YATELEY MANOR
Nursery Deputy Manager
Applications are welcomed from energetic, enthusiastic and experienced EYFS
practitioners to join our outstanding Nursery as our new Nursery Deputy Manager, to
help children build their foundations for the future. The setting has a reputation for
providing a rich and stimulating education to children aged 2-4 years. With a strong
set of plans for the future this is an exciting opportunity to take on a role in a forwardthinking setting and drive innovation.
Candidates should hold a relevant qualification, ideally with a teaching qualification or
to a NVQ Level 6, but at least to a minimum NVQ level 3 and be passionate about the
Early Years. A thorough knowledge and understanding of the EYFS framework and
documentation is essential, together with experience in preparing the Two Year
Check, maintaining Child Profiles, experience of leading and supporting teams and
the overall day to day running of a nursery.
The successful candidate will display an excellent work ethic with good
communication, IT and literacy skills.
A completed School application form is required from all candidates; please
download the form from our webpage.
Closing Date: Applications should be made at the earliest opportunity and before the
6th August 2021.
Interviews to be held: To be arranged with suitable candidates
Pre-visits are welcomed and can be arranged via email jhopwood@yateleymanor.com
Safeguarding
Yateley Manor School complies fully with the DfE Guidance Keeping Children Safe in
Education and is committed to safeguarding and promoting the welfare of children.
The post holder is expected to share this commitment and comply with all associated
internal policies and procedures.
In addition the post holder will be responsible for ensuring the highest standards of
Safeguarding are in place throughout the School and that all staff are fully trained and
aligned to the School’s overarching safeguarding purpose of providing a safe and
supportive environment where children thrive. Safeguarding is, and must be seen to
be, at the centre of all School activity.
Applicants will be required to undergo child protection screening, including checks with
past employers and the DBS.

