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STRONGSVILLE BOARD OF EDUCATION 
JUNE 3, 2021 

REGULAR MEETING 
 

The Regular Meeting of the Strongsville Board of Education and any other items germane to the Board of 
Education was called to order at 7:00 p.m. on Thursday, June 3, 2021, at the Administration Building, 
Meeting Room, 18199 Cook Avenue, Strongsville, Ohio, by Vice-President, Laura Wolfe-Housum. 
 
All members of the Board and media were notified of this meeting in compliance with Section 121.22 
O.R.C., effective November 28, 1975. 
 
The following Board Members answered Roll Call: Mrs. Bissell, Mrs. Buckner-Sallee, Mrs. Housum, and 
Mr. Roberts.  Mr. Micko arrived at 7:10 p.m. 

Others present were: Dr. Cameron Ryba, Superintendent; Mr. George Anagnostou, Treasurer; Ms. Jenni 
Pelko, Assistant Superintendent; Mr. Dave Binkley, Director of Technology; and Mr. Stephen Breckner, 
Operations Manager.  
 
This meeting was videotaped and is part of the official minutes. 
 
PLEDGE OF ALLEGIANCE 
 
DISTRICT GOALS 
Student Achievement is the District’s number one goal and is balanced against Financial Prudence.  Helping 
with both goals is Community Engagement. 
 
PUBLIC COMMENT 
No public comment. 
 
RECOGNITION 
 
A.  STRONGSVILLE MIDDLE SCHOOL ATHLETICS – OHSAA STATE QUALIFIER – 

TRACK AND FIELD 
 
     Presenter:  Ms. Danielle Blackman, Track and Field Coach 

      ▫     Jackson Griffin 
 
PUBLIC HEARING 
 
A. Safe Return to In-Person Instruction and Continuity of Services Plan 
The District must have a public hearing and submit a plan for a “Safe Return to In-Person Instruction and 
Continuity of Services” to the State by June 24, 2021. Dr. Ryba explained there are specific criteria and 
requirements that must be met and how ESSER funds (federal funds given to the State and allocated to 
school districts) can be utilized. Dr. Ryba shared in detail a rough draft of a plan that will be shared with 
families in an upcoming communication.  
 
1.    Policies for Mitigation Strategies (Health and Safety) 
Universal and Correct Wearing of Facial Coverings 
Physical Distancing  
Handwashing and Respiratory Etiquette 
Cleaning and Maintaining Healthy Facilities 
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PUBLIC HEARING (continued) 
 
A. Safe Return to In-Person Instruction and Continuity of Services Plan (continued) 
 
1.    Policies for Mitigation Strategies (Health and Safety) (continued) 
Contact Tracing, Isolation, and Quarantines  
Diagnostic and Screening Testing  
Efforts to Provide Vaccinations  
Health and Safety Accommodations for Children with Disabilities  
 
2.   Continuity of Services 
Academic Services  
Social Emotional/Mental Health Services  
Food Services  
 
3.   Periodic Review 
Review and Revision Procedures 
Internal Review 
Public Input/Revision Opportunities 
 
4.    ESSER II and ESSER III Funds 
Summer Learning Programming 
Instructional Support  
Social Emotional Support 
Administrative Support 
Instructional Technology 
Software/Tech Solutions 
Supplies 
Curriculum/Professional Development 
Capital Improvements/Equipment 
 
5.   Board and Community Feedback 
Dr. Ryba answered questions. He explained why some items may not be on the list. Dr. Ryba welcomes 
specific suggestions and feedback. It will be determined whether the suggestions qualify or not. Mr. 
Anagnostou added that an overarching criteria is how does the use relate to COVID 19 to prevent, prepare 
for, and respond to the pandemic. The Board is pleased with the plan. It can be reviewed again in a year. 
 
TREASURER’S REPORT 
 
A.   Resolution for the Renewal of an Existing 6.0-Mill Tax Levy for the Purpose of Current Expenses 
Mr. Anagnostou shared details regarding the renewal of the tax levy. 
 
21-06-01  Moved by Mr. Roberts that a Resolution declaring it necessary to renew all of an existing 
6.0-Mill Current Expense Tax Levy and requesting the Cuyahoga County Fiscal Officer to certify the total 
current tax valuation of the school district and the dollar amount of revenue that would be generated by that 
renewal levy be approve, seconded by Mrs. Housum and approved on a roll call vote as follows: 
 
    Mr. Roberts, yes; Mrs. Housum, yes; Mrs. Bissell, yes;  
    Mrs. Buckner-Sallee, yes; Mr. Micko, yes. 
    Motion carried 5-0 
 
   (Exhibit A) 
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TREASURER’S REPORT (continued) 
 
*B. Full-Day Kindergarten Tuition 

Resolution 21-06-02 
 
Be it resolved upon the recommendation of the Treasurer that the District sets tuition for 2021-2022 full-
day kindergarten at $2,200.00 per student. In the event the District is moved to remote learning, tuition will 
either be reduced or a refund will be issued at $12.36 per day. 
 
It is further recommended that the Treasurer be charged with collecting tuition and preparing tuition 
contracts for parents to pay tuition in a lump sum or 2 annual payments. The Treasurer may also grant 
parents a $50.00 reduction in tuition if paid in full prior to the beginning of the school year.  Students 
qualifying for free lunch may receive a $200.00 reduction in tuition and students qualifying for reduced 
lunch may receive a $100.00 reduction in tuition.  
 
SUPERINTENDENT’S REPORT 
 
A. SUPERINTENDENT 
 
1. Discussion Item – Elementary Extracurriculars 
Dr. Ryba continued the discussion on elementary extracurricular opportunities. He shared details of what 
has changed since the previous discussion based on the feedback received. The objective is to offer an 
opportunity in each of five categories; 1. Service Learning; 2. Arts; 3. Athletics, Health, and/or Fitness; 4. 
STEM; and 5. Building Choice. The goals are to offer opportunities for all grades, impact the greatest 
number of students, offer a variety of opportunities, and possibly look at semester options. Dr. Ryba asked 
each elementary principal to share five extracurricular opportunities they would like to see at their school. 
The study included the category, grades affected, enrollment limits, frequency of meetings, meeting time, 
whether it would be open to other schools, if it is a new opportunity or already in place, and prioritization. 
The principals also shared what input influenced their recommendations. 

Dr. Ryba referred to the Board for discussion and direction on next steps. 

Dr. Ryba answered questions. The cost for three elementary extracurriculars at each building would be an 
additional $28,000 (Student Council plus two more). The cost to add three new opportunities would be 
$42,000 (Student Council plus three more). It was asked whether these programs may qualify for ESSER 
funds. Dr. Ryba and Mr. Anagnostou will look into this option, but ESSER funds would only cover three 
years of expense. Using ESSER funds may cut into something else that was already tagged for these funds. 

Dr. Ryba shared enrollment numbers for each elementary school. The cost for four options at three buildings 
and a fifth option at the larger two buildings would be an additional $47,500. To add a fifth opportunity at 
each building would cost $56,000. After much discussion, consensus was to move forward with four 
categories or three additional opportunities at each elementary school with an additional budget of $42,000.  
 
*2.  Ohio High School Athletic Association Membership – 2021-2022 School Year 

Resolution 21-06-03 
 
Be it resolved upon the recommendation of the Superintendent that membership in the Ohio High School 
Athletic Association be authorized for the 2021-2022 school year.  Membership requires that Strongsville 
City Schools conduct their athletic programs in accordance with the Constitution, Bylaws, Regulations, 
Business Rules, Interpretations, and Rulings of the Ohio High School Athletic Association.  

 
(Exhibit B) 
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SUPERINTENDENT’S REPORT (continued) 
 
A. SUPERINTENDENT (continued) 
 
*3.  Revised School Calendar for 2021-2022 School Year 

Resolution 21-06-04 
 

Be it resolved upon the recommendation of the Superintendent that the Revised School Calendar for the 
2021-2022 school year be adopted as presented in the Exhibit. 

 
(Exhibit C) 

Dr. Ryba shared the revisions to the academic calendar for 2021-2022 school year. 
1.  The first day of school was changed from August 17 to August 18 to allow for an additional 
 Professional Development day. 
2.  Three asynchronous learning days for students were added to allow for professional 

development. Asynchronous learning days will be October 18, February 18, and March 14. 
  3.  All early release days were eliminated. 
 
B. BUSINESS SERVICES 
 
1. Discussion Item – Substitute Bus Drivers 
Mr. Breckner discussed the shortage of bus drivers and substitute bus drivers. He proposed contract 
language that new transportation hires would sign. The District would pay for training. The new hires would 
receive stipends as they reach specific criteria. District cost would be approximately $700 for each new 
driver to cover training and reimbursement. There would be a two-year timeline. Mr. Breckner stated the 
goal is to hire five full time substitutes. Mr. Breckner will continue conversation with the union and then 
will come back to Board with a Memorandum of Understanding (MOU). 

 
2. Discussion Item – Update on Summer Projects 
Mr. Breckner shared a list of summer projects to be done at each building. 
Early Learning Preschool – A rock wall was donated and needs to be installed. Rewiring of the main 
office for new cabinets. 
Chapman - Gaga pit and sidewalk replacement. 
Kinsner - Sidewalk replacement. 
Muraski - Build a storage unit inside the building. 
Surrarrer - Gaga pit, sidewalk extension and sidewalk replacement, wall installed in the media center, 
soffit repair and lighting replacement. 
Whitney - Gaga pit, sidewalk drainage project and sidewalk replacement. 
High School – Acid neutralization tank repair/replacement, Installation of SIMB shed to be purchased by 
Strongsville Instrument Music Boosters.  
Vacant Property - Allen sidewalk investigation and possible elimination.  

 
3. Discussion Item – Tennis Court Rental 
Mr. Breckner shared a history of the District’s tennis courts. A decision was made to install six new tennis 
courts to accommodate the Districts’ tennis teams and students for physical education classes. Money from 
the bond issue was used to finance this project. The reason for discussion is that the District has been 
approached by many people for permission to access the new courts. These courts are kept locked and 
currently, are not available for general public use without rental costs. These people do not want to rent, 
they just want to play, practice, and/or train. Through conversation, Mr. Breckner learned that the Boosters 
may be interested in renovating the old tennis courts and that the city may address playability issues for 
their tennis courts in the future.  
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SUPERINTENDENT’S REPORT (continued) 
 
B. BUSINESS SERVICES (continued) 
 
3. Discussion Item – Tennis Court Rental (continued) 
Mr. Breckner shared three options to consider; 1. Leave gates locked at all times and do not allow 
community use of the new courts; 2. The public will be permitted to use the new courts under our existing 
rental procedures and rates which also includes an insurance waiver; 3. Make the new courts available to 
community residents at designated times, however, entry would have to be managed with key card system. 
Cameras would also need to be installed. With the keycard system and cameras, a power source would have 
to be established. Mr. Breckner shared additional options to consider. Discussion was had and questions 
answered. 
 
Mrs. Kosek, City Council Member, shared that the City has a plan to repair city tennis courts but she is not 
sure of the timeline. There is a committee meeting on June 21.  Mrs. Kosek hopes to have a better idea of 
the timeline but does not believe the repairs will happen this summer. 
 
The Board asked Mr. Breckner to gather cost information and to think about any downsides to having the 
tennis courts open for the community. They asked him to bring the information back to the Board. 
 
4. District Servers (001-General Fund) 
     
21-06-05  Moved by Mr. Roberts that the Operations Manager be authorized to purchase three (3) 
new servers for the district from Acuity-VCT in the amount of $46,380.00 additionally to include yearly 
maintenance and upgrade cost of $4,420.00 for a total of $50,800.00.  Funding to be from the General Fund, 
seconded by Mrs. Housum and approved on a roll call vote as follows: 
 
    Mr. Roberts, yes; Mrs. Housum, yes; Mrs. Bissell, yes;  
    Mrs. Buckner-Sallee, yes; Mr. Micko, yes. 
    Motion carried 5-0 
 

(Exhibit D) 
 
5. Copier/Printer Lease Agreement (003-Permanent Improvement Fund)  

 
21-06-06  Moved by Mr. Roberts that the Board of Education approves the awarded five (5) year 
lease agreement for copiers/printers with Meritech, with monthly payments of $998.54, not to exceed the 
amount of $59,912.40 over five (5) years.  Funding to be from the Permanent Improvement Fund, seconded 
by Mrs. Housum and approved on a roll call vote as follows: 
 
    Mr. Roberts, yes; Mrs. Housum, yes; Mrs. Bissell, yes;  
    Mrs. Buckner-Sallee, yes; Mr. Micko, yes. 
    Motion carried 5-0 
 

(Exhibit E) 
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SUPERINTENDENT’S REPORT (continued) 
 
C. HUMAN RESOURCES 
 
*1. Resignations – Certificated (001-General Fund) 

Resolution 21-06-07 
 
Be it resolved upon the recommendation of the Superintendent that the following certificated resignations 
be accepted: 
 
Lilly Makee, Grade 1 Teacher, assigned to Whitney Elementary School. Effective end of day May 28, 2021. 
 
Jenna Rutz, Intervention Specialist, assigned to Strongsville Middle School. Effective end of day May 28, 
2021. 
 
Resignation – Non-Certificated Athletic Supplemental (001-General Fund) 
 
Be it resolved upon the recommendation of the Superintendent that the following non-certificated athletic 
supplemental resignation be accepted: 
 
    Christopher Scullin .5 FTE Assistant 8th Grade Football Coach, SMS 
 
*2. Appointments – Certificated (001-General Fund) 

Resolution 21-06-08 
 
Be it resolved upon the recommendation of the Superintendent that the following certificated personnel be 
hired:  

 
Celia Joyce, Social Worker, 184 day contract, salary to be BA/1 at $45,401.00 per year.  Effective August 
13, 2021.  This is a new wellness funded position. 

 
Robert Vitale, Business Education Teacher, 184 day contract, salary to be BA/0 at $42,573.00 per year.  
Effective August 13, 2021.  Replacement for Bradley Buening. 

 
Appointments – Summer School 2021 (001-General Fund) (014-Internal Service Rotary Fund) (507 
ESSER Funds) 
 
Be it resolved upon the recommendation of the Superintendent that the following certificated personnel be 
hired as summer school teachers, hours to be verified by the Summer School Administrators.  Effective 
May 27, 2021. 

 
Certified/Licensed Paid at $33.39 per hour 
Mariam Amer EL Teacher 
Joan Battle Middle School Book Club, SMS Maker Space Camp  
Leah Behymer EL Teacher 
Danielle Blackman Middle School Mathematics 
Nicole Blough-Kowalski Elementary Teacher 
Denise Candow SEL Counseling 
Markus Cunningham Middle School APEX Learning 
Cynthia Daniels Middle School APEX Learning 
Christina Darrah Elementary Teacher 
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SUPERINTENDENT’S REPORT (continued) 
 
C. HUMAN RESOURCES (continued) 
 
*2. Appointments – Summer School 2021 (001-General Fund) (014-Internal Service Rotary Fund) 

(507-ESSER Funds) (continued) 
 

Certified/Licensed Paid at $33.39 per hour 
Kenneth Davenport High School Credit Recovery 
Kelly Duplaga Middle School APEX Learning 
Brian Edmonds High School APEX Learning 
TEJ Fishleigh-Lett Elementary Teacher 
Rachel Flynn Elementary Teacher 
Monica Gyerman Elementary Teacher 
Andrew Hire Orchestra Camp 
Emily Husik Elementary Teacher 
Carrie Jancar SEL Counseling 
Julianna Jones Elementary Teacher 
Betsy Krueger Elementary Teacher 
Christine Kvaka Elementary Teacher 
Samuel Lawrence SEL Counseling 
Lynne Lawson Elementary Teacher 
Melanie Liddy Intervention Specialist 

     Samantha Lieberman Elementary Teacher 
Susan Lucke Maker Space Camp 
Steffani Miller Elementary Teacher 
Michele Mudryk High School APEX Learning 
Victoria Mullen Elementary Teacher 
Chloe Nelson Elementary Gifted 
Shaelene Priddy Elementary Teacher 
Tonya Rogers Orchestra Camp  
Caricia Scheeff High School APEX Learning 
Eric Schibley SEL Counseling 
Brittany Sermak High School Credit Recovery 
Kristen Shores SEL Counseling 
Megan Sislowski SEL Counseling 
Julia Smith Elementary Teacher 
Janice Soster Elementary Teacher 
Kimberly Sweigart Maker Space Camp 
Brianne Tabar Elementary Teacher 
Kimberly Taylor Orchestra Camp 
Bryan Voit Elementary Teacher 
Rosemary Vukovic EL Teacher 
Alison Wojowicz EL Teacher 
Sydney Zoloty Intervention Specialist 

 
Substitutes Paid at $33.39 per hour 
Cassie Ambrose Elementary Substitute 
Mary Darrah Elementary Substitute 
Megan Lang Elementary Substitute 
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SUPERINTENDENT’S REPORT (continued) 
 
C. HUMAN RESOURCES (continued) 
 
*2. Appointments – Summer School 2021 (001-General Fund) (014-Internal Service Rotary Fund) 

(507-ESSER Funds) (continued) 
 
Non-Certificated Paid at Step E 
Pamela Bischof Special Education Aide 
Renee Flower Special Education Aide 
Sara McKinley Special Education Aide 
Lisa Mraz Special Education Aide 
Candace Savage Special Education Aide 
 
Nursing Services Paid at $21.00 per hour 
Ted Makiewicz Licensed Practical Nurse  

 
Appointments – Certificated – Supplemental Contracts Paid Upon Completion (001-General Fund) (014 
Internal Rotary Fund)  
 

Be it resolved upon the recommendation of the Superintendent that the following certificated personnel be 
hired for the 2020-2021 school year.  Be it further resolved that these limited contracts be non-renewed for 
the 2021-2022 school year and that, to comply with Ohio Revised Code, Section 3319.11, the required 
written notification of the intention to non-renew be included in the limited contract.  Salary to be paid 
prorated. 

Rene Roblee .5 FTE Summer Band Camp 
Renee Strong .5 FTE Summer Band Camp 

 
*3. Change in Full-Time Equivalents – Non-Certificated Athletic Supplemental Contracts (001-

General Fund) 

Resolution 21-06-09 
 

Be it resolved upon the recommendation of the Superintendent that the full-time equivalents of the 
following non-certificated 8th Grade Assistant Football Coaches be changed: 
 

Matthew Hogg .25 FTE to .5 FTE 
P. Christopher Miller .25 FTE to .5 FTE 

 
CONSENT CALENDAR 
 
21-06-10  Moved by Mr. Roberts to approve the Consent Calendar with a correction to Item C2, 
Appointments, Celia Joyce paid from wellness funds, not ESSER funds, seconded by Mrs. Housum and 
approved on a roll call vote as follows: 
 
    Mr. Roberts, yes; Mrs. Housum, yes; Mrs. Bissell, yes;  
    Mrs. Buckner-Sallee, yes; Mr. Micko, yes. 
    Motion carried 5-0 
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BOARD OF EDUCATION / OTHER 
Mr. Micko shared a brief legislative update on a plan from the State Senate to fund education. This plan is 
different than the Fair Funding Plan. 
 
EXECUTIVE SESSION 
 
21-06-11 Moved by Mr. Roberts to enter into Executive Session to consider the employment and 
compensation of a public employee, seconded by Mrs. Housum and approved on a roll call vote as follows: 

    Mr. Roberts, yes; Mrs. Bissell, yes; Mrs. Housum, yes;  
    Mrs. Buckner-Sallee, yes; Mr. Micko, yes. 
    Motion carried 5-0 
 
Entered into Executive Session at 9:15 p.m. 
 
Resumed public session at 11:11 p.m. 
 
ADJOURNMENT 
 
21-06-12  Moved by Mr. Roberts to adjourn the Strongsville Board of Education Regular Work 
Session, seconded by Mrs. Housum and approved on a roll call vote as follows: 
 
    Mr. Roberts, yes; Mrs. Housum, yes; Mrs. Bissell, yes;  
    Mrs. Buckner-Sallee, yes; Mr. Micko, yes. 
    Motion carried 5-0 
 
Meeting adjourned at 11:12 p.m. 
 
 
      _____________________________ 
      Richard O. Micko, President 

       
                
            
      _____________________________ 
      George K. Anagnostou, Treasurer 
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