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THIS AGREEMENT is made between the DARIEN BOARD OF EDUCATION (hereinafter
referred to as the "Board") and THE UNITED PUBLIC SERVICE EMPLOYEES UNION DARIEN
PARAPROFESSIONALS (hereinafter referred to as the "Union" and or “UPSEU”).

ARTICLE I
RECOGNITION
Section 1. Recognition/Bargaining Unit, Pursuant to the recognition agreement

entered into between the Board and before the Connecticut State Board of Labor Relations, as
amended, and for the purposes of bargaining collectively with respect to wages, hours and other
conditions of employment within the meaning of Section 7-471 (3) of the Municipal Employee
Relations Act, the Board hereby recognizes the Union as the exclusive representative for
Paraprofessionals and Campus Monitors employed by the Board, but excluding all other
employees of the Board such as, but not limited to, supervisors, temporary employees, part-
time employees regularly assigned to work less than twenty {20} hours per week, professionals,
and confidential employees (i.e. the secretary to the Superintendent, the Assistant
Superintendents, the Director of Finance and the Human Resources Coordinator).

Section 2. Definitions.{a} The term "Employee(s)" as used in this Agreement is hereby
defined to mean only those employees of the Board who are included in the bargaining unit
described in Section 1 above.

(b)  The term "Administrator” as used in this Agreement is hereby defined to mean any
supervisor employed by the Board who supervises Employees.

ARTICLE II
BOARD RIGHTS

The Board shall continue to have the exclusive right, power and authority to exercise all the
rights and privileges related to the management of the schools and direction of its Employees
which it had the right, power and authority to exercise prior to the negotiation and execution
of this Agreement, except as, and only to the extent that, such rights, powers and authority are
specifically limited by the express provisions of this Agreement.

ARTICLE III
REGULAR HOURS OF WORK

Section 1, Regular Workday/week. The regular hours of work shall be as follows:
Hrs/Regular Hrs/Regular Days/Regular

Position Workday Workweek Work Year
Paraprolessionals 6'2 hours 32" hours 183
Campus Monitor 8.0 hours 40 hours 183

All of the above is exclusive of an unpaid lunch period of thirty {30) consecutive minutes.

Section 2. (a) Employees, The regular work year shall begin no earlier than two (2) regular
workdays prior to the opening of the school year for pupils and terminate the last day of school
for students, inclusive.



Section 3. Work Schedule. The work schedule for each Employee shall be determined by
the Administrator to whom the Employee directly reports.

ARTICLE IV
HOURS WHEN SCHOOLS CLOSE FOR EMERGENCIES

When schools are closed due to hazardous weather conditions or other emergencies, the
following procedures will be used in excusing or dismissing Employees:

(a) Announcement of the Administration's decision for emergency school closings
shall be made via the District web site, email, text message and voicemail, provided that the
Employee has provided the Board with the appropriate contact information

{b) Employees shall not report to work on days when schools are closed for

emergencies. If there is a delayed opening or an unscheduled early dismissal of school,

employees shall be paid for their regular hours.

(c) When schools have a delayed opening for pupils, Employees are expected to report
to work at their regular work time, or as soon as salely possible.

(d) When schools are dismissed early for an emergency, and announcement of such
early dismissal has been made by the Administration, Employees are expected to remain
at work until dismissed by direction of the Superintendent.

ARTICLE V
HOLIDAYS

Section 1. Employees shall not be required to work, and shall not be paid for, recognized
holidays which fall within their respective regular work years.

Section 2. Christmas Eve Day: When Christmas Eve Day falls on a regular workday, all
Employees scheduled to work that day shall be dismissed no later than 2:00 p.m.

ARTICLE VI
VACATIONS

Section 1.

Employees shall not normally be required to work on student vacations that fall within their
respective regular work years. Such Employees required to work on student vacations shall
either be paid for such work at their regular straight-time hourly rates {(or at one and one-half
times such rates for time worked in excess of thirty-seven and one-half (37 %) hours in that
payroll week), respectively, or shall, at the option of the Director of Human Resources or his
or her designee, receive compensatory time off as provided in Section 3(b) of Article VIL.
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Employees will be given as much advance notice as practicable if they are required to work
during student vacation periods.

ARTICLE VII
COMPENSATION
Section 1. (a) Regular Pay. Regular straight-time hourly rates of pay at which regular

full-time Employees are paid for the work they perform under this Agreement are set forth on
Appendix A attached hereto. Except as otherwise provided, any retroactive payments due under
this Agreement will be made only to eligible Employees who are on the regular active payroll as
of the effective date of this Agreement. Effective July 1, 2011 ali Employees will be required to
have direct deposit,

(b) Starting Pay. Any Employee newly hired on or after the effective date of this
Agreement may be paid at a regular straight-time hourly rate of pay that is no more than ten
percent (10%} less than the regular straight-time hourly rate for the position for which he or
she is hired, as set forth on Appendix A, provided that upon successful completion of the
Employee's probationary period of employment, the Employee's regular straight-time hourly
rate of pay shall be increased to the then-applicable regular straight-time hourly rate set forth
on Appendix A.

Section 2. (a) Per Diem. The Employee's per diem will be used to calculate pay for each,
personal leave day and sick leave day.

(b) Per Diem Computation. Per diem shall be calculated by multiplying the
Employee’s regular straight-time hourly rate of pay by the number of regular hours of work in
his or her normal daily work schedule at the time the calculation is made.

Section 3. (a) Overtime Pay. Each Employee will be paid at his or her regular straight-
time hourly rate of pay for all time he or she works up to thirty-seven and one-half (37%) hours
in a payroll week (forty (40) hours for Campus Monitors} and at a rate equal to one and one-
half (1'%) times his or her regular straight-time hourly rate (the "overtime rate") for all time he
or she works (A) in excess of thirty-seven and one-half (37%) hours in a payroll week (forty (40)
hours for Campus Monitors) or (B) on Saturdays, Sundays and holidays recognized by this
Agreement for which the Employee is eligible for holiday pay. There will be no pyramiding of
overtime or premium pay, provided that pay for approved hours worked on recognized holidays
shall be paid in addition to the regular holiday pay for which the Employee is eligible.

Overtime for Campus Moenitors will be assigned as follows: Campus Monitors will be called to
work overtime on a rotating basis with the most senior member in a building being asked first,
and then the next senior member being asked. As future overtime opportunities arise within
the same building, the same process will be used until all Campus Monitors working in the
same building have had an opportunity to work overtime, Once the seniority list has been
exhausted in a building, and there is still a need for additional Campus Monitors, the most
senior Campus Monitor in all remaining buildings will be offered the opportunity to work
overtime. and then the next senior Campus Monitor on a rotating basis shall be asked until the
seniority list has been exhausted.



Section 4. Authorization. No overtime shall be worked unless authorized in advance by the
Director of Finance. When an emergency situation requires the Employee to work overtime, the
overtime may be authorized subsequent to the event, rather than in advance, by the Director
of Finance or, in the absence of the Director of Finance, by the Principal of the school at which
the emergency arose.

Section 5. Toileting: Paraprofessionals who, as part of their normal duties, work with a
student(s) 9 years of age or older, who require consistent, daily toileting, shall receive a five
hundred dollar {$500) stipend. The stipend shall be paid once per year that the
paraprofessional is required to fulfill these duties. If a paraprofessional is required to fulfill
these duties for less than a full school year, the stipend shall be prorated. The stipend shall
not be paid for performing such duties on an intermittent, temporary basis due to the
absence of a bargaining unit member. The Assistant Superintendent for Special Education
and Student Services shall determine which paraprofessionals are eligible for this stipend. For
the 2020-2021 school year the stipend will be paid on a pro rata basis from the date on which

the contract is ratified by both parties.
ARTICLE VII1
LEAVES

Section 1. (a) Sick Leave. Employees shall earn sick leave days on the following basis:

(1) Employees shall eamn 1.25 sick leave days per month worked up to a
maximum of 12.5 sick leave days per fiscal year.

(b) Accumulation. Unused sick leave days may be accumulated up to a maximum
of one hundred fifty (150) days.

(¢) Application, An Employee prevented by illness or other medical disability
from reporting to work as scheduled may apply his or her unused accumulated sick leave days
to such absences until the illness or disability ends or until his or her unused accumulated
sick leave days are exhausted, whichever sooner occurs. The Superintendent, or his/her
designee, may require an employee who misses five {5) or more consecutive days to present a
medical certificate in order to be paid for said extended sick time absence. Upon notification of
suspected sick leave abuse, the Superintendent or his/her designee may require a medical
certification in cases of absences of shorter duration.

(d)__Sick Bank___ Should an Employee exhaust sick leave after suffering a catastrophic
illness as determined by the Superintendent or designee and the Union President, such
Employee may receive up to an additional thirty (30) days of sick leave as may be donated by
other Employees who may each donate up to two (2) days of their own sick time.

Section 2. (a) Personal Leave. Each regular full-time Employee shall have up to a
maximum total of four (4) days "Personal Leave" per regular work year, which he or she may
use for the following reasons:

(1) Legal obligations which cannot be handled outside regular working hours;
(2} Marriage of staff and/or family;

(3) Graduation, college drop-off, College pick up;

(4) Recognized religious holidays;
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{S} Family, house or car emergencies (does not include daycare issues).

The parties agree that circumstances may arise that are not covered under the above reasons.
The Board and the Union agree to meet, discuss and, if necessary, draft a Memorandum of
Understanding to incorporate additional reasons.

Only employees who have successfully completed their probationary period of employment are
eligible to take personal days.

(b) Requests. All requests for personal leave shall be signed off by the administrator
and forwarded to the Director of Human Resources for approval and shall set forth the reason
for the request. An employee will not be required to give a reason for the use of one (1) of the
aforementioned four (4) days in situations where the need for the day is compelling and the
employee feels the need to keep the reason private. Such a day is not to be taken immediately
before or after a holiday or vacation.

Except for an emergency, it is mandatory that the employee submits the Personal Leave Request
Form five (5) work days prior to the requested leave date to both the Administrator and Director
of Human Resources. Failure to do so will result in a denial or the day will be taken without
pay All requests shall be submitted through the Board’s on line absence management system.

{c} Use. None of the personal days provided for in this Article shall be used for other
than discharging compelling personal obligations that cannot be discharged outside regular
working hours.

(d) Bereavement Leave. (1) Employees are entitled to five (5) consecutive work days
funeral leave with pay in the event of the death of their parent, stepparent, child, stepchild,
spouse, mother-in-law, father-in-law, grandparent, grandchild, sibling, brother-in-law, sister-
in-law, daughter-in-law or son-in-law.

(2) Employees are entitled to one (1) work day funeral leave with pay in the event of the death
of their aunt, uncle, cousin, niece or nephew.

(3) An employee may use a total of five (5) days per contract year of bereavement leave.

(4) An Employee may use up to five (5) days sick leave for each incident of Bereavement Leave
when all bereavemnent leave time has been exhausted.

(S} At the discretion of the Director of Human Resources in consultation with the President of
the Union, additional sick time may be used for Bereavement Leave when all Bereavement Leave
time has been exhausted.

Section 3. Extension of Personal Leave, The Director of Human Resources may, upon
request, in his or her discretion, grant additional leave with or without loss of pay beyond the
aforesaid four (4) personal leave days provided for in Section 2 hereof in cases where he or she
considers the need for such additional time to be based on extreme circumstances.

Section 4. (a) Leaves of Absence. An Employee may request a leave of absence
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without pay for a period of illness or medical disability which extends beyond his or her unused
accumulated sick leave, or for compelling personal reasons which extend beyond his or her
unused personal leave, provided the request for such a leave of absence is submitted in writing
to the Director of Human Resources and includes a statement of the reason for the requested
leave,

(b) Discretion of Director of Human Resources.  Such a leave may be granted or
denied at the discretion of the Director of Human Resources.

(¢) Maximum Duration. Leaves granted pursuant to this Section 4 shall not
exceed fifty (50) regular workdays (including paid holidays).

(d) During Leave. Any Employee who returns within the specified leave period
shall not suffer a break in his or her continucus service but shall not earn sick leave or vacation
time or be eligible for holiday pay for recognized helidays which fall during the leave period.

{e} Reinstatement. Upon return to work within the specified leave period, said
Employee shall be reinstated in his or her former position, or in a substantially equivalent
position for which the Employee is qualified.

(f FMLA Conflicts. In the event a conflict exists between subsections (a) - (e) of this
Section 4 and the Federal Family and Medical Leave Act of 1993 (“FMLA"), the FMLA shall
control, but in no case will the level of benefits under this Agreement be diminished.

(g}  Finality. Decisions of the Director of Human Resources regarding statutory or
discretionary leave requests shall not be subject to the Grievance and Arbitration Procedure set
forth in this Agreement.

Section 5. Professional Leave. Time off without loss of regular pay may be granted to
Employees to attend professional conlerences with the approval of the Employee's
Administrator, and such time off shall not be deducted from personal days or vacation time.

Section 6. Jury Duty Leave. Any Employee who is required to serve on a jury before a
State or Federal tribunal during his or her regular work year shall be granted leave for this
purpose, and such leave shall not be deducted from sick leave or personal days. Such Employee
shall be made whole for regular take-home pay lost as a result of such service as a juror, and,
for purposes of implementing this provision, the Board will continue to pay the Employee his
or her full regular pay as usual, less normal deductions, for days absent from work for jury
service, and the Employees shall promptly reimburse the Board in an amount equal to the full
pay that the Employee receives from the court for service as a juror. Any Employee who is
released from jury service early enough on any regular workday to report back to work shall
notify his or her Administrator promptly upon such release and shail report to work promptly
il directed to do so by such Administrator, If the Director of Human Resources decides that
service as a juror would be a hardship to the work area to which the Employee is assigned or
to the system as a whole, the Employee will cooperate with the Director of Human Resources
in obtaining an excuse from jury service or a postponement of such service to a time when the
hardship will be less.

Section 7. Statutorily Mandated Leaves.Each Employee will be permitted to be absent from
work for reasons mandated by state and federal law, such as family and medical leave, jury
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duty and military duty. Claims that the Board or any of its agents violated any of such
mandates shall not be subject to the grievance and arbitration procedure set forth in this
Agreement.

Section 8. Application. Any leave or time off provided for under this Agreement will also
be counted toward satisfying any statutorily mandated leaves of absence for which the
contractual leave qualifies, including, but not limited to, the federal Family and Medical Leave
Act. Employees must substitute their unused sick and personal leave and unused vacation
time for the first part of any leave taken under the FMLA. Any FMLA leave time remaining after
such paid time is exhausted will be unpaid. Substitution of such paid leave time will not
increase the amount of the FMLA leave available.

ARTICLE IX
INSURANCE PROGRAM

Section 1. Medical Plan. The Board will make comprehensive group hospitalization and
medical coverage, as described herein, available during the term of this Agreement to each
eligible Employee who applies for it and to his or her eligible dependents. Covered services
will be made available at a level that is substantially equivalent to the level of covered services
available under the medical plan in effect as of the date on which this Agreement is signed
(the “Medical Plan”), subject to the terms and conditions set forth in the Medical Plan and in
this Article.

Section 2. Dental Plan. The Board will make comprehensive group dental insurance
coverage available during the term of this Agreement to cach eligible Employee who applies
for it and to his or her eligible dependents. The plan will provide for 100% coverage under
the full service portion, 80% coverage for additional basic and oral surgery and 50% for
Periodontal and Prosthodontics with a $2,000 maximum for each person for each calendar
year. Orthodontics has a $1,000 lifetime maximum at 60% payment. The specific terms of
the dental plan are found in the summary plan document.

Section 3. Vision Plan. The Board will make the Vision Service Plan (VSP) available
during the term of this Agreement to each eligible Employee who applies for it

Section 4. High Deductible Health Plan/Health Savings Account Plan. The
Board of Education will offer the High Deductible Health Plan/Health Savings Account Plan.

(a) The primary medical plan will be the high deductible health plan with a single
person deductible of $2500 and a two person & family deductible of $5,000, as outlined in

Appendix B of the contract.
{b}) The Board will pay 50% of the HDHP/HSA deductible during the first week of

July each year of the contract.

(c) Payments after deductible met at 100% in network and 70% out of network.

(d) Prescription Drug Coverage. The following co-pay program for covered
prescription drugs after the HSA/HRA deductible is met.

At retail for dosages up to thirty-four (34) days

e



o Generic $10.00

e Formulary: $35.00
+ Non-formulary $40.00
Via Mail Order for dosages up to ninety (90) days: 2X Retail Co-Pays

If an employee is precluded from fully participating in the Health Savings Account because
he or she does not meet the minimum requirements of federal tax laws and/or regulations,
the Board shall provide the employee with access to a Health Reimbursement Account
(HRA). The Board's annual contribution to the HRA shall not exceed its annual contribution
to the HSA, based on the employee’s coverage.

Section 5. (a) Means Of Providing Covered Service And Terms. The Board may
self-insure the Medical, Dental, Vision, Long Term Disability and/or other Plans described
herein in whole or in part or, upon termination of an insurance contract with any carrier,
may enter into an insurance contract with the same or a different carrier to provide covered
services at a level substantially equivalent to the level of covered services in effect on the date
this Agreement is signed. The Board will provide the Union with as much advance notice as
practicable of its plan to change the means by which it provides such covered service or to
self-insure, which, under normal circumstances, shall be not less than sixty (60) days in
advance.

(b). Deductible, Coinsurance, Co-pay Requirements. Covered individuals
must meet any and all deductible, coinsurance and/or co-pay requirements set forth in the
Medical and/or Dental Plans, whether established by the Board's primary carrier, in an
available alternate plan to which the Employee subscribes and/or by the care/service provider.

(c) Cost Containment. Covered individuals must comply with any and all of the
requirements set forth in the Medical and/or Dental Plans, an available alternate plan to
which the Employee subscribes and/or by the care/service provider concerning pre-
certification, pre-admission testing, utilization review, second opinions and other such cost
control and utilization monitoring provisions.

Section 6. Long Term Disability Plan. Long Term Disability coverage will be
provided for each Employee with five (5) or more years' credited service as an Employee in the
Darien School System. The Board will pay 80% of the premium. Such coverage will provide
disability benefits for each such Employee who is totally and permanently disabled under terms
and conditions normally found in policies providing such coverage, as follows:

(a) 60% of the Employee's regular monthly compensation, as of the last day worked,
up to a maximum monthly disability payment of $1,500 for ten-month Employees.

(b)  Monthly disability payments will begin with the seventh (7th} month following the
month in which the disability occurs and will continue to be made each month thereafter during
the period of disability until the Employee ceases to be totally and permanently disabled, dies,
reaches age 65, or becomes eligible for full retirement benefits under the Town of Darien
Municipal Employees' Retirement Plan, whichever occurs first.

{c} Monthly benefit payments will be reduced by any amount paid the Employee
through workers' compensation, social security and any other offset normally found in long
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term disability policies.

Section 7 Costs of Coverage. The Board and each covered Employee will share
the cost of the Medical Plan and Dental Plan coverage, as described above, that the Employce
elects for him- or herself and his or her dependents from among the coverage that the Board
makes available, as described below.

EFFECTIVE DATE. BOARD’S PREMIUM SHARE.
Effective January 1, 2021 Eighty-two percent (82%)
Effective July 1, 2021 Eighty-one percent (81%)
Effective July 1, 2022 Eighty percent (80%)}
Section 8. Life Insurance. The Board will provide group term life insurance

coverage for each eligible Employee in an amount equal to two (2} times his or her regular
straight-time annualized pay. Employees will not be required to contribute to the premium
for such coverage.

Section 9. General Provisions. Plan Year. (a) "Plan Year", as used in this
Article, is hereby defined as the Board's fiscal year (July 1 - June 30). The Board will notify
the Union President of any change in Plan Year.

(b}  Eligible Dependents. No Employee may extend to his or her dependents
coverage under any of the Plans provided by this Agreement unless the Employee is covered
by such plans.

{c) Change of Insurance Carrier. The Board shall have the sole discretion to
choose its primary carrier, to change carriers and/or to seli-insure in whole or in part,
provided that the level of covered services are not significantly diminished.

(d) Disputes Relating to Benefits. Eligibility for benefits shall be determined
exclusively in accordance with the provisions of the respective insurance contracts acquired
by the Board to provide covered services, and any dispute relating to eligibility for or the
amount of covered services or benefits in any individual case shall be processed by the
Employee directly with the respective insurance carrier and shall not subject the Board to
any claim in any forum. In no event shall the Board be considered to be an insurer or a
guarantor of any covered services or benefits.

Section 10. Auto Vandalism The Board will reimburse each Employee up to a maximum of
$500 (or such lesser amount that is equal to the deductible under the Employee's own
automobile insurance policy) for damage to his or her automobile caused by vandalism while
the automobile was parked on school property at a time when the Employee was engaged in
performing his or her job responsibilities.

Section 11, Retirees. Upon retirement, a full-time employee employed before July 1,
2018 with at least ten (10) years of continuous service who is 62 or over age or eligible for
the Town Retirement Plan’s Rule of eighty (80) shall receive a one-time payment of
$10,000.
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Section 12. Dependent Care and Limited Purpose Reimbursement Account Plan.
Effective July 1, 2017, the Board will make available to covered employees a Dependent Care
and Limited Purpose Reimbursement Account Plan in accordance with and subject to the
provisions of Section 125 of the Internal Revenue Code.

ARTICLE X
VACANCIES

Section 1. Bargaining Unit Vacanciegs. Notice of all available vacancies in bargaining unit
positions and new bargaining unit positions established by the Board during the term of this
Agreement will be posted electronically on the website of the Board and via email to members
of the union with an electronic copy sent to the Unit President at least five (5) regular workdays
prior to the closing date for filing applications.

Section 2. Consideration of Applicants. Qualified Employees who apply for such vacancies
within the time period for filing applications for such vacancies shall be given first opportunity
to fill such position before applicants who are not Employees.

Section 3. Candidate Selection. In choosing the most qualified candidate for an available
vacancy, the Board shall take into account required qualifications, prior evaluations of
performance, and an interview of the candidate by the prospective Administrator and a member
of the Personnel Office. If two or more candidates are equally qualified in the reasonable
judgment of the Board, length of service in the Darien School System shall be taken into
consideration.

Section 4. Voluntary Transfers: Any employee wishing to transfer to another school or
assignment must file such request with the Personnel Office prior to April 30% of each year.
Written notice of transfer shall be provided to each Employee not later than two (2) weeks prior
to the start of the school year. The Board will make every effort to honor the requests. Reasons
for not honoring the requests for transfer shall be given to the Employee in writing. Voluntary
transfers will be made at the beginning of each school year.

Section 5. Involuntary Transfers (a} The Board will notify the Unit President(s) of all
involuntary transfers.

Employees who are involuntarily transferred shall be provided written notice of transfer no later
than two {2) weeks prior to the start of the school year unless emergency circumstances or a
change in student placement or student need prevent such prior notice. . Upon request, any
employee who is involuntarily transferred shall meet with the Superintendent or his/her
designee regarding the transfer and shall be provided reasons for the transfer at the meeting as
long as it does not breach student confidentiality.

(b) When reduction in the number of employees within a job classification (i.e.
Paraprofessional, Campus Monitors} to be assigned to a school is necessary:

(i) Volunteers shall be transferred first;
(i)  Transfers will then be based upon inverse order of seniority within a job
classification (i.e. Paraprofessional, Campus Monitors) subject to the skills
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of the staff and the needs of the students;
{iiij Involuntary transfers will be to comparable positions.

Section 6: Summer School Positions

(a)  All paraprofessional summer school positions shall be offered to paraprofessionals
within the bargaining unit first on a first come first serve basis, except that the Superintendent
or his/her designee shall have absolute discretion to consider the Paraprofessional’s attendance
during the regular work year in awarding such positions. In placing paraprofessionals in
available positions, including tutoring, every effort will be made to place the paraprofessional
currently assigned to a student during the school year with that student during the summer
school sessions.

(b)  Applications for paraprofessional summer school positions shall be made available
to paraprofessionals within the bargaining unit via e-mail no later than February 15* of each
year. Summer school positions shall be offered no later than May 15% of each year.

(c)  All Campus Monitor summer school positions shall be offered to Campus Monitors
within the bargaining unit on a first come first serve basis, except that the Superintendent or
his/her designee shall have absolute discretion to consider the Campus Monitor’s attendance
during the regular work year in awarding such positions.

(d) Applications for Campus Monitor summer school positions shall be made available
to Campus Monitors within the bargaining unit via e-mail no later than February 15% of each
year. Summer school positions shall be offered no later than May 15% of each year.

ARTICLE XI
RETIREMENT PLAN

All eligible Employees shall be covered by the Town of Darien Municipal Employees
Retirement Plan (“Retirement Plan”), or any other retirement plan adopted by the Town of
Darien, as well as the Social Security Retirement Plan. A written payroil deduction
authorization form must be received from the Employee within seven (7) days after the
Employee’s receipt of the notice stating the date of eligibility. Eligibility in the Retirement Plan
will be determined under the regulations of the Retirement Plan, and disputes concerning
eligibility, benefits and other matters relating to retirement shall not be subject to the grievance
and arbitration procedures set forth in Article XV hereof, but shall be submitted to the
Retirement Plan Committee.

ARTICLE XII
TRAVEL REIMBURSEMENTS

Employees using their personal cars on school business as required, shall be reimbursed
at the current rate in accordance with IRS Standard mileage rate.  All use of an Employee's
personal car must first be approved by his or her Administrator.

P4 s 0



ARTICLE XIII
TERMINATION

Section 1. Voluntary Terminations of Employment. An Employee who voluntarily
terminates his or her employment with the Board shall give at least two (2) weeks notice, in

writing, to his or her Administrator.

Section 2. Discharge. No Employee who has successfully completed his or her
probationary period of employment (a "non-probationary Employee”) shall thereafter be
discharged or disciplined without just cause, provided that only cases of discharge and
disciplinary suspensions without pay may be processed to arbitration. Disciplinary warnings
(verbal or written) issued to a non-probationary Employee may be the subject of a grievance but
shall not be processed beyond Step 2 of the grievance procedure. Any non-probationary
Employee who disputes a written warning may append to the warning a copy of his or her
grievance and a statement setting forth the basis for his or her disagreement with it, provided
that nothing in this Section will preclude a non-probationary Employee from challenging, at an
arbitration hearing over his or her disciplinary suspension or discharge, prior disciplinary
warnings that are used by the Board to support such suspension or discharge.

ARTICLE XIV
WORK CONTINUITY

The Union agrees that, for the duration of this Agreement, there will be no strikes, work
stoppage, slowdown, curtailment or restriction of work, or refusal to cross any picket line,
whether lawful or unlawful. The Board agrees not to lockout its Employees.

ARTICLE XV
GRIEVANCE AND ARBITRATION

Section 1. Definitions:(a) A "Grievance” is hereby delined as any written claim by an
Employee or group of Employees that the Board or the Superintendent (or Superintendent's
designee), or an Administrator (or his/her designee}, violated, misinterpreted or misapplied a
specific provision expressed in this Agreement. Each Grievance must set forth a brief statement
of the event giving rise to the Grievance and the Article and Section of this Agreement allegedly
violated, misinterpreted or misapplied.

(b)  “Grievant" is hereby defined as the Employee or group of Employees who f{ile(s) a
Grievance.

(¢) A "Day"is hereby defined as a regular workday.

Section 2. Procedure: The exclusive forum for processing Grievances shall be this Grievance
and Arbitration Procedure, which shall be applied as follows:

(a) Stepl. Administrator: Grievant must, by the end of the seventh (7th) day
following the event giving rise to the Grievance, submit the Grievance to his or her supervising
Administrator.
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(b) Step 2. Director of Human Resources: If the Grievance is not resolved
within five (5) days after the Grievance was received by the supervising Administrator, and
Grievant desires to proceed further, Grievant must, by the end of the tenth (10th) day after
receipt of response from that Administrater, submit the Grievance to the Director of Human
Resources and the Union's Staff Representative. At the request of the Union's Staff
Representative, the supervising Administrator and the Director of Human Resources shall,
within twenty (20) days after the Grievance was submitted to the supervising Administrator,
meet with the Grievant and the Union's Staff Representative, with or without the Steward, in
an effort to resolve the Grievance,

(c) Step3. Superintendent: If the Grievance is not resolved within five (5) days
after the Grievance was received by the Director of Human Resources, and the Grievant desires
to proceed further, Grievant must, by the end of the tenth (10%) day after it was submitied to
the Director of Human Resources, submit the Grievance to the Superintendent and the Union's
Staff Representative. At the request of the Union’s Staff Representative, the Director of Human
Resources and the Superintendent shall, within twenty (20) days after the Grievance was
submitted to the Director of Human Resources, meet with the Grievant and the Union’s Staff
Representative, with or without the Steward, in an effort to resolve the Grievance.

(d) Step4d. Arbitration: If the Grievance is not resolved at Step 3, and the
Union wishes to proceed further, the Union must file a Demand for Arbitration with the
American Arbitration Association (AAA) in accordance with its Voluntary Rules for Labor
Arbitration then subsisting, subject to the following terms and conditions:

(1) The Grievance must arise out of and involve the interpretation or application of a
specific provision expressed in this Agreement and will not be arbitrable if it claims
a right, benefit or obligation not expressly set forth in a specific provision of this
Agreement,

(2) The Demand for Arbitration must be made in writing by certified mail, return
receipt requested, with a copy to the Superintendent, postmarked within the
twenty (20) calendar days immediately following the Grievant's receipt of the
Superintendent’s response at Step Three, or absent such response, within twenty
(20} calendar days following the expiration of the time for providing such response.

{3)  The Arbitration must be in accordance with the American Arbitration Association's
Voluntary Rules for Labor Arbitration in existence at the time the Demand for
Arbitration is filed.

(4} The Demand for Arbitration must be limited to the same Grievance submitted to
the Superintendent in Step Three.

(5) The Arbitrator's authority will be limited to determining whether, by the allegations
contained in the Grievance, the Board violated or misapplied the specific provision
expressed in this Agreement as alleged in the Grievance. The Arbitrator will have
authority to render appropriate "make whole" awards consistent with the
provisions of this Agreement and other applicable rules governing the arbitrator’s
conduct and authority.

{6) The decision of the Arbitrator will be final and binding, subject to the right of either
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party to have the award confirmed, vacated or modified according to law.

(7) The cost of the Arbitrator's fees and hearing room rental, if any, will be shared
equally by the Board and the Union, but each party will bear the cost of its own
representatives, transcripts and other items.

(8) Grievances must be filed for arbitration separately, and an Arbitrator may not hear
multiple Grievances unless the Director of Human Resources and the Union agree
in writing to allow the Arbitrator to do so.

(9) Only the Union will have the authority to submit a Grievance to Arbitration.

Section 3. Time Limits. The time limits specified herein are of the essence and may only
be extended by mutual written Agreement of the Director of Human Resources and the Union.
Failure to process a Grievance within the time limits provided herein shall be deemed a waiver
of such Grievance, and the Grievance shall be considered resolved in accordance with the
position of the Board. Failure by the Board representatives to meet or respond to the Grievance
within the time limits provided herein shall permit the Grievant or the Union, as appropriate,
to process the Grievance to the next Step provided they do so within the time limits set forth
herein.

Section 4. Representation. Grievant will be permitted to be accompanied by the Union's
executive board member and/or the Union's Business Representative at all grievance meetings
and arbitration hearings except at Step 1, where only the Steward will be permitted. Grievances
shall not be processed and Grievance meetings or discussions shall not be held during work
time without the express prior approval of the Director of Human Resources, although
arbitration hearings may be held during work time according to a schedule mutually acceptable
to the Board, the Union and the arbitrator.

Section 5. Confidentiality. The Grievance and the Grievance process, including
arbitration, shall be kept confidential, to the extent permitted by law.

Section 6. Sole Procedure. The Grievance procedure contained herein, including
arbitration, shall be the exclusive method of resolving Grievances.

Section 7. Union Authority. Nothing contained herein shall require the Union to process any
Grievance which in its opinion is without merit, and no Employee shall have the right to process
a Grievance to arbitration, as such right is reserved exclusively to the Union.

Section 8, Settlements. Grievance settlements reached at Step 1 shall not be used as
evidence or precedent in any other Grievance, at arbitration or in any other forum.

Section 9. Mediation. The parties may mutually agree to submit a grievance to mediation

after it has been submitted to Step 4, arbitration.

ARTICLE XVI
LAYOFF AND RECALL

Section 1. (a) Layoff Procedures for Paraprofessionals. In the event the Board
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determines that the number of Employees assigned as Paraprofessionals within the system or
a department, subject or specialty area, or educational level (elementary, middle or high school)
thereof should be reduced by layoff, such Employees will be laid off in the following order,
provided those selected to remain are qualified in the reasonable judgment of the Board to
perform the assignments remaining after the layoff:

First: Paraprofessionals who have not yet completed their probationary periods of
employment
Second: Paraprofessionals who have successfully completed their probationary

periods of employment, in reverse order of their seniority (i.e., the least
senior in the area where the layoff is to take place will be laid off first)
provided those remaining are qualified in the reasonable judgment of the
Board to perform the assignments remaining after the layoff as described
herein.

In exercising its judgment, the Board will not act arbitrarily or capriciously, but will act in an
effort to keep the most qualified Paraprofessionals. In determining the relative qualifications
between two such Paraprofessionals, the Board will take into account their respective seniority,
training, performance, experience in subject area or area of assignment, and needs of the
system. Where two or more such Paraprofessionals are equally qualified in the Board's
reasonable judgment to fill an assignment remaining after the layoff, the Paraprofessionals with
the greater seniority will be given the option to remain. The Board may use its own discretion
in choosing among Paraprofessionals who have not yet successfully completed their
probationary periods of employment, and such Paraprofessionals will have no recourse to the
Grievance Procedure.

If a Paraprofessional is subject to be laid off, he or she shall have the opportunity to bump a
less senior employee in an equal or lower classification provided that the employee is qualified
to perform the duties of that position.

{b)  Recall Procedures for Paraprofessionals. To be eligible for recall, a
Paraprofessional, within five (5} days after lay off, must submit his or her name in writing by
certified mail to the Superintendent to be placed on the recall list. A Paraprofessional whose
name appears on the recall list will be eligible for recall only until the second Septemnber 1st
after the effective date of his or her lay off and only in accordance with the following:

(1)  Nothing herein shall prevent the Board from offering to an individual on any recall
list recall to an available vacancy in an educational level different from the one
from which he or she was laid off, provided the individual is qualified, in the
reasonable judgment of the Board, to perform the work required. Under such
circumstances, individuals so qualified in the reasonable judgment of the Board
shall be offered an opportunity for recall before a person is hired to fill the vacancy
in question.

(2) Notice of recall will be effective if sent to the address on the Board's records.

(3) The order of recall will be in reverse of the order of lay off set forth in subsection
(a) above, provided that those individuals in line for recall are qualified in the
reasonable judgment of the Board to perform the assignments available.
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{4) The Director of Human Resources must receive acceptance of recall within two (2}
weeks after notification of recall is sent, unless there are extreme circumstances
that prevent the Paraprofessional from accepting recall within such period.

(5) Unless otherwise provided, all notices provided for in this subsection (b) must be
in writing and transmitted by Certified Mail, U.S. Postage Prepaid.

(¢} Layoff Procedures for Campus Monitors. In the event the Board determines
that the number of Employees assigned as Campus Monitors within the system or
educational level (elementary, middle or high school) thereof should be reduced by layoff,
such Employees will be laid off in the following order, provided those selected to remain are
qualified in the reasonable judgment of the Board to perform the assignments remaining after
the layoff:

First: Campus Monitors who have not yet completed their probationary periods
of employment.

Second: Campus Monitors who have successfully completed their probationary
periods of employment, in reverse order of seniority (i.e., the least senior
in the area where the layoff is to take place will be laid off first) provided
those remaining are qualified in the reasonable judgment of the Board to
perform the assignments remaining after the layoff as described herein.
In exercising its judgment, the Board will not act arbitrarily or
capriciously, but will act in an effort to keep the most qualified Campus
Monitors. In determining the relative qualifications between two such
Campus Monitors, the Board will take into account their respective
seniority, training, experience in subject area or area of assignment, and
needs of the system. Where two or more such Campus Monitors are
equally qualified in the Board’s reasonable judgment to fill an assignment
remaining after the layoff, the Campus Monitor with the greater seniority
will be given the option to remain. The Board may use its own discretion
in choosing among Campus Monitors who have not yet successfully
completed their probationary periods of employment, and such Campus
Monitors will have no recourse to the Grievance Procedure.

If a Campus Monitor is subject to be laid off, he or she shall have the opportunity
to bump a less senior employee in an equal or lower classification provided that
the employee is qualified to perform the duties of that position.

(d) Recall Procedures for Campus Monitors. To be eligible for recall, a Campus
Monitor, within five (5) days after lay off, must submit his or her name in writing by certified
mail to the Superintendent to be placed on the recall list. A Campus Monitor whose name
appears on the recall list will be eligible for recall only until the second September 1= after the
effective date of his or her layoff and only in accordance with the following:

{1)  Nothing herein shall prevent the Board from offering to an individual on any recall
list recall to an available vacancy in an educational level different from the one
from which he or she was laid off, provided the individual is qualified, in the
reasonable judgment of the Board, to perform the work required. Under such
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circumnstances, individuals so qualified in the reasonable judgment of the Board
shall be offered an opportunity for recall before a person is hired to fill the vacancy
in question.

(2) Notice of recall will be effective if sent to the address on the Board's records.

{8) The order of recall will be in reverse of the order of layofl set forth in subsection (c}
above, provided that those individuals in line for recall are qualified in the
reasonable judgment of the Board to perform the assignments available,

(4) The Director of Human Resources must receive acceptance of recall within two (2)
weeks after notification of recall is sent, unless there are extreme circumstances
that prevent the Campus Monitor from accepting recall within such period.

(5)  Unless otherwise provided, all notices provided for in this subsection {b) must be
in writing and transmitted by Certified Mail, U.S. Postage Prepaid.

Section 2. Seniority. For purposes of this Article, seniority shall mean the Employee's
length of continuous service within this bargaining unit measured from his or her most recent
date of hire as a regular full-time Employee or regular part-time Employee regularly assigned
to work twenty (20) or more hours per week in a bargaining unit position. An Employee will
lose all credit for his or her seniority and will be subject to having his or her employment
terminated by the Board without recourse if he or she:

(1} quits;

(2) is discharged for cause;

(3) retirees;

(4) fails to return to work within ten (10) regular work days after being notified of recall
from layoff by certified mail, return receipt requested, unless such return to work
is due to Employee's actual illness or accident or some other similarly compelling
reason (the Board may require substantiating proof);

{5)  is on layolff for a period in excess of his or her recall period;

(6) is absent without reporting for three (3) consecutive days; or

(7) is gainfully employed elsewhere while on leave of absence without permission of
the Board.
Section 3. Emplovee Responsibility. In any situation of layoff or recall, where an

Employee has the option to fill an available position, he or she must be willing to work the
schedule and the hours required by the Board for the said position in order to be eligible for the
position.

Section 4. Pay. Rates of pay for Employees affected by the provisions of this Article will be
adjusted in accordance with the applicable rates set forth on Appendix A attached hereto.
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Section 5. After July 1, 2011 seniority accrued while a school secretary will not be counted if
transferring or rehiring in a position within the bargaining unit defined in Section 1 of Article
1.

ARTICLE XVII
NEW EMPLOYEES

Section 1. Information to Employee. At the time of hire, the Personnel Office shall advise
new Employees that they have the opportunity to be represented by the Union for the purpose
of collective bargaining, show them the job description for the position to which they will be
assigned and provide them with the following information:

(1)  medical coverage for which they are eligible to apply;
(2) amount of life insurance, and;
(3) information about the Retirement Plan.

Section 2. Information to Union. At the time of hire, the President of the Union, or his or
her designated representative, shall be provided with the following information pertaining to
new Employees: job title, date of hire, hours of work, classification and rate ol pay.

Section 3. Probationary Period. All new Employees shall be on probation for the first
ninety (90} work days of their employment. This ninety (90) day period must be during the time
when school is in session. At the end of the Employee’s probationary period, the Administrator
will submit in writing to the Director of Human Resources a recommendation for continued
employment or for termination of employment. The probationary period may be extended for
an additional thirty (30) work days with a written explanation to the employee regarding the
reason for the extended probation. During the probationary period, or as the result of the
aforesaid recommendation, the Employee may be terminated from employment with the Board
for any reason without recourse.

ARTICLE XVIII
WORKERS' COMPENSATION

Section 1. Any Employee absent from work due to a compensable injury (i.e., an injury for
which the Employee has filed for and is eligible to receive Workers' Compensation benefits) shall
have his or her unused accumulated sick leave applied on a one-to-one basis to each day of
such absence for which the Employee receives no workers' compensation income replacement
benefits and on a pro rata basis for each day of such absence for which the Employee does
receive workers' compensation income replacement benefits, until the Employee retums to
work or the Employee has applied a maximum of twenty (20) days sick leave, whichever first
occurs. The amount an Employee receives in daily sick leave pay will, when added to the per
diem benefit the Employee receives as a workers' compensation income replacement benelfit,
equal only that amount necessary to make the Employee whole for loss of a regular day's pay
(net pay after normal payroll deductions are made) due to the injury. For example, if workers'
compensation benefits would account for two-thirds of the Employee's net daily pay prior to the
injury, then the Employee's unused accumulated sick leave would be charged at the rate of
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one-third sick leave day for each full day of such absence.

Section 2. Application, In applying the provisions of Section 1 above, the Board and the
Employee will continue to follow the practice in eifect as of the date of this Agreement whereby,
for the period of the absence described in Section 1 hereof, the Board will continue to pay the
Employee his or her full regular pay as normally required, less normal deductions, and the
Employee will pay to the Board, on a regular basis, an amount equal to the amount which the
Employee receives as Workers' Compensation. Nothing herein shall prevent the Board {rom
implementing a managed care system and a “light duty” requirement in connection with its
Workers’ Compensation coverage.

ARTICLE XIX
SAVINGS CLAUSE

In the event that any provision or portion of this Agreement is invalidated by enactment of
statute, decision of a court or administrative agency of competent jurisdiction, the balance and
remainder of this Agreement will rernain in full force and effect.

ARTICLE XX
AGENCY SHOP AND CHECK-OFF

Section 2. Indemnification. The Union shall indemnify and save the Board harmless

against any and all claims, demands, suits or other forms of liability that may arise or be alleged
by reason of any action taken by the Board pursuant to this Article.

ARTICLE XXI
DURATION AND HOLDOVER

Section 1. Duration. This Agreement will take effect upon execution by the parties and will
remain in full force and effect to and including June 30, 2023. Salary increases for 2020-2021
shall be paid retroactively to July 1, 2020 for (1} all current employees and (2} all employees
who have left the Board’s employ since July 1, 2017, through their last day of work for the
Board.

Notwithstanding the foregoing, the Board may reopen negotiations in accordance with Conn.
Gen. Stat. Section 7-473c(b) if the cost of medical insurance plan offered herein is expected to
result in the triggering of an excise tax under the Patient Protection and Affordable Care Act
([ACA; P.L. 111-148], as amended, inter alia, by the Consolidated Appropriations Act of 2016
[P.L. 114-113] and/or if there is any material amendment to the ACA that would substantially
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increase the cost of the medical insurance plan offered herein. Reopener negotiations shall be
limited to health insurance plan design and funding, premium cost share and/or introduction
of an additional optional health insurance plan.

Section 2. Holdover, In the event proper notice is given pursuant to Section 1 and the
Board and the Union fail to secure a successor to this Agreement prior to its scheduled
expiration on June 30, 2023 or any succeeding June 30, each provision of this Agreement shall
be continued in full force and effect thereafter at their levels in effect on the last day of this
Agreement (June 30, 2023), or until a successor is entered into, unless prior to June 30, 2023
or any succeeding June 30, the Board and the Union have mutually agreed not to "holdover".

DARIEN BOARD OF EDUCATION THE UNITED PUBLIC SERVICE EMPLOYEES
N, DARIEN SCHOOL PARAPROFESSIONALS
David Dineen )
Chairperson Daniel Bonfiglio
Union Representative

W AN S

Sandra Savage ' /
Local Co-President

L ‘_/——“""""# .
Bruno
Local Co-President
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™
Kevin E.Bayle; Jr.

UPSEU President

Date
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Appendix A

REGULAR HOURLY RATES OF PAY

Classifications and Rates of Pay

2.00% Increase

1-9 10 15 20
2020-21 years years | years | years
Group ! - Instructional/Clerical $32.41 | $33.18 | $33.31 | $33.46
Group Il - Building & Campus
Monitor 25.45 26.27 26.42 26.53
2.00% Increase
1.9 10 15 20
2021-22 years years years years
Group | - Instructional/Clerical $33.06 | $33.84 | $33.98 | $34.13
Group Il - Building & Campus
Monitor $25.96 | $26.79 | $26.95 | $27.06
2.25% Increase
1-9 10 15 20
2022-23 years years | years years
Group | - Instructional/Clerical $33.80 | $34.61 | $34.74 | $34.89
Group II - Building & Campus
Monitor $26.54 | $27.39 | $27.55 | $27.67

-21-

All employees shall be required to participate in a direct deposit payroll.
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- : Anthem. b
Your summar y Of heneflts BlueCross BlueShicld

Anthem Blue Cross and Blue Shield, Darien - Paraprofessionals
Your Plan: Anthem Century Preferred PPO GHSA $2500/35000

Your Network: Century Preferred

This summary of benefits is a brief ontline of coverage, designed to belp_you with the selection process. This summary does not reflect each and
every benefit, extlusion and limitation which may apply to the coverage. For more details, important limitations and exclusions, please review
the formal Evidence of Coverage (EOC). If there is a difference between this summary and the Certificate of Insnrance or Evidence of
Corerage (EQC), the Certificate of Insurance or Evidence of Corerage (EOC), will prevail.

Costif yon use an Cost if you usc a

Covered Medical ' Benefits In-Network Non-Network
Provider Provider

Overall Deductible

See notes section to nnderstand how your dednctible works. Your plan may afso have $2,500 person / $5,000 family

a separate Prescription Drug Deductible, See Prescription Drug Coverage section.

Out-of-Pocket Limit $5,000 person / $10,000 family
When you meet your ont-of pocket limit, you will 1o longer have to pay cost-shares
during the remainder of your benefit period. See notes section for additional
information regarding yonr ont of pocket maxcinini.

Preventive care/screening/immunization i No charge 30% coinsutance
In-nenvork preventive care is not subject to deductible, if your plan bas a dedvctible, after deductibie is
Included are the preventive care services that meet the requirements of federal and state met i

law, including certain screenings, imnaunizations and physician visits.

Doctor Home and Office Services

Primary care visit to treat an injury or illness 0% coinsurance 30% coinsurance
after deductible is after deducdble is

[ met met
Specialist care visit 0% coinsurance 30% coinsurance
after deductible is after deducdble is

I met met
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Your'summary,of benefits

Covered Medical Benefits

Routine Prenatal Care

! Routine Postnatal Care

Other practitioner visits:
Retail health clinic

| On-linc Medical Visit
Lire Health Online is the preferred telebealth solutions

{name, Lvehealthaniine coni}

Acupuncture
Covered

Cost if you use an
In-Network
Provider

No Charge

No Charge

Cost if you use 2
Non-Network
Provider

30% coinsurance
after deductible is
met
30% coinsurance
after deducidble is
met

| 0% coinsurance

after deductble is
met

0% coinsurance
after deducdble is
met

0% coinsurance
after deductble is
met

30% coinsurance
after deductible 1s
met

30% coinsutance
after deductdble is
met

30% coinsurance
after deductible is
met

Other services in an office:
Allergy testing

Chemo/radiaton therapy

Dialysis/Hemodialysis

Prescription drugs
For the drugs itself dispensed in the office thru infusion/ infection.

0% coinsurance
after deductible is
met

{1% coinsurance
after deductible is
met

0% coinsurance
after deductible is
met

(0% coinsurance
after deductible is
met

| 30% coinsurance

after deducgble is
met

30% coinsurance
after deducdble is
met

30% coinsurance
after deductble is
met

30% coinsurance
after deductible is
met
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Your:summary of‘benefits

Cost if you use an

Covered Medical Benefits In-Network
Provider
Diagnostic Services
i Lab: !
| Office | 0" coinsurance
after deductible is
met

Freestanding/Site-of-Service Lab 0% coinsurance

after deductible is
i met

Outpatient Hospital 0% coinsurance
after deducuble is
metl

X-ray:

Office 0% coinsurance
after deductble is
met

Freestanding/Site-of-Service Radiology Center 0% coinsurance
after deductible is
met

; Outpaticnt Hospital 0% coinsurance
after deducable is
met

Advanced Diagnostic Imaging: :
Imaging services include MRI, MRA, CAT, CTA, PET, and SPECT scans |
Office | 0% coinsurance
| after deductible is
met
Freestanding/Site-of-Service Radiology Center . 0% coinsurance
| after deductble is
met

Ourpatient Hospital | 0% coinsurance
after deductible is
met

Cost if you use a
Non-Network
Provider

30" coinsurance
after deductible is
met

30% coinsurance
after deductble is
met

30% coinsurance
afrer deductible is
met

30% coinsurance
after deductble is
met

30% coinsurance
after deducdble is
met

30% coinsurance
afeer deductible is

| met

30% coinsurance
after deductible is
met

30% coinsurance
after deductible is
met

30% coinsurance
after deductible is
met
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Your: summaty.ofibenefits

Covered'Medical Benefits

Emergency and Urgent Care
Urgent Care

Emergency Room Facility Secvices

Emergency room doctor and other services

Ambulance Transportation

Outpatient Mental Health and Substance Use Disorder

Doctor office visit and Online Visit

Facility visit:
Faciliey fees

Doctor Services

Qutpatient Surgery
Facility fees:
Hospital

Freestanding Surgical Center

Cost if you use an
In-Network
Provider

(% coinsurance
after deductible is
met

0% coinsurance
after deductible is
met

0% coinsurance
after deductble is
met

0% coinsurance
after deductdble is
met

Cost if you use a
Non-Network
Provider

30% coinsurance
after deducdble is
met

Covered as In-
Nerwork

Covered as In-
Network

Covered as In-
Nerwork

0% coinsurance
after deductible is
met

' 0% coinsurance
after deductible is
met

0% coinsurance
after deductible js
met

| 30% coinsurance

after deductble is
mer

30% coinsurance
after deducdble is
met

30% coinsurance
after deductible is
met

(0% coinsurance
after deductible is
met

0% coinsurance
after deductble is

met

30% coinsurance
after deducuble is

| met

30% coinsurance
after deductible is

| met
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Your'summary,ofibenefits

Covercd Mcdical'Bencfits

Doctor and other services

Cost if you use an

In-Network
Provider

0% coinsurance
after deducnble is
met

Hospital Stay (all Inpatient stays including Maternity,
Mental/Behaviotal Health, Substance Abuse, Infertility, Hospice
and Human Organ and Tissue Transplant services):

Facility fees (for example, room & board)

Doctor and other services

0% coinsurance
after deducdble is
met

0% coinsurance
after deductible is
mee

Recovery & Rehabilitation

Home health care
Corerage is unlimited and inchides bome bealth aide.

0% coinsurance
after deductible is
met

Rehabilitation services (for example,
physical/speech/occupational therapy/chiropractic):
Office

Corerage for rebabilitative and habilitative physical therapy, occnpational therapy,

chiropractic and speech therapy combined is limited to 50 visits per benefit period.
Limit is combined across professional visits and outpatient facilities. Limit is
sombined In- Network and Non-Network

Outpatient hospital

Coverage for rehabilitative and habilitative physical therapy, occnpational therapy,

chiropractic and peech therapy combined is fimited to 50 visits per benefit perivd.
Limit is combined acrors professional visits and ouspatient facilities. Limit is
comhined In- Nepvork and Non-Network

0% coinsurance
after deductible is
met

0"% coinsurance
after deductible is
met

Cost if yout use a
Non-Network
Provider

30% coinsurance
after deductible is
met

30% coinsurance
after deductible is
met

30% coinsurance
afeer deductible is
met

25% coinsurance
after deductible is
met

30 coinsurance
after deductible is
met

30%: coinsurance
after deductible is
met
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Your:summary.of:benefits

Covered Medical Benefits

Cardiac rehabilitation
Office

Outpatient hospital

Cost if you use an
In-Network
Provider

0% coinsurance
after deductible is
met

0% coinsurance
after deductble is
met

Cost if you use
Non-INetwork
Provider

30% coinsurance
after deductble is
met

30% coinsurance
after deducdble is
met

| Skilled nursing care (in a facility)
| Corerage for In-Network Provider and Non-Network Prosvider combinied is limited to 220
days per benefit period.

0" coinsurance
after deductdble is
met

| 30% coinsurance

after deductible is
met

Hospice

0% coinsurance
afrer deductble is
met

30% coinsurance
after deducrible is
met

Durable Medical Equipment
Coverage for hearing aids is finsited to 1 per ear erery 2 years.,

0% coinsurance
after deductble is
met

30% coinsurance

" after deductible is

met

-
Prosthetic Devices
Mandatory coverage of a wig if preseribed by a licensed oncologist for a patient who suffers
bair foss as a result of chemotherapy, Member cost share for prosthetic arms, legs and
mitroprocessors is 0% coinsurance afier decuctible when In-Network. Corerage for 1 wig per
Jyear.

0" coinsurance
after deductible is
met

30"s coinsurance

. aftee deducdble is
met
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Your'summaryofibenefits

Cost if you use an

Cost if you usc a

Covered Preseription Drug Bencefits In-Network Non-Nenwork
Provider Provider
Pharmacy Deductible | Combined with . Combined with
" medical deductible | medical deducdble
i
Lt 70 TEG S Combined with Combined with

medical out of
pocket maxirnum

medical out of
pocket maximum

Prescription Drug Coverage

- National Drug List

This product bas a 34-day supply is available at o Retail Pharmagy. A 90 day
supply is available through Home Delivery.

Tier 1 - Typically Generic
Covers up to a 34 day supply (retail pharmagy). Covers np to a 90 day supply
(home delivery program).

$5 copay per
prescription (retail
only). $10 copay per
prescription (home
delivery only).

30% coinsurance

. after deductible

(retail and home
delivery).

Tier 2 - Typically Preferred Brand

$35 copay per

30% coinsurance

Coters up 10 a 34 day supply (retail pharmagy). Covers up to a 90 day supply | prescription (rerail | after deductible
(home delivery program). only). $70 copay per | (retail and home
prescription (home  delivery).
delivery only).
Tier 3 - Typically Non-Preferred Brand 840 copay per 30% coinsurance
Covers up 10 a 34 day supply (retail pharmagy). Covers up to a 90 day supply | prescription (retail after deductible
(bome delivery program). only). $80 copay per | (retail and home
prescription (home ! delivery).
| delivery only).
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Your:summary,of:benefits

The family deductible and out-of-pocket maximum are non-embedded; the deductible can be met individually
or accumulatively.

Your coinsurance, copays and deductible count toward your out of pocket amount.

For additional information on this plan, pleasc visit sbe.anthem.com to obtain a "Summary of Benefit
Coverage".

If your plan includes out of network benefits, all services with calendar/plan year limits are combined both in
and out of network.

If your plan includes out of nerwork benefits and you use a non-partcipating provider, you are responsible for
any difference berween the covered expense and the actual non-participating providers charge.When receiving
care from providers out of nerwork, members may be subject to balance billing in addition to any applicable
copayments, coinsurance and/or deductibte. This amount does not apply to the out of network out of pocker
limit.

Anthem Blue Crioss and Blue Shicld is the tmde name of Anthem Health Plans, Inc. Independent licensee of the Blue Cross and Blue Shield Association, @ ANTHEM 15 2
registered trademark of Anthem fnsurance Companies, Ing. The Blue Cruss and Blue Shield names and symbuls arc registered matks of the Blue Cross and Blue Shicld

Association.

Questions: Visit us at www.anthem.com
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Language Access Services:

Get help in your language

Curious to know what all this says? We would be too. Here's the English version:
If you have any questions about this document, you have the right to gee help and information in your language at no
cost. To talk to an interpreter, call (844) 682-6553.

Separate from our language assistance program, we make documents available in
alternate formats for members with visual impairments. If you need a copy of this
document in an alternate format, please call the customer service telephone
number on the back of your ID card.

(TTY/TDD: 711)

ol usatll (e g0ty i gy Bmladd lo () gumall ol o sl 133 Gy G jind g 2 IS 1 :{A ) Arabie
(B44) 6B2-6553 = sl tp> fu

Armenian (huykpkh). Gpk wyu thwuwnwpnpeh htn Juupdws hwpgkp nbikp, guip hpunchp nbkp
whdwp uinwbug ogiinup)ntl b inknbiunympnch kp (Eqyny; Pupguwbyh hhin nubing hwdwp
quhbquhwpkp hkwnljuw hhnmlunumhmdmpnq' (B44) 682-6553:

Chinese(FRX) : MBRBHANHFEMER , 28 BERAZNESLRMSHINEN. NERRRE
B, WEE (844) 682-6553,
s O3do 1y SaS y olsdbl 45 Lyl V) Go gt edp)d diw ol oset e e 45 pase 03t L) Farsi

(B44) 6B2-6553 1ylad Ly ( aULE pryio Sy Ly $8E 00 gl gy - dS adlgs oLsgals gla) gl i
PR

Freach (Frangais) : Si vous avez des questions sur ce document, vous avez Ia possibilité d’accéder gramitement 4 ces
informations et i unc aide dans votre Jangue. Pour parler 2 un interpréte, appelez le (844) 682-6553.

Haitian Creole (Kreydl Ayisyen): Si ou gen nenpot kesyon sou dokiman sa a, ou gen dwa pou jwenn éd ak
enfomasyon nan lang ou grats. Pou pale ak yon entéprér, rele (844) 682-6533.

Ttalian (Italiano): In caso di eventuali domande sul presente documento, ha il dititro di ricevere assistenza ¢
informazioni nella sua lingua senza alcun costo aggiuntivo. Per patlare con un interprete, chiami il numero (844) 682-
6553.

Japanese (B Z&E5): L0 X B WV TBELPCTEAB RBBNE. HEELEHLEOEETERNTIEERIER
5183 EFINHNET, BIRCIETICHE. (844) 682-6553  (CHEEEEL.

Korean (8M20]): £ S M 0] T2} of 8t 22|Argo|atE g A2, FstolH & 7BI7L MB3t= o102
D2 cg YYHE UG 2|7t USLICH SR} 00F7| 6t B (844) 682-6553 2 22t A2,
Navajo (Diné): Dii naaltsoos bikd'igii lahgo bina'idilkkidgo na bohonéedzi d66 bee 2héot'i’ t'ad ni nizaad k'ehj bee nil
hodoonih t'3adoo biih ilinigé6. Am' haine'igii a* bich'{' hadeesdzih ninizingo koj' hodiilnih (B44) 682-6553.
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Language Access Services:

Polish (polski): W przypadku jakichkolwick pytar zwiazanych z ninicjszym dokumeniem masz prawo do bezplatnego
uzyskania pomocy oraz informacji w swoim jezyku. Aby porozmawiaé z tlumaczem, zadzwor pod numer: (844) 682-
6553.

Punjabi M:ﬁﬁh?ﬁéﬁmﬁﬁﬁmﬁmwwﬁéﬁmfﬁmﬁwfﬁmn@m
YUg F9% w nifuarg ger Al o7 Tofi? 5'5 9IS 9% BEY, (844) 682-6553 T IH A

Russian (Pycciarii): €Al ¥ BaC €CTb KIKTIe-ANS0 BONPOCH B OTHOMCHINT AJHHOLO AOKTMEHT4, BEl INIECTE OPdB0 H1
BECL\ITHOE NOAVISAIC HOMOIN! I MHOPMAITE Ha Batied £36Ke, UTOOH CBA3ITHLN C VETHRIM DEPEBOATIINON,

noasouirre no ten (844) 682-6553.

Spanish (Espaiiol): Si tiene pregunas acerca de este documento, tiene derecho a recibir ayuda e informacion en su
idioma, sin costos. Para hablar con un intérprete, llame al (844) 682-6553.

Tagalog (Tagalog): Kung mayroon kang anumang katanungan tungkol sa dokumentong ito, may karapatan kang
humingi ng wlong at imparmasyon sa iyong wika nang walang bayad. Makipag-usap sa isang tagapagpaliwanag,
tawagan ang (844) 682-6553.

. . K - - . s . 4 . & = « A .4 ogia . ;oo = - .. .
Vietnamese (Titng Viét): Néu quy vj c6 bat ky thic mic nao v tii liéu ndy, quy vl co quyen nhin sy uQ gidp va
thong tin biing ngon ngik clia quf vi hoin win mién phi. D& trao d0i voi mt thong dich vién, hiy goi (844) 682-6553.

It’s important we treat you fairly

That’s why we follow federal civil rights laws in our health programs and activities. We don’t discriminate, exclude
people, or treat them differently on the basis of race, color, nadonal origin, sex, age or disability. For people with
disabilitics, we offer free aids and services. For people whose primary language isn’t English, we offer free language
assistance services through interpreters and other written languages. Interested in these services? Call the Member
Services number on your 1D card for help (TTY/TDD: 711). If you think we failed to offer these services or
discriminated based on race, color, national origin, age, disabilicy, or sex, you can file a complaint, also known as a
gricvance. You can file 2 complaint with our Compliance Coordinator in witing to Compliance Coordinator, P.O.
Box 27401, Mail Drop VA2002-N160, Richmond, VA 23279. Or you can file 2 complaint with the U.S. Department
of Health and Human Services, Office for Civil Rights at 200 Independence Avenue, SW: Room 509F, HHH Building;
Washington, D.C. 20201 or by calling 1-800-368-1019 (TDD: 1- 800-537-7697) or online at
haps://ocrportalhhs.gov/oee/portal /lobby jsf. Complaine forms ate available at

huep:/ /www.hhs.pov/ocr/office/ file/index.html.
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Summary of Benefits
Anthem Dental Essential Choice

Darien BOE-Paraprofessionals
Anthem Dantal Complete Network

WELCOME TO YOUR DENTAL PLANI

Anthem.
BlueCross BlueShield VAQ E’-

Regular dental checkups can help find early waming signs of centain health problems, which means you can gel the care you need lo get healthy. So,

don't skimp on your dental care, good oral care can mean better overall haalthl

Powerful and easily accessible member tools.

» Ask a Hyglanist: Dental members can simply emall their dental quastions

to a team of licensed dental professionals who in turn will respond in
about 24 hours.

« Dental Health Risk Assessment: We want our dental members (o better
understand their oral health and thelr risk factors for tooth decay, gum

disease and oral cancer. This easy to use onling toal can help them do this,

« Dental Care Cost Estimator: In order ta help our dental member better

understand the cost of thelr dental care, we offer access to a user-friendly,
web-based tool that provides estimates on common dental procedures and

{reatmants when using a network dentist,
« Mors Capablilties: With our latest mobile application, Antherm Anywhere,

members can find a network dentist as well as view thelr claims. it's available

bath for Androld and Apple phanes.

Your dental benefits at a glance
The following benefit summary outlines how your dental plan works and provides you with a quick reference of your denlal plan benefits. For completa
coverage detalls, please refer lo your policy.

Dentists in your plan natwork.

« You'll save money when you visil a dentist in your plan
network bacausa Anthem and the dentist have agreed on
pricing for coverad services. Denlisls who are not In your

plan network have not agread to pricing, and may bill you for
the difference between what Anthem pays them and what
the dentist usually charges.

+ To find a dentist by name or location, go lo anthem.com or call
dental customer service at the number lisied an the back of your ID
card.

Roady to usa your dental benofits?

» Choose a dentist from tha network

e Maks an appolniment

e Show the offica staff your member 10 card

s Pay any deduclible or copay lhat Is part of your plan

Nead to contact us?
See Ihe back of your |D card for who to call, wrile ar emall.

Annual Benefit Maximum Contract Year

- Per insured person $2,000 $2,000
DAP applies to Annual Maximum Yes Yes
Annual Maximum Carryover / Carry In No/Ne NoiNo
Orthodontic Lifelime Benafit Maximum

» Per eligible insured person $1,000 $1,000

Annual Doductible {Does not apply to Orthoduntic Services)
- Per insured person/Family maximum Contract Year
Deductlble Walved for Diagnostic/Preventive Services

$50/2X Individual $5012X Individual
Yes Yes

Qut-of-Network Reimbursement:

90th percentlle

Anthem BCBS b the trada name for Anthem Hoalth Plans. inc . an ‘ndopandent licersee of tha Htue Croes and Blue Shistd Assacsiicn

QuotelD: 10843182

CT_PCLG_ASG-Cusiom



Dlagnostic and Prevantive Services
- Periedic oral exam
+ Teelh cleaning (prophylaxis)
« Bitewing X-rays:
+ Full-mouth ar Pancramic X-rays:
+ Fluoride applicalion.
+ Space Mainlalners
* Consultation (second opinion)

2 per 12 months

2 per 12 months; w/pericdontal malnlenance
2 sels per 12 monlhs

1 per 36 monlhs

1 per 12 months through age 19

1 per fifetime through age 18, posterior leeth
1 par 12 monlhs

Baslic Services 80% Coinsurance |80% Caoinsurance  |Ne Waiting Pariod
+ Amalgam (sllver-colored) Fifling 1 per tooth per 12 months
- Composite (tooth-colored) Fliing 1 per \ooth per 12 months

posterlor (back) filings altemated lo amalgam beneiit {silver-colared filling)

+ Brush Blopsy (cancer test} Covared, 1 per 12 months; all ages
+ Sealanis 1 per 60 months; through age 16

Endodontics {NonSurglcal} B0% Colnsurance |80% Coinsurance |No Wailing Period
 Rool Canal and retrealments 1 per looth per 24 months

Endodontics (Surglcal) 80% Coinsurance |80% Colnsurance |No Waiting Period
- Apicoectomy and apaxification 1 per tocth per 24 months

Pericdontics {(Non-Surglcal) 80% Coinsurance |80% Coinsurance  |No Waiting Period

+ Perindonlal Maintenance 4 per 12 months; witeeth cleaning

- Scaling and root planing 1 per quadrant par 24 months

|

Periodontics {Surglcal) 1 per quadrani per 36 months
- Periodontal Surgery (psseous, gingivectomy, gralt procedures)

80% Colnsurance

B0% Coinsurance

Na Walling Period

Oral Surgery {Simple) 80% Coinsurance |80% Colnsurance  |No Walling Periad
- Simple Extractlons 1 per iooth per lifetime

Oral Surgery (Complex} B0% Colnsurance |80% Coinsurance [No Waiting Periad
« Surgical Extraclions 1 per tooth per Hfatime

Major (Restoratlve) Services BO% Coinsurance |B0% Coinsurance |No Wailing Period
- Crowns, onlays, veneers 1 per toath per 60 months
- Cosmellc teeth whilening Not Covered

Prosthodontics 50% Colnsurance |50% Coinsurance rNo Wailing Periad
- Denlures and bridges 1 per looth per 60 monlths
+ Dental Implanis Not Covered

Prosthodontic Repalrs/Adjusiments 80% Colnswrance |80% Coinsurance  |No Walling Period
+ Crown, denture, bridge repalrs 1 per 12 months; & months after placement
- Denture and bridge adjustments: 2 per 12 months; § months afler placement

Orthodontlc Services
‘Dependent Children Only* 60% Coinsurance |60% Coinsurance _|No Walting Periods

*Child erhodontic runs through age 19. This means that the child must have been banded prior to their 20th birthday In order to recelve coverage.

Anthem BCES fs the rsda namg Jor Antham Health Plang, Inc . an independent Rcensaa cf the Bive Cross and Blua Shield Axsociation
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Anthem Whole Health Connectlion -Denta

o For members with cartain health conditions, addilional denlal benelfits are avallable withaul a deductible or waiting periods.
Eligible services are paid al 100% and won'l reduce your coverage year annual maximum {if applicable}

Accidental Dental Injury Benefit

« Providas members 100% coverage for accidental injuries to 1eath up 10 the coverage year annual maximum
(if applicable). No deduciibles, member coinsurance, of walting periods apply

Extension of Benefits

¢ Following termination of coverage, members are provided up Io 60 days to complete trealment staried prior to their
terminallion of coverage under the plan and eligible services will be covered

International Emergency Dental Program

» Provides emergency dental benefits while working or traveling abroad from licensed, English-speaking denllsls,
Eligible covered sarvices will be pald 100% wilh no deductibles, member coinsurance, or walting periods and won'l
reduca the member coverage year annual maximum (If applicable)

spoyplnp

Services provided before or atter the term of this coverags - Services received before your effective date or alter your coverage ends, uniess
atherwise spetified in the dental plan certificate

Orthadontics (unless included as part of your dental plan benefits) including orthodontic braces, appliances and all related services

Cosmetic dentistry (unless included as part of your dental plan benefits) provided by dentists solely for the purpose of improving the appearance of the
tooth when looth structure and function are satisfactory and no pathologle condltions (cavities) exist

Drugs end medications including Iniravenous consclous sedatlon, IV sedation and general anesthesia when performed with nonsurgical dental care

Analgesia, analgesic agents, and anxlolysls nitrous oxide, therapeullc drug Injections, medicines or drugs for nonsurgical or surglcal dental care
except that inlravenous conscious sedatian Is efigible as a separate benelil when performed In conjunction with complex surglcal services.

This is not a contract; it is a parlial fisting of benefits and services. Al covered services are subject 1o the conditions, limitaions, exclusions, temms and provisions of your
emplayee benefils booklet. In the event of a discrepancy between tha information in this summary and the employee bocklet, ihe employee booklet will prevail,

Anten BCBS 1 e Fade name for Antnem Hoath Plan, e, an independent icensee of tha Blue Crots and Blue Shield Assocition.
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Blue ViewVisiontl = | Anthem @9
Darien Rublic Schools e o\
July/1,:2020;

Welcome to your Blue View Vision planl

You have many choices when il comes f using your benefits. As a Blue View Vision plan member, you have access b one of he
nation's largest vision networks, You may choose from many private pracice doctors, local opfical stores, and national retail sbres
inchuding LensCrafiers®, TargetOpical®, and most Pearle Vision® locations. You may also use your in-network benefits b order
eyewear online atGlasses.com and ContacisDirectcom. To locate a participabing nebwork eye care docior or locafion, log in at
anthem.com, or fom#e home page menu under Care, seleciFind a Doctor. You may also call member services lor assisiance al1-

866-723-0515.

Out-of-Network ~ Ifyou choose b, you may insiead receive covered benefis outside of the Blue View Vision nebwork. Just pay in full at
the ime of service, oblain anilemized receipl, and ile a claim for reimbursement up b your maximumout-ofnebvork allowance.

{YOUR BLUEVIEN VISIONPLAN BENEFITS ineTwork | four-or:NETwoRk! | FReQuENcY, |
: R.D_mna_Ey_e_Exa_. i N P S ...____.__._..._..-..i
= e e e e
A tomprehensive eye examination 30 copay [_Up lo §50 allowance | 0';'1‘:1 3‘:;?
e ————————————— . SN ! e ——— —— _I - e arn— —— - S
| Eyeglass Frames
- ' - o “$180aflowance, ien | |
One pair of eyeglass fames [ 20% ofany Upb §52 alowance | 0;[:28‘;:?
remaining balance ] y
Eyeglass Lenses [instead of contact fenses) - o SRS
One pair of standard plasfic prescripion lenses: | . |— o [
o Single vision lenses ; S0 copay | Uplb $40allowance |
o Bifocal lenses $0 copay | Up o $60 allowance
o Triocallenses | $0 copay | Upb $80 afowance e
o Lenfcularienses | 30 copay i Upb $80 allowance |

| Eyaglass Lens Enhancements
When obtaining cov erad ey ewear kam a Blue View Vision provider, youmay choose o add any of the kllawing fens enhancements al no exiracosl
=3 A e s ety istiniy ol Msntie i i

e e .
| o Transitions \enses(fr a chid under age 19) $0 copay ' Noalowance i
o Sendardpolycarbonae (brachidunderage19) | $000P3Y | whenoblained Ssy“e‘;;:;';"sfs"

o Facbry scrakh coating §0 copay ouk-ol-network

[ ContactLenses{instead of eyeglass fenses)
Contact lens allow anca will only ba applied toward the first purchase of contacts mada during a banefl period. Any unused amaunt remaining cannol
| be used for subsequent purchases in he samabeneiil period, nor can any unused amouni ba carried over b he following banefil pericd,

o Elecive conventional{non-disposable) | $150 allowance, hen | Up'o $105 allowance |
| 15% off any '
, OR | remaining balance |:
| o Eleciive disposable S150allowance | Upb $105allowance | Onceevery plan year |
(no addiional : ‘
| OR I discount}
o Non-elecive {medically necessary) Coveredinful Up o $210 aklowance

This is a primary vision care benefitintandad o cover orlyroutine eye examinations andcorrective eyewear, Blue View Visionis for routing eys carecnly. il you need medical
teatmant for your eyes, visila paricipating eye care doctor from your medical network. Benefils are ayabie only for eapenses incurred while the group andinsured person’s
coverage [sin force. ThisInfomation s intanded to bea brief outiine of coverage. Al lerms and con tions of coverage, including benefits and exdusions, are contained inthe
membar’s palicy, which shall control inthe evart of a conflict with this oveniew. This benefit ovarview is only one pieca of your anfire arrclment package.

EXCLUSIONS & LIMITATIONS {not a comprehansiva list - please refer to Ihe member Certificale of Coverage fora complete list)
Combined Offers, Notioba combined with any offer, coupon, or in-slore Lost or Broken Lenses or Frames, Any losior broken lenses or flames

advertisement are nol eligible for replacemen unless the insured person has reached his
Excess Amounts. Amounts in excess of cov ered vision ex pense. or her normal service Interv al as indicated in the plan design.
Sunglassas, Plano sunglasses and accompanying Fames, Man-Prascription Lenses, Any non-prescripion |enses, ey eglasses or
Safety Glasses, Safety glasses and accompanying kames. coniacls. Plano lenses or lenses thal have narefractve power.

Not Specifically Listed. Services notspecifcally fistedin this plan as Orthoptics. Orhopics or vision Fraining and any associaled supplemental

covered services. lesting,



In-natwork Membher Cost

OPTIONAL SAVINGS AVAILABLE FROM BLUE VIEW VISION IN-NETWORK PROVIDERS ONLY (aftar any applicable copay)

| Ratoalimaging st mambers opion canbe paronnad f o ol eya sxam 1 Nelmoreans38)
Eyeglass lens upgrades
When oblaining ayew aar fom a Blue View Vislan o Transithans lenses (Adults) $75
providar, youmay choose to upgrade your new o Stndard Polycarbonata (Adulls) $0
6y aglass lensas ala discounted cost Eyegiassfons o  Tint (Solid and Gradient) $15
copay meni applies. o UV Eoaing §15
© Progressivalenses®
o Standasd $0
o  Premium Tier 1 50
o Premium Tier 2 $0
o Premlum Tier 3 50
©  Premlum Tier 4 $0
o Ant-Rsflectiva Coaling?
o Shndad $45
o  Pramium Tier 1 $57
o  Premium Tier 2 $68
o  Pramium Tier 3 £85
© Oher Add-ons 20% off reta!] price
[‘Additionst Pairs of Eyeglasses. "’ ; T A g (i Eoh A . ....,.._._,.1
Anyms fom any Blia View Vision nework prover. | fo | Complels Pelr. 40% of retal price

e [Eyagass malelals purchesed separasty. {| . oripies |
Eyewear Accessories o lems such as non-prascription sunglasses, 20% off ratad price

lens cleaning supplies, contact lens
soluions, ay eglass cases, alc.

Pa———

‘Contactlens fitand follow-up” 7 [ [ I i sty e GF:
‘A conacl lensfiing and up o Wo olow up visi ere | o (Standard contact lens gy | Unb|$55)
‘available .y ou once a comprehanisive ey 8 axam has: o IPremium contact jens g4 \10% off retad price.
_ besncomplewd. i Tl SN £l 54 LB 3
Convantional Contact Lenses o Discount appties 1o malarials only 15% off retadl price

} Plaase ask your provider for hisher recommendalion as wel a3 he available progressive brands by ter.

2 Flease ask your provider lor heter recommendation as wel as the avalable coating brands by tor,

3 Standard ting Includes spherical dearlanses kor conventional wearand plarned replacamant. Examples inclide but are notlimilad o disposabla and raquanl repbcamant.
4 Premium fiting includes all lers designs, materials and specialty kings other than standard contact lenses Examples incleda but are not limiled b toric and rulticcal

Discounts are subject ko change withasi notica. Discounts ara not ‘covared benefits’ under your vision pfan andwill ned be listad in your cartificals of coverage. Discounls wil
be offered Fromin-network providers excepl whera stals lawprevents discounting of products and services thal are not covered bena$ls under the plan, Discaunts on Frames
will not apply if the manufacturer has imposeda no dscourt policy onsales al relall and iIndeperdent provider locations. Some of our In-netwark praviders indude:

INDEPENDENT PEARLE
PRGVIDER SR CGPTICAL
ool +  LensCraFters WCSJBN O]

cLassesgz contactsdiect 3 8oocontactss LENSCRAFTERS @ & @) oPTIGAL ’2..‘-3"

giasses cem contactsdiect com Y X0contacts com lenscrafters com targetopiical com  ray-ban.camitasutance

oy
v

17 ADDITIONAL'SAVINGS AVAILABLE THROUGH ANTHEM'S SPECIAL/ OFFERS PROGRAM i

Savings onfizms ke addiional eyewaar aflar y our benelits have been used, non-prescripion sunglasses, hearing aids and aven LASK laser vision
correclion surgery are avalabla through a variety of vendors. Justlog in at anthem.com, selectdiscounts, then Vision, Hearing & Dental,

* Discounls cannot ba used i conjncionwit your covared benefis.

OUT-OF-NETWORK

¥ you choasa io recaive toverad services or purchase coverd ayewear from an out-of-natwork provider, netwark discounts will not apply and youwill ba respons ble for
payment ol services and/or eyewsar motecials atthe time of service, Flease complele an oul-of-netvork claimorm and submitit along with your ilemized receipt b the E3x
nhumber, erail addrass, or rmadng address below, To download a daimform log in al anthem.com, or framthe home page menu undes Support salec Forms click Change
Stata to choose your stale, and then scrol downlo C'aims and sefact he Blue View Vislon Oul-of-Network ClaimForm You may Instead cali member services al 1866723
0515 to requasta damform,

ToFax: B66-293-T373
ToEmall: ocondaime@eyeswearspedialofers.com
ToMall: Bue View\islon

Altn DON Claims

P.0. Box 8504

Masan, OH 45040-7111

Transtons and he swit i ngistand Ramats of Trnsdon Ogial e

Anthem Bug Guss md Blie Sield v therderame of In Comediont AvhanHaaih Fang, e n Mane Arthem Health PlansolMaine ke, 10 New Hampahire ' Aham HeslhPaasol Hew Hampstre tnc HWGping an
tdmisiared by Avham Haah Ptns o NevHampstne 1ic and urdarwittenty Mathew Thomean Haath P Ing, Irdeparden| ientens of the Be Crosa and Blus Shinkd Assockion ANTHEM s armstared tradamark o
Antham hauanca Companes he, To Ble Cossand Bun Thebi namesand syminb w0 egebmd moks o e Bys Cocs ad Bie Shett Asseaatin, EBle Vaw Veun FS 2017



