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Background:

Gavin Newsom, declared a state of emergency on March 4, 2020 to prepare for the spread of
COVID-19.

Upon consultation with the San Bernardino County Superintendent of Schools and the San
Bernardino County Department of Public Health, and following the executive order of
Governor Gavin Newsom, Victor Valley Union High School District (VVUHSD) made the
decision to close schools due to the COVID-19 pandemic. The arrival of COVID 19 in the
United States has had a significant impact on the County of San Bernardino and all school
districts. Victor Valley Union High School District initiated a full closure of all schools and
district offices on March 15, 2020. Within two weeks of the “stay at home” order, the district
began offering distance-learning to all students. Teachers, students and all educational support
staff engaged in distance learning from March 31, 2020 through May 22, 2020. The LEA used
that period of time to train teachers on the use of Google classrooms and purchased an online
course of studies called ACELLUS to support all teachers in implementing standards-based
online content. Over the summer the community has continued to experience an increase and
has remained in close contact with CDE, Department of Public Health, and the county
Superintendent’s office, and was asked to go into full closure for the start of school in August
2020.

In March 2020 the district met with certificated and classified leaders to determine the distance
learning format and we met again as a team in July to address the concerns from the spring and
collaboratively developed the MOU to guide the distance learning format for fall 2020.

A survey was held in May 2020 and July 2020 asking parents for feedback on the start of
school for 2020-2021. The majority of the parents responded that they wanted their students
to return to school for two days and continue with distance learning the rest of the time and the
majority of the respondents stated that they wanted the district to implement all safety
measures, including 6 feet social distancing. The community has significant needs related to
lunch programs, technology and social emotional support. All classrooms and facilities were
cleaned and we made a significant investment in ensuring that we had additional PPE supplies,
cleaning supplies and safety equipment. To support custodians in their needs to sanitize
classrooms and offices, the LEA purchased new equipment and supplies, provided required
support with additional custodians to allow for more in-depth cleaning and additional
custodians had to be hired to help cover cleaning after school hours.

In response to the timeline presented upon the release of the Learning Continuity Template,
VVUHSD created a community engagement plan that involved multiple stakeholder groups
during the month of August. The meetings were designed to be purposeful and include all
potential stakeholders for feedback, including students, parents, classified and certificated staff
along with some community members. Meetings were also held with DELAC and ELAC
representatives. The district meeting invites were sent out in English and Spanish and a
member of the presenter panel translates when there is a non-English speaker parent present at
the meetings.
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Members of the VVUHSD Board of Education also attended the meetings. The district created
a committee of stakeholders (approximately 100+) to discuss the reopening strategies for the
fall 2020-21. All the sessions were held virtually at the end of the day so that all parents and
community members could participate. In order to secure feedback from students and families,
the district has established multiple events called “Supper with the Superintendent” which
were held virtually. In this setting, families and students were in attendance and provided
suggestions for the plan. The students made multiple suggestions surrounding a high quality
tutoring and support programs during distance learning. The two community forums held
virtually on August 10th and August 26th allowed for additional feedback on the plan.
Families, staff and students were present in both meetings and they made additional
recommendations for the safety of staff and students as well as more technology for students
in the home. The request for additional internet access was also a recurring request by the
stakeholder groups. The district held a collaborative feedback meeting with the Victor Valley
Teachers Association (VVTA) and California School Employee Association (CSEA) on
August 11ht and 12th. The employees asked thoughtful questions about support for students
beyond the regular school day and the safety measures being taken by the district. Our English
Learner families were also provided an opportunity to review the recommendations for the
planon August 26th. They received a presentation in their primary language and shared their
thoughts and made recommendations as well. The EL families are particularly interested in
translation support for their students who are in mainstream classes outside of their designated
ELD classes. All public meetings and public hearings are made available through zoom and
Google Meets links. The Superintendent has conducted several public forums to plan for the
start of school with all stakeholders. All planning with teachers and administrators has been
conducted through Google invites or zoom meetings. Each of these meetings and forums have
allowed people to engage and communicate publicly while providing feedback.The district
also held meetings with three feeder school districts to understand their needs and create a
cohesive plan to support parents and families during this time and to ensure that families were
not impacted due to varied school schedules.The district also met with High Desert Assistant
Superintendents and Superintendents and attended the regional and county group sessions to
learn from each other and discuss options that were possible. The district has remained in close
contact with the Department of Health as well as the County Office of Education and CDE to
ensure that we were receiving the best and the latest updates.

Professional Learning:

Staff will be supported in providing effective teaching and learning in a distance learning
environment. Professional learning opportunities may include the use of technology to
accelerate or enhance learning, social and emotional learning, as well as district and site focus.
VVUHSD has a web page dedicated to Distance Learning Resources. Please visit
www.vvuhsd.org to access that page.

Student Support:

VVUHSD will take steps to ensure distance learning opportunities are available and
meaningful to all students, including economically disadvantaged, English learners, foster
youth, homeless, and students with disabilities. District implemented 100% Distance Learning
from March 2020 to March 2021 with small cohorts. All online programming and internet
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content shall meet accessibility standards for students with disabilities, including compatibility
with commonly used assistive technologies. If you have any questions or concerns regarding
Student Services, please contact the 760-955-3201, ext. 10225

English Language Learners:

VVUHSD will provide language instruction services to English learners through designated
and integrated ELD to enable their meaningful participation. English learners will focus on
the same rigorous grade-level academic standards that are expected of all students, within a
reasonable period of time and will receive a comprehensive program of designated and
integrated English language development (ELD) instruction targeted to their proficiency level,
and appropriate academic instruction in a language acquisition program. If you have any
questions or concerns regarding English Language Learners, please contact 760-955-3201,
ext. 10422.

Special Education:

All students with disabilities will be served as per the Individualized Education Plan (IEP) that
addresses the educational opportunities and supports as necessary. It is critical that the IEP
team meets and works with the family to jointly determine what is working for each student
in distance learning as well as what accommodations and modality of learning allow the
greatest access. VVUHSD staff will work with each family and student to determine what Free
Appropriate Public Education (FAPE) looks like for each student and family during COVID-
19 as it may be different Special education teachers will collaborate with general education
teachers to ensure appropriate accommodations, modifications, and supports are provided
during distance learning instruction. If you have any questions or concerns regarding Special
Education, please contact 760-955-3201, ext. 10276.

Homeless and Foster Youth:

The needs of homeless and foster youth will continue to be met. Opportunities and programs
will be sought out to support these students. For students currently and formerly in foster care
and who have experienced homelessness, existing challenges related to housing, education,
employment, income, and health have only been intensified by the pandemic. VVUHSD will
support students experiencing homelessness by delivering resources to students who lack
transportation to pick them up. Equally important, VVUHSD will ensure Foster Youth and
McKinney-Vento students have equitable access to all school activities, whether online or in-
person.

Other Student Populations:
Consideration will be given to other student populations and their unique learning needs.

Technology Use/Devices:
All VVUHSD students must strive to be responsible digital citizens and working with families

and staff we strive to help them develop the skills and behaviors needed to make positive
contributions to the online community. Students are expected to use district technology
responsibly in accordance with the district's Acceptable Use Agreement. Common Sense
Media will be utilized as a resource for staff, students, and families in learning and teaching
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about digital citizenship. All students will be issued a device for distance learning. Free WIFI
will be provided to families and buses with wifi are located across the community. Social
distancing safeguards are applicable while utilizing free WIFI in these public parking lots. If
you have any questions or concerns regarding technology use and or devices, please contact
the Tech Ed Department at 760-955-3214.

Parent Engagement Centers:

The mission of the Parent Engagement Center is to build stronger, healthier families by
offering content that educates, informs and inspires people. Working with Family Engagement
Liaisons(FELs), each site will provide supportive services. Teachers will provide parent
training and support on distance learning materials, AERIES and attendance. For more
information, please call your site Principal.

Communication:

VVUHSD will continue to hold community and staff meetings and send out regular updates
during this time in order to maintain transparency through active, clear, consistent, and specific
communication protocols across the district. As we prepare to safely reopen schools and
proceed into the 2020-21 school year we will maintain the communication to receive input
from our stakeholders.VVUHSD will provide communications in English and Spanish to meet
the needs of stakeholders.

Social and Emotional Support

The District recognizes the need to support the whole child. Social and emotional support will
be provided first and foremost by the classroom teacher, with teachers being provided
professional development in social and emotional learning (SEL) practices during distance
learning. Students in need of additional support will have remote access to school counselors,
school psychologists, administrators, a social worker, and/or outside agencies.

March 30, 2020-May 2020:
The next section outlines the district’s response during Spring 2020 school closure:

On March 19, 2020, Governor Newsom issued a “‘stay-at-home” order and a special board
meeting was called on April 2, 2020. The board acted to approve a resolution delegating
authority to the superintendent to take necessary action to protect students and staff from the
spread of the COVID-19. A detailed communication was sent to all staff from HR. See
Implications of COVID-19 on Staff HR Letter (Appendix 1). This was a week before spring
break and the time was provided to have teachers get ready for online instruction and Google
classrooms, in case of the closure extending beyond the spring break.

The following guidelines were communicated to all staff:
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Reasonable Accommodations Due to COVID
1. Employee notifies HR or the school administration of concerns related to the

performance of the totality of his/her essential job functions

2. Employee sends an email with an attachment of the doctor’s note with
restrictions/modifications and duration of this request

3. HR coordinates with Risk Management to assess the request and to determine whether
the district can accommodate the restriction/accommodation

4. A meeting is held to determine whether or not the District can reasonably accommodate
the employee's request (e.g., work from home, alter employee's work location or
environment, modify employee's schedule, provide PPE, provide access to any
available leaves, etc.)

5. If the employee can be accommodated, HR and Risk Management will review the
agreed-upon accommodations every thirty days.

Response to a Case:
The distinct was given clear directions that all potential COVID exposure was to be reported

to HR. Each employee was personally called and vetted for contact tracing.If a staff member
suspects or tests positive for COVID-19, HR and Risk-Management must be immediately
notified. When students return and if a student suspects or tests positive for COVID-19,
students are not to return until they have met CDC criteria to discontinue home isolation
(Appendix 2). For additional resources or information staff and families are encouraged to
reach out to site administration.

Medical Verification

When the disability or the need for accommodation is not obvious, the HR and Risk-
Management team may ask the employee to supply reasonable documentation about his/her
disability and request that this documentation specify the employee's condition, the employee's
functional limitations, and the need for reasonable accommodation. Additional documentation
may be requested as needed.

Protocols and Training for Personnel
VVUHSD ensured that all employees would be trained on the COVID-19 module in Target

Solutions. Administrators were trained on reporting protocols on exposed or known positive
employees to HR and Risk Management.

Symptoms: Note any and all symptoms present
1. Fever (100.4 degrees Fahrenheit or higher) or chills
2. New uncontrolled cough
3. Shortness of breath
4. Fatigue
5. Muscle or body aches
6. New onset of severe headache
7. New loss of taste or smell
8. Sore throat

9. Congestion or runny nose

10. Diarrhea, vomiting, nausea

Employees who report concerns:
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Employee will be sent the appropriate letter, depending on their individual
circumstances

Employee were sent home to work remotely for 10-14 days, until they are able to test
and until they receive their results

Per AB 685, written notice will be sent to other employees at the positive employee’s
site or department notifying them of a positive co-worker within 24 hours.

Return to work will be determined according to the San Bernardino County DPH flow
chart.

Risk Management will notify the appropriate personnel to ensure that the infected
employee’s workspace is sanitized and disinfected according to the custodial
procedures included in this document.

Risk Management will investigate the employee’s close contacts if any, and with HR
determine the appropriate course of action.

Risk Management will work with the site/department to determine if hazards exist that
haven’t been addressed. If so, appropriate corrective action(s) will be taken.

Operating Procedures:

During this time, the district will continue to focus on:

1.
2.
3.

1

1

1

1
1

1

Staff attendance and continue supports for staff who are at higher risk

Monitor types of illnesses and symptoms of students and staff

Establish clear protocols for communication, allowing staff and families to report

illness and maintain confidentiality

Coordinate with local public health agencies for reporting, testing, and support

All staff will be trained in virus transmission, self-assessment health screening, visual

health screenings of others, hygiene techniques, and sanitizing practices

Provide clear directions that all potential COVID exposure was to be reported to HR

Post visuals around campus for illness prevention and safety protocols

Provide face coverings for all employees and free standing desk shields to be provided

for security and food services, Disposal masks, hand sanitizers, surface wipes, Cubicle

dividers to be placed in each office and Temperature guns to be purchased

Rolling 6ft desk shields for temperature and security at school sites

0. Regularly monitor soap and hand sanitizer dispensers for product and working
condition

1. Provide three ‘“splash shields” for each reception area; visitors must wear face
coverings as required by the Department of Public Health and/or local guidelines, staff
goes to visitor at reception area rather than visitors to staff

2. Limit the number of visitors in the office at any one time and ensure that each one is
temperature checked and is wearing masks as they enter the campus as required by the
Department of Public Health and/or local guidelines

3. Limit nonessential visitors, volunteers, and activities that involve outside groups

4. Educate students and parents on health screening and healthy hygiene such as proper
hand washing, use of face coverings, and proper techniques for preventing the spread
of coronavirus and all illnesses

5. Verify that all restrooms have automatic soap dispensers and automatic paper

dispensers and restrooms have sensor flushes
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6. Increase the number of hand sanitizer dispensers in high traffic areas at all sites and at
all desks for quick access.
7. Follow the Covid-19 continuum plan for return to school

During this time,

1.

Daily meetings with the Cabinet and district administration were scheduled during this
time to prepare for a longer closure. In consultation with the San Bernardino County
Superintendent of Schools and the San Bernardino County Department of Public
Health, VVUHSD received Board approval to provide distance learning for the
remainder of the school year and was made on April 1, 2020.

2. Cabinet and site principals met regularly on zoom/google meets to plan for the end of
school year and graduation. A decision was made to support drive-through diploma
ceremonies which were conducted and managed very successfully by site
administration.

3. Campus Access/Visitors: Campuses will be available for essential services. Teachers
and classified IAs had an option to work on campus or remotely. If they were on
campus, they ahd sign in so that their rooms could be sanitized at the end of the day.

Learning
Options for 1. Teachers were scheduled for online training with
Students Google Classroom set up and to use the online
curriculum ACELLUS as supplemental material to
o support classroom planning. Enough licenses were
District purchased to support access for all students.
implemented 2. The Distance Learning website, and learning

online education resources were provided for Special Education and

and supported English learners.

stqdents and staff 3. Training videos were also prepared and posted on the
to implement Distance Learning website to support teachers and
Google

students as we started building capacity for online
instruction. Repeated phone calls and emails directed
students, families and staff to the Distance Learning
website to access digital textbooks and to get easy
tutorials on how to access Google classrooms.

4. During the week of March 23, which was spring break,
Ed Services team started preparing packets for
distribution to families that may have insufficient
internet access at home.

5. Ed Services created the student guidance document
that was sent home on Sunday, March 28, detailing
what students would be required to do under Distance
Learning. See Letter for students sent on 3/28
(Appendix 3) A copy of this was also mailed to all site
administrators, teachers and counselors that same
evening.

6. School sites contacted families to confirm who would
prefere packets for their children and a list was
finalized with packets being mailed out to these

Classroom so
students could
attend and
participate.

10
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students starting April 8, 2020.

7. Professional development was provided to teachers
and para educators on using Google classrooms.
District math coaches provided office hours all day for
teachers who needed support.

8. All school personnel were contacting families to
ensure students were checking in and attending
classes. This also allowed schools to identify which
families had not received their device. Hot spots were
ordered and given to families. Priority was made for
seniors and Cabinet visited families to provide seniors
a laptop and hotspot to ensure that their graduation
was not compromised. The attendance letter was sent
to families whose students were not signing in online
to access their classrooms. See Attendance Letter-
April 2020 (Appendix 4)

9. The district received the guidelines for grading and
worked with VVTA and teachers and administrators
to prepare the grading guidelines for the spring 2020.
See VVUHSD grading guidelines (Appendix 5). This
was shared with all staff.

Human
Resources:
Location of work
for staff, faculty
and
administration

Teachers were permitted to work remotely or at the school
site.

Classified and management were on a flexible schedule.
Except when undue hardship would result to the district, the
Superintendent or designee shall provide reasonable
accommodation.

&) WELCONET0 YYURSD:

In order to maintain the health
and safety of staff and visitors,
please observe the following:

"™ Temparature may be taken prior to entaring
the building

HEALTH AND WELLNESS: Healthy Behaviors & Expectations:
¢  Educate students, parents/guardians, and staff about health promotion and illness

prevention practices.

Provide a clean, safe, and healthy educational environment for students and staff.

Implement social distancing measures, hand-washing, and hand sanitizing.

Require face masks worn by students, staff, and visitors.

Students, staff and visitor temperature will be taken upon arrival.

Staff will refer any student with obvious signs or symptoms of illness to the Health Office for

further monitoring.

Engage all stakeholders to maintain a safe, clean and effective environment.

¢  Facilities and Maintenance Manager will directly assist school administration in their
responsibility to evaluate school-based custodial personnel and inspect their work
performance.

o Daily Cleaning - Custodial staff will work during each school day to support the leamning
environment.

¢ Enhanced Cleaning - Custodial staff will work between student cohorts to clean and disinfect
all high-touch surfaces throughout the school.

¢ Disinfectant Cleaning - In the event of a COVID-19 confirmed positive, staff will
immediately initiate a deep cleaning of the affected areas.

Health and Safety
of students and
staff

Hygiene Practices
and Use of PPE

While on any District site, staff and visitors will be expected
to wear a face covering as required by the Department of
Public Health and/or local guidelines. Additionally, regular
washing of hands, avoiding touching the face, and avoiding
sharing of any items is recommended. The reception areas
of all campuses will be equipped with protective shields.

11
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Free standing desk shields were purchased

Disposal masks, hand sanitizers, surface wipes,
Cubicle dividers were being placed in each office
Temperature guns were purchased

Rolling 6ft desk shields for temperature and security
at school sites

Facilities cleaning
and sanitizing

—

Bus drivers were repurposed for cleaning

Custodian night crews started deep cleaning
Classrooms and offices with positive cases were shut
down for 2-3 days to implement deep cleaning
protocols

Staff
Precautionary
Measures

The District will provide appropriate personal
protective equipment (PPE) to all unit members
required to report to school sites.

Corona Virus 101 training was assigned on Target
Solutions for all

Updated the injury and illness prevention plan with
the COVID addendum

Social distances measures with alternate day
schedules were implemented

Health Screenings

Started temperature checks per CDC protocols at each site

Social Distancing

1.

Any staff, student, or community member on campus
will be expected to maintain six-feet physical
distancing as practicable.

We started with social distancing stickers to clearly
mark 6 ft distancing.

Signs were placed on the doors in all districts with
COVID protocol per SBDPH regarding masks, hand
washing, temperature etc

Illness and Leave

—

Anyone who was ill had to inform HR:

. Vetted for contact tracing

Given the approval for testing and sent home and
quarantine for 14 days prior to return

Provided forms to be completed (EPSLA or FFCRA)
for the leaves associated with COVID.

Approved for up to 80 hours for leave and if
approved by HR for upto 10 more weeks for family
care.

Procedures for
Reporting safety
violations

Sites were given direction for how to support a
visitor or a staff who had a temperature, through their
site administrators who in turn had to inform HR.
Same protocol for anyone who refused to follow the
protocols

Any other active
measures

Community meetings were held to discuss the
COVID updates and the District website was updated

12
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with new information.

Nutrition
1. During distance learning, Nutrition Services provided

meals to students at locations throughout the
community. Students picked up breakfast and lunch
meals at all sites each day.

2. Nutrition Services began serving meals at El1 Mirage.

Technology 1. A survey was sent to all students and families asking
who would require a laptop to continue online
learning. This data helped schedule distribution by
school for laptop pickup at the district office after
spring break, starting the week of March 30.

2. A schedule by school was prepared and distance learning
in all schools started from March 29.

Transportation No students were being bused

SUMMER 2020

1. Summer school was 100% online.

2. The district scheduled PD for all teachers on Acellus, APEX and UC Online materials.
Teachers and paraprofessionals attended to learn about these resources.

3. The district prepared a plan for Fall 2020 to the Board on June 18, 2020.

4. In preparation for the 2020-21 school year, the district created a Safety Committee and
Education Services Committee to gather information about the district’s response to
the school closure.

5. The Superintendent and Cabinet participated in community forums multiple times and
conducted surveys regarding return to school options.

6. The Education Services committee which consisted of VVTA representatives and
teachers designed the document and shared that with all teachers and administrators
regarding the Distance Learning and synchronous learning expectations. See FINAL
Teacher Expectations-7/27/20 (Appendix 6)

7. Summer PD on July 30 and 31 focused on multiple sessions on curriculum, lesson plan,
google classroom, technology supports for teachers. This was the highest attended PD
with almost 70% of teachers attending these two days.

—

Facilities . Bus drivers were repurposed for cleaning

cleaning and . Custodian night crews started deep cleaning

sanitizing Classrooms and offices with positive cases were shut
down for 2-3 days to implement deep cleaning protocols

w N

13
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Precautionary Social distances measures with alternate day schedules were
Measures implemented
Health 1. Started temperature checks at each location and follow
Screenings the CDC protocols

2. Stickers and then wrist bands were 1ssued to confirm

temperature clearance

Social Signs were placed on the doors in all districts with COVID
Distancing protocol per SBDPH regarding masks, hand washing,

temperature etc.

Response to a
Case

1. The distinct was given clear directions that all potential
COVID exposure was to be reported to HR.

2. Each employee was personally called and vetted for
contact tracing.

Nutritional
Services

Continued grab and go at Victor including breakfast, lunch and
dinner in a bag.

Planning for Reopening of Schools, Fall 2020

The Cabinet’s focus was to limit exposure and highlight student and staff safety. The district’s
return to school in the fall had three options. Each option identified that bringing back students
and staff was dependent on having an entry and exit plan, enough PPE supplies and a schedule
for cleaning and sanitizing all surfaces. Focus was also placed on ensuring that student and
staff physical, mental and emotional well being was to remain a priority. The following three

options were presented to the Board at the June 18, 2020 meeting.

OPTION I: DISTANCE LEARNING

The purpose of Option I: In order to continue with the academic and socio-emotional needs of

students, the district recommended this option and supported limiting access to campuses.
Students may attend through Distance Learning.

1.
2.

5.

Teachers will use Acellus online curriculum to ensure equity & access. This includes

A-G, AP, EL and SPED courses.

All courses will follow a common syllabi and content pacing for consistency and rigor.

More training will be provided in July.

Students in the most restricted Special Ed programs will be in campus every day-

possibly on a reduced schedule
Ensure these students have devices and access to WIFI

OPTION 2: REGULAR

The option II is available when all students are back on campus.

Students will return full time- every day

Recommended 6 ft distance in classrooms, buses and during lunch time
Teachers and IAs will be in their classrooms daily

Recommended that PE is outdoors

P bd =
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5. Cleaning schedule will be established & classrooms will have cleaning supplies
6. Cleaning and custodial schedule
7. Set clear expectations for both students and staff on instructional expectations

OPTION 3: BLENDED
This option allows students to be on campus a few days and online/Distance Learning the
other days.
1. Recommended Blended Model is Tue/Wed and Thurs/Fri only- 50% of students will
be at school each day. Teachers and IAs will be at school everyday
2. Mondays will be for conducting assessments and other teacher plans. No students will
attend on campus.
3. Students in the most restricted Special Ed programs will be on campus every day-
possibly on a reduced schedule.
4. Teachers will conduct classes from their classrooms - direct instruction.
5. Professional Development on Flipped Classroom Model will be provided as students
will have to complete pre-reading and other assignments in advance of their time with
their teacher

Reopening Continuum Plan

On July 17, 2020 Governor Newsom announced new guidelines requiring counties be off the
State’s COVID-19 watch list for 14 consecutive days before resuming in-person class
instruction.

On August 3, 2020 the California Department of Public Health (CDPH) released the In-Person
Learning Elementary Education Waiver Process. On August 24, 2020 the CDPH issued cohort
guidance.

VVUHSD has continued to focus and prioritize the health and safety of our students, staff, and
families as we reviewed and researched how to best prepare for the start of schools in the Fall.
With each new guideline from CDPH and the San Bernardino County Health Department, the
district has been responsive in updating and communicating the changes with all stakeholders.
The Cabinet prepared and presented the school reopening Continuum Plan to the Board on
July 16, 2020. The district has also developed robust cleaning and safety measures for students
and staff throughout each phase. The district has provided PPE at all sites and has posted the
safety guidelines for staff and visitors to follow. The district in-person return plan includes
Phase 2 when 25% of students would attend each day and Phase 3 when 50% of students would
attend twice a week. With the shifting and updated CDE directives, the district continued to
confer with site and district administrators to develop a plan for small cohorts.

15
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The plan included five steps:

Phase 1 Phase 2 Phase 3 Phase 4 Phase 5
Full Distance Students Students Open full Schools open
Learning attend 1 day attend 2 days capacity with without

per week per week precautions restrictions

Please see the chart below for details.

AREA

Instruction

VVUHSD COVID-19 Return to School Continuum Plan 2020-2021

100% Distance Learning

Distance Learning using

¢ ACELLUS

+  [CANVAS

¢ Enhanced Google
Classrooms

Minimum Day schedule
followed at each site.

All schools have the same
start and end time for the
minimum day schedule-
depending on a 6" and 7"
period day.

Students in asynchronous

online instruction with their
teachers.

VVUHSD Virtual School

PHASE 2 PHASE3 | pHasea PHASE §
Teachersand staff areat | Teachers and staff areat | School sites open at full | School sites open
sites sites capacity with without restrictions
Students attend 1 day per | Students attend 2 days per | precautions
week week
Cohort A/8/C/D Cohort A& B Students are back in Students are back in
approximately 25% approxmately SO% school 100% school 100%
Blended Learning Program | Blended Learning Program | Return to traditional Return to traditional
daily classroom dally classroom
Each cohort attends one day | Cohort A - Attends Monday | instruction instruction.
= Monday, Tuesday, and Tuesday.
Thursday, and Friday. Cohort B - Attends
Thursday and Friday.
Students in one-day
synchronous and three-day | Students in two-day
asynchronous onling synchronous and two-day
instruction with their asynchronous online
teachers. Instruction with their
teachers,
Wednesday: No students on
campus Wednesday: No students on
Teacher prep/S04/IEPs and | campus
planning and PD. Teacher prep/504/IEPs and
Teachers will communicate | planning and PD.
with families Teachers will communicate
Teachers will monitor with families i
student progress and well- | Teachers will monitor
being student progress and well-
being
VVUHSD Distance Learning | VWUHSD Distance Learning | VVUHSD Distance VVUHSD Distance
using onling program using | using online program using | Learning using online | Learning using online
ACELLUS ACELLUS program using ACELLUS | program using ACELLUS

VVUHSD Virtual School

| VWWUHSD Virtual School

VVUHSD Virtual School

VVUHSD Virtual School

VVUHSD Distance Learning - Full time online instructions = schools are open; however, students choose to stay home and participate in full-time classes that
deliver online curriculum Board adopted = ACELLUS. Students can return to the classroom setting at any time.
VICTOR VALLEY VIRTUAL ACADEMY- Full-time virtual instruction - schools are open, but these students wish to enroll into the new school, These students are
completely online and the content is Acellus. Students are enrolled at the Virtual Academy, which i< a separate school. Students cannot transfer to a different

site until the end of a semester, as these students are progressing at their own pace.

Based on further updates on July 17 from Governor Newsom, the district implemented Phase 1

(full Distance Learning) until such time as we received guidance to allow students and staff to

return.




VVUHSD Response to COVID 19 School Closure

Phase 1: August 2020

Instruction and engagement:

VVUHSD has kept teaching and learning in the forefront of its commitment during distance
learning in Phase 1. Teachers worked with district and site administration to develop clear
guidelines for asynchronous and synchronous learning times. The following is the common
verbiage used to define learning in this model:
1. Platform for learning: Google Classroom or CANVAS
2. Synchronous learning tools: Google Meet and Zoom with teachers being live online at
this time
3. Asynchronous learning tools: This is during the teachers’ office hours and students are
supported with additional teaching at this time, as needed.
4. Organizational tool: Google Drive

In Phase I the district started providing online distance learning through 100% synchronous
instruction daily during all periods and students receive daily live instruction from 8 -12:07
PM. Teachers are available to provide additional support to students from 12:45 to 2:50 PM
daily, during which time students who have demonstrated significant loss in the classrooms
can be provided additional support by teachers. This is the teacher “office hours”. Special
Education and Bilingual paraprofessionals are also being trained to provide specific support
as directed by the classroom teacher. Students who require SEL support are provided resources
and work directly with their counselors. Local, State and national resources were shared with
staff and families via email and/or are posted to with Distance Learning Resources website
and/or district and school social media accounts. During the 12:45-2:50 p.m. time frame, the
LEA will complete SST processes as normal for identifying and supporting students who
require additional supports. Title 1 aides will be utilized to support guided reading and guided
math lessons as well as provide small group differentiated support under the direction of the
classroom teacher. The district has implemented a clear schedule for formative and summative
assessments during the year to support teaching and learning of key standards for ELA and
math. The universal screening for initial placement of students in intervention and intensive
intervention options to support at-risk students experiencing learning loss as well as to
accelerate students will be conducted in September. The district has implemented a four-tiered
system of interventions, including intensive intervention for students who perform three or
more levels below grade.

The Educational Service department met with members of the school teachers, classified and
administrative staff to develop the instructional planning options for distance-learning.As a
result of this collaboration, the district was able to create a 2020-2021 Distance Learning-
Student and Family Expectations (Appendix 7) and one for teachers based on common
understanding around distance-learning, synchronous and asynchronous instruction, and
supports necessary for student success and addressing the learning loss. Finally, the largest
challenge was how to engage families with no internet connection. We provided a school
message that was sent out via SchoolMessenger in order to inform families of the intent of the
plan. The office hours were made available for families to bring their suggestions for the plan
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to the district office or leave their comments and thoughts by phone at the extension for the
educational services office. Truly engaging all stakeholders is the intent of VVUHSD inorder
to create a plan that meets the needs of all students in our district during distance learning. and
to help fill in the gaps of our programs and ensure minimal learning loss during COVID-19.
All community and staff feedback was considered and placed in the plan by the reopening
committee as long as they aligned with district learning goals and demonstrated fiscal
sensibility in their purchase and deployment.

In order to meet the personal emotional needs of students and staff, the district has continued
to share resources regarding professional services, coping strategies and support for family and
staff on warning signs. With instruction transitioning to 100% distance learning, there were
more wellness alerts in response to comments, assignments, and/or discussions students were
having in the online forum. There have been varied responses to wellness alerts, including, but
not limited to: family/student contact, referral to resources, CPS reports, contacting the county
to locate new foster homes for follow-up, welfare checks, conversations with staff regarding
assignments, etc. Resources are updated and pushed out as information is received. All
community presentations have been translated in Spanish and posted on the website. All
messages and announcements sent home are in English and Spanish. During the community
forum, the questions and responses continue to be translated in Spanish.

Intervention and support:
In order to ensure that learning and competency will be measured and monitored, the district
has instituted a robust four-tiered intervention and support plan for students for 2020-2021:

1. Universal screening in Math and ELA for all students conducted in September. The

results from this will drive differentiation in the classroom and additional support for
literacy skills. We have contracted with a vendor to provide 1:1 tutoring for students in
ELA and Math for students who are three or more levels lower than their grade level.

2. Sites will be conducting SSTs for students with two or more F grades at the quarter and
recommending them for tutoring.

3. For students who need additional support beyond site tutoring, the district is providing
district wide subject specific support from 4-6 p.m., Monday - Thursday.

4. Additionally, we will give every student access to 24/7 homework help with a Tutoring
firm so families and students can get unlimited real-time help when they need it.

Instructional materials access:
For courses that did not have access to online digital curriculum format, the district has

supported teachers with access to A-G approved Acellus online content which includes all core
subjects, Special Ed and EL accommodations and AP, World Language and elective options.
Teachers have been trained to access content from Acellus and supplement that for rigor as
needed. The district is using the district adopted assessments. In addition, the district has
provided hard copy text books for subject areas that did not have an online option and each
school provided pick up drive through option at their sites.

The district team also purchased EL supplemental materials for designated and integrated
programs as well as materials for support for students in the Special Education program.
Providing access to EL and Special Ed supplemental digital materials has ensured that students
have support in place to address ELD and special education needs. ELs- MyEL Companion
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support program- Integrated support for all grades; iLit for all Level 1 & 2 EL classrooms as
well as Rosetta Stone support for newcomer students. Bilingual Paraprofessionals will
continue to provide support for our EL’s during distance learning during school hours as well
as after school tutoring support in all subject areas. Sp Ed: N2Y for students in the
Severe/Profound program.

Attendance and Engagement:
The district adopted a schedule to meet the minimum instructional requirements of 240

minutes. The district’s day includes 247 minutes: 8 a.m.-12:07p.m. daily.

During this time all teachers are providing LIVE interaction/instruction (synchronous) with
attendance being taken on AERIES. Teachers are also monitoring progress on content through
their lesson plans. Teachers are using one of the two platforms: Google classrooms or
CANVAS. Teachers are uploading their instruction lesson plans and monitoring students with
completion of assignments as per the lesson plan and entering that on AERIES as grades
related to the assignments.

Students are required to attend live sessions for the 31/37 minute periods each day. Teachers
Weekly Engagement Log has been developed as a comprehensive record keeping for
documentation of learning. Student daily participation record is in place to support tiered
intervention for students who have missed three or more days. Since the district is in
synchronous learning, the students are given attendance for participating by signing in and
engaging in the day’s activities during the class.

Participation and time value of student work will be measured in the following way:

1. All teachers have created a google classroom and uploaded their daily/weekly/bi-
weekly lesson plans.

2. Teachers enter their daily activity on their Google grade book that matches their daily
lesson plan.

3. When a student completes the assignment, the teacher provides the grades. It is
important to note that since we are synchronous and classes are held LIVE everyday,
and students are required to attend LIVE for each session. Students get their points
when they submit their work.

4. Student participation is noted in the AERIES attendance daily. We have also included
three tiered intervention for attendance monitoring in order to address students who
have three or more days of absences per week. We have also created a clear process
involving parent contact and home visits.

5. The district opened a virtual school in August 2020 to support families who would not
like to send their students to school.

6. When a student is absent or has not participated for three days in a given week, the
following tiered reengagement plan will be followed:

(1 Tier 1: The teacher will attempt to contact the student and family via phone and
email.

(1 Tier 2: If unable to re-engage the student, the teacher will refer the case to
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administration. The administrator, counselor, and/or other support staff will
attempt to connect with the family via phone, email, and a letter home.

(1 Tier 3: If the school site office staff is still unable to re-engage the student, the
case will be referred to Student Services. The Student Services team will
connect with the family via phone, email, and a letter home.

(1 Tier 4: If the attempts to re-engage the student have still been unsuccessful, the
Student Services team will move to the next level which will include SARB
and the SART processes.

Homeless and Foster Youth:

Needs of homeless and foster youth will continue to be met. Opportunities and programs will
be sought out to support these students. Students and their caregivers will be provided with
information, resources, and or support for social and emotional well-being, trauma-informed
approaches, mindfulness, and related strategies to reduce anxiety and promote positive
learning environments. If you have any questions or concerns regarding Homeless or Foster
Youth students, please contact the Student Services Office at 760-955-3200 x. 10426.

Consideration will be given to other student populations and their unique learning needs.
Groups of students may need to meet in small groups for instruction and support.

Special Education:

Special Education teachers of students with disabilities will provide continuity of learning
through a variety of distance learning resources as deemed appropriate by the IEP Team so
that Special Education students have reasonable access under the circumstances to the same
learning opportunities as other students. The Special Education team will also have access to
online materials like Acellus which can be vectored for rigor. Additionally SDC courses in
Acellus will be supported for online learning with teacher monitoring and guiding the learning.
Related Service Providers (Speech Therapists, Adaptive PE teachers, etc.) will prepare
distance learning activities that can be completed at home as appropriate. Communication logs
will be maintained. The District shall ensure that video conferencing platforms used to provide
required minutes are FERPA compliant. Annual IEPs will continue to be completed and will
meet all federally compliant guidelines. Parent IEPS will continue on Zoom or Google Meets
to support participation and feedback. Docusign will be used for signatures.

Instructional Schedule:
See next page for the distance learning schedule with synchronous daily instruction form 8-
12:07 p.m. and asynchronous instruction form 12:37-2:50 p.m
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Distance Learning - CURRENT Instructional Schedule
School 3tart Time School Start Time
6 Periods 7 Periods
Start End Minutes Start End Minutes
Period 1 2-00 AM 3:37 AM 37 Period 1 200 AM 3:31 AM 31
Fassing 5 Fassing 5
Period 2 342 AM 9:19 AM 37 Period 2 236 AM 9:07 AM 31
Fassing 5 Fassing 5
Period 3 9:24 AM | 10:01 AM 37 Period 3 9:12 AM 9:43 AM 31
Fassing 5 Fassing 5
Period 4 10:06 AM | 10:42 AM 37 Period 4 9:48 AM | 10:19 AM 31
Fassing 5 Fassing 5
Period 5 10-43 AM | 11:25 AN 37 Period & 10:24 AM 4 10:55 AM 31
Fassing 5 Fassing 5
Period & 11:30 AM | 12:07 PM 37 Period & 11:00 AM | 11:21 AM 31
LUMCH 12:07 12:37 Fassing 5
Period 7% 1:07 PM 1443 PR 37 Period 7 11:36 AM | 12:07 PM 31
LUMCH 12:44 1-14
Pericd 8% 1:17 PM 1:48 PM 31
Duty Day Duty Day
Ends 2:51 PM 3128 PM 27 Ends 2:51 PM 3:22 PM 31
Total Instructional Minuwtes 222 Total Instructional Minutes 217
with Passing Periods 247 with Passing Periods 247
* Bargzining Unit Members assigned a 0, 7th or Bth period class before or beyond the regular & or
7-period day, the 0, 7th or 8th period will begin at 1:07 pm and follow the 37-minute instructional period
for a 6-period day and 31-minute instructional period for a 7-period day. Bargaining Unit Member’s
contractual day shall be extended by the number of minutes in the period accordingly with the end of the
duty day being 3:28 for a &-period school and 3:22 for a 7-period school.
** [Wictor Valley High School only) Bargaining Unit Members who are assizsned both 2 7th AND Sth period
class beyond the regular day, will begin 8th period at 3:33 pm and follow the 37-minute instructional

In August, the district sent this document to teachers to meet the direction related to daily
attendance and learning logs as well as teacher expectations for synchronous and asynchronous
teaching time. See Teacher Practices for Distance Learning- August 2020 (Appendix 8)

Professional Development
Ongoing professional development and support coordinated through District leadership, site
leadership, instructional coaches, and/or PLCs will be provided throughout distance learning.

Safety and COVID-19 Prevention Program;
The VVUHSD COVID-19 Prevention Program (CPP) (Appendix 9) followed the CDC
checklist dated January 14. (Appendix 10)

This

1.

2.
3.
4

includes:

Identification and Evaluation of COVID-19 Hazards
Employee participation

Employee screening

Correction of COVID-19 Hazards
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Control of COVID-19 Hazards

Investigating and Responding to COVID-19 Cases
System for Communicating

Training and Instruction

Exclusion of COVID-19 Cases

A S A

Athletic Conditioning:

Using the guidelines from CIF (Appendix 11) On March 11, VVUHSD developed a detailed
athletic reopening guidance which was shared with the site administrators. See VICTOR
VALLEY UHSD Athletics Reopening Guidance. (Appendix 12) Athletics/activities programs
are essential to the learning of all students involved. Following federal, state and local health
agency guidelines during our tiered reopening of our athletics/activities programs while
minimizing the risk of transmission of illness to students, families, coaches and the
community. The VVUHSD tiered reopening of our athletics/activities programs will be guided
by what is feasible, practical, acceptable, and tailored to the needs of the community so that
we may help our students participate in these highly meaningful and essential programs in the
safest way possible. In accordance with the California Department of Health Youth Sports
COVID-19 Guidance and San Bernardino County Department of Health Guidance.

This includes:
1. VVUHSD Self-Screening Protocols

2. VVUHSD Visual Screening Protocols

3. VVUHSD Secondary Screening Protocols

4. Student-Athlete Illness Prevention Pledge

5. COVID-19 Acknowledgement
Learning 1. All teachers started teaching virtually, All students have
Options for been at home, attending online classes
Students 2. Some teachers selected to work out of their classrooms
From August 3. No students have been on campus at this time

2020 4. All teachers were trained on google, CANVAS, Acellus,

. APEX and UCOP course access. We continued with support
time by creating a Trainer of Trainer Model through the first
semester and teachers could access these peers to get help.

5. Four tiered Intervention was provided to students, including
FEV tutors with 24/7 access

6. Sites continued to provide tutoring for level 1 support

7. After School credit recovery (the Lighthouse Program)
increased access for all students

8. All students continued to receive devices if needed and
WIFT/hotspots

9. Additionally, the district located 11 buses around the
community for student access to hotspots on the bus

10. Professional development has continued as teachers
requested, including Math and ELA county coaches
supporting grade level collaboration.

11. Students have access to digital textbooks and supplemental
materials for almost every class.

12. Professional development was provided to teachers and para
educators on using Google classrooms. District math
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coaches provided office hours all day for teachers who
needed support.

Human
Resources:
Location of
work for staff,
faculty and
administration

Following the guidelines of the Centers for Disease Control and
Prevention (CDC), California Department of Education (CDE),
California Department of Public Health (CDPH), the World Health
Organization (WHO), and San Bernardino County Department of
Public Health (SBCDPH), the district offices and school sites have
remained open, but with limited staffing.

HR memo VVUHSD Work Remotely Affidavit 2020-2021
(Appendix 13) guiding teachers to work remotely. HR Memo to
VVUHSD Management 08172020 Classified Plan (Appendix 14)
and Classified Work Remotely Form (Appendix 15)

Certificated:

Teachers were either at home or in their classrooms

District departments allowed staff to work from home the majority
of the days per week.

Administrators at site and district used a partial rotation schedule.
Classified:

Classified [As- were in the classroom with the teacher or operating
from a location at their site

Campus Security- Repurposed for temperature screening at the
district complex or remained at their sites and were assigned as
needed

Bus drivers - WIFI bus locations, touch spot cleaning, worked as
warehouse supports and were they on rotation. Nutritional
Workers- prepared/ planned meal pickups

Custodials- assigned to district and sites

Health and Safety of students and staff
Check the Covid 19 Prevention Program Plan (Appendix 16)

Facilities

All  custodians were assigned to cleaning after school hours.
Classrooms and facilities were cleaned and we made a significant
investment in ensuring that we had additional PPE supplies,
cleaning supplies and safety equipment. To support custodians in
their needs to sanitize classrooms and offices, the LEA purchased
new equipment and supplies, provided required support with
additional custodians to allow for more in-depth cleaning and
additional

1. Custodial staff will clean the food service areas twice a day
and classrooms will be wiped down daily. A bottle of
disinfectant and paper towels will be in each area for
additional sanitizing. Staff bathrooms will be cleaned
every 2 hours.

2. Administrative offices will be wiped down once a day.
Floors will be swept or vacuumed once a week. Cleanup
after lunch.

3. All facilities will be cleaned and disinfected daily, with
special attention to frequent touch points such as door
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handles and light switches. Soap dispensers or hand
sanitizers will be accessible in all restrooms and high
traffic areas. To prevent the spread of COVID-19, access to
drinking fountains may be restricted

Hygiene
Practices and
Use of PPE

1. Every employee was issues 5 cloth masks

2. Hand sanitizers and wipes, face shields

3. Started putting up hanging shields in libraries, lobby
reception areas, and between office desks

4. All site cafeterias have rolling stands with shields are being
prepared and also for serving windows

5. All health offices were provided paper gowns, hats and
bootie covers and new privacy partitions, beds, air purifiers
and gloves, wipes etc.

6. 30 electrostatic sprayers for custodials

7. Student free-standing three-sided desk shields at school
sites (13000 delivered)

8. lodonized filters were installed at each site

9. 45 portable air purifiers were purchased given to sites

10. Face shields with drapes is available for distribution (Sp Ed
subgroups)

11. 500 6 ft rolling desk shields have been ordered for each
teacher

Health Screenings

Added the standup kiosks (face recognition temperature screening)

Social Distancing

Maintained 6 ft distance until the March 5 announcement for up to
4 feet and the current 3 ft for students

Response to a
Case

1. Followed the same protocol as was established in Spring
2020.

2. However, as per the guidelines from CDC, Risk
Management had to report to Workers Comp certain details
such as location, site address, # of people exposed etc, if
the situation occurred at a district location.

3. If'there were 3 or more cases within 14 days, SBDPH had
to be notified.

4. Report to CAL-OSHA in case of hospitalization or death.

Illness and
Leave

1. Followed the protocol for FFCRA leave which was
approved till Dec 31, 2020.

2. After that the Board approved additional 80 hours till
March 31, 2021

3. Governor Newsom has approved this for an additional 80
hours till Sept 30, 2020

Procedures for
Reporting safety
violations

Followed the same protocol as established in spring 2020.
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Nutrition 1. Staff continued curbside meal delivery for all students at all
school sites including El Mirage between 12-2 p.m.
2. Supper was started on November 30 at all sites.

Technology 1. A survey was sent to all students and families asking for who
would require a laptop to continue online learning. This data
helped schedule distribution by school for laptop pickup at
the district office after spring break, starting the week of
March 30.

2. Distribution of Chromebooks to all students started on
March 30. A schedule by school was prepared and distance
learning in all schools started from March 29.

3. Continual allocation of Wi-Fi hotspots on buses for
increased community access

4. Technical support for the new Virtual Learning High
School

5. However, with new guidelines in July from Governor
Newsom, the district could not proceed with this plan.

Transportation The state recommended seating is 6ft distance that is 12 on a bus.
But no students were being transported at this time.

Serving Small Cohorts

First action for small cohorts was supporting students to complete the SAT testing on March
3,2021 at multiple locations. Each room had air purifiers, desk shields, disposable masks, hand
sanitizers etc.

Starting March 15, Special Education, Foster and Homeless Youth, English Learners and
struggling seniors were welcomed to attend small cohorts. We also allowed for Learning Pods
at each site, where students can access the internet and be in a safe learning space. Substitutes
oversee these Learning Pods.

Following the CDPH issued cohort guidance, dated August 24, 2020, the below small cohort
plan was finalized with VVTA and implemented (6th and final plan). (Appendix 17)

Sites were provided with a parent permission form for students to attend. See Targeted Support
Small Cohort Permission Form. (Appendix 18)

Below are the details of the cohort schedule and the safety protocols developed by the
committee working on this plan.
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Englizh Learners from 3-5 p.m. M-Th
Maura will coordinate this with EL teachers

Special Ed SH ONLY from 9-12 noon on Saturdays ONLY
0 -Yes to busing
[0 - grab and go breakfast and lunch

Margaret will coordinate this with SH teachers.

O CTE from 3-5 p.m. ONLY M-Th
Principals will confirm which teachers want to do this and invite their students
Create a suitable learning environment, select a location and find a supervisor and keep the cohort together for as
long as you need and do not mix the cohort.

O Struggling Seniors from 3-5 p.m M-Th and Saturdays from 9-12 noon (those at risk of failing)
Principals will confirm which teachers want to do this and invite their students
Create a suitable learning environment, select a location and find a supervisor and keep the cohort together for as
long as you need and do not mix the cohort.

0 Foster and Homeless Youth 3-5 p.m. M-Th
Principals will confirm which teachers want to do this and invite their students
Create a suitable learning environment, select a location and find a supervisor and keep the cohort together for as
long as you need and do not mix the cohort.

0 Learning Pods: 8-12 noon M-Th
Principals coordinate and request for subs with HR. The subs will supervise the group not to exceed 16. Follow all
cohort guidelines and find a location where the cohorts can be separated. Classrooms, library, labs, MPR- you
decide.

Allow the students to come back and use the internet- create a suitable learning environment, select a location
and find a supervisor and keep the cohort together for as long as you need and do not mix the cohort.

Safety and Supervision guidelines were developed and shared with all Small cohort staff:
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Safety and Supervision Guidelines

Restroom Each bus aide will escort 1- 2 students to the restroom. Wait outside with one student while the

BCCESS: other one goes in. Then bring them back together. This will prevent students from getting
access 1o others.

Lunch Placed outside on a cart for each classroom.

Activities Targeted academic language support

Classroom safety

All required desk shields, masks, sanitizers etc will be provided

Student checks

Temperature before getting on the bus by bus aide/ front gate for those dropped off
If ill, they will have to go back home. Parents called and the sick room setup.
A bus will be on standby to take any student back home who comes to the stop and has a fever.

Classroom Custodial staff will be provided the classroom list for each site and will conduct deep cleaning
cleanup at the end of the scheduled day.
Custodial mangt will provide the schedule for restroom clean up during the day to meet safety
guidelines
Staffing work with EL teachers to determine next steps

All students in each small cohort will be bussed together - to and from school. All busses will have cne{1) bus aide
and 1:1 aide (if needed). Bus aides will stay with the cohort from the time the bus route starts to when they are
dropped off. They will stay in the classroom.

Restroom Each bus aide will escort 1- 2 students to the restroom. Wait outside with one student while the
access: other one goes in. Then bring them back together.
1:1 aides will have full PPE gear for diaper change
Breakfast & Flaced outside on a cart for each classroom.
Lunch Teachers can decide on supervision - combination of in class and outside
Activities QT, PT, Speech, academic support.

Classroom safety

109 desk shields, 109 face masks and face shislds Full PPE gear &z needed

Student checks

Temperature before getting on the bus by bus aide/ front gate for those dropped off
If ill, they will have to go back home. Parents called and sick room setup

Instructional
Model

Teachers will be providing instructional plans for all students- both in the classroom and onli
Teacher will decide whether the teacher or the classroom aide/s will support the in-class and
online students during the class fime.

Classroom and
restroom cleanup

Custodial staff will be provided the classroom list for each site and will conduct deep cleaning
at the end of the scheduled day. Custodial mangt will provide the schedule for restroom clean
up during the day to meet safety guidelines

In-person targeted, specialized support and services in stable cohorts is permissible when the

school is able to satisfy all of the conditions detailed in the Cohorting Guidance, including:
1. Limiting cohort size to 16
Restricting cohort mixing

2
3. Maintaining proper physical distancing, masking, cleaning and other safety measures
4. Ingress and Egress tent signs, one-way arrows, enter and exit door signs and

handwashing posters were provided
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Phase 2: Distance Learning - Seniors returning from April 12

AB-86 COVID-19 relief and school reopening, reporting, and public health requirements.
(Appendix 19)

Starting April 5, 2021, under SBCDPH and CDC guidelines for Orange Tier, all certificated
and classified staff returned to their work location. HR/Risk Management is working with
staff who have special circumstances to continue their work remotely.

In-person targeted, specialized support and services in stable cohorts is permissible when the
school is able to satisfy all of the conditions detailed in the Cohorting Guidance, including:

1.

5.

Limiting cohort size to 3-6 feet spacing in the classroom

2. Restricting cohort mixing
3.
4. Ingress and Egress tent signs, one-way arrows, enter and exit door signs and

Maintaining proper physical distancing, masking, cleaning and other safety measures

handwashing posters were provided
Safety posters at all public locations

Starting April 12, seniors have been identified as a secondary school grade to return to in
person instruction, if they so choose, under guidance of 4B 86 (Appendix 19). VVUHSD will
work with schools and implement the MOU guidelines with collective bargaining groups prior
to bringing up other grades so that all safety measures are in place.

Instructional Program:

1.

2.
3.

Students have been contacted by site administration to determine who wishes to
return.

A permission form has been provided requiring parent signatures

Classrooms are set up with interactive boards to support blended instruction. A set of
chrome carts will be in each classroom to support access to digital materials.
Teachers will receive training on using the interactive boards

Learning pods are being offered in each school for students who have limited access
to internet and can now attend classes in the learning pods

After school support for at-risk seniors, freshmen, foster and homeless youth and
English Learners will be made available

Saturday sessions for AP Test prep is available along with support for students who
are struggling.

Student and staff safety:

1.

TN W

If an individual is referred to secondary screening, trained staff should take the
following steps to determine the proper course of action:

Secondary screener and screenee MUST wear a face covering during screening as
required by the Department of Public Health and/or local guidelines

Temperature check

Reassess symptoms

Review underlying health conditions and personal history

Ask about the duration of the symptoms

Ask if anyone else in the household is showing symptoms

Determine plan of action based on screening:

- Return to class: Call home to notify parents that a secondary screening was
completed and the student was sent back to class.

or

- Isolate and send home: Isolate the student, call home to notify parents that a
secondary screening was completed and the student must be picked up as soon

28



1

1

1
1

VVUHSD Response to COVID 19 School Closure

as possible. The student may NOT ride the bus home for any reason.
9 Social distancing; At least three feet apart in lunch lines

0. Indoor access should only be available for lunch pick-up in the cafeterias and/or when

weather makes increased access a need i.e. rain, excessive heat, etc.

1. Lunch time activities which require physical contact are strongly discouraged until

further notice
2. School sites will consider multiple lunch schedules to limit group size

3. Sharing of food between students not living within the same household is strongly

discouraged

Social Distancing:

Routes will be designated for entry and exit, maximizing the number of entrances and
minimizing contact between students, staff, and families. As much as practicable, student
groups will remain in one learning space to reduce movement and interaction. Outdoor spaces
will be utilized as much as possible for teaching and learning, as well as staggered lunches

and activities.

To facilitate distancing inside and outside the classroom, and minimize contact, VVUHSD will

implement the following protocols.

1.

due to illness.

secondary screening.

and staff.

protocols will be utilized:

a. School staff (e.g., workers, teacher aides, school health staff) who interact with
an individual who becomes ill while at school should use Standard and
Transmission-Based Precautions per the CDC when caring for sick people. This
includes, but is not limited to masks, gloves, face shields, and disposable

gowns.

b. Individuals who are sick will go home or to a healthcare facility depending on
how severe their symptoms are. They must report to their site administration

or HR/Risk Management if they are tested positive.

c. If a school needs to call an ambulance for transport of an individual to the
hospital, and they answered YES to any of the questions in Section 2, they
should first alert first responders that the student/staff member may have been

exposed to someone with COVID-19.

d. After the individual is placed in an isolation room, school staff who work in the
isolation area will follow the district’s policy regarding cleaning and

disinfecting the facility.

Considerations for Partial or Total Closures

When a student, teacher or staff member tests positive for COVID-19 and had exposed others

at the school, implement the following steps:

1.

Require all staff and students to be vigilant in daily self-assessing for possible
symptoms of illness. Staff/students must notify their school/employer of their absence

Require all staff be vigilant in observing possible symptoms of illness in all students.
If you see one or more of the symptoms, send the student to the health office for

Some individuals may develop symptoms of infectious illness while at school. Schools
will take action to isolate individuals who develop these symptoms from other students

Individuals who develop any of the symptoms in Section 1 while at school should be
placed in an isolation room separate from staff and other students and the following

In consultation with the local public health department, HR and Risk Management will
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provide directions for next steps.

2. Provide guidance to parents, teachers and staff reminding them of the importance of
community physical distancing measures while a school is closed, including
discouraging students or staff from gathering elsewhere.

3. Follow CDC guidelines for quarantine and school closures.

Health & safety violations and/or COVID 19 Hazard Reporting Protocols:

1. District operations are to adhere to local and state health agencies and CAL/OSHA
guidelines.

2. Individuals who observe health & safety violations and/or COVID 19 hazards are to
immediately report the issue/s to site administration. Site administration is to work
with VVUHSD Risk Management to assess the situation. If a violation or hazard is
found, site administration will correct the situation in accordance with state and local
health and CAL/OSHA guidelines within VVUHSD Risk Management assigned
timelines. If the issue is not corrected as stated above the matter should be directly
reported to VVUHSD Risk Management.

3. OSHA concerns should be immediately reported to the VVUHSD HR and Risk
Management office.

Symptomatic testing of Staff and Students:

Symptomatic students and staff will be immediately sent home or told to stay home and
advised to test for COVID 19 as soon as possible in accordance with state and local health
and safety requirements. Symptomatic individuals will be given information regarding free
testing opportunities including San Bernardino county department of public health testing
facilities, local pharmacy testing facilities, local health center facilities and/or district
contracted laboratory testing as/if available.

Student/Parent Protocols for Illness Prevention Training and Instruction:

1. If any student develops any of the symptoms during a school day they should
immediately notify a teacher and/or other school official and immediately report to the
school site isolation room.

2. Following district and local/state public health guidance regarding temperature checks.

3. Wash hands frequently with soap and water for at least 20 seconds. When hand washing
is not an option use hand sanitizer with at least 60% alcohol.

4. Cover coughs with a sleeve or tissue and immediately wash hands with soap and water
afterward. Individuals with repetitive coughing should go to the health office for
secondary screening.

5. Wear proper face covering, over the nose and mouth in accordance to state and local
health and safety requirements.

6. Social distance at least six feet from other non-household individuals in accordance
with state and local health requirements.

7. Parents with students who have health conditions that place them at higher risk of
illness complications should contact their school site and explore the possibility of
distance learning opportunities. Approval should not require a doctor’s note during a
pandemic state of emergency.

Screening:

In accordance with the CDE Safe Reopening Guidelines, parents are requested to screen
students before leaving for school (check temperature to ensure temperature is below 100.4
degrees Fahrenheit, observe for symptoms outlined by public health officials) and to keep
students at home if they have symptoms consistent with COVID-19 or if they have had close
contact with a person diagnosed with COVID-19. Parents of sick students are asked that
students not return until they have met CDC criteria to discontinue home isolation (check
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Appx 2).

Athletics and other school events:

Under direction from HR/Risk Management, school site administration will develop their
protocols for celebrating events in a safe and secure environment. CDC and SBDPH updates
are followed to schedule all sports and outdoor events.

Communication:

VVUHSD Superintendent and Cabinet host community meetings twice a month to provide
updates on school reopening and upcoming events. Please the district website for upcoming
events.
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APPENDIX 1

37 VICTOR VALLEY UNION
i) 40, HIGH SCHOOL DISTRICT
AN HUMAN RESOURCES DIVISION

(= 16350 Mojave Drive, Victorville, CA 92395-3655

(760) 955-3201 ext. 10239
Dr. Ramiro Rubalcaba, Assistant Superintendent

To: All District Employees

Ffom: Ramiro Rubalcaba, Ed.D., Assistant Superintendent, Human Resources
Re: Implications of COVID-19 on Staff

Date: March 27, 2020

On March 5, 2020, Governor Newsome declared a California State of Emergency due to the
COVID-19 outbreak and on March 11, 2020, the World Health Organization officially declared
the COVID-19 outbreak a pandemic. The District recognizes the importance of maintaining safe
facilities, operations, and distance learning for the benefit of the students and communities
served by the District and its teachers and staff.

The District made the decision to close school from March 16, 2020 through March 20, 2020
sending all students and employees home as a precaution. During this weeklong closure the
District made the decision based on an Executive Order from the Governor and new legislation
SB 117 to pay all employees including roving and long-term substitute employees during this
weeklong closure. The week of March 23, 2020 to March 27, 2020 was a regularly scheduled
Spring Break.

Schools are considered essential activities, so necessary operations will continue accommodating
for the changes needed for remote work and distance learning to take place. The following is
important information for all employees:

CSEA and VVTA Memorandums of Understanding (MOUs)

The District has worked collaboratively with both CSEA and VVTA to reach MOUs related to
the impacts and effects of the COVID-19 pandemic. The District will continue to work with both
associations as circumstances change and information is made available. The MOUs address
specific matters as they relate to unit members for each association. Please contact your
association for more information. We are thankful to both CSEA and VVTA for their dedication
to our students, families, and staff.

Pay

e All active employees in paid status including long-term substitute teachers and roving
substitute teachers will continue to receive full pay.

e Daily classified and certificated substitutes will only be paid if they are assigned work.

BOARD OF TRUSTEES
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e Employees who are in unpaid status for reasons such as but not limited to loss of
credentials, exhaustion of all leaves, or disciplinary reasons, continue in or go into unpaid
status.

e The Employment Development Department (EDD) has waived the waiting period and
employees who are eligible for unemployment should contact the EDD. The following is

a link to the EDD website: Forms and Publications for Unemployment Insurance |
California EDD

Absences and Leaves

In the event an employee is exposed to COVID-19 or becomes ill with COVID-19, sick leave
will be granted as afforded by law and as related to any other illness leave. Leaves will continue
to be utilized by employees as required by law and CSEA/VVTA collective bargaining
agreements, for reasons such as but not limited to illness, personal necessity and vacation as
applicable. If employees are unable to report to work either remotely or on site, employees must
continue to report absences as usual and indicate the reason as they normally would on our
reporting absence system. Employees must also continue to provide physician’s notes for matters
such as but not limited to extended illness and other leaves. Please click on the link to see the
poster related to new legislation specific to COVID-19. EMPLOYEE RIGHTS

Work Stations Remote and On Site

e Works stations at home and online interactions among students and staff shall continue to
follow VVUHSD Board Policies, Administrative Regulations, and overall professional
expectations. Please setup an appropriate workstation when working remotely from home
such as a computer or device facing a wall or window. Continue to use
professional/appropriate attire, follow the District’s technology acceptable use agreement
and utilize good judgment when interacting with students, families, or staff online.

e Utilize only District approved tools and online platforms to interact with students,
families and staff. These platforms currently include your District email, Google
Classroom, Google Hangouts, Zoom, Accellus, and APEX learning. School or District
Social media platforms such as School Facebook or Twitter Accounts shall only be used
for school-wide communications and not as a method for instruction or individual student
contact. If there are any questions, doubts or questions please consult with your site
administration or Tech Ed and visit the District’s website Victor Valley Union High
School District: Home for links to resources related to distance learning. In addition,
please refer to the letter sent by Dr. Asrani, our Assistant Superintendent of Educational
Services as it provides greater specificity to distance learning.

Work Schedules

School employees are all considered to be “essential employees", however, we continue to do
everything possible to have employees work remotely from home with the exception of
employees that have been notified by the District or their immediate supervisors to report on site.
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o All employees (classified, certificated, confidential, and management) that are in
paid status are “on call” and subject to direction from the District administration to
report and complete their duties remotely or on site to work as needed.

o Those who are still required to physically report to work on site should practice social
distancing and take other necessary precautions such as gloves and masks as deemed
necessary. To request a mask or gloves, please contact your immediate supervisor.
Employees who are required to report to work on site will be notified in as reasonable a
time as possible by the District or their immediate supervisors.

e Breaks and lunch schedules shall continue to be followed as required by law and as
arranged by your supervisor or District administration whether you are working
remotely or on site.

o Effective Monday, March 30, 2020, we are returning from Spring Break and
aligning to our regular work schedules and school schedules. As stated above, that
does not mean that everyone physically reports to work. Most employees will
continue to work remotely from home with the exception of those who have been
notified by the District or their immediate supervisors to report on site with the
necessary preventive measures.

e Monday, March 30, 2020 is a student-free day. Teachers and staff are not required to
physically report to work unless the District or their immediate supervisor has notified
them. This day is intended to prepare for providing instruction to students starting
Tuesday, March 31, 2020 and to set up workstations and schedules for our departments.

e Teachers, counselors, instructional aides, administrators and all support staff should
prepare their work stations (remotely) to be ready to log on to Google Classrooms to
meet with students following the regular school bell schedule or their District Office
assigned work hours. We understand this will come with challenges and that is why we
allocated this day to work through some of the challenges. (Please see the letter from Dr.
Asrani).

e Teachers will be prepared with Google Classrooms and be ready to provide instruction
for students based on the regular school bell schedule remotely from home.

e Teacher conference periods and lunch schedules still apply based on the current school
schedule.

e Teachers who need a Chrome book or assistance with technology should use the Google
Sheet form or contact Tech Ed. Dave Bertelsen, our Director of Technology will be
setting up a support line for students and staff.

e Keep in mind that not all students have access to technology and the Internet at this time
and the District is working diligently to identify those students and address that concern.
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e Grades should continue to be submitted weekly on AERIES but keep in mind that
students have varying challenges at home and that assignments should enhance learning
and not penalize or overwhelm students during these unprecedented times. Educational
Services will provide further guidance on instructional delivery and grading procedures.
(Please see the letter from Dr. Asrani for more information).

e Tutoring services will still continue. Your site administration will provide guidance on
the tutoring. Teachers please share with your students so that they take advantage of this
support and document what students are participating in tutoring.

e APEX credit recovery will continue as approved by PARS and based on the existing
APEX schedules. Please contact Dr. Asrani for support related to APEX credit recovery.

These are unprecedented times and circumstances continue to change frequently. Please visit our
District website to remain informed, take care of yourself and those around you, and do not
hesitate to contact our Human Resources Department and any other administrator if we can be of
service. Please the attached informational flyers and remember to utilize every resource available
including those through your medical insurance to remain happy and healthy.

Sincerely,

Ramiro Rubalcaba, Ed.D.
Assistant Superintendent, Human Resources
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APPENDIX 2

Centers for Disease
4 Control and Prevention

COVID-19
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When You Can be Around Others After You Had or Likely
Had COVID-19

Updatad Mar. 12, 2021 Print

If you have or think you might have COVID-19, it is important to stay home and away from other people. Staying away
from others helps stop the spread of COVID-19. If you have an emergency warning sign (including trouble breathing), get
emergency medical care immediately.

I think or know I had COVID-19, and I had symptoms

You can be around others after:

¢ 10 days since symptoms first appeared and
e 24 hourswith no fever without the use of fever-reducing medications and

e Other symptoms of COVID-19 are improving*
*Loss of taste and smell may persist for weeks or months after recovery and need not delay the end of isolation

Most people do not require testing to decide when they can be around others; however, if your healthcare provider
recommends testing, they will let you know when you can resume being around others based on your test results.

Note that these recommendations do not apply to persons with severe COVID-19 or with severely weakened immune systems
(immunocompromised). These persons should follow the guidance below for “I was severely ill with COVID-19 or have a

severely weakened immune system (immunocompromised) due to a health condition or medication. When can | be around
others?”

[ tested positive for COVID-19 but had no symptoms

If you continue to have no symptoms, you can be with others after 10 days have passed since you had a positive viral test for
COVID-19. Most people do not require testing to decide when they can be around others; however, if your healthcare
provider recommends testing, they will let you know when you can resume being around others based on your test results.

If you develop symptoms after testing positive, follow the guidance above for “I think or know I had COVID-19, and | had
symptoms.”
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I was severely ill with COVID-19 or have a severely weakened
immune system (immunocompromised) due to a health
condition or medication. When can I be around others?

People who are severely ill with COVID-19 might need to stay home longer than 10 days and up to 20 days after symptoms
first appeared. Persons who are severely immunocompromised may require testing to determine when they can be around
others. Talk to your healthcare provider for more information. If testing is available in your community, it may be
recommended by your healthcare provider. Your healthcare provider will let you know if you can resume being around other
people based on the results of your testing.

Your doctor may work with an infectious disease expert or your local health department to determine whether testing will be
necessary before you can be around others.

For Anyone Who Has Been Around a Person with COVID-19

Anyone who has had close contact with someone with COVID-19 should stay home for 14 days after their last exposure to
that person.

* The best way to protect yourself and others is to stay home for 14 days if you think you've been exposed to someone
who has COVID-19. Check your local health department’s website for information about options in your area to possibly
shorten this quarantine period.

However, anyone who has had close contact with someone with COVID-19 and who meets the following criteria
does NOT need to stay home.

* Someone who has been fully vaccinated and shows no symptoms of COVID-19
or:

¢ Someone who has COVID-19 iliness within the previous 3 months and
* Has recovered and

¢ Remains without COVID-19 symptoms (for example, cough, shortness of breath)

Confirmed and suspected cases of reinfection of the virus that
causes COVID-19

Cases of reinfection of COVID-19 have been reported but are rare. In general, reinfection means a person was infected (got
sick) once, recovered, and then later became infected again. Based on what we know from similar viruses, some reinfections
are expected.

For Healthcare Professionals

If you are a healthcare professional who thinks or knows you had COVID-19, you should follow the same recommendations
listed above for when you can resume being around others outside the workplace. When you can return to work depends on
different factors and situations. For information on when you can return to work, see the following:

Criteria for Return to Work for Healthcare Personnel with SARS-CoV-2 Infection (Interim Guidance)
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| Think or Know I had COVID-19, and | had Symptoms. When can | be Around Others?

I Think or Know I had COVID-19,
and I had Symptoms. When can I be
Around Others?

If you have or think you might have COVID-19, it is important
to stay home and away from others. When you can be

- around others depends on different factors for different
situations.

| Had COVID-19, But No Symptoms. When Can | Be with Others?

I Had COVID-19, But No
Symptoms. When Can I Be with
Others?

If you have or think you might have COVID-19, it is important
to stay home and away from others. When you can be
around others depends on different factors for different
situations.

More information
What to Do If You Are Sick
Caring for Someone at Home

Quarantine and Isolation

Symptom-Based Strategy to Discontinue Isolation for Persons with COVID-19

Last Updated Mar. 12, 2021
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APPENDIX 3
VVUHSD - DISTANCE LEARNING GUIDE FOR STUDENTS

Dear Students and Parents/Guardians:

Welcome back! We hope each of you and your loved ones have been healthy and well. We know that this
school closure is a big disruption to your education, but we will do everything we can to make sure that your
education continues at this time. We know that you may be feeling anxious and we know that the next few
weeks will be challenging. Your teachers and administrators have been working very hard to get prepared for
this new shift to Distance Learning.

In this letter | have provided guidance to help you and your parents understand what Distance Learning will
look like for you, and how you can be successful in this different learning environment. Please read each
section carefully as it provides information on what will make you successful. | have also posted this on the
Distance Learning website under Student page.

What is Distance Learning

This means that you are attending class online, completing and submitting assignments, and interacting with
your teachers using the online tools designated by your teachers and supported by VVUHSD. It is important to
remember that while you are not physically in school, school is stillin session and you are expected to engage
in your coursework. All school district policies apply at this time so you must remember to stay focused and
avoid behaviors in the online format that can impact your learning.

What tools do | need so that | can be successful in this online format?
- Chromebooks:

e In order for you to be able to complete your assignments, you will need a computer or mobile device,
and internet access. Last week we distributed almost 400 computers to students who indicated that
need on the survey that was conducted in February.

e If you were unable to pick up one or you did not complete the survey, please fill out this Form:
Technology Access- Chromebook Reguest. We will schedule a pick up for you this week.

e We also know that some of you will require internet access; we will provide you this access very soon.

- Cameras for online interaction with your teacher:
All our chromebooks have cameras so you will be able to attend online meetings with your teachers.

What can | expect from my teachers? What will be expected of me?

e Teachers will be using Google classrooms and you will be attending live sessions through Google
Meets. Teachers will post assignments, resources, and grades through this system.

e Your teachers will communicate about your assignments when you check into your classes.

e Please check your emails for information from your teachers.

e If you do not remember your email sign in password or if you are struggling to log in to their district
email (@vvstu.org) please contact helpdesk@vvuhsd.org.

e On the last page there is information on how to access your google classroom.

What will my daily Class/ Period Schedule look like?

All classes will meet online during your regular schedule. There will be no change to that time.

e Your schedule is the same as it was when you were in school. You will follow your start and end time
for the day as you had before this closure occurred. There will be no change to your schedule

e These are dedicated times for you to meet with your teacher to review content and assignments, have
small group discussions, and interact with your classmates.

e Your teachers will conduct Class Check-ins through an online meeting using Zoom or Google Meets.

e This class period time is when your teachers will assign work and when you will submit your work. Your
teacher will determine what is required to mark you as attending school.
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Teachers will provide more information on how and when to submit your work online.

How can | be successful in this Distance Learning classroom?

[ ]
[ ]
L ]

Become familiar with the Google classroom access and Google Meets format.

Make sure you have your email sign in and password ready or send email to helpdesk@vvuhsd.org.
Make sure you have your schedule posted clearly somewhere so that you know when to check in online
for each of your classes.

Create a routine for yourself that is your dedicated “school time.” Remember, this is not time off - you
are still attending school, but in a different learning environment. Having a routine will help you focus
and use your time effectively.

Work with your parents or guardians to create a schedule for break times.

Work with your family to create a work space for yourself so that you are comfortable when using the
computer and can charge it easily. When using Google Meet, make sure your back is to a wall and not
to any other part of the house or family pictures etc. This is an official format for online instruction.

We have uploaded your text books digitally so you can download them on your computer.

As much as possible, minimize potential distractions such as a TV and avoid sitting or working from
your bed. It is not the best place to focus on work.

Practice good online etiquette. Treat your online classroom as you would your regular, in-person
classroom with appropriate attire, backgrounds, and behavior during your online meetings.

Use appropriate and considerate language and keep topics professional and relevant to the course
material. VWUHSD Technology Use Agreement outlines these expectations for you.

Stay connected to your classmates and teachers. Outside of your scheduled period time, email them to
check in and ask questions.

While you are encouraged to stay at home and practice social distancing, reach out to your friends and
classmates so you stay connected.

What do I do if | need help?

Reach out to your teachers during your class period.

Additionally, after school tutoring will be offered so you can ask questions and get help quickly. You can
email your teacher, counselor or administrator to get more information on your school’s tutoring
schedule.

After school APEX credit recovery will also be available. Contact your counselor if you need to
remediate a F grade, or especially if you are a senior who needs to make up courses to graduate.

Reach out to your Guidance Counselor during school Hours, or you can email them at any time.

For technology assistance:, send an email to helgdesk@vvu‘hsd.org

I am a senior. What does this school closure mean for my progress toward graduation,
senior transcript, and college prospects?

It is important to remember that school is continuing, though in a different environment, and teachers
will be assigning work and issuing grades.

As long as you are engaging in your coursework, attending Class Check-ins, and submitting
assignments, you will earn grades and credits toward graduation.

If you have concerns about your progress toward graduation or college ellglblllty please reach out to
your Guidance Counselor.

As for college, remember that many colleges and universities have also closed, so they are aware of the
circumstances.

If you have been admitted or waitlisted at a college or university, you may want to contact them and let
them know your situation.

VVUHSD will include with your final transcript to colleges and universities information about the school
closure and its impact on instruction.
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You may also reach out to Director of College and Careers, Dr. Lorraine Collins at Icollins@vvuhsd.org

What if the power/internet service goes out and | am unable to attend the Class
Check-in or complete an assignment?

Email or call your teacher and inform them of the situation as soon as possible, before class if you can.
Your teacher will work with you to make arrangements for and submitting the assignment and making
up the class.

What about AP exams?

College Board is aware that many schools across the country have closed, and they are putting plans
into place to allow for rescheduling exams.

In the meantime, you should continue to engage in your coursework and prepare for AP exams at the
direction of your teachers.

We have added an AP update link on the VWVUHSD webpage and we will post all updates there.

For more information about AP exams and school closure impact, visit the College Board AP website.
Once we know more, we will share that information with students registered for AP exams.

What about SAT and ACT?

College Board has cancelled the March and May SAT administrations and is issuing refunds

For the latest information about SAT test dates and rescheduling, visit the College Board SAT website.
For students registered to take the ACT on April 4, the test has been rescheduled to June 13.

You should be receiving an email from ACT this week with information about how to reschedule to the
June date for free. For the latest information about ACT test dates and rescheduling, visit the ACT
website ~

Information for Parents & Guardians:

How can | support my student in Distance Learning?

Establish a set routine for “school time” every day. Creating structure for your student will help them
focus and use their time effectively.

Find a work space where the student can access their computer and internet and can charge their
computer.

Make sure that your student sits with his back to a wall and when your student is using the camera
there are no family pictures or view of your house

Be very aware that your student is attending classes when they are on line with their teachers. Please
monitor the noise and disruptions closely and allow your child to interact as they would have done in a
regular classroom. If there are other household members at home, establish expectations for
protecting “school time” for your students and minimizing distractions or interruption

As much as possible, minimize potential distractions such as a TV.

Recognize that students are not used to learning in a completely online environment. Check in with your
student about what they are finding challenging or confusing about their online work.

Encourage them to reach out to teachers and counselors if they are struggling.

Monitor their stress level, participation in class check-ins, and ability to complete assignments.
Remember that school is about social interactions as well as academics. Encourage your student to
reach out to friends by phone or online so they have opportunities to stay connected.

Finally, please do not participate or interrupt the online instruction time by either speaking or engaging
in classroom discussions. This is the student and teacher time; any disruptions from parents may result
in loss of online participation for the student. IF you have questions, please email the teacher. If you
have concerns beyond that, please email your student’s Principal.
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What do | do if | need help in supporting my student?

e Studentillness/absence: Please contact your school Principal with an email.

e Monitor your student’s progress by reviewing your student's google classroom assignments and
grades. Additionally, please monitor the progress on Aeries.

e If your student does not participate during the Class Check-in you will be informed.
Student wellness/mental health support: Contact your student’s Guidance Counselor or Administrator
to share your concerns. They will work with you to determine next steps for supporting your student.
Additionally, Ms. Shakenya Edison, Director of Student Services at sedison@vvuhsd.org may be
reached for resources that can support your child’s needs within the community. She has already added
a link for Resources on the VVUHSD website on the first page.

My student is in Special programs. What support will my student receive? ( Special
Education and English Learners)

e Director of Special Education, Ms. Margaret Akinussi will be sending out more information regarding
Special Education on this. If you have specific questions, please reach out to her at

makinussi@vvuhsd.org.
e Dr. Laureen Beyer will provide specific support for English Learners at this time. If you have specific
questions, please email her at Ibeyr@vvuhsd.org.

Resources: NEW DISTANCE LEARNING WEBSITE
You can access this website by clicking on this link Distance Learning Resources

STUDENTS: Go to the Pages titled Student Resources and read the information posted there.

#$ VVUHSD RESOURCES

R

Then click on the down arrow and access two more pages for more information and resources:
- All about Google Classrooms
- Accessing Online text books

PARENTS: Visit the Community Resources page to access information that can support your work with your
student at this time.

If you have any questions specific to your child’s needs, please send us an email at Edservices@vvuhsd.org

and we will respond to your request promptly.
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Victor Valley Union High School District

Dear Parents and Guardians:

We hope this letter finds you and your family well. With the school closure due to COVID-19, we
have moved to online instruction.

Upon review of our records, we have confirmed that as of today, Friday, April 17, 2020, your
student has not signed into any class nor have we received any information from you as to why
your student is missing school for the past three weeks and what we can do to assist him/her to
be successful. We have attempted to call every number that you have submitted to us and we
are unable to contact you.

We are concerned for your student and need your immediate response to the district by
Wednesday, April 22, 2020.

1. Please call us at (760) 955-3201 Monday to Friday from 8:00 a.m. to 4:00 p.m.
2. If you have access to an email, please send an email to edservices@vvuhsd.org.

Please provide the following information when you call or email us:

Name of your student

School of attendance

Grade of student

ID # if available

Your name

A working_contact phone number

Do you have a chromebook or a computer for your student?
Do you have internet access at home?

N RWN =

IF YOUR STUDENT IS A SENIOR, he/she will receive a computer AND a free hotspot. Call us
immediately so we can support your student successfully transitioning to online instruction and
meeting graduation requirements.

District’s responsibility for providing ongoing education:

We are concerned that your student has not been able to continue his/her learning. We have
provided over 3000 computer devices to our students and we have one for your student as well.
We can also make available a packet of work for your student in case you are unable to access
technology at your home. We need to hear from you as to which options will best meet the
needs of your student.



Victor Valley Union High School District

What is your responsibility for the education of your student?

When creating the U.S. Department of Education, the United States Congress enacted
statutory law that states “parents have the primary responsibility for the education of their
children,” and that “states, localities, and private institutions have the primary responsibility for
supporting that parental role. Additionally, the California Legislature made it a legal
requirement that all students between the ages of 6 and 18 be subjected to compulsory
education (Education Code (“EC”) Section 48200). Compulsory education requires
parents/guardians to ensure that their student is in school every day that school is in session
and communicate with school officials any reason(s) why their student is not attending.

The California Legislature further defined a truant in EC Section 48260 (a) as the following: “A
pupil subject to compulsory full-time education or to compulsory continuing education who is
absent from school without a valid excuse three full days in one school year, shall be classified
as a truant and shall be reported to the attendance supervisor or to the superintendent of the
school district.”

- Ifthere is a valid reason why your student has not attended class or why we have not
heard from you, remember we are partners in your student's education and we need you
to please contact us so that we can address this issue and provide the resources to
support your student’s learning.

Please contact us by Wednesday, April 22 so we can provide your student with the access s/he
needs at this time.

Sincerely,



APPENDIX 5

VVUHSD Grading
Guidelines Distance
Learning March 16 - May 22,
2020

VVUHSD has developed the following grading guidelines collaboratively with Principals, VVTA, and
District-level administration. This is only for implementation in the fourth quarter, 2019-20. This guidance
document is based on the collective understanding that we all continue to make best decisions around
student learning with fairness, patience and understanding that COVID-19 has significantly impacted families
and students. The following criteria guided the discussion:

e The grading policy below is a guideline to help with consistency in grading.

e Academic warnings will not be completed this quarter.

e Teacher grades are at the discretion of teachers within the parameters set forth. (EC49066(a)(b))
e Teachers determine when and how students are to check in online based on lesson plans and within the
school's schedule. Two key criteria:

e Students can work to improve their grades earned at the end of quarter 3

e A student with a passing grade at quarter 3 will not receive a failing grade at semester.

Online Instruction- Google Classrooms

1. What will teachers grade or not grade? - This is teacher discretion - When assignments are posted, be
explicit on what is graded and what is not graded- be very purposeful and

avoid assigning work that will not impact a student’s grade. - Inform students
clearly how much weight the assignment carries for the overall grade.

2. What will determine the final semester grade?

For High School: For Middle School:

ued. Students can work to improve their quarter 3
e It is recommended that students do not earn a «des.

semester grade lower than their quarter 3 grade.

f a student has a grade of A-C (at the end of
e The teacher maintains the responsibility to determinesrter 3) the grade may be lowered by no more
the level of participation, progress and engagement a n, one grade level (based on their participation
student demonstrates during Distance Learningand  j engagement as determined by the teacher)
will be the final determiner of the semester grade ing Distance Learning. No student will drop



below a C-.
e |t is recommended that students donotearna e If a student has a grade of A-C (at the end of

semester grade lower than their quarter 3 grade.  quarter 3) the grade may be lowered by no more
than one grade level (based on their participation
e The teacher maintains the responsibility to and engagement as determined by the teacher)
determine the level of participation, progress and  during Distance Learning. No student will drop
engagement a student demonstrates during
Distance Learning and will be the final determiner of
the semester grade issued. Students can work to
improve their quarter 3 grades.
below a C-.
o If a student has an F grade at the end of quarter 3 with a 50% or more, then those students
can get up
o If a student has an F grade at the end of quarter to a D- (50%.- 63% = D-).
3 with a 50% or more, then those students will on their report card. This is an adjustment in the
earn a D- (50%.- 63% = D-) on their report card. grading scale to support students.
This is an adjustment in the grading scale to support students.
¢ |f a student has an F at the end of the semester because they have failed to improve their
grade, the
o [f a student has an F at the end of the semester F will be marked as an Incomplete (INC) on
the
because they have failed to improve their grade, report card. These students will have the fall
the F will be posted on the final Semester 2 semester (2020-2021) to remediate the failing grade
report card. Students can work to improve their or it will revert to an “F".
quarter 3 grades.
e Middle School students who are enrolled in high school courses and have an F at the end of
the semester, the F will be marked as an /Incomplete (INC) on the report card. These students
will have the fall semester (2020-2021) to remediate the failing grade or it will revert to an “F".
Remediation Options- Grades 9-12 only
How long will students get to remediate the Incomplete (INC) grade?
- Only students In Grades 9-12 can remediate the F grade. - All F grades at the end of this
semester will turn into /ncomplete (INC) on the report card. - An Incomplete grade must be
remediated by the end of the first semester 2020-2021.
What is the Opt-in Option?
- Seniors and Juniors, who are earning a low F in their current course, have the option to
remediate that class in the APEX credit recovery courses offered. These students will retake the
70% course to earn their credit. Final approval for this will be provided by the school Principal
with parent consent. - Teachers, if you have a student who is significantly at risk of not passing a
class, please immediately inform the
Counselor.
If you have questions, please contact: VVTA committee representative Kathy Hansen at
kmontague-hanson@vvuhsd.org and Jared Nichols at jnichols@vvuhsd.org or Dr. Fal



Asrani, Assistant Superintendent at fasrani@vvuhsd.org.
In order to develop the above guidelines, the team referred to CDE guidelines in the
following attachment. FAQs on Grading and Graduation Requirements - Health Services

& School Nursing (CA Dept of Education)
2



APPENDIX 6
2020-2021 DISTANCE LEARNING - Teacher Expectations

Teachers, please review this in its entirety. You are responsible
for implementing DL under the directions provided here.

Dear Teachers:

Welcome back to a new and exciting school year, one that will be filled with new learning and
personal and professional growth for each of us. Working collaboratively with teachers and
administrators, VVUHSD has developed this document to establish common expectations for the
Phase | of School Reopening on August 3, 2020. The collective agreement in this document
highlights the following beliefs:

1. We value ourselves as professionals and hold ourselves to the California Standards for the
Teaching Profession.

2. We have a collective commitment to make all decisions in the best interest of students.

3. We will address learning with fairness, patience and understanding.

4. We recognize that COVID-19 has significantly impacted families and students.

Click on this link to visit the_District Learning Website for teacher videos and how-to modules to
help your lesson plan. We will also post all the videos from July 27 & 28 PD at that site so you can
review as needed. Click on this link to access the_All Teachers 2020-2021 shared drive. In this you
can access items like the Assessment Calendar, Acellus Courses,, and anything else that will help
with your planning.

These are the expectations for Distance Learning as outlined in AB 77/SB 98, by Ed Code 43503:
(b) Distance Learning shall include all of the following:

(1) Confirmation or provision of access for all pupils to connectivity and devices adequate to
participate in the educational program and complete assigned work.

(2) Content aligned to grade level standards that is provided at a level of quality and intellectual
challenge substantially equivalent to in-person instruction.

(3) Academic and other supports designed to address the needs of pupils who are not performing
at grade level, or need support in other areas, such as English Learners, pupils with exceptional
needs, pupils in foster care or experiencing homelessness & requiring mental health supports.

(4) Special Education, related services, including accommodations necessary to ensure that

an ilEP can be executed in a distance learning environment.

(5) Designated and integrated instruction in English language developments, including assessment
of English language proficiency, support to access curriculum, the ability to reclassify etc.

(6) Daily live interaction with certificated employees and peers for purposes of instruction, progress
monitoring, and maintaining school connectedness.

Wishing each and every one of you a safe and happy school year and we look forward to working
with each of you to support you all through the year.

Best regards,
Fal Asrani EdD.


https://sites.google.com/vvuhsd.org/vvuhsd-resources/home
https://drive.google.com/drive/u/0/folders/0AM3aBZ_ncqEQUk9PVA
https://drive.google.com/drive/u/0/folders/0AM3aBZ_ncqEQUk9PVA

2020-2021 DISTANCE LEARNING - Teacher Expectations
Teachers, please review this in its entirety. You are responsible
for implementing DL under the directions provided here.
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Quick Access to : Digital Citizenship Lessons CommonSense Media:

Click on the link below for your grade level students.

Grade Level Topic Lesson Link

7th Grade Digital Life 101 https://goo.gl/ARLKK9
8th Grade Copyrights and Wrongs http://goo.gl/rCcfrP

9th Grade Cyberbullying: Be Understanding https://goo.gl/ub6Fmt
10th Grade Digital Life 102 https://goo.gl/QBdbdT
11th Grade Scams and Schemes https://goo.qgl/Nzbdyqg
12th Grade Oops! | Broadcast It On The Internet https://goo.gl/pLDYnJ



https://www.commonsense.org/education/digital-citizenship
https://goo.gl/ARLKK9
http://goo.gl/rCcfrP
https://goo.gl/ub6Fmt
https://goo.gl/QBdbdT
https://goo.gl/Nzbdyg
https://goo.gl/pLDYnJ

2020-2021 DISTANCE LEARNING - Teacher Expectations
Teachers, please review this in its entirety. You are responsible
for implementing DL under the directions provided here.

Phase | instructional model includes the following:

Teachers will decide to teach from home or from their classrooms.

School is scheduled from 8:00 a.m.-12:07 p.m. Students will attend school for 240 minutes.
Teachers will complete a full instructional day.

Prep period will be available every day. For those that teach a 1/6 or a 1/7, you have selected to
teach during your prep.

Teacher’s office hours via Zoom, Google Meet (video) or Google Hangouts (chat) during a
teacher’s prep period or in the contracted hours from 12:37 p.m. to 2:50 p.m.

Teachers will respond to student and parent inquiries between the hours of 7:45 a.m. and 2:50
p.m. M-F.

Inquiries received after work hours and on weekends will be addressed the next business day.
Department Meetings (Google Meet, Zoom) and Wednesday collaboration are still an expectation.

oD O 0O oDoodd

Start time: Lunch time: Collaboration/ SST/504/ IEP/ PD

7:45a.m 12:07-12:37 p.m 12:37-2:50 p.m.

The Distance Learning instructional model is now your new classroom. Students will sign on and start
their school year on August 3, 2020 or as soon as they are enrolled. It is an expectation that all
students will sign in and be present live online with you every day.

First Week of School- Recommendations:

This first week is the most important week to set the stage for learning and accountability.

1 Please make sure that you are completely trained in your content access. Use only one platform.
Go slow and take your time to do it well. You must focus on one first before you start adding other
options. Remember, each student has 6-7 teachers- be mindful of that.

 Help prepare your students on how they can access the curriculum on ClassLink. Share your
expectations with them. Get to know them.

O We will host after school training on CANVAS, Google Enhanced and ACELLUS- you should attend
to get well-versed in using these platforms. This will be available to you all year.

(1 Have students complete the Digital Citizenship grade level unit.

Digital Safety:
( Students are required to complete their grade level unit on Digital Citizenship lesson by Friday,

August 7. (check page 2). This is to be completed in the English classes. Site administrators will
monitor completion by teacher roster.

O All new students will complete this within the first week of enrollment

O This is a legal requirement for school districts. It takes about 20 minutes to complete.

In order to start the school year in a successful way, we understand that each of you will virtually meet
your students and establish some common understandings around your classroom expectations.

We are recommending a few ideas below on how you can design the week of August 3 -August 7.
Below are some recommended steps for the first week. As per CUE (Computer-Using Educators, an

3



2020-2021 DISTANCE LEARNING - Teacher Expectations
Teachers, please review this in its entirety. You are responsible
for implementing DL under the directions provided here.

organization that support education and technology) these are your Distance Learning Pedagogical
guidelines:

System: Use ONLY CANVAS, GOOGLE CLASSROOM and Acellus as your Primary platform. For the
first month or so, stick to ONE only. Try not to have your students go between multiple systems to
access their work. Remember that students have up to six teachers and they may be required to learn
three systems. Parents have to learn three as well. Please be mindful of their struggles.
If you are also using site specific programs like Classroom Dojo, Remind etc., please make sure your
students are given enough time to learn how to access these.
1 Have students sign in on that system and get familiar with where to get assignments and
where to post etc.
[ Have students show their parents how to access that system as well.
1 Make clear that parents and students will check for grades on AERIES. Walk them through
how and where they can do that.
1 Keep the Ed Services team contacts close to you- our team is on standby to respond quickly.

Curriculum:

3 Check in with each of your students the first week to show them where they will find
these assignments and when they will be posted.
Clearly outline when you will be posting something and where. Parents and students should
know where to go to get the information that you need them to access.
If you are sending these as emails, send it on the same date and time. Be mindful that
students and families are working with 6-7 teachers. Create consistency for your class.
Develop a clear syllabus with your grading policies, latework, homework, group work policies,
office time etc. Make sure you go over this with your class in the first week.
Set time aside each day to have your students understand how to access your primary
system. Show them how to navigate Google Classrooms, CANVAS and/or ACELLUS.

Communication:

O Have parents/guardians update their email and phone numbers of every student enrolled in
your class on AERIES. Make this a scavenger activity- give points for these. This will help you
throughout the year when communicating with families.

O Create and distribute your expectations with families - add your syllabi, create a flyer or
presentation etc. to share. This document can be reshared as often as needed..

SEL Activities:
3 Create a short welcome video of who you are, the expectations for your class and how
students can be successful in your class.
1 Itis suggested that assignments include:

a. complete Social Emotional Learning modules from Acellus or a like assignment;

b. students complete an activity such as an online scavenger hunt to include: accessing
student Aeries, Destiny, completion of the Digital Citizenship, review of etiquette, how to
navigate Google programs and the supplemental programs you will be utilizing; and/or.

c. Students create and submit a presentation about themselves so that staff can get to
know about their students’ interests/needs.

U U o u

SEL Lessons — use your school site supported lessons or Create an Acellus Class:



2020-2021 DISTANCE LEARNING - Teacher Expectations
Teachers, please review this in its entirety. You are responsible
for implementing DL under the directions provided here.

Social Emotional Learning — Middle School & High School

The lessons include topics such as personal characteristics , strengths and values, and boundaries
and responsibilities. For full syllabus access log into your Acellus account and access “Curriculum”
from “My Desk”.

The following pages include information to ensure that there is consistency in

processes and practices. Please review these carefully.

Grading & Assessments:

Assessments:
Each teacher is responsible for identifying, developing and conducting their own class-based
assessments.

4

All teachers are required to complete:

District-wide grade/subject common assessments as per the Assessment Calendar, as
developed in grade and subject level PLCs. This data is required for student progress
monitoring during SST and 504 meetings, SPED redesignation and EL reclassification.

State Assessments- ELPAC, CAASPP, etc

STAR UNIVERSAL SCREENING: The district will implement the STAR Renaissance Universal
Screening assessment in 2020-2021.

This assessment is conducted in less than 20 minutes in the English and Math classes

This is computer based and students will sign on automatically from Class Link

Teachers will receive individual student reports that can help with differentiation and vectoring
of assignments.

We must continuously assess our students using both Formative and Summative

The method and manner of assessments are per teacher discretion but teachers may want to
consider common assessments within PLC groups(separate from district CFAs)
Assessments for progress monitoring and student rigor include and are not limited to:

Project Based Learning Carnegie or Pearson/SAVVAS Tasks
Google Forms Essays or written assignments

Universal Screening- STAR Renaissance (additional assessments as needed)

Grading:

|
|
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a minimum of one update per student per week.

Studentassignments submitted on Saturday or Sunday WILL NOT count toward attendance
but will be counted for grade.

Upload assignments with clear expectations of the due date. Have clear policies about
acceptance of late work.

Adhere to Grading Periods for Academic Warnings and Report Cards. This should be followed
as we do in traditional school settings.

Grades in Acellus may not mirror grades in Aeries if you are using other supplemental
materials and that discrepancy should be addressed in teacher syllabi.




2020-2021 DISTANCE LEARNING - Teacher Expectations

Teachers, please review this in its entirety. You are responsible
for implementing DL under the directions provided here.

Below is the 2020-2021 Assessment calendar. This will also be posted on the District Learning

Website and the All Teachers 2020-2021 shared drive.

The full WVWUHSD 2020-2021 Assessment Information document is located at Assessment 20-21 and will be posted on the district website

Aug. Sept. Cect. | Mov. Dec. Jan. Feb. far. Apr. ay
ELA BAVVAS" ELA ELA ELA BAVVAS
(7-12) SAVVAS SAVAS (7-12)
(7-12) (7-12)
hiath MOTP hath MOTP Math MOTF (8)
(7.8) [opticnal)
Msth 1ABs Msth 1ABs
(7-11) [7-11)
STAR STAR Reading STAR Math (7-
*“*Readinghsth (7-12) 12)
(7-12)
ELPAC Initials ELPAC ELPAC ELPAC
(7-12 Mewcomers) Annual (7-12) | Annual (7-12) Initials (7-12
Newcomers)
Pamoramsa Panorams b Panorama Student
Student Survey | Student Survey
{7-12) Survey (7- b Fanorama Staff
12) Survey
b Panorama Family
Survey
p CAAEPF EBAC
CAA (7.8,11)
B CAST (2.12)
CAA Sd (812) CAASC (312)
Physical Physical Fitness Physical Fitness | Physical
Fitmess Test Test (7.9) Test (7.9) Fitmess Test
(7.8) (7.8)
PSAT/ SAT School Day AP Exams
NMSQT March 2
PSAT 810 Oct. 23 PSAT &0 PSAT 10 | PSAT 10

| | |
*RED TEXT = Formative  **BLUE TEXT = Diagnostic/Summative

Attendance: Teachers must take attendance daily

Attendance Matters! On time. Every class. Every day. Daily attendance is a requirement and can be
met by completing one or more of the following on a daily basis for each class.

Teachers MUST interact live with their students daily, including those using ACELLUS as the primary
content. This means that teachers must be available for students the entire class period. Teachers
must monitor and actively engage with supporting the lesson during the live session.

Expectations for students from teachers may vary, but will include one or more of the following
exercises that will constitute live interactions:

(1 Attend at least one live seminar/lecture and be engaged throughout the lesson.



https://sites.google.com/vvuhsd.org/vvuhsd-resources/home
https://sites.google.com/vvuhsd.org/vvuhsd-resources/home
https://drive.google.com/drive/u/0/folders/0AM3aBZ_ncqEQUk9PVA

2020-2021 DISTANCE LEARNING - Teacher Expectations
Teachers, please review this in its entirety. You are responsible
for implementing DL under the directions provided here.

( Teacher will determine what qualifies as engagement including, but not limited to:

Teach a lesson during the class period or for part of a class period

Respond in the chat box as part of a lesson while students may be working on a project and
asking clarifying questions.

Joining a breakout group or engaging in a conference for projects

Engaging with / responding to student questions.

Rewatch a recording of a live session or pre-recorded video and provide a summary or respond
to teacher directed questions per teacher discretion / direction.

Post to a discussion board as directed by teacher

Reply to a prompt by teachers

Reply to a peer with constructive and positive feedback

Add resources and depth to a peer post

Discussion board contributions on weekend WILL NOT count for attendance but may, and
should, still be graded as completed work.

Assignments submitted on Saturday or Sunday WILL NOT count toward attendance

Take a quiz/test/assessment or project within timeline prescribed by teacher

Students who do not attend any class for 3 consecutive days, their names are to be forwarded to
administration.
1 Teachers will make contact with parents and/or students prior to the three days using

applications such as School Messenger, Proscanner/SSICA, email, Google Voice or Remind
prior to sending student information to administration. Log contact/attempted contact into
visitation in Aeries.

 NOTE: Assignments submitted on Saturday or Sunday WILL NOT count toward attendance but

can count towards their grade.

Attendance will still need to be tracked in AERIES daily, no matter what platform is being used.

ALL teachers will have access to AERIES.

 Teachers will quantify what attendance and daily live interaction means for their classroom.

Students who do not participate within the “classroom” for that day may be marked absent for
the day. This means that since you have daily LIVE attendance, you need to make sure the
student is LIVE with you for the entire period- they must be present when you take attendance.
ONLY EXCEPTION may occur if you have given students an assignment that takes two days to
complete. In this case, student engagement need not be during the synchronous class period
to constitute daily attendance; teachers may need to revisit and finalize their daily attendance
within the following business day. Attendance must be taken daily on AERIES.
Teachers may also continue to use the evidence of attendance and progress below.

Evidence of DAILY/ Weekly activity (Office hours, live instruction, etc)

Work progress on ACELLUS
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Teachers, please review this in its entirety. You are responsible
for implementing DL under the directions provided here.

Role of the Co-Teacher, ELD and Special Education Teachers:

1 Co-Teachers are Special Education teachers who push into a General Education classroom.
Co-Teachers are required to support LIVE Interaction during the time.

O Co-Teachers should create and scaffold lessons based on the lessons and materials of the
primary teacher

1 ELD teachers are required to provide ELD designated supports. Training will be provided
soon.

1 Special Education teachers are required to provide instruction to meet the goals of the IEP.

Para Educators must work under the direction of the teacher. Para Educators working with

students without teacher direction/supervision does not count as provision of FAPE.
- Refer to pages 14-19 for specific Special Ed directions.

Curriculum:

Teachers must be ready to provide Instructional Pacing plans/Goals. Administration may request at
any time to view the lesson plans or the goals.
Administration will have access to all teacher platforms and may visit classes to conduct
observations and provide support.
AB 77/SB 98 states that the content is aligned to grade level standards that is provided at a level
quality and intellectually challenging substantially equivalent to in-person instruction.
Teachers will provide instruction using one of the three formats:

1 Acellus

1 CANVAS- with ACELLUS as supplemental content

1 Google Classroom with ACELLUS as supplemental content

1 Teachers can use site provided supplemental programs like REMIND, LEXIA etc.

Teachers must develop and post the weekly or bi-weekly lesson plan in a clearly identified location
for quick parent and student access (recommended by CUE) and required for communication
under Distance Learning guidelines(ANB98/SB 77 -criteria reduce learning loss for students)
Teachers should familiarize students on how and where to access the digital materials.
If your content does not have a digital textbook, please identify the location where students and
parents can access the content.
Please note the following expectations:

1 Acellus,- own content

[ Canvas, Google Classroom, district-adopted texts

1 Administration to approve teachers’ instructional platform. If you are not being successful on

Google or CANVAS, you may be required to use ACELLUS.
A Direct Instruction as required
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Teachers, please review this in its entirety. You are responsible
for implementing DL under the directions provided here.

3 Must be ready to provide Instructional Pacing plan/Goals to Principals when requested.
Digital curriculum available for each subject area.

Grade 7 Distance Learning Curriculum

Course Adopted Materials Digital Digital Acellus
Student Teacher Courseware
textbook Access

Eng Lang Arts 7 Pearson, My Perspectives yes yas Grade 7 Language

Arts/Reading

Math 7, CP, HMH, Go Math yes yes Grade 7 Math

Accelerated Common Core

Science T Prentice Hall, Focus on no no Basic Science

Life Science Concepts for Middle
Schoal
Soc Studies 7 Pearson, World History yes yes Grade 7 Social Studies
Medieval and Early
Modern Times -My World

Electives

Each electrve will follow its curmiculum, including online access if available, and
augmented by Acellus. Additional needs will be addressed on an individual course basis.

Grade 8 Distance Learning Curriculum

Math 8 ECP

HMH, Go Math Sth Grade
and Camegie, Integrated
Math I, CC edition

yves and yes

yves and yes

Course Adopted Materials Digital Digital Acellus
Student Teacher Courseware
textbook Access

Eng Lang Arts 3, Pearson, My Perspectives yes yes Grade 8 Language

CP, ECP Arts/Reading

Math 3 HMH, Go Math Ves Yes Grade 8 Math-Pre-

Algebra Common Core

Scignce 3, CP,

Prentice Hall, Focus on

no

no

Physical Science /Earth

(HJR) Intro Spanish
(LAY

Espangl 1a

ECP Physical Science Science Semester 2
Soc Studies 8, CP, Pearson, American yes yes
ECP Historny-Growth and
Conflict- my World
Expl Spanish McDougal Littell, En Mo Mo Middle School Spanish

Electives

Each elective will follow its curriculum, including online access if available, and
augmented by Acellus. Additional needs will be addressed on an individual course basis.
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Teachers, please review this in its entirety. You are responsible
for implementing DL under the directions provided here.

High School English Language Arts

Core Course Adopted Materials Digital Digital Acellus
Student Teacher Courseware
textbook Access Supplement
English Pearson, My yes ves - Realize High School English
9/9CPMRECP Perspectives, S9th |
English Pearson, My ves ves - Realize High School English
10/10CPMOECPE FPerspectives, 10th Il
English Pearson, MWy ves ves - Realize American Literature-
11/11CP11ECP Perspectives, 11th English 111
English Pearson, MWy ves ves - Realize British Literature-
12/12CPM2 ECP Perspectives, 12th English IV
CSsU ERWC Expository Reading Digital yves - Canvas n/a

and Writing Course
Student Reader

access but
not complete
textbook

English Electives

Each elective has its own curriculumtext and varying degrees of digital access.

High School History/Social Science

Core Course Adopted Materials Digital Digital Acellus
Student Teacher Courseware
textbook Access Supplement
American Mo Graw Hill, Impact: yes yes Us Government and
Government FPrinciples of American Civics
Democracy
Economics Mo Graw Hill, Impact: yes yes Economics
Principles of Economics
S History McGraw Hill, Impact: yes yes US History | - 1760~
United States History 1877 & US History 11
and Geography: 187 7-21st Century
Continuity & Change
World History Fearson, World History ves ves - Realize World History 11

Medieval and Early
Modern Times

HSS5S Electives

Each elective has its own curriculumftext and varying degrees of digital access.
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Teachers, please review this in its entirety. You are responsible
for implementing DL under the directions provided here.

High School Mathematics

Core Course Adopted Materials Digital Digital Acellus
Student Teacher Courseware
textbook Access Supplement

Integrated Math 1 Carmnegie, Integrated yes yes Integrated

CP, ECP Math |, CC edition Mathematics |

Integrated Math 2, Carnegie, Integrated yes yes Integrated

CP, ECP Math Il, CC edition Mathematics |l

Integrated Math 3, Carnegie, Integrated yes yes Integrated

CP, ECP Math Ill, CC edition Mathematics Il

Math Electives

individual course basis.

Each elective will follow its curriculum, including online access if available,
and augmented by Acellus. Additional needs will be addressed on an

World Language

Core
Course

French 1, I, 1

French MW

German I, 1l

Spanish I, 11,
111

Spanish MW

Spanish for
Spanish
Speakers |, 1l

Adopted Digital

Materials Student
textbook

McDougal Littell, no

Discovernng French:

Mouveaul 1, 2_ 3

McDougal Littell, no

Discovering French:
MNouwveaul 4

EMC, Deutch Alktusll

Digital access but

1. 2 not complate
textbook

McDougal Littell, En no
Espanal 1, 11, 1

McDougal Littell, En. no
Espanol MW

Frentice Hall, no
Sendas Literarias
Lewvel 1, 1

Digital
Teacher
Access

o

o

Vves

o

o

o

Acellus

Courseware
Supplement

French 1, II, 1

no

German I, 1l

Spanish I, 11, 1

no

no

11




2020-2021 DISTANCE LEARNING - Teacher Expectations
Teachers, please review this in its entirety. You are responsible
for implementing DL under the directions provided here.

High School Science

Core Course Adopted Materials Digital Digital Acellus
Student Teacher Courseware
textbook Access Supplement

NGS5 Bio Living Prentice Hall, Biclogy | no no General Biology and

Earth, CP, ECP - California Edition Biology

NG5S Chemistry, Prentice Hall, no no Chemistry

CP, HP Chemistry - California

Edition
NGS5 Physics of Prentice Hall, no no Physics
the Universe Conceptual Physics

Science Electives

Each elective will follow its cumriculum, including online access if available,
and augmented by Acellus. Additional needs will be addressed on an
individual course basis.

Science Electives

Each elective will follow its cumriculum, including online access if available,
and augmented by Acellus. Additional needs will be addressed on an
individual course basis.

Science Pilot Materials

Core Course Pilot Materials Digital Digital Acellus Courseware
Student Teacher Supplement
textbook Access
MNGSS Science 7 Amplify yes yes Life Science/ Earth Science
Semester 1
MNGSS Science 8 Amplify yes yes Life Science/ Earth Science
Semester 2
MNGSS Biology: The SAMVWVAS yes yes General Biology/Earth and
Living Earth Space Science Semester |
MNGSS Chemistry in SAVWVAS yes yes General Chemistry/Earth
Earth’'s Systems and Space Science
Semester 2
MNGSS Physics of HMH Ves Ves FPhysics
the Universe

Science Electives

Each elective has its own curmculumftext and varying degrees of digital

ACCESS.
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2020-2021 DISTANCE LEARNING - Teacher Expectations
Teachers, please review this in its entirety. You are responsible
for implementing DL under the directions provided here.

Behavior Responses:

As we take the lessons learned with Distance Learning, it is important to keep students engaged in
their new learning environment. This new learning environment does not eliminate the potential for
inappropriate adolescent behaviors. Now more than ever, when responding to inappropriate
adolescent behaviors, it is important that it be done using relationship-centered practices. Below
are suggested responses for how teachers may continue to build relationships when responding.

Teachers determine the appropriate intervention(s) and/or consequence(s) based on the
seriousness and frequency of the minor behavior, in collaboration with the student. Classroom
responses support maximizing instructional minutes, continued academic progress, and
social-emotional development for all students. Examples of minor behaviors may include, but not
be limited to: academic integrity, technology/electronic misuse, dress code violation, inappropriate
language, inappropriate behavior disrupting instruction, or defiant behavior disrupting instruction.

1t Minor Behavior Responses

e Family Engagement
e Reteach Expectation
e Reflection and Agreements

22d Minor Behavior Responses

Family Engagement

Teacher Intervention/Consult with Staff

Reflection Review and Agreements

Referral to Support Team (SST or IEP), if appropriate

3" Minor Behavior Responses

Family Engagement

Teacher Consequences/Consult with Staff

Referral to Support Team (SST or IEP), if appropriate
Referral to Administrator

The following Pages pertains to SPECIAL EDUCATION teachers and information on
services.

13



2020-2021 DISTANCE LEARNING - Teacher Expectations

Teachers, please review this in its entirety. You are responsible
for implementing DL under the directions provided here.

Special Education Services during COVID-19 Closures
Role of the Special Education Office Staff during COVID-19:

The Special Education Department in collaboration with the school sites will provide all the logistics,
assistance and support to special education staff and parents throughout the school district in
order to ensure that students receive all services according to the IEP. The department will continue
to work with the SELPA and CDE (SEP) to interpret and disseminate Special Education information
to teachers and other service providers in a timely manner. Whenever appropriate the department
will coordinate with the district's safety guidelines to provide the best possible services to students
with disabilities. The district team will continue to provide expert guidance to teachers,
administrators, parents, and service providers on ongoing updates about Special Education
practices and procedures during COVID-19.

Additional Responsibilities:

0 All Special Education students will receive services according to the IEP documents.

O The District and sites will collaborate with families through home phone conferences, emails
and other platforms to address any changes in the IEPs due to prolonged school closure.
Special Education teachers will continue to monitor IEP and assessment timelines to ensure
compliance with IDEA/FAPE

1 Special Education teachers will encourage collaboration between special education and
regular education teachers to accommodate as required for the student/s needs

 They will continually foster team collaboration among all special education service providers

The Service Delivery Method:

At this time all special education services will be provided through the virtual format. Specialized
Academic Instruction (SAI) teachers and service providers will use various platforms and tools to
deliver services to students with mild/moderate and moderate/severe disabilities. Such tools
include, but are not limited to:

Instructional Videos

Online access to educational programs
Virtual live sessions (Google Meet and Zoom)
Parent Consultation

Resources on Google Classrooms

Other instructional materials

Acellus

[ I I N N WA
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2020-2021 DISTANCE LEARNING - Teacher Expectations
Teachers, please review this in its entirety. You are responsible
for implementing DL under the directions provided here.

Service Delivery Expectations:

4

4

4

4

As appropriate, students in Program 2 and 4 will be provided virtual learning sessions in a
group setting or individually as per the IEP. Paraeducator will support the teaching, including
assisting students in logging on to the classrooms.

All students in Program 2 and 4 will be provided with individual access to online learning
programs and tools. VVUHSD distributed Chromebooks to all students during the spring
quarter. If a student doesn't have a device, please inform your administrators.

Only students in program 3 may be provided packets if online instruction is not meeting the
student’s IEP goals. These packets will be prepared for pick-up or delivery to parents- for
students who are unable to focus on the computer for long periods, and will be made up of
worksheets and other forms of activities to ensure students are engaged in learning.
Packages will be sent to students from the school sites

Paraeducator will support the teaching from their classroom at school sites. (Teams will
wear masks and practice safe distancing). This ensures that they have all the instructional
materials and other devices to enhance the students’ learning, including assisting students
with logging on to the classrooms/programs.

Parents/students will be directed to specific online learning websites and advice on the use
of online instructional material.

Students will also be provided with other textbooks and instructional materials as needed.

Related Services for Students during COVID-19:

a
4

LU UoU U

Home Hospital Services will continue through Distance Learning.

Psychologists will work in collaboration with teachers and support providers to conduct
assessment for tri [EP’s

Occupational therapist and Physical therapist will schedule a specific time daily or weekly to
collaborate with parents/ and provide services virtually to students according to the IEP
document

APE teacher and nurse will also schedule specific times to provide services using virtual
platform to student

OT/PT will provide direct services to students using virtual means,

School Nurse will ensure that all health charts are updated with changes in students’ health
needs during closure due to COVID -19.

Presence Learning (NPA) will be providing Language speech services virtually for our
program 8, 4, and 2. The mechanisms for virtual services are the same as last spring. Our
program 3 students will continue with our therapist from last year.

IEP Meetings:

a
4

4
|

All IEP meetings will be held virtually, or by phone conferences
School site team will ensure that parents are invited to participate in planning for the IEP
meeting
All sites will coordinate with their admin/ LEA to schedule IEP meetings
All IEP meetings will be held in the afternoon sessions of regular school days
15



2020-2021 DISTANCE LEARNING - Teacher Expectations
Teachers, please review this in its entirety. You are responsible
for implementing DL under the directions provided here.

The school team will ensure that all pertinent service providers are invited to the meetings.
IEP meeting documents will be updated by school site to Special Education office

Until the electronic signing program is implemented, all IEPs will be sent home for parent’s
signature. (DM SELPA is completing the Docu Sign contract on all of the LEA’'s behalf.
Parents’ verbal consent will be accepted as approval and documented in the notes page of
the IEP document (this does not negate the needs for an official signature).

U ooud

Assessments:

[ All assessments will be done virtually

1 Wherever possible comprehensive records reviews will be conducted in lieu of face-to-face
meetings (PWN will be sent to parent for approval of this process by the school psychologist)

1 Assessors will collaborate closely with parents and other service providers to garner
pertinent information for assessments

1 Assessors will coordinate with the special education office to obtain the appropriate student
information from the Cum. Files

1 IEP meetings will be scheduled to discuss all completed assessments

Behavior Interventions:

0 Students’ Behavior Interventions Plans will be updated prior to IEP meetings

IEP team will consider other behavior interventions that will be administered virtually

Behavior interventions will be provided by the teacher/paraeducator team during lessons

Service providers will collaborate with parents to discuss behavior needs of students —or

changes thereof

Para educators will work with students who are exhibiting significant acting out behaviors

during lessons

O  Students will continue to benefit from positive behavior interventions from SELPA as per IEP
document

0 Special education staff will utilize Google Classroom and other Platforms to deliver their
online instructional tools.

Uoo

U

On the next page is a chart of RESPONSIBILITIES of each service provider. Please
review in detail so as to meet the FAPE requirements of the students in your
classroom/caseload.

16



2020-2021 DISTANCE LEARNING - Teacher Expectations
Teachers, please review this in its entirety. You are responsible
for implementing DL under the directions provided here.

PROVIDER

IMPLEMENTATION OF SERVICES/Teacher Responsibilities

SAl: Resource
Specialist
Program 4

Aill work in collaboration with classroom teacher to provide optimal virtual
instructions to students with special needsWill use all platforms as the regular
classroom teacher

Qa

I T

Will provide academic interventions to students individually or in small
groups

Will collaborate with other service providers on a weekly basis to chart
students’ progress

Will collaborate with parents on a weekly bias to discuss students’
academic progress

Will attend all IEP and other meetings aimed at providing for students’
special education needs

SAl: Special
Day Class
Teacher (SDC)

Program 2 & 3

U U U

[

Students will have access to online learning programs using all pertinent
platforms e.g. N2Y, Google Classroom etc.

Students will be provided with suggested age —appropriate ( and
individualized when necessary) schedule of learning activities

Special Education teacher may create individualized instructional videos
based on student’s IEP

Students will be provided with the appropriate reading materials and
activities according the IEP

Teacher will apply the appropriate breaks between activities and lessons
for students based on the specific disability

Teachers will review and provide feedback on student work using any
platform

Teacher will email, deliver (or parent pick-up) packages of student work and
instructional materials and activity sheets to parents

Special education teacher will collaborate with general education teachers
on a weekly basis about student’s progress

Teachers will collaborate with other special education service providers
about students’ academic, behavior and social needs

Teacher will review students’ progress and plan IEPs to address any
additional needs

Teachers will set a scheduled time on a weekly basis for collaboration with
parents about students’ progress.

17




2020-2021 DISTANCE LEARNING - Teacher Expectations
Teachers, please review this in its entirety. You are responsible
for implementing DL under the directions provided here.

[ Will set a schedule to collaborate with parent about students behavior and

psychological progress

Will collaborate with parent to obtain information for psychological

assessments

3 Will collaborate with other service providers when updating behavior
intervention plans and other forms of behavior supports

O Will discuss all forms of behavior supports and interventions with parent

O Will conduct comprehensive review of all documents in the absence of
face-to-face meeting with students

O Will also complete any testing that does not require face to face sessions

3 Will develop and provide materials for students to be implemented at home.
Materials may vary based on students’ psychological needs

School
Psychologist 0

Speech and 3 Will provide individualized instructions aligned with students’ IEP’s who

Language receive speech and language services including taped or live instructional

Pathologists sessions

O Will provide a structured schedule to collaborate with parents on a weekly
basis

3 Will consult with families to provide speech/language services to students

O Will collaborate with all service providers before, during and after IEP
meeting

3  Will collaborate with classroom teacher-on a weekly basis- about students’
progress

[ Will attend IEPs and other meetings planned to discuss students’ progress

[ Will develop materials of activities which can be followed at home

APE Teacher O Will share and or develop taped videos of strategies and deliver
synchronous and asynchronous to students

O Will provide a structured schedule to provide coaching for implementing
strategies at home

3 Will collaborate with other service providers on a weekly basis to determine
students’ special education progress

O Will ensure that students have the appropriate assistive technology
implements for use at home if stated in IEP

O Will implement a viable assessment tool to ensure that students most
immediate special education needs are met

O Will attend all pertinent IEP and other meetings

18




2020-2021 DISTANCE LEARNING - Teacher Expectations
Teachers, please review this in its entirety. You are responsible
for implementing DL under the directions provided here.

School Nurse

3 Will develop materials of activities to address the various health needs of
students -which can be followed at home

3 Will collaborate with parents to update the health and other medical plans

[ Will ensure that students medical needs are met virtually

O Will share and or develop taped videos of strategies and deliver
synchronous and asynchronous to students

[ Will provide a structured schedule to with parents to obtain all updated
medical/health information

3 Will collaborate with other service providers and medical providers on a
weekly basis to determine students’ special education progress

O Will ensure that students have the appropriate medical equipment for use
at home as stated in IEP

O  Will attend all pertinent IEP and other meetings

Paraeducators

3 Will be trained in all three platforms in order to provide maximum
classroom support

O Will participate in the classroom instruction with the teachers.

O  Will identify students who require one-to-one interventions and or small
group interventions. These students will then be placed in a different room
or group for more support or interventions by paraeducator or other service
providers.

3 Will collaborate with parents on specific issues as identified by teacher

O Will work with individual students, or with small groups of students on
specific activities

O Will assist in preparing and distributing instructional materials for students
use at home

3 Will inform teachers of any issues pertaining to issues raised by either
parent or students during sessions.
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Teachers, please review this in its entirety. You are responsible
for implementing DL under the directions provided here.

Student schedule for Distance Learning:

Below is the student schedule for the PHASE | school reopening.

During this time the students are receiving Distance Learning instruction.

School Time: &:00-12:07

(6 peried day)  VHS, AHS, SHS (7 period day) CIMS, GHE, HJH, LLA, UR, VWA
Period Start End Minutes Periad Start End Minutes
1 00 837 7 1 200 &3 K]
Pazsing 5 Paszsing 5
2 842 9:19 7 Z 836 9:07 K]
Pazsing 3 Paszsing 3
3 824 10:01 7 3 812 843 3
Pazsing 5 Passing 5
4 10:06 10:43 7 4 949 10:19 K3
Pazsing 5 Passing 5
5 10:43 11:25 7 5 10:24 10:55 3
Pazsing 5 Passing 5
B 11:30 12:07 7 & 11:00 11:31 K]
Pazsing 5
7 11:36 12:07 3

20




APPENDIX 7
2020-2021 DISTANCE LEARNING Student and Parent Expectation

Students and Parents: Please read this in its entirety to understand
what Phase 1 instruction and expectations will look like.

Dear Students and Parents/Guardians:

We welcome you to the new school year. We recognize that this year will be challenging, yet one filled with new
learning for everyone. Victor Valley Union High School District continues its commitment to providing every
student a high-quality education in a safe and supportive environment, with access to resources and support.

The district will be closely monitoring the County of San Bernardino Public Health data and working in
accordance with State Guidelines to evaluate the school closure guidelines. The District will follow the COVID-19
guidelines and orders issued by the Centers for Disease Control and Prevention (“CDC"), California Department
of Public Health (“CDPH"), California Department of Education (“CDE"), and California Department of Industrial
Relations Division of Occupational Safety and Health (“Cal-OSHA"), and keep families and staff updated.

For the start of school on August 3, 2020, all schools will open in Distance Learning (Phase 1), which means
that students will participate in online learning programs. Students and teachers will interact in a LIVE setting
daily. Here some important question and answers to provide a quick understanding:
How do | get a device?
If you need a device for your student, please contact your site Principal and check the distribution dates posted
on the school website. A message has also been sent to all families from the school Principal. If you have
missed the date or have another question, please email helpdesk@vvuhsd.org. Each student is required to have
a device so that they can engage actively during the class time.
How will I know where to go for classes on the first day of school?
1. Students must check your district student email on Friday-Sunday. You will receive clear directions from
your teacher on how you will join classes on Monday, August 3.
2. Students must get familiar with their schedule. IF you are a freshman, your site might be distributing your
schedules on Monday, August 3. Check your school website to see the announcements.
How will | access my classes?

1. Students will sign into the district student portal called CLASSLINK. Click on this link to get there

https://launchpad.classlink.com/vvstu

2. Use your district email to log into this portal. This is where you will get your class access.

3. On the next few pages we have provided information on your district email,/steps to sign into CIASSLINK
What does my daily schedule look like during the Phase 1 of school reopening?

1. All schools will start at 8:00 a.m. and end at 12:07 p.m. See the schedule on Page 2 for your school.

2. Lunch will be served after 12:07 p.m. and both at school sites and specifically identified pickup stops..

3. After lunch, students can get help with tutoring, SST, 504, IEP supports. When a student is performing
below grade level or in danger of failing, they will be assigned to the after school support classes from
12:37-2:50 p.m. More information on this will be shared soon. Targeted intervention will be provided.
Students have to sign in LIVE for each class and remain online during the class period.

Parents, please identify a quiet and undisturbed space for your student to attend school online/virtually.
All grades will be assigned, similar to a traditional school year, and quarter and semester reports will be
sent home.

ok

Unlike the spring school closure, the start of school on Monday, August 3, will look and feel very different.
Education Code 40503 has provided clear guidelines on what instruction, attendance and assessments will look
like. Please read the entire document to understand the details of student and parent expectations for this time.

Sincerely,
Dr. Fal Asrani
Assistant Superintendent, Education Services


mailto:helpdesk@vvuhsd.org
https://launchpad.classlink.com/vvstu

Please visit the District Learning Website for resources and learning videos throughout the year to assist and
support your student’s learning. You may also reach out to Edsevices@vvuhsd.org or helpdesk@vvuhsd.org for

any questions that you might have and we will link you to the right person or department.
This Table of Contents helps you access the information quickly. Please review the entire document::

Student Schedule for Phase 1 Distance Learning Pg 2
Distance Learning Curriculum Pg 3
Student Sign-In to create Emails and passwords Pg3
Student Sign-In to access all programs- Class Link accounts Pg 3-5
Student Expectations- Digital Citizenship/ Netiquette Pg 5-6
Student Expectations- Behavior & Norms Pg 6
Student Expectations- Classwork & Classroom Pg7
Student Expectations- Grades Pg7
Attendance Pg 7-8
Students in Special Programs- English Learners and Special Ed Pg 8-9
Parent and Guardian Expectations Pg 9-10
High School Student Important Information: VERY IMPORTANT Pg 10
Frequently Asked Questions Pg11-12

Student schedule for Distance Learning:

Below is the student schedule for the PHASE | school reopening.

Dring this time the students are receiving Distance Learning instruction.

School Time: S5:00-12:07

{6 period day) WHE, AHS. SHS (7 perod day) CIMS, GHS, HJH, LLA, UP, W,
Period Start End Minutes Period Start End Minutes
1 00 EI3T a7 1 00 331 31
Passing 5 Passing 5
2 42 a:19 37T 2 el 2:07 31
Passing o Passing =
3 o-24 10:01 a7 3 12 o043 31
Passing =] Passing S
4 10:06 10:43 a7 4 949 10:19 31
Passing 5 Passing 5
= 10:43 11:25 a7 = 1024 10:55 31
Passing =] Passing S
=1 11:30 12:07 a7 =1 11:00 11:31 31
5
11:36 12:07 31



https://sites.google.com/vvuhsd.org/vvuhsd-resources/home
mailto:Edsevices@vvuhsd.org
mailto:helpdesk@vvuhsd.org

Student Access to Distance Learning Curriculum:

The district will implement full distance learning and teachers will use district approved distance learning
formats using Google Classroom. All students will sign into the teachers GOOGLE CLASSROOM each day.
All students will access their online material by signing into Class Link. If your student is new to the district,
please read the directions below. If your student cannot sign in, you must immediately contact the teacher or
the site administrator or send an email to helpdesk@vvuhsd.org.

Student Sign-In to access the district classes:

Step1: This is how your email looks:
Your Username** is your:
As soon as you register, students are assigned m your last name,
e adistrict student email account. m firstinitial of your first name,
e astudentID. m the last 3 digits of your student ID#

m the last 2 digits of your Birth year.
If you do not have an ID, email helpdesk@vvuhsd.org | This is an Example: StudentF98702@vvstu.org
immediately. Your Password is your:

m Student ID number,

m followed by the last 2 digits of your birth year.
This is an Example: 2200805

Content Access: CLASS LINK

All students and Parents MUST read this section carefully so you can access all

online content materials, follow the steps below: Classlink is the single platform where all curriculum and
assessments will be accessed. https://sites.google.com/vvuhsd.org/classlinkinstructions/home

Student Instructions for Logging.into Classlink:

After logging into the Chromebook you should see this Instruction page and your
Launchpad.Classlink login portal automatically opened (2 pages/tabs) in your
Chrome Browser.

If you do not see another page open please open a new web tab and go to:
https://launchpad.classlink.com/vvstu

Sign in to ClassLink

1. To login into Classlink for the VERY FIRST TIME!

the Chromebook; but, without the “@vvstu.org”;

m 2. Use your VVSTU District Username and Password, just like how you logged into

3. Do not click “Sign In With Google” yet.

4. Your Username** is your:

Sign In

= Last name, your first initial of your first name, the last 3 digits of your student
ID#, and the last 2 digits of your Birthyear.

Sign in v.th Google ’ = This is an Example: StudentF98702



mailto:helpdesk@vvuhsd.org
mailto:helpdesk@vvuhsd.org
mailto:StudentF98702@vvstu.org
https://sites.google.com/vvuhsd.org/classlinkinstructions/home

**Special Note: Students with very long last names or 2 long last names will need to shorten them to only the first 14 characters and remove the
space or hyphen;

As an example: a student with the last name of Hernandez-Rodriguez, first name of James, [D# of 299089 and Birthyear of 2007
would shorten the last name to 14 characters and remove the hyphen/dash -> HernandezRodri

making their Username/login -> HernandezRodriJ08907

Now that you have successfully logged into Classlink; we can

connect your VVSTU Google Account to Classlink:

1) Click on the Profile icon in the Top right corner and then Click on Settings.

Victor Valley Union High SD

SIGN OUT

McGraw Hill Col
ctED

2) In My Profile Settings; Click on Sign IN

My Profile Settings b

General Themes  Passwords  Autolaunch  Signin  Security

Profile Image




3) Under the Sign IN tab, click the link symbol to connect your Classlink Account to your Google Account and authorize, confirming the connection.

wenera

AUTO Launt

n | s1gn n | >ecur

Google Account LDAP/Active Dire:

Disconnected Connected

> - %

4) After linking your Google account, you may now login to Classlink with the

"Sign In with Google"button from now on;

Sign in with Google

rlzlo, | forgot my oassyord

For Help and/or Support please email or call:

TechED Support options:

Email: helpdesk@vvuhsd.org

Phone: 760-955-3214 9:00 am - 3:00 pm

Student Expectations: All students are required to read and understand these expectations.

Digital Citizenship
All students will complete their grade level digital citizenship course by August 7, 2020. New students will
complete these within the first week of enroliment.

Students are required to log in to Distance Learning using their own usernames and passwords, and shall be
identified by proper First and Last names according to school and district registration (no nicknames).
Students are not permitted to access other student accounts.

How do you access this course?
e To access the digital citizenship lessons, go to CLASS LINK and visit this webpage and click on the
link that applies to your current grade level.
e Digital Citizenship course per grade level links can be found on the CLasslink Launchpad or below
e Lessons are 20-25 minutes administered within classroom labs, classrooms, or at home.




e Content is grade specific utilizing CommonSense Media lessons.

Grade Level Topic Lesson Link

7th Grade Digital Life 101 https://goo.gl/ARLKK9
8th Grade Copyrights and Wrongs http://goo.gl/rCcfrP
9th Grade Cyberbullying: Be Understanding https://goo.gl/ub6Fmt
10th Grade Digital Life 102 https://goo.gl/QBdbdT
11th Grade Scams and Schemes https://goo.gl/Nzbdyg
12th Grade Oops! | Broadcast It On The Internet https://goo.gl/pLDYnJ

Netiquette: Digital behavior

Try not to dominate any discussion.

Give other students the opportunity to join the discussion.
Use appropriate and academic language. Present your ideas appropriately.
Be cautious in using internet language. Example, do not capitalize all letters- this suggests shouting.
Popular emoticons, such as a smiley face, can be helpful to convey your tone, but do not overuse them.
Never make fun of someone’s ability to read or write.
Share tips with other students.

Keep an “open-mind” and be willing to express your opinion. All opinions should be respected.
Think and edit before you hit the “send” button.

Do not hesitate to ask for feedback.

Using humor is acceptable but must be appropriate.
Participation builds rapport with both your teachers and other students.
Activities not related to classroom assignments are considered inappropriate use. Messaging,
videoconferencing, social networking not connected to the classroom activities should NOT be done
during school hours.

e The District reserves the right to suspend account access for students demonstrating inappropriate

netiquette. If a student has lost access due to inappropriate use, the completion of the Digital
Citizenship Refresh course will need to be completed.

Behavior & Norms

e Distance learning and online learning platforms are an extension of the classroom. Students are

expected to follow all established school and classroom rules and expectations.

e Students will follow the behavior expectations, dress code guidelines and norms outlined in their

Student Handbook and established in each classroom.

e While uniforms are not required, students are expected to follow district dress code guidelines online

Teachers determine the appropriate intervention(s) and/or consequence(s) based on the seriousness and
frequency of the minor behavior, in collaboration with the student. Classroom responses support maximizing
instructional minutes, continued academic progress, and social-emotional development for all students.
Examples of minor behaviors may include, but not be limited to: academic integrity, technology/electronics mis
use, dress code violation, inappropriate language, inappropriate behavior disrupting instruction, or defiant

behavior disrupting instruction.



https://www.commonsense.org/education/digital-citizenship
https://goo.gl/ARLKK9
http://goo.gl/rCcfrP
https://goo.gl/ub6Fmt
https://goo.gl/QBdbdT
https://goo.gl/Nzbdyg
https://goo.gl/pLDYnJ

Classwork & Classroom:

Students should make sure their work space is in a quiet area and/or free from distractions.
Students are responsible for the safety, maintenance and activity of their own device.

If a student has a question about their grades, they should contact their teacher directly via email.
Much like at the school site, teachers will provide instruction and lessons differently. Lessons,
assignments and curriculum may be posted in Google Classroom, Acellus, Canvas, or UC Scout. Itis
your obligation to follow your teacher's instructions for accessing the content.

Students are expected to complete work daily for each of their classes, including meeting the
minimum requirement of engagement or satisfactory progress toward completion.

Student name, date, period and teacher must be clearly written in pen on ALL assignments, whether
submitted physically, photographically or digitally.

Students may contact teachers throughout the day. Teachers will respond to student and parent
inquiries between the hours of 8:00am and 2:50pm Monday through Friday. Inquiries received after
work hours and on weekends will be addressed the next business day.

Students are expected to maintain a school-appropriate environment while participating in live
meetings; students should be wearing school appropriate attire and create a workspace that
maximizes learning and minimizes distractions

Be respectful, kind, and honest when on the Internet with peers and teachers.

Talk to your teacher and parent as soon as you see, feel, or experience something that is not right on the
Internet

Grades:

Grading and the grading process are at the discretion of the teacher, in accordance with the California
Education Code (EC)49066(a)(b).

Attendance:

Grades are the result of student progress in accordance with the descriptors set forth in “Classroom
and Classwork” above. For specific grading policies, late work policies, and individual teacher
expectations students are expected to follow their course syllabi, which will also include teacher
contact information. In accordance with AB 98, students and families are expected to provide proof of
progress weekly and should be responsible for ensuring all work is submitted and all attendance
requirements are met. Grades will be similar as a regular school setting.

Plagiarism, cheating, and copying will not be tolerated. Students who engage in these activities are
subject to disciplinary action, including, but not limited to receiving a zero for any work deemed to
violate teacher expectations.

Late work policy is determined by each teacher. Please maintain communication in advance to avoid
late work submission requests. Syllabi will include the late work policy.

Students are expected to attend and engage with each teacher/class daily and complete assignments
as scheduled. It is the responsibility of the student to communicate concerns in advance of the due
date.

All students are required to sign-on daily during the class times listed on Page 2.

All students must have their own computer and access to WIFI/internet and be able to participate/complete
assignments during the classes period.

If you do NOT have a device., please email helpdesk@vvuhsd.org to pick one up as soon as possible.

Daily attendance is a requirement and can be met by completing one or more of the following on a daily basis
for each class. Students MUST interact live with their teachers DAILY.

Parents, you are responsible for finding and setting up a quiet and undisturbed place for daily class time.
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Expectations for specific teachers may vary but will include one or more of the following metrics. The following
exercises will constitute live interactions:
e Attend at least one live seminar/lecture and be engaged throughout the lesson.
o Teacher will determine what qualifies as engagement including, but not limited to:
m Responding in the chat box as part of a individual or group discussion or project
m Joining a breakout group as assigned by the teacher
m Engaging with / responding to teacher questions
e Rewatch a recording of a live session and provide a summary or respond to teacher directed questions
per teacher discretion / direction
Submit an assignment by its due date.
Post to a discussion board as directed by teacher
Take a quiz/test within timeline prescribed by teacher
Attend teacher’s office hours via Zoom, Google Meet or Google Hangouts
Working with the teacher individually or with a group

NOTE: Assignments submitted on Saturday or Sunday WILL NOT count toward attendance
Inquiries received after work hours and on weekends will be addressed the next business day.

*

Students in Special Programs

English Learners: Students who are served in the English Learner Programs will receive their ELD
support as required by the California Ed Code to meet reclassification support.
e  All English Learners will be provided academic instruction via Distance Learning during COVID-19
e  English Learners who are in designated classes (ELD I/11) will receive extra support through their ELD
teacher and Bilingual Para-educators as needed
e  English Learners who attend integrated classroom will receive all instruction with the support of their
regular English teacher. If additional support is needed they may be referred to the Coordinator of
English Learner Programs in the district for an Individual Educational Plan discussion
English Learners Progress will continue to be monitored during Distance Learning
Teachers will utilize a variety of resources to provide academic instruction to support ELs during the
time assigned for their class and will provide additional tools/resources as needed

Supports:
Some strategies/tools/resources to support ELs in the classroom are:

e Instructional Videos

Virtual Sessions: Google Meet, Zoom, Screencastify, Screencastomatic, flipgrid, etc
Lesson modeling

One-on-One sessions as needed

Parent Communication in Home Language as needed (via phone, emails, NTI, text, etc)
Resources in Google Classroom

Ellevation Platform to maintain and monitor EL progress

Rosetta Stone, etc

All ELs are expected to participate fully during Distance Learning

Special Education: Students who have an Individual Education Plan will receive services to meet their
individualized goals and objectives. The Special Education Department in collaboration with the school sites
will provide all the logistics, assistance and support to special education staff and parents throughout the
school district in order to ensure that students receive all services according to the IEP. The department will




continue to work with the SELPA and CDE (SEP) to interpret and disseminate Special Education information to
teachers and other service providers in a timely manner. Whenever appropriate the department will
coordinate with the district's safety guidelines to provide the best possible services to students with
disabilities. The district team will continue to provide expert guidance to teachers, administrators, parents,
and service providers on ongoing updates about Special Education practices and procedures during
COVID-19.

At this time all special education services will be provided through the virtual format. Specialized Academic
Instruction (SAl) teachers and service providers will use various platforms and tools to deliver services to
students with mild/moderate and moderate/severe disabilities. Such tools include, but are not limited to:

Instructional Videos

Online access to educational programs
Virtual live sessions (Google Meet and Zoom)
Parent Consultation

Resources on Google Classrooms

Other instructional materials

Acellus

o0 odoood

Instructional format:

(O As appropriate, students in Program 2 and 4 will be provided virtual learning sessions in a group
setting or individually as per the IEP.or Paraeducator will support the teaching, including assisting
students in logging on to the classrooms.

O All students in Program 2 and 4 will be provided with individual access to online learning programs
and tools that VVUHSD distributed Chromebooks to all students during the spring quarter. If a
student doesn't have a device, please inform your administrators.

O Only students in program 3 may be provided packets if online instruction is not meeting the student’s
IEP goals. These packets will be prepared for pick-up or delivery to parents- for students who are
unable to focus on the computer for long periods, and will be made up of worksheets and other forms
of activities to ensure students are engaged in learning. Packages will be sent to students from the
school sites.

O Parents/students will be directed to specific online learning websites and advice on the use of online
instructional material. Students will also be provided with other textbooks and instructional materials
as needed.

Parent and Guardian Expectations

Families are our partners in the education process. In order to ensure the success of every student, frequent
and updated communication between the school and home is extremely important. All parents and guardians
should make sure that the AERIES system has the updated and active phone number and email address.

We recognize that distance learning is a shift for all of us. It is also apparent that students learn best when
the significant adults in their lives work together to encourage and support them. As we partner with you to
provide the best possible learning experience for all students, please read each section below to ensure that
your student ID is ready for school

Devices and internet connection:
e Each student attending VVUHSD must have their own device. We do not want students to share as
each student has to continue their daily school online using the device.
e Students are attending school everyday from 8 a.m-12:07 p.m. they must be signed up and ready to
go. Read the sections about Class Link on page 2 to get your student ready.




e If we have already provided your student a Chromebook during the spring school closure, your child
will continue to use that. If that is not working, please bring that back to the district office so you can
get another one. You must bring back the device and all associated supplies that was given to you.
Please bring your student and his/her ID card to check out a new device.

e If you are new to the district and your student requires a device, you can pick that up from their school
during the pick up days coming up.

e If you are new to the district and need immediate assistance, email edservices@vvuhsd.org or
Helpdesk@vvuhsd.org for all device related questions.

Study Environment:
e Create a routine for your students, ensuring that your student is present daily, adhering to the

8:00-12:07 bell schedule. You are responsible for daily attendance of your student.
e Provide students with a workspace that maximizes learning and minimizes distractions.

Distance Learning Rules:
e Ensure that Netiquette rules are followed. Review the section on page 5 with your student.

e Ensure that your student completes the digital citizenship course by the first week.
e Monitor your students behavior online both during and outside the class time.

Grades and Academic Progress:

e Monitor student grades using parent Portal on Aeries, Grades will be updated weekly.

e Monitor student progress on the platforms idea by teachers. Your student night be working on all three
platforms. Spend time with your student to get familiar with what they are doing. Contact the teacher
immediately if your child experiences any problems.

Any inquiries received after work hours and on weekends will be addressed the next business day.
Communicate with school staff if there are additional resources needed to support your child’s
academic success and overall wellness. If you have additional questions, please reach out to
edservices@vvuhsd.org.

High School Student Important Information:

Current students in grades 10-12 who have an Incomplete (I grade) in a spring (2019-2020)
class/s, will have until the end of the first semester (December 2020) to remediate that grade to a
passing grade. DO NOT wait till the Spring 2021 to repeat this grade- it will be recorded as a F
grade on the report card after December 2020.
- After the end of first semester, all Incomplete (1) grades will turn into F.
- Students can take this course at the Virtual School for full credit and earn grades A-F
- Repeat the class in the AFTER SCHOOL APEX program or during the school APEX program
and earn grades C-F.
- Please check your student’s report card from the Spring semester.
- If you notice an | grade, immediately contact his/her Counselor and make sure the student is
signed up to remediate this grade during the Fall semester 2020

Frequently Asked Questions:

10
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What if | am having issues with a
class?

- Review your teacher’s instructions carefully

- Message or email the teacher.

- Ask a peer or check your teacher’s website or Classroom
- Contact an administrator (Principal or Vice Principal)

- Attend teacher’s office hours

How do | login to my district email?

Student district supplied G Suite account information:
District G Suite (vvstu.org) account format: :

Last name + first character of first name + Last 3 digits of ID + Last two
digits of birth year + @vvstu.org
OR

- Default password: 6 digit ID + last two digits of birth year

e TechED department will send or reset passwords only after
verification.

e Passwords will be emailed only to contact emails existing in the
Aeries Student Information System.

How do | contact my counselor?

Counselors remain available via email during normal school days/hours.
If it is determined that your question requires a phone call or video
conference, they will work with you to make arrangements.

If you do not hear from your counselor within 24 hours, please contact
your Principal. Exception applies to school holidays and closures.

What should | do if a friend or |
have emotional problems?

What should | do if a friend or |
need emotional support?

Contact your counselor or a site administrator (Principal/Vice Principal).

If you do not get a response, contact Edservices@vvuhsd.org or
studentservices@vvuhsd.org.

Who do | contact for technical
support?

- If you are having issues with your password or login information,
contact the computer media specialist at your school site.

- If you need a device, are having difficulty connecting to programs
or need other technical contact the following:
Email: Helpdesk@vvuhsd.org

Phone: 760-955-3214 9:00 am - 3:00 pm
Student Chromebook checkout request -
https://forms.gle/6KWXTWzFtRL16¢c5F7

How do | apply to a community
college if | have not already done
so?

If you are planning to attend Victor Valley College, you should contact
your school’'s BRIDGE Counselor. They will assist you in completing the
steps for Priority Registration. For other community colleges, go to their
website and find information for “future students” or information on how to
“apply and register”.
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The site will walk you through all of the enroliment steps (application,
orientation, registering for classes, etc.). They are shifting from in-person
events to online sessions. See links below:

e Victor Valley Community College (VVC)
e VVC First Year Experience - open to 200 students.
e Barstow Community College

How do | request my final
transcript?

Each current student can get up to three (3) free transcripts. Go to:
. . _https://vvuhdca.scriborder.com/

How do | make up F
grades?

Can | remediate a D grade?

The district will offer AFTER SCHOOL APEX for students who cannot fit
in a remediation class during the day.This is a A_G approved course.
Students can use this to remediate a F/D grade to a C as this is a 70%
course meant only for credit remediation.

This is also offered during the day at each of the three comprehensive
high schools- AHS, VHS and SHS.

C grade is a four-year college acceptance grade.

More questions? Send them to edservices@vvuhsd.org
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From the Desk of Dr. Fal Asrani, Assistant Superintendent of Education Services APPENDIX 8

Clear Language on LIVE INTERACTION and DAILY ATTENDANCE

The requirements for distance learning are outlined in Education Code Section 43503 and the district’s
MOU dated July 29, 2020 with VVTA. Ed Code lays the minimal requirements for statewide consistency
while Districts set the expectation for districtwide implementation.

LIVE INSTRUCTION:

What is considered ‘live interaction?”

Education Code Section 43503 requires that distance learning include “daily live interaction.” Daily live interaction
is two-way communication between a certificated employee and student each instructional day, at the actual
time of occurrence. Daily live interaction is required for every student with both a certificated employee and
their student peers. In particular English learners, and students with special needs benefit from daily oral
language development opportunities.

Education Code Section 43503 states that All students are required to receive daily live interaction with both a
certificated employee and their peers for the purpose of instruction, progress monitoring and school
connectedness. Teachers may meet individually with students but this alone does not meet the requirements
for daily live interaction. The minimum standard should be the same for all students regardless of which school
or program the student participates in within the LEA. Every effort should be taken to determine the amount of
interaction that is needed for students to progress academically and remain engaged in learning and connected
to the school community.

VVUHSD & VVTA MOU dated July 29, 2020

13 E: Professional Responsibilities: Bargaining Unit Members will work their contractual hours and days, and
will ensure that the minimum legislative minutes are provided for students in all phases of the VVUHSD
Reopening of Schools Continuum. Working hours shall be 7.45- 2:50. Live instruction is 8:00 -12:07.
Bargaining Unit Members' duty free lunch is 12:07-12:37 (Page 4).

VVUHSD expectations:

1. EVERY teacher is required to have a GOOGLE classroom which has the Daily/Weekly/Monthly lesson
plan clearly posted.

2. ALL teachers will keep their cameras on the entire instructional day-8:00-12:07

3. Students will be engaged in activities, lessons or projects as assigned by the teacher. Synchronous
distance learning is the VVUHSD model which means that instead of students being in front of you in a
brick and mortar classroom, they are in front of you in the virtual classroom. Both students and teachers
are required to be present. HOWEVER, it is NOT required that you teach every minute.

4. Site administrators will monitor active engagement as required by SBg8.

5. Teachers will be present and available to support students during the class time and from 12:45-2:50
daily, except Wednesdays due to staff meetings or when attending 504, SST or IEP meetings.

6. Teachers using Acellus must be present and monitor students' work during every class period.

7. PE teachers will coordinate units related to health and wellness during the class time. This will require
live interaction with students.

8. Special Ed teachers must work with their Paras to support students. Paras cannot work separately
without teacher supervision or direction. This is counted against classroom instruction. of lack of
instruction for the student. Every Special Ed teacher and Para are required to be LIVE with the camera
on during the class time.

Teachers in Distance Learning are responsible for ensuring that ONLY our students are attending class
on the camera. To ensure this, All students will be required to keep their cameras on, except if:
1. Parent makes a request for religious reasons
2. Other extenuating circumstances that are approved by the site Principal. Even then, the student's name
must show on the screen and the student must be informed that the Teacher will call on the student to
turn on the camera to verify attendance or active participation as and when needed.
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Weekly Engagement Record for each pupil:

EC § 43504(d)- Complete a weekly engagement record for each pupil documenting synchronous or
asynchronous instruction for each whole or partial day of distance learning that verifies participation
and tracks assignments as required by EC § 43504(e).

To the extent synchronous or asynchronous instruction is assigned to a student in distance learning, that
instruction should be included in the assignments listed.

VVUHSD has implemented synchronous instruction expectations. VVUHSD teachers are required to have
their cameras on and students are required to do the same, in order to meet the LIVE instruction guidelines.
This also allows the district to capture Daily Period Attendance on AERIES.

Starting September 1, 2020, all teachers will complete the Weekly Engagement Log which will help
fulfil the requirements of Ed Code listed above. This will be sent to you from Ms. ShaKenya Edison,
Director of Student Services.

Site administrators will share this with you during your administration collaboration day on 8/26/20, at
which time you can provide suggestions and feedback before the final document is sent to you for
implementation on 9/1/20. This is a SB 98 requirement and subject to attendance audit so it will be
required to be completed per week.

Attendance

Education Code Section 43504(f) requires each LEA to develop written procedures for tiered
reengagement strategies for all pupils who are absent from distance learning for more than three
schooldays or 60 percent of the instructional days in a school week.

Document absences as required by EC § 43504(d)(1) and (f) for the purposes of chronic
absenteeism tracking.

If a student attends a class for even a short amount of time

Develop written procedures for tiered reengagement strategies for students that are absent from distance
learning for more than three school days or 60% of the instructional days in a school week as required by EC
§ 43504(f)(2)

VVUHSD Tiered Reengagement Strategies::

Tier 1 Tier 2 Tier 3 Tier 4 Tier 5

Teacher support
from 12:45-2:50
p.m.

Site Level After
School Tutoring
3:00-4:00 p.m.

District level
Tutoring-including
Peer Tutoring
4:00-6:00 p.m.

Intensive Tutoring
for students 3 or
more grade levels
in ELA and Math as
determined by
STAR Renaissance
Universal
Screening

After School Credit
Remediation for
students

3:00-6:00 p.m.

Programs

English Learners: How are the needs of English learners being met through distance learning?

English learners must receive designated and integrated English Language Development (ELD), including
assessment of English language proficiency, support to access curriculum, the ability to reclassify as fully
English proficient, and support for dual language learning.
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The LEAs are to incorporate designated and integrated ELD as part of the core instruction during the
distance learning model. Students are to continue to be assessed via distance learning to informally assess
the progress in ELD pursuant to Section 11300 of Title 5 of the California Code of Regulations for English
learners. LEAs are to continue to offer dual language support and language acquisition programs via
distance learning. For more information regarding the ELPAC assessment using social distancing protocols,
please see the assessment guidance provided on the CDE COVID-19 Assessment FAQs web page.

Individualized Education Programs: Are there new requirements related to Individualized Education
Programs (IEPs) and distance learning? (new 8/4/20)

Yes. Education Code Section 56345 was amended by SB 98 (Chapter 24, Statutes of 2020) to require that IEPs
include a description of the means by which the IEP will be provided under emergency conditions, in which
instruction or services, or both, cannot be provided to the pupil either at the school or in person for more
than 10 school days. This description must be included in the development of each initial IEP or addressed
during the regularly scheduled revision of an IEP, and must take public health orders into account.SB 98
included other notable changes related to special education and distance learning. Please refer to the
related guidance posted on the CDE website for more information. FOLLOW the clear directions provided
by Ms. Akinussi, Director of Special Education.

ONGOING Teacher Support - Trainer of Trainer Model

Teacher Leaders will provide after school training and troubleshooting support from August 31, 2020. A
calendar will be published during the week of August 17 along with OMS invites for workshop signups.

Important steps for setting up an effective online Environment:

Work as a group

o Setting up an effective online learning environment can be overwhelming. It can also be isolating.
Teachers should remember that they can work together to create engaging lessons and activities for
students. Sharing with colleagues will reduce stress and the workload. When working with
colleagues, remember you can share classes and resources through your LMS or Google
Classroom. This could enable teachers to assign activities in one class from other shared classes.

Focus on active learning

o Over the last decade, K-12 education has been slowly moving away from the lecture model. All of
the reasons that make movement toward active learning in the face-to-face classroom a good idea
also apply to the virtual classroom. To engage students who are not in the room during a lesson,
teachers should consider creating a mix of:

Robust discussions
Collaborative work
Video and audio clips
Hands-on exercises
m Individual work time
Chunk content into smaller pieces
o Learning online can be more taxing physically and intellectually than learning in a face-to-face
environment. Teachers should avoid frequently assigning long text passages or even long videos.
m 4 Tips for Content Chunking
m  Content Chunking for Engagement
m  Content Chunking for Instructional Design
Hold “Office Hours"

o Consider setting specific times during the day that you would be available via a web-conferencing
tool. Students could check in if they have questions about assignments - or if they just need to see
and hear their teacher. Here are a few free or low-cost tools:

m  Zoom

m  Google Meet
m  Microsoft Teams
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Create smaller groups
o Students who are learning virtually still need to make connections with others. When teachers
create some of their assignments as group work, students are able to experience the continuity of
their relationships. It can be more meaningful to assign students to smaller groups to review and
comment upon each others' work. Smaller groups are also more effective at ensuring that all
students participate equitably.
Be careful with your time
o As mentioned previously, teaching online can be very time-consuming for teachers. In a face-to-face
classroom, when a question is asked by the instructor, one or two students might answer. When a
teacher uses a discussion board online, the expectation is that all students will respond. At that
point, a teacher can get lost in trying to respond to each student's response. A better strategy is to
respond directly to some of the student responses. Some online teachers keep a tally to make sure
that they respond to each student at least weekly, but not for every discussion assignment. Grade
levels and specific needs of students will help drive how frequently to respond to each student.
Give multimedia options for assignments
o While it can be expedient for teachers to grade quizzes and short papers, many students will be
more highly engaged by assignments that allow them to create. Engagement and learning can be
enhanced when students are encouraged to create content through the use of slides, videos,
podcasts, blogs, data visualizations, websites, infographics, etc.
o Here are some tools that students can use to create:
m Best Tech Creation Tools from Common Sense Education
m 20 Best Online Creation Tools for Students
Stay flexible with pacing
o Inthe face-to-face classroom it is relatively easy to keep students working at the same pace. The
teacher can assign a task and collect the work at the end of the period. Individual learning styles,
particularly when it comes to pace, will be evident in the remote learning environment. Consider
these strategies:
m Have all work for the week posted by the start of the week and due at the end of the week
(or even over the weekend).
m  Try working with "windows of time" instead of specific due dates for some assignments.
m  Be prepared to differentiate due dates for students who struggle with the rigor or style of
remote learning.

Other tips:

Preparing to take school online

Teaching remotely

Effective remote teaching with Microsoft
Effective teaching online

Enabling distance learning through GSuite
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APPENDIX 9
Model COVID-19 Prevention Program (CPP)

With some exceptions, all employers and places of employment are required to establish and
implement an effective written COVID-19 Prevention Program (CPP) pursuant to an Emergency
Temporary Standard in place for COVID-19 (California Code of Regulations (CCR), Title 8, section

3205(c)). Cal/lOSHA has developed this model program to assist employers with creating their own
unique CPP tailored to their workplace.

Employers are not required to use this program. Employers may create their own program or use
another CCP template. Employers can also create a written CCP by incorporating elements of this
program into their existing Injury and lliness Prevention Program (IIPP), if desired. Cal/OSHA

encourages employers to engage with employees in the design, implementation and evolution of their
COVID-19 Prevention Program.

Using this model alone does not ensure compliance with the emergency temporary standard. To use
this model program effectively, the person(s) responsible for implementing the CPP should carefully
review:

e All of the elements that may be required in the following CCR, Title 8 sections:

o 3205, COVID-19 Prevention

3205.1, Multiple COVID-19 Infection and COVID-19 Outbreaks
3205.2, Major COVID-19 Outbreaks
3205.3, Prevention in Employer-Provided Housing
3205.4, COVID-19 Prevention in Employer-Provided Transportation to and from Work
The four Additional Considerations provided at the end of this program to see if they are
applicable to your workplace.

¢ The additional guidance materials available at www.dir.ca.gov/dosh/coronavirus/
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COVID-19 Prevention Program (CPP) for Victor Valley UHSD

This CPP is designed to control exposures to the SARS-CoV-2 virus that may occur in our workplace.
Date: January 28, 2021 (Revised April 05, 2021)

Authority and Responsibility

Ramiro Rubalcaba, Assistant Superintendent, Human Resources, has overall authority and

responsibility for implementing the provisions of this CPP in our workplace. In addition, all managers and
supervisors are responsible for implementing and maintaining the CPP in their assigned work areas and
for ensuring employees receive answers to questions about the program in a language they understand.

All employees are responsible for using safe work practices, following all directives, policies and
procedures, and assisting in maintaining a safe work environment.

Identification and Evaluation of COVID-19 Hazards
We will implement the following in our workplace:

o Conduct workplace-specific evaluations using the Appendix A: Identification of COVID-19
Hazards form.

o Evaluate employees’ potential workplace exposures to all persons at, or who may enter, our
workplace.

+ Review applicable orders and general and industry-specific guidance from the State of California,
Cal/OSHA, and the local health department related to COVID-19 hazards and prevention.

o Evaluate existing COVID-19 prevention controls in our workplace and the need for different or
additional controls.

e Conduct periodic inspections using the Appendix B: COVID-19 Inspections form as needed to
identify unhealthy conditions, work practices, and work procedures related to COVID-19 and to
ensure compliance with our COVID-19 policies and procedures.

Employee participation

Employees and their authorized employees’ representatives are encouraged to participate'imhe
identification and evaluation of COVID-19 hazards by: Management is in ongoing communication with
both bargaining units, Victor Valley Teachers Association (VVTA) and California School Employees
Association (CSEA) Members. Both associations and their representatives have been invited to
be a part of the VWUHSD Safety Committee and are able to provide input and review safety plans
including but not limited to Covid-19 prevention efforts.

Employee screening

We screen our employees upon arriving on site each day. Before employees can enter any district
building each morning face covering is required. Staff members who conduct temperature checks are
wearing face covering and stand six feet behind an acrylic stand and has been supplied with face
covering, alcohol sanitizing wipes, and hand sanitizer. Temperature taking Kiosk stations have been
installed at every district office and school site so that employees and visitors can be temperature
screened. A paper bracelet is given to employees to put on themselves which is confirming daily
morning check has been administered. Temperature is taken using non-contact thermometer guns.
Employees, students, and visitors are asked if they have had a fever of 100.4F or more in the last 72
hours, and have not had any cold, flu or COVID-19 symptoms in the last 72 hours. Any employee that
exceeds the temperature check of more than 100.4F, is tested several more times and if still registering
above 100.4F, is sent home to await further instructions. Signage to reaffirm these expectations have
been posted at entrances.



Correction of COVID-19 Hazards

Unsafe or unhealthy work conditions, practices or procedures will be documented on the Appendix B:
COVID-19 Inspections form, and corrected in a timely manner based on the severity of the hazards, as
follows:

All managers and supervisors are responsible for communicating with staff about occupational safety
and health. Discussing safety concerns are an ongoing dialogue between management and staff
regularly. Updates on CDC recommended protocols are sent to all staff and bargaining units; VVTA and
CSEA as received. Quarantining of staff, disinfecting of work place, regular cleaning schedules, and
any reported issues are addressed and rectified immediately. The severity of the hazard will be
assessed at the site level and reported to the appropriate staff.

Control of COVID-19 Hazards

Physical Distancing

Where possible, we ensure at least six (6) feet of physical distancing between employees and three (3)
feet between students in classrooms at all times in our workplace by:

e Eliminating the need for workers to be in the workplace - e.g., telework or other remote work
arrangements as feasible and needed.
Reducing the number of persons in an area at one time, including visitors.

¢ Floor stickers to indicate where employees and others should stand are placed on school
site and district complex floors.
Staggered work days, breaks and lunches are scheduled.
Office staff have free standing, hanging or built in acrylic or glass shields.
Staff in-person meetings are avoided, using virtual platforms to the extent possible.

Individuals will be kept as far apart as possible when there are situations where six feet of physical
distancing cannot be achieved.

Face Coverings

We provide clean reusable cloth and disposable, undamaged face coverings and ensure they are properly
worn by employees over the nose and mouth when indoors, and when outdoors and less than six feet
away from another person, including non-employees, and where required by orders from the California
Department of Public Health (CDPH) or local health department. All staff was provided a five pack of
cloth reusable masks as well as disposable masks are readily available. All employees are required to
wear face covering at all times. All staff is noticed to wear face covering, signs are posted at front
doors, administration at each site and department are kept abreast of what PPE has been issued and
ensure their staff is issued the PPE. Any staff not wearing face covering will be instructed to do so.
Reports of staff not wearing a mask for non-approved exceptions are rectified immediately and subject
to corrective action. All students and visitors to District facilities are required to properly wear face
coverings as described above. Re-usable and disposable masks are readily available for anyone
entering District facilities.

The following are exceptions to the use of face coverings in our workplace:

¢ When an employee is alone in a room.
While eating and drinking at the workplace, provided employees are at least six feet apart and
outside air supply to the area, if indoors, has been maximized to the extent possible.

o Employees who cannot wear face coverings due to a medical or mental health condition or disability,
or who are hearing-impaired or communicating with a hearing-impaired person. Alternatives will be
made available as practicable on a case-by-case basis.



Engineering controls

We implement the following measures for situations where we cannot maintain at least six feet between
individuals:

Office staff is provided: free standing acrylic desk shields, built in glass partitions, hanging acrylic
shields, rolling acrylic shields, heavy-duty rolling temperature stations.

We maximize, to the extent feasible, the quantity of outside air for our buildings with mechanical or
natural ventilation systems by following the Cal-OSHA guidelines and manufacture recommendations for
existing ventilation systems on the percentage of outside air damper controls to ensure efficiency and
the highest safety possible. Bi-polar ionization units have been installed in every HVAC unit.

Cleaning and disinfecting

We implement the following cleaning and disinfection measures for frequently touched surfaces:

¢ Hands-free hand sanitizer units are placed in various locations around school sites and district
complex.

o Daily disinfection of all office areas, cubicle, restrooms, kitchen areas is completed and signed off
on posted cleaning schedule.

o Daily disinfection of touch points, common used equipment, including copiers, mail machine, etc.

» Personal disinfecting equipment is provided to staff, including alcohol wipes, gloves, spray
disinfectant, UV wands.

o Custodial staff is equipped with electrostatic sprayer and hydrogen peroxide germ disinfectant.

¢ Cleaning, disinfecting, PPE and custodial supplies are in stock and distributed as well as refilled
immediately upon request.

o Alldisinfection, PPE, sanitizing supplies are reported to site administration and department
managers to ensure proper distribution, record keeping and reordering of readily available
supplies.

Should we have a COVID-19 case in our workplace, we will implement the following procedures:

¢ Any staff member reporting they have a positive test for COVID-19 is contacted directly by the
Asst. Supt. of Human Resources for Certificated staff and Management staff or Director, Classified
Personnel for Classified staff.

o Staff member with positive results are quarantined at home.
e Applicable leaves are afforded by law and contractual agreements are recorded.

o Staff in contact with other staff members within 14 days of positive test results, are reported to
Workers Compensation TPA, Hazelrigg Claims Management within three days.

¢ Disinfecting procedures are implemented in personal workspace, common areas of assigned
building, maintenance vehicles, etc.

o Staff in contact other staff members within 14 days of positive test results, AB685 Notification of
Possible Exposure is sent to all sites and departments that employee many have been in contact
with during the 14 day period.

¢ The San Bernardino County Department of Public Health will be consulted for further guidance.

Shared tools, equipment and personal protective equipment (PPE)
PPE must not be shared, e.g., gloves, goggles and face shields.

Items that employees come in regular physical contact with, such as phones, headsets, desks,
keyboards, writing materials, instruments and tools must also not be shared, to the extent feasible.



Where there must be sharing, the items will be disinfected between uses by.

Currently office equipment, phones, headsets, desks, keyboards are not shared.
Daily disinfecting of common areas, bathrooms, office equipment is completed and recorded.

Sanitizing wipes, hand sanitizer is placed on each desk, common areas, reception areas, office
equipment for additional sanitizing after staff use.

Electro-static magnetic units with hydrogen peroxide germ spray cleaners are used to disinfect
all school buses. School buses used for wi-fi hotspots, Nutrition Services food delivery and are
sanitized each day before use.

Custodians are supplied electrostatic spray units with hydrogen peroxide germ spray which will
be implemented in daily disinfecting schedule and as required.

Maintenance or custodial staff sharing equipment have been supplied disinfecting items, i.e.,
face covering, gloves spray disinfecting cleaners, spray mist.

Any staff member is free to request PPE and sanitizing items which are in stock and readily
available.

PPE is not shared, i.e., gloves, disposable face masks, reusable masks, face shields.
Sanitizing staff is provided with PPE and refill stock is readily available.

Sharing of vehicles will be minimized to the extent feasible, high-touch points will be disinfected
between users. Maintenance teams are staggered and traveling together only when
unavoidable.

Hand sanitizing

In order to implement effective hand sanitizing procedures, we:

Hand washing is encouraged as part of CDC protocols, including; face covering, six-foot
distancing, and staying home if the employees do not feel well.

Hands-free hand sanitizer stands are placed at the entrance of all buildings as well as located in
common areas around the campus

Hands-free hand sanitizer stands have been placed in each classroom.
Personal size 8 oz hand sanitizer were issued to all staff and are refilled as needed.

Hands-free paper towel dispenser are replacing old pull down paper towel dispenser.

Personal protective equipment (PPE) used to control employees’ exposure to COVID-19

We evaluate the need for PPE (such as gloves, goggles, and face shields) as required by CCR Title 8,
section 3380, and provide such PPE as needed.

When it comes to respiratory protection, we evaluate the need in accordance with CCR Title 8 section
5144 when the physical distancing requirements are not feasible or maintained.

We provide and ensure use of eye protection and respiratory protection in accordance with section 5144
when employees are exposed to procedures that may aerosolize potentially infectious material such as
saliva or respiratory tract fluids.

Disposable mask, reusable cloth mask, plastic face shields, face shield with drape,
N95 masks are in stock and readily available to staff.

Investigating and Responding to COVID-19 Cases
This will be accomplished by using the Appendix C: Investigating COVID-19 Cases form.



Employees who had potential COVID-19 exposure in our workplace will be:

¢ Potential exposure is vetted through contact tracing by Asst. Supt. Human Resources or
Director, Classified Personnel.

o Employee reporting possible or positive test of COVID-19 are contacted directly and given
appropriate instructions.

o All staff at school site or department are sent AB685 Notification of Possible Exposure.

o All staff reported in contact tracing with possible exposure are contacted and given appropriate
instructions.

¢ Asymptomatic weekly COVID-19 testing is available onsite at designated District facilities at no
cost and employees with possible exposure are encouraged to be tested. Weekly Covid-19 at no
cost to students will also be made available at each school site.

o Testing is also available at no cost at CVS, Rite Aid, Walgreens, SB County locations;
sbcountycovid19.com/testing-sites, medical providers; HealthNet primary physician lab request,
Kaiser Permanente, mydoctor.kaiserpermanente.org/covid-19/testing and available to employee
during they duty day or after duty day as convenient to employee schedule.

System for Communicating

Our goal is to ensure that we have effective two-way communication with our employees, in a form they
can readily understand, and that it includes the following information:

Who employees should report COVID-19 symptoms and possible hazards to:

Employees that report symptoms or positive test results to direct supervisor are referred immediately
to Asst. Supt. Human Resources for Certificated and Management staff and Director, Classified
Personnel.

Every employee with symptoms, temperature of 100.4F or more at daily check in or during the
course of the duty day, those reporting positive results are contacted directly vial telephone by
Personnel for contact tracing and appropriate instructions.

AB685 Notification of Possible Exposure is sent to site and department within 24 hours.

All employees reporting possible or positive COVID-19 case are recorded on a confidential Google
shared file.

SB1159 Emergency Plan

That employees can report symptoms and hazards without fear of reprisal.

Our procedures or policies for accommodating employees with medical or other conditions that put
them at increased risk of severe COVID-19 iliness.

Where testing is not required, how employees can access COVID-19 testing

Asymptomatic weekly COVID-19 testing is available onsite at designated District facilities at no cost
and employees with possible exposure are encouraged to be tested. Weekly Covid-19 at no cost to
students will also be made available at each school site.

Testing is available at no cost at CVS, Rite Aid, Walgreens, SB County locations;
sbcountycovid19.com/testing-sites, medical providers; HealthNet primary physician lab request,
Kaiser Permanente, mydoctor.kaiserpermanente.org/covid-19/testing and available to employee
during they duty day or after duty day as convenient to employee schedule

In the event we are required to provide testing because of a workplace exposure or outbreak, we will
communicate the plan for providing testing and inform affected employees of the reason for the testing
and the possible consequences of a positive test.

Employees reporting symptoms or positive tests results for COVID-19 are contacted directly and
contract tracing is done. Possible exposed employees identified during contact tracing are



contacted directly and appropriate instructions are given, i.e. quarantine, encouraged to get no cost
test, etc.

California Emergency Paid Sick Leave Act and Families First Coronavirus Response Act, leaves
were given to the employee until December 31, 2020 when the act expired. The new Covid-19 state
leave has been extended from January 01, 2021 to September 30, 2021.

Asymptomatic weekly COVID-19 testing is available onsite at designated District facilities at no cost
and employees with possible exposure are encouraged to be tested. Weekly Covid-19 at no cost to
students will also be made available at each school site.

Testing is also available at no cost at CVS, Rite Aid, Walgreens, SB County locations;
sbcountycovid19.com/testing-sites, medical providers; HealthNet primary physician lab request,
Kaiser Permanente, mydoctor.kaiserpermanente.org/covid-19/testing and available to employee
during they duty day or after duty day as convenient to employee schedule.

Information about COVID-19 hazards employees (including other employers and individuals in
contact with our workplace) may be exposed to, what is being done to control those hazards, and
our COVID-19 policies and procedures.

Training and Instruction

We will provide effective training and instruction that includes:

L J

Our COVID-19 policies and procedures to protect employees from COVID-19 hazards.
Coronavirus online training was assigned via Target Solutions to all staff.

AB685 Notification of Possible Exposure is sent to all possibly exposed staff with instructions.

Information regarding COVID-19-related benefits to which the employee may be entitled under

applicable federal, state, or local laws.

The fact that:

o COVID-19 s an infectious disease that can be spread through the air.

o COVID-19 may be transmitted when a person touches a contaminated object and then touches
their eyes, nose, or mouth.

o An infectious person may have no symptoms.

Methods of physical distancing of at least six feet and three feet in the classroom and the

importance of combining physical distancing with the wearing of face coverings.

The fact that particles containing the virus can travel more than six feet, especially indoors, so

physical distancing must be combined with other controls, including face coverings and hand

- hygiene, to be effective.

The importance of frequent hand washing with soap and water for at least 20 seconds and using
hand sanitizer when employees do not have immediate access to a sink or hand washing facility,
and that hand sanitizer does not work if the hands are soiled.

Proper use of face coverings and the fact that face coverings are not respiratory protective
equipment - face coverings are intended to primarily protect other individuals from the wearer of the
face covering.

COVID-19 symptoms, and the importance of obtaining a COVID-19 test and not coming to work if
the employee has COVID-19 symptoms.

Appendix D: COVID-19 Training Roster will be used to document this training.
Reports are generated from Target Solutions online portal.

Exclusion of COVID-19 Cases

Where we have a COVID-19 case in our workplace, we will limit transmission by:

Ensuring that COVID-19 cases are excluded from the workplace until our return-to-work
requirements are met.



Excluding employees with COVID-19 exposure from the workplace for 14 days after the last known
COVID-19 exposure to a COVID-19 case.

Continuing and maintaining an employee’s earnings, seniority, and all other employee rights and
benefits whenever we've demonstrated that the COVID-19 exposure is work related. This will be
accomplished by during California Emergency Paid Sick Leave Act and Families First Coronavirus
Response Act, leaves were given to the employee until December 31, 2020 when the act expired.
The new Covid-19 state leave has been extended from January 01, 2021 to September 30, 2021.
Employee potentially exposed at the workplace are given the opportunity to file a workers
compensation claim. Hazelrigg Claims Management is the district Third-Party Administrator of all
claims and will investigated, processed and provide medical care to employee if and when the claim
is accepted with industrial work related causation per all applicable COVID-19 presumptive laws
SB1159.

Providing employees at the time of exclusion with information on available benefits.

Reporting, Recordkeeping, and Access
It is our policy to:

Report information about COVID-19 cases at our workplace to the local health department whenever
required by law, and provide any related information requested by the local health department.
Report immediately to Cal/OSHA any COVID-19-related serious illnesses or death, as defined under
CCR Title 8 section 330(h), of an employee occurring in our place of employment or in connection
with any employment.

Maintain records of the steps taken to implement our written COVID-19 Prevention Program in
accordance with CCR Title 8 section3203(b).

Make our written COVID-19 Prevention Program available at the workplace to employees, authorized
employee representatives, and to representatives of Cal/OSHA immediately upon request.

Use the Appendix C: Investigating COVID-19 Cases form to keep a record of and track all COVID-
19 cases. The information will be made available to employees, authorized employee
representatives, or as otherwise required by law, with personal identifying information removed.
COVID-19 Prevention Program will be assigned to staff via Target Solutions online portal.

Return-to-Work Criteria

COVID-19 cases with COVID-19 symptoms will not return to work until all the following have

occurred:

o Atleast 24 hours have passed since a fever of 100.4 or higher has resolved without the use of
fever-reducing medications.

o COVID-19 symptoms have improved.

o Atleast 10 days have passed since COVID-19 symptoms first appeared.

COVID-19 cases who tested positive but never developed COVID-19 symptoms will not return to

work until a minimum of 10 days have passed since the date of specimen collection of their first

positive COVID-19 test.

A negative COVID-19 test will not be required for an employee to return to work.

If an order to isolate or quarantine an employee is issued by a local or state health official, the

employee will not return to work until the period of isolation or quarantine is completed or the order is

lifted. If no period was specified, then the period will be 10 days from the time the order to isolate

was effective, or 14 days from the time the order to quarantine was effective.

Ramiro Rubalcaba, Ed.D., Assistant Superintendent, Human Resources




Appendix A: Identification of COVID-19 Hazards

All persons, regardless of symptoms or negative COVID-19 test results, will be considered potentially
infectious. Particular attention will be paid to areas where people may congregate or come in contact with
one another, regardless of whether employees are performing an assigned work task or not. For example:
meetings, entrances, bathrooms, hallways, aisles, walkways, elevators, break or eating areas, cool-down
areas, and waiting areas.

Evaluation of potential workplace exposure will be to all persons at the workplace or who may enter the
workplace, including coworkers, employees of other entities, members of the public, customers or clients, and
independent contractors. We will consider how employees and other persons enter, leave, and travel through
the workplace, in addition to addressing fixed work locations.

Person conducting the evaluation: Site/department Administration at the direction of Ramiro Rubalcaba
Date: ongoing

Name(s) of employee and authorized employee representative that participated:

work task, process, Potentialfor COVID-t9 | 3R el 1o
equipment and material prevention controls,
that potentially exposes including barriers,
‘employees to COVID-19 partitions and
_hazards ventilation

exposures and employees
Places and times | affected, including members
of the public and employees
of other employers




Appendix B: COVID-19 Inspections

See the following link for further information and guidance: www.dir.ca.gov/dosh/coronavirus/

Date:
Name of person conducting the inspection:
Work location evaluated:

Exposure Controls

Status

Person Assigned
_to Correct

Date Corrected

Engineering

Barriers/partitions

Ventilation (amount of fresh airand
filtration maximized)

Additional room air filtration

Administrative

Physical distancing

Surface cleaning and disinfection
(frequently enough and adequate
supplies)

Hand washing facilities (adequate
numbers and supplies)

Disinfecting and hand sanitizing solutions

instructions

being used according to manufacturer

PPE (not shared, available and being worn)

Face coverings (cleaned sufficiently often)

Gloves

Face shields/goggles

Respiratory protection




Appendix C: Investigating COVID-19 Cases

All personal identifying information of COVID-19 cases or symptoms will be kept confidential. All COVID-19
testing or related medical services provided by us will be provided in a manner that ensures the
confidentiality of employees, with the exception of unredacted information on COVID-19 cases that will be
provided immediately upon request to the local health department, CDPH, Cal/OSHA, the National Institute
for Occupational Safety and Health (NIOSH), or as otherwise required by law.

All employees’ medical records will also be kept confidential and not disclosed or reported without the
employee’s express written consent to any person within or outside the workplace, with the following
exceptions: (1) Unredacted medical records provided to the local health department, CDPH, Cal/OSHA,
NIOSH, or as otherwise required by law immediately upon request; and (2) Records that do not contain

individually identifiable medical information or from which individually identifiable medical information has
been removed.

Date: ongoing
Name of person conducting the investigation: Ramiro Rubalcaba and DeShawn Dickinson

Personnel staff maintains a confidential Google document recording all possible and positive COVID-19 staff,
name, site, date of exposure, date of test, results, workers compensation notification done, dates of leave,
return to work date.

Occupation (if non-
employee, why they
were in the workplace):

Employee (or non-
employee*) name:

Location where
employee worked (or

Date investigation was
non-employee was 9

present in the initiated:
workplace):

Name(s) of staff

Was COVII‘))-f'}:r:%s; involved in the

investigation:

Date and time the -
COVID-19 case was Date of the positive or

. negative test and/or
last present in the diagnosis:

workplace:
Information received
Date the case first had regarding COVID-19
one or more COVID-19 test results and onset
symptoms: of symptoms (attach

documentation):




Results of the
evaluation of the
COVID-19 case and all
locations at the
workplace that may
have been visited by
the COVID-19 case
during the high-risk
exposure period, and
who may have been
exposed (attach
additional
information):




Notice given (within one business day, in a way that does not reveal any personal identifying
information of the COVID-19 case) of the potential COVID-19 exposure to:

Date:

All employees who
may have had COVID-

19 exposure and their | Names of employees that

authorized were notified:
representatives.
Date:
Independent

contractors and other
employers present at o
the workplace during | Names of individuals that
the high-risk exposure were notified:
period.

What were the What could be done
workplace conditions to reduce exposure
that could have to COVID-19?
contributed to the risk
of COVID-19 exposure?

Was local health

department notified? Date:

*Should an employer be made aware of a non-employee infection source COVID-19 status.



Appendix D: COVID-19 Training Roster
Date:

Person that conducted the training: Target Solutions online portal CoronaVirus 101

Employee Name

Signature




Additional Consideration #1

Multiple COVID-19 Infections and COVID-19 Outbreaks

This section of CPP will stay in effect until there are no new COVID-19 cases detected in our
workplace for a 14-day period.

COVID-19 testing

*  We will provide COVID-19 testing to all employees in our exposed workplace except for employees
who were not present during the period of an outbreak identified by a local health department or the

relevant 14-day period. COVID-19 testing will be provided at no cost to employees during
employees’ working hours.

» Testing is available at no cost at CVS, Rite Aid, Walgreens, SB County locations;
sbcountycovid19.com/testing-sites, medical providers; HealthNet primary physician lab request,
Kaiser Permanente, mydoctor.kaiserpermanente.org/covid-19/testing and available to employee
during they duty day or after duty day as convenient to employee schedule.

+ COVID-19 testing consists of the following:

o All employees in our exposed workplace will be immediately tested and then tested again one
week later. Negative COVID-19 test results of employees with COVID-19 exposure will not
impact the duration of any quarantine period required by, or orders issued by, the local health
department.

o After the first two COVID-19 tests, we will continue to provide COVID-19 testing of employees
who remain at the workplace at least once per week, or more frequently if recommended by the
local health department, until there are no new COVID-19 cases detected in our workplace for a
14-day period.

o We will provide additional testing when deemed necessary by Cal/OSHA.

o San Bernardino County Department of Public Health will be notified immediately upon the third
confirmed positive case at any school site or department.

o Cal Osha will be notified as soon as possible upon notification of a possible or confirmed COVID
related employee death.

o Hazelrigg Claims Management is notified within three days of positive test result of staff
potentially in contact with other staff within 14 day period.
Exclusion of COVID-19 cases

We will ensure COVID-19 cases and employees who had COVID-19 exposure are excluded from the
workplace in accordance with our CPP Exclusion of COVID-19 Cases and Return to Work Criteria
requirements, and local health officer orders if applicable.

Investigation of workplace COVID-19 iliness

We will immediately investigate and determine possible workplace-related factors that contributed to the
COVID-19 outbreak in accordance with our CPP Investigating and Responding to COVID-19 Cases.
COVID-19 investigation, review and hazard correction

In addition to our CPP Identification and Evaluation of COVID-19 Hazards and Correction of
COVID-19 Hazards, we will immediately perform a review of potentially relevant COVID-19 policies,
procedures, and controls and implement changes as needed to prevent further spread of COVID-19.

The investigation and review will be documented and include:
+ Investigation of new or unabated COVID-19 hazards including:



(o]

Our leave policies and practices and whether employees are discouraged from remaining home
when sick.

Our COVID-19 testing policies.

Insufficient outdoor air.

Insufficient air filtration.

Lack of physical distancing.

Updating the review:

o Every thirty days that the outbreak continues.

o Inresponse to new information or to new or previously unrecognized COVID-19 hazards.

o  When otherwise necessary.

Implementing changes to reduce the transmission of COVID-19 based on the investigation and
review. We will consider:

Moving indoor tasks outdoors or having them performed remotely.

Increasing outdoor air supply when work is done indoors.

Improving air filtration.

Increasing physical distancing as much as possible.

Respiratory protection.

[describe other applicable controls].

o 0 0 O

O 0 0 0 0O O

Notifications to the local health department

Immediately, but no longer than 48 hours after learning of three or more COVID-19 cases in our
workplace, we will contact the local health department for guidance on preventing the further spread
of COVID-19 within the workplace.

We will provide to the local health department the total number of COVID-19 cases and for each
COVID-19 case, the name, contact information, occupation, workplace location, business address,
the hospitalization and/or fatality status, and North American Industry Classification System code of
the workplace of the COVID-19 case, and any other information requested by the local health
department. We will continue to give notice to the local health department of any subsequent
COVID-19 cases at our workplace.



Additional Consideration #2

Major COVID-19 Outbreaks

This section of CPP will stay in effect until there are no new COVID-19 cases detected in our
workplace for a 14-day period.

COVID-19 testing

We will provide twice a week COVID-19 testing, or more frequently if recommended by the local health
department, to all employees present at our exposed workplace during the relevant 30-day period(s)
and who remain at the workplace. COVID-19 testing will be provided at no cost to employees during
employees’ working hours.

Exclusion of COVID-19 cases

We will ensure COVID-19 cases and employees with COVID-19 exposure are excluded from the
workplace in accordance with our CPP Exclusion of COVID-19 Cases and Return to Work Criteria,
and any relevant local health department orders.

Investigation of workplace COVID-19 ilinesses
We will comply with the requirements of our CPP Investigating and Responding to COVID-19 Cases.

COVID-19 hazard correction

In addition to the requirements of our CPP Correction of COVID-19 Hazards, we will take the following
actions:

* In buildings or structures with mechanical ventilation, we will filter recirculated air with Minimum
Efficiency Reporting Value (MERV) 13 or higher efficiency filters if compatible with the ventilation
system. If MERV-13 or higher filters are not compatible with the ventilation system, we will use filters
with the highest compatible filtering efficiency and install ionization units in each HVAC system. We
will also evaluate whether portable or mounted High Efficiency Particulate Air (HEPA) filtration units,
or other air cleaning systems would reduce the risk of transmission and implement their use to the
degree feasible.

+  We will determine the need for a respiratory protection program or changes to an existing respiratory
protection program under CCR Title 8 section 5144 to address COVID-19 hazards.

* We will evaluate whether to halt some or all operations at our workplace until COVID-19 hazards
have been corrected

* Implement any other control measures deemed necessary by Cal/OSHA.

Notifications to the local health department

We will comply with the requirements of our Multiple COVID-19 Infections and COVID-19 Outbreaks-
Notifications to the Local Health Department.



Additional Consideration #3

COVID-19 Prevention in Employer-Provided Housing-(Not Applicable).

[This section will need to be added to your CPP if you have workers in employer-provided housing.
Reference section 3205.3 for details. Employer-provided housing is any place or area of land, any
portion of any housing accommodation, or property upon which a housing accommodation is
located, consisting of: living quarters, dwelling, boardinghouse, tent, bunkhouse, maintenance-of-
way car, mobile home, manufactured home, recreational vehicle, travel trailer, or other housing
accommodations. Employer- provided housing includes a “labor camp” as that term is used in title
8 of the California Code of Regulations or other regulations or codes. The employer-provided
housing may be maintained in one or more buildings or one or more sites, including hotels and
motels, and the premises upon which they are situated, or the area set aside and provided for
parking of mobile homes or camping. Employer-provided housing is housing that is arranged for or
provided by an employer, other person, or entity to workers, and in some cases to workers and
persons in their households, in connection with the worker’s employment, whether or not rent or
fees are paid or collected.

¢ This section does not apply to housing provided for the purpose of emergency response,
including firefighting, rescue, and evacuation, and support activities directly aiding response
such as utilities, communications, and medical operations, if:
o The employer is a government entity; or
o The housing is provided temporarily by a private employer and is necessary to conduct the

emergency response operations.

¢ The requirements below for Physical distancing and controls, Face coverings, Cleaning and
disinfecting, Screening, and Isolation of COVID-19 cases and persons with COVID-19 exposure do
not apply to occupants, such as family members, who maintained a household together prior to
residing in employer-provided housing, but only when no other persons outside the household
are present.]

Assignment of housing units
We will ensure that shared housing unit assignments are prioritized in the following order:

* Residents who usually maintain a household together outside of work, such as family members, will
be housed in the same housing unit without other persons.

* Residents who work in the same crew or work together at the same worksite will be housed in the
same housing unit without other persons.

» Employees who do not usually maintain a common household, work crew, or worksite will be housed
in the same housing unit only when no other housing alternatives are possible.

Physical distancing and controls
We will ensure:

» The premises are of sufficient size and layout to permit at least six feet of physical distancing
between residents in housing units, common areas, and other areas of the premises.

+ Beds are spaced at least six feet apart in all directions and positioned to maximize the distance
between sleepers’ heads. For beds positioned next to each other, i.e., side by side, the beds will be
arranged so that the head of one bed is next to the foot of the next bed. For beds positioned across
from each other, i.e., end to end, the beds will be arranged so that the foot of one bed is closest to
the foot of the next bed. Bunk beds will not be used.

» Maximization of the quantity and supply of outdoor air and increase filtration efficiency to the highest
level compatible with the existing ventilation system in housing units.

Face coverings

We will provide face coverings to all residents and provide information to residents on when they should



be used in accordance with state or local health officer orders or guidance.

Cleaning and disinfection
We will ensure that:

* Housing units, kitchens, bathrooms, and common areas are effectively cleaned and disinfected at
least once a day to prevent the spread of COVID-19. Cleaning and disinfecting shall be done in a
manner that protects the privacy of residents.

» Unwashed dishes, drinking glasses, cups, eating utensils, and similar items are not shared.

Screening
We will encourage residents to report COVID-19 symptoms to:

COVID-19 testing

We will establish, implement, and maintain effective policies and procedures for COVID-19 testing of
occupants who had a COVID-19 exposure, who have COVID-19 symptoms, or as recommended by the
local health department.

Isolation of COVID-19 cases and persons with COVID-19 exposure
We will:

» Effectively isolate COVID-19 exposed residents from all other occupants. Effective isolation will
include providing COVID-19 exposed residents with a private bathroom, sleeping area, and cooking
and eating facility.

+ Effectively isolate COVID-19 cases from all occupants who are not COVID-19 cases. Effective
isolation will include housing COVID-19 cases only with other COVID-19 cases, and providing
COVID-19 case occupants with a sleeping area, bathroom, and cooking and eating facility that is not
shared by non-COVID-19-case occupants.

» Keep confidential any personal identifying information regarding COVID-19 cases and persons with
COVID-19 symptoms, in accordance with our CPP Investigating and Responding to COVID-19
Cases.

+ End isolation in accordance with our CPP Exclusion of COVID-19 Cases and Return to Work
Criteria, and any applicable local or state health officer orders.



Additional Consideration #4

COVID-19 Prevention in Employer-Provided Transportation to and from Work-(Not
Applicable).

Assignment of transportation
We will prioritize shared transportation assignments in the following order:

» Employees residing in the same housing unit will be transported in the same vehicle.

+ Employees working in the same crew or worksite will be transported in the same vehicle.

» Employees who do not share the same household, work crew or worksite will be transported in the
same vehicle only when no other transportation alternatives are possible.

Physical distancing and face coverings
We will ensure that the:

» Physical distancing and face covering requirements of our CPP Physical Distancing and Face
Coverings are followed for employees waiting for transportation.

» Vehicle operator and any passengers are separated by at least three feet in all directions during the
operation of the vehicle, regardless of the vehicle’s normal capacity. Vehicle operator and any

passengers are provided and wear a face covering in the vehicle as required by our CPP Face
Coverings.

Screening

We will develop, implement, and maintain effective procedures for screening and excluding drivers and
riders with COVID-19 symptoms prior to boarding shared transportation.

Cleaning and disinfecting
We will ensure that:

» All high-contact surfaces (door handles, seatbelt buckles, armrests, etc.) used by passengers are
cleaned and disinfected before each trip.

 All high-contact surfaces used by drivers, such as the steering wheel, armrests, seatbelt buckles,
door handles and shifter, are cleaned and disinfected between different drivers.

» We provide sanitizing materials, training on how to use them properly, and ensure they are kept in
adequate supply.

Ventilation

We will ensure that vehicle windows are kept open, and the ventilation system set to maximize outdoor
air and not set to recirculate air. Windows do not have to be kept open if one or more of the following
conditions exist:

» The vehicle has functioning air conditioning in use and the outside temperature is greater than 90
degrees Fahrenheit.

+ The vehicle has functioning heating in use and the outside temperature is less than 60 degrees
Fahrenheit.

* Protection is needed from weather conditions, such as rain or snow.

* The vehicle has a cabin air filter in use and the U.S. EPA Air Quality Index for any poliutant is greater
than100.

Hand hygiene

We will provide hand sanitizer in each vehicle and ensure that all drivers and riders sanitize their hands
before entering and exiting the vehicle. Hand sanitizers with methyl alcohol are prohibited.
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Date: 04/05/2021

2021 COVID-192 School Guidance Checklist

Name of Local Educational Agency or Equivalent: VICTOR VALLEY UHSD

9

Number of schools:
Enrollment: 10,630

Superintendent (or equivalent) Name: Dr-Ron Williams

AdHress: 16350 Mojave Drive
Victorville, CA 92395

Phone Number- 760 955-3201

Email: williams@yvvuhsd.org

Date of proposed reopening:

02/22/2021

. San Bernardino
Cgniy: Grade Level (check all that apply)
Current Tier: Rea O TK O 2nd O 5th [x] 8th 11th
(please indicate Purple, Red, Orange or

OK O3d O6h @9h & 12
O1st O 4th @7 & 10th

Yellow)

Type of LEA: 7-12 School District

This form and any applicable attachments should be posted publicly on the
website of the local educational agency (or equivalent) prior to reopening or if
an LEA or equivalent has already opened for in-person instruction. For those in
the Purple Tier, materials must additionally be submitted to your local health
officer (LHO), local County Office of Education, and the State School Safety
Team prior to reopening.

The email address for submission fo the State School Safety for All Team for LEAs
in Purple Tier is:

Kl2csp@cdph.ca.gov

LEAs or equivalent in Counties with a case rate >=25/100,000 individuals can
submit materials but cannot re-open a school until the county is below 25 cases
per 100,000 (adjusted rate) for 5 consecutive days.

For Local Educational Agencies (LEAs or equivalent) in ALL TIERS:

@ |, Ramiro Rubalcaba, Ed.D. , post to the website of the local educational

agency (or equivalent) the COVID Safety Plan, which consists of two elements:
the COVID-19 Prevention Program (CPP), pursuant to CalOSHA requirements,
and this CDPH COVID-19 Guidance Checklist and accompanying documents,




which safisfies requirements for the safe reopening of schools per CDPH
Guidance on Schools. For those seeking to open while in the Purple Tier, these

plans have also been submitted to the local health officer (LHO) and the State
School Safety Team.

| confirm that reopening plan(s) address the following, consistent with guidance
from the California Department of Public Health and the local health
department:

[x] Stable group structures (where applicable): How students and staff will
be kept in stable groups with fixed membership that stay together for all
activities (e.q., instruction, lunch, recess) and minimize/avoid contact with
other groups or individuals who are not part of the stable group.

Please provide specific information regarding:

How many students and staff will be in each planned stable, group
structure? (If planning more than one type of group, what is the minimum
and maximum number of students and staff in the groups?)

We returned to in-person small cohorts effective 03/15/2021 and intenc

If you have departmentalized classes, how will you organize staff and
students in stable groups?

We have identified stable small cohorts for targeted support. Classes are

If you have electives, how will you prevent or minimize in-person contact for
members of different stable groups?

We have identified stable small cohorts for targeted support. Classes are

] Entrance, Egress, and Movement Within the School: How movement of

students, staff, and parents willbe managed to avoid close contact and/or
mixing of cohorts.

[x] Face Coverings and Other Essential Protective Gear: How CDPH's face
covering requirements will be satisfied and enforced for staff and students.

[x] Health Screenings for Students and Staff: How students and staff will be

screened for symptoms of COVID-19 and how ill students or staff will be
separated from others and sent home immediately.

X Healthy Hygiene Practices: The availability of handwashing statfions and
hand sanitizer, and how their safe and appropriate use will be promoted
and incorporated into routines for staff and students.



[xl Identification and Tracing of Contacts: Actions that staff will take when
there is a confirmed case. Confirm that the school(s) have designated staff
persons to support contact tracing, such as creation and submission of lists
of exposed students and staff to the local health department and
noftification of exposed persons. Each school must designate a person for
the local health department to contact about COVID-19.

[xI Physical Distancing: How space and roufines will be arranged fo allow
for physical distancing of students and staff.

Please provide the planned maximum and minimum distance between
students in classrooms.

Qutdoor physicfeeT

Minimum: 3 (three) feet. If thisis less than 6 feet, please explain why
it is not possible to maintain a minimum of at least 6 feet.

Three (3) feet is now permissible in the classroom between students.

Maximum:

[x] Staff Training and Family Education: How staff will be frained and families
will be educated on the application and enforcement of the plan.

[x] Testing of Staff: How school officials will ensure that students and staff
who have symptoms of COVID-19 or have been exposed to someone with
COVID-12 will be rapidly tested and what instructions they will be given
while waiting for test results. Below, please describe any planned periodic
asymptomatic staff testing cadence.

Staff asymptomatic testing cadence. Please note if testing cadence will
differ by fier:
Weekly no-cost Covid-19 testing is available to all staff at every site.

[x] Testing of Students: How school officials will ensure that students who
have symptoms of COVID-19 or have been exposed to someone with
COVID-19 will be rapidly tested and what instructions they will be given
while waiting for test results. Below, please describe any planned periodic
asymptomatic student testing cadence.

Planned student testing cadence. Please note if testing cadence will differ
by fier:
Weekly no-cost COvid-19 testing will be available to all students at every ¢




[xI Identification and Reporting of Cases: At all fimes, reporting of confirmed
positive and suspected cases in sfudents, staff and employees will be
consistent with Reporting Reguirements.

[xX] Communication Plans: How the superintendent will communicate with

students, staff, and parents about cases and exposures at the school,
consistent with privacy requirements such as FERPA and HIPAA.

[x] Consultation: (For schools not previously open) Please confirm
consultation with the following groups
Labor Organization

Name of Organization(s) and Date(s) Consulted:
Name: VVTA and CSEA Negofiations

Date: ongoing consultations
[x] Parent and Community Organizations

Name of Organization(s) and Date(s) Consulted:
Name: Parent and Student Online Forurr

Date:

If no labor organization represents staff at the school, please describe the
;ﬁ?)ﬁcfess for consultation with school staff:

For Local Educational Agencies (LEAs or equivalent) in PURPLE:

[0 Local Health Officer Approval: The Local Health Officer, for (state
County) California, San Bernardino . County has certified
and approved the CSP on this date: 02/08/2021 . If more than 7
business days have passed since the submission without input from the
LHO, the CSP shall be deemed approved.

Additional Resources:

Guidance on Schools

Safe Schools for All Hub




APPENDIX 11

TO: CIF SOUTHERN SECTION PRINCIPALS
CIF SOUTHERN SECTION ATHLETIC DIRECTORS

FROM: ROB WIGOD, COMMISSIONER OF ATHLETICS
SUBJECT: CIF SOUTHERN SECTION UPDATE

DATE: MARCH 2, 2021

I hope all is well with you and your families. Here is the latest update.

Return to Play — Outdoor Sports — As you know, the threshold for outdoor sports to begin
competition is 14 cascs (Adjusted Case Rate), or lower, per 100,000 people. Last week, Los
Angeles County, Orange County and San Luis Obispo County reached that threshold and based
on the Adjusted Case Rates released today, all 8 counties within the Southern Section footprint
have met that standard. Here are the Adjusted Case Rates, per 100,000 people, as of March 2,
2021.

- San Luis Obispo County — 6.8
- Los Angeles County — 7.2

- Orange County — 7.6

- San Bernardino County — 9.0
- Ventura County — 10.6

- Riverside County — 11.3

- Santa Barbara County — 13.0
- Kern County — 13.6

I hope this information is useful to you in the time ahead and if you have any questions, or I can
help you in any way at all, do not hesitate to contact our office. My staff and I are ready, willing

and able to assist you in any way we possibly can.

Thank you very much for your help and support, it is truly appreciated.



Ebpucation-BASED ATHLETICS
Covip-19 MobiFicATIONS

* CDPH Youth Sports Guidelines (please review for complete Return to Play details)
*  CIF Guidelines will be adjusted weekly
* In the event of a positive test for COVID-19, schools will follow the current
CDPH Guidelines for Schools
*  Any student-athlete testing positive for COVID-19 may not return to practice or
competition until cleared by their physician
*  Schools must still follow all guidelines from their local county and the
governing board of their school district or private/parochial scgpol

CIF Season 1 Sports (January - April):
Traditional Competitive Cheer, Cross Country, Field M&I’Ch 2’ 2021
Hockey, Football, Gymnastics, Skiing/Snowboarding, County Tier Status

Girls Volleyball, Water Polo
CIF Season 2 Sports (March - June):

Badminton, Baseball, Basketball, Competitive Sport
Cheer, Golf, Lacrosse, Soccer, Softball, Swimming &
Diving, Tennis, Track & Field, Boys Volleyball, Wrestling

F Widespread
! Substantial
* Moderate

B Minimal

MPlease refer to respective CIF Sections for verification of seasons of sport

*Outdoor Sports in Red (Substantial) and Orange
(Moderate) Tiers may hold competitions, regardless
of county tier status, if respective county COVID-19

adjusted case rate is equal to or less than 14 per
100.000.

Additionally, the sports of football and water polo
must conduct COVID-19 testing. Please visit the
CDPH Youth Sports Guidelines for further details
regarding testing.

Please visit the State Dashboard for the latest
county case rate data.

WIDESPREAD

Sports allowed in this tier: Cross Country, Golf, Skiing/ Sports allowed in this tier: Badpinton, *Footgaﬂ,
Snowboarding, Swimming & Diving, Tennis, and Gymnastics, *Boys Lacrosse, *Soccer, and *Water

Track & Field. Polo.

Sgorts allowed in this tier: *Baseball, *Field Hockey, Sports allowed in this tier: Basketball, _
*Girls Lacrosse, and *Softball. Competitive Cheerleading, Volleyball, and Wrestling.

Updated 3/2/21



APPENDIX 12

VICTOR VALLEY UHSD Athletics Reopening Guidance

Victor Valley Union High School District (VWUHSD) recognizes that athletics programs are not only essential to the
learning of all students involved, but also a key to lifelong success for many of our students. As such, VVUHSD is
committed to following federal, state and local health agency guidelines during our tiered reopening of our athletics
programs while minimizing the risk of transmission of illness to students, families, coaches, staff and the community. The
VVUHSD tiered reopening of our athletics programs will be guided by what is feasible, practical, acceptable, and tailored
to the needs of the community so that we may help our student-athletes participate in these highly meaningful and
essential programs in the safest way possible.

VVUHSD Self-Screening Protocols

The district requires all staff and students to be vigilant in daily self-assessing for possible symptoms of iliness. If you are
experiencing one or more of the following symptoms, you MUST stay home from work/school until symptom free, without
medication, for 72 hours and at least 10 days after symptoms first appeared. Staff/students must notify their
schoollemployer of their absence due to iliness.

e Persistent dry cough
Persistent shortness of breath
Fever of 100.4 degrees or higher (flushed, red cheeks, lethargic)
Overall body aches
Persistent red eyes (not from allergies or environment)
Any other significant cold-like/flu-like symptoms

The district requires that all staff be vigilant in observing possible symptoms of illness. If you see one or more of the
following symptoms, send the individual (adult or child) to the health office for secondary screening.
e Persistent dry cough
Persistent shortness of breath
Fever of 100.4 degrees or higher (flushed, red cheeks, lethargic)
Overall body aches
Persistent red eyes (not from allergies or environment)
Any other significant cold-like/flu-like symptoms

Note: All Victor Valley UHSD staff have been assigned a Target Solutions training which pairs with the guidance above.
VVUHSD Secondary Screening Protocols

If an individual is referred to secondary screening, trained staff should take the following steps to determine the proper
course of action:
1. Secondary screener MUST wear a mask during screening

Temperature check
Reassess symptoms
Review underlying health conditions and personal history

a. Ask about the duration of the symptoms

b. Ask if anyone else in the household is showing symptoms
5. Determine plan of action based on screening

pobn



Return to class: Call home to notify parents that a secondary screening was completed and the student was sent back
to class.

OR

Isolate and send home: Isolate the student, call home to notify parents that a secondary screening was completed and
the student must be picked up as soon as possible. The student may NOT ride the bus home for any reason with other
students.

Student-Athlete lliness Prevention Pledge

I understand that, in this time of elevated iliness concerns, it is my responsibility to do what | can to prevent the
transmission of illness/disease to my teammates and coaches. By signing this document, | pledge to protect myself and
every individual with whom | encounter from potential exposure by:

| will daily self-assess for possible symptoms of illness BEFORE attending any athletics practice/game/event. If | am
experiencing one or more of the following symptoms, | MUST stay home from practices/games/events until symptom free,
without medication, for 72 hours and at least 10 days after symptoms first appeared. | agree to NEVER conceal, mask
and/or downplay any perceived symptoms. | will notify my coach of my absence due to symptomsfiliness.

e Persistent dry cough
Persistent shortness of breath
Fever of 100.4 degrees or higher (flushed, red cheeks, lethargic)
Overall body aches
Persistent red eyes (not from allergies or environment)
Any other significant cold-like/flu-like symptoms

Limit Outside Int tions:
I will limit my physical interactions with individuals outside my household to no closer than 6 feet of separation whenever
possible in order to limit exposure to my teammates, staff and coaches.

VVUHSD Athletic Protocols:

| agree to STRICTLY adhere to the VVUHSD tiered protocols. | understand that failing to adhere to the protocols may
jeopardize my position on the team and my ability to participate in VVUHSD athletics.

Student-athletes Name (Print): ID#:

Student-athletes Signature:
Date:

Parents: By signing this document you agree to support your child in his/her adhering to the
Student-Athlete illness prevention pledge.

Parent/Guardian Name (Print):



Parent/Guardian Signature: Date:

Note: Athletics programs are not to apply consequences as a direct result of attendance related issues due to iliness or
general safety concerns. Students who were ill or had general safety concerns will be afforded the opportunity to try out
for the teams when they are capable and feel safe to do so.

COVID-19 Acknowledgement

Dear Parents/Guardians

The best way to prevent infection is to avoid being exposed to this virus. Safety and health procedures to help prevent the
spread of COVID-19 include but are not limited to:

e Keep student home from school, practices, or events when iil.

e Practice social distancing from others when possible.

Frequently wash hands with soap and water for at least 20 seconds.
> Use hand sanitizer with at least 60% alcohol if soap and water are not available.

Avoid touching your eyes, nose, and mouth with unwashed hands.

Cover your mouth and nose with a tissue when you cough or sneeze or use the inside of your elbow.

Place used tissues in a wastebasket.

Avoid using other students’ school supplies, technology equipment, or athletic equipment.

Adhere to the VVUHSD recommendation of wearing facial coverings, when feasible and safe, in general settings

and adhere to specific environment facial covering guidance (i.e. athletic events, bus, etc.).

e Notify school staff if you experience symptoms of acute respiratory illness (i.e., persistent dry cough, persistent
shortness of breath, fever of 100.4 degrees or higher, overall body aches, persistent red eyes not from allergies or

environment or any other significant cold-like/flu-like symptoms) so you can be separated from others and be sent
home immediately.

| acknowledge the following (please initial):

_ There is a potential risk for contracting COVID-19 while attending school or participating in school activities or
athletics.

_ Cleaning and disinfecting practices may help to reduce the spread of COVID-19, but cannot stop the spread.
_ Due to the nature of our facilities and programs, social distancing of 6 feet per person among students and staff in

a school setting is not always possible.
Acknowledgment
| have read Victor Valley Union High School District (VWUHSD) COVID-19 Acknowledgement, and
fully understand the potential risks of COVID-19. While VVUHSD is making significant efforts to
ensure the safety of students and staff, | acknowledge our schools, transportation, and athletic
environments are not guaranteed to be COVID- 19 free environments.

Student Name /1D #



Student Signature Date

Parent/Guardian Name

Parent/Guardian Signature Date



APPENDIX 13

2020-2021 “Work Remotely” Affidavit

If you would like to implement Distance Learning (work remotely) while on Phase One (1) of The
VVUHSD Reopening of Schools Continuum Plan, you must comply with the following
requirements.

You must adhere to the following:

1. Once you have made your selection to either work remotely or in person, that selection
will remain in effect for the duration of Phase 1.

2. Any requests to access your work location or change your selection, must be made to
your immediate supervisor at least 24 hours in advance or as reasonably possible.

3. If you have selected to work remotely, you may not access your work location without
prior approval from your immediate supervisor.

4. Maintain a professional work environment clear of distractions at your location (children,

pets, outside noises).

Protect the privacy of students and staff.

Follow the VVUHSD Acceptable Use Policy when using technology, Internet, Programs.

Maintain a professional and appropriate appearance.

Maintain your respective daily work hours the same as if you were on site unless

modified and approved.

9. Remain available during your duty work day and be available to come to your site upon
your supervisor’s request if needed.

10. Follow Board Policies, Regulations, Collective Bargaining Agreement and MOU.

®~Noo

If at any time, it is determined by administration that your Distance Learning practices do not

meet the MOU or the requirements above, you will be required to return in person to your work
location.

Once the District decides to move to Phase Two (2) through Five (5) you will be required to
return to your classroom or office at that time.

| understand and will comply with the stipulations above.

Teacher signature Date



APPENDIX 14

VICTOR VALLEY UNION

HIGH SCHOOL DISTRICT

HUMAN RESOURCES DIVISION

16350 Mojave Drive, Victorville, CA 92395-3655

(760) 955-3201 ext. 10239

Dr. Ramiro Rubalcaba, Assistant Superintendent

Memorandum
To: All VVUHSD Management
FoTr—
From: Ramiro Rubalcaba, Ed.D., Assistant Superintendent, Human Resources
Re: Classified Work Remotely on a Rotation Plan
Date: August 17,2020

I hope this memo finds you well. The following are important items and parameters related to the
District’s Plan regarding Classified Employees working on a rotation or remotely during Phase
One of the VVUHSD Reopening of School’s Continuum.

At the Board meeting on July 16, 2020 the Board of Trustees provided direction to Executive
Cabinet to allow certificated employees, (VVTA) to select whether they wanted to work
remotely or on site. That process has been established and finalized. The Board also provided
direction to develop a plan for classified employees to be able to work remotely or on a
rotational basis if possible, with the understanding that it is not feasible for all classified
employees to work remotely or on a rotation. The following is our first effort at creating a Plan
for classified employees. Please note that this plan is subject to change depending on factors
related to the COVID-19 pandemic and it is understood that not all employees may be able to
work on a rotation or remotely depending on site or department needs.

Hours of Operation

District offices are to remain open five (5) days a week from 7:30 a.m. to 4:00 p.m.
School sites are to remain open five (5) days a week from 7:00 a.m. to 3:30 p.m.

Classified Work Assignments

Sites and departments are to utilize their existing classified staff at their sites and departments
and repurpose them as needed as the first effort to maintain continuity of District operations and
service to our District community. Please email me a plan for your classified employees who
may be able to work on a rotation or remotely and what that schedule will look like no later
than Tuesday, August 18, 2020 by 3:00 p.m. Please keep in mind you must remain open during
the hours and days stated above.

Sites and departments that require additional assistance beyond their existing staff should contact
DeShawn Dickinson, Director of Classified Personnel, to provide support by repurposing or
reassigning additional staff. An example of a school site project that may need additional help is

BOARD OF TRUSTEES
Jose Berrios ¢ Caleb Castafieda¢ Barbara Dew ¢ Penny Edmiston ¢ Joshua Garcia

Page 1 of 2



reorganizing libraries or temperature taking at the District Offices. Now is a good time to get
projects completed that cannot be done when all staff and students are present.

Working on a Rotation, Remotely and Schedules

The following changes are effective, Monday August 24, 2020:

All classified employees that will work on a rotation or remotely must fill out a
VVUHSD work remotely form and submit it to their immediate supervisor prior to
working on a rotation or remotely.

Night Custodians’ hours will be 12 p.m. to 8:30 p.m.

Night mechanics’ hours will be 12 p.m. to 8:30 p.m.

Night Electricians’ hours will be 12 p.m. to 8:30 p.m.

Instructional assistants must be assigned either to a student for a one-to-one assignment, a
classroom/teacher, or a program supporting students. Instructional assistants should be
given the choice to work remotely or onsite if they have been provided a District-issued
computer device, are able to logon online to support students, teachers, or a program, and
overall have what is needed to perform their duties remotely. They may also continue to
work onsite.

I hope your start to the school year went as smooth as possible and that you and your loved ones
remain healthy and well. Thank you for everything you do on a daily basis to serve our students,
families, and staff. Do not hesitate to contact me if you have any questions or concerns.

Page 2 of 2



APPENDIX 15
VVUHSD 2020-2021 “Work Remotely” Form

If you work remotely while on Phase One (1) of The VVUHSD Reopening of Schools

Continuum Plan, you must comply with the following requirements and submit this form to your
immediate supervisor:

1. The Center for Disease Control (CDC) and the Department of Public Health (DPH)
Guidelines

2. *Once you have made your selection to either work remotely or in person, that selection
will remain in effect for the duration of Phase 1 unless directed otherwise by
administration

3. *Any requests to access your work location or change your selection, must be made to
your immediate supervisor at least 24 hours in advance or as reasonably possible.

4. *If you have selected to work remotely, you may not access your work location without
prior approval from your immediate supervisor.

5. You must maintain a safe, professional work environment clear of distractions at your
location (i.e. children, pets, outside noises) as feasible.

6. You shall Protect the privacy of students and staff.

7. You shall follow the VVUHSD Acceptable Use Policy when using technology, Internet,
Programs online platforms, social media and other applications.

8. You must maintain a professional and appropriate appearance at all times.

9. You shall maintain your respective daily work hours the same as if you were on site
unless modified by administration and approved.

10. You shall remain available during your duty workday and be available to come to your
site upon your supervisor’s request if needed.

11. If you are unable to perform your work duties, you must report an absence as required
when onsite

12. You must update your immediate supervisor with a working phone number and keep
your message box clear in the event the District needs to contact you or leave a message.
You must respond to the District within 2 hours during your workday.

13. You must utilize and regularly check your District email.

14. You must follow Board Policies, Regulations, Collective Bargaining Agreements and
MOUs as applicable.

If at any time, it is determined by District administration that your remote work practices do not
meet the requirements as set forth above, you may be required to return in person to your work
location. I have read, understand and agree to comply with the above stipulations.

Employee Name Printed Position

Employee signature Date

*Applies to Certificated Employees Page 1 of 1



APPENDIX 16
Model COVID-19 Prevention Program (CPP)

With some exceptions, all employers and places of employment are required to establish and
implement an effective written COVID-19 Prevention Program (CPP) pursuant to an Emergency
Temporary Standard in place for COVID-19 (California Code of Regulations (CCR), Title 8, section
3205(c)). Cal/lOSHA has developed this model program to assist employers with creating their own
unique CPP tailored to their workplace.

Employers are not required to use this program. Employers may create their own program or use
another CCP template. Employers can also create a written CCP by incorporating elements of this
program into their existing Injury and lliness Prevention Program (lIPP), if desired. Cal/lOSHA
encourages employers to engage with employees in the design, implementation and evolution of their
COVID-19 Prevention Program.

Using this model alone does not ensure compliance with the emergency temporary standard. To use
this model program effectively, the person(s) responsible for implementing the CPP should carefully
review:

¢ All of the elements that may be required in the following CCR, Title 8 sections:

o 3205, COVID-19 Prevention

3205.1, Multiple COVID-19 Infection and COVID-19 Outbreaks
3205.2, Major COVID-19 Outbreaks
3205.3, Prevention in Employer-Provided Housing
3205.4, COVID-19 Prevention in Employer-Provided Transportation to and from Work
The four Additional Considerations provided at the end of this program to see if they are
applicable to your workplace.
¢ The additional guidance materials available at www.dir.ca.gov/dosh/coronavirus/
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COVID-19 Prevention Program (CPP) for Victor Valley UHSD

This CPP is designed to control exposures to the SARS-CoV-2 virus that may occur in our workplace.
Date: January 28, 2021 (Revised April 05, 2021)

Authority and Responsibility

Ramiro Rubalcaba, Assistant Superintendent, Human Resouices, has overall authority and

responsibility for implementing the provisions of this CPP in our workplace. In addition, all managers and
supervisors are responsible for implementing and maintaining the CPP in their assigned work areas and
for ensuring employees receive answers to questions about the program in a language they understand.

All employees are responsible for using safe work practices, following all directives, policies and
procedures, and assisting in maintaining a safe work environment.

Identification and Evaluation of COVID-19 Hazards
We will implement the following in our workplace:

¢ Conduct workplace-specific evaluations using the Appendix A: Identification of COVID-19
Hazards form.

» Evaluate employees’ potential workplace exposures to all persons at, or who may enter, our
workplace.

¢ Review applicable orders and general and industry-specific guidance from the State of California,
Cal/OSHA, and the local health department related to COVID-19 hazards and prevention.

¢ Evaluate existing COVID-19 prevention controls in our workplace and the need for different or
additional controls.

¢ Conduct periodic inspections using the Appendix B: COVID-19 Inspections form as needed to
identify unhealthy conditions, work practices, and work procedures related to COVID-19 and to
ensure compliance with our COVID-19 policies and procedures.

Employee participation

Employees and their authorized employees’ representatives are encouraged to participate in the
identification and evaluation of COVID-19 hazards by: Management is in ongoing communication with
both bargaining units, Victor Valley Teachers Association (VVTA) and California School Employees
Association (CSEA) Members. Both associations and their representatives have been invited to
be a part of the VVUHSD Safety Committee and are able to provide input and review safety plans
including but not limited to Covid-19 prevention efforts.

Employee screening

We screen our employees upon arriving on site each day. Before employees can enter any district
building each morning face covering is required. Staff members who conduct temperature checks are
wearing face covering and stand six feet behind an acrylic stand and has been supplied with face
covering, alcohol sanitizing wipes, and hand sanitizer. Temperature taking Kiosk stations have been
installed at every district office and school site so that employees and visitors can be temperature
screened. A paper bracelet is given to employees to put on themselves which is confirming daily
morning check has been administered. Temperature is taken using non-contact thermometer guns.
Employees, students, and visitors are asked if they have had a fever of 100.4F or more in the last 72
hours, and have not had any cold, filu or COVID-19 symptoms in the last 72 hours. Any employee that
exceeds the temperature check of more than 100.4F, is tested several more times and if still registering
above 100.4F, is sent home to await further instructions. Signage to reaffirm these expectations have
been posted at entrances.



Correction of COVID-19 Hazards

Unsafe or unhealthy work conditions, practices or procedures will be documented on the Appendix B:
COVID-19 Inspections form, and corrected in a timely manner based on the severity of the hazards, as
follows:

All managers and supervisors are responsible for communicating with staff about occupational safety
and health. Discussing safety concerns are an ongoing dialogue between management and staff
regularly. Updates on CDC recommended protocols are sent to all staff and bargaining units; VVTA and
CSEA as received. Quarantining of staff, disinfecting of work place, regular cleaning schedules, and
any reported issues are addressed and rectified immediately. The severity of the hazard will be
assessed at the site level and reported to the appropriate staff.

Control of COVID-19 Hazards

Physical Distancing

Where possible, we ensure at least six (6) feet of physical distancing between employees and three (3)
feet between students in classrooms at all times in our workplace by:

o Eliminating the need for workers to be in the workplace — e.g., telework or other remote work
arrangements as feasible and needed.
Reducing the number of persons in an area at one time, including visitors.
Floor stickers to indicate where employees and others should stand are placed on school
site and district complex floors.
Staggered work days, breaks and lunches are scheduled.
Office staff have free standing, hanging or built in acrylic or glass shields.
Staff in-person meetings are avoided, using virtual platforms to the extent possible.

Individuals will be kept as far apart as possible when there are situations where six feet of physical
distancing cannot be achieved.

Face Coverings

We provide clean reusable cloth and disposable, undamaged face coverings and ensure they are properly
worn by employees over the nose and mouth when indoors, and when outdoors and less than six feet
away from another person, including non-employees, and where required by orders from the California
Department of Public Health (CDPH) or local health department. All staff was provided a five pack of
cloth reusable masks as well as disposable masks are readily available. All employees are required to
wear face covering at all times. All staff is noticed to wear face covering, signs are posted at front
doors, administration at each site and department are kept abreast of what PPE has been issued and
ensure their staff is issued the PPE. Any staff not wearing face covering will be instructed to do so.
Reports of staff not wearing a mask for non-approved exceptions are rectified immediately and subject
to corrective action. All students and visitors to District facilities are required to properly wear face
coverings as described above. Re-usable and disposable masks are readily available for anyone
entering District facilities.

The following are exceptions to the use of face coverings in our workplace:

e When an employee is alone in a room.
While eating and drinking at the workplace, provided employees are at least six feet apart and
outside air supply to the area, if indoors, has been maximized to the extent possible.

¢ Employees who cannot wear face coverings due to a medical or mental health condition or disability,
or who are hearing-impaired or communicating with a hearing-impaired person. Alternatives will be
made available as practicable on a case-by-case basis.



Engineering controls

We implement the following measures for situations where we cannot maintain at least six feet between
individuals:

Office staff is provided: free standing acrylic desk shields, built in glass partitions, hanging acrylic
shields, rolling acrylic shields, heavy-duty rolling temperature stations.

We maximize, to the extent feasible, the quantity of outside air for our buildings with mechanical or
natural ventilation systems by following the Cal-OSHA guidelines and manufacture recommendations for
existing ventilation systems on the percentage of outside air damper controls to ensure efficiency and
the highest safety possible. Bi-polar ionization units have been installed in every HVAC unit.

Cleaning and disinfecting
We implement the following cleaning and disinfection measures for frequently touched surfaces:

¢ Hands-free hand sanitizer units are placed in various locations around school sites and district
complex.

o Daily disinfection of all office areas, cubicle, restrooms, kitchen areas is completed and signed off
on posted cleaning schedule.

o Daily disinfection of touch points, common used equipment, including copiers, mail machine, etc.

o Personal disinfecting equipment is provided to staff, including alcohol wipes, gloves, spray
disinfectant, UV wands.

¢ Custodial staff is equipped with electrostatic sprayer and hydrogen peroxide germ disinfectant.

~ o Cleaning, disinfecting, PPE and custodial supplies are in stock and distributed as well as refilled
immediately upon request.

¢ All disinfection, PPE, sanitizing supplies are reported to site administration and department
managers to ensure proper distribution, record keeping and reordering of readily available
supplies.

Should we have a COVID-19 case in our workplace, we will implement the following procedures:

¢ Any staff member reporting they have a positive test for COVID-19 is contacted directly by the
Asst. Supt. of Human Resources for Certificated staff and Management staff or Director, Classified
Personnel for Classified staff.

o Staff member with positive results are quarantined at home.
o Applicable leaves are afforded by law and contractual agreements are recorded.

o Staff in contact with other staff members within 14 days of positive test results, are reported to
Workers Compensation TPA, Hazelrigg Claims Management within three days.

¢ Disinfecting procedures are implemented in personal workspace, common areas of assigned
building, maintenance vehicles, etc.

e Staff in contact other staff members within 14 days of positive test results, AB685 Notification of
Possible Exposure is sent to all sites and departments that employee many have been in contact
with during the 14 day period.

e The San Bernardino County Department of Public Health will be consulted for further guidance.

Shared tools, equipment and personal protective equipment (PPE)
PPE must not be shared, e.g., gloves, goggles and face shields.

Items that employees come in regular physical contact with, such as phones, headsets, desks,
keyboards, writing materials, instruments and tools must also not be shared, to the extent feasible.



Where there must be sharing, the items will be disinfected between uses by.
e Currently office equipment, phones, headsets, desks, keyboards are not shared.
o Daily disinfecting of common areas, bathrooms, office equipment is completed and recorded.

e Sanitizing wipes, hand sanitizer is placed on each desk, common areas, reception areas, office
equipment for additional sanitizing after staff use.

o Electro-static magnetic units with hydrogen peroxide germ spray cleaners are used to disinfect
all school buses. School buses used for wi-fi hotspots, Nutrition Services food delivery and are
sanitized each day before use.

e Custodians are supplied electrostatic spray units with hydrogen peroxide germ spray which will
be implemented in daily disinfecting schedule and as required.

e Maintenance or custodial staff sharing equipment have been supplied disinfecting items, i.e.,
face covering, gloves spray disinfecting cleaners, spray mist.

e Any staff member is free to request PPE and sanitizing items which are in stock and readily
available.

e PPE is not shared, i.e., gloves, disposable face masks, reusable masks, face shields.
¢ Sanitizing staff is provided with PPE and refill stock is readily available.

» Sharing of vehicles will be minimized to the extent feasible, high-touch points will be disinfected
between users. Maintenance teams are staggered and traveling together only when
unavoidable,

Hand sanitizing
In order to implement effective hand sanitizing procedures, we:

¢ Hand washing is encouraged as part of CDC protocols, including; face covering, six-foot
distancing, and staying home if the employees do not feel well.

¢ Hands-free hand sanitizer stands are placed at the entrance of all buildings as well as located in
common areas around the campus

¢ Hands-free hand sanitizer stands have been placed in each classroom.
o Personal size 8 oz hand sanitizer were issued to all staff and are refilled as needed.
¢ Hands-free paper towel dispenser are replacing old pull down paper towel dispenser.

Personal protective equipment (PPE) used to control employees’ exposure to COVID-19

We evaluate the need for PPE (such as gloves, goggles, and face shields) as required by CCR Title 8,
section 3380, and provide such PPE as needed.

When it comes to respiratory protection, we evaluate the need in accordance with CCR Title 8 section
5144 when the physical distancing requirements are not feasible or maintained.

We provide and ensure use of eye protection and respiratory protection in accordance with section 5144
when employees are exposed to procedures that may aerosolize potentially infectious material such as
saliva or respiratory tract fluids.

o Disposable mask, reusable cloth mask, plastic face shields, face shield with drape,
N95 masks are in stock and readily available to staff.

Investigating and Responding to COVID-19 Cases
This will be accomplished by using the Appendix C: Investigating COVID-19 Cases form.



Employees who had potential COVID-19 exposure in our workplace will be:

o Potential exposure is vetted through contact tracing by Asst. Supt. Human Resources or
Director, Classified Personnel.

e Employee reporting possible or positive test of COVID-19 are contacted directly and given
appropriate instructions.

o All staff at school site or department are sent AB685 Notification of Possible Exposure.

o All staff reported in contact tracing with possible exposure are contacted and given appropriate
instructions.

e Asymptomatic weekly COVID-19 testing is available onsite at designated District facilities at no
cost and employees with possible exposure are encouraged to be tested. Weekly Covid-19 at no
cost to students will also be made available at each school site.

o Testing is also available at no cost at CVS, Rite Aid, Walgreens, SB County locations;
sbcountycovid19.com/testing-sites, medical providers; HealthNet primary physician lab request,
Kaiser Permanente, mydoctor.kaiserpermanente.org/covid-19/testing and available to employee
during they duty day or after duty day as convenient to employee schedule.

System for Communicating

Our goal is to ensure that we have effective two-way communication with our employees, in a form they
can readily understand, and that it includes the following information:

Who employees should report COVID-19 symptoms and possible hazards to:

Employees that report symptoms or positive test results to direct supervisor are referred immediately
to Asst. Supt. Human Resources for Certificated and Management staff and Director, Classified
Personnel.

Every employee with symptoms, temperature of 100.4F or more at daily check in or during the
course of the duty day, those reporting positive results are contacted directly vial telephone by
Personnel for contact tracing and appropriate instructions.

ABG685 Notification of Possible Exposure is sent to site and department within 24 hours.

All employees reporting possible or positive COVID-19 case are recorded on a confidential Google
shared file.

SB1159 Emergency Plan

That employees can report symptoms and hazards without fear of reprisal.

Our procedures or policies for accommodating employees with medical or other conditions that put
them at increased risk of severe COVID-19 iliness.

Where testing is not required, how employees can access COVID-19 testing

Asymptomatic weekly COVID-19 testing is available onsite at designated District facilities at no cost
and employees with possible exposure are encouraged to be tested. Weekly Covid-19 at no cost to
students will also be made available at each school site.

Testing is available at no cost at CVS, Rite Aid, Walgreens, SB County locations;
sbcountycovid19.com/testing-sites, medical providers; HealthNet primary physician lab request,
Kaiser Permanente, mydoctor.kaiserpermanente.org/covid-19/testing and available to employee
during they duty day or after duty day as convenient to employee schedule

In the event we are required to provide testing because of a workplace exposure or outbreak, we will
communicate the plan for providing testing and inform affected employees of the reason for the testing
and the possible consequences of a positive test.

Employees reporting symptoms or positive tests results for COVID-19 are contacted directly and
contract tracing is done. Possible exposed employees identified during contact tracing are



contacted directly and appropriate instructions are given, i.e. quarantine, encouraged to get no cost
test, etc.

California Emergency Paid Sick Leave Act and Families First Coronavirus Response Act, leaves
were given to the employee until December 31, 2020 when the act expired. The new Covid-19 state
leave has been extended from January 01, 2021 to September 30, 2021.

Asymptomatic weekly COVID-19 testing is available onsite at designated District facilities at no cost
and employees with possible exposure are encouraged to be tested. Weekly Covid-19 at no cost to
students will also be made available at each school site.

Testing is also available at no cost at CVS, Rite Aid, Walgreens, SB County locations;
sbcountycovid19.com/testing-sites, medical providers; HealthNet primary physician lab request,
Kaiser Permanente, mydoctor.kaiserpermanente.org/covid-19/testing and available to employee
during they duty day or after duty day as convenient to employee schedule.

Information about COVID-19 hazards employees (including other employers and individuals in
contact with our workplace) may be exposed to, what is being done to control those hazards, and
our COVID-19 policies and procedures.

Training and Instruction

We will provide effective training and instruction that includes:

[ ]

Our COVID-19 policies and procedures to protect employees from COVID-19 hazards.
Coronavirus online training was assigned via Target Solutions to all staff.

AB685 Notification of Possible Exposure is sent to all possibly exposed staff with instructions.
Information regarding COVID-19-related benefits to which the employee may be entitled under
applicable federal, state, or local laws.

The fact that:

- o COVID-19is an infectious disease that can be spread through the air.

o COVID-19 may be transmitted when a person touches a contaminated object and then touches
their eyes, nose, or mouth.

o An infectious person may have no symptoms.

Methods of physical distancing of at least six feet and three feet in the classroom and the

importance of combining physical distancing with the wearing of facecoverings.

The fact that particles containing the virus can travel more than six feet, especially indoors, so

physical distancing must be combined with other controls, including face coverings and hand

hygiene, to be effective.

The importance of frequent hand washing with soap and water for at least 20 seconds and using

hand sanitizer when employees do not have immediate access to a sink or hand washing facility,

and that hand sanitizer does not work if the hands are soiled.

Proper use of face coverings and the fact that face coverings are not respiratory protective

equipment - face coverings are intended to primarily protect other individuals from the wearer of the

face covering.

COVID-19 symptoms, and the importance of obtaining a COVID-19 test and not coming to work if

the employee has COVID-19 symptoms.

Appendix D: COVID-19 Training Roster will be used to document this training.
Reports are generated from Target Solutions online portal.

Exclusion of COVID-19 Cases
Where we have a COVID-19 case in our workplace, we will limit transmission by:

Ensuring that COVID-12 cases are excluded from the workplace until our return-to-work
requirements are met.



Excluding employees with COVID-19 exposure from the workplace for 14 days after the last known
COVID-19 exposure to a COVID-19 case.

Continuing and maintaining an employee’s earnings, seniority, and all other employee rights and
benefits whenever we've demonstrated that the COVID-19 exposure is work related. This will be
accomplished by during California Emergency Paid Sick Leave Act and Families First Coronavirus
Response Act, leaves were given to the employee until December 31, 2020 when the act expired.
The new Covid-19 state leave has been extended from January 01, 2021 to September 30, 2021.
Employee potentially exposed at the workplace are given the opportunity to file a workers
compensation claim. Hazelrigg Claims Management is the district Third-Party Administrator of all
claims and will investigated, processed and provide medical care to employee if and when the claim
is accepted with industrial work related causation per all applicable COVID-19 presumptive laws
SB1159.

Providing employees at the time of exclusion with information on available benefits.

Reporting, Recordkeeping, and Access
It is our policy to:

Report information about COVID-19 cases at our workplace to the local health department whenever
required by law, and provide any related information requested by the local health department.
Report immediately to Cal/lOSHA any COVID-19-related serious illnesses or death, as defined under
CCR Title 8 section 330(h), of an employee occurring in our place of employment or in connection
with any employment.

Maintain records of the steps taken to implement our written COVID-19 Prevention Program in
accordance with CCR Title 8 section3203(b).

Make our written COVID-19 Prevention Program available at the workplace to employees, authorized
employee representatives, and to representatives of Cal/lOSHA immediately upon request.

Use the Appendix C: Investigating COVID-19 Cases form to keep a record of and track all COVID-
19 cases. The information will be made available to employees, authorized employee
representatives, or as otherwise required by law, with personal identifying information removed.
COVID-19 Prevention Program will be assigned to staff via Target Solutions online portal.

Return-to-Work Criteria

COVID-19 cases with COVID-19 symptoms will not return to work until all the following have

occurred:

o Atleast 24 hours have passed since a fever of 100.4 or higher has resolved without the use of
fever-reducing medications.

o COVID-19 symptoms have improved.

o Atleast 10 days have passed since COVID-19 symptoms first appeared.

COVID-19 cases who tested positive but never developed COVID-19 symptoms will not return to

work until a minimum of 10 days have passed since the date of specimen collection of their first

positive COVID-19 test.

A negative COVID-19 test will not be required for an employee to return to work.

If an order to isolate or quarantine an employee is issued by a local or state health official, the

employee will not return to work until the period of isolation or quarantine is completed or the order is

lifted. If no period was specified, then the period will be 10 days from the time the order to isolate

was effective, or 14 days from the time the order to quarantine was effective.

Ramiro Rubalcaba, Ed.D., Assistant Superintendent, Human Resources




Appendix A: ldentification of COVID-19 Hazards

All persons, regardless of symptoms or negative COVID-19 test results, will be considered potentially
infectious. Particular attention will be paid to areas where people may congregate or come in contact with
one another, regardless of whether employees are performing an assigned work task or not. For example:

meetings, entrances, bathrooms, haliways, aisles, walkways, elevators, break or eating areas, cool-down
areas, and waiting areas.

Evaluation of potential workplace exposure will be to all persons at the workplace or who may enter the
workplace, including coworkers, employees of other entities, members of the public, customers or clients, and
independent contractors. We will consider how employees and other persons enter, leave, and travel through
the workplace, in addition to addressing fixed work locations.

Person conducting the evaluation: Site/department Administration at the direction of Ramiro Rubalcaba
Date: ongoing

Name(s) of employee and authorized employee representative that participated:

Interaction, area, activity,

action, are: Potential for COVID-19 Existing and/or
work task, process,

additional COVID-19
o ! . exposures and employees .
equupment.and material Places and times | affected, including members Preveqtlon con:ltrols,
that potentially exposes of the public and emplovees including barriers,
employees to COVID-19 P ploy

partitions and
hazards - of other employers ventilation




Appendix B: COVID-19 Inspections
See the following link for further information and guidance: www.dir.ca.gov/dosh/coronavirus/

Date:

Name of person conducting the inspection:

Work location evaluated:

Engineering

Barriers/partitions

Ventilation (amount of fresh airand
filtration maximized)

Additional room air filtration

Administrative

Physical distancing

Surface cleaning and disinfection
(frequently enough and adequate
supplies)

Hand washing facilities (adequate
numbers and supplies)

Disinfecting and hand sanitizing solutions
being used according to manufacturer
instructions

PPE (not shared, available and being worn)

Face coverings (cleaned sufficiently often)

Gloves

Face shields/goggles

Respiratory protection




Appendix C: Investigating COVID-19 Cases

All personal identifying information of COVID-19 cases or symptoms will be kept confidential. All COVID-19
testing or related medical services provided by us will be provided in a manner that ensures the
confidentiality of employees, with the exception of unredacted information on COVID-19 cases that will be
provided immediately upon request to the local health department, CDPH, Cal/OSHA, the National Institute
for Occupational Safety and Health (NIOSH), or as otherwise required by law.

All employees’ medical records will also be kept confidential and not disclosed or reported without the
employee’s express written consent to any person within or outside the workplace, with the following
exceptions: (1) Unredacted medical records provided to the local health department, CDPH, Cal/OSHA,
NIOSH, or as otherwise required by law immediately upon request; and (2) Records that do not contain

individually identifiable medical information or from which individually identifiable medical information has
been removed.

Date: ongoing
Name of person conducting the investigation: Ramiro Rubalcaba and DeShawn Dickinson

Personnel staff maintains a confidential Google document recording all possible and positive COVID-19 staff,

name, site, date of exposure, date of test, results, workers compensation notification done, dates of leave,
return to work date.

Employee (or non- Occupation (if non-
emp I oy ee*) name: employee, why they
ploy i were in the workplace):
Location where
employee worked (or Date investigation was
non-employee was initiated:
present in the '
workplace):
Was COVID-19 test Name{s) ot staff
offered? investigation:
cgsltg_:gdcg?;:g: Date of the positive or
last present in the negative tdeizt :';:Il‘;r
workplace: 9 :
Information received
Date the case first had regarding COVID-19
one or more COVID-19 test results and onset
symptoms: of symptoms (attach
documentation):




Results of the
evaluation of the
COVID-19 case and all
locations at the
workplace that may
have been visited by
the COVID-19 case
during the high-risk
exposure period, and
who may have been
exposed (attach
additional
information):




Notice given (within one business day, in a way that does not reveal any personal identifying
information of the COVID-19 case) of the potential COVID-19 exposure to:

Date:

All employees who
may have had COVID-

19 exposure and their | Names of employees that

authorized were notified:
representatives.
Date:
Independent

contractors and other

employers present at o
the workplace during Names of individuals that

the high-risk exposure were notified:
: period.

What were the What could be done
workplace conditions to reduce exposure
that could have to COVID-19?
contributed to the risk
of COVID-19 exposure?

Was local health

department notified? Date:

*Should an employer be made aware of a non-employee infection source COVID-19 status.



Appendix D: COVID-19 Training Roster
Date:
Person that conducted the training: Target Solutions online portal CoronaVirus 101

Employee Name | Signature




Additional Consideration #1

Multiple COVID-19 Infections and COVID-19 Outbreaks

This section of CPP will stay in effect until there are no new COVID-19 cases detected in our
workplace for a 14-day period.

COVID-19 testing

*  We will provide COVID-19 testing to all employees in our exposed workplace except for employees
who were not present during the period of an outbreak identified by a local health department or the
relevant 14-day period. COVID-19 testing will be provided at no cost to employees during
employees’ working hours.

+ Testing is available at no cost at CVS, Rite Aid, Walgreens, SB County locations;
sbcountycovid19.com/testing-sites, medical providers; HealthNet primary physician lab request,
Kaiser Permanente, mydoctor.kaiserpermanente.org/covid-19/testing and available to employee
during they duty day or after duty day as convenient to employee schedule.

» COVID-19 testing consists of the following:

o All employees in our exposed workplace will be immediately tested and then tested again one
week later. Negative COVID-19 test results of employees with COVID-19 exposure will not
impact the duration of any quarantine period required by, or orders issued by, the local health
department.

o Atter the first two COVID-19 tests, we will continue to provide COVID-19 testing of employees
who remain at the workplace at least once per week, or more frequently if recommended by the
local health department, until there are no new COVID-19 cases detected in our workplace for a
14-day period.

o We will provide additional testing when deemed necessary by Cal/OSHA.

o San Bernardino County Department of Public Health will be notified immediately upon the third
confirmed positive case at any school site or department.

o Cal Osha will be notified as soon as possible upon notification of a possible or confirmed COVID
related employee death.

o Hazelrigg Claims Management is notified within three days of positive test result of staff
potentially in contact with other staff within 14 day period.

Exclusion of COVID-19 cases

We will ensure COVID-19 cases and employees who had COVID-19 exposure are excluded from the
workplace in accordance with our CPP Exclusion of COVID-19 Cases and Return to Work Criteria
requirements, and local health officer orders if applicable.

Investigation of workplace COVID-19 illness

We will immediately investigate and determine possible workplace-related factors that contributed to the
COVID-19 outbreak in accordance with our CPP Investigating and Responding to COVID-19 Cases.
COVID-19 investigation, review and hazard correction

In addition to our CPP Identification and Evaluation of COVID-19 Hazards and Correction of
COVID-19 Hazards, we will immediately perform a review of potentially relevant COVID-19 policies,
procedures, and controls and implement changes as needed to prevent further spread of COVID-19.

The investigation and review will be documented and include:
* Investigation of new or unabated COVID-19 hazards including:



[e)

Our leave policies and practices and whether employees are discouraged from remaining home
when sick.

Our COVID-19 testing policies.

Insufficient outdoor air.

Insufficient air filtration.

Lack of physical distancing.

Updating the review:

o Every thirty days that the outbreak continues.

o Inresponse to new information or to new or previously unrecognized COVID-19 hazards.

o When otherwise necessary.

Implementing changes to reduce the transmission of COVID-19 based on the investigation and
review. We will consider:

Moving indoor tasks outdoors or having them performed remotely.

Increasing outdoor air supply when work is done indoors.

Improving air filtration.

Increasing physical distancing as much as possible.

Respiratory protection.

[describe other applicable controls].

O 0 0 O

O 0 0 0 0 O

Notifications to the local health department

Immediately, but no longer than 48 hours after learning of three or more COVID-19 cases in our
workplace, we will contact the local health department for guidance on preventing the further spread
of COVID-19 within the workplace.

We will provide to the local health department the total number of COVID-19 cases and for each
COVID-19 case, the name, contact information, occupation, workplace location, business address,
the hospitalization and/or fatality status, and North American Industry Classification System code of
the workplace of the COVID-19 case, and any other information requested by the local health
department. We will continue to give notice to the local health department of any subsequent
COVID-19 cases at our workplace.



Additional Consideration #2

Major COVID-19 Outbreaks

This section of CPP will stay in effect until there are no new COVID-19 cases detected in our
workplace for a 14-day period.

COVID-19 testing

We will provide twice a week COVID-19 testing, or more frequently if recommended by the local health
department, to all employees present at our exposed workplace during the relevant 30-day period(s)
and who remain at the workplace. COVID-19 testing will be provided at no cost to employees during
employees’ working hours.

Exclusion of COVID-19 cases

We will ensure COVID-19 cases and employees with COVID-19 exposure are excluded from the
workplace in accordance with our CPP Exclusion of COVID-19 Cases and Return to Work Criteria,
and any relevant local health department orders.

Investigation of workplace COVID-19 ilinesses
We will comply with the requirements of our CPP Investigating and Responding to COVID-19 Cases.

COVID-19 hazard correction

In addition to the requirements of our CPP Correction of COVID-19 Hazards, we will take the following
actions:

* In buildings or structures with mechanical ventilation, we will filter recirculated air with Minimum
Efficiency Reporting Value (MERV) 13 or higher efficiency filters if compatible with the ventilation
system. If MERV-13 or higher filters are not compatible with the ventilation system, we will use filters
with the highest compatible filtering efficiency and install ionization units in each HVAC system. We
will also evaluate whether portable or mounted High Efficiency Particulate Air (HEPA) filtration units,
or other air cleaning systems would reduce the risk of transmission and implement their use to the
degree feasible.

» We will determine the need for a respiratory protection program or changes to an existing respiratory
protection program under CCR Title 8 section 5144 to address COVID-19 hazards.

» We will evaluate whether to halt some or all operations at our workplace until COVID-19 hazards
have been corrected

* Implement any other control measures deemed necessary by Cal/OSHA.

Notifications to the local health department

We will comply with the requirements of our Multiple COVID-19 Infections and COVID-19 Outbreaks-
Notifications to the Local Health Department.



Additional Consideration #3

COVID-19 Prevention in Employer-Provided Housing-(Not Applicable).

[This section will need to be added to your CPP if you have workers in employer-provided housing.
Reference section 3205.3 for details. Employer-provided housing is any place or area of land, any
portion of any housing accommodation, or property upon which a housing accommodation is
located, consisting of: living quarters, dwelling, boardinghouse, tent, bunkhouse, maintenance-of-
way car, mobile home, manufactured home, recreational vehicle, travel trailer, or other housing
accommodations. Employer- provided housing includes a “labor camp” as that term is used in title
8 of the California Code of Regulations or other regulations or codes. The employer-provided
housing may be maintained in one or more buildings or one or more sites, including hotels and
motels, and the premises upon which they are situated, or the area set aside and provided for
parking of mobile homes or camping. Employer-provided housing is housing that is arranged for or
provided by an employer, other person, or entity to workers, and in some cases to workers and
persons in their households, in connection with the worker’s employment, whether or not rent or
fees are paid or collected.

o This section does not apply to housing provided for the purpose of emergency response,
including firefighting, rescue, and evacuation, and support activities directly aiding response
such as utilities, communications, and medical operations, if:

o The employer is a government entity; or
o The housing is provided temporarily by a private employer and is necessary to conduct the
emergency response operations.

* The requirements below for Physical distancing and controls, Face coverings, Cleaning and
disinfecting, Screening, and Isolation of COVID-19 cases and persons with COVID-19 exposure do
not apply to occupants, such as family members, who maintained a household together prior to
residing in employer-provided housing, but only when no other persons outside the household
are present.]

Assignment of housing units
We will ensure that shared housing unit assignments are prioritized in the following order:

» Residents who usually maintain a household together outside of work, such as family members, will
be housed in the same housing unit without other persons.

* Residents who work in the same crew or work together at the same worksite will be housed in the
same housing unit without other persons.

* Employees who do not usually maintain a common household, work crew, or worksite will be housed
in the same housing unit only when no other housing alternatives are possible.

Physical distancing and controls
We will ensure:

* The premises are of sufficient size and layout to permit at least six feet of physical distancing
between residents in housing units, common areas, and other areas of the premises.

+ Beds are spaced at least six feet apart in all directions and positioned to maximize the distance
between sleepers’ heads. For beds positioned next to each other, i.e., side by side, the beds will be
arranged so that the head of one bed is next to the foot of the next bed. For beds positioned across
from each other, i.e., end to end, the beds will be arranged so that the foot of one bed is closest to
the foot of the next bed. Bunk beds will not be used.

» Maximization of the quantity and supply of outdoor air and increase filtration efficiency to the highest
level compatible with the existing ventilation system in housing units.

Face coverings

We will provide face coverings to all residents and provide information to residents on when they should



be used in accordance with state or local health officer orders or guidance.

Cleaning and disinfection
We will ensure that:

* Housing units, kitchens, bathrooms, and common areas are effectively cleaned and disinfected at
least once a day to prevent the spread of COVID-19. Cleaning and disinfecting shall be done in a
manner that protects the privacy of residents.

« Unwashed dishes, drinking glasses, cups, eating utensils, and similar items are not shared.

Screening
We will encourage residents to report COVID-19 symptoms to:

COVID-19 testing

We will establish, implement, and maintain effective policies and procedures for COVID-19 testing of
occupants who had a COVID-19 exposure, who have COVID-19 symptoms, or as recommended by the
local health department.

Isolation of COVID-19 cases and persons with COVID-19 exposure
We will:

+ Effectively isolate COVID-19 exposed residents from all other occupants. Effective isolation will
include providing COVID-19 exposed residents with a private bathroom, sleeping area, and cooking
and eating facility.

+ Effectively isolate COVID-19 cases from all occupants who are not COVID-19 cases. Effective
isolation will include housing COVID-19 cases only with other COVID-19 cases, and providing
COVID-19 case occupants with a sleeping area, bathroom, and cooking and eating facility that is not
shared by non-COVID-19-case occupants.

« Keep confidential any personal identifying information regarding COVID-19 cases and persons with
COVID-19 symptoms, in accordance with our CPP Investigating and Responding to COVID-19
Cases.

+ End isolation in accordance with our CPP Exclusion of COVID-19 Cases and Return to Work
Criteria, and any applicable local or state health officer orders.



Additional Consideration #4

COVID-19 Prevention in Employer-Provided Transportation to and from Work-(Not
Applicable).

Assignment of transportation
We will prioritize shared transportation assignments in the following order:

- Employees residing in the same housing unit will be transported in the same vehicle.

» Employees working in the same crew or worksite will be transported in the same vehicle.

+ Employees who do not share the same household, work crew or worksite will be transported in the
same vehicle only when no other transportation alternatives are possible.

Physical distancing and face coverings
We will ensure that the:

» Physical distancing and face covering requirements of our CPP Physical Distancing and Face
Coverings are followed for employees waiting for transportation.

» Vehicle operator and any passengers are separated by at least three feet in all directions during the
operation of the vehicle, regardless of the vehicle’s normal capacity. Vehicle operator and any
passengers are provided and wear a face covering in the vehicle as required by our CPP Face
Coverings.

Screening

We will develop, implement, and maintain effective procedures for screening and excluding drivers and
riders with COVID-19 symptoms prior to boarding shared transportation.

Cleaning and disinfecting
We will ensure that:

» All high-contact surfaces (door handles, seatbelt buckles, armrests, etc.) used by passengers are
cleaned and disinfected before each trip.

» All high-contact surfaces used by drivers, such as the steering wheel, armrests, seatbelt buckles,
door handles and shifter, are cleaned and disinfected between different drivers.

» We provide sanitizing materials, training on how to use them properly, and ensure they are kept in
adequate supply.

Ventilation

We will ensure that vehicle windows are kept open, and the ventilation system set to maximize outdoor
air and not set to recirculate air. Windows do not have to be kept open if one or more of the following
conditions exist:

* The vehicle has functioning air conditioning in use and the outside temperature is greater than 90
degrees Fahrenheit.

» The vehicle has functioning heating in use and the outside temperature is less than 60 degrees
Fahrenheit.

« Protection is needed from weather conditions, such as rain or snow.

+ The vehicle has a cabin air filter in use and the U.S. EPA Air Quality Index for any pollutant is greater
than 100.

Hand hygiene

We will provide hand sanitizer in each vehicle and ensure that all drivers and riders sanitize their hands
before entering and exiting the vehicle. Hand sanitizers with methyl alcohol are prohibited.



VICTOR VALLEY UNION HIGH SCHOOL DISTRICT APPENDIX 17

BOARD DATE: March 2, 2021

To: Dr. Ron Williams, Superintendent

From: Dr. Fal Asrani, Assistant Superintendent, Educational Services
SUBJECT: DRAFT 6 Providing Targeted, Specialized Support and Services at
School

Rationale: In order to address the learning loss of students most at-risk, the district proposes to start classroom
service for students listed below along with a plan for those services, including meals, transportation and
personnel.

CDE Guideline: The attached FAQ document dated September 4 and the COVID-19 and Reopening In-Person
Learning Framework for K-12 Schools dated July 17, 2020, and January 14, 2021, have provided guidelines on small
group instruction. In-person targeted, specialized support and services in stable cohorts is permissible when the
school is able to satisfy all of the conditions detailed in the Cohorting Guidance, including:

e Limiting cohort sizeto 16

e Restricting cohort mixing

e Maintaining proper physical distancing, masking, cleaning and other safety measures

English Learners from 3-5 p.m. M-Th
Maura will coordinate this with EL teachers

Special Ed SH ONLY from 9-12 noon on Saturdays ONLY
Q -Yes to busing
Q - grab and go breakfast and lunch

Margaret will coordinate this with SH teachers.

Q CTE from 3-5 p.m. ONLY M-Th
Principals will confirm which teachers want to do this and invite their students
Create a suitable learning environment, select a location and find a supervisor and keep the cohort together for as
long as you need and do not mix the cohort.

Q Struggling Seniors from 3-5 p.m M-Th and Saturdays from 9-12 noon (those at risk of failing)
Principals will confirm which teachers want to do this and invite their students
Create a suitable learning environment, select a location and find a supervisor and keep the cohort together for as
long as you need and do not mix the cohort.

Q Foster and Homeless Youth 3-5p.m. M-Th
Principals will confirm which teachers want to do this and invite their students
Create a suitable learning environment, select a location and find a supervisor and keep the cohort together for as
long as you need and do not mix the cohort.

Q Learning Pods: 8-12 noon M-Th
Principals coordinate and request for subs with HR. The subs will supervise the group not to exceed 16. Follow all

cohort guidelines and find a location where the cohorts can be separated. Classrooms, library, labs, MPR- you
decide.

Allow the students to come back and use the internet- create a suitable learning environment, select a location
and find a supervisor and keep the cohort together for as long as you need and do not mix the cohort.




Safety and Supervision Guidelines

Restroom Each bus aide will escort 1- 2 students to the restroom. Wait outside with one student while the

access: other one goes in. Then bring them back together. This will prevent students from getting
access to others.

Lunch Placed outside on a cart for each classroom.

Activities Targeted academic language support

Classroom safety

All required desk shields, masks, sanitizers etc will be provided

Student checks | Temperature before getting on the bus by bus aide/ front gate for those dropped off
If ill, they will have to go back home. Parents called and the sick room setup.
A bus will be on standby to take any student back home who comes to the stop and has a fever.
Classroom Custodial staff will be provided the classroom list for each site and will conduct deep cleaning
cleanup at the end of the scheduled day.
Custodial mangt will provide the schedule for restroom clean up during the day to meet safety
guidelines
Staffing work with EL teachers to determine next steps

All students in each small cohort will be bussed together - to and from school. All busses will have one(1) bus aide
and 1:1 aide (if needed). Bus aides will stay with the cohort from the time the bus route starts to when they are
dropped off. They will stay in the classroom.

Restroom Each bus aide will escort 1- 2 students to the restroom. Wait outside with one student while the
access: other one goes in. Then bring them back together.
1:1 aides will have full PPE gear for diaper change
Breakfast & Placed outside on a cart for each classroom.
Lunch Teachers can decide on supervision - combination of in class and outside
Activities OT, PT, Speech, academic support.

Classroom safety

109 desk shields, 109 face masks and face shields Full PPE gear as needed

Student checks | Temperature before getting on the bus by bus aide/ front gate for those dropped off

If ill, they will have to go back home. Parents called and sick room setup
Instructional Teachers will be providing instructional plans for all students- both in the classroom and online.
Model Teacher will decide whether the teacher or the classroom aide/s will support the in-class and

online students during the class time.

Classroom and
restroom cleanup

Custodial staff will be provided the classroom list for each site and will conduct deep cleaning
at the end of the scheduled day. Custodial mangt will provide the schedule for restroom clean
up during the day to meet safety guidelines

Staffing

Work with SH teachers to determine next steps.




Other Questions

So for safety for safety- we have enough face shields etc for everyone

- One desk shield may not be enough- can we get extras in each class? YES

- For some teachers it might put them over 20

- we are looking at the final plan

- Could we consider Dec 7- will we be ready?

- Could we consider bringing the students back in Jan when we return? This could have an
impact on the teachers.

- If we do start before the winter break it gives us a natural quarantine period. Dec 7th

- Staffing- we ask for volunteers first and then if we don't get enough volunteers we work with
VVTA to work out a plan and talk about impacts and effects.

- Are the ELD teachers going to be working with the ELD students? yes

- Bilingual; aides are not at every site- what happens?

- What if someone is not willing to- work overtime?

- Create a chain of command and get this down on paper so we can have a protocol in place-
before we come back

Fourth Meeting

12/4 -SH and ELD teachers with Christine, Maura, Margaret and Wennifer

In attendance:A. Ogea, E. Ekstrand, K. Custodio, B. Solis, L. De LaTorre,B. Henderson, G.
Garrison, J. Rogers, E. Parker-Boulton, J. Gomez, J. Betian, L. De La Torre, M. Taylor, M.
Rodriguez, R Bartlett, R. Tolson

Comments and Questions:

e The most recent tentative date for the start of Small Cohort in-person attendance is January
11th, which was postponed from December 7th due to the recent rise in COVID-19 cases.
VVUHSD has been very conservative and many other districts have already brought back
small cohorts beginning in mid-october.

¢ Q: Students with BIPs that require additional staff support, might need security or
administration to help deal with a behavioral issue. Will security go from class to class?
Margaret shared that they truly reviewed the students who wanted to return, the former NPS
students are not included in the cohort. They are strategically placing students. What about
behavioral issues without a Ton1 aide? Margaret will review any students with a potential
need for an additional classroom assistant if there is a need for additional adult supervision.

e Students who are struggling to follow PPE guidelines, we might have to contact the parent
and change their placement.

o Clarification regarding 10 vs 16. No more than 16 in a cohort, not 10.

o The lesson plans will have extreme flexibility. Creativity is encouraged and differentiation can
occur with the use of the paraprofessionals. This one day a week can be

¢ Q: Teachers are wearing masks all day, but not necessarily social distancing with the
students? The cohort grouping allows for a “bubble” and that reduces exposure but there may
be times a teacher will be within 6 feet. The use of the desks and shield will reduce exposure
but they have high cognitive needs and we have to try to accommodate their significant
needs. Staff must maintain PPE, masks, shield (when possible), gloves at all times even if




they are in close proximity to the students.

e Are there different restrooms assigned to each classroom? Yes, we will have to make
accommodations in the restrooms to ensure each class has a designated bathroom. They will
be outfitted with any necessary equipment and deep cleaned. The rooms and restroom
should be chosen with this in mind.

¢ Will students with 1:1s be given back their same 1:1 as before because some paras that are
trained for specific tasks, like medical or braille, etc. or they are familiar with their IEP or BIP.
Yes, this will be taken in consideration.

e How does class size numbers work with overage? The teacher would have his or her regular
class teaching distance learning and then teaching the cohort. | believe that would make
teachers over. Overage payment for that day would occur and this will also be taken into
consideration if we need to add adults and more cohorts of children. We believe we can
manage the numbers due to the small group wanting to return. Most like the students with
the small cohort teachers on campus will be their own.

¢ Question about the filtration units and HVAC systems? What is being used and how can we
ensure the best possible filtration system? We are obligated to make sure the ventilation
system met requires set forth by the health department. We had to submit a plan and the
system we use and it was found to be adequate. VVUHSD had to pass safety requirement and
Dr. Hawkins may be able to share more information. We will choose classrooms that will NOT
share HVAC systems and be close to restrooms for their personal use as a class.

e We will ask for room numbers and then make adjustments from there.

e Classroom proximity to the bus pick up and drop off is an important factor for classroom
location as well.

o Will the teacher be switched out every month? The district is considering this option and for
SPED there are 14 teachers and EL there are 7. There could be two groups of rotating
teachers. This is still being discussed. The rotating will be voluntary. If the teacher who
volunteers decides they do not want to rotate and want to stay with the cohort students, we
will allow it.

e Will there be access to a sensory room? Gym? Most likely they will be available but custodial
will need to be notified if the facility is used so deep cleaning can occur. There can be no
mixing of groups and the facility has to be cleaned between groups.

Third Meeting 11/18- See notes page in folder

Collaboration 10/19-10/23 - See notes page in folder

with VVTA and

CSEA

Parents 10/26-10/29

contacted to Parents contacted to determine who will attend-
determine who 10/26-10/29

will attend - Willyou like your child to attend one day per week?

- Will your student need transportation?
- Will your student be able to keep his/her mask on
during the instruction time?




0ol Pla B o A
SPED # Classrooms | Restrooms Lunch Ingress/Eqgress If a student gets sick
CRs while in school?
AHS |1 D154 Internal for Lunch between Bus enter front of 1. The classroom
Hoyer Lift 11-12pm school staff will make
Students/staff parent contact to
External M/F D proceed through front have parents come
bathrooms for | Teacher duty gates to Symptom to the school.
those who are | free lunch screening located at |
physically able the gate then proceed | 2. Teacher will contact |
to walk. to D154 the site
administration and |
At the end of the day, shareparent ;
students will exit response.
D154 and proceed
through front gates to | 3. Security will escort
their bus. students to the sick :
room/ Health office
SHS (3 8000, 3000, | Corresponding | Stagger lunch Enter through Bus from the classroom.
4000 student (and between Ramp and travel
buildings staff) 11-12pm escorted to their 4. Administration will
(Tentatively: | restrooms in corresponding 8000, call transportation |
Gomez/Bart | 8000, 3000, Each class in 1of | 3000, and 4000 for the emergency
lett/Parker’s | 4000 buildings | the 3 lunch classrooms bus, if the parent !
Rooms) quads: 9th confirms that they |
If a Grade Quad/10th | Secondary Symptom cannot pick up the
lift/changing Grade Screening location at child.
table is Quad/Senior the back Bus Ramp
required, they | Quad 5. 1A and students |
will utilize the No cohort group will wait in the health :
specialized Teacher duty be merged. Each bus office until the |
restroom for free lunch group will proceed parent comes or the :
this purpose in separately. student returns |
the 6000 home on  an .
building. emergency bus.




Lunch eating
area
Teacher duty
free lunch

VHS |4 4 different | 4 different Stagger lunch Student bus drop off
locations in | locations in between will be in the firelane
wing 2, wing | wing 2, wing 4, | 11-12pm next to the student’s
4, and wing | and wing 6 with classroom location.
6 separate Each class will Security will be there

restrooms for eat outdoorsin | to do symptom

each cohort different screening.
locations, i.e.
lower quad, No cohort group will
firelane, upper be merged. Each bus
quad, etc. group will proceed
Teacher duty separately.
free lunch

HJH |1 Current SH | Has its own Lunch between drop off and pick up
classroom | restroom 11-12pm in the front parking

lot

6. Administration will

email Margaret,
Transportation and
Fal if there's aniill
student so that the
parent can be
informed by the
SPED office that the
transportation and
intense support will
be stopped for 10
days.

Noobkrwd=

Teachers make this day a fun social emotional day.

Teachers shift their prep to 8:00 a.m on that one day
Provide lunch during the 11-12 noon hour.
Buses leave at 12:07

Bus aide should eat prior to bus departure (eat same time as the students)

Would IAs prefer to wait after students leave to eat their lunch?

Teachers stay on campus that day to be available during asynchronous time.
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3 ' VICTOR VALLEY UNION HIGH SCHOOL
wah) i DISTRICT
g A\, Dr. Ron Williams, Superintendent

16350 Mojave Drive, Victorville, CA 92395-3655
(760) 955-3201 | www.vvuhsd.org

Targeted Support Small Cohort Permission Form

Student Name: Grade:

School:

| give permission for my child/student to participate in a Victor Valley Union High School
District Targeted Support Small Cohort. | understand that my child/student will
participate on-campus in a small group setting with other students and staff. In addition,
| understand that my child/students will be subject to the following expectations:

e Participate in daily symptom screening prior to entering District facilities
e Wear masks/proper face covering at all times

Maintain social distancing of 6 feet or more
Follow classroom rules and safety procedures as outlined by the teacher,
administration and staff

e Stay home if ill, displaying any Covid-19 symptoms, has or had a fever of 100.4
or more in the last 72 hours, or has been exposed to Covid-19 in the last 14 days

Print Parent/Guardian Name:

Parent/Guardian Signature: Date:

BOARD OF TRUSTEES
Jose Berrios ¢ Caleb Castaneda ¢ Barbara Dew ¢ Penny Edmiston ¢ Joshua Garcia
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Assembly Bill No. 86

CHAPTER 10

An act to amend Section 69432.9 of, to add and repeal Article 8 (commencing with Section 32090) of
Chapter 1 of Part 19 of Division 1 of Title 1 of, and to add and repeal Part 24.6 (commencing with
Section 43520) of Division 3 of Title 2 of, the Education Code, to amend Section 110 of Chapter 24 of
the Statutes of 2020, and to amend Section 3 of Chapter 6 of the Statutes of 2021, relating to education
finance, and making an appropriation therefor, to take effect immediately, bill related to the budget.

[ Approved by Governor March 05, 2021. Filed with Secretary of State March 05, 2021. ]

LEGISLATIVE COUNSEL'S DIGEST

AB 86, Committee on Budget. COVID-19 relief and school reopening, reporting, and public health requirements.

(1) Existing law establishes a system of public elementary and secondary education in this state, and authorizes
local educational agencies throughout the state to provide instruction to pupils in kindergarten and grades 1 to
12, inclusive. Existing law establishes procedures for the apportionment of state funds to these local educational
agencies. Existing law, for purposes of calculating apportionments for the 2020-21 fiscal year, requires a local
educational agency to offer in-person instruction and authorizes these agencies to offer distance learning, as
specified.

This bill would require the school administrator or other person in charge of a public or private school campus
maintaining kindergarten or any of grades 1 to 12, inclusive, upon learning that a school employee or pupil at
the public or private school campus has tested positive for COVID-19 and was present on campus while
infectious, to immediately, and in no case later than 24 hours after learning of the positive COVID-19 case, notify
the local health officer or the local health officer’s representative about the positive case, as specified. The bill
would prohibit this information from being disclosed by a local public health department, except as provided. The
bill, beginning March 15, 2021, would require every school district, county office of education, charter school,
and private school maintaining kindergarten or any of grades 1 to 12, inclusive, to notify the State Department
of Public Health of certain information relating to in-person activities of the educational entity on or before the
2nd and 4th Monday of each month, as specified, and would require the State Department of Public Health to
conduct safety reviews of certain schoolsites. The bill would require an educational entity to post a completed
COVID-19 safety plan containing certain information on its internet website home page, as specified, and would
require certain local educational agencies to submit their COVID-19 safety plan to their local public health
department and the State Department of Public Health and resolve any deficiencies identified in the plan before
offering in-person instruction. By requiring additional actions by local educational agencies, the bill would impose
a state-mandated local program. The bill would require the Government Operations Agency to (A) prioritize
COVID-19 vaccination for all persons in Tier 1B pursuant to the State Department of Public Health’s Vaccine
Allocation Guidelines for COVID-19 Vaccine equally statewide, (B) prioritize a set number of appointments for
education sector staff under Tier 1B described in (A), and (C) provide related direct outreach to, and support for,

https://leginfo.legislature.ca.gov/faces/billTextClient.xhtml?bill_id=202120220AB86#:~:text=The bill%2C beginning March 15,person activities of the e... 1/19
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education sector staff. Of the first doses of the COVID-19 vaccines available to the state, the bill would require
10% to be offered to childcare and K-12 education sector staff. The bill would make these provisions inoperative
on June 30, 2022, and would repeal them as of January 1, 2023.

(2) For the 2020-21 fiscal year, this bill would appropriate $6,557,443,000 from the General Fund to the
Superintendent of Public Instruction, of which $4,557,443,000 would be apportioned to school districts, county
offices of education, charter schools, and state special schools, as prescribed, and available for expenditure until
August 31, 2022, for certain activities, including offering supplemental instruction and support. As a condition of
receiving these funds, the bill would require a local educational agency to, among other things, adopt at a public
meeting a plan describing how these funds will be used consistent with eligible purposes. The bill would require
the Superintendent to develop and post on the department’s internet website a template for the plan to be used
by local educational agencies, as prescribed. The bill would require the remaining $2,000,000,000 to be
apportioned to school districts, county offices of education, and certain charter schools, and available for
expenditure until August 31, 2022, if those local educational agencies, among other things, provide optional in-
person instruction to certain pupil groups within prescribed timelines. The bill would require certain reporting
requirements regarding the use of apportioned funds, would impose certain penalties for noncompliance with
prescribed requirements, and would require the Superintendent to initiate collection proceedings for unexpended
funds. The bill would make these provisions inoperative on June 30, 2023, and would repeal them as of January
1, 2024.

(3) The Cal Grant Program establishes the Cal Grant A and B Entitlement Awards, the California Community
College Transfer Cal Grant Entitlement Awards, the Competitive Cal Grant A and B Awards, the Cal Grant C
Awards, and the Cal Grant T Awards under the administration of the Student Aid Commission, and establishes
eligibility requirements for awards under these programs for participating students attending qualifying
institutions.

A provision of the program specifies that the commission shall require that a grade point average be submitted,
as specified, to the commission for Cal Grant A and B applicants, except for those applicants permitted to provide
test scores in lieu of a grade point average. Existing law requires the commission to adopt regulations that set
forth the circumstances under which a student may submit a specified test score designated by the commission,
by regulation, in lieu of submitting a qualifying grade point average.

For the 2021-22 award year, this bill would authorize commission staff to waive the requirement to submit a test
score in lieu of a qualifying grade point average for a student who does not have a grade point average and is
unable to submit a test score due to unavailability of designated testing due to the COVID-19 pandemic. The bil
would require the commission to require a student seeking a waiver under these provisions to submit a signed
certification verifying they were prevented from taking and submitting a test score in lieu of a qualifying grade
point average due to the COVID-19 pandemic. The bill would give a student applying for a Cal Grant A or B
Entitlement award for the 2021-22 award year with a waiver under these provisions until May 16, 2021, to
complete and submit their financial aid application and signed certification.

(4) Existing law appropriates $355,227,000 from the Federal Trust Fund, $4,439,844,000 from the Coronavirus
Relief Fund, and $539,926,000 from the General Fund to the Superintendent of Public Instruction for allocation in
the 2020-21 fiscal year to eligible local educational agencies to support pupil academic achievement and
mitigate learning loss related to COVID-19 school closures. Existing law requires the funds appropriated from the
Federal Trust Fund to be used from March 13, 2020, to September 30, 2022, inclusive, the funds appropriated
from the General Fund to be used from March 1, 2020, to June 30, 2021, inclusive, and the funds appropriated
from the Coronavirus Relief Fund to be used from March 1, 2020, to December 30, 2020, inclusive, uniess

chenNise provided in federal law. Rp—

This bill would instead require the funds appropriated from the Coronavirus Relief Fund to be used from March 1,
2020, to May 31, 2021, inclusive. By extending the date to encumber or otherwise use funds appropriated from
the Coronavirus Relief Fund, the bill would make an appropriation. The bill would require an eligible local
educational agency that retains unspent funds received from the Coronavirus Relief Fund after December 30,
2020, to recertify, as part of the reporting required for the quarterly period ending March 31, 2021, that the
remaining funds will be used in full compliance with federal law by May 31, 2021, and if an eligible local
educational agency does not certify or recertify as required by these provisions, the bill would authorize funds
received from the Coronavirus Relief Fund to be reallocated upon order of the Director of Finance. The bill would
(A) require funds not expended by May 31, 2021, to be reported by the eligible local educational agency to the
Superintendent, (B) require the Superintendent to recover those unexpended funds and deposit them into the
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Coronavirus Relief Fund, and (C) authorize those deposited funds to be reallocated, upon order of the
Department of Finance. By authorizing those moneys to be reallocated, the bill would make an appropriation.

(5) The Child Care and Development Services Act (act) establishes a system of childcare and development
services for children up to 13 years of age, and sets out specified eligibility criteria for these services. Existing
law appropriates $402,000,000 in funding from the federal Coronavirus Response and Relief Supplemental
Appropriations (CRRSA) Act of 2021 to provide subsidized childcare and preschool providers with COVID-19
pandemic-related assistance, and allocates $80,000,000 of those funds to provide additional emergency
vouchers for children of essential workers, at-risk children, and children with disabilities or special health care
needs whose individualized education plan or individualized family service plans include early learning and care
and who are eligible for services under the act, through June 30, 2022, inclusive.

This bill would specify that the allocation of $80,000,000 to provide additional emergency vouchers is for the
above-described children whose parent or guardian self-certifies that the family is eligible for services pursuant
to the eligibility criteria specified under the act.

(6) For the 2020-21 fiscal year, the bill would appropriate $25,000,000 from the General Fund to the State
Department of Public Health for the purpose of the Safe Schools For All Team, which will coordinate technical
assistance, community engagement, increased transparency, and enforcement by the appropriate entity for
public school health and safety during the COVID-19 pandemic.

(7) For the 2020-21 fiscal year, the bill would appropriate $5,000,000 from the General Fund to the
Superintendent of Public Instruction for allocation to the California Collaborative for Educational Excelience to
provide support to local educational agencies to maximize positive pupil outcomes and most effectively use
certain funds described above in paragraph (2).

(8) The California Constitution requires the state to reimburse local agencies and school districts for certain costs
mandated by the state. Statutory provisions establish procedures for making that reimbursement.

This bill would provide that, if the Commission on State Mandates determines that the bill contains costs
mandated by the state, reimbursement for those costs shall be made pursuant to the statutory provisions noted
above.

(9) Certain funds appropriated by this bill would be applied toward the minimum funding requirements for school
districts and community college districts imposed by Section 8 of Article XVI of the California Constitution.

(10) This bill would declare that it is to take effect immediately as a bill providing for appropriations related to
the Budget Bill.

Vote: majority Appropriation: yes Fiscal Committee: yes Local Program: yes

THE PEOPLE OF THE STATE OF CALIFORNIA DO ENACT AS FOLLOWS:

SECTION 1. Article 8 (commencing with Section 32090) is added to Chapter 1 of Part 19 of Division 1 of Title 1
of the Education Code, to read:

Article 8. COVID-19 Reporting and Public Health Requirements

32090. (a) (1) Upon learning that a school employee or pupil at a public or private school campus maintaining
kindergarten or any of grades 1 to 12, inclusive, in the state has tested positive for COVID-19 and was present
on campus while infectious, the school administrator or other person in charge of the public or private school
shall immediately, and in no case later than 24 hours after learning of the positive case, notify the local health
officer or the local health officer’s representative about the positive case.

(2) For purposes of this subdivision, the required notification to the local health officer or the local health officer’s
representative shall include all of the following information, if known:

(A) Identifying information of the individual who tested positive, including full name, address, telephone number,
and date of birth.

(B) The date of the positive test, the school or schools at which the individual was present onsite, and the date
the individual was last onsite at the applicable school or schools.

(C) The name, address, and telephone number of the person making the report.

3119



4/8/2021

https://leginfo.legislature.ca.gov/faces/billTextClient.xhtmi?bill_id=202120220AB86#:~:text=The bill%2C beginning March 15,person activities of the e...

Bill Text - AB-86 COVID-19 relief and school reopening, reporting, and public health requirements.

(3) The school administrator or other person in charge of the school shall notify the local health officer or the
local health officer’s representative, as required by this subdivision, even if the individual who tested positive has
not provided prior consent to the disclosure of personally identifiable information. For any school subject to the
federal Family Educational Rights and Privacy Act of 1974 (20 U.S.C. Sec. 1232g), the school administrator or
other person in charge of the school shall notify the local health officer or the local health officer's
representative, even without prior written consent, as a disclosure that is necessary to protect the health or

safety of the student or other individuals pursuant to Section 99.36 of Title 34 of the Code of Federal
Regulations.

(4) (A) Information reported pursuant to this subdivision shall not be disclosed by a local public health
department, except in any of the following circumstances:

(i) To the State Department of Public Health to the extent deemed necessary by the local health officer for an
investigation to determine the source of infection and to prevent the spread of COVID-19.

(ii) If required by state or federal law.

(iii) With the written consent of the individual to whom the information pertains or the legal representative of the
individual.

(iv) If the source of infection or exposure of other persons is believed to be outside the local jurisdiction, in
which case the local health officer shall notify and share necessary information with local or government public
health officials for the relevant jurisdictions to monitor, investigate, prevent, and control the spread of COVID-19.

(B) Upon receiving a report made pursuant to this article, the local health officer shall take the steps necessary
to investigate, prevent, and control the spread of COVID-19.

(C) Information reported under this subdivision is not subject to disclosure under the California Public Records
Act (Chapter 3.5 (commencing with Section 6250) of Division 7 of Title 1 of the Government Code) pursuant to
subdivision (c) of Section 6254 of the Government Code.

(5) The requirements of this subdivision shall be in addition to any other legal requirements related to the
reporting of a communicable disease.

(b) Beginning March 15, 2021, a single schoolsite of a local educational agency with two or more outbreaks of
COVID-19, as identified by the local health officer or the State Department of Public Health, shall be subject to a
safety review by the State Department of Public Health.

32091. (a) (1) Beginning March 15, 2021, every school district, county office of education, charter school, and
private school maintaining kindergarten or any of grades 1 to 12, inclusive, shall notify the State Department of
Public Health of the following information in a form and adhering to the procedures to be determined by State
Department of Public Health on or before the second and fourth Monday of each month:

(A) The number of pupils enrolled by schoolsite and, if applicable, school district.

(B) For nonclassroom-based charter schools, the total number of pupils enrolled and the number of pupils
attending each resource center, if any.

(C) The number of pupils participating in full-time in-person instruction by schoolsite and, if applicable, school
district.

(D) The number of pupils participating in a mix of in-person and distance learning, known as hybrid learning, by
schoolsite and, if applicable, school district.

(E) The number of pupils participating in distance learning by schoolsite and, if applicable, school district.
(F) The number of school employees who work onsite at a school by schoolsite and, if applicable, school district.

(G) The number of pupils being served in cohorts while the school is closed for in-person instruction and the
support and services they are receiving.

(H) For school districts with schoolsites with pupils participating only in distance learning, the reasons why in-
person instruction is not being offered and the barriers the schoolsite or school district faces in providing in-
person instruction.
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(I) Any additional information requested by the State Department of Public Health.

(2) The State Department of Public Health shall do all of the following:

(A) Develop the form and identify the procedures to be used for reporting information pursuant to this
subdivision.

(B) Provide the form and procedures to local health officers, local educational agencies, and private schools.
(C) Post the form and procedures described in subparagraphs (A) and (B) on its internet website.

(D) Maintain a data report on its internet website, updated every two weeks with new educational entity-level
and statewide aggregate data received by the State Department of Public Health pursuant to this section.

(E) Report all data related to this section on a monthly basis to the appropriate fiscal and policy committees of
the Legislature.

(b) (1) Every local educational agency and private school offering in-person instruction for kindergarten or any of
grades 1 to 12, inclusive, shall post a completed COVID-19 safety plan on its internet website home page. For a
local educational agency or private school that is not offering in-person instruction as of the effective date of
Assembly Bill 86 of the 2021-22 Regular Session, but begins offering in-person instruction after the effective
date of Assembly Bill 86 of the 2021-22 Regular Session, the local educational agency or private school shall, at
least five days before offering in-person instruction, post a completed COVID-19 safety plan on its internet
website home page.

(2) At least five days before providing in-person instruction, a local educational agency in a county in the purple
tier pursuant to the State Department of Public Health’s Blueprint for a Safer Economy shall submit its COVID-19
safety plan to its local public health department and the State Department of Public Health pursuant to the
COVID-19 industry sector guidance for schools and school-based programs. If the local public health department
or the State Department of Public Health identifies a deficiency in the local educational agency’s COVID-19 safety
plan within the review period specified in the guidance, the local educational agency and its county office of
education shall be notified of the deficiency by the local public health department or the State Department of
Public Health. The local educational agency shall resolve the deficiency to the satisfaction of the local public
health department or the State Department of Public Health before providing in-person instruction.

(3) For purposes of this subdivision, the COVID-19safety plan shall consist of both of the following:

(A) The written COVID-19 prevention program required by subdivision (c) of Section 3205 of Title 8 of the
California Code of Regulations, adopted by the Occupational Safety and Health Standards Board as part of
COVID-19 Emergency Standards.

(B) The supplemental COVID-19 School Guidance Checklist approved by the State Department of Public Health
as part of the COVID-19 industry sector guidance for schools and school-based programs, including descriptions
of any planned periodic asymptomatic testing cadences for staff and pupils.

32092. (a) The Government Operations Agency shall prioritize COVID-19 vaccination for all persons in Tier 1B
pursuant to the State Department of Public Health’s Vaccine Allocation Guidelines for COVID-19 Vaccine equally
statewide.

(b) The Government Operations Agency, through the state’s third party administrator for COVID-19 vaccination,
shall prioritize a set number of appointments for education sector staff under Tier 1B described in subdivision
(a), in partnership with local educational agencies, childcare providers, and labor organizations, and shall provide
related direct outreach to, and support for, education sector staff.

(c) Of the first doses of the COVID-19 vaccines available to the state, 10 percent shall be offered to childcare
and K-12 education sector staff.

(d) This section shall not be construed as inferring that vaccination of school staff or pupils is a prerequisite for
providing in-person instruction.

32093. The requirements of this article shall not be waived by the state board pursuant to Section 33050 or any
other law,

32094. For purposes of this article, the following definitions apply:

5119



4/8/2021

https:/fleginfo.legislature.ca.gov/faces/bill TextClient.xhtml?bill_id=202120220AB86#:~:text=The bili%2C beginning March 15,person activities of the e...

Bill Text - AB-86 COVID-19 relief and school reopening, reporting, and public health requirements.

(a) “Local educational agency” means a school district, county office of education, or charter school.

(b) “Private school” means every person, firm, association, partnership, or corporation offering or conducting
private school instruction on the elementary, middle, or high school level, unless the private school instruction is
only being provided to one or more pupils of a single household.

32095. This article shall become inoperative on June 30, 2022, and, as of January 1, 2023, is repealed.

SEC. 2. Part 24.6 (commencing with Section 43520) is added to Division 3 of Title 2 of the Education Code, to
read:

PART 24.6. Instruction Support Grants
CHAPTER 1. In-Person Instruction and Expanded Learning Opportunities Grants

43520. It is the intent of the Legislature that local educational agencies offer in-person instruction to the greatest
extent possible during the 2020-21 school year, consistent with subdivision (b) of Section 43504, and, starting in
the 2020~21 school year and continuing into the 2022-23 school year, expand in-person instructional time and
provide academic interventions and pupil supports to address barriers to learning and accelerate progress to
close learning gaps. The Legislature strongly encourages local educational agencies to prioritize pupils who would
benefit the most from in-person instruction and who have been identified as needing integrated supports or
academic interventions, including, but not limited to, pupils with disabilities, youth in foster care, homeless
youth, English language learners, pupils from low-income families, pupils without access to a computing device,
software, and high-speed internet necessary to participate in online instruction, disengaged pupils, credit-
deficient high school pupils, pupils at risk of dropping out, pupils with failing grades, and pupils identified as
needing social and mental health supports.

43520.5. For purposes of this chapter, the following definitions apply:

(a) “Disengaged pupil” means a pupil identified for tiered reengagement strategies pursuant to paragraph (2) of
subdivision (f) of Section 43504,

(b) “Eligible for free or reduced-price meals” has the same meaning as in Section 42238.01.
(c) “English learner” has the same meaning as in Section 42238.01.
(d) "Foster youth” has the same meaning as in Section 42238.01.

(e) "Homeless pupil” means a pupil who meets the definition of *homeless children and youths” in subsection (2)
of Section 725 of the federal McKinney-Vento Homeless Assistance Act (42 U.S.C. Sec. 11434a(2)).

(f) (1) “In-person instruction” means instruction under the immediate physical supervision and control of a
certificated employee of the local educational agency while engaged in educational activities required of the
pupil.

(2) In-person instruction may include hybrid models offering fewer than five days per week of in-person
instruction, as described in paragraph (1), only if the local educational agency offers in-person instruction to the
greatest extent possible pursuant to subdivision (b) of Section 43504,

(g) “Individual with exceptional needs” has the same meaning as in Section 56026.
(h) “Local educational agency” means a school district, county office of education, or charter school.

(i) “Pupils at risk of abuse, neglect, or exploitation” means pupils who are so identified in a written referral from
a legal, medical, or social service agency, or emergency shelter.

(3) “Supplemental instruction” means the instructional programs provided in addition to and complementary to
the regular instructional programs, including services provided pursuant to an individualized education program,
offered or provided by a local educational agency.

(k) “Support” means interventions provided as a supplement to those regularly provided, including services
provided pursuant to an individualized education program, that are designed to meet pupils’ needs for
behavioral, social, emotional, and other integrated pupil supports, in order to enable pupils to engage in and
benefit from the supplemental instruction provided pursuant to this chapter.

6/19



4/8/2021 Bill Text - AB-86 COVID-19 relief and schoo! reopening, reporting, and public health requirements.

43521. (a) The sum of six billion five hundred fifty-seven million four hundred forty-three thousand dollars
($6,557,443,000) is hereby appropriated from the General Fund to the Superintendent for apportionment in the
2020-21 fiscal year pursuant to this chapter.

(b) Of the amount appropriated pursuant to subdivision (a), four billion five hundred fifty-seven million four
hundred forty-three thousand dollars ($4,557,443,000) shall be apportioned to local educational agencies and
state special schools in the following manner:

(1) A local educational agency shall receive one thousand dollars ($1,000) per homeless pupil enrolled in the
2020-21 fiscal year as reported in the California Longitudinal Pupil Achievement Data System as of the 2020-21
Fall 1 Submission.

(2) A state special school shall receive seven hundred twenty-five dollars ($725) for each unit of average daily
attendance as of the 2020-21 second principal apportionment certification. The average daily attendance for
each state special school shall be deemed to be 97 percent of the enrollment as reported in the California
Longitudinal Pupil Achievement Data System as of the 2020-21 Fall 1 Submission.

{3) (A) The funds remaining after the apportionments in paragraphs (1) and (2) shall be apportioned
proportionally on the basis of a local educational agency’s local control funding formula entitlement determined
as of the 2020-21 second principal apportionment certification, pursuant to Sections 42238.02 and 42238.025,
or subdivision (e) of Section 2574 or subdivision (a) of Section 2575, as applicable. For purposes of this
paragraph, entitlements shall include apportionments allocated pursuant to Section 41544 and Article 7
(commencing with Section 48300) of Chapter 2 of Part 27.

(B) Consistent with Section 2576, a county office of education’s local control funding formula entitlement for
purposes of subparagraph (A) shall include funding that the Superintendent transferred to the county, wherein a
pupil is enrolied, equal to the amount calculated for the school district of residence pursuant to Section 42238.02
for each unit of average daily attendance credited to the school district of residence as of the 2020-21 second
principal apportionment certification.

(c) (1) Of the amount appropriated pursuant to subdivision (a), two billion dollars ($2,000,000,000) shall be
apportioned to local educational agencies, excluding a charter school classified as a nonclassroom-based charter
school as of the 2019-20 second principal apportionment certification pursuant to Section 47612.5, based on the
apportionment methodology described in subparagraphs (A) and (B) of paragraph (3) of subdivision (b).

{2) (A) A local educational agency‘s apportionment of funds pursuant to paragraph (1) shall be reduced pursuant
to subparagraph (B) if the local educational agency does not provide in-person instruction pursuant to paragraph

(3).

(B) (i) From April 1, 2021, to May 15, 2021, inclusive, a local educational agency’s apportionment of funds
pursuant to paragraph (1) shall be reduced by 1 percent for each day of instruction provided for in the school
calendar that the local educational agency does not provide in-person instruction pursuant to paragraph (3), as
identified in the school calendar adopted for the 2020-21 school year that is in effect on March 1, 2021.

(ii) If a local educational agency does not provide in-person instruction pursuant to paragraph (3) on or before
May 15, 2021, it shall forfeit all funds apportioned pursuant to paragraph (1).

(iii) If a local educational agency does not offer continuous in-person instruction for pupils pursuant to
subparagraphs (A) to (C), inclusive, of paragraph (3) from when it commences offering in-person instruction
through the end of the scheduled 2020-21 school year, unless otherwise ordered by a state or local health
officer, it shall forfeit all funds apportioned pursuant to paragraph (1). The scheduled school year is the adopted
school calendar for the 2020-21 school year that is in effect on March 1, 2021,

(3) For purposes of this subdivision, a local educational agency shall be considered to be offering in-person
instruction if it does at least all of the following:

(A) For a local educational agency in a county in the purple tier pursuant to the State Department of Public
Health’s Blueprint for a Safer Economy that is neither open nor eligible to open as defined in the COVID-19
industry sector guidance for schools and school-based programs, the local educational agency offers optional in-
person instruction pursuant to the State Department of Public Health’s Guidance Related to Cohorts to all pupils
who are individuals with exceptional needs, if consistent with each pupil’s individualized education program, and
to all prioritized pupil groups described in paragraph (4), unless the number of pupils in the prioritized pupil
groups seeking in-person instruction exceeds the practical capacity of a local educational agency to maintain
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health and safety pursuant to its COVID-19 safety plan, in which case the local educational agency may limit the
number of pupils within the prioritized pupil groups that receive in-person instruction to its maximum practical
capacity.

(B) For elementary schools, for kindergarten and grades 1 to 6, inclusive, as applicable, the following applies:

(i) For a local educational agency in a county in the purple tier pursuant to the State Department of Public
Health’s Blueprint for a Safer Economy, when eligible pursuant to COVID-19 industry sector guidance for schools
and school-based programs, the local educational agency offers optional in-person instruction to all pupils
required to be offered in-person instruction pursuant to subparagraph (A), and to all pupils in kindergarten and
grades 1 and 2.

(ii) When eligible pursuant to COVID-19 industry sector guidance for schools and school-based programs to
provide in-person instruction for kindergarten and grades 1 to 12, inclusive, the local educational agency offers
optional in-person instruction to all pupils required to be offered in-person instruction pursuant to clause (i), and
to all pupils in grade 3 through the highest elementary school grade, up to grade 6, inclusive.

(C) For middle schools and high schools, for grades 6 to 12, inclusive, as applicable, when eligible pursuant to
COVID-19 industry sector guidance for schools and school-based programs to provide in-person instruction for
kindergarten and grades 1 to 12, inclusive, the local educational agency offers optional in-person instruction to
all pupils required to be offered in-person instruction pursuant to subparagraph (A), and to all pupils in at least
one full grade level.

(D) (i) Except as provided in clause (ii), for a local educational agency in a county in the purple tier pursuant to
the State Department of Public Health’s Blueprint for a Safer Economy, the local educational agency conducts
asymptomatic testing for staff and pupils participating in in-person instruction consistent with the state-
supported cadences set forth in the COVID-19 industry sector guidance for schools and school-based programs.

(ii) The requirement in clause (i) does not apply if, on or before March 31, 2021, the local educational agency is
providing in-person instruction or the governing board or body of the local educational agency has adopted a
plan to provide in-person instruction and has publicly posted its COVID-19 safety plan on its internet website. A
local educational agency in a county that moves from the purple tier into the red, orange, or yellow tier pursuant
to the State Department of Public Health's Blueprint for a Safer Economy, is not required to maintain
asymptomatic testing for staff and pupils participating in in-person instruction consistent with the state-
supported cadences set forth in the COVID-19 industry sector guidance for schools and school-based programs.

(4) For the purposes of this subdivision, “prioritized pupil groups” shall include all of the following:
(A) Pupils at risk for abuse, neglect, or exploitation.

(B) Homeless pupils.

(C) Foster youth,

(D) English learners.

(E) Pupils without access to a computing device, software, and high-speed internet necessary to participate in
online instruction, as determined by the local educational agency.

(F) Disengaged pupils.

(5) On or before June 1, 2021, a local educational agency shall certify its compliance with paragraph (3) using a
form the State Department of Education shall provide for this purpose. The State Department of Education shall
make this form available publicly on its internet website on or before May 1, 2021.

(6) (A) The State Department of Education’s calculation of a local educational agency’s August 2021
apportionment of funds pursuant to subdivision (f) shall include a reduction equal to the amount of funds
reduced pursuant to clause (i) of subparagraph (B) of paragraph (2) or forfeited pursuant to clause (ii) or (iii) of
subparagraph (B) of paragraph (2).

{B) Any funds reduced pursuant to clause (i) of subparagraph (B) of paragraph (2) or forfeited pursuant to
clause (ii) or (iii) of subparagraph (B) of paragraph (2) shall be redistributed in the calculations made pursuant
to paragraph (1).
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(d) A local educational agency receiving funds pursuant to this section shall comply with the requirements of
Section 43503 for all pupils participating in distance learning, instructional time requirements pursuant to
Section 43501 for the 2020-21 school year, and applicable instructional day requirements pursuant to Chapter 2
(commencing with Section 46100) of Part 26 of Division 4 for the 2021-22 school year.

(e) Within 15 days of the effective date of Assembly Bill 86 of the 2021-22 Regular Session, the State
Department of Education shall notify each local educational agency and state special school of its estimated
apportionments under subdivisions (b) and (c), as applicable.

(f) (1) Funds apportioned to a local educational agency or state special school pursuant to this section shall be
provided by the Controller to the local educational agency or state special school as follows:

(A) In May 2021, an amount equal to 50 percent of the amount determined under subdivision (e) for the local
educational agency or state special school using 2020-21 first principal apportionment certification data and
2020-21 preliminary California Longitudinal Pupil Achievement Data System Fall 1 data.

(B) In August 2021, an amount equal to the remaining amount owed under this section, after reductions
pursuant to paragraph (6) of subdivision (c), to the local educational agency or state special school using 2020-
21 second principal apportionment data and 2020-21 final California Longitudinal Pupil Achievement Data
System Fall 1 data.

(2) Funds apportioned to a local educational agency or state special school pursuant to this section shall be
available for expenditure through August 31, 2022.

(g) Neither the funding conditions or other requirements established in this chapter or Article 8 (commencing
with Section 32090) of Chapter 1 of Part 19 of Division 1 of Title 1, nor the issuance of any nonmandatory
guidance by the State Department of Public Health shall be construed as creating or establishing an affirmative
obligation for a local educational agency to revise its completed COVID-19 safety plan that is publicly posted on
its internet website on or before March 31, 2021.

(h) (1) For purposes of making the computations required by Section 8 of Article XVI of the California
Constitution, of the amount appropriated from the General Fund in subdivision (a), one billion three hundred
sixty-four million nine hundred thirty-one thousand dollars ($1,364,931,000) shall be deemed to be “General
Fund revenues appropriated for school districts,” as defined in subdivision (c) of Section 41202, for the 2019-20
fiscal year, and included within the “total allocations to school districts and community college districts from
General Fund proceeds of taxes appropriated pursuant to Article XIII B,” as defined in subdivision (e) of Section
41202, for the 2019-20 fiscal year.

(2) For purposes of making the computations required by Section 8 of Article XVI of the California Constitution,
of the amount appropriated from the General Fund in subdivision (a),five billion one hundred ninety-two million
five hundred twelve thousand dollars ($5,192,512,000) shall be deemed to be “General Fund revenues
appropriated for school districts,” as defined in subdivision (c) of Section 41202, for the 2020-21 fiscal year, and
included within the “total allocations to school districts and community college districts from General Fund
proceeds of taxes appropriated pursuant to Article XIII B,” as defined in subdivision (e) of Section 41202, for the
2020-21 fiscal year.

43522, (@) (1) A local educational agency receiving funds under subdivision (b) of Section 43521 shall implement
a learning recovery program that, at a minimum, provides supplemental instruction, support for social and
emotional well-being, and, to the maximum extent permissible under the guidelines of the United States
Department of Agriculture, meals and snacks to, at a minimum, pupils who are eligible for free or reduced-price
meals, English learners, foster youth, homeless pupils, pupils who are individuals with exceptional needs, pupils
at risk of abuse, neglect, or exploitation, disengaged pupils, and pupils who are below grade level, including, but
not limited to, those who did not enroll in kindergarten in the 2020-21 school year, credit-deficient pupils, high
school pupils at risk of not graduating, and other pupils identified by certificated staff.

(2) Consistent with the plan created pursuant to subdivision (e), a local educational agency shall plan
supplemental instruction and support in a tiered framework that bases universal, targeted, and intensive
supports on pupils’ needs for academic, social-emotional, and other integrated pupil supports, and provides the
services through a program of engaging learning experiences in a positive school climate.

(b) Specifically, funds received under subdivision (b) of Section 43521 shall be expended only for any of the
following purposes:

9/19



4/8/2021

hitps://leginfo.legislature.ca.gov/faces/billTextClient.xhtmi?bill_id=202120220AB86#:~:text=The bill%2C beginning March 15,person activities of the ...

Bill Text - AB-86 COVID-19 relief and school reopening, reporting, and public heaith requirements.

(1) Extending instructional learning time in addition to what is required pursuant to Part 24.5 (commencing with
Section 43500) of Division 3 for the 2020-21 school year and Chapter 2 (commencing with Section 46100) of
Part 26 of, or Chapter 3 (commencing with Section 47610) of, Division 4 and Section 300.106 of Title 34 of the
Code of Federal Regulations for the 2021-22 and the 2022-23 school years by increasing the number of
instructional days or minutes provided during the school year, providing summer school or intersessional
instructional programs, or taking any other action that increases the amount of instructional time or services
provided to pupils based on their learning needs.

(2) Accelerating progress to close learning gaps through the implementation, expansion, or enhancement of
learning supports including, but not limited to, any of the following:

(A) Tutoring or other one-on-one or small group learning supports provided by certificated or classified staff.

(B) Learning recovery programs and materials designed to accelerate pupil academic proficiency or English
language proficiency, or both.

(C) Educator training, for both certificated and classified staff, in accelerated learning strategies and effectively
addressing learning gaps, including training in facilitating quality and engaging learning opportunities for all
pupils.

(3) Integrated pupil supports to address other barriers to learning, such as the provision of health, counseling, or
mental health services, access to school meal programs, before and after school programs, or programs to
address pupil trauma and social-emotional learning, or referrals for support for family or pupil needs.

(4) Community learning hubs that provide pupils with access to technology, high-speed internet, and other
academic supports.

(5) Supports for credit deficient pupils to complete graduation or grade promotion requirements and to increase
or improve pupils’ college eligibility.

(6) Additional academic services for pupils, such as diagnostic, progress monitoring, and benchmark
assessments of pupil learning.

{7) Training for school staff on strategies, including trauma-informed practices, to engage pupils and families in
addressing pupils’ social-emotional health needs and academic needs.

(¢) (1) Of the funds apportioned under paragraph (3) of subdivision (b) of Section 43521, a local educational
agency shall use at least 10 percent of its apportionment to hire paraprofessionals to provide supplemental
instruction and support through the duration of this program, with a priority for full-time paraprofessionals.
Supplemental instruction and support shall be prioritized for English learners and pupils who are individuals with
exceptional needs. It is the intent of the Legislature that a local educational agency prioritize rehiring
paraprofessionals subject to layoff or release after the expiration of the protections included for classified
employees in Section 94 of Chapter 24 of the Statutes of 2020, and further increasing the number of
paraprofessional staff to meet the requirements of this subdivision.

(2) The department shall identify for each local educational agency the amount of funding received pursuant to
paragraph (3) of subdivision (b) of Section 43521 that is required to be expended pursuant to this subdivision.

(3) Funds expended pursuant to this subdivision shall count towards meeting the minimum use of funds
requirement described in paragraph (1) of subdivision (d).

(4) For purposes of this subdivision, “paraprofessional” has the same meaning as in subdivision (a) of Section
45330,

(d) (1) Of the funds apportioned under subdivision (b) of Section 43521, a local educational agency shall use at
least 85 percent of its apportionment for expenditures related to providing in-person services allowable pursuant
to subdivision (b).

(2) A local educational agency that has forfeited funding pursuant to clause (ii) or (iii) of subparagraph (B) of
paragraph (2) of subdivision {c) of Section 43521 may expend up to 10 percent of funding received pursuant to
subdivision (b) of Section 43521 in the 2020-21 school year to support school reopening for instructional
services related to learning loss. Funds expended pursuant to this paragraph shall be considered “expenditures
related to providing in-person services allowable pursuant to subdivision (b)” for purposes of paragraph (1).
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(3) Of the funds apportioned under subdivision (b) of Section 43521, a local educational agency may expend up
to 15 percent to increase or improve services for pupils participating in distance learning or to support activities

intended to prepare a local educational agency for in-person instruction, before in-person instructional services
are offered.

(e) (1) On or before June 1, 2021, the governing board or body of a local educational agency that receives funds
under subdivision (b) of Section 43521 shall adopt at a public meeting a plan describing how the apportioned
funds will be used in accordance with this section. Within 5 days of adoption, a school district shall submit the
plan to its county office of education, a charter school shall submit its plan to its chartering authority, and a
county office of education or a school district in a single-district county shall submit its plan to the department. A
county office of education or a chartering authority shall send received plans to the Superintendent upon
request. Local educational agencies shall provide an opportunity for parents and schoolsite staff to be involved in
the development of the plan.

(2) (A) within 21 days of the effective date of Assembly Bill 86 of the 2021-22 Regular Session, the
Superintendent, with the concurrence of the executive director of the state board, shall develop and post on the
department’s internet website a template for the plan required pursuant to paragraph (1). The template shall
include all of the following:

(i) A description of the local educational agency’s plan for assessing the needs of its pupils.

(ii) A description of the local educational agency’s plan for informing the parents and guardians of all of its pupils
requiring learning recovery supports of the availability of these opportunities, including in parents’ and guardians’
primary languages pursuant to Section 48985.

(iii) A description of how the local educational agency involved parents and schoolsite staff, including classified
and certificated staff, in the development of the plan.

(iv) A description of how the local educational agency has planned supplemental instruction and support
pursuant to paragraph (2) of subdivision (a).

(v) The local educational agency’s expenditure plan for funds received under subdivision (b) of Section 43521
and how they will be coordinated with funds received from the federal Elementary and Secondary School
Emergency Relief Fund provided through the federal Coronavirus Response and Relief Supplemental
Appropriations Act of 2021 (Public Law 116-260) that were received by the local educational agency. The
expenditure plan shall include an indication of how much of the apportioned funds the local educational agency
will allocate and expend for each allowable purpose pursuant to this section, and shall reflect both estimated and
actual expenditures. Actual expenditures shall be reported when they are available,

(B) The development of the template for the plan pursuant to subparagraph (A) shall not be subject to the
requirements of the Administrative Procedure Act (Chapter 3.5 (commencing with Section 11340) of Part 1 of
Division 3 of Title 2 of the Government Code).

(3) This subdivision does not preclude a local educational agency from receiving or expending funds apportioned
under subdivision (b) of Section 43521 before the adoption of its plan pursuant to paragraph (1).

(f) Funds apportioned under subdivision (c) of Section 43521 may be used for any purpose consistent with
providing in-person instruction for any pupil participating in in-person instruction, including, but not limited to,
COVID-19 testing, cleaning and disinfection, personal protective equipment, ventilation and other schoolsite
upgrades necessary for health and safety, salaries for certificated or classified employees providing in-person
instruction or services, and social and mental health support services provided in conjunction with in-person
instruction.

(g) A local educational agency and state special school apportioned funds under Section 43521 shall ensure all
services delivered to pupils who are individuals with exceptional needs are delivered in accordance with an
applicable individualized education program.

(h) Local educational agencies are encouraged to engage, plan, and collaborate on program operation with
community partners and expanded learning programs, and leverage existing behavioral health partnerships and
Medi-Cal billing options, in the design and implementation of services provided under this section.

43523. (a) For 2021-22 fiscal year audits, the Controller shall include instructions in the audit guide required by
Section 14502.1 that include procedures for determining all of the following for local educational agencies that
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receive apportionments under Section 43521:

(1) Compliance with clause (iii) of subparagraph (B) of paragraph (2) of subdivision (c) of Section 43521.

(2) Compliance with subdivisions (c), (d), and (e) of Section 43522.

(3) Compliance with submitting to the department the expenditure report required pursuant to subdivision (c).

(b) (1) For a local educational agency with audit findings of noncompliance pursuant to subdivision (c) of Section
43522, the Superintendent shall withhold from the local educational agency’s principal apportionment an amount
equal to the amount of expenditures that are noncompliant pursuant to subdivision (c) of Section 43522.

(2) For a local educational agency with audit findings of noncompliance pursuant to subdivision (d) of Section
43522, the Superintendent shall withhold from the local educational agency’s principal apportionment an amount
equal to the amount of expenditures that are noncompliant pursuant to subdivision (d) of Section 43522.

(c) Local educational agencies receiving apportionments under Section 43521 shall report final expenditures of
those apportioned funds to the department by December 1, 2022, and the Superintendent shall initiate collection
proceedings for unexpended funds. A local educational agency that does not submit the expenditure report shall
forfeit all funds apportioned pursuant to Section 43521,

43524. The requirements of this chapter shall not be waived by the state board pursuant to Section 33050 or any
other law.

43525. This part shall become inoperative on June 30, 2023, and, as of January 1, 2024, is repealed.
SEC. 3. Section 69432.9 of the Education Code is amended to read:

69432.9. (a) A Cal Grant applicant shall submit a complete official financial aid application pursuant to Section
69433 and applicable regulations adopted by the commission. Each pupil enrolled in grade 12 in a California
public school, including a charter school, other than pupils who opt out as provided in subdivision (d), shall be
deemed to be a Cal Grant applicant.

(b) Financial need shall be determined to establish an applicant’s initial eligibility for a Cal Grant award and a
renewing recipient’s continued eligibility using the federal financial need methodology pursuant to subdivision (a)
of Section 69506 and applicable regulations adopted by the commission, and as established by Title IV of the
federal Higher Education Act of 1965, as amended (20 U.S.C. Sec. 1070 et seq.).

(1) “Expected family contribution,” with respect to an applicant or renewing recipient, shall be determined using
the federal methodology pursuant to subdivision (a) of Section 69506 (as established by Title IV of the federal
Higher Education Act of 1965, as amended (20 U.S.C. Sec. 1070 et seq.)) and applicable rules and regulations
adopted by the commission.

(2) “Financial need” means the difference between the student’s cost of attendance as determined by the
commission and the expected family contribution. The calculation of financial need shall be consistent with Title
1V of the federal Higher Education Act of 1965, as amended (20 U.S.C. Sec. 1070 et seq.).

(3) (A) The minimum financial need required for receipt of an initial and renewal Cal Grant A or C award shall be
no less than the maximum annual award value for the applicable institution, plus an additional one thousand five
hundred dollars ($1,500) of financial need.

(B) The minimum financial need required for receipt of an initial and renewal Cal Grant B award shall be no less
than seven hundred dollars ($700).

(c) (1) The commission shall require that a grade point average be submitted to it for all Cal Grant A and B
applicants, except for those permitted to provide test scores in lieu of a grade point average or as provided in
subparagraph (B) of paragraph (4).

(2) The commission shall require that a grade point average be submitted to it electronically on a standardized
form for all grade 12 pupils at public schools, including charter schools, no later than October 1 of each academic
year, except for pupils who have opted out as provided in subdivision (d). Social security numbers shall not be
included in the information submitted to the commission, However, if the commission determines that a social
security number is required to complete the application for financial aid, the school, school district, or charter
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school may obtain permission from the parent or guardian of the pupil, or the pupil, if the pupil is 18 years of
age, to submit the pupil’s social security number to the commission.

(3) The commission shall require that each report of a grade point average include a certification, executed
under penalty of perjury, by a school official, that the grade point average reported is accurately reported. The
certification shall include a statement that it is subject to review by the commission or its designee.

(4) (A) The commission shall adopt regulations that establish a grace period for receipt of the grade point
average and any appropriate corrections, and that set forth the circumstances under which a student may submit
a specified test score designated by the commission, by regulation, in lieu of submitting a qualifying grade point
average.

(B) Notwithstanding subparagraph (A), for the 2021-22 award year, commission staff may waive the
requirement to submit a test score in lieu of a qualifying grade point average for a student who does not have a
grade point average and is unable to submit a test score due to unavailability of designated testing due to the
COVID-19 pandemic. The commission shall require a student seeking a waiver under this subparagraph to
submit a signed certification verifying they were prevented from taking and submitting a test score in lieu of a
qualifying grade point average due to the COVID-19 pandemic. For purposes of consideration for a Cal Grant A or
B Entitlement award when applying with a waiver under this subparagraph for the 2021-22 award year, students
shall have until May 16, 2021, to complete and submit their financial aid application and signed certification
verifying they were prevented from taking and submitting a test score in lieu of a qualifying grade point average.

(5) It is the intent of the Legislature that high schools and institutions of higher education certify the grade point
averages of their students in time to meet the application deadlines imposed by this chapter.

(6) It is the intent of the Legislature that the commission make available to each high school and school district a
report identifying all grade 12 pupils within the high school or school district, respectively, who have and have
not completed the Free Application for Federal Student Aid or the California Dream Act Application.

(d) (1) The school district or charter school shall, no later than January 1 of a pupil’s grade 11 academic year,
notify, in writing, each grade 11 pupil and, for a pupil under 18 years of age, the pupil’s parent or guardian that,
pursuant to subdivision (a), the pupil will be deemed a Cal Grant applicant unless the pupil opts out within a
period of time specified in the notice, which shall not be less than 30 days. The required notice shall indicate
when the school will first send grade point averages to the commission and the submission deadline of October
1. The school district or charter school shall provide an opportunity for the pupil to opt out of being automatically
deemed a Cal Grant applicant.

(2) Until a pupil turns 18 years of age, only a parent or guardian may opt the pupil out. Once a pupil turns 18
years of age, only the pupil may opt the pupil out and, if before the conclusion of the notice period, the pupil
may opt in over the prior decision of a parent or guardian to opt out.

SEC. 4. Section 110 of Chapter 24 of the Statutes of 2020, as amended by Section 59 of Chapter 110 of the
Statutes of 2020, is amended to read:

Sec. 110. (a) The sum of three hundred fifty-five million two hundred twenty-seven thousand dollars
($355,227,000) from the Federal Trust Fund and the sum of one billion one hundred forty-four million seven
hundred seventy-three thousand dollars ($1,144,773,000) from the Coronavirus Relief Fund are hereby
appropriated to the Superintendent of Public Instruction for allocation in the 2020-21 fiscal year to eligible local
educational agencies in an equal amount per pupil using the following methodology:

(1) For each eligible local educational agency, determine the total number of pupils 3 to 22 years of age,
inclusive, with exceptional needs enrolled in that local educational agency using Fall 1 Census special education
data for the 2019-20 fiscal year.

(2) The sum of the totals determined pursuant to paragraph (1) is the total statewide number of pupils with
exceptional needs for the applicable year.

(3) Calculate a per pupil amount by dividing the amount specified in subdivision (a) for purposes of this section
by the total statewide number of pupils with exceptional needs calculated in paragraph (2).

(4) Calculate a grant for each eligible local educational agency by multiplying the per pupil amount calculated in
paragraph (3) by the total amount of pupils with exceptional needs for the eligible local educational agency
determined in paragraph (1).
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(5) The Superintendent shall allocate the applicable amount of funds calculated in paragraph (4) to eligible local
educational agencies.

(b) (1) In addition to the amounts specified in subdivisions (a} and (c), the sum of two billion eight hundred fifty-
five million two hundred twenty-seven thousand dollars ($2,855,227,000) from the Coronavirus Relief Fund is
hereby appropriated to the Superintendent for allocation in the 2020-21 fiscal year to eligible local educational
agencies. For purposes of making this allocation, funds shall be apportioned proportionally on the basis of the
eligible local educational agency’s supplemental and concentration grant funding determined as of the 2019-20
second principal apportionment certification, pursuant to subdivisions (e) and (f) of, and paragraph (1) of
subdivision (i) of, Section 42238.02 of the Education Code, or paragraphs (2), (3), and (4) of subdivision (c) of
Section 2574 of the Education Code, as applicable.

(2) Consistent with Section 2576 of the Education Code, a county office of education’s supplemental and
concentration grant funding for purposes of paragraph (1) shall include funding that the Superintendent
transferred to the county, wherein a pupil is enrolled, equal to the amount calculated for the school district of
residence pursuant to subdivisions (e) and (f) of Section 42238.02 of the Education Code for each unit of
average daily attendance credited to the school district of residence as of the 2019-20 second principal
apportionment certification.

() (1) In addition to the amounts specified in subdivisions (a) and (b), the sum of five hundred thirty-nine
million nine hundred twenty-six thousand dollars ($539,926,000) from the General Fund and the sum of four
hundred thirty-nine million eight hundred forty-four thousand dollars ($439,844,000) from the Coronavirus Relief
Fund are hereby appropriated to the Superintendent for allocation in the 2020-21 fiscal year to eligible local
educational agencies. For purposes of making this allocation, funds shall be apportioned proportionally on the
basis of the eligible local educational agency’s local control funding formula entitlement determined as of the
2019-20 second principal apportionment certification, pursuant to Sections 42238.02 and 42238.025 of the
Education Code, or subdivision (e) of Section 2574 or subdivision (a) of Section 2575 of the Education Code, as
applicable. For purposes of this section, entitlements shall include apportionments allocated pursuant to Section
41544 of the Education Code and Article 7 (commencing with Section 48300) of Chapter 2 of Part 27 of Division
4 of Title 2 of the Education Code.

(2) Consistent with Section 2576 of the Education Code, a county office of education’s local control funding
formula entitlement for purposes of paragraph (1) shall include funding that the Superintendent of Public
Instruction transferred to the county, wherein a pupil is enrolled, equal to the amount calculated for the school
district of residence pursuant to Section 42238.02 of the Education Code for each unit of average daily
attendance credited to the school district of residence as of the 2019-20 second principal apportionment
certification.

(d) Funds apportioned to eligible local educational agencies from the Federal Trust Fund pursuant to subdivision
(a) shall be used from March 13, 2020, to September 30, 2022, inclusive, funds apportioned from the General
Fund pursuant to subdivision (c) shall be used from March 1, 2020, to June 30, 2021, inclusive, and funds
apportioned from the Coronavirus Relief Fund pursuant to this section shall be used from March 1, 2020, to May
31, 2021, inclusive, for activities that directly support academic achievement and mitigate learning loss related
to COVID-19 school closures. Funds may be used to support individuals served by local educational agencies,
including, but not limited to, those enrolled in a childcare program, California state preschool program,
kindergarten, any of grades 1 to 12, inclusive, and adult education programs, and shall be expended for any of
the following purposes:

(1) Addressing learning loss or accelerating progress to close learning gaps through the implementation,
expansion, or enhancement of learning supports that begin before the start of the school year and the
continuation of intensive instruction and supports into the school year.

(2) Extending the instructional school year by making adjustments to the academic calendar, increasing the
number of instructional minutes provided during each week or schoolday, or taking any other action that
increases the amount of instructional time or services provided to pupils based on their learning needs.

(3) Providing additional academic services for pupils, such as diagnostic assessments of pupil learning needs,
intensive instruction for addressing gaps in core academic skills, additional instructional materials or supports, or
devices or connectivity for the provision of in-classroom and distance learning.

(4) Providing integrated pupil supports to address other barriers to learning, such as the provision of health,
counseling, or mental health services, professional development opportunities to help teachers and parents

14/19



41812021

https:/fleginfo.legislature.ca.govifaces/billTextClient.xhtml?bill_id=202120220AB86#:~:text=The bill%2C beginning March 15,person activities of the ...

Bill Text - AB-86 COVID-18 relief and school reopening, reporting, and public health requirements.

support pupils in distance-learning contexts, access to school breakfast and lunch programs, or programs to
address pupil trauma and social-emotional learning.

(5) Addressing health and safety concerns, including, but not limited to, purchasing public health testing,
personal protective equipment, supplies to sanitize and clean the facilities and school buses of a local educational
agency, and for other related needs.

(e) (1) As a condition of receipt of the funds pursuant to this section, an eligible local educational agency shall
certify that funding received pursuant to this section will be used in full compliance with federal law, and shall
adopt, on or before September 30, 2020, at a public meeting of the governing board or body of the local
educational agency, a learning continuity and attendance plan pursuant to Section 43509 of the Education Code.

(2) An eligible local educational agency that retains unspent funds received from the Coronavirus Relief Fund
after December 30, 2020, shall recertify that funding received from the Coronavirus Relief Fund pursuant to this
section will be used in full compliance with federal law by May 31, 2021, The recertification shall be made by the
local educational agency as part of the reporting required for the quarterly period ending March 31, 2021. If an
eligible local educational agency does not certify or recertify as required in this section, unspent funds received
from the Coronavirus Relief Fund may be reallocated upon order of the Director of Finance pursuant to Section
11.90 of the Budget Act of 2020 (Chapters 6 and 7 of the Statutes of 2020).

(f) This section does not preclude an eligible local educational agency from receiving or expending funds
pursuant to subdivisions (a), (b), and (c) before the adoption of its learning continuity and attendance plan for
the 2020-21 school year.

(9) As a condition of receipt of the funds pursuant to this section, each eligible local educational agency shall
maintain a file of all receipts and records of expenditures made pursuant to this section for a period of no less
than five years, or, where an audit has been requested, until the audit is resolved, whichever is longer. Receipts
and records that are required to be retained by each eligible local educational agency shall be made available to
the Superintendent, upon request. The Superintendent shall take action to recoup any federal disallowances of
funds allocated to eligible local educational agencies, as applicable.

(h) (1) (A) As a condition of receipt of the funds pursuant to this section, an eligible local educational agency
shall report, on or before October 15, 2020, the balance of any unexpended funds received from the Coronavirus
Relief Fund to the Superintendent. Funds that are not expended by May 31, 2021, shall be reported to the
Superintendent as part of the quarterly reporting period ending June 30, 2021, and the Superintendent shall
recover funds from the eligible local educational agency.

(B) Funds recovered by the Superintendent pursuant to subparagraph (A) shall be deposited into the Coronavirus
Relief Fund for reallocation as described in subparagraph (C).

(C) Unspent funds that were apportioned to eligible local educational agencies from the Coronavirus Relief Fund
pursuant to subdivisions (a), (b), and (e) and deposited into the Coronavirus Relief Fund pursuant to
subparagraph (B) may be reallocated, upon order of the Department of Finance.

(2) As a condition of receipt of the funds pursuant to this section, an eligible local educational agency shall
report, on or before August 31, 2022, the balance of any unexpended funds received from the Federal Trust Fund
to the Superintendent. Funds that are not expended by September 30, 2022, shall be reported to the
Superintendent within 30 days, and the Superintendent shall initiate collection proceedings.

(i) (1) For purposes of subdivisions (a) and (b), “eligible local educational agency” means a school district,
county office of education, or a classroom-based direct-funded charter school as determined pursuant to
Sections 47612.5 and 47634.2 of the Education Code as of the 2019-20 second principal apportionment
certification.

(2) For purposes of subdivision (c), “eligible local educational agency” means a school district, county office of
education, or a charter school.

(i) (1) For purposes of the calculations pursuant to subdivisions (a) and (b), data for a classroom-based locally
funded charter school shall be included in the determination of the chartering authority’s funding.

(2) For purposes of the calculations pursuant to subdivision (c), data for a locally funded charter school shall be
included in the determination of the chartering authority’s funding.
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(k) (1) For purposes of making the computations required by Section 8 of Article XVI of the California
Constitution, of the amount appropriated from the General Fund in subdivision (c), two hundred seventy million
six hundred thirty-four thousand dollars ($270,634,000) shall be deemed to be “General Fund revenues
appropriated for school districts,” as defined in subdivision (c) of Section 41202 of the Education Code, for the
2019-20 fiscal year, and included within the “total allocations to school districts and community college districts
from General Fund proceeds of taxes appropriated pursuant to Article XIIIB,” as defined in subdivision (e) of
Section 41202 of the Education Code, for the 2019-20 fiscal year.

(2) For purposes of making the computations required by Section 8 of Article XVI of the California Constitution,
of the amount appropriated from the General Fund in subdivision (c¢), two hundred sixty-nine million two hundred
ninety-two thousand dollars ($269,292,000) shall be deemed to be “General Fund revenues appropriated for
school districts,” as defined in subdivision (c) of Section 41202 of the Education Code, for the 2020-21 fiscal
year, and included within the “total allocations to school districts and community college districts from General
Fund proceeds of taxes appropriated pursuant to Article XIII B,” as defined in subdivision (e) of Section 41202 of
the Education Code, for the 2020-21 fiscal year.

SEC. 5. Section 3 of Chapter 6 of the Statutes of 2021 is amended to read:

SEC. 3. (a) The Legislature hereby finds and declares the federal Consolidated Appropriations Act, 2021 and
Coronavirus Response and Relief Supplemental Appropriations (CRRSA) Act of 2021 (Public Law 116-260)
awarded the state nine hundred sixty-four million three hundred twenty-four thousand four hundred eighty-three
dollars ($964,324,483) in supplemental Child Care and Development Fund program funding to address the needs
of childcare providers, including state preschool programs, and families resulting from the coronavirus disease
2019 (COVID-19) pandemic.

(b) In response to the COVID-19 pandemic, the Legislature hereby appropriates the sum of four hundred two
million dollars ($402,000,000) in CRRSA funding to provide subsidized childcare and preschool providers with
COVID-19 pandemic-related assistance.

(c) Of the four hundred two million dollars {($402,000,000) in CRRSA funding, the Legislature hereby allocates
the funding as follows:

(1) Two hundred forty-four million dollars ($244,000,000) shall be allocated to provide a flat-rate one-time
stipend amount of five hundred twenty-five dollars ($525) per child enrolled in a subsidized childcare or a state
preschool program pursuant to subparagraph (A). The state shall provide the flat-rate one-time stipend amount
for all childcare providers and state preschool programs serving children pursuant to this paragraph based on the
number of subsidized children enrolled. This flat-rate one-time stipend shall be issued based on program data for
November 2020 enrollment. A stipend may be used to support subsidized childcare providers and state preschool
programs with COVID-19 pandemic relief, and, in the case of decreased enrollment or closures, to ensure that
childcare providers and state preschool programs are able to remain open or reopen.

(A) The flat-rate one-time stipend shall be payable to subsidized childcare providers and state preschool
programs operating or serving programs pursuant to Article 3 (commencing with Section 8220) of, Article 6
(commencing with Section 8230) of, Article 7 (commencing with Section 8235), Article 8 (commencing with
Section 8240) of, Article 8.5 (commencing with Section 8245) of, Article 9 (commencing with Section 8250) of,
or Article 15.5 (commencing with Section 8350) of, Chapter 2 of Part 6 of Division 1 of Title 1 of the Education
Code, as these provisions read on February 3, 2021,

(B) Of the two hundred forty-four million dollars ($244,000,000), up to sixteen million dollars ($16,000,000)
shall be allocated to the State Department of Social Services to provide a flat-rate one-time stipend amount of
five hundred twenty-five ($525) per each child enrolled in the California Work Opportunities and Responsibility to
Kids (CalWORKs) Stage 1 program pursuant to Article 15.5 (commencing with Section 8350) of Chapter 2 of Part
6 of Division 1 of Title 1 of the Education Code, as these provisions read on February 3, 2021. If additional
funding is needed based on program data for November 2020 enrollment, a budget revision shall be submitted
by the State Department of Education and the State Department of Social Services to the Controller to shift the
appropriate funding amounts identified for CalWORKs Stage 1 providers to or from the State Department of
Social Services for distribution.

(C) In addition to the flat-rate one-time stipend amount of five hundred twenty-five dollars ($525) per child
enrolled, the Superintendent of Public Instruction and the State Department of Social Services shall provide
alternative payment and direct contract programs with a 5 percent administrative fee for distributing stipends to
these providers,
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(D) The Superintendent of Public Instruction and the State Department of Social Services shall allocate stipends
for distribution to childcare providers and the state preschool programs.

(E) The State Department of Education and the State Department of Social Services shall exchange any essential
data necessary to issue stipend payments to childcare providers.

(F) The state may designate ancther agency or agencies to distribute these funds to childcare providers,
Contracts or grants awarded pursuant to this section shall be exempt from the personal services contracting
requirements of Article 4 (commencing with Section 19130) of Chapter 5 of Part 2 of Division 5 of Title 2 of the
Government Code. Contracts or grants awarded pursuant to this section shall be exempt from the Public Contract
Code and the State Contracting Manual, and shall not be subject to the approval of the Department of General
Services.

(G) The funding described under this paragraph is subject to the federal usage limitations and federal and state
program eligibility requirements.

(2) (A) Seventy-six million dollars ($76,000,000) in CRRSA funding shall be allocated to existing state-subsidized
alternative payment programs, including, but not limited to, alternative payment programs for migrant childcare
and development programs pursuant to Article 6 (commencing with Section 8230) of Chapter 2 of Part 6 of
Division 1 of Title 1 of the Education Code, to extend childcare services for essential workers, at-risk children,
and children with disabilities or special health care needs whose individualized education programs or
individualized family service plans include early learning and care services and who accessed childcare services
pursuant to Senate Bill 89 (Chapter 2 of the Statutes of 2020) and were unable to get ongoing childcare services
through the additional funds provided in Schedule (3), and described in Provision (7), of Item 6100-194-0890 of
Section 2.00 of the Budget Act of 2020, through June 30, 2022, inclusive.

(B) If an alternative payment program projects that it may have unspent funds after childcare services are
provided pursuant to paragraph (1), the alternative payment program may utilize the funds to enroll additional
children in emergency childcare pursuant to paragraph (3).

(3) (A) Eighty million dollars ($80,000,000) in CRRSA funding shall be allocated to provide additional emergency
vouchers for children of essential workers, at-risk children, and children with disabilities or special health care
needs whose individualized education plan or individualized family service plans include early learning and care,
whose parent or guardian self-certifies that the family is eligible for services pursuant to Section 8263 of the
Education Code, through June 30, 2022, inclusive.

(i) Funding shall be divided between the California Alternative Payment Program pursuant to Article 3
(commencing with Section 8220) of Chapter 2 of Part 6 of Division 1 of Title 1 of the Education Code and the
Migrant Alternative Payment Program, pursuant to Article 6 (commencing with Section 8230) of Chapter 2 of Part
6 of Division 1 of Title 1 of the Education Code, based on the ratio of the Migrant Alternative Payment Program
contract amounts to the sum of the California Alternative Payment Program contracts and Migrant Alternative
Payment Program contracts.

(ii) Funding for alternative payment programs pursuant to Article 3 (commencing with Section 8220) of Chapter
2 of Part 6 of Division 1 of Title 1 of the Education Code shall be distributed as a percent of the total based on
allocated funds pursuant to Section 2 of Senate Bill 89 (Chapter 2 of the Statutes of 2020).

(B) Guidance for enrolling additional children shall be as similar as possible to the guidance issued for children
receiving services pursuant to Section 2 of Senate Bill 89 (Chapter 2 of the Statutes of 2020).

(4) One million seven hundred fifty thousand dollars ($1,750,000) in CRRSA funding shall be allocated to the
State Department of Education for administrative costs.

(5) Two hundred fifty thousand dollars ($250,000) in CRRSA funding shall be allocated to the State Department
of Social Services for administrative costs.

(d) (1) A state-subsidized childcare provider operating or serving alternative payment programs pursuant to
Article 3 (commencing with Section 8220) of, Article 6 (commencing with Section 8230) of, Article 8.5
(commencing with Section 8245) of, or Article 15.5 (commencing with Section 8350) of, Chapter 2 of Part 6 of
Division 1 of Title 1 of the Education Code, as these provisions read on February 3, 2021, shall be eligible for an
additional 16 paid nonoperational days when the provider is closed due to the COVID-19 pandemic emergency.

(2) These 16 paid nonoperational days shall be in addition to the current 14 paid nonoperational days for COVID-
19 pandemic-related closures allowable pursuant to clause (i} of subparagraph (C) of paragraph (1) of
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subdivision (d) of Section 60 of Senate Bill 820 (Chapter 110 of the Statutes of 2020), and the current 10 paid
nonoperational days allowable by paragraph (2) of subdivision (b) of Section 18076.2 of Title 5 of the California
Code of Regulations, between September 1, 2020, and June 30, 2021.

(3) An alternative payment program, a migrant alternative payment program, a family childcare home education
network, and a county welfare department administering a subsidized childcare program pursuant to paragraph
(1) shall track the usage of paid nonoperational days and associated costs due to the COVID-19 pandemic
emergency and short-term childcare to eligible children, pursuant to this subdivision, and report monthly on
usage to the State Department of Education and the State Department of Social Services. The use of
nonoperational days and associated costs reported to the State Department of Education shall be used to
determine reimbursements, as described in this subdivision.

(4) The State Department of Education shall issue guidance to family childcare home education network
programs operating pursuant to Article 8.5 (commencing with Section 8245) of Chapter 2 of Part 6 of Division 1
of Title 1 of the Education Code, as these provisions read on February 3, 2021. This guidance shall direct family
childcare home education network programs to use the additional 16 nonoperational days for COVID-19 related
closures not reimbursed by subdivision (f) of Section 8209 of the Education Code.

(e) The funding described in this section shall be subject to federal usage limitations and federal and state
program eligibility requirements.

(f) (1) The Legislature finds and declares that the purpose of paragraph (1) of subdivision (¢) and paragraph (1)
of subdivision (d), with the exception of the California state preschool program, is to approve an agreement
entered into by the Governor and Child Care Providers United - California pursuant to Section 8435.5 of the
Education Code.

(2) The provisions of the agreement prepared pursuant to Section 8435.5 of the Education Code and entered
into by the Governor and Child Care Providers United - California, dated February 5, 2021, that require the
expenditure of funds or legislative action to permit their implementation, are hereby approved by the Legisiature
for the purposes of subdivision (b) of Section 8435.5 of the Education Code.

(3) The provisions of the agreement approved in paragraph (2) that require the expenditure of funds shall not
take effect unless funds for these provisions are specifically appropriated by the Legislature. If funds for these
provisions are not specifically appropriated by the Legislature, either the Governor or Child Care Providers United
- California may reopen negotiations on all or part of the agreement.

(g) For purposes of this section, the following definitions apply:

(1) “"At-risk children” means children identified as any of the following:
(A) Those receiving child protective services.

(B) Those at risk of abuse, neglect, or exploitation.

(C) Those who are eligible through the Emergency Child Care Bridge Program for Foster Children as established
pursuant to Section 11461.6 of the Welfare and Institutions Code.

(D) Those experiencing homelessness as defined in subdivision (ak) of Section 8208 of the Education Code.
(E) Domestic violence survivors.

(2) “Essential worker” has the same meaning as “essential critical infrastructure worker” pursuant to Executive
Order No. N-45-20.

(3) “State” means the State Department of Education, the State Department of Social Services, and the
Department of Finance.

SEC. 6. If the Commission on State Mandates determines that this act contains costs mandated by the state,
reimbursement to local agencies and school districts for those costs shall be made pursuant to Part 7
(commencing with Section 17500) of Division 4 of Title 2 of the Government Code.

SEC. 7. (a) For the 2020-21 fiscal year, the sum of twenty-five million dollars ($25,000,000) is hereby
appropriated from the General Fund to the State Department of Public Health for the purpose of the Safe Schools
For All Team, which will coordinate technical assistance, community engagement, increased transparency, and
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enforcement by the appropriate entity for public school health and safety during the COVID-19 pandemic. Funds
shall be available for encumbrance until June 30, 2023.

(b) At least 30 days before authorizing an expenditure of funds appropriated pursuant to subdivision (a), the
State Department of Public Health, with the approval of the Department of Finance, shall submit a written
expenditure plan to the Chair of the Joint Legislative Budget Committee and the chairs of the committees and
budget subcommittees for education and health and human services of both houses of the Legislature.

SEC. 8. (2) For the 2020-21 fiscal year, the sum of five million dollars ($5,000,000) is hereby appropriated from
the General Fund to the Superintendent of Public Instruction for allocation to the California Collaborative for
Educational Excellence for the purpose of providing support to local educational agencies to maximize positive
pupil outcomes and most effectively use funds allocated pursuant to subdivision (b) of Section 43521 of the
Education Code. Funds appropriated pursuant to this subdivision shall be available for encumbrance until June
30, 2023.

(b) At least 15 days before authorizing an expenditure of funds allocated pursuant to subdivision (a), the
California Collaborative for Educational Excellence, with the approval of the Department of Finance, shall submit
a written expenditure plan to the Chair of the Joint Legislative Budget Committee and the chairs of the
committees and budget subcommittees for education and health and human services of both houses of the
Legislature. Of the amount appropriated in subdivision (a), no more than 5 percent shall be allocated to the
administrative agent of the California Collaborative for Educational Excellence.

(c) On or before May 1, 2021, the California Collaborative for Educational Excellence shall begin providing local
educational agencies with professional learning opportunities that may include, but are not necessarily limited to,
activities that provide guidance on the effective use of diagnostic and formative assessments, curricular
resources, best practices for contacting and reengaging disengaged pupils, and models for providing
supplemental instruction and support based on current research to increase the capacity of local educational
agencies to accelerate learning and address the social-emotional needs of pupils. The California Collaborative for
Educational Excellence shall provide this professional development in a manner that is consistent with the
statewide system of support pursuant to Article 4.5 (commencing with Section 52059.5) of Chapter 6.1 of Part
28 of Division 4 of Title 2 of the Education Code.

(d) For purposes of making the computations required by Section 8 of Article XVI of the California Constitution,
the amount appropriated in subdivision (a) shall be deemed to be “General Fund revenues appropriated for
school districts,” as defined in subdivision (c) of Section 41202 of the Education Code, for the 2020-21 fiscal
year, and included within the “total allocations to school districts and community college districts from General
Fund proceeds of taxes appropriated pursuant to Article XIII B,” as defined in subdivision (e) of Section 41202 of
the Education Code, for the 2020-21 fiscal year.

SEC. 9. This act is a bill providing for appropriations related to the Budget Bill within the meaning of subdivision
(e) of Section 12 of Article IV of the California Constitution, has been identified as related to the budget in the
Budget Bill, and shall take effect immediately.
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