STRONGSVILLE BOARD OF EDUCATION
FEBRUARY 4, 2021
REGULAR MEETING
The Regular Meeting of the Strongsville Board of Education and any other items germane to the Board of
Education was called to order at 7:00 p.m. on Thursday, February 4, 2021, at the Administration Building,
Meeting Room, 18199 Cook Avenue, Strongsville, Ohio, by President, Richard O. Micko.
All members of the Board and media were notified of this meeting in compliance with Section 121.22
O.R.C., effective November 28, 1975.
The following Board Members answered Roll Call: Mrs. Bissell, Mrs. Housum, Mrs. Buckner-Sallee, Mr.
Micko and Mr. Roberts.
Others present were: Dr. Cameron Ryba, Superintendent; Mr. George Anagnostou, Treasurer; Ms. Jenni
Pelko, Assistant Superintendent; and Mr. David Binkley, Director of Technology.
This meeting was videotaped and is part of the official minutes.
PLEDGE OF ALLEGIANCE
DISTRICT GOALS
Student Achievement is the District’s number one goal and is balanced against Financial Prudence. Helping
with both goals is Community Engagement.
PUBLIC COMMENT
There were no public comments.
TREASURER’S REPORT
A.
Discussion Item – Food Services
Mr. Anagnostou introduced the Chartwells’ team, Chef Michael Nowosielski, Director of Dining Services,
Mr. Will King, District Manager, and Ms. Heather Rodgers, Regional Director of Operations. The Team
shared a mid-year update on the food services’ program.
Mr. Will King gave a brief review of the Chartwells Company. He spoke on serving safe, healthy, and
nutritious food. USDA approved waivers that allowed the District to continue emergency feeding through
the months of June and July. While on summer break, over 12,000 meals were served to students.
Additionally, Chartwells created 7-day meal kits for the students that were distributed over the holidays.
Because there was such a good turnout, they plan to offer it again over spring break. Chef Michael
introduced the Farmers to Families Food Box program this year. Chef Michael worked with produce
vendors, received free food, and then distributed the free food to the community. Chef Michael talked about
the contents of the boxes. Each box weighed about 40 pounds. He thanked everyone who helped with the
program. Chartwells has a feel good campaign called Send a Smile Campaign. Students in the elementary
schools sent letters and pictures to senior living facilities. Chef Mike shared a stack of pictures with the
Board. Mr. King shared some information on some programs that are unique to Chartwells: Mood Boost,
Student Choice, Discovery Kitchen, Sports Nutrition, Nutrislice, Webtrition, and ServSafe.
Mr. King shared how Chartwells planned and then reopened safely with COVID-19. He touched on Safety,
Cafeteria Payment Solutions, and Meal Service. Mr. King then shared information on the Department of
Defense Produce Award. This year the District was awarded $75,000. He then shared a recap on finances.
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TREASURER’S REPORT (continued)
A.

Discussion Item – Food Services (continued)

Mr. King stated Chartwells will continue serving healthy foods that kids love.
The Chartwells’ team fielded questions from the Board. They are hoping to be back to a normal school year
next year. They will continue to try to build participation and they are hoping to bring back the Mustang
Café and the extra, extra bar.
Thank you to Chef Mike for his leadership and all he has done for the community!
*B.

High School Derby (MD Vocational – 300-9922) Change Fund (300-District Managed Student
Activity Fund)

Resolution 21-02-01
Be it resolved upon the recommendation of the Treasurer that the High School Derby Change Fund be
established in the amount of $100.00. These funds are to be used to establish start-up funds for the Derby
(MD Vocational) Spirit Shop.
C.

Other

Mr. Anagnostou shared a legislative update. The Governor released his state budget. The education funding
did not change. Mr. Anagnostou believes the Fair School Funding Plan will be reintroduced. More
information will be available in the upcoming months as they prepare for the next biennium.
Mr. Micko shared that earlier this evening he attended a post audit meeting. The District received an
unmodified opinion or clean audit. Congratulations and thank you to Mr. Anagnostou, his team, and the
entire District.
SUPERINTENDENT’S REPORT
A.

SUPERINTENDENT

1.

Discussion Item – Responsible Restart

Dr. Ryba shared some updates. District staff will be receiving the first dose of the Pfizer COVID vaccine
on February 11th and the second dose will be administered on March 4th. The vaccines will be administered
at the Educational Service Center (ESC) in Independence from approximately 9:00 a.m. to 1:00. The
District’s provider is Giant Eagle. Because it will take almost the entire day, these days, February 11 and
March 4, need to be asynchronous learning days. February 12th is already scheduled as an asynchronous
learning day. The decision Dr. Ryba had to make was to keep two asynchronous days back to back or to
move one to another week. He received overwhelming feedback asking to keep them back to back and not
to move them to two separate weeks. Students will access their work on google classroom and will work
independently with no live teacher on Thursday and Friday, and Monday, President’s Day, is a day off. Dr.
Ryba shared additional details that he will also share with parents. Dr. Ryba hasn’t determined yet whether
this will affect teacher conferences which are scheduled for February 11th.
March 4th is now an asynchronous learning day as staff will be receiving the second dose of the vaccine.
There are consistent themes that the second dose of Pfizer vaccine may require some recovery time.
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SUPERINTENDENT’S REPORT (continued)
1.

Discussion Item – Responsible Restart (continued)

Currently, March 15th is scheduled as a professional development day with no school for students. To keep
things consistent, and to follow the same pattern as the first dose, Dr. Ryba is requesting to change the
March 15th no school day to March 5th, the day after the vaccine. March 15th will then be a normal school
day for students. March 5th would be the final professional development day for the school year. The
calendar will be updated to reflect this change.
Dr. Ryba asked for and received feedback from the Board. The revisions to the calendar will be
communicated quickly to parents. Dr. Ryba shared that about 90% of the staff, which includes staff,
substitutes, and coaches are getting vaccinated.
Dr. Ryba shared a slide of the SCS Building Level Data Dashboard which was updated today and is based
on specific data received from the buildings. Dr. Ryba shared specifics and reasons for decisions being
made. The District is still being extremely cautious. Dr. Ryba gave an explanation of what to look at on the
dashboard. He shared new rules from the Ohio Department of Health for quarantine, and mentioned
quarantine rates would be higher without these new rules.
Ms. Pelko stated we are not out of the woods yet. She asked everyone to please discourage gatherings,
going out with friends, driving together in cars, and no sleep overs. Continue to wear masks and be as
careful as possible. The District is following all the safety protocols and wants to continue to stay open.
B.

HUMAN RESOURCES

*1.

Memorandum of Understanding

Resolution 21-02-02
Be it resolved upon the recommendation of the Superintendent that the Memorandum of Understanding
between the Strongsville Board of Education and the Strongsville Education Association, as stated in the
Exhibit, be accepted.
(Exhibit A)
CONSENT CALENDAR
21-02-03
Moved by Mr. Roberts to approve the Consent Calendar, seconded by Mrs. Housum and
approved on a roll call vote as follows:
Mr. Roberts, yes; Mrs. Housum, yes; Mrs. Buckner-Sallee, yes;
Mrs. Bissell, yes; Mr. Micko, yes.
Motion carried 5-0
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BOARD POLICIES
A.

Third Reading
Revised Policy 1530 – Evaluation of Principals and Other Administrators
New Policy 2266 – Nondiscrimination on the Basis of Sex in Education Programs and Activities
Revised Policy 2270 – Religion in the Curriculum
Revised Policy 2413 – Career Advising
Revised Policy 3220 – Standards-Based Teacher Evaluation
Revised Policy 5200 – Attendance
Revised Policy 5460 – Graduation Requirements
Revised Policy 5610 – Removal, Suspension, Expulsion, and Permanent Exclusion of Students
Revised Policy 5611 – Due Process Rights
Revised Policy 6114 – Cost Principals - Spending Federal Funds
Revised Policy 6144 – Investments
Revised Policy 6152 – Student Fees, Fines, and Charges
Revised Policy 6152.01 – Waiver of School Fees for Instructional Materials
Revised Policy 6325 – Procurement - Federal Grants/Funds
Revised Policy 8800 – Religious/Patriotic Ceremonies and Observances

21-02-04
Moved by Mr. Roberts to approve the Board Policies as listed, seconded by Mrs. Housum
and approved on a roll call vote as follows:
Mr. Roberts, yes; Mrs. Housum, yes; Mrs. Buckner-Sallee, yes;
Mrs. Bissell, yes; Mr. Micko, yes.
Motion carried 5-0
Dr. Ryba shared an explanation for the adjustment to Policy 5460, Graduation Requirements. Beginning
with the current freshman class a half credit hour Communications Course will now be a graduation
requirement. Typically, it will be offered to juniors and seniors.
Mr. Micko stated that the majority of the policy revisions are to keep them compliant with the law. He
commented on Policy 6144, Investments.
BOARD OF EDUCATION / OTHER
A.

Board Member Training

1.

Virtual School Negotiations Workshop (001-General Fund)

21-02-05
Moved by Mr. Roberts that the Strongsville City Schools Board of Education grants
approval for Sherry Buckner-Sallee to attend the Virtual School Negotiations Workshop, available ondemand from January 25 – February 25, 2021. The cost to register is $25.00, seconded by Mrs. Housum
and approved on a roll call vote as follows:
Mr. Roberts, yes; Mrs. Housum, yes; Mrs. Buckner-Sallee, yes;
Mrs. Bissell, yes; Mr. Micko, yes.
Motion carried 5-0
Ms. Buckner-Sallee commented on the workshop.
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EXECUTIVE SESSION
21-02-06
Moved by Mr. Roberts to enter into Executive Session to consider the employment and
discipline of a public employee, and to prepare and review for negotiations with public employees
concerning their compensation or other terms and conditions of their employment, seconded by Mrs.
Housum and approved on a roll call vote as follows:
Mr. Roberts, yes; Mrs. Housum, yes; Mrs. Bissell, yes;
Mrs. Buckner-Sallee, yes; Mr. Micko, yes.
Motion carried 5-0
Entered into Executive Session at 8:00p.m.
Resumed public session at 10:56 p.m.
ADJOURNMENT
21-02-07
Moved by Mr. Roberts to adjourn the Strongsville Board of Education Regular Work
Session, seconded by Mrs. Housum and approved on a roll call vote as follows:
Mr. Roberts, yes; Mrs. Housum, yes; Mrs. Bissell, yes;
Mrs. Buckner-Sallee, yes; Mr. Micko, yes.
Motion carried 5-0
Meeting adjourned at 10:57 p.m.
_____________________________
Richard O. Micko, President

_____________________________
George K. Anagnostou, Treasurer
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