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| certify that the information provided above and in the attached documents is true and accurate to the best of my knowledge. | understand
that the accountability status determination reported in the Information Reporling Services (IRS) porlal/nySTART is official and that the
district and its school must meet all federal and State requirements pertaining to such accountability designations and expected student
performance improvements.

| further certify that | have reviewed the Diagnostic Self-Review Document and met with the school leadership to discuss and revise the
rubric ratings as appropriate and that | concur that the ratings provided in the rubric are an accurate assessment of the school's current
performance in relation to the te?ts”_) gg/

Superintendent’s Signature pate (/2 2‘_/ /3

For New York Cily schools, the Commumty Schoﬁ: @ Superintendent must sign the self-assessment.

A'Message b SchoollDistrict Leaders: g ==

The f purpose of the New York Stats Education Depariment (NYSED) school review Is to provide all New York State (NYS) stakeholders currently involved in/
'school and/or district evaluation cogent messages around school improvement and highly effective educational practices. Our thinking is that the more m
NYS educational community engages in common practices and 'uses common language o evaiuate and describe effective schools, the more readily we, as

ian educational community, will be able to provide high-quality seats to 2ll students I our.state,




described in the document will closely align to the expectations put forth in the rubric, therefore aligning the plan
to the optimal conditions for school effectiveness.

If you have any questions regarding completion of the Local Assistance Plan Self Assessment, please send an
email to accountinfo@mail.nysed.gov.
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Rate each practice with an H, E, D, or | in the space provided. Before assigning a rating of Effective or Highly Effective to a Statement of
Practice, the school should pay particular atiention to how the statement of practice is related to the performance of the subgroup(s) of
students who caused the school to be identified as requiring a LAP. When providing a response to a Statement of Practice that |s
Effective, Developing, or Inefiective, the school should specify whether aclions will be largeted to the subgroup(s) of students who caused

the school's idenlification or be part of a whole school transformation or tumaround strategy.

Tenet 2 - School Leader Practices and Decislons: Visionary leaders create a school community and culture that [ead to success,
li-baing and high academic outcomes for all students via systems of continuous and sustainable scheol improvement.

tatement of Practice 2.2; _ Leaders ensure an articulated vision, understood and shared across the community, with a
Rating (shared sense of urgency about achieving school-wide goals aligned with the vision as outlined in the School Comprehensive
Educational Plan (SCEP).

) The school community shares and promoles a distinctive and robust vision for student

chievement and well-being based on data and holds itself accountable for working as a community

o realize this vision as outlined in its SCEP and other school improvement documents.'b) The vision
Highly Effective i created and enthusiastically supported by staff, families and students such that it is uniformly seen,

eard and known across the community. —¢) The schoo! community develops and works toward

pecific, measurable, ambitious, results oriented and timely goals that reflect urgent priorities and
nsure the realization of the vision.

} The school community shares a vision conceming student achievement and well-being and for

ow they want to work as a community to realize this vision as oullined in the SCEP and other school
mprovement documents and data.” b) The vision is created by a select group of staff and families

nd is supported by the school community such that it is uniformly seen, heard and known across the
community. ¢} The school community develops and works toward specific, measurable, ambitious,
results oriented and timely goals that reflect priorities that are aligned with the vision.

Effective

=) The school community has a vision for student achievement and well-being and is in the process

: of developing shared ownership and ways to incorporate findings from the school’s data. b) The

X Developing vision created is gaining more support with the slaff, families and students across the community.
[c) The school community is developing and working toward specific, measurable, ambitious, results
oriented and timely goals; these goals are not priorities aligned to the vision.

) The school community has a vision, but it is misaligned to student achievement and well-being
ased on the school's data. | b) The vision is unknown, not commonly understood and/or has not

een shared with the staff, families and students across the community. ~ ¢} The school community

oes not develop and work toward goals, or, if the community is working toward goals, they are not
pecific, measurable, ambitious, results oriented and timely.

Ineffective

Classroom Observations — # Visited: Documents Reviewed:
- Balanced Scerecard

Interviews with Students - #: District Mission
Please indicate the evidence Interviews with Support Staff - #: gendas for Superintendent's Conference Days,
used to determine the rating. A . .
(Check ell that apply. Interviews with Teachers - #: Facully Meelings, Professional Development

- essions
Interviews with Parents/Guardians - #: Ossining District Website
Other: Claremont School Website

If the SOP rating ig Effective, Developing or Ineffective, please provide a response in the areas below.

ons in this area to be taken to[Develop a school vision with faculty, staff, students, parents and community.
mprove the identified
bgroup{s) student performance
evels.




ribe the district resources to District Mission Statement; Monday Facuity Meeting Time; Long Range Plan;
used to implement the actions

this area to improve the
entified subgroup(s) student
marnce levels.

District Goals

Describe the professional Prpfe.ssional deve!opment.fmj Effective. Lead.ersl.lip w?ll }:}e provided for the
elopment activities planned to[Principal and Assistant Principal. Review District Mission Statement as a faculty,

upportithzl:r;lplementatlon of thelbreak into small groups to develop a common vision using Thinking Maps. Review
n area.

Danielson Framework and District Initiatives.

Rating

tatement of Practice 2.3: _ Leaders effectively use evidence-based systems to examine and improve individual and ,

hool-wide practices in the critical areas (student achievement, curriculum & teacher practices; leadership development; |

community/family engagement; and student social and emotional developmental health) that make progress toward mission-
critical goals.

) The school leader models excellence in the creation and use of systems that are dynamic,
daptive and interconnected and lead to the collection and analysis of oulcomes that will guide a
ycle of continuous improvement and action. _b) The school leader espouses and supports

Highly Effective ractices in all areas that impact a schoal and student progress and achievement that are self-
yE enerative, which include virtuous feedback loops and examples of best practices that lead to

ustained high performance. c) The school leader creates—and, where appropriate, collaborates

ith staff and families to explicitly communicate—pertinent school goals that are timely, transparent
nd widely available to all stakeholders and used by them to improve the quality of student life.

) The school leader encourages the staff to use systems that are dynamic, adaptive,

nterconnected and lead to the collsction and analysis of oulcomes. [ b) The school leader

Effactive spouses and supports practices in areas that impact a school and student progress and
chievement, which include feedback loops and examples of best practices connected to student

chievement.” ¢} The school leader communicates pertinent school goals that are timely,
ransparent and widely available to all stakeholders.

l } The school leader encourages the staff to use systems that lead to the collection and analysis of

Developing utcomes.[|b) The school leader expects staff to use best praclices related to school and student

rogress and achievement. c) The school leader is working on developing school goals and
'putting steps into place to communicate them to all stakeholders.

| } The school leader does not encourage the staff o use systems that lead to the collection and
4 nalysis of outcomes._b) The school leader expects the staff to use best practices, but has not
Ineffective learly articulated what and how those practices are; nor has the leader provided space for the stafil
o identify the best practices. "c) Crealing school goals is not a priarity, or the school leader has not

communicated the goals to the stakeholders.
Classroom Observations - # Visited: F?oc.:ume?thltFSVitewed:
- eview 0 ata
L et el L Interviews with Students - # _____ Review of Professional Development materials for
ease e the aevidence u . : _ a4 Effective Leadership.

ko detarmine the rating. Interviews with Support Staff — #: cBM
iIChack all that apply. Interviews with Teachers — #: I-Ready

interviews with Parents/Guardians — #: ELA/Math Assessment

iOther:




If the SOP rating is Effective,

Developing or Ineffective, please provide a response in the areas below.

Actions in this area to be taken to

!mprove the identified subgroup(s)
nt performance levels.

The principal will model a clear focus on baseline criteria for Rtl services, using
data from a variety of sources, such as CBM’s [Ready, Reading levels,
EngageNY Assessments, ELA Assessment Scores. The Intervention Team will
meet on a regular basis to review data, target interventions, and communicate this
information with classroom teachers and parents via notifications of entrance and
exit services. Review with RTI Team to conduct an audit of our system for
continuous improvement.

Describe the district resources to
be used to implement the actions in
ihis area to improve the identified

Claremont has a RTI program which is well supported by the district level
Program Evaluation Team.
Collaborate with RTI Coach from Brookside School (RTI Pilot School)

baroup(s) student performance  [C0Ollaborate with Special Education consultant Patty Slobogan, and Rob March,
vels. RTI Consultant to provide support to the RTI Team
Meet with the district wide Program Evaluation Team
The Intervention Team and teachers who deliver RtI services will work with Dr.
Describe the professlonal Rick Dale, school psychologist, Ms. Ferzeen Shamsi, Assistant Principal, Kate
development activities planned to  [Mathews, Principal and Maureen Boozang Hill, Director of Pupil Personnel.
Upwgm::lgggﬂmaﬁﬂn ofthe IMonthly meetings will include professional development on using data to drive

instruction. Each meeting will include time to review student data and make
ppropriate decisions about interventions.

Rating

tatement of Practice 2.4: Leaders make strategic decisions to organize resources concerning human, programmatic and
scal capital so that school improvement and student goals are achieved.

Highly Effective

) The school leader models excellence in the creation and use of systems that are dynamic,
daptive and interconnecied and lead to the collection and analysis of outcomes that will guide a
ycle of continuous improvement and action.” b) The school leader espouses and supporis

raclices in all areas that impact 8 school and student progress and achievement that are self-
enerative, which include virluous feedback loops and examples of best practices that lead to

ustained high performance. c) The school leader creates—and, where appropriate, collaborates

ith staff and families to explicitly communicate—pertinent school goals that are timely, transparent
nd widely available to all stakeholders and used by them o imprave the quality of student life.

Effactive

) The school leader encourages the staff to use systems that are dynamic, adaptivs,

nterconnected and lead to the collection and analysis of outcomes. ~b) The school leader

spouses and supports practices in areas that impact a school and student progress and
hievement, which include feedback loops and examples of best practices connected to student

hievement.ic) The school leader communicates pertinent school goals that are timely,
ransparent and widely available to all stakeholders.




} The school leader encourages the staff to use systems that lead to the collection and analysis of
X Developing utcomes. _b) The school leader expects staff to use best practices related {o school and student
rogress and achievement. c) The school leader is working on developing school goals and
utting steps into place to communicate them to all stakeholders.
|= } The school leader does not encourage the staff to use systems that lead to the collection and
e analysis of outcomes. ' b) The school leader expects the staif to use best practices, but has not
Ineffective clearly articulated what and how those practices are; nor has the leader provided space for the staff]
1o identify the best practices. "c) Creating school goals is not a priority, or the school leader has not
communicated the goals to the stakeholders.
Classroom Observations - # Visited: Documents Reviewed:
Interviews with Students ~ #;
Flease indicate the evidence used . . .
ko determine the rating, Interviews with Supporl Staff — #:
(Check all that apply. Interviews with Teachers — #:
Interviews with Parenls/Guardians - #:
Other:
If the SOP rating is Effective, Developing or Ineffective, please provide a response in the areas below.

' s in this area 'lo be teken to
mprove the identified subgroup(s)

Communicate systems to make them transparent and widely available.
Document systems clearly for faculty

Ftudent performance levels.
cribe the district resources to
used to implement the actions in
this area fo improve the identified

bgroup(s) student performance
els.

Principal directs building funds to support needs of all students for textbooks and
supplies

Individual teacher meetings to discuss data and effective strategies

Intervention Team Meetings

Grade Level Meetings

Problem Solving Team Meetings

Data Team Meetings

ribe the profassional
evelopment activities planned fo
pport the implementation of the
ctions in this area.

Work with teams to develop and communicate effective systems and reevaluate
them quarterly to ensure continuous improvement




_1Statement of Practice 2.5: | The school leader has a fully functional system in place to conduct targeted and frequent |
Rating lobservations; track progress of teacher practices based on student data, feedback and professional development
opporiunities; and hold administrators and staff accountable for continuous improvement.

) The school leader and other school administrators have developed and implemented an explicit
nd widely communicated system for frequently observing targeted teacher practices throughout
e school year that result in relevant feedback and individualized teacher improvement
lans.” b) The school leader and other school administrators strategically use student data over |
ime, feedback from formal and informal observations, and professional development opportunities |
X Highly Effective onngcled to improvement plans and conversations o assess and adjust supports provided to
eachers and other staff members. c) The school leader conducts periodic check-ins of other
hool administrators {especially administrators supervising subgroups of students who are
xperiencing achievement and developmental lags, i.e., special education and English language
earner supervisors) and staff members that lead to a clear understanding of the next steps, aligned
o their improvement plan, that are necessary to be able to yield a positive year-end evaluation
ting.

) The schoal leader and other school administralers have developed and implemented a system
or frequently observing targeted teacher practices throughout the school year that result in
I elevant feedback and teacher improvement plans. k) The school leader and other school

dministrators use student data, feedback from formal and informal cbservations, and professional
Effective svelopment opportunities connected to improvement plans and conversations to provide supports

o teachers and other staff members. _c) The school leader conducts periodic check-ins of other

chool administrators (especially administrators supervising subgroups of students who are
experiencing achievement and developmental lags, i.e., special education and English language
ieamer supervisors) and staff members that lead fo an understanding of the next steps that are
necessary to be able to yield a posilive year-end evaluation rating.

a} The school leader and other school administrators are planning to develop a system for
frequently observing teachers that will result in relevant feedback and teacher improvement

plans.”b) The school leader and other school administrators use feedback from formal and

informal observations to provide supports to teachers and other staff members. ic) The school

leader conducts check-ins of specific staff members, but does not align the findings of the check-
ins to improvement steps necessary to yield a positive year-end evaluation rafing.

Daveloping

) The school leader and other school administrators have no formal plans for frequently observing
eachers, do not have teacher improvement plans or conversations about teacher improvement
lans are not prioritized.” b} The school leader and other school administrators do not connect
Ineffective nformation about student data or former feedback to the development of supporis provided to
eachers and other staff members.  c} The school leader does not conduct periodic check-ins of
taff and administralors, and the steps necessary for positive year-end evaluation ratings are not
nown or communicated.

Classroom Observations — # Visited: Documents Reviewed: _
) i Teachscape: Danielson Rubric
Interviews with Students — #: IAPPR Professional growth plan
Please indicate the evidence used | Ready Data

Interviews with Support Staff - #:

o determine the rating. AIMSWEB, CBM data
ICheck eif that apply. Interviews with Teachers - #: Data Warehouse
Interviews with Parents/Guardians - #:
Other:

|If the SOP rating is Effective, Developing or ineffective, please provide a response in the areas below.

f in this area to be taken to
prove the identified subgroup{s)

dent performance levels.




be the district resources to

used fo implement the actions in

is area to improve the identified
bgroup(s) student performance
Is.

be the professional
evelopment aclivities planned to
pport the implementation of the
ns in this area.

Ireﬁat-a - Curriculum Development and Support: The school has rigorous and coherent curricula and assessments that are
*appropriately aligned to the Common Core Leaming Standards (CCLS) for all students and are modified for identified subgroups in
prder to maximize teacher instructional practices and student-leaming outcomes.

Ratin iStatement of Practice 3.2: | The school leader and staff support and facilitate the quality implementation of rigorous and
9 | oherent curicula approprialely aligned to the Commeon Core Learing Standards (CCLS) in Pre K-12.

Highly Effective

a) The school leader and staff provide consistent, systematic, and timely individualized and group
professional development support to all teachers across grades and subjects to ensure that
pertinent decisions are made about the delivery of the curricula. b) The school leader fosters a
culture where teachers ensure that the implemented CCLS curricula are dynamic and address
what students need to know in order for the school-wide goals to be achieved. ¢) The scheol uses

cohesive and comprehensive curricula that include clear, descriptive units of studies appropriately
ligned to the CCLS and consider what students need to know across all grades to become college|
;nd career ready.

) The school leader and staff provide consistent and systematic support to all teachers across

rades and subjects appropriately aligned to rigorous and coherent CCLS curricula.| |b) The school
leader and teachers work to ensure that the implemented curricula are appropriately aligned to the
CLS.Ic) The school uses cohesive and comprehensive curmicula that include clear, descriptive

nits of studies appropriately aligned to standards and consider what studenis need to know across|
Il grades.

Developing

} The school leader and staff provide curriculum support that does not target the expectations set
orth in the CCLS.b) The school leader and staff use of curricula focuses on standards that are

not CCLS-appropriately aligned.” ) The school uses curricula that consider standards and what
istudents need to know.

Ineffective

@) The schaol leader and staff do not provide curriculum support to teachers.b) The school leader

and staff use of curricula are static and are not appropriately aligned to standards. ¢} The school
has plans for teaching students that are not aligned to any standards.

Plaase indicate the evidence used
to determine the rating.
ICheck ell that apply.

Classroom Observations - # Visited: _____ | Documents Reviewed:
. . Engage NY ELA Modules
Interviews with Students - #: Rtl program
Interviews with Support Staff - #: Professional Development Plan/Agendas

Interviews with Teachers - #:

Interviews with Parents/Guardians - #:
Cther:

If the SOP rating is Effective, Developing or Ineffective, please provide a response in the areas below.

10



s in this area to be taken to
prova the identified subgroup{s)
ent parformance lavels.

|

The building principal and assistant principal will work with instructional
coaches, teacher leaders, special education teachers and Rtl specialists to analyze
the Engage NY ELA modules and scaffold instruction to best support students
with disabilities.

be the district resources to

used
is area to improve the identified
bgroup(s) student performance
vals.

L

to implement the actions in

Engage NY ELA Modules
Rtl Inteventions: Great Leaps, Quick Reads, Language!
Assessments for data driven placement and instruction: AIMSWEB (CBM’s)

the professional
lopment activities planned to

upport the implementation of the
ns in this area.

i

PD on integrating best practices for students with disabilities and the CCSS will
be designed by building principal, assistant principal and literacy coach in
collaboration with Assistant Superintendent, Intervention Team and Teacher
leaders who were trained in ELA Modules. Teachers will have input on these
sessions through feedback.

Rating

:

pecific content.

Statement of Practice 3.3:
ITeachers ensure that unit and lesson plans that are appropriately aligned to the CCLS coherent curriculum introduce
omplex materials that stimulate higher-order thinking and build deep conceptual understanding and knowledge around

Highly Effective

) Teachers are supported so that their instructional expertise is developed and nurtured during
ularly scheduled grade-level meetings, which are guided by targeted agendas based on student
nd school data to ensure that all unit plans across their grade/subject are appropriately aligned to
e CCLS coherant curriculum and meet students’ needs. " b) Teachers use pacing calendars and

nit plans across all grades, content areas and classes that expose students to a progression of
equenced and scaffolded complex materials appropriately aligned to the CCLS that meet the
arning needs of pertinent groups of students (i.e., special education and English language

sarners) so that they are able to achieve at high consistent rates. ¢) Teachers use CCLS

ppropriately aligned lesson plans that promote higher-order thinking skills in all groups of students
nd develop analytical, evaluative and reflective skills across content areas by providing supports
nd extensions necessary for student achievement.

Effective

E) Teachers formally parficipate in grade-level or other meetings to collaboratively create and
xamine coherent CCLS-appropriataly aligned curriculum unit plans across their

grade/subject. _b) Teachers use appropriately aligned CCLS pacing calendars and unit plans
across all grades, content areas and classes that expose students to a progression of sequenced
romplex malerials. ['c) Teachers use CCLS-appropriately aligned lesson plans that promole
higher-order thinking skills and help students analyze information.

Developing

{a) Teachers formally participate in grade-level or other meeting opportunities to discuss unit plans
across their grade/subject areas. " b) Teachers use unit plans in classes that expose students to

materials aligned to their grade.'c)} Teachers use lesson plans that are aligned to standards and
tappropriate for the grade and subject.

11




Inaffective

a) Teachers meet informally and/or have no systems or protocols for working on unit plans. _b)
Teachers use grade/subject materials that are not aligned to unit plans or pacing

calendars.'c) Teachers do not consistently use lesson plans to instruct students that are aligned to
the standards or appropriately addresses the grade and subject.

Please indicate the evidence used
to determine the rating.
Chack all that apply.

Documents Reviewed:
Faculty Meeting/PD/Intervention Team Agendas
Engage NY ELA Modules/Training Workshops

Classroom Observations — # Visited: _
Interviews with Students - #:

Interviews with Support Staff —#: _
Interviews with Teachers — #:

Interviews with Parenis/Guardians — #:
Other:

If the SOP rating is Effective, Developing or Ineffective, please provide a response in the areas below.

Actions in this area to be taken to
mprove the identified subgroup(s)
tudent petformance levels.

Teacher leaders will analyze the Engage NY ELA Modules to develop
appropriate pacing calendars that expose students to a progression of sequenced
and scaffolded complex materials appropriately aligned to the Common Core that
meet the learning needs of students with disabilities.

Teacher leaders will work with Diane Cunningham from Learner Center
[nitiatives to develop formative assessments.

Describe the district resources to
be used to implement the actions in
this area to improve the identified

Fubgmup(s) student performance
avels.

New Engage NY ELA Modules

[ Ready

Research based interventions for reading comprehension supported by the Rtl
program

BOCES Workshops

Describe the professional
development activities planned to

pport the implementation of the
ctions in this area.

Rtl providers will work with the building principal, assistant principal, literacy
coach and Intervention team members to use data to inform instruction in the
areas of placement and interventions. Students will be progress monitored using
CBMs and the Intervention Team will review data from progress monitoring, I-
Ready, and assessments from the modules to determine whether an intervention is
successful. The Intervention Team will meet monthly to review this data so that
changes in interventions are timely.

12




_ Statement of Practice 3.
Rating
imnrichment opportunities.

4: ' The school leader and teachers ensure that teacher collaboration within and across grades

and subjects exists to enable students to have access to a robust curriculum that incorporates the arts, technology and other

Highly Effective

} The school has a culture where all teachers work in parinerships within and across grades and
ubjects vertically and horizontally on a regular basis targeting student development, what is taught
nd why it is taught._ b) The school leader and teachers ensure that students are exposed to a rich

CCLS-appropriately aligned academic curriculum that enables them to develop and demonstrate
igh cognitive abilities/competency in discovering, creating and communicating information using
e arts, technology and other enrichment areas.

) The school leader and staff create opportunities for all teachers to work in partnerships within
nd across grades and subjects vertically and horizontally on a regular basis targeting what is

taught and why it is taught.[b) The schocl ieader and teachers ensure that students are exposed

to a standards-based aligned curriculum that enables students to discover, create and
communicate information using the aris, technology and other enrichment areas.

Developing

&) The school leader creates opportunities for specific teams of teachers to work horizontally

across grades or subjects on a regular basis. b) The school leader has not ensured that students’

laxposure to the arts and technology is aligned to the implemented academic curriculum, which
Fimits how students fully benefit from using the arts, technology and other enrichment areas.

Ineffective

}a) Formal opportunities for teachers {o meet across grades or subjects to plan and discuss

trategies do not exist._ b) The school leader has not taken measures {o ensure that students are
lkxposed to the arts, technology and other enrichment areas.

Please indicate the evidence used

Classroom Observations - # Visited:

Interviews with Students ~ #:
Interviews with Support Staff - #:

to determine the rating.
(Check afl that apply. Interviews with Teachers - #:
Interviews with Parents/Guardians - #:
Other:
If the SOP rating ig Effective, Developing or Ineffective, please provide a response in the areas below.

Actions in this area to be taken to

mprove the identified subgroup(s)
L!udont performance levels.

Teacher leaders will work together to ensure alignment of curriculum within and
across grade levels.

ribe the district resources to be

sed to implement the actions in thig|

a to improve the identified
ubgroup(s} student performance
evels.

ELA and Math Modules

ribe the professional
lopment activities plapned to

pport the implementation of the
ns in this area.

Teacher leaders will facilitate professional development workshops using ELA
and Math Modules.

13




chievement outcomes.

tatement of Practice 3.5: [/ The school leader and teachers develop a data-driven culture based on student needs,
Rating @assessments and analysis, which leads to stralegic action-planning that informs instruction and results in greater student

Highly Effective

) The school leader cultivates exemplary practices and models the collection and use of timely

ata (formative and summative assessments including screening, interim measures and progress
onitoring) to assess school-wide effectiveness, identify student needs, and promote high levels ofi

tudent leaming and success. |b) The school leader and teachers actively develop multiple points
f assessments for students that immerse school teams in an in-depth analysis of assessment :
sulls and lead to the adaptation of instruction that is empirically/evidence based. [ 'c) The school |

eader and teachers collaboratively analyze collected data, leading to the development of
omprehensive instructional plans for groups of students that capture current levels of student
chievement, map out a clear and timely path for progress and growth, and engage students as
Fctive participants in their own leaming.

X Effactive

)} The school! leader collects timely data (formative and summative assessments including
creening, interim measures and progress monitoring) and shares it with teachers and instructional
taff so they can assess school effectiveness, identify student needs, and promote high levels of

tudent learning and success. b) The school leader and teachers use assessment tools to identify

atterns of student learning that lead to the adaplation of instruction.”'c) The school leader and

eachers analyze collected data, leading to the development of instructional plans for groups of
udents that capture current levels of student achievement and map out a clear and timely path for
rogress and growth.

Developing

chievement levels. ~b) The school leader and teachers use summative assessments to identify

atterns of student leaming and inform instruction. c) The school leader and teachers’ analysis of

ala leads to an adaptation of instructional plans based on the performance of specific students,

) The school leader reviews limited data and informs teachers and instructional staff of student
hich causes a misalignment of instruction for other students.

ineffective.

evels.[|b) The school leader and teachers do not ulilize assessment tools as a vehicle to identify

atterns of student leaming. _c) The school leader and teachers struggle with the use of data,

) The school leader does not use data as a mechanism to assess student achievement
hich impedes their ability to inform the development of instructional plans for students.

Please indicate the evidence used

to determine the rating.
Check all that apply.

Documents Reviewed:
) ] Rtl and Intervention Team meeting agendas
Interviews with Students - #: Faculty/PD Meeting agendas

Interviews with Suppor Staff - #:
Interviews with Teachers — #:

Classroom Observations - # Visited:

Interviews with Parents/Guardians - #: :
Other:

If the SOP rating is Effective, Developing or Ineffective, please provide a response in the areas below.

Actions in this area to be taken to
erjprove the identifled subgroup{s)
dent performance levels.

While much data is collected on student performance, more time needs to be
devoted to analyzing this data and making quick recommendations for improved
performance, particularly with our students with disabilities. Teachers will be
trained in keeping data from mid unit and end of unit assessments from the ELA |
Modules. This data will be analyzed to determine if students are working at grade,
level proficiency. |
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ribe thla district rets-ho;urces to JAIMSWEB (CBM’s), I-Ready, Research based interventions,
isu:gal& m‘%m"tha 'dananmt!nadns N Teacher/Administration data meetings
bgroup{s) student performance
8.
scribe the professional s All teachers will be immersed in training on the Engage NY Modules. Rtl
;golnnplmenanitmapcbﬁ m'm:nst;’;za of the Spgcialists and Special Educz?tion specialists “{ill focus on usi_ng data to support
s In this area. their students’ progress on this curriculum. Principal will review data of students.

anet 4 - Teacher Practices and Decislons: Teachers engage in strategic practices and declsion-making in order to address the gap
tween what students know and need to leamn, so that all students and pertinent subgroups experience consistent high lavels of
agement, thinking and achievement.

Rating

tatement of Practice 4.2: Teachers use instructional practices and strategies organized around annual, unit and daily
lesson plans to meet established student goais and promote high levels of student engagement and inquiry.

) Teachers have a transparent, targeted plan that is informed by data (summative, interim,
ttendance, IEPs, NYSESLAT, elc.), grade-level and school-wide goals for all groups of
tudents._ b) Teachers use instructional practices and sirategies that are aligned to plans and

Highly Effective nclude accommodations for groups of students with disabilities and linguistic needs of English
anguage leamers/limited English proficient students to provide timely and appropriate instructional

nterventions and extensions for all students. " ¢) Teachers create short- and long-term goals based

n data with leaming trajectories for groups of students based on identified and timely needs that
ead to student involvement in their own learning.

)} Teachers have a plan that is informed by data (summative, interim, attendance, IEPs,

YSESLAT, etc.) and grade-level goals for all groups of students.._ b} Teachers use instructional

: ractices and strategies that are aligned to plans and include accommodations for groups of
Effective tudents with disabilities and linguistic needs of English language leamers/limited English proficient
tudents and provide instructional interventions to students that lead to inquiry and

ngagement. ' c) Teachers create short- and long-term goals for groups of students based on
Erade-level benchmarks and leads to student involvement in their own leaming.

) Teachers have a plan and are leaming how to align it to class data. _b) Teachers use
Daveloning nstructional practices and strategies that are aligned to plans and provide instructional
ALl nterventions to students. ¢) Teachers' established goals for groups of students are static and do

not consider students’ short- or long-term progress.

) Teachers do not have plans that are based on data.('b) Teachers use instructional practices and|
Ineffective trategies that are neither aligned to a plan nor provide instructional interventions to
tudents. i) Teachers have not established short or long-term goals for groups of students.

Classroom Observations - # Visiled: Documents Reviewed:
Engage NY Modules
Interviews with Students — #: Suggested Scaffolds
E:ﬁg&?{::atﬂ:emr:ﬁen:dem used interviews with Support Staff - #:
ICheck all that apply. Interviews with Teachers — #:

Interviews with Parents/Guardians - #:
Other:
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If the SOP rating |s Effective, Developing or Ineffective, please provide a response in the areas below.

tions ilt}g'"s area to batakento |{ncreased number of Data Meetings, where teachers across grade levels meet to
mpm:?peﬁ;mdelanﬁmlleedlzldglgsn:uup(s) develop both grade level and school wide goals.

scribe the district resources to . ATLAS; ELA and Math Modules; Danielson Lesson Plan Format; CBM; IEP’s
used to implement the actions in

is area to improve the identified
bgroup(s) student performance
evels.

Sﬁﬂbe the Pl'OfGSS'Dﬂ?‘ Lo Use Intervention Team to review data with teachers; Teacher/Administrative
ppgmr;:nap'ecu mﬂuea:tapﬁ:?l ofthe [Meetings to discuss individual student data and align it with rigorous and

s in this area. scaffolded instruction;

Ratin tatement of Practice 4.3: Teachers provide coherent, appropriately aligned Common Core Leaming Standards (CCLS)-
8tNg | cod instruction that leads to multiple points of access for all students to achieve targeled goals.

) Teachers use instructional practices that are systematic and explicit, based on sequential lesson

lans appropriately aligned to CCLS cumiculum maps to instruct students, leading to high levels of
Highly Effective chievement.

) Teachers use data and multiple strategies to provide students wilh a wide variety of ways 1o
ngage in leaming so that the students can achieve Lheir targeted goals.

} Teachers use instructional practices appropriately aligned to CCLS curriculum maps 1o instruct
Effective tudents, leading to student achievement.

) Teachers provide students with a wide variety of ways to engage in leamning that enable

tudents to achieve their targeted goals.

} Teachers use instructional practices that are aligned to standards but do not lead 1o increased
X Developing. tudent achievement.

) Teachers provide generic instruction 1o sludents that fimit the ways in which students are able 1o
ccess learning and achieve goals.

’a) Teacher instruction is incoherent and not based on any lesson plans.

Ineffective E
b) Teachers' instruction is not purposeful or adaptive.
Classroom Observations - # Visiled: Documents Reviewed:
. —  [NYS Assessment data
Interviews with Students - #: | Ready Data
Plaase indicate the evidence used : : T Engage NY ELA Modules
o datermine the rating. Interviews with Support Staff - #:
ck ail that apply. Interviews with Teachers - #:
Interviews with Parents/Guardians — #:
Other:

If the SOP rating is Effective, Developing or Ineffective, please provide a response in the areas below.

rove the Identified subgroup(s) fto develop multiple strategies to provide students with a wide variety of ways to
dent performance levels.

Ems in this area fo be taken to  [AS teachers become more familiar with the Engage NY modules, they will need
p

engage in learning so that the students can achieve their targeted goals.
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ribe the district resources to
used to implement the actions in
is area to improve the identified
bgroup{s) student performanca
evels.

Engage NY Modules, ATLAS curriculum maps, AIMSWEB, formative and
summative assessments, Thinking Maps PD; Professional Development
Workshops

ribe the professional
lopment activities planned to

pport the implementation of the
ns in this area.

Teachers will have “Data Meetings” with building principal and/or assistant
principal to review student progress and set targets based on a variety of
measures: Mid Unit and End Unit Assessments, CBM’s and [ Ready.

Rating I‘Statament of Practice 4.4: Teachers create a safe environment that is responsive to students’ varied experiences, tailored
o the strengths and needs of all students, and leads to high levels of student engagement and inquiry.

X Highly Effective

)} Teachers and students create enviranments by which students are citizens of their class and

ere is a common understanding of how one is treated, treats others and contributes to positive
inforcements of behaviors by using behavioral expectations that are explicitly

ught. b} Teachers across the school use stralegies that acknowledge diverse groups of
tudents, provide access to leaming and social opportunities, and encourage students to have a
voice in their educational experience.” ¢) Teachers and students stimulate deep levels of thinking
and questioning through the use of instructional materials that contain high levels of text and

_ content complexity.

Effective

) Teachers create environments by which there is a common understanding and recognition of
cceplable and safe behaviors by using behavioral expectations that are explicitly taught.
b) Teachers use strategies that are sensitive to diverse groups of students and their needs, which

provide access to leaming and social opportunities.’|c) Teachers stimulate student thinking by

asking questions that relate to instructional materials that contain high levels of text and content
complexity.

Daveloping

a) Teachers put forth a plan for acceptable student behaviors that is inconsistently recognized by
Etudenls.- b) Some teachers provide opportunities to acknowledge diverse groups of

tudents. ic) Teachers ask questions that relate to generic instructional materials and foster a
compliant classroom environment.

Ineffective.

) Teachers do not have an established set of expectations for student behavior. " b) Teachers'
trategies are not sensitive to students’ needs and limit lsaming and social opportunities.
¢) Teachers ask lower-order thinking questions that do not gamner student engagement.

Please indicate the evidence used
to determine the rating.
Check el that apply.

Classroom Observations - # Visited: Documents Reviewed: ,

) ] PBIS, OLWEUS, Arts in Education programs,
Interviews with Students - # ___ Common Core texts, Engage NY ELA Modules,
Interviews with Support Staff - #: Danielson Rubrics.

Interviews with Teachers — #:

Interviews with Parents/Guardians - #:
Other:

If the SOP rating is Effective, Developing or. Ineffective, please provide a response in the areas below.
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ctions in this area to be taken 10
prove the identified subgroup(s)
tudent performance levels.

ribe the district resources to
used to implement the actions in
is area {o improve the identified
roup(s) student performance
ovels.

ribe the professional
velopment activities planned to
pport the implementation of the
ns in this area.

B

process.

1Btatoarmant of Practice 4.5: Teachers use a variety of data sources including screening, interim measures and progress
Rating jmonitoring to inform lesson planning, develop explicit teacher plans and foster student participation in their own leaming

Highly Effective

for student grou

data, and studen
progress.

1} Teachers use summative and formative assessments including screening, progress monitoring,
interim measures and outcome assessments lo develop highly dynamic and responsive plans,
hased on students' strengths and needs.

b) Teachers use a wide variety of relevant data sources to create robust lesson plans that account

ping and to determine the appropriate intensity and duration of instruclion.
c) Teachers provide frequent and relevant feedback to students based on the analysis of timely
ts draw on the feedback so that they can reflect, adjust and assess their own

Effective.

la) Teachers utilize data sources and analyze the information provided from such sources to inform
instructional decision-making, including student grouping and instructional strategies.

b) Teachers use targeted plans to adjust student grouping and instructional strategies based on
dlata for most students.
ic) Teachers provide frequent feedback to students based on the analysis of timely data and
provide students with their next steps.

X Developing

a) Teachers utilize data sources to inform instructional decision-making.

b) Teachers have action plans for adjusting student groupings, but the plans lack specificity and do
ot provide targeted intervention for students requiring additional support.
) Teachers provide data-based feedback to students.

Ineffective.

{a) Teachers do not use assessments to inform instructional decision-making.
b) Teachers do not use thelr action plans for grouping and adjusting their instruction, or they do not
have action plans.

c) Teachers do not use data to provide feedback to students, which makes the fesdback
inadequate.

Please indicate the evidence used
determine the rating.
heck all that apply.

Classroom Observations — # Visited:
Interviews with Students - #:

interviews with Teachers — #:

Interviews with Support Staff - #:

Interviews with Parents/Guardians - #:
Other:

Documents Reviewed:
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If the SOP rating is Effective,

Developing or Ineffective, please provide a response in the areas below.

ent performance levels.

ions in this area fo be taken to ! - : .
prove the identified subgroup(s) |allowing them to adjust their own learning.

Teachers will use summative and formative assessments from the Engage NY
modules, including screening, progress monitoring, and I-Ready assessments to
develop highly dynamic and responsive plans, based on students’ strengths and
deficits. These plans will be supported by building coaches, teacher leaders, and
Rtl specialists. Teachers will provide frequent and relevant feedback to students

In addition, the building principal will conduct frequent learning walks with a the
Assistant Principal or the Assistant Superintendent during ELA and RtI blocks to
ensure that targeted plans and appropriate feedback are on-going.

Describe the district resources o Danielson Framework; Instructional Premiums; SIOP; TESA; ELA/MATH
be used to implement the actions in Modul
this area to improve the identifled el (o)
EJbgrbup(s) student performance
vels.

scriba the professional

_ ypment activities planned to
ippost the implementation of the

in this area.

Teachers will work together to use formative assessments and design systems to
ensure student participation on their own learning.
Teachers will work with Literacy Coach skillful administration of Running

Records and Conferring Notes.

Rating

N tatement of Practice 5.2:  The school cultivates the daveiobrnent of uvérarching systems and partnerships that support
nd sustain social and emotional developmental health.

Highly Effective

) A deliberate system has been established that allows each child to be well known by a
esignated adult who coordinates social and emotional developmental health needs in a system
hat positively reinforces academic success for all students. ~b) There is a sirategic and

mprehensive system for referral and support for all students that effectively addresses barriers to
cial and emotional developmental health and academic success. ic) The school strategically
ses data fo identify areas of need and leverages intemnal or external resources and cultivales
artnerships that strongly impact the social and emotionai developmental health of students.

Effective

} A system has been established that allows each child to be known by a designated adult who

oordinates social and emotional developmental health needs. |b) There is a system for referral

nd support for all students that addresses barriers to social and emotional developmental health

nd academic needs. ¢) The school uses data to identify areas of need and cultivates
partnerships that impact student social and emotional developmental health.

Developing

) The school is developing a system to address the social and emotional developmental health
eds of students. ~ b} The school is developing a system of referral and support that addresses

e social and emotional developmental health and academic success of students. Cic) The school

se of data identifies surface areas of need connected to the social and emotional developmental

ealth of students.
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Ineffective

)} The school does not have a system to coordinate the social and emotional developmental health
eeds of students. 'b) The school does not have a system of referral and support, or the system in

lace is ineffective. c) The school does not use data to identify student areas of need connected 10
ocial and emotional developmental health.

Pieass indicate the evidence used
to determine the rating.
Chack &l that apply.

Documents Reviewed:
FBIS Data/Notes
Intervention Team Binder

Classroom Observations - # Visited:
Interviews with Students - # _
Interviews with Support Staff-#:
Interviews with Teachers — #:

Interviews with Parents/Guardians - #:
Other:

If the SOP rating ig Effective, Developing or Ineffective, please provide a response in the areas below.

Actions in this area {o be taken fo

As part of the Rtl framework, our Problem Solving team supports students
academically and behaviorally. Working with the School Social Worker and

TJL’;’.‘,’? ;.?ff;dn?,amé ;3;",95'_"’“"‘3’ School Psychologist, this team will look at not only the academic needs of a child,
but also the social and emotional developmental health needs of a child.
scribe the district resources o |PBIS, OLWEUS, Problem Solving Team, Behavior Referrals

used to implement the aclions in
is area to improve the identifled
ubgroup(s) student performance
avels.

ribe the professional
evelopment activities planned to
upport the implementation of the
ons in this area.

On-going training will continue with our school wide PBIS and OLWEUS anti

bullying programs.
Meet with Bus Drivers to work on PBIS Program on the bus.

] ement of Practice 5.3:/ 1 The school articulates and systematically promotes a vision for social and emotional
Rating developmental health that is connected to leamning experiences and results in building a safer and healthler environment for
milies, teachers and students.

Highly Effective

) All school constituents can articulate a shared understanding of skills and behaviors that

monstrate scclal and emotional developmental health and how those behaviors are linked and
ad fo academic success.” b) There is a rigorous and coherent curriculum/program in place that
eaches, supports and measures social and emotional developmental health for students that
esulls in all studenls demonstrating these skills and articulating a sense of belonging and
wnership in the school community._c) There is a deliberate professional development plan that
uilds adult capacity to facilitate leaming experiences and to support social and emotional
evelopmental health for all students, resulting in a safe and healthy environment that is conducive
o leaming across the school community and impacts studeni academic success.
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) All school constituents can arliculale the skills and behaviors that demonstrate social and
motional developmental health and lead to academic success. b} There is a curriculum/program
n place that teaches, supports and measures social and emotional developmental health for
tudents that resuits in a significant number of students demonstrating these skills._c) There is

professional development in place that builds adult capacity in supporting students’ social and
emotional developmental health that results in a safe, respectiul learning community.

Daveloping

&) The school is developing an understanding of the skills and behaviors connected to social and

motional developmental health and how those behaviors are linked to academic success. |b) The

ool is developing a curriculum/program to teach, support, and measure social and emotional
evelopmental health for students, or there is a curriculum in place that is not clearly aligned to

efined outcomes. c¢) The school is developing supports to build adult capacity in terms of
pporting students’ sccial and emotional developmental health.

Ineffective

ia) The school has not identified skills and behaviors connected to social and emotional
developmental health. b) The school does not have a curriculum or program in place to support
social and emotional developmental health.”c) The school does not provide professional

development to support staff and faculty in supporting the social and emotional developmental
health of students.

Please indicate the evidence used
ko determine the rating.
(Check alf that apply.

Documents Reviewed:
OLWEUS
PBIS

Classroom Observations - # Visiled:
Interviews with Students - #:

Interviews with Support Staff - #
Interviews with Teachers — #:

Interviews with Parents/Guardians - #:
Other:

If the SOP rating is Effective

L

Developing or Ineffective, please provide a response in the areas below.

ictions in this area to be taken to
prove the identified subgroup{s}
dent performance levels.

ribe the district resources to
used to implement the actions in
is area to improve the identified
subgroup{s} student performanca
avels.

ribe the professional
lopment activities planned to
pport the implementation of tha
s in this area.

Rating tatement of Practice 5.4: 1All school constituents are able to articulate how the school community is safe, conducive to
8 ming and fosters a sense of ownership that leads to greater student outcomes.
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Highly Effective

) Across the school community, students are able to express that they feel safe, supported in their
ial and emotional developmental health growth, and have a voice in decisions that impact their
ives as students (as developmentally appropriate).” b) Across the school community, teachers
rticulate their investment in the school vision and how they have a voice in decisions that impact

e school environment and student leaming."c) Across the school community, parents are able to

xpress how their children have demonstrated growth as a result of the school's social and

molionai developmental health support and how this support is tied to the school's vision and
tudents’ needs.

T‘ﬂ_g_ﬂ_"‘_g_ﬁ_

) Across the school community, students express that they feel safe and supported in their social
nd emoticnal developmental health growth.”'b) Across the school community, leachers are able {0
riiculate the school vision and how it is connected to student social and emoticnal developmental

alth and the role teachers play in achieving that vision.'c) Across the school community, parents
re able to express the work the school does that is linked to the social and emotional
velopmental health of their children and how this support is tied to the school's vision.

Daveloping

) Students express that the school supports their social and emotiona! developmental health, but
ey do not consistently feel safe—or students express that they feel safe but are unaware of
here to tum for social and emotional supports.” by Among teachers, there is uncertainty regarding

eir role in supporting students’ social and emotional developmental health, and how it ties into the
chool vision or the limited awareness of the vision hinders teachers from making meaningful
onnections to student support..ic) Parents are able to express how the school provides levels of

social and emotional developmental health supports to students, but there isn't a ¢lear
understanding of how the support connects to the school's vision.

Ineffective

a) Students express that they do not feel safe and supported in their school
community.b) Teachers are unable to ariculate the school's vision connected to social and

amotional developmental health and/or do not express their role in supporting students. ¢} Parenls

re unable to express the school vision connected to social and emotional developmental health |
Endlor express that they do not feel their children are supported.

Please indicata the evidence usad
to detarmine the rating.
Check all that apply.

Classroom Observations - # Visited: | Documents Reviewed:

) i Safety Plan
Interviews with Students - # I{Iommunicalions Task Force
Interviews with Support Staff —#: LWEUS

ully Survey Results
Interviews with Teachers — #:

Interviews with Parents/Guardians - #:
Other;

If the SOP rating ig Effective, Developing or Ineffective, please provide a responss in the areas below.

Actions in this area to be taken to
improve the identified subgroup(s)
tudent performance levels.

Continue to work with parent and community groups to ensure that parents are
able to express how their children have demonstrated growth as a result of the
school’s social and emotional developmental health support and how this support
is tied to the school’s vision and students’ needs. Hold a parent night to share
OLWEUS.
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tibe the district resources to

used to implement the actions in

is area to improve the identified
ubgroup(s) student performance
avels.

OLWEUS,; PBIS; Behavior Referrals; Bully Survey Results .

ribe the professional
lopment activities planned to

pport the implementation of the
ns in this area.

Parent Night to share OLWEUS; Parent Survey

Rating
ally successful.

iStatament of Practice 5.5: The school leader and student support staff work together to develop teachers’ ability to use
data to respond to students’ social and emotional developmenta! health needs, so students can become academically and

Highly Effective

} The school leader and student support staff work collaboratively to develop a strategic plan to
ncentivize teachers' use of a wide variety of data lo address students’ social and emotional
evelopmental health needs that align to academic and social success.  |b) The school leader
rovides time and space for teachers to work with other staff members so that a comprehensive

ction plan is developed and implemented, so students can become academically and socially
uccessful.

) The school leader and student support staff wark with teachers to develop an understanding of ,
w to use data to address students’ social and emotional developmental health needs that align 1ol

ademic and social success. |b) The school leader and student support staff expect staff
members to use dala to effectively address student needs.

Developing

) The school leader encourages specific teachers to use data to address students’ social and
motional developmental health needs. 'b) The school leader is developing support systems to
ddress the staff's ability {o mest student needs.

Ineffective

a) The school leader has not prioritized the need for systems that address how teachers and other

taff use data to address students' social and emotional developmental health needs.'b) The
hool has no specific plan to support staff efforts to address student needs.

laase indicate the avidenca used

Classroom Observations - # Visited: Documents Reviewed:

Interviews with Students — #:
interviews wilh Support Staff - #:

determine the rating.
(Chack all that apply. Interviews with Teachers — #:
Interviews with Parents/Guardians - #:
Other:
If the SOP rating is Effective, Developing or Ineffective, please provide a response in the areas below.

s in this area to be taken to
mprove the identifiad subgroup(s)
nt performance lavels.

In order to develop a strategic plan to incentivize teachers’ use of a wide variety
of data to address students’ social and emotional developmental health needs that
align to academic and social success, the building principal will work with the
assistant principal, school psychologist, social worker and other members of the
Intervention Team to communicate the importance and impact that data driven
instruction provides our students.
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scriba the district resources to
used to implement the actions in
is area to improve the identified
bgroup({s) student performance
evels.

Behavior Referral Data
OLWEUS Data
Building PBIS Team
District PBIS Team

pport the implementation of the

scribe the professional :
velopment activities planned to
ctions in this area.

Monthly meetings with faculty and staff regarding PBIS and OLWEUS data; use
)

f weekly memo’s to share data.

Tenet 6 - Family and Community Engagement: The school creates a culture of partnership where families, community members and

school staff work together to share in the responsibility for student academic progress and social-emotional growth and well-being.

ourages familles to fre

Statement of Practice 6.2:1 The school atmosphere is welcoming and fosters a feeling of belonging and trust, which

ely and frequently engage with the school, leading 1o increased student success.

Highly Effective

) The school is a welcoming space and is responsive to families and community members and
ollaboratively designs an open-door policy to ensure appropriale access to school leaders and
taff._ b) The school community proactively cultivates trusting and respectful relationships with

iverse families and community stakeholders.” c) The school provides support to families by

reating diverse and meaningful opportunities for volunteering and engaging with the school using
ultiple points of entry focused on student learning and development.

Effective

) The school is a walcoming space and is responsive to families and community members and
esigns an open-door policy to ensure appropriate access to school leaders and staff.” b) The

hool community espouses a trusting and respectful relationship with diverse families and
ommunity stakeholders. 'c} The school offers families opportunities for volunteering and engaging
ith the school focused on student leamning and development.

Developing

) The school welcomes families and provides opporiunities to engage with staff during select

imes throughout the year.['b) The school community encourages relationships with families and

mmunity stakeholders who are consistently visible/vocal at the school or whose children are in
mmediate need. ¢) The school delegates promoting volunteer opportunities to the parent
ssociation or other involved families at the school.

Ineffective:

Ea) The school is welcoming to parents who can access English and parents who initiate the
relationship.”b) The school community does not prioritize relationships with familles or the

community.

¢) There are no efforts made to promote volunteers opporiunities.

ease indicate the evidence used

o detarmine the rating.
Check all that apply.

Documents Reviewed:
PTA Parent Communication from previous school
aar

Classroom Observations — # Visited:
Interviews with Students - #: __
Interviews with Support Staff-# _
Interviews with Teachers - #:

Interviews with Parents/Guardians - #:
Other:

If the SOP rating ig Effective,

Developing or Ineffective, please provide a response in the areas below.

ons In this-area to be taken to
mprove the identified subgroup(s)

The Principal and Assistant Principal, who are both new to the school, will
engage in meaningful communications with the PTA, SEPTA, and other
community based groups through BLOGS; and evening events.

rludent performance levels.
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be the district resources o |District Curriculum and Programs
used to implement the actions in
is area to improve the identified
bgroup(s) student performance
els.
! be thet meessioﬂ?l i The school community will partner with Manhattanville College as a Professional
evelopmeant activities plann : . 1
pport the implementation of the Development School to plan evening events on curriculum for families.
s in this area.
Etatement of Practice 6.3:
Rating The school engages in effective planning and reciprocal communication with family and community stakeholders so that
istudents’ strength and needs are identified and used to augment leaming.
} The school staff respects, acknowledges, and validates the diversity of the existing knowledge
nd culture held by families and community members and provides a space to celebrate the
iversity. 1b) The school staff provides opportunities for purposeful, strategic and authentic
Highly Effective ialogue about school achievement, development and improvement in all pertinent languages so
at all parents can participate in the dialogue.  c) The school staff regularly communicates and
olicits family feedback conceming student achievement, needs, issues and concerns using
ultiple, interactive communication paths in all pertinent languages so that student achievement is
ncreased.
} The school staff respects and acknowledges the diversity of the existing knowledge and culture
: eld by families and community members. b)) The school staff communicates about school issues
EHectve nd concerns in all languages so that all parents are aware of the communication. ~c) The school
taff regularly communicates with families concemning student achievement information using
multiple toals in all pertinent languages so that student achievement is increased.
ia) The school staff is aware of the diverse culture and is developing a plan to cultivate an
Il - understanding of the diversity and needs of the community. |b) The scheool staff sends
X Deveioping icommunications out to families and provides translations upon request. “¢) The school
disseminates information to families about students during scheduled parent-teacher conferences
iand provides translations upon request.
fa) The school staff has not made efforts toward recognizing all cultural groups that makeup their
ineffective community. b} The school staff communicates with families without considering translation
needs.'c) The school sends summative student information to families at the end of the year and
does not consider translation needs.
Classroom Observations — # Visited: Documents Reviewed:
ommunication Surveys
Interviews with Students - #: lass Pages
Please indicate the evidence used : : e ebsile
ko determine the rating. interviews with Suppori Staff - #:
ICheck all that apply. interviews with Teachers — #:
Interviews with Parents/Guardians — #:
Other:
If the SOP rating is Effective, Developing or Ineffective, please provide a response in the areas below.

25




s in this area to be taken to
mprove the identified subgroup(s)
nt performanca levels.

Improved communication with families concerning student achievement in

English and Spanish. Improved focus on celebrating the diversity of our students
and families.

iba the district resources to

used to implement the actions in

is area to improva the identified
bgroup(s) student performance
3.

School Report Cards

Parent Conference Days

Key Communicator

Class Pages, School Website, OBLAST
Parent Groups

ribe the professional
development activities planned to
pport the implementation of the
actions in this area.

Professional Development on section 4C of the Danielson Rubric

nt success.

tatement of Practice 6.4:  The entire school community partners with families and community agencies to promote and
Rating provide professional development across all areas {academic and social and emolicnal developmental health) to support

Highly Effective

} The school builds partnerships and creates opportunities that link and engage all families with

e community to support student leaming and growth.” b) The school provides professional

development for all school staff on how to actively seek and sustain healthy parinerships with
families and community organizations that is linked to student needs.

) The school makes connections between families and the community to support student leaming |
nd growth. ~b) The school provides professional development for targeted school staff on how to
clively seek and sustain healthy partnerships with families and community organizations that is
inked to student needs.

Developing

1

la) The school shares information with families regarding community resources. _b) The
professional development for targeled school staff is inclusive of information on how staff can seek
parinerships with families.

Ineffective

a) The school does not have partnerships that link families with the community and does not share

community resources to support student leaming. 'b) The school does not provide professional
development for staff conceming developing partnerships with families and/or the community.

Please indicate the evidence used
fio detarmine the rating.
ICheck aff that apply.

Documents Reviewed:
Manhattanville PD's

Classroom Observations — # Visited:
Interviews with Students - #:

Interviews with Support Staff—-#: _
Interviews with Teachers - #:

Interviews with Parents/Guardians - #:
Other:

If the SOP rating is Effective, Developing or ineffective, please provide a response in the areas below.

ons in this area to be taken to
mprove the identified subgroup(s)
tudent performance levels.

Develop professional development on how to sustain healthy partnerships with
farilies and community organizations as it relates to student needs.
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scribe the district resources to

used to implement the actions in

area to improve the identified

S
E'bg!;mup(s) student performance
ols,

scribe the professional
velopment activities planned o
pport the implementation of the
tions In this area.

'Work with Manhattanville College, the district Key Communicator and a group of
teachers and support staff on how to actively seek and sustain parent and
community Involvement.

UCCBss.

tatement of Practice 6.
Rating understand data to promote dialogue between parents, students, and school constituents centered on student leaming and

5:71The entire school shares data in a way that empowers and encourages families to use and

Highly Effective

) The school community provides a wide range of leaming opportunities for families and
ommunity members to elevate their understanding of student and school data.” b) The entire
chool community shares data in a way in which families can understand student learning needs
nd successes so that they can proactively advocale and partner with the school around student
upport and sustainability.

Effective

) The school community provides a wide range of leaming opporiunities for families io elevate
heir understanding of student data. b} The school community shares data in a way in which

amilies can understand student learning needs and successes and are encouraged to advocate
round student support and sustainability.

Developing

@) The school community provides learning oppartunities for families who actively seek to
understand their student data.” b) The school community shares data and families can access it {o
understand student learming needs and successes,

Ineffective

&) The school community does not provide learming opportunities for families to understand student
data. b) The school community shares data in a way that limits the way in which families
understand student leaming and needs.

lease indicate the evidence used
determine the rating.
iCheck all that apply.

Classroom Observations - # Visiled: Documents Reviewed:

Interviews with Students - #:
Interviews with Supporl Staff - #:
Interviews with Teachers - #:

Interviews with Parenis/Guardians — #:
Other:
L

If the SOP rating js Effective, Developing or Ineffective, please provide a response in the areas below.

Actions in this area to be taken to
mprove the identified subgroup(s)
dent performance lavels.

School will share Tier 2 and Tier 3 data with families via notification letters and
eraphs that are clear and easy to understand.

ribe the district resources to
be used to implement the actions in
is araa to improve the identified:
roup{s) student performance
vels.

Collaboration with Manhattanville College (PDS) to develop Parent Curriculum
Nights.
Science/Math Fair

scribe the professional
evelopment activities planned to
upport the implementation of the
ions in this area.

Professional Development on how to share data to help elevate parent
understanding. Parent Report Card and i-Ready Meeting,
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Describe the process used to develop this plan pursuant to CR100.11.

As a new principal to this building, | met with Dr. Angela White, Assistant Superintendent of
Curriculum and Instruction, and Mrs. Ferzeen Shamsi, Assistant Principal, to review data, including
the QIP (Quality Improvement Process) from 2012. We reviewed district goals and created building
goals based on feedback from the QIP and from faculty and parents.

In addition, | met with a team to review the Self-Assessment. The Team included:
Assistant Superintendent

Director of Pupil Personnel

Building Principal

Professional Development School/Manhattanville College Liaison

Literacy Coach

Parent

ESL Teacher

Special Education Teacher

Reading Teacher

Provide any additional information that is relevant to the Local Assistance Plan but is not addressed in the
ftenets and/or SOPs.

2B



Claremont School is a vibrant learning community where teachers and administrators are committed
to the success of every student. The structures already in place will help us reach our goals of
helping students reach proficiency on the New York State Assessments.




