Wingate University
Open Position Description
Assistant Professor – Principal Faculty, PA Studies

Position Title: Assistant Professor – Principal Faculty, Physician Assistant Studies
Location:
Wingate Hendersonville Campus
The primary responsibilities of the full-time position as Principal Faculty within the Department
of Physician Assistant Studies are teaching, evaluation, advising, service, and scholarship.
FACULTY RESPONSIBILITIES
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

Provide academic instruction, counseling, and advising to students in the didactic and
clinical phases of the program
Serve as Course Director and Instructor for didactic courses, as assigned
Evaluate student performance in didactic courses, clinical courses, and simulations
through written and practical examination
Assist the program in curricular improvement
Participate in peer evaluation, faculty/staff meetings, conference attendance, and
other professional development activities
Identify and discuss any students considered “at-risk” with the Associate Program
Director and Program Director
Participate in tutorial and remediation processes
Participate in the student admission and applicant interview process
Actively assist in the maintenance of ARC-PA accreditation and program
improvement
Active involvement in carrying out the mission and vision of the program and university
Participate in local, state, and national professional organizations
Engage in scholarly activity and service to the program, University, and the profession
Participate in faculty development and research within the mission of the program
and the university
Assist clinical faculty with grading/review of patient logs and note submissions
Principal faculty responsibilities can vary to some degree based upon the needs of the
department
Principal faculty will report to the Program Director

QUALIFICATIONS & EXPERIENCE
•
•
•
•
•
•

Masters prepared Physician Assistant from a regionally accredited institution
Current NCCPA certification
Current unrestricted North Carolina PA licensure or eligible to obtain within six months
Minimum of three years of clinical practice experience required
Preference for those with Internal Medicine or Hospitalist experience, but not required
Previous teaching experience in a formal physician assistant program or other
graduate medical education program is preferred
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•
•
•

Strong interpersonal abilities with excellent verbal and written communication skills to
effectively communicate with students, staff, faculty, preceptors, clinical site staff, and
organizational administrators.
Honesty, integrity, and commitment to maintaining high professional standards
Willingness and ability to travel occasionally to distant campus (Wingate, 150 miles).

To apply, submit the following to Human Resources at careers@wingate.edu and Dr. David
Weil, Program Director, at d.weil@wingate.edu:
1) letter of interest, 2) CV, 3) contact information for three references, and 4) an
unofficial transcript of highest degree.
Wingate University serves more than 3,800 students on three campuses in North Carolina,
and offers 37 undergraduate majors as well as graduate and professional programs. The
Hendersonville campus is located among the rolling Blue Ridge Mountains and 22 miles south
of Asheville, NC. Along with the local charm, Hendersonville offers graduate programs in
Physician Assistant Studies and the School of Pharmacy, where students have the
opportunity to hone their skills in a $32 million state-of-the-art Health Sciences Center. Learn
more at https://www.wingate.edu/academics/hendersonville.

EQUAL OPPORTUNITY EMPLOYER: Wingate University abides by all federal and state laws prohibiting employment
discrimination solely on the basis of a person’s race, color, creed, national origin, religion, age (over 40), sex, marital status or
physical handicap, except where a reasonable, bona fide occupational qualification exists. Wingate University is
committed to the provisions of the Americans with Disabilities Act and its amendments. Wingate University expressly prohibits
any form of workplace harassment based on race, color, religion, gender, sexual orientation, gender identity or expression,
national origin, age, genetic information, disability or veteran status.
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