School Board Regular Meeting
Monday, December 14, 2020; 7:00 PM
Virtual
I.

Determination of Quorum and Call to Order

II.

Approval of Agenda

III.

Excellence in Action: National Board Certified Teachers; Special Recognition of
Mary Manderfeld - Naming Facilities
Meeting Recessed
•

World’s Best Workforce Public Hearing
Presenter: Donna Roper, Director of Research and Evaluation

•

Taxes Payable in 2021 Public Hearing
Presenter: John Toop, Director of Business Services
Meeting Resumed

IV.

Reading of Community Input Regarding Agenda Items

V.

Consent Agenda
A. Minutes
• November 12, 2020 special meeting
• November 16, 2020 work session
• November 16, 2020 regular meeting
• December 1, 2020 work session
B. Personnel Recommendations
C. Expenditures Payable, November 2020
D. CES Lease Agreements
• West Metro Credit Union
• Yamaha
E. Facility Fee Increases
F. MSHSL Fee Increase
G. Purchase of Website Content Management System from Finalsite
H. Communications Survey down payment
I. Designation of Polling Places
J. Special Recognition, Naming Facilities
K. Letter to Governor Walz

VI.

Discussion/Reports
A. New Course Proposals
Description: As part of our continuous improvement efforts, each year the Teaching
and Learning department brings forth proposals for new courses and recommendations
for course changes for School Board review. These proposals and recommendations
are generated by district and building staff, reviewed and refined through a committee
process, and presented to the School Board for consideration.

Presenters: Jody De St. Hubert, Director of Teaching and Learning; Gavin Mclean,
Secondary Science Lead; and Katrina Stern, Secondary Science Professional
Development & Course Design Support
B. Policy Review (410, 414-415, 430, 434, 435)
Description: These policies were reviewed with an eye toward clarity, and alignment
with District practice and state and federal statutes.
Presenters: Board Policy Committee
C. Secondary Grade Reporting Recommendations, 20-21 School Year (walked in)
Description: Due to the COVID-19 Pandemic, a few grading adjustments are
recommended for 2020-2021 Grading Process. This report provides background and
recommendations for grading at the middle and high schools.
Presenters: Dr. Randy Smasal, Andrew Beaton Shawn Dudley, Dr. Timothy Anderson
D. Update from Board ad hoc Committee on COVID Testing (moved from Information)
Description: An update on the work of the Board ad hoc Committee on COVID Testing
Presenters: Members Fox, Greene and Michaelson
VII.

Action
A. Technology Levy Referendum Vote Date
Description: The 2020-21 school year marks the end of the ten-year technology levy.
The funds from this levy allowed the district to upgrade technology and infuse
technology into our instructional practices.
Presenters: Steve Buettner, Director of District Media and Technology Services; John
Toop, Director of Business Services
Recommendation: Set the date for the vote on the technology levy to occur May 11,
2021.
B. Final Tax Levy for 2020 Payable 2021
Description: The final tax levy for 2020 payable 2021 represents a 2.73% increase
from the previous year.
Presenter: John Toop, Director of Business Services
Recommendation: Approve the final levy as presented.
C. Guiding Principles for the PreK-12 Comprehensive Literacy Plan
Description: At the November 24, 2020, School Board work session, an update was
discussed on the process that is being taken in order to complete the Edina PreK-12
Comprehensive Literacy Plan. A draft of the Initial Guiding Change Document was
included in that discussion, approval of which will allow the District to move forward with
next steps in the planning process.
Presenters: Jody De St. Hubert, Director of Teaching and Learning; Dr. Bonnie Houck,
Instructional Supervisor for Literacy
Recommendation: Approve the PreK-12 Comprehensive Literacy Plan Initial Guiding
Change Document.
D. EAC Agreement
Description: Negotiations have resulted in a tentative agreement between the District
and the Edina Administrative Council, who represent our building principals and
assistant principals. The terms and conditions are for a two-year agreement, to be
effective July 1, 2020 through June 30, 2022. Members of the bargaining unit have
approved the new contract terms and conditions.
Presenter: Nicole Tuescher, Director Human Resources and Administrative Services
Recommendation: Approve the collective bargaining agreement with the Edina
Administrative Council for the 2020-2022 contract years.

E. CES Salaried Employees Guidebook
Description: The revised guidebook and appendix include the following: the salaried
compensation schedules, in general, will remain the same for 2020-2021; and the
district’s increase in contribution towards district’s health insurance varies from the
previous district health insurance contribution as noted.
Presenter: Nicole Tuescher, Director Human Resources and Administrative Services
Recommendation: Adopt the guidebook and its appendix for the employees under the
guidebook.
F. Superintendent’s Advisory Council (SAC) Guidebook Appendix
Description: At its October 12, 2020 school board meeting, the district noted it did not
recommend any increase in the district health insurance contribution, but also noted the
administration may bring forth a small increase towards the District’s health insurance
contribution once the board approves the District’s health insurance plan and
contributions thereto. The suggest revised appendix adjusts (1) health insurance
contribution in light of the approved rates, and also creates alignment between District
employees (i.e. EAC - principals); and (2) corrects previously erroneous compensation
amounts for two employees under this guidebook.
Presenter: Nicole Tuescher, Director Human Resources and Administrative Services
Recommendation: Adopt the revised appendix for the employees under the
Superintendent’s Advisory Council guidebook.
G. Additional Appendices for Non-affiliated Employees
Description: These additional appendices cover positions previously affiliated with
other groups: (1) student support services supervisors affiliated with the teachers’ terms
and conditions of employment (app. c); (2) health services coordinator affiliated with the
teachers’ terms and conditions of employment (app. d); (3) equity and inclusion
specialist; cultural liaisons affiliated with the community education salaried employees
(app. e); and (4) literacy supervisor affiliated with the principals (app. f).
Presenter: Nicole Tuescher, Director Human Resources and Administrative Services
Recommendation: Adopt the additional appendices for the employees under the nonaffiliated guidebook.
H. Policy Review (406, 423, 424)
Description: These policies were reviewed with an eye toward clarity, and alignment
with District practice and state and federal statutes. There have been no changes since
they were last seen by the Board.
Presenters: Board Policy Committee
Recommendation: Accept the revised policies as presented.
VIII.
IX.

Leadership and Committee Updates
Information
A. Enrollment
• Mobility Report
• Enrollment Report
• Budget in Progress Report
B. Fine Arts Update
C. WBWF Summary Report

12/8/2020

Edina Public Schools
Summary of World’s Best Workforce /
Achievement & Integration Report
December 14, 2020
A Presentation to the Community

World’s Best Workforce
Early
Readiness

Access to
Excellent
Teachers
Staff
Development
& Alt-Comp

Talent
Developmen
t

Achievement &
Integration Plan
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Under Minnesota Statutes, section 120B.11, school boards are to
adopt a long-term, comprehensive strategic plan to support and
improve teaching and learning.

World’s
Best
Workforce

Profile of a Graduate

Who is Responsible for WBWF?
Minnesota Department of Education’s Role
● Offer support to districts to help implement their
WBWF plan in compliance with MN Stat., sect.
120B.11

School District’s Role
● Create a WBWF plan to align curriculum and
instruction so that students are college and career
ready

School Board’s Role

WBWF Advisory Committee’s Role
● Give recommendations on rigorous
academic standards and student
achievement goals and measures
● Help communicate and engage
stakeholders around the plan
components

Community’s Role
● Partner with District
● Provide input on the plan
● Support the community strategies

● Adopt a long-term, comprehensive strategic plan to
support and improve teaching and learning

● Hold annual public meetings to report progress
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Summary of WBWF Goals for 2019-20
Goal Area

Summary of 2019-20 Goals

Goal Met

All students are ready for Screen all incoming kindergartners
school
Increase % of teachers trained on the Pyramid Model
Baseline data on 4-year olds reaching developmental milestones

Met Some

All third-graders can read Increase proficiency on MCA by 3.0 pts (unable to report)
at grade level.
50 percent or more of third grade students will meet or exceed
projected growth targets on MAP in reading

Met Some

All racial and economic
achievement gaps are
closed

Reduce a the difference in performance between FRL and Non FRL
student groups by 5.0 points going from 35.7 to 30.7.

All students are ready for Increase % of students meeting all four ACT benchmarks by 2.0 pts
career and college
Increase % of students meeting STEM benchmark by 2.0 pts
All students graduate
from high school.

Multilingual learner 4-year grad rates increase by 2.0 pts
Grad rates for all special population student groups at 85% or better

Unable to
Report
Met Some
Not Yet

Impacts of COVID on World’s Best Workforce
Normal in-person learning disrupted March 17, 2020
● Governor’s Executive Order: Minnesota’s Safe Learning Plan
○ Spring accountability measures suspended or partially completed
○ Participation delays for juniors on statewide ACT
○ Format changes to college-level AP course exams
○ Loss of instructional days to accommodate preparation for new
delivery models
○ Committee meeting postponed while district prioritized needed
supports to pivot to new learning models
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All Children Ready for School
Goals

Result

Goal Met

100% of Students Screened by Kindergarten

100%

Yes

Increase staff trained in Pyramid from 58% to 75% by EOY

95%

Yes

4 year olds assessed
in the winter 2020 [n=107]
Developmental
Milestones by Domain

% Met

Social Emotional

69%

Physical

89%

Language

72%

Cognitive

68%

Literacy

89%

Mathematics

84%

Strategies:
❖
❖
❖
❖
❖

Continue to ensure MN Safe Learning Plan
Increase strategic partnerships
Supporting professional learning
Align systems and processes
Maximize play-based learning to increase social
emotional skills

❖ Roughly 25% of Kindergarten students by the time they
enroll, will have participated in Edina’s Early Learning
programming.

Source: Teaching Strategies GOLD assessments are developmentally appropriate standardized milestone measures aimed at informing continuous
improvement efforts of early learning administrators and teaching staff.

All Third Graders Reading at Grade Level
Goals
Increase MCA Proficiency by 3 percentage points
Third grade baseline growth above 50%

Results

Goal Met

2018-19 (75.5%)

Unable to Report

56.6%

Yes

Strategies:

❖ Implement a Comprehensive Literacy Plan
❖ Identify and support students who may
have dyslexia or reading difficulties
❖ Partner with students and families
❖ Implement Tier II and Tier III scientific
and evidenced based reading
interventions
❖ Develop a support system for
Multilingual English Language Learners
❖ Ensure a continuum of resources,
including instructional materials,
interventions and high quality
assessments

Note: (L) Cohorts meeting nationally normed growth targets for the first time
at third grade. (R)Research suggests when 80% of the population is at or
above grade level, core instruction is high and an effective Multi-Tiered
System of Support can occur.

Source: Northwest Evaluation Association Measures of Academic Progress (MAP) Comprehensive Data Files
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Racial and Socioeconomic Achievement Gaps Closed
Goal
Reduce the Gap in FRL vs Non FRL by 5.0 points on MCA

Results

Goal Met

from 35.7 to 30.7

Unable to Report

Strategies:

❖ Promote highly effective Professional
Learning Communities (PLC’s)
❖ Use best evidence to understand
student strengths and opportunities
and match these with high quality
instruction
❖ Organize timely resources to
accelerate and grow the success of
every student
❖ Engage and develop the collective
expertise of learners, their families and
the community at large.

Source: DSR Minnesota Comprehensive Assessment Datafiles

All Students Career and College Ready
Goals

Results

Goal Met

Increase % of students meeting all four ACT benchmarks by 2.0 pts

from 63 to 65

Yes

Increase % of students meeting STEM benchmark by 2.0 pts

from 53 to 54

Not Yet Met

609 of 612 Seniors earned certificates to meet job skill
requirements as determined by ACT.
51%
Platinum
n=314
30.8

30%
Gold
n=186
24.0

16%
Silver
n=97
19.5

2%
Bronze
n=12
14.5

Average composite score increased by .2 from 26.3
in 2019 to 26.5 in 2020.
Career Readiness Certificates: ACT Job Pro Database
Platinum: skills required for roughly 99% of jobs
Gold: skills required for at least 93% of jobs
Silver: skills required for at least 69% of jobs
Bronze: skills required for at least 17% of jobs

Source: ACT Profile Report - Graduating Class 2020
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All Students in Edina will Graduate

2020 Goal:

Increase percent
of Multilingual
English Learners
graduating by
3.0 points
Result: [Not
Met].

Source: MDE MN Report Card
Note: Graduation Rates are reported one year in arears.

2017-2020 Achievement and Integration Plan
Definition: The purpose of the Achievement and Integration
(A&I) for Minnesota program is to pursue racial and economic
integration, increase student achievement, create equitable
educational opportunities, and reduce academic disparities
based on students' diverse racial, ethnic, and economic
backgrounds in Minnesota public schools.
Goal Statements:
● Increase racial and economic integration
● Reduce achievement disparities
● Increase access to effective and diverse teachers
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Achievement and Integration Goals - Year 3
Goals

Three Year Target

2019-20

Third Grade - All Students
Reading at Grade Level
expectations

Increase Third Grade Proficiency
on MCA by 8.0 points, increasing
from 78.5 in 2017 to 87.0 in 2020.

Unable to
Report

All students are ready for
career and/or
postsecondary education

The percentage of Grade 12
students who meet all four
college readiness benchmarks on
the ACT will increase from 61% in
2016 to 70% in 2020.

Not Met
(65.0%)

Achievement and Integration Plan 2020 - 2023 has been developed and was
approved by the School Board last February.

Equitable Access to Excellent Teachers
Strategic Plan: Review employee diversity and create goals to ensure that
student diversity is reflective in employee diversity.
2019-20 School Year - Staff and Student Diversity by Race/Ethnicity

Source: MDE MN Report Card 11-19-20

Improvement Strategy requires partnering with the State of Minnesota
❖ Edina Public Schools will continue to attract, recruit and retain the best teachers.
❖ A collaborative plan and process will be developed in the 2021 school year.

In 2019-20 Edina retains:

❖ 17 National Board Certified Teachers (fewer than 450 in the entire State)
❖ 36 Licensed Non classroom staff with National Accreditations
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Questions?
Email: schoolboard@edinaschools.org

Thank You
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Edina Public
Schools,
ISD 273
Public Hearing for
Taxes Payable in 2021
DECEMBER 14, 2020

P R E S E N T E D B Y:
J O H N T O O P, D I R E C T O R O F
BUSINESS SERVICES

Minnesota State Law Requires:
A Public Meeting…
• Between November 25th &
December 28th
• At 6:00 PM or later
• May be part of regularly scheduled
meeting
• Must allow for public comments
• May adopt final levy at same
meeting

…and Presentation of:
• Current year budget
• Proposed property tax levy

Edina Public Schools, ISD 273
District Revenues and Expenditures
Actual for FY 2020, Budget for FY 2021

FUND
General/Restricted

FISCAL 2020
BEGINNING
FUND
BALANCES
$2,649,783

2019-20
ACTUAL
REVENUES &
TRANSFERS IN

2019-20
JUNE 30, 2020
2020-21
ACTUAL
ACTUAL
BUDGET
EXPENDITURES
FUND
REVENUES &
& TRANSERS
BALANCES
TRANSERS IN

$18,867,779

$20,058,329

$1,459,232

$18,645,884

2020-21
JUNE 30, 2021
BUDGET
PROJECTED
EXPENDITURES
FUND
& TRANSFERS
BALANCES
$18,688,311

$1,416,805

General/Other

11,557,731

99,486,301

97,609,171

13,434,861

105,106,775

104,560,522

13,981,114

Food Service

1,100,255

2,475,919

2,649,049

927,125

3,100,372

3,082,555

944,942

932,204

7,453,883

7,858,032

528,055

9,268,250

8,984,503

811,802

25,077,215

7,208,234

19,192,474

13,092,975

7,948,887

22,463,704

(1,421,842)

2,596,972

38,060,549

37,630,560

3,026,960

14,764,983

14,630,538

3,161,405

Community Service
Building Construction
Debt Service
Internal Service
Total All Funds

489,605
$44,403,764

601,205
$173,552,665

$184,997,616

$33,070,414

601,205
$158,835,151

$172,410,133

$19,495,432

Overview of Proposed Levy
Payable in 2021
• Proposed property tax levy for 2021 increases from 2020 by $1,617,428 or 2.7%
◦ Includes decrease of $168,852 from proposed levy approved by School Board in September,
because District refinanced some of its existing bonds
◦ Total savings from refinancing was approximately $750,000, with reduction in debt service
levies for taxes payable in 2021 through 2025

• Reasons for major increases and decreases in levy are included on following
slides

Edina Public School District, ISD 273
Comparison of Actual Tax Levy Payable in 2020 to Proposed Levy Payable in 2021
Fund Levy Category
General
Voter Approved Operating Referendum
Local Optional Revenue (LOR)
Equity
Capital Project - Technology Referendum
Operating Capital
Alternate Teacher Compensation
Achievement and Integration
Safe Schools
Other Post-Employment Benefits (OPEB)
Long Term Facilities Maintenance
Instructional Lease
Other
Prior Year Adjustments
Total, General Fund

Actual Levy
Proposed Levy
Payable in 2020 Payable in 2021
$16,342,359
6,661,106
654,129
6,277,203
1,132,953
818,224
343,565
469,537
752,088
8,954,454
774,080
181,842
121,390
$43,482,931

$16,736,234
6,642,282
638,625
6,477,669
1,177,300
815,447
363,902
468,211
915,708
9,932,766
784,218
261,842
(485,851)
$44,728,354

$ Change

% Change

$393,874
(18,824)
(15,503)
200,466
44,347
(2,777)
20,337
(1,326)
163,620
978,312
10,138
80,000
(607,241)
$1,245,423

2.9%

$0
(7,848)
(38,943)
404
64,036
$17,649

1.6%

Community Service
Basic Community Education
Early Childhood Family Education
School-Age Child Care
Other
Prior Year Adjustments
Total, Community Service Fund

$306,969
324,815
482,902
11,706
(26,289)
$1,100,103

$306,969
316,967
443,959
12,110
37,747
$1,117,752

$12,963,570
2,385,574
(772,133)
147,972
$14,724,983
$59,308,017

$13,225,119
2,263,060
(460,685)
51,846
$15,079,339
$60,925,445

$261,549
(122,514)
311,448
(96,126)
$354,357
$1,617,428

2.4%
2.7%

35,080,756
24,227,260
$59,308,017

35,641,797
25,283,648
$60,925,445

561,041
1,056,387
$1,617,428

2.7%

Debt Service
Voter Approved
Long-Term Facility Maintenance
Reduction for Debt Excess
Prior Year Adjustments
Total, Debt Service Fund
Total Levy, All Funds
Subtotal by Truth in Taxation Categories:
Voter Approved
Other
Total

Explanation of Levy Changes
Category: General Fund – Voter Approved Operating Referendum
Change: +$393,874
Use of Funds: General Operating Expenses
Reason for Change:
• Voter approved operating referendum authority includes an annual
inflationary increase
• Inflation factor is determined by the State, as set in statute

Explanation of Levy Changes
Category: General Fund – Long Term Facility Maintenance (LTFM)
Change: +$978,312
Use of Funds: Facilities Maintenance
Reason for Change:
• District is eligible for LTFM revenue based on state‐approved project costs
• Projects are financed through a combination of annual General Fund levies
and bond issues
• Levies are coordinated with other capital and debt levies to maintain a level
tax rate for the levies

Explanation of Levy Changes
Category: General Fund – Prior Year Adjustments
Change: ‐$607,241
Use of Funds: General Operating Expenses
Reason for Change:
• Each year, initial levies are based on estimates of enrollment, values, and
expenditures for future years
• In later years, estimates are updated, and levies are retroactively adjusted
• Adjustments in a few categories for taxes payable in 2021 are larger negative
amounts as compared to the adjustments for taxes payable in 2020

Explanation of Levy Changes
Category: Debt Service Fund – Reduction for Debt Excess
Change: +$311,448
Use of Funds: Payments on bonds
Reason for Change:
• Districts are required to levy at 105% of debt service payment amounts to cover
delinquencies in tax collections
• Since delinquencies are generally less than 5%, most districts gradually build up
fund balances in debt service funds
• Formulas in state law determine adjustments to tax levy for debt excess balance

Next Steps
1
Board will accept public
comments on proposed levy

2
Board will certify 2021
property tax levy

PUBLIC COMMENTS

INDEPENDENT SCHOOL DISTRICT 273
OFFICIAL MINUTES OF SPECIAL EMERGENCY MEETING OF NOVEMBER 12, 2020
SPECIAL MEETING
5:00 PM

Edina Community Center
5701 Normandale Road
Remote Locations

SCHOOL BOARD MEMBERS PRESENT:

ABSENT:

Ms. Erica Allenburg (attended remotely)
Mr. Matthew Fox (attended remotely)
Ms. Julie Greene
Ms. Ellen Jones (attended remotely)
Mr. Owen Michaelson
Ms. Janie Shaw
Mr. Leny Wallen-Friedman (attended remotely)
PRESIDING OFFICER: Chair Erica Allenburg

5:02 PM – 6:31 PM

ADMINISTRATIVE STAFF PRESENT:
Dr. John W. Schultz, Superintendent
Steve Buettner, Director of District Media and Technology Services (attended remotely)
Valerie Burke, Director of Community Education Services (attended remotely)
Jody De St. Hubert, Director of Teaching and Learning (attended remotely)
Jeff Jorgensen, Director of Student Support Services (attended remotely)
Dr. Randy Smasal, Assistant Superintendent (attended remotely)
John Toop, Director of Business Services (attended remotely)
Nicole Tuescher, Director of Human Resources and Admin Services (attended remotely)
Mary Woitte, Director of Communications (attended remotely)
Andrew Beaton, Principal, Edina High School (attended remotely)
Karen Bergman, Principal, Countryside Elementary School (attended remotely)
Shawn Dudley, Principal, Valley View Middle School (attended remotely)
Lisa Masica, Principal, Cornelia Elementary School (attended remotely)
Troy Stein, Assistant Principal/Athletics Director, Edina High School (attended remotely)
Leah Byrd, ELC Coordinator (attended remotely)
Lisa Hawthorne, ECSE Coordinator (attended remotely)
Mary Heiman, Health Services Coordinator (attended remotely)
CERTIFIED CORRECT:

CERTIFIED CORRECT:

__________________________
Ms. Erica Allenburg, Chair

_____________________________
Ms. Ellen Jones, Clerk

(Official Publication)
MINUTES OF THE SPECIAL EMERGENCY MEETING OF THE SCHOOL BOARD
DISTRICT 273 EDINA, MINNESOTA
NOVEMBER 12, 2020
5:02 PM Chair Allenburg called to order the special emergency meeting of the School
Board. All Members and staff participated remotely unless otherwise noted. Members
present: Allenburg, Fox, Greene (in person), Jones, Michaelson (in person), Shaw,
Wallen-Friedman. Staff present: Schultz (in person), Buettner, Burke, De St. Hubert,
Jorgensen, Smasal, Toop, Tuescher, Woitte; Beaton, Bergman, Dudley, Masica, Stein,
Byrd, Hawthorne, Heiman. Guest: Nicholas Kelley, Ph.D. (Bloomington Public Health,
Epidemiologist).
REPORT / DISCUSSION ITEM
A. Learning Models Update
The meeting was adjourned at 6:31 PM. The minutes are open to public inspection on the
district website, and on file at the district office, 5701 Normandale Road.
Ms. Erica Allenburg, Chair

Ms. Ellen Jones, Clerk

OFFICIAL MINUTES OF SCHOOL BOARD’S
NOVEMBER 12, 2020 SPECIAL EMERGENCY MEETING
5:02 PM Chair Allenburg called to order the special emergency meeting of the School
Board. All Members and staff participated remotely unless otherwise noted. Members
present: Allenburg, Fox, Greene (in person), Jones, Michaelson (in person), Shaw,
Wallen-Friedman. Staff present: Schultz (in person), Buettner, Burke, De St. Hubert,
Jorgensen, Smasal, Toop, Tuescher, Woitte; Beaton, Bergman, Dudley, Masica, Stein,
Byrd, Hawthorne, Heiman. Guest: Nicholas Kelley, Ph.D. (Bloomington Public Health,
Epidemiologist).
REPORT / DISCUSSION ITEM
Learning Models Update: Superintendent Schultz was joined by administrators in
presenting their recommendations for district learning models going forward. The Board
discussed the recommendation to shift K-12 to distance learning. After discussion, the
Board requested the administration to explore a plan to bring K-3 students in during this
shift. The Board also requested a meeting with athletics, high school administration, and
Superintendent be held to review scheduling athletics during distance learning.
At 6:41 PM, there being no objection, Chair Allenburg adjourned the meeting.

INDEPENDENT SCHOOL DISTRICT 273
OFFICIAL MINUTES OF THE VIRTUAL AND IN PERSON
WORK SESSION OF NOVEMBER 16, 2020

HYBRID WORK SESSION
5:00 PM

Edina Community Center
5701 Normandale Road
Room 306 and Remote Locations

SCHOOL BOARD MEMBERS PRESENT:

ABSENT:

Ms. Erica Allenburg (attended remotely)
Mr. Matthew Fox (attended remotely)
Ms. Julie Greene
Ms. Ellen Jones (attended remotely)
Mr. Owen Michaelson
Ms. Janie Shaw (attended remotely)
Mr. Leny Wallen-Friedman (attended remotely)

PRESIDING OFFICER: Chair Erica Allenburg

5:08 PM – 6.39 PM

ADMINISTRATIVE STAFF PRESENT:
Dr. John W. Schultz, Superintendent
Dr. Randy Smasal, Assistant Superintendent (attended remotely)
Steve Buettner, Director of District Media and Technology Services (attended remotely)
Valerie Burke, Director of Community Education Services (attended remotely)
Jody De St. Hubert, Director of Teaching and Learning (attended remotely)
John Toop, Director of Business Services (attended remotely)
Nicole Tuescher, Director of Human Resources and Admin Services (attended remotely)

CERTIFIED CORRECT:

CERTIFIED CORRECT:

__________________________
Ms. Erica Allenburg, Chair

_____________________________
Ms. Ellen Jones, Clerk

(Official Publication)
MINUTES OF THE HYBRID WORK SESSION
OF THE SCHOOL BOARD DISTRICT 273 EDINA, MINNESOTA
NOVEMBER 16, 2020
5:08 PM Chair Allenburg called to order the work session of the School Board. All
Members and staff participated remotely unless otherwise noted. Members present:
Allenburg, Fox, Greene (in person), Jones, Michaelson (in person), Shaw, WallenFriedman. Staff present: Schultz (in person), Smasal, Buettner, Burke, De St. Hubert,
Toop, Tuescher; Mary Heiman, Health Services Coordinator. Guests: Adela Dickey,
Robert Duke and Louis McDonald of CoSN.
DISCUSSION
A. CoSN Peer Review Initial Results
B. Budget, 2021-2022
The meeting was adjourned at 6:39 PM. The minutes and resolutions are open to public
inspection on the district website, and on file at the district office, 5701 Normandale Road.

______________________________
Ms. Erica Allenburg, Chair

________________________________
Ms. Ellen Jones, Clerk

OFFICIAL MINUTES OF SCHOOL BOARD’S
NOVEMBER 16, 2020 WORK SESSION
5:08 PM Chair Allenburg called to order the work session of the School Board. All
Members and staff participated remotely unless otherwise noted. Members present:
Allenburg, Fox, Greene (in person), Jones, Michaelson (in person), Shaw, WallenFriedman. Staff present: Schultz (in person), Smasal, Buettner, Burke, De St. Hubert,
Toop, Tuescher; Mary Heiman, Health Services Coordinator. Guests: Adela Dickey,
Robert Duke and Louis McDonald of CoSN.
DISCUSSION
CoSN Peer Review Initial Results: Director Buettner introduced representatives from
CoSN, who recently performed a Peer Review of the District’s technology systems.
Messrs. Duke and McDonald and Ms. Dickey provided an overview of the initial results of
that review. COSN presented commendations and recommendations for technology
planning.
Budget, 2021-2022: Director Toop provided a broad overview of the District’s 2021-21
budget. Director Toop proposed enrollment and budget parameters to be reviewed by the
Finance and Facilities Committee. This is in preparation for the 2020-2021 budget
development.
At 6:39 PM, there being no objection, Chair Allenburg adjourned the meeting.

INDEPENDENT SCHOOL DISTRICT 273
OFFICIAL MINUTES OF THE HYBRID REGULAR MEETING OF NOVEMBER 16, 2020

HYBRID REGULAR MEETING
7:00 PM

Edina Community Center
5701 Normandale Road
District Office Conference Room and Remote Locations

SCHOOL BOARD MEMBERS PRESENT:

ABSENT:

Ms. Erica Allenburg (attended remotely)
Mr. Matthew Fox (attended remotely)
Ms. Julie Greene
Ms. Ellen Jones (attended remotely)
Mr. Owen Michaelson
Ms. Janie Shaw (attended remotely)
Mr. Leny Wallen-Friedman (attended remotely)

PRESIDING OFFICER: Chair Erica Allenburg

7:01 PM – 8:46 PM

ADMINISTRATIVE STAFF PRESENT:
Dr. John W. Schultz, Superintendent
Dr. Randy Smasal, Assistant Superintendent (attended remotely)
Steve Buettner, Director of District Media and Technology Services (attended remotely)
Valerie Burke, Director of Community Education Services (attended remotely)
Jody De St. Hubert, Director of Teaching and Learning (attended remotely)
John Toop, Director of Business Services (attended remotely)
Nicole Tuescher, Director of Human Resources and Admin Services (attended remotely)
Mary Woitte, Director of Communications (attended remotely)

CERTIFIED CORRECT:

CERTIFIED CORRECT:

__________________________
Ms. Erica Allenburg, Chair

_____________________________
Ms. Ellen Jones, Clerk

(Official Publication)
MINUTES OF THE REGULAR MEETING OF THE SCHOOL BOARD
DISTRICT 273 EDINA, MINNESOTA NOVEMBER 16, 2020
7:01 PM Chair Allenburg called to order the regular meeting of the School Board. All
Members and staff participated remotely unless otherwise noted. Members present:
Allenburg, Fox, Greene (in person), Jones, Michaelson (in person), Shaw, WallenFriedman. Staff present: Schultz (in person), Smasal, Buettner, Burke, De St. Hubert,
Toop, Tuescher; Mary Heiman, Health Services Coordinator.
MODIFICATION OF AGENDA
APPROVAL OF AGENDA BY UNANIMOUS ROLL CALL VOTE
EXCELLENCE IN ACTION – National Merit Program Students
HEARING FROM MEMBERS OF THE PUBLIC - Reading Community Input
CONSENT ITEMS APPROVED BY UNANIMOUS ROLL CALL VOTE
A. Minutes: 10/12/20 work session; 10/12/20 regular meeting; 10/22 special meeting;
10/27/20 work session; 11/10/20 special meeting
B. Personnel Recommendations
C. CES Hourly Employees Guidebook - walked in
D. Non-Affiliated Employees Guidebook - walked in
E. Expenditures Payable – October 2020
F. Agreement with City of Edina – Braemar facilities
G. Agreement with HumanEdge – staffing services
H. Agreement with West Metro – educational services
I. Commendation – National Merit Program students
REPORTS AND DISCUSSION ITEMS
A. Technology Levy Update
B. Policy Review - Rapid – 424
C. Policy Review – 406, 423
ACTION ITEMS APPROVED BY MAJORITY ROLL CALL VOTE
A. Science Curriculum Adoption
ACTION ITEMS APPROVED BY UNANIMOUS ROLL CALL VOTE
B. Policy Review – 411, 412, 418, 419, 421, 622, 808
C. CES Hourly Employees Guidebook - walked in
D. Non-Affiliated Employees Guidebook - walked in
The meeting adjourned at 8:46 PM. The minutes and resolutions are open to public
inspection on the district website, and on file at the district office, 5701 Normandale Road.
Ms. Erica Allenburg, Chair

Ms. Ellen Jones, Clerk

OFFICIAL MINUTES OF SCHOOL BOARD’S
NOVEMBER 16, 2020 REGULAR MEETING
7:01 PM Chair Allenburg called to order the regular meeting of the School Board. All
Members and staff participated remotely unless otherwise noted. Members present:
Allenburg, Fox, Greene (in person), Jones, Michaelson (in person), Shaw, WallenFriedman. Staff present: Schultz (in person), Smasal, Buettner, Burke, De St. Hubert,
Toop, Tuescher; Mary Heiman, Health Services Coordinator.
Chair Allenburg noted the Board will return to fully remote meetings after tonight. She also
moved the two walked-in Consent items to the Action portion of the agenda.
APPROVAL OF MODIFIED AGENDA BY UNANIMOUS ROLL CALL VOTE
Member Wallen-Friedman moved and Member Shaw seconded to approve the meeting
agenda. All Members voted Aye by roll call vote.
EXCELLENCE IN ACTION
Chair Allenburg noted that November has traditionally been the time when the School
Board hosts a reception in honor of our students recognized by the National Merit
program. Those students, in turn, honor an educator influential to their academic success.
This year, recognition is offered in a Flipgrid format, with opening remarks by EHS
Principal Andy Beaton. These accomplished students talk about the ways Edina teachers
have supported, influenced and inspired them. A link to the Flipgrid is on the District
website’s newsfeed.
READING OF COMMUNITY INPUT
Director Toop read seven representative emails out of the over 200 received by the Board
from the EPS community regarding the District’s learning model. Becky Peterson
requested that K2 students be kept in school; Tara Young requested that all students be
moved to distance learning as soon as possible. Anna Jankowski asked that all secondary
schools be moved to distance learning, and Patricia Schofield wondered why it is unsafe
for certain staff and students to be in person, but not others. Some teachers, who were
uncomfortable having their emails read at the meeting, wrote in favor of in-school learning.
Rebecca Swartz said special needs students are not getting their promised free and fair
education through distance learning. Bryan Joy asked for more consideration of the
implications and risks associated with athletics and activities; Monica and Phil Mero wrote
in support of continuing student athletics and activities. Additional email topics included
concerns for teachers’ health, non-readers, EVA students, days off, and the language
immersion program. Writers also asked for data from, and provided data to, the Board.
CONSENT ITEMS APPROVED BY UNANIMOUS ROLL CALL VOTE
Member Wallen-Friedman moved and Member Michaelson seconded to approve the
modified consent agenda. All Members voted Aye by roll call vote. The resolutions were:
A. Minutes: 10/12/20 work session; 10/12/20 regular meeting; 10/22 special meeting;
10/27/20 work session; 11/10/20 special meeting

B.
E.
F.
G.
H.
I.

Personnel Recommendations
Expenditures Payable – October 2020
Agreement with City of Edina – Braemar facilities
Agreement with HumanEdge – staffing services
Agreement with West Metro – educational services
Commendation – National Merit Program students
REPORTS AND DISCUSSION ITEMS

Technology Levy Update: Director Buettner described the funds from this levy as allowing
the District to upgrade our current technology and infuse technology into our instructional
practices. The Board heard a recommendation to conduct the referendum in May. The
Board will vote on this recommendation in December, 2020.
Policy Review – Rapid: Member Michaelson presented minimally-revised policy 424 –
License Status. There were no Board questions or comments, and it will move forward for
action at the next regular meeting.
Policy Review: Member Michaelson presented policies 406 - Public and Private Personnel
Data; and 423 - Employee-Student Relationships. There were no Board questions or
comments, and both will move forward for action at the next regular meeting.
ACTION ITEMS APPROVED BY MAJORITY ROLL CALL VOTE
Science Curriculum Adoption: Member Shaw moved and Member Wallen-Friedman
seconded to approve the motion. Members Allenburg, Fox, Greene, Jones, Shaw and
Wallen-Friedman voted Aye by roll call vote. Member Michaelson voted Nay by roll call
vote. Motion passed.
Comments: Director De St. Hubert confirmed that portions of the curriculum are
dictated by State statute.
ACTION ITEMS APPROVED BY UNANIMOUS ROLL CALL VOTE
Policy Review: Member Wallen-Friedman moved and Member Green seconded to
approve the motion. All members voted Aye by roll call vote. The policies were:
Policy 411 – Hiring Procedures (RESCIND)
Policy 412 – Resignation, Layoff, Termination or Nonrenewal of Employee (RESCIND)
Policy 418 – Alcohol- and Drug-Free Environment (name change)
Policy 419 – Tobacco-Free Environment
Policy 421 – Gifts to Employees and School Board Members (name change)
Policy 622 – Copyright Policy
Policy 808 – Naming Facilities and Educational Programs
Comments: Member Jones requested a change to Policy 808 regarding termination
of agreements. The Board agreed to approve the policy as written, with the
committee reviewing that portion at their next meeting.
CES Hourly Employees Guidebook (walked in): Member Wallen-Friedman moved and
Member Greene seconded to approve the motion. All members voted Aye by roll call vote.
Comment: Superintendent Schultz apologized for the late provision of the guidebooks.

Non-Affiliated Employees Guidebook (walked in): Member Wallen-Friedman moved and
Member Michaelson seconded to approve the motion. All members voted Aye by roll call
vote.
Member Fox provided an update on the work of the COVID testing ad hoc subcommittee.
Chair Allenburg reminded everyone all Board meetings going forward will be fully remote.
Chair Allenburg noted the Board is scheduling a special meeting for 5:00 PM on Monday,
November 23, to discuss athletics, fine arts and facilities.
Member Michaelson voiced interest in hearing from teachers on a regular basis.
Superintendent Schultz noted there are currently two groups with regularly scheduled
meetings in which the union president participates: a weekly COVID meeting with District
administrators and program directors; and per State dictate, an ICT, concerned specifically
with District learning models, which brings recommendations to the Board.
Member Greene noted the Edina Education Fund kickoff is this week, with details on the
website about its drive to sell bakery items and sweets to raise funds in support of student
and staff mental health.
At 8:46 PM, there being no objection, Chair Allenburg adjourned the meeting.

INDEPENDENT SCHOOL DISTRICT 273
OFFICIAL MINUTES OF THE VIRTUAL WORK SESSION
December 1, 2020

WORK SESSION
5:00 PM

Remote Locations

SCHOOL BOARD MEMBERS PRESENT:

ABSENT:

Ms. Erica Allenburg (attended remotely)
Mr. Matthew Fox (attended remotely)
Ms. Julie Greene (attended remotely)
Ms. Ellen Jones (attended remotely)
Mr. Owen Michaelson (attended remotely)
Ms. Janie Shaw (attended remotely)
Mr. Leny Wallen-Friedman (attended remotely)

PRESIDING OFFICER: Chair Erica Allenburg

5:00 PM – 7:00 PM

ADMINISTRATIVE STAFF PRESENT:
Dr. John W. Schultz, Superintendent (attended remotely)
Mr. Steve Buettner, Director of Media and Technology Services (attended remotely)
Ms. Jody De St. Hubert, Director of Teaching and Learning (attended remotely)
Ms. Donna Roper, Director of Research and Evaluation (attended remotely)
Dr. Randy Smasal, Assistant Superintendent (attended remotely)
Ms. Nicole Tuescher, Director of Human Resources & Admin Services (attended remotely)
Dr. Bonnie Houck, Instructional Supervisor for Literacy (attended remotely)

CERTIFIED CORRECT:

CERTIFIED CORRECT:

__________________________
Ms. Erica Allenburg, Chair

_____________________________
Ms. Ellen Jones, Clerk

(Official Publication)
MINUTES OF THE VIRTUAL WORK SESSION
OF THE SCHOOL BOARD DISTRICT 273 EDINA, MINNESOTA
DECEMBER 1, 2020
5:00 PM Chair Allenburg called to order the work session of the School Board. All
Members and staff participated remotely. Members present: Allenburg, Fox, Greene,
Jones, Michaelson, Shaw, Wallen-Friedman. Staff present: Schultz, Buettner, De St.
Hubert; Hauck; Roper; Smasal; Tuescher.

REPORTS / DISCUSSION
A. Comprehensive Literacy Plan
B. Board Offices and Committees
The meeting was adjourned at 7:00 PM. The minutes and resolutions are open to public
inspection on the district website, and on file at the district office, 5701 Normandale Road.
Ms. Erica Allenburg, Chair

Ms. Ellen Jones, Clerk

OFFICIAL MINUTES OF SCHOOL BOARD’S
DECEMBER 1, 2020 WORK SESSION
5:00 PM Chair Allenburg called to order the work session of the School Board. All
Members and staff participated remotely. Members present: Allenburg, Fox, Greene,
Jones, Michaelson, Shaw, Wallen-Friedman. Staff present: Schultz, Buettner, De St.
Hubert; Hauck; Roper; Smasal; Tuescher.
REPORTS / DISCUSSION
Comprehensive Literacy Plan: Director De St. Hubert and Dr. Hauck provided an overview
of the comprehensive literacy plan. The Board discussed the proposed process for
developing the Literacy Plan, as well as the guiding principles. The Board gave feedback
into the process for gaining feedback from different groups within the district. The Board
also directed administration to place the Guiding Principles for the Literacy Plan on the
December 14, 2020 Board agenda for approval.
Board Offices and Committees: Chair Allenburg led a discussion of the Board offices and
committees commencing January, 2021. The assignment spreadsheet was reviewed and
updated. The proposed assignments, recorded in the spreadsheet, will be approved at the
Organizational Meeting on January 4.
At 7:00 PM, there being no objection, Chair Allenburg adjourned the meeting.

Board Meeting Date: December 14, 2020
TITLE: Personnel Recommendations

TYPE: Consent

PRESENTER(S): Nicole Tuescher, Director of Human Resources, Admin Services

BACKGROUND: Personnel recommendations are made monthly. Conditional offers of employment
are subject to successful completion of a criminal background check.
RECOMMENDATION: Approve the attached personnel recommendations.

ATTACHMENTS:
1. Report (next page)

NON-LICENSED STAFF

A.

RECOMMENDATIONS FOR EMPLOYMENT

Name

Assignment

Salary

Date

ANDERSON, JOSHUA

Security Paraprofessional - Valley
View

Step 4
$18.93/hour

11/11/20

BROWN, NICHOLAS

Paraprofessional - Edina High
School

Step 2
$16.79/hour

11/16/20

RAY, EMMA

Paraprofessional - Edina High
School

Step 2
$16.79/hour

12/08/20

TATE, COLIN

Paraprofessional - Highlands

Step 2
$16.79/hour

11/30/20

These conditional offers of employment are subject to successful completion of a criminal background check.

B.

CHANGE IN ASSIGNMENT

Name
O’DONNELL, SAMANTHA

SORHEIM, JEFFREY

C.

BRIDGES, GARY
HEINLE, KARA
KHAN, LILA
STEVENSON, BIKIRA

Name

Salary

Date

From: Department Specialist D, 10
month - Edina High School
To: Department Specialist A, 12
month - Edina High School
From: Hourly Bus Driver Transportation
To: Route Programmer Transportation

Step 5
$4,206/mo

11/23/20

Step L
$4,017/mo

12/01/20

RESIGNATIONS

Name

D.

Assignment

Assignment

Reason

Date

TOA Info and Identity Systems District Office
Paraprofessional - Countryside

Personal

12/15/20

Personal

01/07/20

Paraprofessional - Edina High
School
HR Manager - District Office

Personal

12/04/20

Personal

12/30/20

TERMINATION
Assignment

Date

COMMUNITY EDUCATION SERVICES STAFF
A.

RESIGNATIONS

Name

Assignment

Reason

Date

LAUER, SAMIRA

Classroom Assistant
Early Learning Center

Personal

12/18/2020

Board Meeting Date: 12/14/2020

TITLE: Lease Agreement with West Metro Credit Union
TYPE: Consent
PRESENTER(S): Valerie Burke, Director of Edina Community Education Services
BACKGROUND: The term of the lease is January 1, 2021 through June 30, 2021. The rent
will total $4,458.

RECOMMENDATION: Approve the leasing of premises on the 3rd floor of the Edina
Community Center to the West Metro Credit Union, and authorize Board Chair to sign the lease
agreement.

ATTACHMENTS:
1. Lease Agreement

BUILDING LEASE AGREEMENT
THIS LEASE AGREEMENT (“Lease”) is made as of the 1st day of December, 2020, by and
between Independent School District No. 273, Edina Public Schools ("Landlord") and West Metro Credit
Union, ("Tenant").
WHEREAS, the Landlord owns the building located at 5701 Normandale Road, Edina, MN
55424;
WHEREAS, the Tenant seeks space to conduct its operations; and
WHEREAS, the parties desire to provide for the ongoing use of said building.
NOW THEREFORE, the parties agree to the following:
1. Leased Premises.
1.1 The Landlord hereby leases to the Tenant the space as shown in Exhibits A (building map)
and B (parking map)(“Leased Premises”) in the building and its premises located at 5701 Normandale
Road, Edina, MN 55424 (“Building”). The Leased Premises is approximately 770 square feet on the 3rd
floor of the Building. This Lease also includes rights of access to the Leased Premises and shared use of
the Common Areas, defined in Paragraph 5, in the Building. The Leased Premises includes all water, gas,
sewer, compressed air, and electrical lines above the ceiling, or below the floor or in the basement that are
serving only the Leased Premises and no other space in the Building.
1.2 The Tenant is taking the Leased Premises in “AS IS” condition and the Landlord is under no
obligation to make any alterations, additions, improvements, or decoration in or to the Leased Premises,
except as provided in the Lease.
2. Term.
2.1 The term of this Lease (“Term”) will be 6 months, beginning January 1, 2021, and
termination on June 30, 2021.
3. Use.
3.1 The Tenant may use and occupy the Leased Premises solely for its operations described
herein: organizational offices, including any and all activities that are reasonably related to these
described operations. The Tenant will not use or permit the Premises to be used for any other purpose(s)
without the prior written consent of the Landlord.
3.2 The Tenant must familiarize itself with and adhere to the Landlord’s policies, including but
not limited to its policies on non-discrimination, prohibition of the use of tobacco products, prohibition of
alcohol, prohibition of illicit drugs, firearms prohibition, recycling policy, equal opportunity policy,
parking limitations. latex-free policy, and facilities use policy. The Tenant must educate its volunteers,
employees, patients, guests or invitees on said policies. These policies are available on the Landlord’s
website or upon the written request of the Tenant.
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3.3 The Tenant agrees to be responsible for the costs of any repair and all damage caused by the
Tenant’s use of the Leased Premises.
3.4 The Landlord closes the Building and its premises, including the Leased Premises, on
holidays. The Landlord will inform the Tenant of these holidays.
4. Rent.
4.1 The Tenant agrees to pay to the Landlord as rent for the Leased Premises for the Term hereof
the annual base rent in the following amounts to be paid in equal monthly installments ("Monthly Base
Rent") during each of the incorporated lease years: commencing January 1, 2021 and continuing through
June 30, 2021, the 6 month base rent is $4,458. The Tenant will pay Monthly Base Rent equal to $743.
4.2 The Monthly Base Rent is due and payable by the Tenant in advance on the first day of each
calendar month during the Term of this Lease, or any extension or renewal thereof, at the office of
Landlord at 5701 Normandale Road, Edina, Minnesota 55424, or at such other place as the Landlord may
designate, with written notice of designation to the Tenant.
4.3 In the event of any fractional calendar month at the beginning or termination of the Term, the
Tenant will pay for each day in such partial month a rental equal to 1/30 of the Monthly Base Rent. All
Base Rent and all additional rent or other charges payable by the Tenant pursuant to the terms of this
Lease that are not paid within five days after the amounts are due will bear interest from the date due at
the rate of (18%) per annum or the highest rate permitted by law, whichever is lower.
5. Common Areas.
5.1 The Tenant agrees that the use of the Common Areas, including but not limited to all halls,
passageways, elevators, restrooms, parking areas and landscaped areas in the Building or its premises
(“Common Areas”), by the Tenant or the Tenant's volunteers, employees, patients, guests or invitees, are
subject to the applicable policies, rules, and regulations as may from time to time be made by the
Landlord for the safety, comfort and convenience of the owners, occupants, tenants and business invitees
of the Building. Use of the roof of the Building is reserved exclusively for the Landlord. The Tenant
agrees that no awnings or shades will be used upon the Leased Premises except such as may be approved
by the Landlord and that the exterior appearance of all window coverings will conform to Building
standard as established by the Landlord.
5.2 In addition to the Leased Premises, the Tenant has the right of non-exclusive use, in common
with others, of (1) certain automobile parking areas (as identified in Exhibit B), so long as such areas are
available for and designated by the Landlord for parking, driveways and footways, and (2) loading facilities,
freight elevators and other facilities as may be constructed and designated, from time to time, by the
Landlord. All usage is subject to the terms and conditions of this Lease and to reasonable rules and
regulations including, but not limited to, rules and regulations with respect to employee parking for the use
thereof as prescribed from time to time by the Landlord. The Landlord reserves the right to charge the
Tenant and its volunteers, employees, patients, guests or invitees for use of reserved parking areas, to
relocate such parking areas and to terminate the use of any portion of the Land for parking.
5.3 The Landlord will not be responsible for any loss, theft or damage to vehicles or contents
thereof, parked or left in the parking areas of the Building.
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5.4 The Tenant agrees not to use or permit its volunteers, employees, patients, guests or invitees
to use the parking areas for overnight storage of automobiles or other vehicles.
5.5. The Tenant will give the Landlord notice within 48 hours of becoming aware of any defect in
the Common Areas.
6. Utilities and Service.
6.1 The Landlord provides normal heating and air conditioning for the Leased Premises during
the hours of 7:00 a.m. through 10:00 p.m. on Mondays through Fridays, and 8:00 a.m. through 3:00 p.m.
on Saturdays and Sundays (“Normal Operating Hours”) as required for normal comfort and in accordance
with Minnesota energy use guidelines (holidays excepted).
6.2 The Landlord provides electricity as necessary for normal office use.
6.3 The Tenant will not install any type of air conditioning equipment or units without the prior
written consent of Landlord, which consent will be within Landlord's sole discretion.
6.4 The Landlord will provide hot and cold water for normal restroom use and for limited
employee coffee/tea services installed in accordance with Landlord's rules and regulations from time to
time established. Landlord shall provide normal janitorial service on Mondays through Fridays (holidays
excepted).
6.5 The Landlord agrees to furnish, at its sole cost and expense, all lamps, bulbs, tubes, starters
and ballasts in connection with the lighting of the Leased Premises.
6.6 No temporary interruption or failure of utility or other services incidental to the making of
repairs, alterations or improvements or due to accidents or strike or conditions or events not under the
Landlord's reasonable control will be deemed as an eviction of the Tenant or relieve the Tenant from any
of its obligations hereunder.
6.7 If the Landlord reasonably determines that the use by the Tenant of any utility or other service
in the Leased Premises is disproportionate to the use of other tenants, the Landlord may charge the Tenant
its share for the cost thereof from a date reasonably determined by the Landlord to take equitable account
of the disproportionate use.
6.8 Any use of the Building by the Tenant, its employees, agents, students, or invitees not within
the Normal Operating Hours as set forth above, or as a result of any extracurricular activity sponsored by
or associated with the Tenant, may result in additional rent and charges for the cost of such additional
utilities and service required as described herein. In addition to the foregoing, these additional charges
may include any cost incurred by the Landlord as a result of labor, security, or other precautions
necessary by the Landlord to protect the Landlord's and other tenants’ property prior to or during any of
the foregoing uses by the Tenant. These additional rents will be in an amount as reasonably determined
by the Landlord. These additional rents will be due and payable by the Tenant upon receipt from the
Landlord of such amount and upon the same terms and conditions as Monthly Base Rent pursuant to
Paragraph 4. The Tenant will contact the Landlord prior to any use outside of the Normal Operating
Hours of use to establish the terms of such use.
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7. Non-Liability of Landlord.
7.1 Except in the event of negligence of the Landlord, its agents, employees or contractors, the
Landlord is not liable for any loss or damage resulting from or caused by any failure to furnish heat,
electricity, water, gas, air conditioning or sprinkler system, nor for any other reason for any consequential
damage arising from interruption of any utility or services, nor is the Landlord liable for personal injury,
death or any damage from any cause about the Leased Premises or the Building.
8. Care of Premises.
8.1 The Tenant agrees to keep the Leased Premises in as good condition and repair as they were
in at the time the Tenant took possession of same, reasonable wear and tear and damage from fire and
other casualty for which insurance is procured excepted.
8.2 The Tenant agrees to keep the Leased Premises in a clean and sanitary condition.
8.3 The Tenant agrees not to commit any nuisance or waste on the Leased Premises, overload the
structural elements of the Leased Premises or facilities, throw foreign substances in plumbing facilities, or
waste any of the utilities furnished by the Landlord.
8.4 The Tenant agrees to adhere to the Landlord’s policies, rules, and regulations, as promulgated
and amended from time to time, including but not limited to its: non-discrimination, prohibition of the
use of tobacco products, prohibition of alcohol, prohibition of illicit drugs, firearms prohibition,
recycling policy, equal opportunity policy, parking limitations. latex-free policy, and facilities use policy.
The Tenant must educate its volunteers, employees, patients, guests or invitees on said policies. These
policies are available on the Landlord’s website or upon the written request of the Tenant.
8.5 The Tenant agrees not to overload the electrical, water and/or plumbing facilities installed by
the Landlord.
8.6 The Tenant agrees to provide the necessary security, including labor, necessary to protect the
Landlord and other tenants’ premises and property prior to and during any extracurricular activity either
associated with or sponsored by the Tenant.
8.7 If the Tenant fails to keep and preserve the Leased Premises in the state of condition required
by the provisions of this Lease, the Landlord may at its option put or cause the same to be put into the
condition and state of repair agreed upon, and in such case the Tenant, on demand, will pay the Landlord
the cost thereof plus 18% for Landlord's overhead.
9. Non-permitted Usage.
9.1 The Tenant agrees to use the Leased Premises and Common Areas only for those purposes set
forth by the Lease.
9.2 The Tenant agrees to ensure that neither it nor any person whose presence on the Leased
Premises or in the Common Areas is related to the Tenant's use of the Premises or Common Areas will
commit or permit any act to be performed on the Premises or in Common Areas that (1) violates law; (2)
violates the Landlord’s policy; (3) may cause an increase in Landlord's insurance rates for the Building;
and/or (4) is in violation of any provision of any Landlord's insurance policies for the Building.
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9.3 In many cases possession of a firearm on school property, even by a person authorized by
permit to carry such a firearm, is illegal. By signing this lease, the Tenant agrees to familiarize itself with
the statutory restrictions on possession such a weapon on school property and enforcing those provisions.
9.4 The Tenant agrees to ensure that neither it nor any person whose present on the Leased
Premises or in the Common Areas is related to Tenant's use of the Leased Premises or Common Areas
disturbs other occupants of the Building or permits the occurrence of any act in the Building or commons
areas that causes or threatens injury to persons or property.
10. Assignment.
10.1 The Tenant will not assign this Lease without the prior written consent of the Landlord,
which consent is entirely in the Landlord’s discretion. The prior written consent of the Landlord in one
instance does not constitute a waiver of the Landlord’s rights under this paragraph to any subsequent
assignment, subletting, or licensing.
10.2 The Landlord’s right to assign this Lease is unqualified. Upon any sale or transfer of the
Landlord's interest in the Building and provided the purchaser assumes all obligations under this Lease,
the Landlord will thereupon be entirely freed of all obligations of the Landlord hereunder and will not be
subject to any liability resulting from any act or omission or event occurring after such conveyance.
11. Loss by Casualty.
11.1 If all or a part of the Leased Premises and/or the Building are damaged or destroyed by fire
or other casualty, the Landlord has the right to terminate this Lease, provided, the Landlord gives written
notice thereof to the Tenant within 180 days after such damage or destruction.
11.2 If the Lease is not terminated by the Landlord as provided, then the Landlord, will, at its own
expense, restore the Leased Premises and the Building to as near the condition that existed immediately
prior to such damage or destruction as is reasonably possible; provided, however, the Landlord is not
responsible for the restoration, repair and replacement of the Tenant's fixtures, personal property,
equipment or improvements made by the Tenant to the Leased Premises.
11.3 When the Leased Premises are tenantable, the Tenant will properly restore, repair or replace
the Tenant's work and other improvements made by Tenant in order to restore the Leased Premises to
their original condition immediately preceding the damage.
11.4 Whether or not the Landlord elects to restore the Leased Premises and/or the Building, the
Tenant's Monthly Base Rent will abate during such period of time as the Leased Premises are
untenantable in the proportion that the untenantable portion of the Leased Premises bears to the entire
premises.
12. Right of Entry.
12.1 The Landlord, its employees, and its agents have the right, without any diminution of rent,
additional rent or other charges payable hereunder by the Tenant, to enter the Leased Premises at all
reasonable times and upon reasonable notice for the purpose of inspection, cleaning, repairing, altering or
improving the same or the Building. Nothing contained in this paragraph will be construed so as to
impose any obligation on the Landlord to make any repairs, alterations or improvements.
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12.2 During the six month period prior to the end of the Term of this Lease, the Landlord has the
right to show the Leased Premises to potential future lessees at reasonable times and upon reasonable
notice. The Landlord also has the right to erect a suitable sign indicating that the Leased Premises is
available for lease.
13. Alterations to Leased Premises.
13.1 Except as otherwise provided in the Lease, the Tenant will not make any alterations, repairs,
additions or improvements in or to the Leased Premises without the prior written consent of the Landlord
in each instance. The Tenant agrees to indemnify and save the Landlord free and harmless from any
liability, loss, cost, damage or expense including reasonable attorney's fees incurred by reasons of any
said alteration, repairs, additions or improvements.
13.2 The Landlord has the right to make changes or revisions to the premises so as to provide
additional leasing area. The Landlord also has the right to (1) construct additional buildings on the
premises, including all or a portion of the then existing parking areas, for purposes the Landlord may
deem appropriate, (2) relocate the parking areas, and (3) enter the Leased Premises for the purpose of
constructing and installing utility lines in the floor and above the ceiling of the Leased Premises.
14. Signage.
14.1 The Tenant agrees that no signage will be installed, erected, attached or affixed to any
portion of the interior or exterior of the Leased Premises, Building, or its premises without the express
prior written consent of Landlord.
15. Security Deposit and Interest.
15.1 The Tenant has deposited with the Landlord the sum of zero dollars and zero cents ($0) as
security for the faithful performance and observance by the Tenant of the terms of this Lease. If the
Tenant defaults in any of the terms of this Lease, the Landlord may apply the whole or any part of the
security deposit for the payment of any rent or additional rent or any other sum as to which the Tenant is
in default, including but not limited to, any damages or deficiency in the reletting of the Leased Premises.
15.2 If any portion of the security deposit is so applied, the Tenant will, within 10 days after
written demand therefore, deposit cash with the Landlord in an amount sufficient to restore the security
deposit to its original amount. The Tenant's failure to do so results in a default under this Lease.
15.3 The Tenant grants to the Landlord, in the sole event that the Tenant becomes delinquent in
the rent required to be paid by the Tenant, the chattels, fixtures and personal property belonging to
Tenant, which now are or may hereafter be placed in the Leased Premise, to secure all rents due under the
terms and conditions of this Lease. In the event there exists any security interest in this property that
security interest is paramount and superior to the security interest herein created, the Landlord may satisfy
said paramount security interest and all sums paid in satisfying said security interest will be considered
additional sums owed to the Landlord by the Tenant hereunder.
15.4 The Landlord, in the event of a default by the Tenant of any covenant or condition herein
contained, may exercise, in addition to any rights and remedies herein granted, all the rights and remedies
of a secured party under the Uniform Commercial Code or any other applicable law.
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16. Default, Non-Payment of Rent.
16.1 Any one or more of the following events is an Event of Default: (1) a payment of Monthly
Base Rent or any other payment due from the Tenant to the Landlord remaining unpaid in whole or in
part for more than five days after same is due and payable; (2) the Tenant violates or defaults on any of
the other covenants, agreements, stipulations or conditions herein, and such violation or default continues
for a period of 10 days after written notice from the Landlord of the violation or default; (3) the Tenant
vacates or abandons the Leased Premises; or (4) the Tenant commences or has commenced proceedings
under a bankruptcy, receivership, insolvency or similar type act.
16.2 If an Event of Default occurs, the Landlord may terminate this Lease, but without waiver of
the rights thereafter and to re-enter the Leased Premises, with or without process of law, using such force
as may be necessary to remove all persons or chattels therefrom. The Landlord is not be liable for
damages by reason of any such re-entry. Notwithstanding re-entry by the Landlord, the Tenant is liable to
Landlord for the Monthly Base Rent and all other sums provided for balance of the Term of this Lease.
The Tenant will pay, in addition to the Monthly Base Rent and other sums agreed to be paid hereunder,
such additional sums as a Court may adjudicate as reasonable attorney's fees in any suit or action
instituted by the Landlord to enforce the provisions of this Lease, or the collection of the Monthly Base
Rent or other sums due to Landlord hereunder.
16.3 The Landlord may relet all or any part of the Leased Premises for such portion of the
remaining Term of this Lease and upon such terms and conditions as it deems reasonable. If the Landlord
chooses to relet all or any part of the Leased Premises, the Landlord will deduct from the Tenant's
obligations for Monthly Base Rent and other sums due the Landlord under this Lease, all rent received
from a subsequent tenant, and the Tenant will pay monthly to Landlord any balance due in addition to the
reasonable expenses which Landlord incurs relating to such reentry, reletting and necessary remodeling.
16.4 If an Event of Default occurs, the Landlord may at any time declare this Lease terminated
and forfeited. The Tenant will pay to Landlord as damages for its breach of this Lease an amount equal
to the balance due Landlord for the remaining Term of this Lease, less the reasonable rental value of the
Leased Premises during such remaining term. The Tenant shall also be liable to the Landlord for the
payment of interest on all rentals and other sums due the Landlord hereunder that are not paid within five
days from the date same become due and payable. The amount of interest owed to Landlord is
calculated at the highest permissible rate of interest allowed under the usury statutes of the State or at the
rate of 18 percent per annum, whichever is less. For the purposes of this paragraph, interest is calculated
beginning on the date rentals and other sums become due.
17. Surrender.
17.1 On the last day of the Term of this Lease or on the sooner termination thereof in accordance
with the term hereof, the Tenant will peaceably surrender the Leased Premises in good condition and
repair consistent with the Tenant's duty to make repairs as provided in this Lease. On or before said last
day, the Tenant, at its expense, will remove all of its equipment from the Leased Premises, repairing any
damage caused thereby.
17.2 Any property not removed by the Tenant on or before said last day is considered abandoned
property. All alterations, additions and fixtures other than the Tenant's equipment, which have been made
or installed by either the Landlord or the Tenant upon the Leased Premises will remain as the Landlord's
property and be surrendered with the Leased Premises as a part thereof, or will be removed by the Tenant,
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at the option of the Landlord, in which event the Tenant will at its expense repair any damage caused
thereby.
17.3 If the Leased Premises are not surrendered at the end of the Term or the sooner termination
thereof, the Tenant will indemnify the Landlord against loss or liability resulting from delay by the
Tenant in so surrendering the Leased Premises, including, but not limited to, claims made by any
succeeding tenant founded on such delay.
17.4 The Tenant will promptly surrender all keys for the Leased Premises to the Landlord at the
place then fixed for payment of rent and will inform the Landlord of combinations of any locks and safes
on the Leased Premises.
18. Holding Over.
18.1 In the event the Tenant remains in possession of the Leased Premises after the expiration of
the Term of this Lease and without the execution of a new lease, the Tenant
is considered to be occupying the Leased Premises as a tenant from month-to-month only, subject to all
the conditions, provisions and obligations of this Lease insofar as the same can be applicable to a monthto-month tenancy.
18.2 The Monthly Base Rent during this month-to-month tenancy is twice the amount
immediately prior to the expiration of this Lease.
19. Subordination.
19.1 The Tenant agrees that this Lease is subordinate to any mortgages or trust deeds that are now
or may hereafter be placed upon the Leased Premises and/or any part hereof of the Building and to any
and all advances to be made thereunder, and to the interest thereon, and all renewals, replacements, and
extensions thereof.
19.2 In confirmation of this subordination, the Tenant shall promptly execute and deliver any
instrument reasonably requested by Landlord in recordable form, as required. In the event of any
mortgagee or trustee electing to have the Lease a prior encumbrance to its mortgage or deed of trust, then
and in such event upon such mortgagee or trustee notifying the Tenant to that effect, this Lease shall be
deemed prior in encumbrance to the said mortgage or trust deed, irrespective of whether this Lease is
dated prior to or subsequent to the date of said mortgage or trust deed.
20. Insurance and Indemnity.
20.1 The Tenant will keep in force at its own expense so long as this Lease remains in effect
public liability insurance insuring the Leased Premises in companies and in form acceptable to Landlord
with minimum limits of (1) $1,000,000.00 on account of bodily injuries to or death of one person; (2)
$1,000,000.00 on account of bodily injuries to or death of more than one person as the result of any one
accident or disaster; and (3) property damage insurance with minimum limits of $1,000,000.00. Such
insurance policy must name the Landlord as additional insured and must be primary insurance not subject
to reduction by reason of other coverages.
20.2 The Tenant is responsible for insuring any leasehold improvements made by the Tenant in
addition to all equipment, fixtures and personal property located or stored in the Lease Premises or
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Building by Tenant. Such insurance policy must name the Landlord as additional insured and must be
primary insurance not subject to reduction by reason of other coverages.
20.3 Within 15 days of a Landlord written request, the Tenant will provide the Landlord the
policy or policies of such insurance or certificates thereof, or other acceptable evidence, that such
insurance is in effect. The Tenant must notify the Landlord in writing 30 days prior to cancellation of,
material change in or failure to renew the insurance.
20.4 If the Tenant does not comply with its covenants made in Paragraph 20, the Landlord may,
at its option, cause insurance as foresaid to be issued, and in such event the Tenant agrees to pay as
additional rent the premium for such insurance promptly upon the Landlord's demand.
20.5 The Tenant agrees to indemnify, defend, and hold harmless the Landlord from and against
any and all claims, actions, liability and damages of every kind and nature, and from against all costs and
expenses, including reasonable attorneys' fees, arising out of any occurrence on or about the Leased
Premises, or occasioned wholly or in part by the use and occupancy of the Premises, or from any breach
or default by the Tenant under this Lease, or from any act or omission or negligence of the Tenant, its
agents, employees, sublessees, concessionaires, licensees, students, or invitees, in or about the Leased
Premises or the Building or any Common Areas. The Tenant acknowledges this provision applies to all
acts committed by any of the foregoing individuals during any extracurricular activity sponsored by or
associated with the Tenant, whether implied or expressly consented to by the Tenant. In case of any
action or proceeding brought against the Landlord by reason of any such claim, upon notice from the
Landlord, the Tenant covenants to defend such acting or proceeding by counsel satisfactory to the
Landlord.
21. Notices.
21.1 Any notice that one party wishes or is required to give to the other party will be regarded as
effective if in writing and either delivered personally to such party or to an officer of the party or sent
certified or registered mail, return receipt requested and postage prepaid and addressed to the Landlord at
the place then designated for the payment of rent, or to the Tenant at the Leased Premises, unless either
party designates a different address for itself by written notice to the other party.
21.2 All notices by mail required to be provided on a specific date or day shall be considered
timely if postmarked on or before that date or day.
22. Subrogation Waiver.
22.1 Both the Landlord and the Tenant release the other from any and all liability or
responsibility to the other or anyone claiming through or under them by way of subrogation or otherwise
for any loss or damage to property caused by fire or any of the extended coverage or supplementary
contract casualties, even if such fire or other casualty is caused by the fault or negligence of the other
party, or anyone for whom such party may be responsible; provided, however, that this release is
applicable and in force and effect only with respect to loss or damage occurring during such times as the
releasor's policies contains a clause or endorsement to the effect that any such release does not adversely
affect or impair said policies or prejudice the right of the releasor to recover thereunder.
22.2 Both the Landlord and the Tenant agree that it will request its insurance carriers to include in
its policies a clause or endorsement allowing such release. If extra cost shall be charged therefore, each
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party shall advise the other thereof and of the amount of the extra cost, and the other, at its election, may
pay the same, but shall not be obligated to do so.
23. Estoppel Certificates.
23.1 Within 10 days after written request from the Landlord, the Tenant must provide an estoppel
certificate to the Landlord and such other party as is directed by the Landlord certifying: (1) the Lease is
in full force and effect and that has not been assigned, modified, supplemented or amended in any way (or
identifying any assignment, modification, supplement or amendment); (2) the date of commencement and
expiration of the Term; (3) the Lease is in full force and effect and that there are no defenses and/or
offsets thereto (or stating those claimed by the Tenant); (4) the amount of Monthly Base Rent or
additional rent that has been paid in advance and the amount of security that has been deposited with
Landlord; (5) the date/dates on which Monthly Base Rent or additional rents have been paid under this
Lease; and (6) such other information as Landlord may reasonably request.
23.2 The Tenant hereby irrevocably appoints the Landlord as it attorney in fact to execute such a
certificate in the event that the Tenant fails to do so within 10 days of the Landlord's notice.
24. Early Termination.
24.1 Upon not less than three months written notice, and provided that the Landlord acts in good
faith, the Landlord may terminate this Lease at the end of any Lease Year ("Early Termination Date") for
any reason including, but not limited to, the need to reopen the Building as a public facility, the need for
additional space for school district programs, or a decision to demolish the Building.
24.2 Notwithstanding anything contained in this Paragraph 24 to the contrary, in the event that
anytime during any Lease Year of the Term, the Tenant is in default under any term or condition of this
Lease, and fails to cure such default within the time provided in this Lease, in addition to any other
remedy available to the Landlord under this Lease, the Landlord may terminate this Lease at the end of
the Lease Year during that the default occurred (the "Default Termination Date") by providing the Tenant
notice within 45 days after the occurrence of such default of its intent to terminate this Lease on the
Default Termination Date. In the event that the Tenant defaults during either of the last two months of
any Lease Year, the Landlord may terminate the Lease on the Default Termination Date by providing the
Tenant notice anytime prior to the Default Termination Date. No waiver of any default of the Tenant
hereunder is implied from any omission by the Landlord to take any action on account of such default if
such default persists or is repeated, and no express waiver affects any default other than the default
specified in the express waiver and that only for the time and to the extent therein stated. In the event that
the Landlord terminates the Lease pursuant to this provision, the terms and conditions of this Lease
remain in effective through the Default Termination Date.
25. Other Provisions.
25.1 This Lease does not create the relationship of principal and agent of partnership or of joint
venture or of any association between the Landlord and the Tenant, the sole relationship between the
Landlord and the Tenant being that of landlord and tenant.
25.2 No waiver of any default of the Tenant hereunder is implied from any omission by the
Landlord to take any action on account of such default if such default persists or is repeated. No express
waiver affects any default other than the default specified in the express waiver and that only for the time
and to the extent therein stated.
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25.3 Each term and each provision of this Lease performable by the Tenant is construed to be
both a covenant and a condition.
25.4 This Lease is construed under the laws of the State of Minnesota. The parties agree that the
general rule of law construing provisions against the drafter does not apply to either party in the
interpretation of this Lease.
25.5 The word “Tenant” wherever used in this Lease means Tenants in all cases where there is
more than one Tenant. Each sub-tenant is jointly and severally liable under this Lease.
25.6 The topical headings of the paragraphs are for convenience only and do not define, limit or
construe the contents of such paragraphs.
25.7 All preliminary negotiations are merged into and incorporated in this Lease.
25.8 This Lease contains the entire agreement of the parties hereto with respect to the letting and
hiring of the Leased Premises. This Lease can only be modified or amended by an agreement in writing
signed by the parties. Except as expressly stated in this Lease, no party has relied on any statement,
promise, inducement or representation of the other.
25.9 All provisions of this Lease are binding upon the heirs, successors and assigns of each party.
25.10 The Tenant hereby acknowledges receipt of a true, full and complete copy of this Lease.

IN WITNESS WHEREOF, this Lease has been duly executed by the parties hereto on the day
and year indicated below.
Landlord:
Date:____________

Independent School District No. 273, Edina Public Schools
By________________________________________
Its ________________________________________

Tenant:

Date:____________

West Metro Credit Union

By________________________________________
Its ________________________________________
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Board Meeting Date: 12/14/2020

TITLE: Lease Agreement with Children’s Yamaha Music Schools
TYPE: Consent
PRESENTER(S): Valerie Burke, Director of Edina Community Education Services
BACKGROUND: The term of the lease is January 1, 2021 through June 30, 2021. The rent
will total $7,372.

RECOMMENDATION: Approve the leasing of premises on the 3rd floor of the Edina
Community Center to the Children’s Yamaha Music Schools, and authorize Board Chair to sign
the lease agreement.

ATTACHMENTS:
1. Lease Agreement

BUILDING LEASE AGREEMENT
THIS LEASE AGREEMENT (“Lease”) is made as of the 1st day of December, 2020, by and
between Independent School District No. 273, Edina Public Schools ("Landlord") and Children’s Yamaha
Music Schools of Minnesota, Inc., ("Tenant").
WHEREAS, the Landlord owns the building located at 5701 Normandale Road, Edina, MN
55424;
WHEREAS, the Tenant seeks space to conduct its operations; and
WHEREAS, the parties desire to provide for the ongoing use of said building.
NOW THEREFORE, the parties agree to the following:
1. Leased Premises.
1.1 The Landlord hereby leases to the Tenant the space as shown in Exhibits A (building map)
and B (parking map)(“Leased Premises”) in the building and its premises located at 5701 Normandale
Road, Edina, MN 55424 (“Building”). The Leased Premises is approximately 1,910 square feet on the 3rd
floor of the Building. This Lease also includes rights of access to the Leased Premises and shared use of
the Common Areas, defined in Paragraph 5, in the Building. The Leased Premises includes all water, gas,
sewer, compressed air, and electrical lines above the ceiling, or below the floor or in the basement that are
serving only the Leased Premises and no other space in the Building.
1.2 The Tenant is taking the Leased Premises in “AS IS” condition and the Landlord is under no
obligation to make any alterations, additions, improvements, or decoration in or to the Leased Premises,
except as provided in the Lease.
2. Term.
2.1 The term of this Lease (“Term”) will be 6 months, beginning January 1, 2021, and
termination on June 30, 2021.
3. Use.
3.1 The Tenant may use and occupy the Leased Premises solely for its operations described
herein: organizational offices, including any and all activities that are reasonably related to these
described operations. The Tenant will not use or permit the Premises to be used for any other purpose(s)
without the prior written consent of the Landlord.
3.2 The Tenant must familiarize itself with and adhere to the Landlord’s policies, including but
not limited to its policies on non-discrimination, prohibition of the use of tobacco products, prohibition of
alcohol, prohibition of illicit drugs, firearms prohibition, recycling policy, equal opportunity policy,
parking limitations. latex-free policy, and facilities use policy. The Tenant must educate its volunteers,
employees, patients, guests or invitees on said policies. These policies are available on the Landlord’s
website or upon the written request of the Tenant.
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3.3 The Tenant agrees to be responsible for the costs of any repair and all damage caused by the
Tenant’s use of the Leased Premises.
3.4 The Landlord closes the Building and its premises, including the Leased Premises, on
holidays. The Landlord will inform the Tenant of these holidays.
4. Rent.
4.1 The Tenant agrees to pay to the Landlord as rent for the Leased Premises for the Term hereof
the annual base rent in the following amounts to be paid in equal monthly installments ("Monthly Base
Rent") during each of the incorporated lease years: commencing January 1, 2021 and continuing through
June 30, 2021, the 6 month base rent is $7,372. The Tenant will pay Monthly Base Rent equal to $1,229.
4.2 The Monthly Base Rent is due and payable by the Tenant in advance on the first day of each
calendar month during the Term of this Lease, or any extension or renewal thereof, at the office of
Landlord at 5701 Normandale Road, Edina, Minnesota 55424, or at such other place as the Landlord may
designate, with written notice of designation to the Tenant.
4.3 In the event of any fractional calendar month at the beginning or termination of the Term, the
Tenant will pay for each day in such partial month a rental equal to 1/30 of the Monthly Base Rent. All
Base Rent and all additional rent or other charges payable by the Tenant pursuant to the terms of this
Lease that are not paid within five days after the amounts are due will bear interest from the date due at
the rate of (18%) per annum or the highest rate permitted by law, whichever is lower.
5. Common Areas.
5.1 The Tenant agrees that the use of the Common Areas, including but not limited to all halls,
passageways, elevators, restrooms, parking areas and landscaped areas in the Building or its premises
(“Common Areas”), by the Tenant or the Tenant's volunteers, employees, patients, guests or invitees, are
subject to the applicable policies, rules, and regulations as may from time to time be made by the
Landlord for the safety, comfort and convenience of the owners, occupants, tenants and business invitees
of the Building. Use of the roof of the Building is reserved exclusively for the Landlord. The Tenant
agrees that no awnings or shades will be used upon the Leased Premises except such as may be approved
by the Landlord and that the exterior appearance of all window coverings will conform to Building
standard as established by the Landlord.
5.2 In addition to the Leased Premises, the Tenant has the right of non-exclusive use, in common
with others, of (1) certain automobile parking areas (as identified in Exhibit B), so long as such areas are
available for and designated by the Landlord for parking, driveways and footways, and (2) loading facilities,
freight elevators and other facilities as may be constructed and designated, from time to time, by the
Landlord. All usage is subject to the terms and conditions of this Lease and to reasonable rules and
regulations including, but not limited to, rules and regulations with respect to employee parking for the use
thereof as prescribed from time to time by the Landlord. The Landlord reserves the right to charge the
Tenant and its volunteers, employees, patients, guests or invitees for use of reserved parking areas, to
relocate such parking areas and to terminate the use of any portion of the Land for parking.
5.3 The Landlord will not be responsible for any loss, theft or damage to vehicles or contents
thereof, parked or left in the parking areas of the Building.
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5.4 The Tenant agrees not to use or permit its volunteers, employees, patients, guests or invitees
to use the parking areas for overnight storage of automobiles or other vehicles.
5.5. The Tenant will give the Landlord notice within 48 hours of becoming aware of any defect in
the Common Areas.
6. Utilities and Service.
6.1 The Landlord provides normal heating and air conditioning for the Leased Premises during
the hours of 7:00 a.m. through 10:00 p.m. on Mondays through Fridays, and 8:00 a.m. through 3:00 p.m.
on Saturdays and Sundays (“Normal Operating Hours”) as required for normal comfort and in accordance
with Minnesota energy use guidelines (holidays excepted).
6.2 The Landlord provides electricity as necessary for normal office use.
6.3 The Tenant will not install any type of air conditioning equipment or units without the prior
written consent of Landlord, which consent will be within Landlord's sole discretion.
6.4 The Landlord will provide hot and cold water for normal restroom use and for limited
employee coffee/tea services installed in accordance with Landlord's rules and regulations from time to
time established. Landlord shall provide normal janitorial service on Mondays through Fridays (holidays
excepted).
6.5 The Landlord agrees to furnish, at its sole cost and expense, all lamps, bulbs, tubes, starters
and ballasts in connection with the lighting of the Leased Premises.
6.6 No temporary interruption or failure of utility or other services incidental to the making of
repairs, alterations or improvements or due to accidents or strike or conditions or events not under the
Landlord's reasonable control will be deemed as an eviction of the Tenant or relieve the Tenant from any
of its obligations hereunder.
6.7 If the Landlord reasonably determines that the use by the Tenant of any utility or other service
in the Leased Premises is disproportionate to the use of other tenants, the Landlord may charge the Tenant
its share for the cost thereof from a date reasonably determined by the Landlord to take equitable account
of the disproportionate use.
6.8 Any use of the Building by the Tenant, its employees, agents, students, or invitees not within
the Normal Operating Hours as set forth above, or as a result of any extracurricular activity sponsored by
or associated with the Tenant, may result in additional rent and charges for the cost of such additional
utilities and service required as described herein. In addition to the foregoing, these additional charges
may include any cost incurred by the Landlord as a result of labor, security, or other precautions
necessary by the Landlord to protect the Landlord's and other tenants’ property prior to or during any of
the foregoing uses by the Tenant. These additional rents will be in an amount as reasonably determined
by the Landlord. These additional rents will be due and payable by the Tenant upon receipt from the
Landlord of such amount and upon the same terms and conditions as Monthly Base Rent pursuant to
Paragraph 4. The Tenant will contact the Landlord prior to any use outside of the Normal Operating
Hours of use to establish the terms of such use.
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7. Non-Liability of Landlord.
7.1 Except in the event of negligence of the Landlord, its agents, employees or contractors, the
Landlord is not liable for any loss or damage resulting from or caused by any failure to furnish heat,
electricity, water, gas, air conditioning or sprinkler system, nor for any other reason for any consequential
damage arising from interruption of any utility or services, nor is the Landlord liable for personal injury,
death or any damage from any cause about the Leased Premises or the Building.
8. Care of Premises.
8.1 The Tenant agrees to keep the Leased Premises in as good condition and repair as they were
in at the time the Tenant took possession of same, reasonable wear and tear and damage from fire and
other casualty for which insurance is procured excepted.
8.2 The Tenant agrees to keep the Leased Premises in a clean and sanitary condition.
8.3 The Tenant agrees not to commit any nuisance or waste on the Leased Premises, overload the
structural elements of the Leased Premises or facilities, throw foreign substances in plumbing facilities, or
waste any of the utilities furnished by the Landlord.
8.4 The Tenant agrees to adhere to the Landlord’s policies, rules, and regulations, as promulgated
and amended from time to time, including but not limited to its: non-discrimination, prohibition of the
use of tobacco products, prohibition of alcohol, prohibition of illicit drugs, firearms prohibition,
recycling policy, equal opportunity policy, parking limitations. latex-free policy, and facilities use policy.
The Tenant must educate its volunteers, employees, patients, guests or invitees on said policies. These
policies are available on the Landlord’s website or upon the written request of the Tenant.
8.5 The Tenant agrees not to overload the electrical, water and/or plumbing facilities installed by
the Landlord.
8.6 The Tenant agrees to provide the necessary security, including labor, necessary to protect the
Landlord and other tenants’ premises and property prior to and during any extracurricular activity either
associated with or sponsored by the Tenant.
8.7 If the Tenant fails to keep and preserve the Leased Premises in the state of condition required
by the provisions of this Lease, the Landlord may at its option put or cause the same to be put into the
condition and state of repair agreed upon, and in such case the Tenant, on demand, will pay the Landlord
the cost thereof plus 18% for Landlord's overhead.
9. Non-permitted Usage.
9.1 The Tenant agrees to use the Leased Premises and Common Areas only for those purposes set
forth by the Lease.
9.2 The Tenant agrees to ensure that neither it nor any person whose presence on the Leased
Premises or in the Common Areas is related to the Tenant's use of the Premises or Common Areas will
commit or permit any act to be performed on the Premises or in Common Areas that (1) violates law; (2)
violates the Landlord’s policy; (3) may cause an increase in Landlord's insurance rates for the Building;
and/or (4) is in violation of any provision of any Landlord's insurance policies for the Building.
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9.3 In many cases possession of a firearm on school property, even by a person authorized by
permit to carry such a firearm, is illegal. By signing this lease, the Tenant agrees to familiarize itself with
the statutory restrictions on possession such a weapon on school property and enforcing those provisions.
9.4 The Tenant agrees to ensure that neither it nor any person whose present on the Leased
Premises or in the Common Areas is related to Tenant's use of the Leased Premises or Common Areas
disturbs other occupants of the Building or permits the occurrence of any act in the Building or commons
areas that causes or threatens injury to persons or property.
10. Assignment.
10.1 The Tenant will not assign this Lease without the prior written consent of the Landlord,
which consent is entirely in the Landlord’s discretion. The prior written consent of the Landlord in one
instance does not constitute a waiver of the Landlord’s rights under this paragraph to any subsequent
assignment, subletting, or licensing.
10.2 The Landlord’s right to assign this Lease is unqualified. Upon any sale or transfer of the
Landlord's interest in the Building and provided the purchaser assumes all obligations under this Lease,
the Landlord will thereupon be entirely freed of all obligations of the Landlord hereunder and will not be
subject to any liability resulting from any act or omission or event occurring after such conveyance.
11. Loss by Casualty.
11.1 If all or a part of the Leased Premises and/or the Building are damaged or destroyed by fire
or other casualty, the Landlord has the right to terminate this Lease, provided, the Landlord gives written
notice thereof to the Tenant within 180 days after such damage or destruction.
11.2 If the Lease is not terminated by the Landlord as provided, then the Landlord, will, at its own
expense, restore the Leased Premises and the Building to as near the condition that existed immediately
prior to such damage or destruction as is reasonably possible; provided, however, the Landlord is not
responsible for the restoration, repair and replacement of the Tenant's fixtures, personal property,
equipment or improvements made by the Tenant to the Leased Premises.
11.3 When the Leased Premises are tenantable, the Tenant will properly restore, repair or replace
the Tenant's work and other improvements made by Tenant in order to restore the Leased Premises to
their original condition immediately preceding the damage.
11.4 Whether or not the Landlord elects to restore the Leased Premises and/or the Building, the
Tenant's Monthly Base Rent will abate during such period of time as the Leased Premises are
untenantable in the proportion that the untenantable portion of the Leased Premises bears to the entire
premises.
12. Right of Entry.
12.1 The Landlord, its employees, and its agents have the right, without any diminution of rent,
additional rent or other charges payable hereunder by the Tenant, to enter the Leased Premises at all
reasonable times and upon reasonable notice for the purpose of inspection, cleaning, repairing, altering or
improving the same or the Building. Nothing contained in this paragraph will be construed so as to
impose any obligation on the Landlord to make any repairs, alterations or improvements.
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12.2 During the six month period prior to the end of the Term of this Lease, the Landlord has the
right to show the Leased Premises to potential future lessees at reasonable times and upon reasonable
notice. The Landlord also has the right to erect a suitable sign indicating that the Leased Premises is
available for lease.
13. Alterations to Leased Premises.
13.1 Except as otherwise provided in the Lease, the Tenant will not make any alterations, repairs,
additions or improvements in or to the Leased Premises without the prior written consent of the Landlord
in each instance. The Tenant agrees to indemnify and save the Landlord free and harmless from any
liability, loss, cost, damage or expense including reasonable attorney's fees incurred by reasons of any
said alteration, repairs, additions or improvements.
13.2 The Landlord has the right to make changes or revisions to the premises so as to provide
additional leasing area. The Landlord also has the right to (1) construct additional buildings on the
premises, including all or a portion of the then existing parking areas, for purposes the Landlord may
deem appropriate, (2) relocate the parking areas, and (3) enter the Leased Premises for the purpose of
constructing and installing utility lines in the floor and above the ceiling of the Leased Premises.
14. Signage.
14.1 The Tenant agrees that no signage will be installed, erected, attached or affixed to any
portion of the interior or exterior of the Leased Premises, Building, or its premises without the express
prior written consent of Landlord.
15. Security Deposit and Interest.
15.1 The Tenant has deposited with the Landlord the sum of zero dollars and zero cents ($0) as
security for the faithful performance and observance by the Tenant of the terms of this Lease. If the
Tenant defaults in any of the terms of this Lease, the Landlord may apply the whole or any part of the
security deposit for the payment of any rent or additional rent or any other sum as to which the Tenant is
in default, including but not limited to, any damages or deficiency in the reletting of the Leased Premises.
15.2 If any portion of the security deposit is so applied, the Tenant will, within 10 days after
written demand therefore, deposit cash with the Landlord in an amount sufficient to restore the security
deposit to its original amount. The Tenant's failure to do so results in a default under this Lease.
15.3 The Tenant grants to the Landlord, in the sole event that the Tenant becomes delinquent in
the rent required to be paid by the Tenant, the chattels, fixtures and personal property belonging to
Tenant, which now are or may hereafter be placed in the Leased Premise, to secure all rents due under the
terms and conditions of this Lease. In the event there exists any security interest in this property that
security interest is paramount and superior to the security interest herein created, the Landlord may satisfy
said paramount security interest and all sums paid in satisfying said security interest will be considered
additional sums owed to the Landlord by the Tenant hereunder.
15.4 The Landlord, in the event of a default by the Tenant of any covenant or condition herein
contained, may exercise, in addition to any rights and remedies herein granted, all the rights and remedies
of a secured party under the Uniform Commercial Code or any other applicable law.
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16. Default, Non-Payment of Rent.
16.1 Any one or more of the following events is an Event of Default: (1) a payment of Monthly
Base Rent or any other payment due from the Tenant to the Landlord remaining unpaid in whole or in
part for more than five days after same is due and payable; (2) the Tenant violates or defaults on any of
the other covenants, agreements, stipulations or conditions herein, and such violation or default continues
for a period of 10 days after written notice from the Landlord of the violation or default; (3) the Tenant
vacates or abandons the Leased Premises; or (4) the Tenant commences or has commenced proceedings
under a bankruptcy, receivership, insolvency or similar type act.
16.2 If an Event of Default occurs, the Landlord may terminate this Lease, but without waiver of
the rights thereafter and to re-enter the Leased Premises, with or without process of law, using such force
as may be necessary to remove all persons or chattels therefrom. The Landlord is not be liable for
damages by reason of any such re-entry. Notwithstanding re-entry by the Landlord, the Tenant is liable to
Landlord for the Monthly Base Rent and all other sums provided for balance of the Term of this Lease.
The Tenant will pay, in addition to the Monthly Base Rent and other sums agreed to be paid hereunder,
such additional sums as a Court may adjudicate as reasonable attorney's fees in any suit or action
instituted by the Landlord to enforce the provisions of this Lease, or the collection of the Monthly Base
Rent or other sums due to Landlord hereunder.
16.3 The Landlord may relet all or any part of the Leased Premises for such portion of the
remaining Term of this Lease and upon such terms and conditions as it deems reasonable. If the Landlord
chooses to relet all or any part of the Leased Premises, the Landlord will deduct from the Tenant's
obligations for Monthly Base Rent and other sums due the Landlord under this Lease, all rent received
from a subsequent tenant, and the Tenant will pay monthly to Landlord any balance due in addition to the
reasonable expenses which Landlord incurs relating to such reentry, reletting and necessary remodeling.
16.4 If an Event of Default occurs, the Landlord may at any time declare this Lease terminated
and forfeited. The Tenant will pay to Landlord as damages for its breach of this Lease an amount equal
to the balance due Landlord for the remaining Term of this Lease, less the reasonable rental value of the
Leased Premises during such remaining term. The Tenant shall also be liable to the Landlord for the
payment of interest on all rentals and other sums due the Landlord hereunder that are not paid within five
days from the date same become due and payable. The amount of interest owed to Landlord is
calculated at the highest permissible rate of interest allowed under the usury statutes of the State or at the
rate of 18 percent per annum, whichever is less. For the purposes of this paragraph, interest is calculated
beginning on the date rentals and other sums become due.
17. Surrender.
17.1 On the last day of the Term of this Lease or on the sooner termination thereof in accordance
with the term hereof, the Tenant will peaceably surrender the Leased Premises in good condition and
repair consistent with the Tenant's duty to make repairs as provided in this Lease. On or before said last
day, the Tenant, at its expense, will remove all of its equipment from the Leased Premises, repairing any
damage caused thereby.
17.2 Any property not removed by the Tenant on or before said last day is considered abandoned
property. All alterations, additions and fixtures other than the Tenant's equipment, which have been made
or installed by either the Landlord or the Tenant upon the Leased Premises will remain as the Landlord's
property and be surrendered with the Leased Premises as a part thereof, or will be removed by the Tenant,
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at the option of the Landlord, in which event the Tenant will at its expense repair any damage caused
thereby.
17.3 If the Leased Premises are not surrendered at the end of the Term or the sooner termination
thereof, the Tenant will indemnify the Landlord against loss or liability resulting from delay by the
Tenant in so surrendering the Leased Premises, including, but not limited to, claims made by any
succeeding tenant founded on such delay.
17.4 The Tenant will promptly surrender all keys for the Leased Premises to the Landlord at the
place then fixed for payment of rent and will inform the Landlord of combinations of any locks and safes
on the Leased Premises.
18. Holding Over.
18.1 In the event the Tenant remains in possession of the Leased Premises after the expiration of
the Term of this Lease and without the execution of a new lease, the Tenant
is considered to be occupying the Leased Premises as a tenant from month-to-month only, subject to all
the conditions, provisions and obligations of this Lease insofar as the same can be applicable to a monthto-month tenancy.
18.2 The Monthly Base Rent during this month-to-month tenancy is twice the amount
immediately prior to the expiration of this Lease.
19. Subordination.
19.1 The Tenant agrees that this Lease is subordinate to any mortgages or trust deeds that are now
or may hereafter be placed upon the Leased Premises and/or any part hereof of the Building and to any
and all advances to be made thereunder, and to the interest thereon, and all renewals, replacements, and
extensions thereof.
19.2 In confirmation of this subordination, the Tenant shall promptly execute and deliver any
instrument reasonably requested by Landlord in recordable form, as required. In the event of any
mortgagee or trustee electing to have the Lease a prior encumbrance to its mortgage or deed of trust, then
and in such event upon such mortgagee or trustee notifying the Tenant to that effect, this Lease shall be
deemed prior in encumbrance to the said mortgage or trust deed, irrespective of whether this Lease is
dated prior to or subsequent to the date of said mortgage or trust deed.
20. Insurance and Indemnity.
20.1 The Tenant will keep in force at its own expense so long as this Lease remains in effect
public liability insurance insuring the Leased Premises in companies and in form acceptable to Landlord
with minimum limits of (1) $1,000,000.00 on account of bodily injuries to or death of one person; (2)
$1,000,000.00 on account of bodily injuries to or death of more than one person as the result of any one
accident or disaster; and (3) property damage insurance with minimum limits of $1,000,000.00. Such
insurance policy must name the Landlord as additional insured and must be primary insurance not subject
to reduction by reason of other coverages.
20.2 The Tenant is responsible for insuring any leasehold improvements made by the Tenant in
addition to all equipment, fixtures and personal property located or stored in the Lease Premises or
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Building by Tenant. Such insurance policy must name the Landlord as additional insured and must be
primary insurance not subject to reduction by reason of other coverages.
20.3 Within 15 days of a Landlord written request, the Tenant will provide the Landlord the
policy or policies of such insurance or certificates thereof, or other acceptable evidence, that such
insurance is in effect. The Tenant must notify the Landlord in writing 30 days prior to cancellation of,
material change in or failure to renew the insurance.
20.4 If the Tenant does not comply with its covenants made in Paragraph 20, the Landlord may,
at its option, cause insurance as foresaid to be issued, and in such event the Tenant agrees to pay as
additional rent the premium for such insurance promptly upon the Landlord's demand.
20.5 The Tenant agrees to indemnify, defend, and hold harmless the Landlord from and against
any and all claims, actions, liability and damages of every kind and nature, and from against all costs and
expenses, including reasonable attorneys' fees, arising out of any occurrence on or about the Leased
Premises, or occasioned wholly or in part by the use and occupancy of the Premises, or from any breach
or default by the Tenant under this Lease, or from any act or omission or negligence of the Tenant, its
agents, employees, sublessees, concessionaires, licensees, students, or invitees, in or about the Leased
Premises or the Building or any Common Areas. The Tenant acknowledges this provision applies to all
acts committed by any of the foregoing individuals during any extracurricular activity sponsored by or
associated with the Tenant, whether implied or expressly consented to by the Tenant. In case of any
action or proceeding brought against the Landlord by reason of any such claim, upon notice from the
Landlord, the Tenant covenants to defend such acting or proceeding by counsel satisfactory to the
Landlord.
21. Notices.
21.1 Any notice that one party wishes or is required to give to the other party will be regarded as
effective if in writing and either delivered personally to such party or to an officer of the party or sent
certified or registered mail, return receipt requested and postage prepaid and addressed to the Landlord at
the place then designated for the payment of rent, or to the Tenant at the Leased Premises, unless either
party designates a different address for itself by written notice to the other party.
21.2 All notices by mail required to be provided on a specific date or day shall be considered
timely if postmarked on or before that date or day.
22. Subrogation Waiver.
22.1 Both the Landlord and the Tenant release the other from any and all liability or
responsibility to the other or anyone claiming through or under them by way of subrogation or otherwise
for any loss or damage to property caused by fire or any of the extended coverage or supplementary
contract casualties, even if such fire or other casualty is caused by the fault or negligence of the other
party, or anyone for whom such party may be responsible; provided, however, that this release is
applicable and in force and effect only with respect to loss or damage occurring during such times as the
releasor's policies contains a clause or endorsement to the effect that any such release does not adversely
affect or impair said policies or prejudice the right of the releasor to recover thereunder.
22.2 Both the Landlord and the Tenant agree that it will request its insurance carriers to include in
its policies a clause or endorsement allowing such release. If extra cost shall be charged therefore, each
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party shall advise the other thereof and of the amount of the extra cost, and the other, at its election, may
pay the same, but shall not be obligated to do so.
23. Estoppel Certificates.
23.1 Within 10 days after written request from the Landlord, the Tenant must provide an estoppel
certificate to the Landlord and such other party as is directed by the Landlord certifying: (1) the Lease is
in full force and effect and that has not been assigned, modified, supplemented or amended in any way (or
identifying any assignment, modification, supplement or amendment); (2) the date of commencement and
expiration of the Term; (3) the Lease is in full force and effect and that there are no defenses and/or
offsets thereto (or stating those claimed by the Tenant); (4) the amount of Monthly Base Rent or
additional rent that has been paid in advance and the amount of security that has been deposited with
Landlord; (5) the date/dates on which Monthly Base Rent or additional rents have been paid under this
Lease; and (6) such other information as Landlord may reasonably request.
23.2 The Tenant hereby irrevocably appoints the Landlord as it attorney in fact to execute such a
certificate in the event that the Tenant fails to do so within 10 days of the Landlord's notice.
24. Early Termination.
24.1 Upon not less than three months written notice, and provided that the Landlord acts in good
faith, the Landlord may terminate this Lease at the end of any Lease Year ("Early Termination Date") for
any reason including, but not limited to, the need to reopen the Building as a public facility, the need for
additional space for school district programs, or a decision to demolish the Building.
24.2 Notwithstanding anything contained in this Paragraph 24 to the contrary, in the event that
anytime during any Lease Year of the Term, the Tenant is in default under any term or condition of this
Lease, and fails to cure such default within the time provided in this Lease, in addition to any other
remedy available to the Landlord under this Lease, the Landlord may terminate this Lease at the end of
the Lease Year during that the default occurred (the "Default Termination Date") by providing the Tenant
notice within 45 days after the occurrence of such default of its intent to terminate this Lease on the
Default Termination Date. In the event that the Tenant defaults during either of the last two months of
any Lease Year, the Landlord may terminate the Lease on the Default Termination Date by providing the
Tenant notice anytime prior to the Default Termination Date. No waiver of any default of the Tenant
hereunder is implied from any omission by the Landlord to take any action on account of such default if
such default persists or is repeated, and no express waiver affects any default other than the default
specified in the express waiver and that only for the time and to the extent therein stated. In the event that
the Landlord terminates the Lease pursuant to this provision, the terms and conditions of this Lease
remain in effective through the Default Termination Date.
25. Other Provisions.
25.1 This Lease does not create the relationship of principal and agent of partnership or of joint
venture or of any association between the Landlord and the Tenant, the sole relationship between the
Landlord and the Tenant being that of landlord and tenant.
25.2 No waiver of any default of the Tenant hereunder is implied from any omission by the
Landlord to take any action on account of such default if such default persists or is repeated. No express
waiver affects any default other than the default specified in the express waiver and that only for the time
and to the extent therein stated.
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25.3 Each term and each provision of this Lease performable by the Tenant is construed to be
both a covenant and a condition.
25.4 This Lease is construed under the laws of the State of Minnesota. The parties agree that the
general rule of law construing provisions against the drafter does not apply to either party in the
interpretation of this Lease.
25.5 The word “Tenant” wherever used in this Lease means Tenants in all cases where there is
more than one Tenant. Each sub-tenant is jointly and severally liable under this Lease.
25.6 The topical headings of the paragraphs are for convenience only and do not define, limit or
construe the contents of such paragraphs.
25.7 All preliminary negotiations are merged into and incorporated in this Lease.
25.8 This Lease contains the entire agreement of the parties hereto with respect to the letting and
hiring of the Leased Premises. This Lease can only be modified or amended by an agreement in writing
signed by the parties. Except as expressly stated in this Lease, no party has relied on any statement,
promise, inducement or representation of the other.
25.9 All provisions of this Lease are binding upon the heirs, successors and assigns of each party.
25.10 The Tenant hereby acknowledges receipt of a true, full and complete copy of this Lease.

IN WITNESS WHEREOF, this Lease has been duly executed by the parties hereto on the day
and year indicated below.
Landlord:
Date:____________

Independent School District No. 273, Edina Public Schools
By________________________________________
Its ________________________________________

Tenant:

Date:____________

Children’s Yamaha Music Schools of Minnesota, Inc.

By________________________________________
Its ________________________________________
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Board Meeting Date: 12/14/2020

TITLE: Facility Fee Increases
TYPE: Consent
PRESENTER(S): Valerie Burke, Director of Community Education Services
BACKGROUND: Bringing forward our annual Facility Fee increases of adjustments. This
year’s increases will begin on July 1, 2021. It averages a 2% increase.

RECOMMENDATION: Administration and the Board Finance and Facilities Committee
recommend approval of these increases

PRIMARY ISSUE(S) TO CONSIDER: Facility fees
ATTACHMENTS:
1. Facility Fee Appendix that includes increases

Appendix II to Policy 902
Facility Rental Fee Schedule
Rates starting July 1, 2021
Class E
No Charge

Class A

Class B
Class C

Class D

Edina Public Schools Pre-k thru grade 12 sponsored activities; including all Community
Education, athletic and extracurricular activities. Edina Public School support organizations
meetings; Including (PTA/PTO meetings, site councils meetings & booster organizations
meetings)
Events sponsored by the City of Edina and Athletic Associations under the umbrella of the City
of Edina, Edina-based service organization, charitable and not for profit organizations that are
not charging fees
Edina-based non-profits organizations charging fees.
Private groups and individuals non-charging admission. Non-Edina-based youth, civic, service,
political, charitable, and educational organizations. This includes colleges, universities, and
groups that benefit mostly district 273 residents.
Individuals, private agencies, companies and vendors using district facilities for commercial
purposes or profit.

Auditoriums
EHS EPAC/Fick, SVMS
No spectators
Events
VVMS, ECC
No spectators
Events
Gymnasiums/Field House
ECC/EHS/SVMS Large
ECC/SVMS/VVMS Small
Elementary
EHS Activity Center – per court
Cafeterias/Kitchens
Secondary
Elementary
Classrooms
Secondary & Elementary
Professional Development Center
EHS Community Rm, ECC Rooms
170/317/348/349/350/351 (each)
Swimming Pools
SVMS
VVMS
Timing/Sound Equipment
Fields
Kuhlman Stadium
ECC Multi-Purpose Fields (each)
EHS Turf
EHS Multi-Purpose Fields (each)
Grass Field
Tennis Courts
Stadium Lights
Locker Rooms (daily rate)

Class A
Hourly Rate

Class B
Hourly Rate

Class C
Hourly Rate

Class D
Hourly Rate

$46
$86

$102
$143

$149
$211

$242
$270

$31
$40

$46
$86

$99
$141

$145
$229

$18
$14.25
$14.25
$14.25

$39
$33
$27.50
$32.50

$62
$55
$42
$53

$107.50
$92
$75
$86

$26.50
$19.50

$51
$38

$74.50
$57

$108
$75

$7

$15

$21

$36

$11.25

$18.50

$26.50

$44

$70
$38.50
$14.25

$103
$52
$14.25

$132
$75
$14.25

$241
$145
$14.25

$15.50
$15.50
$15.50
$15.50
$8
$8
$85
$7

$63
$53
$53
$53
$15.50
$15.50
$85
$7

$99
$98
$98
$98
$34
$21
$85
$7

$143
$140
$140
$140
$48
$38
$85
$7

Fees do not include equipment use charges such as technical equipment, or any applicable sales tax.
Kitchen equipment use must be arranged through the manager of food services. Fees to use the kitchen are per
day, and fees to use the cafeteria are per hour.

Additional Fees/Charges
Application fee per permit
Large group process fee (75+ people)
Building supervision
Custodial time (setup, cleanup, and assistance)
Kuhlman Stadium Press Box
District technician*

$15
$75
$20/hour (2 hour minimum)
$45/hour ($55/hour on Sundays and holidays)
$35/hour
$35/hour (student technician, $20/hour)

*Required for auditorium use and pool timing/sound equipment use.

Established: 7/19/10
Revised: 3/12/12; 5/29/13; 11/22/13; 6/16/14; 1/25/16; 5/15/17; 6/17/19; 12/6/19

Board Meeting Date: 12/14/2020

TITLE: Membership Fee increase from the Minnesota State High School League
(MSHSL), 2020-21

TYPE: Consent
BACKGROUND: The initial fee for the 2020-21 school year (set in the spring of 2020) was
based on a $160 fee for each registered activity (43), and $1 for each EHS student (per the
MSHSL enrollment count, which is 2,628). This total came to $9,188. Due to the COVID19
pandemic, the MSHSL has lost over 75% of its revenue due to the loss of state tournaments.
The MSHSL assessed a Covid19 fee to all member schools based on enrollment in a 4-class
system. Edina’s increased fees are an addition $11,000.

RECOMMENDATION: Approve the 2020-21 Covid19 fee from the MSHSL.
PRIMARY ISSUE(S) TO CONSIDER: Membership in the Minnesota State High School League
for 2020-21.

ATTACHMENTS:
1. 2020-21 Fees

Board Meeting Date: 12/14/2020

TITLE: Purchase of Website Content Management System from Finalsite
TYPE: Consent
PRESENTER(S): Steve Buettner, Director of Media and Technology and Mary Woitte,
Director of Communications

BACKGROUND: As part of a response to Strategy E.1 (Develop marketing materials to
promote the value of an Edina education) and Strategy E.3 (Ensure all students and their
families are engaged and well-served by the communications and all other interactions with
EPS), the Communications Department, in partnership with DMTS, reviewed the current
website and related technology. Following an RFP process, we make the following
recommendation:

RECOMMENDATION: Approve the purchase of a website content management system from
Finalsite for $27,300 setup and $12,240 annually for five years.

PRIMARY ISSUE(S) TO CONSIDER: As we position the website as a key communications
and marketing tool for the district, it became apparent that we needed to review the current tool
and the underlying technology, to ensure it provides the capabilities we need for the
improvements we are planning. This review resulted in a request for proposals for a new
website content management system (CMS). The RFP focused on areas of design features,
content management, technology, vendor support, conversion process, and cost. Six proposals
were received and reviewed, followed by demonstrations by three vendors. An evaluation rubric
provided the following results:
Vendor
Apptegy
Juicebox
Blackboard
Edlio
Intrado

Finalsite
Attachments:
1. Finalsite Proposal

Points
27
36
39
70
91

96

Board Meeting Date: 1/4/2021

TITLE: Communications Survey Down Payment
TYPE: Consent
PRESENTER(S): Dr. John Schultz, Superintendent
BACKGROUND: Morris Leatherman will conduct an annual survey of residents to inform
school leaders on perceptions related to education and Edina School District communications.

RECOMMENDATION: Provide Morris Leatherman with a down payment on a community
communications survey.

PRIMARY ISSUE(S) TO CONSIDER: Community survey on district communications
ATTACHMENT:
1. Invoice

Invoice

The Morris Leatherman Company
3128 Dean Court
Minneapolis, Minnesota 55416
Phone : (612) 920-0337
Fax : (612) 920-1069
TAX ID – 46-1978366

THE MORRIS LEATHERMAN COMPANY
Invoice Number:
Date:
TO:

120820.1
December 8, 2020
SHIP TO (If different address):

Dr. John Schultz
Edina School District
5701 Normandale Road
Edina, Minnesota 55424

FAX: By e-mail
Consultant

Type of Service

Terms

Bill Morris/Peter Leatherman

Survey Research

Upon Receipt of Invoice

Type of Survey
Telephone Survey

Description
625 Randomly Selected School District
residents
Balloon of Edina School District Parents

Subtotal

Total Due

$25,000.00

$25,000.00

DOWN PAYMENT
DUE (MUST BE
RECEIVED PRIOR
TO FIELD WORK)

$12,500.00

81 Questions
Survey Construction
Sample Selection and Field Work
Coding and Data Entry
Frequencies and Crosstabulations
Written Report
Presentation

THANK YOU! We appreciate working with you.

Board Meeting Date: 12/14/2020

TITLE: Designation of Polling Places
TYPE: Consent
BACKGROUND: Legislation passed in 2018 changed the deadline for the resolution to
approve school district polling places, and also required a resolution be passed even if there are
no polling place changes and even if there is not a scheduled election. As a result, the school
district must pass a resolution naming all their polling places for 2021.

RECOMMENDATION: Approve the polling places as attached.
PRIMARY ISSUE(S) TO CONSIDER: Designated polling places.
ATTACHMENTS:
1. Resolution language establishing polling places
2. Exhibit A - list of all district polling places
3. Precinct Map

RESOLUTION ESTABLISHING COMBINED POLLING PLACES
FOR MULTIPLE PRECINCTS AND
DESIGNATING HOURS DURING WHICH THE POLLING
PLACES WILL REMAIN OPEN FOR VOTING
FOR SCHOOL DISTRICT ELECTIONS NOT HELD
ON THE DAY OF A STATEWIDE ELECTION
BE IT RESOLVED by the School Board of Independent School District No.273, State of Minnesota,
as follows:
1. Pursuant to Minnesota Statutes, Section 205A.11, the precincts and polling places for school
district elections are those precincts or parts of precincts located within the boundaries of the school
district which have been established by the cities or towns located in whole or in part within the school
district. The board hereby confirms those precincts and polling places so established by those
municipalities. (Exhibit A)
2. Pursuant to Minnesota Statutes, Section 205A.11, the board may establish a combined polling
place for several precincts for school district elections not held on the day of a statewide election. Each
combined polling place must be a polling place that has been designated by a county or
municipality. The following combined polling places are established to serve the precincts specified for
all school district special and general elections not held on the same day as a statewide election: No
changes. (Exhibit A)
Note: See Section 2.3.2 of the Election Manual regarding changing polling places in the case
of an emergency or if the polling place is no longer available.
*3. Pursuant to Minnesota Statutes, Section 205A.09, the polling places will remain open for voting
for school district elections not held on the same day as a statewide election between the hours of 7
o'clock a.m. and 8:00 o'clock p.m.
Note: See Section 3.6 of the Election Manual regarding certain restrictions on voting hours.
4. The clerk is directed to file a certified copy of this resolution with the county auditors of each of
the counties in which the school district is located, in whole or in part, within thirty (30) days after its
adoption.
5. As required by Minnesota Statutes, Section 204B.16, Subdivision 1a, the clerk is hereby authorized
and directed to give written notice of new polling place locations to each affected household with at least
one registered voter in the school district whose school district polling place location has been changed.
The notice must be a nonforwardable notice mailed at least twenty-five (25) days before the date of the
first election to which it will apply. A notice that is returned as undeliverable must be forwarded
immediately to the appropriate county auditor, who shall change the registrant’s status to “challenged” in
the statewide registration system.
(If a combined polling place is changed, the change must be adopted at least ninety (90) days prior to the
first election where it will be used unless that polling place has become unavailable for use.) This date is
November 15, 2020, for an election on February 9, 2021.
Note: A resolution similar to this model resolution must be adopted by December 31 of each year,
and the combined polling places specified shall be the combined polling places for the following
calendar year.

Exhibit A
The polling places and combined polling places and the precincts served by those polling
places shall be as follows:
Polling Place Precinct 1A:

Shepherd of the Hills Church
500 Blake Road
Hopkins, Minnesota

Polling Place Precinct 1B:

Chapel Hills Church
6512 Vernon Avenue
Edina, Minnesota

Polling Place Precinct 2:

Edina Senior Center
5280 Grandview Square
Edina, Minnesota

Polling Place Precinct 3:

Mercy Commons Covenant Church
4201 West 50th Street
Edina, Minnesota

Polling Place Precinct 4:

Weber Park Building
4115 Grimes Avenue
Edina, Minnesota

Polling Place Precinct 5:

Good Samaritan Church
5730 Grove Street
Edina, Minnesota

Polling Place Precinct 6:

Countryside Elementary School
5701 Benton Avenue
Edina, Minnesota

Polling Place Precinct 7:

Normandale Lutheran Church
6100 Normandale Road
Edina, Minnesota

Exhibit A
Polling Place Precinct 8:

South View Middle School
4725 South View Lane
Edina, Minnesota

Polling Place Precinct 9:

Concord Elementary School
5900 Concord Avenue
Edina, Minnesota

Polling Place Precinct 10:

St. Alban’s Church
6716 Gleason Road
Edina, Minnesota

Polling Place Precinct 11:

New City Covenant Church
6400 Tracy Avenue
Edina, Minnesota

Polling Place Precinct 12:

Arneson Acres Park
4711 West 70th Street
Edina, Minnesota

Polling Place Precinct 13, 16, 17, & 18:

Cornelia Elementary School
7000Cornelia Drive
Edina, Minnesota

Polling Place Precinct 14:

Edina Community Lutheran Church
4113 West 54th Street
Edina, Minnesota

Polling Place Precinct 15:

Church of St. Patrick
6820 St. Patrick’s Lane
Edina, Minnesota

Polling Place Precinct 19:

Calvary Lutheran Church
6817 Antrim Road
Edina, Minnesota

Exhibit A
CITY OF BLOOMINGTON VOTERS. Those School District voters residing in the
City of Bloomington in Precinct 17 will vote at Westwood Community Church, 6301
Cecilia Circle, Bloomington, Minnesota. Those School District voters residing in the City
of Bloomington in Precinct 18 will vote at the Church of St. Edwards, 9401 Nesbitt Avenue
South, Bloomington, Minnesota.
CITY OF ST. LOUIS PARK VOTERS. Those School District voters residing in the
City of St. Louis Park will vote at Vista Lutheran Church, 4003 Wooddale Avenue, St.
Louis Park, Minnesota.
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Board Meeting Date: 12/14/2020

TITLE: Naming of Valley View South Gym
TYPE: Consent
PRESENTER(S): Dr. John Schultz, Superintendent, and Mr. Steve Cullison, Social
Studies Teacher at Edina High School

BACKGROUND: In October, the Superintendent was approached by a community member
about naming the Valley View South Gym after Mary Manderfeld, who will retire from the district
on December 31, 2020. This report contains background and information for recognizing Mary.

RECOMMENDATION: That the Board recognize Mary Manderfeld, and name the Valley View
South Gym after Mary Manderfeld.

PRIMARY ISSUE(S) TO CONSIDER: Naming Valley View South Gym
ATTACHMENTS:
1. Report (next page)
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In October, the Superintendent was approached by a community member and teacher with a
nomination to name the Valley View South Gym after Mary Manderfeld, who will retire from the
district on December 31, 2020. This report contains the policy related to and background for
recognizing Mary.
Policy 808: Naming Facilities
Policy 808 - Naming Facilities, states that the school district recognizes the importance and
significance of naming school district facilities and educational programs. The district will follow
policy procedures when reviewing and acting upon all nominations. The school board may elect
(1) to name facilities or educational programs in recognition of individuals who have attained
achievements of extraordinary and lasting distinction. The policy further allows as follows:
VI. Naming Processes and Criteria
A. Naming in Recognition.
The school district may name a facility or educational program to recognize
outstanding contributions to the district. Naming in recognition for such contributions
is at the district’s discretion and in support of its mission. When naming a facility or
educational program after an individual, consideration will be given to persons who
have significance to students, employees and/or the community. Except in unusual
circumstances or for compelling reasons, individual names to be considered should
be individuals who are deceased. One of the following criteria must be met for
naming in recognition:
1. Recognition of outstanding service to the district while serving in an employment
capacity outstanding service to the Edina community;
A committee, made up of High School Administration, the Athletic Director, Valley View
Administration, the community member making the request, the Assistant Superintendent and
the Superintendent, was brought together and unanimously supported naming the gym for Mary
Manderfeld. It is emphasized that this request was brought to the Board by an Edina alum,
outside of Edina’s administration.
The administration supports this nomination to name the Valley View South Gym the Mary
Manderfeld Gym. Following are a few of the reasons why.
Mary’s Career Accomplishments
• 33 years with Edina Public Schools
• Physical Education Teacher; Assistant Athletic Director; Assistant Principal/Interim
Principal of Edina High School; Assistant Director of Administrative Services; Director of
Enrollment, School Improvement, and Equity.
• Member of the New Ulm Area Catholic Schools Distinguished Alum Award (1989)
• Member of the Minnesota Women’s Basketball Hall of Fame
• Member of the Minnesota Fillies professional basketball team
Mary’s Unique Contributions to Edina Schools and the Edina Community
• Leads racial equity training team for new and returning instructors
• Advocates for participation in girls’ athletics
• Head coach, Edina Girls Basketball
• She has parented two wonderful daughters who have attended Edina schools and
engaged in so many activities. - Eric Nelson
• Co-Lead, providing meals to Edina families during the COVID-19 Pandemic
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Mary Makes a Difference for Individuals and Groups
• Board Member, Edina Give and Go
• Principal Officer, Minneapolis Athena Awards, which honors outstanding female athletes
• Mary has always advocated for students that were in difficult situations. She is a
champion for underserved populations, for students with fewer financial means, for
students struggling with their mental health, and for the students who can fall between
the cracks. - Eric Nelson
• Mary has mentored so many teachers and administrators. She is a wonderful colleague
who goes out of her way to help everyone succeed - Eric Nelson
Mary’s Athletic Recognition
• Member, 1980, 1981 AIAW All-Region 6 Women’s Basketball team
• Inductee, 2007 Minnesota Gopher Women’s Basketball Hall of Fame
• Sits at #5 in all-time career blocks (129) in only two seasons of women’s basketball at
the University of Minnesota
• Sits at #6 all-time career rebound average at the University of Minnesota
Anecdotes about / Messages for Mary
• As my gym teacher in middle school, Mary made me feel safe and seen. Her empathy
meant a tremendous deal to me. - Steven Cullison
• When my student teaching position in Minneapolis fell through after the year had started,
and after I’d quit my job in order to complete the practicum, I reached out to my old high
school. Mary was the one who found me a placement at Edina High School, helping me
to stay on track to become a teacher. - Steven Cullison
• The reason I applied, a decade into my teaching career, for a position in Edina Schools
was the reputation Edina had gained for its equity work. That’s how I knew it was a place
I wanted to work. - Steven Cullison
• Mary has been a role model and mentor to me since my senior year in high school. The
reason I’m at Edina in the first place is all due to Mary’s influence and advice. - Jenny
Johnson
• Mary has pushed me to think about, and re-think about, my work with equity. She has
driven me to grow in my thinking and my leadership, and I am forever grateful! - Mike
Pretasky
• I love that Mary just says what needs to be said. She is fearless. - Mike Pretasky
• Many times, I have been honest and vulnerable with Mary. She is always
understanding, while also pushing me to consider other perspectives. - Mike Pretasky
• Mary is one of the funniest colleagues I have ever had. - Mike Pretasky
• Mary has always held a special place in her heart for the Cornelia community, and I
always enjoyed working with her on advocacy of our students, and her thoughtfulness as
a colleague. - Lisa Masica
• Mary is a tremendous leader and advocate for children. She inspires me every day and
has impacted the way in which I think and lead in education. She is extremely learnerfocused in all she does. Mary is an amazing and deeply caring educator! Mary’s sense
of humor is the best!! - Randy Smasal
Testimonials to Mary
I am pleased to learn of the school district’s recognition for Mary Manderfeld’s service to the
entire Edina community with the gymnasium recognition. Throughout her career, she has had a
wide variety of responsibilities and she successfully completed them with determination, drive,
grace and humor. She has stayed true to her leadership passion for providing all learners students, staff and families - the opportunity to pursue their hopes and dreams. Further, she
has worked endlessly to assist in reaching these goals, through collaboration and creativity.
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Her name will be remembered with the gymnasium naming, and her service to the community
will live on through her successful leadership efforts.
- Dr. Ric Dressen, Former Superintendent Edina Public Schools
I have had the great pleasure of working with Mary Manderfeld for the past 13 years. During
that time, I have appreciated her willingness and passion to work closely with numerous families
throughout the district. Mary also goes above and beyond the efforts to ensure all students
have an equitable educational experience during their time in Edina Public Schools.
She will be greatly missed by families, staff and colleagues. I wish her the very best as she
begins a new chapter in her life
- Dr. Gwen Jackson, Former Director of Administrative Services and
Human Resources, Edina Public Schools
It was my great fortune to work with Mary Manderfeld during the 16 years when I worked with
the Edina Public Schools. I first came to know Mary when I assumed the role of assistant
principal at Valley View Middle School in 1992. At that time, Mary was a physical education
teacher at Valley View. As we came to know each other, we learned that she and my wife were
both from New Ulm, and that her parents and my wife’s family were friends. It was a small
world connection that has been among the many things that has kept us connected over the
years.
Soon after my start in Edina, Mary moved from the Valley View Middle School physical
education department to become an assistant principal at Edina High School. While I recall
being sad that she was leaving Valley View, I was happy for her to be able to pursue her career
aspirations by assuming this administrative role. And, little did I know at the time, down the road
I would become the Edina High School principal and gain the benefit of having Mary there as
one of my assistants! We enjoyed five great years together at Edina High School; to this day
what I consider to be among my most rewarding of professional experiences. Much of the joy I
found in my work at EHS can be attributed to the professionalism and the fun that Mary brought
to work every day.
There are many things that I recall being appreciative of regarding Mary’s work at EHS. She
was of great assistance to me in that she had been in the school for several years by the time
that I arrived. She was well-versed on all of the operations in the building and knew the
students, their families and the staff very well. This helped me tremendously in my transition
into this new role. Mary has always been a strong student advocate, and was a solution-finder
when it came to any challenge students were facing. She worked closely with the student
services department to develop academic and social-emotional learning strategies that were
personalized to the uniqueness of each and every student. She also engaged teachers in
seeking ways to accommodate individual students, no matter what their needs were.
During our time together, we enjoyed many successes, and weathered through several
challenges, crises and tragedies, and to this day we can still laugh about a few absurdities that
even the best fiction writers in the world could not have dreamed up! The team we had at EHS
at the time was second to none and we had a lot of fun together. At the core of all of this was
Mary Manderfeld. To this day, I consider Mary to be among the best professional advisors that I
have had in my career. She met the ultimate test of a treasured advisor - she was comfortable
telling me what I needed to hear, rather than only what I wanted to hear. She helped equip me
with complete and accurate information from which I could make the best possible decision
given what was known about the situation.

pg. 4

Naming Valley View South Gym

12/14/2020

Mary consistently and predictably brought her great sense of humor to school each day. I have
always felt, given that we all spend so much time at work, that it is important to have fun. Even
when dealing with extremely challenging or frustrating circumstances, Mary would always try to
find some humor in the moment, which served as a great coping mechanism for all of us. Mary
kept a steady hand on the wheel and was with me for the entire five years I served in the role of
EHS principal. Her work was invaluable to me and, more importantly, to the success of
students at Edina High School.
I wish Mary well in her retirement. She has worked hard, served her students and community
well, and has helped many find success, all while never seeking any personal accolades or
fanfare. Students, their families and the staff all gained the benefit of her approach to work and
life. Hers was a career that was well done! I wish you the very best, Mary. And, thanks for
everything…
- Chace B. Anderson, Superintendent, Wayzata Public Schools

pg. 5

Edina Public Schools
5701 Normandale Road
Edina, MN 55424
December 15, 2020
Governor Tim Walz
130 State Capital
75 Rev Dr. Martin Luther King Jr. Blvd.
St. Paul, MN 55155

Dear Governor Walz:
As Edina Public School leaders, we are seeking additional support from you in getting students
back into our schools. School districts throughout the State are struggling to stay open and
provide consistent in-person education to our students. It is imperative that the State focus on
guidance, funding and policies that prioritize getting students back in school.
First of all, we want to express our appreciation for the tireless efforts by you and your team in
working to strike a careful balance between student and staff health and safety, and allowing
in-person schooling. However, we continue to be concerned by the growing education gap
created when students are out of school as well as adverse impacts on all learners. In our
district we see distance learning disproportionately impacting our Special Education students,
our Multilingual Learners and our Students of Color. We are also seeing many students for
whom distance learning simply does not work and many additional students being negatively
affected from a social and emotional well-being perspective.
Rather than focus on problems, we would like to work with you on solutions. Below are areas
the State can address that we believe will help us safely return students to school as soon as
possible.
Revisit the Safe Learning Plan from July 30. Many districts, including ours, have, at times,
successfully been able to have students in school with proper mitigation techniques. As time
goes on, we are learning more about the virus itself and how it spreads. This natural evolution of
learning has led to a change in quarantine time guidance from the CDC, which the Minnesota
Department of Health has adopted. As what we learn increases, science evolves and
recommendations change, we believe this is the right time to revisit and potentially revise
guidance for school districts.
It is important for the state to re-emphasize that the number of cases per ten thousand is not the
only factor pertaining to school opening decisions. While it may be a useful number to determine
whether schools should re-open in their entirety, it may not be useful in determining whether
schools should open for those students most in need, particularly for districts where identified

students represent less than half the student population. It is critical at this time for us to receive
additional specific guidance from the State regarding partial re-openings for those in greatest
need.
Utilize COVID-19 testing to confidently bring some students and teachers back to school.
Edina schools has already convened a cross-functional team that includes medical
professionals, leaders from the district, and individuals from the Minnesota Department of
Health. We believe with State support this can be a critical component to safely returning
students and teachers back into the school system. Please see the attached report from our
team.
Prioritize educators for vaccination. We want to ensure every district in the State receives
needed and transparent guidance and timing information about vaccines to ensure boards and
leaders are ready to answer and plan in the context of getting students back to in-person
learning and keeping our educators and support staff healthy.
Find alternative solutions for childcare for first responders. School districts have been
providing free childcare for qualified individuals per Executive Order 20-19. While providing
childcare is an extremely important function, and we are proud Minnesota is doing this, the
requirement has effectively reduced funding to school districts by requiring us to cover costs
without offsetting revenue. It has also occupied school space that we could otherwise use for
providing educational services to our students. In the Edina School District alone, close to 25
classrooms in our elementary schools alone are currently being taken up by childcare. Shifting
that responsibility to the cities or counties would free up school finances and, more important,
physical space for us to provide additional educational services.
Additional financial support for our schools. Districts throughout the state have incurred
significant increased costs as a result of COVID-19. We estimate that our additional costs for
this year have exceeded $5,000,000 and that does not cover costs we may incur if we could
have a partial re-opening for those most in need or for additional programming to help students
meet additional academic and social emotional needs in an unusual year of learning. We
understand that there is great fiscal uncertainty, however, we ask that the State increase its
funding to districts to support district initiatives to properly educate all our students during this
crisis.
Planning for learning loss. Despite all of our best efforts, learning loss is an unacceptable
consequence of this pandemic. We would like to work with you now on creating short and long
term strategies to reverse any learning loss students in our district and other districts have
faced. Many potential solutions cannot be resolved only at the district level, but require both
state funding and legislative action. We propose the creation of a coalition of educators and
other professionals to work on this issue now.

To the extent the data shows that community spread of COVID-19 continues to be a main driver
of school closure, we appreciate any efforts that can be used to slow community spread. We
know we are all in this together and we look forward to partnering with you to maintain the
outstanding educational experience here in Edina and across the state of Minnesota.

Sincerely,

John Schultz
Superintendent
Edina Public Schools

Erica Allenburg
Board Chair
Edina Public Schools

CC:
Jan Malcolm, Commissioner, Minnesota Department of Health
Melisa Franzen, State Senator, Edina and Bloomington
Mary Cathryn Riker, Commissioner, Minnesota Department of Education
Steve Elkins, State Representative, Edina
Heather Edelson, State Representative, Edina
Tom Connell, President, Education Minnesota - Edina

Board Meeting Date: December 14, 2020

TITLE: 2020-21 Secondary New Course and Course Change Proposals
TYPE: Discussion
PRESENTERS: Jody De St. Hubert, Director of Teaching and Learning; Gavin Mclean,
Secondary Science Lead; and Katrina Stern, Secondary Science Professional
Development & Course Design Support

BACKGROUND: As part of our continuous improvement efforts, each year the Teaching and
Learning department brings forth proposals for new courses and recommendations for course
changes for School Board review. These proposals and recommendations are generated by
district and building staff, reviewed and refined through a committee process and presented to
the school board for consideration.

RECOMMENDATION: Discuss the recommended new course proposals and changes as
recommended by administration.

PRIMARY ISSUE(S) TO CONSIDER: Consider the alignment of new courses and
recommended course changes to the vision for learning in Edina Public Schools

ATTACHMENTS:
1. Report
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New Course Proposals:
●

Physical Earth Science
The purpose of this new course is to ensure Alignment with new MN State Science
Standards. The course will be offered in 2021-22 at Middle School and in 2022-23 at the
High School.
Course Title - Physical Earth (Or Earth Science)
Prerequisites - Completion of 8th grade Science standards
Grade - 9th grade (Or Compacted 8th grade, implemented 2021/2)
Length - Full-year, S1 and S2
Meets Requirements for - Earth Science
Out of class work - Frequently
Fee - None
Course Description: This year-long course focuses on Earth Science standards.
Students will engage in science practices as they learn about mechanisms and
phenomena on Earth and in space. Space science topics include solar systems, laws of
gravitation and planetary motion, the Big Bang Theory, and the composition of stars. The
course explores Earth's atmosphere and water, including air compositions and
circulations, the carbon cycle, the greenhouse effect, oceans, and wetlands. Students
will also learn about geology topics, including rock formation, volcanic and tectonic
activity, and wave propagation (earthquakes).

●

Unified ACE & Creative Foods (Club Buzz)
The purpose of this class is to align it with the Creative Foods class and Peers Insights
group from South View which promotes inclusion. The goal is to streamline Peer
Insights districtwide and to connect to the concept that has been implemented and that
has successfully evolved.
Course Title - Unified ACE & Creative Food (Club Buzz)
Prerequisites - None
Grade - 9, 10, 11, 12
Length - Semester, S1 and S2
Meets Requirements for - Elective
Out of class work - Minimal
Fee - None
Course Description: This course is designed to increase the student’s skills in basic
food preparation. Emphasis is on practical experiences of cooking and nutrition. Labs
include breads, main dishes, side dishes, cakes, desserts and snacks
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This is specifically an inclusive/unified class that promotes two evidence-based teaching
methods of peer modeling and community-based instruction(skills correlate to Creative
foods units), both needed to function as an independent adult in the community that
surrounds us. This class will include connecting peer models with students with
developmental and cognitive disabilities in community-based instruction activities. The
class will provide opportunities for social interactions, meaningful connections, and
inclusion while teaching students important life skills such as cooking, budgeting,
shopping, and healthy lifestyle choices.
Course Changes Summary:
Course Drops Edina High School:
● Theater Production
This drop is due to lack of enrollment in the course over last three years.
Course Title Changes Edina High School:
●
●
●

Change DECA 1 TO Marketing with DECA
Change DECA 2 TO Advanced Marketing with DECA
Change DECA 3 TO Entrepreneurship with DECA
The purpose of these changes are to more accurately reflect the entrepreneurship
concept of the class, specifically recognizing the marketing component.

Financial Summary for 2021-2022:

Course Name

Physical Earth
Science

School

Length

EHS
Credit

VV & SV (for
2021-22)& EHS
(for 2022-23)

Year

2

Credit Type

Grade
Level

Approx.
Development
Costs

Science
Required

8 (for
2021-22)

To be
determined

8 & 9 (for
2022-23)
Unified ACE &
Creative Foods
(Club Buzz)

EHS

Semester

1

Elective

9-12

$1,200

Board Meeting Date: 12/14/2020

TITLE: Policy Review
TYPE: Discussion
PRESENTER(S): Board Policy Committee
BACKGROUND: The following policies have been reviewed with an eye toward clarity, District
practice, and alignment with State and Federal statutes. Policies 414 and 415 have been
consolidated into one policy, 415. Policies 430 and 434 are being recommended for rescission
as unnecessary.
•
•
•
•
•
•

410 Leaves, Family and Medical Leave
414 Mandated Reporting of Child Neglect or Physical or Sexual Abuse (merged with
policy 415 – remove from canon)
415 Reporting Suspected Maltreatment of a Minor or Vulnerable Adult (merged with
policy 414 - new title)
430 Student Teacher and Teacher Intern Supervision (rescind)
434 Substitute Teachers (rescind)
435 Employee Evaluation and Improvement

RECOMMENDATION: Review the suggested policy recommendations.
ATTACHMENTS:
1. 410 Leaves, Family and Medical Leave
2. 414 Mandated Reporting of Child Neglect or Physical or Sexual Abuse (merged with policy
415 – remove from canon)
3. 415 Reporting Suspected Maltreatment of a Minor or Vulnerable Adult (merged with policy
414 - new title)
4. 430 Student Teacher and Teacher Intern Supervision (rescind)
5. 434 Substitute Teachers (rescind)
6. 435 Employee Evaluation and Improvement

Policy 410
Personnel
Leaves, Family and Medical Leave
I. Purpose
This policy provides guidance regarding leaves to district employees in accordance
with the Family and Medical Leave Act, parenting leave under state and federal
law, master agreements and guidebooks, and district policy.
II. General Statement of Policy
The following procedures and policies regarding family and medical leave are
adopted by the district, pursuant to the requirements of the Family and Medical
Leave Act of 1993 (“FMLA”) and consistent with parenting leave under state law.
This policy also provides a definition of district-provided leaves.
III. Definitions
A. “Covered active duty” means:
1. in the case of a member of a regular component of the Armed Forces,
duty during the deployment of the member with the Armed Forces to a foreign
country; and
2. in the case of a member of a reserve component of the Armed Forces,
duty during the deployment of the member with the Armed Forces to a foreign
country under a call or order to active duty under a provision of law referred to
in 10 U.S.C. § 101(a)(13)(B).
B. “Covered service member” means:
1. a member of the Armed Forces, including a member of the National Guard
or Reserves, who is undergoing medical treatment, recuperation, or therapy, is
otherwise in outpatient status, or is otherwise on the temporary disability retired
list, for a serious injury or illness; or
2. a covered veteran who is undergoing medical treatment, recuperation, or
therapy for a serious injury or illness and who was a member of the Armed
Forces, including a member of the National Guard or Reserves, and was
discharged or released under conditions other than dishonorable, at any time
during the period of five years preceding the first date the eligible employee
takes FMLA leave to care for the covered veteran.
A. “Eligible employee” means an employee who has been employed by the
school district for a total of at least 12 months and who has been employed for
410-1

at least 1,250 hours of service during the 12-month period immediately
preceding the commencement of the leave. An employee returning from
fulfilling their Uniformed Services Employment and Reemployment Rights Act
(USERRA)-covered service obligation will be credited with the hours of service
that would have been performed but for the period of absence from work due to
or necessitated by USERRA-covered service. In determining whether the
employee met the hours of service requirement, and to determine the hours
that would have been worked during the period of absence from work due to or
necessitated by USERRA-covered service, the employee’s pre-service work
schedule can generally be used for calculations. While the 12 months of
employment need not be consecutive, employment periods prior to a break in
service of seven years or more may not be counted unless the break is
occasioned by the employee’s fulfillment of their USERRA-covered service
obligation or a written agreement, including a collective bargaining agreement,
exists concerning the school district’s intention to rehire the employee after the
break in service.
C. “Military caregiver leave” means leave taken to care for a covered service
member with a serious injury or illness.
D. “Next of kin of a covered service member” means the nearest blood relative
other than the covered service member’s spouse, parent, son, or daughter, in
the following order of priority: blood relatives who have been granted legal
custody of the covered service member by court decree or statutory provisions,
brothers and sisters, grandparents, aunts and uncles, and first cousins, unless
the covered service member has specifically designated in writing another
blood relative as their nearest blood relative for purposes of military caregiver
leave under the FMLA. When no such designation is made and there are
multiple family members with the same level of relationship to the covered
service member, all such family members will be considered the covered
service member’s next of kin, and the employee may take FMLA leave to
provide care to the covered service member, either consecutively or
simultaneously. When such designation has been made, the designated
individual will be deemed to be the covered service member’s only next of kin.
E. “Outpatient status” means, with respect to a covered service member who is a
current member of the Armed Forces, the status of a member of the Armed
Forces assigned to:
1.

a military medical treatment facility as an outpatient; or

2.

a unit established for the purpose of providing command and control of
members of the Armed Forces receiving care as outpatients.

F. “Qualifying exigency” means a situation where the eligible employee seeks
leave for one or more of the following reasons:
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1.

to address any issues that arise from a short-notice deployment (seven
calendar days or less) of a covered military member;

2.

to attend military events and related activities of a covered military
member;

3.

to address issues related to childcare and school activities of a covered
military member’s child;

4.

to address financial and legal arrangements for a covered military
member;

5.

to attend counseling provided by someone other than a health care
provider for oneself, a covered military member, or their child;

6.

to spend up to 15 calendar days with a covered military member who is on
short-term, temporary rest and recuperation leave during a period of
deployment;

7.

to attend post-deployment activities related to a covered military member;

8.

to address parental care needs; and

9.

to address other events related to a covered military member that both the
employee and school district agree is a qualifying exigency.

G. “Serious health condition” means an illness, injury, impairment, or physical or
mental condition that involves:
1.

inpatient care in a hospital, hospice, or residential medical care facility; or

2.

continuing treatment by a health care provider.

H. “”Spouse” means a husband or wife. For purposes of this definition, husband
or wife refers to the other person with whom an individual entered into marriage
as defined or recognized under state law for purposes of marriage in the state
in which the marriage was entered into or, in the case of a marriage entered
into outside of any state, if the marriage is valid in the place where entered into
and could have been entered into in at least one state. This definition includes
an individual in a same-sex or common law marriage that either: (1) was
entered into in a state that recognizes such marriages; or (2) if entered into
outside of any state, is valid in the place where entered into and could have
been entered into in at least one state.
I. “Veteran” has the meaning given in 38 U.S.C. § 101.
B. “Year” is defined as a rolling 12-month period measured backward from the
date an employee’s leave is to commence.
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J.C.
”Disaster leave” or “short-term disability” is a district-provided leave used for a
period of disability when an employee has exhausted their basic leave
allotment.
IV. Leave Entitlements under Federal and State Law
A. Twelve-week Leave - under Federal LawFMLA
1. Eligible employees are entitled to a total of 12 work weeks of unpaid family
andor medical leave during the applicable 12-month period as defined
below, plus any additional leave , as required by law. Leave may be taken
for one or more of the following reasons in accordance with applicable law:
a. birth of the employee’s child and to care for such child;
b. placement of an adopted or foster child with the employee;
c. to care for the employee’s spouse, son, daughter, or parent with a
serious health condition;
d. the employee’s serious health condition makes the employee unable to
perform the functions of the employee’s job; and/or
e. any qualifying exigency (as defined by the FMLA) arising from the
employee’s spouse, son, daughter, or parent being on covered active
duty (as defined by the FMLA), or notified of an impending call or order
to covered active duty in the Armed Forces.
2. An employee’s entitlement to FMLA leave for the birth, adoption, or foster
care of a child expires at the end of the 12-month period beginning on the
date of the birth or placement.
3. A “serious health condition” typically requires either inpatient care or
continuing treatment by or under the supervision of a health care provider,
as defined by applicable law. Family and medical leave generally is not
intended to cover short-term conditions for which treatment and recovery
are very brief.
4. A “serious injury or illness,” in the case of a member of the Armed Forces,
including a member of the National Guard or Reserves, means:
a. injury or illness that was incurred by the member in the line of duty on
active duty in the Armed Forces or that existed before the beginning of the
member’s active duty and was aggravated by service in the line of duty
on active duty in the Armed Forces and that may render the member
medically unfit to perform the duties of the member’s office, grade, rank,
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or rating; and
b. in the case of a covered veteran who was a member of the Armed Forces,
including a member of the National Guard or Reserves, at any time, during
the period of five years preceding the date on which the veteran
undergoes the medical treatment, recuperation, or therapy, means a
qualifying injury or illness that was incurred by the member in the line of
duty on active duty in the Armed Forces or that existed before the
beginning of the member’s active duty and was aggravated by service in
the line of duty in the Armed Forces and that manifested itself before or
after the member became a veteran, and is:
(1)

a continuation of a serious injury or illness that was incurred or
aggravated when the covered veteran was a member of the Armed
Forces and rendered the service member unable to perform the
duties of the service member’s office, grade, rank, or rating; or

(2)

a physical or mental condition for which the covered veteran has
received a U.S. Department of Veterans Affairs Service-Related
Disability (VASRD) rating of 50 percent or greater and such VASRD
rating is based, in whole or in part, on the condition precipitating the
need for military caregiver leave; or

(3)

a physical or mental condition that substantially impairs the covered
veteran’s ability to secure or follow a substantially gainful
occupation by reason of a disability or disabilities related to military
service, or would do so absent treatment; or

(4)

an injury, including a psychological injury, on the basis of which the
covered veteran has been enrolled in the Department of Veterans
Affairs Program of Comprehensive Assistance for Family
Caregivers.

6. Spouses: In general, eEligible spouses employed by the school district are
limited to an aggregate of 12 weeks of leave during any 12-month period for
the birth, care of or adoption of a child; the placement of a child for foster
care; or to care for a parent. This limitation for spouses employed by the
district does not apply to leave taken by one spouse to care for the other
spouse who is seriously ill, to care for a child with a serious health condition,
or because of the employee’s own serious health condition; or pursuant to
Paragraph IV. A. 1.e. above.
7. Intermittent Leave: Depending on the type of leave, intermittent or reduced
schedule leave may be granted at the discretion of the district or when
medically necessary. Part-time employees are eligible for a pro-rata portion
of leave to be used on an intermittent or reduced schedule basis, based on
their average hours worked per week. Where an intermittent or reduced
schedule leave is foreseeable based on planned medical treatment, the
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district may transfer the employee temporarily to an available alternative
position for which the employee is qualified and which better accommodates
recurring periods of leave than does the employee’s regular position, and
which has equivalent pay and benefits.
8. Serious Health Condition: If an employee requests a leave for the serious
health condition of the employee or the employee’s spouse, child or parent,
the employee will be required to submit sufficient medical certification. In
such a case, the employee must submit the medical certification within 15
days from the date of the request or as soon as practicable under the
circumstances.
9. If the district has reason to doubt the validity of a health care provider’s
certification, it may require a second opinion at the district’s expense. If the
opinions of the first and second health care providers differ, the district may
require certification from a third health care provider at the district’s
expense. An employee may also be required to present a certification from
a health care provider indicating that the employee is able to return to work.
10. Requests for leave must be made to the district. When leave relates to an
employee’s spouse, son, daughter, parent, or covered service member
being on covered active duty, or notified of an impending call or order to
covered active duty in accordance with section IV.A.1.e above, and such
leave is foreseeable, the employee must provide reasonable and practical
notice to the district of the need for leave. For all other leaves, employees
must give 30 days' written notice of a leave of absence where practicable.
The failure to provide the required notice may result in a delay of the
requested leave. Employees are expected to make a reasonable effort to
schedule leaves resulting from planned medical treatment so as not to
disrupt unduly the operations of the district, subject to and in coordination
with the health care provider.
11. The district may require that a request for leave for military-related reasons
under section IV.A.1.e above be supported by a copy of the covered military
member’s active duty orders or other documentation issued by the military
indicating active duty or a call to active duty status and the dates of active
duty service. In addition, the district may require the employee to provide
sufficient certification supporting the qualifying exigency for which leave is
requested.
12. Health Insurance: During the period of designated a FMLA leave, permitted
under this policy, which does not exceed a total of 12 work weeks in the
applicable 12-month period, the district will provide health insurance under
its group health plan under the same conditions coverage would have been
provided had the employee not taken the leave. The employee will be
responsible for payment of the employee contribution to continue group
health insurance coverage during the leave. An employee’s failure to make
necessary and timely contributions may result in termination of coverage.
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An employee who does not return to work after FMLA leave may , in some
situations, be required to reimburse the district for the cost of health
insurance premiums paid by the district.
13. Paid Leave: The district may request or require the employee to substitute
accrued paid leave for any part of the 12-week period. Employees may be
allowed to substitute paid leave for unpaid leave.
14. Employees returning from a leave permitted under this policy are eligible for
reinstatement in the same or an equivalent position as provided by law.
However, the employee has no greater right to reinstatement or to other
benefits and conditions of employment than if the employee had been
continuously employed during the leave by meeting the requirements set
out in the administrative directives and guidelines established for the
implementation of this policy, if any. Employees eligible for leave must
comply with the family and medical leave directives and guidelines prior to
starting leave. The superintendent, or designee, will be responsible to
develop directives and guidelines as necessary to implement this policy.
Such directives and guidelines will be submitted to the school board for
annual review.
The school district will comply with written notice requirements as set forth
in federal regulations.
B. Twelve-Week Leave under State Law – Minnesota Parental Leave
An employee who does not qualify for parenting leave under the FMLA leave
provisions Paragraphs IV.A.1.a. or IV.A.1.b. above may qualify for a 12-week
unpaid leave, which is available to a biological or adoptive parent in conjunction
with the birth or adoption of a child, or to a female employee for prenatal care or
incapacity due to pregnancy, childbirth, or related health conditions. The length
of the leave will be determined by the employee but must not exceed 12 weeks
unless agreed by the employerdistrict. The employee may qualify if he or she
has worked for the school district for at least 12 months and has worked an
average number of hours per week equal to one-half of the full time equivalent
during the 12-month period immediately preceding the leave. This leave is
separate and exclusive of the family and medical leave described in the
preceding paragraphs but may be reduced by any period of paid parental,
disability, personal, or medical, or sick leave, or accrued vacation provided by
the employer so that the total leave does not exceed 12 weeks, unless agreed
by the employer, or leave taken for the same purpose under the FMLA. The
leave taken under this section will begin at a time requested by the employee.
An employee who plans to take leave under this section must give the
employer reasonable notice of the date the leave will commence and the
estimated duration of the leave. For leave taken by a biological or adoptive
parent in conjunction with the birth or adoption of a child, the leave must begin
within 12 months of the birth or adoption; except that, in the case where the
child must remain in the hospital longer than the mother, the leave must begin
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within 12 months after the child leaves the hospital.
C. Twenty-Six Week Leave to Care for Covered Military Service Mmember - FMLA
1. An eligible employee who is the spouse, son, daughter, parent, or next of
kin of a covered service member is entitled to a total of 26 work weeks of
leave during a 12-month period to care for the service member. The leave
described in this paragraph is only available during a single 12-month
period. For purposes of this leave, the need to care for a service member
includes both physical and psychological care.
2. During a single 12-month period, an employee will be entitled to a combined
total of 26 work weeks of leave under sections IV.A and IV.C above.
3. The 12-month period referred to in this section begins on the first day the
eligible employee takes leave to care for a covered service member and
ends 12 months after that date.
4. Eligible spouses employed by the school district are limited to an aggregate
of 26 weeks of leave during any 12-month period if leave is taken for birth of
the employee’s child or to care for the child after birth; for placement of a
child with the employee for adoption or foster care or to care for the child
after placement; to care for the employee’s parent with a serious health
condition; or to care for a covered service member with a serious injury or
illness.
5. The district may request or require the employee to substitute accrued paid
leave for any part of the 26-week period. Employees may be allowed to
substitute paid leave for unpaid leave. Employees eligible for leave must
comply with the family and medical leave directives and guidelines prior to
starting leave.
6. An employee will be required to submit sufficient medical certification issued
by the health care provider of the covered service member and other
information in support of requested leave and eligibility for such leave under
this section within 15 days from the date of the request or as soon as
practicable under the circumstances.
7. The provisions of Paragraphs IV.A.7., IV.A.10., IV.A.12., IV.A.13., and
IV.A.14. above will apply to leaves under this section.
V. Special Rules for Instructional Employees for FMLA leaves
A. An instructional employee is one whose principal function is to teach and
instruct students in a class, a small group, or an individual setting. This
includes, but is not limited to, teachers, coaches, driver’s education instructors,
and special education assistants.
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B. Instructional employees who request foreseeable medically necessary
intermittent or reduced work schedule leave greater than twenty percent of the
work days in the leave period may be required to:
1. take leave for the entire period or periods of the planned medical treatment;
or
2. move to an available alternative position for which the employee is qualified,
and which provides equivalent pay and benefits, but not necessarily
equivalent duties.
C. Instructional employees who request continuous leave near the end of a
semester may be required to extend the leave through the end of the semester.
The number of weeks remaining before the end of a semester does not include
scheduled school breaks, such as summer, winter, or spring break.
1. If an instructional employee begins leave for any purpose more than five
weeks before the end of a semester and it is likely the leave will last at least
three weeks, the district may require that the leave be continued until the
end of the semester.
2. If the employee begins leave for a purpose other than the employee’s own
serious health condition during the last five weeks of a semester, the district
may require that the leave be continued until the end of the semester if the
leave will last more than two weeks or if the employee’s return from leave
would occur during the last two weeks of the semester.
3. If the employee begins leave for a purpose other than the employee’s own
serious health condition during the last three weeks of the semester and the
leave will last more than five working days, district may require the
employee to continue taking leave until the end of the semester.
D. The entire period of leave taken under the special rules for instructional
employees will be counted as leave. The district will continue to fulfill the
district’s leave responsibilities and obligations, including the obligation to
continue the employee’s health insurance and other benefits, if an instructional
employee’s leave entitlement ends before the involuntary leave period expires.
VI. Other Provisions under FMLA
A.The provisions of this policy are intended to comply with applicable law, including the
FMLA and applicable regulations. Any terms used from the FMLA will have the same
meaning as defined by the FMLA and applicable regulations. To the extent that this
policy is ambiguous or contradicts applicable law, the language of the applicable law will
prevail.
B.Any requirements stated in the collective bargaining agreement between employees
in collective bargaining units and the district regarding family and medical leaves will be
followed.
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C.The school district complies with written notice requirements as set forth in any
applicable state or federal law.
VII. School District -Provided Short-term Disability (Disaster) Leaves
When a qualified employee, as determined by the applicable master agreement or
guidebook, has exhausted the employee’s ir basic leave allotment, the school
district may provide that employee the opportunity to use disaster leave, any
applicable sick-leave bank, or short-term disability leave (“disaster leave”), in
accordance with any applicable master agreement or guidebook, in the following
circumstances:
1. The qualified employee has a medically-certified disabling condition that
qualifies the employee will qualify him/her for long-term disability benefits
after the 65th day of employee absence; or
2. If provided for inby the employee’s master agreement or guidebook, the
qualified employee has an immediate family member with a medicallycertified disabling condition that is anticipated to continue for 65 days of
longer.
An employee is eligible for disaster leave once per 12-month period. The period of
eligibility begins one year following the last day of disaster leave if disaster leave
was previously taken.
VIII. Dissemination of Policy
A. This policyAn FMLA notification will be conspicuously posted in each district
building in areas accessible to employees.
B. This policy will be reviewed at least annually for compliance with state and
federal law.

Legal References:
10 U.S.C. § 101 et seq. (Armed Forces General Military Law)
29 U.S.C. § 2601 et seq. (Family and Medical Leave Act)
38 U.S.C. § 101 (Definitions)
29 C.F.R. Part 825 (Family and Medical Leave Act)
Minn. Stat. §§ 181.940-181.944 (Parenting Leave)
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Policy 414
Personnel
Mandated Reporting of Child Neglect or Physical or Sexual Abuse
I.

Purpose
This policy provides district employees’ statutory requirements to report suspected
child neglect or physical or sexual abuse.

II.

General Statement of Policy
A. The school district complies with state laws requiring a district employee to report
suspected child neglect or physical or sexual abuse.
B. A violation of this policy occurs when a district employee fails to immediately
report instances of child neglect, or physical or sexual abuse when the employee
knows or has reason to believe a child is being neglected or physically or sexually
abused or has been neglected or physically or sexually abused within the
preceding three years.

III.

Definitions
A. “Accidental” means a sudden, not reasonably foreseeable, and unexpected
occurrence or event which:
1. is not likely to occur and could not have been prevented by exercise of due care;
and
2. if occurring while a child is receiving services from a facility, happens when the
facility and the employee or person providing services in the facility are in
compliance with the laws and rules relevant to the occurrence of event.
B. “Child” means one under age 18 and, for purposes of Minn. Stat. Ch. 260C (Child
Protection) and Minn. Stat. Ch. 260D (Child in Voluntary Foster Care for
Treatment), includes a person under 21 who is in foster care pursuant to Minn.
Stat. § 260C.451 (Foster Care Benefits Past Age 18).
C. “Immediately” means as soon as possible but in no event longer than 24 hours.
D. “Mandated reporter” means a district employee who knows or has reason to
believe a child is being neglected or physically or sexually abused, or has been
neglected or physically or sexually abused within the preceding three years.
E. “Neglect” means:
1. failure by a person responsible for a child’s care to supply a child with
necessary food, clothing, shelter, health, medical, or other care required for
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the child’s physical or mental health when reasonably able to do so, including
a growth delay, which may be referred to as a failure to thrive, that has been
diagnosed by a physician and is due to parental neglect;
2. failure to protect a child from conditions or actions that seriously endanger the
child’s physical or mental health when reasonably able to do so;
3. failure to provide for necessary supervision or child care arrangements
appropriate for a child after considering factors such as the child’s age, mental
ability, physical condition, length of absence, or environment, when the child is
unable to care for his or her own basic needs or safety or the basic needs or
safety of another child in his or her care;
4. failure to ensure that a child is educated in accordance with state law, which
does not include a parent’s refusal to provide his or her child with
sympathomimetic medications;
5. prenatal exposure to a controlled substance used by the mother for a
nonmedical purpose, as evidenced by withdrawal symptoms in the child at
birth, results of a toxicology test performed on the mother at delivery or the
child’s birth, or medical effects or developmental delays during the child’s first
year of life that medically indicate prenatal exposure to a controlled substance
or the presence of a fetal alcohol spectrum disorder;
6. medical neglect as defined by Minn. Stat. § 260C.007, Subd. 4, Clause (5);
7. chronic and severe use of alcohol or a controlled substance by a parent or
person responsible for the care of the child that adversely affects the child’s
basic needs and safety; or
8. emotional harm from a pattern of behavior which contributes to impaired
emotional functioning of the child that may be demonstrated by a substantial
and observable effect in the child’s behavior, emotional response, or cognition
that is not within the normal range for the child’s age and stage of
development, with due regard to the child’s culture.
Neglect does not include spiritual means or prayer for treatment or care of
disease where the person responsible for the child’s care in good faith has
selected and depended on those means for treatment or care of disease, except
where the lack of medical care may cause serious danger to the child’s health.
F. “Non-maltreatment mistake” means:
1. at the time of the incident, the person was performing duties identified in the
center’s childcare program plan required under Minn. Rules Part 9503.0045;
2. the person has not been determined responsible for a similar incident that
resulted in a finding of maltreatment for at least seven years;
3. the person has not been determined to have committed a similar non414-2

maltreatment mistake under this paragraph for at least four years;
4. any injury to a child resulting from the incident, when if treated, is treated only
with remedies that are available over the counter, whether ordered by a
medical professional or not; and
5. except for the period when the incident occurred, the facility and the person
providing services were both in compliance with all licensing requirements
relevant to the incident.
This definition applies only to childcare centers licensed under Minn. Rules Ch.
9503.
G. “Physical abuse” means a physical injury, mental injury, or threatened injury,
inflicted by a person responsible for the child’s care other than by accidental
means; or a physical or mental injury that cannot reasonably be explained by the
child’s history of injuries or aversive or deprivation procedures, or regulated
interventions, that have not been authorized by Minn. Stat. §121A.67 or §245.825.
Abuse does not include reasonable and moderate physical discipline of a child
administered by a parent or legal guardian that does not result in an injury. Abuse
does not include the use of reasonable force by a teacher, principal, or district
employee as allowed by Minn. Stat. § 121A.582.
Actions which are not reasonable and moderate include, but are not limited to,
any of the following: (1) throwing, kicking, burning, biting, or cutting a child; (2)
striking a child with a closed fist; (3) shaking a child under age three; (4) striking or
other actions which result in any nonaccidental injury to a child under 18 months
of age; (5) unreasonable interference with a child’s breathing; (6) threatening a
child with a weapon, as defined in Minn. Stat. § 609.02, Subd. 6; (7) striking a
child under age one on the face or head; (8) striking a child who is at least age
one but under age four on the face or head, which results in an injury; (9)
purposely giving a child poison, alcohol, or dangerous, harmful, or controlled
substances which were not prescribed for the child by a practitioner, in order to
control or punish the child, or giving the child other substances that substantially
affect the child’s behavior, motor coordination, or judgment or that result in
sickness or internal injury, or subject the child to medical procedures that would
be unnecessary if the child were not exposed to the substances; (10)
unreasonable physical confinement or restraint not permitted under Minn. Stat. §
609.379 including, but not limited to, tying, caging, or chaining; or (11) in a school
facility or school zone, an act by a person responsible for the child’s care that is a
violation under Minn. Stat. § 121A.58.
H. “Report” means any communication received by the local welfare agency, police
department, county sheriff, or agency responsible for child protection pursuant to
this section that describes neglect or physical or sexual abuse of a child and
contains sufficient content to identify the child and any person believed to be
responsible for the neglect or abuse, if known.
I. “District employee” means a professional employee or his or her delegate who
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provides health, educational, social, psychological, law enforcement or childcare
services.
J. “Sexual abuse” means the subjection of a child by a person responsible for the
child’s care, by a person who has a significant relationship to the child (as defined
in Minn. Stat. § 609.341, Subd. 15), or by a person in a position of authority (as
defined in Minn. Stat. § 609.341, Subd. 10) to any act which constitutes a violation
of Minnesota statutes prohibiting criminal sexual conduct. Such acts include
sexual penetration as well as sexual contact. Sexual abuse also includes any act
involving a minor which constitutes a violation of Minnesota statutes prohibiting
prostitution, or use of a minor in a sexual performance. Sexual abuse includes all
reports of known or suspected child sex trafficking involving a child who is
identified as a victim of sex trafficking. Sexual abuse includes threatened sexual
abuse which includes the status of a parent or household member who has
committed a violation which requires registration under Minn. Stat. §243.166,
Subd. 1b(a) or (b) (Registration of Predatory Offenders).
K. “Mental injury” means an injury to the psychological capacity or emotional stability
of a child as evidenced by an observable or substantial impairment in the child’s
ability to function within a normal range of performance and behavior with due
regard to the child’s culture.
L. “Person responsible for the child’s care” means (1) a person functioning within the
family unit and having responsibilities for the care of the child such as a parent,
guardian, or other person having similar care responsibilities, or (2) a person
functioning outside the family unit and having responsibilities for the care of the
child such as a teacher, school administrator, other district employees or agents,
or other lawful custodian of a child having either full-time or short-term care
responsibilities including, but not limited to, day care, babysitting whether paid or
unpaid, counseling, teaching, and coaching.
M. “Threatened injury” means a statement, overt act, condition, or status that
represents a substantial risk of physical or sexual abuse or mental injury.
Threatened injury includes, but is not limited to, exposing a child to a person
responsible for the child’s care who has subjected the child to, or failed to protect
a child from, egregious harm, or a person whose parental rights were involuntarily
terminated, been found palpably unfit, or one from whom legal and physical
custody of a child has been involuntarily transferred to another.
IV. Reporting Procedures
A. A mandated reporter, as defined by this policy, will immediately report the neglect
or physical or sexual abuse, which he or she knows or has reason to believe is
happening or has happened within the preceding three years to the local welfare
agency, police department, county sheriff, or agency responsible for assisting or
investigating maltreatment.
B. If the immediate report has been made orally, by telephone or otherwise, the oral
report must be followed by a written report within 72 hours (exclusive of weekends
and holidays) to the appropriate police department, the county sheriff, local
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welfare agency, or agency responsible for assisting or investigating maltreatment.
The written report must identify the child, a person believed to be responsible for
the abuse or neglect of the child if the person is known, the nature and extent of
the abuse or neglect, and the name and address of the reporter.
C. Regardless of whether a report is made, as soon as practicable after a school
receives information regarding an incident that may constitute maltreatment of a
child in a school facility, the school will inform the parent, legal guardian, or
custodian of the child that an incident has occurred and may constitute
maltreatment of the child, when the incident occurred, and the nature of the
conduct that may constitute maltreatment.
D. A mandated reporter who knows or has reason to know of the deprivation of
parental rights or the kidnapping of a child must report the information to the local
police department or the county sheriff.
E. With the exception of a healthcare professional or a social service professional
who is providing the woman with prenatal care or other healthcare services, a
mandated reporter will immediately report to the local welfare agency if the person
knows or has reason to believe that a woman is pregnant and has used a
controlled substance for a nonmedical purpose during the pregnancy, including,
but not limited to, tetrahydrocannabinol, or has consumed alcoholic beverages
during pregnancy in any way that is habitual or excessive.
F. A person mandated by state law and this policy to report who fails to report may
be subject to criminal penalties and/or discipline, up to and including termination
of employment.
G. Submission of a good faith report under state law and this policy will not adversely
affect the reporter’s employment, or the child’s access to school.
H. A person who knowingly or recklessly makes a false report under the provisions of
applicable state law or this policy will be liable in a civil suit for actual damages
suffered by the person or persons so reported and for punitive damages set by
the court or jury, and the reckless making of a false report may result in discipline.
The court may also award attorney’s fees.
V. Investigation
A. The responsibility for investigating reports of suspected neglect or physical or
sexual abuse rests with the appropriate county, state, or local agency or agencies.
The agency responsible for assessing or investigating reports of child
maltreatment has the authority to interview the child, the person or persons
responsible for the child’s care, the alleged perpetrator, and any other person with
knowledge of the abuse or neglect for the purpose of gathering the facts,
assessing safety and risk to the child, and formulating a plan. The investigating
agency may interview the child at school. The interview may take place outside
the presence of a district employee. The investigating agency, not the school, is
responsible for either notifying or withholding notification of the interview to the
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parent, guardian or person responsible for the child’s care. A district employee
may not disclose to the parent, legal custodian, or guardian the contents of the
notification or other related information regarding the interview until notified in
writing by the local welfare or law enforcement agency that the investigation or
assessment has been concluded.
B. When the investigating agency determines that an interview should take place on
school property, written notification of intent to interview the child on school
property must be received by a district administrator or designee prior to the
interview. The notification must include the name of the child to be interviewed,
the purpose of the interview, and a reference to the statutory authority to conduct
an interview on district property.
C. Except where the alleged perpetrator is believed to be a district employee, the
time and place, and manner of the interview on district property is within the
discretion of a district administrator or designee, but the local welfare or law
enforcement agency has the exclusive authority to determine who may attend the
interview. The conditions as to time, place, and manner of the interview set by the
district administrator or designee must be reasonable and the interview must be
conducted not more than 24 hours after the receipt of the notification unless
another time is considered necessary by agreement between the district
administrator or designee and the local welfare or law enforcement agency.
Every effort must be made to reduce the disruption of the educational program of
the child, other students, or district employees when an interview is conducted on
district property.
D. Where the alleged perpetrator is believed to be a district employee, the school
district will conduct its own investigation independent of the state education
agency and, if involved, the local welfare or law enforcement agency.
E. Upon request by the state education agency, the district must provide all
requested data that are relevant to a report of maltreatment and are in the
possession of a school facility, pursuant to an assessment or investigation of a
maltreatment report of a student in school. The district must provide the
requested data in accordance with the requirements of state and federal law.
VI. Maintenance of School Records Concerning Abuse or Potential Abuse
A. When a local welfare or local law enforcement agency determines that a
potentially abused or abused child should be interviewed on district property,
written notification of the agency’s intent to interview on district property must be
received by the district administrator or designee prior to the interview. The
notification must include the name of the child to be interviewed, the purpose of
the interview, and a reference to the statutory authority to conduct the interview.
The notification is private data. District employees may not disclose to the parent,
legal custodian, or guardian the contents of the notice or any other related
information regarding the interview until notified in writing by the local welfare or
law enforcement agency that the investigation has been concluded.
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B. All records regarding a report of maltreatment, including any notification of intent
to interview that was received by the district as described above in paragraph A.,
will be destroyed by the district only when ordered by the agency conducting the
investigation or by a court of competent jurisdiction.
VII. Physical or Sexual Abuse as Sexual Harassment or Violence
Under certain circumstances, alleged physical or sexual abuse may also be sexual
harassment or violence under state law. If so, the duties relating to the reporting and
investigation of such harassment or violence may be applicable.
VIII. Dissemination of Policy and Training
A. This policy is included in district employee handbooks.
B. The school district will discuss this policy with district employees.
C. This policy is reviewed annually for compliance with state law.

Legal References:
Minn. Stat. Ch. 13 (Minnesota Government Data Practices Act)
Minn. Stat. § 121A.58 (Corporal Punishment)
Minn. Stat. § 121A.582 (Student Discipline; Reasonable Force)
Minn. Stat. § 125A.0942 (Standards for Restrictive Procedures)
Minn. Stat. § 243.166, Subd. 1b(a)(b) (Registration of Predatory Offenders)
Minn. Stat. § 245.825 (Use of Aversive or Deprivation Procedures)
Minn. Stat. § 260C.007, Subd. 4, Clause (5) (Child in Need of Protection)
Minn. Stat. § 260C.451 (Foster Care Benefits Past Age 18)
Minn. Stat. Ch. 260D (Child in Voluntary Foster Care for Treatment)
Minn. Stat. § 609.02, Subd. 6 (Definitions – Dangerous Weapon)
Minn. Stat. § 609.341, Subd. 10 (Definitions – Position of Authority)
Minn. Stat. § 609.341, Subd. 15 (Definitions – Significant Relationship)
Minn. Stat. § 609.379 (Reasonable Force)
Minn. Stat. § 626.556 et seq. (Reporting of Maltreatment of Minors)
Minn. Stat. § 626.5561 (Reporting of Prenatal Exposure to Controlled Substances)
20 U.S.C. § 1232g (Family Educational Rights and Privacy Act)
Cross Reference:
Policy 415 (Mandated Reporting of Maltreatment of Vulnerable Adults)
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Policy 415
Personnel
Mandated Reporting Suspected of Maltreatment of a Minor or Vulnerable Adults
I. Purpose
This policy makes clear the district employees’ statutory requirements to report
suspected maltreatment of a minor or a vulnerable adults.
II. General State of Policy
A. The school district complies with state laws requiring a district employee to report
suspected child neglect, physical abuse, or sexual abuse.
B. The school district fully complies with state laws Minn. Stat. § 626.557 requiring a
district employee to report suspected maltreatment of vulnerable adults.
B. A district employee violates this policy if he or shethe employee fails to report
suspected maltreatment of vulnerable adults when the employee has reason to
believe that a minor or vulnerable adult is being or has been maltreated, or has
knowledge that a vulnerable adult has sustained a physical injury that is not
reasonably explained.
III. Definitions
A. “Mandated reporter” means a district employee who has reason to believe that a
minor or vulnerable adult is being or has been maltreated within the past three
years.
B. “Maltreatment of a vulnerable adult” means the neglect, abuse, or financial
exploitation of a vulnerable adult.
C. “Neglect” means the failure or omission by a caregiver to supply a vulnerable adult
with care or services, including but not limited to, food, clothing, shelter, health
care, or supervision which is: (1) reasonable and necessary to obtain or maintain
the vulnerable adult’s physical or mental health or safety, considering the physical
and mental capacity or dysfunction of the vulnerable adult; and (2) which is not the
result of an accident or therapeutic conduct. Neglect also includes the absence or
likelihood of absence of care or services, including but not limited to, food,
clothing, shelter, health care, or supervision necessary to maintain the physical
and mental health of the vulnerable adult which a reasonable person would deem
essential to obtain or maintain the vulnerable adult’s health, safety, or comfort
considering the physical or mental capacity or dysfunction of the vulnerable adult.
Neglect does not include actions specifically excluded by Minn. Stat. § 626.5572,
Subd. 17.
D. “Abuse” means: (a) An act against a vulnerable adult that constitutes a violation
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of, an attempt to violate, or aiding and abetting a violation of: (1) assault in the first
through fifth degrees as defined in sections 609.221 to 609.224; (2) the use of
drugs to injure or facilitate crime as defined in section 609.235; (3) the solicitation,
inducement, and promotion of prostitution as defined in section 609.322; and (4)
criminal sexual conduct in the first through fifth degrees as defined in sections
609.342 to 609.3451. A violation includes an action that meets the elements of
the crime, regardless of whether there is a criminal proceeding or conviction. (b)
Conduct which is not an accident or therapeutic conduct as defined in this section,
which produces or could reasonably be expected to produce physical pain or
injury or emotional distress including, but not limited to, the following: (1) hitting,
slapping, kicking, pinching, biting, or corporal punishment of a vulnerable adult; (2)
use of repeated or malicious oral, written, or gestured language toward a
vulnerable adult or the treatment of a vulnerable adult which would be considered
by a reasonable person to be disparaging, derogatory, humiliating, harassing, or
threatening; (3) use of any aversive or deprivation procedure, unreasonable
confinement, or involuntary seclusion, including the forced separation of the
vulnerable adult from other persons against the will of the vulnerable adult or the
legal representative of the vulnerable adult; and (4) use of an aversive or
deprivation procedures for persons with developmental disabilities or related
conditions not authorized under section 245.825. (c) Sexual contact or
penetration as defined in section 609.341, between a facility staff person or a
person providing services in the facility and a resident, patient, or client of that
facility. (d) The act of forcing, compelling, coercing, or enticing a vulnerable adult
against the vulnerable adult’s will to perform services for the advantage of
another. Abuse does not include actions specifically excluded by Minn. Stat §
626.5572, Subd. 2.
E. “Financial exploitation” means a breach of a fiduciary duty by an actor’s
unauthorized expenditure of funds entrusted to the actor for the benefit of the
vulnerable adult or by an actor’s failure to provide food, clothing, shelter, health
care, therapeutic conduct or supervision, the failure of which results or is likely to
result in detriment to the vulnerable adult. Financial exploitation also includes:
the willful use, withholding or disposal of funds or property of a vulnerable adult;
the obtaining of services for wrongful profit or advantage which results in
detriment to the vulnerable adult; the acquisition of a vulnerable adult’s funds or
property through undue influence, harassment, duress, deception or fraud; and
the use of force, coercion or enticement to cause a vulnerable adult to perform
services against the vulnerable adult’s will for the profit or advantage of another.
FC.
“Vulnerable aAdult” includes but is not limited to means any person 18 years of
age or older who : (1) is a resident or inpatient of a facility; (2) receives services
required to be licensed under Minn. Stat. Ch. 245A, except as excluded under
Minn. Stat. § 626.5572, Subd. 21(a)(2); (3) receives services from a licensed
home care provider or person or organization that offers, provides, or arranges for
personal care assistance services under the medical assistance program; or (4)
regardless of residence or type of service received possesses a physical or
mental infirmity or other physical, mental, or emotional dysfunction that impairs the
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individual’s ability to adequately provide the person’s own care without assistance
or supervision and, because of the dysfunction or infirmity and need for care or
services, has an impaired ability to protect the individual’s self from maltreatment.
G. “Caregiver” means a person or facility who has responsibility for the care of a
vulnerable adult as a result of a family relationship, or who has assumed
responsibility for all or a portion of the care of a vulnerable adult voluntarily, by
contract, or by agreement.
DH.
“District employee” means a professional employee or his or herthe employee’s
delegate engaged in providing health, educational, social, psychological, law
enforcement, or other caretaking services of vulnerable adults.
EI. “Immediately” means as soon as possible, but no longer than 24 hours from the
time initial knowledge that the incident occurred has been received.
F. “Child” or “minor” means a person under age 18.
G. “Maltreatment of a minor” includes but is not limited to neglect, physical abuse, or
sexual abuse of a minor.
IV. Reporting Procedures for Maltreatment of a Minor
A. A mandated reporter will immediately report the neglect, physical abuse or sexual
abuse, which the employee knows or has reason to believe is happening or has
happened within the preceding three years to the local county welfare agency,
police department, county sheriff, or agency responsible for assisting or
investigating maltreatment.
a. Local county welfare agency – allegations of maltreatment in home, child
foster care, family child care
b. Department of Education – allegations of maltreatment in school
c. Department of Human Services – allegations of maltreatment in licensed
child care facilities
d. Law Enforcement – allegations of violation of criminal statutes
B. If the immediate report has been made orally, by telephone or otherwise, the oral
report must be followed by a written report within 72 hours (exclusive of weekends
and holidays) to the appropriate entity responsible for assisting or investigating
maltreatment. The written report must identify the child, a person believed to be
responsible for the abuse or neglect of the child if the person is known, the nature
and extent of the abuse or neglect, and the name and address of the reporter.
C. Regardless of whether a report is made, as soon as practicable after a school
receives information regarding an incident that may constitute maltreatment of a
child in a school facility, the school will inform the parent, legal guardian, or
custodian of the child that an incident has occurred and may constitute
maltreatment of the child, when the incident occurred, and the nature of the
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conduct that may constitute maltreatment.
D. A person mandated to report suspected maltreatment of a minor who negligently
or intentionally fails to report may be liable for damages caused by the failure. A
negligent or intentional failure to report may result in discipline, including possible
termination of employment.
E. The district will not retaliate against a person who makes a good faith
maltreatment of a vulnerable minor report under Minnesota law or this policy
V. Reporting Procedures for Maltreatment of a Vulnerable Adult
A. A mandated reporter as defined herein must immediately report suspected
maltreatment of a vulnerable adult to the common entry point responsible for
receiving reports, which is the Minnesota Adult Abuse Reporting Center (MAARC)
at 1-844-880-1574 (this is a toll free number available for the public).
B. Whenever a mandated reporter, as defined herein, knows or has reason to
believe that a person made an error in the provision of therapeutic conduct to a
vulnerable adult that results in injury or harm, which reasonably requires the care
of a physician, such information must be reported immediately to the designated
county agency. The mandated reporter also may report a belief that the error did
not constitute neglect and why the error does not constitute neglect.
C. The reporter will to the extent possible identify the vulnerable adult, the caregiver,
the nature and extent of the suspected maltreatment, evidence of previous
maltreatment, the name and address of the reporter, the time, date, and location
of the incident and any other information that the reporter believes might be
helpful in investigating the suspected abuse or neglect. A mandated reporter may
disclose not public data as defined under Minn. Stat. § 13.02 to the extent
necessary to comply with the above reporting requirements.
BD.
A person mandated to report suspected maltreatment of a vulnerable adult who
negligently or intentionally fails to report may beis liable for damages caused by
the failure. A negligent or intentional failure to report may result in discipline,
including possible termination of employment. A mandatory reporter who
intentionally fails to make a report, who knowingly provides false or misleading
information in reporting or who intentionally fails to provide all the material
circumstances surrounding the reported incident may be guilty of a misdemeanor.
CE.
The district will not Retaliation retaliate against a person who makes a good faith
maltreatment of a vulnerable adult report under Minnesota law or , this policy or
against a vulnerable adult who is named in a report is prohibited.
F. A person who intentionally makes a false report under the provisions of applicable
Minnesota law or this policy will be liable in a civil suit for actual damages suffered
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by the person or persons so reported and for punitive damages set by the court or
jury. The intentional making of a false report may result in discipline.

VI. Investigation
The responsibility for investigating reports of suspected maltreatment of a vulnerable
adult rests with the entity designated by the county state for receiving reports.
VII. Dissemination of Policy and Training
A. This policy is included in district employee handbooks where appropriate.
B. The school district will discuss this policy with district employees whenre
appropriate.
C. This policy is reviewed annually for compliance with state law.

Legal References:
Minn. Stat. § 13.02 (Collection, Security, and Dissemination of Records; Definitions)
Minn. Stat. § 121A.58 (Corporal Punishment)
Minn. Stat. § 121A.582 (Student Discipline; Reasonable Force)
Minn. Stat. § 260E.01 et. seq. (Maltreatment of Minors Act)
Minn. Stat. § 245.825 (Aversive and Deprivation Procedures; Licensed Facilities and
Services)
Minn. Stat. §§ 609.221-609.224 (Assault)
Minn. Stat. § 609.234 (Crimes Against the Person)
Minn. Stat. § 609.235 (Use of Drugs to Injure or Facilitate Crime)
Minn. Stat. § 609.322 (Solicitation, Inducement, and Promotion of Prostitution; Sex
Trafficking)
Minn. Stat. § 609.341 (Definitions)
Minn. Stat. §§ 609.342-609.3451 (Criminal Sexual Conduct)
Minn. Stat. § 626.557 (Reporting of Maltreatment of Vulnerable Adults)
Minn. Stat. § 626.5572 (Definitions)
In re Kleven, 736 N.W.2d 707 (Minn. App. 2007)
Cross References:
Policy 103 (Complaints – Students, Employees, Parents, Other Persons)
Policy 211 (Criminal or Civil Action Against School District, School Board Member,
Employee or Student)
Policy 403 (Discipline, Suspension and Dismissal of School District Employees)
Policy 406 (Public and Private Personnel Data)
Policy 414 (Mandated Reporting of Child Neglect or Physical or Sexual Abuse)
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Policy 430
Personnel
Student Teacher and Teacher Intern Supervision
I. Purpose
This policy defines and supports the student teacher and teacher intern programs
in Edina Public Schools.
II. General Statement of Policy
The school district is committed to advancing the future of educators by
participating in student teaching and teacher internship programs with cooperating
colleges, universities and technical schools. The district’s teachers are
encouraged to serve in a supervisory role for future educators. District teachers
will remain accountable for the learning, assessment and grading that occurs in the
classroom when a student teacher or teacher intern is present.
III. Definitions
“Student teacher” is defined as a teacher trainee, an observer or an intern. Student
teachers are those who have completed at least two years of an approved
teacher preparation program. The director of teaching and learning, principal, and
teachers involved will determine the number of trainees to be placed in the schools
at any one time.
IV. Cooperative Agreements
A. Colleges, universities and technical schools are required to regularly renew
their district cooperative agreement (Appendix II) for student teaching and
teacher internship supervision with Edina Public Schools. The director of
teaching and learning will bring such agreements to the school board for action.
B. The director of teaching and learning will ensure the agreement requirements
are met and give district approval for the mutual agreements with the college,
university or technical school.
C. For the school district to participate in a cooperative agreement, the
postsecondary institution’s teacher preparation program must meet the
standards established by the State of Minnesota. Exceptions to this
requirement maybe considered based on the recommendation of the Minnesota
Department of Education.
D. Requests from postsecondary institutions are processed through the
department of teaching and learning The district will follow all terms of the
cooperative’s agreement that do not conflict with district policies.
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V. Other Teacher Preparation Experiences in the Schools
A. Approval of Other Experiences
The building administrator may approve other classroom experiences with
postsecondary institutions’ teacher education programs for other teacher
preparation opportunities in the classroom. These experiences may include,
but are not limited to:
●
●
●
●

Classroom observation;
Instructional support;
Field experiences; or
Supervision support

B. Teacher Supervision
The district supervising teacher who is participating in other classroom
experiences is responsible at all times for the supervision of the classroom and
has the responsibility to advise and guide the student from the postsecondary
institution. The student from the postsecondary institution should not be left
alone to supervise students. The district teacher is responsible for all learning,
assessment and grading that occurs in the classroom.

Legal Reference:
Minn. Stat. § 122A.40 (Practice or Student Teachers)
Minn. Stat. § 122A.69 (Practice or Student Teachers)
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Appendix I to Policy 430
Student Teacher and Teacher Intern Supervision Procedures
I. Roles & Responsibilities
A. Building administrator approval is required for all placements. Teachers may
supervise student teachers or teacher interns only once each year.
B. Teachers are responsible at all times for supervision of the classroom and have
responsibility to advise and guide student teachers and teacher interns in their
work. The teachers are also responsible for learning, assessment and grading
that occurs in the classroom.
C. The sponsoring postsecondary institution must have a supervisor who will
remain in regular contact with the student teacher or teacher intern and
supervising teacher throughout the student teaching or teacher intern
experience.
D. Criminal background checks must be completed on all student teachers at the
expense of the student teacher/intern or the postsecondary institution. The
criminal background check must be completed no more than six months prior to
the student teaching or internship assignment. All student teaching and intern
candidates must submit their background information at least two weeks prior
to their teaching experience in the school setting.
In addition, a pre-experience visit with the supervising teacher is strongly
encouraged. These expectations must appear in each cooperative agreement.
II. Teacher Stipend
A. Teachers may accept a stipend directly from a postsecondary institution for the
extra effort in supervising student teachers, as set forth in the cooperative
agreement.
B. This stipend and any requirements to receive the stipend are set by each
institution and teachers must be able to document the additional time beyond
the regular workday for receiving this stipend.
III. Placement
A. Student teacher and teacher intern placement will be done by the
postsecondary institution, the department of teaching and learning and the
building administrator/designee, following agreement by the supervising
teacher.
B. Placement requests are not to be completed by the supervising teacher. A
practice or student teacher must be placed with a cooperating licensed teacher
430-3

who has at least three years of teaching experience and is not in the
improvement process under section 122A.40, subdivision 8.
C. Placement Procedure
Except in a team teaching situation, the following conditions control the
placement of student teachers during the course of the year:
1. No class should have more than one student teacher during the course of a
semester.
2. Probationary teachers will not be assigned student teachers.
D. Length of Placement
Student teachers or teacher interns will be placed with a supervising teacher for
a period of time to be determined by the cooperating agreement.
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Appendix II to Policy 430
MUTUAL AGREEMENT FOR STUDENT TEACHING
BETWEEN
COLLEGE/UNIVERSITY
EDUCATION DEPARTMENT
CITY, STATE
AND
EDINA PUBLIC SCHOOLS
20XX-20XX
This agreement is entered into between Edina Public Schools, Edina, Minnesota (the “District”)
and COLLEGE/UNIVERSITY, CITY, STATE (the “College/University”). The purpose of this
Agreement is to outline the terms of the training/student teaching experience for the student of
the College/University and to identify the responsibilities of the College/University and the
District.
The following conditions are made a part of the agreement:
(College/University) agrees to:

1. Place at the District only student teachers who are eligible for such placement under state
and College/University rules, and School Board regulations. All student teacher placements
will be initiated through and approved by the District through its department of teaching and
learning.

2. Inform its faculty and students of the District’s policies and regulations that relate to the
placement at the District.

3. Pay to the cooperating teacher of the District an amount not to exceed $250.00 for each
student teacher placed.

4. Provide regular student teaching supervision by a qualified designee(s) of the
College/University.

5. Cooperate with the District in the development and implementation of the District’s Student
Teaching Program.

6. Ensure that all student teachers placed at the District complete a criminal background
check, at the expense of the student teacher, prior to the student teacher beginning at the
District, a copy of which must be given to the District for its records.

7. Inform its faculty and students who will be participating in the learning experience program
that they are encouraged to carry their own health insurance.

8. Notify the District in the event a student teacher placed at the District is no longer enrolled in
the College/University’s program.
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The District agrees that:

1. It will supply to the student teacher so placed by College/University an opportunity to work
in a teaching-learning situation under the supervision of a practicing teacher who holds a
continuing license and has at least three years total teaching experience.

2. It will cooperate with College/University in the development and implementation of the
District’s Student Teaching Program.

3. It will provide appropriate supervision of the student teacher while at the District pursuant
to rules promulgated by its board. Such rules may not conflict with any minimum
requirements established by the State or College/University with regard to the Student
Teaching Program.

4. It will immediately notify College/University if there is a change in the licensure status of any
cooperating teacher providing supervision to any student teacher assigned hereunder.

5. It will not replace any of its employees nor fill any vacancies normally filled by an employee
with a student teacher assigned under this agreement. Therefore, a student teacher will not
act as a substitute teacher.

6. It will provide the College/University with copies of all policies and regulations applicable to
student teachers.

7. It will provide emergency medical care to the student teacher or College/University faculty
member, at the District (if available) in case of injury or illness, or obtain other appropriate
treatment as they choose. Any hospital or medical costs arising from such injury or illness
will be the sole responsibility of the College/University faculty member or student teacher
who received the treatment and not the District.

8. It will reserve the right to deny a student teaching opportunity to an applicant and to
terminate a student teaching assignment at any time, due to a lack of funding or for any
other reason.

9. It recognizes that it is the policy of both the District and the College/University to prohibit
discrimination and ensure equal opportunities in its educational programs, activities, and all
aspects of employment for all individuals regardless of race, color, creed, religion, gender,
national origin, sexual orientation, veteran’s status, marital status, age, disability, status with
regard to public assistance, or inclusion in any group or class against which discrimination
is prohibited by federal, state, or local laws and regulations. The District agrees to adhere
to this policy in implementing this agreement.
Liability:
Each party agrees that it will be responsible for its own acts and the results thereof to the extent
authorized by law and will not be responsible for the acts of the other party and the results
thereof. The College/University’s liability will be governed by the Minnesota Tort Claims Act,
Minnesota Statutes 3.736, and by this Agreement or any other laws applicable to the
College/University.
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Term of Agreement:
This agreement will commence on July 1, 20XX and end on June 30, 20XX. This Agreement
may be terminated by either party at any time upon 60 days’ written notice to the other party.
Termination by the District will not automatically become effective with respect to students then
participating in the learning experience program, and said students may be allowed to continue
at the sole option of the District.
General Provisions:

1. Neither the District nor the College/University will assign or transfer any rights or obligations
under this agreement without the prior written consent of the other party.

2. Any amendments to this agreement will be in writing and signed by authorized
representatives from each party.

3. The parties agree that in fulfilling the duties of this agreement, they are responsible for
complying with the Americans with Disabilities Act, 42 U.S.C. Chapter 12101, et seq., and
any regulations promulgated by the Act.

4. The State of Minnesota has laws (the Minnesota Government Data Practices Act, Minnesota
Statutes Chapter 13 (the “MGDPA”)) that classify the College/University’s written and
electronic information as public, private, or confidential. Except as otherwise provided in law
or College/University policy, data on students is private and may not be shared with any
other party. If the District receives a request from a third party for any data provided to the
District by the College/University, the District agrees to immediately notify the
College/University. The parties additionally acknowledge that the Family Educational Rights
and Privacy Act, 20 U.S.C. § 1232g and 34 C.F.R. § 99, apply to the use and disclosure of
education records that are created or maintained under this agreement.

5. Student teachers assigned to the learning experience program at the District under this
agreement will be required to sign a Student Teaching Program Agreement before the
student teacher begins the Student Teaching Program at the District.
Approved:
Signed For __(Insert College/University)______________ _
_____________________________________________________
Date:
_
Name: _____________________
_
Title: _________________ ___________________________

Signed For Edina Public Schools
____________________________________________________
Date:
_
Name: ______________________________________________
Title: ________________________________________________
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Policy 434
Personnel
Substitute Teachers
I. Purpose
This policy ensures that appropriate instruction occurs with students when an
assigned teacher is absent from his or her instructional duties.
II. General Statement of Policy
The school district uses the services of substitute teachers in its schools. While
performing their duties as substitute teachers, substitute teachers are considered
employees of the district, and assist in ensuring that the instructional program
continues for all students.
III. Definitions
A. “Casual Substitute” - A casual substitute is a substitute teacher employed by
the school district for less than 30 consecutive days for any individual teacher.
B. “Long-Term Substitute” - A long-term substitute is a substitute teacher
employed by the district for 30 or more consecutive days for any individual
teacher.
IV. Procedures
A. Substitute teachers must apply with the human resources department to
become a substitute teacher, and complete a criminal background check
successfully, prior to being eligible as a substitute teacher.
B. The school district will contact substitute teachers when services are required.
This contact will give the specifics of the assignment.
C. The teacher requesting the substitute teacher will have the necessary lessons
prepared in the event of his/her absence.
D. The building administrator or designee will coordinate the use of substitute
teachers.
E. Substitute teachers are paid on a regular basis as per business office
procedures.
F. All substitute teachers employed must be licensed to instruct in the district.
G. The district provides orientation for substitute teachers.
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H. Retired teachers may be employed as substitutes without jeopardizing their
retirement salary, to the extent permitted by law.
V. Payment
A. Casual substitutes will be paid at a daily rate set by the school board. Casual
substitutes are not eligible for insurance plans, fringe benefits or other
provisions in the Master Agreement between the school district and Education
Minnesota/Edina (“Master Agreement”), unless otherwise mandated by state or
federal law.
B. Long-term substitutes are placed on the first step of the BA training level, and
compensated on a pro-rata basis of the first step of the BA training level divided
by 184 days times the number of days worked as a long-term substitute.
Eligibility for long-term substitute status will begin after a substitute teacher has
subbed for 30 consecutive student-contact days in the same position. Prior to
meeting the 30-day requirement, a long-term substitute will be paid the
established daily substitute rate. When the 30-day requirement has been met,
the difference in payment will be made to the long-term substitute retroactive to
the first day of the long-term assignment and the long-term substitute will
continue at the BA rate through the duration of the assignment.
Long-term substitutes are not eligible for insurance plans, benefits or leave of
absence provisions with the exception of leave or other benefits specified for
long-term substitute teachers in the Master Agreement.

Legal Reference:
Minn. Stat. § 122A.44 (Contracting with Teachers; Substitute Teachers)
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Policy 435
Personnel
Employee Evaluation and Improvement
I. Purpose
This policy provides guidelines regarding, evaluation and improvement of school
district employees’ performance.
II. General Statement of Policy
The school district’s primary function is to achieve its mission. Qualified,
professional employees who are constantly learning are needed to achieve the
district’s mission. Effective ongoing evaluation programs and goal setting
programs are intended to maximize employees’ ability to assist in the achievement
of the district’s mission.
III. Definitions
A. “Evaluation” is anAn appraisal of an employee’s performance completed by the
employee’s supervisor(s). An evaluation includes but is not limited to The
appraisal may include observations, information, and data collected both
formally and informally.
B. “Goal sSetting”’ is aA collaborative discussion between the supervisor(s) and
employee to identify opportunities for the employee’s continued performance
growth of an employee.
C. “Employee gGrowth pPlan” is a A document containing goals and activities
meant to improve an employee’s support of the district missionperformance.
IV. Evaluation and Growth of Employees
An employee’s supervisor is responsible for ensuring that employees receive
evaluations and goal setting opportunities. The district may use an employee
growth plan to improve employee performance or deficiencies.
V. Related Programs
Programs Employee evaluation and improvement with specified durations that
relate directly to the supervision, evaluation and performance of the improvement
process will be approved by the superintendent or district administrationthe school
board. The school board must approve any is includes performance pay programs
prior to the program’s inception.
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Legal References:
Minn. Stat. § 122A.40 (Employment; Contracts; Termination)
Minn. Stat. § 123A.19 (Teaching Positions)
Policy
adopted:
revised:
revised:

6/22/09
5/19/14
9/26/16
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Board Meeting Date: December 14, 2020

TITLE: Secondary Grade Reporting Recommendations, 2020-2021 School Year
TYPE: Discussion
PRESENTER(S): Dr. Randy Smasal, Andrew Beaton (Edina High School Principal),
Shawn Dudley (Valley View Middle School Principal) and Tim Anderson (South View
Middle School Principal).

BACKGROUND: Due to the COVID-19 Pandemic, a few grading adjustments are
recommended for 2020-2021 Grading Process. This report provides background and
recommendations for grading at the middle and high schools. This appears on December 14 for
discussion and will be up for approval on January 11 after the Board hears discussion on the
elementary grading recommendation on January 4. Both elementary and secondary grading
recommendations will be up for approval on January 11.

RECOMMENDATION: Approve the recommended grading adjustments for the 2020-2021
school year.

PRIMARY ISSUE(S) TO CONSIDER: Please consider the impact of the Covid-19 Pandemic
on the recommended grading adjustments for 2020-2021 school year at the Secondary
Schools.

ATTACHMENTS:
1. Report (next page)

Grading Adjustments for Distance Learning, 2020-2021
As the district moves through the different models during the COVID crisis, Edina school leaders
are making recommendations to the grading of students at the secondary level.
An important consideration is how any pandemic related grade adjustments will be viewed by
Colleges and Universities. Post-secondary institutions are aware of the extenuating
circumstances K-12 schools are facing during this pandemic, and they have made a
commitment to factor in distance learning challenges as they review academic marks earned
this school year. Our district’s grading guidance for the current school year reflects the need to
balance two important factors:
1. Ensuring students are encouraged and motivated to achieve excellence;
2. Holding harmless students who faced significant distance learning-related obstacles that
were beyond their control.

All students, all grades
Grades that are documented during first semester 2020-2021 reflect a hybrid and a distance
learning period resulting from the COVID-19 pandemic. Future use of these grades for
academic placement, admission, and/or acceleration, should be used with great caution after
balancing the information against student performance in other grading periods.
Note: This message will appear on HS transcripts.
Middle School students
As we make the shift to full remote/distance learning, we are taking the opportunity to adjust our
grade reporting to be more reflective of the learning process and to address some of the challenges
that we have seen with our new learning models this year.
Moving forward if a student’s grade is below 70%, rather than seeing the grade as a D or F, they will
now see the grade being reported as “NY”. This stands for “Not Yet” and is intended to inform the
learner, parents/guardians and teacher that the student has not yet achieved the required standards
that are expected in any given class. As a result, the student should inquire and work with their
teacher to show evidence of the learning that they have not yet shown. Once this has happened, the
grade will then shift from “NY” to the appropriate grade to reflect new learning. Upon completion of
the semester, any remaining “NY” term grades will then make a final shift to “I” (Incomplete)

High School students
At the end of this semester, all final grades will be submitted using A, B, C, D, I or NG (No
Grade)
• An Incomplete (I) should be entered for students who have incomplete work but are
working with their assigned teacher to complete assigned work.

•

•

•

No Grade (NG) will be entered for a student who did not complete enough acceptable
work throughout the semester to receive a grade at this time; a grade of NG earns no
credit. An NG will not impact a student’s GPA.
In addition, High school students will have the opportunity to turn one or more of their
passing letter grades this semester to a "P" or Pass. This option will be available
AFTER grades are posted. Students applying to change a grade to a “P” should fill
out this form after grades are posted at the end of the semester. A P will not impact a
student’s GPA.
Students who are currently seniors and who earned a final grade of NG in a course
required for graduation will need to enroll in credit recovery at the high school to
graduate in 2021; please connect with your school counselor to enroll in credit recovery.

Credits earned during this distance learning timeframe will count toward graduation.

Board Meeting Date: 12/14/2020

TITLE: Screening COVID-19 Testing Pilot
TYPE: Discussion
PRESENTER(S): Matthew Fox, Julie Green, Owen Michaelson
BACKGROUND: This ad-hoc committee was charged in early November with researching and
discussing the opportunities, practicality, challenges and feasibility associated with COVID-19
testing of employees and students in the Edina Public Schools.
Even with a quickly evolving landscape of this pandemic, this committee has continued to meet,
research and problem-solve potential paths for a COVID-19 testing program. It’s important to
note changes from the start of the committee work (early November) to the current timeframe
(mid-December), and how these shifting variables have impacted the committee’s thought
process, discussion and ultimately, a recommended framework for moving this effort forward.

ATTACHMENT:
1. Report (next page)

Ad-Hoc Committee: Screening COVID-19 Testing Pilot
Committee Background
This ad-hoc committee was charged, in early November, with researching and discussing the
opportunities, practicality, challenges and feasibility associated with COVID-19 testing of
employees and students in the Edina Public Schools.
Even with a quickly evolving landscape of this pandemic, this committee has continued to meet,
research and problem-solve potential paths for a COVID-19 testing program. It’s important to
note changes from the start of the committee work (early November) to the current timeframe
(mid-December) and how these shifting variables have impacted the committee’s thought
process, discussion and ultimately, a recommended framework for moving this effort forward.

Where We Started (Early NOV 2020)

What Has Changed (Mid-DEC 2020)

COVID-19 positive case rates/less than 20/10,000

→ Increase in COVID-19 positive case rates/more than 100/10,000

Limited public testing sites/availability

→ Additional state-wide public testing sites open

Vaccine approval and distribution unknown

→ Vaccine approval/distribution on horizon

EPS students in Hybrid or EVA learning model

→ All EPS students pre-K-12 in Distance Learning

All EPS facilities and activities open

→ All EPS facilities open and most activities closed

State-mandate Tier 1 Essential Care offered

→ State-mandate Tier 1 Essential Care offered (model change)

Committee Process
The committee considered questions and sought information to determine the potential
feasibility of an EPS COVID-19 Testing Pilot program based on the following considerations:
➔ Funding
◆ Cost analysis of program and potential funding streams
◆ Advocacy and partnership opportunities
➔ Logistics & Operations
◆ Implementation of testing process/district health services
◆ Participation parameters, accessibility and consent
◆ Legalities/potential risk assessment
◆ Staffing and facilities support needs
◆ Communication
➔ COVID-19 Testing Resources
◆ Effective and reliable testing partnership
◆ Availability of tests
◆ Lab results/timeliness/process
◆ Focus at state/federal level starting transition to vaccine delivery

What We Learned
There is no silver bullet on funding (EPS is facing another round of budget reductions), logistics
(there is no ideal in/out centralized facility that addresses all ten sites), and testing resources
(we had business development calls with three providers and no clear partner).
2

That said, there are paths to explore; however, we should realign our mandate to be narrower
and deeper in its application.

Why We Should Do This
Research has shown that around 40-50% of people infected with COVID-19 do not develop
symptoms.* These asymptomatic individuals, through “silent transmission,” are significant
contributors to the spread of this virus.
By offering an ongoing robust COVID-19 testing process for individuals in the EPS school
community, we can 1) quickly identify positive cases 2) be able to isolate and contact trace
those cases and 3) retain open classrooms to provide more in-person learning.
Data are showing that this proactive approach, in concert with other MDH preventive protocols,
could effectively work to reduce the risk of asymptomatic spread by those screened. This would
potentially impact school operations by finding cases faster and minimizing the amount of
people needing to quarantine.

What We Recommend
Based on our initial findings, we recommend continuing the work of the ad-hoc committee in the
following two-pronged capacity:
1) Narrow the scope of the committee work to the planning and implementation of a
COVID-10 testing regimen for EPS.
Having not yet found a silver-bullet, and knowing that attention is starting to transition
from testing to vaccines at the state and federal levels, we still see a very important and
viable path for rapid testing in a pilot phase within our district. This thinking is in
alignment with the most recent CDC Guidance for Expanded Screening Testing as a
Reducer of the Silent Spread**.
Our position is to gain feedback from the Board as to which populations (students and
staff) would be prioritized in phase one of a potential roll-out so that the committee can
narrow its focus and make a targeted push toward a level of testing, funding, and
logistical setup.
2) Broaden the committee needs flexibility and empowerment to seek alignment and
support from city, state, and federal government resources. The committee would benefit
from direction around what level of funding we can and should seek outside the currently
available revenue streams. The committee would also benefit from direction around how
much we can represent ourselves as an advisory body when engaging with elected
officials in collaboration of this COVID-19 testing effort.
*https://www.health.state.mn.us/diseases/coronavirus/basics.html
**https://www.cdc.gov/coronavirus/2019-ncov/php/open-america/expanded-screening-testing.html
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Board Meeting Date: 12/14/2020
TITLE: 2021 Technology Levy Vote Date
TYPE: Action
PRESENTER(S): Steve Buettner, Director of Media and Technology Services;
John Toop, Director of Business Services
BACKGROUND: The 2020-21 school year marks the end of the ten-year technology
levy. The funds from this levy allowed the district to upgrade technology and infuse
technology into our instructional practices.
RECOMMENDATION: Set the date for vote on the technology levy with vote to occur May
11, 2021.
PRIMARY ISSUE(S) TO CONSIDER: The use of technology is pervasive in all aspects
of our educational system. From managing our heating, keeping us safe, paying our
employees and of course guiding, enhancing and directing our instruction, technology is
key. Though the current technology levy has served the district to incorporate
technology into these areas, we will need to continue our investment in technology as
well as explore other areas of technology use. In order to ensure continuity of service
and support, the administration recommends May 11, 2021 as the day for voting on this
levy.
ATTACHMENTS:
1. Presentation

12/8/2020

Technology Levy Update
December 14, 2020

Technology Levy: Current Reality
• Expires 2021
• Currently at $6,500,000 per year
• Supports all aspects of the school system

1

12/8/2020

Current Annual Spending by Category $6,455,150

Technology Levy: Vital for our
organization
• Maintains Edina excellence by ensuring that we leverage

technology when it is the best tool and supports our
investment by maintaining and replacing current technology.
• Technology encompasses staff, software, hardware,
network and security.
• Supports curricular needs through digital tools.

2

12/8/2020

District Impact if Levy fails to pass:
• Support for technology use with teachers, students and
parents would be severely impacted.
• Devices for staff and students would become outdated and
need more repair.
• Support to maintain the network, phone systems and
security would be limited.
• Access to many of our digital tools would be eliminated.
• Reduction in staffing all all levels.

May 2021 vote key dates:

• Winter: Referendum Planning
• January: Board Discussion
• February 8: Last day to adopt

resolution
• May 11: Election day
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Board Meeting Date: 12/14/2020

TITLE: Final Tax Levy for 2020 Payable 2021 (Taxes for the 2021-2022 school year)
TYPE: Action
BACKGROUND: The final tax levy for 2020 payable 2021 represents a 2.73% increase from
the previous year. The proposed tax levy for the 2020 payable 2021 is as follows:
General Fund
Community Services Fund
Debt Services Fund
Total

$44,728,353.60
1,117,751.80
15,079,339.86
$60,925,444.86

Changes in the district’s proposed levy from the previous year include:
•
•
•
•
•

Property value increases
Legislative formula changes
Enrollment changes
Prior year adjustments
Long Term Facilities Maintenance (current 10 year plan)

RECOMMENDATION: It is the recommendation of the administration and Finance and
Facilities Committee to approve the final levy as presented.

ATTACHMENTS:
1. Report
2. Presentation

Overview of Proposed Levy
Payable in 2021
• Proposed property tax levy for 2021 increases from 2020 by $1,617,428 or 2.7%
◦ Includes decrease of $168,852 from proposed levy approved by School Board in September,
because District refinanced some of its existing bonds
◦ Total savings from refinancing was approximately $750,000, with reduction in debt service
levies for taxes payable in 2021 through 2025

• Reasons for major increases and decreases in levy are included on following
slides
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Edina Public School District, ISD 273
Comparison of Actual Tax Levy Payable in 2020 to Proposed Levy Payable in 2021
Fund Levy Category
General
Voter Approved Operating Referendum
Local Optional Revenue (LOR)
Equity
Capital Project - Technology Referendum
Operating Capital
Alternate Teacher Compensation
Achievement and Integration
Safe Schools
Other Post-Employment Benefits (OPEB)
Long Term Facilities Maintenance
Instructional Lease
Other
Prior Year Adjustments
Total, General Fund

Actual Levy
Proposed Levy
Payable in 2020 Payable in 2021
$16,342,359
6,661,106
654,129
6,277,203
1,132,953
818,224
343,565
469,537
752,088
8,954,454
774,080
181,842
121,390
$43,482,931

$16,736,234
6,642,282
638,625
6,477,669
1,177,300
815,447
363,902
468,211
915,708
9,932,766
784,218
261,842
(485,851)
$44,728,354

$ Change

% Change

$393,874
(18,824)
(15,503)
200,466
44,347
(2,777)
20,337
(1,326)
163,620
978,312
10,138
80,000
(607,241)
$1,245,423

2.9%

$0
(7,848)
(38,943)
404
64,036
$17,649

1.6%

Community Service
Basic Community Education
Early Childhood Family Education
School-Age Child Care
Other
Prior Year Adjustments
Total, Community Service Fund

$306,969
324,815
482,902
11,706
(26,289)
$1,100,103

$306,969
316,967
443,959
12,110
37,747
$1,117,752

$12,963,570
2,385,574
(772,133)
147,972
$14,724,983
$59,308,017

$13,225,119
2,263,060
(460,685)
51,846
$15,079,339
$60,925,445

$261,549
(122,514)
311,448
(96,126)
$354,357
$1,617,428

2.4%
2.7%

35,080,756
24,227,260
$59,308,017

35,641,797
25,283,648
$60,925,445

561,041
1,056,387
$1,617,428

2.7%

Debt Service
Voter Approved
Long-Term Facility Maintenance
Reduction for Debt Excess
Prior Year Adjustments
Total, Debt Service Fund
Total Levy, All Funds
Subtotal by Truth in Taxation Categories:
Voter Approved
Other
Total
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Explanation of Levy Changes
Category: General Fund – Voter Approved Operating Referendum
Change: +$393,874
Use of Funds: General Operating Expenses
Reason for Change:
• Voter approved operating referendum authority includes an annual
inflationary increase
• Inflation factor is determined by the State, as set in statute
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Explanation of Levy Changes
Category: General Fund – Long Term Facility Maintenance (LTFM)
Change: +$978,312
Use of Funds: Facilities Maintenance
Reason for Change:
• District is eligible for LTFM revenue based on state‐approved project costs
• Projects are financed through a combination of annual General Fund levies
and bond issues
• Levies are coordinated with other capital and debt levies to maintain a level
tax rate for the levies
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Explanation of Levy Changes
Category: General Fund – Prior Year Adjustments
Change: ‐$607,241
Use of Funds: General Operating Expenses
Reason for Change:
• Each year, initial levies are based on estimates of enrollment, values, and
expenditures for future years
• In later years, estimates are updated, and levies are retroactively adjusted
• Adjustments in a few categories for taxes payable in 2021 are larger negative
amounts as compared to the adjustments for taxes payable in 2020
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Explanation of Levy Changes
Category: Debt Service Fund – Reduction for Debt Excess
Change: +$311,448
Use of Funds: Payments on bonds
Reason for Change:
• Districts are required to levy at 105% of debt service payment amounts to cover
delinquencies in tax collections
• Since delinquencies are generally less than 5%, most districts gradually build up
fund balances in debt service funds
• Formulas in state law determine adjustments to tax levy for debt excess balance
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Edina School District #273
History of Property Tax Levy in Total Dollars and Annual % Change
25.00%

70,000,000

60,000,000
20.00%
19.14%
14.71%

50,000,000

15.00%

39,958,154

39,310,292

39,802,207

34,696,847

60,925,445

59,308,017

56,459,789

7.52%

20,000,000

51,991,396

42,964,717

51,188,271

30,000,000

54,718,310

40,000,000

5.00%

5.24%

5.04%

1.57%
3.18%

2.73%

1.65%

0.00%

-1.24%

10,000,000

-

-5.00%
Pay 11

Pay 12

Pay 13

Pay 14

Pay 15

Pay 16
Total Levy $

Total Levy $
% Change

10.00%

Pay 11
34,696,847

Pay 12
39,802,207
14.71%

Pay 13
39,310,292
-1.24%

Pay 14
39,958,154
1.65%

Pay 15
42,964,717
7.52%
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Pay 17

Pay 18

Pay 19

Pay 20

PROP Pay 21

% Change

Pay 16
51,188,271
19.14%

12/14/20

Pay 17
51,991,396
1.57%

Pay 18
54,718,310
5.24%

Pay 19
56,459,789
3.18%

Pay 20
PROP Pay 21
59,308,017
60,925,445
5.04%
2.73%

Edina School District #273
History of Property Tax Levy in Total Dollars and Annual % Change
25.00%

70,000,000

60,000,000
20.00%
19.14%
14.71%

50,000,000

15.00%

39,958,154

39,310,292

39,802,207

34,696,847

60,925,445

59,308,017

56,459,789

7.52%

20,000,000

51,991,396

42,964,717

51,188,271

30,000,000

54,718,310

40,000,000

5.00%

5.24%

5.04%

1.57%
3.18%

2.73%

1.65%

0.00%

-1.24%

10,000,000

-

-5.00%
Pay 11

Pay 12

Pay 13

Pay 14

Pay 15

Pay 16
Total Levy $

Total Levy $
% Change

10.00%

Pay 11
34,696,847

Pay 12
39,802,207
14.71%

Pay 13
39,310,292
-1.24%

Pay 14
39,958,154
1.65%

Pay 15
42,964,717
7.52%
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Pay 17

Pay 18

Pay 19

Pay 20

PROP Pay 21

% Change

Pay 16
51,188,271
19.14%

12/14/20

Pay 17
51,991,396
1.57%

Pay 18
54,718,310
5.24%

Pay 19
56,459,789
3.18%

Pay 20
PROP Pay 21
59,308,017
60,925,445
5.04%
2.73%
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K

P

Run #5

Run #8
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FINAL

FINAL

FINAL

PROPOSED

PROPOSED

PROP
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FY18

FY19

FY20

FY21

FY22

PAY 21 less PAY 20

PAY17

PAY18

PAY19

PAY20

PAY21

DIFFERENCE

1

EDINA SCHOOLS #273

2

COMPARISON OF PROPERTY TAX LEVY BY LINE ITEM

5

LEVY CATEGORY

6

GENERAL FUND

R

S

7
8

VOTER APPROVED

9
10

MARKET VALUE REFERENDUM

12,505,695

17,047,556

17,327,578

16,344,139

16,266,908

(77,231)

11

LOCATION EQUITY/LOCAL OPTIONAL

3,957,781

3,955,017

3,864,662

6,642,289

6,533,582

(108,708)

12

CAPITAL PROJECT REFERENDUM (Tech Levy)

5,344,774

5,300,000

5,914,554

6,277,203

6,490,673

213,471

21,808,251

26,302,573

27,106,795

29,263,631

29,291,163

27,531

13
14

TOTAL GENERAL VOTER APPROVED

15
16

GENERAL EDUCATION

17

OPERATING CAPITAL

18
19
20

CAREER TECHNICAL (SEC VOC)

21

HEALTH & SAFETY

(39,846)

0

0

22

BUILDING/LAND LEASE

609,048

615,825

808,557

23

ALTERNATIVE FACILITIES/LONG TERM FACILITIES MAINT.

8,765,577

7,085,198

24

REEMPLOYMENT INSURANCE

22,237

36,636

25

EQUITY

867,320

26

ALT TEACHER COMPENSATION

27

LCTS PAYBACK

28

147,222

0

0

0

1,132,504

997,510

1,123,200

1,067,898

1,172,834

104,937

INTEGRATION

304,806

325,487

358,200

335,446

372,025

36,578

CRIME/SAFE SCHOOLS LEVY

503,417

475,242

465,312

464,682

459,389

(5,293)

62,309

120,561

106,364

111,842

95,228

(16,614)

751,993

770,697

18,703

6,857,801

8,989,194

9,948,594

959,400

18,331

89,626

151,193

61,567

772,090

724,252

630,611

603,636

(26,975)

784,264

787,700

805,853

824,823

801,445

(23,379)

ANNUAL OTHER POST EMPLOYMENT BENEFITS (OPEB)

796,107

767,660

912,079

623,494

915,708

292,214

29

ABATEMENT ADJUSTMENT

169,749

263,990

259,099

185,433

286,987

101,554

30

ADVANCE ABATEMENT ADJUSTMENT

(13,882)

47,120

(54,556)

144,256

(140,545)

(284,801)

31

OTHER GENERAL ADJUSTMENTS

(444,057)

(38,383)

(42,658)

0

0

0

(3,994)

0

0

0

32
33

TOTAL GENERAL OTHER

13,666,775.73

12,252,643.26

12,341,831.66

14,219,299.55

15,437,190.72

1,217,891

TOTAL GENERAL

35,475,026.97

38,555,215.87

39,448,626.16

43,482,930.97

44,728,353.60

1,245,423

34
35

‐1.01%

36
37

8.68%

2.32%

10.23%

2.86%

COMMUNITY SERVICE

38
39

BASIC COMMUNITY ED

282,939

294,969

306,969

306,969

306,969

40

EARLY CHILDHOOD FAMILY EDUCATION

344,505

331,928

330,171

327,219

316,849

41

HOME VISITING LEVY

5,559

5,778

6,273

6,602

6,976

42

ADULTS W/ DISABILITIES

5,202

5,202

5,202

5,202

5,202

0

43

SCHOOL‐AGE CARE

477,366

428,178

462,280

445,372

480,702

35,330

44

ABATEMENT ADJUSTMENT

6,510

6,961

4,275

5,706

1,431

45

ADVANCE ABATEMENT ADJUSTMENT

1,249

(1,672)

4,464

(4,653)

(9,117)

4,525
(440)

0
(10,370)
375

46
47
48

TOTAL COMMUNITY SERVICE

1,119,656.28

1,073,814.38

‐5.87%

1,116,183.86

‐4.09%

3.95%

49
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1,100,103.03
‐1.44%

1,117,751.80
1.60%

17,649

A
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J
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FINAL

FINAL

FINAL

PROPOSED

PROPOSED

PROP

4

FY18

FY19

FY20

FY21

FY22

PAY 21 less PAY 20

PAY17

PAY18

PAY19

PAY20

PAY21

DIFFERENCE

12,942,622

13,204,171

1

EDINA SCHOOLS #273

2

COMPARISON OF PROPERTY TAX LEVY BY LINE ITEM

5

LEVY CATEGORY

50

DEBT SERVICE

R

S

51
52

VOTER APPROVED

53
54

INITIAL G.O. BOND DEBT SERVICE

55

REDUCTION FOR DEBT EXCESS

13,931,190

13,801,253

14,122,291

0

0

0

56

DEBT SERVICE AID INELIGIBLE

57

0

0

0

ABATEMENT ADJUSTMENT

39,580

50,180

105,959

83,232

115,344

32,113

58

ADVANCE ABATEMENT ADJUSTMENT

(3,733)

6,149

1,612

64,740

(63,499)

(128,239)

13,857,582

14,229,862

12,438,467

(652,127)

(392,749)

261,549
259,379

59
60

TOTAL DEBT SERVICE VOTER APPROVED

13,967,037
6.43%

61

‐0.78%

2.69%

‐12.59%

12,863,268

424,801

3.42%

62
63

ALT FACILITIES/LONG TERM FACILITIES MAINT. DEBT SERVICE

1,429,676

1,210,750

1,644,169

64

REDUCTION FOR DEBT EXCESS

0

0

0

65

DEBT SERVICE AID INELIGIBLE

0

20,948

1,429,675.99

1,231,697.75

2,385,574

2,263,060

(120,005)

(67,936)

20,948

20,948

20,948

1,665,116.75

2,286,515.94

2,216,071.65

(122,514)
52,069
1

66
67

TOTAL DEBT SERVICE NON‐VOTER APPROVED

37.51%

68
69

TOTAL DEBT SERVICE

15,396,713.18

‐13.85%
15,089,279.76

8.71%

70

35.19%
15,894,978.52

‐2.00%

5.34%

37.32%
14,724,982.64
‐7.36%

(70,444)

‐3.08%
15,079,339.46

354,357

2.41%

71
72

NET LEVY GRAND TOTAL

73

YEARLY % INCREASE

74
75
76

POSSIBLE NEW REFERENDUM/BOND REFUNDING

51,991,396.43

54,718,310.01

56,459,788.54

59,308,016.64

60,925,444.86

1.57%

5.24%

3.18%

5.04%

2.73%

3 YEAR MOVING AVERAGE

10.04%

9.12%

3.43%

4.69%

3.78%

5 YEAR MOVING AVERAGE

6.12%

7.84%

8.26%

7.61%

3.80%

0

1,617,428

0

77
78
79

NET LEVY GRAND TOTAL

51,991,396.43

54,718,310.01

1.57%

56,459,788.54

5.24%
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59,308,016.64
5.04%

60,925,444.86
2.73%

1,617,428.22
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PROPERTY VALUATION DATA

PROPERTY VALUATIONS (CONT)

MARKET VALUE

ANTC FOR DEBT SERVICE ONLY

2015
2016
2017
2018
2019

MARKET
MARKET
MARKET
MARKET
MARKET

VALUE
VALUE
VALUE
VALUE
VALUE

8,603,300,863
8,953,476,577
9,520,250,340
10,109,194,711
10,476,131,305

36 2019 ANTC FOR JOBZ
37 2019 ANTC INCL JOBZ
VALUE = (30)+(36) =

122,579,794

PUPIL DATA
REFERENDUM MARKET VALUE (RMV)
6
7
8
9
10

2015
2016
2017
2018
2019

RMV
RMV
RMV
RMV
RMV

RESIDENT COUNTS ARE BASED ON ALL
PUBLIC SCHOOL STUDENTS LIVING IN THE
DISTRICT, REGARDLESS OF WHETHER THEY
ATTEND THERE. ADJUSTED COUNTS
REFLECT ALTERNATIVE ATTENDANCE.

8,655,567,325
8,997,851,250
9,556,071,575
10,134,867,600
10,497,611,000

RESIDENT AVE DAILY MEMBERSHIP (ADM)
NET TAX CAPACITY (NTC)

IV. ABATEMENT ADJUSTMENTS

25

V. OFFSET ADJUSTMENTS

26

VI. TACONITE ADJUSTMENTS

28

VII. LEVY AND AID SUMMARY

30

VIII. TOTAL LEVY LIMITATION

31

11
12
13
14
15

2015
2016
2017
2018
2019

NTC
NTC
NTC
NTC
NTC

96,086,686
99,554,444
106,330,012
112,615,801
116,453,509

38
39
40
41
42
43

SALES RATIO
SCHOOL
YEAR

FORMULA
ALLOWANCE

TAX
RATE

5,124
5,174
5,224
5,302
5,831
5,948
6,067
6,188
6,312
6,438
6,567
6,567

0.0000
0.0000
0.0000
0.0000
0.0035
0.0033
0.0030
0.0014
0.0000
0.0000
0.0000
0.0000

2010-11
2011-12
2012-13
2013-14
2014-15
2015-16
2016-17
2017-18
2018-19
2019-20
2020-21
2021-22

NOTE: ABOVE NUMBERS ARE NOT ALWAYS
COMPARABLE FROM YEAR TO YEAR.
WEIGHTS FOR
PUPIL UNITS

FY 2008FY 2014

FY 2015
& LATER

16
17
18
19
20

2015
2016
2017
2018
2019

SALES
SALES
SALES
SALES
SALES

2015
2016
2017
2018
2019

RATIO
RATIO
RATIO
RATIO
RATIO

91.4%
93.5%
93.7%
96.0%
95.0%

UANTC=(11)/(16)=
UANTC=(12)/(17)=
UANTC=(13)/(18)=
UANTC=(14)/(19)=
UANTC=(15)/(20)=

105,158,377
106,484,284
113,424,781
117,277,911
122,579,794

1.250
1.000
0.612
0.612
1.115
1.060
1.300

1.000
1.000
0.550
1.000
1.000
1.000
1.200

ADM
ADM
ADM
ADM
ADM
ADM

(ACT)
(ACT)
(PRE)
(EST)
(EST)
(EST)

7,456.68
7,414.41
7,315.99
7,414.00
7,324.00
7,263.00

44
45
46
47
48

2017-18
2018-19
2019-20
2020-21
2021-22

RES
RES
RES
RES
RES

PU
PU
PU
PU
PU

(ACT)
(ACT)
(PRE)
(EST)
(EST)

8,163.51
8,104.32
7,987.82
8,111.20
8,015.00

ADJUSTED ADM
49
50
51
52
53
54

2017-18
2018-19
2019-20
2020-21
2021-22
2022-23

ADJ
ADJ
ADJ
ADJ
ADJ
ADJ

ADM
ADM
ADM
ADM
ADM
ADM

(ACT)
(ACT)
(PRE)
(EST)
(EST)
(EST)

8,463.55
8,412.20
8,359.35
8,376.00
8,392.00
8,429.00

ADJUSTED NTC (ANTC)
ADJUSTED PUPIL UNITS
26
27
28
29
30

2015
2016
2017
2018
2019

ANTC
ANTC
ANTC
ANTC
ANTC

105,158,377
106,484,284
113,424,781
117,277,911
122,579,794

AG MODIFIED ANTC FOR LTFM
PRE-KGN HCP:
HCP-KGN:
REG-KGN PART:
REG-KGN ALL:
GRADES 1-3:
GRADES 4-6:
GRADES 7-12:

RES
RES
RES
RES
RES
RES

RESIDENT PUPIL UNITS

UNLIMITED ADJUSTED NTC (UANTC)
21
22
23
24
25

2017-18
2018-19
2019-20
2020-21
2021-22
2022-23

31
32
33
34
35

2015
2016
2017
2018
2019

AG
AG
AG
AG
AG

MODIFIED
MODIFIED
MODIFIED
MODIFIED
MODIFIED

ANTC
ANTC
ANTC
ANTC
ANTC
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105,158,377
106,484,284
113,424,781
117,511,698
122,579,794
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55
56
57
58
59

2017-18
2018-19
2019-20
2020-21
2021-22

ADJ
ADJ
ADJ
ADJ
ADJ

PU
PU
PU
PU
PU

(ACT)
(ACT)
(PRE)
(EST)
(EST)

9,276.82
9,218.03
9,152.77
9,166.20
9,180.60
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60
61
62
63
64

PUPIL DATA (CONT)

GENERAL EDUCATION REVENUE

VOLUNTARY PRE-K ADJUSTED ADM

BASIC REVENUE

2017-18
2018-19
2019-20
2020-21
2021-22

ADJ
ADJ
ADJ
ADJ
ADJ

VPK
VPK
VPK
VPK
VPK

ADM
ADM
ADM
ADM
ADM

PAGE 02 OF 40
DATE OF RUN: 11/17/20

COMPENSATORY REVENUE

101 FY 2022 FORMULA ALLOW
59 2021-22 ADJ PU (EST)

6,567.00
9,180.60

102 BASIC REVENUE
= (59) X (101) =

ED-00111-42

60,289,000.20

VOLUNTARY PRE-K ADJUSTED PUPIL UNITS

114 FY 2021 COMPENSATORY
REVENUE (FROM FY 2021
GEN ED REV REPORT,
LINES 60 AND 61)

296,252.16

115 EST FY 2022 COMPENSATORY
REVENUE = (114)
X (6,567-839)/(6567-839)
X [(52)/(51)] =
296,842.23

DECLINING ENROLLMENT REV
65
66
67
68
69

2017-18
2018-19
2019-20
2020-21
2021-22

ADJ
ADJ
ADJ
ADJ
ADJ

VPK
VPK
VPK
VPK
VPK

PU
PU
PU
PU
PU

116 COMPENSATORY PILOT
58 2020-21 ADJ PU (EST)
59 2021-22 ADJ PU (EST)

SCHOOL READINESS PLUS ADJUSTED ADM
70
71
72
73
74

2017-18
2018-19
2019-20
2020-21
2021-22

ADJ
ADJ
ADJ
ADJ
ADJ

SRP
SRP
SRP
SRP
SRP

ADM
ADM
ADM
ADM
ADM

9,166.20
9,180.60

103 DECLINING PUPIL UNITS
= GREATER OF ZERO OR
= (58) - (59)

117 TOTAL COMPENSATORY REV
=(115)+(116) =

296,842.23

ENGLISH LEARNER (EL)

104 DECLINING ENROLL ALLOW
= 0.28 X (101) =

1,838.76

105 DECLINING ENROLL REV
= (103) X (104) =

118 2021-22 ELIGIBLE
EL ADM (EST)
(7 YEAR LIMIT)

389.00

119 IF(118)=0, ZERO; ELSE
GTR OF 20, (118) =

389.00

SCHOOL READINESS PLUS PUPIL UNITS
PENSION ADJUSTMENT REVENUE
75
76
77
78
79

2017-18
2018-19
2019-20
2020-21
2021-22

ADJ
ADJ
ADJ
ADJ
ADJ

SRP
SRP
SRP
SRP
SRP

PU
PU
PU
PU
PU

106 PENSION ADJUST ALLOWANCE
(FY 2021 GEN ED REV
REPORT, LINE 50)

(NOTE: VPK & SRP ADM AND PUPIL UNITS
INCLUDED IN LINES (38-43), (44-48)
(49-54), AND (55-59)
EXTENDED TIME ADM
ADM >1.0 CAPPED AT 0.2
80
81
82
83
84
85

2017-18
2018-19
2019-20
2020-21
2021-22
2022-23

EXT
EXT
EXT
EXT
EXT
EXT

ADM
ADM
ADM
ADM
ADM
ADM

(ACT)
(ACT)
(PREL
(EST)
(EST)
(EST)

121 2021-22 ADM SRV (EST)

8,344.98

122 EL CONCENTRATION
RATIO = (118)/(121) =

.04661485

123 EL CONCENTRATION
FACTOR = LSR OF 1 OR
(122)/.115 =

.40534652

26,256.52

56,364,795.84

109 PENSION ADJUST RATE
27.41
31.28
21.68
38.00
37.00
35.00

273,856.00

2.86

107 INITIAL PENSION ADJ REV
= (59) X (106)=
108 FY21 RETIRE SALARIES

120 EL REVENUE
= (119) X $704 =

.0084
124 EL PUPIL UNITS
= (118) X (123) =

110 RETIRE PENSION ADJUST
= (108) X (109) =

157.68

111 TOTAL PENSION ADJ REV
= (107) + (110) =

473,464.28
125 EL CONCENTRATION REV
= (124) X $250 =

39,420.00

126 DISTRICT EL REV +
EL CONCENTRATION REV
= (120)+(125) =

313,276.00

127 BASIC SKILLS REVENUE
= (117)+(126) =

610,118.23

499,720.80

GIFTED & TALENTED REVENUE
EXTENDED TIME PU
86
87
88
89
90

2017-18
2018-19
2019-20
2020-21
2021-22

EXT
EXT
EXT
EXT
EXT

TIME
TIME
TIME
TIME
TIME

PU
PU
PU
PU
PU

27.76
32.24
22.38
40.60
39.80

112 GIFTED & TALENTED REV
= (59) X $13.00 =

119,347.80

EXTENDED TIME REVENUE
90 2021-22 EXT PU (EST)
113 EXTENDED TIME REVENUE
= (90) X $5,117 =

12 of 50

SPARSITY REVENUE
39.80
203,656.60
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128 ATTENDANCE AREA
FOR SPARSITY
129 DIST TO NEAREST HS

13.20
7.5
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SPARSITY REVENUE (CONT)

TRANSPORTATION SPARSITY

130 ISOLATION INDEX
= [SQ RT (.55 X (128))]
+ (129) =

10.2

143 ATTENDANCE AREA
144 SQUARE MILES PER
RES PU = (143)/(48) =

3,880.08

145 SPARSITY INDEX = GTR
OF (144) OR 0.2 =
146 DENSITY INDEX
= LSR OF (144) OR 0.2
BUT AT LEAST .005 =

131 ISOLATION INDEX RATIO
= [(130)-23]/10, WITH
MIN=0 AND MAX=1.5
132 2021-22 ADM SRV, 7-12

133 SECONDARY SPARSITY ADM RATIO
= GREATER OF ZERO OR
[400-(132)]
/[400+(132)] =

NO

142 SMALL SCHOOLS REVENUE
= (59) X (141) =

151 FY 2020 EST REG AND EXCESS
TRANSP COST (FIN 720 + DEP)
(FROM FEB20 FORECAST) 2,958,928.15
152 FY 2020 REG AND EXCESS
TRANSP COST TIMES 105%
= (151) X 1.05 =
3,106,874.56
153 ADJUSTED TRANSP COST
= LSR OF (150)
OR (152) =

SMALL SCHOOLS REVENUE

141 SMALL SCHOOLS ALLOWANCE
= (140) X $544 =

.0050

150 FY 2021 EST REG AND EXCESS
TRANSP COST (FIN 720 + DEP)
(FROM FEB20 FORECAST) 3,053,761.53

139 SPARSITY REVENUE
IF (138)=YES, (139) =
GTR OF (136) OR (137);
ELSE (139) = (136)

140 SMALL SCHOOLS RATIO =
GTR OF ZERO OR
[960-(59)]/960 =

.2000

159 FY 2021 TRANSP REV SUBTOTAL
=(155)+(156)+
+(157)-(158) =
2,825,525.27
160 TRANSP EXCESS COST
= GTR OF ZERO OR
(153)-(159) =

228,236.26

161 PUPIL TRANSP ADJ
IF (160)=0, THEN (161)=0
ELSE (160) X 0.182 =

41,539.00

162 TOTAL TRANSPORTATION
SPARSITY REVENUE
= (149) + (161) =

41,539.00

INITIAL GENERAL ED REVENUE

137 FY 2021 SPARSITY REV
(FY 2021 GEN ED REV
REPORT, LINE 93)

59 2021-22 ADJ PU (EST)

158 REIMBURSEMENT OF TRANS FOR PREGNANT
AND PARENTING TEENS

.0016

149 INITIAL TRANSPORTATION
SPARSITY REVENUE
(59) X (148) =

136 PRELIM SPARSITY REVENUE
= (134)+(135) =

138 ELIGIBLE FOR CLOSED
BUILDING ADJUSTMENT?

13.20

148 TRANSPORTATION
SPARSITY ALLOWANCE
= GTR OF ZERO OR (147)
-[.0466 X (101)]=

135 ELEM SPARSITY REVENUE
(SEE WEBSITE)

PAGE 03 OF 40
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TRANSPORTATION SPARSITY (CONT)

147 PRELIMINARY TOTAL
TRANSPORT ALLOWANCE
= [(145) RAISED TO .26 POWER]
X [(146) RAISED TO .13 POWER]
X .141 X (101) =
306.00

134 SECONDARY SPARSITY REVENUE
= [(101) - $530]
X (131)X(132)X(133)
OR MEMO:

ED-00111-42

9,180.60

102
105
111
112
113
127
139
142
162
163

BASIC
60,289,000.20
DECLINING ENROLL
PENSION ADJUSTMENT
499,720.80
GIFTED & TALENTED
119,347.80
EXTENDED TIME
203,656.60
BASIC SKILLS
610,118.23
SPARSITY
SMALL SCHOOLS
TRANSPORT SPARSITY
41,539.00
INITIAL GENERAL ED REV
= (102)+(105)+(111)
+ (112)+(113)+(127)
+ (139)+(142)+(162) = 61,763,382.63
OPERATING CAPITAL

3,053,761.53

164 AVE BUILDING AGE (EST)
(NOT > 50 YEARS)

37.98

154 FY 2021 BASIC REVENUE
(2020-21 GEN ED REV
REPORT LINE 46)
59,912,054.40

165 FACILITIES AGE INDEX =
1 + [.01 X (164)] =

1.3798

155 TRANSPORTATION PORTION
OF FY 2021 BASIC REVENUE
= (154) X .0466 =
2,791,901.74

166 OPERATING CAPITAL
ALLOWANCE = $79
+ [$109 X (165)] =

229.40

156 FY 2021 TRANSP SPARSITY
REV(2020-21 GEN ED REV
REPORT, LINE 112)

167 YEAR ROUND PU SERVED
168 OPERATING CAP REVENUE
= (59) X (166)
+ (167) X $31 =

33,623.53

157 FY 2021 CHARTER TRANSP ADJ
REV(2020-21 GEN ED REV
REPORT, LINE 288)

13 of 50

12/14/20

2,106,029.64
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LOCAL OPTIONAL REVENUE

REFERENDUM ALLOWANCES (CONT)

169 MAXIMUM LOCAL
OPTIONAL ALLOWANCE

$724

170 FY 2022 ACTUAL LOCAL
OPTIONAL ALLOWANCE

724.00

59 2021-22 ADJ PU (EST)

PAGE 04 OF 40
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REFERENDUM ALLOWANCES (CONT)

183 PHASEOUT OF
LINE (182)
184 FY 2022 RESULT BEFORE
INFLATION ADJUSTMENT
= (182)-(183) =

ED-00111-42

196 FY 2022 $/APU
UNCAPPED TOTAL,
ALL AUTHORITIES
= (191)-(192)+(193)
- (194)+(195) =

9,180.60

171 LOCAL OPTIONAL REVENUE
= (170) X (59) =
6,646,754.40
172 TIER 1 LOR CAP/APU
173 TIER 2 LOR CAP/APU

$300
$724

185 FY 2022 INFLATION
FACTOR
186 FY 2022 RESULT AFTER
INFLATION ADJUSTMENT
= (184) X (185) =

174 TIER 1 LOR = LSR OF
= (170) OR (172)

300.00

187 PERMANENT SUBTRACTION
AMOUNT SUBJECT TO CPI

175 TIER 2 LOR = [LSR OF
(170) OR (173)]-(174)

424.00

188 CPI APPLIED TO
PERMANENT SUBTRACTION
= (187) X [(185)-1] =

176 TOTAL, TIER 1
= (59) X (174) =

2,754,180.00

177 TOTAL, TIER 2
= (59) X (175) =

3,892,574.40

REFERENDUM ALLOWANCES
EXIST AUTHORITY AFTER
REFERENDUM SIMPLIFICATION

REFERENDUM CAPS
1.0231
197 INFLATION FACTOR
AS SET IN STATUTE

300.00

198 STANDARD CAP
=[2079.50X(197)]-300=

1,827.54

199 FY22 ALTERNATE CAP

1,569.38

139 SPARSITY REVENUE

189 ADDED BY ELECTIONS
HELD IN CY 2019 WITH
DELAY

200 CAP ON AUTHORITY PER
APU: IF (139)>0
THERE IS NO CAP;
ELSE (200) = GTR
OF (198) OR (199)

1,827.54

190 FY 2022 WITH INFLATION RESULTS
BEFORE ELECTIONS
= (186)+(188)+(189) =
1,823.00

201 FY 2022 $/ADJ PU,
CAPPED TOTAL = LSR
OF (196) OR (200) =

1,823.00

191 FY 2022 $/APU UNCAPPED
TOTAL, ALL AUTHORITIES
= (181)+(190) =

178 FY 2021 AUTHORITY
(FY 2021 GEN ED REV
REPORT, LINE 129)

6.93

59 2021-22 ADJ PU (EST)
1,823.00

NEW ELECTIONS
WITHOUT INFLATION

TRANSITION REVENUE

192 FY 2022 AUTHORITY
CANCELLED BY ELECTIONS
HELD IN CY 2020

203 TRANSITION ALLOWANCE
(FY 2015 GENERAL
EDUC REVENUE REPORT,
LINE 174)

180 ADDED BY ELECTIONS
HELD IN CY 2019 WITH
DELAY

193 FY 2022 $/APU
ADDED BY ELECTIONS
HELD IN CY 2020

204 TRANSITION REVENUE
= (59) X (203) =

NEW ELECTIONS
WITH INFLATION
194 FY 2022 AUTHORITY
CANCELLED BY ELECTIONS
HELD IN CY 2020

REF AUTH WITH INFLATION

1,775.07

195 FY 2022 $/APU
ADDED BY ELECTIONS
HELD IN CY 2020

14 of 50
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9,180.60

202 FY 2022 REFER REVENUE
= (59) X (201) =
16,736,233.80

179 PHASEOUT OF
LINE (178)

181 FY 2022 W/O INFLATION RESULTS
BEFORE ELECTIONS
= (178)-(179)+(180) =

1.0231

1,816.07

REF AUTH W/O INFLATION

182 FY 2021 AUTHORITY
(FY 2021 GEN ED REV
REPORT, LINE 132+133)

1,823.00

1,775.07
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LOCAL OPT AIDS & LEVIES (CONT)

205 METRO 5TH PERCENTILE
206 METRO 95TH PERCENTILE
207 METRO GAP
=(206)-(205) =

6,877.96
8,728.26

224 = (219)+(223) =

1,850.30

225 BOTH RUR AND MET =
= 0.25 X (224)

208 RURAL 5TH PERCENTILE
209 RURAL 95TH PERCENTILE
210 RURAL GAP
=(209)-(208) =

6,867.00
8,687.61

59 2021-22 ADJ PU (EST)
226 = $50.00 X (59) =

9,180.60
459,030.00

1,820.61

227 EQUITY REVENUE
= (224)+(225)+(226) =

638,625.48

211 DISTRICT’S REGION:
METRO=MET; RURAL=RUR

ED-00111-42

143,676.39
35,919.09

235 TIER 1 LOR LEVY
= (176) X (233) =

2,754,180.00

236 TIER 2 LOR LEVY
= (177) X (234) =

3,892,574.40

237 TIER 1 LOR AID
= (176) - (235) =
238 TIER 2 LOR AID
= (177) - (236) =

MET
OPERATING CAPITAL AIDS & LEVIES

212 DIST’S REGION’S EQUITY
GAP = (207) OR (210)=
213 DIST’S REGION’S 95TH
PCT = (206) OR (209)=
214 DISTRICT’S REVENUE/PU
FOR EQUITY PURPOSES
=[(102)+(202)+(204)+
((172)*(59))]/(59) =
215 DISTRICT’S EQUITY GAP
= GREATER OF ZERO
OR (213)-(214) =
216 EQUITY INDEX
= (215)/(212) =
217 = $80 X (216) =
218 INITIAL EQUITY ALLOW
IF (215)=0 THEN (218)=0
ELSE (218)=$14+(217)
59 2021-22 ADJ PU (EST)
219 = (59) X (218) =
220 FY 2022 STATE AVERAGE
REF REV & TIER 1 LOR
221 =.10 X[(220)] =
201 FY 2022 DISTRICT
REFERENDUM REV/ADJ PU
172 TIER 1 LOR CAP/APU

EQUITY AIDS & LEVIES
1,850.30

168 OPERATING CAP REVENUE

8,728.26

30 2019 ANTC
59 2021-22 ADJ PU (EST)
228 FY 2022 ANTC/ADJ PU
= (30)/(59) =

8,690.00

38.26
.02067773
1.65

122,579,794
9,180.60

229 LEVY RATIO FOR OPER CAP
= LESSER OF 1 OR
(228)/$23,885 =

13,352.05

230 OPERATING CAP LIMIT
= (168) X (229) =
231 OPERATING CAP AID
= (168)-(230) =

.55901403

227 EQUITY REVENUE

638,625.48

239 EQUITY LIMIT
= (227) X (234) =
240 EQUITY AID
= (227)-(239) =

638,625.48

TRANSITION AIDS & LEVIES
204 TRANSITION REVENUE

1,177,300.12
928,729.52

241 TRANSITION LIMIT
= (204) X (234) =
242 TRANSITION AID
= (204)-(241) =

LOCAL OPTIONAL AIDS & LEVIES
REFERENDUM AIDS & LEVIES
15.65
9,180.60
143,676.39
1,159.39
115.94
1,823.00
$300

222 = GTR OF ZERO OR
[(221)-(201)-(172)] =
59 2021-22 ADJ PU (EST)
223 = LSR OF
$100,000 OR
[(59) X (222)] =

2,106,029.64

9,180.60

176 TOTAL, TIER 1
= (59) X (174) =
177 TOTAL, TIER 2
= (59) X (175) =

2,754,180.00
3,892,574.40

10 2019 RMV
10,497,611,000
48 2021-22 RES PU (EST)
8,015.00
232 FY 2022 RMV/RES PU
= (10)/(48) =
1,309,745.60

243 TIER 1 CAP/APU
244 TIER 2 CAP/APU
= 0.25 X (101)-$300 =

1.00000000

234 LEVY RATIO FOR
LOCAL OPTIONAL TIER 2,
EQUITY, TRANSITION
= LESSER OF 1 OR
(232)/$510,000 =

1.00000000

12/14/20

1,823.00
460.00
1,341.75

139 SPARSITY REVENUE
245 TIER 2 CAP/APU
IF (139) > ZERO
THEN (245) = 9,999.99
ELSE (245) = (244)

233 LEVY RATIO FOR
LOCAL OPTIONAL TIER 1
= LESSER OF 1 OR
(232)/$880,000 =
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201 REFER $/APU
ALL AUTHORITIES

1,341.75
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REFERENDUM AIDS & LEVIES (CONT)
BREAKDOWN OF $/APU
BY TIER, ALL AUTHORITIES
246 TIER 1 = LSR OF
(201) OR (243) =
247 TIER 2 = [LSR OF (201)
OR (245)]-(246) =
248 UNEQUALIZED
= (201)-(246)
- (247) =

EQUALIZATION AID LIMIT
101 FY 2022 FORMULA ALLOW
59 ADJ PU (EST)

460.00
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TAX BASE REPLACEMENT AID (CONT)
6,567.00
9,180.60

260 REFERENDUM EQUALIZATION AID LIMIT
= [[0.25 X (101)]
-$300]X(59)
12,318,070.05

881.75
481.25

ED-00111-42

261 REFERENDUM EQUALIZATION AID CAP
= GRT OF (259)-(260)
OR 0 =
REFERENDUM LEVY WITH AID LIMIT

INITIAL REVENUES ARE REDUCED TO
MAKE TAX BASE REPLACEMENT AID
REVENUE-NEUTRAL. REVENUE COMPONENTS
ARE REDUCED IN THE FOLLOWING ORDER:
272
273
274
275
276
277
278

TIER 2 REF AID
TIER 1 REF AID
TIER 1 LOR AID
TIER 1 LOR LEVY
TIER 1 REF LEVY
TIER 2 REF LEVY
UNEQL REF LEVY

4,471.97

BREAKDOWN OF REFERENDUM REVENUES
202 REFERENDUM REVENUE
ALL AUTHORITIES

16,736,233.80

249 TOTAL, TIER 1
= (59) X (246) =
250 TOTAL, TIER 2
= (59) X (247) =
251 TOTAL, UNEQUALIZED
= (202)-(249)
- (250) =

4,223,076.00

262 TIER 1 LEVY
= (254) + (261) =
255 TIER 2 LEVY
= (255) =
251 UNEQUALIZED LEVY
263 TOTAL = (262)
+ (255)+(251) =

4,223,076.00
8,094,994.05
4,418,163.75
16,736,233.80

8,094,994.05
REFERENDUM AID WITH AID LIMIT
4,418,163.75

REFERENDUM LEVY PORTIONS
232 FY 2022 RMV/RES PU

1,309,745.60

252 TIER 1 = LSR OF 1
OR (232)/$567,000 =
253 TIER 2 = LSR OF 1
OR (232)/$290,000 =

264 TIER 1 AID
= (257)-(261) =
258 TIER 2 AID
= (258) =
265 TOTAL AID
= (264)+(258) =

271 TAX BASE REPLACE AID
279 TIER 1 REF AID
= (264)-(273) =
280 TIER 2 REF AID
= (258)-(272) =
281 TIER 1 LOR AID
= (237) - (274)
282 TIER 1 LOR LEVY
= (235) - (275)
283 TIER 1 REF LEVY
= (262)-(276) =
284 TIER 2 REF LEVY
= (255)-(277) =
285 UNEQL REF LEVY
= (251)-(278) =

4,471.97

2,749,708.03
4,223,076.00
8,094,994.05
4,418,163.75

1.00000000
TAX BASE REPLACEMENT AID (TBRA)
1.00000000
266 ADJ INITIAL TBRA
(FROM TBRA PHASEOUT
REPORT, LINE 11)

INITIAL REFERENDUM LEVY
254 TIER 1 LEVY
= (249) X (252) =
255 TIER 2 LEVY
= (250) X (253) =
251 UNEQUALIZED LEVY
256 TOTAL = (254)
+ (255)+(251) =

4,223,076.00
8,094,994.05
4,418,163.75
16,736,233.80

267 CONVERTED ADJ FY 2002
REF AUTHORITY
(FY 2015 GENERAL
EDUC REVENUE REPORT,
LINE 254)

4,471.97

957.63

268 UNCAPPED REF AND LOR ALLOWANCE
= (174) + (196) =
2,123.00

INITIAL REFERENDUM AID
257 TIER 1 AID
= (249)-(254) =
258 TIER 2 AID
= (250)-(255) =
259 TOTAL AID
= (257)+(258) =

APPLYING THESE REDUCTIONS:

269 PRORATED TBRA
= LSR OF (266) OR
[(266)X(268)/(267)] =
270 REF AND LOR REV
= (176) + (202) =
271 CAPPED TBRA = LSR OF
(269) OR (270) =

16 of 50

4,471.97
19,490,413.80
4,471.97

12/14/20

286 REFER AND LOR TIER 1 EQUALIZATION
AID BEFORE AID GUARANTEE
= (271)+(279)
+ (280)+(281) =
4,471.97
287 REFERENDUM AND LOR LEVY
BEFORE AID GUARANTEE
= (282) + (283)
+ (284) + (285) =
19,485,941.83
REFERENDUM AID GUARANTEE
288 FY 2015 REFERENDUM AID
INCREASE FROM GUARANTEE
(FY 2015 GEN ED REV
REPORT, LINE 276)
289 FY 2015 REFERENDUM REV
(FY 2015 GEN ED REV
REPORT, LINE 289)
12,438,945.19
290 FY 2015 LOCATION
EQUITY REVENUE
(FY 2015 GEN ED REV
REPORT LINE 198)
3,927,083.76
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REFERENDUM AID GUARANTEE (CONT)
291 FY 2015 COMBINED REVENUE
= (289)+(290) =
16,366,028.95
292 FY 2015 REFERENDUM
EQUALIZATION PLUS
HOLD HARMLESS AID
(FY 2015 GENERAL
EDUC REVENUE REPORT,
LINES 276 & 287)

2,749,708.03
3,892,574.40

REFERENDUM AID & LEVY SUMMARY
AFTER REF AID GUARANTEE

294 FY 2015 COMBINED AID
FOR GUARANTEE
= (292)+(293) =
295 FY 2022 COMBINED REVENUE
= (171)+(202) =
23,382,988.20
296 FY 2022 COMBINED
INITIAL AID
= (286)+(238) =

309 TIER 1 REF LEVY
= (283) - (303) =
310 TIER 2 REF LEVY
= (284) - (304) =
311 UNEQL LEVY
= (285) - (305) =

102
105
111
112
113
127
139
142
162
168
171
202
204
227
319
320

4,223,076.00
8,094,994.05

298 2012 RMV
10 2019 RMV
299 RMV RATIO =
LESSER OF 1 OR
[(298) /(10)] =

313 TOTAL REFERENDUM
EQUALIZATION AID
=(271) + (279) + (280)
(303)+ (304)+ (305) (274) - (275) =

300 FY 2022 MINIMUM
COMBINED AID
= (294)X(297)X(299) =

+

301 FY 2022 REFERENDUM HOLD
HARMLESS AID INCREASE
IF (288)=0 THEN 0,
ELSE GREATER OF 0
OR [(300)-(296)] =
INITIAL LEVIES ARE REDUCED TO
MAKE THE REFER AID GUARANTEE
REVENUE-NEUTRAL. LEVY COMPONENTS
ARE REDUCED IN THE FOLLOWING ORDER:

ALTERNATIVE ATTENDANCE ADJUSTMENT
(CHARTER TRANSPORT AND
MN STATE ACAD ADJ’S ONLY)
147 TRANSPORT ALLOWANCE
314 ADJ PU OF CHARTER
SCHOOLS TRANSPORTED
BY DISTRICT
315 EXT TME PU OF CHARTER
SCHOOLS TRANSPORTED
BY DISTRICT
316 CHARTER ALT ATTENDANCE
ADJUST = (147) X (314)
+ $223 X (315) =
317 2021-22 RES PU ATTENDING
MN STATE ACADEMIES
318 MN STATE ACADEMIES
ALT ATTENDANCE ADJ
= - (101) X (317) =
319 ALT ATTEND ADJUST
TO AID
= (316)+(318) =

17 of 50

GENERAL AIDS & LEVIES
230
239
241
307
312

7,435,007,626
10,497,611,000
.70825711

BASIC
60,289,000.20
DECLINING ENROLL
PENSION ADJUSTMENT
499,720.80
GIFTED & TALENTED
119,347.80
EXTENDED TIME
203,656.60
BASIC SKILLS
610,118.23
SPARSITY
SMALL SCHOOLS
TRANSPORT SPARSITY
41,539.00
OPERATING CAPITAL
2,106,029.64
LOCAL OPTIONAL
6,646,754.40
REFERENDUM
16,736,233.80
TRANSITION
EQUITY REVENUE
638,625.48
ALT ATTENDANCE ADJ
7,814.73TOTAL GENERAL REVENUE
= (102)+(105)+(111)
+ (112)+(113)+(127)
+ (139)+(142)+(162)
+ (168)+(171)+(202)
+ (204)+(227)+(319) = 87,883,211.22

4,418,163.75

4,471.97

1.00000000
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GENERAL EDUCATION REVENUE SUMMARY

312 TOTAL REFERENDUM LEVY
=(309)+ (310) +(311)= 16,736,233.80

297 REVENUE RATIO =
LESSER OF 1 OR
[(295)/(291)] =

TIER 1 LOR LEVY
TIER 1 REF LEVY
TIER 2 REF LEVY
UNEQL REF LEVY

306 TIER 1 LOR LEVY
= (282) - (302) =
236 TIER 2 LOR LEVY
= (236)

307 LOCAL OPTIONAL LEVY LIMIT
= (306) + (236) =
6,642,282.43
308 LOCAL OPTIONAL AID
=(281)+ (238)+ (302)=
=(274)+ (275)=
4,471.97

293 FY 2015 LOCATION
EQUITY AID
(FY 2015 GENERAL
EDUC REVENUE REPORT,
LINE 197)

302
303
304
305

LOCAL OPTIONAL AID & LEVY SUMMARY
AFTER REF AID GUARANTEE

ED-00111-42

OPERATING CAP LEVY
1,177,300.12
EQUITY LEVY
638,625.48
TRANSITION LEVY
LOCAL OPTIONAL
6,642,282.43
TOTAL REFERENDUM LEVY 16,736,233.80

321 TOTAL GENERAL ED LEVY
= (230)+(239)+(241)
+(307)+(312) =
25,194,441.83
322 TOTAL GENERAL ED AID
= (320)-(321)=

62,688,769.39

306.00
ALTERNATIVE TEACHER COMPENSATION REV

1.19
7,814.737,814.73-

12/14/20

323 ENROLLMENT AS OF OCT 1,
2019 AT PARTICIPATING
SITES (FY 2021 GENERAL
EDUC RPT, LINE 304)

8,444.00

324 EST ENROLLMENT AS OF
OCTOBER 1, 2020 AT
PARTICIPATING SITES
= (323)X[(52)/(51)] =

8,460.81

325 ALTERNATIVE TEACHER
COMPENSATION REVENUE
= $260.00 X (324) =

2,199,810.60
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ALT TEACHER COMP AIDS & LEVIES
325 ALT COMP REVENUE
326 ALT COMP BASIC AID
= 0.65 X (325) =

2,199,810.60
1,429,876.89

327 BASIC AID PRORATION
328 PRORATED BASIC AID
= (326)X(327) =

341 FY 2022 EST
INCENTIVE BUDGET
342 FY 2022 ADJ
INITIAL BUDGET
= (340) X 1.003 =
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REEMPLOYMENT INSURANCE LEVY
356 EST FY 2021 EXPEND

150,000.00

357 INITIAL REEMPLOYMENT
LEVY = 100% OF (356)=

150,000.00

91,859.00
1,125,086.16

.96816971
343 OCT 1, 2019 ENROLL OF
PROTECTED STUDENTS

SAFE SCHOOLS LEVY
2,388.00

1,384,363.49

329 PRO BASIC AID TO LEVY
= (326) - (328) =

45,513.40

330 ALT COMP LEVY REVENUE
=(325)-(326) + (329)=

815,447.11

228 FY 2022 ANTC/ADJ PU
331 ALT COMP LEVY RATIO
= LESSER OF 1 OR
[(228)/$6,100] =

13,352.05
1.00000000

332 ALT TEACHER COMP LEVY
= (330) X (331) =

815,447.11

333 ALT COMP EQUALIZATION AID
= (325)-(328)-(332) =

344 EST OCT 1, 2020 ENROLL
OF PROTECTED STUDENTS
= (343) =
345 OCT 1, 2019
TOTAL ENROLLMENT
346 EST OCT 1, 2020
TOTAL ENROLLMENT
= (345) =
347 PROTECTED ENROLLMENT
RATIO =(344)/(346)=
348 INITIAL ACHIEVE &
INTEG REVENUE FORMULA
IF (340) > 0
= $350 X (59)X(347) =
349 INTEG HOLD HARMLESS
(FROM FY 2021 INTEG
REV RPT, LINE 11)

SPECIAL EDUCATION AID
ESTIMATES OF FY 2022 SPECIAL EDUC
AID SHOWN BELOW ARE BASED ON END OF
SESSION 2020 ESTIMATES. PLEASE NOTE
THAT THESE ARE ROUGH ESTIMATES AND
MAY CHANGE SIGNIFICANTLY WHEN
UPDATED DATA BECOME AVAILABLE.
334 SPEC ED REGULAR
BEFORE TUITION ADJ
335 NET TUITION ADJUST
336 EXCESS COST AID
337 HOLD HARM/GROWTH LMT
338 CROSS SUB REDUC AID

ACHIEVE AND INTEGRATION AID (CONT)

ED-00111-42

11,209,789.36
1,228,286.203,429,447.60
547,779.73

358 SAFE SCH LVY REQUEST?
59 2021-22 ADJ PU (EST)
2,388.00

SAFE SCHOOLS INTERMEDIATE LEVY
8,445.00
.28277087

908,602.19

212,598.12

91,806.00

352 ACHIEVE & INTEG REVENUE
= (350) + (351) =
1,213,006.31
353 ACHIEVE & INTEG LEVY
= (352) X .30

330,501.60

8,445.00

350 INITIAL ACHIEVE & INTEG
REVENUE = LSR OF (342)
OR [(348)+(349)] =
1,121,200.31
351 INCENTIVE REV
=LSR OF (341) OR
[(59) X $10] =

359 SAFE SCH LEVY LIMIT
= $36 X (59) =

YES
9,180.60

360 SAFE SCH INTERMEDIATE
LEVY REQUEST?

YES

361 INTERMEDIATE LEVY
ALLOWANCE <= $15
362 SAFE SCH INTERMEDIATE
LIMIT
= (59) X (361) =

15.00

137,709.00

JUDGMENT LEVY
363 DISTRICT JUDGMENTS
364 INTERMED JUDGMENTS
365 JUDGMENT LIMIT
=(363)+(364) =
ICE ARENA LEVY
366 FY 2020 NET OPR COSTS
367 ICE ARENA LEVY LIMIT
= 100% OF (366) =

363,901.89
FY 2021 CAREER & TECHNICAL

339 TOTAL SPECIAL EDUC AID
= (334) TO (338) =
13,958,730.49
ACHIEVEMENT AND
INTEGRATION REVENUE
59 2021-22 ADJ PU (EST)
340 FY 2022 EST
INITIAL BUDGET

354 TRANSFER TO MDE
IF (350)=(342)
THEN (354)=(342)-(340)
ELSE (354)=(350)X.003
355 ACHIEVE & INTEG AID
=(352)-(353)-(354)=

3,363.60
845,740.82

9,180.60
1,121,721.00

18 of 50

12/14/20

368 SHARE OF FY 2021 EST
COOPERATIVE BUDGET
369 FY 2021 ESTIMATED
DISTRICT BUDGET

231,589.00

370 FY 2021 EST BUDGET
= (368) + (369) =

279,613.34

371 PRELIMINARY REVENUE
= .35 X (370) =

97,864.67

48,024.34

LVYLIM02730121
M I N N E S O T A
D E P A R T M E N T O F E D U C A T I O N
DISTRICT NO. 0273 TYPE 01
L E V Y
L I M I T A T I O N
A N D
C E R T I F I C A T I O N
DISTRICT NAME EDINA PUBLIC SCHOOL DISTR
2 0 2 0
P A Y A B L E
2 0 2 1
ECSU REGION 11 HENNEPIN
CAREER & TECHNICAL (CONT)
372 LAST YEAR REVENUE
(FY 2020 CTE AID
REPORT, LINE 16)
373 REVENUE GUARANTEE
= LESSER OF (370)
OR (372) =
374 PRELIMINARY REVENUE
= GREATER OF (371)
OR (373) =
375 REVENUE ALLOCATION FOR
CAREER TECH PER
MS 124D.4531, SUBD 5
376 CAREER TECH REVENUE
= (374) + (375) =
29 2018 ANTC
58 2020-21 ADJ PU (EST)
377 FY 2021 ANTC/ADJ PU
= (29)/(58) =
378 LEVY RATIO FOR CTE
= LESSER OF 1 OR
(377)/$7,612 =
379 CAREER TECH LEVY LIMIT
= (376) X (378) =
380 EST CAREER TECH AID
= (376) - (379) =

NONPUBLIC TRANSPORTATION AID (CONT)

111,842.15

111,842.15
111,842.15

382 PRORATION FACTOR TO
REFLECT STATEWIDE CAP
383 ANNUAL OPEB LEVY LIMIT
= (381) X (382) =

1,853.00

404 ESTIMATED FY 2022
NONPUBLIC FTE

1,313.00

405 FY 2022 NONPUBLIC
TO AND FROM AID
= [(400)+(401)]
/ [(402)+(403)] X(404)
X $6,567/$6,438 =
406 ESTIMATED FY 2020
NONPUBLIC
NONREGULAR COST

111,842.15
117,277,911
9,166.20

407 ESTIMATED FY 2022
NONPUBLIC
NONREGULAR AID
= (406) X
[$6,567/$6,438]
408 FY 2022 ESTIMATED
TRANSPORTATION AID
= (405)+(407) =

405,557.89

11,858.00

417,653.49

APPROVED

46.66
1.00000000

915,707.98

NONPUBLIC TRANSPORTATION AID

401 ACTUAL FY 2020
BUS DEPRECIATION
402 FY 2020 REGULAR FTE

ADDITIONAL LTFM REVENUE
FOR QUALIFIED H&S
PROJECTS > $100,000

3,488,628.00

OLD LAW HEALTH AND SAFETY (H&S)

391,530.00

460 REG ALT FAC PAYGO
REVENUE APPROVED
FOR FY 2022

9,487,597.00

461 ALT FAC/H&S PAYGO REV
FOR NEW APPROVALS
462 PAYGO REVENUE FOR
ALT FAC AND AF/H&S
= (460)+(461) =

9,487,597.00

765 NET DEBT SERVICE FOR
EXISTING AND NEW REGULAR
ALT FAC BONDS 1A
895,364.48

766 NET DEBT SERVICE FOR
EXISTING REGULAR
ALT FAC/H&S BONDS 1B

766 NET DEBT SERVICE FOR
EXISTING AND NEW REGULAR
ALT FAC/H&S BONDS 1B

6,075.00

19 of 50

458 TOTAL LTFM REVENUE
UNDER NEW LAW
= (453) + (456)
+ (768) + (457) =

9,180.60

1.00000000

2,400,688.00

457 NEW PAYGO LTFM LEVY
FOR VPK

459 OLD LAW HEALTH & SAFETY
REVENUE = FY 2022
ESTIMATED H&S COST =

INITIAL LTFM REVENUE

453 INITIAL LTFM REVENUE =
$380 X (59) X (452) = 3,488,628.00
400 ESTIMATED FY 2020
REG/EXCESS COST

TOTAL ADDL LTFM REV
FOR PROJECTS >$100K
= (766)+(454)
+ (767)+(455) =

768 NET LTFM REQ DEBT
SERVICE FOR VPK

LONG TERM FACILITIES MAINTENANCE
REVENUE (LTFM)

452 BLDG AGE RATIO = LSR
OF 1 OR (451)/35 =

455 NEW PAYGO LTFM LEVY
FOR ELIG H&S>$100K

12,095.60

CAPITAL RELATED LEVY LIMITATIONS

59 2021-22 ADJ PU (EST)
451 AVE BLDG AGE (EST)
(NO MAX AGE LIMIT)

454 NET DEBT SERVICE FOR
PORTION OF EXISTING
ALT FAC BONDS 1A FOR
QUALIFIED H&S PROJ

ADDITIONAL LTFM REVENUE
FOR QUALIFIED VOLUNTARY
PRE-KINDERGARTEN

111,842.15

915,707.98

INITIAL LTFM REVENUE (CONT)

456

1.00000000

450 LTFM PLAN
APPROVAL STATUS
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767 NET LTFM REQ DEBT FOR
ELIG H&S>$100K

12,794.61

ANNUAL OTHER POSTEMPLOYMENT
BENEFITS (OPEB)
381 AUTHORITY REQUESTED BY
DISTRICT BASED UPON
FY 2020 EXPENSES PAID

403 FY 2020 EXCESS FTE

ED-00111-42

12/14/20
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OLD LAW ALTERNATIVE FACILITIES
(ALT FAC OR AF/H&S) (CONT)

LTFM TOTAL AIDS & LEVIES
59 2021-22 ADJ PU (EST)

767 NET LTFM REQ DEBT FOR
ELIG H&S>$100K
463 NET LTFM REQ DEBT FOR
ALL OTHER PROJECTS FOR
ALT FAC 1A, IF (465)=NO
THEN (769), ELSE 0
1,300,382.30
768 NET LTFM REQ DEBT
SERVICE FOR VPK

474 FY 2019 ANTC PER APU
= (35) / (56) =

457 NEW PAYGO LTFM LEVY
FOR VPK
464 TOTAL OLD LAW ALT FAC
AND AF/H&S REVENUE
= (462)+(765)+(766)
+ (767)+ (463)+(768)
+ (457) =
11,683,343.78
OLD LAW DEFERRED MAINTENANCE
465 ELIGIBLE FOR OLD LAW
DEF MAINT REVENUE?

475 STATEWIDE ANTC/APU
476 LTFM EQUAL FACTOR
= 123% OF (475) =
477 LTFM LEVY RATIO = LSR
OF 1 OR (474)/(476) =
478 LTFM AID RATIO =
= 1 - (477) =

9,180.60

122,579,794
9,218.03

467 TOTAL OLD LAW FORMULA
REVENUE FOR HOLD HARMLESS
= (459)+(464)+(466) = 12,074,873.78

9,105.95

469 DISTRICT REQUESTED
REDUCTION FROM MAXIMUM
(FROM LIS SYSTEM)

770 TOTAL DEBT SERVICE
LTFM REVENUE
= (765)+(766)+(767)
+(768)+(769) =

2,195,746.78

486 LTFM DEBT SERV EQUAL
REVENUE = LESSER OF
(473) OR (770) =

2,195,746.78

478 LTFM AID RATIO
487 LTFM DEBT INITIAL EQUAL
AID = (486)X(478) =

1.00000000

488 LTFM DEBT EQUAL AID
= GREATER OF
(481) OR (487) BUT NOT
MORE THAN (770) =

479 LTFM INITIAL EQUAL AID
= (473) X (478) =
480 LTFM INITIAL EQUALIZED LEVY
= (473) - (479) =
3,488,628.00

489 LTFM DEBT EQUAL LEVY
= GTR OF ZERO OR
(486) - (488) =

481 2015 TOTAL ALT FAC
GRANDFATHER AID

490 LTFM DEBT UNEQUAL LEVY
= GTR OF ZERO OR
(770)-(488)-(489) =

482 TOTAL LTFM EQUAL AID
= GREATER OF
(479) OR (481) =
483 TOTAL LTFM EQUAL LEVY
= GTR OF ZERO OR
(473) - (482) =

2,195,746.78

GENERAL FUND PORTION OF LTFM REV

3,488,628.00

472 TOTAL LTFM REVENUE

12,128,512.86

491 TOTAL GENERAL FUND
LTFM REVENUE
= (472) - (770) =

9,932,766.08

484 TOTAL LTFM UNEQUAL LEVY
= GTR OF ZERO OR
(472)-(482)-(483) =
8,639,884.86

492 LTFM GEN FUND EQUAL REV
= (473) - (486) =
1,292,881.22

485 TOTAL LTFM LEVY
= (483) + (484) =

493 LTFM GEN FUND EQUAL AID
= (482) - (488) =

12,128,512.86

DEBT SERVICE PORTION OF LTFM REV

470 DISTRICT LTFM REVENUE
= (468) - (469) =
12,074,873.78

765 NET ALT FAC REG DEBT
766 NET ALT FAC/H&S DEBT

471 DISTRICT SHARE OF
ELIGIBLE COOP/INTERMED
LTFM PROJECTS

767 NET LTFM REQ DEBT FOR
ELIG H&S>$100K

472 TOTAL LTFM REVENUE
= (470) + (471) =

1,300,382.30

11,200.32

LTFM REVENUE
468 LTFM REVENUE FOR SCHOOL
DISTRICT PROJECTS
= GREATER OF
(458) OR (467) =
12,074,873.78

769 NET LTFM REQ DEBT FOR
ALL OTHER PROJECTS

13,297.83

NO

466 OLD LAW DEFERRED
MAINTENANCE REVENUE
= (453) X $64/$380 =
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DEBT SERVICE PORTION OF LTFM REV (CO

473 LTFM EQUALIZED REVENUE
= LSR OF (468),(470)
OR $380 X (59) =
3,488,628.00
35 2019 AG MODIFIED ANTC
FOR LTFM REVENUE
56 2018-19 ADJ PU (ACT)

ED-00111-42

895,364.48
495 GEN FUND LTFM UNEQUAL LIMIT
= GTR OF ZERO OR
(491)-(493)-(494) =
8,639,884.86

53,639.08

496 TOTAL GEN FUND LTFM LEVY
= (494) + (495) =
9,932,766.08

768 NET LTFM REQ DEBT
SERVICE FOR VPK
12,128,512.86
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494 GEN FUND LTFM EQUAL LIMIT
= GTR OF ZERO OR
(492) - (493) =
1,292,881.22

12/14/20
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DISTRICT NAME EDINA PUBLIC SCHOOL DISTR
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P A Y A B L E
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ECSU REGION 11 HENNEPIN
DISABLED ACCESS LIMIT
497 FY 1992-FY 2022
APPROV DIS ACC COSTS
498 MAXIMUM = GTR OF (JUNE
1991 COMPONENT DISTS X
150,000) OR 300,000 =
499 LSR OF (497) OR (498)

APPROV INTERMED CAPITALIZED (CONT)
300,000.00

517 TOT INTERMED CAPITALIZED
= SUM[(511) TO (514)]
- (515) - (516) =
275,956.38

ED-00111-42
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APPROVED REGULAR CAPITALIZED LEASES
EXCESS FUNDS CAP LEASE

518 TOT INTERMED LEASE COSTS
= (510) + (517) =
301,844.12

539
540
541
542

59 2021-22 ADJ PU (EST)
519 INTERMED PUPIL UNIT MAX
LIMIT = $65 X (59) =

596,739.00

543 REG CAPITALIZED LEASES
= (531) TO (538) (539) TO (542) =

327,677.30

300,000.00

520 INTERMED LEASE LIMIT
=LSR (518) OR (519) =

301,844.12

544 TOTAL APPROVED REGULAR
LEASE COST & CARRYOVER
=(521)+(530)+(543)=

482,373.77

300,000.00

521 INTERMED CARRYOVER (INCL
IN REGULAR LEASE LIMIT)
= (518) - (520) =

500 FIRST YEAR DISABLED
ACCESS LEVY CERTIFIED
501 LAST YEAR TO CERTIFY
= (500) + 7 YEARS =
502 TOTAL CUM CERT LEVY
(PAY 93 TO PAY 19)

300,000.00
300,000.00
1992

9,180.60

FY
FY
FY
FY

2021
2022
2021
2022

NONJOINT
NONJOINT
JOINT
JOINT

503 CERT LEVY PAY 2020
504 TOTAL CERTIFIED LEVY
= (502)+(503) =

1999

505 DISABLED ACCESS LIMIT
= GREATER OF ZERO
OR (499)-(504)=
LEASE LEVY LIMITATION

522
523
524
525

DIST’S SHARE OF JOINT
LEASE FOR INTERMED DISTS
287, 288, 916 AND 917

59 2021-22 ADJ PU (EST)
9,180.60
545 REG PUPIL UNIT MAXIMUM
LIMIT = $212 X (59) = 1,946,287.20

APPROVED REGULAR OPERATING LEASES

546 COMM APPROVED LIMIT

ADMINISTRATIVE SPACE

547 REGULAR MAX LIMIT
=GTR (545) OR (546)=

1,946,287.20

548 REGULAR LEASE LIMIT
=LSR (544) OR (547)=

482,373.77

549 TOTAL LEASE LEVY LIMIT
= (520) + (548) =

784,217.89

FY
FY
FY
FY

2021
2022
2021
2022

NONJOINT
NONJOINT
JOINT
JOINT

INSTRUCTIONAL/STORAGE
APPROV INTERMED OPERATING
526
527
528
529

ADMINISTRATIVE SPACE
506 FY 2021 JOINT
507 FY 2022 JOINT
INSTRUCTIONAL/STORAGE
508 FY 2021 JOINT
509 FY 2022 JOINT

25,887.74

510 TOT INTERMED OPERATING
= (506) TO (509) =

25,887.74

FY
FY
FY
FY

2021
2022
2021
2022

NONJOINT
NONJOINT
JOINT
JOINT

530 REG OPERATING LEASES
= (522) TO (529) =

115,040.47
INITIAL CAPITAL RELATED LEVIES
39,656.00

154,696.47

APPROVED REGULAR CAPITALIZED LEASES
ADMINISTRATIVE SPACE
531
532
533
534

INSTRUCTIONAL/STORAGE
513 FY 2021 JOINT
514 FY 2022 JOINT
EXCESS FUNDS CAP LEASE
515 FY 2021 JOINT
516 FY 2022 JOINT

FY
FY
FY
FY

2021
2022
2021
2022

NONJOINT
NONJOINT
JOINT
JOINT

INSTRUCTIONAL/STORAGE
275,956.38
535
536
537
538

FY
FY
FY
FY

2021
2022
2021
2022

NONJOINT
NONJOINT
JOINT
JOINT
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OPERATING CAPITAL
LT FAC MAINTENANCE
DISABLED ACCESS
LEASE LEVY
COOP BLDG REPAIR
OTHER CAPITAL (MEMO)
CAP PROJECTS REFER

1,177,300.12
9,932,766.08
784,217.89
6,477,668.94

553 CAPITAL RELATED LIMITS
= (230)+(496)+(505)
+ (549)+(550)+(551)
+ (552) =
18,371,953.03

APPROV INTERMED CAPITALIZED
ADMINISTRATIVE SPACE
511 FY 2021 JOINT
512 FY 2022 JOINT

230
496
505
549
550
551
552

327,677.30
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OTHER INITIAL GENERAL LEVIES
554 CONSOLIDATION/
TRANSITION
555 REORGANIZATION
OPERATING DEBT
556 HEALTH BENEFITS
557 ADDL RETIREMENT
(MPLS AND STP)
558 SEVERANCE
559 ADMIN DISTRICT
560 SWIMMING POOL
561 TREE GROWTH
562 CONSOLIDATION/
RETIREMENT
563 ECON DEVELOP ABATE
564 OTHER GENERAL (MEMO)

601 POPULATION (YR 2016)
602 GTR OF (601) OR 1,335

567 GENERAL RMV OTHER
JOBZ EXEMPT
= (307)+(239)
+ (241) =
568 GENERAL NTC
VOTER APPROVED
JOBZ EXEMPT
= (552)

42,740
42,740

603 YOUTH SERVICE PROG?

YES

605 FY 2022 GENERAL REVENUE
= $5.42 X (602) =

231,650.80

606 FY 2022 YOUTH SERVICE
REV = $1.00 X (602) =

16,736,233.80

42,740.00

607 FY 2022 AFTER SCHOOL
REVENUE = $1.85 X (602)
NOT TO EXCEED 10,000
AND $0.43 X POPULATION
IN EXCESS OF 10,000

32,578.20

306,969.00
122,579,794

610 COMM ED LEVY LIMIT
LSR (608) OR (609) =

569 GENERAL NTC OTHER
GENED JOBZ EXEMPT
PHASED OUT IN 2018
570 GENERAL NTC OTHER JOBZ
=(332)+(353)+(357)
+(359)+(362)+(365)
+(367)+(379)+(383)
+(553)-(552)+(565) = 14,719,393.82
571 TOTAL INITIAL GENERAL
LEVY LIMITATION
=(566)+(567)+(568)
+ (569)+(570) =
45,214,204.47

306,969.00

611 FY 2022 EST GROSS COMM ED
AID = (608)-(610) =
EARLY CHILD FAMILY EDUCATION
FY 2020 ECFE ANNUAL REPORT
MUST BE SUBMITTED TO CERTIFY
EARLY CHILDHOOD FAMILY ED &
HOME VISIT LEVIES FOR FY 2022
YES

613 ECFE ANNUAL REPORT
SUBMITTED?
614 POPULATION UNDER
FIVE YEARS OF AGE

YES
2,975

615 GTR OF 150 OR (614) =

2,975
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122,579,794
.00258580
316,966.83

620 EARLY CHILD LEVY LIMIT
= LESSER OF (617)
OR (619) =

316,966.83

621 EST FY 2022 EARLY CHILD
AID = (617)-(620) =

132,377.17

622 DIST PLANS TO LEVY FOR
FY 2022 HOME VISIT?
623 HOME VISITING REVENUE
IF (622) = YES
AND (619) > $0,
= $3.00 X (614),
ELSE = $0

YES

8,925.00

228 FY 2022 ANTC/ADJ PU
624 HOME VISIT LEVY RATIO
= LESSER OF 1 OR
(228) / $17,250 =

13,352.05
.77403188

625 FY 2022 HOME VISIT LIMIT
=(623) * (624)

6,908.23

626 FY 2022 EST HOME VISIT
AID =(623)-(625)

2,016.77

DISABLED ADULTS

612 DIST PLANS TO LEVY FOR
FY 2022 ECFE REVENUE?

616 ECFE ALLOWANCE
0.023 X (101) =

30 2019 ANTC
618 ECFE TAX RATE
619 = (618) X (30) =

1,152,250.06

7,280,907.91

6,477,668.94

449,344.00

HOME VISITING LIMIT

608 FY 2022 COMMUNITY
EDUCATION REVENUE
= (605)+(606)+(607) =
30 2019 ANTC
609 STANDARD COMM ED LEVY
= .00940 X (30) =

617 FY 2022 EARLY CHILD
FAMILY REVENUE
IF (612) = YES
= (615) X (616),
IF ANNUAL REPT = YES

YES

604 AFTER SCHOOL
ENRICHMENT?

INITIAL GENERAL FUND LEVY

PAGE 12 OF 40
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EARLY CHILD FAMILY EDUCATION (CONT)

BASIC COMMUNITY EDUCATION

565 SUBTOTAL--OTHER INITIAL
GENERAL LEVIES
= (554) T0 (564) =

566 GENERAL RMV VOTER
APPROVED JOBZ EXEMPT
=(312) =

COMMUNITY SERVICE

ED-00111-42

627 DISABLED ADULTS LIMIT
LSR $30,000 OR 50% OF
APPROVED EXPENDITURES
SCHOOL-AGE CARE

628 FY 2022 SCH-AGE CARE REV
(FY 2022 EST COST)
443,959.00
30 2019 ANTC
48 2021-22 RES PU (EST)

151.04

12/14/20

5,202.00

122,579,794
8,015.00
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ECSU REGION 11 HENNEPIN
SCHOOL-AGE CARE (CONT)

REQUIRED DEBT ELIGIBLE FOR NATURAL
DISASTER EQUAL AID (MS 123B.535)

629 ANTC/RES PU
= (30)/(48) =

15,293.80

630 LEVY RATIO = LSR OF
1 OR (629)/$2,318 =

707 NATURAL DISASTER
REQ DEBT SERV LEVY

PAGE 13 OF 40
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OTHER REQUIRED DEBT FOR BONDS
INELIGIBLE FOR DEBT EQUAL AID
719 VOTER APPR BONDS INELG
FOR DEBT EQUAL AID

1.00000000

631 FY 2022 SCH-AGE CARE LIM
= (628) X (630) =
443,959.00

REQUIRED DEBT ELIGIBLE FOR DEBT
EQUALIZATION AID (MS 123B.53)

709 TAC FUNDING FOR
BONDS (NOT IRRRB)

COMMUNITY SERVICE SUMMARY

710 TAC ADJ TO REQ = (709)
OR [(709) X 1.05] =

633 OTHER COMM ED (MEMO)
634 TOTAL INITIAL COMMUNITY
SERVICE LEVY LIMIT
= (610)+(620)+(625)
+ (627)+(631)+(633) = 1,080,005.06

711 NET REQ DEBT SERV LEVY
TACONITE=(708)-(710)=
712 VOTER APPR ELIG BONDS
SOLD BY JULY 1, 2020 13,204,171.00

GENERAL DEBT SERVICE (FUND 7)

713 NON-VOTER ELIG BONDS
SOLD BY JULY 1, 2020

REQUIRED DEBT SERVICE LEVY
(EQUAL TO 105% OF THE FY 2022
PRINCIPAL AND INTEREST PAYMENTS)

714 VOTER APPR IRRRB BONDS
SOLD BY JULY 1, 2020

REQUIRED DEBT ELIGIBLE FOR LONG TERM
FACILITIES MAINTENANCE (LTFM) REV

715 TOTAL REQUIRED DEBT LEVY
ELIG FOR DEBT EQUAL AID
=(711)+(712)
+(713)+(714)=
13,204,171.00

FACIL BOND-MS 123B.62
EQUIP BOND-MS 123B.61
REORG OPER DEBT
ECON DEV ABATEMENT
JUDGMENT
OTHER NON-VOTER
INELG LEASE PURCHASE

20,948.00

727 SUBTOTAL, REQ DEBT FOR
NON-VOTER INELIG BONDS
=(720) THRU (726)=

20,948.00

728 REQ DEBT SERVICE LEVY
FOR BONDS INELGIBLE
FOR DEBT EQUAL AID
= (718)+(719)+(727) =

20,948.00

729 GDS REQ DEBT SERV LEVY
=(706)+(707)+(715)
+(718)+(719)+(728) = 15,488,178.89

922,812.89
REQUIRED DEBT FOR BONDS ELIG FOR
FUTURE DEBT EQUALIZATION AID

702 ALT FAC/H&S
REQ DEBT SERV LEVY

NON-VOTER APPR INELIG BONDS
720
721
722
723
724
725
726

708 TACONITE BONDS
REQ DEBT SERV LEVY

632 FY 2022 EST GROSS
SCHOOL-AGE CARE
AID = (628)-(631) =

701 ALT FAC REGULAR
REQ DEBT SERV LEVY

ED-00111-42

730 GDS REQ DEBT SERV LEVY
VOTER APPR = (711)+(712)
+(714)+(716)+(719) = 13,204,171.00
37 2019 ANTC INCLUDING
JOBZ VALUATION
731 MAXIMUM EFFORT DEBT
SERVICE TAX RATE

122,579,794

732 MAX EFFORT DEBT SERV
LEVY = (37) X (731) =

%

703 NEW LTFM REQ DEBT FOR
ELIG H&S>$100K

716 VOTER APPR BONDS SOLD
AFTER JULY 1, 2020
ELIG FOR FUTURE AID

704 NEW LTFM REQ DEBT
SERVICE FOR VPK

717 NON-VOTER BONDS SOLD
AFTER JULY 1, 2020
ELIG FOR FUTURE AID

734 DEBT EQUAL REVENUE BASE
GTR OF (732) OR
[(715) - (733)] =
13,204,171.00

718 SUBTOTAL,FUTURE
DEBT AID ELIGIBLE
= (716) + (717) =

735 BOARD AUTHORIZED
TRANSFER TO FUND 7
REDUCING REQUIRED
DEBT SERVICE LEVY

705 NEW LTFM REQ DEBT FOR
ALL OTHER PROJECTS

1,340,247.00

706 TOTAL REQ DEBT SERV LEVY
FOR LTFM REVENUE
= (701)+(702)+(703)
+ (704)+(705) =
2,263,059.89

733 DS LOAN RECEIVABLE

736 FEDERAL FUNDS
REDUCING REQUIRED
DEBT SERVICE LEVY
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FUND 7 DEBT BALANCE

BREAKDOWN OF NET DEBT EXCESS

737 JUNE 2019 FUND 7-425
BAL FOR BOND REFUND

752 BASE FOR NET DEBT
EXCESS DISTRIBUTION
= IF (732)>0, THEN 0
ELSE (729)-(718)=

738 JUNE 2019 FUND 7-451
BAL FOR QZAB & QSCB

753 DEBT EXCESS RATIO =
LSR 1 OR (751)/(752)=

739 JUNE 2019 FUND 7-460
BALANCE NONSPENDABLE
740 JUNE 2019 FUND 7-463
BALANCE UNASSIGN NEG

754 NET DEBT EXCESS FOR
ELG REQ DEBT SERVICE
= (715) X (753) =

741 JUNE 2019 FUND 7-464
BALANCE RESTRICTED
(FOR DEBT EXCESS)

755 EXCESS FOR ELIGIBLE
ALT FAC REGULAR BONDS
= (701) X (753) =

2,596,971.66

742 PAY 19 DEBT EXCESS
LEVY REDUCTION
743 PAY 20 DEBT EXCESS
LEVY REDUCTION
744 5% OF PAY 21 REQ DEBT
SERV LEVY=(729) X 5%=
745 FUND 7 AVAIL BALANCE
GTR OF ZERO OR [(741)
-(742)-(743)-(744)] =

772,132.65

765 NET ALT FAC REG DEBT
= (701)-(755) =
766 NET ALT FAC/H&S DEBT
= (702)-(756) =

895,364.48

392,748.69

27,448.41

769 NET LTFM REQ DEBT FOR
ALL OTHER PROJECTS
= (705)-(759) =

1,300,382.30

770 NET DEBT LEVY FOR
LT FAC MAINT
= (765)+(766)+(767)
+ (768)+(769) =

2,195,746.78

757 EXCESS FOR ELIGIBLE
LTFM IAQFAA BONDS
= (703) X (753) =

486 LTFM DEBT EQUAL REV
488 LTFM DEBT EQUAL AID

2,195,746.78

758 EXCESS FOR ELIGIBLE
LTFM VPK BONDS
= (704) X (753) =

489 LTFM DEBT EQUAL LEVY
490 LTFM DEBT UNEQUAL LVY

2,195,746.78

759 EXCESS FOR ELIGIBLE
LTFM OTHER BONDS
= (705) X (753) =

771 LTFM DEBT LEVY LIMIT
= (489) + (490)
+ (755) + (756)
+ (757)+(758)+(759) =

1,050,430.07

589,745.14

39,864.70

760 GENERAL FUND LEVY ADJ
FOR FACILITY & EQUIP
BONDS =
-(720)-(721)-(750) =

2,263,059.89

NATURAL DISASTER DEBT EQUALIZATION
37 2019 ANTC INCLUDING
JOBZ VALUATION
772 TEN PERCENT ANTC
= 0.10 * (37) =

761 UNALLOCATED DEBT
EXCESS = GTR OF ZERO
OR [(751)-(752)] =
460,684.93

750 EXCESS USED TO RETIRE
FAC & EQUIP BONDS
751 ADJUSTED DEBT EXCESS
= (749)-(750) =

LONG TERM FACILITIES MAINTENANCE AID

774,408.94

748 DISTRICT REQUESTED
ADDITIONAL EXCESS
749 CERTIFIED DEBT EXCESS
= GTR OF 0 OR [(745)
-(746)-(747)+(748)=
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767 NET LTFM REQ DEBT FOR
ELIG H&S>$100K
= (703)-(757) =
768 NET LTFM REQ DEBT FOR
ELIG VPK
= (704)-(758) =

.02974429

756 EXCESS FOR ELIGIBLE
ALT FAC/H&S BONDS
= (702) X (753) =

746 RETAIN FOR CAPITAL
LOAN REPAYMENT
747 APPROVED DEBT EXCESS
TO BE RETAINED

15,488,178.89

ED-00111-42

122,579,794
12,257,979

707 REQ DEBT LEVY FOR
NATURAL DISASTER DEBT
NET DEBT EXCESS SUMMARY

460,684.93

762 DEBT EXCESS FOR VOTER
APPROVED BONDED DEBT =
[(730)-(716)]X(753) =
763 DEBT EXCESS FOR NONVOTER APPROVED DEBT
= (751)-(761)-(762) =
764 NET DEBT EXCESS FOR
DEBT SERV LEVY REDUCT
= (762)+(763) =
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773 FY 2022 DISASTER DEBT EQ
REV = GTR OF ZERO OR
[(707) - (772)] =
392,748.69
56 2018-19 ADJ PU (ACT)
774 FY 2019 ANTC PER APU
= (37) / (56) =

9,218.03
13,297.83

67,936.24
775 STATEWIDE AVE ANTC
INCL JOBZ PER APU
460,684.93

12/14/20

776 DISASTER EQUAL FACTOR
= 300% OF (775) =

9,698.65
29,095.95
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NATURAL DISASTER DEBT EQUALIZATION (CONT)
777 NATURAL DISASTER
LEVY RATIO = LSR OF
1 OR (774)/(776) =

DEBT EQUALIZATION AID (CONT)
790 TIER 1 EQUAL REV
= (785)-(789) =

.45703371

778 DISASTER AID RATIO =
= 1 - (777) =

.54296629

56 2018-19 ADJ PU (ACT)
791 2019 ANTC INCL JOBZ /
ADJ PU = (37)/(56) =

9,218.03

ED-00111-42
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MAXIMIUM EFFORT (CONT)
804 AID ELIG GDS LEVY LIMIT
FOR MAX EFF DISTRICTS
= (803) - (716)
- (719) =

13,297.83
MINIMUM EST MAX EFFORT PAYMENT

779 DISASTER DEBT EQUAL AID
= (773) X (778) =

792 TIER 1 DEBT EQUAL
LEVY RATIO = LSR OF 1 OR
(791)/[GTR OF $4,430
OR 55.33% OF (775)] =
1.00000000

780 DISASTER LEVY LIMIT
= (707) - (779) =

793 TIER 2 DEBT EQUAL
LEVY RATIO = LSR OF 1 OR
(791)/[GTR OF $8,000
OR 100% OF (775)] =
1.00000000

DEBT EQUALIZATION AID
734 DEBT EQUAL BASE
754 DEBT EXCESS FOR ELIG
REQUIRED DEBT

13,204,171.00
392,748.69

781 FY 2022 NET REV ADJ
TO DEBT EQUALIZATION
REVENUE (MEMO)

794 TIER 1 DEBT EQU
RATIO = 1-(792)
795 TIER 2 DEBT EQU
RATIO = 1-(793)

AID
=
AID
=

12,811,422.31

37 2019 ANTC INCLUDING
JOBZ VALUATION
783 = .1050 X (37) =

122,579,794
12,870,878.37

784 MAX UNEQ LOCAL EFFORT
= .1574 X (37) =
19,294,059.58
785 FY 2022 NET DEBT EQ
REV = GTR OF 0 OR
[(782) - (784)] =
786 PRELIM TIER 1 EQU REV
=LSR (785) OR (783)=

805 MAX EFFORT REQ LEVY
= GTR OF ZERO OR
[(729)+(926)+(927)-(706)
-(719)-(720)-(721) =
806 MINIMUM EST MAX EFFORT
PAYMENT = GTR OF 0
OR (732)-(805) =
ADJUSTMENT TO GDS LIMIT
FOR IRRRB ALLOCATION

796 TIER 1 DEBT AID
= (790) X (794) =

782 FY 2022 GROSS DEBT
EQUALIZATION REVENUE
=(734)-(754)+(781) =

732 MAX EFFORT DEBT LEVY

807 FY 2022 IRRRB FUNDING
FOR VOTER-APPR BONDS

797 TIER 2 DEBT AID
= (789) X (795) =

808 PAY 21 IRRRB ADJUSTMENT
FOR VOTER-APPROV BONDS
= - ((807) X 1.05) =

798 TOTAL DEBT EQ AID
= (796)+(797) =

809 FY 2022 IRRRB FUNDING
FOR NON-VOTER BONDS

799 NON VOTER DEBT AID
= (798)X(713)/(715) =

810 PAY 21 IRRRB ADJUSTMENT
FOR NON-VOTER BONDS
= - ((809) X 1.05) =

800 VOTER APPR DEBT AID
= (798)-(799) =
ADJUSTMENT TO GDS LIMIT
FOR MAXIMUM EFFORT DISTRICTS

GENERAL DEBT SERVICE LEVY SUMMARY
811 DEBT EQUAL AID ELIG,
VOTER APPROVED
IF (732)>0 THEN (804)
ELSE = (711)+(712)+(714)
-(800)-(808)OR ZERO = 13,204,171.00

732 MAXIMUM EFFORT DEBT
SERVICE LEVY

801 NET ADJ DEBT SERV LEVY
DO IF (732)>0,
= GTR OF [(729)-(706)
-(719)-(720)-(721)-(798)]
OR [(732)-(926)-(927)
-(798)], ELSE 0

788 MIN TIER 2 REV FOR MAX
EFF = GTR OF ZERO OR
[(732)-(783)-(784)] =

802 ADDL MAX EFF GDS LEVY =
GTR OF 0 OR [(732)
-(926)-(927)-(801)] =

812 DEBT EQUAL AID ELIG,
NON VOTER APPROVED
= GREATER OF
[(713)-(799)-(810)]
OR ZERO =

789 TIER 2 EQUAL REV = GTR
OF (787) OR (788) =

803 TOTAL VTR APPR GDS LEVY
LIMIT FOR MAX EFF DISTRICTS
= (801)+(802) =

813 DEBT EQUAL AID INELIG,
VOTER APPROVED
= (716) + (719) =

787 PRELIM TIER 2 EQU REV
= (785)-(786) =
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GEN DEBT SERVICE LEVY SUMMARY (CONT)
814 DEBT EQUAL AID INELIG,
NON VOTER APPROVED
= (717) + (727) =

20,948.00

771 LTFM DEBT LEVY LIMIT
NON VOTER APPROVED

2,263,059.89

780 DISASTER LEVY LIMIT
VOTER APPROVED
815 INITIAL GDS LEVY LIM
VOTER APPROVED
=(811)+(813)+(780) =

13,204,171.00

816 INITIAL GDS LEVY LIM
NON VOTER APPROVED
= (812)+(814)+(771) =

2,284,007.89

817 TOTAL INITIAL GDS LEVY
LIMIT = (815)+(816) = 15,488,178.89
OTHER POSTEMPLOYMENT BENEFITS (OPEB)
& PENSION DEBT SERVICE (FUND 47)

FUND 47 DEBT BALANCE (CONT)
909 JUNE 2019 FUND 47-425
BAL FOR BOND REFUND
910 JUNE 2019 FUND 47-460
BALANCE NONSPENDABLE
911 JUNE 2019 FUND 47-463
BALANCE UNASSIGN NEG
912 JUNE 2019 FUND 47-464
BALANCE RESTRICTED
913 JUNE 2019 FUND 47-464
BALANCE VOTER APPROV
914 JUNE 2019 FUND 47-464
BAL NON-VOTER APPROV
= (912) - (913) =

919 RETAIN FOR CAP LOAN
REPAYMENT NON-VOTER

902 LEVY BONDS REVOC TRUST
VOTER APPROVED

920 APPROV DEBT EXCESS TO
BE RETAINED NON-VOTER

903 REQ DEBT SERV LEVY OPEB
BONDS VOTER APPROVED
= (901) + (902) =

921 FUND 47 AVAILABLE
BALANCE VOTER APPROVED
= GREATER OF ZERO OR
[(913)-(917)] =

904 LEVY BONDS IRREV TRUST
NON-VOTER APPROVED
905 LEVY BONDS REVOC TRUST
NON-VOTER APPROVED
906 REQUIRED DEBT SERVICE
LEVY FOR OPEB BONDS
NON-VOTER APPROVED
= (904) + (905)=
FUND 47 DEBT BALANCE
907 REQ DEBT SERV LEVY FOR
PENSION BONDS (MPLS)
908 REQ DEBT SERVICE LEVY
FOR OPEB/PENSION BONDS
NON-VOTER APPROVED
= (906) + (907) =

FUND 47 DEBT BALANCE (CONT)

927 NET DEBT SERVICE LEVY
FOR OPEB/PENSION BONDS
NON-VOTER APPROVED
=(908)-(922)-(925) =
LEVY LIMITATION ADJUSTMENTS
A
B
C
D

IN GENERAL, IF WE HAVE:
FINAL LEVY AUTHORITY
PREVIOUSLY CALCULATED AUTHORITY
CERTIFIED LEVY BASED ON (B)
LEVY ADJUSTMENT, THEN:
IF A>B, D=A-B
IF A<C, D=A-C
OTHERWISE D=ZERO
GENERAL FUND ADJUSTMENTS
FY 2021 OPERATING
CAPITAL LEVY ADJUSTMENT

1001 FY 2021 OPER CAP LEVY AUTH
(FROM FY 2021 GENERAL
EDUC REVENUE REPORT,
LINE 174)
1,126,378.64
1002 19 PAY 20 LIMIT
1003 19 PAY 20 LEVY

922 FUND 47 AVAILABLE
BALANCE NON-VOTER
= GTR ZERO OR [(914)SUM (915) TO (920)] =

1004 FY 2021 OPER CAPITAL
LEVY ADJUSTMENT
= ((1001)-(1003)) =

923 CLOSING FUND 47 TO
FUND 7 TRANSFER
IF (922) GTR ZERO AND
(908) = ZERO,ELSE 0

1,132,953.12
1,132,953.12

6,574.48-

FY 2021 LOR TIER 1
LEVY ADJUSTMENT
1005 FY 2021 LOC TIER 1
(FROM FY 2021 GENERAL
EDUC REVENUE REPORT,
LINE 189)

924 ADDITIONAL DEBT EXCESS
REQUESTED OPEB/PENSION
BONDS VOTER APPROVED

1006 ALLOCATION OF TBRA
(FROM PAY 20 LEVY
REPORT, LINE 285)

925 ADDITIONAL DEBT EXCESS
REQUESTED OPEB/PENSION
NON-VOTER APPROVED
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926 NET DEBT SERVICE LEVY
FOR VOTER APPROVED
OPEB/PENSION BONDS
=(903)-(921)-(924) =

915 PAY 19 OPEB DEBT EXC
REDUCTION NON-VOTER
916 PAY 20 OPEB DEBT EXC
REDUCTION NON-VOTER
917 5% OF REQUIRED OPEB
DEBT SERV LEVY VOTER
= (903) X 5% =
918 5% OF REQUIRED OPEB
DEBT SERV LEVY NONVOT
= (908) X 5% =

901 LEVY BONDS IRREV TRUST
VOTER APPROVED

ED-00111-42
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2,761,980.00

4,471.97
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LOR TIER 1 ADJUSTMENT (CONT)
1007 ALLOC OF REF HOLD HARM
(FROM PAY 20 LEVY
REPORT, LINE 312)
1008 19 PAY 20 LIMIT
1009 19 PAY 20 LEVY

1021 FY 2021 TRANSITION LEVY AUTH
(FROM FY 2021 GENERAL
EDUC REVENUE REPORT,
LINE 204)
2,757,508.03
2,757,508.03

1010 PAY 20 LIMIT BEFORE
TBRA AND HOLD HARM ADJ
=(1006)+(1007)+(1008) 2,761,980.00
1011 PAY 20 LEVY BEFORE
TRBA AND HOLD HARM ADJ
=(1006)+(1007)+(1009) 2,761,980.00
1012 FY 2021 LOCAL OPTIONAL
LEVY ADJUSTMENT

1014 19 PAY 20 LIMIT
3,903,598.40
1015 19 PAY 20 LEVY
3,903,598.40
1016 FY 2021 LOCAL OPTIONAL
LEVY ADJUSTMENT
= ((1013) - (1015))
35,361.60FY 2021 EQUITY LEVY ADJUSTMENT
1017 FY 2021 EQUITY LEVY AUTH
(FROM FY 2021 GENERAL
EDUC REVENUE REPORT,
LINE 197)
635,088.76
1018 19 PAY 20 LIMIT
1019 19 PAY 20 LEVY
1020 FY 2021 EQUITY
LEVY ADJUSTMENT
= ((1017)-(1019)) =

FY 2021 1ST TIER REFERENDUM
LEVY ADJUSTMENT

1039 PAY 20 LEVY BEFORE
TBRA AND HOLD HARM ADJ
=(1034)+(1035)+(1037) 8,117,919.55
1040 FY 2021 2ND TIER REF
LEVY ADJUSTMENT
= ((1033)-(1039)) =

4,235,036.00
4,235,036.00

73,537.95-

1042 ALLOCATION OF TBRA
(FROM PAY 20 LEVY
REPORT, LINE 288)

1030 PAY 20 LIMIT BEFORE
TBRA AND HOLD HARM ADJ
=(1026)+(1027)+(1028) 4,235,036.00

1043 ALLOC OF REF HOLD HARM
(FROM PAY 20 LEVY
REPORT, LINE 315)

1031 PAY 20 LEVY BEFORE
TBRA AND HOLD HARM ADJ
=(1026)+(1027)+(1029) 4,235,036.00

1044 19 PAY 20 LEVY
1045 19 PAY 20 LEVY

1032 FY 2021 1ST TIER VTR REF
LEVY ADJUSTMENT
= ((1025)-(1031)) =

3,989,403.91
3,989,403.91

1046 PAY 20 LIMIT BEFORE
TBRA AND HOLD HARM ADJ
=(1042)+(1043)+(1044) 3,989,403.91
38,364.00-

FY 2021 2ND TIER REF LEVY ADJUST
1033 FY 2021 2ND TIER REF LEVY AUTH
(FROM FY 2021 GENERAL
EDUC REVENUE REPORT,
LINE 231)
8,044,381.60
1034 ALLOCATION OF TBRA
(FROM PAY 20 LEVY
REPORT, LINE 287)

27 of 50

8,117,919.55
8,117,919.55

1041 FY 2021 UNEQUAL REF LEVY AUTH
(FROM FY 2021 GENERAL
EDUC REVENUE REPORT,
LINE 233)
3,953,265.02

654,128.92
654,128.92
19,040.16-

1035 ALLOC OF REF HOLD HARM
(FROM PAY 20 LEVY
REPORT, LINE 314)

FY 2021 UNEQUAL REF LEVY ADJUST

1027 ALLOC OF REF HOLD HARM
(FROM PAY 20 LEVY
REPORT, LINE 313)
1028 19 PAY 20 LIMIT
1029 19 PAY 20 LEVY

REFERENDUM ADJUST (CONT)

1038 PAY 20 LIMIT BEFORE
TBRA AND HOLD HARM ADJ
=(1034)+(1035)+(1036) 8,117,919.55

1026 ALLOCATION OF TBRA
(FROM PAY 20 LEVY
REPORT, LINE 286)

3,868,236.80
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1036 19 PAY 20 LIMIT
1037 19 PAY 20 LEVY

1022 19 PAY 20 LIMIT
1023 19 PAY 20 LEVY
1024 FY 2021 TRANSITION
LEVY ADJUSTMENT

1025 FY 2021 1ST TIER REF LEVY AUTH
(FROM FY 2021 GENERAL
EDUC REVENUE REPORT,
LINE 229)
4,196,672.00

FY 2021 LOR TIER 2
LEVY ADJUSTMENT
1013 FY 2021 LOC TIER 2
(FROM FY 2021 GENERAL
EDUC REVENUE REPORT,
LINE 191)

FY 2021 TRANSITION LEVY ADJUSTMENT

ED-00111-42
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1047 PAY 20 LEVY BEFORE
TBRA AND HOLD HARM ADJ
=(1042)+(1043)+(1045) 3,989,403.91
1048 FY 2021 UNEQUALIZED REF
LEVY ADJUSTMENT
= ((1049)-(1055)) =

36,138.89-
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FY 2021 TBRA ALLOCATION ADJUSTMENT
TO VOTER-APPROVED LEVIES

REFERENDUM HOLD HARM ADJUST (CONT)
1061 TOTAL HOLD HARM ALLOC
TO REF LEVY CATEGORIES
= (1058) TO (1060) =

FY 2021 ALLOCATION OF TBRA
TO REF LEVY CATEGORIES
(FROM FY 2021 GENERAL
EDUC REVENUE REPORT,
LINES 244 TO 246)

1063 FY 2021 HOLD HARM ALLOC
VTR-APPR ADJUSTMENT
= (1062)-(1061) =

1052 TOTAL FY 2021 TBRA ALLOC
TO REF LEVY CATEGORIES
= (1049) TO (1051) =

1064 FY 2021 ALLOC OF HOLD HARM
TO LOR TIER 1 LEVY
(FROM FY 2021 GENERAL
EDUC REVENUE REPORT,
LINE 271)

1054 FY 2021 TBRA ALLOCATION
VTR-APPR ADJUSTMENT
= (1053)-(1052) =
FY 2021 LOR TBRA ALLOCATION ADJUSTMENT
1055 FY 2021 ALLOCATION OF TBRA
TO LOR TIER 1 LEVY
(FROM FY 2021 GENERAL
EDUC REVENUE REPORT,
LINE 243)
4,471.97

1056 FY 2021 TBRA ALLOCATION
LOR LEVY TIER 1 ADJUSTMENT
= (1006)-(1055) =
FY 2021 REFERENDUM
HOLD HARMLESS ADJUSTMENT
TO VOTER-APPROVED LEVIES
1057 FY 2021 ALLOC OF HOLD HARM
TO REF LEVY CATEGORIES
(FROM FY 2021 GENERAL
EDUC REVENUE REPORT,
LINES 272 TO 274)

4,471.97

1074 17 PAY 18 LIMIT
3,981,784.00
1075 17 PAY 18 LEVY
3,981,784.00
1076 TOTAL ADJUST TO PAY 18
LOC EQUITY LEVY AUTH
= ((1073)-(1075)) =
73,339.28-

73,339.28-

FY 2019 EQUITY LEVY ADJUSTMENT
1080 FY 2019 EQUITY LEVY AUTH
(FROM FY 2019 GENERAL
EDUC REVENUE REPORT,
LINE 210)
687,319.36

1007 ALLOC OF REF HOLD HARM
(FROM PAY 20 LEVY
REPORT, LINE 312)

1081 17 PAY 18 LIMIT
1082 17 PAY 18 LEVY
1083 TOTAL ADJUST TO PAY 18
EQUITY LEVY AUTH
= ((1080)-(1082)) =

1065 FY 2021 HOLD HARM ALLOC
TIER 1 LEVY ADJUSTMENT
= (1007)-(1064) =
FY 2019 OPERATING CAPITAL LEVY ADJ

1006 ALLOCATION OF TBRA
(FROM PAY 20 LEVY
REPORT, LINE 285)

FY 2019 LOC EQUITY LEVY ADJUST

1077 18 PAY 19 ADJ LIMIT
1078 18 PAY 19 ADJ LEVY
1079 FY 2019 LOC EQUITY
LEVY ADJUSTMENT
= ((1076)-(1078)) =

FY 2021 REFERENDUM
HOLD HARMLESS ADJUSTMENT
TO LOR TIER 1 LEVIES

1053 TOTAL FY 2021 TBRA ALLOC
TO REF LEVY CATEGORIES
FROM PAY 20 LEVY
=(1026)+(1034)+(1042)

PAGE 18 OF 40
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1073 FY 2019 LOC EQT LEVY AUTH
(FROM FY 2019 GENERAL
EDUC REVENUE REPORT,
LINE 203)
3,908,444.72

1062 TOTAL FY 2021 HOLD HARM ALLOC
TO REF LEVY CATEGORIES
FROM PAY 20 LEVY
=(1027)+(1035)+(1043)

1049 TIER 1 LEVY
1050 TIER 2 LEVY
1051 UNEQL LEVY

ED-00111-42

1066 FY 2019 OPER CAP LEVY AUTH
(FROM FY 2019 GENERAL
EDUC REVENUE REPORT,
LINE 193)
1,011,558.98

1084 18 PAY 19 ADJ LIMIT
1085 18 PAY 19 ADJ LEVY
1086 FY 2019 EQUITY
LEVY ADJUSTMENT
= ((1083)-(1085)) =

696,225.26
696,225.26
8,905.907,043.25
7,043.25
15,949.15-

FY 2019 TRANSITION LEVY ADJUSTMENT
1067 17 PAY 18 LIMIT
1,026,801.59
1068 17 PAY 18 LEVY
1,026,801.59
1069 TOTAL ADJUST TO PAY 18
OPER CAP LEVY AUTH
= ((1066)-(1068)) =
15,242.61-

1087 FY 2019 TRANSITION LEVY AUTH
(FROM FY 2019 GENERAL
EDUC REVENUE REPORT,
LINE 217)

1070 18 PAY 19 ADJ LIMIT
1071 18 PAY 19 ADJ LEVY
1072 FY 2019 OPER CAPITAL
LEVY ADJUSTMENT
= ((1069)-(1070)) =

1088 17 PAY 18 LIMIT
1089 17 PAY 18 LEVY
1090 TOTAL ADJUST TO PAY 18
TRANSITION LEVY AUTH

17,351.3017,351.302,108.69

1091 18 PAY 19 ADJ LIMIT
1092 18 PAY 19 ADJ LEVY
1093 FY 2019 TRANSITION
LEVY ADJUSTMENT

1058 TIER 1 LEVY
1059 TIER 2 LEVY
1060 UNEQL LEVY

28 of 50

12/14/20

LVYLIM02730121
M I N N E S O T A
D E P A R T M E N T O F E D U C A T I O N
DISTRICT NO. 0273 TYPE 01
L E V Y
L I M I T A T I O N
A N D
C E R T I F I C A T I O N
DISTRICT NAME EDINA PUBLIC SCHOOL DISTR
2 0 2 0
P A Y A B L E
2 0 2 1
ECSU REGION 11 HENNEPIN
FY 2019 1ST TIER VOTER-APPROVED
REFER LEVY ADJUST
1094 FY 2019 1ST TIER REF LEVY AUTH
(FROM FY 2019 GENERAL
EDUC REVENUE REPORT,
LINE 243)
2,765,409.00
1095 PAY 18 LIMIT BEFORE
TBRA AND HOLD HARM ADJ
(FROM PAY 19 LEVY
REPORT, LINE 1022)
2,817,300.00
1096 PAY 18 LEVY BEFORE
TBRA AND HOLD HARM ADJ
(FROM PAY 19 LEVY
REPORT, LINE 1023)
2,817,300.00
FY 2019 1ST TIER VOTER-APPROVED
REFER LEVY ADJUST
1097 TOTAL ADJUST TO PAY 18
1ST TIER REF LEVY AUTH
= ((1094)-(1096)) =
1098 18 PAY 19 ADJ LIMIT
1099 18 PAY 19 ADJ LEVY
1100 FY 2019 1ST TIER REF
LEVY ADJUSTMENT
= ((1097)-(1099)) =

51,891.00-

1103 PAY 18 LEVY BEFORE
TBRA AND HOLD HARM ADJ
(FROM PAY 19 LEVY
REPORT, LINE 1031)
1104 TOTAL ADJUST TO PAY 18
BRD-APPR REF LEVY AUTH
1105 18 PAY 19 ADJ LIMIT
1106 18 PAY 19 ADJ LEVY
1107 FY 2019 BRD-APPR REF
LEVY ADJUSTMENT

FY 2019 UNEQUALIZED REF LEVY ADJUST
1122 FY 2019 UNEQUAL REF LEVY AUTH
(FROM FY 2019 GENERAL
EDUC REVENUE REPORT,
LINE 241)
2,576,070.66

1109 PAY 18 LIMIT BEFORE
TBRA AND HOLD HARM ADJ
(FROM PAY 19 LEVY
REPORT, LINE 1038)
4,319,860.00

1123 PAY 18 LIMIT BEFORE
TBRA AND HOLD HARM ADJ
(FROM PAY 19 LEVY
REPORT, LINE 1054)
2,624,408.86

1110 PAY 18 LEVY BEFORE
TBRA AND HOLD HARM ADJ
(FROM PAY 19 LEVY
REPORT, LINE 1039)
4,319,860.00

1124 PAY 18 LEVY BEFORE
TBRA AND HOLD HARM ADJ
(FROM PAY 19 LEVY
REPORT, LINE 1055)
2,624,408.86

1111 TOTAL ADJUST TO PAY 18
2ND TIER REF LEVY AUTH
= ((1108)-(1110)) =

79,566.20-

1125 TOTAL ADJUST TO PAY 18
UNEQUAL REF LEVY AUTH
= ((1122)-(1124)) =

79,566.20-

1126 18 PAY 19 ADJ LIMIT
1127 18 PAY 19 ADJ LEVY
1128 FY 2019 UNEQUAL REF
LEVY ADJUSTMENT
= ((1125)-(1127)) =

1112 18 PAY 19 ADJ LIMIT
1113 18 PAY 19 ADJ LEVY
1114 FY 2019 2ND TIER REF
LEVY ADJUSTMENT
= ((1111)-(1113)) =

FY 2019 3RD TIER REF LEVY ADJUST

1101 FY 2019 BRD-APPR REF LEVY AUTH
(FROM FY 2019 GENERAL
EDUC REVENUE REPORT,
LINE 242)
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1108 FY 2019 2ND TIER REF LEVY AUTH
(FROM FY 2019 GENERAL
EDUC REVENUE REPORT,
LINE 238)
4,240,293.80

51,891.00-

FY 2019 1ST TIER BOARD-APPR ADJUST

1102 PAY 18 LIMIT BEFORE
TBRA AND HOLD HARM ADJ
(FROM PAY 19 LEVY
REPORT, LINE 1030)

FY 2019 2ND TIER REF LEVY ADJUST

ED-00111-42

1115 FY 2019 3RD TIER REF LEVY AUTH
(FROM FY 2019 GENERAL
EDUC REVENUE REPORT,
LINE 240)
7,540,348.54
1116 PAY 18 LIMIT BEFORE
TBRA AND HOLD HARM ADJ
(FROM PAY 19 LEVY
REPORT, LINE 1046)
7,681,838.00
1117 PAY 18 LEVY BEFORE
TBRA AND HOLD HARM ADJ
(FROM PAY 19 LEVY
REPORT, LINE 1047)
7,681,838.00
1118 TOTAL ADJUST TO PAY 18
3RD TIER REF LEVY AUTH
= ((1115)-(1117)) =
1119 18 PAY 19 ADJ LIMIT
1120 18 PAY 19 ADJ LEVY
1121 FY 2019 3RD TIER REF
LEVY ADJUSTMENT
= ((1118)-(1119)) =
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339,459.20-

1129 FY 2019 ALLOC OF TBRA
TO VTR-APPR REF LEVIES
(FROM FY 2019 GENERAL
EDUC REVENUE REPORT,
LINES 272 TO 275)

4,471.97

1130 PAY 18 ALLOC OF TBRA
TO VOTER-APPR REF LEVY
(FROM PAY 18 LEVY RPT,
LINES 280 TO 283)

4,471.97

1131 FY 2019 TBRA ALLOCATION
TOTAL ADJUSTMENT
= (1130)-(1129) =
1132 18 PAY 19 ADJ LIMIT
1133 18 PAY 19 ADJ LEVY

291,121.00291,121.00-

1134 FY 2019 TBRA ALLOC
LEVY ADJUSTMENT

12/14/20

291,121.00
291,121.00

FY 2019 TBRA ALLOCATION ADJUSTMENT
TO VOTER-APPROVED LEVIES

141,489.46-

149,631.54

48,338.20-
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FY 2019 TBRA ALLOCATION ADJUSTMENT
TO BOARD-APPROVED LEVIES

FY 2019 REFERENDUM HOLD HARMLESS
ADJUSTMENT TO BOARD-APPROVED LEVIES
1147 FY 2019 ALLOC OF HOLD HARM
TO BRD-APPR REF LEVY
(FROM FY 2019 GENERAL
EDUC REVENUE REPORT,
LINE 299)

1136 PAY 18 ALLOC OF TBRA
TO BRD-APPR REF LEVY
(FROM PAY 18 LEVY RPT,
LINE 281)

1148 PAY 18 HOLD HARM ALLOC
TO BOARD-APPR REF LEVY
(FROM PAY 18 LEVY RPT,
REPORT, LINE 311)

1137 FY 2019 TBRA ALLOCATION
TOTAL ADJUSTMENT
= (1136)-(1135) =

1149 FY 2019 HOLD HARM TOTAL
BRD-APPR ADJUSTMENT
= (1148)-(1147) =

1167 FY 2021 INTEGRATION
ADJUSTMENT LIMIT
= (1174)-(1175) =

1141 FY 2019 ALLOC OF HOLD HARM
TO VTR-APPR REF LEVIES
(FROM FY 2019 GENERAL
EDUC REVENUE REPORT,
LINES 300 TO 303)

1169 17 PAY 18 LIMIT
1170 17 PAY 18 LEVY
1171 TOTAL ADJUSTMENT
= (1178)-(1180) =

FY 2021 ALT TEACHER COMP LEVY ADJUST
1153 FY 2021 ALT COMP LEVY AUTH
(FROM FY 2021 GENERAL
EDUC REVENUE REPORT,
LINE 317)
804,221.99
818,224.38
818,224.38
14,002.39-

FY 2019 ALT TEACHER COMP LEVY ADJUST
1142 PAY 18 HOLD HARM ALLOC
TO VOTER-APPR REF LEVY
(FROM PAY 18 LEVY RPT,
LINES 305 TO 308)

1157 FY 2019 ALT COMP LEVY AUTH
(FROM FY 2019 GENERAL
EDUC REVENUE REPORT,
LINE 340)
799,113.84

1143 FY 2019 HOLD HARM TOTAL
VTR-APPR ADJUSTMENT
= (1142)-(1141) =

1158 17 PAY 18 LIMIT
1159 17 PAY 18 LEVY

1144 18 PAY 19 ADJ LIMIT
1145 18 PAY 19 ADJ LEVY

1160 TOTAL ADJUST TO PAY 18
ALT COMP LEVY AUTH
= ((1157)-(1158)) =
1161 18 PAY 19 ADJ LIMIT
1162 18 PAY 19 ADJ LEVY

1146 FY 2019 HOLD HARM ALLOC
VTR-APPR ADJUSTMENT

786,539.39
786,539.39

1172 18 PAY 19 ADJ LIMIT
1173 18 PAY 19 ADJ LEVY
1174 FY 2019 INTEGRATION
ADJUSTMENT LIMIT
= (1181)-(1183) =

323,957.17
323,957.17
7,797.803,945.78
3,945.78
11,743.58-

FY 2019 REEMPLOYMENT ADJUSTMENT
1175 FY 2019 EXPEND ACTUAL
1176 REEMPLOY LEVY AUTH
= 100% OF (1175) =

61,192.60

1177 18 PAY 19 LIMIT
1178 18 PAY 19 LEVY

60,000.00
60,000.00

61,192.60

1179 FY 2019 REEMPLOY ADJUST
= ((1186)-(1187)) =

1,192.60

FY 2019 SAFE SCHOOLS ADJUST

12,574.45

1180 SAFE SCH LVY REQUEST?
56 2018-19 ADJ PU (ACT)
1181 FY 2019 SAFE SCHOOLS
AUTH $36 X (56) =

331,849.08

12,574.45
12,574.45

1182 17 PAY 18 LIMIT
1183 17 PAY 18 LEVY

338,076.00
338,076.00

1163 FY 2019 ALT TEACH COMP
LEVY ADJUSTMENT
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19,866.34

1168 FY 2019 INTEG LEVY AUTH
(FROM INTEGRATION REVENUE
REPORT, LINE 20)
316,159.37

1150 18 PAY 19 ADJ LIMIT
1151 18 PAY 19 ADJ LEVY

1154 19 PAY 20 LIMIT
1155 19 PAY 20 LEVY
1156 FY 2021 ALT TEACH COMP
LEVY ADJUSTMENT
= ((1153)-(1155)) =

343,564.80
343,564.80

FY 2019 INTEGRATION ADJUSTMENT

1138 18 PAY 19 ADJ LIMIT
1139 18 PAY 19 ADJ LEVY

FY 2019 REFERENDUM HOLD HARMLESS
ADJUSTMENT TO VOTER-APPROVED LEVIES

FY 2021 INTEGRATION ADJUSTMENT

1165 19 PAY 20 LIMIT
1166 19 PAY 20 LEVY

1152 FY 2019 HOLD HARM ALLOC

1140 FY 2019 TBRA ALLOC
LEVY ADJUSTMENT

PAGE 20 OF 40
DATE OF RUN: 11/17/20

1164 FY 2021 INTEG LEVY AUTH
(FROM INTEGRATION REVENUE
REPORT, LINE 20)
363,431.14

1135 FY 2019 ALLOC OF TBRA
TO BRD-APPR REF LEVIES
(FROM FY 2019 GENERAL
REVENUE REPORT,
LINE 271)

FY 2019 TBRA ALLOCATION ADJUSTMENT
TO BOARD-APPROVED LEVIES (CONT)

ED-00111-42

1184 FY 2019 SAFE SCH ADJUST
= ((1191)-(1193)) =

12/14/20

YES
9,218.03

6,226.92-
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L I M I T A T I O N
A N D
C E R T I F I C A T I O N
DISTRICT NAME EDINA PUBLIC SCHOOL DISTR
2 0 2 0
P A Y A B L E
2 0 2 1
ECSU REGION 11 HENNEPIN
FY 2019 SAFE SCHOOLS
INTERMEDIATE ADJUST

OPEB LEVY ADJUST (CONT)

1185 SAFE SCH INTERMEDIATE
LEVY ALLOW
56 2018-19 ADJ PU (ACT)
1186 FY 2019 SAFE SCHOOLS
INTERMEDIATE AUTHORITY
= (1185) X (56) =

138,270.45

1187 17 PAY 18 LIMIT
1188 17 PAY 18 LEVY

140,865.00
140,865.00

1189 FY 2019 SAFE SCHOOLS
INTERMEDIATE ADJUST
= ((1201)-(1203)) =

15.00
9,218.03

CAREER TECHNICAL ADJUSTMENT
1190 FY 2019 CAREER TECH
LEVY AUTHORITY
(FY 2019 CTE AID REPORT
LINE 21)
1191 18 PAY 19 LIMIT
1192 18 PAY 19 LEVY
1193 FY 2019 CAREER TECH
ADJUSTMENT
= ((1200)-(1202)) =

94,550.69
111,164.48
111,164.48

16,613.79-

1200 PRORATED ANNUAL
OPEB LEVY AUTH

752,088.17

1215 TOTAL ADJUSTMENT
= (1212)-(1214) =

1201 19 PAY 20 LIMIT
1202 19 PAY 20 LEVY

752,088.17
752,088.17

1216 19 PAY 20 ADJ LIMIT
1217 19 PAY 20 ADJ LEVY

15,124.00
15,124.00

1218 FY 2020 LTFM EQUALIZED
LEVY ADJUST
= (1215)-(1217) =

18,088.00-

1203 FY 2019 ANNUAL
OPEB ADJUSTMENT
(NO ADJUSTMENT)

FY 2021 LTFM EQUALIZED LEVY ADJUST
1204 FY 2021 EST LTFM
EQUALIZED LEVY AUTHORITY
(FROM FY 2021 WEBSITE
REPORT, LINE 63)
1,217,587.59
1205 19 PAY 20 LIMIT
1206 19 PAY 20 LEVY

1,232,939.59
1,232,939.59

1207 FY 2021 LTFM EQUALIZED
LEVY ADJUST
= (1204)-(1206) =

FY 2021 LTFM UNEQUALIZED LEVY ADJUST

7,669,445.92

1195 18 PAY 19 LIMIT
1196 18 PAY 19 LEVY

1209 19 PAY 20 LIMIT
1210 19 PAY 20 LEVY

7,721,514.48
7,721,514.48

1197 FY 2019 HEALTH
BENEFITS ADJUST

1211 FY 2021 LTFM UNEQUALIZED
LEVY ADJUST
= (1208)-(1210) =

1198 FY 2019 ACTUAL COST
(FIN 797 + OBJ 291)

752,088.17

1199 PRORATION FACTOR TO
REFLECT STATEWIDE CAP

1.00000000

52,068.56-

1212 FY 2020 EST LTFM
EQUALIZED LEVY AUTHORITY
(FROM FY 2020 WEBSITE
REPORT, LINE 63)
1,830,018.00
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1220 18 PAY 19 LIMIT
1221 18 PAY 19 LEVY
1222 TOTAL ADJUSTMENT
= (1219)-(1220) =

5,111,864.18
5,027,008.00
5,027,008.00
84,856.18
16,480.0016,480.00-

1225 FY 2020 LTFM UNEQUALIZED
LEVY ADJUST
= (1222)-(1223) =
101,336.18
FY 2019 LTFM EQUALIZED LEVY ADJUST

FY 2020 LTFM EQUALIZED LEVY ADJUST

1213 18 PAY 19 LIMIT
1214 18 PAY 19 LEVY

1219 FY 2020 EST LTFM
UNEQUALIZED LEVY AUTH
(FROM FY 2020 WEBSITE
REPORT, LINE 64)

15,352.00-

1194 FY 2019 ACTUAL COST
(LIMITED TO $600,000)

FY 2019 ANNUAL OPEB LEVY ADJUST

2,964.00-

FY 2020 LTFM UNEQUALIZED LEVY ADJUST

1223 19 PAY 20 ADJ LIMIT
1224 19 PAY 20 ADJ LEVY

1208 FY 2021 EST LTFM
UNEQUALIZED LEVY
AUTHORITY
(FROM FY 2021 WEBSITE
REPORT, LINE 64)

FY 2019 HEALTH BENEFITS LEVY ADJUST
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LTFM EQUALZIED LEVY ADJUST (CONT)

CAPITAL RELATED ADJUSTMENTS
2,594.55-

ED-00111-42

1,832,982.00
1,832,982.00

12/14/20

1226 FY 2019 EST LTFM
EQUALIZED LEVY AUTHORITY
(FROM FY 2019 WEBSITE
REPORT, LINE 63)
1,928,276.65
1227 17 PAY 18 LIMIT
1228 17 PAY 18 LEVY
1229 TOTAL ADJUSTMENT
= (1226)-(1228) =
1230 18 PAY 19 ADJ LIMIT
1231 18 PAY 19 ADJ LEVY
1232 19 PAY 20 ADJ LIMIT
1233 19 PAY 20 ADJ LEVY

1,994,004.00
1,994,004.00
65,727.351.25
1.25
17,404.0017,404.00-

1234 FY 2019 EQUAL LIMIT ADJUST
= (1230)+(1232) =
17,402.751235 FY 2019 EQUAL LEVY ADJUST
= (1231)+(1233) =
17,402.75-
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LTFM EQUALIZED LEVY ADJUST (CONT)
1236 FY 2019 LTFM EQUALIZED
LEVY ADJUST
= (1229)-(1235) =

48,324.60-

FY 2019 LTFM UNEQUALIZED LEVY ADJUST
1237 FY 2019 EST LTFM
UNEQUALIZED LEVY AUTH
(FROM FY 2019 WEBSITE
REPORT, LINE 64)
1238 17 PAY 18 LIMIT
1239 17 PAY 18 LEVY
1240 TOTAL ADJUSTMENT
= (1237)-(1238) =

5,123,176.60

1258
1259
1260
1261
1262
1263
1264
1265

31,982.13
1.251.25-

1243 19 PAY 20 ADJ LIMIT
1244 19 PAY 20 ADJ LEVY

16,341.2216,341.22-

1245 FY 2019 UNEQUAL LIMIT ADJUST
= (1241)+(1243) =
16,342.471246 FY 2019 UNEQUAL LEVY ADJUST
= (1242)+(1244) =
16,342.471247 FY 2019 LTFM UNEQUALIZED
LEVY ADJUST
= (1240)-(1245) =

48,324.60

PAY 18 LEASE LEVY ADJUSTMENTS

PAY
PAY
PAY
PAY
PAY
PAY
PAY
PAY

18
18
18
18
18
18
18
18

OPER INTERMED
CAP INTERMED
OPER JOINT
OPER NON-J ADM
OPER NON-J OTH
CAPITAL JOINT
CAP NON-J ADM
CAP NON-J OTH

1266 FY 2018 COSTS (PAY 18)
SUM (1258) TO (1265)=

5,091,194.47
5,091,194.47

1241 18 PAY 19 ADJ LIMIT
1242 18 PAY 19 ADJ LEVY

1248
1249
1250
1251
1252
1253
1254
1255
1256
1257

NET LEASE COSTS (CONT)

PAY
PAY
PAY
PAY
PAY
PAY
PAY
PAY
PAY

18
18
18
18
18
18
18
18
18

OPER INTERMED
CAP INTERMED
TIES CAPITAL
OPER JOINT
OPER NON-J ADM
OPER NON-J OTH
CAPITAL JOINT
CAP NON-J ADM
CAP NON-J OTH

1276 FY 2019 COSTS (PAY 18)
SUM (1267) TO (1275)=
1277
1278
1279
1280
1281
1282
1283
1284

PAY
PAY
PAY
PAY
PAY
PAY
PAY
PAY

19
19
19
19
19
19
19
19

OPER INTERMED
CAP INTERMED
OPER JOINT
OPER NON-J ADM
OPER NON-J OTH
CAPITAL JOINT
CAP NON-J ADM
CAP NON-J OTH

FY 2018 AND FY 2019 LEASE COST WITH
A PAY 18 LEVY(PAY 19 LEASE LEVY FOR
FY 2019 & 2020 LEASE COSTS WILL BE
ADJUSTED NEXT YEAR)

1285 FY 2019 COSTS (PAY 19)
SUM (1277) TO (1284)=

FY 2018 NET LEASE COSTS

1286 TOTAL FY 2018 OPER
NON-J NET LEASE COSTS
=(1253)+(1261)+(1262)

PAY 17 OPER INTERMED
PAY 17 CAP INTERMED
PAY 17 TIES CAPITAL
PAY 17 OPER JOINT
PAY 17 OPER NON-J ADM
PAY 17 OPER NON-J
PAY 17 CAPITAL JOINT
PAY 17 CAP NON-J ADM
PAY 17 CAPITAL NON-J
FY 2018 COSTS (PAY 17)
SUM (1248) TO (1256)=

15,732.92

1287 ACTUAL FY 2018 UFARS
LEASE COSTS
(FUND 1, OBJECT 370)

14,462.90
242,967.72
26,578.00
118,147.50
330,272.80
732,428.92

15,618.09

1289 REMAIN FY 2018 UFARS
= GREATER OF ZERO OR
[(1287) - (1288)] =

32 of 50

1290 PAY 18 OPER NON-J
LEASE COST LIMITED
BY FY 2018 UFARS
= LSR [(1261) + (1262)]
OR (1289)=

118,147.50

1291 FY 2018 ADJUSTED COSTS
(PAY 18) = (1266) (1261)-(1262)+(1290)=

732,428.92

1292 TOTAL FY 2019 OPER
NON-J NET LEASE COSTS
FOR (PAY 18)
= (1271) + (1272) =
1293 ACTUAL FY 2019 UFARS
LEASE COSTS
(FUND 1, OBJECT 370)

577,408.41

1294 PAY 18 OPER NON-J
LEASE COST LIMITED
BY FY 2019 UFARS
=LSR(1292)OR(1293)=

15,618.09

1295 FY 2019 ADJUSTED COSTS
(PAY 18) = (1276) (1271)-(1272)+(1294)=

15,618.09

23,693.99
260,904.84
30,677.00

1296 PAY 18 ADJUSTED NET
LEASE COSTS
= (1291) + (1295) =

748,047.01

105,136.90

1297 DIST’S SHARE OF PAY 18
LEASE COSTS FOR THE
INTERMEDIATE DISTRICTS
= (1258) + (1259)
+ (1267) + (1268) =

257,430.62

332,277.30
752,690.03

118,147.50

638,348.22

1288 PAY 17 OPER NON-J
LEASE COST LIMITED
BY FY 2018 UFARS
LSR (1253) OR (1287)=
15,732.92
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NET LEASE COSTS (CONT)

FY 2019 NET LEASE COSTS
1267
1268
1269
1270
1271
1272
1273
1274
1275

ED-00111-42

638,348.22

12/14/20

56 2018-19 ADJ PU (ACT)
1298 INTERM PUPIL UNIT
AUTH = $65 X (56) =

599,171.95

1299 INTERMEDIATE LEASE
AUTHORITY = LSR OF
(1297) OR (1298) =

257,430.62

1300 INTERM DIST CARRYOVER
TO REGULAR LEASE AUTH
= (1297) - (1299) =

9,218.03

LVYLIM02730121
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NET LEASE COSTS (CONT)
1301 PAY 18 LEASE COST
UNDER REGULAR AUTH
= (1296) - (1299) =
56 2018-19 ADJ PU (ACT)
1302 PAY 18 PUPIL UNIT MAX
AUTH = $212 X (56) =

OTHER GENERAL LIMITATION ADJUSTMENTS
760 GENERAL FUND LEVY ADJ
FOR FAC & EQUIP BONDS

1305 TOTAL PAY 18 REGULAR
LEASE LEVY AUTHORITY
= LSR OF (1301)
OR (1304) =

9,218.03

1313 ECON DEV ABATE ADJUST
(MEMO)

1,954,222.36

1314 DEBT SURPLUS TRANSFER
(MEMO)

1,954,222.36

490,616.39

1329 TOTAL OTHER ADJUST,
GEN NTC OTHER JOBZ
EXEMPT=(1325)+(1326)
+ (1327)+(1328) =

1307 17 PAY 18 LIMIT
1308 17 PAY 18 LEVY

761,568.33
761,568.33

1319 SCH TAX ADJUSTMENT
(FROM STR ADJUST
REPORT, LINE 14)

13,521.32-

CAPITAL RELATED ADJUSTMENTS SUMMARY
6,574.482,108.69
15,352.0052,068.5618,088.00101,336.18
48,324.6048,324.60
13,521.32-

1320 OTHER ADJUST, GEN
RMV OTHER JOBZ
EXEMPT (MEMO)
1321 TOTAL OTHER ADJUST
GEN RMV OTHER JOBZ
EXEMPT=
=(1318)+(1319)+(1320)
1322 SCH TAX ADJUSTMENT
(FROM STR ADJUST
REPORT, LINE 23)
1323 OTHER ADJUST, GEN NTC
VOTER APPROVED
JOBZ EXEMPT (MEMO)
1324 TOTAL OTHER ADJUST
GEN NTC VOTER APPR
JOBZ EXEMPT
=(1322)+(1323)=

2,159.49-

GENERAL FUND ADJUSTMENT SUMMARY

1317 TOTAL OTHER ADJUST
GEN RMV VOTER APPR
JOBZ EXEMPT
= (1315)+(1316)=
1318 MAINT PU VAR (MEMO)

FY 2021 OPER CAP ADJ
FY 2019 OPER CAP ADJ
FY 2021 LTFM EQ ADJ
FY 2021 LTFM UNEQ ADJ
FY 2020 LTFM EQ ADJ
FY 2020 LTFM UNEQ ADJ
FY 2019 LTFM EQ ADJ
FY 2019 LTFM UNEQ ADJ
PAY 18 LEASE LEVY ADJ
LEASE LEVY ADJ (MEMO)
OTHER CEX ADJ (MEMO)
TOTAL CAPITAL RELATED
LEVY LIMIT ADJUSTMENT
=(1004)+(1072)+(1207)
+(1211)+(1218)+(1225)
+(1236)+(1247)+(1309)
+(1310)+(1311) =

1328 OTHER ADJUST, GEN
NTC OTHER JOBZ
EXEMPT (MEMO)

1316 OTHER ADJUST, GEN RMV
VOTER APPROVED
JOBZ EXEMPT (MEMO)

748,047.01

1004
1072
1207
1211
1218
1225
1236
1247
1309
1310
1311
1312

OTHER GENERAL LIMITATION ADJUSTMENTS
1327 FY 2018 CAREER TECH
ADJUST (SEE WEBSITE)

1315 SCH TAX ADJUSTMENT
(FROM STR ADJUST
REPORT, LINE 9)

1306 TOTAL PAY 18 REGULAR &
INTERM LEASE LEVY AUTH
= (1299) + (1305) =

1309 PAY 18 LEASE LEVY
LIMITATION ADJUSTMENT
= (1316)-(1318) =
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490,616.39

1303 PAY 18 COMMISSIONER
APPROVED LIMIT
1304 REGULAR MAX AUTHORITY
= GTR OF (1302)
OR (1303) =

ED-00111-42

13,004.29

13,004.29

1325 TIF ADJUST (MEMO)
1326 SCH TAX ADJUSTMENT
(FROM STR ADJUST
REPORT, LINE 28)

33 of 50

12/14/20

1330 GENERAL RMV VOTER
APPROVED JOBZ EXEMPT
=(1032)+(1040)+
+(1048)+(1054)+(1063)
+(1100)+(1114)+(1121)
+(1128)+(1134)+(1317)

469,325.70-

1331 GENERAL RMV OTHER
JOBZ EXEMPT =(1012)+
+(1016)+(1020)+(1024)
+(1056)+(1065)+(1079)
+(1086)+(1093)+(1107)
+(1140)+(1152)+(1321)

143,690.19-

1332 GENERAL NTC VOTER
APPROVED JOBZ EXEMPT
=(1324) =

13,004.29

1333 GENERAL NTC OTHER
JOBZ EXEMPT
= (760)+(1156)+(1163)
+(1167)+(1174)+(1179)
+(1184)+(1189)+(1193)
+(1197)+(1203)+(1312)
+(1313)+(1314)+(1329)

32,281.78-

1334 TOTAL GENERAL LEVY
LIMITATION ADJUSTMENT
= (1330)+(1331)
+ (1332)+(1333) =

632,293.38-
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COMMUNITY SERV FUND ADJUSTMENTS
FY 2021 EARLY CHILD FAMILY ADJUST
1401 FY 2021 REVISED ECFE LEVY
AUTH (FROM FY 2021 ECFE
AID REPORT, LINE 1.7)
324,697.79
1402 19 PAY 20 LIMIT
1403 19 PAY 20 LEVY
1404 FY 2021 EARLY CHILD
FAMILY ADJUST
= ((1401)-(1403)) =

324,815.26
324,815.26

1701 REDUCTION DEBT SERVICE
EXCESS, VOTER APPROVED
= (762) X -1 =

392,748.69-

1702 OTHER ADJUST (MEMO)
VOTER APPROVED
1703 TOTAL DEBT SERV ADJUST
VOTER APPROVED
= (1701)+(1702) =

392,748.69-
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FY 2019 LTFM DEBT LEVY ADJUST
1718 FY 2019 EST LTFM
DEBT LEVY AUTHORITY
(FROM WEBSITE
FY 19 RPT, LINE 59)

1,574,574.75

1719 17 PAY 18 LIMIT
1720 17 PAY 18 LEVY

1,574,576.00
1,574,576.00

1721 TOTAL ADJUSTMENT
ADJ =(1718)-(1719)=

1.25-

1722 18 PAY 19 ADJ LIMIT
1723 18 PAY 19 ADJ LEVY

1.251.25-

117.47-

1405 FY 2019 HOME VISITING
FINAL ADJUSTMENT
(FROM FY 2019 HOME VISITING
AID REPORT, LINE 8)
5,846.18
1406 17 PAY 18 LIMIT
1407 17 PAY 18 LEVY
1408 FY 2019 HOME VISIT
ADJUSTMENT
= ((1405)-(1406)) =

GENERAL DEBT SERVICE ADJUSTMENTS

ED-00111-42

5,777.94
5,777.94
68.24

1704 REDUCTION DEBT SERVICE
EXCESS, NON-VOTER
APPROV = (763) X -1 =

67,936.241724 19 PAY 20 ADJ LIMIT
1725 19 PAY 20 ADJ LEVY

1705 OTHER ADJUST (MEMO)
NON-VOTER APPROVED
1706 TOTAL DEBT SERV ADJUST
NON-VOTER APPROVED
= (1704)+(1705) +
(1710)+(1717)+(1728)=

1726 FY 2019 DEBT LIMIT ADJUST
= (1722)+(1724) =
1727 FY 2019 DEBT LEVY ADJUST
= (1723)+(1725) =

1.251.25-

67,936.241728 FY 2019 LTFM DEBT LEVY
ADJ =(1721)-(1726)=

FY 2019 SCHOOL-AGE CARE
1409 FY 2019 AUTHORITY (FROM
UFARS EXPENDITURES)
1410 17 PAY 18 LIMIT
1411 17 PAY 18 LEVY
1412 FY 2019 SCH-AGE CARE
ADJUSTMENT
= ((1409)-(1410)) =

FY 2021 LTFM DEBT LEVY ADJUST
506,743.25
470,000.00
470,000.00

OTHER POSTEMPLOYMENT BENEFITS (OPEB)
& PENSION DEBT SERVICE ADJUSTMENTS
2,385,573.76

1708 19 PAY 20 LIMIT
1709 19 PAY 20 LEVY

2,385,573.76
2,385,573.76

36,743.25

1414 SCH TAX ADJUSTMENT
(FROM STR ADJUST
REPORT, LINE 33)

FY 2020 LTFM DEBT LEVY ADJUST
1711 FY 2020 EST LTFM
DEBT LEVY AUTHORITY
(FROM WEBSITE
FY 20 RPT, LINE 59)

1415 OTHER ADJUST (MEMO)
1416 TOTAL OTHER ADJUST
=(1414)+(1415)=

1712 18 PAY 19 LIMIT
1713 18 PAY 19 LEVY
1714 TOTAL ADJUSTMENT
ADJ =(1711)-(1712)=
36,694.02

1903 TOTAL OPEB DEBT SERV
ADJ VOTER APPROVED
= (1901)+(1902) =
1904 REDUCTION DEBT EXCESS,
NON-VOTER = GTR OF
[(922)OR(925)] X -1 =

1,644,170.00
1,644,170.00
1,644,170.00

1905 OTHER OPEB DS ADJUST
(MEMO)NON-VOTER APPR
1906 TOTAL ADJUSTMENT
NON-VOTER APPROVED
= (1904)+(1905) =

1715 19 PAY 20 ADJ LIMIT
1716 19 PAY 20 ADJ LEVY
1717 FY 2020 LTFM DEBT LEVY
ADJ =(1714)-(1715)=

34 of 50

1901 REDUCTION DEBT EXCESS,
VOTER APPROV = GTR OF
[(921)OR(924)] X -1 =
1902 OTHER OPEB DS ADJUST
(MEMO) VOTER APPROVED

1710 FY 2021 LTFM DEBT LEVY
ADJ =(1707)-(1708)=

1413 ADULTS W/DISABILITIES
ADJUST

1417 TOTAL COMMUNITY SERVICE
LIMITATION ADJUSTMENT
= (1404)+(1405)+(1412)
+ (1413)+(1416) =

1707 FY 2021 EST LTFM
DEBT LEVY AUTHORITY
(FROM WEBSITE
FY 21 RPT, LINE 59)

12/14/20
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ABATEMENT ADJUSTMENTS

INITIAL ABATE LEVY ADJUST BY FUND
(ZERO IF NO LEVY AUTHORITY IN FUND)

412,101.06-

2004 ABATEMENT RECOVERY
REVENUE [GTR OF ZERO
OR -1 X (2003)]

412,101.06-

10,235.45

2005 INITIAL ABATEMENT LEVY
ADJUSTMENT
= (2004)-(2024) =

GENERAL
COMMUNITY SERVICE
GENERAL DEBT SERVICE
OPEB DEBT SERVICE
TOTAL

38,555,215.87
1,073,814.38
15,089,279.76

2029 ABATEMENT INTEREST
DEDUCTED FROM TAX
SETTLEMENTS IN 2019

GENERAL (2006)/(2010)
COM SER (2007)/(2010)
GEN DBT (2008)/(2010)
OPEB DBT (2009)/(2010
TOTAL

2030 GENERAL = (2029) -(2031)
-(2032)-(2033) =
2031 COM SER (2029)X(2012)
2032 GEN DBT (2029)X(2013)
2033 OPEB DBT (2029)X(2014
2029 TOTAL

.70461269
.01962441
.27576290
1.00000000

GENERAL
COMMUNITY SERVICE
GENERAL DEBT SERVICE
TOTAL

2020 EST FY 2021 ABATEMENT
AID PRORATION FACTOR

7,733.17
2,502.28
10,235.45
1.00000000

PRORATED ABATEMENT AID BY FUND
2021
2022
2023
2024

GENERAL (2020)X(2016)
COM SER (2020)X(2017)
GEN DBT (2020)X(2018)
TOTAL

2044
2045
2046
2047

GENERAL
COMMUNITY SERVICE
GENERAL DEBT SERVICE
OPEB DEBT SERVICE

185,433.02
4,275.07
83,231.59

113,642.18
PAY 20 REGULAR ABATEMENT LEVY
401,865.61

6,172.05

4,348.91
121.12
1,702.02
6,172.05

54,718,310.01

ABATEMENT AID BY FUND (FROM PART
III OF FY 2021 ABATEMENT AID REPORT)
2016
2017
2018
2019

5,584.96

ABATEMENT INTEREST ADJUST BY FUND
(ZERO IF NO LEVY AUTHORITY IN FUND)

CERTIFIED LEVY RATIO BY FUND
2011
2012
2013
2014
2015

282,638.47

ABATEMENT INTEREST ADJUSTMENT

401,865.61

PAY 18 CERTIFIED LEVY PLUS
AUDITOR ADJUSTMENT BY FUND
2006
2007
2008
2009
2010

PAY 20 REGULAR ABATEMENT LIMIT
2025 GENERAL=(2004)-(2024)(2026)-(2027)-(2028)=
2026 COM SER [(2004)X
(2012)]-(2022) =
2027 GDS DBT [(2004)X
(2013)]-(2023) =
2028 OPEB DBT [(2004)X
(2014)] =
2005 TOTAL = (2004)-(2024)

412,101.06

2024 FY 2021 ABATEMENT AID
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CARRY-OVER ABATEMENT LEVY AUTHORITY

INITIAL ABATEMENT LEVY ADJUSTMENT
2001 SCHOOL TAXES ABATED
IN 2019
2002 SCHOOL TAXES ADDED
IN 2019
2003 NET CHANGE IN SCHOOL
TAXES
= (2001)+(2002) =

ED-00111-42

2048
2049
2050
2051

GENERAL
COMMUNITY SERVICE
GENERAL DEBT SERVICE
OPEB DEBT SERVICE

185,433.02
4,275.07
83,231.59

CARRY-OVER ABATEMENT LEVY LIMIT
(ZERO IF NO LEVY AUTHORITY IN FUND)
2052 GENERAL=(2044)-(2048)
OR MEMO
2053 COM SER=(2045)-(2049)
OR MEMO
2054 GEN DBT=(2046)-(2050)
OR MEMO
2055 OPEB DBT=(2047)-(2051)
OR MEMO
2056 TOTAL

FY 2019 ABATEMENT AID ADJUSTMENT
(ZERO IF NO LEVY AUTHORITY IN FUND)
ADVANCE ABATEMENT LEVY ADJUSTMENT
2034
2035
2036
2037
2038

GENERAL
COMMUNITY SERVICE
GEN DEBT
OPEB DEBT
TOTAL

2057 SCHOOL TAXES ABATED
IN 1ST 6 MO OF 2020
2058 SCHOOL TAXES ADDED
IN 1ST 6 MO OF 2020
2059 NET CHANGE IN SCHOOL
TAXES (2057)+(2058)

83,196.22-

83,196.22-

TOTAL REGULAR ABATEMENT LEVY ADJUST
2039 GENERAL =
(2025)+(2030)+(2034)=
2040 COMMUNITY SERVICE =
(2026)+(2031)+(2035)=
2041 GEN DEBT SERVICE =
(2027)+(2032)+(2036)=
2042 OPEB DEBT SERVICE =
(2028)+(2033)+(2037)=
2043 TOTAL

286,987.38

83,196.22

5,706.08
ADVANCE ABATEMENT AUTHORITY BY FUND
115,344.20
408,037.66

7,733.17
2,502.28
10,235.45
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2060 TOTAL ADVANCE ABATE
LEVY AUTHORITY [GTR OF
ZERO OR -1 X (2059)]

12/14/20

2061 GENERAL = (2060)
-(2062)-(2063)-(2064)
2062 COM SER (2060)X(2012)
2063 GEN DBT (2060)X(2013)
2064 OPEB DBT (2060)X(2014
2060 TOTAL

58,621.11
1,632.68
22,942.43
83,196.22
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PREVIOUS ADVANCE ABATE LEVY
(PAY 19 PREVIOUS ADVANCE PLUS
PAY 19 ADVANCE LEVY)
2065
2066
2067
2068
2069

GENERAL
COMMUNITY SERVICE
GENERAL DEBT SERVICE
OPEB DEBT SERVICE
TOTAL

199,165.98
6,286.04
86,441.13
291,893.15

ADVANCE ABATEMENT ADJUSTMENT BY FUND
(ZERO IF NO LEVY AUTHORITY IN FUND)
2070 GENERAL=(2060)-(2069)(2071)-(2072)-(2073)=
2071 COM SER (2062)-(2066)
2072 GEN DBT (2063)-(2067)
2073 OPEB DBT (2064)-(2068
2074 TOTAL

140,544.874,653.3663,498.70208,696.93-

TOTAL INITIAL LEVY LIMITATION
SUMMARY BEFORE OFFSETTING ADJUST
GENERAL FUND INITIAL LEVY SUMMARY
3001 GENERAL RMV
VOTER APPROVED
JOBZ EXEMPT
= (566)+(1330) =
3002 GENERAL RMV OTHER
JOBZ EXEMPT
= (567)+(1331) =
3003 GENERAL NTC
VOTER APPROVED
JOBZ EXEMPT
= (568)+(1332) =
3004 GENERAL NTC OTHER
JOBZ EXEMPT
+(570)+(1333)+(2039)
+(2052)+(2070) =

16,266,908.10

7,137,217.72

GEN DEBT SERV INITIAL LEVY SUMMARY

3005 TOTAL GENERAL FUND
INITIAL LEVY LIMITATION
= (569)+(3001)+(3002)
+ (3003)+(3004) =
44,728,353.60
COMMUNITY SERV INITIAL LEVY SUMMARY
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POSITIVE OFFSETTING ADJUSTMENTS
IN GENERAL AND COM SERV FUNDS

3007 GEN DEBT SERVICE
VOTER APPROVED
JOBZ NONEXEMPT
= (815)+(1703)+(2041)
+ (2054)+(2072) =
12,863,267.81

3016 GEN RMV VOTER
JOBZ EXEMPT
POSITIVE OFFSET
GTR 0 OR [0-(3001)]

3008 GEN DEBT SERVICE
OTHER
JOBZ NONEXEMPT
= (816)+(1706)+(2041)
+ (2054)+(2072) =

3017 GEN RMV OTHER
JOBZ EXEMPT
POSITIVE OFFSET
GTR 0 OR [0-(3002)]
2,216,071.65

3009 TOTAL DEBT SERVICE FUND
INITIAL LEVY LIMITATION
= (3007)+(3008) =
15,079,339.46
OPEB/PENSION DEBT SERVICE INITIAL
LEVY SUMMARY
3010 OPEB/PENSION DEBT
SERVICE VOTER APPROVED
JOBZ NONEXEMPT
= (903)+(1901)+(2042)
+ (2055)+(2073) =

3018 GEN NTC VOTER
JOB EXEMPT
POSITIVE OFFSET
GTR 0 OR [0-(3003)]
3019 GEN NTC OTHER
JOBZ EXEMPT
POSITIVE OFFSET
GTR 0 OR [0-(3004)]
3020 COM SERV
POSITIVE OFFSET
GTR 0 OR [0-(3006)]

3011 OPEB/PENSION DEBT
SERVICE OTHER
JOBZ NONEXEMPT
=(908)+(1904)+(2042)
+ (2055)+(2073) =

COLLECT NEGATIVE ADJUSTMENTS IN
GENERAL AND COMM ED FUNDS
3021 GEN RMV VOTER
JOBZ EXEMPT
NEGATIVE OFFSET

3012 TOTAL OPEB/PENSION DEBT
SERVICE FUND INITIAL
LEVY LIMITATION
= (3010)+(3011) =

3022 GEN RMV OTHER
JOBZ EXEMPT
NEGATIVE OFFSET

6,490,673.23

14,833,554.55

ED-00111-42

OFFSETTING ADJUSTMENTS
(COUNTY AUDITORS CANNOT SPREAD
LEVIES BASED ON A NEGATIVE TAX RATE.
TOTAL LEVY LIMITATIONS BY TRUTH IN
TAXATION LEVY/FUND CATEGORY SHOWN ON
PAGE 31 MUST BE ZERO OR GREATER).
OFFSET CARRIED FORWARD

3023 GEN NTC VOTER
JOB EXEMPT
NEGATIVE OFFSET
3024 GEN NTC OTHER
JOBZ EXEMPT
NEGATIVE OFFSET
3025 COM SERV
NEGATIVE OFFSET

3013 GENERAL
3014 GENERAL DEBT SERVICE
3015 OPEB/PENSION DEBT
SERVICE

NET OFFSETTING ADJUSTMENTS
IN GEN AND COM SERV

3006 TOTAL COMMUNITY SERVICE
FUND INITIAL LEVY LIMITATION
= (634)+(1417)+(2040)
+ (2053)+(2071) =
1,117,751.80

3026 GEN RMV VOTER
JOBZ EXEMPT
NET OFFSET ADJ
= (3016)+(3021) =
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NET OFFSETTING ADJUS (CONT)
3027 GEN RMV OTHER
JOBZ EXEMPT
NET OFFSET ADJ
= (3017)+(3022) =
3028 GEN NTC VOTER
JOB EXEMPT
NET OFFSET ADJ
= (3018)+(3023) =
3029 GEN NTC OTHER
JOBZ EXEMPT
NET OFFSET ADJ
= (3019)+(3024) =
3030 COM SERV
NET OFFSET ADJ
= (3020)+(3025) =
POSITIVE OFFSETTING ADJUSTMENTS
IN GENERAL DEBT SERV FUND

POSITIVE OFFSETTING ADJUSTMENTS
IN OPEB/PENSION DEBT SERV FND (CONT)

3046 TOTAL ADJUST BALANCE
FORWARD =(3043)
+(3044)+(3045)=

POSITIVE OFFSETTING ADJUSTMENTS
IN OPEB/PENSION DEBT SERV FUND
LEVY AFTER OFFSETS
STARTING POINT FOR MAX
EFFORT ADJUSTMENTS

3038 OPEB/PENSION DEBT SERVICE
OTHER JOBZ NONEXEMPT
POSITIVE OFFSET
GTR OF 0 OR [-(3011)]
COLLECT NEGATIVE ADJUSTMENTS
IN OPEB/PENSION DEBT SERV FUND

3032 GDS OTHER
JOBZ NONEXEMPT
POSITIVE OFFSET
GTR OF 0 OR [-(3008)]

3040 OPEB/PENSION DEBT SERVICE
OTHER JOBZ NONEXEMPT
NEGATIVE OFFSET

3041 OPEB/PENSION DEBT SERVICE
VOTER JOBZ NONEXEMPT
NET OFFSET ADJ
= (3037)+(3039) =

3034 GDS OTH
JOBZ NONEXEMPT
NEGATIVE OFFSET

3042 OPEB/PENSION DEBT SERVICE
OTHER JOBZ NONEXEMPT
NET OFFSET ADJ
= (3038)+(3040) =
NET NEGATIVE ADJUSTMENT BALANCE
TO BE CARRIED FORWARD
3043 GENERAL ADJUST BALANCE
FORWARD = (3013)-(3026)
-(3027)-(3028)-(3029)
-(3030) =
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3500
3501
3502
3503
3504
3505
3506

GEN DEBT VOTER APPR
GEN DEBT OTHER
OPEB DEBT VOTER APPR
OPEB DEBT OTHER
GENERAL NTC VOTER
GENERAL NTC OTHER
COMMUNITY SERVICE

12,863,267.81
2,216,071.65
6,490,673.23
14,833,554.55
1,117,751.80

MAXIMUM EFFORT LOAN AID

NET OFFSETTING ADJUSTMENTS
IN OPEB/PENSION DEBT SERV FUND

3033 GDS VOTER
JOBZ NONEXEMPT
NEGATIVE OFFSET

3035 GDS VOTER
JOBZ NONEXEMPT
NET OFFSET ADJ
= (3031)+(3033) =

NET NEGATIVE ADJUSTMENT (CONT)

3045 OPEB/PENSION DEBT SERVICE
ADJUST BALANCE FORWARD
=(3041)-(3042)=

3037 OPEB/PENSION DEBT SERVICE
VOTER JOBZ NONEXEMPT
POSITIVE OFFSET
GTR OF 0 OR [-(3010)]

3039 OPEB/PENSION DEBT SERVICE
VOTER JOBZ NONEXEMPT
NEGATIVE OFFSET

NET OFFSETTING ADJUSTMENTS
IN GENERAL DEBT SERV FUND
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3044 GENERAL DEBT SERVICE
ADJUST BALANCE FORWARD
=(3014)-(3035)
-(3036)=

3036 GDS OTH
JOBZ NONEXEMPT
NET OFFSET ADJ
= (3032)+(3034) =

3031 GDS VOTER
JOBZ NONEXEMPT
POSITIVE OFFSET
GTR OF 0 OR [-(3007)]

COLLECT NEGATIVE ADJUSTMENTS
IN GENERAL DEBT SERV FUND

ED-00111-42
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3507 ACT MAX EFF LOAN AID
FOR FY 2018 (FUND 7)
3508 ACT MAX EFF LOAN AID
FOR FY 19 (ALL FUNDS)
3509 ACT MAX EFF LOAN AID
FOR FY 20 (ALL FUNDS)
3510 ACT MAX EFF LOAN AID
FOR FY 21 (ALL FUNDS)
3511 EST/ACT MAX EFF LOAN
AID FY 22 (LAST YEAR)
3512 PAY 18 ACT MAX EFF LOAN
AID LEVY LIMIT ADJUST
(ALL FUNDS) =
3513 PAY 19 ACT MAX EFF LOAN
AID LEVY LIMIT ADJUST
(ALL FUNDS) =
3514 PAY 20 ACT MAX EFF LOAN
AID LEVY LIMIT ADJUST
(ALL FUNDS) =
3515 REQUESTED DEBT
DEFEASANCE AMOUNT
BY END OF FY 2022
3516 BAL AVAIL END FY 2022
=(3507)+(3508)+(3509)
+(3510)+(3511)-(3512)
-(3513)-(3514)-(3515)
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MAXIMUM EFFORT LOAN AID (CONT)
3517 PLANNED LEVY REDUCTION
ALL FUNDS FOR PAY 21
NOT GTR THAN BAL AVAI

GEN DEBT VOTER =
GEN DEBT OTHER =
OPEB DEBT VOTER =
OPEB DEBT OTHER =
GENERAL NTC VOTER =
GENERAL NTC OTHER =
COMMUNITY SERVICE =

RESIDENT PU
RESIDENT PU
RES PU (PRE)
ADJ PU (EST)

4003 TACONITE REG REF PU
=GTR (4001) OR (46)=
4004 2011 NET TAX CAPACITY
4005 TAC REF REV REDUCT FOR
BOTH REG AND ADD REF
= (4004) X 1.8% =
FY 2022 TAC REG REF REV
(PAY 01 REF LEVY REQ)
4006 REG FRONT END FORMULA
= (4003) X $175 =
4007 TAC REG REF REV = GTR
0 OR [(4006)-(4005)]=

4028 TAC POT ALLOCATED FROM
OTHER TAC SCH DIST FOR
PAY 19 LEVY REPLACMENT
[NOT INCL IN (4024)]
4029 TAC PROP TAX RELIEF
ACCOUNT TRANSFER FOR
PAY 19 LEVY REPLACMENT
[NOT INCL IN (4024)]

FY 2020 TACONITE RECEIPTS
(FEB 2020 & AUG 2020 PYMT)
USED TO CALCULATE PAY 21
LEVY LIMITATION REDUCTION

TACONITE REFERENDUM DATA
INFORMATION ONLY
1983-84
2011-12
2019-20
2021-22

4027 FY 2020 ELIG DIST TAC
REPL AMT PLUS PAY 19
TAC LEVY ADJUSTMENT
=(4024)+(4026)-(4019)

4013 TAC TOTAL REF REV
= (4007) + (4012) =
4014 MAXIMUM EC RESERVE
= (59) X $25 =
4015 RSVD EARLY CHILDHOOD
= LSR(4013)OR(4014)=

3526 MAX EFFORT LOAN EST AID
THRU FY 2022 RETAINED
FOR FUTURE USE
=(3516) - (3525) =

4001
4002
46
59

4026 TOTAL PAY 19 TAC LEVY
LIMIT ADJUST ON LEVY
LIMIT & CERTIFICATION

FY 2022 TAC TOTAL REF REV
(JULY 2021 PAYMENT)

3525 MAX EFF LEVY LIMIT ADJ =
SUM (3518) TO (3524)=

7,987.82
9,180.60
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TACONITE RECEIPTS (CONT)

4008 FY 13 REF REV ALLOW
4009 TAC REF ADD ALLOWANCE
= (4008) + $415 =
4010 ADD FRONT END FORMULA
= (4002) X (4009) =
4011 TAC ADD BASE = GTR 0
OR [(4010)-(4005)] =
4012 TAC ADD REF REVENUE
= (4011) X 22.5% =

LEVY LIMITS ARE REDUCED
IN THE FOLLOWING ORDER
3518
3519
3520
3521
3522
3523
3524

FY 2022 TAC ADD REF REV

ED-00111-42

4030 FY 2020 ADDITIONAL TAC
POT 11 CENTS/TON
[NOT INCL IN (4024)]
4031 FY 2020 TAC BLDG MAINT
& REPAIR 4 CENTS/TON
[NOT INCL IN (4024)]
LEVY LIMIT SUBJECT TO
TACONITE ADJUSTMENT

4016 TAC POT 13.72 CENTS
PER TON (INITIAL AMT)
4017 CITY/TWP REPLACEMENT
NOT USED THIS YEAR

4032 COMMUNITY SERVICE
4033 OTHER GENERAL NTC

4018 TAC POT ALLOCATED TO
OTHER TAC SCHOOL DIST
TO FUND LINE (4028)

4034 REDUCED OTHER NTC FOR
LIMITED LTFM LEVY
4035 OTHER GENERAL RMV

4019 TAC POT ALLOCATED TO
CITIES AND TOWNSHIPS
(SEE SPREADSHEET)
AUG 2020 PYMTS MADE

4036 OP REFERENDUM (VOTER)
4037 = 50% OF (4036) =
4038 CAP PROJ LIMIT(VOTER)
4039 = 50% OF (4038) =

4020 TAC POT RECEIPTS BASE
= (4016) - (4017) (4018) - (4019) =

4040 NET OPEB DEBT SERV LEVY
NON-VOTER APPR BONDS

4021 MINING 3.43 CENTS/TON
4022 TAC RAILR GRANDFATHER
4023 DEER RVR GRANDFATHER

4041 NET OPEB DEBT SERV LEVY
FOR VOTER APPR BONDS
4042 = 50% OF (4041) =

4024 FY 2020 ELIGIBLE TAC
RECEIPTS BASE AMOUNT
=SUM(4020) TO (4023)=

4043 NET GEN DEBT SERV LEVY
NON-VOTER APPR BONDS

4025 MAX TAC REDUCT = 95%
OF [(4024) + (4019)]

4044 NET GEN DEBT SERV LEVY
FOR VOTER APPR BONDS
4045 = 50% OF (4044) =
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LEVY TACONTE ADJUST (CONT)

FY 2022 LEVY, AID & REVENUE SUMMARY
BY FUND CONTINUES ON PAGE 30

4046 COM SERV = -1 X (LSR
OF (4025) OR (4032))=
4047 REMAINING REDUCTION
= (4025)+(4046) =
4048 GEN OTH NTC = -1 X (LSR
OF (4034) OR (4047))=
4049 REMAINING REDUCTION
= (4047)+(4048) =
4050 OPEB TACONITE ADJUST
NON-VOTER = -1 X (LSR
OF (4040) OR (4049))=
4051 REMAINING REDUCTION
= (4049)+(4050) =
4052 GDS TACONITE ADJUST
NON-VOTER = -1 X (LSR
OF (4043) OR (4051))=
4053 REMAINING REDUCTION
= (4049)+(4052) =
4054 GEN OTH RMV = -1 X (LSR
OF (4035) OR (4053))=
4055 REMAINING REDUCTION
= (4053)+(4054) =
4056 OPER REF = -1 X (LSR
OF (4037) OR (4055))=
4057 REMAINING REDUCTION
= (4055)+(4056) =
4058 CAP PROJ = -1 X (LSR
OF (4039) OR (4057))=
4059 REMAINING REDUCTION
= (4057)+(4058) =
4060 OPEB DEBT TAC ADJUST
VOTER APPR= -1 X (LSR
OF (4042) OR (4059))=
4061 REMAINING REDUCTION
= (4059)+(4060) =
4062 GDS TACONITE ADJUST
VOTER APPR= -1 X (LSR
OF (4045) OR (4061))=
4063 TOTAL TACONITE LEVY
LIMITATION ADJUST =
(4046)+(4048)+(4050)+
(4052)+(4054)+(4056)+
(4058)+(4060)+(4062)=
4064 CITY/TOWNSHIP DISTRIBUTION
= (4025)+(4063) =
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FY 2022 LEVY, AID & REVENUE SUMMARY
BY FUND
(ESTIMATE AT TIME OF PROPOSED
LEVY CERTIFICATION)
GENERAL FUND

7,137,217.72

5003 GEN NTC VOTER APPROVED
JOBZ EXEMPT = (3003)+
(3028)+(3522)+(4058)= 6,490,673.23
5004 GENERAL NTC OTHER
PHASED OUT IN FY18
5005 GENERAL NTC OTHER
JOBZ EXEMPT = (3004)+
(3029)+(3523)+(4048)= 14,833,554.55
5006 TOTAL GENERAL FUND
LEVY LIMITATION
= (5001)+(5002)+(5003)
+ (5004)+(5005) =
44,728,353.60
5007 TOTAL GENERAL FUND AID
= (322)+(328)+(333)
+ (339)+(355)+(380)
+(408)+(493)+(2021)= 79,302,990.85

5013 MAX EFFORT LOAN AID USED
= -(3524) =

5025 TOTAL OPEB/PENSION DEBT
SERVICE FUND LEVY
LIMITATION
= (5023)+(5024) =
5026 MAX EFFORT LOAN AID USED
= -(3520)-(3521) =

5015 TOTAL COMM SERV
FUND REVENUE = (5011)
+(5012)+(5013)+(5014)

1,254,648.02

GENERAL DEBT SERVICE FUND
5016 GEN DEBT SERVICE
VOTER APPROVED JOBZ
NONEXEMPT = (3007)+
(3035)+(3518)+(4062)= 12,863,267.81

5018 TOTAL DEBT SERVICE
FUND LEVY LIMITATION
= (5016)+(5017) =

5030 TOTAL AID
= (5007)+(5012)
+ (5019) =

79,439,887.07

15,079,339.46

5019 TOTAL DEBT SERVICE
FUND AID = (488)+
(779)+(798)+(2023) =

5031 TOTAL MAX EFFORT AID USED
= (5008)+(5013)
+ (5020)+(5026) =

5020 MAX EFFORT LOAN AID USED
=(3515)-(3518)-(3519)

5032 TOTAL TACONITE RECEIPTS
= (5009)+(5014)
+ (5021)+(5027) =

5022 TOTAL DEBT SERVICE
FUND REVENUE = (5018)
+(5019)+(5020)+(5021) 15,079,339.46

5012 TOTAL COMMUNITY
SERVICE FUND AID
= (611)+(621)+(626)
+ (632)+(2022) =

OPEB/PENSION DEBT SERVICE FUND
5023 OPEB/PENSION DEBT
SERVICE VOTER APPROVED
JOBZ NONEXEMPT =(3010)+
(3041)+(3520)+(4060)=

1,117,751.80

TOTAL, ALL FUNDS

60,925,444.86

5009 TACONITE RECEIPTS
= - (4048)-(4054)
- (4056)-(4058) =

5011 TOTAL COMMUNITY
SERVICE FUND LEVY
LIMITATION = (3006)+
(3030)+(3524)+(4046)=

5028 TOTAL OPEB/PENSION DEBT
SERVICE FUND REVENUE
=(5025)+(5026)+(5027)

5029 TOTAL LEVY LIMIT
= (5006)+(5011)
+ (5018)+(5025) =

5021 TACONITE RECEIPTS
= -(4052)-(4062) =

COMMUNITY SERVICE FUND

5027 TACONITE RECEIPTS =
-(4050)-(4060) =

5017 GEN DEBT SERV OTHER
JOBZ NONEXEMPT = (3008)
(3036)+(3519)+(4052)= 2,216,071.65

5008 MAX EFFORT LOAN AID USED
= -(3522)-(3523) =

5010 TOTAL GENERAL FUND
REVENUE = (5006)+
(5007)+(5008)+(5009)=124,031,344.45
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OPEB/PENSION DEBT SERVICE FUND (CONT

5014 TACONITE RECEIPTS
= -(4046) =

5001 GEN RMV VOTER APPROVED
JOBZ EXEMPT = (3001)
+(3026)+(4056) =
16,266,908.10
5002 GENERAL RMV OTHER
JOBZ EXEMPT = (3002)
+(3027)+(4054) =

COMMUNITY SERVICE FUND

ED-00111-42

5024 OPEB/PENSION DEBT
SERVICE OTHER
JOBZ NONEXEMPT=(3011)+
(3042)+(3521)+(4050)=

136,896.22

40 of 50

12/14/20

5033 TOTAL REVENUE
= (5010)+(5015)
+ (5022)+(5028) =

140,365,331.93
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I. COMPUTATION OF 2020 PAYABLE 2021 LEVY LIMITATION BY FUND (BEFORE COUNTY AUDITOR ADJUSTMENTS):
INITIAL LEVY
LIMITATION
ABATEMENT
OFFSET
TAC/MAX EFF
MAXIMUM LEVY
FUND
LIMITATION
ADJUSTMENTS
ADJUSTMENTS
ADJUSTMENTS
ADJUSTMENT
LIMITATION
-----------------------------------------------------------------------------------------------------------------------------GEN-RMV
GEN-RMV
GEN-NTC
GEN-NTC
GEN-NTC

VOTER-EXEMP
OTHER-EXEMP
VOTER-EXEMP
OTHER-GENED
OTHER-EXEMP

TOTAL GENERAL
COM SERV-EXEMP

16,736,233.80
7,280,907.91
6,477,668.94
N/A
14,719,393.82

469,325.70143,690.19N/A
32,281.78-

N/A
N/A
N/A
N/A
146,442.51

45,214,204.47

632,293.38-

146,442.51

44,728,353.60

1,052.72

1,117,751.80

1,080,005.06

36,694.02

N/A

16,266,908.10
7,137,217.72
6,490,673.23
N/A
14,833,554.55

N/A

DEBT-VOTER-NONEXEMP
DEBT-OTHER-NONEXEMP

13,204,171.00
2,284,007.89

392,748.6967,936.24-

51,845.50

12,863,267.81
2,216,071.65

TOTAL DEBT SERV

15,488,178.89

460,684.93-

51,845.50

15,079,339.46

OPEB-VOTER-NONEXEMP
OPEB-OTHER-NONEXEMP
TOTAL OPEB/PENSION
TOTAL
61,782,388.42
1,056,284.29199,340.73
60,925,444.86
-----------------------------------------------------------------------------------------------------------------------------II. COMPARISON OF 2019 PAYABLE 2020 LEVY LIMITATION WITH 2020 PAYABLE 2021 LEVY LIMITATION (BEFORE COUNTY AUDITOR ADJUSTMENTS):
2019 PAY 2020
2020 PAY 2021
INCREASE
PERCENT
FUND
LIMITATION
LIMITATION
(DECREASE)
CHANGE
--------------------------------------------------------------------------------------------------------GENERAL
COMMUNITY SERVICE
GENERAL DEBT SERVICE
OPEB DEBT SERVICE

43,482,930.97
1,100,103.03
14,724,982.64

44,728,353.60
1,117,751.80
15,079,339.46

1,245,422.63
17,648.77
354,356.82

2.86
1.60
2.41

TOTAL
59,308,016.64
60,925,444.86
1,617,428.22
2.73
--------------------------------------------------------------------------------------------------------III. COMPARISON OF 2019 PAYABLE 2020 CERTIFIED LEVY PLUS COUNTY AUDITOR ADJUSTMENTS WITH
2020 PAYABLE 2021 CERTIFIED LEVY PLUS COUNTY AUDITOR ADJUSTMENTS:
2019 PAY 2020
2020 PAY 2021
CERTIFIED LEVY
CERTIFIED LEVY
INCREASE
PERCENT
FUND
+ ADJUSTMENTS
+ ADJUSTMENTS
(DECREASE)
CHANGE
--------------------------------------------------------------------------------------------------------GENERAL
COMMUNITY SERVICE
GENERAL DEBT SERVICE
OPEB DEBT SERVICE

43,482,930.97
1,100,103.03
14,724,982.64

TOTAL AFTER ADJUSTMENTS
59,308,016.64
---------------------------------------------------------------------------------------------------------

41 of 50

12/14/20

LVYLIM02730121
M I N N E S O T A
D E P A R T M E N T O F E D U C A T I O N
DISTRICT NO. 0273 TYPE 01
L E V Y
L I M I T A T I O N
A N D
C E R T I F I C A T I O N
DISTRICT NAME EDINA PUBLIC SCHOOL DISTR
2 0 2 0
P A Y A B L E
2 0 2 1
ECSU REGION 11 HENNEPIN

PAGE 32 OF 40
DATE OF RUN: 11/17/20

2019 PAY 2020
LIMITATION

2020 PAY 2021
CERTIFIED LEVY NOTES

LINE #

LIMITATION COMPONENTS

SUBTOTALS BY LEVY CATEGORY
(5001)
(5002)
(5003)
(5004)
(5005)
(5011)
(5016)
(5017)
(5023)
(5024)

GENERAL-RMV VOTER-JOBZ EXEMPT
GENERAL-RMV OTHER-JOBZ EXEMPT
GENERAL-NTC VOTER-JOBZ EXEMPT
GENERAL-NTC OTHER-GENED-EXEMPT
GENERAL-NTC OTHER-JOBZ EXEMPT
COMMUNITY SERV-NTC OTHER-EXEMPT
GENL DEBT-NTC VOTER-NONEXEMPT
GENL DEBT-NTC OTHER-NONEXEMPT
OPEB DEBT-NTC VOTER-NONEXEMPT
OPEB DEBT-NTC OTHER-NONEXEMPT

16,344,139.49
7,272,900.47
6,277,202.62
N/A
13,588,688.39
1,100,103.03
12,459,414.20
2,265,568.44

SUBTOTALS BY FUND
(5006)
(5011)
(5018)
(5025)

GENERAL FUND
COMMUNITY SERVICES FUND
GENERAL DEBT SERVICE FUND
OPEB/PENSION DEBT SERVICE FUND

43,482,930.97
1,100,103.03
14,724,982.64

SUBTOTALS BY TAX BASE
REFERENDUM MARKET VALUE
NET TAX CAPACITY

23,617,039.96
35,690,976.68

SUBTOTALS BY TRUTH IN TAXATION CATEGORY
VOTER APPROVED
OTHER

35,080,756.31
24,227,260.33

TOTAL LEVY
TOTAL LEVY

59,308,016.64

2019 PAY 2020 |
CERTIFIED LEVY |
|
|
|
16,344,139.49 |
7,272,900.47 |
6,277,202.62 |
N/A
|
13,588,688.39 |
1,100,103.03 |
12,459,414.20 |
2,265,568.44 |
|
|
|
|
|
43,482,930.97 |
1,100,103.03 |
14,724,982.64 |
|
|
|
|
23,617,039.96 |
35,690,976.68 |
|
|
|
35,080,756.31 |
24,227,260.33 |
|
|
|
59,308,016.64 |

2020 PAY 2021
LIMITATION

ED-00111-42

2020 PAY 2021
PROPOSED LEVY

16,266,908.10
7,137,217.72
6,490,673.23
N/A
14,833,554.55
1,117,751.80
12,863,267.81
2,216,071.65

16,266,908.10
7,137,217.72
6,490,673.23
N/A
14,833,554.55
1,117,751.80
12,874,090.08
2,374,131.50

44,728,353.60
1,117,751.80
15,079,339.46

44,728,353.60
1,117,751.80
15,248,221.58

23,404,125.82
37,521,319.04

23,404,125.82
37,690,201.16

35,620,849.14
25,304,595.72

35,631,671.41
25,462,655.57

60,925,444.86

61,094,326.98

N/A

*1
*2
*2

ALLOWABLE INCREASE
ALLOWABLE INCREASE AMOUNT

168,882.12-

MAXIMUM ALLOWABLE CERTIFIED LEVY

60,925,444.86

FOOTNOTES:
*1 STUDENT ACHIEVEMENT (GENED) LEVY PHASED OUT AFTER PAY 2017
*2 SCHOOL BUILDING BOND AGRICULTURAL CREDIT WILL BE CALCULATED USING THE GENERAL DEBT SERVICE LEVY CATEGORIES
NOTE TO SCHOOL DISTRICTS: MUST CERTIFY PROPOSED AND FINAL LEVIES VIA THE WEB-BASED LEVY CERTIFICATION SYSTEM AVAILABLE ON
THE MDE WEBSITE, HTTP://EDUCATION.STATE.MN.US.
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DATE OF RUN: 11/17/20

2019 PAY 2020
LIMITATION

2020 PAY 2021
CERTIFIED LEVY NOTES

LINE #

LIMITATION COMPONENTS

GENERAL REFER MARKET VALUE VOTER APPROVED JOBZ EXEMPT:
(309)
(310)
(311)
(1032)
(1040)
(1048)
(1054)
(1063)
(1100)
(1114)
(1121)
(1128)
(1134)
(1146)
(1317)
(3026)
(4056)

1ST TIER RMV REFER
2ND TIER RMV REFER
UNEQUALIZED RMV REFER
FY 2021 1ST TIER REF ADJUST
FY 2021 2ND TIER REF ADJUST
FY 2021 3RD TIER REF ADJUST
FY 2021 UNEQUAL REF ADJUST
FY 2021 TBRA ALLOC ADJUST
FY 2021 REF HOLD HARMLESS ADJ
FY 2019 1ST TIER REF ADJUST
FY 2019 2ND TIER REF ADJUST
FY 2019 3RD TIER REF ADJUST
FY 2019 UNEQUAL REF ADJUST
FY 2019 TBRA ALLOC ADJUST
FY 2019 REF HOLD HARMLESS ADJ
OTHER RMV REF ADJUST (MEMO)
RMV REF NET OFFSET ADJUST
REFERENDUM TACONITE ADJUST

(5001)

TOTAL GENERAL - RMV VOTER
APPROVED JOBZ EXEMPT

4,235,036.00
8,117,919.55
3,989,403.91
11,940.00
18,308.00
322,047.70
273,404.2425,254.0038,722.8013,134.63-

16,344,139.49

GENERAL REFER MARKET VALUE OTHER JOBZ EXEMPT:
(306)
(236)
(239)
(241)
(1012)
(1016)
(1020)
(1024)

(1056)
(1065)
(1079)
(1086)
(1093)
(1107)
(1140)
(1152)
(1321)
(3027)
(4054)

1ST TIER LOCAL OPTIONAL
2ND TIER LOCAL OPTIONAL
EQUITY
TRANSITION
FY 2021 LOR TIER 1 ADJUST
FY 2021 LOR TIER 2 ADJUST
FY 2021 EQUITY ADJUST
FY 2021 TRANSITION ADJUST
FY 2021 1ST TR BRD-APPR REF ADJ
FY 2021 TBRA ALLOC ADJUST
FY 2021 REF HOLD HARMLESS ADJ
FY 2021 LOR TIER 1 TBRA ADJUST
FY 2021 LOR TIER 1 HOLD HARM AD
FY 2019 LOCATION EQUITY ADJ
FY 2019 EQUITY ADJUST
FY 2019 TRANSITION ADJUST
FY 2019 1ST TR BRD-APPR REF ADJ
FY 2019 TBRA ALLOC ADJUST
FY 2019 REF HOLD HARMLESS ADJ
OTHER ADJ, GEN OTHER RMV
GENERAL OTH RMV NET OFFSET ADJ
GENERAL OTH RMV TACONITE ADJUST

(5002)

2,757,508.03
3,903,598.40
654,128.92
16,875.20
N/A
14,901.51-

N/A
N/A
35,692.328,616.25-

2019 PAY 2020 |
CERTIFIED LEVY |
|
|
|
4,235,036.00 |
8,117,919.55 |
3,989,403.91 |
11,940.00 |
18,308.00 |
322,047.70 |
273,404.24- |
|
|
25,254.00- |
38,722.80- |
13,134.63- |
|
|
|
|
|
|
|
|
16,344,139.49 |
|
|
|
2,757,508.03 |
3,903,598.40 |
654,128.92 |
|
16,875.20 |
N/A
|
14,901.51- |
|
|
|
|
N/A
|
N/A
|
35,692.32- |
8,616.25- |
|
|
|
|
|
|
|
|
|
7,272,900.47 |

ED-00111-42

2020 PAY 2021
LIMITATION

2020 PAY 2021
PROPOSED LEVY

4,223,076.00
8,094,994.05
4,418,163.75
38,364.0073,537.95N/A
36,138.89-

4,223,076.00
8,094,994.05
4,418,163.75
38,364.0073,537.95N/A
36,138.89-

*3
*3
*3
*3
N/A
*3

51,891.0079,566.20149,631.54
339,459.20-

51,891.0079,566.20149,631.54
339,459.20-

16,266,908.10

16,266,908.10

2,749,708.03
3,892,574.40
638,625.48

2,749,708.03
3,892,574.40
638,625.48

35,361.6019,040.16-

35,361.6019,040.16-

N/A
N/A
N/A

N/A
N/A
N/A

*4
*4
*4
*4
*4
*4
*4
*4
N/A
N/A
N/A
*3

73,339.2815,949.15-

73,339.2815,949.15-

TOTAL GENERAL - RMV
OTHER JOBZ EXEMPT
7,272,900.47
7,137,217.72
7,137,217.72
FOOTNOTES:
*3 DISTRICT UNDERLEVY IN THIS COMPONENT WILL RESULT IN PROPORTIONATE REDUCTION IN CORRESPONDING REFERENDUM EQUALIZATION
AID (PRIOR TO TAX BASE REPLACEMENT AID AND REFERENDUM HOLD HARMLESS).
*4 DISTRICT UNDERLEVY IN THIS COMPONENT WILL RESULT IN PROPORTIONATE REDUCTION IN CORRESPONDING GENERAL EDUCATION AID.
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DATE OF RUN: 11/17/20

2019 PAY 2020
LIMITATION

2020 PAY 2021
CERTIFIED LEVY NOTES

LINE #

LIMITATION COMPONENTS

GENERAL NET TAX CAPACITY VOTER APPROVED JOBZ EXEMPT:
(552)
(1324)
(3028)
(3522)
(4058)
(5003)

CAPITAL PROJECT REFERENDUM
OTHER NTC VOTER ADJ (MEMO)
NTC VOTER NET OFFSET ADJ
NTC VOTER MAX EFFORT ADJ
CAPITAL PROJ TACONITE ADJ
TOTAL GENERAL - NTC VOTER
APPROVED JOBZ EXEMPT

6,277,202.62

6,277,202.62

GENERAL NET TAX CAPACITY OTHER GENED JOBZ EXEMPT:

(5004)

STUDENT ACHIEVEMENT (GENED)

N/A

TOTAL GENERAL-NTC OTHER
GENED JOBZ EXEMPT

N/A

2019 PAY 2020 |
CERTIFIED LEVY |
|
|
|
6,277,202.62 |
|
|
|
|
|
|
6,277,202.62 |
|
|
|
|
N/A
|
|
|
N/A
|

2020 PAY 2021
LIMITATION

2020 PAY 2021
PROPOSED LEVY

6,477,668.94
13,004.29

6,477,668.94
13,004.29

6,490,673.23

6,490,673.23

N/A

N/A

N/A

N/A

N/A

N/A

FOOTNOTES:
*1 STUDENT ACHIEVEMENT (GENED) LEVY PHASED OUT AFTER PAY 2017
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DATE OF RUN: 11/17/20

2019 PAY 2020
LIMITATION

2020 PAY 2021
CERTIFIED LEVY NOTES

LINE #

LIMITATION COMPONENTS

GENERAL NET TAX CAPACITY OTHER JOBZ EXEMPT:
INITIAL LEVIES:
(230)
(332)
(353)
(357)
(359)
(362)
(365)
(367)
(379)
(383)
(494)
(495)
(505)
(549)
(550)
(551)
(554)
(555)
(556)
(557)
(558)
(559)
(560)
(561)
(562)
(563)
(564)

OPERATING CAPITAL
ALT TEACHER COMP (Q COMP)
ACHIEVEMENT & INTEGRATION
FY 2021 REEMPLOYMENT INS
SAFE SCHOOLS
SAFE SCHOOLS INTERMEDIATE
JUDGMENT
ICE ARENA
FY 2021 CAREER TECHNICAL
FY 2020 ANNUAL OTHER POSTEMPLOYMENT BENEFITS (OPEB)
LT FACILITIES EQUAL
LT FACILITIES UNEQUAL
DISABLED ACCESS
BUILDING/LAND LEASE
COOP BUILDING REPAIR
OTHER CAPITAL (MEMO)
CONSOL/TRANSITION
REORG OPERATING DEBT
FY 2021 HEALTH BENEFITS
ADDITIONAL RETIREMENT
SEVERANCE
ADMINISTRATIVE DISTRICT
SWIMMING POOL
TREE GROWTH
CONSOL/RETIREMENT
ECON DEV ABATEMENT
OTHER GENERAL (MEMO)

(5005A) SUBTOTAL - INITIAL LEVIES GENERAL NTC OTHER JOBZ EXEMPT

1,132,953.12
818,224.38
343,564.80
70,000.00
331,437.60
138,099.00
111,842.15
752,088.17
1,232,939.59
7,721,514.48
774,080.36

13,426,743.65

2019 PAY 2020 |
CERTIFIED LEVY |
|
|
|
|
|
1,132,953.12 |
818,224.38 |
343,564.80 |
70,000.00 |
331,437.60 |
138,099.00 |
|
|
111,842.15 |
|
752,088.17 |
1,232,939.59 |
7,721,514.48 |
|
774,080.36 |
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
13,426,743.65 |

2020 PAY 2021
LIMITATION

2020 PAY 2021
PROPOSED LEVY

1,177,300.12
815,447.11
363,901.89
150,000.00
330,501.60
137,709.00

1,177,300.12
815,447.11
363,901.89
150,000.00
330,501.60
137,709.00

*4
*5
*6

*7
111,842.15

111,842.15

915,707.98
1,292,881.22
8,639,884.86

915,707.98
1,134,838.54
8,797,927.54

784,217.89

784,217.89

14,719,393.82

14,719,393.82

FOOTNOTES:
*4 DISTRICT UNDERLEVY IN THIS COMPONENT WILL RESULT IN PROPORTIONATE REDUCTION
*5 DISTRICT UNDERLEVY IN THIS COMPONENT WILL RESULT IN PROPORTIONATE REDUCTION
*6 70% OF INTEGRATION REVENUE IS PROVIDED BY STATE AID. DISTRICT MUST PROVIDE
THROUGH THIS LEVY OR THROUGH OTHER DISTRICT FUNDS.
*7 WITH COMMISSIONER APPROVAL, DISTRICTS MAY SPREAD THIS LEVY OVER UP TO THREE

12/14/20

*5

IN CORRESPONDING GENERAL EDUCATION AID.
IN EQUALIZATION AID.
30% OF INTEGRATION REVENUE EITHER
YEARS.

FISCAL YEAR (FY) REFERENCES IN THE LIMITATION COMPONENTS COLUMN RELATE TO PAYABLE 2021.
THE AMOUNTS SHOWN ARE FOR ONE YEAR PRIOR THE FISCAL YEAR SHOWN.
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DATE OF RUN: 11/17/20

2019 PAY 2020
LIMITATION

2020 PAY 2021
CERTIFIED LEVY NOTES

LINE #

LIMITATION COMPONENTS

GENERAL NET TAX CAPACITY OTHER JOBZ EXEMPT (CON’T):
LEVY ADJUSTMENTS:
(1004)
(1072)
(1156)
(1163)
(1167)
(1174)
(1179)
(1184)
(1189)
(1193)
(1197)
(1203)
(1207)
(1211)
(1218)
(1225)
(1236)
(1247)

FY
FY
FY
FY
FY
FY
FY
FY
FY
FY
FY
FY
FY
FY
FY
FY
FY
FY

2021
2019
2021
2019
2021
2019
2019
2019
2019
2019
2019
2019
2021
2021
2020
2020
2019
2019

OPER CAPITAL ADJUST
OPER CAPITAL ADJUST
ALT TEACHER COMP ADJUST
ALT TEACHER COMP ADJUST
ACHIEVE & INTEG ADJUST
ACHIEVE & INTEG ADJUST
REEMPLOYMENT ADJUST
SAFE SCHOOLS ADJUST
SAFE SCHOOLS INTERM ADJ
CAREER TECHNICAL ADJUST
HEALTH BENEFITS ADJUST
ANNUAL OPEB ADJUST
LTFM EQUAL ADJUST
LTFM UNEQUAL ADJUST
LTFM EQUAL ADJUST
LTFM UNEQUAL ADJUST
LTFM EQUAL ADJUST
LTFM UNEQUAL ADJUST

(5005B) SUBTOTAL - ADJUSTMENTS-THIS PAGE
GENERAL NTC OTHER JOBZ EXEMPT

44,841.0320,214.586,598.99
8,118.3719,625.78
3,426.481,427.70128,594.0715,124.00
16,480.0017,404.0016,341.223,121.48
66,719.79
145,657.41-

2019 PAY 2020 |
CERTIFIED LEVY |
|
|
|
|
|
44,841.03- |
20,214.58- |
6,598.99 |
|
|
8,118.37- |
19,625.78 |
3,426.48- |
1,427.70- |
|
|
128,594.07- |
15,124.00 |
16,480.00- |
17,404.00- |
16,341.22- |
3,121.48 |
66,719.79 |
|
|
145,657.41- |
|

ED-00111-42

2020 PAY 2021
LIMITATION

2020 PAY 2021
PROPOSED LEVY

6,574.482,108.69
14,002.39-

6,574.482,108.69
14,002.39-

*4

19,866.34
11,743.581,192.60
6,226.922,594.5516,613.79-

19,866.34
11,743.581,192.60
6,226.922,594.5516,613.79-

*6
*6

15,352.0052,068.5618,088.00101,336.18
48,324.6048,324.60

15,352.0052,068.5618,088.00101,336.18
48,324.6048,324.60

18,760.46-

18,760.46-

*8

FOOTNOTES:
*4 DISTRICT UNDERLEVY IN THIS COMPONENT WILL RESULT IN PROPORTIONATE REDUCTION IN CORRESPONDING GENERAL EDUCATION AID.
*6 70% OF INTEGRATION REVENUE IS PROVIDED BY STATE AID. DISTRICT MUST PROVIDE 30% OF INTEGRATION REVENUE EITHER
THROUGH THIS LEVY OR THROUGH OTHER DISTRICT FUNDS.
*8 DISTRICT UNDERLEVY IN THIS COMPONENT WILL RESULT IN PROPORTIONATE REDUCTION IN ALTERNATIVE COMPENSATION EQUALIZATION
FISCAL YEAR (FY) REFERENCES IN THE LIMITATION COMPONENTS COLUMN RELATE TO PAYABLE 2021.
THE AMOUNTS SHOWN ARE FOR ONE YEAR PRIOR THE FISCAL YEAR SHOWN.
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2019 PAY 2020
LIMITATION

2020 PAY 2021
CERTIFIED LEVY NOTES

LINE #

LIMITATION COMPONENTS

GENERAL NET TAX CAPACITY OTHER JOBZ EXEMPT (CON’T):
LEVY ADJUSTMENTS:
(1309)
(1310)
(1311)
(760)
(1313)
(1314)
(1329)
(2039)
(2052)
(2070)
(3029)
(3523)
(4048)

PAY 18 LEASE ADJUST
LEASE LEVY ADJ (MEMO)
OTHER CAPITAL ADJUST (MEMO)
FY 2022 FAC & EQUIP BOND ADJUST
ECON DEV ABATE ADJUST
DEBT SURPLUS ADJUST
OTHER GENERAL ADJUST
ABATEMENT ADJUSTMENT
CARRY-OVER ABATEMENT ADJUST
ADVANCE ABATEMENT ADJUST
GENERAL OTH NTC NET OFFSET ADJ
GEN OTH NTC MAX EFFORT ADJ
GENERAL OTH NTC TACONITE ADJUST

22,087.25-

185,433.02

(5005C) SUBTOTAL - ADJUSTMENTS- THIS PAGE
GENERAL NTC OTHER JOBZ EXEMPT

144,256.38

307,602.15

(5005A) SUBTOTAL - INITIAL LEVIES- PAGE 35
GENERAL NTC OTHER JOBZ EXEMPT
13,426,743.65
(5005B) SUBTOTAL - ADJUSTMENTS- PAGE 36
GENERAL NTC OTHER JOBZ EXEMPT
(5005)

TOTAL GENERAL - NTC
OTHER JOBZ EXEMPT

145,657.4113,588,688.39

2019 PAY 2020 |
CERTIFIED LEVY |
|
|
|
|
|
22,087.25- |
|
|
|
|
|
|
185,433.02 |
|
144,256.38 |
|
|
|
|
|
307,602.15 |
|
|
13,426,743.65 |
|
|
145,657.41- |
|
|
13,588,688.39 |

ED-00111-42

2020 PAY 2021
LIMITATION

2020 PAY 2021
PROPOSED LEVY

13,521.32-

13,521.32-

286,987.38

286,987.38

140,544.87-

140,544.87-

132,921.19

132,921.19

14,719,393.82

14,719,393.82

18,760.4614,833,554.55

*11
*12
*13

18,760.4614,833,554.55

FOOTNOTES:
*11 PAY 2022 LEVY LIMITATION WILL BE INCREASED BY THE AMOUNT OF ANY UNDERLEVY IN THIS COMPONENT. DISTRICTS MAY SPREAD THI
COMPONENT OVER A PERIOD OF TWO YEARS (UP TO THREE YEARS ON REQUEST).
*12 PAY 2022 LEVY LIMITATION WILL NOT BE INCREASED BY ANY UNDERLEVY IN THIS COMPONENT UNLESS EXTENSION IS REQUESTED.
*13 PAY 2022 LEVY LIMITATION WILL BE INCREASED BY THE AMOUNT OF ANY UNDERLEVY IN THIS COMPONENT.
FISCAL YEAR (FY) REFERENCES IN THE LIMITATION COMPONENTS COLUMN RELATE TO PAYABLE 2021. FOR PAYABLE 2020 COLUMNS,
THE AMOUNTS SHOWN ARE FOR ONE YEAR PRIOR THE FISCAL YEAR SHOWN.
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2019 PAY 2020
LIMITATION

2020 PAY 2021
CERTIFIED LEVY NOTES

LINE #

LIMITATION COMPONENTS

COMMUNITY SERVICE JOBZ EXEMPT:
(610)
(620)
(625)
(627)
(631)
(633)
(1404)
(1405)
(1412)
(1413)
(1416)
(2040)
(2053)
(2071)
(3030)
(3524)
(4046)
(5011)

BASIC COMMUNITY EDUC
EARLY CHILD FAMILY
HOME VISITING
ADULTS W/ DISABILITIES
SCHOOL-AGE CARE
OTHER COMM ED (MEMO)
FY 2021 EARLY CHILD FAMILY ADJ
FY 2019 HOME VISITING ADJUST
FY 2019 SCHOOL-AGE CARE ADJUST
ADULTS W/ DISABILITIES ADJUST
OTHER ADJUST (MEMO)
ABATEMENT ADJUSTMENT
CARRY-OVER ABATEMENT ADJUST
ADVANCE ABATEMENT ADJUST
COM SERV NET OFFSET ADJUST
COM SERV MAX EFFORT ADJUST
COM SERV TACONITE ADJUST
TOTAL COMMUNITY SERVICE
JOBZ EXEMPT

306,969.00
324,815.26
6,504.01
5,202.00
482,902.00
2,404.04
97.69
37,529.554,275.07
4,463.51

1,100,103.03

2019 PAY 2020 |
CERTIFIED LEVY |
|
|
|
306,969.00 |
324,815.26 |
6,504.01 |
5,202.00 |
482,902.00 |
|
2,404.04 |
97.69 |
37,529.55- |
|
|
4,275.07 |
|
4,463.51 |
|
|
|
|
|
1,100,103.03 |

ED-00111-42

2020 PAY 2021
LIMITATION

2020 PAY 2021
PROPOSED LEVY

306,969.00
316,966.83
6,908.23
5,202.00
443,959.00

306,969.00
316,966.83
6,908.23
5,202.00
443,959.00

117.4768.24
36,743.25

117.4768.24
36,743.25

5,706.08

5,706.08

4,653.36-

4,653.36-

1,117,751.80

*14
*15
*15

*11
*12
*13

1,117,751.80

FOOTNOTES:
*11 PAY 2022 LEVY LIMITATION WILL BE INCREASED BY THE AMOUNT OF ANY UNDERLEVY IN THIS COMPONENT. DISTRICTS MAY SPREAD THI
COMPONENT OVER A PERIOD OF TWO YEARS (UP TO THREE YEARS ON REQUEST).
*12 PAY 2022 LEVY LIMITATION WILL NOT BE INCREASED BY ANY UNDERLEVY IN THIS COMPONENT UNLESS EXTENSION IS REQUESTED.
*13 PAY 2022 LEVY LIMITATION WILL BE INCREASED BY THE AMOUNT OF ANY UNDERLEVY IN THIS COMPONENT.
*14 DISTRICT UNDERLEVY IN THIS COMPONENT WILL RESULT IN PROPORTIONATE REDUCTION IN CORRESPONDING STATE AID.
*15 DISTRICT UNDERLEVY IN THIS COMPONENT WILL RESULT IN PROPORTIONATE REDUCTION IN CORRESPONDING STATE AID. DISTRICT
MUST PROVIDE A COMMUNITY EDUCATION PROGRAM TO QUALIFY FOR THIS LEVY.
FISCAL YEAR (FY) REFERENCES IN THE LIMITATION COMPONENTS COLUMN RELATE TO PAYABLE 2021. FOR PAYABLE 2020 COLUMNS,
THE AMOUNTS SHOWN ARE FOR ONE YEAR PRIOR THE FISCAL YEAR SHOWN.
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2019 PAY 2020
LIMITATION

2020 PAY 2021
CERTIFIED LEVY NOTES

LINE #

LIMITATION COMPONENTS

DEBT SERVICE VOTER APPROVED JOBZ NONEXEMPT:
(811)
(813)
(780)
(1701)
(1702)
(2041)
(2054)
(2072)
(3035)
(3518)
(4062)
(5016)

DEBT SERVICE-AID ELIG
DEBT SERVICE-AID INELIG
NATURAL DISASTER DEBT
REDUCTION FOR DEBT EXCESS
OTHER ADJUST (MEMO)
ABATEMENT ADJUSTMENT
CARRY OVER ABATEMENT
ADVANCE ABATE ADJUST
GDS VTR NET OFFSET ADJUST
GDS VTR MAX EFFORT ADJ
GDS VTR TACONITE ADJUST
TOTAL DEBT SERVICE VOTER
APPROVED JOBZ NONEXEMPT

12,942,622.47
20,947.50
652,127.3383,231.59
64,739.97

12,459,414.20

DEBT SERVICE OTHER JOBZ NONEXEMPT:
(812)
(814)
(771)
(1710)
(1717)
(1728)
(1704)
(1705)
(2041)
(2054)
(2072)
(3036)
(3519)
(4052)

DEBT SERVICE-AID ELIG
DEBT SERVICE-AID INELIG
LT FACILITIES DEBT SERVICE
FY 2021 LTFM DEBT SERV ADJ
FY 2020 LTFM DEBT SERV ADJ
FY 2019 LTFM DEBT SERV ADJ
REDUCTION FOR DEBT EXCESS
OTHER ADJUST (MEMO)
ABATEMENT ADJUSTMENT
CARRY OVER ABATEMENT
ADVANCE ABATE ADJUST
GDS OTH NET OFFSET ADJUST
GDS OTH MAX EFFORT ADJ
GDS OTH TACONITE ADJUST

(5017)

TOTAL DEBT SERVICE OTHER
JOBZ NONEXEMPT

2,385,573.76

120,005.32-

2,265,568.44

2019 PAY 2020 |
CERTIFIED LEVY |
|
|
|
12,942,622.47 |
20,947.50 |
|
652,127.33- |
|
83,231.59 |
|
64,739.97 |
|
|
|
|
|
12,459,414.20 |
|
|
|
|
|
|
2,385,573.76 |
|
|
|
120,005.32- |
|
|
|
|
|
|
|
|
|
2,265,568.44 |

2020 PAY 2021
LIMITATION

13,204,171.00

ED-00111-42

2020 PAY 2021
PROPOSED LEVY

13,204,171.00

392,748.69-

381,926.42-

115,344.20

115,344.20

63,498.70-

63,498.70-

*16
*16
*16
*11,17
*12,17
*13,17

12,863,267.81

12,874,090.08

*2

20,948.00
2,263,059.89

20,948.00
2,423,900.00

*16
*16
*16

67,936.24-

70,716.50*11,17
*12,17
*13,17

2,216,071.65

2,374,131.50

*2

FOOTNOTES:
*2 SCHOOL BUILDING BOND AGRICULTURAL CREDIT WILL BE CALCULATED USING THE GENERAL DEBT SERVICE LEVY CATEGORIES
*11 PAY 2022 LEVY LIMITATION WILL BE INCREASED BY THE AMOUNT OF ANY UNDERLEVY IN THIS COMPONENT. DISTRICTS MAY SPREAD THI
COMPONENT OVER A PERIOD OF TWO YEARS (UP TO THREE YEARS ON REQUEST).
*12 PAY 2022 LEVY LIMITATION WILL NOT BE INCREASED BY ANY UNDERLEVY IN THIS COMPONENT UNLESS EXTENSION IS REQUESTED.
*13 PAY 2022 LEVY LIMITATION WILL BE INCREASED BY THE AMOUNT OF ANY UNDERLEVY IN THIS COMPONENT.
*16 DISTRICT MUST LEVY THE MAXIMUM AMOUNT FOR THIS LEVY COMPONENT.
*17 ABATEMENT ADJUSTMENTS SHOWN ON LINES 2041, 2054 AND 2072 APPEAR AS VOTER APPROVED DEBT SERVICE IF VOTER APPROVED
INITIAL DEBT SERVICE LEVY ON LINE 815 IS GREATER THAN ZERO. OTHERWISE ABATEMENT ADJUSTMENTS APPEAR AS OTHER DEBT
SERVICE.
FISCAL YEAR (FY) REFERENCES IN THE LIMITATION COMPONENTS COLUMN RELATE TO PAYABLE 2021. FOR PAYABLE 2020 COLUMNS,
THE AMOUNTS SHOWN ARE FOR ONE YEAR PRIOR THE FISCAL YEAR SHOWN.
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2019 PAY 2020
LIMITATION

2020 PAY 2021
CERTIFIED LEVY NOTES

LINE #

LIMITATION COMPONENTS

OPEB/PENSION DEBT SERVICE VOTER APPROVED JOBZ NONEXEMPT:
(903) REQ DEBT SERVICE LEVY
FOR OPEB/PENSION BONDS
(1901) REDUCTION FOR DEBT EXCESS
(1902) OTHER ADJUST (MEMO)
(2042) ABATEMENT ADJUSTMENT
(2055) CARRY OVER ABATEMENT
(2073) ADVANCE ABATE ADJUST
(3041) OPEB DEBT VTR NET OFFSET ADJUST
(3520) OPEB VTR MAX EFFORT ADJ
(4060) OPEB/PENSION DEBT TACONITE
ADJUST
(5023)

TOTAL OPEB/PENSION DEBT
SERVICE VOTER APPROVED
JOBZ NONEXEMPT

OPEB/PENSION DEBT SERVICE OTHER JOBZ NONEXEMPT:
(908) REQ DEBT SERVICE LEVY
FOR OPEB/PENSION BONDS
(1904) REDUCTION FOR DEBT EXCESS
(1905) OTHER ADJUST (MEMO)
(2042) ABATEMENT ADJUSTMENT
(2055) CARRY OVER ABATEMENT
(2073) ADVANCE ABATE ADJUST
(3042) OPEB DEBT OTH NET OFFSET ADJUST
(3521) OPEB OTH MAX EFFORT ADJ
(4050) OPEB/PENSION DEBT TACONITE
ADJUST
(5024)

TOTAL OPEB/PENSION DEBT
SERVICE OTHER
JOBZ NONEXEMPT

2019 PAY 2020 |
CERTIFIED LEVY |
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|

2020 PAY 2021
LIMITATION

2020 PAY 2021
PROPOSED LEVY

ED-00111-42

*16
*11,18
*12,18
*13,18

*16
*11,18
*12,18
*13,18

FOOTNOTES:
*11 PAY 2022 LEVY LIMITATION WILL BE INCREASED BY THE AMOUNT OF ANY UNDERLEVY IN THIS COMPONENT. DISTRICTS MAY SPREAD THI
COMPONENT OVER A PERIOD OF TWO YEARS (UP TO THREE YEARS ON REQUEST).
*12 PAY 2022 LEVY LIMITATION WILL NOT BE INCREASED BY ANY UNDERLEVY IN THIS COMPONENT UNLESS EXTENSION IS REQUESTED.
*13 PAY 2022 LEVY LIMITATION WILL BE INCREASED BY THE AMOUNT OF ANY UNDERLEVY IN THIS COMPONENT.
*16 DISTRICT MUST LEVY THE MAXIMUM AMOUNT FOR THIS LEVY COMPONENT.
*18 ABATEMENT ADJUSTMENTS SHOWN ON LINES 2042, 2055 AND 2073 APPEAR AS VOTER APPROVED OPEB DEBT SERVICE IF VOTER APPROVED
INITIAL OPEB DEBT SERVICE LEVY ON LINE 903 IS GREATER THAN ZERO. OTHERWISE ABATEMENT ADJUSTMENTS APPEAR AS OTHER DEBT
SERVICE.
FISCAL YEAR (FY) REFERENCES IN THE LIMITATION COMPONENTS COLUMN RELATE TO PAYABLE 2021. FOR PAYABLE 2020 COLUMNS,
THE AMOUNTS SHOWN ARE FOR ONE YEAR PRIOR THE FISCAL YEAR SHOWN.
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December 14, 2020
TITLE: Edina PreK-12 Comprehensive Literacy Plan Initial Guiding Change Document
TYPE: Action
PRESENTER(S): Jody De St. Hubert, Director of Teaching and Learning; Dr. Bonnie Houck,
Instructional Supervisor for Literacy
BACKGROUND: At the November 24th School Board Workshop an update on the process that is
being taken in order to complete the Edina PreK-12 Comprehensive Literacy Plan was discussed.
A draft of the Initial Guiding Change Document was included in this discussion. In order to move
forward with the next steps of the planning process, we are seeking board approval of the Initial
Guiding Change Document.
RECOMMENDATION: Approve the PreK-12 Comprehensive Literacy Plan Initial Guiding Change
Document.
PRIMARY ISSUE(S) TO CONSIDER: PreK-12 Comprehensive Literacy Plan Initial Guiding
Change Document.

ATTACHMENTS:
1. Report (next page)

Initial Guiding Change Documents Draft:
A Guiding Change Document outlines a comprehensive and integrated change movement by
articulating organizational outcomes and strategies, helping people understand ‘WHY’ the change is
critical and what the future of student growth/proficiency can look and feel like. A well defined
Guiding Change Document (GCD) equips organizations to handle varying degrees of complex
change and navigate the changing landscape. Components of the GCD facilitate systematic,
intentional, and incremental change incorporated into a system as part of the intentional flow,
creating a sense of urgency, building coalition, and providing strategic vision of long and short term
goals. When a team uses systems thinking and clear communication to organize change, a great
deal of processes can change effectively, with minimal disruption (Kotter, 2012; Muhammed, 2017).
It is our recommendation that this document is an ongoing, living document that will change as we
conduct our Literacy Study, review analytics, and build consensus in the development of a final
PreK-12 Comprehensive Literacy Plan. We commit to sharing updates with the Edina Public
Schools School Board Members when changes occur to ensure transparency, as well as gather
feedback and input so it can continue to guide our collaborative efforts.

Comprehensive Literacy Plan: Initial Guiding Change Document
CLP Leadership Team
Developing Our Vision Statement: What will literacy and learning look like in our district when an
effective PK-12 Comprehensive Literacy Plan is successfully implemented?
Context and Reality (NEED)
“The Why”
● Every student has the
right to read and write, but
not all students are
meeting their meeting
proficiency goals in
reading. Achievement gap
is known and judged to be
unacceptable.

Unacceptable Means
“The Not-How”
● Our multilingual English
learners, underserved
populations,students with
learning differences, and
economically challenged
students will experience
achievement gaps.

Desired Results
“The What”
● Data collected will inform
specific professional learning
opportunities that have proven to
support literacy development of
multilingual English learners,
underserved populations,
students with learning
differences, and economically
challenged students
● Literacy Coaches will support
coaching opportunities to
strengthen core instruction
● Educators will commit to
integrating new instructional
practices
● Develop guidelines to monitor
student literacy development as
they move into kindergarten to
provide early intervention.

●

Literacy instruction must
include a clear, aligned
Multi-Tiered System of
Service (MTSS) that
ensures each learner
meets grade level
expectations and
develops, at minimum,
one year every year.

●

●

Each school team uses an
assessment system or
intervention instruments that
have not been reviewed and
aligned into a district system.
Students are included in
MTSS programs without
using a district developed
process.

●
●

●

●

●

●

●

Classroom instruction
must align current
standards and viable,
scientific research
supported best practices
to ensure all students
have access to a clear
and viable curriculum and
relevant learning
experiences.

●

Literacy assessment and
data collection includes
measures to assess
ongoing growth and need,
as well as a system of
data analysis and
discussion to inform the
quality of instruction and
intervention across PK-12.

●

Curriculum resources
must be seated in
research and aligned to
current standards to
support instructional
opportunities to ensure

●

●

Assuming that using
curriculum resources can
successfully provide a clear
and viable curriculum.

●

District wide assessment is
reviewed without triangulation
or across time spans and
used to make limited
decisions
District wide data is not
reviewed and analyzed
regularly while doing a
comparative analysis with
observation, lesson analysis,
student work and other data.

●

Curriculum resources related
to literacy development
PreK-12 are purchased and
utilized without following a
district process

●

●

●

Our RtI system needs clear
metrics and access/exit points
Assessment and data are used
to identify and align interventions
based on lowest level of need
and adjusted using the district
identified progress monitoring
system
Students identified for
intervention require acceleration
to grade level expectations as
quickly, and effectively, as
possible
Assessment and data are used
to identify students in need of
enrichment or acceleration and
monitored using the district
identified process
A system of identifying research
based practices for instructional
delivery
Ensuring that all instruction is
aligned to the standards that
support literacy development
including: MN ELA Standards;
MN ITEM Standards, and the
CCSS 6-12 reading standards

District wide assessment is
triangulated to include
criterion-based, norm
referenced, and screening
measures to make
programmatic, instructional, and
intervention decisions
Ongoing, regular data analysis,
reflection, and discussion among
teams of educators to evaluate
instruction, as well as student
development.
Curriculum resources are
purchased based on a research
supported process, including
data collection related to current
practices and student
achievement

●

students’ independent
application of learning.
All students, regardless of
academic readiness,
learning styles, cultural
and linguistic diversity
have access and
opportunity to instruction
and resources that will
cultivate, accelerate,
enrich, and expand their
literacy development.

●

●

Curriculum resources must
be aligned to the standards
for literacy development, i.e.
MN ELA Standards, CCSS
6-12 reading standards, MLT
Standards, etc. Curriculum
resources are purchased and
utilized without following a
district process
Curriculum resources are
considered the “curriculum”

●

●

●

●

●

Learning is a
collaborative, community
responsibility.

●

Educators need ongoing,
aligned, job embedded
training, in current
research supported
practices and instructional
materials, implemented
over time with coaching
and support.

●

●

Curriculum resources must be
aligned to the standards for that
are of literacy development, i.e.
Early Learning Indicators of
Progress, MN ELA Standards,
CCSS 6-12 reading standards,
MLT Standards, etc.
Curriculum resource adoption
and purchases are supported by
professional learning using
implementation science to
ensure integration into
instructional practices
Curriculum is defined as the
knowledge of standard,
pedagogical experience and
expertise of our educators,
knowledge of students strengths
and needs working together to
utilize curriculum resources to
scaffold and support student
growth and mastery.
Curriculum resources need stay
within a sustainable budget

Communication processes are
in need of ongoing systems of
feedback, offering
opportunities to inform and
exchange research and
current practice information

●

Parents, caregivers, and
community members provide
feedback and support and are
valued participants in the CLP

Professional development is
offered in small, incremental
sessions based on interest,
without ongoing, job
embedded, reflective
practices that can lead to
continuous growth

●

Professional learning will be
aligned to growth and need
identified by data collection
through observation, survey,
assessment data, student work,
and other sources
Professional learning
experiences are supported by
research and evidence to ensure
instructional growth and change,
with a direct affect on student
development and achievement.
Provide professional learning on
the science of how the brain
learns, developmentally
appropriate teaching, etc. in
order to deepen staff’

●

●

●

understanding of effective lesson
designs.
Ensure that early learning and
grade level teams meet
horizontally and vertically to
discuss the trajectory of
teaching. Ensure periodic time
for collaboration at the beginning
and end of the year to discuss
students as they move from one
grade to the next..

Research statements:
● The ability to read, write, and communicate connects people to one another and empowers them to achieve and interact
with the world (ILA, 2020).
● Reading proficiency requires interrelated skills and knowledge that are taught and cultivated over time: development of oral
language skills, an expanding vocabulary, the ability to comprehend what is read, and a rich understanding of real-world
concepts and subject matter (NGA, 2013).
● Parents, primary caregivers, and teachers have the most influence on children’s language and literacy development (NGA,
2013).
● 21st Century literacy includes traditional literacy skills, such as reading, writing, listening, and spelling, but also includes
new literacy skills, such as critical thinking, scientific reasoning, multicultural awareness and the ability to solve real world
problems (Fish, 2011; NCTE, 2008).
● Literacy is the ability to identify, understand, interpret, create, compute, and communicate using visual, audible, and digital
materials across disciplines and in context (ILA, 2020).
● The ability to read, write, and communicate connects people to one another and empowers them to achieve and interact
with the world (ILA, 2020).
● Reading proficiency requires interrelated skills and knowledge that are taught and cultivated over time: development of oral
language skills, an expanding vocabulary, the ability to comprehend what is read, and a rich understanding of real-world
concepts and subject matter (NGA, 2013).
● Parents, primary caregivers, and teachers have the most influence on children’s language and literacy development (NGA,
2013).
● The ability to read not only makes us better learners and communicators, but also arms us against oppression and benefits
us financially (Gallagher, 2003)
● Development as a reader requires a rich program of reading, reflection, discussion, and writing about a wide range of
accessible texts written for a range of purposes, audiences and genres, including digital and multimodal texts (Bråten &
Braasch, 2017).
● All children require some measure of explicit, intensive, and individualized support and direction depending on their needs
as readers. This includes explicit attention to the sound system of language where necessary. No child, however, requires
unique instruction based on an educational label (Dudley-Marling & Paugh, 2004).
● 21st Century literacy includes traditional literacy skills, such as reading, writing, listening, and spelling, but also includes
new literacy skills, such as critical thinking, scientific reasoning, and multicultural awareness (NCTE, 2008).
National Governors’ Association (NGA). (2013). A Governor’s Guide To Early Literacy: Getting all Students Reading By Third
Grade. https://www.nga.org/wp-content/uploads/2019/02/NGA-Governors-Guide-to-Early-Literacy-Oct-20132.pdf
National Council of Teachers of English (NCTE). (2008, Nov 19). The NCTE definition of 21st century literacies. Retrieved Dec. 3,
2012, from http://www.ncte.org/positions/statements/21stcentframework.

Board Meeting Date: 12/14/2020

TITLE: Agreement between Independent School District 273 and Edina Administrative
Council 2020-2022

TYPE: Action
PRESENTER(S): Nicole Tuescher, Director of Human Resources and Administration
BACKGROUND: Negotiations have resulted in a tentative agreement between the Edina
Administrative Council, who represent our building principals and assistant principals, and the
district. The terms and conditions are for a two-year agreement to be effective July 1, 2020
through June 30, 2022. Members of the bargaining unit have approved the new contract terms
and conditions.
Collective bargaining agreement modifications include the following changes:
a.
b.
c.
d.

e.

No increase to salary structure
Eliminated concept of duty weeks and non-duty weeks
Additional vacation days for principals – 5 days
Increase to district’s health insurance contribution
1. $8.92 for single coverage
2. $28.88 for single + one coverage
3. $29.06 for family coverage
Small increases in pay for performance for principals and technology stipends

The total compensation packet is approximately 2.2% or $71,763 over the term of the contract.
This recommendation is within the parameters determined by the School Board. The
Superintendent supports the recommendation.
RECOMMENDATION: Approve the collective bargaining agreement with the Edina
Administrative Council for the 2020-2022 contract years.
ATTACHMENTS:
1. Edina Administrative Council Agreement 2020-22 Redlined Version
2. Proposed Edina Administrative Council Agreement 2020-2022

MASTER AGREEMENT
INDEPENDENT SCHOOL DISTRICT NO. 273
EDINA PUBLIC SCHOOLS
AND THE
EDINA ADMINISTRATIVE COUNCIL
JULY 1, 202018 THROUGH JUNE 30, 20220
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1.

INTRODUCTION

1.1 Master Agreement
This Agreement is made and entered into by and between Independent School
District No. 273, Edina Public Schools (“Employer”) and the Edina
Administrative Council (“EAC”).
1.2 Definitions
The following definitions are applicable to terms used in this Agreement:
Administrator. Any person who holds a position in the unit for which EAC
is the certified exclusive representative and who works more than 14
hours per week and 100 work days per year.
Duty Day. Any work day that an administrator is required to perform
duties as established by the Employer.
Terms and Conditions of Employment. The hours of employment,
compensation including fringe benefits, except retirement
contributions or benefits, and the Employer’s personnel policies
affecting the working conditions of the administrator. This
definition does not include the educational policies of a school
district. This definition is subject to Minn. Stat. § 179A.07.
Other Terms. Other terms not specifically defined have the definitions
given them under PELRA.
1.3 Recognition
The Employer recognizes EAC as the exclusive representative of all
administrators in the positions of Principal, Assistant Principal,
Assistant Director, Director of Student Enrollment & School Improvement,
and Activities Director for the purpose of negotiating terms and
conditions of employment.
1.4 Vacancy Notification
Administrative vacancies are posted on the District's website.
Applications for vacancies must be made in writing to the Human Resources
Departmentsubmitted via the internal application to the online
application process. Each administrator applying for and who is
appropriately licensed and qualified will be granted an interview prior
to filling the position.

1

1.5 Rights and Obligations
1.5.1 Rights of Council MemberAdministrators
Nothing in this Agreement denies or restricts any rights the
administrator may have under state or federal law.
1.5.2 Rights of the Employer
State law has vested in the Employer the authority to manage,
control and direct the operation of the school district, and to
adopt, modify or repeal policies, rules and regulations for the
district. All such authority of the Employer continues unimpaired,
except as limited by a specific provision of this Agreement.
2.

WORK YEAR

2.1 Duty Weeks and Vacation Days
An administrator will work the number of assigned 52 duty weeks each
fiscal year. The maximum number of duty weeks is 48 weeks.
An administrator principal assigned to 5248 weeks will receive 3025 days
of vacation annually. An assistant principal assigned to 52 weeks will
received 35 days of vacation annually. Any administrator assigned less
than 5248 weeks will receive a prorated vacation allotment (e.g. employee
whose assignment is ½ of the fiscal year would receive 15 days, employee
whose work assignment is .5 FTE would receive 30 ½ days). The scheduling
of vacation days is by mutual agreement between the supervisor and
administrator. A full-time administrator for purposes of Section 2.1 is
employed for a full fiscal year for more than 30 hours per week.
If an administrator’s assignment is less than 48 weeks, the scheduling of
non-duty weeks will be completed annually by mutual agreement between the
supervisor and administrator. Non-duty weeks must be taken in weekly
increments.

2018-2020
Weeks Assigned
48
47
46
45

Non-Duty Days
0
5.5
11
16.5

Vacation Days
25
24.5
24
23.5

Holidays
11
11
11
11

When attending conventions or other professional meetings, it may be
necessary for administrators to attend meetings or travel to or from the
meeting site on weekends. Days used for this purpose will be considered
2

duty days and an appropriate modification of the work year should be made
by mutual agreement between the administrator and supervisor.As a
professional exempt employee, the employee may be flexible in the
employee’s work week when weekend meetings or travel occur.
Administrators In June 2021, administrators may elect to may carry
forward up to 325 vacation days into the next fiscal year or up to 10
days of paid vacation days at the end of the fiscal year.
For subsequent fiscal years, administrators may carry forward up to 30
vacation days into the next fiscal year. In unusual circumstances, the
Superintendent may approve additional carryover or up to 10 days of paid
vacation at the end of the school year.
At the time of separation from the district, the administrator will be
paid for any remaining unused vacation days, based upon an accrual at the
time of separation. In unusual circumstances, additional carryover may
be approved by the Superintendent.
2.2 Holidays
Administrators have 11 holidays each fiscal year as designated by the
Employer.
2.3

Compensatory Time
Administrators may request, or be requested to exchange days worked
outside the contracted weeks for vacation days during the contracted
weeks. This exchange requires the approval of the supervisor and
the administrator.

2.34 Strikes and Emergency Closings
If the school year is extended due to a strike or work stoppage by other
employees, administrators who are required by the Employer to perform
duties beyond their contracted number of days will receive compensation
on a per diem basis for the performance of these duties.
2.45 Calculation of Daily Rate of Pay
To determine an administrator’s daily rate of pay, the annual base salary
is divided by the number days listed below:
2018-2020
Position
Principal
Director of Equity
and Enrollment
Assistant Principal
Assistant Director
of Special Services
Activities Director

Days
21924 days
21924 days
214 days
209 days

3

3.

SALARIES

3.1 Basic Compensation
Administrative salaries for 2016-17 and 2017-18, contained in Appendix AB
, have been established according to the procedures identified in said
Appendix A.
3.2 Extra Duty Assignment
The Employer may create extra duty administrative assignments and will
offer assignment of such positions to administrators. No administrator
is required to accept an offer for an extra duty assignment. Contracts
for extra duty assignments must include the specific assignment, the
duration of the assignment, all required and special provisions
pertaining to the assignment, the compensation for the assignment.
Compensation is based on the administrator’s prorated weekly salary
multiplied by the number of weeks agreed to by the Employer and the
administrator.
3.3 Tax-Deferred Matching Contribution Plan
An Employer contribution is payable to an administrator’s tax-deferred
matching contribution plan, subject to the following subsections.
3.3.1 Matching Salary Deduction
The Employer contribution is not payable unless the administrator
authorizes a matching salary reduction up to the amount he or shethe
employee is eligible to receive under Subsection 3.3.3.
3.3.2 Employer Contribution
The amount of the Employer contribution will be up to two three
percent of the administrator’s annual base salary with a maximum
Employer contribution of $42503,000 per year. If a change in
training for the administrator is approved after the school year
begins, the two percent will be adjusted to include the additional
salary, up to the maximum allowed. If subsequent agreements are
settled after the school year begins, the threewo percent will be
adjusted to include any additional raise in the administrator’s
salary, up to the maximum allowed.
3.3.3 Administrator and Employer Contribution
The Employer contribution and matching administrator contribution
will be made to a district-approved company of the administrator’s
choice, subject to Subsection 3.3.1. The administrator is
responsible for making all arrangements required with the vendor to
ensure that proper payment can be made by the Employer.
3.3.4 Special Situations
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Administrators on sabbatical leave are eligible to participate in
the tax-deferred matching contribution plan. Administrators on
other types of leave are not eligible to participate in the taxdeferred matching contribution plan.
4.

HEALTH AND WELFARE BENEFITS

The Employer will provide administrators the health and welfare benefits
as follows. It is understood that the provisions described are general
statements of the coverages provided and that the administrator’s
eligibility for benefits is governed by the terms of the master insurance
contracts in force between the Employer and the insurers providing
coverage.
4.1 Life Insurance
4.1.1 Basic Group Life Insurance
An administrator is eligible for basic group term life insurance
coverage in an amount equal to twice his or herthe employee’s basic
annual salary rounded up to the next whole thousand. If insurance
coverage exceeds $250,000, the insurance provider may require proof
of insurability. The Employer pays the entire premium for this
coverage.
4.1.2 Supplemental Coverage
An administrator may also apply for supplemental coverage in $10,000
increments up to the administrator’s basic annual salary. Premiums
for this coverage will be paid by the administrator through payroll
deduction. Administrators electing to take the maximum supplemental
coverage will receive an additional Employer-paid supplemental
coverage in an amount equal to the administrator’s base salary
rounded up to the next whole thousand.
An administrator may also apply for supplemental group term life
insurance coverage for a spouse or dependent child as stipulated in
the additional life insurance certificate. Premiums for this
coverage will be paid by the administrator through payroll
deduction.
4.1.3 Accidental Death and Dismemberment Coverage
An administrator is eligible for accidental death and dismemberment
insurance coverage in an amount equal to four times his or herthe
employee’s basic annual salary rounded up to the next whole
thousand. The Employer pays the entire premium for such coverage.
4.2 Income Protection Insurance
An administrator is covered by income protection insurance in the amount
of two thirds (2/3) of the administrator’s basic annual salary up to a
maximum benefit of $10,000 per month. Payments begin after 65 days of
continuous absence due to disability and (1) continue to age 70; or (2)
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if the disabling event occurs after 70, payments will occur for 12
months; or (3) if the disabling event occurs prior to age 70 but
continues after age 70 and the administrator has not received 12 months
in benefits, payments will occur for 12 months. The Employer pays the
entire premium. An administrator receiving income protection insurance
benefits also remains eligible for the Employer contributions for medical
insurance.
4.3 Medical Insurance
Participation in the medical insurance programs is voluntary. The
Employer will contribute the following amounts toward the monthly premium
of each administrator enrolled in the coverages available.
Type of
Coverage
Single
Single + One
Family

Current
Effective
07/01/2018 01/01/2119
$617
$617
$625.92
$1314
$1314
$1342.88
$1735
$1735
$1764.06

In the event an administrator selects a medical insurance plan for which
the monthly premium is less than the Employer contribution, the Employer
will deposit, into an administrator’s health savings plan, the difference
between the Employer contribution and the amount of the monthly premium.
An administrator will contribute, through payroll deduction, any excess
monthly premium remaining after the Employer’s contribution toward the
type of coverage for which the administrator is enrolled.
4.4 Dental Insurance
The Employer will provide a dental insurance program for full-time
administrators. Participation in this program is voluntary. The Employer
will contribute up to the following amounts toward the monthly premium
for each administrator enrolled in the coverages available.
Type of
Coverage
Single
Single + One
Family

Effective
07/01/2018
$40
$75
$121

An administrator enrolled in the program will contribute through payroll
deduction, any excess of monthly premium over the Employer contribution
toward the type of coverage for which the administrator is enrolled.
5.

PROFESSIONAL EXPENSES

5.1 Automobile Travel Reimbursement
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Approved mileage for travel outside the district is reimbursed at the
current IRS mileage rate established by the Employer. When an
administrator or supervisor is requested to represent the district at a
meeting or to visit a site beyond the district, the Employer will
reimburse the person at the current per mile rate.
5.2 Meetings in Pursuit of District Interests
The Employer will reimburse an administrator for necessary expenses
incurred while attending authorized meetings representing the interests
of the district.
5.3 Professional Meetings
The Employer
incurred for
conventions,
Section 6.6,
policies.

will reimburse an administrator for necessary expenses
Employer-approved attendance at local, state, and national
conferences, workshops, seminars and institutes. See also
Policy on Reimbursable Convention Expenses, and School Board

5.4 Membership in Professional Organizations
An administrator’s membership in professional organizations may enhance
his or herthe employee’s ability to exercise educational leadership
within the district. When the Employer requests an administrator to
belong to a professional organization, either for a specific school year
or on a continuing basis, the Employer will reimburse the administrator
for fees associated with the membership. The Superintendent will notify
an administrator in writing of eligibility for reimbursement.
The Employer will pay the membership dues for one approved national
organization and one approved state organization for each administrator.
An approved list of professional organizations will be jointly determined
by the administrative committee on policies and procedures.
5.5 Tuition Reimbursement
If the Employer requests that an administrator takes a specific course or
courses from an academic institution, the Employer will reimburse the
administrator for tuition costs. The Superintendent will notify the
administrator in writing of the specific course or courses requested by
the Employer for which the administrator will be reimbursed. A request
may be initiated by the administrator.
6.

BASIC LEAVE ALLOWANCE

An administrator receives a one-time basic leave allowance of 35 days in
addition to the amount granted below annually. Basic leave allowance is
granted each fiscal year according to the following schedule, provided
that an administrator has served for a minimum of 20 business days within
the fiscal year. If an administrator is hired mid-year or leaves mid7

year, the basic leave allowance will be prorated. Leave not used during
the fiscal year may accumulate without limit.
Weeks Assigned
43-46
47-4852

Annual Days
17
18

6.1 Basic Leave
An administrator may use one day of accumulated basic leave for each day
of personal illness. An administrator who has been absent may be required
to present a statement to the Director of Human Resources from a
physician verifying an illness and certifying that the administrator has
recovered sufficiently to return to his or herthe employee’s normal
duties. An administrator absent more than five consecutive working days
must present this certification. If the Employer requires a
certification for an absence of less than six days, the Employer will
designate the physician and is responsible for paying the cost of the
physician’s examination. For certification of absences greater than five
consecutive working days, an administrator will be responsible for paying
the cost of the physician’s examination unless the Employer requires
examination by a specified physician, in which instance the Employer will
be responsible for paying the cost of the examination.
Basic leave benefits are coordinated with any other benefits received by
an administrator from Workers’ Compensation or other sources paid for, in
whole or in part, by the Employer, so that the total pay received by an
administrator from all sources does not exceed the administrator’s
regular daily rate of pay. The administrator’s basic leave will be
deducted the amount necessary to bring the administrator to his or herthe
employee’s regular daily rate of pay.
If the administrator has exhausted the employee’s his or her accumulated
basic leave, the administrator is entitled only to the benefits available
from sources other than basic leave.
6.2 Disaster Leave
For the duration of the contract, refer to the Sick Leave Pool Memorandum
of Understanding which supersedes this section upon the establishment of
the Sick Leave Pool.
The Employer will provide disaster leave coverage for an administrator
who has exhausted accumulated basic leave days prior to the commencement
of income protection insurance benefits. An administrator becomes
eligible for disaster leave coverage after the administrator has been
continuously disabled and unable to work for 15 consecutive business
days, as certified by a physician. Disaster leave payments begin on the
first business day following the last day of basic leave payment, and
continues only for the period during which the administrator remains
continuously disabled and unable to work.
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Disaster leave payments will cease in any event after the 65th duty day of
absence.
6.3 Family Illness or Bereavement Leave
An administrator may use accumulated basic leave for absences due to an
illness or injury to the administrator’s dependent child for reasonable
periods as the administrator’s attendance with the child may be
necessary, on the same terms the administrator is able to use accumulated
basic leave for the administrator’s own illness or injury. A "dependent
child" means a child under 18 years of age or a child under age 20 who is
still attending secondary school.
For necessary absence because of illness in the family or death in the
immediate family, an administrator may deduct up to five daysa reasonable
amount of days per incident from accumulated basic leave at no salary
deduction. The immediate family includes husband, wife, father, mother,
brother, sister, son, daughter, father-in-law, mother-in-law, or any
relative or non-relative living in the household of the administrator, or
others as required by state law. When a physician certifies that in-home
care is essential because of illness or injury of an administrator's
spouse, the administrator may deduct up to 15 days from accumulated basic
leave with no salary deduction.
For necessary absence because of illness or death in the close family or
of friends, an administrator may deduct a reasonable number of days per
incident from accumulated leave at no salary deduction. up to three days
per incident from accumulated basic leave at no salary deduction. The
close family includes grandparents, grandchildren, son-in-law, daughterin-law, brother-in-law, sister-in-law, uncle, aunt, nephew, niece, first
cousin.
For necessary absence because of the death of friends or relatives
outside the immediate or close family, an administrator may deduct up to
two days from accumulated basic leave at no salary deduction. An
administrator may, without deduction from pay or sick leave, attend local
funerals when the absence involves approximately two hours.
6.4 Personal Business Leave
For necessary absence required for the transaction of personal business
that cannot be completed outside business hours, up to two days during
any fiscal year may be deducted from accumulated basic leave at no salary
deduction.
Other activities of a social or avocational nature do not qualify.
Requests for personal business leave must be submitted to the
administrator’s immediate supervisor in writing at least three duty days
in advance of the requested personal leave day, except in cases of
extreme emergency, and must be approved by the Superintendent or his/her
authorized representative.
6.5 Religious Observance Leave
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Up to three days leave are available to an administrator for required
religious observance. These days must be recognized as religious
holidays and are not permitted for circumstances where personal
alternative attendance options exist. These days will be deducted from
an administrator’s accumulated basic leave. Notification must be
submitted to the Superintendent, in writing, at least three days prior to
such absence.
6.6 Professional Leave
Professional leave without deduction from pay or accumulated basic leave
may be approved to permit attendance at professional meetings, subject
matter conferences, professional visitation of an approved school system
or institution of higher learning, or the carrying out of other
professional duties. This professional leave must be approved in advance
by the Superintendent or his/her authorized representative. See also
Section 5.3.
6.7 Superintendent's Discretionary Leave
Any circumstance that arises necessitating the absence of an
administrator not specifically included in any of the sections above may
be granted as discretionary leave. This leave must be approved in
advance by the Superintendent or his/herthe employee’s authorized
representative.
6.8

Incentive Leave
The Employer will grant one unrestricted incentive leave day with
pay to an administrator who completed the full prior school year
without using any basic leave allowance for personal sick leave or
family leave or personal business leave, as provided for in Sections
6.1, 6.2, 6.3, and 6.4 of this Agreement. This incentive leave day
may be used upon three days of written notice to the Superintendent.
This incentive leave day may not be accumulated from one year to the
next.

6.89 Judicial Leave
An administrator who is subpoenaed or called for jury duty will be
compensated for the difference between regular pay and pay received for
the performance of such obligation.
7.

LONG-TERM LEAVES

7.1 Sabbatical Leave
Sabbatical leave for study or professional improvement may be approved
for an administrator who has been continuously employed in the district
for six or more full school years, of which at least three years must be
in an administrative position. Applicants with a Master’s Degree or
training beyond the Master’s Degree must submit for prior approval a
detailed summary of plans for study, research, and/or travel.
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Applications must be submitted between September 15 and December 15 for a
sabbatical leave for the next fiscal year.
The Employer may post a request for sabbatical applications relating to
school district initiatives. The Employer will seek qualified applicants
with an interest in the topic to consider applying for the sabbatical
opportunity. This interest may coincide with an administrator’s graduate
course work and/or final projects.
7.1.1 Full-Time Sabbatical Leave
A full-time sabbatical leave will be for one contract year and
compensated for in the following manner:
Years of Service in
the District*
7th year
8th year
9th year
10th year
11th year

Percentage of Base Salary
Paid by the Employer
50%
60%
65%
70%
75%

* Years of service or the number of years since the expiration of an
administrator’s last sabbatical leave.
The percent of base salary paid by the Employer is based on the
full-time salary the administrator would receive if not on
sabbatical leave. An administrator’s compensation from grants,
aids, and Employer payment while on sabbatical is limited to the
administrator’s base salary but for the sabbatical.
If an administrator’s compensation from grants, aids, G.I. Bill and
Employer payment while on sabbatical is in excess of the
administrator’s base salary but for the sabbatical, then the
Employer’s payment will be reduced by the amount in excess of the
administrator’s base annual salary. Salary received by the
administrator for services performed while on sabbatical leave, such
as assistantships, is not included under an administrator’s
compensation as described above.
An administrator on sabbatical leave remains eligible, upon request,
for participation in all insurance programs available under this
Agreement. The Employer contribution toward insurance coverage is
prorated by the same percentage as the percentage of the
administrator’s base salary paid by the Employer while on
sabbatical, as noted in the above table. An administrator electing
to continue insurance coverage while on sabbatical leave will
contribute, through payroll deduction, any excess premium over the
Employer’s contribution.
7.1.2 Half-Time Sabbatical Leave
Full-time administrators may apply for a half-time sabbatical leave.
This type of leave is granted on a half-time basis at full pay for
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the contract year. Half-time service is defined as equivalent to
half the number of weeks in the regular contract. The minimum
length of service in the school district to qualify is the same as
that for a full-time sabbatical.
7.1.3 Sabbatical Leave Candidate Selection
The following factors should be considered in determining which
qualified applicants should receive sabbatical leave if there are
more applicants than leaves available:
The primary objective should be to improve an administrator’s
competence in his or herthe employee’s present positions or to
achieve proficiency in an area where the district has determined a
need exists for a specific competency.
An administrator who is subject to reassignment due to reduction or
discontinuation of positions may benefit from a sabbatical leave to
retrain himself or herself to better serve the district in
subsequent years.
It should be reasonably possible to provide a replacement for the
year that the administrator is on sabbatical leave.
An administrator who has previously been granted a sabbatical as an
administrator, or is applying for a travel leave without a plan of
graduate study, will not be considered for selection unless there
are no other qualified applicants.
After the above factors have been considered, if two or more
candidates are considered equal, leave will be granted on the basis
of seniority in the district.
Selection for sabbatical leave is on the condition that the
administrator returns to the school district for a period of at
least one school year following the sabbatical leave. The final
recommendation for approval of sabbatical leave is made by the
Superintendent.
7.1.4 Number of Leaves
One sabbatical leave for administrators may be approved each
contract year.
An approved sabbatical leave may be rescheduled for good cause to
another mutually agreeable time period.
7.2 Long-Term Leaves of Absence Without Pay
A long-term leave of absence without pay may be requested. The granting
or denial of such requests is at the discretion of the Employer. In
order to be eligible for such leave, an administrator must have completed
three fiscal years of service with the Employer.
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All long-term leaves of absence, except for health reasons, must be
requested prior to March 1, and if approved by the Employer, will be for
a period of one fiscal year, except that a leave of absence for health
reasons will be for an initial period of the remainder of the fiscal year
in which the leave begins. An administrator on a long-term leave must
notify the Superintendent by March 1 of each fiscal year that (1) the
employee he or she intends to return at the beginning of the next fiscal
year, or (2) request a renewal of the long-term leave without pay.
Failure of the administrator on long-term leave of absence without pay to
notify of the intent to return or renew is considered a resignation by
the administrator. Each renewal of a long-term leave of absence will be
for a period of one year. No long-term leave may be renewed more than
twice.
An administrator granted a long-term leave of absence will be returned to
employment at the end of the leave of absence to a position for which the
administrator is licensed. In the event the administrator’s leave is
renewed, the administrator will be returned to employment at the end of
the leave provided there is a vacant position for which the administrator
is licensed and qualified. Failure to return upon expiration of leave of
absence will result in termination of employment.
An administrator on a long-term leave of absence remains eligible, upon
request, for participation in all insurance programs other than income
protection insurance, but must pay the entire premium for the insurance
coverage. Premium payments must be received by the Employer’s insurance
administrator at least one month in advance.
No administrator will be granted experience credit while on a long-term
leave of absence.
7.3 Parenting Leave
An administrator is granted a leave of absence without pay for a period
of up to 12 months for the purpose of providing full-time care for a
newborn or newly-adopted child or children. Whenever possible, written
application for the leave will be submitted to the
Director of the hHuman rResources department at least four months prior
to the expected commencement of the leave.
Parenting leave may be granted to begin immediately upon the termination
of any period of disability resulting from pregnancy and childbirth or
the date of placement of an adopted child. By mutual agreement between
the Employer and an administrator, parenting leave may also be granted to
begin before any period of physical disability resulting from the
pregnancy. However, once a parenting leave without pay has started,
accumulated basic leave pay is no longer available for the remainder of
the leave without pay.
Additionally, in the case of adoptions, by mutual agreement between the
Employer and the administrator, an administrator may use up to and
including 25 days of accumulated basic leave prior to the adoption to
fulfill requirements of the adoption. These days may include, but are
not limited to, pre-adoption consultation, legal counsel, legal
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proceedings and naturalization proceedings.
consecutive.

These days need not be

An administrator may use up to and including five days of accumulated
basic leave after the birth of a child or after an adoption.
In approving a parent leave of absence, the Employer will confirm to the
administrator approval of the leave, including the date on which the
parent leave will end. An administrator may return to work prior to the
date designated in the approved parenting leave only if approved by the
Employer in its sole discretion. Failure to return to work on the
designated date will be considered a voluntary termination of employment
unless a leave extension is approved by the Employer.
An administrator returning from parent leave will be returned to the
position held when placed on leave, or if not available, to any other
position for which such administrator is licensed and qualified, subject
to approval of physician certifying the return and to the discontinuance
of position provisions incorporated in this Agreement. Following return
to duty, the administrator will be credited with the amount of his or
herthe employee’s unused basic leave.
An administrator on parenting leave remains eligible, upon request, for
participation in all insurance programs other than income protection
insurance, but must pay the entire premium for the insurance coverage.
Premium payments must be received by the district’s insurance
administrator at least one month in advance.
All administrative applicants must complete and return the Family Medical
Leave application forms. Any period of parenting leave taken under this
provision must beis used simultaneously with any period of leave for
which the administrator is eligible under state and federal leave lawsthe
Family Medical Leave Act.
8.

RETIREMENT

8.1 Insurance
8.1.1 Option 1
A full-time administrator resigning after age 50 with a minimum of
10 full years of service is eligible to continue, at the
administrator’s own expense, participation in the Employer’s group
insurance programs for life, dental, and medical insurance until the
administrator’s full retirement age as defined by the U.S.
Department of Health and Human Services or the administrator’s death
whichever occurs first. Continued participation by an administrator,
at the administrator’s own expense, between the full retirement age
and age 70, may be available from some carriers. Conversion to an
individual medical insurance policy is available at full retirement
age.
8.1.2 Option 2
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A full-time administrator hired on or after July 1, 2010 is not
eligible for the benefits described in this Section 8.1.2, unless
the newly hired administrator was a district employee prior to July
1, 2010 under a Master Agreement or guidebook that contained postretirement benefits continuation language and had no break in
employment with the Employer.
A full-time administrator retiring after age 55 with a minimum of 10
full years of service is eligible for the Employer premium
contributions toward group medical and dental insurance coverage at
the same rate as active administrators. However, the Employer
premium contribution for a retired administrator will be limited to
the contribution rate for single coverage unless the retired
administrator participated in single plus one or family coverage
immediately preceding retirement. The Employer premium contribution
will also be limited to the contribution rate for single coverage
upon the death of the retired administrator’s spouse, unless the
retired administrator participated in family coverage immediately
preceding retirement. Single and family coverage will continue
despite the death of a retired administrator’s spouse. All Employer
premium contributions will cease on the earliest of the following
events: (1) the death of the retired administrator, or (2) the
expiration of eight years from the effective date of the
administrator’s retirement.
If the retired administrator becomes eligible for Medicare benefits
and the expiration of eight years from the effective date of the
administrator’s retirement has not occurred, then the Employer will
reimburse the retired administrator for Medicare insurance and a
Medicare supplement for both the retired administrator and spouse
not to exceed the single, single plus one, or family contribution
rate for an active administrator as eligibility for these
contributions is defined in the above paragraph. When the retired
administrator or spouse is eligible for Medicare benefits, the noneligible retired administrator or spouse may remain on the Employer
health insurance plan until he or shethe employee becomes eligible
for Medicare benefits.
At no time can the Employer contribution
exceed the single, single plus one, or family contribution rate for
an active administrator with respect to the retired administrator’s
election on the effective date of retirement.
8.1.3 Option 3
Only a full-time administrator hired on or after July 1, 2010 is
eligible for the benefits provided in this Section 8.1.3.
A new
administrator, who is eligible to qualify for benefits under Section
8.1.2, does not receive the contribution in Section 8.1.3.
The Employer will contribute $1000 $2000 per year to a Minnesota
State Retirement System Health Care Savings Plan after an
administrator has received non-probationary continuing contract
status as an administrator covered by the Master Agreement between
EAC and the Employer.
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Year
2020-21
2021-22

Contribution
$2000
$2000

If the administrator leaves employment with the Employer, this
administrator’s Health Care Savings Plan remains the property of the
administrator.
8.1.4 Retiree Life Insurance
An administrator who retires after age 55, qualifies for the early
retirement payments under Section 8.2.1, and has worked at least 20
years as an employee in an accredited institution of education, or
for other governmental employers, may select one of the following
life insurance continuation options:
Option 1: $50,000 of paid life insurance. To qualify for $50,000
of paid coverage, an administrator must have $50,000 or more in
basic life insurance immediately prior to retirement and maintain at
least $50,000 of coverage during retirement until age 65. When the
retiree reaches age 65, $50,000 of coverage will remain in force
with no further premiums payable for the rest of the retiree’s life.
Option 2: The employee may continue any coverage in force until age
70 by continuing to pay the full premium.
8.2 Early Retirement Payments
8.2.1 Eligibility
To be eligible for the early retirement payments described below, an
employee must be retiring after age 50 and have been a full-time
employee of Edina Public Schools for a minimum of ten full years.
8.2.2 Deadline for Application
Application for the early retirement payments for retirement at the
end of the school year must be submitted to the Human Resources
Office by February 1. The Employer, in its sole discretion, may
approve a retirement request effective at a date prior to the end of
the fiscal year. Application for this consideration for "mid-year"
retirement must be submitted by the end of the previous fiscal year.
8.2.3 Distribution of Early Retirement Payments
An administrator eligible for the early retirement payments will
receive payment in two installments. The first payment will be on
the last day of the month the administrator retires in an amount
equal to two-thirds (2/3) of the early retirement incentive payment
amount. The remaining one-third (1/3) will be paid the following
January 15.
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If an administrator applied for mid-year retirement, as defined
above, the amount of early retirement payments are based on the last
full fiscal year of employment.
The early retirement payments (early retirement incentive payment
and basic leave conversion payment) will be deposited in the
administrator’s 403(b) account to the maximum extent allowed by the
403(b) administrator and any remainder of the payment will be
deposited into the administrator’s account with Minnesota State
Retirement System’s Health Care Savings Plan.
8.2.4 Calculation of Early Retirement Incentive Payment
An eligible administrator will receive an early retirement incentive
payment in an amount described below. The number of duty weeks
andAn administrator’s the daily rate of pay isare calculated from
the last year of full-time service.
Number of Assigned Weeks
All administrators45
Weeks
46 Weeks
47 Weeks
48 Weeks

Number of Days
120 days
120 days
120 days
120 days

8.2.5 Calculation of Basic Leave Conversion Payment
In addition to the Early Retirement Incentive Payment, an eligible
administrator will receive a basic leave conversion for unused basic
leave days, in an amount described below. The payment equals the
number of accumulated unused basic leave days, not to exceed the
maximum number of days in the table below, multiplied by the daily
rate of pay for the administrator. The number of duty weeks and the
daily rate of pay are calculated from the last year of full-time
service.
Number of Assigned Weeks
45 WeeksAll
administrators
46 Weeks
47 Weeks
48 Weeks

Maximum Number of Days
83 days
83 days
83 days
83 days

8.3 Employer Contribution to the Health Care Savings Plan
A full-time administrator retiring after age 50 with a minimum of ten full
years of service is also eligible for an Employer contribution toward the
Minnesota State Retirement System’s Health Care Savings Plan. The
accumulative total of this contribution will not exceed the following
calculation: $35 multiplied by the administrator’s accumulated unused basic
leave days in excess of 140 days as of the date of retirement. A combined
total of early retirement incentive payment, basic leave conversion payment,
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and the Employer contribution to the Health Care Savings Plan must not
exceed the administrator’s last full year salary.
9. REDUCTION OR DISCONTINUANCE OF POSITIONS
Any reduction in force will be made on the basis of the least total
administrative experience in this district. For administrators with
identical total administrative experience in this district, reductions
will be made on the basis of the least total licensed experience in this
district. In every case, however, an impacted administrator’s licensure
and qualifications as determined by the Employer must be acceptable to
perform the responsibilities of the remaining positions. Reductions will
be made among elementary administrative positions as a group, and among
secondary administrative positions as a group, with no cross-over or
bumping between elementary and secondary administrators.
If an administrator is reassigned under the terms of reduction or
discontinuance of positions, the administrator will be assigned to a
position (administrative or teaching) at no reduction of weekly salary or
the Employer’s monthly medical contribution. Seniority as a teacher will
be as provided by law.
10.

PROFESSIONAL DEVELOPMENT AND TECHNOLOGY ALLOWANCE

Administrators will be eligible for up to $240050 per administrator for
professional development/technology allowance per year. In order to
receive the allowance of $400250 or a portion thereof, the employee must
apply and receive prior approval from his or herthe employee’s
supervisor. The administrator may carry over this allowance, up to $2000.
Use of funds may include:
1. Conventions, seminars, workshops (registration, travel, meals and
accommodations);
2. Tuition and materials for training or graduate courses;
3. Hardware/software for professional use that will mutually benefit
the district and administrator; or
4. Dues for professional education organizations not presently paid
by the district.
The allowance will not be distributed in salary or payout to any current
or past administrator.
11.

GRIEVANCE PROCEDURE

11.1 Definition
A grievance is defined as a dispute or disagreement as to the
interpretation or application of any term or terms of this Agreement.
11.2 Procedure
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Step I
The parties to this agreement shall make reasonable efforts to meet
and resolve grievances informally. Notwithstanding this, a grievance
must be submitted in writing to the Director of Human Resources
within 20 days after the administrator knew or should have known of
the facts giving rise to the grievance. The parties shall meet
within five working days of the submission of the grievance. The
Director of Human Resources shall issue a written decision on the
grievance within 5 working days of the meeting.
Step II
Administrator may appeal the decision of the Director of Human
Resources to the Superintendent. This appeal shall be made in
writing to the Superintendent within ten days of the decision of the
Director of Human Resources. The Superintendent shall issue a
decision on the appeal within 5 working days of receipt of the
appeal and shall forward the decision to the administrator and the
President of the EAC.
Step III
A Principal and the EAC may submit the matter to arbitration within
ten working days of receipt of the Superintendent’s decision issued
in step II.
Step IV - Arbitration
The Employer and EAC will endeavor to select a mutually acceptable
arbitrator to hear and decide the grievance. If the Employer and
EAC are unable to agree on an arbitrator, they will request from the
Bureau of Mediation Services, State of Minnesota, a list of five
names of qualified arbitrators. The parties will alternately strike
names from the list of five arbitrators until only one name remains.
The remaining arbitrator will hear and decide the grievance. If the
parties are unable to agree on who will strike the first name, the
question will be decided by a flip of the coin.
Each party will be responsible for equally compensating the
arbitrator for his/her fee and necessary expenses. The arbitrator
does not have the power to add, to subtract from, or to modify in
any way the terms of the existing Agreement.
The decision of the arbitrator will be final and binding upon the
parties. The decision will be issued to the parties by the
arbitrator and a copy will be filed with the Bureau of Mediation
Services, State of Minnesota.
The processing of all grievances will be during the regularly
scheduled working hours and an administrator will not lose wages due
to necessary participation.
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11.3 Other Provisions
The parties by mutual written agreement may waive any step and extend any
time limits in the grievance procedures; however, failure by an
administrator or EAC to adhere to the timelines without mutual agreement
to waive the timelines will result in a forfeit of the grievance.
Failure of the Employer to act within the timelines specified without
mutual agreement to waive such limits will constitute a denial of the
grievance and will permit the grievant to proceed to the next step.
11.3.2 “All notices, appeals and other documents may be submitted
electronically by the parties.”
11.3.3 “Unless otherwise designated, days shall be defined as
calendar days.”
12.

DURATION AND RENEGOTIATION OF AGREEMENT

12.1 Term of Agreement
This Agreement will become effective July 1, 202018, and will continue in
full force and effect to and including June 30, 20220, and thereafter
until modifications are made pursuant to PELRA. In the event a successor
agreement is not entered into prior to July 1, 20220, an administrator
will be compensated according to the previous contract executed between
EAC and the Employer until such time that a successor agreement is
adopted.
12.2 Effect of Agreement
Any and all prior agreements, resolutions, practices, policies, rules and
regulations regarding terms and conditions of employment, to the extent
inconsistent with the provisions of this Agreement, are hereby
superseded.
13.

DOCUMENT AUTHORIZATION

IN WITNESS WHEREOF, the parties have signed this Agreement this ________
day of
, 202018.
FOR
EDINA ADMINISTRATIVE COUNCIL

FOR
INDEPENDENT SCHOOL DISTRICT 273

President

Chairperson

Edina Administrative
Council Representative

Clerk
20

Edina Administrative
Council Representative
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APPENDIX A
ADMINISTRATIVE SALARY STRUCTURE
Classification of Positions
Salaries should reflect the relative responsibilities of various
administrative positions to each other as well as to that of a teacher.
Instead of a matrix of responsibilities, which in reality reflects
experience in a position as well as the responsibility associated with
the position, a single factor applies to all positions at a given
responsibility level. Experience in the position is treated as a
separate factor.
CLASSIFICATION OF
ADMINISTRATIVE POSITIONS
2018-20
Responsibility
Level
8
7
6

Responsibility
Factor
1.050
.959
.933

5

.921

4
3
2
1

.899
.876
.846
.787

Position(s)
Senior High Principal
Middle School Principal
Elementary Principal
Director of Equity and Enrollment
Senior High Assistant Principal
Assistant Dir. of Special Services
Middle School Asst. Principal
No positions
No positions
No positions

Annual review of position classification and length of the work year is
authorized on request. These requests by the administrator or
administrators holding the position must be submitted in writing to the
Superintendent and to the president of EAC priorhuman resources
department by to April 1. The Superintendent or designee may also
initiate a review at any time by giving written notice to the president
of EAC and the persons holding the proposed reviewed positions.
The Superintendent, in consultation with EAC president, will establish a
review committee composed of two members of EAC and two members of the
Lead Team to assist in evaluating such requests.

22

APPENDIX A, cont.
Year in Position: A year in the position is defined as commencement of
position duties prior to January 1.
Longevity Differential: An administrator who has worked in the
Edinareached the top step on the salary schedule and served one year on
said step, will receive Public Schools for more than ten years will
receive an increase of $1,000 to his or her annualthe employee’s salary
each year thereafter.
Performance Based Pay Incentive: An administrator who has successfully
achieved his or herthe employee’s goals and has met the criteria
established by the joint Council and Employer performance pay incentive
committee will receive up to $2,150.00 added to his or herthe employee’s
annual salary.
Beginning in the 2021-22 school year, a lead principal is eligible for
additional compensation in strategic action pay. Any pay incentive may
vary based on budgetary restrictions and significance of criteria
achieved.
The total of all action goals paid to a lead principal will not be less
than $1000.
Stipend: An administrator, who has earned a doctorate degree, will
receive $2000 annually which will be added to his or herthe employee’s
annual salary.
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APPENDIX AB
2019-2020 EAC Salary Schedule
Senior High Principal
Weeks

Steps

Salary

5248
1

$146.547

2

$149,057

3

$151,679

4

$154, 301

5

$156,811

6

$159,433

7

$163,063

Middle School Principal
Weeks

Steps

Salary

1

$133,171

2

$135,644

3

$138,116

4

$140,476

5

$142,947

6

$145,419

7

$148,899

5248

Elementary School Principal, Director of Equity and Enrollment
Weeks

Steps

Salary

1

$130,188

2

$132,377

3

$134,454

4

$136,641

5

$138,830

6

$140,907

7

$144,223

5248

Director of Equity and Enrollment
Weeks

Steps

Salary

1

$121,232

2

$122,789

3

$124,240

4

$125,795

5

$127,352

6

$128,803

7

$131,414

48
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APPENDIX AB, Cont.
2019-2020 EAC Salary Schedule
Senior High Assistant Principal
Weeks

Steps

Salary

1

$121,431

2

$123,916

3

$126,401

4

$128,996

5

$131,482

6

$133,967

7

$137,564

5246

Middle School Assistant Principal, Elementary School Assistant Principal
Weeks

Steps

Salary

1

$118,286

2

$120,623

3

$122,958

4

$125,407

5

$127,743

6

$130,080

7

$133,525

5246

Asst. Director of Special Services
Weeks

Steps

Salary

1

$118,824

2

$121,276

3

$123,730

4

$126,182

5

$128,636

6

$131,088

7

$134,540

45

25

Formatted Table

APPENDIX BC
Policy on Reimbursable Convention Expenses
When an administrator is approved to attend a national convention of an
appropriate professional organization, the Employer will reimburse the
administrator attending for expenses incurred, which include the following:
1.

Registration fees for the administrator.

2.

Round trip coach class airfare from Minneapolis-St. Paul to and from the
convention site.

3.

Ground transportation expenses (airport, bus, airport limousine or
taxi) from the airport to the convention hotel and return upon conclusion
of the convention.

4.

Hotel room charges commensurate with the rate for one person.

5.

Daily meal costs not to exceed limits set by Board Policy. Reimbursable
expenses do not include any costs for alcoholic beverages.

6.

Expenses associated with the purchase of books or other materials at the
convention of a professional benefit to the district. The books or other
materials become district property.

7.

Expenses associated with rental of an automobile used for a school,
college or institution visit as an adjunct to the convention. If
possible, such plans should receive prior approval.

8.

An administrator attending an out-of-town national convention may choose
to drive his or herthe employee’s private automobile from Minneapolis-St.
Paul to the convention city. Under this circumstance, the reimbursement
for travel expense will not exceed the cost of roundtrip airfare as quoted
by an airline or travel agency.
The district will also reimburse the person for hotel garage or parking
lot fees for those days the convention is in progress. This reimbursement
is in lieu of other ground transportation.

9.

Other reimbursable expenses include, but are not limited to, baggage
handling, service gratuities, and tolls for roads.

10.

Prior to the date of the convention, the administrator may request payment
for the airline ticket, registration, and hotel, to be paid directly to
the vendor, and may request an advance to cover estimated meals and ground
transportation expenses. The amount of this advance is an estimate. Upon
return from the convention, the administrator must complete an expense
report for actual costs for the airline ticket, hotel, meals, ground
transportation, registration, and any district advance payments are
recorded. These expenses are to be documented with receipts to the extent
possible. It is recommended that the costs for the hotel and meals be
charged to a private credit card so that receipts are easy to obtain. The
administrator should submit receipts in a timely manner to receive prompt
payment.
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1.

INTRODUCTION

1.1 Master Agreement
This Agreement is made and entered into by and between Independent School
District No. 273, Edina Public Schools (“Employer”) and the Edina
Administrative Council (“EAC”).
1.2 Definitions
The following definitions are applicable to terms used in this Agreement:
Administrator. Any person who holds a position in the unit for which EAC
is the certified exclusive representative and who works more than 14
hours per week and 100 work days per year.
Duty Day. Any work day that an administrator is required to perform
duties as established by the Employer.
Terms and Conditions of Employment. The hours of employment,
compensation including fringe benefits, except retirement
contributions or benefits, and the Employer’s personnel policies
affecting the working conditions of the administrator. This
definition does not include the educational policies of a school
district. This definition is subject to Minn. Stat. § 179A.07.
Other Terms. Other terms not specifically defined have the definitions
given them under PELRA.
1.3 Recognition
The Employer recognizes EAC as the exclusive representative of all
administrators in the positions of Principal, Assistant Principal,
Assistant Director, Director of Student Enrollment & School Improvement,
and Activities Director for the purpose of negotiating terms and
conditions of employment.
1.4 Vacancy Notification
Administrative vacancies are posted on the District's website.
Applications for vacancies must be submitted via the internal application
to the online application process. Each administrator applying for and
who is appropriately licensed and qualified will be granted an interview
prior to filling the position.
1.5 Rights and Obligations
1.5.1 Rights of Administrators
Nothing in this Agreement denies or restricts any rights the
administrator may have under state or federal law.
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1.5.2 Rights of the Employer
State law has vested in the Employer the authority to manage,
control and direct the operation of the school district, and to
adopt, modify or repeal policies, rules and regulations for the
district. All such authority of the Employer continues unimpaired,
except as limited by a specific provision of this Agreement.
2.

WORK YEAR

2.1 Duty Weeks and Vacation Days
An administrator will work 52 duty weeks each fiscal year.
A principal assigned to 52 weeks will receive 30 days of vacation
annually. An assistant principal assigned to 52 weeks will received 35
days of vacation annually. Any administrator assigned less than 52 weeks
will receive a prorated vacation allotment (e.g. employee whose
assignment is ½ of the fiscal year would receive 15 days, employee whose
work assignment is .5 FTE would receive 30 ½ days). The scheduling of
vacation days is by mutual agreement between the supervisor and
administrator. A full-time administrator for purposes of Section 2.1 is
employed for a full fiscal year for more than 30 hours per week.
When attending conventions or other professional meetings, it may be
necessary for administrators to attend meetings or travel to or from the
meeting site on weekends. As a professional exempt employee, the employee
may be flexible in the employee’s work week when weekend meetings or
travel occur.
In June 2021, administrators may elect to carry forward up to 35 vacation
days into the next fiscal year or up to 10 days of paid vacation days at
the end of the fiscal year.
For subsequent fiscal years, administrators may carry forward up to 30
vacation days into the next fiscal year. In unusual circumstances, the
Superintendent may approve additional carryover or up to 10 days of paid
vacation at the end of the school year.
At the time of separation from the district, the administrator will be
paid for any remaining unused vacation days, based upon an accrual at the
time of separation.
2.2 Holidays
Administrators have 11 holidays each fiscal year as designated by the
Employer.
2.3 Strikes and Emergency Closings
If the school year is extended due to a strike or work stoppage by other
employees, administrators who are required by the Employer to perform
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duties beyond their contracted number of days will receive compensation
on a per diem basis for the performance of these duties.
2.4 Calculation of Daily Rate of Pay
To determine an administrator’s daily rate of pay, the annual base salary
is divided by the number days listed below:
Position
Principal
Director of Equity and Enrollment
Assistant Principal
3.

Days
219 days
219 days
214 days

SALARIES

3.1 Basic Compensation
Administrative contained in Appendix A have been established according to
the procedures identified in said Appendix.
3.2 Extra Duty Assignment
The Employer may create extra duty administrative assignments and will
offer assignment of such positions to administrators. No administrator
is required to accept an offer for an extra duty assignment. Contracts
for extra duty assignments must include the specific assignment, the
duration of the assignment, all required and special provisions
pertaining to the assignment, the compensation for the assignment.
Compensation is based on the administrator’s prorated weekly salary
multiplied by the number of weeks agreed to by the Employer and the
administrator.
3.3 Tax-Deferred Matching Contribution Plan
An Employer contribution is payable to an administrator’s tax-deferred
matching contribution plan, subject to the following subsections.
3.3.1 Matching Salary Deduction
The Employer contribution is not payable unless the administrator
authorizes a matching salary reduction up to the amount the employee
is eligible to receive under Subsection 3.3.3.
3.3.2 Employer Contribution
The amount of the Employer contribution will be up to three percent
of the administrator’s annual base salary with a maximum Employer
contribution of $4250 per year. If a change in training for the
administrator is approved after the school year begins, the two
percent will be adjusted to include the additional salary, up to the
maximum allowed. If subsequent agreements are settled after the
school year begins, the three percent will be adjusted to include
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any additional raise in the administrator’s salary, up to the
maximum allowed.
3.3.3 Administrator and Employer Contribution
The Employer contribution and matching administrator contribution
will be made to a district-approved company of the administrator’s
choice, subject to Subsection 3.3.1. The administrator is
responsible for making all arrangements required with the vendor to
ensure that proper payment can be made by the Employer.
3.3.4 Special Situations
Administrators on sabbatical leave are eligible to participate in
the tax-deferred matching contribution plan. Administrators on
other types of leave are not eligible to participate in the taxdeferred matching contribution plan.
4.

HEALTH AND WELFARE BENEFITS

The Employer will provide administrators the health and welfare benefits
as follows. It is understood that the provisions described are general
statements of the coverages provided and that the administrator’s
eligibility for benefits is governed by the terms of the master insurance
contracts in force between the Employer and the insurers providing
coverage.
4.1 Life Insurance
4.1.1 Basic Group Life Insurance
An administrator is eligible for basic group term life insurance
coverage in an amount equal to twice the employee’s basic annual
salary rounded up to the next whole thousand. If insurance coverage
exceeds $250,000, the insurance provider may require proof of
insurability. The Employer pays the entire premium for this
coverage.
4.1.2 Supplemental Coverage
An administrator may also apply for supplemental coverage in $10,000
increments up to the administrator’s basic annual salary. Premiums
for this coverage will be paid by the administrator through payroll
deduction. Administrators electing to take the maximum supplemental
coverage will receive an additional Employer-paid supplemental
coverage in an amount equal to the administrator’s base salary
rounded up to the next whole thousand.
An administrator may also apply for supplemental group term life
insurance coverage for a spouse or dependent child as stipulated in
the additional life insurance certificate. Premiums for this
coverage will be paid by the administrator through payroll
deduction.
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4.1.3 Accidental Death and Dismemberment Coverage
An administrator is eligible for accidental death and dismemberment
insurance coverage in an amount equal to four times the employee’s
basic annual salary rounded up to the next whole thousand. The
Employer pays the entire premium for such coverage.
4.2 Income Protection Insurance
An administrator is covered by income protection insurance in the amount
of two thirds (2/3) of the administrator’s basic annual salary up to a
maximum benefit of $10,000 per month. Payments begin after 65 days of
continuous absence due to disability and (1) continue to age 70; or (2)
if the disabling event occurs after 70, payments will occur for 12
months; or (3) if the disabling event occurs prior to age 70 but
continues after age 70 and the administrator has not received 12 months
in benefits, payments will occur for 12 months. The Employer pays the
entire premium. An administrator receiving income protection insurance
benefits also remains eligible for the Employer contributions for medical
insurance.
4.3 Medical Insurance
Participation in the medical insurance programs is voluntary. The
Employer will contribute the following amounts toward the monthly premium
of each administrator enrolled in the coverages available.
Type of
Coverage
Single
Single + One
Family

Effective
07/01/20
$617
$1314
$1735

Effective
01/01/21
$625.92
$1342.88
$1764.06

In the event an administrator selects a medical insurance plan for which
the monthly premium is less than the Employer contribution, the Employer
will deposit, into an administrator’s health savings plan, the difference
between the Employer contribution and the amount of the monthly premium.
An administrator will contribute, through payroll deduction, any excess
monthly premium remaining after the Employer’s contribution toward the
type of coverage for which the administrator is enrolled.
4.4 Dental Insurance
The Employer will provide a dental insurance program for full-time
administrators. Participation in this program is voluntary. The Employer
will contribute up to the following amounts toward the monthly premium
for each administrator enrolled in the coverages available.
Type of
Coverage
Single
Single + One
Family
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Effective
07/01/20
$40
$75
$121

An administrator enrolled in the program will contribute through payroll
deduction, any excess of monthly premium over the Employer contribution
toward the type of coverage for which the administrator is enrolled.
5.

PROFESSIONAL EXPENSES

5.1 Automobile Travel Reimbursement
Approved mileage for travel outside the district is reimbursed at the
current IRS mileage rate established by the Employer. When an
administrator or supervisor is requested to represent the district at a
meeting or to visit a site beyond the district, the Employer will
reimburse the person at the current per mile rate.
5.2 Meetings in Pursuit of District Interests
The Employer will reimburse an administrator for necessary expenses
incurred while attending authorized meetings representing the interests
of the district.
5.3 Professional Meetings
The Employer
incurred for
conventions,
Section 6.6,
policies.

will reimburse an administrator for necessary expenses
Employer-approved attendance at local, state, and national
conferences, workshops, seminars and institutes. See also
Policy on Reimbursable Convention Expenses, and School Board

5.4 Membership in Professional Organizations
An administrator’s membership in professional organizations may enhance
the employee’s ability to exercise educational leadership within the
district. When the Employer requests an administrator to belong to a
professional organization, either for a specific school year or on a
continuing basis, the Employer will reimburse the administrator for fees
associated with the membership. The Superintendent will notify an
administrator in writing of eligibility for reimbursement.
The Employer will pay the membership dues for one approved national
organization and one approved state organization for each administrator.
An approved list of professional organizations will be jointly determined
by the administrative committee on policies and procedures.
5.5 Tuition Reimbursement
If the Employer requests that an administrator takes a specific course or
courses from an academic institution, the Employer will reimburse the
administrator for tuition costs. The Superintendent will notify the
administrator in writing of the specific course or courses requested by
the Employer for which the administrator will be reimbursed. A request
may be initiated by the administrator.
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6.

BASIC LEAVE ALLOWANCE

An administrator receives a one-time basic leave allowance of 35 days in
addition to the amount granted below annually. Basic leave allowance is
granted each fiscal year according to the following schedule, provided
that an administrator has served for a minimum of 20 business days within
the fiscal year. If an administrator is hired mid-year or leaves midyear, the basic leave allowance will be prorated. Leave not used during
the fiscal year may accumulate without limit.
Weeks Assigned
52

Annual Days
18

6.1 Basic Leave
An administrator may use one day of accumulated basic leave for each day
of personal illness. An administrator who has been absent may be required
to present a statement to the Director of Human Resources from a
physician verifying an illness and certifying that the administrator has
recovered sufficiently to return to the employee’s normal duties. An
administrator absent more than five consecutive working days must present
this certification. If the Employer requires a certification for an
absence of less than six days, the Employer will designate the physician
and is responsible for paying the cost of the physician’s examination.
For certification of absences greater than five consecutive working days,
an administrator will be responsible for paying the cost of the
physician’s examination unless the Employer requires examination by a
specified physician, in which instance the Employer will be responsible
for paying the cost of the examination.
Basic leave benefits are coordinated with any other benefits received by
an administrator from Workers’ Compensation or other sources paid for, in
whole or in part, by the Employer, so that the total pay received by an
administrator from all sources does not exceed the administrator’s
regular daily rate of pay. The administrator’s basic leave will be
deducted the amount necessary to bring the administrator to the
employee’s regular daily rate of pay.
If the administrator has exhausted the employee’s accumulated basic
leave, the administrator is entitled only to the benefits available from
sources other than basic leave.
6.2 Disaster Leave
For the duration of the contract, refer to the Sick Leave Pool Memorandum
of Understanding which supersedes this section upon the establishment of
the Sick Leave Pool.
The Employer will provide disaster leave coverage for an administrator
who has exhausted accumulated basic leave days prior to the commencement
of income protection insurance benefits. An administrator becomes
eligible for disaster leave coverage after the administrator has been
continuously disabled and unable to work for 15 consecutive business
7

days, as certified by a physician. Disaster leave payments begin on the
first business day following the last day of basic leave payment, and
continues only for the period during which the administrator remains
continuously disabled and unable to work.
Disaster leave payments will cease in any event after the 65th duty day of
absence.
6.3 Family Illness or Bereavement Leave
An administrator may use accumulated basic leave for absences due to an
illness or injury to the administrator’s dependent child for reasonable
periods as the administrator’s attendance with the child may be
necessary, on the same terms the administrator is able to use accumulated
basic leave for the administrator’s own illness or injury.
For absence because of illness in the family, an administrator may deduct
a reasonable amount of days per incident from accumulated basic leave at
no salary deduction. The family includes husband, wife, father, mother,
brother, sister, son, daughter, father-in-law, mother-in-law, any
relative or non-relative living in the household of the administrator, or
others as required by state law. When a physician certifies that in-home
care is essential because of illness or injury of an administrator's
spouse, the administrator may deduct up to 15 days from accumulated basic
leave with no salary deduction.
For absence because of death in the family or of friends, an
administrator may deduct a reasonable number of days per incident from
accumulated leave at no salary deduction.
6.4 Personal Business Leave
For absence required for the transaction of personal business that cannot
be completed outside business hours, up to two days during any fiscal
year may be deducted from accumulated basic leave at no salary deduction.
Requests for personal business leave must be submitted to the
administrator’s immediate supervisor in writing at least three duty days
in advance of the requested personal leave day, except in cases of
extreme emergency, and must be approved by the Superintendent or
authorized representative.
6.5 Religious Observance Leave
Up to three days leave are available to an administrator for religious
observance. These days must be recognized as religious holidays and are
not permitted for circumstances where personal alternative attendance
options exist. These days will be deducted from an administrator’s
accumulated basic leave. Notification must be submitted to the
Superintendent, in writing, at least three days prior to such absence.
6.6 Professional Leave
Professional leave without deduction from pay or accumulated basic leave
may be approved to permit attendance at professional meetings, subject
matter conferences, professional visitation of an approved school system
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or institution of higher learning, or the carrying out of other
professional duties. This professional leave must be approved in advance
by the Superintendent or his/her authorized representative. See also
Section 5.3.
6.7 Superintendent's Discretionary Leave
Any circumstance that arises necessitating the absence of an
administrator not specifically included in any of the sections above may
be granted as discretionary leave. This leave must be approved in
advance by the Superintendent or the employee’s authorized
representative.
6.8

Judicial Leave

An administrator who is subpoenaed or called for jury duty will be
compensated for the difference between regular pay and pay received for
the performance of such obligation.
7.

LONG-TERM LEAVES

7.1 Sabbatical Leave
Sabbatical leave for study or professional improvement may be approved
for an administrator who has been continuously employed in the district
for six or more full school years, of which at least three years must be
in an administrative position. Applicants with a Master’s Degree or
training beyond the Master’s Degree must submit for prior approval a
detailed summary of plans for study, research, and/or travel.
Applications must be submitted between September 15 and December 15 for a
sabbatical leave for the next fiscal year.
The Employer may post a request for sabbatical applications relating to
school district initiatives. The Employer will seek qualified applicants
with an interest in the topic to consider applying for the sabbatical
opportunity. This interest may coincide with an administrator’s graduate
course work and/or final projects.
7.1.1 Full-Time Sabbatical Leave
A full-time sabbatical leave will be for one contract year and
compensated for in the following manner:
Years of Service in
the District*
7th year
8th year
9th year
10th year
11th year

Percentage of Base Salary
Paid by the Employer
50%
60%
65%
70%
75%

* Years of service or the number of years since the expiration of an
administrator’s last sabbatical leave.
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The percent of base salary paid by the Employer is based on the
full-time salary the administrator would receive if not on
sabbatical leave. An administrator’s compensation from grants,
aids, and Employer payment while on sabbatical is limited to the
administrator’s base salary but for the sabbatical.
If an administrator’s compensation from grants, aids, G.I. Bill and
Employer payment while on sabbatical is in excess of the
administrator’s base salary but for the sabbatical, then the
Employer’s payment will be reduced by the amount in excess of the
administrator’s base annual salary. Salary received by the
administrator for services performed while on sabbatical leave, such
as assistantships, is not included under an administrator’s
compensation as described above.
An administrator on sabbatical leave remains eligible, upon request,
for participation in all insurance programs available under this
Agreement. The Employer contribution toward insurance coverage is
prorated by the same percentage as the percentage of the
administrator’s base salary paid by the Employer while on
sabbatical, as noted in the above table. An administrator electing
to continue insurance coverage while on sabbatical leave will
contribute, through payroll deduction, any excess premium over the
Employer’s contribution.
7.1.2 Half-Time Sabbatical Leave
Full-time administrators may apply for a half-time sabbatical leave.
This type of leave is granted on a half-time basis at full pay for
the contract year. Half-time service is defined as equivalent to
half the number of weeks in the regular contract. The minimum
length of service in the school district to qualify is the same as
that for a full-time sabbatical.
7.1.3 Sabbatical Leave Candidate Selection
The following factors should be considered in determining which
qualified applicants should receive sabbatical leave if there are
more applicants than leaves available:
The primary objective should be to improve an administrator’s
competence in the employee’s present positions or to achieve
proficiency in an area where the district has determined a need
exists for a specific competency.
An administrator who is subject to reassignment due to reduction or
discontinuation of positions may benefit from a sabbatical leave to
retrain himself or herself to better serve the district in
subsequent years.
It should be reasonably possible to provide a replacement for the
year that the administrator is on sabbatical leave.
10

An administrator who has previously been granted a sabbatical as an
administrator, or is applying for a travel leave without a plan of
graduate study, will not be considered for selection unless there
are no other qualified applicants.
After the above factors have been considered, if two or more
candidates are considered equal, leave will be granted on the basis
of seniority in the district.
Selection for sabbatical leave is on the condition that the
administrator returns to the school district for a period of at
least one school year following the sabbatical leave. The final
recommendation for approval of sabbatical leave is made by the
Superintendent.
7.1.4 Number of Leaves
One sabbatical leave for administrators may be approved each
contract year.
An approved sabbatical leave may be rescheduled for good cause to
another mutually agreeable time period.
7.2 Long-Term Leaves of Absence Without Pay
A long-term leave of absence without pay may be requested. The granting
or denial of such requests is at the discretion of the Employer. In
order to be eligible for such leave, an administrator must have completed
three fiscal years of service with the Employer.
All long-term leaves of absence, except for health reasons, must be
requested prior to March 1, and if approved by the Employer, will be for
a period of one fiscal year, except that a leave of absence for health
reasons will be for an initial period of the remainder of the fiscal year
in which the leave begins. An administrator on a long-term leave must
notify the Superintendent by March 1 of each fiscal year that (1) the
employee intends to return at the beginning of the next fiscal year, or
(2) request a renewal of the long-term leave without pay. Failure of the
administrator on long-term leave of absence without pay to notify of the
intent to return or renew is considered a resignation by the
administrator. Each renewal of a long-term leave of absence will be for
a period of one year. No long-term leave may be renewed more than twice.
An administrator granted a long-term leave of absence will be returned to
employment at the end of the leave of absence to a position for which the
administrator is licensed. In the event the administrator’s leave is
renewed, the administrator will be returned to employment at the end of
the leave provided there is a vacant position for which the administrator
is licensed and qualified. Failure to return upon expiration of leave of
absence will result in termination of employment.
An administrator on a long-term leave of absence remains eligible, upon
request, for participation in all insurance programs other than income
protection insurance, but must pay the entire premium for the insurance
11

coverage. Premium payments must be received by the Employer’s insurance
administrator at least one month in advance.
No administrator will be granted experience credit while on a long-term
leave of absence.
7.3 Parenting Leave
An administrator is granted a leave of absence without pay for a period
of up to 12 months for the purpose of providing full-time care for a
newborn or newly-adopted child or children. Whenever possible, written
application for the leave will be submitted to
the human resources department at least four months prior to the expected
commencement of the leave.
Parenting leave may be granted to begin immediately upon the termination
of any period of disability resulting from pregnancy and childbirth or
the date of placement of an adopted child. By mutual agreement between
the Employer and an administrator, parenting leave may also be granted to
begin before any period of physical disability resulting from the
pregnancy. However, once a parenting leave without pay has started,
accumulated basic leave pay is no longer available for the remainder of
the leave without pay.
Additionally, in the case of adoptions, by mutual agreement between the
Employer and the administrator, an administrator may use up to and
including 25 days of accumulated basic leave prior to the adoption to
fulfill requirements of the adoption. These days may include, but are
not limited to, pre-adoption consultation, legal counsel, legal
proceedings and naturalization proceedings. These days need not be
consecutive.
An administrator may use up to and including five days of accumulated
basic leave after the birth of a child or after an adoption.
An administrator may return to work prior to the date designated in the
approved parenting leave only if approved by the Employer in its sole
discretion. Failure to return to work on the designated date will be
considered a voluntary termination of employment unless a leave extension
is approved by the Employer.
An administrator returning from parent leave will be returned to the
position held when placed on leave, or if not available, to any other
position for which such administrator is licensed and qualified, subject
to approval of physician certifying the return and to the discontinuance
of position provisions incorporated in this Agreement. Following return
to duty, the administrator will be credited with the amount of the
employee’s unused basic leave.
An administrator on parenting leave remains eligible, upon request, for
participation in all insurance programs other than income protection
insurance, but must pay the entire premium for the insurance coverage.
Premium payments must be received by the district’s insurance
administrator at least one month in advance.
12

Any period of parenting leave taken under this provision is used
simultaneously with any period of leave for which the administrator is
eligible under state and federal leave laws.
8.

RETIREMENT

8.1 Insurance
8.1.1 Option 1
A full-time administrator resigning after age 50 with a minimum of
10 full years of service is eligible to continue, at the
administrator’s own expense, participation in the Employer’s group
insurance programs for life, dental, and medical insurance until the
administrator’s full retirement age as defined by the U.S.
Department of Health and Human Services or the administrator’s death
whichever occurs first. Continued participation by an administrator,
at the administrator’s own expense, between the full retirement age
and age 70, may be available from some carriers. Conversion to an
individual medical insurance policy is available at full retirement
age.
8.1.2 Option 2
A full-time administrator hired on or after July 1, 2010 is not
eligible for the benefits described in this Section 8.1.2, unless
the newly hired administrator was a district employee prior to July
1, 2010 under a Master Agreement or guidebook that contained postretirement benefits continuation language and had no break in
employment with the Employer.
A full-time administrator retiring after age 55 with a minimum of 10
full years of service is eligible for the Employer premium
contributions toward group medical and dental insurance coverage at
the same rate as active administrators. However, the Employer
premium contribution for a retired administrator will be limited to
the contribution rate for single coverage unless the retired
administrator participated in single plus one or family coverage
immediately preceding retirement. The Employer premium contribution
will also be limited to the contribution rate for single coverage
upon the death of the retired administrator’s spouse, unless the
retired administrator participated in family coverage immediately
preceding retirement. Single and family coverage will continue
despite the death of a retired administrator’s spouse. All Employer
premium contributions will cease on the earliest of the following
events: (1) the death of the retired administrator, or (2) the
expiration of eight years from the effective date of the
administrator’s retirement.
If the retired administrator becomes eligible for Medicare benefits
and the expiration of eight years from the effective date of the
administrator’s retirement has not occurred, then the Employer will
reimburse the retired administrator for Medicare insurance and a
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Medicare supplement for both the retired administrator and spouse
not to exceed the single, single plus one, or family contribution
rate for an active administrator as eligibility for these
contributions is defined in the above paragraph. When the retired
administrator or spouse is eligible for Medicare benefits, the noneligible retired administrator or spouse may remain on the Employer
health insurance plan until the employee becomes eligible for
Medicare benefits.
At no time can the Employer contribution exceed
the single, single plus one, or family contribution rate for an
active administrator with respect to the retired administrator’s
election on the effective date of retirement.
8.1.3 Option 3
Only a full-time administrator hired on or after July 1, 2010 is
eligible for the benefits provided in this Section 8.1.3. A new
administrator, who is eligible to qualify for benefits under Section
8.1.2, does not receive the contribution in Section 8.1.3.
The Employer will contribute $2000 per year to a Minnesota State
Retirement System Health Care Savings Plan after an administrator
has received non-probationary continuing contract status as an
administrator covered by the Master Agreement between EAC and the
Employer.
Year
2020-21
2021-22

Contribution
$2000
$2000

If the administrator leaves employment with the Employer, this
administrator’s Health Care Savings Plan remains the property of the
administrator.
8.1.4 Retiree Life Insurance
An administrator who retires after age 55, qualifies for the early
retirement payments under Section 8.2.1, and has worked at least 20
years as an employee in an accredited institution of education, or
for other governmental employers, may select one of the following
life insurance continuation options:
Option 1: $50,000 of paid life insurance. To qualify for $50,000
of paid coverage, an administrator must have $50,000 or more in
basic life insurance immediately prior to retirement and maintain at
least $50,000 of coverage during retirement until age 65. When the
retiree reaches age 65, $50,000 of coverage will remain in force
with no further premiums payable for the rest of the retiree’s life.
Option 2: The employee may continue any coverage in force until age
70 by continuing to pay the full premium.
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8.2 Early Retirement Payments
8.2.1 Eligibility
To be eligible for the early retirement payments described below, an
employee must be retiring after age 50 and have been a full-time
employee of Edina Public Schools for a minimum of ten full years.
8.2.2 Deadline for Application
Application for the early retirement payments for retirement at the
end of the school year must be submitted to the Human Resources
Office by February 1. The Employer, in its sole discretion, may
approve a retirement request effective at a date prior to the end of
the fiscal year. Application for this consideration for "mid-year"
retirement must be submitted by the end of the previous fiscal year.
8.2.3 Distribution of Early Retirement Payments
An administrator eligible for the early retirement payments will
receive payment in two installments. The first payment will be on
the last day of the month the administrator retires in an amount
equal to two-thirds (2/3) of the early retirement incentive payment
amount. The remaining one-third (1/3) will be paid the following
January 15.
If an administrator applied for mid-year retirement, as defined
above, the amount of early retirement payments are based on the last
full fiscal year of employment.
The early retirement payments (early retirement incentive payment
and basic leave conversion payment) will be deposited in the
administrator’s 403(b) account to the maximum extent allowed by the
403(b) administrator and any remainder of the payment will be
deposited into the administrator’s account with Minnesota State
Retirement System’s Health Care Savings Plan.
8.2.4 Calculation of Early Retirement Incentive Payment
An eligible administrator will receive an early retirement incentive
payment in an amount described below. An administrator’s daily rate
of pay is calculated from the last year of full-time service.
Number of Assigned Weeks
All administrators

Number of Days
120 days

8.2.5 Calculation of Basic Leave Conversion Payment
In addition to the Early Retirement Incentive Payment, an eligible
administrator will receive a basic leave conversion for unused basic
leave days, in an amount described below. The payment equals the
number of accumulated unused basic leave days, not to exceed the
maximum number of days in the table below, multiplied by the daily
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rate of pay for the administrator. The number of duty weeks and the
daily rate of pay are calculated from the last year of full-time
service.
Number of Assigned Weeks
All administrators

Maximum Number of Days
83 days

8.3 Employer Contribution to the Health Care Savings Plan
A full-time administrator retiring after age 50 with a minimum of ten full
years of service is also eligible for an Employer contribution toward the
Minnesota State Retirement System’s Health Care Savings Plan. The
accumulative total of this contribution will not exceed the following
calculation: $35 multiplied by the administrator’s accumulated unused basic
leave days in excess of 140 days as of the date of retirement. A combined
total of early retirement incentive payment, basic leave conversion payment,
and the Employer contribution to the Health Care Savings Plan must not
exceed the administrator’s last full year salary.
9. REDUCTION OR DISCONTINUANCE OF POSITIONS
Any reduction in force will be made on the basis of the least total
administrative experience in this district. For administrators with
identical total administrative experience in this district, reductions
will be made on the basis of the least total licensed experience in this
district. In every case, however, an impacted administrator’s licensure
and qualifications as determined by the Employer must be acceptable to
perform the responsibilities of the remaining positions. Reductions will
be made among elementary administrative positions as a group, and among
secondary administrative positions as a group, with no cross-over or
bumping between elementary and secondary administrators.
If an administrator is reassigned under the terms of reduction or
discontinuance of positions, the administrator will be assigned to a
position (administrative or teaching) at no reduction of weekly salary or
the Employer’s monthly medical contribution. Seniority as a teacher will
be as provided by law.
10.

PROFESSIONAL DEVELOPMENT AND TECHNOLOGY ALLOWANCE

Administrators will be eligible for up to $400 per administrator
professional development/technology allowance per year. In order
receive the allowance of $400 or a portion thereof, the employee
apply and receive prior approval from the employee’s supervisor.
administrator may carry over this allowance, up to $2000.

for
to
must
The

Use of funds may include:
1. Conventions, seminars, workshops (registration, travel, meals and
accommodations);
2. Tuition and materials for training or graduate courses;
3. Hardware/software for professional use that will mutually benefit
the district and administrator; or
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4. Dues for professional education organizations not presently paid
by the district.
The allowance will not be distributed in salary or payout to any current
or past administrator.
11.

GRIEVANCE PROCEDURE

11.1 Definition
A grievance is defined as a dispute or disagreement as to the
interpretation or application of any term or terms of this Agreement.
11.2 Procedure
Step I
The parties to this agreement shall make reasonable efforts to meet
and resolve grievances informally. Notwithstanding this, a grievance
must be submitted in writing to the Director of Human Resources
within 20 days after the administrator knew or should have known of
the facts giving rise to the grievance. The parties shall meet
within five working days of the submission of the grievance. The
Director of Human Resources shall issue a written decision on the
grievance within 5 working days of the meeting.
Step II
Administrator may appeal the decision of the Director of Human
Resources to the Superintendent. This appeal shall be made in
writing to the Superintendent within ten days of the decision of the
Director of Human Resources. The Superintendent shall issue a
decision on the appeal within 5 working days of receipt of the
appeal and shall forward the decision to the administrator and the
President of the EAC.
Step III
A Principal and the EAC may submit the matter to arbitration within
ten working days of receipt of the Superintendent’s decision issued
in step II.
Step IV - Arbitration
The Employer and EAC will endeavor to select a mutually acceptable
arbitrator to hear and decide the grievance. If the Employer and
EAC are unable to agree on an arbitrator, they will request from the
Bureau of Mediation Services, State of Minnesota, a list of five
names of qualified arbitrators. The parties will alternately strike
names from the list of five arbitrators until only one name remains.
The remaining arbitrator will hear and decide the grievance. If the
parties are unable to agree on who will strike the first name, the
question will be decided by a flip of the coin.
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Each party will be responsible for equally compensating the
arbitrator for his/her fee and necessary expenses. The arbitrator
does not have the power to add, to subtract from, or to modify in
any way the terms of the existing Agreement.
The decision of the arbitrator will be final and binding upon the
parties. The decision will be issued to the parties by the
arbitrator and a copy will be filed with the Bureau of Mediation
Services, State of Minnesota.
The processing of all grievances will be during the regularly
scheduled working hours and an administrator will not lose wages due
to necessary participation.
11.3 Other Provisions
The parties by mutual written agreement may waive any step and extend any
time limits in the grievance procedures; however, failure by an
administrator or EAC to adhere to the timelines without mutual agreement
to waive the timelines will result in a forfeit of the grievance.
Failure of the Employer to act within the timelines specified without
mutual agreement to waive such limits will constitute a denial of the
grievance and will permit the grievant to proceed to the next step.
11.3.2 “All notices, appeals and other documents may be submitted
electronically by the parties.”
11.3.3 “Unless otherwise designated, days shall be defined as
calendar days.”
12.

DURATION AND RENEGOTIATION OF AGREEMENT

12.1 Term of Agreement
This Agreement will become effective July 1, 2020, and will continue in
full force and effect to and including June 30, 2022, and thereafter
until modifications are made pursuant to PELRA. In the event a successor
agreement is not entered into prior to July 1, 2022, an administrator
will be compensated according to the previous contract executed between
EAC and the Employer until such time that a successor agreement is
adopted.
12.2 Effect of Agreement
Any and all prior agreements, resolutions, practices, policies, rules and
regulations regarding terms and conditions of employment, to the extent
inconsistent with the provisions of this Agreement, are hereby
superseded.
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13.

DOCUMENT AUTHORIZATION

IN WITNESS WHEREOF, the parties have signed this Agreement this ________
day of
, 2020.
FOR
EDINA ADMINISTRATIVE COUNCIL

FOR
INDEPENDENT SCHOOL DISTRICT 273

President

Chairperson

Edina Administrative
Council Representative

Clerk

Edina Administrative
Council Representative
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APPENDIX A
ADMINISTRATIVE SALARY STRUCTURE
Classification of Positions
Salaries should reflect the relative responsibilities of various
administrative positions to each other as well as to that of a teacher.
Annual review of position classification and length of the work year is
authorized on request. These requests by the administrator or
administrators holding the position must be submitted in writing to the
human resources department by April 1. The Superintendent or designee may
also initiate a review at any time by giving written notice to the
president of EAC and the persons holding the proposed reviewed positions.
The Superintendent, in consultation with EAC president, will establish a
review committee composed of two members of EAC and two members of the
Lead Team to assist in evaluating such requests.
Year in Position: A year in the position is defined as commencement of
position duties prior to January 1.
Longevity Differential: An administrator who has reached the top step on
the salary schedule and served one year on said step, will receive an
increase of $1,000 to the employee’s salary each year thereafter.
Performance Based Pay Incentive: An administrator who has successfully
achieved the employee’s goals and has met the criteria established by the
joint Council and Employer performance pay incentive committee will
receive up to $2,150 added to the employee’s annual salary.
Beginning in the 2021-22 school year, a lead principal is eligible for
additional compensation in strategic action pay. Any pay incentive may
vary based on budgetary restrictions and significance of criteria
achieved.
The total of all action goals paid to a lead principal will not be less
than $1000.
Stipend: An administrator, who has earned a doctorate degree, will
receive $2000 annually which will be added to the employee’s annual
salary.
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APPENDIX A
EAC Salary Schedule
Senior High Principal
Weeks

Steps

Salary

52
1

$146.547

2

$149,057

3

$151,679

4

$154, 301

5

$156,811

6

$159,433

7

$163,063

Middle School Principal
Weeks

Steps

Salary

1

$133,171

2

$135,644

3

$138,116

4

$140,476

5

$142,947

6

$145,419

7

$148,899

52

Elementary School Principal, Director of Equity and Enrollment
Weeks

Steps

Salary

1

$130,188

2

$132,377

3

$134,454

4

$136,641

5

$138,830

6

$140,907

7

$144,223

52

Senior High Assistant Principal
Weeks

Steps

Salary

1

$121,431

2

$123,916

3

$126,401

4

$128,996

5

$131,482

6
7

$133,967
$137,564

52
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Middle School Assistant Principal, Elementary School Assistant Principal
Weeks

Steps

Salary

1

$118,286

2

$120,623

3

$122,958

4

$125,407

5

$127,743

6

$130,080

7

$133,525

52
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APPENDIX B
Policy on Reimbursable Convention Expenses
When an administrator is approved to attend a national convention of an
appropriate professional organization, the Employer will reimburse the
administrator attending for expenses incurred, which include the following:
1.

Registration fees for the administrator.

2.

Round trip coach class airfare from Minneapolis-St. Paul to and from the
convention site.

3.

Ground transportation expenses (airport, bus, airport limousine or
taxi) from the airport to the convention hotel and return upon conclusion
of the convention.

4.

Hotel room charges commensurate with the rate for one person.

5.

Daily meal costs not to exceed limits set by Board Policy. Reimbursable
expenses do not include any costs for alcoholic beverages.

6.

Expenses associated with the purchase of books or other materials at the
convention of a professional benefit to the district. The books or other
materials become district property.

7.

Expenses associated with rental of an automobile used for a school,
college or institution visit as an adjunct to the convention. If
possible, such plans should receive prior approval.

8.

An administrator attending an out-of-town national convention may choose
to drive the employee’s private automobile from Minneapolis-St. Paul to
the convention city. Under this circumstance, the reimbursement for
travel expense will not exceed the cost of roundtrip airfare as quoted by
an airline or travel agency.
The district will also reimburse the person for hotel garage or parking
lot fees for those days the convention is in progress. This reimbursement
is in lieu of other ground transportation.

9.

Other reimbursable expenses include, but are not limited to, baggage
handling, service gratuities, and tolls for roads.

10.

Prior to the date of the convention, the administrator may request payment
for the airline ticket, registration, and hotel, to be paid directly to
the vendor, and may request an advance to cover estimated meals and ground
transportation expenses. The amount of this advance is an estimate. Upon
return from the convention, the administrator must complete an expense
report for actual costs for the airline ticket, hotel, meals, ground
transportation, registration, and any district advance payments are
recorded. These expenses are to be documented with receipts to the extent
possible. It is recommended that the costs for the hotel and meals be
charged to a private credit card so that receipts are easy to obtain. The
administrator should submit receipts in a timely manner to receive prompt
payment.
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Board Meeting Date: 12/14/2020

TITLE: Employee Guidebook and Appendix for the Community Education Services
Salaried Employees of Edina Public Schools

TYPE: Action
PRESENTERS: Nicole Tuescher, Director of Human Resources and Administration;
Valerie Burke, Director of Community Education Services
BACKGROUND: The revised guidebook and appendix include the following: the salaried
compensation schedules, in general, will remain the same for 2020-2021; and the district’s
increase in contribution towards district’s health insurance varies as noted in parentheses to the
previous district health insurance contribution ($23.24 increase for single coverage, $37.72
increase for single + one coverage, and $61.50 increase for family coverage).
The total compensation package for this guidebook is less than 1%. This recommendation is
within the parameters determined by the School Board and the community education budget.
The Superintendent supports the recommendation.
RECOMMENDATION: Adopt the guidebook and its appendix for the employees under the
guidebook.
PRIMARY ISSUE(S) TO CONSIDER: Approve the salaried compensation rates for employees
under the terms and conditions of the Community Education Services Salaried Employees
guidebook.
ATTACHMENTS:
1. Guidebook of Employment for the Community Education Services Salaried Employees of
Edina Public Schools (contains appendix) - Redlined Version

2. Proposed Guidebook of Employment for the Community Education Services Salaried
Employees of Edina Public Schools (contains appendix)

2018 - 2020
Guidebook of Professional Employment
For
Community Education Services Salaried Employees
of
Edina Public Schools

July 1, 2018 through June 30, 2020
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1. INTRODUCTION
Edina Public Schools (“Employer”) believes that its employees are one of its most important
assets. The following gGuidebook for Community Education Services Salaried Employees
(“employee”) has been designed to facilitate and enhance the role of employees in providing
programs and services to all members of the community. This guidebook has been approved by
the Board of education of Independent Schools No. 273, Edina Public Schools
No provision of this gGuidebook is intended to create a contract between the Employer and
employee, or to limit the rights of the Employer and its employees to terminate the employment
relationship at any time, with or without cause. This gGuidebook is a general statement of
policy, to be modified and applied by the Employer at its discretion.

ARTICLE I
EMPLOYMENT
1.1 - Employment Information
An employee will be provided with employment information including a statement including, at
a minimum, the position title; title, the employee’s regular work assignment the normal work
week and work year with any contingencies or variables; the employee’s start date,; annual
salary, salary information,; and if the employee’s eligibility for benefits. A copy of the
position’s job description and a copy of this Guidebook will accompany this employment
information. This guidebook is available on the district’s website.
1.2 - Credit for Outside Experience
Experience credit may be granted by the Employer for appropriate outside experience at the time
of employment.
1.23 -– Preliminary Evaluation Period
The first year following of an employee’s initial employment with the Employer or the first year
following promotion a new assignment will be a preliminary special evaluation during which the
Employer will evaluate whether the employee’s skills and abilities are a good match with the
requirements and responsibilities of the position. The Employer retains the discretion to
terminate an employment relationship when the employee for any reason during this first-year
evaluation perioddoes not appear to be a good fit with the job.
This evaluation period does not affect the fundamental at-will nature of the employment
relationship with the Employer.
ARTICLE II
SALARIES AND BENEFITS
2. WORK YEAR
2.1 - Compensation
The annual salary for employees is based upon the salary schedules set forth in Appendix A.
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While the Employer reserves the right to set salaries, it will seek and receive input from
employees and their supervisors regarding the salary structure. The input may be in the form of
written or oral communication.

2.2 - Salary Progression
An employee who is employed before January 1st, and is still employed by the Employer on the
following June 30th, will earn one year of experience credit for purposes of salary step increases
on July 1st. Step advancement is contingent on satisfactory performance.

2.3 - Step Placement
A new employee will be placed at the lowest step of the appropriate schedule except where
experience warrants placement at a higher step. Any placement above the lowest step must be
approved by the Director of Community Education Services.
2.1 - Duty Days
In general, an employee works all calendar days, except those designated as holidays by the
District. The appendices to the guidebook contain any exceptions to this general statement.
2.42 – Holidays
During the employee’s duty year, a full-time employee is entitled to paid holidays each calendar
year as designator by the Employer. Holiday pay is incorporated into employee’s salary.
A full-time employee will receive 11 holidays with pay per year. A part-time employee who is
assigned to work a minimum of 1300 hours 30 hours per weekyear on Schedule B will receive
prorated holidays with pay per year. Placement of these days is determined by the District.
2.35 – Vacation Days
A full-time employee assigned to work 12 months per fiscal year will receive vacation days as
set forth in the following schedule:
Years of Service
1-4
5-14
15+

Number of Vacation Days
17
20
21

A part-time salaried employee on Schedule B who is assigned to work a minimum of 1300 per
year will earn a prorated number of days of vacation each year equivalent to his or her assigned
average number of hours.
The determination of years of service is determined on July 1st of each year. The vacation
anniversary date upon which any vacation benefit is considered earned will be June 30th.
Individuals hired after June 30th will receive prorated vacation.
An eligible employee may carry up to ten vacation days from one employment year to another.
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The maximum number of vacation days accumulated at the time employment is severed will be
ten carry over days plus prorated vacation days earned in the current fiscal year. Provided that an
employee notifies the Employer in writing a minimum of ten days in advance of intent to resign,
the employee may be paid for earned, accrued vacation.
An eligible employee may schedule vacation subject to supervisor approval. Requests for
vacation must be approved by the supervisor in advance and will be granted on a first come first
serve basis with the following exception. An employee in the KIDS Club program may be
required to take up to five days of vacation during the first week of School Year KIDS Club
when it is closed at the end of August.
Any scheduled holiday which falls within an employee’s vacation period shall not be counted
as a vacation day. Sick leave may only be used for severe illness or an injury during a vacation
or other unpaid leave period with the coordinator’s approval.
3. CALCULATION OF DAILY RATE OF PAY
To determine an employee’s daily rate of pay, the employee’s annual base salary is divided by
229 days, unless otherwise noted in the applicable appendix.

4. HEALTH AND WELFARE BENEFITS
2.6 - Group Insurance Policies
The Employer will provide a full-time n employee, who is assigned to work a minimum of 1300
30 hours per week year, , the health and benefits as described below and in the appendix to this
guidebook. the program of group insurance coverage described in Section 2.6. It is understood
and agreed that the insurance provisions described of this Section are merely descriptive of
thegeneral statements of the coverages provided, and that the eligibility of an employee for
benefits shall be governed by the terms of the master insurance contracts in force between the
Employer and the insurers providing coverage.
42.6.1 - Life Insurance
An eligible employee is able to participate in the Employer’s group term life insurance program
and will be insured for an amount equal to the whole number of thousands in annual base salary.
The Employer pays the entire premium for this coverage for an active employee.
An eligible employee may apply for supplemental group term life insurance coverage in $10,000
increments, up to the amount of the employee’s base salary. Supplemental coverage is subject to
the insurance carrier’s enrollment requirements. Premiums for all supplementary coverage will
be paid by the employee through payroll deduction.
42.6.2 - Long-Term Disability Insurance
An eligible employee is provided coverage in the Employer’s long termlong-term disability
insurance program. The Employer pays the entire premium for this coverage.
An employee receiving long-term disability insurance benefits also remains eligible for the
Employer contributions for hospital-medical insurance.
4

42.6.3 - Accidental Death and Dismemberment Coverage
An employee is eligible for accidental death and dismemberment insurance coverage in an
amount equal to the employee’s to one of his or her basic annual salary rounded up to the next
whole thousand. The Employer pays the entire premium for such coverage.
42.6.4 - Hospitalization-Medical Insurance
Participation in the medical insurance programs is voluntary. The Employer will contribute the
amount designated in the applicable appendix toward the monthly premium of each full-time
employee enrolled in the district coverages available.
An employee will contribute through payroll deduction, any excess monthly premium over the
Employer contribution toward the type of coverage for which the employee is enrolled. If the
Employer contribution exceeds the insurance premium, any excess will be paid in salary to the
employee.
An eligible employee may enroll for Single, Single Plus One, or Family coverage in the
Employer’s hospitalization-medical insurance program. Participation in this program is
voluntary. The maximum monthly Employer contribution towards the premium will be as
follows:
Type of Coverage
Single
Single + One
Family

Effective 7/1/18
$442.90
$738.51
$1027.94

Effective 1/1/19
$451.76
$753.28
$1048.50

Effective 1/1/20
$451.76
$753.28
$1048.50

An employee enrolled in the program will contribute, through payroll deduction, any excess of
the monthly premium over the maximum Employer contribution toward the type of coverage for
which the employee is enrolled. An employee receiving wage replacement benefits from the
Employer’s workers’ compensation insurance carrier or the long-term disability insurance carrier
is eligible for the Employer contribution for health and hospitalization-medical insurance.
42.6.5 – Dental Insurance
The Employer will provide a dental insurance program for full-time employees. Participation in
this program is voluntary. The Employer will contribute up to the amount designated in the
applicable appendices toward the monthly premium for each employee enrolled in the coverages
available.
Each eligible employee may enroll in the Employer’s dental insurance program. Participation in
this program is voluntary. The maximum monthly Employer contribution toward the premium
will be as follows:
Type of Coverage
Single
Single + One
Family

Effective 7/1/18
$35.20
$41.63
$62.24

Effective 1/1/19
$35.20
$41.63
$62.24

Effective 1/1/20
$35.20
$41.63
$62.24

An employee enrolled in the program will contribute, through payroll deduction, any excess of
the monthly premium over the maximum Employer contribution toward the type of coverage for
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which the employee is enrolled.
2.7 –Retirement Contribution Plans
An employee may contribute a portion of his or her base salary to an employee’s retirement
contribution plan or plans, either tax-deferred or not tax-deferred, subject to the following
subsections.
2.7.1 - Approved Plans
The employee’s contribution plan must be district-approved and subject to applicable
provisions of Minnesota Statutes and IRS Codes and any amendments thereto. A list of
eligible plans is available on the district’s website and in the business office.
2.7.2 - Employee Contribution
The employee contribution will be made to a district-approved company of the
employee’s choice, subject to Subsection 2.7.1. The employee is responsible for making
all arrangements required with the vendor to ensure that proper payment can be made by
the Employer.
2.7.3 - Matching Salary Deduction for Tax-Deferred 403(b) Matching Contribution
Plan
The Employer contribution is not payable unless the employee authorizes a matching
salary reduction up to the amount he or she is eligible to receive under Subsection 2.7.4
2.7.4 - Employer Contribution for Tax-Deferred 403(b) Matching Contribution Plan
The amount of the Employer contribution will be up to two percent of the employee’s
annual base salary with a maximum Employer contribution of $2,000 per year.

2.7.5 - Employer Contribution for Plans
Contributions will be made to a district-approved company of the employee’s choice,
subject to the previous subsections. The employee is responsible for making all
arrangements required with the vendor to ensure that proper payment can be made by the
Employer.
24.6.8 - Flexible Benefits Plan
An employee is eligible to participate in the Flexible Benefits Plan established by the Employer
pursuant to Section 125 of the Internal Revenue Code, provided, however, that an employee
meets all other requirements for eligibility set forth in the Plan.
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ARTICLE III
5. LEAVES OF ABSENCE
35.1 - Basic Leave Allowance
A full-time, full-year employee receives 12 days of basic leave allowance annually on July 1.
An employee will be granted a basic leave allowance of one day per month for absence without
deduction from pay. If an employee is less than full-time, full-year, the employee’s basic leave
allowance is prorated (e.g. 10-month employee will receive 10 days of basic leave allowance).
This allowance will be calculated based on assigned average number of hours. Any leave
takenThis leave will be deducted from the employee’s basic accumulated leave allowance. The
basic leave allowance may be used for sick leave, family illness leave, bereavement leave and
personal business leave under the terms and conditions set forth in this Articlebelow. Leave not
used during any school year will accumulate without limit. An employee is not paid for
accumulated basic leave allowance upon termination of employment, except as specifically
provided otherwise in this gGuidebook.
A substitute employee or seasonal employee is not eligible to earn leave.
53.1.12 -– Employee IllnessSick Leave
5.1.1 - Employee Illness
An employee may use one day of accumulated basic leave for each day of personal illness.
An employee who has been absent may be required to present a statement to the human
resources department from a physician verifying an illness and certifying that the employee has
recovered sufficiently to return to the employee’s normal duties. An employee absent more than
five consecutive working days may be required to present this certification. If the Employer
requires a certification for an absence of less than six days, the Employer will designate the
physician and is responsible for paying the cost of the physician’s examination. For certification
of absences greater than five consecutive working days, an administrator will be responsible for
paying the cost of the physician’s examination unless the Employer requires examination by a
specified physician, in which instance the Employer will be responsible for paying the cost of the
examination.
5.1.2 - Family Illness or Bereavement Leave
An employee may use accumulated basic leave provided for absences due to an illness or injury
to the employee’s dependent child for reasonable periods as the administrator’s attendance with
the child may be necessary, on the same terms the employee is able to use accumulated basic
leave for the employee’s own illness or injury.
For absence because of illness in the family, an employee may deduct a reasonable amount of
days per incident from accumulated basic leave at no salary deduction. The family includes
husband, wife, father, mother, brother, sister, son, daughter, father-in-law, mother-in-law, or
others required by state law. When a physician certifies that in-home care is essential because of
illness or injury of an employee's spouse, the employee may deduct up to 15 days from
accumulated basic leave with no salary deduction.
For absence because of death in the family or friends, an employee may deduct a reasonable
number of days per incident from accumulated leave at no salary deduction. per incident from
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accumulated basic leave at no salary deduction. The close family includes grandparents,
grandchildren, son-in-law, daughter-in-law, brother-in-law, sister-in-law, uncle, aunt, nephew,
niece, first cousin.
5.1.3 - Personal Business Leave
For absence required for the transaction of personal business that cannot be completed outside
normal work hours, up to four days during any fiscal year may be deducted from accumulated
basic leave at no salary deduction. Requests for personal business leave must be submitted to the
employee’s immediate supervisor in writing at least three duty days in advance of the requested
personal leave day, except in cases of extreme emergency.
5.1.4 - Religious Observance Leave
Up to three days leave are available to an employee for required religious observance. These
days must be recognized as religious holidays and are not permitted for circumstances where
personal alternative attendance options exist. These days will be deducted from an employee’s
accumulated basic leave. Notification must be submitted to the Superintendent, in writing, at
least three days prior to such absence.
5.1.5 - Basic Leave Coordination with Workers Compensation Benefits
Basic leave benefits are coordinated with any received workers compensation benefits. The total
pay received by an employee from all sources does not exceed the employee’s regular daily rate
of pay. The employee’s basic leave will be deducted the amount necessary to bring the
employee to regular daily rate of pay.
If the employee exhausts the employee’s accumulated basic leave, the employee is entitled only
to the workers compensation benefits.
5.2 - Sick Leave Pool
A sick leave pool for employees who exhausted their basic leave has been established. To access
this pool, contact the human resources department for more information.
The purpose of the sick leave pool is to provide additional basic leave days to those employees
suffering from a catastrophic accident, illness, or a recurring illness. The sick leave pool
coordinates with an employee’s long-term disability (“LTD”) benefit that may begin after an
employee has been absent from work 65 consecutive work days. After 65 consecutive days of
absence, the employee is no longer eligible to draw from the sick leave pool, but may be eligible
for LTD, as determined by the Employer’s carrier.
One day of basic leave allowance may be used by an employee for each day of absence due to
illness or injury of themselves or their dependent child. For purposes of Section 3.2, a dependent
child is defined as an individual under 18 years of age or an individual under age 21 who is still
attending secondary school.
3.2.1 - Certification
An employee who has been absent may be required to present a statement from a
physician verifying an illness and certifying that the employee has recovered sufficiently
to return to normal duties. An employee absent more than five consecutive working days
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must present this certification. If certification is required for an absence less than six
days, the Employer will designate the physician and assume the cost of the examination.
Charges for certification of absences greater than five consecutive working days will be
the employee’s responsibility unless the Employer requires examination by a specified
physician, in which instance the Employer will assume the cost of the examination.
3.2.2 – Coordination with Other Benefits
Sick leave benefits will be coordinated with any other benefits received by an employee
from any Employer insurer, including but not limited to long-term disability and workers
compensation. This coordination will ensure that total pay received from all sources does
not exceed the employee’s regular daily rate of pay. Deductions from the employee’s
basic leave balance will be made according to the pro rata portion of basic sick leave
used.
3.2.3 – Family Member Illness
For illness in the immediate family, up to a total of five days of leave allowance may be
used per fiscal year. Immediate family includes spouse, children, parents, brothers,
sisters, grandparents, and in-laws of a same degree of relationship.

3.3 - Disaster Leave
For the duration of the contract refer to the Sick Leave Pool Memorandum of Understanding
which supersedes this section upon the establishment of the Sick Leave Pool.
3.3.1 – Eligibility
Disaster leave is available to an employee who has worked for the Employer for greater
than one calendar year and after the employee has been certified as continuously fully
disabled and unable to work for 15 consecutive duty days. An employee who has
received disaster leave is ineligible to receive it again until one calendar year after the last
payment.
3.3.2 - Allowance
Disaster leave payments commence (1) as of the sixteenth duty day that the employee is
continuously fully disabled and unable to work; or (2) after the last day of paid sick
leave, whichever occurs last. Disaster leave payments cease after the 65th duty day of
absence.
3.3.3 – Payments
Disaster leave payments are 75% of an employee’s daily rate of pay. If an employee’s
work hours vary, an average of the previous six weeks of pay will be used to determine
the daily rate.
3.4 - Family, Medical and Parental Leaves
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The Employer complies with all applicable state laws, federal laws, and district policies
requiring that employees receive leaves of absence, including the Family and Medical Leave
Act. The application of these laws to individual situations will be determined on a case-by-case
basis. For more information on the Family Leave Act, follow this link:
https://www.dol.gov/whd/fmla/
3.5 - Critical Illness and Bereavement Leave
For death or critical illness in the immediate family, up to five days of leave allowance may be
used per occurrence. For death or critical illness in other than the immediate family, up to three
days of leave allowance may be used per occurrence upon approval of the human resources
department. Immediate family includes spouse, children, parents, brothers, sisters, grandparents,
and in-laws of a same degree of relationship.
3.6 - Personal Business Leave
Up to four days of leave allowance during any one school year may be used by employees for
necessary absence required for the transaction of personal business that cannot be completed
outside regularly assigned hours. This allowance will be calculated based on assigned average
number of hours. Requests for personal business leave must be submitted to the employee’s
immediate supervisor in writing at least three days in advance, except in cases of extreme
emergency.
An employee making a timely request for use of personal business leave may use the leave
unless the employee is notified that the supervisor, human resources department, or
Superintendent has denied the request.
3.7 - Judicial Leave
An employee who is absent because of required jury duty or a subpoena for any court duty will
be granted leave and paid the difference between the employee’s regular salary and the payments
received for such jury or court duty, unless the employee is a party in the case.
The procedure for jury duty leave and payment is as follows: Initially, the employee is paid their
regular wage. The employee should cash the check received from the courts. A copy of the
court check stub needs to be forwarded to Payroll. A deduction from wages will be made on the
following paycheck for the daily reimbursement amount. The employee is entitled to keep the
mileage reimbursement. Employees may also receive parking reimbursement from the district, if
they submit the original receipts along with Form 7027-Employee Expense Reimbursement.
This expense check is paid by accounts payable.
53.38 - Parentingal Leave
An employee may be granted a full-time leave of absence without pay for a period of up to 12
months for the purpose of providing care for a newborn or newly-adopted child or children.
Whenever possible, written application for such leave will be submitted to the human resources
department at least four months prior to the expected commencement of the leave.
Parenting leave may be granted to begin immediately upon the termination of any period of
disability resulting from pregnancy and childbirth or the date of placement of an adopted child.
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By mutual agreement between the Employer and an employee, parenting leave may also be
granted to begin before any period of physical disability resulting from the pregnancy. However,
once a parenting leave without pay has commenced, accumulated basic leave pay is no longer
available for the remainder of the leave without pay.
An employee may return to work prior to the date designated in the approved parenting leave
only if approved by the Employer in its sole discretion. Failure to return to work on the
designated date will be considered a voluntary termination of employment unless a leave
extension is approved by the Employer.
An employee returning from parenting leave will be returned to the position held when placed on
leave, or if not available, to any other position for which the employee is licensed and qualified.
Following return to work, the employee will be credited with the amount of the employee’s
unused basic leave.
An employee on parenting leave remains eligible, upon request, for participation in all insurance
programs other than income protection insurance, but must pay the entire premium for the
selected insurance coverage. Premium payments must be received by the district’s insurance
administrator at least one month in advance.
Any period of parenting leave taken under this provision is used simultaneously with any
applicable period of leave for which the employee is eligible under state and federal leave acts.
An employee is eligible for a parental leave of absence without pay for a period of up to 12
months, including any period of related family medical or parental leave, for child care. The
employee must submit an application for parental leave at least 60 calendar days before this
leave is to begin. The 60-day requirement may be waived when an emergency makes this notice
impossible. Parental leave begins at a date agreed upon between the Employer and the
employee. Failure to return to work upon expiration of a leave results in termination of
employment. The employee will be reinstated to the employee’s original job or to the most
similar position available and retain leave benefits accrued prior to taking the leave of absence.
53.49 - Superintendent’s Discretionary Leave
Other types of absence not stated in this Article are subject to the Superintendent’s discretion.
53.57 - Judicial Leave
An employee who is absent because of required jury duty or a subpoena for any court duty will
be granted leave and paid the difference between the employee’s regular salary and the payments
received for such jury or court duty, unless the employee is a party in the case
ARTICLE IV
6. RETIREMENT
6.1 - Benefits Continuations
6.1.1 - Eligibility
In order to be eligible to continue the benefits defined in this Section 7.1.1, an employee must:
(1) have a minimum of 10 full years of service; (2) be employed full-time at the time of
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separation of service; (3) be 50 years of age or older; (4) not be returning to employment with the
Employer; and (5) not being discharged for cause, misconduct, inefficiency, incompetence or
any other disciplinary reason, as determined by the Employer.
6.1.2 - Benefit Continuation
An employee who meets the eligibility in Section 6.1.1 is eligible, upon terminating employment
with the Employer, to continue to participate in the Employer’s life, dental and medical
insurance at the employee’s expense until the employee reaches Medicare eligibility.
4.1 - Retirement Eligibility
For the purpose of Article 4 only, a full-time employee is an employee (1) working 2080 (8
hours for 260 days) hours in the fiscal year prior to the proposed retirement and (2) working
eight hour days. To be eligible, a full-time employee must submit a written resignation prior to
February 1 that is accepted by the Employer. An employee who has been proposed for
termination or actually terminated for cause by the school board will not be eligible for the
benefits of this Article. In addition to the above qualifications, a full-time employee must also
have:
1. Completed at least 20 years of continuous service with the Employer; and
2. Reached 55 years of age.
4.2 – Retirement Payment and Procedures
A full-time employee meeting the eligibility qualifications in Section 4.1 may receive a
retirement payment calculated by multiplying ½ of the employee’s earned unused basic leave
allowance by $100, in an amount not to exceed $5000.
Payment will be paid by the Employer into the employee’s 403(b) account within 30 days of the
effective date of retirement or as soon thereafter as is administratively practical. If a retiree dies
before all or a portion of the severance pay has been disbursed, then the balance due will be paid
to a named beneficiary or, lacking same, to the deceased person’s estate.
4.3 - Hospitalization-Medical Insurance
An employee who retires under the provisions of this article is eligible to continue participation,
at his or her own expense, in the Employer’s group medical hospitalization insurance plan if
permitted by the terms of the policy with the insurance carrier. The employee must pay the
entire first month’s premium for insurance commencing on the date of retirement. The employee
must make arrangements with the Employer’s insurance administrator to pay subsequent
monthly premium amounts in advance in a timely manner. The failure to make a timely payment
will result in the Employer not making a premium payment for the retiree. The retiree risks
forfeiture of insurance coverage without redress against the Employer.
The Employer may offer a Medicare supplement health insurance plan for retirees who are
eligible for Medicare benefits. If a Medicare supplement plan is offered by the Employer,
Medicare eligible retirees will receive health insurance coverage only under the Medicare
supplement plan. Retirees who become eligible for an equivalent employer-paid group medical
plan elsewhere due to other employment or due to eligibility in a spouse’s employer-paid group
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medical plan are ineligible to continue in the Employer plan.
6.22.7 –Retirement Contribution Plans
An Employer contribution is payable to an employee may contribute a portion of his or her base
salary to an employee’s retirement contribution plan or plans, either tax-deferred or not taxdeferred, subject to the following subsections.
6.2.1 - Approved Plans
The employee’s contribution plan must be district-approved and subject to applicable provisions
of Minnesota Statutes and IRS Codes and any amendments thereto. A list of eligible plans is
available on the district’s website and in the business office.
6.2.2 - Matching Salary Deduction
The Employer contribution is not payable unless the employee authorizes a matching salary
reduction up to the amount the employee is eligible to receive under Subsection 6.2.2.
6.2.3 - Employer Contribution
The Employer contribution will be up to percentage designated in the applicable appendix of the
employee’s annual base salary with a maximum Employer contribution defined in the appendix.
6.2.4 - Employee and Employer Contribution
The Employer contribution and matching employee contribution will be made to an Employerapproved company of the employee’s choice, subject to this section. The employee is responsible
for making all arrangements required with the vendor to ensure that proper payment can be made
by the Employer.

2.7.1 - Approved Plans
The employee’s contribution plan must be district-approved and subject to applicable
provisions of Minnesota Statutes and IRS Codes and any amendments thereto. A list of
eligible plans is available on the district’s website and in the business office.
2.7.2 - Employee Contribution
The employee contribution will be made to a district-approved company of the
employee’s choice, subject to Subsection 2.7.1. The employee is responsible for making
all arrangements required with the vendor to ensure that proper payment can be made by
the Employer.
2.7.3 - Matching Salary Deduction for Tax-Deferred 403(b) Matching Contribution
Plan
The Employer contribution is not payable unless the employee authorizes a matching
salary reduction up to the amount he or she is eligible to receive under Subsection 2.7.4
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2.7.4 - Employer Contribution for Tax-Deferred 403(b) Matching Contribution Plan
The amount of the Employer contribution will be up to two percent of the employee’s
annual base salary with a maximum Employer contribution of $2,000 per year.

2.7.5 - Employer Contribution for Plans
Contributions will be made to a district-approved company of the employee’s choice,
subject to the previous subsections. The employee is responsible for making all
arrangements required with the vendor to ensure that proper payment can be made by the
Employer.
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APPENDIX A

Salary Schedules
Schedule

Position

A

Program Manager

B

Program Supervisor

D

Communications Manager
Adult & Community Involvement
CRP/CVP
KIDS Club
Youth Development

Early Childhood Targeted Services Manager
F

Communications Specialist
CES Communications Specialist

Digital Communications Specialist
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APPENDIX A (cont.)
SCHEDULE

STEP

2018-19

202019-210

1
2
3
4
5
6
7
8

$41,134.00
$43,579.00
$45,411.00
$48,240.00
$51,744.00
$54,802.00
$58,040.00
$61,159.00

$41,957.00
$44,451.00
$46,319.00
$49,205.00
$52,779.00
$55,897.00
$59,201.00
$62,383.00

B
12- month position
position
Program Supervisors
(e.g. Early Learning, Enrichment, Kids Club)

1
2
3
4
5
6
7

$35,142.00
$36,309.00
$37,479.00
$38,652.00
$40,990.00
$42,168.00
$49,209.00

$35,844.00
$37,035.00
$38,228.00
$39,425.00
$41,810.00 $42,925
$46425.003,012.00
$50,194.00

D
12- month position
position
Managers
(e.g. Kids Club, CRP/CVP)

1
2
3
4
5
6

$48,935.00
$52,850.00
$57,081.00
$61,640.00
$66,438.00
$70,867.00

$49,914.00
$53,907.00
$58,223.00
$62,872.00
$67,767.00
$72,285.00

F

1
2
3
4
5
6

$39,105.00
$41,406.00
$43,706.00
$46,006.00
$48,306.00
$50,724.00

$39,887.00
$42,235.00
$44,580.00
$46,926.00
$49,271.00
$51,738.00

Salaried
A
12- month position
position
Auditorium Manager

Health Insurance Contribution towards Employer’s Insurance:
Type of Coverage
Single
Single + One
Family

Effective 1/1/20
$451.76
$753.28
$1048.50

Effective 1/1/21
$475.00
$791.00
$1110.00

Dental Insurance Contribution towards Employer’s Insurance:

Type of Coverage
Single
Single + One

Effective 7/1/18
$35.20
$41.63

Effective 1/1/19
$35.20
$41.63
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Effective 71/1/20
$35.20
$41.63

Family

$62.24

$62.24

$62.24

RETIREMENT BENEFITS
Employer’s maximum contribution towards tax-deferred matching contribution: $2000
Employer’s match towards tax-deferred matching contribution: 2%
Retirement Payments Benefit:
Eligibility - For the purpose of this provision, an eligible employee is an employee who has an
full-time, full-year assignment (i.e. 8 hours for 260 days). To be eligible, a full-time employee
must submit a written resignation prior to February 1 that is accepted by the Employer. An
employee who has been proposed for termination or actually terminated for cause by the school
board will not be eligible for the benefits of this Article. In addition to the above qualifications,
a full-time employee must also have (1) completed at least 10 years of continuous service with
the Employer; and (2) reached 55 years of age.
Payment and Procedures - A full-time employee meeting the eligibility qualifications above
may receive a retirement payment calculated by multiplying ½ of the employee’s earned unused
basic leave allowance by $100, in an amount not to exceed $5000.
Payment will be paid by the Employer into the employee’s 403(b) account within 30 days of the
effective date of retirement or as soon thereafter as is administratively practical. If a retiree dies
before all or a portion of the severance pay has been disbursed, then the balance due will be paid
to a named beneficiary or, lacking the same, to the deceased person’s estate.
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Guidebook of Employment
For
Community Education Services Salaried Employees
of
Edina Public Schools

1

1. INTRODUCTION
Edina Public Schools (“Employer”) believes that its employees are one of its most important
assets. The following guidebook for Community Education Services Salaried Employees
(“employee”) has been designed to facilitate and enhance the role of employees in providing
programs and services to all members of the community. This guidebook has been approved by
the Board of education of Independent Schools No. 273, Edina Public Schools
No provision of this guidebook is intended to create a contract between the Employer and
employee, or to limit the rights of the Employer and its employees to terminate the employment
relationship at any time, with or without cause. This guidebook is a general statement of policy,
to be modified and applied by the Employer at its discretion.
1.1 - Employment Information
An employee will be provided with employment information including the position title, the
employee’s regular work assignment, the employee’s start date, salary, salary information, and
if the employee’s eligibility for benefits. This guidebook is available on the district’s website.
1.2 – Preliminary Evaluation Period
The first year of an employee’s initial employment with the Employer or the first year following
a new assignment will be a preliminary evaluation during which the Employer will evaluate
whether the employee’s skills and abilities are a good match with the requirements and
responsibilities of the position. The Employer retains the discretion to terminate an employment
relationship when the employee for any reason during this first-year evaluation period
This evaluation period does not affect the fundamental at-will nature of the employment
relationship with the Employer.

2.

WORK YEAR

2.1 - Duty Days
In general, an employee works all calendar days, except those designated as holidays by the
District. The appendices to the guidebook contain any exceptions to this general statement.
2.2 – Holidays
During the employee’s duty year, a full-time employee is entitled to paid holidays each calendar
year as designator by the Employer. Holiday pay is incorporated into employee’s salary.
A part-time employee who is assigned to work 30 hours per week will receive prorated holidays
with pay per year. Placement of these days is determined by the District.
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2.3 – Vacation Days
A full-time employee assigned to work 12 months per fiscal year will receive vacation days as
set forth in the following schedule:
Years of Service
1-4
5-14
15+

Number of Vacation Days
17
20
21

The determination of years of service is determined on July 1st of each year. Individuals hired
after June 30th will receive prorated vacation.
An eligible employee may carry up to ten vacation days from one employment year to another.
The maximum number of vacation days accumulated at the time employment is severed will be
ten carry over days plus prorated vacation days earned in the current fiscal year. Provided that an
employee notifies the Employer in writing a minimum of ten days in advance of intent to resign,
the employee may be paid for earned, accrued vacation.
An eligible employee may schedule vacation subject to supervisor approval.

3. CALCULATION OF DAILY RATE OF PAY
To determine an employee’s daily rate of pay, the employee’s annual base salary is divided by
229 days, unless otherwise noted in the applicable appendix.

4. HEALTH AND WELFARE BENEFITS
The Employer will provide a full-time employee, who is assigned to work a minimum of 30
hours per week, the health and benefits as described below and in the appendix to this
guidebook. It is understood that the insurance provisions described are general statements of the
coverages provided, and that the eligibility of an employee for benefits shall be governed by the
terms of the master insurance contracts between the Employer and the insurers providing
coverage.
4.1 - Life Insurance
An eligible employee is able to participate in the Employer’s group term life insurance program
and will be insured for an amount equal to the whole number of thousands in annual base salary.
The Employer pays the entire premium for this coverage.
An eligible employee may apply for supplemental group term life insurance coverage in $10,000
increments, up to the amount of the employee’s base salary. Supplemental coverage is subject to
the insurance carrier’s enrollment requirements. Premiums for all supplementary coverage will
be paid by the employee through payroll deduction.
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4.2 - Long-Term Disability Insurance
An eligible employee is provided coverage in the Employer’s long-term disability insurance
program. The Employer pays the entire premium for this coverage.
An employee receiving long-term disability insurance benefits also remains eligible for the
Employer contributions for hospital-medical insurance.
4.3 - Accidental Death and Dismemberment Coverage
An employee is eligible for accidental death and dismemberment insurance coverage in an
amount equal to the employee’s basic annual salary rounded up to the next whole thousand. The
Employer pays the entire premium for such coverage.
4.4 - Hospitalization-Medical Insurance
Participation in the medical insurance programs is voluntary. The Employer will contribute the
amount designated in the applicable appendix toward the monthly premium of each full-time
employee enrolled in the district coverages available.
An employee will contribute through payroll deduction, any excess monthly premium over the
Employer contribution toward the type of coverage for which the employee is enrolled. If the
Employer contribution exceeds the insurance premium, any excess will be paid in salary to the
employee.
An employee receiving wage replacement benefits from the Employer’s workers’ compensation
insurance carrier or the long-term disability insurance carrier is eligible for the Employer
contribution for health and hospitalization-medical insurance.
4.5 – Dental Insurance
The Employer will provide a dental insurance program for full-time employees. Participation in
this program is voluntary. The Employer will contribute up to the amount designated in the
applicable appendices toward the monthly premium for each employee enrolled in the coverages
available.
4.6 - Flexible Benefits Plan
An employee is eligible to participate in the Flexible Benefits Plan established by the Employer
pursuant to Section 125 of the Internal Revenue Code, provided, however, that an employee
meets all other requirements for eligibility set forth in the Plan.
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5. LEAVES OF ABSENCE
5.1 - Basic Leave Allowance
A full-time, full-year employee receives 12 days of basic leave allowance annually on July 1. .
If an employee is less than full-time, full-year, the employee’s basic leave allowance is prorated
(e.g. 10-month employee will receive 10 days of basic leave allowance). This allowance will be
calculated based on the assigned average number of hours. Any leave taken will be deducted
from the employee’s basic accumulated leave allowance. The basic leave allowance may be
used for sick leave, family illness leave, bereavement leave and personal business leave under
the terms and conditions set forth below. Leave not used during any school year will accumulate
without limit. An employee is not paid for accumulated basic leave allowance upon termination
of employment, except as specifically provided otherwise in this guidebook.
5.1.1 - Employee Illness
An employee may use one day of accumulated basic leave for each day of personal illness.
An employee who has been absent may be required to present a statement to the human
resources department from a physician verifying an illness and certifying that the employee has
recovered sufficiently to return to the employee’s normal duties. An employee absent more than
five consecutive working days may be required to present this certification. If the Employer
requires a certification for an absence of less than six days, the Employer will designate the
physician and is responsible for paying the cost of the physician’s examination. For certification
of absences greater than five consecutive working days, an administrator will be responsible for
paying the cost of the physician’s examination unless the Employer requires examination by a
specified physician, in which instance the Employer will be responsible for paying the cost of the
examination.
5.1.2 - Family Illness or Bereavement Leave
An employee may use accumulated basic leave provided for absences due to an illness or injury
to the employee’s dependent child for reasonable periods as the administrator’s attendance with
the child may be necessary, on the same terms the employee is able to use accumulated basic
leave for the employee’s own illness or injury.
For absence because of illness in the family, an employee may deduct a reasonable amount of
days per incident from accumulated basic leave at no salary deduction. The family includes
husband, wife, father, mother, brother, sister, son, daughter, father-in-law, mother-in-law, or
others required by state law. When a physician certifies that in-home care is essential because of
illness or injury of an employee's spouse, the employee may deduct up to 15 days from
accumulated basic leave with no salary deduction.
For absence because of death in the family or friends, an employee may deduct a reasonable
number of days per incident from accumulated leave at no salary deduction. per incident from
accumulated basic leave at no salary deduction. The close family includes grandparents,
grandchildren, son-in-law, daughter-in-law, brother-in-law, sister-in-law, uncle, aunt, nephew,
niece, first cousin.
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5.1.3 - Personal Business Leave
For absence required for the transaction of personal business that cannot be completed outside
normal work hours, up to four days during any fiscal year may be deducted from accumulated
basic leave at no salary deduction. Requests for personal business leave must be submitted to the
employee’s immediate supervisor in writing at least three duty days in advance of the requested
personal leave day, except in cases of extreme emergency.
5.1.4 - Religious Observance Leave
Up to three days leave are available to an employee for required religious observance. These
days must be recognized as religious holidays and are not permitted for circumstances where
personal alternative attendance options exist. These days will be deducted from an employee’s
accumulated basic leave. Notification must be submitted to the Superintendent, in writing, at
least three days prior to such absence.
5.1.5 - Basic Leave Coordination with Workers Compensation Benefits
Basic leave benefits are coordinated with any received workers compensation benefits. The total
pay received by an employee from all sources does not exceed the employee’s regular daily rate
of pay. The employee’s basic leave will be deducted the amount necessary to bring the
employee to regular daily rate of pay.
If the employee exhausts the employee’s accumulated basic leave, the employee is entitled only
to the workers compensation benefits.
5.2 - Sick Leave Pool
A sick leave pool for employees who exhausted their basic leave has been established. To access
this pool, contact the human resources department for more information.
The purpose of the sick leave pool is to provide additional basic leave days to those employees
suffering from a catastrophic accident, illness, or a recurring illness. The sick leave pool
coordinates with an employee’s long-term disability (“LTD”) benefit that may begin after an
employee has been absent from work 65 consecutive work days. After 65 consecutive days of
absence, the employee is no longer eligible to draw from the sick leave pool, but may be eligible
for LTD, as determined by the Employer’s carrier.
5.3 - Parenting Leave
An employee may be granted a full-time leave of absence without pay for a period of up to 12
months for the purpose of providing care for a newborn or newly-adopted child or children.
Whenever possible, written application for such leave will be submitted to the human resources
department at least four months prior to the expected commencement of the leave.
Parenting leave may be granted to begin immediately upon the termination of any period of
disability resulting from pregnancy and childbirth or the date of placement of an adopted child.
By mutual agreement between the Employer and an employee, parenting leave may also be
granted to begin before any period of physical disability resulting from the pregnancy. However,
once a parenting leave without pay has commenced, accumulated basic leave pay is no longer
available for the remainder of the leave without pay.
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An employee may return to work prior to the date designated in the approved parenting leave
only if approved by the Employer in its sole discretion. Failure to return to work on the
designated date will be considered a voluntary termination of employment unless a leave
extension is approved by the Employer.
An employee returning from parenting leave will be returned to the position held when placed on
leave, or if not available, to any other position for which the employee is licensed and qualified.
Following return to work, the employee will be credited with the amount of the employee’s
unused basic leave.
An employee on parenting leave remains eligible, upon request, for participation in all insurance
programs other than income protection insurance, but must pay the entire premium for the
selected insurance coverage. Premium payments must be received by the district’s insurance
administrator at least one month in advance.
Any period of parenting leave taken under this provision is used simultaneously with any
applicable period of leave for which the employee is eligible under state and federal leave acts.
5.4 - Superintendent’s Discretionary Leave
Other types of absence not stated in this Article are subject to the Superintendent’s discretion.
5.5 - Judicial Leave
An employee who is absent because of required jury duty or a subpoena for any court duty will
be granted leave and paid the difference between the employee’s regular salary and the payments
received for such jury or court duty, unless the employee is a party in the case

6. RETIREMENT
6.1 - Benefits Continuations
6.1.1 - Eligibility
In order to be eligible to continue the benefits defined in this Section 7.1.1, an employee must:
(1) have a minimum of 10 full years of service; (2) be employed full-time at the time of
separation of service; (3) be 50 years of age or older; (4) not be returning to employment with the
Employer; and (5) not being discharged for cause, misconduct, inefficiency, incompetence or
any other disciplinary reason, as determined by the Employer.
6.1.2 - Benefit Continuation
An employee who meets the eligibility in Section 6.1.1 is eligible, upon terminating employment
with the Employer, to continue to participate in the Employer’s life, dental and medical
insurance at the employee’s expense until the employee reaches Medicare eligibility.
6.2 –Retirement Contribution Plans
An Employer contribution is payable to an employee’s retirement contribution plan or plans,
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either tax-deferred or not tax-deferred, subject to the following subsections.
6.2.1 - Approved Plans
The employee’s contribution plan must be district-approved and subject to applicable provisions
of Minnesota Statutes and IRS Codes and any amendments thereto. A list of eligible plans is
available on the district’s website and in the business office.
6.2.2 - Matching Salary Deduction
The Employer contribution is not payable unless the employee authorizes a matching salary
reduction up to the amount the employee is eligible to receive under Subsection 6.2.2.
6.2.3 - Employer Contribution
The Employer contribution will be up to percentage designated in the applicable appendix of the
employee’s annual base salary with a maximum Employer contribution defined in the appendix.
6.2.4 - Employee and Employer Contribution
The Employer contribution and matching employee contribution will be made to an Employerapproved company of the employee’s choice, subject to this section. The employee is responsible
for making all arrangements required with the vendor to ensure that proper payment can be made
by the Employer.
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APPENDIX A

Salary Schedules
APPENDIX A (cont.)
SCHEDULE

STEP

2020-21

1
2
3
4
5
6
7
8

$41,957.00
$44,451.00
$46,319.00
$49,205.00
$52,779.00
$55,897.00
$59,201.00
$62,383.00

1
2
3
4
5
6
7

$35,844.00
$37,035.00
$38,228.00
$39,425.00
$42,925.00
$46,425.00
$50,194.00

1
2
3
4
5
6

$49,914.00
$53,907.00
$58,223.00
$62,872.00
$67,767.00
$72,285.00

1
2
3
4
5
6

$39,887.00
$42,235.00
$44,580.00
$46,926.00
$49,271.00
$51,738.00

Salaried
A
12-month position
Auditorium Manager

B
12-month position
Program Supervisors
(e.g. Early Learning, Enrichment, Kids Club)

D
12-month position
Managers
(e.g. Kids Club, CRP/CVP)

F
12-month position
Communication Specialists

Health Insurance Contribution towards Employer’s Insurance:
Type of Coverage
Single
Single + One
Family

Effective 1/1/20
$451.76
$753.28
$1048.50
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Effective 1/1/21
$475.00
$791.00
$1110.00

Dental Insurance Contribution towards Employer’s Insurance:
Type of Coverage
Single
Single + One
Family

Effective 7/1/20
$35.20
$41.63
$62.24

RETIREMENT BENEFITS
Employer’s maximum contribution towards tax-deferred matching contribution: $2000
Employer’s match towards tax-deferred matching contribution: 2%
Retirement Payments Benefit:
Eligibility - For the purpose of this provision, an eligible employee is an employee who has an
full-time, full-year assignment (i.e. 8 hours for 260 days). To be eligible, a full-time employee
must submit a written resignation prior to February 1 that is accepted by the Employer. An
employee who has been proposed for termination or actually terminated for cause by the school
board will not be eligible for this benefit. In addition to the above qualifications, a full-time
employee must also have (1) completed at least 10 years of continuous service with the
Employer; and (2) reached 55 years of age.
Payment and Procedures - A full-time employee meeting the eligibility qualifications above may
receive a retirement payment calculated by multiplying ½ of the employee’s earned unused basic
leave allowance by $100, in an amount not to exceed $5000.
Payment will be paid by the Employer into the employee’s 403(b) account within 30 days of the
effective date of retirement or as soon thereafter as is administratively practical. If a retiree dies
before all or a portion of the severance pay has been disbursed, then the balance due will be paid
to a named beneficiary or, lacking the same, to the deceased person’s estate.
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Board Meeting Date: 12/14/2020

TITLE: Revised Appendix for the Superintendent’s Advisory Council
TYPE: Action
PRESENTER(S): Nicole Tuescher, Director of Human Resources and Administration
BACKGROUND: At its October 12, 2020 school board meeting, the district noted that it did not
recommend any increase in the district health insurance contribution, but noted that the
administration may bring forth a small increase towards the district’s health insurance
contribution once the school board approves the district’s health insurance plan and
contributions thereto. The suggest revised appendix adjusts (1) health insurance contribution in
light of the approved rates, and also creates alignment between district employees (i.e. EAC principals); and (2) corrects previously erroneous compensation amounts for two employees
under this guidebook. This recommendation is within the parameters determined by the School
Board. The Superintendent supports the recommendation.

RECOMMENDATION: Adopt the revised appendix for the employees under the
Superintendent’s Advisory Council guidebook.

PRIMARY ISSUE(S) TO CONSIDER: Approve the revised insurance contribution for
employees under the terms and conditions of the SAC guidebook.

ATTACHMENTS:
1. Redline of the appendix to the Superintendent’s Advisory Council of Edina Public Schools
2. Appendix to the Superintendent’s Advisory Council of Edina Public Schools

Appendix
Health Insurance Contribution towards Employer’s Insurance:
Type of
Coverage
Single
Single + One
Family

Effective
07/01/20
$593
$1263
$1664

Effective
01/01/21
$625.92
$1342.88
$1764.06

Dental Insurance Contribution towards Employer’s Insurance:
Type of
Coverage
Single
Single + One
Family

Effective
07/01/20
$40
$75
$121

Strategic Action Pay Incentive:
The total of strategic action pay incentives paid to an employee achieving their strategic actions
or goals will usually not be less than $2,160. Any pay incentive may vary based on budgetary
restrictions and significance of criteria achieved.
The performance base incentive program has $2,250 set aside per employee for implementation
of this program through meeting department goals and shared administrative team goals.
Employer’s maximum contribution towards tax-deferred matching contribution: $4250
Employee’s Annual Salaries:
Assistant Superintendent: $178,500
Director of Business Services: $173,948176,992
Director of Community Education Services: $142,092
Director of Communications: $106,919 $126,993
Director of Human Resources and Administrative Services: $173,000
Director of Media and Technology Services: $133,555
Director of Research and Evaluation: $133,216
Director of Student Support Services: $147,042
Director of Teaching and Learning: $155,000

1
Approved: 10/12/2020

Appendix
Health Insurance Contribution towards Employer’s Insurance:
Type of
Coverage
Single
Single + One
Family

Effective
07/01/20
$593
$1263
$1664

Effective
01/01/21
$625.92
$1342.88
$1764.06

Dental Insurance Contribution towards Employer’s Insurance:
Type of
Coverage
Single
Single + One
Family

Effective
07/01/20
$40
$75
$121

Strategic Action Pay Incentive:
The total of strategic action pay incentives paid to an employee achieving their strategic actions
or goals will usually not be less than $2,160. Any pay incentive may vary based on budgetary
restrictions and significance of criteria achieved.
The performance base incentive program has $2,250 set aside per employee for implementation
of this program through meeting department goals and shared administrative team goals.
Employer’s maximum contribution towards tax-deferred matching contribution: $4250
Employee’s Annual Salaries:
Assistant Superintendent: $178,500
Director of Business Services: 176,992
Director of Community Education Services: $142,092
Director of Communications: $126,993
Director of Human Resources and Administrative Services: $173,000
Director of Media and Technology Services: $133,555
Director of Research and Evaluation: $133,216
Director of Student Support Services: $147,042
Director of Teaching and Learning: $155,000

1
Approved: 10/12/2020

Board Meeting Date: 12/14/2020

TITLE: Additional Appendices for Non-affiliated Employees
TYPE: Action
PRESENTER(S): Nicole Tuescher, Director of Human Resources and Administration
BACKGROUND: These additional appendices cover positions previously affiliated with other
groups: (1) student support services supervisors affiliated with the teachers’ terms and
conditions of employment (appendix c); (2) health services coordinator affiliated with the
teachers’ terms and conditions of employment (appendix d); (3) equity and inclusion specialist;
cultural liaisons affiliated with the community education salaried employees (appendix e); and
(4) literacy supervisor affiliated with the principals (appendix f). The appendices include eight
district employees. Please note that there is no redlined version of the appendices due to these
previous affiliations and not have notation of their own terms and conditions of employment.
Annual compensation or salary schedule for employees in these appendices will remain the
same for 2020-2021. Eligibility towards performance incentives will remain the same. In
general, any changes in contribution towards health insurance mirror the changes in the
previously affiliated group, with the exception of the student support services supervisors and
health services coordinator, now receiving the same contribution as the non-affiliated
employees in appendix a, previously approved by the School Board.
Moving forward, the School Board will need to approve yearly the appendices as they contain
the terms and conditions of employment that change most frequently. This recommendation is
within the parameters determined by the School Board. The Superintendent supports the
recommendation.

RECOMMENDATION: Adopt the additional appendices for the employees under the nonaffiliated guidebook.

PRIMARY ISSUE(S) TO CONSIDER: Approve the compensation packages for employees
under the new appendices of the non-affiliated guidebook.

ATTACHMENT:
1. Appendices C-F to Non-Affiliated Guidebook

APPENDIX C – Student Support Services Supervisors
Employee Annual Salary: $107,172
Assigned Work Days: 199 days
Basic Leave Allotment: 12 days
Health Insurance Contribution towards Employer’s Insurance:
Type of Coverage
Single
Single + One
Family

Effective 07/01/20
$655.00
$1076.00
$1423.00

Effective 01/01/21
$625.92
$1342.88
$1764.06

Dental Insurance Contribution towards Employer’s Insurance:
Type of Coverage
Single
Single + One
Family

Effective 07/01/20

Effective 01/01/21

$61
$61
$61

$40
$75
$121

Performance Based Pay Incentive: The employees will participate, set goals, and be eligible for
remuneration in accordance with the Alt Compensation requirements.
Holidays, Vacation Days: No additional compensation for holidays or employee vacation
allotment.
RETIREMENT BENEFITS
Employer’s match towards tax-deferred matching contribution: 2%
Early Retirement Incentive Payment: An employee who has reached age 50 and who has worked a
minimum of 15 full years and who elects to voluntarily retire at the end of any academic year is
eligible for a payment equivalent to 150 days of basic salary based on the last year of employment.
An eligible employee who retires will receive the early retirement incentive payment (150 days of
basic salary) divided into two separate accounts: (1) one payment into the Health Care Savings Plan
(25 percent of the early retirement incentive payment); (2) three payments into the 403(b)/457
account established by the employee (75 percent of the early retirement incentive payment). The
Employer deposits one lump sum, which is 25 percent of the early retirement incentive payment, into
the employee’s account with the Minnesota State Retirement System’s Health Care Savings Plan.
Payment Date
Prior to June 30th of
Retirement Year

HCSP Amount
25% of early retirement incentive payment

The Employer deposits three equal payments, which total 75% of the early retirement incentive
payment, into the 403(b) account established by the employee.
Payment Date
July 20th 1st yr
July 20th 2nd yr
July 20th 3rd yr

403(b)/457 Amount
1/3 of 403(b) payment
1/3 of 403(b) payment
1/3 of 403(b) payment

If a retired employee dies before all or a portion of the early retirement incentive pay has been
disbursed, that balance due is paid to a named beneficiary or, lacking same, to the deceased’s estate.
Employer Contribution Toward Hospitalization-Medical Insurance for Employees Employed Prior
to July 1, 2011: A full-time employee who (1) was employed as an employee by the District before
July 1, 2011 and (2) is eligible for and receives an early retirement incentive payment is also eligible
for an Employer contribution toward the Employer’s hospitalization-medical insurance plan equal to
the Employer’s contribution for single coverage at the time of retirement. The Employer’s
contribution will increase each year by the same amount as the Employer’s contribution to single
coverage for active employees during the period of eligibility.
The Employer premium contribution identified above will cease as of (1) the employee becomes
eligible for Medicare; (2) nine years from the date of employee’s retirement; or (3) the employee’s
death, whichever is earliest.
Caveat: In no event will a combined total of early retirement incentive pay and additional employer
premium contributions exceed one year's pay.
Employer Contribution Toward Health Reimbursement Account for Employee Employed on or
After July 1, 2011: The Employer will contribute $600 annually to a Minnesota State Retirement
System’s Health Care Savings Plan after the employee is employed for one full year.
Employer Contribution to Health Reimbursement Account for Employees Having a Basic Leave
Accrual in Excess of 150 Days: A full-time employee who is eligible for and receives an early
retirement incentive is also eligible for an Employer contribution toward the Minnesota State
Retirement System’s Health Care Savings Plan. The cumulative total of this Employer contribution
will not exceed an amount determined by multiplying $35 times the number of the employee’s
accumulated unused basic leave allowance days in excess of 150, as of the date of retirement. The
amount identified above will be deposited in the retiree’s account with the Minnesota State
Retirement System’s Health Care Savings Plan.

APPENDIX D – Health Services Coordinator
Employee’s Annual Salary: $93,544
Assigned Work Days: 199 days
Basic Leave Allotment: 12 days
Health Insurance Contribution towards Employer’s Insurance:
Type of Coverage
Single
Single + One
Family

Effective 07/01/20
$655.00
$1076.00
$1423.00

Effective 01/01/21
$662.00
$1342.88
$1764.06

Dental Insurance Contribution towards Employer’s Insurance:
Type of Coverage

Effective 07/01/20

Effective 07/01/20

$61.00
$61.00
$61.00

$40.00
$75.00
$121.00

Single
Single + One
Family

Holidays, Vacation Days: No additional compensation for holidays or employee vacation
allotment.
RETIREMENT BENEFITS
Employer’s match towards tax-deferred matching contribution: 2%
Early Retirement Incentive Payment: An employee who has reached age 50 and who has worked a
minimum of 15 full years and who elects to voluntarily retire at the end of any academic year is
eligible for a payment equivalent to 150 days of basic salary based on the last year of employment.
An eligible employee who retires will receive the early retirement incentive payment (150 days of
basic salary) divided into two separate accounts: (1) one payment into the Health Care Savings Plan
(25 percent of the early retirement incentive payment); (2) three payments into the 403(b)/457
account established by the employee (75 percent of the early retirement incentive payment). The
Employer deposits one lump sum, which is 25 percent of the early retirement incentive payment, into
the employee’s account with the Minnesota State Retirement System’s Health Care Savings Plan.
Payment Date
Prior to June 30th of Retirement Year

HCSP Amount
25% of early retirement incentive payment

The Employer deposits three equal payments, which total 75% of the early retirement incentive
payment, into the 403(b) account established by the employee.

Payment Date
July 20th of 1st yr
July 20th of 2nd yr
July 20th of 3rd yr

403(b)/457 Amount
1/3 of 403(b) payment
1/3 of 403(b) payment
1/3 of 403(b) payment

If a retired employee dies before all or a portion of the early retirement incentive pay has been
disbursed, that balance due is paid to a named beneficiary or, lacking same, to the deceased’s estate.
Caveat: In no event will the total of early retirement incentive pay exceed one year's pay.
Employer Contribution Toward Health Reimbursement Account for Employee Employed on or after
July 1, 2011: The Employer will contribute $600 annually to a Minnesota State Retirement
System’s Health Care Savings Plan after the employee is employed for one full year.
Employer Contribution to Health Reimbursement Account for Employees Having a Basic Leave
Accrual in Excess of 150 Days: A full-time employee who is eligible for and receives an early
retirement incentive is also eligible for an Employer contribution toward the Minnesota State
Retirement System’s Health Care Savings Plan. The cumulative total of this Employer contribution
will not exceed an amount determined by multiplying $35 times the number of the employee’s
accumulated unused basic leave allowance days in excess of 150, as of the date of retirement. The
amount identified above will be deposited in the retiree’s account with the Minnesota State
Retirement System’s Health Care Savings Plan.

APPENDIX E – Equity and Inclusion Specialist; Cultural Liaisons
1
2
3
4
5
6
7
8

$41,957.00
$44,451.00
$46,319.00
$49,205.00
$52,779.00
$55,897.00
$59,201.00
$62,383.00

Assigned Work Days: 210 days
Health Insurance Contribution towards Employer’s Insurance:
Type of Coverage
Single
Single + One
Family

Effective 07/01/20
$451.76
$753.28
$1048.58

Effective 01/01/21
$475.00
$791.00
$1110.00

Dental Insurance Contribution towards Employer’s Insurance:
Type of Coverage
Single
Single + One
Family

Effective 07/01/20
$35.20
$41.63
$62.24

RETIREMENT BENEFITS
Employer’s maximum contribution towards tax-deferred matching contribution: $2000
Employer’s match towards tax-deferred matching contribution: 2%
Retirement Payments Benefit:
Eligibility - For the purpose of this provision, an eligible employee is an employee who has a fulltime, full-year assignment (i.e. 8 hours for 260 days). To be eligible, a full-time employee must
submit a written resignation prior to February 1 that is accepted by the Employer. An employee
who has been proposed for termination or actually terminated for cause by the school board will not
be eligible for this benefit. In addition to the above qualifications, a full-time employee must also
have (1) completed at least 10 years of continuous service with the Employer; and (2) reached 55
years of age.
Payment and Procedures - A full-time employee meeting the eligibility qualifications above may
receive a retirement payment calculated by multiplying ½ of the employee’s earned unused basic
leave allowance by $100, in an amount not to exceed $5000.

Payment will be paid by the Employer into the employee’s 403(b) account within 30 days of the
effective date of retirement or as soon thereafter as is administratively practical. If a retiree dies
before all or a portion of the severance pay has been disbursed, then the balance due will be paid to
a named beneficiary or, lacking the same, to the deceased person’s estate.

APPENDIX F – Literacy Supervisor
Employee’s Annual Salary: $123,730
Health Insurance Contribution towards Employer’s Insurance:
Type of Coverage
Single
Single + One
Family

Effective 07/01/20
$617
$1314
$1735

Effective 01/01/21
$625.92
$1342.88
$1764.06

Dental Insurance Contribution towards Employer’s Insurance:
Type of Coverage
Single
Single + One
Family

Effective 07/01/20
$40
$75
$121

RETIREMENT BENEFITS
Employer’s maximum contribution towards tax-deferred matching contribution: $4250
Employer’s match towards tax-deferred matching contribution: 3%
Early Retirement Payments: To be eligible for the early retirement payments described below, an
employee must be retiring after age 50 and have been a full-time employee of Edina Public Schools
for a minimum of ten full years. Application for the early retirement payments for retirement at the
end of the school year must be submitted to the human resources department by February 1. An
employee eligible for the early retirement payments will receive payment in two installments. The
first payment will be on the last day of the month the employee retires in an amount equal to twothirds (2/3) of the early retirement incentive payment amount. The remaining one-third (1/3) will
be paid the following January 15. If an employee applied for mid-year retirement, as defined above,
the amount of early retirement payments is based on the last full fiscal year of employment. The
early retirement payments (early retirement incentive payment and basic leave conversion payment)
will be deposited in the employee’s 403(b) account to the maximum extent allowed by the 403(b)
administrator and any remainder of the payment will be deposited into the employee’s account with
Minnesota State Retirement System’s Health Care Savings Plan.
An eligible employee will receive an early retirement incentive payment equivalent to 120 days. An
administrator’s daily rate of pay is calculated from the last year of full-time service.
In addition to the Early Retirement Incentive Payment, an eligible employee will receive a basic
leave conversion for unused basic leave days, up to a maximum of 83 days. The payment equals the
number of accumulated unused basic leave days, not to exceed the maximum number of days
multiplied by the employee’s daily rate of pay.

Employer Contribution to the Health Care Savings Plan: A full-time employee retiring after age 50 with
a minimum of ten full years of service is also eligible for an Employer contribution toward the
Minnesota State Retirement System’s Health Care Savings Plan. The accumulative total of this
contribution will not exceed the following calculation: $35 multiplied by the employee’s accumulated
unused basic leave days in excess of 140 days as of the date of retirement. A combined total of early
retirement incentive payment, basic leave conversion payment, and the Employer contribution to the
Health Care Savings Plan must not exceed the employee’s last full year salary.
After three years of full-time employment with the district, the Employer will contribute $2000 in
year 4 towards a Minnesota State Retirement System Health Care Savings Plan.
Years of Employment
4

Contribution
$2000

If the employee leaves employment with the Employer, this employee’s Health Care Savings Plan
remains the employee’s property.

Board Meeting Date: 12/14/2020

TITLE: Policy Review
TYPE: Action
PRESENTER(S): Board Policy Committee
BACKGROUND: The following policies have been reviewed with an eye toward clarity, District
practice, and alignment with State and Federal statutes:
•
•
•

Policy 406 – Public and Private Personnel Data
Policy 423 – Employee-Student Relationships
Policy 424 – License Status

RECOMMENDATION: Accept the policies as revised.
ATTACHMENTS:
1. Policy 406 – Public and Private Personnel Data
2. Policy 423 – Employee-Student Relationships
3. Policy 424 - License Status

Policy 406
Personnel
Public and Private Personnel Data
I. Purpose
This policy provides guidance to school district employees as to the treatment of
data the district collects and maintains regarding its employeespersonnel.
II. General Statement of Policy
A. All data on individuals collected, created, received, maintained or disseminated
by the school district, which is classified by statute or federal law as public, is
accessible to the public pursuant to the procedures established by the district.
B. All other data on individuals is private or confidential.
C. Employees may release private data about themselves through the use of the
Employee Authorization to Release Private Personnel Data.
III. Definitions
A. “Public” data means the data is available to anyone who requests it.
B. “Private” data means the data is available to the subject of the data and to
district employees who need it to conduct district the business of the district.
C. “Confidential” data means the data is not available to the subject of the data.
D. “Personnel data” means government data on individuals maintained because
they are or were district employees employees of the district, applicants for
employment or district advisory board/committees, or district volunteers or
independent contractors for the district, or members of or applicants for an
advisory board or commission.
E.“Finalist” means an individual who is selected to be interviewed by the district for
a position.
F. “Protected health information” means individually identifiable health information
transmitted in electronic form by a school district acting as a health care
provider. “Protected health information” excludes health information in
education records covered by the federal Family Educational Rights and
Privacy Act and employment records held by a school district in its role as
employer.
G. “Public officials” means business managers; human resource directors; athletic
directors whose duties include at least 50 percent of their time spent in
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administration, personnel, supervision, and evaluation; chief financial officers;
directors; and individuals defined as superintendents and principals.

IV. Public Personnel Data
A. In general, tThe following information on employees, including volunteers and
independent contractors, is public: (1) personal information (i.e. name, education
and training background, previous work experience); (2) compensation
information (e.g. actual gross salary, salary range, terms and condition of
employment, payroll time sheets); and (3) work and performance information
(e.g. job title, job description, work location, work phone number, existence and
status of any complaints against the employees).
1.

Personal Information
a. Name
b. Education and training background
c. Previous work experience

2.

Compensation-related information
a. Actual gross salary
b. Salary range
c. Terms and conditions of employment relationship
d. Contract fees
e. Actual gross pension
f. Value and nature of employer-paid fringe benefits
g. Basis for and the amount of any added remuneration, including
expense reimbursement, in addition to salary
h. Payroll time sheets or other comparable data that are used only to
account for employee’s work time for payroll purposes, except to the
extent that release of time sheet data would reveal the employee’s
reasons for the use of sick or other medical leave or other not public
data

3.

Work and performance information
a. Job title
b. Employee identification number, which may not be the employee’s
social security number
c. Bargaining unit
d. Job description
e. Date of first and last employment
f.
Work location
g. Work telephone number
h. Work email address(es)
i.
Badge number
j.
Work-related continuing education
k. Honors and awards received
0. Existence and status of any complaints or charges
against the employee, regardless of whether the
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complaint or charge resulted in a disciplinary action
The final disposition of any disciplinary action together with the specific
reasons for the action and data documenting the basis of the action,
excluding data that would identify confidential sources who are employees
of the school district regardless of whether there has been a final
disposition, upon completion of an investigation of a complaint or charge
against a public official, as defined in Minn. Stat. § 13.43, Subd. 2(e), or if
a public official resigns or is terminated from employment while the
complaint or charge is pending, all data relating to the complaint or charge
are public, unless access to the data would jeopardize an active
investigation or reveal confidential sources.
1. data relating to a complaint or charge against a
public official is public only if: (1) the complaint or
charge results in disciplinary action or the employee
resigns or is terminated from employment while the
complaint or charge is pending; or (2) potential legal
claims arising out of the conduct that is the subject
of the complaint or charge are released as part of a
settlement agreement. Data that is classified as
private under another law is not made public by this
provision.
The complete terms of any agreement settling any dispute arising out of the
employment relationship, including superintendent buyout agreements, except
that the agreement must include specific reasons for the agreement if it involves
the payment of more than $10,000 of public money, and such agreement may
not have the purpose or effect of limiting access to or disclosure of personnel
data or limiting the discussion of information or opinions related to personnel data
B. Applicants for employment
With respect to employment applicants, the following information is public
information: (1) finalist’s names; (2) veteran status; (3) relevant test scores; (4)
rank on eligible list; (5) job history; (6) education and training; and (7) work
availability.
m. The names of “finalists” are public. (Names of applicants are private
data except when certified as eligible for appointment to a vacancy or
when they become finalists for an employment position.)
n. Veterans status
o. Relevant test scores
p. Rank on eligible list
q. Job history
r.
Education and training
s. Work availability
V. Private Personnel Data
A. If not specifically noted as public data in Section IV above, all other Except as
provided in state law, all other personnel data are private data and will only be
shared with district employees who has a legitimate business interest in the
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information. se work requires access. Private data will not be otherwise
released unless authorized by law or by the employee’s informed written
consent.
B.Data pertaining to an employee’s dependents are private data on individuals.
C. Data created, collected or maintained by the school district to administer
employee assistance programs are private.
D. An individual’s checking account number is private when submitted to a
government entity.
BE. Personnel data may be provideddisseminated to labor organizations to the
extent the district determines it is necessary for the labor organization to
conduct its business or when authorized by the commissioner of the bureau of
mediation services.
F.The district may display a photograph of a current or former employee to
prospective witnesses as part of the district’s investigation of any complaint or
charge against the employee.
G.The district may, if the responsible authority or designee reasonably determines
that the release of personnel data is necessary to protect an employee from
harm to self or to protect another person who may be harmed by the employee,
release data that are relevant to the concerns for safety to:
1.The person who may be harmed and to the attorney representing the person
when the data are relevant to obtaining a restraining order;
2.A prepetition screening team conducting an investigation of the employee
under Minn. Stat. § 253B.07, Subd. 1; or
3.A court, law enforcement agency, or prosecuting authority.
H.Private personnel data or confidential investigative data on employees may be
disseminated to a law enforcement agency for the purpose of reporting a crime
or alleged crime committed by an employee, or for the purpose of assisting law
enforcement in the investigation of such a crime or alleged crime.
I.A complainant has access to a statement provided by the complainant to the
district in connection with a complaint or charge against an employee.
J.When allegations of sexual or other types of harassment are made against an
employee, the employee does not have access to data that would identify the
complainant or other witnesses if the district determines that the employee’s
access to that data would:
1.threaten the personal safety of the complainant or a witness; or
2.subject the complainant or witness to harassment.
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If a disciplinary proceeding is initiated against the employee, data on the
complainant or witness is available to the employee as may be necessary for
the employee to prepare for the proceeding.
K.The district will make any report to the Minnesota Department of Education
(MDE) as required by Minn. Stat. § 122A.20, Subd. 2, and will, upon written
request from the licensing board having jurisdiction over a teacher’s license,
provide the licensing board with information about the teacher from the district’s
files, any termination or disciplinary proceeding, and settlement or compromise,
or any investigative file in accordance with Minn. Stat. § 122A.20, Subd. 2.
L. Private personnel data will be disclosed to the department of economic security
for the purpose of administration of the unemployment insurance program
under Minn. Stat. Ch. 268.
M.When a report of alleged maltreatment of a student in a school is made to the
commissioner of education, data relevant to and collected by the district about
the person alleged to have committed maltreatment must be provided to the
commissioner on request for purposes of an assessment or investigation of the
maltreatment report. Additionally, personnel data may be released for purposes
of informing a parent, legal guardian, or custodian of a child that an incident has
occurred that may constitute maltreatment of the child, when the incident
occurred, and the nature of the conduct that may constitute maltreatment.
N.The district must release to a requesting district or charter school private
personnel data on a current or former employee related to acts of violence
toward or sexual contact with a student, if an investigation conducted by or on
behalf of the district or law enforcement affirmed the allegations in writing prior
to release and the investigation resulted in the resignation of the subject of the
data; or the employee resigned while a complaint or charge involving the
allegations was pending, that if the employee resigns while the complaint or
charge is still pending, the employer must release private personnel data about
the employee’s alleged sexual contact with a student to a school district or
charter school requesting the data after the employee applies for employment
with that school district or charter school and the data remain classified as
provided in Minn. Stat. Ch. 13. Data that are released under this paragraph
must not include data on the student.
O.The identity of an employee making a suggestion, as part of an organized selfevaluation effort by the district to cut costs, make the district more efficient, or
to improve district operations, is private.
P.Health information on employees is private unless otherwise provided by law.
To the extent that the district transmits protected health information, the district
will comply with all privacy requirements.
Q. Personal home contact information for employees may be used by the district
and shared with other governmental entities in the case of an emergency event
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or other disruption to ensure the operational continuity for the district or
governmental entity.
R. The personal telephone number, home address, and electronic mail address of
a current or former employee of a contractor or subcontractor maintained as a
result of a contractual relationship between the school district and a contractor
or subcontractor entered on or after August 1, 2012, are private data. These
data must be shared with another government entity to perform a function
authorized by law. The data also must be disclosed to a government entity or
any person for prevailing wage purposes.
S. When a teacher is discharged immediately because the teacher’s license has
been revoked due to a conviction for child abuse or sexual abuse or when the
commissioner of the MDE makes a final determination of child maltreatment
involving a teacher, the school principal or other person having administrative
control of the school must include in the teacher’s employment record the
information contained in the record of the disciplinary action or the final
maltreatment determination, consistent with the definition of public data under
Minn. Stat. § 13.41, Subd. 5, and must provide the Board of Teaching and the
licensing division at MDE with the necessary and relevant information to enable
the Board of Teaching and MDE’s licensing division to fulfill their statutory and
administrative duties related to issuing, renewing, suspending, or revoking a
teacher’s license. In addition to the background check required under Minn.
Stat. § 123B.03, a school board or other school hiring authority must contact
the Board of Teaching and MDE to determine whether the teacher’s license has
been suspended or revoked, consistent with the discharge and final
maltreatment determinations. Unless restricted by federal or state data
practices law or by the terms of a collective bargaining agreement, the
responsible authority for a district must disseminate to another school district
private personnel data on a current or former teacher (employee or contractor)
of the district, including the results of background investigations, if the
requesting district seeks the information because the subject of the data has
applied for employment with the requesting district.
VI. Multiple Classifications
If data on individuals are classified as both private and confidential by Minn. Stat.
Ch. 13, or any other state or federal law, the data are private.
VII. Change in Classifications
The district will change the classification of data in its possession if it is required to
do so to comply with other judicial or administrative rules pertaining to the conduct
of legal actions or with a specific statute applicable to the data in the possession of
the disseminating or receiving entity.
VIII. Responsible Authority
The district has designated the director of human resources as the authority
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responsible for personnel data.
VIIIX.
Employee Authorization/Release Form
An employee authorization form is included as an aAppendix to this policy.

Legal References:
Minn. Stat. Ch. 13 (Minnesota Government Data Practices Act)
Minn. Stat. § 13.02 (Definitions)
Minn. Stat. § 13.37 (General Nonpublic Data)
Minn. Stat. § 13.39 (Civil Investigation Data)
Minn. Stat. § 13.43 (Personnel Data)
Minn. Stat. § 13.601, Subd. 3 (Elected and Appointed Officials)
Minn. Stat. § 122A.20, Subd. 2 (Mandatory Reporting)
Minn. Stat. § 122A.40, Subds 13 and 16 (Employment; Contracts; Termination)
Minn. Stat. § 626.556, Subd. 7 (Reporting of Maltreatment of Minors)
P.L. 104-191 (HIPPA)
45 C.F.R. Parts 160 and 164 (HIPPA Regulations)
Cross References:
Policy 206 (Public Hearings and Public Participation in School Board Meetings, Data
Privacy Considerations)
Policy 515 (Protection and Privacy of Student Records)

Policy
adopted:
revised:
revised:

9/22/08
5/28/13
6/13/16
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Appendix I to Policy 406
CONSENT TO RELEASE DATA, INFORMED CONSENT
Request from an Individual Employee to release private employment data
By completing this form, the employee requests that the school district releases
the employee’s private personnel data to An individual asks the government
entity to release his/her private data to an outside entity or person. In general,
the school district Because the entity does not have statutory authority to release
the data, unless it must get the employee/sindividual’s written informed consent.

If you have any questions about the information on or purpose of this form, or would like
more explanation, please contact the Human Resources Department Director of Human
Resources (952-848-4909) before you sign it.
I, _____________________________________, give my permission for Edina Public
[employee’s name of individual data subject]

Schools to release data about me to __________________________________as
[name of other entity or person]

described on this form.
Private Data Requested to be Released: _____________________________________
______________________________________________________________________
______________________________________________________________________
Private Data Not to be Released:___________________________________________
______________________________________________________________________
_____________________________________________________________________
Specific purpose for which the entity or person can use the provided data:
______________________________________________________________________
______________________________________________________________________
Date of expiration of this consent: __________________________________________

By my signature below, I recognize that although the data are classified as private for
Edina Public Schools, the classification/treatment of the data may not be considered
private to the entity or person to which the information is being released. I understand
that this consent will expire one year from the date of the signature below, although I can
revoke this consent at any time. This release is full and sufficient authorization pursuant
to Minn. Stat. § 13.05 and Minn. R. 1205.1400.
Employee’s Individual data subject’s signature ___________________________
Date___________
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Parent/guardian’s signature [if needed] _______________________ Date___________

Established: 9/22/08; Revised: 5/28/13;
Revised 9/9/20
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Policy 423
Personnel
Employee–Student Relationships
I. Purpose
This policy commits the school district to an educational environment in which all
students are treated with respect and dignity. Every Each school district employee
is to provide students with appropriate guidance, understanding and direction,
while maintaining a standard of professionalism, and acting within accepted
standards of conduct.
II. General Statement of Policy
A. This policy applies to all school district employees, including for purposes of
this policy, any district volunteers, at all times and regardless of location.,
whether on or off duty and on or off of school district locations.
B. Students will be treated by teachers and other district employees with respect,
courtesy and consideration and in a professional manner. A district employee is
expected to exercise good judgment and professionalism in interpersonal
relationships with students. Relationships must be and remain on a teacherstudent basis or an employee-student basis.
C. Teachers must be mindful of their inherent positions of authority and influence
over students. Similarly, other district employees also may hold positions of
authority over students and must be mindful of their authority and influence
over students.
D. Sexual and other inappropriate relationships between district employees and
students, without regard to the age of the student, are strictly forbidden, could
result in employee discipline, and couldmay subject the employee to criminal
liability at the discretion of the prosecuting authority.
F. E. District employees must employ safeguards against the appearance of
improper relationships with students.
H. F. District employees will adhere to applicable standards of ethics and
professional conduct in Minnesota law.
E. G. Other actions that violate this policy include, but are not limited to, the
following:
1. Dating or having inappropriate relationships with students;
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2. Having any interaction/activity of a sexual nature with a student;
3. Committing or attempting to induce students or others to commit an illegal
act, an act of immoral conduct, an act that may be harmful to others, or an
act that may bring discredit to the district or student; and
4. Supplying alcohol or any illegal substance to a student, allowing a student
access to such substances, or failing to take reasonable steps to prevent
such access from occurring; and
5. . Excessive informal and social involvement with individual students.
F. District employees must employ safeguards against the appearance of
improper relationships with students.
G. Excessive informal and social involvement with individual students is
unprofessional, is not compatible with employee-student relationships, and is
inappropriate.
H. District employees will adhere to applicable standards of ethics and
professional conduct in Minnesota law.
III. Reporting and Investigation
A. Complaints and/or concerns regarding alleged violations of this policy are
handled in accordance with Policy 104 (Complaints – Students, Employees,
Parents, Other Persons) unless other specific complaint procedures are
provided within another district policy.
B. All eEmployees will cooperate with any investigation of alleged acts, conduct or
communications in violation of this policy.
IV. School District Action
Upon receipt of a report, the school district will take appropriate action. Such action
may include, but is not limited to, warning, suspension, exclusion, expulsion,
transfer, remediation, or termination or discharge. It also mayThe district may
include reporting violations of this policy to appropriate state or federal authorities,
including but not limited to the Minnesota Department of Education, other
appropriate licensing authority, and agencies involved in maltreatment of minors
and/or vulnerable adults. School district action taken for violation of this policy will
be consistent with requirements of applicable collective bargaining agreements,
Minnesota and federal law and school district policies.
V. Scope of Liability
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Employees are placed on notice that if an employee acts outside the performance
of the duties of the position for which the employee is employed, or is guilty of
malfeasance, willful neglect of duty, or bad faith, the school district is not required
to defend and indemnify the employee for damages in any district-related litigation.

Legal References:
Minn. Stat. § 13.43, Subd. 16 (School District or Charter School Disclosure of Violence
or Inappropriate Sexual Contact)
Minn. Stat. § 122A.20, Subd. 2 (Mandatory Reporting to Minnesota Board of
TeachingPELSB)
Minn. Stat. § 122A.40, Subds. 5(b) and 13(b) (Mandatory immediate discharge of
teachers with license revocations due to child or sex abuse convictionsEmployment
Terminiation)
Minn. Stat. § 609.341-609.352 (Defining “intimate parts” and “position of authority” as
well as detailing various sex offensesDefinitions, Criminal Offenses)
Minn. Stat. § 626.556 (Reporting of Maltreatment of Minors)
Minn. Stat. § 626.557 (Reporting of Maltreatment of Vulnerable Adults)
Minn. Rules Part 3512.5200 (Code of Ethics for School Administrators)
Minn. Rules Part 8700.7500 (Code of Ethics for Minnesota Teachers)
Cross References:
Policy 104 (Complaints – Students, Employees, Parents, Other Persons)
Policy 211 (Criminal or Civil Action Against School District, School Board Member,
Employee or Student)
Policy 306 (Administrator Code of Ethics)
Policy 403 (Discipline, Suspension and Dismissal of School District Employees)
Policy 413 (Harassment and Violence)
Policy 414 (Mandated Reporting of Child Neglect or Physical or Sexual Abuse)
Policy 415 (Mandated Reporting of Maltreatment of Vulnerable Adults)
Policy 421 (Gifts to Employees)
Policy 507 (Corporal Punishment)
Policy 634 (Electronic Technologies Acceptable Use)

Policy
adopted: 10/20/08
Revised:
8/19/13
Reviewed: 9/26/16
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Policy 424

Personnel
License Status
I. Purpose
This policy ensures that the school district employs qualified teachers and fulfills its
duty to ascertain the licensure status of its teachers. This policy does not negate a
teacher’s duty and responsibility to maintain a current and valid teaching license.
II. General Statement of Policy
A. Teachers must hold a valid teaching license or permission from the Minnesota
Department of EducationProfessional Educator Licensing and Standards Board
(“PELSB”) to perform the particular teaching service for which the teacher is
employed by the school district.
B. The school district has the duty to ascertain the teacher’s licensure status of its
teachers and ensure that the district’s teacher license files are current. The
district annually reviews its teacher license files to verify that eachvery
teacher’s license is current and appropriate to the particular service for which
the teacher is employed by the district.
III. Procedure
A. The school district has established a schedule for the annual review of
teacher licenses.
B. When the district conducts its review, the district will provide written
notification of the upcoming expiration to teachers whose licenses expire
within one year from the date of review. However, the district’s failure to
provide this notice to teachers does not relieve teachers’ responsibility to
ensure that their teaching license is valid and appropriate to their teaching
assignment.
BC.
If the district discovers that a teacher’s license has expired or that the teacher
is not appropriately licensed, the district will immediately investigate the
circumstances surrounding the lack of license and will take appropriate
action, as determined by the superintendent/designee based on
recommendations from the Minnesota Department of EducationPELSB.
C. A teacher’s failure to have an appropriate the license reinstated constitutes
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gross insubordination, inefficiency and willful neglect of duty, which may
beare grounds for immediate discharge from employment.
D.D
. The duty and responsibility of maintaining a current and valid teaching
license appropriate to the teaching assignment as required by this policy
remains with the teacher. A teacher’s failure to comply with this policy may
be grounds for the teacher’s immediate discharge from employment.

Legal References:
Minn. Stat. § 122A.16 (Highly Qualified Teacher Defined)
Minn. Stat. § 122A.22 (District Verification of Teacher Licenses)
Minn. Stat. § 122A.40, Subd. 13 (Employment; Contracts; Termination – Immediate
Discharge)
Minn. Stat. § 127A.42 (Reduction of Aid for Violation of Law)
Vettleson v. Special Sch. Dist. No. 1, 361 N.W.2d 425 (Minn. App. 1985)
Lucio v. School Bd. of Independent Sch. Dist. No. 625, 574 N.W.2d 737 (Minn.
App. 1998)
In the Matter of the Proposed Discharge of John R. Statz (Christine D. VerPloeg),
June 8, 1992, affirmed, 1993 WL 129639 (Minn. App. 1993)

Policy
adopted:
1/26/09
Revised:
8/19/13
Reviewed: 9/26/16
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Board Meeting Date: 12/14/2020

TITLE: November Mobility
TYPE: Information
PRESENTER(S): Greg Guswiler, Coordinator Student Information Systems
ATTACHMENT: Mobility Report (next page)

Report Section Descriptions and Assumptions:
•

•

•

•

School Level Enrollment Information
o This section is broken up by School / Grade
o This section counts a student as 1 even if they spent only one day enrolled during the
reporting period. When this section is built, the first and last days of the month are used
as the reporting period.
Enrollment Comparisons
o This section compares the enrollment totals of the current reporting period to the month
prior and the same period a year prior.
Mobility
o This section of the report lists the total number of students by grade who have
withdrawn and enrolled during the reporting period.
o This section of the report uses the same reporting period as the other sections of the
report.
o This section of the report is only accurate the day the section is built as notifications of
students withdrawing is ongoing throughout the next month.
Leaving Student Breakdown
o This section of the report displays the reason students withdrew during the reporting
period.
o This section of the report is broken out by the Minnesota Department of Educations
approved End Status Codes. These codes are:
▪ 03: Transferred to an approved nonpublic school
▪ 04: Student moved outside of the district, transferred to another MN District
▪ 05: Student moved to another state and enrolled in school, student moved out of
the country
▪ 20: Student transferred to another district/state but did not move
o This section of the report is only accurate the day the section is built as notifications of
students withdrawing is ongoing throughout the next month

Edina Public Schools Enrollment Summary
Enrollment as of the end of November, 2020
Elementary Schools

KG

1

2

3

4

5

TOTAL

Concord

111

109

119

120

124

121

704

Cornelia

84

98

89

87

96

94

548

Countryside

91

97

91

97

106

94

576

Creek Valley

93

89

97

94

100

105

578

Highlands

87

87

87

86

95

85

527

Normandale

127

107

106

105

103

103

651

593

587

589

589

624

602

3584

Totals
Secondary Schools

6

7

8

9

10

11

12

TOTAL

South View

330

333

300

0

0

0

0

963

Valley View

330

348

331

0

0

0

0

1009

Edina High School

0

0

0

666

692

662

657

2677

Options at EHS

0

0

0

0

0

0

0

0

660

681

631

666

692

662

657

4649

Totals

Enrollment Comparisons
December 2019

November 2020

December 2020

K-5

3658

3589

3584

6-8

1978

1976

1972

9-12

2686

2675

2677

Totals K-12

8322

8240

8233

PS

296

153

145

ECSE

154

120

125

November Mobility
K

1

2

3

4

5

6

7

8

9

10 11 12

Total

Withdrawn Students

1

3

1

0

0

1

2

1

0

0

1

1

0

11

Enrolled Students

1

1

0

0

2

0

0

1

0

3

2

2

0

12

0 -2 -1

0

2

0 -2

0

0

3

1

1

0

Leaver Breakdown
Reason for Withdrawal

K

1

2

3

4

5

6

7

8

9

10 11 12

Total

03: Transferred to a Non-Public School

1

2

1

0

0

0

0

0

0

0

0

0

0

4

04: Moved Outside of the District

0

1

0

0

0

1

0

0

0

0

0

1

0

3

05: Moved Outside of the State

0

0

0

0

0

0

2

1

0

0

1

0

0

4

Total

1

3

1

0

0

1

2

1

0

0

1

1

0

Board Meeting Date: 12/14/2020

TITLE: December 2020 District Enrollment Report
TYPE: Information
PRESENTER(S): John Toop, Director of Business Services
ATTACHMENTS:
1. Enrollment Report

SchoolFinances.com

Student Enrollment Count by Month
(Data Entry is in Yellow Cells Only)

11.11%

22.22%

October

November

Grade Level

-

0

-

55.56%

44.44%

33.33%

22.22%

11.11%

58.33333 77.77778 97.22222

116.667

136.111

155.556

175

66.67%

77.78%

88.89%

100.00%

33.33%

0

66.67%

44.44%

55.56%

0

0

0

0

0

June

Percent of School Yr. Completed

77.78%

19.4444

May

38.889

19.444

38.8889

April

88.89%

19.4444

December

100.00%

Cumulative Days in School Year

EOY ADM
Original
Budget
EOY ADM
Revised
Budget
Fall Seat
Count
Budget

% of School Yr. @ Beginning of Mo.

136.1111 116.6667 97.22222 77.77778 58.33333

0

175

0

175

0

% Actual
to Revised

19.44444 19.44444 19.44444 19.44444 19.44444 19.4444

February

19.444

175 155.5556

January

19.4444

Number of Days in Period
Days Remaining in School Year

2020-21 School Year

273

Diff. vs.
Revised

#

EOY ADM

Edina

March

District Name

ECSE

-

HK

-

0.00 #DIV/0!

K

585.00

-

585

591

593

593

0

0

0

0

0

0

0

0.00 #DIV/0!

1

610.43

-

611

591

589

587

0

0

0

0

0

0

0

0.00 #DIV/0!

2

605.41

-

605

587

591

589

0

0

0

0

0

0

0

0.00 #DIV/0!

3

624.53

-

625

590

590

589

0

0

0

0

0

0

0

0.00 #DIV/0!

4

649.18

-

649

618

622

624

0

0

0

0

0

0

0

0.00 #DIV/0!

5

628.09

-

628

603

604

602

0

0

0

0

0

0

0

0.00 #DIV/0!

6

677.37

-

688

667

663

660

0

0

0

0

0

0

0

0.00 #DIV/0!

7

669.27

-

660

682

683

681

0

0

0

0

0

0

0

0.00 #DIV/0!

8

647.06

-

656

631

630

631

0

0

0

0

0

0

0

0.00 #DIV/0!

0

9

660.28

-

680

666

663

666

0

0

0

0

0

0

0

0.00 #DIV/0!

10

697.95

-

693

692

692

692

0

0

0

0

0

0

0

0.00 #DIV/0!

11

652.71

-

648

666

662

662

0

0

0

0

0

0

0

0.00 #DIV/0!

12

680.71

-

661

0

0

0.00 #DIV/0!

TUITION

-

-

0

0.00 #DIV/0!

Enrollment EC-12
including ALC
Weighted ADM - WADM
in Current Year

Estimated APU
Estimated EOY APU's

654

658

657

-

-

-

0

0

-

0

-

-

0
-

0
-

-

8,387.99

0.00

8,389

8,238

8,240

8,233

0

0

0

0.00

0

0

0.00

0.00

#DIV/0!

9,189.59

0.00

9,188.60

9,036.20

9,037.60

9,030.80

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

#DIV/0!

9,189.59

0.00

9,188.60

9,036.20

9,037.60

9,030.80

0.00

0.00

0.00

0.00

0.00

0.00

0.00

9,189.59

0.00

9,188.60

9,036.20

9,037.44

9,032.28

0.00

0.00

0.00

0.00

0.00

0.00

0.00

2021 Edina DistrictEnrollment FPM as of 10 01 20 Enroll Worksheet

Edina Public Schools
General Fund Monthly Report by Object Code Series
(excludes Operating Capital, and LTFM expenses)
For Period Ending:

OBJECT Series
OBJECT SERIES DESCRIPTION
100
SALARIES AND WAGES
200
EMPLOYEE BENEFITS
Subtotal Salaries and Benefits
300
400
500
800
900

PURCHASED SERVICES
SUPPLIES & MATERIALS
EQUIPMENT
OTHER EXPENSES
OTHER FINANCING USES

Subtotal All Other Costs
Less Other Financing Uses/Equipment
Revised Subtotal All Other
Grand Total General Fund
Less Other Financing Uses/Equipment
Revised Grand Total

November 30, 2020 % into Fiscal Year:

2018‐19
2018‐19
Revised Budget
FYTD Activity
70,904,446
20,475,290
23,477,084
6,662,317
94,381,530
27,137,607

42%

2018‐19
2019‐20
2019‐20
2019‐20
2020‐21
FYTD %
Revised Budget FYTD Activity FYTD % Revised Budget
29%
72,375,074
20,561,479
28%
72,368,635
28%
23,990,016
6,731,563
28%
24,964,218
28.75%
96,365,089
27,293,043 28.32%
97,332,852

2020‐21
2020‐21
FYTD Activity
FYTD %
20,755,507
29%
7,192,611
29%
27,948,118 28.71%

6,680,293
3,870,158
128,600
444,660
0

2,997,356
1,317,308
297,246
61,421
0

45%
34%
231%
14%

8,316,139
3,877,644
85,300
474,763
0

2,723,197
1,313,211
295,261
88,394
0

33%
34%
346%
19%
0

9,448,564
4,080,142
115,500
165,440
0

2,305,535
1,103,891
597,984
104,002
0

24%
27%
518% *
63%

11,123,711
128,600
10,995,111

4,673,331
297,246
4,376,085

42%

4,420,064
295,261
4,124,803

35%
33%

13,809,646
115,500
13,694,146

4,111,411
597,984
3,513,427

30%

40%

12,753,846
85,300
12,668,546

105,505,241

31,810,938

30%

109,118,935

31,713,106

29%

111,142,499

32,059,529

29%

128,600

297,246

231%

85,300

295,261

346%

115,500

597,984

518%

105,376,641

31,513,692

29.91%

109,033,635

31,417,845

28.81%

111,026,999

31,461,545

28.34%

26%

* Equipment in the 20‐21 FYTD Activity column is substantially higher due to FIN 154 COVID related expenses.
Notes: This report shows General Fund expenses excluding Operating Capital and Long‐Term Facilities Maintenance expenses. Those expenses are excluded due to their volatile nature and restricted funding purposes.
Excluding these expenses gives a truer picture of where General Fund expenses are at the end of a given month in relation to the fiscal year‐end. The District should always have a gap in the amount it is into the fiscal year
versus the current month fiscal to‐date expenses. For example, when the report is for the end of Nov 30 ,2020 the District is 42% into the fiscal year. District expenses should be less than the
amount the District is into the fiscal year, by anywhere from 8‐13%, due primarily to teaching staff not being paid their first paycheck until 9/15. Also, the majority of teaching staff spread their paychecks out over
24 pay periods, resulting in a large expense in June when we "pay off" or expense all of the remaining paychecks at the end of the fiscal year. Expenses at the same point in time for the previous two fiscal year's are also
provided for comparison purposes.
24 Pay Contracts
19 Pay Contracts

574
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Board Meeting Date: December 14, 2020

TITLE: Curriculum Review Update: Music and Visual Arts
TYPE: Information
PRESENTER(S): Jody De St. Hubert and Debra Richards
BACKGROUND: Teacher representatives from the arts areas have been meeting since the
2018-19 school year engaging in the Fine Arts curriculum review process. In a May 2020
update the completion of Phase I was shared. It was also communicated at this time that an
elementary and a middle school program design team would convene in the summer of 2020
and that Phase II would be presented to the school board in the fall of 2020. Phase II includes
aligning program changes to meet MDE guidelines. Due to a necessary shift in focus, Phase II
did not move forward as planned. The design teams did not meet and the planning process
timeline has been adjusted.

RECOMMENDATION: This report is for school board information.
PRIMARY ISSUE(S) TO CONSIDER: After seeking guidance and approval from the
Minnesota Department of Education, as well as conducting an internal capacity evaluation, we
will be putting the continued work of the new Fine Arts standards on hold until the 2021-22
school year.

ATTACHMENTS:
1. Report

Curriculum Review Update: Music and Visual Arts

December 14, 2020

Arts Standards Information and Summary
(content shared in May 2020)

There are five arts areas: dance, media arts, music, theater, visual arts. The new standards are
no longer “banded”, but are laid out by grade level, which creates unique grade level
experiences in each arts area.
There is not one license that allows teachers to deliver all areas of the arts standards. The
licensure options are as follows:
● Dance
○ The arts dance course can be taught by an educator with a dance license OR an
elementary generalist license for grades K-6 up to 0.33 of the school day.
○ The dance standards in Physical Education do not meet the arts requirements
and cannot be taught in an interdisciplinary way.
● Dance and Theater Arts
● Theater Arts
● Music: Instrumental and Classroom or Vocal and Classroom Music
● Visual Arts (Media Arts can be taught by a visual arts licensed teacher)
In high school, a CTE (Career and Technical Education) course may fulfill an arts credit if all the
following are true:
● Students must meet all of the arts standards for the relevant arts area in the course.
● The teacher of record must have a CTE endorsement.
● The teacher of record must also have passed the MTLE (MN Teacher Licensure Exam)
assessment for the relevant arts area. Since there is not a MTLE for media arts, districts
should use the visual arts MTLE.
Kindergarten to Grade 8
● Instruction in arts education in grades K-8 must include all the required 2018 arts
standards and grade-level benchmarks in at least two arts areas.
○ The amount of instructional time needed can be locally determined as long as
there is sufficient time for teachers to teach and assess all standards in an area
● Students in grades K-8 must be offered opportunities in three arts areas.
○ Students in grades 6-8 must meet the standards in two arts areas each year
○ In grades 6-8 students can choose any two arts areas annually
● A full year of performance music (orchestra, band, choir) will no longer be sufficient to
meet arts requirements in grades 6-8 (must meet two areas annually per MDE).
○ Students will need half year options in visual arts, media arts or music in grades
6-8 (e.g. World of Music, Music Exploration)
● The current MDE requirement listed is to offer 3 areas starting with the 2021-2022
school year.
High School
● Instruction at the high school level must include all the required 2018 arts standards and
benchmarks for grades 9-12 in at least one arts area.
● Students must be offered courses in at least three arts areas.
● For courses that count for arts credits, the teacher must hold a CTE endorsement.

Curriculum Review Update: Music and Visual Arts

December 14, 2020

Music and Visual Arts Curriculum Review Process Update Presented
in May 2020
Teacher representatives from the arts areas have been meeting over the last two school years
to complete a curriculum review process. The teacher teams completed a review and analysis
of the new standards. Changes were identified in order to guide curriculum review, materials
inventory and programming.
Changes to Arts Standards
●
●
●
●
●

Benchmarks are by grade level rather than grade bands (e.g. grades K-2, etc.)
Students in grades K-8 must be offered opportunities in three arts areas
Students in grades K-8 must meet the standards in two arts areas each year
Instruction at the high school level must include all the required arts standards and
benchmarks in at least one arts area
In high school the teacher of record must have a CTE endorsement and must also have
passed the MTLE assessment for the relevant arts area (not new, but clarified)

Phase I: Music and Visual Arts
●
●
●
●
●

Review and analysis of new standards
Gap analysis for current courses
Adjustments made to curriculum documents to align to new standards
Identification of replacement and new materials and resources
Orders for music will be placed summer 2020 for fall implementation

Phase II: All Arts Areas
●
●
●
●
●
●

Ensure K-12 programming is in compliance with new MDE
Support teachers in acquiring any necessary licensure changes
Recommend any necessary programming changes
Ensure changes are clearly articulated for registration in January 2021
Resource orders for other arts areas will be placed summer 2021
Full implementation by 2021-2022 as required by statute

Music and Visual Arts Curriculum Review Process Proposed Timeline
Changes:
In May 2020 it was communicated that an elementary and a middle school program design
team would convene in the summer of 2020 to align program changes to meet MDE guidelines
and that the program adjustments would be presented to the board in the fall of 2020. Due to a
necessary shift in focus, this work was not able to move forward as planned. The design teams
did not meet and Phase II action steps were adjusted to the following for the fall of 2020:
●
●

Discuss current expectations for Art implementation with MDE to ensure clarity and
understanding.
Understand our current system capacity at each level to embark on the potential
program changes that will need to occur to align with MDE Art Standards implementation
as currently stated.

Curriculum Review Update: Music and Visual Arts

December 14, 2020

MDE Discussion:
The discussion with Ms. Campana at MDE was collaborative and supportive. She commended
Edina Public Schools on its strong Arts programming. After hearing and understanding some of
the potential program changes that would need to occur in Edina to meet the new standards,
Ms. Campana communicated that she would like to collaborate with Edina in the continuation of
our implementation process suggesting we put full implementation on hold and continue to
devote time to developing an implementation plan.
System Capacity Evaluation:
During conversations with administration at both the elementary and secondary level it was
recognized that the following would need to be addressed in order to proceed with full
implementation of the Art standards in 2020-2021:
●
●
●
●

Licensing requirements
Course changes at the secondary
Schedule changes at the elementary
Shifts in programming at all levels

In conversations, administrators collectively agreed that given our current circumstances
addressing these needs in a positive and productive way would be extremely challenging at this
time. Neither teachers nor administrative teams have the capacity to engage in collective
problem solving leading to new implementations that maximize results for students while they
are managing hybrid learners in school, hybrid learners at home, and EVA learners at home.
This undertaking alone is requiring new thinking, daily problem solving, and everyone’s
collective efficacy.
In particular, there is not sufficient time to have teacher teams execute what is needed. Edina
currently has rich Art and Music offerings. Our goal in planning and implementing would be to
continue to offer these rich experiences in alignment with the new Fine Arts standards and we
need more time to do this well. Thus, we are putting the full Fine Arts implementation on hold
and we will continue to devote time to developing an implementation plan in collaboration with
MDE.

Board Meeting Date: 12/14/2020

TITLE: The World’s Best Workforce Summary Report 2019-20
TYPE: Information
PRESENTER(S): Donna Roper, Director of Research and Evaluation, Mary Manderfeld,
Director of Equity and Enrollment, Dr. Randy Smasal, Assistant
Superintendent

BACKGROUND: As part of the World’s Best Workforce legislation districts are required to submit
a summary of the annual report to MDE each year. This summary is brief and simple, and MDE
reviews and provides feedback to districts that can inform continuous improvement efforts at the
local level. All districts use the combined World’s Best Workforce and the Achievement and
Integration summary report template. This plan addresses the following five goals:
•
•
•
•
•

All children are ready for school.
All third-graders can read at grade level.
All racial and economic achievement gaps between students are closed.
All students are ready for career and college.
All students graduate from high school.

RECOMMENDATION: Edina School Board accepts the information as provided.
PRIMARY ISSUE(S) TO CONSIDER: This is a state required summary report. Consider
current strategic planning.

ATTACHMENTS:
1. Report (next page)

2019-20 Combined World’s Best Workforce (WBWF) Summary and
Achievement and Integration (A&I) Progress Report
District or Charter Name: Edina Public Schools - ISD 273
Grades Served: PK-12
WBWF Contact: Donna Roper

A and I Contact: Mary Manderfeld

Title: Director of Research & Evaluation

Title: Director of Equity and Enrollment

Phone: 952.848-4942

Phone: 952.848-4910

Email: donna.roper@edinaschools.org

Email: mary.manderfeld@edinaschols.org

Did you have an MDE approved Achievement and Integration plan implemented in the 2019-20 school year?
No
X Yes
List of districts with a Minnesota Department of Education (MDE) approved Achievement and Integration plan
during the 2019-20 school year.
This report has three parts:
•
•

WBWF: Required for all districts/charters.
Achievement and Integration: Required for districts that were implementing an MDE approved

•

Achievement and Integration plan during the 2019-20 school year. No charter schools should complete
this section.
Racially Isolated School: Required for districts that were implementing an MDE approved
Achievement and Integration plan for Racially Identifiable Schools during the 2019-20 school year. No
charter schools should complete this section.

Please ensure the World’s Best Workforce leadership and the Achievement and Integration leadership
collaborate within your district when completing this report.World’s Best Workforce

Annual Report
MDE understands this past school year (2019-20) ended under unique circumstances due to the COVID-19
pandemic. Therefore, we are providing reporting options that reflect this disruption in your ability to
appropriately report annual progress.
WBWF Requirement: For each school year, the school board must publish a report in the local newspaper, by
mail or by electronic means on the district website.
A&I Requirement: Districts must post a copy of their A&I plan, a preliminary analysis on goal progress, and
related data on student achievement on their website 30 days prior to the annual public meeting.

•

World’s Best Workforce Summary 2019-20

•

Achievement and Integration Plan 2020-2023

Annual Public Meeting
These annual public meetings were to be held in the fall of each school year.
WBWF Requirement: School boards are to hold an annual public meeting to communicate plans for the
upcoming school year based on a review of goals, outcomes and strategies from the previous year.
Stakeholders should be meaningfully involved, and this meeting is to occur separately from a regularly
scheduled school board meeting.
A&I Requirement: The public meeting for A&I is to be held at the same time as the WBWF annual public
meeting.

•

The District will present this meeting to the public on December 14, 2020.

District Advisory Committee
The District Advisory Committee should be in place at the start of the school year.
WBWF Requirement: The district advisory committee must reflect the diversity of the district and its school
sites. It must include teachers, parents, support staff, students, and other community residents. Parents and
other community residents are to comprise at least two-thirds of advisory committee members, when possible.
The district advisory committee makes recommendations to the school board.

Equitable Access to Excellent and Diverse Educators
Staffing should be in place by the start of the 2019-20 school year. Report on your equitable access to
excellent and diverse educators for the start of the 2019-20 school year.
WBWF Requirement: WBWF requires districts and charters to have a process in place to ensure students from
low income families, students of color, and American Indian students are not taught at disproportionate rates by
inexperienced, out-of-field, and ineffective teachers. The legislation also requires that districts have strategies to
increase access to teachers who reflect the racial and ethnic diversity of students.
While districts/charters may have their own local definitions, please note the definitions developed by
Minnesota stakeholders during the Every Student Succeeds Act (ESSA) state plan development process:
•
•
•

An ineffective teacher is defined as a teacher who is not meeting professional teaching standards, as
defined in local teacher development and evaluation (TDE) systems.
An inexperienced teacher is defined as a licensed teacher who has taught for three or fewer years.
An out-of-field teacher is defined as a licensed teacher who is providing instruction in an area which he
or she is not licensed.

The term “equitable access gap” refers to the difference between the rate(s) at which students from low income
families, students of color, and American Indian students are taught by inexperienced, out-of-field, or ineffective
teachers and the rate at which other students are taught by the same teacher types. This is not to be confused
with the “achievement gap” (how groups of students perform academically); rather, “equitable access gap” is
about which student groups have privileged or limited access to experienced, in-field, and effective teachers.

Respond to the questions below.
•

Describe your process for ensuring students of color, American Indian students and students from low
income families have equitable access to experienced, in-field, and effective teachers.
o
o

How did the district examine equitable access data? What data did you look at? How frequently do
you review the data?
Who was included in conversations to review equitable access data?
Narrative is required, limit response to 200 words.

•
•

•
•
o
o

Human resources department meets with district and building administrators regarding
teacher staffing needs beginning in February.
The district reviews teacher vacancies, number of teachers needed at each site/program due
to anticipated student enrollment, teacher diversity, teachers taking leaves or returning
from leaves, licensure requirements, continuing contract status of teachers, and informal
information received from administrators.
Each building/program has teachers ranging in years of teaching experience and educational
attainment, but each teacher meets the qualifications for which the teacher is assigned.
We continue to strive to employee high quality teachers who best meet the needs of our
students.

What strategies has the district initiated to improve student equitable access to experienced, infield, and effective teachers?
What goal(s) do you have to reduce and eventually eliminate equitable access gaps?
Narrative is required, limit response to 200 words.

•

Spring 2020, the school board adopted a new strategic plan outlining its
commitment to “support and retain quality, culturally competent employees with
increasingly diverse backgrounds, experiences, and perspectives.”

•

We will (1) set retention goals, strategies, and supports for retaining employees of
color; (2) review employee diversity by site and create goals to ensure that the
student diversity is reflective in employee diversity; (3) formalize partnerships with
post-secondary institutions to diversify workforce; and (4) expand the number of
employees in a cultural liaison role to serve student and family needs while the district
builds a more diverse and culturally competent workplace.

WBWF also requires districts and charters to examine student access to licensed teachers who reflect the racial
and ethnic diversity of students. A growing body of research has demonstrated that all students benefit when
they are taught by racially and ethnically diverse staff throughout their career, and students of color and
indigenous students benefit even more. Consequently, working to increase teacher racial diversity is beneficial
to all schools.
•

Describe your efforts to increase the racial and ethnic diversity of teachers in your district.
o

o

Which racial and ethnic student groups are present in your district that are not yet represented in
your licensed teacher staff? How many additional teachers of color and American Indian teachers
would you need in order to reflect your student population?
Narrative is required, limit response to 200 words.
•

The Director of Human Resources will be leading a team through a collaborative process
to design a plan to begin targeting strategic actions and targets for specific goal areas in
the 2021 school year and beyond.

•

Although the district has racial diversity in its teaching corps, the gap between student
diversity and teacher diversity is substantial (23%).

•

Districts have a difficult time hiring diverse teachers when the licensed teacher diversity
rate hovers around 4% in the state.

What strategies has the district initiated to increase and retain teachers of color and American
Indian teachers in the district? What goal(s) are you pursuing?
Narrative is required, limit response to 200 words.
•

As noted above, we have adopted strategies to work towards closing this gap, but we
need support from the state regarding (1) recruitment of future diverse teachers into
post-secondary teacher programs; (2) elimination of barriers that dissuade out-of-state
teachers from coming to our state; (3) trusting district hiring authorities when it chooses
to hire teachers on a first tier or second tier; and (4) not eliminating the tier two to tier
three pathway in which content-level experts can become tier three teachers. Districts
have a difficult time hiring diverse teachers when the licensed teacher diversity rate
hovers around 4% in the state.

Local Reporting of Teacher Equitable Access to Excellent and Diverse Educators Data
Districts are required to publicly report data on an annual basis related to student equitable access to teachers,

including data on access for low-income students, students of color, and American Indian students to
experienced, in-field, and effective teachers and data on all student access to racially and ethnically diverse
teachers.
For this 2019-20 WBWF summary report submission, please check the boxes to confirm that your district
publicly reported this data.
District/charter publicly reports data on an annual basis related to equitable teacher distribution, including
data on access for low-income students, students of color, and American Indian students to effective,
experienced, and in-field teachers.
District/charter publicly reports data on an annual basis related to student access to racially and
ethnically diverse teachers.

Goals and Results
SMART goals are: specific and strategic, measurable, attainable (yet rigorous), results-based and time-based.
Districts may choose to use the data profiles provided by MDE in reporting goals and results or other locally
determined measures.

All Students Ready for School
Goal

Result

1. Increase screening rates of K
students to 100% as required

1. 100% of Students Screened
2. 95% of Staff successfully
trained in Pyramid Model

2. Increase the percent of Staff
trained in the use of the Pyramid
3. TS Golds Assessment data
Model from 58% to 75%.
collected and reported to
3. Implement TS Golds Assessments
public as baseline data from
and Reporting for 4-Yr Old on the
the winter mid-year check in.
developmental milestones.
4. Of Edina K-1 Students starting in
the Fall of 2019, 60% or more
will meet typical and aggressive
growth targets established on the
Standardized Fastbridge
Assessment measures in Early
Literacy and Early Numeracy by
the Spring of 2020

Goal Status

Met Some (Multiple Goals)

4. K-1 Early Literacy growth
metrics could not be
calculated for Fall to Spring.
Fall to Winter Growth was
71% of all students met the
mid-year benchmarks

Narrative is required; 200-word limit.
What data have you used to identify needs in this goal area?
• We use enrollment data from Infinite Campus to monitor the K screening status of our incoming
students and track participation in preschool and early childhood special education programming.
• Fall, Winter and Spring TS Gold Strategies assessment data to guide instruction in multiple areas: Social
Emotional, Language, Cognitive, Literacy, Mathematics, Social Studies, Physical, and the Arts.

•

We are using attendance data from professional learning opportunities around the Pyramid Model

How is this data disaggregated by student groups?
• The data is disaggregated by age, and domain as well as gender, race/ethnicity, socio-economic status, el
status, sped status
What strategies are in place to support this goal area?
• Partnership building opportunities with community partners (i.e. Beyond ECFE, Help Us Grow, Fairview
Hospital, multiple early learning centers and especially with our Kindergarten teachers as we aim to create a
smooth transition for PreK to K students.
• Systems and Process improvements to registration and outreach, including use of technology and aligning
procedures
• Support and promote Professional Learning Communities and effective use of data and feedback, culturally
relevant and responsive teaching and training opportunities on the Pyramid Model.

All Students in Third Grade Achieving Grade-Level Literacy
Goal

Result

1. Increase the percent of students
1. Unable to Report
who are proficient on the MCA by
3.0 points, going from 75.5% in
2. 56.6% of Third Grade Students
2019 to 78.5% proficient in 2020.
Met their Projected Growth
Targets on NWEA MAP from
2. Annual growth in reading.
W19 to W20.
Looking at second graders moving
to third grade, we will ensure 50% 3. 76.1% of Third Grade Students
or more of third grade students as
met the Grade Level RIT
a whole meet their projected
Benchmarks on the NWEA
growth targets. This is the first
MAP in W20.
year for this cohort to meet
growth targets on MAP

Goal Status

Met Some (Multiple Goals)

3. In W19, 80.7% of 2nd grade
students met grade level
benchmarks as measured by
NWEA MAP. In W20, this cohort,
now 3rd Graders, will increase to
82% of students meeting RIT
grade level benchmarks.
Narrative is required; 200-word limit.
What data have you used to identify needs in this goal area?
• We look at trends in student performance to determine needs
• Fastbridge, MAP, MCA, ACCESS, WIDA, Benchmark Assessment, DRA, QRI, BAS and in class assessments
How is this data disaggregated by student groups?
• All standardized assessment information is housed in a central data warehouse where secure access of
disaggregated results are provided in an appropriate and timely manner to classroom teachers, principals
and administrators.
What strategies are in place to support this goal area?
• Screening students in kindergarten and grade 1 is recommended to be done 2-3 times/ year. Edina
historically has collected data in the fall, winter, and spring. Due to COVID-19, the 2020 Spring data was
not collected.

•
•

Read Well by Third Grade, ADSIS, TITLE, MN Reading Corp, Tutoring, in class small group instruction.
Through a continuous review of the results, we aim to address performance challenges and make
instructional changes that are appropriate and responsive.

How well are you implementing your strategies?
•
•
•
•
•
•

We use a continuous improvement process and cycle of review which requires intentional time with teams
of teachers using best evidence of learning.
Implementation relies heavily on a cohesive collective effort among many different stakeholders.
We recognize the importance of building and growing our systems, processes and teams to ensure the
programmatic improvements can sustain changes over time.
When considering our overall implementation plan and strategies, we continue to find challenges as well as
opportunities.
Dedicated time for teacher learning is needed to support implementation and leverage opportunities for
growth.
Again, TIME is needed for teachers to review data, connect it to what students are learning and identify best
fit solutions to individual student needs.

How do you know whether it is or is not helping you make progress toward your goal?
•

By monitoring evidence and supporting activities aligned to needs, we are able to adjust along the way

Close the Achievement Gap(s) Between Student Groups
Goal
1.

Result

Reduce the Gap for
FRL vs Non FRL by
5.0 points on MCA

2.

Reduce the Gap for
SPED vs Non Sped
Reduce the Gap for
EL vs Non-EL

3.

Goal Status
Check one of the following:
On Track (multi-year goal)
Not On Track (multi-year goal)
Goal Met (one-year goal)
Goal Not Met (one-year goal)
Met All (multiple goals)
Met Some (multiple goals)
Met None (multiple goals)
Unable to Report

Narrative is required; 200-word limit.
What data have you used to identify needs in this goal area?
•
•
•

The data used to set identify needs and set our targets and goals for this area include the MCA. We also used
ACCESS Data to address our multilingual English learner student group.
Other data used to understand the difference in performance between student groups includes: Fastbridge,
MCA, MAP, ACCESS, ACT, Grades, Behavior, Attendance
The pandemic has had a disproportionate impact on students of color and likely, will exacerbate the current
academic achievement gap, as well.

How is this data disaggregated by student?
•

All standardized assessment information is housed in a central data warehouse where secure access of
disaggregated results provided in an appropriate and timely manner to classroom teachers, principals and
administrators.
What strategies are in place to support this goal area?
•
•
•
•
•
•
•
•

We continue to target early intervention as a way to close the achievement gap.
CLRT strategies are tools used in the classroom environment to aid participation in the learning and we want to
deepen these responsive teaching initiatives with a learning-focused vision particularly on classroom
assessment.
We continue working together to pool expertise in order to design coaching and teacher support systems that
align to what the research suggests is best for student and teacher learning.
Embedded formative assessment strategies are used to check for understanding as learning is happening.
We are providing district-wide professional development on second language development and best-practice
strategies to support Multilingual Learners.
We are leveraging our expertise in-house by having ML teachers coach twenty five teachers using the English in
the Mainstream (ELM) protocol coordinated by Hamline University.
Data driven instruction is promoted to address learning gaps
Minimizing distractions to the learning for both instructors and students

All Students Career- and College-Ready by Graduation
Goal

Result

Goal Status

1. Increase percentage of students
meeting ACT college readiness
benchmarks (CRB) in the
category called “All Four” by
2.0.

1. Went from 63% to 65%
reaching all four subject
area College Readiness
Benchmarks on the ACT.

Check one of the following:

2. Increase percentage of students
meeting ACT STEM Benchmark
by 2.0 points.

2. Went from 53 to 54%
reaching the STEM
College Readiness
Benchmark on ACT.

On Track (multi-year goal)
Not On Track (multi-year goal)
Goal Met (one-year goal)
Goal Not Met (one-year goal)
Met All (multiple goals)
Met Some (multiple goals)
Met None (multiple goals)
Unable to Report

Narrative is required; 200-word limit.
• One measure we are using to ensure academic preparedness after high school is the American College Test (ACT)
and exams on the Advanced Placement Test.
• ACT has newly released Certification information with its profile report. This helps employers determine what
skills students have that prepare them for certain jobs. Only 3 students were identified for needing improvement
on the ACT. Below is the Career summary data on how Edina is doing to prepare students for careers.

How is this data disaggregated by student groups?
• Data is stored in multiple systems and requires merging and analysis.
• Public views of disaggregated results are available on the Minnesota Report Card.
What strategies are in place to support this goal area?
For the ACT Specifically:
• Students are provided opportunities to review for the ACT test as 9th and 10th graders. Participation occurs when
juniors and seniors are taking the schoolwide offering of ACT.
• Test taking strategies are reviewed with students by way of advisory and counseling.
• Results from the schoolwide practice ACT are shared with teachers and administrators for improvement purposes.
• COVID impacted our Juniors in the 2020 school year in terms of participation.

All Students Graduate
Goal
1. Students in the multilingual
English Language learner
category will increase 3 points
going from 86.5% in 2018 to
89.5% in 2019.

Result

Goal Status

1. Graduation rates for
multilingual English
language learners
decreased in 2019 to
75%.

Check one of the following:
On Track (multi-year goal)
Not On Track (multi-year goal)
Goal Met (one-year goal)
xx Not Met (one-year goal)
Met All (multiple goals)
Met Some (multiple goals)
Met None (multiple goals)
District/charter does not enroll
students in grade 12
Unable to Report

Narrative is required; 200-word limit.
What data have you used to identify needs in this goal area?
• Progress Grades, Transcripts, Credits Earned
• Naviance – My Plan information
How is this data disaggregated by student groups?
• Our High School is able to run reports to isolate students who may not be on track for graduation
• The data can be disaggregated by all the student group categories

What strategies are in place to support this goal area?
• Guidance and Counseling over see a robust set of activities beginning as early as the 6th grade to begin
ensuring students are on track to graduate.
• Upon entry to High School Naviance and the student portal is used as a primary tool to assist students with
their academic plans and pathway to successful graduation

Achievement and Integration
This portion is only required for districts with an approved A&I plan during the 2019-20 school year. Use pages
10-15 if you are reporting on Year 3 of your three-year plan (years 2017-20). If you are reporting on year 1 of
your three-year plan (years 2019-22), please use pages 16-22 of this document.
View list of participating districts required to report progress of goals during the 2019-20 school year.
Once they are approved by MDE, Achievement and Integration (A&I) plans are in effect for three years. At the
end of the third year, the commissioner must determine if districts met each goal in their approved plans (Minn.
Stat. § 124D.862, subd. 8).
In order to do this, each district is asked to provide information in this A&I progress report indicating whether or
not each of their plan goals has been met. The information you submit will also be used to provide ongoing
support for your A&I efforts. You will be able to indicate where disruptions from COVID-19 required you to
change how you implemented your A&I strategies or made collecting data to document progress toward your
goals complicated or impossible
Districts with one or more racially identifiable schools will also submit progress reports to verify whether 201920 A&I plan goals for each of those schools were met.
Districts that don’t meet plan goals after three years are to consult with the commissioner on improvement
plans and use up to 20% of their annual A&I revenue to fund improvement strategies—strategies that will make
it more likely for a district to meet their new A&I goals (Minn. Stat. § 124D.862, subd. 8).

Achievement and Integration Goal 1
Goal Statement

Achievement or
Integration Goal?

By 2020 the
Check one of the
percentage of Third
following:
Grade Students
who are proficient
Achievement Goal
in reading as
Integration Goal
measured by the
MCA III reading
assessment will
increase from 78.5
% in 2016 to 87% in
2020

Narrative is required; 200-word limit.

Baseline

The percentage of all
students who identify as
Black, Hispanic, American
Indian or Pacific Islander
who are enrolled in Third
Grade in the Edina Public
in Schools who are
proficient on the MCA
Reading test will increase
from 53% as of Spring
2019 to 70% by the
Spring of 2023. The State
of Minnesota expects all
student groups to reach
proficiency rates of 85%
by the year 2025

Year 3
(2019-20)
Actual
If unable to
report a
result
because of
disruptions
due to
COVID-19,
please
respond,
“Unable to
report”

On Track?

Check one of the
following:
Goal Met
Goal Not Met
Unable to
Report

What data have you used to identify needs in this goal area?
•

Quantitative measures to include: Fastbridge, MAP, DRA, QRI, In class assessments

How is this data disaggregated by student groups?
•

All standardized assessment information is stored in a central data warehouse where secure access of
disaggregated results are provided in an appropriate and timely manner to classroom teachers, principals and
administrators.

What strategies are in place to support this goal area?
•
•

Read Well by Third Grade, ADSIS, TITLE, MN Reading Corp, Tutoring, in class small group instruction.
Prioritizing performance challenges through a continuous review of the results upon each acquisition of new
assessment data in weekly PLCs.

How well are you implementing your strategies?
•
•
•

The implementation metrics we are using indicate some of our processes may need more resources
We are employing a plan-do-study-check cycle of review, which requires intentional time with teams of
teachers using best evidence of learning.
When considering our overall implementation plan and strategies, we are finding some challenges to effectively
support the needed professional learning time required for teams of teachers.

How do you know whether it is or is not helping you make progress toward your goal?

• By creating a plan, activating it and checking to see that we are getting the results we expect, we know if we are
realizing acceptable progress.

Achievement and Integration Goal 2
Goal Statement

Achievement or
Integration Goal?

By 2020, Edina
Check one of the
Public Schools will
following:
increase the
percentage of
Achievement Goal
students who are
Integration Goal
college and career
ready as measured
by the number of
students meeting all
four subject area
college benchmarks:
English, Math, and
Reading &
Science. The
percentage of Grade
12 students will
increase from 61%
in 2016 to 70% in
2020
Narrative is required; 200-word limit.

Baseline

The 2019 gap in
proficiency reading rates
for students who identify
as Black, Hispanic,
American Indian enrolled
in All Tested Grades in
the Edina Public in
Schools is currently 32
points. Edina Public
Schools will focus on
reducing the point
spread by 17 points,
going from 32 points in
2019 to 15 points in 2023

Year 3
(201920)
Actual
65% of
graduating
seniors met all
four college
readiness
benchmarks in
2019-20 and
increase of two
percentage
points.

On Track?

Check one of
the
following:
Goal Met
Goal Not
Met
Unabl
e to
Repo
rt

What data have you used to identify needs in this goal area?
•
•

Grades, MAP, MCA, PSAT, AP, ACT, ACCESS, Attendance and Demographic Data
ACT Data is used for this specific goal

How is this data disaggregated by student groups?
•
•

The data is imported into a local data warehouse and disaggregated at the classroom level, school and
district level
Public views, where appropriate, of disaggregated results are available on the Minnesota Report Card

What strategies are in place to support this goal area?
•
•
•
•
•

The Access Program is used to catch our students and encourage, support and help push them to an
individual realist path beyond high school.
College Possible in Edina High School for the past four years has been invaluable.
Students that are part of this program consistently are able to meet benchmarks in regards to college and
career readiness.
AVID is available in all three secondary buildings but in particular, the high school AVID classes have a focus
on meeting college benchmarks.
Our cultural Liaisons also help break down barriers for students and families that assist with eliminating
barriers around college and career readiness.

Integration
Narrative is required; 200-word limit.
Please summarize the impact of the integration strategies you implemented with the A&I districts you partnered
with during the 2019-20 school year. Also, consider ways that your A&I plan strategies have increased
integration within your district.

Impacts from Distance Learning
Narrative is required; 200-word limit.
Briefly explain how you modified your strategies this spring because of distance learning. List the strategies you
weren’t able to implement. What A&I-related data were you unable to collect to document progress toward
your goals? How did those adjustments or lack of data inform your A&I planning for the 2020-21 school year?
This year due to COVID, Edina Public Schools and Hopkins Public Schools were not able to collaborate in the
same way around integration efforts in regards to the Ready Set Kindergarten program.
However, Edina Public Schools and Hopkins Public Schools did partner to offer an AVID Summer Bridge,
from 8/3-8/14. This program focused on our middle school students. 58 students participated, which is
more than we were expecting when we first designed the program last spring. Word of mouth got around
pretty quickly as we held supply pick-up sessions the week before we started and as we delivered supplies
to those families that could not get to a pick-up location/time. Along with getting kids signed up for ASB,
we have 5 more families express interest in the AVID class itself for September. The staff designed some
awesome curriculum that is really engaging for our students, using multiple ways to engage our
kiddos. These include Google Meets, Flipgrid, and EdPuzzle to name a few.
“We have really been working hard to get the kids to not just do the assignments but to engage with each
other and provide feedback to each other, just like they would be expected to do during this upcoming
year. Our hope is that this increase in student agency will serve them well in the hybrid or distance
learning models they will be in during 2020-21. Each day the students have a task in each of our four
classes: AVID, Math, Science, and Academic Literacy. Along with that, we offer a synchronous session in
one of the classes each day. That session is offered twice a day (once in the morning, once in the
afternoon) to try and best accommodate the students' schedules. Our attendance to the synched sessions
has ranged from 60% to 90% each day. While we would love perfect attendance to the sessions, we are
also very cognizant of the fact we are trying to interact with middle schoolers during the summer in an
optional/enrichment program, so overall, we are very pleased with how things are progressing. The level
of rigor and innovation brought by our staff has been inspiring. We know the connections we are making
with students and families now will serve our districts well as we start the upcoming year.”

