Town of Mashpee Town Clerk

16 Great Neck Road North
MA 02649

Phone # 508-539-1400 ext. 561

Fax # 508-539-2892

e-mail address mesantos@ci.mashpee.ma.us

Date: December 6, 2019
Mashpee Town Hall

16 Great Neck Road North
Mashpee, MA 02649

In accordance with the Massachusetts General Laws, Chapter 39, Section 23A-C, regarding
Massachusetts Open Meeting Law the

School Committee-Business Meeting

give you notice that it will meet for the purpose of acting upon such business as may come before it.

Day and Date of Meeting: Wednesday, December 11, 2019

Time of Meeting: 5:30 p.m.

Chairman: Geoff Gorman/ g.k.h.

Windows will be closed and lights will be shut off after meeting.
Initials

**Piease keep in mind that rooms are assigned on a first come, first serve basis. Therefore, it is imperative that you notify
this office as quickly as possible to reserve your meeting reom.

Except in an emergency, a notice of every meeting of any governmental body shall be filed with the clerk of the city or

town in which the body acts, and the notice or a copy thereof shall, at least forty-eight hours, including Saturdays but not
Sundays and legal holidays, prior to such meeting, be publicly posted in the office of such clerk or on the principal official

bulletin board of such city or town.



MASHPEE PUBLIC SCHOOLS
SCHOOL COMMITTEE BUSINESS MEETING
December 11, 2019 at Quashnet School
150A Old Barnstable Road, Mashpee MA
5:30 PM/ Agenda**

Mission and Vision for the Mashpee Public Schools
The mission of the Mashpee Public Schools is to ensure a comprehensive program of academic rigor, scope, and depth to
prepare all students to be college and career ready and to value service to others. The vision of the Mashpee Public Schools is
that every student, every day, is safe, respected, and ensured to achieve excelience in a personalized learning environment that
includes quality teaching, small class sizes, and the use of technology.

1 5:30 PM  [Call Regular Meeting to Order/Pledge of Allegiance

5:31  ['Ratify agenda of December 11, 2019

5:32  [Public Comment

5:42  |Coombs School Share Out-Principal Paul LaBelle

5:52  Report of Student Representative Skyla Rimple

6:02  ['MMHS Student Trip Abroad (Spring 2021)- Debra Troyanos (Art Teacher) and Andy Troyanos {Music Teacher){p.1-7)

6:15  ['Approval of November 20, 2019 minutes {p. 8-11)

| ~N| | | Al WM

6:20  [Report of the Superintendent
¢ Updates-- Administrator Reports, November Enroliments, Happenings(p. 12-20)
¢ Superintendent's Mid-Cycle Update on Goals (p. 21-26)
e Superintendent's Final FY 2021 MPS Budget
a Updated FY 2021 Budget Narrative (p. 27-37)
Qa Budget summary for publication in 12/27/19 Mashpee Enterprise(p. 38-40)
FYI-Dates
Q December 19, 2019: Superintendent's FY 2021 Budget presentation to Town Manager
Q January 8, 2020: Public Hearing on Superintendent’s recommended FY 2021 budget
Q  January 22, 2020: School Committee votes on MPS FY 2021 budget
a January 23, 2020: School Committee's recommended FY 2021 budget is due to Town Manager
a FY 2021 MPS Budget Presentation to Mashpee Finance Committee~date to be determined

9 6:50  [Report of the Business Manager (p. 41-65)
e FY20 Budget Update

10 7:05  [Subcommittee Reports
e Policy
o Negotiations

11 715 Working Group Updates
e Finance
5-Year MPS Financial Plan
Use of School Choice Program funds (p. 66)
o Efficiency/Effectiveness
o Outreach/Engagement

12 7:30  [Specifically Assigned/Unfinished Business:

e *School Committee Draft FY20 goals- choose goal setting direction

e MASC-MASS Joint Conference Share-out

e Victim's Advocacy-Policy Reference to Bully Prevention and Intervention Pian (see below)

¢ *MPS Policy Manual Updates (MASC Recommendations): JB, JBB (new), JFABD, JFABE, JFABF, and add
cross-reference to our Bullying Prevention and Intervention Plan to the following policies: AC, ACAB, JIC,
JICFA, JICFA-E, JICFB  (p. 67-112)




MASHPEE PUBLIC SCHOOLS
SCHOOL COMMITTEE BUSINESS MEETING
December 11, 2019 at Quashnet School
150A Old Barnstable Road, Mashpee MA

5:30 PM/ Agenda*™*
{Page 2)

13 8:00 |New Business

e April 8, 2020 School Committee Meeting (Conflict with Passover that begins at sunset)

e  Crisis Communication (11/22/19 incident)

o Student Opportunity Act (p. 113-115)
14 8:25  [ltems the Chair did not reasonably know in advance (Other)
15 8:30  Public Comment
16 8:35  ['Adjournment

*Vote Required *‘The listing of matters are those reasonably anticipated by the Chair which may be discussed af the
meeting. Not all items listed may be discussed and other items not listed may also be brought up for discussion.




Mashpee Public Schools
Field Trip Request Form
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travel. learn,

Paris, Venice, Florence & Rome
April 17 - April 25, 2021

Dear future travelers,

I'm excited to announce that | will be leading a group of students on a once-in-a-lifetime educational tour,
"Paris, Venice, Florence & Rome." We'll explore famous historic sites, discover the rich heritage and diversity of
different cultures and experience the places we've studied in class. Students will grow and mature as Individuals
and return home with a whole new worldview.

I've chosen to travel with Explorica because of their exceptional safety record, their supportive service and their
glowing reviews from other teachers in our community who travel with them. Explorica programs offer the
perfect mixture of fun and learning, and they provide everything we need.

Please read the enclosed materials and join me at the meeting to learn more. If you have any questions, don't
hesitate to contact me directly at DTroyanos@mpspk12.org or (508) 250-2349.

Day: Monday, Noevember 18, 2019
Time: 6:30 PM
Place: Mrs. Toyanos' Art Room

| hope to see you there!
Sincerely,

Debra Troyanos
Program Leader

P.S. Don't delay: The deadline for enrolling
is Thursday, December 19, 20151
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About Explorica

Explorica is a dedicated leader in educational travel, working one-on-one
with teachers to create incredible tours full of authentic, interactive fearning
experiences. We help more than 400,000 students and teachers experience
exceptional educational travel each year, and we invite you to join us.

o

o

Authentic learning

We believe that educational travel is more than just sightsesing. Explorica
tours are expertly designed to connect students to the people, languages and
cultures of the places they visit through authentic and engaging experiences,
Qur expert tour directors and professional local guides lead the way, helping
students see more — and learn more —than they ever thought possible. These
guides provide insight and share hidden local gems you could never experience
any other way.

Total peace of mind

Explorica travelers benefit from our 50+ years of risk management experience
and a worldwide network of support. From our dedicated team of risk
management professionals working around the clock to preempt any problems
before they arise, to our 24/7 emergency hotline and our 45 offices around the
globe, we're always by your side. Safety is our first priority — and our record
proves .

Committed to affordability

We're committed to enriching students through educational travel, and that
means making it attainable for all families. in addition to guaranteeing the best
prices in educational travel, we also provide scholarships, need-based financial
assistance and a variety of additional resources to ensure that every student

is able to join their classmates on the trip of a lifetime. Let us help you make
travel a reality for your student.

"When my daughter asked about the trip to Costa Rica
| dreaded telling her we couldn't afford it—she already
had her heart set on going. But Explorica made it
possiblel The price was reasonable and the payment plan
allowed us to spread out the expense, She came back
with new friends, new confidence and a passion for
travel that is worth every penny”

-Karen L., parent, Costa Rica Highlights 2017
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travel. learn.

Paris, Venice, Florence & Rome

explorica.com/Troyanos-1444
April 17 - April 25, 2021

Day 1 Start tour

Day 2 Bonjour Parls
Meet your tour director and check into hotel
Parts city walk: Tle de la Cité, Notre Dame Cathedral , Tle St.
Louis, Latin Quarter visit
Dinner in Latin Quarter

Day 3 Paris landmarks
Paris guided sightseelng tour: Arc de Triomphe, Champs
Elysdes, Eiffel Tower, Champ de Mars, Ecole Militaire, Les

Invalides, Conclergerie, Tuileries , Place Vendéme, Opera ol e L mw oo Vlricall]

House : el 3 PRty

Créperle dinner e o Horencell)

Optional Versailles guided excursion : State Apartments, Hall e N Asu; e, J5

of Mirrors, Gardens of Versailles : Huﬂ_gsl ““w i
TR el

Day 4 Paris--Venica
Louvre vislt,
Lunch
Seine River cruise
QOvernight train to Venice

0

L .' o ple 'i".-‘""- 2 ;
-~----.........;...;,,--kf' . Sn(_:wth

Day 5 Venlce landmarks
Venlce guided walking sightseeing tour with Whisper
headsets: St. Mark’s Square, St. Mark's Basllica, Doge's
Palace visit, Glass-blowing demonstration

Day 6 Venice—Florence
Travel to Florence
Florence gulded walking sightseeing tour with Whisper
headsets: Palazzo Vecchio, Plazza della Sighoria, Chiesa d|
Santa Croce, Ponte Vecchio, Duomoa visit, feather-workshem O f’ WDl’kSth
Gates of Paradise, Glotto’s Bell Tower, Dante's House
Accademia visit

Day 7 Florence--Rome
Travel to Rome via Assis|
St. Francis of Asslsi Basllica visit
Rome city walk: Spanish Steps, Trevi Fountain, Pantheon,
Plazza Navona

Day 8 Rome landmarks
Rome gulded walking sightseeing tour with Whisper
headsets: Vatican Museums & Sistine Chapel visit, 5t.
Peter’s Basilica visit, Colosseurn visit, Plazza Venezia, Forum
Romanum visit

Authentic trattoria dinner \W i Tohad tevi usic
Day S End tour
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Reserve your spot!

Tour Center ID; Troyanos-1444
Registration deadline: 12/19/2019

What's included

We provide everything you need for a remarkable trip:

Round-trip airfare

6 overnight stays {8 with extension) in hotels with private bathrooms
1 overnight stay in couchette sleeping berths on train

Full European breakfast daily

Dinner daily

Fuli-time services of a professional tour director

Guided sightseeing tours and city walks as per itinerary

Visits to select attractions as per itinerary

Guided sightseeing tours with high-tech headset as per itinerary

Tour Diary™

Note; On arrival day only dinner is provided; on departure day, only
breakfast is provided

¢ Note: Tour cost does not include airline-imposed baggage fees, or fees
for any required passport or visa. Please visit our Fees FAQ page for a
full list of items that may not be included in the cost of your tour.

Tour investment _

Students {travelers under the age of 23): 53,315
Adults (age 23 and over): $3,710

Price reflects savings of $200 scholarship. Sign up by 12/26/2019 and enter
code 2021earlybird in order to take advantage of this limited-time offer!

Automatic monthly payment plan

Pay just $50 upon enroliment and the balance will be divided into equal
monthly payments, charged automatically to your credit card or checking
account. As of 11/18/19, your monthly payment would be just $217.67.

Manual plan also available; learn more on explorica.com/paymentplans.

Travel protection

Most Explorica travelers protect their investment with one of our trusted
plans, starting from just $12 per day. To [earn more, visit
explorica.com/cfar.




Request fo roval {ﬂ J
Proposal to bring international travel to our Mashpee Middle-High School Students
11/20/19

To: Mashpee School Committee Members
From: Debra & Andrew Troyanos (Art and Music Educators at MMHS)

When: April Vacation 2021

Where: Possibls itinerary is “Paris, Venice, Florence, Rome”. These were chosen specifically to be the highest art
and music experiences possible. We have also arranged to visit a studio in Fiorence where students will have a
painting lesson. We would also like to visit a high school there as well,

Who:

Mashpee Middle-High School students in grades 10-12 who are interested in Art or Music. Students in excellent
academic standing with no behavior issues/log entries in the preceding school vear and in the months leading up
to the trip will be allowed to participate. Student travelers would be chaperoned by the two of us, as weli as by a
third Mashpee educator if we have enough numbers. The ratio is 5 or 6 students to 1 chaperone. We would also
like to invite a parent to join their child on the trip if they wish (but they would need to pay the tour fee as well).
These parents would be allowed to share a room with another adult or with their own child only. They would never
be in charge of students,

Students with special nesds will be accommodated as per their IEP. The tour company will be sure to book hotels
with accessibility if needed. They also arrange any food preferences or needs ahead of time with the restaurants.

Cost: Approximately $3200 depending on the final choice of trip. It is all inclusive with airfare, hotel,
transportation, tickets to all events and museums, tour guide, all breakfasts and dinners, and some lunches.
Students can opt to pay in four payments, or divide it up into monthly instaliments.

e We will be doing a great deal of fundraising activities throughout the year to help defray as much of the
cost as possible. We also hope to advertise and invite community members and organizations to help
sponsor the trip for deserving students whose family’s economic status prohibits their taking advantage of
this travel learning opportunity. The tour company also includes a special link to each student which they
can share with grandparents, family, and friends who wish to donate (or give in lieu of holiday or birthday
gifts) toward the cost of their trip.

o [f we can get school committee approval as soon as possible, then we would be able to get the trip booked
immediately, which will lower the monthly payments for families.

Safety:
o Llability and travel coverage - Teachers and districts are covered by a $50 million liability policy, and
students are covered by custom-designed Global Travel Protection.
¢ The tour company is in constant contact with US Embassies in every country, and would be immediately
notified If there were any safety concemns, and the tour would be re-routed to an alternate location.

t othe 0;
Other high schools on Cape Cod (public and private) provide International Trips as a learning opportunity for their
students:
o Sturgls Charter School is going to Lisbon, Seville, and Madrid, as well as Paris and Barcelona
¢ Sandwich High School is ptanning on going to Costa Rica next year, and to Rome in 2021. They are booked
to go to France in 2020. Their 6th Grade goes to Grand Canyon and National Parks every year.
o Monomoy is going to London. in March 2019 they went to Tanzania.
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¢ New Bedford High School is going to Berlin, Prague, Krakow and Budapest, as well as Amsterdam and
Paris
o Plymouth North HS is going to Peru, as well as Belize

o Aligns with curriculum in art, music, history, language

o Complements school curricula with experiential learning, helping students to gain new perspectives and
build skifls for the future.

o Aligns with our district goals for global awareness and citizenship.

e Accreditation-Students can earn both high school and college credit on these tours, ensuring an
educational focus on all itineraries.

¢ Broaden students’ horizons

o Develop social-emotional learning skills like problem-solving, empathy, and critical thinking.

¢ Provide opportunity for unique, memorable and fun experiences that students will treasure well into
adulthood.

Tour Packets with full descriptions will be provided. We will have information avallable to share with families at the
Art and Music Showcase taking place at MMHS on December 3, 2019--only to gauge interest. We will reinforce with
families that this opportunity is currently awaiting a school committee vote.



School Committee Meeting %/
11/20/2019 ®
Minutes

Present were: Nicole Bartlett, Don Myers, George Schmidt, Geoff Gorman (remote by phone),
absent: Chris Santos. Also present was Patricia DeBoer, Dr. Hope Hanscom and Paul Funk.

1.

Call Regular Meeting to Order/Pledge of Allegiance
Ms. Bartlett, vice-chair called the meeting to order at 5:32 pm,

*Ratify Agenda of November 20, 2019

Change time of Executive Session to 8:03 pm due to a clerical error on agenda.

Mr. Myers, made a motion, seconded by Mr. Schmidt to ratify agenda with above
amendment.

Roll Call Vote: In favor - Mr. Myers, Mr. Schmidt, Ms. Bartlett and Mr. Gorman: opposed
- none.

Public Comment
None

Presentation of MASS Certificate of Academic Excellence to Peter Gonzalez
Mrs. DeBoer shared highlights, attributes and future plans of 12th grader Peter Gonzalez
and presented him with the MASS Certificate of Academic Excellence.

Quashnet School Share-Out-Principal O’'Brien and guests

Mrs. O'Brien, Mrs. Emery and Deputy Cahill shared information about the new Quashnet
Cares supplemental food project which provides families with food, household goods,
and other necessities. Families can come through a private entrance and “shop” for
what they need. QS is also providing Cape Kid Meals: send good home with families
for weekends and vacations. No requirement to demonstrative financial need, families
just need to let QS office know they are in need and backpacks go home over the
weekend/vacation.

Report of the Student Representative Skyla Rimple
Slyla provided an update of happenings at Mashpee Middle-High School.

Approval of October 16, 2019 Minutes

Mr. Schmidt made a motion, seconded by Mr. Myers to approve the minutes of October
16, 2019 with the corrections discussed.

Roll Call Vote: In favor - Mr. Myers, Mr. Schmidt, Ms. Bartlett and Mr. Gorman; opposed
- none.
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10.

1.

C’i _
Report of the Superintendent
o Updates - Personnel, Schools, Happeni 18-19 Famni inion Surv
Mrs. DeBoer reviewed each report and updated the Committee on how the data
from 18-12 Family Opinion Survey is cumrently being used.
* igail Adam olarship Recipients
Mrs. DeBoer shared the names of the students who qualified for the scholarship
® Summary - nt Tri r rin 1
Mrs. DeBoer presented an overview of a proposal for an international trip in April
2021.
e FY19 Spring MCAS and AP Performance Data.
Dr. Hanscom provided an overview of 2019 MCAS and AP scores with areas of
strength and focus.

Report of the Business Manager

e FY20 Bud date
Mr. Funk reviewed the current status of FY20 budget, grants, and revolving
accounts.

° erinten i 021 MP { um

Mrs. DeBoer provides an updated summary for the FY21 Superintendent's Draft
MPS Budget, Superintendent and administrative team meet with Town Manager
on December 19th.

e 'B Transfer Requests
Mr. Schmidt made a motion, seconded by Mr. Myers to approve budget transfer
#20-01.
Roll Call Vote: In favor - Mr. Myers, Mr, Schmidt, Ms. Bartiett and Mr. Gorman:
opposed - none.

e 'FY21 Allocation for Non-Union Salary Increases
Mr. Gorman recommended the Committee budget a set sum of money for
non-union salary increases that the Superintendent would divvy up as she
deems.

Robert’s Rules of Order - Adjournment (Geoff Gorman)
Mr. Gorman reviewed Robert's Rules on adjournment.

Subcommittee Reports (Subcommittees: Curriculum, Policy, Negotiations,
Superintendent Evaluation):

Policy: to be presented later in the agenda. Mr. Gorman presented from the Fields
group on potential turf fields. Negotiations: Setting up ground rules, Mr. Myers is lead
for Unit A, Mrs. Bartlett is lead for Unit B.
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13.

14,

15.

16.

17.

Working Group Updates {Working Groups: Finance, Efficiency/Effectiveness,
Outreach/Engagement):

Outreach/Engagement: Met and reached out to facilitator for strategic planning to
determine if there are specific questions to include on the 2020 Family Engagement
Survey.

Specifically Assigned/Unfinished Business

*School Committee Draft FY20 goals:

Mr. Myers made a motion, seconded by Mr, Schmidt to table item until the
December, 2019 meeting.

Roll Call Vote: in favor - Mr. Myers, Mr.Schmidt, Mrs. Bartlett; opposed -
Mr.Gorman. Motion passes.

Victim’s Advocacy-Policy Reference to Bully Prevention and Intervention Pian
(see below)

New Business

- ing Events-Plan for ee Christmas P eon . 7. Si
Club Invitation

School Committee will meet at #WeAreMashpee at 4:30pm

“Potential Changes to School Choice Spending List:

Mrs. DeBoer reviewed the progress on the projects on the School Choice
spending list and she recommends shifting funds within the agreed upon total.
Mr. Schmidt made a motion, seconded by Mr. Myers to accept actuals as
updated on 11/20/19.

Roll Call Vote: In favor - Mr.Myers, Mr. Schmidt, Mrs. Bartlett and Mr. Gorman;
opposed - none.

MASC-MASS Joint Conference Share-out

Chair tables this item.

*MP licy Manual MASC Recommendatigns):: JB, JBB (new
JE F BF ss referenc ullving P ntio
I ention to the following policies: A Jl CFA A-E
JICFB

Chair tables this item.

Items the Chair did not reasonably know in advance (other)

None

Public Comment

None

Executive Session: Bargaining with Unit A
Unanimous vote to move into Executive Session at 8:05 pm.
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18. *Adjournment
Mr. Schmidt made a motion, seconded by Mr. Myers to adjourn the meeting after a brief
recess to enter into executive session, not to return to open session for the purpose of
bargaining with Unit A.
Roll Call Vote: In favor - Mr.Myers, Mr. Schmidt, Mrs. Bartlett and Mr. Gorman; opposed
- none.

Respectfully submitted by,

Catherine E. Loyko
School Committee Recording Secretary
(transcribed by Dr. Hope Hanscom, Assistant Superintendent)



MASHPEE PUBLIC SCHOOLS
Monthly Report--November 2019 KENNETH C. COOMBS SCHOOL

Principal Paul LaBelle | Lo
QUL
Enrollment:
Grade IN | OUT | Total | Class 1 Class 2 Class 3 Class 4 Class 5 Class 6
PS 26 7 8 11
PK 72 16 18 19 19
K 97 15 16 16 16 16 18
1 96 15 15 15 16 17 18
2 110 17 18 18 19 19 19
O0D/SVC 2
Total 4C °  |Enrollment as of November 30, 2019--408 (23 homerooms)
Attendance Rate: 91.74%
Chronic absences: 19%
Acknowledgements:
Thank you to:

Read to Me Volunteers-creating 1:1 reading experiences for our preschool students

Stephanie Souza for attending NTCM Conference and brining great math ideas back to KCC

KCC Paraprofessionals - Who were honored at a Paraprofessionals Breakfast for their hard work and dedication to
our school.

KCC PTO - Hosting another successful Scholastic Book Fair-Family Breakfasts for families. We are also grateful for
creating a popular family engagement night with the Storybook Dance.

Cameron Greendeer for providing a lively and educational experience for our school by sharing Native dancing in
honor of Native America Heritage Month

USCG - Teaching our Properties of Materials

CFCE, Bethany Gay- for organizing our participation in the Jumpstart:Read for the Record

Mary Kaminski-Providing Safety Care training for our ongoing paraprofessional development at KCC

KCC Staff: Suzanne Shea, Katherine McDonough, Jessica Sydow, Phoebe Lambert, Kerri Moll for completing
Tier 2 of Think:Kids / Collaborative Problem Solving

Consuelo Carroll- for letting the KCC Think: Kids Committee use #WeAreMashpee as a location for our planning
meeting.

KCC Specialist-for putting together a fun and memorable Turkey Trot for all our students

Highlight(s):

Jumpstart Read for the Record;

This November marked KCC’s third year participating in Jumpstart: Read for the
Record. This annual and national event brings together millions of adults and
children around the world to read the same book on the same day in order to raise
awareness about the critical importance of early literacy.

This year’s book was called Thank You, Omu! This mult-cultural story written and
illustrated by local author Oge Movra, tells the story of a generous elderly woman who




MASHPEE PUBLIC SCHOOLS
Monthly Report--November 2019 KENNETH C. COOMBS SCHOOL / g &
Principail Paul LaBelle

makes a fantastic pot of thick red stew.

Our CFCE coordinator and Specialists, Kim Palmer and Meg Smith put together an interactive experience that extended
beyond the book. First, all classroom teachers received a copy of the book to read to their students an add to their
classroom library. Mrs Smith and Mrs Palmer, created a greenscreen reading of the book with narration coming from
volunteer staff members. Finally the Falcon Place -Maker Space at KCC was set up with an extension activity for
teachers to engage their students in. Since the story was illustrated in a collage format students were encouraged to
create their own artwork using the same medium.

This was a great event for all our students and staff to celebrate the joy of reading in collaboration with our CFCE
partnership.




MASHPEE PUBLIC SCHOOLS
Monthly Report -November 2019: QUASHNET SCHOOL M)
Principal MaryKate O'Brien

Enroliment:
Grade | IN | OUT | Total | Class1 | Class2 | Class3 | Class4 | Class5 | Class 6 Class 7
3 100 | 3AR-17 | 3BR-16 3PO-17 | 3SC-17 | 3SO-17 | 3ST-16 -
4 120 | 4G0-20 | 4KE-20 4L0-20 | 4MA-19 | 4MC-21 | 4ST-20 -
5 1 1 H7 | 5BA-19 | 5-BE-19 5FR-19 | 5GR-20 | 5MA-20 | 5PI-20
6 1 122 | 6BA-17 | 6BL-17 6GE-18 | 6J0-18 | 6MC-17 | 6SW-16 6WI-19
Total 459 | 500D/ { Enrollment as of 12/2119 - 25 Homerooms - Attendance Rate - 96.08%
Service | Percentage of students with chronic absenteeism - 15%

Acknowledgments:

Thank you to the Quashnet School Veteran's Assembly Committee members, Mrs. Pagano, Mrs. Rastallis,
Mrs. Arsenault, Mrs. Blount, Mrs. Geggatt, Mrs. Hill, Mrs. Boyd, and Mrs. Richards, for their work in
organizing this special Quashnet tradition of recognizing Mashpee veterans.

Kenneth Peters from Pizza Guyz in Mashpee provided coffee and treats to our guests before the Veterans
assembly. He also offered a free slice of pizza at the store as a thank you and recognition of service. We are
appreciative of Mr, Peters’ support.

Highlights

All Grade 4 students attended the Young People’s Concert held at the Barnstable Performing Arts Center on
Wednesday, November 6, 2019. Students enjoyed a live performance by the Cape Cod Symphony
Orchestra featuring Beethoven’s Symphony No. 6 and a ballet production of Peter and the Wolf,

Along with all Mashpee schools, Quashnet School participated in Native American Awareness Week,
November 12 -15, 2019. During a school-wide assembly, students enjoyed an exceptional performance by
Wampnaoag dancers, the Red Hawk Drummers, and singers. Cameron Greendeer emceed the event and
educated students about the uniquenesses of Native American cultures, On Friday we celebrated Rock Your
Mocs Day where our Native American students were encouraged to wear their moccasins and regalia.

On Friday, November 22, 2019, the Quashnet School Student Council had the amazing opportunity to attend
a Peer Leadership Training at Bridgewater State University presented by the Massachusetts Aggression
Reduction Center (MARC). The purpose of the conference was to identify key factors of bullying and
cyberbullying and to build awareness of how students have the power to prevent such actions from
occurring. The 6th Grade Student Council members were broken into focus groups to identify issues they
wanted to address. They researched and created programs they would like to implement to educate their
peers on the importance of treating others with respect. Work on their programs will continue during their
Student Council meetings throughout the school year. Following the conference, the students had the
opportunity to have lunch and tour the Bridgewater State University campus. The members of the Student
Council represented the Quashnet School and the Town of Mashpee with professionalism and pride. They
look forward to sharing their experiences and educating their peers with the skills and knowledge gained
during this engaging and worthwhile conference. Thank you to Mr. David Williams, the student council
advisor, for being a positive and enthusiastic role model for students. | am confident that under his
leadership, this work will have a positive impact on students.




MASHPEE PUBLIC SCHOOLS

Monthly Report-November 2020: MASHPEE MIDDLE HIGH SCHOOL [N
Principal Mark Balestracci
Enrollment:
GRADE 7 8 9 10 1n 12 ODD/OTHER TOTAL
IN 1 2
ouT
TOTAL 150 111 124 114 116 105 15 733
Enrollment as of 11/26/2019 - 735 Students Attendance Rate: 93% Middle School 93% High School
% Students with Chronic Absenteeism - 13.7%
Acknowledgements:

to three years and offers students a chance to discover the hutnan body just beneath the skin.
Summit at Gillette Stadium.

Certificate of Excellence for 2019-2020.

“Discovering Amelia™.

Southeast Senior Festival 2020.
e Congratulations to the recipients of the John and Abigail Adams Scholarship for 2019-2020
® Congratulations to Varsity Football on their Thanksgiving Day win and keeping the Cranberry Cup in Mashpee.

o Thank you to Mark Rosabch and Stephanie Soares for providing our biological science students an opportunity to
experience the “Body Works™ exhibit at the Boston Museum of Science. This unique exhibit is only in the area every two

¢ Thank you to teachers, Aphrodite Purdy and Scott Zinser for escorting student athletes to the MIAA Sportsmanship
o  Congratulations to senior Peter Gonzalez on receiving the Massachusetts Association of School Superintendents’

¢  Congratulations to our Robotics Team on securing a spot at the Southern New England VEX Robotics Championship.
¢  Congratulations to the talented thespians of the Blue Falcon Theater Company on an outstanding performance of

e Congratulations to students Nicole Childs, Peter DeFrancesco, Averi Fournier and Jessie Rullo for being accepted into the

Highlight(s):

with us.

On Thursday, November 14th Mr. Cameron Greendeer mc’d an amazing performance by our Native students who were also
accompanied by the Red Hawk Singers. The entire student body at MMHS was in attendance and it was a truly wonderful event.
Sharing the rich culture and traditions not only of the Mashpee Wampanoag Tribe, but also several other tribes across North
America was a tremendous experience. Several MMHS and MPS students also participated in the event. It truly supports being
more aware and connected as a Mashpee community. A huge Thank You to Camerson Greendeer, the Mashpee Wampanoag Tribe,
the Red Hawk Singers, and all of our student participants for taking time out of their busy lives and schedules to share their heritage
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MASHPEE PUBLIC SCHOOLS

Jaime L. Curley, Ed.D. [rw .
Director of Special Education Services
Special Education — November 2019

Responsibility for Homeless Students and Students in Foster Care.

The following provisions apply to McKinney-Vento students: (1) Homeless students shall be entitted to either continue to atiend their
school of origin, as defined by McKinney-Vento, or attend school in the city or town where they temporarily reside. To the extent
feasible. homeless students should remain in their school of origin unless doing so is contrary to the wishes of such student's parent(s) or
legal guardian or state agency with care or custody of the student. {2) The school district(s) that was programmatically and financially
responsible prior to the student becoming homeless shall remain programmatically and financially responsible for a homeless student
until the parent{s) or legal guardian or state agency with care or custody of the student chooses to enroll the student in the school district
where the shelter or temporary residence is located. When a student whose IEP requires in-district services is enrolled in the school
district where the student is temporarily residing. then that school district shall become programmatically and financially responsible
upon enrolliment. When a student whose 1EP requires out-of-district services is enrolled in the school district where the student is
temporarily residing. then that school district shall become programmatically responsible upon enrollment and the school district(s) that
was financially responsible prior to the student becoming homeless shall remain financially responsible until the student is no longer
homeless.

The provisions in 603 CMR 28.10(5)(b)1. through 4. apply to foster care (placements in foster family homes. foster homes of relatives,
group homes, emergency shelters, residential facilities, child care institutions. and preadoptive homes) students: (1} The school district(s)
that was programmatically and financially responsible prior to the student's entry into foster care or prior to a subsequent change in the
student’s foster care setting shall remain responsible for the student's special education program for as long as the student continues to
attend the same school, {2) For students in foster care who do not continue to attend the same school, and who enroll in the district in
which their foster care setting 15 located. programmatic responsibility shall be with the district in which the student is enrolled and
financial responsibility shalt be with the district where the parent(s} or legal guardian resides. (3} When the Department of Children and
Families relocates a student to reside in and attend an approved residential school. the school district that was programmatically
responsible prior to this relocation shall remain programmatically responsible and the district where the parent(s) or legal guardian reside:
shall be financially responsible. (4) For all situations in which school districts share responsibility for students in foster care, the
following provisions shall apply: (a) When such a student s served in an in-district program, the school district with programmatic
responsibility may bill and shall receive payment for the special education costs {using the procedures of 603 CMR 10.07 to calculate
such costs. including transportation expenses where applicable) from the school district where the parent(s) or legal guardian resides. (b)
When such a student is served in an out-of-district placement, the school district where the parent(s) or legal guardian resides shall pay
the tuition costs for the student's IEP placement directly to the out-of-district school, and such other payiments as may be required to other
individuals ot entities that provide services in the student's IEP, (¢) The school district with programmatic responsibility shall invite the
school district where the parent{s) or legal guardian resides 1o participate as a member of the student's Team, providing that such
participation shall not limit the student's right to timely evaluation and placement in accordance with 603 CMR 28.00.

Special Education Enrollment:

School ACTIVE IEPS ACTIVE IEPS ACTIVE IEPS
Nov. 2019 Oct. 2019 Nov. 2018

KCC PreK 26 28 24

KCC 37 38 42

Quashnet 73 72 86

MMS/MHS 97 96 101

Other (Home-Tutored, Post-Graduate, Private School, DCF) 6 6 5

Out of District (includes cost share) 20 21 19

Total Special Ed. Students 259 261 278




To: Patricia DeBoer , Mashpee Superintendent of Schools

From: Matt Triveri, Mashpee Middle School and High School Athletic
Director

RE: November 2019 Athletic Department Report

Athletic Department Notes

o Senior boys soccer player Dylan Barger and girls soccer sophomore
Samantha Kersey were selected an Eastern Massachusetts All-Stars
this fall

» Sophomore Colin Spencer has been selected a Boston Herald All-
Scholastic for the second consecutive year

o Girls’ soccer made it to the South semifinals, this marks their deepest
playoff run in school history.

o Five boys and five girls represented Mashpee High School at MIAA
Sportsmanship Summit at Gillette Stadium

» Middle School boys and girls basketball begins December 11*

2019 Mashpee High School
Fall South Shore League All-Stars

Field Hockey Cheer

Paige Lundberg Gabby Santos

Boys Varsity Soccer Girls Varsity Soccer

Dylan Barger Samantha Kersey
Kayla Hall

Golf Football

Colin Spencer Nolan Lyons

Kyle Puchol Devon Hughes

Jack Spencer Jack Vinitsky
Matt Bowen

Jared Barr
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Why we are proud of our Mashpee Public Schools
“One Road Leading to a World of Opportunities”

o0 Cc o000 Do

KENNETH €. COOMBS SCHOOL

Serving 398 Students in PreK - Grade 2 {10/6/19--P§)
Developmentally appropriate leaming for each child
Preschool for all four year olds (free)
Fuli-day Kindergarten (free)
2:1 technology program (Chromebooks and iPads)
A wide variety of free before and after school enrichment programs
Frequent famitylcommunity events
Falcon Five Followers~Respectfil, Responsible, Ready, Caring, Safe
Mindful education

Therapy dog-Cassie

#WeAreMashpee community outreach site
Active parent organizations--PTOs/Boosters
Volunteerism and support from our Mashpee
community

Strong and productive community parinerships
Multi-age leaming opportunities

MASHPEE MIDDLE-HIGH SCHOOL MASHPEE PUBLIC SCHOOLS
Serving 736 Students in Grades 7 - 12 (10/6/19--PS) O Acommunity that values education
L Aculture of kindness, respect, and axcellence .
@ 15 advanced placement classes Q  Aculiure of excellence, !undness, and respect
Q@  World languages--Spanish, French, Mandarin, Wopanaak 9 Afocusonthewholechid
Q@  Dual enroliment opportunities O Acomprehensive range of services to meet the
Q 1.1 technology program needs of all students
g Emmﬁﬁﬂte: gf f:w"em:d it et Q@  District-wide multi-tiered system of supports
areer nica! Pathways and student intemships ; :
Q  New Advanced Manufacturing Pathway and Skills Capilal Grant g CC)I?I?-ZS taug’::wlghlyﬁq;:hﬁeq teachers
G  Fullinterscholastic athletics programs ' ; enten ) Smal ¢iass sizes
D Awide vaniety of co-cumicutar clubs U Leaming experiences that prepare students to
Q  Ouistanding art, drama, choral, and instrumentai programs be college and career ready
0  Nouserfees Q  School choice available
O Active community engagement
Q
Q
d
Q
Q

0000 CO0000

QUASHNET SCHOOL

Serving 465 Students in Grades 3 - 6 (10/6/19--PS)
National Elementary Honor Society
Community-service focus: Ex. Raised $14,000 for a veteran's service dog
1:1 Technology program
Intramural sporis~Grades 5 and 6
Music, band, and chorus classes with free in-school instrumental lessons
A wide variety of free before and after-school enrichment programs
Frequent family/community events
Falcon Five Followers--Respectiul, Responsible, Ready, Caring, Safe
Mindful education
Therapy dog-Keiki

WE ARE

READY

TO LEAD
BY EXAMPLE,

BT
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Budget Message

Dear Mashpee Community,

#WeAreMashpee is the hashtag of the Mashpee Public Schools, a school district that is outstanding because of our
amazing students, our skilled and dedicated staff, the wide range of academic, co-curricular, and athletic
opportunities we provide, our well-maintained facilities, the resources we have available for teaching and learning,
and our connected community. We support each other--we are one Mashpee. On a daily basis we experience why
“It's great to be in Mashpee.”

Educating our future leaders in today's ever-changing world is an enormous responsibility that our school leaders and
staff embrace. Ensuring student safety, focusing on the health and wellness of every student, providing each student
with the knowledge and skills to meet and exceed academic expectations, and modeling respect and empathy are
commitments we make every day to our students and their families. Be assured that the Mashpee Public Schools
are setting an example of how collaboration, inclusion, and the pursuit of excellence can be combined to create the
very best outcomes for our children. We are working hard to ensure that every Mashpee graduate possesses the
important competencies described in our “Portrait of a Graduate.”

Presented herewith is the FY 2021 Mashpee Public Schools’ level-service budget totaling $23,493,179. Using an
offset of $538,865 from School Choice Program funds, the Town of Mashpee appropriation is $22,954,314--a 3.5%
increase over last year's appropriation. This budget represents the culmination of work that began in March, 2018,
involving members of the Mashpee Public Schools’ leadership team. The budget process is a collaborative effort
developed through a wide range of input including department heads, principals, and the central office leadership
team.

Through the continual assessment of student needs, as well as the review of our programs, resources are aflocated
to provide students with an education that ensures academic excellence, as well as supports for their social and
emotional well-being, in a culture of caring and respectful relationships, as outlined in the District’s mission/vision
statement.

This FY 2021 budget narrative provides a broad view of how the Town’s resources are budgeted to align with the
School Committee's goals, the District's Blueprint for Progress strategic plan, and budget guideiines.

Superintendent Patricia DeBoer

Mashpee Public Schools--Superintendent's FY 2021 Budget Overview--December 2019
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Mission and Vision of the Mashpee Public Schools

The mission of the Mashpee Public Schools is to ensure a comprehensive program of academic rigor, scope, and depth to
prepare all students to be college and career ready and to value service to others. The vision of the Mashpee Public Schools is
that every student, every day, is safe, respected, and ensured to achieve excellence in a personalized learning environment

that includes quality teaching, small class sizes, and the use of technology.

Mashpee Public Schools’ Non-Negotiables

> We value all students.

> Every decision we make is data-driven to improve student learning and achievement in a system of rigor and
relevance.

> QOur classroom instruction and interventions are informed by data-based problem-solving.

> QOur district academic and behavioral protocols are implemented with fidelity.

> Qur professional learning and collaboration improve educator practice by focusing on curriculum and instruction that

are implemented with fidelity.

> We establish and sustain partnerships to ensure that all students are college, career, and civic ready.

Mashpee Public Schools’ Blueprint for Progress Strategic Plan {2017 - 2020)

The goals and initiatives in our three-year Blueprint for Progress strategic plan form the guiding principles for education in

Mashpee.

GOAL ONE: LEARNING AND TEACHING

Professional learning and opportunities for collaboration that focus on instruction, curriculum, the learning
environment, and student achievement will improve educator practice and result in improved outcomes for all
students.

GOAL TWO: USING DATA STRATEGICALLY

Mashpee Public Schools’ MTSS problem-solving protocol will guide our practice in addressing the academic,
behavioral, and social-emotional needs of all students, resulting in improved outcomes for all students.

GOAL THREE: ENGAGING ALL STAKEHOLDERS
We will foster shared responsibility for ensuring all students are college, career, and civic ready by building trust,
collaboration, and engagement among students, staff, families, and community partners.

Mashpee Public Schools--Superintendent's FY 2021 Budget Overview--December 2019
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Organizational Structure

The Schoot Committee’s charge is to select and evaluate the Superintendent, review and approve the budget, and establish
goals/policies for the schools in the district consistent with the requirements of law and statewide goals and standards
established by the Massachusetts Department of Elementary and Secondary Education.

School Committee Members

Geoffrey Gorman, Chair Term Expires: 2021
Nicole Bartlett, Vice-Chair Term Expires. 2020
Don Myers, Secretary Term Expires. 2022
George Schmidt, Member Term Expires: 2021
Christopher Santos, Member Term Expires: 2020

Skyla Rimple--Student Representative

MASHPEE PUBLIC SCHOOLS
ORGANIZATION CHART
2019 - 2020
MASHPEE COMMUNITY
STUDENTS
)¢
SCHOOL COMMITTEE
Geoff Gorman—Chair, Nicole Bartlet—Vice-Char, Don Myers—Secretary, Christapher Santos—Member, George Schmidi-Member
1
SUPERINTENDENT
SPECIAL EDUCATION DIRECTOR  T—$BUSINESS MANAGER T  Patricia DeBoer ASSISTANT SUPERINTENDENT
Jaime Curley Paul Funk AP O Hope Hanscom
Mashpee Middle-High School Quashnet School Coombs School
Grades 7 - 12 -..4 Orades3-6 ( _J GradesPreK-2 | Directorof _ 4-4 Directorof L.) Network
M Prlml:lp?l ; M P'? ':CIS% . PPr:rll-clg‘:llr Guidance and Instructional Director
ark Balestracci aryKate O'Brien aul LaBelle College & Career Tachnalogy Sean Moroney
‘l I Readiness Suzy Brooks
y
Dean of Students Assistant Assistant ndsay Kot
Grades 7 -9 Principal Principal
Rewa Melby Suzanne Aviges Debra Goulart
Dean of Students
—1 Grades 10-12
Eduardo MacDonald
Director of Career
and Technical
Education
Michael Looney
Athletic Director
T Matthew Triven

Updated 7/2019

Mashpee Public Schools--Superintendent’s FY 2021 Budget Overview--December 2019
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Budget Development/Calendar

Budget Process

The School Committee develops its annual goals, budget guidelines, and budget calendar. The School Department then
develops its capital and operating budgets--a process that begins approximately eighteen months in advance of the start of the
fiscal year for the budget. The budget process is collaborative and public and engages school leaders, Town Manager, Board
of Selectmen, Finance Committee, Capital Improvement Committee, school councils, school staff, and the citizens of
Mashpee--providing the administration with a roadmap to develop and refine the annual budget. The Mashpee Public Schools’
Business Administrator is responsible for coordinating, developing, and monitoring the annual budget process. The
Superintendent is tasked with developing a budget that advances the District in concert with the outlined policy objectives. The
Schoo! Committee is responsible for reviewing and approving the budget for incorporation into the Town of Mashpee’s budget.

Major Steps/Timeline followed in Budget Development:
Q Early Spring of 2019:

Q School Committee establishes budget goals and priorities

(1 Each school principal builds hisfher needs-based operating budget

Q1 Director of Special Education builds her budget

Q District Leadership Team assesses personnel resources and needs

Q Business Administrator compiles all budget components
Early Summer of 2019: Finance Working Group reviews Superintendent's draft FY 2021 budget.
Summer/Fall of 2019: School Committee reviews Superintendent's recommended FY 2021 budget.
October 4, 2019: Superintendent’s recommended FY 2021 budget is entered into MUNIS (per Town
Manager's schedule)
December 27, 2019 Publish Superintendent's recommended FY 2021 Budget in the Mashpee Enterprise
January 8, 2020: Public Hearing on the Superintendent's recommended FY 2021 Budget
January 22, 2020: School Committee votes on Mashpee Public Schools’ FY 2021 Budget (Public Meeting)
January 23, 2020: School Committee's recommended FY 2021 Budget is due to Town Manager
: FY 2021 School Budget is presented to the Finance Committee
: FY 2021 School Budget summary is posted on District's website
May 4, 2020: Annual Town Meeting

coocoCcOo Ood

Mashpee Charter (6.2)--School Committee Budget

Public Hearing: At least twenty-one days before the meeting at which the school committee is scheduled to vote on its final
budget request, the school committee shall cause to be published in a local newspaper a general summary of its proposed
budget which shall include a consolidated report of proposed expenditures by educational level and program. The summary
shall specifically indicate any major variations from the current budget and the reasons for such changes. The notice shall
further indicate the times and places at which complete copies of the proposed budget are available for examination by the
public, and it shall indicate the date, time and place, {not less than seven nor more than fourteen days following such
publication), when a public hearing will be held by the school committee on the proposed budget. The school committee shall
not take its final vote on its proposed budget until all persons who desire to be heard concemning the budget proposal have had
a reasonable opportunity to be heard.

Submission to the Town Manager: The proposed budget adopted by the school committee shall be submitted to the Town
Manager at least twenty-one days before the date the Town Manager is required to submit a proposed town budget to the
Finance Committee, to allow the Town Manager sufficient time within which to consider the effect the school department’s
requested appropriation will have upon the total town operating budget the Town Manager is required to submit to the Finance
Committee under this article. The action of the schooi committee in adopting the proposed budget, following the public hearing,
shall be summarized and the results of a roll call vote taken on each amendment to the proposed budget as may be offered
shall be recorded.

Mashpee Public Schools--Superintendent's FY 2021 Budget Overview--December 2019
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Budget Guidelines

In order to provide for the educational needs of Mashpee students, the Superintendent will develop a fiscal year 2021 budget
that will:

1. Ensure that all legal and contractual mandates will be met.
2. Include sufficient operating and capital funds to:
e Continue the current level of services
o Move the district forward in meeting the increasing demands for technology and technology services in all of
our educational settings
e Update curriculum
e Address the increasing socialfemotional needs of our students--staffing and programming
3. Maintain a $250,000 floor in School Choice Program funds

Revenue Sources
FY 2017 FY 2018 FY 2019 FY 2020 FY 2021
Total Grants $897,982 $775,498 $812,070 $744,099 $745,000
School Choice Program funds Projected to use Projected to use
$585,901 $500,223 $140,878 $538,865 $538,865
Budget Allocation from Request
Town of Mashpee™ $20,841,556 | $20,870,383 | $21,381,532 $22,176,919 $22,954,314
Chapter 70--State Aid (Gov. Baker's Chart)
(Paid to the Town of Mashpee) $4,493,526 | $4,541,226 $4,590,756 $4,640,166 $4,689,576

In addition, the annual cost to the Town of Mashpee for its schools includes
capital improvement projects, expenses related to the facilities (custodial,
maintenance, and grounds), and employee health insurance.

Assumption for
FY 2021:

Grant funding will
remain at the
same level as
FY 2020 or
decrease.

Mashpee Public Schools--Superintendent's FY 2021 Budget Overview--December 2019
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FY 2021 Personnel Budget

SALARIES FY 2020 Budget FY 2021 Proposed Increase Increase
Appropriation Budget $ %

A | District Administration 935,101 967,721 32,620 3.5%
B | Coombs School 2,935,576 2,965,858 30,282 1%
C | Quashnet School 3,564,473 3,563,776 9,303 26%
D | Mashpee Middle School 1,443,630 1,400,158 43,472 -3.0%
E | Mashpee High School 4,324,868 4614114 289,246 6.7%
F | Curriculum & Technology 722,937 735,636 12,699 1.8%
G | Special Education 3,873,667 3,851,197 -22470 -.6%
H | Athletics 306,164 311,248 5,084 1.7%

TOTAL $18,096,416 $18,409,708 $313,292 1.7%

The FY 2021 proposed personnel budget includes funding for estimated wage increases for Mashpee Teachers’ Association
Unit A (teachers) and Unit B (leadership positions within the Association) and for non-union positions. Wage increases for
Mashpee Teachers' Association Unit C (paraprofessionals and clerical) have been negotiated through FY 2022.

(E): The FY 2021 personnel budget for the Mashpee High School reflects a Media Arts teacher (included in FY 2020 under
Curriculum & Technology} and a teaching position transferred from the Coombs School’s personnel budget.

FY 2021 Personnel Budget: $18,409,708

Athletles
2%

Speciat Education

21%

Curriculum &
Technology
ax%

Mashpee High School

5%

District Adminktration

5%

%

Mashpee Public Schools--Superintendent's FY 2021 Budget Overview--December 2019
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FY 2021 Operational Expenses Budget
OPERATING EXPENSES FY 2020 Budget FY 2021 Proposed Increase Increase
Appropriation Budget $ %

A | District Administration 202,512 206,722 4,210 2%
B | Coombs School 86,548 97,255 10,707 12.4%
C | Quashnet School 103,400 108,575 5175 5%
D |Mashpee Middle School 60,760 61,954 1,194 2%
E | Mashpee High School 169,067 181,499 12,432 7.4%
F | Cumiculum, Instruction, Technology 774542 932,797 158,255 20.4%
G | Special Education 87,800 90,000 2,200 2.5%
H { Out-of-District Tuitions 1,227,745 1,405,198 177,453 14.5%
| { Transportation 1,694,137 1,692,506 98,369 6.2%
J | Health Offices 14,300 15,000 700 4.9%
K [Athletics 182,807 181,215 -1,592 -9%
L [Other 115,750 110,750 -5,000 -4.3%

TOTAL BUDGET--OPERATING $4,619,368 $5,083,471 $464,103 10%

(B)--Coombs School: Increase reflects planned purchases to support the new history/social science curriculum
framework, science kits, and flexible classroom furniture.
{C)--Quashnet School: Increase reflects planned purchases of flexible classroom furniture.
{E)--Mashpee High School: Increase reflects upgrades to media arts equipment and textbook purchases.
{F)--Curriculum, Instruction, Technology:

Technology--$609,672 (1); Curriculum/Initiatives--$144,125); Professional Development--$179,000

(1)--Technoloay includes $126,000 in upgrades currently included on our FY21 CIP request list.

(H)--Out-of-District Tuitions: Increase reflects the cost of a new-to-Mashpee student’s residential-placement.
(1)--Transportation: Increase reflects driver wage increases and the replacement of four buses.

WE ARE

READY
TOMAKE A
DIFFERENCE.
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FY 2021 Operational Expenses Budget--continued

FY 2021 Qperating Expenses Budget: $5,083,471

Athtetics District Adm|nistration
1.56% 4.07%

Quashnet School
114%

Mashpee High Scthoo!
35M%

Curriculum, Instruchian, Technology
18.15%

Transportation
33.29%

Special Education
1.77%

B Mashpee Middie Schoot

122%
Coombs School
191%
Health Offices
0.30% Dut-of-District Tuithons
27 64%
Other Data Displays
Mashpee Public Schools Mashpee Public Schools Mashpee Public Schools
FY 2019 Level-Service Budget: $21,736,943 FY 2020 Level-Service Budget: $22,715,784 FY 2021 Levet-Service Budget: $23,493,179

45,083,471 !
&I
$18,409,708
81%

$18,096,416
80%

$17,620,310
81%

» Total Salarles ' Total Expenses a Total Salaries « Total Expenses # Tatal Salaries = Total Expenses
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Mashpee Public Schools
Superintendent's FY 2021 Level-Service Budget--(December 2019)
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MASHPEE PUBLIC SCHOOLS 3 .
Superintendent DeBoer’s Proposed FY 2021 School Budget Summary

In accordance with the Mashpee Charter, a summary of the proposed school budget is to be published in a local
newspaper.

Superintendent’s FY 2021 School Budget Proposal
The preliminary budget is based on the information that is currently available. There are significant unknowns at this

time during the fiscal year, not limited to:
¢ Information on federal, state, and local revenues is not yet available.

® The projected needs of special education students for next year are difficult to predict with some degree of
accuracy until late spring.

General Summary of the Superintendent’s Proposed FY 2021 School Budget
The budget for Fiscal Year 2021, or FY 21, covers the period of July 1, 2020, through June 30, 2021. The

superintendent’s level-service budget request to the Town includes the use of School Choice Program funds, the
amount thereof as recommended by the superintendent.

e School Choice Program funds are funds received by the district for non-resident students who attend Mashpee
Public Schools. These funds are variable, and the district’s participation in this program and the determination
of the number of school choice seats requires annual School Committee approval.

® A level-service budget enables us to meet the educational needs of our current students, with limited, if any,
capital, technical, or program improvements.

® The superintendent’s recommended FY 21 budget (Total Salaries) reflects known contractual salary increases
for some staff (Unit C) and estimated salary increases for other staff groups (Units A and B) and non-union

employees.
Superintendent’s Proposed FY 2021 Mashpee Public Schools’ Level-Service Budget
Total Salaries $18,409,708
Total Expenses $5,083,471
Total Requested to Provide Level Services $23,493,179
Offset--School Choice Funding (Superintendent’s recommendation) -$538,865
Superintendent’s Proposed FY 2021 Budget Request to the Town of Mashpee $22,954,314

Gross Budget by Educational Level and Program

The superintendent’s proposed FY 21 budget is divided into two broad categories--salaries and expenses. Salaries
include all employees: teachers, counselors, nurses, therapists (speech, occupational, physical), psychologists,
coaches, club advisors, administrative assistants, paraprofessionals, administrators, and substitutes. The expense side
of the budget includes instructional materials, school supplies, library books, textbooks, technology, transportation,
professional development, and legal costs.
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Schools 29
School # of Students Salaries Expenses Total
Kenneth C. Coombs School (Grades PreK-2) 403 $2,965,858 $97,255 $3,063,113
Quashnet School (Grades 3 — 6) 465 $3,563,776 $108,575 $3,672,351
Mashpee Middle School (Grades 7 - 8) 258 $1,400,158 $61,954 $1,462,112
Mashpee High School (Grades 9 - 12) 476 $4,614,114 $181,499 $4,795,613
Total 1602 $12,543,906 $449,283 $12,993,189

Special Education

Currently there are 260 students with Individualized Education Programs, or IEPs, who receive support in the district.
Based on each student’s needs, a continuum of tiered services is provided. Currently there are 21 students who attend
special education programs outside of the district.

Special Education Salaries | Special Education Expenses | Out-of-District Tuition Total

$3,851,197 $90,000 $1,405,198 $5,346,395

System-Wide Administration
System-wide salaries include the superintendent, assistant superintendent, business administrator, outreach

coordinator, three business office staff and two administrative assistants. Expenses include copier costs, postage,
advertising, legal fees, school committee expenses, outside contractual obligations, central office contractual
obligations, and supplies.

System-Wide Administration Salaries Total

$967,721

System-Wide Expenses
$206,722

$1,174,443

System-Wide Curriculum, Instruction, and Technology (CIT)

Curriculum and technology salaries include the network administrator, director of instructional technology, a database
administrative assistant, a computer technician, tutors, and substitutes for professional development. Expenses
include professional development, instructional materials, software and licenses, infrastructure maintenance, and
equipment replacement/upgrades.

System-Wide CIT Salaries System-Wide CIT Expenses Total
$735,636 $932,797 $1,668,433
Transportation
Bus transportation is available for all Mashpee students with no fees.
General Education Special Education McKinney-Vento Total
Transportation Transportation Homeless Transportation
$977,507 $639,999 $75,000 $1,692,506
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Athletics Yo
The athletic director and stipends for athletic coaches are salary line items. Athletic supplies, athletic officials, and
transportation are expenses.

Athletic Department Salaries Athletic Expenses Total

$311,248 $181,215 $492,463

Health Expenses
The salary for each school’s nurse is included in the school’s respective salaries budget. Expenses include health

office supplies and the fee for the school physician.

Health Salaries (Nurses) Health Expenses Total

Included in each school’s salaries budget $15,000 $15,000

Other Expenses

Utilities: (Phone and Internet Service) Insurance Total
Note: School energy costs are included in the DPW (Life & Disability
Budget for the Town of Mashpee Premiums)
$100,750 $10,000 $110,750

Public Review and Discussion

Our goal throughout the budget process is to be transparent and to promote understanding of the school department
budget. To ensure full public engagement in the budget, actions include:

e Having copies of the Superintendent’s proposed FY 2021 budget available at the Superintendent’s office.

® Posting the proposed FY 2021 Superintendent’s budget on the Mashpee Public Schools website
(www.mpspk12.org)

® Meetings with community groups or individuals to review the proposed FY 2021 budget—as requested

To request a meeting, ask questions, or to share concerns or comments about the Superintendent’s proposed FY 2021
Mashpee Public Schools’ proposed budget, please contact:

Superintendent Patricia DeBoer at 508-539-1500 x 4216 (pdeboer@mpspk12.0rg) or

Business Manager Paul Funk at 508-539-1500 x 4218 (pfunk@mpspk12.org)

® The School Committee will hold a public hearing on the Superintendent’s proposed FY 2021 Mashpee Public
Schools’ budget at its January 8, 2020, meeting (5:30 PM at the Quashnet School library).

e The School Committee will vote on its proposed FY 2021 Mashpee Public Schools’ budget at its January 22,
2020, meeting (5:30 PM at the Quashnet School library).

12/4/2019



TYNLIVY QL 1390an9g 0Z2Ad

LVIp0'222'EL  |L£7268'E82'T 9 ¥10'c89'9 00'616'941°2Z _ |00°0 00°616'941Z2 |¥SGET'SZZ LT |
spung adloy) ssa|
LL'ip0'LzT'EL LELSETBT'T ot'L0'€89'0 00°'61L6'9L1°22 |00°0 00°616'9L1°22 |¥S'SET'STT 1T saleles + sasuadxy :|ejo) puess
LEBLO'YLE LE'/SE'ZEL'T 2e929'195'L 00'€05'2H0'Y 000 00°€0S2r0'y O£ 6V6'E28'E sasuadx3 |ejo
LSELE L PLELG'ED £8°609'€S 00°0S4'GLL 000 00052611 ZL°L09'651 sasuadxg Jayio 0z
P8'E96'801 SLLes'y L0'296'89 00°208°281 000 00°208'281 GL'GOR'LLL sasuadxg oneyy 61
90'S18'9 62608t §9'5.9'G 00°00c'PL 000 00°00€'¥1 P980L'EL sasuadxy yyesH 8l
GL'G1LZ'9%- LP'TES'BS0'L 82°0Z8'06G 00°LEL'PBS'L 000 00°LEL'¥BS'L €L°LS9'0ES L sasuadx] uonepodsuel ) FAS
SREPY'LLE Z0Z95'cP8 ELLPE'EL 00LG'28L°L 000 00°2pS'L8L°L 9v's0L'9/8 suoiIng WS Jo N0 9l
G2'08¢€'02 vLivL'Op LS'LIZ' LT 00008'28 000 00'008'/8 LOPEQ'LS sasuadx3 uonedanp3 [epads 1
6C€L6'8E€E" 01°820'88 61°092'70S 00'6.8'2£82 000 00°G.8'LET LE'LEQ'EYY ABojouyoa ‘uonoNAsU| ‘WwnindIING 14}
Ze°.08'92 95 0¢L' Ly AN TAN ] 00290691 oo0 00°290'691 89°/¢1'col sesuadx3 jooyog ybiH €l
6E°SY8' Y £6601'2 80'608'8 0009209 000 0009209 lZ2'898'z¢E sasuadx3 |0oydg IPPHA rA!
1 AAN 4 iv'20L'62 916/e'Le 00°00+'€01 000 00°00t'€0L S5'€LL'601 sasuadx3 jooyog Jeuysen) LE
08'6Z.'82 L5°656'8 15°99Z'6¥ 00'8¥5'98 000 00°'8¥S'08 60°0Zv'.8 sasuadx3 |00YdS S0 Oy oL
ZriL0'95 6. ¥8£'88 660185 00°Z1S'202 000 00215202 69662641 mmm:maxm uoleNSIuILLIPY BPIAA Em«m>m 6
Iway aury
sasuadxy Aewwng
asuejeg sesuesqunoug  [sesmyipuedx3 LA [196png pasiaay |susysues) yobpng |ewmbuo [aNIdX3 LA
0Z0ZAd 0Z0ZAd 0Z0ZAd 0Z0ZAd 020ZAd 020ZAd 610ZAd
98'220'CLO'EL 000 Pl 88E'12L'S 00'9L¥'vEL'8L  |000 00'9LF'PEL'BL |2 982 LOF 2L sauejeg [ejo
SS'ELB'0LE 000 SP0S2'G6 00'+91'90¢ 000 00'+91'90¢ €E'60L'TPE Sauees JNayiy 8
65'502'628' 000 L¥'/81'666 00°£6E'828'E 000 00'€6E'8e8'e LL9vP'EG9'E saligjeg uoneonpd |eoadg L
00°628'L8¢E 000 00’ L2P'062 00°'9¥2'¢L9 000 00'9¥E'ZL9 LL2b0'S99 sauejeg ABojouyza| B wninowng e |
€1°295'pee'e 000 A9'E21'092°) 00'989'PES'P 000 00'989'P6G'P 06°01L8'P0EY saliejeg |ooyos ybiH S
¥0'89Z'cL6 000 96'LS8'L6E 000ZL'GeE’L 000 00°0Z1'SSE’L L9'268'88Y°L saliejeg |ooYas 3IPPIN 14
9£°'66¥'065°2 000 $9°L50'Sr6 00 LGS'ELS'E 000 00°LG5'EEG'E GO'2LL'89P'C sauejes Aejuawa)l Jpuysenp €
0b0L9'6¥1L°C 000 09°202'eSL 00'8LE'€06'Z 00’0 00°'8LE'E06'C S8'8P5'LLLE saliejes AIejuawsa|a squood D) 4
YR A RN 000 LZ2'88.'L8¢ 00'ZE6'DE 000 00°2€6'0E6 80°'801 298 SOUE[ES UOHENSIUILIPY WaJSAS L
1wiay aupy
sauejes Aewwng
asueeg seoueiqunoug [sainppuadx3z gLA [196png pesney|sieysuea] 1e6png jeuibuo |aN3dX3 OLA
0Z0ZAd 0Z0ZAS 0Z0ZAd 0Z0ZAJ 0Z0ZAd 0Z0ZAd 6L0ZAd
fenjoy 03 Jebpng jooyas 0ZA4
6L0Z/S/21 40 SY



%1899 |98'62.'8Z 16'665'8 2159926V 00°8#5'08 000 00°'8p5'98 60°0Z¥'L8 SIASNIIXT TYNOILINHLSNI SGNOCD M TVLOL
%eE LS [LLgze’L 00002 68'9/0°L 00'00LE 000 00°00L'€E 9£'LSZ'g SISNIAXT TYNOILINHLSNI SAW00D DM Tv10L
%2Z1'80L |PE6Z1- 0000, v6'620'1 00°009'L 00°009'L Z8LEL's Byl squoo) Oy 0LZZ 0095  L8LolL
%ELE  [SOESH' L S6'op 00008"1 00005'1 G626 sa|ddng aoiyo jedioud 012z 00SS  LSLOL
S3ISNIIX3 TYNOILONYLSNI SGW00D DM
%91°29 (5L 20v'iE 15'658'L 89°681'8F 00°'8bi'e8 000 00'8¥¥'c8 £4°881°'18 S3ISNIJXT TYNOLINHLSNI SGN00D DX TVLOL
000
%0v' L [06°190' 05°8LS 00°009'c 00°009'c ¥0'89¢'1L Juswssessy @ Bunsa)  0zZ2 00SS  LLLOL
000 000 9Z°196'L1L AUBMPOS SQWI00D O SSHZ 005G LLLOL
%G2'v. |22 166°6 g8z'2LY'S 0008L'v2 00°009'6¢€ 00009'6E 95’ 1EL'EE salddng (esauas) sqQWoo) DY  OEPZ Q0SS  LLLOL
%P9e8 118581 G6'6EY 28'P08'9 00'€08'8 00'€0E'8 1£'299'Z Sleualepy [euononsU| SQWOOD DM GLPZ  00SS  LLLOL
%ZR'6. {G6'6.8'Y 19'069 ¥r6zo'ol 0000212 000012 60°G6£0°0E sjooqxal squwood DM  0L¥Z 0055 LLLOL
%0Z'9l |1¥'588'8 £2'Z0€'1L 98'95¢ 00°6vZ'0l 00'SPZ'01 P60t dinb3 jeuoyonnsul sQWOOD DX OZYZ 00VS  LLLOL
SISNIAXT TYNOILONHLSNI SENOOD O
alLa 139ang
a3asn | 3oNvIve wno3 aN3dx3 a3SIAY | SY3IJISNVHL | L139and  |AN3dX3 AlA S3ISNIJX3 TYNOILONYLSNI SEN00D 'O
19d 0Z0Z 0Z0Z 0202 020z 0Zo0Z 0Z0Z 6102 *HOd SINNODOY

T1I¥134a NI 139dN8 TO0HIS Ad 0202
SISATVNY 1390n9 ¥V3IA LNIJYHND
J3dHSVYIN 4O NMOL




A Y
oy
Yy
%OZ'6S |evEes ov L¥'20L'62 a1'G/€'22 oooor'coL  [oo0 00'00+'€0L  |S§€L2'601
%6L'19 |95 2692 05'26Z'L P6'¥G6'C 00°066'9 000 00'0G6'0 L9'GHO'C) TYNOILLONYLSNI LINHSYND TYLOL
%P8 8S (v0'210'C 000 96'Z88'C 00°006'y 00°006'P 09'66% L1 layip lediound Jsuysenty 0122 0095 28201
%0899 |25°089 05262'L 86°LL 000S0'2 00°050'2 LO'9bS sal|ddng |ediouud Jsuysend 012z 00SS 28201
000 000 [enjoeljuoy [ediduld J8uyseny)  01zZZ 00¥S 28201
TAYNOLLOMHLSNI 1INHSYND
%LLYS (L8 VZO'EY 16'+0b'82 Zzozv've 00°05v'96 000 00°05%'96 v6°12L'L6
000 000 saNddng souepino Jauysend 0Lz 006§ 2hZob
%000 [00°004 00'00Z 00°00L 97 160'¥2 alemyos Jauysent)  SG¥Z Q0SS ZL2Ol
%9.L €8 |¥6E0L'E L8'06L'S GZ'GLB'EL 00'0L8'ze 0oovi'e- 00°0S6'62 8y 120'P2 sanddng |essusg Jouysenyy  OEvZ  00SS  ZE2OL
%EQ'GL |0¥'S69°.L2 9b'£9e ¥1°998'v 00'6Z8'ZE 00'628'2¢ £1'954°22 sleusjepy jeuononiisu| Jpuysent)  GLyZ 0055 2120k
%6866 [88'9Z 62'6v6°LL £8'8€9'G 00'6L9'EZ 00'ovLE 00°Gitr'02 L0 ivP'8L s|Xal jeuysend  OL¥Z 00SS  THZ0L
%LEOE |Soe6vLL GE'L00'S 00°005°9t 00°005'SL 00°00%'¢ wawdinb3 |euogonysu| jeuysend  ozrz O00FS  Z1LZ0)
TYNOILONYLSNI LANHSYND 21201
alA 13sana
a3sn | IONvIvd wno3 aN3dx3 Q3SIAIY | SY34SNvYL | 139an8  |aN3AX3 QLA SISNIdXI TYNOILONAMLSNI 1INHSVYND
19d 0202 0Z0Z 0202 020z 0202 0Z0Z 6102 1HO4 SINNOJOVY
TVL3IA NI L3DANS TO0HIS Ad 0202
SISATYNVY 139ang ¥v3IA LNINNND
33dHSVYIN 40 NMOL




=
=
%rlL¥e [2€208'9z oG 0EL Lb 2162166 00'290'69L  |00°0 00°290'691 [89'/EL'€al SISNIIXA TYNOILLONYLSNI TOOHDS HOIH Tv.LOL
%ZZ'E8 [0E610'S 05'620'4L 0zzes’L 00°126'6C 00°'129'S 00°00£'€C GGLEL'GE IYNOILONYLSNI TOOHIS HOIH TY10L
%z 2ol [ve8se- 05°686'CL ¥3'600'2 00°1Z9'sl 00'L29'9 00°000'6 yLa51'ze 1Bayio [ediound |ooyos uBIH Q122 009S  £9E01L
%69'LG 0006 00'0S. 0000’1 00'00€'L 000LL diysiaquiapy/sen jooysg ubiH - 00LL 0095  €£8£01
%E9°/9 |8€ 2P0 00002 79259 00°000'2 000002 82°905'1L salddng |edipund jooyog ybiH  QLZZ 005G  £8€01
%¥lLey |00086C 00'0¥9'L 00°08E'L 00°000'2 00°000°2 25°161°1L gnoung enx3y jooyds ybiy  0ZSe 00PS  €8€0L
%6V ¥6 |920ZZ vL'6LLE 00°000'% 00'000'% LLLSL [emoenuod [ediouud jooyos ubl  0LZZ  00PS €950
TYNOILONYLSNI TOOHIS £8E01L
%PEv8 |20°88L°'LE 90'180'0¢ 26'908°L8 009¥L'6EL  |00'129°9- 00°29L°6¥L  |€1L'90¥'LEL TYNOILONYLSNI TOOHDS TVLOL
%ES'E6 [19VEY'E 9z'795'L €1'629'eE 00'029'L€ 00'Shb'L 00'6LL'9E vELLLOY sXa) jooydss ublH  OL¥Z 009G E£LE0L
%000 [00°0 000 sa|ddng Bunsay jooyog ybiH 0z Q0SS £LEQL
%.8 Ly |00°08L°L 00°068 00'0£0°2 00°0£0'2 vL6v0'C saliddng soueping jooydg ybiH  OLLZ 00SS ELEDIL
GP'L 00°090'2 GG'829'C 00'069't 00'069'v 000 00°008'L aremyos looyos yblH gz 00SS  £1E0L
%1989 [£0°92L'S PP oGS £6°190'6 00+rZ'8lL 00'952'2\L- 00°000'LE TLE28'9L sa|ddng [essuac) jooyas UBIH  OEPZ  00SS €LEDL
%Z1'86 |LL P8P L6°68L'LL 92'869'GZ 00'E€€6'/E 00'EE6'LE 60°ZE6'6¥ sleusjely [euononnsyl (0oYos YBIH  SLYZ Q0SS  £LE0L
%06'29 (00°008'L 00°000'€ 00°008'y 00°008't 00'886'C Bupse] |ooyos uBlH  0Zzz 00¥YS ELEOL
%81'G6 [L0'L¥E 66'85E'V 00°00F 00°000'S 00°000'S 00'6.L'6 oo asueping jooyog UbIH - 0122 00¥S  ELEDL
%6569 [S10z6'6 oV’ €62 SP'SE6'GL 00'628'82 00'628'82 AAANAN ‘dinb3 jeuogongsu) ooyog YBIH - 0ZFZ 00FS  ELEOL
IVNOILONYLSNI TO0HIS HOIH I3dHSYIN £LE0L
aLA 13sang
assn | IDNVIVE WNo2 aN3adx3 Q3SIATY | SH34SNVHL | 139an8 |aAN3dX3 ALA SISNIdXI IVNOILINHLSNI TOOHIS HOIH 33dHSYIN
12d 0202 0zoz 0Z0Z 0202 0202 0Z0Z 6102 2M04 SINNOJOY
TvL3A NI 139aNE TOOHIS Ad 0Z0Z
SISATYNY 1390N18 YY3A LNIHEND
F3JHSYIN 40 NMOL




%6192 |6E°SHE Y £5°601'L 80°G08'8 00°092'09 000 00°09.'09 12'298'z¢ SASNIAKI TYNOILONYLSNI TOOHDS 3T1adIN V101

%E€6°08 |00'PPB'C 00'00€'z 00952 000009 000 00°000'9 05°£8S TYNOILINYLSNI T00HOS 31AdIN V101
%EE'EE |00°000°C 00000k 00000 00°000°E 69'80¢€ 12Y10 (ediouud [00YIS SIPPIN 0122 0095 #8101
%08'201) |00°95- 00°00€'t 00952 00000'2 000002 $3l|ddng [edioulid [00YDS BIPPIN - 0LZZ Q0SS  PE¥OL
%000 (00°000°1 00°000'L 00°000°L lavie o) [edidulid jooydg IPPING - 0LZZ  00¥S  ¥8YOL
AYNOLLONHLSNI TOOHDS 31daIN +8¥01

%8Y'EC 16€7106'L¥ £5°608'Y 80'6¥0'8 00'09.'¥5 000 00°09L'vS (A4 TArA AYNOLLONALSNI TO0HDS 313AIN TV10L
%000 |00°'509'SZ 00'609'S2 00'609'sZ Z¥'960°'2 $joogXa] [oOYIS BIPPIN OL¥Z 0095 +1L¥0L
000 000 00'S¥2'9 alemjos |[ooYIS SIPPIN - GS¥E  00SS  ¥LPOL
%PEOT [LETSL'LL PLLO'L SZ'0E8’} 00'000't+1L 00'000°¢L 0Z'S51°GL saiddng [BJ2URD) [00YIS BIPPIN 0SPZ 0055 ¥L¥OL
%BE'€8 [B0'PEE'L 60°76L°E £8'912'9 00'S00°Z1 00°500°Z1 60'882'8 Sjeusiejy |leuoonysul |0OYIS IIPPING - SLFE 005G YILPOL
%000 |000SL°E 00'0SL'E 00°05L°¢ dinb3 jeuononsisul 100USS APPIN - 0ZFC  00¥S  ¥LPOL
AYNOLLONYLSNI TO0HDS 1IN PLOL

aiA 1394ang
a3asn | IONVIva ANN23 aN3dX3 Q3SIASY | SY34SNVHL | 139aN8  |AN3dX3 QLA | S3ISNIHX3 TVNOILINYLSNI TOCHIS 310QIN 33dHSYIN
12d ozoz ozoz ococ 174174 174114 114174 6102 ‘H04 SINNOJIVY

Tv13d 1390n9 TO0HIS Ad 0207
SISATVYNY 1394N9 ¥v3A LNIFHAND
33dHSVIN 40 NMOL




%
I
camd
%G900L PSSP EP- £C°L61 LEEPR'PLL 0069512 000 00695°1L2 88°'8/1'Gl TYNOILONYLSNI 3AIM LOIHLSIA TYLO0L
%60 L8} |86°€80'05- 000 86'GPa'LLL 00'294'19 0029419 6.°262'C1 8€.'99-D JAYIQ S21AIeg [BUONONUNISU|  OPPZ 009G 610Z1
%00'€ |00°GSF'L oo'sy 00°00S'L 00'00S"L 18Y10 wispusjuadng Juelsissy  0LLZ 0095 61021
LT¥BT'L- LTL98') ooele 00'ese €9CLL uooej dwel  0zSE 0098 6LOTL
%S8'0E |1LISP'E €2TLL 90'0EY'L 00'000'S 00°000'S 18'8€8 sallddng 220 Ja2WNIOA  OFFZ Q0SS  6L0ZL
%000 |00°0S0°L 00°050'L 00°050°'L 99'¢v.8 sal|ddng juspusjuuadng jueisissy  OLLZ Q0SS BLOZL
%000 (000002 000 000 000002 000002 sjonl apising  0leZ ooOrS 61021
TUYNOLLOMNHLISNI 3AIM LOIMLSIQ 61021
aLAi 1394n4
a3asn FONVIVE WNo3 aN3dX3 J3SIA3Y | SH3JSNVYML| 1390N9 |aQN3dX3 AlA SISNIdXI TYNOILONYLSNI IAIM LIIMLSIA
13d 0zoz 0z0z ozoz 0zZoZ 0z0Z 174174 6102 ‘HOd SINNOJIV
Y130 139009 TO0HIS Ad 0202
SISATYNV L390N9 YV3IA LINIHNND
33dHSYW 40 NMOL




o
=
%000 [00°000T 000 000 000002 000 000002 000 TOOHOS I1AAINW INIWJOI13AIA TYNOISSIJOYd 1¥.L0L
000 000 A9Q 0.d [00YDS SIPPW  /GS¢ 009G ¥SEzh
%000 |00°000°2 00'000'Z 00'000°2 lediound 1SSy A9Q O1d YOS BIPPIN 0422 009G PBEZL
TOOHOS 31AAIW IIJHSYN-LNIWAO0TIAIQ TYNOISSIIONd #8EZL
%G5S Ll |€82€S°E 000 L1°29% 00°000'F 000 00000 vg'ore’| TOOHOS HOIH INFNJOT3AIA TYNOISSTH0Hd TV.LOL
000 A8Q oid looys YblH  /Sez 009G £8ect
%000 |00000'7 000 00°000'2 000002 00'9 uLd 1$SY ASQ 0Jd [00YIS UBIH  G1ZZ 0095 E8ETL
%LLEZ €8 2€5') LLEoP 00'000'Z 00°000'2 ve18L'L lediouud AsQg oud (004ag yBlH  0LZZ 0095 E£8EZL
TOOHOS HOIH 33dHSYIN INIWNAOT3IAIAQ TWYNOISSIHOHd £3¢€2L
%L1L'62 |£L°GER'T 00'6£2 12'G26 00°000'% 000 00°000'% 00'82¢€'L IN3IWJO13AIA IYNOISSIH0Hd LINHSYND TVLOL
000 A8Q 014 ISUYSEND  /GEZ 009G 28cel
%S6° L1 |00°192'L 00'6£2 00'000'Z 00°000'2 00'+99 jediound Jssv A9Q 01d 19UYSEND  §LZZ 009 28¢2l
%92'9F |SL¥.0'L 00'6£2Z 12'989 00'000'Z 00'000'Z 00'$99 uud AsQ Oid Jeuyseny)  0LZz 0095 Z8EZL
L13INHSYND-LNIWJOTIAIA TYNOISSIIOHd 28€2Z1
%90'Gy 18/ /6LC /7099 8r'Sel’l 00°000'% 000 00°000'F 00’z SEN00D ON-LNIWJOT13AIA TYNOISS340Hd V101
000 A9(Q 044 SQWO0D DM ZGEZ 009G LBEZL
%00'SL |00°004') 00'00€ 00'000'Z 00'000'2 Uld I1SSY A9 0id SQWI00D DX §LZZ 0095  L8EZL
%Ll'sL |82 26p 4'99€ gr'SeL'L 00°000'Z 00'000'2 00'SZh ledioung A8Q Oid SQWOOD DM 0LZZ 0095 18ETE
SO0 ON-LNIWJOT13AIA TYNOISSIIOHd LBEZL
alA 139ang
a3sn | 3oNvIve Wno3 aNadxa d3SIA3Y [ SYI4SNVHL| 139ang  |aN3AX3 LA INIWJOTIAIA TVNOISSIA0¥d JAIM LII¥1SIa
19d 020z 0Z0Z 0202 0Z02 0Z0Z 0202 6102 *HO4 SINNOD2IV
JIv13a NI 1390n8 TOOHIS Ad 0202
SISATVYNY 1390aN49 dv3A LNISHND
33dHSVIN 40 NMOL




o
a7y
Llcge’i9e- [i8'9e2°L2 Fe'ggb'sle  |000 000 000 £8'CE£6'90€ ADOTONHIIL NOILYWHOANI 3dIMm LDIY1SId V101
0S0.#'G8-  [88'995'6E 29°€06'6Y 000 61°€0L° 22 soueudjuiely ABOjOUY2R]  0Spy  00SG  68VCl
606386~  |00°000'9E 60°5¥8'2 000 L2 '60E've ABojouyoa] euononisy|  LSFZ Q0SS 68PTL
ze'ise'sr-  |000 [A: QR 14 000 alempieH [enlonAsu| WeIsAS  €GvZ  00SS  68FZL
TR GlLp8'L 20'699'0Z ABojouyoa) Buiping wasAS  0SZZ Q0SS 68¥ZL
vl 20€'99 66'691 GLLE1'89 000 £9'9r9'0% aJempieH [enjonisu| WasAS 0522 00SS  68+Z1
000 000 £L'E6Y'S alemyos [enpnnsul WASAS  £G¥2  00PS  68FEL
Ly’ 60P'8EL-  |000 Lr'60P'eEl  [000 GLZLL'GLL Jwog Juswabeueyy uonewuojul  OGklL  00PS  B8FZL
JAIMWILSAS-ADTONHITL NOILYWHOSNI 3QIM LDIYLSIO 68721
%9LPS (967224716 00'vEL'aL P0'8Z6'CL 00062991 |00 00062'99L |09bZE'0ZL INIFWA0T13AIA TYNOISSTH0Nd TVLOL
%6895 [29°961°1L8 97'822'sl ZLSor' 1L 0006226l |000 00062251 (9.°FZLOLL JAIMWILSAS INIWNOT1IAIA TYNOISSIH0OHd TWLOL
%BE'EE 91999 P EEE 00°000°'L 00°000°1 08'8.v juswdojaaag |eudissajoid Q34S 0082 0095 68EZ)
%000 |0006Z'tr 00062 Y 00062 ¥ £6'666' 7% juswesINqQuIidy UOIN]  JSEZ 0095 68EZL
000 000 ra(Q 01d BpIp WISAS  1GEZ 0095 68EZL
%00'¢E |16°600°C 680°066 00'000'E 00'000°'€ 60'92£'L AS( 0Id Jopang wninouung  OLLZ  009% 68521
%000 |00°009'C 000 00'00¥'T 00°000'9 00'000'9 20'0£5°21L A3(Q 0ld S9HIWWOY |00YDS  Q0LL D095 68ETL
%856F (VS LIy 6p 92'82Z'G1 0Z'09E'EE 00'000'86 00'000°'86 Z9'205'95 wauwidopaaq |euoissajoid WelsAs  /GEZ  00PS  68£21
%Er 122 |66°'028'8L- 000 66 02E'¥E 00°008°G) 00°005'SL 0£°4£8°01 saueleg [aAa( 'ss9j0ld WRISAS  S0EZ  00LS 68EZE
JAIMWILSAS-LNINDOIIAIA T¥NOISSIH0Hd 68EZL
alA 139angd
a3asn | 3IoNvive wno3 dN3dx3 g3SIA3Y | SYIJASNYNL | 1390ng |GN3dX3 AlA IN3IWDOTIAIA TYNOISSTIONd IAIM LIIHLSIA
15d 0zoz 0zo0Z 0zo0Z 0z0Z 0zZ0Z 020z 6102 'HO4 SINNOJDV
TVLIA NI 139aNE TOOHIS Ad 0202
SISATYNY 1390N9 HY3IA LNIHHND
33dHSVI 40 NMOL|




T 8
LT
%vE'ZS {90°618'9 6Z'608'L G9'G/9'G 00°00E'vL 000 00°00¢'v1 #9'80L'C1 32IAY3S HLTY3IH YLOL
%000 [00°000'9 000 0a'o 00°000'9 000 00'000°'9 00'000'9 $334 HQ IAIMWALSAS Tv.LOL
%000 [00'0 00°000'9 000 00'000'9 00'000'9 294 I SpIMWSISAS  Q0ZE 00VS 68ZEL
$334 "'HA/HLTVIH AAIMINILSAS 6821
%8CGL |£8°0LE 956 £geeg’l 00°00.4'C 000 00°004'E 6l PEE'S JOOHDS HOIH 321AY3AS HLTY3H TVL0L
%8E'S. 1€8°016 ¥9€56 £5'6E9'L 00°00.'S 0000L'€ 61 VEE'E sayddng yjeaq yblH  00Z¢ 00SS ¢£8ZEL
TOOHOS HOIH F3JHSYN-IDIAYIS HLTVAH TvDIQ3awW €825t
%lZ 6L |vL8lp 80°GEL 8£°980'L 0000£'2 000 00'00€'2 05'92€'C LANHSYND 3DIAEES HLIYIH V101
%LZ 6L [Pl giy 80'6S. 8.°980'L 00°00£'2 00'00€'Z 059282 sa|ddng yleaH Jduysend  00Z€ 00SS 28zl
LINHSYND-IDIAYIS HLIVIH WWIIT3IN 282l
%G6'¥ZL [L6'ELG- 25°0Z1 R T AA 00'00€'Z 000 00002 S6°IP0'E SAWOOD DX IDIAHAS HLIVIH L0l
%G6 FE) [L6'ELG- 25021 Pe'€62' 00002 00'00€2 G6'1P0'Z selddng yiledH sqQuwio0D DM 00Z€ Q0SS  L8ZEL
SAWO00D OX-IDIAEIS HLIVIH TvIIQIAW L8ZEL
%8t'6L (0922021 000 or'zz6'e 00°000'GL 00°000'G1L 0z €1L5'9z TYNOILONYGLSNI-NON IAIMWILSAS TYLOL
%8P 6l |(092£07C) ov'2e6e 00°000'G1L 00°000°G1L 0Z'ELS'9 soueinsu| e2A0idWI S 00 0095 680EL
000 00°'000'02 uonnguuuo) juawamey SHIW  00LS 0095 680FL
SAIMWILSAS-TYNOILLONHLSNI-NON JAIMSAS 680S1
alA 139an49
a3asn | 3IoNvIvd wWno3 aN3dx3 g3sIA3Y | SY3IISNVYL | 139ang  |gN3dX3 1A H1IV3HAINVENSNI IAIM LO1¥1S1a
15d 0202 0202 0zZ0Z 0zoz 0202 0zoz 6102 :¥04 SLNNOJIY

w134 NI L39aNd TOOHIS Ad 0202
SISATVYNY 1390N89 dv3A LNIHIND
33dHSVIN 40 NMOL




S0

%EG'E0l |54 °G12'9s- LV'ZEG'6S0'L |82°028°06S 00ZgL'¥6S'L |00°0 0OZEL'YBS'L |E1°1659'08S ) NOILY1HOdSNVHL ATIVA TvLOL
000 L8P LY 9z'165'EL 00°000'6L 000 00°000'S.L 8c'0z6'aLL JAMNILSAS-NOILVYLHOdSNYYL ATIVA TVL0L
%00°001 |00°0 vL8rr' L9 9Z'L8S'¢l 00°000'6L 00°000'6L 85°026'8L1 uonepodsuel] OJUSA ASUUDOW  Q0EE 0095 68EEL
JAIMSAS-NOILYLIHOJSNYYHL ATV 68E€L
%65 LLL|2006L°LL- 6£6.0'69F |89°096'L2Z  [00'0S2'6L9  [00D 00°052'6L9  |22'89€°L6S IVYNOILYONA3 d3dS-"SNVYHL Alvd TvLOL
Yol 'ZZ |00°€6E'E 80°02s 26°98G 00'000°G 00°000'G 8.°80Z'% 18yl0 vonepodsuell  00LE 0095 6ZEC)
%ZEChL |20°€89'GL- LE'6GG'89Y  |9Lelg'1zE 00°052'+L9 00'0SZ'%19 P6'6G1' 285 uonepodsuel) Q3dS  00EE 00¥S 6ZEEL
JAIMWISAS-NOILYIONA3 TVIDIdS 62EEL
%.T86 |TE¥LS'SL ¥E¥00'62S |PE'BOE'GSE  |00'288'668  |000 00°/88'668  [€£8°19€'0Z8 AYQ UVINOIH-NOILYLIYOdSNYSHL ATIvd TVLOL
%.T86 [ZE¥LS'SL ¥E¥00'62S  |PE'BOE'SSE  |00'288'668 00'/88'668 |£819€°028 uoneyodsues) Aeq ienbay  Q0EE OOFS 6LEEL
JAIMINTLSAS-AYA HYINOIH-NOLLYLHOJSNYHL ATIVO 6LEEL
air 139an9
aasn JONVIVE WNo3 aN3adx3a Q3SIATY | SHIJASNWHEL | 1390N9 |AN3IAX3 ALA NOILVLHOdSNVHL 3AIM LOIH1SI1G
13d ocoz 0zoz ozoz 0zoz 020z 0zoz 6102 *d40d SINAODDV
TIv13a NI 139an9 TOOHIS Ad 0202
SISATVNY 139008 ¥VIA LINIHHND
33dHSYI 4O NMOL




0k

/.__)_.w
%1996 [80°GlY'E ¥.'€6509 8L LPL'OE 00°05.'001 000 00'054°001 98'690°201 S3AILNILN IVLOL
%1996 |80'GLY'E ¥1'€65°09 8LLPL'9E 00°05.°001 000 00°064'001 98'690°L0} JAIMWILSAS S3ILNILN TV¥LOL
%1996 [80'SI¥'E ¥1'€65°09 8L'1PL'OE 00°0S.°00} 00084001 98'690°201 sauoydajal WASAS  ZELF Q0SS 68LYL
AIMSAS-S3IL.68L¥i
%6E0F [#B'€96'801 G188’y L0'796'89 00'£08°Z81 000 co208'28l GL'G08'21 SOILITHLY HOIH 33dHSVYIN TVLOL
%6E0¥ |¥8'€96'201 GL'1B8'Y 10°296'89 0c'208'281L oo'o 00°£08'28! G1'608'LLL SOIL3THLVY TO00HIS H2IH 33dHSVIA V101
%LE8Y |8FB6L'PL 00°'559 25 9r9'ZL 00°005'/2 00°005'L2 09zer'LE soouRlsjuog/sang MAYlY  O0LSE 0698 £8SEL
%8G'L€ |P9'0TS'LT GL'9¢s LZ'6e8'st 00980+ 00980+ 62°851'9r BYIOdNRIUY  01SE 0096 €£8SEL
%0v¥e (97 1LL8'L 12 R TAN] 00°000'2Z4 00°000°Zt £2€6L'CL |JueInNsU| AU 0ISE  0SPS  £8GEL
%.V'8E |6F'EL9'8E 00°00S'€ 15988'/2 00°C00'0F 00°000°0% 98°206'61 uonepodsues) SNAIUNY  OLSE  LBKFS €9SEL
%BL'ES (LLTLZ6 000 £Z€6L'01 00'990'02 00'990'02 2€'055'0L salddng JalUly  0I1SE 00GS €8SEL
%0862 |0028¥'22 00°899°L1L 00°GS1'6E 00'G5L'6E 0P'€99'9E slelyo  oLse 00F¥S  £8SEL
1O0HJS HOIH 33dHSYIN-SDILI3THLY £85¢l
alA 139an8a
a3asn JONVIVE Wno3 aN3dX3 Q3SIA3Y [ SYIASNVIL | 1390N9 |AN3IdX3 OlA SOILITHLY TOOHDS HOIH 33dHSYIN
12d 174174 174174 o0zoz ozoT ozoT 174174 6L0Z ‘404 SINNOJDJVY

VL34 NE 13DAN8 TOOHIS Ad 6102
SISATVNY 1390N8 ¥vIA LNIHHUND
JIJHSYW 40 NMOL




3%

o~
A
%99 Ly [BLEFL'EPS 000 12882'28¢ 00°2E6'0E6 00c 00°2£6'0€6 80°801'298 SIOVM NOLLVHISININGY TV.LOL
%GL°L2 (00°9LL'E 00022 00'98¢'y 00°96€'v 00 vrE'Y JBunod IBN 0121 D0E0LS 68051
%9162 |0LPSLLE 06°249'01 oo'Zer'er 00'zZer'er JOjeUlpIoo] YoraaNO  0ggl 0LO0LS 680GE
%C882 |5L9Er'E gZ'16e'L 00828’y 00'828'v 00'669'v 8)[eD ASANS  0gkl 1LZ00LS 68061
%lS'Ly [OPPLO'LE 09'016°L8 00'sgs'eel 00°GZS'6E1 29vz0'eel WB|J |puuosiad  OZvL 0ZOOLS 680G)
%e0'cy |60'€0c'ze 16'299'65 00'956'L¥1 00'956'L¥L 9'G95'ESL M) ssauisng 0Lyl 0200LS 680SL
%EI9Y |9l 62Z'ar o orL'ey 00°0££°06 00°0.€'06 01L'081'ce MBI Juspudiuuadng  gLZL 0Z00LS B80S
%9¥' €T (00'€LL'E 00058 00'eze'e 00'€29'c 000582 A0S  OLLL 0200LS 68051
%¥S 'Ly (607266'L9 L6'0ZE'8k oo'cLE'9ll 00ELE'OLL oL's8L’'pLL Buysa) pue soueping 1eased  GLZZ 0LOOLS 68051
%HiE¥r |00°GCL'LY oo'sie'ee 00°000°5.L 00'000°'GL 00651 LL isbeuely ssauisng 0Lyl OLOOLS 680SL
%OEZr |€L010'8L LT ELS 00'zee'sel 00'egse'sel gzges’izlL uspusjuiadng JuelsIssy  GLLZ 0LOOLS 680S)
nN¥er |LP'EEL'TOL £6°£00°GL 00LELLLL 00'2E1'22L TG9LEDLL uspuajuuadng  QLZL 0LOOLS 68051
JAIMSAS-1SIINN-IOVM NIWQY 68051
ara 139ang
a3asn JONVIVE Wno3 aN3dX3 G3SIA3Y | SHIJISNVHEL | 139an9  |AN3dX3 ALA SIOVM NOILVYHLSININGY LDIN1SIO
10d 0zoz 0zoz 0zoz 020z 0202 0zZoz 6102 :HO04 SINNOD2Y
0zoz
SISATYNY 139aN8 ¥V3A LNIHUND
J3dHSVYIN 4O NMOL
GZ'998'9|- 00'026'C STOPEEL 000 000 000 50°'+20'9¢
52'998'01L- 00°026'¢ GZav6'ElL 000 0F'LL¥'slL aoueuUIE “BpIg 100U9S UBIH  009E  00SS €80v1
%000 |00°0 000 9z'Zs1'9 saueuduiely ‘Bpig 1euysenD Q09E  0OVS  280FL
000 000 00'00v'y soueusiuley OpIg OOM  009E  00¥S L8OV
aLr 139ang
assn AINVIVE ANO3 aN3adx3 Q3SIAIY | SH34SNVYL | 139an8 |ANIdX3 ALA JONVNILNIVIN 3I3dHSVYIN
10d 0zoZ 174174 ozoz 0zoz o0zoz 0zoz 6102 ™04 SINNOD2DY
Tivi3d NI 1394aN9 TOOHIS Ad 0202
SISATYNV 139an8 dv3A LNIFHHND
33dHSVIN 40 NMOL




Zl

O
%0Z'¥C |GG 2LE'PBB'L (00D Gp'2GG° 109 00'6/8's8¥'z |000 00'G/8'G8P'T |9Z'REL'EIE'E AYQ TYNOILONHLSNI SANO0Q0D OM SIOYM TWLOL
%629 |00°260'G 00'€06'2 00°000'8 00°000'8 006LL'E |euoissajoidesed qng squiood OM  0EEZ B0E0LS LLLSE
%S6'LL [65¥96'8YL L¥'€85'ZE 00'srsLel 00'8¥S'181 16'650°ZEL s|euoissojoudeled squiood DX 0EEZ 00EOLS LLLSE
%€6'9¢ |05'10Z°2C 05'6.1'8 00°18£'0E 00'1L8E'0E 68'€96'8Z HIID 2DUBPING SqQWO0] M OFLZ 0Z00LE LLIGL
%S0l |STST6'ZY SLv.0'G 00°000'8Y 00°000'8¥ 0621802 Siayoea] sinmsgng squiood O G2EZ 8L00LS LLLSL
%vL 0¥ (09°8/6'8 ot 1209 00°000'G1 00°000°'S1 saInlsqns wia) Buo squood DX ¥ZET 8LO0LS LLISH
%vreL |00716L°EL 00656} 00°052'S1 00°05L'G1 0S'€/8'21 uosiadneyd squood DM GLEZ SLOOLS LLIGE
%8G°LL |OF'GLELLL 09'8LL'ET 00veD'SElL 00'vED'SEL 90'200'22) 2DUEBPING SQWIOCD DM 0LLZ 0LOOLS LLLSI
%Z6'9C SS9 CEL'ED SP'08p'ee 00'elz's8 goeiz'ss Z6'v0r'08 uelelqr] squioo) 3  OveC 0L00LS LLLSL
%G9'GT (99 LIECZHY'L PELEQ'L6F  |00'6¥6'6E6'L 00'6¥6'6E€6'} |BO'LBE'E0E'L slsyoes]| squoo) OM  SOEZ 0L00LS LLLSE
%000 |00°000°GZ 00'000°5¢ 00°000°'62 uonebiqO sqwood DM 0ZZZ 0LOOLS LLISL
SANOCT OM S3OVM AVA 93 LELSL
ata J3oang
a3asn | 3IONvIva AWNO3 anN3Idx3 J3SIAIY | SY3I4dSNYYL | 1390N8 |AN3dX3 AlA SEN00I IM SIOVM AVa JVINO3Y
12d ocoe ozoz 174174 0zoz ozoz 174174 6L0C :HO04 SINNOJJY
HvL3d NI 139an8 TOOHIS Ad 0Z02
SISATVNVY 1394an4d ¥VIA LNFHHND
I3dHSVIN 40 NMOL




£l

%¥L G2 |€L°026'C¥8'2 |00O LT 85Z'G86 00'641°828'c |000 00'6.1°828'¢ |94'666'LZ5'E JOOHIS HOIH S3OVM TYNOILONHLSNI TVLOL
000 000 oidesed qng 100YOS UBIH  QEEZ 80£0LS £L1GL
oo'c 000 s|euaissajoidseled jooyss ybily  OEEZ O0EOLS £11G1
%IECP (Z6'9LE'2E 80°€rL'EE 00°021'9S 00°021'95 G8'285'69 M3[D soueping 0oyds UbIH - 0142 0Z00LS €LIGL
%9512 |L¥'£86'05 65Z1L0'p 00°000'SS 00°000'S9 veLLO'LEL siayoea enmsqng [ooyas ybiH  SZEZ BLOOLS €41G)
%.6°€lL |05'905'LE 0S'E6¥'E 00'000'G2 00°000'S2 saymisgng uua | Buo jooyds UBIH  GLEZ 9L00LS €1LLGL
%.9°'9Z [00°Z9L'PI 00'89E'S 00°0£1'0C 00°0€L'02 00'0£8'6l stepea wea) [0oyds UbiH - GLEZ 9L00LS £LIGE
%TS'9C |TL668'€0C 82°2.5'€L 00'2e¥'2LL2 00°LEV' LT LE'€89'0EE aouepIng [00yoS UBIH - 0LLZ 0LO0LS €LISLE
%26'9¢ |05'182'99 05'6L¥'P2 00°1L02'06 00°L04'06 66'v02'88 ueuelqr] |ooyds UBIH  OPEZ 0LOOLS ELLGL
%EE'9Z |89'9¥T'GOEC ZEPP9'0¥8  |00'L6E'90Z°E 00'L6Z'90Z'E |(1£°/25'286'C s;ayoea) |0oyds YBIH - SOEZ 0LOOLS €LLGL
%000 [00°005'.8 00'005'.8 0000548 suonebua0  0zzz 0LO0LS €LLSE
TOOHOIS HOIH T¥NOILONYWLSNI AVA ¥VINO3Y €LISE

%9E'SZ |66'9¥8'6.2'C (000 L0'00S'vLL  |O0ZPE'PSO'E (000 00 ZPE'PSO'E |BE'GED'LOO'E LINHSYND STIOVM TYNOILONHLSNI T¥.LOL
%689 |00°089'S oo'ogy 00'00L'9 00'001'9 00'8v8°C sieuoissajoideled gns Jauysent)  O£ez BOEOLS ZLLISH
%6¥'6l |L5'¥20'ch 6¥'SLL'01 00'002'2S 00°002°2S 19'060°8E leuoissajoidesed jouysend  OEEZ 00€0LS ZHISH
%16’ LL [00'LB6°ES 00'6L0°2 00°000°29 00°000°L9 ZL8LEEL SsUlea] sIMAsqng puyseny  GZeZ 2L00LS CLISE
%000 |00000'02 00'000°0Z 00°000°02 sanisgng wuay Buojouysend  yZEZ 9L00LS ZLISL
%8G LL |00°€E56°6L 002192 00'595'ce 00's95°¢e 91°169'0¢C uossadieyd JeuysenD  GLEZ 9L00LS ZHISE
%S8'97 |6£'692'68) 19'989'69 00955652 00'995°'652 61'6L¥' 162 douepINg puysend  0LLZ 0L0OLS ZLLSL
%pE9Z [05°6E0°LL 05'901'GZ 00°2Z¥b'96 00°2¥¥'96 12'89¢£'56 ueuelqri jpuysenyy  0veg 0LO0LS ZLISL
%S2'9Z |6SE0E'258'L LF08L'659  |00¥8P'LLSE 00v8¥ LIS |6¥'666'6.F'E s1aydes| jsuysend) GOEZ 0LOOLS ZLISI
00°000°62 00°000°52 00'000'52 suouebIq0  0ZZzZ 0L0OLS ZLLSL
LINHSYNO-TYNOILONYLSNI AVA HVIND3IY ZLLGL

alA 1394an89
assn | 3ONvIvE wno3a aON3dX3 J3SIAIY | SHIASNVEL | 1390N9 |AN3dX3 AlA LINHSYND STOVM TYNOILINULSNI AVA HYINDIY
10d 0202 0zoz 0zZoz o0zoz 0zo0c ozoz 6102 ‘404 SLNNODDV

Tv134d NI L390Nd TOOHIS Ad 0202
SISATYNY 1390N1 VA LNFHIND
334dHSVIN 40 NMOL




\UN ¥l

%GV 9E |5826259Z |000 GL'OSL'CGL |00ErPZLy  |000 00EkF LIy  [65018Z6¢€ SIOVA SBINOOD OX TYNOILONYLSNI TVLOL
%6V L9 |00°8.8 000021 0082Z'L 00'8.L1 0008.°C N SINWSqNG SqQWoos OM  00ZE 80S0LG LBIGL
%z6'9Z |L1'822'0L 69°026'S 00°6¥L'vL 00'6¥L'PL  |PL'0OL'PL We|D YlesH SquIoD DX 00ZE 0Z00LS L8ISL
%LZ6E |20'198'vY 86 vbL'82  |00'908'SL 00'908's.  |09'820'1L %910 [ediduld SQUI00D 9% 0122 02004 LEISL
%000 |006£6'2L 00°6E6'C1 006£6'ZL  |05°2€6'L pusdis InD B1X3 SqWOOD DM  0ZSE 9LO0LS L8LGL
%Z6'9Z |L1'6L2'0L £8°068'sZ  |00°091'96 00991'06  |50°L9S't6 9SINN SqW00D DM 00ZE 0LOOLG L8LGL
%LeTy |¥6'9.6'09 90'€ZV'Yr  |00°000'G0L 00000'C0L  |0L'SZv'96 ledioundAuBSISSY SqWoo) DM §12Z 0L00LS L8LSL
%ZZ'Tr |19V85'so 6£°026'.F  |00'GOS'ELL 00'605'SLL  |00'8¥6'60L lediduud squooD DM 0LZZ 0LOOLS L8LSL
SANOO0D DX-IOVM AVA ¥vINOIY L8LSL

000 000 000 000 000 000 000 SIOVM JAIMINILSAS LONYLSNI AVA 53 TWLOL

%9882 |8z z0L2v6  |o00 zZzoov'zee  loovzi'sze'l |ooo 00'7ZL'SZE'L |19'8L2'9EY'L SIOVM TOOHOS I1AAIN I3JHSYIN TY.LOL
000 000 [euoissajoIde ey |0049S PPN OSEC S0E0LS FhIGH
%26'92 |82'520°02 2118 00°C0V'LZ 00'€0¥'2Z  |06'858'0Z MIBID SOUBPING (0OYIS BIPPIN 0122 0Z00LS FLISE
%Eeor (060568 0L'6%0'0 00°000°G} 000005k |91L'690°%L siayoes) SINYISGNS [00YDS JAPPIN SZEZ BLOOLS PLIGH
%.0'89 |0z'€6l'E 08°908'9 00°000°C} 00°000°01 sqng wua) Buo |0oyds SIPPIN - $ZEZ 8LODLS PLIGE
%z6'92 |00'SLY'EY 00'66'SL  |00°0LF'6S 000LY'6S  |€1'898'GS a0UBPING |00YIS BIPPIN  0LZZ OLOOLS FLISE
%9.'6Z |ov'EzL'LL8 09'282'9v€  |00'L9E'EOL'L 00'LOC'EOL'L |2b'2z6 Lie'L $19Yyoe2 ) |00YIS SIPPIN  SOEZ 0LOOLS FLIGL
%00'0  [00°000'05 00°000°05 00°000'0S suonebliqo 00YoS PPN 0222 0LOOLS +LLGL
SIOVM AVA HYINOIH TOOHOS 310NN IIJHSYW PLLSL

aLA 139ang

aasn | Ionviva WNo3 aN3dX3 Q3SIAZY | su3dsNvul| l13oang |aNadxa aia TOOHIS 310aIW IIJHSYIN STOVM AVA UVINOIY

19d 0202 0202 0202 0202 0202 0202 6L0Z 'MO4 SINNOJIY

9IV13a NI L39and TO0HIS Ad 0202

SISATYNY 1390n8 HV3A ININHEND
IIJHSVIN JO NMOL




=1

)

%0S¥e |S6°¥SS'20L  |00Q G0'9LL'0L€  |00'1L29°CL0°L |00°0 00°129'220'} |L¥02S'610°L OOHOS HOIH 33dHSVYIA STOVM TVYLOL
%¥l'LG [00°006 00'00Z'1 00'00L'2 00'00L'2 oo0sg'e NY @Innsqng [00yds yBIH  002€ 80£0LS £8l51
%69 |S6°8P6'El SO'6EL'S 00'880°'61 00'880°'61 85°069'81 M3ID UyesH [ooyos UBl  00ZE 0Z00LS €8151
%GL0F |E€EOLL0L L961Z'8Y 00°92E'8LL 00'SEE'8Ll G2'ege’eLL 3D jediduid 10oyos UBIH - 012z 0Z00LS €8161H
%BS€Z (008,029 00'99L°61 00'vrZ’ L8 00't++e’Le 00'LPL' LB puadng epwind enx3 ybiH  0ZsE 9L00LS €816
%LLLE [SSELBOLE S¥'052°66 00'¥91°90€ 00'+91°90¢ £€'60L°2¥2 Buiyoeo) jooyds yBIH  0LSE 9LOOLS £8161
%SC 8 |¥E8L9'6L 99'LLE'LE 00°0S50°LLL 00°0S0°LLL 60'259'801 Joaig MelYlY  0LSE 0LO0LS £816G1
%Z69C |PE0E0'EY 9g'1zz'ee 00'252'98 00'26Z'98 p6'€L228 9SINN J00YOS UBIH  00ZE 0LOOLS £81G1
%06°L¥ [L¥'092'S2 65°21£°06 00'8.6'G1¢ 00'826'Gle GlL'egb' LET [ediouudfuelsissy |ooydg ubiH  S1zZ 0LO0LS €8161
%ZECr [E0'629'9L 16'622'95 00'658'ZEL 00'6S8'2E1 €1°269'821 [ediouud jooyos YBIH - 0LZZ 0LO0LS €816L
TTO0OHOS HOIH 33dHSYW-I9VYM AVA UV IND3Y £8151

%LVGE [L€£289'0LE  |000 £9'/65'891 0001264 (000 000LZ'6Ly  |L27280'L9% JLINHSVYND SIOVA TYNOILONYLSNI TYLOL
%66'¥¥ |00'8.6 00008 00'8.L') 00'821°L 000zL'2 N =Inang jeuysend  00ZE€ 80E0LS 28LSI
%Z6'9C |88°'8p6'Cl ZL'BEL'S 00'880'61 00'880'61 oroLL'8l B0 YyeaH jsuysend  00ZE 02001 28161
%6G'¥E |08'8EL'BL 0zT'Zro'Ly 00°Lgg'0zl 00°L8c'0zl 10'98P'LLL M3|D lediduud 1BUyYsenD  0LZZ 0Z00LS Z8LSH
%966 |00'St'6E 00'852'¢ ooziL'ee ooziL'ee 69'650'€E puadys einolung eax3 1BuyYsen  0ZSE 9100LS Z8ISL
%61°8C [26CET'6F 80°LZE'6L 00'095'89 00'095'89 E0'ELP'YY asInN puysend  Q0ZE 0LOOLS ZELSt
%S LY [29°€0L'79 8E'606'GY 00'EL9'oLL 00'ELO'CLL £1°097'801 [edouudauelsissy jauysend  GLZZ 0L00LS Z8ISGL
%EILY |G19BS'EL S8'18p'2S 00'820'921 00'840°921 Lo'e6L2ZL [edioupg 1@uysend  0LZZ 0L00LS Z8LGL
LINHSVND JOVM AVA HYIND3IY 28161

aiA 1394ng
a3sn | 3ONvIva WNJ3 aN3dX3 Q3SIAIY | SH3IJSNVML | 139ANE9 |[AN3dX3 AlA LINHSVYND SIOVM AVT AVINOIH
1054 ocoz ococ ozoz ococ 0zoz ocoe 610¢C *HO0d SINNOJIV

TVWL3A NI £L394ANgE TOOHIS Ad 0202
SISATYNY 1390Ng ¥VIA LNIHAND
J3dHSYIN 40 NMO.L|




9l

L
N
%0L L2 |L¥'66¥'659'6 (000 £6°160'004'c |00 LBS'BSE'EL (000 00'L6S'6SE'EL (S LEL'LBBCL SIOVM AVA HYINO3IY TVLOL
%00'6E (66°S¥9'00F |00Q L0°00L'952  |00'9PL'959  |000 00'9¥.'999 LL'2¥0'699 JAIMWILSAS STOVM AVQ ¥V1NDIH TvLOL
%89'6E |120ZL'88 AT A T 00'6€6'LE1L 00'6E6'2E1 10'0¥F9'LLL Hoddng 3oMBN Q0¥ 00E0LS 68161
%9l°LZ |00°98S'EL) 00'0SECy 00'9£6'651 00'9¢6'SS1 08'vSC'orl 1010210 713 £G€Z 00E0LS 68161
%9v'0F [92'629'22 vLpLE'G) 00'000°8¢ 00'000'8€ uodleq dwed  0ZSE 9L00LS 68161
%¥r €L |00°959'Z 00'¥PE'L 00'000'C) 00°'000°C1 oL VP LY SioIn] Jlwepedy 0S¥l 00€0LS 68151
%086Z |00'0ESOL 00°0Lb'p 00°000°G1 00°000°G} Hoddng yoeanng 02z 0ZOOLS 68LGL
%S6T) |05 ¥6Z 0P 05'266°G 00°.92'9v 00°.82°9v 0565622 si0]n) apmwalsAg 113 LGEZ 0Z00LS 68LGL
%L2 L) |0G26Y |- 06°208'GE 00'SLEVE 00'SLEYZ $6'996°LC Sqng A9 |euoissajold  LGEZ 8100LS 68LS
%L9'Lr |20'92L'EEL 86'2¥G'G6 00'69Z'622 00'69Z'62Z 0L°98L°%LE lojensiuupy YJomisN - 00¥F 0L00LS 68LSI
JAIMWILSAS-SIOVA AVQ UVTINOIY 68151
%0S'€C |92°095'0E 00'0 vL'G8E'6 00°'9¥6'6€ 0co 00'9¥6'6¢ 00'641'05 TOOHOS FMAAIW SIOVM AVA IVINO3H TVIOL
%e8’Le |9zeLi'oZ vLGBE'6 00'86+'62 00'86¥'62 00°61Z'82 331D [00YS IPPIN 2adyse  0LZZ 0Z00LS v8LSL
%000 (00'8bP0L 00°8t¥'oL 00'8tr'0L 00'v96'LE puadng unD esix3 100YIS APPIN - 0ZSE 9LO0LS #BLSL
S3OYM TO0HIS 31adIN I3JHSVIN #8151
aiLa 1394ang
a3asn JONVIVE WNa3a aN3dX3 Q3SIAIY | SYIASNVHEL | 13San8 |AN3dX3 Q1A SIOVM
10d 174174 0z0T 0zoz ozoe vzoz 174174 6102 *H04d SINNOJDV
TIV13Q NI 1390N8 TO0HIS Ad 0202
SISATVNY 1390N8 ¥v3A LNIHHUND
33dHSVIN 40 NMOL




Ll

O

%CLe9 |L0'109'9 95'vzT'e ePri0'e 00°006°LL 000 00°006'2L 60'+zL'9 JOCHOS HOIH —-S3SNIdX3 LONYHLSNI Q3dS V101
%I0'PS [1L0°925' 95'6.6'1 £V’ v66 00°005's 00°00S'S 628102 saiddng 1eieuag) g3dS 100uos UBIH ~ 0E¥Z  00SS  ©£2081
%98'68 [00°GL0') 00'sP0'S 00°08%'L 00°009°2 00°009°2 00'/86'¢ ognadesayl jooyds ybiH  0zez 00YS €208
%0G'Z€ [00°000'C 000021 00009 00'008't 00’00’y oZ'8LL Jonl Q3adS 10oYds YBIH  0LEZ  00¥S  £2081
TOOHJS HOIH 33dHSYW-SISNIdX3 TYNOILONYLSNI G3dS £2081

%SGl '89 |58290F 00'0Z6'9 S1°210°2 00°000°¢t 000 00°000'EL 9/'965'6 L3INHSVND J3dS S3ISNIAJX3I TYNOILONHLSNI TY.LOL
%¥189 |S8°26S'L 00°00S°L G1'106') 00°000's 00°000°S 91'6Z6'E soIddng |esaua Q3dS IBUYSBND  0EkZ  00SS 22081
%09°'8E |00°0L0'E 0o'0e6’'} 00°000'S 00'000'S 09°/15'S opnadessyl jpuysenp  0Z€Z 00VS 22081
%00°0Z| [00°009- 00°08F'E oo'oLL 00°000'€ 00'000'E 00°051 Nl g3ads wuysenp  gleg 00¥S 2208t
HSYND-NA3 23dS-dX3 LSNI J3dS 2zogl

%PE6L |15962'L 98'€1LZ'9 €9'625 00'005'8 000 00°005'8 8v'e6e's 00X J3dS SISNIAX3 TYNOILONYLSNI TvLOL
%S¥'1L8 |15'95G 98'¢c20'2 €961y 00°000'¢ 00'000°€ ELTIB'E dng |esoud9 Q3dS SqWO0D DM 0¥ 00SS 12081
%1168 (00005 00'000°¢ 00'00s't 00'00S'€ GL eS8’y onnadesay| squood OM  0ZEZ 00¥S L2081
%0059 |00'00L 00°06L°L 00°0LL 00'000'2 00°000°2 00'92¢ 0Nl 434S sqwoo) IM  0LEC 00¥S 1208l
IOHM-NAQ3 D3dS-dX3 LSNI d3dS 12081

alA 1394n49

a3asn | 3ONVIvE ANO3 aN3dX3 J3SIATY | SYU3JSNVYHL | 1390N9 |AN3IdX3 AlA $IASNIdXI NOILVYINA3 TVIOIAdS

10d 174114 0zoz 0z02 0z0z 0zoz 0zoe 6102 *HOd SANNOJIIV

Tv.L3d NI 139ang TOOHIS Ad 0202

SISATYNY 13908 dv3aA LINIFHNND
J3dHSYIN 40 NMOL




i Y g

8l

%6292 [s208¢€'0Z v IviOv 15122'12 0000828 000 00'008'28 L9°VE0'1LS IAIMINILSAS ISNIJXT G3dS V.LOL
%GG'E8 [RE 09672 Z£68.°81 0£'059°LZ 00'00%°8% 000 00°'00%'8¥ ve'12r' 9z IAIMWILSAS a3dS TVLOL
%IivEl [15816C 00'¥L9'G 6v L0V'Z 00°000°LL 00'000'L1L SrZIS'E 1BYID 1010310 @34S  OLLZ 0095 62081
000 000 sa|ddng jsibojoyahsd 008z 00SS 62081
000 000 salddng asuepino 03dS  0LLZ 00SS 62081
%ZLiv [Lrogg'y vLBLE'S S8 6¥P 00°000'8 00°000'8 1Z092'y saljddng 10108110 03dS  OLLZ 00SS 62081
%L0'€8 |SL'E69'L 65 VIE'S 9Z'ZE6'T 00°000'0L 00'000'0L 65°664'G isibojoyohsd-opmwiaisis 0082 00¥S 62081
%621 |00°000'9 00'000'L 00°000'Z 00000'2 £o8LY'E S90S |BINONISU| GIdS ObbZ  00PS 62081
%00°'59 |00°05E e Eor 99'981 00'000'L 00°000'L ro'op’ juawdinb3 [ensnisu| Q3d4S  0Z¥Z  0OVS 62081
%90'LZL |69°LE9- 6v°00Z'C 0T LEY'L 00°000°¢ 00°000' ZLHSL'T lenmpenuo) JopaNg 434S 0LLEZ  0O¥S 62081
%.5°821 |00°008'9- T 1=7) v vl 00°00¥'8 00°00¢'8 01’6252 WOITA3dS  0Erl 00¥S 6208l
JAIMSAS-NGT D3dS-d 62081
aLi 13oang

a3asn | Ionviva wWno3 aNada Q3SIA3Y | SHI4SNVHL | 139ang |aN3JdX3 alA $3SNIdX3 NOILYINA3I TVID3dS
15d 0202 0zoz 0zoz 0202 0zoz 0zoz 6102 2MO4 SINNO2OVY
TIVL3A NI 139ANA TOOHIS A 0202

SISATYNV 139008 ¥v3IA INIYNND
JIdHSYN 40 NMOL




-

< Gl
|

%0982 |ST°liv'99c |0OC S.'69.'9v1 00'Z¥Z'ELS  |00°0 00'Z¥2'CLS  (EE.¥0'S6Y TO0HOS HOIH I3dHSYIN S39VYM Q3dS TVLOL
%8EPS [05°TI5'Y 0S'LEP'S 00°000°0} 00°000°0) 0S'6LETL oideied qng Q34S 1ooyoS UbiH — OLEZ 80E0LS £2Zi8l
%0l TE |SL'68Z°20L ST YEE 8y 00 ¥65'05) 00'¥65°0S) ZT6EI'LEL seled 03dS 1004yag ybIH  0£EZ 00€0LS €218
%88 |00°TZL'G 00'8i8 00°'000°CL 00°000°01 09'91L0°'02 seIsgNg g3dS 100UdS UBIH - SZEZ 8LOOLS £ZI8L
%000 |00°000'G 00'000°G 00°000°G saImsang 11 Q3ds 100Yag Bl ¥ZEZ 0LOOLS £ZL8L
%82 LT |00°€EG'SPE 0002126 00'€69'2€€ 00'€59°LE€ 10280'vEE 1ayoes) Q34S Iooyds UBIH  S0EZ OLOOLS €Z1L8L
SHW S39VM Q3dS £ZI8L

%69°9Z |£.'685'669 00’0 LTEVO'PST 00'EET ¥S6 000 CO'EET ¥G6 LEZPE'SER LINHSYND SIOVM 0Q3dS Tv10L
%926 |00¥l0'6 00'926 00°000'0} 00°000'01L 00'v9L'vL oydeled gng Q3dS 1eUUsSeND  OEEZ BOE0LS 2218l
%SS2T [99°9LE'GLL vy yI0'LS 00°LSP'92C 00'LS¥'92Z  |08°LOE'E0Z oidesed g3ad4s lsuysenp  OEEZ 00£0LS ZZL8L
%0b'G2 (0550Z'8 05'+6L'C 00°000°LL 00°000°LL 61°220'6 seimisqng g3ds leuyseny  GZeZ 8L00LS Z2L8l
%000 (00°000'S 000 00°000'S 00°000's saNsqns L1 g3dSs 1uysent  vZeZ LL00LS 2218l
%S0°'9Z |61226'0pL L8'0¥9'6¥ 00'895'061 00°895'061 0.'802'281 ognadesayl wuysend  0ZEZ LLOOLS ZZ18l
%BE'BT |84'900°L9E [AAvAL 00¥LZ'LLS 00¥LZ'LLS |85 OVS LZS siayoes] Q3ds 1Buysend  GOEZ 0L00LS ZZ1L8l
LINHSYND STOVAM 03dS 22181

%0E'TT |0V'69L'8EL  |00C 06'¥88°LLZ |0OPSO'0S6  |00°0 00'¥50'0S6  |S6'962 06 SHNO0D OM S3IOVM G3dS TWILOL
%l9'GZ |06'926'8 06'€L0'€ 0000021 00'000°C1 0e'182'82 oidesed qng Q3dS SQUIC0D DM OEET BOEOLS 1ZI8L
%e6CL [1982P'v0T 6£'89£'0E 00'Z6L'vEE 00'Z6L'PEC  |€9'925'0L1L oidered Q34S sqQWo0D DM 0EEZ 00E0LS LZL8L
%000l |S5.'6/2'8 52'026 00'002'6 00°00Z'6 ¥6'€90°6 s9nsqns gads sqwioo) O GZET 8L001LS 1Z18L
%9¥ 882 |S0'ETY 6" SoeZr'vL 00°000'S 000006 sqng uua] Buol Q3dS SqWo0D O ¥ZEZ LL0OLS LZL8L
%Z0'LZ |10'G80'9ZL 66'2.9°9V 00°85L°2L1 00°864°241 91'665'891 opnadesayl squoo) DM 0ZEZ LLOOLS LZL8L
%SG |8C'TLY'66E ZL'9Zv9LL 00'662°915 00662915 26'618'225 Sisyoes )| Q3ads sqwood O S0€€ 0L00LS LZL8L
SAN00D DX-S39VM d3dS 1218l

aiA 1394ang
gasn | IONvIvE ANO3 aON3dX3 J3SIATY | SY3I4ASNVHL | 1390N8 |AN3dX3 dlA S$3OVM NOLLYING3 TVIO3dS
13d 0202 11414 ocoe 174174 174174 0zoz 6102 ‘HO4 SINNOJIV

VL34 NI 139an9 TOOHIS Ad 0202
SISATVNY 1390N9 Yv3A LNFHHND
J3dHSVIN 40 NAMQ.L




S (174
S8EPY'LIE 20'29G'¢re ELIVE'T 00 /¥5'Z81°'L |000 00°2¢G'281'L |9¥'G0i'9.8

%ELLL |SREVILLE 20'295'ere ELLPE'TL 00°2L¥S'28L'L |oo0 00°2pS'281°L |9P'S0L'9L8 JAIMWILSAS-03S SNOILINL IV1OL
%EB'EY |6¥LLEESL 6£'601'€92 2L 109've 00°220'05k 00°Z20'05 86'0.1'062 sqejjopwely  00v6 0095 62061
%S08 |00°LIF'POL GC'GTL8YE GL¥ev'ee 00'129'Gl¥ 00'L29'SL ¥ 98'9/6'CLY og 8leald  0DE6 0095 62061
%000 |O00'0 000 UIsisIing  00z6 0095 62061
%eZL'86 [9E°LZ6'Y 8c4TL'iee 92'G52'SC 00°'+06'19Z 00°'+06'192 €9266'LLL Ysand vy 00L6 0095 62061
JAIMWILSAS-G3dS-NOILLINL 1SIJ 1LNO 62061

%0192 |65'502'628°C (000 L 181666 00'cee'8ea’s 000 00'e6e'gea’c |12 9vp'een’e S3IADYM Q3dS TVLOL

%1082 |0P 0LS'ErO 000 09°60P'062 00°086'¢68 000 00°086'c68 ve'ree'ezs AAIMINILSAS O3dS FOVM TVLOL
%68 ZE PP ¥28'9L 96'8.9'/¢ 00'€9S'vLL 00'coS'FLL LE¥EY'PLL W3 d3ds OLLZ 0T00LS 62181
%E8'9Z |95'86E'CIT '968'22 00'662'062 00°'562'062 02'.06'€82 sibojoyshsd 0082 0LOOLS 62181
%e69¢ |vrvei'oze 95'6LE'L8 00 ++0°'20% 00'+P0'Z0E 99°'+8¢'€0¢ S1SIdvdaHL 0geg 0L00LS 62181
000 000 lleyj wes] gads Skie 0L00LS 62181
%S9Ch |96¢96'LL YO'515°ES 00'08¥'sZl 00'0gr'szl L91¥5°1ZL 1102)Q d3ds 0LLZ OLOOLS 6Z18L
%000 |00'86S'L9 00'865°L9 0086519 LO'86l'8¥ suoneBiia0 A3dS  SLIZ 0100LS 6ZL8L
JAIMWILSAS SIOVM Q3dS 62181

%1292 |LL'B66E'LRE 000 62'6.P'GEL 00'6.8'9LG o000 00'6.8'9L5 Z.L'SZ6'06F S3IOVM TO0HIS I1AAIW Tv10L
%000 |00°000'S 00°000'S 00°000's 00’891 oideied qng Q34S 100495 IPPIW  0EEZ 8OLOLS #ZLBL
%98'LE |18'P98'6E 61°6£9'81 00'+06'8S 00'+05'8G 9/°26€'LS osdesed g3dS 100428 PPN OEEZ 0OEOLS +Z18L
%L8°CL |00CPe'L 00'851°L 00°000'6 00°000'6 ¥eo0b've sSINIsqNS g3ads [00Y2S PPN S2EZ 2L00LS vElel
%000 |00'000'G 00°000°'G 00°000'S sansqns 11 padS (00YdS 8IPPING - $2EC 0L00LS +ZL8L
%EEOC |0E'THI'ETE 02289'SL1 00°'GLE'6EF 00'SiE'6EY 29'856'80F Jayoes] J3ds 100425 3IPPIN SOEZ 0LOOLS P2L8L
SIOVAM A3dS TOOHIS I1AAIN FIAJHSYIN #2181

alAa 139ang

agsn IONVIVE Wno3a AN3dX3 J3SIAIY | SHI4SNVML | 1390NE9 |AN3I4X3 QLA SIOVM NOILLYONA3 TVIDAdS

12d iTA1T4 o0zZoz 0zoz (1ITA1T4 0zoz 020z 6102 +H0d4 SINNOJJY

VL34 NI 139an89 T00HIS Ad 0202

SISATVYNY 139ang dv3IA LNIHHND
33dHSVYIN 40 NMOL




fa%

(4

%¥eCL |2VLL0'9G 64°78€'88 8.°601'85 00°215'202 000 00'ZLG'20Z |69664'6L) NOILVYLSININGY V101

%Y8'E9 [1L7198'6E [4 4 A 28'818'0¢ 00'6.1'66 000 00'6.1'66 S8'ZI6'EL JAIMINILSAS JAILYHLISNINGY TY.LOL
%08°LZ |86°ELY'S ¥9'096 BE'G9S 00'000°2 00°000°2 90'L¥P'S BYQ ssaeulsng  0lyl 0095 68661
%.l6'66 |.l8°¢C £r'9oPelL oooL¥'zL go'seo’'L 00°G8E'LI 95'169'8 1dyjo uspusiuusdng  0LZL 009 68661
%LL'LL |E6FLLE Logee’s 00°005'6 000056 L8ELP'Y J84I0 aaqiwwog [00YdS  Q0LL 0095 68661
%L6°GE |98°18P'S 8L°GS¢ 9e'+28'e 00295'8 00'295'8 6L'9eb'e sayddng yuspusjuuadng 0121  00SS 68661
%ee'es (0070002 00281°'LE 00°'8LR'E 00°000'ZY 00°000'2k 00'LbL'se saoueg eBa  OebL 00V 68661
%000 [00°000°G 00°000'S 00°000'G 12¥L9'S [ENDBAUOT 3oUBULY @ SSoUISNg  GLb)L  QOVS 69661
%9042 |L£222'0L €9'6/6'¢ 00°204'v1L 00°620'L- 002el'sl 91°20L'cl [enpenuo) juspuajuusdng  0LZL 00PS 68661
IAIMWILSAS-NOILYHLSININGY 68661

%6v'08 (1265102 1£'986'65 26'061°22 00'€ee’e0t 000 00'€EE'E0l ¥8'982'901 SISNIdX3 NOILYHLSININGY Tv10L
%000 [000I2'9 000LzZ'9 coolz'9 £6'1EE'S SIMBARYYH 02kl 0096 00661
%000 |00°GLL'S 00°6L1'S 00°G2L'S 00°00L°01L obeisod  0LzL 0095 00661
%9L'68 (LL0LL'8 . 26E'0p S5¥8.°'9¢ 00'8PE'SL 00'8PE'SL 29'99G'p7 sieldo  00FZ 00¥S 00661
%6E'96 |00°009 £9'€65'GlL 18790 00°009'91L 00°009'91 $Z'88Z'91 Buing preopsn 005G 00PS 00661
SISNIJX3 NOLLVHLISINIWAY 00661

QLA 1394ng

a3asn SONV1vE WN23 aN3dXx3a QIASIATY | SHJJSNYHL | 1390N9 |AN3IdX3 AlA SIASNIAdXI NOLLVYLSININGY

10d o0coz ozoz o0zoz 0zoz 174174 0zoz 6L0Z ‘H04 SINNOJJV

TIv13d NI 139and TO00HDS Ad 0202

SISATVNY 1390N9 dV3A LNINAIND
J3dHSVI 40 NMOL




lo3-

0S6'L12$ sjuswasinquiay 80Ad
ZYE'YITS SUAWISINQWIOY BOA
£82'961$ sjuswasInquiay | LAd
ZLO'LBLS sluawesinquiiey ZLAd
£9.'9£2$ sjuBwesnIqUIDY £LAL
0v8'92Z suswasinquiay ¥ Ad
¢lt¥'1£2 WBWasINqWIay GLAS
$S0'62 JUBWIBSINGUIISY GLAL
9E ' 20E JusasINqWIayY /L AL
20G'¢ L€ Juswasinquiiay gLAL
CBOF- >D _um>_womml_ wucmEmm.:._nE_mW_ szl =N
LEL'POLS 0ZAd uswasinquiay Jexealg Jnalip
059'89%$ 186'62Z% $60°001 LS sjue.s) |ejo L
000'0sz$ | 0% [ ooo'ogzs |
000'052% 000'052$ uen) eyded suvis 1
000'01$ e sfemuyied uoneaouu| ||
988'86$ 106'v2¢ [ 106'L/g | .
ovL'22$ 000'0r$ 000'0v$ L028s Buiuiea (euoowT  [BI20S JUBIS) J2|I9KOYI0Y (L
oFL'LES LOB'LES L06°LES ¢01L69% juelg) JaMoL 8
96Z'0L% 962'01% 679'v6e 0e/9pPad  6L.00€ 181260V090S p3 uepuy] g
evzors  leviolg  |seo'sys | _ [e1oL
£88'v9 £98°'r} 000°'0£% oc/osiels 6LLL9E 203 16€ sjuswuosaul] Builiea [0oyasaid ansnioul 9
098'G$ 098'G$ 829'81$ LE/8Pad  02.P0% 233 29¢ uoneaoily p3 _m_oon_m pooup|iyd AJe3 g3ds S
GZL'8ELs Iv0'IEL8 | 216°029¢ | Sued |elapad 35340 |ejol
1£9'08% #95'09% 9.8'L2¥e le/mgped 022102 ove Isnipy 18loid Juswapnul Zy(-v6 [eJepa4 a3dS ¢
0$ 80.'2$ obS'cLS le/gped 022802 60¢€ Alslll €
261'2es 068'62$ leg'les le/gped  02L.0¢ orl viieplL ¢
206'CES G88'L¥$ wwm_mm; lE/g Pad 022002 S0E [OBL 1
sainyipuadxy paa@asey papiemy
leloL anuaAsy [ejoL unowy § alegpuy  # SINNW #13s3a SLNVYO 0ZAd

&H02/S/2L




REVOLVING ACCOUNTS/PRIVATELY FUNDED GRANTS

Mashpee Public Schools FY20 FY20

Difference

Code 111219 12/05/19 (+/-)
Revolving Account Balances
Community School/MHS 500 34,154 34,154 0 |No Change
Athletic Gate Receipts/MHS 501 38,100 31,696 (6,404} |Purchase of materials
Lost Book 502 9,692 9,692 0 |No Change
Pre-School/SPED 506 61,730 55,091 (6,639)|salary
Faciity Rentals/Admin 508 7,827 7,677 (150) |Expenses
School Choice 510 1,203,199| 1,250,258 47,059 |See Attached
Non Resident Tuition 511 8,580 8,580 0 |No Change
Privately Funded Grants

Cape Cod Five 564 9,875 9,805 {70}|Purchase of Materials
IMedia Ed. Access 570 662 662 0 |No Change
School to Career 573 6,319 6,187 (132) |Expenses
KCC Donation 574 1,208 1,208 0 |No Change
Total 1,381,346| 1,415,010 33,664

12/4/2019




SCHOOL CHOICE REVENUE AND EXPENDITURES FY20

(¢ )

&

DATE

7/1/18
7/24/19
7/31/19
8/21/19
8/31119
9/30/19
10/31/19

REFERENCE

Balance Forward

Receipts (SPED) FY19

Receipts

Propdsed total Use of Choice Funds
Receipts

Receipts

Receipts

TOTAL

FY20 Balance

Expenditures Choice {Encumbered)
Encumbrances Appropriations
Payments Appropriations
Balance of FY19 Choice

Plus FY20 Receipts

FY20 Choice Acct

Less Offset

Balance of FY20 Choice

Less FY20 Offset

Balance

Less Floor

Balance

BEG. BAL

1,007,265.79

1,007,265.79

1,007,265.79
207,000.00
0.00

0.00

800,265.79
242,993.00

1,043,258.79

1,043,258.79
-538,000.00

505,258.79
-250,000.00
255,258.79

RECEIPTS

55,526.00
46,290.00

47,059.00

47,059.00
47,059.00

242,993.00

EXPENSES

207,000.00

207,000.00

PAYROLLS

DESCRIPTION

Balance FY20
Adjustment FY19
FY20 Payment 1

FY20 Payment 2
FY20 Payment 3
FY20 Payment 4




J il
Use for School Choice Funds Approved by SC on 8/21/19 (Updates: 11/20/19, 12/11/19) Le v
Actual
Amount Updated as
temt |School Choice--Proposed Use of Funds (Approved by School Committee on 8/21119)  Year {Upto} |of11/20/119
Year
1| Mini-grant program for student-led “passion” projects or service projects FY20 $5,000
2| Return up to $25,000 to Food Services Revolving Account (Selectmen moved this amount to CIP) FY20 $25,000
3|Portable Amplification System(s)--QS Library system--done FY20 $6,000 $6,000
4|lnnovative classroom furnishings (one classroom per school)—pilot program for classroom of the future FY20 $30,000
FM audio amplifying systems for all classrooms {All A-Wing classrooms at MMHS are done.) Balance of
5| available funds to be put towards the HALO sensors. FY20 $30,000 $24,000
6| Additional funds for safety and security upgrades (use this amount for HALO sensors) FY20 $6,000
7| Replace teacher furniture--desk and chair ($500/teacher) FY20 $88,000
8|install water botile fillers—each school {retrofit to current bubblers)--$2500/unit FY20 $17,000 $19,000
HALO IOT Smart Sensors--all bathrooms at Quashnet and MMHS (FY21 or sooner once we have info)
9! Purchase orders have been issued. Use balance in Ling 5 and Line 6 to offset this expense) FY20 $11,000
TOTAL $207,000
Provide in-house driver's education program for MPS students (FY21} FY21
Install air conditioning--C101 and €117 at MMHS {Music/Chorus rooms) CIP-FY21 $40,000
1:1 Chromebooks at the Coombs School (instead of 2:1) CIP-FY2 $50,000
MMHS library—upgrade furnishings CIP-FY21 $130,000
Install air conditioning--Quashnet School Library CIP-FY21 $50,000
School Committee approved above updated chart at their 11/20/19 meeting.
Finance Working Group Meeting--12/4/19
AP Test Registration Fees FY20 $20,000
Provide support to needy students so they can participate in driver’s education program FY22
Install air conditioning--C101 and €117 at MMHS (Music/Chorus rooms) CIP-FY21 $50,000 DPW
1:1 Chromebocks at the Coombs Schodl (instead of 2:1) CIP-FY21 $30,000
MMHS library—upgrade furnishings CIP-Fy21 $150,000
Install air conditioning--Quashnet School Library CIP-FY22 $62,000 DPW




EQUAL EDUCATIONAL OPPORTUNITIES

In recognition of the diversified characteristics and needs of our students and with the keen desire to be
responsive to them, the School Committee will make every effort to protect the dignity of the students as
individuals. It also will offer careful consideration and sympathetic understanding of their personal
feelings, particularly with reference to their race, color, sex, gender identity, religion, national origin,
sexual orientation] iomeless status, physical and intellectual differences, pregnancy or pregnancy related
condition.

To accomplish this, the Committee and its staff will make every effort to comply with the letter and the
spirit of the Massachusetts equal educational opportunities law which prohibits discrimination in public
school admissions and programs.

This will mean that every student will be given equal opportunity in school admission, admissions to
courses, course content, support services, and extracurricular and athletic activities.

All implementing provisions issued by the Board of Elementary and Secondary Education in compliance
with this law will be followed.

SOURCE: MASC February 2019

LEGAL REFS.: Title VI, Civil Rights Act of 1964
Title VII, Civil Rights Act of 1964, as amended by the Equal Employment
Opportunity Act of 1972
Executive Order 11246, as amended by E.O. 11375
Title IX, Education Amendments of 1972
M.G.L. 76:5; 76:16 (Chapter 622 of the Acts of 1971)
BESE regulations 603 CMR 26:00
BESE regulations 603. CMR 28.00 )
The McKinney-Vento Act and Title | Part A, as Amended by the Every Student
Succeeds Act of 2015

CROSS REF.; AC, Nondiscrimination

NOTE: The cross reference is to a related statement in this manual.
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JB - EQUAL EDUCATIONAL OPPORTUNITIES

In recognition of the diversified characteristics and needs of our students and with the keen desire to be
responsive to them, the Schoo! Committee will make every effort to protect the dignity of the students as
individuals. It also will offer careful consideration and sympathetic understanding of their personal feelings,
particularly with reference to their race, color, sex, gender identity, religion, national origin, sexual orientation
physical and intellectual differences, pregnancy or pregnancy related condition. hmmbw rjl

o
To accomplish this, the Committee and its staff will make every effort to comply with the letter and the spirit of
the Massachusetts equal edugational opportunities law which prohibits discrimination in public school
admissions and pmmms.mﬁm&m bvead,

No child shall be excluded from or discriminated against in admission to a public school of any town, or in
obtaining the advantages, privileges and course of study of such public school on account of race, color, sex,

gender identity, religion, national origin, homeless status, sexual orientation, pregnancy or pregnancy related
condition.

This will mean that every student will be given equal opportunity in school admission, admissions to courses,
course contentfgu: and extracurriculgr and athletic activities.

thunged 4o Supps 7Y%
All implementing provisions i1ssued by tlfe Board of Elementary and Secondary Education in compliance with
this law will be followed.

LEGAL REFS.: Title VI, Civil Rights Act of 1964

Title VII, Civil Rights Act of 1964, as amended by the Equal Employment Opportunity Act of
1972

Executive Order 11246, as amended by E.O. 11375
Title IX, Education Amendments of 1972
M.G.L. 76:5; 76:16 (Chapter 622 of the Acts of 1971)
BESE regulations 603 CMR 26:00
BESE regulations 603 CMR 28.00

CROSS REF.: AC, Nondiscrimination
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File: JBB

EDUCATIONAL EQUITY

The School Committee’s goal is to strive to address the needs of every student in each of our schools,
subject to budgetary, space and other limitations.

Educational equity for the purpose of this policy is defined as providing all students, as reasonably
practical, the high quality instruction and support they need to reach and exceed a common standard.

To achieve educational equity the district will commit to:

2.
3.

Systematically, when appropriate, use districtwide and individual school level data, disaggregated by
race/ethnicity, gender/gender identity, national origin, language, special education, socioeconomic
status and mobility to inform district decision making.

Raise the achievement of all students.

Graduate all students ready to succeed in a diverse local, national and global community.

In order to reach the goal of educational equity, as reasonably practical, for each and every student, the
District shall;

1.

Provide every student with access to high quality curriculum, support, and other educational
resources.

Seek to promote educational equity as a priority in professional development.
Endeavor to create schools with a welcoming and inclusive culture and environment.

Provide multiple pathways to success in order to meet the needs of the diverse student body and
actively encourage, support and expect high academic achievement for each student.

The Superintendent shall include equity practices in the district’s strategic plan and goal strategies to
implement this policy. The Superintendent, upon request, will periodically report to the Committee the
progress of the implementation of this policy.

SOURCE: MASC

ADOPTED: September 12,2019

Massachusetts Association of School Committees - 2019
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File: JFABD

HOMELESS STUDENTS: ENROLLMENT RIGHTS AND SERVICES

As required by law, the district will work with homeless cliiidren and youth and unaccompanied youth'
(collectively, “homeless students™) as well as their families or legal guardians to provide stability in
school attendance and other services. Special attention will be given to ensuring the enroliment and
attendance of homeless students not currently attending school. Homeless students will be provided
district services for which they are eligible, including Head Start and comparable pre-school programs,
Title I, similar state programs, special education, bilingual education, vocational and technical education
programs, gifted and talented programs, school nutrition programs, summer!programming and
extracurricular activitics.

Homeless students are defined as lacking a fixed, regular and adequate nighttime residence, including:

1. Sharing the housing of other persons due to loss of housing, economic hardship;i6r Similar
Tcason;

2. Living in motels, hotels, trailer parks or camping grounds due to the lack of alternative adequate

accommodations;

Living in emergency or transitional shelters;

Being abandoned in hospitals;

. Living in public or private piaces not designed for or ordinarily used as regular sleeping
accommodations for human beings;

. Living in cars, parks, public spaces, abandoned buildings, substandard housing, transportation
stations or similar settings; and

7. Migratory children living in conditions described in the previous examples.

oW

o

Students Remaining in Sch f Origin

It is presumed to be in the best interest of homeless students to remain in their schools of origin, i.e. the
school that the student was attending at the time he or she became homeless, or the last school the
student attended prior to becoming homeless. Homeless students may continue to attend their school of
origin for as long as they remain homeless or until the end of the academic year in which they obtain
permanent housing. For homeless students who complete the final grade level served by the school of
origin, the term “school of origin™ shall also include the receiving school in the same school district
educating students at the next grade level.

Homeless students are entitled to transportation comparable to that provided for all other students
attending school in the district. The district will transport students who are sheltered or temporarily
residing within the district to the students’ school of origin. For homeless students attending a school of
origin located outside the district in which the student is sheltered or temporarily residing, the district in

' “A homeless child or youth not in the physical custedy of a parent or guardian.” 42 USC §11434a.
1of3
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‘which the school of origin is located will coordinate with the district in which the student is sheltered or
temporarily residing to provide the transportation services necessary for the student, and these districts

File: JFABD

will divide the cost equally. Formerly homeless students who find permanent housing mid-school year
will continue to receive transportation services until the end of the school year.

ts Enrolling in Di W Sheltered or Tem ri n

Parents or guardians may elect to enroll homeless students in the school district in which the student is
sheltered or temporarily residing, rather than having the student remain in the school of origin.
Enrollment changes for homeless students should take place immediately.

A If homeless students are unable to provide written proof of their shelter or temporary residence in the
district, the homeless lizison will work with the family seeking enrollment to determine homelessness.
Information regarding a homeless student’s living arrangement shall be considered a student education
record, and not directory information. Records containing information about the homeless student’s
living arrangement may not be disclosed without the consent of the parent or satisfaction of another
student-privacy related exemption.

Af the student does not have immediate access to immunization records, the student shall be permitted to
enroll under a personal exception.¥Students and families should be encouraged to obtain current
immunization records or immunizations as soon as possible, and the district liaison is directed to assist.

mergency contact information is required at the time of enrollment consistent with district policies,
including compliance with the state’s address confidentiality program when necessary. v Afier
enroliment, the district will immediately request available records from the student's previous school.

\‘gttendance rights by living in attendance areas, other student assignment policies, or intra and inter-
district choice options are available to homeless families on the same terms as families who reside in the
district. Accordingly, the district will provide transportation services to school in a manner comparable
to the transportation provided for all other students in the district.

Dispute Resolution

" If the district disagrees with a parent or guardian’s decision to keep a student enrolled in the school of
origin and considers enrollment in the district where the student is sheltered or temporarily residing to be
in the student’s best interest, the district will explain to the parent, in writing and in a language the
parent can understand,” the rationale for its determination and provide parent with written notice of their
rights to appeal the district’s determination to the Massachusetts Department of Elementary and
Secondary Education®. During the pendency of any such appeal, the student should remain enrolled in

1 Translation of communications of this type is required by Title |, among other laws. See, .g. 20 USC § 6312,
* Information about the dispute resolution process managed by the Department of Elementary and Secondary Education
can be located here: hitp:/fwww.doe. mass.edu/mv/haaf03-7 himi

20f3



the school selected by the parent or guardian, receiving transportation to school and access to other
available services and programs.

File: JFABD

The Massachusetts Department of Elementary and Secondary Education's Advisory on Homeless
Education Assistance contains additional information about educatmg homeless students and the appeal_
process. This advisory is available at the following link: i 838 ;

yento.docx

Homeless Liaison

The Superintendent shall designate an appropriate staff person to be the district’s liaison for homeless
students and their families. The district's linison for homeless students and their families shall
coordinate with local social service agencies that provide services to homeless children and youths and
their families; other school districts on issues of transportation and records transfers; and state and local
housing agencies responsible for comprehensive housing affordability strategies. This coordination
includes providing public notice of the educational rights of homeless students in locations!such;as;
schools, family shelters and soup kitchens. The district's liaison will also review and recommend
amendments to district policics that may act as barriers to the enrollment of homeless students. The
liaison shall ensure district staff receive professional development and other support on issues involving
homeless students.

LEGAL REFS.: The McKinney-Vento Act and Title 1, Part A, as Amended by the Every Student
Succeeds Act of 2015

SOURCE: MASC October 2019

72
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Torthe-estent-prastieal-and as required by law, the district will work with homeless stydents and their families to
provide stability in school attendance and other services."épecial attention will be given to ensuring the
enrollment and attendance of homeless students not currently attending school. Homeless students will be
provided district services for which they are eligible, including Head Start and comparable pre-school programs,
Title I, similar state programs, special education, bilingual education, vocational and technical education

programs, gifted and talented programg‘&{d school nutrition programs, Suminer program ming and tdra a\:‘u{md'ar
e
Vﬁomeless students are defined as lacking a fixed, regular and adequate nighttime residence, including:

1. Sharing the housing of other persons due to loss of housing 91 economic hardshipy, 0 5im Var ree3en

v2. Living in motels, hotels, trailer parks or camping grounds due to the lack of alternative adequate
accommodations;

V3. Living in emergency or transitional shelters;

vA. Being abandoned in hospitals;

O Living in public or private places not designed for or ordinarily used as regular sleeping
accommodations for human beings;

V7. Living in cars, parks, public spaces, abandoned buildings, substandard housing, transportation stations
or similar settings;

Superintendent shall designate an appropriate staff person to be the district’s liaison for homeless students

<3 Migratory children living in conditions described in the previous examples.
\é: their families.

To the extent feasible, homeless students will continue to be enrolied in their school of origin while they remain
homeless or until the end of the academic year in which they obtain permanent housing. Instead of remaining in
the school of origin, parents or guardians of homeless students may requgst enrollment in the school in the
attendance area in which the student is actually living, or other schools¥Attendance rights by living in attendance
areas, other student assignment policies, or intra and inter-district choice options are available to homeless
families on the same terms as families resident in the district.

If there is an enrollment dispute, the student shall be immediately enrolled in the school in which enrollment is
sought, pending resolution of the dispute. The parent or guardian shall be informed of the district’s decision and
their appeal rights in writing. The district’s liaison will carry out dispute resolution as provided by state rule. | >
Unaccompanied youth will also be enrolled pending resolution of the dispute. Pum&t;“
palieies”If the student does ot have immediate access to immunization records, the student shall be '££d
under a personal exception¥Students and families should be encouraged to obtain current immunization retords

or immunizations as soon as possible, and the district liaison is directed to assistYRecords-from-the-student-s—

Wm the previous school pursuant to district policies.'ﬁimergency contact

information is required at the timejof enrollment consistent with district policies, including compliance with the

state’s address confidentiality program when necessary. ~~Réler evollment e dignd will 10vmad eely re qinest
available Tt ords J w

Homeless students are entitled to transportation to their school of origin or the school where they are to be
enrolled. If the school of origin is in a different district, or a homeless student is living in another district but will
attend his or her school of origin in this district, the districts will coordinate the transportation services necessary
for the student, or will divide the costs equally.

4 -
- UIL 1> 110G I S 0O S iIinmecGia e 1y e o rrtme-S1aae

Froimim




14

¢ district’s liaison for homeless students and their families shall coordinate with local social service agencies
that provide services to homeless children and youths and their families; other school districts on issues of
transportation and records transfers; and state and local housing agencies responsible for comprehensive housing
affordability strategies. This coordination includes providing public notice of the educational rights of homeless
students,in schools, family shelters and soup kitchens. The district’s liaison will also review and recommend
Jmenmen to district policies that may act as barriers to the enroliment of homeless students.
e

EGAL REFS.: The McKinney-Vento Act and Title I Part A, as Amended by the Every Student Succeeds Act
of 2015

lblnhw; sy 15



File: JFABE

. v"Receiving schools must initially honor placement of students in all courses from the sending
school. These include, but are not limited to, Honors, International Baccalaureate, Advanced
Placement, vocational-technical, and career pathway courses if those courses are offered in the
receiving school and space is available. The receiving schools must also initially” honor
placement of like programs to those of the student in the sending state, including, but not limited
10, Gifted and Talented programs, and English as a Second Language programs. Receiving
'schools are not precluded from performing subsequent evaluation to ensure the appropriate
placement and continued enrollment of the student in courses and programs.

Jeo In compliance with federal law, dfi€Ndistrictuwillvassumes financialand programmatic
responsibility for the special education programs of students with existing IEPs drafted in other
states.

\?/ As appropriate, the District will exercise the right to waive prerequisites for all courses and
programs, while also maintaining its right to re-evaluate the student to ensure continued
enrollment, also as deemed appropriate.

® Students of active duty personnel shall have additional excused absences,|asinecessary, for
visitations relative to leave or deployment.

jo An eligible student living with a noncustodial parent or other person standing in loco parentis
shall be permitted to continue to attend the school in which he or she was enrolled while living
with the custodial parent or guardian, without any tuition fee imposed.

f The District high school will accept exit or end-of-year exams required from the sending state,
national norm-referenced tests, or alternate testing instead of testing requirements for graduation
in the District (receiving state.) If this is not possible, the alternative provision of the Interstate

Compact shall be followed to facilitate the on-time graduation of the student in accordance with
Compact provisions.

LEGAL REFS: M.G. L. I5E;

SOURCE: MASC October 2019
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EDUCATIONAL OPPORTUNITIES FOR MILITARY CHILDREN

To facilitate the placement, enroliment, graduation, data collection, and provision of special services for
students transferring into or out of the District because of their parents or guardians being on active duty
in the U.S. Armed Services, the District supports and will implement its responsibilities as outlined in
the Interstate Compact on Educational Opportunity for Military Children. Whe_district believes it is
appropriate to remove barriers to educational success imposed on children of military familiesiresulting
from frequent moves required by parents’ or guardians"m_i_l__itarjf deployment.

Definitions

Children of military families: School aged children, enrolled in kindergarten through 12th grade, in
the household of an active duty member of the uniformed service of the United States, including
members of the National Guard and Reserve serving on active duty.

\/ Deployment: The period one month before the service members' departure from their home station on

military orders through six months after return to their home station.

‘/Edncation(al) records: Official records, files, and data directly related to a student and maintained by

the school including, but not limited to, records encompassing all the material kept in the student's
cumulative folder.

"Eligible students are children of military families as weli as the children of veterans who have been |

severely injured and medically discharged, and children of active duty personnel who died on active

~duty. Children of retired active duty personnel are also eligible to rcccwc services for one year

following the discharge due to severe injury, or the retirement.or. death of an actwﬁ,mllltary parent.VThe
Compact does not apply to children of inactive Guard or Reserves, veterans and retired personnel not
included above, or U.S. Department of Defense personnel and other federal civil service employees and
contract employees.

J The District's responsibilities to eligible students include the following:

\/ o Sending schools must send either official or unofficial records with the moving students and

District receiving schools must use those records for immediate enrollment and educational
placement.

Jei Upon enroliment of an eligible student, the receiving school must request official records and the
sending schools shall respond within 10 days with the records.

,/ e Immunization requirements of the District may be met within 30 days from the date of
enrollment (or be in progress).

1of2
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JFABE - EDUCATIONAL OPPORTUNITIES FOR MILITARY CHILDREN

M facilitate the placement, enrollment, graduation, data collection and provision of special services
for students transferring into or out of the District because of their parents being on active duty in the U.S.
Armed Services, the District supports and will implement its responsibilities as outlined in the Interstate

Compact on Educational Opportunity for Military Children. The fttee believes it is appropriate to
remove barriers to educational success imposed on children of military/ families w
frequent moxes and deployment. i N %2""'}3 Fom 7 T,,}s'
- pves red re
Deflz tions vy quardhané § lay &)oymﬂ
. /Children of military families means school aged children, enrolled in kindergarten through 12th grade, in the

household of an active duty member of the uniformed service of the United States, including members of the
National Guard and Reserve serving on active duty. ;

eployment means the period one month before the service members’ departure from their home station on
military orders through six months afier return to their home station.

‘/Edueation(al) records means official records, files, and data directly related to a student and maintained by the
school including, but not limited to, records encompassing all the material kept in the student’s cumulative

folder. f“'“a‘j (umhear qs well 44 sf
EEe requirements, applicaple to eligible students, which must be fulfilled, are listed below." Eligible students are
children offactive duty personnel, active duty personnel or veterans who have been severely
injured and medically discharged, and active duty personne] who die on active duty within one year of service.
YStudents are not eligible for the provisions of the Compact if they are children of inactive Guard or Reserves,
retired personnel, veterans not included above or U.S. Department of Defense personnel and other federal civil
service employees and contract employees.

The District’s responsibilities to eligible children include the following:

- Sending schools must send either official or unofficial records with the moving students and District
receiving schools must use those records for immediate enrollment and educational placement.

n enrvilmant of an < 1;:0‘«- Shudent, i )
J : %mmh the receiving school must request official records and the sending schools shall
respond within 10 days with the records.

/ Immunization requirements of the District may be met within 30 days from the date of enrollment (or
be in progress). il
- Receiving schools musthofor placement of students in all courses from the sending school. These

include, but are not limited to, Honors, Intemational Baccalaureate, Advanced Placement, vocational- ,
technical, and career pathway courses if those courses are offered in the receiving school. Orﬂaﬁﬂbﬁ'
e -

v In compliance with federal lawﬁpecial education students must be placed by the existing IEP with
reasonable accommodations in the receiving school.]

- The District will exercise, as deemed appropriate, the right to waive prerequisites for 2ll courses and
programs, while also maintaining its right to re-evaluate the student to ensure continued enrollment, as
deemed appropriate.

v, Students of active duty personnel shall have additiopal excused absencesEt the discretion of the
District for visitations relative to leave or deployment.

- An eligible student living with a noncustodial parent or other person stz -- i loco parentis shall be
v/ permitted to attend the school in which he or she was enrolled while living @ he custodial parent 01"
without any tuition fee imposed. ;V ﬁ-ﬁ 1Gn



1%

- The District high school will accept exit or end-of-year exams required from the sending state, national
norm-referenced tests, or alternate testing instead of testing requirements for graduation in the District
(receiving state.) If this is not possible, the alternative provision of the Interstate Compact shall be
followed in order to facilitate the on-time graduation of the student in accordance with Compact
provisions.

ECIAL REFS: Interstate Compact on Educational Opportunity for Military Childreq? WQ
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Transportation options may include using Title I funds, establishing regional collaborations among
districts, coordinating with existing routes for transportation, seeking help from foster parent(s), etc.
Absent other agreements between the district and DCF, the district of origin is responsible for providing
transportation to and from the school of origin.
Immediate Enrollment

If it is in the best interest of a student in foster care to leave the school of origin, the student must be

‘immediately enrolled in the district in which he or she resides in foster care.V/] During enroliment of

students in foster care, DCF representatives will present the district with a form indicating that the
student is in foster care, along with a state-agency identification badge.

If the student does not have immediate access to immunization records, the student shall be permitted to
enroll under a personal exception. Students and families should be encouraged to obtain current
immunization records or immunizations as soon as possible, and the district liaison is directed to assist.
Emergency contact information is required at the time of enrollment consistent with district policies,
including compliance with the state's address confidentiality program when necessary. After
enrollment, the district will immediately reguest available records from the student's previous school.
C Shudents 0 faster tare. (homalass faw o)

Attendance rights by living in attendante areas, other student assignment policies, or intra and inter-
district choice options are available 'm on the same terms as families who reside in the
district. Accordingly, the district will provide transportation services to school in a manner comparable
to the transportation provided for all other students in the district,

LEGAL REFS:  /Every Student Succeeds Act (ESSA);
Fostering Connections to Success and Increasing Adoptions Act of 2008
(Fostering Connections Act)

SOURCE: MASC October 2019
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EDUCATIONAL OPPORTUNITIES FOR CHILDREN IN FOSTER CARE

ffhe purpose of this policy is to ensure the educational stability of students in foster care. Educational
stability has a lasting impact on students' academic achievement and wellbeing, and the School
Committee is committed to supporting ail efforts to ensure that students in foster care have equal access
to high-quality, stable educational experiences {from  preschool” (if “offered)  through® high™school
graduation.

Irrespective of the location of a foster care placement, students in foster care will continue to attend their

J school of origin, unless after a collaborative decision-making process, it is determined to be in the

student's best interest to enroll in and attend school in the district in which the student residesfif'foster !

{care. Enroliment of students in the district where they reside in foster care will take place immediately
upon such a determination.

The district has designated a point of contact for students in foster care. The district and the point of
v contact will collaborate with DCF to ensure that students can access transportation and the other services
to which they may be entitled.

Best Interest Determination

Decisions about whether a student in foster care should continue to attend the school of origin should be
made collaboratively by DCF, the student (as appropriate), the student's family and/or foster family (or,
if different, the person authorized to make educational decisions on behalf of the student), the school and
district of origin, and (whenfappropriate) the local district where the student is placed. Best interest
determinations should focus on the needs of each individual student and account{for unique factors
about the student and his or her foster care placement. Every effort should be made to reach agreement
regarding the appropriate school placement of a student in foster care; however, DCF will finalize the
best interest determination if the relevant parties cannot agree on the best school for the student to
attend.

The district can seek review of DCF's decision by utilizing a Foster Care School Selection Dispute

/ Resolution Process established by DESE and DCF. Decisions made through this process are not subject
to review. To the extent feasible and appropriate, the district will ensure that a child remains in his or her
school of origin while the disputes are being resolved to minimize disruptions and reduce the number of
moves between schools.

Transportation
\/l'hc district of origin must collaborate with DCF on how transportation will be arranged and provided to
ensure that students in foster care who need transportation to remain in their school of origin will receive

such transportation while they are in foster care,

1of2
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JFABF - EDUCATION OPPORTUNITIES FOR CHILDREN IN FOSTER CARE

The purpose of this policy is to ensure the educatlonal stablllty of students in foster care md-&eu.:qna.l.aocoss

\/ as-nquﬂl.by.law Educat10na1 stablhty hasa lastmg lmpact on students' academnc achlevement and wellbemg,
and the School Commitiee is committed to supportngilsmct an&lg)mmumq}ﬂ'ons to ensure that students in
foster care have access to high-quality, stable educational experiences.

The law requires tha{foster care students continue to attend their school of origin, unless after a collaborative
decision-making process it is determined to be in the student's best interest to enroll in and attend school in the
district in which a foster care prov1der or facll:ty is located (nf dlﬁerent) %o-law-ahueqmneuhm.mhenua
not-in-the-student's-best vool-of o
uﬂendmgmamrseheok&s&wt—evemﬂecerds—mmaﬂy mqn_red for emllmemmmh:qm%mdwad
Additionally, the law requires the De ent of Children and Families (DCF), The Department of Elementary
and Secondary Education (DESE), am: school dlstnct%ﬁemgnalj p%in of contact; and also that the district
collaborate with DCF to ensure that students will receive transportation to the school of origin if needed.

Best Interest Determination

Decisions about whether a student in foster care should continue to attend the schoo! of origin should be made
collaboratively by DCF, the student (as appropriate), the student's family and/or foster family (and if different,
the person authorized to make educational decisions on behalf of the student), the school and district of origin,
and (when q{ the local district where the student is placed. Best interest determinations should focus on

‘/{he needs of each individual student and $ake-imte-account a.xariety-of-fastess. Every effort shouid be made to
reach agreement regarding the appropriate school placement of a student in foster care. However, if there is
disagreement regarding school placement for a student in foster care, DCF will finalize the best interest
determination.

district can seek review of DCF's decision by utilizing a Foster Care School Selection Dispute Resolution
ess established by DESE and DCF. Decisions made through this process are not subject to rcview@nder
the law, to promote educational stability, students should continue to attend their schools of origin while best

interest determinations are being made} ﬂ)ﬁimmad “j.. nuA Pb),.:j.
Transportation

e district of origin must collaborate with DCF on how transportation will be provided and arranged to ensure
that students in foster care who need transportation to remain in their school of origin will receive such
transportation while they are in foster care.

Transportation options may include using Title I funds, establishing regional collaborations among districts,

/ coordinating with existing routes for transportation, seeking help from foster parent(s), etc. Absent other
agreements between the district and DCEF, the district of origin is responsible for providing transportation to and
from the school of origin.

Immediate Enrollment



-

If it is in the best interest of a student in foster care to leave the school of origin, the student must be enrolled in
school in the local school district immediately. To minimize disruption of the student's education, the law
requires the district to enroll the student in a new school right away, without waiting to receive the typical
student enrollment documentation {other than emergency contact information). The enrolling school must
immediately contact the child's school and district of origin to obtain the relevant records and documentation,
and the school and district of origin should immediately transfer those records.

\/1‘0 facilitate enrollment, DCF representatives will present the district with a form that indicates that the student
is in foster care, along with their state-agency identification badge, when enrolling students.

LEGAL REFS: ’i‘very Student Succeeds Act (ESSA);,

J{Fosteﬁng Connections to Success and Increasing Adoptions Act of 2008 (Fostering Connections
Act)



53

File: AC

NONDISCRIMINATION

Public schools have the responsibility to overcome. insofar as possible. any barriers that prevent children
from achieving their potential. The public school system will do its part. This commitment to the
community is affirmed by the following statements that the School Committee intends to:

1.

!J

tad

Promote the rights and responsibilities of all individuals as set torth in the State and Federal
Constitutions. pertinent legislation. and applicable judicial interpretations.

Encourage positive experiences in human values tor children. youth and adults. all of whom have
diftering personal and family characteristics and who come from various socioeconomic. racial and
ethnic groups.

Work toward a more integrated society and to enlist the support of individuals as well as groups and
agencies. both private and governmental. in such an effort.

Use all appropriate communication and action techniques to air and reduce the grievances of
individuals and groups.

Carefully consider. in all the decisions made within the school system. the potential benefits or adverse
consequences that those decisions might have on the human relations aspects ot all segments of
society.

Initiate a process of reviewing policies and practices of the school system in order to achieve to the
greatest extent possible the objectives of this statement.

The Committee's policy of nondiscrimination will extend to students. staft. the general public. and
individuals with whom it does business: No person shall be excluded from or discriminated against in
admission to a public school of any town or in obtaining the advantages. privileges. and courses of study
of such public school on account of race. color. sex. gender identity. religion. national origin. sexual
orientation or disability. [f someone has a complaint or feels that they have been discriminated against
because of their race. color. sex. gender identity. religion. national origin. sexual orientation or disability.
their complaint should be registered with the Title IX compliance officer.

LEGAL REFS.: Title VL. Civil Rights Act of 1964

Title VIL. Civil Rights Act of 1964, as amended by the Equal Employment
Opportunity Act of 1972

Executive Order 11246. as amended by E.O. 11375

Equal Pay Act. as amended by the Education Amendments of 1972

Title [X. Education Amendments of 1972

Rehabilitation Act of 1973

Education for All Handicapped Children Act of 1975

M.G.L. 71B:1 et seq. (Chapter 766 of the Acts of 1972)

M.G.L. 76:5: Amended 2011

M.G.L.76:16

BESE regulations 603CMR 26.00 Amended 2012

BESE regulations 603CMR 28.00

CROSS REFS.: ACA- ACE. Subcategories for Nondiscrimination

GBA. Equal Employment Opportunity
JB. Equal Educational Opportunities

Mashpee Public Schools
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SEXUAL HARASSMENT

All persons associated with the Mashpee Public Schools including. but not necessarily limited to. the
Committee. the administration. statf. and students. are expected to conduct themselves at all times so as
to provide an atmosphere free from sexual harassment. Any person who engages in sexual harassment
while acting. as a member of the school community. will be in violation of this policy. Further. any
retaliation against an individual who has complained about sexual harassment or retaliation against
individuals for cooperating in an investigation of a sexual harassment complaint is similarly unlawful and
will not be tolerated.

Because the Mashpee School Committee takes allegations of sexual harassment seriously. we will respond
promptly to complaints of sexual harassment and where it is determined that such inappropriate conduct
has occurred. we will act promptly to eliminate the conduct and impose such corrective action as is
necessary. including disciplinary action where appropriate.

Please note that while this policy sets forth our goals of promoting a workplace and school environment
that is free of sexual harassment. the policy is not designed or intended to limit our authority to discipline
or take remedial action for workplace or school conduct which we deem unacceptable, regardless of
whether that conduct satisfies the definition ot sexual harassment.

Definition of Sexual Harassment: Unwelcome sexual advances: requests for sexual favors: or other
verbal or physical conduct of a sexual nature may constitute sexual harassment where:

1. Submission to such conduct is made either explicitly or implicitly a term or condition of a person’s
employment or educational development.

12

Submission to or rejection of such conduct by an individual is used as the basis for employment or
education decisions affecting such individual.

Such conduct has the purpose or etfect of unreasonably interfering with an individual's work or
educational performance or creating an intimidating. hostile. or offensive working or educational
environment.

]

The Grievance Officer: Hope Hanscom, Assistant Superintendent, 150A Old Barnstable Road,
Mashpee, MA 508-539-1500 ext. 4216

The Committee will annually appoint a sexual harassment grievance officer who will be vested with the
authority and responsibility of processing all sexual harassment complaints in accordance with the
procedure set out below:

Complaint Procedure:

I. Any member of the school community who believes that he/she has been subjected to sexual
harassment will report the incident (s) to the grievance ofticer. All complaints shall be investigated
promptly and resolved as soon as possible.

]

The grievance ofticer will attempt to resolve the problem in an informal manner through the following
process:

a. The grievance officer will confer with the charging party in order to obtain a clear understanding
of that party’s statement of the facts. and may interview any witnesses.

[ of2
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b. The grievance officer will then attempt to meet with the charged party in order to obtain his/her
response to the complaint.

¢. The grievance officer will hold as many meetings with the parties as is necessary to establish the
facts.

d. On the basis of the facts and the grievance officer’s perception of the situation he/she may:
* Attempt to resolve the matter informally through reconciliation.

* Report the incident and transfer the record to the Superintendent or his’'her designee. and so
notify the parties by certified mail.

3. After reviewing the record made by the grievance officer. the Superintendent or designee. may
attempt to gather any more evidence necessary to decide the case. and thereafter impose any
sanctions deemed appropriate. inctuding a recommendation to the committee for termination or
expulsion. At this stage of the proceedings the parties may present witnesses and other evidence. and
may also be represented. The parties. to the extent permissible by law. shall be informed of the
disposition of the complaint. All matters involving sexual harassment complaints will remain
confidential to the extent possible. If it is determined that inappropriate conduct has occurred. we
will act promptly to eliminate the offending conduct. The Superintendent may report the sexual
harassment to the Police Department for independent investigation depending on the nature.
frequency and severity of the alleged harassment.

4. The grievance ofticer. upon request. will provide the charging party with government agencies that
handle sexual harassment matters.

LEGAL REFS.: Tite VII. Section 703. Civil Rights Act of 1964 as amended 43
Federal Regulation 74676 issued by EEO Commission
Education Amendments of 1972, 20 U.S.C. 168! et seq. (Title IX)
Board of Education 603 CMR 26:00

Mashpee Public Schools



STUDENT DISCIPLINE

The School Committee believes that all students deserve every opportunity to achieve academic success
in a safe. secure leaming environment. Good citizenship in schools is based on respect and consideration
for the rights of others. Students will be expected to conduct themselves in a way that the rights and
privileges of others are not violated. They will be required to respect constituted authority. to conform to
school rules and to those provisions of law that apply to their conduct.

Each Principal shall include prohibited actions in the student handbook or other publication to be made
available to students and parents.

Principals and staft shall not use academic punishment of any form as a consequence to inappropriate
behaviors/actions by students.

The Principal may. as a disciplinary measure. remove a student from privileges. such as extracurricular
activities and attendance at school-sponsored events. based on the student's misconduct. Such a removal
is not subject to the remainder of this policy. law. or regulation.

The Superintendent shall provide each Principal with a copy of the regulations promulgated by DESE and
shall have each Principal sign a document acknowledging receipt thereof. which shall be placed in their
personnel file.

Suspension

[n every case of student misconduct for which suspension may be imposed (except for offenses referenced
in the note at the end of this policy). a Principal shall consider ways to re-engage the student in learning:
and avoid using long-term suspension from school as a consequence until alternatives have been tried.
Alternatives may include the use of evidence-based strategies and programs such as mediation. conflict
resolution. restorative justice. and positive behavioral interventions and supports.

Notice of Suspension:

Except for emergency removal or an in-school suspension of less than 10 days. a Principal must provide
the student and the parent oral and written notice. and provide the student an opportunity for a hearing and
the parent an opportunity to participate in such hearing before imposing suspension as a consequence for
misconduct. The Principal shall provide both oral and written notice to student and parent in English and
in the primary language of the home if other than English. The notice shall include the rights enumerated
in law and regulation. To conduct a hearing without a parent present. the Principal must be able to
document reasonable efforts to include the parent.

Emergency Removal

A Principal may remove a student trom school temporarily when a student is charged with a disciplinary
offense and the continued presence of the student poses a danger to persons or property. or materially and
substantially disrupts the order of the school. and. in the Principal’s judgment. there is no alternative
available to alleviate the danger or disruption. The Principal shall immediately notify the Superintendent
in writing of the removal including a description of the danger presented by the student.

| of 6
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The temporary removal shall not exceed two (2) school days following the day of the emergency removal.
during which time the Principal shall: Make immediate and reasonable efforts to orally notify the student
and the student's parent ot the emergency removal. the reason for the need for emergency removal. and
the other matters required in the notice as referenced in the applicable regulation: Provide written notice
to the student and parent as required above: Provide the student an opportunity for a hearing with the
Principal that complies with applicable regulations. and the parent an opportunity to attend the hearing.
before the expiration of the two (2) school days. unless an extension of time for hearing is otherwise
agreed to by the Principal. student. and parent: Render a decision orally on the same day as the hearing.
and in writing no later than the following school day. which meets the requirements of applicable law and
regulation.

A Principal shall also ensure adequate provisions have been made for the student's satety and
transportation prior to removal.

In School Suspension — not more than 10 days consecutively or cumulatively

The Principal may use in-school suspension as an alternative to short-term suspension for disciplinary
oftenses.

The Principal may impose an in-school suspension for a disciplinary offense under this provision.
provided that the Principal tollows the process set forth in regulation and the student has the opportunity
to make academic progress as required by law and regulation.

Principal’s Hearing — Short Term Suspension of up to 10 days

The hearing with the Principal shall be to hear and consider information regarding the alleged incident for
which the student may be suspended. provide the student an opportunity to dispute the charges and explain
the circumstances surrounding the alleged incident. determine if the student committed the disciplinary
offense. and if so. the consequences for the intraction.

At a minimum. the Principal shall discuss the disciplinary offense. the basis for the charge. and any other
pertinent information.

The student also shall have an opportunity to present information. including mitigating facts. that the

Principal should consider in determining whether other remedies and consequences may be appropriate
as set forth in law and regulation.

The Principal shall provide the parent. if present. an opportunity to discuss the student's conduct and offer
information. including mitigating circumstances. that the Principal should consider in determining

consequences for the student.

20f6
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The Principal shall. based on the available information. including mitigating circumstances. determine
whether the student committed the disciplinary offense. and. if so. what remedy or consequence will be
imposed.

The Principal shall notify the student and parent of the determination and the reasons for it. and. if the
student is suspended. the type and duration of suspension and the opportunity to make up assignments and
such other school work as needed to make academic progress during the period of removal. as required
by law and regulation. The determination shall be in writing and may be in the form of an update to the
original written notice.

If the student is in a public preschool program or in grades K through 3. the Principal shall send a copy of
the written determination to the Superintendent and explain the reasons for imposing an out-of-school
suspension. before the short-term suspension takes effect.

Principal’s Hearing — Long Term Suspension of more than 10 days but less than 90 days
(consecutive or cumulative)

The hearing with the Principal shall be to hear and consider information regarding the atleged incident for
which the student may be suspended. provide the student an opportunity to dispute the charges and explain
the circumstances surrounding the alleged incident. determine if the student committed the disciplinar:
oftense. and if so. the consequences for the infraction.

At a minimum. in addition to the rights afforded a student in a short-term suspension hearing. the student
shall have the tollowing rights: In advance of the hearing. the opportunity to review the student's record
and the documents upon which the Principal may rely in making a determination to suspend the student
or not: The right to be represented by counsel or a lay person of the student's choice. at the
student's/parent's expense: The right to produce witnesses on his or her behalf and to present the student's
explanation of the alleged incident. but the student may not be compelled to do so: The right to cross-
examine witnesses presented by the school district: The right to request that the hearing be recorded by
the Principal. and to receive a copy of the audio recording upon request. If the student or parent requests
an audio recording. the Principal shall inform all participants before the hearing that an audio record will
be made and a copy will be provided to the student and parent upon request.

The Principal shall provide the parent. if present. an opportunity to discuss the student's conduct and offer
information. including mitigating circumstances. that the Principal should consider in determining
consequences for the student,

The Principal shall. based on the evidence. determine whether the student committed the disciplinary
offense. and. if so. after considering mitigating circumstances and alternatives to suspension as required
by law and regulation. what remedy or consequence will be imposed. in place of or in addition to a long-
term suspension. The Principal shall send the written determination to the student and parent by hand-
delivery. certified mail. first-class mail. email to an address provided by the parent for school
communications. or any other method of delivery agreed to by the Principal and the parent.

Jofé
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[t the Principal decides to suspend the student. the written determination shall: Identify the disciplinary
offense. the date on which the hearing took place. and the participants at the hearing: Set out the key facts
and conclusions reached by the Principal: Identify the length and effective date of the suspension. as well
as a date of retumn to school: Include notice of the student's opportunity to receive education services to
make academic progress during the period of removal from school as required by law and regulation:
Inform the student of the right to appeal the Principal's decision to the Superintendent or designee. but
only if the Principal has imposed a long-term suspension. Notice of the right of appeal shall be in English
and the primary language of the home if other than English. or other means of communication where
appropriate. and shall include the following information: The process for appealing the decision. including
that the student or parent must file a written notice of appeal with the Superintendent within five (3)
calendar days of the effective date of the long-term suspension: provided that within the five (3) calendar
days. the student or parent may request and receive from the Superintendent an extension of time for filing
the written notice for up to seven (7) additional calendar days: and that the long-term suspension will
remain in effect unless and until the Superintendent decides to reverse the Principal's determination on
appeal.

[f the student is in a public preschool program or in grades K through 3. the Principal shall send a copy of
the written determination to the Superintendent and explain the reasons for imposing an out-ot-school
suspension before the suspension takes eftect.

Superintendent’s Hearing

A student who is placed on long-term suspension following a hearing with the Principal shall have the
right to appeal the Principal's decision to the Superintendent.

The student or parent shall file a notice of appeal with the Superintendent within the time period noted
above (see Principal’s hearing — Suspension of more than 10 days). If the appeal is not timely filed. the
Superintendent may deny the appeal. or may allow the appeal in his or her discretion. for good cause.

The Superintendent shall hold the hearing within three (3) school days of the student's request. unless the
student or parent requests an extension of up to seven (7) additional calendar days. in which case the
Superintendent shall grant the extension.

The Superintendent shall make a good faith effort to include the parent in the hearing. The Superintendent
shall be presumed to have made a good faith effort if he or she has made efforts to find a day and time for
the hearing that would allow the parent and Superintendent to participate. The Superintendent shall send
written notice to the parent of the date. time. and tocation of the hearing.

The Superintendent shall conduct a hearing to determine whether the student committed the disciplinary
offense of which the student is accused. and if so. what the consequence shall be. The Superintendent shall
arrange for an audio recording of the hearing. a copy of which shall be provided to the student or parent
upon request. The Superintendent shall inform all participants before the hearing that an audio record will
be made of the hearing and a copy will be provided to the student and parent upon request. The student
shall have all the rights afforded the student at the Principal's hearing for long-term suspension.

4ot 6
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The Superintendent shall issue a written decision within five (3) calendar days ot the hearing which meets
the requirements of law and regulation. If the Superintendent determines that the student committed the
disciplinary offense. the Superintendent may impose the same or a lesser consequence than the Principal.
but shall not impose a suspension greater than that imposed by the Principal's decision. The decision of
the Superintendent shall be the final decision of the school district with regard to the suspension.

Expulsion

Expulsion is defined as the removal ot a student from school for more than ninety (90) school days.
indefinitely. or permanently as allowed by faw for possession of a dangerous weapon: possession of a
controlled substance: assault on a member of the educational staft: or a felony charge or felony
delinquency complaint or conviction. or adjudication or admission of guilt with respect to such felony. if
a Principal determines that the student’s continued presence in school would have a substantial detrimental
etfect on the general weltare of the school.

Any student expelled from school for such an offense shall be afforded an opportunity to receive
educational services and make academic progress.

Academic Progress

Any student who is suspended or expelled shall have the opportunity to eamn credits. make up assignments.
tests. papers. and other school work as needed to make academic progress during the period of his or her
removal from the classroom or school. The Principal shall inform the student and parent of this opportunity
in writing. in English and in the primary language of the home. when such suspension or expulsion is
imposed.

Any student who is expelled or suspended from school for more than ten (10) consecutive days. whether
in school or out of school. shall have an opportunity to receive education services and make academic
progress toward meeting state and local requirements. through the school-wide education service plan.

The Principal shall develop a school-wide education service plan describing the education services that
the school district will make available to students who are expelled or suspended from school for more
than ten (10) consecutive days. The plan shall include the process for notifving such students and their
parents of the services and arranging such services. Education services shall be based on. and be provided
in a manner consistent with. the academic standards and curriculum frameworks established for all
students under the law.

The Principal shall notify the parent and student of the opportunity to receive education services at the
time the student is expelled or placed on long-term suspension. Notice shall be provided in English and in
the primary language spoken in the student's home if other than English. or other means of communication
where appropriate. The notice shall include a list of the specific education services that are available to
the student and contact information for a school district staff member who can provide more detailed
information.

5of6
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For each student expelled or suspended from school for more than ten (10} consecutive days. whether in-
school or out-of-school. the school district shall document the student's enrollment in education services.
For data reporting purposes. the school shalt track and report attendance. academic progress. and such
other data as directed by the Department of Elementary and Secondary Education.

Reporting

The school district shall collect and annually report data to the DESE regarding in-school suspensions.
short- and long-term suspensions. expulsions. emergency removals. access to education services. and such
other information as may be required by the DESE.

The Principal of each school shall periodically review discipline data by selected student populations.

including but not limited to race and ethnicity. gender. socioeconomic status. English language fearner
status. and student with a disability status in accordance with law and regulation.

LEGALREF: M.G.L. 71 57H: 71570 . 71:37H %4: 76:17: 603 CMR 33.00
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PROHIBITION OF HAZING

In accordance with Massachusetts General Laws. the School Committee hereby deems that no student.
employee or school organization under the contro} of the School Committee shall engage in the activity
of hazing a student while on or off school property. or at a school sponsored event regardless of the
location. No organization that uses the facilities or grounds under the control of the School Committee
shall engage in the activity ot hazing any person while on school property.

Any student who observes what appears to them to be the activity of hazing another student or person
should report such information to the Principal including the time. date. location. names of identifiable
participants and the types of behavior exhibited. Students and emplovees of the District are obligated by
law to report incidents ot hazing to the police department.

Any student who 1s present at a hazing has the obligation to report such an incident. Failure to do so may
result in disciplinary action by the school against that student and could involve suspension trom school
tor up to three days.

Any student who participates in the hazing of another student or other person may. upon the approval of
the Superintendent of Schools. be suspended from school tor up to ten (10) school days.

Any student determined by the Principal to be the organizer of a hazing activity may be recommended for
expulsion trom school but will receive no less disciplinary action than that of a participant.

In all cases relating to hazing. students will receive procedural due process.

LEGAL REF.: M.G.L. 269:17.18. 19
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HAZING

Ch. 269. S.17. Crime of Hazing: Detinition: Penalty

Whoever is a principal organize or participant in the crime of hazing as defined herein shall be punished
by a fine of not more than three thousand dollars or by imprisonment in a house of correction for not
more than one year. or by both such fine and imprisonment.

The term " hazing" as used in this section and in sections eighteen and nineteen, shall mean any conduct
or method of initiation into any student organization. whether on public or private property. which
willfully or recklessly endangers the physical or mental health of any student or other person. Such
conduct shall include whipping. beating. branding. forced calisthenics. exposure to the weather. forced
consumption of any food. liquor. beverage. drug or other substance. or any other brutal treatment or forced
physical activity which is likely to adversely affect the physical health or safety of'any such study or other
person. or which subjects such student or other person to extreme mental stress. including extended
deprivation of sleep or rest or extended isolation. Not withstanding any other provisions of this section to
be contrary. consent shall not be available as a: defense to any prosecution under this action.

Ch. 269. S.18. Dutv to Report Hazing

Whoever knows that another person is the victim ot hazing as defined in section seventeen and is at the
scene of such crime shall. to the extent that such person can do so without danger or peril to himself or
others. report such crime to an appropriate law enforcement ofticial as soon as reasonably practicable,
Whoever fails to report such crime shall be punished by a tine of not more than one thousand dollars.

Ch. 269. S.19. Hazing Statutes to be Provided: Statement of Compliance and Discipline Required

Each secondary school and each public and private school or college shall issue to every group or
organization under its authority or operating on or in conjunction with its campus or school. and to every
member. plebe. pledge or applicant for membership in such group or organization. a copy of this section
and sections seventeen and eighteen. An officer of each such group or organization. and each individual
receiving a copy of said sections seventeen and eighteen shall sign an acknowledgment stating that such

group. organization or individual has received a copy of said sections seventeen and eighteen.

Each secondary school and each public or private school or college shall file. at least annualiy. a report
with the regents of higher education and in the case of secondary schools. the Board of Education.
certifying that such institution has complied with the provisions of this section and also certifying that
said school has adopted a disciplinary policy with regard to the organizers and participants of hazing. The
Board of Regents and in the case of secondary schools. the Board of Education shall promulgate
regulations governing the content and frequency of such reports. and shall forthwith report to the attorney
general any such institution which fails to make such a report.

Mashpee Public Schools
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BULLYING PREVENTION

The School Committee is committed to providing a safe. positive and productive educational environment
where students can achieve the highest academic standards. No student shall be subjected to harassment.
intimidation. bullying. or cyber-bullying.

“Bullying™ is the repeated use by one or more students or school staff members of a written. verbal. or
electronic expression. or a physical act or gesture. or any combination thereof. directed at a target that:

causes physical or emotional harm to the target or damage to the target’s property:

places the target in reasonable fear of harm to him’herself. or of damage to his’her property:
creates a hostile environment at schoot for the target:

intringes on the rights of the target at school: or

materially and substantially disrupts the education process or the orderly operation of a school.

“Cyber-bullyving™ means bullying through the use of technology or any electronic communication. which
shall include. but shall not be limited to. any transter of signs. signals. writing. images. sounds. data or
inteliigence of any nature transmitted in whole or in part by a:

wire

radio

electromagnetic

photo-electronic or photo-optical system. including. but not limited to. electronic mail. internet
communications. instant messages or facsimile communications.

Cyber-bullying shall also include the creation of a web page or blog in which the creator assumes the
identity of another person or knowingly impersonates another person as author of posted content or
messages. if the creation or impersonation creates any of the conditions enumerated in the definition of
builving.

Cyber-bullying shall also include the distribution by electronic means of a communication to more than
one person or the posting of material on an electronic medium that may be accessed by one or more
persons. if the distribution or posting creates any of the conditions enumerated in the definition of bullving.
Bullying and cyber-bullying may occur in and out of school. during and after school hours. at home and
in locations outside of the home. When bullying and cyber-bullving are alleged. the full cooperation and

assistance of parents and families are expected.

For the purpose of this policy. whenever the term bullying is used it is to denote either bullying. or cyber-
buliving.

| of' 5
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Bullving is prohibited:

On school grounds:

On property immediately adjacent to school grounds:

At school-sponsored or school-related activities:

At tunctions or programs whether on or oft school grounds

At school bus stops:

On school buses or other vehicles owned. feased or used by the schoo! district: or.

Through the use of technology or an electronic device owned. leased or used by the school district:

Bullying and cyber-bullying are prohibited at a location. activity. function or program that is not school-
related or through the use of technology or an electronic device that is not owned. leased or used by the
school district it the act or acts in question:

e create a hostile environment at school tor the target:
* infringe on the rights of the target at school: and/or
e materially and substantially disrupt the education process or the orderly operation of a school.

Prevention and Intervention Plan

The Superintendent and/or his/her designee shall oversee the development of a prevention and intervention
plan. in consultation with all district stakeholders. which may include teachers. school staft. professional
support personnel. school volunteers. administrators. community representatives. local law enforcement
agencies. students. parents and guardians. consistent with the requirements of this policy. as well as state
and federal laws. The bullying prevention and intervention plan shall be reviewed and updated at least
biennially.

The Principal is responsible for the implementation and oversight of the bullying prevention and
implementation plan within his or her school.

Reporting
Students. who believe that they are a target of bullying. observe an act of bullying. or who have reasonable
grounds to believe that these behaviors are taking place. are obligated to report incidents to a member of

the school statf. The target shall. however. not be subject to discipline for failing to report bullying.

Each school shall have a means for anonymous reporting by students of incidents of bullying. No formal
disciplinary action shall be taken solely on the basis of an anonymous report.

Mashpee Public Schools
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Any student who knowingly makes a false accusation of bullving shall be subject to disciplinary action.

Parents or guardians. or members of the community. are encouraged to report an incident of bullving as
soon as possible.

A member of a school staff shall immediately report any instance of bullving the statf member has
witnessed or become aware of to the school principal or their designee.

[nvestication Procedures

The Principal or their designee. upon receipt of a viable report. shall promptly contact the parents or
guardians of a student who has been the alleged target or alleged perpetrator ot bullving. The actions being
taken to prevent further acts of bullying shall be discussed.

The school Principal or a designee shall promptly investigate the report of bullying. using a
Bullying/Cyber-bullying Report Form which may include interviewing the alleged target. alleged
perpetrator. staft members. students and/or witnesses.

Support statt shall assess an alleged target’s needs for protection and create and implement a safety plan
that shall restore a sense of safety tor that student.

Confidentiality shall be used to protect a person who reports bullying. provides information during an
investigation of bullying. or is witness to or has reliable information about an act of bullying.

If the school Principal or a designee determines that bullying has occurred he/she shall take appropriate
disciplinary action and it it is believed that criminal charges may be pursued against the perpetrator. the
principal shall consult with the school’s resource officer and the Superintendent to determine if criminal
charges are warranted. If it is determined that criminal charges are warranted. the locai law entorcement
agency shall be notified.

The investigation shall be completed within fourteen school days from the date of the report. The parents
or guardians shall be contacted upon completion of the investigation and informed of the results. including
whether the allegations were found to be factual. whether a violation of this policy was found. and whether
disciplinary action has or shall be taken. At a minimum the Principal or his'her designee shall contact the
parents or guardians as to the status of the investigation on a weekly basis.

Disciplinary actions for students who have committed an act of bullying or retaliation shall be in
accordance with district disciplinary policies.

Each school shall document any incident of bullying that is reported per this policy and a file shall be
maintained by the Principal or designee. A monthly report shall be provided to the Superintendent.

Confidentiality shall be maintained to the extent consistent with the school's obligations under law.

Mashpee Public Schools
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Retaliation

Retaliation against a person who reports bullying. provides information during an investigation of
bullying. or witnesses or has reliable information about bullving. shall be prohibited.

Target Assistance

The school district shall provide counseling or referral to appropriate services. including guidance.
academic intervention. and protection to students. both targets and perpetrators. affected by bullving. as
necessary.

Trainine and Assessment

Annual training shall be provided for school employees and volunteers who have signiticant contact with
students in preventing. identifying. responding to. and reporting incidents of buliving.

Age-appropriate. evidence-based instruction on bullying prevention shall be incorporated into the
curriculum for all K to 12 students.

Publication and Notice

Annual written notice of the relevant sections of the bullying prevention and intervention plan shall be
provided to students and their parents or guardians. in age-appropriate terms.

Annual written notice of the bullying prevention and intervention plan shall be provided to all school
staft. The faculty and staft at each school shalt be trained annually on the bullying prevention and
intervention plan applicable to the school.

Relevant sections of the bullying prevention and intervention plan relating to the duties of faculty and
staff shall be included in the school employee handbook.

The bullying prevention and intervention plan shall be posted on the school district website.
LEGAL REFS.. Title VIL. Section 703. Civil Rights Act of 1964 as amended

Federal Regulation 74676 issued by EEO Commission

Title IX of the Education Amendments of 1972

603 CMR 26.00

M.G.L. 71:370: 265:43. 43A: 268:13B: 269:14A

REFERENCES: Massachusetts Department of Elementary and Secondary Education’s Model
Bullying Prevention and Intervention Plan

dofs
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L LEADERSHIP

Statement of Purpose:

The Mashpee Public Schools expects that all members of the school community will treat each other in a civil
manner and with respect for differences.

The Mashpee Public Schools is committed to providing all students with a safe leaming environment that is free
from bullying and cyberbullying. This commitment is an integral part of our comprehensive efforts to promote
learning, and to prevent and eliminate all forms of bullying and other harmful and disruptive behavior that can
impede the learning process.

The Mashpee Public Schools recognizes that certain students may be more vulnerable to become a target of
bullying, harassment, or teasing based on actual or perceived characteristics, including race, color, religion,
ancestry, national origin, sex, socioeconomic status, homelessness, academic status, gender identity or expression,
physical appearance, pregnant or parenting status, sexual orientation, mental, physical, developmental or sensory
disability, or by association with a person who has or is perceived to have one or more of these characteristics. The
Mashpee Public Schools will take specific steps to create a safe, supportive environment for vulnerable
populations in the school community, and provide all students with the skills, knowledge, and strategies to prevent
or respond to bullying, harassment, or teasing.

The Mashpee Public Schools will not tolerate any unlawful or disruptive behavior, including any form of
bullying, cyberbullying, or retaliation, in our school buildings, on school grounds, or in school-related activities.
We will investigate promptly all reports and complaints of bullying, cyberbullying, and retaliation, and take
prompt action to end that behavior and restore the target’s sense of safety. We will support this commitment in all
aspects of our school community. including curricula, instructional programs, staff development, extracurricular
acttvities, and parent or guardian involvement.

The Bullying Prevention and Intervention Plan (“Plan”) is a comprehensive approach to addressing bullying and
cyberbullying, and the district is committed to working with students, staff, families, law enforcement agencies,
and the community to prevent issues of violence. In consultation with these constituencies, we have established
this Ptan for preventing, intervening, and responding to incidents of bullying, cyberbullying, and retaliation. The
Principals are responsible for the implementation and oversight of the Plan at their respective buildings, except
when a reported bullying incident involves the principal or the assistant principal/dean as the alleged aggressor.
[n such cases, the Superintendent or designee shall be responsible for investigating the report, and other steps
necessary to implement the Plan, including addressing the safety of the alleged victim. [f the Superintendent is
the alleged aggressor, the School Committee, or its designee shall be responsible for investigating the report, and
other steps necessary to implement the Plan, including addressing the safety of the alleged victim.

A. Public involvement in developing the Plan. As required by M.G.L. c. 71, § 370, the Plan will be developed
with various constituencies. This involvement will include:

Mashpee Public Schools administrators, faculty and staff: school volunteers; interested comntunity

representatives, students, parents, and guardians; and the Mashpee School Committee. A community forum on
the development of the original Plan was held on October 19, 2010,

Consultation will include, at a minimum, notice and a public comment period before the Mashpee School
Committee adopts the Plan.

B. Assessing needs and resources.
The Superintendent, along with the Superintendent’s designees, with input from administrators, faculty, and
families, will:
¢ Assess the adequacy of current programs

3
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» Review of current policies and procedures;
Review of available data on the prevalence and characteristics of bullying and behavioral
incidents;

®  Assess available resources including curricula, training programs, and behavioral health services
for designing ongoing professional development;

e Review current and relevant articles and research on best methodology to prevent, intervene and
address bullying and cyber-bullying;

e Research and review ‘field tested’” and research-based anti-bullying curricula and instructional
guides;

e Develop a resource bank of relevant materials for both parents and students;

e Review the Massachusetts comprehensive Health and Wellness Curriculum Frameworks to
provide a working curriculum context for anti-bullying curriculum; and

¢ Assessments of initial and periodic needs, by surveying students, faculty, staff, parents, guardians
on school climate and school safety needs.

¢ Administer a DESE-developed student survey to assess school climate and the prevalence, nature,
and severity of bullying in our schools. (Once every 4 years beginning with 2015/2016 school
year).

C. Planning and oversight.
The building Principals or designee will be responsible for the following tasks under the Plan:

¢ Receiving reports on bullying;

e Collecting and analyzing school-wide data on bullying to assess the present level of need and to
measure improved outcomes;

e Creating a process for recording and tracking incident reports, and for accessing information
related to victims and aggressors;

¢ Implementing the ongoing professional development that is required by the law;
Identifying support strategies that respond to the needs of victims and aggressors;

¢ Choosing and implementing, in partnership with central office administrators, the curricula that
the school or district will use;

e Amending student and staff handbooks and codes of conduct; and

» Leading the parent or family engagement efforts and drafting parent information materials.

The Director of Technology will be responsible for updating the Empowered Digital Use Policy
(IINDB). The Assistant Superintendent will be responsible for reviewing and updating biennially, or
more frequently if needed.

1L PROHIBITION AGAINST BULLYING AND RETALIATION

Acts of bullying, which include cyberbullying, are prohibited:

(1) on school grounds and property immediately adjacent to school grounds, at a school-sponsored or school--
related activity, function, or program whether on or off school grounds, at a school bus stop, on a school
bus or other vehicle owned, leased, or used by a school district or school; or through the use of technology
or an electronic device owned, leased, or used by a school district or school, and

(ii) at a location, activity, function, or program that is not school-related including through the use of
technology or an electronic device that is not owned, leased, or used by a schoo! district or school, if
the acts create a hostile environment at school for the victim or witnesses, infringe on their rights at
school, or materially and substantially disrupt the education process or the orderly operation of a school.

Retaliation against a person who reports bullying, provides information during an investigation of bullying, or
witnesses or has reliable information about bullying is also prohibited. As stated in M.G.L. ¢. 71, § 370, nothing
in this Plan requires the district or school to staff any non-school related activities, functions, or programs.

4
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111 DEFINITIONS

In order to work as collaboratively and as efficaciously as possible, to prevent and intervene on all acts of bullying,
it is essential for administrators, faculty, staff, students, parents, guardians, law enforcement agencies, and other
interested parties to use common language. The following definitions are provided to facilitate this goal.

Aggressor is a student or member of the school staff who engages in bullying, cyberbullying, or retaliation towards
a student.

Bullying, as defined in M.G.L. c. 71, § 370, is the repeated use by one or more students or by a member of a
school staff including, but not limited to, an educator, administrator, school nurse, cafeteria worker, custodian, bus
driver, athletic coach, advisor to an extracurricular activity, support staff, or paraprofessional of a written, verbal,
or electronic expression or a physical act or gesture or any combination thereof, directed at a victim that:
i, causes physical or emotional harm to the victim or damage to the victim's property;

il places the victim in reasonable fear of harm to himself or herself or of damage to his or her property;

ili.  creates a hostile environment at school for the victim;

iv.  infringes on the rights of the victim at school: or

v.  materially and substantially disrupts the education process or the orderly operation of a school.

Cyberbullying, is bullying through the use of technology or electronic devices such as telephones, cell phones,
computers, and the Internet. It includes, but is not limited to, email, instant messages, text messages, and Internet
postings. See M.G.L. ¢. 71, § 370 for the legal definition of cyberbullying.

Hostile environment, as defined in M.G.L. ¢. 71, § 370, is a situation in which bullying causes the school
environment lo be permeated with intimidation, ridicule, or insult that is sufficiently severe or pervasive to alter
the conditions of a student’s education.

Retaliation is any form of intimidation, reprisal, or harassment directed against a student who reports bullying,
provides information during an investigation of bullying, or witnesses or has reliable information about bullying.

School Staff includes, but is not limited to, educators, administrators, counselors, school nurses, cafeteria workers
custodians, bus drivers, athletic coaches, advisors to extracurricular activities, support staff, or paraprofessionals.

Victim is a student against whom bullying, cyberbullying, or retaliation has been perpetrated.
Iv. RELATIONSHIP TO OTHER LAWS

Consistent with state and federal laws, and the policies of the school or district, no person shall be discriminated
against in admission to a public school of any town or in obtaining the advantages, privilege and courses of study
of such public school on account of race, color, sex, religion, national origin, or sexual orientation. Nothing in the
Plan prevents the school or district from taking action to remediate discrimination or harassment based on a
person’s membership in a legally protected category under local, state, or federal law, or school or district policies.

In addition, nothing in the Plan is designed or intended to limit the authority of the school or district to take
disciplinary action or other action under M.G.L. c. 71, §§ 37H or 37H'%, other applicable taws, or local school or
district policies in response to violent, harmful, or disruptive behavior, regardless of whether the Plan covers the
behavior.

V. TRAINING AND PROFESSIONAL DEVELOPMENT

The Mashpee Public Schools will meet the requirements under M.G.L. ¢. 71, § 370 to provide ongoing
professional development for all staff, including but not limited to, educators, administrators, counselors, school
5
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nurses, cafeteria workers, custodians, bus drivers, athletic coaches, advisors to extracurricular activities, support
staff, and paraprofessionals.

A. Annual staff training on the Plan.

Annual training for all Mashpee Public Schools faculty and staff on the Plan wilt include staff duties under the
Plan, an overview of the steps that the Principal or designee will follow upon receipt of a report of bullying or
retaliation, and an overview of the bullying prevention curricula to be offered at al grades throughout the school.
Staff members hired after the start of the school year are required to participate in school-based training during the
school year in which they are hired, unless they can demonstrate participation in an acceptable and comparable
program within the last year.

B. Ongoing professional development.

The Assistant Superintendent will be responsible for oversight and implementation of the training used throughout
the system. The goal of professional development is to establish a common understanding of tools necessary for
staff to create a school climate that promotes safety, civil communication, and respect for differences. Professional
devetopment will build the skills of staff members to prevent, identify, and respond to bullying. As required by
M.G.L. ¢. 71, § 370, the content of school-wide and district-wide professional development will be informed by
research and will include:

Developmentally appropriate strategies to prevent bullying;
Developmentally appropriate strategies for immediate, effective interventions to stop bullying
incidents;

¢ Information regarding the complex interaction and power differential that can take place between
and among an aggressor, target, and witnesses to the bullying;

* Research findings on bullying, including information about specific categories of students who

have been shown to be particularly at risk for bullying in the school environment;

Information on the incidence and nature of cyberbullying:

Internet safety issues as they relate to cyberbullying;

Promoting and modeling the use of respectful language;

Fostering an understanding of and respect for diversity and difference;

Building relationships and communicating with families;

Constructively managing classroom behaviors;

Using positive behavioral intervention strategies;

Applying constructive disciplinary practices;

Teaching students skills including positive communication, anger management, and empathy for

others;

Engaging students in school or classroom planning and decision-making; and

Maintaining a safe and caring classroom for all students.

*« ® & 8 o ° & &

Professional development will also address ways to prevent and respond to bullying or retaliation for students with
disabilities that must be considered when developing students’ Individualized Education Programs (IEPs). This
will include a particular focus on the needs of students with autism or students whose disability affects social skills
development.

C. Written notice to staff.

The Mashpee Public Schools will provide all staff with an annual written notice of the Plan by publishing
information about it, including sections related to staff duties, in the school or district employee handbook and the
cade of conduct.
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VL. ACCESS TO RESOURCES AND SERVICES

The Assistant Superintendent will be responsible for researching, reviewing and adopting appropriate curriculum
and instructional materials for use in the schools. This work will require consultation with other appropriate
district and town resources.

The curriculum must be:

* Developmentally appropriate;
* Evidence based — based on research, or field tested; and
¢ Evaluated for effectiveness.

The resources will be evaluated on documented success rate, will be engaging to students and wil} be in keeping
with our core values and philosophies of pedagogy. Curriculum shou!d have creative presentation and should
encourage students to find solutions and use critical thinking skills.

A. ldentifying resources.
Resources for targets, aggressors, and their families may include, but are not limited to: adopting new curricula,

establishing safety planning teams, and identifying other agencies that can provide services.

The Assistant Superintendent will be responsible for creating and posting a bibliography of anti-bullying resources
inciuding, but not limited to:

The Mashpee Public Schools Anti-Bullying Policy;

The Mashpee Public Schools Anti-Bullying Prevention and Intervention Plan;
Instructional guides and materials;

Research articles and materials on the prevalence and characteristics of bullying;
Relevant and useful websites; and

Community resources and related services.

B. Counseling and other services.

The Mashpee Public Schools has a variety of appropriate resources within the district. The Mashpee Public
Schools utilizes adjustment counselors, guidance counselors and school psychologists who assist in developing
safety plans for students who have been targets of bullying or retaliation, providing social skills programs to
prevent bullying, and offering education and/or intervention services for students exhibiting bullying behaviors.
The Mashpee Public Schools utilizes a variety of tools including, but not limited to, behavioral intervention plans,
social skills groups, and individually focused curricula. Translators are provided as are translations of materials for
Mashpee families as needed.

C. Students with disabilities.

As required by M.G.L. ¢. 71B, § 3, as amended by Chapter 92 of the Acts of 20 10, when the IEP Team determines
the student has a disability that affects social skills development or the student may participate in or the student is
vulnerable to bullying, harassment, or teasing because of his/her disability, the Team will consider what should be
included in the IEP to develop the student's skills and proficiencies to avoid and respond to bullying, harassment,
or teasing. All special education Administrators and faculty members receive training on this requirement.

D. Referral to outside services.

The Mashpee Public Schools has a referral protocol for referring students and families to access appropriate
services. Referrals comply with relevant laws and policies. Current local referral protocols are annually evaluated
to assess their relevance to the Plan, and revised as needed.

Updated July 31, 2018
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VII. ACADEMIC AND NON-ACADEMIC ACTIVITIES

A. Specific bullying prevention approaches.
Bullying prevention curricula will be informed by current research which, among other things, emphasizes the
following approaches:

»  Using scripts and role plays to develop skills;

*  Empowering students to take action by knowing what to do when they witness other students engaged in
acts of bullying or retaliation, including seeking adult assistance;

*  Helping students understand the dynamics of bullying and cyberbullying, including the underlying power
imbalance;

* Emphasizing cybersafety, including safe and appropriate use of electronic communication technologies;

*  Enhancing students’ skills for engaging in healthy relationships and respectful communications: and

*  Engaging students in a safe, supportive school environment that is respectful of diversity and difference.

initiatives will also teach students about the student-related sections of the Bullying Prevention and Intervention
Plan. The Mashpee Public Schools will review the Plan with students by October 1* of each school year.

B. General teaching approaches that support bullying prevention efforts.

The following approaches are integral to establishing a safe and supportive school environment. These underscore
the importance of the Mashpee Public Schools bullying intervention and prevention initiatives:

* Setting clear expectations for students and establishing school and classroom routines:

*  Creating safe school and classroom environments for all students based on actual or perceived
characteristics, including race, color, religion, ancestry, national origin, sex, socioeconomic status,
homelessness, academic status. gender-identity or expression, physical appearance. or sensory, disability,
or by association with a person who has or is perceived to have one or more of these characteristics;

*  Using appropriate and positive responses and reinforcement, even when students require discipline;

*  Using positive behavioral supports;

* Encouraging aduits to develop positive relationships with students;

* Modeling, teaching, and rewarding pro-social, healthy, and respectful behaviors;

*  Using positive approaches to behavioral health, including collaborative problem-solving, conflict
resolution training, teamwork, and positive behavioral supports that aid in social and emotional
development;

*  Using the internet safely; and

*  Supporting students’ interest and participation in non-academic and extracurricular activities, particularly
in their areas of strength.

VIII. POLICIES AND PROCEDURES FOR REPORTING AND RESPONDING TO BULLYING AND
RETALIATION

A._Reporting potential bullying or retaliation.
Reports of potential bullying or retaliation may be made by staff, students, parents or guardians, or others, and may

be oral or written. Oral reports made by or to a staff member shall be documented in an age-appropriate manner
by the Principal or designee. A school or district staff member is required to report promptly to the Principal or
designee any instance of bullying or retaliation the staff member becomes aware of or witnesses. Reports made by
students, parents or guardians, or other individuals who are not school or district staff members, may be made
anonymously. The Mashpee Public Schools will make a variety of reporting resources available to the school
community including an anonymous electronic option.

Use of an Incident Reporting Form is not required as a condition of making a report. The Mashpee Public Schools
will: 1) take all reported incidents either verbal or written and will record necessary information to document the
8
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information as reported, and 2) will provide information on how to report incidents both on the website and in the
handbook for each school.

At the beginning of each school year, the Superintendent will provide the school community, including al} staff
members, students, and parents or guardians, with written notice of its policies for reporting acts of bullying and
retaliation. A description of the reporting procedures and resources, including the name and contact information of

the Principal or designee, will be incorporated in student and staff handbooks, on the school or district website, and
in information about the Plan that is made available to parents or guardians.

1. Reporting by Facuity and Staff

A Faculty or Staff member will report immediately to the Principal or designee when he/she witnesses or becomes
aware of conduct that may be bullying or retaliation. The requirement to report to the Principal or designee does
not limit the authority of the staff member to respond to behavioral or disciplinary incidents consistent with school
or district policies and procedures for behavior management and discipline.

2. Reporting by Students, Parents or Guardians, and Others

The school or district expects students, parents or guardians, and others who witness or become aware of an
instance of bullying or retaliation involving a student to report it to the Principal or designee. Reports may be
made anonymously, but no disciplinary action will be taken against an alleged aggressor solely on the basis of an
anonymous report. Students will be provided practical, safe, private and age-appropriate ways to report and
discuss an incident of bullying with a staff member, or with the Principal or designee. The Principal or designee
will document all reported incidents.

B. Responding to a report of bullving or retaliation- Allegations of Bullying by a Student

1. Safety
Before fully investigating the allegations of bullying or retaliation, the Principal or designee will take steps to

assess the need to restore a sense of safety to the alleged victim and/or to protect the alleged victim from possible
further incidents. Responses to promote safety may include, but not be limited to, creating a personal safety plan;
pre-determining seating arrangements for the victim and/or the aggressor in the classroom. at lunch, or on the bus;
identifying a staff member who will act as a “safe person” for the victim; and altering the aggressor’s schedule and
access to the victim. The Principal or designee will take additional steps to promote safety during the course of
and after the investigation, as necessary for all parties involved.

The Principal or designee will implement appropriate strategies for protecting from builying or retaliation a student
who has reported builying or retaliation, a student who has witnessed bullying or retaliation, a student who
provides information during an investigation, or a student who has reliable information about a reported act of
bullying or retaliation,

2. Obligations to Notify Qthers
a. Notice to parents or guardians. Upon determining that bullying or retaliation has occurred, the Principal or
designee will promptly notify the parents or guardians of the victim and the aggressor of this, and of the
procedures for responding to it. There may be circumstances in which the Principal or designee contacts

parents or guardians prior to any investigation. Notice will be consistent with state regulations at 603
CMR 49.00.

b. Notice to another school or district. If the reported incident involves students from more than one school
district, charter school, non-public school, approved private special education day or residential school, or
collaborative school, the Principal or designee first informed of the incident will promptly notify by
telephone the Principal or designee of the other school(s) of the incident so that each school may take
appropriate action. All communications will be in accordance with state and federal privacy laws and
regulations, and 603 CMR 49.00.
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¢. Notice to law enforcement. At any point after receiving a report of bullying or retaliation, including after
an investigation, if the Principal or designee has a reasonable basis to believe that criminal charges may be
pursued against the aggressor, the Principal will notify the local law enforcement agency. Notice will be
consistent with the requirements of 603 CMR 49.00. Also, if an incident occurs on school grounds and
involves a former student under the age of 21 who is no longer enrolled in school, the Principal or
designee shall contact the local law enforcement agency if he or she has a reasonable basis to believe that
criminal charges may be pursued against the student aggressor.

In making this determination, the Principal will, consistent with the Plan and with applicable school or
district policies and procedures, consult with the school resource officer, if any, and other individuals the
principal or designee deems appropriate.

C. Investigation.

The Principal or designee will investigate promptly all reports of bullying or retaliation and, in doing so, will
consider all available information known, inciuding the nature of the allegation(s) and the ages of the students
involved.

During the investigation the Principal or designee will, among other things, interview students, staff, witnesses.
parents or guardians, and others as necessary. The Principal or designee (or whoever is conducting the
investigation) will remind the alleged student aggressor, victim, and witnesses of the importance of the
investigation, their obligation to be truthful, and that retaliation against someone who reports bullying or provides
information during a bullying investigation is strictly prohibited and will result in disciplinary action.

The Principal or designee, other staff members as determined by the Principal or designee. and in consultation with
the school counsetor, may conduct interviews. To the extent practicable, and given his/her obligation to
investigate and address the matter, the Principal or designee will maintain confidentiality during the investigative
process. The Principal or designee will maintain a written record of the investigation, including the preservation of
all email and text communications.

Procedures for investigating reports of bullying and retaliation will be consistent with Mashpee Public Schools
policies and procedures for investigations. If necessary, the Principal or designee will, with the consent of the
Superintendent, consuit with legal counsel about the investigation. (Align this with school or district procedures.)

D. Determinations

The Principal or designee will make a determination based upon all of the facts and circumstances. If, after
investigation, bullying or retaliation is substantiated, the Principal or designee will take reasonable steps to prevent
recurrence and to ensure that the victim is not restricted in participating in school or in benefiting from school
activities. The Principal or designee will: 1) determine what remedial action is required, if any, and 2) determine
what responsive actions and/or disciplinary action is necessary.

Depending upon the circumstances, the Principal or designee may choose to consult with the students’ teacher(s)
and/or counselors, and the victim’s or aggressor’s parents or guardians, to identify any underlying social or
emotional issue(s) that may have contributed to the bullying behavior and to assess the level of need for additional
social skills development.

The Principal or designee will promptly notify the parents or guardians of the victim and the aggressor about the
results of the investigation and, if bullying or retaliation is found, what action is being taken to prevent further acts
of bullying or retaliation. All notice to parents must comply with applicable state and federal privacy laws and
regulations. Because of the legal requirements regarding the confidentiality of student records, the Principal or
designee cannot report specific information to the victim's parent or guardian about the disciplinary action taken
unless it involves a “stay away” order or other directive that the victim must be aware of in order to report
violations.
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The Principal or designee shall inform the parent or guardian of the victim about the Department of Elementary
and Secondary Education’s problem resolution system and the process for accessing that system, regardless of the
outcome of the bullying determination.

E. Responses to bullying

1. _Teaching appropriate behavior through skills-building

Upon the Principal or designee determining that bullying or retaliation has occurred, the law requires that the
school or district use a range of responses that balance the need for accountability with the need to teach
appropriate behavior. M.G.L. c. 71, § 370(d)(v). Skill-building approaches that the Principal or designee may
consider include:

¢ Offering individualized skill-building sessions based on the school’s/district’s anti-bullying curricula;
Providing relevant educational activities for individual students or groups of students, in consultation with
guidance counselors and other appropriate school personnel;

* Implementing a range of academic and nonacademic positive behavioral supports to help students
understand pro-social ways to achieve their goals;

* Meeting with parents and guardians to engage parental support and to reinforce the anti-bullying curricula
and social skills building activities at home;

* Adopting behavioral plans to include a focus on developing specific social skills: and

s Making a referral for evaluation.

2. Taking disciplinary action

If the Principal or designee decides that disciplinary action is appropriate, the disciplinary action will be
determined on the basis of facts found by the Principal or designee, including the nature of the conduct, the age of
the student(s) involved, and the need to balance accountability with the teaching of appropriate behavior.
Discipline will be consistent with the Plan and with the school’s or district’s code of conduct.

Discipline procedures for students with disabilities are governed by the federal Individuals with Disabilities
Education Improvement Act (IDEA), which should be read in cooperation with state laws regarding student
discipline.

If the Principal or designee determines that a student knowingly made a false aliegation of bullying or retaliation,
that student may be subject to disciplinary action.

3. Promoting safety for the victim and others

The Principal or designee will consider what adjustments, if any, are needed in the school environment to enhance
the victim's sense of safety and that of others as well. One strategy that the Principal or designee may use is to
increase adult supervision at transition times and in locations where bullying is known to have occurred or is likely
1o occur.

Within a reasonable period of time following the determination and the ordering of remedial and/or disciplinary
action, the Principal or designee will contact the victim to determine whether there has been a recurrence of the
prohibited conduct and whether additional supportive measures are needed. if so, the Principal or designee will
work with appropriate schoo! staff to implement them immediately.

F. Responding to Allegations of Bullying by School Staff

Upon receipt of a report of alleged bullying of a student by school staff, the principal/designee will be responsible
for taking appropriate actions in accordance with this Plan and other applicable district policies and procedures,
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including providing for the safety of the alleged victim where necessary. If the principal is the alleged aggressor,
then the Superintendent/designee shall be responsible for such actions. In the event the Superintendent is the
alleged aggressor, the School Committee/designee shall be responsible for such actions.

A staff member who is the subject of a complaint of a serious nature will be informed promptly and will be
afforded the opportunity to present the facts as he/she sees them, in accordance with district policies and
procedures, including any applicable collective bargaining agreements.

Procedures for investigating reports of bullying and retaliation by staff are consistent with district policies and
procedures for investigations of other alleged misconduct by staff. If necessary, the designated school official will
consult with legal counsel about such procedures. [nvestigations may include interviews of staff, students, and
others as deemed appropriate. School officials will remind individuals (1) that retaliation is strictly prohibited and
will result in disciplinary action and (2} of the importance of being truthful. To the extent practicable, given their
obligation to investigate and address the allegations at issue, the school officials will maintain confidentiality
during the investigative process.

In the event a designated school official determines that the staff member has engaged in bullying of, or retaliation
against a student, the student’s parent/guardian will be notified of what action is being taken to prevent further
such acts and to restore the student’s sense of safety. All notices to parents must comply with applicable state and
federal privacy laws and regulations. Because of the legal requirements regarding the confidentiality of personnel
records, the school official will not report specific information to the victim’s parent or guardian about any
disciplinary action taken unless it involves a “stay away” order or other directive that the victim must be aware of
in order to report violations.

In the event disciplinary action against an employee is under consideration, appropriate due process will be
provided. Any disciplinary action imposed will be based upon facts found by the designated school official and
appropriate standards and expectations in light of the employee’s role and responsibilities. School officials will
develop a method to record confirmed acts of bullying by staff.

IX. PROBLEM RESOLUTION SYSTEM:

Any parent or guardian wishing to file a claim/concern or seeking assistance outside of the district may do so with
the Department of Elementary and Secondary Education Program Resolution System (PRS). That information can
be found at: http://www.doe.mass.edu/pga. Emails can be sent to compliance idoe.mass.edu or individuals can
call 781-338-3700. Hard copies of this information are also available at the Superintendent’s office.

X COLLABORATION WITH FAMILIES

A. Parent education and resources.

The Mashpee Public Schools in collaboration with parent associations will offer education programs for parents
and guardians that are focused on the parental components of the anti-bultying curricula and any social
competency curricula used by the district or school.

B. Notification requirements.

Each year the Mashpee Public Schools will inform parents or guardians of enrolled students about the anti-
bullying curricula that are being used. This notice will include information about the dynamics of bullying,
including cyberbullying and online safety. The school or district will send parents written notice each year about
the student-related sections of the Plan and the school's or district's Internet safety policy. All notices and
informiation made available to parents or guardians will be in hard copy and electronic formats, and will be
available in the language(s) most prevalent among parents or guardians. The district will post the Plan and related
information on its website.
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Mashpee Public Schools
Bullying Prevention and Intervention Incident Reporting Form
Part I - Information

1. Name of Reporter/Person Filing the Report:

(Note: Reports may be made anonymously, but no disciplinary action will be taken against an alleged aggressor solely on the
basis of an anonymous report.)

2, Check whether you are the: Victim of the behavior Reporter (not the victim)
3. Check whether you are a: Student: Staff Member (specify role)
Parent: Administrator Other (specify)

Your contact information/telephone number:

4, If student, state school: Grade:

5. If staff member, state your school or work site:

6. Information about the Incident:
Name of Victim (of behavior):
Name of Aggressor (person who engaged in the behavior)
Date(s) of Incident(s):
Time When Incident(s) Occurred:
Location of Incident(s):

7. Witnesses (List people who saw the incident or have information about it):

Name: 71 Student 7 Staff [ Other
Name: [1 Student 1 Staff — Other
Name: L Student 7 Staff 7 Other

8. Describe the details of the incident (including names of people involved, what occurred, and
what each person did and said, including specific words used). Please use additional space on back
if necessary.

FOR ADMINISTRATIVE USE ONLY

9. Signature of Person Filing this Report: Date:
{Note: Reports may be filed anonymously.)
10: Form Given to: Position: Date:
Signature: Date Received:
13
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Mashpee Public Schools
Bullying Prevention and Intervention Incident Reporting Form
Part II- Investigation

1. Investigator(s): Position(s):

2. Interviews:

O Interviewed aggressor  Name: . L Date:

0 Interviewed victim Name: o Date:

o Interviewed witnesses Name: Date:

Name: ____ Date:
3. Any prior documented incidents by the aggressor? Yes No
4. H yes, have incidents involved victim or victim group previously? Yes No
5. Any previous incidents with findings of BULLYING, RETALIATION Yes No
Summary of Investigation:
(Please use additional paper and attach to this document as needed)
Part II}- Conclusions from the Investigation

1. Finding of bullying or retaliation:

Yes _ (please check one below) No __ (please check one below)

Bullying Incident documented as

Retaliation Discipline referral only
2. Contacts:

Victim’s parent/guardian Date: Aggressor’s parent/guardian Date:

District Equity Coordinator (DEC) Date: Law Enforcement Date:
3. Action Taken:

Loss of Privileges__ Detention____(dates) _ Referral _____ Suspension___ (dates)
Community Service __ (dates)_ _ Education Other

4. Describe Safety Planning:
Follow-up with Victim: scheduled for Initial and date when completed:
Follow-up with Aggressor: scheduled for Initial and date when completed:
Report forwarded to Principal: Date Report forwarded to Superintendent: Date
Signature and Title: Date:
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For a discussion of these and other legal issues, please visit our website at www.mhitl.com. To
receive legal updates via e-mail, contact information@mbhtl.com.

On November 20, 2019, the Massachusetts Legislature voted to approve the Student
Opportunity Act (“the Act”). The Governor has ten days to respond to the Act. The Act requires
the Commissioner of the Department of Education (*DESE”) to establish statewide targets for
addressing persistent disparities in achievement among student subgroups, including in subject
matter and relevant grade level. It further requires each superintendent, in consultation with the
school committee, to establish local targets, consistent with the targets from DESE.

The Act requires districts to create a three year plan to meet those targets, with the first
plan due no later than April 1, 2020. When creating the plans, districts should consider input
from parents and other relevant community stakeholders, such as parent advisory councils and
educators. The plans must outline: (1) how Chapter 70 funds will be allocated among schools
within a district; (2) the evidence-based programs, supports, and interventions that the district
will implement to address achievement gaps; (3) metrics used to measure success in addressing
achievement gaps; (4) a description of how the district will effectuate and measure increased
parental engagement, especially for parents of low-income students, English Learners, and
students with disabilities. Districts will need to submit these plans and annual data to DESE.
The Commissioner will review the plans to ensure that they set forth clear and achievable goals
and measurable standards for student improvement that comply with the requirements, and
Districts will be required to amend any plans that do not conform with the requirements.
Districts and DESE will publish the plans on their websites.

The Act further establishes a data advisory commission to assist DESE in identifying,
analyzing and recommending strategies to address the achievement gap and teaching, learning
and resource allocation. The Act requires the Secretary of Education, in consultation with the
data advisory commission, to collect and make publicly available data on student preparedness
for workforce and post-graduate success by school district and high school.

In terms of the school funding formula, the Act makes several significant changes. First,
and foremost, it increases aid to local schools by around $1.5 billion. This increase will be fully
implemented no later than fiscal year 2027. The formula increases the amount of money
provided for low-income students and increases the number of students defined as low-income
by returning the definition of low-income to 185% of the Federal Poverty Level, as opposed to
the current 133% level. The new formula provides funding based on caiculations of the costs of
the following categories of items within schools: administration, instructional leadership,

Phone (617) 479-5000 Fax (617) 479-6469
www.mhtl.com




YiEt M URPHY HESSE
MR TOOMEY & LEHANE LLp

-— Attorneys at Law
Education Alert
NOVEMBER 2019

classroom and specialist teachers, other teaching services, professional development,
instructional materials, equipment and technology, guidance and psychological, pupil services,
operation and maintenance, and employee benefits/fixed charges. Schools will receive
significantly more money for special education and English Language Learner students.
Although most of the categories will be increased according to inflation, the new formula
increases the employee benefit category based on the average annual rate of growth of the
average premium of all group insurance plans over the past three years.

Additionally, each municipality must annually appropriate for the support of public
schools an amount not less than the net school spending requirement. Each municipality shall
also appropriate not less than its minimum required local contribution for each regional school
district to which the municipality belongs. The Commissioner will estimate and report such
amounts to each municipality and regional school district as early as possible, but no later than
March 1, for the following fiscal year and shall revise such estimates within thirty days following
the enactment of the state budget. Notwithstanding the terms of any regional school district
agreements to the contrary, no regional school district will be required to submit a budget to its
members before receiving the Commissioner’s initial estimate.

The Act also makes changes to circuit breaker reimbursement for special education
programs. Previously school districts could not seek circuit breaker reimbursement for
transportation; however, the Act allows school districts to be reimbursed for the cost of out-of-
district transportation in the following increasing increments of transportation costs: by 2021,
25%; 2022, 50%; 2023, 75% and in 2024, 100%.

Furthermore, the Student Opportunity Act increases reimbursement to cities, towns, and
regional school districts for charter school tuition on the following basis: not less than 75% of the
total eligible state obligation in fiscal year 2021; not less than 90% of the total eligible state
obligation in fiscal year 2022; and not less than 100% of the total eligible state obligation in
fiscal year 2023.

The Act also increases the annual cap on Massachusetts School Building Authority
(“MSBA?™) spending for school building construction/renovation from $600 million to $800
million. It requires the MSBA, with DESE, to review expenses and reimbursement rates and
recommend changes to the house and senate no later than June 30, 2020.

The Act additionally establishes a Twenty-First Century Education Program and
competitive grant program to address the achievement gap. School districts who win funds
under the grant may submit a written request for a waiver of one or more provisions of the
regulations to permit the school or school district to initiate programs, schedules or services that
shall improve student learning.
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Finally, the Act establishes a Rural Schools Commission to investigate rural and regional
school districts facing low and declining enroliment.

If you have any questions about this issue, please contact Felicia Vasudevan or the attorney
responsible for your account, or call (617) 479-5000.

This alert is for informational purposes only and may be considered advertising. It does not
constitute the rendering of legal, tax or professional advice or services. You should seek specific
detailed legal advice prior to taking any definitive actions.
©2019 MHTL
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