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Mission Statement 

It is the mission of the Wausau School District to advance student 
learning, achievement, and success. 

Shared Key Interests 

• Advance student learning, achievement, and success by keeping it at
the heart and as the filter for our decision making.

• Utilize research-based curricula that reflects 21st Century themes and
applications and are responsive to the needs and potential of all
students, preparing them for a global society.

• Provide real-life, diverse learning opportunities with practical
applications in the classroom and beyond.

• Inform and engage the community in shaping educational strategy and
formulating responses to change.

• Attract, retain, and develop a high quality, diverse, creative, and
innovative workforce of leaders.

• Provide safe, secure, flexible, inviting, and well-maintained
environments that nurture student well-being and enhance teaching and
learning.

• Identify, integrate, and expand technology to foster adaptability and
maximize learning for all.

• Foster mutually beneficial partnerships and collaborations that expand
learning opportunities and resources.
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Expenditure Highlights
The preliminary General and Special Education expenditure budget reflects the
reconciliation plan previously approved by the Board.

The salary/benefit portion of the General (Fund 10) and Special Education (Fund 27)
budgets, items K1 through L1, is $87,854,850 and represents 78.24% of the budgets.
Salaries increased 2.75% for all funds. The salary budgets increased $1.6 million. All
employees pay one-half of the WRS retirement contribution. The total benefits
increased .21%. The non-salary/benefit portion, items A1 through J7, is $24,440,148
and makes up the remaining 21.76%.

EXPENDITURES BY OBJECT

PURCHASED
SERVICES

13.74%

OTHER
8.02%

BENEFITS
23.85%

SALARIES
54.39%

A1 – B8 Elementary Schools
Elementary School Budgets (A1- A14) - are based on January membership counts with
the budget allocation of $94.75 per student.  An additional $500 is allocated to those 
schools with fewer than 200 students. Changes in individual budgets generally reflect the 
changing number of students in each school, with no elementary school receiving less
than their January memberships. WSD 4K & Early Childhood Programs are funded at .6
FTE ($56.85).

Montessori Charter School (1-6) (A15 and C7) - there are 103 elementary students and
6 middle school students in the Montessori Charter School with a budget allocation of
$7,212.80 and an additional $94.75 per elementary student and $119.25 per middle school 
student.

Elementary Specialty Budgets (B1 – B6) – includes Library, Music, Art, Physical
Education, Gifted and Talented, and School Forest.  The Library budget was increased to
reflect the estimated aid eligibility for 2020-21.
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C1 – D13 Secondary Schools

E1 – E6 Pupil Services
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S1 – S6 and F1 – F10 Grant Overview

S1 – S7 State Grant Detail 
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F1 – F11 Federal Grant Detail
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G1 – G9 Curriculum/Instruction
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H1 - H10 Operations/Buildings and Grounds
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J1 – J7 District-Wide
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K1 – L1 Salaries and Benefits for Fund 10 and 27
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 2020-21 DETAILED EXPENDITURE BUDGET  September 28, 2020

INCREASE
2020-21 2019-20 DECREASE

LOCATION BUDGET BUDGET (-) PERCENT

FUND 10

0

G1 Education Department $777,107 $786,116 -$9,009 -1.15%
G1 Education Department Funding From Budget 150,000 300,000 -150,000 -50.00%
G1 Education Department Other Funding 100,000 300,000 -200,000 -66.67%
G2 Summer Learning 59,609 60,300 -691 -1.15%
G3 Early College Credit Program, Start College Now Program 84,000 84,000 0 0.00%
G4 Research 1,438 1,455 -17 -1.17%
G5 English Learners 1,123 20,142 19,000 1,142 6.01%
G6 Instructional Services 17,271 17,471 -200 -1.14%
G7 Technology 1,782,707 1,803,374 -20,667 -1.15%
G8 AmeriCorps Workers 92,532 93,605 -1,073 -1.15%
G9 Contracted Substitutes 0 870,163 -870,163 N/A

G TOTAL CURRICULUM / INST. $3,084,806 $4,335,484 -$1,250,678 -28.85%

 H1 Pupil Transportation $2,537,103 $2,535,051 $2,052 0.08%
 H2 Pupil Transportation - Summer Learning 71,838 69,746 2,092 3.00%
 H3 Buildings & Grounds Operations 2,853,053 2,888,065 -35,012 -1.21%
 H4 Capital Projects 1,008,400 1,008,400 0 0.00%
 H5 Operations & Print Shop 16,444 16,635 -191 -1.15%
 H6 Utilities 2,356,906 2,356,906 0 0.00%
 H7 Business/Central Office 241,468 244,267 -2,799 -1.15%
 H8 Private School Voucher Program 1,272,375 1,052,264 220,111 20.92%
 H9 District Insurances 937,703 910,391 27,312 3.00%

0
H TOTAL OPER. / B&G $11,295,290 $11,081,725 $213,565 1.93%

 J1 Instructional Equipment $76,048 $76,048 $0 0.00%
 J2 Board of Ed/Supt's Office 144,245 145,917 -1,672 -1.15%
 J3 Communications 93,931 95,020 -1,089 -1.15%
 J4 Human Resources Department 68,667 69,463 -796 -1.15%
 J5 Wellness 4,500 4,500 0 0.00%
 J6 Open Enrollment Tuition 3,331,072 3,306,072 25,000 0.76%
 J7 Employment Services 101,340 164,340 -63,000 -38.34%

J TOTAL DISTRICT-WIDE $3,819,803 $3,861,360 -$41,557 -1.08%

TOTAL NON-SALARY/BENEFIT $23,105,965 $23,413,780 -$307,815 -1.31%
PERCENT OF TOTAL BUDGET 21.72% 22.25%

DISTRICT-WIDE

CURRICULUM / INSTRUCTION

OPERATIONS / BUILDINGS & GROUNDS
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 2020-21 DETAILED EXPENDITURE BUDGET  September 28, 2020

INCREASE
2020-21 2019-20 DECREASE

LOCATION BUDGET BUDGET (-) PERCENT

FUND 10

K1

131 Board Salaries $27,900 $27,900 $0 0.00%
161 Administrators 607,600 465,024 142,576 30.66%
164 Other Professional 1,213,713 1,196,255 17,458 1.46%
166 Principals 2,097,374 1,999,533 97,841 4.89%
167 Assistant Principals 727,527 787,629 -60,102 -7.63%
171 Instructional Subs 60,311 0 60,311 N/A
172 Other Certified Teachers 1,768,998 1,729,292 39,706 2.30%
173 Contracted Subs 367,500 0 367,500 N/A
174 Professional Health 144,904 144,900 4 0.00%
175 Teachers 32,387,841 32,187,077 200,764 0.62%
176 Long Term Subs 278,250 0 278,250 N/A
178 Coaching 826,931 855,994 -29,063 -3.40%
180 Administrative Assistants 211,006 210,395 611 0.29%
181 Custodial 3,924,168 3,898,396 25,772 0.66%
182 Teacher Aides 2,592,665 2,369,947 222,718 9.40%
184 Attendance 53,700 51,669 2,031 3.93%
185 Technical Staff 959,748 1,009,371 -49,623 -4.92%
186 Secretarial/Clerical 1,938,604 1,832,872 105,732 5.77%
187 Maintenance 116,855 112,194 4,661 4.15%
188 Enrollment Aides 40,000 40,000 0 0.00%
189 Seasonal Custodians 2,000 2,000 0 0.00%
194 Other Supervisors 192,379 177,783 14,596 8.21%
195 Misc. Payrolls 93,369 140,808 -47,439 -33.69%

K TOTAL SALARIES $50,633,343 $49,239,039 $1,394,304 2.83%

L1

212 Retirement Employer $3,274,987 $3,137,621 $137,366 4.38%
218 Retiree Health 1,202,387 1,103,102 99,285 9.00%
219 Other Employee Benefits 20,000 20,000 0 0.00%
221 Medicare Portion/Social Security 716,462 695,724 20,738 2.98%
222 Social Security 3,038,001 2,954,485 83,516 2.83%
230 Group Life Insurance 109,256 102,431 6,825 6.66%
243 Dental Insurance 802,364 812,195 -9,831 -1.21%
248 Health Insurance 12,606,131 12,901,775 -295,644 -2.29%
251 Disability Insurance 167,090 170,496 -3,406 -2.00%
291 College Credit Reimbursement 40,000 40,000 0 0.00%
292 Annuity Payments 10,000 10,000 0 0.00%
293 Post 2011 Retiree Benefit 135,000 135,000 0 0.00%
299 Membership Reimbursement 8,000 8,000 0 0.00%

L TOTAL BENEFITS $22,129,679 $22,090,829 $38,850 0.18%

 TOTAL SALARY & BENEFITS $72,763,022 $71,329,868 $1,433,154 2.01%
PERCENT OF TOTAL FUND 10 BUDGET 68.39% 67.80%

TRANSFER TO FUND 27 10,447,095$  10,422,232$  24,863$               0.24%
TRANSFER TO FUND 38 75,689 48,024 27,665 57.61%

A TOTAL FUND 10 BUDGET $106,391,771 $105,213,904 $1,177,866 1.12%

SALARIES

BENEFITS
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 2019-20 DETAILED REVENUE AND EXPENDITURE BUDGET - September 23, 2019 

FUND 80 AMENDED INCREASE
2020-21 2019-20 DECREASE

BUDGET BUDGET (-) PERCENT

Out of School Enrichment Programs $446,700 $446,700 0 0.00%
Planetarium 40,500 40,500 0 0.00%
Student School Resource Officers 140,000 140,000 0 0.00%
Buildings and Grounds for Community Use 35,000 0 35,000 N/A
Carry Over- Community Technology Literacy Training 10,000 10,000 0 0.00%
Carry Over 411,638 417,856 -6,218 -1.49%

TOTAL FUND 80 EXPENSES $1,083,838 $1,055,056 $28,782 2.73%

Tax Levy $662,200 $627,200 $35,000 5.58%
Carry Over 421,638 427,856 -6,218 -1.45%

TOTAL FUND 80 REVENUES $1,083,838 $1,055,056 $28,782 2.73%

COMMUNITY SERVICE EXPENSES

COMMUNITY SERVICE REVENUES
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PROPOSED 2020-2021 TAX LEVY 

Wausau School District

Estimated FINAL
2020-21 2019-20 DOLLAR PERCENT EQUALIZED

Fund LEVY LEVY INCREASE CHANGE MILL RATE

GENERAL FUND ** 30,572,150$        29,871,264$       700,886$             2.35% 6.56
DEBT SERVICE FUND 38 2,109,346 2,077,636 31,710 1.53% 0.45
DEBT SERVICE FUND 39 14,587,180 13,557,057 1,030,123 7.60% 3.13
COMMUNITY SERVICE Fund 80 662,200 627,200 35,000 5.58% 0.14

TOTAL 47,930,876$        46,133,157$       1,797,719$          3.90% 10.29

** Includes Property Tax Chargebacks 

Proposed School Tax Mill Rate

EQUALIZED GROSS
VALUATION MILL RATE

Current Valuation (19-20) 4,274,851,521$   10.79

New Valuation (20-21) 4,659,317,612$   10.29

Percent Increase/Decrease from 
Current to New 8.99% -4.63%

(50)$  

Explanation of Mill Rate Decrease

10.79$  
0.27$  
0.24$  
0.01$  
0.03$  

(0.17)$  
(0.92)$  
0.04$  

10.29$  

Gross increase/(decrease) in taxes on a $100,000 
home

The mill rate is dependent on the increase or decrease in equalized valuation.

Increase in Revenue Limit with recurring exemptions

2020-21 Proposed Mill Rate

2019-20 Mill Rate

Increase in Property Tax Chargeback
Increase Community Service Levy
Increase Referendum Debt Levy

Increase Equalization Aid
Increase in Equalized Property Value District-Wide
Decrease in Exempt Computer/Personal Property Aid
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