projects

019_South View Middle School Exterior 4 Provide concrete apron for snow plowing at door 9 6,361$                LTFM 2027 5,000$              _384_Site_Projects

020_Valley View Middle School Exterior 2, 3 VVMS‐007 Replace areas A and B as recommended by the Inspec report 524,900$            LTFM 2022 490,000$          _383_Roofing_Systems Inspec

019_South View Middle School Interior Replace all remaining carpet in the area renovated in 2005  (includes moisture mitigation on LL) 74,230$              LTFM 2025 62,500$            _379_Interior_Surfaces Wold
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019_South View Middle School Interior 1, 2 Repaint corridors on lower, main, and upper level of the donut ‐ patch/repair as necessary (last painted 2018) 61,330$              LTFM 2029 45,000$            _379_Interior_Surfaces

019_South View Middle School Interior 1, 2, 3, 4 Painting allowance for interior walls ‐ phase 1 59,384$              LTFM 2025 50,000$            _379_Interior_Surfaces Wold

019_South View Middle School Interior 1, 2, 3, 4 Painting allowance for interior walls ‐ phase 2 63,614$              LTFM 2027 50,000$            _379_Interior_Surfaces

019_South View Middle School Interior 4 Replace the ceilings that were not replaced in the 2005 renovation west of the donut 190,030$            LTFM 2025 160,000$          _379_Interior_Surfaces Wold

019_South View Middle School Interior 4 Replace the ceiling in the pool above the spectator area (3300 SF) 38,116$              LTFM 2025 32,093$            _379_Interior_Surfaces Wold

019_South View Middle School Interior 1 Redo VCT floors in Lower Level Science rooms ‐ includes moisture mitigation 89,076$              LTFM 2025 75,000$            _379_Interior_Surfaces Wold

019_South View Middle School Interior 2 Replace floors in FACS area 26,129$              LTFM 2025 22,000$            _379_Interior_Surfaces Wold

019_South View Middle School Interior 4 Replace the interior door to the testing center   2,969$                LTFM 2025 2,500$              _369_Building_Hardware_and_Equipment Wold

019_South View Middle School Interior 1, 2, 3, 4 Replace remaining interior doors that are in poor condition ‐ an allowance provided for 20 doors 40,084$              LTFM 2025 33,750$            _369_Building_Hardware_and_Equipment Wold

019_South View Middle School Interior 4 Replace the former exterior windows adjacent to circulation area A214 a both upper and lower level with interior wi 44,538$              LTFM 2025 37,500$            _379_Interior_Surfaces Wold

019_South View Middle School Interior 4 Provide a platform to service the mechanical unit above the ceiling of vestibule H202 near the pool  23,754$              LTFM 2025 20,000$            _380_Mechanical_Systems Wold

019_South View Middle School Interior 4 Resurface the pool deck for non‐slip surface (5,000 SF) 40,084$              LTFM 2025 33,750$            _379_Interior_Surfaces Wold

019_South View Middle School Interior 4 Replace the tunnel access cover in corridor G201 10,392$              LTFM 2025 8,750$              _369_Building_Hardware_and_Equipment Wold

019_South View Middle School Interior 4 Replace the auditorium stage rigging system and stage curtains 534,459$            LTFM 2025 450,000$          _369_Building_Hardware_and_Equipment Wold

019_South View Middle School Interior 1, 2, 3, 4 Replace classroom door hardware with security classroom locks (90 doors) 120,253$            LTFM 2025 101,250$          _369_Building_Hardware_and_Equipment Wold

019_South View Middle School Interior Replace the lockers in corridor A200A ‐ really bad ‐ 170 assumed  88,483$              LTFM 2025 74,500$            _369_Building_Hardware_and_Equipment

019_South View Middle School Interior 1, 2, 3, 4 Replace a % of all remaining lockers ‐ count required to be determined ‐ 500 assumed 237,537$            LTFM 2025 200,000$          _369_Building_Hardware_and_Equipment

019_South View Middle School Interior 3 Replace all casework on the 3rd floor of the donut 89,076$              LTFM 2025 75,000$            _379_Interior_Surfaces Wold

019_South View Middle School Interior 1, 2 Replace all remaining typical classroom casework in the donut on the lower and main levels 141,038$            LTFM 2025 118,750$          _379_Interior_Surfaces Wold

019_South View Middle School Interior 4 Replace the tile in the pool    *Start May 1st/Fill 7‐15/Open 8‐15 261,291$            LTFM 2025 220,000$          _379_Interior_Surfaces Wold

019_South View Middle School Interior 4 Replace the plumbing fixtures in the Mens and womens locker room. Provide block partitions 102,217$            LTFM 2029 75,000$            _379_Interior_Surfaces

019_South View Middle School Interior 4 Refinish gymnasium floor (10,250 SF) 52,386$              LTFM 2029 38,438$            _379_Interior_Surfaces

019_South View Middle School Interior 4 Re‐sand gymnasium floor (10,250 SF) 52,386$              LTFM 2029 38,438$            _379_Interior_Surfaces

019_South View Middle School Interior 4 Repair water damaged wall in the fitness room 12,948$              LTFM 2029 9,500$              _379_Interior_Surfaces

019_South View Middle School Interior 2 Repair bus entry stairs, railings, ramp pavement and damaged brick wall at door 4 64,738$              LTFM 2029 47,500$            _384_Site_Projects

019_South View Middle School Interior 1, 2, 3 Move door to elevator lobby to align with elevator at all 3 floors 84,623$              LTFM 2025 71,250$            _367_Accessibility Wold

019_South View Middle School Interior 1, 2, 3 Paint exposed sprinkler pipe ‐ stairwells 9,370$                LTFM 2029 6,875$              _379_Interior_Surfaces

019_South View Middle School Interior 1 Expand dirty lab into adjacent classroom 115 (approx 850 SF) ‐ or into custodial maintenance area 2 193,490$            Bond 2022 180,625$         

019_South View Middle School Interior 4 Provide wall tile at north wall of auditorium lobby 8,518$                LTFM 2029 6,250$              _379_Interior_Surfaces

019_South View Middle School Interior 4 Replace tectum ceiling panels in gym and auditorium lobby (4800 SF) 62,148$              LTFM 2029 45,600$            _379_Interior_Surfaces

019_South View Middle School Interior 4 Provide epoxy paint to 6' at the west gym 13,629$              LTFM 2029 10,000$            _379_Interior_Surfaces

019_South View Middle School Interior 1, 4 SVMS‐002 Modernize 7th grade science labs ‐ renovate entire spaces Rooms 124 & 126 ‐3300 SF 3 441,880$            Bond 2022 412,500$         

019_South View Middle School Interior 2 Replace VCT in art rooms 224 and 226 43,102$              LTFM 2029 31,625$            _379_Interior_Surfaces

019_South View Middle School Interior 4 Repair water damage on west wall along circulation 200jk 34,072$              LTFM 2029 25,000$            _379_Interior_Surfaces

019_South View Middle School Interior 4 Provide epoxy paint to 6' and paint structure at middle gym 250 34,072$              LTFM 2029 25,000$            _379_Interior_Surfaces

019_South View Middle School Interior 4 Replace wall pads on the west wall of gym 250 8,518$                LTFM 2029 6,250$              _363_Fire_Safety

019_South View Middle School Interior 4 Replace display case on the west wall of circ 200E (just north of gym 250) 17,265$              LTFM 2029 12,668$            _379_Interior_Surfaces

019_South View Middle School Interior 2 Replace doors on girls and boys bathrooms 222A and 222B and at the custodial closet between them (3 doors) 6,814$                LTFM 2029 5,000$              _369_Building_Hardware_and_Equipment

019_South View Middle School Interior 2 Update tile and casework in south east corner of room 208 15,333$              LTFM 2029 11,250$            _379_Interior_Surfaces

019_South View Middle School Interior 3 Replace wall tile in both of the 3rd floor stair tower vestiblues 22,147$              LTFM 2029 16,250$            _379_Interior_Surfaces

019_South View Middle School Interior 1, 2, 3 Provide stainless steel cover plate at removed fire extinguisher cabinet (3 lower level, 2 main level, 1 upper level) 14,719$              LTFM 2029 10,800$            _379_Interior_Surfaces

019_South View Middle School Interior 2 Remove glass window in small group room 203 4,259$                LTFM 2029 3,125$              _379_Interior_Surfaces

019_South View Middle School Interior 2 Provide chair rail on south wall of extended learning space 306 2,044$                LTFM 2029 1,500$              _379_Interior_Surfaces

019_South View Middle School Interior 1, 2, 3, 4 Provide rollershades on all exterior windows 21,295$              LTFM 2029 15,625$            _379_Interior_Surfaces

019_South View Middle School Interior 4 Provide epoxy paint to 6' at the city gym 10,222$              LTFM 2029 7,500$              _379_Interior_Surfaces

019_South View Middle School Interior 1, 2, 3 Provide solid surface panels below hand dryers (approx 12 locations) 10,222$              LTFM 2029 7,500$              _379_Interior_Surfaces

019_South View Middle School Interior 1 Replace doors at girls and boys bathrooms 109B, 109A and the custodial closed between them (3 doors) 6,814$                LTFM 2029 5,000$              _369_Building_Hardware_and_Equipment

019_South View Middle School Interior 1 Paint 2 sets of double H.M. cross corridor doors near circ 100BC 1,363$                LTFM 2029 1,000$              _369_Building_Hardware_and_Equipment

019_South View Middle School Interior 1 Paint walls above wainscot and columns in the cafeteria 9,370$                LTFM 2029 6,875$              _379_Interior_Surfaces

019_South View Middle School Interior 1 Provide polished concrete floors at clean design, makerspace and computer room (110, 112, and 114) 63,238$              LTFM 2029 46,400$            _379_Interior_Surfaces

019_South View Middle School Interior 4 Reconfigure resource room 253A to be a flex open space 3 36,823$              Bond 2022 34,375$           

019_South View Middle School Interior 1 Replace door and frame to boys bathroom 123 19,082$              LTFM 2029 14,001$            _369_Building_Hardware_and_Equipment

019_South View Middle School Interior 1 Reconfigure room 102 off the cafeteria to be a future quiet room investigate intercom 3 20,085$              Bond 2022 18,750$           

532_Creek Valley Elementary Site 3 Reconstruct parking lot and provide bus loop 1 2,378,120$         Bond 2022 2,220,000$       AJA
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019_South View Middle School Interior 2 Repair homogeneous tile outside classroom 209 1,278$                LTFM 2029 938$                 _379_Interior_Surfaces

019_South View Middle School Interior 1 Add armor plate to storage room 105 door 1,158$                LTFM 2029 850$                 _369_Building_Hardware_and_Equipment

019_South View Middle School Interior 1 Provide corner guards at reception space 125 (approx 3) 1,363$                LTFM 2029 1,000$              _369_Building_Hardware_and_Equipment

019_South View Middle School Interior 1 Replace old SF doors in loading dock room 106 6,814$                LTFM 2029 5,000$              _369_Building_Hardware_and_Equipment

019_South View Middle School Interior 1 Patch block wall on the east side of the custodial office 3,407$                LTFM 2029 2,500$              _368_Building_Envelope

528_Countryside Elementary Site 1 Expand parking ‐ provide required water retention system ‐ includes LED light modifications 1 1,446,154$         Bond 2022 1,350,000$      

019_South View Middle School Life Safety 1 Repair walls in boiler room to be smoke tight 42,591$              LTFM 2029 31,250$            _363_Fire_Safety

019_South View Middle School Mechanical Systems 1,4 Replace wall hydrants along exterior at Main Custodial Office, small room adjacent from the loading dock, and Classr 0$                       LTFM 2029 9,000$              _381_Plumbing

019_South View Middle School Mechanical Systems 4 Add de‐stratification fans in the gymnasium ‐ 6 total 12,827$              LTFM 2025 10,800$            _380_Mechanical_Systems Wold

019_South View Middle School Mechanical Systems 4 Add de‐stratification fans in the game gym ‐ approximately 12 total 25,654$              LTFM 2025 21,600$            _380_Mechanical_Systems Wold

019_South View Middle School Mechanical Systems 4 Add de‐stratifiacation fans in the pool deck area ‐ approximately 12 total 25,654$              LTFM 2025 21,600$            _380_Mechanical_Systems Wold

019_South View Middle School Mechanical Systems 4 Replace the plumbing fixtures in the Mens and womens locker room ‐ 8 lavs, 7 wc, 3 urinals 66,392$              LTFM 2025 55,900$            _381_Plumbing Wold

019_South View Middle School Mechanical Systems 4 Replace shower fixtures 1 for 1 ‐ 16 total provide local vandal resistant timed control  66,510$              LTFM 2025 56,000$            _381_Plumbing Wold

019_South View Middle School Mechanical Systems 2 Remove abandoned fuel oil tank in the courtyard ‐ to be verified ‐ the IEA report indicates removed 61,463$              LTFM 2026 50,000$            _380_Mechanical_Systems

019_South View Middle School Mechanical Systems 2 Replace the sprinkler head in the outdoor storage area with a dry type sidewall head 1,782$                LTFM 2025 1,500$              _380_Mechanical_Systems Wold

019_South View Middle School Mechanical Systems 4 Replace 2005 RTU's ‐ AHU‐3, AHU‐4, AHU‐5, AHU‐SV9, RTU‐11.  1,543,992$         LTFM 2025 1,300,000$       _380_Mechanical_Systems Wold

019_South View Middle School Mechanical Systems 4 Replace 2012 RTU's ‐ RTU‐1 thru 3 above "donut" roof area 403,813$            LTFM 2025 340,000$          _380_Mechanical_Systems Wold

019_South View Middle School Mechanical Systems 4 Replace the 2013 RTU serving the west area of 3rd floor ‐ add to chiller plant 118,769$            LTFM 2025 100,000$          _380_Mechanical_Systems Wold

019_South View Middle School Mechanical Systems 3 Remove abandoned sprinkler pipe in the boiler room and tunnel to the auditorium. 7,601$                LTFM 2025 6,400$              _380_Mechanical_Systems Wold

019_South View Middle School Mechanical Systems 1 Add exhaust fan for Dirty Lab 113 6,814$                LTFM 2029 5,000$              _380_Mechanical_Systems

019_South View Middle School Mechanical Systems 2 Add additional faucets to current art room large sinks and repair clay traps in Art rooms 224 & 226 (4 sinks) 14,719$              LTFM 2029 10,800$            _381_Plumbing

019_South View Middle School Mechanical Systems 4 Replace sinks in art room 257 and provide a stainless steel backsplash  5,452$                LTFM 2029 4,000$              _381_Plumbing

019_South View Middle School Mechanical Systems 4 Provide proper ventilation and a heat resistant floor pad for the kiln in art storage 257C 13,629$              LTFM 2029 10,000$            _380_Mechanical_Systems

019_South View Middle School Mechanical Systems 1 Remove abandoned expansion tank in lower level mech room 4,089$                LTFM 2029 3,000$              _380_Mechanical_Systems

019_South View Middle School Mechanical Systems 1 Provide pipe insulation on cold water pipe in Custodial Office 4,089$                LTFM 2029 3,000$              _381_Plumbing

019_South View Middle School Mechanical Systems 1 Replace grille in corridor outside of Boys Restroom 109A to heavy duty 8,177$                LTFM 2029 6,000$              _380_Mechanical_Systems

019_South View Middle School Mechanical Systems 1,4 Replace drinking fountain in Special Ed 143, Circulation 200E & 200F, and Lobby 277  to include bottle filler 27,258$              LTFM 2029 20,000$            _381_Plumbing

019_South View Middle School Mechanical Systems 4 Remove abandoned water and waste pipe at wall and patch in Choir 252, Fitness 297, and outside of Classroom 247 12,266$              LTFM 2029 9,000$              _381_Plumbing

019_South View Middle School Mechanical Systems 4 Remove abandoned drinking fountain supply and waste pipe in Boys 291 and Girls 289 8,177$                LTFM 2029 6,000$              _381_Plumbing

019_South View Middle School Site 1 Re‐configure the loading dock for easier truck access 178,153$            LTFM 2025 150,000$          _384_Site_Projects

019_South View Middle School Site Storm maintenance 163,548$            LTFM 2029 120,000$          _384_Site_Projects AJA

019_South View Middle School Site SVMS‐002 North bus lot crack seal in 2022 and every 2 years after 2,057$                LTFM 2022 1,920$              _384_Site_Projects Inspec

019_South View Middle School Site North bus lot crack seal in 2022 and every 2 years after 2,360$                LTFM 2026 1,920$              _384_Site_Projects AJA

019_South View Middle School Site North bus lot crack seal in 2022 and every 2 years after 2,528$                LTFM 2028 1,920$              _384_Site_Projects AJA

019_South View Middle School Site North bus lot crack seal/seal coat in 2024 and every 6 years after 11,016$              LTFM 2024 9,600$              _384_Site_Projects AJA

019_South View Middle School Site North bus lot crack seal/seal coat in 2024 and every 6 years after 13,084$              LTFM 2029 9,600$              _384_Site_Projects AJA

019_South View Middle School Site North bus lot reconstruct (2038) 455,085$            LTFM 2038 245,000$          _384_Site_Projects AJA

019_South View Middle School Site East parking lot crack seal in 2024 and every 2 years after 6,610$                LTFM 2024 5,760$              _384_Site_Projects AJA

019_South View Middle School Site East parking lot crack seal in 2024 and every 2 years after 7,081$                LTFM 2026 5,760$              _384_Site_Projects AJA

019_South View Middle School Site East parking lot crack seal in 2024 and every 2 years after 7,850$                LTFM 2029 5,760$              _384_Site_Projects AJA

019_South View Middle School Site SVMS‐002 East parking lot crack seal/seal coat in 2022 and every 6 years after 30,851$              LTFM 2022 28,800$            _384_Site_Projects Inspec

019_South View Middle School Site East parking lot reconstruct 671,573$            LTFM 2028 510,000$          _384_Site_Projects AJA

009_Transportation District Wide Site Parking lot crack seal (every 2 years after 2021) 12,420$              LTFM 2021 12,000$            _384_Site_Projects AJA

009_Transportation District Wide Site Crack seal in 2021 and every 2 years after  14,904$              LTFM 2021 14,400$            _384_Site_Projects AJA

009_Transportation District Wide Site Crack seal in 2021 and every 2 years after  17,103$              LTFM 2025 14,400$            _384_Site_Projects AJA

009_Transportation District Wide Site Crack seal in 2021 and every 2 years after  18,321$              LTFM 2027 14,400$            _384_Site_Projects AJA

009_Transportation District Wide Site Crack seal in 2021 and every 2 years after  19,626$              LTFM 2029 14,400$            _384_Site_Projects AJA

009_Transportation District Wide Site Crack seal/seal coat in 2023 and every 6 years after  79,828$              LTFM 2023 72,000$            _384_Site_Projects AJA

009_Transportation District Wide Site Parking lot reconstruct (2036) 1,595,267$         LTFM 2036 920,000$          _384_Site_Projects AJA

020_Valley View Middle School Site SW parking lot, drop off, VV road, drop off and stormwater reconstruct  1 1,303,700$         LTFM 2022 1,303,700$       _384_Site_Projects AJA

020_Valley View Middle School Site SW parking lot, drop off, VV road, drop off and stormwater reconstruct  1 296,300$            Bond 2022 296,300$          AJA

021_EHS High School Site Create second loading dock area near North gyms/field house for events "for trash and recycle" 2 856,980$            Bond 2022 800,000$         

008_ECC/ND District Wide Exterior ECC‐005 Remaining Exterior envelope repairs recommended per Encompass report 912,684$            LTFM 2022 852,000$          _368_Building_Envelope Wold

008_ECC/ND District Wide Exterior ECC‐004 Replace 1/2 of roof area B as recommended by the Inspec report 503,476$            LTFM 2022 470,000$          _383_Roofing_Systems Inspec
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008_ECC/ND District Wide Exterior Replace remaining  1/2 of roof section B as recommended by the Inspec report 521,097$            LTFM 2023 470,000$          _383_Roofing_Systems

526_Concord Elementary Exterior Replace roof area D as recommended by the Inspec report 206,554$            LTFM 2024 180,000$          _383_Roofing_Systems

020_Valley View Middle School Exterior Replace roof areas C and F as recommended by the Inpsec report 427,567$            LTFM 2025 360,000$          _383_Roofing_Systems

526_Concord Elementary Exterior Replace roof area E as recommended by the Inspec report 215,120$            LTFM 2026 175,000$          _383_Roofing_Systems

528_Countryside Elementary Exterior Replace roof area C as recommended by the Inspec report 98,340$              LTFM 2026 80,000$            _383_Roofing_Systems

021_EHS High School Exterior Replace 1/4 roof area B as recommended by the Inspec report 276,582$            LTFM 2026 225,000$          _383_Roofing_Systems

021_EHS High School Exterior Replace 3/4 roof area B as recommended by the Inspec report 826,982$            LTFM 2027 650,000$          _383_Roofing_Systems

008_ECC/ND District Wide Exterior Replace roof area D as recommended by the Inspec report 237,026$            LTFM 2028 180,000$          _383_Roofing_Systems

529_Highlands Elementary Exterior Replace roof area C as recommended by the Inspec report 105,345$            LTFM 2028 80,000$            _383_Roofing_Systems

019_South View Middle School Exterior Replace 1/2 roof area C as recommended by the Inspec report 776,851$            LTFM 2029 570,000$          _383_Roofing_Systems

019_South View Middle School Exterior Replace 1/2 roof area C as recommended by the Inspec report 725,199$            LTFM 2027 570,000$          _383_Roofing_Systems

019_South View Middle School Exterior 4 Repair leak at high low condition at gym, install metal panel over brick 235,372$            LTFM 2027 185,000$          _383_Roofing_Systems

008_ECC/ND District Wide Exterior 2 ECC‐007 Provide a fix for poor drainage at the over hangs for door #2, #5 and #4 ‐ water dumps on grade 76,325$              LTFM 2022 71,250$            _384_Site_Projects Wold

008_ECC/ND District Wide Exterior ECC‐002 Replace windows ‐ Single Pane 843,590$            LTFM 2022 787,500$          _368_Building_Envelope Wold

008_ECC/ND District Wide Exterior Replace windows ‐ Older Double Pane (include roller shades) 831,538$            LTFM 2023 750,000$          _368_Building_Envelope Wold

008_ECC/ND District Wide Exterior Replace windows ‐ Older Double Pane (include roller shades) 860,642$            LTFM 2024 750,000$          _368_Building_Envelope

008_ECC/ND District Wide Exterior 2 ECC‐007 At door #6 ‐ regrade and pour new stoop to eliminate tripping hazard 26,781$              LTFM 2022 25,000$            _384_Site_Projects Wold

008_ECC/ND District Wide Exterior 2 ECC‐007 Provide interor vestibule at door #6 33,476$              LTFM 2022 31,250$            _368_Building_Envelope Wold

008_ECC/ND District Wide Exterior 1 Repair water infiltration issue in the Northwest corner of the Basement level 194,026$            LTFM 2023 175,000$          _384_Site_Projects Wold

008_ECC/ND District Wide Exterior 2 ECC‐006 Repair water infiltration issue on the west side of the builidng near door #1 ‐ stairwell and soil nails 107,123$            LTFM 2022 100,000$          _384_Site_Projects Wold

008_ECC/ND District Wide Exterior 2 ECC‐006 Repair/upgrade entry at door #1 to include concrete repair, and new flagpole with light and replace lighitng 107,123$            LTFM 2022 100,000$          _384_Site_Projects Wold

008_ECC/ND District Wide Exterior 2 Correct the water infiltration issue at door #8 ‐ regrade to reduce slip hazard from the parking lot 143,131$            LTFM 2027 112,500$          _384_Site_Projects

009_Transportation District Wide Site Building expansion to the extent that site allows 1 1,885,356$         Bond 2022 1,760,000$      
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Board Meeting Date:  7/19/2021 

TITLE:  Supplementary Student Transportation Services 

TYPE:  Action 

PRESENTER: John Toop, Director of Business Services 

BACKGROUND:  District administration engaged Catalyst, our district sourcing agent, to do a 
request for proposal, followed by direct negotiation with selected contractors that submitted a 
qualifying proposal.  Seven vendors submitted proposals.  After review of all options, direct 
negotiation was opened with Metropolitan Transportation Network and Twin City Transportation. 
Site visits were conducted with the vendors to familiarize district personnel with vendor 
operations.  These services will cover transportation of Special Education students and Out-of-
District students open enrolling into the district.  There is an annual increase of 2% per year, 
with the option, with district approval, to increase annually up to an additional 2%.  There is also 
a fuel clause once diesel prices reach $4.55 per gallon.  MTN is a minority-owned organization, 
founded and owned by Tashitaa Tufaa, who started the organization with the goal of improving 
transportation for special education students following his own experiences as the parent of a 
special education student. Twin City Transportation will be the Secondary Contractor. With the 
multiple service level options provided by Metropolitan Transportation Network and Twin City 
Transportation, the district’s transportation costs for these students should be similar to the 
2020-2021 school year. 

RECOMMENDATION:  District administration is recommending entering into a contract for 2 
years, plus two 1-year options with Metropolitan Transportation Network as the Primary 
Contractor and Twin City Transportation as the Secondary Contractor.  Further, the district 
retains the right to terminate the agreement after the first year, should the contractor 
performance not meet district expectations. 

ATTACHMENTS: 

1. RFP Summary
2. Contract with Metropolitan Transportation Network (MTN)
3. Contract with Twin City Transportation (TCT)



 

Confidential 

Sourcing Process Summary 

 General Information 

District: ISD #273 – Edina Public Schools Date: 7/2021 

Department: Transportation Category: Supplementary Student Transportation Services 

 Process Notes 
Component Note 

Process used: 

 Request for Proposal (RFP) followed by direct negotiation with selected contractor(s) of which submitted 
a qualifying proposal (pursuant to M.S.123.37 subd.1b.) to select contractors to provide transportation to 
students, including those requiring Special Education and Out-of-District services, that can NOT be met 
within the capacity of the district’s current fleet. 

Participating Vendors: 

 ALC Schools 
 Beacon (no quote) 
 CSTMN 
 Durham (no quote) 
 Halo (no quote) 
 Metropolitan Transportation Network 
 MTI (no quote) 
 Northline 

 Park Adam (no quote) 
 Safe Tree Transportation 
 Schmitty & Sons (no quote) 
 Student Transportation of America (no quote) 
 TLC (no quote) 
 Twin City Transportation (TCT) 
 Wide Area Transportation Services Inc 

  

Selection Criteria: 

 District’s experience with the vendor and/or business model 
 Contractor’s experience and reputation 
 Contractor’s service capabilities (vehicle types, drivers, CDL drivers, total fleet) 
 Rider experience and safety  
 Best overall value 

 Review Notes  
 The district’s longtime incumbent for Type-A Special Education routes and Minneapolis Out-of-District Type-C routes, Park Adam 

Transportation, has chosen to discontinue servicing these routes to focus on other (closer) opportunities. 
 For Type III routes, District has historically utilized multiple contractors, TCT being used most often. 
 The district transportation department’s experience with “Broker” business model has presented challenges with consistent 

performance and communications during daily routing.   
 The transportation’s departments preference is to work with the direct service provider. 
 Following the review of all options – direct negotiations were opened with Metropolitan Transportation Network and TCT. 

 Participating Vendor Matrix  

Contractor Business Model Reference 1 Reference 2 Type A 
Vehicles 

Type C 
Vehicles 

Type III 
Vehicles CDL Drivers Total 

Drivers 
ALC Schools Broker Oshkosh (WI) Waukesha (WI) 0 0 36 0 62 

CSTMN Broker Minneapolis Osseo Area 50 50 50 100 150 

Northline Full Service Edina CSTMN (Broker) 0 0 44 0 31 

Metropolitan Full Service Minneapolis Athlos Leadership 
Academy 90 280 84 200 315 

Safe Tree Full Service Mounds View Robbinsdale 0 0 75 0 72 

TCT Full Service Edina Richfield 0 0 170 0 120-170 

WATSI Full Service ISD #196 SSD #006 0 0 60 0 70 

 Proposed Daily Minneapolis Routed Services Pricing 
Description CSTMN Metropolitan 

Single Tier AM/PM route taking up to 4 hours total a day $360.00  $339.00  
Two Tier AM/PM route taking up to 6 hours total a day $405.00  $379.00  

Single Tier AM/PM route paired with a 1 Tier AM or PM route up to 5 hours a day $405.00  $379.00  
Single Tier AM/PM route taking up to 4 hours a day with special situation (early PM staging) $360.00  $339.00  

Single Tier AM or PM route taking up to 2 hours a day $220.00  $272.00  
Second Run EHS Late Start or Second Run EHS Early Release per additional bus run $220.00  $49.00 per hour (min 2 hours) 

Each 6 PM Sports Activity bus a day $85.00 per hour $49.00 per hour (min 2 hours) 
Regular Van Rate - Single Tier AM/PM Van route taking up to 4 hours a day $280.00  $156.00  

Regular Van Rate - Single Tier AM or PM Van route taking up to 2 hours a day $180.00  $78.00  
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 Proposed Daily Routed Services Pricing 
 ALC CSTMN Northline Metropolitan  Safetree TCT WATSI 

Type III  $35.00 +$2.50 per mile 
 $65.00 minimum 

 $70.00 per live hour 
 $180.00 minimum 

 $70.00 per live hour 
 $280.00 minimum  $272.00 per day  $50.00 per live hour 

 $185.00 minimum 
 $1.71 per live minute 

 $76.95 minimum 
 $72.00 per hour 

 $72.00 minimum 

Type III w/ 
Wheelchair Lift 

 $60.00 +$2.50 per mile 
 $90.00 minimum 

 $70.00 per live hour 
 $180.00 minimum N/A  $272.00 per day N/A 

 $1.71 per live minute 
plus $10.00 fee 

 $86.95 minimum 

 $82.00 per hour 
 $82.00 minimum 

Type A Bus N/A  $70.00 per live hour 
 $70.00 minimum N/A  $309.00 per day N/A N/A N/A 

Type A Bus w/ 
Wheelchair Lift N/A  $70.00 per live hour 

 $70.00 minimum N/A  $309.00 per day N/A N/A N/A 

Type C N/A  $85.00 per live hour 
 $85.00 minimum N/A 

 $339.00 per 4-hour live time 
block 

 $379.00 per 6-hour live time 
block 

 $49.00 per hour for 6 PM activity 
 $98.00 minimum 

N/A N/A N/A 

Aide  $25.00 per hour 
 $50.00 minimum 

 $28.00 per hour 
 $56.00 minimum 

 $25.00 per hour 
 $100.00 minimum 

 $27.00 per hour 
 $54.00 minimum 

 $22.50 per hour 
 $90.00 minimum 

 $24.50 per hour 
 $49.00 minimum 

 $25.00 per hour 
 $50.00 minimum 

Other Fees 
 Car Seat fee of $5.00 

per seat 
 Wait time of $15.00 

per ¼ hour 

 Wheelchair lift fee of 
$33.00 N/A N/A  Admin fee of 5%  Admin fee of 3% N/A 

Maximum Annual 
Rate Increases  TBD  3%  2%  2%  2% in year 2 

 2.5% in years 3, 4  2%  2% or CPI (greater of) 

 Recommended Award 
Following further review of select contractors, including reference checks, interviews, and direct negotiations of expectations and requirements, the district recommends the award of the 
supplementary student transportation services contract negotiated with Metropolitan Transportation Network (Primary) and Twin City Transportation (Secondary). 
 

The award was decided on the following rationale: 

1. Metropolitan Transportation Network [PRIMARY CONTRACTOR] 
 MTN is the only full-service contractor capable of meeting the needs for all services required (Type A, Type C, Type III, Aides) 
 MTN’s proposed service model allows for the district to utilize MTN vehicles and staffing as an extension of internal operations 

 This allows the district to potentially reduce the per-student cost for Special Education Transportation (assuming routing similar to prior years) 
 MTN’s proposed daily Minneapolis routing was lowest pricing submitted.   

 With the multiple service level options provided the district’s transportation costs for these students should be similar to the 2020-2021 school year. 
 MTN’s is a minority-owned organization, founded and owned by Tashitaa Tufaa, who started the organization with the goal of improving transportation for special education 

students following his own experiences as the parent of a special education student. 
 

2. Twin City Transportation [SECONDARY CONTRACTOR] 
 TCT’s strong past service performance to the district. 
 TCT’s offers competitive routing costs for short, direct routes often requiring outsourcing to contractors. 
 TCT maintains the largest Type III fleet of any full-service contractor 

 
With this award, the district hopes to have established contractor partnerships to assure safe, efficient services to students who the district’s internal fleet can NOT serve for the next four (4) 
years. 
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This agreement made and entered this day, August 1st, 2021, by and between ISD #273 Edina Public Schools, of Hennepin County, 
Minnesota, hereinafter referred to as "DISTRICT" and Metropolitan Transportation Network Incorporated, of Anoka County, hereinafter 
referred to as "CONTRACTOR". 

The agreement is for Supplementary Student Transportation Services 
 

I. The following is agreed upon by CONTRACTOR and DISTRICT: 

The CONTRACTOR shall provide transportation to and from school for DISTRICT-specified students including assigned Special 
Education, Displaced Student, and Out-of-DISTRICT routes. This shall include but not be limited to, transportation to and from schools, 
facilities, and other supplemental transportation.  

 
II. Agreement Terms 

 

a. The initial term of the is agreement will be from August 10th, 2021 – August 9th, 2023. 
b. DISTRICT holds the option to extend this agreement up to two (2) additional one-year extension options for school years 

(defined as regular school year and summer school sessions): 
i. August 10th, 2023 – August 9th, 2024 
ii. August 10th, 2024 – August 9th, 2025 

c. DISTRICT retains right to terminate agreement after first year should CONTRACTOR performance not meet DISTRICT 
expectations. 

 
III. Compensation 

a. Service rates 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

b. Fuel Clause 
i. There will be no fuel surcharge added to the route rates described above.  In the event of extreme changes 

(USEIA average diesel fuel price for Midwest increases to greater than $4.55 per gallon), the CONTRACTOR 
and DISTRICT will come to a mutually negotiated surcharge. 

c. Annual Rate Changes 
• CONTRACTOR can apply a rate increase of each year of the agreement starting September 1st of 

contract and option years 2, 3, 4 (2022, 2023, and 2024). 
• CONTRACTOR can automatically increase rate up to two percent (2%) each year. 

o CONTRACTOR can increase rate up to four percent (4%) total with DISTRICT approval. 
d. Compensation Definitions 

i. Daily Rate 
• Daily rate defined as per-day dedicated use of compliantly-staffed vehicle for use of DISTRICT-

approved assigned routes. 
ii. Live Time Block 

• Set block of time when vehicle is assigned to carry DISTRICT passengers/routes. 
iii. Live Time Hourly 

• Hourly amount charged when vehicle is carrying DISTRICT passenger. 
iv. Hour Rate 

• Amount charged per staffed hour. 
e. Other additional fees 

i. Any fee not noted in this agreement can NOT be billed to DISTRICT without written approval from DISTRICT 
Director of Business Services. 

Vehicle Type Service Type Rate Minimum 

Type III Vehicle Daily Rate $272.00 N/A 

Type III Vehicle equipped with wheelchair lift Daily Rate $272.00 N/A 

Type A Vehicle Daily Rate $315.00 N/A 

Type A Vehicle equipped with wheelchair lift Daily Rate $315.00 N/A 

Type III Vehicle 3-Hour Live Time Block Rate $152.00 N/A 

Type III Vehicle equipped with wheelchair lift 3-Hour Live Time Block Rate $152.00 N/A 

Aide Per Hour Rate $27.00 Two (2) hours per shift 

Type C  4-Hour Live Time Block Rate $339.00 N/A 

Type C 6-Hour Live Time Block Rate $379.00 N/A 

Type C 6:00 PM Activity Bus Route Live Time Hourly Rate $49.00 Two (2) hours per route 

Type III Vehicle Mid-Day (9:30 AM – 2:30 PM) Live Time Hourly Rate $77.00 Two (2) hours per route 
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IV. Agreed Upon Specifications 

 
a. Vehicles 

i. Condition, Maintenance, and Compliance 
• Vehicles must meet or exceed the current "National Standards for School Buses and Operations" as 

adopted by the National Conference on School Transportation 
• Vehicles will comply with all Federal and State of Minnesota regulations, laws, and rules for school bus 

operations 
• DISTRICT reserves the right to review maintenance and/or inspection records at any time during the 

agreement term 
o The CONTRACTOR shall notify the Transportation Office of all scheduled inspections of 

vehicles by the Minnesota State Patrol.  Upon inspection of vehicles, the CONTRACTOR 
shall forward a copy of each “Driver/vehicle examination report” for any vehicle that fails 
inspection to the Transportation Office by the second (2) working day 

o Any vehicle failing to pass a State of Minnesota Motor Vehicle inspection shall not be used by 
the CONTRACTOR until such time said vehicle has been repaired or replaced and re-
inspected for approved service 

• Seven days prior to the first day of each school year under this contract, the CONTRACTOR shall 
provide DISTRICT with the following information on all vehicles used to transport DISTRICT students: 

o Make, model year and VIN number of each vehicle 
o State license number and safety inspection sticker number 
o Capacity of vehicle 
o Specialized equipment on vehicle 
o Ownership of vehicle 
o Current odometer reading 

ii. Vehicle maintenance history and past safety inspection shall be provided upon request of DISTRICT 
iii. All vehicles must be subject to a pre-trip review for safe operation prior to any route 
iv. CONTRACTOR must provide an adequate number of vehicles for the exclusive use of DISTRICT during the 

regular morning pick-up time before school and the regular afternoon drop-off time after school for dedicated 
routes.  

• In addition, standby vehicles and trained drivers knowledgeable of routes and location of student's 
homes must be available for students who are both ambulatory and use wheelchairs at any time of the 
day to any metro area location. 

o CONTRACTOR agrees that sufficient extra buses shall be provided and available in order to 
meet normal and emergency breakdowns, accommodate shuttles, field and athletic trips, 
mechanical failures, emergency situations and any supplementary services that may be 
required by DISTRICT. 

i. All spare/activity buses shall be equipped and maintained in the same manner as 
regular route buses. 

v. Fleet Appearance/Sanitization 
• Vehicles shall be kept clean and sanitized 
• Type C buses used for daily routes will feature signage as required by DISTRICT 

vi. Vehicle Age 
• Average fleet age shall not exceed nine (9) years old 
• No vehicle shall be more than twelve (12) years old 

vii. Seatbelts and Restraints 
• CONTRACTOR will provide booster seats and other necessary student securement/restraint systems 

(safety vests and cam straps) that are needed under the terms of the Agreement and the laws 
pertaining to special education. 

• CONTRACTOR shall maintain any/all DISTRICT-owned safety seats, booster seats, and necessary 
securement/restraint systems as needed.  CONTRACTOR will be required to inventory, clean, and 
maintain all DISTRICT securement systems on behalf of DISTRICT, annually. 

• CONTRACTOR shall use wheelchair securement systems (ratchet type tie-downs) as approved by 
School DISTRICT and the driver will follow School DISTRICT prescribed tie-down procedure. 

viii. Wheelchair Lift Equipment 
• When required to meet School DISTRICT’s routing needs, CONTRACTOR will provide vehicle 

equipped with wheelchair lift equipment that meets or exceed rules, laws, and requirements set by: 
o ADA 
o Federal 
o State of Minnesota 

ix. GPS 
• Each vehicle in the company fleet shall be equipped with a GPS system that conforms to the needs 

and specifications of DISTRICT.  
• Access to GPS data and any required software tools shall be provided to DISTRICT 
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x. Two-way radio 

• All vehicles shall feature a two-way radio in working condition 
xi. Audio/Video Recording Systems 

• School DISTRICT requires that all vehicles be equipped with digital video & audio recording systems.  
• If the School DISTRICT requests a copy of a video from a camera, CONTRACTOR must upload it to a 

secure FTP site or electronic means of transferring video that the DISTRICT can access or deliver the 
requested video before 11:00 AM the following day. Company shall ensure that the video camera 
systems are properly installed and operational in all buses. The Company shall ensure that each video 
system is a “locked system” that may be accessed only by authorized personnel (staff designated by 
the School DISTRICT and manager and supervisor level Personnel of Company). Company is 
responsible, at its expense, for maintenance, repair and replacement of such video systems. Company 
shall inspect video systems during regularly scheduled maintenance and inspections to ensure that the 
system is functioning as intended, including during times of extreme weather conditions. Company will 
ensure that all recorded video and audio will be archived for a minimum of fifteen (15) school days. 

xii. Child Check Electronic Alarm System 
• All Type C or larger buses must be equipped with a child check electronic alarm system in the rear of 

the bus 
xiii. Changes in Laws or Requirements  

• If the School DISTRICT or any governmental agency imposes additional equipment requirements other 
than those set forth in this Agreement, which are specific requirements for the operation of this 
Agreement or immediate installation is required for continuing operation of the Vehicles, Company and 
the School DISTRICT shall negotiate in good faith concerning price increases applicable to such 
equipment installation and any associated increase in Vehicle maintenance costs. 
 

b. CONTRACTOR Personnel 
i. Licensing and Regulatory 

• All drivers must meet pertinent state and federal qualifications for transporting students and the vehicle 
type they will be driving.   

• The DISTRICT may request evidence of such qualifications at any time. 
ii. Fitness for Duty 

• CONTRACTOR shall screen all personnel carefully as to ability, reliability, integrity, general fitness, 
compassion, and understanding for students. 

o Driver’s accident record will also be considered.   
• All personnel must have been subject to a complete background check prior to service and no less 

than once every 24-months moving forward. 
iii. Training 

• It is required that all drivers employed by the successful CONTRACTOR either have taken a 
recognized defensive driving course or be enrolled in the next available course.  

• Drivers must be trained in basic first aid, cardiopulmonary resuscitation techniques and be 
knowledgeable of Hennepin County Child Protection Guidelines. 

• Aides and drivers shall be trained in the proper use of seatbelts and car seats utilized for safe 
transportation. 

iv. Special Education 
• Drivers and Aides must be capable to assist a student requiring to be physically lifted on to or out of the 

vehicle.   
• In-service training should be provided by the CONTRACTOR relating to the needs of the students with 

disabilities being transported including transfer methods such as Eye-to-Eye (E2E), Hand-to-Hand 
(H2H), and/or independent transfer.  

• CONTRACTOR will be responsible to assure assigned Aides are trained to understand student 
behavioral plans  

v. Appearance and Behavior 
• Personnel shall conduct themselves in a professional manner, maintaining a good physical 

appearance, and demonstrating both character and conduct which are exemplary for the students.  
o Should personnel fail to maintain these standards, the DISTRICT shall have the right to 

request replacement of the driver or such additional training as is necessary to elevate the 
driver’s performance to an acceptable standard. 
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c. Operating/Service 
i. Route Development 

• CONTRACTOR is responsible to develop the routes based on data provided or made available by the 
DISTRICT 

• Routes shall be developed in a manner designed to afford the most efficient but expeditious service to 
the students of the DISTRICT 

o It is understood that the pick-up and drop-off locations of each student are designated only by 
the Director of Special Education 

o Any route changes must be approved by the DISTRICT Transportation Supervisor 
i. Special Education route changes also require approval for Director of Special 

Education 
• The DISTRICT will have the final decision on any route modification 

ii. Routing Rules 
• Pick-up or drop-off time shall not vary more than 10 minutes from the schedule given to the parent 
• Routes can be combined with Students of other DISTRICTs with approval from DISTRICT 

Transportation Supervisor 
o Special Education routes also require approval for Director of Special Education 

• No student with a disability should face a bus ride that exceeds 45 minutes one-way. 
o No early childhood student with a disability should face a bus ride that exceeds 35 minutes 

one way. 
• Students shall not be scheduled to transfer from one vehicle to another, except with the specific 

approval of the DISTRICT. 
iii. Temporary Route Changes 

• It shall not be the responsibility of the CONTRACTOR to transport students who, for one reason or 
another, are excused early or are not able to abide by their regular schedule. 

iv. Driver Assignments 
• Whenever possible, the CONTRACTOR shall use the same driver for the same specific routes 

o Any changes of a permanent nature must be reported to the Director of Special Education 
• Substitute drivers shall be trained in advance of being needed to drive a specific route to assure 

students arrive at their destination on time  
o Training must include familiarity with all the CONTRACTOR’s routes in the DISTRICT 

v. Assignment of Aides 
• When it is the judgment of the Director of Special Education or the CONTRACTOR’s manager that the 

general discipline of the students on the bus/van is not satisfactory, the CONTRACTOR shall be 
obligated to add an aide to assist the driver 

vi. Rider Boarding 
• CONTRACTOR personnel shall assist physically lifting a student in or out of the vehicle when required. 
• CONTRACTOR personnel is required to properly buckle the students into the car seats and physically 

confirm security of each student's seat belt. 
vii. Rider Management 

• Drivers shall be responsible for the maintenance of discipline on buses 
• CONTRACTOR will follow DISTRICT guidelines regarding disciplinary procedures 

o Serious and/or continuous disciplinary problems shall be reported to the principal of the 
school in which the student is enrolled.  

• DISTRICT may discontinue the right of service for any student for any period of time. 
o Under no circumstances shall transportation be denied to any passenger if such 

transportation is requested by the DISTRICT 
• Aides shall learn and support student behavioral plans and/or transportation modifications of specific 

students 
viii. Tobacco Use 

• Tobacco use of any kind is strictly forbidden during the execution of DISTRICT routes 
ix. Unauthorized Stops 

• No personal stops or deviations in the route are permitted unless for emergency purposes 
x. Unauthorized Riders 

• Unauthorized persons shall not be allowed to ride with students who are being transported unless 
approved by DISTRICT. 

o Unauthorized persons are defined as siblings, parents, teachers, and students of other 
DISTRICTs 
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xi. Communications 
• CONTRACTOR shall notify parents of time of pick-up and drop-off at least five days in advance of the 

beginning of school year 
• When a new or substitute driver is to be assigned to a route for more than five (5) school days in 

succession, CONTRACTOR shall notify parents by telephone or written or electronic note regarding the 
driver change. 

• CONTRACTOR must notify families/parents/assigned contacts if the vehicle will be more than 10 
minutes late 

o If a vehicle is late to school three days consecutively, the Director of Special Education must 
be notified by the CONTRACTOR 

xii. Accident Reporting  
• The CONTRACTOR shall submit an immediate verbal report of any accident to the DISTRICT 

Transportation Office and the school the route is servicing.   
• A detailed written report of any accident involving the transportation of DISTRICT students under this 

contract shall be submitted within twenty-four (24) hours of the accident.   
o A copy of the police report shall be submitted within seventy-two (72) hours after the accident.   
o The CONTRACTOR shall also submit to DISTRICT Transportation Office a report on any 

accident involving a school vehicle, with the absence of children in transport while in the 
performance of this contract within 24 hours of the accident.  

xiii. Customer Service 
• CONTRACTOR is responsible to have a dispatcher available every school day 6:30 a.m. and more 

than one telephone line shall be able to be accessed by parents.  
o The Dispatcher should be knowledgeable of when all vehicles have departed from the 

garage. 
• CONTRACTOR shall provide DISTRICT phone support during operating times 

o DISTRICT requests shall be handled in a timely, expedited fashion. 
o DISTRICT staff calls will be returned within 15 minutes of initial call 
o DISTRICT staff shall NOT be put on hold for longer than 15 minutes 

• Failure on the part of the CONTRACTOR to fully comply with any of the above specifications in this 
section will be noted by the Director of Special Education and an adjustment to the monthly billing 
could result. 

 
d. Insurance 

i. CONTRACTOR shall procure and keep in force during the entire term of this agreement, public liability and property 
damage liability insurance protecting DISTRICT, its board, officers, employees and agents, and CONTRACTOR, 
its drivers, and other personnel, at the CONTRACTORS expense. 
 
Required MINIMUM insurance levels 

Coverage Description Minimum Coverage 
Worker's Compensation - State Statutory Employer's Liability $500,000  

Bodily Injury and Liability $1,000,000 per individual 
Property Damage Liability $1,000,000 per accident 

Medical Payments $5,000 per person 
Uninsured Motorist Coverage $10,000/$20,000 

Excess Liability Coverage $5,000,000  
Sexual Abuse/Molestation $1,000,000 per occurrence 
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e. Financial 
i. Billing 

• CONTRACTOR is responsible to provide invoice data in the format required for DISTRICT reporting – 
this can include mileage, route-specific, and rider-specific data. 

ii. Pricing and Fees 
• No additional fees can be charged written approval from DISTRICT 

iii. Terms of Payment 
• Payments will be according to Minnesota Statute 471.425, currently providing for payment within 35 

days after receipt of the merchandise or the invoice, whichever comes latest.   
iv. Sales Tax 

• Minnesota Clauses: Instrumentalities of the State of Minnesota are not subject to the State of 
Minnesota Sales Tax pursuant to Minnesota Laws of 1967, Extra Session, Chapter 32, Article XIII, 
Section 25, Sub 1, Para. Default 

v. Route cancellation compensation 
• Cancellation due to weather (short term) 

o DISTRICT agrees to pay CONTRACTOR 75% of fees for any schedule route cancelled due 
to weather should CONTRACTOR agree to compensate its employees for cancellation. 

• Long-term cancellations 
o DISTRICT agrees to pay CONTRACTOR 75% of fees for any scheduled route for the first ten 

(10) days of a long-term cancellation should CONTRACTOR agree to compensate its 
employees for cancellation. 

i. Compensation for additional days will be negotiated between DISTRICT and 
CONTRACTOR. 

vi. Damages for performance failure 
• DISTRICT reserves the right to assess damages to assure compliance with specifications. 

o Liquidated damages will be paid by CONTRACTOR to DISTRICT within thirty (30) days of 
receipt. 

Description Liquidated 
Damage U/M 

11-19 minutes late arrival within CONTRACTOR control $50.00 per deficiency 

20 minutes late arrival within CONTRACTOR control $150.00 per deficiency 

DISTRICT personnel placed on hold for more than 15 minutes when contacting customer support $50.00 per deficiency 

Illegal use of equipment (un-inspected equipment, unlicensed driver, uninsured equipment) $5,000.00 per deficiency 

Unattended child left on bus $5,000.00 per deficiency 

Missed route - Route not run or combined ("doubled-up) with another route $1,000.00 per deficiency 

Unreported accident with students on bus $1,000.00 per deficiency 

Staffing not at 95% of contracted levels OR monthly staffing reports not provided to school DISTRICT $1,000.00 per month 

Running out of fuel while on route $500.00 per deficiency 

Inability to provide video within 1 business day of each request $500.00 per deficiency 

Driver operating without the use of a seat belt $500.00 per deficiency 

Inoperable radio on bus (Damaged prior to dispatch or turned off by driver) $500.00 per deficiency 

Intentional operation of an overloaded bus (overload calculated by DISTRICT measures above) $500.00 per deficiency 

Unauthorized deviations from route $500.00 per deficiency 

Unauthorized stop $500.00 per deficiency 

Inoperable video recording system on the bus $500.00 per deficiency 

Timely data exchange (routes, stops) $250.00 per deficiency 

 

  



 

7 
 

 
V. General Terms and Conditions 

 

a. Legal  
i. Governing Law 

• Contract or purchase order shall be governed by the Laws of the State of Minnesota 
ii. Compliance 

• CONTRACTOR must maintain eligibility and compliance with Federal and State laws, regulations, and 
rule always 

iii. Business practices 
• CONTRACTOR agrees to not engage in any discriminatory employment practices 

iv. Indemnification 
• CONTRACTOR will agree to hold DISTRICT harmless from any claim arising out of his/her conduct in 

the performance of the contract. 
b. Records and Reporting 

i. State Audit 
• The books, records, documents, and accounting procedures of the CONTRACTOR relevant to this 

Agreement shall be subject to examination by the contraction department and either the legislative 
auditor or state auditor. 

ii. The CONTRACTOR shall make and furnish such reports as may be required or requested by DISTRICT or by 
the Minnesota Department of Education.  

c. Obligations 
i. DISTRICT makes no guarantee or any assurance to the CONTRACTOR of the number of students or routes 

requiring services provided by the CONTRACTOR. 
d. Performance Bond 

i. CONTRACTOR agrees to secure an annual performance bond upon DISTRICT request 
e. Early Termination 

i. If through any cause, the CONTRACTOR shall fail to fulfill in a timely and proper manner its obligation under this 
Agreement, or if the CONTRACTOR violates any of the covenants, agreements, or stipulations of this 
Agreement, DISTRICT shall thereupon have the right to immediate termination of this Agreement for cause by 
giving written notice of the cause to the CONTRACTOR at least thirty (30) days prior to the effective termination 
date.  

• In that event, the CONTRACTOR shall be entitled to receive just and equitable compensation for any 
services satisfactorily completed prior to termination. Notwithstanding the above, the CONTRACTOR 
shall not be relieved of liability to DISTRICT for damages sustained by DISTRICT by virtue of any 
breach of this Agreement by the CONTRACTOR, and DISTRICT may withhold any payments to the 
CONTRACTOR until such time as the exact amount of damage due to DISTRICT from the 
CONTRACTOR is determined.  

 

 

 

VI. Authorized Signatures 
 

 
     

DISTRICT, DISTRICT #273 – Edina Public Schools  Date 
John Toop, Director of Business Services   

   
  
 
 
     

CONTRACTOR, Metropolitan Transportation Network Inc.  Date 
Tashitaa Tufaa, President and CEO   

 



Agreement for Student Transportation 

This Agreement is made and entered into this day July 15, 2021, by and between Edina Public Schools ISD 273, 

(hereinafter referred to as "District"), and Twin City Transportation, Inc., (hereinafter referred to as "Twin City"). 

WITNESSETH 

WHEREAS, District has school children that need to reach certain approved destinations during the school day in 

Minnesota; 

\VHEREAS, Twin City has skill and experience in providing transportation services under contract for children 

attending school in Minnesota; and 

\VHEREAS, District seeks to procure school transportation services for the transportation of school children that 

need to reach certain approved destinations during the school day in Minnesota from Twin City. 

1. PURPOSE. The purpose and intent of this Agreement is to define and clarify the relationship by and

 between the parties for the provision of transportation services pursuant to Minnesota Statutes Section

 1236.52(3) and the conditions agreed to in Twin City's response to the District's 2021 Request for Proposal.  

2. DURATION. This Agreement shall become effective on August 1, 2021 ("Effective Date") and, unless

terminated in accordance with the provisions of this Agreement, shall remain in effect on a continual basis from the 

Effective Date for up to four ( 4) consecutive years. The initial agreement term will be for one (1) year, then can be 

automatically renewed for three ( 3) additional year periods, unless either party terminates this Agreement within one 

hundred twenty (120) days prior to the commencement of the immediately subsequent renewal period. 

3. SER VICES. The District hereby retains the services of Twin City, for the compensation set forth in

Section 4 hereof, to provide transportation services to identified school children from District locations to destinations 

approved by the District together with all necessary return trips. Twin City agrees to provide drivers and requisite aides, 

if any, that are employees of Twin City, together with Type III vehicles and school buses that comply with the 

applicable requirements of the State of Minnesota, the federal government, rules and local ordinances and that are 

operated by licensed drivers who meet the rules and regulations of the Minnesota Department of Public Safety. 



4. COMPENSATION. The District agrees to pay Twin City for the services set forth in Section 3 above in 

accordance with the terms and conditions as set forth in Schedule 1 hereto. The district agrees to a 2% annual increase 

during the length of the contract to cover additional costs. Schedule 1 which may be amended by the parties hereto by 

agreement from time to time by written agreement. Twin City shall invoice the District at least monthly. All invoices are 

due within 35 days of such invoice. Twin City shall utilize dispatching software that shall permit the District, upon 

request, to obtain information sufficient to determine whether a student was transported on a specific day. 

5. FUEL PRICE ADJUSTMENT PROVISION. The District understands that the prices for fuel used in 

providing student transportation services have been changing and have become a significant operating cost in recent 

years.  Parties to negotiate additional fuel adjustments should fuel prices rise significantly.

6. INSURANCE. Twin City shall maintain insurance in an amount satisfactory to the District, but in excess 

of $3,000,000.00 per occurrence and shall add the District as an additional insured on any such insurance. While this 

Agreement is in force and effect, upon the request of the District, Twin City shall furnish proof of the existence and 

maintenance of the required insurance coverage. 

7. TERMINATION. Unless otherwise agreed, in addition to the expiration hereof, this Agreement shall 

terminate, if either party shall provide the other party with one hundred twenty (120) days written notice ofintent to 

terminate this Agreement. 

8. RELATIONSHIP OF PARTIES. District and Twin City agree that Twin City is retained to provide 

transportation services to identified students from District locations to destinations approved by the District together 

with all necessary return trips. District and Twin City agree that Twin City may be furnished with general instructions in 

a format approved by Twin City concerning delivery times, routes and contacts, and such general instructions are not 

determinative of the method or mode for completing the requested service. Twin City agrees and understands that the 

relationship created by this Agreement between Twin City and District is solely one wherein Twin City is an 

independent contractor. District and Twin City agree that each party will be responsible for its own acts and results 
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BACKGROUND:  The following policies have been reviewed with an eye toward clarity, District 
practice, and alignment with State and Federal statutes, and were discussed at a prior regular 
meeting of the Board. 
 

• 409 – Employee Publications, Instructional Materials, Inventions, and Creations 

• 429 – Shared Contract 

• 431 – Compensatory Practices 

• 432 – Assignment and Transfer of Teachers 

• 516 – Student Medication 

• 633 – Research Requests 

• 904 – Distribution of Materials 

RECOMMENDATION:  Accept the revised policies as presented. 

 

ATTACHMENTS:  
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6. 633 – Research Requests 
7. 904 – Distribution of Materials 
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Policy 409 
 
Personnel 
 
Employee Publications, Instructional Materials, Inventions and Creations 
 
 I. Purpose 
 

This policy sets forth the rights and responsibilities of both the school district and 
district employees with respect to employee publications, instructional materials, 
inventions and creations. 
 

 II. General Statement of Policy 
 
The school district reserves the proprietary rights to certain publications, 
instructional materials, instruction for pay, inventions and creations that employees 
develop or create, or assist in developing or creating, while employed by the 
district.  Nothing in this policy limits in any manner or degree any right granted to 
the district by law that is not specifically described herein. 
 

 III.  Guidelines 
 

A. The school district will not retain proprietary rights when the employee 
develops, creates or assists in developing or creating a publication, 
instructional material, computer program, invention or creation entirely on the 
(1) employee’s own time and (2) without the use of any district facilities, 
resources, or equipment. 

 
B. An employee will immediately disclose and, on demand of the district, assign to 

the district any rights to publications, instructional materials, computer 
programs, materials posted on websites, inventions or creations that the 
employee develops or creates or assists in developing or creating during the 
term of the employee’s employment and for 12 months after employment with 
Edina Public Schools.   

 
C.  An employee must sign necessary  documents and perform necessary acts to 

secure the district’s rights relating to such publications, instructional materials, 
computer programs, materials posted on websites, inventions or creations, 
including domestic and foreign patents and copyrights. 

 
D. The district reserves the right to all or a portion of an employee’sy financial 

gains by an employee as a result of the above-mentioned employee activities.  
Further, the district reserves the right to all or a portion of an employee’sy 
financial gains by an employee who shares expertise gained through district-
financed training by means of instruction or presentation at a college/university 
course, conference or workshop.  The district will determine its financial rights 
based on discussion with the employee. 
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E.  In its discretion, tThe district may establish a paneltask force to review 
situations  in whichwhere proprietary rights appear to bere a blend of district 
rights and an employee’s rights.  The panel task force would make a 
recommendation to the superintendent determine a percentage regarding the 
apportionmentbreakdown on the portions.  This determination maywould result 
in an individual agreement between the district and employee. 

 
IV.  Notice of Policy 

 
The school district will provide employees with notice of this policy on an annual 
basis. 

 
 
 
 
Legal Reference:   
17 U.S.C. § 101 et seq. (Copyrights) 
Minn. Stat. § 181.78 (Agreements; Terms Relating to Inventions)  
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Policy 431 

 

Personnel 
 

Compensatory Practices 

 

I. Purpose 

 

This policy defines the district’s compensatory practices for employees related to time 
spent beyond the scope of their regular duties and job responsibilities.   
 

II. General Statement of Policy 

 

A. The district will develop compensatory practices for time spent by employees 
beyond the scope of their regular duties and job responsibilities.  The 
compensatory practices will align with work agreements and district policies. 

 

B. The administration will routinely review the practices and share the compensatory 
practices with employees.   

 

III.  General Procedures 

 

A. The superintendent will directs administration to develop compensatory 
procedures that will includes guidelines, definitions of approved and unapproved 
compensatory time, and appropriate forms. 

 

B. The following employee groups may access compensatory time: administrators, 
teachers, and support staff (i.e.g., clerical, custodial, confidential, specific non-
exempt community education positions). 

 

C.  An employee must submit a written request, using Appendix I, for compensatory 
time to the employee’shis or her supervisor or the building principal for work 
beyond regular duties and responsibilities, prior to completing the work.  The 
principal or supervisor may seek additional input from site leadership teams or 
district administration before approving or denying compensatory time.   

 

D. The following criteria must be met before a request for compensatory time is 
approved: 

 

1.  The work cannot be completed during regular duty hours; 
 

2.  The work cannot be completed during release time or by a substitute 
employeestaff member; 

 

3.  The work cannot be completed with the assistance of other employees, 
volunteers and/or students; and 



 

4.  All other creative solutions have been explored. 
   

E. Compensatory time will be allocated in accordance with any applicable employee 
contract or guidebook language. 

 

F. The principal or supervisor is responsible for all procedures being followed, 
including the required financial coding for compensatory time. 
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Appendix I 
 

REQUEST FOR OVERTIME OR USE OF COMPENSATORY TIME 

 

Employee name ________________________________   Date __________________ 

 

I request to work overtime on the following date(s): 
 

 ___________  _____________________ 

 # of hours   Date 

 

 ___________  _____________________ 

 # of hours   Date 

 

Reason this work cannot be completed during regular work hours: 
 

______________________________________________________________________ 

 

______________________________________________________________________ 

 

Your request is: _______approved  _______denied 

 

_____________________________ 

Supervisor’s signature 

 

**************************************************************************************************** 

 

I request to use compensatory time on the following date(s): 
 

 ___________  _____________________ 

 # of hours   Date 

 

 ___________  _____________________ 

 # of hours   Date 

 

Your request is: _______approved  _______denied 

 

_____________________________ 

Supervisor’s signature  
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Policy 432 
 
Personnel 
 
Assignment and Transfer of Teachers 
 
 I. Purpose 
 

This policy defines the process for assigning teachers to internal vacancies, new 
placements, and/or work assignments. 

 
 II.  General Statement of Policy 
 

A. The authority and responsibility for the placement of teachers, so as to secure 
and maintain the most effective instructional situation, is delegated to the 
superintendent and the administration.  This responsibility and authority 
includes the following: 

 
1.  Assignment to a building, grade level, activity, subject and groups of 

students; 
 
2.  Reassignment or transfer; 
 
3.  Recommendation for resignation, leave of absence, promotion, dismissal, 

continuing contract and retirement; and 
 
4. Assignment of positions in adherence to applicable work agreements and 

licensure requirements. 
 

B. Teachers will be assigned on the basis of their qualifications, the students’ 
needs, the school district’s needs, and whenif possible the teachers’ expressed 
desires of the teachers.  Transfers and assignments will be processed and 
accomplished in accordance with administrative rules and regulations attendant 
to this policy. 

 
 III.  Definitions 
 

A.  Vacancy:  A vacancy exists when there are more positions than teachers to 
whom Edina Public Schools has a contractual obligation.  Vacancies will 
generally result from a nonrenewal, termination, resignation or the creation of a 
new position. 

 
B.  Temporary Assignment:  A temporary assignment exists when a teacher is 

granted a leave of absence for a minimum of one, full school year.  A medical 
leave vacancy is not a temporary assignment for the purpose of this policy. 
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C.  Transfer:  A transfer is a change in assignment. 
 
D.  Voluntary Transfer: A voluntary transfer is a change in assignment aswhich has 

been  requested or implemented with the teacher’s affected person’s consent 
 
E.  Involuntary Transfer:  An involuntary transfer is a change in assignment made 

without the teacher’s consent of the affected staff member.  
 
F.  Qualified Candidates:  Qualified candidates are determined by application of 

the criteria posted for a position. 
 
G. Teacher:  A salaried classroom teacher, early childhood family education 

teacher, hourly teacher or teacher on special assignment.  For purposes of this 
policy, the definition does not include substitute teachers, long-term substitute 
teachers, or community education teachers. 
 

H.  Job Posting:  An announcement of a vacancy or a temporary assignment. 
 

I.  Assignment Criteria:  District-determined criteria used in assigning teachers to 
positions. 

 
 IV. Job Postings 
 

Job postings will be announced internally and/or externally, and will be displayed 
on the district website for a minimum of five calendar days. 

 
 V.  Placement Procedures 
 

A. When a vacancy occurs, the human resources department will internally post 
the vacancy in accordance with Policy 411 (Employment Procedures). 

 
AB. All interested teachers must for vacant positions. 

 
VI.  Job Transfer 
 

A. The district encourages teacher transfers to strengthen work team settings and 
to bring new perspectives and opportunities to individual  teachersstaff 
members. 

 
B. Each spring, as work assignments for the upcoming year are being developed, 

building principals may give an opportunity to teachers to transfer within the 
building. Building principals will share the current open positions within the 
building. The teacher must be licensed and qualified to complete a position’s 
duties.  Submission of a transfer request does not guarantee an opportunity will 
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exist for transfer.  RAny remaining positions will be posted on the district 
employment website.   

 
VII.  Assignment of Teaching Positions 
 

A. The following considerations may be used to assign teaching positions: 
 

1. Licensure; 
2. Recent experience; 
3. Seniority in the district; or 
4. Needs of students (e.g. demographics, age), unit team, department, grade 

level, school or district. 
 
B. Filling a Vacancy 

 
The district will follow Policy 411 (Hiring Procedures) this policy for staffing 
vacant positions.  Teachers desiring a transfer to posted vacancies must apply to 
the posting within the posting period.  No request will be carried over from one 
job posting to another. 

 
C.  Involuntary Transfer 
 
1. The district will follow the work agreement for the involuntary transfer of senior 

teachers. 
 

2. Involuntary transferees may request written rationale for the transfer or a 
meeting with the appropriate administrator to petition for reconsideration and to 
seek or provide additional information.  Requests for petition for reconsideration 
must be made in writing to the appropriate administrator within three working 
days of receipt of written notice of involuntary transfer. 

 
D. Filling a Temporary Assignment 

 
1. Procedure:  In filling a temporary assignment, the district may follow the 

steps outlined for filling a vacancy. 
 
2. Duration:  A temporary assignment may cease upon return of the incumbent 

to the school district.  A teacher returning from an approved leave of 
absence may be re-employed in the position held prior to taking the leave or 
to another available position for which the teacher is qualified, provided that 
the district has a contractual obligation to provide continued employment. 

 
The teacher holding the temporary assignment may be voluntarily or 
involuntarily transferred to a vacancy, provided that the district has a 
contractual obligation to provide continued employment. 
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E. Exceptions 
 

The district is will not be required to follow provisions of this policy under the 
following circumstances: 
 
1. When transfers result from formal evaluations of teachers whose 

performance is less than satisfactory.  Formal evaluations must have 
commenced no less than six months prior to transfers invoked under this 
clause. 
 

2. When there is a change of assignment within a department. 
 
3. When part-time vacancies occur and a qualified part-time teacher is 

available. 
 

4. When the transfer is a component of disciplinary action taken against a 
teacher. 

 
VIII.  Assignment of Duties 
 

Each year, the school district will appoint a staffing committee of principals and 
district level administrators responsible for the assignment of staff to positions for 
the upcoming year.  Composition of this committee may vary from year to year. 

 
IX.  Assignment of Teacher on Special Assignment (“TOSA”) 
 

A. The school district may assign a teacher to a position of “teacher on special 
assignment” when a position has been identified by administration and posted 
internally.  An interview process will be completed, and if no qualified candidate 
can be selected, an external posting will occur.  These positions will be noted 
as a “TOSA” on the job posting.  

 
B. A teacher who is employed by the district at the time of assignment and who 

accepts a special assignmentTOSA position will: 
 

1. Be compensated in accordance with the work agreement between Edina 
Public Schools and Education Minnesota/Edina, and will continue to 
advance on the salary schedule as allowed by the agreement. 

 
2. Not lose his/herthe teacher’s seniority rights, and will continue to accrue 

seniority while on special assignment. 
 
3. Make a yearly commitment to the assignment by notifying the human 

resources department prior to February 1 if the TOSA does not want to 
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continue within the term of the TOSA position. The district will provide 
notification to the TOSA by April 1 if the TOSA will no longer be in TOSA 
assignment for the following year. , and will identify his/her assignment 
intent for the upcoming year by March 1. 

 
 
Legal References: 
 
Minn. Stat. § 122A.40 (Employment; Contracts; Termination) 
Minn. Stat. § 123B.02 (General Powers of Independent School Districts) 
Minn. Stat. § 123B.09 (Boards of Independent School Districts) 
 
Cross Reference: 
Policy 411 (Hiring Procedures) 
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Policy 516 
 
Students 
 
Student Medication 
 
 I.  Purpose 
 

This policy sets forth the provisions that must be followed when administering 
prescription and nonprescription medication to students at school. 
 

 II.  General Statement of Policy 
 

The school district acknowledges that some students may require prescription and 
nonprescription medication during the school day.  In such cases, medication may 
be administered only by the licensed school nurse/,registered nurse, trained health 
services employee, or other employee to whom the licensed school 
nurse/registered nurse designates this responsibility.  The licensed school 
nurse/registered nurse is responsible for educating the designee about the reason 
the medication is needed, the usual dose of the medication, and the possible side 
effects of the medication(s).  The district strongly discourages students from 
possessing and self-administering nonprescription medication without written 
authorization from the student’s parent or guardian (“parent”), filed in the health 
office. 
 

III. Administration Procedures and Exclusions 
 

A. A.  Medications administered at school must be FDA- approved and listed in 
the Physicians’ Desk Reference (“PDR”).  Rare exceptions will be considered 
individually by the district medical advisor and the health services coordinator. 
   
1. Drugs and medications (“medications”) used by students not governed by 

this policy include the following: 
 

a.  Medications used off district property, unless as part of district-sponsored 
field trip; 

 
b.  Medications used in connection with athletics or extracurricular activities; 

and 
 
c.  Medications used in connection with activities that occur before or after 

the regular school day.   
2.   
2. Prescription medication as used in this policy does not include any form of 

medical cannabis as defined by and in accordance with state law. 
3. If the administration of medication(s) requires a district to store the medication, 

the parent must inform the district if the medication is a controlled substance. 
a. If the medication is a controlled substance, the parent must retrieve 
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the medicine upon district request. 
b. If the medication is not a controlled substance, the parent must 

designate the district as an authorized entity to transport the 
medication for destruction purposes. 
   

B.  Request Procedure 
 
 The administration of prescription and nonprescription medication requires a 

completed signed Medication Administration Authorization form  from the 
student’s parent and a physician before the medication will be administered.  
An oral request must be reduced to writing within two school days, provided 
that the school district may rely on an oral request until the Medication 
Administration Authorization form is received.  When medication administration 
is necessary, the Medication Authorization Form must be completed not less 
than once per school year and when a change in the prescription or 
requirements for administration occurs. 

 
 The licensed school nurse/ registered nurse, or designee, may request to 

receive further information about the prescription from the prescriber, if needed, 
prior to administration of the medication. 

 
C.  Storage  
 
 Prescription medication must come to school in the original container labeled 

for the student by a pharmacist in accordance with law, and must be 
administered in a manner consistent with the instructions on the label. 

 
Medication will be kept under the secured care of school district employees.  
Exceptions to this requirement are refrigerated medication, prescription asthma 
medications self-administered with an inhaler, and medications administered as 
noted in a written agreement between the district and the parent or as specified 
in an Individualized Education Plan (“IEP”), Section 504 Plan, or Individual 
Health Plan (“IHP”). 

 
D. Administration   
 
 Procedures for administration of medicine at school and school activities are 

developed in consultation with a licensed school nurse/registered nurse. For 
medicine used by students with a disability, administration may be as provided 
in the IEP, Section 504 Plan or IHP. 

 
         1.  General Exceptions 

 
a. Emergency health procedures, including emergency administration of 

drugs and medicine, are not subject to this policy. 
 
b. Medicine provided or administered by a public health agency to prevent 

or control an illness or a disease outbreak are not governed by this 
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policy. 
 

c. Specific health treatment and health functions (e.g. catheterization, 
tracheostomy suctioning, and gastrostomy feedings) do not constitute 
administration of medicine.  
 

2. Self-Administered Inhalers Exception 
 

Medicines that are prescription asthma or reactive airway disease 
medications can be self-administered by a student with an asthma inhaler if: 

 
a.  The district has received a Medication Administration Authorization from 

the student’s parent permitting the student to self-administer the 
medication and a written physician order for the current school year. 

 
b.  The inhaler is properly labeled for that student. 
 
c. The parent has not requested a district school employee to administer 

the medication to the student. 
 
The parent must submit written authorization for the student to self-
administer the medication each school year.  The licensed school nurse or 
registered nurse or other appropriate party must assess the student’s 
knowledge and skills to safely possess and use an asthma inhaler in a 
school setting and enter into the student’s school health record a plan to 
implement safe possession and use of asthma inhalers. 

 
3. Epinephrine Auto-Injectors Exception 
 

At the start of each school year or at the time a student enrolls in school, 
whichever is first, a student’s parent, school staffdistrict employees, 
including those responsible for student health care, and the prescribing 
medical professional must develop and implement an IHP for a student who 
is prescribed epinephrine autoinjectors that enables the student to: 

 
a.  possess epinephrine autoinjectors; or 
 
b.  if the parent and prescribing medical professional determine the student 

is unable to possess the epinephrine, have immediate access to 
epinephrine autoinjectors in close proximity to the student at all times 
during the instructional day. For the purposes of this exception, the 
instructional day is defined as the start time and ending time of the 
school/program as defined by the district. 

 
The IHP must designate the districtschool employees responsible for 
implementing the student’s IHP, including recognizing anaphylaxis and 
administering epinephrine autoinjectors when required, consistent with state 
law.  This health plan may be included in a student’s Section 504 Plan. 
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4. Teachers StaffEmployees 

 
a. Teachers Trained staff  employees may administer medication to 

students in special cases when the licensed school nurse, registered 
nurse, stafemployees f teachers involved and parents agree in writing to 
this plan and doing so is not inconsistent with any applicable medical 
orders or standards.  In these cases, the medication must be kept locked 
in a cabinet and the teacherstaff  employees must keep a record of the 
date, time, name and amount of medication(s) given to students. 

 
b. Trained employees staff Teachers may also administer medication to 

students when necessary on field trips.  In such cases, written consent 
will be required from a parent, and the teacher will notify the licensed 
school nurse.  The licensed school nurse, registered nurse will consult 
instruct with the trained employees  staff  teacher about the proper 
method of administration, storage and any side effects of the medication 
to be administered.  The same labeling and documentation requirements 
listed above will apply. 

 
E.  Recordkeeping 
  
 All medication administered at school will be documented.  This documentation 

includes the name and dose of medication, time of administration, and the 
name of the individual who administered the medication. 

 
 The licensed school nurse/registered nurse , or other designated person, is 

responsible for the filing of the signed Medication Authorization documents in 
the student’s health record. Medical Administration Authorization form in the 
health records section of the student file.  The licensed school nurse/registered 
nurse, or designee, is responsible for providing a copy of such form to the 
principal and to other employees designated to administer the medication. 

 
F. Discontinuing a Medication 
 
 Medication will be discontinued when a parent gives verbal permission to 

discontinue the medication.  This request must be followed in writing by the 
parent. 

 
G. Unclaimed Medications 
 

1. The district will contact parents to collect unclaimed medications. 
 

2. Transportation for destruction of unclaimed medications that are non-
controlled substances will occur at least annually, but more frequently in the 
district’s discretion. The district will transport the medication to a designated 
drop-off box or collection site or may request law enforcement assistance in 
transportation.  
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3. The district will not transport medications that are controlled substances. 

 
H.  Medications that are Controlled Substances 
 
 Medications that are considered to be controlled substances for purposes of 

state and federal law are subject to the following security provisions: 
 

1.  Controlled substances will be counted when they arrive at school and before 
they leave school.  This count will be recorded. 

 
2.  If a controlled substance is dropped on the floor, it will be disposed of in a 

health office hazardous waste container, witnessed and recorded by two 
adults. 

 
3.  The district is prohibited from transporting medicines that are controlled 

substances.  The parent must retrieve unused medicines that are controlled 
substances at the request of the district.  If the controlled substance is still 
unclaimed, the district must request that a law enforcement agency 
transport the controlled substance to a collection bin that complies with Drug 
Enforcement Agency regulations, or if a site is not available, under the law 
enforcement agency’s procedures for transporting such controlled 
substance. 

 
 
 
 
Legal References: 
20 U.S.C. § 1400 et seq. (Individuals with Disabilities Education Improvement Act  

of 2004) 
29 U.S.C. § 794 et seq. (Rehabilitation Act of 1973, § 504) 
Minn. Stat. § 13.32 (Student Health Data) 
Minn. Stat. § 121A.21 (Hiring of Health Personnel) 
Minn. Stat. § 121A.22 (Administration of Drugs and Medicine) 
Minn. Stat. § 121A.221 (Possession and Use of Asthma Inhalers by Asthmatic 

Students) 
Minn. Stat. § 121A.222 (Possession and Use of Nonprescription Pain Relievers by 

Secondary Students) 
Minn. Stat. § 121A.2205 (Possession and Use Epinephrine Autoinjectors; Model Policy) 
Minn. Stat. § 121A.2207 (Life-Threatening Allergies in Schools) 
Minn. Stat. § 147.081, subd. 2 (Practicing Without License; Penalty) 
Minn. Stat. § 151.212 (Label of Prescription Drug Containers) 
Minn. Stat. § 152.22 (Medical Cannabis, Definitions) 
Minn. Stat. § 152.23 (Medical Cannabis, Limitations) 
Minn. Rules, Chapter 7045 (Hazardous Waste) 
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                                    Appendix I 

 

Edina Public Schools – Medication Administration Authorization 

Do not use this form for students who require medication for asthma, severe allergies, seizures, or diabetes.  

Please have your medical provider complete action plans for these health conditions. 

Student:    Date of Birth:     Grade:    

 

PHYSICIAN AND PARENT SIGNATURE REQUIRED BELOW. 

 

Parents/guardians asking school staffdistrict employees to give medication to their child must provide written 

permission each school year that has been signed by the child’s licensed health care provider and the 

parent/guardian.  The medication must be provided in the original, labeled container. 

 

PHYSICIAN/LICENSED PRESCRIBER’S ORDER FOR ADMINISTRATION OF MEDICATION BY 

SCHOOL PERSONNEL – To be completed by physician/licensed prescriber. 

Medication Dose in mg Frequency Route Medical Condition 

  

 

    

  

 

   

     

     

Physician/licensed prescriber signature (required):     

                                               

Date: 

Print Name of Prescriber Clinic Name 

 

Phone: Fax: 

 

All authorizations expire at the end of the school year or following the summer school session. 

Parent/ Guardian Authorization 

1. I request that the above medication/s be given during school hours as ordered by my child’s 

physician/licensed prescriber.  

2. I request that the medications be given on field trips as prescribed.      Yes   No 

3. I will notify the school if medication is stopped. 

4. I give permission for the medication/s to be given by school personnel as delegated, trained, and 

supervised by the school nurse. 

5. Legally, I may refuse to sign the authorization to administer medication form.  If I refuse to sign, we 

will not be able to administer the medication. 

6. This consent may be revoked at any time by sending a written notice to the licensed school nurse. 

7. If this medication(s) is a controlled substance, I am obligated to retrieve the controlled substance when 

requested by the district. 

8. If this medication(s) are not a controlled substance, I hereby designate the district as an authorized 

entity to transport the medication for the purposes of destruction if any unused medication(s) remain. 

 

      

Parent/Guardian Signature                                                            Date 
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Permission for Release of Information 

1. I give permission for the school nurse to communicate, as needed, with school staff about my child’s 

medical condition/s and the action of the medication/s in order to provide for my child’s health and 

safety needs at school. 

2.1. I give permission for the school nurse to contact my child’s physician/licensed prescriber with questions 

about the above listed medication/s or medical condition/s being treated by medication/s. 

3.2. I give permission for the physician/licensed prescriber to release information related to the above 

medication/s and medical condition/s to the licensed school nurse. 

 

      

Parent/Guardian Signature                                                           Date 
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Policy 633 
 
Education Programs 
 
Research Requests 
 

I.  Purpose  
 

This policy defines the parameters for completing research studies in the district. 
 
II.  General Statement of Policy 
 

A. The school district supports opportunities to collaborate, conduct and 
implement ongoing research that will benefit the lives of district students and 
staff.  Further, the district recognizes that the employees and students will not 
be subjected to requests that do not have a direct or lasting benefit to the 
district, and reserves the right to review each research proposal and to 
consider: 

 
1. The rights and welfare of the students and employees staff involved. 

 
2. The appropriateness of the methods used to secure informed consent. 

 
3. The balance of risks and potential benefits of the research study. 

 
III. Research Request 
 

The superintendentdirector of research and evaluationg, or designee, will develop 
and implement the process for reviewing, determining, and implementing research 
studies in the district (see Appendix I).  Any entity seeking to conduct research 
must apply through the director of research and evaluation and comply with all 
proceduresdistrict administration.   The district’s decision whether of the director of 
research and evaluation to proceed with implementation of the research is final. 
 

IV. Student Generated Research Requests 
 

The director of research and evaluationsuperintendent, or designee, will develop 
and implement the process for reviewing, determining and implementing district 
student generated research studies in the district (see Appendix II).  Any district 
student seeking to conduct research must receive the classroom teacher's 
approval and school principal's approval prior to applying for the request at the 
district level.  The student must follow all research procedures.  The director of 
research and evaluationdistrict's decision whether to proceed with implementation 
of the research is final. 

 
 
 
 
Cross Reference: 
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Policy 633 Electronic Acceptable Use 
Policy 520 Student Surveys 
Policy 515 Protection and Privacy of Student Records 
Policy 520 Student Surveys  
Policy 633 Electronic Acceptable Use 
 
 
 
 
Policy  INDEPENDENT SCHOOL DISTRICT 273 
adopted: 2/22/10 Edina, Minnesota 
Revised: 9/21/15 
Revised: 8/15/16 
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Appendix I to Policy 633 

EXTERNAL RESEARCH REQUEST PROCESS 
 

A. Persons or organizations wishing to conduct research in the district must: 
 

1. Complete a research request form (Appendix III). 
 

2. Submit it to the district’s research and evaluation 
departmentsuperintendent. 
 

3. Be recommended for approval by the principal(s) and teacher(s) of any 
school(s) and/or classroom(s) to be involved. 
 

4. Notify parents/guardians of any students to be involved upon approval by 
the district. 

 
B. The research and evaluation departmensuperintendent, or designee, t will act as 

the designee for approvingreview all proposed research studies, surveys and 
evaluations within the district.  The superintendent or designee will either 
approve or deny the external research request. 
 

C. All research proposals are subject to a review process.  An initial screening is 
completed within the research and evaluation department to determine whether 
there is potential risk to students, staff or the district.  Criteria used to determine 
whether or not a research investigation is of potential risk are listed below. 
 

1. District-wide in scope (i.e. includes numerous schools or areas) 
 

2. Documentary via film, television or general periodical (non-peer reviewed) 
 

3. Highly sensitive in nature (i.e. controversial or topic area of concern) 
 

4. Creates a risk or cost to students, staff or district that goes beyond its 
mission to teach and protect 
 

5. Cost benefit not directly tied to the district’s strategic plan 
 

These criteria are only examples and are not intended to be an exhaustive list of issues 
related to determining the level of research risk. 

 
D. All research proposals that are classified as highly sensitive in nature or create a 

potential risk will beare reviewed in a district administrators’ meeting.  If the 
research request does not meet the criteria for highly sensitive in nature or create 
a potential risk, it will be reviewed by the superintendent, or designeeand 
approved by the director of research and evaluation.  After a research proposal is 
reviewed, a written response will be sent to the principal investigator. 
 

E. For persons conducting research in the district, the following conditions must be 
met: 
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1. Guarantees the anonymity of individual students, schools and school 

personneland district employees in reporting the results, unless written 
approval is obtained from the parents of participating students, from the 
school principal, and/or the district employeesschool personnel involved.  
Data privacy policies must be followedadhered to. 
 

2. Publications emanating from studies in the schools should acknowledge 
the contribution of the district unless requests to the contrary are made or 
unless the identification of the system would jeopardize future research 
efforts or school district programs. 
 

3. Final approval of any study will not be made until all measurement 
instruments have been reviewed and approved. 
 

4. A progress summary should be provided to the research and evaluation 
departmentdistrict at six-month intervals. 
 

5. One copy of tThe final report must also be sent to the research and 
evaluation departmentdistrict upon completion of the study.  Failure to 
comply with this stipulation places the researcher at risk for approval of 
future projects. 
 

F. Requests to conduct research by persons external to the school systemdistrict 
may be cosponsored by a district administrator who must: 
 

1. Vouch that the research will contribute to the district. 
 

2. Assist with any necessary coordination during the conduct of the study. 
 

3. Ensure that the results of the study are shared with the appropriate school 
or district personneemployeesl. 

 
 
 
 
 
 Revised:  ________________  
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Appendix II to Policy 633 

Internal (Student) Research Request Process 
 

1. Definitions 

The following definitions are provided to ensure understanding. 
 
Classroom Research:  In district classroom(s), there are many interactions, but these are 
not necessarily research interactions.  Classroom Research interactions may provide 
personal information or observations that could reasonably be considered private 
information/observations, but not rise to the level of classroom research.  
 
Classroom rResearch is a formalized process of collecting data for the purposes of 
conducting research. , and Classroom research usually starts with the researcher creating a 
research plan that includes the purpose of the research and data collection.  Tthis research 
can occur by asking questions, observing, and comparing various data.  Research 
interactions run the risk of disturbing or threatening the individuals being researched.  This 
research may usually involves surveys, interviews, collecting data and focus groups. 
 
There are legal protections and remedies to protect a person’s private data and/or protect a 
person’s exposure to risky situations even if under some agreement of confidentiality the 
person agrees to research interactions.  

 
2. Purpose 

The purpose of the following procedures are to ensure students have a high quality learning 
experience that is personalized and rewarding while at the same time ensuring we are 
complying with the lawcomply with the law and protecting other students.  Namely these 
procedures aim to:  

 
a. Protect the rights and welfare of the student researcher; 
b. Protect the rights of the welfare of the human participant; 
c. Protect the rights of the families; 
d. Protect the rights of the district; and 
e. Ensure adherence to federal regulationslegal compliance. 

 
3. Review Process 

a. Projects must be reviewed to determine potential risk to students, employeesstaff or 
the district. Potential risks might include:  

i. District-wide surveys 
ii. Documentary via film 
iii. Topic deemed highly sensitive or that could violate student’s, community 

member’s, or employee’s personal informationHIPAA (Health Insurance 
Portability and Accountability Act) 

iv. Projects where personally identifiable information is intentionally or 
unintentionally collected. 
 

b. Students wishing to conduct survey researchs must have the questions reviewed by 
district administration and have prior approval prior to administration.  As part of our 
current Policy 520, no student will be required, without the prior written consent of 
the parent, to submit to a survey that reveals information concerning: 

c. Political affiliations or beliefs of the student or the student’s parent; 
d. Mental and psychological problems of the student or the student’s family; 
e. Sex behavior or attitudes; 
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f. Illegal, antisocial, self-incriminating, or demeaning behavior; 
g. Critical appraisals of other individuals with whom respondents have close family 

relationships; 
h. Legally recognized privileged or analogous relationships, such as those of lawyers, 

physicians, and ministers; 
i. Religious practices, affiliations, or beliefs of the student or the student’s parent; 
j. Income (other than that required by law to determine eligibility for participation in a 

program or for receiving financial assistance under such program). 
k.  

4. Research Application,  and Approval, and Revocation 

a. Principals or teachers who provide opportunities for students to conduct any 
formalized research invoking participation by other students must: 

i. Provide an opportunity for students to detail their research for approval via an 
electronic form process; which must include the sample, types of questions, 
method of collection and sponsor of the activity to ensure compliance with 
district, state, and federal rules. 

ii. Maintain a list of currentongoing research projects and implement protocol for 
communication between classroom(s) and school(s) within the district. 

iii. Students must receive writtendocumented approval by the Principal and / 
orbuilding administration and teacher of any school (s) and/or 
classroom(s)prior to conducting the research. 

iv. Principals and/or tTeacher(s) are obligated to terminate research activities 
that are found to be out of compliance with the district, state and federal 
rulesout of legal compliance. 

 
 

 
Legal References: 
Minn. Stat. Ch. 13 (Minnesota N Government Data Practices Act) 
Family Educational Rights and Privacy Act, FERPA 
Protection of Pupil Rights Act, PPRA 

Human Research Protection, OHR 

Health Insurance Portability and Accountability Act, HIPAA 

 
 
 
 
  
Revised:  ________________  
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Appendix III to Policy 633 
 

EDINA PUBLIC SCHOOLS 
EXTERNAL RESEARCH REQUEST APPLICATION 

 
 
Name  ___________________ __ 

 
Organization   

 
Department   

 
Address   
    Street     City/State  Zip  

 
Phone Number(s)   

 
Is this study part of your work toward a degree?  Yes   No   

 
If yes, check the following:  
 
 Ph. D   Ed. D.   M.A./M.S.   Undergraduate   Other   

 
University or College   

 
Advisor's Name   

   
 

PLEASE COMPLETE the RESEARCH REQUEST BACKGROUND SUMMARY 
(following page) 

 
 
Your Signature   Date   

 
Co-sponsor/Advisor’s Signature    Date   
(Required for non-district employee) 

**************************************************************************************************** 

❑ Approved 

 
❑ Disapproved   

 

Principal’s Signature   Date   
(Required for all buildings that participate)  
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Appendix IV to Policy 633 

RESEARCH REQUEST BACKGROUND SUMMARY 
 
Please submit a concise, yet thorough, response to the following questions. 
 

1.  Title and purpose of study.  
 
2.  How will this study benefit Edina Public Schools?  
 
3.  What is the intended use and distribution of, and/or publication of results? 
 
3.  Research Design Summary.  Give specific information on the methods to be 

used during the course of the study.  Please include your research questions, 
instruments, proposed sampling, and data collection and analysis procedures.  
Finally, describe any tasks our employeesstaff will be asked to complete.  

 
4.  Describe procedures you will use to secure and acknowledge informed consent 

of all participants.  Please attach copies of any letters and forms.  Outline how 
subjects will be identified and criteria used for recruitment, who will make the 
initial contact with subjects, and whether or not inducements will be used to 
secure participation.  

 
5.  What request are you making of Edina Public Schools?  Specify number of 

students and staff to be involved, length of time, data collection setting, and 
timeline for completion of your investigation.  

 
6.  List all funding sources and budget for your study.  
 
7.  Date and copy of research proposal-approval letter from your advisor(s) if your 

research is part of your work toward a degree. 
 
8. Copy of IInstitutional Review Board (“IRB”) approval and (indicate if prior 

approval from Edina Public Schools is required by your institution’s IRB). 
 
9. All approved external research projects will be assessed a $20.00 processing 

and administration fee.  Additional charges may be incurred that comport with the 
district’s costs associated with data requests.if approved projects require 
additional district personnel time to provide data.  These costs will be billed to 
projects and will not exceed $500. 

 
Please attach additional documentation, if needed, to elaborate or clarify your study.  
 
Send research request form along with all required information to:  

Superintendent Director of Research and Evaluation  
Edina Public Schools  
5701 Normandale Road, Suite 200  
Edina, MN  55424  

952-848-4941 (office)  Superintendent@edinaschools.org 
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Policy 904 
 
Community Relations 
 
 
Distribution or Display of Materials on School District Property by Nondistrict 
Persons or Organizations  
 
 I.  Purpose 
 

This policy provides guidelines for the distribution of non-district materials 
appropriate to the school setting by nondistrict persons and organizations on 
school district property in a reasonable time, place and manner that does not 
disrupt educational programming nor interfere with the educational or other district 
objectives of the school district. 
 

 II.  General Statement of Policy 
 

The school district intends to provide a method for nondistrict persons and 
organizations to distribute materials appropriate to the school setting, within 
limitations and provisions of this policyrecognizes that non-school community 
organizations may provide valuable information to students and their families.  
Access to students and their families must be balanced with the district’s need to 
protect the best interests of the students and to use public resources to provide 
educational services. 

 
 III.  Definitions 
 

A. “Distribution” means circulation or dissemination of materials by means of 
displaying, handing out or offering materials or copies of materials (“materials”), 
selling or offering materials for sale, accepting donations for materials, posting 
or displaying materials, or placing materials in internal employee or student 
mailboxes or on vehicles. 

 
B. “Nondistrict person” means any person who is not currently enrolled as a 

student in or employed by the school district. 
 
C. “Nondistrict organization” means an organization that is not sponsored by the 

school district. 
 
D. “Materials” includes all materials and objects intended by nondistrict persons or 

nonschool organizations for distribution.  Examples of nondistrict-sponsored 
materials include, but are not limited to:  leaflets; brochures; buttons; badges; 
flyers; petitions; posters; underground newspapers whether written by students, 
employees or others; and other tangible objects. 

 
E. “Obscene to minors” means: 
 

1. The average person, applying contemporary community standards, would 
find that the material, taken as a whole, is designed to appeal to the prurient 
interest of minors of the age to whom distribution is requested; 
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2. The material depicts or describes, in a manner that is patently offensive to 

prevailing standards in the adult community concerning how such conduct 
should be presented to minors of the age to whom distribution is requested, 
sexual conduct such as intimate sexual acts (normal or perverted), 
masturbation, excretory functions, and lewd exhibition of the genitals; and 

 
3. The material, taken as a whole, lacks serious literary, artistic, political or 

scientific value for minors. 
 

F. “Minor” means any person under the age of eighteen. 
 
G. “Material and substantial disruption” of a normal school activity means: 
 

1. Where the normal school activity is an educational program of the school 
district for which student attendance is compulsory, “material and 
substantial disruption” is defined as any disruption which interferes with or 
impedes the implementation of that program. 

 
2. Where the normal school activity is voluntary in nature (including school 

athletic events, school plays and concerts, and lunch periods) “material and 
substantial disruption” is defined as student rioting, unlawful seizures of 
property, conduct inappropriate to the event, participation in a school 
boycott, demonstration, sit-in, stand-in, walk-out or other related forms of 
activity. 

 
In order for expression to be considered disruptive, there must exist specific 
facts upon which the likelihood of disruption can be forecast, including past 
experience in the school, current events influencing student activities and 
behavior, and instances of actual or threatened disruption relating to the written 
material in question. 
 

H. “School activities” means any activity sponsored by the school, including but 
not limited to, classroom work, library activities, physical education classes, 
official assemblies and other similar gatherings, school athletic contests, fine 
arts presentations and productions, and in-school lunch periods. 

 
I. “Libelous” is a false and unprivileged statement about a specific individual that 

tends to harm the individual’s reputation or to lower him or her in the esteem of 
the community. 

 
IIIV.  Guidelines for Distribution of Materials 
 

A. The school district reserves the right to deny permission for the posting or 
distribution of materials that are not consistent with the best interest of 
students. The school district may permit, within the provisions of this policy, 
non-school community organizations nondistrict persons and organizations to 
distribute at its discretion, at reasonable times and places as set forth in this 
policy and in a reasonable manner, materials and objects appropriate to the 
school setting. 
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B. Requests for distribution of materials will be reviewed by the district 

administration on a case-by-case basis; however, distribution of the following 
materials is always prohibited: 

 
1. Materials obscene to minors; 
 
2. Libelous materials; 
 
3. Materials pervasively indecent or vulgar or containing any indecent or vulgar 

language or representations, with a determination made as to the 
appropriateness of the material for the age level of students to whom the 
materials are intended; 

 
4. Materials advertising any product or service not permitted to minors by law; 
 
5. Materials advocating violence or other illegal conduct; 
 
6. Materials constituting insulting or fighting words, the very expression of 

which injures or harasses other people (e.g. threats of violence, defamation 
of character or of a person’s race, religious or ethnic origin); and 

 
7. Materials that present a clear and present likelihood that, either because of 

its content or the manner of distribution, it will cause a material and 
substantial disruption of the proper and orderly operation and discipline of 
the school or school activities, or will cause the commission of unlawful acts 
or the violation of lawful district policies or school rules. 

 
C. Permission for non-school community organizations nondistrict persons or 

organizations to distribute materials on school district property is a privilege and 
not a right.  In making decisions regarding permission for distribution, the 
administration will consider factors including, but not limited to the following: 

 
1. Whether the material relates to the educational mission of the district; 
 
2.  Whether the non-school community organization is a non-profit organization; 
 
32. The extent to which the distribution is likely to cause disruption of or 

interference with the school district’s educational objectives, discipline or 
school activities; 

 
43. Whether the materials can be distributed from the office or other location so 

as to minimize disruption of traffic flow in hallways; 
 
54. The quantity or size of materials to be distributed; 
 
65. Whether distribution would require assignment of school district employees, 

use of school district equipment or other resources; 
 
76. Whether distribution would require that nondistrict persons be present on 
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the school grounds; or 
 
87. Whether the materials are a solicitation for goods or services not requested 

by potential recipients. 
 

 IV.  Time, Place and Manner of Distribution 
 

If permission is granted pursuant to this policy for the distribution of any materials, 
the time, place and manner of distribution will be solely within the discretion of the 
administration, consistent with the provisions of this policy. 
 
 
 

 VI.  Procedures for Requesting Distribution 
 

A. Any non-school community organizationsnondistrict person or organization 
wantingishing to distribute materials must first submit for approval a copy of the 
materials to the building administration at least five daystwo weeks in advance 
of desired distribution time, together with the following information: 

 
1. Name and phone number of the person submitting the request; 
 
2. Date(s) and time(s) of the requested distribution; 
 
3. If material is intended for students, the grade(s) of students to whom the 

distribution is intended; and 
 
4. The proposed method of distribution. 
 

B. The superintendent or designee will review the request and render a decision.  
If approved, the building administration will assign a location and method of 
distribution and will inform the persons submitting the request whether non-
school organizations nondistrict persons or organizations may be present to 
distribute the materials.  In the event that permission to distribute the materials 
is denied or limited, the person submitting the request should be informed of 
the reasons for the denial or limitation. 

 
C. Permission or denial of permission to distribute material does not imply 

approval or disapproval of its contents by either the school, the administration 
of the school, the school board, or the individual reviewing the material 
submitted. 

 
VII.  Violation of Policy 
 

Any party violating this policy or distributing materials without permission will be 
directed to leave the district property immediately and, if necessary, the police 
maywill be called. 

 
 
 
Legal References: 
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U. S. Const., amend. I 
Hazelwood School District v. Kuhlmeier, 484 U.S. 260 (1988) 
Cornelius v. NAACP Legal Defense and Educational Fund, Inc., 473 U.S. 788, 105 

S.Ct. 3439, 87 L.Ed.2d 567 (1985) 
Perry Education Ass’n v. Perry Local Educators’ Ass’n, 460 U.S. 37, 103 S.Ct. 948, 74 

L.Ed.2d 794 (1983) 
Victory Through Jesus Sports Ministry Foundation v. Lee’s Summit R-7 School Dist., 
640 F.3d 329 (8th Cir. 2011) 
Doe v. South Iron R-1 School District, 498 F.3d 878 (8th Cir. 2007) 
Bystrom v. Fridley High School, 822 F.2d 747 (8th Cir. 1987) 
 
 
 
Cross References: 
Policy 505 (Distribution of Nonschool-Sponsored Materials on School Premises by 

Students and Employees) 
Policy 512 (School-Sponsored Student Publications and Activities) 
 
 
Policy       INDEPENDENT SCHOOL DISTRICT 273 
adopted:  7/19/10 Edina, Minnesota 
Revised: 4/24/14 
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Appendix I 
 

DISTRIBUTION OF MATERIALS BY CANDIDATES FOR ELECTIVE OFFICE 
 
The district has adopted these guidelines regarding campaigning at or around 
district/school events and audiences.  Please follow these guidelines and ensure your 
volunteers do the same. 
 
The district may permit, within the provisions of Policy 904, candidates for elective office 
to distribute, at a reasonable time, place, and manner, materials and objects appropriate 
to the district setting.  Requests must be made in accordance with Policy 904, which 
can be found on the district’s website. 
 
Kuhlman Field 

• When requests are approved, candidates may set up tables outside of Kuhlman 
Field at a location approved by the district. 

• Literature can be handed out from these tables to people demonstrating an 
interest in the campaign, as shown by their approach to a table. 

• Campaigning or handing out literature inside the stadium is not welcomed by the 
district and spectators who have come to see the game/eventpermitted. 

• Signs may be set out on the tables.  No signs or other materials may be attached 
to fences or other district property.   

• While campaigning, candidates and their volunteers should remain in their 
designated area. 

• Placing leaflets on vehicles is prohibited. 
• Please pick up all literature when leaving so the district will not incur the cost of 

cleanup. 
 

 School Events 
• When requests are approved, candidates may distribute literature outside district 

buildings as approved by the district.   
• Placing leaflets on vehicles is prohibited.    
• The district requests that literature distribution and political contact are clearly 

perceived as optional and not disruptive of walking/automobile traffic. 
 
On-site Group Presentations 

• The district does not arrange candidate presentations.   
• Candidates may contact independent parent organizations or other organizations 

directly to arrange presentations.   
• Each organization has its own guidelines regarding these presentations.   

 
The district appreciates your cooperation in abiding by these guidelines.  Please feel 
free to contact the superintendent with any specific questions or concerns.  Thank you 
for your interest in serving the community.  

Established:  8/15/11 



 

Board Meeting Date:  7/19/2021 

TITLE:  July 2021 District Enrollment Report for FYE June 30, 2021 

 

TYPE:  Information 

 

PRESENTER(S):  John Toop, Director of Business Services 

 

ATTACHMENTS: 

1. Enrollment Report  

 



SchoolFinances.com

Student Enrollment Count by Month
District Name (Data Entry is in Yellow Cells Only)

Edina # 273 2020-21 School Year

Number of Days in Period 19.4444 19.444 19.44444 19.44444 19.44444 19.44444 19.44444 19.4444 19.444 175 175

Days Remaining in School Year 175 155.5556 136.1111 116.6667 97.22222 77.77778 58.33333 38.8889 19.4444
% of School Yr. @ Beginning of Mo. 100.00% 88.89% 77.78% 66.67% 55.56% 44.44% 33.33% 22.22% 11.11%

Cumulative Days in School Year 19.4444 38.889 58.33333 77.77778 97.22222 116.667 136.111 155.556 175

Percent of School Yr. Completed 11.11% 22.22% 33.33% 44.44% 55.56% 66.67% 77.78% 88.89% 100.00%
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ECSE -       53.87   0 -     0 0 0 0 0 0 0 0 51.77 -2.10 96.10%

HK -       61.77   72.60 10.83 117.53%

K 585.00 529      585 591 593 593 592 591 590 592 590 592 518.29 -10.94 111.65%

1 610.43 591      611 591 589 587 586 581 580 578 579 578 582.67 -8.33 98.59%

2 605.41 587      605 587 591 589 590 589 588 589 590 588 588.60 1.60 100.27%

3 624.53 590      625 590 590 589 588 586 587 588 588 588 588.48 -1.52 99.74%

4 649.18 618      649 618 622 624 626 622 622 622 623 622 621.43 3.43 100.56%

5 628.09 603      628 603 604 602 598 597 598 598 598 598 597.49 -5.51 99.09%

6 677.37 667      688 667 663 660 657 650 648 650 650 652 655.68 -11.32 98.30%

7 669.27 682      660 682 683 681 681 682 683 684 682 682 680.83 -1.17 99.83%

8 647.06 631      656 631 630 631 632 632 633 632 631 631 629.31 -1.69 99.73%

9 660.28 666      680 666 663 666 666 668 666 666 664 665 659.73 -6.27 99.06%

10 697.95 692      693 692 692 692 691 689 689 689 688 687 681.74 -10.26 98.52%

11 652.71 666      648 666 662 662 662 656 656 654 654 653 644.41 -21.59 96.76%

12 680.71 654      661 654 658 657 658 656 656 657 656 655 634.69 -19.31 97.05%

TUITION -       29.18   -     -       -        -       -       -        -       -       -      34.79 5.61 119.23%

Enrollment EC-12 
including ALC

8,387.99 8,321.05 8,389 8,238 8,240 8,233 8,227 8,199 8,196 8,199 8,193 8,191 8,242.51 -78.54 99.06%

Weighted ADM - WADM 
in Current Year

9,189.59 9,125.09 9,188.60 9,036.20 9,037.60 9,030.80 9,025.00 8,995.60 8,992.60 8,995.40 8,988.00 8,985.60 9,033.86 -91.22 99.00%

Estimated APU
9,189.59 9,125.09 9,188.60 9,036.20 9,037.60 9,030.80 9,025.00 8,995.60 8,992.60 8,995.40 8,988.00 8,985.60 9,033.86

Estimated EOY APU's
9,189.59 9,125.09 9,188.60 9,036.20 9,037.44 9,032.28 9,027.43 9,009.74 9,002.12 8,999.88 8,997.24 8,995.95 8,995.95

2021 Edina DistrictEnrollment FPM as of 10 01 20  Enroll Worksheet



 

Board Meeting Date:    7/19/2021 

TITLE:  Recognition of Staff 

 
TYPE:  Information 

 
Commendation of Jen Gross (grade 3 teacher, Countryside Elementary), Alyssa Barnes (grade 
K teacher, Countryside Elementary) and Karen Bergman (principal, Countryside Elementary), in 
an email from a parent to Principal Bergman:  “We, like many parents, have a sincere love and 
admiration for teachers.  This past year has taken that to a new level.  The countless hours of 
hard work and care your teachers have put in both seen and unseen, has to be off the 
charts.  There is no way they could have done what they did as well as they did without a great 
deal of personal sacrifice.   

Jen Gross went above and beyond to make a personal connection with our child that started 
day one and never stopped.  She took the time to really see who he is, identify his strengths and 
offer him the support and encouragement to let those strengths grow and shine.  He was happy, 
confident, proud, and learning every day.  He developed friendships with teachers and peers 
that he has been looking for. The school year, in spite of its difficulties, was his best yet.  I 
cannot express enough how much this gift meant to us.  Jen is honest, caring, insightful, 
compassionate, generous and an absolutely phenomenal teacher.  

Alyssa Barnes' greatness I am lucky enough to say was not new to us.  The minute I knew our 
child was in her class, any hesitation I felt about them going to kindergarten was gone. She is 
someone who is exactly where she should be - she was meant to be a teacher.  Our child 
learned so much this year; he was happy, kind, confident, and curious.  Alyssa fostered a true 
love for learning for our child - what a priceless gift.  I still am in awe of all Alyssa accomplished 
this year.  It felt to me that kindergarten didn't skip a beat.  Once everyone went back at the end 
of January, I missed hearing Alyssa's good morning song in my kitchen!   She exudes 
happiness, kindness, silliness, creativity and curiosity; she is the perfect kindergarten teacher, 
and a truly special person to everyone in our family.   

I have no doubt these teachers are able to shine because they are in a school where they feel 
supported and connected, and for that, we thank YOU.”    

 



 

Board Meeting Date:  7/19/2021 

TITLE:  Edina Community Ed – Summer Excellence in Action! 
 
TYPE:  Information 
 

PRESENTER(S):  Valerie Burke, Community Ed Director & Cheryl Gunness, Community 
Involvement Coordinator 
 
BACKGROUND:  2021 summer program planning began in October 2020. Our goals were to 
offer the safest possible environment (building on summer 2020 learnings); to offer students 
opportunities to belong, reconnect, and rediscover a love of experiential learning; and to meet 
family needs for flexible child care and engagement. Beginning in early 2021, staff began 
meeting with both Teaching and Learning staff and Special Services staff to add new, innovative 
options to include more learners.  These new, internal staff partnerships have been successful 
and will continue moving forward.  The commitment to early planning, intentional internal and 
external partnerships and mission-driven implementation has resulted in a Summer of 
Excellence in Action!    
 

RECOMMENDATION:  Inform 
 

PRIMARY ISSUE(S) TO CONSIDER:  Edina’s commitment to year- round learning, care and 
enrichment opportunities provide a variety of ways for families to see and experience the 
excellent program options they will find at the Edina Public Schools. 
 

ATTACHMENTS: 
1. Report (next page) 

 



Edina Community Education – Summer Excellence in Action 
  
 

As community educators we are committed to the health and vitality of our community. Our 

programs are responsive to community needs and are designed to foster growth and love of 

learning in our students and community.   

We align our work to the larger strategic work of Edina Public Schools - Defining 

Excellence…Each and Every Student Discovering their Possibilities & Thriving 

Our presentation tonight is intended to highlight the standout experiences of our Summer 2021 

school age care program,  camps and classes,  leadership opportunities, partnerships and 

facility use opportunities. 

Our pictures are intended to tell a story – a story of a community eager and ready to reengage 

together. Below is a high level summary of important summer takeaways. 

School Age Care (KIDS Club/WISE Guys)  
• Utilized best practices from last summer's SAC program to create a place of belonging 

for all students, increased emphasis on building relationships between both staff and 
students 

• Added incoming kindergarteners and outgoing 5th graders to our summer 
programming, increasing options for families. 

• Divided sites by age groups to improve and increase developmentally appropriate 
programming 

o 3-6 graders @ Cornelia, K-2 @ Creek Valley and Highlands 
 
Pre-K – 12 Camps & Classes Summary 

• Emphasized connections and sense of belonging for all students 

• Strategically added pre-school programs to engage more early learners and their 
families  

• Developed intentional internal partnerships with both Teaching and Learning and 
Special Services to better serve all our student needs. This included increased learning 

opportunities and increased inclusion opportunities 
• Summer programs continue to use best practice prevention measures.  COVID-19 data 

collected during summer programming will help guide decision making for the fall.   
• Meeting Community needs – Best Summer Ever! 

o Enrollments: 43% increase over biggest summer ever (2019) 

o Sections Offered: 33% increase over biggest summer ever (2019) 
 

Youth Leaders 
• Emphasized hiring Edina High School youth and recent Edina grads. 

• Provided increased training and youth leadership opportunities for this cohort  
• Youth leaders are writing curriculum, helping with classroom management, posting on 

social media, and providing overall program support  
 

 



Edina Community Education – Summer Excellence in Action 
  
 

We are committed to partnering with colleagues and community to create a rich array of 

options for our community.  Both for our students and in our spaces. 

Partnerships: 
• Partnered Edina Community Education scholarship dollars with Edina Give and Go to 

provide opportunities for more students 
• Alliance with Special Services included shared staffing and funding to create our Unified 

Camp opportunities 
• Intentional recruitment of Edina School staff to teach our summer camps and classes   
• On-going partnership with Edina Rotary and Edina Chamber that provides additional 

learning options for students 
 
Facilities 

• Welcomed back the community into newly renovated spaces, including our most loyal 

users and many first-time users 
• Updated our five auditoriums to make ready for community usage 
• Worked collaboratively with Buildings & Grounds to ensure that we are maximizing the 

use of spaces that are available during construction-filled summer months 

 
We are pleased to showcase our summer programs.  Thank you for the opportunity. 

 
 
 
 
 
 

 

 

 

 

 

 

 

 

 



Edina Community Ed

SUMMER 
EXCELLENCE 
IN ACTION
JULY 19, 2021

VISION
A learning 
community where 
all participate and 
all belong.

VALUESMISSION
We build learning, 

growth and 
connection 

opportunities that 
are OF our 

community, BY 
our community, 

and FOR our 
community.

Equity
Teamwork

Customer Service
Leverage Data

Maximize Resources
Partnerships



SCHOOL AGE CARE
KIDS Club/WISE Guys

Developmentally Appropriate
Connections & Belonging
Choice & Fun!



PRE-K - 12
CAMPS & CLASSES 

Connections & Belonging
Curiosity & Love of Learning



YOUTH LEADERS
Youth Development
Youth Leadership
Teamwork

PARTNERSHIPS
Opportunities for all
Inclusion for all
Connections to Community 



FACILITIES USE
New Partnerships
Community Building
Maximizing Resources

ANY 
QUESTIONS?
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