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ARTICLE I 

AGREEMENT 

A. The Articles and provisions contained herein constitute a bilateral and binding

agreement between the Western Placer Unified School District (hereafter "District") and

the Western Placer Teachers Association (hereafter "WPTA" or "Association"). Any

outstanding re-openers will be included in successor contract negotiations.

The term of this agreement is July 1, 2018 to June 30, 2022. During the term of this

agreement, two (2) articles as determined by each party may be reopened each of the

three years. Employee Benefits (Article XIV) and Salaries (Article XIII) shall be

reopened during each year of this three (3) year agreement starting in the 2018-19

school year and it shall not count against either party as any of their reopeners.

B. Upon mutual agreement of both parties, any portion of the contract may be amended.

C. The parties acknowledge that, if a successor agreement is not negotiated by June 30,

2022, each shall be bound by the terms of the expired contract until completion of the

statutory impasse procedures set forth in the Educational Employment Relations Act.

D. It is the intent and desire of both parties to this agreement to meet on an ongoing and

as needed basis with the goal of maintaining open and clear lines of communication to:

a. Minimize contract interpretation misunderstanding

b. Monitor contract implementation

c. Prevent and resolve problems

Upon the mutual agreement of both parties any portion of this contract may be amended to 

further the above stated goals. 
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TK-5 Music and Science class sizes will have the same size requirements for overages as the 

contract allows for other elementary teachers for the same grade level of the class section they 

are teaching, on a section by section basis. Mainstreamed SOC students are included in class 

size counts and count towards overages. 

MIDDLE SCHOOL 

Middle School Courses Class Size Class Size Cap with 
Maximum Overage 

Sixth, Seventh, and Eighth (except as indicated 32 35 
in the exceptions section of this article) 

Middle School Band 50 55 
Middle School Chorus 50 55 

Middle School P.E. per teacher 43 47 
Middle School Counselors - as defined by n/a n/a 

Board adopted staffing ratios 

HIGH SCHOOL 

High School Courses Class Size Maximum Class Size Cap with 
Overage 

Ninth through Twelfth grade 36 38 
(Except as indicated in the 

exceptions section of this article) 
Marching Band 100 105 
Concert Band 91 96 

Chorus 60 63 
Guitar/Keyboard 36 38 

Food Nutrition 36 38 
Lab Sciences 33 35 
Shop Classes 33 N/A 

Computer Technology 36 38 
P. E. per teacher 48 50 

Athletic Conditioning 40(dependent on team No paid overage 
size and agreement with 

coach or teacher) 
Continuation High School: 19 21 

Phoenix High School 
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students, the district will strive to maintain reasonable class sizes with a 

sufficient level of classroom aide support in order to maintain safe and 

appropriate instruction for students. Teachers of these specifically designed 

classes who have class size concerns may refer to Article VI after 

communication with site administration. 

4. Speech Therapist 60 

Speech therapist case load shall not exceed 60. 

If speech caseloads averaged across all therapists, excluding PPPIP (Parent 

Participation Preschool Intervention Program), are exceeded after the first 

day of school, non-bargaining unit members may be used for speech 

services. Prior to using non-bargaining unit members, the District will utilize 

the process outlined in Article X and recruitment efforts will be documented 

and reviewed by the WPTA Chief Negotiator. 

If a speech caseload is comprised of predominately or exclusively preschool 

aged students, the case load shall not exceed forty-four (44). 

5. Adaptive Physical Education Teacher (APE) 65 

APE case load shall not exceed 65. At no time will any case load size exceed 

65 with a 10% cap of 72. In the event an APE teacher's case load exceeds 

65, the APE teacher will receive $1,750 per term. (See Appendix G.) 

If APE caseloads averaged across all APE teachers are exceeded after the 

first day of school, non-bargaining unit members may be used for APE 

services. If an APE teacher is employed less than 1.0 FTE then caseload will 

be proportionally adjusted. 
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3. After April 15 of the school year, prior to the school year in which a transfer would 

become effective, priority to bargaining unit members may not be assigned over 

other qualified applicants who have applied for positions requiring certification 

qualification at the school (Ed. Code 35036).

4. Voluntary Transfers (Employee Initiated)

a. A unit member may submit to the Personnel Department at the District Office a 

written request for a transfer when a vacancy exists. The determination of whether 

the District fills any post April 15th vacancies with outside applicants or with 

current unit members filing written requests for transfer is at the discretion of the 

District

b. A transfer request shall be considered using the criteria set forth in section 8.1 a-h 

of this article.

c. If a unit member's request for transfer is denied, the Superintendent or designee 
shall meet and discuss reasons for denial if requested by the unit member. If 
requested by the unit member, reasons for the denial shall be provided in writing. 
Reasons must be correlated to 8.1 a-h of this article, unless the vacancy occurred 
after April 15th

.

d. Unit members, excluding those hired after the beginning of the school year, who 

fill vacancies through transfers after the school year begins are entitled to the 

same benefits as described in E5.d (below).

e. For vacant positions in which the vacancy becomes known by the District 

between August 1st and April 15th, and which were not first filled through site 

reassignment, the District will post the vacancy on Edjoin.org for a period of no 

less than three (3) business days and shall notify all bargaining unit members via 

email of the availability of posted vacancies. (See also section F2b below)

Once a vacant position is posted on Edjoin.org as stated above, it does not need 

to be posted or made available again. Any significant variation of the original 

vacancy or new vacancy based on A4 shall be posted on Edjoin.org. (Business 

days shall be defined as days in which the District office is open for business).

5. Involuntary Transfer (District Initiated)
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ARTICLE XIII 

SALARIES 

A. BASIC TEACHER'S SALARY SCHEDULE

1. The provisions of this article shall apply to all personnel recognized in Article II of the

Agreement with the Western Placer Unified School District. All salary schedules shall

be based on training, experience, and years of service.

2. One step on the salary schedule shall be allowed for each successful year of service

as an employee of the District, except for the first year of employment in the District

in which they must be in paid status at least 50 percent of the school year.

3. It is also our hope that these regulations will affect the realization of the following

additional objectives: To attract and keep competent personnel, and to encourage all

personnel to improve the quality of their teaching services as long as they remain

employed by the Western Placer Unified School District.

B. DEFINITIONS

1. A unit shall be evaluated in terms of semester units from accredited institutions.

2. A year shall be designated as the time from July 1 of one year to June 30 of the next

year.

3. A school year is designated on the school calendar as the number of days a unit

member is required to work.

4. The base salary shall be the salary represented at Class C-Step 1.

5. A successful year of service is when a unit member has been in a paid status for at

least 75% of the school year.

6. Units Committee shall be comprised of two (2) Association appointed members and

two (2) administrators appointed by the Superintendent.
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C. UNITS ALLOWABLE ON THE SALARY SCHEDULE

1. If an employee obtains fifteen (15) units beyond one classification prior to placement in

column F, he/she is placed on the next higher classification until fifteen (15) or more

units have been obtained. Beginning in the 2021-2022 school year, this only applies to

certificated teachers on the 2021-2022 Teacher salary schedule.

2. Courses for credit on the salary schedule shall be limited to upper division or graduate

courses from a regionally accredited institution. Credit for other units will be guaranteed

only on prior approval of Units Committee.

3. Employees will be advanced by not more than one salary class in any one-year

(horizontal movement).

4. During the first year of employment with Western Placer Unified School District,

bargaining unit members will be eligible to move one column any time during first year if

they meet the requirements in C.1 and 2. Units must be submitted to the Personnel

Department no later than the 1st of the month for the salary advancement to become

effective on the next available end-of-month payroll. The first salary advancement is not

retroactive.

5. A stipend of 2.5 percent of F-1 on the Teacher Salary Schedule will be added to the

salary of an employee with an earned Masters degree, who submits evidence of such

degree in accordance with Section D, Deadline Dates, below.

6. A stipend of $2,000 will be added to the salary of an employee who serves as a Special Day

Class or Resource Specialist Teacher.

CI. DEADLINE DATES

1. All unit members must file a Statement of Intent (Appendix E) by February 15 indicating

whether they are planning on moving from one column to another for the next year.

2. Grade cards and/or official college transcripts must be submitted to the District by

November 1 of the year in which unit credit is to be applied to the salary schedule.

CII. TEACHER ENTERING THE SYSTEM

1. New teachers entering Western Placer Unified School District system will receive full

credit for each year of experience teaching in United States/American schools requiring

a United States/American credential for up to fourteen (14) years of service. Teachers

who serve in an intern capacity, while holding a valid intern credential, will receive up to

one (1) year of credit towards salary schedule placement for this experience.
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Teachers with long-term substitute experience will not receive credit towards salary 

schedule placement. 

a. New nurses entering Western Placer Unified School District system will receive

full credit for each year of experience working as a school nurse requiring a

school nurse credential for up to fourteen (14) years of service.

2. All credits shall be evaluated at the time of hiring if credit is desired.

F. DISTRICT SPONSORED UNITS

In addition to units from accredited institutions, units may be awarded for salary 

schedule purposes for District approved in-service activities, District approved 

committees, or District approved projects.

1. Participation in District approved and sponsored in-service:

a. Fifteen (15) hours of participation for one unit of credit.

b. These hours of participation must be outside of the regular hours of contract day 

or contracted duty year and for which there is no pay.

2. Participation in District approved committees:

a. Fifteen (15) hours of participation for one unit of credit.

b. These hours of participation must be outside of the regular hours of contract day 

or contracted duty year and for which there is no pay.

c. Committee work must be approved by the Units Committee.

3. District approved projects:

a. A unit member or group of unit members may submit a written proposal for a 

project that would benefit their classroom(s), school, or the district. These 

projects may include but are not limited to curriculum, in-service, and/or travel.
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b. The proposal shall be submitted to the unit member's supervisor, Assistant

Superintendent of Educational Services, and the Units Committee.

c. After consulting with the applicant(s), the supervisor(s), Assistant Superintendent

for Educational Services, and Units Committee will approve/disapprove the

proposed project.

d. The work to be completed, proposed timeline, and number of units to be

potentially earned will be agreed upon at the time of approval.

e. Upon conclusion of the project, the Units Committee will make the final

determination for the granting of units. This determination shall be submitted in

writing to the District Office by the Units Committee.

G. SALARY SCHEDULE

1. See the following attachments in Appendix A for the 2020-2021 and 2021-2022

salary schedules:
 Appendix A: 2020-2021 Certificated Salary Schedule (Hourly Rate
effective 3/17/21)

Appendix A: 2020-2021 Counselor Salary Schedule (Hourly Rate effective 3/17 /21)
Appendix A: 2021-2022 Teacher Salary Schedule
Appendix A: 2021-2022 Speech Language Pathologist (SLP) Salary Schedule
Appendix A: 2021-2022 Counselor and Nurse Salary Schedule

Adjustments to these salary schedules will be available on the Western Placer 

Unified School District website.

2. The Counselor and Nurse salary schedule shall be an additional ten percent (10%)

above normal placement on the certificated salary schedule (Appendix A).

3. WPTA members serving as school nurses will be placed on the Counselor and

Nurse salary schedule. School nurses will be required to work 199 days.

H. SPECIAL ASSIGNMENT SALARY SCHEDULE

1. Bargaining unit employees who are designated by the District to perform the duties of

the assignments listed in Appendix B shall receive the appropriate compensation

listed in Appendix B. Employees who serve less than a full year, or less than a full

assignment, shall receive a pro-rated stipend.

2. Each year the principal of each school site shall submit in writing a list of persons

authorized to serve in the special assignments to the District office. This shall be
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done as soon as possible so these persons can be paid in accordance with the 

supplemental salary schedule. 

3. Certificated staff authorized to fill special assignments shall be paid in accordance

with the criteria for establishment of supplemental pay, which is based upon yearly

extra-curricular schedules and time factors involved. The pay will be stated as a

percentage of the base salary (C-1) except as otherwise noted in Appendix B.

4. If a new special assignment job classification is established, the District will negotiate

with the Association over the appropriate salary for this classification. If possible, said

negotiations shall take place prior to the filling of the position. The salary

subsequently agreed upon shall be retroactive to the first day the position was filled.

These new assignments will be included in Appendix B.

5. If there is any substantial change in the duties of any existing special assignment job

classification, the District will negotiate with the Association regarding possible

modification in the salary for such position and any modification in the salary for such

position agreed to will become effective on the first day that the change in duties

became effective.

6. A new special assignment job classification shall be defined as any position that

receives compensation over and beyond the salary schedule (Appendix A).

I. OTHER SPECIAL ASSIGNMENT JOB CLASSIFICATION

1. The District will notify the Association Bargaining Chairperson of stipends offered to

bargaining unit members not included in Appendix B at its inception and by

September 15 of each school year regardless of the source of funding for the

position. Notification will include title of the stipend, site(s), duties, date posted,

approximate hours required, compensation, and comments if necessary.

2. Within fifteen (15) instructional days of each notification by the District, the

Association will notify the district if the stipend will be negotiated using the process

outlined in H.5 of this article.
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ARTICLE XV 

WORK YEAR 

A. TEACHING DAYS

Days during which students are required to be in attendance or for which attendance is

credited.

B. DUTY DAYS

Days during which unit members are required to be in attendance.

C. WORK-DAY /WORK YEAR

1. Starting with the 2017-2018 school year, there shall be 180 teaching days plus four

(4) additional non-ADA days for a total of 184 duty days. Starting with the 2017-2018

school year, teachers new to the District shall work one (1) additional non-ADA day

for a total of 185 duty days. 90 minutes of the additional non-ADA day for new

teachers will be allotted to Western Placer Teachers Association.

2. Starting with the 2017-2018 school year, counselors shall work 201 days per year.

These days will be scheduled by the counselor and their site principal.

3. Starting with the 2017-2018 school year, school nurses will have a 184 day work

year and will be required to work an additional 15 days outside of this work year.

4. Only the start and stop of the duty days, the number of days between, number and

placement of zero days, as well as the number, functions, and placement of the non­

ADA days, are negotiable.

5. A Calendar Committee comprised of 3 WPUSD representatives, one of which will be

the chairperson and 3 WPTA representatives will be formed and shall develop a

calendar which includes the start and stop of the duty days, number of days

between, number and placement of zero days, as well as the placement of non-ADA

days.
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6. Prior to December 1st, the number and function of non-ADA days for the following

school year will be determined through negotiations.

7. By December 1st, the chairperson of the Calendar Committee will be informed of the

number and function of the non-ADA days for the following school year, as per C.5

of this article.

8. By February 1st, the Calendar Committee will submit a calendar proposal reached

by consensus (support of every member of the committee) for the following school

year to the WPTA and WPUSD bargaining teams for tentative agreement. If

consensus cannot be reached by February 1st, the chairperson will forward the

committee's options and data to the WPUSD and WPTA bargaining teams to be

negotiated using C.4 above.

9. Calendar committee meetings will be held beyond the workday and not count as a

meeting described in Article VII.A of the collective bargaining agreement.

D. STAFF DEVELOPMENT DAYS

1. All staff development, which occurs beyond the teacher's work day, must be 

pre-approved by the District.

2. Additional staff development may be compensated at the hourly rate (See Appendix

A) or converted to units toward advancement on the salary schedule at the District's

discretion.

3. Since attendance at staff development beyond the teacher's work day is optional,

teachers cannot be held accountable for information/materials received during staff

development held beyond the teacher's work day unless they attended the staff

development training and were compensated for said training.

4. Staff development opportunities must meet one of the following categories:

• WPUSD Sponsored Staff Development,
• PCOE Sponsored Staff Development,
• WPUSD Endorsed Staff Development
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6. Prior to December 1st, the number and function of non-ADA days for the following

school year will be determined through negotiations.

7. By December 1st, the chairperson of the Calendar Committee will be informed of the

number and function of the non-ADA days for the following school year, as per C.5

of this article.

8. By February 1st, the Calendar Committee will submit a calendar proposal reached

by consensus (support of every member of the committee) for the following school

year to the WPTA and WPUSD bargaining teams for tentative agreement. If
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 SCHOOL NOT IN SESSION:  

Independence Day July 4th 

Labor Day September 7th 

Non ADA Days Aug. 17-19, Oct. 1st, Oct. 2nd, Oct.5th, Feb. 12th 

Veterans’ Day   November 11th  

Thanksgiving Break November 23rd-27th 

Winter Break-Christmas Dec. 21st - Jan. 4th 

Martin Luther King, Jr. Day January 18th  

President’s Days February 15th  

Spring Break Mar. 29th - Apr. 2nd 

Memorial Day May 31st  
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2020-2021 Student/Teacher Calendar 
        DATES TO REMEMBER: 

        First Day of School for Students 

         Last Day of School for Students 

  

August 20th 

June 11th 

New Teacher Day 

Site/Teacher Day (1/2 Site 1/2 Teacher) 

Certificated PD/Collab. Day 

Teacher Day 
Teacher Work Day for In-Person Learning 

 August 14th 

August 17th 

August 18th 

August 19th 

October 1st 

District Staff Dev. Day  November 2nd 

Public Safety Days (PS) *  Mar. 26th & Apr. 5th 

PUPIL DAYS  

August = 8 February = 18 

September =  21 March = 19 

October = 19 April = 19 

November = 15 May = 20 

December = 14 June = 9 

January = 18 TOTAL PUPIL DAYS = 180 

TOTAL TEACHER DAYS  =  184 

Early Release Days:  

November 16-20, 2020 Early Release for K-8 ONLY 

December 14-18, 2020 Early Release for K-12 

June 7-11, 2021 Early Release for K-12 

(Early release time—see school schedules) 

* PS Days will be non student and non teacher work days unless 

they are needed as make-up days for prior Public Safety closures 

(smoke, power outage, etc.) 

Approved by Board of Trustees on October 6, 2020 
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 First Semester Ends (MS/HS)   - December 18th 

 Second Trimester Ends (Elem)  - February 26th 

 Third Quarter Ends (MS/HS)   - March 19th 

 Second Semester/Third Trimester Ends  - June 11th 
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Non ADA Days (1/21 LHS+Phoenix) Aug. 17-19, Oct. 1st, Oct. 2nd, Oct.5th, Feb. 12th 

Veterans’ Day   November 11th  

Thanksgiving Break November 23rd-27th 

Winter Break-Christmas Dec. 21st - Jan. 4th 

Martin Luther King, Jr. Day January 18th  

President’s Days February 15th  

Spring Break Mar. 29th - Apr. 2nd 

Memorial Day May 31st  
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2020-2021 Student/Teacher Calendar 
        DATES TO REMEMBER: 

        First Day of School for Students 

         Last Day of School for Students 

  

August 20th 

June 11th 

New Teacher Day 

Site/Teacher Day (1/2 Site 1/2 Teacher) 

Certificated PD/Collab. Day 

Teacher Day 
Teacher Work Day for In-Person Learning 

 August 14th 

August 17th 

August 18th 

August 19th 

October 1st 

District Staff Dev. Day  November 2nd 

Public Safety Days (PS) *  Mar. 26th & Apr. 5th 

PUPIL DAYS 1/21 No School LHS+Phoenix Only 

August = 8 February = 18 

September =  21 March = 19 

October = 19 April = 19 

November = 15 May = 20 

December = 14 June = 9 

January = 18 TOTAL PUPIL DAYS = 180 

TOTAL TEACHER DAYS  

=  

184 

Early Release Days:  

November 16-20, 2020 Early Release for K-8 ONLY 

December 14-18, 2020 Early Release for K-12 

June 7-11, 2021 Early Release for K-12 

(Early release time—see school schedules) 

* PS Days will be non student and non teacher work days unless 

they are needed as make-up days for prior Public Safety closures 

(smoke, power outage, etc.) 

Pending Board Approval: October 6, 2020 
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 Third Quarter Ends (MS/HS)   - March 19th 

 Second Semester/Third Trimester Ends  - June 11th 
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2021-22 Student/Teacher Calendar 
        DATES TO REMEMBER: 

        First Day of School for Students 

        Last Day of School for Students  

August 19th 

June 10th 

New Teacher Day 

Site/Teacher Day (1/2 Site 1/2 Teacher) 

Certificated PD/Collab. Day 

Teacher Day 

August 13th 

August 16th 

August 17th 

August 18th 

District Staff Dev. Day November 1st 

Public Safety Days (PS) * April 8th & 18th 

SCHOOL NOT IN SESSION: 

Independence Day July 4th 

Labor Day Sept. 6th 

Non ADA Days Aug. 16-18, Oct. 8, Nov. 1 & Nov. 12, 

Feb. 18, Mar. 18 

Veterans Day Nov. 11th 

Thanksgiving Break Nov. 22nd-26th 

Winter Break Dec. 20th - Dec. 31st 

Martin Luther King, Jr. Day Jan. 17th 

President’s Day Feb. 21st 

Spring Break Apr. 11th-15th 

Memorial Day May 30th 

PUPIL DAYS 

August = 9 February = 18 

September = 21 March = 22 

October = 20 April = 14 

November = 14 May = 21 

December = 13 June = 8 

January = 20 TOTAL PUPIL DAYS = 180 

Early Release Days: 

November 15-19, 2021 Early Release for K-8 ONLY 

December 13-17, 2021 Early Release for K-12 

June 6-10, 2022 Early Release for K-12 

(Early release time—see school schedules) 

* PS Days will be non student and non teacher work days unless

they are needed as make-up days for prior Public Safety closures

(smoke, power outage, etc.)

Adopted: December 17, 2019 

SEPTEMBER 2021 

M T W T F 

1 2 3 

6 7 8 9 10 

13 14 15 16 17 

20 21 22 23 24 

27 28 29 30 

M T W T F 

1 2 3 4 5 

8 9 10 11 12 

15 16 17 18 19 

22 23 24 25 26 

29 30 

NOVEMBER 2021 

NT 

ST D T 

TOTAL TEACHER DAYS = 184 

 First Quarter Ends (MS/HS) - October 15th
 First Trimester Ends (Elem) - November 5th
 First Semester Ends (MS/HS) - December 17th
 Second Trimester Ends (Elem) - February 25th
 Third Quarter Ends (MS/HS) - March 17th
 Second/Third Trimester Ends - June 10th

M T W T F 

3 4 5 6 7 

10 11 12 13 14 

17 18 19 20 21 

24 25 26 27 28 

31 





























WESTERN PLACER UNIFIED SCHOOL DISTRICT 
STATEMENT OF INTENT 

FOR SCHOOL YEAR 2021-2022 

TO: ALL CERTIFICATED EMPLOYEES - PLEASE READ CAREFULLY 

SUBJECT: Your Intention for the Coming Year 
(Please complete both sections) 

APPENDIX E 

Planning for the 2021-2022 school year is in the process. In order to place you correctly on 
the Certificated Salary Schedule, we need the following information: 

[ ] I plan to return next year. 

[ ] I am uncertain at this time. 

[ ] I do not plan to return next year. (By checking this box with your signature and date below and upon

receipt by the District Superintendent, this Statement of Intent form will be accepted as your formal 

resignation from Western Placer Unified School District. Termination of your contract will be at the end of 

the current school term unless otherwise negotiated.) 

******************************************************************** 

[ ] 

[ ] 

I expect to stay in the same column. 

I expect to move horizontally one column, (15 units), for the 2021-2022
school year. (This is in accordance with the Western Placer Teachers Association Contract) 

I plan to receive __ units. This will place my salary from 
Column __ , Step to Column __ , Step __ 

Grade cards and/or transcripts are to be posted in the personnel office before November 1, 2021. 
If units required are posted before July 1, 2021 change in column and step will be made effective 
on the July 31st payroll. All other column changes will be made effective on the end of month 
payroll in the month following the date upon which the transcripts are turned in with retro pay back 
to July of 2021. 

ALL TEACHERS WILL RETURN THIS FORM TO THE SITE PRINCIPAL BY FEBRUARY 7, 2021 

Signature of Certificated Employee 

Signature Date 

Please Print Name 

STATEMENT OF INTENT 

















CERTIFICATED STAFFING 

ASSIGNMENT NOTICE 

APPENDIX H 

To: 

School: 

Your assignment for the 2021-2022 school year will be: 

□ Check here if categorically funded.

Funding source:

Primary Information: 

□ K- 5 Grade level: and work location: 
------

□ 6- 8 Subject taught: _____ and work location:

□ 9 - 12 Subject taught: and work location: 

□ K - 12 RSP/Speech: Grade levels: _____ , subject taught: __ _

____ and work location: for 80% of assignment 

□ K - 12 ltinerate: Grade levels: , subject taught: __ _ 

____ and work location: for 80% of assignment 

□ K - 12 Nurse: District-wide

Additional Information: 

□ 6 - 8 Grade Level:

□ 9 - 12 Specific Course Title(s):

□ K -12 RSP/Speech - Other Work Locations: ________ _

□ K -12 ltinerate - Other Work Locations:
------------

Teacher Signature Date Principal/Admin Signature Date 

Your signature means the following: 
1. Your assignment for the 2021-2022 School year will be described as above.
2. The school district must be informed by June 30, 2021 of a change in your 

employment status or effective July 1, 2021, your signature is a binding 
agreement to commit your services to the Western Placer Unified School District 
for the 2021-2022 school year (Ed Code 44420/Title 5, Section 5500), except for 
employee initiated assignments or transfers, according to the certificated 
contract. Failure to fulfill this commitment may result in the suspension of your 
credential.

Cc: Teacher, Principal, Assistant Superintendent of Personnel Services 
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