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ARTICLE I
PREAMBLE

The Mount Greylock Regional School Committee and the Mount Greylock Educators
Association cooperatively seek to provide education of the highest quality for the children of
Mount Greylock Regional School District within that financial support provided, and to that end
the following agreement is made.

ARTICLE 11
RECOGNITION

The Committee does hereby, subject to the provisions of Chapter 150E of the General Laws of
the Commonwealth of Massachusetts, recognize the Association for the purpose of collective
bargaining as the exclusive representative of all professionals employed by the Committee as
classroom teachers, guidance counselors, certified librarians, specialist teachers, media
specialists, technology teacher, inclusive technology teacher, outreach counselors, speech
pathologists, school psychologists, school adjustment counselor, social workers, and special
needs teachers, occupational therapist, and nurses. The School Committee agrees to examine
new and/or modified positions to see if they should be included in the bargaining unit.

Unless otherwise indicated, the employees in the above unit will be hereinafter referred to as
"teachers."

ARTICLE 111
NEGOTIATIONS

A. In the event that either party to this Agreement desires to negotiate on matters subject to
negotiations under Chapter 150E of the General Laws, such party shall so notify the other
prior to midnight of January 10 of the year in which the Agreement expires. Such notice
shall be in writing,

B. If notice shall have been given by one party to the other as provided in Paragraph A of
this Article, the parties shall begin to bargain no later than February 10.

C. If the parties reach an impasse in their negotiations, the procedure for the resolution of an
impasse described in Chapter 150E will be followed.

D. Upon conclusion of negotiations, any Agreement so negotiated shall apply to all
professional employees who are members of the unit defined in Article IL. The
Agreement will be reduced to writing, signed by representatives of the Committee and of
the Association, and filed with the Department of Labor Relations.

E. Either party to negotiations may, if it so desires, utilize the services of outside consultants
and may, if it so desires, call upon them to assist in negotiations.




The Committee agrees not to negotiate with any teachers' organization other than the
organization designated as the representative pursuant to Chapter 150E of the General
Laws.

ARTICLE 1V
COMMITTEE RIGHTS

Subject to the limitations contained in this Agreement and applicable statutes, the
Committee retains the right to manage its business, including (but not limited to) the right
to determine the methods and means by which its operations are to be carried on, to
assign and direct the staff, and to conduct its operation in an effective manner.

The Superintendent of Schools of the Mount Greylock Regional Schools (hereinafter
referred to as the Superintendent and/or his designee) is responsible for carrying out all
policies of the Mount Greylock Regional Schools and is the school’s chief education and
administrative officer.

The Administrators and professional teachers of the Mount Greylock Regional Schools
are responsible for teaching of the highest possible quality for each child in the District.

ARTICLE V
LEGAL CLARIFICATIONS

The Committee agrees that it must abide by the terms of this Agreement in fulfilling its
obligation to provide for the education of the children of Mount Greylock Regional
School District.

Recognizing that both teachers and administrators are professional educators possessing
expertise, the utilization of which will foster the education of students, it is agreed the
representative(s) of MGEA and representative(s) of Administration shall meet and
confer, at least monthly. The purpose of such meetings is to enable both the faculty and
administration to make constructive suggestions and contributions with regard to the
implementation and administration of this Agreement and with regard to the conduct of
educational affairs of this District. The object of such meetings is not to bargain
collectively and so School Commiitee or administrative policies which might be
continued or adopted as a result of such meetings or suggestions emanating therefrom
shall be of no force and effect if they shall be contrary to the provisions of this
Agreement.

The Association agrees that the Committee has complete authority over the policies and
administration of the Mount Greylock Regional School District which it exercises under
the provisions of law and that the Committee will continue to retain, whether exercised or
not, the responsibility and prerogative to direct the operation of the said school District in
all aspects except same shall not be exercised in violation of any of the express terms and




provisions of this Agreement. The action of the Committee with respect to such retained
rights and responsibilities shall be subject to grievance at Level Three but not subject to
arbitration.

The Committee and the Association each acknowledge that during the negotiations which
resulted in this Agreement each had the unlimited right and opportunity to make demands
and proposals with respect to any subject or matter not removed by law from the area of
collective bargaining, and the undertakings and agreements arrived at by the parties after
the exercise of that right and opportunity are set forth in this writing. The Committee and
the Association, for the life of this Agreement, each voluntarily and unqualifiedly waives
the right and each agrees that the other shall not be obligated to bargain collectively with
respect to any subject or matter referred to or covered in this Agreement, or with respect
to any subject or matter not referred to specifically or not covered in this Agreement even
though such subject or matter may not have been within the knowledge or contemplation
of either or both of the parties at the time that they negotiated and signed this Agreement.

No agreement, alteration, understanding, variation, waiver or modification of any of the
terms, conditions, undertakings, ot covenants contained herein shall be binding upon the
parties hereto unless agreement is made and exccuted in writing between the parties
hereto.

The waiver of any breach or condition of this Agreement by either of the parties hereto
shall not constitute precedent in the future enforcement of the terms of this Agreement.

If any provision of this Agreement or any application of the Agreement to any teacher or
group of teachers shall be found contrary to law, then such provision or application shall

be deemed invalid and non-subsisting, except to the extent permitted by law, but all other
provisions or applications will continue in full force and effect.

If either of the parties hereto shall during the life of this Agreement desire to make any
proposal with respect to the modification or alteration of this Agreement or with respect
to any matter not expressly covered by this Agreement, the said party may submit such
proposal in writing to the other party and request a meeting. Within ten days of the
submission of such proposal, the recipient thereof shall acknowledge the receipt thereof
and indicate whether or not it wishes to discuss the same. The submission of such
proposal and any subsequent discussion thereof shall not be construed by either of the
parties as an agreement by the other that said proposal comes within the purview of this
Agreement.

Upon request, the Committee and/or its agents will provide the Association with copies
of the minutes and addenda of official public school committee meetings.

Upon request, the Committee will make available to the Association information relating
to items under negotiation which are available to the public. Association requests for such
records are to be in writing and will specify the records desired. Original records will be
made available in the office of the Superintendent and will not be removed.




Each of the parties reserves the right to act hereunder by committee, subcommittee, or
other designated representative, such action being subject to the approval of the parent

group.

Copies of the Agreement and any successor Agreement will either be printed at the
expense of the Committee, or be made available on the District website,

A copy of the current Agreement in force shall be given to each teacher at the beginning
of the contract period and to each newly hired teacher at the time of employment either in
print or electronically.

The School District will notify the Association in advance of all fees, stipends, release
time or other modified contracts awarded to faculty members.

ARTICLE VI
NON-DISCRIMINATION/REPRISAL

The parties to this Agreement will not discriminate on account of race, religion, creed,
color, national origin, gender (including sexual harassment), sexual orientation, gender
identity, age, mental or physical disability, veteran status, marital status, or union activity.

All persons associated with the Mt. Greylock Regional School District, but not
necessarily limited to, the Committee, the administration, staff, and students, are expected
to conduct themselves at all times so as to provide an atmosphere free from sexual
harassment. Any person who engages in sexual harassment while acting, as a member of
the school community, will be in violation of school policy. Further, any retaliation
against an individual who has complained about sexual harassment or retaliation against
individuals for cooperating in an investigation of a sexual harassment complaint is
similarly unlawful and will not be tolerated. Information regarding the complaint
procedure, including how to file a complaint, is available at each school main office, as
well as in School Committee policy ACAB, and also available in the staff and student
handbooks.

The exercise of constitutionally protected rights of a teacher to pursue religious or
political activity shall not be grounds for any discipline or discrimination with respect to
the employment of said teacher.

The exercise by a teacher of those rights vested in teachers, individually or collectively,
by Chapter 150E of the General Laws of the Commonwealth (the collective bargaining
law) will not be grounds for any discipline or discrimination with respect to the
employment of said teacher.




ARTICLE VII
GRIEVANCE PROCEDURE
(rievance:

1. A “grievance” is a dispute concerning the interpretation or application of this
Agreement or any amendment or supplement thereto.

2. All time limits herein shall consist of school days. The time limits indicated
hereunder shall be considered maxima unless extended by mutual agreement in
writing.

3. The Committee acknowledges the right of the Association to participate in the

processing of a grievance at any level in accordance with the terms hereof.

4. The Committee and the administration will cooperate with the Association in
investigation of any grievances by making available to the Association all
recorded information in the possession of the Committee which is within the
public domain, to the extent so requested by the Association,

5. All documents, communications, and records dealing with the processing of a
grievance will be filed separately from the personnel files of the participants.

6. The purpose of the procedure is to secure, at the lowest possible administrative
level, equitable solutions to the problems which may arise, from time to time,
affecting the welfare or working conditions of employees covered by this
Agreement, Nothing herein contained will be construed as limiting the right of
the Association, with or without the affected employee(s), from having informal
meetings with members of Administration to discuss matters related to
outstanding grievances.

Grievance Procedure:

I Level One. A teacher with a grievance shall, not later than twenty (20) school
days of the date the grievant knew or ought to have known of the alleged act or
omission present the grievance in writing to the Principal directly or through the
Association. In the event that the teacher is not directly responsible to an
individual Principal, then the grievance shall be presented in writing in his/her
immediate supervisor. The Principal or immediate supervisor shall respond to the
grievance in writing within ten (10) school days.

2. Level Two. If the grievance is not resolved to the satisfaction of the grievant, the
grievant, either directly or through the Association, may present the grievance, in
writing to the Superintendent, within ten (10) school days of the response of the
Principal or immediate supervisor. The Superintendent shall respond to the
grievance, in writing, within ten (10} school days.




10.

Level Three. If the grievance is not resolved to the satisfaction of the grievant,
the grievant, either directly or through the Association, may present the grievance,
in writing, to the School Committee, within ten (10) school days of the response
of the Superintendent. The School Committee shall respond to the grievance, in
writing, within twenty (20) school days.

Level Four. If the grievance is not resolved to the satisfaction of the Association,
and the Association indicated in writing, addressed to the Committee that the
grievance is meritorious and that it involved in the opinion of the Association a
dispute concerning the interpretation or application of the Agreement, the
Association may submit the grievance, in writing, for arbitration with the
American Arbitration Association within twenty (20} school days of the response
of the School Committee.

All decisions rendered at Levels Two and Three of the Grievance Procedure will
be in writing, setting forth the decision and the reasons therefore and will be
transmitted promptly to the grievant and/or the Association.

No reprisals will be taken by the Committee or the school administration against
any teacher participating in the presentation of a grievance in accordance with
provisions of this Agreement because of such participation.

If a grievance affects a group or class of teachers, the Association as well as the
teacher may submit such a grievance at Level Two.

The President of the Association or his/her designee shall have the right to
participate in the investigation and processing of a grievance. If it is necessary
that such investigation or processing occur during a regular workday of the said
President or his/her designee, he/she shall be released from regular duties for such
purposes without loss of pay or other benefits.

If the Association or grievant fail to timely process a grievance to the next step of
the grievance procedure, the right to continue processing the grievance is waived.

If the Committee or Administration failed to answer the grievance on time it is
considered a denial of the grievance and the grievant or Association may proceed
to the next level of the grievance procedure.

Arbitration:

Parties shall be bound by the rules and procedures of the American Arbitration
Association unless contrary to express provisions herein set forth.

The cost of the services of the arbitrator, including per diem expenses, if any, and
actual and necessary travel and subsistence expenses, shall be borne equally by
the Committee and the Association.




3 The arbitrator will confer with representatives of the Committee and the
Association and hold hearings and will issue a decision as soon as possible. The
arbitrator’s decision will be in writing and will set forth findings of fact, reasoning
and conclusions on issues submitted. The decision of the arbitrator, other than the
arbitrability of the issues involved, shall be final and binding upon the parties
except that the arbitrator shall make no decision which alters, amends, adds to or
detracts from this Agreement, or which recommends a right or relief for any
period of time prior to the effective date of this Agreement, or which modifies or
abridges the rights and prerogatives of the Committee as set forth in this
Agreement.

4, The submission of any grievance to arbitration shall constitute a waiver of any
other right or other rights which the said teacher or Association may have with
respect to the matter submitted to said arbitration under other provisions of law.
The teacher and the Association shall be precluded from pursuing any other
remedy.

5. It is recognized that members of the Association may have to testify in order to
properly process a grievance under Level Four and so any member as well as the
grievant shall be excused from his or her regular duties without loss of pay or
other benefits for purposes of so testifying.

ARTICLE VIII
PERSONNEL FILE

Teachers will have the right upon request, to review the contents of their personnel file. A
teacher will be entitled to have a representative of the Association accompany him/her
during such a review.

No material derogatory to a teacher's conduct service, character, or personality will be
placed in his personnel file unless the teacher has had an opportunity to review such
material by affixing his/her signature to the copy to be filed with the express
understanding that such signature in no way indicates agreement with the contents
thereof. The teacher will also have the right to submit a written answer to such material
and his answer shall be reviewed with the Superintendent or his/her designee and
attached to the file copy.

Any formal complaints regarding a teacher made to a member of the Administration by a
parent, student or other person will be promptly called to the attention of the teacher.

Personnel files shall contain the following folders: a folder with the original applications
materials; a folder with all evaluation reports; a folder with all reappointment and
placement correspondence. Items shall not be removed from a personnel file without the
consent of the teacher.




1. Written communications received from third parties relative to the professional
performance of a teacher shall not be included in the teacher's personnel file
without his/her knowledge. Upon notification of the receipt of such
communication, the teacher shall acknowledge it by affixing thereon his or her
signature; such signature shall not imply that the teacher agrees with the contents
of the letter, and the teacher shall have the right to attach any comments thereto.
No correspondence relative to the performance of a teacher shall be kept separate
from the personnel file. Any written complaint (excluding email
communications) regarding a teacher made to any member of the administration
by any parent, student, or person will be called to the attention of the teacher
within ten (10) school days when practicable.

2. In the case of an oral complaint or email communication, if in the opinion of the
administration an oral complaint or email communication made to any member of
the administration by a parent, student, or person is of such a nature that said
complaint should be dealt with by the teacher, said complaint shall be resolved
initially by the administrator informing the teacher of such complaint and
requesting that the teacher contact the complaining person(s).

If a teacher is to be disciplined or formally reprimanded by any member of the
administration, he/she will be entitled to have a representative of the Association, as
designated by the President, present. A formal reprimand is defined as any reprimand that
is written and placed in the teacher's Personnel File.

ARTICLE IX
WORK DAY/WORK YEAR

Work Year

The "work year" of the teacher shall include days when pupils are in attendance,
orientation days at the beginning of the school year, and any other days on which teacher
attendance, in the opinion of the Superintendent, is essential to the fulfillment of the
professional responsibilities of the teacher. The Committee shall identify day(s) added to
the school year on the school calendar adopted in the spring of the preceding school

year. The work year of the teacher (other than new personnel, Division Heads, and
guidance counselors) will begin no earlier than August 28th and terminate no later than
June 30th. If the professional responsibilities of the teacher have been fulfilled, the work
year of the teacher shall not exceed 183 days. Teachers required to work beyond the work
year of 183 days will be compensated at the per diem rate.

The District may require Middle/High School guidance counselors to work eight (8) days
beyond the "work year." These additional work days will be limited to the summer
vacation period unless, by mutual consent, the administration and the affected guidance
counselor agree to an alternative work schedule. A guidance counselor with the consent
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of the principal has the option to, but need not, take up to five days of vacation during the
regular school year in exchange for five working days in the summer.

The District may require the school social worker(s) to work ten (10) days beyond the
"work year." These additional work days will be limited to the summer vacation period
during which the school social worker and the building principal have developed a
mutually agreeable schedule, unless, by mutual consent, the administration and the
affected school social worker agree to an alternative work schedule. Also, a school social
worker with the consent of the principal has the option to, but need not, take up to five
days of vacation during the regular school year in exchange for five working days in the
summer. Any days worked beyond these ten (10) shall be compensated at the school
social workers per diem rate.

Teachers new io the District may be required to attend no more than two (2} additional
days for orientation to the school. These additional days will be unpaid.

Work Day

L. The Committee and the Association recognize that the profession of teaching
entails the performance of duties and expenditure of time beyond specific hours
during which the students are in attendance, and thus it is agreed that the work
day of the teacher shall not end until after the students have been dismissed and
the teacher's professional duties have been fulfilled.

Workshops, in general, will be scheduled within the teachers’ workday.
11, Work Hours.

a. Middle/High School. The District shall from time to time establish the
starting and dismissal times for students provided that the time between
starting and dismissal for students shall not exceed 410 minutes. The
student day will start no earlier than 7:40 a.m. and end no later than 2:40
p.m. All teachers shall be at their assigned stations no later than ten (10)
minutes before the established starting time for students.

b. Elementary Schools. The Superintendent will establish starting and
dismissal times for elementary school students. The work day of all
elementary school teachers will begin at 8:30 a.m. and will end at 3:15
p.m. At 8:30 a.m. the teacher’s door will be open so that students may be
in their seats and ready for instruction at 8:35 a.m. The workday for the
school nurse is 8:20 a.m. to 3:20 p.m. The District may shift the start and
end times of the above workdays by up to fifteen (15) minutes if notice is
given to the bargaining unit no later than June 15%. Said starting and




IL.

11,

dismissal times are subject to modification by the Superintendent for
inclement weather in accordance with procedures established by the
Superintendent and by the Committee (after notification and discussion
with the Association) provided that no such modification will increase the
length of the teachers’ work day.

Duty-Free Lunch. Every teacher employed full-time shall receive a consecutive
thirty (30) minute duty-free lunch period, and shall not exceed thirty (30) minutes.
Nothing herein shall be construed by any teacher and/or the Association as a
prohibition against voluntarily engaging in certain activities involving students
during a teacher’s lunch period.

The frequency of full-time Middle/High School teacher’s responsibilities for
lunch duty will not exceed an average of one duty every other week. The lunch
period for middle/high school teachers shall begin no earlier than 10:45 a.m. and
no later than 1:30 p.m.

Preparation Periods and Duties.

a. Lanesborough Elementary. Preparation periods at Lanesborough
elementary for the 2018-2019 and 2019-2020 school years (unchanged):

For the 2020-2021 school year, all grade levels shall have the same
amount of preparation periods, totaling 240 minutes a week (prorated for
part time teachers).

b. Williamstown Elementary,

Years 1 & 2 (2018-2019 and 2019-2020):

10




There shall also be for full-time teachers a period free from direct pupil
supervision at least four (4) times weekly.

Teachers shall work their full workday on Wednesdays when students are
dismissed at 1:30, with the exception of nine Wednesdays per school year,
referred to as Flex Wednesdays. On Flex Wednesdays, generally the first
Wednesday of the month, teachers may leave 15 minutes after students are
dismissed because they will make up that time during parent teacher-
conferences. This is in recognition that conferences require more time
than is actually scheduled.

Year 3 (2020-2021 and thereafter):

All Wednesdays in Williamstown will be full student days. Lanesborough
and Williamstown Elementary School K-6 teachers shall have 240
minutes of preparation time each school week as detailed in Section c.
below. As part of this change in work day for the 2020-2021, the
Association will be provided more information and clarification on how
the preparation times will be apportioned. The Association has indicated
that they welcome the opportunity to join with administration as the new
schedule is developed.

Elementary Schools. Effective 2020-2021 (once aligned)

i. Teachers. Teachers at the various grade levels shall receive a
minimum of the total number of minutes of preparation time in
each full (5-day) week, Each teacher in grade levels K-6 shall
receive a minimum of one (1) individual preparation period per
day. Each individual preparation period will be an average of forty
(40) minutes with no block less than thirty (30} minutes in length.
For weeks that are less than full (5-day) or for part-time teachers,
individual preparation time shall be appropriately prorated.

ii. Specialists. Specialists receive one (1) prep period per day and an
additional prep per week. The Principal may designate a specific
purpose for the additional weekly prep period. In the event there is
additional time in the Specialist’s schedule, the Principal
designates additional assignments which generally involve direct
impact on students, such as intervention support.

iil. Common Planning Period. The preparation time above includes

time for one (1) common planning period per week which includes
Principal Guidance.
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iv. Pre-K Preparation Time — Pre-K teachers shall receive a minimum
of two hundred (200) minutes of preparation time in each full five
(5) day work week. Each teacher shall receive a minimum of one
(1) individual preparation period per day. Each individual
preparation period will be an average of forty (40) minutes with no
block less than thirty (30) minutes in length. For weeks that are
less than a full five (5) work days, or for part-time teachers,
individual preparation time shall be appropriately prorated.

a. Pre-K Cleaning- Pre-K teachers shall also receive twenty
(20) minutes between sessions each day to clean and
sanitize per EEC requirements. Said time shall not be
considered preparation time.

b. Pre-K Monthly Meeting- Pre-K teachers will be given time
each month equal to one (1) Pre-K session (either morning
or afternoon) as planning time for special education work.
If this time is not needed in a particular month it can be
combined in a future month to have one (1) full day to
attend to the special education matters. In such cases, the
teacher must notify the principal prior to such usage.

V. Voluntary activities. Nothing herein shall be construed by any
teacher and/or the Association as a prohibition against voluntarily
engaging in certain activities involving students during a teacher’s
preparation periods.

Elementary School Duties.

Duties. Teachers may be required to perform during the work day, in
addition to their teaching duties, other activities deemed by the Principal
to be reasonably necessary for the proper functioning of the educational
process.

With regard to the frequency of duties, teachers may be schedule up to one
(1) duty every other week, not to exceed twenty (20) minutes, excluding
OT, S&L, Applied Health, Psychologists, and SAC. Teachers and nurses
may be assigned bus dismissal escort which occurs during the workday.
The Principal has sole discretion in scheduling duties, and shall schedule
such duties in accordance with the needs of the school. The Principal will
provide a copy of the anticipated duty schedule to the MGEA president or
the MGEA building representative two weeks prior to the opening of
school to review. After review it will be provided to staff.

12




e. Middle/High School. Duties and preparation periods for middle/high

school shall be in accordance with the following:

i.  Assignment of duties. The assigned duties of teachers fall within the
following seven categories:

1.

Curriculum Instruction class time is regular assigned
classroom instruction time for the various courses. Curriculum
Instruction class periods will be no more than 48 minutes in
length. A full-time teacher will be assigned no more than five
curriculum instruction periods per day on average.

Directed Study is instructional support time for teachers to
offer direct academic support and mentoring to students, to be
scheduled optionally at the discretion of the administration.
Teacher and student academic expectations during Directed
Study are designed to meet state requirements for “time on
learning”. The Directed Study time for teacher will not
exceed 30 minutes per day.

If Directed Study is scheduled for teachers, an exception can
exist so that some teachers may be relieved of all Directed
Study responsibilities and instead be responsible for
Curriculum Instruction during that period up to two times per
week, If any teacher is responsible for more than two such
periods in a week, the District will compensate that teacher
with one equivalent preparation period for each Directed
Study period taught beyond two, or the teacher will receive
$25 for each such period when equivalent preparation time is
not provided.

Any Curriculum Instruction period taught during Directed
Study must fall immediately before or after, and be a part of,
another period in that teachet’s regular Curriculum Instruction
load. No such instruction offered during the Directed Study
period can constitute a separate course.

Extended Learning is instructional support time for teachers to
offer direct academic support to the students they have in their
regular courses, to be scheduled optionally at the discretion of
the administration, Teacher and student academic expectations
during extended learning are designed to meet state
requirements for “time on learning”. The Extended Learning
time for teachers will not exceed 30 minutes per day. For a
given teacher, Extended Learning time occurs no more than
once per day and cycles to each of the seven periods in order.
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Advisory is instructional time used to guarantee that each
student is well known at school by at least one adult, to ensure
that each student belongs to a peer group, to help students
improve academic, organizational, and social skills, and to
promote coordination between home and school. Advisory
may be scheduled optionally at the discretion of the
administration.

If teachers are organized by the administration into teams
sharing common students, then Team Meeting time shall be
provided for core teachers to meet as a team to discuss
academic and behavioral student progress, curriculum
coordination, and other common team issues for their
common students. In order to have an effective team sharing
common students, Team Meeting periods must occur a
minimum of 2 times per week.

A teacher may be recruited by the Principal, if the teacher
approves, during the school year to serve on other teams, and
such a teacher may be assigned Team Meeting in order to
accomplish specific tasks beyond professional responsibilities.
The Principal will, as far as practicable, outline those tasks
and propose a general meeting schedule when she or he
recruits a teacher for such a team. Such a team cannot be
required to meet more than 2 times per week.

If the scheduling constraints of the District require teachers to
be assigned Team Meeting responsibilities during their
preparation time, the District will compensate those teachers
with one equivalent preparation period for each such period,
or the teacher will receive $25 for each such period when
equivalent preparation time is not provided.

Supervision is time assigned to monitor the behavior of
students. Teachers, including part time teachers, may be
assigned up to one supervision period, of up to 30 minutes,
out of every five days. This supervisory time comes out of
preparation time.

Preparation time is time that teachers are relieved of all other
responsibilities in order to prepare for their classes. Teachers
will receive a minimum of 2 full periods of individual
preparation time per day on average.

The School is on a seven period day. The schedule may rotate
or not rotate. Curriculum Instruction class periods will not be
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V.

scheduled more than five periods per day on average per
teacher, and be of no more than 48 minutes in length.

If there is no Extended Learning or Directed Study period,
teachers will have, on average, a maximum of 240 minutes of
Curticulum Instruction time and 96 minutes of Preparation
time daily. If there is an Extended Learning or Directed Study
period, teachers will have a daily maximum of 220 minutes of
Curriculum Instruction time on average, 88 minutes of
Preparation time, and 30 minutes of Extended Learning or
Directed Study.

ii. Part-time teachers will be compensated and scheduled in the above
categories in proportion to that of a full-time teacher.

iii. Teachers will not normally be required to teach in more than a total of
two (2) disciplines and three (3) teaching subject areas within the two
(2) disciplines during any one semester. For the purposes of this
paragraph, each, but none other than the following, is a discipline: art
and music, business, English, computer, foreign languages, home
economics /health, technology education (formerly industrial arts),
mathematics, physical education, science, and social studies. Subject
areas of courses taught within a discipline which require separate
class preparations.

Teachers who are required to teach more than three (3) subject areas
shall receive a $1,000 stipend added to his/her regular salary in the
year(s) such requirement is scheduled. This stipend will be pro-rated
on a semester basis for teachers who do not teach a full year with
more than three subject area preparations.

Part-time Teachers. Part-time teachers shall be paid a pro rata share of their per
diem salary for attendance at activities for which full-time teachers have been
provided release time if such activities do not fall within the part-time teacher’s
scheduled work day.

For part-time teachers, periods free from direct pupil supervision and supervisory
duties, will be prorated. The parties agree that a reasonable professional attifude
will guide attendance at staff meetings and workshops.

Non-Teaching Duties. The Committee and the Association acknowledge that a
teacher's principal responsibility is to teach and that his/her energies should be
primarily utilized to this end. The Committee agrees that it will, to the extent
practicable, relieve teachers of non-educational clerical duties by providing non-

professional assistance in such areas.
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VI.  Parent-Teacher Conferences. At each elementary school the Principal may
schedule up to two (2) days of parent-teacher conferences in November of each
year. Such scheduled parent-teacher conferences may be subject to rescheduling
by the Principal because of inclement weather or emergency. The parent-teacher
conferences will be scheduled on separate days. One session of parent-teacher
conference shall be scheduled on a student half day between the hours of 1:00
p.m, to 4:00 p.m., and the other session shall be scheduled in the evening for the
hours of 4:30 p.m. until 7:30 p.m. All parent requests for conferences must be
reasonably accommodated in the two (2) parent-teacher conference days.

While it is understood that teachers will schedule conferences, it is also
understood that parent-teacher conferences are voluntary on the part of parents or
guardians who may choose not to participate.

VIL.  Teachers will notify parents no later than half-way through each marking period
for those students in danger of failing (D or F) any given subject.

Notification of Assignments

Teachers will be notified by the Principal in writing of their tentative assignment for the
next ensuing year, which shall include the grades and subjects that they will teach, as
soon as practicable but no later than June 15, which immediately precedes the
commencement of the next ensuing year, A teacher will be promptly notified should an
emergency cause a change in such program prior to the commencement of said next
ensuing year.

Additional Teaching Load for Mt. Greylock Middle/High School teachers only (To be
available as need arises)

L. With the approval of the Principal, a tenured teacher may voluntarily teach an
additional class per day for the entire year in lieu of his/her period free from direct
pupil supervision if, by so doing, a savings of a similar proportional teaching
position would be made by the school department, as per budget for that school
year. The additional teaching responsibilities will either be posted by the Principal
or proposed by a teacher.

I No teacher on the payroll will be dismissed because of the application of
additional teaching load concept.

III.  An additional percentage of the teacher’s base salary will be added to his/her
salary for the year in which the extra class is taught. This compensation will be in
direct proportion to the increase in teaching time.

IV.  There is no limit on length of time a teacher may carry an additional teaching
load, but a teacher must apply each year in order to be considered.
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V. Applicants not chosen may grieve only the issue of whether or not the Principal’s
decision was arbitrary and capricious. The grievant shall have the burden of proof
in the event the grievance is processed through the grievance procedure.

VI.  The Principal may remove a teacher from the additional teaching load if in his/her
judgment the quality of teaching by the individual deteriorates during the school
year. The Principal’s decision shall not be made the subject of a grievance nor
reviewable by an arbitrator.

Paraprofessional Evaluation Input

Teachers will be required within one week of receipt from the evaluator, twice per year,
to submit a completed checklist regarding the paraprofessional’s performance. These
checklists shall not become part of the paraprofessional’s evaluation nor go into the
paraprofessional’s personnel file. Teachers may give written input to the evaluator
relative to paraprofessional performance in their classrooms,

ARTICLE X
PROFESSIONAL RESPONSIBILITIES

The Committee and the Association agree that the professional responsibilities of
teachers extend beyond the specific hours during which students are in attendance.

The Association agrees that teachers have a professional responsibility beyond the
dismissal time for students to attend meetings with colleagues. In addition, teachers will
be available for students in need of assistance or for parent conferences. Teachers will
encourage students with problems to seek extra help.

Staff/Faculty Meetings.

i. Elementary. A teacher may be required to attend up to ten (10) faculty meetings
per year. The faculty will be prepared to start the meetings on time, and the
administrators will complete the meetings within approximately one hour, but the
meetings will not last more than one (1) hour beyond the contractual work day.

i, Every other Wednesday afternoon during the school year all middie/high school
teachers, including part-time teachers, may be required to remain beyond the
regular student dismissal time for administratively scheduled meetings. If no
meeting is scheduled, teachers may use the time to meet with students and/or
parents. The teacher’s responsibility will not exceed ninety (90) minutes beyond
the regular student dismissal time. For purposes of this article “regular student
dismissal time” shall mean the dismissal time of a normal “student day”, as
defined in (Article IX). When a teacher’s responsibility under this paragraph is
completed a teacher is free to leave the campus.
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a. It is further understood that teachers will make no outside appointments on
administratively schedule Wednesday afternoons described above, except
for emergencies that may arise.

ARTICLE XI
SICK LEAVE

Each teacher will be credited with fifteen (15) sick days on the first day of each school
year, A teacher hired during the school year shall receive sick leave in the first year of
employment on the basis of one and one half days per month. This leave shall be credited
on the first day of employment.

Sick leave may be accumulated from year to year to a maximum of one hundred eighty
five (185) days. No teacher under any circumstances will be credited with more than one
hundred eighty five (185) days.

Sick leave may be used for any one or more of the following reasons:

1. Because of illness or injury (pregnancy, child-bearing or delivery shall be deemed
to be illness).

2. For rendering necessary care or comfort to an ill member of the teacher's
“immediate family” (said leave shall not exceed ten (10} days in any work year),

3. Members of the “immediate family” shall include the faculty member and spouse
or domestic partner, and the parents, children, siblings of the faculty member and
of his/her spouse or domestic partner, or other members of the faculty member’s
immediate household.

Each teacher will be provided with notice of accumulated sick leave by October 1 of each
year.

Teachers who use no more than one (1) sick day in a school year (for either themselves or
an ill member of the teacher’s family) will receive a bonus payment of $200 at the
completion of the school year.

In cases that necessitate a teacher leave during the school day, with prior approval from

the Principal, the District will deduct sick leave in increments of one period (high school
equivalent) for illness occurring during a duty period, prep period, or supervision period.
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ARTICLE XII
SICK LEAVE BANK

At the beginning of each school year, the Committee shall establish a fund of three
hundred (300) days to be a Sick Leave Bank. These sick leave days may be used to
provide additional sick leave to any teacher who has exhausted his/her leave and is
unable to perform his/her duties due to serious injury or illness.

When use of the Sick Leave Bank is requested of the Committee, satisfactory medical
evidence in support of the request must be presented. The Committee's decision to grant
or deny use of the Sick Leave Bank, as based on the adequacy of the medical evidence
presented, is not subject to grievance or arbitration.

An employee will receive up to an initial forty (40) day draw from the Bank. An
employee may receive a second draw from the bank of up to an additional forty (40) days
upon reapplication and new medical documentation. A third and final draw of an
additional forty (40) days may be granted upon reapplication and new medical
documentation for a maximum of one hundred twenty (120) days.

ARTICLE XIII
PERSONAL LEAVE

There will be three (3) calendar days for personal leave in each academic year.

Notification of such absence must be filed with the Principal by the teacher two (2)
school days prior to the planned absence, except in the case of family or personal
emergencies.

Any unused personal leave not used by the end of the academic year shall be rolled over
into accrued sick leave.

With prior approval from the Principal, the District will deduct personal leave in
increments of one period (high school equivalent) occurring during a duty period, prep
period, or supervision period. In the event of the emergency, the teacher may
subsequently request personal leave incremental deduction from the Principal.

The principal will have jurisdiction over the number of staff taking personal days before
or after a major vacation in the event that staffing problems develop. These will be
approved on a first-come/ first-serve basis. The Principal may limit the number of these
pre/post vacation days taken by an individual within a calendar year, if necessary.
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ARTICLE XIV
BEREAVEMENT LEAVE

Teachers shall be granted temporary leave of absence without loss of pay for the following
reasons and upon the terms and conditions:

A,

In the event of the death of an “immediate family member”, a teacher shall receive up to
five (5) days of pay. An “immediate family member” is defined as: spouse, significant
other living in the teacher’s household, child, parent, step-parent, parent-in-law, sibling,
or legal guardian.

In the event of the death of a “non-immediate family member”, a teacher shall receive up
to three (3) days of pay. A “non-immediate family member” is defined as: brother-in-
law, sister-in-law, grandchild, or grandparent.

In the event of the death of an “other relative”, a teacher shall receive up to one (1) day of
pay. An “other relative” is defined as: cousin, aunt, uncle, niece, or nephew.

Such leave is to be used immediately following the date of death, except that where the
interment is delayed, any one or more of said days may be used to attend the interment
and related services.

In extenuating circumstances a teacher may request that a Superintendent may grant an
exception to the provisions above including, but not limited to, additional days for travel,
which shall be deducted from sick leave.

ARTICLE XV
OTHER LEAVES

Care of Sick Family Member

A Leave of Absence without pay or increment of up to one (1) year may be granted at the
discretion of the Superintendent for the purpose of caring for a sick member of the
teacher’s immediate family (parents, child, or spouse). The Superintendent may require
medical documentation supporting the requested leave.

Other Short-Term Leave
1. Jury Duty

Teachers who are required to perform jury duty on a work day shall do so without
loss of pay and, therefore, shall receive the difference in pay between the pay,
stipend, and compensation received for jury duty and the teacher’s regular pay.
The teacher shall provide the Principal with copies or an accounting of all pay,
stipends, and compensation received by the teacher for jury duty.
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Legal Proceedings

Time will be provided for appearance at any legal proceeding connected with the
teacher’s employment or with school system if the teacher is required by law to
attend. This leave will be granted with full pay and all benefits that a teacher is
ordinarily entitled to, except in cases where a teacher has been suspended or cited
for unbecoming conduct or other good cause and such charges have been
substantiated.

Up to thirty (30) days will be provided for appearance in other legal proceedings
if the teacher is required by law to attend. This leave will be granted with full pay
and all benefits that a teacher is ordinarily entitled to, except in cases when a
teacher has been cited for unbecoming conduct or other good cause and such
charges have been substantiated.

Other Long-Term Leave

The Superintendent may, but need not, grant temporary leaves of absence to teachers for
the following reasons upon the terms and conditions herein set forth and such further
terms and conditions as Committee may determine, and the grant, denial and imposition
of terms and conditions by Superintendent with respect to such leave shall be conclusive
and shall not be subject to grievance or arbitration:

L.

2.

For purposes of military service.

Because of illness or injury which does not come within the purview of Sick
Leave or the Sick Leave Bank, FMLA Leave, or Workers Compensation or which
extends beyond the periods provided for.

For purposes of serving with the Peace Corps, for purposes of exchange teaching
or for purposes of serving as an officer or employee of an educational
organization.

For other purposes deemed appropriate by the Superintendent the grant of leave
under this provision shall not be deemed to be a precedent with respect to
subsequent grants or denials.

No leave granted hereunder shall extend beyond the expiration of that work year
next ensuing that work year within which leave granted hereunder begins.

Teachers shall not, during leave granted hereunder, accrue, receive or be entitled
to compensation and other benefits under this Agreement unless mandated by law.
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ARTICLE XVI1
PRORATION OF BENEFITS

Part-time employees covered by this agreement shall receive a prorated amount of accumulated
sick leave, personal leave, and longevity pay based upon their FTE status. With regard to sick
and personal leave proration, each employee shall have the number of days credited each school
year prorated based upon FTE status. i.e. the number of sick and personal days credited to a .5
I'TE employee shall be half of the number of sick and personal days annually credited to 1.0 FTE
employee. The amount of pay received by an employee who is credited a prorated number of
days on a sick or personal day shall be equal to the amount the employee would have received
had the employee worked his/her regularly scheduled workday.

ARTICLE XVII
INSURANCE

A, Health Insurance

Bargaining unit members shall have access to District provided health insurance plans in
accordance with the following contribution percentages:

HMO Split: 80% / 20%
POS Split:  70% / 30%
PPO Split:  70% / 30%

POS Grandfathered employees- Employees under the former MGEA who maintained a
75%/25% contribution percentage prior to September 1, 2017 may continue with this
contribution percentage split.

B. Life Insurance

The Committee will pay ninety (90%) percent of the cost of a $10,000 term life insurance
plan substantially equivalent to the type offered by Blue Cross/Blue Shield which is
presently available to teachers. Teachers may elect to increase their group term insurance
to the maximum permitted by law at no expense to the Committee,

C. Dental Insurance
The Committee will pay sixty-five (65%) percent of the cost of a dental insurance plan
substantially equivalent to the plan(s) currently offered by Blue Cross/Blue Shield

through the Berkshire Health Group. This insurance shall have a $1,000 calendar year
maximum benefit and a $1,500 lifetime orthodontic benefit.
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ARTICLE XVIII
TUITION/COURSE REIMBURSEMENT

It is the philosophy of the Committee and the Association to encourage teachers to continue
professional study.

This recommendation should not produce a hardship on teachers and is necessary because of
changes in educational procedures, methods, and materials.

Members of the teaching profession must take the responsibility of keeping abreast of the times
in educational matters, not only for their own professional improvement, but also for the best
interest of the school system.

A

Request. Requests for reimbursement shall be submitted to the Principal at least sixty
(60) days prior to the commencement of the course. If exigent circumstances exists
which preclude a sixty (60) day advance notice, the Principal may review a request which
is less than sixty (60) days in advance. Such are requests must indicate specifically what
precluded the sixty (60) day advance notice. Requests shall not be unreasonably denied.

Response. The Principal shall forward to the Superintendent his/her recommendation.
The Superintendent shall submit his/her approval or disapproval of the request to the
teacher within fourteen (14) school days. If a response is not submitted by the
Superintendent or his/her designee within fourteen (14) school days, the request shall be
deemed granted.

Reimbursement. The District will reimburse a maximum of one (1) course per school
year per teacher, Course reimbursement will be made by the District upon demonstrating
successful completion in the form of an official transcript submitted to the Superintendent
of Schools. The actual amount of reimbursement will be capped at a maximum of one
thousand dollars ($1,000) per teacher, with an aggregate fiscal year maximum capped at a
total of twenty seven thousand dollars ($27,000). In the event that the number of granted
requests exceeds the pool of twenty seven thousand dollars ($27,000), reimbursement
shall be made to teachers in a prorated fashion. All requests for access to the
reimbursement pool must be received by May 1st of the fiscal year in which the course
was taken.

District Offerings. Subject to the availability of reimbursement funds above, when the
District offers a course that has a credit option, teachers shall receive automatic approval
for said course for reimbursement purposes. However, the Principal retains the right to
select teachers from those who have applied based on number of slots available, intended
grade-level(s) of course and content area of course. If, after the Principal selected slots
are filled, teacher(s) who are of a different grade level(s) and/or a different content area
make application to said course, said teacher(s) shall be approved for reimbursement
purposes for the course if the course is relevant to the teacher’s cutrent assignment. If the
number of applicants for the course (after the Principal selected slots) exceeds the
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number of available slots, the teacher applicant(s) for the course shall be selected at the
sole discretion of the Principal.

PDP Reimbursement. The Superintendent has sole discretion to reimburse for PDPs
which are accepted towards Massachusetts teacher recertification from the $27,000
tuition pool, up to a maximum of $6,500. Course work will be reimbursed before access
for PDPs is allowed. SEI and ELL re-certification PDPs shall not be eligible
reimbursement. In addition, the first fifieen (15) PDPs required for Special Education
recertification shall not be eligible for reimbursement.

Conference or workshop. Following attendance at a conference or workshop, staff will
complete an evaluation form developed by the Principal and representatives of MGEA.

ARTICLE XIX
SALARY SCHEDULE ADVANCEMENT

Step movement. Vertical progression from Step One to its maximum in each column is

automatic.

Horizontal Salary Schedule Advancement. Horizontal salary movement requires
Master’s Degree level course credits relevant to the educator’s teaching assignment.
Credits will be granted only for courses successfully completed in accordance with the
passing standards established by the sponsoring institution. Master’s level courses taken
prior to obtaining a Master’s degree will not receive Master’s plus course credit for salary
schedule advancement purposes. 1.e. A teacher must possess a Master’s degree prior to
taking a Master’s level course in order to receive credit towards horizontal salary
schedule movement beyond the Master’s category.

i. Online Courses. All online Master’s Degree courses submitted for horizontal
salary schedule movement must be taken through an accredited college, as
determined by the college’s eligibility for federal grants and student FAFSA
loans,

Prior Notice. Teachers must send their request for salary schedule movement for all
courses being taken for salary schedule movement prior to commencing a course(s). All
requests must meet the criteria detailed above in Section B., and must be submitted in
writing to the Superintendent. The Superintendent will submit his/her approval or
disapproval to the teacher in writing. If the Superintendent does not approve the request,
the courses may not be used for salary schedule credit. In the event the Superintendent
does not approve the request for salary schedule credit, the teacher may submit additional
evidence supporting course approval.
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D. Course Completion Verification. Upon completion of an approved course,
documentation demonstrating successful completion of the course must be submitted to
both the Superintendent and the Principal. The Superintendent has the right to require an

official transcript. Upon presentation of appropriate transcripts or grade reports, salary
changes will be made retroactive to the beginning of the school year if said documents
are submitted on or before October 1 5th. If documents are submiited after October 15%,
but on or before February 15th, the salary changes will be made in the next full pay
period following the February 15th deadline.

ARTICLE XX
LONGEVITY

Bargaining unit members represented by this agreement who have accumulated the equivalent of
15 years of active service in the District may elect to receive $2500 for each of three consecutive
years by informing the Superintendent prior to December 12 of their intent to exercise this option
commencing with September 1 of the following school year.

All elementary school employees who had longevity rolled into their salary as part of placement
on the modified MGRSD salary schedule for the 2018-2019 school year shall not be eligible for
this longevity provision.

ARTICLE XXI
WORKERS COMPENSATION

A. If a teacher, because of illness or injury sustained in the course of and arising out of the
teacher's employment by the Committee, is receiving benefits under Section 34 of
Chapter 152 of the General Laws of the Commonwealth of Massachusetts (Workmen's
Compensation Act), the Committee shall pay to such teacher each pay period so long as
such teacher is receiving benefits under said Section 34, an amount equal to the
difference between the teacher's salary at the time of such injury and the amount of
weekly indemnity being received by the teacher. The total amount payable by the District
under this Article because of any one illness or injury shall not exceed an amount
obtained by muitiplying the number of such teacher's accumulated sick leave days by
such teacher's per diem rate. (Total amount payable by the District = number of teacher's
accumulated sick leave days x teacher's per diem rate.) The number of accumulated sick
leave days available to the teacher shall be reduced by an amount equal to the total sum
paid to the teacher by the District under this Article divided by the teacher's per diem
rate, (Number subtracted from accumulated sick days = total sum paid to teacher by the
District/teacher's per diem rate.)

B. If the iliness or injury of a teacher comes within the purview of both this Article and
Article XI or XII, it shall be deemed to come within the purview of this Article, and such
teacher shall not be paid any benefits pursuant to Articles XI or XII or for such illness or
injury, except as provided in Paragraph A of this Article.
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ARTICLE XXII
ASSOCIATION CONFERENCES

Up to four (4) Association representatives of the Massachusetts Teachers Association and/or
National Education Association may take no more than two (2) days each to attend conferences
and conventions of the above two (2) Associations. This will be done with Administration
approval one (1) month before the conference is to take place and the days taken will be counted
as professional days. The President of the Association or his/her designee will be granted one
(1) day of leave per month to conduct Association business with the Superintendent’s approval.
This request shall not be unreasonably denied.

ARTICLE XXIII
ASSOCIATION PRESIDENT

The MGEA President will not be subject to duty assignments. The District will make a
reasonable effort to provide the President of the Association with an effective work area to
conduct Association business.

ARTICLE XXIV
DEDUCTIONS, METHOD AND FREQUENCY OF PAYMENT

All personnel covered by this Agreement shall be paid on a bi-weekly basis in either twenty-one
(21)/twenty-two (22) payments based upon salary earned during the two (2) week payroll, or
twenty-six (26) equal payments. The District will give notice by August 1st as to the first payroll
period in the school year. All members covered by this Agreement as a condition of employment
are required to accept their paychecks through direct deposit.

The Committee agrees to deduct from the salaries of its employees such sums as shall be duly
authorized by employees upon forms satisfactory to the Committee, including dues for local,
state and national teachers’ organizations; for (1) participation in “tax sheltered” annuities, (2)
group life insurance, (3) group hospitalization, (4) credit union, (5) disability insurance and (6)
for participation in a flexible benefit plan to convert life and group health premiums into a pre-
tax basis.

ARTICLE XXV
DUES DEDUCTIONS
A. The Committee agrees to deduct from the salaries of its employees dues for the
Association, the Massachusetts Teachers Association, and the National Education
Association as said teachers individually and voluntarily authorize the Committee to

deduct, and to transmit the monies promptly to the Association.

Teacher's authorization will be in writing on the form set forth in Appendix D.
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Any such authorization for a subsequent school year may be withdrawn by such teachers
by giving at least sixty (60) days’ notice in writing of such withdrawal to the
Superintendent or his/her designee, who will promptly notify the Association.

The Association will certify annually and in writing to the Committee the current rate of
its membership dues. The specific amount of the current dues of the Association shall be
certified to the Committee by the Association treasurer on or before September 30 of
each school year.

Deductions will be made in equal installments from the first and second paychecks in
each month, beginning with the first paycheck in October and ending with the second
paycheck in June.

ARTICLE XXVI
CURRICULUM LEADERS

The Mount Greylock Regional School Committee has established middle/high school
Curriculum/Team Leader positions for the purpose of facilitating and coordinating the
development, evaluation and improvement of curriculum. The Committee’s job
description provides the scope for the middle/high school Curriculum/Team Leader’s
responsibility and authority. The Principal will recommend for the Superintendent’s
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