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STRONGSVILLE BOARD OF EDUCATION 

APRIL 20, 2017 

REGULAR MEETING 

 

The Regular Meeting of the Strongsville Board of Education and any other items germane to the Board of 

Education was called to order at 6:30 p.m. on Thursday, April 20, 2017, at the Administration Building, 

Meeting Room, 18199 Cook Avenue, Strongsville, Ohio, by President, Carl W. Naso. 

 

All members of the Board and media were notified of this meeting in compliance with Section 121.22 

O.R.C., effective November 28, 1975. 

 

The following Board Members answered Roll Call: Mr. Evans, Mr. Grozan, Mrs. Ludwig, Mr. Micko, and 

Mr. Naso.   

Others present were: Mr. Cameron Ryba, Superintendent; Mr. George Anagnostou, Treasurer; Ms. Jenni 

Pelko, Assistant Superintendent; Ms. Erin Green, Director of Curriculum; Mr. Andy Trujillo, Director of 

Student Services; and Ms. Vicki Turner, Director of Technology.  

This meeting was videotaped and is part of the official minutes. 

 

PLEDGE OF ALLEGIANCE 

 

EXECUTIVE SESSION  

   

17-04-04 Moved by Col. Evans to enter into Executive Session to consider the employment of a 

public employee or official, seconded by Mr. Grozan and approved on a roll call vote as follows: 

    Col. Evans, yes; Mr. Grozan, yes; Mrs. Ludwig, yes;  

    Mr. Micko, yes; Mr. Naso, yes. 

    Motion carried 5-0 

 

Entered into Executive Session at 6:33 p.m. 

 

Resumed public session at 7:17 p.m. 

 

DISTRICT GOALS 

Student Achievement is the District’s number one goal and is balanced against Financial Prudence.  Helping 

with both goals is Community Involvement. 

 

RECOGNITIONS 

 

A. NATIONAL MERIT SCHOLARSHIP PROGRAM 2017 COMMENDED STUDENTS 

 

     Presenter:  Mr. Mark Smithberger, Principal, Strongsville High School 

 

▫     Julia Foust   

▫     Michelle Kahle   

▫     Daniel Morris   
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RECOGNITIONS (continued) 

 

B. NATIONAL MERIT SCHOLARSHIP PROGRAM 2017 FINALIST 

 

  Presenter:  Mr. Mark Smithberger, Principal, Strongsville High School 

 

   ▫     Zachary DeLisio 

 

C. STRONGSVILLE HIGH SCHOOL – MOCK TRIAL TEAM SCORPIO 

  OHIO MOCK TRIAL STATE COMPETITION  

 

  Presenter:  Ms. Allison Papish, Mock Trial Advisor 

 

   ▫     Daniel Morris   

   ▫     Satya Nayagam  

   ▫     Shyam Polaconda   

   ▫     Raghav Shah 

   ▫     Suraj Srinivasan 

 

D. STRONGSVILLE HIGH SCHOOL – OHIO DECA CAREER DEVELOPMENT STATE 

CONFERENCE COMPETITION TOP 10, FINALISTS, & NATIONAL QUALIFIERS  

 

     Presenter:  Ms. Jessica Frenchik, DECA Advisor 

 

      ▫     Joanne Munshower – Business Law and Ethics Team Event, 

                1st Place in State & National Qualifier 

      ▫     Julia Ostrowski – Business Law and Ethics Team Event, 

                1st Place in State & National Qualifier 

   ▫     Shannon McKinley – Sports and Entertainment Team Event, 

    3rd Place in State & National Qualifier 

 ▫     Morgan Pinzone – Sports and Entertainment Team Event, 

              3rd Place in State & National Qualifier 

      ▫     Jaret Reimer – Hotel and Lodging Individual Event, 

                4th Place in State & National Qualifier 

      ▫     Allison Mehmed – Quick Serve Individual Event, 

                4th Place in State & National Qualifier 

   ▫     Leah Marko – Automotive Individual Event, 

    2nd Place in State & National Qualifier 

   ▫     Kathleen Doyle – Hotel and Lodging Individual Event, Top 10 

   ▫     Danielle Abdallah – Quick Serve Individual Event, Top 10  

      ▫     Trisha Gregg – Restaurant and Food Service Individual Event, Top 10 

      ▫     Yuliya Lozynska – Business Services Individual Event, Top 10 

      ▫     Brigid Hayes – Buying and Merchandising Team Event, Top 10 

      ▫     Mary Stroemple – Buying and Merchandising Team Event, Top 10 

      ▫     Brittany Fowles – Marketing Communications Team Event, Top 10 

      ▫     Lauren Hill – Marketing Communications Team Event, Top 10 

      ▫     Audrey Pagel – Hospitality Services Team Event, Top 10 

      ▫     Dorothy Wilson – Hospitality Services Team Event, Top 10 

      ▫     Jessica Semelsberger – Travel and Tourism Team Event, Top 10 

      ▫     Luccia Moffitt – Travel and Tourism Team Event, Top 10 
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RECOGNITIONS (continued) 

 

D.  STRONGSVILLE HIGH SCHOOL – OHIO DECA CAREER DEVELOPMENT STATE 

CONFERENCE COMPETITION TOP 10, FINALISTS, & NATIONAL QUALIFIERS 

(continued)  

 

      ▫     Ryan Olee – Hotel and Lodging Individual Event, Finalist 

      ▫     Phoebe Rohrbach – Buying and Merchandising Team Event, Finalist 

      ▫     Madeline Zatezalo – Buying and Merchandising Team Event, Finalist 

      ▫     Maria Ong – Marketing Communications Team Event, Finalist 

      ▫     Hannah Tulloch – Marketing Communications Team Event, Finalist 

      ▫     Jared Anderson – Marketing Management Team Event, Finalist 

      ▫     Benjamin Hryszko – Marketing Management Team Event, Finalist 

      ▫     Olivia Colabianchi – Sports and Entertainment Team Event, Finalist 

      ▫     Julia Fine – Sports and Entertainment Team Event, Finalist 

      ▫     Aya Mualem – Hospitality Services Team Event, Finalist 

      ▫     Rylie Phillips – Hospitality Services Team Event, Finalist 

 

E. STRONGSVILLE HIGH SCHOOL ATHLETICS – OHSAA STATE QUALIFIERS – 

SWIMMING 

 

 Presenter:  Mr. Andy Jalwan, Athletic Director 

 

 Mr. Thomas Stacy, Head Coach 

 

 ▫    Shaunna Jones ▫    Ian Cox  

 ▫    Emily Kahn ▫    Garrett Green 

 ▫    Julia Newbould ▫    Kyle Mattson 

 ▫    Hannah Ogrean ▫    Michael Whitehead 

 ▫    Megan Pederson       

 ▫    Jordyn Spencer   

 ▫    Lauren Stajcar         

 ▫    Serena Stout 

 

A brief recess was had. 

 

SUPERINTENDENT’S REPORT TO THE COMMUNITY 

 

A. DISCUSSION ITEMS 

 

1. Open Enrollment Exploration – Vicki Turner, Director of Technology 

Ms. Turner shared the results of her research regarding open enrollment.  Ohio Revised Code offers three 

options – 1. No Open Enrollment; 2. Open Enrollment for All; 3. Open Enrollment for Adjacent Districts.  

Currently, only about 18% of districts in Ohio offer no type of open enrollment with 74% offering open 

enrollment to all.  Ms. Turner shared the costs and benefits of open enrollment along with some “fast facts”. 

With open enrollment the District does not have to supply any services that would be an additional cost to 

the District. 

   

Questions were asked and answered and discussion had.  
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SUPERINTENDENT’S REPORT TO THE COMMUNITY (continued) 

 

A. DISCUSSION ITEMS (continued) 

 

2. Professional Development Review – Erin Green, Director of Curriculum 

Ms. Green spoke on professional development and what was achieved this school year. Specifically 

referenced was the big book of PD where all the sessions were documented for the entire year and shared 

with staff at the beginning of the school year.  There were 41 sessions offered.  Twenty-one staff members 

signed up for the sessions.  Fifteen signed up for more than one session.  Ms. Green shared feedback from 

those who attended along with some things she would like to improve on for next year.  These professional 

development sessions were optional to enhance what is being done throughout the District.  There are 2 ½ 

days of mandatory professional development. 

 

PUBLIC COMMENT 
No public comment. 

 

APPROVAL OF MINUTES  
   

17-04-05 Moved by Col. Evans to approve the minutes of the March 16, 2017 Regular Board of 

Education Meeting.  All district video and audio recordings will be a permanent part of the minutes, 

seconded by Mrs. Ludwig and approved on a roll call vote as follows: 

All Board approved minutes are available at http://schools.strongnet.org/strongsville/minutes.html. 

 

    Col. Evans, yes; Mrs. Ludwig, yes; Mr. Grozan, yes;  

    Mr. Micko, yes; Mr. Naso, yes. 

    Motion carried 5-0 

 

TREASURER’S REPORT 

 

*A.  Financial Report for Month Ending March 31, 2017 

Resolution 17-04-06 

 

   (Exhibit A) 

 

*B.  Fund to Fund Transfer 

Resolution 17-04-07 

    

Be it resolved upon the recommendation of the Treasurer that a fund to fund transfer in the amount of 

$81,000.00 be approved to fund the Albion Middle School demolition/abatement project due to additional, 

unforeseen expenses. 

  

 From: 

004-0000 – Strongsville Middle School Construction Project 

To: 

004-0000 – Albion Middle School Demolition/Abatement 

 

 

 

 

http://schools.strongnet.org/strongsville/minutes.html
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TREASURER’S REPORT (continued) 

 

*C.  New Fund for FY17 

Resolution 17-04-08 

   

Be it resolved upon the recommendation of the Treasurer that the following new fund for FY17 be 

approved:  

Fund/SCC Description 

019-9957 MakerSpace Grants 

 

*D.  GPD Group Employees Foundation, Inc. Grant Approval 

Resolution 17-04-09 

 

Be it resolved upon the recommendation of the Treasurer that the following grant from GPD be approved 

for FY17: 

School/Program                       Fund      Amount 

High School 

 MakerSpace Grant  019-9957         $20,000.00  

 

*E.  Amended Permanent Appropriations 

Resolution 17-04-10 

 

Be it resolved upon the recommendation of the Treasurer that the Amended Permanent Appropriations for 

FY17 be approved. 

 

  (Exhibit B)  

   

SUPERINTENDENT’S REPORT 

   

A. TIMELY INFORMATION 

No report. 

 

B. BUSINESS SERVICES 

 

1.  Change Order – Middle School (004-Contruction Fund) 

    

17-04-11 Moved by Col. Evans that the Board of Education approves the execution of a change order 

with Hammond Construction for asbestos abatement of the Albion Middle School gym floor and retaining 

wall at a total cost of $201,859.70.  Funding to be from the Middle School Construction Fund, seconded by 

Mr. Grozan and approved on a roll call vote as follows: 

 

    Col. Evans, yes; Mr. Grozan, yes; Mr. Micko, yes; 

    Mrs. Ludwig, yes; Mr. Naso, yes. 

    Motion carried 5-0 

 

(Exhibit C) 
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SUPERINTENDENT’S REPORT (continued) 

 

B.   BUSINESS SERVICES (continued) 

 

*2. Transportation for Non-Public Students (001-General Fund) 

Resolution 17-04-12 

 

Be it resolved upon the recommendation of the Superintendent that school bus transportation for the 

following students be declared impractical for the following reasons: 

 

The time and distance required to provide transportation, the cost of providing transportation in terms of 

equipment, maintenance, personnel, and administration, and the additional service unavoidably disrupts 

current transportation schedules. 

 

 School     Student Name  Grade 

 Al Ihsan School of Excellence  Bayan Mahmoud K 

      Laith Mahmoud  2 

      Jenin Mahmoud  7  

  

Be it further resolved upon the recommendation of the Superintendent that the Board of Education, in lieu 

of providing transportation, pays parents of students attending this school.  This reimbursement will be 

based on the amount allotted by the State.  

 

*3.  Gifts 

Resolution 17-04-13 

 

Midea Group, Inc. donated $150.00 to the Industrial Technology Education Department of 

Strongsville High School. 

 

GPD Group Employees Foundation, Inc. donated grant funds in the amount of $20,000.00 to be 

used for the Strongsville High School MakerSpace. 
 

C.  CURRICULUM  

 

*1.  Potential Graduates – Strongsville High School 

Resolution 17-04-14 

 

Be it resolved upon the recommendation of the Superintendent that the list of potential graduates be 

approved to participate in the Strongsville High School Commencement Ceremonies on June 4, 2017.  Final 

approval is contingent upon successful completion of all requirements for graduation. 

 

    (Exhibit D) 
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SUPERINTENDENT’S REPORT (continued) 

 

C.  CURRICULUM (continued) 

 

*2.  Summer School Dates for 2016-2017 

Resolution 17-04-15 

 

Be it resolved upon the recommendation of the Superintendent that elementary and secondary summer 

school for the school year of 2016-2017 be approved for the following dates: 

 

Elementary Summer School 
June 12-30, 2017 

 

Secondary Summer School 
June 12 – July 13, 2017 

 

*3.  Student Teacher Agreement 

Resolution 17-04-16 

 

Be it resolved upon the recommendation of the Superintendent that the Student Teacher Agreement between 

Ashland University and Strongsville City School District be approved as presented. 

 

   (Exhibit E) 

 

*4.  Ohio Alternative Resident Educator License Field Experience 

Resolution 17-04-17 

 

Be it resolved upon the recommendation of the Superintendent that the following student shall be placed 

for the purpose of field experience: 

 

Denise Friend       --  Kinsner and Muraski Elementary Schools, assigned to Leah Behymer, 25 

hours to be completed April 21 – June 7, 2017.  A student of the Intensive 

Pedagogical Training Institute through the Ohio Department of Education. 

 

*5.  Student Teacher Field Experiences 

Resolution 17-04-18 

 

Be it resolved upon the recommendation of the Superintendent that the following students shall be placed 

for the purpose of field experience: 

 

Dorothy Wolanin   -- Kinsner Elementary School, assigned to Dina Naples, September 5 – 

December 8, 2017.  A student at Ashland University. 

 

Amanda Kawiecki  -- Chapman Elementary School, assigned to Holly Piorkowski, September 

18 – December 8, 2017.  A student at Ashland University. 
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SUPERINTENDENT’S REPORT (continued) 

 

D.  STUDENT SERVICES 

 

*1.  Jefferson County Educational Service Center (463-Alternative Challenge Grant) 

Resolution 17-04-19 

 

Be it resolved upon the recommendation of the Superintendent that the Board of Education enters into a 

two-year agreement with the Jefferson County Educational Service Center to participate in the Jefferson 

County Educational Service Center Virtual Learning Academy, an internet-based educational curriculum 

and delivery system designed for grades K-12, providing alternative educational opportunities for credit 

deficiencies, alternative programs, and summer school programs beginning July 1, 2017 and ending June 

30, 2019.   

  (Exhibit F) 

 

*2.  PSI Affiliates, Inc./PSI Associates, Inc. (001-General Fund) 

Resolution 17-04-20 

    

Be it resolved upon the recommendation of the Superintendent that the Board of Education enters into an 

amended agreement with PSI Affiliates, Inc./PSI Associates, Inc. for Nursing and Health Services for the 

2015-2016 school year in the amount of $325,590.84, 2016-2017 school year in the amount of $265,296.24, 

and 2017-2018 school year in the amount of $278,100.00, as shown in the Exhibit.  This is a revision to 

AGENDA, JUNE 30, 2016, D.  STUDENT SERVICES, *2.  PSI Affiliates, Inc./PSI Associates, Inc. (001-

General Fund). 

    (Exhibit G) 

 

*3.  North Coast Therapy Associates, LLC (516-Part B IDEA and 587-Early Childhood Special 

Education Grants) 

Resolution 17-04-21 

 

Be it resolved upon the recommendation of the Superintendent that the Board of Education enters into an 

agreement with North Coast Therapy Associates, LLC to provide occupational/physical therapy services 

for school age and preschool students with disabilities for the 2017-2018 school year.  The cost for direct 

therapy to school age students is $185,000.00 (from 516-Part B IDEA Grant) excluding Extended School 

Year services.  The cost for direct therapy to preschool students is $80,000.00 (from 587-Early Childhood 

Special Education and 516-Part B IDEA Grants) excluding Extended School Year services, for a total cost 

of $265,000.00. 

(Exhibit H) 

 

E.  HUMAN RESOURCES 

  

*1.  Non-Renewal of Contract – Administrative (001-General Fund) 

Resolution 17-04-22 
 

Be it resolved upon the recommendation of the Superintendent that the following certificated administrative 

contract be non-renewed.  Effective July 31, 2017. 

Denise Abboud, Preschool Director 
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SUPERINTENDENT’S REPORT (continued) 

 

E.  HUMAN RESOURCES (continued) 

 

*2.  Reduction in Force – Non-Certificated (001-General Fund) 

Resolution 17-04-23 
 

Be it resolved upon the recommendation of the Superintendent that the following non-certificated 

personnel be returned to reduction in force status for a period of twelve (12) months.  Effective June 30, 

2017.   

 

Christine Merrill, Clerk I - Building, 6 hours per day, 189 days per year assigned to Strongsville Middle 

School returned to Media Assistant, reduction in force status.  End of one year only position. 

 

*3.  Resignation – Leadership – Revised (001-General Fund) 

Resolution 17-04-24 

 

Be it resolved upon the recommendation of the Superintendent that the leadership resignation of Mark 

Donnelly, approved in the March 2, 2017 Board agenda, be revised:   

 

  Mark Donnelly, Business Manager assigned to the Administrative Offices.           

  Effective end of day July 31, 2017 revised to end of day June 15, 2017. 

 

Resignation – Certificated (001-General Fund) 
 

Be it resolved upon the recommendation of the Superintendent that the following certificated resignation 

be accepted effective June 9, 2017: 

Morgan Pruckner, Intervention Specialist – Moderate/Intensive, assigned to Strongsville Middle School. 

 

Resignation – Non-Certificated (001-General Fund) 

 

Be it resolved upon the recommendation of the Superintendent that the following non-certificated 

resignation be accepted effective end of day April 27, 2017: 

 

Cynthia Castora, Special Education Aide/Attendant, assigned to the Strongsville Early Learning Preschool. 

 

*4.  Retirements – Certificated (001-General Fund) 

Resolution 17-04-25 
 

Be it resolved upon the recommendation of the Superintendent that the following certificated retirements 

be accepted effective June 30, 2017: 

 

Rae Alexander, Physical Education and Health Teacher assigned to Muraski Elementary School.   

Bridget Sproul, Mathematics Teacher assigned to Strongsville High School. 
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SUPERINTENDENT’S REPORT (continued) 

 

E.  HUMAN RESOURCES (continued) 

 

*4.  Retirements – Non-Certificated (001-General Fund) 
 

Be it resolved upon the recommendation of the Superintendent that the following non-certificated 

retirements be accepted effective June 30, 2017: 

Deborah Broda Monitor, Kinsner Elementary School 

Susan Capp Technology Assistant, District Technology Department 

Denise Dell’Anno Bus Driver, Transportation Department 

Lynn Dempsey Elementary Secretary, Surrarrer Elementary School 

Marilyn Hochevar Bus Driver, Transportation Department 

Gerald Karl Utility Truck Driver, Business Services Department 

Jacqueline Madey Monitor, Strongsville High School 

Judith Stacho Monitor, Strongsville High School 

Becky Szentpetery Bus Driver, Transportation Department 

Patricia Thomas Monitor, Strongsville Middle School 

 

*5.  Appointments – Certificated (001-General Fund) 

Resolution 17-04-26 
 

Be it resolved upon the recommendation of the Superintendent that the following certificated personnel be 

hired for the 2016-2017 school year: 

Allison McGhee, Long-Term Substitute contract, Grade 3 Teacher, 61 day contract at the rate of $213.73 

per diem.  Effective April 5, 2017.  Replacement for a medical leave. 
 

Be it further resolved upon the recommendation of the Superintendent that the following certificated 

personnel be hired for the 2017-2018 school year: 

 

Laura Bucy, Family Consumer Science Teacher, 184 day contract, salary to be BA/1 at $42,567.00 per 

year.  Effective August 21, 2017.  Replacement for Elizabeth Ruese. 

Kathryn Martin, Speech Language Pathologist, 184 day contract plus 6 extended days, salary to be MA/1 

at $47,293.00.  Effective August 21, 2017.  Replacement for a parental leave. 

 

Appointment – Non-Certificated (006-Food Services) 

 

Be it resolved upon the recommendation of the Superintendent that the following non-certificated 

personnel be hired for the 2016-2017 school year:  

Teresa Bacisin, Cafeteria Cook, 5 hours per day, 189 days per year, salary to be Step A at $15.49.  

Effective March 20, 2017.  Replacement for Susan Turk. 
 

Be it resolved upon the recommendation of the Superintendent that the following certificated personnel be 

hired as a substitute for the 2016-2017 school year.  Salary per the substitute salary schedule.  Be it further 

resolved that this limited contract be non-renewed for the 2017-2018 school year and that, to comply with 

Ohio Revised Code, Section 3319.11, the required written notification of the intention to non-renew be 

included in the limited contract.   

Kyle Rhinehalt  Multi-Age P-12:  German 

  Effective April 1, 2017 
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SUPERINTENDENT’S REPORT (continued) 

 

E.  HUMAN RESOURCES (continued) 

 

*5.  Appointments – Non-Certificated Substitutes (001-General Fund) (006-Food Services) 

 

Be it resolved upon the recommendation of the Superintendent that the following non-certificated personnel 

be hired as substitutes for the 2016-2017 school year.  Salary per the substitute salary schedule as follows:  

Bus Driver $15.32; Cafeteria Hourly $8.57; Clerical $9.98; Custodian $12.68; Maintenance $14.78; 

Mechanic $14.78; Media Assistant $9.64; Monitor $9.31; Special Education Aide/Attendant $11.75; Field 

Trip Rate $14.50. 

Nicholas Sand Custodian Effective March 16, 2017 

Pauline Smith Bus Driver, Bus Aide, Cafeteria Hourly, Monitor, Special Education 

Aide/Attendant Effective March 13, 2017 

Carol Timko Bus Driver Effective March 6, 2017 

 

Appointments – Certificated Supplemental Contracts – Prorated (001-General Fund)  

 

Be it resolved upon the recommendation of the Superintendent that the following certificated employees be 

hired.  Be it further resolved that these limited contracts be non-renewed at the completion of the school 

year and, to comply with Ohio Revised Code, Section 3319.11, the required written notification of the 

intention to non-renew be included in the limited contract.  Salary to be prorated.   

 

2016-2017 School Year Effective February 21, 2017 

William Bedford .37 FTE Orchestra Director, SMS (Substitute) 

 

2017-2018 School Year Effective August 1, 2017 through July 31, 2018 

Christopher Chidsey Assistant Marching Band Director, SHS 

Brian King Marching Band Director, SHS 

 

Appointments – Certificated Supplemental Contracts – Paid Upon Completion (001-General Fund)  

 

Be it resolved upon the recommendation of the Superintendent that the following certificated employees be 

hired.  All sports contracts are based upon receipt of clear FBI/BCI background check, NFHS, Concussion 

Certificate, CPR, and Pupil Activity Permit.  Be it further resolved that these limited contracts be non-

renewed at the completion of the school year and that, to comply with Ohio Revised Code, Section 3319.11, 

the required written notification of the intention to non-renew be included in the limited contract.  Salary 

to be paid upon completion.   

 

2016-2017 School Year Effective February 1, 2017 through July 31, 2017 

    Bradley Aurand Assistant Track Coach, SMS 

    Michael Misencik Assistant Track Coach, SMS 

   Kevin Weir Assistant Track Coach, SMS 

 

    2017-2018 School Year Effective August 1, 2017 through July 31, 2018 

    Eric Kassel Assistant Football Coach, SHS 

    Christopher Koval Assistant Football Coach, SHS 

    John Parsons Assistant Football Coach, SHS 

    Michelle Stroup Flags Advisor, SHS 
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SUPERINTENDENT’S REPORT (continued) 

 

E.  HUMAN RESOURCES (continued) 

 

*5.  Appointment – Certificated Tutor (001-General Fund) 

 

Be it resolved upon the recommendation of the Superintendent that the following certificated personnel be 

hired as a tutor for the 2016-2017 school year at the rate of $24.50 per hour: 

 

    Amanda Abdul-Karim Mathematics Teacher 

 

*6.   Stipend – Jump Start Program Coordinator (001-General Fund) 

Resolution 17-04-27 

 

Be it resolved upon the recommendation of the Superintendent that the following administrative personnel 

be hired for the 2017-2018 Jump Start Program.  Stipend to be paid upon completion at the rate of 

$2,500.00. 

Glen Stacho  Jump Start Coordinator  

 

Stipend – Weight Room Supervisor (001-General Fund) 

 

Be it resolved upon the recommendation of the Superintendent that the following certificated personnel be 

hired to supervise the Strongsville High School weight room.  Stipend to be paid upon completion at the 

rate of $1,500.00.  

     John Parsons Season:  Spring 2017 

 

*7.   Job Share 

Resolution 17-04-28 

 

Be it resolved upon the recommendation of the Superintendent that the following job-share proposal be 

accepted for the 2017-2018 school year: 

 Christine Pasko and Jennifer Tedeschi Muraski Elementary School, Grade 4 

 

*8.  Salary Upgrade – Non-Certificated (006-Food Services)  

Resolution 17-04-29 

 

Be it resolved upon the recommendation of the Superintendent that the salary of the following non-

certificated employee be upgraded effective March 20, 2017 due to verification of experience:  

    Teresa Bacisin From Step A to Step E 
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SUPERINTENDENT’S REPORT (continued) 

 

E.  HUMAN RESOURCES (continued) 

 

*9.  Changes in Status – Reductions in Force – Non-Certificated (001-General Fund)  

Resolution 17-04-30 

 

Be it resolved upon the recommendation of the Superintendent that the following non-certificated 

employees be placed on reduction in force status for a period of twenty-four (24) months.  Effective July 1, 

2017. 

    Charlotte Mudra From Clerk II, Publications, 260 days per year to Clerk I, 

Building, 214 days per year.  No change to hours per day.  Per the 

OAPSE Negotiated Agreement, Article 13.6.F, no change to 

hourly rate for 12 months.  Displaced by abolishment of Clerk II, 

AV position.  Displaces Ruth Ann Owens. 

 

Ruth Ann Owens From Clerk I, Building, 7.5 hours per day, 214 days per year to 

Clerk I, Building, 6 hours per day, 189 days per year.  No change 

to hourly rate.  This is a new position. 

 

*10.  Contract Recommendations – Certificated – Limited Contracts (001-General Fund) 

Resolution 17-04-31 

 

Be it resolved upon the recommendation of the Superintendent that the following certificated employees be 

contracted for the 2017-2018 school year: 

 

Bradley Buening, Junior Air Force ROTC Instructor, 194 day contract, salary to be $50,000.00 per year.  

Effective August 14, 2017.   

 

David Krempasky, Junior Air Force ROTC Instructor, 194 day contract, salary to be $75,000.00 per year.  

Effective August 14, 2017. 

      

*11.  Continuing Contract Recommendation – Certificated  

Resolution 17-04-32 

 

Be it resolved upon the recommendation of the Superintendent that the following certificated employee be 

granted a continuing contract as a teacher: 

 

Nicole Hackman Effective August 1, 2017 

 

Continuing Contract Recommendations – Non-Certificated  

 

Be it resolved upon the recommendation of the Superintendent that the following non-certificated 

employees be granted a continuing contract: 

 

Kimberly Balsis March 21, 2017 

Tonya Burke March 21, 2017 

Vera Dezhnyuk March 21, 2017 

Martin Dorr March 10, 2017 
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SUPERINTENDENT’S REPORT (continued) 

 

E.  HUMAN RESOURCES (continued) 

 

*11.  Continuing Contract Recommendations – Non-Certificated (continued) 

 

Valerie Kieckbusch March 23, 2017 

Cheryl Richardson March 21, 2017 

Candace Savage March 23, 2017 

    

*12.  Unpaid Medical Leaves – Certificated 

Resolution 17-04-33 

 

Be it resolved upon the recommendation of the Superintendent that the following unpaid certificated 

medical leaves be approved: 

     Catherine Beahn (Parental) Year 1 – 2017-2018 school year 

     Tanya Rogers (Parental) May 25, 2017 to June 7, 2017 

     Stacie Sokolowski (Parental) Year 2 Extension – 2017-2018 school year 

 

 

 

 

Unpaid Medical Leaves – Non-Certificated 

 

Be it resolved upon the recommendation of the Superintendent that the following unpaid non-certificated 

medical leaves be approved: 

Laura Kress (Medical) April 6, 2017 to May 5, 2017 

     Lisa Roach (BWC) Extension to May 31, 2017 

       

*13.  Medical Leave – Administrative 

Resolution 17-04-34 

 

Be it resolved upon the recommendation of the Superintendent that the following certificated administrative 

medical leave be approved: 

Sally Raso (FMLA) April 3, 2017 to June 5, 2017 

 

Medical Leaves – Certificated 

 

Be it resolved upon the recommendation of the Superintendent that the following certificated medical leaves 

be approved: 

Tanya Rogers (FMLA) Updated return to May 24, 2017 

Erick Sopata (FMLA) April 3, 2017 to April 28, 2017 

     Patricia Stakes (Medical) Extension to June 7, 2017 
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SUPERINTENDENT’S REPORT (continued) 

 

E.  HUMAN RESOURCES (continued) 

 

*13.  Medical Leaves – Non-Certificated 

 

Be it resolved upon the recommendation of the Superintendent that the following non-certificated medical 

leaves be approved: 

 

Richard Beck (FMLA) Extension to March 17, 2017 

Wayne Brooks (Injury Leave) Extension to March 17, 2017 

Connie Didio-Guist (FMLA) Extension to March 24, 2017  

Cathy Hoang (FMLA) February 27, 2017 to March 10, 2017 

Marilyn Hochevar (FMLA) Extension to May 12, 2017  

Helene Holtz (FMLA) February 9, 2017 to March 10, 2017 

Karen McManamon (FMLA) March 10, 2017 to May 10, 2017 

 

Medical Leave – Non-Certificated Leadership 

 

Be it resolved upon the recommendation of the Superintendent that the following non-certificated 

leadership medical leave be approved: 

 

    Brenda Rosala (FMLA) January 19, 2017 Intermittent 

 

*14.  Volunteers – Chaperones 

Resolution 17-04-35 

 

Be it resolved upon the recommendation of the Superintendent that the following  volunteers be approved 

as Outreach Tutors, Kids Hope Mentors, and/or student chaperones: 

 

  Jennifer Balzer March 6, 2017 to March 6, 2022   

  Mary Bauman March 3, 2017 to March 3, 2022 

  Keyon Court March 7, 2017 to March 7, 2022 

  Dean Dunbrack March 17, 2017 to March 17, 2022 

  Susan Foley March 3, 2017 to March 3, 2022 

  Crystal Keough March 2, 2017 to March 2, 2022 

  Brooke Whitkofski March 8, 2017 to March 8, 2022 

 

*15.  Arbitration Decision – Non-Certificated (001-General Fund) 

Resolution 17-04-36 

 

Be it resolved upon the recommendation of the Superintendent that the following salary adjustments be 

made based upon the arbitration decision between the Strongsville Board of Education and the Ohio 

Association of Public School employees:  

 

  Maureen Albietz $30.90 Safety Town Stipend FY16 

  Kathleen Mikolajczak $30.90 Safety Town Stipend FY16  

 

F.  TECHNOLOGY 

No Report. 
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REPORT ON POLARIS CAREER CENTER – Richard O. Micko 

April 22nd from 9:00 a.m. to 3:00 p.m. at the Polaris Career Center is the Take the Wheel fund-raiser 

sponsored by Bob Gillingham Ford.  For every test drive, Ford will donate $20 to the Business Professional 

& Office Technology and Automotive programs. 

Various Business Students won the State competitions and will compete in the National competition. 

May 4th from 6:00 to 7:30 p.m. is the 9th grade Advantage Program. 

April 26th beginning at 6:00 p.m. is a program to review their satellite programs that offer college credit. 

Congratulations to the Polaris Baking and Pastry Arts program who won regional honors in Columbus. 

 

REPORT ON LEGISLATION – Richard O. Micko 

Columbus has identified a shortfall of approximately $800 to $900 million in their projections for the next 

biennium budget.  Strongsville is taking a major cut in the Governor’s budget.  Contact your State 

Representatives. 

 

BOARD LIAISON REPORTS 
  

A.  City Council – Jane L. Ludwig, alternate Duke Evans 

Superintendent Ryba spoke at the April 3rd City Council meeting regarding the State funding.  It was very 

well received and City Council pledged to support the District by voicing their displeasure to our State 

representatives. 

The City is asking the residents to be mindful of the activity around them and to notify the police department 

of any suspicious activity. 

The prescription take back program is April 29th at the police station from 10:00 a.m. to 2:00 p.m. 

The grand reopening of the Ward 3 Fire Station is April 30 from 1:00 to 3:00. 

 

B.  Strongsville Education Foundation – Duke Evans and Carl W. Naso  

Jockeys and Juleps event will be held on May 6th.     

 

C.  Strongsville PTA Council – Jane L. Ludwig, alternate George A. Grozan 

No report. 

 

D.  OSBA Student Achievement – Jane L. Ludwig 

No report. 

 

BOARD COMMITTEE REPORTS 
 

A.  Finance Committee – Duke Evans and Carl W. Naso  

No report. 

 

B.  Policy Committee – Jane L. Ludwig and Richard O. Micko 

No report. 

 

C.  Facilities Committee – George A. Grozan, alternate Carl W. Naso 

The next meeting is April 27 at 6:30 at Chapman Elementary School. 
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CONSENT CALENDAR 
 

17-04-37  Moved by Col. Evans to approve the Consent Calendar, seconded by Mrs. Ludwig and 

approved on a roll call vote as follows: 

 

    Col. Evans, yes; Mrs. Ludwig, yes; Mr. Micko, yes;  

    Mr. Grozan, yes; Mr. Naso, yes. 

    Motion carried 5-0 

 

BOARD OF EDUCATION / OTHER   
Col. Evans stated our input regarding the Governor’s budget is making a difference and he encourages 

everyone to continue to write letters and keep up the pressure. 

 

MEETING NOTIFICATION 
 

A Regular Board of Education Meeting – Work Session will be held Thursday, May 4, 2017, 7:00 p.m. in 

the Meeting Room of the Administration Building, 18199 Cook Avenue, Strongsville, Ohio. 

A Regular Board of Education Meeting will be held Thursday, May 18, 2017, 7:00 p.m. in the Auditorium 

of Strongsville Middle School, 13200 Pearl Road, Strongsville, Ohio. 

 

EXECUTIVE SESSION  

   

 17-04-38 Moved by Col. Evans to enter into Executive Session to consider the employment and 

compensation of a public employee or official, and to prepare for or to review negotiations or bargaining 

sessions with public employees concerning compensation or other terms and conditions for employment, 

seconded by Mrs. Ludwig and approved on a roll call vote as follows: 

    Col. Evans, yes; Mrs. Ludwig, yes; Mr. Micko, yes; 

    Mr. Grozan, yes; Mr. Naso, yes. 

    Motion carried 5-0 

 

There may be need to resume public session for Board action. 

 

Entered into Executive Session at 9:05 p.m. 

 

Resumed public session at 10:30 p.m. 

 

SUPERINTENDENT’S REPORT (Addendum) 

 

E.  HUMAN RESOURCES 

 

3.  Resolution – Resignation of Employment Contracts (001-General Fund)  

 

17-04-39  Moved by Col. Evans to adopt the resignation agreement of the administrative and teaching 

contracts of Bethany Kuhn-Britt, seconded by Mr. Grozan and approved on a roll call vote as follows: 

 

    Col. Evans, yes; Mr. Grozan, yes; Mrs. Ludwig, yes;  

    Mr. Micko, yes; Mr. Naso, yes. 

    Motion carried 5-0 

 

    (Exhibit I) 
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ADJOURNMENT 

 

17-04-40  Moved by Col. Evans to adjourn the Strongsville Board of Education Regular Session, 

seconded by Mrs. Ludwig and approved on a roll call vote as follows: 

 

    Col. Evans, yes; Mrs. Ludwig, yes; Mr. Micko, yes; 

    Mr. Grozan, yes; Mr. Naso, yes. 

    Motion carried 5-0 

 

Meeting adjourned at 10:32 p.m. 

 

      ____________________________ 

      Carl W. Naso, President 

        

       

                

            

      ___________________________ 

      George K. Anagnostou, Treasurer 

 

 








































































































