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Our Strategic Goal

We manage resources in an open, accountable manner to assure sustainable value and a safe, secure, nurturing environment.

We hire and develop highly qualified staff who will work with students, families and the community in collaborative teams.

We challenge students at all levels with rigorous, rich skills in reading, writing and math along with access to a broad and deep curriculum in the
arts and humanities, math and sciences, trades and technical skills.

We support individual needs, goals, interests, cultures, skills and abilities. We nurture well-rounded students, attending to their hopes and
dreams, their concerns and challenges. We will teach the work habits, study skills, character, creativity and attitudes needed for lifelong learning.

We use multiple measures and evidence of outcomes of significance to set goals, implement plans for improvement, monitor progress and
celebrate success.



Richland School
District will pro-
vide an in-person
learning ex-
perience for the
2021-22 school
year. District and

input from staff and
the community, g
developed Our Road |
To Recovery to help
students and families |
return to school.

This plan includes
additional and en-
hanced services to W~
address learning loss, RICHEAND

ort Plan For 2021-22

Student SUpP

mitigate potential in-

equities facing students

and their families and training for staff on how to connect and
support students who may be struggling.

View Our Road To Recovery Plan

bit.ly/RSDRecovery *
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RSD At A Glance

Schools
Pre-K & Elementary

Middle Schools
e Carmichael
e Chief Joseph
e Enterprise
e Leona Libby
High Schools
e Hanford
e Richland
Choice Programs
e Delta High School
e Pacific Crest Online
Academy
e River's Edge
High School
e Three Rivers
HomelLink
e Tri-Tech Skills Center

Enrollment: 13,292 (June 2021)

Staffing: 1,700

Four-Year Graduation Rate: 92.1%

View more data about our schools

and their performance

bit.ly/WAstatereportcard



https://resources.finalsite.net/images/v1623192057/rsdedu/eqovxw5e0nwsowkancct/RoadToRecoveryDRAFTFINAL.pdf
https://washingtonstatereportcard.ospi.k12.wa.us/

Supporting Students

Caring For The Whole Child

From enhancing how we teach social-emotional skills to providing immediate intervention for
students in crisis, our Mental Health Assistance Team (MHAT) is coordinating efforts and strategies
among the district's school counselors, school psychologists, school nurses, school social workers
and other staff to support student mental health and resources for families.

Learn how we are assessing .
student needs and providing bit.ly/RSDMentalHealth A
support

Building
Inclusive
Classrooms

The district is at the beginning of a five-
year strategic plan developed in
partnership with its Special Education Task
Force to improve outcomes for students

conneCting The community receiving special education services.

Current work is focused on raising

s
A [
g

Our 1:1 Technology Initiative ensured every student had their own digital awareness among staff, families and the
device for learning at the beginning of the 2020-21 school year. Community broader community of instructional
partnerships and new instructional technology continue to connect strategies, such as inclusionary practicies
students and families with schools and help teachers provide instruction. and universal design for learning (UDL).
Watch how technology helped teachers View our five-year plan for
blend in-person and remote instruction Special Education

bit.ly/RSDInstructTech * bit.ly/RSDSpedPlan *


https://www.rsd.edu/programs/mental-health-assistance-team
https://www.rsd.edu/news-announcements/news-details/~board/district-news/post/how-we-are-bringing-together-remote-in-person-learning
https://www.rsd.edu/departments/special-education

Providing Choice

Pacific Crest Online Academy

Launched in the fall of 2020, Pacific Crest Online Academy is Richland School District’s
fully online K-12 school. Its mission is to deliver flexible, dynamic, and relevant online
learning where every child receives high quality instruction in a teacher-directed and

student-centered environment.

pacificcrestonline.rsd.edu *

Three Rivers
Homelink

Three Rivers HomelLink serves students
in K-12 from 12 Mid-Columbia school
districts. HomeLink operates as a Parent
Partnership Program meeting the
unique needs of families and providing
diverse course offerings for students.

threerivershomelink.rsd.edu

Tri-Tech Skills Center

Juniors and seniors may attend Tri-Tech Skills Center, which offers courses in
nearly 20 technical and trade disciplines, from automotive technology to

veterinary medicine.

tritech.ksd.org *

River'sEdge ' ,
High School | '

River's Edge High School offers
small class sizes, project-based
learning, individualized instruction
and more for those seeking an
alternative to a traditional high

school.
riversedge.rsd.edu *

Delta High School

Delta High School is a science, technology, engineering and math
(STEM) high school. It offers work-based learning and a curriculum
integrating science and technology into all subjects.

www.thedeltahighschool.com *



pacificcrestonline.rsd.edu
threerivershomelink.rsd.edu
riversedge.rsd.edu
tritech.ksd.org
www.thedeltahighschool.com

Levies Are For Lear ning
Ed t- ' e Athletics e Staff (i.e. nurses, paraprofessionals, school
uca ,ona e Art, music and physical education programs resource officers (SROs))

¢ Additional course offerings (i.e. zero hour, Staff training and professional development

Programs & ég\éiggii)macement (AP), Special : E;tr:;c;l:tr; ::éi :gzgriLrl]cgi;:l;l materials
[
Operations
$2 50 per $1,000 o i] °%e A =
assessed property value '” ¢ u X7

Supports 1:1 Technology Initiative e Enhanced IT support

[ ]
TeCh no,ogy e Staff training and professional ¢ Improved technology infrastructure

development

: e Replacement and addition of student and A
$050 per $1’OOO n staff devices Q
assessed property value o

71.36% 72.84%
65.85%
60.27%

What's Next?

The Educational Programs & Operations
and Technology levies will be up for

renewal by voters in February 2022.

2010 2012 2014

Levy Renewal Approval




Bonds Are For Building

Completed Projects

What's Next?

District leaders are currently reviewing
community growth trends and the need
for future facilities, such as a third
comprehensive high school, space for
growing choice programs and expanded
space for support services.

—_— —

Jefferson EIemt Early Learning Center Elementary 11
Opened August 2018 Opened August 2018 Opened August 2019

1

R

Teaching, Leé}ﬁing & Administration Center Ta
pteal Elementary
Opened November 2020 Opened April 2021
66.46%
- 61.78%
In-Progress Projects
Richland High Hanford
/ Auditorium Athletic Fields
! Upgrades Opening Fall 2022
Opening July 2021
Badger Mountain Fran Rish
Elementary Stadium Upgrades
Opening Opening Fall 2023 2003 2013 2017
August 2022

Bond Election Approval
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Community Member

Want To Learn More?

LEER EL INFORME EN ESPANOL du 2l 42U 53,8301 1,81
PSR DPOC BAO CAO BANG TIENG VIET

www.rsd.edu

Non-Discrimination Policy

Richland School District does not discriminate in any programs or activities on the basis of sex, race, creed, religion, color, national origin, age, veteran or military status, sexual orientation, gender expression, gender identity,
disability, or the use of a trained dog guide or service animal and provides equal access to the Boy Scouts and other designated youth groups. The following employee(s) has been designated to handle questions and complaints of
alleged discrimination:

« Civil Rights Coordinator: Galt Pettett, Galt.Pettett@rsd.edu or 509 967 6009

« Title IX Officer: Todd Baddley, Todd.Baddley@rsd.edu or 509 967 6002

« Section 504 Coordinator: Brian Moore, Brian.Moore@rsd.edu or 509 967 6003

You can report discrimination and discriminatory harassment to any school staff member or to the district s Civil Rights Coordinator, listed above. You also have the right to file a complaint (see below). For a copy of your district s
nondiscrimination policy and procedure, contact your school or district office or view it online at www.rsd.edu.



www.rsd.edu
mailto:Brian.Moore@rsd.edu
mailto:Todd.Baddley@rsd.edu
mailto:Galt.Pettett@rsd.edu
www.rsd.edu



