TENTATIVE AGREEMENT
California School Employees Association and its Tracy Chapter 98
and
Tracy Unified Sehool District

Janoary 12, 2021
Thig Tentative Agreement completes contract negotiations for the 2020-2021 school year,

The Qalgb;n_ia School Empleyees Assoclation and its Tracy Chapter 98 (hereafier
“CSEA") and the Tracy Unifled School Distrlet (hereafier “Distriet”) have reached
agreemnent on the following Contract Re-openers for the 2020-2021 schoel year as listed

below;

Article VIII, Pay and Allowanees = TA signed September 2, 2020 (see attached)
Astiols X ~ Fringe Benefits - TA slgned September 2, 2020 (see attached)

Azticle XXVl - Evaluations — TA signed December 4, 2020 {(see attached)
Axticle XLIY ~ Duratlon Of And Progedure For Modifying This Agresment = TA
signed Janwary 5, 2021 (see attached)

Agreed fo this | a};i‘_ day of M1
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CSEA éy Qhaplgr flog

Assgglatgs it
Human Resources

Q@L@/»MZ_ 2/ 0|

Robin Jadkson, CEEA Labor Ropresentative




TENTATIVE AGREEMENT
California School Employees Association and its Tracy Chapter 98
and
Traecy Unitied School Distriet

September 2, 2020

The California School Employess Association and fts Tracy Chapter 98 (hereafter “CSEA”) and
the Tracy Unified School District (hereafter “District™) do hereby agree to the following:

ARTICLE VIII
PAY AND ALLOWANCES

APPENDIX A
For the 20202021 contract year, the parties agree to a 0% inoroase to the salary schedule.

ARTICLE X
ERINGE BENEFITS

10.1 A, The Disirict shall provide a health bensfit allowauce of $9732 per employee for all
employees in the bargaining unit working eight (8) houts or more per day, 5 days
per week. Should the bealthcare broker offer an opt out option for unit members
CSEA and the District agree to taeet and negotiate terms of the opt out as neaded.

Agreed fo this 2od day of Sepiember, 2020 in Tracy California.

Mike Caulfield; "
President, CSBA Tracy Chapler #98

—

M

for Human Resoutces

(ol

Carl Walter, CSEA Labor Relations
Representative '




TENTATIVE AGREEMENT
CSEA and TUSD

August 19, 2020

The California School Employees Association and its Tracy Chapter 98 (hereafter “CSEA™) and
the Tracy Unified School District (hereafter “District”) do hereby agree to a tentative agreement

to the following:

ARTICLE XXVIII
EVALUATIONS

Evaluations for all regular and probationary classified employees shall be confidentially made at
specified intervals during the work year. The ratings shall be reported to the Associate
Superintendent for Human Resources on appropriate forins.

28.1

28.2

283

Probationary Employees: The probationary period shall be for six (6) months, or 130 days
of paid service (including paid holidays), whichever is longer. A first evaluation report for
all probationary employees may be submitted within sixty (60) working days of their hire
date. A second evaluation report may be submitted within eighty (80) working days of
employment and a final evaluation report may be submitted within one hundred (100)
working days of employment. A special evaluation report may be submitted at any time if

desired by the employee’s supervisor.

Promoted employees shall serve a probationary period of four (4) months and be evaluated
on or before the conclusion of the second (2°%) month from the start of promotion and again

on or before the conclusion of the third (3*) month.

Probationary employees may be released without cause. Promoted employees have the
right to request a transfer to their former classification per section 12.3.B.

Probationary employees shall review and sign their rating forms before they are submitied
to the Associate Superintendent for Human Resources or his/her designee, by the
supervisor. This signature does not indicate agreement or disagreement with the

evaluation.

Permanent Employees:
Evaluation reports for all permanent employees shall be submitted in March of each fiscal

year. The date may be extended by mutual agreement of the employee and the employee's
supervisor. A special evaluation report may be submitted at any time if desired by the
employee’s supervisor. Permanent employees shall review and sign their rating forms
before they are submitted to the Associate Superintendent for Human Resources by the
supervisor. This signature does not indicate agreement or disagreement with the evaluation.

Evaluator:
Evaluation reports shall be prepared by the person having overall responsibility for the

direction of the department or by their designee in a position which includes, in its job
description, supervisory and evaluation responsibilities. Evaluations, so far as practicable,




shall be based upon the direct observation and knowledge of the evalustor. The evaluator
may request the input of other staff members directly associated with the emploves and
iy consider these views in the report.  However, the report is fo be prepared by the
evalator.

284  LLess Than Satisfactory Evaluation:

Ay less than satisfaciory evaluation based upon perfommmnce shall mclude
reconumendations for improvement and shall advise the employee a5 o any deficiency. A
Jess than satisfactory evaloation is defined as any Needs Improvement or Unsatisfaciory
mating given fo the employes on the classified Emplovee Wortk Pedformance Repost.
Emplovess receiving 2 Iess than satisfactory evaluation shall be reevaluated to monifor
progress. This follow-up evaluation shall be wade within 00 working days of receipt of
the initial evaluation. Time lines may be extended by amdual agreement of the employee
and the supervisor. Deficiencies shall be discuszed and assistance shall be offered.

28.5 Review Frocess:
Noevaluation of any emplovee shall be placed in any personnel file without an opportunity
for discussion beiween the emplovee and the evaluator. The employee has the right to
submif a wrtfen statement and have it attached to the evaluation form.

286 Emplovee Right to Copy:
Emplovees shall receive a completed copy and signed copy of their evaluation report

A £ Ath December
fryﬂ\ othis " -~ dayof_ 2020, in Tracy. California.

f" 4 .

Tarmmy Jalique, Associate Superinfendent Michael Caylfield,
for Human Resources President, Tracy Chapter #08

Robig Jacksog "CBEA Labor




TENTATIVE AGRFEMENT
CSEA ond TUSD

Jmmuary 5, 2021

The Califernia School Employees Associntion and its Tracy Chapter 98 (hereafier "CSEA™Y and the
g’g:}ac}r Unified School District (bereafler “Distriet™ do hereliy agree fo o tentative agreement to the

ARTICLE XEXV
DURATION OF AND PROCEDTRE FOR MODIFYING THIS AGREFMENT

THIS AGREEMENT shall be effoctive npon rafification and execndion, and shall be in full force and effeet
from July 1. 2021 throngh June 30, 2024,

For the 2021-2027 schiool year, the parties will be allowed up to two (2) te-openers, plus Asticle VII, Pay
and Allovances, and Article X, Fringe Beaefits. The Association will submit their reopeners no Iater than
March 15, 2021, The District shall resposd in writheg within (30} days of seceipt of the Assoriation’s
reapeuer proposal.

For tle 2022-2023 school year, the parties will be affowed up to two {2} re-openers, plus Asticle VI, Pay
anfi Allowances, and Arficle X, Fringe Benefite. The Association will submit theit reopeners no Inter than
March 15, 2022, The District shall respond in wyiting within (30) days of receipt of the Assoriation’s
reocpener proposal

For the 2023-2024 school year, the Association shall submit their proposal for a successor Agreement to
tire District o Iater than March 15, 2023. The District shall respond in writing within (30) days of receipt
of the Associntion’s suecessor proposal. ‘

Representatives of the District and the Association shall, after exchiange of proposals as provided above,
meet and negotiate iv good faith as provided by lave. Five {5) reprosentatives of the Association shall have
the right to receive release time withent loss of compensation when meeting and negotiating undear the
provisions of this article.

If the District defermines the combined work schedule and negotiation schedule of a CSEA uegotiating
team miember leads to unsafe working conditions, the District reserves the right fo anthorize a variation in
work days in accordance with Avticle XT Hows and Overtime,

Agreed to this 5th day of Janpary, 2021, in Tracy, Califomia,

L E ﬂ .
- b
A s }};ﬁtzﬂ ik /% o (e
Tamnty Jalique, Associate Superintendent Michaet Canlfield,
for Human Resources Presideat, CSEA Timey Chapter #08

Robin Jackson, CSEA Labor Representative




Disclosure of Collective Bargaining Agreement

Page 1

Public Disclosure of Collective Bargaining Agreement
In Accordance with AB 1200 (Statutes of 1991, Chapter 1213) and GC 3547.5 and 3540.2

Name of School District:

Tracy Unified School District

Name of Bargaining/Represented Unit:

CSEA

Certificated, Classified, Other:

Certificated

The proposed agreement covers the period beginning:

July 1, 2020

The Governing Board will act upon this agreement on:

(date)
March 9, 2021

A. Proposed Change in Compensation

(date)

and ending

June 30, 2021

(date)

Compensation

Annual

Fiscal Impact of Proposed Agreement (All Funds)

Cost Prior to Complete years 2 and 3 for multi-year agreements only.
Proposed Agreement Year 1 Year 2 Year 3
Increase/(Decrease) Increase/(Decrease) Increase/(Decrease)
2019-20 2019-20 2020-21 FY
1 ||[Salary Schedule
Ongoing Increase (Decrease)
$ - - - s -
On-going year-over-yearl
change] 0.00% 0.00% 0.00%
2 ([Other Compensation -
$ - - - |s -
Increase (Decrease) (Stipends, Bonuses,
Overtime, etc.)-One time Description| Off Schedule Bonus Off Schedule Bonus
3 ||Statutory Benefits - STRS, PERS, FICA,
\WC, Ul, Medicare etc.
$ - - - |s -
4 |[Health/Welfare Benefits
$ . - B -
5 |[Total Compensation -
Increase (Decrease) (Total Lines 1-4)
| $ - - - |Is -
6 |[Total Number of Represented
Employees (Use FTEs if appropriate) 541.00
7 ||Total Compensation Average Cost per
Employee
$ - - - |8 :
Year-over-year change| 0.00% 0.00% 0.00%

If the agreement increases or decreases costs, a multiyear projection must be attached.




Disclosure of Collective Bargaining Agreement

Page 2

Public Disclosure of Collective Bargaining Agreement
Name of Bargaining/Represented Unit: CSEA
B. SUMMARY

FISCAL EFFECTS
CHANGES TO COMPENSATION (SALARIES AND BENEFITS)

None

OTHER FISCAL EFFECTS

None

FUNDING SOURCES

Not Applicable

OTHER CHANGES

None

CERTIFICATION

In accordance with Government Code Section 3547.5(b), | hereby certify that
the costs incurred by the school district under this agreement can be met by
the district during the agreement's term. The budget revisions necessary to meet the costs of the agreement
are described above. (Must be signed in the copy presented to the board)

District Superintendent Date Chief Business Official Date

After public disclosure of the major provisions contained in this summary, the Governing Board took action to
approve the proposed agreement and ackowledges that any budget revisions described above are necessary
to meet the costs of the agreement.

President (or Clerk), Governing Board Date signed  Date of Board Action

San Joaquin County Office of Education
District Business Services Revised June 2019
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