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PREAMBLE

This agreement is entered into by the Town of West Hartford hereinafter referred to as the Town,
and the West Hartford Police Officers Association, or its successors, hereinafter referred to as the
Union, pursuant to Connecticut General Statutes, Section 7-469, as amended.

ARTICLE I - Recognition

West Hartford Police Officers Association has been selected as the representative for the purposes
of collective bargaining by all regular, full-time, uniformed and investigatory employees, including
Captains, Lieutenants, Sergeants, Detectives, Police Officers, and Animal Control Officers excepting
the Chief and Assistant Chief (but excluding school crossing guards, clerks, mechanics, Parking
Monitors and equipment maintenance employees), employed by the Town of West Hartford, and
that said West Hartford Police Officers Association is the exclusive representative of all said
employees for the purposes of collective bargaining in respect to rates of pay, wages, hours of
employment and other conditions of employment.

ARTICLE II - Union and Town Security

Section 2.1

()  Any employee who is a member of the Union on the effective date of this agreement, or who
thereafter joins the Union duting the term of this agreement shall remain a member of the
Union in good standing as a condition of employment with the Town for the duration of this
agreement. For the purpose of this section, an employee shall be considered 2 member of the
Union in good standing if he/she pays monthly dues and assessments uniformly required of all
members.

(b) Any employee who, for whatever reason, elects to refrain from Union membership, shall
become an agency fee payor and shall remain an agency fee payor in good standing as a
condition of employment with the Town for the duration of this agreement. For the purpose
of this section, an employee shall be consideted to be in good standing if he/she pays monthly
fees and assessments uniformly required of all agency fee payers.

Section 2.2

The Town agrees that upon the written authorization of any employee in the bargaining unit, as
defined above, it will make a monthly deduction from the wages of such employee of an amount
authorized by him/her. Such deduction shall be discontinued in the event of termination of the
employee's services. All such requests shall be on forms provided by the Town and shall be sub-
mitted to the Finance Department at least fifteen (15) calendar days before they are to become
effective. No refund will be made to any employee in the event of his/her failure to comply with
this provision nor will any refund be made for any dues deducted if the employee does not comply
to the Union security section of this Article. All deductions under this section will be made from
wages payable on the first regular payroll of each month.
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Section 2.3

The total amount deducted each month in accordance with the provisions of this agreement will be
remitted by the Town, together with a list of the employees from whose wages such deductions have
been made, to such individual and at such address as shall be specified by the Secretary-Treasurer of
the Union. Such remittance shall be made by the last day of the month in which deductions are
made. The obligation of the Town for funds actually deducted under this section terminates upon
the delivery of the deductions so made to the person authotized to receive such amounts from the
Town. Neither any employee nor the Union shall have any claim against the Town for errots in the
processing of deductions unless a claim of error is made in writing to the Finance Director within
sixty (60) calendar days after the date such deductions were or should have been made.

Section 2.4

The Union agrees that it will not call or support any strike, work stoppage, work slow down or any
action against the Town that would impede the proper functioning of the Town government at any
time. The Town agrees that it will not lock out any employees at any time.

ARTICLE III - Management Rights

Section 3.1

The Town has and will continue to retain, whether exercised or not, all of the rights, powers and
authority heretofore had by it and, except where such rights, powers and authority are specifically
relinquished, abridged, or limited by the provisions of this agreement, it shall have the sole and
unquestioned right, responsibility and prerogative of management of the affairs of the Town and
direction of the working forces, including but not limited to the following:

(1 To determine the care, maintenance and operation of equipment and property used for and on
behalf of the purposes of the Town.

(b) To establish or continue policies, practices and procedutes for the conduct of Town business
and, from time to time, to change or abolish such policies, practices or procedutes.

()  To discontinue processes ot operation or to discontinue their petformance by employees.

(d) To select and to determine the number and types of employees required to perform the
Town's operations.

(¢) To employ, transfer, promote or demote employees, or to lay off, terminate or otherwise
relieve employees from duty for lack of work or other legitimate reasons when it shall be in the
best interest of the Town ot the department,

(f) To prescribe and enforce reasonable rules and regulations for the maintenance of discipline
and for the performance of work in accordance with the requirements of the Town. Provided
such rules and regulations are made known in a reasonable manner to the employees affected
by them.
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(® To insure that incidental duties connected with departmental operations, whether enumerated
in job descriptions or not, shall be performed by employees.

(h) To establish contracts or sub-contracts for municipal operations, provided that this right shall
not be used for the purposes or intentions of undermining the Union or of discriminating
against its members. All work customarily performed by the employees of the bargaining unit
shall continue to be so performed unless in the sole judgment of the Town it can be done
more economically or expeditiously otherwise.

Section 3.2

The above rights, responsibilities and prerogatives are inherent in the Town Council and the Town
Manager by virtue of Statutory and Charter provisions and are not subject to delegation in whole or
in part. Such rights may not be subject to review or determination in any grievance ot arbitration
proceeding, but the manner of exercise of such rights shall be subject to the grievance procedure
described in this agreement.

ARTICLE IV - Grievance Procedure

Section 4.1

A grievance shall be defined as a claim by an employee or the Union that there has been a violation,
misinterpretation or misapplication of the specific provisions of this agreement, or that an employee
has been disciplined or discriminated against without just cause, or that the health or safety of
employees has been endangered. Grievances shall be settled in the following manner:

Step 1. The aggrieved employee, who may be represented by a Union representative, shall present
in writing the grievance or dispute to the captain in charge ot, in the absence of the
captain, to the next subordinate officer in charge within ten (10) calendar days of the date
of the grievance or his/her knowledge of its occutrence. The written grievance shall
include a statement of the grievance and facts involved, the alleged violation of the
agreement, and the remedy requested.

Within seven (7) days after said captain (or next subordinate officer) receives such
grievance, he/she shall arrange to and shall meet with representatives of the Union for the
purpose of adjusting ot resolving such grievance. The captain (or next subordinate officer)
shall render his/her decision within seven (7) calendar days after the grievance hearing,

Step 2. If the grievance has not been settled, it shall be presented in writing to the Chief of Police
within ten (10) calendar days after the supervisor’s response is received. Within seven (7)
days after the Chief of Police receives such grievance, he/she or their designated
representative, shall arrange to and shall meet with representatives of the Union for the
purpose of adjusting or resolving such grievance. The Chief of Police of his/her
designated representative shall render his/her decision in writing within seven (7) calendar
days after the grievance hearing.
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Step 3.

Step 4.

Step 5.

If the grievance has not been settled, it shall be appealed to the Town Manager within ten
(10) calendar days after the decision of the Chief of Police is received. Within seven )
calendar days after the Town Manager receives such grievance, he/she or his/her
designated representative shall arrange to and shall meet with representatives of the Union
for the purpose of adjusting or resolving such grievance. The Town Manager or his/her
designated representative shall render his/her decision in writing within seven (7) calendar
days after the grievance hearing.

If the grievance has not been settled, it may be appealed within ten (10) calendar days after
receipt of such answer, to the Personnel Board. Said Board shall hear and act on such
gtievance in accordance with its rules of procedure and render a decision in writing within
forty-five (45) calendar days after such grievance is submitted. Such hearing shall be
before the full Board if requested by either party at the time the appeal is submitted, or
within three (3) calendar days thereafter. If a full Board is not specifically requested, and if
an even number of Board members is present, the parties shall establish by lot {or other
mutually agreeable method) an odd number of panel membets in order to avoid a tie vote.

Whenever a grievance is appealed to the Personnel Board the parties will first meet to
attempt to define the issue and the scope of the Board’s authority.

In the event the parties cannot agree, the unresolved issue/scope of authority will be
referred to the Personnel Board. Both parties may present their respective position but
the Board will retain full authority to make the final decision.

If the Union or the Town is not satisfied with the decision of the Personnel Board, it may
within fifteen (15) calendar days after receipt of the decision submit the grievance to
atbitration with a copy to the Town Manager. Arbitration shall be by the State Board of
Mediation and Arbitration, except in the case of grievances involving discharges, which
may at the option of the Town or the Union be submitted to The American Arbitradon
Association. If either party exercises such option, the parties shall share equally the costs
of arbitration. If the Town chooses to exercise such option, it must do so within five (5)
calendar days after receipt of the copy of the Union's submission to arbitration. The
arbitrator shall be limited to the express terms of the contract and shall not have the power
to modify, amend or delete any of the tetms or provisions of the agreement. The decision
of the arbitrator shall be final and binding on the parties.

Section 4.2

Grievances involving discharge, suspension, and demotion, following disposition by the Chief of
Police, shall be processed beginning at the fourth (4th) step; however, such grievance must be filed
in writing with the Personnel Board within fourteen (14) calendar days of the effective date of the
disciplinary action. Grievances involving written reprimands, following disposition by the Chief,
shall be processed beginning at Step 3; however, such grievance must be filed in writing with the
Town Manager or his designee within seven (7) calendar days of receipt of the written reprimand by
the employee.
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Section 4.3

Failure at any step to appeal within specified time limits shall be considered acceptance of the
decision rendered. Failute of the Town to render a decision within the specified ume limits shall be
grounds for appeal to the next step. The time limits specified herein may be extended by agteement
of the interested parties.

Sectign 4.4

The Town shall not object to the use by the Union of a public stenographer ot a mechanical
recording device at Step 4 of this procedure.

Section 4.5

All answers at any stage of this procedure shall be in writing to the aggtieved employee and the
Union.

Section 4.6

Once a written grievance is submitted as required, and in the form described in Step 1, the grievance
and the remedy requested cannot be amended, modified, added to or changed after submission to
Step 3 of the Grievance Procedure, except to reflect newly discovered facts. A copy of the Step 2
grievance and response shall be submitted to Step 3.

Section 4.7

"The Union and the Town shall take approptiate steps to combine grievances which they agree arise
out of the same subject or event in order to avoid the necessity of processing and hearing several
grievances. It is understood that decisions and remedies in such combined cases may vary based on
the facts of each case.

Section 4.8

Probationary officers shall have the same right to union representation as have permanent
employees at disciplinary meetings and throughout this grievance procedure, but probationary
employees shall have no access to the grievance procedure in cases of dismissal.

Section 4.9

(@ Upon request of the affected employee, the Town will remove any disciplinary action from all
personnel files and be placed into a separate disciplinary action file after a period of one year.

(b) Upon request of the affected employee, the Town will seek approval of the State of
Connecticut Public Records Administrator for the destruction of records of any disciplinary
action from all personnel files (and in any event may not be used against the employee) after a
petiod of five (5) years.
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ARTICLE V - Holidays and Vacations

Section 5.1

(@)

(b)

In lieu of payment for each of the holidays listed below as they occur throughout the year,
each employee shall receive with his first paycheck due in January of each fiscal year a lump
sum computed as follows: One (1) day's pay (one-tenth (1/10th) of his biweekly pay rate) at
the appropriate rate for the rank and step occupied by the employee on the first day of the fis-
cal year, multiplied by the number of holidays listed below. In fiscal years when a general
increase becomes effective on other than July 1, the lump sum payment shall be increased to
reflect the higher rate of payment for holidays which fall after the effective date of the
increase. The lump sum shall be decreased to reflect no payment for any holiday during the
fiscal year on which an employee is not on the payroll, or is on leave without pay, or is on
suspension for just cause. Employees who do not become employed until after January 1 of a
fiscal year shall not receive the appropriate lump sum payment until the end of the fiscal year,
and those whose employment terminates for any reason ptiot to the end of the fiscal year shall
reimburse the Town for that portion of the lump sum payment representing holidays on which
he is not an employee, such reimbursement to be by withholding from his final paycheck.

Each employee may elect to take any of the holidays listed below in compensatory days off,
and to have the lump sum specified in the preceding paragraph reduced accordingly. Such
election must be made during the preceding fiscal year in time for consideration when the
departmental budget is being prepared. Compensatory days off must be scheduled by
agreement with the appropriate superior officer in the same manner as vacation or other days
off.

Section 5.2

The following holidays are the official holidays referred to in Section 5.1 above:

New Year's Day Good Friday Columbus Day
King's Birthday Memorial Day Veterans Day
Lincoln's Birthday Independence Day  Thanksgiving Day
Washington's Birthday Labor Day Christmas Day

Section 5.3

@)

Effective upon hiring, each employee shall receive one (1) day of vacation leave with pay for
each full calendar month of employment he will have completed on June 30 of that fiscal year,
to a maximum of ten (10) such vacation days. Effective July 1, in each fiscal yeat, each
employee who has or will have completed one (1) year but less than four (4) years of service
on June 30 of such fiscal year, shall receive two (2) calendar weeks of vacation leave with pay
in such fiscal year. In each fiscal year, each employee who has or will have completed four (4)
years but less than fourteen (14) years on June 30 of such fiscal year, shall receive three (3)
calendar weeks of vacation leave with pay in such fiscal year. In each fiscal year each employee
who has or will have completed fourteen (14) but less than twenty-four (24) years of service on
June 30 of such fiscal yeat, shall receive four (4) calendar weeks of vacation with pay in such

Page | 9



(b)

fiscal year. In each fiscal year, each employee who has or will have completed twenty-four (24)
or more yeats of service on June 30 of such fiscal year, shall receive five (5) calendar weeks of
vacation leave with pay in such fiscal year.

In addition, immediately on completion of the number of full years of service indicated below,
the following number of vacation days shall be credited to all classified employees as follows:

10 full years - 1 day 20 full years - 1 day
11 full years - 2 days 21 full years - 2 days
12 full years - 3 days 22 full years - 3 days
13 full years - 4 days 23 full years - 4 days

Section 5.4

Unused vacation leave in excess of forty (40) working days for employees with less than twenty (20)
years of service and unused vacation leave in excess of fifty (50) days for employees with twenty (20)
years or more of service shall revert to the Town at the end of each fiscal year.

Section §.5

For the purpose of computing vacation leave, only dismissal or resignation will break continuity of
service. If an employee voluntarily resigns from all employment with the Town and is subsequently
reappointed, he/she will be considered as 2 new employee, and he/she will have a new employment
date for the purposes of seniority, longevity, and vacation leave accrual. Leave of absence without
pay will defer vacation leave accrual during such leave.

Section 5.6

(a)

(b)

©

()

Any employee who leaves the Town's service for any reason with less than six (6) months of
service shall repay the Town for any vacation leave taken, and any employee who leaves the
Town's service for any reason with less than twelve (12) months of service shall repay the
Town for any vacation leave taken in excess of one (1) week.

Any employee who leaves the Town's service for any reason with more than twelve (12)
months of service shall repay the Town for any vacation leave taken in excess of a prorated
portion of the vacation with which he/she was credited on the first day of the current fiscal
year, reflecting the portion of that fiscal year which he/she has not yet worked.

Paragraphs (a) and (b) above shall not apply to vacation leave carried over from a previous
fiscal year, nor to vacation days credited under Section 5.3(b) above. Paragraph (b) above shall
not apply to any employee who has completed at least six (6) months of service during the
fiscal year, and who is retiring with at least twenty (20) years of service or with a disability
suffered in the line of duty as defined in the Town Pension Plan and Atticle VIII, Section 8.4
of this Agreement.

Employees who leave the Town service for any reason shall be granted vacation leave that has
accrued but has not been used prior to the effective date of such action, subject to the
provisions of paragraphs (a) through (c) above. Vacation leave shall not further accrue during
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the period of terminal vacation leave. Upon the death of an employee, payment for vacation
leave that has accrued but has not been used prior to the date of death shall be paid to the
person or persons entitled by law to receive any other compensation due the employee.

(6} An employee who is retiring may elect not to use all of his/her vacation prior to retirement,
and may instead receive payment for such unused vacation at the rate in effect immediately
prior to his/her retirement. Such payment shall be in the nature of severance pay, and shall
neither be included in final average compensation for the pension benefit compensation nor
be subject to employee pension contribution deductions. It is understood it may be necessary
for the Town to postpone such payment into the next year in order to accomplish the result
specified in the preceding sentence.

Section 5.7

Employees may take their vacation leave, in accordance with schedules established by the
department head, throughout the fiscal year. The department head may, however, limit the number
of employees on vacation at any time because of the operating requirements of the department and
may further provide that no employee may take more than three (3) consecutive vacation weeks
during the months of July, August, November, and December. In the event there is a conflict
concerning the choice of vacation weeks (5 consecutive days off) between employees, the
department head shall give preference on the basis of greatest length of service in the highest
classification, but his/her decision will be final. Employees must submit 2 memorandum requesting
vacation at least four (4) weeks in advance of the dates requested or will forfeit his/her rights of
seniority in the event of a conflict. All supervisors will give an employee an answer to a pre-
submitted vacation or time off request within a reasonable amount of time.

Section 5.8

Vacation periods may be broken down into periods shorter than one (1) week.

Section 5.9

In the event of illness during an employee's vacation period, the employee shall be given the option

of charging the sick days to his/her sick leave, providing a doctor's certificate verifies illness and the
petiod of illness.

ARTICLE VI - Leave Provisions

Section 6.1

Sick leave shall not be considered as an entitlement which an employee may use at his/her
discretion, but shall be allowed only in case of necessity arising from actual sickness or disability to
the employee, or to meet dental appointments, or to take physical examinations or other sickness
prevention measures, except as provided below.
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Section 6.2

One years sick leave (15 days) shall be posted to each employee's credit with the first paycheck due
the employee in July of each fiscal year. Each employee hired after the start of the fiscal year shall
teceive one and one-quartet days of sick leave for each full calendar month of employment the
employee will have completed on June 30th of that fiscal year. Unused sick leave in excess of 175
working days shall revert back to the Town at the end of each fiscal year (June 30). Any employee
who leaves the Town service for any reason shall repay the Town for any sick leave taken in excess
of a prorated portion of the days with which they were credited for the current fiscal year, reflecting
the portion of that fiscal year which they have not yet worked.

Section 6.3

No provision of the agreement is to be construed as preventing the Chief from withholding sick
leave when, in his/her opinion, an employee is not entitled to it in view of its purposes as stated
above.

Section 6.4

Notwithstanding the foregoing provision regarding maximum accrual of paid sick leave, any
employee may be granted additional paid sick leave upon joint approval of the Chief and the Town
Manager. Consideration of such approval shall take into account personal hardship, the nature of
the illness, the employee's service record and the length of service, and the needs of the Town
setvice.

Section 6.5

In all cases of sick leave with pay, the Chief may require a certificate from a licensed practitioner of
medicine or sutgery, or both, verifying the need for sick leave. If the Chief requests a certificate
from a specific doctor, the Town will pay the cost of such certificate.

Section 6.6

Sick leave shall not accrue during any leave of absence without pay. Sick leave credited as of July 1st
shall be adjusted downward in accordance with this section.

Section 6.7

(a) Employees hired prior to August 1, 2006 (referred to as Tier I). Upon separation from
Town service for any reason except death or retirement under the Town Pension Plan,
unused accrued sick leave shall revert to the Town. In the case of death or retirement under
the Town Pension Plan, an employee shall be paid at that employee's regular rate for two-
thirds (2/3) of the sick leave accrued to their credit up to one hundred fifty (150) working
days accrual, (ie., one hundred (100) working days payment.) Upon retirement, and for the
purpose of calculating pension benefits only, sick leave shall be calculated as one-half (1/2)
of the sick leave accrued to the employee's credit up to one hundred twenty (120) working
days accrual, ie., sixty (60) working days payment, plus one-fifth (1/5) of the additional sick
leave accrued to the employee's credit up to an additional fifty (50) working days accrual, ie.,
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(b)

©

ten (10) working days payment, but, in any case, not to exceed one hundred seventy (170)
working days. The number of sick leave days calculated for pension purposes shall be
multiplied by twelve (12) and multiplied by the employee's biweekly rate divided by eighty.
four (84) as follows:

(caleulated sick days) X (12) X (biweekly rate/ 84)

An employee retiring under the Town Pension Plan may clect instead to be paid at his/her
regular rate for all of the sick leave accrued to his/her credit up to one hundred fifty (150)
working days accrual, but if he/she so elects, none of such payment shall be included in
his/her compensation for purposes of pension computations.  (NOTE: For employees
eligible for the additional step stated in Article 9, Section 8, of this agreement, the retirement
calculation will be at the employee’s acutual daily rate of pay, (the additional step.) irrespective
of the full year provision)

Employees hired after August 1, 2006 and prior to June 26, 2018 (referred to as Tier IT). Sick
leave buy-outs will not be included in the calculation of average final compensation for the
purposes of calculating pension benefits. However, such employees who retire immediately
upon separation from town service with 20 years of service, but less than 25 years of service
(exclusive of buy back time), shall be paid at the employee’s regular houtly base rate for two-
thirds (2/3) of their actual leave accrued up to the maximum accrual limit of one hundred fifty
(150) working days (i.e, one hundred (100) working days payment.) Employees who retire
immediately upon separation from town service with 25 or more years of service (exclusive of
buy back time) shall be paid at their tegular hourly base rate for all sick leave accrued to their
credit up to the 150 working days maximum accrual limit.

Employees hired after June 26, 2018 (referred to as Tier IIT). Sick leave buy-outs will not be
included in the calculation of average final compensation for the purposes of calculating
pension benefits. There shall be no sick leave buy out upon separation from Town service.

Section 6.8

Up to five (5) days of an employee's accumulated sick leave may be used in any fiscal year to attend
to a sickness or disability in the immediate household where the employee's presence is essential,
and up to an additional ten (10) days per year may be used if granted at the sole discretion of the
Chief or his/her designee. Upon written request to the Police Chief, an employee may be authorized
to utllize additional paid sick leave in any fiscal year, with the approval of the Police Chief and the
Executive Director of Human Resources, for the serious health condition of a parent, child or spouse in
accordance with provisions of the Family and Medical Act, up to an employee’s available accrued sick
leave balance.

Section 6.9

@)

Up to three (3) days may be used in any fiscal year, without deduction from sick leave, for
personal business which cannot with reasonable convenience be conducted outside regular
working hours. Such days must be scheduled by agreement with the appropriate supetior
officer in the same manner as vacation or other days off.
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(b) If 2 member is on Worker’s Compensation Leave or Military Leave for a period of greater
than ten (10) months within a fiscal year, the employee shall be allowed to carryover a
maximum of three (3) Personal Days into the next fiscal year.

However, under no circumstance shall the catryover of Personal Leave be more than three ©))
days for any impacted member. Accordingly, if the Wotker’s Compensation Leave or Military
Leave that aliowed for the carryover of up to three (3) Personal Days into a subsequent fiscal
year were to continue into that subsequent fiscal year, the member would not accrue another
three (3) Personal Days for further catryover (i.e. no pyramiding).

Section 6.10

In the event of death in the immediate family of an employee, said employee will be granted funeral
leave, if required with pay, in the amount of five (5) calendar days. In the event of death of the
employee's aunt or uncle, funeral leave will be granted, if required, with pay, for one (1) calendar day.
Such leave shall not be charged to said employee's sick leave or vacation leave. Funeral leave will be
granted by the employee's Department Head or his/her designee. Extension of this provision may
be granted by the Chief or his/her designee for unforeseen hardships and travel time.

Section 6.11

For the purpose of Section 6.10, the phrase "Immediate Family" shall be construed to mean any of
the following: father, mother, spouse, child, sister, brother, grandparent or grandchild of the
employee, or of the spouse of the employee, or any other relative who is an actual member of the
household, including domestic partner (must meet the coverage provisions of Town of West
Hartford Health Plan).

Section 6.12

(@  Any employee may request a leave of absence without pay, which may be granted or denied in
the absolute discretion of the Chief. If such leave is granted, the employee and dependents
shall remain enrolled in the Town's medical insurance plans, with the Town paying the cost of
coverage for the month in which the leave commences plus one (1) additional month (six (6)
additional months in the case of leave without pay for medical reasons, as verified by a
physician's certification), and the employee paying the cost of such coverage thereafter. The
employee shall not accrue holidays, sick leave, pension credits or other benefits during a leave
without pay, but upon his return such benefits will be reinstated at the same level they existed
when the leave began. In the case of vacation, the employee's allowance for the current year
will be prorated based on the number of months absence from active duty.

(b)  The phrase "for medical reasons" may be applied to a situation that involves the illness of the
employee's immediate family (parents, spouse, or children). Such application shall be
determined on a case-by-case basis and shall take into account personal hardship, the nature of
the illness, the employee's service record, and the needs of the Town. All such illnesses shall be

verified by a physician's certification. Determination shall be made in the absolute discretion of
the Chief.
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Section 6.13

Police personnel may accumulate up to the maximum of eighty (80) hours of compensatory time,
Compensatory time will not be granted in lieu of pay for any private duty overtime. Compensatory
time off must be scheduled by agreement with the appropriate supervisor in the same manner as
vacation or other days off.

Section 6.14

Leave with pay for participation in short-term required military training not to exceed thirty-four
(34) days in any calendar year in the Federal Reserve or National Guard.

(8  Any military pay received by the employee shall reduce the employee's Town Base Pay
on a dollar-for-dollar basis for the duration of the leave.

(b) All other conditions of employment will be treated as any other leave with pay.

NOTE: All other provisions of the Town of West Hartford Military Leave Policy shall remain in
effect.

Section 6.15

(1) Any full time member may request approval to be a recipient under this Sick Donation
Program. To be eligible to obtain time from the Sick Bank an employee must meet each of
the following criteria:

1. Be employed by the Town of West Hartford for more than eighteen months of full time
employment prior to the request; and

2. Suffer from a non-work related injury or illness that prevents the employee from working,
as verified by documentation from the treating medical provider substantiating the need
for leave; and

3. Expect the length of absence to be greater than one month, but less than six months; and

4. Have exhausted all paid leave balances, i.e., sick leave, vacation, personal leave, holiday,
compensatory time; and

5. Sign a waiver and release agreement acknowledging the voluntary nature of the Donated
Sick Bank program; and understand that all hours when the employee is unable to work
may not be covered by donations of Sick time from fellow employees, and that
participation in the program does not establish any right to paid leave time.

6. No prior tecord of sick leave abuse for which the employee has been disciplined for during
the preceding 24 months.

7. Have donated to the Sick Bank, in the most recent request for additional donations to
maintain eligibility to request Sick Leave from the Sick Leave Donation Bank.

8. Members who meet criteria 1, 4, 5, 6 and 7, may request five (5) days from the sick bank
for FMLA qualifying situations for members of their immediate family.
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(b)

©

(d)

A member meeting the situation outlined above and having received approval from the Police
Chief for a leave of absence, may submit a request to the Executive Director of Human
Resources for Sick Donation Leave.

The Human Resources Department is responsible for coordinating Sick donations, reviewing
applications and authorizing eligibility under this Program. Additional medical certification in
accordance with the Family and Medical Leave Act may be requested from the applicant.
Final determination of eligibility and distribution of donated sick leave shall be made by the
Executive Director of Human Resources and shall not be subject to the grievance procedure.
The Executive Director of Human Resources shall ensure that no decision will be made on the
basis of an employee’s race, religion, creed, color, sex, national origin, disability, age, marital
status, veteran status or sexual orientation.

Procedure for Making a Contribution to the Sick Leave Donation Bank:

1. Any employee may donate sick time, in one day increments, to the Donated Sick Bank by
completing a Donor Agreement and Authorization Form and a Personnel Action Form and
forwarding it to the Department of Human Resources. The Personnel Action Form shall
identify the number of sick days donated to the program and calculate the number of days
donated times the donor’s daily rate of pay.

2. Donations from any one employee shall be limited to a maximum of ten (10) accrued sick
leave days per fiscal yeat, in full day increments.

3. Minimum donation to the Sick Bank in order to be eligible to participate will be two (2)
days, in full day increments. The Town and the Union will monitor the Sick Bank to
determine if and when future donations will be made to the program.

4. Employees with an accrued sick leave balance, at time of donation, of one hundred and
seventy-four (174) or more accrued sick leave days shall be limited to donation of two (2)
days.

3. Donations will be immediately deducted from the donating employee’s sick accrual balance
and credited to the Sick Donation Bank.

6. The donated time will be converted into actual dollars, and placed into the Sick Bank at
the value of the donated time as of the donation date. The Donating Employee’s daily rate
will be used for conversion into dollars. Funds will be transferred from the donor’s
department to the Sick Donation account.

Procedure to Request Sick Donation Leave:

1. The employee and/or the Police Chief may discuss qualifications and eligibility
requirements under this progtam with their Human Resource Specialist.

2. An employee qualifying as a recipient under the Program must submit an Application Jor
Sick Donation Leave and Recipient Agreement Form to the Executive Ditector of Human
Resoutces, or their designee. Certification from a medical provider shall be required.
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(©)

Upon approval of the Executive Director of Human Resources or their designee, the
recipient will be compensated from the Sick Bank on a biweekly basis at theit normal daily
base rate of pay, up to the balance of the Sick Bank, or a maximum of six (6) months.

In the event there are two or more qualifying absent employees participating in the Sick
Donation Program, the dollar value of the Sick Bank will be evenly divided between all
qualifying employees as of the most recent approval date. The dollar value will be evenly
divided and the lesser number of days will be available to each qualifying employee.

If an individual receives the benefit of the Sick Donation Program during the petiod a
contested Workers’ Compensation claim is pending, and should the Workers
Compensation claim subsequently be approved, the individual shall repay the Sick Leave
Bank in full for any and all time paid under this program.

Funds will be transferred from the Sick Donation Program to the recipient’s depattment to
cover the leave used each pay period.

Use:

No employee may solicit co-workets for sick leave donations. Donations must be
voluntary.

Donated Sick time must be donated in one-day increments.
Donated Sick hours are converted into dollars and placed into the sick bank at the value of
the donated time as of the donation date. The Donor’s daily rate will be used for

conversion of sick leave time into dollars.

Time utilized from the sick donation bank may run concurrently with Family and Medical
Leave, if applicable.

Unused donated sick hours are forfeited and will not be returned to the donot.

The sick and vacation accrual an employee earns during the period they are receiving
donated Sick time will be refunded to the Sick bank.

ARTICLE VII - Insurance Programs

7.1 = Medical Insurance

State Partnership Health Plan

Subject to the conditions set forth below, effective at the date of signing or at a date
determined by the State of Connecticut, the Town shall offer each bargaining unit
member the opportunity to participate in the Connecticut State Partnership Plan 2.0
(SPP) for medical benefits. The medical benefits shall be as set forth in the SPP
effective on November 1, 2020, including any subsequent amendments or modifications
made to the SPP by the State and its employee representatives. The administration of
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the SPP, including open enrollmeat, beneficiary eligibility and changes, and other
administration provisions shall be as established by the SPP.

‘The premium rates shall be set by the SPP.

Employees on the payroll prior to June 26, 2018 shall contribute 1.75% of their bi-
weekly base wage, not to exceed twenty percent (20%) of the family self-insured
equivalent rate, which shall not include the 2% COBRA administrative fee, toward
the premium cost share of the SPP plan as an active employee.

Employees hired on o after June 26, 2018 shall pay 16% of the premium cost share
of the self-insured equivalent rate for the SPP plan based upon the level of coverage
elected.

The SPP contains a Health Enhancement Plan (HEP) component. All employees
participating in the SPP are subject to the terms and provisions of the HEP. In the
event SPP administrators impose the HEP non-participation or noncompliance $100
pet month premium cost increase ot the $350 per participant to a maximum of
$1400 family annual deductible, those sums shall be paid 100% in their entirety by
the non-participating or non-compliant employee. No portion ot percentage shall be
paid by the Town. The $100 per month premium cost increase shall be implemented
through payroll deduction, and the $350/$1400 annual deductible shall be
implemented through claims administration. Health Enhancement Plan participants
and their covered dependents who are found to be non-compliant with the required
provisions of the HEP shall be reinstated in the the Health Enhancement Program
on the first of the month following their compliance.

In the event any of the following occur, the Town or the West Hartford Police
Officers Association may reopen negotiations as to the sole issue of medical benefits,
including plan design and plan funding, premium cost share and/or introduction of a
replacement medical benefits plan in whole or in patrt.

i) If the SPP in its current form is no longer available; or if the benefit plan
design of the SPP is modified as a result of 2 change in the State’s collective
bargaining agreement with SEBAC, if such modifications would substantially
increase the cost of the medical benefits plan offered herein. Reopener
negotiations shall be limited to medical benefits plan design and funding,
premium cost share and/or introduction of an additional optional medical
benefits plan; and/or

in) If Conn. Gen. Stat. Section 3-1231rr et seq. is amended, or if there are any
changes to the administration of the SPP, or if additional fees and/ot charges
for the SPP are imposed so as to affect the Town, any of which amendments,
changes, fees or charges (individually or collectively) would substantially
increase the cost of the medical benefits plan offered herein. Reopener
negotiations shall be limited to medical benefits plan design and funding,
premium cost share and/or introduction of an additional optional medical
benefits plan; and/or
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1if) Should the excise tax under the Patient Protection and Affordable Care Act,
as amended by the Consolidated Appropriations Act of 2016 is reinstated
and/or there is any material amendment to the ACA that would substantially
increase the cost of the medical benefits referred to herein. Reopener
negotiations shall be limited to medical benefits plan design and funding,
premium cost share and/or introduction of an additional optional medical
benefits plan.

e.  Inany negotiations triggered under subparagraph d above as well as negotiations for
a successor to the curtent collective bargaining agreement, the parties shall consider
the High Deductible Health Plan with Health Savings Account and PPO plan design
and premium cost share amounts that were in effect for the 2013-2021 collective
bargainning agremeent to be the most recent applicable bargaining history, and the
patties shall consider the following additional factors:

® Trends in medical insurance plan design outside of the SPP;
®  The costs of different plan designs, including a high deductible health plan
structure and a PPO plan structure.
f. The parties’ agreement herein is to implement the SPP until June 30, 2027 subject to
the specific reopener provisions herein that would permit replacement of the SPP prior to
June 30, 2027.

(g) Employees on the payroll prior to June 26, 2018 shall contribute 1.75% of their bi-weekly
base wage, not to exceed twenty percent (20%) of the family self-insured equivalent rate,
which shall not include the 2% COBRA administrative fee, toward the premium cost share
of the SPP Plan as an active employee.

Employees hired on or after June 26, 2018 shall pay 16% of the premium cost share of the
self-insured equivalent rate for the SPP based upon the level of coverage elected.

After initial enrollment into the SPP, an employee may modify entollment only during the
annual entollment period, except for changes in family status by birth, death, adoption,
marriage, civil union, or involuntary loss of coverage due to extenuating circumstances that
shall be made in writing by the employee within thirty-one (31) days of the event.

Upon the death of an active employee, medical benefits shall continue for a period of thirty-six
(36) months to the surviving spouse and eligible dependents of the employee at the time of
his/her death in the same manner as if the deceased had remained an active employee, with
the exception that any contributions to premiums shall not be required, and benefits for a
surviving spouse aged 65 or over will be coordinated with Medicare in the same manner as
with a retired employee. Such continuation of medical benefits is intended to satisfy the
requirements of COBRA and no further continuation shall be made.

()The Town shall provide a Tax Savings Plan within the meaning of Section 125 of the Internal

Revenue Code of 1996, as amended, and the income designated by the employee in compliance
with such plan shall be excluded from the employee’s taxable income provided by law.

Page | 19



(k)The parties agree that the Town Health Plan constitutes a self-funded non-federal
governmental plan and the parties agree that it be exempt from all of the Health Insurance
Portability and Accountability Act (HIPAA) requirements, except certification of creditable
coverage.

1.2 = Retiree Health and Presctiption Drug Plan
(2)  Eligibility for retiree health and prescription drug benefits is dependent upon date of hite.

1.

For purposes of this Section 7.3(a), employees hited prior to July 1, 1986, the term “retired
employee” shall be limited to those who are eligible to receive and who actually do receive,
either an early (reduced) or normal (unreduced) retirement benefit under the Town
pension plan immediately upon separation from Town service.

For purposes of this Section 7.3(a), employees hired on or after July 1, 1986 and prior to
August 1, 20006, the term “retired employee” shall be limited to those who are eligible to
receive, and actually do receive a normal, unreduced, retirement benefit with 20 years of
Credited Service immediately upon separation from Town service.

For purposes of this Section 7.3(a), employees hired on or after August 1, 2006, the term
“retired employee” shall be limited to those who are eligible to receive, and actually do
receive a normal, unreduced, retirement benefit immediately upon separation from Town
service and have 25 or more years of Credited Service. Members retiring without the
above conditions will not be eligible for Retiree Health and Prescription Benefits at
retirement or any time thereafter.

Notwithstanding any other provision of this Section 7.3(a), for retirements effective on or
after July 1, 1987, the Town shall provide and pay the full cost, for employees who retire
because of an on-the-job disability as defined under Section 30-53 (E) of the Town’s
Pension Plan, for the same health and prescription drug programs which apply to an
employee who receives a normal (unreduced) pension. However, an employee who retires
because of any other disability shall not be eligible for such medical insurance programs
unless he/she meets the requitements of Section 7.3(a)(1), 7.3(@@)(2), and 7.3(a)(3),
whichever is applicable.

(b) Subject to the limitations set forth in Section 7.3(a) above, the Town will provide and pay

the cost for the membership of each individual retired employee hired prior to June 26, 2018
and his/her enrolled dependents in the same health and ptescription drug programs which
he/she enjoyed immediately prior to his/her retitement, until Medicare eligibility or until the
retiree would have been age-eligible for Medicare. For employees hired on or after June 26,
2018, the Town shall provide and pay 50% of the premium cost sharing of membership in
accordance with Section 7.3 (d)(1). Already retired employees who retired before the
implementation of the SPP partnership Plan pursuant to this Agreement to extend the
existing 2016-2021 collective bargaining agreement, shall retain their current coverage which
is that they retain the same health and prescription drug programs which they enjoyed
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(b)

immediately ptior to his/her retirement, until Medicare eligibility or until the retitee would
have been eligible for Medicare.

Already retired employees may, at their option, enroll in the SPP Plan as retirees during any
open enrollment period conducted expressly for that purpose. However, in the absence of
an affirmative, written consent to enroll, they will retain their current health and prescription
drug coverage.

If an already retired employee elects to join the SPP or its Group Medicare Advantage
(PPO) Plan and the SPP Plan or its Group Medicare Advantage (PPO) Plan is subsequently
terminated by virtue of the applicable provisions of this Agreement, said retirees and their
dependents shall return to the coverage they enjoyed when they initially retired.

Current employees who retire before the effective implementation date of the SPP pursuant
to this extension agreement, shall retain the health and prescription drug coverage in the
PPO in effect and set forth in the existing 2016-2011 collective bargaining contract. Said
employees will also be afforded the opportunity at their option and upon affirmative written
consent to join the SPP or its Group Medicare Advantage (PPO) Plan in any subsequent
open enrollment period for that purpose. Should these employees join the SPP or its Group
Medicare Advantage (PPO) Plan and that plan is subsequently terminated by virtue of the
applicable provisions of this Agreement, said retirees and their dependents shall return to the
coverage they enjoyed when they initially retired.

Current employees who retire after the effective date of the implementation of the SPP
pursuant to this extension agreement, shall be placed in SPP Medicare Advantage (PPO)
Plan upon retirement. Should the SPP or its Group Medicare Advantage (PPO) Plan
subsequently be terminated by the provisions of this agreement, said employees will return
to the coverage of the PPO Plan described in the existing 2016-2021 collective batgaining
agreement.

The employee and their spouse, if any, shall be eligible for coverage during the employee’s
retitement until the retiree is deceased, or no longer desites coverage. Only those eligible
dependents of record at the time the employee retires shall receive retiree health insurance
benefits in accordance with provisions of the health plan, except that 2 retiree may add a
spouse subsequent to retirement.

Active employees hired prior to June 26, 2018, shall pay 1.65% of their bi weekly base wage
toward the cost of retirement health benefits. No additional premium sharing shall be
required of the retiree during their retirement.

1.

Employees hired on or after June 26, 2018 shall pay fifty percent (50%) of the self-insured
equivalent rate for retiree and retiree dependent health care in retirement. Employees shall
not make a contribution to retiree health care during the term of their active employment.
Payment shall be made to the Town as long as the retiree is receiving retiree health
benefits (pre- and post-65) through the Town’s insurance plans. Retirees who contribute
to the cost of their insurance benefits shall do so by authorizing deduction from their
monthly pension benefits. Coverage of retitees and eligible dependents, for whom the
required contributions are not made, shall be terminated and may not thereafter be
reinstated.
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(d) At Medicare eligibility, the following changes shall occur. Retired employees and eligible
covered dependents will be automatically enrolled in the SPP UnitedHealthcare Group
Medicare Advantage (PPO) Plan or any successor Group Medicare Advantage (PPO) Plan the
State Partnership Plan contracts with to implement the Medicare Advantage benefits. This
plan will replace your current medical and prescription drug coverage. The medical benefits
shall be as set forth in the SPP effective on November 1, 2020, including any subsequent
amendments or modifications made to the SPP by the State and its employee representatives.
The administration of the SPP, including open enrollment, beneficiary eligibility and changes,
and other administration provisions shall be as established by the SPP.

It is assumed that the retired employee is covered by Medicare — Part A and Part B. The
tetired employee is automatically covered by Part A. Enrollment in Part B and payment of the
premium is the retired employee’s responsibility.

(e) For employees who retired on or after October 2, 2000, upon the death of the retiree, health
and prescription drug plan benefits shall continue, for a period of twelve (12) months, to the
surviving spouse and eligible dependents in the same manner as if the deceased had remained an
active employee, with the exception that any contributions to premiums shall not be required
during this twelve-(12) month petiod, and benefits for 2 surviving spouse age 65 or over will be
coordinated with Medicare in the same manner as with a retired employee. This twelve (12)
month continuation of medical benefits is intended to be applied to meeting the requitements of
COBRA and any further continuation shall not exceed the COBRA limits. Upon the death of a
retiree who retired after July 1, 1975 but prior to October 2, 2000, their eligible dependents may
continue to participate in the Town’s group health plan. The Town will administer such
participation, provided the entire cost of the coverage is borne by such dependents.

(f) Any officer who separates from service without a vested right to retiree health coverage shall
be refunded all of his/her contributions toward retiree health care coverage that he/she made
pursuant to 7.2(c) of this Section .

7.3 — Life Insurance

The Town will participate in a group life insurance plan which provides each employee with
coverage equal to his or her annual base rate of pay (rounded to the nearest one thousand dollars
($1,000). Such insurance shall not exceed the IRS cap for non-taxable employee life insurance
benefits (which is currently $50,000). The plan will pay double indemnity in the case of death in the
line of duty. Each employee who retires after July 1, 1981 will have his or her group life insurance
automatically reduced to twenty-five percent (25%) of the amount of life insurance in force
immediately prior to retirement, not to exceed seven thousand five hundred dollars (§7,500)
coverage. Subject to the limitations set forth in Section 7.3(a), the cost of such reduced insurance
for past and futute retirees shall be paid by the Town, but the balance of the employee’s group life
insurance may be converted and paid for by the retired employee, in accordance with the terms of
the group life insurance plan.
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7.4 — Dental Insurance Plan

The Town shall provide and pay the cost of a full service Dental Plan as outlined in Attachment B
and in accordance with the following provisions:

(8  $50 single/$100 individual + one/$150 family deductible;

(b)  $1,250 maximum benefit/per person/per calendar year;

(© Network of providets;

(d)  100% coverage for preventive setvices/80% coverage for basic services after deductible;

(¢) Out-of-network benefits shall be provided by employee paying the bill then submitting to
cartier for reimbursement. Reimbursement will assume total charges at 80% of reasonable and
customaty and then applying the plan provisions for deductibles and reimbursement levels.

() Employees shall contribute .25% of their base pay toward the cost of the premium for this
benefit.

7.5 ~ Killed in the Line of Duty Funeral Expenses

The Town will reimburse all funeral and cemetery expenses for bargaining unit members killed in
the line of duty, upon proof of payment, not to exceed twenty-five thousand $25,000 dollars in the
case of any employee.

1.6 — Vision Care Program

(a) Effective July 1, 2006, the Town shall provide and pay the cost, for active employees and
eligible dependents, in a “Basic” networked vision care program, as outlined in Attachment C.

(b) For each retiree and their eligible dependents, who qualify for retiree health insurance benefits
per Article VII, Section 7.3(a)(1), (2)(2), and (2)(3), one (1) vision examination related to
refractive errors shall be provided per year and be paid in full after an office visit co-payment
up to reasonable and customary charges while covered by the Town’s PPO Plan, until
eligibility for Medicare, as per practice.

ARTICLE VIII — Pension Plan
Section 8.1

The Town of West Hartford shall cover all employees and retired employees in uniformed and
investigatory positions within the Police Department under the Town of West Hartford Pension
Plan, Part D. For purposes of this Article and this Article only, all employees holding uniformed
and investigatory positions within the West Police Department, including that of Police Captain,
Detective Captain, Lieutenant, Detective Lieutenant, Police Sergeant, Detective Sergeant, Police
Officer, Detective, Animal Control Officer, and Assistant Animal Control Officer, are members of
this bargaining unit and are covered by this collective bargaining agreement.
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Section 8.2

@)

(b)

(c

3
4

The pension benefits shall be those provided in Part D of the Town’s Pension Ordinance as
adopted on July 20, 1976, as amended as a result of Case No. 778-MBA-75, and as further
amended by any subsequent collective bargaining negotiations between the parties including
the modifications included in this 2013 — 2024 Agreement. Subsequent to the ratification by
both parties of this 2013 — 2024 Agreement, the Town shall take steps to cause Part D of the
Pension Otdinance to reflect all prior collective bargaining changes including changes set forth
in this 2013 — 2024 Agreement.

Any Part D member hired prior to August 1, 2006, hereinafter referred to as a Tier I for
Section 8.2 onf, shall be eligible for 2 normal, retirement benefit without actuarial reduction at
the earliest of age 55 with 10 years of Credited Service, or after completion of twenty (20)
years of service, or at age 65. Such member shall be eligible for an early retirement benefit,
subject to actuarial reduction, after ten (10) years of Credited Service, but less than twenty (20)
years of Credited Setvice.

1. The retirement benefit for Tier | members shall be calculated as two and one-half percent
(2 ¥2%) times all years of Credited Service multiplied by average final compensation
(AFC). Average final compensation shall be the average annual compensation, including
all compensation paid to the member, during the three highest paid calendar years of
service prior to and including the last full month of employment. Sick leave shall be
included in the pension computation in accordance with provisions of Atticle VI, Section
6.7 (a) for Tier 1 members.

2. Any member on the payroll as of July 1, 2006, or hired thereafter, but prior to June 26,
2018 shall be eligible for a retirement benefit of eighty percent (80%) of AFC for thirty
(30) years of service or more (excluding any buy back time).

3. No retirement allowance paid to any Tier 1 member under this Plan, including workers’
compensation payments, if any, shall exceed ninety-five percent (95%) of the member’s
final Base Pay, plus educational incentive pay (if any) and holiday pay.

4. In lieu of eligibility for a two percent (2%) Pension COLA, active employees hired ptiot to
August 1, 2006, shall receive a Town match, on a dollar-to-dollar basis, each calendar year
of the first $1,250 contribution by the employee to the Town sponsored deferred
compensation plan. The deferred compensation plan shall be in accordance with
provisions of Section 457 of the Internal Revenue Code of 1986, as amended.
Patticipation in the plan is at the employee’s discretion.

Any Part D member hired on or after August 1, 2006, but priot to June 26, 2018, hereinafter

referred to as a Tier II for Section 8.2 onfy, shall be eligible for a normal, retirement benefit
without actuarial reduction at the eatliest of age 55 with 10 years of Credited Service, or after
completion of twenty (20} years of service, or at age 65. Such member shall be eligible for an
early retirement benefit, subject to actuarial reduction, after ten (10) years of Credited Service,
but less than twenty (20) yeats of Credited Setvice.
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1.~ The retitement benefit for Tier II members shall be calculated as two and one-half percent
(2 ¥2%) times all years of Credited Service multiplied by the average of the highest three
(3) years of earnings, as defined in this subsection. For each of the three highest yeats of
compensation, the average shall be calculated as the Base Pay in each of the three highest
calendar years, plus fifty percent (50%) of overtime earned in those years (overtime for
private duty, call backs and will works). Highest calendar years of compensation shall be
determined after the calculation of base pay plus 50% of overtime paid in each calendar
year. No sick leave, holiday pay, education incentive pay, or any other compensation shall
be included in the pension computation. Payment of any sick leave accrual shall be in
accordance with provisions of Article VI, Section 6.7 (b) for Tier I members.

2. Any member on the payroll as of July 1, 2006, or hired thereafter but prior to June 26,
2018, shall be eligible for a retirement benefit of eighty percent (80%) of AFC for thirty
(30} yeats of service or more (excluding any buy back time).

3. No retirement allowance paid to any Tier II member, including workers’ compensation
payments, if any, shall exceed eighty-five percent (85%) of the member’s final Base Pay.
This excludes educational incentive pay (if any), holiday pay, and any other compensation.

4. 'The Town Pension Ordinance shall provide that Tier IT members hired on or after August
1, 2006 shall receive an annual two percent (2%) cost of living increase in accordance with
the following provisions:

® Cost of living increases shall become payable each year on July 1, except that the first
increase shall be credited no earlier than two (2) years following the employee’s normal
retirement date or eatly retirement date (if the member has ten (10) or more years of
Credited Service) nor later than three (3) years following the employee’s notmal or
early retirement date.

* Cost of living increases shall continue to be provided annually until neither the retiree
nor his/her spouse is eligible for pension payments.

® The cost of living benefit shall include all previous yeat’s cost of living adjustments, so
that there will be a compounding effect.

* Cost of living increases shall be calculated without regard to or inclusion of any
portion of the retirement allowance that is payable to the member because of a
retirement incentive.

® Cost of living increase shall be made without regard to the maximum allowance
provided in Section 8.2(c)(3).

* Cost of living increase provision shall not apply to employees who terminate with a
deferred vested benefit (employee with at least five years of service and less than ten
years of service.)
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5. The Town shall sponsor a deferred compensation plan in accordance with provisions of

Section 457 of the Internal Revenue Code of 1986, as amended. Participation in the plan
is at the employee’s discretion. The Town shall match, on a dollar-to-dollar basis, each
calendar year of the first $750 contribution by the employee to the Town sponsored
deferred compensation plan.

Any Part D member hired on or after June 26, 2018, hereinafter referred to as a Tier III for
Section 8.2 only, shall be eligible for a normal, retirement benefit without actuatial reduction at
the eatliest of age 55 with 10 years of Credited Setvice, or after completion of twenty (20)
yeats of setvice, or at age 65. Such member shall be eligible for an early retirement benefit,
subject to actuarial reduction, after ten (10) years of Credited Service, but less than twenty (20)
years of Credited Service.

1.

The retirement benefit for Tier III members shall be calculated as two percent (2%) times
all years of Credited Service multiplied by the average of the member’s three highest yeats
of Base Pay. The calculation of pension benefits shall not include overtime, private duty
pay, sick leave buyout, holiday pay, educational incentive or any compensation other than
Base Pay.

No retirement allowance paid to any Tier III member, including workers’ compensation
payments, if any, shall exceed eighty-five percent (85%) of the member’s final Base Pay.

The Town Pension Ordinance shall provide that Tier III members hired on or after June
26, 2018 shall receive an annual two percent (2%) cost of living increase in accordance
with the following provisions:

® Cost of living increases shall become payable each year on July 1, except that the first
inctease shall be credited no eatlier than two (2) years following the employee’s normal
retirement date with twenty-five (25) years of Credited Service nor later than three (3)
years following the employee’s normal retirement date with twenty-five (25) years of
Credited Service.

® Cost of living increases shall be made without regard to the maximum allowance
provided in Section 8.2(d)(2).

* Cost of living increases shall continue to be provided annually until neither the retiree
nor his/her spouse is eligible for pension payments.

® The cost of living benefit shall include all previous year’s cost of living adjustments, so
that there will be a compounding effect.

® Cost of living increases shall be calculated without regard to or inclusion of any portion

of the retirement allowance that is payable to the member because of a retitement
incentive.
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* Cost of living increase provision shall not apply to employees who terminate with a
deferred vested benefit, disability pension, early retirement or a normal, unreduced
pension benefit at twenty (20) years of Credited Service.

4. The Town shall sponsor a deferred compensation plan in accordance with provisions of
Section 457 of the Internal Revenue Code of 1986, as amended. Participation in the plan
is at the employee’s discretion. Tiet II] members are not eligible for a Town match.

Section 8.3

(@ The Town of West Hartford and Part D members shall contribute to the Pension Plan in
accordance with the provisions of said Pension Plan.

1. The Pension Ordinance shall provide that each Tier I and Tier II employee of the
bargaining unit included in Part D of the Pension Plan hired prior to June 26, 2018 shall
contribute five percent (5%) of their total compensation toward the cost of their pension,
plus one percent (1%) of their Base Pay, toward the cost of survivorship benefits.

2. Part D members hired on or after June 26, 2018, Tier III, shall contribute five percent (5%)
of Base Pay toward the cost of their pension, plus one percent (1%) of Base Pay toward the
cost of survivorship benefits.

(b} Contributions to the Town of West Hartford Pension Plan will be tax deferred under Section
414(h) of the Internal Revenue Code of 1986, as amended and excludable from the employee’s
taxable income as provided by law.

Section 8.4

For purposes of interpretation and application of Section 30-53 (E) of the West Hartford Pension
Plan, it is understood that:

(2) An employee is totally and permanently disabled from engaging in any substantal gainful
employment in the service of the municipality, if after reaching the point of maximum
recovery from his or her illness or injury, he or she is neither reinstated to his or her former
position nor offered alternate employment by the appointing authority at an annual rate of
straight time compensation at least equal to seventy-five percent (75%) of his or her annual
rate of Base Pay in his or her former position.

(b) So long as such employee remains in such alternate employment he or she shall remain a
member of Part D of the Pension Plan for all purposes, including the computation of
employee and Town contributions, retirement eligibility date, and pension benefit
computation, as if he or she had remained in his or her former position, and had received the
salaty increases uniformly applicable to his or her former position.

(©) If such employee rejects such alternative employment, or having accepted such alternate
employment later voluntarily resigns, he or she shall have no further right to employment by
the Town, and shall not be eligible for a disability pension, but shall be eligible for any other
benefits for which he or she may qualify under the Pension Plan. If such employee accepts
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such alternate employment, but is later terminated for cause, he or she shall be eligible for a
disability pension from the date of his ot her termination, but computed as of the date of his
ot her alternate employment began. If he or she accepts such alternate employment and is
later terminated for any other reason, including elimination of his or her position, he/she shall
be entitled to a disability pension from the date of his or her termination, computed as of the
date his or her alternate employment ended.

Section 8.5

@)

(b)

If an employee’s retirement date is December 31, or before, they will be given the opportunity
to either have their bi-weekly pay issued in accordance with the regular Town payroll or have a
supplemental check issued for the days of employment through their retirement date that are
not covered in the last regular pay period in December. Such supplemental check would be
issued in December and be reflected on the employee’s W-2 form for the calendar year.

It is further agreed by the parties that all holidays from July 1 to December 31 will be included
as part of the pension calculations, except for Part D members hited on or after August 1,
2006, provided the holidays are paid prior to the end of the calendar year in which the
employee retires and included on the employee’s W-2 form for the calendar year.

Section 8.6

(@)

(b)

Effective January 1, 2007, employees may only buy back yeats of setvice from other entities
during their first year of service with the Town or during their last year of service with the
Town.

Effective June 26, 2018 employees who exercised their option to putchase eligible years of
service from other governmental entities as provided in Section 8.6(a) may request
reimbursement, ot any portion thereof, of the previously purchased service if they no longer
wish previous service to be used in the calculation of retirement benefits. Refunds will be
allowed and calculated based on the cash value at the time of the initial putchase.
Reimbursement of buyback payments shall not be subject to any interest payment from the
Plan. Should the employee subsequently elect to again purchase eligible service, it shall be
subject to the applicable provisions of Section 8.6(a).

Section 8.7

Upon the death of an active employee who has ten (10) or more years of credited service, a spouse’s
annuity shall be payable to the spouse of such active employee, as if the employee had elected to
retire on the date of his/her death and elected the 50% contingent annuity benefit in addition to any
other survivorship benefits provided under the Pension Ordinances.
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Section 9.1

ARTICLE IX - Pay Plans

The bi-weekly rates of compensation shall be as set forth in the following schedule. Approximate
annual equivalents are shown for purposes of reference. Shown below are the bi-weekly rates of
compensation effective July 1, 2021; July 1, 2022; July 1, 2023.

PD Assistant Animal Control Officer (oo
STEP LEVEL EFF DATE | % Inc | PERIOD SALARY ANNUAL SALARY
Step 1 Start 7/1/2020 | 2.38% 2,337 60,762
Step 2 1YO0S 7/1/2020 | 2.38% 2,461 63,986
Step 3 2Y0S 7/1/2020 | 2.38% 2,561 66,586
Step 4 3Y0S 7/1/2020 | 2.38% 2,592 67,392
Step 5 4 YOS 7/1/2020 | 2.38% 2,783 72,358
Step 6 5 YOS 7/1/2020 | 2.38% 2,979 77,454
Step 7 (SS) | Super Step | 7/1/2020 3,128 81,328
Step 1 Start 7/1/2021 | 1.00% 2,360 61,360
Step 2 1Y0S 7/1/2021 | 1.00% 2,486 64,636
Step 3 2 YOS 7/1/2021 | 1.00% 2,587 67,262
Step 4 3 YOS 7/1/2021 | 1.00% 2,618 68,068
Step 5 4Y0S 7/1/2021 | 1.00% 2,811 73,086
Step 6 SYOS 7/1/2021 | 1.00% 3,009 78,234
Step 7 (SS) | Super Step | 7/1/2021 3,159 82,134
Step 1 Start 7/1/2022 | 1.50% 2,396 62,296
Step 2 1Y0S 7/1/2022 | 1.50% 2,523 65,598
Step 3 2 YOS 7/1/2022 | 1.50% 2,626 68,250
Step 4 3 YOS 7/1/2022 | 1.50% 2,657 09,082
Step 5 4Y0S 7/1/2022 | 1.50% 2,853 74,178
Step 6 5Y0s 7/1/2022 | 1.50% 3,054 79,404
Step 7 (SS) | Super Step | 7/1/2022 3,206 83,356
Step 1 Start 7/1/2023 | 2.00% 2,443 63,544
Step 2 1Y0S 7/1/2023 | 2.00% 2,573 66,898
Step 3 2Y0s 7/1/2023 | 2.00% 2,679 69,628
Step4 3Y0S 7/1/2023 | 2.00% 2,710 70,460
Step 5 4 Y0S 7/1/2023 | 2.00% 2,910 75,660
Step 6 5Y0S 7/1/2023 | 2.00% 3,115 80,990
Step 7 (SS) | Super Step | 7/1/2023 3,270 85,020
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PD Animal Control Officer oo

STEP LEVEL EFF DATE | % Inc | PERIOD SALARY ANNUAL SALARY
Step 1 Start 7/1/2020 | 2.38% 3,822 99,372
Step 2 1Y0S 7/1/2020 | 2.38% 4,060 105,560
Step 3 (SS) | Super Step | 7/1/2020 4,263 110,838
Step 1 Start 7/1/2021 | 1.00% 3,860 100,360
Step 2 1Y0S 7/1/2021 | 1.00% 4,101 106,626
Step 3 (SS) | Super Step | 7/1/2021 4,306 111,956
Step 1 Start 7/1/2022 | 1.50% 3,918 101,868
Step 2 1Y0S 7/1/2022 | 1.50% 4,163 108,212
Step 3 (SS) | Super Step | 7/1/2022 4,371 113,646
Step 1 Start 7/1/2023 | 2.00% 3,996 103,896
Step 2 1Y0S 7/1/2023 | 2.00% 4,246 110,370
Step 3 (SS) | Super Step | 7/1/2023 4,458 115,908

PD Officer oos)
STEP LEVEL EFF DATE % Inc PERIOD ANNUAL SALARY

SALARY
Step 1 Start 7/1/2020 2.38%

2,708 70,408
Step 2 1Y0S 7/1/2020 2.38%

2,847 74,022
Step 3 2Y0S 7/1/2020 2.38%

3,003 78,078
Step 4 3Y0S 7/1/2020 2.38%

3,115 80,990
Step S 4 YOS 7/1/2020 2.38%

3,254 84,604
Step 6 5Y0S 7/1/2020 2.38%

3,495 90,870
Step 7 (SS) | Super Step 7/2/2020

3,670 95,420
Step 1 Start 7/1/2021 1.00%

2,735 71,110
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Step 2 1Y0S 7/1/2021 1.00%

2,875 74,776
Step 3 2Y0S 7/1/2021 1.00%

3,033 78,858
Step 4 3Y0S 7/1/2021 1.00%

3,146 81,796
Step 5 4 Y0S 7/1/2021 1.00%

3,287 85,462
Step 6 5Y0sS 7/1/2021 1.00%

3,530 91,780
Step 7 (SS) | Super Step 7/1/2021

3,707 96,382
Step 1 Start 7/1/2022 1.50%

2,776 72,176
Step 2 1Y0S 7/1/2022 1.50%

2,918 75,894
Step 3 2 YOS 7/1/2022 1.50%

3,079 80,054
Step 4 3YO0S 7/1/2022 1.50%

3,193 83,018
Step S 4 YOS 7/1/2022 1.50%

3,336 86,736
Step 6 5Y0s 7/1/2022 1.50%

3,583 93,158
Step 7 (SS) | Super Step 7/1/2022

3,763 97,838
Step 1 Start 7/1/2023 2.00%

2,832 73,632
Step 2 1Y0S 7/1/2023 2.00%

2,976 77,402
Step 3 2 YOS 7/1/2023 2.00%

3,141 81,640
Step 4 3YOS 7/1/2023 2.00%

3,257 84,682
Step 5 4 YOS 7/1/2023 2.00%

3,403 88,478
Step 6 5Y0S 7/1/2023 2.00%

3,655 95,030
Step 7 (SS) | Super Step 7/1/2023

3,838 99,788
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PD Sergeant (roos)

STEP LEVEL EFF DATE % Inc PERIOD ANNUAL SALARY

SALARY
Step 1 Start 7/1/2020 2.38%

3,822 99,372
Step 2 1 YOS 7/1/2020 2.38%

3,978 103,428
Step 3 2 YOS 7/1/2020 2.38%

4,202 109,252
Step 4 (SS) | Super Step 7/1/2020

4,412 114,712
Step 1 Start 7/1/2021 1.00%

3,860 100,360
Step 2 1Y0S 7/1/2021 1.00%

4,018 104,468
Step 3 2Y0S 7/1/2021 1.00%

4,244 110,344
Step 4 (SS) | Super Step 7/1/2021

4,456 115,856
Step 1 Start 7/1/2022 1.50%

3,918 101,868
Step 2 1Y0S 7/1/2022 1.50%

4,078 106,028
Step 3 2Y0S 7/1/2022 1.50%

4,308 112,008
Step 4 (SS) | Super Step 7/1/2022

4,523 117,598
Step 1 Start 7/1/2023 2.00%

3,996 103,896
Step 2 1Y0S 7/1/2023 2.00%

4,160 108,160
Step 3 2Y0S 7/1/2023 2.00%

4,394 114,244
Step 4 (SS) | Super Step 7/1/2023

4,614 119,964
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PD Lieutenant {PDOS)

STEP LEVEL EFF DATE % Inc PERIOD ANNUAL SALARY

SALARY
Step1 Start 7/1/2020 2.38%

4,145 107,770
Step 2 1Y0S 7/1/2020 2.38%

4,327 112,502
Step 3 2Y0S 7/1/2020 2.38%

4,579 119,054
Step 4 {SS) | Super Step 7/1/2020

4,808 125,008
Step 1 Start 7/1/2021 1.00%

4,186 108,836
Step 2 1Y0S 7/1/2021 1.00%

4,370 113,620
Step 3 2 YOS 7/1/2021 1.00%

4,625 120,250
Step 4 (SS) | Super Step 7/1/2021

4,856 126,256
Step1 Start 7/1/2022 1.50%

4,249 110,474
Step 2 1Y0S 7/1/2022 1.50%

4,436 115,336
Step 3 2Y0s 7/1/2022 1.50%

4,694 122,044
Step 4 (SS)} | Super Step 7/1/2022

4,929 128,154
Step 1 Start 7/1/2023 2.00%

4,334 112,684
Step 2 1Y0S 7/1/2023 2.00%

4,524 117,624
Step 3 2Y0S 7/1/2023 2.00%

4,788 124,488
Step 4 (SS} | Super Step 7/1/2023

5,027 130,702
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PD Captain ooe)

STEP LEVEL EFF DATE % Inc PERIOD ANNUAL SALARY

SALARY
Step 1 Start 7/1/2020 2.38%

4,470 116,220
Step 2 1YO0S 7/1/2020 2.38%

4,686 121,836
Step 3 2YOS 7/1/2020 2.38%

4,911 127,686
Step 4 (SS) | Super Step 7/1/2020

5,157 134,082
Step1 Start 7/1/2021 1.00%

4,515 117,390
Step 2 1Y0S 7/1/2021 1.00%

4,733 123,058
Step 3 2Y0S 7/1/2021 1.00%

4,960 128,960
Step 4 (S5} | Super Step 7/1/2021

5,208 135,408
Step 1 Start 7/1/2022 1.50%

4,583 119,132
Step 2 1Y0S 7/1/2022 1.50%

4,804 124,904
Step 3 2Y0S 7/1/2022 1.50%

5,034 130,910
Step 4 (SS) | Super Step 7/1/2022

5,286 137,436
Step 1 Start 7/1/2023 2.00%

4,675 121,524
Step 2 1Y0S 7/1/2023 2.00%

4,900 127,400
Step 3 2Y0S 7/1/2023 2.00%

5,135 133,510
Step 4 (SS) | Super Step 7/1/2023

5,392 140,192
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PD Detective (oo
STEP LEVEL EFF DATE % Inc PERIOD ANNUAL SALARY

SALARY
Step 1 Start 7/1/2020 2.38%

3,578 93,028
Step 2 1Y0S 7/1/2020 2.38%

3,901 101,426
Step 3 (SS) | Super Step 7/1/2020

4,096 106,496
Step 1 Start 7/1/2021 1.00%

3,614 93,964
Step 2 1Y0S 7/1/2021 1.00%

3,940 102,440
Step 3 (SS) | Super Step 7/1/2021

4,137 107,562
Step 1 Start 7/1/2022 1.50%

3,668 95,368
Step 2 1Y0S 7/1/2022 1.50%

3,999 103,974
Step 3 (5S) | Super Step 7/1/2022

4,199 109,174
Step 1 Start 7/1/2023 2.00%

3,741 97,266
Step 2 1YO0S 7/1/2023 2.00%

4,079 106,054
Step 3 (SS) | Super Step 7/1/2023

4,283 111,358

Section 9.2

Each employee shall be eligible to advance to the next step in his/her salary range with the full
payroll period that includes the employee’s date of employment. However, if such an employee is on
sick leave for a period of sixty- (60) days or longer, such time shall not be counted as service time
for the purposes of this provision.

Section 9.3
Advancement in salary within a pay range shall be in recognition of meritorious service and shall be

given only upon certification by 2 department head that the employee has maintained a high level of
performance throughout his or her service at the step from which he is being advanced.
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Advancement of more than one (1) step within a pay range or more often than once per year may be
recommended for exceptional performance but shall be given only with the approval of the Town
Manager.

Section 9.4

No employee shall be denied step advancement without notification at least one (1) month prior to
such denial that their performance is such that his or her step advancement is in jeopardy. Each
employee shall have the right to see and discuss with the Chief any individual evaluation of that
employee’s performance. This provision shall not apply duting the first six (6) months of
employment in the department.

Section 9.5

When an employee is promoted from one class to another, he/she shall be paid at the rate shown in
Step A for the position to which he/she is promoted, and shall become eligible for advancement to
Step B with the full payroll period that includes the employee’s date of promotion with setvice as
indicated above. Should an employee’s current annual base rate be greater than Step A of the new
salaty range, the employee shall advance to the next step of the salary range that would provide an
increase in base salary.

Section 9.6

All paychecks shall be computed as of the Thursday they are scheduled to be paid, even if they are in
fact dated or paid on a different date.

Section 9.7

Field Training Officers. For each shift or portion there of that 2 member performs the duties of a
Field Training Officer, he/she shall receive one and one half hours (1.5) at his/her regular rate of
pay (in addition to his/her regular pay).

Section 9.8

Effective Aptil 6, 2021, there shall be an additional step added to the salary steps of each
classification covered by the collective bargaining agreement.

Said step, in each classification, shall be 5% greater than the existing top step of each classification.
Effective April 6, 2021, each officer in each classification who already has twenty or more years of
credited service under the provisions of the Pension Plan shall be placed on the new, additional step
and shall retain the salary of that step until separation from employment.

Additionally, any police officer in any classification who reaches twenty (20) yeats of credited service
after April 6, 2021 shall be placed on the new additional step on the date the officets reaches twenty
(20) years of credited service under the provisions of the Pension Plan.

Eligibility for placement on the new additional step shall sunset effective June 30, 2024. Therefore,
any officer who does not reach twenty (20) yeats of service on or before June 30, 2024, shall not be
placed on the new additional step under the terms of this Agreement.

Page | 36



Officers who are eligible for placement on the new additional step shall retain placement on said
step and at the rate of pay associated with that step until they separate from service with the Town
even if that separation from employment occurs subsequent to June 30, 2024.

The other provisions for percentage wage increases in this agreement shall also apply to the
additional step.

For purposes of retirement calculations pursuant to the provisions of the Pension Plan, it is
expressly agreed that any officer placed on said new additional step pursuant to the terms of this
extension agreement must remain employed as a police officer at least one full year after placement
on said additional step in order to utilize the wages received from said step placement in any
calculation of his/her retirement benefits, except for the calculation of sick leave in retirement
benefits stated in Article 6, Section 6.7.

ARTICLE X - Hours of Work

Section 10.1

(1) It is the declared policy and intent of the Town that the regular work week shall consist of
forty (40) hours worked in eight-hour (8-hour) periods on five (5) consecutive days between
12:01 a.m. Sunday and midnight of the following Saturday. Effective November 26, 2006,
non-supervisory Officers assigned to the Patrol Division will work a 5/2-4/2 schedule.

(b}  Strict application of this policy shall be observed except whete shift changeovers create a
practical need for such exception, or where temporary, abnormal conditions require such an
exception for the public safety. In the latter case, any departure from the declared policy shall
be made only with approval of the Town Manager and in no case of longer than seven (7)
consecutive days without approval of the Union.

(c) Employees participating in training (In-Setvice, Specialized Schools, etc), trainers and trainees,
will work a 40-hour schedule that week and it is considered outside of the 5/2-4/2 and will not
receive any type of compensatory time off. Officets may take an alternate day off within the
pay period.

Section 10.2
Within any regular work week as described above, the normal schedule for each employee shall

provide for not less than two periods of not less than twenty-three (23) consecutive hours when the
employee is not scheduled for any duty. Such petiods are hereinafter referred to as “days off”.

Section 10.3

Work schedule shall be determined by the Chief, and shall be posted at least five (5) days in advance
of the beginning of each work week.
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Section 10.4

The Town shall have the right to require personnel to work overtime subject to the provisions of
Article XI, Section 11.3. Overtime wotk shall be offered first to employees who have indicated theit
willingness to accept such wotk on 2 list to be posted weekly in the workroom. Otherwise, overtime
shall be assigned among regular and probationary employees as equally as possible, and in all
overtime assignments, temporary and non-classified employees shall not be used unless regular or
probationary employees are not available. School traffic duty shall be an exception to this provision,
however. School traffic duty shall be assigned in reverse order of seniority (junior man first).
Employees shall, however, retain the right to volunteer for school traffic duty.

Section 10.5

Employees may request an exchange of shifts for a particular month between employees, provided
such request is presented on or before the thirteenth (13th) day of the preceding month, and
provided the Chief or his/her representative shall not be required to grant such request.

Section 10.6

(@) Each member shall be granted leave with pay for any day or days on which he/she is able to
secure another employee with the approval of a Shift Commander to work in his/her place
provided:

1. Such substitutions do not impose any additional cost to the Town. Substitution is within
classification only.

2. The Shift Commander is notified in writing, on an appropriate form, not less than one day
prior to its becoming effective.

3. Neither the Department nor the Town is held responsible for enforcing any agreements made
between the employees.

4. No employee shall be granted more than five days of leave in any calendar month under this
provision.

5. No swap shall be denied unless just cause is provided.

(b) An example of a swap is as follows: On Monday, Officer A would work his/her assigned shift
(days) and Officer B's shift (evenings) hence Officer B would be off. On Tuesday, Officer A
would be off and Officer B would work Officer A’s day shift and his/her scheduled evening
shift.

Section 10.7

No change in work scheduling which violates the language of this Article may be implemented
during the term of this agreement without the prior written consent of the Union. However, if such
change is agreed to and is implemented, the parties will jointly revise the language of this Article to
accommodate the new scheduling procedures.
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Section 10.8

(2)

(®)

(©

@

The Chief shall retain the right to assign officers to duties exempt from Patrol Division
requirements (e.g., shift rotation) including, but not limited to Community Relations, Training,
Traffic, Court Officer, cycles, beats, and Canine duty. There shall be a limit of twelve (12)
officers subject to such assignment by the Chief for unlimited periods. Such assignments shall
be designated as "unlimited".

The duration of assignment for officers, in excess of twelve (12), who may be assigned to
duties exempt from Patrol Division requirements shall comply with Article XVII, Section
17.12 (2)(b)(c)(d) or shall be limited to two years plus a one-year extension at the Chief's
discretion (i.e. absolute limit of three (3) years.)) Such assignments shall be designated as
"limited".

Upon completion of any limited assignment, officers shall return to Patrol Division
requirements for a minimum of one year before being eligible for another limited assignment.

The Union shall retain the right to negotiate mandatory subjects of bargaining regarding hours,
wages, and working conditions of all officers assigned to duties exempt from Patrol Division
requirements, subject to the limitations of this section, past practices in effect on January 1,
2018, and other relevant section of this collective bargaining agreement.

Section 10.9

@

(b)

(©)

@
(€)

®

There are three (3) established work shifts, A-squad, B-squad, and C-squad within the Patrol
Division. The work schedule for Patrol Officers, Sergeants, and Lieutenants assigned to the
Patrol Division shall be determined by seniority bid. Seniority shall be defined by Article XIII,
Section 13.1(a) of the collective bargaining agreement.

Probationary employees shall be excluded from the shift bid process. The Chief of Police, or
his/her designee, shall have the right to assign probationary employees to any shift at his/her
discretion. Upon completion of his/her probationary period, the officer shall be eligible to
participate in the next shift bidding process.

Shift assignment for officers and supervisors of the Patrol Division shall be determined by a
bidding process. The bidding process shall be conducted every six (6) months. During the
bidding process, patrol officers/supervisors shall submit a properly executed bid on the
prescribed form for two (2) consecutive, three (3) month bid periods. Each officer or
supervisor shall bid their first and second choice of shift for each of the two (2) bid petiods.

The bid period cycle shall begin on the first day of December, March, June and September.

A bid list shall be posted six (6) weeks prior to the effective date of the bid petiod; October
20th for the bid period commencing December 1st and April 20th for the bid period
commencing fune 1.

The bids shall be posted for two (2) weeks.
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(B)

®

0

()

@

At the conclusion of the two week posting process, the Chief or his/her designee shall place
any officer who has not submitted a proper bid request within the designated time into an
available squad assignment

The completed schedule will be posted by the Chief's Office twenty (20) days prior to the
beginning of the bid period.

Changes in the bid system will be made during a bid period cycle effective the first of the
month. Changes would occur when:

1. A vacancy occurs on a shift which is anticipated to last at least one month or longer; or

2. An officer returns to duty in the patrol division from an assignment not in the bid process
or otherwise returns to duty (i.e. injury leave).

No officer/supervisor shall be forced to work more than two (2) consecutive, three-month bid
periods on C-squad. An officer may work a maximum of twenty-four (24) months on A-
squad, twenty-four (24) months on B-squad, or twenty-four (24) months on C-squad before
coming off for one (1), full three (3) month bid period assignment on another shift.
Temporary assignments, such as training or squad swaps, shall not be credited as time spent
on another shift.

The Bid Shift Limits established in paragraph above shall reset to zero (0) effective (date of
signing).

Officers/Supervisors of the Patrol Division or Detectives shall be permitted to informally
“swap” shifts within the appropriate rank only if such swap is for a period of less than one
month in duration. Officers/Supervisors or Detectives interested in a swap shall pursue
permission of such short term swap through their Lieutenants and then submit the request to
the Assistant Chief of Police’s office for approval. Lieutenants interested in a shott term swap
shall seek permission from the Patrol Captain and then submit the request to the Assistant
Chief of Police for approval. Officers/ Supervisors of the Patrol Division seeking a swap for a
period of one month or greater must formally request their desire to swap in writing to the
Assistant Chief of Patrol no later than the 13th of the month before the swap would take
effect. Swaps will then be offered based on seniority and approved by the Assistant Chief of
Police.

The Chief of Police has the right to deny a bid request for a specific shift for Bona fide
departmental need, to include documented deficiencies.

Page | 40



ARTICLE XI - Overtime

Section 11.1

The assignments, listed below, shall be compensated at one and one-half (1-1/2) the employee's
regular hourly rate for actual time on duty, subject to the designated minimums.

Overtime Assignment Minimum Pay

Public or private school social or athletic event Six (6) houts at time and one-half
Call-back from off-duty status for morning or afternoon Two (2) hours at straight time
school traffic duty

Overtime Assignment Minimum Pay

Call-back from off-duty status for noon school traffic duty  Three (3) hours at straight time

Call-back from off-duty status for other than school Four (4) hours at time & one-half
traffic duty

Section 11.2

()

()

An employee who is required to remain on duty after the completion of one (1) or more of his
ot her five (5) assigned tours in any week, as described in Article X, to the extent that his or
her service on such extended tours exceeds a total of forty (40) hours in such week shall be
paid at the rate of one and one-half (1-1/2) times his or her regular hourly rate for each hour
or portion thereof in excess of forty (40) hours. Assignments listed in Section 11.1 and private
duty assignments shall not be considered as extended setvice for purposes of this Section, but
all other assignments on a scheduled day off shall be considered extended setvice. Assignment
to moming school traffic duty after working the midnight shift or the writing of reports
immediately upon completion of a regular tour shall be considered as extended service,
however.

The hours of work shall include any hours in a pay status. Overtime will be at a rate of one
and one half times his/her regular rate of pay unless otherwise stipulated above. Any hours in
excess of an eight (8) hour tour of duty will be compensated at one and one half times his/her
regular rate.

Section 11,3

(@)

An employee who is assigned to work a private job for a firm or individual for a regular eight-
hour (8-hour) day or any portion thereof shall be paid for a full eight (8) hours at one and one-
half (1-1/2) times his/her regular hourly rate of pay, except that such employee shall be paid
for four hours at one and one-half times the employees regular hourly rate for a non-
construction, private job which is scheduled for and actually consists of four houts or less. If
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an employee is required to work longer than a regular eight-hour day, he shall be paid for any
additional hour or portion thereof at two (2) times his/her regular hourly rate of pay. For the
purposes of this section, an employee's regular hourly rate of pay shall not exceed the rate of a
seniot uniformed patrol officer, except in the case of a supervisor assigned to work in a
SUpervisory capacity.

(b)  If a private duty employer fails to notify headquarters of the cancellation of the private job at
least one hour prior to the starting time of the job, the employee shall be paid for four hours at
one and one-half times the employees regular hourly rate of pay, except that if the cancellation
occurs after the scheduled starting time of the job, the employee shall be paid in accordance
with paragraph (a) above.

Section 11.4

Any member placed in an on-call status over a weekend or any portion thereof shall receive six (6)
hours pay at his regular rate for acting in a stand-by capacity. If actuzlly summoned to duty, the time
spent on duty shall be paid in addition to the six (6) hours stand-by pay.

Section 11.5

Distribution of overtime will be in accordance with mutually agreed procedures. Nothing herein
shall be construed to prevent the Town from changing current overtime practices to conform to
applicable portions of the Fair Labor Standards Act, if and when the same become effective,
provided that no change which would violate the specific provisions of this contract may be
implemented without the ptior written agteement of the Union.

Section 11.6

During the weeks a patrol officer is scheduled to wotk only thirty-two (32) hours by application of the
5/2-4/2 schedule, the thirty-two houts shall constitute the normal work week. Should such officer be
in a pay status in excess of the thirty-two houts or any tour of duty in excess of eight hours, such hours
shall be paid at one and one-half times the houtly rate. Other provisions of this Article above shall still

apply.

ARTICLE XII - Court Appearances
Section 12,1

(a) If an officer must attend any administrative or judicial proceeding in his capacity as a police
officer while he is off duty, he/she shall receive his regular hourly rate of pay plus two (2)
hours’ additional pay. However, if an officer must attend such a proceeding during any period
which is not contiguous to his/her regulatly scheduled shift, the computation in the preceding
sentence shall be subject to a minimum of six (6) houts pay at the officer’s regular hourly rate.
If an officer is scheduled to work “B” squad and has to go to court anytime during that same
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day, it is considered to be contiguous to the work day and the officer will be paid for the time
spent in court plus two (2) hours’ additional pay.

Section 12.1(a) above shall not apply to Officets involved in proceedings against the Town
pPpPly p gs ag
(for example, grievance hearings, lawsuits).

(c) Officers involved in their own Workers’ Compensation hearing shall be entitled to statutorily
required compensation.

ARTICLE XIII - Seniority
Section 13.1

(@) For purposes of this Article, seniority shall mean length of continuous employment in
classification, except as noted below. In case of equal length of service in classification or in
the department, seniotity shall be determined by final rank in the promotional exam or
entrance exam respectively.

(b) The probationary period for all original appointments to the batgaining unit after January 1,
2000 shall be for eighteen (18) months. All other provisions of the Town Personnel Rules
concerning probationary employees shall apply.

Section 13.2

Seniority shall not be broken by vacations, sick time, temporary layoff, suspension or any leave of
absence, or any call to military service for the duration.

Section 13.3

If an employee resigns voluntarily or is discharged for just cause, or takes a leave of absence without
pay for the purpose of working at another occupation outside of Police work, he or she shall lose all
seniotity.

This provision shall not preclude an employee from accepting a leave of absence without loss of
seniority or rank for a period not to exceed six months, if offered by the Town for the purpose of
employment in another department of the Town. During such leave, the employee shall not be
eligible for promotion or promotional examinations for positions within the bargaining unit. If the
position vacated by an employee on such leave is filled on other than a temporary basis, it shall be
filled from the promotional list in effect on the date the leave began. The top three applicants on
such list shall be determined as of the date the position is filled, or the date the list expires,
whichever is sooner.

Section 13.4

(a) Where a staff reduction is necessary within a particular rank of classification, the officer with
the least seniority in that classification shall be the first laid off. Such officer may, in lieu of
layoff, exercise his or her seniority in the next lower rank or classification that he ot she held.
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The officer who displaces into the next lower classification shall become the senior person
within that new rank or classification. The same procedure shall be followed through each
rank and classification until the rank of police officer is reached. Therein, the first person laid
off shall be the individual with the least department-wide seniority.

In the event layoffs become necessary among employees in the Department who are not
Police Officers (i.e., Animal Control Officer, and Assistant Animal Control Officer), layoffs
shall proceed by inverse seniority within the affected classification.

Employees laid off from a particular classification shall have rights of recall within that
classification by seniority for two (2) years following layoff (three (3) years for those with more
than two (2) years' seniority on the date of layoff), provided they teport to work within two (2)
weeks after due notice is given to an employee's last known address and provided such
employee makes known his or her desire to return to wotk within one (1) week of notification,

An employee who exercises his or her right to displace shall be returned to the position he ot

she vacated should an opening occur therein at any time in the future, so long as he or she
remains continuously employed in the Department.

ARTICLE XIV - Uniform & Equipment Allowance

Section 14.1

The Town shall retain and furnish employees with uniforms, firearms, holsters, handcuffs and
handcuff cases, and equipment as defined in Section 14.2, which shall be returned to the Town if the
employee leaves the Town service for any reason.

Section 14.2

(2)

(b)

The Town will replace all items of uniform, except shoes and socks as found necessary upon
inspection. Such inspection shall be made at least once quarterly, but employees at any time
may call to the attention of their supervisors the needs for any such replacement. If the Town
is unable to furnish such replacement within ten (10) days after the need has been determined,
the employee shall be authorized to obtain such replacement by means of a purchase order to
be issued by the Town. Replacement as found necessary on inspection shall include all items
of uniform and equipment customarily furnished in the past except that replacement of shirts
shall be drip-dry permanent press (summer and winter), and replacement pants shall be
permanent press if and when the supplier indicates to the Town that the wear factor of such
pants is substantially equivalent to that of the pants presently provided. "Equipment" shall
mean: helmet and face shield, oleoresin capsicum (O.C.), gun and ammunition, night stick,
flashlight with batteries and bulbs, Taser and cages in cruisers, or any equipment required by a
PRD.

The Town shall provide, at no cost to officers, NIJ approved bulletproof vests to all officers
of the appropriate type and quality, rated level IIIA or higher. Used vests that are returned to
the Police Department when an officer leaves the department will not be reissued as a new
vest.

Page | 44



(©)  Funds already in the current vest fund will be returned to the town. The Town agrees to take
back the program and purchase a minimum grade level ITIA- or higher at employee’s option
from a NIJ approved ballistic vest manufacturer. The town agrees to replace the vests
according to the respective manufacturer’s required replacement schedule. Each new
bargaining unit employee required to carty a gun in the course of his or her normal duties will
be issued a ballistic vest and two cartiers. Officers that are assigned to perform Field
Activities* are required to wear body armor as specified in department policy.

*Field Activities: Duty assignments and/or tasks that place or could reasonably be expected to
place officers in situations where they would be required to act in enforcement rather than
administrative or support capacities. Additionally, any officer performing high risk activities
such as search and arrest warrant service, stakeouts, surveillance or patrol.

(d}  1f the NIJ vest rating system changes, the minimum grade level vest purchase will be adjusted
accordingly with the manufacturer’s recommended replacement cycle for the current vest that
has been issued.

Section 14.3

A clothing allowance of $1,050 shall be paid to employees in the position of Detective effective July
1, 2018. Such allowance shall be increased by §20 per fiscal year starting on July 1, 2019. Personnel
promoted to such positions during the fiscal year shall receive a prorated clothing allowance for the
balance of that fiscal year. Payment shall be made on or before July 15 or on or before the fifteenth
(15th) day after permanent assignment, whichever is applicable. A seventy-five percent (75%)
prorated annual clothing allowance shall be paid to employees in the position of Community
Relations Officer if they work primarily in plain clothes.

ARTICLE XV - Union Business

Section 15.1

Not more than four (4) officers or members of the Union shall be granted leave from duty with pay
for any meeting between the Town and the Union for the purpose of negotiating the terms of the
contract, when such meeting takes place at any time during which such members are scheduled to be
on duty. The Police Chief’s approval is not required. Members are allowed to switch shifts on the
same day to attend negotiations.

Section 15.2

The Union may designate not more than three (3) representatives and their alternates, a
representative and his alternate for each shift, to process employee grievances with the immediate
supervisor during scheduled working hours. Such designated representatives or their alternates shall
not leave their regular duty station for such business without specific permission from their
supervisor and notification to the superior of the aggrieved employee whom the representative or
his alternate intends to visit, and in no case shall regular duty time be used -for collection of dues,
recruitment of members or matters relating to the internal affairs of the Union. Not more than one
(1) such Union tepresentative shall be released at any one time to process any such grievance. For
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the purposes of this Section, the total time for the representative or his alternate to process the
grievance(s) with the aggrieved employee(s) and/or immediate supervisot(s) shall not exceed two (2
hours per week for each representative including this alternate without loss of pay unless additional
time as appears reasonable under particular circumstances is granted by the Chief. The Union shall
furnish the Town with the names of all Union officers, committee members and representatives and
their alternates as necessary.

Section 15.3

a) Three (3) elected officers of the Union may be excused from duty for up to two and one-half
¥y ty P
(2-1/2) hours without loss of pay to attend one (1) local Union business meeting per month.

(b) Up to seven (7) members of the Executive Board of the Union shall be granted time off with

pay to conduct Union Business not covered by Section 15.1 and 15.2, not to exceed three
hundred fifty (350) hours per fiscal year.

ARTICLE XVI - Education Incentives

Section 16.1

After four and one-half (4 Y2) years of service, employees in the classifications included in the
bargaining unit shall receive additional compensation for educational attainments in accordance with
the following schedule:

(@)  (For satisfactory completion at a grade of C- or better of sixty (60) semester hours at an
accredited college or university in the subjects set forth in (d) or an Associates Degree in one
of the subjects listed in (¢), an additional one thousand dollars ($1,000).

(b) For satisfactory completion at a grade of C- or better of ninety (90) semester hours at an
accredited college or university in the subjects set forth in (d), an additional one thousand-five
hundred dollars (§1,500).

(0 For satisfactory completion at a grade of C- or better of one hundred twenty (120) semester
hours at an accredited college or university in the subjects set forth in 16.1(d), or a Bachelor’s
Degree in one of the subjects listed in 16.1(e), an additional two thousand dollars ($2,000).

(d) Below is a list of subjects which can be taken for the above:

Business Administration
Computer Science
Economics

Education

English Composition
Foreign Language

Government

PN RN

History
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9. Law

10. Mathematics/Statistics
11. Police Administration

12. Police Science

13. Political Science

14. Psychology

15. Public Administration

16. Public Speaking

17. Sociology

18. Any other course that, in the sole discretion of the Town, is determined to be a benefit to
the Town Police service.

Below is a list of recognized Associate’s and Bachelor’s Degrees for Section 1 (a) and (c)
above:

Criminal Justice
Forensic Science

Law Enforcement
Police Administration

Police Science

A

Public Administration

If an employee is subsequently promoted, he or she shall continue to receive the additional
amount of pay as specified for the semester hours satisfactorily completed at a grade of C- or
better at an accredited college ot university.

Section 16,2

The Town will continue the present practice of a tuition refund program except that the Town's
percentage of participation shall be increased to seventy-five percent (75%). The educational
incentive compensation will be made by monthly payments each of which shall be due and payable
with the first paycheck of each month.

(@)

()

Application for additional compensation for educational attainments under this Section shall
be made on a form provided by the Town upon request. Once application is made, the
compensation shall continue without additional forms being submitted until the employee
applies for increased compensation.

Applications for exceptions to this Section shall be made on a form provided by the Town
upon request.

Approvals or disapprovals shall be granted by the Chief of Police for all applications under
this Section.
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(d) The Town shall provide funding for the application of the tuition refund program in the
Police Department at the rate of twenty thousand dollars ($20,000 - beginning July 1, 2007)
per fiscal year and allow for any required course in a degree program that is listed in Article
XVI, Section 16.1(¢) (as amended), except electives that are not related and are not listed
under Article XVI, Section 16.1(d) (as amended). Clains shall be honored on a first cotne,
first served basis, but no employee shall receive more than ten percent (10%) of the total
amount available in any fiscal year until after all other employees have had an opportunity to
present their claim. Thereafter, any remaining funds will be applied to any claims that exceed
such ten- percent (10%), on a prorated basis.

ARTICLE XVII - General Provisions
Section 17.1

During the term of this agreement the Police Department will furnish the Union with an up-to-date
department seniority list for the bargaining unit, together with the classification and rates of pay of
each employee on such list.

Section 17.2

Clothing, watches, and eyeglasses damaged or destroyed in the line of duty shall be replaced by the
department. The department shall also replace any jewelry worn by the employee or any personal
items used by the employee in the performance of his duty, if they are lost, stolen, damaged, or
destroyed in the line of duty through no fault of the employee, and subject to a limitation of one
hundred dollars ($100) per item.

Section 17.3

Employees shall be granted leave with pay for jury duty except that their salary shall be reduced by
any compensation received for jury duty.

Section 17.4

All members of the Police Department shall be furnished a copy of all department rules (either print
or electronic copy) and regulations which are the property of the Town.

Section 17.5

All members of the Police Department shall be furnished with an 1.D. Card which is the propetty of
the Town. Such card shall be replaced when it becomes destroyed or mutilated or when majot
changes in facial appearance occur.

Section 17.6
No job benefits or work practices set forth in any written rules, regulations, memoranda, or

directives issued by the Chief or the Town Administration shall be changed without prior consul-
tation with the Union.
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Section 17.7

No employee shall be requited to perform any duty involving the maintenance or repair of the
department’s motor vehicles, except that each officer is responsible to keep cruisers gassed.

Section 17.8

If any Article or Section of this contract is declared invalid for any reason, such declaration of
invalidity shall not affect the other articles or sections or portions thereof which shall be valid.

Section 17,9

The Town shall contribute fifteen hundred dollars ($1,500) towards the support of the West
Hartford Police Revolver Club annually.

Section 17.10

Each employee shall be provided a wall locker.

Section 17.11

The Town shall provide sufficient portable radios so that each employee on duty shall be equipped
with such radio.

Section 17.12

(1 When a higher-level position becomes vacant or additional higher-level positions are created,
any permanent appointment to such position shall be made first from the existing eligibility
list, if any, then from a new eligibility list established by the Town, as provided in the
Personnel Rules and Section 17.19 of this Article.

(b) Temporary appointments to such higher position may be made only during completion of the
procedure provided in the Personnel Rules and Section 17.19 of this Article for making
permanent appointments. Such promotional procedures shall be completed as soon as
possible.

() Temporary appointments to higher positions may also be made in order to fill 2 temporary
need for work in such higher classifications (such as a need for additional detectives on a
specific case).

(d) No temporary appointment may exceed sixty- (60) days except with the written approval of
the Union. In any case where a temporary appointment to a higher position is made for
longer than sixty (60) days, the employee shall receive thereafter all normal compensation and
allowances paid that position.
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Section 17.13

@)

(b)

©

The Town shall provide adequate Workers’ Compensation Insurance and shall supplement the
weekly Workers” Compensation payments of the insurance company so that the employee will
receive full pay during this absence, provided that the Town may require a certificate of
continued disability from a mutually agreed upon, independent physician familiar with the type
of disability in question as a condition of receiving continued supplementary payments after
one (1) year from the date on which the compensable injury or injuries were sustained. If the
physician determines that the injury is still compensable, the Town shall continue the
supplementary payments.

Effective Januaty 1, 2000, the Town may, in calculating the supplement due under this
subsection, adjust for the legal status of Workers’ Compensation payments as non-taxable
income under state or federal law. The Town may reduce the contractual supplement to
eliminate situations where members receiving “temporary total” benefits under the Workers’
Compensation Act have received more “take home” pay than they would otherwise receive if
on full active duty.

In cases where an employee is eligible to receive statutory Workers’ Compensation indemnity
benefits and supplemental wage payments under this section, any payroll deductions an
employee may have previously authorized for deferred compensation shall be suspended until
the employee no longer receives Workers’ Compensation indemnity benefits. Additionally, any
employee who is receiving Workets’ Compensation indemnity benefits may authorize the
town, in writing, to take pension and health care contributions, union dues, court-ordered
wage garnishments and any other deductions from the Workers’ Compensation indemnity
benefits should such deductions exceed the taxable earnings balance provided by the
supplemental wage payments. If the employee deductions are not authorized from Workers’
Compensation indemnity benefits, the employee shall be responsible to make payments to the
town on a monthly basis for the above listed contributions and deductions.

The Memorandum of Understanding between the parties, dated March 21, 1979, concerning
amendments to the Personnel Rules regarding heart and hypertension payments, shall be
incorporated by reference herein.

Should an employee recover from a third party damages for an illness or injury, including
death, compensable pursuant to C.G.S. Chapter 568, the employee agrees to reimburse the
Town for the supplemental wage payments paid to them or on their behalf, up to the limit of
such recovery, in the same manner that worker's compensation payments are reirbursed

under applicable law (C.G.S. 31-293).

Section 17.14

Any employee who must use his or her own car to attend schools, seminars or other functions
which are job related, and which he or she is requested by the Town to attend, will receive
reimbursement for mileage at the rate established by the Town for reimbursement of other
employees required to use their own cars. Approval for such reimbursement must be obtained from
the Chief prior to the function. Reimbutsement is limited to necessary mileage.
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Section 17.15

There shall be at least one (1) member of the bargaining unit, selected by the Union who shall be a
full member of the Firearms Review Board, or any subsequently constituted body with the same
responsibilities.

Section 17.16

Any side agreements are not binding unless they are in wrting and signed by authorized
representatives of the Town and Union. However, this prohibition does not apply to any clarifi-
cation ot interpretation made by the negotiators for both parties at the bargaining table.

Section 17.1

The parties acknowledge and agtee that the following written memoranda of understanding remain
in full force and effect:

(2) Non-smoking requirement for new employees, dated December 14, 1988.

(b) Pension Cost-of-Living Benefits for Tier II Officers, dated September 8, 2006.

(c) Temporary Light Duty Policy, dated July 10, 2018.

(d) Police Captain eligibility for “will work overtime”, dated May 15, 2018.

() Family and Medical Leave Act policy, as amended, Attachment F.

() Workers Compensation Pay Calculation, dated October 2, 2000, Attachment G.

(® Overtime distribution rules, dated June 25, 1991, as amended, by reference.
All other MOU’s and side agreements are subject to the provisions of Section 17.16 above.
Section 17.18
All regular employees shall be required to have their payroll checks deposited directly into a financial
institution of their choosing. It shall be a condition of employment to maintain direct deposit.
Section 17.19
(@ Police Detective

1. Promotional process shall be started within ninety (90) days from the date the Police
Detective Eligible List expires.
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2. Eligibility for promotional process shall be three (3) years of experience as a member of the
West Hartford Police Department the day after the Police Detective List expires.

3. Certification of Police Detective Eligible List shall be for 2 duration of two (2) years from the
day after the previous Police Detective Eligible List expired.

4. Should the list fall below three (3) candidates, the Town reserves the right to supplement such
list as provided by the Town of West Hartford Personnel Rules (December, 2000 revision).
However, the duration of the original list shall apply, except in situations in which the list is
exhausted.

5. The testing values are:

* Written 60% (Passing Score of 70%)

* Oral Board 40% (Passing Score of 70%)
* Time in Service up to additional 6 points
* Time in service calculation:

Each employee passing the written and oral board pottion of the testing process will
receive a prorated number of points as follows.

The most senior (number of days between date of hire and the day after the expiration of
the previous eligibility list) will receive 6 points. All other employees will receive a prorated
number of points based on his/her number of days compared to the most senior
employee passing the written and oral board portion of the process. (Number of days
calculated using excel spreadsheet calculation function or reasonable equivalent.)

Example:

Employee A (the most senior employee passing both written and oral examination) was
hired September 12, 1999. The day after expiration of the eligibility list is December 1,
2015. There were 5,839 days between the two dates. Employee B was hired June 15, 2008.
There were 2,686 days between his/her hire and December 1, 2015.

Employee A receives 5,839/5,839 x 6 points or 6 points.
Employee B receives 2,686/5,839 x 6 points or 2.76 points.

(b) Police Sergeant

1. Promotional process shall be statted within ninety (90) days from the date the Police Sergeant
Eligible List expires.

2. Eligibility for promotional process shall be four (4) years of experience as a member of the

West Hartford Police Department (either uniformed or investigatory) the day after the Police
Sergeant List expires.
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Certification of Police Sergeant Eligible List shall be for a duration of two (2) years from the
day after the previous Police Sergeant Eligible List expired.

Should the list fall below three (3) candidates, the Town reserves the right to suppletnent
such list as provided by the Town of West Hartford Personnel Rules (December, 2000
revision). However, the duration of the original list shall still apply, except in situations in
which the list is exhausted.

The testing values are:

* Wntten 60% (Passing Score 70%b)
Oral Board 40% (Passing Score 70%)
® Time in Service up to additional 6 points

* Time in service calculation:

Each employee passing the written and oral board portion of the testing process will
teceive a prorated number of points as follows.

The most senior (number of days between date of hire and the day after the expiration of
the previous eligibility list) will receive 6 points. All other employees will receive a prorated
number of points based on his/her number of days compared to the most senior
employee passing the written and oral board portion of the process. (Number of days
calculated using excel spreadsheet calculation function or reasonable equivalent.)

Example:

Employee A (the most senior employee passing both written and oral examination) was
hired September 12, 1999. The day after expiration of the eligibility list is December 1,
2015. There were 5,839 days between the two dates. Employee B was hired June 15, 2008.
There were 2,686 days between his/her hire and December 1, 2015.

Employee A receives 5,839/5,839 x 6 points ot 6 points.
Employee B receives 2,686/5,839 x 6 points or 2.76 points.

Police Lieutenant

1.

2.

Promotional process shall be on an as needed basis.

Eligibility for promotional process shall be at least two (2) years of experence as a Police
Sergeant the day of the vacancy.

Certification of Police Lieutenant Eligible List shall be for a duration of two (2) years from
the date the vacancy occurs.

Should the list fall below three (3) candidates, the Town reserves the right to supplement such
list as provided by the Town of West Hartford Personnel Rules (December, 2000 revision).
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5. The testing values are:

Oral Board 100% (Passing Score 70%)
Time in Service up to additional 6 points

Time in service calculation:

Each employee passing the oral board portion of the testing process will receive a prorated
number of points as follows.

‘The most senior (number of days between date of promotion to Sergeant and the day after
the expiration of the previous eligibility list) will receive 6 points. All other employees will
teceive a prorated number of points based on his/her number of days compated to the
most senior employee passing the oral board portion of the process. (Number of days
calculated using excel spreadsheet calculation function or reasonable equivalent.)

Example: Employee A (the most senior employee passing the oral examination) was
promoted to Sergeant September 12, 1999. The day after expiration of the eligibility list is
December 1, 2015. There were 5,839 days between the two dates. Employee B was
promoted to Sergeant on June 15, 2008. There were 2,686 days between his/her
promotion and December 1, 2015.

Employee A receives 5,839/5,839 x 6 points or 6 points.
Employee B receives 2,686/5,839 x 6 points or 2.76 points.

Police Captain

1.

2.

Promotional Process shall be on an as needed basis.

Eligibility for promotional process shall be at least six (6) years as a member of the West
Hartford Police Department of which at least one (1) year as a Police Lieutenant on the date
of the vacancy.

Certification of Police Captain Eligible List shall be for a duration of one (1) year from the
date the vacancy occurs.

Should the list fall below three (3) candidates, the Town reserves the rght to supplement such
list as provided by the Town of West Hartford Personnel Rules (December, 2000 revision).

The testing values are:

* Oral Board 100% (Passing Score 70%)
* Time in Service up to additional 6 points

®* Time in service calculation:

Each employee passing the oral board portion of the testing process will receive a prorated
number of points as follows.
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The most senior (number of days between date of promotion to Lieutenant and the day
after the expiration of the previous eligibility list) will receive 6 points. All other employees
will receive a prorated number of points based on his/her number of days compared to
the most senior employee passing the oral board portion of the process. (Number of days
calculated using excel spreadsheet calculation function ot reasonable equivalent.)

Example:

Employee A (the most senior employee passing the oral examination) was promoted to
Lieutenant September 12, 1999. The day after expiration of the eligibility list is December
1, 2015. There were 5,839 days between the two dates. Employee B was promoted to
Lieutenant June 15, 2008. There were 2,686 days between his/her ptomotion and
December 1, 2015.

Employee A receives 5,839/5,839 x 6 points or 6 points.

Employee B receives 2,686/5,839 x 6 points or 2.76 points.
Whenever a vacancy occurs resulting in a promotional opportunity, the Police Chief shall
interview the top three candidates on the eligible list. (If there are less than three candidates, it is

the sole discreton of the Police Chief to supplement the list or interview the remaining
candidates.)
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ARTICLE XVIII - Duration

Section 18.1

This contract shall be in full force and effect from July 1, 2013 until June 30, 2024 with the sole
exception of the provisions in Article VII, Insurance Program, 7.1A.f. which extends the SPP until
June 30, 2027, and shall continue in effect thereafter unless amended or modified in the manner
described below, or terminated in accordance with law.

Section 18.2

This contract contains the full and complete agreements on all negotiable issues whether covered or
not covered in this Contract, and except as specifically provided herein, neither party shall be
obligated to negotiate on any issue during the term of this Contract.

Section 18.3

Between December 1, 2023 and January 1, 2024, either party may notify the other that it wishes to
amend or modify the Contract as of the next succeeding first day of July. Such notification shall be
in writing. Within thirty days (30) days of such notification, the party receiving the notification shall
request and arrange for a meeting with the other party to discuss the proposed amendments or
modifications.

IN WITNESS WHEREOF the parties hereto have set their hands on this __ ¢3¢ day of
, 2021.
TOWN OF WEST HARTFORD WEST HARTFORD POLICE OFFICERS
ASSOCIATION
By WM By _S:—':i’ _ Sﬁ
Town Manager Presiden
ORN\

Witness Witness

Witness Witness
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NON-SMOKING AGREEMENT

In conjunction with the negotiations leading to the 1988-1991 collective bargaining agreement
between the Town of West Hartford and AFSCME Local 1283, the following understanding has
been reached:

The parties recognize that smoking policies applicable to bargaining unit employees are a mandatory
subject of bargaining. However, the Union will raise no object if the Town establishes a
tequirement that new employees hired on or after January 1, 1989 shall refrain from smoking at any
time as a condition of employment, provided that contractual requirement of just cause for
discipline is applicable to cases of smoking, including:

(a)  corrective measures (such as smoking cessation programs) shall, when deemed necessary, be
offered prior to taking disciplinary action;

(b) any discipline shall be consistently applied and corrective in nature; and

(c) any disciplinary decision shall take into account factors such as the nature of the offense, the
record of the employee, etc.

(d) any discipline policy to be implemented regarding smoking shall first be discussed with the
Unton and negotiated when appropriate.

The Town retains its contractual rights with respect to probationary employees.

Agreement with this summary of our understanding as indicated by our respective signatures.

/s/ Kenneth M. Miller /s/ James Francis

President James W. Francis

Police Local 1283 Executive Director of Human Resources
December 14, 1988 December 14, 1988
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Memorandum of Understanding
Between
The Town of West Hartford
And
West Hartford Police Officers’ Association

The Town of West Hartford and the West Hartford Police Officers’ Association have met to discuss
changes in the Pension Plan for employees hired on or after August 1, 2006 that provide an annual two

percent
years.

(2%) cost of living increase beginning the July 1% after the employee has been retired for two
This provision is reflected in Article VIII, Section 8 of the Agreement. To further the

understanding of how this provision shall be applied, the following examples are provided:

If an employee retires on March 30, 2031, the employee shall be eligible for the first annual 2%
pension COLA adjustment as of July 1, 2033.

If an employee retires on June 30, 2031, the employee shall be eligible for the fitst annual 2%
pension COLA adjustment as of July 1, 2033.

If an employee retires on December 31, 2035, the employee shall be eligible for the first annual
2% pension COLA adjustment as of July 1, 2038.

If an employee retires August 1, 2035, the employee shall be eligible for the first annual 2%
pension COLA adjustment as of July 1, 2038.

If a retiree eligible for the pension COLA dies on December 31, 2040, the spouse shall be
cligible for the first annual 2% pension COILA adjustment as of July 1, 2041.

If a retiree eligible for the pension COLA dies on June 30, 2040, the spousc shall be eligible for
the first annual 2% pension COLA as of July 1, 2040.

In witness whereof, the parties have caused their duly authorized representatives to affix their
signatures this 8th day of September, 2006.

Town of West Hartford West Hartford Police Officers’ Association
/s/ James Francis /s/ Jeffrey Glaude

James Francis Jeffrey Glaude, President

Town Managet West Hartford Police Officers” Association
/s/ Patricia J. Motowsky /s/ Paul Melanson

Witness Witness
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Memorandum of Understanding
Between
The Town of West Hartford
And

West Hartford Police Officers’ Association

The Town of West Hartford and the West Hastford Police Officers’ Association have met to
discuss 2 Temporary Light Duty Policy and have agreed to the following:

Temporary Light Duty

(2)

()

©

(d)

Purpose: It is the purpose of this policy to establish the department’s policy regarding
temporaty light-duty assignments and the rules and procedures for granting temporary light-
duty to eligible officers.

Goal: Temporary light-duty assignments also have the potential to minimize the staffing
impact to the West Hartford Police Department and help reduce overtime costs, forced
overtime and denial of leave normally associated with absences created by these events.

Policy: Temporary light-duty assignments, when available, are for eligible officers who,
because of injury, illness or disability, are temporarily unable to perform their regular
assignments but who are capable of performing temporary lkight duty assignments.
Temporary light-duty assignments, when available, will only be given out when thete is a
reasonable expectation that the officer will be able to return to 100% capability within a
reasonable amount of time. Nothing in this policy is intended to supplant the provisions of
state and/or federal law and where any provision conflicts with the Connecticut Workers’
Compensation Act, the provisions of that Act are controlling.

Definitions: Eligible Personnel, for purposes of this policy shall mean:

1. Any full-time sworn officer of this department suffering from non-work related medically
certified illness, injury or disability requiring treatment of a licensed health-care provider
and who, because of injury, illness or disability, is temporarily unable to perform the
regular assignment but is capable of petforming temporary light duty assignments.

2. Any full-ime sworn officer of this Department suffering from 2 work related illness, or
injury, as certified by a professional included on the list of approved physicians, surgeons,
podiatrists, optometrists and dentists developed by the Workers Compensation
Commission pursuant to Regulations. Conn. State Agencies § 31-280-1 and who, because
of the officer’s work related injury or illness, is temporatily unable to perform their regular
assignment but is capable of performing a temporary light duty assignment.

3. Licensed Health Care Provider: For purposes of this policy, 2 doctor of medicine or

osteopathy who is authorized to practice medicine or surgery by the state in which the
doctor practices; a podiatrist, dentist, psychologist, optometrist or chiropractor authorized

Page | 59



to practice by the state in which such person practices and performing within the scope of
their authorized practice.

(e) Procedures
1. General Provisions;

1. The Town reserves the right to assign or modify temporary light duty assignments at
any time if deemed in the best interest of the officer or the Department.

it. This policy in no way affects the privileges of employees under provisions of the Family
and Medical Leave Act, Fair Labor Standards Act, Americans with Disabilities Act, the
Connecticut Workers’ Compensation Act, Connecticut Fair Employment Practices Act,
or other federal or state law.

iit. Assignment to temporary light-duty shall not affect an eligible officer’s pay
classification, pay increases, promotions, retirement benefits or other employee benefits.
While on temporary light-duty status, officers will still be considered full time active
members of the department.

iv. No specific position within this department shall be established for use as a temporary
light-duty assignment, nor shall any existing position be designated or utilized
exclusively for personnel on temporary light-duty.

v. Temporary light-duty assignments are strictly temporary and normally should not
exceed six months in duration. After six months, eligible officers on temporary light-
duty who are not capable of returning to their original duty assignment shall:

a. present a request for a six month extension of temporary light-duty, with supporting
medical documentation, to the Chief of Police ot designee; or

b. pursue other options as provided by employment provisions of this department or
federal or state law.

c. once an officer has reached their point of maximum recovery, they must either return
to full duty status or if unable to do that, because of their injury or illness, they must
seek alternatives pursuant to the Collective Bargaining Agreement and/or any
applicable federal or state law.

vi. Eligible officers on temporary light-duty are prohibited from engaging in overtime
(including private duty jobs) and will not be subject to “forced overtime.” Eligible
Officers on temporary light-duty are prohibited from engaging in outside employment
in which they may reasonably be expected to perform job functions for which they have
been determined unable to perform on behalf of this department and that form the
basis for their temporary light-duty assignment.

vil. Depending upon the nature and extent of the medical condition, an eligible officer on
temporary light-duty may be prohibited or restricted from, catrying the service weapon

Page | 60



or otherwise limited in employing police powers. Temporary light-duty Officers shall
not be ordered to wear the Departmental Uniform. Dress code shall be at the
discretion of the Police Chief.

vili. Temporary light-duty assignments shall not be made for disciplinary purposes.

ix. Officers who have a work related injury or illness may not refuse temporary light-duty
assignments that are supported by and consistent with the recommendations of an
attending physician or licensed health-care provider. Officers who have a non-work
related injury or illness have the option to use sick leave or a combination of sick leave
and temporary light duty.

x. Officers who are requesting temporary light-duty assignments for non-work related
illnesses or injuries must present a certification from a Licensed Health Care Provider
that the officer’s illness or injury is expected to cause the officer to be unable to perform
their regular assignments for a period of at least 10 consecutive calendar days.

2. Nature of Temporary Light-Duty Assignments:

1 Temporary light-duty assignments may be drawn from a range of technical and
administrative areas that include, but are not limited to the following:

* administrative functions (e.g. report review, special projects)
® dispatching
® assisting specialized divisions (e.g. pistol permit fingerprinting)

" report taking, assistant desk officer, (the front desk officer will not be considered a
temporaty light duty position).

® temporary light duty officers will have no contact with suspects or ptisoners as part
of their duties.

i. In determining what an Officer’s assignment will be, input from officers, supervisors,
and the union will be considered in determining these assignments, however the Chief
of Police or designee has sole and absolute discretion in determining what these
assignments will be, provided assigned duties will be consistent with those regularly
performed by sworn department personnel.

iil. Decistons on temporary light-duty assignments shall be made based upon the availability
of an appropriate assignment given the eligible officet’s knowledge, skills and abilities;
availability of temporary light-duty assignments and the medical limitations imposed on
the eligible officer.
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iv. Every effort shall be made to assign eligible officers to positions consistent with their
rank and pay classification. However, personnel may be assigned to positions designated
for personnel of lower rank or pay classification. Eligible officers thus assigned shall:

a. retain the privileges of their rank but shall answer to the supervisory officer of the
unit to which they are assigned with regard to work responsibilities and petformance;
and

b. retain the pay classification and related benefits of the position held prior to their
assignment to temporary light duty.

3. Procedute for Requesting Temporary Light-Duty Assignment:

i Eligible officers who have a work related injury or illness may be required by the
Depattment to work a temporary light-duty assignment consistent with the provisions
of the Connecticut Workers’ Compensation Act and/or its accompanying regulations.
The Department specifically retains all rights provided to it under that Act and its
accompanying regulations and conforms its procedures for providing light-duty to
officers with work-related injuries to the rules established by the Act and its regulations.

This Department may require the officer to submit to an independent medical
examination by a licensed Health Care Provider of the Department’s choosing. In the
event the opinion of this second Licensed Health Care Provider differs from the
foregoing Health Care Provider, the officer may request a third opinion at the Town’s
expense.

ii. Eligible Officers who are out with a non-work related injury, illness or medical
circumstance may request temporary light-duty assignments. Requests should be
submitted in writing to the Chief of Police’s Office. Requests must be accompanied by
a statement of medical certification to support a tequested temporary light-duty
assignment, which must be signed by a Licensed Health Care Provider. The certificate
must include an assessment of the nature and probable duration of the illness, injury or
medical circumstance, prognosis for recovery, nature of work restrictions.

a. The request for temporary light-duty assignment and the Licensed Health Care
Provider’s* statement shall be forwarded to the Chief of Police, who shall make the
decision regarding the granting of temporary light-duty assignment.

*The officer and representatives of this Department shall cooperate and act in good
faith in selecting any third Licensed Health Care Provider, and both parties shall be
bound by that medical decision.

b. As a condition of continued assignment to temporary light-duty, eligible officers
may be required to submit to monthly physical assessments of their condition as
specified by the Chief of Police or designee.

4. Notwithstanding any other provisions of this Policy, the Department, including but not
limited to the Chief, may not discriminate in regard to request or assignment to temporary
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light-duty as between employees with a wotk related injury or illness vs. employees with
non-work related injury or illness.

5. Shift Assignment:

i

An officer will retain their current bid shift for the remainder of the bid shift period
his/her temporary light-duty assignment commences. The officer may be forced to
his/her second choice based on seniority and staffing levels for the next bid shift

petiod. In no case will the employee be forced to other than their first or second choice
in the shift bid.

An officer on temporary light duty assignment shall not be precluded by virtue thereof,
from placing a bid for his/her shift in accordance with the standard bid shift
procedures. When such officer starts the new bid he/she will be subject to the
provisions of this policy while the officer is on temporary light-duty assignment.

An officer may volunteer to be placed on other than his/her first or second shift choice
in his/her most recent shift bid.

The parties agree that this Temporary Light-Duty Policy agreement shall remain in effect until June
30, 2020. At that time either party may revoke the agreement.

Town of West Hartford West Hartford Police Officers’ Association
/s/ Richard Ledwith /s/Andrew Wamester
Rick Ledwith Andrew Wamester, President
Executive Director of Human Resources West Hartford Police Officers’
Association
/s/ Nelson Petrone /s/ Nelson Petrone
Witness Witness
July 10, 2018 July 10, 2018
Date Date
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MEMORANDUM OF UNDERSTANDING
BETWEEN
THE TOWN OF WEST HARTFORD
AND
WEST HARTFORD POLICE OFFICERS ASSOCIATION

The West Hartford Police Officers Association and the Town of West Hartford have agreed to
make changes to the overtime rules, effective as soon as practicable after signing, in Article XI,
Section 5 to amend the hiring and disbursement of will works and the overtime duty list for
Captains.

* Captains will now be placed in the same window and classification as Sergeants and Lieutenants
for all will works or supervisor overtime. This will allow captains to be considered for will works
equal to lieutenant and sergeant by order of the list if the will work is not assigned on the basis of
squad integrity.

® Captains will be allocated overtime and fall under the same supervisor classification as Sergeants
and Lieutenants for all will works distributed by position on the list, lotto or supervisor specific
PJ slot. Al the overtime rules applied to Sergeants and Lieutenants will include the Captains as
well and be considered equal.

* Captains receiving overtime as a shift supervisor, or inside position as a police dispatcher or front
desk officer, will be paid at a rate of top step Lieutenant’s pay for purposes of this agreement.

In witness whereof, the parties have caused their duly authorized representatives to affix their
signature this 15th day of May, 2018.

FOR THE TOWN: FOR THE UNION:
/s/Richard Ledwith, /s/Andrew Wamester,
Executive Director of West Hartford Police Officers’ Association

Human Resources

Date: 05/15/2018 Date: 05/15/2018
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Memorandum of Understanding
Between
The Town of West Hartford
and
The West Hartford Police Officers Association

In conjunction with negotiations leading to the 2013 — 2021 collective bargaining agreement
between the Town of West Hartford and the West Hartford Police Officers’ Association the parties
seek to clarify certain pension and retiree health care benefits provided to Union members based
upon their date of hire. The provisions outlined below are intended as a2 summary and should be
considered as illustrative and not the controlling legal document. The Town of West Hartford
Pension Ordinances guide the Pension Plan in coordination with the collective bargaining
agreement. Eligibility for retiree health insurance benefits are provided pursuant to the collective
bargaining agreement.

A, Early Retirement Provisions
Tier 1: Employees with a Date of Hire prior to August 1, 2006

A Tier 1 member with at least 10 years but less than 20 years of credited service is eligible for an
Early Retirement benefit.

The retirement allowance is calculated as 2.5% times years of credited service multiplied by average
final compensation. A Tier 1 member may elect to have a portion of his or her sick leave accrual
included in the formula for determining Average Final Compensation.

If a Tier T member retires with an Eatly retitement (at least 10 years but less than 20 years of
credited service) and elects an immediate commencement of a retirement allowance, the retitement
allowance will be reduced pursuant to factors provided in the 1971 Group Annuity Mortality Table
with a one-year setback. Contingent annuitant or other beneficiary mortality is determined
according to the 1971 Group Annuity Mortality Table with a five-year sctback. Early Retirement
Factors are based on the member’s age at Early retirement and the member’s age at Normal
retirement.

If a Tier 1 member who is eligible for an Eatly retirement separates from service and defers receipt
of his or her retirement allowance until the date he or she would have reached Normal retirement
eligibility, there will be no reduction factor applied.

A Tier I member retiring with an Early retirement is not entitled to a COLA benefit and is not
entitled to retiree health insurance.

A Tier I member retiring with an Early retirement may elect the Contingent Annuitant payment
option,

Tier 2: Employees with a Date of Hire on or after August 1, 2006 but prior to June 26, 2018

A Tier 2 member with at least 10 years but less than 20 years of credited service is eligible for an
Early retirernent benefit.
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The retirement allowance is calculated as 2.5% times years of credited service multiplied by the
average of the three highest years of earnings. Highest years of earnings shall be determined after
the calculation of Base Pay plus 50% of overtime for those years. Sick leave accrual is not included
in the formula for determining the retirement allowance of a Tier 2 member.

If a Tier 2 member retites with an Early retirement (at least 10 years but less than 20 years of
credited service) and elects an immediate commencement of a retirement allowance, the retirement
allowance will be reduced pursuant to factors provided in the 1971 Group Annuity Mortality Table
with a one-year setback. Contingent annuitant or other beneficiary mortality is determined
according to the 1971 Group Annuity Mortality Table with a five-year setback. Early Retirement
Factors are based on the member’s age at Early retirement and the member’s age at Normal
retirement.

If a Tier 2 member eligible for an Early retirement separates from service and defers receipt of his or
her retitement allowance until the date he or she would have reached Normal retirement eligibility,
there will be no reduction factor applied.

A Tier 2 member retiring with an Early retirement is entitled to a 2% COLA each July, commencing
not earlier than 2 years but not later than 3 years following the employee’s retirement date.

A Tier 2 member retiring with an Early retitement is not entitled to retiree health insurance.

A Tier 2 member retiting with an Early retirement may elect the Contingent Annuitant payment
option.

Tier 3: Employees with a Date of Hire on or after June 26, 2018

A Tier 3 member with at least 10 years but less than 20 years of credited service is eligible for an
Early retirement benefit.

The retitement allowance is calculated as 2.0% times years of credited service multiplied by the
average of the three highest calendar years of Base Pay. Sick leave accrual is not included in the
formula for determining the retirement allowance of a Tier 3 member.

If a Tier 3 member retires with an Early retirement (at least 10 years but less than 20 yeats of
credited service) and elects an immediate commencement of a retirement allowance, the retirement
allowance will be reduced pursuant to factors provided in the 1971 Group Annuity Mortality Table
with a one-year setback. Contingent annuitant or other beneficiary mortality is determined
according to the 1971 Group Annuity Mortality Table with a five-year setback. Early Retirement
Factors are based on the member’s age at Early retirement and the member’s age at Normal
retirement.

If 2 Tier 3 member eligible for an Early retirement separates from service and defers receipt of his ot

her retirement allowance until the date he or she would have reached Normal retitement eligibility,
there will be no reduction factor applied.
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A Tier 3 member retiting with an Early retirement is not entitled to a COLA and is not entitled to
retiree health insurance.

A Tier 3 member retiring with an Early retirement may elect the Contingent Annuitant payment
option.

B. Vesting Provisions

A member of the West Hartford Police Officers’ Association who separates from service with less
than five (5) years of credited service is not a vested member of the Town of West Hartford Pension
Plan and is not eligible for a pension benefit. A refund of employee pension contributions plus
interest will be issued except that the contributions of 1% of Base Pay made for the survivorship
benefit will not be refunded. The refund of pension contributions represents the termination of the
member’s participation in the Pension Plan and full settlement of all obligations under the
provisions of the Plan.

A member is vested at five (5) years of credited service. A member who separates from service with
at least five (5) years of credited service but less than ten (10) years of service will have the option to
take a refund of pension contributions plus interest (except that the contributions of 1% of Base Pay
made for the survivorship benefit will not be refunded), or leave the contributions on deposit with
the Pension Plan and thereby become eligible for a future retirement allowance upon reaching Early
or Normal retirement eligibility. Should the member clect to withdraw pension contributions, he or
she would not be entitled to any further benefits from the Pension Plan. If the member leaves his
ot her contributions on deposit with the Plan, he or she will be eligible to receive a reduced
retirement allowance upon reaching Eatly retitement. The reduction is pursuant to will be reduced
pursuant to factors provided in the 1971 Group Annuity Mortality Table with a one-year setback.
Conungent annuitant or other beneficiary mortality is determined according to the 1971 Group
Annuity Mortality Table with a five-year setback. Early Retirement Factors atre based on the
member’s age at Early retirement and the member’s age at Normal retirement. Should the member
defer receipt of the retirement allowance until Normal retirement eligibility, there will be no
reduction factor applied.

Tier 1: Employees with a Date of Hite prior to August 1, 2006

The retirement allowance for 2 vested Tier 1 member will be calculated as 2.5% times years of
credited service multiplied by average final compensation. A Tiet I member may elect to have a
portion of his or her sick leave accrual included in the formula for determining Average Final

Compensation.

A Tier 1 member who terminates with a deferred vested benefit (with at least 5 years but less than
10 years of credited service) is not entitled to a COLA and is not entitled to retiree health insurance.

A Tier 1 member who terminates with a deferred vested benefit (with at least 5 years but less than
10 years of credited service) may elect the Contingent Annuitant payment option.
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Tier 2: Employees with a Date of Hite on or after August 1, 2006, but prior to June 26, 2018

The retirement allowance for 2 vested Tier 2 member will be calculated as 2.5% times years of
credited service multiplied by the average of the highest three years of earnings. Highest years of
earnings shall be determined after the calculation of Base Pay plus 50% of overtime for those years.
Sick leave accrual is not included in the formula for determining the retirement allowance of a Tier 2
member.

A Tier 2 member who terminates with a deferred vested benefit (with at least 5 years but less than
10 years of credited service) is not entitled to a COLA and is not entitled to retiree health insurance.

A Tier 2 member who terminates with a defetred vested benefit (with at least 5 years but less than
10 years of credited service) may elect the Contingent Annuitant payment option.

Tier 3: Employees with a Date of Hire on or after June 26, 2018

The retirement allowance for a vested Tier 3 member will be calculated as 2.0% times years of
ctedited service multiplied by the average of the member’s three highest calendar years of Base Pay.
Sick leave accrual is not included in the formula for determining the retirement allowance of a Tier 3
member.

A Tier 3 member who terminates with a deferred vested benefit (with at least 5 years but less than
10 years of credited service) is not entitled to 2 COLA and is not entitled to retiree health insurance.

A Tier 3 member who terminates with a deferred vested benefit (with at least 5 years but less than
10 years of credited service) may elect the Contingent Annuitant payment option.

C. Benefits Upon Death of an Active Officer
Applies to Tier 1, 2, and 3 Employees:

Upon the death of an active employee who has ten (10) or more years of credited service, an annuity
shall be payable to the spouse of such active employee, as if the employee had elected to retire on
the date of his/her death and elected the 50% Contingent Annuitant benefit, in addition to any
other survivorship benefits provided under the Pension Ordinances.

D. Contingent Annuitant Conversion and Survivorship

Applies to Tier 1, 2, and 3 Employees:

If you are married and die befote or after retiring but without electing the Contingent Annuitant
payment option, yout spouse will be entitled to Plan benefits if, upon your death, you are either:

¢ Age 55 or older with 10 years of credited service or

e Have 15 years of service.
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In such an event, the Plan will pay benefits as if you had elected the 50% Contingent Annuitant
option and that benefit has been in effect on the date of your death. This means that your spouse
would receive the 50% Contingent Annuitant benefit. Had you selected this option, you would have
received a reduced benefit during your lifetime. Your spouse may be required to return to the Plan
any amount of benefits provided to you under the Life Annuity option in excess of the benefit you
would have been paid had you selected the 50% Contingent Annuity.

In addition to this benefit, you are also entitled to survivorship protection. This protection will pay
a monthly benefit to your spouse, your dependent patent(s), or your dependent children under age
18. The amount of the benefit is as follows:

If you are survived by: The benefit will be:
Spouse, no children 25% of base pay
Spouse and one child 37Y2% of base pay
Spouse and two or more children 50% of base pay
One child and no spouse 25% of base pay
Two or more children 37'2% of base pay

and no spouse
Parent(s), if no spouse or children 25% of base pay

The benefit will continue until your spouse rematries or the child(ren) reach(es) age 18. For
purposes of the survivorship benefit, base pay means 1/12 of your annual rate of Base Pay in
accordance with your union contract at the time of your death, if your death occurs before
retirement, or at the time of your retirement, if your death occurs after retirement.

In witness whereof, the parties have caused their duly authorized representatives to affix their
signatures this 31% day of August, 2018,

Town of West Hartford West Hartford Police Officers’ Association
s/Richard Ledwith s/Andrew Wamester, President

Executive Director of Human Resources West Hartford Police Officers’ Association
s/Patricia Morowsky s/M Alquist

Witness Witness
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Memorandum of Understanding
Between the
Town of West Hartford
And
West Hartford Police Officers® Association

In conjunction with the negotiations leading to the 2013 ~ 2021 collective bargaining agreement
between the Town of West Hartford and the West Hartford Police Officers’ Association the parties
discussed how holiday lump sum payments shall be included in Tier I member pension calculations
referenced in Article VIII, Section 8.2 (b)(3). The parties wish to further the understanding of how
this provision shall be applied. The following examples are provided:

In all examples, the holiday pay lump sum is computed as follows: one (1) day’s pay (one-tenth
(1/10) of the employee’s biweekly pay rate) at the rate for the rank and step occupied by the
employee on the first day of the fiscal year multiplied by the number of holidays requested. In fiscal
years when a general increase becomes effective other than on July 1, the lump sum payment shall
be increased to reflect the higher rate of payment for holidays falling after the effective date of the
increase.

Example 1:
Employee requests pay for 12 holidays for fiscal year 2019/2020 (covering period of July 1, 2019
June 30, 2020)

¢ Receives holiday pay lump sum of $4,097 in January 2020

® Retires June 30, 2020

Biweekly $3414

Annual Base $88,764 x .95 = $84.326

Holiday Pay $ 4,007

Education Incentive Pay $ 2,000 Monthly Max Benefit

$90,423 $7,535 ($90,423/12)

Maximum retirement allowance cannot exceed 95% of base pay, plus holiday pay (if any) and
educational incentive pay (if any).

Retitement allowance cannot exceed $7,535 per month,
Figures rounded for illustrative purposes.
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Example 2;
Employee requests pay for 7 holidays for fiscal year 2019/2020 (covering period of July 1, 2019 —
June 30, 2020)

¢ Receives holiday pay lump sum of $2,390 in January 2020

¢ Retires June 30, 2020

Biweekly $3414

Annual Base $88,764 x .95 = $84,326

Holiday Pay $ 2,390

Education Incentive Pay $ 2,000 Monthly Max Benefit

$88,716 $7,393 ($88,716/12)

Maximum retirement allowance cannot exceed 95% of base pay, plus holiday pay (if any) and
educational incentive pay (if any).

Retirement allowance cannot exceed $7,393 per month.
Figures rounded for illustrative purposes.

Example 3;
Employee requests pay for 12 holidays for fiscal year 2019/2020 (coveting period of July 1, 2019 —

June 30, 2020)

® Receives holiday pay lump sum of $4,097 in January 2020

¢ Retires January 9, 2020
Employee must return holiday pay received for holidays occurring after retirement date (January 10,
2020 - June 30, 2020 = 5). Holiday pay for 7 holidays can be included in maximum calculation.

Biweekly $ 3,414

Annual Base $88,764 x .95 = §84,326

Holiday Pay $2,39

Education Incentive Pay $ 2,000 Monthly Max Benefit

$88,716 $7,393 ($88,716/12)

Maximum retirement allowance cannot exceed 95% of base pay, plus holiday pay (if any) and
educational incentive pay (if any).

Retirement allowance cannot exceed $7,393 per month.
Figures rounded for illustrative purposes.
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Example 4:
Employee requests pay for 12 holidays for fiscal year 2019/2020 (covering period of July 1, 2019 -
June 30, 2020)

® Receives holiday pay lump sum of $4,097 in January 2020

* Employee requests pay for 12 holidays for fiscal year 2020/2021 (coveting period of July 1,
2020 — June 30,2021)

¢ Retires November 30, 2020
Upon separation, employee is paid for holidays occurring from July 1, 2020 — November 30, 2020
= 5 days.

Pay received for 17 holidays in 2020; only the 12 holidays paid as lump sum in January, 2020 are
included in the maximum retirement calculation.

Biweekly $3,414

Annual Base $88,764 x .95 = $84,326

Holiday Pay $ 4,097

Education Incentive Pay $_2.000 Monthly Max Benefit

$90,423 $7,535 (§90,423/12)

Maximum retirement allowance cannot exceed 95% of base pay, plus holiday pay (if any) and
educational incentive pay (if any).

Retirement allowance cannot exceed $7,535 per month.
Figures rounded for illustrative purposes.

In witness whereof, the parties have caused their duly authorized representatives to affix their
signatures this 31st day of August, 2018.

Town of West Hartford West Hartford Police Officers’ Association
s/Richard Ledwith s/Andrew Wamester, President

Executive Director of Human Resources West Hartford Police Officers’ Association
s/Patricia Morowsky s/M Alquist

Witness Witness
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ATTACHMENT G

VR e S o vn g —-me-n@

L il

Date nf Accident
Pacroll Starr Dare
Bi- Wiy Matutory Ame

Nowe-Farebis Hoges
FasaddrMoppy

Fcdaral & State Wiirholdiney:

2132880 (4) Natutory Amaunt
3 197 ¢m) Taxable Amouny

«pe
azmg
1} 1228 50
s 184600 Eumiﬂﬂiﬂﬂculimﬂmmm
—_—
s 13576
3 1,710.24

Payvoll Declaration

Grows Weyey £ 1.844.00

IRS Filtng Sumuy 3 f‘)‘..’]}
Wmu,—.—nm,-

Erderal & State Wikholdlnre:

Frlou! Wlibholdng § 5

Feden! Withhelding 3 84071 s i1ty
Connecrient Withhoiiling 3 e H .37 Conmecticat Wirkhalding 3 -
Sacial Serwriy 3 - I . Soclal Sacarty $ .
Molicary § 1194 ] 2877 Medicare 3 2687
Lomal Tacuble Withhoidings ~3 J8LIT T 42553 Ltal Tomple Blthholdings ™3 A&7
Defored Compersation 3 21,80 H 2500
Retirewment Plas D 3 1935 1 Liat
Town Hewith § 15.38 f LINT
Medtowl Secriem 113 1 -
] 131.78 3 13176 Deductiony:
Deforred Comperaaiion 3 1808
Retirement Flaa p ¢ ‘153
Town Health 8 4243
Tasable Detnctions: Aledicul Secrlew 123
GCredit Union £ Joa na $ lonon Qreddit Uniom 3 joa0e
Union Dues § 13,00 5 1100 Union Nuas ¢ 3300
Lotal Tacable Destursions 3 T T 17500 Total Deductions ~F 443,50
Net Pav:  § l.d16.47 5 24871 NaPay: I 97375




RN

Date of Accidemt
Pavroll Start Pate
Q1-Whiy Stnwtary Ame

Horoal Grog Check

Nen-Tansble Wopry
Tanebdy W ugee

T e e o 2t oy 2 o

2108

{axm
1,525.58

==

Earnines While on Workers Compepeotion
$ L32530 (4) Statutory Amount
3 50840 (B) Taceble Amount

Eederal & State Tthholiipes:

3 2566.67 lectud £4 Prom per
H 224.25
3 1242
254447

Croes Wegs 3 2,364.47

IRS Filleg Srmtms £ (434, 77)
Warkérs Comp (iross Wn'a T !JJ?J’
———

Eederal & Siate Withboldings:

Federnl thiahﬂug 2 1687 5 14899 Federnl Wikhelding § -
Conmecticus Hithhaiding § 744 1 .72 Cannecticut Withholding 3§ -
Sacial Security 3 - I - Social Sccurity § -
Medicary Medicure
Letod Tazakic Wikholdingy ¥ 374.37 7 477 otol Inxoble Withholdng 8 =
Deferrert Compensation s -
Retirerment Man D 3 LA 4 131
Town Health § rron 1 1200
Medlce! Secvina 133§ rarz ] 492
Tieal Non: Tazable Deibucrtang: ~3 23425 § 114.35 Rerlnctlong;
Peferred Compensarion -
Retirement Man D 3 8104
Tows Heatth ¢ 6104
Tiazabic Drductions: Medical Secrion 125§ 7493
Creddit Unlaw ¥ - Credilt Unlon § .
Unlow Dues 5 ilo0 4 100 Unien Dues § 100
Zatal Taxabie Deducrions 3 13.00 ] 1300 Totat Doductions 5 33784
Net Pay:  § LIg)Ii ] 1487445 Net Pay: 3 1,894,068



— -

T 1437.08 (A) Statuinry Amount
3 430.64 (B) Taxable Amount

Dase of Aceident Flali]
Payroll Start Date £21m8
Bi-Wrly Statutory Amt  § 141700
Normal Groor (heck S 2.236.67  tuchire £4 Prom Puy Earnines While on_Workers Compenzation
Man-Fammbls Wegp 5 450.4f
Tomeble Weyes ] I,788.048
Grevs Weger & 2,236 87
IRS Flilng Stems 3 (348.97)
{iremey Hager: 1 221aer Clmrbades Z2 Promm Pyl arkers Lump Groes Wages y A
i ——
Eederal & Stare Withhol Prproll Declarniion RS Flting Status Eederal & Sate IMihholdings:
LDt Peciarnitan
Fodarad Withholding 1 J15 40 I 154 59 Federnd Whikheiding 1 -
Connectdoxs Mithholding  § rid0 H 195 Connecricns Withkolding 3 -
Sacie! Securiy - ) . Social Security § -
Moficare § FIN 5 11a Medicare 3 349
il Tacable HithAvidlngs 3 4113 s Jer gy Iotol Tacadfe Withholdiney 5 747
Deforred Compensarion 3 Jazr rn ] 1arrs
Retireruas Plan D 3 6141 3 8545
Towen Health  $ 110 H azie
Maodlos! Srcviem 125 § 15.28 H) 1338
Neoa-Tazaple Deducrions: 3 430,67 [ 1061 Neductions:
Deferred Conpenvarion §  tar s
Retirement Plan D ¢ fKay
Toen Health 3 Jiar
Laxable Daductions; Medical Sectiom 135 & 1518
Credit Union 3 15008 1 5000 Credit Union ¢ 008
Union Duex § 13008 } | 11,08 Union Nnes | 1).00
e
Iataf Tagble Dedugtions 3 241,00 3 783.60 Lotef Deducriony 3 77934
Nt Fav: I 108178 ] 1,154.09 Net Pay: 3 1,162.87
——




