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DUE PROCESS FOR ADMINISTRATORS 
 
 
Pursuant to a proposed recommendation that a full-time certified administrator be dismissed or nonreemployed from 
an administrative position within the school district, the board will follow this procedure: 
 
 1. A written statement will be submitted to the administrator before the dismissal or nonreemployment advising 

of the proposed action, listing the reasons for the action, and notifying the administrator of his right to request 
a hearing before the board prior to the action. 

 
 2. A hearing by the board will be granted upon the administrator's request before the board takes action on the 

proposal.  Such request for a hearing must be submitted to the board by certified mail, restricted delivery with 
return receipt requested, no later than ten days after the administrator has been notified of the proposed action. 

 
 3.  Upon receipt of the administrator's request for a hearing, the board will conduct such hearing at its next regu-

larly scheduled meeting or at a special meeting.  The failure of the administrator to timely request a hearing 
after being properly notified will be deemed a waiver of the right to a hearing and the decision of the board 
will be final. 

 
 4. Pending final determination of an administrator's dismissal or nonreemployment, the board or superintendent 

may suspend the administrator if it believes that the immediate suspension is in the best interest of the school 
district.  Such suspension will not deprive the administrator of any compensation or benefits to which the 
administrator may be entitled.  The board will initiate dismissal action within ten days from the effective date 
of suspension.  However, in cases involving a criminal charge or indictment, the suspension may extend to 
such time as the administrator's case is finally adjudicated at trial. 

 
After full implementation of the Oklahoma Teacher and Leader Effectiveness Evaluation System (TLE) as set forth in 
Section 6-101.10 of this title, a principal who has received a rating of "ineffective" as measured pursuant to the TLE 
as set forth in Section 6-101.16 of this title for two (2) consecutive school years, shall not be reemployed by the school 
district, subject to the due process procedures of this section. 
 
 
REFERENCE: 70 O.S. §6-101.13 
 


