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https://www.timesargus.com/slider/roundup-spaulding-sinks-harwood-3-1/article_1c5ad30a-5f3a-5a57-9806-031c618c9be3.html
tgilbbsu
Typewritten Text
4.2

tgilbbsu
Typewritten Text











https://www.bcbsvt.com/health-and-wellness/blue-extras


https://www.dmgroupk12.com/blog/10-best-practices-for-improving-special-education
https://www.buusd.org/district/meeting-minutes-agendas


https://drive.google.com/file/d/1oemUjOXNioEsbRkui0-7Fcy2llLNOj7Y/view
https://drive.google.com/file/d/1oemUjOXNioEsbRkui0-7Fcy2llLNOj7Y/view
https://drive.google.com/file/d/1oemUjOXNioEsbRkui0-7Fcy2llLNOj7Y/view
https://www.buusd.org/departments/technology/internet-safety-tips
https://kb.infinitecampus.com/help/control-center
https://kb.infinitecampus.com/help/assignments-resources
https://kb.infinitecampus.com/help/folders-instruction
https://go.cloudplatformonline.com/ODA4LUdKVy0zMTQAAAF7usTvBF_R-_6Oi8v9fBHkT5VlgPmz4JI4lzY2lLHotcTxiFWFm2x_DVgT8YS5uiedBVDOWus=
https://www.youtube.com/playlist?list=PLP7Bvyb3ap44ZF6qR7SLf5AXFHv8lJM50
https://go.cloudplatformonline.com/ODA4LUdKVy0zMTQAAAF7usTvBNAyHvfCy3eHtANVoU1Aa6UsdK3ThHXOU1XSPvCCV_qXj26DjcA-_A-zsLUlys2alC8=
https://teachercenter.withgoogle.com/gettingstarted/?utm_source=newsletter&utm_medium=email&utm_campaign=FY21-Q1-global-11216-email-of-edu-fa-newsletter-issue-37&mkt_tok=ODA4LUdKVy0zMTQAAAF7usTvBLA01r3gB48V2hAIZtSh8ydCoMS5VCwGFTiZfhWrVa6Flb-QwNru9knfSKp5JgQ94WzMDSK3g21Ma_E0mx72_jpDoh5i5FEBGaQM6xaDDBYSeg
https://applieddigitalskills.withgoogle.com/s/en/home
https://applieddigitalskills.withgoogle.com/s/en/home
https://barrevt.infinitecampus.org/campus/barre.jsp


https://docs.google.com/presentation/d/1192ot1qibXViDN8cfhRO-nysvSYcPL3bvOiMU5zXkUE/edit?usp=sharing
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Jacob Allen, son of Chad and Sherri Allen, is also an accomplished student and athlete. 
Jacob also has availed himself of a rigorous course load, volunteered with Special 
Olympics and is the Senior Class President. Jacob is an active member of Band, 
Marching Band, Student Council, National Honor Society, Math Club, Key Club, Cross 
Country, Outdoor Track, and Basketball (although not this year). He also won the Hugh 
O'Brian Award for Youth Leadership. Jacob is planning on pursuing business 

• The students in John Bushnell’s HIS317: World War II class had an amazing 
opportunity on March 23rd.  Brad Gallimore from Norwich University is a retired Navy 
officer who was assigned with the very prestigious Joint POW/MIA Accounting 
Command (JPAC).  These active duty service members (from all branches) respond to 
reports that may lead to the recovery of human remains of US Service members 
killed/missing from previous wars. While serving on that team, Brad traveled to Palau 
and Peleliu where he worked to recover remains of a Marine pilot shot down in a Corsair 
during WWII among others. Along the way his team came across many artifacts, cave 
complexes, and fighting positions (both Japanese and American). Brad talked about his 
experiences and discussed his work with the students.   After the presentation, Mr. 
Bushnell wrote:   

Thematically, having Sgt. Maj. Gallimore as a guest speaker fit perfectly with one of the overarching 
themes of the course, which is the human side of warfare. Prior to Sgt. Maj. Gallimore's visit, students 
learned about differing American and Japanese efforts to recover their war dead from foreign 
battlefields so that they could return human remains to their respective home countries and provide 
closure for families. Additionally, students are investigating multiple perspectives regarding Japan's 
use of kamikaze pilots as well as America's decision to drop two atomic bombs. In these lessons, 
students gain insight into the overwhelming human cost of the war and use primary source evidence to 
come to their own conclusions whether this cost is worth the results envisioned at the time. Conversely, 
these lessons have been designed for students to understand that there is a story behind every soldier 
and every casualty, and that these people have parents, siblings, and children. Sgt. Maj. Gallimore 
informed us that the pilot whose remains were recovered during their mission on Peleliu in 2005 had 
been missing in action since 1944. The pilot's widow did not have closure for over sixty years, and she 
wrote a letter that shared this sentiment with the JPAC team that embarked on the recovery mission. 
This story, which is such a powerful testament to sacrifices made in times of war, is one of many. 
 
Cognitively, these lessons are designed as historical investigations to challenge and enhance students' 
critical thinking skills. Students are evaluating and critiquing primary source evidence by first 
establishing the context and the subtext of each source, and then weighing the validity of the source 
based. All of these factors are considered as students conduct their historical investigations and 
ultimately come to their final conclusions about the past. These critical thinking skills of analyzing and 
evaluating will be essential as students move to the highest level of cognitive engagement in the final 
week of the course, during which they will create a product reflecting the outcome of research on a 
World War Two topic of their choosing.   
 

• We are in the process of helping our current 8th grade students recognize all that Spaulding HS 
has to offer.  Ry Hoffman, Head of Guidance, has been doing an amazing job of communicating 
with our sending schools, incoming students and parents, and those that express interest in 
Spaulding.  I highly recommend taking a look at the Guidance Website for a variety of videos and 
resources.  With the assistance of Josh Allen and Michelle LaFrancis, we also prepared a short 
video, which we plan to produce more regularly. 
 

 
Staff Person of the Week: 

• Linda Senecal - This year, Linda Senecal has jumped in to provide all kinds of 
support, both remote and in-person, ranging from Driver Ed, US History, English, 
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https://cvccdigitalmediaarts.com/
https://sites.google.com/buusd.org/dma-i-website-2020-2021
https://vtdigger.org/2021/03/07/virus-in-vermont-teenagers-new-job-turns-into-nursing-home-covid-outbreak/




Central Vermont Career Center (CVCC) 
2021 National Technical 
Honor Society (NTHS) 

Student Inductees • March 11, 2021

Congratulations CVCC Students!
Student 	 Program	 School
Adams, Braeden	 Digital Media Arts 1	 MHS
Badger, Chelsie	 Cosmetology Year 1	 MHS
Bristow, Logan	 Medical Professions	 SHS
Burachowski, Abigail	 Medical Professions	 SHS
Dimario, Zennor	 Automotive Technology	 HUHS
Duncan, Lydiah	 Cosmetology Year 1	 MHS
Dunkling, Joshua	 Electrical Technology	 TUHS
Gagne, Christian	 Electrical Technology	 SHS
Grant, Bridget	 Human Services/Co-op	 U32
Guyette, Liam	 Plumbing & Heat./Co-op	 HUHS
Hill, Hunter	 Cosmetology Year 1	 CVCC
Kragh, Hannah	 Digital Media Arts 2	 HMSCHL
Kragh, Sebastian	 Electrical Technology	 HMSCHL
LaPera, Maddie	 Medical Professions    	 MHS
LaRose, Arthur	 Emergency Services	 U32
Light, Julia	 Digital Media Arts 1	 TUHS
Madison, Riven	 Digital Media Arts 1	 TUHS
McCarthy, Ned	 Plumbing and Heating	 SHS
Newland, Haley	 Medical Professions	 TUHS
Partlow, Delaney	 Medical Professions	 SHS
Pierce, Nicholas	 Electrical Technology	 SHS
Preddy, Lauren	 Cosmetology 1	 SHS
Reed, Riley	 Cosmetology 1	 U32
Sainz II, Joshua	 Building Trades	 TUHS
Smith, Aubrie	 Cosmetology Year 2	 CVCC
Thayer, Rebecca	 Cosmetology 1	 U32
Thompson, August 	 Natural Res./Co-op	 U32
Watt, Aliyah	 Emergency Services	 HUHS
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Based in the heart of Vermont,  
the Central Vermont Career Center  
has served students throughout the  
Green Mountain State since 1969.

Through a progressive outlook on 
education and the professional 
opportunities of a career-based 
education, our students learn  
the skills that lead to lifetime  
careers and academic excellence  
for a 21st century world.

Together, we are the future  
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CVCC Embedded Credits  

Thank you to our students who served as front-line emergency workers 
during the most difficult times of the COVID-19 Pandemic.

Photos of students included in this Program of Studies were taken pre-COVID-19. 
CVCC has worked diligently during the Pandemic to keep our students and staff safe.  

At CVCC...

We BUILD
We CREATE
We VENTURE
We COLLABORATE
We DESIGN
We LEARN

      
of Electrical and  

Plumbing students 
complete one year of 

apprenticeship and 
continue into the field.

76%



The CVCC Admissions Process

Visit www.cvtcc.org and  
www.destinationcvcc.org to complete  
our online application, sign up for  
online events, and to learn more about  
CVCC Admissions!

CVCC Admissions Timeline
(Subject to change each year. Check our website for an updated calendar)

January to March .................. CVCC will market programs

March .................................... CVCC applications are due 

March .................................... Sign up with your Guidance Counselor for  
 CVCC Program Shadow & Interview Day  
 to visit two programs via our NEW online application

April....................................... CVCC admissions decisions are made

The Path to CVCC
1.  Explore www.cvtcc.org and www.destinationcvcc.org 

2.  Investigate and choose two cvcc programs from the websites  
3.  Complete and submit our online application located on the websites 

4. Possess a strong desire to learn and participate safely in the CVCC  
 school community!!

Automotive Technology

What You’ll Do
Shift your career into 5th gear with Automotive Technology! Whether you love trucks, 
cars, ATVs or snow-machines, it all starts with understanding the automotive service 
industry. Get direct experience with power and hand tools, plus learn welding skills. 
Dive into steering and suspension, brake systems, electronics and engine performance, 
and prepare for General Service Technician Training. Learn proper repair and 
maintenance procedures to service automobiles and light trucks—a green light  
to success!

Career Opportunities & Typical Salaries
Automotive Technician ($37,000)
Diesel Service Technician ($42,000) 
Heavy Equipment Specialist ($44,000)
Aircraft Mechanic & Technician ($55,000)

Academic Opportunities
Successful students in this program have these academic opportunities available:

•  S/P2 Mechanical Safety Certification

•  Mechanical and Light Duty Repair (MLR) ASE Certification

•  ALI Lift Safety Certification

•  Snap-On Multimeter Certification

•  Ability to earn post-secondary credits and/or industry credentials while at CVCC
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“What do I most appreciate about CVCC?  
Knowledge of the instructors – it’s top notch.”
 – A CVCC parent

Central Vermont Career Center (CVCC) does not discriminate on the 

basis of sex, race, color, creed, national origin, religion, disability, age, sexual 

orientation, gender identity, and marital status in admission or access to, or 

treatment or employment in, its programs and activities. CVCC is committed 

to providing a website that is accessible regardless of ability. CVCC will provide 

alternate accessible formats of CVCC documents and other materials used to 

communicate with students, families, and the public specific to an individual 

disability upon request. Please contact us at (802) 476-6237 for information.

Automotive Technology
Vermont Proficiency-Based Graduation Indicators
While covering a full curriculum of content specific to this trade, students in this 
program will be trained and assessed on the following high school-level academic 
proficiencies using the following indicators from Vermont’s Proficiency-Based 
Graduation Requirements. For more information about Vermont’s Proficiency-
Based Graduation Requirements, visit the Vermont Agency of Education’s 
website.
• Math: 1, 2, 3, 4, 5 
• English & Literacy: 1, 2, 3, 4, 5, 6 
• Work Based Learning: 1, 2, 3, 4, 5, 6, 7, 8, 9
• Science: 1, 2, 8 
• Transferable Skills: 1, 2, 3, 4, 5

Textbook
Automotive Technology Students use this industry-recognized text, although 
others may also be used thoughout the year.
• Electude Automotive E-Learning (http://www.electude.com)

Reading Level 
Textbooks and the majority of class texts in this course are written at the following 
grade level. The first number correlates to the grade level and the decimal refers 
to the monthly progress throughout the year. For example, an 11.3 would translate 
to an “11th grade reading level, approximately three months into the school year.”
• 11.3 (Electude Automotive E-Learning)

Math Skills 
Successful students in this program should expect to master these skills. 
• Reading a micrometer (digital and gauge)
• Metric system
• Fractions, decimals, percentages
• Ratios and proportions
• Ohm’s Law and Pascal’s Law (note: the use of these two laws require the ability 

to work with formulas, such as E=I x R, for different needs)
• Measurement
• Basic math (addition, subtraction, multiplication, division)

CVCC Safety Exam
Every CVCC Program begins the year with safety training. Students are trained 
and required to pass these safety exams before they can participate in program 
lab settings. For more information about these exams, contact the CVCC  
School Counseling Coordinator.
•  S/P2 Mechanical Repair Safety Certification

5 Baking & Culinary Arts

What You’ll Do
The folding of a croissant, the lattice work of a pie—your hands will transform 
sugar, butter and flour into awe-inspiring creations in Baking Arts. From sourcing 
ingredients to artistically presenting them on a plate, Culinary Arts will teach you 
classical recipes, methods and techniques, as well as new trends in food preparation. 
In lecture and lab, learn foundational principles, methods/preparations, plus 
customer service skills, culinary math, and workplace skills. As you get an overview 
of different parts of the hospitality industry, you’ll learn about their distinguishing 
characteristics and trends. Graduate on track for success!  

Career Opportunities & Typical Salaries
Cake Designer ($30,000)
Executive Chef/Pastry Chef ($40,000-$90,000) 
Sous Chef/Pastry Sous Chef ($30,000-$80,000) 
Food & Beverage Manager ($35,000-$60,000) 
Health Inspector ($50,000)

Academic Opportunities
Successful students in this program have these academic opportunities available:

•  ServSafe® Manager/Allergens Certification 

•  S/P2 Culinary Workplace Safety Certification 

•  Ability to earn post secondary credits and/or industry credentials while at CVCC
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“CVCC is forever at the top of my appreciation and gratitude list for the 
amazing educational opportunities, the drive and motivation, the rigor and 
accountability and most importantly the genuine respect and relationship 
building you do with all scholars!”   – A CVCC parent

Central Vermont Career Center (CVCC) does not discriminate on the 

basis of sex, race, color, creed, national origin, religion, disability, age, sexual 

orientation, gender identity, and marital status in admission or access to, or 

treatment or employment in, its programs and activities. CVCC is committed 

to providing a website that is accessible regardless of ability. CVCC will provide 

alternate accessible formats of CVCC documents and other materials used to 

communicate with students, families, and the public specific to an individual 

disability upon request. Please contact us at (802) 476-6237 for information.



Baking & Culinary ArtsVermont Proficiency-Based Graduation Indicators
While covering a full curriculum of content specific to this trade, students in this 
program will be trained and assessed on the following high school-level academic 
proficiencies using the following indicators from Vermont’s Proficiency-Based 
Graduation Requirement. For more information about Vermont’s Proficiency-
Based Graduation Requirements, visit the Vermont Agency of Education’s 
website.
• Math: 1, 2  
• English & Literacy: 1, 2, 3, 4, 5, 6 
• Work Based Learning: 1, 2, 3, 4, 5, 6, 7, 8, 9
• Science: 1, 2, 8  
• Transferable Skills: 1, 2, 3, 4, 5

Textbooks
Baking & Culinary Arts Students use these industry-recognized texts,  
although others may also be used throughout the year.
• Foundations of Restaurant Management and Culinary Arts - Pearson
• CIA Introduction to Culinary Arts
• ServSafe, 7th edition, National Restaurant Association
• Culinary Math Principles and Applications, 2nd edition

Reading Level
Students will need to read and comprehend at a 10th to 12th grade level.

Math Skills
Successful students in this program should expect to master these math skills. 
Previous preparation and training in these areas are critical for academic  
success in this program.
• Conversions
• Fractions, decimals, and percentages
• Measurements
• Estimating
• Volume
• Geometry (spatial abilities)
• Basic math (addition, subtraction, multiplication, division)

CVCC Safety Exam
Every CVCC Program begins their year with safety training. Students are  
trained and required to pass the safety exam before they can participate in 
program lab settings. For more information about these exams, contact the  
CVCC School Counseling Coordinator.
• ServSafe® Manager Certification (nationally recognized certificate)
• S/P2 Culinary Safety Certification

7 Building Trades

What You’ll Do
Do you wonder how structures are made? In Building Trades you’ll learn residential 
and commercial skills from the ground up while earning the NCCER credentials. 
Along the way, you’ll learn the principles and skills of general carpentry. A real 
foundation for your future career!

Career Opportunities & Typical Salaries
Carpenter ($41,000) 
Construction Laborer ($29,000) 
Drywall Tapers & Finishers ($43,000) 
Stone Mason ($42,000)

Academic Opportunities
Successful students in this program have these  
academic opportunities available:
•  Occupational Safety & Health (OSHA)  

10-hour Certification

•  National Center for Construction Education  
& Research (NCCER) – Core Curriculum

•  NCCER – Carpentry Level 1 & 2 available

•  Ability to earn post secondary credits and/or  
industry credentials while at CVCC
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“I appreciate that I can learn exactlywhat I want to learn.”  
 – A CVCC student

Central Vermont Career Center (CVCC) does not discriminate on the 

basis of sex, race, color, creed, national origin, religion, disability, age, sexual 

orientation, gender identity, and marital status in admission or access to, or 

treatment or employment in, its programs and activities. CVCC is committed 

to providing a website that is accessible regardless of ability. CVCC will provide 

alternate accessible formats of CVCC documents and other materials used to 

communicate with students, families, and the public specific to an individual 

disability upon request. Please contact us at (802) 476-6237 for information.

Building TradesVermont Proficiency-Based Graduation Indicators
While covering a full curriculum of content specific to this trade, students in  
this program will be trained and assessed on the following high school-level  
academic proficiencies using the following indicators from Vermont’s  
Proficiency-Based Graduation Requirements. For more information about  
Vermont’s Proficiency-Based Graduation Requirements, visit the Vermont  
Agency of Education’s website.
• Math: 1, 2, 3, 5  
• English & Literacy: 1, 2, 3, 4, 5, 6  
• Work Based Learning: 1, 2, 3, 4, 5, 6, 7, 8, 9 
• Science: 8  
• Transferable Skills: 1, 2, 3, 4, 5

Textbooks
Building Trades students use these industry-recognized texts, although  
others may also be used throughout the year.
• National Center for Construction Education and Research (NCCER)
 Core Curriculum -Pearson
• National Center for Construction Education and Research (NCCER)
 Carpentry Level 1 -Pearson

Reading Level
Textbooks and the majority of class texts in this course are written at the  
following grade level. The first number correlates to the grade level and the  
decimal refers to the monthly progress throughout the year. For example,  
an 11.3 would translate to an “11th grade reading level, approximately three  
months into the school year.”
• 10.4 (NCCER Text)

Math Skills
Successful students in this program should expect to master these math  
skills. Previous preparation and training in these areas are critical for  
academic success in this program.
• Pythagorean theorem
• Fractions, decimals, percentages
• Measuring quickly with tape measure to an accuracy of 1/8 inch
• Ratios and proportions
• Finding area
• Basic math (addition, subtraction, multiplication, division)

CVCC Safety Exam
Every CVCC Program begins their year with safety training. Students are  
trained andrequired to pass the safety exam before they can participate  
in program lab settings. For more information about these exams, contact  
the CVCC School Counseling Coordinator.
• Occupational Safety and Health (OSHA) 10-hour Certification

9 Cosmetology I & II

What You’ll Do
Cosmetology prepares you to put your artistic skills to work making people look 
and feel their best. Learn all you need for the State Board of Cosmetology license 
exam—hair cutting and coloring, chemical texturizing, waxing, skin care, nail 
services, and makeup application—in the CVCC in-house salon. 

Career Opportunities & Typical Salaries
Cosmetologist ($16,000-$41,000) 
Makeup Artist ($24,000-$54,000) 
Nail Technician ($16,000-$33,000) 
Skin Care Specialist ($17,000-$51,000)

Academic Opportunities
Successful students in this program have these 
academic opportunities available:

•  Students who have successfully completed 1,000 
hours can sit for the Vermont Licensing Exam for Cosmetology  
(second year of program required). 

•  Ability to earn post secondary credits and/or industry credentials  
while at CVCC
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“What do I most appreciate about CVCC? Knowledge of the 
instructors – it’s top notch.”    – A CVCC parent

Central Vermont Career Center (CVCC) does not discriminate on the 

basis of sex, race, color, creed, national origin, religion, disability, age, sexual 

orientation, gender identity, and marital status in admission or access to, or 

treatment or employment in, its programs and activities. CVCC is committed 

to providing a website that is accessible regardless of ability. CVCC will provide 

alternate accessible formats of CVCC documents and other materials used to 

communicate with students, families, and the public specific to an individual 

disability upon request. Please contact us at (802) 476-6237 for information.



CosmetologyVermont Proficiency-Based Graduation Indicators
While covering a full curriculum of content specific to this trade, students  
in this program will be trained and assessed on the following high school-level 
academic proficiencies using the following indicators from Vermont’s  
Proficiency-Based Graduation Requirements. For more information about  
Vermont’s Proficiency-Based Graduation Requirements, visit the Vermont  
Agency of  Education’s website.
• Math: 1, 2, 5 
•  English & Literacy: 1, 2, 3, 4, 5, 6  
• Work Based Learning: 1, 2, 3, 4, 5, 6, 7, 8, 9
• Science: 1, 3 
•  Transferable Skills: 1, 2, 3, 4, 5

Textbook
Cosmetology students use these industry-recognized texts, although others  
may also be used throughout the year.
• Pivot Point Cosmetology Textbook and Lab-Pivot Point
• Milady Standard Cosmetology-Cengage Learning

Reading Level
Textbooks and the majority of class texts in this course are written at the following 
grade level. The first number correlates to the grade level and the decimal refers  
to the monthly progress throughout the year. For example, an 11.3 would translate  
to an “11th grade reading level, approximately three months into the school year.”
• 14.0 (Milady Text)
• 11.5 (Pivot Point Text and Lab)

Math Skills
Successful students in this program should expect to master these math skills. 
Previous preparation and training in these areas are critical for academic success  
in this program.
• Fahrenheit temperature  
•   Measure length and angles
• Fractions, decimals, percentages   
•  Ratios and proportions
• Probability  
•   Calculate wages
• Money and financial management
• Reading scales and gauges   
•   Time management
• Basic math (addition, subtraction, multiplication, division)

CVCC Safety Exam
Every CVCC Program begins their year with safety training. Students are  
trained and required to pass the safety exam before they can participate in  
program lab settings. For more information about these exams, contact the  
CVCC School Counseling Coordinator.
• Safety and Infection Control (exam content from VT State Salon Regulations)
• Occupational Safety and Health (OSHA) 10-hour Certification

11 Digital Media Arts I & II

What You’ll Do
This program is the home of creativity and collaborative project-based learning at 
the Career Center. Enhance your vision of the world in our photography unit  
where you can master cameras and manipulation software. Learn new ways of 
communicating and work with community professionals in your community during 
our graphic design unit. Bring your movie ideas to life during our filmmaking unit 
where you gain access to industry-standard camera equipment and learn to master 
software. Through photography, graphics, film, music, web design, and animation 
our students master creativity for the entire world of media possibilities.

Career Opportunities & Typical Salaries
Graphic Designer ($44,000) 
Web Developer ($63,000) 
Multi-Media Artist ($61,000) 
Animator ($64,000) 
Film/Video Editors & Camera Operator ($46,000)

Academic Opportunities
Successful students in this program have these  
academic opportunities available:

•  Adobe Certification in Adobe Illustrator and Photoshop (DMA I)

• Adobe Certification in Premier-Pro (DMA II)

•  Ability to earn post secondary credits and/or industry credentials while at CVCC

•  DMA now offers a second-year program for advanced study within your chosen 
media path. DMA II’s curriculum puts an emphasis on portfolio development  
to advance your career and/or secondary education
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Central Vermont Career Center (CVCC) does not discriminate on the 

basis of sex, race, color, creed, national origin, religion, disability, age, sexual 

orientation, gender identity, and marital status in admission or access to, or 

treatment or employment in, its programs and activities. CVCC is committed 

to providing a website that is accessible regardless of ability. CVCC will provide 

alternate accessible formats of CVCC documents and other materials used to 

communicate with students, families, and the public specific to an individual 

disability upon request. Please contact us at (802) 476-6237 for information.

Digital Media ArtsVermont Proficiency-Based Graduation Indicators
While covering a full curriculum of content specific to this trade, students in this 
program will be trained and assessed on the following high school-level academic 
proficiencies using the following indicators from Vermont’s Proficiency-Based 
Graduation Requirements. For more information about Vermont’s Proficiency-
Based Graduation Requirements visit the Vermont Agency of Education website.
• Math: 1, 2, 5  
• English & Literacy: 1, 2, 3, 4, 5, 6  
• Work Based Learning: 1, 2, 3, 4, 5, 6, 7, 8, 9
• Media Arts: 1, 2, 3, 4 
• Transferable Skills: 1, 2, 3, 4, 5

Textbooks
Digital Media Arts Students use these industry-recognized texts, although  
others may also be used throughout the year.
• Pearson “MyGraphicsLab” Adobe eTextbooks for Photoshop, Illustrator, and 

Premiere Pro
• “How To Design Cool Stuff” — John McWade

Reading Level
Textbooks and the majority of class texts in this course are written at the following 
grade level. The first number correlates to the grade level and the decimal refers  
to the monthly progress throughout the year. For example, an 11.3 would translate 
to an “11th grade reading level, approximately three months into the school year.”
• 11.4 (MyGraphics Lab)
• 9.5 (How To Design Cool Stuff)

Math Skills
Successful students in this program should expect to master these math skills. 
Previous preparation and training in these areas are critical for academic success  
in this program.
• Measuring
• Fractions, decimals, percentages
• Ratios and proportions
• Conversions between units and file structures
• Visual spacial cognition
• Geometry (spatial abilities)
• Algorithms
• Basic math (addition, subtraction, multiplication, division)

CVCC Safety Exam
Every CVCC Program begins their year with safety training. Students are trained 
and required to pass the safety exam before they can participate in program lab 
settings. For more information about these exams, contact the CVCC School 
Counseling Coordinator.
• Digital Citizenship and Copyright Law-CVCC Designed Examination  

featuring content approved by Common Sense Media Incorporated.
• Occupational Safety and Health (OSHA) 10-hour Certification (DMA II)

13 Electrical Technology

What You’ll Do
Imagine having the skills to wire a house, bringing power to it for the first time!  
In the Electrical Technology program, you’ll learn everything you need to prepare 
for a career as an electrician, including a registered apprenticeship: install, connect, 
test, and maintain electrical systems. Learn residential and commercial skills and 
earn NCCER credentials—power your future!

Career Opportunities & Typical Salaries
Electrician ($50,000) 
Line Installer & Repairer ($58,000) 
Electrical & Electronics Installers ($51,000) 
Wind Turbine Technicians ($46,000)

Academic Opportunities
Successful students in this program have these  
academic opportunities available:

•  National Center for Construction Education  
& Research (NCCER) – Core Curriculum

• NCCER – Electrical Level 1 & 2 available 

•  Occupational Safety & Health (OSHA) 10-hour Certification

•  750-2,100 hours credited toward the Vermont Electrical Registered 
Apprenticeship Program

•  Opportunity to take the Vermont Electrical Apprentice Program exam and 

•  Ability to earn post secondary credits and/or industry credentials while at CVCC

14

Central Vermont Career Center (CVCC) does not discriminate on the 

basis of sex, race, color, creed, national origin, religion, disability, age, sexual 

orientation, gender identity, and marital status in admission or access to, or 

treatment or employment in, its programs and activities. CVCC is committed 

to providing a website that is accessible regardless of ability. CVCC will provide 

alternate accessible formats of CVCC documents and other materials used to 

communicate with students, families, and the public specific to an individual 

disability upon request. Please contact us at (802) 476-6237 for information.



Electrical TechnologyVermont Proficiency-Based Graduation Indicators
While covering a full curriculum of content specific to this trade, students in this 
program will be trained and assessed on the following high school-level academic 
proficiencies using the following indicators from Vermont’s Proficiency-Based 
Graduation Requirements. For more information about Vermont’s Proficiency- 
Based Graduation Requirements, visit the Vermont Agency of Education website.
• Math: 1, 2, 4, 5  
• English & Literacy: 1, 2, 3, 4, 5, 6  
• Work Based Learning: 1, 2, 3, 4, 5, 6, 7, 8, 9
• Science: 1, 2, 8  
• Transferable Skills: 1, 2, 3, 4, 5

Textbook
Electrical Technology Students use this industry-recognized text, although others 
may also be used throughout the year.
• National Electrical Code: Electrical Residential Wiring-NFPA 70
• National Center for Construction Education & Research (NCCR) texts –Pearson

Reading Level
Textbooks and the majority of class texts in this course are written at the following 
grade level. The first number correlates to the grade level and the decimal refers to 
the monthly progress throughout the year. For example, an 11.3 would translate  
to an “11th grade reading level, approximately three months into the school year.”
• 13.3 (Electrical Residential Wiring)

Math Skills
Successful students in this program should expect to master these math skills. 
Previous preparation and training in these areas are critical for academic success  
in this program.
• Ohm’s law
• Manipulating formulas
• Frequent complex calculations
• Voltage drop calculation
• Measuring
• Using industry code charts
• Basic math (addition, subtraction, multiplication, division)

CVCC Safety Exam
Every CVCC Program begins their year with safety training. Students are  
trained and required to pass the safety exam before they can participate  
in program lab settings. For more information about these exams, contact  
the CVCC School Counseling Coordinator.
• Occupational Safety and Health (OSHA) 10-hour Certification

15 Emergency Services

What We Do
Would you know what to do in an emergency? People depend on the quick reaction 
and competent care provided by EMTs reponding to their call. Our Emergency 
Services program will prepare you to handle many types of emergencies and 
become fully prepared to enter the Emergency Services workforce or enter into 
post-secondary education and training.

Career Opportunities & Typical Salaries
Emergency Medical Technician ($34,000) 
Paramedic ($44,000) 
Emergency Management Specialist ($45,000) 
Flight Paramedic ($50,000) 
Law Enforcement ($63,000)

Academic Opportunities
Successful students in this program have these  
academic opportunities available:

• Emergency Medical Technician Certification 

•  CPR/AED/First Aid Certification

• FEMA certification courses

• Hazardous Materials Awareness Certification

•  Field experience with local Emergency Services

•  Ability to earn post secondary credits and/or industry credentials while at CVCC
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Emergency ServicesVermont Proficiency-Based Graduation Indicators
While covering a full curriculum of content specific to this trade, students in this 
program will be trained and assessed on the following high school-level academic 
proficiencies using the following indicators from Vermont’s Proficiency-Based 
Graduation Requirement. For more information about Vermont’s Proficiency-
Based Graduation Requirements, visit the Vermont Agency of Education’s 
website.
• Math: 1, 3, 5  
• English & Literacy: 1, 2, 3, 4, 5, 6  
• Work Based Learning: 1, 2, 3, 4, 5, 6, 7, 8, 9
• Science: 1, 2, 3  
• Transferable Skills: 1, 2, 3, 4, 5

Textbooks
Emergency Services Students use these industry-recognized texts, although 
others may also be used throughout the year.
•  Emergency Care (Edition 13) -Daniel Limmer and Michael O’Keefe

Reading Level
Textbooks and the majority of class texts in this course are written at the following 
grade level. The first number correlates to the grade level and the decimal refers 
to the monthly progress throughout the year. For example, an 11.3 would translate 
to an “11th grade reading level, approximately three months into the school year.”
• 14.3 (Emergency Care)

Math Skills
Successful students in this program should expect to master these math skills. 
Previous preparation and training in these areas are critical for academic success 
in this program.
• Use of military time
• Fractions, decimals, and percentages
• Ratios and proportions
• Reading gauges
• Metric to standard conversion
• Basic math (addition, subtraction, multiplication, division)

CVCC Safety Exam
Every CVCC Program begins their year with safety training. Students are  
trained and required to pass the safety exam before they can participate in 
program lab settings. For more information about these exams, contact  
the CVCC School Counseling Coordinator.
• American Heart Association First Aid and CPR
• Occupational Safety and Health (OSHA) 10-hour Certification

17 Exploratory Technology

What You’ll Do
Our Exploratory Technology program is just that: a wonderful way to gain 
foundational skills and explore career pathways and the many opportunities 
available in this 9th- and 10th-grade educational experience. You’ll balance your 
time honing your academic skills and shadowing each of the Career Center’s 
programs, really giving you an up-close look at what the classes and instructors  
are like. While you’re at it, you’ll develop critical thinking, reasoning, and  
problem solving skills, and personal finance—skills that you can use for the  
rest of your life!

Academic Opportunities
Successful students in this 9th- & 10th-grade program have these academic 
opportunities available:

•  National Center for Construction Education & Research (NCCER) –  
Core Curriculum

•  Earn academic credits in English, Math, Science, and Social Studies

•  OSHA 10-hour Certification – General Industry

•  Shadow-driven career exploration

•  Project-based learning in woodshop and  
leather studio
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Exploratory TechnologyVermont Proficiency-Based Graduation Indicators
While covering a full curriculum of content specific to this trade, students in this 
program will be trained and assessed on the following high school-level academic 
proficiencies using the following indicators from Vermont’s Proficiency-Based 
Graduation Requirements. For more information about Vermont’s Proficiency-
Based Graduation Requirements, visit the Vermont Agency of Education’s 
website.
• Math: 1, 2, 3, 5, 6  
• English & Literacy: 1, 2, 3, 4, 5, 6  
• Work Based Learning: 1, 2, 3, 4, 5, 6, 7, 8, 9
• Science: 1, 2, 3  
• Transferable Skills: 1, 2, 3, 4, 5  
• Global Citizenship: 1

Textbooks
Exploratory Technology Students use these industry-recognized texts,  
although others may also be used throughout the year.
• Entering the World of Work - Glencoe
• Various Trade Texts

Reading Level
Textbooks and the majority of class texts in this course are written at the following 
grade level. The first number correlates to the grade level and the decimal refers 
to the monthly progress throughout the year. For example, an 11.3 would translate 
to an “11th grade reading level, approximately three months into the school year.”
• 9.2 (Entering the World of Work)
• Various trade texts have been chosen to read at the 10th grade level.

Math Skills
Successful students in this program should expect to master these math skills. 
Previous preparation and training in these areas are critical for academic success 
in this program.
• Trade-specific math
• Measurements and construction calculations
• Fractions, decimals, and percentages
• Basic math (addition, subtraction, multiplication, division)

CVCC Safety Exam
Every CVCC Program begins their year with safety training. Students are trained 
and required to pass the safety exam before they can participate in program lab 
settings. For more information about these exams, contact the CVCC School 
Counseling Coordinator.
• Wood Shop and Hand Tool Safety Program Certification (CVCC Designed)
• Occupational Safety & Health (OSHA) 10-hour Certification

19 Medical Professions

What You’ll Do
Health care jobs are predicted to be the largest and fastest growing  career sector. 
In this program you’ll learn human biology, the science of nutrition, basic clinical 
assessment skills, vital signs, blood glucose monitoring, medical terminology, 
phlebotomy, professionalism skills, first aid and CPR, electronic health record 
training and basic suturing. You’ll also explore a variety of the medical professions 
through job shadowing—what they are, what they do, and what training they require.

Career Opportunities & Typical Salaries*
Pharmacy Technician ($20,000-$80,000) 
Medical Secretary ($20,000-$80,000) 
Resident Nurse ($50,000-$160,000) 
Nutritionist ($50,000-$160,000) 
Physician’s Assistant ($50,000-$160,000) 
Physical Therapist ($50,000-$160,000)

Academic Opportunities
Successful students in this program have these  
academic opportunities available:

•  Heartsaver Certification – American Heart Association (AHA) Basic Life Support

•  First Aid Certification – AHA

•  Occupational Safety and Health (OSHA) 10-hour Certification

•  Blood Borne Pathogen Certification  

•  Earn post secondary credits and/or industry credentials while at CVCC

• HIPPA/Confidentiality Training

• Phlebotomy Training

• NHA Certified Electronic Health Record Specialist (CEHRS)
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Medical ProfessionsVermont Proficiency-Based Graduation Indicators
While covering a full curriculum of content specific to this trade, students in this 
program will be trainedand assessed on the following high school-level academic 
proficiencies using the following indicators from Vermont’s Proficiency-Based 
Graduation Requirements. For more information about Vermont’s Proficiency-
Based Graduation Requirements, visit the Vermont Agency of Education’s website.
• Math: 1, 2  
• English & Literacy: 1, 2, 3, 4, 5, 6  
• Work Based Learning: 1, 2, 3, 4, 5, 6, 7, 8, 9
• Science: 3  
• Transferable Skills: 1, 2, 3, 4, 5

Textbooks
Medical Professions Students use these industry-recognized texts, although  
others may also be used throughout the year.
• Discovering Nutrition, 6th edition - Paul Insel
• Human Biology, 9th edition - Daniel Chiras
• Introduction to Healthcare, 5th edition - Haroun and Mitchell

Reading Level
Texts for this course are written at an 11th grade reading level.

Recommended Math and Science Skills
Successful students in this program should expect to master these math and 
science skills. Previous preparation and training in these areas are critical for 
academic success in this program.
• Chemistry
• Biology
• Fractions, decimals, and percentages
• Ratios and proportions
• Units and conversions
• Basic math (addition, subtraction, multiplication, division)

CVCC Safety Exam
Every CVCC Program begins their year with safety training. Students are trained 
and required to pass the safety exam before they can participate in program lab 
settings. For more information about these exams, contact the CVCC School 
Counseling Coordinator.
• American Heart Association First Aid and CPR
• Occupational Safety and Health (OSHA) 10-hour Certification

21 Natural Resources & Sustainability

What You’ll Do
Why sit at a desk when there’s a great big universe to explore? Through applied 
education, students in the Natural Resources & Sustainability program study  
real-world solutions to sustainability issues and complete projects that are 
important to their community.

Career Opportunities & Typical Salaries
Conservation Scientist & Forester ($52,000)  
Hydroponics Technician ($28,300) 
Farm & Ranch Technician ($28,000) 
Environmental Scientist  ($41,000) 
Forest & Conservation Technician ($34,000) 
Game Warden ($45,000)

Academic Opportunities
Successful students in this program have these  
academic opportunities available:

•  Wilderness First Aid Certification (WFA)

•  Occupational Safety & Health (OSHA)  
10-hour Certification

•  Outdoor Professional Safety Certification

•  Ability to earn post secondary credits and/or industry  
credentials while at CVCC

• Game of Logging Certification
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Natural Resources & SustainabilityVermont Proficiency-Based Graduation Indicators
While covering a full curriculum of content specific to this trade, students in  
this program will be trained and assessed on the following high school-level 
academic proficiencies using the following indicators from Vermont’s Proficiency-
Based Graduation Requirements. For more information about Vermont’s 
Proficiency-Based Graduation Requirements, visit the Vermont Agency of 
Education’s website.
• Math: 1, 2, 3, 5, 6 
• English & Literacy: 1, 2, 3, 4, 5, 6  
• Work Based Learning: 1, 2, 3, 4, 5, 6, 7, 8, 9
• Science: 2, 4, 8  
• Transferable Skills: 1, 2, 3, 4, 5

Textbooks
Natural Resources and Sustainability Students use this industry-recognized  
text, although others may also be used throughout the year.
• Exploring Global Issues (Social, Economic, and Environmental 

Interconnections) -Facing the Future
• Horticulture Today -Elizabeth Driscoll and Jodi Songer Riedel

Reading Level
Textbooks and the majority of class texts in this course are written at the following 
grade level. The first number correlates to the grade level and the decimal refers 
to the monthly progress throughout the year. For example, an 11.3 would translate 
to an “11th grade reading level, approximately three months into theschool year.”
• 11.7 (Exploring Global Issues)
• 12.0 (Horticulture Today)

Math Skills
Successful students in this program should expect to master these math skills. 
Previous preparation and training in these areas are critical for academic success  
in this program.
• Scale factors
• Measurements
• Unit conversions
• Scale maps
• Volume
• Area
• Polynomial equations
• Basic algebra
• Basic math (addition, subtraction, multiplication, division)

CVCC Safety Exam
Every CVCC Program begins their year with safety training. Students are trained 
and required to pass the safety exam before they can participate in program lab 
settings. For more information about these exams, contact the CVCC School 
Counseling Coordinator.
• Outdoor Professional Safety Program Certification (CVCC Designed)
• Occupational Safety and Health (OSHA) 10-hour Certification

23 Plumbing & Heating

What You’ll Do
Want a career that’s really heating up? The Plumbing & Heating program 
prepares you for entry-level jobs, including a registered apprenticeship, by 
helping you gain basic knowledge of plumbing and hydronic heating systems,  
as well as earning NCCER credentials. The job opportunity outlook for  
both fields is strong, meaning graduates of this program are in high demand.

Career Opportunities & Typical Salaries
Plumbing, Pipe Fitters & Steam Fitters ($54,000) 
Heating, Air Conditioning & Refrigeration  
 Mechanic/Installer ($50,000) 
Boilermaker ($62,000) 
Pipelayer ($39,000)

Academic Opportunities
Successful students in this program have these  
academic opportunities available:

•  National Center for Construction Education  
& Research (NCCER) – Core 

• NCCER Plumbing 1 & 2; Hydronic Heating and Pipelayer

•  Occupational Safety & Health (OSHA) 10-hour Certification

•  750-2,100 hours credited toward the Vermont Plumbing Registered 
Apprenticeship Program

•  Opportunity to take the 1st and 2nd year tests of the Vermont Plumbing 
Registered Apprenticeship Program 

•  Ability to earn post secondary credits and/or industry credentials  
while at CVCC
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Plumbing & HeatingVermont Proficiency-Based Graduation Indicators
While covering a full curriculum of content specific to this trade, students in  
this program will be trained and assessed on the following high school-level  
academic proficiencies using the following indicators from Vermont’s Proficiency-
Based Graduation Requirements. For more information about Vermont’s  
Proficiency-Based Graduation Requirements, visit the Vermont Agency of 
Education’s website.
• Math: 1, 2, 5  
• English & Literacy: 1, 2, 3, 4, 5, 6  
• Work Based Learning: 1, 2, 3, 4, 5, 6, 7, 8, 9 
• Science: 8  
• Transferable Skills: 1, 2, 3, 4, 5

Textbooks
Plumbing and Heating Students use these industry-recognized texts,  
although others may also be used throughout the year.
• Plumbing and Heating (Second Edition)- Michael Joyce
• Modern Hydronic Heating (Third Edition)- John Siegenthalar
• National Center for Construction Education & Research (NCCR) texts –Pearson

Reading Level
Textbooks and the majority of class texts in this course are written at the following 
grade level. The first number correlates to the grade level and the decimal refers  
to the monthly progress throughout the year. For example,  
an 11.3 would translate to an “11th grade reading level, approximately  
three months into the school year.”
• 12.0 (Plumbing and Heating)
• 11.8 (Modern Hydronic Heating)

Math Skills
Successful students in this program should expect to master these math skills. 
Previous preparation and training in these areas are critical for academic  
success in this program.
• Ohm’s law
• Pascal’s law
• Pythagorean theorem
• Measuring
• Fractions, decimals, and percentages
• Angles
• Using industry code charts
• Basic math (addition, subtraction, multiplication, division)

CVCC Safety Exam
Every CVCC Program begins their year with safety training. Students are  
trained and required to pass the safety exam before they can participate in  
program lab settings. For more information about these exams, contact the  
CVCC School Counseling Coordinator.
• Occupational Safety and Health (OSHA) 10-hour Certification

25 Co-operative Education

What We Do
The Co-operative Education program takes technical training beyond the classroom 

 

Current Employers:
• Stones Service Station
• Teds Kar Kare
• Clarks Collision
• SD Ireland
• Cody Chevrolet
• Buddy’s Burgers
• Montpelier School Food Service
• Garnet Transport
• Barre EMS
• Waterbury Ambulance Service
• Turtle Island Children’s Center
• Lloyd Plumbing & Heating
• Bourne’s Energy 
• Ceres Greens
• Northland Visual Design & Construction
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Work-Based Learning Program 

What We Do
Do you think you’d enjoy a particular career, but aren’t sure what it’s really 
like? Maybe you’ve decided what you’ll do after graduation, and want to get a 
jumpstart on making connections? In either case, the Co-operative Education 
program takes academic and technical training beyond the classroom and into 
the field, so you can test your skills and gain valuable experience in a workplace 
setting. A collaboration between the Central Vermont Career Center and local 
employers, the Co-op program offers paid and unpaid career-related jobs. 
Develop self-confidence, grow your employability skills, and get one step closer 
to lining up a fantastic job!

Opportunities
• Job shadowing
• Career work experience
• Career technical education
• Registered apprenticeship
• Career preparation & training

Skills Acquired
• Decision making, problem solving and  

critical thinking skills
• Stronger communication through reading,  

writing, listening and speaking
• Professionalism and business ethics
• Teamwork with fellow employees
• Industry Standards
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Summary of Opportunities (Successful students in these programs have these opportunities available to them)

Automotive Technology

Baking & Culinary Arts

Building Trades

Cosmetology I & II

Digital Media Arts I & II

Electrical Technology

Emergency Services

Exploratory Technology

Medical Professions

Natural Resources & Sustainability

Plumbing & Heating

•  S/P2 Mechanical Safety Certification
•  Mechanical and Light Duty Repair (MLR) ASE Certification
•  TIA Tire Service Chart 

•  ServSafe® Manager/Allergens Certification
•  ServSafe® Allergens Certification
•  S/P2 Culinary Workplace Safety Certification

•  Occupational Safety & Health (OSHA) 10-hour certification
•  National Center for Construction Education & Research  

(NCCER) – Core Curriculum

•  Students who have successfully completed 1,000 hours can sit for 
the Vermont Licensing Exam for Cosmetology (second year of 
program required)

•  Adobe Certification in Adobe Illustrator and Photoshop
• Adobe Certification in Premiere-Pro (DMA II)
•  Ability to earn post secondary credits and/or industry credentials 

while at CVCC

•  National Center for Construction Education & Research  
(NCCER) – Core Curriculum, Electrician 1 & 2

•  Occupational Safety & Health (OSHA) 10-hour certification
•  300 hours credited toward the Vermont Electrical Registered  

Apprenticeship Program

•  CPR/AED/First Aid Certification
• Eligible for NREMT Certification
•  OSHA 10 Certification
• Hazardous Materials Certification

•  National Center for Construction Education  
& Research (NCCER) – Core Curriculum

•  Earn academic credits in English, Math, Science, & Social Studies
•  OSHA 10 Certification – General Industry

•  CPR/AED Certification – American Heart Association (AHA)
•  First Aid Certification – AHA
•  OSHA 10 Certification
•  Blood Borne Pathogen Certification
• Governor’s Career Readiness Certificate

•  Wilderness First Aid Certification (WFA)
•  Occupational Safety & Health (OSHA) 10-hour Certification
•  Outdoor Professional Safety Certification

•  National Center for Construction Education & Research  
(NCCER) – Core; Plumbing 1 & 2; Hydronic Heating and Pipelayer

•  Occupational Safety & Health (OSHA) 10-hour Certification
•  750-2,100 hours credited toward the Vermont Plumbing Registered 

Apprenticeship Program

• AOCA Certified Lube Technician
•  Snap-On Multimeter Certification
•  Ability to earn post-secondary credits and/or industry credentials 

while at CVCC

•  Ability to earn post-secondary credits and/or industry  
credentials while at CVCC

•  NCCER – Carpentry Level 1 & 2 available
•  Ability to earn post secondary credits and/or industry  

credentials while at CVCC

• OSHA 10 Certification
•  Ability to earn post secondary credits and/or industry  

credentials while at CVCC

•  DMA offers a second-year program for advanced study within 
your chosen media path. DMA II’s curriculum puts an emphasis on 
portfolio development to advance your career and/or secondary 
education 

•  Opportunity to test for the 1st year of the Vermont Electrical  
Apprenticeship Program

•  Ability to earn post secondary credits and/or industry  
credentials while at CVCC

•  Field experience with local emergency departments
•  Ability to earn post secondary credits and/or industry  

credentials while at CVCC

•  Exploration and experiences while participating in every  
program at the Career Center

•  Project-based learning opportunities
• First Aid/CPR Certification

•  Ability to earn post secondary credits and/or industry  
credentials while at CVCC

• HIPPA/Confidentiality Training
• NHA Certified Electronic Health Record Specialist (CEHRS)

•  Ability to earn post secondary credits and/or industry  
credentials while at CVCC

•  Game of Logging Certification

•  Opportunity to take the 1st year test of the Vermont  
Plumbing Registered Apprenticeship Program 

•  Ability to earn post secondary credits and/or industry  
credentials while at CVCC
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Summary of Vermont Proficiency Graduation-Based Indicators

Medical Professions 
• Math: 1, 2  
• English & Literacy: 1, 2, 3, 4, 5, 6  
• Work Based Learning: 1, 2, 3, 4, 5, 6, 7, 8, 9
• Science: 3  
• Transferable Skills: 1, 2, 3, 4, 5

Natural Resources & Sustainability 
• Math: 1, 2, 3, 5, 6 
• English & Literacy: 1, 2, 3, 4, 5, 6  
• Work Based Learning: 1, 2, 3, 4, 5, 6, 7, 8, 9
• Science: 2, 4, 8  
• Transferable Skills: 1, 2, 3, 4, 5

Plumbing & Heating
• Math: 1, 2, 5  
• English & Literacy: 1, 2, 3, 4, 5, 6  
• Work Based Learning: 1, 2, 3, 4, 5, 6, 7, 8, 9
• Science: 8  
• Transferable Skills: 1, 2, 3, 4, 5 

While covering a full curriculum 
of content specific to their 
trades, students in CVCC 
programs will be trained and 
assessed using high school-
level proficiencies from the 
Vermont Agency of Education’s 
Indicators for Proficiency-Based 
Graduation Requirements. 

CVCC is currently in the 
process of aligning additional 
proficiency indicators for 
literacy and other academic 
areas. Contact the instructor for 
updates and more information. 
For more information about 
Vermont’ Proficiency-Based 
Graduation Requirements 
visit the Vermont Agency of 
Education’s website at  
https://education.vermont.gov.  

Automotive Technology
• Math: 1, 2, 3, 4, 5 
• English & Literacy: 1, 2, 3, 4, 5, 6 
• Work Based Learning: 1, 2, 3, 4, 5, 6, 7, 8, 9
• Science: 1, 2, 8  
• Transferable Skills: 1, 2, 3, 4, 5

Baking & CulinaryArts 
• Math: 1, 2  
• English & Literacy: 1, 2, 3, 4, 5, 6 
• Work Based Learning: 1, 2, 3, 4, 5, 6, 7, 8, 9
• Science: 1, 2, 8  
• Transferable Skills: 1, 2, 3, 4, 5

Building Trades 
• Math: 1, 2, 3, 5  
• English & Literacy: 1, 2, 3, 4, 5, 6  
• Work Based Learning: 1, 2, 3, 4, 5, 6, 7, 8, 9
• Science: 8  
• Transferable Skills: 1, 2, 3, 4, 5

Cosmetology I & II 
• Math: 1, 2, 5 
•   English & Literacy: 1, 2, 3, 4, 5, 6 
• Work Based Learning: 1, 2, 3, 4, 5, 6, 7, 8, 9
• Science: 1, 3 
•  Transferable Skills: 1, 2, 3, 4, 5

Digital Media Arts I & II 
• Math: 1, 2, 5  
• English & Literacy: 1, 2, 3, 4, 5, 6 
• Work Based Learning: 1, 2, 3, 4, 5, 6, 7, 8, 9
• Media Arts: 1, 2, 3, 4 
• Transferable Skills: 1, 2, 3, 4, 5

Electrical Technology
• Math: 1, 2, 4, 5  
• English & Literacy: 1, 2, 3, 4, 5, 6  
• Work Based Learning: 1, 2, 3, 4, 5, 6, 7, 8, 9
• Science: 1, 2, 8  
• Transferable Skills: 1, 2, 3, 4, 5

Emergency Services
• Math: 1, 3, 5  
• English & Literacy: 1, 2, 3, 4, 5, 6  
• Work Based Learning: 1, 2, 3, 4, 5, 6, 7, 8, 9
• Science: 1, 2, 3  
• Transferable Skills: 1, 2, 3, 4, 5

Exploratory Technology 
• Math: 1, 2, 3, 5, 6  
• English & Literacy: 1, 2, 3, 4, 5, 6  
• Work Based Learning: 1, 2, 3, 4, 5, 6, 7, 8, 9
• Science: 1, 2, 3  
• Transferable Skills: 1, 2, 3, 4, 5  
• Global Citizenship: 1

CVCC embedded credits aligned with sending schools (see notes)

PROGRAM ENGLISH MATH SCIENCE ART SOCIAL STUDIES OTHER 
       (not US History)

Automotive Technology  1/2 PE, 1/2 Elective

Baking & Culinary Arts  1 Elective

Building Trades  1 PE

Cosmetology (2-year program)  1 Elective

Digital Media Arts I & II  1 Elective

Electrical Technology  1 Elective

Emergency Services  1/2 PE, 1/2 Elective

Exploratory Technology (10th grade only) 1/2 PE, 1/2 Elective

Medical Professions  1 Elective

Natural Resources & Sustainability 1 PE

Plumbing & Heating  1 Elective

NOTES:
•  COOP earns same credits/

proficiencies as the program

• Upon successful completion 
of a CVCC program each 
student will be awarded the 
allowed credits from their 
sending school.

Give us a call, schedule a visit,  
or check out our website: 

www.cvtcc.org 
www.destinationcvcc.org
Central Vermont Career Center 
155 Ayers Street, Suite 2 
Barre, VT 05641

802.476.6237

Follow us on facebook to receive post updates  
about events, news, and check out photos  
and video from our programs!

    

2021
Program of  

Studies

Thank you to our students who served as front-line  
emergency workers during the most difficult times of  
the COVID-19 Pandemic.



Barre City Elementary & Middle School

Hayden Coon, PK-4 Principal
Christopher Hennessey, 5-8 Principal
Office (802) 476-6541
Fax (802) 476-1492

50 Parkside Terrace
Barre, VT 05641 Pierre Laflamme, PK-8 Assistant Principal

Counselors (802) 476-7889
Nurse (802) 479-6920

April, 2021

Dear Barre Unified Union School District Board,

We would like to start this month's BCEMS report by sharing how much our Peak and
Ujamaa teams are looking forward to the impending full time return of our 7th and 8th
graders!  Really, all of us are!  You should be proud of how our older students, their
families, and all of their teachers adapted to an incredibly challenging situation this past
year, but we are certainly all ready to return to some semblance of normalcy.  The
impending new guidance coming from the AOE will pose some new challenges, no
doubt, but we can assure you that we will be ready to meet them.

We would also like to share some updates that have been cause for celebration in our
school community this year.  When we presented our first draft of the BCEMS budget
this winter, you likely noticed we proposed reducing the behavior staff by a 1.0 FTE
professional level position.  Those of you who have been connected in any way to
BCEMS over the years may have done a double take when you saw this!  We want you
all to know that this reduction was not due to budgetary needs.  Indeed, the decision to
make this cut was a reflection on the many improvements to our student support system
we have put in place over the past three years.

This work began promptly upon our arrival to BCEMS in 2018, and we want you to know
candidly that the work is nowhere near completed! Changing the culture of a school
and how a community responds to behavioral challenges takes time, but we sensed
immediately that our talented teams were open to and clamoring for change to better
serve our kids and their families.  Building internal capacity to help our students has
been key; we have spoken often of how impactful Developmental Designs has been for
our middle school, but we have also worked closely with the Northeast Family Institute,
Infinite Horizons, and numerous other organizations to train our staff in trauma informed
best practices.  Additionally, the elementary school is in the process of reinstituting
Positive Behavioral Interventions and Supports (PBIS) into the community; this
commitment to PBIS for our K-4 students connects perfectly to the Developmental
Designs approach to community building that has been so successful for our 5th to 8th
graders, and we are very excited about it!  We have also significantly reduced our
reliance on outside agencies such as Washington County Mental Health while also
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greatly improving our working relationships with their teams.  Much credit is due to
these agencies for adapting their practices and philosophy to our changing needs and
expectations.

Most importantly however, we want to highlight two of the programs we have developed
in recent years to meet the needs of our students and their families:

*  The Restorative Classroom is in its first year this year, and is paid for entirely by grant
funding. The program supports elementary students in a small group setting who have
been identified as having mental health needs related to trauma and adverse childhood
experiences. The program includes a certified teacher, Denise Latshaw; a licensed
mental health clinician, Amanda Rigatti, and a behavior interventionist, Courtney
Kerrick. To date, this program has simply changed the narrative for the students it
serves.  The team is not only providing experiences and learning more tailored to the
needs of these children, but they are also allowing them to be successful with fewer
supports and interventions.  In less than a year the Restorative Classroom has
successfully eliminated the need for a WCMH 1:1 Behavior Interventionist and kept
three students on our campus who in past years would have been placed with outside
service providers.  Although these numbers are not necessarily reflected as budget
reductions, they would certainly have shown up in overages for both regular and special
education.  More importantly of course, the children are here at BCEMS where they
truly belong.  This Restorative Classroom is also allowing for our support teams to
better meet the needs of other students in our school -  thus the reduction of a behavior
specialist in our budget.

* Room 207 serves the needs of our middle school students in ways that most of us
didn't experience when we were students.  Started four years ago by our behavior team
in response to an alarming and long standing number of discipline referrals across the
middle school, Room 207 takes a proactive, preemptive, and respectful approach to
challenging behaviors consistent with Developmental Designs practices.  The program
has been so successful that we no longer have a traditional "planning room" at BCEMS;
again, those of you who have been connected to our school over the years may find this
news quite surprising!  The talented middle school team of Behavior Specialists Sarah
Jordan, Heather MacAskill, and Kristin Morrison along with Behavior Interventionist
Suzie Jacobs has transformed the way in which our community helps students manage
their emotions, academic difficulties, and relational challenges.  Their focus on building
trusting relationships while holding students accountable for their behavior has had an
enormous impact on the climate of our school, and we can see the results in our
classrooms on a daily basis.

“Doing Whatever It Takes to Ensure Success for Every Child”



To be clear, the early success of these two programs has not solved every concern we
have for the children of BCEMS - there is still lots of work to do!  (We are looking ahead
to creating similar options for our older elementary students as just one example.)
Above all else however, we want you to know that you have the right team in place here
at BCEMS to continue this work.  Our Assistant Principal Pierre LaFlamme, our
counseling team, our special educators, our classroom teachers, all of us… are deeply
committed to improving the lives of the children of the Barre community.  You can have
confidence in this!

We know that the impact this work has on our students shouldn’t be measured in dollars
and cents, but instead by the success and growth of them both as learners and as
people.  We sense that you all agree with this, and we want the community to share in
the pride we have in the growing transformation of our school community.  To that end,
we hope that you will afford a spot in a future board agenda to invite members of our
teams to highlight the changes of the last three years while answering some of your
questions.  Additionally, we are currently working with Josh Allen to develop a video to
highlight the successes of all of these programs to get the word out to the community.

In the meantime, we welcome your questions, and we eagerly await the opportunity to
further publicly share these celebrations with all of you.

Respectfully, Chris and Hayden

“Doing Whatever It Takes to Ensure Success for Every Child”



Garden News
April 2, 2021
Garden Coordinator: Christie Mainart
cmainbce@buusd.org

Garden Happenings
● Sending thanks to the students from the

Restorative Classroom and Kate Hawley for
painting these beautiful planting containers (at
right) that will be hung on the garden’s fence
later this spring.

● The greenhouse has started cooking! Its garden bed has been amended with compost, so it’s
ready for Roberta’s students to plant some spinach, lettuce, chard, and radish seeds in the
warming soil next week.

○ It’ll be fun to see at which rate these plants grow compared to later plantings in warmer
conditions. Come observe with your students!

○ We’ll have another little experiment going on in this bed, too. I left a small portion to the
left of it unamended so that we can see if the same seed varieties planted in either section
(amended vs. unamended) fare differently in their growth and production.

● I’ll be taking some students to the greenhouse next week to start peas and cabbage in seed
trays.

● The greenhouse will be unlocked each morning beginning Wednesday, April 7th, so that you and
students can wander over to explore anything that’s happening inside. Just do your best not to
leave the door propped open so that it stays nice and warm in there.

Current Inquiries
● Post-winter cleanup has begun in the garden. The perennial

flower bed is looking pretty good, but there are a lot of scattered
leaves throughout the garden that need to be raked up and
removed. Let me know if any of your students can help work on this
task.

● I’m still on the lookout for some more teachers with students
interested in starting seeds in seed trays in the greenhouse upon
the return from April break. Remember- I can help! Reach out to
sign up for this simple and engaging learning experience with them.

● Anyone interested in creating some waterproof storyboards
about the life cycles of apple trees, tomatoes, bees, butterflies, etc. to hang on the back fence this
spring? Or if you are interested but lack the resources, just reach out.

mailto:cmainbce@buusd.org


Barre Town Middle & Elementary School

Building Report
April 8, 2021

Arrival and Pick-Up: Thank you for everyone’s flexibility and patience as we continue to work with Town
employees and the BT Police Dept. to snake through the parking lot while the Recreation Road is drying out.
While we fully understand it’s not ideal, it is helping to remove a bit of traffic congestion off Websterville Rd.
and Quarry Hill Rd. Our hope is that weather will be in our favor and the Recreation Rd. will soon dry out so
that we can resume using this road.

Bus Routes: Bus routes are currently being revamped in anticipation of the increase of in-person instruction of
our 7th & 8th graders.  If there is an increase of in-person instruction for our upper grades, any changes in bus
times that must occur will be communicated to families as soon as possible.  If you are interested in having your
child ride the bus, please reach out to our Transportation Coordinator, Terrie Murray, so she can incorporate
your information into the planning.

Crops by Kids Garden: Planning is underway for the upcoming garden season.  Fresh mulch, a few minor
repairs (fencing, signage, etc.) and pruning of the kiwi above the pergola are a few projects that will take place
in addition to the planting of seeds!

Dinner: Starting on April 1, students across our District started taking home dinner to enjoy.  This free dinner
(also includes a little activity) is open and available to any student enrolled in the BUUSD and all schools
within the District are open sites for dinner pick-ups from 2:30 - 3:30pm, Monday-Friday.

Generator: The generator is still on schedule! Delivery and installation is expected to take place during the
week of April vacation.

Last day for Preschool: The last day for Preschool students will be Friday, June 18th.  All PK teachers will
begin a weeklong ECO training on Monday, June 21st.

Positive Behavioral Intervention Supports (PBIS): While our elementary students work hard on having the
BTS Way be a part of everyday practices…

Be Respectful
Take Responsibility

Stay Safe
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Our PBIS practices have a fresh look and feel for our students and staff.  Bi-weekly videos highlight various
ways the BTS Way is showcased and accomplished, along with highlighting birthdays!
PBIS Virtual Messages
3/8 PBIS Message
3/22 PBIS Message
The PBIS team is looking forward to taking part in the BEST Institute in mid-June to reflect on our current
practices and to see how we can enhance our good work, based on staff feedback and best practices from the
field!

Puppets in Education: We are excited to have virtual performances that will focus on anxiety/worry for all
students in grades 1 & 2 on Thursday, April 15.  A special thanks to the Vermont Department of Mental Health
for supporting this program for our students.

Report Cards: Quarter 3 report cards will go home with students in grades 1-8 on Friday, April 16.

Smarter Balanced Assessment Consortium (SBAC): Students in grades 3-8 will take part in the online SBAC
in the areas of math and literacy shortly after  April vacation.  Check out Practice Tests and Sample Questions -
SmarterBalanced to get a sense of what the test is like.

https://drive.google.com/file/d/1pf8oHaSo0WteASeN9etDKai2yZfCO53y/view?usp=sharing
https://drive.google.com/file/d/1jPcW_iDUIJaceslAfozq-GHxU0KRzL57/view?usp=sharing
https://smarterbalanced.org/our-system/students-and-families/samples/
https://smarterbalanced.org/our-system/students-and-families/samples/


Location Account Number / Description Adopted Budget Y-T-D Expenses Encumbrances
Year-end 

Projection
BALANCE Narrative

7/1/2020 - 6/30/2021 7/1/20-3/29/21 3/29/2021 3/29/2021 7/1/20-6/30/21

1 BTMES 1101 PRESCHOOL $458,156 $241,067 $137,964 $400,050 $58,106 *

2 BTMES 1101 DIRECT INSTRUCTION $4,004,936 $2,343,409 $1,325,938 $3,890,000 $114,936 *

3 BTMES 1102 ART $106,813 $62,342 $38,282 $105,000 $1,813

4 BTMES 1103 INTERVENTION $650,945 $405,594 $258,643 $665,000 -$14,055

5 BTMES 1104 ENGLISH SECOND LANGUAGE $39,381 $23,364 $14,575 $39,000 $381

6 BTMES 1105 FAMILY & CONSUMER SCIENCES $53,131 $31,027 $19,329 $53,000 $131

7 BTMES 1106 WORLD LANGUAGE $74,256 $40,610 $23,957 $68,000 $6,256

8 BTMES 1108 MUSIC $151,680 $83,413 $50,565 $136,000 $15,680

9 BTMES 1109 PHYSICAL EDUCATION $196,500 $73,959 $57,605 $135,000 $61,500 *

10 BTMES 1110 TECH ED $38,222 $21,307 $12,515 $38,000 $222

11 BTMES 1501 CO-CURRICULAR $76,600 $31,170 $0 $70,000 $6,600

12 BTMES 2120 GUIDANCE $148,920 $93,410 $58,985 $155,000 -$6,080

13 BTMES 2131 HEALTH $167,723 $10,582 $63,191 $167,000 $723

14 BTMES 2141 BEHAVIOR SUPPORT $82,542 $82,776 $49,026 $135,000 -$52,458 *

15 BTMES 2220 LIBRARY $185,498 $98,841 $53,414 $155,000 $30,498 *

16 BTMES 2410 PRINCIPALS OFFICE $690,298 $432,245 $122,160 $610,000 $80,298 *

17 BTMES 2491 DUPLICATING $50,851 $32,366 $10,461 $50,000 $851

18 BTMES 2610 FACILITIES $1,285,927 $956,713 $169,920 $1,245,000 $40,927 *

19 BTMES 2660 SCHOOL RESOURCE OFFICER $50,000 $7,377 $0 $25,000 $25,000

20 BTMES 2716 CO-CURR TRANSPORTATION $25,000 $0 $0 $10,000 $15,000

21 TOTAL 1020 BARRE TOWN SCHOOL $8,537,379 $5,071,572 $2,466,530 $8,151,050 $386,329

22 SHS 1101 DIRECT INSTRUCTION $1,201,523 $625,982 $244,343 $1,100,000 $101,523 *

23 SHS 1102 ART $151,713 $89,793 $50,140 $150,000 $1,713

24 SHS 1104 ENGLISH SECOND LANGUAGE $12,054 $0 $0 $0 $12,054

25 SHS 1105 FAMILY & CONSUMER SCIENCES $131,840 $79,154 $49,209 $130,000 $1,840

26 SHS 1106 WORLD LANGUAGE $236,539 $141,932 $87,448 $234,000 $2,539

27 SHS 1108 MUSIC $155,072 $77,842 $45,883 $155,000 $72

28 SHS 1109 PHYSICAL EDUCATION $114,944 $70,830 $44,144 $120,000 -$5,056

29 SHS 1111 ENGLISH $520,743 $276,752 $167,240 $450,000 $70,743 *

30 SHS 1112 MATH $643,197 $398,947 $242,333 $645,000 -$1,803

31 SHS 1113 SCIENCE $405,365 $202,439 $119,241 $330,000 $75,365 *

32 SHS 1114 SOCIAL STUDIES $407,495 $238,359 $141,896 $380,000 $27,495

BARRE UNIFIED UNION SCHOOL DISTRICT - FY21 YEAR END PROJECTION REPORT - April 6, 2021
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33 SHS 1115 BUSINESS ED $74,182 $37,491 $21,784 $61,000 $13,182

34 SHS 1116 WORK BASED LEARNING $195,654 $121,749 $73,019 $197,000 -$1,346

35 SHS 1117 DRIVER'S ED $78,243 $29,238 $13,115 $48,000 $30,243

36 SHS 1118 PHOENIX PROG $158,089 $96,820 $61,072 $158,000 $89

37 SHS 1119 COLLEGE EXAMS $0 $325 $1,008 $1,500 -$1,500

38 SHS 1301 TECHNICAL EDUCATION $915,645 $424,846 $0 $900,000 $15,645

39 SHS 1401 ATHLETICS $464,723 $257,077 $51,112 $445,000 $19,723

40 SHS 1501 CO-CURRICULAR $79,200 $20,685 $175 $60,000 $19,200

41 SHS 2120 GUIDANCE $478,327 $284,571 $151,733 $450,000 $28,327

42 SHS 2131 HEALTH $125,100 $75,050 $44,347 $125,000 $100

43 SHS 2141 BEHAVIOR SUPPORT $0 $34,309 $21,301 $56,000 -$56,000 *

44 SHS 2190 JROTC $118,632 $115,289 $28,375 $189,000 -$70,368 *

45 SHS 2220 LIBRARY $172,772 $81,294 $44,732 $150,000 $22,772 *

46 SHS 2410 PRINCIPALS OFFICE $684,553 $484,078 $138,475 $665,000 $19,553

47 SHS 2610 FACILITIES $1,222,362 $891,034 $162,320 $1,200,000 $22,362

48 SHS 2660 SCHOOL RESOURCE OFFICER $50,184 $0 $0 $25,000 $25,184

49 SHS 2711 TRANSPORTATION $95,000 $17,713 $0 $65,000 $30,000

50 SHS 2716 CO-CURR TRANSPORTATION $37,000 $52 $10,000 $27,000

51 SHS 5020 LONG TERM DEBT $225,000 $223,911 $0 $223,991 $1,009

52 TOTAL 1276 SPAULDING HIGH SCHOOL $9,155,151 $5,397,562 $2,004,445 $8,723,491 $431,660

53 BCEMS 1101 PRESCHOOL $498,130 $303,694 $180,606 $495,000 $3,130

54 BCEMS 1101 DIRECT INSTRUCTION $4,497,630 $2,550,842 $1,432,201 $4,390,000 $107,630 *

55 BCEMS 1102 ART $143,734 $72,002 $27,357 $130,000 $13,734

56 BCEMS 1103 INTERVENTION $138,259 $70,759 $56,507 $130,000 $8,259

57 BCEMS 1104 ENGLISH SECOND LANGUAGE $38,564 $18,585 $11,588 $35,000 $3,564

58 BCEMS 1105 FAMILY & CONSUMER SCIENCES $75,804 $44,605 $27,979 $75,000 $804

59 BCEMS 1106 WORLD LANGUAGE $50,356 $27,223 $16,890 $45,000 $5,356

60 BCEMS 1108 MUSIC $128,331 $53,084 $26,275 $95,000 $33,331 *

61 BCEMS 1109 PHYSICAL EDUCATION $184,558 $113,491 $69,003 $184,000 $558

62 BCEMS 1110 TECH ED $60,722 $36,215 $21,317 $60,000 $722

63 BCEMS 1120 READING RECOVERY $39,314 $18,916 $11,628 $35,000 $4,314

64 BCEMS 1401 ATHLETICS $37,020 $26,279 $0 $35,000 $2,020

65 BCEMS 1501 CO-CURRICULAR $10,200 $8,047 $0 $10,000 $200

66 BCEMS 2120 GUIDANCE $360,667 $163,100 $100,559 $300,000 $60,667 *

67 BCEMS 2131 HEALTH $128,371 $72,768 $45,597 $128,000 $371

68 BCEMS 2140 PSYCHOLOGICAL SERVICES $50,000 $0 $0 $50,000 $0 *

69 BCEMS 2141 BEHAVIOR SUPPORT $547,295 $327,455 $158,294 $500,000 $47,295 *



70 BCEMS 2220 LIBRARY $143,290 $67,572 $37,542 $120,000 $23,290 *

71 BCEMS 2410 PRINCIPALS OFFICE $532,675 $393,621 $124,008 $525,000 $7,675

72 BCEMS 2610 FACILITIES $1,184,236 $861,771 $174,440 $1,145,000 $39,236 *

73 BCEMS 2660 SCHOOL RESOURCE OFFICER $78,000 $0 $0 $78,000 $0

74 BCEMS 5020 LONG TERM DEBT $72,480 $70,602 $0 $72,480 $0

75 TOTAL 1381 BARRE CITY SCHOOL $8,999,636 $5,300,631 $2,521,791 $8,637,480 $362,156

76 BUUSD 2490 EARLY ED ADMIN. $123,460 $87,467 $26,150 $120,000 $3,460

77 BUUSD 2711 TRANSPORTATION $1,333,376 $483,952 $617,463 $1,275,000 $58,376

78 BUUSD 2212 CURRICULUM $351,917 $122,294 $37,604 $220,000 $131,917 *

79 BUUSD 2230 INSTRUCTIONAL TECHNOLOGY $305,000 $239,811 $5,253 $305,000 $0

80 BUUSD 2311 BOARD $366,640 $297,633 $0 $350,000 $16,640

81 BUUSD 2313 REVENUE ANTICIPATION NOTE INTEREST $100,000 $0 $0 $100,000 $0

82 BUUSD 2320 SUPERINTENDENT $274,951 $209,150 $53,515 $274,000 $951

83 BUUSD 2510 BUSINESS OFFICE/COPIERS $588,602 $379,214 $128,962 $520,000 $68,602 *

84 BUUSD 2560 COMMUNICATION SPECIALIST $84,804 $54,853 $16,077 $80,000 $4,804

85 BUUSD 2570 HUMAN RESOURCES $246,862 $169,421 $47,014 $235,000 $11,862

86 BUUSD 2580 TECHNOLOGY-Includes Erate Equip. $1,248,572 $970,098 $228,834 $1,300,000 -$51,428 *

87 BUUSD 2610 FACILITIES $242,693 $172,680 $40,238 $240,000 $2,693

88 BUUSD 2711 TRANSPORTATION $47,500 $21,673 $17,280 $45,000 $2,500

89 BUUSD 1201 SPEC ED DIRECT INSTR $9,342,504 $6,136,997 $2,991,917 $9,500,000 -$157,496 *

90 BUUSD 1202 SPEC ED ESY $80,000 $29,970 $0 $29,968 $50,032 *

91 BUUSD 1206 SEA PROGRAM $552,104 $297,275 $178,603 $520,000 $32,104

92 BUUSD 2131 PT $40,151 $25,951 $8,327 $40,000 $151

93 BUUSD 2140 PSYCHOLOGICAL SERVICES $558,196 $252,274 $161,690 $500,000 $58,196 *

94 BUUSD 2151 SPED SLP - SPEECH LANG $878,409 $514,244 $315,143 $850,000 $28,409

95 BUUSD 2160 SPED OCCU THERAPIST $246,154 $133,039 $84,398 $230,000 $16,154

96 BUUSD 2490 SPECIAL EDUCATION ADMIN. $647,634 $377,471 $105,892 $550,000 $97,634 *

97 BUUSD 2711 TRANSPORTATION $314,950 $202,883 $170,932 $385,000 -$70,050 *

98 BUUSD 1204 SEA PROGRAM- Non Reimb. $103,525 $60,556 $40,684 $110,000 -$6,475

99 BUUSD 1214 ECSE DIRECT INSTR $242,273 $122,577 $119,855 $270,000 -$27,727

100 BUUSD 1215 ECSE ESY DIRECT INSTR $9,025 $5,946 $0 $5,946 $3,079

101 BUUSD 2610 SEA UTILITIES $10,500 $3,857 $2,550 $10,000 $500

102 TOTAL 3097 BARRE UNIFIED UNION SCHOOL DISTRICT $18,339,802 $11,371,286 $5,398,381 $18,064,914 $274,888

103 GRAND TOTAL $45,031,968 $27,141,051 $12,391,147 $43,576,935 $1,455,033

REVENUE- FY21



Account Number / Description Adopted Budget Y-T-D Revenue
Year-end 

Projection

7/1/20-6/30/21 7/1/20-3/30/21 7/1/20-6/30/21

104 TUITION PRESCHOOL $0 $8,662 $10,000

105 TUITION-SECONDARY $200,000 $136,697 $200,000

106 INTEREST REVENUE $55,000 $74,983 $100,000

107 FACILITY RENTAL $12,000 $156,789 $156,789 *

108 MISC REVENUE $15,000 $7,789 $8,000

109 GATE RECEIPT REVENUE $0 $0 $0

110 COBRA INS. REVENUE $5,000 $14,324 $14,324

111 VSBIT GRANTS/INS REVENUE $0 $3,974 $10,000

112 AP EXAM FEES - REVENUE $0 $1,971 $1,971

113 JROTC REVENUE $0 $60,288 $80,000

114 EDUCATION SPENDING $36,034,440 $12,653,022 $36,034,440 **  COVID-19

115 CITY OF BARRE EDUCATION TAX $0 $3,443,202 $0

116 TOWN OF BARRE EDUCATION TAX $0 $8,943,417 $0

117 TRANSPORT STATE AID $530,000 $378,344 $530,000

118 DRIVERS EDUCATION $6,000 $4,588 $5,000

119 HIGH SCHOOL COMPLETION $6,000 $784 $1,000

120 VT DEPT PUBLIC SAFETY GRANT - REV $0 $0

121 FUND BALANCE APPLIED $200,000 $0 $200,000

122 MIS GRANTS REVENUE $0 $14,650 $14,650

123 SPED EXCESS COST TUITION $10,000 $0 $0

124 SPEC ED MAINSTREAM BLOCK $884,021 $884,021 $884,021

125 SPED INTENSIVE REIMB $5,521,872 $2,713,852 $4,900,000

126 SPED EXTRA ORD. $850,000 $0 $700,000

127 SPED ECSE $200,635 $200,410 $200,410

128 SPED STATE PLACED $500,000 $128,519 $400,000

129 CVCC ASSESSMENT $0 $200,000

130 INDIRECT ADMIN. REIMB. $0 $55,000

131 ERATE $0 $133,000

132 SOLAR REBATE $0 $0

133 GRAND TOTAL $45,029,968.00 $29,830,286.00 $44,838,605

134 BUUSD SURPLUS/(DEFICIT) $1,261,670 Less $392,321

PROJECTED YR-END COVID-19



135 ** LESS CRF, BUDGETED (REPURPOSED) $302,321 Deduct Ed Spend

136 CRF NON BUDGETED-Fully Reimbursed $764,179

137 ** LESS ESSER BUDGETED $90,000 Deduct Ed spend

138 ESSER I  NON-BUDGETED $835,000

139 ESSER I   INDEPENDENT SCHOOLS $72,417

140 ESSER II & III, FY22 & FY23

LINE NARRATIVE-3/31/21

1 Reduced to 3 classrooms

2 Teacher salaries/student tuition, supplies

9 Opening, recently filled

14 Offset by Assist. Principal Vacancy

15 Savings from para vacancy

16 Assist. Princiapl vacancy

18 Savings construction services

22 Savings in teacher/para

29 Savings from teacher salary

31 Savings from teacher salary

43 Savings in line 22

44 Reimbursed by DOD

60 Permanent Sub. 1 yr.

66 Reduction in staff

69 Reduction in staff

70 Reduction in staff

78 Moved to COVID-19 and CFP Funding

83 Savings in business office wages/benefits, included copier lease

86 Reimbursed by Erate

89 Tuition/Contracted services

90 Fewer services for ESY

93 Unable to fill position

96 Savings in reduction of clerical wages

97 Placements at independent schools

107 Use of facility-homeless meals



Central Vermont Career Center

FY21 Year-End Projections

April 6, 2021

 FY21 

BUDGET
YTD Expenses Encumb.

Total 

Projected 

Expenses

OVER/ UNDER 

BUDGET

ACCOUNT DESCRIPTION 7/1/20-6/30/21 3/29/2021 7/1/20-3/29/21 7/1/20-6/30/21 Estimated

1 Special Education Instruction $77,389 $45,384 $28,331 $77,000 $389

$0

2 Tech Ed Instruction $1,756,225 $933,660 $503,429 $1,500,000 $256,225

$0

3 Co-Curricular $20,564 $1,363 $850 $10,000 $10,564

$0

4 Guidance Services $69,664 $43,878 $27,326 $71,500 -$1,836

$0

5 Health Services $28,465 $16,792 $9,735 $28,000 $465

$0

6 Staff Support Services $2,730 $500 $0 $2,730 $0

$0

7 Library Services $28,975 $14,393 $6,856 $24,000 $4,975

$0

8 Technology $49,000 $2,255 $60,036 $64,000 -$15,000

$0

9 Office of the Superintendent $207,914 $0 $0 $207,914 $0

$0

10 Directors' Office $560,086 $396,999 $107,068 $520,000 $40,086

$0

11 School Resource Officer $8,500 $0 $0 $5,000 $3,500

$0

12 RAN Interest $7,500 $0 $0 $7,500 $0

$0

13 Facilities $218,224 $175,340 $23,401 $215,000 $3,224

$0

14 Transportation $44,200 $4,574 $680 $25,000 $19,200



$0

15 Bond Debt $51,000 $49,131 $0 $49,131 $1,869

$0

16 GRAND TOTAL $3,130,436 $1,684,269 $767,712 $2,806,775 $323,661

FY21 Revenue Year-End Projection
Account Description FY21 Budget YTD Revenue Total Projected Revenue

17 7/1/20-6/30/21 7/1/20-3/29/21 7/1/20-6/30/21

18 CVCC Tuition - Sending LEAs $1,151,258 $1,141,686 $1,151,258

19 CVCC Tuition - Student/Adult $18,000 $7,750 $10,000

20 Cosmetology - Salon Rev $3,000 $0 $2,000

21 Culinary - Bake Rev $6,000 $0 $4,000

22 Building Trades - Constr. Rev $0 $0 $0

23 Auto Tech - Garage -Auto Repairs $9,000 $0 $5,000

24 Digital Media - Graphic Rev $0 $0 $0

25 Miscellaneous $0 $2,611 $2,611

26 Sale of Assets $0 $0 $0

27 State VT Ed Support Grant $1,268,082 $838,405 $1,268,082

28 VT Tuition Reduction Rev $510,048 $252,986 $510,048

29 VT Salary Asst. COOP Coord. $35,466 $24,826 $35,466

30 VT Salary Asst. Guid. Coord. $30,270 $0 $30,270

31 VT Salary Asst. 50% VOC DIRECT. $60,310 $60,312 $60,312

32 VT Salary Asst. 35% VOC Assist. DIRECT. $39,002 $39,000 $39,000

33 Grants - Misc. $0 $7,500 $7,500

34 PRIOR Yr. Carry-forward

35 $3,130,436 $2,375,076 $3,125,547 -$4,889

36 CVCC PROJECTED SURPLUS (DEFICIT) $318,772

LINE NARRATIVE

2 GEERS Grant 
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Resignations for FY22 
 
On Tue, Mar 23, 2021 at 3:48 PM Adrienne Feeser <afeesbce@buusd.org> wrote: 
Good afternoon David, 
 
It is with a heavy heart that I write to inform you that I have decided to resign from my position as 
middle school art teacher at the end of the school year.   
As much as I love Vermont and my job here, I feel that it's in the best interest of my son to be home, 
closer to family in Pennsylvania. 
 
I have had an amazing eight years at BCEMS, and am filled with so much gratitude and love for 
everyone I've had the opportunity to work with over the years.  I've cultivated some very dear 
friendships, grown tremendously as an educator, been a part of an incredible school community, all 
while spending each day doing what I love the most. Barre City is truly a special place and I will miss 
it greatly. Please let me know how you would like me to proceed. 
 
Sincerely, 
Adrienne Feeser 
 

 

mailto:afeesbce@buusd.org


Dale A. Burnash                                                                                                                                                              
1 King Street                                                                                                                                                                

Barre, VT 05641                                                                                                                                                       
(802) 274-9075                                                                                                                               

daburnash@gmail.com 

David Wells                                                                                                          Carol Marold                                                                                                                                       
Superintendent of Schools BUUSD                                                                  Director of Human Resources                                                  
120 Ayer Street                                                                                                   120 Ayer Street                                                  
Barre, VT 05641                                                                                                  Barre, VT  05641 

March 31, 2021 

Dear Mr. Wells and Ms. Marold, 

I am contacting you to formally inform you that I am not returning for the upcoming school year (2021 – 
22). After nearly 36 years, I have decided to retire from teaching and pursue other endeavors. While I 
am sad about closing this chapter in my life, I am excited about the next. 

I started teaching at Barre City in 2015. As an outsider coming into the district, I soon discovered that 
Barre City Elementary and Middle School is an amazing school with amazing people. I’m sure you 
already know this. The faculty, staff, and administration are so dedicated for providing the best quality 
education and care for our students. My thoughts still haven’t changed. 

There are so many I would like to recognize that I have had the pleasure of working with. Starting with 
the previous administration; John Pandolfo, Jim Taffel, and Jackie Tolman, who had faith in me and hired 
me. They were all very supportive administrators. Currently, Chris Hennessey and Pierre LaFlamme are 
wonderfully, supportive leaders. It has been a pleasure working with them. I have had wonderful 
teammates in the math and science departments. Barb Bruger was my first teammate in the classroom 
at Barre City. She was great to work with and has since retired. My other teammates have included 
Heather Harrison, Crissy Bell, Karen Fredericks, Christine Everett, Katie Naylor, Megan Wieber, and most 
recently, Lizzie Fanning. I couldn’t ask for a finer group of talented people to work with. All an absolute 
pleasure and I am going to miss working with them all. 

There are so many more individuals that I would like to recognize; from tech ops, to the specials 
teachers (art, Spanish, design lab, heath, music), to guidance, to special education, to the individuals in 
the office, and the custodians. There are too many to individually recognize. All are great people also. 
I’m probably missing someone.  

In closing, if you have any questions, please do not hesitate to contact me. 

Sincerely, 

Dale A. Burnash                                                                                                                                                     
Grade 6 Teacher, BCEMS 

mailto:daburnash@gmail.com
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Belief Statements

Central Vermont Career Center

We believe in the power and importance of CTE Education

Strategic Plan Theme Legend:
1 = Equitable access to learning resources
2 = Communications and relationship building
3 = Curriculum and career pathways
4 = Student wellness
5 = Student Investment in Learning

Barre UUSD Belief Statements

We believe:

● (2,4) Students and staff are invaluable to the community

● (4) Students matter

● (2) Staff matter

● (3,4) All students and staff deserve a learning environment that
fosters physical and emotional health

● (3,4) Environmental stewardship is a responsibility for all

● (3,4,5) The delivery of education resources should be
student-focused to maintain a culture where every student can
achieve

● (1,3) Equity means that every student has different needs and
that their needs should be met no matter where they are from or
which school they attend

tgilbbsu
Typewritten Text
6.1.1

tgilbbsu
Typewritten Text



● (2,3) Students are most successful when there is mutual
respect and active collaboration between students, teachers,
parents, and the community

● (2,3,5) Educators and parents together inspire students to
confidently advocate for and design growth experiences that
help them define who they are and where they are headed as
adults

● (3,4) Students should learn transferable skills that enable them
to become creative and resilient thinkers, to sustain their own
sense of purpose and life path, and to balance academic and
social emotional growth

● (3) All staff deserve deep investments in training, professional
development, and support



BUUSD MISSION STATEMENT

(4/6 DRAFT)

Your mission statement drives the organization. It is what you do/the core of the
business, and from it come the objectives and finally, what it takes to reach those
objectives. It also shapes your organization’s culture.

Current Strategic Plan Themes

1. Communications and Relationships
2. Equitable Access to Learning Resources
3. Curriculum and Career Pathways
4. Student Wellness
5. Student Investment in Learning

JF Draft

BUUSD students are deeply invested in learning and skillful educators help them

develop their unique talents and passions to become successful adults and

citizens.

MP Draft

The BUUSD is a community that empowers students of all backgrounds to

discover and pursue their unique passions, build diverse relationships, and

develop their skills for meaningful futures.

Colorado Sample Mission

To spark adventure and wonder, foster inquiry and community, and build the

character and ability of students to take on the world's greatest challenges.

AOE Covid Recovery Plan Key words

Equity, engagement, academic support, social emotional support



Sample Vision Statements
(4/6 Draft)

Definition of vision: A vision statement focuses on tomorrow and what an

organization wants to ultimately become.

Central Vermont Career Center Vision

Education That Works

Possible BUUSD Vision Statements

1. “Ensuring Success for Every Child” (BUUSD current vision)
2. Preparing Tomorrow’s Generation Today

3. Preparing Tomorrow’s Generation for Citizenship, Employment, and

Continued Learning

4. Supporting Today’s Students for a Successful Tomorrow

5. A Community That Supports Students for Future Success

Charlotte-Mecklenburg, NC VISION

The vision of Charlotte-Mecklenburg Schools is to lead the community

in educational excellence,  inspiring intellectual curiosity, creativity,

and achievement so that all students reach their full potential.

San Francisco University HS Vision

We are a courageous community dedicating ourselves to:

EMBRACING

Education as a transformational, rather than a transactional, endeavor



EMPOWERING

Our students to invent and sustain their own vision of success and sense of purpose

ESTABLISHING

A school culture that provides a dynamic and challenging education while simultaneously

promoting wellness, care, and wholeness

EMBODYING

Our fundamental belief that collaboration among people with diverse backgrounds and life

experiences is essential to deep learning

ENSURING

That University High School remains a strategically nimble institution, engaged in learning,

reflection, and growth on all levels

Rhino Foods Vision

Delicious Things, Done Right

Central Vermont Medical Center Vision

Working together, we improve people's lives

Shriner’s Hospitals for Children Vision

Become the best at transforming children’s lives by providing exceptional

healthcare through innovative research, in a patient and

family-centered environment.



Strategic Plan Structure

Vision - Where we are going

Mission - What we do

Beliefs - What we value

Goals - What are our targets for success
● Strategic - Board role
● Operational - Administrator Cabinet role

Action Steps - How we will achieve our goals

Metrics - System for measuring goal success throughout plan
implementation process

Implementation Timeline - Identifies the planning steps, deliverable dates,
and assessment intervals for the School Board to monitor plan progress

Planning Steps to Date

1. Design Team has met 7 times to shape the planning process
2. Hosted three sets of forums and gathered feedback from 100+

stakeholders
a. What the District should Stop-Start-Continue doing...
b. What are the Strengths-Opportunities-Aspirations-Results
c. Identify Beliefs and anticipate influence that societal, education,

technology, and business trends will have on the District
3. Used forum data to generate survey questions from which 460 people

responded
4. Design Team is now using the above feedback to complete the

planning process identified above
5. Solicit draft plan feedback from Administrators, School Board, and

through another community survey



6. Present final plan to the School Board for possible adoption on April
22nd
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