GROTON BOARD OF EDUCATION
COMMITTEE OF THE WHOLE
AUGUST 9, 2021 @ 6:00 P.M.
CENTRAL OFFICE, ROOM 11

MEMBERS PRESENT: Kim Shepardson Watson-Chairperson, Andrea Ackerman-Vice

Chairperson, Dean Antipas, Jane Giulini, Rosemary Robertson, Jay
Weitlauf, Lee White

MEMBERS ABSENT: Liz Porter, Rita Volkmann

ALSO PRESENT: Susan Austin, Sam Kilpatrick, Ken Knight

I

I1I.

IV.

CALL 1O ORDIR — Chairperson Kim Watson called the meeting to order at 6:08 p.m.

BOE REGULAR BUSINESS

MOTION: Robertson, White: To approve the COW minutes of July 12, 2021.
YES — Watson, Ackerman, Giulini, Robertson,
Weitlauf, White
ABSTAINED - Antipas
PASSED

UPDATE RE: FACILITIES

Mr. Norris noted:

e Middle School project is closing out; it is $5 million under budget

e FElementary projects have been delayed due to the floor tiles; however, we
have chosen to go forward with the replacement of the tiles; MR — 3" floor
will be done by tomotrow; TR is moving forward; delivery of the ballistic
doots at the entry have been delayed; work on the installation of the
Promethean Boards at TR site have been done; they are finishing the bridge
on Fishtown Road for those students to get to MR school; they are working
on the fire alarms and the building inspector will be going through the schools

sSOon.

M. Kilpatrick gave an update on the FHS asbestos project noting that the tile fitters ate not
being forth coming. Mr. Kilpatrick noted that they are doing the Fire Alarm at CB and it is
going vety well and will be done on time.

REVIEW ARP ESSER FINAL PLAN (Attachments #1, 2)

Ms. Austin reviewed the ARP ESSER I1I Smart Goals and summary of the 3 ESSER budgets.

UPDATE RE TRANSPORTATION COMMUNICATION

Ms. Austin gave an overview of Transportation Communication. Groton Public Schools will
be reviewing the routes and times involved in getting students to and from school and making
any necessary adjustments.
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VI. SALARY COMPARISON — (Attachment #3)

Mr. Knight reviewed the sutvey results regarding salary compatison of paraprofessionals,
substitute teachers, and building substitutes.

VII. BOE SELF-EVALUATION

Mrs. Watson noted that only 4 Board members filled out the Board self-evaluation. The
Board reviewed the survey results of the self-evaluation.

VIII. REVIEW OF REFERRAL LIST

The Board reviewed the Referral List.

XIL SUGGESTED FUTURE TOPICS

NONE

XII.  ADJOURNMENT

MOTION: Ackerman, Robertson:  To adjourn at 7:05 p.m.
MOTION PASSED UNANIMOUSLY



Attachment #1

ARP ESSER III Smart Goals

Priority 1: Learning Acceleration, Academic Renewal, and Student Enrichment:
Smart goal(s):

By FY24, Groton Public Schools (GPS) will increase its ELA DPI from 68.9 (FY19) to 71.8 and Math DPI
from 63.8 (FY19) to 69.6. GPS will accomplish this goal by providing enhanced instruction aimed at
accelerating student learning. GPS will hire additional staff to support students during in-school tutoring,
before and after-school enrichment programs, online credit recovery programs, and summer school, with an
emphasis on the needs of special student populations. An ongoing GPS goal is also to increase the number
of underrepresented high school students enrolled in International Baccalaureate, AP, UCONN and honors
courses and improve graduation rates from FY19 to FY24.

Groton Public Schools routinely collects and analyzes data on student academic progress via grade level
assessments and standardized tests (SBAC, SAT), while carefully monitoring underrepresented groups. This
data was used to conduct a needs assessment on student academic performance during the pandemic and
identify students needing credit recovery or specialized tutoring. The summer camps were open to all
students. The needs assessment revealed that many GPS students, especially those from underserved
populations, will need extra academic and social-emotional support in the coming years to compensate for
learning loss during the pandemic. We believe this was due in part to chronic student absenteeism and an

increase in the number of students that became disconnected from their schools and academic support during
the pandemic.

Priority 2: Family and Community Connections
Smart Goal(s):

In alignment with the ESSER family and community connection goals targets, Groton Public Schools (GPS)
will increase district and school communications with family and the community to provide learning
opportunities, related to academic and Social Emotional Learning (SEL) goals, and to support students at

home (i.e. forums, focus groups, surveys, webinars, parent workshops, and family nights with parents and
students, etc.).

[n alignment with ESSER goal targets, GPS will increase the engagement of the number of underrepresented
students based on improved attendance for all levels from FY19 to FY24.

In alignment with ESSER goal targets, chronic absenteeism will decrease based on FY19 data as compared
to FY24.

GPS collects data on student and family engagement while carefully monitoring underrepresented groups.
Attendance Matters action plans are in place regarding chronic absenteeism and reengagement of those who
are disconnected. Use of our school intervention teams and support staff in making home visits, phone calls,
and any other outreach has been effective in reconnecting many students. Additional focus groups and
surveys have been sent out to students and families to gather their input in order to assess their needs.



Priority 3: School Social-Emotional Well-being of the ""Whole Student'’ and of our School Staff
Smart Goal(s)

In alignment with ESSER social and emotional goal targets, Groton Public Schools (GPS) provides resources
to support social emotional learning with core instruction and tiered intervention supports.

Action plans are in place to provide core instruction and intervention in social emotional learning. GPS will
be part of the CT state pilot to assess and survey students in Social Emotional Learning (SEL). Use of our
school intervention teams and support staff in making home visits, phone calls, and other outreach has been
effective in providing additional counseling and support for many students, especially during COVID-19.

Priority 4: Remote Learning, Staff Development, and the Digital Divide

Smart Goal(s)

In alignment with ESSER instructional technology and digital learning goal targets, as well as access to
technology and connectivity, Groton Public Schools (GPS) will continue to upgrade access to technology

and connectivity while providing professional development to staff and technical assistance to staff, students
and families.

With the support of the Student Data Manager, GPS collects data on student academic progress, while
carefully monitoring underrepresented groups. GPS will continue to provide students with access to
technology and connectivity, provide staff with professional development, as well as technology assistance
for staff, students, and families in order to close the digital divide. Technology plans include the upgrade of
software, devices, and other resources like infrastructure. The district strategic plans focus on rigorous and
relevant curriculum, instruction and assessments, based on the Connecticut Core Standards. Our goal is to

have all students back full time, for in-person learning, and to use best practices for blended learning at
school and home.

Priority 5 Building Safe and Healthy Schools
Smart Goal(s):

In alignment with ESSER school safety and health goal targets, continue to provide resources to support
physical health and safety (from PPE, cleaning supplies, staff professional learning etc.). Groton Public

Schools (GPS) will continue to follow CDC, CSDE, and Ledge Light Health District recommendations for
health protocols and mitigating health/safety measures in schools.

Additional focus groups and surveys will be sent out to students, parents, and teachers to gather their input in
order to assess their needs around school safety, climate and culture. GPS will continue monitoring
community health and updating mitigating procedures due to impact of community health in school.



Attachment #2

%0°00T 658TLS9 %0°00T OEE'SYO’E %0°00T 788989 lejo) puesn
%0°ST €81°986 %E6  99€28T %9'6  €81'99 feroLqns
000°0Z6 JVAH
000°0ST 3dd
11 ¥35S3 Aq papuny £7'9ZCAS €81°99 99€°CET €81°99 HEIS |B1po1sn) 14 eax3
sjooya§ Ayyjeay pue ajes 3uipjing
%8'0C ELV'VIET %007 ZVE'809 %00 0 |e3olqns
000°0€€ he8L J1/1uswdojanag yeis
000°SL€ $30dS 10H/s921A3Q
000°0ZT uoljen|ea3/uoljeulploo) el
£/9'v8C 000°0ET Hoddng |edjuyda) Jayea
000°S0T (s191181A Had/WO07) 21eMYOS JY10
11 43553 Aq papuny £78ZZA4 000°0ST 000°00€ _ 81eM10S Juluiea]
apiaIg [e3181g ay) pue Juawdojanaq yeis ‘ASojouysra] jo asn Jdajens
%T'¢C 06S'TSY'T %86  0v9'L6Z %€'6  EIT'V9 |ejolqns
000'sL $10[35UN02 104 Qd
¥2-CTAd4 40§ Buipunyg 000°0LE Qd/s@)|ddng/101euip1oo) 13
¥2-TTAd 4oj Buipuny YESEYS slojn]/i0ieulpioo) 13
11 43553 Aq papuny £78ZTAS 98.°79T 0v9°'L62 €ITY9 SIBNIOM [el00S
HE1S JOOYIS pUe SJuapn)s JO Y ESH JRIUDIAI PUB [EUONOWT ‘|BID0S
%09 SS0'T6E %ST  OEL'vy %L6T 9Vb'SET |elolqns
000'0€ suoIssas Sunualed
000'sL Builsie|Al/UoiIRIIUNWILIOD
00009 T80'ETT {dinba/10qe|) 3211435 pood
1ues3 ASunno) Aq papuny ZzA4 SS0°L8T poddng 1auSejn /sAemyied Jaale)
000°0t 0EL'vy S9£°Te sdojeulploo) Ajunuwiwo)
suoidauuo) Ajlunwwo) pue Ajiwey
%C'9E 8SS'8LET %565 TSTTIBT %ET9  OVT'IZY leyolqns
000°00T LLTE6 saljddns [ooyas
00006 899°LT1 |00Y2s Jawwng
ueld dySIN Aq papuny zzad LS6°68E 5J01RUIPO0D IAVILS/dAN
¥Z-CTAd sqns Suiping Joj Suipund UY'TIS 1,788 oddng Jayoea] /s31nji1sqns
11 43SS3 AQ papuny €7'9ZZA4 985TPs 000°800°T 165'LY sloing
wn|n2uana ‘suiydeos ‘uoiuansiu| £49°pPR pHSORS CE0'TRT siayoea|
JUIWYI14UT JUBPN]IS PUB [EMIUIY JIWBPEIY ‘UOIEIDI9IIY Suluies]
SjUBLIWO) |e101 |e101 |e101
0% $S 0% $S 0% $S
v20oz/og/6 Agesn £707/0€/6 Ag @sn 7707/0€/6 Ag 9sn
Il Y3SST dyv 11'43SS3 143SS3

sY¥3SS3 € ay1 jo Alewwns
S|ooyas 2l|gnd U0l




Groton Public Schools
Salary Comparison of Paraprofessional/Sub rates across multiple districts

As of 08/02/2021
Entry Level Regular Building Long Term
Paraprofessional Sub Teacher Sub Teacher Sub Teacher**
per hour rate per day rate per day rate per day rate
Minimum Rate* S 13.00 | $ 85.00 | $ 90.00 | $§ 150.00
Maximum Rate* S 17.55 | $ 115.00 | $ 125.00 | § 263.00
Average Rate* S 1428 | S 98.48 | S 105.88 | § 218.73
Groton Rate S 14311 S 94.50 | S 105.00 | § 265.90

* %

Based on survey responses received
In Groton, long Term Subs are paid at Building Sub rate for first 40 days, then at daily
equivalent of teachers rate for Bachelors Degree Step 1

Attachment #3




