


• Approximately 20 
Job Fairs Annually

• District Annual Job 
Fair

• Alternative Teaching 
Certification 
Programs



• Recruit the BEST talent for 
Duncanville ISD

• Give candidates an experience 
that reflected the excellence of  
Duncanville ISD

• Personable with opportunities 
to interact with District Staff  
face to face virtually

• Model the engaging 
experiences we provide for 
students in person and virtually 

Goals:



• Social Media 
• Email
• Door Hangers
• Southwest Now 

Magazine
• Radio Ads
• Billboards 
• Signage 
• Teacher Preparation 

Programs



Over 1000  
Applicants Pre-

registered for the 
Job Fair



Mrs. Jamie Brown Dr. LaShonda Reid

Mr. Devin Hanes 



https://www.youtube.com/watch?v=FYWJcgrxdjY










• Recruiters received multiple training 
opportunities and individualized 
sessions to prepare for the job fair

• Lists of registrants was sent to 
campuses prior to the job fair to 
provide an opportunity to reach out to 
specific candidate for hard to fill 
positions

• Lunch was delivered by HR to each 
campus and department on the day of 
the job fair

• Letters of intent to hire were provided 
to outstanding candidates digitally 
upon the request of the 
campus/department
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