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STRONGSVILLE BOARD OF EDUCATION 
JULY 13, 2020 

REGULAR MEETING 
 

The Regular Meeting of the Strongsville Board of Education and any other items germane to the Board of 
Education was called to order at 7:00 p.m. on Monday, July 13, 2020, at the Administration Building, 
Meeting Room, 18199 Cook Avenue, Strongsville, Ohio, by President, Richard O. Micko. 
 
All members of the Board and media were notified of this meeting in compliance with Section 121.22 
O.R.C., effective November 28, 1975. 
 
The following Board Members answered Roll Call: Mrs. Bissell, Mrs. Buckner-Sallee, Mr. Micko and Mr. 
Roberts.  Mrs. Housum was not in attendance. 

Others present were: Mr. George Anagnostou, Treasurer and Ms. Jenni Pelko, Assistant Superintendent.  
 
This meeting was videotaped and is part of the official minutes. 
 
PLEDGE OF ALLEGIANCE 
 
DISTRICT GOALS 
Student Achievement is the District’s number one goal and is balanced against Financial Prudence.  Helping 
with both goals is Community Engagement. 
 
PUBLIC COMMENT 
No public comment. 
 
APPROVAL OF MINUTES  
   
20-07-01 Moved by Mr. Roberts to approve the minutes of the June 18, 2020 Special Board of 
Education Meeting June 25, 2020 Regular Board of Education Meeting.  All district video and audio 
recordings will be a permanent part of the minutes, seconded by Mrs. Bissell and approved on a roll call 
vote as follows: 

 
    Mr. Roberts, yes; Mrs. Bissell, yes;  
    Mrs. Buckner-Sallee, yes; Mr. Micko, yes. 
    Motion carried 4-0;  
 
TREASURER’S REPORT 
 
*A. Cafeteria Change Fund (006-Food Services Fund) 

Resolution 20-07-02 
 
Be it resolved upon the recommendation of the Treasurer that the Cafeteria Change Fund be established in 
the amount of $800.00.  These funds are used to establish start-up funds for the school cafeterias.   
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TREASURER’S REPORT (continued) 
 
*B.  Middle School Athletic Change Fund (300-District Managed Student Activity Fund 

Resolution 20-07-03 

Be it resolved upon the recommendation of the Treasurer that the Middle School Change Fund be 
established in the amount of $500.00. These funds are to be used to establish start-up funds for Middle 
School athletic events. 

 
C. Resolution Providing for the Issuance and Sale of Bonds 
 
20-07-04  Moved by Mr. Roberts that a resolution be approved providing for the issuance and sale of 
bonds in a maximum aggregate principal amount of $58,815,000, for the purpose of refunding at a lower 
interest cost certain of the school district’s outstanding school improvement bonds, series 2013, which were 
issued for the purpose of constructing, renovating, remodeling, rehabilitating, adding to, furnishing, 
equipping, and otherwise improving buildings and facilities, and preparing, equipping, and otherwise 
improving real estate and interests therein, for school district purposes; authorizing the call for optional 
redemption of the refunded bonds; authorizing the execution and delivery of a bond registrar agreement 
and a bond purchase agreement with respect to the refunding bonds, and an escrow agreement with respect 
to the refunding of the refunded bonds; and authorizing the completion, use, and distribution of an official 
statement and all other necessary disclosure documents relating thereto, seconded by Mrs. Bissell and 
approved on a roll call vote as follows: 

    Mr. Roberts, yes; Mrs. Bissell, yes; 
    Mrs. Buckner-Sallee, yes; Mr. Micko, yes. 
    Motion carried 4-0 
 
   (Exhibit A) 

D.  Strongsville Athletic Booster Club Donation – Proceeds of the 2019 Car Raffle  
 
20-07-05  Moved by Mr. Roberts that a donation in the amount of $22,056.00 be accepted from the 
Strongsville Athletic Booster Club from the proceeds of the 2019 Car Raffle, seconded by Mrs. Buckner-
Sallee and approved on a roll call vote as follows: 

    Mr. Roberts, yes; Mrs. Buckner-Sallee, yes;  
    Mrs. Bissell, yes; Mr. Micko, yes. 
    Motion carried 4-0 
 

Thank you to all involved!! 
 
*E. Ticket Spicket, LLC Ticketing and Registration Platform and Sponsorship Agreement 

Resolution 20-07-06 

Be it resolved upon the recommendation of the Treasurer that the Board enters into a contract with Ticket 
Spicket, LLC for ticketing services and on-line ticket management per the terms of the agreement found in 
Exhibit B. 

Be it further resolved that Strongsville High School shall promote Ticket Spicket as the exclusive ticketing 
partner of Strongsville athletics and Ticket Spicket shall provide Strongsville athletics with sponsorship 
payments per the Sponsorship Agreement found in Exhibit B. 

     (Exhibit B) 
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TREASURER’S REPORT (continued) 
 
*E. Ticket Spicket, LLC Ticketing and Registration Platform and Sponsorship Agreement (continued) 
Mr. Roberts commented as he was involved in the process of choosing Ticket Spicket as a ticketing and 
registration platform. 
 
F. Under Armour Athletic Agreement 

20-07-07  Moved by Mr. Roberts that the Board renews an agreement with Under Armour whereas 
Strongsville High School shall exclusively purchase Under Armour products for its athletic teams, coaches, 
staff, and fans.  Under Armour shall provide Strongsville High School with a product allotment valued at 
Under Armour’s then-current retail pricing per the agreement found in Exhibit C.  The term of this 
agreement commences on 7/1/2020 and ends on 6/30/2025 for a term of five (5) years, seconded by Mrs. 
Buckner-Sallee and approved on a roll call vote as follows: 
 
    Mr. Roberts, yes; Mrs. Buckner-Sallee, yes;  
    Mrs. Bissell, yes; Mr. Micko, yes. 
    Motion carried 4-0 
 

(Exhibit C) 
 

G.  BSN Sports Corporate Sponsorship Program 

20-07-08  Moved by Mr. Roberts that the Board renews an agreement with BSN Sports Corporate 
Sponsorship Program for the purchase and supply of Under Armour apparel and footwear along with any 
and all other equipment and apparel offered for sale by BSN, for use by Strongsville High School and its 
athletic programs per the agreement found in Exhibit D.  The term of this agreement commences on 
7/1/2020 and ends on 6/30/2025, seconded by Mrs. Bissell and approved on a roll call vote as follows: 
 
    Mr. Roberts, yes; Mrs. Bissell, yes;  
    Mrs. Buckner-Sallee, yes; Mr. Micko, yes. 
    Motion carried 4-0 
 

(Exhibit D) 
 
Mr. Ziegler explained the differences between the Under Armour contract and the BSN Sports contract.  
 
SUPERINTENDENT’S REPORT 
In Dr. Ryba’s absence, Ms. Pelko presented the Superintendent’s Report. 

Ms. Pelko announced that the District is adding new staff to continue to support the overall health of our 
students. The funding for the additional staff comes from the State of Ohio/Governor’s budget. There are 
two types of funds; the first being Prevention Funds and the second, Wellness Funds, which was approved 
in July, 2019, with the passing of HB166 prior to COVID-19. These funds will be used to support the 
academic achievement of students by helping to support their mental health. Strongsville City Schools 
(SCS) received $175,555 in FY20 and will receive $256,000 in FY21. Unused funds can be carried over to 
future years. For the Prevention Funds, SCS has partnered with Cleveland Christian Home and Social 
Worker, Ms. Celia Joyce. The Wellness Funds Partnerships are with Educational Service Center of 
Northeast Ohio and Social Worker, Ms. Kristin Shores and School Counselor, Mr. Samuel Lawrence; and 
with Nancy Lowrie and Associates for helping students without insurance, wrap around services, and 
professional development. Both Social Workers will be housed at the High School but are for the entire 
District. Mr. Lawrence will be housed at Kinsner Elementary School as an Elementary School Counselor. 
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SUPERINTENDENT’S REPORT (continued) 
 
A. SUPERINTENDENT 

 
1. Resolution to Rescind Prohibition of Use of District Premises 
 
20-07-09  Moved by Mr. Roberts that the Board of Education rescinds previous Board action, for 
prohibition of use of District premises, taken at the April 5, 2018 regular Board meeting work session, Item 
6.A.1, seconded by Mrs. Buckner-Sallee and approved on a roll call vote as follows: 
 
    Mr. Roberts, yes; Mrs. Buckner-Sallee, yes;  
    Mrs. Bissell, yes; Mr. Micko, yes. 
    Motion carried 4-0 
 
*2. Contingency Calendar 

Resolution 20-07-10 
 
Be it resolved upon the recommendation of the Superintendent that in compliance with Ohio Revised 
Code Section 3317.01(B), the following dates be approved as contingency in the event that days must be 
“made up” as a result of weather or other calamity: 

 
      June 1, 2021 
      June 2, 2021 
      June 3, 2021 
      June 4, 2021 
      June 7, 2021 

 
B. BUSINESS SERVICES 
 
1. Vendor Managed Supply Program (001-General Fund) 

20-07-11  Moved by Mr. Roberts that the Board of Education enters into an agreement between 
Strongsville City Schools and Alco for the vendor managed supply program for one (1) fiscal year in the 
amount of $41,000.00, as stated in the Exhibit.  Funding to be from the General Fund-Supplies/Materials 
for Custodial, seconded by Mrs. Bissell and approved on a roll call vote as follows: 
 
    Mr. Roberts, yes; Mrs. Bissell, yes; 
    Mrs. Buckner-Sallee, yes; Mr. Micko, yes. 
    Motion carried 4-0 
 

(Exhibit E) 
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SUPERINTENDENT’S REPORT (continued) 
 
B.   BUSINESS SERVICES (continued) 
 
*2. Gifts 

Resolution 20-07-12 
 
The District received an anonymous gift of $17.00 to be applied to the account of a student in need. 
 
K. William Burdick, through KWIB, LLC made the following donations of COVID-19 supplies on behalf 
of the Strongsville Instrumental Music Boosters (SIMB): 
 
Strongsville High School received 12 infrared thermometers valued at $120.00 per unit, for a total donation 
of $1,440.00. 
 
Strongsville High School Music Department received 6 infrared thermometers for marching band and 
orchestra, 1 case ear loop masks for music students, and 4 cases of exam gloves to be dispersed between 
the high school and middle school.  The total value of these donations is $2,440.00.   
 
3. Purchase of Electrostatic Sprayers(507-ESSER/CARES Act Fund)(001-General Fund)ADDENDUM 
 
20-07-13  Moved by Mr. Roberts that the Board of Education approves the purchase of eight (8) 
electrostatic sprayers and five (5) handheld electrostatic sprayers to be purchased from The Home Depot 
Pro Supplyworks, at a cost of $31,999.87.  The sprayers will be used to disinfect/sanitize the buildings and 
vehicles within the District.  Funding to be $31,485.80 from ESSER/CARES Act Fund and $514.07 from 
the General Fund, seconded by Mrs. Buckner-Sallee and approved on a roll call vote as follows: 
 
    Mr. Roberts, yes; Mrs. Buckner-Sallee, yes;  
    Mrs. Bissell, yes; Mr. Micko, yes. 
    Motion carried 4-0 
 

(Exhibit P) 
 

C.   CURRICULUM 
 
*1. Clinical Education Agreement 

Resolution 20-07-14 
 
Be it resolved upon the recommendation of the Superintendent that the Clinical Education Agreement 
between The University of Akron and Strongsville City School District be approved as presented. 
 

(Exhibit F) 
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SUPERINTENDENT’S REPORT (continued) 

C.   CURRICULUM (continued) 

*2. School Counseling Internship 

Resolution 20-07-15 
 
Be it resolved upon the recommendation of the Superintendent that the following student shall be placed 
for the purpose of a school counseling internship: 

Madison Jakabcic  --  Strongsville Middle School, assigned to Heather Coblentz, August 24 - December 
11, 2020, and Strongsville High School, assigned to Megan Sislowski, January 11 - May 2, 2021.  A student 
at The University of Akron.  
 
*3. Student Teacher Placement 

Resolution 20-07-16 
Be it resolved upon the recommendation of the Superintendent that the following student teacher shall be 
placed: 

Brian Tyson   --   Strongsville High School and Strongsville Middle School, assigned to Brian King, August 
24 - December 10, 2020.  A student at The University of Akron. 
 
D.  STUDENT SERVICES 

  
*1.  Solutions Behavioral Consulting (001-General Fund)  

Resolution 20-07-17 
 

Be it resolved upon the recommendation of the Superintendent that the Board of Education enters into an 
agreement with Solutions Behavioral Consulting for the 2020-2021 school year to provide consultation for 
students, and consultation and training for staff in the area of behavioral intervention services, as shown in 
the Exhibit.  

  (Exhibit G) 
 

*2. Educational Service Center of Northeast Ohio (001-General Fund) 

Resolution 20-07-18 
 

Be it resolved upon the recommendation of the Superintendent that the Board of Education enters into an 
agreement with the Educational Service Center of Northeast Ohio to implement Positive Education Program 
Services for the 2020-2021 school year, as shown in the Exhibit. 

 
  (Exhibit H) 
 

*3. Educational Service Center of Northeast Ohio (001-General Fund) 

Resolution 20-07-19 
 
Be it resolved upon the recommendation of the Superintendent that the Strongsville Board of Education 
enters into a contract with the Educational Service Center of Northeast Ohio for admission of students for 
visual, audiology, and/or hearing impaired services for the 2020-2021 school year, as shown in the Exhibit. 

 
  (Exhibit I) 
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SUPERINTENDENT’S REPORT (continued) 
 
D. STUDENT SERVICES (continued) 

 
*4. United Cerebral Palsy Association of Greater Cleveland Inc. (001-General Fund) 

Resolution 20-07-20 
 
Be it resolved upon the recommendation of the Superintendent that the Strongsville Board of Education 
enters into an agreement with United Cerebral Palsy Association of Greater Cleveland, Inc. for the special 
education and related services for placement of a student with disabilities during the 2020-2021 school year, 
for a total amount of $92,138.00, per the attached Exhibit. 
 
    (Exhibit J) 

 
*5.  McKeon Education Group (MEG), Inc. (401-Auxiliary Services)  

Resolution 20-07-21 
 

Be it resolved upon the recommendation of the Superintendent that the Board of Education enters into an 
agreement with McKeon Education Group (MEG), Inc. for the 2020-2021 school year to provide 
Reading/Remedial Tutors and Intervention Services for Sts. Joseph and John Interparochial School under 
Auxiliary Funding administered to approved non-public schools by local districts.  The cost for direct 
therapy to school age students is $148,578.00 ($61,500.00 per two full-time tutors; $25,578.00 part-time 
intervention specialist), as shown in the Exhibit.  

 
  (Exhibit K) 

  
*6.  psi Affiliates, Inc./psi Associates, Inc. (401-Auxiliary Services) 

Resolution 20-07-22 
 

Be it resolved upon the recommendation of the Superintendent that the Board of Education enters into an 
agreement with psi Affiliates, Inc./psi Associates, Inc. for the 2020-2021 school year to provide nursing, 
speech therapy, psychological, and intervention services for Sts. Joseph and John Interparochial School 
under Auxiliary Funding administered to approved non-public schools by local districts.  The cost for direct 
therapy to school age students is $196,600.05 ($19,558.80 health aide; $2,589.30 part-time registered nurse; 
$37,409.40 speech language pathologist; $68,833.80 school psychologist; $41,118.75 intervention 
specialist; $27,090.00 intervention specialist) per the attached Exhibit. 

 
    (Exhibit L) 
 
*7. McKeon Education Group (MEG), Inc. (516-IDEA-VIB Fund) 

Resolution 20-07-23 
 
Be it resolved upon the recommendation of the Superintendent that the Board of Education enters into an 
agreement with McKeon Education Group (MEG), Inc. for the 2020-2021 school year in the amount of 
$35,000.00 for one part-time intervention specialist to service students with disabilities attending Sts.Joseph 
and John Interparochial School, per the attached Exhibit. 
 
    (Exhibit M) 
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SUPERINTENDENT’S REPORT (continued) 
 
D. STUDENT SERVICES (continued) 
 
*8. psi Affiliates, Inc./psi Associates, Inc. (516-IDEA-VIB Fund) 

Resolution 20-07-24 
 
Be it resolved upon the recommendation of the Superintendent that the Board of Education enters into an 
agreement with psi Affiliates, Inc./psi Associates, Inc.in the amount of $5,552.03 for Speech/Language 
Pathologist Services to service students at Sts. Joseph and John Interparochial School, per the attached 
Exhibit. 

   (Exhibit N) 
 
*9. psi Affiliates, Inc./psi Associates, Inc. (467-Student Wellness Fund) 

Resolution 20-07-25 
 

Be it resolved upon the recommendation of the Superintendent that the Board of Education enters into an 
agreement with psi Affiliates, Inc./psi Associates, Inc. in the amount of $65,482.20 for Social Worker 
services to service students at Strongsville City Schools, district wide, per the attached Exhibit. 

   
   (Exhibit O)  

 
E.  HUMAN RESOURCES 
 
*1. Resignation – Administrative (001-General Fund)  

Resolution 20-07-26 
 
Be it resolved upon the recommendation of the Superintendent that the following administrative resignation 
be accepted: 
 
Adam Marino, Principal, assigned to Strongsville Middle School.  Effective end of day July 31, 2020. 
 
*2. Appointment – Administrative (001-General Fund)  

Resolution 20-07-27 
 
Be it resolved upon the recommendation of the Superintendent that the following administrative personnel 
be hired: 
 
Jessica Boytim, Middle School Principal, two-year, 215 day contract, salary to be PL 7 at $100,086.00 with 
an educational incentive of $1,750.00 per year, plus up to five (5) transitional days in July 2020 at per diem 
rate of $473.66.  Effective August 1, 2020.  Replacement for Adam Marino. 
 
Mrs. Boytim was in attendance this evening and thanked the Administration and Board for the opportunity 
to serve as the new Middle School Principal. 
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SUPERINTENDENT’S REPORT (continued) 
 
E. HUMAN RESOURCES (continued) 

 
*2. Appointments – Certificated (001-General Fund) (467-Wellness Fund) 
 
Be it resolved upon the recommendation of the Superintendent that the following certificated personnel be 
hired: 

Caitlin Choe, .4 FTE Long-Term Substitute Science Teacher, one-year, 184 day long-term substitute limited 
contract, salary to be BA/0 at $16,695.20 per year.  Effective August 17, 2020.  SEA negotiated release 
time for SEA President. 

Sean Harnish, Grade 6 Mathematics and Social Studies Teacher, one-year, 184 day limited contract, salary 
to be BA/0 at $41,738.00 per year.  Effective August 17, 2020.  Replacement for Kathy Jordan. 

Samuel Lawrence, Guidance Counselor, one-year, 184 day limited contract, salary to be MA/0 at 
$47,092.00 per year.  Effective August 17, 2020.  This is a new position. 
 
Appointments – Non-Certificated (001-General Fund) 
 
Be it resolved upon the recommendation of the Superintendent that the following non-certificated personnel 
be hired: 

Brenden Mullen, Maintenance Assistant, 8 hours per day, 260 days per year, salary to be Step A at $24.18 
per hour.  Effective July 13, 2020.  This is a new position.   

Marissa Olesick, Elementary Secretary, 7.5 hours per day, 215 days per year, salary to be Step A at $19.41 
per hour, plus two (2) additional days for training.  Effective August 3, 2020.  Replacement for Paula 
Spokane. 
 
Appointment – Extended School Year 2020 (516-Part B IDEA Federal Grant) 

Be it resolved upon the recommendation of the Superintendent that the following personnel be approved to 
work the Summer Extended School Year (ESY) Program.  Employment contingent upon enrollment.  
Funded through Part B IDEA Federal Grant for school year 2019-2020.  Paid upon completion. 
 

 Paid at Step E for the appropriate classification 
Jacquelyn Bias M/M Aide 

Appointments – Non-Certificated – Athletic Supplemental Contracts (001-General Fund)  

Be it resolved upon the recommendation of the Superintendent that the following non-certificated personnel 
be hired for the 2020-2021 school year based upon receipt of clear FBI/BCI background check, 
Fundamentals of Coaching, Concussion Certificate, CPR/AED, Lindsay’s Law, and Pupil Activity Permit. 
These contracts have been offered to those employees of the District who have a certificate of a type 
described in Section 3319.08 of the Ohio Revised Code and no such employee qualified to fill this position 
has accepted it.  Be it further resolved that these limited contracts be non-renewed for the 2021-2022 school 
year and that, to comply with Ohio Revised Code, Section 3319.11, the required written notification of the 
intention to non-renew be included in the limited contract.  Salary to be paid prorated over the applicable 
athletic season. 
     Keith Belhke, II Head 8th Grade Football Coach, SMS 
     Donald Berkey .75 FTE Assistant Girls’ Tennis Coach, SHS 
     C. Bryce Borom Head 7th Grade Football Coach, SMS 
     Mary Calo Assistant Marching Band Director, SHS 
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SUPERINTENDENT’S REPORT (continued) 
 
E. HUMAN RESOURCES (continued) 

 
*2. Appointments–Non-Certificated–Athletic Supplemental Contracts (001-General Fund)(continued) 

     Dominic Dalessandro .5 FTE Assistant 7th Grade Football Coach, SMS 
     Thomas Farkas .5 FTE Assistant 8th Grade Football Coach, SMS 
     Scott Haffner .5 FTE Assistant 7th Grade Football Coach, SMS 
     Matthew Hogg .25 FTE Assistant 8th Grade Football Coach, SMS 
     Randy Knapp Assistant Football Coach, SHS  
     Cory Maatz .75 FTE Assistant Girls’ Tennis Coach, SHS 
     P. Christopher Miller .25 FTE Assistant 8th Grade Football Coach, SMS 
     Claire Jarmusik Assistant Marching Band Director, SHS 
     Christopher Scullin .5 FTE Assistant 7th Grade Football Coach, SMS 
     Garth Selong .5 FTE Assistant 7th Grade Football Coach, SMS 
     Brian Spring .5 FTE Assistant 8th Grade Football Coach, SMS 
     Leonard Trusnik .5 FTE Assistant 8th Grade Football Coach, SMS 
 
Appointments – Certificated – Supplemental Contracts – Prorated (001-General Fund) 
Be it resolved upon the recommendation of the Superintendent that the following certificated personnel be 
hired for the 2020-2021 school year.  Be it further resolved that these limited contracts be non-renewed for 
the 2021-2022 school year and that, to comply with Ohio Revised Code, Section 3319.11, the required 
written notification of the intention to non-renew be included in the limited contract.  Salary to be prorated. 
 

Leanne Ambroziak  .5 FTE Student Council Advisor, Whitney 
Cassidy Arsenault  Team Leader, SMS 
Stacy Baker  Team Leader, SMS 
Alana Bendetta  World Language Department Chair, SHS 
Cheryl Bizub  Special Education Department Chair, SHS 
Danielle Blackman  Student Council Advisor, SMS; Team Leader, SMS 
Lisa Bluemel  Team Leader, SMS 
Tracy Britton  Team Leader, SMS 
Christopher Chidsey  Band Director, SMS 
Adam Cletzer  Team Leader, SMS 
Mara Elliott  Student Council Advisor, Muraski 
Christine Fitzgerald  Team Leader, SMS 
Lisa Foky  Vocal Director, SMS 
Anne Forkapa  Team Leader, SMS 
Jessica Frenchik  Career Tech Division Chair, SHS 
Paula Hartsough  Detention Monitor, SMS 
Andrew Hire  Fine Arts Division Chair, SHS 
Dana Hoopingarner  .5 FTE Student Council Advisor, Surrarrer 
Brian King  Band Director, SHS; Band Director, SMS 
Alyssa Lance  Student Council Advisor, Chapman 
Laurel Maher  Science Department Chair, SHS 
Ryan Mester  Athletic Director, SMS 
Cheryl Mikula  .5 FTE Student Council Advisor, Kinsner 
Jamison R. Muth  Team Leader, SMS; Vocal Director, SMS 
Jay Mutti  Team Leader, SMS 
Alison Papish  Social Studies Department Chair, SHS 
April Pillar  Team Leader, SMS 
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SUPERINTENDENT’S REPORT (continued) 
 
E. HUMAN RESOURCES (continued) 

 
*2. Appointments–Certificated– Supplemental Contracts–Prorated (001-General Fund)(continued) 

    Ginette Quien  Team Leader, SMS 
Kelly Ribblett  English Department Chair, SHS 
Rene Roblee  Band Director, SMS 
Tanya Rogers  Orchestra Director, SMS 
Joanne Scott  Team Leader, SMS 
Michael Scott  Mathematics Department Chair, SHS 
Sarah Silvestri  Team Leader, SMS 
Rebecca Sobus  Team Leader, SMS 
Stacy Sokolowski  Team Leader, SMS 
Kimberly Taylor  Orchestra Director, SMS 

                          Julia Williams Guidance Department Chair, SHS 
    Megan Wilson .5 FTE Student Council Advisor, Surrarrer 

Appointments – Non-Certificated – Supplemental Contracts – Prorated (001-General Fund) 

Be it resolved upon the recommendation of the Superintendent that the following non-certificated personnel 
be hired for the 2020-2021 school year.  These contracts have been offered to those employees of the 
District who have a certificate of a type described in Section 3319.08 of the Ohio Revised Code and no 
such employee qualified to fill this position has accepted it.  Be it further resolved that these limited 
contracts be non-renewed for the 2021-2022 school year and that, to comply with Ohio Revised Code, 
Section 3319.11, the required written notification of the intention to non-renew be included in the limited 
contract.  Salary to be paid prorated. 

 
Teri Arthur .5 FTE Student Council Advisor, Kinsner 
Gail Trimper .5 FTE Student Council Advisor, Whitney 

 
Appointment – Non-Certificated Trainer (001-General Fund) 
 
Be it resolved upon the recommendation of the Superintendent that the following non-certificated personnel 
be hired as a clerical trainer.  Salary to be paid by timesheet at Step E at $21.33 per hour. 

 
Evelyn Deisner Clerical Trainer    

 
*3.          Change in Hours – Non-Certificated (001-General Fund) 

Resolution 20-07-28 
 
Be it resolved upon the recommendation of the Superintendent that the following non-certificated change 
in hours be approved effective February 3, 2020: 

 
    Barbara Minor From 6 hours per day to 6.5 hours per day 
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SUPERINTENDENT’S REPORT (continued) 
 
E. HUMAN RESOURCES (continued) 

 
*4.          Changes in Status – Non-Certificated (001-General Fund) 

Resolution 20-07-29 
 
Be it resolved upon the recommendation of the Superintendent that the following non-certificated changes 
in status be approved: 
 
Wendy Alnadi, from M/M Aide, 6 hours per day, 189 days per year, to Media Assistant, 7.5 hours per day, 
191 days per year, salary to be Step G at $19.47 per hour.  Effective August 14, 2020.  Replacement for 
Janice Hocevar. 

Michael Cummins, from Custodian to Maintenance Assistant, salary to be Step F at $26.10 per hour. No 
change to hours per day or days per year.  Effective July 1, 2020.  This is a new position.  Removed from 
reduction in force status. 

Christine Cuppage, from M/M Aide, 189 days per year, to M/I Aide, 154 days per year, salary to be Step 
G at $20.27 per hour.  No change to hours per day.  Effective August 17, 2020.  Replacement for Marie 
Jakubecz. 

Dawn Thall, from Monitor, 3 hours per day, to M/M Aide, 6.5 hours per day, salary to be Step C at $17.80 
per hour.  No change to days per year.  Effective August 17, 2020.  This is a new position. 
 
*5. Stipends – Technology Coaches (001-General Fund) 

Resolution 20-07-30 
 
Be it resolved upon the recommendation of the Superintendent that a $1,000.00 stipend be paid to the 
following certificated personnel for serving as Technology Coaches for the 2020-2021 school year.  
Stipends to be paid upon completion in the second pay in June 2021. 
 

Leanne Ambroziak   Whitney Elementary 
Jessica Frenchik  High School 
Carla Ganim  Middle School 
Mary Giaimo  High School 
Michelle Holland  Surrarrer Elementary 
Chelsea Koval  Muraski Elementary 
Alyssa Lempner  Kinsner Elementary 
Denise Schrote  Chapman Elementary 
Kimberly Scott  High School 
Brittany Sermak  High School 
Audrey Smolik  Middle School 
Ashley Swaney  Middle School 
Kimberly Sweigart  High School 
Kimberly Taylor  Middle School 
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SUPERINTENDENT’S REPORT (continued) 
 
E. HUMAN RESOURCES (continued) 
 
*6.          Medical Leave – Certificated 

Resolution 20-07-31 
 
Be it resolved upon the recommendation of the Superintendent that the following certificated medical leave 
be approved:  

Katie Myers (FMLA)  August 17, 2020 to November 9, 2020 
 

Medical Leave – Non-Certificated 
 
Be it resolved upon the recommendation of the Superintendent that the following non-certificated medical 
leave be approved:  

Dean DiLuciano (FMLA)  July 8, 2020 Intermittent 

*7.          Unpaid Leaves – Non-Certificated 

Resolution 20-07-32 
 
Be it resolved upon the recommendation of the Superintendent that the following non-certificated unpaid 
leaves be approved: 

Steven Polansky (BWC)  Extended to August 31, 2020 
Mary Wanda (BWC)  Extended to September 12, 2020 

 
8. Settlement Agreement 
 
20-07-33  Moved by Mr. Roberts that to resolve an outstanding legal dispute involving a nonteaching 
employee originating on November 25, 2019, the Board of Education hereby authorizes and enters into a 
mediation settlement agreement and settlement agreement and release, the terms of which have been 
reduced to writing and are incorporated herein by reference having been provided to the Board for review 
and consideration.  The Board hereby directs that its Superintendent and Treasurer sign the referenced 
agreements on the Board’s behalf and it authorizes them to do all things necessary to accomplish the 
objective of this resolution, seconded by Mrs. Buckner-Sallee and approved on a roll call vote as follows: 
 
    Mr. Roberts, yes; Mrs. Buckner-Sallee, yes;  
    Mrs. Bissell, yes; Mr. Micko, yes. 
    Motion carried 4-0 
 
CONSENT CALENDAR 

20-07-34  Moved by Mr. Roberts to approve the Consent Calendar with corrections to E2 by 
removing Sheila O’Connor as Assistant Marching Band Director and adding Claire Jarmusik and a 
correction to E5, Ms. Ambrosiak at Whitney Elementary, not Chapman, seconded by Mrs. Buckner-Sallee 
and approved on a roll call vote as follows: 
 
    Mr. Roberts, yes; Mrs. Buckner-Sallee, yes;  
    Mrs. Bissell, yes; Mr. Micko, yes. 
    Motion carried 4-0 
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BOARD LIAISON AND COMMITTEE APPOINTMENTS/REASSIGNMENTS FOR THE 
REMAINDER OF ONE-YEAR TERM FOR CALENDAR YEAR 2020  

   A.  City Council Liaisons – Mrs. Bissell and Mrs. Housum 

   B.  Strongsville Education Foundation Liaison – Mrs. Housum and Mr. Micko 

   C.  Strongsville PTA Council Liaisons – Mrs. Buckner-Sallee 

   D.  OSBA Student Achievement Liaison – Mr. Roberts 

   E.  Finance Committee – Mr. Roberts and Mrs. Buckner-Sallee 

   F.  Policy Committee – Mrs. Bissell and Mr. Micko 

   G.  Facilities Committee – Mrs. Housum and Mrs. Buckner-Sallee 

   H.  Business Advisory Council Committee – Mrs. Buckner-Sallee and Mr. Roberts 
 
20-07-35  Moved by Mr. Roberts to approve the Board Liaison and Committee 
appointments/reassignments for the remainder of one-year term for calendar year 2020, seconded by Mrs. 
Bissell and approved on a roll call vote as follows: 
 
    Mr. Roberts, yes; Mrs. Bissell, yes;  
    Mrs. Buckner-Sallee, yes; Mr. Micko, yes. 
    Motion carried 4-0 
 
SUPERINTENDENT’S TIMELY INFORMATION  
Ms. Pelko reminded the Community that Dr. Ryba’s Community Conversation from July 7th is posted on 
the District’s website. The next Community Conversation will be Tuesday, July 21 at 4:00. Dr. Ryba will 
share the final recommendation on how the school year will begin and when the first day of school will be. 
The Community Conversation on Tuesday, August 4th, Dr. Ryba will share the Comprehensive 2020-21 
Plan for the District. Community Conversations are streamed live on the SCS-TV webpage found under the 
“Technology” section of are District’s website. Past Community Conversations and other District events 
may also be viewed on the SCS-TV webpage.   
 
BOARD OF EDUCATION / OTHER 
Mr. Micko shared comments on how the Board and Administration are approaching the planning of 
education with the concerns of COVID-19. The goal is to have all students in school five days of the week, 
along with staying safe. It has been determined safe to have 5 foot distancing with other precautions. Parents 
need to decide what is best for their students in their circumstances. If there are circumstances where it 
would be best not to send a child to school, the parent should refer to the Strongsville On-line Learning 
Option. If students are showing any signs of not feeling well, they should stay home. District staff will help 
students stay in compliance with the rules. The Community, parents, and staff all need to work together. 
The goal is to balance protecting the students’ health and safety with protecting their education. 
 
MEETING NOTIFICATIONS 
A Regular Board of Education Meeting – Work Session will be held Thursday, August 6, 2020, 7:00 p.m. 
in the Meeting Room of the Administration Building, 18199 Cook Avenue, Strongsville, Ohio. 

 
A Regular Board of Education Meeting will be held Thursday, August 20, 2020, 7:00 p.m. in the Meeting 
Room of the Administration Building, 18199 Cook Avenue, Strongsville, Ohio. 
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EXECUTIVE SESSION 

20-07-36 Moved by Mr. Roberts to enter into Executive Session to consider the discipline of a public 
employee or official, seconded by Mrs. Bissell and approved on a roll call vote as follows: 

    Mr. Roberts, yes; Mrs. Bissell, yes;  
    Mrs. Buckner-Sallee, yes; Mr. Micko, yes. 
    Motion carried 4-0 
 
Entered into Executive Session at 8:14 p.m. 

Resumed public session at 9:24 p.m. 

ADJOURNMENT 

20-07-37  Moved by Mr. Roberts to adjourn the Strongsville Board of Education Regular Work 
Session, seconded by Mrs. Bissell and approved on a roll call vote as follows: 
 
    Mr. Roberts, yes; Mrs. Bissell, yes;  
    Mrs. Buckner-Sallee, yes; Mr. Micko, yes. 
    Motion carried 4-0 
 
Meeting adjourned at 9:25 p.m. 

 

      _____________________________ 
      Richard O. Micko, President 

       
                
            
      _____________________________ 
      George K. Anagnostou, Treasurer 
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