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Welcome to Your Virtual Job
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Join the DREAM TEAM
April 19, 2021
Kathleen Brown, Chief Human Resources Officer



» Approximately 20
Job Fairs Annually

 District Annual Job
Fair

 Alternative Teaching
Certification
Programs



Goals:

 Recruit the BEST talent for
Duncanville ISD

* Give candidates an experience
that reflected the excellence of
Duncanville ISD

* Personable with opportunities
to interact with District Staff
face to face virtually
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Welcome to the 2021 Virtual Job Fair experiences we provide for

JOIN THe DREAM TeAm students 1n person and virtually




%

© DUNCANVILLE ISD
Virtual Job Fair

Saturday, March 27, 2021
@ 900am.-2:00p.m.
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Go to www.duncanvilleisd.org/jobfair
or use the QR Code to register.
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Feria de Empleo Virtual
Sabado, 27 de Marzo de 2021

37'“?@ 9:00 a.m. - 2:00 p.m. =
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*  del Distrito de Duncanville! 1 \
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A Visite www.duncanvilleisd.org/jobfair
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Social Media

Email

Door Hangers
Southwest Now
Magazine

Radio Ads
Billboards

Signage

Teacher Preparation
Programs
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“0 DUNCANVILLE ISD

Welcome to Your Virtual Job
ViEw CurreNT OPENINGS AND APPLY ONLINE

To vizww cumrent cpenings, go fo

Cumcarmnile 507 wekbsite, - o
v dunconvilerd oo ond click o fhe = ve r
“Jobe”™ icon, or go fo Deportmeant, Human ‘ﬁ Jﬂbs
Hello lob Fair Altendee, Becources, and click on “Curmrant

Openings™.
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You are receiving this email because you signed vp to olfend the T ameke onfne:

150 Virtwal Job Fair on Safurday, March 27, 2021 from $:00 o.m. - 2 A : p p I c a “ S re-
Bt the desired postion]s)

Below is some important information and instrecfions that will help Chck on “Apply for Selected Position|s]™

navigate through this vilwal experience. Lz in vesing on =xicfing Urarmome ond Possword, or cl:'\eafe o M U.:E_r Frofile -
Complefe all fhe necesary fi=lds ond otioch ol reguired documenits if opplicoble:
. . _ . . _ I [l=, resume, fronecript, cerfilicafions. high schod diploma, diver's lcenss, eic.]
n nreres! i ecoming part of the Dunconviie |5 and sulbmit 4o HE
Job Fai

5 sfories, one stedent ot a

Your Virtual Job Fai
Information/Link

rtarch 27, 2027, P00 AN To 2200 P

Here's the Link fo the Virtual Job Fair Site. You will click h
enter the job fair:

For QUESTIONS ON THE APPLICATION
ProcEss, PLEASE CONTACT:

Cuncanvile 150 = Humon Besources Department
710 5. Cedar Ridge Drive = Duncomwile, Texas 75137
Phone 97.2-708-2000 = Fooc 972-705-2020
Emuik hinbox@duwncamsdleisd.ong

HouseEKEEPING G UIDELINES

Dwring your Virhual Job Fair, we osk thaf you pleose be mindful of and abide by the:
followving housekeeping guideines:
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Mzxs. Jamie Brown Dr. LaShonda Reid

Mzr. Devin Hanes
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“D Nawgatlon Instructions Video
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Watch later  Share
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tual__Job Fair
Saturda) ch 27, 2021
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Watch on B8 YouTube
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https: / / WWW. Voutube com/ watch7V—FYWJ cgrxd1Y

\- =7 '{'k



https://www.youtube.com/watch?v=FYWJcgrxdjY

Click on the Campus Level or Department you'd like to explore for
more information.

Advanced Academics
Bilingual Education/Language Acquisition
Counseling

Elementary (PreK- 4)

Intermediate (Grades 5-6)

High School (Grades 9-12)

Maintenance/Custodial
Nutrition Services
Professional Development

Purchasing and Warehouse
Safety and Securi
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Dr. Ta !
errifield Elementary School




Welcome to Career & &4
Technical Education/College, |
Career, Military Readiness!

Q our website

@dvilleCTE @dvilleptech @panthersimpact
) DISD CTE What's next. Panthers?

Back to the Department List

Back to the Department List
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|
Barbara McCu
|

\'loch

ENTER
HERE TO
INTERVIEW

Back to the Department List

SPECIAL EDUCATION
“We Rise By Helping Others”

Back to the Department List




m Us

Apply Online ;

Non-Teachear
Compenzation Teacher
Compensation

Substitute

Compensation Teacher Certification




Recruiters received multiple training
opportunities and individualized
sessions to prepare for the job fair
Lists of registrants was sent to
campuses prior to the job fair to
provide an opportunity to reach out to
specific candidate for hard to fill
positions

Lunch was delivered by HR to each
campus and department on the day of
the job fair

Letters of intent to hire were provided
to outstanding candidates digitally
upon the request of the
campus/department
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“Very well executed. I am currently employed in another district but attended the
job fair to see what the experience would be like. After experiencing the
Duncanville job fair, I am strongly considering coming to Duncanville ISD. I can
tell there is a great culture of excellence here” — Job Fair Attendee

“Kudos on an amazing job fair! The process was smooth and seamless. I’ve never
been to any virtual event that was this organized” — Job Fair Attendee

‘Thank you all for a great job fair. I didn’t think I would be able to do it because
I’m not techy, but the instructions made me feel like a pro. It was nice to be able to
meet the supervisors and actually talk to a human’— Job Fair Attendee



- Hiring is underway for openings for the 2021-2022
school year

.- The District will participate in several virtual job
fairs this spring

- Depending on the number of openings we have in

June, we may have an additional in District Virtual
Job Fair



Questions
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