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REFERENCES
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THE POLICY

The Salt Lake City School Board of Education understands that positive mental health is critical to student success. The social
and emotional skills, knowledge, and behaviors that students learn at school help them build resilience, and learn about
resources to support positive mental health throughout their lives. Studies show that there is a direct link between students
mental health and well-being and their attendance, academic performance, graduation rates, and behavior.
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The board realizes that supporting mental health and wellness requires a comprehensive, multifaceted, systemic approach
that strengthens students, families, schools, and neighborhoods, and does so in ways that maximize learning, caring, and
well-being. The board also recognizes the challenges faced by teachers and school administrators in addressing the mental
health needs of students. In an effort to promote student well-being, the board is committed to providing school counselors
at each site, and training to school staff, students, and parents on support strategies which enhance social and emotional
well-being. The district will also comply with all laws and rules related to the administration of any student survey that
includes social and emotional learning questions.

The purpose of this policy is to promote students’ emotional well-being and mental health, and thereby improve their ability
to perform to their full academic potential and become positively contributing youth and adults in their communities.

The district has set forth its specific processes for implementing this board policy through the accompanying administrative
procedures.

No district employee or student shall be subjected to discrimination in employment or any district program or activity on the basis of age, color, disability, gender, gender identity, genetic information, national
origin, pregnancy, race, religion, sex, sexual orientation, or veteran status. The district is committed to providing equal access and equal opportunity in its programs, services and employment including its policies,
complaint processes, program accessibility, district facility use, accommodations and other Equal Employment Opportunity matters. The district also provides equal access to district facilities for all youth groups
listed in Title 36 of the United States Code, including scouting groups. The following person has been designated to handle inquiries and complaints regarding unlawful discrimination, harassment, and retaliation:
Whitney Banks, Compliance and Investigations/Title IX Coordinator, 440 East 100 South, Salt Lake City, Utah 84111, (801) 578-8388. You may also contact the Office for Civil Rights, Denver, CO, (303) 844-5695.
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