Tracy Unified School District
Tracy Educators Association
TENTATIVE AGREEMENT -
May 19, 2021

This is a tentative agreement between the Tracy Unified School District (“TUSD”) and Tracy Educators
Association (“TEA™) (together referred to as the “parties™) reached on May 19, 2021.

1.

This Tentative Agreement completes reopener negotiations for the 2021-2022 school year. There will
be no additional reopener negotiations for the 2021-2022 school year.

The parties previously reached Tentative Agreements on the following for the 2021-2022 school year:

ARTICLE I - RECOGNITION — Remove Section A.1h, Change Section A.2¢, A.2d and Add
Section A.2n — Tentative Agreement signed on March 11, 2021.

ARTICLE VI~ HOURS - Change Section C.1 - Tentative Agreement signed on April 14, 2021, (See
attached)

ARTICLE VII — DUTIES - Status Quo — Tentative Agreement signed on April 14, 2021. (See
attached)

ARTICLE X MEMBERSHIP DUES (Mutually Agreed to Rename from Fair Share (Agency) Fee)
- Remove Section B and Section C — Tentative Agreement signed on April 14, 2021. (See attached)

ARTICLE XII - CLASS SIZE/TEACHER AIDE TIME — Status Quo - Tentative Agreement signed
on April 14, 2021. (See attached)

ARTICLE XTI SALARIES (COMPENSATION) - Change Section A.I— Tentative Agreement
signed on March 3, 2021; Amended agreement reached on May 19, 2021. (See attached)

ARTICLE XIV — FRINGE BENEFITS — Status Quo — Tentative Agreement signed on March 3,
2021. (See attached)

ARTICLE XVI — TRANSFER/REASSIGNMENT — Change Section D.4 - Tentative Agreement
signed on March 3, 2021. (See attached)

ARTICLE XX - LEAVE OF ABSENCE - Change Section C — Tentative Agreement signed on
March 11, 2021. (See attached)

ARTICLE XXXIT - JOB SHARING - Changes to section B.1 and G.3 - Tentative Agreement signed
on April 14, 2021. (See attached)

ARTICLE XXXIX ~ TEACHERS ASSIGNED TO INDEPENDENT CHARTER - Add New
Article and Mutually Agreed to Renumber Article XXXIX through Article XTLIT - Tentative

Agreement signed on April 14, 2021, (See attached)




3. This Agreement and the aftached Tentative Agreements are subject to ratification by TEA and the
District’s Governing Board of Trustees and shall become effective upon ratification.

Tentatively agreed to this 19th day of May, 2021 in Tracy California.
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TENTATIVE
AGREEMENT

ARTICLE 1
RECOGNITION

March 11, 2021

The Tracy Educators Association (hereafter “TEA™) and the Tracy Unified School District
(hereafter “District”) do hereby agree to the following:

ARTICLEL
RECQGNITION
A. The District recognizes the Association as the exclusive representative for the following
certificated unit members:
L Inciusions
a. Regular full-time unit members
b. Regular part-time unit members
c. Special Education unit members
(1)  Resource Specialist
(2)  Special Day Class
d. Resource unit members
e. Temporary unit members on contract
f. Full-time Adult School unit members
g. Part-time Adult School unit membets
i All unit members on leaves of absence from the unit positions included
above
j. Summer School/Intersession unit members
k. Librarian (certificated)
L. Class Size Reduction Teacher Interns
m. Regular Teacher Interns
n. Teachers on Special Assignment
2. Exclusions

TOBRECRTIIER MO M P

Superintendent

Associate Superintendent, Business Services

Associate Superintendent, Educational Services

Associate Superintendent, Human Resources

Director of Curriculum and Student Services

Director of Curriculum and Special Projects

Director of Instructional Media Services

Director of Informational Services and Educational Technology
Director of Special Education

Principals

Vice Principals

Counselors

Psychologists

Language/Speech Specialists (SLP)

Long-term and day-to-day substitutes

All other management, supervisory, and confidential employees



B. Disputes concerning this Article are not subject to the grievance procedure established in
Article IX. However, the Association shall have the right to seek clarification through
proceedings of the Public Employment Relations Board with respect to new titles not
specified in the above unit designation. Nothing agreed to herein shall prevent adjustments
to the unit from being made upon agreement between the District and the Association.

Agreed to this 11th day of March, 2021, in Tracy, California.

mﬁ%&/fr\

Vicki Headley, TEA Represent 1ye
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TENTATIVE
AGREEMENT

ARTICLE VI
' HOURS

April 14, 2021

The Tracy Educators Association (hereafter “TEA”) and the Tracy Unified School District
(hereafter “District”) do hereby agree to the following:

ARTICLE VI
HOURS

A, ANNUAL CALENDAR

1.

The number of working days for the term of this Agreement shall be one hundred
eighty-three (183), of which one hundred eighty (180) will be instructional and
three (3) will be mandatory staff development days. One of the two non-
instructional days prior to the beginning of the new school year will be reserved for
site-based planning and preparation as directed by the principal. At least 3 2
continaous hours, which does not include lunch time, of that workday will be
reserved for unencumbered teacher classroom preparation.

With respect to the two non-instructional days prior to the beginning of the school
year, the first non-instructional day will be a District day, and the second day will

be for site-based planning and preparation.

The contract year for first year unit members will include an additional two (2) days
of district staff development during the school year for a total of one hundred
eighty-five (185) days. In addition, first year unit members shall be required to
attend an additional four (4) days of district staff development paid at their per diem

rate.

First Year Teachers

Days  Mandatory  Pay

Instructional Days 180 yes confract year

Staff Development 3 yes confract year

TTIP* Staff Devel. 2 yes contract year

TTIP* Staff Devel 4 yes per diem with attendance
189

*TTIP — Tracy Teacher Induction Program

Contingent upon receiving funding from the state, an additional three (3) days will
be designated as voluntary staff development buy-back days for all unit members.
Contingent upon receiving funding from the state, unit members will be paid $249
for each voluntary staff development day at which they are present. If the amount
of the state funding changes, the negotiation teams for TEA and the district will
meet to determine the daily rate. Unit members who choose not to attend the
voluntary staff development days shall not be held accountable for specific content
presented on those days, However, unit members are responsible for maintaining



and improving their professional skills and implementing district and site goals and
objectives and state mandates.

A staff development advisory committee will be formed annually and begin to meet
no later than the end of March fo evaluate the current year’s staff development
activities and develop recommendations to the District for staff development
activities for the following school year. The committee will be comprised of
Association unit member representatives appointed by TEA from the following
areas; K-35, K-8, 6-8, 9-12, YRE, and Special Education (e.g. RSP, SDC, APE
and/or SLP unit members), as well as District and site administrators.

TEA/TUSD will jointly develop and submit one or more years of recommended
calendars to the Board on or before Februaty 1 in the year prior to the expiration of
the last board approved calendar. If TEA/TUSD cannot reach an agreement by the
due date (Feb. 1), then the parties will recommend to the Board the adoption of the
last board approved calendar for the following school year, with minor adjustments.
Adjustments shall be limited to ensure contract days occur on weekdays and that

holidays are taken on generally accepted days.

B. LENGTH OF DAY

1.

The length of the unit members’ on-campus workday, including preparation time,
lunch, release periods and time required before and after school, shall be for seven
(7) houts thirty (30) minutes. The required starting time for unit members shall be
no eatlier than 7:30 a.m., and, unless otherwise stipulated in this contract, the
tequired ending time no later than 4:00 p.m. The normal work day for the unit
member will begin no less than ten (10) minutes before the start of the first period.
Unit members may, by mutual consent with the site administration, agree to a
flexible work day schedule that will not exceed the seven (7) hour thirty (30)

minutes work day, but may begin before 7:30 a.m.

Unit membets shall notify the office of the principal when leaving the school
premises upon completion of their last scheduled class according to the following

provisions:

a. Upon 24 hours’ notice whenever possible, unit members shall notify the
office of the principal for committee meetings or for the following reasons:

i, Death ar serious illness of a member of his/her immediate family

ii.  Accident, involving histher person or property or the person or
property of a member of his/her immediate family

iii.  Religious observances for recognized and established holy days
iv.  Legal meetings or appearances with an attorney and/or appearance

in a court of law except when such appearance is for reasons brought
about through misconduct of the unit member
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C.

v.  Urgent personal family business which necessitates the unit
member’s immediate attention during normal business working

hours

vi.  Attendance at a funeral of a close persoval friend. The District
reserves the right to require the unit member to provide verification
of the funeral before or after the actual date of the funeral

vii,  Medical appointment

b. Unit members may request permission from the principal/designee to leave
work eatly for other related school business or other personal reasons.

c. The principal/designee may require unit members to remain on campus in
case of site or District emergency.

MEETINGS

L.

Barly release Mondays are held for the purpose of district and site staff
development, grade level meetings, curricular planning, site improvement plans,
inter-site collaboration, etc. No mere than two (2) meeting days held by the District
or site administration each month shall extend more than one hour beyond the
contracted day for which unit members shall not be compensated. The time may
be extended by mutual consent, but no unit member will be required to stay beyond
the one (1) hour. On all eatly release Mondays, the District and sites will set the
agenda with input from the teachers. Each Monday’s designation will be set and
made available to unit members prior to the first early release Monday of the school

year,

Unit members will receive one unencumbered Early Release Monday (ERM)
for their individual use every other month, for a total of five (5) ERMs _
during the instructional year. The dates will be selected by the District, These
unencumbered early release Mondays shall be used to conduct reasonable
professional duties. The unit members may leave their scheol sites to
conduct these duties if mutually agreed upon with the school site
administration.

Unit members will normally be provided agenda topics by the end of the business
day on the Thursday prior to the early release Monday, with the understanding that

topics may change prior to the meeting.

In addition to the two (2) meeting days, unit members shall not be required to attend
more than one (1) program meeting (a program is established by the District,
approved by the Board of Trustees, incorporated into the school plan, serves
specific groups of students and may vary from site to site) per month for each
program in which they are involved. Examples of programs include, but are not
[imited to, G.A.T.E., Title I, EI.L., AVID, 1LB., A.P. and Special Education,
Department Chair meetings may be held on any workday [other than one of the two
(2) meeting days] unless mutually agreed by the principal/designec and the
department chairs. Department Chair meetings shall be concluded by 5:00 p.m.
unless extended by mutual agreement between the principal/designee and the
department chairs.
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There will be no District meetings requiring unit member attendance on the second
and third Tuesday of each month as thesc ate reserved for Association meetings.
Unit members on extended hour contracts shall be released for these meetings.

Pari-time unit members, defined as a unit member employed less than 100% of an
FTE who is not sharing a position with another unit member (i.e. job share), shall
attend the following meetings:

a. Mandatory Meetings
2. Regular staff meetings or make-up meetings
~ Back-to-School Night
Open House at applicable grade levels
Parent/Teacher conferences, in accordance with Article VII,
IEPs and S8Ts, in accordance with Article VII, H, 2(b)
Two non-instructional days before school starts

SO L

b. Pro-rated Duties
i, Adjunct duties

C. Optional Meetings
i, District meetings on Early Release Mondays
ii.  Collaboration Days on Early Release Mondays
iii.  High School Site Meetings on Eatly Release Mondays

Full time (1.0 FTE) unit members who teach zero period may be required to attend
regular staff meetings up to 4:20, if necessary, and shall be compensated on a
prorated basts for time beyond 3:20 at the hourly rate.

BREAKS/LUNCH

L.

All unit members shall have one (1) duty-free lunch period of not less than thirty
(30) minutes per day. K-5 unit members shall have one (1) lunch period per day of
not less than forty (40) minutes, 30 minutes of which shall be duty free. Except in
cases of emergency, unit members shall not be required to perform supervision
duties duting their one lunch period.

At each K-5 and K-8 site, a plan shall be developed to meet the personal break
needs of unit members.

High School unit members shall have a ten (10) mimute relief period after the unit
member’s last assigned class per day,

PREPS (sce Article XXXV for K — 8 Schools)

1.

Fourth and fifth grade unit members shall have a continuous thirty (30) minute
preparation period within the teaching day. Kindergarten through third grade unit
members shall have a continuous thirty (30) minute preparation time within the
contract day. Modifications to the schedule may be made by the administration
after prior consultation with those K-5 unit members affected. The K-5 uiit
members and principal at each school site have the option of making adjustments
within the time span allocated at that school. X-5 unit members who would



10.

otherwise Tose their prep on early release days will be given 30 minutes, for the
purpose of preparation, after the last scheduled class and prior to the beginning of
carly release activities. K-5 unit members will not be given the thirty (30) minutes
of preparation on District days when travel is required. K-5 unit members will not
lose their thirty (30) minutes of preparation due to travel more than one time per

month.

High School and Middle School unit members who are full-time classroom unit
members shall have one (1) uninterrupted period per day for preparation and
planning which shall be the same Jength as a regular classroom period.

Unit members shall use their planning and preparation time for planning,
preparation, student activities, parent conferencing, or other professional school-

related activities.

No 7% . 12™ grade unit member shall be assigned more than three (3) preparations
per day without his/her consent. A preparation is defined as one prescribed
curticulum which may be presented within one (1) instructional period. A
preparation includes one course description, as well as significant curriculum
development, lesson planning/preparation, student assessment and instruction to

students.

Continuation, Opportunity, Individualized Learning Centers and other specialized
programs dealing with at risk studenfs are exempt from this definition of a

preparation, as described in B.4.

For the term of this contract, no High School or Middle School unit member shall
be required to teach more than twenty-five (25) petiods per week.

The District shall not implement more than a six petiod day structure (separate from
advisement) that adds additional preparations for the unit members without first

negotiating this with the Association.

Tn addition, all unit members shall be entitled to utilize the remainder of the normal
on-campus workday following the last regular classroom period for preparation and
planning unless the District requires them to attend a meeting or perform other
adjunct duties.

Unit members with split assignments, as defined in Article VIIT, D.1.a, shall have
theit prep period scheduled between their split assignments and contiguous to
nutrition break or lunch as applicable. These unit membets shall have the flexibility
of leaving campus following their last scheduled class (for students). Unit members
shall have an assigned parking place in as close proximity as possible to their main
teaching station at school sites.

The District shall provide four release days, two in the Fall semester, and two in the
Spring semester for RSP, SDC, APE and SLP unit members to complete Special
Rducation related paperwork. These two (2) release days must be taken ot a
Tuesday, Wednesday ot Thursday, and worked at a TUSD site. The unit member is
responsible for entering cach release day as “school business” in the absence
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reporting system to obtain a substitute. When no substitute is available, internal

coverage shall be arranged by the school site.

Agreed to this 14th day of Apuil 2021 in Tracy, California.

/f\" o
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Tammy Jaliq z}s oc. Su it for
Human Resouge _j

Nurdo Wamudo.

Mlyok(a@asuda TEA Representative

ifﬁ’vf&f{//%’\

V1cT<1 Headley, TEA Replesentatéve



TENTATIVE
AGREEMENT

ARTICLE VII - DUTTES

April 14, 2021

The Tracy Educators Association (hercafter “TEA”) and the Tracy Unified School District
(hereafter “District”) do hereby agree to status quo on the following Article:

ARTICLE VII
DUTIES

Tentatively agreed to this 14th day of April, 2021, in Tracy, California.

{/M\) (\A 0 7 //\ I/ .
Tammy Jalique, A Si?jSupt. fo Vicki Headley, TEA. Representejfive J
Human Resource [

V\/Mb NMasudo

Miyt)llcé}/lasuda, TEA Representative




TENTATIVE
AGREEFMENT

ARTICLE X
MEMBERSHIP DUES

April 14, 2021

The Tracy Educators Association (hereafter “TEA”) and the Tracy Unified School District
(hereafter “District”) do hereby agree to the following:

ARTICLE X
MEMBERSH{P DUES

A. Any unit member who is a member of Tracy Educators Association (TEA), California
Teachers Association (CTA), National Education Association (NEA), or who has applied
for membership, may sign and deliver to the District an authorization for appropriate
deduction fee of unified membership dues, initiation fees and general assessments for the
Association. Pursuant to such authorization, the District shall deduct one-tenth (1/10th) of
such dues from the regular salary check of the unit member each month for ten (10) months.

Deductions for unit members who sign such authorization after the commencement of the
school year shall be one-tenth (1/10th) of the annual total for cach of the remaining months

of the contract year.

Agreod to this 14th day of April 2021, in Tracy, Califomia.

/) {:\\\ "} \"”? .} 4 f}; jf ,.} a
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Tammy Jaliq Ssog. Sup!{.\éfor Vicki Headley, TEA Represer;@five

Human Resougge v i

Nahon Vamd a

Miyészsuda, TEA Rbpresentafive
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TENTATIVE
AGREEMENT

ARTICLE XII —~ CLASS SIZE/TEACHER AIDE TIME

April 14, 2021

The Tracy Educators Association (hereafter “TEA”) and the Tracy Unified School District

(hereafier “District”) do hereby agree to status quo on the following Axticle:

ARTICLE XTI
CLASS SIZE/TEACHER AIDE TIME

T?atively agreed to this 14th day of April, 2021, in Tracy, California.

O [ YAy
(L \}/(I&_ g AS ( /Zéi’!-é*éi A sf//\

Tammy J aliqueéf As@’c. Supt(i%;for Vicki Headley, TEA Representativ]
Human Resources / {

Nk Wladuadon

Miyék@asuda, TEA Representative
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TENTATIVE
AGREEMENT

ARTICLE XIII - SALARTES (COMPENSATION)
AND ARTICLE X1V FRINGE BENEFITS

March 3,2021

The Tracy Bducatoty Association (heveafter “TEA”) and the Tracy Unified School District
(heteafter “District”) do heroby agros to the following in tarms of total compensation:

TICLE X
SALARIES

A,  DURATION

1. There il be a percentage increase to the 2021-2022 salaty gchedule of 3.84% (based on
the Governor’s proposed COLA, estimated in Janvary, 2021 to be 3.84%): ‘

Appendix 8 Certificated Salary Schedule A

Appendix B Certificated Salary Schednle B

Appendix C Tracy Adult School Salaty Schedule Part-Time Unit Metnbers
Appendix D Houtly Salary Schedule

Appendix ¥ Supplemental Tnstruction

# & o & a

Contingency:

This settlement propossl is contingent on an approved Stato 2021-2022 budget

that:
a, does not alter the LCFF fanding allooation process; and
b. no deficit is applied to LCEFF funding caleulation. The increass shall be
based on funded allocations recefved by the District fiom the Stato.
¢. Ifihe petcentage increase to the 2021-2022 bage grant per ADA. differs by
half & percent (0.5%) ot more from the proposed 3,84%, this salary
compensation agreement shall be nullifted, and the parties shall meet and

continue to negotiate.

B.  HOURLY SALARY SCHEDULE
Refor fo Appendiz D

¢, PARTSTIME ADULT SCHOOL SALARY SCHEDULE
Refer 1o Appendix C

D,  SUPPLEMENTAL INSTRUCTION-HOURLY RATE
Refer to Appendix B,

I COACHING AND SPECIAY, ASSIGNMENTS PAY
Refer to Appendix F.
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COMPENSATION FOR ADDITIONAL TEACHING PERIODS

Unit membets shall be compensated at the rate of one fifth (1 /5 of the full time

oquivalent salary schedule placement for each additional period of instruction for which

they ave assigned. Additional periods of instinction shall be determined on an annual

bagis and shall not be permanent assignments uness so jdentified prior to the
commencement of the additional period of instruction.

IN-SER VICE TRAINING/STAFF DEVELOPMENT RATE

 Teachets in the new teacher induction program (TTIP) will be compensated in

nccordance with Article VI A, 2,

T unit iembets provide a distilot approved inservice or stalf development outside the

regulat contractual day, they wiil tecelve the houtly rate on Appendix D.

Y€ 2 unit member is required to attend a district in-service staff development ot committee

' meeting, they will receive the howtly rate of Appendix D, This does not preclude a unit

member from also recetving site adjunct duty credit fox attending such mestings.

STIPENDS

A 3,69% stipend of Class I1I, Step 1 of the non-adjusted salary sehedule B shall bo
awarded for each of the following!

Doctotate Degtes

Masters Degree

Speoial Rducation unit members
Alternative Education Unit members
ESY, Unit merabera

Designated ELD classroom unit members
Resource unif membets

Reading Specialists
Unit members possessing a bilingual competenoy certificate or the equivalent and

teaching in a Distiict identified Bilingual classioom.

Technology Support Advisors
Suppoxt Room. teachens (shall teach ot loast 60% in that assignment to receive a provated

shara of the stipend)
Ploase ses Appendix F for additional stipends

Coaches of Distriet-gponsored Elementaty and Middle Sohool teams shall receive a

" 1.85% stipend of Clags I, Step 1 of the non-adfusted salary schedule B for each feam

ooached,




ARTICLE XIV
FRINGE BENEFITS

TUSD proposes status quo.

Agieed t }}ns 3rd day of Meuch, 2021, in Tracy, Califotnia.

N; ) 4

Taml if@ As ol Supt. for Vicki Headley, TEA Representatiy
Huma ulces

o WlaOudA

Miyokd Masuda, TBA. Ref




TENTATIVE
AGREEMENT

ARTICLE XIII - SALARIES (COMPENSATION)
AND ARTICLE XTV FRINGE BENEFITS

May 19, 2021

As noted, in the TA signed on March 3, 2021, any change to the percentage increase to the
2021-2022 base grant per ADA of a half a percent (0.5%) or more from the proposed
3.84%, nullified the compensation agreement, and the parties would meet and continue to
negotiate. As the projection was increased to 5.07% the parties met to negotiate and

hereby agree to the following:

The Tracy Educators Association (hereafter “TEA”) and the Tracy Unified School District
(hereafter “District”) do hereby agree to the following in terms of total compensation:

ARTICLE X1II
SALARIES

A DURATION

1. There will be a percentage increase fo the 2021-2022 salary schedule of 5.07% (based on
the Governor’s proposed COLA, estimated in May, 2021 to be 5.07%):

Appendix A Certificated Salary Schedule A

Appendix B Certificated Salary Schedule B

Appendix C Tracy Adult School Salary Schedule Part-Time Unit Members
Appendix D Hourly Salary Schedule

Appendix E Supplemental Instruction

® ® & @ ©

B. HOURLY SALARY SCHEDULE
Refer to Appendix D

C. PART-TIME ADULT SCHOOL SALARY SCHEDULE
Refer to Appendix C

D. SUPISLEMENTAL INSTRUCTION-HOURLY RATE
Refer to Appendix E.

E. COACHING AND SPECIAL ASSIGNMENTS PAY
Refer to Appendix I.

F. COMPENSATION FOR ADDITIONAL TEACHING PERIODS

Unit members shall be compensated at the rate of one fifth (1/5) of the full time
equivalent salary schedule placement for each additional period of instruction for which
they are assigned. Additional periods of instruction shall be determined on an annual
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basis and shall not be permanent assignments unless so identified prior to the
commencement of the additional period of instruction.

IN-SERVICE TRAINING/STAFF DEVELOPMENT RATH

 Teachers in the new teacher induction program (TTIP) will be compensated in

accordance with Atticle VI A. 2.

. If unit members provide a district approved in-service or staff development outside the

regular contractual day, they will receive the hourly rate on Appendix D.

_ If a unit member is required to attend a district in-service staff development or committee

meeting, they will receive the hourly rate of Appendix D. This does not preclude a unit
member from also receiving site adjunct duty credit for attending such meetings.

STIPENDS

A 3.69% stipend of Class 111, Step I of the non-adjusted salary schedule B shall be
awarded for each of the following:

Doctorate Degree

Masters Degree

Special Education unit members

Aliernative Education Unit members

ESL Unit members

Designated ELD classroom unit members

Resource unit members

Reading Specialists

Unit members possessing a bilingual competency certificate or the equivalent and
teaching in a District identified Bilingual classroom

Technology Support Advisors

Support Room teachers (shall teach at least 60% in that assignment to receive a prorated
share of the stipend) :

Please see Appendix F for additional stipends

. Coaches of District-sponsored Elementary and Middle School teams shall receive a

1.85% stipend of Class III, Step 1 of the non-adjusted salary schedule B for each team
coached.

ARTICLE X1V
FRINGE BENEFITS

The parties agree to status quo.



Agreed to this 19" day of May, 2021, in Tracy, California.

(meuﬂ/‘// Qﬂﬂ/ﬁt A

Tammy Jalifde/ Assod) Supt. for V1ck1 Headley, TEA Represent@
Human Reggupces

l' 1y51U/Iasuda TEA Kepwsentatlve




—

o

TENTATIVE
AGREEMENT

March 3, 2021

'The Tracy Bducators Association (hereafter “TEA™) and the Tracy Unified School District

(hereafter “District”) do hereby agree to the following:

ARTICLE XVI
TRANSFER/REASSIGNMENT

A, DEFINITION

L.

A transfer is defined as an assignment of a unit member to another school and/or
site within the District. A transfer may be voluntary or involuntary.

A reassignment is a change in assignment from one grade level to another within
the same school ot program, a change in assignment from one subject to another
within the same school or program, or the movement of a unit membet from one
department area to another department arca which may be voluntary or involuntary
within the school ot prograim.

B. VOLUNTARY TRANSFERS |

1.

By January 1*' of each school year cach unit member shall be notified that the
District is accepting requests for transfets for the following school year. The unit
member shall submit his/her request on the District's transferfreassignment request
form to the Associate Superintendent of Human Resources. This request must be
submitted on or before March 1%,

The requesting unit member will be considered for any specific opening requested
for which the unit member is propetly credentialed. New openings will be posted
in the Human Resources Office. Consideration may include an interview with the
site principal. The site administrator shall make a recommendation to the Associate
Superintendent of Human Resources who will make the final decision and notify

the unit member.
Transfer requests will remain on file until the first day of school.

Between March 1 and the end of cach school year a list of known and anticipated
openings for the following school year will be sent fo each site for posting. In
addition, the list of known and anticipated openings will be posted in the Human
Resoutces Office, The list will be updated as needed and an up-to-date copy posted
in the Human Resources Office. Each time that a revised posting is sent to
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colleges/universities (between January 1%t and the last day of school) a copy will be
sent to each site for posting. Any unit member wishing to transfet to a posted
position may submit a transfer request and be considered along with outside
applicants and other unit members who have previously submitted a transfer

request.

Duting the summer months the openings will continue to be posted in the Human
Resources Office, Interested unit members who have not previously submitted a
transfer/reassignment request, can do so by contacting the Human Resources Office

and will then be considered along with outside applicants.

If a specific opening occurs after the start of the school year, the position will be
posted in Human Resources and at each school site, Unit members must submit a
transfer reassignment request to the Assistant Superintendent of Human Resources

within three (3) contract days following the posting of the position.

Filing a request for transfer shall be without prejudice to the unit member in the
unit member's present position,

A request for transfer may be withdrawn at any time prior to official notification of
transfer approval. Additionally, a request for transfer may be withdrawn when such
request made in connection with an application for department chair, extra-
curricular assignment, coaching position, unit member on assignment, and any
other leadership or advisory position as defined by the District has been denied.
Such withdrawal of a request for transfer shall be dated and signed by the unit

member.

The District, through its Superintendent or his/her designee, retains the exclusive
right to determine whether or not fo grant a transfer request,

When, as determined by the Superintendent or his/ber designee, the qualifications
of candidates for a particular position are equal, present unit members shall be given
preference over non-unit members. All other ctiteria being equal, the unit
member’s length of service in the District shall be a consideration in making the
final determination, However, when staffing a new school, the District shall make
a good faith effort to balance the staff between current unit members and newly

hired unit members,

When a transfer request is submitted to the District, the District will provide the
unit member with an oral or written response to their transfer request by the end of

the school year.

Unit members retusning from leave shall be afforded all rights provided under this |
section.
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C.

VOLUNTARY REASSIGNMENT

1.

Voluntary reassignments are handled by each site administrator and will typically
be processed prior to the District considering transfer requests from unit members
and/or hiting unit members from outside the District,

By January 1% of each school year, cach unit member shall be nofified that the
school site is accepting requests for reassignments for the following school yeat. A
unit member shall submit his/her request on the District's transfer/reassignment
request form to the school site principal, This request must be submitted on or
before March 1%. When a reassignment opportunity occurs, the unit member will
be considered for the specific reassignment requested for which the unit member is
propetly credentialed. Consideration may include an interview with the site
principal. The site administrator shall inform the Assistant Superintendent of
Human Resources of the decision. Reassignment requests will remain on file until

the first day of school.

Between March 1% and the end of each school year a list of known and anticipated
openings for the following school year will be posted at each site by the principal.
The list will be updated as needed and an up-to-date copy posted at the site, Any
unit member wishing to be reassigned to a posted position may submit a
reassignment request to the principal and be considered along with outside
applicants and other unit members who have previously submitted a reassignment
request.

If a specific opening occurs duting the summer months, the position will be posted
in the Human Resources Office. Interested unit members who have not previously
submitted a fransferfreassignment request can apply for the position by contacting
the Human Resources Office and then will be considered along with outside
applicants and other unit members who have previously applied.

If a reassignment opportunity occurs after the start of the school year, the principal
shall notify the cwrent site staff of the reagsighment oppottunity. A unit membet
shall submit his/her request {o the school site principal. When a reassignment
opportunity occurs, the unit member will be considered for the speoific
reassignment requested for which the unit member is properly credentialed.
Consideration may include an intetview with the site principal. The site
administrator shall inform both the unit member and the Assistant Superintendent
of Human Resources of the decision.

Filing a request for reassignment shall be without prejudice to the unit member in
the unit member’s present position.

A request for reassignment may be withdrawn at any time prior to official
notification of reassignment approval, Such withdrawal shall be in writing, dated
and signed by the unit member who originally requested the reassignment.
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The District, through its Superintendent or histher designee, retains the exclusive
right to determine whether or not to grant a reassignment request.

When, as determined by the Supetintendent or his/her designee, the gualifications
of candidates for a particular position are equal, the unit member's length of service
in the District shall be a consideration in making the final determination.

Unit members who are reassigned during the school year shall receive three (3)
days substitute pay or three (3) days release time.

D. INVOLUNTARY TRANSFERS/REASSIGNMENT

1.

The District, through its Superintendent or his/her designee, may initiate
transfers/reassignments for atry one or more of the following reasons:

a. To resolve credential problems or other legal requirements; or

b. To meet staffing needs caused by change in enrollment, new site locations,
class size adjustments and the like; or

C. To balance school staffs with respect to race, 8¢X, ethnicity, and age; or

d. To meet instructional and curriculum needs and program changes including
the need for special skills and experience at another location; or

€. To reallocate staff as necessitated by school closures; or

f. To carry out an administrative recommendation that a transfer/reassignment
will be likely to improve the performance of a unit member; or

g. To meet the need to reorganize programs as 4 Consequence of a change in
the District's finances; or

h. To eliminate a significant, unresolvable personality conflict; or

i. To further the best interests of the District as determined by the
Superintendent provided no such transfet/reassignment shall be made for
punitive or discipline reasons.

j. Unit member(s) transferred/reassigned shall, upon request, be advised in

writing as to the reasons for such transfer/reassigniment.

When the District, through its Superintendent or his/her designee, determines that
it is necessary to transfer/reassign a unit member involuntarily, the determination
of which unit member will be transferred/reassigned shall be at the sole discretion
of the Supetintendent or his/her designee. In making this determination, the
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Superintendent or his/her designee may consider, but shall not be bound by, the

following factors:

a. Credentials; or

b. Competence and expetience in the area(s) of assignment; or

C. Major and minor fields of study; or

d. Qualifications in extra~curricular areas and/or other special skills or

experience; or
Present subject area or grade level assignment; ot

e.
f. Length of service in the District; or
g. Staffing needs of the school; or
h. Any other educationally related factor.

3. Before a final decision has been made to transfer/reassign a unit member

involuntarily, the District will consult with the unit member.

4. ‘When the District initiates an involuntary transfer/reassignment with-less than-three
i , the unit member is

3)-weeks(fifteen-(15)-wotl
entitled to fhree-(3) two (2) days of substitute pay or three-{3) two (2) days of release
time.

JOB SHARE

The remaining unit member of a job share assignment may request a transfer or
reassignment according to the guidelines contained in this Article.

NOTIFICATION OF ASSIGNMENT

Fach unit member shall be given written notice not later than the last day of classes of the
ending school year of the next year's tentative assignment. Such notice shall specify the
building, grade level(s), and course(s)/preparation(s) to which the unit member will be
assigned.  If it becomes necessary to change the building, grade level(s), or
coutse(s)/preparation(s) ptior to the beginning of the next school year, the unit member(s)
shall be notified as soon as possible.

All transfers/reassignments shall not be determined arbitrarily or capriciously. Gricvances
regarding transfers/reassignments may be initiated at Step 3 of the Grievance procedure.

When a unit member is involuntarily transferred or voluntarily transferred they will remain
on their current evaluation cycle.
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Agreed to this 3% day of March, 2021, in Tracy California.

(/ " WHA{QM(@/M

Ta e, Aééoc Supt. for Vicki Headley, TEA Repmsentatwe
Humgn Resources




TENTATIVE
AGREEMENT

ARTICLE XX
LEAVE OF ABSENCE

March 11, 2021

The Tracy Educators Association (hereafter “TEA”} and the Tracy Unified School District
(hereafler “District™) do hereby agree to the following:

ARTICLE XX
LEAVE OF ABSENCE

A. The Board of Trustees of the District may grant a unit member an unpaid leave of absence
for a period not to exceed twelve (12) months. A twelve (12) month extension of such
leave may be granted at the discretion of the District. Such leaves are normally granted
only for reasons of health, educational improvement or academic advancement. An
extension of such leave will normally be granted only when there is a distinct advantage
accruing directly to the District from such extension.

B. Written request for such leave shall fitst be submitted by the unit member to his/her
prineipal or immediate supetvisot. Such request shall set forth in detail the reasons for such
request and the requested duration of any such leave, Upon receipt of such request, or as
soon thereafter as is reasonably practicable, the principal or immediate supervisor shall
acknowledge such request, making a recommendation thereon that such request either be
granted or denied and forward such request to the District Superintendent. The District
Superintendent shall, at the next regularly called meeting of the Board of Trustees of the
District, present such request to said Board with the recommendation that the request either
be granted or denied setting forth the reasons for such recommendation. Upon the granting
or denying of such request by the Board of Trustees, the District Superintendent shall notify
the unit member of the disposition of the request.

C. A unit member granted a leave of absence under the provisions of this Article, shall notify
the District Superintendent in writing, no less than sixty (60) days befote the expiration of
such leave or before February 1st, whichever is earlier, of his/her intention to return to
setvice. No later than ten (10) days before such notice is due, the District Superintendent
shall, by registered or certified mail, remind such unit member of his/her obligation to so
notify the District. If the unit member then fails to so notify the District, such faiture shall
be deemed to be a waiver of his/her right to return to his/her position as an unit member of
the District effective upon the expiration of such leave or upon the date such notice is due,

whichever is later.

D. A request for such leave based on reasons other than health, educational improvement or
academic advancement will be given consideration, Such requests will be granted or
denied based on the benefits accrued directly to the District, the urgency and compeiling
reasons for such requests and the employment record of the unit member making such

requests,

E. The District Superintendent may require that any such request for reasons of personal
health be suppotted by the written recommendation of a licensed physician and, before



reinstatement, may also require a statement from a licensed physician indicating that such
unit member is physically capable of performing his/her assigned duties.

F. Any unit member absent from work except as authotized with pay in this agreement or in
the Bducation Code shall receive no pay for the period of such absence.

G. Any unit member on an unpaid leave of absence may elect to continue coverage under the
District's fringe benefit insurance progtam by paying to the District monthly the premiums
therefore, provided that such continuation is permissible under the contract between the
District and the insurance carrier.

Agreed to this 11th day of March, 2021, in Tracy, California.

(e ﬂzf(%@w M &Mf/f’/)

Tammy J aliqutg Aﬁ. Supt. Vicki Headley, TEA Represeé’fjv,tive
Human Resources

sl Nosudio

ﬁLb/(ék? ‘Mastida, T]E’@R‘éﬁresentative
\'\_
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TENTATIVE
AGREEMENT

ARTICTLE XXX
JOB SHARING

April 14, 2021

The Tracy Educators Association (hereafter “TEA”) and the Tracy Unified School District
(hereafter “District”) do hereby agree to the following:

ARTICLE XXXII
JOB SHARING

The governing board wishes to provide certificated personnel with the opportunity to share
teaching positions, under the following criteria.

A, DEFINITION

Job Sharing shall refer fo two (2) unit members sharing one (1) full-time position.

1.

APPLICATION

Unit membets wishing to participate in the Job Sharing Program must first apply
through the Personnel Office. Unit members will be paired through regular Human
Resources Office channels. All job share assignments shall be considered on an
individual basis and are not subject to the previous or subsequent approval of other
job share assignments, Job share assignments shall be mutually agreed upon by the
unit members, the principal(s), and the Associate Superintendent for Human
Resources and receive the approval of the Superintendent before the shared
teaching assignment can be finalized and implemented.

This agreement will be written as a contract between the two unit members and the
District, outlining the provisions of this Atticle.

The District, through its Supetintendent or his/her designee, retains the exclusive
right to determine whether or not to grant or modify any job sharing request.

C. SELECTION

1.

Job Shating assignments shall be filled only by unit members who have joiuily
agreed to work together. '

Shared teaching assignments shall be approved for a maximum of one school year
at a time.

At least ane job share assignment per site shall be considered. Additional job shares
may be allowed by the Supetintendent or designee. Unit members assigned to part-
time positions shall not be counted in this limitation.
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All qualified unit members are eligible to participate in a job sharing assignment.
Permanent unit members shall be given preference over non-permanent unit

members.,

1. A condition of entry into a shared teaching assignment shall be that the affected unil

members shall decide which of them shall have the right to retain the teaching
position which they shared. The remaining wnit member shall apply for
transfer/reassignment according to the procedures outlined in Atticle XVI,

Transfer/Reassignment.

RESPONSIBILITIES

L.

Responsibilities of an assignment by two (2) job sharers may be divided and/or
allocated according to a plan designed by the job sharers, with the approval of the
Associate Superintendent for Human Resources. Both job sharers must be present
and participate in the following: all non-student work days at the beginning of the
school year; the first instructional week; all District staff development days; and
the annually scheduled parent conferencing schedule.  Job sharers shall
communicate with each other the details of regular staff meetings, District
meetings, individually scheduled parent conferences, efc.

The Disixict shall provide substitute coverage for shott term absences of either job
sharing unit members.

Tf a job shater leaves for an unplanned leave of absence which extends beyond two
calendar weeks the remaining job sharer shall meet with the site adminisirator fo
determine the appropriate replacement for the job sharer on leave. The remaining
job sharer may be asked to assume full-time responsibilities until the return of the
job sharer on leave. The partner unit member assuming full-time responsibility
shall be entifled 1o all salary and fringe benefits rights for the duration of the foll-

Hime stalus.

A unit member on a shared job assignment who performs substitute duties outside
of his/her assignment during an unassigned work time shall be paid for that service

according to the current substitute salary schedule,

Prior to the first year of participation, unit members shall request a part-time leave
of absence from their full-time teaching position.

COMPENSATION

1.

Unit members sharing an assignment shall receive a prorated share of salary as
determined by their prorated share of assignment and their placement on the salary

gchedule.

Following the accumulation of the equivalency of one year of full-time service, unit
members sharing contracts shall receive salary step movement at the start of the

school yeat,

BENEFITS
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The District will pay health and fringe benefits proportionate to the salaty earned.
The unit member may choose one of two options:

a. To maintain full benefits, the unit member must pay his/het prorated share.

b. The unit member will have the option to utilize their prorated share ofhealth
and fringe benefits proportionate to the salary eaned to purchase one o1
mote of the following benefit options: medical, dental, vision, paid

prescription, life insurance.

If the unit member does not choose one of the above options, he/she will not be
covered by District health and fringe benefits.

The unit member must notify the Payroll Office by September 30th if he/she desires
health and fringe benefits. Sick leave and other leave provisions shall be prorated.

G. RETURN TO FULL-TIME

If the job sharer wishes to increase from pari-time to full-time, such increase will

L.
depend upon the staffing needs of the school District and the unit member's
qualifications. In the event a job sharer requests fo return o a full-time teaching
assignment, the District shall grant such a request provided that a full-time position
is available.

2. Unit members not wishing to return to full-time status and for whom no job sharer
is available shall resign the remainder of their position or return to a full-time
position if one is available.

3. Job sharers wishing to return to full-time status nust notify the Human Resources
Office in writing by February 1st. :

A}re d to this 14th day of April 2021, in Tracy, California. _
( | TIhi S
3 i [ 5 s T
L PR ‘l . j . H ;;/4 / o~y A Ay
[T La bigus NN ALY s
Tammy J aliqueé/ s?{)/ . Supt. fo Vicki Headley, TEA Representgti};é
Human Resoutces e

Nwideo Wando

M'iy})k‘ég/fasucﬁ, TEA R epresentative
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TENTATIVE
AGREEMENT

ARTICLE XXXIX
TEACHERS ASSIGNED TO
INDEPENDENT CHARTER

April 14, 2021

The Tracy Educators Association (hereafter “TEA”) and the Tracy Unified School District
{hereafter “District”) do hereby agree to the following new article.

In addition to the new article, both parties agree to the renumbering of the existing Articles XXXIX
through Article XLIIL:

ARTICLE XXXIX
TEACHERS ASSIGNED
TO INDEPENDENT CHARTER

Unless otherwise noted as an exception below, all provisions of the master agreement between
TEA and TUSD apply to unit membeys assigned fo Independent Charter School.

WORK HOURS AND SCHEDULES

1. The length of day for a charter school unit member is 7.5 hours as noted in Article
V1 Hours, Section B. Length of Day.

2. Daily schedules prepared by charter school unit members must include a daily
lunch in accordance with Article V1, Hours, Section D, Breaks and Lunches.

3. Daily schedule must include a preparation period in accordance with Article VI,
Section B, Preps. In addition, Independent Charter School unit members are
exempt from the number of preparations noted in Article VI Hours, Section E.4,
due to the nature of Independent Charter instruction.

4. Schedules must also align with District Barly Releasc Monday scheduling in
accordance with Article VI, Section C, Meetings. ERM attendance will be in
accordance with Section C, at a site determined by the Charter School

administrator.

5. AT unit member prepared schedules must be approved by Charter School
administration prior to implementation.

SUPERVISION AND ADJUNCT DUTIES

1. Unit members assigned to Independent Charter School and whose class of
assignment is not on the Charter School campus (ie: at a traditional school site),
shall be exenpt from supervision duties unless required by emergency or safety
needs of the campus.



2. Determination of adjunct duties will follow the process for elementary and middle
schools as described in Article VII, Duties, Section 1.2,

SALARIES (COMPENSATION)

1. Independent Charter is considered a specialized program. Thetefore, unit members
assigned to Independent Charter will not be entitled to stipends for combo classes noted
in salary schedules Appendix A and B, as well as Article XTI, Salaries (Compensation)

Section I, Stipends, Item1.1.

Agreed to this 14th day of April 2021, in Tracy, California.

Jiaras D ligioe 1 Uea dlop

Tammy Jaliqué, . Supt. @01 chkt“Headley, TEA Representatzve// )
Human Resourets

Nt V\( ml/(fﬁ o

Mlyoké}/lasuda TEA Representative




