WESTERN PLACER UNIFIED SCHOOL DISTRICT
810 J STREET, LINCOLN, CALIFORNIA 95648

MEMBERS OF THE GOVERNING BOARD
Dennis Sonnenburg, President
James McLeod, Vice President

Melanie Eustice, Clerk
Paul Long, Member
Earl Mentze, Member

ADMINISTRATIVE/MANAGEMENT PERSONNEL
Roger R. Yohe, District Superintendent

Jay M. Stewart, Assistant Superintendent, Business Services
Scott Leaman, Assistant Superintendent, Educational Services
Bob Noyes, Director, Human Services,

Ken Gammelgard, Director of Site Development

Kris Knutson, Principal, Sheridan School

John Bliss, Principal, Carlin C. Coppin Elementary School
Linda Pezanoski, Principal, Creekside Oaks Elementary School
Kelly Castillo, Principal, Foskett Ranch Elementary School
Ruben Ayala, Principal, First Street School

Jeremy Lyche, Twelve Bridges Elementary School

Mary Boyle, Principal, Glen Edwards Middle School

Mike Doherty, Assistant Principal, Glen Edwards Middie School
David Butler, Principal, Lincoln High School

Janice Smith, Assistant Principal, Lincoln High School

Stacy Brown, Assistant Principal, Lincoln High School/Glen Edwards Middie School
John Wyatt, Principal, Phoenix High School, Adult Education
Tracy Murphy, Director, Special Education

Frank Nichols, Director of Maintenance and Operations

Bob Nelson, Transportation Coordinator

Jeff Dardis, Food Service Director

Chuck Youtsey, Technology Coordinator

STUDENT ENROLLMENT

School 01/01/05 02/01/06
Sheridan School (K-8) 163 163
Sheridan School Independent Study (K-12) 18 26
First Street School (K-5) 449 452
Carlin C. Coppin Elementary (K-5) 452 456
Creekside Oaks Elementary (K-5) 556 576
Twelve Bridges Elementary (K-5) 622 624
Foskett Ranch Elementary (K-5) 366 379
Glen Edwards Middle (6-8) 1041 10561
Lincoln High School (9-12) 1217 1200
Phoenix High School (10-12) 60 77
PCOE Home School 8 8
TOTAL: 4942 5002
Phoenix Infant/Toddler 24 Prechool/Head Start
SDC Preschool 9 First & J Streets 24
Adult Education 159 Sheridan 15

Carlin Coppin 24

GLOBAL DISTRICT GOALS

~Develop and continually upgrade a well articulated X_ -12 academic program that challenges all students to achigve their highest potential.
~Foster a safe, caring environment where individual differences are valued and respected.

~Provide facilities for all district programs and functions that are suitable in terms of function, space, cleanfiness and attractiveness.
~Promote the involvement of the communsty, local government, business, service organizations, etc. as pariners in the education of our students.
~@Promote student Realth and nutrition in order to enfiance readiness for learming.




WESTERN PLACER UNIFIED SCHOOL DISTRICT
REGULAR MEETING OF THE BOARD OF TRUSTEES
February 7, 2006 7:00 P.M.

LINCOLN HIGH SCHOOL — PERFORMING ARTS BUILDING
790 “J” STREET, LINCOLN, CA

AGENDA

2005-2006 Goals & Objectives (G & 0) for the Management Team: Component I: Quality Student Performance; Component
{l: Curriculum Themes; Component Hl: Special Student Services; Component IV: Staff & Community Relations;
Component V: Facilities/Administration/Budget.

6:00 P.M. OPEN SESSION - Administrative Conference Room — D.O.
1. Call to Order
2. Announce Closed Session Items
3. Adjourn to Closed Session

6:05 P.M. CLOSED SESSION - Administrative Conference Room — D.O.

1. STUDENT DISCIPLINE/EXPULSION PURSUANT TO E.C. 48918
a. Student Discipline/Expulsion Pursuant To E.C. 48918
Student Expulsion #05/06 K
2. CONFERENCE WITH LABOR NEGOTIATOR
a. Update on certificated negotiations
3. PERSONNEL - PUBLIC EMPLOYEE APPOINTMENT
a. Facilities Position
4. ADJOURN TO OPEN SESSION

7:00 P.M. OPEN SESSION - Performing Arts Building - LHS
1. CALL TO ORDER/PLEDGE OF ALLEGIANCE

2. DISCLOSURE OF ACTION TAKEN IN CLOSED SESSION, IF ANY
The Board of Trustees will disclose any action taken in Closed Session regarding
the following items:

2.1 STUDENT DISCIPLINE/EXPULSION PURSUANT TO E.C. 48918
a. Student Discipline/Expulsion Pursuant To E.C. 48918
Student Expulsion #05/06 K

2.2 CONFERENCE WITH LABOR NEGOTIATOR
a. Update on certificated negotiations

2.3 PERSONNEL - PUBLIC EMPLOYEE APPOINTMENT
a. Facilities Position



Regular Meeting of the Board of Trustees

February 7, 2006

Agenda

3. CONSENT AGENDA

NOTICE TO THE PUBLIC

All items on the Consent Agenda will be approved with one motion, which is not
debatable and requires a unanimous vote for passage. If any member of the Board,
Superintendent, or the public, so request, items may be removed from this section and
placed in the regular order of business following the approval of the consent agenda.

31

32
33

34

Approval of Minutes
Regular Meetings of January 3™, & January 17, 2006
Approval of Warrants
Ratification of Personnel Items
a. Classified:
Ratification of Classified Employment:
John Escalante — Campus/Cafeteria Supervisor — COE
Jennifer Powell — Campus/Cafeteria Supervisor — COE
Dennice Stearns — Instructional Aide — TBE
b. Ratification of Classified Transfer:
Stella Oliveira — from 8 hr. Custodian/Groundsman — COE/TBE to
8 hr. Custodian/Groundsman - FRE
c. Ratification of Classified Additional Hours:
Jeanette MacDonald — Special Educ. Instructional Aide (adding 1.6
hours to current 4 hour position) - LHS
d. Ratification of Classified Resignations:
Helen Johnson — Grant Funded Support Services Clerk — OSS

Approval of designated personnel for State Child Development Division
Contracts.

COMMUNICATION FROM THE PUBLIC

This portion of the meeting is set aside for the purpose of allowing an opportunity for individuals to address
the Board regarding matters not on the agenda, but within the board’s subject matter jurisdiction. The Board
is not allowed to take action on any item, which is not on the agenda except as authorized by Government
Code Section 54954.2. Request forms for this purpose “Request to Address Board of Trustees™ are located at
the entrance to the Performing Arts Theater. Request forms are to be submitted to the Board Clerk prior to
the start of the meeting.

S. REPORTS & COMMUNICATION

5.1
52
53
54
5.5

Lincoln High School, Student Advisory — Garrett Snyder
Western Placer Teacher’s Association — Mike Agrippino
Western Placer Classified Employee Association — Joe Ross
Superintendent — Roger Yohe
Assistant Superintendent(s)
55.1 Jay M. Stewart

a. Budget Update:

b. Facilities Update:
5.5.2 Scott Leaman

a. Program Focus Area: California High School Exit Exam
5.5.3 Bob Noyes, Personnel Director



Regular Meeting of the Board of Trustees

February 7, 2006
Agenda

6.

¢ ACTION ¢DISCUSSION ¢INFORMATION
CODE: (A)=Action (D)=Discussion (I)=Information

Members of the public wishing to comment on any items should complete a
yellow REQUEST TO ADDRESS BOARD OF TRUSTEES form located on
the table at the entrance to the Performing Arts Theater. Request forms are
to be submitted to the Board Clerk before each item is discussed.

6.1 (I/D) WESTERN PLACER UNIFIED SCHOOL DISTRICT
ACTUARIAL STUDY OF RETIREE HEALTH
LIABILITIES — Stewart (05-06 G & O Component IV-V)
oThe attached retiree health benefits actuarial study is formatted to
comply with the requirement of Government Accounting
Standards Board (GASB) Accounting Standards 12, 43, and most
importantly, 45. GASB Statement number 45 requires:

1. Actuarial studies to measure the amount of the post
employment benefit liability.

2. Accounting for the post employment benefit
liability.

3. Disclosure in the annual audit report on the liability,
the funding progress, and the funded status.

4. The statement does not require funding the post
employment benefit liability or address funding
methodologies.

6.2 (D/A) APPROVE RESOLUTION 05/06.17 AUTHORIZING THE
FY 2006-07 WESTERN PLACER UNIFIED SCHOOL
DISTRICT’S COMMUNITY FACILITY DISTRICT (CFD)
NO. 1 SPECIAL TAX RATE — Stewart (05-06 G & O Component
vy
oThe CFD’s special tax rate shall be adjusted at the beginning of
each fiscal year by an escalation factor not to exceed 7% in any
one year. However, any proposed increase exceeding 4% requires
the concurrence of the City council evidenced by a resolution. The
determination shall be made based upon the Engineering news
Record’s Construction Cost Index as of December 1 prior to the
classification date. The escalation factor for FY 2006-07 is
calculated at 4.3%. The escalation factor increased the CFD’s
amount for new residential development from $5.03 per square
foot of living space per single family home to $4.25 per square
foot.
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6.3 (D/A)

6.5 (I/D)

6.6 (/D)

APPROVE RESOLUTION 05/06.18 AUTHORIZING THE
FY 2006-07 WESTERN PLACER UNIFIED SCHOOL
DISTRICT’S COMMUNITY FACILITY DISTRICT (CFD)
NO. 2 SPECIAL TAX RATE - Stewart (05-06 G & O Component
v-v)

eThe CFD’s special tax rate shall be adjusted at the beginning of
each fiscal year by an escalation factor not to exceed 7% in any
one year. However, any proposed increase exceeding 4% requires
the concurrence of the City council evidenced by a resolution. The
determination shall be made based upon the Engineering news
Record’s Construction Cost Index as of December 1 prior to the
classification date. The escalation factor for FY 2006-07 1s
calculated at 4.3%. The escalation factor increased the CFD’s
amount for new residential development from $0.3322 per square
foot of living space per single family home to $0.3465 per square
foot.

DISTRICT MIDDLE SCHOOL BOUNDARIES - Leaman/
Stewart (05-06 G & O Component IV-V)

eBased on discussion at the last board meeting, two researched
options will be discussed with the board including approximate
student yields.

TWELVE BRIDGES/LINCOLN CROSSING ELEMENTARY
BOUNDARY - Leaman (05-06 G & O Component IV-V)

eTwelve Bridges Elementary (TBE) is currently accepting students
from Twelve Bridges and Lincoln Crossing. Based on projections,
TBE was scheduled to absorb student growth in these two
developments until Lincoln Crossing Elementary opens in 2007-
08. TBE has experienced higher than expected enrollment and is
currently at capacity with 625 students. Based on current
enroliment, TBE will be unable to accommodate anticipated
student growth from Twelve Bridges and Lincoln Crossing for the
2006-07 school years.

The administration is recommending the addition of temporary
portables and increased efficiencies at TBE for one year to allow
students in Twelve Bridges to accommodate students moving into
the development. New Lincoln Crossing students would be
enrolled at Creekside Oaks or First Street for one year until the
opening of Lincoln Crossing Elementary during the 2007-08
school years.
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6.7 (D/A) APPROVE RESOLUTION 05/06.19 TO SUBMIT A GRANT
DEED TRANSFERRING OWNERSHIP OF THE OFFICE
BUILDING LOCATED AT THE NORTHWEST CORNER
OF 6" STREET AND F STREET FROM THE WESTERN
PLACER UNIFIED SCHOOL DISTRICT TO THE CITY OF
LINCOLN - Stewart (05-06 G & O Component IV-V)
oThe attached resolution authorizes the Western Placer Unified
School District to transfer the title of the office building located at
the northwest corner of 6™ Street and F Street to the City of
Lincoln.

ADJOURN TO WESTERN PLACER UNIFIED SCHOOL DISTRICT FINANCING
CORPORATION BOARD OF DIRECTOR’S MEETING

(D/A) APPROVE RESOLUTION 05/06.01 TO SUBMIT A GRANT
DEED TRANSFERRING OWNERSHIP OF THE
COMMUNITY CENTER AND THE 5.233 ACRE PARCEL
FROM THE WESTERN PLACER UNIFIED SCHOOL
DISTRICT FINANCING CORPORATION TO THE CITY
OF LINCOLN - Stewart (05-06 G & O Component V)

o The attached resolution authorizes the Western Placer Unified
School District Financing Corporation to transfer the title of the
Community Center and the 5.233 acre parcel to the City of
Lincoln.

ADJOURN TO REGULAR MEETING OF BOARD OF TRUSTEES
7. BOARD OF TRUSTEES

7.1  FUTURE AGENDA ITEMS
The following are a number of agenda items that the Board of Trustees has
been monitoring. They are NOT action items for tonight’s meeting, but
are noted here for continuing purposes and to ensure that when there are
changes or new information they will be called up as
Action/Discussion/Information.
e Relationship with Sierra Community College
e Carlin C. Coppin Elementary School Land Plan/Gladding Parkway
e Budget Suspensions for the 2004/05 School Year

7.3 BOARD MEMBER REPORTS/COMMENTS



Regular Meeting of the Board of Trustees
February 7, 2006
Agenda

8. ESTABLISHMENT OF NEXT MEETING(S)
® The President will establish the following meeting(s):
>February 21, 2006, 7:00 p.m., Creekside Oaks School

9. ADJOURNMENT

BOARD BYLAW 9320: Individuals requiring disability-related accommodations or
modifications including auxiliary aids and services in order to participate in the Board meeting
should contact the Superintendent or designee in writing, at least two days prior to meeting date.
(American Disabilities Act) Government Code 54954.1

Posted: 2/2/06
h\wpfiles\board\agendas\20706
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WESTERN PLACER UNIFIED SCHOOL DISTRICT
CLOSED SESSION AGENDA

PLACE: Administrative Conference Room, 810 J Street, Lincoiln
DATE: February 7, 2006
TIME: 6:00 P.M.

10.

LICENSE/PERMIT DETERMINATION

SECURITY MATTERS

CONFERENCE WITH REAL PROPERTY NEGOTIATOR
CONFERENCE WITH LEGAL COUNSEL-EXISTING LITIGATION
CONFERENCE WITH LEGAL COUNSEL - ANTICIPATED LITIGATION
LIABILITY CLAIMS

THREAT TO PUBLIC SERVICES OR FACILITIES

PERSONNEL

*PUBLIC EMPLOYEE APPOINTMENT

*PUBLIC EMPLOYEE EMPLOYMENT

*PUBLIC EMPLOYEE PERFORMANCE EVALUATION
ePUBLIC EMPLOYEE DISCIPLINE/DISMISSAL/RELEASE
«COMPLAINTS OR CHARGES AGAINST AN EMPLOYEE

CONFERENCE WITH LABOR NEGOTIATOR

STUDENTS

STUDENT DISCIPLINE/EXPULSION PURSUANT TO E.C. 48918
oSTUDENT PRIVATE PLACEMENT

«INTERDISTRICT ATTENDANCE APPEAL

oSTUDENT ASSESSMENT INSTRUMENTS

«STUDENT RETENTION APPEAL, Pursuant to BP 5123



1. LICENSE/PERMIT DETERMINATION

a. Specify the number of license or permit applications.
2 SECURITY MATTERS
a. Specify law enforcement agency
b. Title of Officer,
3. CONFERENCE WITH REAL PROPERTY NEGOTIATOR
a. Property: specify the street address, or if no street address the parcel number or
unique other reference to the property under negotiation.
b. Negotiating parties: specify the name of the negotiating party, not the agent who directly
or through an agent will negotiate with the agency’s agent.
c. Under negotiations: specify whether the instructions to the negotiator will concern price,
terms of payment or both.
4, CONFERENCE WITH L EGAL COUNSEL-EXISTING LITIGATION
a. Name of case: specify by reference to claimant’s name, names or parties, case or claim
number.
b. Case name unspecified: specify whether disclosure would jeopardize service of
process or existing settlement negotiations.
5. CONFERENCE WITH LEGAL COUNSEL-ANTICIPATED LITIGATION
a. Significant exposure to litigation pursuant to subdivision (b) of Government Code section
54956.9 (if the agency expects to be sued) and also specify the number of potential
cases.
b. Initiation of litigation pursuant to subdivision (c) of Government Code Section 54956.9 (if
the agency intends to initiate a suit) and specify the number of potential cases.
6. LIABILITY CLAIMS
a. Claimant: specify each claimants name and claim number (if any). If the claimant is

filing a claim alleging district liability based on tortuous sexual conduct or child abuse,
the claimant’s name need not be given unless the identity has already been publicly

disclosed.
b. Agency claims against.
7. THREATS TO PUBLIC SERVICES OR FACILITIES
a. Consultation with: specify name of law enforcement agency and title of officer.
8. PERSONNEL:
A PUBLIC EMPLOYEE APPOINTMENT

a. ldentify title or position to be filled.
B PUBLIC EMPLOYEE EMPLOYMENT
a. ldentify title or position to be filled.
C. PUBLIC EMPLOYEE PERFORMANCE EVALUATION
a. Identify position of any employee under review.
D PUBLIC EMPLOYEE DISCIPLINE/DISMISSAL/RELEASE
a. Itis not necessary to give any additional information on the agenda.
E COMPLAINTS OR CHARGES AGAINST AN EMPLOYEE, UNLESS EMPLOYEE
REQUESTS OPEN SESSION
a. No information needed
9. CONFERENCE WITH LABOR NEGOTIATOR
a. Name any employee organization with whom negotiations to be discussed are being
conducted.
b. identify the titles of unrepresented individuals with whom negotiations are being
conducted.
Identify by name the agency's negotiator
TUDENTS:
STUDENT DISCIPLINE/EXPULSION PURSUANT TO E.C. 48918
STUDENT PRIVATE PLACEMENT
®Pursuant to Board Policy 6159.2
INTERDISTRICT ATTENDANCE APPEAL
a. Education Code 35146 and 48918
STUDENT ASSESSMENT INSTRUMENTS
a. Reviewing instrument approved or adopted for statewide testing program_
STUDENT RETENTION/ APPEAL
a. Pursuant to Board Policy 5123

n o

10.

m o o mp

board\clsess



MISSION STATEMENT: Empower Students with the Skills, Knowledge, and Attitudes for Success in an Ever Changing
World

BOARD OF TRUSTEE GLOBAL DISTRICT GOALS
Develop and continually upgrade a well articulated K-12 academic
program that challenges all students to achieve their highest potential.

1.

COMPLIANCE CHECK LIST

Foster a safe, caring environment where individual differences

are valued and respected.

Provide facilities for all district programs and functions that
are suitable in terms of function, space, cleanliness and attractiveness.

Promote the involvement of the community, local -
government, business, service organizations, etc. as partners

in the education of our students.

Complies with Board Policy ___
Compties with Site Plan (LIP)___
Complies with Governance &
Management Document .
Complies with District Goals___
Complies with District

Mission Statement _—
Funding Sign-Off by J. Stewart___

Personnel Sign-Off by B. Noyes

Program Sign Off by S. Leaman

SBLT Invoivement

Initial
WESTERN PLACER UNIFIED SCHOOL DISTRICT
BOARD OF TRUSTEE MEETING
FACT SHEET
SUBJECT: AGENDA ITEM AREA:
Student Discipline/ Disclosure of action taken in
Expulsion closed session
Student 05/06 K
REQUESTED BY: ENCLOSURES:
John Wyatt
District Hearing Officer
MEETING DATE:
February 7, 2006
BACKGROUND:

The Board of Trustees will disclose any action taken during closed session in

regards to the expulsion of Student #05-06 K

SUPERINTENDENT’S RECOMMENDATION:

The administration recommends the Board of Trustees disclose any action taken

in regards to the above item.



MISSION STATEMENTEmpower Students with the Skills, Knowledge, and Attitudes for Success in an Ever Changing Warkd

BLURD OF TRUSTEE GLOBA DISTRICT GOALS

LOMPLURCE CHECX UST

1. Develop and continually upgrade a well articulated-K2 academic program that challenges all students ta achieve

their highest potential.

2. Fosters a safe, caring environment where individual differences are valued and respected.

3. Provide facilities for all district programs and functions that
are suitable in terms of function, space, cleanliness and aMtiveness.

4 Promote the involvement of the community, logalvernment, business, service organizations, etc. as partners

in the edumtion of our students.

S Promate student health and nutrition in order to enhance readiness for learning.

Complies with Board Policy
Complies with Site Pla (LIP)
Complies with Governance &
Management Document -
Complies with Mission Statement ___
Funding Signlif by J. Stewart ____

Personnel Sign{lf by B. Noyes
Program Sige 0ff by S. Leaman
SBLY Involvement

Complies with Board Policy

WESTERN PLACER UNIFIED SCHOOL DISTRICT

BOARD OF TRUSTEE MEETING
FACT SHEET

SUBJECT:
Update on Certificated
Negotiations

REQUESTED BY:
Roger R. Yohe, Bob Noyes
Scott Leaman, Jay Stewart

AGENDA ITEM AREA:

Disclosure of action taken in

closed session

ENCLOSURES:

MEETING DATE:
February 7, 2006

BACKGROUND:

Update will be given on certificated negotiations.

SUPERINTENDNET'S RE COMMENDATION:

Administration recommends the board of trustees be updated.

rk\h:\wpfiles\Board\format10
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MISSION STATEMENTEmpower Studems with the Skills, Knowledge, and Attitudes for Success in an Ever Changing World
BOARD OF TRUSTEE GLOBAL DISTRET GOALS COMPLUNCE CHECK UST

1. Develop and continually upgrade a wefl articulated42 academic program that challenges all students te achieve Complies with Board Palicy
their highest potential. Complies with Site Pla (LIP)
Complies with Governance &
2. Fosters a safe, caring environment where individual differences are valued and respected. - Management Document -
Complies with Mission Statement ___
3. Provide facilities for all district programs and funetions that Funding Sign0if by J. Stewart ____
are suitable in terms of function, space, cleanliness and albtiveness.
Personnel Sign0ff by B. Noyes ___
4 Promote the involvement of the commtmity, legalvernment, business, service organizations, ete. as partners Program Sign Off by S.Leaman ____
in the edumtion of our students. SBLT Involvement I
5. Promate student health and nutrition in order to enhanee readiness for learning. Complies with Board Policy

WESTERN PLACER UNIFIED SCHOOL DISTRICT
BOARD OF TRUSTEE MEETING

FACT SHEET
SUBJECT: AGENDA ITEM AREA:
Facilities Position Disclosure of action taken in

closed session

REQUESTED BY: ENCLOSURES:
Roger R. Yohe

MEETING DATE:
February 7, 2006

BACKGROUND:

District facilities are growing with Twelve Bridges High School, Lincoln Crossing Elementary
School, The Twelve Bridges Library and the City Hall/District Office all commencing this year.

SUPERINTENDENT’S RECOMMENDATION:

Discuss possible scenarios to address this quarter billion dollar building program.

rk\h:\wpfiles\Board\format10
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CONSENT
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ITEMS



BOARD OF TRUSTEE GLOBAL DISTRICT GOALS

GMISSION STATEMENTEmpower Students with the Skills, Krawdedge, and Attitudes for Success in an Ever Changing World

LCOMPLANCE CHECK LIST

their higlest patential.

in the edization of our students.

3. Provide facilities for all district programs and functions that
are suitable in terms of function, space, cleanliness and aictiveness.

I.  Develop and continually upgrade 2 well articulated K2 academic program that challenges all students to achieve

2. Fosters a safe, caring environment where individual differences are valued and respected.

4 Promotethe involvement of the community, logavernment, business, service arganizations, etc. as partners

5. Promute student health and nutrition in order to enhance readiness for learning.

Complies with Board Policy

Complies with Site Pén (LIP)

Complies with Governance &
Management Document -
Complies with Mission Statement ___
Funding Signlff by J. Stewart ____

Personnel Sign-0ff by B. Noyes ____
Program Sign Off by S. Leaman ____
SBLT Involvement

Complies with Board Palicy

WESTERN PLACER UNIFIED SCHOOL DISTRICT

BOARD OF TRUSTEE MEETING

SUBJECT:
Approval of Minutes:
January 3, & 17, 2006

Regular Meeting

REQUESTED BY:

Roger R. Yohe, Superintendent

FACT SHEET

AGENDA ITEM AREA:

CONSENT AGENDA

ENCLOSURES:
Minutes

MEETING DATE:
January 7, 2006

BACKGROUND:

The Board of Trustees will consider adoption of the minutes of January 31,

& 17", 2006 meeting.

SUPERINTENDENT'S RECOMMENDATION:

Administration recommends the Board of Trustees approve the mmutes as

submitted.

Eva\h:\wpfiles\Board\format8
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WESTERN PLACER UNIFIED SCHOOL DISTRICT
REGULAR MEETING OF THE BOARD OF TRUSTEES
January 3, 2006 7:00 P.M.

LINCOLN HIGH SCHOOL ~ PERFORMING ARTS BUILDING

790 “J” STREET, LINCOLN, CA

2005-2006 Goals & Objectives (G & 0) for the Management Team: Component i: Quality Student Performance; Component

Il: Curriculum Themes; Component lll: Special Student Services; Component IV: Staff & Community Relations;
Component V: Facilities/Administration/Budget.

6:00 P.M. OPEN SESSION - Administrative Conference Room — D.O.
1. Call to Order
2. Announce Closed Session Items
3. Adjourn to Closed Session

6:05 P.M. CLOSED SESSION - Administrative Conference Room — D.O.

1. STUDENT DISCIPLINE/EXPULSION PURSUANT TO E.C. 48918
a. Student Discipline/Expulsion Pursuant To E.C. 48918
Student Expulsion #05/06 G
b. Student Discipline/Expulsion Pursuant To E.C. 48918
Student Stipulated Expulsion #05/06 H
c. Student Discipline/Expulsion Pursuant To E.C. 48918
Student Expulsion Re-entry #04/05 Q
2. CONFERENCE WITH LABOR NEGOTIATOR
a. Update on certificated negotiations
b. Update on classified negotiations
3. ADJOURN TO OPEN SESSION

7:00 PM.  OPEN SESSION — Performing Arts Building - LHS
1. CALL TO ORDER/PLEDGE OF ALLEGIANCE

Members Present
Dennis Sonnenburg, President

Paul Long, Member
Melanie Eustice, Clerk

Members Absent
Earl Mentze, Member
James McLeod, Vice President




Regular Meeting of the Board of Trustees 2
January 3, 2006
Minutes

Others Present

Scott Leaman, Assistant Superintendent of Instructional Services
Bob Noyes, Director of Human Services
Rosemary Knutson, Secretary to the Superintendent

Press - Richard Myers, Lincoln News Messenger
Student — Garrett Snyder, Lincoln High Student Advisor

2. DISCLOSURE OF ACTION TAKEN IN CLOSED SESSION, IF ANY
The Board of Trustees will disclose any action taken in Closed Session regarding
the following items:

2.1  STUDENT DISCIPLINE/EXPULSION PURSUANT TO E.C. 48918
a. Student Discipline/Expulsion Pursuant To E.C. 48918
Student Expulsion #05/06 G

A motion was made by Mrs. Eustice, seconded by Mr. Long to
approve hearing panels’ recommendation for expulsion.

b. Student Discipline/Expulsion Pursuant To E.C. 48918
Student Stipulated Expulsion #05/06 H

A motion was made by Mrs. Eustice, seconded by Mr. Long to
accept the hearing panels stipulated expulsion.

c. Student Discipline/Expulsion Pursuant To E.C. 48918
Student Expulsion Re-entry #04/05 Q

A motion was made by Mrs. Eustice, seconded by Mr. Long to
approve the hearing panel recommendation to deny the re-entry.

2.2 CONFERENCE WITH LABOR NEGOTIATOR
a. Update on certificated negotiations — Update only was given
b. Update on classified negotiations — Update only was given

3. SPECIAL ORDER OF BUSINESS

3.1  Recognition of 2005 Service by Dennis Sonnenburg as Board

President
The Western Placer Unified School District recognized Mr. Sonnenburg
for his year of service as the 2005 Board of Trustee president.

Mr. Leaman extended the district’s appreciation for all the hard work and

time Mr. Sonnenburg has given to both the staff and students of Western
Placer Unified School District.

3.1
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4.

CONSENT AGENDA
4.1  Approval of Minutes
Regular Meetings of December 6, 2005
4.2  Approval of Warrants
4.3  Ratification of Personnel Items
a. Classified:
Ratification of Classified Resignations:
Jagdish Chumber — Food Service Assistant — COE
Michelle Arreguy — Campus/Cafeteria Supervisor — TBE
Shannon Von Pohle — Campus/Cafeteria Supervisor - FRE
b. Certificated:
Ratification of Certificated Leave of Absence:
Cristin Herrera — 1* Grade SEI Teacher — FSS
Ratification of Certificated Maternity/Child Rearing Leave:
Laura Shye — Kindergarten Teacher — CCC
Laura Sliepen — 4™ Grade Teacher — FSS

A motion was made by Mr. Long, seconded by Mrs. Eustice, and
passed by unanimous vote to approve consent agenda as listed.

COMMUNICATION FROM THE PUBLIC
There was no communication from the public.

REPORTS & COMMUNICATION
6.1  Lincoln High School, Student Advisory — Garrett Snyder — Reported that
the high school website has been updated, he also shared counselors are
contacting parents of students who have not passed the exit exam to
arrange academic assistance. He also said there will be a blood drive on
January 13", and the Mark Fuller Invitational Wresting Tournament will
be held on January 14™
6.2  Western Placer Teacher’s Association — Mike Agrippino — No report
6.3 Western Placer Classified Employee Association — Joe Ross — Not present
6.4  Superintendent — Roger Yohe — Not present
6.5  Assistant Superintendent(s)
6.5.1 Jay M. Stewart — Not present
a. Budget Update:
b. Facilities Update:
6.5.2 Scott Leaman
a. Program Focus Area: Curriculum Adoption — Mr. Leaman
reviewed the curriculum adoption list from the state department
showing timelines. He reported the district will hold off for
one year before adopting our social science curriculum.
6.5.3 Bob Noyes, Personnel Director — No report.

313
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Mrs. Eustice inquired about the appointment of the new principal
for Twelve Bridges Middle School and the reassignment of the
Vice Principal at Glen Edwards Middle School. She questioned if
this had been brought to the board for approval. Mr. Noyes
informed her that this was an appointment by the Superintendent.

7. ¢ACTION ¢DISCUSSION ¢INFORMATION
CODE: (A)=Action (D)= Discussion (I)=Information

7.1 (VD)

7.2 (UD/A)

RATIFICATION OF ARTICLE IV (EMPLOYEE
BENEFITS) AND ARTICLE VI (SALARIES) IN
CLASSIFIED COLLECTIVE BARGAINING AGREEMENT
— Noyes (05-06 G & O Component IV-V)

eThe Western Placer Unified School District and the California
School Employees’ Association Chapter #741 tentatively agreed
on Article IV (Employee Benefits) and Article VI (Salaries). The
Tentative Agreement is included in the attached materials. Once
ratified, the Tentative Agreement will become part of the current
collective bargaining agreement.

Mr. Noyes reported the ratification of the agreement between the
Classified Bargaining Committee and Western Placer Unified
School District. The tentative agreement has been settled on, and
both parties are satisfied. A motion was made by Mr. Long,
seconded by Mrs. Eustice, and passed by unanimous vote to
approve the tentative agreement.

DISCUSSION OF RECENT ACTION TAKEN UTILIZING
BP/AR 1312.2 AND BP 6144.2.1 - Leaman (05-06 G & O
Component IV-1)

eA complaint was filed with the district concerning the use of two
movies at Glen Edwards Middle School. The process outlined in
Board Policy 1312.2 was followed and a decision was presented to
the parent. The parent had asked this “matter be placed on the
agenda of a regular board meeting” per Board Policy 1312.2. The
policy does not delineate what, if any, action the board should take.

This item was brought to the Board of Trustees concerning the use
of two movies at Glen Edwards Middle School. A complaint was
filed by Mr. and Mrs. Williams utilizing Board Policy and
Administrative Regulation 1312.2. Due to their satisfaction of the
committee’s determination to use the materials, the matter was
placed on the Board agenda as described in Administrative
Regulation 1312.2. Mr. Leaman introduced the item and Mr. and
Mrs. Williams were present to speak on behalf of their complaint.
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They voiced their concerns and asked Board Policy be revised to
exclude movies such as "Glory" and other Hollywood movies from
the classroom. Mr. and Mrs. Williams also presented the Board
with a booklet of information entitled, "Movies in Our Public
School Classrooms." It was the consensus of the Board that no
action be taken to allow time for the full Board to review the
booklet.

Mr. Williams addressed the board and thanked them for allowing
him and his wife to present their concerns to the board. He stated
he would like to see changes in the board policy. He shared a little
about his childhood and his desire for his son to feel safe while at
school. He handed out a list of words that he feels are derogatory.

Mrs. Williams talked about the feelings of people. She felt movies
are being used to take up time in the classroom. She also said the
teacher does not have the right to exchange movies in place of
lesson plans. She gave a brief review of the booklet that was given
to board members. She wants kids to feel safe at all levels

Garrett Snyder spoke on behalf of the movies shown at the high
school. He too felt there are times teachers show movies just to
take up time. He felt movies should be shown only if they pertain
to the subject that is being taught.

It was the consensuses of the board to review the packets that were
given to them and felt the other members of the board have their
input in this matter.

Mr. Sonnenburg thanked the committee at Glen Edwards Middle
School for their response regarding the complaint from Mr. & Mrs.
Williams. Mr. Sonnenburg addressed the Williams by telling them
he felt this is a good policy, and appreciated the research that went
into the booklet.

Mr. Agrippino decided not to respond at this time until he has a
chance to review the booklet.

Mr. Sonnenburg informed the Williams that we are not prepared to
take any action tonight.
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8.

10.

BOARD OF TRUSTEES

8.1 FUTURE AGENDA ITEMS
The following are a number of agenda items that the Board of Trustees has
been monitoring. They are NOT action items for tonight’s meeting, but
are noted here for continuing purposes and to ensure that when there are
changes or new information they will be called up as
Action/Discussion/Information.
e Relationship with Sierra Community College
¢ Carlin C. Coppin Elementary School Land Plan/Gladding Parkway
e Budget Suspensions for the 2004/05 School Year

8.3 BOARD MEMBER REPORTS/COMMENTS
Mr. Long — Wished everyone a Happy New Year, he also shared some
information on the effect CCR’s may have on portable classrooms.
Mrs. Eustice — No report
Mr. Sonnenburg — Reported that board member Earl Mentze had fallen
from his barn and gave an update on his condition.
Mr. Mentze — Absent
Mr. McL.eod — Absent

ESTABLISHMENT OF NEXT MEETING(S)
® The President will establish the following meeting(s):
>January 17, 2006, 7:00 p.m., Phoenix High School

ADJOURNMENT
With no further business, the meeting was adjourned at 8:00 P.M.

Dennis Sonnenburg, Board President

Melanie Eustice, Clerk

Scott Leaman, Assistant Superintendent
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Rosemary Knutson, Secretary to
Superintendent

Adopted:
Ayes:
Noes:
Absent:
Abstain:

BOARD BYLAW 9320: Individuals requiring disability-related accommodations or
modifications including auxiliary aids and services in order to participate in the Board meeting
should contact the Superintendent or designee in writing, at least two days prior to meeting date.
(American Disabilities Act) Government Code 54954.1

Posted: 12/28/05
h:\wpfiles\board\agendas\10306
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WESTERN PLACER UNIFIED SCHOOL DISTRICT
REGULAR MEETING OF THE BOARD OF TRUSTEES
January 17, 2006 7:00 P.M.

LINCOLN HIGH SCHOOL - PHOENIX HIGH SCHOOL

870 “J” STREET, LINCOLN, CA

2005-2006 Goals & Objectives (G & 0) for the Management Team: Component I: Quality Student Performance; Component

Ii: Cumriculum Themes; Component Ill: Special Student Services; Component IV: Staff & Community Relations;
Component V: Facilities/Administration/Budget.
AANNANANANANANANNNANANANANANNNANNANANNA

NN

B A AVAVAVaVaVe

NN

6:00 P.M. OPEN SESSION - Administrative Conference Room — D.O.
1. Call to Order
2. Announce Closed Session Items
3. Adjourn to Closed Session

6:05 P.M. CLOSED SESSION - Administrative Conference Room — D.O.

1. STUDENT DISCIPLINE/EXPULSION PURSUANT TO E.C. 48918
a Student Discipline/Expulsion Pursuant To E.C. 48918
Student Expulsion #05/06 I
b. Student Discipline/Expulsion Pursuant To E.C. 48918
Student Stipulated Expulsion #05/06
c. Student Discipline/Expulsion Pursuant To E.C. 48918
Student Re-Entry Expulsion #04/05 K
2. INTER-DISTRICT TRANSFER APPEALS
a. Interdisictrict Transfer Appeal 05/06 17
3. CONFERENCE WITH LABOR NEGOTIATOR
a. Update on certificated negotiations — No action taken
4. ADJOURN TO OPEN SESSION

7:00 P.M. OPEN SESSION — Phoenix High School — Room 3

1. CALL TO ORDER/PLEDGE OF ALLEGIANCE

Members Present

Dennis Sonnenburg, President
James McLeod, Vice President
Melanie Eustice, Clerk

Paul Long, Member

Members Absent
Earl Mentze, Member — Attended Closed Session
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Others Present

Roger R. Yohe, Superintendent

Scott Leaman, Assistant Superintendent of Instructional Services
Jay M. Stewart, Assistant Superintendent of Business Services
Bob Noyes, Director of Human Services

Rosemary Knutson, Secretary to the Superintendent

Press - Richard Myers, Lincoln News Messenger
Student — Garrett Snyder, Lincoln High Student Advisor

2. DISCLOSURE OF ACTION TAKEN IN CLOSED SESSION, IF ANY
The Board of Trustees will disclose any action taken in Closed Session regarding
the following items:

2.1  STUDENT DISCIPLINE/EXPULSION PURSUANT TO E.C. 48918
a. Student Discipline/Expulsion Pursuant To E.C. 48918
Student Expulsion #05/06 I

Mr. McLeod made a motion, seconded by Mr. Long, and passed
by unanimous vote to uphold the hearing panels recommendation
for

expulsion.

b. Student Discipline/Expulsion Pursuant To E.C. 48918
Student Stipulated Expulsion #05/06 J

Mrs. Eustice made a motion, seconded by Mr. Long, and passed
to uphold the hearing panels recommendation for expulsion, with
the exception of 1 no vote from Mrs. Eustice.

c. Student Discipline/Expulsion Pursuant To E.C. 48918
Student Re-Entry Expulsion #04/05 K

Mrs. Eustice made a motion, seconded by Mr. Long, and passed
by unanimous vote to approve hear panels recommendation to
approve re-entry.

22 INTER-DISTRICT TRANSFER APPEALS
b. Interdisictrict Transfer Appeal 05/06 17

Mrs. Eustice made a motion, seconded by Mr. McLeod, and passed
by unanimous vote to approve transfer.

2.3 CONFERENCE WITH LABOR NEGOTIATOR
a. Update on certificated negotiations — No action taken.
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3. SPECIAL ORDER OF BUSINESS

3.1 SCHOOL FEATURED - Phoenix High School

* Growth —how large (maximum) will Phoenix be allowed to grow:

e Facility needs

e Counselor, clerical, and staffing needs

e Technology needs

e Curriculum
Mr. Wyatt, Phoenix High Principal introduced his staff. Mr. Woodward, teacher spoke
on behalf of the school staff. The discussion was based on the growth of Phoenix High
School and how to plan for facilities that will be needed, also the need of a counselor.
Mr. Woodward shared we have had 429 students graduate from Phoenix High School.
The Board of Trustees shared their comments and concerns on the issues discussed.

Mr. Sonnenburg expressed the need of a continuation school, education is very important.
He also shared as we grow we need to have more opportunities for the students.

Mr. Long shared his visions of having Phoenix High School at another site as we grow.
The day care program is also growing. Our day care program is a wonderful program.

Mr. McLeod felt we need to keep Phoenix High School growing, which includes the
facilities.

Mr. Yohe informed the staff at Phoenix that the district office will be relocating in a
couple of years, which will allow the vacancy of the current district office to be used as
growth for Phoenix High School. We have a plan for accommodating additional teachers
and students. Phoenix High School will be included in the Master Plan. This Master
plan will come out in March and be presented to the board.

Mrs. Creger, Phoenix High teacher talked about a need for a counselor. There was
discussion about the previous counselor, and what a great job she had done with the girls
that were pregnant.

Mrs. Eustice talked about Safety issues and identifying gang members, along with
students with problems. Students attending need to know they will be safe.

Roger talked about SRO (Safety Resource Officer) we used to have them come on
campus. They came from the local police department. There are no longer resources
available.

Bob Woodward asked administration and board members to think about making the farm
part of the curriculum for Phoenix High students. Phoenix has 2 students participating in
cosmetology in Roseville, and 2 students participating in the high school construction
class.

3.1.10



Regular Meeting of the Board of Trustees
January 17, 2006
Minutes

Mr. Wyatt congratulated his staff for test scores, as 80% have passed the exit exam. The
direction is instruction for Math and English, to help meet the needs of students.

4. CONSENT AGENDA
4.1  Ratification of Personnel Items
Ratification of Classified Employment:
Darlene Wenger — School Office Clerk I - COE
Christina Johnson — Non Duty Campus/Cafeteria Supervisor — FRE
Ratification of Classified Resignation:
Christine Harrah-Ferguson — Instructional Aide - GEMS
b. Certificated:
Ratification of Certificated Resignation:
Dana Manna — 2nd Grade Teacher - CCC

42  Williams Uniform Quarterly Complaint Form

4.3  Approve the appointment of Delberta Steele, as the Western Placer
Unified School District representative to the Special Education Parent
Advisory committee for the Placer Special Education Local Plan Area.

A motion was made by Mrs. Eustice, seconded by Mr. Long, and passed by
unanimous vote to approve consent agenda as listed.

5. COMMUNICATION FROM THE PUBLIC
There was no communication from the public.

6. REPORTS & COMMUNICATION

6.1 Lincoln High School, Student Advisory — Garrett Snyder — Reported that
the City of Lincoln in conjunction with the high school are putting on a
Health and Wellness Fair, January 21™. Also school registrations for 06-
07 have begun.

6.2  Western Placer Teacher’s Association — Mike Agrippino — Read the
following, “Hopefully by now, you are aware of the Western Placer
Teachers Association’s latest salary proposal. I’'m going to spend a few
minutes to give you a little background information that we used in
preparing our latest proposal. I have a packet of information for each one
of you and I’m going to highlight some of the pages.

There are a couple of points T would like to make before I begin. First, we
are not attempting to negotiate in public, there fore this isn’t meant to be a
question and answer session. If you have any questions, you can give our
chief negotiator, Rob Kerrigan, a call and he will be happy to talk with
you. Second, the districts we are using in our comparison charts are the
exact districts used for the Assistant Superintendents’ salary survey.
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6.3
6.4

6.5

The Association’s goal regarding salary is to be ranked third in these
comparison districts. At the last bargaining session, District negotiators
asked the WPTA bargaining team to put together a proposal that reaches
our goal. Either option A or option B in our latest salary proposal
accomplishes this goal. We believe being ranked third is fiscally sound
and respects the financial responsibilities of the district.

A comment made by one of my colleagues really drives home the
Association’s point of view on this matter. He told me he really enjoys
working in this district and wants to spend his career in Western Placer.
However, he believes it would be hard for him to stay if the comparable
districts in our area are offering greater compensation for his time and
talents.

The Western Placer Unified School District needs to have a competitive
salary schedule in order to attract and retain highly qualified teachers.
Thank you.” He also showed overheads with salary comparisons.

Western Placer Classified Employee Association — Joe Ross — Not present
Superintendent — Roger Yohe handed out invitations to the Academic
Decathlon that will take place on February 6, 2006. Also handed out was
the Mid-Year Report on Goals and Objectives for the Management Team,
and he reviewed a few of the goals. A copy of the Mid-Year Report will
be sent to all school sites to be put into the “Data Binder”. Roger also
asked the board to read the new blue letter from Ken Gammelgard giving
them update on facilities.
Assistant Superintendent(s)
6.5.1 Jay M. Stewart

a. Budget Update:

b. Facilities Update:
6.5.2 Scott Leaman

Program Focus Area: Status of WPUSD Counseling Center and

Lighthouse Family Resource and Counseling Center.

Mr. Leaman gave an update on the status of the Western Placer
Unified School District Counseling Center. He explained there
will continue to be a Lighthouse Resource Center which will be at
a different location. The district would continue to support them,
as they will continue to remain a large focus. The student services
will continue to be a priority.

6.5.3 Bob Noyes, Personnel Director - Not present

7. ¢ACTION ¢DISCUSSION ¢INFORMATION

CODE: (A)=Action (D)= Discussion (I)=Information
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7.1 (D/A)

7.2 (D/A)

7.3 (UD)

APPROVE RESOLUTION NO. 05/06.15 CALLING AN
ELECTION TO SUBMIT THE QUESTION OF LEVYING A
SPECIAL TAX WITHIN THE AREA PROPOSED TO BE
ANNEXED TO COMMUNITY FACILITIES DISTRICT NO.
1 TO THE QUALIFIED ELECTORS - Stewart (05-06 G & O
Component {V-)

*The attached resolution authorizes the District to hold a special
landholder election to annex the Centex Home development
located off of Moore Road into the Community Facilities District

No. 1.

Mr. Long made a motion, seconded by Mr. McLeod, passed by
unanimous roll call vote to approve Resolution No. 05/06.15
regarding an election for special tax.

APPROVE THE FY 2004-05 AUDIT REPORT - Stewart (05-
06 G & O Component IV-1)

eThe District’s FY 2004-05 audit reports will be presented to the
Board of Trustees.

Mr. Stewart spoke on behalf on the audit report that was given to
each board member. They audit our district for 2 weeks with a
staff of 4, on audit write ups we only had one. Mr. Stewart
explained to auditors that we don’t have the staff for individual
jobs, and how the same person may be doing 5 different jobs to
allow the job to get done.

A motion was made by Mr. Long, seconded by Mrs. Eustice, and
passed by unanimous vote to approve the 2004-2005 audit report.

FIRST READING OF NEW CSBA POLICIES AND
REGULATIONS AS REVIEWED BY THE DISTRICT
POLICY COMMITTEE — Yohe (05-06 G & O Component I-V)
oThe Board of Trustees will review the new CSBA policies and
regulations as reviewed by the District Policy Committee.

¢ AR 1340 Access To District Records
BP 3517 Facilities Inspection
BP 5030 Student Wellness
AR 5141 Health Care Emergencies
AR 5141.32 Parental Notifications
BP 6300 Preschool/Early Childhood Education

Mr. Yohe brought to the board for questions. Information only.
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7.4 (D/A) APPROVAL OF REVISIONS OF POLICY AND
REGULATIONS AS REVIEWED BY THE DISTRICT
POLICY COMMITTEE — Yohe (05-06 G & O Component I-V)
eThe Board of Trustees will consider adoption of the CSBA -
revisions as reviewed by the District Policy Committee.

e BP/AR 0520 Intervention for Underperforming Schools

BP/AR 0520.1 High Priority Schools Grant Program

BP/AR 0530 Awards for School Performance -DELETED

E1312.4 Williams Uniform Complaint Procedures

BP 3430 Investing

AR 3460 Financial Reports and Accountability

BP 3515.5 Sex Offender Notification

BP/AR 4154/4254/4354 Health and Welfare Benefits

AR 4161.5/4261.5/4361.5 Military Leave

AR 5020 Parent Rights and Responsibilities

BP 5141 Health Care and Emergencies

BP 5141.1 Accidents — DELETED

BP/AR 5141.21 Administering Medication and Monitoring Health

Conditions

AR 5141.32 Health Screening for School Entry

AR 5144.2 Suspension and Expulsion/Due Process (Students with

Disabilities)

E/BP 5145.6 Parental Notifications

BP/AR 5148 Child Care and Development

BP/AR 6158 Independent Study

AR 6159 Individualized Education Program

AR 6159.1 Procedural Safeguards and Complaints for Special

Education

AR 6159.3 Appointment of Surrogate Parent for Special Education

AR 6164.4 Identification of Individual for Special Education

A motion by Mr. Long, seconded by Mrs. Eustice, and passed by
unanimous vote to approve policies as presented.

7.5 (/D) FACILITY NAMING - Yohe (05-06 G & O Component IV-V)
*The attached letter was received on behalf of the naming of the
following facilities:

» Sports facility between “Fifth” & “Sixth” and “J” & “L”
» Tennis Courts at the complex
> Baseball Field at Twelve Bridges High School

Mr. Yohe reviewed the letter that has come before the board for
naming of facilities. Roger discussed the naming process for new
facilities being built. Mr. Stewart will move forward in contacting
the naming committee to meet. It was the consensus of the board
that we not name any new facilities that have not been completed.

Board agreed to delay the naming of the Twelve Bridges High
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7.6 (IUD)

School fields. They withdraw the recommendation of Rod
Hamilton. The committee will advertise in the newspaper.

DISTRICT MIDDLE SCHOOL BOUNDARIES —
Stewart/Leaman (05-06 G & O Component IV-V)

eThe Board will be presented with options currently being
discussed for the middle school boundaries.

Mr. Leaman reported on the boundaries for the new middle school,
he reviewed the different options the district will be looking at for
middle school placement. He displayed the options for the
audience review. There were questions on what would be offered
at the new Twelve Bridges Middle School.

Input from the Board and Audience:
e Mr. Williams question the cost of bussing.

e Mrs. Bass recommend an Option for East side of town to
Glen Edwards and the West side to Twelve Bridges Middle
School, Mr. Leaman said this is an option that will be
looked at.

e Mr. McLeod felt option B will work better.
e Mrs. Eustice also felt B would be the better choice.

e Mr. Yohe reported that this is a decision that needs to be
made in February, because of hiring staff for the middle
school.

e Mr. Sonnenburg feels that B is the simplest, he also asked
when the bypass goes in what are the plans of the district.

Mr. Leaman felt a decision will be made by the 2™ meeting in
February. Open sessions will need to be held with parents. No
action was taken at this time.

8. BOARD OF TRUSTEES

8.1 FUTURE AGENDA ITEMS
The following are a number of agenda items that the Board of Trustees has
been monitoring. They are NOT action items for tonight’s meeting, but
are noted here for continuing purposes and to ensure that when there are
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changes or new information they will be called up as
Action/Discussion/Information.

e Relationship with Sierra Community College

e Carlin C. Coppin Elementary School Land Plan/Gladding Parkway
e Budget Suspensions for the 2004/05 School Year

83 BOARD MEMBER REPORTS/COMMENTS
James McLeod — No comments, it was good to see Earl at closed session
tonight.
Paul Long - Felt this was a great meeting and there was a lot of good
interaction.
Melanie Eustice — Reported on the Assemblies Foskett Ranch is having
for the students. Auburn Symphony performed last week, and the
Sacramento Philharmonic will be performing on January 27th.
Dennis Sonnenburg — Reported there are exciting things going on for the
OLE Property, and would bring back more information on the property in
the next couple of months.
Mr. Mentze — Absent

9. ESTABLISHMENT OF NEXT MEETING(S)
® The President will establish the following meeting(s):
>February 7, 2006, 7:00 p.m., Lincoln High School Theater

10. ADJOURNMENT
With no further business, the meeting was adjourned at 9:30 P.M.

Dennis Sonnenburg, Board President

Melanie Eustice, Clerk

Scott Leaman, Assistant Superintendent
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Rosemary Knutson, Secretary to
Superintendent

Adopted:
Ayes:
Noes:
Absent:
Abstain:

BOARD BYLAW 9320: Individuals requiring disability-related accommodations or
modifications including auxiliary aids and services in order to participate in the Board meeting
should contact the Superintendent or designee in writing, at least two days prior to meeting date.
(American Disabilities Act) Government Code 54954.1

h:\wpfiles\board\minutes\11706
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MISSION STATEMENTEmpower Students with the Skills, Knowledge, and Attitudes for Suceess in an Ever Changing Workd

LOMPLUNCE CHEDK (ST

their highest potential.

Develop and continually upgrade a well articulated#2 academic program that challenges all students to achieve

2. Fosters a safe, caring environment where individual differences are valued and respected.

3. Provide facilities for alf district programs and functions that
are suitable in terms of function, space, cleanliness and aMntiveness.

Persomnel Signdff by B. Noyes _____
4. Promate the involvement of the community, legplvernment, business, service organizations, etc. as partners Pragram Sign 0ff by S. Leaman
- inthe edumtion of our students. SBLY lnvalvement
5. Pramote student health and nutrition in order to enhance readiness for learning. Complies with Board Palicy

Complies with Board Policy
Complies with Site Pla (LIF)
Complies with Governance &
Management Document -
Complies with Mission Statement ___
Funding Sign0ff by J. Stevart ____

WESTERN PLACER UNIFIED SCHOOL DISTRICT

SUBJECT:
Approval of Warrants

REQUESTED BY:

Jay Stewart, Assistant
Supt. of Business Services

BOARD OF TRUSTEE MEETING
FACT SHEET

AGENDA ITEM AREA:
CONSENT AGENDA

ENCLOSURES:
Warrants may be found at
www.wpusd.k12.ca.us

MEETING DATE:
February 7, 2006

BACKGROUND:

The Board of Trustees will consider approval of warrants paid since the

January 3, 2006 board meeting.

SUPERINTENDENT’S RECOMMENDATION:

Administration recommends the Board of Trustees approve the warrants as

submitted.

Eva\h:\wpfiles\Board\format9
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MISSION STATEMENT: Empawer Students with the Skills, Knowfedge, and Attitudes for Success in an Ever Changing World

BOARD OF TRUSTEE GLOBAL DISTRICT GOALS LOMPLUNCE CHECK LIST
. Davelop and continually upgrade a well articulated K-12 academic program that challenges all students ts achieve Complies with Board Palicy
their highest potential. Complies with Site Plan (LIP)
Complies with Governance &
2.  Fosters a safe, caring environment where individual differences are valued and respected. Management Document -
Complies with Mission Statement ___
3.  Provide facilities for all district programs and functions thet Funding Sign-0ff by J. Stewart- ____
are suitable in terms of function, space, cleanliness and attractiveness.
Personnel Sign-0ff by B. Noyes ﬁ
4. Promote the involvement of the community, local government, business, i
service organizations, ete. as partners in the education of our students Program Sign Off by S. Leaman ___

SBLT Involvement

5. Promote student health and nutrition in order to enhance readiness for learning. Complies with Board Policy

WESTERN PLACER UNIFIED SCHOOL DISTRICT
BOARD OF TRUSTEE MEETING

FACT SHEET
SUBJECT: AGENDA ITEM AREA:
Ratification of Classified Consent Agenda
Employment
REQUESTED BY:  / ENCLOSURES:
Bob Noyes 7&%

Director, Human Services

MEETING DATE:
February 7, 2006

BACKGROUND:

The Board of Trustees will take action to ratify the employment of:

John Escalante — Campus/Cafeteria Supervisor (.0938 FTE) — COE
Campus/Cafeteria Supervisor (.0625 FTE) - COE

Jennifer Powell — Food Service Assistant (.25 FTE) — LHS
Dennice Stearns — Instructional Aide (.125 FTE) - TBE

SUPERINTENDENT’S RECOMMENDATION:

Administration recommends the Board of Trustees ratify the employment of the

individual listed above.
23a
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WESTERN PLACER UNIFIED SCHOOL DISTRICT

PERSONNEL DEPARTMENT
810 J STREET, LINCOLN, CA 95648
(916) 645-5293

NOTIFICATION OF CLASSIFIED EMPLOYMENT

ATTENTION: Personnel Department DATE: January 23, 2006
You are hereby notified that: John Escalante

has been offered employment. The offer of employment is based on the following criteria:
POSITION TITLE: Crossing Guard

EFFECTIVE DATE OF ASSIGNMENT:

\
(To be determined by Personnel department) 0‘7 & ¢
UL
ASSIGNMENT LOCATION: Creekside Oaks Elementary 0

RANGE: r3 STEP: __ A AMOUNT $_/8 . 7 2 (As per WPCSEA contract)

NUMBER OF HOURS ASSIGNED PER DAY:

NEWLY APPROVED POSITION: , OR REPLACEMENT: X
IF REPLACEMENT, NAME OF PRIOR EMPLOYEE: Helen Foster
FUNDING SOURCE: GENERAL FUND: X
CATEGORICAL:
(specify)

| have instructed the applicant to contact the Personnel Department regarding new employee orientation,
health and welfare benefits, T.B. clearance, fingerprints, and pre-employment physical if appllcable
** If this position is for an instructional aide, applicant must have passed screening test.

/2306
licant’s signature ;—,z‘:k Date
- 45 5 JSinvee oy 13Liveo,)a5048
Address ~(City/Zip) Telephone #
e e b ~23-06
Administrator’s signature ) ' Date
clasif.not.doc
revised 9/00

R.3q |



WESTERN PLACER UNIFIED SCHOOL DISTRICT

PERSONNEL DEPARTMENT O
810 J STREET, LINCOLN, CA 95648 (R
(916) 645-5293

.3

NOTIFICATION OF CLASSIFIED EMPLOYM/

EN
/é

ATTENTION: Personnel Department DATE:

You are hereby notified that: 3((\(\\'(&(‘ ? WD Q\\

{applicant’s name)

has been offered employment. The offer of employment is based on the following criteria:

POSITION TITLE: T ood S -y e D=2 st

EFFECTIVE DATE OF ASSIGNMENT: A / é

(To Be determmed by Personnel department)
- ASSIGNMENT LOCATION: L\")$$ \CL TXerien

RANGE: | sTEP: PN\ AMOUNT $ \O 4 "1 (As per WPCSEA contract)
NUMBER OF HOURS ASSIGNED PER DAY: 2. O ( \ \x30— \:30 )
NEWLY APPROVED POSITION: , OR REPLACEMENT: X

IF REPLACEMENT, NAME OF PRIOR EMPLOYEE: )‘\ ask. Lol ns—vor

FUNDING SOURCE: GENERAL FUND:

CATEGORICAL:

(specify)

‘I have instructed the applicant to contact the Personnel Department regarding new employee onenfatndn
“health and welfare benefits, 7.B. clearance, fingerprints, and pre-employment physical if applicable.
e hls posrt/on is forzn lnstruct7/ aide, app//cant must have passed creenlng test

' ,M/

ate

Address “Ciyzn) @%MD
' Q,///W@, =)D YAVAS
wing o , Vs

clasivf.n‘d;.doc o




WESTERN PLACER UNIFIED SCHOOL DISTRICT

PERSONNEL DEPARTMENT
810 J STREET, LINCOLN, CA 95648
(916) 645-5293

NOTIFICATION OF CLASSIFIED EMPLOYMENT

ATTENTION: Personnel Department DATE: 1/3/06

You are hereby notified that: Dennice Steams
(applicant’'s name)

has been offered employment. The offer of employment is based on the following criteria:

POSITION TITLE: Instructional Aide

113/s 6
EFFECTIVE DATE OF ASSIGNMENT: 13706
(To be determined by Personnel department)

ASSIGNMENT LOCATION: Twelve Bridges Elementary School

e
RANGE: /9 sTEP: M AMOUNT $__ //. 2 (As per WPCSEA contract)

NUMBER OF HOURS ASSIGNED PER DAY: 1.0 (12:00-1:00)
NEWLY APPROVED POSITION: XXXXXXX OR REPLACEMENT:
IF REPLACEMENT, NAME OF PRIOR EMPLOYEE:

FUNDING SOURCE: GENERAL FUND:

CATEGORICAL: SBLT 01~ 7250~ ~ 2400~ 125 - 243315/
(specify)

I have instructed the applicant to contact the Personnel Department regarding new employee orientation,
health and welfare benefits, T.B. clearance, fingerprints, and pre-employment physical if applicable.
** If this position is for an instructional aide, applicant must have passed screening test.

ngmkce m_z //01/040

Applicant’s signature Date _
2620 Br‘lm—%hfhr meoln v 4o I
Address (City/Zip) Telephone #

| 1/14]o6
Administrator's @ature ' ' Date ' '
clasif.not.doc
revised 9/00

3 d



MISSION STATEMENT: Empower Students with the Skills, Knowledge, and Attitudes for Success in an Ever Changing World
BOARD OF TRUSTEE GLOBAL DISTRICT GOALS

LOMPLUNEE CHECK LIST

. Develop and continually upgrade a well articulated K-12 academic program that challenges all students to achieve
their highest potential.

2. Fosters a safe, caring environment where individual differences are valued and respected.

3. Provide facilities for all district programs and functions that
are suitable in terms of function, space, cleanliness and attractiveness.

4, Promote the involvement of the community, local government, business,
service organizations, etc. as partners in the education of our students

5. Promote student health and nutrition in order to enhance readiness for learning.

Gomplies with Board Poliey
Complies with Site Plan (LIP)
Complies with Governance &
Management Dacument
Camplies with Mission Statement
Funding Sign-0ff by J. Stewart

Persannel Sign-0ff by B. Noyes

Program Sign Off by S. Leaman
SBLT Invalvement

%

Complies with Board Policy

WESTERN PLACER UNIFIED SCHOOL DISTRICT

BOARD OF TRUSTEE MEETING

FACT SHEET
SUBJECT: AGENDA ITEM AREA:
Ratification of Classified Consent Agenda
Transfer
REQUESTED BY: ENCLOSURES:

Bob Noyes g
Director, Human Services

MEETING DATE:
February 7, 2006

BACKGROUND:

The Board of Trustees will take action to ratify the transfer for:

Stella Oliveira — from 8 hr. Custodian/Groundsman — COE/TBE to

8 hr. Custodian/Groundsman - FRE

SUPERINTENDENT’S RECOMMENDATION:

Administration recommends ratification of classified transfer for the individual

listed above.

Boardfactsheet.doc

B3D




WESTERN PLACER UNIFIED SCHOOL DISTRICT
Personnel Department

To: Stella Oliveira, TBE/COE

From: Peggy Van Lengen, Personnel Acct. Tech.
Date: January 26, 2006

Subject: Transfer

After the selection process was discussed and the seniority list taken into consideration, it
was determined that you will be transferring from TBE/COE as Custodian/Groundsman to
Foskett Ranch Elementary as Custodian/Groundsman effective Monday, January 30, 2006.
If you have any questions regarding this transfer, please call me at 645-5293.

Congratulations!

2.2 b]



MISSION STATEMENT: Empower Students with the Skills, Knawledge, and Attitudes for Success in an Ever Lhanging World

BOARD OF TRUSTEE GLOBAL DISTRICT GEALS LOMPLIANCE CHECK LIST
. Develop and continually upgrade a well articulated K-12 academic program that challenges all students to achieve Complies with Board Policy
their highest potential. Complies with Site Plan (LIP)
Complies with Governance &
2. Fosters a safe, caring environment where individual differences are valued and respected. Management Document I
Gomplies with Mission Statement ___
3. Praovide facilities for all district programs and functions that Funding Sign-0ff by J. Stewart ____

are suitahle in terms of function, space, cleanliness and attractiveness.

LR

Ve
Personnel Sign-Dff by B. Noyes 7?;
4. Promote the invalvement of the community, local government, business, 1

service organizations, etc. as partners in the education of our students Program Sign OFf by S. Leaman ____
SBLT Invalvement

5.  Promote student health and nutrition in order to enhance readiness for learning. Camplies with Board Policy

WESTERN PLACER UNIFIED SCHOOL DISTRICT
BOARD OF TRUSTEE MEETING

FACT SHEET
SUBJECT: AGENDA ITEM AREA:
Ratification of Classified Consent Agenda
Additional Hours
REQUESTED BY: /;;( ENCLOSURES:
Bob Noyes 2/

Director, Human Services

MEETING DATE:
February 7, 2006

BACKGROUND:

The Board of Trustees will take action to ratify the additional hours for:

Jeanette MacDonald — Special Ed. Instructional Aide (adding 1.6 hours to
current 4 hour position) - LHS

SUPERINTENDENT’S RECOMMENDATION:

Administration recommends ratification of classified additional hours for the

individual listed above. 3 3 a

Boardfactsheet.doc



Western Placer Unified School District

Office of Special Education

DATE: 1/27/06

TO: Personnel Department
FROM: Tracy

RE: Jeanette MacDonald

I need to extend Jeanette MacDonald’s hours at the High School from 4 hours
to 5.6 hours effective on 1/20/06.

3. 3.a.



MISSION STATEMENT: Empower Students with the Skills, Knowledge, and Attitudes for Success in an Ever Changing World

BOARD OF TRUSTEE GLOBAL DISTRICT GOALS LOMPLANCE CHECK LIST
. Develop and continually upgrade a well articulated K-12 academic program that challenges all students to achieve Complies with Board Palicy
their highest potential. Complies with Site Plan (LIP)
Complies with Governance &
2. Fosters a safe, caring environment where individual differences are valued and respected. Management Document -
Complies with Mission Statement
3. Provide facilities far all district programs and functions that Funding Sign-Dif by J. Stewart

are suitable in terms of function, space, cleanliness and attractiveness.

Personnel Sign-Dff by B. Noyes _ﬁ
4. Promote the involvement of the community, local government, business,

service organizations, etc. as partners in the education of our students Program Sign Off by S. Leaman ____
SBLT Invalvement

5. Promote student health and nutrition in order to enhance readiness for learning. Complies with Board Palicy

WESTERN PLACER UNIFIED SCHOOL DISTRICT
BOARD OF TRUSTEE MEETING

FACT SHEET
SUBJECT: AGENDA ITEM AREA:
Ratification of Consent Agenda
Classified Resignation
REQUESTED BY: %[/ ENCLOSURES:
Bob Noyes %

Director, Human Services
MEETING DATE:

February 7, 2006

BACKGROUND:

The Board of Trustees will take action to ratify the resignation of:

Helen Johnston — Grant Funded Support Services Clerk - Office of Support Services

SUPERINTENDENT’'S RECOMMENDATION:

Administration recommends the Board of Trustees ratify the resignation as listed.

23.d.
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complies with Board Pollcy
-complles with Site Plan {LIP):

~ WESTERN PLACER UNIFIED SCHOOL DISTRICT

BOARD OF TRUSTEE MEETING

FACT SHEET
SUBJECT: AGENDA ITEM AREA:
Approval of designated personnel for Consent
State Child Development Division
Contracts
REQUESTED BY: ENCLOSURES:
Scott Leaman, Yes

Assistant Superintendent

MEETING DATE:
February 7, 2006

BACKGROUND:

The Child Development Division of the CDE requires a resolution for approved
personnel to sign contracts for the 2005-06 school year prior to dispersing funds for
the program.

SUPERINTENDENT’S RECOMMENDATION:
The administration recommends board approval resolution.

54




RESOLUTION
05]06 .1b

This resolution must be adopted in order to certify the approval of the Governing Board to
enter into this transaction with the California Department of Education for the purpose of
providing child care and development services and to authorize the designated
personnel to sign contract documents for Fiscal Year 2005/06.

RESOLUTION

BE IT RESOLVED that the Governing Board of _Western Placer Unified School District

authorizes entering into local agreement number/s CIMS-5410 and
that the person/s who is/are listed below, is/are authorized to sign the transaction for the
Governing Board.

NAME : TITLE ' SIGNATURE
Scott Leaman Asst. Sup of Ed. Services
Jay Stewart Asst. Sup of Bus. Services
PASSED AND ADOPTED THIS day of 2005/06, by the
Governing Board of Western Placer Unified School District
of Placer County, California.

l, . Clerk of the Governing Board of

WPUSD , of Placer , County,

California, certify that the foregoing is a full, true and correct copy of a resolution adopted
by the said Board at a meeting thereof held at a regular
public place of meeting and the resolution is on file in the office of said Board.

(Clerk's signature) (Date)

341



CALIFORNIA DEPARTMENT OF ERLICATION
1430 N Street F Y 05 - 06

Sacramento, CA 95814-5901
DATE: July 01, 2005

CONTRACT NUMBER: CIMS-5410

LOCAL AGREEMENT FOR CHILD DEVELOPMENT SERVICES PROGRAM TYPE: INSTRUCTIONAL
MATERIALS

PROJECT NUMBER: 31-6695-00-5

CONTRACTOR'S NAME: WESTERN PLACER UNIFIED SCHOOL DISTRICT

By signing this agreement and returning it to the State, you are agreeing to use the funds identified below for the purchase of
instructional materials and supplies for the Child Development Program. These funds shall not be used for any purpose
considered nonreimbursable pursuant to the 2005/2006 Funding Terms and Conditions (FT&C) and Title 5, California Code of
Regulations. The contractor's signature also certifies compliance with "Standard Provisions for State Contracts" (Exhibit A),
which are attached hereto and by this reference incorporated herein.

This contract is funded through a grant from the federal Department of Health and Human Services and subject to Code of
Federal Regulations (CFR) 45, Parts 98 and 99, the Child Care and Development Block Grant Act of 1990, as amended, and
Public Law 104-193, the Personal Responsibility and Work Opportunity Reconciliation Act 9 (PRWORA) of 1996, 42 USC 9858.
If the Catalogue of Federal Domestic Assistance (CFDA) number in 93596 (shown as FC# in the funding block), the fund title is
Child Care Mandatory and Matching Funds of the Child Care and Development Fund. If the CFDA number in 93575, the fund
title is Child Care and Development Block Grant subject to the Child Care and Development Block Grant Act of 1990, the
Omnibus Budget Reconciliation Act of 1990, Section 5082, Public Law 101-508, as amended, Section 658J and 658S, and
Public Law 102-586.

Funding of this contract is contingent upon appropriation and availability of funds. The period for which expenditures may be
made with these funds shall be from July 01, 2005 through June 30, 2006.

Expenditure of these funds shall be reported to Child Development Fiscal Services (CDFS8) on form CDFS-9529 no later than
July 20, 2006. For non-local educational agencies, expenditures made through June 30, 2006 shall be included in your
2005/2006 audit due in accordance with Section VL, I. of the Funding Terms and Conditions. The audits for School Districts
and County Offices shall be submitted in accordance with Education Code Section 41020.

The total amount payable pursuant to this agreement shall not exceed $867.00.

Any provision of this contract found to be in violation of Federal or State statute or regulation shall be invalid but such a finding
shall not affect the remaining provisions of this contract. Exhibit A, Standard Provisions for State Contracts attached.

STATE OF CALIFORNIA CONTRACTOR
BY (AUTHORIZED SIGNATURE) BY (AUTHORIZED SIGNATURE)\M/\/\
PRINTED NAME OF PERSON SIGNING ~ ° PRINTED NAME AND TITLE OF PERSON SIGNING
Sharon Taylor NDE [Learan ArssT- 54,,97',
TITLE ) ADDRESS
Manager-Contracts CD+NS Fiscal Svcs
AMOUNT ENCUMBERED BY THIS PROGRAMICATEGORY (CODE AND TITLE) FUND TITLE Department of General Services
DOCUMENT 867 Chiid Development Programs Federal use only
$ 6
(OPTIONAL USE) 556 FC# 93.575 PC# 000326
PRIOR AMOUNT ENCUMBERED FOR 14130-6695
;H'S CONTRACT 0 ITEM 30.10.020.901 CHAPTER STATUTE FISCAL YEAR
. 6100-196-0890 038 2005 2005-2006
gﬂéL AMOUNT ENCUMBERED TO e e (CODE AND TITLE)
$ . 867 702 SACS: Res-5035 Rev-8290 ¢ -
I'hereby certify upon my own personal knowledge that budgeted funds are avaiable for the period and T.B.A. NO. B.R. NO. i B

purpose of the expenditure stated above.

SIGNATURE OF ACCOUNTING OFFICER DATE




CO.8 (REV.4/05)

FEDERAL CERTIFICATIONS

CERTIFICATIONS REGARDING LOBBYING; DEBARMENT, SUSPENSION AND OTHER
RESPONSIBILITY MATTERS; AND DRUG-FREE WORKPLACE REQUIREMENTS

Applicants should refer to the regulations cited below to determine the certification to which they are required to attest. Applicants should also
review the instructions for certification included in the regulations before completing this form. Signature on this form provides for compliance -
with certification requirements under 45 CFR Part 93, “New restrictions on Lobbying,” and 45 CFR Part 76, “Government-wide Debarment and
Suspension (Non procurement) and Government-wide requirements for Drug-Free Workplace (Grants).” The certifications shall be treated as a
material representation of fact upon which reliance will be placed when the Department of Education determines to award the covered

transaction, grant, or cooperative agreement.

1. LOBBYING

As required by Section 1352, Title 31 of the U.S. Code, and
implemented at 45 CFR Part 93, for persons entering info a grant
or cooperative agreement over $100,000 as defined at 45 CFR
Part 93, Sections 93.105 and 93.110, the applicant certifies that:

(a) No federal appropriated funds have beenpaid or will be paid,
by or on behalf of the undersigned, to any person for influencing or
attempting to influence an officer or employee of any agency, a
member of Congress in connection with the making of any federal
grant, the entering into of any cooperative agreement, and the
extension, continuation, renewal, amendment, or modification of
any federal grant or cooperative agreement:

(b) If any funds other than federal appropriéted funds have been or

will be paid to any person for influencing or attempting to influence -

an employee of Congress, or any employee of a Member of
Congress in connection with this Federal grant or cooperative
agreement, the undersigned shall complete and submit Standard
Form -LLL, “Disclosure Form to Report Lobbying,” in accordance
with this instruction;

(c) The undersigned shall require that the language of this
certification be included in the award documents for all subawards
at all tiers (including subgrants, contracts under grants and
cooperative agreements, and subcontracts) and that all
subrecipients shall certify and disclose accordingly.

2. DEBARMENT, SUSPENSION, AND OTHER
RESPONSIBILITY MATTERS

As required by executive Order 12549, Debarment and
Suspension, and other responsibilities implemented at 45 CFR
Part 76, for prospective participants in primary or a lower tier
covered transactions, as defined at 45 CFR Part 76, Sections
76.105 and 76.110. )

A. The applicant certifies that it and its principals:

(a) Are not presently debarred, suspended proposed for
debarment, declared ineligible, or voluntarily excluded from
covered transactions by any federal department or agency:

(b) Have not within a three-year period preceding this application
been convicted of or had a civil judgment rendered against them
for commission of fraud or a criminal offense in connection with
obtaining, attempting to obtain, or performing a public (federal,
state, or focal) transaction or contract under a public transaction
violation of federal or State antitrust statutes or commission of
embezzilement, theft, forgery, bribery, falsification or destruction of
records, making false statements, or receiving stolen property;

(c) Are not presently indicted for or otherwise criminally or civilly
charged by a governmental entity (federal, state, or locaf) with
commission of any of the offenses enumerated in paragraph (1) (b)
of this certification; and

(d) Have not within a threé—yeér period proceéding this_’a'pplicati‘bnv
had one or more public transactions (federal, state, or local)
terminated for cause or default; and .

B. Where the applicant is unable to certify to any.of the statements
in this certification, he or she shall attach an explanation to this
application. '

3. DRUG-FREE WORKPLACE (GRANTEES OTHER THAN
INDIVIDUALS) ' ’

As required by the Drug-Free Workplace Act of 1988, and-
implemented at 45 CFR Part 76, Subpart F, for grantees, as
defined at 45 CFR Part 76, Sections 76.605 and 76.610-

A. The applicant certifies that it will or will continue to provide a
drug-free workplace by:

(a) Publishing a statement notifying employees that the unlawful
manufacture, distribution, dispensing, possession, or use of a
controlled substance is prohibited in the grantee's workplace and
specifying the actions that will be taken against employees for
violation of such prohibition.

(b) Establishing an on-going drug-free awareness program to
inform employees about-

(1) The danger of drug abuse in the workplace;
(2) The grantee’s policy of maintaining a drug-free workplace;

(3) Any available drug counseling, rehabilitation, and employee
assistance programs; and

“4) The penalties that may be imposed upon employees for drug
abuse violations occurring in the workplace;

(c) Making it a requirement that each employee to be engaged in
performance of the grant be given a copy of the statement required -
by paragraph (a);

(d) Notifying the employee in the statement required by paragraph
(a) that, as a condition of employment under the grant, the
employee will -

(1) Abide by the terms of the statement; and

(2) Notify the employer in writing of his or her conviction for a
violation;

(e) Notifying the agency, in writing, within 10 calendar days after
receiving notice under subparagraph (d) (2) from an employee or
otherwise receiving actual notice of such conviction. Employers of
convicted employees must provide notice, including position title,
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CALIFORNIA
DEPARTMENT OF
EDUCATION

1430 N STREETY

JACK O’CONNELL
Stale Superintendent of
Public tnsiruction

PHONE: {916) 319-0800

SACRAMENTO, CA

95814-5901

Attention:

EXECUTIVE DIRECTORS, 2005/2006 CHILD DEVELOPMENT
CHILD DEVELOPMENT PROGRAMS CONTRACT

DO NOT REMOVE ANY PAGES STAPLED TO

Sincerely,

THE CONTRACT FACESHEET

Submitted for your approval are two (2) copies of the 2005/2006 contract. Please SIGN
both copies and insert the current MAILING ADDRESS in the Contractor’s signature
box, and RETURN BOTH COPIES of the contract to the Contracts Office. When final
approval is obtained, an approved copy will be mailed to you.

THE 2005/2006 FUNDING TERMS AND CONDITIONS (FT&C’s) are available on the
Internet at: hitp://www.cde.ca.gov/fg/aal/cd/.

If you do not have Internet access, you may request a hard copy by contacting Bettina
Gray at (916) 445-3844.

Please attach two (2) copies (with at least one set of original signatures) of a resolution
by the local governing body, which approves the contract and names the official who is
authorized to sign it on their behalf (a sample for your use is attached.) County
Superintendents of Schools who find exception with the resolution requirement should
contact Bettina Gray (916) 445-3844.

Enclosed for your records is one fully executed copy of the contract.
Other: PLEASE SIGN AND RETURN THE ENCLOSED Federal Certification Form

[CO.8 (Rev4/05)] which includes the Drug-Free Workplace, Lobbying, Debarment,
Suspension Certification.

e MVM PLEASE RETURN ALL COPIES TO:
Dorik Morris, Assistant Manager California Department of Education
Contracts Office ATTENTION: Contracts Office
(916) 323-5591 1430 N Street, Suite 2213
DM:bg Sacramento, CA 95814-5901

Enclosures
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WESTERN PLACER UNIFIED SCHOOL DISTRICT
BOARD OF TRUSTEE MEETING

FACT SHEET
SUBJECT: AGENDA ITEM AREA:
Program Focus Issue Reports
REQUESTED BY: ENCLOSURES:
Scott Leaman Yes

MEETING DATE:
February 7, 2006

BACKGROUND:

An update of the California High School Exit Exam will be presented to the board.

ADMINISTRATION’S RECOMMENDATION:
No action is required on this item. 5 5 Q.



JACK O’CONNELL
State Superintendent of
Public Instruction

PHONE: (916} 319-0800

CALIFORNIA
DEPARTMENT OF
EDUCATION

January 6, 2006

1430 N STREET
SACRAMENTO, CA
95814-5901

Dear State Board of Education President and Members and All Interested Parties:
CALIFORNIA HIGH SCHOOL EXIT EXAMINATION

California's high school exit exam is one of the cornerstones of California's
accountability system. Before our state implemented standards-based accountability our
schools had widely disparate standards for what children were learning and what
constituted graduation requirements. Some schools pushed each and every student to
succeed while others, wallowing in the status quo of low standards, handed out
diplomas to any student who simply put in seat time. | was heartbroken by stories of
high school graduates who could not read or write or understand basic computing. Too
many of those students were poor, Latino or African American, or students with
disabilities.

|, and other policy leaders, set out to fix that inequity. We set high academic standards
for what every student should learn. We now hold every school in California
accountable for improving student achievement and we shine a spotlight on and
intervene at those schools that are not moving in the right direction. | wrote the law
creating the California High School Exit Examination (CAHSEE) in 1999 because |
wanted to ensure that no child could fall between the cracks and be sent into the world,
diploma in hand, lacking the skills and knowledge necessary for meaningful work or
college. 1 did so with the belief that it would challenge the system and raise expectations
and results for all California’s children. Six years later, it is clear, based on research and
data, that the exam is working as intended and that it has focused our schools on
teaching California’s world-class academic standards. Students across the state are
meeting higher expectations as a result of the exam.

Since its inception, the CAHSEE has been thoroughly reviewed and constantly updated.
The California Department of Education (CDE) and the State Board of Education have
received and studied yearly independent reports conducted by the Human Resources
Research Organization (HumRRO). We have reviewed the literature on similar exams
and have monitored other states’ activities in this realm. We have conducted outreach
and training on the CAHSEE and its content, have created study tools and guidance for
districts, parents and students, and have sent a clear policy message about the
importance of this exam as a graduation requirement.
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Several months ago, HUMRRO released its sixth annual independent evaluation of the
CAHSEE. The report confirmed that the test is a valid and reliable indicator of student

knowledge in mathematics and English-language arts and that the test brings needed

consistency across all of our varied districts.

| strongly believed, and continue to believe, that the report’s lead recommendation to
keep the CAHSEE requirement in place for the class of 2006, and beyond, was an
appropriate and important recommendation. HumRRO also recommended the
consideration of alternatives-and/or options for those students who may be unable to
satisfy the CAHSEE requirement by June 20086.

As a result, | directed my staff to examine HumRRO'’s recommendations and stated that
if | were convinced changes would be in the best interest of all California students, |
would make those recommendations. Our process was guided, however, by the core
principle that awarding a student a diploma without the knowledge and skills to back it
up does that student a great disservice. For any alternative to be acceptable, it would
have to guarantee the student’s knowledge of the standards CAHSEE assesses. | want
every student in California to get a high school diploma, but more importantly, | want
every student in California to complete high school with the necessary skills to truly
compete in today’s information-driven global economy.

In the intervening months, my staff examined exit exam models throughout the country
and considered a multitude of possible alternatives and options. We considered
alternatives, defined as any additional way of showing a mastery of the standards other
than by the exit exam. We also considered options, defined as any course available to
students after they have satisfied their local graduation requirements but have been
unable to pass the exit exam.

Regarding alternatives to passing the CAHSEE for purposes of receiving a diploma, the
following points contain some of the ideas brought forward and also my concerns about
implementation of these alternatives. (In addition, attached to this letter is a more
comprehensive look at all the alternatives we considered.) When considering these
alternatives, we used four principles to guide our discussion:

Is it in the best interest of California’s students?

Does it meet an equivalent standard?

Will it ensure the California high school diploma is a meaningful document?
Is it practical to implement in California?

PON=
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e Passage of an existing exam as an alternative (e.g., SAT, Advanced
Placement (AP)). While this alternative eliminates the need to develop a new
exam, | believe the use of other exams would be inappropriate because tests like
AP and the SAT are not aligned to our state content standards and, therefore, we
would not be able to directly equate the results.

o State-developed alternative test (e.g., performance test, state rubric). While
this alternative would facilitate consistency across the state, addressing an
important concern of mine, it would be very costly to develop. In addition, this
alternative could not be implemented for the class of 2006 as any reasonable
implementation would be two to three years out. Finally, even though it would be
a state-developed alternative, it would still be difficult to guarantee equivalence
given the need for local scoring.

» Collection of evidence (e.g., portfolio, senior project). While this alternative
would allow multiple measures to determine mastery of CAHSEE-based
standards, it would undercut the original intention of CAHSEE, which was
standardizing the meaning of a high school diploma. This alternative would result
in hundreds of different definitions of the skills required to earn a diploma, and
could not guarantee a student’s knowledge of the standards CAHSEE assesses.

» Locally-developed assessments. While this alternative would allow for more
local control, it provides no guarantee of consistency across districts, nor any
guarantee of quality or adherence to testing standards.

It should be noted that with respect to students with disabilities, the CDE had agreed to
a settlement in the case of Chapman, et al v. the California Department of Education,
the State Superintendent of Public Instruction, and the State Board of Education. The
lawsuit sought to delay the consequences of the CAHSEE for students with disabilities. |
agreed to this settlement because we know that our standards-based education reforms
take time to implement, particularly for students with disabilities. This settlement would
provide a path for certain students with disabilities in the class of 2006 to receive a
diploma, while giving our schools more time to provide them with the skills necessary to
pass the CAHSEE. I will continue to fight to make this settlement law and firmly believe
it will be in place for the class of 2006.

After reviewing the research and considering options for non-special education
students, | have concluded that there is no practical alternative available that would
ensure all students awarded a high school diploma have mastered the subject areas
tested by the CAHSEE. | am convinced that the only way to make sure all our graduates
have the critical skills they need in adulthood is through requiring passage of the

CAHSEE.
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To be clear, this does not mean, as some have said, that those students who have been
unable to pass the exam will be denied a diploma indefinitely. It simply means that their
basic education is not complete and they must continue on through our kindergarten
through grade twelve (K-12) system, adult education, or community colleges to obtain
the necessary skills to warrant receipt of a diploma.

We face a new economy driven by global innovation that will demand higher level skills
and knowledge to meaningfully enter the work force. It is imperative that all of
California’s children reach at least the minimum bar set by our exit exam. Therefore, our
educational system must ensure all students who have satisfied local graduation
requirements, but have been unable to pass the exit exam, is given the opportunity to
continue their education in order to obtain the necessary skills they will need to
succeed.

As a result, | am committed to breaking down any possible barriers in order to
guarantee that every child who wants to continue his or her education will find a place to
do so in California’s educational system. (Attached is a comprehensive look at all the
options available to students.)

I am working with members of the Legislature and will submit legislation shortly to help
break down these barriers. We will do this by:

e Lifting enroliment caps and providing funding for adult education programs to
allow students who have not passed the CAHSEE by end of their senior year to
enroll in adult education programs.

» Ensuring access to summer school so that any student who completes four years
of high school and has not passed the CAHSEE can take a summer course of
CAHSEE remediation/intensive instruction. | will also seek to eliminate
enroliment caps on summer and remedial programs for students in elementary
and middle school grades so more students can enter high school better
prepared to succeed academically.

 Providing sufficient funding to offer independent study to students who complete
their senior year of high school without passing the CAHSEE and allowing these
students to enroll the subsequent year in high school in order to take
independent study courses designed to help them pass the CAHSEE and meet
graduation requirements.

¢ Funding a special 2006 summer administration of the CAHSEE — estimated cost
is $2.5 million.
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 Assuring eligibility for Cal Grants to students who meet all other high school
graduation requirements and GPA requirements, but have not passed the
CAHSEE. We must not foreciose opportunities for these students to continue
their education in post-secondary institutions.

This has been a particularly difficult decision and | understand the concern and
disappointment of those who will not graduate with their classes this June. Yet | firmly
believe that today’s economy demands higher level skills and it is in the best interest of
both our students and society to ensure we equip all our children with the knowledge
and skills they will need before they enter the work force.

| urge district administrators to make good use of the $20 million ($600 per eligible
student) authorized in the Budget Act for 2005-06 for the purpose of providing intensive
instruction and services for eligible students in the class of 2006 who have failed either
part of the CAHSEE. These funds should be used to diagnose student challenges in
English and/or math and actively remediate them to help those seniors successfully
meet the CAHSEE requirement.

We all must acknowledge that there are a significant number of high school seniors in
the class of 2006 who are still striving to pass the CAHSEE. We also must acknowledge
that at the end of this school year we will be in the difficult position of seeing some of
those seniors not graduating with their peers.

But I want each of those students to hear one thing loud and clear: we believe in you
and we will not leave you behind. We want you to be able to participate fully in the
competitive global economy of the 21st century. You can only do that if you are
equipped with the knowledge and skills that will help you succeed. | urge students who
are still challenged by the CAHSEE to take advantage of remediation courses and make
your senior year count so you can master the English-language arts and mathematics
skills that are critical to your future. | promise if you take advantage of these
opportunities and are still not able to master these skills by the end of the school year,
we will not turn our backs on you. There will be a place for you in the California public
school system until you are able to master those skills needed to compete in the
demanding future that awaits you.

Sincerely,

JACK O'CONNELL

JO:rm
Attachments
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California Department of Education
California High School Exit Examination (CAHSEE)
Options for Students not Passing the Exam

The following possibilities currently exist for a California student to continue to pursue a
high school diploma or equivalent without having passed the California High School Exit
Examination (CAHSEE) by the end of their regular senior year:

1. Provide instruction through the Remedial Supplemental Instruction Program.

Students in grades seven through twelve, who do not demonstrate sufficient
progress towards passing the CAHSEE, are eligible to receive intensive
instruction and services designed to pass the CAHSEE. These services may be
received during their high school years and during the year following their grade
twelve year for those students who have failed to pass one or both parts of the
CAHSEE (Education Code [EC] Section 37252[c] and [h]). Students may receive
supplemental instruction services for at least one year following completion of
grade twelve. Local educational agencies would receive the Remedial program’s
hourly rate of funding (about $3.68 per hour).

In addition, EC Section 37254, provides funds, if appropriated, to be used to
provide intensive instruction and services designed to help eligible pupils to pass
the CAHSEE.

2. Enroliment for an additional year(s) in a public comprehensive high school or
alternative education program until the CAHSEE is passed and a diploma is
awarded, per local Governing Board policy.

If a student does not have a high school diploma, he or she can at any age
approach the kindergarten through grade twelve (K-12) district of residency to
obtain an education leading to a high school diploma. The K-12 school district of
residency has the option to place a student age eighteen or older in an
appropriate program. This may include placement at a comprehensive high
school if the student has been continuously enrolled in a K-12 school, or at an
alternative education program within the school district. Districts may restrict this
possibility due to enroliment pressure, facility availability or other factors.

Students under the age of eighteen years are compelled to attend school
pursuant to EC Section 48200, and the district of residency is required to serve
the student in an appropriate program.

A senior year student who is deficient in graduation requirement credits may also
be reclassified as a junior to enable the student to attend the school for one or
more additional years, thereby providing additional instructional time and
attempts to pass the CAHSEE and be awarded a diploma.
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3. Maintain continuous enroliment in a public school independent study program
until the CAHSEE is passed and a diploma is awarded, per local Governing
Board policy.

Districts are allowed to provide instruction using the independent study method
for students nineteen years and older, who have been continuously enrolled in a
K-12 school since their eighteenth birthday. Pursuant to EC sections 46300.1
and 46300.4, apportionment may be claimed for students continuously enrolled
and taking appropriate course work relevant to receiving a diploma.

There is a cap of 10 percent on the number of continuation high school students
at a site that can be served through independent study, with an exemption for
students who are pregnant or are primary parents (EC Section 51745[b]).

4. Maintain continuous enroliment in a public charter school until the CAHSEE is
passed and a diploma is awarded, through age twenty-two.

Students must be continuously enrolled to attend public charter schools from age
nineteen through twenty-two (EC Section 47612 and California Code or
Regulations, Title 5, Section 11960). In addition, students (essentially without
age limit) may attend a charter school if it provides instruction exclusively in
partnership with any of the following: (1) the federal Workforce Investment Act of
1998; (2) federally affiliated Youth Build programs; (3) federal job corps training
or instruction provided pursuant to a Memorandum Of Understanding with the
federal provider; or (4) the California Conservation Corps or local conservation
corps certified by the California Conservation Corps (EC Section 47612.1).

5. Enroil in a California adult school secondary education program to obtain a
diploma by satisfying the district’s graduation requirements and passing the
CAHSEE.

Any adult aged eighteen years or older may attend an adult school in California.
Capacity to serve adults is limited by the school district’s state established
funding cap. The CAHSEE is required for graduation from all California Adult
Schools operated by K-12 school districts.

6. Obtain a diploma from a community college that awards high school diplomas
through their non-credit adult education programs that do not require passage of
the CAHSEE.

Some California Community Colleges run non-credit adult education programs
and grant high school diplomas similar to the K-12 school system adult education
programs. Students enrolled in Community College non-credit programs are not
subject to the CAHSEE requirement. Each college makes a local determination
regarding whether or not to offer non-credit programs, and some community
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colleges currently require passage of the CAHSEE if they have a partnership with
a K-12 or high school district.

. Obtain a diploma through a county court or community school program.

County Offices of Education operate County Court and Community Schools for
adjudicated youth, wards of the court, and expelled youth (EC sections 1980 —
1986). A County Office of Education may decide to continue the enroliment of a
student over eighteen years, as long as the student is classified in grades one
through twelve. Continuing education may involve a court order and probation
department concurrence. Passage of the CAHSEE is required to earn a diploma.

. Pass the California High School Proficiency Exam (CHSPE), for students ages
sixteen or over, to obtain a diploma equivalent.

California EC Section 48412 allows students who take and pass the CHSPE to
receive from the State Board of Education a certificate of proficiency, which is the
legal equivalent of a high school diploma. Information is available on the CDE
Web site at http://www.cde.ca.gov/ta/tg/sp/.

. Pass the General Educational Development (GED) test, a national program for
adults ages eighteen and older, to obtain a diploma equivalent.

The GED is a national test for individuals over eighteen or who are within 60 days
of their eighteenth birthday (regardless of school enroliment status). Individuals
can take the GED to demonstrate knowledge equivalent to a high school diploma.
Students age seventeen years and out of high school for a minimum of 60 days
are also eligible to take the test. The test is offered on a fee basis at testing
centers throughout the state. Information is available on the CDE Web site at
http://www.cde.ca.gov/ta/tg/gd/gedfaqg.asp.
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WESTERN PLACER UNIFIED SCHOOL DISTRICT
BOARD OF TRUSTEE MEETING FACT SHEET

MISSION STATEMENT: The Western Placer:Unified: School District is committed to the_pursmt of . excellence in all of its:endéavors. B
) BOARD F?tTRUSTEES/GLOBAL DISTRICT GOALS =~ - SR
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AGENDA ITEM: SUBJECT AREA:
Western Placer Unified School District Actuarial Information/
Study of Retiree Health Liabilities. Discussion

REQUESTED BY: ENCLOSURES:

Jay M. Stewart Yes

Assistant Superfiitendent, Business Services

February 07, 2006

BACKGROUND:

The attached retiree health benefits actuarial study is formatted to comply with the requirement
of Governmental Accounting Standards Board (GASB) Accounting Standards 12, 43, and most
importantly, 45. GASB Statement number 45 requires:

1. Actuarial studies to measure the amount of the post employment benefit liability.
. Accounting for the post employment benefit liability.
3. Disclosure in the annual audit report on the liability, the funding progress, and the
funded status.
4, The statement does not require funding the post employment benefit liability or

address funding methodologies.

Although the District is not required to implement GASB 45 until 2008-09, it was felt that now
was a good time to determine the District’s post employment benefit liability, and to begin
discussing strategies, if any, the fund the liability.

Employers are not required to fund the liability; the District may stay on the pay-as-you-go

method for making payments. However, the entire liability will need to be reported on the
District’s financial statements.
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The liability is composed of the following:

L.

The estimated cost of the total remaining payments due for everyone currently
retired. That is, how much the District is required to pay each year for the
District’s retirees until the District no longer has an obligation (based on contract
language) to the retirees.

An estimated cost for everyone who is currently working and meets the criteria to
earn the benefit.

No estimated cost for anyone who has not yet been employed by the District
(future hires/employment).

The liability is measured by:

L.

Projecting the District’s future cash flows for benefits. That is, how much is the
employer going to have to pay in each of the next 30 years.

Discounting the projected benefits to determine the present value of the benefits.

Allocating the present value of the benefits for the past, present, and future
periods.

This actuarial study estimates that the District’s total post employment benefit liability, based on

a thirty year projection, is $3,132,097. For current employees, the value of benefit’s

13

accrued” in

the year beginning September 1, 2005 (the normal cost) is $467,590.

At this time, the material is being presented for informational and discussion purposes only, with
no action being request or required. At future board meetings, options for addressing the liability
will be presented to the Board of Trustees for consideration.

SUPERINTENDENT’S RECOMMENDATION:

No action required.



Western Placer Unified School District
Actuarial Study of
Retiree Health Liabilities

Prepared by:
Total Compensation Systems, Inc.

Date: December 29, 2005
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WESTERN PLACER UNIFIED SCHOOL DISTRICT
Actuarial Study of Retiree Health Liabilities

PART I: EXECUTIVE SUMMARY

A. Introduction

Western Placer Unified School District engaged Total Compensation Systems, Inc. (TCS) to analyze
liabilities associated with its current retiree health program as of September 1, 2005 (the valuation date).

This actuarial study is intended to serve the following purposes:

»  To provide information to enable Western Placer USD to manage the costs and liabilities
associated with its retiree health benefits.

»  To provide information to enable Western Placer USD to communicate the financial
implications of retiree health benefits to internal financial staff, the Board, employee
groups and other affected parties.

»  To provide information needed to comply with Governmental Accounting Standards
Board Accounting Standard 12 (GASB 12) and with the forthcoming GASB accounting
standards 43 and 45 related to "other postemployment benefits" (OPEB's). (See
Appendix E)

Because this report was prepared in compliance with GASB 43 and 45, as appropriate, Western Placer USD should
not use this report for any other purpose without discussion with TCS. This means that any discussions with
employee groups, governing Boards, etc. should be restricted to the implications of GASB 43 and 45 compliance.

This actuarial report includes several estimates for Western Placer USD's retiree health program. In addition
to the tables included in this report, we also performed cash flow adequacy tests as required under Actuarial
Standard of Practice 6 (ASOP 6). Our cash flow adequacy testing covers a twenty-year period. We would be happy
to make this cash flow adequacy test available to Western Placer USD in spreadsheet format upon request.

We calculated the following estimates separately for active employees and retirees. As requested, we also
separated results by the following employee classifications: Certificated, Classified, Certificated Management and
Classified Management/Confidential. We estimated the following:

> the total liability created. (The actuarial present value of total projected benefits or
APVTPB)
> the ten year "pay-as-you-go" cost to provide these benefits.

> the "actuarial accrued liability (AAL)." (The AAL is the portion of the APVTPB
attributable to employees’ service prior to the valuation date.

> the amount necessary to amortize the UAAL over a period of 30 years.
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> the annual contribution required to fund retiree benefits over the working lifetime of
eligible employees (the "normal cost").

> The Annual Required Contribution (ARC) which is the basis of calculating the annual
OPEB cost and net OPEB obligation under GASB 43 and 45.

We summarized the data used to perform this study in Appendix A. No effort was made to verify this
information beyond brief tests for reasonableness and consistency.

All cost and liability figures contained in this study are estimates of future results. Future results can vary
dramatically and the accuracy of estimates contained in this report depends on the actuarial assumptions used.
Normal costs and liabilities could easily vary by 10 - 20% or more from estimates contained in this report. The best
way to respond to this uncertainty of future results is to have an actuarial study performed regularly - no less
frequently than every two or three years as provided by GASB 43 and 45.

B. General Findings

We estimate the "pay-as-you-go" cost of providing retiree health benefits in the year beginning September 1,
2005 to be $98,977 (see Section IV.A.). However, this cost would increase over the next ten years at an annual rate

of 18.0%.

There are several reasons why it is important for school districts to evaluate retiree health costs and
liabilities. The Governmental Accounting Standards Board (GASB) will soon require accounting for the costs and
liabilities associated with retiree health benefits on an accrual basis - i.e. over the working lifetime of eligible
employees. (The effective date of the GASB accounting standard will range from 2007 to 2009, depending on the
annual revenue of the District during the 1998-99 fiscal year.) Auditors may require an actuarial study for an
unqualified audit based on AICPA Statement of Position 92-06.

Complying with accounting and regulatory requirements will require employers to expense more than what
is required to simply pay retiree health benefit costs. These excess expenses over time — plus interest — will
accumulate a liability related to retiree health benefits. These expenses and liabilities will be lower and more stable
for employers that establish irrevocable trusts. By funding retiree benefits through such a trust, there will be enough
funds available at retirement (on average) that, with interest, will be sufficient to pay all promised retiree health
benefits without the need for any post-retirement District contributions.

For current employees, the value of benefits "accrued" in the year beginning September 1, 2005 (the normal
cost) is $467,590. This normal cost would increase each year based on covered payroll. Had Western Placer USD
begun accruing retiree health benefits when each current employee and retiree was hired, a substantial liability
would have accumulated. We estimate the amount that would have accumulated to be $3,132,097. This amount is

called the "actuarial accrued liability."

We calculated the annual cost to amortize the unfunded actuarial accrued liability using a 5% discount rate.
We used a 30 year amortization period. The current year cost to amortize the unfunded "actuarial accrued liability"
is $138,731. This amortization payment would increase each year based on covered payroll. Payments would
continue for 30 years, after which time amortization payments would end.

Combining the normal cost and UAAL amortization costs in the first year produces a total first year annual
required contribution (ARC) of $606,321. This amount would be in lieu of (rather than in addition to) the “pay-as-
you-go” cost. The additional cost of compliance with GASB 43 and 45 is therefore $507,344.
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Accruing retiree benefits over employees' working lifetime would add to total compensation an average of
$1,208 per year per employee from each employee's hire date until the employee reaches retirement. This normal
cost would increase each year based on covered payroll. This estimate of additional compensation is based on the
normal cost and does not include the UAAL amortization payments which result from underaccrual of benefits

earned in past years.

We based all of the above estimates on employees as of September, 2005. Over time, liabilities and cash
flow will vary based on the number and demographic characteristics of employees and retirees. It will be important
to periodically revalue costs and liabilities.

C. Description of Retiree Benefits

Following is a description of the current retiree benefit plan: Some retirees have lifetime benefits under
prior grandfathered retiree benefit plans.

Classified
Certificated Management/
Certificated Classified Management Confidential
Benefit types provided Medical, dental and Medical, dental and Medical, dental and Medical, dental and

vision vision vision vision

Duration of Benefits To age 65 5 years but not 5 years but not 5 years but not

beyond age 65 beyond age 65 beyond age 65

Required Service 15 years 15 years 10 years 15 years
Minimum Age 55 55 55 55
Dependent Coverage Yes Yes Yes Yes

District Contribution % 100% 100% 100% 100%

District Cap  $638 per month $627 per month $638 per month $638 per month

D. Recommendations

It is outside the scope of this report to make specific recommendations of actions Western Placer USD
should take to manage the substantial liability created by the current retiree health program. Total Compensation
Systems, Inc. can assist in identifying and evaluating options once this report has been studied. The following
recommendations are intended only to allow the District to get more information from this and future studies.

> We recommend that Western Placer USD inventory all benefits and services provided to retirees —
whether contractually or not and whether retiree-paid or not. For each, Western Placer USD should
determine whether the benefit is material and subject to GASB 43 and/or 45.

> Until GASB 45 is effective, we recommend that Western Placer USD conduct a study
whenever events or contemplated actions significantly affect present or future liabilities,
but no less frequently than every three years. (See Part VI for a list of events that can affect
retiree health liabilities.)

> We recommend that the District communicate the magnitude of these costs to employees
and include employees in discussions of options to control the costs. (0
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Because of the significant liabilities created by the current retiree health program, the
District should maintain a program of earmarking funds to pay future benefits. It should be
noted that the upcoming GASB accounting standard will require assets sufficient to offset
retiree health liabilities. (See Part V for a review of funding alternatives.)

Under GASB 45, it is important to isolate the cost of retiree health benefits. We strongly urge
Western Placer USD to have all premiums, claims and expenses for retirees separated from active
employee premiums, claims, expenses, etc. To the extent any retiree benefits are made available to
retirees over the age of 65 — even on a retiree-pay-all basis — all premiums, claims and expenses for
post-65 retiree coverage should be segregated from those for pre-65 coverage. Furthermore,
Western Placer USD should arrange for the rates or prices of all retiree benefits to be set on what is
expected to be a self-sustaining basis.

Western Placer USD should establish a way of designating employees as eligible or ineligible for

future OPEB benefits. Ineligible employees can include those in ineligible Jjob classes; those hired
after a designated date restricting eligibility; those who, due to their age at hire cannot qualify for

District-paid OPEB benefits; employees who exceed the termination age for OPEB benefits, etc.

Several assumptions were made in estimating costs and liabilities under Western Placer
USD's retiree health program. Further studies may be desired to validate any assumptions
where there is any doubt that the assumption is appropriate. (See Appendices B and C for a
list of assumptions and concerns.) For example, Western Placer USD should maintain a
retiree database that includes ~ in addition to date of birth, gender and employee
classification — retirement date and (if applicable) dependent date of birth, relationship and
gender. It will also be helpful for Western Placer USD to maintain employment termination
information — namely, the number of OPEB-eligible employees in each employee class that
terminate employment each year for reasons other than death, disability or retirement.

Segregating plan assets will allow taking advantage of California Government Code
Sections 53620 through 53622 to achieve greater investment income on plan assets. This
study assumes an investment return net of all investment and plan expenses of 5%. We
recommend Western Placer USD take actions to achieve a long term rate of return that
reflects the long term nature of the liabilities.

Respectfully submitted,

Geoffrey L. Kischuk, FSA, MAAA, FCA

Consultant

Total Compensation Systems, Inc.

(805) 496-1700
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PART II: BACKGROUND

A. Summary

Accounting principles have long held that the cost of retiree benefits should be “accrued” over employees'
working lifetime. For this reason, the Governmental Accounting Standards Board (GASB) issued in 2004
Accounting Standards 43 and 45 for retiree health benefits. These standards will apply to all public employers that
pay any part of the cost of retiree health benefits for current or future retirees (including early retirees).

The GASB standards will become effective on a phased basis based on revenue during the 1998-99 fiscal
year. For employers, the first phase will be $100 million or more in revenue. The effective date will be the first fiscal
year on or after December 15, 2006. Successive annual phases will sweep in “$10 to $100 million” and “less than
$10 million” employers. The effective date for “plans” will be one year earlier than the dates for employers. A
“plan” is a trust or other arrangement that is exclusively for retiree health benefits and the assets of which are

protected from creditors.

Until the new GASB standards take effect, the Governmental Accounting Standards Board (GASB)
currently requires public employers to disclose the existence and/or cost of retiree health benefits. GASB

requirements are contained in GASB 12.

Prudent fiscal management of retiree health costs and liabilities requires establishment of a long-term plan.
For most public employers, the magnitude of the accrued liability makes it difficult to immediately begin to fully
accrue retiree health benefits on an actuarial basis. Fortunately, the current absence of stringent accounting or
regulatory funding requirements allows public employers flexibility to transition into full actuarial accrual over the
next few years. Transitioning into full actuarial accrual provides public employers with the time to establish fiscal

management plans that

> protect retiree benefit security to the greatest possible extent;
> involve employee groups in discussions of benefit design and funding options; and
> minimize disruptions to core services that could result from rapidly increasing retiree benefit costs.

Waiting to address retiree health benefit funding until the GASB accounting standards become effective will
dramatically reduce employers’ fiscal options. By then, unfunded actuarial accrued liabilities will be bigger, thereby
increasing the expenses needed to amortize the unfunded liability. Higher future amortization expenses would
squeeze financial resources for vital services. Waiting to address these issues until required by GASB will result in
less time to evaluate options and take action to protect benefits for future retirees and/or reduce benefit costs. To the
extent retiree benefits are subject to collective bargaining, the timing and extent of benefit and funding changes may

be constrained.

B. Actuarial Accrual

To actuarially accrue retiree health benefits requires determining the amount to expense each year so that
the liability accumulated at retirement is, on average, sufficient (with interest) to cover all retiree health expenditures
without the need for additional expenses. There are many different ways to determine the annual accrual amount.
The calculation method used is called an “actuarial cost method.”
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Conceptually, there are two components of actuarial cost - a “normal cost” and amortization of something
called the “unfunded actuarial accrued liability.” Both accounting standards and actuarial standards usually address
these two components separately (though alternative terminology is sometimes used).

The normal cost can be thought of as the value of the benefit eamned each year if benefits are accrued during
the working lifetime of employees. This report will not discuss differences between actuarial cost methods or their
application. Instead, following is a description of a commonly used, generally accepted actuarial cost method that
will be permitted under GASB 43 and 45. This actuarial cost method is called the “entry age normal” method.

Under the entry age normal cost method, an average age at hire and average retirement age are determined
for eligible employees. Then, the actuary determines what amount needs to be expensed each year from hire until
retirement to fully accrue the expected cost of retiree health benefits. This amount is the normal cost. Under GASB
43 and 45, the normal cost can be expressed either as a level dollar amount or as a level percentage of payroll.

The normal cost is determined using several key assumptions:

>

The current cost of retiree health benefits (often varying by age, Medicare status and/or dependent
coverage). The higher the current cost of retiree benefits, the higher the normal cost.

The “trend” rate at which retiree health benefits are expected to increase over time. A higher trend
rate increases the normal cost. A “cap” on District contributions can reduce trend to zero once the
cap is reached thereby dramatically reducing normal costs.

Mortality rates that vary by age and sex. (Unisex mortality rates are not usually used because an
individual’s OPEB benefits do not depend on the mortality table used.) If employees die prior to
retirement, contributions attributable to deceased employees are available to fund benefits for
employees who live to retirement. After retirement, death results in benefit termination. Although
higher mortality rates reduce normal costs, the mortality assumption is not likely to vary from
employer to employer.

Employment termination rates have the same effect as mortality inasmuch as higher termination
rates reduce normal costs. Employment termination can vary considerably between school districts.

Vesting rates reflect years of service required to earn full or partial retiree benefits. While longer
vesting periods reduce costs, cost reductions are not usually substantial unless full vesting requires
more than 20 years of service.

Retirement rates determine what proportion of employees retire at each age (assuming employees
reach the requisite length of service). Retirement rates often vary by employee classification and
implicitly reflect the minimum retirement age required for eligibility. Higher retirement rates
increase normal costs but, except for differences in minimum retirement age, retirement rates tend
to be consistent between school districts for each employee type.

Participation rates indicate what proportion of retirees are expected to elect retiree health benefits
if a significant retiree contribution is required. Higher participation rates increase costs.

The discount rate estimates investment earnings for assets earmarked to cover retiree health benefit
liabilities. The discount rate depends on the nature of underlying assets. For example, earmarked
funds earning money market rates in the county treasury are likely to earn far less than a diversified
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portfolio including stocks, bonds, etc. A higher discount rate can dramatically lower normal costs.
GASB 43 and 45 require the interest assumption to reflect likely Jong term investment return.

The assumptions listed above are not exhaustive, but are the most common assumptions used in actuarial
cost calculations. The actuary selects the assumptions which - taken together - will yield reasonable results. It's not
necessary (or even possible) to predict individual assumptions with complete accuracy.

If all actuarial assumptions were exactly met and an employer had expensed the normal cost every year for
all past and current employees and retirees, the funds would have accumulated to a sizeable amount (after adding
interest and subtracting retiree benefit costs from the accumulated funds). The fund that would have accumulated is
called the actuarial accrued liability or AAL. The excess of the AAL over funds earmarked for retiree health benefits
is called the unfunded actuarial accrued liability (or UAAL). Under GASB 43 and 45, in order for assets to count
toward offsetting the AAL, the assets have to be held in an irrevocable trust that is safe from creditors and can only
be used to provide OPEB benefits to eligible participants.

The actuarial accrued liability (AAL) can arise in several ways. First, at the inception of actuarial funding,
there is usually a substantial UAAL. Under GASB 43 and 45, some portion of this amount can be established as the
“transition obligation" subject to certain constraints. UAAL can also increase as the result of operation of a retiree
health plan - e.g., as a result of plan changes or changes in actuarial assumptions. Finally, AAL can arise from
actuarial gains and losses. Actuarial gains and losses result from differences between actuarial assumptions and

actual plan experience.

Under GASB 43 and 45, employers have several options on how the UAAL can be amortized as follows:

> The employer can select an amortization period of 1 to 30 years. (For certain situations that result in a
reduction of the AAL, the amortization period must be at least 10 years.)

» The employer may apply the same amortization period to the total combined UAAL or can apply
different periods to different components of the UAAL.

» The employer may elect a “closed” or “open” amortization period.
> The employer may choose to amortize on a level dollar or level percentage of payroll method.
UAAL amortization payments can be higher than the normal cost. The magnitude of the UAAL depends

not only on all the assumptions discussed earlier, but also on the average age of employees. The higher employees'
average age, the greater the AAL.
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PART HI: LIABILITIES AND COSTS FOR RETIREE BENEFITS

A. Introduction.

We calculated the actuarial present value of projected benefits (APVPB) separately for each employee. We
determined eligibility for retiree benefits based on information supplied by Western Placer USD. We then selected
assumptions for the factors discussed in the above Section that, based on plan experience and our training and
experience, represent our best prediction of future plan experience. For each employee, we applied the appropriate
factors based on the employee's age, sex and length of service.

We summarized actuarial assumptions used for this study in Appendix C.
B. Medicare

The extent of Medicare coverage can affect projections of retiree health costs. The method of coordinating
Medicare benefits with the retiree health plan's benefits can have a substantial impact on retiree health costs. We

will be happy to provide more information about Medicare integration methods if requested.

C. Liability for Retiree Benefits.

For each employee, we projected future premium costs using an assumed trend rate (see Appendix C). A
constant trend rate was used for all years. This rate may understate trend in some years but might overstate it in
others. As long as trend averages the assumed rate over a long period, it is not critical the rate be correct in any one
year. To the extent Western Placer USD uses contribution caps, the influence of the trend factor is further reduced.

We multiplied each year's projected cost by the probability that premium will be paid; i.e. based on the
probability that the employee is living, has not terminated employment and has retired. The probability that premium
will be paid is zero if the employee is not eligible. The employee is not eligible if s/he has not met minimum service,
minimum age or, if applicable, maximum age requirements.

The product of each year's premium cost and the probability that premium will be paid equals the expected
cost for that year. We discounted the expected cost for each year to the valuation date September 1, 2005 at 5%

interest.

Finally, we multiplied the above discounted expected cost figures by the probability that the retiree would
elect coverage. A retiree may not elect to be covered if retiree health coverage is available less expensively from
another source (e.g. Medicare risk contract) or the retiree is covered under a spouse's plan.

For current retirees, the approach used was similar. The major difference is that the probability of payment
for current retirees depends only on mortality and age restrictions (i.e. for retired employees the probability of being
retired and of not being terminated are always both 1.0000).

We added the APVPB for all employees to get the APVTPB. The APVTPB (sometimes called the expected
postemployment benefit obligation or EPBO) is the estimated present value of all future retiree health benefits for all
current employees and retirees. The APVTPB is the liability on September 1, 2005 so that, if all actuarial
assumptions are exactly right, it would be sufficient to expense all promised benefits until the last current employee

or retiree dies or reaches the maximum eligibility age.
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Actuarial Present Value of Total Projected Benefits

September 1, 2005 Certificated Classified Management/
Total Certificated Classified Management . Confidential

Active: Pre-65  $7,168,465 $5,036,461 $1,473,323 $381,322 $277,359

Post-65 $0 $0 $0 $0 $0

Subtotal $7,168,465 $5,036,461 $1,473,323 $381,322 $277,359
Retiree: Pre-65 $225,572 $198,961 $9,909 $0 $16,702
Post-65 $422 576 $422,576 $0 $0 $0

Subtotal $648,148 $621,537 $£9,909 $0 $16,702

Grand Total $7,816,614 $5,657,999 $1,483,232 $381,322 $294,061
Subtotal Pre-65  $7,394,038 $5,235,423 $1,483,232 $381,322 $294,061
Subtotal Post-65 $422,576 $422,576 $0 $0 $0

The APVTPB should be accrued over the working lifetime of employees. At any time much of it has not
been “earned” by employees. The APVTPB is used to develop expense and liability figures. To do so, the APVTFB
is divided into two parts: the portions attributable to service rendered prior to the valuation date (the past service
liability or actuarial accrued liability under GASB 43 and 45) and to service after the valuation date but prior to

retirement (the future service liability).

The past service and future service liabilities are usually each funded in a different way. We will start with
the future service liability which is funded by the normal cost.

D. Cost to Prefund Retiree Benefits

1. Normal Cost

The average hire age for eligible employees is 35. To accrue the liability by retirement, the District would
accrue the retiree liability over a period of about 25 years (assuming an average retirement age of 60). We applied an
"entry age normal" actuarial cost method to determine funding rates for active employees. The table below

summarizes the calculated normal cost.

Normal Cost Year Beginning

September 1, 2005 Certificated Classified Management/
Total Certificated Classified Management Confidential
# of Employees 387 230 121 19 17
Per Capita Normal Cost
Pre-65 Benefit N/A $1,183 $1,206 $1,514 $1,224
Post-65 Benefit N/A $0 $0 $0 $0
First Year Normal Cost
Pre-65 Benefit $467,590 $272,090 $145,926 $28,766 $20,808
Post-65 Benefit $0 $0 $0 $0 $0
Total $467,590 $272,090 $145,926 $28,766 $20,808
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Accruing retiree health benefit costs using normal costs would level out the cost of retiree health benefits
over time and more fairly reflect the value of benefits "earned" each year by employees. This normal cost would
increase each year based on covered payroll.

2. Amortization of Unfunded Actuarial Accrued Liability (UAAL)

If actuarial assumptions are borne out by experience, the District could fully accrue retiree benefits by
expensing an amount each year that equals the normal cost. If no accruals had taken place in the past, there would be
a shortfall of many years' contributions, accumulated interest and forfeitures for terminated employees. This shortfall
is called the actuarial accrued liability (AAL). We calculated the AAL as the APVTPB minus the present value of

future normal costs.

The District can amortize the UAAL over many years. The table below shows the annual amount necessary
to amortize the UAAL over a period of 30 years at 5% interest. (Thirty years is the longest amortization period
allowable under GASB 43 and 45.) GASB 43 and 45 will allow amortizing the UAAL using either payments that
stay the same as a dollar amount, or payments that are a flat percentage of covered payroll over time. The figures
below reflect the level percentage of payroll method. This amortization payment would increase each year based on
covered payroll. Payments would continue for 30 years, after which time amortization payments would end.

Actuarial Accrued Liability

as of September 1, 2005 Certificated Classified Management/

Total Certificated Classified Management Confidential
Active: Pre-65 $2,483,948  $2,033,457 $168,328 $204,267 $77,896
Post-65 $0 $0 $0 $0 $0
Subtotal $2,483,948  $2,033,457 $168,328 $204,267 $77.896
Retirce: Pre-65 $225572  $198,961  $9,909 $0 $16,702
Post-65 $422,576 $422.576 $0 $0 $0
Subtotal $648,148 $621,537 $9,909 $0 $16,702
Subtot Pre-65 $2,709,521  $2,232,419 $178,237 $204,267 $94,598
Subtot Post-65 $422.576 $422,576 $0 $0 $0
Grand Total $3,132,097 $2,654,995 $178,237 $204,267 $94,598
Funded at September 1, 2005 $0 $0 $0 $0 $0
Unfunded AAL $3,132,097  $2,654,995 $178,237 $204,267 $94,598
1st Year UAAL Amortization $138,731 $117,598 $7,895 $9,048 $4.190
at 5.0% over 30 Years

3. Annual Required Contributions (ARC)

If the District determines retiree health plan expenses in accordance with GASB 43 and 45, first year costs

12
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will include both normal cost and UAAL amortization costs. The sum of normal cost and UAAL amortization costs
is called the Annual Required Contribution (ARC) and is shown below.

Annual Required Contribution (ARC) Year
Beginning

September 1, 2005 Certificated  Classified Management/
Total Certificated Classified Management Confidential

Normal Cost $467,590 $272,090  $145,926 $28,766 $20,808
UAAL Amortization $138,731 $117,598 $7,895 $9,048 $4,190
ARC $606,321 $389,688  $153,821 $37.814 . $24,998

Pay-As-You-Go Cost $98,977 $90,130 $6,072 $0 $2,775
Added Cost of GASB 43/45 $507,344 $299,558  $147,749 $37,814 $22,223

This amortization payment would increase each year based on covered payroll. Payments would continue
for 30 years, after which time amortization payments would end. The normal cost remains as long as there are active
employees who may some day qualify for District-paid retiree health benefits. This normal cost would increase each

year based on covered payroll.

Should Western Placer USD decide to fund retiree health benefits as shown above, the cost of current
retiree benefits would be deducted from earmarked funds. This means the true cost is the difference between the
ARC and “pay-as-you-go” costs. The above table shows the additional cost necessary to fund retiree health benefits.

4. Other Components of Annual OPEB Cost

Once GASB 43 and 45 are implemented, the expense and liability amounts may include more components
of cost than the normal cost plus amortization of the UAAL. This will apply to employers that don’t fully fund the

Annual Required Cost (ARC) through an irrevocable trust.

> The annual OPEB cost (AOC) will include the difference between interest earned on funds
earmarked for retiree benefits and assumed interest on the net OPEB obligation (NOO).
The annual OPEB cost will also include an amortization adjustment for the net OPEB

obligation.

> The net OPEB obligation will equal the accumulated differences between the (AOC) and
the employer’s contributions to an irrevocable trust.

L |14
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PART IV: "PAY AS YOU GO" FUNDING OF RETIREE BENEFITS

We used the actuarial assumptions shown in Appendix C to project ten year cash flow under the retiree
health program. Because these cash flow estimates reflect average assumptions applied to a relatively small number
of employees, estimates for individual years are certain to be inaccurate. However, these estimates show the size of
needed cash flow and also the rate of increase in annual costs. Because we have used trend rates that are constant
over time, it is likely that medical costs will be understated in some years and overstated in others.

We have estimated that over the next ten years, pay-as-you-go retiree health costs will increase at an average
rate of about 18.0% per year. This average annual increase reflects the trend factor shown in Appendix C, the
operation of any plan limitations on the employer’s contributions to pay for retiree health benefits, and changes in
the number of retirees receiving employer-paid benefits.

The following table shows a projection of annual amounts needed to pay the District share of retiree health
premiums.

Year
Beginning
September 1 Certificated Classified
Total Certificated Classified Management Management/Confidential
2005 $98,977 $90,130 $6,072 $0 $2,775
2006 $159,356 $126,325 $20,166 $10,098 $2,767
2007 $227,898 $175,304 $25,467 $24,368 $2,759
2008 $263,148 $200,948 $30,708 $26,743 $4,749
2009 $312,169 $243,113 $35,665 $24,818 $8,573
2010 $336,039 $245,448 $39,533 $39,086 $11,972
2011 $385,598 $273,609 $52,420 $44,128 $15,441
2012 $410,085 $290,418 $68,064 $32,850 $18,753
2013 $436,174 $311,011 $76,711 $35,444 $13,008
2014 $438,484 $308,610 $93,034 $30,760 $6,080

. 1.15
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PART V: FUNDING ALTERNATIVES

Until GASB accounting standards become effective, public employers have considerable latitude in
deciding how or whether fund retiree benefits. Following is a summary of several broad options.

“Pay-As-You-Go” Funding: Under pay-as-you-go funding, retiree benefit costs are paid from general funds
as they arise. (Retiree benefit costs are premiums under insured and HMO plans, or claims (and
other expenses) under self-funded plans.)

Advantages: D Lowest current cost.

2) Simplest method.

Disadvantages: D Doesn't provide benefit security for current and future
retirees.

2) Doesn't provide fiscal stability.

3) Doesn't comply with current accounting principles or
future accounting standards.

4) Will require higher cost when future GASB accounting
standards become effective.

5) Does not allow any retiree health costs to be charged to
categorical programs.

“Ad Hoc” Funding: Under Ad Hoc funding, retiree benefit costs continue to be paid from general funds,
but the District adds money to an earmarked retiree benefit fund when funds are available. Interest

on the earmarked funds may or may not be left in the fund.

Advantages: 1) Simple.

2) Does not add additional cost item to budget.

3) Makes progress toward full, actuarial pre-funding.
Progress depends on amount and frequency of ad hoc
deposits as well as whether interest is accrued.

Disadvantages: 1) Uncertain amount and frequency of future ad hoc deposits
limit benefit security.
2) Doesn't comply with current accounting principles or
future accounting standards.

3) Will require addition of a budget item when future GASB
accounting standard becomes effective.
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4) Does not allow any retiree health costs to be charged to
categorical programs.

Systematic Actuarial Funding: Under systematic actuarial funding, contributions are made that, over a
specified period of time will fully accrue-fund retiree health benefits. Interest on earmarked funds

is left in the fund.
Advantages: 1 Maximizes benefit security for current and future retirees.
2) Provides predictable, budgetable retiree health costs.
3) Complies with accounting guidelines.
4) Judicious selection of an actuarial cost method can
minimize the fiscal disruption of adapting to the future
GASB accounting standard.
5) Allows retiree health pre-funding costs to be charged to
categorical programs.
Disadvantages: 1) Highest cost funding approach. The magnitude of the

cost depends on the length of time for amortizing any
unfunded actuarial accrued liability.

2) Reduced fiscal flexibility.

Combination Funding Approaches: Under combination approaches, two or even all three of the above
approaches can be used. Following are examples of combination approaches we have seen public

employers use.

Example 1: Fund current and future retiree benefit costs on a pay-as-you-go basis, fund the
normal cost on a systematic actuarial basis, and fund the PSL on an ad hoc basis.

Example 2: Fund early retiree benefits on a pay-as-you-go basis, and fund retiree benefits
for retirees 65 and older on a systematic actuarial basis.

Example 3: Fund benefits for current retirees and for employees who retiree over the next
five years on a pay-as-you-go basis, and fund benefits for employees retiring in
more than five years on a systematic actuarial basis.

There are an infinite number of combination funding approaches, so a combination approach can be tailored
to an individual employer's unique situation.

For public employers that make benefits available to future retirees, we recommend that those employers set
up a regular schedule of contributions on an actuarial basis (but not necessarily full pre-funding contributions). By
setting up a regular schedule of contributions an employer can reap the following benefits.

> The employer will recognize the real cost of benefits that are "earned" by current

employees.
e .17
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> The employer will get information that allows it to make sound benefit decisions based on a
more accurate picture of the cost of benefits "earned" by employees each year.

> The employer will prepare itself for the GASB 43 and 45.
> Pre-funding provides additional security to retirees for promised benefits.
Some school districts do not routinely provide retiree health benefits but occasionally offer District paid

coverage as part of an early retirement incentive program. We recommend that public employers considering early
retirement incentive programs that include employer paid health coverage consider the additional liabilities created

as a cost of the program before finalizing program details.

.18
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PART VI: RECOMMENDATIONS FOR FUTURE VALUATIONS

To effectively manage benefit costs, an employer must periodically examine the existing liability for retiree
benefits as well as future annual expected premium costs. However, without accounting standards in place, a public
employer has considerable latitude in deciding how to measure liabilities and costs, how to account for them,
whether funds should be earmarked for future premiums and how often to calculate liabilities.

Until applicable accounting standards apply, school districts should conduct retiree benefit valuations in the
following situations.

> For existing retiree health plans, a public employer should perform a valuation no less
frequently than every three years to update liability and cost estimates for planning and
budgeting.

> An employer should perform a valuation whenever the employer considers or puts in place

an early retirement incentive program.

» An employer should perform a valuation whenever the employer adopts a retiree benefit
plan for some or all employees.

> An employer should perform a valuation whenever the employer considers or implements
changes to retiree benefit provisions or eligibility requirements.

> An employer should perform a valuation whenever retiree benefit plan provisions or plan
costs are the subject of collective bargaining.

> An employer should perform a valuation whenever the employer introduces or changes
retiree contributions.

We recommend Western Placer USD take the following actions to ease future valuations.

> We have used our training, experience and information available to us to establish the
actuarial assumptions used in this valuation. We have no information to indicate that any of
the assumptions do not reasonably reflect future plan experience. However, the District
should review the actuarial assumptions in Appendix C carefully. If the District has any
reason to believe that any of these assumptions do not reasonably represent the expected
future experience of the retiree health plan, the District should engage in discussions or
perform analyses to determine the best estimate of the assumption in question.
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PART VII: BENEFIT DESIGN ISSUES

As stated in the Executive Summary, it is outside the scope of this report to recommend what retiree health
program changes (if any) may be appropriate. However, to help the District identify potential actions to manage its
retiree health program, we are providing the following list of possible actions with the probable impact of each.
Some items on the list may not be applicable to Western Placer USD.

ACTION

Raise retiree contributions.

Reduce plan benefits.

Increase eligible retirement age or
length of service.

IMPACT

Reduces Western Placer USD cost directly.
May reduce the number of retirees participating
in retiree health program thereby cutting
liabilities even further.

Reduces liabilities. Liabilities would be
reduced even more if this is applied
retroactively to current employees and/or
current retirees.

Reduces liability by reducing the number of

eligible retirees and the length of time benefits
are payable.
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PART VIII: APPENDICES

APPENDIX A: MATERIALS USED FOR THIS STUDY

We relied on the following materials to complete this study.

»  We used paper reports and digital files containing employee demographic data from the
District personnel records.

>  Weused relevant sections of collective bargaining agreements provided by the District.

. 1.2\
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APPENDIX B: EFFECT OF ASSUMPTIONS USED TO CALCULATE
LIABILITIES AND CASH FLOW

While we believe the estimates in this study are reasonable overall, it was necessary for us to use
assumptions which inevitably introduce errors. We believe that the errors caused by our assumptions will not
materially affect study results. If the District wants more refined estimates for decision-making, we recommend
additional investigation. Following is a brief summary of the impact of some of the more critical assumptions.

1. Where actuarial assumptions differ from expected experience, our estimates could be
overstated or understated. One of the most critical assumptions is the medical trend rate.
The District may want to commission further study to assess the sensitivity of liability
estimates to our medical trend assumptions. For example, it may be helpful to know how
liabilities would be affected by using a trend factor 1% higher than what was used in this

study.

2. We have adjusted the mortality table to reflect mortality improvements. It is possible that
future mortality improvements could affect costs and liabilities. Not projecting future
mortality improvements may understate liabilities. The impact on the liability estimates is
not likely to be significant.

3. We used an "entry age normal" actuarial cost method to estimate the actuarial accrued
liability and normal cost. GASB will allow this as one of several permissible methods
under its upcoming accounting standard. Using a different cost method could result in a
somewhat different recognition pattern of costs and liabilities.
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APPENDIX C: ACTUARIAL ASSUMPTIONS AND METHODS

Following is a summary of actuarial assumptions and methods used in this study. The District should
carefully review these assumptions and methods to make sure they reflect the District's assessment of its underlying
experience. It is important for Western Placer USD to understand that the appropriateness of all selected actuarial
assumptions and methods are Western Placer USD’s responsibility. Unless otherwise disclosed in this report, TCS
believes that all methods and assumptions are within a reasonable range based on the provisions of GASB 43 and
45, applicable actuarial standards of practice, Western Placer USD’s actual historical experience, and TCS’s

judgement based on experience and training.

ACTUARIAL METHODS AND ASSUMPTIONS:

ACTUARIAL COST METHOD: Entry age normal. The allocation of OPEB cost is based on years of
service. We used the level percentage of payroll method to allocate OPEB cost over years

of service.

Entry age is based on the average age at hire for eligible employees. The attribution period
is determined as the difference between the average retirement age and the average age at
hire. The present value of future benefits and present value of future normal costs are
determined on an employee by employee basis and then aggregated.

To the extent that different benefit formulas apply to different employees of the same class,
the normal cost is based on the benefit plan applicable to the most recently hired employees
(including future hires if a new benefit formula has been agreed to and communicated to
employees).

AMORTIZATION METHODS: We used the level percentage of payroll method to allocate amortization
cost by year. We used a 30 year amortization period. Because there has not been a previous
valuation to comply with GASB 43 and/or 45, it was not necessary at this time for Western
Placer USD to make an election with respect to whether to use an “open” or “closed”
amortization period; or whether to use different amortization periods for different sources
of the UAAL.

SUBSTANTIVE PLAN: As required under GASB 43 and 45, we based the valuation on the substantive
plan. The formulation of the substantive plan was based on a review of written plan
documents as well as historical information provided by Western Placer USD regarding
practices with respect to employer and employee contributions and other relevant factors.

» (o). 23



ECONOMIC ASSUMPTIONS:

Economic assumptions are set under the guidance of Actuarial Standard of Practice 27 (ASOP 27). Among other
things, ASOP 27 provides that economic assumptions should reflect a consistent underlying rate of general inflation.
For that reason, we show our assumed long-term inflation rate below.

INFLATION: We assumed 3% per year.

INVESTMENT RETURN / DISCOUNT RATE: We assumed 5% per year. This is based on assumed long-
term return on plan assets or employer assets, as appropriate. We used the “Building Block
Method” as described in ASOP 27 Paragraph 3.6.2. Our assessment of long-term returns
for employer assets is based on long-term historical returns for surplus funds invested
pursuant to California Government Code Sections 53601 et seq.

TREND: We assumed 4% per year. Our long-term trend assumption is based on the conclusion that,
while medical trend will continue to be cyclical, the average increase over time cannot
continue to outstrip general inflation by a wide margin. Trend increases in excess of
general inflation result in dramatic increases in unemployment, the number of uninsured
and the number of underinsured. These effects are nearing a tipping point which will
inevitably result in fundamental changes in health care finance and/or delivery which will
bring increases in health care costs more closely in line with general inflation. We do not
believe it is reasonable to project historical trend vs. inflation differences several decades

into the future.

Although the District’s plan has caps on employer contributions, the District has, from time
to time, increased these caps. Under GASB 45’s substantive plan rules, the valuation must
assume that caps will continue to be increased in the futuré because they have been
increased in the past. In our valuation, we assumed that the District would increase caps by
an average of 4% over the long term.

PAYROLL INCREASE: We assumed 3% per year. This assumption applies only to the extent that either or
both of the normal cost and/or UAAL amortization use the level percentage of payroll
method. For purposes of applying the level percentage of payroll method, payroll increase
must not assume any increases in staff or merit increases.

ACTUARIAL ASSET VALUATION: We used asset values provided by Western Placer USD. Because there
has not been a previous valuation to comply with GASB 43 and/or 45, it was not necessary
at this time for Western Placer USD to make an election with respect to whether to use an
asset smoothing formula and, if so, what smoothing method to use.




NON-ECONOMIC ASSUMPTIONS:

Economic assumptions are set under the guidance of Actuarial Standard of Practice 35 (ASOP 35).

MORTALITY: We used the 1983 Group Annuity Mortality Table (sex distinct), with male ages set back 5

years and female ages set back 3 years.

RETIREMENT RATES: These rates are applied to the number of employees still working at the age shown.

STRS Rate

0%
0%
0%
0%
0%

8%
10%
15%
20%
25%
30%
30%
35%
35%
35%
50%
35%
35%
98%
98%
98%
98%
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PERS Rate

2%
2%
3%
3%
5%
5%
7%
7%
7%
10%
10%
20%
40%
40%
40%
60%
30%
30%
90%
90%
90%
90%
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VESTING RATES:
Certificated Classified Management/
Certificated Classified Management Confidential
Vesting Percentage 100% 100% 100% 100%
Vesting Period 15 years 15 years 10 years 15 years

COSTS FOR RETIREE COVERAGE:

There was not sufficient information available to determine whether there is an implicit subsidy for retiree health
costs. Based on ASOP 6, there can be justification for using “community-rated” premiums as the basis for the
valuation where the insurer is committed to continuing rating practices. This is especially true where sufficient
information is not available to determine the magnitude of the subsidy. However, Western Placer USD should
recognize that costs and liabilities in this report could change significantly if either the current insurer changes rating
practices or if Western Placer USD changes insurers.

First Year costs are as shown below. Subsequent years’ costs are based on first year costs adjusted for trend and
limited by any District contribution caps.

Certificated Classified Management/
Certificated Classified Management Confidential

Current Retirees: based on actual costs

Current Plan:

Future Retirees Pre-65 $7.,656 $7.524 $7,656 $7,656
Future Retirees Post-65 $0 $0 $0 $0
PARTICIPATION RATES: 100%

TURNOVER: We used a unisex table developed by TCS based on school district data. Rates are based on
length of service as follows:

Length of Service Turnover Rate
0-1 10.2%

2-6 5.1%

7-12 3.7%

13-14 1.7%

15-19 0.9%

20+ 0.0%

SPOUSE PREVALENCE: To the extent not provided and when needed to calculate benefit liabilities, 80%
of retirees assumed to be married at retirement. After retirement, the percentage married is
adjusted to reflect mortality.

SPOUSE AGES: To the extent spouse dates of birth are not provided and when needed to calculate benefit
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liabilities, female spouse assumed to be three years younger than male.

AGIING FACTORS:
Medical Annual
Attained Age Increases

50-64 3.5%
65-69 3.0
70-74 2.5
75-79 1.5
80-84 0.5

85+ 0.0

76
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APPENDIX D: DISTRIBUTION OF ELIGIBLE PARTICIPANTS BY AGE

ELIGIBLE ACTIVE EMPLOYEES:

Certificated

Classified Management/

Age Total Certificated Classified Management Confidential
Under 25 11 10 1 0 0
25-29 43 38 4 0 1
30-34 43 34 7 2 0
35-39 37 26 10 0 1
40-44 61 30 26 0 5
45-49 76 34 32 4 6
50-54 60 30 24 4 2
55-59 42 24 9 7 2
60-64 14 4 8 2 0
65 and older 0 0 0 0 0
Total 387 230 121 19 17
ELIGIBLE RETIREES:
Certificated  Classified Management/
Age Total Certificated Classified Management Confidential
Under 50 0 0 0 0 0
50-54 0 0 0 0 0
55-59 7 6 0 0 1
60-64 8 4 4 0 0
65-69 0 0 0 0 0
70-74 0 0 0 0 0
75-79 7 7 0 0 0
80-84 2 2 0 0 0
85-89 1 1 0 0 0
90 and older 0 0 0 0 0
Total 25 20 4 0 1
. 8
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APPENDIX E: GASB 12 COMPLIANCE INFORMATION

GASB 12 specifies disclosure requirements for employers that provide postemployment benefits other than
pension (OPEB).

If Western Placer USD chooses to prefund retiree health benefits using figures in this report, the following
information will assist in compiling the expanded disclosure required by GASB 12.

Actuarial cost method: Entry age normal
Interest rate assumption: 5%,
Projected salary increase assumption: 3%
Health inflation assumption: 4%,

Actuarially required contributions Year Beginning September 1, 2005

Normal cost: $467,590
Unfunded Actuarial accrued liability amortization: $138,731
Actuarial accrued liability as of September 1, 2005: $3,132,097

The unfunded actuarial accrued liability should be calculated as the actuarial accrued liability shown above
minus the amount of net assets available for OPEB.
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APPENDIX F:

GLOSSARY OF RETIREE HEALTH VALUATION TERMS

Note: The following definitions are intended to help a non-actuary understand concepts related to retiree health
valuations. Therefore, the definitions may not be actuarially accurate.

Actuarial Accrued Liability:

Actuarial Cost Method:

Actuarial Present Value of Total

Projected Benefits:

Actuarial Value of Assets:

Annual OPEB Cost:

Annual Required Contribution:

Closed Amortization Period:

Discount Rate:

Implicit Rate Subsidy:

Mortality Rate:

Net OPEB Obligation:

Normal Cost:

The amount of the actuarial present value of total projected benefits attributable to
employees’ past service based on the actuarial cost method used.

A mathematical model for allocating OPEB costs by year of service.

The projected amount of all OPEB benefits to be paid to current and future retirees
discounted back to the valuation date.

Market-related value of assets which may include an unbiased formula for
smoothing cyclical fluctuations in asset values.

This is the amount employers must recognize as an expense each year. The annual
OPEB expense is equal to the Annual Required Contribution plus interest on the
Net OPEB obligation minus an adjustment to reflect the amortization of the net
OPERB obligation.

The sum of the normal cost and an amount to amortize the unfunded actuarial
accrued liability. This is the basis of the annual OPEB cost and net OPEB
obligation.

An amortization approach where the original ending date for the amortization
period remains the same. This would be similar to a conventional, 30-year
mortgage, for example.

Assumed investment return net of all investment expenses. Generally, a higher
assumed interest rate leads to lower normal costs and actuarial accrued liability.

The estimated amount by which retiree rates are understated in situations where,
for rating purposes, retirees are combined with active employees.

Assumed proportion of people who die each year. Mortality rates always vary by
age and often by sex. A mortality table should always be selected that is based on
a similar “population” to the one being studied.

The accumulated difference between the annual OPEB cost and amounts
contributed to an irrevocable trust exclusively providing retiree OPEB benefits and
protected from creditors. '

The dollar value of the “earned” portion of retiree health benefits if retiree health
benefits are to be fully accrued at retirement.

. .| 20



OPEB Benefits:

Open Amortization Period:

Participation Rate:

Retirement Rate:

Transition Obligation:

Trend Rate:

Turnover Rate:

Unfunded Actuarial
Accrued Liability:

Valuation Date:

Vesting Rate:

Other PostEmployment Benefits. Generally medical, dental, prescription drug, life,
long-term care or other postemployment benefits that are not pension benefits.

Under an open amortization period, the remaining unamortized balance is subject
to a new amortization schedule each valuation. This would be similar, for example,
to a homeowner refinancing a mortgage with a new 30-year conventional mortgage
every two or three years.

The proportion of retirees who elect to receive retiree benefits. A lower
participation rate results in lower normal cost and actuarial accrued liability. The
participation rate often is related to retiree contributions. :

The proportion of active employees who retire each year. Retirement rates are
usually based on age and/or length of service. (Retirement rates can be used in
conjunction with vesting rates to reflect both age and length of service). The more
likely employees are to retire early, the higher normal costs and actuarial accrued
liability will be.

The amount of the unfunded actuarial accrued liability at the time actuarial accrual
begins in accordance with an applicable accounting standard.

The rate at which the cost of retiree benefits is expected to increase over time. The
trend rate usually varies by type of benefit (e.g. medical, dental, vision, etc.) and
may vary over time. A higher trend rate results in higher normal costs and
actuarial accrued liability.

The rate at which employees cease employment due to reasons other than death,
disability or retirement. Turnover rates usually vary based on length of service and
may vary by other factors. Higher turnover rates reduce normal costs and actuarial
accrued liability.

This is the excess of the actuarial accrued liability over assets irrevocably
committed to provide retiree health benefits.

The date as of which the OPEB obligation is determined. Under GASB 43 and 45,
the valuation date does not have to coincide with the statement date.

The proportion of retiree benefits earned, based on length of service and,
sometimes, age. (Vesting rates are often set in conjunction with retirement rates.)
More rapid vesting increases normal costs and actuarial accrued liability.

. [.5]
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- WESTERN PLACER UNIFIED SCHOOL DISTRICT
BOARD OF TRUSTEE MEETING FACT SHEET
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AGENDA ITEM: SUBJECT AREA:

Approve Resolution 05/06.17 Authorizing Discussion/Action
the FY 2006-07 Western Placer Unified School

District’s Community Facility District (CFD) No. 1

Special Tax Rate.

REQUESTED BY: ENCLOSURES:

Yes
ent, Business Services

BOARD MEETING DATE:

February 07, 2006

BACKGROUND:

The CFD’s special tax rate shall be adjusted at the beginning of each fiscal year by an escalation
factor not to exceed 7% in any one year. However, any proposed increase exceeding 4% requires
the concurrence of the City Council evidenced by a resolution. The determination shall be made
based upon the Engineering News Record’s Construction Cost Index as of December 1 prior to
the classification date. The escalation factor for FY 2006-07 is calculated at 4.3%. The
escalation factor increases the CFD’s amount for new residential development from $5.03 per
square foot of living space per single family home to $5.25 per square foot.

SUPERINTENDENT’S RECOMMENDATION:

Administration recommends the Board of Trustees approve Resolution 05/06.17 authorizing the
FY 2006-07 Western Placer Unified School District’s Community Facility District (CFD) No. 1

Special Tax Rate.
[ X
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WESTERN PLACER UNIFIED SCHOOL DISTRICT

Resolution No. 05/06.17

A RESOLUTION AUTHORIZING THE
WESTERN PLACER UNIFIED SCHOOL
DISTRICT TO APPLY AN ESCALATION
FACTOR EXCEEDING FOUR PERCENT
TO ITS COMMUITY FACILITIES DISTRICT
NO. 1 SPECIAL TAX RATE

The following RESOLUTION was duly passed and adopted by the Board of Trustees of the
above-entitled district at a regular meeting held the 7th day of February 2006, by roll call vote.

AYES:
NOES:
ABSENT:

WHEREAS, based upon the comparison of the Engineering News Record’s Construction Cost
Index as of December 1 prior to the classification date, the computed escalation factor is
calculated at 4.3%;

WHEREAS, the Western Placer Unified School District’s escalation factor cannot exceed 7% in
any one year and must receive concurrence from the City of Lincoln’s City Council if the
escalation factor exceeds 4% in any one year;

NOW THEREFORE, the Board of Trustees of the above titled district FINDS, DECLARES,
RESOLVES AND ORDERS as follows:

1. Apply a 4.3% escalation factor to the FY 2005-06 rate of $5.03 per square foot
capped at 2,200 square foot per unit for a FY 2006-07 rate of $5.25 per square
foot capped at 2,200 square foot per unit.

2. The District Superintendent is further authorized to forward this resolution and the
supporting documentation to the City of Lincoln’s City Council for concurrence.

Passed and adopted on this 7th day of February 2006, Western Placer Unified School District at
Placer County, California.

President of the Board
ATTEST:

, Clerk




WESTERN PLACER UNIFIED SCHOOL DISTRICT
BOARD OF TRUSTEE MEETING FACT SHEET
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AGENDA ITEM: SUBJECT AREA:

Approve Resolution 05/06.18 Authorizing Discussion/Action
the FY 2006-07 Western Placer Unified School
District’s Community Facility District (CFD) No. 2

Special Tax Rate.
REQUESTED BY: ENCLOSURES:
Jay M. Stew. Yes

Assistant Supgrintendent, Business Services
BOARD MEETING DATE:

February 07, 2006

BACKGROUND:

The CFD’s special tax rate shall be adjusted at the beginning of each fiscal year by an escalation
factor not to exceed 7% in any one year. However, any proposed increase exceeding 4% requires
the concurrence of the City Council evidenced by a resolution. The determination shall be made
based upon the Engineering News Record’s Construction Cost Index as of December 1 prior to
the classification date. The escalation factor for FY 2006-07 is calculated at 4.3%. The
escalation factor increases the CFD’s amount for new residential development from $0.3322 per
square foot of living space per single family home to $0.3465 per square foot.

SUPERINTENDENT’S RECOMMENDATION:
Administration recommends the Board of Trustees approve Resolution 04/05.18 authorizing the

FY 2006-07 Western Placer Unified School District’s Community Facility District (CFD) No. 2
Special Tax Rate.
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WESTERN PLACER UNIFIED SCHOOL DISTRICT

Resolution No. 05/06.18

A RESOLUTION AUTHORIZING THE
WESTERN PLACER UNIFIED SCHOOL
DISTRICT TO APPLY AN ESCALATION
FACTOR EXCEEDING FOUR PERCENT
TO ITS COMMUITY FACILITIES DISTRICT
NO. 2 SPECIAL TAX RATE

The following RESOLUTION was duly passed and adopted by the Board of Trustees of the
above-entitled district at a regular meeting held the 7th day of February 2006, by roll call vote.

AYES:
NOES:
ABSENT:

WHEREAS, based upon the comparison of the Engineering News Record’s Construction Cost
Index as of December | prior to the classification date, the computed escalation factor is

calculated at 4.3%;

WHEREAS, the Western Placer Unified School District’s escalation factor cannot exceed 7% in
any one year and must receive concurrence from the City of Lincoln’s City Council if the
escalation factor exceeds 4% in any one year;

NOW THEREFORE, the Board of Trustees of the above titled district FINDS, DECLARES,
RESOLVES AND ORDERS as follows:

L. Apply a 4.3% escalation factor to the F'Y 2005-06 rate of $0.3322 per square foot
capped at 2,200 square foot per unit for a FY 2006-07 rate of $0.3465 per square
foot capped at 2,200 square foot per unit.

2. The District Superintendent is further authorized to forward this resolution and the
supporting documentation to the City of Lincoln’s City Council for concurrence.

Passed and adopted on this 7th day of February 2006, Western Placer Unified School District at
Placer County, California.

President of the Board
ATTEST:

, Clerk
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WESTERN PLACER UNIFIED SCHOOL DISTRICT
BOARD OF TRUSTEE MEETING

FACT SHEET
SUBJECT: AGENDA ITEM AREA:
District Middle School Boundaries Information/Discussion
REQUESTED BY: ENCLOSURES:
Jay Stewart Yes

Scott Leaman

MEETING DATE:
February 7, 2006

BACKGROUND:

Based on discussion at the last board meeting, two researched options will be
discussed with the board including approximate student yields.

ADMINISTRATION’S RECOMMENDATION:
The board will discuss presented options for middle school boundaries.
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| WESTERN PLACER UNIFIED SCHOOL DISTRICT
BOARD OF TRUSTEE MEETING

FACT SHEET
SUBJECT: AGENDA ITEM AREA:
Twelve Bridges/Lincoln Crossing Information/Discussion
Elementary Boundary
REQUESTED BY: ENCLOSURES:
Jay Stewart Yes

Scott Leaman
MEETING DATE:
February 7, 2006

BACKGROUND:

Twelve Bridges Elementary (TBE) is currently accepting students from Twelve
Bridges and Lincoln Crossing. Based on projections, TBE was scheduled to absorb
student growth in these two developments until Lincoln Crossing Elementary opened
in 2007-08. TBE has experienced higher than expected enrollment and is currently
at capacity with 625 students. Based on current enroliment, TBE will be unable to
accommodate anticipated student growth from Twelve Bridges and Lincoln Crossing
for the 2006-07 school year.

The administration is recommending the addition of temporary portables and
increased efficiencies at TBE for one year to allow students in Twelve Bridges to
accommodate students moving into the development. New Lincoln Crossing
students would be enrolled at Creekside Oaks or First Street for one year until the
opening of Lincoln Crossing Elementary during the 2007-08 school year.

ADMINISTRATION’S RECOMMENDATION:
The board will discuss options for the Twelve Bridges Elementary School
boundary.
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WESTERN PLACER UNIFIED SCHOOL DISTRICT
BOARD OF TRUSTEE MEETING FACT SHEET
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AGENDA ITEM: SUBJECT AREA:
Approve Resolution 05/06.19 to Submit a Grant Discussion/Action

Deed Transferring Ownership of the Office Building
Located at the Northwest Corner of 6% Street and F
Street From the Western Placer Unified School District

to the City of Lincoln.
REQUESTED BY: ENCLOSURES:
Jay M. Stewart Yes

Assistant Superinténdent, Business Services
BOARD MEETING DATE:

February 07, 2006

BACKGROUND:

The attached resolution authorizes the Western Placer Unified School District to transfer the title
of the office building located at the northwest corner of 6™ Street and F Street to the City of
Lincoln.

SUPERINTENDENT’S RECOMMENDATION:
Administration recommends the Board of Trustees approve Resolution 05/06.19 to submit a

Grant Deed transferring ownership of the office building located at the northwest corner of 6™
Street and F Street from the Western Placer Unified School District to the City of Lincoln.
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WESTERN PLACER UNIFIED SCHOOL DISTRICT

Resolution No. 05/06.19

A RESOLUTION OF THE BOARD OF TRUSTEES )
OF THE WESTERN PLACER UNIFIED SCHOOL )
DISTRICT SUBMITTING A GRANT DEED TO )
TRANSFER OWNERSHIP OF THE OFFICE BUILDING )
LOCATED AT THE NORTHWEST CORNER OF 6TH )
STREET AND F STREET TO THE CITY OF LINCOLN )

The following RESOLUTION was duly passed and adopted by the Board of Trustees of the
above-entitled district at a regular meeting held the 7th day of February 2006, by roll call vote.

AYES:
NOES:
ABSENT:

WHEREAS, the Western Placer Unified School District “District” has determined that it
is in the best interest of the District to issue the Office Building located at the northwest corner of
6" Street and F Street to the City of Lincoln, and;

NOW THEREFORE, THE WESTERN PLACER UNIFIED SCHOOL DISTRICT
DOES HEREBY RESOLVE AS FOLLOWS:

Section 1. The Board of Trustees finds and determines that:

1. The transfer of the Office Building located at the northwest corner of 6% Street and F
Street from the Western Placer Unified School District to the City of Lincoln is hereby
authorized.

President of the Board of Trustees
Western Placer Unified School District

ATTEST:

Clerk, Board of Trustees
Western Placer Unified School District
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WESTERN PLACER UNIFIED SCHOOL DISTRICT FINANCING CORPORATION
BOARD OF DIRECTORS FACT SHEET

AGENDA ITEM: SUBJECT AREA:

Approve Resolution 05/06.01 to Submit a Grant Discussion/Action
Deed Transferring Ownership of the Community

Center and the 5.233 Acre Parcel From the

Western Placer Unified School District

Financing Corporation to the City of Lincoln.

- REQUESTED BY: ENCLOSURES:
Jay M. Stewart Yes
Treasurer

BOARD MEETING DATE:

February 07, 2006

BACKGROUND:

The attached resolution authorizes the Western Placer Unified School District Financing
Corporation to transfer the title of the Community Center and the 5.233 acre parcel to the City of
Lincoln.

SECRETARY’S RECOMMENDATION:

Administration recommends the Board of Directors approve Resolution 05/06.01 to submit a
Grant Deed transferring ownership of the Community Center and 5.233 Acre parcel from the
Western Placer Unified School District Financing Corporation to the City of Lincoln.



WESTERN PLACER UNIFIED SCHOOL DISTRICT
FINANCING CORPORATION

Resolution No. 05/06.01

A RESOLUTION OF THE BOARD OF DIRECTORS )
OF THE WESTERN PLACER UNIFIED SCHOOL )
DISTRICT FINANCING CORPORATION SUBMITTING)
A GRANT DEED TO TRANSFER OWNERSHIP OF )
THE COMMUNITY CENTER AND THE 5.233 ACRE )
PARCEL TO THE CITY OF LINCOLN )

The following RESOLUTION was duly passed and adopted by the Board of Directors of the
above-entitled non-profit public benefit corporation at a regular meeting held the 7th day of
February 2006, by roll call vote.

AYES:
NOES:
ABSENT:

WHEREAS, the Western Placer Unified School District Financing Corporation
“Corporation” has determined that it is in the best interest of the Corporation to issue the
Community Center and the 5.233 acre parcel to the City of Lincoln, and;

NOW THEREFORE, THE WESTERN PLACER UNIFIED SCHOOL DISTRICT
FINANCING CORPORATION DOES HEREBY RESOLVE AS FOLLOWS:

Section 1. The Board of Directors finds and determines that:
1. The transfer of the Community Center and the 5.233 acre parcel from the Western Placer

Unified School District Financing Corporation to the City of Lincoln is hereby
authorized.

President of the Board of Directors
Western Placer Unified School District
Financing Corporation

ATTEST:

Clerk, Board of Directors
Western Placer Unified School District
Financing Corporation



