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STRONGSVILLE BOARD OF EDUCATION 
APRIL 15, 2021 

REGULAR MEETING 
 

The Regular Meeting of the Strongsville Board of Education and any other items germane to the Board of 
Education was called to order at 7:00 p.m. on Thursday, April 15, 2021, at the High School Auditorium, 
20025 Lunn Road, Strongsville, Ohio, by President, Richard O. Micko. 
 
All members of the Board and media were notified of this meeting in compliance with Section 121.22 
O.R.C., effective November 28, 1975. 
 
The following Board Members answered Roll Call: Mrs. Bissell, Mrs. Housum, Mrs. Buckner-Sallee, Mr. 
Micko and Mr. Roberts.   
 
Others present were: Dr. Cameron Ryba, Superintendent; Mr. George Anagnostou, Treasurer; Ms. Jenni 
Pelko, Assistant Superintendent; Mr. Dave Binkley, Director of Technology; Mr. Stephen Breckner, 
Operations Manager; Ms. Erin Green, Director of Curriculum; and Mr. Andy Trujillo, Director of Student 
Services. 
 
This meeting was videotaped and is part of the official minutes. 
 
PLEDGE OF ALLEGIANCE 
 
The meeting continued out of order with Recognitions. 
 
RECOGNITIONS 
 
A.   NATIONAL MERIT SCHOLARSHIP PROGRAM 2021 COMMENDED STUDENTS 
 
     Presenter:  Mr. Bill Wingler, Principal, Strongsville High School 

▫     Miranda Lee 
▫     Melanie Tyler   
▫     Ran Wei   

      ▫     Seth Welch 
 
B.   NATIONAL MERIT SCHOLARSHIP PROGRAM 2021 FINALISTS 
 
     Presenter:  Mr. Bill Wingler, Principal, Strongsville High School 

▫     Matthew Cornelius 
▫     Nicholas Cyranek   
▫      Charles Lin 

      ▫     Alexandru Sachelarie 
      ▫     Vardaan Shah 

▫     Kevin Whitbred 
 

C.   STRONGSVILLE HIGH SCHOOL ATHLETICS – 2020 USCA GIRLS’ SOCCER ALL-
AMERICAN  

 
     Presenter:  Mr. Todd Church, Head Girls’ Soccer Coach 
      ▫     Shelby Sallee 
 
 



APRIL 15, 2021  Page 2 of 13 
 

RECOGNITIONS (continued) 
 
D. STRONGSVILLE HIGH SCHOOL DANCE TEAM – OASSA STATE QUALIFIERS 

 
 Presenter:  Mr. Denny Ziegler, Athletic Director 
 

 Ms. Mackenzie Cunningham, Head Dance Team Coach 
 ▫    Izabella Abruzzino ▫    Ella Grebey  
 ▫    Natalie Arslanian ▫    Aubrey Kocsis 
 ▫    Keira Calloway ▫    Caleb Kocsis 
 ▫    Annalisa Crowder ▫    Kaitlyn Sanuk 
 ▫    Kelly Cunningham ▫    Ava Seuffert  
 ▫    Katie Diab ▫    Lucille Smith  
 ▫    Reese Dombek ▫   Lauren Steinberger 

 
E. STRONGSVILLE HIGH SCHOOL ATHLETICS – OHSAA STATE QUALIFIERS – 

SWIMMING 
 
 Presenter:  Mr. Denny Ziegler, Athletic Director 
 

 Mr. Thomas Stacy, Head Coach 
 ▫    Kerry Gavigan ▫    Andrew Arslanian  
 ▫    Jordyn Homoki ▫    Nicholas Begany 
 ▫    Ryley Mayberry ▫    Noah Bruening 

      ▫    Camille Merimee          ▫    Colin Peters 
      ▫    Emrie Paul                  ▫    Alexandru Sachelarie 
                        ▫    Jaden Zaleski 
 
F. STRONGSVILLE HIGH SCHOOL ATHLETICS – OHSAA STATE QUALIFIERS – 

GYMNASTICS 
 
 Presenter:  Mr. Denny Ziegler, Athletic Director 
 

 Jen Huryn, Head Coach 
 ▫    Emma Hahn ▫    Sophia Rinas  
 ▫    Kelsey Kappel ▫    Amelia Sage 
 ▫    Ava Ketterer ▫    Sarah Schoenberger 

      ▫    Camryn Larissey          ▫    Julia Spicer 
      ▫    Camryn Merrill          ▫    Brooke Zellers         
           
G. STRONGSVILLE HIGH SCHOOL ATHLETICS – OHSAA STATE QUALIFIER – 

WRESTLING 
 
 Presenter:  Mr. Denny Ziegler, Athletic Director 
 

 Al Pucillo, Head Coach 
      ▫    Anthony Grecol 
 

Congratulations to all these outstanding students on their achievements! 
Thank you to Administration, Coaches, and parents for their guidance and all their hard work and 

dedication! 
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Ms. Pelko introduced Ms. Kaylee Harrell. Pending Board approval, Ms. Harrell is the recommendation for 
the new Chapman Elementary Principal. This recommendation is on this evening’s agenda for approval. 

Ms. Harrell shared a few words. 

 
A short recess was had to allow those recognized this evening and their families time to leave the meeting. 
 
The meeting continued in order of the agenda with District Goals. 
 
DISTRICT GOALS 
Student Achievement is the District’s number one goal and is balanced against Financial Prudence. Helping 
with both goals is Community Engagement. 
 
PUBLIC COMMENT 
Ms. Debra Yarwood, Athletic Boosters’ Board Member, and Mr. Joe Yarwood spoke regarding the non-
renewal of Coach Knapik’s cross country coach’s contract. They shared kind words about Mr. Knapik. 
They asked the District to investigate Denny Ziegler’s actions as the Athletic Director and to bring back 
Mr. Knapik as cross country coach. 

Mr. Dan Martin, prior Athletic Boosters’ President, recognized Denny Ziegler and spoke to the great job 
he is doing as Athletic Director for Strongsville City Schools. 
 
APPROVAL OF MINUTES  
   
21-04-07 Moved by Mr. Roberts to approve the minutes of the March 1, 2021 Regular Board of 
Education Meeting, March 18, 2021 Regular Board of Education Meeting, and April 1, 2021 Regular Board 
of Education Meeting.  All district video and audio recordings will be a permanent part of the minutes, 
seconded by Mrs. Housum and approved on a roll call vote as follows: 
 
    Mr. Roberts, yes; Mrs. Housum, yes; Mrs. Bissell, yes;  
    Mrs. Buckner-Sallee, yes; Mr. Micko, yes. 
    Motion carried 5-0  
 
TREASURER’S REPORT 
 
*A.  Grant Approvals 

Resolution 21-04-08  

Be it resolved upon the recommendation of the Treasurer that following Grants be approved for FY21: 

Grant Fund/SCC  Amount 
SEF Theatre Class Grant                 300-9906 $1,000.00 
SEF Growing Mustangs’ Garden 019-9915 $   418.83 

 
*B. Amended Permanent Appropriations FY21 

Resolution 21-04-09  
 
Be it resolved upon the recommendation of the Treasurer that the Amended Permanent Appropriations for 
FY21 be approved. 

 (Exhibit A) 
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TREASURER’S REPORT (continued) 
 
*C.  Invoice Order Approval  

Resolution 21-04-10  
 
Be it resolved upon the recommendation of the Treasurer that in accordance with the O.R.C. for after-the-
fact invoices, the Board approves the following invoice for payment, and the Treasurer be authorized to 
sign the Fiscal Certificate: 

   Vendor              Purchase Order       Date         Amount           Purchased 
   Education Logistics Inc.         PO211936    2/17/2021   $3,758.45        6/19/2020   
    Edulog Software Package 
 
SUPERINTENDENT’S REPORT 

   
A. SUPERINTENDENT 
 
1.      Extension Agreement with Locals 290 and 028 Ohio Association of Public School Employees 

(OAPSE) 
 
21-04-11 Moved by Mr. Roberts that the Strongsville City Schools Board of Education ratifies a 
three-year extension agreement with Locals 290 and 028 of the Ohio Association of Public School 
Employees, effective July 1, 2021 through June 30, 2024, seconded by Mrs. Housum and approved on a 
roll call vote as follows: 
 
    Mr. Roberts, yes; Mrs. Housum, yes; Mrs. Bissell, yes;  
    Mrs. Buckner-Sallee, yes; Mr. Micko, yes. 
    Motion carried 5-0  
 
2.          Discussion Item – Virtual Learning Planning for 2021-2022 
Dr. Ryba shared an update on Strongsville City Schools’ Virtual Learning programs. The two platforms he 
discussed were asynchronous learning options (i.e. Lincoln Learning, Edmentum) and synchronous 
learning options (i.e. SCS Connects, SOLO 2.0). The District will continue to offer asynchronous learning 
options next year and in future years.  A survey was sent to parents to determine interest in synchronous 
options. Based on the results of the survey, there is not enough interest to support a synchronous learning 
program.  A second survey was sent out and due to continued low student interest, a synchronous option 
will not be offered for the 2021/22 school year. Dr. Ryba shared details of the survey including the exact 
number of students interested in both options. He explained the synchronous program requires additional 
staff and an average of 4 to 10 students per grade-level does not meet the enrollment needs to offer this 
option. 
 
Dr. Ryba’s recommendation to the Board is to continue conversations with the workgroup to the point 
where a plan is in place so should the need arise, a synchronous program could be implemented.  
Asynchronous options will be offered next year. The District will not move forward with synchronous 
options simply because of the lack of interest, but will continue with a plan to have it available if needed.  
 
The Board shared their thoughts and questions were asked and answered. 
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SUPERINTENDENT’S REPORT (continued) 
 
A.   SUPERINTENDENT (continued) 
 
3.          Discussion Item – Strategic Planning 
Mr. Breckner gave an update on Needlepoint Ionization including a cost analysis comparison of Merv 13 
versus Needlepoint Ionization. Mr. Breckner is continuing to gather information.  
 
Mr. Breckner fielded questions. ESSER II funds can be used for this purpose. 
 
Mr. Breckner praised the Maintenance Department and the City of Strongsville for their immediate attention 
to a blocked sewer line on the Whitney Elementary School property. 
 
B.   BUSINESS SERVICES (continued) 

     
*1. Gifts 

Resolution 21-04-12  
 
Staples donated 74 – 12 packs of Crayola colored pencils, 74 – 24 packs of Crayola crayons, 107 – 2 pocket 
folders, and 74 – 2 ounce hand sanitizers, with an approximate combined value of $782.00, to Surrarrer 
Elementary School. 

Mrs. Marge Tabellion donated $50.00 in memory of Mike Tabellion, grandfather of freshman student, Lily 
Vassel.  The donation is to be used for Orchestra/Symphony. 

Kinsner PTA donated $26,825.00 to be used to build a new section of the Kinsner Elementary School 
playground, replacing half of the current playground. 

     
C.  CURRICULUM  
 
*1. Student Teacher Affiliation Agreement 

Resolution 21-04-13  
 

Be it resolved upon the recommendation of the Superintendent that the Affiliation Agreement between 
Baldwin Wallace University and Strongsville City School District be approved as presented. 

 
  (Exhibit B) 

 
*2. Strongsville Middle School Program of Studies 

Resolution 21-04-14  
 

Be it resolved upon the recommendation of the Superintendent that the Strongsville Middle School Program 
of Studies for the 2021-2022 school year be approved. 
 
*3. Revision to Dates – Strongsville High School Spanish Students – Trip to Spain 

Resolution 21-04-15  
 

Be it resolved upon the recommendation of the Superintendent that the following revision be made: 
 

Revision to AGENDA, FEBRUARY 20, 2020, C. CURRICULUM, *4. Strongsville High School Spanish 
Students – Trip to Spain.  Trip dates changed from June 7-16, 2021 to June 20-28, 2022. 
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SUPERINTENDENT’S REPORT (continued) 
 

D.  STUDENT SERVICES 
 
*1. Extended School Year Program for Students with Disabilities (001-General Fund) 

Resolution 21-04-16  
 

Be it resolved upon the recommendation of the Superintendent that the Board of Education approves the 
Extended School Year Program for Students with Disabilities, Preschool and School Age, at Strongsville 
Middle School, for the session listed below. 

   ESY Services:  June 22 through July 22, 2021 
 
E.  HUMAN RESOURCES 
 
*1. Resignation – Leadership (001-General Fund) 

Resolution 21-04-17  
 
Be it resolved upon the recommendation of the Superintendent that the following leadership resignation be 
accepted: 

 
Kyle Kiffer, Assistant Treasurer, assigned to the Treasurer’s Department.  Effective end of day April 13, 
2021. 
 
Resignations – Certificated (001-General Fund)  
 
Be it resolved upon the recommendation of the Superintendent that the following certificated resignations 
be accepted: 

 
Bradley Buening, Business Teacher, assigned to Strongsville High School. Effective end of day May 28, 
2021. 

Michelle Gardner, Elementary School Teacher on unpaid parental leave. Effective March 14, 2021. 
 
*2. Retirement – Non-Certificated (001-General Fund)  

Resolution 21-04-18  
 
Be it resolved upon the recommendation of the Superintendent that the following non-certificated 
retirement be accepted: 

Melvin Davis, Monitor, assigned to Strongsville High School.  Effective end of day May 31, 2021. 
 

*3. Appointment – Administrative (001-General Fund)  

Resolution 21-04-19  
 
Be it resolved upon the recommendation of the Superintendent that the following administrative personnel 
be hired: 
 
Kaylee Harrell, Elementary School Principal, two-year, 215 day contract, salary to be PL 5 at $ 95,157.00 
per year.  Effective August 1, 2021.  Five days at the rate of $442.00 per diem to be worked in July 2021.  
Replacement for Amy Pinney. 
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SUPERINTENDENT’S REPORT (continued) 
 
E.  HUMAN RESOURCES (continued) 
 
*3.  Appointments – Non-Certificated (001-General Fund)  
 
Be it resolved upon the recommendation of the Superintendent that the following non-certificated personnel 
be hired: 

 
Jill Bush, Mid-Day Bus Driver, 2 hours per day, 154 days per year, salary to be Step A at $25.50 per hour.  
Effective March 11, 2021.  This is a new position. 

 
Lindsey Frost, Monitor, 2.5 hours per day, 189 days per year, salary to be Step A at $16.39 per hour.  
Effective March 16, 2021.  Replacement for Debra Kilpatrick. 
Appointment – Certificated Substitute (001-General Fund) 
 
Be it resolved upon the recommendation of the Superintendent that the following certificated personnel be 
hired as a substitute for the 2020-2021 school year.  Salary to be per the certificated substitute schedule. 

 
Karen Rebholz Substitute PK-12: General Education  

 
Appointments – Non-Certificated Substitute (001-General Fund) 
 
Be it resolved upon the recommendation of the Superintendent that the following non-certificated personnel 
be hired as substitutes for the 2020-2021 school year.  Salary to be per the non-certificated substitute 
schedule.  

Anthimon Ebrahim  Monitor, Special Education Aide 
Karen Rebholz  Clerical, Special Education Aide 

 
Appointments – Certificated – Home Instruction Tutors (001-General Fund) 

 
Be it resolved upon the recommendation of the Superintendent that the following certificated personnel be 
hired as home instruction tutors for the 2020-2021 school year.  Salary to be $26.00 per hour. 

 
Kelly DuPlaga 
Sarah Silvestri  

 
*4.        Changes in Hours – Non-Certificated (001-General Fund) 

Resolution 21-04-20  
 

Be it resolved upon the recommendation of the Superintendent that the following non-certificated changes 
in hours be approved effective March 1, 2021: 

 
Robert Mahoney From 4.73 hours per day to 4.90 hours per day   
Cheryl Richardson From 4.60 hours per day to 4.77 hours per day  
Stephanie Stewart From 4.18 hours per day to 4.40 hours per day 
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SUPERINTENDENT’S REPORT (continued) 
 
E.  HUMAN RESOURCES (continued) 
 
*5.          Changes in Status – Non-Certificated (001-General Fund) (006-Food Services) 

Resolution 21-04-21  
 
Be it resolved upon the recommendation of the Superintendent that the following non-certificated changes 
in status be accepted: 

 
Teresa Bacisin, from Cook, 5.5 hours per day, 191 days per year to Assistant Cafeteria Manager, 7 hours 
per day, 191 days per year, salary to be Step H at $20.72 per hour.  Effective March 12, 2021. Replacement 
for Susan Turk.  

 
Susan Musil, from Mid-Day Bus Aide, 2.33 hours per day, 189 days per year to 2 hours per day, 154 days 
per year.  No change to hourly rate.  Effective March 22, 2021.  Replacement for Mary Pawlowski.  

 
Changes in Status – Non-Certificated (001-General Fund) (006-Food Services) 
 
Mary Pawlowski, from Mid-Day Bus Aide, 2 hours per day, 154 days per year to Mid-Day Bus Driver, 2 
hours per day, 154 days per year, salary to be Step I at $25.14 per hour.  Effective March 11, 2021.  This is 
a new position. 

 
Kimberly Stradtman, from Monitor, 2 hours per day, 189 days per year to Mid-Day Bus Aide, 2 hours per 
day, 154 days per year, salary to be Step D at $18.23 per hour.  Effective March 15, 2021.  This is a new 
position. 
 
*6.          Stipend – Leadership (001-General Fund) 

Resolution 21-04-22  
 

Be it resolved upon the recommendation of the Superintendent that the following stipend be created.  
Stipend not to exceed forty (40) hours, to be paid at the rate of $36.79 per hour.  Effective April 14, 2021 
to July 31, 2021. 
     Kyle Kiffer                                  Assistant Treasurer Trainer 
 
Stipends – Summer School Administrators (001-General Fund) 

 
Be it resolved upon the recommendation of the Superintendent that the following administrative stipends 
be approved for the 2020-2021 school year.  Salary to be $5,000.00 paid upon completion.  General Fund 
will be reimbursed with ESSER funds if available. 

Sean Collins                   Secondary Summer School Administrator 
Amy Pinney                   Elementary Summer School Administrator 
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SUPERINTENDENT’S REPORT (continued) 
 
E.  HUMAN RESOURCES (continued) 
 
*7.          Continuing Contracts – Non-Certificated 

Resolution 21-04-23  
 

Be it resolved upon the recommendation of the Superintendent that the following non-certificated personnel 
be granted a continuing contract: 

Steven Hill Effective March 10, 2021 
Kadie Lloyd Effective March 9, 2021 
Brandon Lorek Effective March 10, 2021 
Heather Mudra Effective March 11, 2021 
Christopher Schojan Effective March 10, 2021 

  
*8.          Medical Leaves – Certificated 

Resolution 21-04-24  
 
Be it resolved upon the recommendation of the Superintendent that the following certificated medical leaves 
be approved: 

Erin Barbour (FMLA) March 15, 2021 to March 28, 2021 
Julie Lyons (FMLA) March 29, 2021 to April 25, 2021 
Melanie Ropchock (FMLA) March 8, 2021 Intermittent  

 
Medical Leaves – Non-Certificated 
 
Be it resolved upon the recommendation of the Superintendent that the following non-certificated medical 
leaves be approved: 

 
Joanne Danzey (FMLA) Extension to March 15, 2021 
Dean DiLuciano (FMLA) March 29, 2021 to April 23, 2021 
Susan Herb (Medical) March 12, 2021 Intermittent 
Kimberly Malcuit (Injury) February 22, 2021 to March 29, 2021 
Kathleen Mikolajczyk (FMLA) Extension to March 29, 2021 
Michael Savage (FMLA) March 15, 2021 to April 27, 2021 
Cheryl Shrenkel (FMLA) February 3, 2021 to February 16, 2021 
Laura Snowberger (Medical) March 10, 2021 to April 27, 2021 

 
*9. Unpaid Leave – Non-Certificated 

Resolution 21-04-25  
 

Be it resolved upon the recommendation of the Superintendent that the following non-certificated unpaid 
leave be approved: 
     Ellie Sowl (UPMLA)  Extension to April 30, 2021 
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SUPERINTENDENT’S REPORT (continued) 
 
E.  HUMAN RESOURCES (continued) 
 
*10. Volunteer – Sports   

Resolution 21-04-26  
 

Be it resolved upon the recommendation of the Superintendent that the following volunteer be approved to 
chaperone students for the 2020-2021 school year only, based upon receipt of clear BCI background check: 

Benjamin Kubiak  March 8, 2021 to March 8, 2026 
 

*11. Termination – Non-Certificated (001-General Fund) 

Resolution 21-04-27  
 
Be it resolved upon the recommendation of the Superintendent that under Article 11, Section 1 of the 
Negotiated Agreement between the Board of Education and the Ohio Association of Public School 
Employees Locals 290 and 028, the following non-certificated termination be approved: 

Raymond Lewis, III  Monitor (Job 2) 
   
F.  TECHNOLOGY 
 
*1.  META Solutions Master Service Agreement – Schedule I and II (001-General Fund) 

Resolution 21-04-28  
 
Be it resolved upon the recommendation of the Superintendent that Schedule I of the agreement between 
META Solutions and the Strongsville City Schools be approved to provide information technology services 
for 2021-2022, at an annual cost of $91,086.50.  There is a 2% discount for early payment, reducing the 
cost to $89,264.77. 
 
Be it further resolved upon the recommendation of the Superintendent that Schedule II of the agreement 
between META Solutions and Strongsville City Schools be approved to provide INFOhio Library Services 
for 2021-2022, at a cost of $15,770.20. 
 

(Exhibit C) 
 
*2. Southeast Security (001-General Fund) (019-Other Grants/E-Rate Reimbursement Funds) 

Resolution 21-04-29  
 
Be it resolved upon the recommendation of the Superintendent that the Board of Education approves the 
agreement between Southeast Security and the Strongsville City Schools to replace and configure access 
points, provide training, and perform a wireless survey after installation at Chapman, Surrarrer, and 
Whitney Elementary Schools.  In addition, Southeast Security will replace cabling to access points and 
upgrade switches to multi-gigabit Ethernet ports at Kinsner and Muraski Elementary Schools at a total cost 
of $158,522.15.  Subject to E-rate discount.  
 

(Exhibit D) 
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SUPERINTENDENT’S REPORT (continued) 
 
F.  TECHNOLOGY (continued) 
 
*3. Finalsite Website and Content Management System (CMS) Provider Contract (001-General Fund) 

Resolution 21-04-30  
 
Be it resolved upon the recommendation of the Superintendent that the Board of Education approves the 
contract between Finalsite and the Strongsville City Schools to provide website and content management 
system services for a period of five (5) years at $8,800.00 per year and a one-time set-up and launch fee of 
$8,700.00. 

(Exhibit E) 
 
Mr. Binkley shared details on his three items and answered questions. 
 
REPORT ON POLARIS CAREER CENTER – Michelle Bissell  
Mrs. Bissell shared a report on Polaris Career Center. 
 
REPORT ON LEGISLATION – Sherry Buckner-Sallee and Richard O. Micko  
Mrs. Buckner-Sallee shared the report on Legislation. Mr. Micko also reported on Legislation. 
 
BOARD LIAISON REPORTS 
  
A.  City Council – Michelle Bissell and Laura Wolfe-Housum  
Mrs. Bissell share the City Council report. For information visit the City’s website. 
 
B.  Strongsville Education Foundation – Richard O. Micko and Laura Wolfe-Housum 
Mrs. Housum shared the report on the Education Foundation. 
 
C.  Strongsville PTA Council – Sherry Buckner-Sallee 
Mrs. Buckner-Sallee shared the report on the PTA Council. 
 
D.  OSBA Student Achievement – Seth Roberts 
Mr. Roberts highlighted the DECA program and the Drama Club for their virtual production of the Little 
Mermaid. 
 
BOARD COMMITTEE REPORTS 
 
A.  Finance Committee – Sherry Buckner-Sallee and Seth Roberts  
    (Next Meeting:  April 26, 2021; 6:00 p.m.; Administrative Offices)   
B.  Policy Committee – Michelle Bissell and Richard O. Micko  
    (Next Meeting:  TBA) 
C.  Facilities Committee – Sherry Buckner-Sallee and Laura Wolfe-Housum 
    (Next Meeting:  June 10, 2021; 6:30 p.m.; Administrative Offices) 
D.  Business Advisory Council Committee – Seth Roberts and Laura Wolfe-Housum 
    (Next Meeting:  April 30, 2021; 7:30 a.m.; Administrative Offices)  
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CONSENT CALENDAR 
 
21-04-31  Moved by Mr. Roberts to approve the Consent Calendar, seconded by Mrs. Housum and 
approved on a roll call vote as follows: 
 
    Mr. Roberts, yes; Mrs. Housum, yes; Mrs. Buckner-Sallee, yes;  
    Mrs. Bissell, yes; Mr. Micko, yes. 
    Motion carried 5-0 
 
SUPERINTENDENT’S TIMELY INFORMATION 
No items to report. 
 
BOARD OF EDUCATION / OTHER 
 
A. Board Member Professional Development Expenses  
 
1.  Reimbursable Expenses – Virtual School Negotiations Workshop (001-General Fund) 
 
21-04-32 Moved by Mr. Roberts that the Strongsville City Schools Board of Education approves 
Sherry Buckner-Sallee’s reimbursable expenses as outlined in the Exhibit, seconded by Mrs. Housum and 
approved on a roll call vote as follows: 
 
    Mr. Roberts, yes; Mrs. Housum, yes; Mrs. Bissell, yes; 
    Mrs. Buckner-Sallee, yes; Mr. Micko, yes. 
    Motion carried 5-0 
 

(Exhibit F) 
 
B.  Board Member Training 
 
1.  Virtual OSBA Board Leadership Institute (001-General Fund) 
 
21-04-33 Moved by Mr. Roberts that the Strongsville City Schools Board of Education grants 
approval for Sherry Buckner-Sallee to attend the Virtual OSBA Board Leadership Institute, April 23-24, 
2021.  The cost to register is $150.00, seconded by Mrs. Housum and approved on a roll call vote as follows: 
 
    Mr. Roberts, yes; Mrs. Housum, yes; Mrs. Bissell, yes; 
    Mrs. Buckner-Sallee, yes; Mr. Micko, yes. 
    Motion carried 5-0 
 
MEETING NOTIFICATION 

 
A Regular Board of Education Meeting – Work Session will be held Thursday, May 6, 2021, 7:00 p.m. in 
the Meeting Room of the Administration Building, 18199 Cook Avenue, Strongsville, Ohio. 
 
A Regular Board of Education Meeting will be held Thursday, May 20, 2021, 7:00 p.m. in the Auditorium 
of Strongsville High School, 20025 Lunn Road, Strongsville, Ohio. 
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EXECUTIVE SESSION 
 
21-04-34 Moved by Mr. Roberts to enter into Executive Session to consider the employment or 
dismissal of a public employee, and to consider matters required by law to be kept confidential, seconded 
by Mrs. Housum and approved on a roll call vote as follows: 
 
    Mr. Roberts, yes; Mrs. Housum, yes; Mrs. Bissell, yes; 
    Mrs. Buckner-Sallee, yes; Mr. Micko, yes. 
    Motion carried 5-0 
 
Entered into Executive Session at 8:55 p.m. 
 
Resumed public session at 11:14p.m. 
 
ADJOURNMENT 
 
21-04-35  Moved by Mr. Roberts to adjourn the Strongsville Board of Education Regular Session, 
seconded by Mrs. Housum and approved on a roll call vote as follows: 
 
    Mr. Roberts, yes; Mrs. Housum, yes; Mrs. Bissell, yes;  
    Mrs. Buckner-Sallee, yes; Mr. Micko, yes. 
    Motion carried 5-0 
 
Meeting adjourned at 11:15 p.m. 
 
 
      _____________________________ 
      Richard O. Micko, President 

       
                
            
      _____________________________ 
      George K. Anagnostou, Treasurer 
 
 



Total
FY 2021 Carryover FY 2021

Fund Appropriation Encumbrances Appropriation Change
001 General 78,273,341.76$           1,932,268.63$        80,205,610.39$         -                         
002 Bond Retirement 4,964,071.95               -                          4,964,071.95             -                         
003 Permanent Improvement 1,146,248.59               187,755.89             1,334,004.48             -                         
004 Building Fund 50,000.00                    344,202.31             394,202.31                -                         
006 Food Services 2,026,996.40               32,030.00               2,059,026.40             -                         
009 Uniform School Supplies 399,500.00                  1,364.60                 400,864.60                -                         
014 Internal Service Rotary Fund 354,935.62                  36,283.86               391,219.48                -                         
018 Public School Support 205,050.00                  15,744.63               220,794.63                -                         
019 Other Grant 92,639.47                    149,688.13             242,327.60                418.83                   a
022 District Agency Fund 154,270.50                  -                          154,270.50                -                         
023 Liability Self-Insurance 42,084.65                    8,567.05                 50,651.70                  -                         
024 Employee Benefits Self-Insurance 11,732,678.00             96,225.90               11,828,903.90           -                         
035 Termination Benefits 625,000.00                  -                          625,000.00                -                         
200 Student Managed Activity 417,554.59                  2,897.50                 420,452.09                -                         
300 District Managed Student Activity 813,303.97                  17,173.66               830,477.63                -                         
401 Auxiliary Services (NPSS) 503,360.17                  65,088.57               568,448.74                -                         
451 Data Communications 12,600.00                    -                          12,600.00                  -                         
467 Student Wellness and Success 216,822.25                  20,000.00               236,822.25                -                         
499 Miscellaneous State Grants 34,310.87                    -                          34,310.87                  -                         
507 CARES Act / ESSER Fund 407,127.70                  -                          407,127.70                -                         
510 CoronaVirus Relief Fund 306,585.97                  -                          306,585.97                -                         
516 Idea, Part B Special Education 1,462,660.51               4,874.25                 1,467,534.76             -                         
551 Title III - Limited English Proficiency 66,907.83                    10,280.78               77,188.61                  -                         
572 Title I - Disadvantaged Children 709,285.03                  642.03                    709,927.06                -                         
587 Idea Preschool Grant for the Handicapped 32,969.29                    649.09                    33,618.38                  -                         
590 Improving Teacher Quality 198,685.19                  5,228.31                 203,913.50                -                         
599 Miscellaneous Federal Grant Fund 584,844.51                  56,424.50               641,269.01                -                         

TOTAL ALL FUNDS 105,833,834.82$         2,987,389.69$        108,821,224.51$       418.83$                 

EXHIBIT A
FISCAL YEAR 2021 ANNUAL APPROPRIATION MEASURE 

15-Apr-21

a. Adjustment due to SEF Grant Award for Growing Mustangs' Garden (SHS).



 
 

4/15/2021

 *Estimated

Fund  Fund Unecumbered

Number Description Balance Taxes Other Sources Total

General Fund

001 General Fund 39,770,076.29$        68,272,469.66$         15,335,202.40$         123,377,748.35$      

Special Revenue Funds

018 Public School Support Fund 162,385.80$              ‐$                             93,000.00$                 255,385.80$              

019 Miscellaneous Grant Funds 17,435.92$                ‐$                             75,575.81$                 93,011.73$                

300 Student Activity Funds 237,742.75$              ‐$                             663,550.00$               901,292.75$              

401 Auxiliary Service Funds 15,475.17$                ‐$                             487,885.00$               503,360.17$              

451 Ohio K‐12 Connectivity Grant Fund ‐$                            ‐$                             12,600.00$                 12,600.00$                

467 Student Wellness and Success Fund 155,554.88$              ‐$                             264,514.01$               420,068.89$              

499 Miscellaneous State Grant Funds ‐$                            ‐$                             34,310.87$                 34,310.87$                

507 CARES Act / ESSER Fund ‐$                            ‐$                             407,127.70$               407,127.70$              

510 Coronavirus Relief Fund ‐$                            ‐$                             306,585.97$               306,585.97$              

516 IDEA Part B Special Ed Grant Fund ‐$                            ‐$                             1,462,660.51$           1,462,660.51$          

551 LEProficiency Grant Fund ‐$                            ‐$                             66,907.83$                 66,907.83$                

572 Title I Grant Fund ‐$                            ‐$                             709,285.03$               709,285.03$              

587 Early Childhood Spec Ed Grant Fund ‐$                            ‐$                             32,969.29$                 32,969.29$                

590 Title II‐A Grant Fund ‐$                            ‐$                             198,685.19$               198,685.19$              

599 Misc. Grants 50.88$                        ‐$                             584,793.63$               584,844.51$              

Debt Service

002 Debt Service 5,023,316.44$          4,658,465.08$           851.87$                       9,682,633.39$          

Capital Projects Funds

003 Permanent Improvement 1,046,663.84$          1,211,995.54$           ‐$                             2,258,659.38$          

004 Building 498,250.14$              ‐$                             189,569.06$               687,819.20$              

Enterprise Funds

006 Food Services 150,003.09$              ‐$                             1,993,126.40$           2,143,129.49$          

009 Uniform School Supply Funds 1,384.65$                  ‐$                             399,500.00$               400,884.65$              

Internal Service Funds -$                        

014 Rotary Service Fund 263,786.94$              ‐$                             285,425.00$               549,211.94$              

023 Self‐Insurance ‐ Liability 22,084.65$                ‐$                             20,000.00$                 42,084.65$                

024 Self‐Insurance 3,981,321.30$          ‐$                             11,380,169.00$         15,361,490.30$        

035 Termination Benefits 500,000.00$              ‐$                             625,000.00$               1,125,000.00$          

Fiduciary Funds

200 Student Activity Funds 184,663.79$              ‐$                             242,000.00$               426,663.79$              

022 OHSAA Tournaments 3,350.50$                  ‐$                             151,000.00$               154,350.50$              

Private Purpose Funds

52,033,547.03$      74,142,930.28$       36,022,294.57$       162,198,771.88$     

‐$                              110,165,224.85$      

 

Thank You,

 

Treasurer/CFO

Strongsville City Schools

Strongsville City Schools
2021
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